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NIS DS

1.1 NISSREDE R

N T TT Yy a BT, RIIBRREE T2 2 > 2021, PRI (45 6 Ik 5 7 4E5
(2011-2015 4F) #ZRRT D72, BT U AT OUE, %L@%®%@ﬁTTkk
Ak U, [ERE RS I SR~ R (2007 48) | [i5ZE B2 (Anti-Corruption Commission,
ACC) ORRER E | GBI Z AT 7o kPR 258 U C & 7o, EREBE RS 4K~ i 4 226
(2. TBERES IR & EFE o b a2 D 72D O FER I T 3 AR & L CL [E SN
HEME  (National Integrity Strategy, NIS) ZRET 5 Z LT o7z,

NIS ® K77 ME, 7P TEHZEIT (ADB) OXEDOH L, BRAC K% O/ T AHFFE
FTICZEREE 72, 2009 2 KT 7 MIRASFER T 2B TIX, MG 25w 61 [mo = ¥ L
T a UM Thie, NEIRIZ. RZ27 MIRE Y =7 %A N ETABRL, BRENLD
A MEUEL, [EERE 2011 4 6 AIZHNEICIEN L7z, NEGEIREEE E o S 57
LAY T —a w70 KORARRH o7 2 Enn . NEIFIX 2012 45 1 HICBIFREEES
RIS DT a L PT— g v a@a e U, dGTRZ R L7z, dETUIFRE Y =7
PA N ETARESI, BRENPLDOT AL FEFE LT, 2012 4 5 AICHBEIE, B KE
MWEEREZHDD NIS LT HITEESZRE L, ZERTOEmE S>F 2 TYGETRIZ
BIEA Nz 7=, NIS %2012 410 A 18 HIZHRE CERR S iz,

1.2 NISORE

(1) NIS 28 % HiE

NIS D Bf&4 & 2 A1, 1TBHEBIZ T CTiie <. ERSROE#RLZREE L, @2REFROE
BUZIANT CTHEEFBET A LI0h D, N T TT 7 2 Tl ATBIFOTNE~OBIE O
DI ADBHEIZ 72 > T DA, ATERARE Cd 2 WIS, SLIEFICBOR OV % etk 55
K IOROD T LIX=MEDSLOBLRNBEE LW, LU, NIS Z2FEid 2 Z & CEROE#
M B UE, 2O LD BRI AEIT O BURR 2T S 2 < 20 | @RRBUENFEBT 5
ZENHIRFS LD, NISIHHICEHZFEAME A LT 272D OBERETIE2 < | EROE#RD
HEEEZHST-bDEEBZTWS, 7rY =7 FTIENIS OFKTS L 24T [ERO-
DOEEIC L D NIS) (‘Integrity for all, by all’) & FEfiE L TV 5,

(2) NISO=a>E7 K
FOarv7 I, NGO O R T VAT L v— -« f X —F 3 3 F /L (Transparency
International, TI) &35 [EZFEEEMT 27 L4 (National Integrity System Temple)



TEEPILTWD (K 1-1 28), FHerIRB, 1EOXB, 7 A VT 4 «F7 - T4 7% FE
BT D70zl Sk, mlE ATEL fRAES, AT 47 RE® 7 & —722 EOEEMEORH:
DLoMY EFEL L TWAYERH Y | HEDO— DO THHEFF CX W LMD/ RNT o A AR
L. FFLO 3 DO HMNREB N 72D,

X 1-1 [EZFEEVES AT L

HiBt : Pope (2000 4F)

NIS 3B E EEZ MR E LI b DO TR AT =2 — V=T RV iEE
TH BUIO THZ K-> TNIS ICBT AN FE i S 41T 5, 7272 L. 2% < @ [FE TiX National
Integrity System & FE[XAL, NIS D 27 MIHE-> T, MREOHEOEEMEOIRELZ X 2T
L., EREO@EEED L~V ARl > TS, —F, N7 77320 NIS |E National
Integrity Strategy T. EZEEEBEMELZVNZFEBRT 500 L WoTCHIE T, ZhNbFEITRE
HDOTH S,

IR BRI ER E L TWD AR T TF 2 2d NIS THHAS, NIS 2R L TEETHD
ITBHEETH D, BINBEIEEEE LY —7 v a v 7R O8RS T, 1TBHERE AR5 L T NIS
BERET DL THAEOT, ZTOMOBBNEE L9 < 72d X0 RS 5 2
ENHEETHLIBEEFHES L TN D,

! Transparency International Source Book (2000)



(3) NIS Ok

2012 4 10 ARG S NI NIS LT 4 SO THRSN TS, 205 B%2, 3 5
DT, 10 DARIREES (552 %) & 6 SOIEAIEE (55 3 =) ThZhRHIET & 32—
N, AT 20 OEH, FEHIOEBIHIE S, AIEEOERE % K 5 PR,
SRR . M BT A E MBI R SA TS (3 11 B2R) . EEHOAEHT 115 Th 5,
1 BT T NIS MER SN2, AL, NISOE Y a e Iy va v dvRsh
TWD, 54 Fi3, ERAEHICET27ERETH D,

<7 hol - N Ny
# 1-1 BIfRFERE 2 & o NIS IR B Ok
Serial | Interventions Performance Indicator | Time-frame Responsibility of | Supported by
No.
1. Enactment of Civil Civil Service law Medium term | Ministry of Public | Legislative and
Service Act enacted Administration Parliamentary
Affairs Division
2 Formulation of Career | Career Plan formulated; | Medium term | Ministry of Public | Cabinet Division
Plan transparency Administration
established and fairness
ensured in promotion
3. Introduction of Newly formulated Short term Ministry of Public | All other
participatory appraisal | system followed Administration Ministries/
system Divisions
4. Regular submission of | Statements submitted Short term Ministry of Public | All other
income and asset on a regular basis Administration Ministries/
statements to specified Divisions
authorities
1.3 NIS FEitafsil

ITERERE . H5 BIRIR, LB, AR £ 10 OABIEERS (State institutions) & Bt KfH
v Z—, BEEE. NGO, ¥~ A AT 1 7 FIE &\ o 2 FEAIEEEI (Non-State Institution) 3
NIS % SEHL9 25 BARIER & LB ST T b, O OKEEZFHIET 272010, slENEEE
¥ B EF e VERERFEES  (National Integrity Advisory Council, NIAC) & PR i
LHEERI L L CTHUTZEZ ES (Executive Committee) 23a% (& Si7-, BITEESOFEEITMH K
EThs (M12Z2H),
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| HITEES |

| MR EREEMEEE L=y (NIU) |

I
[‘é‘ﬁ][ﬁi’é?&éé%] [#ﬁgl‘[ag]:[m(ﬁ] NGO

RS gg][ﬁﬁgﬁwl:[ﬁ%%g][ mmers_ | =% |

| rxzaz | [ anpan | N N

X 1-2 NIS O B fREER—

(1) EFeUEEFRS

EFEAVEERFE#HS (NIAC) (13 NIS EiEi2 M -k <, MK, EEEE. 1TE
BOEE. NGO, AT 47, RiEl®7 Z—DREZFLR T END (FEE 1 21,
AR R P ET REIEENIUTO LB,

NIS FEfi (2 B89 25 R 217 9

NIS DEfERIZ L Ea— L, BEIISCTHA X A a4 5
NIS 1RG22 KG8 9%

NIS DUGTIZAT 242 E 21T 9

BUFIZ K> TEEESNTEH 2 R T 5

IR 2 ], RRER 2B S

NIAC O 1 A= E728 2013 4F 3 A 28 HICBAE Sz, £ 2 COWREFHIILLTO LB,

HAITIIMGEEE S 2L L, ZfEFTE (Terms of References, TOR) Z ik 5, 1R
Dy 7 LIZZNUCHET 2 b OBREERICHET 5,

NGO & Rf#® 7 # —Dif#) & BB 4 2 %3R3 b 5, EiET 2 NGO B & ¥R X
NIS RN F 7= T A KT A HAERT 5,

B, AT A~ amEHEOEMICET 2 EEM 2 ED 5,

K71, #i5TNIS OFFHEZ HIE LTt 20 2, BEKBETHLRROSH
BT 5, THEWMEIXAT 4 71T LTNIS AT 5 X 2 kT 5.,
BUTEZESZH BT, 2o OREFHOERIZLERFEZIT I,

EREDOERBY | NIAC ITFEICHKE 2 BIBIET D Z L1272 > TWAHMN, F 1 REE0%RITIEA
DB S LTV,



(2) B}ITEAR
#ITZ B2 (Executive Committee) [ £ NIAC Z BT~ 2R L ALE ST HATND Z &0 b,
ZDIEHIL NIAC LFRILTH D, ZERTOLIMBERED FIZ, IEBKE., 1TBHEEO
B ENEEIN TS (RFFEER 2 2/),

*  NIS FEfilZBg3 2 iR OmE 217

e NISOFE[KHAZLVE2—L, BRBEIIJSUTHA X 25T 5

o NIS 1EGTHR 2 AKGR T 5

*  NIS OBGETICMIT /R E Z1T 9

o BUMIZX o THLINTEKLZFNT D

PUTEEROHE 1 BISAEMN 201349 A 3 ATk Sz, SA T, NIS ORI i
wand & EbIZ, LFOHERBICE L TGRamnss2h S,
o MEEBRSOWMK L ZDOEBNE (TOR) NWRESTZZ L aMR LT
o NE RS LENE - BHETHR MEE., AT A~y EEFEHFEOEMICET S
B g 2 D 5
o HEFEEEMFEM=> N (NIIU) & NEFOITECE - Elif/ (B, i - 80 /)
\ZEXE T D, NIS & EIEHRSLHIE (Grievance Redress System, GRS) D7z D[R
RA M ERMETS
*  NIU O¥EFHNE (TOR)
e 1TE¥ (Ministry of Public Administration, MOPA) X, A% EE, U 7 BHFEE
B 72 EOEANIZANT CRERIRAZH U5, £72, mEHE & BolE A RICBE
LHHNOSET 21T 9
o NIS OEMICHERTREZEEETHMHRTE L9125
o WX, N =00 O3RN B3 8 & RARD CHLERRE 4T 5
o LHIRARE, BHHABE, BIEYSIEIC T AN EER A RE T D, NERFIIHRE
(T e fE R EAT O
o FHEHAWREL NGO EFROBFBRBPUTEESD A L R—TNZ 5

() ExetE#HL=y
EFfderEsEfi— =~ & (National Integrity Implementation Unit, NIIU) %, PNEIFOFHE -
B RICRR B S AU T, NIS O E e, BRI OFiE, FEikioE=21 - 77¥
MiZHY 25, &1 REPTEESSE TRESTZZOEENE (TOR) IFLLTDO LB,

e NIS HEMilcBT 28 TROWELE=2) 7

o NIS FEhiZ L2 8E S B %E D Fifi

o EIEHNIHIE (Grievance Redress System, GRS) D3, A4 — B2 O Itk

22012412 A 5 AfFE#,



DOE=HKY) T
o NIS FEfi, 1TE Y — U 2EN ., 1TBCEICET 2EDE, HFFeE ~03HE
* NIACRHITEHZOSAETO, NIS EMEICEET 2 EiE, _EL1T
*  ZOfh, NIAC REFUTEERICELINIZEBE LT

DY

NIIU (3R E . k. SREMED 3 ATHR SN DATH D, Lt NIS B T4
VY, ZODOP#ZE T NIS BE2ER 2 FEi+ 2 DIXRAFER Z L b, 2016 4 L 0 NERFFH% -
WEROITEE BN, NIS BHEOIEENEHE T 5 Z it o T,

<SE : VIFIFFOMEZE>
AEVRFIZ 31509 75 i B E & 17 7 S TTE I T MBI D FH R & L TORE & R/=9 & &
bIc, BIX, R BOMGITE 2235, TDTREIEEZITLLFDOEE Y, PERFOLR
IZE DTS, FFELD F > 71T EFLE (Cabinet Secretary) Th 3,

o N EFDEELDFEFFORIET R T

s WHEEDEARDREFEHDEATINN il 75

o BT DG — I RORE P E TS

o RIGIRIZETE T 3 FEHE T 5

. ML E NG T S

o JHEHHEFE=HYTT5

o [FHEE - [FHRNDKE THFEZTTT 5

o TEKE, HTHHREIT O

o ABFO G EFIZI5 17 S FAIROLEE 5 AN B L TR & i 75

o BITHDOMEZTT 5

(4) RBEEES, 74+—HINVEKRA Vb
BITTIE NIS OFEfiEEHET D2 2B E LEMEEZESNRE SN, FHERENER
Fa2BH, AN IEE THREND Z LIZR>TW5, MEEEED A L R—0D 1 AR
74—V A > & (Integrity Focal Point, IFP) (2454 &L, EEEESOFELERKE LT,
FAFEPN O NIS BEEOTEEY 2 F559 L, WO NITU & EH#ET 5, MEEE SN T &G
;I T EBD,

o [ERVEOEBICH - > TRAE LRI BSOS 2 it 45

o MBS ORI T 7o IRRAT & DTS EhFHE A ERLT 5

o IEEHEHE OERE Y F AR D D

o IEENEIEAZFEM, T=XV T D

o Mk CORAMEDEBLRGUCET 2 MG E L NIIU IZEAMT 5



2. NIS%EFS a7 ol

21 BHE

N T TT Y a B OITERERED [A] 7% 3B LT % JICA 1E, NIS % /30 AW W)
F T REREG L ERER L. 2013 4E 5 H D 12 H £, ABMEHROINE & NIS Ehii g & A
& Lz TR TF 2 2 [ HEFIC KD 3T o AR ITAR D 15 SINEE « MeRRafE | % £l
Lo, ZOMEMEEL SFE 2T, NIIU O#RETRIL 2 1.0 & L7 NIS FERREE D 72 8 Ol
Wh7ay=s b2, 2014410 ALV Elishd Z LicioTz,

22 7uvx7 rOBRETEZA

Tzl NPBRTI—VIITEBEO T I A ) T 4 2mO A ETHDH, TH
VAT 1T ATBIERIEL, FO T LIEREN ED L I ITIRO ONT-OMNERRL, £
DWEDFERIZE L CAMRBTEROZ L 2 BT 5, 1TEBHRERIITEGHm O E A
EVSTENEHTOFT = v 7 fea @ 5 & LB, SMEMICEOWRELZTI L, FlEIC k-
TERBICK L T RO DR EZ TS, ZOX 2R TBOT o2 e )T 4 LW TL T,
ITBORERE EE R L ORNCRAET D o7 o207 4] bbb, ERITERELZBEET
B3« BURORSRIZFHEZ T4 & & bIio, HHRABAHI WS i (GRS) 72 & & FH]
L CAHTEHEBI OB 2 B ERICTF = v 7 T2 LN TE D,

oI —EZEETEEE LT, ey s MIBTH D 201743 A3E Tk B s
L7z BARIX, NIS EhilZ B4 5 5HHl-F1T-7li—E (Plan-Do-Check-Action, PDCA) A
7 VERENL L, NIS OFERiZ{EET 2 Z & Th o, BRI, BRI EEG % 5K E
L. EHcEoEEEZE=42 1) 7 L, EEIED L QWG AT hOXR A2 #
U5, MEEFBOMMBBSKT LEBICE, £=4 U U 7R %2 5 F 2 CRIAESEE 2 5K E
THENST VAT LEMLTHZETHD, ZDE D72 PDCA A V7 IVESLT HZ &
HIEN, 7ayl 7 hOIT—NLTHLT U 2T o EO—fltbE 289, 7uy
=7 FMTIE#E 2-1 © L 572 NIS FuizBdd % PDCA Vo 7 L Otz HfE L T&E 7,

3 LY OBIHIEEIHIIL 2016 429 A £ TThH 78, 2016 4E 7 A 1 BITRA LT n ko8 c i
ZOBMPEMBIFRAF 12 AR THRIESNEZ L 2%, 7Yz y MEBICHE TOEBNBELIZZ LD
2017 73 A F THER STz,



# 2-1 NIS EhilZB89 5 PDCA A1 7 /v

E > T A —HINKRA L IBFLE IR o T, MBI T NIS fEEEE 2 R ET D
Plan > MEZBSNEEZ AL, EEHEEENTRICEAAT D
» NIU (C/EEHE 2R L, NIIUIZTEA A &7
it > {EEHEICHESWTIEEINEHm IS
Do
A > T A —HNRA v MIFEBOEERRET =X T T5, L, E

Check 23BN TV AIEEIN H D561, ZDRINZ 5T 5
E=H ) IR MBEESICHRET D
T d—HIRA v MITEH el E=% U v 7> — & NIIU IZ$H
T5, 7+ —HNVRA L NT—27 3 v 7ML, EEEmoSINg
CHFL, HEOBEICEL TGERT 2
> NIUIZRRHENT-E=F) 7o — M 2ERT 5 & L b, NIS OaHE
R ES R L, FUITZERICWET 5
% > T Hx—HIVIRA v MEIMEZG T NIS M & RE T
Action > REINW7/EEHEEZMEZESNEART S
> WETINT7/EEEE % NIIU (2T 5

