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KW =T BURFIE 1999 FEIZ 3837 L 7= Vision 2025 (TDV2025: Tanzania Development Vision)
IZBWNT 2025 FETORFREAD 2481, TOPTERLOHEELZFERL TWD, %2
WIEZBE 5 2¥EEHE  (FYDP2: Five Year Development Plan 2, 2016/17-2020/21 4E) Tl
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Technical and Vocational Education and Training) #6B8 & 2B 2 X RICEH TV D, & HIT,
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AT - A RIERK
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2. FUY=TITRITDEEAMBEROBIR

2.1 FHETHIBIRE K O E Mk
2.1.1 HETHHRE

(1) Z oW =T AR L@ A N #)n

=T ONIER 6,150 7N (EFSE#EA AN 1124 (UNFPA: United Nations Fund for Population
Activities) , 2021 £F) T, 2001 41349 3,439 T A TH o722 L6 20 FMTAHITK 1.8 f5 &
7ot BRI 50:504Cdh D, N NRESRIT 2015 2005 2020 0 FHI0H9 3% T, H S - 1
W77 U H SO 2.6%% LRl T D,

70,000,000

60,000,000
50,000,000
40,000,000

30,000,000
20,000,000

vvvvv i

10,000,000

HFT : UNFPA
X2 AO#®B (Xo¥=7Ax+t. 20214F) (L)

FEWEIC L AN ORI, 15 AR OED NANEANA D 433%., 15wl b 65 mAcimi DAL pE
FEH AN 54%., 65 LA EOEEANAN2T7%E72->TEY, 77V h8E TR 2240 A
ANZNVELIROANOET Iy KEoTn5,

LEHR0-1458%
43%

EEN15-647%
54%

HFT : UNFPA
X 3 FEmBERIAORER (¥ F=T7A&L, 2021 4F)

4 UNDESA: United Nations Department of Economic and Social Affairs
> UNFPA O 7 U 73 OFEEHIHES « FEHEET 7 U o fdde, Pais - iy 7 U ik, £724k7 7 U wakEx T 77
Mg S D,



[EIBS 57 @RS (ILO: International Labour Organization) DFEaHZ & 5 & AFEFH A DI 5D Dt
FHEDORIETHLOBIELRIT81.4% T, 189 WEP 4L Z o F=TITEMIZH D 6, LA LAgR
B HREEEE LUK T DHRBEFIROENS 2~ 5@ KAFR 13 1.18% & 5 LD/ T v Z (1.09%)
ROMLDH L ARTT (0.83%) LWL THE <, HXAICEBA D NS VMEINICH 5, 1EB AN
DRI T 2 Wb D NAR—F 2] 3202 ZIKMEIIRTERZ 2N 0D BRFEDE
REMIZAD ETITIIWELRMZET 2 LEESND,

AU =T OEHAND %, TILO OREFHZ L D & 2,804 TT A (2020 42) TH D, 2014 D57
BN 2314 ATz bbb, 6 T 490 HA (8 21%) OMEHESND, F
7o, NBS 73 2014 252 L 7= %t & 9718 )74 (ILFS: Integrated Labour Force Survey) 12X 5 &
15 LA B FEHE$T 2,003 T (2014 4F) T, ZORMIZEH O TIE, B EREE TOELG
FEENEDDEEDNRLEL (35%), WWTHEEE (LHFrF#E) G1%), HEE - EAFE
¥E (16%). AHEME (14%) DIETH 72 (F 4), BEROEEDSNOEGLTBED S b,
M (480 HAN+26 HN) 3B Q10 FA+11 HA) O2E ETHo7-, F72, ILFSIZXL D
&L WEROWDREFEIZLIEN DI NDIE, B TER~OT 72 ARRHA TN DT
W, FEBEDNNSUVMERNH D Z EIZBEE L TW A RN H Y . AaEH OO 7
WDIX, HE~DT 7 BACHIRRH D Z L BB L TWDAMREERH D LD L ThH .

* 4 BERABRERIBEER (FoF=TAKL, 2014 F)

Bk ik &t

LR YR 1,820,658 950,217 2,770,875 14%
HE¥ (EEEDHV) 393,096 164,933 558,029 3%
HE¥ (EEE72L) 1,562,225 1,614,418 3,176,643 16%
FEFLV (B - FEREST) 107,770 256,958 364,728 2%
FHETLE (LS - 23 2,069,923 4,843,794 6,913,717 35%
HERZE (LHifRAH) 4,189,727 2,056,419 6,246,146 31%
aE 10,143,399 9,886,739 20,030,138 100%
HiPT : NBS

NBS 78 2015 A& 2016 AR ICFEM LT 7 +—~ Vv 7 X —DREFIIRHHTE Ve kb e, 74—

6 JICA Basic Information Collection/analysis in Vocational Education Training (VET) System in Tanzania: Analytical Report
2& 2L Z =T ORELEDREOOIT, AFALUT L ~CHDL T, REROZ =T NEWINL T
WHRERA T =~ s Z—OEMMEICERL TV L EABNL LD ETHD,

7 https://ilostat.ilo.org/topics/employment/  F5B) AT ERIT, MBEEF BT T HHRBEZTE (15 ERmOF & 518

NANRLANOF T RER) OFEIE,

$ NAR—F 2 ERIZOWTIE, UT=Z20F2x Fnd b, OEEFEA DDk L TH L, B AR
DT 236 < I, @QUEB AN ERBMET LA SEEFER AR EBAAD 2 fFLL WS HIR, @4 Sl AN
DREBAD D2 5L EO0D I (Y= hutrd— 201543 A5),

SIS EANAD Y B gEE LEeREE A DRI,

10 Formal Sector Employment and Earnings Survey 2015, 2016 Tanzania Mainland
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https://ilostat.ilo.org/topics/employment/

<Lt 7 B —TORBLEZRLIL 2014 78 2,141,351 A 11, 2015 4E28 2,334,969 AT, 2016 2
2,599,311 A &720 2 4T 457,960 ABEIML T\, 74—~ k7 ¥ —ghEE ORI ITR
Mt r#—TREHINTEY, 2016 FOERONRIX, RfEZ % —1,748,695 N T, XNEAIX
850,616 NTho7c, £/, 7+ —~ /bt 7 ¥ —gh¥E D 95 HIEHEME OEIEIE 2015 FD 88.2%
D35 2016 AEITIE 92.9% I ZHEN L, FEIEREM I 2015 40 11.8% 2> B [RIFHIZ 7.1% 23> LT
Do 7 A=~k 7 2 — ORI 1T BEREZED 18.5% L e b2 < IRV THRIEZED 18.1%.
FTH « EF%0 13.6% & 7> T b,

PERRIBR IR OBIG T, BN 62%., T30 8%, Hh—E 2N 30% T, 2011 21X 70% %
5D TW R OFIG ITE 4 AR H Y . AR DI — R EM DR H OFIE 2 HN
L7z, TEMMOBEMIT®RE 10 FHT2%E<HEM L2 b, D LTFH5TEd 503, T¥lk
RPGEALBHEA TODRIMRE 2 B D, ILFS (2020) TlE, 20 X 5 2R BR A RFSE O Ik
&L, BESMOEIGREAD =REOEFEM B T¥ - — XM OGN = 578#& D A ¥
JUTA) b & ROREBIRYIZHEZ TV D,

10
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..U16 :\.l' 1Q
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L=

iz m LR ¥ —EX

HAT : NBS
X 4 EEJBREFLROWE (¥ ¥F=7A&L, 2011-2020 ££)

B ORI, ISEHE RE THH 1,720 7N WIEEE 291 A, HEEHE 83 1A,
BEHE 23 TANE o TEY | PEHFL LOETENEEWIZ DN 12, £, s¥EE 2RO
8 L ENWIEHERET T, ZOHRIIREr =70 T XL L THEY, 20— E
LCHFER, EIROBRARRE L TV E TR TE Z/NPAITREROK 2 FTH D 132 & X°2000
FELIANIANINER NG CTleino T2 2 E MBI D D, ANINFEROFZFERIBEIE S E

12014 FEDOFEHEL T 2,003 TANTH /272D, 74—~/ B 7 Z—ZHHF L TWIZDIX 11%RE LHEF s
%o
https://www.ilo.org/shinyapps/bulkexplorer]19/?lang=en&segment=indicator&id=EMP_TEMP_SEX AGE EDU NB_A
13 https://www.mofa.go.jp/mofaj/kids/kuni/tanza_1.html
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%D 2001 FELIEIL, T E THERIATIH R - FHROBEE - LR FE L TWAS Z L b, it
FHOFRERRER LT T ZR0r =7 L RARRICHIEHEBE TEOEIENEL 725 T Z &8
EINb,

#£ 5 15BULOBEEK Y BRI (BLH) (FA) (FrF=7&K+t, 2014 4)

Bk i &at
W) 20E A 8,391.7 8,805.3 17,197.0
WIHHH 1,678.8 1,230.2 2,909.1
TEHE 483.1 344.0 827.1
A 165.6 61.7 227.3

HFT : ILOSTAT

HET : ILOSTAT
5 15U LOREZEDZEIERL (F V=T L, 2014 4F)

® 6 15RUEOBLEE OFERIMEL S
(o F=TARL: Q44F) . r=7 (20164%F) . vH ¥ (2012) )

2o =T =T THH
W) 20E A 81.3% 10.1% 56.9%
WIHEHH 13.7% 48.7% 34.9%
TEHE 3.9% 36.6% 2.0%
BT 1.1% 3.9% 5.0%
A 0% 0.6% 1.2%

HFT : ILOSTAT

YILO OF —Z HEH L TV D700 2,116 5 AT, ILFS OFfE L #HE N H D,
5 ZoW=7AREF 21,161 TA (2014 4F), 7=713 19,314 T A (2016 4E). v Z1% 10,603 T A (2012
F) OWNER - R E R LTV D,
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TR OREZEFITE L CIE, ILFS @ 202021 FEEEIRIC K 5 & ERIRICREE - REEER NS
<. 2014 FREIAEIRD 65.6%, 2020 FH BIRD 58% % 5D TV, ZOFEIGITHD LTz, £

 HRCE - HARFIEE & BN O @O & MER PR O RS 2014 £ D 2.2%0 5 2020 4R
1213 0.7%I2A L TR Y | FRE CIIGEEICBW CHEERRE Th 2 FHiFE BRI S Tz
WEIRZBR S L T2, =B R - IREHEFEERHMIEE~DOUEEE R ZNEN 3.6% KT 3.9%
ERBHOENEN T & 1E, HIRE OB LM E - T, EELOMRE & FEE=— XTI
DN W T 5 720 ORREEINH A 52 L T B EOR BSR4 7o R 4 L T RIS
bDHLWRIND, E-o T, FFAETHIHEMINTWD X 912 TVET BN F7 @ s O FF 2
BT AFRNEFFONMOERE FEBTE D L5 REMZ2 AMERGHEOE N « FERALET
bHoHEEZLND,

# 7 BEMOBRELEBE LR (¥ o FoT7EESEME (URTS, 202048)) (%)

2014 4E | 20204F | DR
gl 0.5 0.4 0.1
CAR) 0.9 0.8 0.1
Bt 2.3 0.7 -1.6
HHE 0.7 0.6 0.1
P—E R - A 10.2 13.8 3.6
SR - BEEEE 65.6 58.0 7.6
B ERE T 6.4 8.3 1.9
B - A L — & — | ML 2.7 2.6 -0.1
HIE SN 11.0 14.9 3.9

HiFT : NBS/ Office of Chief Government Statistician, Zanzibar (OCGS)

16 URT: United Republic of Tanzania, Z DL 1T H v F=T AL EF L DA RG &2 & T,
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® 8 MRl - BRBIOBEEEG (URT, 2020 4F) (%)

Sk etk N
(g 0.5 0.2 0.4
EASl 1.1 0.5 0.8
e 0.8 0.6 0.7
FHE 0.6 0.5 0.6
P—E R - REIEFE 9.4 18.5 13.8
SR - IEREFE 58.1 57.9 58.0
EASERi 10.7 5.7 8.3
B - BN L— 2 — ML 4.5 0.6 2.6
B EEIE S 14.4 15.4 14.9

HFT - NBS/OCGS

WEERNBEZR T OWTHELTHIT 2L, Bl bITR¥E - HEEFEDERINICZ O,
FBrEDEN E L, ik
> TVET #BS ComtE DB
HTROAF N EFIZOTE NP bk

RN, SEMRE, BCRET. MR

BIEMEN DD TH S D,

(2) VAN PaVIROL s UNEE )

afi + PEAR OIS -
IRFENEFH LHMIEEA~DURENR LN E XD, T
e BT MNP ROND Z &, &kl

FERYAN

S Sun

=

AN KOG # I B3 D HeEHE. OCGS 73 2014 H-(2 ki
FEREEIILLTO®EY Th 5,

L7ZILSFIC LD L ONEFTHY

# 9 VU VOEERFEBIEE 2014 4) (A)

Bk iy SN
N= 676,251 696,267 1,372,518
AFEFEAN D (15 %L 1) 377,643 398,532 776,175
S ANm (15 5L ) 314,960 301,128 616,088
L EE K 295,920 232,170 528,090
KL 19,040 68,958 87,998
HiPT : OCGS
17 OCGS 12 THE SN TV B AEPEFR A D ORI 776,176 AT, BLOAFH LT+ OBRERH D, £72. 5

BN HONT b [ARE TREIE 616,089 ATHY ., Bos
%,

HBLUMES EREEOARTE+] OBEND
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FElpERI AN DR ORI X P =T RELIZIER LT, 15 BRHOFEDL AN EAAD
43.4%. 15 LA 65 mEATE DA FEAER A A8 53.6%., 65 WA EOEEANNN3.0% ThoTz, £
72, 2006 FEIZSENE S TR B TSR & 2014 FEREO RIFAEMS A LTS &0 A0
1,112,377 A225 1,372,518 A E720 234%HEMN L7z, S 612, AFEFRA DX 514,632 A D
776,175 N"C 51% DN, 5877 N 101 514,632 A0 5 616,088 AT 20%DEGIN & 72~ 7z,

POV OFERERNREER LA (2014 ) 1R, BED 41%., TER 15%., —ERED 4%
T, RELHET 2 L BEDHENMELS . F—EREDLERENE W MRS ->T-, 25 L
I OERE LT, Uo7 ULTIEGDP ICEHO HBULEREDOEIGNENZ LRHIT b D,

HHT : OCGS (2014 4F)
Bl 6 PEXEBIBLEEDLLE (2014 4F)

(3) R

KERBERL LTE, AN AV T =023 0, HEE (1535 5% . THEAFTULICE
T —ANIVREEDRESRDLEVIFERTHoT-, XNV AT —AIZBNTE, Bkl
BITRFERENIEFICE L MDA 2 5L 7o T D, HEKETHD L, PEEITR
K ChDPHEHEE THDORELN 138% Thebm <. HiVTHEE - BAIIBETED 11.7% T
oo BIEITHRE LI EE TIE, RKFPLSAN D EEHEE THDRELN 9.5% L @D TH T2,
EDOHBKREIZBNTH PR EDRERIL 8%AETHY, FEIZLDERITFDVDThHoTz, HF
s B TIE, B E RS O RFERDPIEF T < L BUNIIHE R O FIREIZTHEA TV 523,
WAL HEEZET DRI EEZ BND, ILO (2020 4E) 81, 2 < OIE - Hilsk T 5 Lok 220388 i 51
FORAB TR REL Lo TWDHERE LT, 57ETSGOMR, EHES, 56 - BER S0
BWE DT, BAMEAOFELZEE LI, FBT5HICE T 5y = X —FEDREBSR 2 EA
THMENRHLELTND,

18 Rural and Urban Labour Markets:Different Challenges for Promoting Decent Work (ILO, 2020)
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#z 10 HuRp] - ZER - FEEER] - BAcBILESR (URT., 2020 4E) (%)

Bk QL N
Hitdsi 1) H D 52 9.6 7.4
SRR 5.4 16.0 11.0
AT ZAH T — 11.8 28.6 20.5
=T ARL 5.7 12.2 9.0
PV 10.4 29.7 19.7
=XV 5.8 12.7 9.3
FIERI ENTReE 4.5 7.1 6.1
HIHHE 5.1 12.5 8.8
HEHE 8.5 20.1 13.8
TRk ekt 8.1 16.4 11.7
R GIONEPY 0! 9.5 14.1 11.4
RF 8.3 14.1 10.6
X 5.8 12.7 9.3
Gl 15-35 8.3 16.7 12.6
36-64 2.9 8.4 5.6
65+ 2.4 2.7 2.5
X 5.8 12.7 9.3

HiFT : NBS/OCGS

FFET REILMEDOREROE ST, BHEOKEED 2 FUELELARRTH Y | Hidkd,
TR, R, R TIZBW TR RZEREN B LV SAHAIZE W, M0 7 03 shikiE®) 2
BWTEHLWVIRILTH D Z L IFMETH A b8 TIEH 508, BRIIZELVWERR S
V. ELINTAYT —MTEBT DD RIELRN 28.6% & MDA T & ik L TH2EH L T
L7280, AL DOIRBORZ#E U 0 MERNH DL LB BND,

Elo PPN EI A A OB REF LIS RE 8% KT LT 2006
HEIZIL 28,451 A THHT=DIZxE L, 2014 F121E 59,547 N EFRI 2 5 & 72 0 KRR 2006 D
5.5%75 14.3%, 202021 %23 19.7% & EH- LT\ 5 1) REFHOK 8 BNIFERE (15 7%-34 %)
WZEFRLTERY, HHEOEMRENTE L 2> T D,

19 % 10 POBFIZ 2020 EEO LD TH VW HEHFHT TIEH Db DD, KEROLULNEREINTE L TREELITAH
TEEROND RN, RFEFEIL 2006 4 - 2014 FEOHFLH T D,
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4) E&

Z =7 Tk, RAYHERIfRIE (Employment and Labor Relations Act, 2004 4F) 12 LV RS
GNERR, R, B - X - ¥, BE. S AR (REEL AN PR . FHEN
G718 - e, RN, =L — @i, @Rk, R - RO O & PRI BLE S
TS, AEHAEOS: 3 EFMICBET 5 0l%, FICREMM (A #RIKES TZ2S100,000) |
5« PEFE - REFEARM ([ TZS115,000) . E#gERM (R TZS200,000 (FEiE) | [F] TZS300,000 (%45E) ) |
RS (IR TZS250,000 - TZS325,000 (R OFERIC L D)) LEZEZ L0 0, REE 7 #
—DOREEE TSRy, EEL L TEE LD, E&EEMHE (Wage Indicator
Foundation) 233 L 7= K EOEEMRMAE T, ¥ P =728 2RI @ OE4AIL, 2015 0
5 2018 4 £ TONVEIETHEEN TZS 396,050 (%7 19,900 M) 2 Th -7z, TIUIAHEDHHHEK
RE®&Th D TZS350,000 (¥ o HF =T Kt) 2LV EETH-T,

(5)  VET 234 OTAE E HITE g

VETA DNBAEENT 2 2324 OB (Tracer Study, 2019) (T 7&M) kb &, m¥EA
ORFEIXFRE R EXG%H (Domestic Electrical Installation) 23 EEAIIC% <, 2 FENA L - AT
(Masonry and Bricklaying) . 3 & H % H 8 s fii (Motor Vehicle Mechanics) T o7, JEHERET
FrET &L, AEEERZ O CIREEU LE HH7 2 L Th D, FERBRBRES R E
L F TOMMIL, 18R (18%). 14 (30%). 24 (20%). 34 (9%) THY . 3FLUNICT
FNORFEFEENEHFT TN D

nEHE mHE¥EY BN : A

E A R d 182 238
T BT 170
Bl H O i 86 125
KL - @dER 53 99
wEe - Wi I 87
B - HEk
I3 0 5 88
Bk A v 7 vz
WE -y a v AN
T L

HIFT : MoEST: Ministry of Education, Science and Training /" VETA

X 7 VET ZEAOBENERATE (2019 4)

20 https://wageindicator.org/

2 RS B E O 41X, Wage Indicator OFAAE CTINE LG4V A0 bR LIRSS EBH O E& DR
FEE T,

2 DSV DU B O RARE 41X TZS300,000,
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(6) FrMhiiss (B BEE DRB)

HEIHEEOREL TWRNWX U F=TICBW T, BB — A ETHEORRE L 22D
T EICHEFE TS Th 2, [REREOHA /EETEMHBIROBEAC L 2H TR B ED
2O DEMFA] (JICA, 2016 £4F) (T X5 &, HOmWEE LS, iR FE LA 2L T
D ENERMEN TS, EFMAEICEL S & 201549 ARRRT, # =7 2L HlIZE &
Z 100 TEMBEERISNTREY (HB) @REFEARS) VT 2H T — A 2iE, 2EW O 80% 538
FRSTWES, ANBEINE & HICRFEBATERI L. ABINEL LRS 4R 7% (2001 4
~2010 D FH)) THEVHEEEEENEML TWDE EDZ L ThoTo, 7o, EEBHI R (LATRA:
Land Transport Regulatory Authority) D¥EFRIZ & 5 & BB ERERAE P2 HFEL ML TH Y | 2011
0 82,077 HTH - 7= DAY 2018 HITIE 167,794 i~ L fFHE L TV D,

11 BEIFA U ARBTHR (D)

REHBEEESEE | B A FESFR it
2011 4 33,020 49,057 82,077
2012 4 33,187 62,056 95,243
2013 4 37,884 63,345 101,229
2014 4F 44,018 70,823 114,841
2015 4 47,451 81,567 129,018
2016 4 46,619 87,274 133,893
2017 4 51,749 99,484 151,233
2018 4 56,449 111,345 167,794

HFT: LATRA

ZoF=T D% OEBITIMATHETH D05, 2015 FITEA S Fu7z i Bl A RF O SR HAR
B 244 2021 4F 4 A7» 513, W oE Tide < 2 o =7 BEERHTEN THEBT 25 & O HlEE
EH LT, # P =7 (TBS: Tanzania Bureau of Standards) (2L % &, 2021 424 H25 8 A
DN 11,179 O FRE A EN TEM L7z, £72, AREOERIT D, BECH MBI 0EF
LEHEDOREMPHEEAH Sz DZ L ThoT,

BEDRI MR A D &, BB L OFEIZEHICE T > TV DL LD LT TE 5,
LAL22n 5, BIROREREIC LD & BMAELCRM L2 BRI 2AFTHREATHL Z =
7 ENLAZ @A SEAT  (NIT: National Institute of Transport) & VETA O AM B RREE I DK S NE& S
TWn5,

B kG L R B OWER A, WA SR (PREMESA), FRERE, 57—, B R, F T2
Us
% ISR Lo O b A S T B I,
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2.1.2 EEZEHISARE

B =7 D GDP (£ H) 1X631.8{F KL (20194) T, #MAIGDP (4 H) OEEIE, V
—E R (36.8%). #LE - TULE - HEERE (28.6%) . BMOKEE (26.5%) 0L Y —EANREDODLL
KLlpoTnD, FEREHMEIE, Wa—TFy Y Zaa, $A P, a——%Th
0. SEAEIR L RPES DOAERE - MR EEREHETH D, HEEEZ GBI TR E R
K (SIDP : Sustainable Industrial Development Policy) ME{ELEHF TH Y, RLEICLY T
HEALDFERFHDPRIND Z &> TN D,

FERPEHE T D BMKEZREICI T 2R ORI E LCid, Fok - Jes s IRk &30 72
<, FRETCIE A Na, EEE T L 5 a2, F U~ Uy o LA O RBRINEKED S
WEFRHIAT Cli a2 — b —EOREREATH D, M+ FEHIBIERKEN S  BEDEA T, M
TlEaE~, Ba—TF oY, BHTENYER Y ST T OREPEATH S, ILHBIH A i
TIEEZ MU T TOWMENKA T, BEZOVTIEEICHy v DAL L, N E2REs
LTEY, AFEEITEN EAICAET 5, FrIC =2 A BEESEIIENTSGE T T < aBEEE b &
DI-ITAEDOEE I AT 5T, EPRIAD D HEEETHD 7,

Z U =TREOZHBICE T2 R AEB 2 FERBOHE NS A THD L, NBS O
[2014/15 4F & P =7 R BGRFEZ ORFH LA — b (Statistical Business Registration Report,
2014/15) | Ik DL, REXIG L o7 154,618 FHEFTD H LA IVTAY T — AHkICHK S Z W
29,060 FFEFT (18.8%) 23& V), RUNT LAY HUEIT 11,103 FEEFT (7.2%) . F v T w HilkiZ 9,919
FHERT (6.4%) . N7~ Hu 7,918 FEFT (5.1%) BRLOT /L— v il 7,833 FEEFT (5.1%)
Thotz, 12, HENRFEFTOFEMATIT, WEEPRK L L 54,017 FEFT 34.9%) . K
WCHIZE - /NFEEE - BENEL/ A — R SA OIEBEZE 52,820 FEEAT (34.2%) . BEBIE 13,572 FEET
(8.8%) . 1HIA « AV —E 2 11,136 FHHEFT (7.2%) . FRERDE 4,763 FEFT (3.1%) ThoT-,
AT XIS 6 Mk & FEFTOL VLY, Trdu, LT~ FEHIHOEEDORK BT T Ol
DThH5,

BT AY T — N
BRADFEERT, M3, B, WHOMEE, Hn - BEX HHE. 8L
HNTAY T — AL, ENOREEMIMEED 43.1%% 5D TR0 . 8k - &R, %
WLE, SRS T T AT 7 T A A AR - R BT & - B0k #i)
ME - AOBHL, BRI, ZE. FfhG, BOERE 7R 8 140 FREEDL EORE N AEPFES LTV D,
FTo, 112 1 A— MVOWFEREIEN LTZRE (XA NF BT A BUANF B8
HTHRRv T aifin ) REIEITIMZ ., IR EER I X 2T ioRE L IThi

25 Highlights on the Forth Quarter GDP 2020 (BNP)IZ & % & — B R ICIZH B e oA — R fg¥ - (e L
DXFFEEY—E A, HH - REREDMEAAYT —EZAREEND,

26 https://www.jetro.go.jp/ext_images/world/africa/tz/data/tz_202106.pdf

TRV =T RS T AL B EBETHRES (JICA, 2018 4F)
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TWo, Flo, n7AF— Fa, v, U= 8Ol KEERIZEZE 2 & &
7o T D, BRETIE ENHRR OB TTIC T 2R A TR LTS R 303 AU T
FREEZEMPEEI N TS, NEEOF—F A L LTH U F=T OEEES O
90% LA AT 5 e KD Z VT AY T — KPR A BET AN, BE - W - 25EEINER A
ELTW5,

KR~
BESMIE (OCEDVH, A1 X8H, VA VEEE) ., KIE (FR)
R R<Hdgix, 2V AS T =2 LT U TV DRSS REE B ALE L, R
Rt EERTDHZ LD, AL R, YUHA FE, v A, Ty o FlEAE, e~U
V. K Y~ AF, I~ EOEFICHELTEBY ., BESOLEFE - I - jiiilzHdE LT
E T, TORR, 2015 025 2020 FEOMNEEDERMPEA T, RENE Lo ToDiT A
A ZABUZET, SHFMIT L262 th~E L (55%84M) . OF o 0 lHiE T 6 17%¥ T
3954 7o TN B, Fe, T RUYDAEL VA L OREEHIERE T, ¥ UV =T HIZE O
WEERE L TERA STV S

TIL—%
B - Y—ERE BE Ok Av=a—FyY a—t—)
TN— Y R BB DEE CH—ERAEENRFKIEL TWDIEH, B - G, RHE
¥, BURTE U VBEERENHD P, BRAEME LTUIAAL X Kk G, NS FeY
NI LT, Helfhl LTI, 2—b— (BHREF YU~ Pxyaf), 1ia—F v, /b
F.RKFE, b bROUIVREEZAFEL TS, TA—T v I T, & LE—, ZoWFF A
b B L R DB RN DT, JE S BEARRFIEBHO —D LR > TS, 1980
FRPBUTZ NV AY T — LAHFIZIRWTEENBIE LIk CTh o720, AER% <,
EROBALIT PR E L ED TE T,

Flwr Uy
BE Ck, a—b— (BHEEFY <Py ufd), IhE - AL ZLEORE)
XV~ Py b RENFELDIEET, MEFEWITRLELO—D>THY , Rk GDP
DFI60%IZET D, MA T, BUCERNEE TH—EAEEDIT)N, a—b—K - &

SEOFHE, KFEMT, 5% (29, FA LA M=, R—FHA b, 872 L) NEKELT

W5, BIER G R ZZTTRY IO GDP IC S HICHERT 5 2 E AR ST\ 50
W THD, FrZ. B, fHE - B, AR /R - AU, ABSE - BARIC R AN T
VIV ARH D,

NN

28 https://dailynews.co.tz/news/2018-08-215b7bd462b010f.aspx
2 https://arusha.go.tz/
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KEMI, BE Ck. BEL, HE. B=ED)
7 MU THIBEREICAET D LU T, RICEENEEN T, ffE. =—t
— R EOREDIANY . KREOEGIEMDERE S TWD 30, HsE— OffliE T350 LD
U e TR AKX AL - 204 (Mwanza Textile Mills) 4 L. #RAEDAERE « L1731 T
WDHIED A OEAEE - OFb ) 04, A=Y (P~ F ERE BE—~vr, &9 )
D, TV, RNAF T wrT— TARH R, HIXRWAUITA) OEEIZE LTINS
Mo FE, TANNR=FREILILD LT HHE - KEMLHEALTH D,

Todno
SRBMTL, BE (B K. D)
oo |ldd e X nfilESt (Kilombero Sugar Company Limited) (Fd 7 7 U 7 4:F0[E
DA BRED T5%., 2 =T BUFD 25%F14) L TWo, FtE, WO EE
Z BEDHERK 127,000 k235 271,000 b 2r~E 144,000 k2 HI S W55 24 LTV
Do ZHUTHEW, AEELD DY U X EMHED 60 Tk B 202627 £ E TIZ 170 5 b
YANEEBIT 100 5 ELIENT S RIALTHY | BELOREML TIFIHE T 5 EHAIH
NRIAEN D,

AR
B Ck, BiEE, hva—FyY, a—k—, Za, aa7), #E
FHEPERITREROME, §13 (&, FEa, REA. 74 LA =) RERKREWRAIE
MUTCFEE L ZOMTETH D 2, 2_YHITY =70 At & LTHAT,
DX AAE, AKX K YNV T HNE, YA E T v, ST T %A
AL R, B B B ShTW D, T OO EABEEWIT, 32—t —,
R, Zo3a, Brlgg, hE WEAE~T ) RS R aaT | R—LF AL ThD,
ZEDFBPEHEIH 2 ZFEOEET, K Ta=—7 RARERICEENL TS Z
END . MR B IR (KD, SEEEICINZ T2 SOENAR & 2 SOBMRERX
AT HBOCEGEBEREEL ONESITTH D,

VT =
B, BE, ¥, % (BIR. BR - FEARRLE), KE
VT MO BRI 10 2L EO N DK 75.8% B3 EFH L TRV, a—k — T, AA X,
WAL, K, U HAE, Z#3a, Ty v Iv B, aatyY ha—Ty
VYNV A, R, WA e ~T U R ELDEREML T, OO R KOBAIAJR T
b, Flo, NFFEE AT TN FLUY vrd— b b ATRFERED

30 Tanzania Tourist Board
31 President's Office Regional Administration and Local Government https://mwanza.go.tz/kilimo
32 https://mbeya.go.tz/
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FESAEMOEPE LA Th 5 3, BUEZEF I, 5,263 t (20154F) T, 2D 5 H 49.9% 78 A
A R arefih T B HBMET, b~ T VMINTEEIT 8 tEdH o7, FZEICBELT
I, BA, AR, VT2, & FAYEY NOBEOTFENRE STV B, REIFEOIR
WThH 5,

P
B, KEMI, £&MI, BE (X311 X)
BORER, SULEEE, WA, (G, AR XU T 0 OFEN S, BOLEREITBSEN
MEFELTEY, Yoo LR oasEEL LTGDP O 15%% 5O T\W5, £z,
TUVTIIEED GDP BRVEME L TETH Y, OCGS DEET —XICL b L, Fron
JVEED MK ED DA% 28 KIEIC EH- L= Z Sk v, 2020 £ E3EIC L5 GDP HEkE
1% 28%ICE#ET HHIALTH D, Htliih e LTHERDIX, /n—7, v FEY, IAXE
Y TIRART T TNy R— R IREDANRA A RONEHRC X =T O
HIR&F K8 (EEZ: Exclusive Economic Zone) CHND, A T/ NZ TITHA BT RAHZ
—, IE, W= Fa A h, wTu, ARTVFR, R ATFR, A a v VR ERLD,

33 https://ruvuma.go.tz/
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2.2 BIFOEZANMERICO»NDHE - BOR
2.2.1 EEZEAMBRRITH DD BUR

(1) RWIBAFEFIE (TDV2025)

TDV2025 Tix, # o F=7RNEWARBBIC L 52FFGEE D Z 2 BEL TS, ik
ERT D702, RO S5 DOEFRLFESS L2 BRI TS,

- B OmWEE

C RN, &E, R

Ty RAARF A

- BREE L FE Ot

- R R & IBORMR EZ AT Z LN TE DBF IO L HikH

TDV2025 Tlx, # > =T NEEEROBBENOBAEIL, ZEEO S DT EL SN RiFK %
FHT D LIRS TWD, ZOROIEmHERIIK T 215 « ENERE O, R3EARE
O] b, B - WIS BB ORAE, Il - T A0S OYAA F, #R TR A U R R O
ZHIELTWD, 29 LIZEREMEED - OITIE, S &2 03 &35 K0 AEPER LR 7k
RO HND,

ZOEYa ORI TFEE L LT TR~ A U ey M NU—R k- L
Fv—], [HMEEED LBig 1), 7y RANRF U R LEOKR BREFLNRTWS, 72, 3
DIREN ) ZBER T 2 FB & L THBOREMENS L INTEY | AMBEROSBREZEDOEEIZ L
BIRERIER DB & L THLEMT b T D,

BRI~ A Ry hEm T =R |« AT v —] OHEIZBNT, HFEIXEROE
AT EBEZDHTOOWMNRTFELE LTHR I TS, EFENER L T2 BRGRE A g4
% e O BRI F 2 0\ 2 T @ IR D M &2 B L, AlENE & BRI O et | H S A
WEHBB VAT LOFHEEPREIN TN D,

S BT THMEIREN LG )] OIRETIX, BP0 H 2R FEE 2 BGT 272012, ENE
VR 2 S BTG 3 A BB O B EME 2 5850 L, BHPHIR#E oHEZI—E L T 5, BIRK
i, PIEHE LD D RPEEIT U 212 S 5 7o DICE O @mWEE O & & ICT OHEHER
HEIN TV,

TDV2025 (281} 2 FEE M BRI DRI, FE#TE ORI, Y155 E 0% &, &SHE
RAFEO I ERNE TN D, FRCHBAF L Om EREFRINTEY, FERFE 7 ¥
— DR EFEG T DO RE TR L 28l 2 A3 5 578F OBk & mFEIETRIcS AT S
FB N EFERN R BRI T D Z E AR R THDH Z EBEFASH TN D,

B, MEBHEE KOS oY =T &t % — (TIC: Tanzania Investment Center) 733 E L TUV»
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LR 3T KX, TDV2025 134 9) & 0 [EZBA%E 5 B 4E5FHE (FYDP) ICk - THEMiSND Z &
DA LT, EEBHERE (HIPC: Heavily Indebted Poor Countries) X7 m& A (250
ZDOFERITRES N, BIF HIPC T X 2B R 25T 2 72O I K kg CE (PRSP:
Poverty Reduction Strategy Paper) DERKZS RO HILTERY |tk 7 ¥ —HBOFEBUC L0 B8N0
HTOHNTWETEDThD, ZDHKk, 2005 FITE~DEFE DMK T2 EH L7 K PRSP T
b5 TR & BREE D7D DOEZF R (Recipient's National Strategy for Growth and Reduction of
Poverty) | (G#FF : MKUKUTA ), 2010 4212135 = PRSP & L C MKUKUTA Il 23R E ST
AR

1999 2K E S 7z TDV2025 (X, LiE S < O FEBEOB) X H372 <, 2009 4 & 2010 4FIZBUF A
Bifit L7 TDV2025 Tl, #HEZEESNRIEY 3 v OEmREZFHET 57200 L E 2 —%1T0,
FEYa NIANTHDLEV DRI E o7,

B IE TDV2025 OEfulzdH7=v , # o =7 RHELE#E (LTPP: Tanzania’s Long Term
Perspective Plan, 2011/12-2025/26) %37 L. LTPP ™3 3 #d FYDP I-III (2531 F. £ Eh
OFEICERFHEELEINDIREART —~v ERE LT,

v

® 12 EFBER S »F3HE (FYDP)

=i W (4F) BT —~
951 WEZBATE 5 » 4 | 2011/12- (5 =7 OIAERIR D IRt & g & i
#t# (FYDPI) 2015/16
%52 WHEZBA 5 4 | 2016/17- MEESEREF DR ()
#H# (FYDPID) 2020/21
%5 3 WEZBTE 5 » 47 | 2021/22- Mgt 4 ) EE O Rl R D REBL
FH# (FYDP IID) 2025/26

HAT « AR

L@y . FYDPIZA 2011/12 XV BHAE SN TR Y . BEITE 3 e 7= 5 FYDPII A Efi
HTH D, FYDP ZHD AMBEREEIZOWTIE 222 (2) Titdid 5,

(2) EZFHHER RS (NSDS: National Skills Development Strategy, 2016-2022 4F)

