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? Education Management Information System (EMIS) report, 2011, Ministry of Education

? Education Management Information System (EMIS) report, 2010, Ministry of Education

* World Health Statistics, 2017, WHO
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ANIBERLE G LV oo~ 7 nRFERICY = o X — DS AT D DB/ AT
v N D,

TR OMBRAIZ = 8T 2 MR FETH D, ED X I ICREIOIEE % &8
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1) #&FEZm

W7 7 U HehE &k A e U 72 et OB I 2 E 2 TRICRT, HT 7V ek
HO LMD HFBMBIMNE (62%~86%) L. P THINTTI7VHLTTT AV - AT, K
TUT - KB P OB INER (55% 005 64%) LHARTELS Lo T0d, LnLARRE,
THEDIE 7 WV A N EE OFIEE, /7 7 U hekE b ik & FEE (29%205 40%) T,
A= U TIHIERICEL (233%) 7o TWnh, MA—X U Tik, &tk by 7EIHKE Fro4
¥EDEIE (95%) RLMEREREOEIE (21.9%) btk & ik L CTIEFITIRLS e o T D,
ZiE, BEOBEERREFHIIH T DLMEORENPERNZ EEZERLTND
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o | TTT B
Bi=t A= | UHH | =7 | »U & 12227 AV A& Eigg&
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HEDIE SR N/A 76% 62% 86% 64% 55% 63%
/ 1%
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ot b TP
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TR 7y A2
fuft“%é'@ﬁ%@ 219% | 266% | 487% | 42.7% 36.0% 39.8% 53.8%
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W7 7V DFEETITLENRE T A REOEDFELIMLTWND, U X TR, wE 10 4R
TIAEREE DARZED 236% M L72As . ZAVUTHAMERE ORZEDOHINE (153%) ITH~T 156F
ThH5H % =7 TIE, 2000 4ELIEK 46 77 2 TORENFERTIENTNDA, 475 5 TO4
ENA LT —<NB T =T, 205K 85%ITLMREDORETHS B, LMEREDONE
IEEICEM - ML L TEERFICESRRERE LTS, F=7Tld, ©FED 48.7%N %
PERCE T D . GDPOFI 20%IZEERL TWD M LT o F Tk, D 42.7%N s # T,
AT H ==t s F—TIL58%E 720, GDPOKI 30%% HH T\ 5 B,

ZO XD et b OBERRNICEDL LT, LRE ORETE -S> TV AREBOEITD 72
WEEBDIZENVENRFRLRBE N E o T 0D, IR TR FFBRIFITIT I 72D,
ZIPOAFEOEREZLT R ELRE LD O, fLFEEFHELWILIE TN D, REIEHICHESRE
LTWDREE DL, B¥E BEMNML, &SI, &k, hE¥E, —ExERED
AT F ==X =B L T\5D,

TRIZHT 7V AFEEO K OLMETTBEDRECHEFL TND I EEZRLTND, A
Tl 80%LL EOLMENFIEBE & L CREEICHEFREL TWDH S BHENHEGIEMEZE Tl
BCRADIZR L, LW EICEELZOOREE L TEMEZHIE L5, ERESH - s
A8 Tl < ZEDOEITIZ TV DR, ZHHEDELITIA v 74—~k X —D/p ey
FAHEE L, BHELY BIADB D,

8 The Little Data Book on Gender, World Bank, 2016

? Enterprise Surveys, South Sudan in 2014, Uganda in 2013, Kenya in 2013, Rwanda in 2011, Sub-Saharan Africa in 2014,
Latin America and Caribbean in 2015, East Asia and Pacific in 2015, World Bank and International Finance Cooperation

" Ibid

" Tbid

'2 Women’s Entrepreneurship Development in Uganda, International Labour Organization, 2014

"3 Voice of Women Entrepreneurs in Kenya, International Finance Cooperation, 2008

' Voice of Women Entrepreneurs in Kenya, International Finance Cooperation, 2008

'3 Voice of Women Entrepreneurs in Rwanda, International Finance Cooperation, 2006

' Immaculata Maina, South Sudan Food Security: Gender Equity Scoping Report to CIDA South Sudan Programme, 2011
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HaR AT E ORFLINTELIER THAR <L OISR 2 HEEMITRF B~ D K & 72
Ko TS, HA—H T HRMBEE DS AR EBDIVTEEE L, (HFE2 RO
i %,

2) EEMNER~OT 7 AL br—L

TN E DR AT IRDRRE T TS &, BHELYZ oEICERTA2HMICH D, Zh
X, BAHEIC W T, R BT AREERRSCEAR~DOT 7 8 A TRARNISGICH D =
ENFRETHD, HE LI DRNZ LT EOHER N b KEITBEARLHE
~NDOT T EARHRENTWD, Flo, SABEINHRL WD, BRFICEL TE WL
HRBND,

FAA—Z R H =T T, BREEOSZ L REMRR, FHE & Vo B EOHTAHE
R, ROBUEOBBERTA L T AHANE, EBIETIIEE RIS SRR D R S
NTVBICHBb LT, ERNARFZREHSCEE LIS L > TH LIS FE AR IBE A% - T
W5, =7 Tk, THFTAHEO DT 1% B ZIEOAFEE > TRY | 5~6%NELFAAFE L
STWD 2, IHH TR, 16%D LBl S EEZFTA LTW5 2, AU v 2 TlfhE
L0 HEL, 31.6% D TN LMEAFEL e o TND B, THIOME E~DREE 72T 7+ AL,
LN E DR R E M DBECE 22T BB WEE L 2> T D, BIEE RIS LA 11
RGP TEICHA L, BHT L LN TEIUR, EEAEND LNV | FIRO BRI MR
HLETHENTEX D,

3) FEFHIH L

W7 7V A DRMNEMR, FENSLHSITRIT 2HAMES, BELHCHERE R TRVE
BNRZ, THITA SO NERFEFHIOWTOREEREEN 2, KEDRNAZETH, B4

'7 South Sudan Statistical Yearbook 2011, National Bureau of Statistics and Key Indicators of the Labour Market database,
Uganda in 2013, Kenya in 2005, Rwanda in 2012, International Labour Organization

¥ The Little Data Book on Gender, World Bank, 2016, Analysis of Gender and Youth Employment in Rwanda, African
Development Bank, 2014

19 Uganda Bureau of Statistics, 2013, Kenya Labour Market Profile 2016, and Labour Force Survey Report, National
Institute of Statistics of Rwanda, 2016

20 The Little Data Book on Gender, World Bank, 2016, and Labour Force Survey Report, National Institute of Statistics of
Rwanda, 2016

2! Voice of Women Entrepreneurs in Kenya, International Finance Cooperation, 2006

22 Women’s Entrepreneurship Development in Uganda, International Labour Organization, 2014

3 Voice of Women Entrepreneurs in Rwanda, International Finance Cooperation, 2008

33



ZEDIHIIMEIDEROLOIFFMETHD, ZiE, FESL2I2=7 41T 5430t
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BRI EEZDUENGH D, LMEDPBOIRANIET2EEREELZFCHLIICRDE, 1
EHDOHBECHEE, RBREBOZDICBEEMHE V., FEEEOEFEOE DM EIZ2072R 007
v,
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BRSO L ERE ORZEITHE /NS < FIRSERORME O RIAB MRV B
WEHP LTS, BLPBRSMEFOSHIIIEEMENH Y | FIZITHT 7V D OLtErnz
VTR DDITEN DD, VT UH TR, REMOLMEREZR I/ NTEE (82%) ITHEF L,
BT —E 2% (16~17%) LREE (1~2%) ICEFLTWD X =7 Tk, ZERED
BED 5% N/NEEKM O —EREIIERFL TR, 2oRTHLEr—evx e sr—210 7
P—EANEL B EHOTND P, U H T, REBOLMHEREITNEE (60%) KOTETH -
A —ERE (19%) ICERLTND ™,

THERRE DB VR RANTR/E L2VMERICH Y | 2 FLLEREZFIT L ENE LY, =7 T
1T, 3AELLERE LTV A RMEEERITD T 10% Lvnian 7, eli3iHE 2= 7=0 . Bl
WHIFRSCHE N 2 BUS L7720 TS NR O TV D, REREISCHEMR 2 A Lo kan, fHE
~DOBNEEORINE, EVRADEINIBNTHEERK L 22> T\ 5,

3.1.3 BIFOXERUNGO - i EMAROEIR

MR FEZRIZ L > THIFNIZ b OO, _KT 7 U BT LMEOREZ IR N T—EDOMEE

B C& e, TRDOFRITE, LMD EiF e NGO RHTRMARDIIRICZL D L ZAHBKE W,
South Sudan Entrepreneurship Association, Rwanda Women’s Network X°> Rwanda Chamber of Women

Entrepreneurs, Women of Uganda Network <> Uganda Women’s Entrepreneurs Association Limited, 7

=7 @ Federation of Women Entrepreneurs Associations., Association of Women in Agricultural

Network, Organisation of Women in International Trade 72 &%, /MR oMtk Z LV LD D

Ry FU—=7 W E L TP = o A EER L ORER T N T A kORI EE R EE

R LTE T,

7. Zav D OMFEOTEENIBUTF ORI 2B A L > TH A BN TN D, FHA—F 2,
UHHE, =T VU TIHERY = X —BORBRRESNTE Y, WEEEZIEST
Ty =T AT T vary GEHNEIERE) CETABORbEEN TV D, BUFOEY A D
BN LT, Yo A —ICEE LEEBOR EHEDORE, ¥V ¥ —ICBT 2Bk B

#* Voice of Women Entrepreneurs in Rwanda, International Finance Cooperation, 2008

3 Voice of Women Entrepreneurs in Kenya, International Finance Cooperation, 2006

2 Women’s Entrepreneurship Development in Uganda, International Labour Organization, 2014

7 3 MY —2 ¥ 3 v 7O Organisation for Women in International Trade in Kenya |2 X5 7 L¥ T —3 g 23k

<3<, DT — %1% I0SR Journal of Humanities And Social Science (IOSR-JHSS), Constraints Facing Women

Entrepreneurs In Kenya: A Case Study of Micro And Small Enterprises in Kisii County, Volume 16, Issue 6, 2013 {Z % rl#,
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ERIEH), VR AT NAAMESCTT G WO, AEPEEE L MBESHEE~DT 7 £ 2D k|
AT H == Z—DETF AT LA, KMEITHTHADOIERIEE OHERTH 5,

FAA—H DV x 2 H— - 1 8% AR RIEE (MGCSW) [IMBUFD Y = 7 — « BHER L
JiL., 5ERTT % L C Multi-Donor Trust Fund (MDTF) 76 & et a2 1T, ko=
YRXT A ey Z b (Women Economic Empowerment Project) % % L C 7=, [EFHE#HE
TEEBH7HEES (UNIDO) 13 & MEORFTEBEI SR IO Ok 2 L, I T X B 6 O4E %
T, BT, AR EOE# AT o CTE L, BEOEE « BFRN TIE, A—F
YBURPMEILY = o A EEER MO R = N T A N OBUR & FE i 5 OITEEL U,
BN OTHEITMEOREG L BEEBIHEDIL, 77 7 ARFELE T HT-OOTEIARE
LTWL 72D Th D,

RNNZOTE =T « VT o ZITEBIT DML OFEEIIE9E ORFI T "D 2 v MR
HERMEL 0 ST A FELSRT,

AT T o F— - 5l AERBARANEEL, 2016 LY 5 WA EFE T Uganda
Women’s Entrepreneurship Programme % 3jii L T\ %, 2O 1277 A0 BIX, ZHEO&RYT
—EA~DOT 7 AmEE | AREREOME, "V —E AOMIMIEO T G ~—7 T
4 VT E IR T 5 2 Th D, TOTT T T AL ST, RMBEOERLMEDIAL
FOTDICEET LIHGAE, KT RXU Ay NESEN LR CE AT oND X DI Ro
7o

b =7 BUIE Vision2030 THBIF 7o AERIS & V= U —FHEOFERITHIT T, % < DBUR
HEA L WO TEM L TE 7, Uwezo Fund 1T Vision2030 Z LT 272D 7 7 7Ly 77 nm
77 5ELT, k- HF - BEEOMELZEL TRH~DOT 7 X &2 LS, BEYVRAK
EREEMNM SR EIT > TV D, . F=7TBUM3s@hdihz £ L, BETECA 7+
=N I Z=IBI LR LMNOT = ENE L., b BRT 7y —~T 47T 7=
¥4 (National Government Affirmative Action Fund) | ZctE#d 2654 (Women Enterprise Fund) |
HHEE LS (Youth Enterprise Fund) | #Zctk - H4F - EEZ OO OFET 7 A (Access to
Government Procurement Opportunities for Women, Youth and PWDs) & Wo7ofkx 27 7 7 —~< 7
ATT I a R AR LT,

VD E TR, BUFIZ Ko TRYEDORFEH = )T A v NMERED 72D D BRI CUERY 72 F/E 22 3
BTk, THOEEL B L TEFIIHA - BHTEL LT R>TVD, Y=/ P A
R0 2003 FICHIE SN HEETIR, ¥z ¥ — PO EEMERTIIL, LMD 4D HER
ERET DIERENEVIAEN TS, BUFOEWNa Iy hA L ML, EBREENPFHRE
FE D P MESP I PE Z ARt ™ DAERIDMERE S T D, NGO R0t ECRR AR 23 B 5 5 7 o0 #1401 BEBS 7>
ODEMTHIET, Vo X —%BUNOERSIE L TEVIAD I ENTELLHICR>TW
Do Flo, ML LTV =X —F=%Y 75 (Gender Monitoring Office) 73FXE S 41,
BRPRE S 4 =DV 2 0 F—IClT2a 0T I7A4T7 0 A %F=42 V7 L), MEOE
HMEDBLE NG Y = o F—PERER STV D0 Z 5l L T D,
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F1L:OHVE VT UE « =T OEMEROHEESHTEORFHT T X MIRHER
BELS S0  BHE

T HE

r=7

ATV 4

—BUR

The Uganda Gender
Policy, 1997 (revised in
2007)

* The Kenya National Policy
on Gender and
Development, 2000

* The National Gender
Policy, 2011

¢ The National Gender
Policy, 2004 (revised in
2010)

F DBUR K& The Constitution of ¢ The Constitution of Kenya, | ®* The Rwanda National
OB MR 7 Uganda 2010 Constitution 2003
Uganda Vision 2025 * The Kenya Vision 2030 * The New Civil Code
The Poverty Eradication * Gender and Education * Vision 2020
Action Plan Policy 2007 * Economic Development
The Local Government Act and Poverty Reduction
The Social Development Strategy
Sector Strategic Investment * The National
Plan Decentralisation Policy
A= /A VNI Uganda Women’s ¢ Uwezo Fund * High Intensive Labour
- N Entrepreneurship * National Government Program
Programme Affirmative Action Fund * Vision 2020 Umurenge
Youth Livelihoods * Women Enterprise Fund Programme
Programme * Youth Enterprise Fund * Women Guarantee Fund
Agricultural Credit * Access to Government ¢ Survivors’ Fund
Programme Procurement Opportunities
for Women, Youth and
PWDs
T i 4k A Ministry of Gender and * Ministry of Public Service, | ® Ministry of Gender and