Y VY

Mz T, 7a¥ =2 bTik, NIS SHEOP A TIHR TBifkiEZ @ 5 2 LI ER S
(ACC) LMY fiEeZ LT oTe, BRTHICEE T 21582, NEIFE ACC A3 L C
FhiT 22 LT, KOANRDIRDIFFTE D, BIIX, EERLHIE (GRS) IXERMT
BB L CEE R S DA, RO DN B OICEE 2B TE 2HETH D2, 5
DOXR L e o TEBIT—EMMNIZEZE LT uniden, & L, BRSO FE S
TS DR D Ko b o dHuE, BRI ACC It d 5 2 & TIHIk O R
AIREIC 72 D, ENENTHIE ZAE S5 2 & T IERICRH IS T2 Y\ E o 72 FRED)
BELHFFCE 5, ACC MWEIMTIEREL IEICS 0 5 O Tlida . WEFCATOMBEEES
RT A —HNHRA 2 N EEET S 2 LT L0 RARIBIEE TR, 7y R R
VB RIR A D2 ENATREIC 2 D,

23 NISZXEBTIER

JICA DANF U AGBTOIET T a—F D 1 DThHD [BURDITEA~DA > 7 4+ —< /b
R R L ATBOT A7 2 eV T 4 DR LICET HHE R OUGEE - #4E, BIFRM
- ABE ORI L, AEEHEOLREELSHET S | 1E NIS ORETL AL —HKL
TW5, NISHBEETZ D20 FTHOT H U2 YT« &l EXABEDO =D OHEHR O
BALEHTH D, KRBEDORENM EERNBEHRIEDOLED NIS O 115 DT 7 v a  IlE
FNTN5, JICA DH ST v ALBHIGE 2 KIS 57202 H  NIS ~OKBIIADHTH 5,

R7vVxr hOZHEE, WHEMNONIU A% v 7 BSREEO7 4+ — LR A v k&
S 724TE (Bangladesh Civil Service Administration) (2B A2 RNKE TH S, {TEIKIZET
LOBEITL, ATBHEE O~ XA A S REB OB TH 5, (TBIRO LB EIX, BT



DEE L LT, GHERE, T=2 ) 7R3 VA FEBZH Y, ZO K5 RiilioRE
N EZ BT D 2 E1E N7 T T U 2 OREIRATERENE, 2R - SR RITE—
ADFEBNZ AT TRAIRTH D,

24 7uvxs b ElEsE A

AKT7vTxl FOMNGBEEIT, NWEZIZLD T 58T EIERICESW TR SNTZK
HZER S, NFERS, AR, BEEZES L Vo TATEHEE TH 5, NIS EhiD
M2 WSS D & & IS, ATBURO NIS Effi~ 1P A > MENZRmO NIST 7 v 3 DE
A HERES 5, I5HEPS IEBERE © NIS OFSHADHF THRMICEm DL, KRTr Y =7 D3
MR AT TRD LB, Ty =7 T WA 2~ h U » 7 Z (Project Design Matrix, PDM) |
FHERFOFER 7 v —F v — MIRMEE 3, 4 23RO &,

£ 22 ATzl NOERMESE

A7 B R ITEHSEADT o 2 e T 4 5[ T 5,
ey FEE | TEMB O AR NIS O EhikE A 03 MEsr S b,
[5ES 1. ZhRA97 NIS OIFENEHE AR S, EHMICRE SN,

2. [TBOKBIOZhEEY 2 NIS OFTENFHE E i AMELE S v, [TEREEOTRE O T
NIS ([ZBE T 278 ENMm L3 5,

3. NIS R ONIERRZE ERIEISED BTV A IEREZE B 2 OT5RR IEHSRE DS iR
i b,

TLE) 1-1. NEFFIFAIT & RZRE L, thoBUTH#ES & 7% L TR R E S 2 EHIc
BT %,

1-2. BATHHRERT D NIS 1EZEHBE OWEBIL 7 + — DIV RA > PR THlm S, i
HEESOLEBFEHENRNZEIND,

1-3. NEIFIESATBA%EI O NIS /EZERTIIZX L, 74—V A ¥ bR TOM
WAL THREEEIT Y,

1-4. NEFIZATERERI O NIS izt L, v— R~y 72RET D,

2-1. HATHHERS X, NIS IEFBhEH % £l 4 2,

2-2. WRBIFIX, SATEGREEI O NIS TEFtE OER 2 =41 > 795,

2-3. NEIFIL, NIS Ejii A< NIS TEIFHE OEB I >\ T, EHMIcE I 7
— U= ay T EREL, [TEMEOHREOM TEREED D,

2-4. NI, RIGIZE B S % OITBHIEBIZ X L, NIS Sl M ERHE AT 5,

2-5. NEIFIL. NISTTEEE O 7y K7 T 77 4 AZUEE L, NIS EffilRE =%
EHNCER. L, EPRNTONIS ICKT 52 E#EED 5,

2-6. PNFAFIE NIS SEHEIZ 2302 BUFF + FEBUMFHEBEIM O & 572 5 NIS{EHED 728,
HE., ERNEOEERYES, Fh— L oxEFEa et L, BEFREEEICH1 5D
WFFER R 2 INET D,

3-1. KGR ZE BTN BEIRT & i 7o 2 X 0 150 TAT 2 OB 115K % B %
T 5,

3-2. KIEWEB S IIBATERER O 7 4 — B VR A v Mok L CERCEE1T4
DB IERICHOWTHHEZTT S,

3-3. RBIEE S, NEIFS S ALEREE O FEiE<C, MEE RS OVERL LD
BEFRIL T DB R B,

TuYxl MEBNCESEBEGTAI T X — = KINIU DAKZ v 7T, BHEOZHAIT
NIIU # XU T A5NENFE ACC T NIS I[ZEIRT AIE . BEE D 7 + — B LR A >



FCHD (M2-1 B, AL T A ANIERTHESNLTWAHEOD, RIS TV,

ERELEHEMTES
I
| HITEES |
I
ARIAF: ERELHEEL= vk (NIU) |

| wrr | | mEmzaz | [ﬁ%][agﬁ]::[Mﬁ][NGo | 2747 |

| Aszaz || anpan N :: PN

NEE RSN iﬂwasﬁw]::[ gawm || mEess— | wx | i

X 2-1 K70y sOxFEkE

10



3. TmY=r FHVEM L TR

AFETEMLCET oo/ MEBZ, 70y =7 FOSES BIFIZBET 576, R 11
B9 20EE), AR 2 ICBAT G E), AR 3 ICET OIEENCAB LT, TRl LB 0
E)o

31 Fuv=’ bbb BT ICEET HIEE

Fa Yl MEBIBGHS 3 PAIE, Yuaves Fosib EFICETABURE L 0B RAS
Wiz % < ORFRE &2 NN,

(1) ZEHGTEE DVER
FraoftaREIC D = | JICA BfRE T IC R FHmE (Fns0) Z/ER L. 2014 4F 10 H 20 A
WZIICA N 777 v aFBicigiti Lic, TOERAFIILLTO LB,

s Tuv=/ oA

e NISIZRI7 28RS

. uaY 7 NEMIZH T o TOERTTEF

e  Tuvz/ MEHOAR

o EETREE

N S E N

(2) FEMTEENFHE, Work Plan (3530) D&

BUHIEEBHLATL I JICA N 7 7 7 v 2 I NN e & 7 m o= 7 NEIRE Lifim L
FEARTEED A %%mtto7ny:7%%@% 1) NIS i, 2) NIS €= &)/73)£
WA IE, 4) BEIBR%E, 5) IR, IS, ZTNENO 0 OFEHIES) & K15 8 0 S fiR5 i
%%%Kbkoﬁﬁ7n~%k~bimﬁgﬂ4\ﬁﬂ%@ﬁﬁiﬁﬁﬁﬂsi%w_&o

EBORIRFILE LT, £90E NIS fHEICETAIEE 2 EHmiciTo 2 & & LT,
AL, 2015 4E 4 A %29 CICABAGRERE /N NIS FE il 2% A2 K E+TH 2 &
ST, FOH%, 2015F 6 HLVE=4) o ZICET AR ZHGET A2 TETH T,

m

{ZS
7

™

GBI IEICB LT, 7o =7 MRS BARMZ2EE 2488 L TV 7zbid TIEZR Y,
ACC (ZITIBIBA IR, #RAE, FRB & Vo ToBREN D 22, NI 72 CATBHER L ) T& %
ST N T BLED D | THIBS ISR E R > TIRENV AT O Z &R E > TV
JTH D, BRNITEENZ R D D701k, WEIFE ACC O OGBS LB &35 %
FTIIABINFE ACC & OXFEERMET 52 & & LT, AF B OERN BT L HE1E . ACC
DATBOEPRZ AT 2 Z 21225728, ITBHER L ACCITRIENHKR T 22 bd 5, 7

11



Bz hELTHE, ZOEETYSEX T, IFEORELEEICED D Z L & L,

REAIBHFEICBI LTk, TGRSR EICLERR N Z @D 50BN HDH L b, 2015 4
1 HITHEZ R T 52 & & Lz, /o, REHEZ 6 AIZFE T 252 & & L, JRHIZE
LTiE, ETHRHRO BB, x5, BARRIER), RMEHAZR &2 F & O 7o R %
2015 1 HOEIER T2 & & LT,

PLEDOWNE %G 87 WorkPlan (3:30) 2B L. 1 H EAICHNBEIFFE JICANN 7 T5 v a
HHATICIRE L,

(3) BIRE & Diim

TuYx s MNEHACTEIE B IR ICE LT, BMRE L O E 1T o 72, RIS JICA
N T I Tv aFEOBRELINC S, BARKEESE, ACC, N7 VAT LU —- (v
B—Faf e R T ITTUaBEIHNCH LT, ey MEEZHAT S L EBICE
WA AT - 12,

@) BRI T 3 —HNEA 2 NU—T 2 a v TORRME

2013 FEIIIBMRE O NIS 1B 2kt £ F _X—va v a2m LS8 L2 HMIZT—7
avINIBAT LIRS, Lol 201344 12 ALK, U—2 v a v IDBES
TR TZZEMb, ARy =7 NONFEZEFELTH B H Z & NIS OHER A R
THE, BBREDOETR—varaz@mdd Il EE AT, 20144E 10 HRIZT—2 v a v
7% Bl U724

ZNE X NIS IZB5- L CW A NEOIRE & 59 HEID 7 +— VAR A > F T, NEIRN
NIS OHERS EFRBEICBE L TRELIZE, Ve =7 NROART B Y =7 NORHAR IR S
N ZINFILNIS OEBUZAT THRBEEB R L 74— VR A v R RETREEE &
B L CET_NEIESEEm L. GELIXIRTER 6 2D &),

3.2 FRE 1 INIS OFTEIFESBERE S, EHMNICREINS | (BT 5158
PDCA YA IV VDD AT 7 THDH NIS Ftl EHEDO AT v 7 Th D EHE FLE LIZH
T DIHEN O TR DUILL F D &,

321 NISHEICET 51EE)
(1) NIS B9 D EEHEFNATEREE O ER

* S RERI 80 NE 3 D N—1T43F . 10 A 230 27, 30 HIZBAfE L 7=,

12



- BRREREI L. B MERL L7 Z A SO TOR (6 *—Y&MR) 25F 2T, 1
FHOEREIZAN L 7-mEEE SO TOR Z1ERT D L ok bz, ek, 74— B LKRA
¥ F® TOR IFIERUTIRETE L TR0,

NIU &7 uy=7 ME, ZHETNIS PHBEIZERINTHARVWDIE, MEEESCT +
— VIR A M RERETRETERIE TR, T — B ARA  MIEEIIME LT
WD NSERNND E WS e RFEA T T, MEEERE T+ — I NARA  FOTREE
a5 LT TIEIES®E (Standard Operational Procedures, SOPs) D{ERK & R 5 Z
LTz, £903. NIU &40 L. NEFOFE - dof MY RE . NEORRE I fi
HEERNERTREEHEZIELTHL Lo, REDOMEE ST T, MEEERDED
Tu—ZER L, BESAEFF> TNALRE L, £0%, (2B 71 —% % LI12S0Ps %
YERY% L7z, SOPs 13421284 2 NIS WHE TR S 415 & & HIT, 2015 43 AIZhfE =7z 7 +
—HIVIRA  NT—7 va y S THERAM S, NERG, MEEESIL SOPs & E5|Z
EENAAT O K ofamnndb o7z,

SOPs {Z, NIS FEiti®> PDCA A 7 VIZHASN T, TNENDAT v 7 TMEZEE ST O
NEJEB),EZTT A+ —HNHRA » BRI REFEFNZAT L T D (BTER 7 21),
MMz T, FEIERSLHIE, ERABRGIE, BB CEERMERICEAL L, MEEESN
ITOREIEENE 74— BNV RA ¥ "R IZTREFENTZEI N TN D,

(2) NIS {EZEGHE D AERK
BITIX SOPs 5 F 2T, ZNEND NIS {EEFHHAER T 5 Z & 1272 o7z, 2013 T
BITIXMEEFHE 2 VERL L7223, NBIMR R LIEEHRIR 2 20 Far—3 574 8 #
HE N EERTE OB IXE WV S O Tlid e > 72, NIS /RGN TEMGHE & L, E4EHE %
WETHZ L E LT,

1) 2015/16 4F-EERR NIS 1F2£5T

2015 FHTFEIC, 2015 4F 1 A5 2016 - 6 A £ TO NIS /EEFHEIZER LTz, Ak b T
FAREIZADLETT ANOBEFEED 6 H L7 _XE7EM, 2015 4 6 A XV Az, BEIZ NIS
BT 2N E - TND 2 ED, 201541 A% A X — b &3 55 HE 2Bk L7z,

NIS 1E¥ETHIL, AT 72 & BIFRBERE M OTEE) & A BRI A OTEE) THERL S LT 2, ki
DOIEEN & LTI, m&%& DB, 74— IVERA > SO & Vo 7z NIS FE S ARH o

BAHICBIT 2158), ESAEE), REJIBRFRICRIT 2 TE®E), 515 FALHI B, [ WRARKIE L\ o
tTﬁ?x&tJ74_%Té%@\%%ﬂﬁﬁ8¥%&%’%fé%ﬁﬁﬁ%émfw
Do TNENOIFENIITZE OFESIAM, R AW D8R, Eh 5 TS/ ST 2 i

13



5 LIl TWD (RTEE 8-1 2IR), HEIOEIRIL, =2 U X TR ThZ O
BOER 2N HERTTEH SN D,

2015 4 1 HIC3E M &7 NIS AHE T, NIIU 28 NIS /B0 E2 58K T D & &b,
WHE DN CEBRIZEH B OIER Z 1T -T2, 3 HDOT7 +—HNHKRA L NI —T7 2 a v Th,
PBEREGEICET 23R H 5 & L bic, REIRE~DOEGEN R ST, RISz NIS
EEFTEII 7 v Y= 7 FRAEE L, WERANHORGEIMEEZKE LT, 2015 4 8 HIFf
ST, SOREBE D 5 B 55 SR AR LTz, BITIRENENOEEREE T = 7Y A b
W27 v Fa—RLTW5, 72720, WL 22D NIS I LERNE OSBEO KM H -
Too —BEORE BT, NIS ITHBE SN TWET 7 ¥ a U NS E FF O/l I S
NTWhoToZ & 72,

2) 2016/17 F-EERR NIS 1E2£5T
2016/17 AEEERR NIS {EHEFHEIOIERNIZ 7 +—~ v FORBE LN bIE o7z, W T &I
2015/16 =R NIS VEZEFHE O FERER I AT =2 U > 7 LB, FEEFEOE MR &
=2V T OEBMRENTRLS 2D Z BN BIEINT, 74—~ > hOERLE LRI
TO3IRTHD,
E¥RIEICE =4 VU > 7 v— NSRS, RIEREIIR 2 (fER L2y, (EEaHE
DONEEZBEH L TE=F Y VIV BEELRET 528 fEEGmEE=F ) 7 — |
DIEEGVENR LN TWRWEIN AZIT o2 EREBTH D,
NIS XCFEIZHIM SN TWD T 7 ¥ a UHIMERERTBEIC KBRS LD K9 ICRE LTz, Rl
FEWZNIS 77 v a YOS AITIN, NIS 77 vavaagdsnZ L, (EEiEZ2E
LTz,
NIS EZEFTE & FFFEBROE L (Annual Performance Agreement, APA) DN E
BLANWE D IZ LTz, AP NIS ¥R & APA ZFRFICIERRT 5 2 &b 2 &
nh, ZEFHE RIS, FEFE EOTEEIEE 2P LT,

<RE - FEHFEEZRF)E (Annual Performance Agreement, APA) >

BT PIFEFEL T NEZ G AR Z IIEIZ L, & DERSEF el 75 2 & T BE/TH T
FRLHE, JTEH Y — E XA LIC TSR E EFEIC TS L 91295 Z &2 APA D ARG
Th D, WEIFEBITIZ, BITIEL T NEFEHEFEAFICE L TaE L, ZR9E L THEE
RE EHHTONRKE D TES ERLPT, TPHRFEIETLEEZ ST, HEEDEREZ 5
B THER T 5, EH ESE DRI B DR TITPIE Z &6, ZITDZI > F AP
VYA A

