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MTEF Medium-Term Expenditure Framework (732 H##H)

v




NGO Non-Gazetted Officer (B #IEHEEH A E)

NLD National League for Democracy ([EEEF-5#H %)

NPTDC Nay Pyi Taw Development Committee (*t R—BREEESR)
NPTTC Nay Pyi Taw Training Center (¢t RN—#HERT)

PS Permanent Secretary (X'E)

SLORC State Law and Order Restoration Council (EZERFRIERFEHES)
SPDC State Peace and Development Council ([EZ ¥ EFE#HES)
TTC Thuwunna Training Center (&F%%H Y U W& % —)
TOT Training of Trainers (5% 8 ®FliH)

UAGO Union Attorney General’s Office GHEFIERE B IF)

UCSB Union Civil Service Board GHF/AFRE)

UNDP United Nation Development Program ([E3# B %8 &)

USDP Union Solidarity and Development Party (i# £ % %8 2 4v)
WB World Bank (HE58817)

YCDC Yangon City Development Committee (¥ I > HB¥EES




FT1E HAEODE=RUVEM
1.1. HAEOE=

Ly v —HERERE LT, Ixrv—) T 2011 4 3 HORERBER., TRE].
k), TEERFE) 2 =o0fL LizskENBOicED b Ta i, &bt
2015 4F 11 H OfIEEEZZ T T 2016 3 ARICERE LT VY » e Z— « F—KFEN
HEREFHE (NLD) % 5% & T2 HBEHICB WL, I D08 EE M, FHE - BOR
DILZE « FEREIZBWTHEE & 72 2ATBUE ORESIM & I EAEZES 15 - Bl OB i &
A A CEEFREO —DIALESIT TV D,

BAED X ¥ o~ —HFAFEE (UCSB) 1%, 2008 4 5 H OEERKFEIC L > TR S
Y o~ —HUERIERIE RIS D & | 2010 RIS SHTEIIABBEEIZ L RN E Tz,
Ty v EAABREO ERFEB I, XFE O EWHE DERL, BUF & OVE T I
DRHEENFIR LI E IR, TERABBANFEICEAT 2 HRINESCHELH L, T T
t. UCSB & FIZRE SN RABENHERT (CICS) TIX., HHW D L~LDREE 2%t
RETDHHEEIT-TRY, v~ XY A MESOM b, KRB ZZEE S Ok, A%
BT 2O EEL B E Lica— ARt L T,

2013 ARITIFIABEOTRMOM G IR O, SRBRICED < FES NEHl 2 BLE+ 54
BRIESHIE SIS, BES) » TSI < NFRHE O BRI 1k LB O SGEE 2 W
T 72N B OB i K OVAES B DRE T IRALIZ R 2 BEREIX K IR Z

DRI T, FBHIL LV ERO=—XIZIEZ I DT I A E VT 4 EAREOE N
ITBGHRE OS2 B L C. A ERIE OB A HE LIED T\ 5, £ D —B & LT UCSB I,
TAVE TOMHE I K OSHRRN OREJ 3T 5 Niali 2 i L, DR 2B E 2 T,
NEEDORENN EOT-DOWHEKE & L TRBE T 7 I — (CSA) % 2017 4 1 A2
Lice KT HTI—TIE, 2017 FLVKRA KNI FTax—h T 47~ a— 2%k
L. 2018 #E L& 0 hRIEHEERM T BT «+ 7 a~ « a—2 2@ T2 PETH D, o, &
ERICHBRTED R E R—HHERT (NPTTC) Tik, #Ek OwiEmisa 28 L Lzt -
Era— AR VEMIHE 2 — 22T 2 TETH D, £z, BBAHER, THhv XL
T N, R L W o TR RANC R o 72 AT B E Ot A2 dE D D << UCSB 1% 2017
7 A, EEBAFEEE (UNDP) Do b & A B SRRSO TENEHE (CSRSAP) % %%
JER

20 LA a R E 2, R, A JIA B v 2~ Ik B B ANE 2R 5

e, ¥ v —ONE BRI E O & OVAE BIHEIZ 1T 2BUK - SREIZ DWW TFEHRIN
T EATD &L HIT, UCSBITKTT 2 BARMI R I ROBEEIT O LD TH 5.



1.2. FHAEDHEHM

X BT DR - 7 LUV OITBGRRR O I1E K VAR Bl O Mg & LR
ToLLbic, AFBEVHEDIUR K OFE, Mo SR FmKERE O Bhn, S =—X%, i
DB LB RS TR WAL « 3T 21T 9, £DO LT, I v r~—IZBT 2888
JEDEARFLNE A DOREN ALIZE T 5 JICA D AT T 5720, BRI T 7
0—FOREEAITI AN ET D,

1.3. REOHER

FAA RIS gL, HHRRE F—, Yo I HUl (P IRV 7R, v L—il
B (v X L=k —U ) O 3 - HilkE 5, £, FAAERSHERI.
UCSB, CICS. CSA, NPTTC Z XU, FHHEIMEE. NBEE. BHEE. &4, N F—. %
LT 5,



v UoR—OABAFEICET SRR ERE

m

¥2%

2.1. SYUX—IZBTRLAFEEFHENES
2.1.1. REBEEROABFEFHEDRE

UCSB DyERRILIZ, EFEMmAEET#HS (SPDC) HHEM FICKRY L [ v or~—i

HAEFEEE] (2008 4F) OFTHESNTWD, £, TEMABERE] (2010 4F) KO
DEFRATEBRHAL (2011 4E) 12X - T, UCSB DEERECHENR 72 &K B I FE % ) 2 #iLfkk &
L COERMFHNRED 5T D,

2011 FFORBBER, 74 » - B A UHIBHE T (2011~2016 42) 13, BRI b, BRFoCE,
ITECE D =B O A WHT LTz, =Bt H OITEECE T, H 3 oAb A B B
S RDTARRE S, TEIEERSCE RO 2 KM LT AT oML 2 iR LTz, Z oo
T, TABEE] (2013 4F) KO TABEHRAI (2014 4) MHlE S, AFBO NFE
PR BE DA RN ED LTV D,

2015 4E 11 HOMBEETIZ, T v - Hr e A—« F=RHERNDHND BNERLZ, TOD
FER, RIETEHAN ESY OXRBAMETH LT 1> « F 3 —BlEGE (2016 H~) 23HEAE
L7z, 72720, BHENODWMESNEIT v« o e A— « F—HFREMICEFT LB, EE
RERREZTT O s Yo s 2= FEFBRHMT o T 5, BEHEIL, BIEUIEZ M
BUTHED TN Z L TEE & OFERZE L BT 5 —77.2016 225 121 il /S m =5k )
ZARAERE L, D ERFNERIEICER Y A TS, LrL, 2RSS LW R
REB TR E OFE 7T m 2 2ATERIXTH Y, S, NI I7T 42 b OEELEH
THITHAMTERZI-TND (B ¥y BEOBBMEORHGIC LT, EEMtEO
PLEIREE - TR Y, HLWBURES ICHEE LTV,

NLD BiECHEIE, AP —ERADOE 2L ESE L0, AEEHEREZILICD LT 543
FUAYHIZEF LTV D, BUTORGEERIE O RPE, BB £ Tl2h 2 RREREM S
TWVD DD, WELEHRROSIERL, BB - A& T 2%k L. BEAE
T RFERBFEIITOTRBY . AFEHEOMEYZ2ERZ X Lo, FREMCIZERRLE
AT IER R S K X e L e o TN D, ZOBLRAE ST T, BIBUEIL, BB EEE,
OERE, BhERME, BIANE, BIAEIE & Vo 72 A B E O R R R OVESE 2 50 b$ 5 72,
2016 FEICABEE (2013 ) & TABEITERIH) (2004 ) Z#8GIT2& & bIT, %
BHANZ W T b WETEE O HEfiF 2D T 5, £72,2017 4E 7 H1Z1X CSRSAP 28 % )& L 7=,
2020 FEDRRIREE THOT N IFEREEZT L ALY | BB FITk\\ T, UCSBIZAKA
BEEZME L2 LT BICRADEREZBRRL TV,



2. 2.

2.2.1.

2 v Y —OITHER (PR - HAEF) ORBE

REMET TOTBRABOBHR

T A Fa—BEMET, 2016 4F 3 H OB R%E T IZ, 30 4 6 KNS 20 4 2
A~ DA T 2 WA T L7,
BHEOWMAEZXD Z L2k,
BT R M OB AN II LA T o

x 2.

THE, ATBOER - Tt ORI ATEREEI DOHER -
I & A — e A UGE A e ST WD D,
DT (2. 128,

1 : 2016 EDE T HERm & BE

30&6FFFH] (USDPEGE) 20&2fF &8 (NLDE#E) BEfE (201748AHE) H 5
1 |REER
2 | KREERT
3 | REEERT =
\2‘:#‘::5—'— I - - ™ - Z_ - T e
1 [ romm 1 | REEF 7T F NLD
5 | KEHER
6 |KEHERT
Fa—-FTA¥- AT EE
7 |ElBE B - T BEE
8 |mEa F=— AL E=
9 |EEE Az - T T HE
10 |AFE= FTIv ety Z— - F— |NLD
TEES P 0]
12 s
8 |[FrEETIE= Fa—-Tav NLD
13 |HEE
9 |BREEEEHSE Ty be— NLD
10 E R B
11 Fr-wTy - Fa— EE
12 |E ERE NLD
13 |[E&EE= By PRI NLD
24 |EFE 14 |BEEE FA - hA ER
E——
2 %7\75 _ 15 |Eh- 230 ¥—% TA e AL B
26 |TaAx—a
27 |[FTLERE 16 | T/ EnsE D A NLD
28 |HEERTRRER
17 |[$BAEEEAOS FA4 - AT usoDP
29 ([ AEEEAOE
30 |HeEuHHEES 18 |L=EuHEEEE TAr e Ty TA NLD
31 |Z=E=
] 19 |:mE& s TAy - Y B
32 |Hsmime i
33 |E=ms
== 20 |BfE- AF—vE Ty beT =
34 |RFE—vE
35 |=HE
21 |REHT ks F7-a— usoP
26 :\‘Z'HZE T=FA ||ZE A -
2? |EEMEE (F7R) FA - T LT g TLEEE

HFT: Government of Myanmar.

(2017). and Others X ¥ JICA FHAMI1ERL



2.2.2. A AT DFEE

¥ Y OHIGITBIX 3E, 2008 EEIEIC KLV HE SN TWD, MGITEX DRk
iz, g (Region), JM (State), HFEHEFH (Union Territory) 23& V., EEICZEN
AT Hug, 7O, 1 EEEESEA B D (K 2.2 ), Mgl NI, EIE EERRICALE ST
FoNTEY, #IZIZ e~ NP BRBEP S 50 TnD, Hillid i3z o
MOARP RSN D, INBITDBRIEOAFIR DT b TV D, EHA*E F—IiX, 2005
FIZY T L0 EHR LU, FEME—OEMEEEELE L TREIN TV D,

£ 2.2 WHFTEXS - AD - @E

Mgy - 2 2B AQO* miE AOBE
(Region/State) (District) | (Township) (kni)
1 |HF 4 18 1,643,000 89,041 17
2 |Av— 2 287,000 11,733 27
3 | A 3 7 1,504,000 30,381 53
4 |F 3 479,000 36,019 14
5 |[HHA i 8 34 5,325,000 94,623 62
6 |#=v&—1ibiE 3 10 1,408,000 33,748 45
7 |/ d—#biE 4 28 4,867,000 39,404 138
8 |= 77 bl 5 25 3,917,000 44,820 108
9 |=r &L —hig 7 29 6,166,000 37,024 192
10 | & > 2 10 2,054,000 12,297 214
11| Z HA M 4 17 2,099,000 36,778 89
12 |7 > O g 4 45 7,361,000 10,171 638
13 |2 v il 12 40 5,824,000 155,801 33
14 |T—+ 7 5 1 Hbig 6 26 6,185,000 35,138 204
15 | F & F—EFEEE 2 8 1,160,000 7,054 164

HiFT: Nixon, H. Joelene, C. Saw, K. P. C., Lynn, T. A., Arnold, A. (2013). “State and Region
Government in Myanmar” , * Republic of the Union of Myanmar. (2015). “2014 Myanmar Population and
Husing Census” . X ¥ JICA JA&EM{ERL

"l - NEFFOTTFIZ, B (District) . B OB, (Self-Administered Zone) .
HO®EHX (Self-Administered Division) DNEEINTEY ., X HI2F DO FALIZED
(Township) . LT, Kuml~ULZiL, & (Village) . X (Ward) 3gRiFonuTnvsd (R
HX 2.1 28) , Zof T, BOFHXEE B OEHRKIT, MCRBEOAHTDE ST
IRUVVDERIRIC K 2 BV CH 0 | EiE L OB LR B2 6T D,
HOEHKEIL, 77— (FUA ) | #X (v ) o ~F (v i) o N5
vy (Yx M) L a—hry (Yx ) oo, BEFERKIE, U (v i) o—
DTH D,



Hiek - MBORFIZ, B KRE, EBEICL VMRS TEY | ATBOE T - MESZ O
EaflEd DR AT 508 (OMBELOGHE, Oy, @R%E - HEHR, @ F/LF
—- B HFEROME, @, @ @5 kO, Oths, OITBER) Ik,

W RBE ORI, EMERFO S O L ARRNHAU L TW D, #ITAE B O,
HERORRETH D, BREZIICO, k. BEME, RE. BE OB £ 72 35H
BARE R A NI, AFATHNOIRE SN2 ERBRAFZE TH D, —F7, HTBUFIZ L
STEHRHAENS —BIREIL, BHRFEBRAFEICHEEINTHD (IMTER 221,

| E#B (Union) |

prarr— -
g (Region) M (State) AAERR (Union
Territory)

HEEEX (Self-
DEERE (Self- SEERE (Self-
SEEERE (Se B (District) SEEER (e Administered 2 (District)

Administered Zone) Administered Zone)

B (District)

Division)
I l | | I I

‘EB (Township) ‘ |EI§ (Township) ‘ |EI§ (Township) | |EB (Township) | ’EB (Township) | ‘EE (Township) ‘

‘N/E (Village/Ward)

|7H/B (Village/Ward)

|H/E (Village/Ward) | |N/B (Village/Ward) | ‘N/IX (Village/Ward) | ‘N/B (Village/Ward)

Hir: BIBEER S, (2014). 13 vy ~—0#i5478 [Clair Report No.403] . XY JICA FA#EM
YERK

X 2.1 : HIFBFOEE

2.2.3. hREFT &t AITHROMZ

T AV Fa =BT, MEOMHEILZIZ LD & LI HLICR D R %2 NLD ~ =
Tz AROFTHHHLTWS, LML, ¥ r~—0OBURIZEBWTIL, HEFHBHERRIZ
BNV 5R ) e PR SEAE L IR S R < o TR Y . M DML A D HI2H T2V R
BTV, EEFERIEICE-S &, 2010 U - INBURFERSL S 40, TBRBISI3H s
SIMEARITR & el 2 RT3 Hulsk - WBUFORERRIIMRD THIKI S TV D, Bl 2,
KRFFENAT A S 4L 5 Mg - M E AL, Hulsk - NGBS ICE BB 2R3, EHBUT O K
FEICHRERBE 2R, RIS, Hik - INOKES, EHE - ZReRERE (REASE
IR DBEEZIT RN RSREMERE (DHERRERLOREE) ZBrE, bl - JNEHE
DOHEFEIZ L0 KFEHED DATAN S5 T2 D [RIER OAEIX % R,

Ml - MIERFIE, ABOR ORI, B8, B3 - BRPER, =X — B IR R OB,
T3, E-mfE kO, s, TEREHEO® 7 ¥ = TOHRIC L VRIS, il
Ui, Ml MBURFOAETIZA L RWEBIFETEIEO 7 ¥ —)m (BHE. R, E&
E) bHG LNV TUAET D, BEHE O X —HRIE, Hillk - NBUFICIRERE 2R
RN, D O < MNBURF O NIMIAFAET D BRIl 5 mUE. BB M T

6



Mok SIS (FHBEABER) 3ETARIVIRES LTS Z b, R LH
BRI, BRS NFHE AR 28 BUNICE Z M TR 23 2BmARZ T bh b,

Hul - MBORFOFRIL 2012 £FELIE, EMBIF TR IV HBShzZ 2k, AW
XM B LS EA TS, ER TRAWITE O 5 Ml - INBOF PR (M5 2264 &k O
WAZET) OFIGIE, BBEZE BWATTHY, 72D, ZDIFE A EPEMBUHFIZLY T
DRBPED BV TR T2 Th 5, HUlE - JNBURF O T REBUL 3G D T/
B2 b HUOG L OBGRIZES W T TFRBUATEAT O WIROHERR 2 FF 72 720,

ZO XD BRIARIZISNT, s - MEBURFIEL, HFEHE T ICHGITB O PR & L THRE

TETNBEORER (GAD) ICKE UKFE S 52/ RVEARIZF% L T\ D, HEEHET
IZBWT, GAD IXEZEHA D=2, FRi DT ~OfREG S REOMN, —DDOEE L
TOROLIHER, HTOFERZ B LE LT, SHGITBIX I ITRIE S M7 R 7t &
FFo, GAD (TBIME, Hlsh - INBUF LD B 63 B’ (District) | A & FXIR
(Self-Administered Zone) . H EVEHH[X (Sel f-Administered Division) 2> 5 &R (Township) .
K (Village) . X (Ward) Z&TATERORNGE CHIFEBHFT2%E L CBY, I
TEROHPREZHS>THD EE25 (K2.220)

NBE KRB R (GAD)
|
[ |
Hudsl - M1 (14) FER —EFEEEH (1)
[
[ |
18 (71) % (2)
B BRI (1) [
HEEHKX (5) 7R (322) #iB (8)
I
X/ A (16,455) Xkt (241)

HPT: Kyi Pyar Chit Saw and A. Matthew (2014). ‘Administering the State in Myanmar: An Overview
of the General Administration Department’ . X ¥ JICA Fi&[M{ERL

X 2.2 : NBEARER (GAD) DiEE
2.3. EHAFHERE (UCSB) OBE
2.3.1. EfE. ®EN. #BEEICTDOLNVT

MEHICFEZE ) (2008 ) KO THEIABFEE] (2010 42) ([ZH-SE, UCSB |% SPDC
FEHEME T D 2010 TR S L7, UCSB OfEFIE, HEEA > RHFERMROA » RAKE
B2 (IPSC) FT#Mla, 1937 FICUETEAYHIBIEIC LD A R olisihd &, A%
ZBZ (PSC) M-I ENT-, 1948 FEDIMSNILIREIE, B EERITI v v ~v—ADRH

7



THERSND X D127 1953 4FiICid, #IAKEES (UPSC) ~AMBEE I, &
HIZ, 1977 FIIIAH ERHMHMERE (CSSTB) ~FHfw S 41, 2010 40 UCSB ¥ &%) T,
HIEICE->TW5,

UCSB D FE 7o H - BEREIZIZ, NFE O (BMEHAs B0 ABB ], B#HIE
WAK BN O ERBHRATBE~OAERE) . AFBIHED I (BB OXNGEEIME, T
W - S OHE - £ — - 2. RO OLOOHBHES) . BUF L OEITICS
TOHABENFIRLHECE (NFEFHEBNOPITOONFEIICERLE) . 1TEOA
BENFICET 2 ERIESCHEENH D,

