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8 FE = = - |42 |43 | 41 | 43 | 47 | 47 | 48 | 45 | 39 | 35 = = = = = = = = = = = 430
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FTo, BUNTFITEF TOZAGHR 2 ERE L, BRI 005 AM 25210 ATV,
2009 FFFELIRE, B ARBUR OEBY 5 # & O S E OB RGREC AM Bk = — XIS % 4
W D AR % RIE L, 3R 2 RO BORNLE - EhElZBR T 2 ABBICIRET
% AR ICERNERBAT Lic, ZOFHHFRTIE, W UxRo%, P9, < AR
Db ET 4 OB FEDZANEITH Z LK, IDS %l Uiz HARBF OBARER O
BN EEPZMY | IDS HPERNRERICTBMEM THFRRZEN LT <589, %
BITIC IDS IREREFAEDEM 17 VT 4 v -~ 2] GhRFEEDSHIFCE 25EM) 2Bk
THIEEANE LTz, £, ZSARFE 4 HPEET 52 & T, MLEORIRE & HAR
MZARFLEORy U —7 O EZKD | FEORBEFESCAM ER=—XIZ LD &
LTI-HE -7 e 7 szt L L L,

1-1-2. Ay FDERE

JICA 73 % U 72 JepEafist TIDS OB+ 2 ZIK o4 (2014 4EEE) & SLuEFSE TIDS
DOZNRMREE) (2019 L) (LA, JDS JEEEAFSE) TIiX. XGED IDS OZhEAREE ik 5y
Hronde 4, Atk OFFEFEN ST E#HZE % OIS R0 7R S L7z, 2019 42 0 JLREF 42 ClE, IDS
B RO BUSFRIT 98.7%., A% B BERITH) 80% LK & LT < | IRERR AT
L7 U — NI IDS Al U CBLHEE D ERL L7z 2 EIFEZRFEZFZE L THHART
B LT - A+ A0S 2 2 L 612 11 BET 9 B ETHIE O LTI
FHARED SZISE AN LTIV | IDS Ok TSR D5 L7 LA O7eh N D 2 & DR
INTWD, —HF T, A=A T V7, wE PEZEM N —LOFEENERELTND
BINAHHND Z EHEEE X, 4% 0 IDS OEL & FFrMtEE LT, OXGol Mk, @
ECBIT DG, @EfIMiifEk,. 2L T@OF T MbaX 5 Z LN RSN,

=2 45%0DJIDSHEAHINZTAHMME (2019 FE JDS EREAR)
=5 BRI
R DAL e JICADHMDOREZETOT S LEDEREINIE
EIEDERRE o HALERHDEE

N o 1HFI1—RMDETE
ERXORAREH | mBE~OHRENA (EREEOERD)
XAMIOI5L | e 37 AMOBRSEHE
o BAQANT - MEEARELDRY FT—b T
B -N .A ~ _Q:“ =

BEMEEL | BEhoTOsSL | zﬁ%ﬁ GO - EREADS 28 —2Y v TOR
e o EBLELE-— (REBOBEARND)
AN 4

e JAO0—7yIEEDMRIE (RABEFY FI—UX
IREROEE BOREROMRFHIIES)

o IFEPRE R FOBKXEREE~DOLEE - B
NI Ly b THA UORIF

D IJREDEA

G- JaE—2 3
UEEDRE - @ik

4 2014 FFE OFBEFZECIE, 1 MIAENREER CTHoT— IR 20 11 BETEE 2o
77 2019 AEEE DILEERFIETIX, WT 4B —/b, NFRZ L T —F U FFEEANEH ST RVWED
®GH LT 13 HETEMME 72o7=,



F 72, JIDS ZEfEH OEICK LT, FHEOMESE & ILIC, IDS TIX 3 DO EEME (DBE¥E
FREEA~DOX G, QBAEFEA~OX I+ B ARDELE, @I FE~DERE) 2T, BEPEITIG
UCXIEEE - AMOESEZY 7 FLTW MERH D EIR-EINT,

ST, ITETIRIDS Z U T FHEBRZ ML L T FEHO T, 2021 b JisE
F k4 2 ZEM BRI~ O E BRI AT 72 S T B X ONEB IR DRl A B
MLTW5, BRI, kD2 5THD,

OFERM S, HEATHATS, MEBRSE S, EHRRRETEZR L, IDS #B5/E (b
Fate) BEAT LRI, o El?fxljtﬁ’éﬁE*?D IDS JmlER S E N b ZEF R D
HBEMEICHOWTIHAT oS bl

QIEEEHR LOEERFICR T D FHEFEE~ R AR L o “EFH BRI ~ORERIZET 5
HHEZBML, FHEiRA >~ e D,

1-1-3. S FEERS

FETIEHRT 7Y BICALE L, mifEE 58 5 km? (HADK) 1.54%) . AHIEK 5,403 5 A
(2021 45, HRERIT) TH D, 1963 AT H[E ORI HANT L7223, BIfE S SeEHFRN
HEO—2E7>TND, BHEOFTA v Eid, ] 7 U BB 21BIE - &l - @D H0
HHTHY ., B _ORBEERT THY A > REEZH LT A L, 7 7 U Wi KO#EFF
H, U ERNT X EDEDNEEA~OEZE R LA Lo TnD, F=71240 ULk
DERBENOERDZRIEEZ THY | FERRKEIIX 72, LY, ALy VA%ET, &
HEEIZAT B UGELHGETH D, FHILF U X DK 80%., A AT DD 10%., D
fEFERE L 7o TN D,

T DEHEERITEETHY ., GDP © 23%. REMD 54%. @HEED 65%% 55
(I =T7THEHZEHFR 2021 ), ANAENZHES BfaRm EOREAEMER R, BEaezS
TOEREREL 2> TND, BFED 8 BN 1 ~7 X — )L REO/NESZ L Wb, B
HREIGEWREZIT> TWDH0, EVMIBEE 2R o EY Ch 2 B30 fb s A8, =2 —
—EIIPEEEFICL > TEEN TV D, 2022 FEOmEHETEE 2425 L. RO FEIL
2018 LIk H 2 (111%) TH Y, HEWVTKE (92%), 7% (8.0%), /SF AKX
(7.3%), Z > HF =T (6.6%) DIEL 72> TWD, ITHEFEEZ T Tl Bk, 79075,
R I e 5 5,

SROGEEE FEICHED T2 (Wb 2024 5 A 12 BBIE) . A [ =7 fEE#ET — %
(https://www.mofa.go.jp/mofaj/area/kenya/data.html) . JICA [7 7 U B ZEHHK 7 =7 #& 2022 Fhi )
(https://www.jica.go.jp/Resource/kenya/office/information/event/jd9fs10000004qd8-

att/Kenya IndustryMap 2022 Report.pdf) . JETRO [/ =7 D& L &HE&
(https://www.jetro.go.jp/world/africa/ke/gtirhtml  ZABHH : 2023 4211 H 9 H),



F=TIFRT 7Y EFER (EAC) BIBLEEE (2005 4 1 H%%h) & RmEEY 7 U s
I [HAR (COMESA) (2000 4F 10 H3&%h) 1T LT\, EAC 1202244 A, A 119,000
FNZEZ %2y IREHFE (DRC) OB ZH7- &R L, MMRESL 7 HIE, Mk
AL 248 6,700 T NITHER LTz, F2, =717 7 U BigsGEE & O- 52 b s
IZHEDTER Y, HEEE O TIE, 2021 4F 1 AISRFEERHE (EPA) 2332 LT,

1-1-4. BUBAHIC

7 =7 OBAREHNTIIFH TH Y | EZFoE 1 XEREREEC L0 @I 5 KEUHE T, EHIT
5ETH D, 2013 FFTITERFINEELE Shv, —Befil b “Fe] (Y27 4 (County, H#177
HIRR) ORI TH D ke & BEXERO T (BT LI,

1963 FEDORELIR, IR KHEETHL Y aE - r=Yv ¥, “REKEHEOL =)L -
TIoT e RANET D=7 - 77V HRIEFY (Kenya African National Union : KANU)
2 &2 OB TR, 1991 4R (CHEEREL W 205 S 40, 2002 4E Dk
T, DT A - XA RRNDEEOBEEIC X D@ AR L, BOERRNFEB LTz,
2007 FEDOKFFEZE TR /NF N HEE L7, 2013 O KFMEE Tl KANU HE (B, ERE
B) ODUTN =Yy ZRNYEL, 2017 FORFEIETHHEE L7, 2022 40 KHiEE
ZETIE, BIRIHEEO Y 4 U T LV YT L, P ThHoTiHmH I A 7 - 4T «
VAR FECHIPTIC BEHR LN CTERAT o 72 s BT X REH L CagA LT, Vg
U7 eV NOYMEPFETE L, BEE CRKNSKFEEOEIZONTIND,

=7 OBUTEIEIL, 2010 £ 8 H 27 RICHIAT Sz, B T Clid. EZREHIL [The
Executive| [The Legislature] [The Judiciary] [The Devolved Governments] @ 4 > CHER% X 41,
Executive (X AHAH. BIAHEE. . Legislature [Z[E %, Judiciary 1X7]3524 /5. Devolved
Governments (37 7 7 4 BUN AR L, 1TBL S¥E, AED =ML Z AR L LTNDT,

AT ENLERTT S ARERIORIE . 2023 4 11 H I3 H S - KFEES I L 5 & Ministries
75 22 #&PE. Attorney General of Kenya, FEIEE MR SAV7-HEBE & RREREANIC K W RS S
FUT-FEESAS 7 #EEH. Ministries DA THERTAS 29 MEEA1EAE T 58,

6 JICA TERIHFEE % (20194 3 AR I, AM5E TEBIT — 2420171, ShEHE [ =7 RERMET —
% | (https://www.mofa.go. jp/mofaj/area/kenya/data.html) (2024 4F 5 A 21 HBI%), JETRO [/ =7 FAME
# (https://www.jetro.go.jp/world/africa/ke/basic_01.html) (2024 4=5 A 21 HEH'E) Fodio %z Ik
Fi%o

7 National Council for Law Reporting with the Authority of the Attorney-General, Constitution of Kenya, 2010

8 TORGANIZATION of THE GOVERNMENT OF THE REPUBLIC OF KENYA (EXECUTIVE ORDER NO. 2
0f2023) | (https://www.president.go.ke/wp-content/uploads/Executive-Order-No.-2-0f-2023-.pdf) (2024 4 5 H
21 AR
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1-1-5. BAFREE

=7 OEZFEFEIX, 2008 FITRKE S, 2030 FETOHEARLE BV a3 -
2030) Th o, REYa AIEHOEMHRHEBOFETELZ AL TRY, EREE L L
WRANHER IO H L ER LTERZED 1) 2 & 2805 L, 2030 4F £ T T3 -
FETFEA D 2 HiE L T\ 59,

® The National Treasury and Economic Planning, Kenya Vision 2030 (https://www.planning.go.ke/kenya-vision-
2030/) (2024 45 1 24 ARI%)
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B~ AMECRESHTE I, 5B 18 MTP (2008 4£~2012 ) KOS 2 ] MTP
(2013 4E~2017 4F) TliE, 2007 4ED KFERERZEC & 5 BRELHE O 2072k & O ola]
1, RO T 27 FREIC L DREREONE), T#E - ERSH TOHRY — R0
B EREEER L LTI T, 553 5 MTP (2018 2~20224F) TiE. 5 LI, 452 4
MTP OFRICHS & EHEBOROUWE Lkt 2179 L3, © ¥ a & - 2030 OERICHERT
HHEBERE LT, YO T =% v X RFEEDA =T 7T 4 7I2LD T T« 74— LI
BN B EABESITHHENE, By« 74— T4 SOEAEE [ TR OIS -
BPEM TDIRIL TR RIRNE - HlE ) (2= 8=« LR - 8Ly ) T

FEE~DOT 7 AkE] (CBE UZBOR, F2E08 2022 4 F T I 7210,

10 The National Treasury and Economic Planning, Third Medium Term Plan 2018-2022




BUTOPHIGHETH 555 4 W MTP (2023 4£~2027 ) Tl Frll oo F 0 A L 2 JEYUE
ICE VB LB ORIE D=0, 4 120 5 AOREBAIH, @i, > 7 LR EAER
BOMEI%Z BIZIZ, S OOFEABRSIE LT BEOEELE /¥ EEL
TE|. [~ 2T [ FOINA—NR= A T2 UGN V=, T T o) I —12)
ZEITTCWD, E7o, 2022 4 8 H DV MEBHEDBIARIZHE, 5 4 B MTP OHERET) % &
D728, 2023 R VFEOR TR F AT v TRFEEET Vx4 (BETA) ] BNEASNT,
BETA TiX 10 OBAFESE & 12 ORI ERN (BB SEIZH T 2AEREDOEHE L —F
R BRESNTIEY, £z, TROBYBARSE, BEER, 54 5 MTP O FE HBIFE S
r~vy B 7 U CEE L, AEEOIHGFEZRE L THAHE,