NSDS (%, 2015 4 8 H. 9 HICAT =7 RN F =Dk 72—k O v 8T —2712 X0 Bi%E
S T2 NSDS O H i3, EZ a3 /3 BFIZ 38 1T 220k L 72958 0BT Y \ TDV2025 & FYDP
I ZXELTWD, o, BHFNRESHEA =X LEMH LIEAF /L N L —=2 7 ORHENR
REINTWD, KL, £ 7+ =~V ROT + =<V RHE - izl e A %%

34 Tanzania Development Plan, Vision and Investment Priorities
To Achieve Middle Income Status By 2025, TIC/Ministry of Finance and Planning, Tanzania
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Ete, BHENGDHE) (=7 vAT7 YT 1) IZORNBD—HEDOAXFLOTXTEIN—L
TR, EBHE (TFLoT vy D), BEFIE, BEEII, BINEE . el %25
ATWD, Fo, RFREOTE 725 ¥ T 7V EDRR - EEMINT.), TBOLERT A5
—b2), [EREOR Y RT ¢y 7 ) T TICT), [ZX V¥ —] O 6 >Dt7 Z—%Hltb
L7CERAIEICERZ S TTWD,

(3) [EZJEMECR (NEP: National Employment Policy)

2008 EIZHRE SN2 NEP Tik, BIREIRE 70— Y B— g o~oOxhsz BiE L, Bkl
T, BiICHEWVESIARNGONDEAZ T X TONRET I L2 HIBEL TS, TOEE
W CRIBORCTIX, 74—~/ J 74—V RGFORKFEY 7 X — K OEA BRI LT 2R A
F LD LICHEAZEN TV D,

(4) BFE - FIBBOR

U =T OBERFEIL, 2014 FIRESNTZHE - IHBOR L O E® 7 ¥ — B
(ESDP: Education and Training Policy and the Education Sector Development Plan 2016/17-2020/21)iZ
o CHEi STV 5, ESDP 1%, TDV2025 X ' FYDPII 5 & 2 TIER ST\ 5, BIfED ESDP
TIEL 12 FEE O EE O FHHE ORMEAZ AT 2 & & HIT. TVET DL A2 U T LEZ D,
HATRE & 72 5 7o DI BB REREAM O RA B L T\ 5, 6o T, 7S oREICHE - 72
AF VBRI T 5 Z L2 REGEL TV D,

TVET ® BRI, EER X NVOER L GBS ~ORVRT 7 v ADRENT I D, £z,
ESDP Cl&, TVET OKBUEAIERMNF I S TIRY @, i, ZEi~o&&, tEptlE (7
TVLUT vy ) REEHE L E EN TS, ESDP TiE, 2025 /- % TIZ, TVET 23425
BB DBLEE LD 80%., mFHBE B DO 2B D 25% WIS 5 Z LA AFEICHEIT 5T
Lo, A T =~ BSOHFIML T + —~ VEE~OBITZE L T, FRIZHE > TRV
EHREH . IERFOREBIZH DA HEE « AlORS2RT 52 L2 AL TV D,

222 EEANMEBERICET SEHE

(1) TVET BH3&FHE (2013/14-2017/18)

2013 4F | BURFIE THEE - SR Z0EFIBEBI ¥~ v 77 & (TVETDP: Technical and Vocational Education
and Training Development Programme) 2013/2014-2017/2018) | %% L. NFHE & fEE o
e M CIHEFITE OV BEZ BT 72, NFEHE 20122013 40 233,795 A7 5 2017/2018 £EIT
307 < &b 1,413,916 A, HEEE 7,600 A5 129,545 N, i A % v 7 % 7,518 Am 5 30,481

¥ HERBEOENICL Y BEOMSRIT. O7+—~VEE (BEE. EREEB). O/ v 7+ —~<1VEE
(EBSNEE 23, ML, (RRESNIZEERKEE) . @A v 74—~V EHFE (i, AR TIERL, B
1, BRI R ECRIREE) O3 SIS D, (il RAREEE S VEEFEIE e fl),
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AN EBAS v 7% 1,879 AD 7,620 NITHIRTZ &

RIE S L7, [FIFHE T, BOESE, JL2E,

B, BUCE, BHE . @i, mxux— i bk, BB, EREE, K @R BRI X
—3 =2 (STI:Science, Technology and Innovation) . #(H ., i, wutE4+EEE 7 24 —L LT, M
WAL OE/EME LT, £72, TVET Z0 UM, P, RS9 2 Laifrashs
AXN s Xy vy TEUTOLIITHREL TN D,

# 13 TVETDP 2013/2014-2017/2018 {2 L 2481, FH#. BV - Fx o7 (N)

BITE I E Hrg) B A RH A

2012/20134F 2015/20164F |  2017/20184F 2020/20254F
V=TT 552,088 819,700 1,351,000 4,756,700
S - AR
Bl 2,8897 54,400 83,530 185,470
JEE 16,357,466 16,072,325 15,593,475 12,630,024
R & fEik 112,135 151,000 233,600 556,500
B, ¥, 1,468,560 2,035,800 2,692,040 5,993,120
H
NSRS & i 44,057 61,080 80,760 179,800
A 20,754 100,344 173,168 593,895
(TVET# B 7 K)
P—E 1,382,075 1,695,600 1,976,440 3,155,840
ABF 19,965,648 20,940,177 22,097,429 27,748,888

P : TVETDP 2013/2014-2017/2018

TVETDP TlI. AF¥/L « ¥ v 72O AT OIEBHEZOERYEZETH 2 L AEMA S L.
W71 7T AOFENE, REEFE DI SINT 5 B O FFFE LR O

AORE, EEFNEE, HEEEFT

ik, BIRTBH DO =—ADNT A FEREPFIGCTRERASND LD 2o b FEHA &
BEZEY)IRELTHIEEMERINTWD, £7-, VETA L ZOREMARNRIKTH A
v 7D T5%LL EEAEKE Thilod 2 & 3 mEHEBE OIS % 28%7 5 40% LA EITHIR9 2 &

% [FHFEAR (National Audit Office) 2% 2020 4EIZH84T L 7=  Performance Audit Report on Access to Quality

Vocational Education and Training’ |2 JAUE, ML SNOHBICK L, EFEICHEYTE 288 (BEICKHT 53
BAoksE) 78 2013/14 121, 9,131 AlTKFL 5,320 A (58%) 72>5 2018/19 i1k, 18,200 AlZkF L. 5,800 A
(B1%) &, ZOEDPFELIEN>TWD, ZOREER, HE 1 ANHTZY OFIBAER DA TEY . KbHENE
LENAD VETA ZL T A% T — AR TlE, 1:154 & 72> TW5, F7-. National VET Data Handbook (2018) (Z X
WL, BIHEOBREFESOHEIT. £1K5,624 Ah 3,048 A (54%) (2018 4E) (TR E V. SN E Ol
BRDOHEHT D, ZOHEBLE L TIE, MVTCC OF v 327 ¢ BIREM T, FERIOFEK B IE 1,500 A3 L,

ZD38% LRI TE R\, £, FEZLLBIRCHN T, REE ¥ —ICRBT 2505 5,
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SHIZA 7T, FiE, B L 2@ Bif c BT 5 LR ERRBEINTND,

(2) TDV2025 (255 < R E BBl

35D TDV2025 DEMEIZ&H 72D . BUFAERL L7= LTPP (2011/12-2025/26) 1%, 15 [ CTHAT
BEA~OEL % BIET TDV2025 O — R~ v 7 & L TESIT TR Y, Rics T s H
EFHE A 3 WIS 2 FHE & 2o TV D,

1) 2 1 KEZEBSE 5 2 FEHE (FYDPI (2011/12-2015/16) )

(B =T OWHERE O ATREMEZ iR X ko) LT —~<Icik3% | FEORFRE ORI L
7o TV DRk ZefUEIC R L L, BIRHIRI R O 22 2 F2 HIE Lz, 5 DOE%S
BLLTAr7T, B¥E L¥E AWERRRE, REFT—EX (B, 86 @@ —EvX) 2
F o, HEREAKHEDR E~D I A NRTEIRBESE O & L CIRR SNz,

2) %2 WRIEFBFE 5 2vFERtE (FYDPID (2016/2021))

BIREEAE L LC, TEbRElC K DR AE O, FRCHE & LotE & IR & Al O
FHABTTRY ., ZOBEEERT D700, EEREIE L TRFEEFERCAMBERE 2T,
AL Yy TR B 2 & il LT D,

FYDP II (Z2W Tk, ¥ 7 B ORIE LR 5 L CIEFITENI MR E BT & OFEi %
BFTWD, RGO L LTiE, ~ 27 oiRkif BIROK 93.8% &= L, FEEEIID/ 7 +—
AL THH 5% D AEEZER L TWD, 52, BiE¥ED GDP ~OEMEIZE LT
2016 0 7.8% 705 2019 FF1T1E 8.5%IZ EFH- L72,2020 4 6 A £ TITKI 8,477 DAENTRL I,
% 482,601 NOF /= 2BAPAI ST D, BESE TIERE BIED 66.6%%E L, B¥EE/
=Y T Z =BT OREREDK TT% & ZELT DU T+ —~v A bleb Lz, #i
¥57EF T, FYDPII TRE SN TR TCOBPBEEAZER LTz, # =7 OET 7 U A BAFE LR
{& (SADC: Southern African Development Community) [A]iF O = 7 1%, 2015 FD 19.0%0> 5
2019 FRITIT 24.5%I2H9INT 572 &, RERMEPWME SN TS, o, 2P —ERICTBNT
RN L VRN L TR Y . REBEDOR T0%RER SN TWD, HESTTIE, I
BEEENMBORO R, BEO#R., BEEUKF~ONFELOEMN, BEHs - FRdarH -
ICT DEASITB W THRENH TV D,

—HTHEEOE® 7 X —IZBWTAMICER T 2MER R SN TV D, AEMM (B3, #%
. BUEEE) CIREAE LV aMEIR E LTRSS L FEERIRIC IV T H BREKEDMER D |
Tk - HATAICRE 2 LIS X DAk L BRSO ERKETH D B ER ST D, 17T
TEICBWT Y, BIMAGE EEOREN A ENRDILTE Y . BRI R e S H ~ D i
RES). ZhRMIRESFEELA = X LD R ETH D,
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3) %3 WEFBF 5 ESHE (FYDP )

FYDP III TiZ, FEREOHNLE EE LWEROBE ZREICT 5 2 LICEREZE T, LD 5
DOV T T —~ERELTWD, £, TOEMIITE 7 ¥ —%2BA T2 - BB RA R E L
T3,

B LW E STL, 7 VX Vi Z R @ ) & U X0 B 225584 ) DBk

B LWEIRESS STL, 7 ¥ Z /VEAIC Ko TIRIE S L7 EEE L & Y — B 2240 TRk

WA N ORI K OREFL & Y —E ARMIDRILIC L D H G, E, WHOME

BAE. R, K, ATHI—E A JBEFRFREA~DT 7B AUWES, BB ~DY VY —2
B sy DFRAL

V7 MAF VORISR 5 Z LI R E Y Tl A VS OB iR

PYDP III Tl, BFNHOFEERIIAWERIC L > Tl LT 5 &0 L, AEARDRIF
WX, oL CAEMELHS N E2mD b0 E STI OE LRI A ETe 2 L NEE
ThdELTND, Fiz, WIE¥E, B, G, ER¥E Vv R¥ERE HOPIHHOEFERE
RIS E EN D EE - BAff oo Bix. ARVEAROBHIITHK S Z LRI TVWD, S HIT,
REITRAL S 7o NHOBEARIE, BB 0k A2 © 720 L, HEEm R RENTE LT O ZKITH
HIZHNT 2 Z EEARRICT 2 & LT\ D,

i€~ T, FYDPII Ti& T ARVE A OBAFIEEIZ AT TR - 850 - 1% - #% (STEM: Science,
Technology, Engineering and Mathematics) D3 EFIZE R A EWTWD, £72, 74D STEM #}
B OIBER, FHECRER OBGEE, ok, HESEEET ~ORNAFEOEBEMZ G L T
%, DX HIZ, FYDPIL Tid, STI & A v I N—3 T RFIVHNVFE « BB L RET 70, M
B - Lol - WA &N - CERIRIC LR IR A R R T D 2 EETH S AL TRY . ARER
DEFREDTZDLLF ORIREFRE L TV D,

FOBEOERED STI £ TP X NVEE « BEICHHGETE 5 X )8l - BRIV OBE~DT
7 ZPER LB AR R E S 5,

R, S EA A, IFFERE SRS Tid, STEM BHH Z2H b E Le b U % =2 T A& FfRA L.
T4V R =7 REFEOT, MA T, @EHEWEE. W - BT & 57 @)%
(AP, A3 - REEM) oMo ER#ELE L —@Eifbd 5,

TVET ¥ A7 AOBAIZIANT T, BEANFEFMERZ RO 572007 v 7 F A (B 3~4
) ZRGHL. BUTOHEM - WEEAE M Z @k - IRk 5,

REFEDOEEAIRR ISR L, R e Y= FEREL, 7 b oA 7EEET S
AT 2175,
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iz T, FYDPII TiZ, iR FYDPII DR 2B £ 2| BEBM AR E 2 B E U1 2268 ) 2 F5 -
TN EHERT D701, BILOHRHO N L—=0 770 7T AaFET 508N HDH L LT,
LIF D X 5 IZBMRBER ORI L 5 A X /VBHR M FHE ST b
TVET & &%8E 70275 5 (F:C TVET P 0siik)
BUff, RSP (PEZESY) & NGO/ RHIf&

4) FYDP Il OEHEIZE T D HHREFAFE~DI A

AU =TIZRBITHAXARBEOBIET & Z A1, AN, EE, Biehzm ST 572010,
ENF @ ORES), ik, BEZUESELIZEICHDL, ZOLIBRAFABBICE T, #
i & FEEOWIT 572 2 OEEER R R TH D, ZDLXH 2B XL, FYDP I TiEA ¥
JVBRAFE A 3 B E RSB OTE R F L AT ADMIKICE S A Y T TS, o, FEE,
B, HEWHBENHICHETEDL L), AFUBHREA~LY —BHRET L LE2RDTNDS, L
T. FYDPUIL 2T 5 E2RNM ANHE T 5,

A U % 2 T AOBHFIZIB VTG & EEROHA & Fifb L Tn <,

Rk « D72 5 N D72 D ORHE « RETIBHIFS MBI O ik A U+ 5,

W58 7 a7 L8| WIEHEE THOTFEERS~DT 7 8 A EZHET,

T RTO L~V OHBEFIRHE OB I B0 T afER) THEWLT W ICT O 2 Eifikd 5,

A ) _—v a3 CORER O - B OB (RET 5,

Fepll St 7 —7 1ot L, M ATRER A F V2RSS,

EZFEHREBT 7 1 75 & (2021/22-2025/26) O FEfi e+ 5,

EEAAICE Y, 2025 FFF TIZEFHA DB W TEW LV R F L 2RO A\ 0 OE S
Z121%, P LU OWNTIE 54.0%ICBETHZ LA EEHEL LTS,
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* 14 FYDPIUIL BT A AFIVERICHNAIEEL B

it B

2019/20 4= | 2025/26
1.0 BEE
1.1 Bl REE BB ~DERPEEAFEE (N) 150,000 200,000
1.2 1.1 © 5 b/ 1A DEIE (%) 51.7 50
1.3 1.1 ® 5 BLEEED & 5 FEDEIE (%) 0.09 0.1
1.4 B #80E ORBE 2R (%) 5.8 6.9
1.5 BANEE & 2239 2545 (D) (N 70,000 150,000
1.6 1.5 9 HLE T RFPAEDEIE(%) 242 40
1.7 1.5 D 5 b/ 1A DEIG (%) 44.8 50
1.8 FET— U Z R H T & DEANAE B O 74 (%) 20 35
1.9 HEE (N) 10,555 15,000
1.10 1.9 D 5 HMEDOHE DOEIA (%) 26.6 50
1.11 Fr TG ERIC B S 8% LR — b O1ERUKR 17 25
1.12 TVET 2364 D BB A S F O 0 4
1.13 A FaX—=Tay - BUH—DFRTHK 2 30
1.14 TVET &= ® H Bk 75(%) 17 1
1.15 B RAED - IZF =& — X iz TVET %L 430 800
1.16 BB ek ST TVET BRI 20 40
1.17 TU=T . HE, B Bk N/A 1:5:25
1.18 FEOEEADE (N) 16,000 25,000
1.18.1 1.18 ® 5 LB HEDOEIE (%) 65 60
1.18.2 1.18 @ 9 HLLMEDEIE (%) 35 40
2.0 L E S
2.1 TR T > Z — I TAEFE T L R DR S 320,143 1,000,000
22 2.1 O 9 LW/ 5 HEDFEIE (%) 37 45
2.3 2.1 D9 BHLEED D D FHEEE(%) 0.03 0.05
2.4 BB 0K (N) 10,112 12,321
2.5 2.4 D) LEMOHE DEIE(%) 36 47

37 FYDPII H T,

30

SEHR IR RS e o 7o, T B a—FR0f U —Fy NMEDICT ZIEH L.
TVET FHEDOX— L 21k, 2 x BT L x2HBTEEbns,
38 Artisan OFIFRICIZ, BRA. BT, ST lE8EH A, AfaTid BT L4 5,




otz EE:)

2019/20 55 | 2025/26 4
2.6 FrB TG WA LR — b OEREK 9 15
2.7 BVENTA v Fa—var - BUrF—0K 5 30
2.8 EELEDE (N) 118,270 207,518
2.9 2.8 D9 HLHEMENFR (N) 72,861 128,195
2.10 2.8 D5 LR (N) 45,409 79,323
3.0 FOMD L —=7
3.1 B 6 T OIFNAXT AT NEFH THIEA X V2RO N () 20,886 100,000

(N)

3.2 T D P E 3t G & LT B WA (R = — %) 745 5,000
4.0 AF LAY
4.1 mEKHED A% VAT D558 1(%) 3.3 12.1
4.2 HRRIE D A )L 2 R0 5578 A 11(%) 33.7 54.0
5.0 JEFATRE7R A 1
5.1 A B =y TWHEZRZ T - AN (N) 30,000 150,000
52 g (7T 4 vy ) HEEZ T A (N) 46,200 231,000
53 UEARAD 7 JREERE B Bl &2 S SO T Nd% () 40,000 200,000
5.4 RS AVICEFRTFE AR VR 22 T T2 ADF (N) 20,000 100,000

HFT : FYDPIII

2.2.3 EEZEAMB K DOHIE

(1) TVET 7u /7 A

Z =T OESLO TVET BB B FIFE (VET: Vocational Education and Training) & it
HE I (TET: Technical Education and Training) 0 2 D2/ S5, VET 1L, 1994 A IZHIE S
AT HESERN%RYE  (The Vocational Education and Training Act) @ FIZE%N. S 4U72 VETA I LY & -
HE STV D, filJ7, TET 13 1997 50 E R AT H #2315 (The National Council for Technical
Education Act) {2 & - TR S N2 EFEEMAEH2 (NACTE : The National Council for Technical
Education) (2 XV #fE SN TN D, VET IZHAICHEA XNV E2HIMT ST L0 OHEHT
& 5D DI L, TET ITHMEAN 3 E TR mWREIRELE R T OICHLERIGERE A X V2
AT ESED 2L E2HME LTEY, REMRERIC O 25T A X L 0E/E B LTS,

31




1) WEEHT - FIF (VET)

VET 3. VETA DBEET 5P EHE L~V OFIET, VETA 23 FTa T 2t 2 — KO
ZThUSNDORBE 7 —CTEMBINTND, 207 —Clk, JIlfizim T, B3, EE
PAENTO L) L7Rb72b0 b L—= ZEBH L TV D, # TR, EFRREEERK (NVA:
National Vocational Awards) 1~3 D% 5315, < DA, NVA LU | LTNL~UL 2 & HifS
%, BISUTEXET 2, ol LUk 3 ZHG L72#FIE, TET ~itE7 L, EZFHENER (NTA:
National Technical Awards) ZHf53 5 Z L FRETH 5, EH, ., A—X—A A N (%§t) =
—AEFM L TN D, AN VET B2 ¥ —I%, VETA W NIMAET, 5 HIRER K OEEA3EIC X
S THEE SN TWD, RHE VET B2 —D#X, AN VET B2 —%2 KR ER->THY, £
AU IFIEBUFALGEE (NGO) 5N iS5 < #A#% (FBO: Faith Based Organization) %7238 %,

2) HI#E - #Isk (TET)

TET 1%, THBE %R, RSO ESEBERE CER SN2 EMNEE LI THY . RFEER
ST XTCOMERBHRENIT 2 Bl #E | JERMTR, PR O = — 2 Th 2 (BEHERIIE NACTE)
FERTIE, I —ADLVLIZEDE T, GEHE, 74 7 n~, b5 ELERRESNLHHT
AL 7o TWND,

Z® 220 TVET BB 2, MoEST # FiZ, FITEFTH0BARMIZ R E ST D RARHH
K (FDC: Folk Development Colleges) M ONZENLISND /) o7 +—~ )V TVET 23d %,

3) RnBAFEARS: (FDC)

MOoEST D4z T 54 KD FDC 73 ¥ . RARHE LWEIM T v 7T b & HITHRITTIiE, Hilsk
DT EB B REREICANTET DRIONREE 2RI L T\ D,

FDC 1%, XV EFENREABE 7077 L0—RE LT, 1975 FICEHRBEEEICL > THRILS
nTWs, BIE, FDC OIFEhIL, RABZEERIE 7 27 7 A1 (FEDP12007-2012) | 1Z9h > T I
INTEY, =T OHEXEDFEMIZB W THBELREFZRIZL TS, 20T s T4
TBUEEE 3 BEBEIC A - TR Y . iFHROT 0/ T AEEAOREIMZ LT 22 L 2B E L
T35 ¥,

Z O, NACTE LISMI ARG S 11T 2 B EE KBS, MoEST IZH5 &SN TV D 137 KA d
5, Flz, XV =7 RF¥FEEBZ (TCU: Tanzania Commission of University) (£, K¥, m@HEHHF L
UL TIREES N D IEABIN OB 2B L T 5, 2019 4KIZ 5 DORFEDBEEI N TS,
TVET |5 LTV,

39 https://uil.unesco.org/case-study/effective-practices-database-litbase-0/folk-development-colleges-tanzania (05/01/2022
)
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VA EIX7 #—~/L TVET OHEFIES] « HIEIZOWTOMBHATHDN, 2oy /o7 4—~
JVTVET 70 77 A A< Ehii ST 5,

4) )7 F—<IVEE - I

J 7 # =~V TVET ®Z% %, BHIHOT@IBEFERT D /) 7 4 —~ VB W=
— A Thd, Ao F=TICBTD v 74— VHE - L. A B CRER D Sk
IATON TV AIEEI R E S, BRI, BAZE (190 1) ROFERSE - A/ (11
W~ 18 %) MRIGTH Y | BAITK LTI TFHE . b7 3 L Cid 2~3 FH 0 BE & 1l
LTWD, ORI/ 7+ —</VEF - i, BB E T ERAEICH D Lk 54 12
®D FDC Oy b =27 IZ Ko TRESN TS, HAZBE TIEGERFITmz, RS &Y —1v X,
PB4 — 7 0 7 — = FRERAT IC L 2 AR PEZENREmMSNTND

BT, XU =T BUFNSEIERECZ P =7 RE+® 7 % —/ (TPSF: Tanzania Private
Sector Foundation) %5 &8 U C, i C=— XD @\ A ¥ /L & TVET #B8 CTHefit i 5 Hidly -
Ak & OTEEZ IO D T2 ORI O T n Y = 7 MEZERL T\ 5,

oM, AT F—VHE - AT, FHEOFLERLE VR AT D AE W, WM
H (OJT: On-the-job-training) . F 72 BHEH 72 BT E OIFAR L FIRIEENZBIT 5 A% LD
REENEGEND, HEFBIREICL D & 2014 FEIZHEE O 12%03M0 51O ZE 321 TV
DM, DD HO 4550 1 LLEINTEHIR 10 » HOIEARO BB EZFRBRL 05D, Zhid, 1
YT~k 7 Z— D5 OMTIEE 40% % 5O TS, o, K 10%208 OJT 56k LT
EEINTND 4,

(2)  PEFENM B R

EZ L~V CREERNFR > B 2 B8 LT D BJTIEL MoEST Th v | DA FIZ VETA & NACTE

BTV D, BiF 1L VET, %#FIXTET 2F 6L CTH 0 | TNENBET 5 AN K ORINLDH
BHEADBERE 70 7T AOBEEIT> TN D, MR, TS 0o RIS < TVET
1V F 2T AORFEEIT> T DHIEH, VETA I VET R 42 2 0FEEFICE S, M - RL~L
ICBWCEHL, iR B&EH, 7' 7T AORECIRAL S W o 7o & B2 5> T, —J7 NACTE
X VETA & (38720 EiEo TET #BA > Tk 53, TET #EOEESE 17> Ty,
NACTE O ENTIAFAOHAMTEE MBI DGk, FRALFHM, TET 7= 277 A0F%, 8 - AT OR
. TET DR K OT —Z XN—2ADE{HETH 5,

40 1LO, State of Skills, 2020

A Lo =7 Tk, TET & Ejfid 2 isk % TI (Technical Institutes : FZHfF4%) . VET % £+ 2 Mgk % VI
(Vocational Institute : BRI EFFFRL TS, 7272 L, AHEETIE, TL VI &0 HEEFHWT, TET

FEBH, VET B&BHCHe—7 5,
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HEHEEHE |

. BEIszAES
FREBEAR | T J—zaz |
VERSEEERE \

HER | |Eodomameess—

SE-BLA | As-RER| |

| BEEHE-BRE | | REIEE

HFT : VETA
8 VETA OfHfkX

F 7. VETA CIXH#HEBENBEAE -7 0 77 AR FBHHO=—X 5% T5L 9.
A =— X OFEAM,  FIFREL S B R O R E K OGS B OFFRE A 4T > T D, —JF, TET IC
BIL TiZ NACTE AR EZE R L RERELZBER2@ U T, WEIN T v 7 F LOHAEZRET
LHEMLEEHASTND,

2021 £ TVET BB DAL IC & W VETA &k TVET #RIIC LR 2 K - BB #8EDS NACTE
IZBE STz, 2021 AR 1D NACTE 2 %efE%ES  (Regulator) & L C TVET HBIZ 3517 Dk
¥ - HARFIRECE O S B2 AT O & EI AV VETA (23R4I & LT VETA BOEE KO
VETA BEMEOEH; « G217 2L LroT,
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# 15 NACTE & VETA Dkl

NACTE VETA
BB T MoEST MoEST
RGeS 1997 FFIZF% L (B4 9 5/1997) IRSTATEREES (1994 FITFERIEIC L - Tk
SEENTZ (Cap 82/2006 4EMAE) )
Z ORI X, 1974 FORZEIIFRIEIC L V%
NEE N EFBEE R PR, EOH%
S, 1940 ARSI Sz THE B0 il E 441 |
IZhhE B,
EEG] HF#E - A (TET) v AT 2O - | VETA B OTEE K& X VETA BRI D HHE -
R Gk
POE EHEHEROIERBELE VIV OENE | WIHHE., PHEHEBEE THROBEHRE -3
B -l (TET) f# (VET)
BB - VETA ® X 912, TET OFEmtEE D | - FH8&. W&, VET BT 2EHT -
FT A <o = XA T 2 A o> S i
INST. « FAST.OD TET DB gk, KR, & Hilsk DRk > &7 —
P, PR R I=E Jo e
TET # 8 - {58 8 OFGE
TET EAGRAED P DR &
HH
(2021 £ Y VET i[5V T
NACTE 2 E5E)
TVET #B | TET : &EREMSBEOMGHRML AL | VET : B X L0 #5
DOFEHN | DS
FEFNE B, RS BOfs, R CERL/FEERD . s, R
EifZS A, M RER
b BURF D> 6 DT 5L VETA Ofi& Tdh 5 [EFRENH R D
NACTE 2B 35 TET 76 OIS LOMA LTy b
s B2 FL (SDL: Skills Development
Levey) #
BN DO FPHR
R =226 DK
A O ER
AT« AR
(3) BEHIFEIZHBIT D TVET 711 77 AOLLESIT
Z P =T OEEREIL, 2-7-4-2-3+8 DREIEIT 72 o T D, BREEATEFE % 7 FROFHHE T

S

4 NVTD: National Vocational Training Department

B OETEFHEO LY | 2021 FOFMBLARIC LY VET OB -
THIZEY VET 25D S NACTE IZAS K 51
NACTE & VETA & FFAEZES
HBCE7ehot,)

ARIE L CHERRBRED

FLipoTWb, PIEHEE TROFRERRE R CHEHE

BLEHERE DS VETA 7> 6 NACTE
RBEMWE I M
FEMILE DU T ik O Be i 72 o 72 72 6

~NEFT D, PHEHAFIT 4 F

WZBE ST,
(BLHFR A DI RLUTIE
Nk

i, HEER TR,

# TRA 23BN L72%H0D 1/3 73 VETA IZRAF S D, ZRBIXBURT FHEICHA AN H1 5 (Organization for Social
Science Research in Eastern and Southern Africa (OSSREA) and REPOA, Youth Transition from school to work in Tanzania

(2020)),

©ORRIERTECE 2 . MIHEE THE. AT ST 4 4,
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M O—figifkf2 (O L~UL : Ordinary Level) | iV )T, 2 RO EfkiffE (A L~ : Advanced Level)
WD,

W=7 Tk, PEHEELESHE T TVET 707 7 AR RS TnD, FEAFICBNY
T3, B (General Education) @ O L~LA 4 4 TdH 5 DIZ%F LT, TVET ® O L~Lid
24EHITH Y . M (Region) WL (District) DOREENFREEE] CTHEZE « FPIBAIHE DRI S LTV
5o TVET @ O L~V ZJBIE LTI TR IS 2 13 < iz T 2008@E Th o, %
o, BHHEED O L-INVEETHR, 2EM O A L-YUZHEE T, 3 44 TVET O A L~b(icik
B HIFI 2 —AZ2Z T 52 L HAMRETHDH Lo TWD, L7, BEHF IO TUL, K%

REEHBEME T3 EH O TET 7227 7 A (VET I3 BMEfShTEY, BEHE T H
7T L LA THEFORIEDO—2 Lo TN D,

TREEHE o
(GeneralElTl(;r’;J;yﬁE?ucation) THETZ D 7 4
(Professional Training:
3 Years)
REHE
o TVETZ R4 5 A
LikERE (Technical Training:
(Advanced Level: 2 Years) 3 Years)
t
hEHE
- TRERE TVETZ0 45 L
(Ordinary Level: 4 Years) (Vocational and Crafts:
2 Years)
t t
—ARERTE
(Primary Education: 7 Years)

HFT : World TVET Database Tanzania (UNEVOC 2016) GHRZM{ER)
X 9 TVET 7uZ 35 LDMESIT

(4) M

TVET #BIOMIIL, EFE PR (K —IC L2 ETe) | REDHHE LIRERTH 5, 2020/21
FEOEZTHEIL, MoEST O FHK 1 JK 4 TR TZS © 5 H 15%L\ 2,035 f& TZS A% TVET #FH
~OTRELTEHY Y THN, BEOSMAIL, SDL & LT, BREKEIHIEE 14 KIS
. ¥R 10 AU EOEAEICRE SN AERE T, FFEOR (A) IC8EEBIC bV s
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LD 4% % 2 =T AT (TRA) IZH D Z L Eigo T D,

VETA OiEEEIZOW T, BFa (VETBoard) WEHT 234 (VETFund) % MJEIZ L TV
Do BADOWNIFIZ, SDL. BUN FH. SR & O T 0B e, S NTHMESZ#ENC L2 A E
IWA4GTH D (ZDN,SDL I 81%), £7=, VETA OiE Td 5 [EZ 3577 (National Vocational
Training Department) 75 5| & MkWZEPEIL VETA ICBES LTV 5, )7, NACTE FH O KER
531X, NACTE FEEOHINBEREADAIE LTZNATH 5, EOMITE . FAENS OBEE, =3
2 =7 ¢ R D D AT K 0 EERE 2L T D,

(5) HEOHK

VET 7' 1 /7 L&HET 288103, VETA Bl £ r F o BEIRZE &MY L v ¥ (MVTTC:
Morogoro Vocational Instructors Training College) THEL AL TV %, MVTTC TIIkZEH B G5
2 (VTOC: Vocational Teachers Certificate Course) & F&ZEZE « Jlf#i7 + 7 2~ (DVoET: Diploma in
Vocational Education and Training) @ 2 DOt 5O 7 07T Ak, #iI1L~Hx T A B
A )VDOBRRFE LA LA T o TV D,

—J5. TET \ZIZFAERDOBEFAMRIT2 < . TET IR FOFEEENHER L L TUEDIL T
5, LML, EH6075—AThH, SME, BUBHHEIZR O TRV | £pEFER TOIBERR
DI DHE HDIRN,

2.2.4 B - FALOME

FEHEK 9 ICEEH SN TVET O 0l I 55 TT5HE, LTOSHMBNEZ 515,

# 16 TVET 7125 ATEETE 38 - 241

A=/ i A
Vocational and Crafts Training 2 A Competency Certificate for Trades
(VET 71 7' Z 5O —iHF) (CST)
Technician Training 3 4 Certificate of Secondary Education
(VET 7' 1 7' Z 5O FiRFRER) Examinations (CSEE)

Technical Education and Training | 7'v 277 A2 LV e b Certificate, = Diploma,  Bachelor’s

(TET 7'v 7 F L) Degree, Master’s Degree and Doctor’s

Degree as Appropriate

HiFT : World TVET Database Tanzania (UNEVOC 2016) GHRZM{ER)

2005 £ECZ =T 1E, TVET OBERKOEENREEE{L 2D 272012, EFREH O
(NQF: TVET National Qualification Framework) %% L T\ %, VETA & NACTE 234L[FTZ D
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BIRICSINLIoZ LT, BIOER T v AOFFNATREL 700 | WELEOER, Besi L
REDFINAFIZ SN D Z ENWIRF SN TWD, AR, BT DA 10 BEREICIX Sy L%
L TEY, VETAIZL~VL 1 76 3 FTOBEKBEZITV. NACTE [358Y D L~L 4 7125 10
F TORREBEKEZREL TV D,

# 17 TVET 7u 75 ATEEFREREEE

LyL =207 PRIE DRI G & 72 5 FREML L
VETA LL L |- N—T 4 R EMIRIERT . BT E
R E G EDFAT
(NVA) LyL2 |- JR#L B o N—T 4 AEFELISN & & Lo R E Tk
FRH - AFEDFT
LUL3 |- EREERE A M H O AR AR UL N THATT
HheS). RE RpTEEME, BARMER OME o
BEEET,
NACTE LoL 4| BRI B B N—T 4 MNEEEFATT D A F /L LA
I s (Basic Technician Certificate)
(NTA) LrULs | BARE R —HB—T 4 SIMEREE T, EREER
(Technician Certificate) TRET BIESED A X0 & i
L6 | kT4 TR N—T ¢ UIMEHEE E L LT IR#RE¥ES
(Ordinary Diploma) FATT D AF )L & Fik
LV | BT e M, JRfL H o hE ~ DR B2 1E
(Higher Diploma) H(LTFTATTDHAF)L, FRE&LOHET)
LL g | s BRI A. EIHRLSy . BOR - BHEIORIE,
(Bachelor’s Degree) P 2 SEAT 9B AL, EIER A OV )
LeyL 9 | ELE MR DREE DB DO AF L FI K& OV ),
(Master’s Degree) TR R S U < 1T ETEE) O FAT,
BHEH S PRIARRE 2RI T To B LR 7224
EEITHED
LoyL 10 | ks FEE S B IT 2 KRR E RS FTRE 78 Bl A& oD
(Doctor of Philosophy) R &), VEZETTEOWRTE - Faom e VR
& OWMF TR~ ONEF, HHEH S THIR
REZRIRIL T T A NEH e R FATHE

HiFT : World TVET Database Tanzania (UNEVOC 2016) GHZM{ER)
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ZHVE T VETA & NACTE (ZENFIVMBIZHIM T 7 77 LOEKRZIT-> TR, W#E OHERR
WHEBEL TV, ZORIZOWTIENQF OEAIZEL Y WENRIATN TWDE N, BIRE S TIE—i%
HE TGS &M & TVET THEUGT 2 &k O CHIRE 2R M D33 E S LTV 7RV, 72, VET
73D TET ~OHEF T F 723 Td 5, TCU 2E F O RFHERE THMi S 112 mBF M AFIZ W
THRRDLEROPSEALEHERF L TS, ZOfll, NQF IZIZA v 74—~/ J T 4 —< /LD
A CES LB OGRS FL TV e 0 T 10 1X, ¥ o V=T OHERIEICL T 57
F—<NVHE KO +—~/V TVET /R LT\ 5, EREFZOMRIVILL T O
* VETA 28235 VEA L-Ub LI, #IHBE 2K TRICSI R L 725,

s L, BEIoOa—2icERrE, LUV 4 L EETHEERWE, BB Oa—RIREN

72U,

*NVA LUL 3 2447 L7234 1E. NACTE O NTA L~L 4 ~HEERA[RE L 70D, L L, BLRE

TIE, NVA LRV 3 2T LI b DR, —RABORNICRE D FITTE 20,

—RHE - AT, BT EFEAT, LRPEFEAT 22T 728D, NACTE O NTA L~ 4 <2 NTA

LoOL 6 IZBINT 2 HMNAHETH V) | BIEIZZ DN Kz, VETA O NVA L UL 1~3 OF %

INOHEZETHA—ENLHRHE FFE) 2FATHRWZD, FIRICNTA LUL 74 ~
FRREEE S, EFFIIITL AW, ZUoF=TICBIT A HEINERMIL. 2O NTA L~L

4~6 TEEINTWVDN, ZO7 1 s T LI VETA OFIFE (NVA L-UL 1~3) BFEALET

JEATEROVOBPHIRTH 5,

46 TLO, State of SKILL Tanzania, 2020

7 [£%E] Arusha TC TORBZIY IC LT, NVA UL 3 2ETH. NTA L-UL 4 ~OBITEFHLET 5 %41
U, B FHi#EE 07740 GA/1288) 2L TW5s, VET 7‘?Af?&bfu\5@ﬂkﬂ
B, 94 7AXNVEEZFZALTWS, 207 Y v 1r 7 F A Arusha TC 23BH% L, NACTE I[ZHF5 L CRR Al %

TS, 2L, BALTHLBELS, 207077 A TLUL 4 ICBIT LA, itﬁE;&E’Jt@%
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(s NTA 9
NTA 8
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NTA& 7

HEIRZE (F17H7)

RENZE

LR EHE
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BHEHE

NVA 1

MEHE

[ ] —seue

B =

HFT : World TVET Database Tanzania (UNEVOC 2016) (A 1ERL)
10 Zo V=T OHEREIIBTE74+—~vNVEEKROT7 +—~/V TVET

(2) SERAE
ZHUE T VETA & NACTE O RI7 N ANFAD TVET #EE OGN N7 1 7T LERGEE2 1T 2 MR %
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ALTWe, 7o, MBI H Y 2 T L LHG=—X DB FHTE2ITV, EEOH Y *
27 MEHH S TS, VET IR L CiE, EEET R3A H Y —ZF B4 (Trade Advisory Committee)
WEBEOWHMET 0 7T AETih=— AL OBEWEHER L., THEDOIEEHERZRED |, EXE
BIOWHERFE 21T > T 7=, )7, TET (2B L TiX NACTE N FRHERER EZR B2 (Subject Boards
and Standards Setting Committee) Z it U CHGEIFEIEIZK S ZHHE T 1 77 A OFEHELEZIT> TV D,

ZOE NI, WERFEEIE AL STV e, VETA & NACTE O EH 567 1 7 F AFEREOHER
bo TR, ZO7H—HO TVET HEEIZM T OO ORBEZ HFETE 50, b LUTH
ETOMEND T, TOFME, VETA & NACTE X717 T 4L U CHIEICHERL T ianr o
77 LEMEET D ER R VIR ThH o T2,

2D X HIZ, VETA & NACTE Ol EOHERITEEREL T . BWHE VETA (ZHHIS R/ TH
D, FL—= 77 anf Z—=TbH2DEWVIFIFEORIZE R LTV e (HEFERIT, 2015 48),
ZDRITONWTIE, 223 (2) EXEAMBERMAER T L LBV . TVET B OMRKSHRIZ LY
VETA OFifil&REIL NACTE (CHERRBERE S vz (2021 ) 48,

2.2.5 KPEESHOANME IR

NACTE /%, NSDS X OXFYDPII OGR4 =7 ORFRIICB T HFE s ¥ — & LTHE

TLTND 62D X —%RRITLTZATIL - Xx v THHELE L L CTHEE (Mapping Skills
Gap and Skills Needs for Technician Graduates in the Selected Economic Sectors for Industrial Growth in
Tanzania, 2020) [ZE L O TS, ZIZ T, AMEFEONAELZEE 2, Lo E¥E 77V E
UAA - EEWINT], TERE e P27 ¢ v 7|, Bt —v ) Tm=xr¥—) TEE],
ICT) DM ERCRPLE G T 25, FHEE T, BRI A BN L S D EER] O T84k
BEOREN T — 2 PE#H ST, L LR s, BEMROMEERLLOT 7 — il
BREREBE X, ORERNLEL LTV DR LEEENRZ T TEHE L 0L, OEER
ML LMEFELWEE RGP TEG LA XL L OREMEEZ R L TV D,

(1) ENPKLEE L TWDEFLIEEENZT TEHE & DA

TR, FAHEEXID TEAESEEBITRD D 250 EUEEB N2 -80E & OB

O LTICREREEHRLIEGOTHD, ZNICLDE, 77V ETURA, &%, Bt - FAEH

UT 41ZOWTE RO D ZAF N EIFERO R VBB 2% T T WEEEN TN LN 41.2%. 20.6%.