\ BT (UCSB) (1+4)

| masBRCO U9 |
|
| xEes (|

NEEERARER “FEB 7% E (CSAD) FRRAFEEFIER Ty FRAFEETHEM Ezv

(CSSTD) (137) (103) <2—(CICS-LM) (622) 2—(CICS-UM) (442)

| | |

P NBATHATI—TF3Ive NBATHTI—E3vy
FER—HRHER (NPYTC) <— (CSA-LM) <— (CSA-UM)

HAT: Win K. M. (2016). ‘Workshop on the Assessment Method of Leadership and Organizational Capacity
in the Public Sector’ . X ¥ JICA FAZEMI{ERK

X 2.3 : #EMRAKEE (UCSB) D##kKX

UCSB O ElE, KHMHEIC L W Em I 8BPiE (EHNKER) Thod, UCSB FHERIT,

PR AZEHIZ, T2 4 LOKE (EMEIKER »oMRISTtsy, 2 CHIEkOBOR
HEPREINTWD, ZESOWREFEE FH G MEE - T DB L R OB,
prRFEBER (C0) (4M4I%E8) THY ., BIRE OPS) (RIRELFEK) NROEZED L,
BHO Ry 7E, kE PS) THDH, ¥ r~—BIFORERA MNIEE, EHHEEEFT
BEIESNC& R A2, REBERDOT AV « B4 VRIBHE T O 2015 12, KEKRA
ISR CHEIE L2, UCSB IZB W T HABERER (CSAD) DRENH LWIRE R A K
WZHHE LRGN S 5,

UCSB D#fkIL., —oDJR & ZoDOWHEF N DR STV D, R E F—0 UCSB AH DL
BERANHMER (CSSTD) (137 BE) & CSAD (103 BEE) ., Y 2 Mk (L 278 cd b
TR v r~—hRABEHHERT (CICS-LM) (622 kE) ., ~ > & L—Hilik (v v — U )
WZdH D I v or~—fRABBIMERT (CICS-UM) (442 HkB) Tho (M 2.3 B, &5
SHHERTD kv 7ix, RE 06) ROHE (Rector) NZENENHH 5, CSAD DJFE R A



MIRENIER TS, 728, 2017 4 1 A28y Xhu7= CSA 1%, CICS-LM & CICS-UM d4x
TIZFNEIED L, 2019 EIZHR T ED NPTTC 1%, ANEERAHE RO FIC AL TiE
T D,

UCSB D PHIZ-D &, 2017/18 FEEEEZE FHIZ LAuiE, UCSB Al ) T 5B 713 MMK9, 266. 729
BHCTHY, 2H, BETE MKT7, 813.97 /4 (84.3%) . & TH MMK1, 452. 759
B (15.7%) TohbH, ZHFETIZ, UCSB ZEHTe ik, 1TB, FHED 11 @R 7 L —7 %
TR OEEE MMKT, 820. 177 155 T, £ D 9 BRRE TH 75 MMK6, 307. 685 (1 /5 (80. 7%) .
B& TR MK, 510. 454 H 5 (19.3%) ThH D, T b 11 ETHER 7 v — 7 OYE)E T
e U734, UCSB OBE THA~DOEEIE, HAEEDOHIE TIEH D DODO0RENT &
AV OYIEVAN

2. 4. NHEREORINERE
2.4.1. AFEHEOHRE (ABRE. TOMBEET HEROBHIK)

Ly oy — OB ERIEL, DEEIRIE R (2008 4F) 21X U, DEIBAEREE] (2010
). DEFRABEEHAL (2011 4F), TN AIE] (2013 4F), TABEHIAI (2014 4F) Ok
BPOEREN TS, BATOABERIEIX, SPDC HHEHMHER ) b REBE % O i
FERES (USDP) RTBUERFIZ T CEE S N7z RER 2.3 ), ZoORHICEHI =LA
%E%Fi SIS RT D — 07, EFEIEE L i L2 E . deEOSRMTE S+

IhHEEx D, TNEZT. NLD BLBAEIZBIES O/MERUET 28 LT, X0 infRinien
%Eﬂgwﬁm%ﬁb_@wfwéo

A IEFEEE I, 246 5512 T UCSB © TAEEITIR A8 . BHE, HAZHET 5
BHOZEIT] IZHOWTHHRE L TWDIED, HRABFEE M ONE AR TlX, UCSB @

BARB R EIRPEEEICOWTHE L TV D, —T7, BBREKORE E%%HIJ “i\ k8 o
GG IRBE D1E 0y, BRICHES < ﬁL’%’)\%Eq:ﬁﬁ%g%%aﬂi LTHY, - EiFEIC

S AN NFATE OMeNL % BFE 3, NLD BLEBOHEIT, mw&yﬁﬁaﬁkﬂﬁiﬁ%ﬁ
TWOUFTEZFEBLTEY, TV BIZ, ABEELEILHEE ST TABERA % E
WCEFTHTETHD,

2 \MK1=JPY0. 081520 (2017 4 9 F BifE)

3 President, Union Government, Pyidaungsu Hluttaw, Pyithu Luttaw, Amyotha Hluttaw, The Supreme Court of the
Union, Constitutional Tribunal of the Union, The Union Election Commission, Attorney General of the Union,
Auditor—General of the Union, Union Civil Service Board.
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# 2.3 : ABBHEORE

ARALAR NF BRI E BiHE

20044 AHBAITENE EF R EaEsEe  (SPDC)
(Code of Conduct)

20084F IR E EE EFEFssEEEs  (SPDC)
(Constitution of the Republic of the Union of Myanmar)

20104 HIRABBEE EF R s (SPDC)
(Union Civil Service Board Law)

20114F HFRAE BRI EF RS (SPDC)
(Union Civil Service Board Rules)

20134E | ABEE HOIR R RS (USDP)
(Civil Service Personnel Law)

20144F | AT EHHA HIR A FE RS (USDP)
(Civil Service Personnel Rules)

20164F | ANBEIEWET EREFER (NLD)
(Amendment of Civil Service Personnel Law)

20164F  |AFEATEVBIFEGT ERREEE (NLD)
(Amendment of Code of Conduct)

201 TAELARE | N5 B RLNTGET  (Flimn) EREFER (NLD)

(Amendment of Civil Service Personnel Rules)

HiFT: UCSB &k X v JICA I HITER

2.4.2. NIEEDBIE 5=

ABBIE., BB L EAREBRED oIt KX HEEND, BEARLEE L, hoik
BTHANR—ENTRBYABEIITEEN TR, BIEOETRREIL, BB, H7E
JF. INSIEEREE ., SRR - BT X —OBIREENRGEND, XFEOTNIT. B
WIBHWAK B (Gazetted Officer) & 'HIRIFHHMATE (Non-Gazetted Officer) DD
W ENS, BEWMBEABEIL., AEFHZ UCSBIZ X WA Sh - B oika o = &
T, ~HOERIFERABAIL, FETICL VAN BRBEOZ L 2T, /%A
DWHS - BEEIL, BMERABEO B 6 B (RE. AlRE. E. EAE. RE.
WE) &, BaEEBABEDO T 6 B (BE. REB. WMEEk, REsmk. ek
R, RES@E) OfF 12 BENOHER S TS (KEX 2.4 2IR), EHRIEERAHE
BlE, AITICX 0 SR MFENGFET D, B2, GAD 121X, BHMBERABEZEDD &
39 WAL D AT B FAET 2 (AT EEE 2 21) , 8% B 2R 0803 100 AL EICOEY |
OH. BMIEEHEAT BITE SEDOK 9 Hl 4 HDTWVWD,

y
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£ 2.4 ABEBOBE - e

BERBHRAKER BEREERAEER
1 BE®XHR) #REFEH) 7 EEOER) /EEEELRR)
(Director General / Managing Director) (Office Superintendent / Supervisor)
2 BERR(ABR) "FEBR(EFLE) 8 REBRE(ABE) HEEWMEEELE)
(Deputy Director General / General Manager) (Branch Clerk / Assistant Supervisor)
3 RR QBB /EIHNR(EFLE) 9 HMEEE(ABE) AERFTL(BELRE)
(Director / Deputy General Manager) (Upper Division Clerk / Technician Grade 6)
4 ERMEE(ABR) RAREELH) 10 FREBR(ABE) /NERMIL(BELE)
(Deputy Director / Assistant General Manager) (Lower Division Clerk / Technician Grade 4)
5 FREQFR) RREELHE) 1 RERR(ABER) /KRGS EHEEELE)
(Assistant Director / Manager) (Record Keeper / Head Peon)

BE (AHBR) GREMHE(EELE) FREARR) 12 RAFFTEHE (DNFR) RBHRAEEERE)
(Staff Officer / Assistant Manager) (Entry Point) (Peon/ Sweeper)

HiFT: UCSB &8 X v JICA JHZHTER

6

2.4.3. R ERTIE

NS BB RRBREIE X, BB AE BT & EWIER A B 1A o ZREO R
FENbD, £, BEWREEAEEORMARBIL. BB OK FUMEICH - DA R
A I (Staff Officer/Assistant Manager) MXfZRE 720 UCSB BNEE T 203 L T —f5E
FRBR 2 S LTV 5, ST IO R A N ZEFPIRIUZ IR U T UCSB I SEERE A - H L,
N, AElG, PR 8 OB DN A UCSBMI & 550 5, ZHUCHES X UCSB I D4E
DR DERNE I OR NG 2 AR E T 5 i 25 10 4E[E O EEIEL I B B0 34 1, 260
ANTHDLN, FEBITOERARA MUCESEATET 570, BAABUIFEICL Y K& L
EET 5, Bl ziE, BLEMENFEE LIz 2016/17 AEEEOFMER AT 2,486 A& 22 LT
Okt L, BIBHERAZ D 2014/15 FEETIE 314 AOARTH 7= (KEHFE 2.5 M),

UCSB 23 EHE T 2 B B AE B OB HHBRIL, St (HiE, #5E, —BEEs).
DERT 2 b ERE#E DR D, BWERABEORMA T a2 1%, #F 4 HOREND
WBEY, EHEEEARTEDRBRE LT X b2 7 BI2HE L, RBRAKE &SI @5
% 10 A1 79, £ LT, BHAMREZFRAICAEK L, CICS IC THRMAXMEE ICHHRHAKE
e (16 ) 2 11 A0S 2 A £ THEM L%, 3 HICETRBZ1T ) REEK 2.6 ),
7%, 2018 FFFE LV 5~6 AEHICHEMELRREZHICEAT L FPET, ZHICKV TAD
LB EMERFIZ 31T D UCSB RIOAHHZ I S WA H 5, B RIBEAK B OB RS
FIL10FEBAANKULE NS OO, AR R 3 B HOELHRBRICKERELTE
V. BRONMERMTHICHY, 4%, HRBRHEOUENREEDO—2 L LTER
bivd,

—J5. UCSB IZ KL, BHRIEEEAB B OBEHRABRITEY ., BHRIEEHOR Lo 2 B
J& (0ffice Superintendent/Supervisor & Branch Clerk/Assistant Supervisor) & F

11



ALFEJE  (Peon/Sweeper) DHFHAHB), 755 « HEROIEEFEDORE R A RBRIG L7220 |
BATICLHMAOFRHEREICESE, EHRBRSZENFEm SN TN D,

# 2.5 : ERBERABEROBHEAK

s ERARAB A
AL M
2007/08 1,370
2008/09 2,580
2009/10 241
2010/11 324
2011/12 869
2012/13 1, 656
2013/14 1, 500
2014/15 314
2015/16 1, 257
2016/17 2, 486

HiAF: UCSB. (2017). X v JICA FHEMIVERL

X 2.6 : ERBBALABROTMA - BEER

A BH - ERER
1-3H BT DI E B O K A UCSB~42 HY
47 UCSBAATFDELITIN LT A

5—6H UCSBS EHHA A

5—6H UCSB2S S A sl ik 2 20t (20184F L 0 AT 7E)
7H UCSBZAN LR & BT A b & i

104 UCSBAME 5] i #2 % FE i
104 UCSB2S £ JH il 2R % 16 0

11—2H UCSBACICSIZ THrEt Ik BWHE 2 S h (1638 1)
3H UCSBN Tt Ik B 24 17~ %0 - )R

HAFFF: UCSB. (2017). X v JICA FHZEMIVERL

2.4.4. NIEEME - RFRE

B EMEL - RS AL DWW T, SPDC HEFBHERF IR T S - TAB BATE %) (2004
E) DOFTHESIN TS, NLD BHEEIT 12 .50 ICABBITEIEOKET (2016 4£) %
1TV, ABEMEE - RS2 ATV D,

BIEHEIL 2016 4, ANBEEOEMZHEICET 22 REL L THBY ., RIBHETIE 30 7
F¥v b F2H5TH) £FTROLNTWZBENZHEO FIREEE 1 ELLTF O 25,000 F
Yo b (82 TH) £Tal& T, A%EMIELOML & IEREERIZ AT 2RO EREZ T H
HLTWA,
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kB OfmEERRm EOXEE E LT, CICS 2B A A EMBOHME & BRI 12 D
HENE SN TW5S, BEOBEEROM EO-ODHHEIZ HE AN TWA DD, #
M OUGTCHHE BRI OE 72 EELY T e R EFEITZ ),

2.4.5. HWERR

KBEBEOKEIT, XFBIECED bNER—ER—&Ee0FAIO b & BREITHHIE
IZHEV, G, REHIENE B4, ZofoFY GESRER, BEe, Fe2 L) 2% LG
LHREGTHZ LN TND, ABBMREHEIT. REGEL L TRWH D0, 2011
FEORBBELE, EHEHE F CREBE SN TR GENMRAII5E EFbhTns,
BHHBRAT B L OVE SIEEH AT B O BN O GIRRITE 2.7 D@ TH D,

REEZE LR LGS, ABROKGHITELAL YV TL5000, #F LI
FZLTWDLEEDN TS, FHIIE, Bl 5FY, 2k, BEe., £, E£F
L. AHEFY, VY RFY @BEARAFLRERETEND, LEL, ZhH6DOFY
KDL TRMIZAMSNTE LT, ATHREOEE TR EIN TN LDORERTH D,
ZOfER, AITHMRHONHEEFHIIRERKENEL TV D, £, RICEHRAICB,
TH, AFBIRCHR AR LI L - TREERBEND, AFBADETFN—varif
YT A T LESEDEOICH, ABEOFBRERFZOFERAEDM L EFEERIENR, SED
BREREO—2 L LTET NS, MR ZOKE - F4 - AFEHITMR D O etk
(ZOWTELZRLTWD,

® 2.7 : nBEKEERR

(Director General / Managing Director)

(Office Superintendent / Supervisor)

BEREBEALE BHRFERRAKER
BAL #5- (MMK) BAL #&45 (MMK)
REXRER) 4R EELE) 500000| 7 |EE(ABR) BE EER%) 195,000-205,000

ERR(AHKR) BEXHREEHLE)
(Deputy Director General / General
Manager)

380,000-400,000( 8

REBE(NKE) HEHELEERLE)
(Branch Clerk / Assistant Supervisor)

180,000-190,000

ER(OBER) /BNR(EAESE)
(Director / Deputy General Manager)

340,000-360,000| 9

HEBR(ABE) /AEETL(EERLE)
(Upper Division Clerk / Technician Grade 6)

165,000-175,000

REME(LMKR) BRRERLEH)
(Deputy Director / Assistant General
Manager)

310,000-330,000| 10

REBB(ABR) MERTT(BELE)

(Lower Division Clerk / Technician Grade 4)

150,000-160,000

REOBE) REEELE)
(Assistant Director / Manager)

280,000-300,000| 11

REFR(ABR) RARFHEEELE)
(Record Keeper / Head Peon)

135,000-145,000

BE (ABER) RREE(EELE) FRE
X&) (Staff Officer / Assistant Manager)
(Entry Point)

250,000-270,000] 12

RABHBE (NFE) ERAN(EELE)
(Peon/ Sweeper)

120,000-130,000

HIAT: Win K. M. (2016).
in the Public Sector’ .
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‘Workshop on the Assessment Method of Leadership and Organizational Capacity

Workshop Report. & ¥ JICA FAEMERL




2.4.6. RERERIDEES BIRELE

BEREBIDRES) B IEIEIL, T E CHMEREERGFE Lo/l e n, 8 - A
FHAE OB DO R E 72l L 72> T0WD, Tha=ZIFT, UCSB 7Ty » VY —2R &V
H—HULE 72D | UNDP & [EBRE ARG AAFZEAT (UNITAR) OSHEZZ TR s A%
BHEeS) - B - WIEMHL (Competency Framework) | #3REL TCW5A, £7/=, Rt ¥—IX

AR E ] OREHEMICLRMA TS, ZNHOAFKEES « B - W IEKHH
Wp BN EH IND Z LIk, BB - FEEEFRO NFFEMA OIS AT T
WA T Z Lz b,

2.4.7. ANEEL@HIE

NFEFH S E - S A 1EE, A BRI OF CTHE S TRB Y . NLD BLBUE FIZA->TH
5. UCSB 25 UCSB fin4r (Order No.3/2017) %@ U C. ANFFHETEDBITORUE 24 i
RKHTWB,

#£ 2.8 : A\EFMEEE

A B R
1 |V —#—2 7 (Leadeship) 20
2 |#eFEME (Reliability) 20
3 |BAME (Proficiency) 20
4 | (Enthusiasm) 20
5 | ARESf%& (Good Relationship) 20

HiFT: Republic of the Union of Myanmar. (2014). ‘Civil Service Personnel Rules’ .
L0 JICA FRAEIERL

£ 2.9 : AEFHERAT

BAT T RE R Al B
1 |#& (Outstanding) 20716 E:d
2 |B (Above Average) 15711 N
3 |7 (Average) 1078 N
4 | A7 (Below Average) 7 C:2)

HiFT: Republic of the Union of Myanmar. (2014). ‘Civil Service Personnel Rules’ .
£V JICA SRAF1ER

ANFFHMEEBE L, 1) V—F—T > 2) fEME. 3) Bk, 4) BB, 5) AM
BItRD 5 HEMNGEKY . £ 20 ABREASN TS (£ 2.8 M), 7o, AiHHHA
HIZT, a) # (20~16 &), b) B (156~11 &), ¢) A (10~8 /). d) KR# (7 HLTF)
DSOS HIERHFTEENTE Y | FRIE L R ORAHTIZ O TR, FRf LR
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NRDOHND (FTHFK2.9ZHK), LrL, 2o NFHEFETATICTULT LSBT
SNTELY, —HMEEZF ST AR TFEOBIT AR E REL > TV D,

