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2

FROIRILT, 20129FE L =T DO EFE2DHSAH DT 7 ) B THO T LR DB FEDR
ADBREE S AT, 20155 B H 2 B, 20134RIC i S A7 5551817 7 U A1 BidE =ik (TICAD
V: Tokyo International Conference on African Development V) O 7 41 —7 v 7 O—fg L L TH
(2207 P54 BN S AL, 401043 ZIF AN LD Z & LleoTe, 20204FB ALV 537
= — XDBRGG S AL, T EERIE TR S N EF6 B 1240 DE L5 O REAE L 14 ORF34
PRALTND, BUERE37 = —ANEM SN TEY | 2022 F TIZ1044 2k B, W, 774
BENFELTHEZRG L, 4%, 202400 BFEZADRRBENDHELT =— XD
IDSHHEAM 3 OP A RET <, EHRADN RSN D Z L Lotz

T —F O BURREFAEI

T —F TIX195TAEDMNL )N H1981ED 1 — U o 7 ABHEFE & £ CTO254FE M, 4ED 7 —
TH—EED, HBEICEHERZNRDMR YIRS, 1990FERICA > TRIEMDER, n—1
T AKMEOHEDO T, BMICOI 2BURNRE %2 % Uiz, FARFEITELEO =R
E A 85T L C20004E 12 H O KR ZE I X BT, B [E%. (NPP: New Patriotic Party) @
77— RN &, FEAICIERUC KRS L7ed, H—F OfESL EfIo T, B
HIC K D 5B OBHE IV EMEICEBR L-bo L LTHER S, 20084, EFRE
2% (NDC: National Democratic Congress) @ X /L A KAEFEA G S 47223, 20124E7 A IZ[FIK
SEEAWIE L- 2 AT, BRI~ N B ENS RIS, [FIE12A Ik
FEREERSE T L7z, 20164E12 A ITAT DAL KAEHEIEZ CTlE, NPPO T 27 7+ =7 Resd (O
SMR) SEIEL, SEEICBHERZR DM T,

T —FRRF LR - L3R IR T 2 MRy e — R PESRAFALC, R A4, A
W, AAAED ELE2 HDTWD0, EEETREOREDOREEZZITT, FHEEEDR
HEIXEWNHAPE (GDP: Gross Domestic Product) D#920%. JEH ORI LA 5 5, HRERIT
FEOREETIIEIZ L0 1980414 1200 5 5% DGDPRLE 2 HEFE L TN 72238, 19904E4%12
VX4 A0 7 O E BATAS OAR RSO S O i AR S 72 812 L 0 R AN AL L7z, 2201042
Me. A OREREAEENBIAS NI Z LI ENRERLRIFIEE N TETIL L, 2011 ORFE R
FIT15% 2 Fdk L7z, 20144F, 20154F 1 3FANAS T3 IZFEORGR SR ITSIM L7223, ke 72
AFEPERIT XL D | 2017 ORFREFIT8S5% E | TF A ETITRWTT 7 U 7 C2E&E B IZH
BERENESR, 77 7+ =7 FBMEOMBEEZSOKRE S H Y | MBORFIF20164£0
9.3%7 5 6% F THE/N LTz, — 5. 201740 5201945 (2 00 ) T/ — 1T B0l 2R il = 2 3T 72 28,
COVID-19D /35 2w 712 & 672 H20206E0 0 v 7 X KO O 2872 12 L -
T, GDPRLEFRIT20224E7 5 20244E (20T T3 3%ICET 5 & PRI TS, °

5
6

S #54  (https://www.mofa.go.jp/mofaj/area/ghana/data.html#section2)
H5ER1T (https://www.worldbank.org/en/country/ghana/overview)
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-1 WEIIRBT D —F O FERFEE
it 2017 4% 2018 4F 2019 4F 2020 4F 2021 4F
GDP Ea (K R) 60,406 67,299, 68,337 70,043 77,594
— ANH7=0 CKkFL) 1,998 2,180 2,167 2,176 2,363
F'E GDP I EE (%) 8.1 6.2 6.5 0.5 5.4
A4 71 (FEEE%) 12.4 7.8 7.1 9.9 10
sHAME B (10 B2k L) 22.519 23.575 27.081 31.871 36.181
75 ﬁ@tﬁ (10f%>&l{/v) 20.463 22.514 25.592 14.513 23.206
- i A (10 (K L) 22.151 23.22 26.908 12.464 22.131
RIS (F GDP:%) 33 3 2.7 3 33

HAT : HERERTIT  (https:/databank. worldbank.org/data/reports.aspx?source=2&country=GHA )
K ONIMF  (https://www.imf.org/external/datamapper/datasets/ WEQ) % & &2z L > MERK

B, H—F OAKEEIT20224-4 H L CGDPEE63. 1% 72~ 72 & 2 A, 202249 H 121X
75.9%~ E BN U7z, 2022455 A 2B 1B | ~D 5B & & T BlmL 21T\ HIZ20224E NI
SEIOF] BT &2 FEh L72hs, A &7 LREBIRIOSGEIZIZE - T, [7[E O EE O AT
FIEIE T S, 2EME Y ALO R %2 F LoxIMER O SN O —RHF 1 2 R LFE
0T 7 kv MIREEIZHE > TV 5, RIFE12 A IZIERIEBUFIXIME): 534 TREE30E K ro
A& % HH LSV CEET HICE ST, T

(3) H—TBUN DBk & RS

H—F OEZHFEEFEZ B2 (NDPC: National Development Planning Commission) 23811 5 |
RHIBAZERTI (2018-2057) D HEELNFIZLL T DO LEBY TH D, 2D 5 b THZRI. BRI,
D OBEENA 70 BE OREEE ) Tl [ARYE 7 & —ICBIT 2IEDORIASFOE I 2 ARME L, S
TTNEET D] BNET LN TND,

#2  TH—FOEHBA%E M (Long-Term National Development Plan for Ghana (2018-2057)) | O ¥

ER:3 BB

THEbS, BENUE | - BEKEICOWTIL, 3 20F—Eed ko (B2 #—0Wwx, ANOk
L7o. 9R[E 725 O K 7R T, HIERAOYR IT) (2% L CalFERIZ 326E S A7 T uE 7 H7a0y,
B X —DRITCITEBWTIE, FEXE, t—bv X, B¥ED 3 v XL,
ENENFDREENPFTOND LT D, BEFOEE~DREICE
B LoD, HHEE~OBITHLHET S,

- HIPRRY 72 R TCIZEB N TIE, RFRE OHT ~DHE RO b5,

- NABEHIR R ICIZ BN T, HEEOESE ., 2iREad (K
P72 L) ORIFRE~DOSMBRD 51D,

PETRETERLL - LV DITHEBEE IOV TEARN AR —EA~DFHELRT 7 &
2 DIERL ARG ET D,
- SRR SCTEB) 0O R,
- fEREE, SRE ., EENEICRBWTAEERN T, B FERRAERLEN
2 EHEROEEWET,
HARREZREL OO, | 2RI, HRERY. 7 OEPER IR AR Z MR 2 T2 0 Dbl e [E 17

S FtEEN L2
a3 a2=7 4B
HEH, Zh=r, >

FRETE, R O%ER - BF— e 205,
R AR, AR, K72 & OBRBEREICHOWDTHIERT 5,
AN 7 Z— 2B T DIEORNASFCTHER A RME L, 6l ECE 7 L 258k

BTN A 722 il BE DA EE ERAR
BRI BT 2 4 — | ESBUROREET & ORI, EERA 2B O PO T CTEIF S & 5
T OEE T D, fid %

AT : NDPC, Long Term National Development Plan for Ghana, 2018-2057 %= & &l 2 > 9L % > MMERK

7 JETRO (https://www.jetro.go.jp/biznews/2023/01/7dbf7e0c4172f0d3.html)
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(1) F—FEOITE

D08, [EREEE DK

AREDOX v ) TNRARVPAMBE KR

H—FENL, EFEESHE LR, KT %2 & D EBEEFE CTH D, BITEEIT19924F
AH28HIZHIESNTZH DT, EFTHE TH D RKFHEITEROEEEEICLVEHINS, (£
HNIAFECIRITEEIETH D, NEICHY T 2 RIERRES DO A V=T RKFEHEIC L D Em S

Ve 20224E11 H BT,
DJT (Department) 23& 5,

#F3 H—FD3IO>DIE L 28D

PANMEE L 2D, EAERII O THEE LN, BUTEIE T CIGFELR
28304 (Ministry) . 324} & (Extra Ministerial Organization) . 24°

H4Je)
1 | KbeaEF The Presidency
2 | H—F NFEBR Office of the Head of Civil Service OHCS
3 | AP S S ) Public Sector Reform Secretariat PSRS
=
1 | ZefRiEE Ministry of National Security MNS
2| ala=r—av Ministry of Communication and Digitalization MOCD
TUHNE
3| NEE Ministry of Interior MINTER
4 | [HBE Ministry of Parliamentary Affairs MOPA
5| BB Office of the Attorney General and Ministry of Justice MOJ
6 | S HEGRE &4 Ministry of Foreign Affairs and Regional Integration MFARI
7| MBE Ministry of Finance MOF
8 | HEA Ministry of Education MOE
9| HF - AF—VE Ministry of Youth and Sports MOYS
10 | BULZIN LA Ministry of Tourism, Arts and Culture MTAC
11 | EHFBEIRE Ministry of Employment and Labour Relations MELR
12 | PRIEEA Ministry of Health MOH
13 | fiZE - KERE Ministry of Sanitation and Water Resources MSWS
14 | BEHEZES Ministry of Food and Agriculture MOFA
15 | JfE - KPEFSABIHS | Ministry of Fisheries and Aquaculture Development MFAD
16 | BH eSS Ministry of Trade and Industry MOTI
17 | =¥ —%4 Ministry of Energy MOEn
18 | EHEE Ministry of Transport MOT
19 | BB A Ministry of Railways Development MRD
20 | HE - mEOEKE Ministry of Roads and Highways MRA
21 TRIRE A Ministry of Lands and Natural Resources MLNR
22 | AFEEEES Ministry of Works and Housing MWH
23 | BREE - Bles - Bl Ministry of Environment, Science, Technology and Innovation | MESTI
A ) R—v g 4
24 | BhtEE Ministry of Defense MOD
25 | THHE Ministry of Information MOI
26 | K — - At - Ministry of Gender, Children and Social Protection MGCSP
N ==
27 | W5 BT - HikBH 34 | Ministry of Local Government, Decentrailation Rural MLGDRD
Development
28 | HiE - REA Ministry of Chieftaincy and Religious Affairs MCRA
HAT . s v Mk

8 Ministry of Local Government and Rural Development /& Ministry of Local Government, Decentralization and Rural Development

{Z Ministry of Communication {3 Ministry of Communication and Digitalization {248 DA FAETE S TND,

®  Annual Performance Report 2021 TlX 25 JT &£ 72> TV B W, 1 T2 Authority & 72 572728, AR A TIX 24 /T
Lo TWV5,




H—FDORFEITRE L, EBFA%E (CivilServant) &A% E  (Public Servant) (Z45371F ©
v, HiGF A% E (Local Government Officer) M MAFRCHRAITRTOZ—T = =R ED
kB b A (Public Servant) (28 £415, O 20 L TV 2 ONAHEZEES (PSC:
Public Services Commission) & 725,

EZEAKEIL, EZEAKEE (PNDCL327 : Civil Service Act 1993) DH4E TER S, B
REYIZIE. LT OffE CITBIC D 2B 277,

The Presidency (FHERENT)

Ministry (%)

Government Department (JT)

Agency at the national level (=-— = 3 —)

Any civil service department established by or under the authority of the Law the emoluments

attached to which are paid directly from the Consolidated Fund or any other source approved by
the Government (FMSFHUAL A 72 &)

H—F OITEREBI X, KM (The Presidency) . i#E #Fi%< (Civil Service Council), A
Pt (OHCS : Office of the Head of the Civil Service) , AIEHFISHEEH5 7 (Public Sector Reform
Secretariat) , M OSGE T CHERL S N D, 7ed6, AMRITRRERE ., ANFhi, ALEMSEFE R
T, £, ==Y v — (Agency) 1IEUITORY LITET D,

HRETIIET ML LI TAFRELARE SN TWD A, A —F TIFAETT O LAHHERE
IALEAT T 5TV D BN FRHEI Th 5,

KESERT
BEFES
| A
I |
% AHRBPARESER

J'.J':

HiFT : OHCS, Annual Performance Report of the Civil Service, p2, 2021 %
HLlzarYay s MERK

-1 H—F OFTEIX

WIZ, H—F OMGITEIIH TITEE (ACT936 : Local Governance Act2016) (2D & Hi
FFATEIXE XM (Region) TH D, 20184 F TIOM TH - 7223, 2018412727 H IZHN % Al
T D ERBEEOMR, BRENSEM AR L, N2 TORARRPIE SN7=72H, 2022411
ARERTION & 725 T D 10, BMNTHIZER (District) 12571 AL, BIfE2168823 8 5, Al
N BRI U, R B VR SUIH AR (Municipality / Municipal District) . K#P 71 XX

