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Viet nam LI = 20 30 30 30 30 33 34 | 35 | 35 28 29 30 30 30 30 30 30 62 83 6l 63 763
Mongolia |5, EI0 - - 20 (20| 20| 19| 20| 20 (20|18 |18 |16 (17 | 18 | 18 | 18 | 18 | 22 | 22 | 22 | 22 | 16 | 384
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Myanmar 7. 2pN— - - 14 | 19 20 20 30 30 30 | 30 22 22 22 22 44 | 44 | 44 | 48 48 48 48 | 43 648
China 8. hE = = = 42 | 43 | 41 | 43 | 47 | 47 | 48 | 45 | 39 | 35 - - - - - - - - - 430
Philippines (9. 24YE - - - 19 | 20 | 20 | 25| 25 | 25 ( 25 | 20 | 20 | 20 | 20 | 20 | 20 | 20 | 20 | 21 | 21 | 21 | 17 | 399
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SriLanka 13. 2U3h - - - - - - - - - - 15 15 15 15 15 15 15 15 17 17 17 17 188
Ghana 14 81 - - - - - - - - - - - - 5 5 5 10 | 10 | 10 | 10 | 10 | 13 | 13 91
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Maldives 19 ENT1F - - - - - - - - - - - - - - - - - - - - - 6 6
Kenya 200 5_F - - - - - - - - - - - - - - - - - - - - - 10 10
ElSalvador  |21. T RIFIL - - - - - - - - - - - - - - - - - - - - - 7 7
Total &5t 40 | 79 | 152 239|243 | 240 | 271 | 266 | 266 | 256 | 241 | 234 | 237 | 203 | 226 | 241 | 266 | 281 | 321 | 360 | 367 | 381 | 5410
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F—=L DFANIL L TWBFINALND Z L2 E 2, 5% D IDS OB D& JkE &
LT, Ot okl @ EDOEIK (L, @®mfIifE, # L T@O7 7 MeaxMd Z &
DIER ST,

F2 5%&DIDS KWMANEARME (2019 FEERERR)

2= =R )i
R DB o JICADMDEEETOTSLEDEENE
ETEDHRRE o HRLERIDERE

EXOERREH
RBR7O0S5 4

1 Ea—RADHFE

PEEB~OXNEHELR (FHEHOEMN)

3 h AEOBARERE

BARDET - thABARRZELDR Y FT—U R
BFFHERE - NGO - REFZE~ADA V42— 2y TOREM
EBOELE=— CREBOEARHEE)
J+A—7yv TEBORLE (ABERY FT—UXE
IRE&DEE PREZOHAFEILIES)

= hnffi g1t BEHhOT0T 3 4

!
AN (4

o REBPEYXFDOBEARBEREE~DLEE - FLN
G- JoE—3 | KTy FTFHA UDORIE
VEEDRE-RIL |0 DI TJREOEA

52014 FEE OB TIZ, B 1 HAENREER THo= N —HId@a e, 11 WETEEE 2o
77 2019 FEEDILETIX, HT 4B —/b, RNFRZ L T—F U FFEEANEH S TR D
xR0 13 HETEE /2o 7=,



F72. IDS ZE T OENIX LT, FEDME L 1T, IDS TIL 3 SD3g M (DA%
FUEA~ORIG, @BRFEFRE~DORIG + HARDELE, @A R~OMRE) & ED, BEREIIS
U TS - AMMOERZ Y7 FLTWKRERH D E LTS, 2 OFRIBEFA~BIT
NATRE & b B [EICHK L Cld, BARDILIE D BT « S22 A U b DR E SR ~4
BIBERIF A ET 55, AR ~OMFEZ B L - FEEEDLETH D,

1-1-3. 7241YE> IDS DERLEE

T4 VBT D IDS O AN (BELF#RE) MOFEEFRXOEHRIZ, FRIRT &
BYThHD,

& [2003]2004|2005 2006|2007 | 2008 [ 2009|2010 2011 (2012|2013| 2014 (2015|2016 2017 (2018 | 2019|2020 (2021|2022 | &zt
(%2)
# |1 | 2|3 ] 4|56 | 7|8 ]9 [10]|11]|12[13|14] 15|16 | 17 | 18| 19| 20
2ZA
A% [ 19| 20| 20 | 25 | 25 [ 25 | 25 | 20 | 20 | 20 [ 20 [ 20 | 20 [ 20 | 20 | 21 | 20 | 20 | 17 |G¢0)| 397
(81)
BAX wAER
(EBCELZRAEEERL. RS HERTE) UEBICEBRAECEEORMEHIERT)
1 N N A \
F171—X F271—-X E371—-X
(2011~20143 B %) (2015~20183% B %) (2019~20223 B %)
|| y 14

(%1) 202254 B R BRE. 2022FERBBFZEDEZERLYM T D, REREHELREEDERIETHS.
(3%2) Zofth, BEERITBVT2019EER V2020 E 1214, Ait28AEBLTLS,

1 74YE>JIDS ZAANBRUERAR

(1) JDS MRFtA~2021 EE X TOHORE

@

7 4 V) ¥ IDS BEHFADKERITIZIE 100%TH Y | [FEITEFEEEMNICB T IDS 1X
BWEHEZ ST 5, IR E LT, 2002 FEFOFERBYML Y FEAIE LTABE (EHEA
BE) ZRBICEBSNTE22 L, REBOBIILE~DEWES R, BIFRRERI~DE
BREEDSZE T b b, EAORENN BT, RE~OFEMKAZ EHT 2 IDS OFEHREIT
FETICRELTEY M R —08ERET 0 7T AL —fEHE L, &\VOFHli 2 #EL LT
%o E72IDS IRERFAEIZL D IDS ~OfHiibEm< . Ry N —F U FRIFEBZLO T + 1
—7 v 7 &G T IDS BHEEICKT DY AR — 3 IDS OENEOOESTH D EDFENREL
FEOLNLTWVWD, METER BARZRERONE L CRE L IDS IRERFAEOFIX, 1B
BERIN DB IERK N, N, W2 DIS5HE DRI —HE > T\ 5,

JDS BEDEE - FHEDHEIL



74 VBB IE 2022 4 4 S TEREE 399 40 JIDS BEANKH L, Bit 361 408
ELTW%, £/, REFED 361 409 H 3584 NMEICIVIFELTEBY, ZD 35840
IHIVHNDFETHD, 74 U B OABEITME FIZEE L, JnE%OERE ED 5
ME2 G308 | Z TR E & R T2 BN H 5728, £¢®ﬁ&m FEUT 5 FERTIE
EE 100% DB EO IDS EFAENYPORG S L<IX7 4 U B BB TIHIE L T
L EDHEBL TN D

@ HY)TF4HI - TRAOERKIZEIT =%

7 4 U B IDS IZBWTHAME & R, FEDIRE LV EDLDIET 7V T7 1 10 -
VA BERTHIENEETH Y EFSBEMEET, ORI S E o
O T CTEM SN TE 7, IDS FHEIZBIT D 2009 FEELEOH HREALEY, 74 U B

ANZBWTIT 2010 L 0, A CRG0E, PGB, S ARFTO T T4 W50 FADR
ANEAT) B 5 XN EA SN, FiARE 1 7 =2—X (2011~2014 FERHAE) KOVH
2 7 x—R (2015~2018 AR A A) Tik, =V R—F > MEIZZ ORI A T B 2R 5E]
ERICTZENHIFINDIBITERET DRIGHEBERELZBRA L TR, 8 3 72—
(2019~2022 FFER HAE) Tix, IR THINAKE] 2584252 ENREINT,

19 4R|2 4725 JDS FEOE %8 U, EFEHITIC—ED IDS IRERFAOEM N S
LoD 5, 2022 - 4 ARSI W T, EMidkEE CTh 2 [EZREFET (NEDA) 1227 4,
7 4 U EHRERIT (BSP) 12264, ALFFEEKA (DPWH) 121X 16 40 IDS JRE#H
ANRBY ., BN THEIGHE L TWD Z EBERINLTND,

Z ) LT, FIRBIZZ D STV 2 vt 00, IDS fREE AL L B AEREFC, F
HELIAN D C O e S5 23 i SN WA T B v D, BURFBERIN TR A 7= L CIEBET % DS
IRERE PO B R 2R AA— T OFR 3T, IEFEOFEE L LTI, 2019 FICHNEHLT
HiA#4 (DILG) @ Mr. CRUZ, Francisco Relevo (5 #145) 7% Assistant Secretary (KB A#li) (25

578 Ef T (DOLE) @ Ms. PERIDA - TRAYVILLA, Ma. Karina Bercasio (7 #14£) #3)5
Rk Td % Director IVSIZFHHE L TW 5, £72, 2021 4IZ1E NEDA @ Mr. GANAPIN, Bien Ali
K (6 #14£) & DILG @ Ms. VILCHEZ, Mary Rose Leyva (7 #14) 23 Director IV (ZH-1 L C
W5,

8 PRE T OWALIZIN TR, B UEBA 10—~ BER S GHGE, BFEPRE K RDIEEMALAE < 72
%, EEHEBOEA S, HZ1F Budget Officer 111 1 Senior Level, Budget Officer IV (3 Supervising Level &
A% & 72 %, IDS JinZEIf AU Cld Supervising Level LU T Junior Officer Level (I~11) ®DFMNRZN,



=3 IRERICREEL-E74 JDS BFE4E (2022 F£ 4 AR)
BFER K4 T Bt LB AR ) A
2007 4 Mr. CBUZ, IS E A . . Assistant
(5 #) Francisco DILE) Planning Service Secretary
Relevo (REH)
2007 &£ Mr. REGALA , I4)E hRERTT IT Infrastructure and Director
(5 #A4) John Lacanilao (BSP) Operations Department (PR
Office of the Assistant Assistant
2008 & Mr. CABANLONG, FEEIELE Secretary for Cyber Secretary
(6 #A4E) Allan Salim (DICT) Security and Enabling .
. (REH)
Technologies
2008 £ Mr. GANAPIN, ERZFFERT Trade, Services, and Director IV
(6 #i4) Bien Ali (NEDA) Industry Staff (BEH
Ms. PERIDA -
2009 £ et e Bureau of Workers with Director IV
(7T #%) TRA.YVILLA' Ma.. H@BEAE D0LE) Special Concerns BEH)
Karina Bercasio
2009 & Ms. VILCHEZ, R A BAE Internal Audit Service Director IV
(7 #94) Mary Rose Leyva (DILG) (BEHR)
FX Trading
2011 4 | Mr. DELOS REYES, | Z«4VERHERIT Department/Treasury Vice President
(9 #84%) | Francis San Juan (DBP) Group/ Treasury and (HMER)’
Corporate Finance Sector
Flo, IVFTATEO—BEELE LT, FihAE 1 72— XTI 1 2 AI2B1T 2 ik

BAFATE . 52 7 = — XTI [ F A HUEBHSE SV v BIRBUNRR SR 3%
SRR & prﬁﬁzéh\_w&)@ FEFO N TRE 40 AT LT FRICH 2 7 = — XTI,

ORISR - BREEIC RV T, AR SN D BIREUN 2 9 Z E IR S D AM OB K
ZHENS X Bl Z3%E L, 2015~2017 4ED 3ERBTOLNEE LT-, — .
H3 72— RZBWTE, A% Y HIROREAH O MR, AL DO=—XITS C7R2TO
TUR—R MIFRITIEFZETED L9 FORREREIZ LN & blroTe, AL, Y
FHIROFERZH ) AMBEZSOFTCTHLNTLEIRELH D LD, BB CHE
HWHFELZID Z ENEERERICTEEIN TS,

7 Vice President £\ ) JEETH D0, ATEFMOFMEICHY T 5,



©) HHNE & JDS REBZFE L DR AEFRORE

AT 28T 0HBEORENCL2EEIHD 0D, EFE LBV THREDOEDY S
% IDS JHEEFAES —EEEEL TV D, sOMEBIZENEE THY . ko B0 #%<
@ IDS JRERE AN FTET S NEDA [ZBW T, JICA Bh#F3cH#b 5 DS IRER 74
W, AR D o 2—s3— | & O - R RS IDS mERFAE BB, A
KT % EoDTICENTORFINE LIZEFAEPHEE ST D, il LT, Liko6
H4 D Mr. Bien Ali Ganapin (NEDA) 73, JEREFFZE T HRAI ST D K 512 2018 4EIC[H
B 5 240 O B O RACHAE U fh, EIaCh=0 B - 7 4 RBFEEREDO 7 0 —T v
TEHEICBWTHYE - —EANSHORZMBICSE L, AMEFHEO—BR L LT IDS J7E
BPAECKH L TEMLET 7 — MO 5 6 | NEDA LIS OETIZH W TS JICA
B 71 ¥ 7 F~OEFEFEFIN D7 vl RIRF IR & Ok & LA s i A e &
Wo TZFE S T b,

(2) JDS DR ~2021 FEEF THDERE
@ JDS REBZEDFRER

HEEETHLERSINTND LT, 74U E LD IDS fRERFAOFER IMME &
i L CIRWMEIIC S 5, (1) QTR RZEIICE N T EHROERNED 5 b 72
D, @EWVERSRITHER L TS — AT MEZRRFR S THRI LAY a v OEETHDH
EB N, HIE, BUEO R 5 ECHMIZHKR T RE TRV 0D, EioRT v a i
ZEEN D DGEEITISETE DN, ZBEN R WEEIZR CRBLIc L EEH 8558002 &
F 72 EREERRICBOEMEAN S E Do 7m0, B EOREM RSN LIRS LT
I Tnd,

2019 FREICME Z b G2 F2hE S hu7z IDS #Efifi& 2@ U, DS Ik 3527 U7 4 BL -
~ADIEA) OEFRSTE LT, OB ARA Mo > B, BlH, MHEJIROD IDS J7 EH
FHENIEZLEDL L EBEE T (RIRT 2HZEREZ AR | BNar 2o b
X 0IBEIN, AMERMREICBIT D7 4 U B OERAGHEE» S OBEMEOFHAEIC X
BHELIRN—=VDE 4ITRT R0 ERR 2 NN < VB S Bz S, BIRR T
13 IDS JRER A X A EREARIZ LEZO BN SIIREL FH-> TS HDEE X
%, JDS IR ERFAE DD Assistant Secretary (KB Af) Z7EH L CWL 2 NE HIRYA (DILG)
K OMEHIBEA (DICT) (Z2OWTh, AL, BEIXT DOYERA MEEHAT 2%

8 ARWEEp. 60 ICHT 7 — FAEDKERICOVWTHREEL TV D,
S WEY = THA FORENR—VEBM LI, NBEEIRE (DILG) :https:/www.dilg.gov.ph/key — officials/
FE#iE1E4 (DICT) : https://dict.gov.ph/officials/



fin s, FEMENS 2022 H5H T, (1) @, @THR7- X 51T, BUFHEIN THE
3% IDS JREREFAESCHMELISN O T OIEHEFEHI I, 75>O#L%%E’J IREZIT RS,
IDS IREREFAEDEFTIBEICB N TER LGS L9 (ISR EBUR 7+ 0 —7 v 72179
DACYIRY SR

F4 EFORMERHEICEITHIERAR MK

1B Secretary Undersecretary Un(isrzi:zir;:ary Director IV Director Il
(EE) (RE) S (REHR) (EBEAR)
(REHH)
FEEHET(DBM) 0 5 3 25 18
ERZFERT
(NEDA) 1 3 4 25 14
E#E(DOTN) 1 7 8 N/A 2
RIEXAERE
(DENR) 1 9 7 21 30
BHEZEAEDTD 1 7 12 32 22
J4VEY
b %8R 17 (BSP) 6 4 27 N/A 79
@ IEHE - EHREORENLES
7 4 Y B IDSIZET D 2009 LT (HAR) 2268 FE 2 72— XIELETOF

OIS =5 'S %ﬁﬁﬁ% 3 7 = —RTBIT DA B N FFEBM O LI >\ T, Th

NWEFERDOEBY LD,

x5 THREEHOLR (BAX~FE27z—X) W

BA HARE1 IJz—X HARE2I—X
2002~ 2009 £ 2010~2013 4 2014-2015 4EE | 2016-2017 4EBE
FEF1y
109 77 61 112
IS H

£6 NEEHRUVEEHBOLER (3 7x—X) 1
HAXE I I—X
2018 4EfE 2019 £ FE 2020 &EFE | 2021 &£
SEEH 125 66 40 45
S 126 A 47 H 36 H 22 A
0 EEOFITEEREEE CRBITRREOBEE)

1 EE



AN B THIUTHETHINIEATRE TH o 72 2009 AEFELIRT & ik L€, K08 xSk %
D, BHEEOTTBHEOADICHEEKEZATHE LEHFRE 1| 72— XTBW LS
FNWD Uiz, 8 2 72— XAOBARRESICB W TH BICH SR EZ K72 2 E AL T
ISTEFRBDME 2 Dr o 73, 2016 ISR O RE L, 2R —x 2 MNHOXRE
JTOHG) ) EFINEE ZERIC CTRE SR, ISEENKIBIZEM LT, F3 7 =—X
IZBWTH IR —% 2 MEDOX G2 3T T2 TN SISEERREL L, 2018 4FE
IS EEE N BN L=,

LU 5, IDS FERBICHT- > THERT 4 VBN TR NER LR |
G/A Fiifit £ TOFfe & IZKIR R RE# 2 24 28 M 7% 2019 4FEE LV 3 HAREEITHOTZ D T
W5, ZHUTHEN, BAE  BEBRICEDLE TORT P a—/LEDHPRENND, 36 17T
R0 FEEMM A KIBICEMT DI L ieodz, Hoo7e BRI 2 Mk LLEMNRIEES O
AFIZOT 5 BT WhIZ TR X 2wl b 850, E2RERINRHA S 5 HTH L)
TR E T DIRE A B CE 2005 R L 7o T D,

©) th FFr—EDFmEEDHIE. IDSEEDERE

74V EVYOBITIZEBWTIE, A—A 7 U 7 BUFRA L EEBUFRZEN &0 bl
FERIO@EWEE A ThH D AN, ZILE COREFEECHAED DR IN TN D, AUERHHA
IZB T2 EEAEREE~Do e 7 ) 7 R OWVEMEREIZB N TS, EREFHEL LT AR
O, FFE2 WEZET HHEANL . ZOMIKE, KE, =2 —Y—F U R AT
SRR ENET DI, BITIZL > UIHYEORIIENH L Z L 2B Lic, FTHA—
A2 N7 U T B RSEFET 1 FTELSZRG CTE 2808 EOEOBLRN D N E
<. IDS EHALTET, 29 LT, WnZ IDS FHED =L 2 Ak B RE 5 AN E
wried,

1-1-4. #HEEF - SFHEFOKR
(1) HERFORKRL2

T4 U EATAAROFEEHICAE L, B4 29 58,170 ki, 7,641 DEAXRNHSH, AAKI 1
8904 TAD DB 1,348 HAN~ =T BHEISEE L T D, AT~ L—RBFART
HDHM, TOMIZHFER, A, VR EDRIET DEREEFZ TH D, Silld7 4V v
JEEEEREE L, 74 U E LA OEEA AR L EDTND,

R AWNBEET =T A FOEHREE LD, https://www.mofa.go.jp/mofaj/area/philippines/data.html }z T
https://www.mofa.go.jp/mofaj/area/philippines/kankei.html (2022 4F 4 H 18 HZHR)



7 4V B OBURRHENISZEILFH T, =M SLHI AL L T D, EFETE ThDH KR
BEIXERIC X 2 EEEEE CRITN, £ 6 £ CHREITZA LS TWD, BLRHEO e R
U= Ry 7 /L7 KFEHEIL 2016 4 6 A 30 HICHAE L, 1A% - 7 1 « &ERY - JU58 - 151
R, I UF AR A EEEICEIT WA, I XA RSB L CiE, 2019 22 A
WZII AN B EBIBBFAREE L, 2025 £ HF 0 BIGEALZ BIE L7 1
TANERL TS, 2022 4F 5 A IZREIRHEEEE & ONEBOR2E03 F2 ke S 41, [FIAE 6 ATk
HIRFEEOBEN T ESN TN D,

AAZTH T, E R M MU A HSR 2~ D BN K D BE « 2R o, B
2% i U7 AVEE A OVE AN K DR R R ANV & 7@ O IR S & SLARBUR
IZHBIT T 5, 2017 F121E ASEAN AR 50 JAFE OB EE L LT, —HORH A2 NI E N
7oo FT2. 2019 4F 8 A LAKE, ASEAN IZ81F 21TEMELEL (COC) RGDXIHFHHEE %2 B T
YA

FRFAIRBUCEI L CTiE, 2020 FFORFRRESRITHR = 7T 7 A )L R EGPLRIT K 5
5-95%L~A T AEETH-T-HDD, 2012 955 2018 £ £ TiX 6%LL EDORFERER
ZHEFFL . 20194FE S 5.7% ChoTo, FEMEFE S LTI —ERAEDRRHRKE <, GDP DK
6 EZ HEDOTWD, ITFEIZE VDI, a— LB X —HDEVRA Tt AT/ —
w7 (BPO) BEEDEENEV, BHITHOWNWTIE, 2020 EEOEFHERELDICLD
&L TTIEEERE L A L LTS - SRRSO RN 2 <. BARDVKE, HIE
EF O EE# A TE & e o T D, B TIHEFERL S O N T8 K % 56 DR
Bl - P, BEHR. B R EOGEARM, FIMEORENL . ERBAMFEERLE L
THE, BAR, EENZETLND,

2 =SEHFDRRS

7 4 VB OFREERIEIL, P1E. PE SEEED 3 DOBMEN LY Lo T\ D,
BB ICOWTL, 2011 £ F TN TOSEHEE 6 4 FLNIHBEO—ETIL 7 ).
[Ng 27 —)v) LRI D HEHE 4 FROEE 10 FROEEHIEDE S TWZH3,
[FAFEORIEEIC X0 EEHEYRN 2 IR Sl WEEE 6 £, TEHE 6 ),
A BE Tl BESPRTAE (ShHER . K:kindergarten) % 3$55(k4 5 & 2, PEHF IIERTD
AERNTINZ, 2FERO TV =T A 27 —)v | (HBHPEHE) 2 THEEL TS (Kto
R2EBHEE 07T 5, LT [Kto 12707 T 5] LER), BmPRIHE OFSIL 2011
6 AMD, PEHEED EMA Y F 2T A~OBITIZOWTIE 2012 4 6 A 75 BpEIC
BANEATEY, 20164E 6 HIZy =T A A7 — /LB LTz, 728, 2016 £ 6 sk
BEETHEBHECTHY . PEHEONKITEECTH 5,

13 JICA - BAHRAIIZEAT015) 74V BV E &%EE 7 & —HRINE - HERHEREE)



BEHBIX4F~6FOT 07T ANESEHEHBIC LIRS TEBY, Kto 12 7'H
77 LOBEARNIRME T 14 FEORFMM CRFEZZEE L TR, DRBITKFZEEETH
AFRBRIC 16 FFOBEM AN E L 725, Kto12 70 7T LD & TAF LIZERPD/NEA
MR EREREEFETL2O1X 2024 FTH Y | FRCBITHIM & 725 2022 47, 2023 EICE
WTCIIESEHEMED D OZEEAITHINT 5 L PRI TV,

EEHE MR CH 5 mEHEZL B2 (CHED : Commission on Higher Education) 73T
HEHLTWD, 74 VB OEFEHEEBIIRAIL TRNLEANIR®H L0, 7 4 U B TIEA
ROEEHEREED 5 B K T0%BPFNLOHERKRE Th 5, PR 2019-2020 FFEI12F5
T D S AE R AR T ARSI 3408 HATH Y | FRAESE 2018-2019 4EFEI2R
T HREEERIL 797 TATHD, BLHNTAL &, FRAE 2019-2020 4 O/EEEE T
X BV 45.1%, Pk 54.9%TH Y . £72 2018-2019 D AEELFIZIH T H B 40.3%,
T 59.7% L o TEY . BEMOKBETIFIERNEWVWZ D, FHEHICHS &, 2018-2019
FEOREFRITED D A E U TIEREFEE 233 TA) b E<. RWTHET -
BEFEM 17.0 5N, L5 - HilF Q7 A, ITBE (8.1 HA) DAL 72> TWndH,

1-1-5. BAREtE

2016 - 6 HIZHE LT Ry 7 AT BHEIL, #hafE LOBEEEER THSH “0+10 point
Socioeconomic Agenda” ZFIHHI L7z, ~ 7 B IIR17 ) BIHED B S 7038 B 5 61 4 B
LoD, A7 7EEONMESC, BE, MFOEHSAITHH L, Zofticd, BEMe
Y3 TdhDH “AmBisyon Natin 2040” % 2016 45 10 HICERIR L, FifFom L& RE o
AR S el = E = A s W/AVA RS g W i

2017 4 2 HIZIZH BRI CTd 5 7 ¢ U ' BAFEFHE (Philippine Development Plan)
2017-2022) ARSIz, [FFHETIE TOBERNZRRE, &L~V O AEE & R4
fifi 2 7eft, & U CHERBIISEES ) 0 & 2 kit 0 3281 (To lay down the foundation for
inclusive growth, a high-trust and resilient society, and a globally-competitive knowledge economy)
ZHIEE LTEY, 3 20fL LT, Ihaff#koiE{k) (Enhancing the social fabric) , [/~
ZDOHIE (Inequality-reducing transformation) . %5 /)@ 5#(l | (Increasing Growth Potential)
BT b,

F/o. Ry T T KEEOER T & 7225 202 F £ T 140 7 7 OFHER EFRL,
TR BUR DL A 723 KFIR 22 A > 7 Z 8451 E [Build Build Build) (2X V| 2022 £ FE T
D SEMICK 8 Ik~ (K17 JKM) ZH U, 2022 FFI2iT A > 7 7 BE S H % GDP b 6~
T%Z5| & BT EIEE Lz, &0 DbETEORZEA > 7 7 Ex kEEREE L, TH
TG IIBERE R B RE S (57%) . B - BRI (15%). Frasmisis (13%). 229
i (9%) DIEE Shi-,

14 CHED “2020 Higher Education Facts and Figures” https://ched.gov.ph/2020-higher-education-facts-and-figures/
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1-2. FEESBHIRFOER - &R

74U B 2020 4F0 1 A7 0 GNIIE 3430 K Eeh, #HRSBITOSETIE K
rTfSE | (Lower middle-income country) T ¥ MR 7-Ali& @K EOLELZ B 2 5, L
LB, 74 U ErBNS%EHERR, D2 OB E LR T BT, AT 2o
ALCET S 2O E, BREREOUGE, EEOHM, 17 7 o5k, HARKEEONG
PEA~OXFIE S50, X > T AR B B3 & RReiR 2 ER OAF SRS B Te N X FREIT
Hipl e, T9 LT E O SITH LT, ABR3ARE 2 B0 ) 5 BURFFEES - BIfRAIT O
TR E - HGk - B - MBSO - KEIPB U TRELTWD EW I BURAH V| FifE L e
DITHE DBERPEETH D,

7 4 ) AR, M BRI OB CALE L, B B R OISR AR R LR R ETH D
LIz, REFFRLIEDOAL, B W iS5t 5 O EBLC RIS BRI 2% 2 Fo s E & 39
H, KT UTICBITHEER/N— N —To 5, WO ENEFHRE CTRERIEES RIAEND
BHFATEE DN ERE SR L, REOZEN IR & ERE~OXNICERT 5 2 &1,
W7 T g, A RREEHUIZ I T 2L &R b 27”0 . THHRTRRMLZA ~
REEE (FOIP) | @ HEET NEDSRL) X TRRFEHEXROBER] IZHEETH DO TH D,

1-3. TREDF N ) F7NRABLUVAHERRR
(1) NIFEHIELS
® TEHIE

74U B OITH - SIAHEM TR, R BURF. N (Province) . i (City) - BT
(Municipality) . 737 > 47 A (Barangay. 17 * W] 253 D &/ IMTERAL) D 4 SDOREMNG
2o TS, B UL~V ORIaHEIL, KitiEAL 0, FRBOF (T80, B (2iE) . #
HIFT (FHE) O=METSLBHESL S LTV D,

BRI, RBRTERF. 3 DOFBIEHREZLRES (Constitutional Commissions) . 20 D4
(Departments) , BAFEBUORZHLY % & HEFEFEFFET (NEDA) ., 72 € OfMSTE L
B UTBREER 2 &) MDY  BFEILT 7 4V BV OEITHEXICH RS2 H®EBE L T\ 5,