BT TS F IR AT B X, 28735 L TR #EFIRIZ 15 23

14



XL, FEY 85 fITE/THE DFIE TH S, HIEIZEIL TIE, (G, g Ao %
Jii & Vo 72 oNT 2 X BT TR 41 THE D NIS EZEFHH DFEE & Ehic 1 57 O]
MINTNS, HSE/TINIS [FEFEZFKE L, FHHEEEIZETLEGEIT 2 I
ShB, PN, (FEFEERE L2200 > 72855802, NIS (28757745050 45 & 725,

ARESNET7+—~y b (RTEE 82 M) 13, 2016 4 6 HIZHA R4 EBICW
P70 & BARREEBIIZ 254 S 41, AT ORBINMEZRERTR A2 NIIU ICH2 M L7z, NIIU & 7=
IR F 2y 7 VA REER L, VA MIESWTRREEZEE L& 2 A, < OfEE
MMEIEETH L Z ENbhotz, NEIZBE LTI, NISIZHDT 7 v a i, ZOMNET
DYEEFHHN DRI TV D FFIN LN L FEfZ =7y FRMEH T E D~ A VA b —
YOREPEEI TRNE N STZREETH o7z, 74—~y M- TREE I LTk
Wolea 7T AT AOKRMG Rz b, FEHENMEEBRORBRE OB LS
TWRWET LWL 2hd o7z,

NIIU & 70 =7 MIBHEEDOS 4 WM oT=4% Y > 7 OfgR & NIS 1E2:3HEH 2016/17
DEDR EEHWE LI 4 —INRA L " T =7 va vy 7% 9 ARICEME L=, NIIU »»
L4 MWEHE=2 Y VT ORROELOEHRELI-OL, SINFE L NIS FEhlZfA+ 2
RE, O GRICBE L Tl e 1T o 72, £72. NIIU (X NIS EZEHE 2016/17 ORIES %
R L. UGBS 727 R A4 Lo, SRR 9 #2 o Z &,

(B)NIS LR (m—FR~vv7)

NIS (ZIXEFH 1S DT 7 ¥ a3 VS BARMEEE = Loy S, i, P, REcaEsn <
WD, T2l L, BANCEDT 7 v a v a2 L, IRICEDT 72 a U RELROD)E N
ST 7 varfO7a—IREN TRy, £z, ISDOT 7 v a »ZRFFCERT 20
IARFEETH DL LD, BET 7 v a v a2k, MEIIELT 7> a v oEETTS
DOWHRFERTH D, RFT—0bi, BATO NIS CETIL NIS M Z BFE L TWDH D0, W
DINTHEEMED EBLE N D DA A — T PED 72\ NIS St S 2 i3 2 BRI Y fr & 72
HEPHAVETS Lo T2 S LT,

DX ENG | NIS EBUCET - TREZHAMICLC, BREHcET2 22 W
[ZNIS TREEZERT D Z Loz, 7uY =7 b LAEHIC, NIS FEhiikH o, %A
P, TAD 2T 4 RIGE, WEHEL, NFBBEDOA v T 4 T EOLE T, Bk
T varBDEOHBRICE T, EOXA IV T TEBEINDDONERT NIS B— K~ v
TRERMER ST, Loyl NIIU 225 NIS &KDF=X Y U ZIZHIEMTE L L H 7rm—
K=y LW E W BERH 7= Z b, KT 7 MEWETT5Z 8 & LT, 2016 4
3 A, NISIZHEHENTWD IS DT 7 > a U EFIZEL, ZOaME LN —H Th»d

15



Eo7%m—R~vy 7 RI7 ME2 RO AER LTz, NIIU (X, 8 HIZNIS 727 ¥ 3 D
FHCELE SO 21 AT RMRE LG ZFE L, m— M~y ZERICIHAT TRERE
WAt 2 LOKBE Lo, 2017 421 H OFREETIX, 2 2OETEZROT, FHRATFE L
oo FERINTEr— R~y FIXPTEER RSN FETH D (IRTEER 10 /),

322 FHHE

NIS EZEFHEIZBE 3 2R ENC 1T T OBE Uiz, 2015/16 LR, 2016/17 FEEERR E H 12
RN SN TOLIRE SN, FEFHBENFFEEZ DL THOIERIND Z &g
775 aTIEB LN ETERL, 7y s FORROERICEREL KIET L) 7R
NP = A i Rl el

NIS v — F= v 7O fbid, $ITEB OB 2 FF712 721 Wi 22, BUTER R O
RITMBRE T, A NI RELVNANENZ L, Frv=7 & LTEERRE
ZEBTEDLHDOTIE o7, ry=2 FE LTI NEIFEREREEIC L THERE
(BT D X ORI LT 2 Loz,

SOPs #ERk L MHEEE S & L b7 4+ —HNVRA ¥ ISR T _RERE 2 M L7203,
2016 4F 5 HICPgE SN/ U — 27 2 a v T, D07 3 — VR A » M) BAE G Mi]
BT REBRODPHME TR E WS T2FR BN o7, SOPs BFE SN=%IC, HiizlcsttL
727 =N A v b b7 72 < (SOPs DIFEZEFRI L TW iz & b HE il & Bbhn b,
7rvx/ hELTHE, SOPs ONEHLSEZ T, 74 —HIKRA L RO TOR ZERK L,
NITU (242 L7z (GRAER 11 2R), Yuay =7 b - T4 L7 X —Ligim LT-fEH. SOPs
DHIZFIrE VD T LT, TOR ZHEMEET D2 EITRESTZN, 4% b T 4+ — IR A
Y ENORBROFEREIND Z E B EESND, SEWER LT TOR ZHEMIE T2 LD
H5HI,

3.3 Bk 2 MTBHEBIOBIRRIE NIS OFTBIRHESEMAMEE S, 1TBAEBI OB DR T
NIS (ZB9 2 RBRBER A LT 51 (CB$ D iEE

IR 2 & 3T D 7S K L7 TR B 2 03 % & NIS Sife I B9 515 8), NIS £ =

20 7B HIEE) . BEIBRSEICEET D1EE). IKHICE T D IRENC D,

33.1 NIS EhufRE I T 5158

3311 ZFEhE L 7=IE8)

A7aY =/ FTHENIS XECHD IS5 OT 7 v a v OFEEOLOIITEGET, BfR
BERIC K AR O EBAMRETLIZLLELTWVWS, K7V =7 FTEHLxDE I F—X
U—ray 7&EBfE L. NIS OBEESCAFICEAT 2BRE DS 5 e E2{To T&E T, &

16



b OVEEN EWAT L C, HENOBEMDOH S NIS 77 2 a V2RO, FOEGERELZITH
ZEHEEL,

(1) ZH—HINVKRA > v T—TvavT

TaYx/ hHETE, 59 O T 4+ —HNVRA v NGl LItV —s vay T e B
KXZF3DAZTLICHBT L E LTV, U—2 v a vy 7O HMIE, NIS 2B 5 Ei#o
M b, EEFHERE DR, (FEHBEOEME=4 1 v 7 EZOCNRLR D, 59 AD
T x—TIVIRA Y MIIIZTNIU O A 23— NEFO NIS BURENBINT 5 Z &b,
R 80 NSRBI L1z, NEINZ N2 D, 3N T —2 v a vy 7 xET 55
BNE, BECBESNTZ 7+ —INVEA L b= v a v 7OMBETE 3-1 DBV,
FI3MEF MDY —2r 23 v IE, NIIU Tix7e< ACC IZ L » TR Sz, ZudiGmk
BT 72T & ACC & OEEERbD—BRTh D,

#3101 BBEESNTETA—DARLA Y NI—D gy S

GLii ERAE

¥ 1l | 2014 4 10 | » NIS OERH#ER

H 23, 27, | * NISXETe T =7 NOHN

30 H o« JI—TE

- MBI B S EM T R X TRENERS

- NIS FEht DS E B

(RMTEE 6 Z )

F2m | 201543 A | o NIS {EEE I OVERCIR I O MR

16,1819 H | » 7/ — 75l

- BEICHRI SN EEHE 2B LT, ET I A En

(ISFHEEL 9 )
F3mE | 4 H 19, 20, | ACC Ff#
21 H o JEREBG IR M) CHEME STV AIEE)

o U —T7E iR

- ACC AT I cxH &

CAERBE IR T B R B R T A — VR A U P ORI RE

E|

- VERRBG IRl %h & i B iR

(AHEE 12 2 00)
4l |7THI1H AARD T RF 2 22T DMk oA (5 1 BIAFHE RS RO H4)
(ISAHEE 13 2 /R)
%55 (] 10H6,7H | e =XV 7IZET 2B DR S
s T H YT HARTA L, F=HX Y T — MNMIHET L8
o T — Ve

BE =X ) 7 v—FiEA

(SAHEE 14 2 1R)
Foem |11 H 18 H | NIS BIEIEENCBT 2 EHOMR BrL <MLL ERER® NIS
(BT BB AR D Z L NHI)
s NISH#EHICEHT AT LB T—2 3

17



H eSS
o HALASHR
(USAHERE 15 2 HR)
B7E 201644 H |« F2lUEHle=42 1 v ViERESE 2T, NIS EBOMER
10,1213 H | » 7V —7 5l
M, T ORISRICET 2 E LA
Ty RTZ 77 4 AOHH
(USHHEFEF 16 218)
welm | 5H28H ACC T &
e VR ATut R Y P=71Y 7 (BPR) DOESN
o =T 5t
VERRBG 1Rz E0F 7= BPR i o AT REME:
(ISR 17 208)
%ol |8HIIH HARD T RF 2 224 2 ik oA (5 2 RIAFHHE S RO H4)
(IAHEEL 18 2 HR)
F10m |9 H 26, 27 |« FHAVEHE=2 VY >V FFERE ST 272, NIS EHORER
H, 10 H 1| ZV—75l
H © BRE, ZORNERICET 5 E AASH
o NIS TEE1E 2016/17 (B8 T D HAHRHEE . GBI T 72 B LA H#
(AHEE 19 2 HR)
EALE | 12H 7.8 H | #2016 - 174EESE 1 WEHE=2 ) L ViERE25F 272, NIS #
DR
o T —TFE 5
M, T OXSRICET 5 E A

(2) BURRUHEMBI M NIS S (L5 E)

NHEBEOBICNIS ZIEHD 5 Z & &2 BIIZ, 2015 4F 4 HICBIFRIHERE 255 L Lizr —
7 vay TERBME LT, WHEREBIN NIS ZBfE L, kkx RWHE Y = 7'F LT NIS ONE %
MY AdZ &T, ZLOABEEN NIS OMRENELIRT 5 X 512705 2 EnHifFs
Alce FEER. 2014 4F 9 AICHRBEIIFIIAHERBIIC R L T, X TOET 1= 27T AT NIS IZ
M4sa~z2aLli)@EZ2HLTEBY, ZOBEO740—T v 7T =2 a v 7D
HNTHoT, BB, ZDOV—r v a vy A7 ad =7 FOSYEHEIIZ RN ZiEETh
Al

U— a7 TR, WEFEHEMB OB LT TH 51784  (Ministry of Public
Administration) DA B —F D%, NIIU B NIS D& NBICET 2Ly T —va 0%
1oL Ebiz, vz 2 M3 20154 1 AIZBfE S L7z NISHHEONEZFEI Lz, S0
FHix, ONIS EREIEHE BT THHERRT, Z L GRS T IZ TS &E, @R bR DHHE
arFry CELCGEREIT 7o, (RTEE 20 ),

PRREAS, 2016 FICT7 A B —T v THELAT T2 L TH, N T T7T v 2 3B BHHERT
(Bangladesh Civil Service Administration Academy) 7 & 3= 70 BUF RHFHEREES T NIS 230HE

18



Y 2 MIHAIAEN TN D Z LD o7o, Lo L, ESGEHEBYE T 777 1 — (National
Academy for Planning and Academy) %% U8 & 35— OMHEME] T30 v TV 720
EVo sl bl Z b, HET A u—T v T e R OBERD D,

(3) NIS BAfRHERAZ R L Lick I —

iR X 5, ARREBE 72 Tl < L NGO, AT« 7, Rl 7 #—72 &L EFR O
Z FZBUZ AT 7 BIFRFERE & L@ T S Tnd, NIIU &7 my=2 ME, ZhbOIEAR
BERED NIS o= tv 7 b a7 UV ICHT 28 A2 RS 2o R /B iGE) 2
FMLTHHO ZELHHMIZ, BEIF—REEFMELT,

D A7 47—

2014 = 11 A B 12 AT TEBINIZA—R T A VAT, #ﬁIE@WTNBﬁﬁ
HINTWNRWNWT EnbnoTz, —KERN NIS ZBHETH X HICRD7-DI2F, AT 47
23 NIS OWZER NIS (ZBI9 2 BUF OEL Y #L AR 2 BRAE L, ERm ) Lﬁkﬁé_&ﬂx
AIRTHD, £l AT 47 HES NIS ZFEEBL LTI T 220 BIRIERS & il T &
LTV 5D, NIS ONE, BUFORY ALK BUZEET 2B A TRD 5 Z & & 1T, NIS DFEHL
WA CTAT 4 TR T REEFN RIS 52 L2 BT, 2015 4 5 HICHEIF & A
T 4 T EEEET WA (Ministry of Information) 12X > Tk I F—2FAM Sz (RAE
K21 208,

MBI L > TAT ¢ 7 EH%R
DERZHDOY v a T,

NIIU 75 NIS (2R3 % ZavE TOEY MADFEIT S 7,
FHNEET RENISEEDT 7 ¥ a VMRS NIz, EDHD
AT 4 T OBIMENHITRO K5 B RBARE SN,

o ZEHMRT AU HE YT 4 IZHT HEROERITEE - TV D, NIS AFEE LR
Mofol LT, ATBHERII T T U AUGEIC T 7B #iA 21T < TEke b
720N

e NISOEBDOEDIZ, AT 4 THRTREZLITZN, AT 4 7 BIRORREMES D
NTWb, L A2 F7 (The Press Council) o/ 7 T 57 v o7 L A% (Press
Institute of Bangladesh) 72373 _R&EEEHIIRE VW, v —F U X MEAN O S
b Tns

e NISZFEBT LI, BUERBIEE D2 I v M AV EBARAIRTHD

e NIS ., BERHEHEESAA— =D X S ICERICA BT 52 LItk ->T, A%
RN L 720 5 D, Xy BTETFTIERL, HFOEDORA~OREZ BiFT &

o FIHIZZT TIE e, WUAREHEZELFHIT S L b EETHD

Y/
Y

20154 9 HITiE, AT 4 7 &#HE L TV D AR 5 E Mtk (Department) % %512

19



LU= ay 7w LT, AT 47 OREEMERET H7-D20E, ik, 7 V4, #
M. B B2 D AT 0 7 L E BEEERO B RS, NIS 2B L, fEe ekl
JCAT 4 T EARESTHZENRAIRTHD, V—7 v 3 v 7 TiE, NIS OF& & NEDHH
hEnd & Ebic, INE TOEEBNE SN, BHRELIE, BOEEHBONE L2
DEW PR SN, FEmOFEMITIRT SR 22 23D Z &,

B2 Bl AT ¢ 7T NIS & X —(1%, 2016 4 5 AICBRfE S 7z, 1EWME N EMET AR
NIS 77 ¥ a v OB EHERT DL L bIT, AT 4 THRE L BRI AT 7=, 8 1 [k
=L B LT, NIS HIE~OHVHIB R E RIT D7 <. AT 4 7 H L OREEMEZ ek Lz
ET, BFOMEKRZRHR LS Ty 7 LTNEZNE WS BRI ERNEMLIZL S
Bz 5 (RTER 23 231,

2) NGO [alif v —2 v a v

NGO (% NIS ZFEH T 5720 OB D —> & L THESIT S, NGO H &2 FHi4~
X7 7 a UISNISITRENTWD, 2013 4 3 AIZBfE S 417z NIAC DA Tld, NGO O
REMERDDTODTA RTA4 U HRET D T L BRD AL, NGO 25 /) (NGO Affairs
Bureau) (X, NGO ORI NIS LD DHT2ODA Xy FEMECHEET D &L bic, AR
T A ANERIZ T T2IEE 21T > T D, NGO EDOXfFEZE L THA RIA D RT 7 kR
ER S 7= Z DD, 2015 45 8 HIZ, NHIF & NGO 2B Rp g CcU —2r v a v 7 4Bl
T5HZ Lot HAE, EEMEMERIZHIT T NGO OFEME mH 5 Z & NGO [l 7 A
R4 RIZBEL TERAITV, NGO BNET N EFHZAMICT 52 & Th ol