10 https://www.ghanamissionun.org/map-regions-in-ghana/

_5_



@

KABTER (Metropolis / Metropolitan District) & 7285 Z EMN T 5,

The Republic of Ghana

Regional Coordination Council (16 Regions) OHLGS
I

District Assembly

— Metropolis: min. population: 250,000

— Municipality: min. population: 95,000

— (Ordinary) District: min. population: 75,000

HEFABEDO NFIL., #HFEEEY — 1 2 (OHLGS : Office of the Head of the Local

Government Service) N—FIZHH 9,

H—F [E DN E

H—TF OB ERIFEIL, B (Occupational class) & Z 4% /0% L72HkfERE (Occupational
class group) 235, ANFEEDNFE & DIFRMEE2021 (Annual Performance Report of the Civil
Service 2021) '"MZ X2 &, EEABEIITTMAENH 25, —J7. HITAE B OEHRIC X
LHe, MFABBIZIXTEMEN O 5, PRI C T, FELlE (University Degree) % £F
DR AT 2 Y — (Professional category) &Ik HE TREH (Diploma) # L <ILmEEZE
%#5 (HND : Higher National Diploma) % & D#ERL[H %7 = — (Sub-Professional category)
SN D, 1220, R TCOBMEICHT LLSHEMDT Y — L HWH DT U — DR
HLHPTTIHZR, HIZ, WEZ LI ANFREND HEPHNRRY | BT ~DRENDH D
—HHFE (General class) & [Rl AT T L2238 L2 WEAiTkFE (Departmental class) 257
b, FTRRICZINGDOEREXIRT %,

W HAEOITEUFIZ. 1993 EICHIE SN TABEEE 1993 (PNDC ¥4 32 B) ] IS x| EREERBO-OICEE

SR, B, FEh, B, FHMEEIT o TV D, [FIEDOHE 85 (1) EICED HAILTW A L 912, OHCS IFEESA
JFORENFEBAREEL L TEELHDTAEL TN,

6 —



-4 TRAERE, AR, M T AU — RIEREE & TR 0O B LR

TR e 8 AR | S
& | |

Administrative Administrative

©)
©)

0|0

Secretarial
Records
Protocol

Financial / Trade / | Economic
Investment Accounting

O

0|0 [0O|0|0|O

Budget

Cooperatives

Commercial

Industrial Relations
Procurement and Supply Chain

O
O

Engineering / ICT | Engineering

Information Technology / Information Management
Programmer

O|O|0|0[0|O0|0[0|O
O] O] [OCO

O|O

HAT . OHCS fetltDff#ha b Lica P s v MER

A3)

B H—T OGN B OWE5#% (Grade) &HEFNE (Job Description) (%, Hi 5 AKS
B Ol HE (Scheme of Service for Local Government) THUE 4L TV 505, 201043 A [ZHY
Fi 3 MEZ I A BB\ T ATBSCED il S U7 BRIS . K930,000 A D EIFK A B A3 7 A% B I
HREE L7 2 & D, EFEAEE OB SERIKATT B d L9 IS T\ o,

AT DBORSLEHB M

BAITITIE, BUORNE - THEIRE - =%V > 7FHi= (PPBME: Policy Planning, Budgeting,
Monitoring & Evaluation Unit) & PFHINDEENH Y | BORLE, THEIEK, BOGROE=41
Y7 FHoF L TH B, [FERRIL, Planning, budget, program officer & Vo 7o — X Tk AR 2
&L ENENOAIT CRERREIMEZ AT 2 HITRRERE 2 bR I h b,

B Z—BSE R EE LV OBUR A R ET D BRITAE T OPPBMEA TV TR - B
PR 72 BOR I3 S B O BERT S (B 2.1F, MOHD EFK LT HOW T OERITEIRSLERM) 28
FECITVPPBME & iiHE 3%, 7eds, HITHREGRNLEZ1T ) BRICITHMEZRE R E L H BT,
T—V == b B, ERNRBRNDBORIZHT 2E 2 LTV 5,

YA DA B 2 —06 Ul = 1L ¥ —48 & {R4d4 OPPBME Directorid, 2 A & & —i%
TAE TH Y, Bkx RAIT TOEHBEZR T, BUEORZA MZOWTW5, K& $Director
272D T2 D DEARTh HIE L5 % T —F e - ATBEHHERES (GIMPA) o0 —F KFe L
ENKZTHRE L TW5, 7272 LMOH® Hi{T:®PPBME Director( [ < {# 1 CH ARk B <
Hol=Z Enb, R - BINBEO EH 5 THRAA Mgt Z & IFFRETHDH 2
D%, Directorb NIZE D Ny 7 750 0 Ridgka T, %% U7 R EOMMIT RN
NEANTAN

PPBME® DirectorC) [E A B 1L, FEROBRSIRZE % ¥ — 5 > b & T 2IDSFEETOIREE
BLEOHULIIPPBMETZ A, [AIERE XM CBORVI R 25 D Tld/a < | HRNOREx 7RiE &
HEEST HZ L nD, PPBMEICIRET 5 Z &R MMDEFE LIRS X —7 Y MZTDHERW, &
VWO ERDSE LT,



(4) RO NBEHUL
NFBEOFER RS

20211

X5 L&, 20210 BT OB $X17,121 A T,

5 B

6,638 N (39%) 2L7po T D, WHERRBEEITHFEAENT O TILD 2 BEIMERICH 5
PP FOFREEATHHEME LT T —BICB T 58489 NDRKE & . s & FRIE = L

SIHT LI RIFIRED L BV

IDSHEED RIS L 72 D 7 L —

I FE-5DE|

720-395% 12 &

72BN, BTCOFM T N—T DR T—FERE 385N (46%) L72o>TWD, I2ZLIDA
BUTITEFZRFTH A SN WAL ERIFHE TOBELEEN TS,
-5 FlnRl - TR B
Assistant Assistant Assistant Deputy Director Chief P
Director IIB | Director ITA Director I Director ecto Director m

20-29 j% 673 27 7 4 0 0 711
30-39 jk 1,900 675 427 182 0 0 3,184
40-49 5% 1,084 688 447 674 51 0 2,944
50-59 % 476 123 261 444 183 7 1,494
60-65 7% 35 12 22 41 26 20 156

aFr 4,168 1,525 1,164 1,345 260 27 8,489

HiFT :  OHCS, Annual Performance Report of the Civil Service 2021, p33 = & &

no. of staff

4,000
3,000
2,000
1,000

0

HiFT :  OHCS, Annual Performance Report of the Civil Service 2021, p33 % % &
AE i IR D ENE

20-29

30-39

M Assistant Director 1IB

B Deputy Director

[X]-2

Assistant Director IIA

M Director

40-49

age

50-59

WP uE v MERR

60-65

M Assistant Director |
M Chief Director

(2L s s MERR

F720214E DAL T U —TOERAIL393 A (44%) . ¥EHFI LT I U —CTOERH 1499 A

(56%) TH o7,

MFARI,

ke il

Z o

Annual Performance Report of the Civil Service 2021 O Fa2 DO E FMH L T 5,
MNS, KUMOCD O7 —# N EEh TRz
Professional % University Degree f£ 7% . Sub-Professional /& Diploma LT OFRFFFH

LT,

AT Z OFEITIX

13 (2) Fv U 20K



F-6 2021FEOHMAF LT Y — LWEPAG DT Y —OEHANR

& s IR Baf
WP TN ARt | 6P (G| At | GPI [WEGPI] ARt | P9 [ e ] aar
2021 4 106 207 313 276 237 513 11 55 66 393 499 892
34% 66% 54% 46% 17% 83% 44% 56%

tHAT :  OHCS, Annual Performance Report of the Civil Service 2021, p36 & % & 122 L& > MERK

m Professional = Sub-professional

HiFT © OHCS, Annual Performance Report of the Civil Service 2021, p36 %
b elzara s s MER

-3 BT Y — L UERZE T Y — DR

5) ABEOEH

H—FTCORNBEHRIZ, BBEO LI ICRFESTERHIIThbILE bOTIERL, AITA
DARA MZREMNE LT EIZOHCSH L < IZOHLGS A EfR &L /e o TITH, HBETITE
FERRBR 7R E OB LUVIEIR M TS N, W —F TIRERER COEHERE L mE (2o m
LA T4 v b %EME) 12K VERAMTOI TV, BN mE 3T 28 7 M ORk
BN bE-sTEBEN TN D,

2021 IZE T CHA L2 B 13892 AT, 9 B&ctkiE334 N (37%) Th ol

#£-7 2021450 B LB HNER

E i3 R Baf
BYE | Lol | gt | YR | Ao | mar | B | Akt | pat | BEE | kit | A
2021 48 200 113 313 318 195 513 40 26 66 558 334 892
64% 36% 62% 38% 61% 39% 63% 37%

1T ©  OHCS, Annual Performance Report of the Civil Service 2021, p35 & & & 122 Y /v& o MERK,




Bt &%
HiFF ©  OHCS, Annual Performance Report of the Civil Service 2021, p35 %
b Llzar oy MERL

X-4 20214E0 B LcbE AR

BIR D X 9 ICEFAKEERERITE D D LMD EISITE < > Tl d 2 258 IME A2 &
Do FEN TFRDIEELMEDEENEZ TBY . 5% b 0B R AN AEFN S 72
W, PRI L TV L Bbil s,

=N 62% 38%
607% L £ 89% 11%
50-597% 66% 34%
40-497% 61% 39%

30-397% 62% 38%

20-297% 55% 45%

0% 10%  20%  30%  40%  50%  60%  70%  80%  90%  100%
mEMt m&xtt

HiFT ©  OHCS, Annual Performance Report of the Civil Service 2021, Annex2 & UG IRF 0D 18 I #
EbHLlcar s MER

X-5  AEARBIIEL B %k D 5 & b

F7o. EFEABEDOSTHED 5 HLIRIZHIT D 128 T B L 7> T D,

Administrative class

Catering class

Childcare class

Company Inspector class

Environmental Health and Sanitation class

* Foreign Service class

— 10 —

Receptionist class
Records class

Secretarial class

Social Development class
Estate class

Cleaner and Laborer



B.F. AR T EORFRIZFR-SD EBY,

-8 TRAETOMEBOHER

& i VS REE

BPE | KIE | Aar | BIE | KPE | ARt | BPE | kit | Aar | B | &b | A

2019 4 3,932 2,137] 6,069] 5,820 2,967| 8,787 498 424 922] 10,250| 5,528 15,778
65% 35% 66% 34% 54% 46% 65% 35%

2020 4¢ 3,715| 2375] 6,090| 5,938| 3,576] 9,514 717 480 1,197| 10,370 6,431| 16,801
61% 39% 62% 38% 60% 40% 62% 38%

2021 4 4,146 2,740 6,886| 5,793| 3,495| 9,288 544 403 947] 10,483| 6,638 17,121
60% 40% 62% 38% 57% 43% 61% 39%

HiFT :  OHCS, Annual Performance Report of the Civil Service 2021, p31 & % L2z L& > MERL

%
80
60
40
20

0

2019 2020 2021
Bt it

HiFF ©  OHCS, Annual Performance Report of the Civil Service 2021, p31 %
bLizars s MERL

-6 FMEL LMD EHERS

260E M E3ODANRDOBLILFIZIRD T T 7D LD ZheoTHEY, KIEHEREWIEIC,
5 ##& (MOI: Ministry of Information) 63%, @Bt 30k (MoTAC: Ministry of Tourism,
Arts and Culture) D60%. B4 (MOD: Ministry of Defense) & i#E#i4 (MOT: Ministry of
Transport) D56%. 57 2% /L4 (MOCD: Ministry of Communication and Digitalization)
53% & 7o TN D, W LMEHENMRWIEIZ, BEHE#% (MOFA: Ministry of Food and
Agriculture) 22%., [EB4 (MOPA: Ministry of Parliamentary Affairs) 33%, —=Fx/L¥—%
(MOEn: Ministry of Energy) 38%. MOF®39%& 72> TN 5,
a7 = — AL 0 IREEIITIND D Z L 272 5> T REEFEF (The Presidency) & WA
(MINTER: Ministry of the Interior) D ZcPE LR 1339% & 41% & & < 72 < [ EF L 2R (MNS:
Ministry of National Security) D7 — X (X2 WO LML RIIARHATH 5, KHEREROEWE
AR ZIDSHEIEDO M BIEBITI D AN D & 5 — @@ & . oIS 2 BRI S i
TLHON, THEDIRE - GtEFEOm Eo—B 75 L Bbh b,

14 41%%4  (Ministry of Foreign Affairs and Reginal Integration) & [EIZ%2 2 &[4 (Ministry of National Security) D4
BB LRI B A DT — X IIREUG DI D HTRIGIN & T o T D,

— 11 -



Ministry of Food and Agriculture

Ministry of Parliamentary Affairs

Ministry of Energy

Ministry of Finance

The Presidency

Ministry of the Interior

Ministry of Fisheries and Aquaculture Development
Ministry of Roads and Highways

Ministry of Railways Development

Ministry of Chieftaincy and Religious Affairs

Ministry of Health

Office of the Attorney General and Ministry of Justice
Office of the Head of the Civil Service

Ministry of Environment, Science, Technology and Innovation
Ministry of Sanitation and Water Resources

Public Sector Reform Secretariat

Ministry of Education

Ministry of Gender, Children and Social Protection
Ministry of Works and Housing

Ministry of Youth and Sports

Ministry of Lands and Natural Resources

Ministry of Trade and Industry

Ministry of Employment and Labour Relations
Ministry of Local Government, Decentralization and Rural Development
Ministry of Communication and Digitalization
Ministry of Transport

Ministry of Defence

Ministry of Tourism, Arts and Culture

Ministry of Information

Q
X

10% 20% 30% 40% 50% 60% 70% 80% 90%

=
o
=]
X

Emale ®female

HHT :  OHCS, Annual Performance Report of the Civil Service 2021, Annex2 } TN OHCS 76 OfF#H % & &

