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<Notes and Disclaimers>
+ This report is produced by the trust corporation based on the contract with JICA.

The contents of this report are based on the information at the time of preparing the
report which may differ from current information due to the changes in the situation,
changes in laws, etc. In addition, the information and comments posted include
subjective judgment of the trust corporation. Please be noted that any actions taken
by the users based on the contents of this report shall be done at user’s own risk.

+ Neither JICA nor the trust corporation shall be responsible for any loss or damages

incurred by use of such information provided in this report.
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FERR) DRI HEBN 2L T D, M, ARETHEET D [tk L~ o8k B #
(A Y D FEHE 21T, TVET CHUS AfREZeCraftsman, Diploma®D&E#, KONy =T #H— D&
¥e~7 L — AU —KQF (Kenya Qualification Framework) MD5~T#kN3Y47-5,

U LTVETASEEZESUC LD T AM D30T L b PEZER ORD 2 HATKMEIZEE LTIV
W, EWIHIBENRD D, A v ETHNOREE B804 R D HHBLEI R 41 CRE & B Y A
BT 1B, BREZHORD D AMIX, B d—T ¢ UEEOHMT2 T Tldin . EERD
BOWE, a R N T OFE, BERA - RRGET), EE2HITHT I AMPEE L,
EDOFETH-oT-, MAT, BFEHCHAII 2= —va VEBREANE L TOREARTESR
MRDHNTEY, AELHEMOERIKHETE 2EX - BT+ ICTHOHG & Hif &
w5,

T, HENEE s 4 —7 7 R EE (2018-2022) OBUROHTICL D L. T OEE
WZB L Cldk 2 R EZ fo 2 T D, RRICHIEE . BEA . B O b E R, EZEDHE
— T DMERERIVEI 272 ) F 2 T A FEEMTRVDIHENE, A ¥4 —r Ty 7R
OJTOMEDOARE, FMIERENZHZ 2BIMORNEEORBEITIIMOE I EE
R BEERDPMIEL LTWAHEMNLEE T, BT 2IIZ < OERER STV DY, £
7o TVETEE DEAR, BRx B T OR T CEM SN TEREND ., FIFTHSCHNED—
BMEIZRIT DMEMA DT, BMENMT (TVET  Authority : TVETA) D% & T
TRTOIFEEANEFHEND HIMTHDH, L, KKRE LT, NORRMBEEIZLD

1 Kenya Institute for Public Policy Research and Analysis, 2013. Kenya Economic Report 2013. p.32
2 KUL Graphic. 2018 4 1 H 22 HF5M,
3 Education and Training Sector Plan, Medium Term Plan III for the period of 2018-2022(Dec.2017), p.13. p.22-34
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TVETHI 5% <. BOIXL2ENRAH LD,

BIFETVET/CDACC* S HERE L TV DB V) % 2 7 AED L7225 Fikid, BREEHE -
Fl#E (Competency Based Education & Training / CBET) T& b, CBET#E - IfITE 2
DH, « HATOBIFTE T TlERL | EB~ORBNEREIND, o, BAENBREELIC
AT EOHMBED T TOEBZITEAD KD b, EEROEBEEITHIST D AM Ot L
LTV, ‘TNOOHERIFMERD T =7 OBFEHB IR T TWBEE S, EERET
2T HANMEBEROIZ DI RO BTN D,

Fio, FETIEIBABEOHA - A v EE B E LZEFI (Training of
Trainers : ToT) HEREIRNFAELRWZ & BTVET MU B K& RiRETH D, TVETTlX., H
DRFFOBEDO TO LNV THIIEEF 2 FS T L #2252 L NA[RET, 2%
D HHEEE, B Lo T BN ENRT WD, BUERTVETEHAI EOEK % BG4
D&, ROFREBRORWKFPFEOHERBANERT 57— 2L b, mWEIFHR
B LA 2 RAEICHE > THMRT 2 Z ERRETH D, 20 X 95 ARPLCTIVETEE (2%
T 5 R DOFHIMENE WS BERD 5,

LI ED X 5 2 TVETHEBEI AR D BRI TN 2, TR Lol ¥4 BT BEE-OR KO
FILE 72> TV D EMEE~DOLIEAFFESELZ L L, BFEATIXr =718 2EH
BIHOILRICHHETHD LW 2 D, ZOET, 20134E3HICHRE Lz, FEM/IEE
(Micro and Small Enterprises : MSEs) DOXIEZ#1T-> T\ 5 FEM/IEER (Micro and
Small Enterprise Authority : MSEA (FF#E|XEEZEAL - EPIFE) OEERILARD B
TW5S MSEAIXAAT, 1L0 ([ERSFEIHERT) S EBREERE . NCOSEMT - TV 5 Fl i3
DXTAEa—T 43— bL, FHEEDX Y XTT 4 - EAT 4 U T H2HMNLZEEZHBE
LTW5b, MSEAH &, BRENILODTT v 75 LD XEAZ T, ILOFRO~ A% — b
L—F—IZ LD EEZ T WD,

1—2 HEBANREICBEET HRRIE, BOR, ke%

1 — 1 THlRA_7ZBAFEAREIL, 4 OJE L D 72 D OREZEFNRAE O mbIZfR 58 &
FLEMT S5, ABREBVEICOW T, B9 DB m, BOR, &, B, AR A
Oz LI TS~ 5,

1—2—1 FHEHEOREREED - O DOTVETEE 12 B3 5 PR £ H
(1) Kenya Vision 2030
My B ERRE | BAE T A BRI & L CldVision 203032817 H 5, 20184 I64E T &

4 Presentation to Lami Corporation on TVET System and Development in Kenya prepared by TVETA (March
2018),p.1

5 MZEFNIEA Y % = 7 LBIFEEEEI, AREAIZIE TVET RWNENCALERM T S D,

6 “Overview of Reforms in Education & Training” presented by TVETCDACC
Secretariat(March2018)

T A5 ODA B3¢ [=— Xk - =7, 45 REEI - PEETROY) CFK 26 ) p.4-5

8 M54 ODA F2E [=—XFRAE - =7, B4E WEIIR - EEFTRIEF] (FR 26 ) pa-6
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ICHRE SN D PHIFHE OF3M (Mid Term Plan I 2018~2022) 124 7= %, 20174E10H (C
FIEINTC T T - =y X KEEEIZEMFEI2A ICEGBORRE E L TERLD 4 a1
F7= (Wb DHBig 4 Agenda) 23, ZHuiIVision 2030 -7 H D TH D, =
RAEAERE TREH, MEE), M), MR &L, ROERICEL TIRE. K
HPEFE, TNVIVREZE, KPEFEIZIER LA & O PEEERH-CREG R X 2 3% & L CT20204F %
TIZI30 7 NDEH ORI Z 51l LT\ 5, F7z, [EPN2906 Pl I SE IR A 55 & 35
fin, AR ORI, SHHAHE LS OREE, EHE, MEROE» O bREER O A
THHL TS,

20084, 7 =7 BUMIF20304F £ TICHHEEIA Y 2 HI5 T R IR B kIS [Kenya
Vision 2030) Z#¥FE L., TOHIEE LT, 1) 20304 F TITEEFHRFEREL10%L
DEERK, 2) NFERftadE R IFR TR ARERARTE M, 3) RENBIEY AT AOFHE
ZHfET., ELTWD, 20 ThH, HF LI, st ol) 72l v~ %A
v MREAIA B OB R OVE RE#EOBEPSHEER STV D, 2P iEhE 12013-
2017 Second Medium Term Plan] 2 XAuiE, 12008-2012) |ZEfE S 7= 45 1L A C
X, EMTATEORE R ORI Bk LA 1D ERRTH o722 L, FIZZDHNODS
LB\ NEEMEORWIEEFERA TH o722 L2 E LTET TR, F2hiiimE
TIXESOREMBOHEM, FHIEFEEDORERLE AT L OM LICHEAZE N TN D,

(2) #HFiIEYE s 2 —dtmhHEFE 2018-2022 (Education and Training Sector
Plan, Medium Term Plan for period 2018-2022)

RO Kenya Vision 2030 OFEHOT=HIC, TVET OHLPL & FRE Z 54T L, AiITIEHE Ok
REFBHNG, PHHBEZRELZLOTHDL, LT 7/ ao—ITxtn LEERD=—
RIS U7 TVET e A e L T b, AT, Bk 7m Y =7 FE2FHE LTS,
TVET B DA > 7 Z & Bh %A
ST = — X120 U= BREE X — 2 DO ZF I (Competency Based Education and
Training: CBET) DAY ¥ 27 LRE & 3EHE
=T EHFEK 7L —25T—2 (National Qualification Framework: NQF) 3£
i
ICTICE BHENE M~ R A L DV AT LOHEE
=T EFERER 3EE#S (Kenya National Skill Development Council : KNSDC) ™
RXNL L E R
BEEHFEA F 2 X—F —Diifb
Mo B L e/ ik

e 06 © 6

1—2—2 FHHEOREMMEED D DOTVETHE IZBE T 2 BUK &1k

BT E A E IR ORILIL, 2010 FEICRIE S NI= 7 =T BB E SN T D, DR, &
AR EE (Basic Education Act), KFEE (University Act) ., PEEFMNEE - HEH
W (TVET Act) ., =T EFEK 7 L —LU—7 = (Kenya National Qualification

9 Uhuru’s Big 4 Agenda in 800 words / www.nation.co.ke
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Framework Act) % D{EHSi 4 5 Lo — OB U EINMTONT,

OSSN A RERIE, R ENOFEERE TRbbEERO=— XMEL
SN DAFRNE A~ - HERIRED O MR RE 1 B~ RS R E O A & & f#
T LRSI DOF A~ FHDOEETH D, ERERREREZE 1-1 1277,

# 1-1 =7 ® TVET BE&#EBGE - 64

BUR - A N RIEF
Technical and Vocational IR EHF IR (Technical and 2013 &
Education and Training Vocational Education and Training
Act (TVET ACT) '° Authority :TVETA) DOIEE), TVET BV F =

?-Aﬁﬁ%\é '%ﬂrzﬁﬁ nun nq:%/\ (TVET

Curriculum Development, Assessment and
Certification Council : TCDACC) DyEHf,
TVET #6B D5k, FRE. AHOE DR,

Kenya National EFZE#T (National Qualifications 2015 4=
Qualification Framework Authority) OIE®EH, &4, HEHI
Act!
Science, Technology and BEegr/ao—--A /) _X—v g UREZEE | 2013 £
Innovation Act!'? ZOIEE), HESZESOER), =7 EH

A ) R— g B OE B
The University Reyorkre. MR, EE), %I 2 | 2016 4

(Amendment) Act® ke, HEMRRFETe, 2012 FROEIE
o
X JICA FA MIFERL

1—2—3 HEOERMEED - D OTVETHE \CBE4 5 il

(1) =7 OHEHIEDF D TVET DALESIF

1985 L0 . 7 =T OHEFIEIL THIEHAESE - PEHFF - mEHEIT) Hlz2H
ML TWnD, KI-1oLB0 | BEIBAT LI, —RAE TN EBAT B
NHM, WIHEBEEZET LB T, A, —ROERK, im0 &5 5% 3 iR
T4, ZOMic, BTE L TOHEEZRESD }:%)T%'@%éo INOHEZE 2 TFE
X WIET 1 e~ RFED, ENEN M EHITRETIRTE D, RFEEEKIT, B

10 437 : THE TECHNICAL AND VOCATIONAL EDUCATION AND TRAINING ACT, 2013, No. 29 of 2013,
Date of Assent: 14th January, 2013

IS 'aE Kenya National Qualification Framework Act, No.22 of 2014, Date of Assent: 24th December, 2014

12 423 : Science, Technology and Innovation Act, No.28 of 2013, assent. [4th January, 2013

13 23 : THE UNIVERSITIES (AMENDMENT) ACT, No. 48 of 2016, Date of Assent: 23rd December, 2016

14 Presentation to Lami Corporation on TVET System and Development in Kenya prepared by TVETA (March
2018),p.3



+, LR TE D,

RITOEME LT, —WEBEORKRERIE LSO, BEIFO TVET 7« 7~ % H
Y5912, HDOVE, HIFROT 4 7a~aET L2 OO0, —fEORPICHERET
DX D5, —REEHE L TVET OB OEENMEE N TS (FTRIOKHID
EBVEFZOET UERT), PAEICE > TL ¥ U T ANADZERMEDNEE TN D, TVET
EREROIELERA 2 S DT TlElel | R R EREBET~OEH R b L L, 2D
AA=TE—HLEDL, =T O TVET hEDORAE N2 L I,

Doctorates

Technical
>< Doctorates
Technical
Tertiary University TVET Tertiary TVET

Diploma Undergraduate

T 1

Secondary school
(4 years)

Diploma undergraduat

Technical Craftsman (3 years)

secondary (4 years) Artisan
t TVET H &% 8E t

Primary school (8 years)

— b B 1)

MEHE

Pre-primary (2 years)

Early childhood Development
and Education (3 years)

X 1-1 =T DOHE - BEIBE R T L

X . Edith Cowan University, 2013. Stakeholders’ Perceptions of Technical, Vocational

Education and Training: The Case of Kenyan Micro and Small Enterprises in The Motor Vehicle

Service and Repair Industry. p. 2512553 & JICATHAEMVERR



(2) TVET ¥%E8

RO 7T a 212H DM, 2018 4F 6 HBILET TVET /& (TVETA) 28GRI LTV 5 TVET #
BHEBIIEETISORTHV®, ZNEINDOKEN L > TR TEX 2EKO LU, Bk

TIFUTO X ITHES L TWD,

# 1-2 7 =7® TVET BEDEE L &k

TVET #%Rg D Fd%H

WU A

1 Technical Secondary School

Wi ADOT—r g v

Craftsman and Artisan

Institute of Technology (IT)
Technical Training College (TTC)

Technical Training Institute (TTI)

TVET Tertiary Diploma

4 National Polytechnic (NP)

University Undergraduate

TVET Undergraduate (%)

