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1-1  JDSEXDFIK LRE
1-1-1 JDSEXDE=R

MM EREEFEHE (JDS: The Project for Human Resources Development Scholarship Program, LL T

IDSHE)) 1E, FAEBUFO [REFAAEZAL0G NGHE ] O, 1999 KRR S L7 S E &
WAL DR FEZAFETH D, FETIE, DIREICBWTIPRIEEEE & 25 2 L3 HifT
SNOEHRFEFATEEF 2 HADORZERICE AL LT AN, RE%IZ, ths - REBRRES
W DONGE BBV T, BEPICECEMR#SE AT O E LTERRES 228, 200 T
XAARDR EBE & U ClEAAREROEEDOILR L LICHIRRT 2 2 &) # HE LTS,
FEMGYONIT VT OMGERFBATE 2 xR & LTE M, 201253 —7, 2021412
XENT 47, =T, TAFARRANLOZ ARG ES, IREET T GRE7 Y7,
M7 Y7) 77 0T PARANEHER Lo, 20224R BRI AUT, BREF220 [0 5 36 £ 26,0304 DY
FAREEZITANLTNDS, 2

2 https://www.jica.go.jp/activities/schemes/grant_aid/summary/JDS.html (2024 42 A 21 HZM)

-1 -



£-1 IDSHEIE  [HHIZZ KR
(B4 2 A)
NG JiE 2017 2018 2019 2020 2021 2022 2023 |#E
2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 [ &= [ Wit | fest [ ik | st [ ot [ st [ ke [t [ poocte [ st [ it | st | it | i
E4 AR | RRFR | AR | R | GRE | RRAR | AR | GRRE | RIE | RRE | AR | RRRE | AR | AR | GBS
Ovx~xzr | 20 19] 19| 20 20| 20| 20] 20| 19 14 15| us[ 15| aal as| as| as| as| 2] as[ 2| as| a as| af as] ] as| 1 as[ 1] 418
PEER 200 20| 20| 20 20| 20] 25[ 25| 25 20| 20| 20 19| 20| 20] 20| 20| 20| 2] 20[ 2| 20| 2 20| 2 20| 2] 20[ 2| 20| 2] sos
@I RYT 20 20 20| 20| 20| 25| 25| 25| 25| 24 24| 24| 24| 24| 24| 24| 24| o] 24| 2] 24| 2| 24| 2| 24| 2f 24| 2] 24 2 548
@~ RS A 20 30 30| 30| 30| 33| 34 35| 3s| 28] 29| 30] 30| 30| 30 30] 30| o so] 3] eo| 3] ss[ 3] eo| 3] 20] 5| 35] 4] s27
®Er L 20] 20] 20| 19 20] 20] 20 18] 18| 6] 17| s 18| 18] us| 20] 2] 20] 2| 20[ 2| 20 2 us| 1] 5| 1| 15[ 1] 416
@A T TFva 20 19] 20| 20 20| 20] 20 20| 15| 5[ 15| 15| 15| 25| 30 30] o] 30] 3] 30| 3] 20 3| 30| 3] 30[ 3| 30| 3] s2s
DIvr~v— 14] 19] 20] 20| 30| 30 30| 30| 22 22| 22| 22| 44| 44| a4 44| 4| aa| 4| 44| 4| 44| 4] 39| 4] o] o o o] ess
® 2 s s s 47| a7 a8 as| ol s - [ - [ - -1 -1 -T-1-1T-1-T-1T-1T-T1T-1-"1-"T1T-1+-"®4o
@7 4UEY 19] 20| 20] 25 25| 25| 25] 20| 20 20| 20| 20 20] 20] 20[ o] 21| o 20 i 20] 1] 17[ o] 20] o] 20] o[ 439
DA FFReT 0] 30 30l 3o - [ - -[-T1T-1-1-1T-1T-1T-1T-"1-T-1-1-1-1T-T-1T-"T1T-"T-T1-"T1-1" ->"1H20
@ * XA 20] 20 18| aal s us| as[ as| as| oas[ as| o] as| o] as| a us] 2 18| o] 8| 2| 9] o] 287
@y oL 3| s| 5[ s s s sl sp gl a7l al Al [ el al as[ o as| a] as| o] 1
@AY TH 5] 15| as| s oas| oas| as| as| o] as| 2] as| 2| as| 2| as| 2] as| 2] 15| 2] 22
@ AH—F s| 5] 5[ 10| 1o] wo[ o] 10l o 1o of 2| ] 2| 1] 2] i 2] 1f 17
e 20] 20] o] 20] o] 20] of 20] 2] 20[ 1] 20| 1] 20] 2] 166
HFET—/L 8| - 8| - 8| - 7] - 6 1| 38
@ xRS 17 o] 1s| 1| 18] o] 16| o] 6] 1] s4
Tk 9 ol 1] 8] 1] o o] 5| o] 43
ELT 4T 6| - 6| - - 16
@r=7 9 1 8 1| 12 0| 31
@) =LY LN RoL 6 1 6 1 1| 21
@ XA s| o] s
B 270] 1] 300] 21] 337] 23] 339 28] 3s8] 23] 279] 23] 207] 21
B 40| 79| 152| 239| 243| 240| 271| 266 | 266| 256| 241| 234| 237| 203| 226| 241| 266 6,030
281 321 360 367 381 302 318

HIAT © ERR . AM B RCEFEHE UDS)ERISZ AERE (2023 4E) (f v FRUTIZAERIC X 28 FAEZ AN A E - 72 2007 AELLRE, BEIT 2013 45
DIRE, Z NEREIT20,)




FHEMALNIT, e - BRFRAREICHBRT 27 FITEESCEBZ, MEESF2dRE LT
T3 20084 AR I B E RO BN ST 7 ST, e R3E 23 45 [E O RUEMER 0 723D D BUR S
RNV TELAFREICIRE S, BARDOBHIEW 78 (RERE) O RIE DA% B FERE -
MMEBE=—ZFIZESE MEERICYH T T 0T 5 (BELSE) LarR—x b (B
FEE) BRE S, KOZARENRESND LI ITRoT,

[ USSR, SRR, ARF 4o EE L, BPEEEZAND Z & T, IDSE¥zHE L
THARBUNOBRFEEB OEIR LT 20 | KFETIIDSIRERFEEDOREMR 17V 7 4 W~ A
ERT D Z LI STV D,

1-1-2 4 > FO#R

(1) A ¥ ROWM
A ¥ RIFHRE I OE T (mfE328.7 Tkm?, HARDKIR M%) #H L, WEICSF A 1t
WZHE, 7T—Fr, FN— b RNV T T TV a RO Y e — L [EHEA T AET VT
DODRKETHD, TVT ET 7V HEBRIA LV REY—L—2 EOFRITAE L, MBI
D CHER A FITIX, ZHRRRE, R SHENMFET D, o0 ARIF20234FE41TI
1144828607 NIZiE L, SR INZ & 722 Wil L (UNFPAHERE, 2023) Th b, IAHT Y DHE
BB (GND) 132,257K Fv (EFERAT (LUF, HE8) | 2021) & FALFEIREICX Sy S
TW572% (OECD/DAC, 2022/23). 4 HGDPIZ#3JK3,800f8 K/ (HRESAL R, 2022) .
GDPREREHRILT2% (1 > Ffiar « FHEEME . 2022) & EWRRFEREEREZTHE > T\ D,

) B ORI

R 1T & A EDINTIL, 1964-665- 12T H ST BB Z BB E TV, FIEHE S,
HEEHEME, LR EBEE, PEREFEOHEHEZEEL T 5, 1 v FOHEFE
IFFAEEINTNDIHOD, REICERIZEHD 2IEHTH25% L @L<, BEHE~OT 7
T RIE15%IZ IR DAL, RERIZ A6 5 F LR FFEE 137% &R, 381 RESHE#HA2020-
QU HEZFICLD L, AV ROEFEHBITBIT 2T HRIT27.1%, BB TIEFH129.3%.,
ZE24.9% T -T2, EEHBFEE ONRITS1.6% N F TR, 26.2%0ME Liffe, 22.%03
EFRICESE L WD, FMEEICED LA v FEEOREHIEFH L3 ThH T2, 1 v
RERFIZ20204E 1280 1E L 7= ERBEERICB W T, S%20ETHEOE 2D, B I[EHZ 5%
DI U—=NANTIZFTHEND AFEZ#T TRY ., HEVAT HIZHOWTIE, ATk D10
(5+43+2) 136, DRHAFEFEZO54343+4L L, @ELF IOV TP LRI 3E) 54
Ll KVRYRT 4 v 7 THENRBEOERE BHIET L LT 5D, °

() EFBHFBUOR
20154E1 HICEHRIZE IRV . 2047THF TITA v RN EEEIZ 72 5 720 O 2IRE) 72 ik

3 Education System in India, Dr. Patel, Jayantibhai I, International Journal for Research in Education, 2013

4 All India Survey on Higher Education 2019-2020, Ministry of Higher Education, 2020
5 National Education Policy (2020), Ministry of Human Resource Development
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DD DEZFHEES (NITIAayog) 23FXN S iv7z, SCEOEEHREIX, () 2ufEMTlrnm
R @Ak Z B Lo~ 7 m R R OMITE, (1) TR F—iai [EEE R, 727
17— 2 L2 BRI ORI, (i) AREARE ) REHRE 2 FFOSAT IR O CTH 5,
201941238 & LTS T « BUEIL, Fila a7 ¢V AEYIER OB X 2 R HE/
EEREIT, 20200 LV ORE, @177, @77 /vy —FEHDOVAT A, @HREKD
REEREEA V ROBRATHD AN, OFEMLE ZE L L7 [Self-ReliantIndia (F 3. L72A
YR BORAEFEML TS, SERRIZRBLUE ., BIRERERS AMOER. A 7 T DR,
SRIE 7Rl S AT AORER L B R AR O 28 U7 BN OREEIRILA =27 T
7 [MakeinIndia) (2 &V, #RFded, BLEERBEIC LA OAIH, BEREDOT-HOEY
A ABREEHEA A 7 TR FE D | A FOEEES I 5RICI D AL A T E T, £722024
FEOEEFEFZTERE (v FMBA. 202492H) TiE, OFELE A/ N—T 3 DI
RV E—DRESORIER & A X — T v 3T 2 B0ROIER, @11k v — (FiFEE
11.1%H8) DA > 7 FEIRA~OEE . @5ER TE N M EE2,000 5 7 O/, EAHT A &
DT V—T DRI X DT EAROEE, OFETHREERE SRV ERE LR
Jﬁwmﬁﬁmm@ﬁﬂﬁ fHhs & BUFFIZ X 2 REIE B VE 3288 @FRPTR70 0/ B —
FTOFEBIBIC, BRI 2 MBARBCBAEM R B /e & 4@ U7 BT om -3
. #bxaﬁaﬁénm\éo 6

12 REEEHRHEFOER - B2

THE & A > FIZI92FEDEARZBNLLISKE, A > FENORWE HEIFIC b X2 b2 b, ik
tbfﬁﬂ@%%%ﬁﬁbfw L 20004E8 A I1CIE THEIZ B — 3L « 28— hF—3 v 7| DREEE
IZAE L, 2005FLUIREIE, I ZEEFERAICEHEMAHFEZR L, FREMSREFER L, 2014
E;ﬁl%ﬁiﬁ%ﬂ%mﬁm—ﬂw-N—b%—yyfmﬁiﬁéhfw

202345 HIZFME SN TR EMESFRICB N T, T LU KT -7 ¢ B & EHESUEE M. TH
H TR A ¥ R OFBFEHICOWTIRME LA L, #fx 20l CoWhzED T 5,
W [E D 8 Gy g2 I8, S 1HEH] (20224F) & BRI Z2RE D Z 28RV b D D H EIEI O ANBIAS I

REKTHY ., A v R0DHOFBESCHFEDOZ ANE® LI NRIE, mEC L > TIEFIC
HELROMATHD, WEMMIER, FEEOZ AR EZE U TCARRMOIERIZED D Z &
THAELTWD, 2023F9H, G20==2—7 U — « I v MO TV HEITEMESRIZB W
TH, BT 4 HHNSEREMICH L, A > RTOIDSHEEBBICHT CHEfMAHEATWND Z &~
DOHFEPIERHITIY , A > REUF» S OWFHIIRE WV, KRFEENA  FOITEE O AME K.
ITEGRAR O BRAL DN BB O MR ICE IR T2 2 & & & b, ZHEEOBERMIcT 535 2
EMHIfE STV D

2

¢ JETRO B VX RAFEFE@A > NEUF, 2024 FEOEFEETHEL R (202442 8 H)
https://www.jetro.go.jp/biznews/2024/02/df0478c5af5bbb75 . html#:~:text=2%E6%AD%B3%E5%87%BA%E
5%85%AS5%ES5%88%AS5%E3%81%AB%E3%81%BF%E3%82%8B%E3%81%A8,%E3%81%AA%E3%81
%A3%E3%81%A6%E3%81%84%E3%82%8B%EF%BC%88%E6%B3%A8%EF%BC%89%E3%80%82