(2P MMER

X-7 B EHNROE g

6) Fx VT RREHM

Xy VT8 T, HEMPT I = HEHR DT I — ) TRELS B S, HHT I —
EHERFI ST Y —1k, AE TV O EFAKEEORETHRAE (HIFRER) (28 L TAA
THx% V7L, R (IR SOIIFERER) 28 CTHRASND /Xy U TICRS S

BB LG0T,

BTG 7 Y — ORI TBAES P T, FRITITEBF5721F T2 <. AlIDirectord I
1T HIE L (Master Degree) DL E7e EOEAENROL, —F, WHMFE LT I U —ORGSE
FRITI~6BLFE THRFEIC L 0 B2V | ZDOARITEBEFELROHLPEM L 72D,

772, BUTOHMZE A 7 3V — OSEREOFEMBIELTZ & | RITIUTABISFERETEHI LT
DirectoriZBIZE L TLE D ZLIZRY, TOBRDOF ¥ U TTRERNEEL <5720, SEPEN LT

XPSICEREEET D L L BIC,

FAE e EOEMFO RIE LMTHOh TS,
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-9 LT IV —OREEFERG & AR

No. Administrative Class Financial Class Eng. Class, Env. Class T AT
Master Degree, 12~15% 4
1 | Director Director Director Chief Chief LIk (Senior Management

Level T64LLE)
Master Degree, 9 LA 1

2 | Deputy Director Principal | Chief/ Deputy | Principal | Principal (Senior Management
Level T4 4L 1)
3 | Assistant Director I | Senior Principal Senior Senior Bachelor Degree, 6 421 |
4 Assistant Director Manager | Senior Officer Engineer / Manager/ Bachelor Degree, 3 424 F
ITA Analyst
5 | Assistant Director [IB | Assistant | Accountant Assistant | Assistant Bachelor’s degree

* AT B NFRER D D0, TNESR—AEATCHAL—LVERTDZEnHY | T
LRFABBEHNEITICL OV ER D ERH D,

HHT :  OHCS, Annual Performance Report of the Civil Service 2021, p46-54 X Nt 7 U > 7 CH1-1EH %
HElzaryas s MERK

#-10 HEHMZFE DT 2V — O Fihk & AR EEO 5]

No. Administrative Class (f3i]) SR B
1 | Chief Executive Officer Diploma, Senior Officer & LT 13 L) F
2 | Assistant Chief Executive Officer Diploma, Senior Officer & L C 8 4ELL |k
3 | Principal Executive Officer Diploma, Senior Officer & L T 4 L) E
4 | Senior Executive Officer Diploma, High Officer & L T 4 4ELL E
5 | High Executive Officer Diploma, Executive Officer & L T4 4ELL |-
6 | Executive Officer Diploma

AT :  OHCS, Annual Performance Report of the Civil Service 2021, p46-54 KO\t 7 VU > 7 CH =15 # &
HElcara sy MER

BETHERIVELRE, E5 72— R E 2 R AR T 2HER S 503, H—FT
HHEFRM AT TV — BB DT Y —(ZHA[A (conversion) T2 HIENH 5, HIZ, #AMIZ
ML T S —HOMEOLEE, HHLT I —HOMBEOLEE L AT, »HMEND
L OFRFE~DIRM], &V DT PG & BfG LCE DR E 2o TV D, 2021412
OHCSIZxf L CI39E DO HFEN & D 30N AR I TN D, EHM DT T =0 oEM 73
U —~OIRAFFE S 66 SN, ARBENTZb DI ehoT, BUE, BEEEOERH
IF—RE RSN TS,

F-11 20215 DR O HFE & AR

No. Category HEh% KR
1 | Professional to Professional 49 6
2 | Sub-professional to Professional 66 0
3 | Sub-professional to Sub-professional 24 24

HiFT :  OHCS, Annual Performance Report of the Civil Service 2021, p46 % % L (2= L& > MERL

7ok, BRI S N DILHEM A 7 3 U — TIEEE DMK ) Assistant Director ITA & TIB Dk
Be6sThoTom, YR I 7 =Y — TldExecutive Officer 1 A, Higher Executive Officer 8 A .
Principal Executive Officer 14 A\ "5 & S5k 23 FLES ) i W B D #s 3 2 A L H 4L 5,

15 Annal Performance Report of the civil service ® p46-47 T, BnE2NEFRINT=DIF 30 AR INTW D8, %l
EINTELOERLADED L 29 AERVHDESTND,
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0

N2 1)

NFHRENE LT, HA (Secondment), ¥2#f) (Transfer of Service) . BLiE#A#: (Posting) 73
%, BITHIRC. AT Lo AREEM (MFBUFETy) TYa 7 v —7—3 3 UHAFEBHIC
TONTVWLORRHENTH D, ZHO3FEHO NFRENTWTH BRFEOZ F I DR,
FRFED AT X, oz ~7zdkm & 72 5,

F2-12 NFEBHOREE &R

FkE NS L 2021 4ED FEfE
1| Hi TR PR B AL O SRS — BRI 2 b O C, HIMIX 2 4F+HIER 1 4F (%

(Secondment) K 3E) o TWbD, ARIEENENREEZITOBE L LZWES
REICHAWSEN S,
2021 T 28 FDHFENH Y . 171 (O BN 71 PARINTND,

2 | HAEE D AHIRERE 2> & th BT, 35 L < IXZ 0fi T, — WA 72 BB ©7p < KA
(Transfer of HEhL 70D, ZLBPHBABEN S HREIT~OBREHFE T, GHS o
Service) HIRBEN S DL DO TH B,
2021 4E1T 26 D HIFE (9 HclED 46.2%) 2RV . 11 ERZHINT-, AT
SINTZHDOITHFREATHNCREN RN TH D,
3 | Bl s PEAED N % 50y LR R/ T7 4+ —~ A E T 2120, HHBTFND

(Posting) il DE T ~ELEE S S5, EER AFHEE, 1 204 (Minister) T 4 Ff#]
# L <IX/T (Department) TS5EMBDH L LNROLINLD, F- 6 FLL L
CAITICE O T — 8k (General Class) D2k B33 FH) CHEE R BLE LR HL O
KG LD,

2021 421 Professional ¢ 135 A, Sub-professional Tl 62 4 A EdiE s L7,

HiFT :  OHCS, Annual Performance Report of the Civil Service 2021, p46-54 % & &2z > % > MERK

®)

IEXD ., SRIDSEEN _EMOAZICHEBRT H2MEITEN LT KHGE, IR D
WEIX, BMFEA T TV — T & QIR O FIE & 72 2, —RERFE OB 1345
BEFen—7—val LRROHRET L0, BT ZRET 2 0BITRWVDN, EifikfE ]
—DARITIZEEDL D, FEDEITEZF—F v NeTDMERD D, 1272, WIFARMIZEL
TOROEHIE I FERE T, BWFESEERN D72 LT, EEICFR UEHBFHICL D
FAREMERRE SN TN D, TOTZDRITIEFIC A TE 72 & LT HDirectorlZ 72 5 E TIZIE
ISERREN VIR L 72 %, HIZDirector £ ClIAME ATl 72 XA TE 573, Chief Director
272 DITITBARI R ER G- TH Y | FAMRET TIHRERET 2 Z LIXTE 2RV,

NI B RCIRIL
FRENHMNH, BER., than, BUERIEBROZELIZKETE D L9, AMBERKIZOWT,
NEEBE ORI & F R G E#E (The Training and Development Policy of the Civil Service) TiL, 4T

DETOREIZ, AXLOEBLEDON EOT-DIZ40M O MBI ZHE L TS, £+
DT DIZKIATTRERAME 7 1 7T LIIIRDAFEFETH 5,

~— 14 -



F#-13 WHE v 7 F AOFEE

WEZ v 75 4 OFEE NE

W DA X —LIZONTD M b—=7 | FiET % Class DIF %% (Grade) Z & DEH - WHE,

(Scheme of Service Training) LU B AT T D T DI B T A X LA A F 55
BER—2D N L—=7 HMSEICET LS FL—=7

(Competency-Based Training)
T hL—=2 7 REPLFMHERS T, MBS £ L ~ULE TOFRIF KDY

(Academic Training) HMPRERERSGT 200N L —=7
V—rvay7, I —, ES DT —r v a vy EIF— AT LUAR
N7 7 L ASDEN E~DZAN

(Workshops, Seminars and Conferences)

HiFT :  OHCS, Annual Performance Report of the Civil Service 2021, p36-38 = & & 2= > ¥4 > MERK

20214R12138,546 NOFREN N6 D7 1 7 A&EFIH L TW5D, 20208121XCOVID-190
T — 7 v a v Tl EOSINN14.4%0800 L7223, 202051 X A14EEE59.6% 1 & 72> Ty
% Scheme of Service Training?® Ff &R R D2 5HE DRIGITER-14D L BV,

#-14  Scheme of Service Training D Ffi#kRd & S hE OHIA

Scheme of Service Training ¢ = fiif4 HE
CSTC (Civil Service Training Center) 55%
In-Service training program 22%
GSS (Government Secretarial School) 12%
ITS (Institute of Technical Supervision) 7%
GIMPA (Ghana Institute of Management and Public Administration) 4%

HFT :  OHCS, Annual Performance Report of the Civil Service 2021, p38-39 # & & (2= > VL% > MERK

BB ML L~ F T PR R MR 2 G4 2 G35 72 O FLHIE 72 F HE
(Academic Training) 24EH S TIHR Y . 20219121F267 ADTRE NG )T 0 6 RPHE ZFIH L
T2 TAUT20205E D125 A, 2019ED IS ANIZEERTHI L T\ 5, E40EE L TiE, AN
FUR, R, R alamsr—vary AR, TrAT VA RFETH D,

5.6%
Gender I 4.1%
Business NN 10.1%
Public Relations / Communication / Diplomacy maaeessssssssssss——— 11.2%
Agricultural Science IEEEEEEE———————— 3.6%

Management

Governance and Administration IR 21.7%
Policy messssssms 56%
Legal mmm——— 4.1%
Infrastructure and Engineering mmmm—— 4.5%
Accounting, Finance, and Economics IEEEEEEEEEEEESSS————— 12.3%
Monitoring, Evaluation, and Planning mmmm 2.6%
Information Technology m— 5.2%

Procurement s 4.1%

0.0% 5.0% 10.0% 15.0% 20.0% 25.0%

HFT :  OHCS, Annual Performance Report of the Civil Service 2021, p40 % & & 122 /v o MERK

X]-8  FIAHE D53 B
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9) Y=o HF—REE

H—=TIZBIT DY = v F—EZ2ORPUT DN T, 20224ETH 13RICAR S iRk~

—Z . (WEF : World Economic Forum) 55 4ok 745%52022 (Gender Gap Index 2022)
TiE, 14602 108( 1 Tdo 5, IDSHFHEN TN S 4T D21 7 [E & el LT b LD MM AN
W EIFE AR,

F2-15  IDSEHEESE[E O thTOWEF DO ARUE 2ok& 2285502022 D NENT s

No. ESPA JIEAL No. [E4 JIEAE
1| 740y 19 12 HRDT 98
2| TAR 53 13 HHE 102
3| /RFE—1L 56 14 Sy rv— 106
4| r=7 57 15 H—F 108
5| =AY KL 59 16 2T h 110
6| EranL 70 17 RIOXAH 114
RRA A 71 18 H A 116
8| X hJF A 83 19 ENT 4T 117
9| FILFX 86 20 T—K 126
10| 4> KxTT 92 21 IR AR 145
11| 25— 96 22 JARFAHS -

H AT : WEF, Global Gender Gap Report 2022 % &, & (22 > Y12 > MERK

=BT DR LOSIGITIERNEETH D08, FERITITE T & B TR AR E <
B2 5130, B TOLERFECHE RO ELLHNWFIIR > TV D,

T —FIF20014EI2 Y = & — [ & AR O 2ot EE (MOWAC : Ministry of Women and
Children’s Affairs) ZR%iE L7, € OK2013FITHERIRE & EAEOBLR B EE Y IA L THRBEZ R &
., ALY X — - W - S R#A (MOGCSP : Ministry of Gender, Children and Social
Protection) ~& 4 L72, MOGCSPIZZE FIZiZY = % —JT (DOG : Department of Gender) 73%
D, Vel A= PELLEEOT U NRT =X MBI DBORS T 17 T AOFEfiE o TN D,
72 BDOGIFHI T BUFIZX L CHHEREZ © D, ¥V = A —R DL 2 A &1 7 X —DBURCRHE
TRTTAEVAEND LD AET L=V 2 Y —IlE Y = ¥ —F A7 H (GDO : Gender
Desk Officer) 23L& STV 5D,

=7 TliE, BEREREICET 2RZEOFIG D RIRA0%ZERK L, BLOPESEE BETT 7 7
—~7 47 - T aiE (AAME - Affirmative Action Law) OFREIZHE Y FHA TV 5D, 2016412
—EEROREFERPNEOEKRE 2T, BRI SNTEB ARSI o 7o, 20214ED K
ARG T, NI TORE L ARROT-OICHEREZHRET 2L HOBEHE LDV, aIa=F—v
22 &7 KR —HRIRIZ DWW CIE R S BT g B S, W CREIRE Sz hy, R
TERR L TV,

AAIEIRRIRILToH Y | BIEREICEIT 2 OIS %2 D72 < L H40%I2T 5 72D D BRI 7
RITETZRVYT, OHCSIZ KAUTAB B ZBM T D E0AMEE, £l PO DKL VST
Sl T, FIREORERE 2 b o T B LB HAET 25 EI1TIE, LM 2 mnIZiEEk 4 5

16 https://www.weforum.org/reports/global-gender-gap-report-2022/
17 https://allafrica.com/stories/202201190182.html
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EWV o FIETEENMEB SN AHMIIEH LD L Th 5.