T—2rvay 7T, £T NGO EBRBTA RT7A4 VRBaHH LI, A4 KT4URiT6
OOT v ay, OQBORSEE 27 07T ML TBIF & TTRAS ORI RIET 5.,
@NGO #fkOFERMEDE ., @NGO #MFEOWE 2> b o —/L 2T ADORHEL, @NGO #
WASDOF— 7225 - AT AT L 0B8N, @FHMEDH DI 2 BORPHHIDEA |
®EUF & NGO O¥EFEOEMBEHERR—THER STV 5D, BRHOBIZIZ, NGO »HLLF
DEHarr MRHENT,
o AIFMOMERHES TOERIE S 0 AT, NGO & OXFENRH D &L H
* NGO HKRDEERMENRIEIRN, A BT A 13 NGO & Oxtafiz il U CER S
Ni=ox#Ey 7 Ve —FTho 7=
e NGO I[HMERY—ERDOM EICKRESHBAL TE 72, TANT 2 ZABE G
BLCbT7 7 varaitl &
s HORLVUVIRBTDHZLNEE, MG THRETHICH>T, REESCT /Y
TOEODXENGHD E L VHROZRDTHA D

20



BIEIL 6 OIS N—THh, EROHA KT A4 P ROFAHINT CUERFEIH
L CilEim a7t o7 (BMTEER 24 Z280), 2 [BIH O& I —% 2016 4F 6 A IZFHE L7223, NGO
EBREMR LIz L 2 A, IEARMIEE K-> TEER & NGO & OREMNRE(LL TW=Z &
b EDEA I T TEIFT—EBET D 2 LIS TH D EORERD o1, T
7 N ERBE I IS —% 1 ERRELZ0HTH D,

3) HBEEEMITEI S —

8 H 26 HIZRfES N7 ny =7 FORFMERE T, AMEHERE LV AEREAZI5 L
L7ceEI T —2FWICBET DL SfBRmrdbo7c2ebdb, 9 4 17 BiZEI F—%2 Mg
Lz, ZOHMNT, @2 RET2EELBM L CTH O\, BEMEH DO EE I R &E
AL TH 552 &, NIS REOMERFIMIZAITTA Ty NaBbZ L ThoTo,
NHBERERE LBHEERENEFRERE LY, BEBEREICLD NIS oz t7 FOfEIric
fex, NIIU A% > 7235 NIS ONEE ZE TOMER, BHEED 7 +— VKA Fhb
NIS D FEBUZ AT T2 BB DRI T R EEFNCBE L T LB U3 E i S,

ZIMED BT NIS 1FA AT DEDOH 2 & —F L TW5DH | EFEOFRMIEEL NIS ([Zih > TT
IMEND D AEEVEII N T T LD TH D0, RENESTF SN TRV O E ST
BHYVERD D EVSTE RN SN, NIS OFER{EEICE LTk, BEEEZIERT 5,
LT NIS IZFHL LR ESERE L, RIZBIT 5 NIS OIFEN 2T 5, NIS (2B 55
BEEZRT, Ty BAFEST AN N EERT D LV T AT T MR I (AR
B 25 ),

4) Rt Z—miftI)—

Rt 27 #—% NIS OFEMMEEO—~2>THLZ Lind, Try=7 MNllaRE L D pEEAR
R Z—mide I —BEZ@E 0T T/, 287 M — FEER L., P¥EARE
MHEIFT—BED TMREZGT OO, BMEICIT THEEENA =T 74 7 2Rl 5
ZEiE ol YrYe s M LTI, MERE B U I T —REEZMEZE Lo
e, RiftE 7 % —EEROTEVEATT (National Board of Revenue) (27 7' —F L, K
v —ERG L LI —%ET LI THEE L,

2016 £ 3 A 5 BIChfeS it I —12id, B LadpTCrE o RF 2 R
I H—=DREFELE LTI LT, REIFNSONIS Oa v 7 b, a7y ZOHEBICET
LT VEBT—varBholtDb | AT REFEEEYEOMESLIZ T TRATT A EY
ATNDHZ L REEZ X —ICHIRFT IR ZRE Lic, A—T T 4 A v a VT,
ZINFERBIG; THRAEL TODIEIROBURICET 2 ENH o7& &b, 1T E RENZ
NENRI T REEE ATE & REOEE R SICB L CEmn b o 7o, (&R 26 2

21



HR).
(4) BENIS & F—

L ~ULDATEEICNIS Z RO 572012, 7Y =7 MR FEL TWZDiL, REE (Deputy
Commissioner) #xf%R & Lzt IS —L 31 vy NRIZEBIT2EIFT—0BETH T, Hi
FHIZEAL TR, ZICTHD 64 N\OREEZHETLIOEFH LW & REEVITET 28
XA DIZITE X EE  (Divisional Commissioner) DOFFA[&# 1S5 NENHDH Z b, &
iz Wria Uiz, ®%AEICEAL T, 2015 4F 11 HIZ A7 —/VIR, 2016 4F 1 HiZv by R,
23y 7 AP —VETNIS £ I —%FE L7, WT ot I —THATBHER DIk
BOMGEIRZE T Clidze, MRS, A7 47, REe7 ¥ —, HEKBEOREE A
FELiz, by NRE a7 2P —LIRTIE, FAUERICRETAREELSMLE, 2h
FEMEBSLEREE2 MG L LI —0RETLH 72, BT —DONEIT, WK
JERHNIS D2t b a7y ZOEBEFRE L, SINEPEZEIEDOHELIZTN
J T E RS _REDPBEALHREIT) VoD THD, My hEIF—% 3 [HIER
L. DR L= 1T, WHEIR AL VS F L 2 B0 TET, Ktk I —%
B LT D, 2017 1 AL TCIZ 21 Bl I —%BE L, 6 AL T2 12 [BHET 2 P&
Th D, 708, WL 2016 4F 11 HIC, R~V EET CMBEERZRET D &
YEEE S LT,

(5) fRAaMEICRE3 5 REHIE

NI TIZx LT, NIS FEha~DERDE LVMTBE 2 K925 K 0 255 L. NIS 1F3#
FIEIC O REEZZDL L IBE L TE e, AITh D, REOLESCEH SR & 2 NEIFIZk
DTIELEWVWIHEHERDH ST Z &b NWHEIBHIERG 21T o 7c, REHIZITHG 1 A
BEEELE LTERTHIZEND, MBELOWENLETH L, 201741 H 17 HO
Bz MNEEEESOESAT, BEEBENOMBEE I L TLERMEEMHET D X9
R STz, MBA DD TIRZE O NIRE, NWEIFIIREHEICET 20 FIA v %
ERLT 5 TETH 5,

33.1.2 #E

K32V —rvay 7 BIFT—ICHT L& EEOLEZ R LT, BUNRIMERED 2
MGE LU= va vy 7Ok, FENDA R N ERIET S 07T, EiiTE o
feA Xy b, FREENTELD DL 2ofcA Xy N b D,

22



# 32 ¥ U=y TREER

EIF— T vavTE RGN ESy/TEIE=
TA—ANRA L NT—=7 v ay 8 [a] 10 [A]
BURRUHERBEM T Y —2 v a v 7 L 109
NGO [fif vV —2 v a v/ 4 [a] 1 [5]
AT 4 7T EI S — 4 [=] 3 =]
AR I — 2 [m] 1 (5]
RMEZ Z—miiEIf— 2 =] 1 [A]
BEEEXGE LIS — 1 =] 0 [=]
Waxtge Liof ey hEIf— 3 [=] 3 =]
BIrmBELEdRE LickI)— 2 [H] 0=

TN TERMPoOTAN NE LTI, BAITRBERRE LceI =0T onbd, B
F—Z W LRI, T —AAEA S IS ERITHDIRE R EEE NS DO KEN
720 E NIS ICBAT DIEEN 2R ET D2 Z LD LW E W TeFmR BN -T2 LD D, 2015
£ ALY MIvIF—narktr a2, BIBEEEDLTORMMEE A L
oS, ATREDIBMET 22 ENIREST2720, BEDIEH Lo TLE T, £OHEL, W
PRRF ISRk L CRfE 2l & 720 TE 723, BB Lotz 2ofFE LT, B2RIZ v F
TITIT 4RI T ICKBITORE =G L, BREEZXRE LI F—%2BMEL
o lcBEX R LB ThD,

HBUMBER 2 65 & L7ck I F—i3n 3 b BEEIE A G 2 N El > 72, BIRAE)T & #am
L7ofb 5, TARIS | [IRREE B 32 O DY) & T 2 ICE o 7= Z ERBIBTH 5, £DR
BLELT, Bk 7y RFF7 2757 4 A IF7—TiL, NGO, AT 47, Rl r % —, #HHE
HEBEIOMREF LR LT, £/2, RTONIS I —i2b, 2T HOMEDRENSINL TV
Do

332 NISE=#VU 7 ICHETHIES

3321 ZFEfEL7-IEE)

(1) E=2V T HARTA L, TE=XV 7 — FDIERK

=& ) 7 ENIE. OB T AMER L7 NIS (EEHE O FE iR B+ 25 =4 1 v 7,
ONIU 73 & 0 F &5 NIS REROESIZEATL2E=F ) 7—D 2 2R H DN, AiE DE
=2V 7T AR A BT o7, 201542 7 ANZIE, 12 & A EDOAITH NIS EEEEH
PER L2 &6, Yuy=7 ME 8 AIZE=X U U 7iEENCEET A A4 RT74 &1
T HELbic, ATFAELTHERTL2E=2V 77— ERR LI, A RT A4 0%

23



SOPs 52, E=F V7 D¥EBET7u—%n-0, MBEEESE T +— VKA FHMi
EIREPERLTCND (BMTEE 27 Z8), £=% 1V 7> — ME, NISEEGFHEO 7
—< v MZE=Z Y U 7R EZRET Mz EML2bDTH D, v— MIEREZTLAT
52 LT, HEEEREOX Y T ROND LR TWD (BTERE28), 7238, NIS{E
¥, PEHEEICADE TEET APDLEE 6 HETOHBETHDLZ LD, £=X
UL 7039 A, 12 A, 3 A, 6 A (WEHZ L) I2FEMIND, 2016/17 FED DX, Bk
DX, NISTEERIH EE=F I T — FaiRIET,

() B=4 V7 DFE

T=X Y T OEMIENT T, TA—HAVRA L NT—7 3 v % 2015 4 10 A 2B
Ll ZOU—=2 v a T TR, F=2R YT HA RIA U REERL, FE=2 Y 7P — |
DFRAFEEZDRHAT D & &S, Xy DREOHERER~NL, T=F VU TOERRED
FEARRI IR T DRk ER 21T o T,

2015/16 FEESE 1 Il =4% U > 7 v — ME 2015 4 11 IR &=, ZONEN
53 T2, 2016 4F 1 712 NIU 23 BEMREERI 2 048 L, ARSIk L TENENDOELE
RAEFER L7z, 2016 4F 1 A2 2 A2 TITONZ NISHHE T, Z2IMETH L 7 4+ —
HNVERA L MR LT, F=H V7 — FORRACET iR 2T T2,

NIIU /&, @ EnzE 2 Eoes=%) 27— &3 JiIZ7®8AA > ML, 4 AlZ7
F—TINVRA NI =7 a T EBRAME LTz, NIS (R O 2 S NE M T+ 2 &
EBIT, TA—TNVHRA L EBERE L TWLHEEZ IR L, EORISR AT Lic, £z,
Ty RT3 07 4 AL THSMENOREL T o7, V=2 ay FiRkE5F
T, Iryzl MIFE2WEE=2 1 U 7fEELZ FT 7 ML, NIIU IZ#H L7z,

H3VREHICE L L, BEESh R v — a7 a Ve RAER L, NIIU 12
e L7z, B4R LEERIC, Yy MRE=FY 7 v— hEEER L, NIIU 87
F—HNVRA Y NI =T v a v T ORT, T=F ) U IRERERE L, 2016/17 FEDOH
LU=V U ZHERIT, 2006 12 ADT7 +—HNVEKRA o MU —27 v a v 7 THEA
SN, BB, ZOUV—rva v L, Fud s SO AT A8 D NEF
DRI, FEMAEITH) 2L L, TR Y2 MO LOXBIIEHEE ORI L EHT,

B, 7l ML E=X I T N EIRILKTEAA N TAHAZEEEHME L
Fxv 7 URARNEIER L, NIIU &35 L7,

3322 #E
NIIU 3 E=4 Y 73— b ETICRET L85 VX —Z2EoTh, &2TOMKMI

24



Hjﬁ“é b”—fﬁifcﬁ‘/\o % 3 W¥Eﬁ@i’%ﬂj$@jﬁé’\j 60% k%‘ 2 Img'ﬁ;ﬂ;qi D %1&1;‘ Lf:o NIIU 75)
LR LR TS S 72V ONEIRTH A,

59 ORBRETOLIREENTZE=F) 7 — MEHEUNCTEA A M52 NIIU O
ANEDNDIBE D, 82 TREENCRI L CiE, NIIU O A o 3—LISMZ . NEFOFRE - &
FIROBEEENT EAA Y MISHE L, Y Z2 RO 9 2 TERENLOHYETOE=
AV T = NeTEAA MNTHZEELE, L L, BEOANEEFHLHY, 2OV A
PAPNESS: TV A IQAVIAN

WMl =% ) o 72 I E LT T+ —INRA L NI =T g v F1x. 7+ —HVRA
Y hEE, ZLTTZ4—HNARA 2 FENIU EOBOERZHROGE L THITHD, £
o, B=2 ) U T HMEELERT BRI BEREREZIETE 5 L9 REEREL LTV
Do PRHLE LTI, 59 AD T 4 —HIVRA > & 3RS TERZBBELTH, ZMA
B FHEENREZ2EE TIRSERD TETCWRWNWZ BB D, bOAITHTIER
DIEENRN TE R o7, BIRE LIEREAZER TE R - 7256, TO#EMICE L T NIU
L L, SR AR T L Vol a v LT —2 g URRBETH LA, £7-. NIIU 2
Tave METHOABRNICTY —27 v a vy TEZBRETE D0 Vo Rt IcBI LT,
NIU 3V —7 v a v FEEICET 2 HIT AL E ) Oy Z 2 o7 e v =7 MNE
Ham L TESLTEBY, 2016 4 12 ABMEINIZE 11 BY —27 > a v FIINER 27
TR L72, — 5, LERTREMETE 208V - - WEBUR CORMMEITKIR L L RS
Th b,

AFTIERESNE= Y U 7HREET, NEIN»LAREERIC, FUTERESICRE S
NERXBLOFEN, 5 F TEBIN TRV, NIS CETIL, BURHEER N 2 NIIU (242
HLU, NIIU IZEREZED £ O THITEERICHRET S L STV 5D,

333 ®EIBERICET HIEE

3.3.3.1 =i L7=I5E)
NIS 2/ (2 B9 % PDCA WA 7 )V OFESLIZ M ERRE I OB 2 BIs LT=iR#E 217> T& 7=,
BHEIZIZ, N7 FF 3 2 [BENTHEM LT-HE &L RKFEIHEN H 5,

() N7 77 v 2 BRNONHE

1) NIS #HE

i WHEDOHEEE - B

2015 4F 1 A & 2016 4F 1 A2, NIS OBEEXHNAEZ E LS BfET 5 & & HIZ, NIS FEhilZ 4
EREINZFIZE T L2 B E LIEHEZ F Lz, RF X, NIIU 2% > 7 N

25



JFC NIS THENCEI S L TV DATEUES, BIT D7 4 — VR A v Ma EFHI 80 A TH D, xt
GNFNRL N LD, 80 ANE 3 OO A—FIZHhF. 1 EBIIEKE 7 V—75 AR, 15
A, 2FBIFE 7 v—7"4 B, &t 12 AMICDl> THHEZ T T2,

WHE 2T DI E L2 Z &%, BUZ NIS ORNERMICE EEbR0nE 2 cT5E0n
I LT, NN T —HNERA Y N =0 v a v T T 2D, NIIU AH v 707
+—FNVIRA  FIRENZEILD TOR ZFE T H7-DITHBERENZEHGFELTHEH 9 Ko
BT v T AR L, fEEERSCT =4 U > 7B D ikl o8 1 12, E
BRIC NIS 1R 2 R 7 b5 LW\ o Tz, Aotz 2+ 2 58 2% 7=,