17.6% & 72> T35, —hHT, ICT, &l - nPRT 4 v 7 TFRAF =SB TIE, 2T -HEES
(ZBE S DRI TV SRR OFRIG BRI m DR R L 2> TV D,

#2022 452 A 22 HAFF O NACTE 7 L AU U —A 2 LA, 2021 4F5 4 215 129 THIZ XL Y . NACTE O4
#1743 National Council for Vocational Education and Training (NACTVET) (2258 L 72V | VETA OHER TH - 71k
EAFR O L EEHATT ),
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FIHAEETIE, 77U EVRAIRENGRE Lz 6 EESBHOHR TR OR824t L
THEY, L dnn 6 OFELDOKEENRT 7)) B VR ACEET LR E B CFRATHND Z
EMHEINTWD, £i2, BERSFIZOVWTEE 7 ¥ —O KRR EIC AMBEE 2BV T
WRVRIL T D LT L TnD

41.2%

|

FUUEYRZR

20.6%

ﬁll"‘
4

B - KA YFT 4 — 17.6%

EH - OVRF v Y 1L8%

THRAF—

T 2%

1

10 20 30 40 %
BEEL L wBEERSY

HFT : NACTE (2020)
M 11 GEILBELIIAFELHEOIACYT (%)

(2) TEHXENEDLHFLIEEE BH DI TERS LIz A% & o B
¥ NACTE Offifs ®I2k1F 2 EEB Db > T\ D EF L EEB R IT 2RI E & DB
M (4.4, Skills Mismatches-4.1.1.b Job design mismatch) | Z0HT L7-#ERTIL, BH 23T 723
TEE LAV EBBROR VG2 ZT L TOWAIREEN R L T-D1F, BRI HTH-o
7o FRCBEMNHFEL TS EFD I b TERBGOFEH] & a7 — M) ([Z\WTidae
B2 TR D 2V EEIZE LTS, Ziud, B TEEICEFT ORI TWD 2
HOAXNVL, AR CTIFREIN TV RN ERME 2 5, wEETIH, ZoBEHmELT, 2o
B LR 7 2 —ORMRMRICEY ZNECTENTHEDILT Z s e AF L~Dxt
JICDFTENGE ST LE2HIFTND, DFEV | TET M RIET 23N, B TRDOHNT
WARRESICERERR T 2 A B TE T RNWELRZ R LTS, £/, 77UV EYRAT
1T MsEedir). TPLCI. TR ODIRAT - EH) % Z<DIEETI Ay FRERINTWD, 2
NHDOENIZ, 77V EVRAE T X —D%L ORETERA L TOAHEIC TIHICEAT 54
FET AV TRELINHHEIFTH Y, TET OIS, ZTOHGEOZE(LIZXHETE TN
EERRBELTWD, REMEIE, BROBOI ATy FILRBINDL L2, ETLEE(EEY

49 Mapping Skills Gap and Skills Needs for Technician Graduates in the Selected Economic Sectors for Industrial Growth in
Tanzania, 2020
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H—ICBW TR E L STV RD S e BINOFTENREENTWD Z & - BIRFSHIC
WAEZE ST LW BRI RE 2 B L T 2012 L CENO AMIZ X5 AF L ogtanian
DNTNRWNWZ EENFEK L 7o TV D EHEETE D,

WX 572 51X, TVET BBV T, A58 TR b D RH 160G T 2 Bl 32 =
NTWRNWZ LR L TWD, Bl ICT B CIEMAEIIFTELEm W E Sd Thite <
=TT 47T N2 TER [ TUXNE eev—FT 4 7] OAFVICET BN
Rt Tnewy, FERIC TEHY 7 MEHE TRZEG] &0 o IR IS S B BT A 2 Lo
BB, Stk e L OG22 TT 5 ECRESND Y 7 M AF /LY TVET BB Tl s
TN EEERT D,

H9Z, NACTE DFRAFEF Tl [EHE D 60% L EBIZEFRTOY 7 FAF L ERNTND
LDOFRERDHESN TS, DY 7 FAFLORMIE, BEPCAFLOEGRKRICEDS T, K&
R E I o TWND, RIS, EBHENHEE L GERL WL Y 7 hAFALELTE TLAR—
PERR) . TRZHG), 4/ _R—=va ) [F—hTU—7 | Tarvta—% - U7FT7—] a3
2= —g AL, TRREMRR & xS A% 1), TIT 2% 0] SEnHiFonsg 0, 295 LA
F- Xy v TOERE LT MHEGHICH>TWD (39%) 1, [FIFRAERRGEIL (26%) ) & OF
R RENTWS S, E£72, AMEZREET D TVET BRI L0 L Ta b &, Tm R X— L4k
¥, B RACE DT o), Tkl 2T v A RPE, P8k, Z2EERLIEFIC
DIRNZ LN D, ZD DB O/FIE - BT AT AME BT DN DN &
HIATYTRELTWDH—KEEZEZ LD,

% 18 TET BB L 2014/2015 4EH> 5 2018/2019 £E £ TOFMNEMBZREEADOHEE (N)

HAESR (2014/15-2018/19) BIEAE
A TET HEEE% . D

5 7 Bt
(%)
T EDRA 41| 21,095 14,108 35,203 37
ICT 43| 20,017 5,459 25,476 27
feir3's 14| 15314 3,192 18,506 19
TARVF— LR 9| 4,496 1,010 5,505 6
BOEHRAEHZ YT 4 10| 3,386 1,829 5214 5
Bk e 0 AT 47 A 71 3,601 2,267 5,867 6
At 124 | 67,909 27,865 95,771 100

HiFT : NACTE, Mapping Skills Gap and Skills Needs for Technician Graduates in the Selected Economic Sectors for

Industrial Growth in Tanzania,2020

30 Mapping Skills Gap and Skills Needs for Technician Graduates in the Selected Economic Sectors for Industrial Growth in

Tanzania, 2020, NACTE

1AL,
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23 TVET #EIZBITI 2T Y F 2T 2ONE. HBE A
2.3.1 TVET B4 OB E (R, RFEEEE)

(1) TVET #%R%K

NACTE (2L % & 2022 4 1 HBIE, (NACTE & UF VETA %4%D) TVET HEEI O#MEIE 1,282 &
T, ZDOW NACTE #BED TET #475 438 T, VETA i8/ED VET #7° 844 KK Th 5 2,

2020 FEHRF AL TET BERA SOBEREIL, ANLHY 176 #2, FAILAN 254 KL 4 ThH %,

VETA #87E®D VET #BID N, VETA HEEKA 43 £2, FBO 75 238 2, HRBUFEE (BhHAIC
KDL A 6942, FNLA 372 TH VD . NGO FEDFENT X 2 #8038 100 RS 5 55,

F 72, NACTE KO VETA DIAMZ B GRS 41D TVET #4B8 & LTI, 2019 KFERT 5 O K
25 TCU 2> 5 BT K% (College of Science and Technology) & L CHEERSN TV 5,

(2) BFEH
VET #§B~D N HEEEEITMEAE 10,000 ALLEIRS Y | 20,000 A& 2 5 H 5D, EBEICA
FRFTFRENDDITZDHD 20%I1EETH D, EBRICANFREAEL - L T T, VET O
A=A MR, BB SICIRY B HD1F. VET O PHHEKSE L H 5 2 Lnb AT
FR AR 5250 RIICH D 6, TR 19 (X, 2013 4F025 2018 4FE TO VET HEH~D
NFHFEERENFE - FE2R LT b0 ThH D,

& 19 VET #E~OANEHFER E AZEROHS

ANFHGEEH (N) ANFEFH (N) AFHE (%)
2013 4 23,339 4,639 20
2014 4 21,512 1,958 9
2015 4 16,546 3,584 22
2016 4 11,354 4,351 38
2017 4 18,254 4,287 23
2018 4% 14,644 6,337 43
it 105,649 25,156 24

HiFT : Performance Audit Report on Access to Quality Vocational Education and Training (2020)

2 KIEMIZ NACTE ~OFE WY FAETAF LICRHSOT —Z Th O3, FEMIIARHTH 5,

B ZoPITIE, RS, BEREES. MEOETICEPN T LIHELEEN TN D,

542020 4 [TVET Indicators Report] (MoEST, 2021) DO#EatTid, Litit#io & B0 TET B DO#ERIT 430 £
THv, 202244 1 HOMEIY LIIARERETH D, ZO2FEMTIRMML TV D LHETE D,

55 [TVET Indicators Report] (MEST, 2021) T &2 & SCHFH & O TVET FERINGREDMFTTH 822 & 72> T
WO, NREREAHT DL 830 EAREA LD,

36 Labour Market Profile Tanzania & Zanzibar 2021/2022 (Danish Trade Union Development Agency)
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MOEST (T &k % & 2019/20 FEEED TVET #BI D& TEHUL 20,833 AT, 5 HANND 7,026 A

(BYE 4,825 N, &PE2,201 N) . FNTED 5 13,807 A (BPE 10,226 A, ik 3,581 A) M3FEH S
7z, TVET BBEDBE &I, AL - FASZ & BT, BHEREENC S W2 LR EED B LD
HETE D, AEHAEO B E L THEM L7z TVET B 56 ¢ (VET #% : 53 %, TET #% : 1 #%,
TVET B : 248) ~D7 7 — FE TS FEROR R 2572, A& T, TVET #EE O BLRE
BOTODIZ, FNVEAYT =L /=Ty (Tr—vx - FU~vrVrn%), b7 (KK
C VUXBE) LA (BT T e TE) KD 56 BICH LT v — A (LT, TTVET
T U= ) Ei{Tolz, RELEONTUILL TO@EY Thod Gk L [T 7o 7r— ik
fH5E TVET BB Y X k) #5M),

£ 20 T — FEFEOHR

FNxEA | J—Fv || TAL| LAY At

WAZAmN
VETA 2 3 4 3 12
B T 1 1 1 4 7
FBO 2 5 4 3 14
FLAT 3 4 4 6 17
NGO 1 1 i ) )
Z DA, - - - 4 4
it 10 14 13 20 56

HAT - AR

TVET 7 v 7 — h DR L7572 VETA BROFEH E LTI, X230 FLL B L BN RS, #
3013 300~600 4 L b & KRR ER NS o122 ERbT oD (2KRH 81K), £, b
BRICBWCIEEOEM Ta— A 2484t L TR0, Mk, BX. 1A - @5k, BEHEO 4 EHT
PECCHEE L TV D, JE#ARE L TV DRI | ICT 72 ERE DO FRHIRHME L7 VETA 1%
IXERSL 15 AFEARTH & Bl L <. FAEED 100~150 A4 F2EE & D2 W ME AN B - 72,

HE

ST ) AT — AOEFEEERIT. NACTE & TET #ETH v, BEREME BT 5 National Institute of
Transport (NIT),
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E30FELE mISEXRE mI10EXRE

HFr : TVET 7> 77— MER GEIEMER)
X 12 VETA BB DR FEHK

—Ji. TVET #BRIKRTHD LXK THY F 2T L& RIET 2EMOBUIRENTIEIH S B
O, RE e E LT VETA KR72T 2 L2356 R 285 R L e o7, 7pds, FEMIC
B 2 IR 22 /BT b F 0 A oo, ZOEBO—DICARHFE TR L T3 3 Xfr
RIE LTS TVET #BEZ T LICT v — e FE LT 2 L ICBMRREH 5 LB b,

RPN 0]
ERN i 01
EE LN 9]
AH=7 A 91
KA XU T4 7]
i fifi 71
YR A 6]
EI1 il
i
k3
BEEL

|

4 6 8 10 12

HFr : TVET 7> 77— MER GHIEMER)
X 13 VETA#ECTR#INh TWBEZ ¥— (BE)
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VET #BI Tt L TV 2 R o — XITEEET 5 NVA LoUL 185 3 OFI AR A L~ ViRl
ﬁé&\%%%ﬁéﬁﬁ%#ot®@vxwz®ﬂﬂﬁAf\&mvxw1@%m2A?\@K
WY DIRMoToDII L~V 3 D 3,559 N Tholc 38, Elo, Loyb 3 (eIl AILIET 12
WZ ERGID,

28J652

L)Ll LAR)L2 LARJL3

HFT : VETA (2018)
X 14 VET #2815 L5030 (N)

232 AV Fa2TLNE

AV F=2T 2T 13 08 (R - &, B, BENE, B TR - Rk, Eim, SBUE. 8L,
B, Va7 T =) (CBIET S 100 FEELL YD Y | BIE VETAIZK D B U F =27 A
DYEGEEENMTON TV D, VETA RERO B EEEB{ER O T2 b DT RT A 28D L
TG OEMEZZELSFEITLICH Y 2T MIBESND Z L2725 TDHD | Performance
Audit Report on Access to Quality Vocational Education and Training (2020) (LAF, TEs#raREE) &50
) 12k D& BEAEMTOIL 2020 4 3 AT, 2018 4F 5 AR 20 2 72 13 #f 0 VETA
AV Fa2T LD 0%LULEDLE2—ICBNAH T2 Z ENHAL TS, BEOHBE LT,
VETA 230U %27 LAORE L OWREL 7 4 2 —4 5720 ORI 2MEEHA D =X L2 H L
TWRWNWT ERFETF b TV 2,

H V¥ 2T LOMER « EIZB W TIEL, VETA OHUISEEHAT (Regional Office) 23H1 L& 72> T
VRO 2 T RICFEERDORKD D5 A & A XV T HEMEZUE L, VETA AN HEEAT
DOIEHRET D 5 [55@TEFHAE (Labour Market Survey) | %2320t L T\ 5, Z OFFAICIT
V=T R (CTL Confederation of Tanzania Industries) 72 FERBOME LB I L CTnbd, F
72, MOEST DL T TPSF 1Tk 7 ¥ —AF /LZ B4 (SSC: Sector Skills Council) Z#%iE L, 2019
FLVRENUEL T DK REENMOBERDIZOIZ, L TVET MO R F /LIl O EIC

8 VETA [&FE VET T —# 1> K7 v 7 #E LA —bk 20194 12 A (VETA National VET Data Handbook
Statistics Report December 2019) |

0 HHHOOIE Y 2021 4E1C TVET MBI OB BAHI 23 EHr v, A4 12 HIC VETAICE 7 U U 7 & T 72 BRITiE, o
UFX a2 T AWEDVAT ABEINTWZL D ThoTz,
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Lol le Tt 7 2 =281 DAEEN—ADHHESHRE D 72D DEME L HHERBE DR FLx > -
57T (Analysis of the Bottlenecks for Employers and Training Institutions in Supporting Enterprise-Based
Trainings in Selected Economic Sectors) | % 535 Z & T, TVET DAY F =2 7 LDOBGEIH )
LTWo,

TVET FEBHIC & - T 2020 47225 2021 AFEI20 T 100 L EDOH Y F =2 T ABERTHON TN D
6, 722 L. ZORICOWTE TVET B OE OB EE T, 5 ¥ =7 O TVET HE THiH &
NTWDLAY) F 2T LMIERERKARE LTEY, EEORETIHMEON TORWIEENAENG I
TV LOEMRER SN, £, BV F 2T LFEMICHVT, Bl BEOFIGIT4:6 &
SITVDHA, TTVET HEBI THSFIRAEDERE TRE 2T OIS, BULTHA LT r—~
AR TEL LT, KVE DR ZERZIZHIKANETHL | LOBRBEL MR TS,
E 51T, VETABKEN D b (286783 y 7 75 0 v RERFOFIMADN R < 52 5 LWEIRIC
bTORIELTeA ) F 2T AERET DMERD D] EDOF S LB -> T 2 i) T, VETA (%
HITE 2013 FEfRO T Y % 2 T LAOYEFREZED TR | AFEEITEA SN D RIAHZDH I Y % =
7 DR TE, TSGR EOR RO 2B E 2. EEOMLEL SN D AF/THIR LTEHE
~DOEF z X > TWD,

2.3.3 HAf - HEERIRIL

LR A 2D TVET kg (2016-2022 42) 1T &k 2 & @B OBk - 3%40H O IX. @i E O TVET
BEERMT 220D EARATHL LI TVDEN, BEAEREE (2020 ) TiX. VETA #BI Dl
RIZABROFEEZED D E TR HORRENTH L Z LRI TnWd, £72, FEE
TR L7z VETA #8E Tl R ATREZR 2. « B fiilL 57% ThHH Z L b L7z, & HIT, VETA
DOHIAZERFHE (Corporate Plan) 1V(2012/13-2016/17) CHFE STz 25 HIKIICH ¥ o ¥ — %
AR DFENL, BIRER T3 X DOATHY | ifYLEINDTFETH 7225 D UV —r v a v 7
8 TDH T %,

g% i DIEFE I L E SN ENFIR & SN TNDER, IO O - B H AL &9 FR-EI
FrEUE L T D, TR 211, REAERES CTHE ST\ 5 VETA BB O JIEEH - 3%k 0
RRRMEEILT-HDOTH D,

S0 TPSF (X 2 &, SSC DIFENL 2021 FERZ b > T—HMKT LA, o () OFIIRERTZI 7 M ThdT
ORARBATH D, /o, FEFAEIT—FO TVET (TET XU VET) #EEx5% s L, HRIC X2 TER S
LDz kb,

61 TVET Indicators Report (MoEST, 2021)

2 Youth Transition From School to Work in Tanzania (REPOA, 2020)
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# 21 VETA BROBA IR

VBB A ATRE 22 B4R RREBEH RRE (%)
LT RVTC 1,520 371 1,149 76
L NUZ RVTC 1,089 305 774 71
¥ 7H 2 # RVIC 1,189 458 731 61
T — % VTC 378 167 211 56
X7 VTC 52 25 27 52
% R7 RVTC 1,111 566 545 49
¥ /%7 ICT 1,948 1,018 930 48
YA VIC 673 546 127 19

HAT : EFEEAD (National Audit Office)

APFHA CHHME L7Z TVET BB OT 77— | O ThH | PRGEE EORE L LT, fiige e o
IR (76.7%) BROBEERIE (76.7%) Db bR Tk, £, REGE~DT 7 — MERT
b TVET % — B AR LAV IR OB & LT, IRIERA L LT (64.4%) 33615 5T
Ay

234 EER L OERE

PEFES L TVET H$R. 45T VET #BI L O/ 8— b —2 v T+ S TR WA R %
W, ZOD78, VET BEBEO BN NVA L~UL 3 LLED A X LA 2R 2D OBEENR LT
HEVWSRIENRELC TS, Fio, FEERE OEEN+3ITHR TR, VET B OHE
DB T L SPDHFRRCAF LA FITHOT 5 2 ENHRARNE WS BIORES #5E Sh
TW%, VETHBEbEELEH L, BB TORERS 2B HEMAZM L Ty, &
FE BRI FEFIE < A 7 2 (DATS: Dual Apprenticeship Training System) >4 3 5%% (Field Attachments)
RERFEL TAXNAVDI ATy FOREZMZ 570 E, FEDRE S OILKRDOT-DD TR
ZRHBTNDHOD, VET BRI L OFFEEREN LT L BN TR b, e
ZAAN—ZOMBEELH Y ETOFMAEICBGFEE 2RI L2 FE LR TH D, &
BT, MDA ZZ I ANTZIGETH, AIAERTRS LITHEE L EEMDOZBEEFED
VERFEZ B CTLE LR TTR ORI —ARE L, BIGEENPHBICEE RV LbH D
65, ZDO X DI, BATOREIFHIIHAICE > TREARE VWG L 2> TRY , MERBETH

63 FEMIZ. BIWR 7 TVET 7> 7 — MERBED 9 B TEE EofE 2H,
S0 RA Y ERFEREL T D FNNBE EMEBBERMICED D VAT A, AL, %5262 2) 2B,
95 Youth Transition From School to Work in Tanzania (REPOA, 2020)
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HAREFEHE P EH R NEE R, R - RFETE RV D7 <7220,

., ZoF=TICEERMFED STy b7+ — L THLHZ U F=2TREE VX A HHES
(TNBC: Tanzania National Business Council) 23&% ¥, K#ENZEE, TPSF KEDLFEHEE 2B D
HA LV O FGEEE A X — ANFAE L TV %, TNBC BRHAIE, BUFRED 25 4 L RE& 2
H—RE 25416725 50 NOBFETHERINTEY © BUFREIT URT OKRELBUFEE.
R+ 27 % —fFEIX TPSF %l U CHFEI/EM SN D, EEAMBRICET 238 H TNBC #H%
STk S TWD, TPSFIZ X 5 &, TNBC BlF Tl TVET MBENZEL T 5 AMBET 5 A
XL L RN T DHEICIITREEN H 5 L ORI D, B X 2 T AHLFRRSE A L O%R
EERL, ELTVWHLEDILTHD,

% TVET MBI BT DEER & ORI DWW T TVET 7 27— b TR TIE, iy
ETERRAE I T 72 RENEEEIEE Ch o 72, ZOMTIE, 2 B, 3%0H - B o HICK
MO EFFTND] EDREIENS > T2s, 1560310 40w (63.3%) & RFEESE O
FRERI Bk T-2MAl 2 7, RMEEEICK T 58 E LT, E&ANRITMA T, BOEEFRC=
27 NMEEROMER BT BN TWD, £/o, REFUEA~DOE T U > 7 THL N SN2, VET
PEEE & R OB T IER AR NV OB AR T 2720 DFEMN, UV F 2T AR
FICREENTNDZ L b RERBETH D, WX 2T AOHRBIBTGD=— X% Kk L7z
NEICHE SN TS, Mgk - B R OB O - FFRO 7T v 77 b— RO R 2B -
M OBRFE e & RIRHZET L2 T HUE, i =— XD & 5 A X /L% [k LT 80E O3 5=8L L
7200

Flo, HEA (B A 7V NE BEXEBES) (B L TR, REEEIC S HEAN xS T
DX DRSS ) NI FICEE SN TORWAEEER S D, HlziE, A7V v RED
AT AT O BBV EEE T ClIIxhc TE T,/ U A AT 5 TOYOTA # =71
FLIAEND LOWERERTZ, 1> T, HEFEHIHEEL TWDAMOEINT v 77— O
BHAATIN D0, ERETHE 242 L T\ 2% VETA #BIIT Z 0 X 5 2ifiho =— X1Zxtis T &
TRV, ZHUE, BV F 2T AORREOTHIC VETA AERHS s 8577 & diHs U CEM 595
BHGHEOHEHRN, BEYa—ADH Y ¥ 27 ARBUSMITEIEICIEA S LT\ nZ 2 &

RIELTWA,

2.3.5 BRE B

VETA OBHREAE (2019 4F) 12X DL, 104 ADREHELE~DA F E 2 —FER T, 923% D%

% HFTIZ TNBC ¥ = 71 b https://www.tnbe.go.tz/pages/tnbc-meetings & ¥, TPSF 75 DIFH TIL, BFOIFE
2040 (BIRHERE. &M, 2R EFRE) RUORMONRFK 2040 (TPSF DB F 6 44 L EHEY T AZ—DK Y
FALZ—R144) LD L Tholz,

7 B 6_TVET 7 > 47— MR 8 B TR 28,
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https://www.tnbc.go.tz/pages/tnbc-meetings

EAEPHRRERAOH S THY , EREAZH TV HEEALIT29%IC-E -7 8, F7-, VET
BB DA EA TR ONEZ 1S5 F TIFEY 12 FEELTRY | AEZORBIE LICEMRZ2 FT
RTIUT 72 D ARVRIUC S D, < O VET B4R TIXFIA ISk U CRURR 72 b 3 B3 43 1T
RKTELT, Fx VTHRLY 2 77 2 T HEOBSRERLETH L Z LR ERIhTWD 9,
DX RIS BRO VETA IZ &2 95@ i GaE o mIL, s EIc b AR INT
W E BT S, 72, VETA 2NFEf L7226 A OBeRDUI BT 2 & FIC K D & VET &£
EADBIT BB LIEAT201%, @iz 27 b (46%) EAEEFHOMKE (22%) Th
STz, RARE (17%) fzxik (10%) LRI ST, IR 72 PBICONME T I
IR 80 5721 T < TVET FAEOBIBICEE 2 EH 2 R LT\ 5b, Frlo, #HEZN L
EA~OER 2 & 7 NG FEE ORISR E IR L UCTHBREL T\ D, AR
#D TVET 7 > — b &i@ U T, TVET #BICEN O ERRBIZ OV THNAE A, &b
EMo T EN THA X R/ TIo ) o7 (64%) 1. Fitl T TEZEIEE (51%) ) Th o7,
A=y (REFEHE), Va T 7 =T O, 7 EEB O EZ R L TV SR
HDH—FHT, B IEREHE L TORWEEEN 31K (5%) H-oT-,

HATDR P o)
EEXIE
EEXHEBHRE
A=y
3777

TRELES TE

FIZRL W%

0% 10% 20% 30% 40% 50% 60% 70%

HIFT : TVET 7 v 77— bR GREMER)
X 15 BRERSER (E% 55 18)

BERICBE L, CTI 220 BRIk T 2ala=r—varvighhe~vAr Fey Ml
DARRE] &Y 7 MAFVONLEW A ERT 5730 o723, VET BBk & 7- i ERE 2R
FINCIEHCE DY 7 P AT VAR L TR, TEIAD B BLA Ff D | BRI 578 i
ZBMTHETR—2araGond LI~y Ry NEBERT 272007 7 7T AOHE)
Lo, VETA 26Em b b s nTe,

%8 Basic Information Collection/Analysis in Vocational Education Training (VET) System in Tanzania, Analytical Report
(JICA, 2021)
® A I,
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2.3.6 TRl o F T4 N RARGEIEKIT & AR

TVET 7o 47— @ U T, FiflaaF o4 0 R EYYERIC LA RO EAE DR ~D
HEIZOWTHA L L 2A, K5O TVET I TR -7-) LREIE L, e 2%
2T iinole) EEELZDIX 3B %) OB ThoTei, [RERF A=V EZT ] L OE
ZH 618 (11%) ICEE-T2Z b, Fllan T oA L REYGELRIC KL D BT E T ETRA
TiXenWeBE2 b5, FROEEICB O IR R 2 FEiT 2 08722, ¥ o=
T CIIRFE A ST D AREE O @V e v 7 XU A L WBI IR TN D Z & h
B, REEE R E~OFBITHRND I FEATH D AREMDR H 5,

wEEGL webLEERY e EEEY o« 3k

HFr : TVET 7> 77— MER GEIEMER)
K16 A=y« BBEEB~DaoFORE (% 554)

24 EXEROKRDBHRES L TVET BENEHT 5 AMEES
24.1 EEXRORD DHES

) Trr— FaRARE R

AL T P =T R HEMBIIT v r— FELZFEM L 7, Tt 3 2MICET 54
EDRD D AMBINCOWTEREZ L LTz, AMf=—XZon T, RERE & NS onEk
B2 EICHEL T, ZNETIROONDRENEMER Uiz, LT, EAZEIE & (a4 4 5
5,

OESZMEYE (28 1)
REBITRODEES -
HFBA% (Business Development) 13 £f (46.4%)

0 JRAEFEONTUT, BREXMAIEN 28 #, BBV EHEfHAIEN 17 #, BAITAIEN 4 1, REIZEN 14T
bolz,
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RS EF (Strategic Planning) 11 £ (39.2%)
NHFEH - M#%178) (HRM & Organizational Behavior) 7 1 (25%)

BEBUNDOIEEBIIRD DT :
FFE 375 A %1 (Job Specific Vocational/Technical Skill) 26 - (92.8%)

F—ALE)LT 47 (Team Building) 9 £ (32.1%)
~—%>7 47 (Marketing) 7%t (25%)

QBB (17 4)
PEEREIZRD DRES -
HEPH¥E (Business Development) 8 £ (47.0%)
HEMEFHE (Strategic Planning) 7 £ (41.1%)

FRE 37 A %1 (Job Specific Vocational/Technical Skill) 7 #E (41.1%)

R E B UNDREZEBITRD HEET

FFEFEH A% /L (Job Specific Vocational/Technical Skill) 13 #1: (76.4%)
F—ALEINT 47 (Team Building) 7 £ (41.1%)

HEL~ DA (Kaizen Basic) 51t (29.4%)

Q@R AINTAYE (44 1)
BEBIIRD DHE
H¥BA% (Business Development) 28 £L (63.6%)
RIS EH (Strategic Planning) 22 #E (50.0%)
~—%>7 4> 7 (Marketing) 13 £1 (29.5%)

REEUNDORERIIRD DRET] -
37 A %L (Job Specific Vocational/Technical Skill) 42 #f (95.4%)

F—LE LT 47 (Team Building) 19 1 (43.1%)
*f NBf% 2 %1 (Kaizen Basic) 17 £1 (38.6%)

3FEMEGIE LU TREEICR LCiE THERME ) & THRRSEHE) (20D HEIE RO TND T
END, £, HEIEEMWEEEICOW UL, MR L X TRERICH LT TREER A
XL BRODERNE L, v 2P A L MEHTMZ TEHR AT V2B R T HHEAN L HND,
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)y, REEUSOREER I L TR, 3 ML bIBEL T REEFAF V] & [F—LEL
TAT) BROLFENRLINoT, EBAFIVITMAT, RRLEHBRE T CTHOMOWER LW
NN D> THEBZZITT DRN~D=—ADE S PR TE 5, £70, [HE#ELV~ LI A
V1 EFERT DRES KD DAL DR 2R RS H B EEHEEICZ OB NBEE ThH o T,

(2) BiHufH X H v AR R

ERT = FEEICINA T, B TCTHE RV RAEZITV., BUI{EZENS =—XDmEmWEE O
e A ik dz, BEEY 2175722 < OeENGIL, ITVET FAEXRARROm# & A F /L2 R
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ERBRICHBEEZTOLERDH D] L OR#ENRENTZ, 20, BRAICY > UIRERT
YA NDBHDLNMEEML TS EDRIZERED) ST,

El T U= MEREFERRIC. Z < ORENRY 7 FAFALZER L TND Z L bR TE T,
S oY =T EETHEEY T —OmRESE O TEIRE] 2ERL TR, BARETIIIND
[N AT 5S PRI ED THBEL_AOAA B | 1T IHEERE N L LR T,

FRICMZ, MATEBE~R—VT D NERFH, —DOFMEANZT T < BEED & 2 15
JRNAFLEF L, SHICHREEMO~A Y Ry NMEROAMO=—ZANE N & bR T
T2o ZOXIBRAEENORDENTWDREN T 2 &, £ ST VETA OFEREE TV ) L
N3 TROOND NAHIH DV —T ¢ NEELSN & B TR ERERT - (EEEZEME R SZARR
BFCHEITT D081 (RERFIERML, BAMELOME OB EZET) ] O=—ARENT L2135y
b, DFV ., EBOEMATYTIX VETA IZBT 5 L-L 3 DL EDORRERENI AR D HiL T 5 &
BEz2bhd,

2.42 TVET #E82523EH 325 AMBES

(1) HERTELA

TVET #BIH 7 v r— b OFER (FR18) 12X D L. 91% (56 f44H 51 44) & TVET #BIH3 2
ERFZAIFADLRBAF L TV D AFVORE "0 5 5, TIRERNOFEMEN CEBEAxL) 2851
TWo ) EEIZ LT, SHic, MERVRAEZITo24%E (1041) 0% <%, TVET ¥4 % Tk
IREROEIRR & A ¥ LA Fio> TS LRI L7z, 72, 2021 4, JICA OZEM{LFRA 72T VETA &
DA (ABHIE) IS Y F 2 7 ARSI OF AEIC SN TT v — b &fTo7z &
A, BRIZEBDOKIZ 5020 Hiid], 300158 D LELW) SRIES 5728, Tk
EORRABTEY, BEEICLEDZNY X 2T LOFMEREEID bR CEBELETT 500
AKBR S B 2R FIREP A F/UIC DWW TIL VETA TEETE AL E2 6N 5,

T Z X)L OFEEIL, BT HEMEMROIENC, EVRABFEAFALRLY T R AFLRENAD,
2T oY =7 [EH BB R EE ORI S BEHEEM L EK & THEEEO ORI ERE | ¥EExT
HWEE (JICA. 2021 4F)
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HIFT : TVET 7 > 77— MR (GAERIVERR)
X 17 FIEENEERFICEE L TWD AR LVoEE (&% 56 #4) ()

(2) FMHEATLIADRET

B 17 D@ Y . TVET BERE D A6 AT BRI Bl 2 |G 5 7200 T Y 7 R AF LT
% AR ATNL (56 1 34 £, 61%) . TEZ G (56 11 33 fF, 59%) 1. TF—AhE/L
F a7 (56 29 1, 52%) 1, TZ7 VT 4 v rF s (56 1920 1, 36%) | 72 Elzown
THlfib > TND I ENynDd, iz, —H TVET #RETIx. ZERFOFIAN 1T - PC A%
V([ 26 4, 46%) ) X0 TEEFS) (A 17 1E, 30%) )] DX IR ECRARAFALAETH LEEL
TRV, FEED D BIEFL RIT, FMSBELSMI b ARRERZIG L TS 2 &2 5, B
L. AEROEENDITFEFFETOII 2a=r—a oY ar AZOWTHEEZESY LD R,
fEbHDHID, TNHDOEVRAAFLERG L TV DEEEAT - ICBOND L) TH D,