72 BE, A—T BB 5 ZEOREIXI4.5%TH Y, H—F OHMFITEIZBT D Lotko
RFEIVLS%ANE T, H—TF DILER, H7BIEER OZE OMO NS — X581 5 o
FiL, EHEPHELE T 5 ARIEHED30%T 7 U EASOFEMETH D 40%IZE L THRY, 7k,
EPLE— IR A K BV =T M7 7V NRETE, T =T 4T T Ak
WLT, ZHERBOEEEZNTN32.8%, 32%., 31%., 30%~E5[& EiIFTnD 1,

1-4  HHOEDOERBIENR & BEHIE
1-4-1 BAEDIEBEIR

H—=FEVTHT « 77U HE-OREEFZOETTIVEE OIS &V, KI90FTIC 2R
DIFFED To OIZFRDE D B ML L 728 RSl Lo ash 2 Koo, =Tt 2®%PAEO
BRI S <. CEBBHRIIALFTH D, 20174EICIE A —FIRNL60JE4E & [FIRFIC B AR & O[E A1
NEOOJEE A M R T2, ETC201THII A — T COEFEFMIMNG /I BKFERRLR40JEFETH o T2,

TS E O ERBIBIFE W 1 T EHIHEN, JICAS T —FIZx LT, B¥E, BEA 7T, Rk #HE.
T, RMBROSBFICKEEL L TRBY, ZOFRTHEE, BEA 7T, RIED3ONEMA
FE Lo TND,

TME O E22RNEFIL, 20206 OF BN E O3t —FEREIC L5 & BEE &R )L LT
28.53(FM AL S TR Y . FOWNFIL, RFLSBHFEEEIZS.00 M, AM B REEFEFE (4044)
(223508, & Rk EE/\ SRRSEFE (E3/5) 1219.56(EM ., 85 kT ~ A4S WBHE G
HIERED) (Z1.09(EH . HOMR « N OL2REEE (51F) (Z0.53(@M O 21 TH 5, £ DT,
MfEix7e <, Bt LT, I B 2HWEREER Y027 b (21.01~26.01) L7325
TWD, £-160D K 512, BEE W ORBIIFEL IR L TR | Bt )b HEF7 I R
DB L TV D,

18 hittps:/allafrica.com/stories/202201190182.html
1 S ERW ) Rmo TBFBE%EY) (ODA) [ERI7— 24 2021
(https://www.mofa.go.jp/mofaj/gaiko/oda/files/100384974.pdf) p215 [6]7 —F 2 —5 B EFER - TLHER FRER+
ALY
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F-16  FRSELEFER - TERER i EA

R M e EHE & ikt /1
2018 -7 L | 1414EH 131 - BrPREZE BT
< NMERGEEEE (EE 1/3) (1.04) Wt r 7 E T r Y
-Aﬁﬁm%iﬁﬁ(ﬁﬁyw(wm 7 b [18.04~21.04]
-Aﬁﬁﬁﬁiﬁﬁ(ﬁﬁyw(mn - JE G MERE BRRE D
< B RERE NS ﬁ&@ﬁﬁ(lﬁuﬁ(um Wb re Yk
-7/%/74M&0/ PN IT D REAR [19.03~23.03]

B~oxt)GakmE (WEP##E) (5.50)
-@ﬁﬁA%%ﬁ (3.00)
- BHOR - NHOZeREEE (74 0.67)

2019 L | 7L 2mwﬁ 13 1 N R
BT FRFREROFAEZBECZER S T M EFHE | =7 0 SRR YGE
-AM%%%%?%@IMﬁ%(Z%) [20.03~24.03]

B RELE )\ SRR E R (EE 2/5) (16.42)
-a@ﬁ AW D2z R (74 (0.60)

2020 £ 2L 2M3F 12 14 - WA B ERHWEE
- R BAZEENE (5.00) EBE 7Yy h

-Aﬁﬁm A (4 14) (2.35) [21.01~26.01]
- BB R ERE I\ SRR dEEE (EE 3/5) (19.56)

. *&Tvxﬁﬂﬁﬁﬁﬁ(#ﬁ&;>0w)
- HOMR - AMOZRRERE (514 (0.53)
HAT . SSAEEW RO TERFEI S (ODA) [E5BI]T— 4 4 2021] 20, [F 2020, [7] 2019 D[6]

H—TF 135 FBEFEELR] - RRERIFREEM) 2 b Lilca Yz MERK

1-4-2 HHEDBFHE

20215 H 1 HRF RO EE « REWT NS ET BARA~OFAFAERENT242,444 N2 2D BT 7
U BB DR AERNT2,005 N TERIRD08% & /o> TN D, BPAERBIERDIS1%E EHDHT VT
D DEFAITHBS D LD TH 20,

ERFASIICOVID-19DREIZ LV | 201942 E— 7 12D LT D0, 77U A0 5E D%
ERNEDDEEGICRKE BT, 2. T 7 U0 NEFHEOHHEBIEIE2TIX., F920%H]
BTZUT MBULT, H—F 1T BFE%RIE TI~6MLTH Y, BT TH D,

20 FRFBRFEIEE) (ODA) [ERIF —# 4 2021 (https://www.mofa.go.jp/mofaj/gaiko/oda/files/100384974.pdf) p215 [6]4
—J, [FF—%% 2020 (https://www.mofa.go.jp/mofaj/gaiko/oda/files/100271618.pdf) @ p215, [F5 — % 4E 2019
(https://www.mofa.go.jp/mofaj/gaiko/oda/files/100153307.pdf) @ p215 % & & ITHERK
2 JASSO. A 3 FEEAME N FAETERRR LR ARG R, 2022 4F
2 JASSO. 77 U J OREFAER R T HHIE - SREICBT 2 ERR LA SR, 2019 4R

— 18 —




#-17 BAROT 7V WBFAEOMEEET 7V BEFECED DEE

2013 4= 2014 4E 2015 £E 2016 4F 2017 4F
1| =7 b 19%| =7 b 21%| =7 b 19%| =7 k 18%| =7 b 16%
2| r=7 8% | r=7r % | 7=7 10%| 7 =7 11%| 7=7 9%
3| FAv=0T T%| FAT=VT 6% | BEx AV 6%| ATV T 7%| FAT=VT 8%
4| oK 6% | &R H I 6%| TATV=VT | 6% XV =T 6% | H—F 6%
5| BxHL 6%| VA H 6%| XY =7 5% | H—F 6%| TR H I 5%
6| H—> 5%| H—F 5%| =F AT 5%| =F AT 6%| Z ¥ =T 5%
7| Fa=TT 5%| Fa=U7 A% | v F 5%| B 4%| Fuva 4%
8| =F AT 4% | T AN—r 4% | H—F 5%| B E—2 | 4%| =FAET 4%
9| ZoH=7 4% | =F AT 4% | F2=UT 3%| M7 7V 4% | T 7V H 4%
10| Fmva 4% | Z =7 4%| Fa v = 3%| vV H 3%| B E—Y | 4%

AT JASSO, 7 7 U I O FAL T AHIE - S8EICB 3 5 EERAafsE, pl2. 2019 4

BNEBIFIZL D, A—F 05 ORFELEGTINE NI T DBEFAEFEIL, FIT5>OMBIC
FVEEBESNTND, £D 9 BLIDSHHE L [FER, TTBIEZXIRE Lo b Dk, SCHRH A EE M
NBEEERIEE . BARBUE D D E BB~ DL 4 %38 U7 33524 HE . JICAORMIMERE L T 7V
HDOEZD=DDFEENMERA =TT 47 (ABEA =TT 47) Bbb,

— 19 —



F2-18 TN E DO BE F E

e FEA WERE
SCEENEE ESE=ZANESPN ~cieativl}i e SCEHEFFE DB L TV A AMNE X9 2 5852 B, BITR 34 423K 100 4221 B <
HifE & DAL AR, [EEE AT REREHER & RFEHEE R H 5,
AL FENEE OEBE AR EZXK D HEORKEREZEZRET D & L bz, 5B EO A
MEKICET S,
A AR 2 | AE AR R fifl 2 DHNENF IR B O DR A2 3483 5 & & IHMEAMZEE & OWF5ER; 715
(JSPS) %% 38 U7~ B RO Ze OHEE R NEB L OERZ X 5,
i S LS U AT BNk D KRR TIOT - T 7V AREEOENTIEE D HARDOKRFZIZE W TREFEORERIC L BT 7L
HIZE > THLEOA L2 G TE D LHICKET S, MREOZIFITEAKMEDH L &
HAR L MGEOFMRZREROBEEZ BN E T 5,
AN e B A /R T L [F R Pe s 4 il 1987 FICAIRE, HABUFOIMAIZ X0 iER Iiv, BAR L HREITILFE CEMI 5K
(JJ/WBGSP : Joint Japan/World Bank Graduate | “#Fed 4> v 77 A, SPGIIEREICNEE 3 5 BA% % EEO MR KOV A AN T, BIZEEEH
Scholarship Program) 2* DHOELERET 50 05RRET v 7T A, Bk, BARL EOBIRBIES B OB R
FRICB W TS 28 EEO PR ERRO A 2 125k LT 5, 24 FE T 5,000 AL
ARG 28 RALLEDN B ARB D GHITS N TV 5, BiZE EEOE Rl 7254,
MEA HEAR BB - A AR ZE T 1 7T A WCO TN 5 BiFsidk EEZxrgis, BBE ORI M L4 BRI B, i iE
(The Japan-WCO Human Resource WZRE T 2508 C 1 FOBLERRICBWTESEES LRI T 5, ZARFIIBORMZER
Development Program) 23 FRERT R OF ILFPER T, 2000 FITB4A S 4, 2022 4% T BT 57 » [E 221 A
23, FNRYMPEIC B9 5 0B T 50 4 [H 114 AD3EfE LTz,
JICA EHIHE R FAFEIE LE D JICA FHED T T 2 & — 3 — oM F[EHBUT BISRIEBI OB T 78 F A % 1
FELLESZ T AL A O 72 ek - Bl 2815 S 2 80k ) R,
T 7V ADOEEDTZDDEENMERA = | 20134F 6 ADF 5EIT 7 U A% (TICADV) TEFHREOAE—F TRHINT,
7747 (ABEA =TT 47) S5MT 1,000 AD7 7 U A OEFITK L, BARDORFRLRFBETOHEEBIIMA, HAE
(African Business Education Initiative for H(ETOA =0Ty 7O ERMIT D0, 2014 FLVZ ARG L, 5% bk
Youth) 26 HEMPRAIN TN D,
[EIBRAS it H 4 HAWZGE 7 zo—3 v WM T 5 AR Z RIS 572912, HARIZOWTHIE T 253 - WF5eHE - W Lin
BEL R LI, BRTOWNE - AETREI 217 O S 2RM49 2, BREY: - &% - L%y
Pyt sst, HRIRE 14 WA E T,

23
24
25
26

https://www.mext.go.jp/a_menu/koutou/ryugaku/06032818.htm
https://www.worldbank.org/en/programs/scholarships

https://www.jica.go.jp/english/countries/africa/internship.html

http://www.wcoomd.org/en/topics/capacity-building/activities-and-programmes/people-development/learning/development-programmes/scholarship-programme.aspx?p=1




1-4-3 HHMIZH T HEEBERIEE

H—=FIZBNWTEPESNE T LEEFPAEORIZERSIT, AARRMEENFET L, T—F HAEY
£4> (GAJU : Ghana Alumni of Japanese Universities) 2’ & JICAWHER L B FAEDRIBETH L H—
FIICAJREMHE B %82 (JAAGHA: JICA Alumni Association of Ghana) T %,

#-19 GAJUDOH S

A 1999 £ 11 H

E7o058) | BEEIS, EEEARERRROIER ), AAGE A O, AASYBEI T FEDOR /)
2SEH 95 4 (2019 4F 11 HKi)

Z?DlEH> | Facebook ZiEH L 724550 % 3

ZDIED, FIBSIEH TIERWN T —F CHAGBEEZH A D EET-DLOMEE LT, T—FHAK
B GIES (GAJLT : Ghana Association of Japanese Language Teachers) 23% 0 . HAGEDO g K= %
Bt % 72 EDIEB 21T > TV D,

1-4-4 REIOHA - ZFRIKR

H—F1E, OFEF2RMEEECA M EEEI EOVRERERPEN L, @7 T - ZXFEE D
ZRAEHDLET 7Y BIZBWTHEGEE THLZ L, OBUEICLZETHDHZ &, ITLY AR
EORLAE B A — I — 2 LT BREENE LT D,

H—=FIZBT B AREEOAENTA4 7 FT (20194F) BT, fHF BIRFEDEHA  3 70T 2 =2
L — MEBHGE O A 8 7L — 7 AR KR EIEE OEA R, RMARIEO T A X v 7 A
E20fIZ EMEH LTV D, AARESIREREME (JETRO: Japan External Trade Organization) &7E7
ZUAEFHHE LTIIINFTH L7257 7 7 HHFT 2202053 BT L. BARIEOHE H S
ZH(ELTWD, 7220214 K 0 Em@Emsk st (UUF, SW@Ee) 27— EICBWTH
ARAZEN] & 72 5 BEFLNL 241 T % Toyota Tsusho Manufacturing Ghana Co. Limited (TTMG) % &%
ST, M HBERASHOY Yy T T N T v IS Ty T R OB TEFB LT, F
7z, A TIEA XSRSt O/VIE T2 4 7 8] &, 20224 L Y SKD (Semi Knock Down) P&
LT3,