5 University Postgraduate

Technical Master s Degree (&=)
Technical Doctor’ s Degree (fi+:)

BV F 2T LB EEEES HHEES CDACC %

S JICA A HERK

RTLZEE. BRE LD LT —va v

BT, AU K AUR, TVET 13N 2 F AT T 585 F I L > TREDETHD ., =0
725D « TS5 F 40 U e R a = IRRETHDL, E0FE, £, b
D TVET 13RO D2 NM 72T 72 <BZ A0 T AMEZZELH L 2T ben, E0E

KAz s STz,

—HOHBEUEDOHF T, 2016 FIZEIF Y HIE. TVET HEIZOWTLA T XK 5 iR s

HETBH L, Thbb,
1) TVET (Z331F 2 I I I A= D flEl 2 DRE
DAV F=T LBRITEERTE LTS

2SS\ T b

3) BE SR EAM 1 X {E & D HE ) D% 4#H (Demonstration) (2 SWCTREEET 5
4)TVET 7'v2 75 L~DSN, BEBLICE L Clig kgt HET %

LWVIOIHLDTH D,

(3) #HBERFHINE Ministry of Education, Science and Technology) ¢ TVET BHiE S

[=22]

&

HE « BHFHETE Ministry of Education, Science & Technology) X FEtd kL 9123
DDJT (State Department) (M S 417-, 2013 HEHIE D TVET 3% (TVET Act) 12k 0., %
KHEDOEOHL, BEOV —¥—2 v 7%, FERROUE, BRENTEO RWEH
DR, FEOUEMNRBE AT LW EEZHIET 72O TH D,

15 22U A MITEVTAOHPEHR, http://www.tvetauthority.go.ke/acredited-institutions-2/
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O E T (State Department for Basic Education)
PR, WIE, TEHEB LB OHE 2 EiET 5,

@B EH AT IIBET (State Department for Vocational & Technical Training)
[E ST & S A B P (National Polytechnic / NP). 47 3l#i#5¢ (Technical Training
Institute / TTI). BT (Institute of Science & Technology / IST). #&EH%
242 (Youth Polytechnic / YP), & i 5,

@KF#EIT (State Department for University Education)
T RTDON ~ FINLORFZEFET D,

W, QOBRERM T OMMEEIN 12 DL I IThoTnD, T742bb,

i )TVET #J5 (Directorate of TVET / DTVET) ﬁ§é§ﬁK0)EQ35%EiZ§§l/ﬁﬁﬁﬁﬂiﬁﬁg§€2§§??if
%o TREOEEERZHE, FRHIZIIFRME OIFNEDT O > T D)
BT 5,

ii )TVET /& (TVET Authority / TVETA) 1% TVET A DI & %, FRFFSE A L, FE
ﬁ@%é\%ﬂ%%ﬁbfwmx&yﬁ—kwﬁﬁ%né

i) B V2T ABAF - §M - 3RFFE B4 (Curriculum Development Assessment &
Certification Council / CDACC) (% CBET 41 U % = 7 LADBHZE, HHAAEAME OGS %
Y35,

iv) TVET 77 7 > R (TVET Fund / TVETF) [Z3N#RMBI@E DI, KRl 7' v 7T Lo MBEHE
i

|

TVETZ7>F
TVET Fund

Bt s

TVET Authority

HARBR
HIES T uk -]
TVETOSEEE AR

X 1-2 BRSEEREIIERIT ORERE
K7 =THEF - BEENTE HP (www. education. go. ke) 1233 % JICA FAEMER
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(4) CBET ZHfEL7eh Y ¥ 2T AFEFET AT A
CBET (Competency Based Education Training )

TVET 208 O AP & 72 55 2 J7 1368 )1 EAGBL A )1 (CBET=_Competency Based
Education Training) CT# %, CBET XA, Hifi, BESICkT 2 B8 %240 &
X, TNOOEROBEEEMREL TN T D, ORI —EOEEICAIL 72, BSEIR
JHEBEITRRN LA SN, BREIEEROFEICE SO THRESND,

% O AEITEEROFEICESS EBZTRANZHIZOTHZ LI2E, LvEM
BWanmE b,

CBET ® % 5 O SOMIEIL, EEHEOHEL WO R TH D, B AMREIESF L%
KB EERKEZHE L, Hx OINAED NAEDREIZIG U2 FEENRINTE 5 K 51T
HEINTWD, Hx ORENERKIBIZFIEHL, HDESTDH LI BT DEEROREIC
HST 280 N2/ THZ LA HBE LTS,

CBET 23%15: & 3 2 HEEIL

- BEWBIERESE C. BRI OEH B LI E

- BB HIRE

- FE B BITE AR IR B

ATy X — G

- EEHE
CERARICBWTRRIAR & AR SN, Fi Rl BS S LT E
B ET- e BUS A BT E

# 1-3 CBET LERAEBE v/ T LDHE

HH WKL T 1 7 CBET
FRT 5 EELUEAR FIEINDHED
FEiE JB & FEHR
A= £ PN
W £ fE A
74— RNy L e
Bkt TXAN, U—=0T v/ ~NVTF AT 4T
I BR7E ) N
AR JEETE: - G I
AT s ExCNiD) KA
v NRT £EMIYE#MLT 2 | CRT HIEHELT X b
&7 R g SE s FHEFEOFEFIZL D FHK

(&I

#0verview of Reforms in Education & Training Presented by TVET CDACC
Secretariat (255X JICA SR HERK




7) CDACC D&

TV 2T ABAFE - M - FREFE B S (Curriculum Development Assessment &
Certification Council / CDACC ) D#&ENL., HV X2 T LD LOREL, HVFa
7 LOFHI & FRFE, £ L TOMBOBREE . FHIE - BE~O B 5ETH D,

A) PEEROEE

BRI, ER T LICHINFERZ B2 (Sector Skills Advisory Committees / SSACs )
%tk LIS — 5 HE (Occupational Standards / 0S) Z#{ERkd %, F£7-. B ZED
BAFEOFH D SR, FEE MR DRt 21TV, B OINTFHMIE 72 0 155 AM 2150 H
L. FHlOBERICSHT 5,

=71, CBETMRAEDT=012, < OMREN AV ¥ 27 ABAFIZSI L TVET #4BH & 1 {8
LCRA%T 22 & 2HELEL TV %, CDACC 23, BHEE SN ) ¥ 2 T LOFIAEDHE D AT >
TIILLFDO EBY THAHY, T _RTOREIC, BEEHE (Occupational Standards : 0S) %
B L. TD0S DENENDH AT IZESNWEH ) T2 T 82T HZ LR, RAITK
HHILTWND,

fH=—K e TEARA L |« LiR— MEH
CDACC 7225 D HI LiAAZED T A

7 2 —HREEZEEDA N —RE
HHFIZ L DHEESHT Y — 7 > 2 v Tl
HFIZ L DT T — 7 v 3 v T ORGE
BEHREX 2 7 phr T v — N DBR%E

RS R ME (Occupational Standards : 0S) DBE%E
CBET 7 U % = 7 A DBA%

. CDACCIZ L B AV F = 7 AERE O

10. BREIZ L D0V ¥ 2T LADOMGE

11. CDACCIZ LB/ 3A 1y MFEfEDFER

© 00 N O O == W DN~
DA

) fcHr TVET B3R [TVET ACT 2013 O AF

Zr =7 @ TVET BUR OIERRILIL, 7 =7 fEEE (Constitution of Kenya
2010) ., TVET ¥ (TVET Act 2013), =7 &# 7 L —ALU—7 (Kenya Qualification
Framework / KQF 2015) ZEDEFEIZE STV 5,

NS H 7o > TR ORR 2 R BORSCEISHE STV D28, Vision 2030 D% 2
HAFHE (MTPII 2013~2017) OH T, TVET & 7 ¥ — D& O 72 O i 805 i 2 il o
. BEED., EEBR ) &2 T A ERRAE BT HkEEZE I3 (Competency Based
Education Training / CBET) O7'wma /o A&BAS L7T-,

CBET DT A7 LXK, BEHXR., EVRXAROBGOTRZEICHICTHI EaFEREL, &

16 TVET CDACC, The Revised Procedure for Development of a CBET Curriculum, 2018
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T ORFEZ 85 U7 — R UETH D15 — % (Occupational Standard / 0S) (27
SWTIHEHIND, BGH I HIREI PO TINEE T v 77— &b,

1—3 HLEBANREICEEYT S RAEERIBIRE /1 58t

BREOr =T EREH N THO OB, ERASE 1 OFELE - TREA 7 T O]
DRPOBRFERE L —3 ChAF) TRE®ZZ—0B%E] | BLO, ELAGRE4 o
HIECTHD TAMER] ORHOBFHREL — 2 O/NEIE TREHE OILF) 25, KIED
PARREE BB LTV D, TNTNOILRLERE, MISHEHILLTDO LB TH D,

(1) HEAZEL 0 FEE - &B&EFA 77 0E
BHZRREL-3 © /NEEE - RE® 7 # —OB%

[BLtk & 3]

RFE R 28 U gRERC L, 8BS - B ZE U EEORMZHEE L, EA%SA
LT &M LA IR TH D, =T, REMEZREIE TH L Y 3 2030128\ T,
2030(EE TICHATEEAY Z B L., HEO L% (ka2 B L LENIZEIT 5 PEEREIIZ5
DTND, FT2013FOFBUER S LIS, BUMIZ20304F £ CTHERMI2HT ORRFE AR 2 AT
D70, AIMIERE S O A, ApEME b, EHIREL & - 2 iRk, BV R AR
i, B E72RE, BNES 250 B REZRFBMOEAHEA L LTS,
FIZTICAD VEARE, AARMEDT 7 U B FHEEH~OBLRE T > T D,

[BRAFE R~ D XIS 7 E]

PESEIRBLN OV AR B 2 e o0 2 Z I K0 R R - BIRHIIC 7221 5720, F/hik
KB L ET D, =T ERNICEEMICEE T 57200, AMERR. AR, %
B E DB AN A, AREHEEFOTAERENRE - EH LT WBRBE N 2 2
T5, ZNOOEHPEEDIEEZ L2 2T EESLAM P BE LR D720, FEENM LA
DK LS &3m0 MAzAT o,

(2) HEAHE4 THE. AMBR
BHFSAREE A — 2 O/NEHE « S5 HE OYLFE

[BLik &R

=7 BUFiEVision 2030123 T, 20304F £ CIIpE¥EME L TETH L2 HIE L
LTHEITFTEY, ZOHWFLRIBTRAMOERIZIBE THDH, =7 TIL,
FPE (Free Primary Education:20034E-). FDSE (Free Day-Secondary Education : 20084E-)
WEROEANICL Y, 77 B ADRSEESNTWE « PEBE OFRFEENZHITHEML TE
0. ZTHITHEWVEEHB~ONFEE L, 200341 (F9854) OfFIE< (20114F : K
157340) IZHEMLCW5D, 29 LIBIIERICH L, 7 =7 BRFIXESL K FEOHR (EI

10



BB E TS O EIT) ICR O IHEE K-> TWD A, ik - OIS, ZE o
WFLRDBEDEWBEDOHERPIBNONTE LT, BHEDOEDER T ~ORIEHA KD Hi
TW5,

[ BAFERLE A~ D RIIE ST 81)

FHERICA 7 NV— 2 T IRRE O T DI, BOEWIAE R ERRE L abd, AA b
FEHEHE OYEFRMMEATH D L ORI, FBEBHFRED [SEF1 L RE DT D%
OO | % ST FHCHE TR AM OBRD 7= DEEHE DI X5, OB,
DENENLYGH LY XL CTE/=, 77U hi#A (AU) DPan Africa Universityf§4H o
XERE LT, YaE - oYy XRBIRFEREBE TR L27 7V kA0
W LB, 77V BIRNN S OEFEOZAZRET D L & BT, ABEA =TT
A THDORIA~OBEZLAEFEENRNNTIER LoD, BE - FIERES - BBl A /) ~—
g IEB) O HEARIRIL D 7 6D D AR A kT 5,

1—4 YEKBIRFEICEET 5 DA FER O N — DT ERI 5347

PESE NI B RIS L OVTVET 4385 Tl WB, USAID, GIZ ZRENEL XEAFITTHY ., %
ITEFIRRLND, &<, WBIX, FEFEEZRLT 72012, FEE 4 T O NITA & #HE)
LT, REDOEFEREMRET 0 =7 NERFEICHE LTZIE0ND Th b, 7 =7 OBk
EEZ, WTHho R —4, Rl OEEEZX—7 v e LT, BEEVRAZITILD
ETDHIBOERE = — RS U ARt L, sty - EEE TEXET D2 LICEAILT
Wb,

1—4—1 1HRERIT (World Bank)

(1) Kenya Youth Employment and Opportunities (KYOEP) 7
7)) Tuav=r M
7'm =7 MR - 2018-2021 4F
HEY : =7 OEFRIOFERS TR T2 &
T US$150 B 0. FEARE L 28 TN, RRHIEL 5 h U T o
FEhifRY : NITA, Micro and Small Enterprises Authority (MSEA)

1) HEINA

W OFH (PN EAD 18 mARAR) OMEMREDTZDIZ, AF/L L —=2
7Rt U, BLIEOR SR IC AN 73R 21T D0 NITA 238 b L—=2 7 ORI, #hJ50
P—ERAT 0 S, F—Z8IE L, 7 ORFECHHE IR & 25K L, HER O I T 5,
WHEWARIX 6 » A, FHEFR B IZZILIZIED 3, #7 DRERE=— T/ T, —ak, K,

17 http://projects.worldbank.org/P151831?lang=en
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HEHH, IT, BELCIRA BEFR/ UNY, ala=b—var, 74 7AFN72EOH
AR 2, AL, BHHeESCT oo RENSEHT 5,

CRFEET, BBEVRRAT T URER L, M@Emt%@i%@t/zx@t%®ﬁf
%é&bf@ﬁ&%%#ﬁéﬂé WHEMIR OB R, 2@ BEIL, R 80%LL L&
AEITII R D,