UL G K S, ENDOH 5 583 CamdilfE 4 2813 5 31,

27— T FA a2 E0h @ HAIEN AR, (ARRIFY =74 L XD

https://www.jri.co.jp/column/opinion/detail/12754/) (2024 £ 6 A 3 H %)

13 QOperationalizing the Bottom-up Economic Transformation Agenda, September 2023 Edition No. 16
(http://www.parliament.go ke/sites/default/files/2023-09/Budget%20Watch%202023 _0.pdf) (2024 45 H 24 H

Rl 540)
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1-1-6. EEHEEE

=7 QBRI 1985 FELIRE, WI%HE 8 4F, TEHE 4F, &%HE 4F0D 8-4-4
Hl T o723, 2017 LB T- e 20 HIEE & LT 2-6-6-3 HlAEA S 7=, @EHE I
FEGREE Q) LR (1~24F), FEERE G ) offt, AR SHhEHEHEEIC TR
s d7 4 7r~va—R 2~34, BUFEHIT Higher Diploma, Diploma, Certificate) 73
B 518,

WM RE R ORI AR LN DR RR . RN kL M O T DI IR & R iSRS 2
Lo (WWF U =7 %A kXD https://www.wwf.or.jp/activities/basicinfo/5320.html) (2024 4F- 6 A 3 H ')

15 KENYA INSTITUTE OF CURRICULUM DEVELOPMENT, Basic Education Curriculum Framework 2017
2B, 2-6-6-3 HIOWFRITIRDMEY . 2 @ BLFRIEHE. 6 @ MIFHT, 6 THRHUT, 3 @FHHE (FH)
16 KENYA NATIONAL QUALIFICATIONS AUTHORITY, Kenya Credit Accumulation and Transfer System
(KCATs) GUIDELINES 2018 & U* THE KENYA NATIONAL QUALIFICATIONS FRAMEWORK 2018 % (2
DIz,



m:'v%%li: T HITE, TEHEEE TR (Kenya Certificate of Secondary Education :
KCSE) 2B\ C—ELL LD & BT 2 L EN & %, KCSE DAL A~E (77
o=, FAEGT) D12 BEBETITOI, RFAEFITITES) CHULR BB L 72 %,

2012 £RICHIE S 72 KRFE (Universities Act) O F . @ SBERBICIL, FE2 K (Public
Chartered Universities) , FAN. K (Private Chartered Universities) . [E 242K (Public
Constituent Colleges) . AN HHRS: (Private Constituent Colleges) . &t %R (Institutions
with Letters of Interim Authority) . [ES7Z8fH7(74% 5K (Public Specialized degree awarding

university) @ 6 fiH B HY, =7 D 2022 4 8 AKRFAICHIT H4 KT - B OHKIL, U
ToEBY,
=5 TZT7TOEEFEXEHEOH (2022 £ 8 AKFR)
ESEHE A B
EiZL K% (Public Chartered Universities) 35 &%
FAIIKZ (Private Chartered Universities) 25 &
EEHKZE (Public Constituent Colleges) 51
FILFEHAKRE (Private Constituent Colleges) 3R
EEREMES (Institutions with Letters of Interim Authority) 8 1%
EHEMPAIZ5KE (Public Specialized Degree Awarding 18
University)
it 75 1

tHFT : COMMISSION FOR UNIVERSITY EDUCATION, UNIVERSITIES AUTHORISED TO
OPERATE IN KENYA, August 2022

ENZ RPN T 35 30 K, FANZRFITEWTIE 25 BH O 19 £53 2001 LA
RALIITW D, 2000 FEREIEE, KFPOEMPAMITHE 2 T DA, ANAEINZPE S hEH
BIETEROWEME OB LR LD HEBOREVICED . BEHEF KT 2 5HENH
MUT=, r=7 3Rt L0 RIS W THHRNCT « T~ [ETIEESENEMS
D LTI 7218, 7ok, 2022 FFITEIT D EEHE ORBEFEEIL, 205% Th H1,

2015 4FEEE~2021 FEEEIZ BT D ENT « RN KRFOFAEIE, UTD LD, 2015 FENS
2020 - OMNCENL KT TAFEALDK 59 5 A 2 K 14% DR & 7> T b,

17 COMMISSION FOR UNIVERSITY EDUCATION, UNIVERSITIES AUTHORISED TO OPERATE IN KENYA,
August 2022

B HWE =7 OREHEFE 2012 4

19 World Bank, World Development Indicators 2022



K6 T=T7DEILKE - RIKFDAFEH

B A

2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 %1
EL KFEFEEE 367,757 411,905 439,965 389,257 368,188 423,550 414,079
ERNL KFEXRZRE 59,277 67,407 32,977 43,988 44 657 28,539 34,403
T4 70OTE 2,786 3,978 21,954 24,755 29,224 37,244 31,917
E L K=FET 429,820 479,312 494,896 458,000 442,069 489,333 480,399
FATL AERE2 77,929 85,195 80,928 86,217 96,628 94,610 113,584

HiFT : Kenya National Bureau of Statistics, Statistical Abstract 2022
T OEREEF1I A~ ATHIL. KFEEIA~6 A,
1 BEHME, 2024 £6 AR TRKEFIEHF SN TG,

E 2 I KRZOEME, KFERE, T TOYEFEONRE. T—FAFFRA

1-2. REREERHEFOTR - B

=T EBFE, REOEMEZEZEFETHD (a2 20300 (M1-1-4. BAZEEH &
B 2BV T, 2030 EETOFFBEAY ZHIEL TS, /o, YEEZERTDHICH
7o o TOLEPREBI 72318 & L C, A BAFSEREE A B0 2 5 BUFREES - BAGRE T Ok & - A% -
il - B DRE ST - RIS, B AT REFRBICH L TR EUTRE L TV D &0 5 BUIRA
HO . WTHOBRREHEEICBNTEH, ITEHEN O b & EREENE & o> T\ 5,

BRE O =7 EHBIBF W 1 58 (2020 459 H) T, TRFREICE T 2 R
NI R RA~DERK AT E L, 6 DOEASHEZEDTND (ORFA 7
THMi, QEERFE, OBERE, @a="—H/L LR - BNV Y OFRE, ©HR
DEEA) . =T BT 5 IDS TIL, &# 1 HITBWT, 7F=7 OB REL O EO I
RO ERTIIZIR, 7 =T BUFHEBI O TEHRE I o) E R ONEY) 22t EEREEE D 7= . |54
BT ANTE 72, BHETHX CRERIGEN RIAEN D5 FITHE D ANMBEREHET H Z
CE BREOFEARER TH S THR TN A > FXEE O BT NEOHEL
(H T RARediak) 0 TRREBEROIEBR] (NBEFE) ICABT 50 TH D,

PLEDOWFEDOT, A7 =7 BUfF L0 BARBUFIZH L, 2025 NG 4 054
AFHHIZ DWW TEEENH &N, NFEIZ X DITEE O AM B Z 8 C . 1TECEH Okl
B RE ORI BT 5 Z LB Iff ST 5,

1-3. FREDOX v ) 7IRRABLUVAMBRRR

1-3-1. ¥=ZT7ORFEEFE

I =T OAKBITTRBUFOE T, EFE . BURBRZEET. EE AR, HOTBUFIC BN
TLH., ANFROBBBE AL, ABAHEICRD FHOREIAEI - RAZES
(Public Service Commission LA ., PSC) a3 5, BNHEIL A~V £ TO Job Group |ZH
SLITALARIT BN TWD (8 EM), 2021 AEDEFEMF DT — & TIRBUFAK BEITH
91.5 HAT, 9 bHRETORGEITK 22 TATH D,

ISES
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®7

DHEEIEZ—CBITHRBHEHD

2021 FRHE IV E—ITE T HHEH (B4 : F)
PRETRUVEERERBTE 220.7
ZTOMBUFHER (RREFTFOETHREE) 144.3
Hh 75 BURT 200.5
YA 349.9

=5 915.4

K8 TTRHEDY IR - KRHEBALH

5202 I3 JL—F FEICHBEGEN (FME)

Head of Public Service
K4 Job Group V 1
Zl?;tcgg};l Secretary. Director General Job Group U 2.3 \
;ecreté\ry V—F—uTReN
EE-BE Job Group T 4
Director
e Job Group S 5
Deputy Director LSSy, b
e Job Group R, Q 6 THR—TAVNEESD

. . TR—UAVRRER
f;;s*%a{nit Director Job Group P 7 HATRBRE
’ ELU DR
Principal Officer B SRS (= O
AT — Job Group N. M 8 RENFBRICAEHR
Senior Officer 5
P — Job Group L 9 HEDHHERE
Officer | P
Ao —1 (EAER) Job Group K 10 FESUE
Officer Il st o - . e
F I H—2 Job Group J 11 E+H(REOIUA)—LAR)L)
— iR Job GroupH-A | 12-17 | F47O% . &F%

AWEFTHAEIC T IDS OXfG & L THEIND EEHITICR L TITo 72, 77— Mk
kb, BEDOH -T2 19 EINCHTE T 2 A E O NEIIHETIZ L - T 100 A FEEDOFH
kb HIE, WEE DX H12 20,000 4L EORHRS H o7, 198O, BARM 25070
(A1 235 5 Av7- 14 BEEE O L2 IR B 5030 3,200 44, 45 s L 210 SEHIERE B 55013559 1,700

K THoT,

*FHECIIFBALT 2~3 FOHBHFRBAVDELL D,

20 2022 FEDOEFEHFHRT —%  (https://www.knbs.or.ke/download/economic-survey-2022/) (2024 -5 H 12 H

il %)

2 =7 IDS DEL7 = — X Tlid., &%

DN R FFIL 45 AT E TOIREEZWREE LTS,

11

Bogkbiclisr, BEZESTOW®E - 8EOL & X5 HEE




PCS DA EE 2022/2023 (L5 &, HFREITITEIT 5 46 UL OB E OEIEIX2K
DHI 33%. 36 LA L 45 LA T IR 31%. 35 LA T 36% CTh - 7=, NEBEEIEO B it
1. BRI 62%. MK 38% TH 722,

{&+H1E. Assistant Director (FREAA, JobGroupP, 7' L — K 7) LLEDOKRA Mgk 72
DOVERMETHLIN (327 =TIZBTL2ABEOX v U T /3A (2) FAiElyEiesy
AL, NFEEB, AMBERBE] 2R, 77— MR LM ATR T 2 A8 E DN,
FIS%MELEZRS L Tz, M ESEAEFIX 404 THY ., 7o r— Mahl&L
TEHSBA DA IR BRI X L T 1% 7272 WEIE Th o 7o, L SERSE N 5 4L LR T
TTAITIIONG - BRA (104), WE - BUEHES (144), AT (114), A red
Uo7 4 (104) T, TV THERFPO=— AR HER I NIZAIT & —H L T\,

1-3-2. #ZTFIZEITHRHFEEDF v 1) T7I/INR

PSC DOFATT 5 A% Bl EIZEI9 5 A58t Human Resource Policies and Procedures
Manual for the Public Service®| 1T & % &\ BEHITIZH T 2 AME A NRBNCFERT 5729,
BEIIINFERT AP —FBS BIFHMIZESPEE SN TN D, NFEHT R
NAYPY —FBRTEA ., BIFHIZ BES XU EICEfNSHE LT > T\ D,

ANFEHT R Y —FERL, FHBROFBERE (ZREE), ANERE (FER). 7
HOLREEFETHY L, OB OAS, &5, M. QANFFh, FiE, e, JHEFHEIC
DOWT, FHYBEICH L THREZITY, —FH., BAMEZERIT, FHERE (FEERE).
KRR, wERE, EEHEE. AFRE (FFR) F Tl IH, OO
T2 FERLIRDLNZ DT O I HIFHM . @BURF O N SEaHhi] BE (2 D < NSRS ki, @A
HHEOET=FY 7 NFiHli - LAR— MIBT 26 OB% & K, QWM. WLE] IR
T HEEMEDOHRICOWTOMREZ A L T\ 5,

22 Public Service Commission annual report for the financial year 2022/2023
(https://publicservice.go.ke/index.php/publications/reports) (2024 4F 5 H 12 Hf#q2)

B PSC U= 7HA I (https://www.publicservice.go.ke/index.php/publications/policies-guidelines/category/63-

manuals) (2024 45 A 12 AR%)
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@) NBEDNE EEA

=T ANBEORMFEHT PSC NIREL, ABBORMAEERT 5, 7=7 Tk, %
WFAE LT-BRT, 524 T DL~ DZEER T 2T > T D, SEUFHRRIX, SRS NER7E
Jifs % Gy de NSt 2 AR Y WIIZ PSC ~H 95728, BARD X J IC—FEMAT 5l %
o THELT ., FFEORHII —FICABEOH AL BRAORNEMThN D Z LTk,
IDS D& —77y &I D RFPAEFEF DS D0 (Job Group) J, K, LIZHOWTIE, &4
Y78 PSC ~#ty LZERE DRNFEA~DERERG Do ZEMEHIZPSC DY =71 hRRFEDH
AR, EERFEICBE SN D, BAITA B (MR ORI Tk L
N5, B, BEERORNL L 72 % Job Group P LA EDZEHE DM FIZ OV TIE, &4 THEE &
NI/ 5 O NEFHSE %2 PSC ~#2H L. PSC 2N 58 E KB &I Tkl 2 £
LCRET D,

NBEOFEATOER
o FBAHNDEFEITHL T, RAICKLELGEREN. £HBNE % PSC ARE,
® PSCOIITHA MOKREDIBTR, TELHE (BEKER) (2. ZEEHRI|MBEIL D,
o EWERIPSCOVIIHA FEBL TRELEREANLTEET 5,
® PSCOEZBZERN. LHEENLEREHICK >TRAZT TR YAL,
® Ja—hYRMSN-BHEZEELTGEEL. BREBEERET S
o AREDRM, EBFFEB~NEMEIND.