(2024 £ 2 H 21 BZR)


https://www.jetro.go.jp/biznews/2024/02/df0478c5af5bbb75.html#:%7E:text=%E6%AD%B3%E5%87%BA%E5%85%A5%E5%88%A5%E3%81%AB%E3%81%BF%E3%82%8B%E3%81%A8,%E3%81%AA%E3%81%A3%E3%81%A6%E3%81%84%E3%82%8B%EF%BC%88%E6%B3%A8%EF%BC%89%E3%80%82
https://www.jetro.go.jp/biznews/2024/02/df0478c5af5bbb75.html#:%7E:text=%E6%AD%B3%E5%87%BA%E5%85%A5%E5%88%A5%E3%81%AB%E3%81%BF%E3%82%8B%E3%81%A8,%E3%81%AA%E3%81%A3%E3%81%A6%E3%81%84%E3%82%8B%EF%BC%88%E6%B3%A8%EF%BC%89%E3%80%82
https://www.jetro.go.jp/biznews/2024/02/df0478c5af5bbb75.html#:%7E:text=%E6%AD%B3%E5%87%BA%E5%85%A5%E5%88%A5%E3%81%AB%E3%81%BF%E3%82%8B%E3%81%A8,%E3%81%AA%E3%81%A3%E3%81%A6%E3%81%84%E3%82%8B%EF%BC%88%E6%B3%A8%EF%BC%89%E3%80%82
https://www.jetro.go.jp/biznews/2024/02/df0478c5af5bbb75.html#:%7E:text=%E6%AD%B3%E5%87%BA%E5%85%A5%E5%88%A5%E3%81%AB%E3%81%BF%E3%82%8B%E3%81%A8,%E3%81%AA%E3%81%A3%E3%81%A6%E3%81%84%E3%82%8B%EF%BC%88%E6%B3%A8%EF%BC%89%E3%80%82

1-3 TREDXF YU 7 IRARVAMBRIRR
1-3-1 4 > FOITEHIE

A > RiX28D M (State) & 8 D>DEHFEEERH (Union Territory) 7> 6 72 2@ LFIHIE R CTH 5,
INMZIZBIRHEDS TR O BV TR Y | A EEERE TP RBUF N EHEHRIE T 2. JLEIERETH 575,
FERATEHET M Z EE & T OMESHEICH Y . KEEITMESHEOMF ICE-> T, Ee%x
I LT ER ORGSR, B, R E R OMNAFEOEmELIT O, ITEBHIAIES3DA L2
OO HR 5 (20234F1 A KER) . ATERSE TR - N - G BRRO @G Th . FINR
MSEUTZBU & UCTHAE L, SMBUFOESE TICHE BInERNH 5, 7 BIGMHIL, & & 2
i TENZENRRDHE LR SN TS, FAEEBEIEL, KEHTIZIIT 5 BIG#E T, /B
Mz B T o fiagEs. BN OETT~OREEMEIZH 2 BB 5T TN - RUF ¥ —F b
MO SN THY . BAEEBIRIEL B’ -8 Ho=j@iEsroTnd (K-1),

b R B
MR
I
S — =LY — -
I

BiA#R™ BAVFr—vhk
#MhsTES A Fr—Fb

| | | |
FHIL- IR Fv—Y o Fr—xk
AHERE AR EFERE AR

WA U RO AR ERE (HBREECHA T 5008)
1 A v FOITEREE

1-3-2 RFFEDIER

A ¥ ROABEERIZ 1) 21 > FAKRE (All India Service) . 2) H /A% Mk (Central Civil Service) |
3) MAFHk (State Civil Service) D3H 7 TV —IZHFH I, I HICRA ¥ RABHIE, O1 K
1TE (Indian Administrative Service: IAS), @  REZEk, @1 > FEMIER O3 >OREFEIZ, H
RABIIIA~DIZK SN D, BA OB O RABRITEAABEZBE ST L > TR S
NDH, PIRAFD T RENF OO L TEHBET 2013 LT, 21 v RABREIL, %S
FeEDINZEN D JTHIv, MNEBUF & FRBIFZITER LB L X v U 7 ZfE e, INABIIIAM
DINABEEERDEMNT 2, (K-2),

H LA IRAREIC TSNS B CThd 51 > ROVEHK (Indian Foreign Service : IFS) | #RFEH T 5
4 > R 8k (Indian Economic Service: IES) . MBI & 7251 > Rik A% (Indian Revenue Service:
IRS) O, THEE ., EEEEEZHOMER H Y | 21 OB, HIABEIRARE K ONFBHE
D—IBIE ERABE EMESTHNATVD (R-2), ZAHLSMI G T L~V LT O HUT BURN 2350
BICEAT 20 E13 WD, ABBEITHERNL TH Y PREUFICIE3105 A (MBA . 20244



2H) . INEBRT - HFBUF 2S5 L 18007 AOAKEEN WS, (15417, 2000)

<g®E> <ER>
hRAKH | ,

(hiEm) rh g
SAVRNTER ) =
(hsiEm)

AEE N 'J\I\lﬂ‘( .
(MERA)
HAT . A > FORBEHIE (AREERE# . 2008)
(-2 Hrgeds K OYN O AFTER M & BLE DAL

#£2 A v RO

B B, [E3
TS s | PORRERE OB AL S 11, JAAIE U Ciltik % Rl
1= PRERE | (g | MARZE, RO PRBCIRE S 2 & b b5

VAN

R . TR T IS IR 5,

e g 7»—?%A~DKﬁwmAA&UBmEﬁﬁﬁﬁT&%é

P FORER | PREDR | NATED. HHATIRE BIEIN G, UK L — T DA
E B HRABE L REST B,

BISMIZ, B 2R RE ) &2 FF D B B2 08 Bl A b iz
AT ek M BORF M BORF B B HAHN, B A MIEEAMIC IAS 23 D M
AEBITTHARA NETLOLFETE 20,

HH . o > ROITEC (REA. 2009)

1-3-3 NBEOBBEDOER

A ¥ RONEBITBBRLEHEI LSO TR 2 RIS N T D, EAZ O R
PREFRS (Cardre Control Authority) 2AED LAV TRV | MYeklkBEOZE, BliE, R\, FiE, BX
OCZEDOMONFREAZEERL TS, INAKEERICE L TiE, SMEBUF A G EBEEE & 72> T
Do AV Rk E T p I N Bk O @ BB 2 DL IC R T,
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BA  RAET

Indian Administrative Service

Department of Personnel and Training,
Ministry of Personnel, Public Grievances and Pensions

Indian Police Service

Ministry of Home Affairs

Indian Forest Service

Ministry of Environment, Forest and Climate Change

o RN

Indian Foreign Service

Ministry of External Affairs

Indian Economic Service

Department of Economic Affairs, Ministry of Finance

Indian Revenue Service (C&E)

Central Board of Excise & Customs, Department of Revenue,
Ministry of Finance

Indian Revenue Service (Income Tax)

Central Board of Direct Taxes, Department of Revenue, Ministry
of Finance

Indian Civil Account Service

Controller General of Accounts, Department of Expenditure,

Indian Defense Account Service

Ministry of Finance

Indian Audit and Account Service

Office of Comptroller and Auditor General

Indian Railway Traffic Service

Railway Board, Ministry of Railways

Indian Railway Personnel Service

Indian Railway Account Service

Indian Postal Service

Department of Post, Ministry of Communications

Indian Trade Service

Department of Commerce, Ministry of Commerce & Industry

Indian Legal Service

Department of Legal Affairs, Ministry of Law & Justice

Indian Corporate Law Service

Ministry of Corporate Affairs

Indian Information Services

Ministry of Information & Broadcasting

Indian P&T Account and Finance Service

Department of Telecommunication, Ministry of Communications

Indian Statistical Service

Ministry of Statistics and Program Implementation

Indian Defence Estate Service

Department of Defence, Ministry of Defence

Indian Ordinance Factory Service

Department of Defence Production, Ministry of Defence

HAET « AMOHE R & Y

1-3-4

NIFEEDF v 1) TINR

() BH

AL K O BB P AR — DN — D 2 il = oL 2 o SRR

@)

AR A EA v RABIR & RN TRARE X OBRED —E ORFEIZ gk < 728 HIFRA
% EBZE % (Union Public Service Commission) (Z X 5 ABE# 5 (Civil Service Examination)
BERT D, ZBEKIT, A FERTODZ L, REEEETHDLZ LITNA, ZBFED
871 H BUE T2k L L30T &\ 5 iR 2S 8 5 23, FRED — 2 MOIRERE, € Ol
D HEFE PR O R ER O RITIE IOV TIE, 302l 2 D 4FEH LR Z BN E D
5708, NEERRICE T HD-ERHEEND 5,

Stk
PR E BB E N E N OBIE DO F BT 2 A FIA U 2BTLTEBY ., &4 PR

BB L O RABERR T NV—TADFRMET A FT7 A4 IBBLREL LTS, BRED Tk
I~ FE L, BGESIEE W TIThL A 23, Junior Administrative Grade’ ~DH- #1213 F

7

REAY72 AT TORMEBNILL TG ERAE L T v UV T 22O Z &

_7 -



KD NEEEHRLEE (Performance Appraisal Report) 2MEM SNENZ CICHERESR

(Departmental Promotion Committee) (2 & V) 5 E&E T DH, NFEEREFTITITEARGR &
LT, BHF. BITEDORNL & FTE MR, IRRISGCHHE S ORI, = BIEE N S,
LUFOBID K 5 IR - 75 H 235 ST 2, 3B AME AR 2 B O & HLY
CED L, FECONTIE, BRAEEITZEASATHRNEDZ L ThHoT,

A v FABIO NEE RS EICLB T DMl H 6] (Additional Secretary &% UNSecretary)

O JBMEEE (10 BRBEEEAR - 70%) LR OFE (10 BEFEEET - 30%)
- AT D B - BHE SN AE O R E
- BEEERE TNy OB
- ERME - HARI TR OFISME T HIEEE O FERLE

CAEBIEL, RBRERI SUDHHE
WSS O

- BEERES)

O B HATOFE (< FEAIE E ISV T2 A 2 b A Fik)

TR CHEBE D SFIZRIIC Ty 2 A A U — 2B R BIE 21T 5 B )
CELNI EDrbicsnh b5 s BA R S T

- T

S I

M L AR b o> T — AR B HE

L WSES (WRSHIAIES LN

- AT L AT A TR A B

O HEHE 7 (4 52 EIR)

- R - RATBARE - T RLF— - BREE

- B - A B < NFE - RB, HANF U RAYEE

- B - AL EE

CEY . HE CHEVAT A AR I T4 ET 4
- 3k - 1R AT TARNT T X —

- N - B - Bl

- IR B

: ﬁf%ﬂ * %Bfﬁﬁﬁi%g

(3) SRR HIEE

H I [T DJoint Secretary A LD EEREIEA~DOANFEEOREIL, = /RR LA b EFF
ERRFEDIEE & D 2 0B BE A R CRUB 2D 5 AMT BRI K 2 o e ARl B (Central
Staffing Scheme) NEHER 7 rERX LD,

8 The All India Service (performance Appraisal Report) Rules, 2007 published vide Notification

No.11059/18/2002-AIS-11I dated 14.03.2007 vide GSR No.197(E) dated 14.03.2007 in supersession of All
India Service (Confidential Roll) Rules, 1970



1)

2)

“)

1)

TR RA L R

T RFIL A N EE, A RABTRE L O RABR 7 LV — 7 AORE D, W E
(Z1El, [ CECBEAE OB OF T NSFRh U, oo AMi B LS T8 S S 5 mlRetk o
HOFE DY X NEAERT DT m A TH D, $F RGN CRICA RE 725 Al & 15 7o B L.
REZ Ny 7T HRNEERICTE T, BUFHNO LRI 2506 0542 U6 OB xS
FRXFIVIZAD Z ERBD LI, ZONRFAND FRERICEBEINS,

R e AR D135

HRBURFIZ 31T 2 TR OEE OBIZIE, INBURF R KO BRI 2 & OHES 2 52 0 | HE
B2 T T2 B DR R MBI EE D S BB 2R LTV D (A AP ER A BT
%, —EHM, REEMCORAEZHIETS 7=V 7 47 RETLTND, =3
FNEINTWD, ZOMOEKHELZIT TWRWE) ZHEET S, TOMEEEIC, 20
O 47 57—V RN BERSI, 2R ERDERICKT LA 77—V 2 MTH DHE
DR, B B IZ 31T 2 AR & B E L34 OFEM U A R BMERE L, EOHFHHZEf
&g o TR < AR ITN D, 0

BRRE & v U T8

AV RORBEEDREED X v ) 732D H] & LT, IAS, IFS. I[ESICOWWTENFNDORERE
OEEE XY VT RAZOVWTLTICE LD 5,

A > RITE, (IAS: Indian Administrative Service)