@ NFEANEHEORHEH

74 UV EIBT AR ERIEIL, KERE R ITEEE S U7 2 AR 7o ekl A
E LT, WIS & EIZH Y LA TE 72, T DT KRKMEE FOMNHERE TH Y | IDS I
EERE L L THEDLS TWDHAKEZES (CSC: Civil Service Commission) 237 L Tu»
%o NBEHIEOFLAE 1959 FICHIE SN AFRIEICEE S, 20k 1987 FOE
B ZSIE STz,

BONHEEE PR 26 SEEEREEE] 22 LT,
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©) NFEEDDLE

74 VECOEZFABEIL, OFNRENRGH Y FHICEDOR TREBAKE . &
V@ REN2 L EHICED DS D FERIBAKE] O 2 EEIND, EbIC
ECBTRABE ] T, 5B 1550k, 56 2 SO 3 Sk 3 BRBEDSTR T D, FESCHG
ZENENORFE, FRFSIZIS U TIRE SN D, 7« U B D5 #E O N R13K 4,500 5 AT
bHHB, TDHL, EKHIL EDOTENBERIT 2021 4F 8 ABEIZH W THK 234 TA L
EIROK) 52%% 505, TOFT—HLROE ORI 2 SRR 119 5 AT, AFA
2IRD 50.8%, WD Ty U T ER ITHST D HEEIBRABE] @ 67.7%% H 51,

K7 T4)EVERAHEDFRHIES

Eh B3 A7
First Level |- &%, 5. HiiRUVEEEEIC Administrative Support Position (—f#igHs)
F1EK % BEAGL,
A ERBORZHEEVLELT HH
#BEaH. EEEBDF. TER

BFLANLOBEEETT 5.
Second - B EE T AEER - JEE R 1. Technical/Professional Positions ($ffi
Level LRI OB E&TT H5EM - 7 /M)
E2EH PR B R DAL, 2. Division Chief/ Executive/ Managerial

CBEE. BEAFICETSAKXGE | Positions (RE/EER)
BERLTETL-BHEDHERE
EIRABOERELELT D,

Third Level - FEREEEE (Career Executive Undersecretary, Assistant Secretary,
FIER Service (CES)) ,ZRELANILLULED Bureau Director, Bureau Asst. Director,
BASL o Regional Director, Asst. Regional

Director, Department Service Chief, Other
executive positions appointed by the
President

(RE. REfH. BR. BRE. #EEHM
. tgEHEMEH. HE. KREEHICL
5T Dt EARE)

@ %A

KB ORMNE, EHTRAF B O%6 . CSC M FEMT 2wt FakiR (PR a5 5)

ZEH L EMEK 2 BUG L7c BT FETRERT 2 RARBRERTERA S D, 7,
DEREANB R O%6, BARBRUAOTIETHRASND, BEITOR, RRBE, ¥
STEM ENTEFEOEIT AH RS TS T 5,

16 Philippine Statistic Authority 7 = 7% A K &5,

17 Civil Service Commission (CSC) “Inventory of Government Human Resource - Career and Non-Career (as of
AUGUST 31, 2021)”

18 CSC (2016) “Revised Qualification Standards for Division Chief and Executive/Managerial Positions in the
Second Level, Memorandum Circular”
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R AR OZBRERILI 7 c VE O RMEZET 5 18 L EOFETH Y | FHEIT
bz, BEERABE O 9 % Third Level ((ERAEBRRR) OZEE~DIGEE X, — KO
B & 13N EARE B OB 2 ST 20 E N B 5, Z OB CSC D4E TR
Th D ERAEHIEZE 2 (Career Executive Service Board) 7237V, EitikBrof, v I 21
— a RN E DR T A MES, U —F — Ty TRENE ORER, FEETM, iR
MEBIND,

L FREHRZE B ORMEHI LD &, BREHRRD > BREBAKE (F vV 7T EER)
DIEDDEIEIL 56%E 72> TEY . 7Y 44%ITETARHETSIC X 5 KT BRAKE N 5D
TWDY, EEATHNCHAD L, GIEA (85.7%). BEEE (69.5%). MK - Mgy (Th
T 68.8%) ., tht@ilE (65.4%) F CIHMKHMABLEOEIGENEL toTWnWh, 74U ¥
YTIEAY y b AT A CEEER) PABEOEHOERFAIE LTED LTINS,
T IRATE BIX Z OBIIMT ST D, BRERRIZ X 2 KD E O L T, KiEe A
BRROLECDZ ENLBERDD L SND,

5&
® FELEY (Fr)TRR)

NEEB OB K OFHEIZ DWW TIEL, CSC 8 F & $722017 Omnibus Rules on Appointments
and Other Human Resource Actions” (2018 /-7 AE) ICZED LN TN D, KEITBWTZE
JERA NP ELTGEJRAIE LTy = 70 A NETEROINEZITO, ALHERK 2R OR
I TALOERICHEW TV DMENERBIINET LN TE D, FHITTREIND A
BEZB S, WO RS L O E S W TR 21T 5, FEARRZ I EHE L LT
OFE, QOERRER, @2 5 MO NFHGE R OCOFAERBRO/G RN D D, F-RE)C
DWTHERTH V| B 72 BB d e < | EEARIITITZEE R A S ~DISER— R TH 5,

7 4 U ¥ Tl Division Chief LA EOKRA h~DFEE HLET LG5, &L EESSME
ESIUTETA, 2016 FFEEDHIEELIEIZ LY, CSC RNET HHHEZE T3 UX, [F%ED
BN OHDEHRIRIND T L Lo, AL, AEHFHEZIE U SA T ~OB Y )
HiE, EEEFRENAMAEE VNI EIELZL AT b,

F7o, B2 ERICB DN TIE BMIZS U CUEREEIIEZD L~ULIZDOWNWTHED LT
WA,

19 CESB (2017) “CES Occpancy Figures as of December 28, 2017 } T* “CES Occupancy Satistics Report” % 2%
1A

AN

and Below” }&TF CSC (2016) “Revised Qualification Standards for Division Chief and Executive/Managerial
Positions in the Second Level, Memorandum Circular” % &,
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=8 FE2FRICETLHFEEZHOHES
hT3)— For Division Chief Position For Executive/ Managerial Positions
(Director or above)
Education BEEELIFCCIZEEZY—F—y BxE
TR DAY NREIETEE
Exper ience AP LEDIEE - TR A Y MR SELLIDIEE - v A Y MR
Training BES FEMICAOFMOTRIAY b B 5 FHIC 120 BEOT RO AL b
BRUHEN ADTHERZER FERUVHENT ADTHERZRER
Eligibility AR (E-FRER) ABE (EZFERER
x9 BEHEBELTREGRAL LALZ
For Executive/ Managerial Positions in the Second Level (Director or
above)
Competence For D_IVISIOn-r?ead/ 'D|rector 1~1Il, Eeld . Asst. C.omrr'nssmner,
Chief Position  [Director, Asst. Director, | Director IV, Bureau executive director, or
Department Manager | Director, or equivalent | equivalent, and higher
or equivalent positions
Bund.lng colla_lborat_lve andinclusive Intermediate Advanced Superior Superior
working relationships
Managmg performance and Intermediate Advanced Superior Superior
coaching for results
Leading change Intermediate Advanced Advanced Superior
Thinking strategically and creativity Intermediate Advanced Superior Superior
Creatmg and nurtgrm_g ahigh Intermediate Advanced Superior Superior
performing organization

®

I UA—BRE

74 U, 2021 EOMR B LR AT 156 » E T 17 /123, ASEAN BN Tl 1 /i

(AZE LT 524,

—

oLl REBIFIZ Y= F— L% &) FEy 7 &2FEKL,

FRCBORDIIZ I 5 ¥ = o X — IR EOHME/ NI 18T | ATERLAR I B 1 5 Lotk D FR g - & B
BNz AR L LTHITTWD2S,

2L CSC (2016)

Second Level, Memorandum Circular”

22 IEJ:

B X% 7 +— 7 & [Global Gender Gap Report 2021 |
2 ASEAN #E O ERNEMIEL, BWIEIC T ¢ U B 176D, T4 R 36, v HR— 5460, #A 79

fL, NXEFAHSTINL, BB T 1030, A2 RRTT 101 L, 2 v ~—109/L, 7R A 1L, <L
— T 120 LE 72> TN D,
%5 CSC (2017) “Gender and Development Agenda 2014-2016”, Gender and Development
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74 VB OREBEERITED D LR S %sym)iﬁﬁﬁé(%ﬁﬁ)’%wf
135 56.8% T 526, pk, 74U L IDS Tik, 2021 EX TIZZITANTZ 394D HH
LR FAEIT 574% TH YD . IDS BIRFEEIOK 40% L LTH . ZMEOEIEITE,

2) A E Al BE

BN D ERARWHERERSIE CSC TH 5. HITHMHIICHTEDOHHEZTT > TRV |
I R BRI~ D - A S OF LAl BRI OBHE 1T ) LT 2, E 7z, BB A B Ak
BRI L LTk, T7 4 U BBt (DAP: Development Academy of the Philippines) 734
BEOBERICER YA TS, 74 ) BB LB REICHE Y2268 /) Bl % & S hi ¢ &
HED. ALETUTITEDSWEHEAEE L TV D

iR & F Y | Division Chief L ~/L{Z DWW TliE CSC N3+ D HHE 21 T+ IEHEE
E/GOILD LT RoTeh, RFERHE (L) 28 U TR LD IEIAVERL & &
B2 EGT 2 2 & MNTOERRR (BERFRE - NGRS IZoRR35L 0o E
ZNTHR L RSN T D

1-4. BEHAEOEHSA
1-4-1. EAEDEBEIR
(1) M=

74 VAR, TBEICE o TBUR - BakiE, BREEOH DWW DTV TEER /N —
NF—TH V., 1956 FDOHNAZEIRMBINLY HRF /% Tl & U C RAFRBIR A MERF L T
be 74U E AT EHRNE ORI ST 1968 FEO FEZREE L VB L. £ D%
b ST PR G W ) DBAGIC B > T D, 7 ¢ U B AR H ARO Z[E ] ODA &Gt
T 2018 A HREAR—ATRIA VR, RN T T T2, XM FAL XA RRUT
WCRWTHESMLE72>TEY, 74 U EUICE > TE, T EITR KD ODA it 5[EH & 72>
TW5%,

% Civil Service Commission (CSC) “Inventory of Government Human Resource - Career and Non-Career (as of
AUGUST 31, 2021)”
2 HEE D =7 A b https://www.mofa.go.jp/mofaj/area/philippines/data.html (2022 4F 4 A 18 H &)
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2018 4 4 HIZBGT SN E O 7 ¢ U U ERIBAFRE W 1 5#Tix. 174 U B BA%E
AHE 2017-2022) AAEIEE T2 TWEERZRAE. @O LoV OM BASHE & 5mENE 20 2 721t
=, WRBNTHEF 1O H 2 R H 2 EB) T20 2 Licmi, [451% 5 EMO ZER# I
B2 H 74 U EIEFH] (2017 4 10 H) OFFERFIEEE & DTk #E & I3 2
ELTWD, TEBAIAEE ., TREIVEZ (2 7o BB e OSSR ) D & 5 Haskifk i ] o328
WIS 7o h D FE ) ARG (KB &L, BEASE (FHE) & LTx Mk
IR R DT DA DRk, B Z2RRE DT D NHOZ2REOMHIR) KON T
VHETHIZBITHVREHRE ARELTBY ., FOTFTEMHAT 07T ANRKRE - Fhs S
NTWn5H28,

74 VBB D IDS FEIT. k7 4V EUEHBIBIRE S FEHO FICRE S FE
BEBHFHEIZRBW T, EADEDO I B TEHRIRRE R E DO 0ok KON [aE7
KEDTZDD NEOLEREDOMER] ([CETH2HEL L TVESITHNTWD,

x10 BHLVEOXNT 1) EURERNAE

HAAFH (KBE) FERNEH (hEE) BHSEERE (NEE)
BHRMERICRITE-EDS WA V7 T EHE
EERE-{THREARL

FRMRERROHDE

L
TEiEMRE. BYHE AR-TORNKREFBCIEMITEEARIE
HBA-BEEHERUBE KEY R Y B - G
ik bs E 8758 Bl =
FNOBSuMEF) O | BROTHROEHO BREEMAL - BHMIEEE

EEZAE -1 = AHOZLIREOFER
FRIZE T =B HDERE P —

SUAFFIZEITS SUSFAIZBITAERMERR
Ti&FAH (I EEMBIZB T 5EMDES)

B3 EIX OECD #EED 9 big kDO RF—E LT7 4 U EVOBRRICEBAL TV 5, N
ENI —EME BT 52 XHBRETII Ny 7 R —Th 52,

(2) JICAIZL BEED

JICA 12X %7 4 ) B ~DOHEREEIL, 2019 F£E L TORETHEG W 31,185 &
M. HEE W7 3,031.23 EH. il 2,603.38 5 & 72531, JICA IZFHNE DX 7 «
U B EBIBSE W S 5 EH AN . OB E 8 U 7= Rl akE .. Qe ik, ©
I U F A AR T BT AR T a ARG E A AB WA ER LTV,

B 57 0 U EBIBIRW ) FEE  https://www.mofa.go.jp/mofaj/gaiko/oda/files/000072244 . pdf

29 OECD Stat (2020) ODA Total, Gross disbursements http://stats.oecd.org/

0 JICA BFELER (7 4 D EX), 202147 A 1 HAEMEZ 2

B AEE TEBIT—24£2020[6] 71Uy #-12 WAEOHN 7 4 U o RIIPREIE (RE) )
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WEA ORI 7/ & LT, 2018 FFIlC7 4 U B THIE e 2 - N8 ICm T 72 [<
=7 EHEM FEREE (T =—X 1)) 25 L LIMMEREMNEN 7 4 U BB & O
I CHfifE D%, 74 VBV ORBEROT THEMEIN TV DIERA 7 7 5805
Foid, BFSECIk, BEEBRBEEEM I b BT 2B FE TER S AT A OFES
il Ul TR E S VI LTnD, 2 U4 ETiE, k7w A ED
T2 O DA Ofth, JEFARESAISCIERE A 7 T & Vo e RFE R EREICE D D X
BLIEmL WD,

1-4-2. BEHLEOBFHE
(1) B

2021 4 5 A 1 ABE, HE - RBEOTHhZ2E0HRDEA~OEMR D OB F2AERKIT
242,444 N3 T 5, 2019 FEITITHEFAERE 312,214 A& 30 FAZBZTZHDD, 2020 4%
V2021 4R1X 30 HAICET D 2 LN TEF, 2 FEF Tl L, B oKL, #iflan
FUANABYGIEROEBIZ LY . B CAETLAEANEFEOL S BAETE oo
el llanTnsns,

HARIZEBITS 7 4 U B0 b O FAREBIIFAC 2012 LI L CTE Y | 2015 FiZ
1,000 A& # 2 72, W25 5 EMICB T 2D ERIRDOE AR kwfi\74)b/ii
fr 13~15 FHARETHE L TW\W5, HARBHEHE CHSFPEROMONIEEE TH 508,
B EHERBE OEEER LA TS, 201945 H 1 HBAETIZ 7 4 U BB ORH/E
BHES 2,852 N (D HEEHEHBIC 1,400 ) &720 ., wEHRELmo72, 202045 A 1
ABETIES sznlk(oé*“ﬁ*%%_lmﬁA)2m1¢5ﬂ15ﬁf11 %
T 1,699 N (9 bEEHBEBERIC 1,316 A) Lo TRV, EFERC = 2 F#ic X
HERRZT o5,

HARBMIZED 7 4 VAT AR FAFEIEICUTOMBEIC L > TERIL T
%, IDS LIRERIC, IR Z TSR L LTWD D, SCHRHEE E A E R
FE. BARBEF D EEEHEE~ DL 428 U= 332 eFETH D, R11IE, b o
EEHLIZLOTHD,

2 AME R PR AR ) MSIATBUE N BARZAESHER (JASSO)
B HBFE Y = 7Y A N https://www.mext.go.jp/a_menu/koutou/ryugaku/1412692.htm
4 THANE B FATEERR DA S MSATEE N A AR ER (JASSO)
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= 11

HOE DB FH E

£ e 3 BE%
XEBEEE EENEAREHE | BALHNELOEBEUERRERY . HEORTFREE
REFZLHIC, ENEOAHBRICET S,
BAZMIRER NEANRRE BrONEANEIAEEOHEOERERIET S L HITH

(JSPS) BANEE EARRELOMRRBHERZE L -BAOEMAROHE

ERUVERELDOEEEZR S,
RXELTEMBHFLSE | 7O7 - 77V HBEEOBLERAEENBROKZIZEN
[CXF 2XIESEE TREZFRDFERBICESTHIURBBICE > THLTORMZE
BTEDLIITKIET 5, HREDEMHARKEDR L L
BARLEAZREOFHMXREFROREREENLET S,
Yk BAHRBITERK | Bk, BRAZORKBEESFOBLRREBICSVTESES
FRREFEHIE EZRLEODHEEEBOARICH LTRET 5. 25 FUE
(JJ/WBGSP) A& Y BRABFORHEICIYVEESINA TS, CNET
5,000 AL EAMSZHE. 248 FILLLEA B AR, SBITS
hTwb, AEELEDOEREMANTER,
7O THRIRIT - BA | ADB BT SRR LEENRIC. 7O T KEFHIE 10
B2ETIOT5 L HEIZHD 21 DIEEDKRZRT. FAREESHFTREUE
(ADB-JSP) MBI HEERMT S, 1988 F4 BICHRIESh, BARK
FFOMBEET 1 ERFILEBZ S, 35 OMBEDEE 2,700
AL EICEZEFRHEL TE-, BFH 300 AIZRHE,
BRINF7O78E%E | BABROXIEZZTTRRICHD INF 7 7 KF#iiE
PA=E/AFN EHEAMNEET HRZLFHET, vV ORFE - SRR
(JISPA) B - EEECOBRFORENRILIZEST 51012, 72
7 - KEEEBOEFTRENERZEME LTRES %
595, BT 5. —BRE. BEXZ. BERHAEKRE
RKE., RURRERKZED 4 KEOWThHDELRETE
AFEH B NBERZENTHRIND, KHOKE
(BIZIEEIXEZLD) OFTRELBEEICLOHENERZS
NEEEIND,

JICA REYER PSR EED JICAEEDH YL 2 —/3— FORFERH
BRSEOEFLEFAME 1 EULEZTAL, BEMH
DEELAE - B ERSEABRMBEAEER.

ERRRES BAE BNCEITEZRAMEEIRET 512012, BRIZDOVLTH
Jzo—3Yy 7 RILZEE - HRE - BLHIXREREIC. BATOH
R-AEIFBETOSHIZRBT I, BRAMFE-EF - T

FAEHEXRN, HREREI12HRFT,

(2)

EENEANBZEHE (XBEFE)

[E#AME A E LA I, 1954 FFICARR S NZHIETH Y, AFEELV 7 2 U BV NS
DEFAEZ ANEZBB L TV D, BEHIEIZ6 SOZ AL T I —ICHEENTEY, 20
26 THIgERE A BDRFFE L~V (RO REE) ThD, £ ofic, 1EMo
EEREERMETS (Yo7 V==X Tl T8 TOT 4V EVANEFEDOZITA
NHIT->TVD, WHlEOFEMIIR 12080,
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®12 EBENEANBEHEICETHIRFRFEENRETHTOTS L
0I5 L% MRBFE Yoy - —4—-X-7J0J3L4
B BAREFHNEEDERXIERRER HADHAREEED—IRE LT, 7OT7HE
Y., HEORIFREZREST HEH FDHBEL L TERNHAF SN DEFIT
. ENEDOAMEBERIZET S, BER | BEFE. BAORENOKRETHEL. A
DREBIZETHARELE LTI FF~2 Hik. HERT)—FEFEHAT 5. JRIT
FMFV. YFBFICKER (B - 1 ERDOBLRE,
L) OAZRRICERTNIE, £F
EHRAPENERSN D, BAERN
DEVWEITZD S EHERMNFREE
HREG B
ERILF 1954 4 2001 £
BENH BADKERTRZANTRELEZTODS | ESRR (—HBKE). &R (UNKE).
g wHFITH (BEARKERKRP) . ERIT
B (AEEXF)
BiRSE BAEFILEE e
(BEEBMICARFEZFETLIERDSH
5%)
€8 ZL mL
ILEREN | Fin: 3D BRI FHh - A0 mRiED LT B ERT (9F
BHRER . TR (FHELHR) I2&3)
BERER . BB HT I~ FOXRHERER
EERHE ANDMEICLDHRE - HE. BAOK | #ERETORSE, TAKRRICLLEH#H
FICL DR . XHHPE VP REERICKHIEREE

3) ODA 2L BEBFAX—L

ODA |2 X D FA X — A ClE, JICA I L A H A /11 Tﬁﬂ;ﬁﬁm,,@/)ﬁuﬁ:ﬁzo%mw
%o IDS 74 VY OB = — X ERFINEZR D 2017 4FED D 2021 4FE £ TOHMICE
WT, FEDOBYA ) _N—F 47« T7VT7, SDGs 7' 10— 3L ) — X —5ETD 2% — AT &
D, 74V EUNLAEITLOEMIHEENEFL TV,

£13 T4 YEUHLD JICA EHPRTHEEDZ AERE
(2017~2021 EEAZF/FEBR—X, XF—LH])

REx—L N
AI/RN=TF4T-FLF 14
SDGsZ A—/\)L)—F —-O0—X
BHEZE2REBED-ODEFERYNT—H
WEBF KR ICHI T S K PR AM B
EBERTZ7EIRIRCAVRMI DR IRAMBER
AV7SRFMIESLIV. HMIFEE-BHFH -
A rEMTOE LIS BEFEFE
NEBERYT)—F—0—X 1
BH-IRILXF—DBEMBARDI-HD AMD
Bk
EERPBFDODAMBRIOISL 1
FHAMBRK 1

N IN[W|W|©
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Db MTHE] (124) BNEEDOK 345D 1 25D, Fiakidnnd IDS O%l5kk
Bl L 45E 5, £, TR G4) 055 1 4OFBEIEL7 4 ) ELhRgiTTh b, 7=
72 FFE D A X — A WFSEA B ICHES S HHE B S BUL S, 2 AKRF: - AFERHZ 2V T ) IDS
AT D OITEERY:  EREEMR IR (ITEE 240) . —BRFEE - AREOR K
e UTECE 14) OXHTHY, IDS L DFEBIFRENTHD LWV 5D,

x14 T74UEUHLD JICA REATHEEDZ AEE
(2017~2021 FEAZ/EBN—X, BHER)

B4 A
THE 12
KE- A 8
KM 3
Z Dith - IS8R 14

&Et 37

x15 T14YEUNLDJICARFHER (2017~2021 FEAREER—X) D55
RRETRVT « ) EVRRBITICAAET HBHERICEET AR

i AS| HERS RE—L FAKE
. gz ERKS (248), BREXE(28),
ErmxsET ey | 7 (F5ERCE)lsessn—sin—g—a-204) HRAS(18), —BRE(18).
i BEFRALIEAE (14)
on s (VIFREBIBEV, BHEE BH TRIAN [ s
AHELERE (DPWH) 2 |BEIRQA) | e BB (28) ERRZ(18)REAZE(14)
THIL¥—% (DOE) | @R TAE— BN TALE—OBRMEROLDOAMOER [REREALEAS
BEXALRE (DENR) | |EgeTy EEABOAHBERTOT 5L A%
TAEVREEER(PCO) | 1 [BA-k-GR AEBET)—F— 23— BERERERAS
J4)EU R RERIT 1 |gE-ge SDGs% A—/\ L) =4 —-0—R RfREKF

F 72, TASEAN T 22 HENFKL 7 1Y =27 b (AUN/SEED-Net) 7 =— A 4] Ti%, ASEAN
DA UN—RKRFEOHEFHEE TG E LA v 7T AR RS T0s, 740 E
YDAUN=REFIIT AV EURET 4 U~ MR, T T — VKRS, I F T AN R A
VB TRRD 3 TEH S, AUN/SEED-Net (23T 2001 42~2020 £ E Tz 7 4 U B o)
HURIE SV E (RO ASEAN N b & de) UL, &K D 1,575 4o 58 4T
b, NRELTUEIT 7=V RENLOJRIEE D K HE L B54), IRWTT 4 U E VK
¥ (194), B3 7o—Anblllbo72I U XA KT (44) Lo Tn5H3,

% JICA “AUN/SEED-Net Annual Report 2018-2019” | “AUN/SEED-Net Annual Report 2019” & T}
“AUN/SEED-Net Annual Report 2020-2021”
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1-4-3. REIOWHH - KiwikiRn

74 )BT LTV D B AR EEST 2019 4F 10 A BRS T 1,469 & 036, @FE 10 4
TR L CWD, B8 LTZREREROCREIC L D ERBEOR S X, BB BN E )
CELEDIRE NS, M eTiGE L THERZED TS, ¢

1-5. fh FF+—niEBhEm

74 VBBV TEL ORKERITOLRFRET 0 7T ANEINTWDHN,IDS &FE
PSP EELFEHTH R FP—L LTE, RA—X 5 U7, KkE, %E, BEZSOB
2, 7 VT BRI TS O E BN X T b b,

£16 T4 UEVIZBITAELMM FF—DEFEEE

F+r— (E%E#) B3 A 2 E HirE
A—X 3 7HAF NiEE Bt -Et | BH5. TOFLLEEF. 107 1~24
Australia Awards —fiz S Ll VL PN A
Scholarship nE —tXalUTa. ANFY
A, DEBERSE
KEBAF N Bt -1Ex | I%. E¥. CARE - HZ 4R~
Fulbright -Visiting | #BR<&£9FH 25
Scholarship Program Scholar
Program
EEBRF N &t RE, B4/ R—=3a v, 15
Chevening TR, Do —LR%. #h
Scholarships
BEBM NiEE s+ CrUA—LEK. BER 1~2.5 £
KOICA Scholarship EJ b F. &@. [CT, #E. M2
program MEE fir. 1TER. #Bh - HhiBASE.
XARER., EXEB5. %

A —A N7 U TEFEEE4A (Australia Awards) (ZIZEH, EMW G070 77 A083H 0 |
2021 IR TR A E T 890 AT e 3 ik ST BT 5 4R TIE 2017
£ (4,204 4) I BIMEEIDMGE O T3, 2022 4R35 2,075 4 £ CRIEN RGAE N TE Y,
BTl 90%30T < 2541 o R AEPERIG &2 5 8 537,

36 JETRO ORI A 2,  https://www.jetro.go.jp/world/asia/ph/basic_01.html
87 Australian Government, Department of Foreign Affairs and Trade “Australia Awards Statistical Profile: February
20227
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T4 VEAIRBIT LA AN T U TBUIC L 25 e R 1950 FRICBIsE L. Th
FETITK 3,500 4 D7 4 U ADBEZEEZEHETAE—A NIV T~EFFELES, 70U
W 1T B [RISES2 4 OiE = | L Australia Awards and Alumni Engagement Program (2 X W 1Tl 5,
INEEET LAY AE S MIARICEVIRESND,

ARUEREICBIT 2 7V FOEMELZBE U TE LN, Ehaxtg il 255
4GOS (JIDS K ONICA EHIWHE Z <) I8\ THEK 17 1R T, 7 4 U EAZBWT IDS
DERROBEEHF LNV DA —A T U TBUFRFEICINZ, EEBUFRT&E2 2T 5%
BbHLZWZ ERRTEND, £/, A—A b T U TEFRFE L @EEBFRZA&ICE L, &
FHZED D15 DAL FERRIFHRIZ DOV TR 18 IR T,

RN17T ELRNREEICET LM FF—REEDOHS (DS, JICA ZF&<)