PUEDXoiz, Iy vr~—0RABERIEIZE T, FEIIEARES OO, USDP RAiEHE
RFARIC RT3 TR S 4TI 0 . NLD BLBHESBIFE, BUED OUGET %@ U T, iIrRAv7e
BRI 2 ED TV D, —h, RfTHEOREIIRE < MiTOEZETBH#EATH S UCSB
DEFEIPHEREDSHL I N T RN LB H Y | FAITIC L B O NFE B OhifT
PREITL TV D, ZORR, ANFEHHENEECESHTGERA S TR E W ) i
B D, £lo, BECCHIEICK DA - AETERL L TR, o, Ay —E X3
FHLOV—E2fEM - LB RE L TE Y, ABESIEOEMIIRRER LIchD Lz
%, UNDP (2016) 1%, 2 TALLEORXHEERGIC, A, Fi - BlE, vHE, 5,
W - ERE - WP, ETN—va v PEORIET LI ESDEBIZOWNWTAS A
—HRESA L TR, BUROBEIZ OV T, ABBO BN EY Y nizafr LT
5 (KEZE 2.10 2H), ZoHhThH, ASCHE - BBEAENTIEe <, BECOHKIZ X
STREEIND 7 —AR, M LR ORBEMN LRI LV IRESND r—20R%<
WHEINTEY, AFHECEAMOR SN, ABERIEERO KX LifEHo—> L LT
WIhTns,

IO OBREE TG BBGEIL. BEAFOLNHE Bl L7 <° UCSB ORRE % U S
Hoo, HIE - HKEOBITHEOMILEZ KD LERH D, Tz, BECHKEIZE S 20
HIERZEHAZIZ L & L 2 A BRI EOERIC LY . 68D EWAEE ORERD
AREL 725, I DI, HERHEEZB L C, EREEICRMET 2@ mEEl L ). &k
B2 LT AB B ZER L, N ORRN 2R EOERZ Bfs T 2 L8 TE 2,
Ly v —OREERIE - FHEHIE L, EORKITHNZIEND TH Y . PRI ZRESR
LI R BLE O F E R LEDERN S, TR ER TEHEIELLERDH D,
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#£ 2.10 : ABEREDORE

PaLig R
AT AL CAETH DD, FHECEANRBRICHE BB IN TR, EBWMEICX
- FTN5,
ER A - ZEEICPET D IEMO S S 5 ARME TE DIET v ' 2AORMIC L - TEUK 2 KR ctkE
T& 5,
S - AR (posting) X, ENKESOTHRESNDIOTIEARL . KABKR, FREFR 21X
L - ) MR £ > TIREBHARSNE VD BRI DEEENZ,
- UCSB/CICS 23MEHE L TW A HFHEIL, ABEOHERN & BH L2 M T 5 IITHATH 5,
ke L, BEFEOMETHABRE DY F 2T ATHETE I L IEERINTELT, ¥

RYRFEE T LDEEET NE[FE,

+ BHVED KA O FEREGFTGHIEE (SR 1 5 FHARMBETH L, THEILTHESREEZ R M5
20 RN & 0 E i,
E3 CEREHIEEHTET, AT AN, MTEay hr— L3 5ERE LTEDR TS,
WS RERZ,
ERGRHNE, AR VOBRRNEREL, EEEUETH2OOHEE LGRS TR,

VENRE WA AT B O CBIE L T\ 5 L RS LT B A, AF B O G ME - I
| HOWEEEMES B, SR E BEREND LN RE RS,

- TR - | g o0 J R R R4 C IR < L BRI A R DM S T T B TR O b B LR
D LA,

CABEITEV LNV DOETFR—2 g VERLTEY, AFBICOWVWTNLZEEBDIZE-TH
5,

o ALEOX ¥ U T OLL OMEIFE AR RBERTIRED LWV IBImEH Y, TNANTFN— 3
TIN=vas | gD TS,

- R ke 5 L TS, IR OREE LAy, BT 4 —< U ARRBD LN L
DRI,

PR BN, B AL FEE AT N EEEOKREIZ R TR . R LIS E Y 2R niG %5
> T 5,

LA DRSS L, EEOMEIZOWTIEEANS NS, HELEOAHEIC T, ikt Ttd
LD ZNZFHE LIC K MO ABEIIAA LV OEE L&) RIETH D Z L nFtEDEE I
RHEELTND,

HFT : UNDP. (2016). ‘Perception Survey Report Ethics, Equal Opportunities and Meritocracy in the
Myanmar Civil Service’ . &V JICAFHAEMTERL

2.5. AHEEHEREICET SE8M
2.5.1. NIEENEHRITEIETE (CSRSAP) ERKICEES 5EW

UCSB (% 2017 45 7 HIZ CSRSAP Z % g &H7-, Zauld, 20174 7 H/v5 2020 426 H £ T
D 3EMDAEEWHEDITENHE TH Y . 2020 4F 10 A ORGEZERTE TICAKE BUCEE DR H
ZHICAZX DB CERIELZ X HIET, 1TBICKIT 2 ERSMOEE & [EROEEZ
55720, ABEOMEME, e ER. AV, SIEEZ®RET 22 L2 BME LT
%o RPERDOV —4— 7D & CSRSAP X 2016 424 H X 0 UNDP DS HRAZ T 7203 5 |
1T, RS, R Z #—, K%, RP—7RE0BRERE, V=0 a vy 7Y —
VRN Ry RU—RL T - VAT L (SNS) REEBLT, BT 1t A LA TITE)
FHEAZRE LTz,

CSRSAP 1%, 1) HILWABEA AT A, 2) B/ ERE - EMEROIUL L AT A 3)
TRPLOABEEY —&— v 7 LR, 4) XNFEOGEHM LA EMED 4 B o%
MDHRERESN TS (REE 2.11 2IR), ZAO6OEASEFIZBWT, LoD ENHE
SINTHEY, FREROTZOICN—RT A 1&H), BEFEHER., BOREE. FEEHE
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REMBITEN TS, NPTIC DFRINAZHOWTIE, FEERICRE TRV &b
CSRSAP [ZiFFt#i s T ianb o, HERSE 3 [THRPLOABRY) —F— v 7 LiE
JIBRFE) ICBIT DR 3-3 O [FHROWHEFENWEIN D] R T DO D FER
FERLAOEERE LTEDITHZENTE D,

CSRSAP 3§ /& IFlz 2 X » b &R LT\ 5 RJ—& LT, UNDP, 1R, EU, OECD #l® 72 &
DZETF AL, CSRSAP DPHSDHE SR L IEE KA a2l vy FLTWD, ZOMIZ, =
Sy MIEHLTWRWELDD, KT~ KF, ~L—37 EDS BEVRART —)L M
N A ATV (HSF)  EE T 27 KRG Has E Siraifit o % — (UNAPCICT)
RENRNBEEHES R ZB U T, &FBY — X — v T ERNIABOH 23T L T D,

#F 2.1 1 :CSRSAP DE R

ER7E 74 F+—
1TEHLWLWAKEHANRF VR -1 [FLLWABEHREOAHMNRESINDS,
1-2 (UCSBD & & L #EREA SRIE SN BAREIE SN B, UNDP
2|BENEER - FRETEOXIE | 2-1 |2 TOERHRVFHEEREAICE VW TEHEAETERUVTEELNERE
EVRT L End,
22 [ERMBABLRTLNBASN, BENEEH. EREARVO T~ UNDP
igﬁﬁl@l:%?‘”(%ﬁ\ B, FERUVAZEH DR TLNEILS
JTRPLDDAKE)—F— |31 |EFA—2avEBELTHESNLIBRER - MRPLOXIE, 1R
el 3 ERELORED-HD ) —F—S v THEILENG, UNDP
3-3 [FBRUBHEFZEAHRESND, EU
4| AHEDOBHAMEHRATE | 41 [AHEOHES LHAFRT, (UNDP,/QOECDE K +—)
4-2 |—IE KRR~ DB LB, (UNDP,/OECDzE K +—)

HiFT: UCSB. (2017). “Logical Framework for Civil Service Reform Strategic Action Plan” . X ¥ JICA
A ERL

HFF:UCSB. (2017). “Civil Service Reform Strategic Action Plan” X ¥ JICA FAZIVERL

2.4 : CSRSAP D H /X F o A {&H]
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CSRSAP D77 /3 ) 2 KL, 1) BEEES (ERL~V), 2) V7 EEEES (N - #
BL~UL) | 3) ABEUWHERERR (UCSB) O 3 MEN RSN TWD, UCSB ik, N
HREIKE., RIG#ZE A(MO%/%—ﬂiH%E% ¥ 5 EE T E T, CSRSAP 2K D
Ehplf N =4 U U VFHMIICEEE RO, T EEEZERESE. MTBEFOABELED
L REABAR A B U T, M - KLU SIS RESE T D, UCSB A /3 —703G%
REBD, 14 OMN - HIBUROKE, * & F—WHi#s, xR F—f%BEES, v avih
FREES., v L—HHRZEESOMEENOK D, ABEREFE/RIL. UCSB 128
BEINTRY, @FOTr ST NE Y, T=4) 7, #EZ2EL T, EEZESKOY
TIEEZERE IET D,

2.5.2. DNHEFIERERICEET 51t FF—DOXERR

UCSB Iz kA,
blo, 7T B E
oW, AFEHIE
D RF—IWHES B &

YU —ORGEESE AR T L EE RS —IZ 18 - ERHY ., S
71 PERE (ACCSM) BEMDHE 19 - EicoiE s (2. 12 B8),
el 7 34895 R —I1%, UNDP & 4R, OECD G&[E K —D AT, filt
P EEREALTWD

£ 2.12: ABESBHIBITEFF—

FF— HE | HE FEAR

ACCSM v OEEHA. Iv v —ET0T2E BELTESTWD

UNDP v v | R EHERTIEE. TERENI. ©F
(UNDP&UNITAR) . B&ERLy U——2
& 1 2011F ~20145, & 20155 ~) (2004F~)

{58 BT

BEERELEa— (EFA—2avE) .

4R v v

LEa—, FHELF AR -AUFa5hL - LE2—, TOTEZIE. CICS~FE

EU v
UN-APCICT v SE 201358 ~)
Hanns Seidel Foundation (&) v ( \ 'EF} LEIF
Akamai University () v |NPTTCIEELFEOH Y ¥ 2 5 LAFAEL - FEFE (
EDS Business School (%) v (4~B A/ 5F) . NPTTCEELHFED A !

. CICS-LMZXFEOAVFaF L

EEHR) | FAkamai Universityd 45

KOICA v =E (20125 ~2014%F, F3E) . FiE
FE v |EFE (0125~) | T2
EE, Rz —TFT¥. T4¥T¥ v UNDP~EBEE (HE. g5k, RRSE09F %R0 IZCSRSAPEXE)
F. R4, &M, H+ ¥
Fow—4 v
JICA v LGRIPST7—22av7 (U—F—+v7H) (2011F~)
=) FHEHE v |ENBERTV-Sav T (V-F-1vFE) | FHEHFEHE (2010~145)

HiFT: UCSB B ORI & EL D 12KV JICA FRAEER
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UNDP |&, 2004 FEZAMNL I v U~ —DABESTFAZSE L TE TR, BfmEIZED S

EHDY — R« FF—Tb 2o, HETIE, RHHEMEZ UCSB IZYRIE L T, i E T CSRSAP
DREICEMP 2T 2T o TETBY, 4%, A LoVLlEEB S OFH Rk 2
CTC, HEREDOE - T=2 ) ZICHHESBEET 52 LN TEIND, £7o. CSRSAP
DA% 4 FRIOSIES & LT, UCSB O&HI & HERED TR L, AKERET) - B - B EPH
(Competency Framework), V —4&— v FIRDHWESFIZaI vy FE LTS, —H,
2011 4D A 4R, CICS D =BT 47 « =XV A b - a—2A] (8#H]) & [v=
T LboYb e v R AL L s a— A (8 HE]) IZHNEGERTTRIE 2 FEE L CZ 72 b DD, UCSB
DFHE ATRE e WHE = 5t D K AN 5 2014 FIZH I L, i 0 I UNDP WD A %16
L CRhfIRIE 2 Mk L T D,

HEERITITAE, FHEMBE & UCSB 2 7 v & — 3— MZHEE - Y - AEREHEO L v
2—HAEZERLTEY ., K5 - FY - AWEREZHE (NF -5 IT 2T L5) RAKER
ID 5 — FHIESEIC T 5 KBOFREMEICHOW TR L TWD, E7-, 2017 4F|2%, #8124
T T T LNF T 4 —HH DGR & 725 T CICS TR & T o272,

ZOIENI, AFXFVA, AVx—=FT 2, T4 TR AL A F—=AT VT IF
A D OECD R&[E 6 H[EIL, UNDP ~DiEBIZFE% @ U C CSRSAP X2 vy hLTW5, =
o0 R —OEE TR BF L, CSRSAP OFESSFHO—>2>ThHABEOHEHME - FHH
FETHY, NF—n5&4&W %% 52 UNDP (X, UNDP H & OE B W4T L ¢, [
SR T HEH AR ST PETH D, £z, UCSB ICXLiUE, THETTr~—7 %
UNDP ~D BB ZFE4 8 U CAB B S 4 38k L C & A R,

BcF\2, UNDP & BU MTE R 7 #— U —F% > 7 « ZL—7 (Public Administration
Reform Sector Working Group) D I[FFEE 2B T\ 5, KFEHEMN DB O A &7 v 2 —
NR—=FTHY, FF—HDORA X=X ADB, —A T VT, To~—2, KAV, ILO,
A EE, /vy x2— AT x—F 2 AA A, A XU A UNHCR, UNICEF, UNODC, UN OHCHR,
TAU B, R, TOTEENOEREIN TS, ZOF T, AFAERESHFOTE R
—I%, UNDP, EU, t4R, 77 &7 ENETF LD,
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¥3E Sy UR—ITB TS LBATHEORIK & RE

3.1. v UT—IIBTHLBEEMEDHME
Ty U —ICRBITAABEHHEICE VT, EIC OoOENIMERIENAFEL TS, —
DX UCSB IZ L DB EOEHE, b 5 —DIFBAITIC iét7&~ﬁﬁﬁwf%éUwB
E:ST] ﬁ%im%fﬁméhé Ji. BT Ov s X —EHMPHEIL, FEITRITE T DHHE
A, Bl 0E, FHEESE OFTEBIE KR EBE (GSAD) . GAD D BAFREATEMHMERT (IDA), #HEH
O)%{E%E}i%& (EC) ., BB DY UFHHEE®R > % — (Thuwunna Training Center) %5 C3E
JEESNTWD, ZOIENTIE, R —=° ASEAN S5 132t 2 ¥ESMIME DM 13 B 5,

Iy v —BUMN® CSRSAP (2 Jaud, ABENEZR & fiRICHHRMICEMLET 5720
HRPLOT 7a—F%2 LD 0ERH S, Tihbb, A%i@%a@%k%ﬂﬁi@%m
RO=—XZ KIS NRTUT RGN, ZoXHICHRPLOT7T Fr—Fid, Iv
e —TRBETOAEDORHE %E@¢bf%5&wéé<%bw%iﬁ:%6w
TWD, > T, ZOWEZRZ, BEZIROICERT 57201203, fIRFPLOT 7=
—F LAY — X —DFK., £ TDOLLDOAFE E@%ﬁ%%&U%@k@®
HEMRPHE T 0 7T ARSI L 72 5,

BIfE, UCSBIZ L A BHHMEICIR D87 7e@h & DIE#ITIE. CSRSAP DLL EDFE X 3 d
%, ZIET, UCSB DHHE EMEHERI Tdh 5 CICS IZ1E, BH a2 — R LHPIHHEa—2D
FERHOHHE 3 Fofe ST, BH = — AT HT B & T 250 = — X L BERERIHE D 7
I—ANHY ., I WHET T a—TF ) IZESWT, HEEER L TWe, ZOT7 T r—
Fix, BHEOTRHERCNL—ILEFET L ENFL LR ABEHIEZ RIS R—
5720l ABBZERBMAOEMRICT L LEE2HNE LD THD, —FH.,
MHBE 2 — AIBEEOEMBAECREBE OB ZII LD, EHR ks ¥ —ET O
BaRGLE L TR, FHEIN L AB B OITHRICERZ Y TTWe, 2017 FrbH
BARITITHHE D TR BE STz,

29 LR OWHEICHR 2 4T HH L= DAY CSA ORI THY . FhICtES T8E
TAT Iy 7 - 77a—F] OFMTH D, BIE, CSA T 2D CICS DHFIZZENENIFE
L., B8h/ BHET 7u—F & 1 BE/ THTIvr - T77u—F] O_>0O7 Fu—F
WS SHHEE I L T 5, THES / BHET 7' —F | BEBOFRE N — L E5E T
HZENFLERDDOICKH L, B/ THTIv Y - T7r—F) F, HED. HDH I
B A BF OB Ak 2 TR BT 5 Z LI K o T, EBROEEO TR, HERHBEE K&
OSHHREZ ST 222 AME LT P u—FThb, 20T Fa—F S
BEL LT, CSAIXEHMIBHOIEZ R E LIEARA N FTaxf T4 B~Y a—2R
ZICICH L TRV, 2018 FITITIREML R EE2dR e Lic bhT 4 7R~ « a—X%
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R 5, FRICHIZ T, 2017 4 10 HIT CICS ZEMIT{TEHE LN 2t S, &5
Bk, ABESRHBROTZOOFLHEa—2 (B 1 FR06HE 2 FR) LER#ET L TE
Th D,

CSAZIMATCTEHE / THhTIv 7 - 77a—FOHENFL LT, NPTTC 2% 2020 4287 7-
IR SND TETH D, 2O NPITC T, RE - REZXRE LIcEORENHE = —
A, BABEEMNG L LEEHO—BIFHEa—Z, RELNVEMG L LIZELRE, 5
TAEIR & B INAER DS RRRSE TN 2 ASEAN N BHIEICR D U — 7 g v IR0
U= ay keI f—%2ET 52 ENFEIN TS, ZDL 51T NPTTC TiE,
CSRSAP NIRRT 2 U — & — > v TEMGHHZFFICER L7 0 7 7 AR I TV 5,

UCSBO=—->n 7/ o—F

HE/THTIvy - 77A—F BEh/WHHMET 7O —F
NPTTC CSA (CICS LM & UM) CSA (CICS LM & UM)
B8R - BATHE2 20— F47AO~v2a—x - F48
THE8 21— X
2 24mE (3~4ER) 2 (1~25%) 83

HLFT : UCSB & ¥ JICA FAAE R VERK,
K 3.1: UCSBD_»DT Fu—F

3.2 RE)IZ.EBE/ THTIv 7 -TFa—F0bETOIET—RZRL TN,
CSAWARANIFGT axA b T 47~ a—A HEERBNT ERT 7T r~ - a—
A, ELHE (TECY) KOVPEEBRREO— G5 1 FRESE 2 FR) 24T 5, —H.
NPTTC (X LRRFEDH 3 AR &5 4 R, BLFE (ABICBT ) —F—v v ), &R
BEXGO— e — A ERE B T FEEHE 2 — X 223 5,
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HIFT ; UCSB TO B 7 Y o 71T IS0 T JICA A FERL
X 3.2 :#F/ THTIvr T a—F

X 3.3 1%, Be1/ WHET 7 u—F IS CSA D a— 2 %R LTWA, NPTTC a7 5 A
DOBEDH%TH BN/ WHET 7o —FIZ S CSA D a— R FEDL LN E NS5,

Beh/ HHET SO —F

v

.

v

'

'

'

!

hd
LR ERR PZTEIEAR P TEEAR " B TR S S .
. LR R A e 2 5 A LERENE [P EREAEE AR EHERENE FREAER
#a-2 Hi@a—2 #a—2 D — A
Fa—2= ¥ ha—-2 ¥ ha—-2 J=2=
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HIFT 1 UCSB TO & 7 U > 712 H-3 T JICA FHEMIMERL
3.3 : BN/ WHET Ta—F
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€3¢