ﬁ%ﬁ)%:7A@MMW BIET D, P—ERAT m NS F =N EE=—XTESN
TREN Y X2 7 A% L, NITAICKVFHID S 2, —2AIZETHRIEE NS,

s ARVl FTIE, RELEITIT Competency Certificate %5 L T\ 5, Bz IX,
KILFRREFRGE. HENHASPRRGESRGE. 72 &, B#E (Occupational Standard) (ZdD- & 572
A E DREIETH 5, EBEORE TR SRR ZITV, BB TENT 52 AMEE
KT D ENBHTHY, THT Iy 7 REFITIIEZ 280D T0 RN,

T ORERDIKTAZAIEL, A0V =7 MIKTHED 2021 L£1CA 37 bDOT
BARA NEAT D, 2018 4E T HITIT&mMID 6 7 HAMAME T 35720, Z T biBHHE
BT %,

) T & HE

NITA DOFFRE A v /N—d, EFHEEORBRN R | WA DORZE L EFRRDH 5720
¢mm%#ﬁm’#00<Hﬁ%ﬁf#é%%kbf@@f%éoit\ﬁmﬁé%&-%
b s EVRAMEEELARWB T e b EOEERREELRFITE D, fIIR, RERE
ARt EES (- A7 a3 X —) & L TKYOEP [ZHAAIND Z ENARETH D,

1—4—2 72U HEREFEEERM%T (USAID)
% 1-4 K-YES u'5 A

USAID @ Education and | 7’1 Z'5 AH 2015 4 ~ 2020 4

Youth Office IIEE &L#H | T& 21.9 Hk Kv
FXEOEHHTHY . BUE | wfLihg Bungoma, Garissa, Kericho, Kisii,
D HIHEBE - T g, 2) Kwale, Migori, Nairobi, Nyeri,
BE~OT 78R, NEH West Pokot Counties

DEM., DFEEDYV —F— | FHakkrd RTI International

YT DADORETE | gppmk 18~35 M DEH . BB L UL
BEAToT D, B AN, RE/RILAFE

) DEFEDREM IO T
b5 AL LTKYES (Kenya ¥ K-YES Fact Sheet Nov.2017 % J&(Z JICA FHAER
Youth Employment & Skills Program) 23& 5, Z O 712/ 7 NIFHHOREMAIN, ArEM:
DO DO EibHE R BN & T 5,

K-YES ® 71 7' Z LZHIIE 2015 £~2020 £ 5 ERICHIZ Y | #TPHRIZ2LIEHKE
W72 %, BREEDRIARZ N H Y | USAID OTEBIERENH 57 =7 2+ 9 SOk
(county) Xt GHulg L L7 r 77 AEEHL TS, RMRFIL 18 mND 3B mD, mitk
HIRRRE O FIEAFFOEFH Th D, USAID LEEET 5, KEH —A v T A4 FHITAHL,N
& 5 IEEF|HA RTI (Research Triangle Institute) &9 MMk FE RS & 72, Fur
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T LEEE L TWA,
71 7T AOWNEIL 2013 AEITHE 477 TVET 75 (TVET Act 2013) 2V - 72 AERY 72 3
BEArEHEL. TE04->0arF —x2 F0bEKS,

a) BkE RN

17 DPEE=— XIS U T2 7 AR L DEE . 7 ICEET 2RO EE. 94 7%
XNLVDOEG, ¥ VT A0 v T A 07—y BRSSO FE i,
b) B R A A F )L

FHE s ¥ —~optg LG ToRE, AW L& THE, migo
OE¥EE TR A

BENY) 2 —F 2= DRINTEWRT VX L b Ot FEA~OR S 4%, HRedl
B, ORFGEXE, v M a7 v A 2D,
dDFy hU—F

KABESCH/MEZE, #IF O, #IFERF, NGO 72 PR EE - O x>y FU—7 74
e /X—=FF—v 73D,

bR ARN—x O3 L RIRFC, #7BF QRS ORES L 2 X % B H AT
Do ZIMOFLELZIRY | BE MG ORM® 7 Z =12 X > TEIET 7 > L &G
Ah 2 BARRIC/ERC L. TVET S 38T %,

K-YES O#f&1Z 9~ T CBET (EEX—ZDHFIF) OBV F 2T AITHES
TiIrbhbd, ZHETICK-YES TIERL, M3s, BT, BOE. FEO 5 >DORGE
A%@ﬁ)%;7A%W&L\cmmcmﬁéoftoit\/Iyﬁ—amﬁb\
WG OLFD ==K >T-AHE BIRAE L TV D72, B E Okt Th b,
Flo, HWATID H— FE2 bW ERE L om0 0K OFREE & 2o
TWA72d, KRIMIZID 1 — ROEREF v o= b47-o T 5D,

2015 4D 1 7T ABRLIKORRE & L Cid, HHEMT ORI —EA~DT 7 &
A, MBI L2 - EXAZAX VOB, EHOFETGEHR, = —A A
B—=2 TRy NT—=T~OT7 78R %E, 7ul 7 ARREMAIEROMES 2Rt L7
FlL14TT6 TACED, DI B2 HTANOEENRIEL, —FHTK 80 O FH/yE
DHEROEHELEE | B - Y8 HE G O % & TE 7,

7)) TRENHERHEIZ KT D AT & ik
[BMD@Eé%&ﬁ WHEFHENZAR D 00T & Wik 21T\, EDONEZ LT IZk
R, FEARMNCARFHE OERZBHMRIEW -2, USAID O 7 =7 TOREKIZHESW =
%%®%% HHNIT RAA 2B TENWZ, SBOHENRDOE DM L=, &
HH EHEoMENEEND,

CRENHMEZ T =T BROLBERETH Y, BEEENFEHT ORIy A 2=
TERLICED D Z ENHIFETE 5, 12720 MR LT DRIRAEDED D g (A
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SECHIOIEN T LDOEE, ABEA =37 T 4 7T OHEAZ EIFEHTEHD
D, WHEE 25 THAD,
T OFEFIZE 5 TE, HTOATIE R BHBEEOHELLETH LD, HHE
NEICRD L H 7Y 7 P AFAHE L EZDTIZE 9 D,
RFFE B, bR & OBfR, ik, BGRE, ala=/r—Ta U AF L, F—L4
U —7 . fEf O3RN E
c WHEHIRPHNAIL N T A & =7 —CTWETHDORE,
CWHEADT 7B ADHRICHEET 2 X TH D, HBFOEE T, WHEMRIZE D
RIBFEDELNTWD, FHEGFTIL, KBOEFZREETHD, £/, AR
REBNI e ETHHEICB A 72 WEE~DIRE O LETH S, HEFR OREAHE
Fip L BEXBIITFRENIENSLE
- KHOHEm@mE b &1 K%%@ﬁfiﬁ< USAID O#%# iz 708 D& e S1e%
Rt &ébbw%% LIFRALA L, 5%, @URBISNTED X ITHmETL
72\, K-YES @ TVET 3B OERLHFN HLHEOHE & LTVl &E 70,

1—4—3 RAYEEWILME (G1Z)

GIZ I, %%ﬂ%@TWT&E%%quyiyb%@%<£mbf%fﬁ@ HUE,
DHIHLOOEDE LT, HMGOEEORRARIEOT-0OIZ, RS TOMEET llfﬁ%ﬁ?ﬁ@ﬁ“é
ATVET (Promotion of Technical Vocational Education and Training for the
Agricultural Sector ) 7uy =7 baEMPT THD, XF v, T FT7Y H—F,
=7, %7974, b=3O6PEBKIETHY ., L ATHIGOBO 2\ AEE & HEKRE O
RNEMEE SR LTV D,

(1) Promotion of Technical Vocational Education and Training for the Agricultural
Sector (ATVET) '8
7)) Tuav=r M

a7 MR 2013—2020 FEDTFE,
W J1H4E8 « Africa’ s Development (NEPAD) Planning and Coordination Unit
(NPCA) , Comprehensive Africa Agriculture Development Programme (CAADP)
N —3— NERE - RELER . HEA
AT« BESFEE AT O2E Agri Training Center

1) IEENE

B, W=, BHED 3 OOGHONY a—F =2 —UZHoTH T F a7 A% LTH
Hoe Fl-. ZHITIA T, Agri—prenuership (BEEEFZERK) a—A BB L TWE, £+
NENDH Y F 2T MEIEY 2a—VEIZHPNTEY, BIZITEEICE, FFoEs, 1

18 https://www.afci.de/news/new-giz-project-awarded-afc-atvet-sector-africa
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OEE, FEIOIEY F7 EDOEY 2 —Vind 5,

BV X T AT FE, BBHEEFOLERED 2 O~ 20355, EEEREIE. =232
=h—vay, mAEE B @E BEREDTA TAXZUIIPNDE DO THY Tl
BRBIIM 212, EBRCHEM AT 5 BAINC 12 b D TH D,

ATVET OFHE =1 — 213, HE DR 2528 L CREBICAKTIUTE TR b A DV AT
LT, WOTHAZR, BERTE, DN —ATZ#ET L ENTES, (IFHELEND
FHEELBNPLTH, J3 T b b,

) oihT &

T ETHY X2 T AOFFEEAIT 9 EFMAkIL, CDACC (Curriculum Development,
Assessment and Certification Council) THD2, HVF=T AOFIEE=ITHITIEE
WHEF 7 02 ANMETH Y  ATVET O U F = 7 ANFRIES DI, 2013 FFEOHE(F B AR
Mo AEM A EC LT,

HIE 7 =7 1%, BEIBONEEZTRER—2AD L ) EEMARLOICLEY EH ) X2 T
LAORBELEIToTEBY, KGIZOTrY=r7 FOWHES ., Bimix 30%, FEEE 70% & L
T, FERICESZEV TN D, FUMEELOIHERL OJT X Z0BE L EHLTWND

1—4—4 FMNED ODA FHE

(1) 77V IDEEDIZODEENERA =T 7 47 (2014~)

2013 FRIC A AR THfE S L7285 5 B 7 U g (TICADV) (TR W TLfEHRELE Y
KA 77V DOEFEDTDDFEHXENMERKA =77 47 ] African Business
Education Initiative for Youth (A F., ABEA = 7T 4 7) 1. 77V hDORRE®
B —RNHIE D AME R, B ARBEOBNI=H AT ~DORBFEDOE, 2 (et 3 2 SRR
Thod, [A7m 77 MTE 2014 4 X0 I Siv, AR4E (2017 4F) F TEGF 1000 4%
X DWHEENBIN Uz, AFEENREr =T o137 7 U BEEOFR THREZO 132 A%
SFETEVHLTWD, BIEFE 3NNy TOETAENFE L, HRATOEFE, A X —2D
R E K2 DEICED L HITERITT HIMEBEHTH S,

ABE A =77 4 THE T AL, FOMIZ LRI %2 5 D7z AR E YR A DB Y
EEE, HRET 7V DHEEE OB NI NA TR DEERAMTHLIO ETAELED
BN 2R o mE®BO 7 —T v INEEE D, TOEBIEEEELIZ LD
AKMEDOHHO—D>THY . TONEIIAREEFEDH 37 DA BIHNERVDFEAEL Y
A JRBHFHE TR T 5,

(2) T7UHBIA ) R_R— g VR - JKUAT/PAU/AUSR Y R —27 7y =7 k (2014
~2019)
TaE - =y FETRY (JKUAT) 1F19784E0 BEIAEIC T THEM SN E O

VW1 RNyF 1564, FH 20 F 3174, H3I NV F 3484, HA NV F 2504 (F&E)
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WSS &) CRRSL & L, 19814F] _Dlplomaféﬁﬁwi BCTEXHWERFELE LKL, £
D 19884 (ZCollege & 721 | 19944E12 \CRZCHF LIz, JKUATIX, 77 Y BN
fEBAFE A O AM AR - #RT 5 t ZIIEN O B HE OB EEE L OFBERIZ ST
B, 2008427 7V EAERES (BT, AUC) DALH BT 72T 7 U 1 K% (Pan

African University, LATFPAU) fEAEOHO5->OMs (ALH, M, s, 3. )

D% flo>T\5H, PAURIRTIE, SHUBITHROBENRED LN THY | K2R A ﬁ
E, AR MKF, X S— N —ERRIT O TS, JKUAT TIEIERERN: - 5l -
NR—=a Ul EHEY L, MBENE AN —EHE RS TBY, APy =y M>
201446 H ~20194F6 H OSR]I D FE CTHEfE ST\ 5,

AK7m Yz hTIE RFKT 278 1 b D HAFIRECHHE A ANF LTV, D
FIA (B AR HES) LT 25 2 & T, BoE» B AOEIN 215 H L EREE 0K
filz o T, HARMBEIZL 2EmIWERR EHFAZEAL, BICHAOMBAETEH LT
B - i E 8D (77 ) RS ) R_R— g 0] 2242 LT, BROHEMZ 35 L
HEEFREZER L, EELICBTAZLEHIEL TS,
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$2F RESRF. ®& - Biff

2—1 RBECEOME

2—1—1 4{EHEW

mEA AT I—a—FL—va v

FITAEHE « KRB 5 XA 5 6-4-11
RATAEH 1980 4F 10 H

FHEME  EBEHE RN I x— b~ UM% - /T

o N—YFIBELERSIR—FTIURHK-BRE
o REEKRASIF—IIIURE-RFE

o TIFR—FT4ILLBAF-RE

o IJEIX—FMIH—ER

o AVHYTIYNTIIAVRTLERSE

o ALHOTIYRTYUARAATATRFE -BRFE

o ZTDMSIR—4—FEDHIEF-PCREIDHEEIRT

PERMFEIT 1980 FEOAIFELK, Bix T I x—& —8lE HEERLORLE - 5, KOVT
IR — MITEBOEEEZA LTV D, |ECEORIIX, FRGEIrORAD Y hETE
HEITIT Oy 7 IXx— b HFREZHEHA LR ZTLIC, 9407 v 7 BREFEL T
5,