EERBEGREM, AZES. AMERGIE

F+
NEBOFMEIZET 5 #5250 AB B NFHIEEROG#IEL PSC BREL., £0KH
FHIIN - T, P LD FALOR A MIFEITICRBROE N EAE S, B8 708 F- A5
ZEMT D, mEBROERIT, —MEM. BINeER., T AR, #E
BNRICE > TR TEY, BSCHEBICHE LI AMDSEE SN DA L 7es T D,
EE O NN T & 2R ARk O FE RS, RSB Z2 B RS AR S, iR
Db ZVELRZ HD D%, FH#ICHLERFHEEITHICE > TED LN TND R, FEHITO
B EHCRA FOFEIC L > THikd D, PSCIZ XD &, FHEITITEBRBRTEL., &)
e, SN EBEN D20, PALBIG ORI L B2 RO : THETEZ 5bI T
370 < —MRIICIE, [ AL T O 2~3 FEOEBERBN FHED KM L 7o o TV D, EDT2
. =T ORBENFHIEIL, FUFHINRHEE BN D, F=T OFEKRO 7 7 2 L5
B2 TR 8 D LB Y, KFAEEF T Officer I (JobGroup)) . $72bb (LN
WINBFX Y U T BIGE S,

2 VR 40%., —IXER 30%. 8T A BSEE R 30%.
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FREE L TELENRMLEL DO, EHEBEOKE Y TH i EAMEJob Group P) LI_L
L72%, FE7=. Job Group P LA 13 PSC DR E S 2 AL BN FERBRZ £+ 5 (P X
D TORA NI, D X S ICEBITITRBROENEEI D), FE~DT 77— Ml
TICE D & LG T AT AL S TIR AR WS, BURFRRR & OROZ I X 0 44
L XNAHr— ARSI,

FEABO IOt R (fl : Job Group K D4 —R)

® JobGroupK MY 5 RIZ 3 F#HHHR. FEOKRHLY DAFFMTHE-—IARUVFHEICEIT 5 R

— =

#1195,

o SEDFE. HyZTHMKER (Kenya School of Government) 4 L € (FEFXEFICET SHHED
—REZHE, PHICE-TIIHABREET Ty —XEH D,

o EHNDEEEERIZKDBAVEEL—%%IT5D,

2018 FEITH TS NI TE Y 32 +2030) OF 3 FHIFHEIZIH W T, TAKE D 60%723 45
A ETH Y () 4% 10~15 FLUNICEFIRET 5] & o Rl L3R S Lizn, M-
3-1.7 =T OABERE] IS TBEROMEY | BI{ED PSC DAKREEHIIBWTIL 46 L Lo
N BIXRIED 33% (45 320 F OB FRE OEIE B EEDOK 67%) L 7g> T, — 5T,
=7 JDS OEKETHY . XFEBANEOCAMERICETIER - VA K74 ORE
R0, BETFITBIT DHHMEDEE K OFHEi 202 L T\ DAty — e 2 - 3250 - ERE A A
Hh—v 25 (LLF, SDPS) (2 &Liud, ABEIFES L b 45 ECICEHKE e b 2 &N
—fRAIToH D03, DB EOEELITEO . TE S ERE B O IR Z VRN T D
ZEmD, IDS BEFAEGDETEMBREIC L > CTiE, S%EEBICH TREMERE D &
DZEThoT,

SDPS IZ LT, 7 =T BUfIL, HFABEDOERFOBEM 2R LRR OEFOREL
RIS 5 2 & T, A% OBEHBAM OFERICKHISLE D & LTEY  ELEEDOL
B2 U, RSB ORI 22 T X, 45 e Tl Rk < s & 5 2
2N EIRARTND, IDSIZHWT, FRHCHRE T ORE B OF R4 45 KICIAT 5 2 &
EREZEL, EBIC IDS 2 WL TIEZFO L 5 ITEH LTV D2, Zhik, IDS Z{EHL
TEDZL OFEBEEME OMRE T HDDRETH T,

72X, B IR RS BOR R E IS EERIC G- TE 2% CTh 578, £ L 0 R
A7 (Principal Officer, % L < IZ Senior Officer) T, ¥(BCRESNIC L » CTHIEEMIC (BT
DiEE I FE 2 T RO, T — M%) BURSLE~OBEENFRETHLZ L%
SDPS 607 U U 7 K0 B Lz,
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IMBERDT= D DHIFEIZSW T, PSC 1L SDPS DOIRE LT-BURICE ST ABE D AME
ik« WHE D Ffi )56t - ERaatm 2R E 3 2, SATBHERIXE 0 F i 5 $HINE > THLKR N OWF
B2 FH LT b, PSC BHESET HHHE DL, HTFRAFEOWHE, By 7/« 7 4 — (B
LichHE, V—F—2 o TWHE, v~ 13—V AL MHEETH D,

F£7-. PSC IABEDOWHET —Z DMV FEH L - TH Y | ZOFRBPEEDPICLD &,
2022~2023 HFEOHIFNT 3,776 L MHHEIZZINL T\ 5, BURFOWHMERKRS & LCix, PSC ©
AT TH L7 =T BIFRFKR S | DFEE~DOWHEZ > TW\W5H, 7 =7 BUFRF
TRV ==Yy THFE, v 32— Y A b ABEMEFEICOWTOHEEZ R L T\ 5,
BET T, AETEOMBIZERD 2 — A 2% I TV 5D, Sl BaRULFARICIE 5 xfm
ZHmEATA L OMGPIBERFGETH Y A T4 0512 A, OS54
L1 A TK)RTT 5,

r =7 BN RFALDOWHEDMIZ, ABED AMERK - THER KB T TEBIN TN D, =
NHEABFFICBIT D AME L - HHEIZDW T, PSC ARV flied 727 — & % FEIZ B M O
AL L TWHDIE, SDPS TH D, £DOF THIHEZZTe 6 17 A LI EORWINHE DY
A, WHMEERIL SDPSPOIEGED G & FTE G & OREIC Training Bond (AHMEIZFR 5 52K)) &
T AMEND D, YROTIE, HEZ, ABE L LTEHET 5508 (EREIR%) »E
HHRTWD, FilEd s ORMASMIIZ L - T, BHETIZH G- 3H X415, Training Bond (%
o =7 BUF O Commissionaire for Oaths (EZEEHE) DRGET HIERLETH D, o,
Training Bond OFiift 2R 2 BN O FHi =2 1~2 7 A OHZET 5720, ZhxH - T
FhiE 2T O0END D,

FHWHE 26R 2 N L4 F12 Public Service Training Bond Guidelines (ZA3EH—E A D
WHEIZARDRITA BT A4 2) ICED BN TWD, YA KT 1285 & HHEFIRIZ X
DIEBHIEI A ED DAL TV D CEE~T UL TOMHE DG G, 1 FERIOEMA LI, £ Dffh
WHEMIRNZ LV 1AE~2 4 245 2~3 48 0 3 4R, 3L RIIAEMIRIC L 528 S 4ELIT &
T5),

Training Bond Guideline (At —EZDWHEIZR D ZMITA BT 4 ) (2B W TIL, EI
BB 272 TANC A B 2B 2560, ACEOHAIIHESZHR L T\d, £
ZROGEITBWT, WHE - IR (RIEHIR) ([25%28 L COeia B0 Rk 2B
L h GO EFOBRFENRRD D, EEEOREOA LKL, B REDORE S,
RS OB OIS BB E 2. TR L AN L DOWEIZ L > TROBILD,

%5 Public Service Commission annual report for the financial year 2022/2023
(https://publicservice.go.ke/index.php/publications/reports) (2024 4% 5 H 12 Hf&:R)

% SDPS (Z X 2 &, BBUMHARD NFRHNIZ SDPS 7 A 27 238 U | 45 5 23 FARAR PN ORFHE i D 778 4 48

BLTWD,

2 DS ik, —EHEEZE LN EN DD, BEREIIFTREIC L > TR D,
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AT 4 DABERIEIZOWTIX, =7 OERO T, U7 4 ME THRE (M5B
ABE) OBH - FEEZIT-oTWb, B 77 1 Z &I Public Service Board (/A3LH—1E
AHER) PEREINTEY, Y T 4 BUFHNOE R HIFAMSE L 7ok & L THFEEL T
Wh, T A BUFOREIL, YHOD v T 4 BT A A RABE TH S,

1-3-3. x5 —E

=T 0%, 1984 AT TMEIT KRS 5 Z220HFE S %) (CEDAW; Convention on the Elimination
of all forms of Discrimination Against Women) | Z#t#t L7-, REICEIT 5 —Kiey =&
—REZEDIRPLUZDUVNT, 2023 OB LR AFRECTIX, 153 WEF 77 fLiThi@E LB, &
= F =Tk e S HIRET D L9 r =T BFIIE O T\ 5,

=7 ONBEERIE T, BLOWnT N OMRIDBUFEREN ORI B30 3 450 2 L
FEEDHZEEELTND UIT, B2 =2 —HH] £45), PSClx. A8
FIEICBIT DY 2 o A =D L2 EHREBEICOWT, TEHEICAE LI REEICE &
WORBENH Y | AFRRE EZBUF R ONKHESEH L THRET 285035 5,

Ve —IZBlT T v a vy ) —L LT, ERY = X EERERIENE
SNTEY, MECESKERY = o F—FELERS (2011 4 8 ARNL) NFET 2, 4
ZEZT, ENIEIZT T2 < CEDAW Rt iTREZ2 B % HEE (SDGs) % DEFRZAT TED
TTEHIIR, TR ORI E 2 T T2 BUFOZRE S L LTEEIL T 5, £/, A
ZERTBUFICR L, BB 135502 V= 2=l 28T B g2 RIET ZBFD
EHEPBIR O E b, ¥ = X —ICRE L TERN., ¥ = ¥ —VPEZLET L EHIES
[ E B B 2 ML DE N FEROIFRR - Fk O T2 O OEZ~OHHRIEMEZIT->TEY |
FEDOY = —YHIRLFIRPCI AT =2 U 7T 5B & L TOMARES R
LTW5%, EHiZy=rg— -3l - =i - BEEE KO IDS OEMHEE TH » AFEDO A
FHl BERE - BE AT T 5 SDPS b, Th LMt M OBIFEITICRB T 5V = 7 —
Tk zfetEd 5 —H"HaeH T D,

BB, FETEIFL TEYa . -2030) 1ITBWTH, KO CEER RS IN%E
EZFABOHEATHEEFHLE L TR, BUFS2KRE LTy = v —EibatEd T 5,
PSC NAEK L TWDEH DT —# Tk, BDFEEREBITED D BIEOEIG K 62%., M
K138% TN, 135502 V= Z—Hifil) OFFANL > TWDY, Flo, AMERGE
WZH Yz AR S, BN FEEICHHEE =T 5 X ) ICRE SN TV 5H%,

B R T o+ — T & [ Bk EmE 2023 k) B8,

B EHFY X —EEEFBEEY = 7Y A & (https://www.ngeckenya.org/news/9288/statement-on-the-
commemoration-of-2024-international-women-s-day-# finrefl (2024 45 A 4 HfER))

30 Public Service Commission annual report for the financial year 2022/2023 (2024 4£ 5 A 4 HfE78)

S ORYE( ARSI TSRS M L2 7 > 7 — MR OR R TIE. BREME» DRIKERE TOEHR
DN, FEIKI 20% 03 KETH -7 (BIKEHRD 15.0%, FED 12.0%, #ED 21.8%, ElIREO

20.6%. AEAED 33.3%).