IASIZBUNN THRAICEHEEREZEHZ#H > = — NEHEHTH Y . [XFBEERBROZBHREOH D K
v 7HRI1804 NIAS & L TEH &5, TASIT24E M OAHE B % % TN D Under Secretaryifk(Z
HAHEL . 108 H % HIRIZKEZED N Doint Secretaryf (2 H-ET 25, BlJE M IZBTR £ CTRAIZE
DT LT FRIZIRE ST HIREM R DIVIF OB R D, BECATIX
2~3ERINR TIT 2 DAL 205, INBURFLH BT Ok % 728 7. BRI A REN T2, WO IRRE
IZBET H7-0121E, v U 7B (Mid-career exam) #5220 N HDH, FRETICE
F DIAS D i B Dk X Cabinet Secretary T ¥ | Secretary, Additional Secretary, Special
Secretary, Joint Secretary, Director, Deputy Director, Under Secretary & #it < %D & = F L%
—BHER SN TWD, IND EfEA A K (Joint Secretary LA ) (FFAAIIZIAS TH O 5L TN
%, (BBA. 2009) (HIBKEE LR, 2008)

9

MNIHE Ry — L_X—
(https://dopt.gov.in/committeereports/recommendations-relating-empanelment-and-placements-government-
india#:~:text=1%20Empanelment%20is%20the%20process.promotion%20t0%20a%20particular¥%20grade.)
2024 £ 5 H 14 HEZ W



https://dopt.gov.in/committeereports/recommendations-relating-empanelment-and-placements-government-india#:%7E:text=1%20Empanelment%20is%20the%20process,promotion%20to%20a%20particular%20grade
https://dopt.gov.in/committeereports/recommendations-relating-empanelment-and-placements-government-india#:%7E:text=1%20Empanelment%20is%20the%20process,promotion%20to%20a%20particular%20grade

-4 TASOTKME, Bl 7ERkE 2, FAERFHoO HZ: (202441 H 1 HEBE)

7N A=
*‘%“% MR | FEROR%| PR | A | MR | A% |
Cabinet .
18 Secretary Grade | Cabinet Secretary 1 - - 1
k. Chief
17 | Apex Scale 30 4 H LA Secretary 109 250 | 359
Secretary
16 Above Super 25 £ LI Addljuonal Secretary/ ) Principal 630 | 632
Time Scale Special Secretary Secretary
15 Super Time Joint Secretary 115 | Secretary 360 | 475
Scale
14 | Selection Grade | 14 4EHLAF% | Director 13 | Additional 705 | 737
Secretary
Junior
13 | Administrative | 10 4% H LAKE Deputy Secretary 77 | Joint Secretary | 685 | 762
Grade
Senior Time Ik Deputy
12 4 H LI Under Secretary 27 1135 | 1257
Scale Secretary
. - 4 . Under
11 | Junior Scale 1% 4 4[] | Assistant Secretary 6 1230 | 1236
Secretary
“ak | 469 4995 | 5464

HiPT : Indian Administrative Service Promotion Guideline, No. 20011/4/92-AIS-II Government of India,
Ministry of Personnel, P.G. & Pensions, Department of Personnel & Training, AMHIFHERA— L ~—
U0 AMWHME Ry T — 2 X— A 1 X0 B3 MERR

2) A > RAEsHk (IFS: Indian Foreign Service)

IFSIE, FRABIEDOE D THY | IMFAE T THRE & LT I <. 4 TIXAEM30
=3SHPBEHE RS TR, A%, oA FABTE & IHHELR D, TV —IZhb b
BB WHERT (Foreign Service Institute) CTOBALAHEZ R T, LB DX v U T L4000
%o IFSZ)L—TAD NEKIF9964 TH Y | SMEARE K OMRKIN9IDIEI A > NABRICEE L
Tn5, 2

TEANARE D R A X Third Secretary?)> 5 A % — | L, Second Secretary, First Secretary, Director,
Minister/ DCM (Deputy Chief of Mission) . Ambassador/ High Commissioner & {72725 T <,
FIREFERE OGS L & D, SEARE T, IASIFEER, e EAL L Y | Secretary, Additional
Secretary, Joint Secretary, Counsellor/Director, Deputy Secretary, Under Secretary & #¢ < & =7
VR —DPFIET D,

10 AMHHE JR 78— 52— (https://dopt.gov.in/sites/default/files/FAQ AIS-IILpdf) 2023 4= 12 A 18 H& M
' Civil List, Indian Administrative Service (https://easy.nic.in/civilListIAS/IndexCL.htm) 2024 4F 2 F 2 H&:MH
12 AL R — 5 X—  (https://www.mea.gov.in/indian-foreign-service.htm) 2024 4=2 A 2 H &

— 10 —



#®-5 TFST NV —T7ADWEE, D N 202143 30H)
W B B — =
Pk NE (el N | NE
Grade 1 Secretary 5 | Ambassador/ 28 33
Grade I1 Additional Secretary 6 | High Commissioner 40 46
Grade 111 Joint Secretary 38 | Minister/DCM/Ambassador 144 | 182
Grade IV Counsellor/ Director 58 | Director 152 | 210
Junior Administrative Grade | Deputy Secretary 117 | First Secretary 270 | 387
Senior Scale Under Secretary 0 | Second / First Secretary 0 0
Junior scale 10 | Third Secretary 25 0
Probationers Reserve - 62 - - 62
Leave Reserve - 15 - - 15
Deputation Reserve - 19 - - 19
Training Reserve - 7 - - 7
Gt A - 337 - 659 | 996

HIAT AN 7 — L~X— 7 4(1)(b)(ix) Directory of officers and employees of MEA (March 30, 2021)

3) A ¥ NiRyHEk (IES : Indian Economic Service)

[ESITHRABRE NV —TAOBIETH Y | #F B ORFMMEZ AV TRHRBBEROILE -

7

. R AT A0k, AT R ST LAOB - FHIEZH S TS, IESO60%|ITH#FRA
BEZESNFEMT 220G BRBRIC I VA S, R 540%IXWNE D DREIZ L > TR
INTWD, [ESOEHZIT OB ERRIIMFEENICHY . NEBERERELZR LT HIESH
FEEINOLYEEZT T IESICBRT 2BIR A RE L T D, IESHEDOAREEBILSIIAT,
ATVD B AR A N LA0DIKRIR Ttk TR ST b,

IESOFX v U 7 /X ZADRBIL, R - M2 W > E)T -

MRz LI, PREJFO S £

SERFITHEZRET 52 L5, EEER, SMNEBUF, NBUF. BEIERE RS 20
OENIMERBIICIRIE SN D Z &b H D, IESHKEREIGZ 5D DM LT, BIFBBUR
Z BRI A2 BR HNITI Aayog s b 5 1E 7>, TESITAmh, Aha¥mrg, EABRYE. ZE. b,
. L. BY . HEE, RN SR~ B URE LTV D, IESEREITZ AR

DOPFFEREIC A, ZDF ¥ U 7 2ffzE L THREFOBEREIZHBRL T\ 5,

#-6 IESORERE, &k & A3k

fa G- FUE kS Pk A5 AN
17 Higher Administrative Grade + Principal Adviser (Apex) 3
15 Higher Administrative Grade Senior Economic Adviser/ Senior Adviser 20
14 Senior Administrative Grade Economic Adviser/ Adviser 82
13 Non-Functional Selection Grade Joint Director/ Deputy Economic Adviser 0
12 Junior Administrative Grade Director/ Additional Economic Adviser 146

Senior Time Scale Deputy Director/ Assistant Economic Adviser/
11 . 122

Senior Research Officer

10 Junior Time Scale Assistant Director/ Research Officer 115
Reserves 50
Gt A 238

HAFT : IES OBk 2023 4F 6 A 28 H PNEIAEE,

HBEICa Y LE L SIMER

11 =

IES /" —A~X— (https://ies.gov.in/about-ies.php) %



1-3-5 FRETTOERNSE DR

ANMAWHE R DR E IR 1T KD & IASDH 70 b RAFIE 7 v — T ADUH RITBORRE
WCHEDD ZERARREDZ EThoTn, TREITTOENMEE Th D, Secretary, Additional
Secretary (Z202 1 LARE I EAn SN ABEZTIECTH 2 & RBHIFIASTEHO LN TWND H DD,
IASUSNDREEED DB b FEL TV D Z L3075, IASEIA TIER AR, i ARk (T) . BB,
BEEEMI. AR, BRESEI. PISEHE OIE ITEMm STV D,

#-7 Secretary & Additional Secretary (Z 415 & [R5 OBME) OWEHEEA (202348 H22 H IFF )

(e Secretary J OMA] 5 D50 Additional Secretary & OV 55 Dk
T et IAS IAS OE|E | 1AS OEIG IAS IAS L4k | IAS OE|E
2023 4 27 0 100.0% 9 2 81.8%
2022 4 39 3 92.9% 64 48 57.1%
2021 4 83 8 91.2% 82 14 85.4%

HAT o AMHE R &S — D= R O a5 E K 0 B2 Rk

1-3-6 NFEELC T VEF— - HEaiE

A2 RIZLMEOMRAPEREZFEREZHIE L, V= X —FEICWRVHATEY, 42 RBJFT
TN E O, FitE, THEERSORME, 2TV TE L PFERREIN TS, ABEY
= o F =P E (UNDP, 2021) 12X 2 &, LMEABEOEIG323%, V—F —r7aMfnis b
D5 LHEOEIGIX12% TH Y | IAST —F X—RIZ LD & BELEDIASERAEIC 5 5 LB
13504 (42180411 033%, 20214F) ., 514 (421794 HD28%, 20224F) Th o —F. b 518
ST (H 948 T O Cabinet Secretary & U8Secretary & OV BT O Chief Secretary) O 22t @ 1ASIF53
% (B3544 1 D15%) LTy,

Flo, A T, F8EHS—A K (Scheduled Castes, SC). fREFE (Scheduled Tribes, ST) .
B L O OMBMEFHE (Other Backward Classes, OBC) "Pi%, &L % 1% U kR~ 221 TR
R & RO R E SNTVDR, A & FEBUFIZEAOE ZIZEO O TR, FiE, HEHS O
RE~OT 7 B 2 ZRFEL TR Y . ABEHIEIZIT 208 L AT REL TWD,

1-3-7 BDHFEDOAMERK

HMABBZERORRICEHK LIEEZFABRIL. FI0 4 TOHARE IS U THE %
2T 5, BNBEEDONMERBITANE DR E R OpTlE & 70 5, SBROEMKERNI D & ik
ST AFAE 1T, TR & BT A ENICE T 28N EH DT L7 0IMEZ T 5, &1 v
RAEER S OV Je 50 A i BRS 2 i BRAR BRI T O A B A BT 5, ABEITF Y VT
ZBLT, ZN6OWHEHBE TONME LT, MR L TWD, ERTHERKRED U 2
MILLFDWEY ThY, IDSTUR—FR MIBEET S D& 7RT,

B FED—A MIDDOTOD—R MIEIZBW THERNIZZERN S i, BRI Tz —A FD b o,
FIEEHEITA o~ FOFFEELETH D, FOMOdESHNCIOEEEIL. 71— 2 FOFEAR T EAZIC
A L, —BANZIE T ED — A MR TEME L U bREFEIIIE EMLIAIE T 2 DD, i 225
SRR L0 RRFER - AR AF RS D TN —T e,

— 12 —



#-8 IDSHFEALR—R L MIBERT 54~ FBURFOHHERES

MHEREES R
AFEER | Lal Bahadur Shastri National | fTE(H—E A BURYE, V—F—v v fﬁ Do
Academy of Administration DRL—= 7 Zigfk, IAS OHERENHE, I v F¥x v
TWHE, In-service WHEZ LG & L, A > RABIH &
NEBARICB T 2BEOHELFEHBL TV D
ANHRBUR | Indian  Institute  of  Public | AIATBL L REEICET 5 b L—=1 738 L OWIZEHE,
Administration BRI D 3h=1b, A — B2 0m k. BUK I Dtk
gL %ﬁ%éffbv~*y77u7?A%%&#
Do A v NOBEL PRABRROEFEHE, I v ¥
¥ UTWHE, ¥ 7 Z—RIWHEE 2 FEfi L T\ 5%
AFEEUR, | Administrative Staff College | AILBUR, TEBCE R, H5 BiR, #MFHEZE, S i JF 7
#iEtE | of India 25355 B OWHE % FE i,
ATETE | National Institute of Urban | #iTBHIEEIZ K o TERIL S V72N L 72 WFSERERE %B rfi
Affairs BFSBORCH T ET B, # T4 BRIZ B3 S50, BURR
WHEZ T L T\ 5%
&5 - PFEX | National Institute of Financial | 858 O F Tl STV . MEUEHONLMEL, 4
BUR Management (NIFM) . RBFECR72 EICBT 5 L —=0 7T v s T AxiE
U IES B 2 Bhid %,
National Academy of Direct | IRS kB DR, EEBUIEET 5 ML —= 78R,
Taxes PrSRE, BT, A - a2 EICET 2%
FIHE 2 it L T 5,
Institute  of  Government | f > FEUFDOEFI L OMBICRI4 2 MRS, BUFOM
Accounts and Finance BUEHE, TR, 2 AT AOBER EIZBT 2 FN
AR AR L, ASEEP O MEEERE S A B S5,
National Academy of Audit & | 1 FOEAR L OEFHY— B A DOWHERKR, B,
Accounts SEHEA MBEEZ SICBT 2 AR A R L T D,
National Academy of Customs, | - > FOBIE, MR, BRI RE#EO FL—= 7
Indirect Taxes & Narcotics B, BABiiL. [MEERLE, BRI R OBEHREGICET 2
L Pt Ay o OO ol S B8 ki AR 1= R I D A IR
Arun Jaitley National Institute | W58 B & BORSZZICBI3 2 PR E, s s, Adt
of Financial Management PO MR, it ST A L —= 0 0%
L, BUNOMBBOR D Ehi % ZHET 5,
#% % #E ¥ | Indian Institute of Foreign | [EFEE S & © R AT 2HF - 7R, 7 o—n
R - [E B | Trade NETRA FHENSG O], BB ST 5
ESLER Fakz et L, £ v REEOEBEHRA N EED D
[EIBEBIL% | Shushma Swaraj Institute of | A > RAVEE DAL E Z BT D8R, S BEOR, [EEE
Foreign Service BRI T a b a i SICETOEEERIEL TV 5,
AT BUHGEHAIC 1T 5 M & B0 AR, SUHEMER — L —U 2 b LiZa s o R MER