=Y o . s
. RE EE LHES
e (ﬁa:::il)a (Fulbright) (Chevening) | (KOICA) fte
Bt#54(DOF) v AR
FHEET(DBM) v v |Z1JEY
EREFFHERET v v Za—U—FUR FIVE  RLF—,
(NEDA) J4VEY
E#E([DOTr) v v KEGEER), RE
zg{%%éggf v v v/ |REUSAD), RYT—Fy . B
- PN &% [E(Korea Environmental Industry and Technology
iﬁaiﬁ?sgﬁ—ilﬁé v v v v Institute), Z21—Y—5V K, TILARA,
International Hydrographic Organization(IHO)
M#BAEDILG) v v BA(GRIPS)., N\UH)—  I1UEY
BREXADTD v v B A (Japan-IMF)
EF‘;;EI%{:;;SP) v 4 BHAR(3CF} 4. Japan-IMF, ADB-Japan)
x18 A—XFZ ) T7HFEZE - BEBFEFEICET 5FEE
TR =l v A/ F S FHEHE (ER)
A —RA K357 (Australia Awards)
FHEEET(DBM) &L 1~3 1~3FfF |AHBUR, TR EE.AE
AREAMET | gz 3 BE |1275. A% EHEE
E#&(DOoTr &t mEE BA |BE. SR ASEIT
BSEEXEDT) &t 3 BF |BELCLIEEEOBEDREESE)
RBXRERE - s
REFRARE | pot-tat | B |EERE. UE—h ooy
$2[E (KOICA)
FHEEET(DBM) (n 1 A |1TER. NHEUGR
RRRENET | ez t~2 | BE|fE AT SRR, S —
BREZADT) &t EEE BE |ANFUR MERE
E#HADOT &t R EIES BAa  |BE.ME. DA — BFBFA

% Australia Awards Philippines D 7 = 7% A ~ %%, https://www.australiaawardsphilippines.org/
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%28 JDS BXDARE

2-1. JDSEHBEOHE

IDS 3, EAEBIFO THFAZ A 10 T AGHE ] O—BT, BAFE LE O - 5
FEBRDNLRRPEMIZIBN T, PREEREZ RCT AMOBEREZ BRI L LT 1999 4581258
RENTZEEE SN LR FEZANFETH D,

JDS ORRIEYS Y], BFEMAOREN M ENEZRBITH 724, 2009 FHEF3E L 0 B
FNCHT- 72 FRUCAT L, BRZSEOITERE oM E& U, fk, S EOREMRIR D=0
DEFNRNTE DM ARG L LTE T, ZOFROBEMIT. MAOREZEREEZANE L
TR DR ZHIE &R 0 | SR ED IDS O H AR EMRHERE & thag o Lk &+ 2 )&
B (7T a T h) (DD AMOBRICERNPEI N TWDRICH D,

ARUEMFIA CIE, BB L7z JIDS Ok SR8 A RIS E & D0, X REOEZEFAF G
BN EOEBIBRWG DGR SERE SNV T T ST BB D AMBER=—X
F OMETE S5 B8 BAIC 31T D i O R IEEOFELITV, ZORRICESE 4 Hi5
B1ODRyr—2 (7x2—X) L L7 IDS OFEFEL £V 770 s T AOFEEH
(M7 7m 7T LAEARGE) OREEZITO DO TH D,

7 4 U EATEW TR, 2021 4 11 A L0 FEE SN B A2 B E 2. IDS OFH A
HEEEBSOMRO T, EFRFEIT (NEDA) EKE - AHE S, IDS ORI
. 74U ORSEEE, ERIBRREG T L ORI SHEEO = — X2 BT RE Lz, B
B & O OfE R, ETFRRIZ OV T, ZAANBORENZHL 7 = — X BT LRNOD,
EBAFREOZ AN O AKRFORELEITWV., 74 UV EVBIFH EEEIZE ST,

£, BERZEICOWTE, BY == XDIEE: - BERDL, 548 O =—XE)N b Ok
TEREHEZ, RT7 == A TRHEEREOZANEZ REDED 2 L2 BAMITREL, 7«
UMb EEERT,

2-1-1. Ay FOEREE

2021 4E 11 H X 0 S S 7= BRI T S E O EFZ B ESCTRN E OxF 7 4
U B ERIBSE ) IS LT, T4V B VBN O AM B = — X E B E 2 T IR
NR=UDORI9DOLIBY 7 ¢ U IDS OEIELE, BIFIRE R OMERE S 50787 —
~PRE STz, TV ORBYE A, BRI, 7 4 U B OBRSEEREICE Y M
BLRDITHEDOBERE BT HZLAHELE L THRESNEZELOTH D,

23



®& 19 T4 1YJE2JIDS D##H (2023 F£~2026 FEZA)

DS EBE AN
AR DS RRE o . —
#7770 | (@vE—xo ) SIS Koz | BlT==
S —X &EDLEER
g3 L)

AREE. BREEE. ANTFUR.
11, fFERBE N L BUA%. SEEE. B AR, | 8 418
TS % (3 ok

| BEH® | 2mEE. HBRE SRR OB AUk e

EERED ;%fé/ﬁﬂ”m“ Gk, <o OSFRE. BEERE. | 2 | 12088

- s Oy 2t NERHE %

DL EELE. EXREE. MBA. BAE

L B, EREES. 4TS5/ F - e
1-3. EXRAXIE BIE. SME jEHEE. A, mag | BREL
Ee %
WA T SRAKBEKR/FE. 127
21 AVTSBE-E | SMELHSHE, FRARGARE | o
IZhhBEehmAE B, AEZDT 74+ RE, PPP, !

2. 2E® Ty RIRDAVS =

EREDT e e | BEARK. BREE. BEARLEE

porme | L AEECREEE | wmnm mmang, KRR, | | gl

w2 g | | DAREERE ETAE. BENEE. SELH. & Bi

s © W BEBERS %

IR, KBEYRIIRD AV LD
23, BhsehEAmA L EHOYT Fauk—Ry k. BRD | 2 K L
BALEE L-BTHRHE 3

(1) ZANE. BFARZEE QVFR—RU M), BET—V

EEOZ A ERABOBREIL 204 (oFERlE LTEERT ERBAZ &L, &=
VIR—=3 Y FOZANERABIZOWTIEIE 7 = — A0 6 — AT T 5% HAM X 0 #2R
L. 74 VEMEYEEEZSL, 2B, EuaX—2Anbiltzd U T2 ANKIZ OV TR
AE TSI A, AV R=R B 11 ~OZAROLEAHEC L, R R—x 2 MIE
USRS 208t 92 Z LI L0 . IR THERIEK 20 4 OBEMH Z MR DIBTEEN & 5
CHrEN, FERELTHTZT=—XLRE—OLEBAKTHD 20 £4DORE - AEICEST,

—HD A= MZBW TR A ERAZOE Y {T2EEJ DRSS, UITFD
EBVIRT,

® -1 fTEHEN ML (W77 mrIa0)

BT 2—XD M-1. ITHBEE DM B (A ERAK64) IZxficT 53R —x hT
HY ., B’HAENEEOT# TE AR EROE W AGE - ERA2ERT 5] ICEBENICE
B2 2 LR s S, £72, Bl7 2 —XICBWTHR 2 1) 7 A )L ARG Rk 0 8
BEATTZ 2020 FEEE A E D WICREM R NRN TETEY , XA~ O FEMRIT) 72 155
BRI LV EOEWEME 2R TE 2 RIABDE,

24



MZ T, %35 X912, FELRMGHEBEO T ENDO R R—F 2 MIXTH5=—XD
EIEHERLTWD, 2O EBRIIZ AN ERAZ 8 A aeR L, Fid [1-2. M¥% 4wt
ITERENIA E) DB A E LTI T = — AN b 448D 104 L7 5,

® 12 W/ emiTERENM L (77 m s I 01)

B7 =D -1, {TMEGEED M E) (AN ERAE 6 4) (3t L, M,/ &mhoy i %
MNLSRTR LD, O R—3x N THIBANL, S AERAE 2 4 5RE L
776

® 2.1. A7 T7H i - BFITH ) DHES N E

BT Ta T N2 VEBHREERE DT O N OZRREOMELR) 2OV T, BURER
DOELENOZANEMEET2H0D, BT 2 —XZBWT, HARRE: - THRRDINEEK
WLT L HZNDUT TRV, WNCEAT ) (REITHE B AE) & OBELS T Ofl
R, BaR—2 O A ERAEE 2 HIZTRELE,

ZDHH 12-1. A4 27 78S - BRI D880 B %, BT =— XD 113, ZZilA
7 IR D REAIM B (A ERAS64) ICxbibT 5, ERROBHRIIMA, 22
R—F 2 hOFTISEHEEN I IRWEFICH Dm0 (FFIC 2019 £ & 2020 5 OS5
ERIT SR A EX, Bl 2= A5 4 4EOZ AN EIRAK 2 4 RE LT,

) X R %R

FER IV, BT = — Xk, FFEOBEME TITRETORENOISETRRICT 52 boo, &
FRERE & U TS RIGEN 25 L & AT, B2 R L, e 0aEE2 G, BESh
D FERGEEIT TRDO LBV,

® 20 FARREBOBEE SN DEENREKE

DS {EBNE R 7 E JDS BAFEERE .
(477055 L) (3oK—% b) e
P NEDA, DOF, DBM, DOLE, POEA, TESDA, DILG,
| pamaEns || TREIRE LGUs, BTA, DOH, CSC
DE=HOEBOEE | 1-2. BE S@fTHeemLE | BSP, DOF, SEC, DTI, DBP, LDB, SB Corp, BTA
1-3. EEREXE DTI/BOIL, PEZA, PCC, DA, BTA

2-1. 41 V7 SBE -RAKITHH,

. L DPWH, DOTr, NEDA, BTA
2. AEMAERED | AEhAL f

FODABDRER | 2-2. KER/IRIZEEE HA | DENR, NEDA, NWRB, DOE, LGU, WD, DPWH,

DR BEEEICHhL BEEHR L LWUA, OP/CCC, BTA
2-3. BrsREN M £ DPWH, LGU

7 WMAEMLIY. 74V L IDS O=— X0 & OBELANT . R4 ]
& DB RIGT DEIE R TR 21TO 2 EOEEMICHE L L, LU FTOBLE DT
DAITIZET S IDS D =— R %R % & IR R FETE 2175 Z L 2 REL, 7
74V AMDEE RS,

25




o T EMPBMREILICE T OET

KHEHENRT (OP)

454 (DFA)

W#4HE (DOF)
THREHT (DBM)
EZ R B%T (NEDA)

o LEARBHRSE A IHT
s (DOTr) (7« U B inaEH% (PCG) &)
T3 /¥—%4 (DOE)

BREERINE (DENR)
HfEIE KA (DPWH)

/_&

AR EICBN T, ERMSREEICG L TEEL-e 7Y 7 R OVERMEIZ L 55
MOELNTRERE TRITRT, WTHOXRERE HELRE DS 25te) 2l U AM
BR=—ANEWNI &, FELEOEOVBERREIZOWTS EFRICBIT 52 8E & fha—
BT D2 LR TE -, FRC, 3V R—% 2 b 1 IS T AEEEDOS S 2B T b %)
SREBAN LV RIE, MR FADOZANEEID Y THIC A 5 7T o fEdliE
Bateth T D2 EMERHD N2 D,

®21 FELGHAFHEOAMER=-—X (E7 Y7 - ERROEEHR)

Hpa %, ELRIEUDS 28T) BEEDS
ZECI-AMER IDS BKERRE (QVR—Rh)
51754 (DFA) BE_ BEERASL 1-1. fTEEEAM E

1-2. A%/ SRTREEAR L

1-1. fTEREAME

B 754 (DOF) WHE EBEENEL 1-2. A%/ SRfTREEAMR L

1-3. EXIREXE

1-1. ITEREEAME

1-2. Bt% ./ ERTIREE M L

1-1. ITEREEAME
ERZFFERET(NEDA) WE BEENEL 2-1. 4 7 Z %4 - MRICHLIBEEHNR L
2-3. BEsgeAm L

1-1. ITEREEAM £

1-2. A&/ SRITBEE AR L

2-1. 4 7 Z B4 - MRICHHIBEEHNR L
2-3. BEsgeAm L

2-1. 4 7 Z B4 - MRICHHIBEEHNR L
2-3. BEsgE M

% HEET(DBM) BE, BERENEL

E#%(DOTY) BE, BEENEL

I1VEVRRERBKREPCG) | BE.BREABL

26



1-1. fTEEE M £

22, KER/IREEE BRRETEIZIMHD
SEEhRAL

2-3. BFEREAM E

1-1. fTEREE M E

1-2. Bt/ SRITHEE AR L

1-3. EXREXE

22, KER/IREEE BRRETEIZIHD
SEEhRA L

2-3. BFEEEAM E

1-1. fTEEE M E

BSEXADTD WE, BEENEL 1-2. B/ EmiTREE QM L

1-3. EEREXE

T4)E > RERIT(BSP) WE, BEENSEL 1-1. fTEEE M L

1-2. Bt/ SRITEEE AR L

1-3. EEREXE

1-3. fTEEEAM L

222, KER/RETE BARETEICAHD
SEEhRAL

2-3. BFEREAM E

1-3. EEREXE

2-1. 4 7 584 - BEICHHIBEEAR L
222, KER/RETE BARETEICAHD
SEEhRALE

BEXAEREDENR) | RE BEENSL

W7 844 (DILG) DB BEENS

74'JE>F’%%$E??(DBP) B @ﬁ]‘ih(%b\

A KET(LWUA) DWE BEENSL

T4)EVRRHRRPIDS) | BE, BEEASL

) ZAKFE

ARUEGGTHE I D, JICA X7 4V B IDS ICRBIT AIEER GRS /B iREE 7 =7
A McHE L, SARFZILSATZEL, FRFLIVZANEHETHE - REICEL T
ANBEZEORIE -T2, ZORER., 18 KF 23 MR bt 43 froEEN T ST,

HRFENSBHENTEZARREONERL N E TO IDS BFEEELRFEEDZANE
FEOHBIZOWT, JICA IZBWTEMBEHICEASEZARZEEOFRFAZ V—=T%
Fht Uiz, T O%, KUEFMFHEOBMP BB N T, F£a L R—F 2 MR LTREDH -
TEARIRFZOF 06 HAMOFHEIZ L5 EALKRF%2 7 4 U E VBRI R L, & KFED
FSERIZ DWW TR LT, ZO/ER, kED LB AARMOFMIZ L 5% AKRFEROZAAN
BrecaE L,

W7 ==X T N1-1. ATERE 1A B TAWERY: EBRBAFEMIIERL, [1-2. M8/ emidT
BRE M) b CEBRKRY: EERE FOTERL 12-2. K& BREE R HRREEHEIZ))
HRESA L) THBERY: BEAFRAMPAINGENZAREE L THTICb S 2 LiZiaoT,

BB, BT 2= AT, KRE R ORIRBUCEZ R85 Z L2 HEE LTI 7220,
ZNFE 1 2 DHDORTF: - BEFER D7 avy, L Ledi b, BB EZ T AND Z & TH
BEOMRTZAKRFL 7 4 VB LDFRy U =7 IR &IFEEORBRIEHN HiAD D Z
EMDL 1R - BFERHC D& 24D AT TRRE L,

27



® 22 J4JEVIDS DRAKRE (RAZAAEK 20 %)

DS EBNEA S Fu
5 JDS FAFEE - oo %
$IFaTS (AvR—%> k) - A A
L)
EEATAZE | EEEEREHER >
—EATATE | B ARBEATE | 2
|y | 1 TEREDEE EEBATASEE | EEMRHES 2
. =T 19T HY iIhX / NN rh
REDT-HDE mm**ﬁ_ HINF o RBFEER 2
e - B
2. BB, 2RAREAAL | BEAZAYE | DEEESHRE 2
_m BEAEAEE | EEHHRER >
13, ERRRXE TEREATE | BEEHRR 2
2 BEMLRK jglggjﬁﬁ'ﬁ%“” MR A AL ﬂ?"“"a/ )
EDt-5HD AR R : i
nreREoR | 2, KERRETE AR | gogmime | BTmmsesis | 2
= BESEICANDEENAL R 5
23 BREENAL REEATATE | BREWRA 2

MM - KFCRLERFAE, Bl7 o — X0 EH - BIIShEZARETH D,
KA BRFARPGEREAIIERHT, T205ER & LA T IDS AT AN E £ 5,

(4)

BERE~ADZANDIERE

AIEOWEFAEZ B L7 VEIE 0AEERE 2, Bl o — XL L0
ANERIE LT, LU, £23ITRTEBY . HoR B0 EEE I QN Rkl
DWERITE - TWARWEIRICH D, FHIZ 2020 FEFEDFERE TIIREEME N 04 L)
FER L 7257299,

£23 BWIz—XIIHITHELRENSE -ZARKE

2018 FEESE 2019 F£EES 2020 FEEEE

Q019 FEZA) | (2020 FEZA) (2021 FEZA)
ZAR 2 2 2
EEEHR 7 4 1
SHLEMGEER 2 1 1
RIMREER 1 1 0

JREEDBEBE T I NEER S RIAD N2 L DR L LTIE, 74 U B AZBW TR
HESRENLT L FEEME L 22> TORVWES, FTRAITE 3 FEMREICTH LT
NEFREENREEZ 72 5 08, NS OBEIC X D AGR % 8 U e B EER O ~N— R %
N, BT 2 — ZORKRFEELE LT 5 THRT N TV, 7z, Bl O #EFEFHE ISV T,
TR EA~O=— IR ENOIEE E U TRFENTR OBBICER S 2B m A3 el S v T
Al

3 2022 4F 4 AR ABEICHB W TOREER T O 2021 FEREZ O RITERICTE D TVRL,

28



O LB REZEE A, BAME UTIARERREICIS W T, EAod G o+ 5 =—
Azl 218 U ERREES AREDOMKGE TREME 2 BRAES 2 2 & 2578t & Ui, L7t gbk
B LTEM LI 7 U 7 ROVEMEIC L 528 C TRONE/HRZ£ 24 DB

VIRT,

®24 FELGHAFHEOELIFEE-—X (7YY - ERROEEHR)

- ﬁi%ﬁgffﬁt) T
- ELRIBELERTESL 5 Ho4E AL 3 R R
o ELRBEUATEE | .o s s
. BT EREAFEELH LG o> TLVEN
fets =i N
FREETOBM) Ao CBEE 3 EMEBEIEY MY C AR
S BELREIBELERTESL BT EREAFEELH L Lo TLVELL
EREAMETNEDA) | e acpgis (B UIAERIZIEAS)
- . BT EREAFEELH L LTV
et I X N
E#%(DOT PIRRANTRE | misepEzeELTs8aE. 10
YAV NEREIAEHEE DTS
T4VEVREEBERPCG) | ——XE ELREDOAHETER
e BELREIBELERTESL - BEORMEE TIIELTERESGAERT
e o o o e
RERBAREOENR) | ot e BEN, BEIELEELYERT S
A7 B ;4% (DILG) ——XE -BEZ3IEMBREICEYEHT C AR
s - - FHAREEICE VL TEBLEENERS
HAEXEDT) =— AR NBA DTLIZIEEZY LA
on . e BT ERBSENELAREL, ARIcH
T4E > RIEBIT(BSP) ——XH NWTEEABEEE>TND
24 JEUBFEIRIT(DBP) | ——XIE -BEZ3EMBRICEYHI Z EHARE
#AIKEFF(LWUA) —_—XfF (BAER%EL)
. - . BEERREELHLTERA MDD
IS 7o — 4
T4)EVRRHAERPIDS) | BEF=—XE A, BEELSBAELEERESE

K2R TEBY, RY-OMEAL Y MELFRO=—XRMm | F7003 MELHE
EHEASTEEIRM MRV EDEIZE NS, FOEM L LT LSRG 7
Lo Tnpn, THREZ 3 M FICEY HIT 2 ERREE B, £z, BiED
BHEORE & LT, RGBT 52 (Division Chief PA |) {5 Hufik
WEEMEICIVFELZEZA, UTFORITRT LB, MESEEEOZIAITRLE
TIRVEANCH D Z E R R THEN S,

74 U EAMBIE, BFERROKEE SO, =— ANV L THHER TE 50 ThHI
. BERREOZ AN BERITHEOBERENH DO TRV EDEfFbL RSN, L
L7235, IDS FHED Ea kG038 E - HF7E#E Cld7e < BUR R EC —EM BRItz
THTHE THDHEVI BN ETHESTOND, £z, SEloe TV o7 - HREZEIZE S
T CIEL, BHEET R OB o Iz S LRI L CEBA 72 B &2 7R3 — A3 L
=T b,

29



#x25 FELHEAOERZE (Division Chief LIE) DELTEIEBIKR

EBEICLHOD o e P
HRE 4 L 2 e ()8 (L) BT EREEDRE
FHEEEF(DBM) 1&/134 4 (0.7%) REWD)
==z o KE (), RE(3), Director IV(3), Director
ERZFEFET(NEDA) 18 %7130 & (13.8%) 11(S). Division Chief(6)
1E#i % (DOTr) 04324 (0%)
IRIER A (DENR) 48,790 % (4.4%) ZE (1), Director IV(1), Director IT1(2)
BHEZEEDI) 0&/119% (0%)
P 0 REQG), RE(2), REH(3), Director I1I
PREBAT(BSP) 33B/1100% (3%) (5), Director II(8), Division Chief(12)

T LR NCHE R R A E 2 5 &, 4 ML EICTE LR OIS & W ONT
BEE AR TE A B LMD TEWS D L EZ b, BAAORRIZELY . k7 =
— AT EREOZ ANEZEmB LN ET7 0 VELIEAEE LT,

2-1-2. JDS DOEHE{AH
(1) BEZES A /IN—

IDS FHED FEFGEIAHNC OV T, AYEHE O BEMIGE#IC BV T, EEEE SO FEfEIAH
T OB BEA B 2 SN C b CTREZE L T-,

HEEEERT, 72— X LFEBEICT7 0V EUMIZEE (NEDA. ﬁ%é%éé«m@ %
¥4 (DFA)) ROHAIZEE (E7 4V B HAREKRMERE, JICA 7 4 U B FHEPT) |
RERL XL, IDS FEDOFEN « HEEIIHOWTHiE - IREEZITH Z L TREILELT,

3*26 JDSEEEZESA/N\—

&2 ksl (EEEL)
HREEE ERZERAFZT (NEDA)
T4 E £8 NEBEEER (CSO)
£8 54554 (DFA)
. H*REEE HEI74 ) EYBAEKREE
" £8 JICA 74 JEEHA
2  EEREROREE

HE R B S OERE - &ENL IDS FEEE T A RT7 A4 NS, R2TIWWTRT LBV TH
Do GBI, BEFHSORKEME OREL T TR, 74V IDS OETH HESH
ﬁ@ﬁ%@ - BOME TOERDFERIZONT, TE TLLEICKBUFHER, &0 bifd
RATITH LTI E T D700 it s g, £/, IDS IKERBFED 7 +u—7 v
7R, ZEMBERMIICE T D A%, IDS IRERETFAEDOF v U TSR & R 7B R 72 A
BT T, ZNETULIGEEZBERICI 2B NIREONDL Z LBREEND,

30



*® 27 BEZERDKE

El

iﬂ‘:

ot

T4V ECOERRAKTEL BAOERFRERAAHICEIE, REEDE
BEREZAHORE | EFBOEXAH (BEMRRE. TENREHE. CHERFEE) ZRE
I35, IDSEBEHA FSAVIZEDE, IDSOBEAMERET 5.
FZREE (BEEE ITSVLWTEHEEEL LTEHEEZEYT 5. EEEZR
RIZEFERRIEHEDREEZIT I,

SERIRHEDORR BETO R ERGEIN-RRIEHELZEEZERTRET 5,

IDS IRERFENE | IDS BXEQRENICAAEEB~NOEBZAEXIET 5.
MERORERY D IOy bHRFEEEEELTIDS REBREDERAREREL, 740
+A—7v 7 —T7v7TET5,

DS BEEDRFEFICHUNAHEREL., BELHEZET 5.
ZOf, DS DEE | HITEORERESZFOEBIAUMIEEL, BXERREOREICHIT-E
175, T, IDSEELNELRBEIZOVTHIEL., BEREETI,

Xa

1R4HE DEE

2-1-3. 770735 LERGE (BLHE)

2021 - 11~12 A OBHFHAE A E X CTAE LT-1ADO T, IDS gy (b7 7m s/
Z L) BNCEAGFTEZREZER L, IDS OARKFE (Fur=7 k) BEBEINDHEOHE 1 H
EEEESTRET LA TETHLEMH L,

[FHEAGHE I, R B ECFEIEIE 2 T2 <. ZNEho DS EASEH T, 74U ¥
> OBFBORIZIIT S IDS OALE-ST, HARDERIBAFR W /178 & RO AR FOIES)
LhkFLOIIEHTH D, 4 IO DS EFHEOZANE 1 DDy r—Y (7=2—X) L
LCEET S, RFHEICHESWT 4 31550 IDS BFAEFR —0OV 7 Fa s 50,/ a0 R—
I b, RGHEB RO ARFEO FCRPERZIET D Z LI, PR AM OBRT
ZFEFHEORINH EL, OW ISR OBOR I ZEDOR 12 L3¢5 2 L%
HEGL LTV 5D, OB KELOFEMMIL, 2022 4FES 1 MIEEZES THE L TIkET 5,

&x28 TJ4JET DS DIEEREY

1EH 2

EE J4VEVEE

30 22 BUEA0 RS CRAEE 4 A 1 BRAE)

HE ¥rEEHETH L

B IS HAREETHHEBICE>TERSNTVAERE EHNBEIXKR<)
SRR | BEHOUYEAT, BBV 2FULLOERRREFI H L

BES BAROKERTELTEEMGT 5O+ R5EFHEHT 5% (TOEFL iBT 79-80
(PBT 550) / IELTS 6.5 LAEMEFELLY,)
TOfth | BRISEBAXIBICLRZLEZBL. BZOHKRE. 181 LLEOEMEERBLTLEG
WE., REMOBNAZIFEICLIBRFEEZHRLVVEVEH IV EIZHKFETHENE
ABEOEHMZELCEMEL, 2X0ETER. BEORELBALORIFEROBEIC
BT 2L EREETHE
FICHRIZEBLTWGWE
DEELICRETHDIE

31



2-1-4. BEIREE~AODZANDKRET

2-1-1 @) WICBER D E B | W7 2 — XA TIIHELRBEOS ANE EHBLRWZ LTI 1
AR LT,

2-2. IDSEENBEEXEE

W7 = — XD 1 #] IDS HHEICKT 2HERE D DEFHROIRIEE CEMET 555
WL 7R HEERREIT, 3 EMEREL OGNS, RISEEEREIT, 5 1 8 IDS B34
IR DFEBRTHDHID, 82 WILIKE, K7 2 — XTI 28 4 M E CEHICTRIAED
HHEBBEDNRETHZENRIATEND, HREZ 4V B EDOAMRGIZHESI VGO
BENGRIE, Fid (3) IR THEESRMFICIE, kot ERELOND, 72720, 2
DFENTAZHA S EOPEERERZ R 5 O TRV,

(1M HARRERZE

202025E TJ4YEVE AMBEREZIHE (4nEEM)

MBEEERE % 31EAM
(BG7 . FM)
£ #E BREER
EHEEE AEEREEE (REH) 470
BHEBTEEEE EEEEEASRERHE. FLaFLRE YD
— AEE. EEFEEE. i)
wnEE  |BBRRER AR F 21,742
Term-1 EEEARER
BEREEEST
SRR BT A LR ggg#% 16, 102
202246 EEEH i 38,314
KEEREE (A2, BEH. )
- BrrERes EBRRZER. BARE. BRTEERRY.
Ri@R XEH. BEe. i) 76,144
BRTOS S LER
BHEBTEEEE EEEEEASRESHE. FLaFLRE YD
20235 & B, BEHEFEEE. i)
Term-2 BHRBRER ERMHEEE 12,058
EEEFERE
BELE-51LY  RERGEE
ERRBEEEA MR ggg#% 22,931
20234E HEEE it 111,133
AFEEEE (BER. )
EEEE BraEEes (ENRE. 229, ) 78,563
BRTOY 5 LER
EHEFERE
WUEE  emmprs BEZAHET-AULTI YL 3 VER 3,183
erm BEEE=4 T - RERGER
SRR BT A LR gggﬁg 22,048
2024EE EEE i 103, 794
KEEEER BEE. )
EiEEE FHEEERSR (EBRMEZES. BRARE. £, ) 41,943
e
I BB EFELEE EEEREASRERE. FLaFARE YD
= AT, BHFEEE. )
Tern-4  |REERGER ety PR N 2,035
REEEEHE
SRR BHEEEALT ggg”g 14,198
20255E BEH 58,176
EXE B8 &t 311,417