Community Development
Ministry of Planning and
Economic Development
Equal Opprotunities
Commission

Ministry of Local
Government

Youth and Gender Affairs

¢ National Commission on
Gender and Development

¢ National Council for Persons
with Disabilities

Family Promotion

* Gender Monitoring
Office

¢ National Women’s
Council

¢ The National Gender
Cluster

32 HE7 7V HEEOTHERUHSHTEE ORBEH T /RU 2 v N OBEBRERF L EHI

FI3IRU—r gy THEY, SIEEXY T XD NGO %

AR L. 2otk R O R R85 DR

M XU A MZBET2ERFH AR L=, RN, /3T HiNICH 5 Bead for Life,

Engage in Action for Safe Environment, Reach Out Mbuya @ 3 2™ NGO T, I T R A
AXNOMHE ENAR EEEIZ B L T, 2 2=7 1 OERLMECHSMEIE 2 3 L TV D,
SblZ, A FD NGO Oifltk, BIMENMA—F 2, Fr=7T VI X T ZD
NGO * HTEAMBEOFEENCET 2 7L BT —2a U E2ITV, MACKBREIE Lz, EhRA
YMIUTDLEEY,

1) fERFEH

e Bead for Life IX Street Business School # 3.5 FIF, BNA IR L, BV A AR, HE
AL THIGEIESCIE V) BT REER DT e Ekkx 7 B HE 2 1RE L T\ 5, 6 # A
DOWHEZ . &t - B ORSE - HME~==27 /L « BEHIC X 2 3oEN a2 YT — g v
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(FREFH) BRZED, HEA—ANYT2D 346 K KD a2 M THEML T\, HHELEID
KU THHEIXIEE TR 2> TV DA, @R SHRITIT > Ty, BHENK T LT
D 2FERSTHE D, K 80% L EOFFEANALED RIF 7o/ MNABE R A& FITTEBY ., 1
H ¥ 25,000~30,000 7 H > 22 ) 7 (T~8 K Kv) OFfF & T\ 5,

Bead For Life |& Street Business School D254 2k L, EHBNC 7 + 0 —7 v 7 &2ITV, 26
EEDORy PU—7 ZHELTVD, Maa=7 NIRRT —VOREENRND Z &IT,
MEICE R L7ZBRICAEWIZENTE R D WD AUy FR3H YD . EERD—DIZ7 > T
Do

Bead for Life |&, VA 72T TRAMOET 7V AFEEIC S IEE 2 LT TV 5, WHEZHE
YT HEEE ORI 20, 8 AMOETIHE 2 — X2 Ei L, HHEE Y 2 —/LOiHE
BMOREHLEHETIToCD, TNETAT VLR =T, Y~ U ThbifHEEZITIC
ETWND,

Engage in Action for Safe Environment D52 454 1%, AR RIGEIE LT, N FFRF v v
NOPIe EOFFEZHEMA L TET R Z A T ORBRBERIEE 2> T 5, Reetko
HOHMEAOFEMEZIED H L, Bl THRE e MR U < IRl OB 2 -V TS 7
D, IV EZ ORI EGED Z LN TE D,

Reach Out Mbuya (X, =+ X & & HIZAEE HANLITHT HRASCHELZ 2T 72D, a3
=7 4 N®D HIV XA XRJEICET 2 Eilkm LB R LT TE e, TORE, F+E86D
FECHOREH D D -~ DY RN KIRIZ TR 572,

Reach Out Mbuya [IHEZEFIMR & LT, FEEOEM - JSHa—XAX7r—2 Y 7 a—x 0 e
PO THa— 22 L., BREERLTZ A XL & HITEE DAL DRFEHIBENLE X
ELTND,

Reach Out Mbuya %, #F L~V ORTE M (VSLA) ORI v — X OfER & ik
ZHELT, A7 AHBICHEA TO LB mOH VR, IR, JERTE . BEE. HelE
F LW o TR EE R B 1T > TV D, Mother to Mother 7 7' —F LR EIN D A V& —
Yy THIEEZRAL, HEAZZ T EREAR 2 2 =7 « ORI L, B3R 720
TR DUV R — ML T LA ZEZ TWD, ST Nz 2HEZ 2L T
BY, FLala=7 4120 bLMREHERLLTVEWIFERD D,

Box 3: Bead for Life

T AU BT B HEBENGOT, U H X ENTHIL46,000 % XFELTHEY . HRATI00H A% BT D
ZEEHBLTWS, HOOEEIE, WENHR L ORBY 2SO ETERN ORI L, LoD
ORI AR BV HHT Z & TH D, ZOHED T, Bead for LifeldfeE LW EE 2 TV DHE Lotk
{Z%f LC. Street Business School & FEIEAL % 64 H DA — A 2Bk L T\ 5, ZDORT7 — Li3KE)
MOBET, 2Ia=7 4 NTHENMTOIL TN D, HETIE, EETHRICHNER AL ELEICH X
TEY, #Ll-boARMELACEZ Y RU AV NERELTND, HRITETEZL OLEIZE YR ARF
NEBELTHLL 720, 7al T KAeRcny, moMiHEictg 352 L 2B LTS,
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F=TDOBMEEA R —FEY | BNEZEHT 2 Bead for Life ® | V—27 3 9 v 7&H1# & Bead for
KRR T — )V DRI AB T Life DA% v 7

stttk « BT BRI H X 2H
$E A a=F 0 DR

Box 4: Engage in Action for Safe Environment

BURFGIZHDTFT AT TLENI AT AEHIEATH D LA LB L TEY, /IEWRB L LIEFICHE
Y72 NGO Th b, X 3H O Irene Namagamba i1E, Bead for Life TV 721%, BHE TNGO b Lif,
e xtgr e LIEIAR BIEE 21T > T b, BRIRICELWESZ B L T, BRORREOFED
HEFIH L, B X OB E LR 2 F> TnD, ZEEORITIX, 77U Imeer—A, 77
AF w7 BT FLEREFE>TVDIEMEL WD, BN LOIEIT 72 BT HbONIEIET T
EEZ T TV 5,

FREZ 761K (char) ZAFE2iE | Char 7> B AE > 7oA HELEL MR — X7 EDOF L

2

]I 7 L RTTHNO T AT 4 v THIX
SRE T g TITETE RN

Box 5: Reach Out Mbuya

XYR PN ER—RAL LTza—H)V NGO T, A XL L HITEZ D N2 ZREFIRECRHEEIH, 23 2=
T A PNCB T HIAM EEEBZ B L TCXEL TWD, & LWEEODFEDL LM H oK T
AU NEHME LT, B R_THNO AR FHIRK CREEIRIE &8s L, RO - IS a—20r—
ZY T a—A MR EOETEI—RAEM#EL TS, £72, VSLA O — X2 1EDTE
B% 18 L C. Acholi Quarters & MHEN 5 & N MK ICETEIRLIUE, BEEH, MaiEs 72 & ofaigns
DML IR L T B,

RRER CHER S50 I W SE RN AR CE L 5 2 A 5 A0 A Acholi Quarters T MEDZIEH &
RS DHA—HF b OBINE

XIGHL © T NTHNO TYHIX, NUFHIX, FTUZIHIX | TFa )7 p—F =AM E L
A —a o JH— T HiX

MRE oA XL LHIZEZT DAL, BLOWREODED L IR, Fim, EEE. ks Lot
ENPEEESS
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* South Sudan National Commission for War Disabled, Widows and Orphans (%, [H 10D PN 8 J1
(ZBW TS & o THlm & 7o > 7o M2 BT AERHA E D72 D OFERHHME 21T > TRV |
WHERE TRACIT A I v o ORIt L T D, ZORIIFERBR T =27 FE LT
RIS, BUELMT BITFERSLFKROMIRZED Z &L TRAEZHF TS, 207y =
7 FOMIZH, EEDEELWEEIZY =V F —RF 2 @ik L7c ) | SR Emc e 2 a6t
L7eh, ERAICELTTY FRRA > —r B {82757 LTV 5%,

¢ South Sudan Women Entrepreneur Association (%, F§A—4% > DLMEEEFREZE L, Ffiihd
IRBAFE L S OATEDOR EA AR E LI2IEERIHETH D, Eo7 v s 7 58 LTI,
EVURARFNRUBE ARV WFE D ER EOHEE R L T\, SACCO AL,
AN PR E R R B MR D T OB RRELE RN T 7 A LRT VL IICL
TW5, F£7o, BHREMRERHECERY . 7 A\ F =B E OIHECHN .72 £ OULA R &
BAiToh, B TREINEEL WD EMEEZ B LTV D,

* Uganda Women Entrepreneurs Association Ltd./%, U 5 v ¥ O D EIEDOHEMESH R F OB
VAABMEEDR Y N =7 ORFELB LT, KEDTZODT T v b7+ — Lzt LT
V%, Africa Businesswomen’s Network D J 9 72D 7 7 U J7 oMUk A L VEE L TW 5, &
T FDOEEMETH L, ARy NI —7 0 T RAD—ZE LT, LMER¥ER
DT NT X ML TV,

* Organization of Women in International Trade, Nairobi Chapter I%, EN & ONERRE S 12> T
WBT =T DEVRABZWEDIZOD T +—F L ThD, KHEEEFRN DR AILRITHNE
BRERNT 7 HALRTKRDE91C, 6 r AOT 07T 0% EBLT, ) —F—v vy 7L
VRARFI, FREICET DI R L T D,

¢ AVEGA AGAHOZO (Rwanda’s Association of Genocide Widows) (X/L'7 > % @D 1 — 711 NPO
ELT, JBRICK o THIR L Ao Te DL D 7 7 RBWHHI T L RT A L b & BB
STz, EEE LTI, BEmifEoe7 78 —27 2 o d—r v S~ JRjREL T
%D, —HOWPHULAIE, FE—AH720 10,000 VT H 7T (13 Kk RL) EleoTnd,
AVEGA |[JJERAGHE = /NU A v r =7 b (Survivors Empowerment Project) & JZfi
LT, IAm EEE & U TR/ ORIELZ B 54 5mI2x L TIMEZ 1T > T\ 5,
Zo7uyer MZEY . FmITEIT 0O ORI AN R L 2o T, F o,
AVEGA 3 3 DOt E » # =25 L, ERV—EARLEN T U~ 2Rl A2 b
L TCHT B T HIToTND, 2O 0 s T M, JEREFEEOTD ORI L
L CBUNNO AR ZZITTEY . 95%DEEPNBN ORI THbi T\,

e Rwanda Chamber of Women Entrepreneur |, BE/I5R(LRT KA o — R N T — 7 OFEE
ROfF MR E L TRMEOR o NU A h L TS, VD 2 THE— D Pl 3SR
DXy bU =7 B TH D, VT F T, BUFORBHZRRY ALY At s
p— LR 7 X =03 L Tt 8T 2 v NEED 729D OIEB) 23T & 5 BB
STV,

2) ZEN
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BTG 2 $2 43 2 720 TIT MR OS5 OB /3T A v MIER TE 20,
ZNENEIR DA TUEFREEZ AL TS0, AR T Ve —FRLETh D, &«
PEROREESMFEIL, Do) U I7RELAVEBRL CHESCHOE K, YFEEik
RO bMEND D, 21X, Reach Out Mbuya @ Mother to Mother 7 7 12 —F &\ 5 7z X
H =y THIERHE NS DY AR — MI, EODEREL VMDD ETHRGIETHY
W77V WEOa I 2=7 4 THILATE S, o, HESLKHEHICHIRETHIT 2507
WD Z &L, REORFNEEI~OSMERT Z L2 b,

VSLA OFENLIE, MR O TEE ORRFI AL AR T EE R AT v 7D, HEEAR
RIEH LT WAE ORI IR, BEZICE > TRAKO=—XTH D, KEKROHENTEE
2 VSLA DA AN—=Z725 ZENTENE, WIHIREDES L L TBexEY ., ko
BOI-DIIFET D EEFSI LN TE %, VSLA OFfE LT, Kk oEHE M, /)
OB, AEOF < FRONKBOWRH L, S5, Hx AOABELEED, 2I2=7 4
NDY =2 v vFx v B2 FESBERER) OMLICHENLD, e LT, MEHEOH
R, B OmE., 74—~/ RReiEE Tl nZ L5 bitb, Savings and Credit
Cooperatives  (SACCOs) & W I ERL -~V DAFEEHLAE DA =225 2 81F, L0
B CRUMOME2Z T D0 DRDAT v T LD,

A2 =T AIZBNT Yz V=R EHE LT 5L mD, BIET SRELZED
ZEE HREREN A R T BEARTH D, 2 2=7 4 WO LIZIE,
B 5 ORIFI T L XT A RROENLILEERK TE 720,

TR O RHIFTHE DO TR AR S, IEREE 572012k, BN - At ~0 7
JEARY =X VAT 4 T EOY — Lot I EEZ AT 720 RO
mEDAT DO DRNBIEBMLETH L, Fl2E, BEOBRWFLEMITHED FOLARTR
BHDAN—= —2FENE T 2MFTHLRETLE, BLEESI 7=, LANT
Fr A4 v ay P TOREBEMITZ LI D,

NGO X1 Kk D% < 1TAhAHM & EHEER 2Ry N —2 ZF>TWnd, £DO X%y b
U— 7 i L CERSCM AR A5 2 Lk, BRI e 7T L% L 0%
BN EMT 5 ETHERATH B,

VRS & T DR A AR T 5720 BURFIEL NGO R0t Bk & /8 L CBUR A 3K E
THMENRDH D, NGO 01 BARMRIZEUF & 0 BRI Z I L TV D72, EOR L
VDN DBIRICET 2B REBIFEILFET L ENEE LY, Fo, BTV =¥ —
BT 2T — X WEOREEZFE L, 707 T ARHEEOMY) e TR RN 72 i 7=
DIZ, FAEOEHAZ NGO i Bk & FT 20BN B D,

NGO i Ak, BT 7 7 —ix, LR OHEMHE OB 8D 2 v MIEE L
TeRMBEINLR & TRIREDTZ O, BURKRE DWW N OO LENH D, VYT o ZIE,
MPEHEDOBENY = o X — B EE L, BUFOFRWIHRIC L > ThEDO T /3T A
VEEEBELTWARWET L ERSTIND,

HIFPIIL, BEZH L VS aI 2 =T A NOPEEZ/HEL, HOO=—XEHMRT 5 =
EIIMERRAIRTHD, ZOXIRITENCED, HOORERICEESRN DT 0 7T AR
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HEREDBTREL 2D, VA XTI, BIFORIT 3HEEIZE > THIL~ v D a2 =7
+ BIFHY'E  (Community Development Officer: CDO) A2 X = =7 4 IZWAER & EHHZR
POEFFOZ LT, FRO=—XZREL, TNEZRLLD CDO IZHET HEHIBED
TG, VX —raiiE OB e RE & LT A, RO L~V DB %
FHENZRE D AT, Z & T, BUMTZT T2 < BH%E K —=° NGO - i Bk & M By - £y
RN ZITRT 0D,
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4, BFE - BESFOY o X —ERifk & LR OCHESRTIE ORER
T RT RV MR D B A DRR