1-3-8 BEELXV TR

ELENERTFRE L 725> TWDIESD & 5 72 — A b KA CIIfER SN b DD FARIC

v RONEEREBRO% %E#kbf@ﬁgﬁﬁ%ri%if%é HiElz %toTi%rﬂﬁﬁ
DOXGE LTI > TN BRIZ L A IEL S OBIFITERES v U 7S RZHEE 5 2 7200,
MR 2 5 2 DRt & 5 2 L ITAHEIZ féﬁ%&ﬁa~®4/5t;~akwf
HHEPIL TS, Bl IE, EEEE TR UICHLD, NEBOR, 1TBOE B, EERBER e ERF
BHOWBNFICEEEZICEEL TW 56, P RBRIIT Y ) TICAFNZR D /MR & 5,

ERETE LB ERGT S 2 LT, ABBEERBCOBINICE O CHIRN ARG Z B 5 =
LATE, XBlo, BERRITL. EERREOATLARRDS LTSI AR DBANDS, &
BRI E o AR, RS ULCRE TORORRREB L T, U —F— v 7RI

13 =



FIREERRE N D D T LN TE 2728, AN F v U 7 DR FEIZIS W THRMIC /2 5 7]
REMELH D,

1-3-9 B - THEIKER

WHE (R, WHERRITHGT) ~ZMOBRIZIE, BZEORKEEEEZ AR LZ ) 2 TF
A BUF 20 b B ERIR O 7KGR 215 THL S - WHERIRO RGN WRETH 5, b5 - IHMERIRIT, £
A ¥ RABRRIZOWTETHELL B, FRABRIZOWTESELL EoWIF, SHBIRH 2 5 O Tk
e LicE . ETORIRG TR BB R 5 L A EN D A B3ELNICAE B 2B %
FERELRWERIIGTE 5, FSMIZRBEE DS 256 2 RE1BICHE 120 A TH Y | 1ERR
MR T240 A 282 TE R BRWERATE 2> T D, BFZERIRZ . fOIRIR & AHAA HE T
BT 2896 130@ 280 H (L S5BASIC oW TIE36 7 A BIRIC) B WEETH 5, wrhe Bl
PERE > D DIRIRDOZKGRICIE, PR DORFEPRMET 2 2 —ALHHOMRET —~, KUHIF S h
HHFFERCR & & LT ZER T 2 2 H L 722 T nuide B 7wy,

L WMEIRIR 2 BRI I3 R O RS R I 2V C 5, BRI, O R LOBE, @ JFE
. BUROEBLTIZH 2R L IXBIBKE, SUIBKRICEIE T 572 0IRE S L, £ D%,
INED T DI ERAIEEMBFT U I B IATEBESUIMEBII K erIIc I S o Z L 2 HNE LT B
JFO T TBBT 5 2 ENFFA SNAFEREEZROT, B3R, BB I R T 5 2 &< Rk, %
TZERBAEIFELNITIBRE L7256, £ FRREZET L2~ 128813, O1 > FERFAA
B LRI OG-, T4, P&, ke, ToOmoBEMOIREE, o, © SEBUF. M.,
BRt7a L. T OMOMEBN B HRRICEE L TR L2BM L7 2 I 5 L0 idasane
WO ETRRENH D, M

1-3-10 BFRmE®ROER

NHERDP BT - HERIBRZ G TRFT 25613, BINOBGICERT 2L 2EMLTEY,
RIR D& T 213, BB SCOFERRICIEIN T 2, ImE R EAE, BBR. FERE. BD, HRBIcHES»
T, WY RETOZEN TV L RIICEHE SN D HAIP L 2> TH D, AMERR»LOME Y
D&, IR DOICORA MR A H D LD L Th o7,

1-3-11 DHBEDEFE

AV RIZBWTAKBEDEEITOH ETED BN TWD, 72720, 30FEOEBE LK%, £/
WESOBICZE L7212 O WT B W S T, BURIZ3 T BRNCEIT A2 EI2ED ., wWoTH BHIE
WA ®INT 52 LN TE D, 72, BINOKRZG T, HESFE To0m A8 2 TEFLER Z RO
HZLtbTEDH, 0

4" Chapter VI - Study Leave, Central Civil Service (Leave) Rules, 1972
15" The All India Service (Study Leave) Regulations, 1960
16 The Central Civil Service (Classification, Control & Appeal) Rules, 1965

~— 14 -



1-4  HHOEOEBENRE

1-4-1

—EEER

AADXEA > FRFER /78 OMEA . 2023) Tik. KAETH D TE) DR I EEZ AL

R O3B T2mRE 2 Mg S < D~ A & SHRT D720,

%7 7 =R SREE®D

BB DLt EODAD —J& OEMEHIE 2 U, HEDT ORIGEICET 5 & o Zepis i )z Het
LTkY, Bl (PAE & LT, ORANC L 2RO RBIL, @ ERYERTEDTRIE,
©7 U — e REFBRENFET 5T D,

#-9 BAEOXA o FIERIBHIE W 058

2 ED ODA
D IR Tt
CKB#E)

TR ORFGEFTRE /R BRI | ORBUCINT TosRE 72 BARIEY ~D 1 7]

HRTE
(h BAR)

(1) Al X
HREFED
AL

A 2 RORFHEDZEN Z X2 H50EH1T, FWEEAND DT
DO IR & B, #3 OEMTAIEAE 2 5 b U, ApENE 218 b
SHD, ZOX S RBEND, WIEEZ MG & DEEOB SR

{LICET 5 5E - BALE - EF - =X —2F b, EHKIEK,
PR PFEERKEOE YR ARBEEMICHT- 0 AN AR 7otk ik
B2 B+ 5, 72, WEEOLL LT, BEREZE, T/
RN — NT v TR, FrERRERIESEOIRH, BEIORE - 2

WS RER s . MRER, ICT » SO Z VTN, TV % L T

AT —A—ar (DX), ik, EFE - ~VRATT FHEOS

B COREEGTRICET D XEXITI,

BELEREA X DA 7 TR OBEMRRZ ZEIC. A >~ RERN

O EFHERHT « RN K O R o iEE oMb 2 X 5 <<, 8

., B, BEHEOSEICOWT, kT KOS & 722 5 il

RLEIA VT T O & BRI T ORI L EE L T

T2, &5, BEIEIME CHERR & T B AL B oo itk oD s ik

PEOMRES, £ v FIEHEBE LNV 7/ I7F v 2B 5 R4

IBPEERE I (BIG-B) | & OFEM 2@ Ui [

HENY a—F = — ) ORMHELE FUREE & OEEMEO T 2 5k

L N K D H e a2 HEET S,

SRR R E WIS SR A AR - BRBE B ORREERRI 1A )

ToAKEERO 7R B 0 f AR & L C, PRBEEERE - i & o T REERA L S —

EADRSE, FH LB AR E, EER T — EADBL~DXIG, K

%8 < DAAFREA~OX S, BB OIS OGN - 5t 7

X —BAFITE T 5 HARICEUD fide, F7-, BAEIZB T 025D

TEY « ETIKERE, EEEOEPENE & REgiRTRErE DsRAL, - 2 k. X

U 2—F = —r Db, FRWREROEA - FIH., Lotk 80—

v NEICBET 5 HEEA SR T D, KEAERBE~O XS B AEAIT

7 — 2 Tt R OFEREZ B L, BikFE, FV—r - h TR

TA—A—var (GX) FZmI T EHET 5,

(1) HHIMERM ORGSO EE2EE S 23 3%, mEREFRM (OIS E T 248
mnb, BRI EBL, xR0 CRER AR MEES NS L 2B E
T 5, £, HARBREICI DA v FEE~OME, BREREEZH D A > NEUF
TR A~DOFIE . 4V FBIFE DT 7o R IE2 B U XEEDORME S
A FMUIEELEE LB BET S,

() BoEICKT AR H IO TR E LTCoOMmETRDODHDHA v K& DT,
FVET 7 KEERBEESST 7 Y ORIz BT, WEOMRAZ AL
T2 COWANER TS X5, B OREDFREE G EEEIC, BEEOH RO
HHICEZDD L LI, HEEDORREMEEERT S,

3) FHIE LTH# A FEBZZ T ANT, HZBORICE W CHEEERS AfLZ BT
HA 2 REFO T $HCBET D, RIS, BFELZE L T, RO
HFRDA > R~DEANZRHET T FHA TN,

(4) W TR OER O - . B EIEEITRIETERAC & 72 > TIEH LB
O TANHOEEHEE] OTF, V= X — VA ESNHHE~DOREICEET 2,

Q) ZRE7:
HRE M D
gAk,

3) 7 U—v
A e v
FBR%E

M SMBAE. xA 2 NIRE ERIBAFRER 78 Q023 £ 11 H) b LiZa s s MR
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JCARZNETIZA Y FTEMLTE L (HDWVIFERETDO) RENRTrY 27 RNTLLT
%, HE B TIEA » FEBRFEANA T I 3— FEBHIEFER Yy U — IV EIE T 0 -
7 b, TV —EKEGERE, EREST CTIET Y —EERs Y AT AR ESCT T A
TSR FEE, B T AX—H TIEL I - F MINEEREEEEE, RMY s ¥ —B%
TITEREEA 7T « T AT U AREFE, BE - BHNEBETIIV T #EREFE, BARR
BRETIIAT 4 v Nt 7 2 —BAgs 2, BREDE B Cldv A ) WIS #S i Rk S5
HFEEEN DY, AEFEELT OISO 2B COIEEERL T\ D,

1-4-2 4V EMhLELE~DEE

HENX AR ZROIERIZEE DD Z LIZONTHEELTNDN, TOFTHEHR~DA KA
FAOEIMIZEY i 2 & DBHER ST WD, BARFPASTIREEIC LD & 202244 A e R 0 A
¥ FARFAERBIZLB2ATH Y . A > FARFHAEL, BRFEFPAERDT% % S, Hlefr L 7e-o
TW5, DARHMEE AR RHEMERER Kt ¥ =2 L D & A v FREFAOFEEREFRILEE LT
LR ORFENRZET BTN D,

#-10 A > FRZAEO BARTO LR 2

K¥F4 AN ik
HRURTF 101 | 20204511 H 1 B FE&A
SEAEET VT KRR 70 | 202045 5 1 B B8
AR 57 | 20204E5 H 1 H Ef S
KRR 48 | 202045 H 1 H B S
Lol B 39 -

HIFT : https:/ssp.jst.go.jp/survey/india.html (2023 4% 11 A 23 HER)

1-4-3 BAEDORFEL£TOT S LA

HARBUMIC X 5 ERS R A8 U723 a 7 a 777 Jid, BAR A HMESRERIT I R R 2B e 74 il
£ (The Joint Japan/World Bank Graduate Scholarship Program: JI/WBGSP) . [EFS@&E K4 HAT ¥
THEE47 1 7 I (IMF - Japan Partnership For Asia’s Future: JISPA) . ADB « H AL 247 0 75
2\ (Asia-Japan Scholarship Program: JSP) MSEfE S TEY | 1 v FREUFOIRE x4t L 72> TE
0. AMWHE R OFEERIZ X D L EIFETIHIMFUEOZ AR Iz, 77— AN LI,
B OIESIZ, {HRATFAEIC K 2 E L IUSH 2344 . IMPREZRIC L 2 L5 GH24 Lt
BSGE 1L PR ST,

CEMBEY TOWMEIMEDOZT AERIIYLPI4L, JICAFETIE, A v FIRRFENA T I N—F
KHFIEFTER v MU — 782, A ) _X—=TF 4 7 « T U7 M RHINHE TORRTIBHZE 75 B
TR, B0 ARD STz, ZHITMA, 77— MNEEDREED GIX, SRERHRO N
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2023 4
11 A20H