% 3.1 :UCSB DA —2—&

FTFo—F |FossqH— 2017 | 2018 | 2019 | 2020 | 2021 o R e 2314 i[5 -3 ﬁaggga
PR R L
O |2ABEEns—RHFE=—= 2NTEE 30-50 28 ~1585 FE | 300-300%, Fil
LLA L TER
e | ©@ [© [© | ©| o [iigiag e TEEEEY e mes | s0m 48 w7 30-72
(O) | (O) | O |[EXBE=—2 (FEFTI £ TIICICSTERM) BERE 30-50 14 1 30-50
BEITHT O |ASEANAFEERIEIZHEAT—F g v T ASEAND/AFEE 15-20 =5 1 15-20
i‘??'_‘:;f O |thoBET—7 v a v T RUEIF— NHEE 20-30 1258 2 40-60
) N O | O |#t#E=—x R © |ermass| 20
O O O O O |FRARTFFar—h-F4Toea—= EE 200 16 1@ 2x2 800
(LafiADI} O O O O |FEEERELET T ova—2A BERWHEE 100 208 1x2 200
O O O O O |[ITEFELHRE=—2 CICS¥ 8% 25 20% B 2 50
3t 1,585-1737
O O O O O |LBEREEWETFR AL Pa—2R BlIERZ 30 88 1x2 60
O O O O O |v=THRBEERITERF A Fa—2 BERE 50 g & 2x2 200
O O O O O |[v=TLHBERITHHRFIAL Fa—2R FE - BRWE 96 438 3x2 576
CSA O | O | O| O | O |nEBEERTERE=—2 B 200 1458 3x2 1,200
%;J;,HE;? AM&ETM| o | 0 | O | O | O |sEEEEmIEE=x HEREE 1,000 1438 1x2 2,000
O O O O O |Er=THAHEEMTEHR=—2A =it - BMEWMFE 200 14:8 5x2 2,000
O O O O O |EHMEEEFETLEE=—2 EE - REEmRE 100 148 1x2 200
O O O O O |EHEamRTE#E=—= - REEmRE 200 148 4x2 1.600
3 7,836
T : UCSBOE R A4 B EFERL B NPTTC 325-370
*USB~DE T LF KT, RERUBEN~0. BIRERUBIREN. FE100. REBERUEEI00~180%. CSA (LM & UM) 8,956 &8 9,4219,571




3.2. UCSBIZ&2AHEVHEDEHH

3.2.1. NAHFEWHMESERHRE  dRAFEHERT (CICS)

L. sy

1948 FED X v~ — ML, ABE OO OITBUWFEFT A% S 4u, 1959 4F 2 H 16 H
WCIERUTHIE LTz, T D%, 1965 412 CICS A v T U S, &2 TO L)L OHHHA
BEWHE (AFia—2R) ZBish L7z (ACCSM 3CE Y, YUBFIINBEE OBEETH 7243, 1977
LRI, CSSTB, 2010 AELARRIX, UCSB OFHE T L 72> T 5,

BfE, v~ —ENIZIZ =50 CICS DM ET D, — 2l 3 iz ® % CICS-LM
T, 1965 E DRI/ S 52 DR - TV %, CICS-IM T, ¥ o Ik L VX F—Fo
IZALE L, VoLl 5 60km (TR 1 IKefH] 45 43) OBRBEICH D, HH—D
T~ X L—HIRIZ 8 % CICS-UM T, 1999 fEDBIf#% 18 (B L T 5, Ery—1 UK
V—HV¥~H®E<K&%L\7/&V—¢u%#&ﬁ%m($fﬁ1%%)®ﬁ%1
bbb, TNH_HOOCICSOEYay, 2 vial, BWERE-—-T, HL@EOHE
T, AUCHHET v 7T AEfEL T D,

CICS IZBITAAHBENHED B E L THUILLFRZET 5TV 5D 2,

O KAHEENHLOFRE & BELZ AV L, ALH 2 2=RENATV, #E5F -
= BUR - ATEOEDBHICEWTEROFRICHEET DL 5, BRTLHZ L,
@ ®BZMoEHmzE L TTE L - #% EOREICHRKEZz RH L, BRHE

ﬁ%@&ﬁ%@@fﬁ%@g%%bé’k
@ FHAE. FSCERE - B, F— A X ATEREEMER R A B U T, Bk .
B ED ) N BRI DL,

Mgk DALRE - B, BEAIC oW T, UCSB DAME 21295 7=, il CICS (24t LT
%, WHEMR: G, FHEM, ME=E, arvta—F—% Jo75 =V - L—LA T4 A
By ar s b—Dn) B (SHEE. $ SRR OB, FHE - M AR . EHiN -
TR - R (KFEFES. BEES) SOolR1H 5,

X 3.4 (RE) IX. CICS DX ZfEmg{ L=t DT, DD CICS ([Tl L /-4 & 72
S TW5H,

4 15 pAsean Conference on Civil Service Matters (ACCSM) Public Sector Capacity Development: Towards
Improved Service Delivery. Technical Paper, 28-30 October 2009
> priori ty Assignments for Fconomic Development of Myanmar, Ministry of Strategy and Finance /Korea
Development Institute, 2012, p39
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HPT « CICS

X 3.4 :CICS DR

CICS Tl HE/ THTIv 7/ « TFu—F LN/ WHET 7o —F TSV TS
NHETOIA—RAL CSA OLADOL LICRtEN S, FEOTFIZ, 1) FEMMAHYEIZE
AR E LM E 2) DHEHMHE YR PR ZE S LIS D, THEZH YT 55
23 CSA TH Y, 2 TOHMEIFHE - FHEH Y D> =T~y RPEEN 2 (T2 R, 7
B W - FARBBIZEIIHEDE=F2 1 7 - FHliZ1T>TEY | HHED T =T~y FiZ
WHEIZBb 58 (WHEAFE., Ea. AR, EERRSE) OREMROETH D,

ANBRHENZEI L TlE, CICS-UM TiX, EERERMAY 214 A, WHMEEIFTIX 228 A, &FF 442 A
WETE LTV D, HHEEMNIEE (ThT Iy s A% v 7)) EEBRRT 89 A, FHEIA 139
N#EH LT\ 5, CICS-LM ik, BEEFIA 373 A, AHEHEEFIAS 249 N CHFF 622 AD A X
v 7 EMZ TN D, CSAIZIE, B2 (w3 A v b, BFF, B (LB BUR
F.OHEE. ICT) BNV HEIZWTIOAOFERITE LTV D,

#3.2 (RHE) &, CICS-WM BT LHEBOFEZRL TS, HEERAEZ ~2Y
A M EBURFIICZENEN 1 AT O0N5, R EME LB ORSHE T, 50 ATEEEL
T, EVIT¥LEERAET 32 NTHDH, )7, CICS-IM DEEE A D &, CICS-IM &
HA_THEESRAEFEITAANEZOD, ELERAEEN 2T AL 2ORDY FEER
BENTANERIBIZZL oo TWD (REE3.3BH),
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# 3.2 :#HB (CICS-UM) DR

§ HE T RVAVN| R B | tsRR | BUs® %iE ICT &3t
1 |EL 1 1 2
2 |[BE 12 5 9 2 8 7 7 50
3 |%®L 10 8 2 7 4 1 32
&8t 23 13 11 9 13 7 8 84

HFT : CICS-LM

#x 3.3 :#HB (CICS-ILM) =R

&5 HE < XUAVN | BER B | SRR | BOsR®E BiE ICT 43t
1 |+ 1 2 1 4
2 |ex 6 6 5 1 2 6 1 27
3 |%t 20 9 7 13 12 3 10 74
&3 27 15 12 16 14 9 12 105

HFT : CICS-LM

CICS-UM OB DRI L TiE, BURTFEICEEIRS 1 AN D A, o7 ICIE 1 A
PR, HEFEEDS T N, REREAY 11N, RERAEY 40 AL BTN 25 ATHD (FE S4B,
BHE 84 ND ) bL#R L WHIZ N AR 8 ALB LT, bfka— 2% CICS OHE THX
HZENREFEIC > TNDZ L EZREB LTS, CICS-IM HRPUFIEEIL TV | ICT 2458
IZBIRN— NND D, OFEITIT— AN bW, HEEEZA 7 A, #8210 A
WAL N, BhFD 46 AN Th D, CICS-UM & RIERIC, 2BE 105 A0 5 HEEZ L BN G5

S8ANIZEEFH-TND (REFKS.52H),

# 3.4 :#%8 (CICS-UM) mFE

a AR

&5 A& Y RUAVR | RFE B | 2P| BURE HFE ICT AR
1 |[Bdz(ZEHR)
2 |#az 1 1
3[R 2 1 1 1 2 7
4 |3Ef 2 2 2 2 2 1 11
5 |EABIF 15 6 5 5 5 4 40
6 |BhFE 4 4 3 1 3 6 4 25

&t 23 13 11 9 13 7 8 84

HiFFr © CICS-UM
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#& 3.5 :#HB (CICS-ILM) DRF=E

&5 BE < RXUACN| BER wE | HERR | Bus® HEE ICT &t
1 |#R(EHER)
2 |Ee 1 1
3 |HEHEE 1 1 1 3 1 7
4 |FEAT 5 1 1 1 1 10
5 |s&EEMBLFE 14 5 4 6 6 3 3 41
6 |BhF 7 8 6 6 7 5 7 46
&%t 27 15 12 16 14 9 12 105
HIPF ¢ CICS-LM
% 3.6 1%, 2007 ED S 2016 4E £ TOHMEAEROHER 2R L T\ 5,
# 3.6 : CICS-LM KX CICS-UM 2381} B WHEAFE B D HER
CICS-LM CICS-UM
HF B = &t 5 g &t
2007 1,758 7,245 9,003 1,674 5,297 6,971
2008 1,639 5,399 7,038 1,501 4912 6,413
2009 1,743 5,571 7,314 1,716 5,239 6,955
2010 2,122 7,182 9,304 2,166 7,193 9,359
2011 2,898 8,610 11,508 2,432 8,396 10,828
2012 2,660 7,604 10,264 2,210 8,446 10,656
2013 2,140 7,132 9,272 2,132 7,938 10,070
2014 2,977 7,931 10,908 2,519 8,394 10,913
2015 2,586 8,646 11,232 2,258 8,695 10,953
2016 1,934 3,286 5,220 1,630 3,059 4,689

HiFT « CICS

ERTH LR K H1T, 2016 FITAEEEDWIR L7, 20156 FITITAREEIT 11,232 A%
ROER L T3, 2016 ARIZITAIEER D 5, 220 NIZHEBIAATS, ZHLLHL, CICS (28U 54
BIIRELHT T, —oDFal I L08bolz, —DIZEHEI—AT, b I —DOLHEHH

BFa—ATHbd, FRlFHE=2—R T 2 @D 6 BN DHHME T, BEE O KA
HELEE *@ﬂ%%muw\EE@?&&~§W@M&%%%&LT@@\%@&%
EABEOITEREICE S 2 Y T W, ZORBIFEHEE 2 — A0 2016 £ LEETICE
ﬁéﬂézkzﬁw\%wﬁmﬁﬁéﬂﬁéﬁﬁ@%ﬁﬁﬁw%%wko
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3.2.2. THERZE. WR. HiM. && - &M, hUF215 4

CICS Tik. HAE, ZFMEHONHE 2 — ANE[ SN TV D, RER S OFHER & 10T
&L BEBRIFHENY NHRDOT AT I v 7 « a—A (Fraxa—A B LT, 3.5 RER
—WHERT (NPTTC) THEINTWAIHE T 1 /'F L) #BMR) Th b,

FHEAE T HHEIL, UCSBIZ & » TRl - SR SN-ABE T, THEa—X%ET L
T 2 DARA MEfMEND, 14O 3 —2 TETOFBRMENTHEEZZ T 5 =
LIcAo TG, BHETIE, BRI~ %A 2 b AL & ABEDA—L - HHIO B
CEEBEIND EFHEAERIIHE % ETe CICS OFHEZ—Z DN Y F 25 AMZELT
XIRAT SR 3 2B HR),

MEfERIHE T, RE LUV EIEBGE S @E 2R, ETORBORABENSR L 785
TUW5, 2017 Hv5 2018 FFEOWINC F s S 5 B ERIAHEIX, L TFOmY Th 5,

# 3.7 :CICSIZBIIA2AKEREHIHE—R—&

a—2 F—5 v b AN (FER) W GER)
1| EREBA I~ R A ha—R BlR A 60 3
2 | v=TABEMT IEkvX VAL ba—2 | BE% 200 8
S | V=T ABERITHHE~ R A Fa—2 | Rk - BRAEE 576 4
4 | ABEMT M — 2 T2 5% 1200 14
S5 | Y =T ABEINT T — R AT - BB BT 2000 14
6 | FEHPEEE T Lfka—2 R EEE =7 £ 200 14
7| B AR = — 2 U - AR 1600 14

HIFT : UCSB O1fE ¥t % 12 JICA AR ERR

wmE 3 AER OFEHEHE

#3.8 (KE) 3, % 3 EMOEMFEZEE L7- b 0T, K4 CFHHE S g =
— A LWHEEED RSN T WD, BE 3 FERIZRBWT, LR oORSERINHE & BT
FHHE =2 — ZIFFEARBNIARGE L TV D, 7272, 2017 FIZARA N T T axz—h - T 471
~ (Postgraduate Diploma) « I —ANHFH SN LT L - T, FIFE TOHFHLEBRTRLL
BB (Basic Course for Pre Senior Civil Service Officers) [ZARA N T5 =

T—h - F 4 Fu~v - a—R WP ST,

F7-F 3.8 1E. 20162017 £ E TIE, L Lo@E o — R LHERIFHE 22— X (special
refresher courses) O _FFAOHHE 2 — AR EIN T2 L 2R LTV, KB
Ba—RE LTI, FICEBHESRKRFZOHBICHT H2HEE 21— AEMELEN
15,000 A & 1,800 NDZXZ#EH P TE I I, HEEEZHE D 98. 50013 F ) B THN TV,

28



L2 L, 2017 SEEOHHE TIX I N b OFHIFHT 2 — A IHEETICBE SN L Ok

ST,

# 3.8 :1axE IFE[D CICS DEFFE

2015-2016 2016-2017 2017-2018
R 2D A% T—xD A% T—R@ A%
= M M Lk N w e M M
HiEEEME T R A b R X _ _ C _ 30 C 30 30
L=TATERRENT EET RS ACE _
v=7 SRR M Bk A C 100 C 50 " c 100 100
- 4 _
=T AFERET PR A AL . )
R 288 288 i 288 288 i 288 238
2FER (B MR A C 900 600 C 600 400 C 600 600
FHEREmIER o2 C 200 _ C 600 200 C 1000 1000
e e AT S
=TRIAERRTERE 2 For e
(KRR FT 2zt b T4 C 200 400 C 200 200 (2o 400 400
7 ¢ e A ] HT
I
=T REERTERS A C 600 900 C 600 750 C 1000 1000
BEHETERT B2 C 100 100 C 100 100 C 100 100
BEERTE#— A C 600 750 C 600 750 C 800 800
Sub Total 6026 5806 8636
EMEERERRES T i} i} . ; - .
= 7500 7500 - 7500 7500 X _ _
CEERTRESE % - 230 - - 230 - X - -
FE- AL CEB ET SR E
S 1000 800 1000 800 X _ _
Sub Total 17050 17050 _
Total 23076 22856 8636

LMELower Myanmar, UNEUpper Myanmar
HiFT : UCSB

R 2 — 2 0f] . ERREERBAIT xR A b a—R

#3.9 (RHE) &, EREHRZGRE Loy R A ha—ZOWHETRE LEERTO L
HEZRLIZbDTH D, WHMEHB L, EREHRKE LTHITOT DI LB LS
NIRRT o D FE, EFRLemE LV, TRRK, BFBORE ~x A b EHERE
LA, EFENEER, GREBOR & SRUCE, ITEUE, AMPLO T NT 0 2 L%,
IR L M MEFE OO STV D, HHEGEMICE L Tix, WHESEF O 4
O BEA T E BRHERE « NGO 5570 BRI AN RIE STV 5,

ZORERB A G L~ XA ha—RE A, CICS WHE 2 —RADH IR Tk L
LTCIE, #HR, T4 A v ary, VD—ravs IF—RARAEZTF 4 AALRT L—F
TR T—vay, fmEE, 328 (CT/#GH EXHAnohTngd,
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& 3.9 : EREHEBMIT <RI A

v ha—2OBHEER

&5 £ AT O H S HEEE - AT
1 ik ISR T SRS T
2 S Z B & ORgRE & 2675 SIHNZ B
EZ LR & i e | i g
3| CRRue s o [E - 2RI
TR AR
4 ESEEa wiill)i A S
REHEHR L~ AL b
ASEANZ R = =5 ¢
5 [EI Bk SEE
4y
6 Ry v —EB B O ENE RiBiBEH
7 BRI O FH L AREE L VS B OB O B KSR REHRARE
8 Gl & TR B K P
9 1B B4
FARAEERRR D 72 O OEIE I~ 1 ¥ A > b
10 | B B R BEE
RFBOR L~V AV b
ES] 12875 : N
1 Pyidungsu Hluttaw®yEf: & Kk IR R EE
12 [E] £ 5 A Bl R, Bog K OHEERES
13 AR &R AL N— AR, HER AL
14 R v v —OAREUR ARt 2 X — R v v — R gRLT
15 BR/— ] —v v (PPP) [REZS
16 VR T AL NOFEHIE Y — R RSB YCTC v ¥ ARFZEHT
TP A
17 UNEIL N Pat e S ord UNDP
1T
BRRER, 7 ut AR OB NRF U ADTHDICT
T BUF O
Fv NI =7 LIEFROZER VT T A Ry —
AL B —Fy b HAF R .
] BoisE O BOICT R Ly R papeiet
BRDOIE=ODHEAT 4T
Iuyvxel v AL MEICT 4D
ICT7ay=s 3P A s OB & £
1TBL & A% B R o
19 SeREOY WAL EUGOPA
ERVEROBTEIC I T B A B i
THLFR 3 26 O | HE AR
p =y IN
20 E%%E%ﬁ% Hanns Seidel Foundation
HFLEE, MR 26 K O oy ke
MBS 0D A % L
BNT-EEY — B RO
IR [ 2
21 2R a = b R EUGOPA
EPNOEAHIES
WD F— L ¢ fER~ DR
22 BEIE®Y 77> — (MIL) RN —T I VT T —
HATF: UCSB
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HE/ THTIvY - T70—F0 : RA M FFTaxAfb-FT 470~ a—2R

TAT Iy « a—ADgMEY > T, RARNSTFTTaz—F - FT47a~v s a—AN
FhIhTWDd, ZOa—A %, BEREHAEE THE A 7 —/LA MIK250, 000~270, 000
DABE (= M) —L~LORAKER) 2, FLEREE CTHFENPILZ D REIANZ 3SR L
T3 —AT, HHMEAIT 1181200 AT 16 B OWHEN 5 ALY L 11 AFIFIZ >D CICS
TEhENHF SN D, FHERNIL. OFELEZRFDL, Wk 2RRICbXIETE, OF
F - MO DICETHE LR L, (THEBICRLIENEFICOT L2 L, ORMEY ¥ —
Tbatr 7 —Tbi<{HFTE, OAFH, REA. BERF v 7HOmMH L FRRE
I L CEHORERBBERZ YR — T2 AMOBERTH D, £3.101X, Ra—ADHY
F o7 b LM EZ TR L TN D,