(3) PEERNKDD MG E TVET BEOERAM & DX v » 7

TVET #BAAT > 7 — b ORERIL, FHEFDFREICER LeeEMRT v — T T3
N—AE BT D A L] OFEREDRVITNVEDTH -T2, 5T 5725, [TVET HEIA
R L TV D AX L ERENRD D AR L OFRITHELL TWD ] &F2 D, LiL, WENBK
DDHAXND LU ONWTIEX ¥ v T 0RH D Z LV L7z, BEI0 AEOR R, S
FRIEE D REPYERS (AR D JEREAG « A% VIEEHIES 5 —F7 T, At OHNIHEZ 41 L LTk
0. RN & LTI CE VR FAMA A T2, TAF L « v v FIXAZIC, HRPHEIZ LY
fRIET 21 L DEIENRE -T2 mO—2I2, BUSTIE—0B OFMER - B 7217 It o
HELUVRIAZ < | IS BE T S B OB HEM OB ENEE LW LR IT b, &
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HIZ, T 18 DX H1Z TVET #BIICHE W T TFEHDORIED 0%~50%1 &9 F Kb —EHLE
BB, BEBIRNITE A EHITHN T RN =2 B BETE 5, BIROEGE MRV
By BRI TE VRIS RV ED Z e, BIRICE > TORWAEFEAIZ OV TR EOHIRE
THRMEBOLTEL TNV WZ & B BEIND, BEOFME CkRICERD &, D
< & HARMUFHAETHER L 22 53T OVWTIEL, TVET BB CREtIN T\ D 2 FM O K= — X
I TIE BSETREE D TR ANV EHGTERORR T L RNV EE X BN D,

B2 < (0%) m30%LLTF m30~50%

50~60% m60~70% m70%L{

HAET : TVET 7o 7 — MER GRIERER)
X 18 BEICRBITHFEFOFE (BZ 56 14)

BTSN ONTH Y 7 FAFARE VR AAF VOB T, FEAEDHTHAF /L LK
MRDDHAFX N EDORIITAR AN S > 7-—F T, TVET BERENBERxHEZ B\ L7-lx L,
EEMNTIH A B % &I - RIS O TN H o 7=, 1A B2 DWW T, VETA [3EAICEL %
AT HOO, BEBTIIERHALTELT. 2O TVET HEIZEBWTHEERMA L TV L DIE 3K
(5%) ODHTHoT-, ZOERENAE LB L LT, 79 VETHED I A B a3 2 BROK
IMBRONDN, ZHUTHNZ T VET BB TIT A AT & o TERERITAH MG A ¥ 0%
BT DEARSH DL ENBEZ LN, LML, I B OF#ITEECBNTHLHEATHY .
VETA LIS VET #BIC b A< JEFIT 28 2RI L Tn< 2 & T, VET BRERIORR# 2 =m0 5
VEDRD D,

VETA FEEAED AF LD LU DWTIE, RZER OB R A5 h 07z, CTIR TPSF %0 &%
=7 BRREHIA, —OBMAER OB TE SR A2 BT AARE~DA V& B 2—TIL,
VETA ZeEADOEN KO 7 S AF AZDWTHIHERWFE A B Lo 72— ¢, —#HOBiHEZED
ICIE, P ABIFR A LR RE I 7 & 4 & < B L T,

VET #REZE T 2 AMAET L T HMENTLY 7 hAF 1oL~ e Rt 7 2 —o
B2 L idd e 6% v v 70MFE L T D, VETA B QRS IR~ R & B v 7
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BETHAFIL « XY v TOFEZFDOLDIZONTIINT & HIZFRDTEY . VETA & EER & HE
B L7 O ECH U ¥ 2 7 AOLFEPER R EXy v T EHD DA Z RO TV D
X2 ThHoTmb DD, MES ORI & FDOREFRMKIZONTE I FE i STV VR TH
%)O

243 JICA Z =T HBFINER L~ TVET A& L OB G- ofksis)

JCA 2 ¥ =7 HEFinn—harPLs s bziEH LT 2021 4I29% ] L7 [Basic
Information Collection/Analysis in Vocational Education Training (VET) System in Tanzania, Analytical
Report] TiX, TVET #BAOEHE § 288 & LT, FERENE OEBERE, WY F =T L0 - il
EOEM L, BEM AR, MEA—AOHFK, BHERR, #HEOME - A% /Lom RN
DY BT b, T OB EIR E 72 ) TVET B O ARZEADNEG LTk - AF 1035
BROMBEILE TI Ay F 2RI LTWD L ORIRERB IS Sz, ROHoHRT, 26056
KROBNDHHET & L THZEA X/ (Technical/Vocational Skills) LA T, V7 N AF/LOEEM:
DI ST Y, Friokk ABIfR A XL (Interpersonal Skills) & BAZ K} A %/ (Customer Care
Skills) D=—XDE I NP SN TVWD B, RLAR—FTE V7 FAFAZEANEITT L—
THATHE L ala=r—va VORI DHEN L ERDIT TND,

LA L2, AMRHEDT o r— FERPGIE, V7 PAFAEFHHRAESCa I 2= —
3 VRBANZIRE ST, BREPRD DY T R AF LY —F— vy FOMEMIGE ) EN B E
NTWDZERHLMNIRoTe, A TA VHREAToTed D F P =T FHED AAREZEN DI,
PEEBDY 7 P AXIVOEGEZER L, [Conflict Management| <> [Problem Solving] % #HAf & L
TeAENEHE Y 2 — V2l LTV 2 & OFREZG, RIS, AMEHEOREMT > 7r— M
RTH, VI RAFNLELT [F=LENLT 4 7] IZIRWT THEHIRY S (Critical Thinking) | @
=—XbER ST D,

S5 ICBUHFEA CIE, AT Y EER D B VETA OFREERK TV LU 3) 1234
HEEND=—ZANENZ EDRMERTE 72, ZOL~UL 3 ORENICIE. DEMSEFOEI &I
B DR IAEGE & A 3L 2B 2 M) TRAT - T SR, 3)F— oL LTIE 2 2T
HAES) (EDFHEN 2 ET) . VR ADETULERATERIFIZEE T 2 Mk & FITRET). 5)
HELNVONA BT DGR E AF L, R ERTENTVD EBFX NS, £z, TVET
BIOIMAET MB< Z & oER) . BTG A-> THOHEEET 2 DI EREZ T, Ab%
BST DB O~ A > My M REPHRICERGTE TR0 E OfFfi b AT b,

TVET F&BH CE1G9 % R 508 O Jale o B & J5 @ i 55 C o3 B 972 12id, BP0 8
S DIRIAVEIRRS A XV, ET LAY 7 PAFARE VR A~ v FaERTL2 L

BAENHEATILE 100%LELE LTS EDFRERPHLMZEINTE—F T, X ABMRRX/11T 76.9%, BEH
P A XU 692%E V7 PAFILOEBEOE S L TSN TV 5,
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NDUETHDHEEZOND, Lo TABFHETIZ, JICA Z =7 FHEINEHM L7~ TVET
FEELT, L0 [HGElEEEODT-ODRES ] VI BLEN LI « S afTv., X oW
=T DEENMBRROF =72 F O RR 2R 4% 5,

25 XUV =T7TENOEBEEIZBIT 5 A BRIEE
2.5.1 TEERR I

Ao =TORFENHERNGE LT 7 — FETIE BERED LI ITHEEBEZBERLT
WD DDIZOWTER 24TV, 4290 #h B EIE 257 (BRI ), [mIERERE TReX 19 1oR
—g—o

Fv-%-237 FL—=v4 O T ::
itk L-=20 I :
AEEE~CHiIEET [ 21
tif—- =923y Fo0shrEE I 16
TVET#:RE ~DiFiEEE W 4

=it Wl 3

0 10 20 30 40 50 60 70 80 90

T« T o — MR (ERITER)
B 19 AEORERFTRICET L7 7 — MEEER (HEHE)

[B12 24572 90 #5212 83 #1: (92.2%) DEFEN OIT IZLAWEBDEREIT->TEY ., #i
WTHNHHE Z 4R L T D3 73 41 (81.1%) LW IHRERESZ, 2%, ¥ ¥ =7 Tk
JEEIZ DN OIT b L IFHENIHED 2 BHEO HIETAME TR L T\ 5, )7, SR
FHAHEEZFEL T DT 21 1 (23.3%) ICRE T, BEMRRBNRH D LRI K -
R ELZ B L COINTIHE Z Z U EIT o T eWnWZ E Ry oTz, £7-. TVET B2
I DHEZIEH L TV AT I 5172, 44k (44%) ITHE T,
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EHI, [T 7 — T REMEER 2 TR 2 BICIER§ 2 REIC OV THEMZITV,
EAEPDREIE 2. (BERIE ), BIERRIT, FRK20IRLELEBY TH D,

0 10 20 30 40 50 60 70

AT - AT > — MR GRERITER)
X 20 BEOREEFRICETIT o r— MEEHR (MZEHK)

[B17& 24572 90 1P, 63 £ (70.0%) DD TFREIKI 2L LTI THY, W T gk
K L OO L & B8, 42.2%) ) MR KIRE o7, THUE, bikoiE D REE DA
ENBHNTREBIHMEZIToTVWDZ LDOHBHICLR>TWD, DED, ZORETIETHE
HIF L L3RR & DD L S0 P L—=0 P ERABEL LRV E WV )RR Z B> T\ 5
LEZLND,

2.5.2 BARBY72 4

VETA A ZEMA L T D X U =T EHNORZEE XU, AN TO AMERIEENZ DV T,
B ORI Y A Z i L7z, 2B EH L LT, (1) VETA FEAEORBLR KT TH L EHE O
& W =T B IR /A*E (TANESCO: Tanzania National Electric Supply Company) . (2) % > =7
PDE¥ETHHA—NN—FK—+ Nb—TF—v=a7 727 F % U7 (Superdoll Trailer
Manufacturing Co., Ltd.) f1:, (3) AARMBEZER G OBMPEREE (¥ P =T 1) ThH I X -
% =7 (Toyota TanzaniaLtd.) fEOHANBHEZIY LiF 52 & &9 5, 2t & HIZ VETA OF
MRAIC AR 255 (FA:Field Attahcment) O ZRALL TIB Y | FHIZQ) QI OWTIE, AMRAE
THEMLIZBET v — hOWMIEETLH D,

(1) TANESCO
Br . AL AY T — A

/X B
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B

T HX/LX¥—4 (MoE: Ministry of Energy) ZE N DAL MIERT, 55 - 5%E - Bl
b —EEOMGEES, EARRITN 7,240 AT, TOWNFITIL T (Artisan) 2,400
A, HAfi# (Technician) 908 A, = ¥=7 568 A, BT (Artisan) DIF &L AL
S VETA O3, 7u Y=/ h_—Z2OHYERH ITHFF 3,000 ANREBY, £
DN T0%MFE T TH 5, tHEHHEIX, 2011 42 JICA OIEEZ T, (NS
&Lfrmmmaymm@smmucuT [TANESCO 27 —/L] ¢59) &L
T2Y T — LT 2 ERTERE L. FEEAHEICB LTI - a0 s S e~ v
X DA 7 — )V CTE LT\ D,

MEANR

R

HALEHE BT : Artisan) : BT L ~L D28 AFEBEIZSZED 3 » A OHHE
a—R, wHFHEOR T — T RA MO8 o 0 | FREIST VBRI
TAXNEZRFT 5 Z & DA,
FAFEEWHE (Bt : Technician) : = =T DT L AKX 0 B 5 Hfi A 1)
FOBEAED Y
AXNT v TWHE « BEARITEH 2 — 2T, 20L THME RO =7 03%t
LDA—RALpoTWD, 2022 FIRERRELA T, (K= X FEREEAF L BHRTE
PR L, BB, BAPAEE A LT R« AX L EBEMA TSR AF
L, BIHEKREEAX L, RBFEREAXIL, AT T U A AFX Xy v 7 Hi
T HV&MV 7 —T N AX )L HEE AT F U A AX N E2EET 5l TH D,
JICA DOIZHRIT K 2 thNHE ] B K OV FEMARHI DL e YA 7 — Ak, VETA &3
MOU (&) 2% L THEY, TANESCO A7 —/L® h L—F—& LT VETA O
BOJREKREEZT L2 b 5D E, VETA L OEENELEI TN D

(2) Superdoll Trailer Manufacturing Co., Ltd.

B VT AV T — 4

¥ AFH (FL—T 8- AT ) R)

BEEL : 1992 FE DXL, HTH, HEh, BT 7 U AHUIS TR KD N —F — A —H—T, 7
72— — R bRt HRMICH 4 2 BB R O JGERERE, #REIEH 300 A
T, BRI 24 AL FENBHEIZL BN U TOMNBIEBIICZFE L TV 5 A3, General
Manager <° Senior Staff NHHEZ 4325 Z L &b D, HAFEMIL VETA 215H L TH:
NHHE 21T > TV 2d, BIEIRFENIC S b L—=2 ZE 28 T & 720 THHME T A
YL L T B,

MHENZ :

2fEB M HHE : Fire and First Aid (JH:k + i@ 4LiE) . Behavior Change  (#)%5%E
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J£) . Technical Training from Suppliers of Raw Materials (&£t H Y 1Y) | Kaizen
Training™ (GEEED A ¥ (5S. 7 oD L%, QCIHENSE)), HA B AZOWTILEL
WrE7Zg TR, WEBDO~YA U Ry FEE2LEWH) RAHEALTERY, #
—[E DR — 2 THI A I L T\ D,
» {EBINHE - BB NT =~ RO H D WEEBITHOWTE, BliE L
— = JE I SIEIHME S REE S B,
R AHEONEUL, SNTEEKE (VETA) DIEH D HAERNTHE ~D AT,

(3) Toyota Tanzania Ltd.
Bt ANV AT —
XM HEE (Rt - AT T R)
BEZE : TOYOTA # =T 13HIZE 50 FLL EOEBEFENH Y | EEBITF VT AT T —
LDOARFEZ 200 N, BXY TI— v Z U HO 3 KIEITH 20 ADEEE, F7-. 4 District
ZIFHTDEEE R LT =7 —ZEE L T\ 5, EifRoBI3%H - (VETA H
HOWTHLET) N 48 N, = V=TN 7 ANThD, HIFRAMDO NNy 7 7700 RiX
Bex ToH D05, VETA IZINA T NIT LB %D TVET B2~ 5 TUIZERH L T\ %, LRI
WIBBEE TH 2 NHHEIZ L 0 BRI TEIRR O BIZER T 2HIE S & - 72723,
BRI IHIN R O B CHANANFR A2 1T TO W AM OB AIEIT - T, FHERE I3
W & ~—2 7 ¢ o ZEPC TR Y . HEERSNEL TOYOTA # ¥ =7 2 ME IC
BELZLOT, fLBEROT 4 — 7 — &R LTS EINHE &2 # V= AW T — AAR%E
THEELTWD,
WHERNZ
B2 ofHE (EHERxE) : AR, M7 7 VAR =7 O k3 2 EE OHER
B (ha &7 7 I—) THESNDBEDOIIF (ToT: Training of Trainers) .
HHEET IV, NA TV RREEMET v 77 v —RT57000HE, AR, 7
=T RO 7 TN AIHE,
PR OBHE EfFLx%R) « FICA T FUREOAXALT v 7, hax T
7 X — OWHES G 3R OWHEBHM 2RI L CEWNAM OFHE 2 Eli 2 1%
7>, E-learning RXJE#HEBIZ LD OIT WHEDHE 1 & 5,
Bt R OWHE (BRHRT) : VETA O 2 EAERH 7 v 7' F LI 3 4 DED EFEiFE s
ELTHBIN, ¥THRICIAEZ EAEEIET +— 7 —ORMEE & LR,
Rt Tl T U 7= AR INBHE RIS 12 X 28 7 » 77— N OB AN & SMEHHESIEE (51 : VETA

M EHIZIICA DA B T a2l PO HBEEZZITTCHA B ZEA,
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X)) AYZ— A RVISC @ 2 BEfEHH] ) OIEHIC L DA AMERK, L
—F—OHZ VETA HEEH Y,

26 Z V=T ENIIBITHEER L TVET #EHDEEEH
2.6.1 EER L

Aelal AR N EM L7290 DO ¥EZR G s LT v 7 — MERMNOFEER L TVET R DR
1R%= 509 5,

1) WEBOREM T (90 £ 86 tHIFIZ) -

Nepcbhestigaerniing
1vx—vey72iEH I

VU T Tl —
Y Ao
TVETHEES 2~ & 5 F -_
fevsidaski
Fof:

AT =TFIEMTA O

0 10 20 30 40 30

HIFT : %7 o — ~ GHERIER)
B 21 GEEBEATFET V7 — MER (B

TWEXEBORMAGIEL LTHEIZENRZ > T-0iX TAMIREZEE OIEH ] 49 1 (57%) Th o7,
WIZ T 2= DO 38, 44.2%) ). TS OFEIRY (354, 40.7%) 1 LfiE. TVET
AR L CIREEB 2B L TV A BZEITEN 5 1 (5.8%) I E-7-, FET S IEMIC
A B —VHIERFEH L T A RENERINI L Th D, BN D L BL#M (28 L 14
FE 50%) . BEVEE(E (17 4L 8 1, 47%) . RSN (44 thrp 16 1, 36.3%) &, XUk &
BB H (R EOIRT P TA v — BB LA EI T T b7l R¥EDA X —

ZFANPIEL BB L TND Z NG5,

2) AEEOWEEFIMITIE (490 4LEI)

5 VETA CTHEid 5 2 EEH T D4 FIEL [Dual Apprenticeship Training System (DATS) ],
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tEHIE & 5 _
shaimic Ty v -2 |
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TVETHMoO Bz iE [
zof |
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HFT . %7 o — b GHERIER)
22 WERIBRFET 7 — MER (EE4%0)

WEEOREEB OITIEICE L TiE, 83 1L (922%) OMEMNOIT ICL W HEEBEZBFHKL TV
HEEEZELTWD, HWTHA RN L —=2 72 F i L TWAHEEN 73 1L (81.1%) Tholz, E
BIRZEOEENHNY VYV —2AZEH L TAMZER L TEY, TVET #EDIIMAZIEH L T
DTV E 4 (44%) ([T E ST,

3) AEFEIC & D TVET BERH DY — B AR R (42 90 £ERIZ%)

TVET #BIOFI B L TiZ, 64 #L (71.1%) OEENSFIAEEN 2 < FIHAEEO H 5 BEIX
3EILLT (26 £, 28.9%) ICBE > TWDHZ ENT V7 — MERL VU L, (FIAERE D D]
EIEI% U7z 26 Hho¥ERBIONTRIL, B (28 #hH 2t 7.1%) . HEhEEE E (17 L9 7 4,
41.1%) . BAINIT (44 #hH 17 #E, 38.6%) L7e->TH Y, ERRMIEOREOHHNE L K
WZ EDBDID,

WHIRBNCNRE LD & NS (65 #1745, 26.1%) . WM (11 (1

54k, 45.4%) . RApFE (THH 41k 57.1%) L7roTERD ., H - KEBEEOF AR
WHIZ N, FMEZEIC OV T TVET BEADFI I e o 72 (7 #9410 #),

MR ORIEFERE 2D &, FIAEOBEWVIECT v— v (9 #9745, 77.7%) . U~y
Y (19 1 7t 36.8%) . K R~ (8 11 2 #, 25%) , Z /v X4 T — L (49 #h1 9 £, 18.3%)
Lo TEY, TA— ¥ TOMMERPEE A TE, FHERITZ D O ik & BLHEH A 2
1To72e 7 —T % TIET— v TFRZ (ATC : Arusha Technical College) HFEAFIL, D7
07T MBI D FRS D R L, RSN T L— ¥ OB BT X o =T 2R THE
ENMB R D LR E 25 HERBEO O E S TH D Z L NEfFCTE 7=, £72 VET 7/V
— ¥ v JEFIE > % — (VTC: Vocational Training Center) |32 ¥EMWFE 2B 9 250720 VET &
Th M, REMEEN 10 tEERERRICH D 2 & A0 5% P REFE OB EZH TN D
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HIE) D, T — ¢ TIE TVET BB & RIAIEEDOEIE AN EA TV D Z LR TE 12,
AEO7 o — FHEMRICH, ZOFEERKBINATND EHEET D,

4) 3L TVETHEEI L OB U ¥ 2 7 A0 SLFRBIR ORER (490 FhEIZ)

T — MERICED L, 744 (82.2%) DD [TVET #BI & U U % = 7 A% KRR LTz
ZENRV LEZELTEY, THRFERE L-ZENH D) LEIZ LT 161 (17.8%) 1T
Folz, —FH., RIEOERFUEATH D CTI ORI EIY 21T o 72fER, [VETA O U F 2T MME
FACIXERER G- L b o0, FEERORD HIERIL VETA IZLEA LTS EDRIEE
372, L L. VETA 2MRA T 2 EFE L7258 CTIEARZED R D 2 3 ITxHE TE RV T, 1
MEFOVEDH 2 R b RIRFICHER L T\ 5,

5) AN ABHZFIH L C TVET ¥8E & JLm Clfgia 1T - 725448 (42 90 #1[A1%%)

82 fL (91.1%) DARFEN [FEHEAR L) LB Lz, [FEEHY | LB L2 8t (8.9%)
ICHBE o7, T21E L, FEOH HEFEOHBRINRIT EFT3) L RERICT L— v A2%EH (8 #1
34k :37.5%) LTue,

FROMET U — FOBRBEFBRNGEWTH L Z o= TIEEER & TVET BRI
FHHNLETEAD2NWEBZOND, TOBBET 7 — N OMOEERER & A EOB A I T
DA ONT TVET #8R8% & Ok INE D DR - 70T L TH D,

T — FOMOIEH ZHRWHL THD L, ITVETH#BELE DDV % 2T ALFEBEE~OE.LO
AHE (4290 FE[EE) | 1TV TR, 83 1 (92.2%) 28 TEALH Y | LEIZELTWD, S5, ITVET
BRI — 2R ZFIHT 5 AU » MIfAy (4290 #EEIZ) | & ORIV 68 £t (75.6%) 25 THHE
% Fi0 TVET RO P A RO BEAM & LTHIfE LTnD Z &Mool FEBE ITVET
DT A B — b LTI AN (4290 #hF1%) | 1I22oWT 52 48 (57.8%) 28 (kB b
D] ERIZELTND, ZOZEnD, Db B3N TVET MO D U ¥ 2T A% 2 THK
ENDHIMICBELEFRF->TWD Z ERHEITE 5,

—J5C ITVET OFEE A 2 —r & LTI ANLZEH (90 #EH 57 #E[EIZ) | 1220V T,
Kb ZmolzBlEN HEEREIRT 5729 (52t 91.2%). &KIZ [TVET #BH D
BITIRZ D12 (441, 77.2%) HkeE . [FEROMEEEBMHEZIRT 720 (34 #E, 59.6%) 1 % I
8] > 7=, MO TVET #EBEMAZEH T 2 AM~OHIFHEH > THREOHEAIIILT L LU
WTWRWELEN -T2, )7, VETA AR & TIEHR S 7210 % < D% L MOU Z i O FA
A H = DT ANEITOE N LTNDH I L bigd T&E I,
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2.6.2 EEH 2541

(1) —EREBHIEIIM S 2T 2 (DATS)

PESER L TVET ¥ER & O 2w HHIE L U<, “EAERHIEIN# S 2T & (DATS) MNd S
545, DATS I VETA 2838 A L TV AR TO OIT & VET BB TO I & LA A bHE - k)
R — AT, AT & i 2 —E MR CITE ok L, BP0 8P & kG CABE & S 5 Hifr
A BEST D, ZOFEE, BFE EEE R L2 @E IcER L, Moo s @i T
JEALRTLTHZEZABELTND S,

VETA 132011 42> 70 7 G TpE L2kt (HWK: Handwerkskammer) 7> & i /) D32
77 (SRR - 2011 4E~2018 4F) % 321), DATS O AMEfii & B4k L, 2013 4 5 A2 VETA &
b ZH T — 5 RVTSC O H BB e OV RIEENR (% 16 44) . #iVW TR 6 H I VETA £ 18
DRAEZ VT 4F (1640) T, /~A 1y MlERAZBAA L7Z, 2018 4 1 H 2 BIISFEEE % 25
ZATHER L, A T %, VETA I DATS OFIFEOE 2T D012 =T EHE
%> (ATE: Association of Tanzania Employers) & OV O OFEER OREE L ZBEZEHE L T
Do

DATS D140 7

DATS CTix, 7 v v 27 U U =RV AT AELMEND | FERICHIFIERE & B2 KET 231 (1
Tuy ) Z3FENTTI Ty EHT L, e, ZOVAT ATIEREICL D AFLVERE
Higd 720, B COFHMIEZ ZENTND, &R 2213, DATS IZBT D 1 FHOFNFHA 7
2—/VER LTS, O VETA OEHFIFECIL, Lub2 & L~UL 3 1280 TiE 8 lE o
FA OFERENGME BE 725> T DAY, DATS O ZENFRIIRIE 34 8 LB TR,

W5 8E  (OFF-JT: Off-the-job-training) DO HIFIZISV Tk, FIFREIX VET #EIC W THE
DD EREA I A L A2, f)F, OJT MM CITAIAIIRE S HIM 2 LI EOBIS T8
ELTERBIIHFRL, 22Tl 2OICRERENZHIZOT 5,

#22 7Tuy V) —RI AT AZESSIBERYV2—

Bl Tay A=/ 3T ay s At Bl
VETA 12 VETA {3 VETA 3 | 54 H/AF 34F
OFF-JT OJT OFF-JT OIT OFF-JT OJT

7 12 3 7 i 10 # 6 i 12

HFT : VETA @ HP? (FAERIERL)

76 https://hwkdualsystem.co.tz/

7 7ek. HWK L, FA Y BURFOBEITRE 1 71B8%64  (Federal Ministry for Economic Cooperation and
Development) O &M EZ I TFn =7 M EE L,

8 Field Attachment Guidelines for VET Programmes, 2019, VETA

7 https://www.veta.go.tz/dual-apprenticeship
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VETA, {2, F#RE & OHK
AEBRLEICH -0 | 3L VET #B & O MOU k4 5, &3%1X MOU (23-3% VETA
DR T DT A RT4 2> CIlAEEZTRHT 5, 8H I3 T ZE & e Hi 2250
FEfET 5, ZOHEKIT VETA IZHBERE LD, DATS Tik, Z ORESBHIZEMIC X - THfAR
WD 72 < THHBHHIIIIE TE 72T 0GR E ARV EHIMTHZEHHE LT D,
T3 23 (2 DATS %z i s 5 B DO BERE O& & 2 KT 5,

# 23 DATS EEIZ30> % BIFRE O&E
VETA . VET #%P8 T ORI % 2 TN AR o 722285551 3l 0 5
DATS EfilZ 0otk L E=21 7
ARZA A D F ik
JeE =+ . Jr1 - EEBREE DR
At 7 —TEG LA LVOME - AT 272D DI BERE DR
BB A B — DA
BHE A2 —DfEm e RETOIMOE=2 1 7
BEORR % B TOEGRRA W Uiz, e REBA XL OBEE
T Y SHANE K D AN~ DR
Al o @ e, ik, RBORE
HWK . HIHELFI 2 90 & O AR i TOH AR — k
W AR BR D % 5 1 3 4%
HiIFF © VETA @ HP® (FHAH1ER)

BILE DATS 23 Efii STV 5 22— &, 2013 4FIZBA%A L7z VETA # /L= A% T — LMED HE)#
i, BRaxfi, M ONVETA EROKRAE X VT ¢ AN 2017 B> 572 VETA v =-F
TROBEERBEROF 4 23— L7725 TWDH, 2019 4 6 A FTITH 100 #L3%ER L, 200 423
DATS #{& T Liz & &b, T2 2412 2020 412 DATS (2 L, VETA OFIfiA: & fEh il %
FEAT.BENE S EEROHORELEIT L, FRAYX YT ¢ L EEEN DB OEFEIZONT
X, AERZN 2O TEET 5,

80 VETA ¥ VT 2% T —2n b OB E I I KL, FA Y AOFMENIRE S, FIHFEMZICE Y, DATS
Y 2 BB ORI LN FEE S A7z,
81 https://www.veta.go.tz/dual-apprenticeship
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% 24 2020 4EIT DATS IS L4

H BhE 5 B R

Police-Kilwa Road Lake Cement

CFAO Bati Service Ltd

Scania Ltd Derm Electric (T)

Plasco Plasco (T) Ltd

Lake Company Power Electronics

D/motor Tanzania Breweries Co. Ltd
TATA (T) LTD Nazneen Company
Evolution Dsmrvtsc

HIFT : VETA @ HPS? (GIAEFI1ERR)

DATS ZFfid 2 AV v b & LTI, G E 5B I A~ v FOMEHE., S @& ofedt,
EARRER O, HFICHER Y 7 N AR ALOBEG, BEOEPEER EERHIT N5, £,
DATS (21T 2 AN T OIT 2 L TV A, FiizlliiiAtsZ T AND ZENTE L L
LT, VETAMBED AFEBDOILRE AV v hE L TEZ LD,

DATS I, 2013 FRIZERITBMA S, BIED VETA D7 a7 I AL LTHRIT DTSR, £
TEADRD 4 a—AREN TV D, BHFGHETOMEImYICED L, [DATS 7w 7T 5L LT
IRELNT 7a—FThoin, BEMOBHRNRRENTZORFEIERPEL] LOZETH
ST, Elo. FAENEFEL LD L THWDLENBERGE LTORKTHY , EXLRENRHT
N2 FIE THROBEANLT L HRIES TV a2 & S RER ST\ e, 26 6 B TR
W22, AUEHEDO I ET L OMEEZ BV TIEL, VETA # /L 245 — A RVTSC @ DATS =
—AD 2L 3FEAEDEF ARSI T D, REN OIT a4 fio T3, [EAKIRE
NTW5] ERIZLIZIMAEZT I ADRTHoT-, S 51T, JIFET /VORIEIZIBVTIX, DATS
DOFANFRAE & @ E O R = — 2 DOFFA & ORI FEEGEBR ORI RICK E RERITRBD LRI o T,
L72h35 T, DATS I L B A3, ERDFIFRIZ AT EOREHEMEN Y 7 h AL 0B FIC
RN 2 D>, BURERCILHIENIIEE LV, £72, DATS 28 2E D VETA L~V TR LT
X, BERUASOBENT b ED, RWRHZET LA OHENLETHD,

(2) BE#HE KT (CBE: College of Business Education) (2L 5{EFE~DH A B 47E
CBE (., MNZEHR D 1965 A G 23T 2 AR O 72 WE R~ O RaEHE % £ 25 H
HTROLS NIz, HHEEEESE MIT) ZTOHEHE T, SV AYT—A FR~v, AU

82 https://www.veta.go.tz/dual-apprenticeship
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PP AARTICH o RREHT D, BIEL NACTE BEQESHBHETHY, 74T F
DT 17 FR% (UEF: University of Eastern Finland) &S#2HEL T\ 5, HE T v/ 7 A,
E. Db ANFIT, ~—F7 7 4 7 Wi, PEZEEERE, ACEEHRO 8 HFt 2 S — L,
2HEFEIL I FOEEHFE (Diploma) . 3 fFEH] O L#f#E (Bachelor Degree) & flifE FALE D A3
HeD HE L (Postgraduate Diploma) & %2 UEF & #8245 L CO1E L35 (Doctors Programme)
PBHR ST Y BUER 6,700 4 DFEAENTERE L T D,

CBE X Bifttt 2 N b Rtg & T 2EHHE S a LT 4 U 7 —E X bt L TV 5, F 7z,
CBE 2z F DL ¥5 & % — (Entrepreneurship Centre) TITEEERDH 5D HHEH OFAT-H N
BB DO E R AT T U bAail, lEIZHT TOREM#KE T, S HICA I —F—E X,
BERBRE DT 4 — RNy 7 KOIEFEELZITHZ LN TED,

CBE (3, JICA 2334 U7 TR - AERENER 1 (WA B o) IC K 2RISR T Y =7 |
IZB W T, MIT &2 D4 F O F/NMeZERRF RS (SIDO: Small Industries Development Organization)
AP SFE CP ML LT, A BV bL—F—OBFRIEEIZHE T& T\W5, CBE XA7rY
=7 FNEBLTHA B L —F—OFMMEE L L TOMNLZfEN L, EERICBIT DA B
OBFEM EEE>TNWD, ZOXICHA LD KLiEE%iE LT, TVET HBITH 5 CBE &
B L DEHE L, Z o =T ERROME - AEMEOR EIZZO TS,
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3. ZUV=TITBITAEEXEAMBROBE

ATEiE CORMARERZEEE 2. OBOK - HIE, QBN - 8 DRNG, BUF, TVET BB, pEXE
RENZNUCBIT DEEANMBROMRE L T 25 ([TEHT D,

F 25 BUF - TVET B, EER LT ORME - 318

BT TVET #84 PESER
@© | ‘i ERER O EFER | VET (LoUL 1~3) & | 3565 TS LR B R
B Wi STV 72 | TET (LU 4~10) & | RS Ty,
w A% DEEENR+57, - JERGMCLEE RS
RMENRNWT—ARH D,
il < EAEEAG O T2 D O+
J BE DS AR,
Bk - FEE N BRI PE NI B RO BUR 03
MmoLRHEY a v ZBE. B TESEan
PR fife RoTnD,
iz Al IIOYN
& RCEH A 720,
il — B L= afEm e TERRFE 7)1 O HERgm B o7z
il R D3 720N D DI LA 720,
@ | AFXN Ky | F=— TS| R - BEE, ZE 0% | - TVET #B3ICH /1 L <. 7l
B | T~ | LTI - i | W AXABRARY, | MRS AERRETDZ
| R O FRARD A HH T | - BB OIEEM O | &I,
BOTP, PREERS | B, #REEEIC»»D | c BREREREEZ T AN
AE PRI, A X IVIIARA57, %X X XU T 4 IR,
7 - TVET BB O | « 7V F 2T LOFH
B B O | BEED R,
WRTENREL | - REMEEL 0N
TW5, RA4r T EEER T
BLL SN DRSS A
JAERIZIRA R 5 5,
V7 RAFNL | RET=—ANE | - BRENPKDDL Y7 | BfEIIHRERY 7 B XXV
DB <, HOTVET T | AF NV AHFETE TV | IFEL W IHIBIZE L LA
LAl R 72 Y 7 F A | 72\, BHTNRN,
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B TVET #B PESES
X EWRICIER | - V7 P AFALONLE
TETELT . A | PEICIRDREA 2
BRRERIZHELE L | - FAEO~Y A Ry
A TVRUY, EER A X 2 SR
KA,

JEM - EC3EEtE | - USRI - B | RAIE R A = o T | Sl TR MESE O JE TS
ROBMB AR5, | v 7 OEBIHRIRE | BREA,

om—U—75% |, MUY —R (EEERE
INHYJE R RE S B | - EEICBET 2 HE D | M) OFMICT 7 B ARK
ISAAEA T3 IZBE - RS | Ty,
CFE ORFEITHIE | TR, N SEE SRR
T D R E O | HERR R ESHE O | TOIEHTE R,
2 +57, il BE 23N BE Al S T

VY,

AT« AR

& 51T, A DB TR L7 f§ oz ot L7oRER, R 25 O THAFICEERFE & 38
W L7eb O TRLOMmY FFil§ 5,

1) LUL2 b LL 3 ~OHERK

2021 4D TVET BB OMRRSGRIC KV VETA & HED TVET #BHIC 4R 5 HLE - BB HERE S NACTE
BB SN, ZhICXY, RRDBEEKZHAT S VET (L~ 1~3) & TET (L~UL 4~6)
MOHERROBEEMEELZTNY . —BEMEOH HHERFHZITIMLERH D, ¥ PF=TTix, =rv=
7 (Engineer) ., ${li# (Technician). ¥ T (Artisan) O, K HFEENEV EBAARLELTND)
DIFHAMETHY . HHE L ~VVICHEYST D TET O L-Ub 4~6 D AMEEERL LTV 2 &M
¥ IMBE R EOEEME L o> T D,

ZDORICBE LT, #iidl > TVET #RH OMRRSHR & W 5 IR ETE R 5 L. &V DIF VET D L
V3B TET D L~L 4 ~OBATH IS E 5 2 EPNEEREIZ R 508, TNLIETORMEE L
T VET (2B T LoUb 3 12 2 B OB 0 ISR TE TORWELRD & 5, VET T
32 < OFFEAED LUV 2 FTHERT DO LT, Loyl 3 TR 2 AR D KICE £
STHEY, LU 3 ~OEREP IR 2 5HMICH D (52 5K 16 25 H),
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VET Tl NEFEIZL~L2 £T) LOFEZXNRBELTEY, LUV 2 TEET DHINBAED RS
ZVON— R THD, L-UL 3 FTERT D OITRFEDREND OWMERREH =— AN FHET
H— iR (EREE. BEEEHRE) OARTHY . Loyl 3 (SR 5 IS RER 72
DTHDLAMITH L3O F 2T AIHIETE DHERBECIMHM R AR LTz |
LoUL 2 TMERH TH D25 (FA: Field Attachment) O3 ANJERZENERTE T (b L IX
A T DRRBEAHEDBHRT) AR o720, Lo 3 ~OEfRZET 5 R
BAFIEL TN D,