JICA 1 > REBHT
- O RE, YRR

11 A21H

Department of Economic Affairs, Ministry of Finance
- Mr. Navjot Singh, Deputy Secretary

- Ms. Anisha Stella Xaxa, Under Secretary

- Ms. Anjali, Assistant Section officer

Korea International Cooperation Agency (KOICA) India office
- Mr. Woo Chan Chang, Director
- Ms. Maria Samuel, Programme Coordinator

11 A22H

CBIC (Central Board of Indirect Taxes & Customs), Dept. of Revenue, Ministry of Finance
- Mr. Raj Kumar Digvijay, Additional Director General

TEA ¥ FAE AR
BRI

11 H23 1

TEARERT & A ARD IR R LR L (JJ/WBGSP) it [E4
- Ms. Shashi Kajle (IRS), Additional Director of Income Tax, NADT (National Academy of
Direct Taxes), Regional Campus, 2022 4>k H

JISPA (The Japan - IMF Scholarship Program for Asia)% =74 )5 E A=
- Mr. Praveen Kumar (IES), Director, Department of Commerce

11 424 H

Department of Economic Affairs, IES Cadre
- Ms. Seema Jain (IES), Joint Director
- Ms. Esha Swaroop, Assistant Director

11 426 H

JICA Alumni Association of India (JAAI)/
JICA Alumni Associations Forum of SAAC Countries (JAAFSC)
- Dr. O.P. Dewal, President of JAAI/ President of JAAFSC

11 7428 H

Department of Personnel and Training

- Ms. Rajul Bhatt, Joint Secretary

- Mr. AN. Narayanan, Director

- Mr. Deshraj Yadav, Under Secretary

- Mr. Kumar Abhinav, Deputy Secretary

11 A29H

Department of Personnel and Training (JS/Adm)
- Ms. D.S. Nagalakshmi, Deputy Secretary (Admin)
- Mr. S.D. Sharma, Joint Secretary (Admin)

Ministry of External Affairs, East Asia Division

- Prof. Ashok Kumar Chawla, Advisor (Japan)

- Ms. Suman Kansotiya, Deputy Secretary (Japan)
- Ms. Deepthi Alanghat, Under Secretary (Japan)

11 A 30 H

Department of Personnel and Training (Karmayogi)
- Mr. Kumar Abhinav, Deputy Secretary

DD meeting
- Mr. Jaya Narayanan ACHARYA, Joint Secretary

12H1H

Ministry of Women and Child Development
- Ms. Pallavi Agarwal, Joint Secretary (Personnel Admin, IT/E-office/E-gov, coordination,
Vigilance, Public Grievances, e-Samiksha, BBBP, Official Language, AKAM)

Department of Personnel and Training
- Mr. AN. Narayanan, Director
- Mr. Deshraj Yadav, Under Secretary

1271 4H

Department of Personnel and Training
- Ms. Rajul Bhatt, Joint Secretary
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Department of Economic Affairs, Ministry of Finance

Department of Personnel and Training
- Mr. A.N. Narayanan, Director

Ministry of Housing and Urban Affairs
- Mr. Lavanya Kumar (IFS), Director (International Cooperation)
- Ms. Meenu Bajaj, Under Secretary

12H6H

Department of Personnel and Training
- Ms. Rajul Bhatt, Joint Secretary

Department of Personnel and Training
- Mr. Kumar Abhinav (IRS), Deputy Secretary

1274 7H

TEA > FE B AKAAE

Department of Personnel and Training

DFFT $&2 4 )m E/E
Dept. of Land Resources
- Mr. Sonmoni (IAS), Joint Secretary

12A8H

Department of Personnel and Training
- Incharge of Training/ PPR/ DFFT

127 11 H

Department of Personnel and Training
- Incharge of Training/ PPR/ DFFT




RTEM4. HEEEHR (MD)

MINUTES OF DISCUSSIONS (MD)
ON
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP BY
JAPANESE GRANT AID (JDS) TO THE REPUBLIC OF INDIA

In accordance with the discussion during Japan-Iindia Summit Meeting held between
the Prime Ministers of Japan and India in March 2023, promoting "People-to-people
exchanges", Japan International Cooperation Agency (hereinafter referred to as “JICA”)
started a Preparatory Survey for Human Resource Development Scholarship by
Japanese Grant Aid (JDS) under Japan's Grant-in-Aid Programme.

Subsequently, JICA dispatched a Preparatory Survey Team headed by Kenichi,
KONO to India from 20th November to 11th December, 2023.

Thereafter, the Japanese side held a series of discussions with officials of the
Department of Personnel and Training.

Accordingly, JICA and Department of Personnel and Training, Government of India
(referred to as “both parties”) broadly reached an understanding on the JDS Project as
attached hereto.

Delhi, 05.06.2024

Zos0 K Vb=

Name : WAKAMATSU Eiji Name : Nila Mohanan
Title : Senior Representative Title : Joint Secretary (Training)
Japan International Cooperation Agency Department of Personnel &
Training (DOPT)
In the witness of DEA N

Name: ji4y SOT‘:-‘:’W \Oé 1‘207-9

Tte: epory sERETARY
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Attachment

|.  Objective of the Preparatory Survey

Indian side understood the objectives of the Preparatory Survey explained by the
Team referring to ANNEX 1 “Flowchart of the Preparatory Survey”.

The main objectives of the Survey are:
(1) To prepare the draft of the framework of the JDS. Project for the succeeding
four batches to be implemented under Japan’s grant aid. The 1%t batch will start
from Japanese fiscal year 2024 and the Project period is assumed for the
Japanese fiscal years 2024/25 to 2030/31.
(2) To design the outline of the JDS Project through collecting basic information on
human resource development for civil servants in India
(3) To explain the outline of the JDS Project to the Indian side
(4) To estimate the overall costs of the first cycle, which is the first year of four-
years period of the JDS Project

ll.  Objective of the JDS Project

The objective of the JDS Project is to support human resource development in
recipient countries of Japanese Grant Aid, through highly capable, young civil servants,
who are expected to engage in formulating and implementing social and economic
deve!opment plans and are expected to become leaders in their countries, by means of
accepting them in Japanese universities as JDS Fellows. Moreover, the Project aims to
strengthen the partnership between their countries and Japan.

JDS Fellows accepted by the Project will acquire expert knowledge, conduct
research, and build human networks at Japanese universities, and are expected to use
such knowledge after returning to their work, to take an active role in solving practical
problems of the social and economic development issues that their countries are facing.

1ll.  Framework of the JDS Project

1. Project Implementation under the Operating Guidelines

The Indian side confirmed that the JDS Project is implemented under the framework
described in the “Operating Guidelines of the JDS Project” (ANNEX 2)” and “Flowchart of
JDS Project in India (ANNEX 3)" including the following items as a general principle.

India proposed to modify the target age of the JDS fellows to be between 22 and 45
(both inclusive) as of the first date of April of the fiscal year of their arrival in Japan, in
consideration of the high average year for civil servants who proceed on foreign study
leave. JICA took note of it and both parties agreed to determine the detail of recruitment
and selection policy in the 1st Operating Committee Meeting, whenever convened.

.



2. Implementation Coordination
Both parties confirmed that the implementation coordination of the JDS Project is as
follows.

i. Implementing Organization

Department of Personnel and Training, Ministry of Personnel, Public Grievances
and Pensions (hereinafter referred to as “DoPT”") is responsible for administrative
matter of the JDS Project, and therefore DoPT is regarded as the Implementing
Organization.

ii. Operating Committee

The Operating Committee (hereinafter referred to “the Committee”) is composed
of the representatives from the following organizations.
Indian side

« Department of Personnel and Training, Ministry of Personnel, Public Grievances
and Pensions (Co- chair)

o Department of Economic Affairs, Ministry of Finance

» Ministry of External Affairs

Japanese side

o Embassy of Japan (Co-chair)
+ JICA India Office

3. Target Areas of the JDS Project

Based on the discussion held between both parties, target priority areas as Sub-
Program and target development issues as Component are identified as below (ANNEX
4). -

Sub-Program: Enhancement of Administrative Capacity

Development Issue as Component
Public Policy/Economic and Industrial Policy/International Relations

4. Maximum Number of JDS Fellows (Master’s Program)
The maximum number of JDS Fellows par batch for succeeding four batches shall
be nine (9) as Master’s Program, from Japanese fiscal year 2025/26 to 2028/29.

5. Accepting Universities

The Japanese side understood the Indian side’s requirements gathered during the
preparatory survey and after coordination with their respective universities had proposed
the following schools/universities:

Y



Graduate School of Public Policy, The University of Tokyo (3 slots)
Graduate School of Engineering, The University of Tokyo (2 slots)
Graduate School of Asia-Pacific Studies, Waseda University (2 slots)

Graduate School of International Cooperation Studies, Kobe University (1 slot)

The Indian side welcomed the offer considering its suitability for India's development
issues and needs. Both parties agreed on the accepting universities/graduate schools for
master's program.

6. Monitoring and Evaluation

It was agreed that monitoring and evaluation of JDS graduates should be done
actively by the Government of India to expand their outcomes and human network. In
order to understand the features of the JDS Project, JICA recommended conducting a
monitoring mission to Japan formed by committee members in its early stage, after
dispatching the first batch and before recruitment of the second batch. The Indian side
welcomed to participate in the monitoring mission.

V.- Undertakings of the Project

Both parties confirmed the undertakings of the Project as described in Annex 5. After
the conclusion of the Exchange Notes (E/N) and Grant Agreement (G/A), the Government
of India shall enter into the Agent' Agreement with the Japanese Agent for the
implementation of JDS project with the fund of the grant, which will be nominated by JICA.
The Government of India shall -enter into a Banking Arrangement (B/A) with a bank in
Japan to open an account in the name of the government and for transacting grant funds
through this account after signing on the G/A. Afterward, the Government of India shall
issue an irrevocable Authorization to Pay (A/P) to the Bank which the B/A is signed,
notifying the bank of the authorization to -execute payment procedures on behalf of the
Government of India within one (1) month after the B/A. Within the framework of the JDS
project, the Bank Account shall be opened for each G/A per batch of JDS Fellows, and
the A/P shall be issued for each contract of the Agent.

V. Project Monitoring Report on JDS
Both parties confirmed the Project Monitoring Report on JDS (hereinafter referred to as

“the PMR”) and Submission form as described in ANNEX 6.

VI. Other Matters Discussed

Graduate School of International and Public Policy, Hitotsubashi University(1 slot).

\//A«
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1. Alignment with Mission Karmayogi
Both parties confirmed that JDS program is aligned towards Mission Karmayogi, a
national program for civil service capacity building by the Government of India.

2. Recruitment and Selection of the JDS Fellows

Both parties confirmed the importance of recruitment and selection of the appropriate
candidates who would contribute to the formulation of higher-level policies and become
pillars of bilateral relations in the future, as well as posting and allocation of the returned
JDS Fellows, in order to assure the project outcome.

Especially the Japanese side proposed that the candidates shall be selected mainly
focusing on “Indian Administrative Service (IAS)" and “Indian Foreign Service (IFS)". The
Indian side took note of the proposal and suggested that the candidates shall be selected
from All India Services (Indian Administrative Service (IAS), Indian Police Service (IPS)
and Indian Forest Service (IFoS)) and Group A Central Civil Services.

It was confirmed that Recruitment and Selection Policy shall be finalized at the
committee meeting before starting recruitment emphasizing on the importance of equal
and fair human resource development that aligns with the objective of the Project.

It was also confirmed that promotion of JDS and identification of the competent
candidates should be done actively by the Indian side.

3. Follow-up of the JDS Fellows

It was agreed that monitoring and evaluation of returned JDS Fellows should be done
actively by the Indian side to expand their outcomes and human network. The networking
of JDS return fellows is to be emphasized through the follow-up seminar under the JDS
Project for continuous professional capacity development of the JDS return fellows, as
well as their commitment to the strengthening of bilateral relationships on a long-term
basis.

4. Initiatives to Promote Gender Equality

Both parties confirmed the JDS project would promote the participation and capacity
development of female civil servants in order to promote gender equality and women'’s
empowerment. ‘

In addition, both parties agreed to adopt gender-oriented initiatives such as promotion
seminars targeting female civil servants during recruitment, gender-mainstreaming
training during studying in Japan, as well as training and networking opportunities among
female alumni for career development upon their return to India. The details will be
determined through the preparation of the detail design.

5. Alignment with the:Comments of NIT| Aayog
The JDS Project aligns with the comments of NITI Aayog as per below:

i Assessment of Alignment
The JDS Project is designed to align with India’s development priorities and

strategic goals as well as its own concept of providing learning opportunities for
the governmental officials who would take a leading role in policy making

wo Y



through a holistic analysis of the policies’of the Government of India and strength
of Japan, thereby providing the learning opportunities at the university where
such priorities can be addressed especially in the field of “Social Science” such
‘as Law, Economics, Public Policy based on the outcome of the Preparatory
Survey.