41 U—r a0

ARETEHE 1 E~FEIEOT—7 v a v 7 THLNISNHECREICESE, A—FX 20
PR - BESBHOY = v F— ik & LR OIS FE OB T R T X v MR D 5%
DI L JICA OSHAED FFPEIZOW TR S, 9, T—27 v a v 7 THEESNZBUIR,
M, SHROBLEELTICE LD D,

(1) ¥ =& —Efb

A= VBT Y = A= L Ve X — LR EFEK O 1 oL UTHEE L T&E 7, B
2. MGCSW 13 ¥ = Z— M E DO HREERT & L C, EFRY = ¥ —BOROKE, BT
VU A —HEZEEDORN., TR TOETICBIT A2V 2 0 A — Y EORE & VW - 72H0 #H
HEEDTETIZ, LNLARNRD, 1FEALEDAITTIIAR « HITH) « MBI F v 307 4 3R
BLTEY, BRY = ¥ —BEROERLE THET Y = o ¥ — i EBERORE, =¥
—IZEELZBUR - 7 u /T A BEOFER, VX —THOBSPEREERNTHE, ¥
U —FEFAEDEA = A LE, PRV THEN LV THLEEFHVEEZRD, Vv
F—a=y hRV 2 A —FELZRICHRB LA T LHE, FERETETORVAITD
HbH, FEITOY 2 F—HYEILEEDEODTFRAF > TELP, Yo ¥ —HEEihz
ITHOONIEFICEH L, £z, BEBICHT 28BEb ol s TnRnied, v
= FFACIZ OV TEUNCHEE L TWAREN AR L TWD, REKCY = X —2 LD HD
ML L THRA THDMENZVWORBRTH D, 207D, Vo ¥ —HYEOL LT
B, B, MERCEHEBROEDBILEIT) ZENEETHDL, SBRLEA—LITBNTY
= A —FEAbEHEE L TV L 72Dicid, T RAS v —on E—IFEICMA T, TEE DRE

M ENRGREERREEEZLS, T LTV A —DOREANSBEDOHEZ REL, Y= ¥
—TROBADTD OIEAHHAZEH L TN Z &, ZLTEHL AL Al 2= 4 L
NETDOT BT T ARFEOEBCBIT LY = X —FFbHA RTA EBERT D2 ENR
AR TH D,

Q) V= ¥ — LR AR

A —& v OLEMETABIREOHE 0K 8EZ EDTWDE L DD, BEREREIZEIT 54K
PEDOEFISCE IR ITFEFR S LTy, 2L OLMEIRBEOZEBE L TEEEBEDOTLDOR
BHEPEICIHER L TV D, e 1 & bITREHa & REAN R OREZ R T WIEss 2217
ETHY, ZTOZPBEHR & U TBELERIPRIICH D, £io, BHROLRFERER & s
ALHEIZ LD . MEE E IR E & W o T BERE, BRERIN, BAMA~DOT 72 ARRL
NTEY, FENOBEBREHEDLF > T, BEAEELRWVMERICH D, Z0 K5 7l
FBEREZRBRE, KOz U2 MZBT CTOHEZ 2 ZE 2 TS ERIFENRLETH D,
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LMD FHEN TIARIIIC BT 2 BRREE 25 2 LTSI, T8 b ORI EY
FOEDIZBREM, RHEERIU LV EIRS 5 L 1 TE 5,

(3) MK OREEIFTE DRRFRI T L 23T A 2 K

EERERIC L > THEHERRE, ME, &, V—F—r v 7 INV—TEHEREOETV XA
AFNUBRRRELTND, A=K VTR E VR AL R OS85 O 70— 7o/ b A3
FaINTELT, HIFHEDORH R Lo TWRNWI LR ERFETH D, SHITBUFIZ LD
FEIRFIFCHZERNH O 2 O L, BERIELITOLEN DD, o, < OLMEL O
285 1%, Village Savings and Loan Associations (VSLAs) & VY 9 Ff L ~UL @ B8 &R
Savings and Credit Cooperatives (SACCOs) & W\ 9 BB L~V DT EBEMAEAIZT 7 82T 5 2 &0
TET, EVARRZRDLBEOHMMBEENTE RV LAREIZMETH L, 612, tE2W
HEIZL > TE, 2227 I K DHEESENNRFRI T 28T A 2 b ORE ZRHFIER &
o TS, EDTeH, FIFWHEZ T TR, OO BELHCHER., BXYAZRTT2DODN
TR ) TR E W o T DERY AR — R KRR,

(4) B - BELSBFOITECE DORES1581E

FRRCA, —#HOU—7 v a vy T EBE LT, ZBNEEFY = X —FERICET AU TomA
LAFINEHITOTDHZ LN TE,

o Vx X —Eik & A8 FEELE O A

o TV UH =T DRERER)Y — L ThD, MERIEEISHT (Gender Role Analysis) | x4 —
IS E > #7 (Daily Activity Profile) . 727 & A « 22> k1 — /L5347 (Access and Control
Profile) . B /EIRE/SHT (decision making analysis)

o UV UH—THEOEAME L EEH)Y — L Th DY = X — I o T2 BUR i (Gender-
Aware Policy Appraisal)

s VU F ORI ol T Y2 b AT XY A (PCM) FiE
(Stakeholders Analysis, Problem Analysis, Objective Analysis, Project Design Matrix)

o a3 2=7 4 ITBITHFEFHEFEOFEEN TE (Food stock calendar, Cash management calendar)

o MR OHEHITIE ORFIT o T3k o b OEEARMEE

U—rvay 70T o — MER GUEREE 4, 9, 13) I2X2 &, &£MEFO FEREBICET
LIEEFEIIZ SV DEND 5T, ZIUIFETICE W T S 2343 LT 2 B3 8 0F N0
REBERKICLDEBEZOND, MELYV 2V X =& FEBLIERBERH Y, I THME
~ORENFEERBME NN —F, Vo X —FERLIZ OV TESOIIYD TOBME H
Too TDID, SBRITFEATOBMBDO=— AL LV EfE L9 2T, LVE OFELE
fid % Z EnErEEN S,

B, V=T vay TORT, R - BESEOY = X —ERBICET 21TECE ORE Rk
FHE 2 I &N AL TERL L Te, BTN IZIZRE SR b DRt G2 B4y B0 32 i 7 1k & ik
VIANTE, EDRA L MILLTFDEEBY,
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s WELAMIY = ¥—FEGICEAT 52 EFEMRMREH ICOT2LERDY, Y=
—ZEUE L5t - THROKE, 7 RAR D —ue v —{5#), UV —&—T v 72T 50
ERVETH D,

s MELVANLG Y= X —EFACICET D AR E H ICOTDINERDHY VX
—IZBLRE L7-GHHE - PHRORE, Y= =0, Y= —ICBE L7z PCM FiE, 7'
NP IAERUCBIT DWHE R LB TH 5,

o VaxUHA—HYEFLMELUL, MAITEORER), Vo X —ERETO TV
T—Yal il VA= B LT — A INE, Ve —CEE LR - T
DIRER PCM FEIZ DWW TOREEAF VT HHERLETH D,

o WHMEDEMIZHT-> TIE, FHIY = V¥ —HEF ORI LD OEEFHE (TOT) %
TIOLEBETRETHD, TOM, V—2r v a v, e, 74— Fil, 2
VE=Ra—F T DA E U BRI RS E A Ui E 2 b b,
Fio, VX —HEEAT O IO OHERE &~ =2 7 UED BRI R Th D,

42 VxroF—EHb e ZEROHSETEE ORFHIT /3T A MRS RS

FA—X 2 ORGP - BESTFOY = X —F b L R ORI E ORRF T /RT R
MR D 5% O I Z TRIOR T, BIMMEAITT— v, BN, v 7T LA HE,
BN - 77 vay, e RIS - 727 v arREERTWD, MA—F VBUF
(GOSS) MHENMINZFERET RE DL JICA BIIET HAMREMEDO H D b DI/ Tidk L7z,

F7-, FTRICBOWOURSNEEE « 7272 3 L ICOWTERSDE 421 15 423 128\ TR
T 5,
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K12 : BE - BESBOY = v F—EHifb & RER CHERITE OBEFH = RT A 2 MR D B

s | mEksm CreIN eI Ee
A= | LRS- B | L1 TRTOHETIZY = | (GOSS) TR TOHITICY = v X —HYEAEE |» (GOSSand JICA)Y = > #—=2=v FE71L
EROVz | FENGO -1 | Y F—a=y FEREE | L, Vo —a=y N ERRBEELZRET | ZEBAO VY v A —EFbiclT 2%
VAP | RAIC LS | RREREL, TREV | 4 3 5.
eSS Par = BN TATHENY | (Goss) IMGCC DA A # EHIHICHME L. NGP |» (GOSS and JICA)ZH#, 7—72 v 3 v 7. 4

iRl = U —HEEE S

(IMGCC) %M b=+
Do

OEWHERE, BT — 2RO LE,
TOY I H—DY x> X —FES LR % 1ERL
T %,

* (GOSS and JICA) A RIZESLARIY —27 v a v 7
AL, PR EINEIT O A LT D,

HM., 225 07—, ELFEFER EE
BUT, ERNRLCNIET 7 U I il o
VX —Eifbry MU — 7 ZiE{bT
=y

1.2 B O O TECE
ENGO - TRARR OIS
DY = Z—EFAICAR
LEES H kT %,

* (GOSS and JICA)F K O L)L T = o —
T AME=— X T B A X N ERT 5,
* (GOSS and JICA) & EHIHRE )AL FHE & AHE ~ =
2T IVEVERT 5,

* (GOSS and JICA) T R TDE I/ H—DV = & —
Y4B & Director General (JAf) Z x4 L L7
WHE % Ehid 5.,

* (GOSS and JICA) 1 & K OMINE T DR E 72 &
NZ NGO - i Bk 0fk B 0RE ) & 585
%P

13 V=X —THIZH
DI A 2 N
60

* (GOSS and JICA)Y T R TCOETOTHEY = &
— DA SR 5,

¢ (GOSS)V = v X —TFTHOEANIZAIT T, Y=
BT =X T HAY T — AL PERETE
REHNT D,

e (GOSS and JICA) T RTOBNFHDY =
F =T DT, B L A BT
A 2B B

1.4 T _XTOEFIZBN
TV A=l E LT
BUORE THRERET 5,

* (GOSS and JICA) B BT — # ZUUE L, BIfRE
LHAT D,

e (GOSS and JICA) ¥ = v ¥ —|CFL & L7- B &
THERET H1-0, BRERELHET S,

e (GOSS)Y = » & —|ZHLHE L7 Bk & FHO
FhirE=2 ) IT 5,

e (GOSS) V= —IThE LT-BUE L TR
DFEREEFTML, BERFICT +— Ky
T 5,
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15 R~ o
2= 4 L YULE TV =
VHE—ICERE LT m S
T LARHFEEmMOT-HD
VU —FERALTA R
TA v EERT B,

* (GOSS)BUR K&, FHEOFHHE - Elg - T=%V
V7Tl BIT A Y = o A — LD A &
Tuv AR EHRT D,

¢ (GOSS)T RN BHAI 2=F 4 LULET, V=
UH—EFALDFESE A =X L, BRE O ET
ERE SN T D,

e (GOSS and JICA) ¥ = v ¥ — K Q&%
~NOREF =7 VA NG Y = A —
EFAETA KT A 2 E1EKT B,

e (GOSS)Y = H—F=H ) T HEHRE
L. BfERMOFR(ED Y = F—ar T
FGAT v ALHERT 5,

2. VA —
&R AR

i

21 e+ EHORE
LRI LR B Haga el
KT Db DFEEAEHE
T 5,

* (GOSS and JICA)E N ZctE, + &6, [EPkEREE
B, R, Hhw, MR, BEEF ORENZ SRR
DOBUR LFEIZHONWT, Y =D END
SIHTEAT D,

* (GOSS)ZMEDFFH I B A A IR T 5 72 DB
e u T AMEY DI, BIMbER O
RICHRET 5,

o (GOSS) LM REZ DML - AL E D, BA
MR — R THEH~OT 78 A%
BEET D,

o (GOSS)YMEF A XS DAL LD EIF 5D,

* (GOSS and JICA) ¥ = » #—ITHE L. Zotk
L FEFSE O SN Z £ 9 NUFLIP O X 9
RSSO LT e Y s b EFEE
L., &PEeFEbDRBIRELUET D,

* (GOSS and JICA) el fE =3RRI~ A — 7
7 (CAMP) DFEHi~7 = — X% L T,
BHETET T < WD B K B 2 S0
L. B HE. BEOIFERSCRIE, BEY
DOAIARAEAS T, TSRS (Z DUV ThE
L EIT O,

22V A —IZEE L
7= BBl AR BOR &1k
IR A 2 IR TET D,

* (GOSS and JICA) CAMP OEfi 7 = — X %8 L
T, BRI RRIEE 3, GE, ¥, K&
PR, #as, BB DY = v X —FEIC oW
THEZIT.