CE)LEEDOHMEEEET . E/N LOMEREEEZTIEDTIEAL,

32



(2) J14VEVRIAERE LY

3) BEEH
o R 2022 4E2
o AL — B 1 BiME=2.4065 1, 1US F=114.70 M
o RS ENMuIH D FEFEHIFEIL, EHTRIOR LIz LB,

ZOML o AARE BT O BAEE & S O I > THEZI1T -1,

2-3. HFERRKBPEROME

IDS OFHH] « i« FER « BB AT 5 TEARE 2 SRR OFA{EHES 2@ U O
R H AL, 3R =3 MEICERTE S 72 EERI BB LT, DS ~D 1 o fh
EXMTEIT I,

JIDS B FAOHFMM T I, 7 4 U B U BURFITSER LRI 48 U RIS ATk LEI
WZE=F Y 7 2FE L, JICA IZHELXITH, 7o, ERAREER 2 SR S 2 E i
HEEIC XY | JDS OFEMEPOMB ROV THER L, LEIN U THoOEE ZE S A
Vo= U e i E 2 U D, DS B AEME LR A BT 5 LT E T —
Z DOINESRF %2179,

IDS B A OJmER L, IR E R A REE O BRSO R AT 72 B M A E BT D
ZEROABFR Y NU—Z RN IDS OEHMNOOESDTHDH Z LICHEA, [FEEFITE
FAOFERIFERES MG L THEPRRZEET 2 & L bic, 2okoBmGHdse
T E & O, SUERTR » BT ORESE I HOWT R RHEEAITH) 2L &35, F7-. i
HEERT, HFAEOREICHIZD . FFATE R UBE D LT IDS BFRBRZ2TE LT
EFFARR O P CIEECE 2 K 9 RIS N 52 b b & 9 BIRE F~B & 2 i), FEHE
FEHL AT,

2-4, JDSBEDRTYa—I)L

ARUEFFA ORER . FPEIEE K OVIICA 23 2022 4FFELARED IDS F3E 506 2 1E U
ELTESGE. W29 4 HIOFEZOWTUL TR ENTZ AT ¥ 2 — /W3S < Efan i
ESTd, BARRITI, FERIC BN GHRASD RO G/A (525)) Offiffitk. JICA 23,
WAt AZFE L a2 o MR E LT7 ¢ U B VBUFICHERE L. 4%
AP Z b IDS DFHEILEITDH T 4V EVBFLEOR &G L LT, 74U &
VEBUFICRDY FEOFEEH D 2L LD,

40 AR @ ) 1\ AR D YT FEORME & AR,

33



20214F & J 20224 202345 20244 20254 [ 20264 [ 202748 20284 20294
[
ElwAE 1 |
| I —
B (BL) BEREE ®8 RE
$24 (f51) | BEEE e RE
$34 (B51) | BERE %8 RE
A (BT) | | HEEE %A RE

K2 KikTiE

2-5. WRMLEHE - BERE
2-5-1. BEAE

74 U TITETHERPNEASNTEY  INETTEA U THETTONF - 7T
BRICBWTHEE (Nomination) #5125 2 ENUETHDH, —FH T, AFHYBENLEN
DEERNICFHEE TE~DIHFRIEER LT L Z A LY =0+ 3idTbhanZ bbb
O, ANFHYEFEA~OT 7o —F W NI EE ~OEET 7' a0 —F O H b I3
LHIZENHEELEZOND,

(1) S5Y—

%< OEIEREEZ M X NTHEEY — L L LT, RRAZ—RKROT T4 ¥ —%1ERT
D (BT A U EIEE R B S THRRE) L& bic, FEMCERERE N EE TS
JDS 57 = 7% R SNS (JDS 7 « U B2 Facebook ~—3) &E&1EMT 5, £7-.
K T BRI BB DO NEE R D O # T, SNS o7 s FHEENLD T =7
TOT VLAY =R TORE, ABBERTOT V4, 7re7rur 7 2ELIEHT 5, 1#5]
DALYR—=H FELTRETRNDDOD, 5l &EHINEOXT 7 4 U B BIH ) DOE
FOTEY - HUBC o 5 I A Tl IRRIRBUC B ELE L7223 6 | FLSOREE X S B ~
O EITZD Z ENEE LW, Hil - 7 U4 IAEELIEA L, ERTHIA S EBERIGSE
FHIBETonDd Lo kT Ta—FEmitd 5,

Fio, A, JSEEE, IKHER (KA —, 774 —, =74 M) X, &
FERITINZ T DEEEFIEROT RAA 2] 28T 2%, ISEEHE O =—XZh->IoiGH%a
BV IATA Y — VAN, EBERSEEOF L TIENIND L5 LRT D, TOfl, B
RSB CIE T 2 IRERE FAR EOa A FE AN IDSIZEDEFEDORA Y v RER LT
<o

34



2) BR7TE

HEELZBRAZB U T, BITBHEICEE N 7Ly b RRAZ =KD —7 Ly N &l
T 5, £, BT - BUFHEBI %2 35 L T OISZEENILE - AN TO/NBUEI 20, HHE W)
U T AWM E L T COSEERIAREFEMT 5 2 & 2mald 5, 7ok, BES T &
ORI, EERES THRRET D, FIFET~=7 B4ETO 1~2 BOEMHBMZ T,
RUHT A ZOMOMITT 2 IETRRESNE L T\ 5, JICA O 7 1 7T AL b EiEd
BN L0 BRI DO R R FEREN e SND Z ENEEND, 5T, Fflan S U AL
2% e LTOHEEROR DV ICAH v T4 VIR TOHBEEE 2020 EE L DT> TV 5,
F T4 VIR TIIGFTOMREZETICBABELITO 2N TE, 2OSNMELEAOFLE
THEY Y a rOBEBINT D E VS T-FMR SN Al REZR 720 B TIERPHIA BV, R 7
T — A THREEDOR R, HDOIWIRTH EDONA TV v REXEZITH)> Z EDBNEEND,

ARYEFREICI WV TIE, G/A K OBBIE & T AT L D EERE WM ~DORENASH b ik
foe 9™ 5 IHEME &2 A BEIC . FEMIACEREERIIC Xk B B S EIREIBRMA A A2, D G/A 1K
fih U7 W TN R 2 ARl T A Z L T o U E LI E AE L, BARAIZIE,
FhikBA Tdh 5 NEDA 1L U & T2 MEIEE ZEN R E 2D FEIGH¥EZE L T
ISR ER T D 2 EMET D, 57 4 VU B HRERMEEHESCIICA 7 4 U B HE
. 74 UEUABEICE D=2 Iy NI, ZERBERMIICET 2 NROBRTHEEL 22
A

$7-. IDS IRERFAE, JAAP, JICA HEMFEORy NV —7 bIEA L. L0 Z L OBTE
HIR RS ~EEEWMBE SN D L OMETT 5, BARMBIGRE S B AR ZRBRE OW %
. HABRIZOWTOA A=V 2FEDTHDH H 2 & T, EREOISEECSRIT S ETho%
IBEEEBEZBNS,

) ZREEDISFEEFBDYR— b

fERERIC Y ¢ U B ThH ZARFPEHED O IIAIEFHEREFEDOE O E2RD b T
Do —HT, 74 U EAMEEEZAENLIT, SHFEFEEOLENICOVWTRELZRDDE
Wb dH 0 FEICHHEGTEEOERP A L 2720 AEGIEIC DWW T ASF YL H NG+
IR 22 < BFNOHBE SN TV bbb PISEE ik T HEN W TH
BlH RoiT-, BEFHSOETHHSIZEN T, AT AFHYEICEA L, WEED
ANEMEITKE L REEER ORI HOW T OB & 3R, RA v b 22 7278 HEE OfF
FRICBET 27 A ADRMFEZITO) ZLPREFE LV LD LEZ BN,

ZOLEBEENG 2019 FEE LY | WE OFEIRE) & TR, REKE K OURE LR
F~DEIF— (LEa—kIF—) ZIJICA 7 1 UV UHEIH MO NEDA & @A TIT
S TWN%, [AE I F—TTlik, mEEHE /e D 72 DI LB 72 W e OWFFERTH B EER T 1R
OWTHAZEI T TS, TNETORMENSZH Lzt I F—2EHMIziT-> T L
WEDFENRZENRS>TND Z SR, G/A fHfE £ CTICR A ZET 2MICH H8BEN0 G |
20 LIAieiEB 2/ T 2 2 E A THLIEE 7 1 VB LR - B E LT,

35



2-5-2. EERE

CI>

MFv@

BEL, SAKRPICEDEHEE S ARFICL2FMmELEEZERIC L 5
BO3IEMCTERT D, BEILHZ>TIEL, IA FI7A4 U EZREL, KEEOBMEITH
BHEEZRET LD LTS, 723, LLNOBLEN D OEE EORLE O ESILHLRE R A
STH#ELIRET 5,

(N BEEEH

AN
=
D

7 4 U B IDS IRV T 2016 LI, #EEZ B OWREICHE S H ELEH A2 EA
LTW5, BEOREZICE T, INEHEROBOKETRERK L oo T Ef#E L 0 bIiRaT
i 2MENC B 2D B, IREHEROBENKRASTE L2 LIk Bk L b r— 2%
R EH I NMREENSIRNBRICRENE LD T —ANb -T2 D, KVEFRA
MEL0 S EKIEMHEE L GRHNT2MEEEHDD ) A TARBIENSENTH D & HK S
N EREFITHD,

WETDINGFHILE R TO 2 RASET D 2 LN TE, TOBRIINFEREE A 2
i RG-S il 5 2 kﬂ*b%ﬂéo FHREB TR W TRME RS
S OMRZFEOBIBENITIR > T 6 TR %ﬁéﬁ%ﬁ@x%%%%ﬁféoﬁ
%_\Ik%@%ﬁﬁ%%xﬁLhﬁﬁ%ﬂﬁk%@@ﬁﬂw Lo TS A MR

BHEXREREZAT D, @ﬁ%ﬁﬁk?@%%ﬁﬁ%@ﬁg%otﬁai\ﬁ%kb
THAHE RN~ SR LT 5,

BRI OB L VISHEEITE > TORIFULNSHE 2 | HABEMAHE IO < fREE D
BmESTMENRH DG T, HERFBRELIFNMNR2NMIEGHD L A%, KT =—X
BN THEI I EELZERE LA TIRMGAENEE L EZ BN D,

(2) S AT F N E OISR OB E A M

A7 =—ATHDHH 2 72— RIBN UL, SBZLNTEIND N HEr BIRBUF
Y AMEBEROT= D, [0 2 FAHIRER% SV o B H GRS K% o7~
nﬁ?A®T Vﬁﬂ%J&F4/77%%J®20@3/T~X/%%mifwtoi

BN ML IR w B 25T RIS SRR B M oD R
ﬁ%@kﬁié—%f@%_%%éné Ll o TWe, BUTOH 3 7 = — X TlE, Y%
REIZOWTH 77 m 77 A LTORELHEILL, =—X S EDa R R—%2 M T
HISNEEAEEE LTV D — 0, 7 THRAMEDOMR DT, 8F O CTLLU T OEBEHE %17 -
TN, R7 =—ATHEELZBROERZIY Ao, EEHE Z kT 5 2 & 2 M5t
TOHUEND D,

4 ni'ﬂfﬂ TOWTIEARRE p 64 \—uaﬁ

36



1) %ﬁ@(@Aﬁ%)’%wT ETOFMEICH L, [ o Z T AR ~DE
OEEEM | (BT 5 E M % £,

2,% HEECTORMIIC T2 > F A B E~O RO BTG OHHZ 10 557
B, fRAEREE (EEER) (ICERD,
(T,

3) AIEHZMATHMERT, RE&GME 2 A BRI~ TEE,

3) DI UA—BRE

fE IDS 12 W T, BEEBEICB T = v ¥ — T o 20T OERE ~DORLE %
TOTWBHEBLHDHZ ENnD, BEFHLBE L CGEERESICTCERTHEZED S,

74JE/T@.DS® BEOERZIZEWNTY = U —EEHE I ThIL Ty, Zi
IZIRIEENT=7 1 U B2 IDS f%40%, B 42.6% (170 4) . £tk 57.4% (229 44)
T%D\ﬁ$@§Mﬂ+ﬂLhT%é&%Z%ﬂéo_ﬂ%@iﬁk 7496Vﬁﬁﬁ%
FHY 2o ARk Ex, 5% LT AZRRNE IDS 1B AV = o X —f
EOER ZitT 5,

2-6. RBEAYTIVT—Lary, KBRS, ANEEREESHF

JDS ODFEZEHMIZH 5 L 912, IDS WFAEITIFEZITHEAM & U TRHRIEOBFEED
fRINCF G L, - AARO X EHEHME L U CHEKGBROJER & M(bICEIRT 2 Z &2
RKDHINTWD, IDS FEICBWTH R — b L FEN RSN, RFEFETOHFIC
KDL OBEDOH I 5T IDS FHL L THIMMELZ M5 7' v 7T A5 Z LIz
£V IDS ORETJRAM TR T D BN E b 1 ESE D 2 ENATREE 7R D,

DD, FZARFTOEOENEE - ezl s LT, KA OF Y =5 —
2 v, RENOREESNDERI 7 1 7 F A FRIHE 2 EBEF 7 1 777 LB Ol Lo,
HMHHPOR Y NU—=% U IRJICASETOA U H =y 75 BEEIC L > THARES
MEDEZIBLEND ZENREE L,

2-6-1. AYTVTF—LavAR

IDS JRER P LT To 70, RARFT-RAZROF V=0T —2a BT T7 07—
MZIW T, fE & R BAGEHE, B RO IZ DN TOERIZOVWTHHAT
boT- LA LTIREFE AN P a2 STz, D0 Tid, £33 IDS BFAEL LTo
HREAZFFOLODOMRLITV, FLLAARCTHBICEPAEEEZHGT 22 L2 BN ET 54
VxoTr—varza®iitd,

37



AFEOBE - HAY, JDS HFEICHIfF S %S, L OEEO RS EZ 5.
IDS HHFADOEMNEH - EFX—varonmbaX5, £z, V—¥—T v 7PHEZTD A
N T I T4 TR ITN—T I =7 %@E T, V—F—L LTOHREZEL, BHIZY —&—
ELTHERBRIZOWVWT RSS2 Ho,

AT, WA FOBRALTFR S AEFRORUZIT S, FrlZ, WHTOLREEHICEL
Tid, H - B - B - RER EOARKE, FINIELZ@L— /WO THB L, %
DREIZHRTOEFRZEDLODLERMA T A D, B Sl 2 Hv 7 BRI
b EM T 5,

A AGERME T 100 FERIFLE T L, AARTOMERSEEE OB GO G, (KRR
FEBEL T, BROULLAETEEE, e~ — 0B a2 et L, EAEF TR L>aIa=
F—=arD ) UNTEERTH, AREOEBIL, IDS BFAEOTFAEATEERSIZTHTE
TR, BRANEDR Yy MU= BT DHDITHENLDEDTHD, 74V E T
2021 4RI H R0 B AFEAHE OFFE% % 30 25 75 Bk Lz, 7 =— X Tl
K B RO REFELD 100 REfE OFECRIZ AT  WHE FERERERE & DN S| i B EN D,

ZF o, B WEIEREO T THNLF vy —3a v 7 iR L, BXbER A D H7- D
DU—7 va v/ EEFEORBREZM < G2 T, IDS AN MR HARICEG T
x5 KOS RIAEIT O,

2020 FFITFEA LT 2 1 - 0 A )L A JRYUE D FE BT O T L 2023 FREE) B2 ABRLE &
RBHIRT = — AP JDS AR T HRAFIAY =T —3 a3 UOKHBIHE~DFEE
FRT D Z EIFEE LD, A% OESE L E BIEZ T R TPEHICEE L oo bIHERNE
DEEEEEETZERSERTLIZENROOND, EhiFiEE LT, 2021 FEOFHp
& LTI, RHATARUSK H % OFHE CIIEATLOHEN R CTEX R0 o 7272, Bjli =27
VY DIERRRA L TA L TOF ) T = a Y ERINIEM LT, Fo. HARDOKESSE
ROFFEIC L 0 FEFFEORBEAY 10 A~12 A ToOEMMICHOEZ Y ERKH &7
Sfcled, FRCHEERNEOWHE (ZREHE) ZkAFO 9 AIZEmL, 2y EOKHA
PIFIFET L2 12 HIZERY OFHEZ T > 72, 2021 - E TG TMHEFE D HG % 5%
2. SBERTEOHED 2 7 L RARPU G o Te FE T 1EZ 5| E e ERatd 2,

2-6-2. HEEENE

IDS W@ U7-H B R - BHZOERO 72D, Hackiak & LT, s B o CRRFE#R
BUCHOZHEMT 22 b0 o2 ROBNDZ LD, k@Y LAY =T —va v
BRI, BAOEIS « BREE-Crhs - UYEICET 2382170 LR IR PICR T 21 H
WHESZE DA 7 1 7T KB W T HHGEE GO 22 L, JIDS 85240 B AHE 2
B

2 JNCAHEEDOETAA v —VORES LT,
B PREAHE TIX, JDS OFHEBME - HEY, IDS BEAEL L ToORE2HERL, BEZEED ) —&4—L
o TN RX DS BEAEDT AT o T AT A ZBRTDHZLEEZHRAE LTS,

38



WTAECIE TJICA BIRKFERLESE ] YT oRE L FRIHED 2 T V2B TEH
0 TOE O RAL O FE BT ARER (B3 5 R Rk 0B S & o, CEMBERE(E~O
HEA G SN D JICA B ED—B L LTOEMRSITO—8E LTW5D, £72. JICA BE%
REFBHEEEICEME LTV D2 AKRZICE WL, BAOBRRERS I CBEET L8 B ol
ZHE L., FERRMN S OFfMEHEOMES L7 5,

KHATOBMFRTAY =T — 3 Tl 5l&FEE, JICA 7 4 VB HENICL 53K
NEOBFRERR, 7 4V it T 2 HE R OEF O 7 e v =7 MOV TORHH
ZEHET D, 0 [E CEMBMROEFRIC OV TIL, W EEE EE SRR A A= bl A
79,

Z Ofth, ETFRFETHIZE T 5 72 OISR LB & Uit ZAKE LV [FIEO IDS &
FHEO=—XE L THETFON TV IMRANESHIE, THTIv I T4 T 4 > T HOHF
HIRETT 5,

2-6-3. frANAIERMELES)

IDS DFEERMIZH 5 X 512, IDS FHAITIREZICHEEAM & U CRE OB R RE OfR
WiZFE L, £ AR X &g & U CliEAGBEROILR L bIc T2 2 &3k
HDHATNWD, RFEFETOEBIZELDFOBSEOHRROT | FEMIMIMEL DL T v s
TLERMT LI FEENOREBRICENT 5 &, IDS FEIZH W T K —
D DIELRIFEENRAE XD T IDS OOt F ISR T D LR b B X5 Z L
"JEE &L R D,

2D, BZARFTOEDEWHEE - ez lep s LT, kKAREOAF ) =7 —
3V, REPOREINDER 7T r 7T A PRVHE, WATOR Y FU—F 7DD
ITEUE RS0 JICA HTOA 2 — vy 75 IDS BB E > THHRBEEN XY
IR D Z ENEFE LU,

IDS IRER FHE~DOT 7 — MERICLEZ, RO m 77 58 LT, HRDHTT
DA B =2, HRMTEE DRy U —% 0 JEOEENE ) T, FEHAEERE 2T
ITHEE LEDFRy T —F U T A XU b ABERICA TOA v Z—r vy 7% BEICHE
SN ->2H 50, ZNHORBNFEEL LTS, Wo T ) RIS LY £ O
EMBINTEHT ERLEE LV,

ZOfth, HAES & OREA X2 R b IDS BRI L o TR E, EhfCEEEI
IDS BAAEDIRERNCAT Y 7 o7 — MIBWWT, BARGELIIC, BANERZRT oS E X
DLl EOFPETFTOEND Z & bE, MO EBEAFHER & OEEIC L D
A XY NOFERERR— DAT A F, Mgt - BANE ORI T HS0RMHC Iy AR
HEELIVRIERT 5 L1220, BAFK - AHEOERICHEBRT X 5,

4“4 IDS AR ST JICA BEAIC L, BAOIROBRRRER L, % OEhERE (Kh—) LT
DA OW % 2 SMES R 5 5 0,
4 DS BHE L ARSITHE & OFRLHE R OF v N U —F% 0 7 oSttt s B & L7ziEHE),

39



2019 A CHE N L 7= BEEFZEIcB8 0T, JIDS BNA % BIED mWEE e n 7T Ak
TR S NBET 27212, Il b, 77 > RMEOFEE L TTFERO LBV IRENRE
NTWs, EiRo@EYBEICESN->ob5 707 7 580508, L0 RS EBEL -8 725%
FoaT T hE LTCEIMEEZK DO, ZNHIREDH o 7ol D MAZHEE L Tl
TERVETHD,

#£29 JDSMWEYBNETH D =HDMMIBEILDFEIZDONT
84327 BEEOMIIMEE S H1=8 DY I
A BAEFHEDRIL 3 WAREEMR)

JICA REER. BARDET - 1A BB ARFEOTBHELORRE
BADHRERR. BRAOBUALITR, BAARETST-7IVA. BRD
XAbEHEICET HEE

==y THHE

IRFFHERE . NGO, EFICHBTEM08—2ivT

IDS BEAELLTOEBOELEZ—CEAKROEARNSE)
TJAA—T7YTESH DML
RERFEEYRLOBARAIREZREREICESIT51EF -BM
B2k REBPEEYRCNDA S T—ER—=R1L
RBERYET—O~DZIE
REBRFEEOHRIFIIELRE~NDXZIE

By
3
+H

2-6-3. B TOT 5 LAR

ZARFEN IDS FFAICK LT, BEFORFET 07 7 AMIA T, AFE, BFRGHRESE
D =— AR OM[E IDS B FAEORDUTIE U GBI ZIEE 217 9,

Fpll7' v 77 AONFIZLLTOHRIICH 2 bD LT 5,

(@) JDS BEFANUFE OB IEMP D=2, L0 EBEH - BRRFHREN %%
U CEREMRAR - RfBR2E8Ts2 L

(b) ¥pp7w 7T LOiEE) A @ U, IDS B ES D WIS EREEI A A K& OV
SADORETEE - PR L REROTEENCHBR T 2% v MU —27 2T 52 &

(©) ROENT-HWIFWNIC, IDS BHFAENMEI G Uiz — h &5 T, FEMTL UG
Hloala=r—varEHFIATV., BEZERTDHZ &

46 JLREMFZE (110 ~—2) FaE LT,

40



IDS DZAFEEDOH DL ORFET, Fil7a 7T A&IEHL, 74—V K Y v 7S0E

WADEIFT—2FEM L TWD, ZOFTH, FFIZ7 4=V R v EI7 0 U B OIFRE
BT TR AEO DS IREREFE~DOT v — N THRHMERE o T2, FZAKZFE
WX, BT e 77 AOIEHZ RN 5 L3R RFH IDS O BMIICE T 5 A w27 v/
TLAEBMTE S L), FEAEEREIC LV ED o LT —2 g UM TS L O 5
b5,

2-7. EZRYVY - BEHE
2-7-1. EE{ARH

REFFAGRE & D BAF7 BAGRESE M O &g O 706 S 2 S BHIC . R AR RIS Y
ARET D, ZARENHGETINET 256, KFY OXFNCEYE LRET S,

2-7-2. BEHE

IR AR B0 O Iw E AT £ CTRIEAEN b OFAEATE, HRAETRRICET 2K
Z5%T Do TOMAEETFE, FEAD i S0 E RAERRBR A~ O IR, PRER G R O,
FEEBEFOEFHE 23R T 2.

2-7-3. E=ZRYY

FREO MR ER 2 MR T 5 1T IDS B AEDFZENZE K OV A HATRIZ BT 2Kl 24
BTN METHD, WYIRT=F U T EIT O 120, KEFEBFRE & OB <R EI%
BEREZ, BEOICEZPAEDOERNBASTL DX 2K z2#& 2 5, o, EHOICEZAE LD
MRS AR D, KPP COWE - TR AR U, B R A IR 2 A X v 7 Tl
TEDL LR D,

FRCERIEANTIT ) e =4 U 703, BRI SR WEFEDR 2 5 8%
RN T D 2 LN TE, ARESEROEAED » T T2 R < FHIR 2 H &
L%, HITIE, FREMTE THE RRR 2 BT 2FOHFEF b ERT =42 ) 7Oz
CCHEfE L, EHsEECHERILWRE THEENRE L TIHRET 5,

EME=HV 7T =X ) 7 — e IEH L CERT S, T=X U 7 v— NI,
B =2 ) UL EROIREHE NGO A e L, 1 D> — N THEF
EORMPHIRETED L HI1T 5,

eRH o a7 A VA EYE DG RIZ LY . fEEToE=42 Y 7 OFE)H
HELWGAIZIE, AT VA TERCEmT 5, b LEFAEICHBERZNAONDIGE

BT a2 7 P D HIROER, ATERIRE & OEEE L 2R DIRES RSN D £
THR— T2,

41



2-7-4. BRI

fEEE « 3% LD b T T OVERICOW TR R, PR H ERFBREICL NG TE D LD,
RO a—nto & — L LK %2 & 5,

KM G E R FE O BRI Z 2 NGE THOEPEOLRGRI., EHTFOER%E
HUHDDIEFEICERAIT D 2 ENATREZR, A —/VEUE « KEMEGRE L AT L2 BHT 5,

F7-. WHFO IDS BFAEOFH 21 F 7 A )L A RYE DY T IOV T, L%t
Jin % FE i35,

® oS A L RRYYEIC BT A IR

® DS WP EASDEYLTEHITH D R

o USNEMT (BAMHE, FAEVIEMD) o REGOEERE, MWIMNEM T OB FAEN AR
~NRDL 2D O R — b Ot

o HFEDIEREL TV VS, BEOHLIEFE~DIR—, REEWZD
AT T k) O

nE. WO AEDH D IDS B EITHOWTIIRMREBEMSE~DHE « 222300
L, TOFREDO T THLELINAEZTHR— 2T D, 72, BEOFEEND 2HE1L
BT JICA e OVFHZERRE ~HiE 7 5,

2-8. 24xA—7vw JOEHE

JIDS D HEEL T7 ¢ U B Ofhas - BRFFICED Y | PERIICEHEERERZ R+ &
DHIRF SN D EFITBE BN, KK T 2 A BS (B RO L) 28U, JRE
BACHEAM CRIEOBRFREOMIIZEHES L, ARy NU— 785 A2 B L TRk
FICFEIE EBBRE DO/ NN— N F =2y FIZETLH] 2 & ThDH, ZOHMNEZERT HT-DITIE,
KRIBRF~OR P L D2 HEMEGROE G, 58, ABxX > U — 27 OEEIT Tl BF
HOFFAER WNRERFPAICK L xR 7 0 —T7 v 72T 2 08 R’ H D, T LT
T AR —=T v THPNRINIIRIND IO, 7 4 U B BUN R OFEERERE I L D B
Ehl. F L CTERRED MHATEKD & ZABKE N,

7 4 U B IDS TIE 2003 125 1 WIANKH LTHhE, 2022 4 4 ABIET 361 4D
FANRE (5B 358 4 E) LTS, NEDA, FHER(T (BSP) EDHEOETICE
WTIEE < @ IDS IREFEZFAZIET LTS, W% & A BURFHERIC B\ T b Atk
T HIREREEAEDOBITERITHEZ TV D, IDS O BIEAEFER T 57202, IDS B2E NN FE
%, ZEMBEREEST 0 U ECOBRRBICTES T 5 X 0 B~ OBTEOHEIC SRR D
£ 9. MBI SR DBNETH D,

42



2-8-1. BFEHO IDSBEEDI+O—TvT

PR ORBPED 7 ru—7T v 7 ke LCL, FiBEECE 2730 —7 v 77T
< JIDS BFAICEZ OGN v g OV TOERDIT2{TV., IDS EFAEL LTo
TATUT 4T 4RV —F =2y TEHBERT 2 PETHES, TRBEOITEHE & ORWEA ~
OB, ZARFEOT— v a v IO, JICA O 17 e =7 N CERT
HAFHECBR T2 IDS WP EEBINE M2 52 5%, ax R fiEaitETRL
TEMLTHNDN, 5% ML TEETHZENEETHD,