—ﬁ\$E~®ﬁ0ﬁﬁkbf\m$ﬁ<ﬁ$ﬁbﬂ1wéﬁ~+ié:w%0%\HK%#
RS, FERES, EFRRE, BARBELSR S, REAHFE TS F SRR FFEN Eli S
NTHEY, BAROERMAN 252, BBIRGERO—B) &> TnD,

27 https://www.studyinjapan.go.jp/en/network/list/africa/pdf/19701.pdf

28 FERE Biz : https://www.sankeibiz.jp/macro/news/190823/mcal908231828008-n1.htm
AB-NET (https://ab-network.jp/category/%E5%9B%BD%E5%88%A5/republic-of-ghana) & % — 7 CIEEH D H K4
KL THEHE N TWDOIFKRD 24 11, AL, ZJHrE, Wk, gHELEF, 8Ll EREF. v~ %
B, JIIPE 7 — X BSEE. ZIREERIR (MODEC), 7 AR ¥, WX, B a—x=T YV nv¥, 62 7
n—=Y— Ay YOI R <V RIAT 47 A EREIE 2T =Y G3v U T
UL TR YT =X BT V=T Y T AR,

2 JETRO #— 7 HiEFT : https://www.jetro.go.jp/jetro/overseas/gh_accra/

30 L SRR ENaS A hitps://www.toyota-tsusho.com/press/detail/210630_004853.html

~921 -



1-5 bk F—DEMERA
H—F O FERIEL, BB B8 Z B2 (OECD/DAC: Organisation for

Economic Co-operation and Development's Development Assistance Committee) > [HHfiAH~<— AT, /L
PDIKET202.17E Tk RV (35%) . 26223 KA 7 T93.091E 7K R/b (16%) . 3ALITHET61.69H 7
KRV (11%) . HAITALTA8.09E 5k Kb (8.4%) . SALIEHN T #4337TH K R (7.6%) &7¢
ST D, KED 20145 FEE 2 5O CSHRE NI & 7p > TEURIMZ 2 4R L TV D, AARIZ2017
FICALE 72D | 20184FICIXT0.13F J7 K RV 2L L3ALE 72 5 7223, 20194FI3HTAE £ 1 26.76 11 75
K B DMIZ IR LT,

#20 FERF—OXH —F R FERE

_ 1L 2 fir 34:i ) 4 {ir *Sﬁ ILHEA | AR
2013 ﬁoz ;{;64 539?7#357‘ 4 .gf_ 7 677;3/x 65.77 | 766.00
2014 ?Z32 f342 ;;?7&‘ 771;4/1 Z7.§47_ 7 4125 | 618.13
2015 4 ?;99 323 ;1_777 5;;:1/ 571_?0/‘1 2522 | 642,61
2016 - j;m 87239/;< 335 ;/;)g:_ﬁ 4?6;2& 3342 | 63671
2017 7 j§28 ?34 5@32/ 551.750 ‘ iis 51.20 | 618.36
2018 7 i 67 72?2/ 750.7;;3 ?9.?1& 574.?1/‘7\ 70.13 1655.54
2019 7 ?317 9239»/ ?39 458.759 fgf 48.09 ] 57239

HET . SNBEERTH RO TEFEZED (ODA) ERIT —Z4 2021, [ 2020, [ 2019 @ [6]
H—F [F£-3 FERF—ORH—FTRFEWNERE 2bLicardry s MERK

WIZH —F DWINEFFF IOV TERRD, 7T AV DR TEFEE L ZTF AT
HAXYATIET 7V B ANFAFELLL H—F 00 bEFE1LA00A L ERFEFLTEY M
TV AEERLS T 7V HEED S BT 74 LTS3

H—F TIIRA 72 FF—IT & D“ﬁ%iéfu&“?mﬁ%ﬁ@éhﬂ\é IDSH¥ L [AIER, 1T
HEOBRZ RN E L, MREZABEICRE LIS 2e 7 n 7T AT, SEERE
] (KOICA : Korea International CooperatlonAgency) DHTohD, o, HEBIFOREFHHE
I3, 202352 A RE R CCOVID-19ICKf o B m am FBER O 7201k E > T D,

ZDIEN, ABERETTRIRMEZ F—b EOIA BEFRETFELFZET L HLDE LT
X, A=A NZ U TBONREYS AT U XBNEYe, TAT T4 b, REBN (F-U=
VUL 7R EOEHM K —. B DWITHRERITOT 7 U ABRERITOZEM K —IC
LDIREET 0 ST ARG D,

31 JASSO. 77V A OREFAEE SRS D E - SRR 2 EERIESE, p20, 2019 4
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#-21 M N F—0RFETa 775 (EARRF)

“HEHE R KRR e T e T N

N —4 FEEF (% - SR A) | 712 5 24 | Chevening Scholarship

BE - | KET 1 FEROBELRGOR e T 0 7 F 4,

BT | BUA, BORNLR. [EERBICR, BAZEEDE), ik, @@l 178, B, @E. AT 47, ¥
¥—F U AL, VX —BOR, BREES, KRAER), RRFERG R E

K AHFCCHEER 160 HE S 2,000 ALLE
Bt 4 H—FIZ o0 TIE 50 4 nit

BSES TR ANBEACRBAOT RS EZ F -8B T2 F R IR AR

GRS | - AN E ) O b HHIAIT S WA AT 5
AR EMMEEH A TV

i ELREIIETILFEOR

Hi P https://www.chevening.org/scholarships/globally/
https://www.chevening.org/scholarship/ghana/

R —4 REBUF O - 3B E) | 702 5 24 | Commonwealth Scholarship

BRE - I | SLEORFD L TEE T 282 HlE T, BEPERIEHE O EL R LET D,
DFID (UK Department for International Development; e [E [E BB %44 ) OE&HE %%
T CTHRE CTEMAZRME AN Z I RIT, Fi iTREZRBATE I LR MR & A XN 250 2 &
ZHET S,

HAEY | BARICEEES S 0%

K Bt A 4) ROt (34)  BEBIIBRE S Ty,

BIE KB (BEOBFRSE TRRA LR ) — ¥ — ki)

G | - T — TR
- IELTS 6.0 VL F

e © 2E Y 2 VANRE 53 5 EICR D5 A
VDL EORZEOSE . FHE3 AETHEEFY S SR

H P https://cscuk.fcdo.gov.uk/scholarships/commonwealth-shared-scholarships-2022/

K r—4% 47 >4 (Nuffic) | 7u 25 24 | Orange Knowledge Program (OKP)

BRE - B | ORI TOURMRERICEMR T2 2 L2 AL LTWD, FrEdE (37 » [H)
DHREMZE L X =5y e LTWnD, Eifla—2 2 #Bf~12 2»H) LELHRRET
775 (1200A~2470H) O2ERH D,

SENT | Ak B0 2R (FNS : Food and nutrition security) . f23EEPE D 72 O K EIRE
PARIZ, EZEFNRM & R OBRBICEREZE TTWD,
FZ, MEE AR BT 2R & HEF] (Sexual and reproductive health and rights) . 724 &
D XF (Security and the Rule of Law) %7 —~ 275 NIEEIN S,

= AP EROPTEREZR L

PIE S KR (U708 BPANIBEE & XEE) | EEIIMECO AR K, Rift 7 2 —.
ZES. NGO IZ¥% T 2#

EAREE | - WEEUTT T v AGEEE
- ERIE S SCE (Country Focus Document) D E T U 7 OV IUNI B

e - MBEE 37 HEICRELTND
CELT a7 T AERMEL V0D DT 197 KT, RERGZIRHE DR

H P https://www.studyinnl.org/finances/orange-knowledge-programme#selection-procedure
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https://www.studyinnl.org/finances/orange-knowledge-programme#selection-procedure

K F—4 47 % (Nuffic) | 7125 14 | Holland Scholarship Program (HSP)
RS - MEEE | BRINRRAEIR (EEA © European Economic Area) D24 T, 47 o Z T L I
B+ 2 G L2 WEERRY R ZZED T O DIEE4e,
FENY | BTkl
SN EBIDOPEFHFFIC 72 L, 2020 FITIFFE2— B A 55 2,200 NDOREEAEZZ T AT,
BSES — %
EHEM | - EEASNOA
CRARFOEMICAE S Z &
< T U OEERBN O LA G TRV &
i - BRI T < BRI BIMR 2R S HEETEITE5,000 FAV T Y D BE G,
Hi P https://www.studyinnl.org/finances/holland-scholarship
K —4 F—A 5 ) TEINF OMERSE) | 7125 44 | Australia Awards Africa Scholarship
BE W= | A=A TV TRT—F2E&LT7 7V 0 11 s EOTRERNRICLEEEET 0 S
T by A=A TV TENORFPZARFELRD.
AR | BEAPENEN B, RARETRE R, ALBORIZE A
SN 77V 11 »ETI162 A (2019 4F)
BIE NHE, TEA L T RIS
G | &L IELTS6.0 LA I
G T4 (2023 42) A$94.53,H (A$34,500 /4)
WIED 7= O—REEMT, FHEZ R L TR WA O —REIRE O 72 OML2E 5 0 &
D,
EEHE - BEREToOEE, ABEOER, FROMFEERDD
- OO O—RplRE, RENZFHEEZ R L TEGEIT—RwE DO 72D Ohicd 033
fashd
© BHEED 50% N LM D KO HENR L HND
- ERWER, DBRERREDN DD
H A https://www.dfat.gov.au/geo/africa-middle-east/development-assistance-in-sub-saharan-
africa/australia-awards-sub-saharan-africa
http://www.australiaawardsafrica.org/
https://www.advance-africa.com/Australia-Awards-A frica-Masters-Scholarships.html
https://www.dfat.gov.au/sites/default/files/aus-awards-scholarships-policy-handbook.pdf
N4 EEEF (KOICA) —ur5 KA Capacity Improvement & Advancement for
Tomorrow (CIAT)
BE - B2 | HREONHEKROENG B 2RI L EZTET 2R Pe T 0T o, #EERNO
KRFIMWZARTF LD,
FENY | R SREAE, BE, IS U RAGE (2022 4F) X EELSFRETIRESND
K 66 DXIRE (77 U Ainbix 24 5 H) 2RT 400 D5 AR
2022 L 190 AR A —F 2 BIGEE L 40 ABMELRFAEL LCQRE (956 2 40FR)
W= MO RBFERR /LN
BIES KB, EABE CHEE LY EXICHEE AT 72F GBI O E TR
BB | - 40 FRLL R T AR
- PSRRI ITEEERSIC D 7 < & b 3 ERITEIE T D
- 2D EDOEBERR
C RARFOICFER R OH
ek CIBBRFCY £ —Z 7 LTV, BERRER ISR D KM ERIT 50%FEE
© B AKRFIT KOICA B E NEE S, ®PEDOYR— &7 9
- AEELES4:999,000KRW (7 104,197 ) (F, JDS 3 &l d 2 LRV s, EEIER
T OIEE R
HET KOICA #—FFH¥Hre 7 U > 7| http://www.koica.go kr/koica en/3441/subview.do
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https://www.dfat.gov.au/geo/africa-middle-east/development-assistance-in-sub-saharan-africa/australia-awards-sub-saharan-africa
https://www.dfat.gov.au/geo/africa-middle-east/development-assistance-in-sub-saharan-africa/australia-awards-sub-saharan-africa
https://www.advance-africa.com/Australia-Awards-Africa-Masters-Scholarships.html
http://www.koica.go.kr/koica_en/3441/subview.do

N —4 HPIEBUT (PEESED) | 71275 24 | Great Wall Program
HE -2 | PEOMEBE (MOFCOM) MM 5% iE EE ORI OR2E~Ta 77 A, H
EENOKRENZAKRFEERD,
S RIS D2 N 27 K CRBIERRE2 0B, XOBIISCRERI DT ZINICHE 5,
= K Bt 2~34) KOYELE G4F)  FEROEITIERE STV Ru,
BOES AEE XL, REt7 % — IG5 AHE,
B cfEL el BITASEUT
- 3ELL EDOEBIR
- IELTS6.0 X% TOEFL80 LI EDIEFESNEE LI
- RARFORZBIIEKLIEE
FE c PEEI—ARHLTH LS, PEFEZER L, 1| FEOEMOFEFIHE b AlHe
C EFEITISEN D IEM, REE TR TACEMLETIT)
- HECORE - &1 3,600CNY (]9 70,000 ), f#+::4,200CNY  (£9 81,700 [4) KFH3
IR 2PN RO EE, FNOREDHKEZ (100 FFEE) & 25 W IR CATRE
DM TH D,
Hi P https://www.campuschina.org/scholarships/index.html

ZER/M K —

WL DR ET 0y T A

Joint Japan/World Bank Graduate

Fo—4 | RRAT 7RI T IS bolarship Program (1)/WBGSP)