* (GOSS and JICA)Y = v & —|THCfE L 7= b2 4
REEECR & TR AERT 2720, BfRESHE
BT %,

o (GOSSYNRIMEESE L 4 T T ~DT 7 & A
SEDT= O D+ 437 T HE R T 5,

o (GOSS)Y = v ¥ —IZHME L 7= B2 s
BEOEREEE=X ) I 5,

e (GOSS) ¥ = v & —IZHE L 7= Bl 2 R
BUR & TROSEE AL L, BEREIC7 ¢
— KRy 795,

3. etk R O
DHIFHHE DfE
HH)T R T
A b

3.0 KMEREFOE VR
ARRE . WE. HiFIC6R
BHRES A EAHEET D,

* (GOSS)ZeMEE EF DMk % ST %,
e (GOSS and JICA)Y = v X — iU EHR A I 2 =F
4R B~DOWHEZ R LT, VSLAs X SACCOs

DS E LT 5,

* (GOSS and JICA)EFIHR & Bty iR & 8%
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Annex 1

List of Participants for 1st Workshop on Gender Mainstreaming

No. Title Name Ministry Position
1 Ms Regina Lullo Ossa Ministry of Gender, Child  Director General for Gender and
' 9 and Social Welfare Child Welfare
5 Ms.  Celina Grace Peter Ministry _of Gender, Child  |Acting Director General for Child
and Social Welfare Welfare
2 Mr.  Emmanuel Ladu Laku Lomin Ministry .Of Gender, Child Acting Director for Planning
and Social Welfare
3 Ms. | Sawsan Omer Ismail Ministry .Of Gender, Child Senior Inspector for Gender
and Social Welfare
Ministry of Gender, Child
4 Ms. |Aya Amataya Maranga and Social Welfare Inspector for Gender
5 Ms. |Ludiana Joseph Musa Ministry .Of Gender, Child Inspector for Gender
and Social Welfare
6 Mr.  David Batali Oliver Ministry of Environment Dwect_or General for Planning and
and Forestry Sustainable Development
7 Ms. |Cecilia Mogga Kenyi Ministry of Environment Director for Compliance
and Forestry
8 Mr.  Augustino Atillio Macar M|n|stry of Livestock and Director General for Planning
Fisheries
. Ministry of Livestock and .
9 Ms. |Mary Sitina Yapete Fisheries Deputy Director
10 Mr.  Richard Efil Simplicio Ministry pf Finance and Dlrectpr for Micro-economic
Economic Development Planning
11 Ms. | Achol James Ajuep Ministry .Of Finance and Senior Inspector
Economic Development
12 Mr.  Odhong Paul Riak Luigi Ministry of Trade and Dllrector General for Admin and
Industry Finance
13 Ms.  Mary Akech Milla Ministry of Trade and Dlrector_GeneraI for Private
Industry Economic Sector
14 Mr. | Alberto Kandido Legge Ministry of Irrigation and Director for Planning
Water Resources
15 Mr.  Albert Eluzai Moni Ministry of Irrigation and  Acting Director (_Ser_leral for Water
Water Resources Supply and Sanitations
16 Ms. Margaret Baggu Nathaniel Ministry of Agrlculture and | Director for Pogt-Harvest and
Food Security Home Economics
. Ministry of Agriculture and Acting Director for Project
17 Mr.  Michaya Gamunde Nasona Food Security Appraisal, M&E
Ministry of Labour, Public . .
18 Ms. |Savia Aya Silvester Service and Human Dwect_or General for Policy
Planning
Resource Development
Ministry of Labour, Public . .
19 Ms. Rebbeca Tabu James Service and Human Acting Director for Human

Resource Development

Resource Management
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20 Mr.  Kyosuke Kawazumi JICA South Sudan Office |Chief Representative

21 Ms. |Ayako Oi JICA South Sudan Office |Representative

22 Ms. |Etsuko Osumi JICA South Sudan Office |Project formulation advisor
23 Mr.  James Komakec JICA South Sudan Office  National staff

24 Ms. |Riai Yamashita JICA Consultant JIN Corporation

25 Ms. | Misa Abiko JICA Consultant JIN Corporation

26 Ms. |Jane Muhenda JIN National Staff JIN Corporation




Annex 2

Programme for 1% Training Workshop on Gender Mainstreaming

for Economic Pillar Ministries

Fairway Hotel, Kampala, 23" - 28" April, 2017

Date Time Programme Responsible person
23 April  13:20-14:40 Juba - Entebbe by Rwanda Air (WB435) All participants
(Sun.) 17:00 Participants arrive in Kampala JIN Corporation
08:30-09:00 Registration JIN Corporation
09:00-09:15  Self-introduction All participants
09:15-09:30 Welcome remarks Chief Representative of
JICA South Sudan
09:30-09:45 Opening remarks DG Gender, MGCSW
09:45-10:00 Introduction to the workshop JIN Corporation
Session 1: Overview of gender mainstreaming
10:00-11:00 Basic concept on gender mainstreaming and JIN Corporation
considerations for socially vulnerable people
Day 1 11:00-11:45 National Gender Policy and its implementation MGCSW
24 April 11:45-12:00 Tea ‘F)reak . . . _
(Mon.) Session 2: Presentation on gender mainstreaming by each ministry
12:00-13:15 Current situation and issues on gender MAFS, MLF, MEF,
mainstreaming (presentation by each ministry) MIWR
13:15-13:30  Q&A and discussion All participants
13:30-14:30 Lunch
14:30-15:45 Current situation and issues on gender MFEP, MTI,
mainstreaming (presentation by each ministry) MLPSHRD
15:45-16:00 Q&A and discussion All participants
16:00-17:00 Summary of the current situation and issues on MGCSW
gender mainstreaming (discussion)
17:00-17:15  Wrap up of Day 1 JIN Corporation
08:30-09:00 Registration JIN Corporation
Session 3: Overview of gender-responsive planning and budgeting
09:00-10:00 Overview of gender-responsive planning and JIN Corporation
budgeting
10:00-11:15 Current situation and 1issues on gender- MGCSW
Day 2: responsive planning and budgeting
25 April  11:15-11:30 Tea break
(Tue.) Session 4: Practice on gender-responsive planning and budgeting
11:30-13:30 Practical tools for gender-responsive planning MGCSW and JIN
and budgeting Corporation
13:30-14:30 Lunch
14:30-16:30 How to apply gender-responsive planning and All participants

budgeting (exercise)
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16:30-17:00  Wrap up of Day 2 JIN Corporation
08:30-09:00 Registration JIN Corporation
Session 5: Experience on gender mainstreaming in Uganda
09:00-10:30  National Gender Policy in Uganda MGLSD (Uganda)
10:30-10:45 Tea break
10:45-11:30 Gender and Equity Budgeting in Uganda MGLSD (Uganda)
Session 4: Practice on gender-responsive planning and budgeting (cont.)
Day3: 11:30-12:30 How to apply gender-responsive planning and All participants
26 April budgeting (exercise)
(Wed.) 12:30-13:30 Lunch
13:30-15:15 How to apply gender-responsive planning and All participants
budgeting (action plan making)
15:15-15:30 Tea break
15:30-16:30 How to apply gender-responsive planning and All participants
budgeting (group presentation)
16:30-16:45 Wrap up of Day 3 JIN Corporation
08:30-09:00 Registration JIN Corporation
Session 6 : Good practices and lessons learnt on gender-responsive
programmes and projects
09:00-11:00 Summary of good practices and lessons learnt on  All participants
gender-responsive programmes and projects
(presentation and discussion)
Day 4:
27 April 11:00-11:15 Tea break '
(Thu,) 11:15-13:00 Summary of the workshop JIN Corporation
Planning of the next workshop JIN Corporation
13:00-13:30  Closing remarks Representative of JICA
South Sudan
DG Gender, MGCSW
DG Planning, MEFP
13:30-14:30 Farewell lunch All participants
28 April  07:30 Participants leave Kampala All participants
(Fri.) 11:30-12:50  Entebbe-Juba by Rwanda air (WB434) JIN Corporation
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Data Collection Survey on Gender
for the Republic of South Sudan

Handout for
The 1st Workshop on
Gender Mainstreaming

24-27 April 2017, Kampala

Japan International Cooperation Agency
JIN Corporation
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Annex 3

LEARNING POINT 1: WHAT IS GENDER MAINSTREAMING?

UNITED NATIONS ECONOMIC AND SOCIAL CouNciL (ECOSOC)
DEFINITION OF GENDER MAINSTREAMING

“Mainstreaming a gender perspective is the process of assessing the
implications for women and men of any planned action, including
legislation, policies or programmes, in any area and at all levels.

It is a strategy for making women’s as well as men’s concerns and
experiences an integral dimension of the design, implementation,
monitoring and evaluation of the policies and programmes in all political,
economic and societal spheres so that women and men benefit equally,
and inequality is not perpetuated.

The ultimate goal is to achieve gender equality.”

(E.1997.L.30.Para.4. Adopted by ECOSOC 17.7.1997)
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LEARNING POINT 2: WOMEN IN DEVELOPMENT AND GENDER AND
DEVELOPMENT

SHIFT IN UNDERSTANDING OF WOMEN'S ISSUE TO GENDER ISSUE

Women in Development Gender and Development
(WID) Approach (GAD) Approach
Analysis: Analysis:
women left out social structures and
women lack: processes recreate inequalities

between women and men in:
e resources
e oOpportunities
e treatment
e decision-making

e education
e training
e credit self-esteem

Problem: women Problem: inequality between
women and men

Approach: Approach:

Women must change their Society and institutions
attributes to be integrated into must change ideas and
development. practices in support of equal

choices and opportunities.

“Rather than consider women in isolation, we must take account of from
the broader context of their lives in the family, economy and society and
the way in which society and institutions through their values and
practices reinforce and recreate inequality between women and men.”

(Source: UNDP Learning and Information Pack, Gender Mainstreaming)
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LEARNING POINT 3: KEY WORDS AND CONCEPTS ON GENDER

GLOSSARY OF GENDER AND DEVELOPMENT

Affirmative Measures targeted at a particular group and intended to

Action eliminate and prevent discrimination or to offset
disadvantages arising from existing attitudes, behaviours
and structures (sometimes referred to as positive
discrimination).

Division of The division of paid and unpaid work between women and

labour men in private and public sphere.

Empowerment The process of gaining access and developing one’s
capacities with a view to participating actively in shaping
one’s own life and that of one’s community in economic,
social and political terms.

Gender A concept that refers to the social differences between

women and men that have been learned, are changeable
over time and have wide variations both within and
between cultures.

Gender analysis

The study of differences in the conditions, needs,
participation rates, access to resources and development,
control of assets, decision-making powers, etc. between
women and men and their assigned gender roles.

Gender blind

Ignoring/failing to address the gender dimension (as
opposed to gender sensitive or gender neutral).

Gender equality

The concept meaning that all human beings are free to
develop their personal abilities and make choices without
the limitations set by strict gender roles; that the different
behaviour, aspirations and needs of women and men are
considered, valued and favoured equally.

Gender equity

Fairness in women’s and men’s access to socio-economic
resources. A condition in which women and men
participate as equals and have equal access to socio-
economic resources.

Gender gap

The gap in any area between women and men in terms of
their levels of participation, access, rights, remuneration
or benefits.

Gender impact
assessment

Examining policy proposals to see whether they will affect
women and men differently, with a view to adapting these
proposals to make sure that discriminatory effects are
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neutralised and that gender equality is promoted.

Gender needs

The roles of men and women in existing societies and
institutions are generally different. Thus, their needs vary
accordingly. Two types of needs are usually identified:
Practical needs arise from the actual conditions which
women and men experience because of the gender roles
assigned to them in society. They are often related to
women as mothers, homemakers and providers of basic
needs, and are concerned with inadequacies in living and
working conditions, such as food, water, shelter, income,
health care and employment. For women and men in the
lower socio-economic strata, these needs are often linked
to survival strategies. Addressing them alone only
perpetuates the factors which keep women in a
disadvantaged position in their societies. It does not
promote gender equality.

Strategic needs are the needs required to overcome the
subordinate position of women to men in society, and
relate to the empowerment of women. They vary
according to the particular social, economic and political
context in which they are formulated. Usually they concern
equality issues such as enabling women to have equal
access to job opportunities and training, equal pay for
work of equal value, rights to land and other capital assets,
prevention of sexual harassment at work and domestic
violence, and freedom of choice over childbearing.
Addressing them entails a slow transformation of the
traditional customs and conventions of a society.

Gender neutral

Having no differential positive or negative impact for
gender relations or equality between women and men.

Gender relations

The relations and unequal power distribution between
women and men which characterise any specific gender
system.

Gender Addressing the gender issues in planning, programming,
responsive budgeting, implementation, monitoring and evaluation.
Gender- An approach to planning which takes gender as a key
responsive variable or criteria and which seeks to integrate an explicit
planning gender dimension into policies or action.

Gender- An approach to mainstream gender dimension into all
responsive stages of the budget cycle.

budgeting

Gender sensitive

Addressing and taking into account the gender dimension.
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Reproductive The right of any individual or couple to decide freely and
rights responsibly the number, spacing and timing of their
children and to have the information and means to do so,
and the right to attain the highest standard of sexual and
reproductive health.

Sex The biological characteristics which distinguish human
beings as female or male.

Sex- The collection and separation of data and statistical

disaggregated information by sex to enable comparative analysis,

statistics sometimes referred to as gender disaggregated statistics.

Women'’s triple Women's triple role refers to the reproductive, productive

role and community managing role. The way these forms are

valued affects the way women and men set priorities in
planning programs or projects. The taking or not taking
into consideration of these forms can make or break
women’s chances of taking advantage of development
opportunities.

(Source: EC Toolkit on Mainstreaming Gender Equality In EC Development Cooperation, Section 3.)
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LEARNING POINT 4. WHAT ARE ENABLING CONDITIONS FOR
GENDER MAINSTREAMING?

ENABLING CONDITIONS FOR GENDER MAINSTREAMING

1. Preparation: set up a plan for the implementation of gender
mainstreaming, define steps and milestones, assign tasks and
responsibilities and formalise and communicate the plan.

2. Resources: sufficient resources need to be made available;
effective gender mainstreaming requires a budget and time. Think
about resources for awareness-raising and capacity-building
initiatives. The use of special (external) expertise might also be
considered.

3. Stakeholder involvement: close liaison with all policy stakeholders
IS essential throughout the policy cycle to take on board the
concerns, expectations and views of the target groups. It is
recommended that opportunities and structures for stakeholder
involvement and consultations be cemented into the policy process.

4. Monitoring and evaluation: set in place accountability
mechanisms to ensure an adequate follow-up of implementation
and progress. Foresee regular reporting and share results.

5. Knowledge generation: building up knowledge on gender equality
and good practices in gender mainstreaming contributes to making
the approach more effective. You can contribute to the institutional
learning by collecting data and information on indicators, reporting
on progress and facilitating experience exchange.

6. Gender expertise: this expertise should be internal, but the use of

special external expertise might be considered as well.
(Source: What is gender mainstreaming, European Institute for Gender Equality, 2016)
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LEARNING POINT 5: WHAT ARE GENDER-RESPONSIVE POLICIES?

GENDER REPRESENTATION IN NUMBER OF GENDER-RESPONSIVE
CONTENTS OF THE POLICIES

Gender representation in a policy area

Addressing the issue of representation means looking at the
representation of women and men as policy beneficiaries, as well as
their representation in the decision-making processes. When there is an
unbalanced participation of women and men in the planning and
decision-making processes on policy actions, this may affect the
outcomes that impact both women and men. Policies benefit from
diverse perspectives: a more balanced representation of both sexes
would bring in different experiences that might improve the decision-
making process and overall results.

Gender-responsive contents of the policies

Although numbers are important, it is pertinent to also consider how
gender relates to the content of policy measures, to gain a better
understanding of how women and men would benefit from them. A
gender-responsive policy ensures that the needs of all citizens, women
and men, are equally addressed.

Traditionally, government policy and legislation have been viewed as
gender-neutral instruments, on the assumption that a public policy
benefits all members of the public equally.

Policies focused on the general public often impact women and men
differently. If these different gender impacts are not taken into account,
the policy will be gender blind. To avoid this, it is necessary to take into
account the different needs and interests of women and men, to identify
gender inequalities in access to and control of resources, to consider
the impact of gender-based stereotypes and traditional gender roles,
to anticipate different effects on women and men and to ensure gender
equality.
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A gender impact assessment is the first step towards avoiding policies
that fail to take into account a gender perspective. Such an assessment
analyses the impact of a new regulation, policy or programme on the
advancement of gender equality and in turn foresees implications it
might have on women’s and men’s lives.

(Source: What is gender mainstreaming, European Institute for Gender Equality, 2016)
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LEARNING POINT 6: WHAT IS GENDER-RESPONSIVE BUDGETING?