L7235 T, Lok 2 b Loy 3 ~O R A BT B 2 M ) E 0 BR< sk 2 Efi L, L~b

THERRS D ANFRAE DR Z BT 2 L N EINE B AN (LS EL 72D DHE AT v 7LD,

2)FA Da—F 4 3x— a UHRE

Z W =T DNLO TVET BEBIIZIE FA OFFFEERES 72 < . TVET BEBIIA] T FA O FEfifF 735
2o TLEIREDKFRET, A4 TIZ FA OZ T ANLEEZHHRTE TR, 72, FA D%
ANGEBFELEIREBINRI R TUNIR G o72 0 . HERE G A A L il
BinoTo b L BT FA I EEITAIBAIC & > TREARE WV FA ITMERIH L > T\ D720,
FA 73 3Ef HOR 72 WG R R « F3EDN T E WA &7 < 7220,

3) HR=—ADHFY v FT v
VETA Cl& Regional Office 23H0x & 72 o TEBEDARHEZ G RIC LIz hiGHELZ TV, B Fa
MCHiBH=— AR TE DL LIV A TS, 2720, TEREOREREESH L, BV
Fa T LEHH L ECTREO VETA KRICHA SN L ETICRWRHAZES 2, ), fiGoT
7 7 a Y —OEAHEITHS . VETA OBV F 27 AEFHIBNF D TWRWORBURTH 5,
v RSB OEAMIZT TR ARRETERAM & LTHRET 21I213tkx 2 Y 7 h A% L&
BETHMEENRSH HH, TVET BETIIRED=—XDENY 7 FAFALREL, AV F=T

AIZTHY AT Z E TV R,

4) MEZEI— v 2ORME

%< DSLO TVET BB T, REMRASCY a 77 27 BT 572 8 L W o il T
DREESRY — B R EZMRANAT > Ty, HGTHES 20 U CIE L EFRer Yy b Y
— 27130V F 2T LOERO AT S TRV | FA LB EZEFITTIFEH S TWh ey, /-,
AR AN IT RIS T IC A > TOL 12D D02 Mk & BT 5 12 0 OS2 RfE &
TELT EFPICHRDREVR AT A REBRT 2 Z L ARV TS, 29 LEZHEHIC
XU FAEITE S OTHGMEZ 0 mb 5 2 ENTERVWEEFEHTHGICA > TWh T
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X207, EHEHHGICAS TOHLLEEAM E L THERNREEEZXTHZENTERNY
ATIZEHLENTWA,

4. JICA DMETOEU T 0 V=7 VEHINRE Ty RFT7 7T 4 R L
Al

ARETIE JICA Ol ey e LTRENEBDND YTV VFE /YT ) oFE¥E
EMH LTy KT T T 4 A EB IR,

V7Y REIZOWTIE, BE - AMEBEROA S TR 7 Z — B3 ORREIC R L7z 24
DEFFEGI T 7 U T E XN LDSOENS T R L2 (E26), ZhH0EIT YT UH
¥ (REEERE) Co#ERFITLH D,

VTV CRELOWTUL, YTV UEE )T e e b)) L OmEEEL WO AT
TR - FERE - B AMEEER TR 3 EE L. (£ 27),

LTFTIEINS 10 RIFICOWTHTSRMED S 2 EEAMBERICHLELEEZ NS 3 BETH
D INGAF AT TV T FRFV) TRESR ] OBLE» D EEN 2T 5,

# 26 fMETOBELN Yz NEFIOHME (V7Y VEE)

A F— 2 o [REEFEA] e 1% 7335
AT R s a R e i i 2007 427 H~2012 47 A
1 Btitin 77 B N K
(ST A=R R 2013 £ 1 H~2018 4E 8 A

sn'E - AEEMER E (1A B V)
2 ittt | L pMEESERLT oY | FoF=T
2 hT7z2—X1, 72— RX2
3 Hethrinn 71 PR AR e IHH 2015 4F 3 H~2021 4£ 3 H
avxl b

fnE - AEPEMEM B, BEA5E L
4 it | oo A ¥ o EREERE | = F 4T
Jimb7ayes b

2013 4 3 H~2016 £ 3 H
2017 47 A ~FEhi

2011 4F 11 A~2014 11 A
2015 4F 6 4 ~2020 4F 6 H

ICT A / R—va VT ayv AT .
5 AR ) \ AT 4 2017 % 11 A ~FEHith
UG Ay =R o/ N

T VVEEEREN -~ —
6 i \ IRFRAH 2016 4= 6 H ~ it
v N b7 m Y =7 b

i AAT S —7 v hE LT o
7 i \ NI 2 | 2017 45 A~
ICT A\MBERTrY =7 K
HIFT : JICA @ HP L Y fR# IR

72



# 27 ETOEL e VEFRIOHE (VYT ) UEE)
No. A X— L =4 [1RRE#4] <t [E k]
BB IFONRY 2 —F

WK - FERE - .
. T UREEOTZD D K - o .
8 v AEE | . ~ BT AT 2019 47 A~
) FEFE - BV AEFEHE
3% (SDGs ) ) i
[N artR]

W KRR v | ICT BE¥EFBEA X D514
9 s LR j7f;f\0)§§%§i¢ﬁ%0>%§ZQ RSy, 2019 4F9 A ~20234E5 A
(MM | ERE - B R AbE ¥
) (& P ER TS 1]
W N SERE B | MESS A E BR BRI RPN T &
10 THAAMEER| S e TTmLTIATNE NRUTTFva | 201742 4~202041 A
(/M2 | > 7= ITEE 3R O 3
) o - FEREEZE

HIFT : JICA @ HP X v 2 M CTIERR

41 Y7V EE

1 VO 2 by o NEERT R PR SR T n V= 7 R 8

B VT B DOEMBEKRBICIE, TEREINE Lo 3 —2 (Diploma LN b)
MEDHLILTNDIZHE 0BT, 2SS T 2 FRIIFIE Lo 72, 2007
T by o NE R B SRR A3E% ST S U, Diploma =t — A DO A BHAA L 7=,

AK7v Y= FTE, FPREROHFEETEONEE, B F =T LD, 0
BOFE., Feeh) 7o RO E R OMESL, k3SR IAH] ORENL 72 ERED IIRE L
TEY., Zh b OfERIZEY MAT,

F7o, 7 =— X2 TIIFICBEE ORI, FRIEE R ORI EREZ Y |
ARG DT O DS B DM TH LM% - BT v F s g o=y M
WAL LTz, ZOWEEBZ@E LT, i TVETBEDET LV ERD LSRR Ty T T
TAARENT B LTRSS 2 22k VT U HE TVET | 27 2 —
DEOYEEZHIE LT,

B RRRE DS AT RE | - FRERAUEINEE 2R 2 72 0 OMKRIATRE IR £ 2 T L ORESE
I EBINA © PRGEEEEUGE A B = X L O

PESFHINELE 2 KA Rk ek & L CEM T 5720, AE -T2 b -
=y FOFLEST ZWAMEIC L, £OMILICHEY HAT

$ ODA WLz 51t¥ A | https://www.jica.go.jp/oda/project/1200303/index.html 2 T
https://www.jica.go.jp/project/rwanda/0613816/index.html 2 H#&
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Ty RTFZ27T 4 A HE
N RF PEREFHEE DO T= D DI, B BV F¥ 2T AYGITEE L TIL, ¥
AL A BN LAY F = RO ==X > T2 A\MBERRICEIR
DIZEER TRED VA X EETZ,
N RTE T, BEMW Y T A u R B0 HiRsh T
Wge - % 7e Yy b 2= JEPARE TR s b=y ME
v MEBI~DOSITHE D i IS5 2 &%, AEAKRE
- WENREH ) UNT BT W, AUy FEELEFN—va v
DU AN - BB & 1) B &R TR D A5 0 AEE,
R HIL L7 PRGE E 3 R T
Wo,
SR S FEOBERBR OB R, A3 EVRAAL v Fa_—va
GROY IR EX TN —DIEAWIFFE Y O RE HIT D
EVARAL U Fax—Tva st 72, BOBDOITHYE ZRLE, ~=
YA —ORBRKTF v VT YR 2T IVOEBNEEND
— MU AT ANE ST,
20 V=T E  AE - AEER L (DA BY) LR EESERE T r Y=y B ¥
A BRFE T 2 S EORREL BT S AEOIT L A LR FMEE
Thy ., RERDSCHMAONE - AEMEICREEZ X TV D
PG e B G TR U TR (S LB BT - R R, M sk A AT
STVWDHNR, H - L BICAHRRIETH D,
HA B ERO- ORI ERREr, KA BERBI R oRe bz 3K L,
1A B W R E & Rt S REIICIER ST < 2 L2 AR,
bl 8 43 BiE 28 W] TAY A NERT Ak Bl
REZRTEBI A KL—F—DFHK
BNEFEA~DAA Ty bIARARE, a YT o 7 — 2D E
Ty RTZT2I7T 4 A A
V7 hAFN A B OEENERIZT T PEERALFFIC A B 2B AL, P
YARVA NE~DIA Bk ¥ N & EXE T oITiE, K

8 ODA Rz B1t¥ A b https://www.jica.go.jp/oda/project/1101614/index.html Z2 &,
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i ﬂ‘_gﬂ%ﬁﬁo
Ao =T AL —F—=2k3%
k L—F— DA FEEE,

EERLPTREENIA B ZHALT
W AEENT LB,
EETERAENR DA B TEE & FEfi T
DITIE, T BRI T A B A H R A
R, RERICB T Z & NITE,

3. UK EENMB R SR T n = B

Bz

1997 FELIKE, A ARDIAEE &4 7, itz X v | 0 UERZERNBEE (NVTL

Nakawa Vocational Training College) 1235

T HEEEFE RSB S e, 20

W/ TIE, NVTLIZBWCRM®Z ¥ —FH I L2 88#R L EXBOT 71
VI — AN, AT b v =7 R8O LR A IR o — 2 O Al
U, E¥ERDO=—X5Z2 D N ERBEEE DRI & B RABHED ¥ T X IR

LT D BV ABRBEIE A SR LTz,

FEERR FIE 2N T HE
IR EBINA

PEER == XA B LI AMEL (BBE, BX. AV hr=7X)

W EERE T 2 — 2 DR
LSRR O L

Ty RTT7T 4 A

il

INV R

A )L

NVTI & Rf{E¥E T, REEE
ZESEHE L, REME
DeT YV TRHEERTo T
¥ T=—XOFEWHI - A%
N KRE L, EFETERNEO
BT 4 Tm~va—2070 )
¥ a7 AR, REMEC
K % BB O i LIS
RFEOEEFEEZIT AN
ENES WO 1Py
L7z,

AHhr=7 AD5EMa—X
AR —R L LT L,
NS DOIIEL L E 2
T3 HEMD 2 B OHEIE=

REFHEIZE DY % 2 7 ABFE TIL,
A—2ANEOHRIZ LT ARFEICT EAA
Y hOREEYLBEEICHHELG LT
59 LT ARED LU EE LI
TREM S FTRE & 725,

BT 2 BE ORI, T AND
EEOAHNKE | ETHEDHET
(AT EE R E R 03 FIELS
~OAEHHKRE 2D,

¥ =— XD @V ERCHT IR DR = —
ZE FRDONAIEE & L THHFFTE
H—JC, EMMICHEE AR T D ¥
BRSO B D,

85 ODA Rz B1b¥ A b https://www.jica.go.jp/oda/project/1400475/index.html ZxHH,
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—RALT5HZ L TRENFH
LT WL IIC L,

AL L ARZERTTT MOU % i
T2 LT, FRMAN DA
NEE L HE TR TVNE D
L7z,

BLEE
I —BHE
%

PEFEHPEH N H 2 ME L, 45 LHROBG THEARHM AT L VT b
FRUCHSHEZREL., @& AFND=— X% L EICIEET S
FIE &b S R O BLEE T2 DITIE, AR DIBBIH A 2 IR
ZITo7, Fhi L. HRINEES D 2 L E
RERE 2RI DAL | BBSHRIC OV TR, BF NGO %, H#
ST, Bkt X S — 2 B, & FELT U N —ATEDL =L
FEOBI Y HIZ L D Bhhk B o 2 L TOARRICHIET D Z &
SO EEDPRKD DN DI,

PO T DR & B,
RElova T~y F o7y —
=B £ AN LAY
R I LTz,

4. FF T H

i - AEPEMER B Bk T2 DI A B U E iR ERE ) e Y= s | 8

RS

TFAETIERMEE 7 4 =D bR & E - AEEOIR S, @ eE N
NG DOEEDRERE L 7p o Tz, BREE 7 # —OIHHALICH G327 E - 4
PEPENE) AT X BB b &0 5 BB L, AARD SVE - AEREMER OGS
FELELTO [HAB ) ZREE KL T 2D OHIERREE, MHMkER, B X
O\BEHE BN B D RE R k& S4B LT,

1 ICIX, =F4E7 - A B (BKI: Ethiopia Kaizen Institute) % 337 L
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1. Members of Survey Team

Name Position

Saeri Muto Leader/Industrial Human Resource Development Policy
Ryosuke Sakumasu Sub Leader/Needs Analysis on Industrial Human Resources
Yuko Tanaka Human Resource Development Planning

Masaya Uesaki Public Private Partnership Promotion 1

Kurumi Nonaka Public Private Partnership Promotion 2/ Business Coordinator

Information Collection Survey on Industrial Human 3

ez Resource Development in Tanzania-

2. Background of the Survey

Government of Tanzania puts emphasis on the importance of industrialization
promotion by means of economic change and human resource development as
stipulated in the national policies (Vision 2025, FYDP [1&III).

Tanzania achieved the improvement of economic growth showing 6 to 7 %
growth rate on average in the past 10 years.

However, it shows high unemployment rate of 9.7% (2018) and this trend is
remarkable among the young people.

2022/1/31



2. Background of the Survey (cont’d)

VETA Tracer Survey indicated that 75% of VETA graduates got
employed/self-employed but 30% of them entries into the informal-
sector. It implies that human recourses developed by VETA do not meet
the needs of industrial arena.

FYDP II addresses the issue of low efficient workers who lacks both
technical skills and soft skills and suggests the human resource
development in exact accord with the needs of industry.

2022/1/31
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2. Background of the Survey (cont’d)

2022/1/31

Based upon this perspective, JICA projected the survey during the period
from Sep 2021 to Feb 2022 to investigate the bottlenecks that hinder the
human resource development in Tanzania with special focus on Electrical
Installation, Automotive Mechanics and Food Processing industries.

Based on the survey results, JICA Survey Team formulates a new training
model which possibly mitigates the keen bottlenecks identified through the
survey and implements it as a pilot basis to verify its effectiveness (Jan to
Feb 2022).

Information Collection Survey on Industrial Human
Resource Development in Tanzania-



3. Purposes and Methods of the Survey

Purposes:

* Clarify bottlenecks that hinder human resource development in
Electronic Installation, Automotive Mechanics and Food Processing
industries though the analysis on gap lay between industrial needs on
human resource skills and training contents provided by TVET
Institutions.

* Design and verify the training model which could mitigate the
bottlenecks identified by the survey.

* Examine the possibilities of JICA support programs in the area of
industrial human resource development based on the results of training
verification.

3. Purposes and Methods of the Survey (cont’d)

Methods:

e Literature Reviews

* Questionnaire Survey (Online Survey targeted 90 Companies and 56
TVET Institutions)

* Online Interviews (Public Organizations, TVET Institutions,
Companies...)

» Field Survey (face to face Interviews in Tanzania)



4. Survey Results 1: Questionnaires
(1) Main Findings from Companies

* Implementation Period : October-December, 2021
e Sample : 90 companies

-Electronic Installation : 28

-Automotive Mechanics : 17

-Food Processing - 44

* Response Rate: 70.3% (90 out of 128 companies)

2022/1/31 Information Collection Survey on Industrial Human
UL o]
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4. (1) Main Findings from Companies (cont’d)

. Has your company ever accepted internship from agencies ? Please answer <1, 0 .
ot oo o s ot s tresmwost. | o More than 90% companies
interested in accepting field
o attachments from TVET institutions.

Q44-3. Has your company employed students after internship? Please answer Q44-4 if yes and

Q44-5 i no. v'Yet 57.8% companies have accepted field
attachments from TVET institutions, but

Ay less than 2/3 of them employed students
- after field attachments.

Information Collection Survey on Industrial Human

Resource Development in Tanzania-



4. (1) Main Findings from Companies (cont’d)

Q34. What skills does your company want to equip your non-management employees with
(multiple choices allowed)?

Job Specific Viocational/Tech...
Cost Management

Accounting

Marketing

Kaizen (basic)

Kaizen (advanced)

Team Building

Critical Thinking

Interpersonal Skills

Language Proficiency(e.g. E...
IT/PC Skills

Business Presentation (Writi...
Customer Care Skills
Others|l—1 (1.1%)

0 20 40 60 80

81 (90%)
5 (5.6%)

9 (10%)
16 (17.8%)
11 (12.2%)
33 (36.7%)
12 (13.3%)

N

6 (28.9%)
14 (15.6%)

10 (11.1%)

-6 (6.7%)

15 (16.7%)

Information Collection Survey on Industrial Human

 Top 3 demanded skills for
managers; business development
(53.3%), strategic planning (44.4%),
marketing (26.7%).

* Only for Automobile industry
requires manager with Vocational
Technical skills (41.1%).

v'Most demanded skill for
employees; Vocational Technical
skills (90%), followed by Team
Building (36.7%), Interpersonal
skills (28.9%) and KAIZEN
(17.8%).

11
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4. (1) Main Findings from Companies (cont’d)

Q37. Has your company ever used the services provided by TVET agencies? Please answer Q37-1if
yes.

@ Yes
® No

Q39. In your opinion, what are CHALLENGES that you would face when you use TVET agencies
(multiple choices allowed)?

Outdated Machinery & Facility 58 (64.4%)

Outdated Curriculum! 42 (46.7%)
Less Skilled Graduates|
Less Skilled Instructors| 15 (16.7%)

Less Opportunities Provided fo... 41 (45.6%)

Not Meet the Company's Needs|
High-priced Training Services 6(6.7%)
Other, 5 (5.6%)

0 20 40 60

pur

TTCSUTUTCC eV

v'"More than 70 % of companies
responded they have never used
service from TVET institutions.

* Many companies expected skilled
graduates from TVET institutions for
potential employees (75.6%).

v'Top 3 reasons for not using TVET
institutions; Outdated Machinery and
facility (64.4%), Outdated
Curriculum (46.7%), less
opportunities for Hands On Training
(45.6%).

* Most demanded human recourses for

company’s expansion is
- ~technicians/artisans. 12

rwwpment Ir



4. Survey Results 1:

Questionnaires

(2) Main Findings from TVET

 Implementation Period : November-December, 2021
« Sample: 56 TVET Institutions (see table below for details)
* Response Rate : 60.8% (56 out of 92 TVET institutions)

Faith Based Organization(FBO)

2022/1/31

VETA
Central Government

Private
NGO

(001) 11111104
Co-Owned
Total

2

—_— N —

9

3 4 3 12

1
5
4
1

14

1 4 7

4 3 14

4 6 17
- ; 2

- 1

- 3 3

13 20 56

Information Collection Survey on Industrial Human
Resource Development in Tanzania-

4. (2) Main Findings from TVET

13

Q4-2. Rate of Employment within 1year after the Course Completion (Including a Start-up)

19.6% H

@ More than 90%
@ 80~90%
® 70~80%
@® 60~70%
@ 50~60%
@ 40~50%
@ Less than 40%

2022/1/31

* 2/3 of TVET institutions
responded more than 50% of
graduates get employed/self-
employed.

Information Collection Survey on Industrial Human
Resource Development in Tanzania-

14



4. (2) Main Findings from TVET (cont’d)

Q2-11.What main skills and competence possessed by individual graduate at the end of training in
your institutions(multiple choices allowed).

Job Specific Vocational/Tech... 51(91.1%)

8 (14.3%)
6(10.7%)

Marketing 13 (23.2%)

Kaizen (basic)

Kaizen (advanced)

Team Building

Critical Thinking

Interpersonal Skills

Language Proficiency(e.g. E...

IT/PC Skills

Business Presentation (Writi...

Customer Care Skills

Entrepreneurship programs

ENTREPRENEURIAL SKILLS

Entrepreurship skills

0 20 40 60

2 (3.6%)
1(1.8%)
29 (51.8%)
20 (35.7%)
34 (60.7%)
17 (30.4%)

|26 (46.4%)

15 (26.8%)
33 (58.9%)

{
22-9. Ratio of Time Allocated to Hands-on Skill Training (Average)

@ not at all( please answer Q2-8)

@ Less than 30%( please answer Q2-8)
@ Less than 50%( please answer Q2-8)
@ More than 70%

@ 50~60%

@® 60~70%

J

* Top 3 skills for graduates;
Vocational/Technical skills (91.1%),
Interpersonal skills (60.7%),
Customer Care skills (58.9%) .

Only 3.6% mentioned KIZEN Basic.

» 2/3 of TVET institutions allocated
more than 50% for Hands-on
Trainings.

Information Collection Survey on Industrial Human
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4. (2) Main Findings from TVET (cont’d)

Q5-5. What advantages can your institution offer to companies as a TVET service

Quality of training contents that
satisfy the company's needs
Skilled graduates for potential
employees

Skilled instructors with updated
knowledge

46 (83.6%)
46 (83.6%)
23 (41.8%)

Quality Machinery and Facility 8 (14.5%)

Reasonable price for training

" 22 (40%)
services

No special advantages 1(1.8%)

Q5-6. What challenges dose your institution face to provide TVET service to companies

Outdated Machinery & Facility 34 (64.2%)
Outdated Curriculum

Less Skilled Graduates

15 (28.3%)

10 (18.9%)

14 (26.4%)

17 (32.1%)

Less Skilled Instructors

Less Opportunities Provided fo...
Not Meet the Company's Needs —10 (18.9%)
High-priced Training Services 20 (37.7%)
No challenges 1(1.9%)

financial constrans 1(1.9%)

* More than 80 % of TVET
institutions regard the quality
training and skilled graduates as
their advantages.

* However, the challenges they face
are Outdated Machine (64.2%),
High Priced Training (37.7%), less
opportunities of Hands-on Training
(32.1%).

Information Collection Survey on Industrial Human

) : 16
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4. (2) Main Findings from TVET (cont’d)

Q5-2.Number of Company your institution collaborate with
56 {fFDOEIZE

@ notatall

@ Less than 10
@ 11~20

@ 21~30

@ 31~40

® 41~50

@ more than 51

Q5-1. In what form can your institution collaborate with companies (multiple choices allowed)?
56 fFDEIZ

Internship

In-service Training

Inviting Industrial Leader to Del...
Sharing Facility and Machinery
Co-organizing Seminars and O...
Zo-working for Curriculum and/...
to hire or exchange teaching staff|i§—1 (1.8%)

INDUSTRIAL TRAINING [i§—1 (1.8%)

v'2/3 of TVET institutions
collaborate with 10 companies
or less.

* Most popular type of
collaboration with companies
are In-service Training (83.9%)
and Field Attachments (82.1%).

poHecﬂom Survey on Industrial Human
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4. (2) Main Findings from TVET (cont’d)

Q5-3. What are CHALLENGES that your institution face to enhance the collaboration with

company (multiple choices allowed)?
56 {FDEIZ

Don't know contact person
Lack of Manpower,

Lack of information of Company
Not Meet the Needs of Industry| 6(10.7%)
Lack of fund for sourcing prom... 40 (71.4%
.ack of companies existing nea... 1(1.8%)
\ccommodation i.e. Permanent... li—1 (1.8%)
lack of consistent communication |ll—1 (1.8%)

JUST FEW COMPANIES WIT... 1(1.8%)

Q4-7. Which factors are most important to improve job placement for your graduates (chose only

one)
56 #FODEI

@ relevant curriculum and training
@ collaboration with company

@ effort of students in getting job
@ Job support by teachers

@ Internship

v'Top 3 reasons for hindering
collaborations; Lack of Fund
(71.4%), Lack of Companies’
information (55.4%), and Not
Knowing Contact Persons
(26.8%).

 Top 3 important factors to job
placement; Relevant curriculum
and training (50%), Collaborate
with companies (26.8%), Field
Attachments (17.9%).

Information Collection Survey on Industrial Human
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. Survey Result 2: Field Survey

* Implementation Period: January-February, 2022

* Regions Covered :Dar es Salaam, Dodoma, Arusha, Kilimanjaro,
Mwanza and Zanzibar

* Interviews Conducted: 37 (up to now)
-Companies : 10
-TVET Institutions 14
-Public Organizations / Associations: 13

. (1) Main Findings from Companies

* Most of companies regard TVET graduates as workers with minimum
level of knowledge and skills.

« Some company are satisfied with attitude of students while others have
opposite observation.

* Most of companies had to develop skills of graduates after
employment by themselves.

« Companies put emphasis on soft skills development in attitude, time
management, compliances, ethics, critical thinking, responsibility, and
5S/KAIZEN



5. (1) Main Findings from Companies (cont’d)

* Companies expected Graduates
- should have more practical skills to meet with the company requirements
- have a wider range of skill set
- to carry out task autonomously |
- to have skills with new arising technologies || ©
- to equip with soft skills |
- should have Growth Business Mindset

Meeting at Confederation of Tanzania Industries
18/01/2022

2022/1/31 Information Collection Survey on Industrial Human 21
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5. (2) Main Findings from TVET

* Some TVET institutions started to
introduce new training courses to
respond local market needs.

* Training equipment are outdated and
not updated.

* Insufficient training equipment and '
facilities.

 Lack of maintenance of equipment ( -
and machine.

* Limited opportunity for teachers to
participate hands-on trainings.

VETA Headquarters, Dodoma
19/01/2022

2022/1/31 Information Collection Survey on Industrial Human 20
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5. (2) Main Findings from TVET (cont’d)

* Lack of coordination for field attachments
among private sector and TVET institutions.
Some students fail to get opportunities for
filed attachments.

* Limited support for field attachments.
Students have to look for companies which
accept their field attachments.

* TVET institutions conducted market surveys
on a regular basis to update curriculum,
however these information is not strategically
utilized for job placement.

Dodoma RVTSC * Graduates have limited access to funding and
20/01/2022 necessary information for establishing
Information Collection Survey on Industrial Human buSineSS under the EntrepreneurShlp pr)QgranL

Resource Development in Tanzania-

2022/1/31

6. Bottlenecks Identified/ Countermeasures

» Skills offered in TVET institutions are not sufficiently responding to what
companies requires. Bottlenecks identified through the survey are as follows.

TVET institutions cannot catch up with recent skills TVET institutions should co-organize trainings with
companies require due to the rapid change of companies to provide skills required from industries
technology in industries. in an efficient manner.

TVET institutions have not yet identified a set of TVET institutions should customize soft skills which
soft skills that enable students to work as companies are used in companies.
expected.

TVET institutions have not yet prepared programme TVET institutions should introduce programme for

to develop students with growth mindset whereby growth mindset development in collaborate with
students can be self-motivated to work. private sector.
Information Collection Survey on Industrial Human
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7. Concept of PPP-training model

Hands-on skills which
meet with companies’
requirements in a timely

manner
A set of soft skills which [
are used in the world of

work

PPP Training
Model
VETA graduates

Growth Mindset which with practical

guides career skills and job-

development related

competence

2022/1/31 Information Collection Survey on Industrial Human 25
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‘Ready to Work’ training for the automobile industry

Training of Essential skills

‘.‘ for automotive mechanics [o .
- .

TVET Companies
Institutions (Private sector)

(Activity1)
Co-organize skills training
with private sector

(Activity 3)
Advocate in developing
‘Growth Mindset’.

L]
. []
. L]
. L]
. o
.
[ :
. .

. o
-
P Q

*
*{  Tanzania KAIZEN Unit (TKU)
(Using outcomes of JICA project )

(Activity 2)
Impart of work-related skills and knowledge
which are used in the workplace

ollection Survey on Industrial Human

Resource Development in Tanzania-
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et e
Work together to produce competent workforce

TVET Institutions
(VETA)

Hebu tufanye kazi pamoja!

Partnership

i

(Private sector)

Companies

Information Collection Survey on Industrial Human

Resource Development in Tanzania-

Asante sana!

Information Collection Survey on Industrial Human

Resource Development in Tanzania-
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1. Overview of PPP-Training Model

1.1 Bottlenecks of Human Resource Development in Tanzania

* Skills offered in TVET institutions are not sufficiently responding to what companies
requlrefs.HBottlenecks identified through the survey and Proposition of countermeasures
are as follows.

TVET institutions cannot catch up with recent skills TVET institutions should co-organize trainings with
companies require due to the rapid change of companies to provide skills required from industries
technology in industries. in an efficient manner.

TVET institutions have not yet identified a set of TVET institutions should customize soft skills which
soft skills that enable students to work as companies are used in companies.
expected.

TVET institutions have not yet prepared programme TVET institutions should introduce programme for
to develop students with growth mindset whereby growth mindset development in collaborate with
students can be self-motivated to work. private sector.

Information Collection Survey on Industrial Human Resource
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1. Overview of PPP-Training Model

1.2 Concept of training model based on the countermeasures @

Hands-on skills which
meet with companies’
requirements in a timely

manner
A set of soft skills which [
are used in the world of

work

PPP Training
Model
VETA graduates
Growth Mindset which with practical
guides career skills and job-
development related

competence

Information Collection Survey on Industrial Human Resource
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1. Overview of PPP-Training Model

1.2 Concept of training model based on the countermeasures (2)

* Title: Training of Essential

. ) ) Activityl
skills for automotive mechanics o Seommcgdn
R training for Hybrid ‘e,
& Car/OBD 11 *
* Objective: To verify the VETA Saint. Parts
J. y . . DSM-RVTSC Wassha.lcn
effectiveness of PPP training for : 5
v" Hands-on skills which meet :
Activity 2
with companies’ 5S & KAIZEN which are '
. used in the workplace Activity 3
requirements ‘ 'y Insertion to work which
v" Soft skills b‘ ! 1 | develop ‘Growth Mindset’.
v" Insertion to work

Tanzania KAIZEN Unit (TKU)
(Using outcomes of JICA project )

1. Overview of PPP-Training Model

1.3 Training Plan: Feb 7 to 11, 2022 (5 days) at VETA DSM-RVTSC

Day Time Activities Topic Venue Presenter
Day] 08:30-09:00 * Opening ceremony /Orientation Opening/Briefing Classroom [MITT-TKU
2022/2/7 09:00-10:30 + 58 activities by TKU Advanced Kaizen trainer (Break 9:40-09:50) Soft skills
Monday 10:30-11:00 [Long Break]

11:00-13:30 + Basic knowledge of electricity for car mechanics (Electrical circuit) (Theory & Hands- Hand-on skills Classroom | Saint Parts

on) (Break11:40-11:50/12:35-12:45) Automotive Mechanics Co.Ltd.

Day2 08:30-09:00 * Review of previous da})ll Classroom | Saint Parts
2022/2/8 09:00-10:30 | - Basic knowledge of hybrid car (Theory) (Break 9:50-10:00) Hand-on skills Class room | Co.Ltd.
Tuesday 10:30-11:00 [Long Break] Automotive Mechanics

11:00-13:00 | - Basic knowledge of hybrid car (Hands-on)
Day3 08:30-09:00 * Review of previous day Class room | Saint Parts
2022/2/9 09:00-10:30 + Diagnosis with OBD (Theory) Hand-on skills Workshop | Co.Ltd.
Wednesday |10:30-11:00 * Inspection and repair of hybrid car (Hands-on) (Break 9:50-10:00) Automotive Mechanics

11:00-13:00 [Long Break]
*Inspection and repair of hybrid car /Diagnosis with OBD (Hands-on) (Break 11:50-12:00)

Day4 08:30-09:00  Review of previous day Classroom [ Saint Parts

2022/2/10 09:00-11:00 + Assessment: Practical/Theory (Mr. Yanagisawa, Dr. Mariam) Assessment Workshop | Co.Ltd.

Thursday 11:00-11:30 [Long Break] MIIT-TKU
11:30-12:30 * Be ready yourself for work Insertion to work: Classroom | WASSHA Inc.

Verification |[08:00-08:30 [Review of previous day Soft skills Classroom |MITT-TKU

Day5 08:30-10:30 * Introduction to Basic Kaizen (Theory)

2022/2/11  |10:30-11:00 | [Long Break]

Friday 11:00-13:30 + Introduction to Kaizen (Practice)- exercise on QC story

Evaluation | 10:00-12:00 + Joint evaluation workshop™ "Experience report/presentation Programme evaluation |Classroom |VETA. NACTE,|

2022/2/14 Closing/ Certification JICA

Monday 12:30-13:00 | Closing Ceremony




1. Overview of PPP-Training Model

1.4 Training Participants

Participants
Course Year N i Bails) Total
Year 2 4 (1)
DUAL MOTOR VEHICLE MECHANICS (MVM) 8
Year 3 4 (1)
Level 2 4 (0)
TRUCK MECHANICS (TM) Level 3 4 (1) 8
Grand Total 16 (2) 16

- Selection criteria: 4 students with best achievement in grade are
selected from two different year (2"4 year and 3" year students ) of
each MVM and Truck Mechanics.

Note:"MVM course is 3 years'training course.

2.Results of PPP-Training Model

: ° ;
What is Kaizep e

* “zen” means ‘mal
* KAl +ZEN =




2.Results of PPP-Training Model

2.1 Hands-on Training on HV: Self Evaluation by Students

Before Intervention

After Intervention

Basic Slkills of Electricity - 62.5 0.0
Reading & Drawin, g Electric Circuit _ 50.0 0.0
ohm's Law [N 50.0 ]

Advantages of a Hybrid Car

Handling High Voltage [l 43.8 _

Components of Hybrid System 375 _

Electric Motor/Electric Generator (MG1/MG2) 50.0 o313 |
Diagnostic Scan Tool (OBD-II) 375 . 563 |

W Very Well Understood B Well Understood

Little Understood

250  NSEERNN

0.0 20.0 40.0 60.0 80.0 100.0 120.0

Somwhat Understood

B Not Understood at All

Diagnostic Scan Tool (OBD-II)

W Very Well Understood ® Well Understood

Basic sikills of Electricity |-

Reading & Drawing Electric Circuit | R R 3

onm's o 188
Advantages of a Hybrid Car |
Handling High Voltoge -

Components of Hybrid Syster |
Electric Motor/Electric Generator (MG1/MG2) | NG o

I e 188

0.0 20.0 40.0 60.0 80.0 100.0

Somwhat Understood

Little Understood B Not Understood at All

120.0

2.Results of PPP-Training Model

2.2 Hands-on Training on HV: Examination Result ®
(Total Score (Average per Group))

Dual Motor Vehicle (Year 3)

Dual Motor Vehicle (Year 2)

Truck Mechanics (Level 3)

Truck Mechanics (Level 2)

I -5

- ___________________Ei&

I, 5.5

B All Groups Got more than
75% in Accuracy Rate(More
than 45 out of 60)

B Level 3 Students Showed
Slightly Higher Scores than
Level 2 Students.




2.Results of PPP-Training Model

2.2 Hands-on Training on HV: Examination Result @ (Details)

Total (Average)

e Y Theory of Electricity (Basic) | Theory of Electricity (Advanced) Sty Aaeile (3] Hands-on Practice (Electric Circuit) | (Ona Scale on

(On a Scale of (On a Scale on Which 35 is X i

(On a Scale of 1 -5) (On a Scale of 1 -5) X (On a Scale of 1 -5) Which 60 is
1-10) Perfection) ,

Perfection)

Truck Mechanics (Level 2) 8.5 4 3 26 3 45

Truck Mechanics (Level 3) 9.25 5 5 32 3.5 54.75
Dual Motor Vehicle (Year 2) 8.75 4 3.25 21 3 46.5
Dual Motor Vehicle (Year 3) 7.75 4.5 4 32 3.5 51.75

Phots: Hands-on Training on Electric Circuit




2.Results of PPP-Training Model

2.2 Hands-on Training on HV: Examination Result @ (Basics of HV)

Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q1 Meaning of Hybrid
o x o o x o o % © © 02 Type of Hybrid System used for Prius
™ 2 o o o - o o o - o © Q3 Boltage of Hybrid Battery
O O O O O O O O O O
0 0 0 o 0 0 0 0 0 » Q4 Function of MG1
0 0 0 0 ) ) 0 0O 0 % Q5 Function of MG2
™3 O O O (0] (0] (0] (0] (0] O O Q6 How to Identify Wirings with High Voltage
O x O x o o o o o O Q7 Function of Inverter
g © g 8 8 8 8 8 8 © Q8 How to Operate AC Compressor
X X
s o o o o o o 5 o o 5 830 (F::nctlon (.)f .Serwce Plug :
0 0 0 0 5 5 o) 0 5 15 aracteristics of Regenerative Brake
o o o * O O © O o X B Students Got High Scores on the Same
© . o o o O © © ) X Questions as Taught in the Classroom and
MVM 3 0 . 0 0 0 0 x 0 0 X Workshop (Q3,6,7 and 9)
© . o o o © © O © - B Students are Not Good at Understanding
© - © . © o o o O © Complex Concept such as System Operation
Accuracy
100% 50% 100% 75% 949 1009 94% 88% 1009 56% (Q10)
Rete 1 1 ]

2.Results of PPP-Training Model

2.2 Hands-on Training on HV: Examination Result (4)
(Theory of Electricity (Basic, Advanced))

Electrical Circuit (Basic) | Electrical Circuit (Advanced)

5 (©)
5 5

™ 2
3 (@)
5 @
5 5
5 5

™ 3
5 5
5 5
3 ®
5 4

MVM 2
5 4
5 @
5 5
3

MVM 3 @
5 5
5 5

* Students Got High Scores on
Electrical Circuit (Basic) Because
It was Already Practiced in the
Class.