5T DO RBFIEBh THEHAF ORI E L THLS A OREERRATHY . £ OF/Me
ENTHLOS Y | 22 TE, RECEITAIZER X0 &l 2405 i 2 8lE L CTu
e, R OEFEIZL D D AL 5 Z T U AZRD, 2008 FRIZBIEDO D A H BV AT
AT E—"F =T Lic, HuxOREMAIIZERT 2 —H, VALK S 2T DR
—X— EEPAIE . BREAESE A YRR X A7z POP, N — R T T D,

2014 AT FEB AL L, RIS R BRI A BR 4G L 7=, 2015 FITiE I v
~— SIS 2R T DEE AR E L, SY U~ —HBEEE CP L LT, 2016 4£ 8 AND
BLHIZEATHEEH 2 JRiE L 7 I 33— & —SUEHIN OB A Eha L7-, ZORETH
TRZENH S AT LD ) Oy r =TI\ G SH, 77V I O%EE EEIZIGA « ok Lkt
GEOWRICEIRT D Z ENAFEDOHMTH S,

RREFEOE 3FM (2015 FF~2017 F) OENIEMAITE B&FE, IRFEIFE QSR
TFEMELLTIRT, ENFEFEITE Lef, BB U Ciliss o BT b m 4~
N MR OB VAR S5,

20 1994 4EBH G [E BE 2k OB 2E A Bkt e 2 N Tk L 7= sk, #2mifsid 318.4ha,
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#F 2-1 BT 3EDEMERFEL

FELSE (BT FA) BRFE R
20154 20164 20174 2015%& | 20164 | 2017&
R 539.112 528.329 517,547 828 811 794
i e 866,243 848,918 831,593 1,140 1.117 1,094
SR 882,702 865,047 847,393 1,338 1.311 1,284
R 674.329 660,842 647355 939 920 901
e 205,360 201,252 197.145 406 397 389
EE 540,930 530,111 519,292 452 442 433
P 68,501 67.130 65.760 297 291 285
B A 234.040 229.359 224.678 670 656 643
B 2.618 2.565 2513 23 22 22
o 67.675 66,321 64.968 1414 1,385 1,357
28 4.081.510 3.999.874 3.918.244 7.507 7.352 7.202
AR | 21.732 4.700 7.800}
X JICA FA H1ERL

2—2 HBREUMY - EHFOME

2—2—1 HBIHEREINEBEAH B to 6) & LTORS « HEE

PERMLEL ARG HAN T DR T L XD ARk - B, OEME SRV TSR L,
AR FHFIEH SN HSER - BHEE, @Qu— 7 —%50EEEIANIIC LT & S5 B
B, @7V o XN BRI DA X —T 24 ZADOKE|ZH 5 PC B, @)5IE, fiE
Zffi % POP RCFEMULEVERRIFIC 0 EE & E 2 BN TR, ®5 5 HH faf ol SRR L2 R
IRV AT IS KB S v D,

AR D X ¥ o~ —I28I1T D FHECId, YPIEE B, BB R O BURF AR 1 B 2 g
THME U TR O & Uiz, RIRFICHEIFRES 2 /g L, Bl OB E CEII 21T
ofc, K228 T 70T AEIE, I X v —CORIMTHAEZRTER LR T
bb, PR, I EENME, HEREICS A 11 AZ0T TERX - BT HEOREARmHRD
BN, BS, A B UG HAROREEBIL ) ORAE L ¥R - KETEOREDL
GEND, BEGETEEIN TS LS, A BrO—fil& LTI, 1B SO BN I
WIORIRIZ X W IEENRILE R DRADET HND,
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% 22 BEIHTS2 ST LR

i N 17> 1A 27 HH 37 A

4, A H

B - AV = F—Y -

TIF—H— TV X — D -

FIR—H— - TV =DV =

Zix— bHiGHME -

- Bl o S -

&R

136 A BT 0> St p—

i {5 T D H A -

HIS i 0D Ji1 ik o

0 ik —

4SHRS, HA £ -

it S D FEA =

7 2 — AR E o

Z X —kk A PE AT AR UE -

H

gﬁﬁiﬁ

HH N7 BE A - = =

0> B L

A PEAR AN — %

A B B -

IR NF T )

i) i 4 35 -

W R

BTy

TA URE -

B E et - eEIZZ R -

it R D B Aiff -

AL SZ T BE A b

T S RE AR T -

EPESRANT T A b -

[ 3 G e 7 A b -

i 2 B K

i

| [eosrme e st

S JICA

AR M {ERK

RNV F 2T bkl L TEG LR - Hifiz o TiRERL A ESh S, BRI
TN 2 BT OB AR ) D72 LTEY . £ O bMNAEEDHES, s

BT S A2 B FE 9 3t R 0 F 1T LTV D, R L [EFL D Leon13DX
Z[¥ 2-1 T,

Assembly Diagram - Base : Leon 13DX

{ﬂ;/‘x¢tf

X 2-1 Leon13DX 43f#KX
X JICA

19

Doy EIX

AL M ERK



2—2—2 —EHG~OEEKRFEH B to B, B to C) & L CToR L

BH TS~ D R AR GE &0 9 BLETlE, 2255 Lotus-13LK?!, K& OY Revo-Office?? ([¥] 2-
2 KR 2-3) OfERETCHLIIEYy 7 Ix—FHFXN (Y PXOEHIZEY 73
A= N7 ANV LDRWBESITTE D), R (R FHERE O e R BEFE & bl L C %40
PLUF CEHEFTRE) . Y4t H— & KB F TORSF A T F v A%HE3, D 3 SN IRGE S —
Ty hsOFRRFA L N THY, BELZBHIETEEOIHRY —NV D,

Edorty b7 32— FHFRUTONTIE 2016 4F 10 HICHZFHRE,. 2017 452 B
ABTH D, BARENTESSNHTFE~ R — Pk & EEESREE U T %
WS NHECHEECTE 2720, Uty =7 [ %2 & TeE 5 © E AR IS % 1 E RS H
FET 5 TETH D,

2-2 Lotus13LK (£&£)

Revo-Office ()
S JICA TR FERK

® 2-3RBEED Ay 7

TV Lotus-13LK Revo-Office
®RT IFx— ME A3 ¥4 X (325 mm) A3 %A X (305 mm)
BRT7Ix—ME 250 u m 50+ 80+ 100 + 1254 m
WKT I x— NHE 1.4m/%y 1.0m/%y
YR PR NG =X PN ER 5 =X
DN T IR iR~ 140°C 100°C
B AC230V  50/60Hz AC230V  50/60Hz
RIHEE T 1250W 1150W
SMNEIE (I X BT X 5 &) 555X 280X 140 (um) 680X 506X 337 (mm)
HE 15kg 30 kg
X JICA FA R
REHMITREKRT IRx— MR, 7 I 13— MEEITEAMEDR & DM, K ONREEDIEE 2

ez AL, 0— 7 AT o &“CJ:'OW
U272 6 Ko r—F —(Z

X577 3Ix—

0 EMFELT L F—

BT I — MILARZHIZTE S, fih
K — DS K 2-3 12T,

Z—"C, MR 10 5 EHEOMANED & 2 @& L E w5,

22 RO B B8k 0 BKRE DT WO TR, MAMROR R TAHREZ 1S TR W R R,
28 YA ARE R TR 2R CER SN 2B EN Y — A~ L) | AT F U AEIT,
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Lamination Material (Paper+Film) Heat Roller Pulling Rol ler

|Inside structure of the machinel

@ [©)]

@ ( Goolmg plate
© @ \
Film Entry

2—3 H‘ERH

X 2-3 {REEEONHiEE

% JICA G FAERK

- B OBRMBE A M

2 —3— 1 HMEESMEHRDOTZDDTEL AN L —Y g

WD — G ~D@E e 2R T 572012, UTFTo L) REETE A L —v g v

iT-o 7,
# 24BBFEVRA N L— g VOBE

H B 2018 /-3 H 28 H (UK) 13:00 ~16:00

5T Sarrova Panafric Nairobi Hotel

P MITTELAR L=y a rBIOBMEORA, BN ER, 1T
mnJER, AHEO T EME B

SINE 51 R L O 2 IRBLHIGR A xR O s B as I e . FIRIZES . IR
¥, JICA, ABEA =TT 4 TETHA, %154

T — MER | - T I % —%— : GBC, Fellows, F7=i MEHET

R (RAEHRE R
B

cERTIRX—FOHE I — A, Ama— @ a s R

NERZR &,

T IFR—F—ORE AL ERY | NTIEE, REMTTER, 7
T K —H— A RFHN

s T IRx— MEIZRDDHD - TN ER D I TEEE D

KEMTHRE, ik, AT F ALV, T I7X—H—ERNE
|7

 KEFBIT O ~OBELE TBLH D) (5 BEBERHME T 4)
cZOMDOa AN [T Ix—F— i, B X — R T2
Mt & BT LTV

AT AL

- BEHEICIZMER < #EE,

CBRENZT R 2 — ML = TR WS T, BN 0
WELBR 2 5V,

T IR EEREORS | BBV DXL 7 LR TS
=T OENEE L B2y | BLRE N T,
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| A EE LAl i OFE s R b, |
X JICA FAHERL

K 24 BRATTEMEPERIET 3EINE X 2-5 BRETHMEFICHHAT S ABE &

T DIEN, REAAEFERS ORI 25T T TR IGEEPHIBEEE b, m0BELE R LT,
2—3—2 HAmEicIelT 2 BIE A R R R

TFETICBTA T I x— MEZETIALTH Y, PER, KER, EEE, Fqriles
FoEnooriEnEH I TN 5,

B CToO2—F—DHEY HEL LV, AIEOTECA N —va BT 523MET
Y — hOFERTIE, 2=V —1IBEFET I x— MElcx L, B30 ), TInTERE ), ot
T ORGSR, TREMTNARA |, [77X = =208\ LWIHI Rz Wb, &
7o, 22— —HEHORE R EE, Gl 20E 19 2 32— % —ORERAG N REY) T4 — " —t
— IR AET D), [HOF VOB ZHRE 21T LWV oo B2 MER b & 5,

A (Lotus-13LK) 1X, 2> Ea—% —Hlf#l & LCD £HrROHBHENH 0, [ T
Hi - WA FTRED DS L, [DFE VD ZfRET ABRIC e — 7 — 0N MRl CTE 5] o
EAEEICER, TR O OREICKIGET 5 Z ENARETH D, 72, 10 ARIZE 2 564
it 2, ==Y —0=— X% I+ 2R ANE 2l 2 5.,

H o —ODRERNLTH S, EEHIE (Revo-Office) 1%, H EMAEHENT I x— MENY
=7 TG TRABEOZ O, 2—PF—DOFEEEITHWE RS, LA SgIERETH
HY | FEIIEEZT I A= MIILAEBERA LB TR E > T &b, moICEA
THLI—W—ZRETHZ L, RHEBEORBMEZED TV ZENREEE Bbhs,

BRI OW TR, MBEREBEORENREATH DL, TV A M —va VTEHIR
DOFEFZTIER L, =T TR DT VMEEICITEE LR - 1272, MEREEICHZ
HINIRBGETH D, 7272 L, BLHIFIRIZES ~ORMEY Tik, BEFDO 7 I 32— M HE e
EEICEDIEBIIIEAE RN EDZ L TH D,
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2—3—3 ALY X2T L BME L TORMBEANE

TEREFET, BHMOBGH —AUE (0S) [T~ W I Fa T LTV 2—L2fEL, £
O CIREMMZHH & U THW, 231 vy b TVET & CRRZEFN 2 FEhE 35 2 & 25t
LTW5, dllio BT EEROFBEIZHEIC TR TR L~V OENEZ#E N T2 LT
HDON, TR~V OESE &1L, FIFE TRFIZ Craftsman 2> 5 Diploma D& & Hfs
L. EBFE#H—D&R 7 1L —LT—27 ThdKQF Kenya Quaification Framework) 5~ 7 #%
REZEET D,

BEH) X 2T LY 22— /VIBITOr =7 OREIUEDORNICIH T2 e AT
R ESND, /bbb, BREEHT - JIFE (CBET) ZHEAH& L L. BREH —ILUE(0S) 2 1E
oL, BV % =T AR - B - F8REZ B2 (CDACC) THA - AR A Z T T2HICH Y F =
T AT E LiIAEN, FIBLSG COER & 25,

CBET DFEARBEEIX, HR 5 « HEOEGFITIEE 5T, ERICHEOEBASHFEOMEE
BOEENERIND, BBV VX 2T DCEENDES - DA B, ROAMRELEEDE
IR L TH D, OIS D OEENL, 7 =T OF = BEEIRSEOMRICIN 72
DOTH D,

Fo, REOK 2-1 O3fFEKTREND L I, TRERIT A B O B
K. AR - JST OGS FEN BRI AED L~OVICHEAS LTS, BEER., ) ¥ R%E5H
W BRI R E N ES I TE . KO SMEHIRS R REETITARV, 2SR
i (R OREDAT) 1EE, EROMST - DIREEOBMNLENES Th 5,

EBOE S, BEAY X2 T A ERBERGEHM & L THWFIZE L T, EXER
DFREIIEZ DM OBFRPI IS D,

2—3—4 HHIEmEIIT HBUHE S MR

(1) EREEHLIHI

EURARBFEICBWTIE, BARLD 7 I3 —F — D5 L OMEB I - 1HFE
i (ZIR—RFT7400) ZEA - oL, MM Z@mA L TR ZMAITS
EWVWIHRERZEELTCWD, BT EU OFE 1 - X O R EA EWE SRR
(RoHS f55) #7 U7 LTHY |, EE LA ITIIREDOREEDSAEZEMEORAITR L,
BREHED RN LIZOWTHER LR/ TS (FERTHAER)