GENDER RESPONSIVE BUDGETING

Is an approach designed to mainstream the gender dimension into
all stages of the budget cycle;

is the analysis of the impact of any form of public expenditure or
method of raising revenues on women as compared to men;

can take into account other categories of inequality such as age,
religious or ethnic affiliation, or social disadvantages which can then
be incorporated into gender responsive analyses;

is not about whether an equal amount is spent on women and men,
but whether the spending is adequate to women's and men's needs;
comprises the drawing up of proposals designed to re-prioritise
expenditures and revenues, taking into account the different needs
and priorities of women and men;

is NOT a separate budget for women but a budget that is planned,
approved, executed, monitored and audited in a gender-sensitive
way.

(Source: Manual for Training on Gender Responsive Budgeting, GTZ, 2006)
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LEARNING POINT 7: TOOLS FOR GENDER-RESPONSIVE BUDGETING

TOOLS FOR GENDER-RESPONSIVE BUDGETING

According to the budget management system in a country a
combination of the tools may be applied by different actors and at
different stages in the budgetary process.

Stage: Preparation of the budget

1. Gender-aware policy appraisals help analyse policies and
programmes funded through the budget from a gender perspective
by asking in what ways policies and their associated resource
allocations are likely to reduce or increase gender inequalities. A
policy appraisal should start with a gender-sensitive situation
analysis in the given sector. Instruments that can be applied are
gender analysis, gender audits and gender impact assessments.

e Are policies and programmes based on a gender-aware situation
analysis and do they reflect women’s and men’s different needs
and priorities?

2. Gender-aware Medium-Term Economic Framework (MTEF)
incorporates gender variables into models on which medium-term
public expenditure planning is based. This might be done by
disaggregating variables that refer to people by sex (e.g. labour
supply), thus incorporating differentiated roles of men and women in
economic activity, or by including new variables to represent the
unpaid care economy.

e Are MTEFs based on macroeconomic models that incorporate sex-
disaggregated variables and the care economy?

Stage: Monitoring and Evaluation

3. Sex-disaggregated public expenditure benefit incidence
analyses aim at estimating the distribution of budget resources (or
changes in resources) among males and females. By this means, the
extent to which men and women, girls and boys benefit from
expenditure on publicly-provided services can be analysed.
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e Are women and men benefiting from expenditure for public
services, e.g. education, health units or agricultural extension
services, on equal terms?

. Gender-aware beneficiary assessments of public service
delivery and budget priorities are designed to collect and analyse
the opinions of men and women on how far current forms of public
service delivery meet their needs and how far current patterns of
public expenditure accord with their priorities.

e Do these public services address women’s and men’s different
needs and priorities?

. Gender-Aware Public Expenditure Tracking Surveys seek to
examine if funds that are earmarked in the budget for a special
purpose reach the intended service units. Quantitative data including
inputs, outputs, and other characteristics are collected on a sample
survey basis directly from the service-providing unit (e.g. school,
health station).

e Do allocated funds reach female and male beneficiaries equally?

. Sex-disaggregated analyses of the impact of the budget on time
use analyses the impact of government resource allocation and
revenue raising patterns on the amount and the way that time is
spent by women and men.

e Do expenditure and revenue patterns have an impact of women’s
and men’s time use?

. Gender-aware budget statements review the budget from a gender
perspective and summarize its implications for gender equality with
different indicators.

(Sources: Budlender, D., Sharp, R. and Allen, K.: How to Do a Gender-sensitive Budget
Analysis: contemporary research and practice, Canberra: Australian Agency for International
Development and London: Commonwealth Secretariat, 1998; Elson, D.: Gender Budget
Initiative Tools, London: Commonwealth Secretariat, 1999)
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LEARNING POINT 8: WHAT ARE SEX-DISAGGREGATED DATA AND
GENDER SENSITIVE INDICATORS?

SEX-DISAGGREGATED DATA

The availability of sex-disaggregated data is fundamental for gender
responsive budgeting. Without sufficient data a meaningful analysis is
very difficult. For a country to have sex-disaggregated data, all data
relating to individuals should be collected, presented and analysed in
a sex-disaggregated manner.

GENDER SENSITIVE INDICATORS

An indicator is a statistical measurement that shows the change in a
particular context over a given time of period (e.g. adult literacy rates
in a country increased from 24% in 1970 to 38% in 2000). It differs from
statistics because an indicator involves comparison to a norm rather
than merely presenting facts.

A gender-sensitive indicator is therefore a measurement of gender-
related change over time. Examples include:
e Percentage of seats held by women in national parliament

e Percentage of women in economic decision making positions
(administrative, managerial, professional and technical)

e Ratio of girls to boys in primary school enrolment

e Employment/unemployment rate of women/men, urban/rural
e Percentage of female/male labour force in agriculture

e Female share (%) of paid employment in economic activities
e Percentage of poor households headed by women/men

e Percentage of women and men who have access to credit

e Percentage of property owned or accessible by women (land,
houses, livestock), across income groups

(Source: Manual for Training on Gender Responsive Budgeting, GTZ, 2006)
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GENDER SENSITIVE INDICATORS: EXAMPLES FOR AGRICULTURAL

SECTOR

Sector

Gender issues

Gender sensitive indicators

Agriculture
(Crops,
Livestock,
Fisheries)

Women contribute over 80% of
the family labour, but majority
do not own or control land.

Percentage of female and male farmers
owning and controlling agricultural land

Heavy work load also limits
women’s capacity to participate
in agricultural production and
marketing activities.

Percentage of female farmers using on
and off farm labor saving technologies

Percentage of female farmers
participating in agricultural marketing
activities

High cost of improved seed and
other technologies makes
majority of farmers, more
women to use own saved
seeds and low technologies
which leads to low production.

Percentage of female and male farmers
using improved seeds and technologies

Number and types of improved
technologies adopted by female and male
farmers

Lower extension service
delivery to women as
compared to men.

Percentage of female and male extension
workers who provide extension services.

Percentage of female and male farmers
accessing extension services

Percentage of female and male farmers
trained in modern agricultural technologies

Majority of female farmers lack
control over their farm income.
So they cannot buy inputs,
cannot re-invest to increase
production and cannot improve
their welfare.

Percentage of women controlling their
farm income

Percentage of women and men using
quality inputs

Percentage of female farmers re-investing
their farm income

Majority of female and male
subsistence farmers lack
business skills making them
unable to produce sustainably
for markets and with no value
addition to their produce.

Percentage of men and women trained
and practicing agri-business skills

Percentage age of female and male
farmers adding value to their produce

IDPs, refugees, returnees, ex-
combatants, PWDs have
limited access to agricultural
inputs and extension services.

Percentage of IDPs, refugees, returnees,
ex-combatants, PWDs who get supports
by agricultural inputs and extension
services.
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LEARNING POINT 9: WHAT IS GENDER-AWARE PoLICY
APPRAISAL?

FIVE STEP APPROACH

Gender-aware policy appraisal analyses policies and programmes
funded through the budget from a gender perspective by asking if
policies and their associated resource allocations are likely to reduce or
increase gender inequalities. The South African Women’s Budget
Initiative has developed a five step approach for doing a gender aware
policy appraisal which is a very useful methodology.

Step 1| Analysis of the situation of women and men in a given sector

Step 2| Assessment of the extent to which policies address the
gendered situation

Step 3| Assessment as to whether budget allocations are adequate,
in order to implement gender-responsive policies

Step 4 | Assessment of short-term outputs of expenditure, in order to
evaluate how resources are actually spent, and policies and
programmes implemented

Step 5| Assessment of the long-term outcomes or impact
expenditures might have

Gender aware policy appraisals can be carried out by the concerned
line ministry, NGOs, research institutes or academics. The tool can be
used for all sectors and at different levels. The tool provides a broad-
brush picture which then needs to be followed up with more detailed
analysis of identified issues.

(Source: manual for Training on Gender Responsive Budgeting, GTZ, 2006)
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STEP 1: SITUATION ANALYSIS OF WOMEN AND MEN

Checklist for Gender Analysis

v" What roles and responsibilities do men and women have?

v" What resources do men and women have access to? Who controls
access to these resources?

v" Who has access to new technologies?

v How much do men and women participate in decision making?
Which decisions do they make? What constrains further
participation?

v" How do women and men differ in the constraints they face, and how
do these differences affect their work, productivity and access to
benefit?

v" What kind of needs do men and women have? How do they think it
is best to meet those needs?

Example of Gender Analysis in the Environment and Forestry
Sector

While degradation of the forest ecosystem has had an impact on
communities in general, women have suffered more than their male
counterparts. In traditional African households, women are usually the
primary food providers for their families. Women fetch forest products
such as fire wood, leafy vegetables, fruits, roots, and tubers. Despite
their critical role in the management of natural resources, women
have limited property rights that ensure their access to land and
forests. Women have comparatively few employment opportunities in
the collection, production, and sale of timber, wood, charcoal, and
other forest products. This gender disparity in access to and utilization
of natural resources from forests and elsewhere is a major contributor
to the rising poverty among women.

(Source: South Sudan Agriculture Sector Investment Plan 2013)
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STEP 2: ASSESSMENT OF GENDER-RESPONSIVENESS OF POLICY

Checklist for Gender responsive policy and programme

v Do the issues being addressed in the policy, programme, or service

affect women specifically?

v If yes, which groups of women are affected, and how are they

affected?

v' Do you have sex disaggregated data on the issues (i.e. separate data
for women and men)? What measures have been taken to increase

the availability of sex disaggregated data?
v’ Does the proposed policy, programme, or service recognize
differences in needs and priorities of women and men?

v' Does the proposed policy, programme or service support gender
equality and equity, taking into account the above mentioned needs

and priorities of women and men?
Who might not be included in this policy, programme, or service?

AN

agencies on this issue or opportunity?
v' How do you plan to communicate the policy, programme, or service

Is there value in linking with other government departments or

in ways that respect and include diverse groups of women and men

(e.g. socially vulnerable groups)?
v Will you monitor and evaluate the policy, programme or service
against indicators which show the participation, impacts on and

improved quality of life for women and men — as well as any

unintended consequences for women and men?
v' Will your monitoring and evaluation methods include the
engagement of socially vulnerable groups?

v Have women and men equally been involved in the development of

the policy at national and state levels?
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STEP 3: ASSESSMENT OF GENDER-RESPONSIVE BUDGET
ALLOCATION

Key points for Gender-responsive budget allocation

 Where the budget allocation does not match the gender equality
policies, realignment is required.

« Where assessment reveals that budget resources have not been
fairly distributed between women and men, restructuring the budget
IS necessary.

STEP 4: MONITORING OF SPENDING AND SERVICE DELIVERY

Key points for monitoring of spending and service delivery

» the degree to which the expenditure and services address the needs
of women and men.

» the challenges and barriers faced by those who have not accessed
services.

STEP 5. ASSESSMENT OF LONG TERM IMPACTS AND OUTCOMES

Key points for assessment of long term impacts and outcomes

» Did the changes in budget allocation results in better gender equality
outcomes?

« What adjustments need to be made to mainstream gender
responsive budgeting into the current government system?
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EXERCISE: GENDER-AWARE POLICY APPRAISAL

GROUP WORK BY MINISTRY

1. Please outline a situation analysis of women and men with regard to
your sector at the ministry and identify the most important gender issues
in_the sector. What kind of sex-disaggregated data are available /
missing at your ministry?

2. Please summarise the current intervention areas of the policy of your
ministry. Are the planned activities/programmes in line with your findings
(gender issues) in the situation analysis? What kind of gender-sensitive
indicators does the policy have?

3. Are budget allocations in line with policy commitments on gender
equality? (Use the copy of the budget book for FY2016-2017 for each
ministry)

4. To make your budgets more gender-responsive, which alternative
policy interventions and budget allocations would you propose for the
next financial year? (Action Plan of your ministry)

Sub-sector Gender Policy actions / Budget
Issues addressing the issues allocation
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Data Collection Survey on Gender for the Republic of South Sudan
Evaluation for the 1st Workshop

At the end of the workshop, the participants were requested to answer the questionnaire to evaluate the level

of their understanding and usefulness of each session. The results are shown below.

Session Average score
Understanding | Usefulness
t 1) Overview of gender mainstreaming 4.5 4.8
1*d
o 2) Presentation on gender mainstreaming by each ministry 3.9 4.4
nd 3) Overview of gender-responsive planning and budgeting 4.4 43
day | 4) Practice on gender-responsive planning and budgeting 4.2 4.2
. 5) Experience on gender mainstreaming in Uganda 4.5 4.4
34 ) .
Good practices and lessons learnt on gender-responsive
day | 6) . 4.5 4.5
programmes and projects

[Understanding] 5: Clearly understood, 4: Understood, 3: Almost understood, 2: Poorly understood, 1: Didn’t understand
[Usefulness] 5: Very useful, 4: Useful, 3: Somewhat useful, 2: Very little useful, 1: Not useful

According to the average scores and their comments, the participants seemed to be highly satisfied with the
programme. In particular, Session 1, 5 and 6 seemed to be understood very well by the participants, and
Session 1 and 6 seemed to be very useful for them. On the other hand, Session 2 had the lowest score for
understanding which may result from a lack of handout for the participants. The comments from participants

are listed below.

* The workshop in general was very useful and we shared our experience among line ministry and from
Uganda and JICA who are really help us.

* The workshop was consistent and well designed. The duration is also good so as to avoid boring.

* The workshop was well facilitated with a lot of practical issues discussed that enabled each ministry to
realise the important issues on gender mainstreaming and responsive budgeting.

* [ really benefited greatly since this is my first time to attend a workshop on gender mainstreaming. 1|
am impressed and I would like to promote gender mainstreaming and integration.

* [ appreciate JICA for training us in gender mainstreaming. This is going to me build on my personal
development as well as improvement on what [ will be doing in the Ministry.

* The training days were short and food in the hotel was very expensive compared to the allowance given
tous. For supper and other things, we are women and have extra needs than men.

* Session 1, 3 and 4 were very useful. These will help me for effective delivery of services and practice
and apply gender-responsive planning and budgeting.

* Practice on gender-responsive planning and budgeting was very useful. During the annual budgeting
exercise project formulation, I will use both stakeholder analysis, gender analysis and sex disaggregated

data to mainstream gender perspective in the policies programs and budgeting.
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Experience on gender mainstreaming in Uganda was very useful. How to apply it by the involvement of
the higher leadership authority and the entire government to participate effectively and efficiently in
gender issues in South Sudan.

All sessions were useful. However, I need to have presentations from all ministries to learn from their
experience. Practice on gender-responsive planning and budgeting will much be affected by barriers to
gender mainstreaming and political will and lack of resources.

Excellent facilitation providing the process and forum for discussion and debate — question and answer
session and encouraging participants of all, only shortcoming in allowing some dominant people to talk
much.

The facilitator’s approach on participative methods was useful in encouraging discussions. It was very
clear and effective in communication.

Facilitation methods were well coordinated to stimulate learning and experience sharing.