2-8-2. JDS BEHEDREH#O I O—T VT

74 VB TIHBINABEITHEFICHT-0 | prEKE & T ME7ei ) 2k 5
VERH Y | Z O THFEROERM A ED 5T\ 5, IDS B%4A BIRERICITTORT
JEASBEICHERE L, AACTHEIS L2k - e 21 CTE D L9 eflllAa Lt leo TV B Z &
5, TOMHMEADOT, L —J@OIERANRIND I ENEE LV, NEDA KOAHENFEZ
V4% o5 CSC DB D T, & 74D B K QBT 2MIZIIT 5 IDS B EDIEH
NI D,

F72. 74 U B TIREE IDS M E ORIES T/ <, IDS IREREFAIL JICA IRENHE B
M7 (JAAP) [Z8EKLTWD, —FH T, AiElOMEHHEZE CREEFEN DO T
U > 7B WL, IDS IR E ?Etf%ﬁ%kbt = TR O W T DEANZET 5
N7z, JAAP DZEFICH Y oo, [IDS] L WIHEORERE T T v h 7+ —L L LT=7 L
— TRk AR D Z LT, IDSIRERFAEDR Yy NT—T O - T AT T 47 4 OEERRIZ
Mz, JAAP IZHKT 5B b M TE 5, MFIZLE S TAY v M2V | D OFHEH) 7ol E)
NI END TEDERF NI THND Z ENEFE LU,

H YL ZR{EZ S ATREIC 72 2 £ Tl FmERTAELDa %7 FARA - FTh D EHif
@%%ﬁﬁ%%ﬁ%%iﬁb JAAP L HEHE L Do IDSIRERFEED R Y U — 7%%
322 L2k 0 ImEER LRI LA O BERAMEE LIV, B2, [AESHEZ @

2 R A ARICH ?Lt%ﬁ&)/ A TdH D IDS IFHER ?%%ﬁ.ﬁ@ﬂuﬁfuy/7
WEEICANERT 2,

2-8-3. AAKREBESEHEOIrO—TvS

ZHNETH IDSIRER AR SFETRHSSOHIDSHPADERFIA V=7 —va v,
Z L CH IDS REEFZAOIRERES & WV o AR R FEEIICEBOICSML C& -, £
DOHT, 2019 4 ml%%%@%@%ﬁ@ﬁﬁﬂﬁbh #r IDS IR [E R POl E O
HCkb b0 TIEARL, BEfF IDS RE® AL (=7 IDSIRERETFE) O7+m—7
v 7 OEE L TR SN,

43



BRI, DRSS CHES 2B L, B IDS IRERFEORKE ZET LTV
=7 IDS IREREFAEN T 7 ) T —X—L LTEME LT, F72. 5SS B IR0 R AN
fbEin, FEBBRENLE LT 20 SRR 22, £ 2 EMIciEb 5
&3 (DS EEZHZ, JICA, i ¢+ UV B BRET) MBNEH Z LN TE, #H IDS JnEE
T, V=7 DS IRE¥FE, ZOMBEMREDO =FMOAI a=sr— g Xy NU—
F U MBI T WO IR H o T,

2020 FEE L VRl an U A VAR E LT, A2 T A O CHEET ISR EH
HEREFMELTWD, 3t S TIEOEENRZMIIITZ RN E 0D, IDS IRE-RFAES
DS EEHEZEEENHEMBIELRN LRI TE D, BARKETO IDS BFEICHE U
EEATEDL VST A Y v MR ST, 2O X DT, 42 T A 2 WG OR R ZIE
DLRBE, W7 2—ATHOAREFEDOPTTO 7 30 —7 v FIEEOFEMRA 72 B0 AL
EEND,

2-8-4. BEREID+r0—T7v 7

2ms$ﬁi@ %mﬁ@%%ﬁ7jm—7yfﬁ@’%ﬁé@ﬁ@%ﬁ%iﬁ%ﬁ%m

WCE L, REEFEOIEECX Y U T 7 v T EHZIFL LTV 5, EARMICIIRERFEED
FRIHESE PEBRE S, RIS U T EmAEEERT X v FEhEizm Ttiﬁ#ﬁb
NTCW5, IDS IRERZFAENSINT D 7 40 —7 v 7IEENT, FrEL COEBE L OFRE
WTCIEENCHE ST 2RFIAR DL D80, KA XY MEEET 57200 THERORHZED
FRNDH DO, 74+ —7 v 7T7ORZ REDHDDL, JIDS IRERFAELBEE HIHH)
DRI ST, FHESM, SBHOMEE & Vo7 TERYHEN 5 S 28, Mk L TEEZ21T 9
ETHEEEEDNS, LT IFE7 0 U EAZBWCE L7 +a—7 v 7 EEHTh
5o

2018 4E 7 A JDS15 AT A o B

202410 74U ECOBRHEICET D EEDIET
2022 4 4 H i%%ﬁ(iﬁ)ﬂA//T/?A®%ﬁ“
(W34 IDS IR ERE AR EORHE)

29, NXBERZIVYBOHI-HOBFREREIDRIEIZONT

IDS IZBWTHAGEMN AT S Z LK | IDS IRERFAENEDOHAIRAM & LTH
i, BREZESEME LI T U F— 3= NIR D EDRHFFTE D &0 5, 2020 4F
JED IDS YEFHEIC BT, IDS HARGEMER L O FJRENEIC DWW T 21T -T2, Z DFER
ELT, BEME LTHARBERAERITHZ EIEFILARNEDD, :»—x‘% JRERZIZTEN S
B IRHIEED B RPN BN T, BT 2l 72 TR T D WSS IS RICHKIE TE 5 &
IRETT A b b eot, ZOJEERELX, 74V EUIC iéﬁﬁ; Rl 3 % kS
D =— AR X VR % — 7y MR T 57O OHREEIT- 1=,

4 ni‘ﬂfﬂ iz'-(%& p 66 \—naﬁ

44



2-9-1. BAEZFE - BF. RURZULIMBIIHAD N RME RN L DEE
1 BAEOFE - BRNER

SAEINIC AAGERE O 2428 L. AARETEE ORE 2 IR 2 2 L3, kT
L%t HEL - B A & 5 ETHFICHRNTHY BA - FMBIROBFROFE R L7225,
HIZiE, BAOBEROBEXRLE RIZH D ARADOEELL, AAESZ L0 RBE@®S 5
TZOITIE AARGEOFIGR N HE R EIR L 72 0 A D AARD/S— =L DA E N (BURFH%
Bk R . SMEESE) (ST 5 AARRIMEZ ERSE D 2 &id, mMERMROMIE, A - FH
IROBHICEHE L ZEZBNDY,

Flo. X7Vl T a7 u~vr—0OBREBEZ DL A - MBIROMBE 2K LD
O, WHHRRIFEZ L BARD Y 7 bNTU =D ) AR KIE L T ediz, (Fl e
NOUIZREE L TW D ETHNE LT) BARGEZEWZVEETZD T2 AMAHOTZ L
ITEETH D,

(2) BARGEIC K DFEEE

(1) 1z, BAGEICE VR ERAE T2 L1k, HESFH LV E B2z (58
ZED) ROERSCEBEZITA2 L9100, ARAN (AoBOHMEET) LoaIla=
F—a VOWENIENY , BFEALAREOBO LD BERR Y NU—27 OFBFEIZKEL
FETHZENHFTE, Loz oMEEFROMIL, BLH - HIROBERRICHER T X
HbDEZZBND,

F7-. IDS THAGEa—AZFEETL5EHRE LT, (1) IZMMZ T, IDS TIHXBORMRIZE
THITHEEX—7 v e LTED, Lo X o1z, TEM B HAGE] OMBEZRICLD
By (S1THE) AR (AU OHEMECITEE 2 5T) LORO L BEexry b
U — 7 OWFENPHIFCE 28I 5, BERIRIFEREE T 1) OHEdE, KO THL17Bx
SONHREEIZ LY, PTEBFIZEEORE N OILRZHRICED TWAH, BADL LUV
MEH—%L LT, IDSOAHAFEIT—AZE LT, HABIFIZE > TEEEOBHFOFIZ, &
DEWTHARZMYD AR EBERBREZFFOTREAM 2 DERESL CER T 2 2 L1, 4R
BEFR - FEORECHIMBEO M E 2D, KWICERPIH LI LD EEZ LD,

@) Z Db

HARGEIZ & 22T I RWVICERN H D —J7. BARGEIZ X 2 2 AL N #E THeEE T
ARG T 25 EICO0TH, HARELO DN HAGHE SO RORE 2F v
ATHY, HAEFEHOBRR 2 TR T 52T Koz 5 BMPAERHADIL

82008 4F AAEE WANRIRFEHRRICRIT B TARESRICLHP2EBEO T LE L ADH E-RFRE
TS 2 I BB R O 7= D12

492019 4F bt [EEERW - SARICET 2 FES TEERE - SARQICET23ERE) LV

50 2004 42 HEBEU 2 FEFEHE OEBLHEE & TESULOBI OOt B AR 7r =7 b
Thb, HHREE (162 HE 550 DFD ICHZENTWA PEEEHEEE L 2> TRy, BAEMCIZ
15 DRFENICERE SN TS, 228, KEBFIZ 2020 4 8 4. FLFEBICK LT M EOKEE L [FE
U, SMNEBOMBIIEET 2 LOFHERE LR,

45



RAGHEED Y 7 MR T — TRV BILEFE D LI OoEMSBICBVTYH, (B
B72Rigm IR Ch > Th) FOBOHEMFEITEE S & OBRE N OmETR bk T2
Xy NU—7 OBEICHFGFTH LOLEZOND, ZOME, mMEREGROML, HH - %A
IROBRICEMCTZ 20 L BEbh s,

2-9-2. HEHEED=——XRE

FAa R GHRBI & 72> T D 31 BB R L CEMZED RS A2 1T o7& 2 A, LU 7 55
MBIEEND >, BMEBHEORZERERIL, K307 TLB0 THD,

- TEEHT (DBM)

- EFRFEFT (NEDA)

- H#HiE (DOTr)

- HH XA (DTD

- REERRERE (DENR)

- W5 KEST (LWUA)

- 74 U B didT (BSP)

£330 BAEICIHBTEBZICEYTLEMABTRVEE

B 1: BAEZHEEABE (KRBBAKE) FWHH7?
Yes: 1 #RS : BERAEES (DENR) | No: 4#BS. NA : 2 i
BEf2: (B 1TYesDFE) NI5MBERENEMN?

REBEXAERE (DENR) 3 &, @EFHL

BHE3: BENBARETELEZMET S LICLD, BHBEICE TOAY v RE
HBHM?

. - Alv\ on 5){; 5,‘r~
Y(eI;El\ZléﬁfEﬁ (EEE (DOTr) | REXRAERE No : 3 HSEE. NA : 2 4
Bl 4: BRETOELITSOIMBOLHIC. EDOL L VOHBTHIIFEE ITIAEZ
SE B ENTREMN?

1% : E#4 (DOTr)
& BHEXE (DT) . REXARERE (DENR)

KNAIZHOWTIE, EEE AT,

BIZD&H>7 7 HEO S S, BARGERORE IS L CRERI R L Bl LG D OITiE
s (DOTr) DA TdH-o7-, DOTr it ENHAETELZEZREGT I Lickd, Hi%
Bl > TOAY v MIH D) ? ) EOEMICHEEWIZEZE L, OB & LT I HARBH
BIfR# & O A MW b2 Z ERHIfFEN D) E W FTREZTH L T\ 5, BREERRENR
4 (DENR) IZRERICEHEEMICEIZE LTS 00, THBICIXEBEFETIIRW Lo
AT ZFEH LD, o, EmReEIZE 2R BBEOFT R E LT, [EW B ARGEEHGE
JOBFITITHRARTH HEMALE L L, EFEHEAE S 20U, IRE#OEREE M O
INENZET %) (NEDA), [HEGEOFEICINZ, SNEREESEOTDOAHENELT D Z
LTk B N— RAAREE U a2y (NEDA, #i5/KEF (LWUA)) Evo

46



FHTRANREZ TN D,
2-9-3. T4 YVEVIZBITAAREZEHE

AR, AASEEEEBIIIIMERICH Y | mEHEF ISV TUIRENLRRFEL LT, 65
YETEHLT T Y= ARFE, TV EVRE TR T =T RFELVS TR
FHCEREBIN AAGREE O EBEMAR L 725> T 55,

74U BV IDS THEINET, B~ =T127 4 U U AR 04 THEIThH D 5MERE
P—E 2k % — (Foreign Service Institute: FSI) D710 F, >k A Al B ARFEMHE £ FEii L T
W5, [l 2 =395 BARGEIME L, 7« U B2 ORFIZIRIE B G S 1D H ARGEZAT
IR TERIND,

¥, B B AGEHEEIC T, 6 A~ FREDHIM CHAGER N ZMITT 7200
BHE D250 B ARGEREDRRBR O N1 H A2 BT 5729 O B RGEHE OIS\ Cid, OFE
FWHE D 1= D O BWWKRIRTF T OIS, @ FEHEREOMNE, ORTHLWZ EATHEEIND,
DIz 2O\ T, BARIZEZT 5P il L3Pl 722 WER Y | FEEAHE 2 H B TR
RIEDOEAFIZ DWW THTBEN D OB L A 2155 Z RO THREE B2 b, O
DUVNTIE, 2020 4258 JDS | AN 2 v FORETH 1 FRPEA TE T HEO B E0WS I
TRARFOF L TA U REEZHF LIZFHNRH LN, RECETTLIZENELNES
KT DHEDE -T2 L aF, LW ATREMED E D,

Fio. BARMBERE (FE7 4 U B BHARERMEL, JICA 7 4V EVHBIE) b b,

THARDORKERE CHRIET D Z LN TE DN &I 272 MMIIIEF I 72 < BARGERE
NEIHEHATE D AMITT 4 U EVBIFClE7e < BARRMRES JICA THEHE L T\5 ], [HUR
T IDS THAE I —ZZRETLLO=—XIMD TEL . WEZICE > THEA— R
AREN] EWV o T RRNRINLTND,

2-9-4. HMBREBDEMEEIRT 5-ODARMEIZDNT

FREORHER RN D, AAFETE LS ORSAATRERFIEZ 7 « U B2 IDS IZH]) AR
DT ElE, FERRADA N ERRELS DDV T IRU—DWITNT I w7 T4
Y —DBEND BAZHCERZDH DL bD L LEZEZ NN, 74 U EVBINANICE
5 AKGEFEA~D=—ZAPEEMEE GENPTH D Z L b RICERPIE O RZEBES
T, AAGECTELMLZERT 5LV ORNEA S RUVTEBIE~ bR EINT 2L LT
b AiE 2 ZEMRICHER T 2 Z LT L < FE L L CORMRTREMEMEW 2 LV EE &
M, BIFRTIIAARGRIC L DEERET 0 7T AOBNINEE B XD,

fin)s. FEOERDINZHINROFE L EOF BIRERRO B % FEHRT 5720 DR 05
PR LT, REBEOEFEMDEIIGE THEO>2 b, HAREOERZ Af 4720l HAY

SEBRRIES Y = 7 A FORESN—V AR LT,
https://www.jpf.go.jp/j/project/japanese/survey/area/country/2020/philippines.html

47



FPICRT D AARGERREOBRES AAEEROIUGICHT 24 2T 4 7OME2, £/
ESE S VAR

ﬁﬁﬁ%f%%@@\ﬁni@%+2$@£$&b\ﬁ%é%%ﬁk%ﬂfﬁﬁ
BT O RIEREE L IRRE LIV,

(1

-

=

{1

o HAHARIFZ IDS ' /T AL U CEHIA 7 B ASEE L O FE i
o [ AFEM EABRA EE ~DZBE O A

o gtk (—EWIM O AARFEEE) +24FE s (GET v 7 L) O

2 EEREEBIIC T, A EMICHATEEROTIFIZET 24 v T 07 L LT, EHEER (HAGE
W) ZBROY R — b%2m2$4ﬂ#%%%LtoE¢% 1L, BAFEREIAER (JLPT) N1~5 O ER
AR LT-E~% %ﬂ%%wﬁ¢$@f%é BEIZ 14 4 DX ?EWA$7ﬂ’§%@%m%TLTW

6 EERAERENHTGEIT. FHEOTTFX—a & BR300, BREOR TRA IR HRT
EHTELTND,

Z R =
o He

48



SB3E JDS EXRDZEUMLEHMRDBREE

3-1. JDS BEXRLAXRERUVEIERAHLEOBEH

74 U ORREHESCK T 7 X — OB RS 2 E 2 IDS & [RIEOBIEEE & D
FEMVEZIZOWTLLT D LB oHr LT,

3-1-1. T4 VEVORXHEEOEAM

74 U TIE, 2017 & 2 AIZRGE SR EIBsErE [~ ¢ U v BH%ETHE (PDP)
2017-2022) MEFEfE SN TS, FIFE T 2022 £ Tl EEHRRE, B0 L~ULo
FEAAGHE & sk 2 2 7t & U TSRS S ) O B D sl OFBL ) Z# BEEE L
TEH, 3 2OfEE LT, MHtaEomt), MOEFEOR . TRE O] B85
nNTn5, &gk ofiko—oL LT, ARPLDZ U — o e HN
F AR HNTEY ., IDS IC L A8 B OREN 4@ U ke homibix, Zhic
&35, £7o, IDS OBIFEFRMEILZELZ 4 PDP2017-2022 O HCH B 00 H & L“C KE S A
T35,

PDP2017-2022 O H T JDS O BAFFRBEICES#E T 5 0T FRO FHESDO LB TH 5,

214V EVEREE 2017-20224

BENTEER. BHEZEZHAEERUERRY
BEAOHLMBRFDRER

2BEDHEIL -LE#O“EﬁjiwL&
- J4VEUXL - flEDRE

. E~NDT I REEXR
FREERNADE $szﬂa']i%i% HRBEQER. <7 OBED
‘ REME. HREE
1t

)\E’JﬁKF‘aﬁ%GMEL

- BT RN DR E
BEMBREROAML|-ZHFOLIaL—P3y
- AAR—F XAD&EAKIE

:Fil]tzréO)EEﬁé

%@&é'lir‘:,ﬁ m’C{LEE@f;I%fﬁODEEﬁ

3 JDS EAHE L PDP2017-2022 )R E

49



F 72 EREBARETEI O AR 5T, 2040 EE TORME Y 2 o TH D “AmBisyon Natin 2040
(Our Vision) ”, Rv 7 /T BIEHED A 7 78zt H “Build Build Build” %, BLEBOHE K Y
FBMEZ B - RMEEBOROEBICIT, CNOEREZBITTCEDLAMERDBLETH S,
IDS IZ L DB HETOANMERILZANUCERT 25D TH 5.

3-1-2. BAEOXR T« ) EVHEEBHAHEDEEN

2018 4F 4 HICekiET Shvizxt 7 ¢ U B ERIBZW 1 58F (2018 47) Tl A7k
. TREDIE 20 2 72 BB AL S R OB ) O & 2 Fnakit i O BB AT 7= ) D i) & K
AFE (KB &L, BPEASE (TEEE) & LT IEHEARTE R O 72 O DR
by, TEBARED 2O D N ORZEREDOHL ), [ I X2 FAI2H1T 5 e %
RELTWD, £/, FESHMBIY: FHEERETH L Z &M, REERBEO., H
FH TR 75 5 O A B ORI ORI 2 2 Fe S E & e T 2 [RE O R ER /2RI, 4~ KX
WEEHUBIZ 31T HLE EEFINC b 203 0 | TH B TR L2 A~ FXFEE (FOIP) | IZE ik
THHLOEMPMINTND,

ARFFEIT, FORAZBRFE I /) % 2 T —[H M BRSO HuE - ZEFISN A OF(kIZ &2 AMF D
BREBIETHOTH D, R, BLF OB HE A~ DXL D 72 0124553 B O R B
DEREATI L LTLEST biv, BBEKROICA O 1578t & &8T5, JDS DE
SOTER & BRASAREIY . B AREBUF OB L E L AET A TRESN TR Y BEMHIX
6D TR,

BAEBF O 74 EE RIS DA JDSHEMERD TR UFHRRE

(201854 A%KE)

EAAG (KD |EASH(REE) | MEREENEE) JDSEHE R AH JDSEXEE
AR AR R = J——
BOBNLISER RpEnAL
BENERRE e
5 ~ BEORERED —
;gﬁmmgﬂgw ELRR- TREARL Dt |H SRR L
AR TORELSEECS o
raEMTRR. EHITEE PRI EXRREXE
WA S
= o T S )5 (. ZH VA
;ﬁg;ﬁ%g% HEY R DB IR ;ﬁ;ﬁﬁﬁ%“ﬁbé
FIOERICHT |QENERED o , QEMERED!: | o o —
ERHADER o0 AHMOR Eﬁffﬂimi' pOAMOReR |KERRAWEORR
@{%Kﬁ@fﬁﬁ =1 uﬁﬁ{l_ﬂs E@K{% REEE'-be%JﬁbjjrﬁlJ:
t—TF 4 b D BrshE A L
e |zoEFHIzBRTRIE
;ﬁﬂﬂg”'ﬁ%%%%gmmca
. 3 EHMDERS)

4 BAEBROXZ 1) EVRERNAEE JIDS DEEM




3-1-3. EAEREEEHAHICLSRENZ LM

IEMEE S O REL, RV LV — 7 OEEEBRE e (IDA) O MR-l w# ks E o 5
# (1 AM720 GNI 1,205 R/L - 2022 JESS) 2L CRIESNLD, MREMIL. BRE
FEOEE Y LCEROBEMCSLERERN ST THY 208060, HTEEEOHCEES
NG &7 ETCOENBREERFETHD Z LR R EBEIIREIND,

74 U EYD2020 0 1 A%720) GNIIE 3,430 RAE7en | #REEITONETIE MK
HPET1SE ) (Lower middle-income country) T V), MEF|7-@l& @& E OELEZ B 2 5, Lo
L7226, 74 U B REHER ., D OuBRREZ6T T\ ETIE, INF 20
FEALCET S 2O E, BREREOUGE, EEOHM, 1 7 7ok, HARKEEONG
Pe~OxFIS 158G, I U FFAITBT DA% & FHERI 2 BRI OREEEE . IR0 e~ & FREIE
DRI, T 9 LIZEERBEA~OXINTIE, T ERDITHEOBERNBEETH D,

Fio, 74 U B, W RO BEE AR L, B B RO AR T[]
ThnHZ ElTx, REEROEOIEL, B BT E O M-S F RS 2 T3 E &
HHETH, HTOTICRBTL2EER X~ F—Th b, WBENSAME W%@LTHI@ﬁ
TER 7R R IR & AR~ ORGICEWRT D 2 L 1d, W7 U7 sk, A > RACEPEgIC B
ﬁﬁk?ﬁﬂ%%ﬁ@\rﬁﬁ?%#hk4VFk¥ﬁ(Kmﬂj@H%?F%®iMJ@
RFEEOBER] ICHLAETI2HOTH D,

BREE 7 0 VAL, 1956 FOXNRBIRBNIL, R 71% ik & U< RAF72BEf%
EHEFFL TS, 2017 O Ny 7 V7 KiFetERs HRg, WEO THEgH)S— h o —2 v )

BIZi(b L TS Z e R SN To, E2FFE, ZEE=JcEtHn 7 4 U B Ui OBE,
ODA K ORMEE 2 & DA% 5 4FEMT 1 MO ZEA1T 9 7‘: NRN= D G g 37
%ﬁ4/77éﬂ§§xl% RET D2 AR LK 2021 200 T 1 BT Y B

BRIV TW DS, 2021 4 11 HIiE, FEHECHEEME - R ‘77/1/7j<—ff BRI & M2 H

74)t/§m@uxm&kwf THHETRMNMUCA » FREF] KON T 2 FREEIR
B4 2% ASEAN 77 ~bw 7 | OEBUZMT B2 H /12 ED TS Z & 5o 10 JEF
X TR S — M=y TEREICHET R, H - 7 0 U BN - BRSSO
S RIS R EED T ZE TRE L%,

8 [HEERF S (IDA) V=7 %A & SM,  hitps:/ida.worldbank.org/about/borrowing-countries

S HHRERITOT — % 22,  https:/data.worldbank.org/indicator/NY.GNP.PCAP.CD?locations=PH

S ABED =TV A NEEZSBM, https://www.mofa.go.jp/mofaj/press/release/pressd_008907.html J Of
https://www.gov-base.info/2021/07/28/122288

% SNHED =TV A MESM, https://www.mofa.go.jp/mofaj/s_sa/sea2/ph/paged 005446.html

51



IDS AL, 74V OfRROHBAIRY — X =275 Z LRSI TE Y, IDS JF
ERE AL AR L EHfEE & LT, QIW%%@%m’ﬁftﬁﬁﬁﬂﬁgﬁfﬁwm
5o ZORIE, MNEOBEEEK CTh 5 [EFLLMRERIE ) 122 DO TH D, 72, 2017
ENWNNQ%SEﬁ@Q.@%%L%¢5574)E/AHF%JQWW(HK&W

B WO BICHEERZE ZHH S 7 4 U VU OTEE M OWIZEE IR L, AADEEE
BA~OE T2 Ulem P RGO OS2 1R 2 & LTWnaY, U EOBlENG, Tk
DN E AL 1 X B IDS OFER O Z 4 HITE W EWZ D,

3-2. JDS FETHFIIhIMR

MBI 27 Y =7 MW T, RINREATEODRPERSND L
ESND), 7rv=7 METROERBETHL 7 n =7 b BEIE, TE%BRERE
WZHEDD AM ORIV ET 5 &L LTS, £z, BPAENES LoD e
E%. FrEific CHRMICIEM SN D Z L 2@ U T, YL ST B9 % BIFRAT B
%®%ﬁﬁﬁi?éJ:k%iﬁE%kbfwéo:h%%ﬁLT\%@%KHFﬂE®%

JEFFRICHBRT 2 2 &) IRk 2 Z WIS T

JDS 1%, AFHAEAE RIS < ZYMORMGEEZ R T, REMICIZEARBFICLY 7 0 VB
TOEMEORIENDRFT SN DN IDS BFEAEZELMTHD 7 4V EVEBINFLAOHEESND
TSN ITEF T R OIFEE OV R — 2N, £ AKRZIIT Y ZE OB SEHED
ERAZET DM - BE T v 77 LORENRENETNROOENDZ D, Iry =y NH
EORRPEHEIC L > TSN D Z ERMfEn 5,

TuY e/ NEEOERE RS RES L TCOMEERE L, FEROBRAICER, LT &
BOVAETOa yR—3y MIBWTHETAHEENRESNLTND,
e oL EIE

- FEEEE HRE ) o) L

o
H
Az
HF
S
%
L*
&
@
2
<
W

. )
o |REREFAOREFIEEIEH L-BURLE - EE

B TRHHAEOBE BRG] KO RERFADOSHEET] « BURNLZHET) - FEE S
REHom iz onTiE, OFERICBT 28T 77877 ARNaryR—3x &S
PEDEVTEREE O N FHYSCFEMBICEE LIAME X —F v M LIS EEE, @
LA FERE R, - BEE T 2 BRI SR - oM e R - IRER O JBRTREME S 2 F 2 1o is
WEFOLND, 72, KBBROBFE~OKEFEIR— FOEHNRE=4 Y 7 (HxREX
WK D AN R TOWRMEE L 7 RN R) BEFICE_RTHZ LI, &n
FREROER L ORE) O LA S5,

S 1458 s Mo ZEmwICETLH 7 0 U e LR )
https://www.mofa.go.jp/mofaj/files/000303416.pdf

52



fetE DnERPAEOR- R 2 TGN LCBORSLR - FEhi) (oW TE, B2AENRE L

2. BARTHAS L7k - B Z2TEHTE 2L 0MVME 2 ERAEE LY, 74 U E A
B EHE TIIaB BN REIHE - 2SI 2 BICAFT @ & o THHERE T DE
e 22 R0 LI 3 0ICEA T 5, I kS 5 — 77 C, M5 T E L v
DRENIEPED X VT EHO I LN TELE ). 74 VEAMEEZERINA =T
FTHREDZENIIRFEND,