QAEBIZURDOZ ERNG 1R LITERRINEE L2y, = THIZIZ T +—HVRA v
NERRoTZlE D 20 ALLEW-Z &b, HiT-lCiE L7 4+ — DR A > MZIiE 3 BHIE
DOBIBHMEZ EhE L, H/3F o 22 NIS (2B 5 sk BE 542 Hig LT,

i, FEfE ST 1%
WHE DERiIL, /N 7T 7 3 2 A BEWHERT (Bangladesh Civil Service Administration Academy,
BCSAA) (ZZFELTZ, BCSAA ICEFEL-HMIIUTOLEY,

o WHEDOXRTH HITBUHROWHEIZ R LIME— DOWHERBEI CTh 5, 1TEIRNE )M
TWVWDHERE, ITBIRS LI L LTV DEINZREM L TWD Z &b, ZIRARIHE
ZETED

o AN FURA KIGWSE COWHEREN+ bl b, BRRESEZTHRR
WHEA Y ¥ 2T LERETDHIENTED, £lo. ZNHLDOHB THMEZED bl
B NM 2 fefe L9 0

s BCSAA FETEN LIV b, WHMESINEIIHHER TRICEITHEICRKY | i@
WEBIEET DN TE D, HEZED DR, ZBOMERANNZ &5
LIRAPN 7R =t ohenar B

7272 L. BCSAA |Ffitiax DiRAL, FHAN & OERG, HROMGE, BT HEDRITZR SHHEEEIZ
BT 2B EZ<ATHHLOD, FHE=—XZUR L, HEET Y 2 — ARl U F a2 T L% {E
BB Lo T T BRI 2 LIEEE L TV, SEOTHEL, e Y= FATHEE
Va—/E N Fa T AOMR, EAIORIEZIT>Th b, BCSAA NHHEHE % b 7=,
BEFELIZEFIVA, 7Yz FOAEIEFRERLDOThH T,

iii. WHENZ

S R L olz, NS - WEROTHE 2B, NIS BEEOIEENIEF T LI L&ilholzl &
O, RCHTB T AITHE O L Hilid @m0 2 LERH - 7=,

26



1VEEOWHEIX, 74 —HIRA 2 R, NISRT v RANF U AOEEBRE L, N
DMERK LT B FIRZEIZESWTUERN 2T L0 IR D T ENHETH- T2, TDW R
I, 7 —TNRA o RIS NTF 2 2O TR A BAE L TS DT TIdenwZ & NIS
WL THBEECEICHAZBLIEZ ERRNT +—HARA » ERDRL RN LR, 7
F—HANVKRA L NI =22 ay P TOHmaB L Throlcl e Ndb b, WHET v 7T A
1%, ONIS, v AT A GRS 2 BARIEEE, QNIS el L2 7 5t o
E1F. GONIS O FEREECEIT HHfELE, @V v RTT 7T 4 ADOHEE, QfE—TH
STz, BARRZRHENFIZLL T D L0, 7272 L, WHERFHNZ AL 2 L 3 ik i F8 42
Lcled, PELTCWEIIASITE e R0 HENF 2 AR 58002 Lbdho
1= BHETHE DN~ T U T /WTHTER 20 B2 Z &,

# 3-3 2015 4E NIS WHENE
VA= VAN B AT ERHNE

NIS. 7'y RHN | 7y RHNRF U AENIS | o TNRFUR, Ty RHNRF U ADESRE
F oA AR e NIS &%
BE 9~ 2 HfR{E e e NISZED LD ITHERESHE D DM
o EFEEVEOHESIZIANT TITEUE DR 729~ & 15&E|
[ o fHA LA
o FRFR O
o EFROMANE
NIS (2B B A AEINE | o METOIY MARPL, AP
o NUTTT v a~DHN
ML ) —&— w7 | o NIS BT 7oA TEIRAE B Rl - & 4&H)
o T —HNRA L hDEE
THIR I o 15Nk, THIRBL D E
o RiFWZEES
o VERRIG BT B
5% & M o NHEDES
o BRI AMEC ED K D B h B 2 500
VERRBA LE & T Rk o GREBL IR T RAS ORIz REEE (AT

47, NGO, e Y3 2)

N7 S5Fy g | N T T Va2l sl e T b
o ZNFE TORFEEE O
NIS ZEfEfe 12 | BISEOFE & PDCA VA | o BRBSAUFE O E
VR FHROR | v e PDCA %A 7 V2 X
5 HoNF A LG~ R | o BRIEH)~ R U AV hEHEID 2 2T R
VA b EHE o BAMRFE /AT, SWOT 43 #r
ERFICE S s RV AV | o EHIZE S e XU AV M EIF
b o EFIEE
o MERINT F—~ L AT
NIS O EFE2R2WE | EH~DOMHEF] (Right to | » EEONE
B IZBE 4 2 #fE | Information Act and Rules) | ¢ FEHEDIRIL
it T R T EE o H & A
o Tl EE DORRE
o JHEYA IV
NIS JE B o JREROEEN:
o RIS T el
o NIS D JEHIELIG

27



AT AT ERAR
Ty RTFF70T N7 T F 3 2 P RgRITRIRY
S ADHE
) NIS {E¥EHE DR

2B, NISBEEEEOEE 5 F X, 74— NRA v hOEEZHER LD, HHE
AW LT, 74 —HNVKRA L ML, T2 T 4 BEROFEmAREST 52 &,
NIS {EEF B O FERNET=F V7T 52 L MBENO Ty RTT7 0T 4 A2 XETD
ZERRODOLENDZENSNISRV v RUAF U RACEETLREICMA T, 7THho X
VT A BER AR T A b B2 X VU ERE I ER LS L Ty RTT Y
TAAERETHZEEHNE LIERBZBNT52 88 Lz, $72. 2015 FEOHHELIKE
27 A —TVARA v M LTZATECE 23 20 ALLEW=Z &t T3 F 2 20 NIS (2B
TLHMAEEGT 57202, 3 HEOBMEERE I Lz, BENRFHENFIIL IO LB
v, BHETH b T-~T U 7 VIZRMAE R 30 2D 2 L,

# 3-4 2016 4 NIS HHENE

AT RS ERAE
NIS, 7w NI\ | Fiferlaeefis & 7 v K Tt FTRE 72 B R O EE
F oA KGR | AU B alRe e BAR COH N F v 2D ES T
BT 2 BME | 7y RAAF U R LT N TT Y 2 TIREIC TN SN TE e E O Hp)
i e e S B ORY

WEL 7y R AP

WEICET 2 F A ANDOHES
Ty RANRF U ADIER

7o RHAF ALY —
H— 7

V=B = THOEEVT 4, 7y RHNF
VA

Ty RANF ALY — PATERO T NF 2
H— v T7(2) N T TT Y a PREYTO R FLA
KGRI ETzala= 15D E %

7 4 OFE

BRIy — v 3REE

BEME AT 4T

FIBRRIC T D AT 4 7 O5%HE|

RMLT w777 a—F
(2 &5 5Tk

HEMT T Z e )T OFSAR, Y —)L
FHHEAN - ATES

Bk e =2 2=7 1Dk
il

1Bk D JERIR]
TEREBG IR T T RAL S DB - & HE (A5 4
7. NGO, #HHEHE)

{GHE O NHME, RE~D

B JH]
2

o (kL NHME

R NJT D RLIE

B AR EE O i 2 o RIHWZE B4 7 SRS B Otk & fE (R T D MR
DRI
o R
MNMEIWZFES LS Ty RHN | o HNRFUADESE

F A

C BHOT y FHNRFUAL NS Ty AN

itk

F o A DEN
NIS O FEAR{E (NISe—FK~vyv 7 n— Ry 7FOartr kERNAE
ZIZEE 3 2 BELAR 15 71k

WHEESOBEAERET
JIEE, NIS FEfiicB4 2

IEYEEETIRZE O
NIS SB35 PDCA W1 7 L DFEA

28




AT FREEA ERARE
PDCA 1 7 )V o Th—JNKRA L FOEE
TEY—EA7atRA0 | « HRELOTY RN
[GEX] o ML ABOREMTIE
HRRICE S Rx VAV | o FERPEASNTE R, B APA
k o R L FE
mRES e a7 M JRHl TREZEONRE

o SEHEAERL A
B & BN R o FETBUFBIE R
o P L FE
PR R PR I ol BE OREEE & SEREIR DL
o P
T RTZ 7T 4 ARE | » FHIFET
fER DI o RIVER O3
T NIS fE¥FHHEOE=FY | o E=F Y7 — hDOWET
N4

% 3-5 2016 £ NIS WHE BINEZENE

A= T TR ERHAE
NIS. 75MBGLl, | NIS o=zt 7 F &R |« NIS &%
T NI ARER | W7 o METORY MHAIRIL, K FH
W B9 % BRARAE | NIS it [ =451 o TL—I T UHBR—I, FHUET OB E
i o NUTTT v a~DHN
Ty RANF R ERFE | o EROESEEDJRK
DGR D 8 o HERZ Lo THELD IR B
T5IRBA 1212 BE 9 2 fita 3R o IBEWMEB ORI
o NV T FT Y a TOUERBAIEOEY ALARI
THOAZEVT 45 |« TAVZ YT 4 OER,
o THULEEY T ¢ EBUI AT T HkIE
151 & M e ANHEDEFH
o BB IMEICED X I IREBEEZ DN
15 A B ol * Right to Information OFFN
iv. iR

WHEBHE BIZHHE R 2 32k L7z & 2 A, 1R B O BIHESINE OFHliiTE 22> 72, 14F
HOZINEOFAIZ, T XTORHE T 100 A5 AH 84 JLLEThHo7olzxt L, 2 FHIL 4
DOOFH DRSNS 80 LI T Th o7z,

2) BE=X U THHE
3.3.1.1 TRAR7Z X 9T NISEEFHE 2RI E =X ) 7 Tx 5 X9 2015 4 10 A2
&% FEhi U7=,

3) {5REPIIEAHE

33.1.1 TR L 512, ACC N7 +—TIVRA v Mkt LT, BREGIEICET a7
KRG, EVFRAT ot R Voo U=T ) o ICBT AR AT,

29



4) KHY Y — R X HWHE

KT =s MTIE, BROFHER N7 T7 v 2 %57 DB, NEBEES 7 +—
HNVHRA v MTxt U TR A IKIET 5 2 & L 72 o Tz, 2015 4 8 HICRIERKFD/M U
HSIaZUR A, JICA EBO—RE LTH v W &M ENTZBRC, T o ARG IS
T2 HiH A TR 2 72012 A M OWHE & FE i L 7=,

O WHEOWE - HAY

2015 45 1 H D NIS HHME T, H 3T 2 ARG B 2 &Rz 85 L, 6 HIcHEhL
TeARFBHE T, BARD AT NF 2 AT AT APFEIT STz, WD D2 OMoOEICEH T 5
7 RANF U ARG T B A 0 7o DmERDH -T2 L b /MU
REFRED 9 2, TEZEMEENE & RIGIICE T 2 A 22 @it (Global Trend of National
Integrity and Anti-corruption) | %7 —~<IZHHMEZETTH Z & & Lz, H T ARG Y
TOHEMEAMRT D L &b, BEENFEN LT D B % BRAE L. NIS FEhi~DHH1 %
BoHZExHRE LT,

@ FEhi ik
KBFILINIU 21X U ETH2HBME., 74— B LRA 2 FT, K80 ATHDH, AN
NENoT2Z EME, 2007 N—T1275F, FHOMHFEEZ 2 HIZblz>TiTo> 7=,

@ WHENZ

INNUBEERN T VBT —a U EITY, HESINENER L., VBT —v a0k
RNEIE. QAT & 7y R NTF R RENZR T NT v ZAOHEE, QBIFIZEH T DK
TERE OB IEEE « — T RITIER: 2 R L T 5, @RS : EiIc L > TEolE&Iz%
DEIR D ORI L R HEK, OERIEEORIT, ORME 7 #—128 0 215 0
AT N, QRWE 7 2 =28 T 2515 ABEBZI0ELRE, T0EI 0, @7rY
=7 MZBT 515, O IEMN KT 2R, OEAMEE T T 28 T 1 kT 5
TeHDY ——Th o, ZMENOIL, HRPREFEREZHEL T D, #ERABE A
RS RTTITF 4 ANDREREA BT 4 TRUE, KIEBRICIZERO HHIAR
IR, SLERFENEDO@AMEZ < UTRIGIITEB S 20, 1T ERIC X 215HER O %)
PEDSim S VT3, IT V6T DB OREEMERHER STV RN E BRDN 20, Lo
TERNTE Oz, FELUIEAER 31 22 Z &y

(2) AFRHHE

1) HHEDOBEEE - HEY

201546 A & 2016 - 7 ACAFBHENFIE S iz, N T T T v aBMIZ T v RANF v
T TR BOR A A L CTE 2, ZOFEMIT o L IxE 220, HRTEDL S Ty

30



RANF 2% B E LTSRS BA S L, ik E BT TE ooy, —HED X5 iftE%
B2 TWDONEEETST D Z L1ZNIS ZWNIANCERT 02 BRI HBICAATS
%o FRZ, BARBUFIZE 57y RH ST ABORIZET 2 FERMO A2 BR T 2 2 L1,
BUR O FERERBNZ IR D N BN T T TV a B E o TREIRDITTTH D, [FkF
(2. NIS EBLUZMIT 7= A8 e EhiRH 0 b 0 FaB 2 Hin b5 2 L bl SNz,

WHEZINE L, 1 BB IZARETF OFE - RS KE 213 CONEIFRE 4 A ACC HE 1
A BRSNIZ 74— INRA R 2 AT AThoTz, 2EAIFHYRERE 4 AOW
FBIMIRE . ACCEE 1 A S AD T+ —TI)ViRA Y SIS LTc, 74 —HNVRA 2 ROk

PiX, ZHETNIS ISP 2B 2B E R L CE e ain B Sl (&R 325
)

2) FEHITIE

FEFROFNIT, JICA DBURMFFER 7Pt R (National Graduate Institute For Policy Studies.,
GRIPS) (ZZFEL7=, GRIPS I35 F T NIS HRICHSG L TE 72, 2013 4£4 HIZ, GRIPS ®
TEJEMEIERE CYR) DN T I3 T7 02l L, BREER CENEE & OB RAH:,
HAFITEOBRSGZHLEE L, NIS OFEBICAT RS Z2To7, K7 n v =7 bOTHA b
ZOBEOREEESEZ D THD, 2013 4 10 HIZHTEBEE 2 ABA~HIE L 72 BRI,
JICA HER~ORW, NHEEBERBERMEEME Omik/LE & & biZ, GRIPS IZTHEHIEIFR &
DERAM, WL IESLBIZIC X DR N EE S NIz, ZOMBNERBEE DD @A 215
722 & B, GRIPS TARIMWHEE FhiT 5 Z & &7pote, 728, lRITIITHIZIC L - TUT
bivlz, 1 FEROPHEDFTHHNSIME NS E -T2 Enb, JICA 132 4k S GRIPS (2%
FELTZ,

3) WHENZE

WHEIL, OWILERRIC L 2iER. OFE & AR, BRAH], QUV—2rvay” @
Zofth, THER SN (FR, 2FROIHET 1 7T MIRMER 33 2202 k), 7
177 AOMEIILLTO LB,

O YEILBIRIC L D5k

T RANF U ADEREMRLTZBIC, THAT 2T 0 OM&ICET 20HR™ S -
7o BOGWMRICBIT 2 R 22 M b Sz, WIS, BARDITEL, ik, "l AT
DB 2N B o 7otk ATBGEH, ITBONIRGEEASIEE, 1TBUHRR E MR, 15 WS BH I
LW T Ty RIT ST AR ORI R, A8 BmERE - A7 ETERE 12 B3 2 6l EE D33
TENTz, MA T, 7y RAARF U AEBUTMT T2 AFBEORENCE L T, ZdR 0K % 5
FRTMARD o7, —HEOEEIZ L - T, MBEE . NFBLZFAET 2 B0 Kt ik 2z &1

31



HIFDZ ENTE,

@ #BE & NFEBM, B R

B ETTECE BLR LATEGHI R 2 55 U, ATBGHE, 1TECR IR R 1TEAH R B
TEMABRHIE L W oTo 7y RH AT ZABHESR O FESE S 27 LT @A O®%IC, B
RAZBMTONZ, NERE TR, ABEMEE - HAINRES LR, NE, Eis AT
I, FERRIUCE L TR 2T 7%, BRAABRMTbIT,

@ v—rvav”
WL EHES AR T, 7y RAONRFT U ARG Z BT 5 72 OIS E 2GR
L CigmM Tz, EREmOmAIIL D LB,
s BEFRAMEEDDLILD, TLUTLRICTFLZLRDDLZLEH<TEHICH, Rtk
FORBE~DOEREEmODH 2 ENNE, HISLWEG LR T 52 HbEETH
D
o JHEBRABEIFINT 20 TIERLS, LIS, REINRITIEWT
N, BERETHZ L EeBET &
o HANIHET TRITNIENT WA FIRHZ O 0 03 < 2T uInidevy, £ 954
HZET, EROMODPBHAZEFECTE DX 212725 L, BN AET 2 HRH03)
72 725, BAIPETNZSF O TWA BRI D
o TR BIAIZBEAT LERICIL, KRRV =T A b ECEONEEREKT HIZITT
EF3 TR, v =2 T RN Ry 7 OFERL Q&A £ DAERL, & X - —DBRfE,
WHE D ENi & W > et R A L2 ER S 5
o BUREFEITTDITNE, AT 4 TRMY 7 ¥ — W o mBUINE O ) 245 % m 3
N5

@ Zoft

GRIPS TOFREDOFNIIL, TR 7T LAV T —a 270, WHED BB Z R

% & EHIT, BIMEZNENUBHHEIMZ IR L T D00, ME2 7P nONnEHE LT,
7o, JICA K& FHGHM L, A7 eVl hEfhE&E52LT, 7ry=7 b7 =
— XN D Z E PRI L > THER S 7=, 2 FRIL, GRIPS TOWHER 5F 2 T,