BRE - AR | RERIT O N EED O 27 K5 45 BFZERHT W TE LR IS S AT RE,

DY | e, INT U A v uikE, BY BE BHE, Voo — RIE ERRGE, R
X, RURAE, BB, =V F— AT TR

YN EROMEITIRE STV, 24
TSR ERAIT O E 2> & 4 200 4 3B A4E & LTk,

PIES PRI EH D> TV D&

gk | - MREHTONREEO S B & EE KV IISE AT RE
© SR BAFE BRI E B ISRV TV D T &

i AARBUFIC LV S TV LIRS T 0 7T L,

Hi P https://www.worldbank.org/en/programs/scholarships
https://www.worldbank.org/en/topic/education/brief/joint-japan-world-bank-graduate-
scholarship-program

e 7 7V JGAFEERTT (AfDB: African | _, Japan Africa Dream Scholarship

Ko —4 Development Bank) TRT T b (JADS) Program

BE - | 77U BBERERITOT 7 BEEEICRT S 5 gt ORBEEOSE. @BENEHFO
U, Q¥ OFE. OAIEOEOUEIZET 505D A ERK

SN | xovR—, B REE CREE, T

YN AHRD 6 TARZFEIZTEL 24)

2019 FEITIE, AT 0 VT A &@LU T, 29 END 93 4D FEE ARICZ T AL,

FSES SABE, REE¥ @E3FEOS bR LS VERT 7Y DFEETOEBRRYN H
LTk

BTN | 35 5LL T T AMDB OMBEETHD Z &

e BREERIS, 6 MAMOA 2= vy TR ED DD BARTENRD bV TV 2,

H P https://www.afdb.org/en/about-us/careers/japan-africa-dream-scholarship-jads-program

https://www.afdb.org/en/news-and-events/press-releases/japan-africa-dream-scholarship-jads-
program-30-african-countries-8341
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https://www.campuschina.org/scholarships/index.html
https://www.worldbank.org/en/programs/scholarships
https://www.afdb.org/en/about-us/careers/japan-africa-dream-scholarship-jads-program

(D

KOICATE2: 4>

KOICALE 247" 10 7' 7 ACIATIZ20124F 1208 £ W . DACU A MIFE#HE STV 2 0ODAHES)
SWEEZXG LT R/ PRT 0T A ThHD, MEEBACREROFRERIZ/R D Z & 03I
ENHITBCEICK L, BEO It 5, oM EEROVEROBEICENR S X9
S ERMT S LA AN E LTV, KOICARSE T v /T MIIIFENH Y, D
IBIONELRET R T AL o TS, ZHETILO0ANEZEZ S —TTEE BMEL:
AR L IFEHIFIET 2 77 AISI LTV 5,

#-22 KOICATEZ&4& 7 v /T A

Global Fellowship Program | — % [E[Hf] XX ZALLL EOANLZ D 7= OBUER K OEARE S 7w 75

L (R T 0 7T L)

Country-specific Fellowship | % [EOBR K OARE/IBHH 7' 0 7 F & (FHEIRE T v 7 F L)
Program

Scholarship Program ELiffEre s 7 A

@)

AL 66DXIRE (77 U 613244 [H) BIKTI00ANE 2> T, H—FnbHH
LAEBIN—FELZNEDZ L TH D, 20226E1TH —FT 0 H190ANIEEE L, 9 HA0AIME R
AL LTIRE L Q4 NREHE),

ELRRRE ORI G BT A S 4v, 2022MF 133, BNREE, BB HNF o A58,
20194 1d/KESE . B3, Bt L BUBBOR, HUEBRR Th o7z,

SHEIT R U I OEMABT A, ULESLOHE - IFFeB O BEL L < 13F5es
T, FWITA0ELL T CTh D, FEOT 0 7T A Th Y | xR LI D8IT OWHEEE TR LT,
KOICA W — T HB AT CEE RN AT 5, £D72D, H—TMPREICHEST L&
372 < . ERICEEROALTRENTOND, T —T N OIEEFE30~40 NFRENZ T AND
T35,

IR EEFEORBRTEE HIEF T, MECIEREOSR & Wo o R T T o« TIRE), BF
THEONTHGEREZ T —T TODRICENP L T DRERET Sy > a COBME, 22EAEOR
EHEWEREMTORATWD, FERIITELRE T v 77 LORFEEIT TR ENHE A
LB Lo TS,

F T HAE

I FEBEE, SR BINEBZORDYIZ, HEOEBMEOTZD DA T 2D
Ffk, A7 o X EFEHEEEE#ME  (Nuffic: Dutch Organization for Internalization in Education) 73
FT U ERT - B OO O FERE 4 - MiB)&fE (Nuffic Scholarship) Z &%= L T 5,
H—F NBIGEETE D843 4 L o DGk~ v 77 A (OKP: Orange Knowledge Program)
E AT xR4T 1 75 A (HSP: Holland Scholarship Program) O2FEEN & 5, OKPiHLE
Tt RIE 37 4 ENZIRE U, ERE A SCGE CRHEGEZ L ICEAT Y 7 &t BRIy 7
DHIEH) N — b T —Z B 5 L L b, FEMOTZODERIFEEZ KL TV D,

1957T4ED AT —FHSELIK, 5,000 N & 2 5 —F N34T 7 L, BIE S BT
100AND I —F ANPMELRE T 0 75 AR IIWHE 7've 7T L a2 27204 7 o ZITk

— 26 —



€)

WTW5, D47 v ZREL (NAAG: Netherlands Alumni Association in Ghana) & 7 7
UHANT—FERERLODIDERY | H—F 4T X OREGRBEICES LT\ 5,

F—A FT7 U TR

A=A FZVTBIHC R 20T BT -7 7 U AHIRO1 » [HE 55 & Lo r a5t
7 7 U 1 eEE O R ORI RS8R & Rt rTRE e BRI BERICHIRT 2 2 L 2 ARV E LT
20044EITHRE Y . TNETEL LT 0 7T A~OBIMFIL1L,000 N L2 5, S5 BIE,
B, JUEEB~OES, FAERRT R X — KEREH, JELXOBRERET, 77V
HDY—=F =2y T EAXNEBICTDHZLICED, 77V IKREORSE, BE, BREX
TLTWD, R, B, RAREREH, AXBERSBFICEANENNLTND, JMRE,
HEDL EDOABEDIEH, NGO RME 7 ¥ —CHET & b & . SR, £
To. MEEOLMROBEEDH D NDBIMENR0%E 725 L) ICHEISNTWD, —EDHKk
NN TH D,

EZZIZIX, RETEAFN T 1 27 Z L (IAP: Introductory Academic Program) 7317 fHI#E
eI, FXOFBEZHFOMROFE, WMXGIHOHERZF 5, TO%, ByE&a 27 M
% 7 (SCO: Scholarship Contact Officer) & FEEAILD A X v T REFAEELE=F— L TWD,
2B, FEEETIIEFAERHORFTHEOEE S FJRETH 2N RREFEEDO NRE XX D —
HWHE LIRS TND,
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2-1

JDSEXDHE

¥28 IDSEXDOAR

H—FIDSHEHEIZHOWNWTII. T 7 U B THIO TOEESRE L L C201 14 | Ui A 28 F2 5 &
. BENGIRFSL DO AL LT, D% AR A ITHER S, 202345 H FFAUEE3

72— APREHTH Y | FFEOKFRLDEL LA OB EOFEEZ T AN TN D,
RERUCL0444 03k B N, 714D

D Bl il —
7ol FFAETIEH—FABEORAM L, AARE H—2EE ORI

FALIZE T D728 D, 20234 ~20264 F F it 4y

B % R E S 47,

202345 1
(L THERG LTV D,

FIDSEEOFEEE ST, 47 = — XAOWFFHENFERmEND Z & &
AT Dy U —2
(2024~2027K H) D4\ ForORFAESZ AGE

AR DFE RITHE S E A7 = — AOFHEMAHD R E S v, 202211 A 11 HICMBE  (MOF:
Ministry of Finance) & JICA — B ATIC L 0 G S 4L, Wik 8% (M/D: Minutes of Discussion)
WEL ST, KRS NGBS OM/D Z B & B4,

#-23 HFEZAGHHEEFHELE WA
B HEAR
Kﬁﬁm%ﬂ% AIHE CTHET DB FEZ AGHE 1T20234F F 7> H20264EE £ TD48 v F45
DIDSZE: Thd,
OCA U N\—OHFHHw | EEZEES (OC: Operating Committee) A > /3— L fiiE L H12, AAME H—
& FEhrkEa TR EBICHT 7 =— X ERBETH D,

HrRIRI 557 BT

A4 %48 (MFARI: Ministry of Foreign Affairs and Regional Integration) % H.lsx& L
TR ZICET DA R e T 572D, arR—3 2 M4 TEEBEFRRE
TIAESAR ) TR S e, — 07, RESETE L =L — S EFIRIICA DO
FHIHE Dt R L HET HT-DHIBRE 20 | #i 7 = — X D653 B0 5 EFH55)
Bllpol, Oa L R— MIATZ = — ALV EHERL,

BEL RUDEBY LT 575, SIRBRE A KW LB L %175,
=N B LoV TE IR E TS, BEIcOVW TSk 14 LR b,
2K K240 LBV | SKESHFRRNEE S,

UavARRy =8/ AN
FOa s R—x%x b

MRYT - T T AR Ra L R—R FOEE, KOO E,

FEARFHHR E K O FEARGHE DR EFTVE - WK, SH%DAT Y 2 —VOE R

HERE 7 e — HESENOARERFEE TCOT7r—0FY - 5F

T=HV T IDSFEEDFERMNEIZOWTHMEZRET 572D, OCA »/\—Z AFRITHTE
NP4 LEARFROFAELZSMLERRH - 8222 L kot
IDSHEEDOHHFKEEIT | 5l &k x AHRE (OHCS: Office of the Head of the Civil Service) 7> BT =D
DT %&%XT%%EO

%D - ZEIFBIRIRILIZ OV THERR, A RE < ERBIBIRICE T D5 AMEIE,

IFEED X v U T N2 & Bk U7 BRIgH NGB EZ1T O = & 2R,
D AP D T — R v N HEED T A TECE O
LRSI EARET DD A EAIT O T & AR,
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(1) FEOHH
) EAZEER
BORSEZRIZBT 2 BRITBHIEB DORE 2N, AFE2 W U AMERIC LY M BT 5,

2) 7uv=s FHIE

H—F OBRFO IRV TR L5 B FATHE 2 & B AR FBE 350 CHL (et
WE) DR E RSS2 LIS kY | SRR D 70 AR O R ORI &
U 2 DOANF  FT—7 OBEERY b > CLEORRRBOMIS A 5
D —EMBIRORBILIH 5T 5.

3) WifFsh oA
FFTEE 2 EVPEBEICBWTEM (Bt - ) 200G L, 5558508 ORERR
(B D B &2 BT D,
CNOHEFATEE 2 ENRER ., VSR OO OFIHRE « BORSLRIZHER L. ATE
MR EICBNWTY ==y 72T 5 2 LT, Lkl st s n s,
WA AN LD, “EHEOM AR N KA BEBR OMEE, A RZFEL E O EERH
Fho5afe, EERRRER Ry b U =7 RS b,

ARIRFBECIT 2 HPVEE A EOBBITINA T, RE®ZOF ¥ U 7RI M 72 iHE
mEEBL T, BEOMEMPIZ) —F =2 v TEFETE D LMEITHEDRER S L
éo
4) FEF TG -
KR OH—F

5) BFAEZ A LR A
&t mHERAF (A TRR484)
it mE14 M R TRKR44)

6) HEE - BRE
O 1 : ITHMBUEREEORAL
AUR—R M- BRI - MBBORIEE s ) iRk S
TUR—F U M2 0 AHECEERRE BRI S B
aR—% b3 0 fTERESTRL S bR
aVAR—R M4 [EREBILRAE R SR
@ 2 : = N—HPIL e AJLR AN Y (PRE)

A UR—R Y B2-1  PRAEBORE B RE ) iR S
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7)  FEhE A

=T EBF, AARERMEE S CICAFEBATOFRER L VRSN D0COHID L
EFEMT DL LD, OCTIE, EICD) FEheh, 2) FHEAR, 3) T ADE, 4) FEX
SHEBE. 5) ZAKRT 6) EBEHIE, 7) BMABEMAMHTICOWTHHEEZIT O,

8) SR
F240DL BV,

9) XfHRHE
IREZBUF O T CERN B EOFEBICHED L Z LN TEXELIAMBAETH D, £,
LR IIIDSEFECE LA TS LE-FICRET 5,

10) Jia B A& A
FARCEER BRI = — XB EHmE U T D LB TH 5D,

3FELLEIERRE & U CHEEBEICEE L s 2 b

H—TEfEEATLHZ L

K AFAHTHFREA T, 425 A0 D N

e R e R R

fit K7 —DRFPEEZ T T ORFTELEZRGE L TRV A, XEZT 5 FED
AAYN
IDSHEHEDORMEZFMG L., REBT—TORBOLZOICHRT 28R EHTHZ L
DHILTERETHDL Z &

FIZBUZERR L TV WA

11) SZfiF%ES
MOF

12) B — A B L 5

H—FHDOCA L R—T&H HOHCSN | X IDSHEFED I 1 ¥ = 7 NHEFT AT 5
Zlllor,
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%24 H—FENHEREEIE 2 AR