—Ji. =7 TIE 20174 8 H 28 H L VAR VAROM - fiiie - ik - WA Z R LS 5k
BPRITS, RV REFOGHRSTROWMVFEY OXtGR Lo T\ 5, BLEERE CRLT
DEFE—ROZEIHET IND, Mo FORNERL, &k - BRI SN — 1, Tv
7. RV FeE Ly (BOPP 7 4/Lvh) OF—7 I3 ESnTEBY., ZhbIZiis+
LR (A - B - @A) XA OFRF % NEMA (National Environmental
Management Authority : BREZEELT) (CHFET D,

BECEDOT IFX— 7 4L AE, PET (RV X7 1), PP (R 7FrE’Ly), PVC
(E) FMT, I BLARERLIHEATL2OIEPET BLRPPHEMO T 4 VATH D,
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Hibxt G LOMERFFTHGEONLE R 7 2 ) —IZIZ Ao TW e, 7Ix— M7 4
JU b BEEEBIHINC I LRl L 720,

2 —4 BRRFEEMFREE e

=7 ODEEROBEOO LS L LT*T%#’LZQOD;* PESER OTH L s s o
IHANELEDIAYyTF, EWVWIHIETHDLH, ZOBRBEICIZH L TRED Y 27 LM%, X
0 EEA 72 3N Z (Hands—On Training) OfEfitA i LT, B - EEROTFHEITISZ D
&ﬁfl‘”‘@J%%ﬁﬁiT‘é Z&C, - EEROBBEMBRICERT D2 L A2 HET,

Fro, WROMRE - WEEOBIMMEEZERO I X, F=T1Z Té?%%ﬁ%i%u’“u@wﬁk
JER, EEEE %ABE/K /7747&2» AVADY s T N A DN - MRS OHERG . B
¥ - REETO ) UNYEREZBLT, 2% ﬁé%ﬂifﬁfﬂ%&%%ﬁ% X' D,
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% 3% ODA E#1Y
3—1 ODA E#LHE

3—1—1 ODAEHILIE

2017 A5 12 AU = v Z KR iEN B R BORBRREIC 481 7= 4 ik (Big 4 Agenda®) 72
P CHREEZEICEI LT, 2020 FFE TIZ 130 HADOREHORINAZFE L TW5, ZokzH, 7
FEFEITRELEOF L OB OREM & KEMRA~OBD FLAEIT ) X REH LA Z
Fht L7z,

RERMEHITODAFEL LT, Wl Fif - VR AMEFEELZBEL TS, AFZEIC
K0 =T HEERNRD D A ERE BRE LT TVET College Al I LT 21— b
M a8 &5 2 8T ML - ST ER - IEHE - BMERIF SO RE A B LT, OFEX.
QT AR, Q@FEF ORI HFH - 5L T, REEW % & THT 268 Otk
REPR L, BHEORAEN LR EOFMEELZIGETH L EBIZABEA =2 T 7 4 THE
THAIC K DEEREEZRDSHIER 2 BT 5 2 & TREML O =7 1281 2 K6
e AT,

AREMALTAETIX, F =T HEAREBMINHTZ C/P L LT L., it e n A
o BT AR ORRZEFIFE (TVET College) 10 &K TR BV fRE ATV, & « 555 - BV
I ACEERICH A EERT DR A EE Lz, £/, AT ARSIz A =
EHAT AP 524 (Nairobi Technical Training Institute) kA& (Lecturer) & FIfHFT
EREICOZWiEL T, F=7IC#ETH2 )V X2 T MMERTHZ EICEE LT, —H.
ABEA =T T4 TETHEF =T N24, Z#>H=TAN14 (r=7AN14%4) st44N%
2018 -9 A =7 TilEeE L7 HAIC #hi2 L 0 7 I 3 — MESRROIRFTEL VT I x— ML
DEXEE Z MG T 5 TETH S, HAIC tHIFEIE TAEOREHOZ T E Lo
HHHREEN D,

3—1—2 x&ig, BEINFEEERDOETE

2018 4 6 ABIME, & =7 EWNICITHEAN B ERLRE I AN AN E RN LA B TR
EHHLT 980 BIEAFFEL, ZTDELIEF A v, BTl FALTHHEOREHIC
EPLTND, Fo, I TITHIKOEE = — X2 K> TEHAFER D GPNTHD H O
D, TNENOFHAEHBNC L > THHB TE 2B E LIV RRAR D Z BT =7 Ok
KA OFHEITH %,

BRI TH 2 ER - A - HER OBANEIRD e b W S 4L 2 ik, PEE S
LA eHiELTHDH, beb A eiliiIHEERR MR OFIREF BN BT
BT, SUER), BURMIZ S FLHTH o7, F7o, B3 THERL 0B OEFENFHIT
EEWTWTHBAD BEFR LTS,

X G i K OB SE BN FE Mk D B E 1 ﬁﬁ%ﬁ¥&mﬂ% TA o TVET & s
WL T, %31_riwm&(*“%¥ﬂﬁ&)#@ﬁ FIF o, BHEREICS VTS

24 /=7 Vision 2030 OMAAIZIH» CHAZELS B, £, fUEE (REO 4 (K
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ORI FERERE LT o712,

Al L7z 10 B OFHER R 2 % 3-1 177,

# 3-1 TVET &MY R b

e il RR

Nyeri Polytechnic | Nyeri TVETact2013 (2 & =T 2016 4F L 0 E 7 AR R 22 &
%, AR 3000 44, FEEFEH 160 44, EA, B
DA—A%H %, NITA £7213 CDACC DAY F =T
LT RV IEENTDR TV

Nairobi Institute Nairobi ABINLT VA OEAMFIFE T Y | KREEDOKLINT

Techology (IXfH]) bHHZ L EMER LT,

Railway Training | Nairobi FEBLEO MR T, FEOA > 7 T e FE(CRBC)

Institute LR L L— VR ORIV A TV D, B
R FEFBET 70 DIl — AN H DN, OB
FEMEL TS, AFEIZELEARSRNST272D,
KGN BRI LTz,

Academic Nairobi A XU A BTECP L V§Bita =T TWARMOT A >

Technology of B, BUAEREEE 150 44, 2 4 6 I, #401% 30 )7

Graphic Ksh, $HHEEN)*2701% NITA OEGBEFDLFEED 5

(KUL Graphic) F nz,

fHl

* Nairobi | Nairobi AR 4 T ANEZ D ESLOBATE AL, R 2 & B

Technical T3 LR L Tin RSN & B AR A R AT

Training Institute BWLTWD, R Y FREITI Y GIZ 2l L CE4EE

NTTI I TWD

NITA Athi River | Machakos K@QA@&%%X&% R, BANBE%E T GIZ,
USAID &L T\ D, T/ mERHDIEL & LT2k
HINIZFE S, SRS E ORI Ok - %2 TV
Do

Kabete National Nairobi A 8 T AN 2 25 ESLOHATEM 71, CDACC &

Polytechnic HHEE LN 270 HFE 21T > TV D, fligk DEFMA B 3L
B BAEEE T A D FE SR D IS,

Kenya Institute of | Nairobi ARRIER - BESA 7 TEEHIT A RS 29K 7

Highways & DTAFH L OWATETHEB Sh2h o7,

Building

Technology

Kiambu Institute of | Kiambu T A v RGN T T RRICALE T D TVET #2C. aligiE

Science and

I 2000 A, LT =T 2t bEERD

2% PR HEZE S (Business and Technology Education Council)
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Technology KEBDEEEEEE LT D, IGHBE, BE LR,
ERET. ICTHEOI—ANDDH, AR THFELEMT
A=

%

ER

FRAUNNOFE . B E, £ OMOLEEES %
TEARL R LETRINTND
10 | *PC Kinyanjui Nairobi F 1 v EHRNIC %éTWﬁ&oéﬁ@iﬁlwoA 2
Technical B 800 A3 ArfE &S, oD TVET 1R & [RIERERE T
Training Institute B, ICTEDa—ANnH 5, 77 AORMBEEIZ~
AF— b —=F—ZRE LEHBET oY =7 FOE
R D, REFIAFE =7 ML ThHiR X 72
LR LTz,

$ A 2V v 7RI IR O
S JICA R HERK

IR ERER A ORER., ZRAY, PR FEFEFEN TE LMK E LT TVET /260
HEOCH DA o hmscH 5 2 8 (Nairobi Technical Training Institute & PC
Kiniyanjui Technical Training Institute) Z&E L7-, WMKOMEZLIFIZHE~RD,

(1) Nairobi Technical Training Institute (. F - 2 iDL 8 kmf oD i3 sk |2 FAE
L. LERBEEIHENMTOITWD, HARDALE ST TIE TESEHMERICHTZD
AL 4000 44 THEEE, BENER, @RI LR, 2 v a—2F BEER CAD
T r T IR &ERER, BEXF, ETHEN/REINATND
NA VBT GIZ BEEE W F23E CHEREMERIEZ1T> TV 5H1E, BARD
HONDA Hhff T3 OB PG 78 i oA Bl O F5 8 4 FEf L T 2

(2) PC Kiniyanjui Technical Trainig Institute (Z7 1 v 4L B M 20 kmFREEIL 72 %
HIZH Y, B b IR HEEM O ER T Th 5, EAERIE 1900 42T 800 4 FLEE 3 H
HHE CHEEEEEZ LS T D, CNC B, ELF, EFFR, &8N TR, #e, -
AF BEZ, arva—2F, @RMIEERRESNTND,

FEEUFIL, 2O TVET BRI UHRFR O 238 s & LT 2 fili e 3 sl il Lhef
Btk 2 20 Bt L, PEA E~OFREENME (ToT) 217> TW\W5, £/, REHE
LLT, 79 AENBEED~AZ—FL—= U THB LTS,

3—2 O0DAERHEAE

(1) <BER-Fil- EPRRLEE> BHBLURE
W s FERE - B VR AMEFED HRB L ORRIZOWT, PIFIEE 2R,
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® 32 BETIER - FHiE - EVRRMEFEROBRE

A : 7 I3 — MERIERINIC X 2HFAMBRLTT I 12— ML OE K - 5

v AMEEE ()

- -

T

HE): 7 =T BEERPRD B EFAM 2 ER L CEMBR LW L, =7 OEEFOKE
FEYHTHLLBICT IFx— MR E =T 2~ B KT S

LR

e ]

RRER 1 7 2R — MESROMAT - EHE - {75
DIEEANB 28 U T, 7 =T B — &
(KQF*) Dk L)L (.« FLRAFEERE)
DR - PefirE 2 &= 5

1-1 KQF B EME 2 BT 28HEL
eI T2 /P L LT, MHEE
Y UEREDES)

1-2  HANFIETAE T D TV College 2 &
I L CHRERIR 7' v 7 T A & S
T2

BRE 2, BEREINVXF 2T LET2—1D
HAWK XY =7 HBEB K — U
(Occupational Standard) (ZHr7= 72 5EIER & 4/ 58
9%

-1 RO FEOF VS N~v=a T L%
r =T ORI K —HUE (0S) (1258, WA
942

22 B HFa2TArhET 22— /VEZE,
CDACC &V [HZFRGEE =T 5

FRR 35 EIGL7oHnak - tifrz s L CE#H
DJEESIERICHE#RT D

3-1 (s T A DS R (A R 72 SR
705 X0, EFHEREERONNE % C/P
B & T B,

3-2 B AL ME (3% 3-3) IS x | e
THEETREERITL T, dmICHsT
5 hL—F—&%E5% C/P LWhiEd
%,

3-3 G L L7 BLHE N (HAIC) % FIfRfE
TAEDEROZ T L CREMAKS %
LT Z L T REREREKOA ML
FEET 5,

34 ARIE T EOTE T - BRORM N %
7 v 7 ORI £ A D,

RE4;ABE A =77 4 ZIREAL & HIZT
A v B LSO H 23R R O I & ik
KI5

4-1 HAIC fE3FlfifE T4 252 A P hh Al
ik, B TGARA . B RSO
) UNTEEDT OIT Ik HEREL
179,

4-2 FEBIGTOMME 2B U T, EEMRN
KD D ANMBRRIZD2ND

4-3 FFE OJIT CTHI7ZRRBEIC LT, Filf#

26 TG T L — AT — 7 BRERRDBIEOT- DD 10 BEEORBEE (NVPREEE L~ 1~E L5

& L1 10)
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NIV F2T AT =Ky 7L, &Y
EFICHEAE LA T U & =2 7 A%
ETED

# 3-3 TVET A0z cErmETMmEE (R)

FIA e (M%) . X

A | TIFx—X— R, ML TR % 45 53N - NU—TF &
E%Axwm@%mﬁf%é - REASOBIEH I HEE
e —F‘fﬁ% WZHfRCE D

B | 73I%— \m FAST THE % 60 43 LAY AR TxG Al A %
HT @ﬁﬁ#%%mﬁ%f%fmé EEEicn
%ﬁ%#@@ﬁﬂ)wﬂw

C | 73Ix—2—5fE. iiﬁwa)wkt i — 2 D EHE
B M ONEZRT @Eﬁﬁﬁpﬁ?ﬁ\i L o Ly B~ R T

(2) &A

EIRBEAIZONT, #3327 7,

# 34 HREA

H A8 BiliE 14 B~ A % — h L—F —~DOHiifFE
EH¥CRET RSP —14
: ABE £ T2t (HAIC) ~DEZE « BE e

S ZE RN kA
ETV13LK : 40 B+ LT H - fEihsE

#1ITAIS A X2HE=30H., KOAXT 105 (HK5H)
E7 /L Revo-Office : 217 (BIK1H: IV A— 7 Ix—4%—)
KT Ix—4— 2R (B 1R REAEERTEE M)

XK T I p—H— R v — FoTF~2 K, HIRKEE
PRTEA. N AL, 74»A£{¢1¥%5&@%ﬂ5§-$@5;

C/P 1Al 71V % 27 LB - RFEEBIH Y #F (CDACC) 1 4

B~ 2 % — K L—F—=ToT Efir (AFZANEEHBMNE) 14
A ~DFFEHE (TVET College) 2~3 4

At =41 > 74 F(DTVET) 1 4

KFETESR - EIRAHE Y F(DTVET) 1 4

LR SRS F (/8 AN T = V) V) 1 4

A - 3%H OFEHTVET College) 2 1%
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(3) A
T Ko HKRE - BV R AMEEETRIET 2 EAHNIL THO@EY Th D,

JICA A
A JICA =74

e DRI
P T !