ZINEH CHEET 28I 500, A% FEMT X STHEHICET 28w T 72%, 5H2
Tx—ADT Yy MEBARZ A LT,

4) AFHHERRIEAE I T —
B FR, 2FEREBICT A —INVRA » MR E L, AIPHEORRZ AT 28
TRfES N GRTEEN 13, 18 2/), AFWHEDSINED, AARDZ v RANF U

32



VGRS 1T BT A HEE O ZFH L, WS IS DOREENER SN TWD DN, fEE
\ZSEHT D 72D DA E AR LT,

I FT—2IENLIT AR L TR T T 7 3 2 T, BRI OBEEYER R S
TR, ERRLRAID & > THIMUNCFM S TWRW & W o RIS R S 7z,

3332 &

a7 MRS ER L ZAMEITE 3-6 D LBV, FHE LN FE S e o s &
LT, NIS EfifREEN & 5, Z OWHEIL, NEIFA NISTEEIO—EE L LT/3A 7y MY
WZHY fide 2 LTl TV, BfhiE Y, THUE R, 1 MABIC B4 A RRERER A1) T
AR EE B (Total Quality Management : TQM) FiEA#MHTHZ LA HIE LIZH DT
Hotz, LorL, TQM FENBSG L~V THEHA LT WL DO TH LK, WHIFOED
FIFBER LSV NRETHDHZ L, FINLORA vy MNEEIN TELERBY FEhi ST
ol Z B JICA EHMRL, HEZER LW & & Lz, ZD5, NIS FEhuf
H L U, WG RNLHIEE IR 2 0HE 72 ENBIIN O =— X & Mg L7228 . BARR 2R R
SN &b, HHEDFEIZIZE LR -T2,

* 3-6 WHEFEM - TER

EE
% =
e RIE LER 2R
NIS #f& 4 B (Fi-icithshezr
9 H 5H F—TNBA Y h~D 3 H
B OENFHE S D )
T=H ) v THHE TERL 0H 1 H
VERRES 1A %EﬁL(MMWfla LA
DO—E L LTWiz)
HARDOHA I L DHHE 4 A 1 A 0H
A FRAFFE 10 A/AE 10 A 10 A
AFRHERE RILH 2 I F— TERL 1 H 1A
NIS SE e e 4 A 0H 0H

334 JRHICETHIEE
ARTvvxr N TEMELUZISHRIEENT, ITHE 2R E LI aHmiGHE & —RER 2% L
L7-iEB CHER STV 5D,

3341 FEha L 7=IE8)

ATvY=s FOMIEL 2 FMEENZ ENS, BITOTEE O NIS (BT 2 HfEZ &
LT EEE-OREL L, LaL, —REROD NIS 26T 2RAEZED D 2 & 2Pk
LTV Tlidle, 2O 2FMITATEHE # NRISE O BEEOXIR L LoD, —fRER~
DIRH S PRI ED MA & LT L7z,

33



(1) JRHRERNE R E
FROFEAESFEZT2015 4 1 HIZRHERIEEZRE Lz, BIRETIX, Lo B E L
THRDO3REBTTe, 2RO AT, FRIIBICERSND Z &2 BE L, £T13T
BUE O D NIS B4 2785k 4 i D, NIS FEBUC M 7o iE 8 &2 FE i 5, £ OiEERk A —
ERICIRD 5 2 & TRERZ NIS OMAEEZ @D 5, LT RERA 5 AT~ NIS
BEEER 27 L THH o LWVt AT v I Th D,

ITEUE DT NIS ONEA. NIS EBUZMIT TR TREKZENCET 2B EHFEL RO D
ITECE DS ED FLA TV AIEENCRI L ¢, —EROMOEfFEE & 5

NIS FEBUCANT CIHBUFHEEC —KEROB TENENN R T REEH LR L TH 5
9,

JERERIE 221, 2015 4E 1| HICE SN/ NISAHETAE I, ZMENLI A M E2H D
VW, 3 HIZIENIU ThiEmatTro7T-e £72. 5 AICITERE IS L CHHEZ T 72,

(2) ARG & 5 F X T2 IEE)

1) BB O NIS 2T 2786k, NEOBfE ORI

THE 248 E L RBIEINCE L TlZ, 74 —W/LRA v FREFICEE STV A1

WHLFRE N PO E 2> TETITETHNT NIS ZIRD 5, € L THTIIET 5 FEhitke

(Department) <CH1 5 FHATIZHRT LT NIS Z LD TV & o 72 BB 2R B 2 480 L=,

Fhi SNTTEENILL T O LB 0, BB AIEIL, [FHRE D OAEITICIRIE S LR T,

JRHRIZBIT 2B A Y LT D,

o NISEERFIE O UORBICTISHRIEB 25 O, BAITHAITH, £ L T2 PR T NIS /L
IREN A ST 5 X DR L7

o 2015 4 4 AICBUNRIHMERBEINIT D —2 > a v 7 2Bl LT, FHMEHRIZ@E T
NIS D& & NEDPTBUE ORIZIAN D Z L BEIFRF S D

e 33124 THRR7=L I, WU~V TNISEIF—%BEL. NISOa &7 RLa
VT M OITEE IS & LT

s HNHEFZIZIULYD, ZLOETOV =7 A MINISICET 87 v a vzt

2 RAIZBE LTI, 2016 FICHBIRDS, HHEREBIAHHME T ¥ 2 —/LIT NIS 2 TV 5%
ED MR LT, TR TCOHHEMBINNIS 2V 2 — LZEDTNDH LD L ThH oM,
—HOPHERBE TIINWELEF S L TRV E NS WELH D, ﬁff%;%Téz%ﬂ%
Do ETo. ATBEIIAAE T U CTHRE M HHE 2 4R 60 e F2i4 2 X 5 @iz L, ﬁ?%
FIZRIHEE Y 2 — V&R LTz, £ ZIZIENIS ICBET 2B A b EEN TV 5, #ilx
DiEEE 5F 2T, #FHIEN (Local Government Division) #& FiZdh 5 nﬂmﬁﬁﬂzﬁﬂg
AT (National Institute of Local Government, NILG) %, NIS BI#F} B % & teAHEFTHE S 17 A

34



&% 2016 4F 10 A5 11 A2 THEME L7z, AHIENILG NFEMT HHHEZ@E L T,
5 BRI OITECE & 5 BIGAIREIC NIS NAE D Z AR TE 5, 20X 5 ICKBUTF
RUHEBADHME 7 1 7T 1T NIS BAERH 201 24U, HIRAIICAE BN NIS ONE %
RS D L2175,

F7-. NISICBT 20 2 21ER L, NIS DY VRV & U CRMIGEI 217 9 BRI+ 5 2 &
L7, mADMEHRICH Tz > TIE, WHRRFE bR L, —BAEEFE L7z, 20154 11 A
WCHMIAEZE#H T L bIc, Va7V A PEIEHLUTEESEEZED . 13 ADDIEEN
bole, nIREDTHO ARETZEREZHEL, 2016 F 4 HiIcaGERMEL-, #E
ZBEEOD A =TGR - SRS RE . NERKERiCH L7y =7 b T4 L
B = TH—ANRA L FOREE 2 N, A& (X vy W RFERE, 7V A 08,
Iuvxl NORETHD, BEZBDTEIINZT I A 152017 4 1 AICHEFIZHRKGE
STz,

TuaYes FTIEEEN o I EERA LY N U AT v —E B LT, By
VIE HEICTHEZA LN DO TIE R ELVWEREHITTATHES 7 4+ — LR A 2 B
728 NIS OEJIZHE L CATHE ORI EZ bd, —hH, ATy A—IRET L &7
<EAL, A TONIS OEAEZ EIF 5 Z ERHITH S,

\®)

) ANBENE A TODIEENCEET 5 — R E R OFRFE DM =

NHEE NIS FEBUTANT THRY A TV HIEE) 2 — R E R OB IL D 5 72 OIEENILL T

DELFY, 1331NIS EffetEIZB 2TESE)) TRANTZIEBUFEEZ IR E LIz I F—%

T—rvay L, BRESORHREVSTZHNLEHE ATV,

e HIFOU =7 A NEiE L7 NIS IZBT DIHFBIOFET

o 20144E 12 HICWBEIBEREEEN, N7 I 7V 2 ElEBETNIS [T A/ v F
—%Z%F, NIS Off&, B, HERILR EE2/E L

* NGO, A7 47, Rflts & — #HEWEMNITE IS —T, NISIEFBIOBURDGEI &
i

s THEICLL7y RTFT777 4 AZHTLHE P36 M) Z2FIC 1 HEH LT, 7
v RT T 0T 4 ABPNT D EEBIT, EHERZ ST L=

o JVyRTITIT 4 REMBIT OBMGERAZFIT 1 EHERR L, T L ERETHBLTE

s Uy RTTIT 4 AEIFT—EMEL (P41 ) NGO, A7 47, RiElt7 % —,
HEWE & W IEBHER DR EZ DRIT, 'y RTFT75 4 2%/ L

e NISuEI&ESTZAT v h—%ER LT,

3) FEBUFHEEC — X E RO O NIS IZB83 % LV #A DfEtE

35



ERONGO, AT« 7, R 52—, FEHEATOEIS— - V=7 a vy 7T,
INHOBBEAN AL 7T Ty 2 OEENEEZ TS D120 H BT MTe~ & IHB) & i
Ll 7y RT T2 7 4 ZEIF—Th, LiloEBEOREEN, AOBMET NEhRE
L7z,

3) 7y RFZ7 7T 4 AFH&

1) e Hm

fRERZEE A D TOR D—oIC MDD EHIZH 1= > TIAE L= ph S50 R0 8 s 2 il
L1 WD, WEIFIZ, 2013 FEIZEHITNOHANT U AR TCOT v R T 7T 4 AR UUE
L, fEHELLTELDOTND, 2014 FHRKOINEEZIT-72, LnL, wEETIEZ v
RTZ0 T 4 ADFEBFIERNTH7200 T, RERD LIZONE VWS TmERETIESALT
WV, JRTREEIE D 2 FH T@QAKE N NIS EBUZAIT TRV FLA TOAIERENZRE T 25 —
KEROBOEHRAZ®mD L] #5FE2 T, VY RFT77T7 4 R&MIAT5HZ LT NIS 2B
T2 -REROEOE#REEDL L, T LTSy KT T 7T 4 ADORRNERZ 753481 L,
NIS EHUTHENT =N 21525 Z & 2 HAZ, 201548 AD 11 AT CRENFEE S
7o 24FBICH. NIIUBEDT-T v RT T 7T 4 AHEFNDL 10 DEFEZEREL, 7 KT
T T 4 AR LT,

2) FEMSTEE ik

FIREE, #H20EE IS, NBREPSINELTZZ Y KT 77 ¢ AOFEFIN 5 NIS IZBHE
LTV 5 IEE), OMIZ bIGH N TE HIEEI 2RO, FiAaRE Lo, 5L oo 2=
T D L0, ARG O R 7RIUINBINFIZZ R T, BUF R E T BUF OHEEZ )
EANNLTNWDZ D, IT ZIEH LIEFRIN L olz, Fo, 8 2 BIHORETIE, £
BH—v 20 LICET 2 FF R REE ED TS, Zhit, BRSNS ELEERTEXH 7Y F
TT7 0T 4 RAEBEIR LWL WS TEARINOBERZSEZATLLDOTHDL, ZhbDHEHIZ
BT L2813 BT AT Z ) T4 HRmOL I E T ATHT—E2ADEZHES
., EROWEEEZ®mDDLEVST-Z LT NISHEBELTWAZ L E—H LT,

36



# 37 FIET Y RFT 7T 4 AFESS

KEEAA Ty RTITIT 4R
ERKAZIE - ER T fERRIKIk 2 F£oRT 5 2 L X pam ik
ITEA R Z BT T AB B ~OREHIEDOEA
BREE - BRME VT T AT DRE
T EHERSLA T A CHIEOEA, HEEHSEI S 2T A
Pt « FEEMRALE Gl SRS FEDOIERL, B 0B fE
k. FEBAE B2 Tl E~D T A by T —E 2D, ~ LT T
A
N T TT 2 RIRT SRR DM O FEHILA T 2T A
NEEMHZES RERO PO, BB T N TMBELC R S EE A58

# 38 F2lT Y NPT T 4 AFENSSR

PB4 Ty RTT0T 4 A
BEE MR A IRSHLGE RV AT A
TRV —fF ENAL ML DERA— &
i« =XV 7 - FHEF | B AL
NP IT ZiEH L7ZE/ A La— |k
+ IT Z9& M L7 MR A REA F 31T O fli 21k
AR ITEY— & 2 i #E (L

MR E R - HESME | IT 295 L2y B 5 B H IR 2 7 4
A

2i7udzs ~ () =X VAT 0T OIEH

P IR o TA KIS AT B
WP R R B

FiEAESEE i) Ffﬁ%\éfﬁfﬁé\ﬁ%@? (Development Research Institute) 23526 L7z, *F54H
W COMNERZIEST D720, BRE~DA F B a—2{Tolz, TORRITIE, Bl
Eﬁﬁ%%ﬁ?@@é@?mﬁ<\i¢i%%% HEOEBREZE-THH Y KHIT L,
A2 —FEITL D HATHEEEIMT 2, £9T 22 & TRREORKRMAZ G|
HIZ EBIHNTHD, A X Ea—H R, 74—V RA 2 FET TR, FERics
v RTT0T 4 AEFELTWDAITHE & Lz, 4 v X2 Ea—Eiklcix, 7y K777 7
A AFERFEIZ LD 7 V=T Fm e FE M U, A CHIB L7o 92812 B U TRl 28 2 Cakim
$5 2 LT ONIS ElZ g 72 FE 2 i Uz,

3) FRATRE B O

37



FETIEE T Yy R T T 4 ADOBREFET HEL L bIT, Ty RTT7 7 4 ANEHI
NIEERZ N Lz, 8 1 FHOFE T Sz R, OSFEE OFE,. @ LRl
. OITE—EAZEENSDOER, ThHotz, £72. NIS ° APA L W mERMN T v
R7T7 07 4 ZOFBLBZLML L TND Z &, PR ER~X A FEHEHA LT
LRI, Y R T 7T 4 ZAMBEH LT W & bbhotz, AEREESE 2T, TE
EABEETABEEZ WDITEY — E2AORBIZORT 0 ERTA A=V EER L
(X1 3-1)

Performance based
management style

Support from senior /
officers

Better public

service

\ ‘Collective
. Gaining

action &
support Resource
.Proposal for \ mobilization
a change \ ‘
Demand for changes . >
from the citizens and .
d e Issue . Stand alone action
evelopment partners analysis
® - Political commitment and
Indentify initiatives
an issue -ICT
Initiatives of

" A Change Maker"

Issue

X 3-1 e RBICAT 2T a2 A=

E ORI b RBEDAF/EITHBUR T, SEZRL XD L0 ) BREFF > TATHER WD Z
Lol (K31 ETF), ZOXIBRITHEZZM LT 201%, 1TB—E ALELE
RTDAERTHTY | WEDFATEIEEMN LT DN —Thbo, ML T, BERROH 51T
HEIIFER=—XHETH D, £O L 2ITHEIL, EEEEL, EPEC TV LHE
HaE3HT 5, OMkERE S FE X TUTBE IR A E 2, FITImT THOITEE ., R b
FINDXAEERL D T 5, KEMIE S AU S LTS dICE D fie Z 21220 | fTE
P—EZDOBEEIZ AT THRELRTRAZMSRT 2 (B 3-1 4 1), ER/LNRTIUX, 1T
BUEII5 S & AT e 2 L1702 D, BHEEA~OXIR Z5H U 2 BRI ATECE 23 LY Fr &
TLHDF, BIFOBRTH D, NISRHAH I B72hn5 90, ITEEITRE~ORREZH#HL 5
ThA9, LnL, BROH HITEE OIFENS 24k S, fEkNA Ot % 5 D FEEM 2
HZEMTED, EWVIERIZBWT, NIS 117y KA NF U AR D 72D O SO b/ER
FEMIIKRE<SEMLTWD EER D, 72, IT ZIEMT2221I28-T, L VORR
MEASORREHE T D Z ENA[RRICZ e o T2,

38



DEROPFHETHRBEIC, 7y RFT 757 4 AOFRAWREICT 2 ER A2 HH L, Ot~
DIET]), QRBERITE YRV A MO, @BUERRER, NELRERTHD Z &1
Do Tle, WEASDENITIE, FERND OITE— B RBGEIZAT T2 ES), R —2 60Dt
WA T ERYP—ERAZ L0 T T 2T fERB IV —E22FH L3 L
W E WS TEATEIE O L OUE~DEN b EEND,