2 @mED IDS IZB W TUISHFE DB LILPIZERE TH 122 & IEFEANEBD RSB E->TNDH L
NS, BEICBWTEEZBSICE DHEOFIEIIFAEL T,
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1-4. BAEDEBISIM
1-4-1. EAEDEBEIR

=TIl o T, BBRE O =7 R ) IHRRIT DAC O TE 2 47 (2022 /) ThH Y
HER RN F—0D 1 DE7oTWW5, BEGEHIZGOM~ 72 ODA FELZFEL TH Y,
Z OFRFUTRFFT 3,903.04 57 F/b 2021 FEEET) L72>TWD, 2017 HFERETOXS
=T WO RET, BRI EDONRE LD & GEE R 1,387.84 B KL,
8B A1 77 1,293.31 |7 Kb, il /1 1,221.89 H T RUZDIX 5%,

(BH¥FA)
1000
800 h_-_*ﬁumx‘_
— ‘\
600
400
200
b‘—
0 [ - L — P i
2017 2018 2019 2020 2021 2022
B N[ e A i A Y ol 7 T VA et FE[E] i 55 [E]

K2 EFErF—ICkdHT =7 IEBEGHYS (DAC D#H) (IHMBEN—X) 3

=TSR 2IAE D ODA OEEARTTFTIE, TREFEKRICE T 2 FiftpIBi s & & Fie
H2RBA~ORBR] ZKERICEE L, IEFRRICTFGTIEOMmNA 7 7 EiFRE
KOS TR OBEAFICHBR L S0, BRIV IEET 2 IRE A~ DXL F R0 5
RSN RBEE~OESEZB L, F=TNEOHSREORRICERT 5.1 =
xR A, 6 SOWIMERLE & TN HITHES< 12 OFIFERE (NEEE) PRESNT
W5 (TERZM),

BB TBUNBYERERE) (ODA) [EBIT —2# 420221 L VilBbT,
3% OECD Query Wizard for International Development Statistics (http:/stats.oecd.org/qwids/) Z#EH 7=, (2024 4
5 A 12 ARAED)
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®9 HEHMEOXT =7 ERIBAFER N A
EAX7GE (KER) ERD%H (FEH) FAHHRE (MER

118k A > 7 S BE
12.BH7 VR E

2-1.85 - REREER
2. FEERS 2-2. REtY 4 —iRrE
2-3.RIBERIMA / R— 3 VAMER

1BEFEAVITSERE

RERRICET OHH | 3 mapgs R S e
B ENTFHRESH 3I2.BHEXEORERE
B~DOEM

4.3 N—HJL- AR - AN | 41 77D R T LI
Ly 4-2 R RREME RIS

5-1.REZEIL Y T X1k
5-2 HREHNE

515

6. DR E L 6-1. DR EIL

1-4-2. LA EDEEFE

2022 4E 5 H 1 HERS, HE - BEWTNE ST HAR~ORZARIKIT 231,146 ABTH
%, HE USRI Z2AEDEISITHOWTIL, 77 U AU D ORFENEED 1.0%E 72 -
TW5, HEEREFALCTIE, 2022 FEOFLERTIZT =7 AREFAEREIZ 191 ATHY
2013 40> 100 4725 10 4FRITTHY 2 TR T o, ERRAERIT, 2013 4RI 49 A,
2022 X 52 ATH Y | ZDMKRIER NBEOHEREIL R <, SEE LT 45 %%%Wﬁi‘f%f:hm\
%, FAERRRARUTIE, JASSO OfEEtTId IDS &Y ABE, SDGs 20 JICA EHIWHER ¢
FNTEY CLTFOIFNMRY 7 7 0iEY), EEHELEROEFAERIT, ABE A = /77 1
T DZANDBIEE 72 2014 FLUIESRK X <720 | Z D% JIDS X° JICA EHIHE B HE

DEBEZ T TNDHZ LN,

BEF0 4 AFEHNE NG FATEERR DGR AR R 2023 4F 4 A ISZATEOE N B ARZA AR (JASSO)
(https://www.studyinjapan.go.jp/ja/_mt/2023/03/date2022z.pdf)

% ABE A =37 7 4 7 DZAFL 2014 FERK D B AGE > 7223, JASSO DML 5 H D7z, ABE @
ZANEBIT 2015 DA T b ENTWD, Jrivis 7 7 OfEid ABE, SDGs, IDS O HDEFHL,
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https://www.studyinjapan.go.jp/ja/_mt/2023/03/date2022z.pdf

250(}J
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50 || ||
0

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

S Ak = ABE/SDGs/JDS (4

M3 BARIZEITET7=T7 ANEBFERK

KR EBIC LD, =T b ORFAZELRAENICK T 2/ FAEFEIR, EIZ5250
BERRIC Ko T STV D, IDS EEERIC, TTBIE 23R & Lz Dlx, SCHRH A EE
SREBEZEHI S, BB 2> & E R~ DL 4 %08 U 72 33224 H 2 JICA OEHHE
Bo3olckplansd, TRIZ, INOOMEEZEHEL-LOTH D,
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K10 T7ZTIIBITEENEDBEEHE

St 1 BE BEA BESE
BARLEBNEEODEBEXERARZHY . HEORKFHREZR
R B4 - :
XHHFEE RANEAEFNE | s zr e bic. ENEDAHERIET B,
AEAGEE B2xONEAEFEIHEEOHEDEREEZZIET HEEBITH
AN EAHAEEEOWERHHBEEREE L -BROEHNHEDHE
B RUEBLDERER S,
BAZHRAS
(JSPS) TFOT -T2 HEBEOBN-HEENAERDOKEIZHINT
BXELSMERLE | APROBRICEL S TRXIRHICL > THTOPHERET
12T 5XEEE EBHL5ITXIET B, RREDFHAEKEDELEEAERE
HNEREDEMXREROEEREZENET S,
K, BAEDHEBESTFOEBLTEREICSVTES S
BA/HFETERK | ELEOTHEEBOALIIH L TREET S, 25 FLL LR
NEEE SREELHE | & UEARFOMESILYEESN TS, ChET
(JJIWBGSP) 5,000 ALLEAYZHE. 2 8 FILLLEABABRM SBITE
T, BERLEOERMALHR.
FEELE®D JCAEZEEDH D U2 —/— M OHEFEBFARE
JICA REHER FHEEDEBFLEEFAMET 1 ELULEZITAN, BEMIDOE
ELH#E - BiTEEE IR AhEE,
(1) EENEABEZLESE (XEHEFEE)
BRENr =TIk LT L CWAREFARIE S LT, 1954 HFE ICAlR SN THE

SME N FAERIEE] 23D, SHlETERL TWD WIERFA] 7 r 7T LIRFEELF
CRFBE L~V ORZERIETH D,

KAFEEHERE DBFFERE 4 7 1 775 L TlE, 2019 4EEEDD 2023 4EF T 5 ERICEL

FiH 194,

=7 OEERFEDITE AV ENRRBATREEITD 72K

MERPEF 10 42T ANTWD, B, (£ =7 AARMEEEIC LD

gas
N

SEITER (I - E 1LY -9
7

) MOESRBTLE > TS, £, EEREFEREDO—2 L L THENHER

AR FEEM PR PELR T ANTEY

A T EERL O @R H D,
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£11 EENEABZHECETOIRFRFELENRETSHTOTS L

JOJ 35 L% MEBFE

BALHNEEOERXERRZRY ., HEORIFREZRET HL LI, FHE
DAMBRIZET 5. BROKRZIZETHAREEL LT EF~2 EMZFEV. HEAMI

B RER (Bt - #1) OARZRRICEHRIT NI, BEEHRAHPRMIERSNS, BX
FEBRADBVERZDS bFFRNFHREFHRE LGS,
BRI EF 1954 £

L% i BADKZERTRZANTRLEETDSE

BAEFIIEE

BIBEE . o= o S ey
(FBEBMICEARBEEZEELLS LEMOHDE)
T8 mL
— 5 35 RS

BERER . TR (FHMELHR)

EERE HENREEICLHESE - B, BAOKZEIZLHHRE

@) JCAIZ & BBERX—L

JICA IZ X B FAF—LTlE, BB HIC L5 ERMIHEESZADEERH Y . B r =
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Date Ministry State Department Name- Position
Amos N. Gathecha, EBS, NDC (K)- Principal
Ministry of Public Service, Performance and Secretary
h Delivery Management bli .
Oct. 16th |5 Courtesy Call on the Principal Secretary Public Service David Njoroge- Secretary HRD,
For Discussion on the Minutes  ® Jackson Alwanga- Director HRD,
Wambua Stephen- Director HRD
Ministry of Public Service, Performance and " . David Njoroge- Secrgtary HRD,
Delivery Management Public Service Jackson Alwanga- Director HRD,
Y 9 Wambua Stephen- Director HRD
The National Treasury and Economic Planning Economic Planning Ahenda C.O.- Director HRD
M.S. Gitari- Director HRM&D,
Ministry of Interior and National Administration Internal Security Alicve Nyathoko- Deputy Director HRM&D,
Thiongo Jemimah- Deputy Director HRM&D
Oct. 17th Office of Attorney General Justice Dr. Ernest Alela- Director HRD
) Kenya Revenue Authority - Franklin Kiogora- Manager, HR
County Government of Nairobi } Eng. Tpm Achar- Acting Director for Planning
Compliance and Enforcement
Phillip Barchok- Deputy Director HRD,
Ministry of Investments, Trade and Industry Trade Josphat Kemboi-Training section
Matthew Komen-Internal trade
- . . . . . Eva Njoroge
Ministry of Foreign and Diaspora Affairs Foreign Affairs Acting Director HR
Dr. Ruth Bosire
Ministry of Agriculture and Livestock Development |Crops Development Director Human Resource and Development
Timothy Melita- Senior HR Officer
. Augustine Muthiga- HR Officer
Ministry of Investments, Trade and Industry Industry and Investment Faith Nyambura- HR Assistant
Grace Maina- Director, HRD
Ministry of Co-Operatives and Micro, Small and Da"T‘as Yeri- HR Officer )
Medium Enterprises (MSME)Development MSME Peninah Samamba- HR Officer
Oct. 18th p p Bernadette Kisese- Clerical Officer
Brian Odenyo- HR Officer
Ministry of Health Medical Services Nathaniel Mutekwa- Principal HR
- o L S Daniel Okwiri
Ministry of Water, Sanitation and Irrigation Irrigation Assistant Director HRD
Ministry of Environment, Climate Change and Forestry Jackline Mwangi- Snr HR Officer
Forestry
:\:Acl)r:::st:?,y()f Environment, Climate Change and Climate Change and Environment Mr. Kennedy Odhiambo- Director, HRM&D
- L Richard Kaikai
National Land Commission ) Chief Human Resource Officer
Juanita Ombima- Head of HR
Ministry of Foreign and Diaspora Affairs Diaspora Affairs Caroline Nderi- Deputy HR
John Njogo
Rose Awino- Head of HR
Kenya National Bureau of Statistics - David Marisia-Assistant Manager HRM
Oct. 19th Rachel Okuom- Training
National Construction Authority - Paul Kariuki- Head, HR
Ministry of Lands, Public Works, Housing and Public Works Stella Njau- Director HRD
Urban Development
Ministry of Public Service, Performance and David Njoroge- Secretary HRD,
Delivery Management Public Service Jackson Alwanga- Director HRD,
For Discussion on the Minutes @ Wambua Stephen- Director HRD
Ministry of Public Service, Performance and David Njoroge- Secretary HRD,
Oct. 23rd |Delivery Management Public Service Jackson Alwanga- Director HRD,
For Discussion on the Minutes  ® Wambua Stephen- Director HRD
Ministry of Public Service, Performance and David Njoroge- Secretary HRD,
Delivery Management Public Service Jackson Alwanga- Director HRD,
Oct. 24th |Eor Discussion on the Minutes @ Wambua Stephen- Director HRD
Jomo Kenyatta University of Agriculture and } Prof. Eng. Bernard W. lkua
Technology Deputy Vice Chancellor
(Kz;)g)lndustnal Research & Development Institute |- Joan Bett- Senior HR Officer
National Environmental Management Authority - Wekesa Immanuel- Principal HR Officer
Dr. Roselyne Randu- Chief Officer, Education
Nancy Gathigia
Oct. 25th Mombasa County Government . Mwangi Gichuhi- Department of Education,
Mombasa County
- William Asande, Deputy Director, HRD
Ministry of Roads and Transport Roads Dennis Mirwoba- Director HRD
Kenya Institute for Public Policy Research and . . . .
Analysis (KIPPRA ) Monica Sifuna- Senior HR officer
Oct. 26th [KOICA - Aidah Mtende- Program Coordinator
Ministry of Public Service, Performance and David Njoroge- Secretary HRD,
Oct. 27th [Delivery Management Public Service Jackson Alwanga- Director HRD,
For Discussion on the Minutes  ® Wambua Stephen- Director HRD

HR=Human Resource, HRD=Human Resource Development, HRM=Human Resource Management, HRM&D=Human Resource Management and Development
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REPUBLIC OF KENYA

MINISTRY OF PUBLIC SERVICE, PERFORMANCE AND DELIVERY
MANAGEMENT
STATE DEPARTMENT FOR PUBLIC SERVICE
HRD DIVISION

MINUTES OF THE OF THE SURVEY COMMITTEE OF THE PROJECT FOR
HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP

List of the Survey Committees
Kenyan Side

Name Title
David K. Njoroge Secretary HRD, State Department for Public Service
Jackson Alwanga Director, State Department for Public Service
Fred Nyasimi Deputy Director, State Department for Public Service
Simon Gichuki Assistant Director, State Department for Public Service

Denis Mutahi Director HRD, State Department for Public Service




Japan Side

Name Title
Kenji Hayashi Senior Representative, JICA Kenya Office (Team Leader)
Yuji Takahashi Project Formulation Advisor, JICA Kenya Office
Nami Sakai Project Formulation Advisor, JICA Kenya Office
Simon Kariuki Programme Officer, JICA Kenya Office
Jun Ishiro JICA Survey Member
Yosei Suzuki JICA Survey Member
Kento Ajiro JICA Survey Member
Sati Arthur JICA Survey Member
Background

In response to a request from the Government of the Republic of Kenya (hereinafter
referred to as “Kenya”), Japan International Cooperation Agency (hereinafter referred to
as “JICA”) dispatched a Preparatory Survey Team (hereinafter referred to as “the JICA
Team”) to Nairobi from October 16th to October 27th, 2023. in respect of “the Project for
Human Resource Development Scholarship” phase2 (hereinafter referred to as “the JDS
Project”) to be implemented in Kenya. During the first phase (FY 2020-2023), the JDS
Project has been successfully implemented by sending 29 Master’s and 2 Doctoral
students to Japan (9 of them have returned after acquiring the degrees). As a follow up to
the first phase, the Government of Kenya requested for implementation of the second
phase. A survey has been conducted to identify the relevance of the second phase through
discussions with State Department for Public Service, Ministry of Public Service,
Performance and Delivery Management (hereinafter referred to as “SDPS”) and other
relevant target public organizations/institutions.