Impact Assessment

As per para lll-6 of the MD and Annex 3, impact assessment will be held
periodically as per below to monitor and evaluate the impact of the JDS program
on the professional development and performance of the scholarship recipients.
Details will be determined at the committee.

Assessment . Objectives Frequency/When
Monitoring interview with JDS |Academic progress Once a quarter
fellows in Japan assessment of JDS fellows
Monitoring interviews with Academic progress Once a half-year
Faculty members - assessment of JDS fellows

Monitoring mission to Japan |Visiting the host universities |[Once a four-cycle
to inspect the characteristics |(First half of the
of the academic program of [project)

he accepting universities, the
study and living environment,
and the status of JDS fellows
Project Monitoring Report Monitoring progress of each |Once a half year
(PMR) batch of the project. Semi-
annual report which contents
are shown as attachment 3 of
Annex6 is also prepared.

|[Final Report |Evaluate each batch of the  |At the end of each
' project batch

'The Project Outcome Assessment of project -Upon graduation

Evaluation outcome including capacity |before returning home
and skills development of of each batch of JDS
each JDS fellow. To be ffellows (4 times)
conducted for each batch and|-Once a four year at
whole 4 batches. lthe time of the project

completion

Survey on affiliations of Assessment on utilization of |Once a year after the

returned fellows JDS returned fellows within  |graduation of each
[the government batch.
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iii. Collaboration Opportunities

A reporting session will be held to share the research findings of JDS return fellows
with the participation of the government officials including OC members. To share
JDS fellows' knowledge gained from Japan effectively with more public service
officials, it may be suggested to invite representatives from the civil service training
institutes (CSTIs) of Mission Karmayogi. The booklet of the abstracts of the JDS
fellows' thesis may be sent to libraries of CSTls for future reference of other public
service officials. Details will be determined at the committee.

iv. Inclusivity and Diversity

The JDS Project will promote equal and fair human resource development as per
para VI-2 of the MD. The Project will also promote gender equality as per para VI-
4 of the MD.

V. Long-term sustainability

The JDS Project will promote long-term sustainability as per para VI-3 of the MD.

ANNEX 1: Flowchart of the Preparatory Survey

ANNEX 2: Operating Guidelines of the JDS Scholarship

ANNEX 3: Flowchart of JDS Project for the Succeeding Four Batches
ANNEX 4: Design of JDS Project for Four Batches

ANNEX 5: Undertakings of the Project

ANNEX 6: Project Monitoring Report on JDS

S
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Flowchart of the Preparatory Survey of JDS Project

ANNEX 1

Work in India | Work in Japan -

Accepting Universities

2023

Jun.

Jul.

Ocr

Nov.

Dec.

2024

Jan.

Feb.

Mar.

May

Jun,

Jul.

Aug.

2025

Mar. - Jun. (NCAfEmbassy/MOFA)
| Formulation of the list of target areas and development issues (Sub-Program/ Component)

Oct.-before PPR

{Indian side/JICA)

[Prior cc ion on the |
- Implementing structure
- 1DS sub-program, components
- Target organizations/candidates
- Accepting universities

framework] ||| -
Oct. Contract with a consulting firm for the
survey

Survey of J0S Project by the consultant (a
system related to civil service, human resource 1
development needs of civil servants, actual
situation of gender, etc.}

Dec Request for submission of acceptance plan
from accepting universities

Jan. Preparation of the draft report on the
preparatory survey

Feb., Submission of the report on the budget

acceptance plan

Dec submission of relevant information to

Mar-Apr. Motification of the result of the

Mar.{after PPR)-Early Apr. H | selection to accepting universities (JICA)
(Indian side/JICA)
[ag t on the program fr k] Apr. Preparation of the report on the i

- Implementing structure preparatory survey

- JDS sub-program, components

|| | Mar. Receipt of the sslection result
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ANNEX 2

Operating Guidelines of the Project for Human Resource
Development Scholarship by Japanese Grant Aid (JDS)

April, 2022
Japan International Cooperation Agency (JICA)

These operating guidelines apply to implementation of the Project for Human Resource

Development Scholarship.

PART 1 Basic Principles

1. Preface

The purpose of the Project for Human Resource Development Scholarship (hereinafter referred
to as the “JDS” or the “JDS Project™) is to support human resource development in developing
countries that receive Japanese grant aid (hereinafter referred to as “recipient
countries”) through accepting highly capable, young government officials, who are expected to
engage in formulating and implementing social economic development plans and are expected
to become leaders in their countries, by means of accepting them in Japanese universities as
IDS fellows. Moreover, the Project aims to strengthen the partnership between their countries

and Japan.

JDS fellows will acquire expert knowledge, conduct research, and build human networks at
Japanese universities, and are expected to use such knowledge after returning to their work, to
take an active role in solving practical problems of the social and economic development issues

that their countries are facing.

Many of the issues of developing countries cannot be solved through the efforts of these
countries alone, and thus responses amid a framework of international cooperation are vital.
Furthermore, these responses cannot be separated from the actual development sites that are
constantly trying to find solutions. This is why the JDS Project is expected to develop human
resources that are capable of tackling development issues within the framework of international

cooperation, including actual development sites.

These guidelines prescribe general guiding principles which are to be followed regarding the
operation of the JDS Project as a whole. They arc to be based on the Exchange of Notes
(hereinafter referred to as the “E/N”) concluded with the government of the recipient country
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when the Japanese government approves the implementation of grant aid (hereinafter referred to
as the “Grant™). Also, they are to be based on the Grant Agreement (hereinafter referred to as
the “G/A”) concluded between the government of the recipient couniry when the Japan
International Cooperation Agency (hereinafter referred to as “JICA”) provides funds.

2. Overview of the JDS Project

(1) Basic Concept

(a) JDS is designed to foster exceptional human resources capable of working to resolve
various development challenges in the recipient countries in future by imparting
advanced expertise to JDS fellows through studying at Japanese universities. The
recruitment, selection, and dispatch of JDS fellows shall be conducted based on
mutual agreement of the concerned officials from recipient countries and Japan.

(b) DS contributes to strengthen the partnership between Japan and the recipient country
by graduating a wide range of fellows who have deep understanding about Japan.

(¢) The courses offered by the JDS are basically master’s course with considering the
applicability and duration of study, but limited number of doctor’s courses could be
also offered when the proper needs for the human resource development in more
advanced level as well as appropriate candidates are identified.

(d) The language of study shall, be in principle English. This is based on the recognition
that efforts to solve the development issues that developing countries face are
undertaken under international cooperation frameworks and on the assumption that
ex-JDS fellows will be active on the international stage after their return to their home
countries.

(¢) For the purpose of the JDS Project which is to support human resource development,
targeting highly capable, young government officials who are expected to engage in
formulating and implementing social and economic development plans and to become
leaders in their countries in future, the main fields of study are categorized in “Social

Science” such as Law, Economics, Public Policy.

(2) JICA
JICA will perform necessary operations for the implementation of the JDS Project pursuant to
international agreement in accordance with the relevant laws and ordinances of Japan.

(3) Executing Agency
A designated authority of the government of the recipient countries shall take on a role of the



Executing Agency for the JDS Project.
The Executing Agency shall enter into contracts on the services for the JDS Project with an

agent recommended by JICA.

(4) The Consistency with the Framework of Japan’s County Assistance
Policy

The priority fields of study shall be selected by each government of recipient countries and
JICA among the study fields which are regarded as highly effective to cooperate in
implementing the JDS Project, in a point of view that the JDS Project shall be consistent with
the framework of Japan's Country Assistance Policy determined by the Ministry of Foreign
Affairs of Japan.

(5) Japanese Accepting Universities

JICA shall enquire Japanese universities; about educational programs suitable to the recipient
countries’ needs in each priority fields of study and select universities which offer most suitable
educational programs as prospective accepting universities. JICA shall consult with the
recipient countrics’ governments on selecting the university for JDS fellows among the

prospective accepting universities above, and determine the accepting universities.

(6) Eligible Organizations

Organizations which are eligible for the JDS Project shall be determined in each priority fields
of study unless determination of eligible organization is inappropriate due to country’s
government official system, in such a case as personnel rotation among organizations are
commonly practiced. Several eligible organizations may be determined in each priority field of
study.

The eligible organizations are required to cooperate in consultation with accepting universities,
and in drafting the basic plan of the field of study.

Also, the Eligible Organizations are required to cooperate in inviting the applications from
suitable persons among their officials.

(7) Preparatory Survey
Prior to the implementation of the JDS Project in the recipient countries, JICA shall conduct a

preparatory survey. The preparatory survey shall be conducted every four year period to design
the JDS Project for the period (“A batch of” : JDS fellows shall be accepted in each fiscal year

of the four-year period constitutes one cycle of the JDS Project).

The major objectives of the preparatory survey shall be as follows:




(a) To agree on priority fields of study for JDS fellows,

(b) To agree on accepting Japanese universities,

(c) To agree on eligible organizations of each priority field of study,

(d) To identify the needs for human resource development including number of potential
candidates for the JDS Projects,

(e) Discussion on measures for promoting meaningful outcome from the JDS Project,

(f) Finding the outcomes from the JDS Project, in the case where the JDS Project
continues, and

(g) To estimate overall costs of the first cycle, that is a period of four years, of the JDS

Project.

(8) The Agent

After the conclusion of the E/N and G/A, JICA shall recommend the contractor of the
preparatory survey as an agent (hereinafter referred to as “the Agent”) to the recipient country.
The Agent, in accordance with a contract concluded with the Executing Agency (hereinafter
referred to as “the Contract”™), shall perform the following duties toward smooth implementation
of the JDS Project:

(a) To work on the recruitment and selection procedures of JDS candidates,

(b) To provide JDS candidates with information on study in Japan,

(¢) To carry out matriculation procedures and make arrangements for trips to Japan for
JDS Fellows,

(d) To handle payment of tuition fees and scholarships,

(e) To provide pre-departure and after arrival orientations on JDS before/after arrival in
Japan to JDS fellows,

(f) To monitor academic progress and living conditions of JDS fellows,

(g) To organize JDS fellows’ returning program which consists of support for necessary
procedure on JDS fellows’ returning, evaluation meeting on JDS program upon the
graduation, meeting for reporting the results after JDS Fellows’ returning to their
respective countries,

(h) To organize follow-up seminars given by universities for ex-JDS Fellows, and

(i) To perform other duties necessary for JDS Project implementation.

(9) The Operating Committee
An Operating Committee (hereinafter referred to as “the Committee™) shall be set in each

recipient country towards the smooth implementation of the JDS Project.
The Committee shall consist of government officials from related organizations of the recipient

country (e.g.: diplomatic authorities, authorities in charge of economic cooperation, government



official’s personnel authorities, education authorities) and the relevant Japanese officials of
Embassy of Japan and JICA. In principle, a representative of the government of the recipient
country shall serve as chairperson, and a representative of the Government of Japan shall serve
as vice chairperson. However, it shall be possible for representatives of the two governments
to serve as co-chairpersons based on an agreement between the two governments. The
chairperson (representative of the government of the recipient country) shall chair and manage
Committee meetings. A JICA representative shall serve as the head of the Committee’s
secretariat, and shall handle all administrative duties of the Committee, including calling

Committee meetings and taking meeting minutes.

The major roles of the Committee are as follows:

(a) To discuss the JDS Project design in the preparatory survey,

(b) To select JDS fellows from the candidates,

(¢) To encourage the recipient country in utilization of ex-JDS fellows and following up
them, and

(d) To review other aspects related to the management and implementation of the JDS

Project.

(10) Number of JDS Fellows
The number of JDS fellows of each batch shall be agreed by the both governments and

stipulated in the Contract between the recipient country and the Agent accordingly. In principle,
two to five fellows shall be admitted in one course of a graduate school for each fiscal year.

(11) Scope of Expenses covered by the Grant

Expenses covered by the Grant shall be divided into the following two categories:
(a) Labor costs and expenses for the purchase of services necessary for implementing the

JDS Project:

* Expenses for recruitment and selection,

* Expenses for pre-departure and after arrival orientation and arrangement in Japan,

* Expenses for monitoring academic progress and living conditions of IDS
fellows,

* Expenses for JDS fellows’ returning program which consists of support for necessary
procedure on JDS fellows’ returning, evaluation meeting on JDS program upon
graduation, meeting for reporting the results after JDS Fellows’ returning to their
respective countries

* Expenses for follow-up seminars given by universities for ex-JDS Fellows

5
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(b) Expenses necessary for the JDS fellows and accepting universities in Japan:
* Scholarships,
+ Allowances for travel to and from Japan,
* Allowances for domestic travel
* Insurance Fee
+ Qutfit allowances,
* Accommodation allowances for rent,
» Subsidiary allowances to purchase books,
+ Shipping allowances,
* Traveling and seminar allowances,
* Examination/entrance and tuition fees,
* Expenses for Special Program as customized activities provided for JDS fellows by
accepting universities to maximize the impact of the Project, and others.