2. = N"—H )L« ~NJL A

4= el
Fa IS A 1. 1T BiRE DRk CHANL Y ()
AL R— | 1L R - MBECRIEE | 1-2. A JLREOE PR ) 0L 3R 13 ATBRE Uik 34 | 1-4. EERRAMREE i b3t | 2-1. PMEBORIEE RE T b SR
* v bk [EPALL Y|
g | PR B A KD S AR B O gt e
o [l S RS2 [ B B AR - S [l B BRI FE T A U ARRSER | T iR
NI 84 QAx4yF) 124 (344 x4N > F) 124 (344 x4/3 v F) 8% 443y F) 84 (4 x4/3 v F)
Sy 4] M #4  (MOF: Ministry of Finance)
- IRFBOR - AR BUE R - ANEEBUR - EEREfR CREBORRE, T2 v
gesng | S RIBUR B - ATE : %ﬁi 7 K OFHT
ey | OB - REFEOR i BT
TR AR - E B HEOR - MR
- REBOR
EBEEAS MOF, OHCS. HAKMER, JICAH —F HE5HT
- MOF = I e SV N | - AR A4 (MFARIL: | - &% (MOH: Ministry of
- ERIT (BOG: Bankof | (R4 - MBUBURIE B /IR (LS HE) Ministry of Foreign Affairs Health)
Ghana) aVR—x2 b 1-4 and Regional Integration) - —FRpEY—r 2 (GHS:
- H—F AR (GRA: | (EBEBIRAE /AL ) - RHEEUF Ghana Health Service)
Ghana Revenue Authority) | = AR —F > b 2-1 - MOF
(PREBURIEE B 1L HR) DT OXIGH%E - MOTL Ministry of Trade
and Industry
- K##EFF (The Presidency) - %44 (MOJ: Ministry of
- [EZBI%¥Z 8% (NDPC: National Development Planning Commission) Justice)
- H—F5R (GSS: Ghana Statistical Service) -7 R EE (MNS:
- H—FHERHER (GIPC: Ghana Investment Promotion Center) Ministry of Security)
- OHCS + N4 (MINTER: Ministry
- WG ANFZES (LGS: Local Government Service) of Interior)
SRR + GIS ) + NDPC
. CEREE - BEY - B - 4 N—3 3 »4 (MESTE Ministry of | - GIPC

Environment, Science, Technology & Innovation)

- EIREEGEY  (MRH: Ministry of Roads and Highways)

a3 I a=kF—va s YHLE (MOCD: Minsty of
Communications and Digitalisation Ghana)

- Hh - KIREJPRA (MLNR: Ministry of Lands and Natural Resources)
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MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE REPUBLIC OF GHANA

In response to a request from the Government of the Republic of Ghana (hereinafter referred
to as “Ghana”), Japan International Cooperation Agency (hereinafier referred to as “JICA™)
decided to conduct a Preparatory Survey in respect of “the Project for Human Resource
Development Scholarship” (hercinafler referred to as “the JDS Project”) to be implemented in
Ghana.

In view of the above, JICA dispatched a Preparatory Survey Team (hereinafter referred to as
“the Team™) to Accra from October 31st to November 11th, 2022.

The Team held a series of discussions with the members of the Operating Committee of the
IDS Project (hereinafier referred to as “the Committee™). The both parties reached an agreement
on the JDS Project as attached hereto.

Accra, November 11th, 2022

e

Ms, Yvonne Quansah

/ﬁr. MOMITA Yasuaki

Leader Director
Preparatory Survey Team The External Resource Mobilization
Japan International Cooperation Agency & Economic Relations Division

The Ministry of Finance



Attachment

I.  Objective of the Preparatory Survey
The Ghana side understood the objectives of the Preparatory Survey explained by the Team
referring to ANNEX | “Flowchart of the Preparatory Survey™.

The main objectives of the Survey are:

(1) To agree on the framework of the JDS Project from Japanese fiscal year 2023 to 2026 to
be implemented under Japan's grant aid

(2) To design the outline of the JDS Project through collecting basic information on human
resource development for civil servants in Ghana

(3) To explain the outline of the IDS Project to the relevant parties of Ghana

(4) To estimate overall costs of the first cycle, that is a period of five years, of the JDS Project

II. Objective of the JDS Project

The objective of the JDS Project is to support human resource development in recipient
countries of Japanese Grant Aid, through highly capable, young civil servants and others, who are
expected to engage in formulating and implementing social and economic development plans and
are expected to become leaders in their countries, by means of accepting them in Japanese
universities as JDS Fellows. Moreover, the Project aims to strengthen the partnership between their
countries and Japan.

JDS Fellows accepted by the Project will acquire expert knowledge, conduct research, and
build human networks at Japanese universities, and are expected to use such knowledge after
returning to their work, to take an active role in solving practical problems of the social and
economic development issues that their countries are facing.

1. Framework of the JDS Project
1. Project Implementation

The Ghana side confirmed that the JDS Project is implemented under “Flowchart of JDS
Project for the Succeeding Four Batches (ANNEX 2)”.

2. Implementation Coordination
In order to strengthen coordination with human resource strategy for civil servants of Ghana,
both parties confirmed that the Operating Committee consists of the organizations as follows:

(1) Operating Committee

The Committee is composed of the representatives from the following organizations.
Ghana side

- Ministry of Finance (hereinafier referred to as “MOF”) (Chair)

- Office of the Head of the Civil Service (hereinafier referred to as OHCS™)

Japanese side
- Embassy of Japan in the Republic of Ghana
i

2 %’
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- JICA Ghana Office

(2) Executing Agency
For Implementation of the JDS Project the MOF shall be the executing agency.

3. Target Areas of the JDS Project
Based on the discussion held between the both parties, target priority areas as Sub-Program

and target development issues as Component are identified as below.

Priority Area as Sub-Program 1 :

Improvement of administrative capacities and institutional development

Development Issue as Component
1-1. Support for strengthening capacities for administering economie policies and public

financial management for Economist

Development Issue as Component
1-2. Support for strengthening capacities for administering economic policies and public

financial management for Finance Administrator

Development Issue as Component
1-3. Support for strengthening capacities for public administration

Development Issue as Component

1-4. Support for strengthening capacities for international relations (including
international law and diplomacy)

Priority Area as Sub-Program 2 :
Universal Health Coverage (Health)
Development Issue as Component
2-1. Support for strengthening capacities for implementing health policy

4. Target Organizations
Based on the discussion held between the both parties, the target organizations were identified

as ANNEX 3 “Framework of Acceptance for the Program for Human Resource Development

Scholarship (JDS) in Ghana”.
It was agreed that the target organizations shall be reviewed according to the result of

recruitment / selection, discussed and decided in the Committee.

5. Maximum Number of JDS Fellows (Master’s Program)
The total number of JDS Fellows for the first batch in Japanese fiscal year 2024 shall be at
twelve (12) and this number would indicate the maximum number per batch for four batches, from

Japanese fiscal year 2024 to 2027,

6. Accepting Universities and Supposed Numbers of JDS Fellows per University
Based on the discussion held between the both parties, it was agreed that the educational

3 ARl
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programs of following universities would be suitable to the development issues in the Ghana.

1) Development Issue as Component :

1-1. Support for strengthening capacities for administering economic policies and public

financial management for Economist
University :
Kobe University, Graduate School of International Cooperation Studies (2 slots)

2

—

Development [ssue as Component :

1-2. Support for strengthening capacities for administering economic policies and public

financial management for Finance Administrator
University :

International University of Japan, Graduate School of International Relations (3 slots)

3

L

Development Issue as Component :
1-3. Support for strengthening capacities for public administration
University :
Ritsumeikan University, Graduate School of International Relations (3 slots)

4) Development Issue as Component :

1-4. Support for strengthening capacities for international relations (including

international law and diplomacy)
University :
International Christian University, Graduate School of Arts and Sciences (2 slots)

5) Development Issue as Component :
2-1. Support for strengthening capacities for implementing health policy
University :

Nagasaki University, Graduate School of Tropical Medicine and Global Health (2 slots)

7. PhD Program in Japan under the JDS Project
PhD program would be offered for the maximum 1 slot per batch for former JDS Fellow.

8. Basic Plan for Each Component

The Team explained a Basic Plan for each component (ANNEX 4), which included the
background, project objectives, summary of the activities of the project and other, would be

prepared for mutual understanding of both parties during the Preparatory Survey.

The Committee confirmed necessary meeting arrangement would be taken for preparation of

the Basic Plan for each component.

9, Monitoring and Evaluation

It was agreed that monitoring and evaluation of JDS graduates should be done actively by the

¥ \ e
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Government of Ghana for expanding their outcomes and human network.

IV. Undertakings of the Project
Both parties confirmed the undertakings of the Project as described in ANNEX 5.

V. Project Monitoring Report on JDS
Both parties confirmed the Project Monitoring Report on JDS (hereinafter referred to as “the
PMR™ and Submission form as described in ANNEX 6.

VL. Important Maiters Discussed
1. Strategic recruitment and selection of candidates

Both parties discussed the measures of strategic recruitment and selection of candidates in view
ol strengthening the bilateral relationship between Ghana and Japan as well as the career path of
JDS returning Fellows. It was confirmed that both parties would make efforts to increase
participation from organizations which contribute to bilateral relations between Ghana and Japan,
2. Initiatives to Promote Gender Equality

Both parties confirmed the JDS project provides opportunities to increase participation and
capacity development of female civil servants in order to promote gender equality and women's
empowerment.

In addition, both parties agreed to promote gender equality and women's empowerment
through gender-oriented initiatives such as information sessions targeting women during
recruitment and selection, as well as to provide training and networking opportunities among
female alumni for career development after returning to Ghana.

3. Project office in Ghana
The Ghana side agreed to provide working space for the Agent which implements the JDS
Project at Office of the Head of the Civil Service.

ANNEX |: Flowchart of the Preparatory Survey

ANNEX 2: Flowchart of JDS Project for the Succeeding Four Batches

ANNEX 3: Framework of Acceptance for the Program for Human Resource Development
Scholarship (JDS) in Ghana

ANNEX 4: JDS Basic Plan for the Target Priority Area (Draft)

ANNEX 5: Undertakings of the Project (Draft)

ANNEX 6: Project Monitoring Report on JDS(Draft)
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ANNEX 1

Flowchart of the Preparatory Survey of JOS Projoct
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ANNEX 2
Flowchart of JDS Project for the Succeeding Four Baiches
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ANNEX 4

The Project for Human Resource Development Scholarship (JDS)
Basic Plan for the Target Priori rea (D

Basic Information of Target Priority Area (Sub—-Program)

1. Country: Republic of Ghana

2. Target Priority (Sub-Program) Area:

3. Operating Committee:
Ghana side: Ministry of Finance (MOF), Office of the Head of the Civil Service
Japan side: Embassy of Japan in the Republic of Ghana, JICA Ghana Office

Itemized Table 1

1. Outline of Sub-Program / Component

(1) Basic Information

1. Target Priority (Sub-Program) Area:

2. Component:

3. Implementing Organization:

4. Target Organization:

(2) Background and Needs (Position of JDS in Development Plan of Ghana)

(3) Japan's ODA Policy and Achievement (including the JDS Project)

Relevant Projects and Training Programs of JICA Ghana Office:

2, Cooperation Framework
1) Project Objective
The objective is to strengthen the government's administrative capacities in the country, through
providing opportunities to obtain the Master's degree and Doctoral degree fo the young capable
government officials who are expected to play leadership roles to contribute to the socio-economic
development of the country. It also aims to build a human network, and eventually strengthen the
bilateral relationship / partnership between Japan and the Republic of Ghana.
(2) Project Design
1) Overall goal
2) Project purpose
(3) Verifiable Indicators
1) Ratio of JDS Fellows who obtain Master's degree and Doctoral degree
2) Enhancement of the capacity of returned JDS Fellows on research, analysis, policy making and
project operation/ management after their return.
3) Policy formulation and implementation by utilizing the study outcomes of returned JDS Fellows.
(4) Number of JDS Fellows and Accepting University
] Graduate School of XX X fellows / year total X fellows / 4 years

—
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(5) Activity (Example)
Graduate School of XXXXX
Target ] Contents/ Programs to achieve target

1) Before arrival in Japan

Pre-departure preparation in Ghana in order
for the smooth study/ research in Japan

2) During study in Japan

3) After return
Utilization of outcome of research I
(6)-1 Inputs from the Japanese Side
1) Expenses for activities of Special Program provided by the accepting university before, during, and
after studying in Japan (e.g. preparatory instructions including local activities, special lectures and
workshops, follow-up activities after returning home)
2) Expenses for studying in Japan (e.g. travel expenses, scholarships during stay in Japan,
examination fees, tuition fees, etc.)
3) Expenses for supports during stay in Japan (e.g. monitoring, daily life support, etc.)
(6)-2 Input Duration and the Number of JDS Fellows
1 batch X fellows x4 years = X fellows
From the year 2024 (Until 2026) : X fellows, From the year 2025 (Until 2027) : X fellows
From the year 2026 (Until 2028) : X fellows, From the year 2027 (Until 2029) : X fellows
(7) Inputs from the Ghana Side
1) Dispatch of JDS Fellows
2) Follow - up activities (e.g. providing opportunities for returned JDS fellows to share/disseminate the
knowledge they acquired in Japan at their organizations/ other priority organizations)
(8) Qualifications
1) Nationality: Citizen of Ghana
2) Age: Below the age of 42 as of 1* April in the year of dispatch.
3) Academic Background:
- Completed the undergraduate level (Bachelor Degree) of education.
- Has a good command of both written and spoken English at graduate level.
4) Work Experience:
- Completed X year probation period.
5) Eligible Officers:
6) Others
- A person of sound mind and body
- A person falls under any of the following items is not eligible to apply:
- Those who are curmrently awarded or scheduled to receive another scholarship
- Those who have obtained a master's or higher degree overseas under the support of foreign
scholarship
Military personnel registered on the active list or person on alternative military service cannot

apply for JDS.