Je.



MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE REPUBLIC OF KENYA
Introductory Statement
The Minutes of Discussions are a fundamental component in the preparation process for
the second phase of the JDS Program. It is expected that both JICA and SDPS understand
the importance of the Minutes of Discussions to facilitate the next phase of the program.
The meeting was briefed by the JICA team that the purposes of the survey was to inform
on:
(i) Framework of the JDS project from Japanese fiscal year 2024 to 2027 to be
implemented under Japan’s grant aid;
(ii) Designing the outline of the JDS project through collecting basic information on
human resource development for public servants in Kenya;
(iii) The outline of the JDS Project to the relevant parties of Kenya and
(iv) Estimation of overall costs of the first cycle, that is a period of five years, of the

JDS project.

I. Objective of the JDS Project

The JICA Preparatory Survey Team objective of the JDS Project is to support
human resource development in recipient countries of Japanese Grant Aid, through highly
capable, young public servants and others, who are expected to engage in formulating and
implementing social and economic development plans and are expected to become
leaders in their countries, by means of accepting them in Japanese universities as JDS
Fellows. Moreover, the Project aims to strengthen the partnership between their countries
and Japan.
JDS Fellows accepted by the Project will acquire expert knowledge, conduct research,
and build human networks at Japanese universities, and are expected to use such
knowledge after returning to their work, to take an active role in solving practical
problems of the social and economic development issues that their countries are facing.

II. Framework of the JDS Project
1. Project Implementation
The meeting was informed that the JDS Project is implemented under “Flowchart of

A &



JDS Project for the Succeeding Four Batches (ANNEX 2)”.

2. Implementation Coordination
In order to strengthen coordination with human resource strategy for public servants
of Kenya, the meeting was informed that the Operating Committee consists of the
organizations as follows:
(1) Implementing Organization
The State Department for Public Service, Ministry of Public Service,
Performance and Delivery Management (hereinafter referred to as “SDPS”) is
responsible for administrative matter of JDS, and therefore SDPS is regarded as

the Implementing Organization.

(2) Operating Committee

The Committee is composed of the representatives from the following
organizations.

Kenyan side

- SDPS (Co-Chair)

- The National Treasury and Economic Planning

Japanese Side

- JICA Kenya Office (Co-Chair)

- Embassy of Japan in the Republic of Kenya

(3) Agent for the Project Implementation
An agent recommended by JICA will facilitate the implementation of the project.

3. Target Areas of the JDS Project
Based on the discussions held between JICA and SDPS, the meeting was informed
of target priority areas as Sub-Program and target development issues as Component and

are identified as below.

Priority Area as Sub-Program 1 :

Improvement of Administrative Functions

Development Issue as Component

1-1. Improvement of Administrative Capacity of Central and Local Governments
1-2. Capacity Building for Economic Planning / Policy and Public Financial

kv



Management / Public Investment Management
1-3. Capacity Building for Legal Development and Operation
1-4. Capacity Building for Urban and Regional Development Plans / Policies

4. Target Organizations

Based on the discussion held between JICA and SDPS, the target organizations were
identified as ANNEX 3 “Framework of Acceptance for the Program for Human Resource
Development Scholarship (JDS) in Kenya”.

The meeting was informed that the target organizations shall be reviewed according
to the result of recruitment / selection, discussed and decided in the Committee.

5. Maximum Number of JDS Fellows (Master’s Program)
The total number of JDS Fellows for the first batch in Japanese fiscal year 2025 shall be
at twelve (12) and this number would indicate the maximum number per batch for four

batches, from Japanese fiscal year 2025 to 2028.

6. Accepting Universities and Supposed Numbers of JDS Fellows per University
Based on the discussion held between JICA and SDPS, the meeting was informed
that the educational programs of following universities would be suitable to the

development issues in Kenya.

1) Development Issue as Component :
1-1. Improvement of Administrative Capacity of Central and Local Governments

University:
> National Graduate Institute for Policy Studies, Graduate School of Policy
Studies
(2 slots)

» Hiroshima University, Graduate School of Humanities and Social Science /,
Graduate School of Innovation and Practice for Smart Society Social

Innovation Science (SIS) (2 slots)

2) Development Issue as Component :
1-2. Capacity Building for Economic Planning / Policy and Public Financial
Management /
Public Investment Management

University: /
_x\.- <



> International University of Japan, Graduate School of International Relations
International Development Program (IDP) (3 slots)

3) Development Issue as Component :
1-3. Capacity Building for Legal Development and Operation
University:
»  Kyushu University, Graduate School of Law LL.M. Program (2 slots)

4) Development Issue as Component :
1-4. Capacity Building for Urban and Regional Development Plans / Policies
University:
> Toyo University, Graduate School of Global and Regional Studies Course of
Regional Development Studies (3 slots)

7. PhD Program in Japan under the JDS Project
PhD program would be offered for the maximum 1 slot per batch.

8. Basic Plan for Each Component

The JICA Preparatory Survey Team explained a Basic Plan for each component
(ANNEX 4), which included the background, project objectives, summary of the
activities of the project and other, would be prepared for mutual understanding between
JICA and SDPS during the Preparatory Survey.

The Committee was informed that the necessary meeting arrangement would be taken

for preparation of the Basic Plan for each component.

9. Monitoring and Evaluation
The meeting was informed that monitoring and evaluation of JDS graduates would be
done actively by the Government of Kenya in collaboration with JICA for expanding their

outcomes and human network.

ITI. Undertakings of the Project
The meeting proposed the undertakings of the Project as described in ANNEX 5.

IV. Project Monitoring Report on JDS
The meeting proposed the Project Monitoring Report on JDS (hereinafter referred to

A v,



as “the PMR” and Submission form as provided for in ANNEX 6.

V. Important Matters Discussed
1. Strategic recruitment and selection of candidates

It was recommended that both JICA and SDPS would make efforts towards strategic
recruitment and selection of candidates to increase participation from organizations which
contribute to bilateral relations between Kenya and Japan as well as enhancing the career
path of JDS fellows.

2. Initiatives to Promote Gender Equality

The meeting was informed that during the first phase of the JDS project almost equal
number of officers were selected from both genders. Therefore, both JICA and SDPS will
continue working for gender equality through gender-oriented initiatives such as
information sessions, recruitment and selection, as well as to provide training and

networking opportunities and career development after returning to Kenya.

ANNEX 1: Flowchart of the Preparatory Survey

ANNEX 2: Flowchart of JDS Project for the Succeeding Four Batches

ANNEX 3: Framework of Acceptance for the Program for Human Resource
Development Scholarship (JDS) in Kenya

ANNEX 4: JDS Basic Plan for the Target Priority Area (Draft)

ANNEX 5: Undertakings of the Project (Draft)

ANNEX 6: Project Monitoring Report on JDS(Draft)

Nairobi, November 22nd, 2023

Cew. (77

/

HAYASHI Kenji David K. Njoroge

Leader Secretary, HRD

Preparatory Survey Team State Department for Public Service
Japan International Cooperation Agency Ministry of Public Service, Performance

and Delivery Management



ANNEX 1
Flowchart of the Preparatory Survey of JDS Project

Field Survey Work in Japan Accepting Universities

2023 Mar. - Jun. (JICA/Embassy/MOFA)

Formulation of the list of target areas and development issues (Sub-Program/ Component)

Jun.

Jun. Request Survey for accepting universities |- Jun.- Jul. Formulation and submission of
Jul. [T request survey
Aug. Aug ~Sep.

Review of proposals from universities

- Evaluation of proposals (JICA)

- Consideration for the draft plan of accepting
Sep. universities (JICA)

- Examine proposals from universities
(consultant)

Aug. Contract with a consulting firm for the

Sep. Needs survey of JDS Project by the Sep. Preparation for the field survey

consultant (a system related to civli servants, 1
actual situation of gender, possibility to set

quota for course in Japanese)

Oct.

Oct.
[Agreement on the program framework 1/2]

(OC/JICA Survey Team)

Agreement on
Nov. - Implementing structure

- JDS sub-program, components
- Target organizations/candidates

- Accepting universities

Nov. ~Dec.
Formulation of the basic plan for the target
priority area

Dec.

2024

Jan. ||Jan. [Agreement on the program framework Jan. Preparation of the draft report on the

2/2)(OC/JICA Survey Team) Ll preparatory survey
- Recruitment and selection
Feb. - Draft of basic plan Feb. Submission of the report on the budget
Mar Mar. Notification of the result of the selection i X
' to accepting universities (JICA) ||| Mar. Receipt of the selection result

Apr. Preparation of the report on the

Apr. preparatory survey
End of Apr. Approval by the Japanese Cabinet
for JDS Project in JPY2024

May May Finalization of the preparatory survey
report

Flow after Preparatory Survey
Jun. Jun. ~
- Exchange of Note [E/N]
- Grant Agreement [G/A]
Jul. - Agent Agreement

Y

Aug. Aug. ~
Recruitment of 1st batch JDS Fellows

Nov.~

Document screening of the 1st batch

2025 Dec.~Feb.
Technical interview of the 1st batch

A Aug.

- Fellows arrival in Japan

- Briefing and Orientation

ISept.~ University Enrollment |>

‘I




ANNEX 2
Flowchart of JDS Project for the Succeeding Four Batches

JFY 2023 JFY 2024 JFY 2025 JFY 2026 JFY 2027 JFY 2028 JFY 2029 JFY 2030 JFY 2031
2nd 2nd 1st 2nd 1st 2nd 1st 2nd 1st 2nd
4| 5| 6| 7| 8| 9|10(11|12| 1| 2| 3| 4| 5| 6| 7| 8| 9|10|11|12| 1| 2| 3]st Half Half 1st Half | 2nd Half}1st Half Half Half Half Half Half Half Half Half Half
» ival of|
Preparatory Survey for Planning [Pfeparatbry burley] apvato
Outline Design for JFY 2023 (Agreement on Basic Plan| for|next 4 batch
/ © ETN _ 1st Term | [ 2dd 1 er'n_J [I3dd Term | | 4th Tmn_] | 5th Term
- 1st Batch E/N in JFY 2024 (D) for 5 Terms ﬁ’:;'jentg onl |SEA-T-F1-r> A v v
(fOrJDS Fellows 2025) ® ecruitment & selection I Letden e
DS Fellows
=2nd Batch E/N in JFY 2025 (@) for 5 Terms gfe_ruu: . g A o v v
™~ arrival g
(for JDS Fellows 2026) @) selectio 108 Fdllows retym eturn
- 3rd Batch E/N in JFY 2026 (®) for 5 Terms g‘ TP A v v
(for JDS Fellows 2027) regrutment& || aprivel gf fetrn ;
or DS Fellows @) selectior DS Fellops ="
- 4th Batch E/N in JFY 2027 (@) for 5 Terms Ocrq--pf | A Y M
(for JDS Fellows 2028) a regruitment & rrivallof eturmn retlrm
\ e =enlelr JDS kellpws /

< { Project Period for 8 years ‘} >

© :Cabinet Meeting
% : Exchange of Notes (E/N), Grant Agreement (G/A)
A : Arrival