* However, Students Showed
Relatively Low Scores on
Electrical Circuit (Advanced)
Because It Required to Apply
Theories Learned in the Class.

- Knowledge Application is a
Big Challenge !!



Phots: Hands-on Training on HV

Phots: Hands-on Training on HV

| -
y -
-




2.Results of PPP-Training Model

2.2 Hands-on Training on HV: Examlnatlon Result ®
(Hands-on Practice (HV))

1. Check of Safety Harness Wearing of Rubber Globes and its Reasons, Preparation before Wearing
2. Removal of Attached Items such as Accessories  [Removal of Wearing Metals and its Reasons
3. Check of Service Plug Detach of Plug and its Storage

Check Points [4. Stand-by for 10 Minutes Reason for Stand-by for 10 Minutes before Starting
5. Check of Tools Use of Special Tools, Alternative Treatments,Insulation Treatment
6. Check of Inverter Removal of Inverter Cover, Explanation of Safety Switch (Interlock)
7.0V Confirmation 0V Cofirmation by Multimeter

B All Groups well understood the Safety Procedures and Can Apply it on the Ground.

B Level 3 Students explained better than Level 2 Students because of Their Superiority on Knowledge of Auto
Mechanics.

B Exam was Exactly the Same as What They Practiced during the Class. Not Sure that They Show the Same
Level of Performance if They are Questioned Differently (Knowledge Application is important)

2.Results of PPP-Training Model

2.2 Hands-on Training on HV: Examination Result (&)
(Hands-on Practice (Electric Circuit))

* Each Group Showed the Same Trend.
 Half Students Got High Scores while Other Half

Truck Mechanics (Level 2)

Low Scores.

Truck Mechanics (Level 3)

* Level of Understanding on Electrical Circuit

Largely Depended on Individual, Regardless of
Grade nor Trade.

Dual Motor Vehicle (Year 2)

Dual Motor Vehicle (Year 3)

SRcloct mem@#@m@@w :




Phots: Hands-on Training on Electric Circuit

2.Results of PPP-Training Model

2.3 Soft Skills Training: 5S Theory

* Students Improved Accuracy

Q1. Notion of 55 (Basic) NNt 57 5 Rate After Intervention from
Q2. Notion of 55 (Basic) | It e 100.0 384% to 527%
Q3. Notion of 55 (Advanced) 8 * Students Got High Scores on
Q4. Background of Lean Manufacturing | = e 100.0 -?I':JeeyStlé?] ro]thgrAr?OtV\S/H(?ﬁ haeSrQZ
Q5. Notion of 5 (Advanced) [T 525 and 4.
Q6.Notion of 5 (Advanced) g 133 * However, They Got Relatively
Q7. Effectiveness of 55(Picture Comparison) _Sg%o LOW ScoreS on QueStionS to
Require Application of
A mil
e »7 Knowledge Such as Q3,5 and
0 20 40 60 80 100 120 6

M Before Intervention M After Intervention




Phots: 5S Theory

YUY

2.Results of PPP-Training Model

2.4 Soft Skills Training: 5S Practice ©

Before it was difficult for mechanics to pass
through or even use the space for electrical
cable. But after kaizen every item has put in its
place, arranged proportional to its area, now
students can use space for temporary tool
storage during the maintenance.




2.Results of PPP-Training Model

2.4 Soft Skills Training: 5S Practice @

Before floor was tidy with grease and
congested with unnecessary item,
thus make unsafe working condition.
After kaizen student realize its only
one machine required in that area.

2.Results of PPP-Training Model

2.4 Soft Skills Training: 5S Practice ®

After kaizen everything on its place and neat, this
improvement has minimize tool break, tool lost
,near miss and accident risks.




2.Results of PPP-Training Model

2.4 Soft Skills Training: 5S Practice @

Before its look not easy to find working tools
or spare parts but with kaizen skill things are
organized and easy to use.

2.Results of PPP-Training Model

2.4 Soft Skills Training: 5S Practice ®

After Kaizen space has been created and
students visualize area for new oil storage.




2.Results of PPP-Training Model

2.5 Soft Skills Training: Basic Kaizen and QC Story (U

Q1.Notion of Kaizen (Basic) | NNLE 5 ° StUdentS Improved the
Q2.Notion of Kaizen (Basic) [ NLE 8 ACCU racy Rate After
03.Notion of Kaizen (Basic) I 938 | t t
Q4.Notion of Kaizen (Basic) I C2ne 75 ntervention.
N ——p 513 * Students Got High Scores
Q6.Notion of Muda I o e 13 .8 . .
Q7.Notion of QCC I -3 on Questions which Ask
QB-”OT“’“O: POCA ... 75 Whether They Know or
Q9.Notion of PDCA  mle— 37 5
Q10.Notion of QC Tool m 50 Not SUCh as Q3 and 4-
0 20 a0 60 80 100
M Before Intervention W After Intervention

Phots: Basic Kaizen and QC Story




2.Results of PPP-Training Model

2.5 Soft Skills Training: Basic Kaizen and QC Story 2

Group 1|Group 2 | Group 3|Group 4 e Students Showed
Point of Reference ™ ™ MVM MVM o q
(Level 2)| (Level 3) | (Year 2) | (Year 3) Relatlvely H |gh
Not understood at all (0) Pe r'fO rmance by Atta | N | ng
Understanding Partially understood but misunderstood some parts (1) M ore Th an 66 . 7% fo r
Fairly understood but needs more accuracy (2) / / / .
Properly understood (3) / Ca se Stu dy Exe rcise.
Not applied at all (0) .
Aoolicati Partially applied but needs much more improvements (1) ¢ Th € Fa Ct th at Th ere s N Ot
pplication 9
Faily applied but needs more improvements (2) J/ / / D |ffe rence Betwee N TM
e : - and MVM Indicates QC
Poorly organized with little persuativeness (0) .
Presentation Partically organized but needs much more persuasiveness (1) Exe rcise N eed S N (0]
Fairly organized but needs more persuasiveness (2) v v v WO rk| n g EX p e r|e nces.
Properly organized full of persuasiveness (3) v/
Total| 6 8 1 6

2.Results of PPP-Training Model

2.6 Insertion to work :Feedback from lecture

Q2. Did you get some useful information from the lecture to get ready to transform yourself into
the labor market?
16 {FOEE

@ Yes
@ No

Q2-1. If you answer, | Yes, please pick useful information you get (Chose at most two reasons )
16 ooz

15 (93.8%)

6 (37.5%)

3. Need to do Field Attachment| 2 (12.5%)

4. Need to acquire mare job
-related knowledge and

9(56.3%)

0 5 10 16

@ All students answered that they got
useful information from the lecture.

Hand-on skills

Almost all students chose ‘Need more

hands-on skills for new technologies

(93.8%)

Soft-skills

More than half of students chose ‘Need to

acquire more job related knowledge and

competence besides trade skills (56.3%)

Incretion to work

37.5% of students chose ‘Need more higher

training to get job’




Phots: Incretion to work

2.Results of PPP-Training Model

2.6 Incretion to work: Support required

2?@2@2 information you wish to know more about job? . AI m O St a I | st u d e nts W i S h to
@ Tt o o s know about ‘skills for get more

@ 2. Kind of skills @n;cn help you to get .

I chance of job’ (93.8%)

@ Half of students wish to get
support in gaining of ‘more soft

Q4. What kind of support do you wish to get from VETA DSM_RVSTC in deciding your future path

skills and job related skills (50%)
- ®Quarter of students wish to get

’ T guidance for job placement

® 3.Connect ting with Alumni
(25%).

Information Collection Survey on Industrial Human Resource

2022/1/31
L2 Development in Tanzania-

32



3.Feedback on PPP-Training Model

3.1 From Students: General

* Almost all students chose “fully
understand’ the lectures during the
training, but one mentioned ‘not at all’,
due to not having prior knowledge.

- All students answered as ‘fully
understand’ of Hands-on practice
during training.

* As a conclusion, most of students
answered that the training fullfills
their satisfaction ( ‘satisfied’ 31.3%,
‘very much satisfied’ 62.5%)

3.Feedback on PPP-Training Model

3.1 From Students: Future plan (Year 2/Level 2)

Q7. What is your plan after fishing level 2
8 FDEZE

@ 1. | can get job after finishing level 2/
Year 2 (End of questions)

@ 2.1 will start my business after finishing
level 2/Year 2 (End of questions)
3. | have no plan now but will look for

Job (End of questions)
w @ 4.1 want to go level 3 but lack of funds
(End of questions)
@ 5. | will join level 3/Year 3 (go to Q8)

* 6 among 8 students answered that they will join Year 3/Level 3
(75%) . Another one answered that he wants to continue training but
lacks of Funds.




3.Feedback on PPP-Training Model

3.1 From Students: Future plan (Year 3/Leve 3)

Q. 12 What is your plan after fishing level 3/Year3

8 (FoEE
@ 1.1can get job after finishing level 3/
Year3 (go to Q14)
h @ 2.1 will start my business after finishing
level 3/Year3 (go to Q14)
3. 1 do not have a plan but | will look for
Job (go to Q14)
v @ 4.1 want to go level 4 but lack of funds
(go to Q14)
@ 5. | will join level 4 or other training

programme (go to Q13)

* Demand for continue of training is high: 5 among 8 students expressed
interest for further training (more than 75%), however; 3 of them face lack
of funds (37.5%) while 2 are planning to join (25%).

3.Feedback on PPP-Training Model

3.2 From Teachers: Hands-on practice and Exercise

Q2.How did you rate the hands-on practice and exercise during the training?
5 {FoEE
@ 1. Highly demanded and useful
@ 2. Somehow useful
3.Not so demanded and less useful (go
to Q3)
@ 4. Not useful at all (go to Q3)

* 3 among 5 teachers (60%) replied that Hands-on exercise offered during
training was highly demanded.




3.Feedback on PPP-Training Model

3.2 From Teachers: Soft skills

Q5. Which soft skills do you think students need to gain more? Chose two among 5
6 {FOEIE

1.5S/KAIZEN

6 (100%)

2.Communication

3.Problem solving 2 (33.3%)

4. Team building

* 55/KAIZEN is the most needed Soft skills for students: Teachers think that
students need to gain more about 5S/KAZEN, followed by Communication
and Problem Solving.

3.Feedback on PPP-Training Model

3.3 Feedback from Companies: WASSHA.

Hands-on Skill Training

It is Quite an Effective Approach to Provide Skills Trainings to Students by Sharing What Companies Are Actually
Practicing in the Market. This PPP Approach Helps TVET Institutions Catch Up with Frequent Technology
Changes in an Efficient Manner. A Reality-base will be, We believe, a Key to TVET from the Time Ahead.

Soft Skills Training

In Order for Students to Work in the Market in Smooth and Harmonized Manner, Soft Skills are Very Important.
Skilled Workers Can Only Make Maximum Values in a Workplace If They Combine Technical Skills with Soft Skills.
In This Line, WASSHA Empathize with the Concept of Training Model Provided by JICA Survey Team. WASSHA
Has Been Providing Soft Skills Trainings Based on Skill Gap Analysis, Whereby Topics and Target Workers Are
Determined. It is Important to Develop Training Contents by Identifying the Level and Types of Soft Skills
Required from Target Industries and Bridging Gaps with Students’ Capacity.

Insertion to Work

It is Definitely of Value that Students Access to Company Information and Experiences of Senior Fellows While
They Are in School. They Can Open Their Eyes to Labor Market and Future Career. Also, They Can Start the
Backward Calculation to Clarify What They Should Prepare Before Entering the Market. It Equips Students with
Self-motivation and Frame of Mind for Work. It May be More Effective If You Specify the Topic and Limit the
Volume of Information When Delivering Discourses by Private Companies, So That Students Can Absorb Valued
Information Effortlessly.



3.Feedback on PPP-Training Model

3.3 Feedback from Companies: Saint Parts.

Hands-on Skill Training

Basic knowledge is the foundation for building competence. Generally, participants had a sufficient
prior knowledge but not enough experience for transform these knowledge into application.

Soft Skills Training

In the work place, workers must foresee and visualize their task which allow them to plan work flow
to accomplish their work. 55 and Basic KAIZEN can be uses as effective accompaniment for students
to strengthening it.

Insertion to Work

It is important for students to know ample enough of world of work where they are intending to join.
This also allows them to raise their awareness for developing vocational skills and soft skills to
respond demand of market.

4.Conclusion

* Hands-on Skill Training:

-PPP based Training should be introduced To catch up with latest technologies used in industry.
- Theory must be verified through Hands-on Skill training to build competence.

* Soft Skills Training

-5S/Basic KAIZEN can work as an accelerator to improve the efficiency in acquiring skills and
knowledge, therefore, more application of 5S/Basic KAIZEN has to be required in training site.

-More emphasis need to be given on soft skills and work related skills (eg. Communication, Problem
Solving) so the students to gain competitive advantage to get job.

* Insertion to Work

-Provide institutional support for FA and Job placement need to be activated which allow students
to develop growth mindset to drive themselves into the world of work. This support is also
important for students to plan carrier development such as progressing further training and starting
own business.
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INBHEIRSE E B - 2022452 A 3 B (K) 9:00-13:00
5Pt : VETA # V= A% Z— A RVTSC (H=, HENHEE=R)
BN : VETA # /Lt 25— L RVTSC, & b 38— 4k VETA AR, 70— ¥ TR,
VETA E34H, R R<#., 7/L—3 ¥, Baridi Baridi #1:, JICA =¥, AN (556 4)
7 v r— MUEFE © Google 7 4 — L
T — MNElEE 84

Ql: ABFBEIIZEIZSL~T2022 B HEFDOEIE)

AN L, BIEH 8 4B N [RE
BIZSLo T2y EEZELTWD,
s BB =a A MEIUTFO®@Y TH Y |
v s v n oo 7 OB AIFRIT AR & AER T I E 5
R DR - 72 TEWEEE s 2% TFoRTW 5,

n DRI

<Ay b (JFICGGE#RD) >
FL72 B DYFFEI TSR D A XV EEDHLT=, (It sharpened the skill in our working areas.)
Bwrany=zs ol 5, (Itis a good project.)
NBHANRRIL, B & AIRAED . AM BRSOk 2 Ig AT — 7 R 20— L Wil i<
% %, (Helped both teachers and students to see the opportunities of collaboration with different

stakeholders in HR development.)
HEFICHEFRTH 7=, (Very useful.)




Q2 HEZ T aizonT
Q2-1: BEENEEH (N 7Y v hA—DEBEE) 1ZBITT-7202 B FH0HE)

ARG RIEE 8 2B TREHKIZ
SEoln] PR LTWD, BiERYR T R
Y RMIUTFo@YThY, AT v R
" E IR TRICL T RO ORI LR UL ZRD 5 2 2128

P L AN
IO LORN T MoTe 2 EDH D,

R 7o

LR VAR

(mA b (FE3CEEHED)

AR ZE L TAA 7Yy FEIZOWTEETE 2 L 912727, MA T, EhDHEMEICE
WTHEFEATE DL OICRDT-DIT, SHRDIIBCSMULIZWEES K5k oT,
(I came to know and understand hybrid through this session and get interested of participating on
further training(teachings) so as to be able to do some maintenance on the several vehicle's.)

SN U7 AR AR & B3R 12 & L 7=, (Students and Teachers participated were very
happy.)

T aY—nRaRICEHLTEY ., b ED DN H 5, (Changing of technology
is in high rates, so also we have to change.)

FEFIZAERTH o7, (Very useful.)

Q2-2: £ERITBIT D 58S ROVA By (RN—Y v 7) BRICAU2T0? 8 HFOFIE)

AR bEEE 8 AEBN TRERIZ

R MoTn) EEELTND, B A

BT o7 Y MNEILLTO®EY THY . A B ARE)

FESETREEDLOURES - AR S BRI AN TVE LW ER
@IS DR o ZiIFonTnsd,

(mA v b (FE3CGEEHRD)

MR 2R EOFZ B ORI N T, ZOFIEEZID AND Z LiE, K0 BV
BIZHMN % ThA 9, (In our working places for the future of the organization or company

once implemented may lead to better/good working environment.)




MERE LB EREDBRG ZEHEINTLbD~EZE 2 T iz, (Changed the
Automobile unarranged workshop to tidy workshop.)

REBbDU—7 gy 7oA OIEEND LV Zh#HII272 %, (Can improve efficiency in our
workshop and individual activities.)

FEHICHEEHR TH 72, (Very useful.)

Q2-3: LE~DBEA (RRXNVT 4 RAA vy ay) FRITLo T ? @ HFOFEE)

AR TIE, 640 DRIZH DN TRERIISL -T2,
22X DEEF N HRICSE-T2] EEZELTWS,
BARRY72a A MILLTO@Y) ThH Y | F2ERITH)
SANDEEZEBLS Ay v a U FxFAEICE->TYH
IWiEThomEEZLND,

(maAr b (F3CEEHR))

n REHRIZII T = e = G
LT B ENNBEST 2B ST & 72 o7,
n FCETHRIZIEDL DI o . .

Eca < 7::;; 7z 0 ’ (Motivated the students to practice.)

FEFIHAERTH T, (Very useful.)

Q3: PPP JIBRICEA LN H D5 B HFDEIR)

ARG EEE 8 L REN [ REKIISLT2] &
[ L CW5, BARMZRBERIZILL T O®@Y TH Y |
IRBIDDEDENAMBERDTZDIZ 45 b Ak
@ PPP Flff & Lo AT HL TV D,

L E.E];Dy’ﬁbf’oé ] Iiﬁ;b)ﬁi‘?@b\

(A (JRIGE#))

St bo LRI D RIS LIZNE -, PN D Y BRVD T, 574D
ALz, £, BRAE, 77 7 n P—ICRWELRH L DT, B ID LSk
HELESDHE, OB L7V, (Yes would like to get more training form the experience




tutor's as learning never ends being embedded with more trainings its a food to the mind and as I

am technology enthusiast would appreciate that golden chance.)

IEFITAE TH-72 &5, (I found being beneficial.)

ZOXEI BRI E T, F—= 7T LV R TEDOE N AMBERLEIT D 72
DD AT — 7 RV F— LB TE 5 L 912725, (Will help the institution to collaborate

with other stakeholders for effective and quality development of Human Resource.)

WG CoXEFrm bEsdznwo T, 20X Z23IEIcELnH 5, (Yes, to improve

performance at work place.)

Al 2 —Il2BWT, EFICEERLDTHS, (s of vital importance in the training

centres.)

PPP FIFH T LIRS T2~ S SRS R O & 720 9 5, (To be part of

proposed counter measures to hindrances identified by the PPP-Training Demonstration.)

Q4: PPP FIBRIZX T ARENR D B0 B EE)

$7- PPP FNFEITxl L. 4 4755 BRRHRRMNRIT ST
W5, FIRENEITLLTOBY 7223, TF T4 2 Tidie<
REALEE L, P AOFEPBATOREI, (71—
¥ TCTOHE| ZLLeFn T onl,

= HRERH L e BRI

(BRR R RNE  (RSCREHED )

UE— T, 2O THEHESNT L2 HNERWEES OT, JI#Esy 5, & LI
K7 EDFR WA DOERTVRFHITIATOND L RV, RERS, ATV E—FTOD
ST, LW D% 4 &7 ) 572, (The training to be conducted at most convenient

time either evening or weekend as I see it good to be there physical instead of virtual as I
experienced a lot of challenges last I participated virtually.)

AT —7 R —E O IBRD L, (Reinforcing collaboration with stakeholders.)
NATZ Yy FEOFI#MIZT NV —y ¥ TRHRFETH, EENIITOND XETHD,
(Training for Hybrid Vehicles should be facilitated practically to Arusha Technical College.)
ARG % | VETA ° NACTE, TCU % &fEANZ 30 L TV % 7 /b— 3 ¥ TRKFO
K572 TVET BN Z DX H 7 ny =2 MIDLNETH D, ¥ F=T BUFRAE
FLWM L, mERA 2 — & LT, BARBUNN G O3E H321F T, Allfdia 5 L Tu<
~ & Td 5, (Congrats for the survey! Involve the TVET institutions like Arusha Technical




College which integrates VETA, NACTE and TCU. Work together with Tanzanian Government,

Industry and the support from Japanese Government as a key mentor.)

ULk
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2021412 H

WEMT 7 — M A

W¥EMT > — MIE 48 ORI TR SN TS, BIF, FRICEHEERmWE Db S
M OmERERZEHT D,

Q8 [TAEEDOAMFEM 2 5 BRI TH V. &tk (90 48) 2 HRIEZGZ,

Q8. Location of Company HQ
90 HFoEE

/ @ Dar es Salaam

@® Dodoma

@ Arusha
g @ Kilimajaro

® Mwanza

® Zanzibar
@ Outside of Tanzania

90 1 LI ED 49 £ (54.4%) BN EE A N T AT — LA ARKHH LT H % TH T,
IF. ¥V~ryrvyu 194 (21.1%). 74— v 94 (10%). R K~ 84%F (8.9%). AT
Y34 (8.3%). X =T 24 (2.2%) L.

Q9. Establishment Age of Company

90 HFoEE
@ Less than 3 years
® Less than 5 years
Y/
14.4% @ Less than 10 years
o @ Not less than 10 years
ot less than ears
S8 @ Not less than 20 y
Not less than 30 years
8.9% ® 4
17.8%

10 LA B2l U730 28 #1: (81.1%) &b %< BAELINAS 18 #F (20%). 10 4ELL
N2 16 £ (17.8%). 20 AELL E2S 13+ (14.4%) . 3AELINAS 8 41 (8.9%). 30 AELL 8 7
H (7.8%) EWoT=-NRThoT-,

MR
AAL LI VERK



Q10 (TEFENBUCET 2HEMTH Y . 2th (90 t1) NS RIZEET,

Q10. Type of Company
90 FDEE

@ Public

@ Semi-governmental

@ Private Company Limited
@ Cooperative

@ Pertnership

@ Parastatal

@ Sole Proprietorship

@ Foreign Affiliated

@ Others

90 DM, 59 11 (65.6%) 3 FAEZE / FEAB A TR ALK A S 1 (Private Company Limited)
ThYE2HEHDT, HiT, 73—~ — 7 (Partnership) 23 9 (10%). fHAZFE¥E
F (Sole Proprietorship) 7% 7 #1: (7.8%). A% (Public) 7% 6t (6.7%). WFEFEA
(Cooperative) 23 5 1t (5.6%) . = DA 2 1 (2.2%) . ¥E[E= 3 (Semi-governmental)

N1 (1.1%), #M&E% (Foreign Affiliated) 728 1 4L (1.1%) EHi<fER LR -T2,

QI TR REFHKEDO T REARIET HEMTHY . 2tk (90 t1) 2 BEE 21,

Q11. Main Stockholder
90 FoEE

@ Tanzanian
® Indian

@ PR China
® Japanese
@ Europe
@ Other

90 tEDON 78 - (86.7%) NH Y =T ERKDMEETH -T2, AARMEEIT6 4 (6.7%). 1
VREZEL I —u v NEARORZENT 3L (3.3%) EWIORERE ST,

Q121X Q11 EBEL ., BEBARIHENEEIN TWENENEZRIYEMTH Y, &4 (90
) B EEEET,



Q12. Any Foreign Participation in Investment
90 FDEE

@ No Foreign Participation
® Indian

@ PR China

® Japanese

@ Europe

@ Other

IED NS TR X o =T 313 77t (85.6%) Thoto, £z, ¥ ¥ =7
TBETHYVRENLHEI =1 v/ NEANRAS TWVDELEEN T (7.8%) H-o7=n. Q11 OfE
REWFE 25 Mg —m v MR 8 th, —#a—a vy NEROASTZ =T 1
ENAFEE WO NRTH D LHERITE 2, [FERIC A ARBEARD A5 oA ¥IT 6 4L ThH o 7223,
fiFL7e BARMIEIL 3 41T, 78D SHIT—MAARBEARD AT U HF =T hFEL N AT —
BATHDHZ ENEZ5,

QI3 ITMEEELBUCET 2EMTH Y . 2tk (90 t1) NS RIZEET,

Q13. Number of Employees (Total)
90 HFoEE

® 04

® 5-49

@ 50~99

@ Not less than 100

Z W=7 T 2002 FFITFRAT ST/ MR ECR  (SME Development Policy 2002) C
FHIN TS MEEERICL2BEER) X, LITOM@lY Lo TnD,

SR 1~4 A

INEIBEEZE © 5~49 A

B © 50~99 A

KIREARZE £ 100 AL E



FRERICE S L, ART U — FOxG L 72572 90 #HIZ OV T, 53 £ (58.9%)
INRBEARZE, 19 £ (21.1%) SR, 13 tE (14.4%) NHHEESZE, 5t (5.6%) 13E
MEEICDEIND Z LD,

Q14 T IEREM OMEEBLICET 2EMTH Y . £th (90 £h) »oRIFEZRG,

Q14. Number of Employee (Permanent)
90 FoEE

® 04

® 5-49

@ 50~99

@ Not less than 100

Q13 X' Q14 DEIEFRHRABEE 25 L. K- PHEAEONEEERL. IEEHEH O
BEZLEATHDZ N5, NEFHBEROWEEER 12K L, 651k (72.2%) 2
R ZE 11 4E (12.2%) SR EE. 7L (7.8%) DSR2, 74 (7.8%) 23FHIA
ELVIHONRIEIESND Z LD,

Q16 (T =7 NLISOUEEERITET 2B TH Y . a2t (90 ) 2 BEE AT,

Q16. Number of Employee (Non-Tanzanian)
90 HFoEE

® 04

@ 5-49

@ 50~99

@ Not less than 100

90 #-tf 86 1 (95.6%) (DWW TIE, Z =T ALIADEEELN 4 ALLTF ERoTn 5
ZERSIND, BIRT A — OB 90 tHICB W T, XU =T AEEBH N KRS
HELEDTNWEEE X5,




Q23 [TEFEDOEMEM S ERMTH Y, &Ft 89 i bIRIZE AT,

Q23. Type of Industry
89 fFDEIE

@ Electrical Installation
@ Motor Vehicle Mechanics
@ Food Production

SWRHRHE ORI G T XM, (BB (25T 03 >ThHs, MEDOH-
7= 89 fEOWNERIZ., EXEIH 28 1 (31.5%). HBEVHEHEHE 17 1 (19.1%). BMAINT 44 1
(49.4%) ToH-o7=,

Q25 | FHFFRG L FET A L AOFEZR D EHMTH Y | £t (90 £1) S RIFEZFT,

Q25. With or Without Business Registration and Operation License
90 HFoEE

@ Registered and operation license
obtained

@ Registered but no operation license
obtained

@ Not registered and no operation license
@ Others

90 tLH 89 £t (98.9%) EIFIFETDORENFHERGKEIToTEY, FETA B AEEX
WCEISLTWD Z RS oT,

Q26 1%, AiHgD 2002 FIZHAT S L7 F/IMEZERIFEBUR (SME Development Policy 2002)
THHESN TS 2 5B DT MM A~DORIEREESE (TZS)) T2 ERTHY |
ARP 19 B EE AT,




Q26. . Plant and Equipment Investments excluding Land (million TZS)
19 FoEZE

® 05

® 5-200

@ 200~800

@ Not less than 800

AR BEE RIS S BRENTHILL T O Y (1TZS=0.049 M),

FEZE . ~5 H U (245,000 M)

INHUBREEZE - 5 [ T ~2 (& (9,800,000 )

ISR - 2 (B ~8{E (39,200,000 [1)

KB © 8 [~
BIZ D& o7 19 FEDOWNFRIZ DWW TR, RAEFED 8 41 (42.1%) . FHIBARFE & /IR ZEN
Iz 541 (26.3%) L. FMEFEIT 1 (5.3%) ThoTo,

Q27 (THEME LFICET 2ERMTH Y . At 15t S RIZ 5T,

Q27. Annual Total Sales (million TZS)

15 FoEZE
® 1~99
@ 100~499
@ 500~999
@ 1,000~1,999
@ 2,000~2,999

® 3,000~3,999
® 4,000~4,999
@ Not less than 5,000

54t (33.3%) 799 B 5 TZS (=4,851,000 ) LLFDFE EEEE 72> T 5 —J5 T, 5,000
B TZS (245,000,000 M) A EDFE EZBTWAHEEL 3t o7,

Q28 I FEERIFIFRICET 2B TH V. AFF 14 b RIEE/T,



Q28. Annual Gross Profit (million TZS)
14 FoEZE

® 1~99

28.6% @ 100~499
@ 500~999

m @ 1,000~1,999

@ 2,000~2,999

® 3,000~3,999
® 4,000~4,999
@ Not less than 5,000

99 B TZS (=4,851,000 ) LA FOFIEITUNE > T B EENKH L 84 (57.1%) T
Holz, )7, 5,000 55 TZS (245,000,000 ) LLEORIZEZHFTWAHEZEY 1 4dH -
7=

Q29 I TAME Z =T TV A ENER D EMTH Y . AFF 67 b RIEZ157,

Q29. Has your company been borrowing funds/goods from any financial institutions or leasing

companies in the past three (3) years?
67 f+DEE

@ Has been borrowing
@ The company tried but failed
@ Has not been borrowing

10.4%

BVE 252 1 TN SR L7 2E0T 32 4E (47.8%) TH V., @EOHEEZ L7-b DDk
JARNE 2155 T LN TE Do TARZEIT 84 (10.4%) Ho7-, . 28 %1 (41.8%) D1
ERAMEEZZITON TS Z & BB L,

Q30 XM FEFBOIERNITON TV DI NENE Y BRI THY . A5t 18 (b & %

157,



Q30. Does your company prepare a WRITTEN business plan every year?
78 ro@E

® Yes
® No

fis e, 60 £ (76.9%) M4, FEFEZAIER L TWD Z L3mhoT,

Q3L KB DOEMGIEIHET 2B TH Y, A5 86 b RIFE 252 (\EREIE ),

Q31. How has your company been employing staff (multiple choices allowed)?
86 {FD[OE

Use Job Advertisement (Newsp... 35 (40.7%)

Accept Unsolicited Walks-In

Employ Recruitment Agency 49 (57%)

Participate in Job Fair|—0 (0%)
Introduced from Acquaintances... 30 (34.9%)
Use Internship 38 (44.2%)
Request TVET Agencies 5 (5.8%)
Others 4 (4.7%)

0 10 20 30 40 50

fER, bLED- KT TAMTREEEOIEH] THY 49+ (57%) DOREIZ &G, &
BRSNS IO [ 02— OIEH (38 th, 44.2%) | Th Y, [HiEEOZEELE
(35 f1, 40.7%) | W< fEF & o7, M, TVET #EATEH L TEM 217> T\ 51
3o ThHom (54E, 5.8%),

Flo, FETRZTA 2= 2EA L TEMZ1T > T D EEN R ITDIE > TV
HMThH D, ERHPNCHD & BRI (28 #1114 £, 50%) . HEHEREfE (17 t19 8 f,
47%) . BEINT. (44 £ 16 £, 86.3%) BA X —CEIEALTWDZ EBXnnd, =
OFERND, 3 EME TR W TR DRETA VX —UNRERINTND Z EHME
%,




RN D & RAE¥E (T4F 5 4L, 71.4%) ok (11 4 8 4k, 72.7%)
TA U EZ = DIR ERENTND DIz, MBEEEIZBNTHA & — I IEME
NTWDZ ENynD (65 th 25 #5, 38.4%), — 7T, FEHIEETIIA v ¥ — 13 E i
ENTWaehrot (T 04,

HIRHNC D &, XNV AYT—A (49 £+ 24 £, 48.9%), FVU~>rvrnm (194:H 7
. 36.8%), T/— % (94kd 44, 44.4%), 2T W (34 2 41, 66.6%) & FEIELE
B TIIB L HOBETA VA= NEINTWD,

A H—iFa—n v SR (3 fhH 2 11, 66.6%) 0 v KR4 (3 41 2 #:,66.6%) |
TR Ef SN TW5D, £z, F o PF=TRETH 40%L EORETA 4 — U PNEf S
NTNDZEWERT r— FERN BT (78 #hr 32 £, 41%), — T, HHRAE
EIZBWTIE, I OeELHLTEZETERICA VX —3Tb TNz &R
iz % (69 2+, 33.3%),

Q32 [IUEXB O MBI 2B TH Y . 2th (90 1) #nbEE 257 (BRI
"),

Q32. When has your company been employing staff (multiple choices allowed)?
90 {FDMElE

On a Rregular Basis (e.g.
Annually)

When There are Vacant Posts 87 (96.7%)
Introduced Talented Persons

When Busy Period Comes

Othersfl—1 (1.1%)

AR EHIMITERZITo TV ATV (24, 2.2%). 28X RA MNFAE LTI
RANBEEEITHORENRSETHD Z ENnhoT- (874, 96.7%)

Q33 IFEENREBIZRD D AXF /ICEHTHEMTH Y, 2tk (90 1h) N RIE #1577 (E
Hlel W),



Q33. What skills does your company want to equip your management-level employees with

(multiple choices allowed)?
90 HFEE

Job Specific Vocational/Tech...
Cost Management

Accounting

HRM & Organizational Beha...
Marketing

Strategic Planning

Business Development

Basic of Management

Critical Thinking

Interpersonal Skills

Language Proficiency(e.g. E...
IT/PC Skills

Business Presentation (Writi...
Customer Care Skills
Others|[—0 (0%)

0 10 20 30 40 50

20 (22.2%)
17 (18.9%)
4 (4.4%)

17 (18.9%)

48 (53.3%)
14 (15.6%)

10 (11.1%)

15 (16.7%)

1 (1.1%)

4 (4.4%)

9 (10%)

8 (8.9%)

i b AIE N %) o 72 DL Business Development (FHZEBA%E) T, 48 %L (53.3%) 75 [HI%&
Z1%7-, & BT, Strategic Planning (BEIKF1E) & A1 L 72 BZEDY 40 #1:(44.4%) . Marketing
(v=7T 4 7) LIEBE LTAREED 24 11 (26.7%) Efi 7o, #EEICE LT, BEF
%%@’?ﬁ$1hﬁ°$¥ﬁﬁﬁﬁ@?fﬁ&(ﬁ¥ﬁﬁ$¥0)F'aﬁ% VD TomE R FERITIE N D A F L
TRENEWN ENFEZ D,

BEEICSRD HNDHAFILE L TR G EIZE DS ) - 7= Business Development (Z3£5H%)
WZHOWTIE, BRI (28 f:H 14 #1:, 50%) . HEVHEHEE(E (17t 9 4L, 52.9%) . &N
T. (44 #t9 25 #f, 56.8%) & 3 EMT R TITBWTEEU EOMETEENHER TE -,

WEHRRN L TH D & INEREARZET 65 thH 35 1 (53.8%) . HEIFEZET 11 #:H 6 ffi
(54.5%) . RAEET 7+ 3 4L (42.8%), FMEFET T 4+ (57.1%) OFED R
TEXTEY, BEHBIMDOOTIRSFEENHD Z ENDND,

HURNZ 2D &, XNV AT —2A (49 £ 26 #1, 53%). ¥ VU~ U rvr (19t 13
. 68.4%). TIL— v (9tEF 4, 44.4%) \TBWTEWEENHER TX -,

Fo HELL O X o =T R ETCEENHER TE - (78 t1 44 £1, 56.4%) DIz,
HAREETHFERENHRTE 72 (644 24, 33.3%),

Q34 1IN BUSN DR EBICRD D AF VCETAERTHY . 2t (90 ) 75



[ 257 (BRI )

Q34. What skills does your company want to equip your non-management employees with

(multiple choices allowed)?
90 H[EE

Job Specific Vocational/Tech...
Cost Management

Accounting

Marketing

Kaizen (basic)

Kaizen (advanced)

Team Building

Critical Thinking

Interpersonal Skills

Language Proficiency(e.g. E...
IT/PC Skills

Business Presentation (Writi...
Customer Care Skills

Others

0 20 40 60 80 100

81 (90%)

(10%)
16 (17.8%)
11 (12.2%)
33 (36.7%)

26 (28.9%)
14 (15.6%)

10 (11.1%)

6 (6.7%)

15 (16.7%)

B b [EIE NS Do T2 DL EB IR L 7= A 3 /L (Job Specific Vocational/Technical Skills)
T 81 #L:(90%) DAIE Z 157 )7, F— LT 1 7 (Team Building) ¥ 33 #1:(36.7%) .
%t N A 2 L (Interpersonal Skill) 73 26 41 (28.9%) . Z:4i# L~ 1D 41 A £ > (Kaizen(basic))
216 £ (17.8%). @WK —E A (Customer Care) 7% 154k (16.7%) L\ o7=kHiTY
7 FAFIVOTFEGMHERTE I,

REE LS OREEBRIZEA L TIE, BUG L~V ORFEEBICREE L7 AR LV OFER G —
T, F—AEATF AT DEIRY T FAFMIONTHEERH S AILEETH S,

NI D E, VT FAF L TR LEEOENST-F—LENLT 4 72OV TE, BR
Fefi (28 #1th 9 4, 32.1%). HE EEfE (17 19 7 41, 41.1%). BN (44 #:9 17
. 38.6%) & 3 EFET R TIZEBUWT 30~40%DEE N R TX -,

RN R CTH D L, /N2 T 65 111 24 1 (36.9%) . T3 T 11 41 3 #:
(27.2%) ., RAEFET 749 34L (42.8%), FHAEFET T 311 (42.8%) OFFE R
TETRY, EHRBRIIHDOLT Y 7 FAFUIICE L C—EDEENRH D Z LB 5,

IR A D &, XNV AT —A (49 #1:H 15 £, 30.6%), FVU~>rTrr (19 f:H 9
. 47.3%), TA—r % (9t 44, 44.4%). R R~ (849 34k, 37.5%) 2B W Tt
HEA WV LSRR T & T2,



Flo. MAFIDOZ oY =T EETTHREDME TS (78 £ 30 £, 38.4%) DIz, H
REECBNTIEROMRETY 7 NAFLVOTENHZE CTE 72 (6 1H 31, 50%),

Q35 IFEENLED LI ITWEBEZFHRL TV L0025 EMTHY . 224 (90 ) 225
[ 24572 (BEIEE D),

Q35. How has your company been training your employees (multiple choices allowed)?
90 {FDMElE

On-the-job training (OJT) 83 (92.2%)

Provide In-house Trainings 73 (81.1%)

Encourage to Attend Seminars
and Workshops

Qutsource Trainings to Exlgrnal 21 (23.3%)
Organizations

Outsource Trainings to TVET
Institutions

Others 3 (3.3%)

0 20 40 60 80 100

AFERE D L, 834k (92.2%) DN OJTICL VW EBEDOBFREIT>TEY ., K
THA ML —=2 728 LT BN 78 41 (81.1%) LW HRERES-, JEENZEK
DN FFE 2 BEOHIETAMZERL TS, 7, SMEEE~NL—= 7 2 %KE
LTWa 3T 21 #F (23.3%) IZBEXT, BRI RENH D EHLZI LK - PHIEE
HEERLTSH 6 (I E LN EFEE T > Ty, £72, TVET O hL—=2 7%
EHLTOWDEEITS HITDR< 44 (4.4%) 1T E -7,

Q36 I EHENEKE L BT DBICEE T 2EICET2EMTHY . &t (90 1) 225
%z fsle (BRI )



Q36. What are challenges in providing trainings to your employees (multiple choices allowed)?
90 HF[EE

Budget Constraint 63 (70%)
Diﬁiculty t.o alloca.lte timelfor 38 (42.2%)
trainings while working

Lack of training institutions that
meet the company's needs

Lack of in-house resources to
provide trainings

Not willing to provide trainings to

19 (21.1%
employees with short length of... ( )

Others

FER. 63 £ (70%) DN [FREIK) ZiEE LTHEF T, W\ T MERFME O
FHEEDOHEE L & (38 1t 42.2%) | D MR Lo o7z, ZhUE, Q35 D TREHOEENA
HNTREBED FL—=2 7 %To TN L) RIEEROHEBOFIZ /> T0D
EEBEZOND, DFEV | B ORETIITREK & 2R & OFHEDOHE L I D FL—=
VT ERNRETLE S, AENThRL—=0 272179 LW IO BRZ LTS EEZBNRD,

Q37 IF45 F TIZTVET #B DV — 2 2R L= Z R3S 50 G2 BRI THY . £
(90 #1) SR EHT-,

Q37. Has your company ever used the services provided by TVET agencies? Please answer Q37-1if

yes.
90 FoEZE

® Yes
® No

MIZFERERD L, 64 4L (71.1%) OEENPFA L2 ENRWEREZLTRBY ., FFALE
ZEDOHDHEZEITIEILLT (26 4L, 28.9%) (ZHFE -7,

TVET #EIZFIH L7203 5 LA LT~ 26 (ORI ONER L. X (28 1 2
. 7.1%) . BENEEE (17 #hd 74 41.1%) . BRI (44 #1174, 38.6%) L 7eo



TkY ., BRBEMTEOMEOFMNE L ARNZ N5,

EHEHBRIONRE R CTHD L A (65t 17 1h, 26.1%), HAEEZE (11 1
54k, 45.4%) . KA (T4 4%k, 57.1%) 72> TEO ., H « KEBAEOFI AN
W B S, A HOWTIE TVET #EIOF HIZ /2o 7= (T 47 0 £H),

HUEH O NFRIZ DWW T, FIHROEWIEIC T v— v (9 4EH 74E, 77.7%) . VU~
Yr (19 4 74, 36.8%). N K~ (84t 24t 25%)., Z /LT AHT—24 (49 4t 9
fh, 18.3%) &7oTHY, T A—r ¥ TOFMHERTITRIT TEWZ LW o0nDd, Zhic
DONTIE, BRI 7 Arusha Technical College Z |9 2 ENL 2 & NZDOHH
LLTEZLND,

F7-. TVET¥BEAZFIT L= Z DR HAMEED 9E|LL | (26 £ 24 #. 92.3%) 3% %
=T RETHY, NEZREEOFTIDIRNZ L3505 (26 (9 2 4, 7.6%).