3. Qualifications and Selection of JDS Fellows
(1) Qualifications and Requirements

(a) Nationality: Applicants must be citizens of the recipient country

(b) Age: In principle, JDS fellows shall be between the ages of 22 and 39 (both
inclusive) as of the first date of April of the fiscal year of their arrival in
Japan.

(¢) Applicants must not be serving in the military.

(d) Persons who have strong will to work for the development of recipient
countries after their return home.

(e) Persons who have acquired a master’s degree after studying abroad on a
scholarship awarded by other foreign assistances are ineligible. Persons
who are currently receiving or planning to receive another scholarship
through other foreign assistance are ineligible as well.

(f) JDS fellows must be in good health, both mentally and physically.

(g) Persons who have English proficiency that is fluent enough for studying in
Japan.

(2) Recruitment and Selection

(a) Recruitment and selection polices
(D Eligible organizations of each priority field of study shall invite applications

WL |
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for the JDS candidates from its own officials and submit qualified candidates
to the Executing Agency or the authority agreed among the Operating
Committee. Recruitment from the public by the recipient country shall not be
precluded if recruitment from the public is deemed to be reasonable.

@ The selection of JDS fellows shall be unequivocally based on overall
evaluation to each person’s academic abilities and the suitability of research
plan to the development issues in recipient countries. The fellows shall be
determined through an examination of the application documents and

interviews.

(b) System for Selection

(DThe Committee shall administer all parts of the selection process, from the
system for selection to determination of fellows.

@ The Committee shall address the following issues:
1) Determination of specific method for selection of DS fellows (including

selection policy and selection criteria)
2) Confirmation of the selection schedule
3) Implementation and management of selection tests
4) Determination of final candidates
@After the accepting universities’ admission approval for the candidates, the

Committee shall determine JDS fellows.

4. Conditions for Study in Japan

(1)Benefits
(a) Scholarships
The Agent shall pay allowances, such as scholarships and tuition, directly to JDS
fellows and accepting universities on behalf of the government of the recipient
country in accordance with the Contract signed with the recipient country. Each
amount of the said allowances shall be specified separately.

(b) Term of Schelarship Payment, etc.
In principle, the scholarship shall be provided for the JDS fellow from his /her
arrival date to the departure date after his/her acquisition of the scheduled degree
within the initially scheduled period of study. In principle, the extension of the
period of study shall not be accepted. The recipient country shall cancel payment of
the scholarship and arrange the JDS fellow’s early return to the recipient country in




any of the following cases:
@D A false statement has been found in the JDS fellow's application.
@ The JDS fellow violates any article of his/her pledge to the recipient
country.
@ The JDS fellow is subject to disciplinary action by the university or has no
prospect of academic attainment within the initially scheduled period of
study.

(2) Obligation to report
During the JDS fellow’s study period in Japan, the recipient country shall monitor JDS fellows’
academic progress regularly with the assistance of the Agent, and report the results to JICA.

(3) Follow up

Because a key of the JDS Project is to create human networks and to encourage JDS fellows to
help the recipient country achieve development issues in economic and social development in
their countries after their return home, the recipient country shall conduct surveys on the JDS
fellows’ activities after their return and promote academic and cultural exchange with Japan.
Furthermore, the recipient country shall study ways of assigning JDS fellows to the work that
provides them with the opportunity to play important roles in the central government, etc., after

their return home.
Ex-JDS Fellows will have opportunities to take follow up seminars once a year to be given by the

universities after they return to their home countries throughout the JDS Project.

PART 2 Contract with Agent and Verification

1. Recommendation of Agent
In order to implement the JDS Project smoothly, following the conclusion of the G/A,
JICA shall recommend the consultant that undertakes the preparatory survey to the

recipient country as the Agent.

2. Contract Procedure

Pursuant to the provisions of the E/N and the G/A, the government of the recipient
country shall enter into the Contract with the Agent set forth in the preceding article.
The Grant is ineligible unless JICA duly verifies the Contract. The Contract shall be
made in duplicate and be submitted to JICA for its verification by the government of
the recipient country through the Agent. )

w
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3. References to the G/A

The Contract shall refer to the G/A in a manner that it reads as follows:

“JICA extends its grant to the Government of (name of the recipient country) on the
basis of the Grant Agreement signed on (date) between the Government of (name of
the recipient country) and JICA concerning the Project for Human Resource

Development Scholarship”

4. References to the number of JDS fellows
The Contract shall refer to the number of JDS fellows for each fiscal year of the
four-year period, with said number serving as the upper limit.

5. Scope of Service

The Contract shall clearly state all purchase and labor costs of the services to be
implemented by the Agent under the Grant.

In the event that the Contract includes services which are not covered by the E/N and
the G/A, such the Contract shall not be verified by JICA.

6. Period of Execution
The Contract shall clearly stipulate the Contract period. That period shall not exceed the

period of validity of the Grant as prescribed in the G/A.

7. Contract Price

The total amount of the Contract price shall not exceed the amount of the Grant
specified in the E/N and the G/A. The Contract price shall be precisely and correctly
stated in Japanese yen in the Contract using both words and figures. If there is a
difference between the price in words and that in figures, the price in words is deemed

correct.

8. Verification of Contracts

The Contract shall clearly state that it shall be verified by JICA to be eligible for the
Grant in accordance with the provisions of the E/N and the G/A.

The government of the recipient country shall submit two sets of the signed Contract
through the Agent to JICA for their verification. After the confirmation of the Contract,
JICA shall return the Contract with the verified sign for preventing replacement or
falsification to the government of the recipient country and the Agent.
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9. Payment Procedure

In accordance with the E/N and the G/A, the Contract shall have a clause stating that
"payment to the Agent shall be made in Japanese yen through a Japanese bank under an
irrevocable Authorization to Pay (A/P) issued by the Recipient or its designated
authority to the bank." Payment shall be made in accordance with the procedures of
JICA.

Because the payment includes the JDS fellows' living expenses in Japan, due care
shall be taken to ensurc that the payment is made on the designated date in a timely
manner. Thus, the government of the recipient country must issue an Authorization

to Pay without delay.

10. Responsibilities and Obligations of the Recipient Country
The Contract shall clearly state the responsibilities and obligations of the Recipient
Country in accordance with the E/N and the G/A.

11. Amendments

If the Contract requires amendment, it shall be made in the form of an Amendment to

the Contract, referring to the Contract presently in force identified by its verification

date and number.

The Amendment to the Contract shall clearly state that:

(1) all the clauses except that (those) which is (are) amended, remain unchanged.

(2) the Amendment to the Contract shall be verified by JICA to be eligible for the
Grant.

12. Project Modifications

The Grant shall be used properly based on the Contract between the Executing Agency
of recipient country and the Agent which is verified by JICA. If unpredicted
circumstances, however, require any modifications of the JDS project, as illustrated
below except minor modifications, the recipient country through the Agent shall obtain
prior consent from JICA. The prior consent for the modifications is conducted by JICA
to ensure that the modifications for the JDS project are appropriate and whether any
modifications are required on the Contract price or not, however it does not mean that
JICA will assume the legal or technical responsibilities for the substance of the
modifications.

1) significant change of dispatching numbers of JDS fellows;

2) change of sub-program (JDS priority area)

10
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*If application of the Guidelines is inconsistent with the laws and regulations of the
Government of the recipient country, the Government of the recipient country is

requested to consult with JICA.

END
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» . ANNEX 3
Flowchart of JDS Project for the Succeeding Four Batches
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Design of JDS Project in India (Four Batches from JFY2025 to JFY2030)

1. Enhancement of
Administrative Capacity

Public Policy/ Economic and
Industrial Policy/ International
Relations

*Public Policy
*Urban Planning
* Public Finance, Economic and Industrial Policy

+ International Relations, International Security,

efc

Maximum Number per year




Undertakings of the Project

(1) Specific obligations of the Recipient which will not be funded with the Grant

ANNEX §

A-26

NO Items Deadline |(In chargej ESt::;ted het
1 [To establish an operating committee (hereinafter referred to asf Within 1 DoPT
“the Committee”) in order to discuss any matter that may arisel month after N/A
from or in connection with the G/A the signing of]
the G/A
2 [To appoint the head of representatives of the Recipient who will | - Within 1 | DoPT N/A
be a chairperson of the Committee month after
the signing of]
the G/A
3 [To open the Bank Account (Banking Arrangement (B/A)) Within 1 DoPT
: month after N/A
the signing of]
the G/A
4 [To issue A/P to a bank in Japan (the Agent Bank) for the payment| Within 1 | DoPT
to the Agent month after N/A
the signing of]
the contract
5 [To bear the following commissions to a bank in Japan for the
banking services based upon the B/A
1) Advising commission of A/P Within 1 DoPT
month after approx.
the signing of] JPY10,000.-
the contract
2) Payment commission for A/P Every DoPT | approx.
payment 0.1% of the
payment
amount
6 |To organize the first meeting of the Committee Within 1 DoPT N/A
month after
assigning the
Agent
7 |To organize the Committee meeting During the | DoPT N/A
Project
8 [To ensure that customs duties, internal tax During the | DoPT N/A
es and other fiscal levies which may be imposed in the country Project
of the Recipient with respect to the purchase of the products
d/or the services are exempted; or borne by its designated
authority without using the grant )
9 [To accord the Japanese physical persons and/or physical persons | During the | DoPT N/A
of third countries whose services may be required in connection Project
with the supply of the products and/or the services such facilities
s may be necessary for their entry into the country of the
ecipient and stay therein for the performance of their work
10 [To bear all the expenses, other than those covered by the Grant, | During the | DoPT N/A
necessary for the implementation of the Project “ Project
11 [To give due environmental and social consideration in the During the | DoPT N/A
implementation of the Project Project
\/ A




12 [To ensure the safety of persons engaged in the implementation of| During the | DoPT N/A
the Project in the country of the Recipient Project .
13 [To submit Project Monitoring Report on JDS Every half | DoPT N/A
year
To submit Project Monitoring Report on JDS (final) After DoPT
completion of] N/A
the Project
14 [To ensure that the knowledge acquired by the xxx physical After DoPT
persons as a result of the Grant is not used for military purposes |completion of N/A
the Project

(B/A: Banking Arrangement, A/P: Authorization to Pay, N/A: Not Applicable, DoPT: Department of

Personnel and Training, Ministry of Personnel, Public Grievances and Pensions)

(2) Other obligations of the Recipient funded with the Grant

Amount
No Ttems Deadline Pl
Japanese
Yen)
1 [To work on the recruitment and selection procedures of JDS candidates During the
Project
2 [To provide JDS candidates with information on study in Japan During the
Project
3 [To carry out matriculation procedures and make arrangements for trips to During the
Japan for JDS fellows Project
4  [To handle payment of tuition fees and scholarships During the
Project
5 [To provide pre-departure and after arrival orientation on JDS before/after During the
larrival in Japan to JDS fellows Project
6 [To monitor academic progress and living conditions of JDS fellows During the
Project
7 [To organize JDS fellow’s returning program which consists of support for
necessary procedure on JDS fellow’s returning, evaluation meeting on JDS | During the
program upon the graduation, meeting for reporting the results after JDS Project
fellow’s returning to their respective countries, and
8 [To perform other duties necessary for implementation of the Project. During the
Project
Total

(Note) Progress of the obligations of the Recipient may be confirmed and updated from time to

time in a written form between JICA and the Recipient.




ANNEX 6
G/A NO. XXXXXXX

PMR prepared on DD/MM/YY

]DS (The Project for Human Resource Development Scholarship in

Project Monitoring Report
on

Country Name) Grant Agreement No. XXXXXXX

20XX, Month

Organizational Information

. . . - 1 D L ti
Signer of the G/A | o in Charge  (Designation)
Brepiy) Contacts Address:
' Phone/FAX:
Email:
Executing Person in Charge (Designation)
AEE0SY Contacts Address:
Phone/FAX:
Email:
Person in Charge (Designation)
Agent
Contacts Address:
Phone/FAX:
Email:

General Information:

Project Title

JDS (The Project for Human Resource Development Scholarship)

Signed date:
Duration:

G/A

Signed date:
Duration:

Source of Finance

Government of Japan: Not exceeding JPY mil.

Government of ( ):
1) Advising commission of A/P approx. [PY10,000

2) Payment commission for A/P approx. 0.1% of the payment

amount
‘1
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G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

1: Project Description

1-1  Project Objective

The purpose of JDS Project is to support human resource development in developing
countries that receive Japanese grant aid through accepting highly capable, young
government officials, who are expected to engage in formulating and implementing social
economic development plans and are expected to become leaders in their countries, by
means of accepting them in Japanese universities as JDS fellows. Moreover, the Project aims
to strengthen the partnership between their countries and Japan.

12 Project Rationale
- Higher-level objectives to which the project contributes (national/regional/sectoral
policies and strategies)
- Situation of the target groups to which the project addresses

JDS project will contribute to the human resource development of XX's government officials
based on Japan's knowledge and will improve their policy management capacity in the
development issues to be addressed. This is fully consistent with the cooperation policy and
analysis of Japan and JICA.