7 3.10 RE) TREINTWDLEIZ, RA NI TTax—h T 47~ a—A%,
TRV AL b BT BT RSB BAAY. HEEE. ICT O AR L T D,
REFTIE, REFR., 27 eRER, 7 oRkER. RERER. Hat? ‘et
EMatE VSR EPHE SN TV D, BUEF TlE, BAGHAM. BUGEEm. B,
ERREAfRER . HBUFEN B HiLD,

72712, BERT DS VI KPS DIV D Y ) — A& ffi~> TRV, CICS D AMIZIE &
A ETER STV, CICS OEENHEIMZB O TWAHDIE~R T A ho 1 FHH, BiA
FO2RBY ORBIIREFHELH A TND), REO2FRBELPICTO 1FBELETTH
%, CICS OHE DR )n FIXBEOMETH U | CICS-LM TRt L5 CICS #HE Z x5 &
THELHRROBENIFIND,

BB, HE/THTIvY T Ta—FIESLHHEa AL TIE, 29 LR A
NTTTFaxA b T 47 v~ a—RIMAT, TREHEENT bRT 4 Ta~ - a—
AN 2018 FEIZBME SN D, FIEFEHNIARIHTH D08, MREMIES 2 x5 & Lz 20 @ o
Z1— AT CICS-LM & CICS-UM TEIZH 100 4 A rHER 200 &4 0% #E %2 TEL T\ b,
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#£ 3.10 : RRMSTFTFax—hF T4~ a—XAOPERE L FR

5 BHEES B SR AN
M1101 |~ R T A iR v
M1102 |ABYER~F I AL | CICS
1 VRV A EE M1103 |[H—EA=HRI AL | KEF
M1104 |(7aP¥=Z k=3P AL RE
M1105 |fREE, Ht=FE. BEEHE RE
Eco 2101 |BE= K
Eco 2102 |2 7 o BFF K
Eco 2103 | v 7 BiEES RE
2 T — —
Eco 2104 |{BiFRERAZE K
Eco 2105 |EBEFEH= RE
Eco 2106 [BRiEHF & HEHs RE
L3101 |%RIiE RE
L3102 |FliE Foz
3 EEE L3103 | v =—(BHE K
L3104 |FIFEFFRIER RE
L3105 |ERiE K
§54101 |FSH R RE
. 554102 |fh&MEE oz
4 HefEE —
554103 | ATE L EFE RE
854104 |[¥A I amf—irg Kz
PS5101 |EriG¥AFS CICS
PS5102 |ECiGFEER E
5 HiaEH PS5103 |ErintétEss CICS
PS5104 |EFREEfRGE CICS/R=E
PS5105 |HhEL=E RE
E6101 |F3E DEFE CICS
6 BEEEEL y
e 6102 |7a7=xviaFAins LELFik CICS/
IR
TCT7101 |H:EE
. TCT7102 |~ R P A | Vadanapone
7 ICT & - Cyber City
TCT7103 |72 / a¥—
BEESRY 7 7 o — (MIL) CICS

HFT: CICS Upper Myanmar
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CICS DB TEHS—7 v b & LITBAE LR

2017 4£ 10 H . CICS-LMIZHWT, M CICS M E & UCSB DRk E %255 & LT E+
AR (MPA) DBHESND TETH D, HIMIZ I8 VAT IS5 W AZHERICH O, 3 A
TIELHR L2 PET D, Z#SREIL CICS-IM OFEN 9 A, CICS-UM D& E A 9 A, UCSB
DEEEN T NDEFE 25 AR TEIILTW D, CICS-LM OZig AT BiRY, 1EH, 55, #%
FFER O~ R A MEROBENLERIIN D, ICT LS FHMOHE TR O T 0 7 F A
PHEINTWD, ZEOT TS, LB L~V T, BELE5blLT s G L
TWRWERRIRE 2D, (TBRELBXT I~ KEPLRESND, 70l T LD
FIZEDS BV R AR — )L b T i~ A REFEOFEZDH LI D,

WHEAE OB RS

7% 3.11 (RE) 1%, 2013 4E, 2014-2015 4E, 2016-2017 4EICBT D@ 2 — 2 DHHEAE
DSETIE LT 25 RS BURFREES & 5 BUF 27~ LT B,

2016-2017 4R121%, PRBUF S 33 OBUFHEEIIE 5, 152 NS @E = — X 2525 L7,
ZDOHT 200 ALLEOBHEEZ D LT DBEBIE, EREEHTT 212 ) . NBEA
(347 N) . BEBPEREMAE (292 N) . BHEAE (250 N) . fREEE (1,906 A) . FHE -
MEE (323 N) Thd, HREFHEBEOHHEAEDHIL 5, 152 AT, BHHEAE 5,560 AD
92. %% HHTW5D, MGTEIFIZOWTIX, EoOHMIREIF, EoDINBUF, ® & F—Bi%
ZEB% (NPTDC) | Yo 2 UmiBisEAS (YODO) | <~ # L—iB%EES (D) 705
WHEAR K TN D, T SHIGITE H1X 401 AOBREBSHHEIZSIL TEB Y | &R0 7. 2%
Lo, BB Z2—1568 7 ARSML TS, wE=>OHM (2013 4, 2014-2015
. 2016-2017 ) (2B AT A B A O RZ A SO 2 FEIE X ENLER 0. 5%,

13. 2%, 7.2%& ZEBRRKE U,
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# 3.11 : BHEAOFHEME (2016-2017)

CICS DWHEIZ/ZR % UNDP DT v Ar— R l#E

CICS DHHE 2 — A ZXFT D2 A D

Central Office/Ministry No of Trainee Central Office/Ministry No of Trainee
203 | s | o 203 | s | oo
1 |President Office 25 18 17 42 |The Office of Attorney General of the Union 132 316 126
2 |The Union Government Office 3 15 12 43 |The Office of Auditor-General of the Union 17 38 41
3 |Pyidaungsu Hiuttaw Office 42 35 44 | The Union Civil Service Board 97 58 55
4 |Pyithu Hluttaw Office 50 19 25 45 [Nay Pyi Taw Council - - -
5 |Amyothar Hluttaw Office 14 23 46 |The Central Bank of Myanmar 2 35 18
6 |The Office of the Supreme Court of the Union 71 220 212 47 | Anti-corruption Commission - - 16
7 | The Office of the Union Election Commission 21 15 171 48 |Myanmar National Human Rights Commission - - 4
8 |Constitutional Tribunal of the Union 20 7 8 Subtotal 7406 6419 5152
9 |Ministry of President Office - - - Region & State 37 983 401
10 |Ministry of the Office of the State Counsellor - - - 1 |Yangon Region - - 27
11 |Ministry of Foreign Affairs 81 27 30 2 |Mandalay Region - - 15
12 [Ministry of Home Affairs 276 1059 347 3 |Bago Region - - 31
13 |Ministry of Defense 59 36 31 4 |Sagaing Region - - 28
14 [Ministry of Border Affairs 62 29 46 5 |Ayeyarwady Region - - 28
15 [Ministry of Information 147 85 87 6 |Tanintharyi Region - - 14
16 |Ministry of Religious Affairs and Cultural 64 46 82 7 |Magway Region - - 30
17 |Ministry of Agricultural, Livestock and Irrigation 217 292 292 8 |Kachin State Government - - 18
18 |Ministry of Transport and Communication 146 86 181 9 |Kayah State Government - - 17
19 ?:A;Ez:z;ifo?mmal Resources and Environmental 122 71 122 10 |Kayin State Government - - 23
20 [Ministry of Electricity and Energy 35 272 97 11 |Chin State Government - - 18
21 |Ministry of Labour, Immigration and population 357 241 169 12 |Mon State Government - - 36
22 |Ministry of Industry 253 105 82 13 |Rakhine State Government - - 33
23 [Ministry of Commerce 64 33 63 14 |Shan State Government - - 23
24 |Ministry of Education 298 141 250 15 |Na Pyi Taw Development Committee - - 32
25 |Ministry of Health 2588 1679 1906 | 16 |Yangon Development Committee 75 38 28
26 |Ministry of Planning and Finance 471 103 323 17 |Mandalay Development Committee 16 3 -
27 [Ministry of Construction 317 312 135 18 |Kachin State Development Committee - - -
28 |Ministry of Social Welfare, Relief and Resettlement 49 57 59 19 |Kayin State Development Committee - - -
29 |Ministry of Hotels and Tourism 17 14 20 20 [Sagaing Regional Development Committee - - -
30 [Ministry of Ethnic Affairs - - - 21 |Private Company / Organization - - 7
31 |Ministry of Livestock and Urban Development 90 64 » Subtotal 128 1024 408
32 |Ministry of Cooperation 58 57 - Total 7534 7443 5560
33 |Ministry of Communication 35 35 -
34 |Ministry of Labour, Immigration and population 357 241 - VE:
35 [Ministry of Energy 107 54 - 1. Ministry of Labour, Immigration and population
36 |Ministry of Rails Way 126 77 - 2012-2016/ZMinistry of Immigration and population®> %5
37 |Ministry of Science and Technology 222 199 - 2. Ministry of Transport and Communication
38 [Ministry of Culture 53 51 - 2014,2015-2016/XMinistry of Transport
39 |Ministry of Revenue 146 60 - 3. Ministry of Electricity and Energy
40 [Ministry of Mining 136 63 - 2012-2016/FMinistry of Electricity »%5*
41 [Ministry of Sport 15 33 -

AP B LT BLBREZRVIRA RS R 2 5 (IRH K 3. 12

ZM), UNDP 78 2016 4RI T o o N BE~DA 42 ¥ a—ffARIc i, THESINE D E A
L LT, UCSB OH@HHEIZRB T HDEE AR L, A% B OHERIRCHmS OHiE, T OEH

AT
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BYEMED, EWO RN Do To, Eo, EARLRIHMENA & LT, Bk, FEOXZ,
BIEATHRABMROWETIELFED My 7 2R <& L0 5 FRS, JHEFIE LK
BRHERANTHLZD, LIVBIITRETHLEVWIBERbH o, fme LT, HIE
FIZ Lo TiE, WHMEBREL, WHEDOWNE, WHED FIEIR D UEORMA RN H 5 & FRfH

LTW5,

# 3.12

I U —RAEENE 2D CICS HHEa— R DER

R

prss

CICS DHHEBRBE Dk
£

=]

EHREAR « 7 —Y Tl < FARDOEH

WHMEAT X 5 a1 MR 3 O W5 O iR b

EOA Y O FRH DRk

WHEFERZ (23 ) 5 ER Ot

WHEE O A R O fe R

HE T OWHEAEE DRI

iRk DOkE (FIZ bAoA L) & ar B a—F—S0EE M ot
BEOHEK

2 RO

BRIGEI L 0 b HE RO ER CESRFH O ER

R koW E - SR FEE, BFOBRIFEORA., 7 v—7F
U ATy a R TIN—TTEE O ER

HEOE DM L

BB O, My 2712 Lo TS L % E ST 5

BOAT G B & OB B DFfk

15 ORI

3 WHEPNE DS

FEEM 2SO & FEAMNSR Yy 7 IR D HHE DRt

AL a—H—AX /L L PEEO BN
1THEEEIZBET 2 NE v 7 O, A7 4 AT =727 54
A, 6 EEeSUBABURPEIC BT 2 o — A S0t S - EHEEREO BT
BRI & AT T 5 3 S 0 B O

HiFT: UNDP. (2016). ‘Perception Survey Report Ethics, Equal Opportunities and Meritocracy in the

Myanmar Civil Service’ .

DL, CICSa—ADWHEIH OFIZ, EEIIH S —BE Tz, LivL, 20174
MOITEFEIFITFEILSN TS, FEFNICE. BERROSEH IS,
#3.13 (KRHE) X, 201744 A ~20184-3 H O O AR FHE 2 Fe# S LTV D CICSDHF

ﬂ%x@“‘/\‘l“ﬂ/f&) %)o
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# 3.13 :CICS WM & LM DERFENC K DHHER 7P =—/v (2017-2018)
CICS Upper (U) & Lower (L) Myanmar®#H&E A 2= — /1 ( 2017-2018)

9¢

N S HEfLo— | BHEEOH/E 2017 2018
0 - 20% | % | B |&a#|aB)] s 6 7 | 8] o] 1o |ulu]1]2]s3
] LQ3) 100/ 100| 200
1 |nF B R — A
A (R o117 258 U®) 100| 100| 200
P T PP ) 1 ) 100/ 100/ 200
UQ) 100/ 100| 200
e ] L(1) 500 500| 1000
3 - Al a—2A
FRRAE R ENR U(1) 500 500| 1000
. ] L(5) 100/ 100] 200
4 Sy /A =1y o—A
W=7 nERETER o) 100/ 100 200
_ ] L(1) 50/ 50| 100
5 TEATEE ot bk —A
EEFEEEMT LR oo T S0l sol 100
. _ ] L(4) 100/ 100| 200
6 Al 11— A
FHAMTER U(4) 100/ 100| 200
. _ L) 30
7 bt —d AT~ R A pOaO—A
ERE R A R AR U 30
g |7 ABRET LR RTA L2 50
o— A U(2) 50
o |v=TaBREIRRIIAL | LO) as| 48] 96|  SASELLZ o B
S UG3) 48| 8| 96 — — pa——

Source: Indicative training courses which are scheduled to be opened at Institute of Central Civil Service in 2017-2018, Union Civil Service Board (UCSB). March, 2017



3.2.3. HEDHRICEEZRIZTHEERNDER

CICS AT DU EDOT B 7T LR v o~ —DRBROENPARICK & AR E R
F7DITE, WS OPDRMZTHIZT BEN D 5.

BURM), BHEM., ALRMBRBEOZLIZHE-> T, AFBICER SN D M#O A $ L 621k
T2, RRNFEEIEL AT AT, ZNHDEMETRILTH A L) —IZxHs LR
TR B2, ED XD RWHES AT LAEMET 2720103, FAEICEET 220N 0o 8
TOITENR ML 725 6,

SCEAL S AT B e COEE R 7R HE BUR D AF1E
BIT78 & D —H —FERE & o

FE OO N8 BRI B~ DA

WHE LHF%E « av VLT 4T eDY

Bl CHRRZR B DOTFEE

HORIREH L ABEBRIOHE~D 2 I v F Ak
WHEFT O B A D fefr

finy e e =2 U > 7 « FHITEE)

AHRE TRk 22 U — X — v T OIEE

EN - B EER Y T — 2 OERK

® ©®Q o600 6

B 10 HHOH T CICS I > TR b REifdlx, OXFE LI WifE Cahm
RUHEBR OIEE, OFHE LT - a v Y AT 4 v 7D v r—y @FFN—va v
MWELSARBABEDFETHDLEBZLND, TORER, B ¥2T L0, VY —AN
— Y OREROHREB O (T0T) EOWHERT & L TOEERIFE D K — oM R
IIRAFE S5 2R VRI AT S LTV D,

T, IIRAMERTHD L, 2—F—E L OB L TiX, CICS DWHEIZHAAEIT
DAK > 7 Wkl & U TIRIE STV 5 L 9 I FE i T oM IEV, IHEDBUF O N HF
BUR~OFEIZOWTIE, ABBHANS, THESINIABE O FEDLEZMED—DTH
52 ENHBEICEEREIN TS, 202 X, BORIRESR L AFEERTOFE~Da I ¥
FAVRDOBEZERLTWDEBFRD, MHRE=2Y 7 « FHETEENZ SV TR,
CICS WM AR ICBIT 2 BIEST v — MNliEEA B U T, BE EWHELED T +—=
VAL L TWD, HRETHENZR Y — X — y TOFEICE L TH, A B

6 M.T. Tessema, J.L. Soeters, G. De Groot and M. F. Tesfaselassie. (February 2007). ‘Managing civil
service training institutions: What lessons can countries learn from Singapore?’ . International
Journal of Human Resources Development and Management.
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Bffolz, WY —X— v T ERTHEREEOFES, CICS FRELEENEE 2
ANPEE SN TSI EEELD L, FRICREEHT- LTS E b s,

# 3.14 : BN RABEEPHERTICR DD DNESRMY

HH

L

BB T oL 5 ) B EHEER OTF1E

W= - TR A b FHET D F S L ORE. HEQR= X1
FEHECEAT 7 RS0 & SHiiElE. HHERRIE. WiE
FROEE 22— —#EE W ICB X203, TEE HIFOAEHR
EMEICY > 2 3R LPFRLIFERDETRD.

ErFRFoa--F -k ORE

HER B DREWE, EFFOMEEEREL TV Lz -V — %
BERATITHILENDD, THT2Lik-T, - —HEHD
SRR BRI RN TES

HEOAEEHWE~ORE

WEDFREmH Do HCid. HEE LFBEOS v ) THRSEYE
HETFOWVT WV RMENR S,

WErHE - arILFs v FE
m s

EFRloa-F T aardn sy v I -ERETI IR
FoT, 2P - ORIRCHEBRT L2 TE L, ThR
ERUDL I d T, HEQH L AELHEORREIC N S
HREMEN H D,

B THRRBB ORE

THEDRIEE., BMOECARS EFT L. FREESEHET LA
DI, WEORFLERDDIENTEDHIEIRET D 2 LM
EThHD,

BORREE E AEERT OTHE~
OaIvhAF

BCEHMEHRE(FoTH, ThFERShRThEEwRN Ry, T0
i, HRREFSLESBRIE OFEICHT 28 0TI v P A
MELBEERS, Z0IEE, BCHECKHOERECASITEE
525,

THEFT O H RTEOEA

ER R U2 — 7 —H#EE DY B REBERCEDD. BREFEZDRh
HEEE M= - X0 EhE i, WEMEEERT 2= — Mg
ST B EMEERLNOORMGERS, TORDIERT TR
BETLHET I SLERETELLFEZETHY . ThEFRE
ET RO OEEECBT 2H2EEQHEEMNBEEI TS,

#EMRe= a7 - FREEE

PHEORIC RSN T SRR DBEESG TR, E BE 1T
B AFELONT 4w RCHT SPHEOREFET 2 220 E
EThHD,

TR TH#ENRT -H - v 7D
#iE

1 & L2 R E A (0 A0 T e O RR R R UHERT ORIE R E @
Nyt - OEBCAEREEER TOELEE . BEETORERN
RIEZ R hid s,

10

EM - BEfERy b Y- OER

WELFELAROH LT 7 1 v T g v TR MOERHIEFIELE
HEAF - HETEEO, 2-F -8 7THFI v EEOER
. HUSAT R CEREAEE LY My DR R T SAEN S
Z,

HAT : M. T. Tessema, J.L. Soeters, G. De Groot and M.F. Tesfaselassie
institutions:

civil

service training

(February 2007). ‘Managing

What lessons can countries learn from Singapore?’.