The workshop materials were well designed and easy to understand. Handouts were summarised and
useful. We need soft copies to customise for our own training.

The workshop material meet my expectation since I have future ambition in gender work. Especially

the tools were so important. They were simple and easy to apply.
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List of Participants for 2nd Workshop on Gender Mainstreaming

No. Title Name Ministry Position
1 Ms. |Regina Lullo Ossa Ministry of Gender, Child and Social Welfare Dlrgctor General for Gender and
Child Welfare
2 Mr. |Stephen Okwen Agwet Ministry of Gender, Child and Social Welfare PRRC Manager
3 Mr. |[Emmanuel Ladu Laku Lomin | Ministry of Gender, Child and Social Welfare | Acting Director for Planning
4 Ms. |Sawsan Omer Ismail Ministry of Gender, Child and Social Welfare | Senior Inspector for Gender
5 Ms. [Emmanuela Nyoka Manash Stat_e Ministry of Education, Gender and Deputy Director for Gender
Social welfare
6 Ms. |Loki Mary Benjamin Ministry of Agriculture and Food Security zgiﬁfg;for Food Security and
7 Mr. |Michaya Gamunde Nasona Ministry of Agriculture and Food Security f/lf;gg Director for Project Appraisal,
8 Mr. |Emmanuel Samson Tongun | State Ministry of Agriculture and Forestry Acting Director for Agriculture
9 Mr. | Augustino Atillio Macar Ministry of Livestock and Fisheries Director General for Planning
10 Ms. | Mary Sitina Yapete Ministry of Livestock and Fisheries Acting Deputy Director
11 Mr. |George Kamillo Lado State Ministry of Agriculture and Forestry D”.e ctor General/Directorate of
Animal resources
12 Mr. | Gideon Samuel Jubara State Ministry of Agriculture and Forestry E(l)r:eecstt(:;General/Dlrectorate of
13 Mr. | David Batali Oliver Ministry of Environment and Forestry Dlrectpr General for Planning and
Sustainable Development
14 Ms. |Cecilia Mogga Kenyi Ministry of Environment and Forestry Director for Compliance
15 Mr. | Arif Issa Bunduki State Ministry of Health and Environment Director General for Environment
16 Mr. |Albert Eluzai Moni Ministry of Water Resources and Irrigation Acting Director General for Water
Supply and Sanitations
17 Mr. |Alberto Kandido Legge Ministry of Water Resources and Irrigation  Director for Planning
18 Mr.  Gabriel Fonsiano Jada St_ate Ministry of Physical Infrastructure, Director General for Water
Directorate of Water Resources Resources
19 Ms. |Tomomi Uchikawa JICA South Sudan Office Senior Representative
20 Ms. Etsuko Osumi JICA South Sudan Office Project Formulation Advisor
21 Ms. | Hiroto Kondo JICA Head Quarters, Africa Divisionl, Africa Assistant Director
Department
22 Ms. Riai Yamashita JICA Consultant JIN Corporation
23 Ms. |Misa Abiko JICA Consultant JIN Corporation
24 Ms. |Nagisa Ishikawa JICA Consultant JIN Corporation
25 Ms. |Jane Muhenda JIN National Staff JIN Corporation
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Programme for 2™ Training Workshop on Gender Mainstreaming

in the Agricultural Sector

Date Time Programme Responsible person
11 June 13:20-14:40 Juba - Entebbe by Rwanda Air (WB435) All participants
(Sun.) 17:00 Participants arrive in Kampala JIN Corporation
08:30-09:00 Registration JIN Corporation
09:00-09:30  Self-introduction All participants
09:30-09:45 Welcome remarks Representative of
JICA
09:45-10:00 Opening remarks DG Gender,
MGCSW
10:00-10:15 Introduction to the workshop JIN Corporation
Session 1: Overview of gender mainstreaming and gender analysis
10:15-11:00 Basic concept of gender mainstreaming and gender JIN Corporation
. analysis, and introduction to gender analysis tools
Bajyulll'e 11:00-11:15 Q&A and discussion MGCSW
(Mon.) 11:15-11:30 Tea break
Session 2: Practical tools for gender analysis
11:30-13:00 Practice on Daily Activity Profile All participants
13:00-13:40  Practice on Access and Control Profile All participants
13:40-14:40 Lunch
Session 3: Management tools for household
economy
14:40-16:40 Practice on Household Economy (Food stock All participants
calendar)
16:40-17:00 Wrap up of Day 1 and explanation of the field visit MGCSW
(Day 2-4) JIN Corporation
08:00-08:40 Registration JIN Corporation
08:40-14:30 Move from Kampala to Gulu
Day 2: 14:30-15:00 Hotel check-in JIN Corporation
13 June Session 4: Introduction to NUFLIP
(Tue.) 15:40-16:30 Overview of Northern Uganda Farmers’ Livelihood NUFLIP staff
Improvement Project (NUFLIP)
16:30-17:00 Q&A and discussion NUFLIP staff
08:00-08:30 Registration JIN Corporation
Session 5: Field visit to NUFLIP
Day 3: 08:30-09:30 Move to Awach Sub-county
14 June 09:30-13:30 Observation of field training on gender and NUFLIP staff
(Wed.) household economy (Cash management calendar) All participants
(Group 1)
13:30-13:40 Move from Group 1 to Group 2
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13:40-14:30 Observation of demonstration farm (Group 2) NUFLIP staff
All participants
14:30-15:20 Move back to Gulu town
08:45-09:20 Hotel check-out and registration JIN Corporation
Day 4: 09:20-09:30 Move from the hotel to NGO in Gulu town All participants
15 Tune Session 6: Visit to NGO in Gulu
09:30-11:40 Visit to NGO (Terra Renaissance) NGO staff
(Thu.) .
All participants
10:30-17:00 Move from Gulu to Kampala
08:30-09:00 Registration JIN Corporation
09:00-10:45 Wrap up of the filed visit (Day 2-4) MGCSW
Session 7: Gender-responsive Project Cycle Management (Participatory
Planning)
Day 5: 10:45-11:10 Basic concept of Gender-responsive Project Cycle JIN Corporation
16 June Management (Participatory Planning)
(Fri.)  11:10-11:30 Tea Break
11:30-12:30 Practice on Stakeholder Analysis All participants
12:30-13:45 Practice on Problem Analysis All participants
13:45-14:45 Lunch
14:55-17:00  Practice on Problem Analysis (cont.) All participants
08:30-09:00 Registration JIN Corporation
09:00-11:30 Practice on Objective Analysis All participants
11:30-11:45 Tea Break
Day 6: 11:45-14:00 Practice on Project Design Matrix All participants
17 June 14:00-15:00 Lunch
(Sat.) Session 8: Gender-responsive Project Cycle Management (M&E)
15:00-16:20  Group Presentation JIN Corporation

16:20-17:00 Basic concept of Gender-responsive Project Cycle  All participants
Management (monitoring and evaluation)

08:30-09:00 Registration JIN Corporation

Session 9: Capacity Development Plan for National and State Ministries

09:00-11:00 Formulation of a capacity development plan All participants
11:00-11:45 Discussion on a coordination mechanism between All participants
Day 7: the national and state ministries

18 June 11:45-12:00 Tea Break

(Sun.)  12:00-13:00 Summary of the workshop and planning of the next All participants

workshop
13:00-13:30 Closing remarks DG Gender,
MGCSW
13:30-14:30 Farewell lunch
19 June 07:30- Participants leave Kampala All participants
(Mon.) 11:30-12:50 Entebbe-Juba by Rwanda air (WB434) JIN Corporation
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LEARNING POINT 1: WHAT IS GENDER ROLE ANALYSIS?

REPRODUCTIVE AND PRODUCTIVE ROLES OF WOMEN AND MEN

The Ministry of Gender, Child and Social Welfare (MGCSW), with the support of the Multi-Donor
Trust Fund (MDTF), conducted the Comprehensive Country Gender Assessment in 2012 which
assessed the socio-economic, political and legal context of South Sudan with regard to gender
equality and the status of women. It covers six sectors such as education, health, agriculture,
finance and economic empowerment, law, order and justice, and the peace building and
recovery sectors. It conducted sampling surveys at five states such as Central Equatoria,
Western Bahr el Ghazal, Northern Bahr el Ghazal, Upper Nile and Jonglei with 360 participants
for focus group discussions.

The assessment indicates that women in the sampling areas are heavily involved in domestic
chores including cooking and feeding the family, fetching water, looking after the elderly,
collecting firewood, washing clothes and cleaning the house. At community level, women
participate in clearing grass in the village, cleaning churches, burying the dead, cooking for
communal gatherings and making alcohol for village events.

The various roles played by women and men are summarized in the table below. Although
women engage in independent economic activities, their labor is frequently deployed to support

their husbands in unpaid tasks.

Gender Roles at Household and Community Level

Distribution of Roles

Category i : :
Reproductive Roles Productive Roles Community Roles

Men eHeads of eCultivation of cash | eRepresent
households crops households at
eMarry and look eDigging wells community meetings
after wives and eFishing eContribute money for
children eHunting community
eFathering children | eGrazing cattle development purposes
eBread winners ePay dowry for wife
eInheriting wives of
deceased siblings

Women | eFetching water eCultivation of food | eLead cultural rites in
eCooking crops and selling some cultures
«Building houses the surplus «Organize community
Giving birth and eCattle rearing gatherings but rarely
raising children eMilking cows participate
eCut grass used in eCollect roofing
roofing materials

eGroom girls

(Source: Comprehensive Country Gender Assessment, MGCSW, 2012)
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LEARNING POINT 2: WHAT IS DAILY ACTIVITY PROFILE?

It is an analysis of the different roles and responsibilities of women and men, boys
and girls, based on a description of their daily tasks. The purpose is to differentiate
these tasks according to gender.

EXERCISE 1: DAILY ACTIVITY PROFILE BY GENDER

1. Imagine a household in a particular location in South Sudan. Preferably, it
should be a typical household in a rural community. It could be your home village.

2. List the main activities performed by women (girls) and men (boys), using all
hours of the day (from the time they wake up until they go to bed). Prepare the
time table below by writing words or drawing pictures.

Daily Activity Profile by gender

Women / Girls Men / Boys
Time Activity Time Activity
5:00 am Wake up, lighting fire to cook
6:00 am Fetching water, prepare breakfast 6:00 am Wake up, feed livestock
7:00 am Prepare children for school, take 7:00 am Take breakfast
breakfast
8:00 to Work in the farm 8:00 to Work in the farm
12:00 am 12:00 am
12:00 to Prepare lunch 12:00 to Rest
1:00 pm 1:00 pm
1:00 pm Take lunch, wash utensils, clean 1:00 pm Take lunch, rest
compound
(To be (To be
continued) continued)

Discussion Points:

e Are there any significant difference between the activities of women and men?
e What do you think about the workloads of women and men?

e What are the implications for project planning and implementation?
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LEARNING POINT 3: WHAT IS ACCESS AND CONTROL PROFILE?

It is an analysis of whether women and men have access to and control over
certain key resources such as land, property, money, credit, skills, technology,
training and employment.

EXERCISE 2: ACCESS AND CONTROL PROFILE BY GENDER

1. Imagine a household in a particular location in South Sudan. Preferably, it
should be a typical household in a rural community. It could be your home village.

2. List the specific resources in column and in each case, tick whether men or
women have access to or control over them.

Access to and control over resources by gender
Who has access to it? Who controls it?

Resources
Men Women Men Women
Land VY 2% VYV |V
Labour
Bicycles
Motorcycles

Farming tools

Seeds

Fertilizer

Goats
Chicken

Cash

(To be added)

Note: Scale of 1 to 5 indicate low to high on access and control of resources.

Discussion Points:

e Are there any significant difference between access to and control over
resources by women and men?

e What are the key barriers to women'’s access to and control over resources?
e What are the implications for project planning and implementation?

A-32



Annex 7

LEARNING POINT 4: WHAT IS DECISION MAKING ANALYSIS?

It is an analysis of to what extent women and men have the final decision making
power on their daily activities. It shows who decides on what matters.

DECISION MAKING ANALYSIS

What kind of decision? Who decides?
Men Women

Purchase and sales of land Vv oV
Purchase and sales of properties VY| VvV
Purchase of clothes vV VY
Purchase of food Vv VY
Purchase of daily necessities 4 Vv vy
Education of children (school fees) 2444 vV
Health of children (medical fees) 2444 vV
Types of vegetable to be planted vvvvyo Vv Y
Types of seeds to be planted VYV | VYV
Types of pesticide to be used vVvvvyv o v
Area of land to be used for each vegetable VYV oY
Amount of vegetables to be sold VYV VYV
Place (person) to sell vegetables AL LR EA4
Price of vegetables to be sold VYV VYV
How to spend money after vegetables are vy | vvy
sold
(To be added)

Note: Scale of 1 to 5 indicate low to high on decision-making power.