Q37-1 1X TVET BBV — 2 ZFH L 7o 3EIIfa2 By & LTI L7022/ 5 &/
Thh., 29t bREIZEZG (EEEZER),

Q37-1. For what purposes has your company used the services provided by TVET agencies

(multiple choices allowed)?
29 HFoolElEF

Use long/short-term training co... 8 (27.6%)

Use in-service trainings 9 (31%)
Employment Seeking
Use consultancy services 16 (55.2%)
Use machinery and/or facilities
Join business events

Others 2 (6.9%)

KOEERE P ST-OX 2T o7 - —EXOFM] T 16t (55.1%) Th -
RN TIEIEDZWIIEIZ, TTERE I (9 #1.81%) 1, [R - HIFIHE = — = (8 £1:.27.6%) .
BB/ (84h, 27.6%)] 72> Tn5, ¥EfHlcHDL L, avP LT 40T - —E R

ZRALTWDOEFRMSMIA 16 #hH 13 11 (81.2%) & REH A LD TR, R

TH D E/NBURARZED 16 £ 14 11 (87.5%) &IZFME L TW5, fll)i, K4E#iX TVET

BBAIC L pav T v - = XZFALTCE LT, EICEMABR (8 th 4 #h,



50%) & AERRE IR (9 fhH 3 #. 33.3%) D7-IZ TVET #EZFIH L TRV, /B
KRLFRRDAMNEZALTND Z NN D,

Q38 1312 TVET B Z AT 5 A U v MZHOWTOEMTH Y, 42t (90 #1) 2251
BaAGlz (EERED),

Q38. In your opinion, what are ADVANTAGES that you can enjoy when you use TVET services

(multiple choices allowed)?
90 HFooElZEF

Quiality of training contents that
satisfy the company's needs
Skilled graduates for potential
employees

Skilled instructors with updated
knowledge

14 (15.8%)
68 (75.6%)
13 (14.4%)

Quality Machinery and Facility 3(3.3%)

Reasonable price for training

i 28 (31.1%)
services

No special advantages

REBDOEZE (68t 75.6%) 73, ez 5> TVET B DAL FOROIEEB M & L
THIFRFL TWD Z &R D,

5. Q39 13422 TVET #BIZFIMT 27 AV » MTOWTOHEMTH Y | 424 (90 4)
MORIEZR (BEREIE),

Q39. In your opinion, what are CHALLENGES that you would face when you use TVET agencies

(multiple choices allowed)?
90 HFooElZEF

Outdated Machinery & Facility 58 (64.4%)

Outdated Curriculum 42 (46.7%)

Less Skilled Graduates 6 (6.7%)
Less Skilled Instructors 15 (16.7%)
Less Opportunities Provided fo... 41 (45.6%)
Not Meet the Company's Needs 24 (26.7%)
High-priced Training Services 6 (6.7%)

Other 5 (5.6%)




lEI/i“O)%’ﬂmellﬁ . TAR O - i (58 #. 64.4%) 1. [IHXDOH Y =27 L (42 £,
46.7%) |, 1FEEES DD/ (4148, 45.6%) ] EHt 0 TCW0WD, ZHL7T AV v bBH D
EEMTIR SN TS Z L2 TVET BRI OF R OMEU RISV TV D & HEER
hb,

Q40 1T ENZNETTVET KL FETH U X2 T LA EZHBE L2 ENH D NENEM
FERMTHY ., 2t (90 t) S EIE A,

Q40. Has your company ever joined a curriculum updating activities organized by TVET agencies?

Please answer Q40-1if yes.
90 fFDEIE

® Yes
® No

FIZHE R, 74 H (82.2%) DNEAR L= Z L2372\ RIZ LT-, TVETHREE DY 25 A
PIFERR LIRS H LA LT 16t (17.8%) ITBE-T-,

TVET #EEL BV 2T A2 LFEBAR L2 035 5 LR L7z 16 fLOEMBRIONFRIL
ERElE (28 #LH 5t 17.8%). HEWEHE E (17 #1H 3 . 17.6%). &5 L (44&43
8tt. 18.1%) L7p->TEV ., HEMETRE RMEMOEWITIR SR>,

WEHBRIONREZ L CTHD & IR (65 4L 7 4L, 10.7%) . " EEARZE (11 4L
4 ff, 36.3%), RAEFE (T 41k, 57.1%), FMMEZE (T4 145, 14.2%) &7 -TE
D, BV HX2T AOHEERIFIZOWNTIIRBEDOSIMMA BRI B SLOFER & o 72,

HUERIDNERIZHONWTIE, X2 H T —24 (49 H 84k, 16.3%). ¥ U~ Prvn (19
3 4E, 15.7%) ., TL—v v (9FEH 24, 22.2%), R R~ (8fkH 34k, 37.5%). &
2o THRY, R R R~ TOBBITENmNZ LR35,

F7o, TVET #§B L LR TH Y 2 7 AR EIToT2Z R HHEFED 8 #| (16 1+ 13
1, 81.2%) X ¥ V=T RETHV , NEREEDOEF TV (16 14 3 11, 18.7%),



Q41 X TVET #BI & DA VU % = 7 ALFEBIEA~DOBELOFELI S ERITHY . 24 (90
) e EE ST,

Q41. Is your company interested in joining a curriculum updating activities organized by TVET

agencies?
90 fFDEIE
® Yes
® No

FEER. 831 (92.2%) MEHLERLTWDZ &N hoTz,

Q42 (TN A il 2 L < TVET BB & LR T h L —= 7 24T > TR O A 1 %
fIOEMTHY ., 2tk (90 £) »oREEERT,

Q42. Has your company ever co-organized trainings with TVET agencies in your own factory

and/or facilities ? Please answer Q42-1if yes.
90 fFDEIE

® Yes
® No

RS RIE, 82 f (91.1%) MREBR LI Z L7 mZE L, BBRLIZZ L3dH D LRIE
L7263 8 4f (8.9%) (T E -7,

BHREAZEHA L CTVET BB LR TR —=0 727072035 L RIZ LT 8 £
DOFEMEROWFRIL, BB (28 #1H 1 #1. 3.5%). HEhEHEfE (17 #LH 2 #. 11.7%) .
BINT (44 #E 54, 11.83%) 72> TRV, BEREEDBHOMEOFEFEDOD IR SNH L
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WEMBHIONRE R TH D & PMBUEARZE (65t 6 4E. 9.2%). PRUEMRZE (11 tEh
14, 9%) . RAEZE (T4EA 14 14.2%) L72-> TR Y, FMMEEOERKIIRN -7 (T4
110 th),

HUB R DONFRIZOWTIE, ANV XY T —5 (494H 11, 2%), F U~ Tvyr (194
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TR, T L—2 % TOEBEREWNZ ENDN5H, ZHUCHOWNTIE, 000 e
DO ATV 5 Arusha Technical College DIFFENRKE B L TCWHLEEZBND,
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Q43 (TN H R & LT TVET BB L LRI T R L—= 272475 2 L ~DBELD
FREZE S EMTHY, a2t (90 +8) 2 LEZEEGZ,

Q43. Is your company interested in co-organizing trainings with TVET agencies in your own factory

and/or facilities?
90 FoEZE

® Yes
® No

MEFEREZ R D L, 62 1 (68.9%) MNELHY LRI LT, BELn7 0w mE L=t T
28 1 (81.1%) (T E -7,
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Q44. Has your company ever accepted internship from TVET agencies ? Please answer Q44-1,

Q44-2 and Q44-3 if yes.
90 fFDEIE

® Yes
® No

[FIEFERIT, ZITANTRBRN D 5 L EE LD 52 1 (57.8%) . R/ L LRIZ L7
378 38 4 (42.2%) L 7p o7,
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Q44-2, For what reasons has your company accepted internship (multiple choices allowed)?
57 tFoEE

To supplement a shortage in
labor

To find potential employees 34 (59.6%)

To respond to a request from

0,
TVET 44 (77.2%)

To make a social contribution

52 (91.2%)

Others

AUE = EZITANTEB & L TRBREIENREZ S T-OX, HESEBRZIT 5 729 (52 1,
91.2%) | TH Y., ITVET #MBEOERZIZIGEZ D720 (44 1, 77.2%) 1. NEROHEE B ftfi
EERTTED (344, 59.6%) ) Lhi<, HEAMICEHEIIE T XA EOFEF|ZEHPE L TA ¥
—UEZIFANTITE LT, fhe - HlERNEE O —8R & U TLES T TS Z L fa x5,

Q44-3 IXENA v X — L BICHAEEZRA LENENEZM Y ERITHY . AiF 61 oI
3T (BRI,

Q44-3. Has your company employed students after internship? Please answer Q44-4 if yes and

Q44-5if no.
61 HFoEZ

® Yes
® No

R LI EEIE LT 41 4 (67.2%) THEH—FH. BA Lo EE L= lT
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Q44-5. For what reasons has your company not employed students after internship (multiple
choices allowed)?
30 FolElE

Insufficient skills and knowledge 6 (20%)

Taking too much time in learning

0
assigned works 7(23.3%)

Communication problems 1(3.3%)

Less or no vacant posts for newly

0,
hired employees 19 (63.3%)

Interns’ refusal to be employed 1(3.3%)
Others 9 (30%)

0 5 10 15 20

b ZnozmlE L DB OO DORA BB TERo72 (191, 63.3%)] TH
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Itz (6 #h 20%) ). TFAEMERELT 2 2 OICRF#A 2020 8 E 72 (7 4, 23.3%) |
Lol b HITHENTEY, TVET BED AMERREENZ OV T HUEEORME H 5
EE R D,

Q45131 24— ~ORALOFEZM S EMTH Y . 2 (90 t) MHEE ARG,

Q45. Is your company interested in accepting internship from TVET agencies?
90 HFoEE

® Yes
® No

]
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Q46 X TVET BEBEDBRMET 22 3 77 = 7T ~O SRR O G A 5 B Toh v  4241(90
) 2 BREEEGT,

Q46. Has your company ever participated in job fairs organized by TVET agencies ? Please answer
Q46-1, Q46-2 and Q46-3 if yes.
90 HFmEE

® Yes
® No

88 4t (97.8%) DAEZENSNFEER/L L LRHIE L, 24DOBBBIMERS Y LRIZ L Lo
b, REHDOEFEIT TVET HEOBEST 22 3 77 = 7 ZRBAIZIEH L TWhenZ &8
iz %,

Q47 124278 TVET B OBIET 5 ¥ 2 7 7 = 7 ~ OB B B % 2 % 1 5 B
T Y. At (004 M BEEEERE,

Q47. Is your company interested in participating in job fairs organized by TVET agencies?
90 FDEE

® Yes
® No

Q46 TIEHRBEDEENRTY a7 7 =27 ~OBNERB /2o Tob DD, Q47 1280 87 #
(96.7%) DEENSIMNCEALZE > TWDLZ BTz, 5% . TVET #EN 2 AEDRE
HAERET 2DV a 77 =T IFHENRTFEO D220 B Z EMaz 5,

Q48 [T EZEDFEILR G OFAHA M S EHTH Y | 2t (90 4h) 2 HRIEZET,




Q48. Is your company planning to expand business in the near future? Please answer Q48-1and
Q48-2if yes.
90 HFmEE

® Yes
® No

68 tL (75.6%) NHEEDILKFHEIOH Y D&% L,

Q48-1 [TEENFEINREZ T HBRICEE T2 & EbL2HEICHOWTH Y EMTHY . &
if 63 S RIFE 232 (BEEIE ),

Q48-1. What are potential challenges that your company would face in expanding business
(multiple choices allowed)?
63 fFmElE

To prepare quality business plan

To be adaptable to sophisticate... 25 (39.7%)

To develop commodities dema...

To access to adequate financial... 44 (69.8%)

To secure quality human resour...

)

To expand sales channels

Others 2(3.2%)

kb ZmolcmEL TEeiliE (44 1, 69.8%)] THV ., IGERT 7 /0y — Dk
(25 t£. 39.7%) |, TEHDO@EWAM Ol (23 4£, 36.5%) ] ~L#i<, EHETESHLIN
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Q48-2. What kind of human resources does your company need when expanding business

(multiple choices allowed)?
65 fFoLlE

Managers 26 (40%)

Professionals

)

Engineers
Technicians 60 (92.3%)
Clerical/Services/Sales Workers 14 (21.5%)
Unskilled workers 13 (20%)
Others
0 20 40 60

R R A2 D L KB DOZET Technician (FREH) | OFBENEH W L0505 (60
. 92.83%), #iV T [Professional (BEf9H%) | (43 #f, 66.2%). [Engineer (H:fi#) ) (39
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HIASs BRI (23)

Questionnaire for Enterprises in Tanzania

This questionnaire is to clarify the needs of enterprises for employee training and
development as a part of survey organized by Japan International Development Agency
(JICA) in cooperation with the Government of Tanzania.

*WA

Q1. Name of Company *

Q2. Date of Response *
#2019 F1 57 H

Q3. Name of Respondent *

Q4. Position of Respondent *

Q5. Cell Phone of Respondent *

Qé. E-mail of Respondent *

Q7. Company Website and/or SNS

117



8, Q8. Location of Company HQ *

1 DRIFN—2UTLEEUN,

Dar es Salaam
Dodoma
Arusha
Kilimajaro
Mwanza
Zanzibar

Outside of Tanzania

9, Q9. Establishment Age of Company *

1 DIEIN—DUTLEEUN,

Less than 3 years
Less than 5 years
Less than 10 years
Not less than 10 years
Not less than 20 years

Not less than 30 years

217



10, Q10. Type of Company *

1 DRRIFN—2ULTL &N,

Public
Semi-governmental
Private Company Limited
Cooperative

Pertnership

Parastatal

Sole Proprietorship
Foreign Affiliated

Others

11, Q11. Main Stockholder *

1 DREFNY—OULTLIEEL,

Tanzanian
Indian

PR China

Japanese
Europe

Other

12, Q12. Any Foreign Participation in Investment *

1 DIEIFIN—2ULTLIZSUN,

No Foreign Participation
Indian

PR China

Japanese

Europe

Other

317



13,  Q13. Number of Employees (Total) *
1 DREIFR—DULTLIZEN,

0~4
5~49
50~99

Not less than 100

14,  Q14. Number of Employee (Permanent) *
1 DIEFN—DUTLEEUN,

0~4
5~49
50~99

Not less than 100

15, Q15. Number of Employee (Seasonal) *
1 DIEFN—DUTLEEUN,

0~4
5~49
50~99

Not less than 100

16, Q16. Number of Employee (Non-Tanzanian) *
1 DIEN =L TLIZE0N,
0~4
5~49

50~99

Not less than 100

417



17,

18,

19,

20,

21,

22,

23,

24,

Q17. Number of Managers (Male, Female) *

Q18. Number of Professionals (Male, Female) *

Q19. Number of Engineers (Male, Female) *

Q20. Number of Technicians (Male, Female) *

Q21. Number of Clerical/Service/Sales Workers (Male, Female) *

Q22. Number of Unskilled Workers (Male, Female) *

Q23. Type of Industry

1 DIEIFIN—OULTLIZSUN,

Electrical Installation
Motor Vehicle Mechanics

Food Production

Q24. Details of Service/Products *

5/17



25, Q25. With or Without Business Registration and Operation License *

1 DE(/T?_O L/t < Eéb\o

Registered and operation license obtained
Registered but no operation license obtained
Not registered and no operation license

Others

26, Q26. . Plant and Equipment Investments excluding Land (million TZS)
1 DELT?_O L/t < Eéb\o

0~5
5~200
200~800

Not less than 800

27. Q27. Annual Total Sales (million TZS)
1 DRI —DULTLIZEN,

1~99
100~499
500~999
1,000~1,999
2,000~2,999
3,000~3,999
4,000~4,999

Not less than 5,000
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28, Q28. Annual Gross Profit (million TZS)

1 DRRIFN—2UTLEEN,

1~99
100~499
500~999
1,000~1,999
2,000~2,999
3,000~3,999
4,000~4,999

Not less than 5,000

29, Q29. Has your company been borrowing funds/goods from any financial
institutions or leasing companies in the past three (3) years?

1 DREFNY—OULTLIEEL,

Has been borrowing
The company tried but failed

Has not been borrowing

30, Q30. Does your company prepare a WRITTEN business plan every year?

1 DIEIFIN—OUTLIESL,

Yes

No

77



31, Q31. How has your company been employing staff (multiple choices allowed)?

LTEFDIEOEINTERLUTLSZEUN,

Use Job Advertisement (Newspaper, Web)
Accept Unsolicited Walks-In

Employ Recruitment Agency

Participate in Job Fair

Introduced from Acquaintances (Word-of-Mouth)
Use Internship

Request TVET Agencies

Others

32, Q32. When has your company been employing staff (multiple choices
allowed)? *

LTREFEIEDZEIARTEBRUTLL IS0,

On a Rregular Basis (e.g. Annually)
When There are Vacant Posts
Introduced Talented Persons
When Busy Period Comes

Others
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33,

34,

Q33. What skills does your company want to equip your management-level
employees with (multiple choices allowed)? *

HTREFDEDZINTERLTIZEUN,

Job Specific Vocational/Technical Skills
Cost Management

Accounting

HRM & Organizational Behavior
Marketing

Strategic Planning

Business Development

Basic of Management

Critical Thinking

Interpersonal Skills

Language Proficiency(e.g. English)
IT/PC Skills

Business Presentation (Writing and Speaking)
Customer Care Skills

Others

Q34. What skills does your company want to equip your non-management
employees with (multiple choices allowed)? *

ETEFEDIEDEIRNTERUTLSIEE0,

Job Specific Vocational/Technical Skills
Cost Management

Accounting

Marketing

Kaizen (basic)

Kaizen (advanced)

Team Building

Critical Thinking

Interpersonal Skills

Language Proficiency(e.g. English)
IT/PC Skills

Business Presentation (Writing and Speaking)
Customer Care Skills

Others

917



35,

36,

37,

Q35. How has your company been training your employees (multiple choices
allowed)? *

HTCEFFRDEDZINTERLTLS TS,

On-the-job training (OJT)

Provide In-house Trainings

Encourage to Attend Seminars and Workshops
Outsource Trainings to External Organizations
Outsource Trainings to TVET Institutions
Others

Q36. What are challenges in providing trainings to your employees (multiple
choices allowed)? *

HTCEFFRDEDZINTERLTLSIZE,

Budget Constraint

Difficulty to allocate time for trainings while working

Lack of training institutions that meet the company's needs
Lack of in-house resources to provide trainings

Not willing to provide trainings to employees with short length of service (e.g.

seasonal workers))

Others

Q37. Has your company ever used the services provided by TVET agencies?
Please answer Q37-1if yes. *

1 DREFNY—OULTLIEEL,

Yes

No

10117



38, Q37-1. For what purposes has your company used the services provided by
TVET agencies (multiple choices allowed)?

HTREFDEDZINTERLTIZEUN,

Use long/short-term training courses
Use in-service trainings

Employment Seeking

Use consultancy services

Use machinery and/or facilities

Join business events

Others

39, Q38. In your opinion, what are ADVANTAGES that you can enjoy when you use
TVET services (multiple choices allowed)? *

HTCFFRDEDZINTERL TSIZEUN,

Quality of training contents that satisfy the company's needs
Skilled graduates for potential employees

Skilled instructors with updated knowledge

Quality Machinery and Facility

Reasonable price for training services

No special advantages

40, Q39. In your opinion, what are CHALLENGES that you would face when you
use TVET agencies (multiple choices allowed)? *

ETEFFEBDEOEINTERUTLIEE0N,

Outdated Machinery & Facility

Outdated Curriculum

Less Skilled Graduates

Less Skilled Instructors

Less Opportunities Provided for Hands-on Skill Training
Not Meet the Company's Needs

High-priced Training Services

Other

117



41,

42,

43,

44,

45,

Q40. Has your company ever joined a curriculum updating activities organized
by TVET agencies? Please answer Q40-1if yes. *

1 DELT?_O L/t < Eéb\o

Yes

No

Q40-1. Please indicate the name of TVET institutions that you worked with.

Q41. Is your company interested in joining a curriculum updating activities
organized by TVET agencies? *

1 DIEIFIN—OULTLIEZSLN,

Yes

No

Q42. Has your company ever co-organized trainings with TVET agencies in
your own factory and/or facilities ? Please answer Q42-1if yes. *

1 DREFINY—OULTLIEEL,

Yes

No

Q42-1. Please indicate the name of TVET institutions that you worked with.

12117



46,

47,

48,

49,

Q43. Is your company interested in co-organizing trainings with TVET agencies
in your own factory and/or facilities? *

1 DELT?_O L/t < Eéb\o

Yes

No

Q44. Has your company ever accepted internship from TVET agencies ?
Please answer Q44-1, Q44-2 and Q44-3 if yes. *

1 DIEIFIN—UTLIESUL,

Yes

No

Q44-1. Please indicate the name of TVET institutions that sent you interns.

Q44-2. For what reasons has your company accepted internship (multiple
choices allowed)?

LTREFEIEDZEIARTERLU TS0,

To supplement a shortage in labor
To find potential employees

To respond to a request from TVET
To make a social contribution
Others

13117



50, Q44-3. Has your company employed students after internship? Please answer
Q44-4 if yes and Q44-5 if no.

1 DELT?_O L/t < Eéb\o

Yes

No

51, Q44-4. Please indicate the accumulated number of accepted interns and the
accumulated number of intake among them (Intern/Intake).

52, QA44-5. For what reasons has your company not employed students after
internship (multiple choices allowed)?

LTEFFDIEODEINTEIRLUTLSZEUN,

Insufficient skills and knowledge

Taking too much time in learning assigned works
Communication problems

Less or no vacant posts for newly hired employees
Interns' refusal to be employed

Others

53, Q45. Is your company interested in accepting internship from TVET agencies?

*

1 DREFNY—OULTLIEEL,

Yes

No

14117



54,

55,

96,

57,

58,

Q46. Has your company ever participated in job fairs organized by TVET
agencies ? Please answer Q46-1, Q46-2 and Q46-3 if yes. *

1 DELT?_O L/t < Eéb\o

Yes

No

QA46-1. Please indicate the name of TVET institutions that organized job fairs
you participated in.

Q46-2. For what reasons has your company participated in job fairs organized
by TVET agencies (multiple choices allowed)?

LTEFFDIEODEINTEIRLUTLSZEUN,

To supplement a shortage in labor
To find potential employees

To respond to a request from TVET
To make a social contribution
Others

Q46-3. Has your company employed students through job fairs? Please
answer Q46-4 if yes and Q46-5 if no.

1 DREIFN—2ULTL &N,

Yes

No

Q46-4. Please indicate the accumulated number of intake through job fairs.

15117



59,

60,

61,

Q46-5. For what reasons has your company not employed students through
job fairs (multiple choices allowed)?

HTREFDEDZINTERLTIZSUN,

Insufficient skills and knowledge

Taking too much time in learning assigned works
Communication problems

Less or no vacant posts for newly hired employees
Students' refusal to be employed

Others

Q47. Is your company interested in participating in job fairs organized by TVET
agencies? *

1 DREFNY—OULTLIEEL,

Yes

No

Q48. Is your company planning to expand business in the near future? Please
answer Q48-1and Q48-2 if yes. *

1 DIEIFIN—2ULTLIZSUN,

Yes

No

16/17



62, Q48-1. What are potential challenges that your company would face in
expanding business (multiple choices allowed)?

HTREFDEDZINTERLTIZSUN,

To prepare quality business plan

To be adaptable to sophisticated technologies
To develop commodities demanded

To access to adequate financial service

To secure quality human resources

To expand sales channels

Others

63, Q48-2. What kind of human resources does your company need when
expanding business (multiple choices allowed)?

HTCEFRDEDZINTERL TSIZEUN,

Managers

Professionals

Engineers

Technicians
Clerical/Services/Sales Workers
Unskilled workers

Others

1717
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Electrical Service
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ID Enterprise Name Region Major Product

E1 |Berkeley Electrical Ltd DES Electrical Contraction

E2 |Burhani Power Engineers Limited DES Electrical Contraction

E3 |Central Electricals International Ltd. DES Electrical Contraction

E4 |Ami & Vai Investment Company Limited DES Electrical Contraction

ES |Amtec Consulting Company Limited DES Electrical Contraction

E6 [Bati Service Co. Ltd DES Electrical Contraction

E7 |Caspian Limited DES Electrical Contraction

E8 |Approach Limited DES Electrical Contraction

E9 |Del- Benman (T) Limited DES Electrical Contraction

E10 |Jansons Electrical Ltd. DES Electrical Contraction

E11 |Masoy Electrical & Refrigeration Services Company Limited Mwanza Electrical Contraction

E12 |Binecon (T) Ltd DES Electrical Contraction

E13 |Brightwave Construction Co. Limited DES Electrical Contraction

E14 |Jettex Electrics Ltd. Arusha Electrical Contraction

E15 |Dakama Traders And Construction Company Limited DES Electrical Contraction

E16 |Electro-Mechanical Ltd. DES Electrical Contraction

E17 |Swamp Electrical Contractors Arusha Electrical Contraction

E18 | Tanelect Limited Arusha Manufacture of Electrical switch gear
E19 |East Africa Cable DES Manufacture of electrical Cables
E20 |BSS Insulator Company LTD DES Manufactures of electrical insulators
E21 |Africab Group Tanzania DES Manufacture of Electrical cables
E22 [Jandu Plumber Ltd Arusha Production of Nuts and Bolts

E23 |Multcable Ltd DES Electrical Cable

E24 |Everwell Cable and Engineering Co. Ltd DES Electrical Cable and Wire

E25 |Kilimanjaro Biochem Ltd Kilimanjaro Electrical wires, Cables and Accessory
E26 |Metsec (T) Ltd DES Electrical wires, Cables and Accessory
E27 | Tropical International Group DES Manufacture of transformers and cables
E28 |Pentagon Enterprise DES Production of Nuts and Bolts

E29 [Kapalata Engineering DES Electrical incubator

E30 |Power Electronics and Control Company DES Manufacture of Min-Hydroturbines
E31 [Songas Power Plant DES Power Generator

E32 |Kinyerezi Power Plant DES Power Generator

E33 |Syba Electrical Services And General Enterprise Mwanza Electrical Contraction

E34 | Term Electrical Contractor Dodoma Electrical Contraction

E35 | Vast Engineering Services Limited DES Electrical Contraction

E36 |Wazo Engineering Ltd. DES Electrical Contraction

E37 |Wassha DES Rental lanthanum

E38 |Baridi Baridi (Daikin) DES AC Subscription

E39 |B&S Timelec Enterprises DES Electrical Contraction

E40 |Baby Carren General Enterprises Moshi Electrical Contraction

k
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E41 |Rofka Enterprises Limited Moshi Electrical Contraction
E42 |Shasiki Enterprises DES Electrical Contraction
E43 |Best - One Limited DES Electrical Contraction
E44 |Jece Limited DES Electrical Contraction
E45 |Kamina Electrical Company Limited DES Electrical Contraction
E46 |[Kamiy Company Limited DES Electrical Contraction
E47 |Katusyo Company Limited DES Electrical Contraction
48 llgzie;l(zizie]i;?ctrical, Mechanical And Electronics Services DES Mechanical and Electronic Services
E49 |Bq Contractors Ltd DES Electrical Contraction
E50 |Jerk Electrical Company Arusha Electrical conduits
ES51 |Faab Electrical Company DES Electical Installation
E52 |Nayyas Construction Limited DES Electrical Contraction
E53 | CSI Energy Group DES Electical Installation

DES=Das Es Salaam
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Automotive

ID [Enterprise Name Region  |Major Product
Al |Am Trailer Manufacturel Ltd DES Vehicle Bodies

A2 |Simba Traillers Manufactures Ltd DES Vehicle Bodies

A3 |Nanak Body Builders Ltd DES Vehicle Bodies

A4 |A. Yusufali And Sons Ltd DES Vehicle Bodies

A5 |Kartarsing & Harisingh(1974) Ltd DES Vehicle Bodies

A6 |Auto Mech Ltd DES Spare Parts

A7 |Hashams Engineering Ltd DES Spare Parts

A8 |Reliance Radiators Ltd DES Spare Parts

A9 |Dell Trailler Manufacture (T) Ltd Arusha Vehicle Bodies
A10 |Spring City Enterprises Garage Limited Arusha Vehicle Bodies
Al1 |Technology Development Centre (Tdcara) Arusha Spare Parts
A12 [Nyamigogo Motorcycle Parts DES Spare Parts
A13 [Saba General Ltd DES Spare Parts
A14 |Salama Bearing DES Spare Parts
A15 |Gbc Radiators Services DES Vehicle Aircon
A16 |Carmarge DES Truck Spare Parts
A17 |Spareparts For Trucks And Trailers DES Truck Spare Parts
A18 |D&M Technical Services DES Vehicle Aircon
A19 |Deauto Parts Limited DES Spare Parts
A20 |Auto Industrial Co., Ltd DES Spare Parts
A21 |Kilimanjaro Vehicle Services Company Ltd Moshi Auto Mechanics
A22 |Bihonyi Auto Works DES Auto Mechanics
A23 [Kitete Autoworks DES Auto Mechanics
A24 [Kidaba Auto Works Limited DES Auto Mechanics
A25 |Kanana Motors General Suppliers DES Auto Mechanics
A26 [Trans Autoparts Co. Ltd. DES Auto Mechanics
A27 |Cfao Tanzania DES Car Sales/After Service
A28 |Al Mansour Auto Ea (Tanzania) Ltd. /Isuzu East Africa(Tz DES Car Sales/After Service
A29 |Autoxpress DES After Service
A30 [Thewheel DES After Service
A31 |Texas Bay Garage DES Auto Mechanics
A32 [Mangale Transporter DES Vehcle bodies
A33 [Rsa Safari Vehicles Moshi Auto Mechanics
A34 |Hans Paul Ltd Arusha | Auto Mechanics
A35 [Idom DES Used Vehicle Sales
A36 |Saint Parts Co. Ltd. DES Spare Parts
A37 |Retrus (Reliable Truck Supply) Mwanza |Truck Supply and Recycled Parts
A38 |Carhunt Japan DES Used Vehicle Sales
A39 |Fmg Inc. DES Service
A40 |Evolution Motors Ltd DES Auto Mechanics
A41 |Gf Truck & Equipments Moshi Truck Spare part
A42 [Mm Foundry DES Truck Spare part
A43 |Camartech Arusha Auto Mechanics
A44 |Reco Engineering Ltd DES Auto Mechanics
A45 | Toyota Tanzania Ltd DES service
A46 |Auto-Express Tanzania Limited DES Service
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A47 |Gbc Radiator Service DES Service

A48 | Uda Rapid Transit Plc DES Automotive
A49 [Nduvini Auto Works DES Auto Mechanics
AS50 |Superdoll DES After Service
A51 |Temdo Arusha  |Spare Parts

AS52 |St. Gabriel Training Centre And Motor Vehicle Workshop Arusha Auto Mechanics
AS53 |Hansa Diamond Motors Limited DES Spare Parts

DES=Das Es Salaam




Food Production

ID Enterprise Name Region Major Product
F1 |Micro Entrepreneurs Development Organization Limited. (Medo) | Arusha Banana Wine

F2 |Dedo Investment Arusha Banana Wine

F3 |Choice Coffee Co.Ltd Kilimanjaro |Coffee

F4 |Profate Investments Ltd. DES Dairy Products

F5 |Milkcom Dairies DES Dairy Product

F6 |Grand Demam Arusha Dairy Products

F7 |Halisi Products Limited Arusha Flour

F8 |Quality Pulse DES Food Processing (beans)
F9 |Euromax Limited DES Hard Liquor

F10 |Penury Root-Out Alliance Tanzania Arusha Honey

F11 |Rest Food Products Arusha Peanut Butter, Nutritious Flour, Honey
F12 |Tanpesca Ltd DES Fish processing

F13 |Southern Jumbo Cashewnuts Ltd DES Cashewnut processing
F14 |Mickcom Daires Limited DES Milk and Milk products
F15 |21St Century Food & Packaging DES Wheat milling

F16 |Mikoani Traders Ltd (Azania) DES Wheat milling

F17 |Power Flour Limited DES Cereal processing

F18 |Kigoma Posho Supplies DES Maize meal production
F19 |Tanzania Flour Mills Ltd DES Cereal processing

F20 |Tabisco Enterprises Ltd DES Bakery

F21 |Grand Confectionery Bakery DES Bakery

F22 | Afri Tea & Coffe Brenders Ltd DES Tea processing

F23 |Kiyimbils Tea Factory DES Tea processing

F24 |Dar Brew Limited DES Malt and beer production
F25 |Chai Bora DES Tea processing

F26 |Somani Agro Exports Ltd. DES iiiﬁgsizizlilcfz:fugrlilfe:fSIc)lcl:loSfefSe ’:Oya’
F27 | Three Sisters Oil Mill Dodoma Sunflower oil production
F28 |Kibaigwa Super Sembe Dodoma Maize Meal Production
F29 |Uncle Milo Sunflower Oil Dodoma Sunflower Oil Production
F30 |Arusha Meat Company Arusha Meat Processing

F31 |Kiliago Livestocks Products Ltd Arusha Meat Processing

F32 [Mount Meru Millers Arusha Vegetable Oil Production
F33 [Quality Food Product Arusha Vegetable Oil Production
F34 |Monaban Trading & Farming Co Arusha Cereal Processing

F35 |Akiyda (T) Ltd Arusha Bakery

F36 [Manyara Loaf Arusha Bakery

F37 |Super Banana Co. Ltd Arusha Wine Production

F38 |Prestige Industries Ltd Arusha Soft Drinks Manufacturing
F39 |Kilimanjaro Creameries Ltd Kilimanjaro [Milk and Milk products
F40 |Omega Fish Ltd Mwanza Fish processing




F41 |Dayayu Tanzania Ltd Mwanza Fish processing

F42 |Vegetable Oil Industry Ltd Mwanza Vegetable oil production

F43 |Simba Africa Ltd Mwanza Bakery

F44 |Victoria Bakery Mwanza Bakery

F45 |Ndiyo Bottling Co. Ltd Mwanza Soft drinks manufacturing

F46 [Sayona Drink Ltd DES Soft Drinks

F47 |Sbc Company DES Soft Drinks

F48 |Cocacola Company DES Soft Drinks

F49 |G & B Soap Industries DES Cooking Oil Processing

F50 |Azania Group Of Companies DES Food Processing

F51 |Mohammed Enterprise Tanzania Limited DES Food Processing

F52 |Somani Agro Export Limited DES Pulses Processing

F53 |Amimza Cofee Company DES Cofee processing

F54 |Hyseas Company DES Sesame Processing

F55 |Quality Pulse Ltd DES Pulses Processing

F56 |Repiza Enterprise DES Cashnuts processing

F57 | Tanzania Brewers Ltd DES Alcohol beverage Processing

F58 |Alpha Choice Ltd Mwanza Meat Processing

F59 |Bidco Oil And Soap Ltd DES Cooking Oil Processing

F60 |Darsh Industries Ltd Arusha Fruits and Vegitables processing

F61 |Fairy Delights Limited DES Cakes and breads

F62 |Inter Fugo Company Limited DES Food Processing

F63 |International Dairy Products (T) Ltd Arusha Yoghurts, Cultured Milk, Cheese, Jams

F64 |Sunkist Bakery Ltd Arusha Food and beverage processing

F65 |Central Park Bees Limited Dodoma Ra\y honey/ Natural Bee Wax/ Beckeeping
equipments.