International Journal of Human Resources Development and Management

UL, A FAHEHZ, £, UCSB/CICS I21E. STEAL X 307 B He CAafEm 7 HE B

KT, HES RV AL MR LD —EOIEB O G b HoicilEl s Tnd LiEE %
RN, WHENH A X A7 LIZT Ry 7 2 5 CHEBEND & b2 EIROIEER
HERCIEB O EENEL - V0T < 85, ZOWHEESENIEM7 & DIZ 78 5 7-D121F, B
TOFEHOHBHEZEERTERLRNT,

" Samuel Paul. (1983). ‘Training for Public Administration and Management in Developing Countries:

A Review’ . World Bank staff working paper. The World Bank
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(1) WHED BRY & i

(2) WHE=—ZXDTE A AL |

(3) AHEFTE, Mg, EIEIRAL

(4) WHEDE=4 1V 7 &3l

B) MHeLXxx UV TBEOY 7 (HEOX Y ) THELET)

2O LIEWHEBOR T A R T4 DFFEITAHHE DR R % 5 5720 T72 <, UCSB/CICS A #
v 7 DRENBARICHLEIRT 133 Th 5,

# 3.15 : FHEOHRICKITTERIZHR D Ml

£&E | HEOHRIEELZRISTER | F4E R
== AT AR RBRFR TR Y F 2T 4
. LEAL S 7 IR TOFRR ZR AHE A BAFE ST\,
BORATA T4 v OFFE HA RTANEH DB IHET A 7 VT - T2 1K%

BI72 b D TR,

BT DHHERERT 2 JRIE

2 | RR L oRS B | e a7 BB S LTV R,

FHES IMIABEB OFREDO LSO —>, F ¥ 1

DO O
3| BHEOBROARBRAOH O | S sl HE RS A £ T B,

\ BIF~Oa P NT 4 2 JiEBIL 2 BFIEHERT
BT - 2P T Tk ‘
! igyffyﬂ/ e A | MEEIDS W, SV X2 T L, Pk, BE FIEICR
BHIEEBIER SN T 5,

Effma—ATHRZONLHBEN AR, CICS #HAM

5 BE7RE D A - -
HE R O HE R ORI S h 5
o |EorEE L ABRRBOTE | [ AHRRACIHERR RO R L DTS,
DAy kAR BB OTHETE bR A
TV 2T A NEHHA 5D FEITRE R, &
N U n e RSO B K

B T Gl UCSB D& ZRASBITHE,

RIS - BRFS H A3 3R - A2 TE DR A BHE Z L1297 5,

8 W 7B =X Y 7« SR A ¢ -
D i BHER D37+ —~<  ZFHEIIAT > TV,

. HHE TR 72 ) — X — o 7D A EFR—va UBRELSEREOH DV —F —DFTE,
1E1E L L. EMOMGIETREV,

10 ENEOEEER Y NU—7 Ok O | ASEANGEE E DRy R U —27 OFEEA TR,

(O: Bif A HEORMBY)
AT« JICA FAE

THERHOKRERMELE LT, ARBRBENAZLTWVWAEZ EREITOLND, TDORER,
7R HE N OFERT X, AN B IRTE L2 i T 7Ze S 722V Ric ® 5, Z ORI UCSB
DVHX ALV IS ELSEELTEY, ~L—3 T EDS VX ARZ — VO %15 T, 2017
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10 A0D CICS OB AT ITITEUR HIELFRFED CICS-IM (2 THak & 5 2tk A
TW5, ZOEBETRRREOMENIFIND,

ZOMOFREEE LTI, BURTIL, AIT~0a T o I7IEENTIZ E A Efibin T
BOT, MEBIHEDE=F2V 7 - FHIIZIROENTWD, ZOFRE, B F 2T LUE
HAMTHEBIITKTE L TR . CICS PEBIZ X 28 LW RN 2 EBb 08 E FIE OB b K72
Wz H 5, HHEFTO BHEMEOTHERIZ OV TIE, WEBRIZEIC DWW T OEE H T HHE
T L TWD, MBICHE 2 — A DF % L CIRADOEBE BT 2 EOH B EITR 5T
W5,

3.3. BAETITLHHBOHHE - OIT FIEIZHR S EHIUNE

v R —ICBIT 5 ABROREN IO FEMITIE, UCSB 12 & 2 8E B OL@HE DX )
2. BARAITICE 287 2 —HMPHEN & 5, AETIX. BEITIIT> T DHHEDFF] L
LC., FHE#EE O GSAD, GAD @ IDA, HEBEHE D EC LATEEMITHHEE v % — HERE D
VU FHHEE o # — (Thuwunna Training Center) MK UOMEMBME Y % —ZEY kI, *
OME 2RI 2 & L BT, 0JT OFFRHIVUTZENLHIY L&D TWND,

3.3.1. FTE - MBEIC L DITHRERZEROME

GSAD IX, FHEMBEEOT, At s ¥ —ICBIF 5 AMOBENREEZ B E LT 2014 FI2
BALEN, WODKFE7T 07T ARt LTns, 1) ARBOREITEL, 2) BAZEH M
EEE. 3) MEHFARO4) EHERFEMRERBIRLIRFET 4 TR~ 0 T ATH
Do ZNNETOREEAKIT 418 AT, T4 7 a~ZHE2HEKE L L CRRER” DR
ExEZITTND,

INBRERT 4 Tu~7n /77 508K E LT, LFRETFLN TV,

BB DR 251 & BT %,
NEBRREICB T a7 e EERELRMET D,

PSSR & ZE O & R A AT 5,

NS BN EIBRRE T RER & BRI D AR 2 FF o L O ICBh R T %,
HOmWHEHEEZE T 5,
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PLEOBHMZERT D200, WODKFERET 4 7 a~7a 77 L5000 a7 M3k
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EBREER) 22T Fi-> T D,
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1| #EEHFAM ERRRIERLR & 7 — LR AT A
2 | R GaE
3 | MERFE BRI AT LD FEIBRRe T 15
4 | SRR BAFSBUR &SRB ORER), BURH, il
5 | thaRRuEHE & R [ERSER G BR L BIRED 2 7 o fRFII A T =X 1
6 | ARG E BRI BIR L BRFE O~ 7 mRFAIA ) = X 1
T | AR LSRR BREHFLE Sn—NYP— g v
8 | MiFt Sy =V LT —H T T — SR AT B ORI
9 | WAL ZEFE RN L R
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3.3.2. RNFEDERT HANFERITHHEICET 51EH

WHEEIL, Sv o ~—DOHBFAFEERIEL CWDIETTHD, HFAKE (GAD FKE)
DRESIBAFE B RIE Y L TR Y | AREITITAE - SRR S 5, BHE - B O B B9IE.
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ZALERDHZ L, QEFRICL - TREINZEGR, FAI, FELAHE LT+ —~
YADT y KT T I T 4 AR BT H L OEHRENTOTE A TEH L7 HERER /<
T = ADN LR L Z L @EBIEEICE SN T AT A ATH, V—F—T
FNARDWFEE FEMT HZ & Th D,

3,17 (RE) 1%, 2017 =5 2018 FIINT THNBEE A Y v 7R Z#HTE HHHE Y 1
7T LhERLTND,
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& 3.17 :2017-2018 EICNBEABENZETEHHEa—X
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Ul 2 van@ (1/2007) WA 774 IDA
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BERAY U FHHEY % — (Thuwunna Training Center)
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IR, WE., REAXCRKENEET S Z Lo TnD,
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F4EFE DNBEETEHEEDA U ISEEFEOTRRIZDOLNT

4.1. BHFEOTHERRODFIK

4.1.1. BHEBRZFAZEODEH

BETEHE G Dfisk - MR IZLL FTO B AL, 201745 Al S nl-,

(1) CICS DEEAFhia DFEFE « Hitk, B 2 fEsBd 5, CICSIT & W RAEFEM S TE R
BRHMEIZINAZ T, 2017 SELVEE/ THT I v « 77 a—FIT L HHHE 2 — 203
Tz, WHERNRIZE S Mgk - M MO A B2 MR L, SEEZNT 2, #6
I UR—F Y MOV TEREME A REN 2720, BHE - 67U v 7 2
12 Ui E T 5,

(2) B LV EREZEDH - 7= NPTTC DOfigk « M I =— X DOWER LT 5 L ToH
EZLT 5,

4.1.2. BEESR - #BHORR - B8

BEEE DA « HUEEL, HA I3 CICS 123l LT\ 5, BEFOMHE IR 1T X < B fi ST
Do EFMLLTEHRR S & 523, MEFFE N B < REICREBIZR VY, THEAIIEE L BF
DS NL0, ABEOBMIZ LY | HEESLTFESOMEN LR D, EI-HkA o R
HRREN, FEE - B - PHERZ AT H 2 LT, 201740 T8E/ THTFIv 7 -
77 a—F ] HHEDBMRIZE, [ CICS TIdMisk 2 T 2720, KR OFEE 2 H=
NBIET D 8 Uiz, 2017 AEEE (2017 4F 4 A ~2018 4£ 3 J1) 1%, 4 CICS T 22 =1— 2%
4,300 NEHHET 5, FHEMIBIZ 2 — A2 L0 4~12 #E & B 203, FHEE K N iEd
ETERATATEENI Z L ThD,

HEE P L O s R B O | Tl RiEft, ZROMREH, HE=MER, RHT%
DR AMEFFR BB IIEF VRN D 5, T b OB~ BNIEE 7S
FIREEEL TV D, BEEMIE, HEBESLHBERDOARICIZ2/EANDOT =7 - n—F
WIS D, Lo/nh EHEREL TWD,

KA OB BN S . KRR 2 BETF CICS TR 2 ATAEMEILIR & £ 2 %, K
B - REOFHE - BIEHRENSIEE CICS 113> TH L. 2o, FHIFHE RIS &
EHET 5 LD BEICH 5 720 B OTHET AL E Th 5, ML & 0 BHER S R
BB v v —DEREERTH L. CICS THRIMEOPHEZ1T 5 HAI0IL, Kk
RPENBE LY | IR T 550 L S TR AR L A 54y, FEAS L
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DRELSBRDZENRTREND, LLTIC, BER CICS Ot (2 4R D iR % 21T 5,

e  CICS-LM X 1965 4=, CICS-UM % 1999 FFRIZBEE L7z, —EBMiag LMl v 72 & EF LA
bd, WHERIRRIE, FEES 100~200 NXAEDHHEEN Tk STV 5 K, D
NEOT=DDFEBIIRE L TEY, BHOEHBLETH D, CICS-IM TiE, =
BT AAN vy aryBE L TEIRAL TR LTHND,

e CICS TIXITEREMNS HOWHEIZEIL TE LT, 4 ¥ —x > b, PCHEM 72 & DHLHE -
BHREPLETH D, A F—Fy MERtIT, BEHCKEHEHRICRE O, #HED
UM1 BREE T 2Mbps/FPRREE & BV, A1, 1 - BB B AG S Huivi, 50~100Mbps/
FOREEE O IBIE R E DRERII R AI R E B2 D, PC BEITRERNTH Y . HEHEATIEAL
ICT REEIT->TWD, S%BIEESNDFt Fil 2 ) ICBWTH IT HHEBRE: O
RIIARAIREZ X D,

e CICS X EFCITM %, E-Learning DfEEA =—X & L TZEIFTW5H, CICS TliX
E-Learning M A(THD TV 573, CD-ROM « PDF &R OKEAE COMEICE EE- T
BOMHBRICH D, VT « X=2ADOFHEREZE - RIETH-DDOANEE, Y
V= ANMETH D,

WEAF CICS M i DTG FBEIZ AR 2 oAl R 2 LU FIZRE T, BART HEUE, WHMEYE[BIRKI O 4 H
&5 DO 1L UHLA Z RV /o fisk 2 rIiE R T, 320 H /42 & L THRE LT,

Fz 4.1 : WEROERE (CICS IZ331) A HHEHERE)

;3=  Ab FHRERE | B =TA | BEHRERE | EEENT Z DAt &5
p-dv VAV AL G5 %58 FE E% Hp HREIEE | 2—2
7747 % o B3 B - bgE | %K.
i) 8

Glvs
80 H X3 105 H X2 50 H 50 H X5 50 H 50 H X4 4iE 225 H .6 22
75. 0% 65. 6% 15. 6% 78. 1% 15. 6% 62. 5% 70. 3% 54. 7%

AT BIHME B0 CICS &k,

FHEITHAEMIC L B, IEHR= [ o — R BIHERETHE B k0 < TBIAT B $
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4.1.3. BFESR- - #BHMORE

(1) By r~—mABENHERT (CICS-UM)
PLF. CICS-UM T3 B fiaast « BéA OF% BRI 2 7~ T,

HIPT @ Google Earth O#iZEHEEZFIH L JICA THAEMAEM, M4 ITHEIVIZ LD,
X 4.1 :CICS-UM H.LfEg%k
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#= 4.2 :CICS-UM DHEFHNAE

Be £ RE | @Es | B et &, #
A# =
SE | (m2)
BHE | 1|Yadanar Lecture hall 1,750 1,957 1R T—IIATE— NG T 1000 NFRIEDEZIZFEA,
HEEE (1750 AIRB D KEE) *ATF—UEZA—(CCTV) BEREEMNR,
“EEIRTL
2|Ruby, Medium size lecture 500 736 1+ ERT—TILIE— AEMEF. 200 NI RIEDERICHER.
hall (500 NIRBD FEEE) *RAT—UFZ=A—(CCTV) (BE/THTIV0-7IO—FEET
BEURT L 200 NIRAEFHE L. 20174 (2140 —R
SHESh TS BERRETE.
3|Nawaratt, Medium size 100 570 1) KRB -#F SREEEMNRE.
lecture hall (100 ANUREDE BERT L HRL A I ADFHRAFELTHE
) Javzya— hTHoT=.
4|FHER 8iF 200 613 8- FERT—IIATE— ABMETF — MBI A, BEEE. Bl
BErRftRE.
5|MEE(EHE2E, e - 743 RN e-learning T TU7IILDF BIEE.
learning E1E) re—learningfavE1—4—128& A B3—Ryb AE—RFEBE,
-e—learning ¥7!)7 )L (CD-ROM)
6|FHE = (REEER) 60 149 1| 5IEHLAEREN - F48tvt | LBAFEEOHEIZER,
BEVRT L
-Jadryh—

N T 1R Ay ar - L—L(2F) 30 74 2[-2EEH. 45T (308D 60ZIEEDTHEE2S IL—T =T
(RELER) T TARIYLAVETS,
aAVEa1—45—E(2F) 45 288 2[-PC45EB/E PC1&IZ®LINTHERA,

- TSRF T 130MIFEE
T = L—L(2E) 45 288 2[-EEBETIVY - RE—FT—R 015FFTEHBFEBEFEI—X
~EH, ITER, ZEFEHLBIFRSNT=O
HHEIZERT 5FE,
EEE 1]- RET, EREREEMETESYH
(REBE.EHE. TOH) 22 (1/82,640mM )
Rk 1|ZRERM. NuF, ZO4h TE. EREEEIMETEIYHESE,
HHER. BE . B A R4 LECICSH
BREIZHLZET S,
RE-BMEE (7T#) 7|- TR, EFERIIMETELVEE,
Postgraduate Diploma 3—2X 50 20T IIIL—LIRIZDE: HERTIX1002 AHFBETH 1D
REES (RET. Bk UYL RYR KB BT B (& KB THTIvY -7 IO—FH
All. &504%) &2 EREME. TRUTA EEMTL RSN D0IC#HVES,
v

ARBRABERETES (28 100 AT WI—LAEIZDE DT )L |BHKEXER. EBKREE,
BT, BXil. &1008) & NyR | REHL-FF (BET)7200x148ft, EREIEH
Ftotk 4000m . BIEDKAEELHTE)

5| —RABERATES (Bk 200 159 56| KEBRIC25B DT IL-Ruk &+ 25814, 20048815 )L—TF.
All) RAEZINIAFE O A15E) 2004 x 74 )L—F=14004

(8 x 7=5614)
6 FBEMERE (£2118) 100 552 N|BABFTE A= T T—D)L KB (LB EDOEEHY.
F.BEM. BAFREDEREMN
BE 167 BELFIETHE

S| FBEETEEEM 174 NSYOBEDEBEFEILRIE,

- ERABFEEESOEEEIHER
1I2H58D3H5,

o| REIEER (GLIFR) il-
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# 4.3 :CICS-UM DBEFHERR - ¥t DfEARNER

1. 1750 ANNAED#Y, AT —VF=F— « 8 | 2. 100 ANINE DR NE, HE2Y B IR AT BT
VAT LRE. 1000 NBAE O T, & (86 N) #FEf, =7 2 F&iF,

3. RBHERR (200 ANINE), vav=r ¥ —% | 4. RIKEER, 1 BICHHER, T4 ATy a v -
O NTE, SHT1IHRZILFLTWVD, J—2I, 2 BEICXESE, E-learning X H 5

5. KE=FR 2 B : E-learning = (PC12 &), | 6. HEREMHEERFES (Bhl, % 50 4),
E-learning =7 U 7 VIR ERN TH 5, BRIZ ot T 100 4 FAHIE& & s Lz,

7. HERETELERFEENE, 7y b |8 —RABERFEEONE, 25 4/ o T
J— I BN, IRIBE, T, 7
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(2) TR ¥ r~v—hRABBHHERT (CICS-LM)
LA, CICS-LM T35\ B ik - #bt DR kit 237,

HAPT @ CICS-LM, fZEBEE X Google Earth & JICA FAEMI 2SI T, MigR4 IRV IZ L5,
4. 2 : CICS-IM &KX & F .l gk
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# 4.4 :CICS-LM DIEFEANE
Ha £ A | mEs W &, #E
A =
JE | (m2)
BH& | 1|Congregation hall 1,500 1,448 1| — AT+ 1000 NFREBEDERIZFAH, REE
HEEE (1500 \IRB D KEEE) BERTL R, EMEEAR BB THT 97
7°'0—F® . Postgraduate Diploma ZZ 3%
RizL,
2|500 N\ IRBDEE 500 1,188 1|-— ANBMEF 200 \IRIEDEEICHEH, HEA I
BEVRTL 139 NDFHE, BEMEERRE, (18:
EB15m+AIER12m x 2)
3 REE (MEE) 500 555 1| — ABMEF BHIEIKERDEE , CCTVITRYSLT
(500 AMRZS) BEVRTL Hd. BEICIEKBOBREREET
2TV,
4|Owntall hall 200 570 1= REH-BF BETHTIV7 - 7IO—FOHE
(200 A4RZS) BERT L F, I7aUfE, BEREAE.
-Jaszya—
5|Kaythumathi Hall 100~ 321 1= KREH-#EF I7IAVERE, RREBE(E, PHRAFE
(100 A\ ~1504R %) 150 HEVRT L B74% (BF344 . KTF408)&E
Javzys— i
6|FHEHR 64F 100 288 6|-FRT—IIMNERE—ABMEFT | —MRPHSIZER, BEEEME.
TREE(EHE. BEE) 250 296 A RBESATAVT TR REKBF- |ETVI T A0 8—Fubk-RE—
A, e)—T 4T PC10E FTRREEE,
eS—=UI T T IILERPCSE
8lavFa1—4—= 47 288 1|-PC4TE /= PC1&IZ®L2ATHERA.
TSRFIIEF
9T =D b—Ls 120 288 1| EEETYVY - RE—FIT—R HERVBICHERTHILERIAAT
RV
10| T4 RAvar - b—L 20 84 SIS, SATAVT TR EBE | BEESIBOIGEEE. T4Xhyia
MEBEF. REHF e b—LELTEALTLS,
EIR | 11| EEE MR T, FEREHE,
HERE (REBE.EBERY)
12| RE-HHMEE RELEFHRE, AERRLIToTY
%,
B | BPRABERTESE (Bx 50 223 2T NI —LIEIZDE: 1BEDBEEET ANy avHEIC
p=l B, £508) At UG AR (BEITKEERT.  |ER, 2BEE T, EERMETE1,854m,
® T¥7-)
B- | 14|Madalar Hall 100 279 2T NI —LIEIZDE: 200% FAETES%. CSARHERA I
BE CSARZEE (B&il. & DU IR KRB B FL B (LSS, ERETE2,230n,
HERE 1004) &&t2i EREEK. TRIFI REMTL
299
15— ABEAFES (Bk 200  106.2 ARBLI-KEBIZE 4B DU )L |[RBICKEE, DEDERM-KEE
A, £2004) AEt4EE ANyb, E-BASIURE (A |[BEESATER, EREEKH
4000m (MEFELYHR),
16| —MAFEATES (Bk 200 93 12| KEBRIC25E DU IL-Ryk, & 254 /1§, 2008 /81815 IL—T.
Al BATEURMFE (1 A158) 2004 x 94 )L—7=1800%
(8% 9=72#%)
17| HEBEEHERE 100 288 17|6 ANBFEA=2 T F—D L, KRB
F. BHEW. BAFREDEREN
18|H & BELABETHE. BHEILCICS-UM (S RBIK. £HRE. 1208 BEH DI
CREE (GRS . fFES. ARRIR
19BEBTE(FRTL2MY) 100 2BE.BE UEVY . BREILH#N,
RCi&
20BAESE (22 TAYFh-/\ RCi&
HRA=28KR)
21|BEES FRESM1Y) 42 31 BRGEDEREREFHARUZ
DREED=OHDES . Kt
2|BEBEEUFR. AL 70 TROEERERVZTOREDT-O
) DEE. K&
23|BBTEE(6F. AU RvbEA 62 TROEXERERVZOREDT-H
) DEE. K&
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% 4.5 : CICS-LM OB - B o ARNEE