A-33



Annex 8

Group 1

Stakeholder Analysis

Detailed Analysis
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Farmers become food
insecure

Farmers have low
income

Farmers have low
production

Crop productivity is low

Problem Analysis

Hidden Gender Issues

(1) Women have limited access to seeds and tools

(2) Extension service is male-dominant, not female friendly
(3) Women has less information because of traditional norms

(4) There are few female extension workers

(5) Women have less access to improved technology
(6) Women have limited access to employment

(7) Women have limited information on meteorology

Soil fertility of farm is
low

Pests and diseases
affect crop production

Farmers do not use
draught resistant crops

Farmers do not know
the use of pesticide

Farmers cannot predict
climate change

Production is affected
by displacement

Farmers have no access
to improved inputs
(seeds, technologies) 1

Rainfall pattern is low
per season

Farmers traditional
early warning system is
eroded

Farmers are displaced
due to insecurity

Farmers are displaced
due to movement of
pastoralist

Destruction of forests
affect ecosystem and
rain pattern

Meteorological
information is lacking

7

Production of charcoal
become very high

Farmers use low quality
seeds

Farmers use local
technology

5

Farmers have no access
to information

23

Farmers cannot access
to improved technology|

5

Research does not
produce appropriate
technology for farming

Farmers have no access
to extension services

2.4

Extension service
providers have not
motivations

Number of field
extension workers are
few

Extension workers have
no logistical support

Recruitment policies
hinders employment of|
more extension
workers 6

Government Policies
are not implemented
with regard to
Agricultural imports
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Objective Analysis

Farmers become
food secured

Farmers'income is
increased

Production is
increased

Crop productivity is
increased

Gender Objectives

(1) Women have access to seeds and tools

(2) More women extension workers are recruited to save female farmers
(3) Women have access to information because of new technology

(4) There are female extension workers

(5) Women have access to improved technology

(6) Women have more access to employment

(7) Women have access to meteorology information through ICT

(8) Women acquire skills on water harvesting techniques

(9) Women use energy saving device (stove)

(10) Women receive ICT gadgets to access meteorological information
(11) Women are encouraged to participate CCDRR

(20) Female farmers use IPM to control pests and diseases

(21) Pregnant and lactating women are protected from pesticide

(22) Female farmers are trained to use pesticides

(23) Female farmers have the purchasing power to buy the fertilizers
(24) There are more female extension workers

Farmers use IPM to

control pests and
diseases 20

Farmers use
fertiliser and
agronomic manure
in crop production

Farmers do not use
draught resistant

crops 8

Farmers access to
pesticides 21

——

Pesticides are
availablein the
market 23

Pesticides are
provided by gov

Farmers learn how
to use pesticides

22

There are enough
extension workers
to teach/train
farmer24

There are
institution to train
extension workers

Farmers are trained
on how to use
fertilizers

——

- Fertilizersare
Fertilizersare

available in the provided by
market government or
NGOs

Farmers can access
to information on
climate change

———

Production is not
affected by
displacement

—

Farmers
understand the use
of agronomic
manures in their
farm

Extension workers

train farmers on the

use of agronomic
manures

There are enough

Rainfall pattern is
low per season

Government introduce
laws and regulations to
govern rampant and
cutting trees

Farmers trained on
natural resource

Farmers traditional
early warning
system is enhanced

Farmers access to
meteorological
information
through ICT 7.10

trained extension
workers on manures

management
9
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Farmers resume
cultivating farms by
improved security

Displaced farmers
in POC and camps
receive relief
assistance

Displaced youth
given vocational
training

People are
encourage to join
the vocational
trainings 11

Farmers are
displaced due to
movement
pastoralist

Cattle movements
are regulated by
laws and
regulations

Cattle stock routes
are created to
reduce conflict

Introduction of
ranching system for
livestock grazing

Farmers have
access to improved
inputs (seeds,
technologies) 1

Farmers use quality
improved seeds

Farmers have
enough access to

1
Farmers use local
technology
5

——

Research produce

Farmers have :
appropriate

f i access to trainin|
information g technology for
centres 5
23 farmer use
Farmers have no Demonstration
access to extension farms are
services established for
24 farmer use
]
I T T T 1
Government

Extension workers
are motivated

Recruitment policy
is revised

Number of field
extension workers
are few

Funds are available
for extension

Extension workers
logistics are
improved 6

Policies enacted
with regard to
agriculture inputs

More agricultural
institutions are

established services by
governmentand
6 NGOs
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Project Title: CROP PRODUCTIVITY IMPROVEMENT PROJECT

Target Area: YEI RIVER COUNTY Target Group: Farmers

Duration: 3 years

Version : PDM 0
Date : 17th June 2017

Narrative Summary

Objectively Verifiable Indicators

Means of Verification

Important Assumptions

Overall Goal

Farmers will be sustainably food secured

X % of target farmer household are sustainably food secured

Baseline survey
Post project evaluation

Project Purpose

Male and female farmers crop productivity increased

1. Increase of land acrage for the target groups (male and female)

2. % increase in crop yield for male and female

Crop yield assessment report

Outputs

1. Farmers are able to use improved technology

1.1 More than X% of ToT trained male and female extension workers demonstrate
the use of improved technology

ToT workshop report

2. Farmers used quality improved seeds

2.1 % of male and female farmers are able to use quality seeds (Skills and
knowledge)

2.2 % of male and female farmers are able to use skills on seed selection and
grading

Activity reports

Activity reports

3. Farmers use IPM to control pest and diseases

3.1 Level of change in knowledge, practices and behaviour of both male and
female farmers
3.2 No of male and female who demonstrate proper use of IPM

KAP survey

Activities

Inputs

1.1 Need assessment survey conducted on the knowledge of ToT men & women

1.2 Conduct ToT training for extension workers on new technology

1.3 The ToT trained male and female extension workers extend knowledge to
farmers

2.1 Identification of farmers group (including both male and female)

2.2 Conduct baseline survey on farmer's needs

2.3 Select and train extension workers both male and female on seed production

2.4 Training of farmers group on seed selection and field activities (Planting)

2.5 Training of farmers on harvesting and seed grading

2.6 Train farmers both male and female on seed storage and marketing

2.7 Monitor the implementation of the improved seeds activities

3.1 Identification of common pest and diseases in project area

3.2 Procurement of plant protection products

3.3 Both male and female extension workers are trained on the use of IPM

3.4 Both male and female farmers are trained on the use of pesticide and
protective aears

3.5 Sensitization of female farmers on the use of pesticide

< Japanese Side >

Funds

Plant protection products

2 experts

Purchase of agriculture inputs, farmers' training materials and protective gears

< South Sudan Side >

Counterpart (Extension workers, human
resource)

Material and equipment

National consultant

Field farmers training manual

Favourable policy is there
Inflation does not happen
Stable security situation remains
Natural disasters will not happen

Regular rainfall is there

Pre-conditions

MoUs
Implementation of CAMP, IDMP
Government ready second staff

Political will
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Group 2

Stakeholder Analysis

Detailed Analysis
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Probelem Analysis

higher

Farmers poverty rate is

The livelihood of target
farmers is increased

Farmers income from
vegetable and crop
production increased

Hidden Gender Issues

(1) Female farmers lack agricultural skills
(2) Women time is taken up by unpaid labour which will not allow them to be trained
(3) Female farmers are not included in decision making on quality seeds

(4) Women farmers are not involved in planning
(5) Women farmers are not involved in planning meetings
(6) Women farmers have no access to the media
(7) Few women work as extension workers

(8) Women farmers are illiterate

(9) Women and children are forced to IDP camps
(10) Young girls are forced to marry to outsiders
(11) Women farmers travel long distances to access health facilities
(12) Women do not have access to tools
(13) Women farmers lack enough money to buy tools

(14)Women farmers lack family planning counselling services
(15)Women farmers have little knowledge on nutritional skills
(16)Women farmers have no access to clean water free of gunear worm
(17)Some women suffer from water diseases

Good quality seeds are
available for target
farmers

Farmers have access to
seed distribution

Farmers access seeds on

Farmers have enough
knowledge on quality
seeds

Farmers have access to
agricultural extension

The number of farmers
increased in the village

Many people return to

Farmers health facility

Farmers access farming

time . their village improved tools
services
I |
| ] ]
i Farmers capital is
Farmers are able to buy Extension workers are MA.FS IR enot_Jgh Exten_5|on Wolkels There is stability in the Cases of guinea warms f d
. . trained extension monitor farmers ] increase
seeds on time adequately motivated village are reduced

workers regularly

Extension workers
receive enough
incentive

MAFS budgeted for
extension workers
training
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Objective Analysis

Gender Objectives

(1) Men & women farmers have access to agriculture skills equally
(2) Men and Women participate equally in unpaid labour

(3) Female farmers' access to decision making on seeds is increased
(4)(5) Women farmers participated in planning process/meetings

The livelihood of target
farmers is improved

| I

Food security is
improved among target

Farmers' income from
vegetable and crop

N

Farmer's nutrition status

(6) Women farmers' access to media is increased

(7) No of women extension workers have increase by 40%
(8) Women farmers' literacy is increased
(9) Women/children return from IDP camps back to their villages
(10) Girls' rights are introduced in the community and taken care of

(11) Women travel for health care improved

Farmers have access to
seed distribution

ble a farmers is improved (12) Women farmers have access to agriculture tools
prociictionlincieased | (13) Women farmers are able to buy agriculture tools
- (14) Women farmers are able to access family planning and counselling services
(15) Women farmers have enough knowledge on nutrition skills
Farmer's agricultural (16)Women farmers have access to clean and safe drinking water
production such as (17)No of women suffered from water diseases is reduces
VEEEE:SZ:SZ‘Z crop (18) Women farmers have access to collaterals and bank services
1
| | 1
Good i " Farmers acquire skills on
oa?/aiIIalI)aleltzoiet:rs:tre vegetable and crop The number of farmers
8 production increased
farmers
1
| |
I | | | | 1
Farmers access seeds on fammersihave enou_gh Farmers have access i Many people return to Farmers' health facility Farmers access farming
N knowledge on quality Agriculture extension L .
time N their villages increased tools
seeds services
6.8 4.5 3 27 9.10 11.14.15 1213
I I I . . ] I I

Farmers have access to
information on seed
distribution

Farmers participated in
planning /distribution
meetings

Farmers are able to buy
seeds in time

Farmers have access to
good roads

MAFS has enough

Farmers train on quality Extension workers are ) )
trained extension

seeds adequately motivated

workers
Extension workers MAFS conducted

Farmers have access to

. . receive enough
extension service

incentives workers

I —L—

MAFS budgeted for
extension workers
training

Trained extension
workers are available

Extension workers have
regular salaries
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training for extension

Extension workers
monitor farmers

regularly

Extension workers are
produced with transport

by MAFS

There is stability in the
village

Political conflicts are
resolved

Political conferences &
dialogues held

Number of awareness
creation over radios,
T.Vs, News papers,
community meetings are
conducted

Cases of guinea worm
among farmers are
reduced

16

Farmers provided with
clean and safe drinking
water

17

Number of bore holes
and wells are
constructed

Awareness creation on
hand washing program
conducted

Hygiene/Sanitation
programmes conducted

Farmer's capital is
increased

18
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Project Title: JABEL LADO LIVELIHOOD IMPROVEMENT PROJECT

Target Area: JABEL LADO Target Group: Farmers  Duration: 3 years

Version : PDM 0
Date : 17th June 2017

Narrative Summary

Objectively Verifiable Indicators

Means of Verification

Important Assumptions

Overall Goal

Food Security is improved among target farmers

3 years malnutrition improved by 40% among target farmers' children

Household survey

Farmer's income from crop and vegetable production is increased

Farmer's income increase by X dollars by the end of 3 years

FAO reports
MAFS & State MoAF reports
"Project report" Post evaluation report

Project Purpose

Farmers' Vegetable and crops production is increased

By end of project 50% of target farmers (men & women) are food secured

Project conduct HH survey on food security &
HH economy for target farmers both
women/men

By end of project farmer's (men & women) crop and vegetable production
increase by 30%

Project conduct HH survey for the integrated
farmers (men & women) on crop & vegetation
production

Stability situation of the country

Outputs

Farmers get knowledge & skills on crops and vegetation production

No of trainings conducted on crops & vegetable production

70% of male & female farmers trained on crops & vegetable production

Training reports

Good quality seeds are available for target farmers

Increased production of crops & vegetable by 50%

Increased quality seed products by target farmer for both women and men

Project reports- conduct HH production survey
among targeted farmers (women/Men)

Political will does not change to
support farmers

No extreme climatic conditions
(floods drauahts etc)

Activities

Inputs

1.1 Conduct baseline survey including gender analysis for target farmers

1.2 Hold stakeholders meetings on the result of B/S

Consult extension workers

Consultant. Fees extension workers salaries

Seeds for male & female

Agricultural tools & equipment i.e. hoes, harvesters etc

1.3 Planning for training for extension officers and farmers

1.4 Identification of inputs (Preparation training)

1.5 Train extension officer for both male & female

1.6 Establish demonstration plots for both male & female

1.7 Select farmers for training to include women & men equally

1.8 Train both female & male farmers on group & vegetable products

1.9 Procurement of agriculture inputs tools, seeds etc.

1.10 Distribution of tools/seeds for both male & female

1.11 Monitoring & evaluation of the trained farmers including gender perspective

2.1 Conduct gender sensitive baseline survey for target farmers

2.2 Conduct stakeholders meetings to review baseline survey reports, with
gender disaggregated data

2.3 Plan training for men/women farmers on seeds production & selection

2.4 Preparation for training of farmers on good quality seeds

2.5 Selection of farmers men/women for training on seeds production & grading

2.6 Training farmers men/women on seeds production & selection

2.7 Procure quality seeds for distribution to men/women farmers

2.8 Distribution of good seeds for men/women farmers

2.9 Monitoring & evaluation of farmers from gender perspective

Bicycles for both men & women extension workers
Transport facilities such as vehicles to transport seed etc.
Money (capital) for salaries & rental hire of facilities
Seeds, fertilizers and pesticides

Trained extension workers stay
on their jobs

Lower turn over among extension
workers

Donors continue support in
project life time

Pre-conditions

Agreement documents from land
owners farmers or demonstration
farmers

Issue permit letters to conduct
base line survey from payam
outlocarities

Memorandum of understanding
with the government and farmers
Targeted farmers (men & women)
are willing to participate in project
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Data Collection Survey on Gender for the Republic of South Sudan
Evaluation for the 2nd Workshop

At the end of the workshop, the participants were requested to answer the questionnaire to evaluate the level

of their understanding and usefulness of each session. The results are shown below.

Average score

Session Understanding | Usefulness
Istd 1) Overview of gender mainstreaming and gender analysis 4.6 4.7
st day
2) Practical tools for gender analysis 4.7 4.6
3) Management tools for household economy 4.7 4.6
2nd day
4) Introduction to NUFLIP 4.7 4.4
3rdday | 5) Field visit to NUFLIP 4.8 4.6
4thday | 6) Visitto NGO in Gulu (Terra Renaissance) 4.8 4.6
Gender-responsive  Project Cycle Management
.. . 4.4 4.7
5th - 6th |__7)_(Participatory Planning)
day Gender-responsive  Project Cycle Management 44 44
8) (Monitoring and Evaluation) ' '
7th day Capacity Development Plan and Coordination 46 45

9) Mechanism between for National and State Ministries

[Understanding] 5: Clearly understood, 4: Understood, 3: Almost understood, 2: Poorly understood, 1: Didn’t understand

[Usefulness] 5: Very useful, 4: Useful, 3: Somewhat useful, 2: Very little useful, 1: Not useful

According to the average scores and their comments, the participants seemed to be highly satisfied with the
programme. In particular, Session 5 and 6 seemed to be understood very well by the participants and to be
very useful for them. Whereas the average score of usefulness of session 7 was high, the average score of
understanding was low. This might be because the session 7 had time constraint and the participants needed

more time to discuss and practice each analysis. The comments from participants are listed below.

* The workshop in general was very useful and we shared our experience among line ministry and from
Uganda and JICA who are really help us.

* The workshop was consistent and well designed. The duration is also good so as to avoid boring.

* The workshop was well facilitated with a lot of practical issues discussed that enabled each ministry to
realise the important issues on gender mainstreaming and responsive budgeting.

* [ really benefited greatly since this is my first time to attend a workshop on gender mainstreaming. 1|
am impressed and I would like to promote gender mainstreaming and integration.

* [ appreciate JICA for training us in gender mainstreaming. This is going to me build on my personal
development as well as improvement on what [ will be doing in the Ministry.

* The training days were short and food in the hotel was very expensive compared to the allowance given

to us. For supper and other things, we are women and have extra needs than men.
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Session 1, 3 and 4 were very useful. These will help me for effective delivery of services and practice
and apply gender-responsive planning and budgeting.

Practice on gender-responsive planning and budgeting was very useful. During the annual budgeting
exercise project formulation, I will use both stakeholder analysis, gender analysis and sex disaggregated
data to mainstream gender perspective in the policies programs and budgeting.

Experience on gender mainstreaming in Uganda was very useful. How to apply it by the involvement of
the higher leadership authority and the entire government to participate effectively and efficiently in
gender issues in South Sudan.