F7-. IDS OENEZFHIT A 72D121%, HARTORFRBRNFEZROFEM ¥ ¥ U 72k
wTE®i5K%%émTw<#¢E%%_Eﬂﬁé_kﬂKka%éo;Obk%%
2T ERR U T, BERRORBNINTE 27 0 —7 v 7R % Eh L, IDS JRE
o777 zyat s AXNLOREERY NU—Z K E IR L TN ZERRD L
NTWD, W27+ —7 v 7%, FHERREZHAOITT L7215 T < IDS IREE A
EDF Y MU= BREREE L, EEEROMBAIRY —F — L D HERAMOE A
BEOMREDOHITHB W THAMIC b Z AT Z LN TX 5,

3-3. fh FFH—#EFER L OHEBAM

IDS FERERFE ClE, R « A v 37 B %@ﬁé%ﬁ HKE LTUTDEBYHITLT
WD, il R —3352 83 L OB 2 FF o701t 77 AR &2 #ER - 1 B LT
<ML, A FABEREZLEL TN Z ENKRD %:héo

=31 EBRMHETRINT IDS ODRRICEET HER
15H TS5 RAER <14+ RERA
- EERBOEMGERE
- MR - NBHHRE
EEHRNARL
- EHRLEOZFTFHEN D
- BRAXIEPE BT ESTHELN L
- B PORAAEL L L

- BEOBAKNS L

- REHEMNFEMEEETL., @Y
55 - BT - KB BAMEEICHE

F RADBELIRARE=—XITEHR

- EFEBRFICK SIEEEE

- BATHOSVWHSERZERM

RE® S REERERTEL | BT ORELEL

- BABFP T EENREEREZ
ERT A -OO LA RER

- IRE®OBAN S OFERAFOM
ERERZEE L OFERIBFEN L
<. TLIDSBEELE] LLTOTA
TOTATADNELIZL

IREBFEAELZAKREROSR Y k
J—JHEE

IRE® - BBREN DD, BABFHIEF
EBRFANGEZEZEOEYLGREZ
EEMNMTTLNS

DS DEAMEE LT ZAKREN T B Y 27 b= hF—L LTLESIT BTV D 88
REW, ERE OBREN S KENELS FEICBADL T Tl BBFEORET a7 T AT
Z. Bl e 77 2B L TR YRELROEFAEMAMCA LAY 27 2088
5%, FROKXHA T B LIRS 58 - A 740 —7 vy 7 EHNREZ N THDH D
EDBFETH D,

53



B2, o7y 7 OB EICE IR EMAY B 2 721 The < | Bl
HOBEE - EELHAR~OEY L, B EZE L COEMBEREIC L 2EHME=4V
v TEDRBRENESZ T RENYR— MLV RAEKRFERE LR (2008 4E~2017
) OFHIRERIT 87.8% Th 573, IDS BFAEDFAIFFHEIL 98.7%8Z 5, JDS ¥
ENBBEABE THH I EEEZ2DH L, ZORWVEERIIHRENE L THE> TLWVET
b5, Flo, WEZOERYT AR — FORBIEHOREENH H Z & bt R —ofErsg b
IDS % Wi U7- 58 OB R & L TR b b,

1-5. THLEKLIELOIC, AFAEICBIT 2 EESEECRT 27 U > 7 R OVE M
ICEDHAETIE, ERFFEL LT, BADOM, A—XFZ V7, @E, KE, ¥EH, ==
—V—TJ VN AT U FFEOLEFE L AT DN L < L BT X o T Y BB ,N
HHZEEHER LT, FTHA—RA T TEUFEFS&ITIFZE A EOKENET CBY ., 1
HETEL BRGNS ATHETH 2 sl IDS 13T 2 AL IZ 72 5 E OFTR L H o7z, MEBE
(DOF) 225 0% [H[EEZ2R Y | BB | FUNICE L3RR 2 &b b BRGICHEIF L Tak
LWEWIERMPHR NIZH D] EOFTR G STz, ZOM, JDS TIIAFHmHIPR AN S SE R
Dxy 7 Lie D & OFF RPAEE OB HZIT b,

fti 7. IDS B D BN MEIZ DUV T, FEMARBEREERIIC K 2GR bIRE#R ETo 7
NYR—F (BN OFRENE=X Y 7% ZARFICLDIEDOREWVEE - FEES
(JRIETHEBIORE L RS BET 2D ) F 2T A, 74—V RU—7 DFE, &) NELL D
BN ST BTz, Zoftl, THARNRZ 4 VB ROT U7 #ilkiz s\ CEE /2% E 2 1
S>TW5] (DBP), THEANZ 4 VB IZE Y BE/X— ) —] (NEDA) &Wolo, FHNE
L7 4O EHEBRADE R, ThORZ2EDRIRKIIH S b OD, \EICKH L
THEBZL DL LD, IDS ZATTHTHRSEID TS ] (DOTr) EWo7ofi b 72 34
7oo F2, IDSIREREFAEICKHT DT U 7T v r— MBI TH, FREVWE=X
Vo IRT7 44—V RY—JZEOTRELTH Y F 2T A IDSIREREFEROMEZR R FU
— 7 Ok, & W o T BENRFT RN SEET bz,

IDS 1%, BARDOHTERE & OO CHRITHE , IR K ERERE 7 7 77 AL o
TATEEIZE s THIMfEZ S o s 7 e 77 AxfLTnd, 29 Lz IDS THEFT
HZEDTTAERETIZE EL T, 2077 RAEREZ Loy LA L, BERG
TR OB LB O N A4 F DT IDS OEMIEE#ENL L TV ZENEETH D,

3-4. FaoxH FEHEEERET—4
T4 U ENCEBIT A IDS OHEERE « 4237 NMURAEBERITZE N2 OLEEBY Th b,

58 2019 A D ILBERFSEIC TG & 72 o 72 13 B E O FALEUGR,

54



&32 TJ4YEVIDSOT—HL—F (2022 F 4 ARABRE)

EHRRE 2002 4 (2003 FEEND 2021 FEEBEFTRERH)
FERZALR AR 20 % (2006 FEEHH 2009 F£EE B AR 25 4)
ZAEE &5t 399 &

k3] B 170 &, & 229 £ (ZHEOBIE 57.4%)

¥ Fp 31.2 mCEBE)
IREEFEE &5t 3614

FRREE 358 £
NPE R 3%
FAIRGE 99.2%

FRE RS 1 Tl kB B NFEE 343 £(95.0%)
FDfth 18 £ (5.0%)
IRE% N8 310 £ (85.9%)
FOfth 51 £ (14.1%)
TR 3k B BF 16 4 (4.4%)
(Division Chief LA_E &) IRE® 77 %4 (21.3%)

74 U D IDS HFEADFMBIFRIT 99.4% L 72> TEY {mIODﬂ?i’ﬂ?{iE%‘é‘f%z
95.0% & LERTEWETFETHh 5, £72 IDS IRER FAEITED 5 ABEDOHEIE T2 T 85.8%
THDHY, flafisx, FEOELEZBE L TCINOLOERMEHRE LR L. 52%-4//\& ~
ZEEHm LT,

F7o, EMRIRNEEZRAEA L LTI IDSICBIT DTy RTT 7T 4 ADEFE LTLU
ToOHEBICER L THERINELZITO,

& 33 JDS OEMHIMRIER (F)

1. HBEORRERBEORR~DHE

FE HBANTOEEAEOIT. BEMEICEEAYMELTEDS
BLEREOMEEEIENT

JDS AEBEN—BLLT, BERICEAH D EEEENR

2. #ERELTEAREDEZRBRIE~DEB
JICABEDH I A—I—rELTHE

BALON RSPt - ZEMNARRSE~ADSMIONT
BAORRLTELDEE. BAOKZLOHXRHAE~DSN

JDS RESLLT. BREOBFREILICEH D EBEER

3. LEUANDIRIET—IDEH

JDS BEERETDR YN ) —HEEFRALCEHRZMIBICHESDT

4. ZDHDEIRHILEEE

KEQOEBRIE~DEB(EICHEBRE) . i OERIE~O TR (EISHBEE)
BiI5 LS T, JDS DARTEFEL. HEBEHGEEI . BARICEHSEEE. JDS OffifEE=5H
LEEERE - EMHL

TFHTEIALADE(BRBEES. O¥y—FTIL~DEH . IEREDERSE)

9 £ 32Fo TFTEME Y 73 25 T3RAEE o TZ0ft) 121X, 2003 £~2006 4£F T HREE
S CRHBICEENTWIZEECELEEE & 2013 ENSREMICHRE S- 2 v & 4B
WO (N ErfRTS) ORELEEND,

55



3-5. RE-#RE
AEABE L THLNTT 4 V) ¥ DS OFYE - 2513, LLTO LBV ThD,
(1) NZHMRABRICET S JDS BXDENE

FLBEMFIETIX IDS ke L TV < 72dls, TERDBHFERREDOIFHRIZE T LN 6 St
ZETOMRLCERIC T2 & < TRRA~BIATSE L HEM N EM S T D, BARRICIE
TROLEY, IDS & 3 SOFREME (DBFERE OIS, OBIFERE DS+ AARD
EE. @ANLZRRA~DOHIFE) ITED, BFSIZIE U TOGRIER - A OEREZ 7 LTS
WENRH D LS LT D,

BUTOZ 4 U €2 IDS H3id [BHRBE~OXIE) OfELET OO0, ZnETUL
WCANNRICE T 2 FREEE 2 BT R EMEICH L bD L LT, AR 2@ U708
T =AU =7 DRt EIT oz, BARDERE, OWTIIANZMRE Bk L7z IDS $¥4 5
T HIZdTz> T, OFEEERFOLRIS, @K AR - W HF D JIDS BFAIT T 5 H0
Z. @IDS IFEBFAEDITEIE, D3 HIZONT, BAFD LB,

O BREZFROXG
(@) IS TL—LT—UDER

W7 2—AD7 4V L IDS FEOPHLAIZEBNTIE, IDS OEHRIZ L @b 57
WIT, AREROE NG GEMAZBRT D &0 o BRI 2 STEIZ, £ 27 T BIRCBR
REL Wo e THEREADBNY 7707 Z A 2 [ZETLBBEEND, H AT 208
Bl hhE Lich 77 e 77 5 1 ICEET LHEHREICZ AR E 7 FLTWnS, B
AT, TP ESNFE O [ L0 AZRIERO SV AR - EHABRT 5 ITHEZEMIZ
HHETHZ RIS T1-1. ATBGE M B % 8 AT, 12-1. 4 > 7 T8 - BI%s
DM DHEm by & 2 A s LT,

Eo, 74U BV IDS O=— XA & OBERS T, MIESEE A & OB
S B MRS R AR AT O Z L OEEMICRS L, AARYAE L TALMROF ¥
U7 ~OHWALAAROBURE T & OB, BABEY 1Y x s h~OREFEIC LY ZEH
R OMERF - MILICET 5 2 LIS h, RUCEHT &5~y L LT, KHHER
(OP), 4+%% (DFA), %54 (DOF), THAZHT (DBM) K ONEZFRFMIET (NEDA)
D 5 HEREENE DT T,

(b) BRMLTEERETE

SEEBEETEENCER L T, 1R OS2 x5 & 7 a2t Liko 1
EHRRIRIICE T 28T ISR LTSRS OBEEIC L0 | FRCEETR&E X —5
v MNEIZx T 28R e b2 2270 UELIEAE LT, 74U BB,
IS SHEBICIN A, RSB T-A T BRERINEIRE (DENR), AHEHZEEKA
(DPWH) %) HRIBRICED DT ENEEINT,

56



FoL NI L CHARM . 7 4 U BN DEEEE S A =k Bz =
Y MTREXTHBA, REBZOX YU T ARNRICONWTINOREHEEE L ERTHZ N
BHHETHILIEIZOWTHL 7 4 UE M EfER - BB LT,

CERMREREAHEE L TS ETEEE DN U F—— MR AR & LT
PEDEAZBMGL TS IDS HRESG RZIT oD, 74 U BB TS, BRI 7225
FEEEHO—RE LT, Lo I ZEEPERRIICE T 28T ISR L7Is s giess &
BOAHEZISHEDORNR LT LHMADIES EDOFPENNE, RT = — ADOKEFRIEEE D
T, R OEALERUCRIEA D Z ENEEND,

@  kB#l. HE$HOIDS BFEEICHT HHYMBH
(a) BHMEEZRB LB DT

SEHENT, BHHICHBT2HERA Y =T —2 a3 2BV, JICA 7 4 U B BN D
EREOBRRER, 7 1 U BT 2 FH L OERFOT 2T =7 MTOWTOHL
B, 74 VA (DFA) 263l E EFBFROBERICOW T ZITo T D, =
AUTINZ, BAKEEENS b4V =7 —3 g UROHRBITHATAS 08T, Z ERIBIRRL~
OEBRIZENT T BN oA A= HETH L LEHEETH D,

IDS ¥ AEDREA A X0 RAT 72 Z[EF BAGR D HLRRE & 70 2 NHIBIFRAEEE, F 7ohdised & o
ZRUEDBLE G BFEDOH A PIIZARFTOEELZT TR, ZRETHHEMmL TV
DATHE ZMELHEAMEZ X T, MIMBENA RAD 2 Az LV o2 oD D
RETH D,

(b) BRZBER/EI DXL

FERERFZE Tl 2009 FEED> & OBEFLGEAO BEFER 72 BEAO ML, 2010 4FEE )~ & FoaiT H AGE
WHEZELY (k7= 2 L3, IDS BHFADMEE % I 2 AR BRI T- LM SN T
WD, 1T, IRERICERDE & OB Y ZHERF LT\ % IDS JRER RIS T D RS L
LT, —EL-ULD HAGESGEN ATREZ2 sz v, [ EHRMBRMIL~DER) 1[TE T
HIEDIZHAREERDANTHD Z EDBHERINT WD, HARGEIX, 5555 & E WD E D &
TEMRLTWDLERBTHLIN, WFRIZEE, BARGELZES L2 IDS 4R, FBAEIC
Lo THE—HE T O RFERAM L0 | IFETR O ZEF BRI ~D BRI K & 22 ]I 2 Ff
T5,

LNU7RS D F3E LA S 95 IDS B2 T, 2 AER B ARICHEL TH HAASLH
AAC~DOHERZIRD DIESNR N TV D, Fk —EMOKIFBRICT ST D A A\MEEH
THZEHAMET 2O THIUL, FEDIFHOO L DI, FRICHAREN LT s
T LEIENT 52 ERCHAYLE R EHET D 7 0 7T APHREATH 5, IDS TIE, 2022
EEE LY DS BEFEAED BAGERE ) IS 720, HERFEM L C X 7k HIRFD HAGE
DOWHE (35 IKEfE]) 1Tl z., 2022 EFT“EEEIE#?JEEEI B HAGERHE (100 BRI 2%+ 5
Zelrole, 74U EAIET HBATORARTH ARGENHE DRFRIEIT 75 K TH D03,
R7 =— ATl 100 H%EF'HEJ@W% I, WHMEFIEREEE & DN X EEEND,

57



B IDS B FAD H ER 7 A ARGE T HE 2580 L7 E B A m D 5 72O DR (LA b 3
b, BlxiX, AAGERERITABOZREZ VAR — N 5%, PHERERDLZOOTRD
BT 2 ENEETHD, F/2, AAREDILE LR OMEEZRMT I LN AR TH D,
ZDH, BBREOETRAEETOA U F—2 vy TR ROARN D H Z LD
TEDR—LATA - 70775 AR TRIGEHOEIC IDS BFAERENSMTE S &
INZIDS BRE N — e 2o THIEZH LAWVWTLRL TV ZEBRETH D,

® ISBEEOHNXEEL
(@ B—ILETILET S DS IREBZAEDER
R

7 4 U B ABERIE CIIAGENRIITHE - B RICSINT 2 BRICS T BB & o T
WHEE TH OEISEE 2 5L LR eI EBL T 5, ERPHR IS —FH T, BHF0
FRDPHEENZF ¥ U TS LI, TV Vo2 )DIEANRREND I ENEETH
D ARYERHHEICR T 5 EENGHEE~O e 7 U > 7 R OVE R EGHAED O I1X, %< OB
IDS IR EEFAEOIGHEFG] (FE, BORNE~OEBE) 2 - BIL T\ 5 Z & 23R
T&ET,

EZ 2% BRIT (NEDA) @ IDS IREREFEICE O T, IREZRITERIELFE L B
—ZHHY L IDS BH AU CTEBE AT —~ 2 AN E L2 &0 FHE SR I L
TEBIENH D, YiZIDSIFERFAEITH 7 ¢ U B RRFREHE i E o L LA WHTIEE L,
HARL OBRITFIBIC/R>TWb, £, JICA 1P =2 MNIGEET 5 IDS IREREF 1T S5
B, 74V EUHEE (DFA) IC85 LTV IDS IRFERESZAENAIARE 7 0 U B & st
ZBAROTRAL K ONEE B O RMEE &5 HEY T, BEICER T 4 V) B KEECTEHE L
T pL B D,

Z 9 L IDSIRER R AEE u— LT L E LTLE ST R D 0 S i< IDS B2 4E
fino> IDS JREREFAEICKT L, HRATOFZD, KBREBIEOF v VT ~OH 7 L2 %
TV EBT—2a EEE L THL OMEE ZNE T RICERIT 5 Z LRSS,
7 4 VB TIXIDS A DORES TRV E 00, IDS 7 E¥E FEIL JICA IR EHE B RIS

(JAAP) 1284k LT\ 5, BHEDHSCH IDS B PADERFIA Y =7 —v 3 >, # DS
IREREFEORERES E Vo EE) - fTHEL. BROBE ST Ry hU—F 2 Tk
HOWETHY, IDSIFRER-FEDO 7 a0 —T v 7O—BRE L THEELRD,

W7 = — A TlE, FEERERE, KB, i HHE L CREEROK BRI T DA, IDS
B2 R O IDS R ERE AR A AT 2 2 v E CRLRICERIE L, 2o FE A A AR
\EBEX S Z LY, IDS IRERFEAEDOH LG ELOBAR TW-E D EE S 25,

602021 4F 8 H~2022 43 A £ CoOMIC, NENHEEBEZREEZEDW HE1FT, 89 4 D IDS B FA N
NPT A2 G 6 I TR ESNTZA Xy MIBML., AARAN L OGRS A A kI it 2%
FEOEEE o 72,

58



(b) fth ODA FEx. EMNEDETMNITIEREDEE

JDS Z ODA #i36 & LTHEMT HU L, HA~DERET 1 7T LTI, oz L
B, TBIRR D= DEEA] E VI BLEID . o ODA FHE L O —BOEENFEETH 5,
JICA TEANF BT Y B CH M FE A~ OARFEOE 5, AR 728 FE A O IDS ~DIGEEE 5T
RERAERER R Y NU—27 OHETOEM, ZOMO JICA RNEfFT 2 HETDY YV —
2L LTOEMREDRRDBND, FICERT OZRM & O 22T 5 << | JICA FH
Frot 7 2 —HYFELHMFE L OBRERIERILA DO 6F, BRED IDS JRERE AL

EEGE LG OWMBRERITDLZELHETH D,

JIDS BFANRERZRICAAR L ORREZREDL, T-EESTH TR L T 2D D—20DiE
LT, Yev=7 FE IDS IRERFAZRT OIS 2/EL Z L3R HFIZE>TDOAY ¥
NI D AREMEA M, T D RIS DWW TIE, FEREEERS & JICA RN ERT O T oy =7 K
7 4 VU EVENOBEBR~OHMEE IR, FRRIRELITH 2 LNk snD,

F o, SR OHEEICE T 26 FITBE EORIBILOT-HIZIX, IDS DA TIE7R
<, Mo7 v 77 nE o, MiENRAIRThH D, HyHHFIC imm@& R HE S
ERIHE ~DOF T — =B 2 08 U C, EEORMFERLEHE X5 X5 R TR
SNDHZENLEE LV,

(BAFEW M) <o [ B AFRELERES ] TiX ODA OHRISAYIEH 23 b T\ 5, IDS %

AEITFERE DO Y — 7 — & 72 5 N OFERE T D, I EOIAHENE , #RF 22 b EE e
E., BT »6KHLTWD IDS EHFAELBY, HFOIDS @74, REEFAEZEZD T
KENEOETT O FEL OEESC, Xy MU —ZHEENMAPICEEND,

2) HY)F4hIL - RRADFEK
@ JIDSIZHBITBIUTAHhIL - IADESE

2m9¢ﬁ’£méh’°?yv~\?ﬁx HIOXAL NG ARE RS D 4 F[FH
@ DS TR EEZLUZB W T, IDSICBITD 7 VT 4 WL« < ADERNLUTD LB
IS TWD

¢ JUT 4 HN <AL, v—FTT 4 U TITBON TR RELCY— B 2D K
RN —KUCHRR LN DI 2L L, IDSICBWCTZ VT 4 b - ~ A& EH
LED2ETBH,E. ~—F T4 7B TFA [T —T X H—LT—)—<T3
U7 48 OBz FFEFIAL, [&5MEBNOTHAZ RO 9B 16%% IDS JFEE ¥
ENEDDZENTENTERIND ] ETHHALARETH D,

61 X[ JDS #fHFAAHREE (202046 A)
2 HIGICHRMBPRASIND &, FTLWHENRFE7 [ ) RXR—=%— | [ZZTNEEAT D, TO%, [T
— =T X TIH—] LEDLNAHHINCELER S BICETELT L E, T—U—<Va T ] 1T

59



& T UNYHF—v—bT 47 LiX FREROEREBLIZLTIND AR Z &
ThO,. A It —~—rT 0 73 WEECEETY 7 —F 3250 TidR
<, —EBOREBENDHDLA TN —%2 @B LT, HEEILT e —FT 35825
Thb, 2F 0., IDS IRE-EFAEN BN BROBOR 2% N T 5%E)) 252 &
MNEEEWNH ZEThD, HlZIE, HDHMERD 10 DA A FOWN, 2 DORA K
Z DS JREEFETHDZELTH, ZNTIZ VT 4 b« S ANRERINTZZ &
X7 b0, FORENEOBORZHRE L, WE L TW T U\ F =01 T )L
TP TIE, ERINDHHDTHD,

@ LT, . IDSITBIFAZVTFT 4hL <ALk, HEOSBIEEZ MDD H B, BA
@&%-imeﬁw@%%%onmJl BFAEN 20%% HDDZ L) BEXDOERLE
THZLELARETH D, TD=HITH, IDS BFEICHT DIRERD 7 r o —T v/
ﬁi%k%i\msﬁﬁgiémﬁﬂl_ﬁﬁé G B TEIR BN E S IZT D
B, Iz CIDSIFEREFARLEOREL Ry NV —7 B TH D,

@ T4 VEVIZEFE2)T14HIL - TRAERDOAEREM

T4V EAIBNTE, 130 (1) THELLTWD LIS, ZEARX FBETRVE Bk
BIR A~ DO HERS 2SO0 &0 D HIE EOfIKIe, BURKTH b 72 < gl a 23
HbH, £, 1-13. (2) THLEE KL LTWD X HIZ, Undersecretary (K'E) <> Assistant
Undersecretary (KEAH) DOWALIZ 10 FIEORA MLERTH AT b RAZ TN, 207

O, ORI A A Mo 95, BlH, FHIRO IDS JREREFAED 3EH (RIKTH 2 %)
EEHOL L] OERITAES TIERWZ LB IS5,

ZDlH, 74 VTR, IDSIHEEFAOERE L WS | & (N ITX DERE H
I oORRET, EOm EE2BRT LB MAN LY BELEE 25, HAMIE, FHELS
@$W%5@UDSWI AP E D7y RT T 77 0 AEEM, AififbL T 2 &, &£

. BERCEEVZ IDS IREREENBAEOT oA — L LTEE N 2EDTHEH 2D
iok\ﬁﬁ®ﬁA SAVITTR O BRAR 22 5D DS I E B AR 2 i R HEo Te o D Tk &
%D1w<:&ﬁé%%m50EW%&UCJmA7nym7h%me$%@f®ﬁ%
HH 2 A3 % IDS IREREFAEI K DR EOIGREME S IT OS2 Vo & S L, IDS
JSEERT, B, REEZOENENOBFEIZIB W TR IR - FHIRE AT 2N &
THEVWSTHENTNEBEZLOND,

ARUEfFRADO—ER L LT, IDS IRERFARBEZRNEIIT v r— A ZE/mM L& 2
HL 9T A K VEEN SN, ZDO5B 194N, BFTREEZTEME TH L LA LT
58, ZD194D 5 E, BITEOTKL%Z “Top Management”, “Director of Department/Bureau”,
“Senior Management”, “Division Chief” DOWFIUMNIFIY T2 & [BIZ L7=F 1529 4 ThH -
7zo 972455, Division Chief LL EDRRALIZAHN T % & /et D8 1E, &FEH 974) ©

RS 5 AREMEICEET 20T, ZOME & DR 16% 3806 M@ IEAE K3 5 — DD > T
%o
8 R T OM, HIOTERER . BUFRESREME, BUIFRIEAZEDTH T P LTS,

60



$30%., BIATEMTERERI CHLE (194) ORN3T%EEHDD EWVWZ D,

BT BAMTEREB Ch 58 (19 4) O 5 5 B OBURO EHR 7% % “Policy Making”
LRI LT 29 44, “Leadership” & [FI L7238 22 44, “Bi-lateral projects/engagements”
EHIFELTEEEN 64 THD, ZOMIZOWTIE “Mentoring” 25 10 44, “Training” 23 11 44,
AN 14 Th D, o, Eabo, BUYEDREL2S Division Chief LA EICHY % & At
5 (294) 1285 &, “Policy Making” (1244) & “Leadership” (11 4) O&# (23 4)
TH 80% & HHTEY, ZOMIZ >V Tid “Bi-lateral projects/engagements” 7% 1 4
“Mentoring” 7% 4 4, “Training” 25 1 4 T 5,

JHERIC IDS BFETL 0 BRI AN o 28BS W T, BATB M TBUEE TH 5
F (7194) OOIH K T3%ITFHYT D 584470 [HRALS Edo7c) LRIZ Lz, BIEDORL
723 Division Chief A BIZHHY 2 & Ao 2 (294) 12D L, 29 4D 5 B 90%IZHH
W5 26 4708 TR B -7z EEEZELTEY, Zoftic 14 G H4) 28 THZIE
AL Nb DD, 70 O 2RI N TO RSO3 E E L) EEE LT
W5,

JDS ®F % U TR A AN & OREBIRICEE L TV 52 20Tk, BB T
EECTHHHE (794) D H B, “Veryrelevant” (34 £) & “Relevant” (39 %) OEFF (73 4)
THI 92% % 5%, BIEDORALAS Division Chief LA EIZHY$ 2 L A2 5FE (29 4) 12D
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AABED 7 n Y =7 MEIHEF LIEFEH D <a, FlliZR34 0B THDH, =
DOHFIZIX, BEOBUOBE RN /2%E %2 “Bi-lateral projects/engagements” & A1 L7248 6 &
FNTEY, 595 14 (NEDA) (L. ODA FEOKRLHEICHEHE Lz LA L TEY,
JF#[E T Division Chief £ CHUHEL TW5, F7o, KO FHEE CToH 5 Metropolitan
Manila Development Authority (MMDA) @ Flood Control and Sewarage Management (FCSMO)
(ZATE T % 1 413 JICA (SATREPS) OUIKGKT 1= 7 MIEHF LIz LAIE LTV 5,
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# 34 JDS REIBFEICKDBAREENEFEEN (RXIXDFFHA)

H AR EDEBEEH
(ZERMEE. JICATAD U MESE . BHRIEELDIHBHF)

I was part of the inter—agency team/delegation for the Philippines—Japan
Economic Partnership Agreement discussions.

My sub—sector is involved in processing JICA projects (especially loans) in PH.
Also prior to the pandemic I was an active member of the JICA Alumni
Association of the Philippines.

I am a Counterpart Working Group (CWG) Member as a representative of our
Regional Office in the implementation on the “Improvement of Quality
Management For Highway and Bridge Construction and Maintenance” JICA-
TCP 1II (after completion).

When I got promoted as Supervising HR Specialist assighed at the CSC’s
Office for Human Resource Management and Development, my team is the
one handling the scholarship programs for CSC officials and employees. It is
through my team whom the JDS Philippines and the Japan Embassy for the
YLP Program coordinates with for the CSC'’s participation.

Previously worked with the Katahira group by providing data and technical
assistance in their SERD—CAAM project

As a focal person for the Department of Transportation and the City
Government of Iloilo during the implementation of the Capacity Development
Program on PPPs in the Philippines funded by JICA, | also assisted during the
ex—post evaluation of the program upon my return.