F3i—a—Rl—va Akt

nYxaT AR |

ORBRYE | Quminzien
e Al

F=E——tlat

BU B 2k

Higashi Africa Investment Company

(ABE £ =37 7 4 7R E4)
Bt cdR
Centurion System Limited

9

3D OE R N T = ho i AL R 73— MER, 73 R— b~ MRIEICR S E RIS

B 3-1 Tk« FEFE - CURAMLEFE
KJICA A FERK

OJICASIR R ¥

REMFEIT JICA LV EBLLEZ T r=TI12B8W TS K « EGiE - © ¥ A{bFEE F
T 5, REEFITEMBFEICBV T, [ JICA ICEBEIRN A S L, B2 U TH
R <,

OfRZEEFESC/P HKE

FAEFAAEFIZE Y 22 Lz, C/P#4RE. JICA, 2R 0 =F MO WA EELoDIZH
D&, C/P BRI EEENFTT 5 FEICH L TH T 5, C/PHEBIITEEA A T O
FEIENST T v . BREEEIFIET OPWNENIZIX TVET /&, CDACC 3% 5,

TVET RIZZOEET O TVET KROEEEHZIT-> TR, KEETIE, T4 a2 HIil
A BP9 “24% (Nairobi Technical Training Institute) & PC & =% > ¥ = A ATl 95
#:(PC Kinyanjui Technical Training Institute)® 2 #% /34 7 v ML L CTEE, 2240
EIHEEE L, fEEIMAZRIZ3 » HE 1 X — AT HMEIIME T 5,

CDACC IZANFEA U % = T LABARDEAR - R ZH YT oHEATH D, EEEDN,
=7 ORGEPIREIIHT 72 R ERZ MV AT DI T 5, MEINHEE 2 — VD
V¥ a7 AOFE, RBEICRAXRREETH S,

OB ECHT 7 ) W IRESH
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REGEITI ABE A =V T 7 4 7AENRKN L-HMEH THET 7 ) h &S (Higashi
Africa Investment Company / HAIC)27 & B TRIERA A s L. 7 =7 TOREEERL
DRFE, KO TVET £ T OBk FEFNFH 0 F2hin 4 27 2 R rIIC &Rt T 5,

R, BRFEHOR - HEESL, K OESNMAH OEH - #4 %2 HAIC 2532
LR RS IOEE EFICET 5T RN X &7, £, WEOA T F A -
ERIZRLEMT RAA P =L LTHMRBET 7 /ey —T 7 =20k F a2V F TR
7 A0 HAIC I2B 595,

B EFIR D T ME( 375 13, BM OFEOMIZ, TVET /F<° TVET KO AL - #1243
LD AEERRBEEITOIED, ERETOMEEBELZIENL T ML —F—& L THH
ELHELBELTND,

DB ¥ — v — 2 —Kert

F— b — R SHIFIR R EEDINBAM & LT, EBFEMEm ORE, BLHggR & O

JICA L Dz —F ¢ Fx— b, AKEZAIEBOYR— b, WEESREMIERE ZET 5,

(4) VEEVGFHE - /FE TR

AREMACTHE O BITHIRIL 2018 £ 12 H TH Y | JICA %} « EiE - BV R AL FE~D
JEFEE 20194 3 HZ TE L TW5D, o> CEH TOREN IS ) - FiE - B A{bFEHE
DBRLAIT 2019 FFKLARE Z4BE L TV 5,

W« FRE - B VR AMEEEMEE TOREfR & LT, HAIC & OEBREESRN OFEM % &
DAHMEFELWITL T, B F2T AOKRHE L 72 5B HHE(Occupational Standards / OS)
OEk L. £ ®D CDACC ~DOHFE, KiB=ZEO TEIH 5,

Wk o FFE - BV R AMEEEBMBEIL. 1 X —2 3 5 HOBEIBAESMFEMmML, ¥ —
DR OB ROFIMOEH O R L2179, ZORIZHIRE TAREL S, 6%
HAIC NE#EM. 721X TVET DA L Z A R T - Uy AL E LB L, sh
DOEfEE LT <,

—5C HAIC 1%, #\EEERLORBBBICHESE L, A O, Hi5~DEJEE,
7t bmofiEz B LT,

TABEA =TT 4 7ETASSL (F=T AN24, o PV=TAN14) Lir=7 AN14DHkFRHEIC
L AHSH, =TS T AW a YLT— g A EERE L TEY AN,
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# 35 Lk-FEFE-ETURRLEE

018F ;. 2019F 20204 20214
68 78 88, i0A[11A12Al1A[2A 3R 4R 58 [6A 1A (s8R [oA [10R1181128] 1A [2A [3A 4R
BE1 |[hRLALORKITEER } }
1-1 |C/PEERT .
1-2 |TVETRISTHEIEER o
RE2 [T 7BBEEORS P
2—1 |OSfER;- B P
2—2 |h)X25LERE .
RE3 [ERaA P
3—1 |BHfMEEC/PICEENT [
3-2 [BETHH. O/PLGE Do
3—3 |ERELEIH, BEOEMERT b
3—4 |BilNYFaSLTYIT—h ol
BE4 ABEEORE SHBERE P
4—1 |OJT, E¥-BRIEBR/V\V1EE 11
4-2 |BEAHER .
4-3 |4—Fn\vy-£BBE i
KJIICA FAEMERK
(5) HEFEMEA
JICA &K « 555F « BV R AMLFEOEAME %2 FTitlornd,
# 36 HRK - FEHIF - UURR{bLEEREEEHNE
% HEE oy | kS
P T ey 25,150,000 | BIUAEHEAS U A 218
F&H%m_% 1,500,000 | = > T JF—H@ik
E Z=EE, BHY - 1E10) 20,000,000
5 E g 2,000,000
B e 5,000,000 | &7t HAIC Z487E
PASTYN K ¢ 28,000,000
KR NIEEhE 2,500,000 | 10 H X2 [A]
(EgLE- ¢ 8,415,000 | 10%
HE P 7,405,200 | 8%
At 99,970,000
JICA FREHERR
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# 3T MY X AR

= B{ E %8

FEIR—R2—13LK 40 = 40,000 1,600,000
53 —A—Revo—Office 2 =) 400,000 800,000
RKESIR—4E— 2 =) 1,330,000 2,660,000
RAlyR— 2 = 5,600,000 11,200,000
T8 2 =i 1,020,000 2,040,000
AoTIUR 2 =1 1,275,000 2,550,000
AT (RA Y AY) 2 a8 1,700,000 3,400,000
TEZE 2 =® 150,000 300,000
EEESE 2 =® 300,000 600,000
HBMESET 25,150,000

*JICA
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3 —3 C/PEAREMEIAERR - W

3—3—1 C/P {oAhfibs P oo FHAHAL 22
(1) #F - B4 Ministry of Education, Science and Technology)

2013 £ TVET JEHIEIC & 0 Mk TRO & 5 ICdim s iz, SRIFEEZLD L
RS BE T ZE B A )87 (State Department for Vocational Technical Training / SDVTT) T
Z4 Ni% TVET # 5 (Directorate of TVET / DTVET)® /& CT& %, DTVET (% SDVTT
BARDOBUERSL BB SE A =7 2140 TVET ZHEKE 2 BT 5,

A TFICHEEI D U % 2 7 L ORI % 2 E#E+ 5 CDACC 2" d %,

HE - FEETE  Ministry of Education, Science & Technology

EBRLET

State Department for Basic Education

Bk 3% B i Bl kT

State Department for VTT

REHET

State Department for University Education

l UEERNGGE B l

fii- BEEEB =
CDACC

TVET/®
TVET Authority

TVETZ7> K
TVET Fund
CBETAUF a5 L
DEAFEERIE
HER- S 2 — HRBA
DEREE )
B & H
AT ETAEE D FREE
WRTATS L
TVETDEBEE DB IR

32 HE - BB X

KT =THE - REENE HP (www. education. go. ke) 123-3F JICA A MERK
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(2) 7718 - thxtri€ ORT7 7 U BLER) &
(Ministry of (EAC) Labour and Social Protection)

2013 FEORMBEFIZ LY . LLHTO I EE & 4 - SBHBE DG SNBAEDI7E) -
DR LT o7, ARl CIP OGEA & 72 o 727 = 7 HEFEVEARHT (Productive Center of
Kenya / PCKIX[AE 2 N 57T O HIALEST Hivd, £ T < C/PAEH OESLESE
kA% (National Industrial Training Authority / NITA) 1%, 558 « tE (%A R D YHEE
= F4% B (Semi-Autonomous Government Agencies / SAGAs) & L T/ =7 O e 351 pE g
ZHE D,

State Department of Labour State Department of Social State Department of EAC
HET Protection =& Integration R7REKEE

National Council for Children
e G

FHEIRELERSS

: National Council for Persons
prrnnene withDisabilities

SEEXiESEGHES

H National Industrial Training
FYTPRIEY Authority
H E RN

H National Social Security
. Funds
SRR LRELS

X 3-3 %@ - ttatrEE AR
o) RS HP (http://labour. go. ke) 1255 % JICA FAZEEMERL




(3) pE¥. 85 - #1544 Ministry of Industry, Trade and Cooporatives)

T HEEOEERS I LR EED L AN ET D, Y ETEOE U R A
ERZ LI LTS K - ERE - B VR AMEFEELEE LD C/P HE#finy, REE TFoHh
/INEFEBOREN(SMES Policy) Th %, E7z, BAHO O L DITH 3 - 12 pE S A BRI JEFT
(Kenya Industial
Research and Development Institute / KIRDD & [f]4 4% Fi2dH 5,

EEILE-

NEREE

ELTED

| | momeyen
G

-
e
" BEtEnE
mamzn | H St | | wewms | | oesmms | o PIERE #
|| ssimassr
:
HERRR | - Emexms EXEES | o wETES | [ ELDES
. A
BAa
T

X 3-4 EXHEIHMEEMBX
KPEHE HHHAE4E P (www. industrialization. go. ke) (ZE-3& JICA FAEMERL
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3—3—2 (/P OETIERE

(1) %51 AR

%1 BIRAER ST C/P ML, [ 7 PE 2 IR (NITA), /42 7 (SMEs
Policy), 77 =7 #li& 32 (KAM), & = 7 P A B 22T (KIRDD, @ 4 B Cdh - 7=,

2017 4 2 H OFFIFRA DB CTH/IMERER K L ifie LIFFITH Bk Ic 2= 72 &
o, 1 EIHE IR/ MEERE C/P OF 1 FEMiE LTEA, EEFNMEREND
X, JICA&H/NME¥ER EEME) . BERLE—OKAM, LW H AT, KAM 747 2
—NTRECEOHIN VoY= bEELIELE I, EOREEZIT =, LirL, 4
KHIOFEBRIREME, 70 Y= 7 b ORKEME OB OIREN T - 72,

o =7 PESETAAT BB ZE AT (KIRDDIC B L Tl BARD S OHEMFH IO L 2R S
7oo LML, $EERE - 1) X2 7 AIEAKEO L ORIIFFEI N, ECEN) 2T L0
KGN L~V IE O EFE T & D78, KIRDI (LRI 72 1 TIHEBEIIC 72 D & R8RS
BE o,

BASHIIZ NITA A3, FFROD 72— AN, LoV DOSERME, JIRAEE OB, FliEax. #
BERICEERNCAM ZHHE L T D08, BS K — L 0B E i hER, r =72t ~0%F
FEIEROTREMESEZBE L, C/PEELE L THIG LW E OffmIc 2o 7z,

WA=V TH 1 IR S T C/P EMf iR 2/~
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LHEN#E SN, BTRRIELIEITAREE DFEE o7, 7272, AR ER, HH, AIEX
%L 7 I PR T 2REN R I, TR E o7,

F 7=, AdFEA - FELMA Ministry of Public Service, Youth & Gender) N d 4R 7" 1
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SMFIL, AlElD 6 AMOFHERI 218 L CIEFICERIN R ZBREE 2R L,
K va BV, HHE A O Y
FLHEBMICala=r—a rz2M/0, RERITRRICHBRT 2R3N H 7,
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JEH#E (Occupational Standards) OJZFRT 2 fERk U TR O BRAZIZEEIC & 5 TR
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TEEREBICHEN L= T v — N2 ¢ iR B FIRICE T2 2 L 1d, & DO
VWIZ, 7 33— MEOKSL, BEL RS, BHEOFIEEZ T T, 22 CH<H
RANFEINE DB KBEIR R T p—< A= T T 972~ 7=, 72, WHER T
vva Y OREMESLEL . HENEZBE O THILTE T\,

(D) KRR NIEB O R % 0> LT A 1% OIG B G

SINBEDFTIRT DA TVET K (A & EHANTHIFRE P 742, NITT / Nairobi
Technical Training Institute) (%, #REEENEN « FEE - BV A{LFE T
A TZBEDOFEZEFNFE D FEhE T ER D OE DI/ > TV D, NITIL 1E, FIAEEGR 3500
Ay T=T 20 GIAENEE 2 EHO KB EAE IHEETH 5, 612 %
DOME R =05 OE 227 CTHREOEXFmAH Y, BEH TS, K. &
T B, ICT FHOFIa— A2 HT 5,

PERENFHE T DREEIIFIL, Rt kT VB OMS ~ = 2 7 V& HRIT,
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DEMHEE T Y 2 — L3 Z Tk, #5ORNZH 2D TVET BIUZRERE L .
YA =7 ENOREE S I 25 TV F2REEETEK LTS,