V¥ : Return to the country



Framework of Acceptance for JDS in Kenya

Annex3

Sub-Program Components Number of
A A ting Universi lot Possible Fields of Stu Tentative List of Target Organization
(JDS Priority Areas) (JDS Development Issues) Fellows ceepting University Slo ossible Fields of Study ¢ ¢ Listo get Org ons
Hiroshima University Ministrs of Foreizn and Di A
ae *Ministry of Foreign and Diaspora Affairs
Graduate School of Humanities and *Ministry of Interior and National Administration
Social Sciences 2 +Political Economy, Governance / *The National Treasury and Economic Planning
Improvement of Graduate School of Innovation and Adm‘"]‘“;m{"? ) i 1 *Ministry 0?""‘?5";‘5"‘5’ Td“*d? and I;dus"yl
Administrative Ca pa city of . Practice for Smart Socie ty aL]:::,CnE:, :lymmlstratlon, Decentralization, Local ﬁﬁ:iz gfﬁg;ll:}:l ture and Livestock Development
Central and Local . . « International relations *Ministry of East African Community(EAC), The ASALS and Regional Development
Governments National Graduate Institute for * Public health policy *Ministry of Public Service, Performance and Delivery Management
Policy Studies (GRIPS) 2 +Food safety and security *Ministry of Gender, Culture, the Arts and Heritage
Graduate School of Policy + Counties™
. + Public Universities and Research Institutes (PhD programme only)**
Studies
*The National Treasury and Economic Planning
*Central Bank of Kenya
. . . +Kenya Revenue Authorit
Capacity Building for . . . 'Theqrellcal economics (Macro, Ml(.:m) . Kenia National Bureau oyfsmtistics
E e Pl ine / Poli International Unlvers]ty of Japan +Public financial management / Public -Ministry of Health
conomic anning olicy investment ..
and Public Financial 3 Iy . 3 +Industrial policy ,m!n!my Ozioa‘?s é;ndb?jm\?vspin Housing and Urban Devel
Management / Public Graduate School of International +Financial policy inistry of ands, udw olr s, Housing and Urban Development
. . *Ministry of Energy and Petroleum
Investment Management Relations (GSIR) Debt management *Ministry of Co-Operatives and Micro, Small and Medium Enterprises (MSME)
+Healthcare finance Development
Improvement of
.. . +Counties®
?dmmmtratwe + Public Universities and Research Institutes (PhD programme only)**
unctions
. - . +Office of Attorney-General (The State Law Office)
Capacity Building for Legal 5 Kyushu University 2 _gﬂ;?];?ss:f;:;(ﬁfxsd faws + Office of Director of Public Prosecutions
. . les*
Development and Operation Graduate School of Law « International relations laws (Business, Marine Count}cs N .
etc) + Public Universities and Research Institutes (PhD programme only)**
*Ministry of Roads and Transport
+Urban development planning *Ministry of Lands, Public Works, Housing and Urban Development
Capacity Building for . . +Regional development / Local development +National Land Commission
Urll:an a);ld Re ioﬁal Toyo University planning *Ministry of Water, Sanitation and Irrigation
g 3 Graduate School of Global and 3 +Urban infrastructure planning (Transportation, |+Water Resource Authority
Development Plans / Regional Studies Water and sewage, Waste, etc.) +Ministry of Environment, Climate Change and Forestry
Policies + Environmental management, Climate change *National Environmental Management Authority
countermeasures +Counties*
« Public Universities and Research Institutes (PhD programme only)**
* Officers who involve in the planning and development of the Government's Policies in the Counties may be selected during the selection process
Maximum Number per year 12 ** Researchers in the Reserach Institutes under the relevant Ministries and Public Universities that involve in the planning and development of the Government's Policies may be selected during the selection

process




Annex 4
The Project for Human Resource Development Scholarship (JDS)
Basic Plan for the Target Priority Area (Draft)

Basic Information of Target Priority Area (Sub Program)

1. Country:
2. Target Priority (Sub-Program) Area:
3. Operating Committee:

Itemized Table 1-1]
1. Outline of Sub-Program / Component
(1) Basic Information

1. Target Priority (Sub-Program) Area:
2.  Component:

3. Implementing Organization:

4. Target Organization:

(2) Background and Needs (Position of JDS in Development Plan of the Republic of Kenya)

(3) Japan’s ODA Policy and Achievement (including the Republic of Kenya)

Relevant Projects and Training Programs of JICA Kenya Office:

2. Cooperation Framework
(1) Project Objective

The objective is to strengthen the government’'s administrative capacities in the country, through
providing opportunities to obtain the Master’s degree to the young capable government officials who are
expected to play leadership roles to contribute to the socio-economic development of the country. It also
aims to build a human network, and eventually strengthen the bilateral relationship / partnership
between Japan and Kenya.

(2) Project Design

1) Overall goal
2) Project purpose

(3) Verifiable Indicators

1) Ratio of JDS participants who obtain Master’s degree
2) Enhancement of the capacity of JDS returned participants on research, analysis, policy making and
project operation/ management after their return.

3) Policy formulation and implementation by utilizing the study outcomes of JDS returned participants.

(4) Number of JDS Participants and Accepting University

| Graduate School of X X X fellows / year total X fellows / 4 years




(5) Activity (Example)
Graduate School of XXXXX

Target Contents/ Programs to achieve target

1) Before arrival in Japan

Pre-departure preparation in Kenya in
order for the smooth study/ research in
Japan

2) During study in Japan

3) After return

Utilization of outcome of research ‘

(6)-1 Inputs from the Japanese Side

1) Expenses for activities of Special Program provided by the accepting university before, during, and
after studying in Japan (e.g. preparatory instructions including local activities, special lectures and
workshops, follow-up activities after returning home)

2) Expenses for studying in Japan (e.g. travel expenses, scholarships during stay in Japan, examination
fees, tuition fees, etc.)

3) Expenses for supports during stay in Japan (e.g. monitoring, daily life support, etc.)

(6)-2 Input Duration and the Number of JDS Fellows

1 batch X fellows x 4 years = X fellows
From the year 2025 (Until 2027) : X fellows, From the year 2026 (Until 2028) : X fellows
From the year 2027 (Until 2029) : X fellows, From the year 2028 (Until 2030) : X fellows

(7) Inputs from the Kenyan Side

1) Dispatch of JDS fellows
2) Follow - up activities (e.g. providing opportunities for JDS returned fellows to share/disseminate the
knowledge they acquired in Japan at their organizations/ other priority organizations)

(8) Qualifications

1) Work Experience:

- Must be a Public servant of Kenya and currently employed in the Target Organizations with permanent
status.

- Required more than 2 years of work experience as a public servant. including a period of probation as
a permanent and pensionable employee at the time of application (Part time jobs and volunteer activities
are not counted as work experience).

2) Others:

- Nationality: Must be citizens of the Republic of Kenya.

-Mentally and physically in good health.

- Age: Between 22 and 39 years old (inclusive) as of April 1, in the year of dispatch.

- Those who have Bachelor’s Degree.

- Those who have obtained or are scheduled to obtain a Master’s or higher degrees overseas under the
support of foreign scholarship are ineligible.

- Those who are enlisted military personnel are ineligible.

- Have a good command of English at graduate school level.




Undertakings of the Project (Draft)

ANNEX 5

(1) Specific obligations of the Recipient which will not be funded with the Grant

NO Items Deadline |In charge ESt(':g];tEd Ref
1 [To establish an operating committee (hereinafter referred to as “the| Within 1 SDPS
Committee”) in order to discuss any matter that may arise from or in|] month after N/A
connection with the G/A signing of the
G/A
2 [To appoint the head of representatives of the Recipient who will be a]  Within 1 SDPS N/A
chairperson of the Committee month after
signing of the
G/A
3 [To open the Bank Account (Banking Arrangement (B/A)) Within 1 SDPS
month after | /TNT N/A
signing of the
G/A
4 |To issue A/P to a bank in Japan (the Agent Bank) for the paymentto | Within 1 SDPS
the Agent month after | /TNT N/A
the signing of
the contract
5 |To bear the following commissions to a bank in Japan for the
banking services based upon the B/A
1) Advising commission of A/P Within 1 SDPS
month after approx.
the signing of JPY6,000.-
the contract
2) Payment commission for A/P Every SDPS | approx.
payment 0.1% of the
payment
amount




6 [To organize the first meeting of the Committee Within 1 SDPS N/A
month after
assigning the
Agent
7 [To organize the Committee meeting During the | SDPS N/A
Project
8 |To ensure that customs duties, internal taxes and other fiscal levies During the | SDPS N/A
which may be imposed in the country of the Recipient with respect Project
to the purchase of the products and/or the services are exempted
9 [To accord the Japanese physical persons and/or physical persons of | During the | SDPS N/A
third countries whose services may be required in connection with Project
the supply of the products and/or the services such facilities as may
be necessary for their entry into the country of the Recipient and
stay therein for the performance of their work
10 [To bear all the expenses, other than those covered by the Grant, During the | SDPS N/A
necessary for the implementation of the Project Project
11 [To give due environmental and social consideration in the During the | SDPS N/A
implementation of the Project Project
12 [To ensure the safety of persons engaged in the implementation of the| During the | SDPS N/A
Project in the country of the Recipient Project
13 [1) To submit Project Monitoring Report on JDS to JICA Every half | SDPS N/A
year
2)  To submit Project Monitoring Report on JDS (final) After SDPS
completion of N/A
the Project
14 [To ensure that the knowledge acquired by the Kenyan physical After SDPS
persons as a result of the Grant is not used for military purposes completion of N/A

the Project

(B/A: Banking Arrangement, A/P: Authorization to Pay, N/A: Not Applicable, SDPS: State
Department for Public Service Ministry of Public Service, Gender and Affirmative Action, TNT: The

National Treasury and Economic Planning)




(2) Other obligations of the Recipient funded with the Grant

Amount
No Items Deadline (Million
Japanese
Yen)
1 [To work on the recruitment and selection procedures of JDS candidates During the
Project
2 [To provide JDS candidates with information on study in Japan During the
Project
3 [To carry out matriculation procedures and make arrangements for trips to| During the
Japan for JDS fellows Project
4 [To handle payment of tuition fees and scholarships During the
Project
5 [To provide pre-departure and after arrival orientation on JDS before/after| During the
arrival in Japan to JDS fellows Project
6 [To monitor academic progress and living conditions of JDS fellows During the
Project
7 [To organize JDS fellow’s returning program which consists of support
for necessary procedure on JDS fellow’s returning, evaluation meeting During the
on JDS program upon the graduation, meeting for reporting the results Project
after JDS fellow’s returning to their respective countries, and
8 [To perform other duties necessary for implementation of the Project. During the
Project
Total XXX

(Note) Progress of the obligations of the Recipient may be confirmed and updated

from time to time in a written form between JICA and the Recipient.




Annex 6
G/A NO. XXXXXXX

PMR prepared on DD/MM/YY

Project Monitoring Report
on

IDS (The Project for Human Resource Development Scholarship in

20XX, Month

Country Name) Grant Agreement No. XXXXXXX

Organizational Information

Signer of the GJA Person in Charge (Designation)
Lty Contacts Address:
Phone/FAX:
Email:
. Person in Charge (Designation)
Executing
Agency Contacts Address:
Phone/FAX:
Email:
Person in Charge (Designation)
Agent
Contacts Address:
Phone/FAX:
Email:
General Information:
Project Title JDS (The Project for Human Resource Development Scholarship)
Signed date:
L Duration:
Signed date:
G Duration:
Government of Japan: Not exceeding JPY mil.
Government of ( ):
Source of Finance 1) Advising commission of A/P approx. [PY6,000

2) Payment commission for A/P approx. 0.1% of the payment

amount




G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

1: Project Description

1-1 Project Objective

The purpose of JDS Project is to support human resource development in developing
countries that receive Japanese grant aid through accepting highly capable, young
government officials, who are expected to engage in formulating and implementing social
economic development plans and are expected to become leaders in their countries, by
means of accepting them in Japanese universities as JDS fellows. Moreover, the Project aims
to strengthen the partnership between their countries and Japan.

1-2 Project Rationale
- Higher-level objectives to which the project contributes (national/regional/sectoral
policies and strategies)
- Situation of the target groups to which the project addresses

JDS project will contribute to the human resource development of XX's government officials
based on Japan's knowledge and will improve their policy management capacity in the
development issues to be addressed. This is fully consistent with the cooperation policy and
analysis of Japan and JICA.

Target groups: The number of young government officials who will obtain degrees (master's
and doctoral degrees) will be XX persons/term. (JDS promotes the participation and
capacity development of female civil servants in order to promote gender equality and
women's empowerment).

1-3 Indicators for measurement of “Effectiveness”

Quantitative indicators to measure the attainment of project objectives

Indicators Original Target
Degree completion (Number of Fellows) (Degree completion rates)
Master’s degree 95%
Doctor’s degree 65%

Qualitative indicators to measure the attainment of project objectives

- Young government officials in recipient countries will acquire degrees (master's and
doctoral degrees) in Japan and acquire expert knowledge that will contribute to solving of
the social and economic development issues that their countries are facing.

- After returning to their home countries, they will contribute engage in formulating and
implementing social and economic development policies/plans and are expected to
become leaders in their countries, thereby strengthening the functions of those
organizations and strengthening the relationship with Japan.

- The project will contribute to the strengthening of bilateral relations and promoting of
friendship, the enhancement of international competitiveness of accepting universities, etc.,
and the strengthening of international intellectual networks through the acceptance of
international students.

- The project will foster female government officials who can exercise leadership in solving
issues in their own countries, not only by studying for degrees at graduate schools in Japan,
but also by providing training for career development, etc.