I engage with the Japanese Embassy regarding all Philippine candidatures to all
International Organizations and they engage me about all Japanese
candidatures.

I became a participant in one of the seminars conducted by DPWH and JICA

Pasig Marikina River Channel Improcvement PHase IIl and IV, SATREPS,
Paranaque SPillway

2008 to 2011 BIR-JICA Project ,member

We are currently engaged in various webinar related to learning Japan
experience through the Consulate General of Japan in Davao. Also, we are
planning out for a city partnership with Nagasaki Prefecture

Adoption and implementation of Japanese technologies in slope stabilization
projects

Participated in a business seminar with the office of consulate general of
Japan in Davao in 2021 with Japanese companies engaged in transportation
and energy

Z DX DI, IDS IREEFADIERFHICH AL ORUREHERF T D FHIN DT &
NRTEIND, 5%, IDSIRERFEOERUNOBLS Z2E ., IDS IRE-FAED T v
Pf?&?4x%;bﬁﬁ\ﬁﬁk?é EML T VT 4 HIV e AEBLOTZ OO D

LDEEZD, TDDHICYH, LilkOFERZERE) D OEE-SIT S JIDS IRERE A
#é7¢u—7y7#§ﬁ§£kﬁéo
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Date and Time

Organization

Contact Person

Remark

10" November 2021

National Economic
and Development

- Ms. Hazel Baliatan, Director
- Mr.Joseph Norley Capistrano,
Assistant Director

Introduction
and keck-off
meeting for the

Authority (NEDA) . .
R - Ms. Nathalie Tatuara, Public Preparatory
FBEIRS & '
(FSSEG DET) Investment Staff Survey
Department  of  the | - Ms. Hilda F. Gaurino, Chief
12 November 2021 | nterior and  Local | - Ms. Mlc_helle Negr'ldo
Government (DILG) - Mr. Albino Tolentino
(N B IEE) - Ms. Imelda A. Grivas
Human Resource Development
Division:
Department of Budget | -  Ms. Andrea Celene Magtalas,
" and Management Director
15% November 2021 | ppy) - Ms. Beth Matias
(THEREET) - Ms. Joyce Labao
- Mr. JK Tabor
- Ms. Charm Baraoed
The Philippine Coast -
Guard (PCG) - Ms. Lejanie T Dy, Deputy
15" November 2021 N Chief, Coastguard Staff for
(74 VB UREE . -
s Education and Training
1 Bx)
i ; Human
Department of Trade gémir; .Resource and Administrative resoLrCe
th . .
157 ovemper 2022 ?Jg%"%%m” - Ms. Hedy Alcanices, Chief needs in the
R ~ Ms. Marie M Trinidad Francisco | Philippines

15" November 2021

Department of Foreign
Affairs (DFA)

(r54)

Learning and Development (L&D)

Section:

- Ms. April Casquejo, Supervising
Officer for L&D

- Ms. Nathalie Fajardo,
Scholarships desk

- Mr. Haniel Alvarez,
Scholarships desk

Foreign Service Institute's Language

Program Section:

- Ms. Eivette Carmen P. Lagman,
Section Head

- Ms. Jayde DV. Basal

- Ms. Alexis R. Barcala

- Ms. Chryza DG. Sanchez




15" November 2021

Development Bank of
the Philippines (DBP)
(74 VB
$R1T)

LDD Career Development

Specialists:

- Mr. Enzo Montano, Manager

- Mr. Mic Cabauatan, Assistant
Manager

17" November 2021

Department of Finance
(DOF)
(MEE)

Human Resource Management and

Development Division:

- Mr. Alvin P Diaz, Director IV,
Central Administration Office

- Ms. Maria Carmela P Romerosa,
Chief Administrative Officer

- Rosemary Abelgas

National Economic - Mr.Joseph Norley Capistrano, Minutes
" and Development Assistant Director Meeting for
18" November 2021 Authority (NEDA) - Ms. Nathalie Tatuara, Public | JDS Project
(I #E5 BJEIT) Investment Staff 2023-2026
Administrative Service:
- Atty. Jer B. Samson, Director for
Administrative Service
Human Resource Development
Division:
Department of . .
24 November 2021 | Transportation (DOTT) | ~ Mr. Erwin C. Carbungco, Chief,
GERA) H_uma_m Resource Development
Division
- Ms. Arlene A. Derilo, Human
Resource Human
- Ms. Mary Grace L. Escoto/ Mr. resource
Jerome S. Cruz .
needs in the
- Ms. Daryll Joy D. Malunes e
Deoartment of Philippines
n . i
epartment o - Mr. Dexter M. Tindoc, Chief
Environment and Administrative Officer. C
24™ November 2021 | Natural Resources MinIstrative Tcer, Lareer
(DENR) Development DI|V|5|0n, Hum_an
(BRSNS Resource Development Service
Philippine Institute for
Development Studies
24™ November 2021 | (PIDS) - Ms. Ma. Dana Patuar
(7«4 U BB
WFHFERT)
National Economic - MrJoseph Norley Capistrano, Minutes
d Development Assistant Director Meeting for
29" November 2021 | 29 V€ : . 9
v Authority (NEDA) - Ms. Nathalie Tatuara, Public JDS Project
(E SR P FE)T) Investment Staff 2023-2026




REPUBLIC OF THE PHILIPPINES

NATIONAL ECONOMIC AND DEVELOPMENT AUTHORITY

24 January 2022

CHIEF REPRESENTATIVE EIGO AZUKIZAWA

Japan International Cooperation Agency - Philippine Office
40% Floor Yuchengco Tower, RCBC Plaza

Ayala Avenue, Makati City

Subject: Framework for the Project for Human Resource
Development Scholarship (JDS Project) for FY2022 to
FY2025

Dear Chief Representative Azukizawa:

This refers to the renewal of the framework for the Human Resource
Development Scholarship (JDS Project) covering Japanese Fiscal Years 2022 to
2025.

Further to our 28 October 2021 letter conveying the National Economic and
Development Authority’s (NEDA) support for the conduct of the preparatory
survey for the new framework of the JDS Project and following the discussions
with the preparatory survey team on 10, 18, and 29 November 2021, we are
forwarding the latest draft of the Minutes of Discussions (MOD) with revisions
and inputs from NEDA.

We look forward to the signing of the MOD and to the finalization of the new
framework for the JDS Project.

Thank you.

Very truly yours,

JONATHAN L. UY
Assistant Secretary
Investment Programming Group
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MINUTES OF DISCUSSION
ON THE PREPARATORY SURVEY OF
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE REPUBLIC OF THE PHILIPPINES

In response to a request from the Republic of the Philippines (hereinafter referred to as
“Philippines”), Japan International Cooperation Agency (hereinafter referred to as “JICA™)
decided to conduct a Preparatory Survey in respect of “the Project for Human Resource
Development Scholarship” (hereinafter referred to as “the JDS Project”) to be implemented in the
Philippines.

In view of the above, JICA dispatched a Preparatory Survey Team (hereinafter referred to as
“the Team”) headed by HIROSAWA Jin, Senior Representative, JICA Philippines Office, to Metro
Manila from November to December 2021.

The Team held a series of discussions with the members of the National Economic and
Development Authority (hereinafter referred to as “NEDA”), as chair of the JDS Operating
Committee (hereinafter referred to as “the Committee). Both parties reached an agreement on the
JDS Project as attached hereto.

Metro Manila, January 24, 2022

i v/
vé =
AR
HIROSAWA Jin Jonathan L. Uy
Leader Assistant Secretary
Preparatory Survey Team National Economic and Development Authority

Japan International Cooperation Agency



Attachment

I. Objective of the Preparatory Survey
The Philippine side understood the objectives of the Preparatory Survey explained by the
Team referring to ANNEX 1 “Flowchart of the Preparatory Survey”.

The main objectives of the Survey are:

(1) To agree on the framework of the JDS Project from Japanese fiscal year 2022 to 2025 to
be implemented under Japanese Grant Aid;

(2) To design the outline of the JDS Project through collecting basic information on human
resource development for public servants in the Philippines; and

(3) To estimate the overall costs of the JDS Project.

II. Objective of the JDS Project

The objective of the JDS Project is to support human resource development in recipient
countries of Japanese Grant Aid, through highly capable, young civil servants and others, who are
expected to engage in formulating and implementing social and economic development
policies/plans and are expected to become leaders in their countries, by means of accepting them
in Japanese universities as JDS Fellows. Moreover, the Project aims to strengthen the partnership
between the recipient countries and Japan.

The JDS Fellows accepted by the Project will acquire expert knowledge, conduct research,
and build human networks at Japanese universities, and are expected to use such knowledge after
returning to their work, to take an active role in solving practical problems of the social and
economic development issues that their countries are facing.

III. Framework of the JDS Project
1. Project Implementation

The Philippine side confirmed that the JDS Project is implemented under “Flowchart of JDS
Project for the Succeeding Four Batches (ANNEX 2)”, subject to the results of the JICA and
Embassy of Japan’s discussions on the Philippine side’s proposal to execute one general agreement,
and annual sub-agreements under the general agreement, as mentioned under Item 4 of V. Other
Matters Discussed.

2. Implementation Coordination
Both parties confirmed that the Committee consists of the organizations as follows.
Philippine side
- National Economic and Development Authority (NEDA) (chair)
- Civil Service Commission (CSC)
- Department of Foreign Affairs (DFA)

Japanese side
- Embassy of Japan (EOJ) (vice-chair)
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- JICA Philippines Office (JICA)

3. Target Areas of the JDS Project
Based on the discussion held between both parties, the target priority areas as Sub-Program
and target development issues as Component are identified as below.

(1) Sub-Program 1:
Strengthening the basis for sustainable economic growth
Components
1-1 Enhancement of Public Administration
-2 Enhancement of Finance/ Monetary Administration and Policy
1-3  Promotion of Trade and Industry/ Investment
(2)_Sub-Program 2:
Enhancing human security for inclusive development
Components

2-1 Promotion of Infrastructure Improvement and Development

2-2 Enhancement of Water Resource Management/ Environmental
Management/ Natural Environment Management

2-3 Enhancement of Disaster Risk Reduction/ Management

4. Maximum Number of JDS Fellows (Master’s Program)

The maximum number of JDS Fellows per batch for the Succeeding Four Batches shall be
twenty (20) for the Master’s Program, from the Japanese fiscal year 2022 to 2025.

The Government of Japan will decide the final number of JDS Fellows in consideration of the
needs of the Philippine side as well as the Project purpose.

5. Target Organizations

Based on the discussion held between both parties, the target organizations were identified as
indicated in ANNEX 3 “Design of JDS Project for the Succeeding Four Batches”.

It was agreed that the target organizations shall be reviewed according to the result of
recruitment/selection, discussed and decided by the Committee.

6. Accepting Universities and Supposed Numbers of JDS Fellows per University

Based on the discussion held between both parties, it was agreed that the Master’s Programs
of the following universities, which were selected from those that applied to JICA’s public
recruitment for this JDS program, would be suitable to the development issues in the Philippines.

1) Development Issue as Component 1-1 : Enhancement of Public Administration
Accepting University:
- International University of Japan, Graduate School of International Relations (2 slots)
- Hitotsubashi University, School of International and Public Policy (2 slots)
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- Nagoya University, Graduate School of International Development (2 slots)
- Meiji University, Graduate School of Governance Studies (2 slots)

2) Development Issue as Component 1-2 : Enhancement of Finance/ Monetary Administration
and Policy
Accepting University:
- International University of Japan, Graduate School of International Management (2 slots)

3) Development Issue as Component 1-3 : Promotion of Trade and Industry/ Investment
Accepting University:
- Kobe University, Graduate School of International Cooperation Studies (2 slots)
- Rikkyo University, Graduate School of Business (2 slots)

4) Development Issue as Component 2-1 : Promotion of Infrastructure Improvement and
Development
Accepting University:
- Yokohama National University, Graduate School of Urban Innovation (2 slots)

5) Development Issue as Component 2-2 : Enhancement of Water Resource Management/
Environmental Management/ Natural Environment Management
Accepting University:
- University of Tsukuba, Graduate School of Science and Technology (2 slots)

6) Development Issue as Component 2-3 : Enhancement of Disaster Risk Reduction/
Management
Accepting University:
- Nagoya University, Graduate School of Environmental Studies (2 slots)

7. Basic Plan for Each Component

The Team explained a Basic Plan for each Component (ANNEX 4), including the background,
project objectives, summary of the activities of the project, and others, which would be prepared
for mutual understanding of both parties during the Preparatory Survey.

Both parties noted that the Team shall make the necessary meeting arrangement(s) during the
survey period for the preparation of the Basic Plan for each component.

8. Monitoring and Evaluation

It was agreed that the Philippine side should continue to actively monitor and evaluate the JDS
returning Fellows, in view of strengthening the bilateral relationship between the Philippines and
Japan. In addition, JDS returning fellows are expected to participate in the Alumni group (JICA
Alumni Association of the Philippines; JAAP) for enhancing knowledge sharing and networking
among JDS Fellows.
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IV. Undertakings of the Project
Both parties confirmed the undertakings of the Project as described in ANNEX 5.

V. Other Matters Discussed
1. Abolition of Doctor’s Program

The Team proposed that the Doctoral Program will be abolished from the next phase taking
into account the result of the survey, as most target organizations show higher priority for Master’s
degree than Ph.D. in terms of human resource development as well as the difficulties in allowing
their staff to take a leave for three years and providing appropriate assignments to them after their
return. In addition, recruitment and selection under the current phase have resulted in producing
only a small number of applicants and successful candidates.

The Philippine side suggested keeping the Doctoral Program by decreasing the maximum
number of fellows per batch from two (2) to one (1) in consideration of possible applications,
especially from research agencies.

The Team responded that the main target of the JDS Project are administrative officials, rather
than research or technical personnel. Both parties agreed to discontinue the Ph.D. program, based
on the feedback from target organizations.

2. Strategic recruitment and selection of candidates

The Team proposed the measures of strategic recruitment and selection of candidates in view
of strengthening the bilateral relationship between the Philippines and Japan as well as the career
path of JDS returning Fellows after their return. The Team proposed (1) to have explanation
sessions exclusive for the prioritized organizations such as the Office of the President, NEDA,
DFA, DOF, and DBM, and (2) to strengthen the promotion of the JDS Project by both the Japanese
side and the Philippine side. The Philippine side agreed to such measures to be introduced from
the next phase.

3. Undertaking for early conclusion of Grant Agreement

The Team requested NEDA for the early conclusion of the Grant Agreement in order to
increase the number of applicants for the JDS project by securing a sufficient application period
from the next phase. In addition, both sides agreed to have promotional activities, such as
distribution of JDS information materials, and holding of a review seminar to share tips for
successful application in case the G/A is not concluded at an early time.

The Philippine side agreed to tackle the activities above.

4. Possibility of having one agreement covering the next four years

The Philippine side proposed that both parties explore the possibility of executing only one
agreement for the next four years covering the whole phase, as opposed to having to sign Grant
Agreements annually. Another option may be to execute one general agreement, and annual sub-
agreements under the general agreement. The Team mentioned that the first option is not possible
as the need for an annual agreement follows the Government of Japan’s budget system and
processes. The Team conveyed that they will consult with the Embassy of Japan the acceptability

5 k/f /’5



of the second option. In parallel, the Philippine side will have further discussions with the
Department of Finance on the matter.

ANNEX 1: Flowchart of the Preparatory Survey

ANNEX 2: Flowchart of JDS Project for the Succeeding Four Batches
ANNEX 3: Design of JDS Project for the Succeeding Four Batches (Draft)
ANNEX 4: JDS Basic Plan for the Target Priority Area (Draft)

ANNEX §: Undertakings of the Project (Draft)
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ANNEXI

Flowchart of the Preparatory Survey

Field Survey ” in Japan Accepting Universities

2021 {[Mar. to July. (JICA/ Embassy/ MOFA)
Jul. *Formulation of the list of target areas and development issues (Sub-Program/ Component)
= Explanation of the outline of JDS Project to the government of the recipient countries

Aug.
= Jul.
Oct. * Implementation of the request survey of
[Survey on the needs and achicvements of accepting universities (JICA) I
) JDS Project by the consultant] || —— — Aug.
Sept. ||+ Information collection of civil servant system : +Formulation and submission of proposals for
. i - e Sep. to Oct. =
* Information collection of Gender policy in [Univessity review / sucies] JDS Project
human resource development system for N i:\'aluati;)n of Pr als . Ml
government officers ) posals
- ) ) L L - Review of proposals fi iversiti =
QOct. || *Information collection for designing the ASTERLIRIDO Lo RODER e

=Survey on prospective accepting universities
Japanese language framework y on prospo cepling

Oet.
N Nov. to Dec. H{ * Conclusion of a contract with the consultant [H - -
o [Agreement on the project framework 1/2] *Preparation for ficld survey

(OC/JICA Survey Team)

= Agreement on the new project framework
and implementation structure

Dec. || Agreement on JDS targel issucs (Sub-

Nov. to Dec.
*Preparation of draft basic plan for priority

Program, Component) finlcs

*Selection and agreement on Target

Organizations and target demographic Jan. 2022
2022 || Selection and agreement on accepling || * Preparation for the drafi report on the o
Tiii. universities preparatory survey

Jan.

——||Jan. to Fcb.2022 n y . ; —
Feb, [Agreement on the project framework 2/2) [;f:;c!:;m“m e themiling designiok i

(OC/JICA Survey Team) I"::h.g

*Confirmation of sclection procedures
|- Confirmation of draft basic plans
Mar. ||+ Confirmation of follow-up activities

* Submission of the report on the budget to
| Ministry of Forcign Affairs

Mar.
—+Hi| * Notification of the result of the selection to o
Apr. accepting universitics (JICA) Iﬂl s ) .
*Receipt of the result of the selection, and
Jun. preparation for accepting JDS fellows
T — I *Finalization of the report on the preparatory
Mu_\_' survey
| Flow after Preparatory Survey ]
Jun. - HMay. W
Jun.  |[-Exchange of Note (E/N) *Decision on the implementation of JDS
*Grant Agreement (G/A) Project by Japanese government (cabinet
*Contract between a client of the recipient meeling)
countries and an agent -+ E— e e e -
2022 :
Jul. . t B ,
Aug.- Recruitment Participate in Selection
to Nov.- Nov.- 2022
2023 || - Lstscreening by application document *Sereening by application document
Feb. * Health examination Dec. to Feb. 2023
- Dee. to Feb.2022 . ) | ~ S - Technical Interview in Philippines
M * 2nd screening by Technical Interview with
ar- Nuniversity faculty
to -Mar.,
" - " x Apr.-
Jul. *3rd sereening by Comprephensive Interview : .
| S * Preparation for Enrollment
with OC members
Aug.
1 Aug.
*Student Arrival
*Briefing and Orientation
N Scr JUL ] . i =
* Pre-departure orientation “alsept.-
*Enrollment
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ANNEX 2

Flowchart of IDS Project for the Succeeding Four Batches

JFY 2021 JFY 2022 JFY 2023 IFY 2024 IFY 2025 IFY 2026 IFY 2027 JFY 2028 JFY 2029
i > ol11l1 ] | 1st | 2nd | 1st | 2nd | 1st | 2nd | 1st | 2nd | 1st | 2nd | 1st | 2nd | 1t | 2nd
{8 kb 11213141516/7/8(9110/10112) 11213 e | pia | Haif | Haif | Haif | Haif | Haif | wate | Half | Haif | Half | Haif | Half | Ralf
|Preparatory Survey for Planning I "[ ! Survey] ‘ | |
Outline Design for JFY 2021 . on Basic Plan far ndxt 4 batchas)
I ' | @. *:.. : I | | ] if il “
Cabiret | E/N 1 1 |
: g| GIA |
(D 1
. | |
2nd Batch E/NinJFY2023 (@) for4a . g< shdlemad A v | l
Terms (for IDS Fellows 2024) 2 i i J;;ﬁ"::;L =t [ [ ‘ |
i
v
|
| | |
] T
4th Batch E/Nin JFY 2025 (@) for4a ] 9¢..___ A ¥
Terms (for IDS Fellows 2026) . | redr & rrivalof returr .
| o J
| || || A EEN (L] A
-—{: { Project Period for 7 years L__ - :‘::—_:._

N |
© : Cabinet Meeting (Japan) k}ﬂ/ ﬂ

% : Exchange of Notes (E/N). Grant Agreement (G/A)
+—*: Period covered by Grant Agreement (G/A)

A : Arrival

v

: Return to the country



(Draft) Design of JDS Project for the Succeeding Four Batches (from JFY 2022-2025)

ANNEX 3

Sub-Program Components Numbers -
(IDS Priority A ) (IDS Development Issues) of Fellows Possible Fields of Study Supposed Target Organizations University Slot
International University of Japan s
G5 of International Relations (GSIR) -
Hitotsubashi University 2
" . . . . - S T School of International and Public Policy
11 Enhancement of Public 8 Public Policy, Development Economics, Governance, Politics, Labour  |[NEDA, DoF, DBM, DoLE, POEA, TESDA, DILG, LGUs,
Administration Policy, Urban/Regional Development, Peace Building, ete. BTA, DOH, C3C
Nagoya University 5
GS of International Development =
Meiji University 2
1. Strengthening the basis for GS of Governance Studies
sustainable economic growth
Eibancesicnt af FusnteMocstaiy Financial Policy, Fiscal Policy, Financial Administration, Intemational Intermational University of Tagan
120, .. =i e 2 Economics Law, Macroeconomics Policy, Tax-related Policy, Public BSP, DeoF, SEC, DoTI, DBP, LDB, 5B Corp, BTA e P 2
Administration and Policy GS of International Management (GSIM)
Insurance System, etc
Kobe University 5
Pecaiiation af Trade dind Tnchsstiv/ Industrial Policy, Industnal Promotion, MBA, Promotion of Investment, GS of Intemational Cooperstion Studies
1-3 In;'c-%‘lm'n'l i ) & 4 | International Economics, Suppy-chain Management, Promotion of SME |DoTI/BOIL, PEZA, PCC, DA, BTA
stme Regional Development, Agriculture Economics, ete Rikkyo University .
GS of Business =
- . Urban/Regional Infrastructure Development, Planning Sustainable o . .
3. [Feemeaion ef Intasracture 2 |Development, Finance Law for Public Works, PPP, Asset Management, [DPWH, DoTr, NEDA, BTA achamp Seclcall Matvensy 2
Improvement and Development e GS of Urban Innovation
Enkissicemiont of Water Resouice E;n\':lr!nr;;ilen;:?lﬁdmmlsltraaltﬁ‘l. Enwmnt‘m;nt:'g Pollc}'.&:::;r:sgc |
! . ] +  |Management/ Environmental e e e e e O3 |DENR, NEDA, NWRB, DoE, LGU, WD, DPWILLWUA,  [University of Tsukuba R
2. Enhancing human security 220 A R 2 Considerations, Water Resource Development, Water and Sewage, ey BT - 2
Management/ Natural Environment . i . . OP/CCC, BTA (S of Science and Technology
§ Waste Management, Climate Change, Forest/Coastal Environmental
Management -\ 1
(Conservation, etc
e — - Disaster Prevention Engineering, Soft Component for Disaster Risk Nagoya University
g [onamietin of Disaator Kisk 2 |Management, Planning Urban Development in consideration of Disaster [DPWH, LGU GS of Environmental Studies 2
Reduction / Management ; STt ;
Management, ete {in cooperation with the GS of Engineering)
Total Number/ year 20




ANNEX 4
(Draft)
The Project for Human Resource Development Scholarship (JDS)
Basic Plan for the Target Priority Area

Basic Information of Target Priority Area (Sub Program)

1. Country:
2. Target Priority (Sub-Program) Area:
3. Operating Committee:

Itemized Table 1-1-1|
1. Outline of Sub-Program / Component
(1) Basic Information
1. Target Priority (Sub-Program) Area:
2. Component:
| 3. Implementing Organization:

|

| 4. Target Organization:

(2) Background and Needs (Position of JDS in Development Plan of Republic of the Philippines)

(3) Japan’s ODA Policy and Achievement (including Republic of the Philippines)

Relevant Projects and Training Programs of JICA Philippines Office:

2. Cooperation Framework
(1) Project Objective

The objective is to strengthen the government’s administrative capacities in the country, through
providing opportunities to obtain the Master's degree to the young capable government officials who
are expected to play leadership roles to contribute to the socio-economic development of the country.
It also aims to build a human network, and eventually strengthen the bilateral relationship / partnership
between Japan and Philippines.

(2) Project Design
1) Overall goal
2) Project purpose

—

3) Verifiable Indicators

1) Ratio of JDS participants who obtain Master’s degree

2) Enhancement of the capacity of JDS returned participants on research, analysis, policy making and
project operation/ management after their return.

3) Policy formulation and implementation by utilizing the study outcomes of JDS returned participants.

(4) Number of JDS Participants and Accepting University
Graduate School of X X X fellows / year total X fellows / 4 years
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(5) Activity (Example)
Graduate School of XXXXX

Target Contents/ Programs to achieve target

1) Before arrival in Japan

Pre-departure preparation in the
Philippines in order for the smooth study/
research in Japan

2) During study in Japan

3) Afterreturn

Utilization of outcome of research |

—

6)-1 Inputs from the Japanese Side

1) Expenses for activities of Special Program provided by the accepting university before, during, and
after studying in Japan (e.g. preparatory instructions including local activities, special lectures and
workshops, follow-up activities after returning home)

2) Expenses for studying in Japan (e.g. travel expenses, scholarships during stay in Japan,
examination fees, tuition fees, etc.)

3) Expenses for supports during stay in Japan (e.g. monitoring, daily life support, etc.)

(6)-2 Input Duration and the Number of JDS Fellows

1 batch X fellows x 4 years = X fellows
From the year 2023 (Until 2025) : X fellows, From the year 2024 (Until 2026) : X fellows
From the year 2025 (Until 2027) : X fellows, From the year 2026 (Until 2028) : X fellows

(7) Inputs from the Philippines Side

1) Dispatch of JDS fellows
2) Follow - up activities (e.g. providing opportunities for JDS returned fellows to share/disseminate the
knowledge they acquired in Japan at their organizations/ other priority organizations)

—_—

8) Qualifications

1) Nationality: Citizens of the Philippines

2) Age: Between 22 and 39 as of April 15'in the year of dispatch (in principle)

3) Academic Background:

- Possess a Bachelor Degree relevant to the target fields

- Relevant academic/research career or working experience can be considered as the alternative to
meet the requirement.

4) Work Experience:

- Have permanent status

- Have at least 2 (two) years of work experience, particularly in work relevant to the selected
Component, at the time of application

5) Others

- Have enough English language proficiency

- Be in good physical and mental conditions

- Have not been awarded any other foreign scholarships for obtaining a master’s degree

- Military personnel registered on the active list or person on alternative military service cannot apply

for JDS. }y\“/
v/



Undertakings of the Project (Draft)

(1) Specific obligations of the Recipient which will not be funded with the Grant

ANNEX 5

NO Items Deadline In charge | Estimated cost | Ref.
1 [To establish an operating committee (hereinafter referred to as ““thel Within 1 month | NEDA
Committee™) in order to discuss any matter that may arise from or injafier signing of the N/A
connection with the G/A G/A
2 [To appoint the head of representatives of the Recipient who will be a| Within | month | NEDA N/A
chairman of the Committee afier signing of the
G/A
3 [To open the Bank Account (Banking Arrangement (B/A)) Within 1 month | NEDA
after signing of the N/A
G/A
4 |To issue A/P to a bank in Japan (the Agent Bank) for the payment to | Within I month | NEDA
the Agent after the signing of] N/A
the contract
5 |To bear the following commissions to a bank of Japan for the banking] NEDA
services based upon the B/A
1) Advising commission of A/P Within | month | NEDA
after the signing of :||?pr0x.
the contract Ak
2) Payment commission for A/P Every payment | NEDA |approx. 0.1% of
the payment
amount
6 [To organize the first meeting of the Committee Within 1 month | NEDA N/A
after assigning the
Agent
7 [To organize the Committee meeting During the Project| NEDA N/A
8 |[To ensure that customs duties, internal taxes and other fiscal levies| During the Project| NEDA N/A
which may be imposed in the country of the Recipient with respect l(j
the purchase of the products and/or the services be exempted.
9 [To accord the Japanese physical persons and/or physical persons off During the Project| NEDA N/A
third countries whose services may be required in connection with the
supply of the products and/or the services such facilities as may be
necessary for their entry into the country of the Recipient and stay
therein for the performance of their work
10 [To bear all the expenses. other than those covered by the GrantDuring the Project| NEDA N/A
necessary for the implementation of the Project
11 [To give due environmental and social consideration in the During the Project| NEDA N/A
implementation of the Project
12 [To ensure the safety of persons engaged in the implementation of the{ During the Project| NEDA N/A

Project in the country of the Recipient

(NEDA: National Economic and Development Authority, G/A: Grant Agreement, B/A: Banking

\7~
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(2) Other obligations of the Recipient funded with the Grant

Amount
No Items Deadline (Million
Japanese Yen)
1 [To work on the recruitment and selection procedures of JDS candidates During the
Project
2 [To provide JDS candidates with information on study in Japan During the
Project
3 [To carry out matriculation procedures and make arrangements for trips to During the
Japan for JDS fellows Project
4 [To handle payment of tuition fees and scholarships During the
Project
5 [To provide pre-departure and afler arrival orientation on JDS before/aftery During the
arrival in Japan to JDS fellows Project
6 [To monitor academic progress and living conditions of JDS fellows During the
Project

To organize JDS fellow’s returning program which consists of support for
necessary procedure on JDS fellows’ returning, evaluation meeting on JDS
program upon the graduation, meeting for reporting the results after JDS
fellow’s returning to their respective countries, and

During the
Project

To perform other duties necessary for implementation of the Project.