NEERITH~ RV A FOERIZE L TE, N T 7T aTHERZ A TOREEN
FEAELTZZ EMEBRL TV D, (&) blid, REFREZHEM L, DFENRI T~ EELE
WBLTH, T —ERADRYPHFE L o7 AMELE LTORRENERLS, IT 2EHTHZ L
CHIEHIAR R, [TEBHEBE O~ R VA hAX ANV EEREREZRAT 5 88 LoD
HbH, b I —ODERKTH DEBHEHRERIL, NIS <° APA LW o EBIEHRA =37 7 «
TRBN G DOBURKI 2y AV NEBWT 5, £, Vv NI 7 4 A%BIET D
&L KRB TRV 2R B ClE e < WolTBOICHOE 2 8D 213 9 DT 5 Al ks @ 2
LRl

BE Ty NTT 2T XFHIL AT FIEH L7 LR R TOHFEE)

<>

LUIFIIE, (ER LR G FGFHT 5 FICAFL S 7201213, IRFZEIr&EZf L. BITHiET S8
T D) BITHILD TIRFZET & 7015 L 221U TR0 272 2 B0 s, € DEMITL
LRUNS D TITRD 27, BEIE, # (2=32) FFFRFHINCHRIN T E2=
R —ER 5 S TEHEEFEY, AFHZEZZITRE = E D AREICR D, RFFEIIZ
TrS BZT R oo, —EXE X —TFHEETT I 551E, 120 XD &K,
K —DR S v ZIZHGFEE T 5, X DIRDLEE, T HLIPIZGF ZE a2 1T RS, A0
BRI TIC LB B FAOHEN L FS DF T — S o MIZHIR S T3,

Ly R T = CRED 2 H 2 =G ANFERY— B Rt F — D E NG, T H D9 I
226 1T BFFE TT, 102 FEEDITI Y — EXIZHT 3BTRS Z &3 TE S, Wi T,
BSFIEDZIN S TES, X5 ZIFTE TI372 <\ BEHEVS EPRICEF IR O RS
g drd O, EFeTitl T o, KIFEDHRPHHE LT 0L 512, LR > 7 8 4
BTGB, R ZIFG5 3215 220005, GFEITTORNC 23 > 29 2 Z1TRS
ZERTES, PIRIZTTHRGAIZEDHITOR S, 23 v g T L #HITIC & 20
B ERD LA TUB,

6 2= U AfFHRY— R X T, ERBMITERRBEEOBRICESICT /7 EATEH L5, #iFA
BIFE a2i 7B Y27 bOBAIC L TERESNZiZ TH D, Bz, BRIZTHKBOY 2 —T, 1TE
RO PRE 2B D L L LT, BYTHOMER E2HRTHI ENTE D,

39



<EHE THDEEY T >

HA— B X DE B HSOTETIC BRI, =V ORI TG, X507
DIPEL JEERIC & & D&, HIRCH BB HBHN(FE IS Z & 006, P 7S 7
D EBEERTE L TOBHE 6B TE S, Rdo, V—EXIZET S EGITFERZ 11T
B TTETFHRED HGEIZBOERIZS L To, 7 H Nt 50— TIERE 7 Ffip & Higa &
7795 E06, 7 a—0—"D0PBIPATSRMPDLLR,

<TTBCH— E R >
LFRIDL DI, LA EDTEIT DL G FEITIRFFEINAT S BB RS o7, E
e, T H—DRE y TRFREHGFEATT S LG, VY EXHFED—HITH S,

BRE Ty BT LT RFE2 (TN S S A — 5
<HEE>
BSUEST I OBURIT, BB A, 2 ——DX =% —F R L, COEHEIZE &
WTITPIREG, L, BREEN A —5 —FB IFIZFEA TRV Z EPD 2028, TH
BHEDO DEBIZE TS EH G PES FH O T, Foy X —5— 806 it RE T
W30 0, Fl<b 2100 SR L] 0 HDE A FiIZig KEP XIS L o2 &b E<
FEEL T, BHHEPEFES Power Development Board) /i, A2 A PHEH L A —X
—FRE L, T IR G I T F I KD E B iR T DA EE
AL, VA AP —ERPIEFE D, CAF T DL Dz — =y N — X
TS, RESHEF =511, BDOF =528 =217 TIER< &0 D FHEFCbHE
T& 3, Fo, HPEHEHRE A7 A28 0T, MEIHNEX—F—DEPPIEZ L5,
GRH P T I R FRD A — 5 — DM E el TE S, A —F —DIREIT, SEZEEx
(Z o TITDI, PEIICIREPTTPIIEZNE, T T o PRkt b3,

<G T EEY T >

LUTIE, idREFHIZBT 5 Ptz —F =6 FE 5 Th, BE2—F =L, A—
K= F R LRI UL T 2200 R & T AREICIEE T 5 = ETELRpo N, L,
DIEFHF BTN L B A —5 —IREDPEAS T EIE, DD = 7o f TIRES L X
— 5 —HDPE TE S Z L6, FRCONZEAFIZH IS TE S L D IZo 7,

<fERY—EXDH#>
A =B — R DGR Lo 727280, o TR EFRINSE Z PPl kolk, FE,
A — B — DRI 5 KREDIFEIT « KN E THII M L /e Z &6, 22— =PG5 K EFE

TR OGRERITBEIZIE OGN DI RETHLIN, SEFM Licary o=ty ThHhFIva=4ro7
TH N —TIEmI N TR T,

40



NS T XN E TR R MR TE S L 012207,

<EHEDZFNL>

TNSIANE L S A= —IRZ EWTTL T, WK HTTHI TS FIEEICL S A —5 —ff
BOTTPINTINS Z 5, EFE TR AMRIZITEZR 20, Ll X —F—FgHil%
DIRPLRL Lo ENE, 2—F—DEDHFPES & & I, UREE S S IE,
WEINTET—Z 5 HHGT LT A= — B DEWE 5 TR P TESL D
(Z2o 7,

4 7y RTI7I7T7 4 AEIF—

ITHEICLD 7y R0 7 4 A% ETHELEHICNIS 2EROERZHERTHZ L% H
Mz, 7y R7I7 07 4 A I —%2E LT, Z0EIF—E, LR X 5 ITITEE DA
5T, NGO RAT 4 7 Lo 2 BUFEBEIDOREH 2/ L, 2K T NIS Ot 4
JKHBHZEE L, TERITN300 ARSI L, 28813 7H 1 BICRE LY v hEEERS
RHEMEE 5FE 2T, KRB A N2 S OBRfEAERET 2 &9 JICA FHEFTOfERIZL Y B
R A #E/ N U C e L=,

1 ERIE. ERICEHOAZHM THL Y A —fdit, Z L TERIEANY Y T F Y 2B
B EMERA . HARITE JICA XU 7 I F v 2 EEFTEZ N X M LTHE, B L
Ty RTT 07 4 ZATHEHTLIMBERN L, 7y RT T 77 ¢ AFERE D OVDITER & %6
BRL7=OPERELE, ZNLOHEHESFEZ T, ITEE. NGO, AT 4 7 DREFN, [H
FREAEVEE WDDITHEL L T RENT NV —TH a7 - 121512, BINE &L DB R %E
1Tolz GEMIZITEER 34 ),

2 EHDOEI T, BRAITORE E 7+ —HVRA Y b, WEFOASY v 7 #48%E L,
7w RT T 0T 4 AFEOFER, NIS X7 m Y =7 FOEE L E D= NIS &EOHEIK
MERAELEZOL, 2hANSEMTREFEIMCL T, BIMENE R EIT 7, sHi
BRI 35 2B RO Z L, BEITOT +—HIVEA LV MET TIERLSREIZHEINZ )
I 72oiX, 13312, 8] TR EOIC, BFEEEZNRE Lo I F—0kTER
MoloZ E~DORIETH D, NIS D, BIEZ B L NIS O Z b Zikam L7 2 & T,
WE 72 EBONEE O NIS 2B 2 BEARE O . MEFEN T NIS Eficmidiz) —F—r v
TEREETDH RS NS,

(5) NISIZRAT % & A
NEFOBERICH - T-Ri 7 ey =7 h~x—V v —I%, 2015 4 3 AIZBAFE/ S— FF—»

AUNR—=To DS A7 F—LDEET, NIS OEE, AR, ZHE TOEBIZEL T

41



HEL, BRAHZIT 72, 8 HIZIE, JICA FHEIMBESCHEMAEICKH LT, X777 v a
BUFABEAL TWDERANT 4 —~ A ENISICEH LT LB T —2a U E T T,

3342 BE

201746 1 AICNIS 0 FiREY | JKHHE LTE L Ry D ERT v h—2ER L2, n2
DWENENT- =D EAETIETTey=r e LTHETE ol BNy TV EXT
Y A —FZWVDNIIE T ENE, 2017 4F 1 HICBME S 7z NIIU 26 TR L7,

3.4 FR 3INIS RURIGHZERKIEITED b TV 5 RIGIE B S DOT5RE5 ILEERE 2 3 b
B BT BIEE

341 Ejfi L7-I5E)

RG22 R& ST 5 & HRPIE, M, FRBER5085, KVny =7 FTIE 75

Eﬁ%f@'ﬂt R LTIEE 21T 2 &L Lie, KIGMERS (ACC) (F, 1B 2 3289 5720
ZiE, RV A FOLOENPLE LTI LS, #7 TOERMIEZE B O S I, P8

“C“ﬁ%éﬁ:l%‘y FOSLH B AR OB, IR - EL O IEE R L2 FEmL TV D

Tuvzs M, ERRO XD RERY A RS OENTMZ T, 725 LR 2% T 5
TeOIZITAIT & ACC OBEHEEN MBI LRI L, IEEZ1T-> CT& /e, NRENZIZLHET 04
ﬁkMEi\%%%t;nffﬁﬁ¢5%%ﬂ%6*ﬁfx%Lﬁ%ﬁ#ﬁ%LMELk
BalE. ACC AT ZXIG L LIt AT Z L1820, AT E ACC ORIENRNLT D,
ZTbZbH, ACCIIKHHED FICHE SNTMANHETH D, DX HITEITE ACC & D
ERREEL W LD, EEREICEEZEDDZ L E L, ETE7r Y27 b E ACC DIER
il o a3y v a =B L O THENSEER D, TrY =y FOEZ 2 HfF
LTHH I EEBIT, ACC DIFENTRIT 2 Mak 2 157-, 91D THHMIIF L ACC BB % Ffo
72D 2014 4E 12 A FAIT, {5REBA RSB LT B OHEE{TH 2 L 2IRE L=, NIIU
DAEITIZACC DA N—=LBNTHZ EbikE ST,

ZDOHO BRI EEEICE LTI T LBV,
20154F 1 H. 2016 FF 1 AICHEINIRBE ST +— WV ARA & b &SR FE i S iz
NIS WHE T BERRBA IRICBE T 5 2~ Z253%1F . ACC DX v a F—ii 2B,
BBk, & <AZTHREPI IR B 2 LSRR BT S T
o 20154F 4 HIC IEWMBIIEE T —~ L LT A — B ARA Y NU—T v a vy I RE
WZEBSIT L - TR S, JERBSIEIZIANT T 7 4 — D VRA » R R TR &

8 Bottom-up approach & F:A TN 5,
O SRk L7 A B FHUSOARENRZ 7 4 T E LTHIML TN 5,

42



s Ehigam L (IR 12 2 1)

o U= a vyl TOEmORMEE SE A, WEHEHRE RERE AT L ST 5729
\ZIEBIZHEIL T 2 A ZRET 2 2 L ic/r o7, ACC S KT 7 M &A{ERk L, WNEIF
MBARAEIT L WhiE D b, ERIEEZH YT 2530k - B EST (Legislative and
Parliamentary Affairs Division) (Zi5fF &1, [RFDARE L7z,

o 201645 BT EIbILE T —~ L LI 27 4 — U NRA o N —Tva vy
PP S iz, BPR OB Z BG4 5 & & bIZ, HIRPILIZRT T BPR 210 )M
IEHT & 0EEms e S (IRMER 17 2 8)

s Tuvx=Z M Mﬁﬂz@btuﬁﬁy\ UJJ/7t7)/7)®%%
IR LT, ATESIE, —RTTRAMTBUCR T 28R a A v M2 EBICH~S 2
LW TELHRAET, J?Q'J HELRSINMTE S, NRIFIE 2014 £ 6 A2, A
i"ﬁ@ﬁ‘é X9 BMRHEREImEZ B LT D, ACC NI L= ARSI, /\ib"j‘**

u@?éﬁ%%xfﬁf\ﬁmﬁ%%@ﬁﬁfujff(ﬁ%%tkﬁ%EX®
&%@%@%%HE"J& LTWb, A7 4 7ORLbES, BIEERICHHETRE <
D EFonsElb DL ol

342 BE

SEVE  BREEBFICHEGR I N - NE B A REEO R ANCES L <, NEIT@ER & 284S
T 572 LT, BRAETT COEIEEZIT O/ T X Wi 220,

35 ZDfMDIES)

351 R—RJAUFE, =TV FIA UREDE

a7 MHEBGREENZ NIS IZBT 2 A TTIE & —REROEMRZHTET 572 HIc—2R
FAVT = EFE LT, 7Ry = METRIZHREBROFAEZ FM L. NIS DRGE, 7
nY =l FORERN ST, 0B, TLOMEIIHELTITOII,

(HFAED B

R=2ATA v T RIAVFREEBIC, AITREZRE LA L —RERE RIS E L
TR & FEME LT, BTE O BHIE, AITRE O NIS OFREZ MRS H & L bic, N 7T
TV aBIFBED A TND 7y REANF AL RIBRKRIZBE T 28k & 45 2 &
Tholz, Flm, HRERZXRE Ui CTid, NIS ORBME & & HITAMR, FRCE
FHZxIT 2 EROE#HAHRT LI ENBENTH o7, ERNE 2 @AM E 0D
bR LT,

NR—2AF A VPETIL, NIS ZETHREICEOD TV BRI E L 2 5 EH, Mz X, BEIX
ED XU THEINOFEZ2ZBIT D00, BUFOBORN ED X 9 ekl T kERIZE

43



DADNEWNWSTZ L EHERTAZELERO—D>Tho T, FEEIZ. NIS 2 W\ JRHT
D ERRETT ABRICIE A ST,

(2R A%

BITHE Z x5 & LI T, AT OME. RE. WEHMNG 120 AEZERA VX E2—
FEZITH Z LT LT, "B, N=AT A VIEOHRITHRR L RRE TH TR, ZDH%D
NFERBTORLRWVEEN, ZOMHRNBEDLSD Z L REMIZAR LI b, =
R4 VA CIEREM O AILRE Lic, SEL E2FRAXIS & LcBiL, FHECh 2R
FPiED NIS Z B LT DH Z &3, )T T NIS (BT AIREN 2 (R HET 5 7= DIZIIA AT
RTHDLINHTE, 120 AOH FEZ, WERZBBERAITICL X2 —%2 L, BT ICHRES
FEBRATHELHIZELE LI, 2B, 74— WA A Y M EMIN TV D RESCHEIT
MIRNIS (BT D51 o5 Z L h, HENENLRINT S Z LT LT,

—RXER ARG L LA T, B & BART O &5 400 OV TNV ENET HZ L
L LT, 2O00FRMNG, TNEN2 DOREERL G4 o0R), 22 hbifksts
RHRE 2 ST OBAE (G 8 DDER), KD 2 oD =A &ML GF16 D=
F), Ha=F T 25 N LTA v a—%1ToT-, Ha=F oW 7
IX, 2013 4RI SN BIRERERE S 2T, ADICRT 2 8MET V—T D
Z Bk L T2 B TIT bz,

(3 ERTAERR  R—=2 T A VL = F T4 Vil DOLLE
BTNV ORMTIENE TR 572 L 2 DOOPREEZHHIZ KT 5 Z LIXTERNVA,
— AT VB L RIA VIEORREIILL T RV,

3-1) HITHEB A5G L LA R

(ONIS (27 % Bl

NIS DFBENEE

N=2F A4 VIHETIFA A E2— LTATHE D 974%0, =2 K74 VAT TEE
D 98.3%75 NIS ZHI>TW5DH EEZTZ, ZNOLDOEMEIZTREZITLNIHEZ 5EmNHDOT
BT, WD BIZBETHUEND D, AV F E a— B EZEMRETFIORATHL -
ZEMB . BITH NIS IZBET 25N 6 HITHE B2 it Lo lRetEn s 5, ~—2
TAVHETIE NIS ZHI> TWAHEHRIZLTATEHE D9 B 72.7%75 NIS LEICHAZEL

TV, T R4 VA TIL85.6% CTho7-, NIS LEICHZB LI ERH HITEHE D
BENEML7=0X, ey Z MBRFER L CEITHE 255 L U RfiG®h, 44870
BifE L CTW2D NIS OF%F % 5 & B & LI BRM OO EE 52 - Ll S b,