G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

2: Details of the Project

2-1 Implementation Schedule
Original
Term Items (proposed in the (at the time of Actual
outline design) signing the Grant
Agreement)
Reasons for any changes of the schedule, and their effects on the project (if any)
2-2 Obligations by the Recipient (Progress of Specific Obligations)
See Attachment 1.
2-3 Agent Fee and Scholarship Costs borne by the Grant
Original Actual
Item (proposed in the outline (in case of any
design) modification)
Term 1 Agent Fee ]PY ***’***’000 ]PY ***’***’000
Scholarship Cost JPY *x* *x% (000 JPY ***,*%%,000
Term 2 Agel‘lt Fee ]PY ***’***’000 ]PY ***’***’000
Scholarship Cost JPY **x #*x 000 JPY **%,%%%,000
Term 3 Agel‘lt Fee ]PY ***’***’000 ]PY ***’***’000
Scholarship Cost JPY **x *** 000 JPY **%,%%%,000
Term 4 Agel’lt Fee ]'PY ***,***’000 ]PY ***,***,000
Scholarship Cost JPY **x #2000 JPY **%,%%%,000
Term 5 Agel’lt Fee ]PY 35**,***,000 ]PY 35**,***,000
Scholarship Cost JPY *** *** 000 JPY **%,%%%,000
Total

2-4 Executing Agency

- Organization’s role, financial position, capacity, cost recovery etc,
- Organization Chart including the unit in charge of the implementation and
number of employees.

Original (at the time of outline design)

name:

role:

financial situation:

institutional and organizational arrangement (organogram):
human resources (number and ability of staff):

Actual (PMR)




G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

3: Evaluation and Monitoring Plan (after the completion of the JDS Project)

3-1 Overall evaluation

Please describe your overall evaluation on the project.

3-2 Lessons Learnt and Recommendations

Please raise any lessons learned from the project experience, which might be valuable for the
future assistance or similar type of projects, as well as any recommendations, which might be
beneficial for better realization of the project effect, impact and assurance of sustainability.

3-3 Monitoring Plan of the Indicators for Post-Evaluation
Please describe monitoring methods, section(s)/department(s) in charge of monitoring,
frequency, the term to monitor the indicators stipulated in 1-3.




G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

Attachment

1. Specific obligations of the Recipient which will not be funded with the Grant
2. Schedule of Payment

3. Semi Annual Report by the Agent, Final Report by the Agent

4.

Report on Proportion of Procurement (Recipient Country, Japan and Third Countries)
(PMR (final )only)



Attachmentl

Specific obligations of the Recipient which will not be funded with the Grant

The following obligations of the Recipient are mentioned in Grant Agreement signed on dd,

mm, yyyy. The progress of obligations is as following table.

(1) Specific obligations of the Recipient which will not be funded with the Grant

. Estimate Ref
NO Items Deadline In charge
d cost
1 [To establish an operating committee (hereinafter referred to as| Within 1 month [ XXX
“the Committee”) in order to discuss any matter that may arise| after the signing N/A
from or in connection with the G/ A of the G/ A
2 [To appoint the head of representatives of the Recipient who | Within 1 month | XXX N/A
will be a chairperson of the Committee after the signing
of the G/ A
3 [T'o open the Bank Account (Banking Arrangement (B/A)) Within 1 month | XXX
after the signing N/A
of the G/ A
4 [Toissue A/P to a bank in Japan (the Agent Bank) for the Within T month | XXX
payment to the Agent after the signing N/A
of the contract
5 [To bear the following commissions to a bank of Japan for the XXX
banking services based upon the B/A
1) Advising commission of A/P Within 1 month | XXX
after the signing apprOx.
JPY6,000.
of the contract
2) Payment commission for A/P Every payment XXX approx.
0.1% of
the
payment
amount
6 [To organize the first meeting of the Committee Within 1 month | XXX N/A
after assigning
the Agent
7 [To organize the Committee meeting During the XXX N/A
Project
8 [To ensure that customs duties, internal taxes and other fiscal During the XXX N/A
levies which may be imposed in the country of the Recipient Project
with respect to the purchase of the products and/or the
services are exempted
9 [To accord the Japanese physical persons and/or physical During the XXX N/A
persons of third countries whose services may be required in Project
connection with the supply of the products and/or the services
such facilities as may be necessary for their entry into the
country of the Recipient and stay therein for the performance
of their work
10 [To bear all the expenses, other than those covered by the During the XXX N/A
Grant, necessary for the implementation of the Project Project
11 [To give due environmental and social consideration in the During the XXX N/A
implementation of the Project Project
12 [To ensure the safety of persons engaged in the implementation| During the XXX N/A
of the Project in the country of the Recipient Project
13 (1) To submit Project Monitoring Report on JDS Every half year | XXX N/ A




Attachmentl

2) To submit Project Monitoring Report on JDS (final) After completion| XXX /A
of the Project /
14 [To ensure that the knowledge acquired by the XXX physical After completion| XXX
. 1 . N/A
persons as a result of the Grant is not used for military purposes| of the Project
(B/ A: Banking Arrangement, A/P: Authorization to Pay, N/ A: Not Applicable)
(2) Other obligations of the Recipient funded with the Grant
Amount
N
Items Deadline (Million

Japanese Yen)

To work on the recruitment and selection procedures of JDS
candidates

During the Project

To provide JDS candidates with information on study in Japan

During the Project

To carry out matriculation procedures and make arrangements for
trips to Japan for JDS fellows

During the Project

To handle payment of tuition fees and scholarships

During the Project

To provide pre-departure and after arrival orientation on JDS
before/after arrival in Japan to JDS fellows

During the Project

To monitor academic progress and living conditions of JDS fellows

During the Project

To organize JDS fellow’s returning program which consists of
support for necessary procedure on JDS fellows’ returning,
evaluation meeting on JDS program upon the graduation, meeting
for reporting the results after JDS fellow’s returning to their
respective countries, and

During the Project

To perform other duties necessary for implementation of the Project.

During the Project

Total

XXX

(Note) Progress of the obligations of the Recipient may be confirmed and updated from

time to time in a written form between JICA and the Recipient




Attachment2_format_ Schedule of Payment

Schedule of Payment

Note: "Terms of Payment" should be the same as specified in the contract document.
In case of the project whose budget of the grant is appropriated in multiple Japanese fiscal years, please add the budget term (Term 1, Term 2..

-)
(T"Terms of Payment HIZ(E. BHEBRENZILFEHERALTIZEN, £z, BEEHOBF A, L F—L(Term 1, Term 2-) EHFFBLTZE.)

Note: In the "Payment Schedule" column, please specify the date(s) as follows:
- Payment Schedule (original/revised): the date when the necessary documents are to be submitted to the company's main bank.
- Actual Date of Payment: the date when the payment was executed/completed

(TZIGERFEBHRBI ST EEABEEHOBBIRITAOZLEHRETER. REFHEAERATIIE,)

2022/11/10
Revised 20XX/XX/XX

Revised 2

i i JDS (The Project for Human Resource
Project Title D . )
Country
GIA Signed date:
Agent
Contract Signed date:
1.Agent Fee
Time for Completion Date of concurrence
Date of issue of Authorization to Pay (A/P) Deadline of presentation of the required document stipulated in A/P
N - -
. Terms of Payment gl KRRt T || oo o @y Ry ot
S22 bl Actual Date of Payment FTHERIEE EEEHR
XILERFEE/EEE i
S S 1 MAY, 2022 (Original)
Advance Payment 1 XXX XXX XXX XXX 12 MAY, 2022(Actual)
SEEB-2023(Original)
First Interim Payment 1 XXX XXX] XXX, XXX SMAR-2023Revised-+ E‘\‘:“:l }zi‘?“‘m:_'m approval
15 MAY, 2023(Revised 2) o o
Second Interim Payment 2 XXX 15 DEC, 2023 (Original)
Third Interim Payment 2 XXX XXX XXX XXX 16 DEC, 2023 (Original)
Fourth Interim Payment 3 XXX XX 17 DEC, 2023 (Original)
Fifth Interim Payment 3 XXX, XXX] XXX, XXX 18 DEC, 2023 (Original)
Sixth Interim Payment 4 XXX, XXX XXX, XXX 19 DEC, 2023 (Original)
Seventh Interim — o o
20 DEC, 2023 ( uhk
PaymentFinal Payment 4 XXX, XXX XXX, XXX 0 DEC, 2023 (Original)
Eighth Interim Payment 5 XXX XXX X X 21 DEC, 2023 (Original)
Final Payment XXX XXX XXX XXX 15 DEC. 2025(Original)
Total
2.Scholarship Cost
Time for Completion: Date of concurrence
Date of issue of Authorization to Pay (A/P): Deadline of of the required doc lated in A/P
o] Amount S Terms of Payment Zz:;’;:zhsf;‘:x;‘f‘"wm“S“d) T o o @y Bl St
s =L il 3
LA ERE Zih&H SHERDEH/ESA XIERPEE ZEEEH
. o . 1 MAY, 2022 (Original)
I o o g
First Payment 1 XXX XXX] XXX XXX] 12 MAY.. 2022( Actual)
Second Payment 1 XXKXXN] XXKXXX] SMAR 2023Revised1) el LDty nlELA gy o]
Sy Revised 2: Bid failure
15 MAY. 2023(Revised 2)
Third Payment 1 XXXXXX] XXXXXX] 15 DEC_2023 (Original)
Fourth Payment 1 XXXXXX] X X 16 DEC, 2023 (Original)
Fifth Pavment 1 XXX XXX XXX XXX 17 DEC. 2023 (Original)
Sixth Payment 1 XXX XXX XXX XXX 18 DEC, 2023 (Original)
—— —— 1 MAY, 2022 (Original)
First Payment 2 XXX XXX XXX XXX 12 MAY. 2022(Actual)
Second Payment 2 XXX XXX MAR2023Revised-H ;f\;’fil m‘?”“‘\‘"‘ ‘LA approval
15 MAY. 2023(Revised 2) o —
Third Payment 2 15 DEC. 2023 (Original)
Fourth Payment 2 16 DEC. 2023 (Original)
Fifth Pavment 2 X3 Xl 17 DEC. 2023 (Original)
Sixth Payment 2 XXXXXX 18 DEC, 2023 (Original)
. S 1 MAY, 2022 (Original)
First Payment 3 XXXXXX 12 MAY. 2022(Actual
Second Payment 3 XXX XXX] SMAR-2023RevisedH i‘\‘:‘“‘:l :;‘:‘:X"“\::JA approval
evised 2: Bid failure
15 MAY. 2023(Revised 2) N
Third Payment 3 15 DEC, 2023 (Oriinal)
Fourth Payment 3 16 DEC. 2023 (Original)
Fifth Payment 3 17 DEC, 2023 (Original)
Sixth Payment 3 18 DEC. 2023 (Original)
First Payment 4 XXX XXX| XXX XXX] PN A0 (Caraimel)
- B B 12 MAY. 2022(Actual
SFEB-2023Origingh
=k vised 1: Dels A approva
Second Payment 4 XXXXXX XKXKK SMAR.2023Revised 1) Revised 1: Delay in EIA approval
R Revised 2: Bid failure
15 MAY. 2023(Revised 2)
Third Payment 4 9 15 DEC. 2023 (Original)
Fourth Payment 4 XXXXXX 16 DEC. 2023 (Original)
Fifth Pavment 4 XXXXXX 17 DEC_ 2023 (Original)
Sixth Payment/Final Payment| 4 XXX XXX XXX XXX 18 DEC. 2023 (Original)
First Payment 5 XXX XXX XXX, XXX TG AP (Ot
: o o 12 MAY. 2022(Actual)
Second Payment 5 XXX, XXX XXX, XXX 5 2023(Revis F“i:“:ﬂ] }:‘thulx‘:uth\ RERRE
wvised 2: Bid failure
15 MAY. 2023(Revised 2) e
Third Payment S XXXXXX] XXXXXX] 15 DEC_2023 (Original)
Fourth Payment 5 X] X X] 16 DEC, 2023 (Original)
Fifth Pavment 5 XXXX 17 DEC. 2023 (Original)
Sixth Payment 3 XXXXXX 18 DEC, 2023 (Original)
Total]




Attachment3
Sample of Contents for the Semi Annual Report by the Agent

And Final Report by the Agent

L. Services Provided by the Agent
1. Opportunity Providing Services
2. Expenses Transfer Service of the Scholarship Costs
3. Others
I. Special Notes Related to JDS Fellows
1. Academic Studies
2. Daily Life
3. Early Return
4. The Special Program
III. Problems and Countermeasures
1. Supporting Recruitment
2. Supporting Selection
3. Follow-up Seminar
4. Academic Placement
5. Others

Appendix

1. List of JDS Fellows who enrolled in yyyy

2. List of Special Program Activities JFYyyyy

3. Framework of JDS Master's Degree Program

4. Qualifications and Requirements for Applicants for JDS Master's Degree Program

5. Summary of Recruitment Activities for JDS Master's Degree Program

6. Recruitment Tool (Poster/Flyer)

7. List of Interviewers for JDS Master's Degree Program Technical Interview

8. List of Final Successful Candidates for JDS Master's Degree Program

9. Analysis of Applicants and Final Successful Candidates for JDS Master's Degree Program
10. Transition of Number of Applicants in Each Selection Stage for JDS Master's Degree Program
11. Qualifications and Requirements for Applicants for JDS Doctoral Degree Program

12. Summary of Recruitment Activities for JDS Doctoral Degree Program

13. List of Final Successful Candidates for JDS Doctoral Degree Program

14. Networking Event with Japanese Government Officials JFYyyyy

15. List of Graduates in this Period



Report on Proportion of Procurement

Attachment4

Proportion of ) Proportion
Agent Fee amount(JPY) P Scholarship Cost amount(JPY) of
rocurement
Procurement

Term 1 | Advance Payment Ist
First Interim Payment 2nd

3rd

4th

5th

6th

Term 2 | Second Interim Payment st
Third Interim Payment 2nd

3rd

4th

5th

6th

Term 3 | Fourth Interim Payment Ist
Fifth Interim Payment 2nd

3rd

4th

5th

6th

Term 4 | Sixth Interim Payment st
Seventh Interim 2nd

Payment/ 3rd

Final Payment 4th

5th




6th

Attachment4

Term 5

Eighth Interim Payment

1st

Final Payment

2nd

3rd

4th

5th

6th




submission form on JDS

Date:
Ref. No.