Target groups: The number of young government officials who will obtain degrees (master's
and doctoral degrees) will be XX persons/term. (JDS promotes the participation and
capacity development of female civil servants in order to promote gender equality and
women's empowerment).

1-3 Indicators for measurement of “Effectiveness”

Quantitative indicators to measure the attainment of project objectives

Indicators Original Target
Degree completion (Number of Fellows) (Degree completion rates)
Master’s degree 95%
Doctor’s degree 65%

_Qualitative indicators to measure the attainment of project objectives

- Young government officials in recipient countries will acquire degrees (master's and
doctoral degrees) in Japan and acquire expert knowledge that will contribute to solving of
the social and economic development issues that their countries are facing.

- After returning to their home countries, they will contribute engage in formulating and
implementing social and economic development policies/plans and are expected to
become leaders in their countries, thereby strengthening the functions of those
organizations and strengthening the relationship with Japan.

- The project will contribute to the strengthening of bilateral relations and promoting of
friendship, the enhancement of international competitiveness of accepting universities, etc.,
and the strengthening of international intellectual networks through the acceptance of
international students.

- The project will foster female government officials who can exercise leadership in solving
issues in their own countries, not only by studying for degrees at graduate schools in Japan,
but also by providing training for career development, etc.
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G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

2: Details of the Project

2-1 Implementation Schedule

Original
: = (at the time of
Term Items (ﬁ;{;ﬁzzege:; ;;?)e signing the Grant Actual
Agreement)
Reasons for any changes of the schedule, and their effects on the project (if any)
2-2 Obligations by the Recipient (Progress of Specific Obligations)
See Attachment 1.
2-3 Agent Fee and Scholarship Costs borne by the Grant
Original Actual
Item (proposed in the outline (in case of any
design) modification)
Term1 | Agent Fee JPY. ***,%%,000 JPY *** *** 000
Scholarship Cost JPY *** **% 000 it G ) )
Term2 | Agent Fee JPY *#*% ¥*% 000 JPY *** *** 000
Scholarship Cost JPY *** %** 000 JPY *** *x+ 000
Term3 | Agent Fee JPY *** **£000 JPY *4% 5% 000
Scholarship Cost JPY *** =% 000 JPY ** ¥+ 000
Term4 | Agent Fee JRXaE*",***,000 JPY ****** 000
Scholarship Cost JPY *** #** 000 JPY *** *** 000
Term5 | Agent Fee JPY *** *** 000 Py = 00
Scholarship Cost BN ***,***,000 JPY *** 22 (00))
Total

24 Executing Agency
- Organization’s role, financial position, capacity, cost recovery etc,
- Organization Chart including the unit in charge of the implementation and
number of employees.

Original (at the time of outline design)

name:

role:

financial situation:

institutional and organizational arrangement (organogram):
human resources (number and ability of staff):

Actual (PMR)
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G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

3 Evaluation and Monitoring Plan (after the completion of the JDS Project)

3-1 Overall evaluation

Please describe your overall evaluation on the project.

3-2 Lessons Learnt and Recommendations

Please raise any lessons learned from the project experience, which might be valuable for the
future assistance or similar type of projects, as well as any recommendations, which might be
beneficial for better realization of the project effect, impact and assurance of sustainability.

3-3 Monitoring Plan of the Indicators for Post-Evaluation
Please describe monitoring methods, section(s)/department(s) in charge of monitoring,
frequency, the term to monitor the indicators stipulated in 1-3.
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G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

Attachment

Specific obligations of the Recipient which will not be funded with the Grant
Schedule of Payment

Semi Annual Report by the Agent,/Final Report by the Agent

Report on Proportion of Procurement (Recipient Country, Japan and Third Countries)
(PMR (final )only)
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Attachmentl

Specific obligations of the Recipient which will not be funded with the Grant

The following obligations of the Recipient are mentioned in Grant Agreement signed on dd,

mm, yyyy. The progress of obligations is as following table.

(1) Specific obligations of the Recipient which will not be funded with the Grant

. Estimated Ref
NO Items Deadline In charge it
1 [To establish an operating committee (hereinafter referred to as “the Within1month | XXX
Committee”) in order to discuss any matter that may arise from orjafter the signing of N/A
in connection with the G/ A the G/ A
2 [To appoint the head of representatives of the Recipient who will | Within1 month | XXX N/A
lbea chairperson of the Committee after the signing of
the G/ A
3 [To open the Bank Account (Banking Arrangement (B/A)) Within 1month | XXX
after the signing of N/A
the G/ A
4 [Toissue A/P to a bank in Japan (the Agent Bank) for the payment  within1month | XXX
to the Agent after the signing of N/A
the contract
5 [To bear the following commissions to a bank of Japan for the XXX
banking services based upon the B/ A
1) Advising commission of A/P Within 1 month | XXX
after the signing of 5
JPY10,000.
the contract
2) Payment commission for A/P Every payment XXX approx.
0.1% of the
payment
amount
6 [To organize the first meeting of the Committee Within 1 month | XXX N/A
after assigning the
Apgent
7 [To organize the Committee meeting During the Project] XXX N/A
8 [To ensure that customs duties, internal taxes and other fiscal During the Project| XXX N/A
levies which may be imposed in the country of the Recipient with
respect to the purchase of the products and/or the services are
exempted
9 [To accord the Japanese physical persons and/or physical persons |During the Project| XXX N/A
of third countries whose services may be required in connection
with the supply of the products and/ or the services such facilities
as may be necessary for their entry into the country of the
Recipient and stay therein for the performance of their work
10 [To bear all the expenses, other than those covered by the Grant, |During the Project| XXX N/A
necessary for the implementation of the Project
1 (To give due environmental and social consideration in the During the Project] XXX N/A
implementation of the Project
12 [To ensure the safety of persons engaged in the implementation of |During the Project| XXX N/A
the Project in the country of the Recipient
13 (1) To submit Project Monitoring Report on JDS Every halfyear | XXX N/A
2) To submit Project Monitoring Report on JDS (final) After completion | XXX Kk

of the Project
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Attachmentl

To ensure that the knowledge acquired by the XXX physical After completion | XXX -—
persons as a result of the Grant is not used for military purposes of the Project
(B/ A: Banking Arrangement, A/P: Authorization to Pay, N/ A: Not Applicable)
(2) Other obligations of the Recipient funded with the Grant
Amount
Items Deadline {Million
Japanese Yen)

To work on the recruitment and selection procedures of JDS
candidates

During the Project

To provide JDS candidates with information on study in Japan

During the Project

To carry out matriculation procedures and make arrangements for
trips to Japan for JDS fellows

During the Project

To handle payment of tuition fees and scholarships

During the Project

To provide pre-departure and after arrival orientation on JDS
before/ after arrival in Japan to JDS fellows

During the Project

To monitor academic progress and living conditions of JDS fellows

During the Project

To organize DS fellow’s returning program which consists of
support for necessary procedure on JDS fellows’ returning;
evaluation meeting on JDS program upon the graduation, meeting
for reporting the results after JDS fellow’s returning to their
respective countries, and

During the Project

To perform other duties necessary for implementation of the Project.

During the Project

Total

XXX

(Note) Progress of the obligations of the Recipient may be confirmed and updated from

time to time in a written form between JICA and the Recipient
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Schedule of Payment Attachment2_format_Schodule of Payment

Note: "Terma of Paymerd” should be the muwﬁdmhmm
In case al'the project whoss budget of the iz Japanese fiscal years, plense odd the badget temm (Term 1, Term 2.0
(ITerms of Paymont JlI(E, ﬂamuwmuc L, B, DESEOBEE, MY S—L(Term 1, Tem 2 JESBELTUEL,)

Mote: o the wm'mmw&mmum

o be subitted to the companys main beak.

Actual Date of Payment: the date when the payment was executedicompleted.
:mm%mwmamsn BB ORI B AO S LB RELTRE . RRUESHEEATSCE, )

1
Revised 20300

Date of copcumreace:

“Time for Completion:
Date of fasue of Auibosization to Poy (A/P): Deadline of presentation of the required documen! stipulated in A/P:

— e o]
o oK i) ooy b
X000 XX KKK 15 DEC, 2023 (Original)
X KX KRR 16 DEC, 2023 (Original}
XXX KXX XXX XHK 17 DEC, 2023 (Original)
XRHKXK KAKXKX 18 DEC, 2023 (Original)
HHXHKXK XNKXKX 19 DEC, 2003 (Original)
XL XXAKAX 20 DEC, 2023 {Origical)
KAXKKK HXXXKX 21 DEC, 2023 (Original)
0] TR T gl

Date of coneurrence:
Deadline of presentation of the required document stipulated in A/P:
/WS E = 1
e s o
1 5-MAR-2023Revised3) Revised 1: Delay in EIA approval
HAKKNK XRXXKX Revised 2: Bid feilure
o000 :
16
T 1O,
AXX AKX I8 0
K KHK XA 1 MAY, 2022 {Original)
I
|Revised 1: Delay in ElA epproval
- |15 MAY, 2023(Hcvscd 2) Eesda e M
5&_&31 HOLKRK 15 DEC, 2023
XXX XXX
XIOLIRX MI_ 17D, ma i
XXX XXX AKX XXX
XXX XXX XXX KHK IWW-WW'M
HOLXXX KX Revised 1: Delay in EIA approval
Revised 2: Bid failure
XXK,XXX
JOCEXKX XXK XK
XXX XXX
KRHXXX
XKEXNK H00XXX
SR Dnginal
Revised 1z Delay jn ELA approval
XXX, XXX KXKAHX AR B it
; e 71 Revised 2+ Bid fhilure
28 :
HXRXAK XXK XXX
KKX XXX 0K XK <
XXKXXX XXK XXX | MAY, 2022 (Originsl)
- Revised 12 Delay in ELA approval
KKK XXX XXKXHX | S MAR A0 Raviced-3)
: e Revised 2: Bld failure
XXX
HOOCXXK HA%
2000 XXX 3000 XXX
1 |
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Attachment3
Sample of Contents for the Semi Annual Report by the Agent
And Final Report by the Agent

L Services Provided by the Agent
1. Opportunity Providing Services
2. Expenses Transfer Service of the Scholarship Costs
3. Others
II. Special Notes Related to JDS Fellows
1. Academic Studies
2. Daily Life
3. Early Return
4. The Special Program
[II. Problems and Countermeasures
1. Supporting Recruitment
2. Supporting Selection
3. Follow-up Seminar
4. Academic Placement
5. Others

Appendix

1. List of DS Fellows who enrolled in yyyy

2. List of Special Program Activities JFYyyyy

3. Framework of DS Master's Degree Program

4. Qualifications and Requirements for Applicants for JDS Master's Degree Program

5. Summary of Recruitment Activities for JDS Master's Degree Program

6. Recruitment Tool (Poster/Flyer)

7. List of Interviewers for JDS Master's Degree Program Technical Interview

8. List of Final Successful Candidates for JDS Master's Degree Program

9. Analysis of Applicants and Final Successful Candidates for JDS Master's Degree Program
10. Transition of Number of Applicants in Each Selection Stage for JDS Master's Degree Program
11. Qualifications and Requirements for Applicants for JDS Doctoral Degree Program

12. Summary of Recruitment Activities for JDS Doctoral Degree Program

13. List of Final Successful Candidates for JDS Doctoral Degree Program

14. Networking Event with Japanese Government Officials JFYyyyy

15. List of Graduates in this Period

AR~
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Attachment4
Report on Proportion of Procurement

Proportion of
Procurement
Term1 | Advance Payment 1st
First Interim Payment 2nd

3rd
4th
5th

6th
Term 2 | Second Interim Payment 1st

Third Interim Payment 2nd
3rd
4th
5th
6th
Term3 | Fourth Interim Payment 1st
Fifth Interim Payment 7nd
3rd
4th
5th

6th
Term 4 | Sixth Interim Payment 1st

Seventh Interim ; 2nd
Payment/ 3rd
Final Payment 4th
5th

6th
Term5 | Eighth Interim Payment 1st

Final Payment 2nd
3rd
4th
5th
6th

Proportion of

Agent Fee amount(JPY) Procurement
men

Scholarship Cost amount(JPY)




Submission Form on JDS
Date:
Ref. No.

JAPAN INTERNATIONAL COOPERATION AGENCY
JICA XXX OFFICE

[Address specified in the Article 5 of the Grant Agreement]
Attention: Chief Representative

Ladies and Gentlemen:

NOTICE CONCERNING PROGRESS OF PROJECT

A), for IDS (The Project for

Reference : Grant Agreement, dated

Human Resource Development Scholarship)

In accordance to the Article 6 (3) of the Grant Agreement, we would like to report on the
progress of the Project up to the following stages:

[Common]
[] During the JDS Project [Semi annually]
[[] Completion of the JDS Project
[] Other

Please see the details as per attached Project Monitoring Report (PMR).

Very truly yours,

[Signature]
[Name of the signer)

[Title of the signer]
[Name of the executing agency)

cc:
Director General

Financial Cooperation Implementation Department
Japan International Cooperation Agency
[Address specified in the Article 5 of the Grant Agreement]

N \/ s
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