1. 500 ANNAE O, 200 NRBLOWHE, CICS-UM | 2. RFEZE (ME=R). e V—F 1 v ZHPCI0 %
LRIBEIZ 14 7 7T AFE STV D, AR,

3. 100 NIREFD#H, e FHRABEOTHESIC | 4. 3B a—X—=, PC4T BITxtL 2 £ Lo
i, FHEATES 2 WA XD B 1572 IR,

5. FTuRByar e —2h (20 X4 T— | 6. FH, M OHEE - (RERTE, HEOHHMES
TS T D120, FEEOIESE ) DFBIIWHERIZ o TEHIERET 5,

7. TRABERFES (50 AIE, BB, | 8. RANBL., v I Ay hb—A kT,

T U—, KB,
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4.2. FRFEOFHERRRUVTHER RUTHER B E DTEAMEH

4.2.1. #HEFEDHER - BHMAEZDEH

i ORI, EEBD UCSB #ilh CHEM L7-, Fix, Fy v~ —iE
W, Sy r~—H#HEE0IRHICH D, ATV —r 0 1T EXEIZH D (WATEE 6 2/),

(1) EFHMOME, A b~D7 78X GEK)., EX - K (K- TK) Eofr77
OIEfIRIL, BREE EORE R AT 5,

(2) MR, DHERRE, & HEE R, 1510, £ OfMOBHEERIZ- DOV TREER L |
WEA2E LD D, MRS OWTHON L, AT 5,

4.2.2. BEBEZXHRE

(1) A r~OT7 7 ERA GEKILH)
I R v R — B3R EEEE YN h D, B R S ALICRTHEEE A H D HEO D
DT 7 AT, e TV ZIck b e, BEICHEEORKDTERIIR,

(2)  HHOHIE - HiZh

UCSB i & L CERO LN TV D DIXXE No. 17 TH Y, £ 35 =—H— (14ha) DA
SEFFD, DD BEEAF UCSB Mgk Ay, #9 7 =— 74— (3ha) % 55, BEFHERR)E
WX 7 = UV ARKS TV D P, BHBERR TII R X2V 7T 1 2 RFT2HD0TH
%o USCBITHrax s Bl DB 7272 7 = AR 2 L L TV D,

TR AME LTEZTHDDITMOFME /3 TH Y, #9.4 =—H— (3.8ha) O
JRE % b0, FALIZHY 200m, HPEICH 200m DRI 03H Y | BIRDH 5.

RO T —FHEE N Em O DIE, BEAF UCSB s dbMloBt ©d 5, dbii & Hl
IFBRICE DAL T DE DN o D, HIZAE HIFRKDIEN ZE[E L CTEE S 3 5O\ il
b mm%@ L., MEmSOAMNICERT 2 Z 2T Ex Wb, Bk
TR CRHERR L A E L TRV & 2RI HEGR L7,

(3) HE
SZE R LT UCSB % Rr O R Sl G 2 RO T N e v o T Tz sh . HiE
DR « BEICOWVWTIIARHATH S, 7 U 7Tl BEICHER OB EIL
o VEMFHAIC BV CHEHHE R ORI N LE L p D, £2, I v o~ —[EEE

10 SEERHIIE (Nay Pyi Taw Union Territory) &iZ. I ¥ > ~—&ElE (2011) TioM - FX Lt ST
WEMR, BIEERTIER L, KEEREERIET 2 & SnTnbd, (FEAEE LA ®A HP)
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k=111
=

JL¥EE  (Myanmar National Building Code 2016 : MNBC2016) (ZH#EHL-4~ 2 7= ZFid
T HGEICHE 2 A CHIE B 21T O LWER D D,

X 4.3 : EERHMO A

(4) A > 7T ORI

¥ /7 : UCSB ittt (No. 17) AL OFERIATIZ . 11kV ZEZEELEMR A% S LTV 5, UCSB
DIRZZFEMRT | ZIATT BHACN D /S 2445 K 0 R ERE AR (77 o 7 T 8)

fHEE Tt TWD, D%, UCSB AL DO F4sIZ L 0 220V ~FFE Uik
WZHIEAEND, EBIZ 1 VA —RREET D,

WA AL, BB OEEERO FIICREAR S TS

A B —F vy b B, BIEREE U Bk IS, A X =Ry ko r—
THANHFHE I N TS, AE— R 2Mbps/ D TEWEWH Z L TH S,

Fa/K B AR RS TERIZ 100 4 > F (K 3m) EEROKEEARE R H 5, UCSB A
CTINB RO OB T E THRAKE (&£ ¢ 100m) 0)’3[% ABH B, UCSB TIIHE
Ry T THEEAFRKT D, BEKIZZ ORI K ZHRE L THRHAL WD, &
ZEARFELOFA LTV D, Hrak aﬂ®mmiﬁﬁﬁgxﬁﬁ%é&k &0 mE
WE T D, AN OFEKEITHE TEXAIEETH 525, 1 v F—Bi%Z 54 (NPTDC)

{%7J(‘F7K%BF”1 O)fﬁ%ﬁﬁwu &Uﬁkn VA4 gf & Do

HEK - ERTTEAKIT BN O S 3 ERE T L. EIIRICTHR 2R - TV D

U 2 F—fXE~0r 7 72X 5,
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WBS « B k3% - BEAFE UCSB ICITFER ~ L i ST D, RS IZ SV TR A
BB E AL, KR 7/NREICE, TEIREM R 7R STl Y, #hok
ZRIH L CHAT 25HE E 7> TN D,

# 4.6  BEEBHANOAL V7 TRIGHE

& 11KV @R BN & 5, BEAF UCSB TIFZ R T 220V IZKEE,

s R ICERE (B2 A v F—F v k- =70 (MR,

fazk AR 1 THARAE , I, BRI I3 K Ee 23 EE, @ 4KkAs & OF o
K BETE UCSB "CIIAEFTG K I LB N O i Sy (Ll T L T b,

THBG - Bhk | BEAF UCSB Tl ki (e ~1) RiE, HIAR L 7OlEH Y,

SCEEAF UCSB ffigkix, B 7V 72X B & 2005 FEDEEGR

£ 4.7 BEERHMOBEER

1. UCSB & v b BT LfE 9~ 2 dak & e 0. BN OLRZEERLE | X AL,
(e« W TN, A i),

3. UCSB IZBITF ABEAFEDIK T AT b R | 4. RIS, BB Ok
Ny _px%éﬂtiﬂﬁff/7

(5)  BREE FOOREIS
ARFHECHEFE L7ZR VD ICHBWTIE, #ixlcd o VRE ERET 2 mIX o0 6720
Sfz, T2 L, BHURIFOBLE D i\&%kﬁﬁmomféﬁ%ﬁ%éﬁ%@%%
R L RIET 2N ERD D EB 25, BHENE D UCSB Dbz U 5 iV BiE )
D, F—7 ORERBHEFTE LTHA SR TWS, maaMfts 4% 2 & THRsHkI %@
T2 E bl o3, BEEBIARIIREF &R T 25 b D& ER| T 5 FOREN LI L F
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Z %, Flo. UCSB BHUZIT Y —E AMBE N RET 2RE N H D, HHIC—F LDl
R T/NREROSDTH LN, BN THD, TR -HHNEREINDL T —A
72 EZREAIZ UCSB ~MER LT L 2A, BB TH L7 oBBICREITR < BB
B ENETLDHLOTIEHRNEN) ZEThoT,

4.2.3. REARAE

(1) FFENROMER
Iy e —BN D BAR~OEFEMEIILL FO®EY Th 5,
()  WHEHERX
(W) WHEB M OfE AR
(9)  ERBEHOE Rk

()
£ 4.8 EHEFOME
EFENA PRIERE BHEEE (Kyats)
HERRR (b) - FBIAHERR () 149, 555 Sqft (13, 908. 6 nf) 8,373, 633, 388
BEREE (5) 25,760 Sqft (2, 395. 6 nf) 1, 165, 091, 621
Bt () (kAT D5 A - Bk) 591, 530, 000

HIFT @ %605 K2 7 FE# [Training Center (Nay Pyi Taw) 4 storied R.C.C building
(2016 /£ 10 A 19 H) 12X 5,
[hEsx o B i)
(BE/ 7THTIyr - T77a—F] ZELT, OKE - RESEZIILDET L8205
BOEMITHE 21T\, QR ROEMEEAM & 72 2 B MIBEAE B 2 ZER) - AT iElR 3
Hled, L FERBREAEZIT .,

[z b7 A]

KHFEM 2 — 2D, FHiREE 4 FHETIE 0JT OFEmIAmFT SN TEHBY, HEO
WG~ 5 Z & ROOND, BEHIZH D NFEBEOBHMNIZ, EFR 2 23EOHE 2
TR DECHHEEZERT 52 LIk, BRSO ALZATRRIZL, 2ORBE
DRES) Z ] b S H 55EFROWME L ERi T X D,

[ 2675 BUR O sk N A I FHIR IS 4R 5 ffead ]

TEHER ORI EMRIL RN 7 NE 2 FCh D, JeHBUFIL, ITBEEOEEIAE BHE
MERE DL Z B E 2 T, figka AR —3y b ERE L, SRS 2016 FRICER L,
S TBUFIE, MY - A o AR —x v b ORERE, BIEL (WA ANED) IXFEEATREL L TR,
AARMOMERIEREZWF L CTD, EHREIC DOV THER LINEEZRERITTRT,
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K 4.9 LEHGNE B2 OPABRKRVHREE - V—7 Y3 vy 7 TOHHER

T4 bt (%) RETHH - ERINEAE, BA
(EFEEE - BQIitE3<) (OIXSEFH DEL, AITIRFER FIRESEIE)
(b)) | #E (2FS |EpEE OASEAN %5 D 23124 A,
—1 OftBELREE, BN MNE,
& BRI ¥ v —EHERSEE D H D3,
st FREHEHERARE W,
iERE 7 216 OFLIIHE . ZEBHE CHEM,
% Hi=E O AB BE 2RI, % % FE,
B 5E AT, % HEOBRERMIC OV T,
FEDU—r v ay S TREIX o T,
WHEZE (K) 29 | 4 A#HL40 vy, 5T 160 | OEHINHME (&3 30~50 A 4E, 214
HEE () 22 | (48 A X2 2+32 A X2 2% 60 A | EHIBHE,
), wyb- 12 ki, BREE, < 4 NBMIHLIZ CICS FEUETIT AR,
)=y OLFITITHEEOEHEZLAAL TN D,
A Ba—F—% | PC42H, YT 42tyh, B | - PCHHEICEI L7 1T BREEEEAR DL HE,
G, -y OF-Learning B O (PC A% CICS 1%
KEE T — & _— | VBT vasfl, fF 3 B, PC3 | 10—12 FRERRE) .
AR B AW 15k, AT AL | - TEH ORED L,
. A4y b
(H) | = HLFF7- 24 Ty b OB FH RIS E, GEEIL, 2
—2 | HIkl= WRGT 15tyb, 7= 1 A, | R S 26 BHRRED AL, )
(i 774V 2 A RIS OB (FR) BESNE,
BERE | e = HUFS 7 16 £y b, myb—6 At « KR &0 JRVVE B AN
BUERIAE YTty b 2 AL wyh—4 ki, pC | O EHFITEEEMICHE VTS 1T BREIE %
P 21y} i TWB, (E-Government DOfEHE)
AAf v e mE— Zfthvh-1HB, Y77 3t
9 b
(W) | EREARITKTE | w7 PC | ABARBINY —F v a vy I THRLEEZ
18 | EE/ v WL DR TVE 200 & | A, SEHBURIIEINES (200 =) OFIEIC
SR R 10 NENTFF-7 v x24 B, B | DWW Tt oz L TH D,
W ExoFy X4 tyb, F9Fv-7008) | OfFAXSEE L, BLE, 2R, 2l
BE | 2AFR—YIA w20 G WHEE ., WGTEFTFNHSOHES A, #)y
PERE | T BEFIHN 44 B, Vv hvp-2 & | TESRGERT,
aEy - J)L— A
Vel VeiErE 9 &, T(wsB 9ty b
=, AE
(9) | 4FxX4P% 16 & OMEFFEERLE M., AFEHIEATHE,
B | 67 x4 247 (32 792) < XX, 8 FEUIE 6 FiE LTI TV
183 (BQ 1% 8 ) %, (Mmmé BQ EDODARELSHD)
ity EEE 211 & ATE, AT ATEE,

AT %65 K7 7 XM [Training Center (Nay Pyi Taw) ] KOG &3 (4 storied R.C.C building (2016
10 H 19 H) % JICA AT LIERL,
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(2) MiFRAER K CNFIZOW T OREREE L O E A
LU A CTHIIA U 7 Mk OB 2 B RENIN R 3, IRETHRBICOWTIRE T %,

1) WHE SRR

R AES B~ OMHIRFBIHME & L3RR O LRI X T, 2% EEx5RE L
T —RHE % . UCSB IZMFTH CTdh 5, B —RUHEF B OFMIL, 5B RE SN
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1|Director General (GAD) 500000 v Gazetted Union Level President

2|Deputy Director General 380000-4000-400000 v v Gazetted Union Level Minister

3| Director (District Administration Officer) 340000-4000-360000 v v Gazetted Union Level Minister

4|Deputy Director 310000-4000-330000 v v Gazetted Union Level Minister

5|Assistant Director (Township Administration Officer)| 280000-4000-300000 v v Gazetted Union Level Minister

6| Staff Officer 250000-4000-270000 v v Gazetted Union Level Minister
7 |Principal 195000-2000-205000 v Non-Gazetted | Union Level | Director General
8|Deputy Staff Officer 180000-2000-190000 v Non-Gazetted | Union Level | Director General
9(Junior Engineer 2 180000-2000-190000 v v Non-Gazetted | Union/Local | Director General
10(Branch Clerk 180000-2000-190000 v v Non-Gazetted | Union/Local | Director General
11|Assistant Librarian 180000-2000-190000 v v Non-Gazetted | Union/Local | Director General
12|Lower Stenography Typist 180000-2000-190000 v v Non-Gazetted | Union/Local | Director General
13|Upper Clerk 165000-2000-175000 v v Non-Gazetted | Union/Local | Director General
14|Accountant 3 165000-2000-175000 v v Non-Gazetted | Union/Local | Director General
15|Assistant Librarian 3 165000-2000-175000 v v Non-Gazetted | Union/Local | Director General
16|Assistant Computer Staff 165000-2000-175000 v v Non-Gazetted | Union/Local | Director General
17|Upper Typist 165000-2000-175000 v v Non-Gazetted | Union/Local | Director General
18|Driver 3 165000-2000-175000 v v Non-Gazetted | Union/Local | Director General
19|Lower Clerk 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
20| Lower Clerk (Ward/Village) 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
21|Accountant 4 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
22[2™ Assistant Computer Staff 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
23|Lower Typist 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
24|Lower Clerk (Case Record) 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
25|Store 4 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
26| Driver 4 150000-2000-160000 v v Non-Gazetted | Union/Local | Director General
27|Driver 5 135000-2000-145000 v v Non-Gazetted | Union/Local | Director General
28| Staff (Copy/Printing) 135000-2000-145000 v v Non-Gazetted | Union/Local | Director General
29|Case Files Keeper 135000-2000-145000 v v Non-Gazetted | Union/Local | Director General
30(Chef5 135000-2000-145000 v v Non-Gazetted | Union/Local | Director General
31|Electrician 5 135000-2000-145000 v v Non-Gazetted | Union/Local | Director General
32|Engine Driver 5 135000-2000-145000 v v Non-Gazetted | Union/Local | Director General
33|Helper 120000-2000-130000 v v Non-Gazetted | Union/Local | Director General
34|Security 120000-2000-130000 v v Non-Gazetted | Union/Local | Director General
35|Helper (Waiter) 120000-2000-130000 v v Non-Gazetted | Union/Local | Director General
36|Helper (Garden) 120000-2000-130000 v v Non-Gazetted | Union/Local | Director General
37|Helper (Kitchen) 120000-2000-130000 v v Non-Gazetted | Union/Local | Director General
38| Office Helper 120000-2000-130000 v v Non-Gazetted | Union/Local | Director General
39|Mail Boy 120000-2000-130000 v v Non-Gazetted | Union/Local | Director General
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Executive Officials Management Course

Senior Level Officials Management Course
Management Course for Mid-Level Officers

Basic Course for Civil Service Officers

Basic Course for Junior Civil Service Officers
Enhanced Course for Office Supervisors

Basic Course for Clerical Staff

Induction Course (Basic Pre-Service Course for Civil Service Officers)
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1. Executive Officials Management Course