All sessions were useful. However, I need to have presentations from all ministries to learn from their
experience. Practice on gender-responsive planning and budgeting will much be affected by barriers to
gender mainstreaming and political will and lack of resources.

Excellent facilitation providing the process and forum for discussion and debate — question and answer
session and encouraging participants of all, only shortcoming in allowing some dominant people to talk
much.

The facilitator’s approach on participative methods was useful in encouraging discussions. It was very
clear and effective in communication.

Facilitation methods were well coordinated to stimulate learning and experience sharing.

The workshop materials were well designed and easy to understand. Handouts were summarised and
useful. We need soft copies to customise for our own training.

The workshop materials meet my expectation since I have future ambition in gender work. Especially

the tools were so important. They were simple and easy to apply.
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List of Participants for 3rd Workshop on Gender Mainstreaming

) . " Group for | Group for
No. Title Name Ministry Position Discussion | Field Visit
South Sudan
. Ministry of Gender, Child and Social Director General for Gender and
1 Ms | Regina Lullo Ossa Welfare Child Welfare 1 A-1
2 Mr. Emn_wanuel Ladu Laku Ministry of Gender, Child and Social Acting Director for Planning 1 B.2
Lomin Welfare
3 Ms Loki Mary Benjamin Ministry of Agriculture and Food Security Eziﬁtiggfor Food Security and 2 A-3
Michaya Gamunde - . . |Acting Director for Project
4 Mr. Nasona Ministry of Agriculture and Food Security Appraisal, M&E 2 B-1
5 Ms | Cecilia Mogga Kenyi Ministry of Environment and Forestry Director for Compliance 2 B-2
6 Ms |Mary Akech Milla Ministry of Trade and Industry Director 'General for Private 3 A-2
Economic Sector
7 Mr. |Gabriel Narege South Sudan Aids Commission Director for Prevention 5 A-4
8 Ms |Maria Gideon Gakmar South Sudan W‘.’ﬂ l_)lsabled, Widows and Deputy Director for War Widows 6 B-1
Orphans Commission
9 Ms |Jane Gordon Sworo South _Sqdan Entrepreneurship Executive Director 4 A-1
Association
Rwanda
10 Mr. |Jean Bosco Murangira Ministry of Gender and Family Promotion Director for Women_s Economic 1 A-2
Empowernment Unit
11 Ms |Katese Odile Gakire Ingoma Nshya Women Initiatives Director 6 B-1
12 Ms | Ancilla Nibigira Rwanda Women's Network (RWN) Program Officer 5 A-1
Rwanda Chamber of Women Former President /
13 Ms |Immy Kamarade Enterpreneurs (RCWE) / Dallas ) B 4 A-4
Managing Director
Investments
14 Mr.  Etienne Kalisa AVEGA AGAHOZO Executive Secretary 6 B-2
Kenya
. Ministry of Public Service, Youth and Assistant Director Gender, State
15 Ms  |Rhoda Khevali MISIKO Gender Affairs Department of Gender Affairs 1 B-1
. Organisation of Women in International .
16 Ms |Frida OWINGA Trade (OWIT) Nairobi Chapter Chairperson 4 A-3
Uganda
17 Ms |Annet Kabarungi Ministry of Gender, Labour and Social Senior Gender Officer 1 B-1
Development
18 Ms Daisy Eresu Mlnlst_ry of Agnculture, Animal Industry | Senior Agricultural Officer, Gender 2 B.2
and Fisheries Focal Person
19 Ms |Robinah Nantege Ministry of Water and Environment ENR Gender Co-ordinator 2 B-1
. . . Head of Budgeting, Monitoring
20 Ms | Margaret Kakande Ministry .Of Finance, Planning and and accountability, Gender Focal 3 A-3
Economic Development
Person
21 Ms Florence Alarango x#;ﬁgy of East African Community Principal Gender Officer 3 B-2
. Assistant Commissioner Human
22 Ms | Joan Natwenda Ministry o_f Trade, Industry and Resource Management, Gender 3 A-4
Cooperatives
Focal Person
. Uganda Women Entrepreneurs . . )
23 Ms |Constance Kekihembo Association Limited (UWEAL) Chief Executive Officer 4 A-2
24 Ms | Goretti Z Amuriat Women of Uganda Network Programme Manager Gender ICT 5 A-2
Advocacy
25 Ms |Phoebe Aringo Bead for Life Partngrshlp s Program 5 A-3
Coordinator
26 Ms  Dovoccah Navubya Reach Out Mbuya Manager Community Support 6 A-4
27 Ms |Irene Namagamba Engage Action for Safe Environment Director 5 B-2
28 Mr. | Tugume Barnabas Women Investment Club SACCO Manager 4 A-1
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Annex 10 List of Participants for 3rd Workshop on Gender Mainstreaming
No. Title Name Ministry Position DGlsr(c)ﬂgsflgrn S.;?EF\)/E.;
20 Mr./Ms. _TZ;S;‘::S::’E:V‘::' ! J1cA South Sudan Office gz:ﬁ;fsgg’;:gﬁg‘t’ﬁ !
30 Ms  Kumiko Yoshidomi JICA South Sudan Office Project Formulation Advisor
31 Mr. | James Komakec JICA South Sudan Office Program Officer
32 Ms | Riai Yamashita JICA Consultant JIN Corporation
33 Ms | Misa Abiko JICA Consultant JIN Corporation
34 Ms |Jane Muhenda JIN National Staff JIN Corporation
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Programme for 3" Workshop on the Economic Empowerment of
Women and Socially Vulnerable People in East Africa

Date Time Programme Responsible person
6 Aug. Participants arrive in Entebbe International Airport Participants from
Participants arrive in Kampala South Sudan, Kenya
(Sun.)
and Rwanda
08:30-09:05 Registration JIN Corporation
09:05-10:05  Self-introduction All participants
10:05-10:10 Welcome remarks Representative of
JICA
10:10-10:20  Opening remarks DG Gender,
MGCSW
10:20-10:35  Introduction to the workshop JIN Corporation
Session 1: Overview of economic empowerment of women and socially
vulnerable people
Day 1: 10:35-11:15 Basic concept of economic empowerment of JIN Corporation
7 Aug. women and socially vulnerable people MGCSW
(Mon.) 11:15-11:40 Q&A and discussion MGCSW
11:40-12:00 Tea break
Session 2: Current situations, issues, achievements and challenges for the
economic empowerment of women and socially vulnerable people in East
Africa
12:00-13:40  Group discussion All participants
13:40-15:00 Lunch
15:00-17:15  Group Presentation All participants
17:15-17:30  Wrap up of Day 1 MGCSW
Explanation of the field visit of Day 2 JIN Corporation
08:00-08:30 Registration JIN Corporation
Session 3: Field visit to local NGOs
08:30-09:00 Move from the hotel to NGO in Kampala All participants
09:00-11:30 Explanation on NGO’s activities and field visitto ~ NGO staff
the community All participants
Day 2: (Group A: Bead for Life)
8 Aug (Group B: Engage Action for Safe Environment)
(Tue.) 11:30-12:00 Back to the hotel All participants
12:00-13:30 Lunch
13:30-14:00 Move from the hotel to NGO in Kampala All participants
14:00-17:00 Explanation on NGO’s activities and field visitto ~ NGO staff
the community (All groups: Reach Out Mbuya) All participants
17:00-18:00 Back to the hotel
08:30-09:10  Registration JIN Corporation
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Session 4: Summary of the field visit

09:10-12:00  Group discussion and presentation on good All participants
practices and lessons learnt from the field visit
12:00-12:20 Tea break
12:20-13:50 Presentation by NGOs/CSOs on good practices on  Participants from
the economic empowerment of women and NGOs/CBOs
Day 3: socially vulnerable people in East Africa
9 Aug.  13:50-14:50 Lunch
(Wed.)  14:50-16:45 (Continued) Presentation by NGOs/CSOs on good  Participants from
practices on the economic empowerment of NGOs/CBOs
women and socially vulnerable people in East
Africa
Session 5: Priority areas for the capacity development of the government
and NGOs/CSOs
16:45-17:15 Discussion and presentation on the priority areas JIN Corporation
for the capacity development on the economic All participants
empowerment of women and socially vulnerable
people
17:15-17:30  Wrap up of Day 3 MGCSW
08:30-09:10  Registration JIN Corporation
Session 6: A framework for future cooperation between MGCSW and JICA
09:10-11:15  Formulation of a future cooperation plan All participants
~ 11:15-11:30  Tea Break
II())aZ;;. 11:30-11:30  (Continued) Formulation of a future cooperation All participants
(Thu.) plan
11:30-13:55 Summary of the workshop All participants
13:55-14:00 Closing remarks DG Gender,
MGCSW
14:00-15:00 Farewell lunch
10-11 Participants leave Kampala Participants from
Aug. Participants leave Entebbe International Airport Kenya and Rwanda
(Thu.- (10 Aug), South
Fri.) Sudan (11 Aug)
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Problem Analysis

Most women are
economically weak

Most women cannot
get enough income

Most women are
engaged in small
scale informal
businesses

e

Women lack
business
management skills

Women do not have
enough
opportunities for
skill training

Many women are
illiterate and not
educated

I

Government's support
for women
entrepreneurship
development is not
enough

—

Women have little
access to latest
market information

Women have limited
access to financial
services

Most women
entrepreneurs are
not organised as a
group/ association

Women are not
engaged in income
generating activities
(IGAs)

N

Women do not have
enough capital to
start IGAs

—
I 1

Fund to support

Sensitization on
Many women are Women are X
gender for Women do not have . . Some women are women is not
- displaced by their overloaded by .
community is not collateral - vulnerable groups established by the
home unpaid house work
enough government

Lack of trained and
skilled staff (CW)

Women do not have
ownership of land

Displacement due to
the conflict and
others

Because of negative
cultural practices

—

State ministries do
not have sufficient
skilled staff

I

National Ministries
have inadequate
resources
(personal/budget)

e

Political will on
women's
entrepreneurship
development is weak

Government and
NGOs/CSOs cannot
reach beneficiaries in
community

No data /statistics
are available on
women's informal
business

Collaboration between
NGOs/CSOs and
government is weak

National Ministry do
not have sufficient
skilled staff

Skill of staff on data
collection and
analysis is limited

Limited resources for
data collection and
analysis
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Woman have
business
management skills

Women have

Women are
educated

enough
opportunities for

skills training

Government's
support for women
entrepreneurship
development is
enough

State Ministries
have enough skilled
staff

National Ministries
have enough skilled
staff

National Ministries
have enough
resorces

There is political will
to support women
entrepreneurship

Data available for
women's businesses

Skilled staff available
on data collection

Adequate resources
for data collection
and analysis

Objective Analysis

Most women can
expand in large

scale formal

businesses

Women have access
to latest market

Women have access
to financial services

Women and socially
vulnerable groups
are economically

empowered

Women can get
enough income

Women are
organised into
groups/association

information

There is enough
sensitization on
gender in the
community

Women have
trained and skilled
community workers

Government and
NGOs/CSOs have
access to
beneficiaries in
communities

Women organised
in to SACCO have
access loan

Women in SACCO
are trained and
empowered by

NGOs/CSO/
government

Effective
collaboration
between NGO/CSO/
government

Women have
collateral

Women have
ownership to land
and other assets

Equal rights for land
is implemented

There is land policy
in place and
regulation for equal
rights

A-49

to get
support/services

Many women have
return to their
homes

There is peace in
South Sudan

Women's security is
protected by the
government

Household work

should be shared

between men and
women

Create awareness

between men and

women on house
work

Women and men
share income and
plan expenditure

Family dialogue and
negotiation for
peace in families

Family dialogue
their problem
instead of use of
violence

Women are
engaged in income
generating activities

Vulnerable women
are trained and are
engaged in business

Number of
vulnerable women
is reduced

Government
empower the
vulnerable (widows,
orphans, disabled)
in business

Women have initial
capital to start IGAs

Fund to support
women interests ia
established by the

government



Annex 13

Data Collection Survey on Gender for the Republic of South Sudan
Evaluation for the 3rd Workshop

At the end of the workshop, the participants were requested to answer the questionnaire to evaluate the level

of their understanding and usefulness of each session. The results are shown below.

Session Average score
Understanding | Usefulness
Overview of economic empowerment of women and
1) . 4.7 4.7
socially vulnerable people
Ist day Current situation, issues, achievements and challenges
2) for the economic empowerment of women and socially 4.5 4.4
vulnerable people in East Africa
2nd day | 3) Field visit to local NGOs 4.7 4.7
4) Summary of the field visit 4.6 4.6
3rd day 5) Priority areas for the capacity development of the 43 45
government and NGOs/CSOs ' )
4thday | 6) g\n gr?;lclfzvork for future cooperation between MGCSW 48 49

[Understanding] 5: Clearly understood, 4: Understood, 3: Almost understood, 2: Poorly understood, 1: Didn’t understand
[Usefulness] 5: Very useful, 4: Useful, 3: Somewhat useful, 2: Very little useful, 1: Not useful

According to the average scores and their comments, the participants seemed to be highly satisfied with the
programme. In particular, Session 1 and 3 seemed to be understood very well by the participants and to be
very useful for them. In addition, Session 6 is very useful for the participants from South Sudan. The average
score of Session 5 of understanding was low. This might be because the time for session 5 was limited and

the participants only shared their ideas. The comments from participants are listed below.

* The workshop had been very interactive and educative, and has brought in brilliant idea from
the regional countries. I will implement them back home for better life.

* [ do appreciate the efforts that JICA is doing to improve the livelihood of millions in South
Sudan through the training on Gender and related issues.

* Such workshop are powerful, it can change some of our organization program to benefit our
women.

* Next cooperation training workshop should include more specific topic such as marketing etc.

* This workshop was very informative because it focuses on practical experience and good
practice and success stories of others. I hope this collaboration and cooperation with JICA will
continue for much deeper cooperation.

* The workshop had been very interactive and educative, and has brought in brilliant idea from the
regional countries. I will implement them back home for better life.

* All the sessions are useful. I will apply through my department in collaboration with our state ministry

of agriculture who are the implementer of activities.
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It was a great workshop from the planning to every part of execution. The mix of the participants was
very well-thought-of. I am glad I attended. It was very informative.

Field visit to the local NGOs of Engage Action for safe environment — Their system of mobilization was
very good. The offer for voluntary work was to show the love for their environment. The plan for waste
management to mitigate the impact of hygiene was very good.

I enjoyed hearing what each organisation is doing. I am proud of what every individual and organisation
is doing to support women and socially vulnerable people.

A framework for future cooperation between MGCSW and JICA is the most useful session because it
has made us able to plan and put our heads together for the future cooperation.

The facilitator is excellent. We understood all that she taught.

Facilitators were very informed and supportive.

The workshop material was well detailed and implementable.

Materials were useful and user-friendly.

The logistic arrangement had been perfect and well planned

Somehow good, good hotel and good service, but time management was poor. There is no
time for the participants to visit Kampala. No flexibility — organizers should hear also

participant’s wishes.
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