F66 |Seasalt Limited DES Salt processor

F67 |Victoria Moulders Ltd (Vml)/ Victoria Pollybag Ltd (Vpbl) Mwanza Z:lfs’miir:bond’ Kay, super ghee,

F68 |Tan Africa Green Company DES processing Cashnuts

F69 |Marenga Millers Kilimanjaro |Maize flour processing

F70 |Dane Holding Dodoma wine processing

F71 | West Kilimanjaro Dairy Products Kilimanjaro |Milk and Milk products

F72 | Kilimanjaro Native Co-Operatives Union Kilimanjaro |Coffee processing

F73 |Seasoning Palet Enterprise DES Peanut Butter Processing

F74 |Sayona Drinks Company Kilimanjaro |Soft drink

F75 |Kilimanjaro Plantation Limited Kilimanjaro [Coffee processing

F76 |Choice Coffee Limited Kilimanjaro |Coffee processing

F77 |Kondiki Milk Processing Plant Kilimanjaro |Milk and Milk products

F78 |Africa Youth Pride Enterprise Kilimanjaro [Cereal processing

F79 | Tanganyika Coffee Curing Company Kilimanjaro [Coffee processing

F80 | Nyanza Cooperative Union Mwanza oil processing

F81 | J & D Agro Limited Kilimanjaro |Meat Processing

F83 | Uwazamam Co-Operative Union Dodoma wine processing

F85 |Nronga Women Diary Co-Operative DES Milk and Milk products

F86 |The Livinggreentz Limited DES Cereal processing

F87 |Amson Group Of Companies DES Wheat milling




F88 |Super Banana Ltd Kilimanjaro |Banana Wine

F89 |Irvines Company Kilimanjaro [Poultry products

F90 |Kibo Poulty Products Ltd Kilimanjaro [Poultry products

F91 |Tanzania Meat Products (2002) Ltd DES Meat Processing

F92 [Savvana White Bakery Kilimanjaro |Bakery products

F94 |Bakhresa Group Company DES Food Processing

F95 | Aksa Organic Company DES Wine Processing

F96 |Natural Extract Industry Ltd Kilimanjaro |Vanilla Processing

F97 |Lina Millers DES Flour Processing

F98 |Ori Meet Products Ltd DES Sausage Processing

F99 |New Bugaloo Ltd Arusha Maize Meal Production
F102|Dorman (T) Ltd Kilimanjaro [Coffee processing
F104|Matoborwa Co. Ltd. Dodoma Dried Potates and Fruits
F105|Med Food Arusha Food Processing (flour, spice)
F106|Union Service Store Ltd. Kilimanjaro |Food Processing (mazie, barley)
F107|Mercibel Cassava Flour DES Organic Cassava Flour
F108|Bahari Food Limited DES Fish processing
F109|Nature-Ripe Kilimanjaro DES Cashewnut processing
F110]Azimio Sunflower Production Cooperative Dodoma Sunflower oil production
F111|Jacma J Enterprises Dodoma Sunflower oil production
F112|Nyemo Investment Ltd Dodoma Sunflower Oil Production
F115|Bella View Fresh Fruits Processing Industries Ltd Kilimanjaro |Fruits processing
F116/TAHA Arusha Vegetable processing

DES=Das Es Salaam
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HITRS EIZE (TVET)

Questionnaire for TVET Institutions in Tanzania

This questionnaire is to clarify the services provided by Tanzanian TVET institutions as a
part of survey organized by Japan International Development Agency (JICA) in cooperation
with the Government of Tanzania.

This questionnaire has 6 sections and You are requested answer (check) all section. You
must click "required" questions (as indicated red "*") to move to next section. When you
finish current section, click "next" at the end of each section.

*WAR

1.Information of TVET institution

1, Q1-1. Date of Response *

#2019 F1 57 H

2. Q1-2. Name of institution *

3, Q1-3. Name of principal

4, Q1-4.Institution's official Website and/or SNS

5, Q1-5. Name of Respondent *

6, Q1-6. Position of Respondent *

1/20



Q1-7. Cell Phone of Respondent *

Q1-8. E-mail of Respondent *

Q1-9.Type of institution's ownership *
1 DREIN—DUTLEEUN,

VETA

Central Government

local goverment

FBO( Faith Based Organization)
CBO

Private

NGO

Company

co-owned

2/20



10, Q1-10. TVET Institution's Address(1)Academic Zone

1 DRRIFN—2ULTL &N,

Dar es Salaam zone
Eastern zone
Western zone
South East zone
South West zone
Northern zone
Highlands zone
CEntral zone

Lake zone

T DAth:

11,  QI1-11. TVET Institution's Address(2)location(city)

1 DIEIFIN—OULTLIESUL,

Dar es Salaam
Dodoma

Arusha
Kilimajaro/Moshi
Zanzibar

DAt

3/20



12,

Q1-12. Establishment Age of Institution *

1 DRRIFN—DUTL &N,

Less than 5 years

Less than 10 years
Less than 15 years
Less than 20 years
Less than 25 years
Less than 30 years

or more than 30 years

2. Training program offered in the institution

13,

14,

Q2-1. Sector offered in your institution (multiple choices allowed) *

ZETEFERIEODEINRTERLUTLSIEE0N,

1.Mechanical

2.Electrical (if you check here, please answer Q2-4)
3.Clothing and Textile

4.Civil and Construction

5.cosmetology

6.Commercial and Business Support Services
7.Automotive (if you check here, please answer Q2-3)
8.Agriculture & Food Processing (if you check here, please answer Q2-5)
9.Transport

10.Printing

11.Hospitality, Tourism and Travel Agency

12.Mining, Oil and Gas

T DAth:

Q2-2. Name of sector

4/20



15, Q2-3. [Automotive] Choose the trades in the automotive sector which
offered in your institution.

HTREFDEDZINTERLTIZEUN,

. Motor Vehicle Mechanics
. Auto Body Repair

. Auto Electrical

. Truck Mechanics

. Agro- Mechanics

. Diseel Engine Mechanics

. Heavy Duty Equipment Mechanics

o N o a b~ WN =

. Motorcycle Mechanics

9. Plant Operator
TDAth:

16, Q2-4. [Electrical] Choose the trades in the Electrical sector which offered in
your institution.

LTREFEIEDZEIANRTEBRU TS0,

1.Electrical installation

2. Electronics

3. Armature and Motor Rewinding

4. Refrigeration and Air Conditioning
5. Office Machine Maintenance

6. Telecommunications

7. Renewable Energy
ZDfth:

17, Q2-5. [Agriculture and Food Processing] Choose the trades in the
Agriculture and Food Processing sector which offered in your institution.

LTREFEIEDZEIARTEBRUTLL IS0,

1. Meat Processing Technology
2. Animal Husbandry
3. Horticulture and Field Crop Production
4. Oil Seed Processing
T oAt

5/20



18,

19,

20,

Q2-6. Do you have cooperation partners?

LTEFDIEOEINTERLUTLSEZEUN,

Research and Development(R&D) institution

Financial institution/fund agencies

International organizations(bilateral, multilateral, NGOs) ( please answer Q2-7.)
TVET/educational institutions

Partnership with private sector/industry

Employment support service

Local community

Parents and Guardians

None
ZDfts:

Q2-7. please write the name of agency or organization you work with.

Q2-8. Type of Training Program offered (multiple choices allowed) *

ETEFEDIEDEIRNTERUTLSIEE0,

Long Term Course
Short Term Course
apprenticeship training(RPL)
Dual apprenticeship program
Work based training (easy skills enhancement program)
Tailor-made Course
Entrepreneurship (easy INTEP)
E-learning
T DAth:

6/20



21,  Q2-9. Ratio of Time Allocated to Hands-on Skill Training (Average) *

1 DRRIFN—2ULTLEEN,

not at all( please answer Q2-8)

Less than 30%( please answer Q2-8)
Less than 50%( please answer Q2-8)
More than 70%

50~60%

60~70%

22, Q2-10.The reason for the time allocated less than 50% for hands-on activities

LTE>FEBZIEDEINTERUTLSESU,

lack of training materials and equipment
lack of hands-on skills of teachers

not enough time

lack of facilities

no power and water supply
T DAth:

7/20



23, Q2-11.What main skills and competence possessed by individual graduate at
the end of training in your institutions(multiple choices allowed). *

HTREFDEDZINTERLTIZSUN,

Job Specific Vocational/Technical Skills
Cost Management

Accounting

Marketing

Kaizen (basic)

Kaizen (advanced)

Team Building

Critical Thinking

Interpersonal Skills

Language Proficiency(e.g. English)
IT/PC Skills

Business Presentation (Writing and Speaking)

Customer Care Skills
FDfth:

24, Q2-12. What kind of challenges do you face in TVET institution management ?
(multiple choices allowed*Choose Maximum 3 answers)

HTCEFFRDEDZINTERLTLS TS,

Training contents(Curriculum /teaching materials)

Training facility ( lack of space, training materials and outdated)

Teaching staff (numbers, ability)

Students affair ( students recruitment /support )

Financial constraints( under collected tuition fees, under paid government subsidies

Partnership with private sector/industry
T At

3.Information of students

8/20



25, Q3-1. Number of Students registered in 2021 *
17ICDE 1 DIRFN—TOLTLIZEL),

1~50 51~100 101~150 151~200 201~250 251~300

Istyear () D D @D @D D
2ndyear ()
rdyear ()

o o O O O
o o O o O

26, Q3-2. Number of female Students registered in 2021 *

27.  Q3-3.Number of Students graduated in 2020 (last year)

28, Q3-4. Dropout Rate (in 2020) *

1 DEIFIN—OULTLIEEL,

() Less than 5%
() 5~10%

() 10~20%
() 20~30%

() More than 30%

9/20



29, Q3-5.the reason for dropout

HTCREFDEDZINTERLTIZSUN,

the low academic performance
financial constraint
lack of interest for continuing training
getting job
pregnancy
illness

T DAth:

4. Employment support

30, Q4-1. Type of employment support offered *

LTREFEIEDZEIARTEBRUTLL IS0,

guidance and counseling

matching support and job placement
internship

tracer study for graduates

job fair with conpanies
Entrepreneurship support

not at all

31, Q4-2. Rate of Employment within 1 year after the Course Completion
(Including a Start-up) *

1 DE(/T?_O L/T < 7—':“3(/\0

More than 90%
80~90%
70~80%
60~70%
50~60%
40~50%

Less than 40%

10/20



32, Q4-3.Souce of information *

HTCREFDEDZINTERLTIZSUN,

tracer study

report by students

report by conpany
T oAt

33, Q4-4. For what purpose do you think companies hire graduates from your
institution (multiple choices allowed) ? *

LTREFEIEDZEIANRTERU TS0,

Competent Technical or skill

certificate

good atitude

English

Information Technology(IT) skill
TODAth:

34, Q4-5. which industry currently absorb more graduates from your institution *

1 DREFNY—OULTLIEEL,

Agricultire and Food Processing
Electrical
Automotive

DAt

35, Q4-6. What technical skills students required have to respond the demand by
the industry in future( 3 to 5 years to come)

11/20



36,

37,

38,

39,

Q4-7. Which factors are most important to improve job placement for your
graduates (chose only one) *

1 DELT?_O L/t < Eéb\o

relevant curriculum and training
collaboration with company
effort of students in getting job
Job support by teachers
Internship

T DAth:

Q4-8. For what reasons that company accepted in your institution (Choose
only two answer)

HTCEFFRDEDZINTERLTLSIZE,

To supplement a shortage in labor
To find potential employees
To respond to a request from TVET

To make a social contribution
ZDfth:

Q4-9. Name of companies that you sent you r students as intern or
employment most (if you have more than one, write up to 3 companies)

Q4-10. influence of Covid-19 for getting internship opportunity and getting
job in last year

1 DREFNY—OULTLIEEL,

not at all
somehow
affected

greatly affected

12/20



5.PPP(Public Private Partnership)

40, Q5-1. In what form can your institution collaborate with companies (multiple
choices allowed)? *

HTCEFFRDEDZINTERLTLS TS,

Internship

In-service Training

Inviting Industrial Leader to Deliver Discourse

Sharing Facility and Machinery

Co-organizing Seminars and Other Relevant Events

Co-working for Curriculum and/or Textbook Updating
T At

41, Q5-2.Number of Company your institution collaborate with *

1 DREFNY—OULTLIEEL,

not at all
Less than 10
11~20
21~30
31~40
41~50

more than 51

42, Q5-3. What are CHALLENGES that your institution face to enhance the
collaboration with company (multiple choices allowed)? *

LTE>FEBZIEDEINTERUTLSESU,

Don't know contact person

Lack of Manpower

Lack of information of Company

Not Meet the Needs of Industry

Lack of fund for sourcing promotion of PPP
T At

13/20



43,

44,

Q5-4. What skill and knowledge do you think company want their emplyees to
gain apart from technical and vocational skills training programs (multiple
choices allowed*Choose Maximum 3 answers)? *

ZETEFERIEODEINRTEBRLUTLS IS0,

58
KAIZEN ( Basic/Advanced)

Business Development Skills (e.g., business plan and financial statement
preparation))

Leadership

Customer Care

Busieness Manner

IT/PC Skills

Language (e.g., English)
T DAth:

Q5-5. What advantages can your institution offer to companies as a TVET
service

HTREFDEDZINTERLTIZEUN,

Quality of training contents that satisfy the company's needs
Skilled graduates for potential employees

Skilled instructors with updated knowledge

Quality Machinery and Facility

Reasonable price for training services

No special advantages

14/20



45, Q5-6. What challenges dose your institution face to provide TVET service to
companies
HTCEFFRDEDZINTERLTLSIZE W,

Outdated Machinery & Facility
Outdated Curriculum
Less Skilled Graduates
Less Skilled Instructors
Less Opportunities Provided for Hands-on Skill Training
Not Meet the Company's Needs
High-priced Training Services
T oAt

46, Q5-7. Is your institution interested in participating in a pilot training program in
collaborate with private company organized by JICA (about 1 week)? *

1 DREFNY—OULTLIEEL,

Yes (please answer question 6)

No

47, Q5-8. Which field of training your institution interested in for a pilot program ?

1 DIEIFIN—OULTLIEZSLN,

Motor Vehicle Mechanics
Electrical installation
Food Production

T DAth:

6.information of staff

15/20



48, Q6-1.Number of Employees (total: both teaching and nonteaching staff)
1 DIIFN—2ULTLIZELN,

1~20
21~40
41~60
61~80
81~100
101~120
121~140
141~160

or more than 160

49, Q6-2. Number of Administrative Staff among employees

1 DIEIFIN—ULTLIESUL,

1~20
21~40
41~60
61~80
81~100
101~120
121~140
141~160

or more than 160

16/20



50, Qé6-3.Numbers of teaching staff among Employees *
1 DIIFNY—2OULTLIZELN,

1~20
21~40
41~60
61~80
81~100
101~120
121~140
141~160

or more than 160

51, Qé6-4. In which industries do graduates who registered for ELECTICAL sector?
(multiple choices allowed*Choose Maximum 3 answers)

LTREFEIEODZEIARTERLU TS0,

Domestic electrical installation
Motor vehicle Mechanics
Masonry and Bricklaying
Carpentry and Joinery
Plumbing and Drainage
Welding and Fabrication
Designing sewing and cloth technology
Fitter Mechanics
Secretarial and Computer
Food Production

T DAth:

17/20



52,

53,

Q6-5. In which industries do graduates who registered for AUTOMOTIVE
sector?(multiple choices allowed*Choose Maximum 3 answers)

HTCREFDEDZINTERLTIZSUN,

Domestic electrical installation

Motor vehicle Mechanics

Masonry and Bricklaying

Carpentry and Joinery

Plumbing and Drainage

Welding and Fabrication

Designing sewing and cloth technology
Fitter Mechanics

Secretarial and Computer

Food Production
ZDfth:

Qé6-6. In which industries do graduates who registered for FOOD
PROCESSING sector?(multiple choices allowed*Choose Maximum 3 answers)

ETEFEDIEDEINTERLUTLSIEZE0,

Domestic electrical installation

Motor vehicle Mechanics

Masonry and Bricklaying

Carpentry and Joinery

Plumbing and Drainage

Welding and Fabrication

Designing sewing and cloth technology
Fitter Mechanics

Secretarial and Computer

Food Production
Ffth:

18/20



54, Qé6-7.Number of Fulltime teachers among teaching staff *
1 DIRIFNY—2oULTLIZEN,

1~20
21~40
41~60
61~80
81~100
101~120
121~140
141~160

or more than 160

55, Qé6-8.Number of part time staff among teaching staff *

1 DIEIFIN—OULTLIZSEUN,

1~20
21~40
41~60
61~80
81~100
101~120
121~140
141~160

or more than 160

19/20



56, Q6-9. Qualification Required for teaching staff *

1 DRRIFN—2UTLEEN,

Diploma
Bachelor
Master
Doctor

T Dfth:

57, Q6-10. How has your institution support in updating instructors' skill and
knowledge (multiple choices allowed)? *

ETEFEDIEDEIRNTERUTLSIEE0N,

Providing Outsourced Trainings

Encouraging to Attend Seminars and Trainings Provided by the Third Parties
Inviting Industrial Leaders to Deliver Discourses

Providing Opportunities for Knowledge & Skill Exchange with Private Companies

No Special Actions Provided
TODAth:

20/20
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List of TVET Institutions for Questionnaire

B9 7 > r— R EATSETVETHEES U A B

No. Name Owner Remarks

1 |[Dal Es Salaam RVTSC VETA

2 |Veta Kipawa Ict Centre VETA

3 |Future World Vocational Institute Private

4 |Data Star Training College Private

5 |Kilimanjaro Institute Of Technology Private

6 [Tegeta Vocational Training Centre NGO

7 |Don Bosco Oysterbay VTC FBO

8 |St. Gaspar Vtc FBO

9 [National Institute Of Transport (Nit) CG NACTE

Northern ZONE(Arusha/Kilimanjaro)

10 |Tanga RVTSC VETA

11 |Moshi RVTSC VETA

12 |VETA Hotel And Tourism Training Institute (VHTTI) VETA

13 |Arusha Royal Secretarial College Private

14 |Hai Institute Of Technolgy Private

15 [Arusha Wisdom Training College Private

16 |Kilimanjaro Modern Training Centre Private

17 [Marangu School Of Tourism And Vocational Training NGO

18 |Leguruki VTC FBO

19 |Karanga Technical Training FBO
20 [Emy Groden VTC FBO
21 |Ngaruma VTC FBO
22 |Holy Ghost Fathers VTC FBO
23 |Arusha Technical College CG NACTE/VETA

24 |Dodoma RVTSC VETA
25 |Singida VTC VETA
26 |Manyara RVTSC VETA
27 |Simanjiro District Vocational Training Centre VETA Preliminary
28 |Tanzania Research and Career Development Institute Private
29 |Lake Utalii College Private
30 |Pamoja Ebenezer VTC Private
31 [Don Bosco Technical Institute FBO
32 |RC.VTC Manyoni FBO
33 |Loiborsoit VTC FBO
34 |ST John VTC FBO
35 |Dodoma Polytechnic Institute Private
36 |Chisalu FDC CG




Lake Zone (Mwanza)

37 |Mwanza RVTSC VETA

38 [Kagera VTC VETA

39 IMARA VTC VETA

40 |Tarime VTC Private

41 |Wame Training Professionals Private
42 |St.Dominic Vocational Training College Co-owned
43 |Sengerema FDC CG

44 |Malya FDC CG

45 |Kisangwa FDC CG

46 |Vijana VTC FBO

47 |ST. Antony FBO

48 |Kirumba Technical Training Centre Private

49 |Bishop Kisare Vocational Open School FBO

50 [Kagera Institute Of Technology And Innovation VTC Private

51 |E-Labs Institute Of Science And Technology Private

52 [Sengerema Youth VTC Co-owned
53 |Kyaitoke Training Centre Co-owned
54 [Horizon College And Vocational Training Centre Private
55 |Rubondo FDC CG
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BIER10 HaRH U A b
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XETIRYE & R HERREF O b O (BFRIE)

OFEA

[Hi#R 5% | Ministry of Education, Science and Technology (MoEST) / & - Fl%% - Hili4
(26/11/2021)
SN | Al B Se,
Noel Mbonde Director of Technical and Vocational Education
[ #85C | The National Council For Technical Education (NACTE) / [EZF WA EFTEZBE S
(26/11/2021)
SN | Al B Se, B
AB Rutayuga Executive Secretary
Alex Nkondola Director of Human Resources Management
Greyson Matazmba Head of Finance and Accounts Division
Edward Mneda Head of Examination Section

Marceliana A.Baitilwaka

Director of Information, Research and Planning

[ AR SE | United Nations Industrial Development Organization (UNIDO) / [El5# T34 Bf s #4 BY
(3/12/2021)
ZNE | Al FriE e, Bk
AH K UNIDO BB, TEEH
MR 5% | Vocational Education and Training Authority (VETA) (3/12/2021)
SN | Al FriEde, Bk
Pancras M.S. Bujulu Director General
John Tesha Acting Director Labour Market

Stela Msemwa

Director of Training

[Ai7& 5% | Vocational Education and Training Authority (VETA) (10/12/2021)
SN | Al BRI N

Stela Msemwa

Director of Training

[fi#R4C | Tanzania Chamber of Commerce industries and Agriculture (TCCIA) (15/12/2021)
BNk | Al FTiESe,

Mercy Philipo

Public relation officer

THI iR G

Ministry of Industry and Trade (MIT) / PEZEE 54 (15/12/2021)

SN | Al FriE e, Bk
Lugano Wilson Director of Industrial Development (DID)
Rittah Magere Dept. of Policy & planning (DPP)
Nyango Mbogora Dept. of Small & Medium Industries (DSME)
[ #R4G | Confederation of Tanzania Industries (CTI) (16/12/2021)

SN

A il FTE e,

Leodegar Tenga Executive Director

Anna Kimaro Policy Specialist Business Environment
Dafa Frank Policy Specialist for Trade

Akida Mnyenyelwa

Director, Policy and advocacy

A



T 7R G

VETA DSM-RVTSC (21/12/2021)

SN | Al FriEde, Bk
Eng. Joseph Mwanda Principal
[ # 5% | Tanzania Private Sector Foundation (TPSF) (21/12/2021)
SN | Al Pl e, Bl
Veneranda Sumila Communication Manager
[fi AR 4G | Tanzania Kaizen Unit (TKU) (22/12/2021)
ZINE | Al FTESE,
Jane Lyatuu Head of Tanzania Kaizen Unit

[ F%RaZE]

[Ai 4G | Baridi Baridi Tanzania Ltd. (11/30/2021)

SN | 4l PR, 2k
st A CEO

A% | FMG Inc. (1/12/2021)

SN | Al B, B
g CEO

7 5E | WASSHA. Inc. (26/11/2021)

SN | 4l B, B
KH e Director, COO

[ #R5C | Retrus Tanzania Ltd. (2/12/2021)

SN | Al FTESE. B
N Bl Managing Director

[R5 | Saint Parts Co.,Ltd. (6/12/2021)

SN | Al PR, &k
A R RE I

[R5 | WASSHA. Inc. (22/12/2021)

SN | Al iR, &
ARE T AHE Y

[Hi7A 5% | Saint Parts Co.,Ltd. (24/12/2021)

SN | 4l PR, 2k
R B I
EE DS Z oY =7 i~ =V v —

BiEE At

iz iR




(G IADEYEY

[HRSE | # V=T EE - EEEm E (WA B Y) Ik o ER¥ER b7 y=2 b
7 = — R 2 (21/12/2021)

SN | 4l PrgE e, ik
Bl EFa+ Wi (=3 v F—F v a TRt

[HRSE | # V=T ESE - EEEm E (WA B Y) Ik pEER¥EER b7y =2 b
7 = — X 2 (24/12/2021)

LI | Al P e, 1k
M st AL UM (AARRSREY — AR ARA)

IV



HIHR10

s ) A L QBMHERE

[% v =7 BUBBOFEERE - ¥ — - R3]

(2% F—1N)

KPR & BRI D b (HRg)

[AI# G | Saint Parts Co.,Ltd. (z> h/3—> %) KT VETA DSM RVTSC (17/01/2022)

ZNE | LAl

BN EEI N

PiEE Kl

SR H

IR 5T | National Council for Technical Education (NACTE) (17/01/2022)

AL

P SE, 1

A B Rutayuga Executive Director
Amani Makota Director for Institution
Alex Nkondola Head of HR Management
Greyson Mutazamba Head of Procurement
Edward Mneda Curriculum Development

[Ai# 5T | Confederation of Tanzania Industries (CTI) (18/01/2022)

AL

P SE, I

Leodegar Tenga Executive Director

Perege Gumbo Director of Communication and Documentation
Akida Mnyenyelwa Director of Policy and advocacy

Anna Kimaro Policy Specialist for Business Environment
Frank Dafa Policy Specialist for Trade

[AI#5C | Tanzania Kaizen Unit (TKU), College of Business Education (CBE) (18/01/2022)

AL

P SE, I

Jane A. Lyatuu

Head of Tanzania KAIZEN Unit, MIT

Mariam Tambwe

KFHSE Floh Ao h L—F— (ATK)

[AI# 5T | Ministry of Education and Science and Technology (MoEST) (18/01/2022)

ZINE | Al

P de, 1

Noel Mbonde

Director of Training and Vocational Education

[M#RSE | Dar es Salaam Institute of technology (DIT) (19/01/2022)

BN | ARl

BIVEP N

John Msumba

Lecturer & Head of Industrial Laison and Career
Guidance department

Portin L. Ng’imba

Lecturer of Computer Science Department

Patrick Msimamo

Deputy Principal

Arthuman Mfinanga

Assistant Lecturer in the Department of Electronics
and Telecommunications Engineering.
ILCG coordinator in the Department of Electronics
and Telecommunications Engineering.




| Consolata Shoo

| Public relation officers

T 7% c

Superdoll Trailer Manufacturing Co., Ltd. (19/01/2022)

2k

A il

P SE, i

Almachius Bulaje

Production Manager

THI R

Small Industry Development Organization (SIDO) (20/01/2022)

SNk

A il

P SE, I

Eng. Sylvester Mpanduji

SIDO Director General

THI R 7

BQ Contractor (20/01/2022)

SN

A il Prigde, ek
Manish Mishra Contract Manager
Antusa Mtui Human Resource and Admn

Honorina Herman

Assistant Procurement

THI 7R G

Nature Ripe Kilimanjaro LTD (20/01/2022)

SNk

A il

P SE, 1

Fatma Riyami

Managing Director

THI R I

VETA DSM RVTSC. (21/01/2022)

SN

A il PTESE, Bk
Eng. Joseph H. Mwanda Principal
Cristopher Teacher

THI R

Evolution Motors (21/01/2022)

Sk

il

BIVEP N

Alex Evodius Managing Director
Salehe Muzi Body Repair Mechanics (VETA Graduate)
Muzhepha Said Body Repair Mechanics (VETA Graduate)
Diana Ndezi Workshop Manager

Tanzania Port Authority (TPA) (27/01/2022)

Bng | 4l Frlgde. &Ik
Gabriel Mwita Director of Human Resource
MRS | Export Processing Zone Authority (EPZA) (27/01/2022)

s | 4ui FrEse. &k
Nakadongo Fares Investment Office
[ AR SE | National Institute of Technology (NIT) (28/01/2022)

G|

BN




SN

Prosper Mgaya

Deputy Rector

[Hi# 5G| College of Business Education (CBE) (28/1/2022)
s | 4Hi g se. &k

Mariam Tambwe

KFHFE Foh A B h L—F— (ATK)

THI R

SN

State Mining Corporation (STAMICO) (28/01/2022)
A4 il AT S, 1%k

Mbwambo Juma

Human Resource Manager

[Al#& 5% | FMG Tanzania Inc. (28/01/2022)
BN | Al TS, &k
en BE R#*
G FERB B
R 4E | WASSHA Inc. (28/01/2022)

SN

Al

P de, 1

BT

WHE Y

MR 5E | Dar es salaam Maritime Institute (DMI) (28/01/2022)
ZN#E | 4 TR, Bk

Eliamin Kassembe

Deputy principal

IR 4% | TPSF (01/02/2022)
Bng | 4l Frlgde. &Ik
Sarah Mtelele Human Resource Manager
[ AR5 | Tanzania Electric Supply Company Limited (TANESCO) (01/02/2022)
s | 4ui g, &k
Martha Lema Training Coordinator
A5G | TOYOTA Tanzania Ltd. (01/02/2022)
YL prldde. ik
Michael L Mruma Training Coordinator
MR 5E | Karibu Tanzania Organization (KTO) (02/02/2022)
Bng | 4l Arlgde. &Ik
Maggid Mjegwa Chief Executive Director
Mia Mjegwa Bergdahl Head of Programs
[ AR 4G | Tanzania Kaizen Unit (TKU), College of Business Education (CBE) (18/01/2022)




sz | 4ui g sde. &k
Jane A. Lyatuu Head of Tanzania KAIZEN Unit, MIT
Mariam Tambwe KB/ Lk A€ N L—F— (ATK)
(KR
[fi#R4C | Don Bosco Technical Institute of Dodoma (19/01/2022)
s | Al g se. &k
Farther. Bonifas Mohami Principal
Sylvian Yunzu Teachers/Job Service Officer
[H#R%G | VETA (Vocational Education and Training Authority) (19/01/2022)
s | 4ui rEsde. &k
Pncras M.S.Bujulu Director General
Stella Msemwa Director of Training
Francis Komba Head of Dual Apprenticeship Training (DATS) Unit
Petro Mnyeshi Legal Officer
John Ndega Labour Market Manager - Analyst
MRS | VETA Dodoma RVTSC (20/01/2022)
s | 4ui g, &k
Stanslaus Ntibara Principal
Gershom Amos Maloda Electrical Instructor
Seleman Jumanne Mlangi Electrical Instructor
Beatus Luwonekage Nyakunga | Head Motor Vehicle
Dayoster Simon Misholi Motor Vehicle Instructor
Andrew Magige Chacha Food Processing
[ FRSC | Prime Minister’s Office (20/01/2022)
BN | Al T, &k
Director of Employment and Skills Development,
Ally A. Msaki Labour, Youth, Employment and Person with
Disability
[ FRYG | Ministry of Works and Transport (MWT) (20/01/2022)
Bng | 4l Frlgde. &Ik
Braison Kunyalanyala Assistant Director, Transport Section
[HI# 5G| Ministry of Agriculture (20/01/2022)
s | 4ui g, &k
Honstey Kessy Director for National Food Security
[Hi 7R 5% | Jackma Enterprises (21/01/2022)
Al | Fim e,




SN

Jackson Anderson Massawe

Business Manager

[ #RYC | Dar es Salaam Institute of Technology (DIT) Mwanza (24/01/2022)
s | 4Hi g se. &k
Albert Mmary Principal
E)
MRS | Moshi RVTSC (25/01/2022)
Bng | 4l Frlgde. &Ik
Monica Mbelle Regional Director
Douglas Mlula Principal
Neema Festo Mkonyi Manager Human Resource and Admistration Officer
Evod Minja Registrar
Peter Makundi Head-Motor Vehicle Mechanics
Benedict G. Mashalla Head-Hydraulic & Pneumatic
Policap Pascal Head-Auto Electric
[HiRR 5G| Msinga FDC (25/01/2022)
s | 4Hi prldde. &k
Miriam Juma Principal
Ally Kombo Training Coordinator
Joseph Mtei Accountant and Teacher English and French
Fredrick Michaei Procurement & Teach on Ethics of living
a8 %G | Karanga Technical Training Centre (KTTC) (25/01/2022)
s | 4ui g, &k
Michael Laizer Principal
[ #R5C | Dormans Tanzania Ltd., (25/01/2022)
BN | 4Al PIg e, Bk
Samuel Mburu General Manger
(T — %)
[Hi7R 5% | Arusha Technical Collage (24/01/2022)
Bng | 4l Arlgde. &Ik
Carolyne I. Nombo Deputy Permanent Secretary
Musa Chacha Rector
Eng. David Mtunguja Head of Department Automotive Department
Scba Abel Maginga Hegd. of Department Vocational Education and
Training
[ ARYC | Arusha Vocational Training Centre (24/01/2022)
A4 il | s s, Bk




%4 | Bangantabona Mrefu Principal
Salum Ulimwengu Registrar

[R5 | JECK Electrical Company (24/01/2022)

s | 4ui rEse. &k
Meshack Kileo Executive Director
Rogat Kileo Director

(LT )

MR SE | Mwanza RVTSC (24/01/2022)

Bng | 4l Arlg s, &Ik
Lupakisyo Mapamba Principal
Dorothy Kihampa Registrar

[ ARYG | Dar es Salaam Institute of Technology (DIT) Mwanza (24/01/2022)

s | 4Hi prldde. &k
Albert Mmary Principal

[ #JE | Mwanza RVTSC (Z53£/E) (25/01/2022)

s | 4ui rEse. &k
Samwel Mwamgiga FEE (BE¥EER)

ARG | TCCIA Mwanza (25/01/2022)

Bng | 4l Arlgde. &Ik
Hassan Karambi Executive Director

[MARSE | MALYA FDC (25/01/2022)

YIE L] g se. ik
George Lubinza Training Coordinator

[ 75 | Nile Perch Fisheries Ltd (26/01/2022)

s | Al prldde. ik
Jaykumar Nair Quality Control Manager

AR 5% | Ukiruguru Institute of Agriculture (26/01/2022)

s | 4ui g, &k
Frank Mkiramwinyi Principal

(o)

THI R I

Zanzibar Ministry of Trade and Industry/¥ > ¥V By« FEFEAL(18/01/2022)

AT | BB sE. &




SN

Abdulla Abdulla

Director of Industrial Development

[ #R5C | Ministry of Trade and Industrial Development (MTID) (07/02/2022)
s | 4Hi g se. &k

Abdulla Abdull DID

Jina Chum- Business Officer
AR 5E | Small and Medium Industrial Development Agency (SMIDA) (07/02/2022)
s | Al g se. &k

Eng. Hairu Ali Mossi

H. Department

T 7%

Zanzibar Investment Promotional (ZIPA) (07/02/2022)

SN

G|

PTE e, Bk

Vuai Lada

H. Department Director of Human Resource and
Financial

THI R 7

Zanto Food industry (07/02/2022)

SN

Al

P de, 1

Ayman Salum

QC Manager

[ ARYC | Ministry of Education and Vocational Training (08/02/2022)
s | Al prldde. ik
Khalid Wazir- Director of Planning and Policy
MK 5 | Business Promotion and Registration Authority (BPRA) (08/02/2022)
s | 4ui rEsde. &k
Maryam Mliwa- Director
[ aR5C | Office of Chief Government and Statistics (OCGS) (08/02/2022)
S | 4Ei g, Bk
Bakari Kwitana Statistician
Maamun Alhaji Statistician
[His 4G | BUDDA Automobile Workshop (08/02/2022)
YL prldde. ik
Rashid Rashid Manager
Ali Mohamed Office Manager
MR 5E | The state university of Zanzibar SUZA- School of Agriculture (09/02/2022)
YIE L] g se. &k
Hashim Chande Agriculture education and Extension Department
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Vocational Training Authority of Zanzibar (VTA) (09/02/2022)

YIE L] g se. &k
Bakari Ali Silima Director
Ghaytha Masoud Personal Assistant
[ARRSE | Zanzibar Electrical Cooperation (ZECO) (09/02/2022)
s | 4ui g sde. &k
Thabit Salum Commercial Manager
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