Flo, MECENEGREAZITO TEOBMSHS LEEEZ LY | - (7 Ix
— M, MTRRE) OTFSICHIMBEKRE AT LIZSE. ZMENE
BE Z2H ) FHHIFS LD,

(=) ZOMFFFLFE ; =7 OB —EEICONT

ZIMNE IR B AN, RECEOERET NG OMI~v =2 T V2RI L Tr =
7 DR — FEHE (Occupational Standards/0S) O JFIZRME4 2 VERL
L7c, Zaud, Mz, PRAF, BEOSAEREER LMoL, &4 DEROZTHYE
ZEDZT +—~ >y MIRoTWND,

=7 O—HOBEEFREDOPNDOHF T, 2013 FLAKE, BERBEPHON Y 27
DFRELS L LT, Thbb, ieJEY (Competency Based) DRI, HEZESN T
(Industry Led) ®AH U %= 7 ABEFE. J84#E (Demonstration) X AV7-HE 1 DFEAM. %
EIREETHNEN TR E 72> TWND, (- T, EEDEIT TH DMRSEEIM AT X,
71V % 2T ARRICIR D RAGEEOSEZEHI L T\ 5,

Wi 0S DJFRZEIL, MEEHMHITATON U X% o7 A% - 7H - iERE S
(Curriculum Development, Assessment & Certification Council / CDACC )IZFHf
F L. CDACC WD 7~ 9 Bt DR AR A R TRR IN D, KBZIT 7 =T ENIC
@7 EENE L L CTibiv, ZHUCESWE A Y & 2 T A% AW T, BEEEIH
BRI CHli 2345 Z L rlRE L I B,

3—4 {th ODA F3 L DEE RENE

(1) EEANMEKR ey =2 b HH 72 )

(Feo=r MIE] 7 =7 OEENMERDE TIL. /T 7V Wi o r
=7 B R ANHEFT (Kenya Institute of Business Training / KIBT)%&DOE LRSS
REEMENS, ~—F7 7T 4 THEOE VR ANHEL TR L TV D, UL, JRITFEMLR
BOEREZSBAFEEETHY, —EOWHXBZHT 2P/ IMETEER TR, &
7o, WHEERHEBIIR L s>, HEEWEES T OMAMRHE S /T REZ2AHN I AREEM T 5.
Zo7nY s T, KIBT OH/NMEERIT EY R A —E R (EVRAHE, a2V
NT—a ) OnEEIEET S,

AREMALTHEDBET D DA L LTOEK « FEiE « VR AEHFEETIE, BECEIZEK
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3—5 ODAZRMERIZEITHIRE - VAT Ltk

(1) HIEmIZBTDLY AT

- BCEHLE, FRRRET. E. BRESHSEUEEED U R 7 L RHISHK

BEEHE, FFRRAICONWTIEY = b« A a EHEEFT (7 =728 5 HER LNV
K7 7 &GETHR) 280 5 2, ENFRIFHEICBWCER 7 =7 KEfE, HHFaERE
T Kenlnvest (F=78EIT) 2T T V7 LEHE HESKDY A7 L L TESR
BURINE 2 25 2 & BUR - AR BRI ICR L ERE RS D 2 L. FHEST
THEA Y RRDOAX DNEHEEZRESTEY A ROBEEENEHAL TV 7R EAHRETE
72 LML, 7 =7 TIE Vision2030 [ZB W THE DOREMA 2R E 2 @G0 L TR Y, Ytk
DI K E 2RI A2V Sl LTV 5,

SRR PE T CIREE A A B . RIS I TR E R S BN D U R 7 BMEE S LD,
ARPFETIX, =7 THEDLIL TS T I x— MEERLE & OPEREILE, PaEek, FriFit
BICL DG ORE, \NMBEREGOTEKR, 774 —t— LA —E R EHOFERE
ETE—NT 5L TRERNB LORES 27 A A LT K - EEE - ©EV % 2 EHE
I HRT B,

(2) A7 T7mIIBTDHI AT EXpILE

AT TEDY A7 ERE LTI, ETHEA > 7 7 OREHNET o5,

=7 OBEHEFHIL, BRERITEN R Y N RRZELTWDLN, FArebhd
UMIA R TR T & MU A A SSE R STV RV, BRI O EREIR LT R ERY
T, FA v, BUNAVELORIEERIIDTTICE T DR - o 2 NMOEREL 52
A

PHBEITEL Y, FAult, UH A EBENTVERRIEOLIEN BN, KO
BEINID O TO3HDIRBRETHY ., 7=7 OEEEED 6 %IZIEE 5, 2012 I PEe
¥ =7 EZF#RE (KRC) & SRERER O EFEA TV D,

HEBBR TIE, BNV ERY TV ANTHILTIXET 7 U B O X — ARSI A A
T5, LinL, T 5 &HEICOAHEFE DBV ONRWORERTH 5, EE-CHkE &
DG, WIE~OT 7' AERK, BT AT LAEICKRERENE S TS, o, LR
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Bk Tl, Y~ TR COBRICE T 2B 2 o EERBRSEINTWD,

PEREEN S BIHERE DS~ O RS O 2 s ik, B EEESEES D, T
NHENDEE A aE~Lm IR, ERRWiiA v 7 71455 0 A7 ZRBLTZ ET,
G, EEEBLAREICITV, RIOREEZ S L CARBlOFERICH 2V,
ABE A =77 4 THEDMOR vy WU —27 ZE0 LT, E/2Wiik B HUZ BEAIS 2 125
TEHMEMR L TEL,

HOVEDDY RV ERIT, REERENFEETHD, =7 Tlx, ENTFICEHDHE
AR TR FEOMAR IS S TR Y . EOWNK 4% ER T, AL 3% R
Thb, BERENPEROLNTVD I 2, RIEOEFLPBEICL HEREr 2 %<, il
BEEEROK10%IZET D A LNTWD, 7 =T B4 (KenGen) (3K 7], HIZA, k7,
AT R F—FEOLEEZR Y | BUF L~V T 2030 4EE TIZEN D 70% O HEH 23
WINCT 7 EATEZLHHRICEY HA TS,

BAFHEO YU 2 7B LT, FRRIICHLM T OMEHN ERIEE 217 9 56138
LB L IR DN WREIRNERERITRZ LR L, RO TR F—TRROZ Rz LA
PEE N eT D,

(3) C/PAHIHICEIT DU AT LXfISHR

=7 OEIETERBIII L TLE LTS EIEE 2T, KEEEEOEICEMNTIRALICE
TIAFENTVD, 2007 FEIIIMNT LRI K Oy 3L & | 2013 FRITIRERZE OFE R 2 AR
EUTHERAHBIG D X, BT 2017 b [FIERICEREL & IRERI G e 0 SR B, s
RS DFRBICE oo, WRIIFRBIBENTRE LA S D | G2 OB LW EZE DA
Lo TW5, Fo, BUFBINOBIEED VA7 BRTHY . H AT ZADH{E K
HHERTVD,

KREIITBIT S C/PHEBIE, BLEME RHEEIC & BB DU HE S E#HIIN - TmBOR 2 HEdE L
TW5, - T, C/P KOZDOREMEICAF RO FEF L RE L G L, W) & 2ifg
%R DB E T AARBEAICAT O 2 EDNEEL D, EOTZOHOI C/PRlDED)Ra & 7
ke mR=Y o ERNE L, B CARFEICH A< ABE A2 ANIEHT 5 2 L3 zhR
HThHd,

3—6 REMHSEES

A IIBREASEE L T Y — [B) LLEIZEEY L2V, ZOHEOEHITENE T
60

R SBUEm OV T, AFEITM ZEA L CORBOMSIOHR T, KREDFEFREY
SRHEWEPORAIT L. HREESOEROAFICHELZ 52 550 TIER <, RIEMN
N EEERELTWA,

29 EU 7% 2003 4% 2 HICHRE L7 1 « XM OREA FWEM IR (RoHS48%) #727 U 7
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%1 E TR 72 LBV, Kenya Vision 2030 Tik, 7 =778 2030 4F £ TIZFHEFEA Y &
THEEZAEOOLEDICHE> TS, ZDEDIC, RiFEZ FTX2T5, EERO=—X|C
S Z HIVD R LSV OHEANE BRSO L 72 D,

HETHE K » FRE - B R AMEFEETIT T A a2 EHNO TVET £ (Col lege,
Institute) ICBWT, BEPCENABLENY X2 T 2F Y 2 — L2 AW TIRZENE 25

MEL., EERO=—XE2 6N R L~V OHMNEEZZBKT S (R 1),

HV X2 T AE 22— MT1 X —23HHEL, FE3REKT S, 1&§xm~mg%
ERE L, 2KRTHEMET D, o THEM 60 4 ~120 HFEEDOHEINE ZEHT 5 Z L1

o

TE%ﬁUﬂFlﬁb%V:*‘/l/@%ﬂ XV, =7 OB — U (Occupational
Standards / OS) IZHi7= ZefEIR A M52 5 (BR2),
RRPEUGOMI =2 T VBRI LAY 2T AV a—/VE, BR. B
WEEDOPFAMED B 5 55 - Bifi e, 5SS« WA B U EHARN DA TN EEIRIL - kE
AV REGT, ZOEYVa—NLVEr=T7THKICEGIL L TEATLIZ LICLD, =70
FREIB O ZERICE L, SO OIEKIZEBRT 5,

TR CTEG L2k - Bl 216 L CiEE O AESIERICEmIRT S (R 3),
RNV X 2T LEV2—VE, B U F=2T ABA% - 74l - 5RFEE B2 (CDACC) X 1 8
ﬂ%?ﬁ\%%%TiﬁMWVN»4~6W%®%%-&ﬁ%ﬁO&mﬁkLT!%Q%
AT EEND, 6 OBkOZ T E LT ABE RN SN b Y | Foftiz[Fat: & TVET
BOAHEARN) T Uy v (PR EPEER OB Y ) S E L <, JIEE T4

DOBRRESHE - 572 5
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1. Purpose of the Survey
A survey conducted to examine the potential use of Japanese companies’ products
and technologies for Japanese ODA projects. The scope of the survey includes network
building and information gathering to develop ODA projects.

The purposes of this survey includes as follows;

* To confirm superiority of proposed product and technology by researching and
comparing with those which are used in Kenya.

+ To sort challenging issues and solutions by gathering information for ODA projects.

+ To make specific plan for verification project.

* To form an agreement with C/P Agency based on the plan of verification project.

2. Concerned Development Issues
Kenya has the national long-term development policy “Vision 2030 that aims to
transform itself into a newly industrializing, middle-income country by 2030. It is on
the way to the goals and still have many issues to solve.

Some of the challenging issues are that the increasing of poverty, especially in the

urban area, and serious unemployment among young generation.

In the area of vocational training and industrial development, TVET 3!
organization has core roll to educate middle-class-skilled workers. However, there
are many problems to operate schools such as aging of facilities and equipment, old-
fashioned curriculum, and shortage of capable teachers. It is also the problem that
ToT (Training of Trainers) system is not existed in Kenya. Therefore, most of TVET
graduates can not acquire enough skill to meet company’s requirements.

3. Products and Technologies
Lami Corporation (proposed company) manufactures and sells various laminator
machines, expendable supplies, and also carries out laminate processing. The
proposed product adopts a Cassette Laminate System, which laminating from feeding
papers to cutting them automatically. In addition, it has an extensive line up of
laminators.

Lami Corporation will manufacture laminator products in Kenya to introduce
laminator machine and laminate processing. As the electronic knowledge and skills
are needed to manufacture the machines, they practice a vocational training program
for electronics and machineries.

31 Technical and Vocational Education Training
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Lami Corporation had an experience to practice the vocational training in
Myanmar, and successfully educated trainees with skills and knowledge of both
electronics and machineries. Lami Corporation plans to apply the successful
experience to Kenya.

Proposed products (Laminator machines)
Lotus-13LK Revo-Office

4. Proposed ODA Projects and Expected Outcome
Proposed ODA project after implementing feasibility survey is as follows

Scheme Verification Survey with the Private Sector for Disseminating Japanese
Technologies.

Name of | Verification survey for Strengthening Vocational Training System through

Project Extension of Laminate Machine.

Purpose To develop human resources in young generation through acquisition of

electronic skill and knowledge, and to improve employment rate in Kenya.

Outcome | Acquisition of basic skill and knowledge which are equivalent to level 5 to
7 of KQF through vocational training to manufacture laminator. They
include following industrial field;

Electric circuit, Sensor, Motor, in electronics.

Machine assembling in machineries.

PC manipulation in IT.

Japanese language for the communication with coworker in Japanese
company.

@ ©®eoe

Maintenance and repair to have professional attitude as a qualified

engineer, and acquire a qualification which adopt for diverse industry

sections™.

(*To establish a lami corporation qualification system, which would be
advantage in graduates to get employed, in discussion with C/P

organization)
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C/P MIED or Nairobi ]
Area Duration 12~18 Months
MOE County

Setting of vocational training facilities for the electronic equipment

Activities
engineers.

Developing an instruction curriculum, teaching materials, and
consistent with KQF level.

Recruiting and selecting of vocational training trainees. Developing the
electronic equipment engineers in the pilot business.

To institutionalize a Lami corporation’s certification (Lami-
Accreditation) and to formulate a vocational training guideline.

@ ® ® © 6

Transporting raw materials of film, material of the peripheral device
and
necessary work appliance.

®

Promoting local production of laminator machine and

processed products.
@ Supporting establishment of a local partner company, and developing
market and distribution channel.

Input Japan: Dispatch experts for vocational training and marketing research.
Procure and transport necessary work appliance and row material.

Kenya: Place the person of C/P agency (engineer, manager) in charge of
the procedures enforcement for starting business .
Provide C/P’s expenses, daily allowance, office setting.

Provide training facilities, and recruit trainees.

5. Business Development Plan

As an initial stage, a local product sales company will be established by the

returners of first batch ABE graduates to aim for the spread of laminate

machine and laminate processing products in Kenya.

After having discussion with the C/P Agency (MIED or MoE), a training facility is
set up by the reinforcement of existing facility. Necessary equipment and tools are
provided, and dispatched expert trainers by the proposed company. In addition, multi-
skilled engineers are developed in the training facility.