\{/ CEC#
2
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Undertakings of the Project (Draft)

(1) Specific obligations of the Recipient which will not be funded with the Grant

ANNEX §

No ltems Deadline In charge g Rel.
1 | To establish an operating committee (hereinafter referred to as | Within | month | Miniswry of
“the Commiitee™) in order to discuss any matter that may arise |afier signing of the| Finance
from or in connection with the G/A GIA
2 | To appoint the head of representatives of the Recipient who will | Within | month | Ministry of
be a chairman of the Committee after signing of the|  Finance
GIA
3 | To open the Bank Account (Banking Arrangement (B/A)) Within | month | Ministey of
after signing of the|  Finance
GiA
4 | To issue A/P to a bank in Japan (the Agent Bank) for the payment | Within | month | Ministry of
to the Agent after signing of the|  Finance
contract
5 | To bear the following commissions to a bank of Japan for the Ministry of
banking services based upon the B/A Finance
1) Advising commission of A/P Within | month | Ministry of |
after the signing of|  Finance Vit
he contrsct
2) Payment commission for A/P Every payment | Ministry of | approx.
Finance  [0.1% ofthe|
paymenl
ol
6 | To organize the first meeting of the Committee Within | month | Ministry of
after assigning the| Finance
Agent
7 | To organize the Committee meeting During the Project | Minisiry of
Finance
8 | To ensure that customs duties, internal taxes and other fiscal |During the Project| Minisiry of
levies which may be imposed in the country of the Recipient with Finance
respect to the purchase of the products and/or the services be
exempted.
9 | To accord the Japanese physical persons and/or physical persons | During the Project| Minisuy of
of third countries whose services may be required in connection Finance
with the supply of the products and/or the services such facilities
as may be necessary for their entry into the country of the
Recipient and stay thercin for the performance of their work
provided that all legal and regulatory requirements for their entry
into and stay in the country of the Recipient are met
10 | To bear all the expenses, other than those covered by the Grant, | During the Project| Ministry of
necessary for the implementation of the Project Finance
11| To give due environmental and social consideration in the | During the Project| Ministry of
implementation of the Project Finance
12 | To ensure the safety of persons engaged in the implementation of | Dunng the Project| Ministry of
the Project in the country of the Recipient Finance
fer
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13 | 1) To submit Project Monitoring Report on JDS to JICA Semiannually | Ministry of
Finance
2) To submit Project Monitoring Report on JDS (final) to JICA | After Completion | Ministry of
of the Project | Finance
(B/A: Banking Arrangement. A/P: Authorization to pay)
(2) Other obligations of the Recipient funded with the Grant
Amount
No Items Deadline (Million
Japanese Yen)
1 | To work on the recruitment and selection procedures of IDS |  During the
candidates Project
2 | To provide JDS candidates with information on study in Japan During the
Praject
3 | To carry out matriculation procedures and make arrangements for |  During the
trips to Japan for JDS fellows Project
4 | To handle payment of tuition fees and scholarships During the
Project
5 | To provide pre-departure and afler arrival orientation on JDS | During the
before/after arrival in Japan to JDS fellows Project
6 | To monitor academic progress and living conditions of JDS fellows During the
Project
7 | To organize IDS fellow’s retuning program which consists of | During the
support for necessary procedure on JDS fellows® returning, Praject
evaluation meeting on JDS program upon the graduation, meeting for
reporting the results after JDS fellow’s returning to their respective
countries, and
8 | To perform other duties necessary for implementation of the Project. During the
Project
Total

(Note) Progress of the obligations of the Recipient may be confirmed and updated from time to

time in a written form between JICA and the Recipient.



Annex 6

Date:
Ref. No.

JAPAN INTERNATIONAL COOPERATION AGENCY
JICA XXX OFFICE

[Address specified in the Article 5 of the Grant Agreement]
Attention: Chief Representative

Ladies and Gentlemen:

NOTICE CONCERNING PROGRESS OF PROJECT

Reference : Grant Agreement, dated 3545 H(signed date of the G/A), for JDS(The Project for

Human Resource Development Scholarship)

In accordance to the Article 6 (3) of the Grant Agreement, we would like to report on the
progress of the Project up to the following stages:

[Common]
[] During the JDS Project [Semi annually]
[C] Completion of the IDS Project
[] oOther

Please see the details as per attached Project Monitoring Report (PMR),

Very truly yours,

1Signature]

[Name of the signer]
[Title of the signer]
[Name aof the executing agency]
cc:
Director General

Financial Cooperation Implementation Department
Japan International Cooperation Agency
[Address specified in the Article 5 of the Grant Agreement]

X



GfA NO. XXXXXXX
PMR prepared on DD/MM/YY

Project Monitoring Report
on
JDS (The Project for Human Resource Development Scholarship in

Country Name) Grant Agreement No. XXXXXXX
20XX, Month

Organizational Information

Signer of the G/A Person in Charge (Designation)

(Recipient) Contacts Address:
Phone/FAX:
Email:

3 ting Person in Charge (Designation)

Agency Contacts Address:
Phone/FAX:
Email:

Person in Charge (Designation)

Contacts Address:
Phone/FAX:

Email:

General Information:

Project Title JDS (The Project for Human Resource Development Scholarship)
: Signed date:
BN Duration:
Signed date:
G/A Duration:
Government of Japan: Not exceeding JI'Y mil.
; Government of ):
Souice of Finance 1) Advising commission of A/P  approx. [PY6,000
2) Payment commission for A/P  approx. 0.1% of the payment amount




)

G/A NO, XXXXXXX
PMR prepared on DD/MM/YY

1: Project Description

111 Project Objective

1-2  Project Rationale

- Higher-level objectives to which the project contributes (national/regional/sectoral
policies and strategies)
- Situation of the target groups to which the project addresses

1-2 Indicators for measurement of “Effectiveness”
indicators to measure the attainment of project objectives
Indicators Original Target
Degree completion (Number of Fellows) {Degree completion rates)
Master's degree 95%
Daoctor's degree 65%

Qualitative indicators to measure the attainment of project objectives

- Young civil servants in recipient countries will acquire degrees {master's and doctoral degrees) in
Japan and acquire expert knowledge that will contribute to solving of the social and economic
development issues that their countries are facing.

- After returning to their home countries, they will contribute engage in formulating and
implementing social and economic development policies /plans and are expected to become leaders
in their countries, thereby strengthening the functions of those organizations and strengthening the
relationship with Japan.

- The project will contribute to the strengthening of bilateral relations and promoting of friendship,
the enhancement of international competitiveness of accepting universities, etc, and the
strengthening of international intellectual networks through the acceptance of international
students.

- The project will foster female government officials who can exercise leadership in solving issues in
their own countries, not only by studying for degrees at graduate schools in Japan, but also by

providing training for career development, elc.

rz: Detalls of the Project

2-1 Scope of the service

Components Original* Actual*
(proposed fn the outline design)

Reasons for modification of scope (if any).




G/A NO. XXXXXXX
PMR prepared on DD/IMM/YY

(PMR)

2-2 Implementation Schedule

Term Items (proposed in the (at the time of signing Actual
outline design) | the Grant Agreement)

Reasons for any changes of the schedule, and their effects on the project (if any)

23 Obligations by the Recipient
2-3-1 Progress of Specific Obligations

See Attachment 1.
2-3-2  Activities
See Attachment 3.
2-5 Agent Fee and Scholarship Costs borne by the Grant
Original Actual
Item (proposed in the outline (in case of any
design) modification)
Term 1 Agel'lt Fee ]PY mm'lwl‘m ]FY ».{“-tm
Schojamhip Cost JW l-!l-ritl’(m ]w 3n4 833 ()
Term 2 nt Fee IPY lu:r'lwnm ]FY ‘"_.“"“,ODI]
Scholarship Cost JPY *** 4 000 JPY #2000
Term 3 Agent Fee JPY wee Wk ()0 ]'PY Mn}-s&m
Scholarship Cost JPY e OO0 JPY **# #4000
Term 4 Agent Fee JPY *** *+= o0Q JPY #xe sau ())()
Scholarship Cost JPY == 4 000 JPY w0000
Term5 | Agent Fee JPY #4000 JPY *e 2000
Scholarship Cost JEY *#* 4% 000 JEY #2000
Total

2-5 Executing Agency
Organization's role, financial position, capacity, cost recovery ele,
Organization Chart including the unit in charge of the implementation and number

of employees.

name:
role:

Original (af the time of outline design)

financial situation:
institutional and organizational arrangement (organogram):
human resources (number and ability of staff):
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G/A NO. XXXXXXX
PMR prepared on DD/MM/YY

Actual (PMR)

3: Evaluation and Monitoring Plan (after the completion of the JDS
Project)

3-1 Overall evaluation

Please describe your overall evaluation on the project.

3-2 Lessons Learnt and Recommendations

Please raise any lessons learned from the project experience, which might be valuable for the future
assistance or similar type of projects, as well as any recommendations, which might be beneficial
for better realization of the project effect, impact and assurance of sustainability.

3-3 Monitoring Plan of the Indicators for Post-Evaluation
Please describe monitoring methods, section(s)/department(s) in charge of monitoring,
frequency, the term to monitor the indicators stipulated in 1-3.

A-21



G/A NO. XXXXXXX
PMR prepared on DD/MMMYY

Attachment

Specific obligations of the Recipient which will not be funded with the Grant

Check list for the Contract (including Record of Amendment of the Contract/ Agreement and
Schedule of Payment)

Report on Proportion of Procurement (Recipient Country, Japan and Third Countries) (PMR
(final Jonly)

Semi Annual Report by the Agent.~Final Report by the Agent

A-22



Specific obligations of the Recipient which will not be funded with the Grant

Attachmentl

The following obligations of the Recipient are mentioned in Grant Agreement signed on HER,
. The progress of obligations is as following table.

(1) Specific obligations of the Recipient which will not be funded with the Grant

NO Items Deadling In charge |Estimated cost] Ref:
I [To establish an operating committee (hereinafter referred to as “thel Within 1 month
\Committee™) in order to discuss any matter that may arise from or infaner signing of the N/A
connection with the G/A GIA
2 [To appoint the head of representatives of the Recipient who will be a| Within 1 menth NIA
lchairperson of the Committee after signing of the
GiA
3 [To open the Bank Account (Banking Arrangement (B/A)) Within 1 month
after signing of the NfA
GIA
4 |To issue A/P to a bank in Japan (the Agent Bank) for the payment to | Within 1| menth
the Agent witer the signing of] NIA
the eontract
5 [To bear the following commissions to a bank in Japan for the banking]
services based upon the B/A
1) Advising commission of A/P Within | month
after the signing of i
JPY6,000.-
the contract
2y Payment commission for A/P Every payment approx. 0.1%
ol (he paymeni]
amount
6 [To organize the first meeting of the Committee Within | month N/A
afier assigning the
Agent
7 |To organize the Committee meeting During the Project NIA
& [To ensure that customs duties, internal taxes and other fiscal levies | During the Project NiA
which may be imposed in the country of the Recipient with respect
to the purchase of the products and/or the services are exempted.
9 [To accord the Japanese physical persons and/or physical persons of | During the Project NiA
third countries whose services may be required in connection with
the supply of the products and/or the services such facilities as may
be necessary for their entry into the country of the Recipient and
%y therein for the performance of their work
10 [To bear all the expenses, other than those covered by the Grant, During the Project NIA
necessary for the implementation of the Project
11 [To give due environmental and social consideration in the During the Project NIA
implementation of the Project
12 |To ensure the safety of persons engaged in the implementation of the) During the Project NI
Project in the couniry of the Recipient
13 |1} To submit Project Monitoring Report on JDS to JICA Semiannually NIA
2) To submit Project Monitoring Report on JDS (final) After Completion MiA
of the Project
(B/A: Banking Arrangement, A/P: Authorization to pay, N/A: Not Applicable)
(2) Other obligations of the Recipient funded with the Grant
|— 2 Amount
! Mo ltems Dendline illcn
6
Vo /7
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Attachmentl

Jupanese Yen)

1 [To work on the recruitment and selection procedures of JDS candidates During the Praject
2 [To provide JDS candidates with information on study in Japan During the Project
3 [To carry out matriculation procedures and make arrangements for trips to Dirifg the Project

Vapan for JDS fellows
4 [To handle payment of tuition fees and scholarships During the Projet
5 [To provide pre-departure and after arrival orientation on JDS before/after Py urin the Profect

rrival in Japan to JDS fellows

& [To monitor academic progress and living conditions of JDS fellows During the Praject
7 [To organize JDS fellow’s returning program which consists of support for

necessary procedure on JDS fellows’ returning, evaluation meeting on JDS ExiFio i Pict

program upon the graduation, meeting for reporting the results after JDS

fellow’s returning to their respective countries, and
& [To perform other duties necessary for implementation of the Project. During the Project

Total @

i

(Note) Progress of the abligations of the Recipient may be confirmed and updated from time to time in a

written form between JICA and the Recipient
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Report on Proportion of Procurement

Attachment 3

Agent Fee

amount(JPY)

Proportion of
Procurement

Scholarship Cost

amount (JPY)

Proportion of
Procurement

Term 1

Advance Payment

1st

First Interim Payment

2nd

3rd

4th

5th

6th

Term 2

Second Interim Payment

1st

Third Interim Payment

2nd

3rd

4th

5th

6th

Term 3

Fourth Interim Payment

1st

Fifth Interim Payment

2nd

3rd

4th

5th

6th

Term 4

Sixth Interim Payment

1st

Seventh Interim
Payment/
Final Payment

2nd

3rd

4th

5th




9TV

6th

Attachment 3

Term 5

Eighth Interim Payment

1st

Final Payment

2nd

3rd

4th

5th
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