No Subjects Organization
1 State Constitutions Constitutional Tribunal of the Union
2 Anticorruption law and the role of government staffl Anti-corruption committee
3 National Security and Defenses National Defense College
4 Budgeting MOPF
5 ASEAN Community MOFA
6 Development of e-Government. Myanmar Ministry oftrans:porltaﬁon and
comnication
7 Duties of the office of the anditor general of the union and current accountancy experiences Office of Union anditor
8 Reforming in justice and judicial The supreme court
9 National Anditing System MOPF
10 Public Policy Management and Administrative Law MOHA
11 Intemational Relations Mandalay University
12 Laws, Spedal Laws and International Laws published by Union Hluttaw Union Attorney General
13 Business Policies and Management Monywa Economics University
14 Natural disasters management Ministry of social welfare, relief and
resettlement
15 Basic managemert in theory and quality of services MOHA
16 Civil Service Law, Civil Service Personnel Rules and practicing UCSB
17 Central Bank and reforming in Financial system Central Bank of Myanmar
18 Intemational Law MOFA
UNDP
19 Good Governance UNDP
People-Centered Governance and Dialogue
Government Reforms
UNAPCICT
ICT for Development Policy, Process and Governance
20 e-Government Applications UNAPCICT
Network and Information Security and Privacy
Internet Govemance
EUGOPA
Public Admin and Civil Service Reforms
21 Legal Capacity Building EUGOPA
Implementation of Public Administrations in Legal Drafting Process
Effective Dialogue Process
Hann Seidel Foundation
Distribution of Competences
22 Hann Seidel Foundation
Intergovernmental Relations
Federalism, Regionalism and Decentralization
Worlcplace Skills
Providing Excellent Customer Service
Time Management
23 Communication and Assertiveness EUGOPA
Personal Effectiveness Workplace
Teams
Building for the Future
24 Mohile Information Literacy (MIL) Myanmar Book Literacy
25 Public Private Partnership (PPP) Nhnistry of Commerce
26 Strategic Management for Executive Leaders Monywa Economics University
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2. Senior Level Officials Management Course

No Subjects Organization
1  |State Constitations Constitutional Tribunal of the Union
2 |Monetary Policy and banking sector development in Myammar Central Bank
3 |National Security and Defenses National Defense College
4 |framework of World Trade Organization Ministry of Commerce
5 |Economics Policies and Management Department of Intemnational Trading
6 |Basic management in theory and quality of services YCTC Busiess Institute
7 |Smalland medmm enterprises Ministry of Industry
g8  |Public Policy Development and Management MOHA
9  |Budgeting MOPF
10  |International Relations Y angon University
11 |Rules and Regulations of auditing the govemment organizations Office of the auditor general
Hamn Seidel F oundation
Institutional Features of Federalism
12 Distribution of Competences Hann Seidel Foundation
Intergovernmental Rel tions
Federalism Regionalism and Decentralization
UNDP
13 Good Govemance UNDP
People-Centered Governance and Dialogue
Government Reforms
UNAPCICT/ESCAP
" e-Govemment Applications UNAPCICT/
Intemet Governance ESCAP
Information Security and Privacy
EUGOPA
Leadership and Management Development
Effective Decision Making )
15 Trends and Directions of New Pubic Management n Europe EUGOPA
Monitoring and Evaluation process in project management
Fiscal Decentralization in Myanmar and International good practices
EDS (Akarmmai) Business School
Strategic and Corporate Planning for a Public Sector Organization
16 Competencies for Transformational Leadership for Cwvil Service EDS
Developing a Good to Great Culture for Cwvil Service
Work Place Skills
17 |Special Economic Zones in Myanmar
T —— MOPF
Myanmar Book and Mobile
19 'Mobile Information Literacy ) Literacy!
20 |Project Management
21 |Public Procurement Universily of Economics

[
[

Cwil Service Law and Regulations

UCSsB
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3. Management Course for Mid-Level Officers

No Subjects Organization
1 Human Resource Management
2 |General Management
3 |Leadership
4 |Management of Services
5  |Knowledge Management
6  |Information Technology and e-Government
7  |Project Management
8  |Quality Management
9  |Basic Concepts of Economic
10  |Distinguishing A lternative Pathway for Development
11  |Pattemns of Public, Private, Partmership
12 |ASEAN Economic Integration cIces
13 |Sustanable Development Goals
14  |Physicaland Human Resources
15 |Statistics
16  |Geopolitics+Geoeconormics
17  |International Organizations
18  |SocialRelations
19  |IntemationalLaw
20  |Selected Sections from the Criminal Law and Special Law
21  |Selected Sections ffom Special Laws
22 |Administrative Law
23 |Myanmar Human Rights Commission Human Right Commission
Ministry of natural
24  |Emvironmental Management msources and
= ervironmental
conservation
25 |Diplomacy MOFA
26  |National Security and Defenses National Defense College
27  |Good Govemance UCSB
28 . Minilst}' of social welfare,
Disasters Management reliefand resettlement
Workplace Skills
Providing Excellent Customer Service
Tire Management
29 C ommumication and A ssertiveness CICS
Personal Effectiveness
Workplace Teams
Building for the Future
30  |Mobile Information Literacy Myanmar Mobile Literacy
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4. Basic Course for Civil Service Officers

No Subjects Organization
Department of Management
1 General Management, Services Management
2  |Basic Admmistration
3 | Admimstation Mana gement cIcs
4  |FmancilLaw
5 Method of Keeping Financial Record
6  |Emvirommental management, rules of disasters management and social cooperation M of natural resources
Department of Economics
7 (1) Economics policies of Myanmar
Microeconomics+Macroeconomics
g |Economic Development
1o |Staistcs cIcs
11 SMEs
2 | GreenEconony
13 | Current Economic Situation of Miyanmar
14 Functions ofPoreLgn Drect Investment MOPF. DICA
15 |Development of Myanmar Monefary and Banking System Centr‘a'l Bank
Department of Political Science
16 |Political Opinion
17 |National Policy
18 | State Structuralisms
19 International Relation
70 |Curent Infernational ATRT
21 |Geography and poliics cIcs
Department of Social Science
22 |SocialReltion
23 |Cwics
24 |Commumcation Skill
25 | Public Relations
7¢ | Prevention and Controlagainst usage of drugs and psychofropic drugs Anti drugs (Central)
77 |Practice of Myanmar Human Rights Commission Hurman Richts Commission
Department of Law
2g |FundamentalLaw
29 |Myanmar judiciary system and structure
30 | Myanmar customary Bw
31 |PemalCode
32 |Speciallaw
33 |Cwil Service Personenel Law
34 |The Code of CrimmalProcedure
35 |Infernational aw
Department of English Language
3 | workplce English (E 6101)
37 |Professional Presenfation (E 6102)
3g |Face to Face Meeting
Information, communication and te chnology D epartment cIcs
39 |Basic Theory
40 |Computer System
41 |lechnology Element
42 | Mobile Tnformafion Liferacy
43 |Computer Basic
Workplce Skils
Providing Excellent Custormer Service
Tmme Management
44 Communication and A ssertiveness

Personal Efiectivensss

Workplce Teams

Building for the Future
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5. Basic Course for Junior Civil Service Officers

Subjects

Or EZation

Administrative Department

General Administration

Leadership

6a

Office Work

Financial Regulation

LSl o

Departmental Accounting Method

Office Work Management

Natural Disaster Management

Environmental Conservation Management

Department of Economic

Twelve Economic Policies of Myanmar

10

Microeconomics and Macroeconomics

11

Development of Small and Medium Enterprises

12

Environmental Conservation and Green Econonty

13

Statistics

| Economic Developmenta

15

Economic Planning

CICS

16

Budgeting

Budget Department

17

Current Economic Condition of Myanmar

Planning Department

18

Foreign Direct Investment

MOPF

19

Development of Myanmar Monetary and Banldng System

Central Bank of Myanmar

Department of Political Science

20

National Politic

21

Union Spirits, Ethnicities and Cultural Traditions

22

Global Politic History

23

International Relation

24

Current International Affair

25

Global Political Philosophy

Department of Social Science

26

Social Relation

27

Civics

28

Communication Skill

29

Public Relation

CICS

30

Prevention and Control agamnst Human Trafficling

Anti hnman trafficking

31

Prevention and Control agamnst usage of drugs and psychotropic drugs

Anti drugs (Central)

32

Practice of Myanmar Human Rights Commission

Human Rights Commission

Department ofLaw

33

Fundamental Law

34

Myanmar Customary Law

35

Penal Code

36

Special law

37

Civil Service Personnel Law

Department of English Language

38

Workplace Enghsi (€ 6101)

39

Professional Presentation (E 6102)

40

Face to Face Meeting

Information, communication and technology Department

41

Basic Theory

42

Computer System

43

Technology Element

44

Mobile Information Literacy

Computer Basic

46

Worlcplace Skills

Providing Excellent Customer Service

Time Management

Communication and Assertiveness

Personal Effectiveness

Worlplace Teams

Building for the Future

CICS
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6. Enhance Course for Office Supervisors

Subjects

Organization

Administrative Department

Leadership

Office Work and O flice Work Management

Financial Regulation

Monitoring

| e | 2 [ =

Departmental A ccounting Method

Department of Economic

[s2

12 Economic Policies of Myanmar

Microeconomics and Macroeconomics

Economic Development

Economic Planningt

CICS

10

Budgeting

Budget Department

11

Current Economic Condition of Myanmar

Plming Department, MOPF

,.)
i

Functions of Foreign Direct Investment

MOPEF/DICA

13

Development of Myanmar Monetary and Banking System

Cenfral Bank of Myanmar

Department of Political Science

14

Political Opinion

15

National Politic

16

State Structuralisms

Department of Social Science

Social Relation

Civics

Communication Skill Public Relations

CICS

Prevention and Confrol against usage of drugs and psychotropic drugs

Anti drugs (Central)

Practice of Miyanmar Human Rights Commission

Human Rights Commission

Department ofLaw

[

Fundamental Law

Myanmar Customary Law

[T T )
(V5]

=

Penal Code

L

Special bw

The Code of Criminal Procedure

[ ST S )
[+

Civil Service Persommel Law

Department of English Language

Workplace English (E 6101)

Professional Presentation (E 6102)

Face to Face Meeting

Information, communication and technology Department

31

Basic Theory

"
¥

Computer System

33

Technology Element

34

Mobile Information Literacy

35

Workplace Skills

Providing Excellent Customer Service

Time Management

Communication and Assertiveness

Personal Effectiveness

Workplace Teams

Building for the Future

CICS
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7. Basic Course for Clerical Staff

Subjects

Organization

Administrative Department

Office Work

FmancialRegulation

Departmental A ccountng Method

| W B2

Cwil Service Law and Cwi Service Reguhtion Laws

Department of Economic

Economic Policies of Myanmar

Microeconomics and Macroeconomics

Economic Developmental

Economic Pliming

Cooperatwve

Budgeting

Current Economic Condition of Myammar

Functions of Foreign Direct Investment

Development of Myanmar Monetary and Banking System

Department of Political Science

14

National Politic

15

Union Spiis, Ethnicties and Culfural Traditions

16

State Structurafisms

Department of Social Science

Social Relation

Cwics

Commmunication Skill

Public Relations

CICS

Prevention and Confrolagamst usage of drugs and psychotropic drugs

Anti drugs (Central)

Practice of Myanmar Human Rights C ommission

Human Rights Commission

Department of Law

FundamentalLaw

Myanmar Customary Law

Penal Code

Special bw

Cwil Service Personnel Law

Department of English Language

Workplace English (E 6101)

Professional Presentation (E 6102)

Information, communication and technology D epartment

30

Basic Theory

31

Computer System

"
¥

Technology Element

33

Mobile Information Lieracy

34

Computer Basic

35

Workplace Skills

Providing Excellent Customer Service

Tare Management

Commmication and A ssertiveness

Personal Effectiveness

Workplace Teams

Buildmg for the Future

CICS
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8. Induction Course

No

Subject

Organization

Administrative Department

1 General management, Human resource management

2 Service management, Project management

3 Ethics, CSR. and Environmental management

4 Office work, Office management, Departmental accounting, Financial regulations
5 Tutoral

6 Group presentation, Written examination

Administrative D epartment
CICS

Department of Economic

7 E conomics

8 Microeconomics

9 Macroeconomics

10 E conomic Development

11 Basic Statistics

12 Economic and Social Statistics

Department of Economic
CICS

Department of Political Science

13 Introduction of Political Science
14 Political Theory

15 Elements of Political Institutions
16 International Relations

17 Geopolitics

Department of Political Science
CICS

Department of Social Science

18 Applied Ethics

19 Mass Communication

20 Human Rights and Duties
21 Social Problems

Department of Social Science
CICS

Department of Law

22 Special Law

23 The Penal Code

24 The Code of Criminal Procedure
25 Internaitonal Law

Department of Law
CICS

Department of English Langunage

Department of English Langnage

2 N ;
26 Workplace English CICS
27 Professional Presentation
Information, communication and technology Department
28 Strategy Information, communication and
technology Department
29 Management CICS
30 Technology
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Civil Service College (United Kingdom) #Z&E|ZL7-—MEH a2 —2D U X |
International Public Administration (IPA) School ZZ&Z(ZL7-—fREH a2 —AD
U A b

The Civil Service Training Center (ACCRA, Ghana) Training Calender—-2016 &%
Lz~ a2 —AD Y A K
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1. Civil Service College (United Kingdom)* ZE|Z L7-—FREH T —AD Y R b

No Courses Titles Target Level (s)
Accounting & Governance |Being in Effective Non-Executive Basic Officer and Mid Level
1 Director
Introduction to Accountability in Public  |All Non-Gazetted Officer Levels
Sector
Financial Management & |Managing Public Finance Basic Officer and Mid Level
2 |Communication Skills
Finance for Non-finance Manager Basic Officer and Mid Level
Information, Digital & Data |Big Data: Unleashing the Power of Public |Senior Level
3 Management Sector Data
Data Visualization: Simplifying your All Levels
Message
4 |Law & Legal Awareness | Judicil Review: Making Lawful Decisions |Basic Officer and Mid Level
Legal Awareness for Regulators Basic Officer and Mid Level
Leadership and Coaching and Mentoring Skills for Senior and Executive Levels
5 Management Leaders
Collaborative Leadership: Success Basic Officer and Mid Level
through synergy-maximizing partnership
Crisis Management Senior Level
Energize your team Basic Officer and above
Getting the Best from People: 8 Ways to |All Levels
emphasize and motivate in different times
Planning for the future: Building Senior and Executive Levels
resillience and setting direction through
strategic foresight
Strategic Management for Regulators Senior and Executive Levels
Leadership and Transformational Leadership Senior and Executive Levels
6 Management
Professional Development |Building Personal Resilience All Levels
7 |skills
Building Relations and Asserting Influence | Senior and Executive Levels
Talent Management and Retention Senior and Executive Levels
Thriving on Diversity: How to Succeed  |Basic Officer and Mid Levels
without Confirming to the "Norm"
g |Policy Skills Behavioral Public Policy Senior Level
Co-production: Working with Citizens Basic Officer and Mid Levels
Managing Political Expectations Executive Level
Utilizing Evidence in Decision Making Basic Officer and above
Masterclass Series 360-Degree Change Management: A All Levels
Masterclass for dealing with Public Sector
9

Challenges from all directions

Creating a delivery focused organization:
Masterclass

Senior and Executive Levels

Planning for the future: Building a
successful foresight programme in your
organization Masterclass

Senior and Executive Levels
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2. International Public Administration (IPA) School# ZE|Z L-—BEMa—AD Y X |

No Courses Titles Short Course Target Level (s)
1 |Management Development |Data Protection Basic Officer and above
Effective Writing All Levels
Managmg Meetings: An Introduction All Non-Gazetted Officer Levels
Minute Taking for Meeting Basic Officer and Mid Levels
) Human Resource Dignity at Work, Bullying and Harassment|All Levels
Management Awareness
Diversity, Equality and Intercultural All Levels
Communication
Intruduction to Human Resource Basic Officer
Management
Managmg Performance and Appraisal Senior and Executive Levels
Workforce Planning Basic Officer and Mid Levels
3 Information MS in Computer Science by Negotiated  |All Levels
System/Technology Learning (Cloud Computing Stream)
System Development Techniques and Mid and Senior Levels
Project Management
System Management Senior Level
4 |Local Government Leadership in Local Government Basic Officer and Mid Levels
Property Inspection: An Introduction Mid and Senior Levels
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3. The Civil Service Training Center (ACCRA, Ghana)* 2% LE—HFEM 2 — XD Y A |

No Courses Title Target Level (s) Remark
1 |Performance Management Senior Level
2  |Effective Coaching and Mentoring Skills Senior Level
3 |Monitoring and Evaluation Mid and Senior Levels
4 |Creating Thinking and Problem Solving Skills|Basic Officer Level and above
5  |Presentation Skills Basic Officer and Mid Levels
g |Minute Writing Basic Officer and Mid Levels
- Basic Customer Care Course for Public All Non-Gazetted Officer Levels
Servants
3 Attitudinal Change for Productivity in the All Levels
Public Sector
g |Policy Development and Analysis Senior and Executive Levels
10 |Productivity Improvement at the Workplace |All Levels
11 |Managing People and Supervision Mid and Senior Levels
12 Ethical Leadership for Quality Productivity |Senior and Executive Levels
- Improvement
13 |Task Analysis and T arget Setting Basic Officer Level and above
14 |Organizing Meeting and Minutes Writing Basic Officer and Mid Levels
15 Effective Office Administration and Basic Officer Level and above
Management Part-I and Part-II
16 |Staff Performance Reporting Basic Officer and Mid Levels
17 |Work Ethics and Work Standards AllLevels
18 Effective Communication and Interpersonal [All Leveks
Skills
19 |Ethical Leadership Senior and Executive Levels
20 |Functional Language All Levels Intermediate
21 |Practical Office Procedures Basic Officer and Mid Levels
22 |Self and People Management Basic Officer, Mid and Senior Levels
23 |Communication Skills and Public Relations |All Levels
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Theme no |Action |Completed| On-going Future Remarks
1.11 2017 Study on Civil Service regulatory and procedural frameworks
11| 112 2018
113 2019
New Civil Servi 121 2017 Exposure visit
s vl weivics Policy paper for strengthening UCSB roles, responsibilities and
Governance 122 2017
mandats.
12 2018 Review UCSB Law and Bylaws
2019
2017 Strengthen UCSE public communication
2017 2020 Civil Service Personnel Law, Bylaw, Rules and Code of Conduct
21 2020
2020
2018 Develop competency frameworks
2019
Merit-based Performance 2018 -
2017 Develop &n assessment of the performance evaluation system
driven culture and system — - -
2017 Medernize the performance evaluation system
o 2020
2018
2020
2019
2020
311 2017 Issue & policy framework on the new people-centered approach
312 2020 A pay, compensation and allowances review and implement
31| 313 2018
314 2019 Public Perception Survey
315 2020
321 2017
.| 322 2017 Develop context driven leadership development programme
o 323 2019 Successful graduation of participants from the Leadership Scheme.
People-centared Civil
. o ) 324 2020
N Service Leadership and 331 2017 Azsesocment of training cycle and capacity of the CICSs
Capacity Devsloment - 2017 Develop policy guidelines to modernize the training and learning
s - approaches
333 2019 Enhance the CICS training curricula and in-house delivery capacity
33| 334 2018
335 2020
336 2017 Eztablishment of Civil Sarvice Academy
R 017 Sustain regular and ad-hoc capacity development and training for
b N ) £ i :taff
111 2017 Review and enhance the Civil Service Personnel Code of Conduct
412 2017 Perform assessment of existing internal voice mechanizsms
413 2020
11 =
414 2020
415 2017 Provide clear guidance on international training opportunities
N Tlan“Eallgnc-, :ndc | 416 2017 Targeted modules on ethics and equal opportunities
ntability in 4 -
Fee aﬁl : X nEhe S 421 2017 Provide & platform for the general public to interact with the UCSB
Service
422 2018
10 423 2018
424 2020
425 2019
426 2019
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