As a middle stage, proposed company will expand the business system to the
Kenyan local cities and work on the spread of laminator machines to the whole
regions in Kenya. They will utilize the ODA scheme such as technical cooperation
projects by JICA. In this process, inquiring about the possibility of laminators as a
training equipment for TVET, NITA or other public training institutions.

Aging of training equipment is one of the problem in the vocational training institutes,
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thus selling or providing the proposed products could be the solution and improving
the quality of training. Moreover, there is a concept of training of trainer (ToT) as
improving the quality of trainers.

As a final stage, multi-killed engineers will be developed through the verification
project, and Kenyan electronic industry will be activated. The industrialization will
lead to economic growth as declared in "Vision2030" which is a long-term
development strategy of the government.

Proposed company will also implement research of possibility to expand their
business to the neighboring EAC countries. Their final target is to create Lami
business community in African countries.

Outline of bussiness development is shown in the following.

Vocational Training/

Human Resource

Development

Support

from

Lami Entrepreneur

/Employment by ABE

Graduates

Table: Outline of Overseas Business Development

6. Survey Outline and Schedule

This survey consists of 4 times of field study and another domestic works in the
meantime.
The process of series of studies and works are as follows.

Survey and Activities

Domestic Preparation (Before Field Study)

@ Existing document collection and analysis
@ Making survey item, component
©) Making documents for local explanation

1% Field Study-data collection, reconfirmation (Jan.2018)
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Explanation and discussion about the survey at JICA Nairobi office

Explanation and discussion about selection of C/P, knowledge co-creation program
at MIED or MoE

Survey for Investment /regulation /authorization, social environment

Survey and analysis for development issues

Survey for vocational training system and planning

Survey for expected partner company

QOO ® e 00

Survey for market/needs

Domestic works (Feb.2018)

Rearrangement, analysis of findings

Formulation of ODA project and business plan

Making vocational training curriculum plan

Making questionnaire for market/needs research

O8N0 o

Making a progress report to JICA Domestic Dept.

(=%
e

2" Field Study — To formulate ODA project (March 2018)

Explanation and discussion about the survey at JICA Nairobi office

Explanation and discussion about ODA project with MIED (expected C/P)

Market/Needs research including questionnaire of competitor, distribution channel

Discussion about knowledge co-creation program at MIED, Final adjustment

Preparation for holding a local seminar

®0|® 00

Making a progress report to JICA Nairobi office

Domestic works (April 2018)

@ Rearrangement, analysis of findings

@ Revision of strategy for ODA project

® Making a progress report to JICA Domestic Dept.

3 Field Study — Report on ODA project and result of knowledge co-creation program(End
ofApril.2018)

@ Report on the result of knowledge co-creation program to C/P Agency

@ Holding local seminar to display of laminator and demonstrate of processing

©) Questionnaire collection and analysis,

Implementation of additional survey for other necessary matters

@ Making a progress report to JICA Nairobi office

Domestic works (May 2018)

@ Compiling survey findings into ODA project

® Making final report

® Making a progress report to JICA Domestic Dept.

@ Implementing knowledge co-creation program

4™ Field Study — Exchange MoU for ODA project (June 2018)
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@ Discussion for the agreement on ODA project

@ | Exchange MoU

Domestic works (July 2018 — Aug.2018)

@ | Making completion report, Bookbinding, Submission

61




\

s ~N

JauJdniad anlneul 3gv Ag dn 1as Auedwod |edo| Aq eAua)y| 1aA0 ||B uoisuedxa 133JB|A
‘uoljelodio) lwe Jo 3|npow wnnaLund ayj 3upnposjul Agq eAuay ul spiepuels |euollednado Ul Juawa|a
mau ay3 Sunuawa|dwo) ‘Sululel] |euoileaoA ayl Yyanodyl (£-g40N ‘ewo|dig ‘uewsiel)) siayJom paj|pis sse|d a|ppiw 3uidojanag
'$3143SNpUl JO puewap
3Y3 $123W Yd1ym a3pa|mouy pue ||1ys jo uomisinboe y3nouyl sjes uswhojdwaun Buinoidw) ‘Juswholdws Joj saiiunpoddo Suisealdul(g)
‘aulydew ajeulwe ayl 3ulinjoenueW Jo Sujujel) |BUOIIBI0A Y3noiyl yinoA jo Sulp|ing Ayoeded Joj 303(o.d uojied AL

Jo2edW| p=1JdadXy pue s1o910ld YdQO pP=2s0oaold

\ (sa1unyoddo $924N0SaJ uewny |elIsnpul jo Aoualaiyinsu| A/
gor aseaJou| 0] ) syonpoid panjeA SuLinjoejnueln <« eaJle ueqn
S221A3p ul 33eJ Juawhojdwaun jo asu pue Ajianod Jo uoisuedxy «
|ED1UOJ3D33 40} WN|NJLIND Bujulel] (SYIUoW )W i) HoYS « A1isnpul J13sawop Jo uonowo.ud sy} 1o} |00} Jo aSeloyS <«
924n0saJ uewny suldojanaq ‘Bululel] [BUOIIBIOA « juswdo|anap
weiSoud sajes Jayye 3|qelysnes « 24N12NJ1Se4jUl PUB YIMOUS D1Wou0d3] Jo Aduaidiynsu| <«
JOJBUIWET J11BWOINY-||N4 pazlandwo) ISl PlHOM 3yl <« 0€0z Ag Asunod
a1elado o3 Asea pue Ajljenb ysSiH « SWodUI-a|ppiW UlW023q 10} OEQZUOISIA JO SaNss| Juawdojanag
/ (9215 £-y JojJojeujwet)ionpoud jo mm._:um{ / \

juswudojanagasiidiaiul pue uoliezijel3snpul jo AI3siuljy 10 Uoiedanp3 jo Asiulln - uolieziuesio d4/2
.eAuay| ‘iqouieN :uolleziue3iQ ediaiuno) . 91 Asaing

ueder “}Jaid e3esQ :JNS 4O UOIIRIOT

‘P17 0D lweq JNS JO swepN

uoeziuesiQ Hediazuno) pue S3NS

(101euUlwe] Jaulydelp suljeuiwe’ Jo uoisualx3i ysnoayl
WI3)SAS sululel] |euolled0A suluaylsuadls 410} ASAINS AlljIgISea

il

6 2



i 1)

REPUBLIC OF HEMYA

MINISTRY OF EDUCATION

ITATE DEPARTMENT OF VOCATIONAL AND TECHNICAL TRAINING

Telrgrmms: *SCIEMCE TR, Moimbi Llirackarntn ot [WE]
I'vlephone: $254-000-310581 Iclpnsta 1owrrs, 245 Flaar,
Facsmiile: +354-070-251001 P Hox OGR3I-00200
F-Mail: cie.mos?0mrEgmaoil com MAIRDEL

\rbsite: wuwsduoation,goe ke
When Replying plense muoke
et MET/ITER? (1) Lvate: 26 Jume, 2018

Foher KTISTTTTMA

FPrazudent of Lami Corporation Tnc.
RE: LETTER OF INTEMT

Reference iz made to proposed praject, named the "WVarification Sorvay for
Strengthening Vocationol Troining through  ExBension of Laminating Mochine
{Lamiratar)". On behalf of Ministny of Edoeation, State Deparbmeant of Yecatlanal
and Technical Training, Directorate of TVET, 1 would IThe to express our Interest In
porticipating in the project as Counterpart, especially implementing the vocatlonal
training with o pilat training modula at @ TVET college, as well as supporting
entrepreneurship mindsat for the tralmeas.

The proposed project is In lne with the national long term development policy "Wislon
2030" that alms to transform Kenya inte g newly Industricllzing, rmiddle income
country by 2030, We do hope the prolect will ochleve successful outputs and
contribute to improve the ermployment situation omeng the voung generation In

]
f Dr. Meshack C. Opworna, PhD

Direckor Technical Yocakional Educakion and Training (DTVET)
Minkkry of Education, Henya.

TRSEHATFNT - TVET fm & b LIFEE
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PO KINYANJUL TECHNICAL TRAINING INSTITLUTE
SR EXCHLLENCE TN TECHNOLOGY?
PO ROX 2125000505, NALRROLEL
FEL: 0721480099, 0773820417
Emtadf: Infoiofinpanfinliechnical.ac. ke Welsiie: wovw Kinvanfultechisical.oc e
ISON SO =205 CRRTTFIED

Thur el Moo POCXTTEASEN COLLADBOQRATTIORMAD2ZE CeATL: 14092018
Yoo Kaf o

Y oehal EISHILA

President of Tami Corporatiom Tne.

Lrear Sir,
RE: LETTER OF INTENT

leteronce is mede to proposed projest, namaed the “Werification Survey for strengthening
Wocobional Trwining throwgh Bxlension ol Luminatng Mochine {Laminaloe™,

O hehalfof PO Kinvanje! Technical Treaining Inatitare. [ would like to expeess owr interest in
parficipabing mn the progect 2 Counterpart, especially implementing the vocalional training wilh a
pilel training medule at cur wockshep theilities, as well as providing rainars,

Tha propozed projeet is in line with the national long term development pelicy “Yision 20507
thut wims Lo tesoslorrm Fanva il o ooy industoializcing, middle income country by 20500 We
do kope the project will achieve successtul cutputs and conrdbuce te improve the emplorment
AThealion among youne senerasinn in Kenyva.

Thank vou.

Nours laithlully,

PARAVMDUNT CHIEF Ry A e

: : ! L)

: L S TECHMICAL TRAMNG 137 iyre
' P0BOX 29730 (o505 i
HAIRDB

Sanmiy B Waltita
PRIMNCIPAL

[ Olz Bumpclelkalkcay
Tocal Represenialive with Power ol Allomey

PC ¥ =% > ¥ = A BANFIBEN 2 & 2 L2 FE#E
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NAIROBI TECHNICAL TRAINING INSTITUTE

PO. Box 30039 - 00100 Nairobi. & Cell:0721 233394 e Tel: 020-8034403
« e-maik:nairobitechnical@gmail.com e Website: www.nifi.ac. ke

NTTIPRINC/000/003/V.13/157 29% August, 2018

Yohei KISHIDA
President of Lami Corporation Inc.

Dear Sir,

RE: LETTER OF INTENT

Reference is made to proposed project, named the “Verification Survey for Strengthening
Vocational Training through Extension of Laminating Machine (Laminator)", on behalf of Nairobi
Technical Training Institute, | would like to express our interest in participating in the project as
Counterpart, especially implementing the vocational training with a pilot training module at our
workshop facilities, as well as providing trainers.

The proposed project is in line with the national long term development policy “Vision 2030" that
aims to transform Kenya into a newly industrializing, middle income country by 2030. We do hope
the project will achieve successful outputs and contribute to improve the employment situation
among young generation in Kenya.

The proposal documents of the project are expected to be submitted to JICA in the first haif year of
2019 by Lami Corporation. The sentence mentioned above is effective in case of the adoption by

JICA.

With Regards,

2
GLORY K. MUTUNGI (MRS)
- CHIEF PRINCIPAL

Quality policy statement: Committed to Train Competent and Innovative Human Resource for Social Economic Development in Business, Science and Technology.

1S0O 9001:2015 Certified

T A v E AR E P AR (NTTD & &2 Lz REH
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OCCUPATIONAL STANDARDS

UNIT TITLE: LAMINATING MACHINE

UNIT CODE:

Unit Description:

This unit describes:

The trainee/user will be able to prepare the laminating machine and use it to achieve quality
laminates as per the specifications, whilst adhering to safety rules and regulations.

In the context of this standard, your responsibility is to assemble, install and prepare the
laminating machine, making variations to achieve the best possible results as well as perform

maintenance practices and trouble shooting.

ELEMENTS AND PERFORMANCE CRITERIA

ELEMENT PERFORMANCE CRITERIA

1. Understand the main 1.1 Precise temperature control

1.2 Use of a six-roll system for high speed processing

features of the laminating 1.3 Temperature and speed setting

machine 1.4 LCD user interface for easier operation

1.5 Use of safety featurei.e. cold button

2. Understand the various 2.1 Identified warning symbols

2.2 ldentified caution symbols
symbols

3. Carryout basic assembly 3.1 Observed laminating machine accessories (main
unit ,power)

operations 3.2 Identified label list (Rating label , warning label , earth
label & caution label)

3.3 Observed adherence to the assembly work procedure

manual

4. Carryout installation 4.1 Prepared flat and stable floor
4.2 Dedicated use of power cable
4.3 Provision of ample space for operation (setting

laminate Material and taking laminate product),

operability.
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4.4 Provision of dry and well ventilated area

5. Transportation and storage

5.1 Reduced roll temperature
5.2 Machine power off
5.3 Power plug removed from the wall and power cable
from the Machine.
5.4 Machine held firmly to prevent damage
5.5 Machine covered from dust after cooling down to
ambient temperature.

6. Identify the laminate film

6.1 Observed selected film structure and film thickness

6.2 Selected film sizes and types

7. Understand and identify

laminate Materials.

7.1 Identified materials that can be laminated based on
the Internal heating system e.g. Colour prints and
photographs

7.2 ldentified material that cannot be laminated e.g.
heat and Pressure sensitive papers, papers written
on crayons

7.3 Selected laminate material sizes

8. Carryout the lamination

process

8.1 Observed steps in preparation of the equipment

8.2 Preparation of the material to be laminated

8.3 Proper handling of laminate material before and
after the Lamination

8.4 Observed procedure of ending the operation

9. Carry out maintenance

practices

9.1 Prepared cleaning schedule of rolls i.e. at intervals of
100-200 Laminate films processed

9.2 Use of recommended laminate materials

9.3 Avoid use of liquid cleaners/detergents or abrasive

cleaners

10. Perform trouble shooting

of the Machine

10.1 Remedy when the machine cannot be powered or
operated

10.2 Solutions when poor laminate quality is observed
10.3 Remedy when the laminate material cannot be
conveyed
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Prepared By. Isaac Muraru
Lecturer Manufacturing Engineering

Nairobi Technical Training Institute
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