JAPAN INTERNATIONAL COOPERATION AGENCY
JICA XXX OFFICE

[Address specified in the Article 5 of the Grant Agreement]
Attention: Chief Representative

Ladies and Gentlemen:

NOTICE CONCERNING PROGRESS OF PROJECT

Reference : Grant Agreement, dated & 44 H (signed date of the G/A), for JDS (The Project for

Human Resource Development Scholarship)

In accordance to the Article 6 (3) of the Grant Agreement, we would like to report on the
progress of the Project up to the following stages:

[Common]
[ ] During the IDS Project [Semi annually]
[] Completion of the IDS Project
[ ] Other

Please see the details as per attached Project Monitoring Report (PMR).

Very truly yours,

[Signature]
[Name of the signer]
[Title of the signer]
[Name of the executing agency]

ce:
Director General

Financial Cooperation Implementation Department
Japan International Cooperation Agency
[Address specified in the Article 5 of the Grant Agreement]
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MR DRFERBRAE

Organization

Comment

Number (percentage) of Master's degree /

No. (Ministry, Department) | Field of Needs on Human Resource Advantage of studying abroad. and holding PhD holders
Master’s Degree/Ph.D. for their work and . . . .
Development Donor's Scholarships Available in the
career path ..
Organization
Economic policy, public finance management, New networks, culture, perspectives; useful in 2700 permanent employees. No preferential
national budget formulation, public debt policy development for organizational growth. treatment for studying abroad. Donors include
management, government accounting standards, China, Korea (KOICA), Japan, Malaysia, India.
revenue oversight, bilateral/multilateral financial Technical support agreements and in-house
The National Treasury and  |relations, pensions, market competition, insurance, programs.
1 Economic Planning, State public procurement, investment policy, financial
Department for National governance, financial systems, national
Treasury development planning, statistics, census, housing
surveys, population policy, economic trends
monitoring, SDG implementation, equity
promotion.
Development and implementation of policies for  |Master’s and Ph.D. degrees aid in career Approximately 530 permanent employees (320
The National Treasury and national development, HR and economic advancement to job groups P and above, providing |economists, 210 support personnel), 100 master's
Economic Planning, State development training a significant edge in professional growth. degree holders, 11 Ph.D. holders. No preferential
2 Department for Economic treatment for studying abroad. Sponsorship
Planning opportunities are limited.
Diplomacy, foreign services, consular services, Master's and PhD are useful for entry positions. 1118 permanent employees (629 technical, 489
. ; custody of treaties, bilateral and multilateral support); more women than men. Donors include
Mlnlstry of Fo_relgn and agreements. Required knowledge: international Estonia (9 slots), China (2 slots), Brazil (1 slot),
3 Diaspora Affairs, Sta_te relations, economics, cultural and legal knowledge, Bangladesh (1 slot).
Depa}rtment for Foreign journalism, sociology, communication skills.
Affairs
Promoting dialogue with Kenyans abroad, Master's and PhD are useful for entry positions. 174 officers; gender balance 50:50. IOM is the
Ministry of Foreign and protecting diaspora rights and welfare, employment only donor for study programs and short courses.
4 Diaspora Affairs, State and enterprise development, remittance framework,

Department for Diaspora
Affairs

FDI and technology transfers.
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Organization

Comment

Number (percentage) of Master's degree /

No. - . Advant f studyin r nd holdin
(Ministry, Department) | Field of Needs on Human Resource L oad.a d holding PhD holders
Master’s Degree/Ph.D. for their work and . . . .
Development Donor's Scholarships Available in the
career path ..
Organization
Ministry of Investments Support for economic development through public |PhD useful for career advancement, required at 313 employees; 30% master's degree holders, 4
Trade a);ld Industr Sta;te and private investment, providing a favorable highest management levels. PhD holders.
5 Y environment for industries, and providing Donors include China, Korea, UK, India. County
Department of Industry and - .
Investment oversight. secondment possible for up to 6 years.
Capacity building through training; training Utilization of returnees based on the course taken. |342 permanent employees; gender ratio
Ministry of Investments, technical teams that deal with trade. approximately 40:60 (men). Donors include Korea,
6 |[Trade and Industry, State Malaysia, India, WTO, EU. About 5 sponsorships
Department for Trade per year for master's programs.
Ministry of Co-Operatives Entrepreneurship, human resources, strategic Technical or special skills may provide an 87 permanent employees, potentially rising to 353.
and Micro, Small and management, public administration, networking, |advantage. Master's holders: 20%, PhD holders: 2%. Donors
7 Medium Enterprises communications. include China, Korea.
(MSME)Development, State
Department For Micro, Small,
And Medium Enterprise
Specialized skills in cyber security, marine and Exposure, delivery and use of technology, higher {1323 permanent employees; 65%-70% female. No
blue economy trafficking, money laundering, ICT |networks, domestication of best practices. preferential treatment for studying abroad.
Office of Attorney General and data protection, ADR, and leadership skills. Placement in positions where skills can be used.  |Opportunities coordinated through the state
8 Department of Justice department of public service. World Bank-
sponsored programs for group training.
Addressing critical security issues, HR capability [A master’s degree or Ph.D. provides an edge in Approximately 21,000 permanent employees. No
Ministry of Interior and development, specialized knowledge in policy career advancement and supports policy specific number of master's or Ph.D. holders
National Administration, development, exposure, and perspective. development. provided. Participates in donor study programs
9 State Department for Internal from Korea, UK, China, India, and Germany. No
Security preferential treatment for studying abroad.
Road design, quality assurance, material tests, Promotions are competitive and merit-based. 1980 employees; 1383 men, 597 women. Donors
Ministry of Roads and consultancy, mechanical inspections, machine hire, include Hungary.
10 |Transport, State Department |TVET training in engineering, construction,

of Road

driving.




Organization

Comment

Number (percentage) of Master's degree /

No. (Ministry, Department) | Field of Needs on Human Resource AR abroad. and holding PhD holders
Master’s Degree/Ph.D. for their work and . . . .
Development Donor's Scholarships Available in the
career path o
Organization
Low-cost power, technology, infrastructure, Expertise, experience, mindset change, exposure, |255 permanent staff; gender ratio 60:40 (male)
11 Minist_ry of Energy and renewable energy skills, technical training. new ways of thinking. Donors include KOICA, China, Germany,
Petrolium Denmark, JICA.
Food security, value addition, crop mechanization, |Exposure, high-level technological advancement. |659 permanent employees; 276 female, 383 male.
Ministry of Agriculture and |training needs analysis. Age distribution: 35 and under-103; 36 to 50-292;
12 Livestock Development, 51 to 55-123; 56 and above-141. Donors include
State Department for Crop World Bank, China, Korea, Thailand.
Development
Clinical care, referral systems, oncology, new Prefer master's degrees pursued in Kenya while 8517 community health workers. Donors include
Ministry of Health, State diseases, family health, nutrition, prevention, working. Japan, UK, South Africa, Russia. No national
13 |Department for Medical management, leadership. government employment for medical personnel
Services except interns.
Food self-sufficiency through irrigation, ASAL Different mindsets, changes in attitude, used in 160 permanent employees; 45% female, 55% male.
Ministry ofIWater, Sanitation |areas, water provision, wetland reclamation, dam  |projects. Donors include Korea, China, India, JICA. No
14 and Irrigation, construction, boreholes, irrigation from rivers. preferential treatment for studying abroad.
State Department for
Irrigation
Climate change mitigation, atmospheric acidity Global perspective, Japanese way of doing things, |700 permanent employees; few master's holders, 4-
Ministry of Environment, reduction, envirc_mmgntal management, data useful in policy divisions or leading divisions. 5 PhDs. Donors include World Bank and UNDP.
15 |Climate Change and Forestry, management, soil sciences.
State Department for Climate
Change and Environment
Forestry research and development. PhDs beneficial for KEFRI's research. 85 permanent employees; 37:48 gender ratio
. . (female to male). One PhD holder, sixteen master's
Ml.nlstry of Environment, degree holders.
16 |Climate Change and Forestry,

State Department for Forestry




Organization

Comment

Number (percentage) of Master's degree /

No. - . Advant f studyin r nd holdin
(Ministry, Department) | Field of Needs on Human Resource L oad.a d holding PhD holders
Master’s Degree/Ph.D. for their work and . . . .
Development Donor's Scholarships Available in the
career path o
Organization
Built environment, land acquisition, design, No restrictions on recruiting public officers under |588 employees; 432 men, 156 women. Donors
Ministry of Lands, Public drainage, risk-free operations, new technology, 40. include China, India, Mauritius.
17 Works, Housing and Urban  |staff shortage, gender balance.
Development, State
Department for Public Works
Skills upgrade, technology and gadgets for tax PhD holders typically assigned to management Approximately 10,000 permanent employees;
registration and tracking, capacity building, positions, but no policy regarding promotion or 50:50 gender ratio. Other donors: GRIPS through
equipment/tools like drones, revenue service salary increase for obtaining qualifications. World Bank, EU, World Bank, Korea, Australia,
. assistants. Technical skills in equipment operation, UK, Italy, Egypt, China, Belgium. Training
18 |Kenya Revenue Authority compliance and governance laws, info security, bonding policies in place.
legal and regulatory, cyber security, finance and
accounting.
_ Policy analysis, statistical data management, Involvement in public participation, workshops, Offices in all 47 counties. Collaboration with
19 Kenya_NatlonaI Bureau of census, economic surveys, public participation, tool development, consulting. JKUAT and Moi Universities.
Statistics workshops, tool development.
Land management, research, national land policy |Technological, management, cultural 547 permanent employees; gender ratio 53:47
advice, alternative dispute resolution, natural advancements beneficial. (female). Donors include Sweden (3 officers in
20 |National Lands Commission |resource monitoring, land acquisition, Masters of Urban Planning).
compensation.
Regulation of construction industry, contractor Technical skills, analytical skills, research skills,  [295 permanent employees, 104 on long-term
21 National Construction registration, skilled worker accreditation, engineering, architecture, quantity surveying. contracts; gender ratio 40:60 (female). Donors
Authority construction site supervision. include Korea, Kings, and the United States.
_ _ Environmental coordination and supervision, Master's degree required for principal officer or 409 permanent employees; 247 men, 146 women.
22 National Environment capacity building, staffing, funding. higher. Donors include Netherlands and Sweden.

Management Authority




Organization

Comment

Number (percentage) of Master's degree /

No. (Ministry, Department) | Field of Needs on Human Resource Advantage of studying abroad. and holding PhD holders
Master’s Degree/Ph.D. for their work and . . . .
Development Donor's Scholarships Available in the
career path ..
Organization
Urban planning, policy making, built environment, |PhD in relevant fields beneficial for research and {14,000 employees; 35:65 gender ratio (Male:
County Government of architecture, civil engineering. policymaking. Female). Promotions based on merit, no
23 Nairobi preferential treatment.
Early childhood development, vocational training, |Improved service delivery and better understanding |Collaboration with KICD, Agakhan Foundation.
County Government of addressing violent extremism, unemployment, of roles. Involved in policymaking through public
24 |Mombasa (Department of special needs education, teacher-pupil ratio, participation.
Education) equipment modernization.
Research and dissemination, collaboration with Master's holders contribute significantly at senior {269 permanent employees; gender ratio 40:60
K Ind il R h agencies, SME training, incubation, manufacturing |levels. (male) Donors include Hungary, PASET,
o5 |RENYaIn ustria esearc & facility, KEBs marks, follow-ups after incubation. Commonwealth, JICA.
Development Institute
Policy formulation and analysis, capacity building, |Master's holders and PhDs involved in policy 96 staff; 55 in research, 41 support. Former staff in
) ) networking, policy research, interdisciplinary analysis and research. high government positions.
o |K<enya Institute for Public research, demand-based research.

Policy Research and Analysis
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