During the
Project

Total

(Note) Progress of the obligations of the Recipient may be confirmed and updated from time to

time in a written form between JICA and the Recipient.
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Meeting Memo with the Department of Interior and Local Government (DILG)

Date: November Agenda: Introduction and Interview for the JDS Program

12th, 2021 (Fri.)

Venue: Zoom Attendees:
DILG: JICE:
Ms Hilda F. Gaurino, Chief Mr Takayuki Sakurai, Deputy Director
Ms Michelle Negrido, AO V Dr Masatoshi Hara, Country Officer
Mr Albino Tolentino, AOV and Project Manager
Ms Imelda A. Grivas, ADAS Il Ms Martha Parrefias, Local Consultant

Over-all Feedback from DILG:

e Selection process of JDS is disseminated and followed based on the
requirements of JICE, however can pause difficulty on the overloaded work of
the staff, age limit of the JDS program, medical requirements for the nominee
and very close deadline to secure /submit the needed requirements

e All program component are needed by DILG except for Capacity Development
for Infrastructure Improvement and Development

e Studying abroad/scholarship and having a Masters/PhD degree is a requirement
of the agency for the staff to be promoted to the management level starting
from Division Chief level

e JDS graduates/fellows in DILG (e.g: Asec Cruz) was promoted to his present
position, though he really came from a rank-and-file position

e PhD degree might be needed in DILG, while still not in demand in DILG, unlike
Masters degree.

e PhD degree is an advantage to the staff especially when he/she retires or left the
agency by continuing his/her career by teaching at the universities

e Three (3) years for PhD is a long time for the agency to discharge its staff to
study abroad because the agency needs these people especially in the field and
DILG being the oversight agency of the Office of the President has a tedious job

e DILG really wanted to avail the courses for its managerial level positions because
DILG is now moving towards the full implementation of decentralization
(reference: EO 138, signed by President Duterte in June 2020 “Devolution
Transition Plan.” DILG has to lead the LGUs to respond to the needs of the
“Devolution Transition Plan.”

e Several returned fellows who made some outcomes of their studies relevant to
policies in provinces, despite the specific names to be unidentified.



Comments/Suggestions/Requests

e DILG requests to increase the age limit qualifications
e DILG requests if JICE can share their list of DILG JDS fellows to confirm with their data

-End-



Meeting Memo with the Department of Budget and Management (DBM)

10:30-11:00

Venue: Zoom

Date: 15 November 2021/Monday | Agenda: Introduction and Interview for the JDS Program
Attendees:
DBM JICE
AS-Human Resource Mr Takayuki Sakurai, Deputy
Development Division: Director
Ms Andrea Celene Magtalas, | Dr Masatoshi Hara, Country
Director Officer and Project Manager
Ms Beth Matias Ms Martha Parreiias, Local
Ms Joyce Labao Consultant
Mr JK Tabor
Ms Charm Baraoed

Over-all Feedback from DBM:

A. Application for JDS

973 permanent staff and more than half is 40 years old and younger (average age of
employees is 37)

DBM has the personnel selection committee handling the selection process

Internal screening is done from sending of invitation via email (once JICE invitation is
received); applications are received and evaluated based on the requirements of
JICE; interview is done to select applicants especially based on the benefits of the
scholarship program to the scholar as well as the department/agency; the
committee will then recommend (main and alternate recommender) the nominee
and submit to the head of the agency

IELTS will be taken by the selected applicant (nominee) as a requirement of the
scholarship program because it is not a requirement of DBM to its employees and
staff

The process will take a month from sending email/information dissemination to
evaluation and a week for the actual processing of paper evaluation -nomination
and approval of the head of the agency

Since it is still pandemic, opening of borders is taken into consideration and there
are already staff who will be going to Australia next year

Some hesitate to go abroad because of the pandemic but there are young leaders
who are willing to go but of course it will still depend on the screening process

B. Advantages of studying abroad (including JDS)

National and international scholarships: it counts the same. Now shifting to human
resource competency and for scholars coming abroad they have confidence and
openness to look at things continually. They are exposed to best practices abroad.
Developing policy makers beyond the local arena.

The superiors expect more from those scholars. An investment in the development
of the organization.




Rafael Guerrero as JDS

Relatively same although JDS requires 2 years as a must and no lower than 2 years

but for others, like Australia it is 1-1.5 years

Re-entry action plan is a must. A term paper or a thesis for JDS (Australia is a plan).

Australia Awards- a partner of DBM thus DBM is a target agency (target slots) for the

program. It is not an open category thus less competitive. This scholarship is most

popular in DBM. Offers Master degree. More focus on the re-entry action plan of the

scholar.

KOICA- 1 staff/scholar in Korea right now in Korea. Offers Masters degree.

Other invites for short courses:

» Kenny School of Governance

» Indian Technical and Economic Cooperation (short program for a month, 4 staff
sent)

» Asian Productivity Organization on Public Sector productivity

» Singapore Cooperation program on transparency, good governance and public
governance

Local scholarship in Development Academy of the Philippines (DAP)

C. PhD Program

DBM cannot let go of the staff for 3 years

DBM may not be a market. Maybe agencies focused on policy development and
research agencies can avail.

Cannot consider PhD yet, only Masters

Ph.D. program is no longer necessary

Comments/Suggestions/Requests

None
Other specific answers to the questions are written in the 6 pages questionnaire



Meeting Memo with the Philippine Coast Guard (PCG)

Date: 15 November 2021/Monday | Agenda: Introduction and Interview for the JDS Program

13:00-13:40
Venue: Zoom Attendees:
PCG JICE
Coastguard Staff for Mr Takayuki Sakurai, Deputy
Education and Training, CG Director
12: Dr Masatoshi Hara, Country
Capt Lejanie T Dy, Deputy Officer and Project Manager
Chief Ms Martha Parrefias, Local
Consultant

Over-all Feedback from PCG:

A. Application for JDS

e 111 permanent staff due to take Masters and JDs is considered

e Selection process is about 120 days: Committee of Officers is handling the
selection; they convene and select through the Coast Guard criteria like
seniority, courses needed, unit assignment. The Education and Training
Committee are the ones approving the nominees and will recommend to the
Commandant. Then travel requirements will be processed. After PCG it will be
submitted to DOTr (as the mother agency of PCG).

e The difficulty of encouraging the staff for scholarships abroad including JDS
includes: language test because it costs around Php10,000.00 and the applicant
will shoulder his/her expenses. (JICE: Cost for pre-departure orientation is
covered by JDS)

B. Advantages of studying abroad (including JDS)

e Exposure and learning the culture of other nationalities, meet friends and
expand networks all over the world, Japan has good allowance to the scholars,
can give the scholar a dignified degree holder, can gain promotion

e |If the staff has completed his/her Masters degree, he/she will automatically
promoted as Captain

C. Courses and Other donors scholarships

e PCG will need scholarship for the disaster risk reduction and management
courses

e Mostly for bilateral agreement: KOICA, Australia Awards, USAID, Sweden, UK,
Taiwan

Comments/Suggestions/Requests

e Medical courses field scholarships
e Ph.D. program is no longer necessary for the agency. Master’s degree is
important.



Meeting Memo with the Department of Trade and Industry (DTI)

Date: 15 November 2021/Monday | Agenda: Introduction and Interview for the JDS Program

14:00-14:40

Venue: Zoom Attendees:
DTI JICE
Human Resource and Mr Takayuki Sakurai, Deputy
Administrative Service: Director
Ms Hedy Alcanices, Chief Dr Masatoshi Hara, Country
Ms Marie M Trinidad Officer and Project Manager
Francisco, Administrative Ms Martha Parrefas, Local
Officer IV Consultant

Over-all Feedback from DTI:

A. Application for JDS
e 2000 human resources nationwide
e The selection process is handled by the External Scholarship and Training
Committee based on the guidelines (EO by former President Aquino)
e The applicant should make up an Economic Development Plan

B. Advantages of studying abroad (including JDS)
e Because of the pandemic, the scholarship invites has slowed down but DTI
welcomes again invite from JDS
e Scholars and DTI have benefited from the scholarship abroad because of the
technical know how they have learned during their study abroad
e ForJDS, the program is lucrative, there are a lot of provisions, as one of the best
scholarship program, and the courses are very relative to DTI

C. Challenges/Difficulties
e The process of submitting the proposal. It usually takes time. The accepting
university is very keen on the methodology, outcome etc
e How to return the investment after studying abroad. Returned scholar can be
transferred in another department after her study

D. JDS Graduates

e There is a post study requirement: Like Ms Ester a returned JDS, she is making
an Action Plan and will conduct a seminar to share with her colleauges what she
learned

e Scholarship is now customized by addressing the gaps of the agency

e Like in the regions, since they need to have a waste management project, the
JDS scholar made an Action Plan on processing of waste, which was learned
during his/her study



E. PhD
e Notin demand as Masters
e Ph.D. program is no longer needed for DTl as of now.

F. Courses and Other donors scholarships
e KOICA, Australia

Comments/Suggestions/Requests

e DTl encourage JDS to have the PhD degree because the Commission on Higher
Education (CHED), will not let go of the PhD



Meeting Memo with the Department of Foreign Affairs (DFA)

15:00-15:30

Date: 15 November 2021/Monday

Agenda: Introduction and Interview for the JDS Program

Venue: Zoom

Attendees:

DFA

Learning and Development
(L&D) Section:

Ms April Casquejo,
Supervising Officer for L&D
Ms Nathalie Fajardo and
Mr Haniel Alvarez

JICE

Mr Takayuki Sakurai, Deputy
Director

Dr Masatoshi Hara, Country
Officer and Project Manager
Ms Martha Parrefias, Local
Consultant

(Scholarships desk)

Foreign Service Institute's
Language Program Section:
Ms Eivette Carmen P.
Lagman, Section Head

Ms Jayde DV. Basal

Ms Alexis R. Barcala

Ms Chryza DG. Sanchez

Over-all Feedback from DFA:

A. Application for JDS

e 500 officers are qualified for the scholarship program

e Selection process: (1) for long term scholarship, the Scholarship Committee
endorses if the agency can join the program. The committee endorses it to the
Foreign Service Institute's Language Program Section for the selection and
nomination. Processing will take 2-3 weeks (2) for short term scholarship:
applicants can file to the Learning and Development (L&D) Section. Processing
will take 1-2 weeks only

B. Advantages of Studying Abroad

e More attractive to applicants especially because it is on site. The learning will be
effective because of studying together with other nationalities and new
environment

C. Challenges/Difficulties
e Time constraint
e Thereis no problem on the invites because staff are interested and willing to
learn new things
e The age limit of 40 years old, it should be higher

D. JDS Graduates



e DFA has sent nominees 10 years ago. One of the graduates had an opportunity
to work for Philippine Embassy in Tokyo.
e JDS returned scholar has used their learning from the program

E. PhD
e Priority areas like maritime security courses, international relations courses
e Will be happy to send scholars for PhD as long as relevant to the agency
e Sofar, mostly Masters are needed, but PhD is not necessary

F. Courses and Other donors scholarships
e Public Administration and Disaster Risk Reduction courses
e Cannot disclose other donors

Comments/Suggestions/Requests

e The return of service of the scholar with a particular time. Itis always good that
there is a re-entry plan or action project to benefit the agency. The scholar has
an obligation of applying what he/she learned



Meeting Memo with the Development Bank of the Philippines (DBP)

16:00-16:40

Date: 15 November 2021/Monday

Agenda: Introduction and Interview for the JDS Program

Venue: Zoom

Attendees:

DBP

LDD Career Development
Specialists:

Mr Enzo Montano, Manager
Mr Mic Cabauatan, Assistant
Manager

JICE

Mr Takayuki Sakurai, Deputy
Director

Dr Masatoshi Hara, Country
Officer and Project Manager
Ms Martha Parrefias, Local
Consultant

Over-all Feedback from DBP:

A. Application for JDS

e Around 1600 staff are below 39 years old and 179 has no Masters degree and

can join JDS

e All staff of DBP nationwide is 3400
e Selection process: The Personnel Development Committee evaluates the

applications. This will take a month to include sourcing of potential candidate,
nomination and securing of papers

B. Advantages of Studying Abroad (including JDS)
e Can keep up with the emerging trends and technology lacking in local

universities

e Scholars can bring back and develop the agency’s situation
e The idea of internationalization for the agency’s improvement

e Foreign scholarships can teach new innovations that can promote better
performance of the scholar

e ForlDS, itis preferred because Japan is near to the Philippines and the
discussion is localized for Asia. Japan being the major player in the Philippines

and Asia

C. Challenges/Difficulties

e The age limit of 40 years old, it should be higher because there are staff above
40 years old who are very willing to take the Masters degree

D. JDS Graduates

e All returned fellows are on the implementation stage of their re-entry plan
e Some do not handle account of foreign projects now

e There is no opportunity to join the Japan related projects

e Lending office has no assigned JDS fellow




e The JDS graduate was once a cahier and now become a supervisor after finishing
the course. There is a promotion in the position

E. PhD

e Masters degree is a qualification standard in DBP but can explore PhD.

e Ph.D. is attractive but not necessary. Also, 3 years for PhD is very long. 2 years is
better, so DBP needs only Master’s degree

Comments/Suggestions/Requests

e Tosubmit the 6 pages questionnaire in a little while because data are still
compiled with other offices



Meeting Memo with the Department of Finance (DOF)

Date: 17 November 2021/ | Agenda: Introduction and Interview for the JDS Program

Wednesday
14:00-14:40
Venue: Zoom Attendees:

DOF JICE
Human Resource Management and Mr Takayuki Sakurai, Deputy
Development Division: Director
Mr Alvin P Diaz, Director IV, Central Dr Masatoshi Hara, Country
Administration Office Officer and Project Manager
Ms Maria Carmela P Romerosa, Chief | Ms Martha Parrefias, Local
Administrative Officer Consultant
Rosemary Abelgas, Administrative
Officer V

Over-all Feedback from DOF:

A. Application for JDS

e The Professional Career Development Committee (PCDC) is handling the selection
process of training and scholarships program of DOF, may it be short or long term
study program

e An HR Memorandum is sent to the whole agency via email blast for information to
all the units and offices

e From there nomination from each office is received by the HR with a
recommendation from each supervisor or the Undersecretary in-charge of the
division/office

e The HR evaluates if the nominees meet the basic requirements of the program and
the agency

e After that, HR will process and then elevate it to PCDC for approval

e The PCDC assures that the nominee matches the training needs of the agency and
also based on the nomination of his/her office

e There are instances where no one applied for a certain training or study program
and there are also times when many apply. The agency also informs the donor if
there is no nominee for the program

e A comprehensive evaluation is made by the PCDC before it arrives to a certain
decision for it is very important, given that the nominee will be the official bearer of
the agency

B. Difficulty/Challenges
e DS program is a long term study program
» DOF encourages the lower position because senior positions cannot leave
their post for quite a while
» DOF also encourages single employees to apply



e The requirements are difficult to comply—there is qualifying exam for JDS and the
applicant cannot meet

e If technical training programs are being offered by the donor, it is limiting the
participation of DOF (DOF has 2 divisions of staffs: (1) technical group (2) non-
technical group)

C. Advantages of studying abroad (including JDS)

There is a difference of those who study abroad in terms of how they approach
the work and delivering the output—there is competency and quality especially
in the technical work

The learning and development skills acquisition is more advance compared to
those with none training abroad

The scholar are more holistic in their perspective—they are open-minded
because of their experience mingling with other nationals and institutions

It is a big advantage for giving the staff exposure outside the Philippines

The skills of the staff are improved and are beyond the skills that can be
acquired locally or via online

There is a transfer of technology

Studying abroad gives the staff more opportunity and is very rewarding

D. Courses and Other donors scholarships

JICA, KOICA, India, UK (Chevening)
Courses on governance and leadership

E. PhD Program

HRD sees this as an important part of career development

DOF is appreciative of the JDS but the officials who are willing to apply have
difficulty of the 2-3 years program

1-2 years PhD program can be fine

PhD program is promoted as a learning and development track for officials
Masters degree is prioritized

F. JDS Graduates

No fellow yet for JDS, 1 fellow is now in Japan

Comments/Suggestions/Requests

Next Steps

There should be an expanding type of scholarship like certification courses on
governance and leadership for executives, short courses like a month or less to
enhance leadership skills

Executives come and go and public service has to continue sharpening the skills
of the staff thus all trainings and intterventions are needed

JICE will contact DOF again in the 1%t quarter of 2022



Meeting Memo with the Department of Transportation and Railways (DOTr)

Date: 24 November
2021/Wednesday
10:00-10:45

Agenda: Introduction and Interview for the JDS Program

Venue: Zoom

Attendees:

DOTr

Administrative Service:

Atty. Jer B. Samson, Director
for Administrative Service

Human Resource
Development Division:

Mr. Erwin C. Carbungco,
Chief, Human Resource
Development Division

Ms. Arlene A. Derilo, Human
Resource Management
Officer IlI

Ms. Mary Grace L. Escoto,
Human Resource
Management Officer Il
Mr. Jerome S. Cruz, Human
Resource Management
Officer Il

Ms. Daryll Joy D. Malunes,
Human Resource
Management Officer I

JICE

Mr Takayuki Sakurai, Deputy
Director

Dr Masatoshi Hara, Country
Officer and Project Manager
Ms Martha Parrefias, Local
Consultant

Over-all Feedback from DOTr:

A. Application for JDS

e There are 206 permanent employees and 50% are 23-39 years old and are
qualified to the JDS program

e Employees who were 2 years in permanent position are the ones who can apply
for any scholarship program

e The Personnel Development Committee Secretariat is handling the selection and
evaluation process of the applicants for scholarships

>
>
>

e The process of selection will take 2 months

B. Opportunities after studying abroad (including JDS)

The secretariat selects the target office for the invite

The secretariat evaluates the nominees based on donor criteria

The nominees should pass the deliberation of the Secretariat before
he/she will be nominated by the agency to the scholarship program




e Studying abroad is a great help for technical expertise learned with other
nationalities

e Being a grantee of a scholarship abroad enhances the competencies of the
employee

C. JDS Graduates
e None so far for JDS

D. PhD Program
e PhD provides sufficient knowledge on the field of work of the employees
e For DOTr, PhD is not a requirement to a higher position, however it is an
additional knowledge on their respective field
e Thereis a low rate of priority for this field
e PhDis for extra knowledge of the employee especially on the personal level
e Itis an advantage to have a PhD but not as a way to promotion
e DOTris mostly looking for Masters

E. Difficulty of the JDS Program
e There is a difficulty on making the research plans due to time constraint

e Applicants are required with a comprehensive development plan which needs
more study and research

o Agelimit

F. Target Areas Needed by DOTr
e Infrastructure and Development
» This plays a role in achieving the Infrastructure Development in the
Philippine Development Plan (PDP, until 2040) and the Build, Build, Build
Program of the Government
e Public Administration
» To provide continuous learning and development to the employees
e Finance and Administration
» This is to provide socio-economic and development goals of the
Philippines
e Evenif the Administration will change next year, the plans will remain (based on
PDP), maybe only the prioritization of the projects will change

G. Other Donors (and comparison to JDS)
e KOICA and Australia Awards

e DS should be an advantage to DOTr since most of the projects of the agency are
funded by JICA

e IDS will be very helpful in the planning and project development office for
economic stability and growth
e Enhances knowledge on infrastructure projects

Comments/Suggestions/Requests

e DOTr requests to adjust the age limit
e DOTris planning to request for a session on developing a research proposal/plan



Next Steps

DOTr intends to send or apply for JDS next year

JICE to share the JDS flyer to DOTr for their advance information of the
requirements

DOTr will discuss if they are going to request JICE for a proposal/plan making
session

Continuous coordination with DOTr for the next activities to be offered by JICE
to DOTr and the other agencies

JICE is open to the idea of doing a session for proposal making which can be
conducted in December 2021 or January 2022



Meeting Memo with the Department of Environment and Natural Resources

(DENR)

Date: 24 November Agenda: Introduction and Interview for the JDS Program
2021/Wednesday
14:00-14:45
Venue: Zoom Attendees:
DENR JICE
Mr. Dexter M. Tindoc Mr Takayuki Sakurai, Deputy
Chief Administrative Officerl | Director
Career Development Dr Masatoshi Hara, Country
DivisionfHuman Resource Officer and Project Manager
Development Service Ms Martha Parrefias, Local
Consultant

Over-all Feedback from DENR:

A. Application for JDS

e About 24,000 DENR employees nationwide

e More than 2,000 is below 39 years old

e 51 years old and above comprises 50% of the total employees

e DENR does internal screening process: The respective offices select candidates
based on the criteria of the scholarship program; the offices will endorse their
nominees to the Central Office where final selection and screening is done

e Since JDS is an open competition, DENR is glad to screen more applicants and
nominate more than 5 applicants to the JDS program

e The young employees are encouraged to have a Masters degree

o Difficulty: age requirement, service obligation (the scholar has to serve 2 years in
the agency)- if they cannot finish the service for 2 years they have to refund
their salary during the study including the benefits provided

B. Opportunities after studying abroad (including JDS)

e International scholarships allow the grantee to focus on his/her study and can
finish with flying colors

e Scholarships abroad can increase networks all over the world and grantees can
learn from other recipients

e Scholarships build confidence of the grantees

e IDS monitors the scholars and is very important

e Japan has an advancement in technology and innovation

e Japan has a nice culture

e Comparing the scholarships abroad and local scholarships: for local scholarship it
is a blended learning (work and study); grantees cannot complete their thesis
most of the time



C. JDS Graduates

DENR has 10 recipients of JDS as of 2018

After coming back to the Philippines, the scholars are invited to present their
papers (thesis and dissertation)

They will submit re-entry action plan in their respective offices

Graduates are given preference for promotions and assigned to manage and
supervise critical projects

Examples of JDS good practices: Mr Patrick Cristobal from Environmental
Management Bureau (EMB) who returned last September, is now given a higher
responsibility. The projects assigned to him are related to his thesis. He is looked
up and identified as expert in his field. He is now the point person for the
Nuclear Power Plant in Bataan

D. PhD Program

DENR only requires Masters for its employees

Often, the employees avail scholarships for Masters program only both for local
and international

DENR is highly technical and some bureaus request for a PhD program

(JICE: may abolish the PhD program since it is not a requirement; will review the
age consideration)

E. Target Areas Needed by DENR

Financial Administration

Public Administration

Environmental Management/Natural Environment Management

Disaster Risk Reduction/Management

These fields are part of DENR policy especially for the bureaus like Mines and
Geoscience, and pertinent to the mandate covering the Land Use, Geo-Hazard
and Climate Change

F. Other Donors (and comparison to JDS)

KOICA, Australia Awards, Chevening, Brunei, Netherlands, New Zealand,
Fullbright

For JDS, it is a generous scholarship provider where everything is provided like
financial and other needs within the program

Other scholarships do not provide airfare and financial support is minimal

Comments/Suggestions/Requests

DENR would like to propose for an internally funded training program on
Environment and Natural Resources

This training will focus on public finance management, human resource and ENR
Enforcement (Environmental Laws)

DENR has a training center in Nueva Ecija called Natural Resources Academy
(formerly The RP-Japan Training Center)

DENR proposes if JICE (JICA) can host this and conduct some short and technical
courses



Next Steps

e JICE to discuss this idea of short courses program with the Japanese Government
e DENR to write a formal letter addressed to JICE Philippines (Dr Masa) about this
plan/proposal



Interview Memo with the Philippine Institute for Development Studies (PIDS)

Date: 24 November Agenda: Introduction and Interview for the JDS Program
2021/Wednesday
Venue:N/A Attendees:
PIDS JICE
Ms. Ma. Dana Patuar Mr Takayuki Sakurai, Deputy
Director
Dr Masatoshi Hara, Country
Officer and Project Manager
Ms Martha Parrefias, Local
Consultant

Over-all Feedback from PIDS:

1. Application for JDS

1-1. How many permanent staff in your organization are qualified to application for JDS?
There are twelve (12) permanent employees who are qualified to apply for JDS.

1-2. When your organization encourages permanent staff to apply for JDS, how does your
organization select the candidates?

In selecting candidates for JDS, the Institute follows the selection criteria provided under the
internal guidelines on the Implementation the PIDS Human Resource Development Program.

Applicants must meet all the requirements and submit all the necessary documents cited
therein.

1-3. Does your organization have any difficulty to encourage permanent staff to apply for JDS?

We think our employees also consider the service obligation required to be rendered upon
return from the scholarship. There were also positions that requires master’s degree hence,

there were employees who already have master's and doctorate degrees upon admission to
PIDS.

1-4. Which of the target areas of JDS above does your organization have priorities for human
resource development?

Based on PIDS 2020-2025 Research Agenda, the Institute aims to provide human resource
intervention related to (a) Enhancement of Industrial Promotion, and (b) Environmental
Management, Infrastructure Development in Regional Cities.

2. Advantage of Studying Abroad (including JDS)
2-1. Is there any aspect that studying abroad is advantageous for career?

Studying abroad provides scholars better opportunity to improve the level of their public
service motivation and work engagement due to the (a) expanded technical knowledge for

policymaking and institutional building, and (b) wider human network offered by/attached
to the program.



2-2. What does your organization think are advantages of JDS project compared with other
scholarship programs?

The goal of the project in preparing its scholars to become contributors to the socio-
economic development of their country is directly aligned to the Institute’s main mandate
of providing long term policy-oriented research.

2-3. Are there any needs for JDS Ph.D program in your organization?

The Institute has twenty (20) positions (Vice President, Fellow Il and Fellow ) which require
Ph.D. as minimum educational requirement. However, all the incumbents of these positions
already have Ph.D.

2-4. What are Ph.D. holders’ advantageous opportunities in your organization (such as
promotion to higher management position)

Ph.D. graduates of the Institute will be able to advance their career as a Research Fellow.
The said position will be able to lead in the planning, conceptualization, and implementation
of research programs. He/She also serves as technical consultant or resource person to the
Institute and to other stakeholders of the Institute (i.e. legislative body, academe, other
government agencies).

2-5. In case there is little needs for Ph.D. program in your organization, what are the main
reasons?

This may only happen if all authorized number of positions which require Ph.D. is filled. PIDS
employees are still encouraged to take further studies for promotion opportunities and
career advancement, while we have no employees to apply for Ph.D. as of now. So, there is
no need for the Ph.D. program.

3. JDS Graduates

3-1. How has your organization utilized JDS graduates or how does your organization would like to
utilize JDS graduates?

With their expanded knowledge and exposure to different countries’ experiences through
lectures and interactions with other fellows, the Institute may offer the grantee to take
bigger roles and perform more challenging tasks that will allow him/her to utilize the fresh
learnings gained from the program.

3-2. Does your organization have any examples of good practice by JDS graduates including being
engaged in any project or assignment related to Japan?

Dr. Francis Mark A. Quimba, a JDS Project grantee, is currently working with Japan
International Cooperation Center on coming up with a compilation of JDS scholars’ thesis
summary with Dr. Hara in JICE. He also participated in the Japan International Cooperation
Agency (JICA) and the Department of Trade and Industry project on automotive industries.
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