44



NISEZHD X Il oTc & oniF

NIS 41> CWAITHEIZ, EOLHIICLTNIS ZHDZ LIZRoTehzBnizE 2 A, X
—ATA VRAET—FELD ST ODPMBN TS NIS O 2 Z2HBE LToad
(38.2%) T. BUNFOBEZEIZ L > THI-7= (37.3%). BITHOEHHREE (27.3%) . R
EDWEHEDERFHEDOFRTHD LI oT- (21.8%) M3, =¥ RTA VFHETIL. 60.8%
DSREREN TR S N7 NIS 0% L 2 2 B E LIS AZBUTNIS 2M5 K H /o iz b
BxTo, TO 2T NIS BESAENHBINTZZ L 8EO EFICEMLIZEE XD
%=y

EFR—V g v

NIS FEilZ T /e ETFN—2 a VOFEZENW-E Z A, X=X T 4 VA T, IEFITHE
W E B R T BIEE D 21.8%, @V EBEZZHEED 39.1% Tho7e DTkt L, = R7 4~
TAETITZENZI 18.6%, 46.6% T -7,

NIS DNEIZEET 2 ERIREE

NIS ZEME L TV AN E I NHEBHZ L Thbbo7c b 2A, R—=RAT A VHRETIL, &C
H X SEIEL TV D & D [EIEDY 14.6%. FiHfiE LTV D &9 I3 43.6% Chh o 7o, — 7,
T RTA PFHETIE, %ﬂ%ﬂu%@4%%f%otoﬁﬁﬂﬁ$&%bt X, &4
JT3BAfE L CTWA NIS OF% S 9 2 Hi & LIz f ol Bbh b,

NIS D e A2 B3 2 FAREE

NIS Z#H > TCND EEZTCRIEFED S B N—=2F A FETIL 92.7%755 A 7372 b Ok D
T4 —HNHRA b (IFP) ZHI->TW5D EEZ T2, MBEEESDFIEE > TV 5 EIEH
aimwaéé%@f/AH%ﬂofwé&Azt@K%iGH%ﬁ%oto:/%74/
FHATIX, 94.9% 73 IFP Z &> T\ 5, 892%NHEEEEREZ M- T D, 85.0%NEER
AUNR—=FHMoTNWDHEERZT-, 74 —HIVRA > MIETBEN LR 7=, 7%
—HNVIRA NIRRT HAEME T NIS BIEEEI 2 L TWH Z Lick s bo LHEflsh
Do

NIS EZRIZEH 3 HiEE

NR— 2T A VA TIEL AN T30 S Au7z NIS B IZERE# 9~ A5 ®E) & L CTld,48.2%73 NIS
@%5%5%&Ltéé@%%%éﬁhfﬁimﬁﬁbMTwéwﬂb#%&w&%Zt
[E Y 273%dH o7, =2 RT7 A4 VAT, LTI 85.8%. 83% Th oz, HiEDUE
1%, NIS EAZHEE N SN CEME SN TETBREEZ XD, 20 L5 2 EfE O Kig 7
I, BAITTNIS BRZIEE B TOILTND Z & AERT,

45



NIS & i d 51 b7z > TOIRE

NIS SEREHEDOEOFRE L L Tix, X—A T4 UPE T, TEEICRBOEWE 2 5, 6f
BRLE=HF ) VT ORENRENEIN 264% Th o7, =2 RTA VFHETIE, TEEICHRE
WHWE X NISICBT 2 E#HELCORN T TRVWZ ENRENEN 0% THh -7, A
T, MTEBEICIRIBONEWE X 5] OBIZEELTH LR, A&k &,
NEEOPIIEHERAMTE Y — B A Z 4T 5 L W o I BE#lME <L EHRABR R &N
> AN D FERENZ HIEMA TH DL NFEENET H LD L, 2D KD REET NIS DF5
FHEFET DB DT, NIS EMOMAEFERK L7205, NISZEMTHZET, ZOLIREHN
EZFNET D EnHIfFIND,

Ot MERCTE I BT 2 Bk
[ CTh DITEE X, ATB— B RICET 28R E TRo X 9 ICR#E L TV D, ITHED
[ DITBOEBE OREAEVEICKT T 2388k L < e o T\ D, F7o, BUFAFEM L TV 2 15kt
RA~OBEEMZERBEML T D,
o ZIZVOWVEORMIFIL T, XR—RA T A VA TIXREIZEE D 283% M TEH—E R
AT HEEICA ZONWEDRH D ERIET D —T. 248%IFZF DFEEZGE L TV
Do TURTA UTETIE, 483%IT 2 Z0WVENHDH LMK L., 283%NEE LT
WD, ZZOWEDFEZRBD D EEFENENN LB, 2 200V E R EWEE
ThDERHTHITEEDEML TWD I ENEHEEZLND
o ATEV—E AT ZITHEN, O ERE, b LAXREYNATHE L T
L EVOIEMIZH LT, X=X T A VIREDEEFED 15.0% 8D LB LEZ
=I5, ED X IR T LTV E WO e BEMREIEIL434% Tholo, = RT
A VA TIE, NI 35.8%, 46.7% CTh o7, HEJIDRE, Kbl et % 80
LHEEFENHEM LB S, 20 X 5 RAREICK U TTEE DB BURIC /R D 5o b 5
ZEnEBEILND
o ITEEMEANMIZRFIGE A2 BRT D72, ARRER ZEYICITo TORNI &R
HLHMEVIHERITH LT, XR=Z2T7A VIRETIE, TOXOIRILBDDHLEX
TeRIEEIL8I%IC L EEole, FD LI 70 Z LIFleN LB X T2[AEH 1L 584% Th
oz, T RIA UPAETIE, ThEN28.1%, 524% Ch o7
o BUMFNEY) R TERR IER R A L TV A E W Y ERNCH LT, N—RA T A i
T 61.0% 3L TND EE X L TN EE X TFEEIT 142% THh - 72,
T RIA UPHETIE, ENE 89.0%, 5.9% Th o7z

(G ANEY) 22T BN BE 4 2 E TR O TR E > TE 22 & BURFOTGREBS IR
WAL THEMZRITERENEMLTWDS Z L2 5FE 2T, AFEZOFB R EY) 2 1TH)

DAFAEZ TR L TV D 0 E D, QTR AE B 721 T8N B3 2 BURN OB 3R & 5 E NI 2

46



TWDOEE D, THELE (K32 Z8), HRSRE 2786 2 BB R < |
B ORRIZR DT 4 T2 7 —T1%, T BRI B ST v Adk#, THIRBG IR EhIC
BT 5 A REEREOVEN E W XD (K32 0 1), #EICk - T, ZOEMOBEN
REL RV OOH DL LMol Z LI, AH AT /NT 2 AUECIGIRES 12 A 7= T H)
EHEANTHEOMEICH D, Ll BIFOERN X A I v 7 I Eishiane, v =
TNIe T N—"7 ([AIfE L) (ITBAT LindaZa\n, Stk 13T o ABECTG I LSBT 2 1%
a2l DOMERICERT L EARDOND,

MEER &
1
= FE A
HEHIHY y BHOMR
(ZHEW
I ER X

X 3-2 7GE%IZBE 3 5 RRE B

&

« BURFRESR ~DOERIZ B % 70

3-2) —MERARGR L LITAEOR R

NR—2F7 A VAT NIS OFBHEZfMGR L& Z A, [IZEHD 5.0%53 NIS 2B L TRV -
ZENRBDLEREE L, =, =R TA VA TIE81.0% Th o7z, NIS ZH5 Z LIT7k

ST AR LT Z A, —BENST-DIIAT 4 T 2L TT (52.5%). 1T 2 Hi#%
HNTORE (26.8%), 7737 TR I NIS EZEE2 HI E L1226 (26.3%) 236072,
REOY 7V > TR E A 2722 &0 5 2 i 3T X 2200 A3, NIS OFEFREN E

MoT=DIE, NIS & X F— D72 & NIS IZBAT 2TFE A5 THFEM L, ENE AT 47
WEY EF7Z ERERTH D Z ERHEI S D,

NIS CATHAEBI DMV T 2B EMAE L L 2 A, FTRROX I RfER Lo
7o ATBUR xS & LTcilid & RIBRIC, 15O b 22 TEh S k9~ 2 MR @ < 72> T

W5,
s T —ERATOIXZVONEDOFMEEHL T, X—RAF A VlETIIEIZEED
T8 S%UMPTE I — A Z T LB Z 20OV ER’NH L EME L, = KTA4 v

47



T TIXRIEE D 842% BN 2 ZONENH 5 L RIE LT

ITEC— B R R 21TBUE A, 2O 2 RE, & L<IEIAREUICITHE L T
LINEVOERIZH LT, N—=AT A VA TIERIZEE D 13.8%NBED LB L&
ZT-DIZRH LT, =2 RI7A4 VA TIL81.8% TH -T2

ITBCE MEANBI 22 2B K D 72012, EH 2 BEUITAT > TWRWZ L3 d 50
EVIIERICH LT R—RA T A VB TIREED 745% 03D L& 270, — 5.
T RTA VAT 82.0%THoT-

TV RTA VHETIE, —REROEENE (Integrity) (ZBT 25 2 H 2R Lz (Hk
[, fEEMEE WO ST, —RERICE > TH AN S E# L TV Al & AT
HZHDTIERNZ ERbootz, N7 T7T v aBFE LT, BEEOERERND
TR EZWVDIISFL DR O NTRRE L 72 D,

Bz o TR S IZMTT N EBWZE 2 A (TIEE |, TRWSY || TEfh)
MHIER) | TIEE (54.2%) | 3% <, WD (26.0%) | 23 o, —J7, [l
1X3.8% L D7ehol, TZNHDOTRT) 1£36.8% ThHh-o7-
HEAEFIZBONTED L) ITHEMEEZFATL TOET LV I kLT, k
MO T TR, AMZEMDbTEBETHDL Z L (75.8%) |, REM, (AR
ZPHE - MSF LT D (29.8%) ), [RRE SN2 85 % EEICE(TLE A Ff o THEME L
TW5 (243%) ). MEGIRT AL REFRICHEZHZ L (21.8%)] Thol-
etz #7502 L OREERNZFBWZ L2 A, Mo IFEOKR - FiE
TO#HZ (61.0%) |, R#HN LB (36.3%) ), TBHTE#TLZE (32.8%) .
DD NHETDHZ L (26.0%) ] THotz
BEMEOFITENET 2 HERNEBW-ZE A, om&EiX G hEeT e ) A b
2 DHE (56.5%) 1, FEEMEOTH S (26.5%) ). [BIRICL DA (16.8%) .
ER S HESICEIEL T D Z 8 (15.8%) | Thotz

N—=2 T A VA TIE, ATEA~OEEEICET 2B M 21T -7,

TEEORRS (areX o) ICELTHEHWE Z A, BIEED 343% B TEE O
BEEINHEWEE 2 T2, BV EV I EEIL21.8% Th o7

BITHRE OV —EADERFENEEZ T BIEF T 26%, (TE— B A BHH 0G4
13X 37%., B SEPITE 05613 6.5% Th o
INHIREPE~DEHEEICBI LT, Y —ERDE, fEH, JEERE, B S 25E 2 TH
Wk ZA, —HFEFEIN T DEBEITAEKET (E&HF D 59.35%) . NGO & A
T4 T (FIEI49.5%, 46.8%), — i, BITHEE~OERIL 24.5%, B2
72 EWEBUTHERT 6.3%ICHE £ 5, BIZHED 16.3%5 ACC Z5HH L T\ 5 L& X,
FHEZEE L TWAEEEIL203% Th o1z, £7-. EREITo-BE, @Y

48



ET STV D W & 2 A I D 63.3%MMLET STV RN EEIE LT

o ELIEHL TV DA BIWZ & A [BIEE D 87.8%0NVEL A BIEHITHE
B, 85.5%7% L HBEE ORI GEAT A 2 7o, B RIREE. ZE RS/ FEH T, w
EBRBERE N TV D (ZZE T 51.8%, 31.5%. 30.3%)

352 AFWEZRER. 7uv=7 FNEEZAER
AR EERIT. N7 7TV alIcko Ty o7 RARIND D EFFT-72<
TEWT - TeZ s, Fuv=7 MR HRI 10 4 HikE L7z 2015 48 H 26 HIZ
S i, N7 I T7 Y aBURIC Ko TRENREFGN T O TS r Y =7 MEEE
B AR S v, ZEHEOHHEBIIC KT LT NIS ARMET 5 2 & 05 Ll B
OB E R A PRI 2 RIS KM 5 2 & NIS O#EHEZMRICE=2Y 7452
LU TR EETERN L THEBIIZIERAE AT 2 2 e ENEm I, o, BIRERS
BAUN—LTHT7avxer MNEIZES (Project Implementation Committee) % PU-H] = &
BT 2 2 Lice o7 (IRTEEL36 2/,

F2ETnyxs MEEZESIL2016 4 A, %NE’W%Hﬁéaxiéﬂ ZENZE B
s, 7uev=s MEBOEBZMHRT 2L L bic, 7 u v s MIMPIZIT O XEIEH)
iR LTz (AIRIFHEZ B 2 O FIIIMTEE 37 1), GRAEEZES TR, VYrYx
7 N2 72— XOPEHA, TEENCE L TH BERLSEB I T i,

FH3ETrY s NEBEEESEAFRMBELZESIE, WINE 201741 HiIclEsn, 7
Y/ M LIS SRR OENE AR T HE LB, B2 Ta—ADT R
7 MRHSHAICEE L Gl e 1T o 72 (IRAFE R 38 21R)

3.6 PDM DIEEIDEfEIRIT
PDM OIEB O E kit A3 3-9 I L 7=, PDM DIEHOT X TRERINLTWND

49



# 39 PDM FoOiE@hOE—&

PDM Lk DiEEh RN
= NI E T &R R L. fOBR | FHENEE L7 NIS /EE3HE T, MEER
1-1 %%k%%bfﬁﬁéé%%ﬁ%%ﬂ SREHCEB SN - LIt/ T NS, F
BT . =H YU TRERIZE B L, 2015/16 FEITHmERE
B2 EWHCBIE L 2o ik o
8T%ITE Th o7,
1HE) | BATEHEBI D NIS {EEFHOER I 7 | WEHM T LIic 7+ —INARA > N —2 3
1-2 | =R A v FEETERIN, | » 720 L, NIS fEHGHE o Skt B 5
HESSOLBFHENRNZEND, HE=H U U TRERESFE X CilEmE T2 12,
EE) | B IESATERERI o NIS fEZEMEIC | NHUIZHA FIA v 2R ETHEHIC. U—7
1-3 ﬁb TA—NNVHRA Y PRHETOR | >3 v 7 ZBME L. NIS fEEF O /ERRIZEE T
il U CHRE 21T 9 L8 EIT o7, 2FRGFERKTH D,
15 ) W%ﬁﬁﬁ&%%@NS%%ﬂﬁ%% n— K<y 7RB/NKRESI, 2P LT —Ta
-4 | fbL., e— R~y 7%2RET D, VESNBEINT-, 727 L, R biZ S
TR,
15 %ﬁﬁ%%i NIS 1TEhEE 2T | Efih <TH 5,
2-1
1E ) W@Wi FATBEREE O NIS THENGHI | KB DIRH SN =42 U U ViR E 5
22 | PEBEE=SY T D, F2°C. NIU (3B 72 NIS OiEH % et L
720
EE | NBEIRFIE. NIS EfEEA° NIS /T8 | 74— DNV RA b U —0 2 a v 7 & ERN
2-3 | BFEOEBICONT, EHMICEI T | L,
— e U— gy TR L. {TERER
OREOM TEME D 5
IEE) | NBAF X, KIEMZE B S OTERER | IEMZE R SITR L CUIHE 224t L T\ 72
2-4 | TR L, NIS EFEICHLERIHEZIT S, | WA, KIEWMEBESRD 7 +— BV A > MIxt
L CHHMEZ 3£ L=, KiEBMEESL 7 +—h
JVIRA v Mkt U CHME 2 5206 L 7=,
EE) | NI NIS/TEE D 7y K777 | 7y R7T7 7T 4 AfEEFE Lz, fEEN
2-5 | T4 AZIUE L NIS ElisE2EM | BN EILAT 5 L &bz, MHER EOMSITF
AICAERR, AR L. EWNTO NIS (2xF | #& L7z, HIF T TWRWR, 'y KT T2
THEMEEmDD, T 4 AT M E R A ERC L, Bl LT,
TEE) | NBRFIE NIS £l DT - JEBC | NGO, AT 4 7, Rk 7 % —, BEKEZ %
2-6 | [REEARI D S 5725 NIS (RED =D, | & Lz I F—%B L=, NIIU %, BAF/N
MR, BEREOCEERSRES, RP—t0 | —hF—D&EATHLEr T —32 3 v %479
RIFE 2R L, EFRESVEIS)HND0F | &L bic, IR TF U A5EO JICA HHFESLH
ZER R A UET S, $®ﬁd%&®eﬁxﬁ%ﬁot
IEE) | IEREB S IINBEINT & M 7ol s | NBRT & ROEREE B 2T, TERBG IR i TN
3-1 | KBRS AT ORISR 2 BT | Sl tRESE O 2 Bfi L & bic
Do TV 2TV T EERLU,
TEE) | O5MEB S IIFITEREE D 7 +— & | NIS HHE TIE. KIG5MZE B S ERBG 1E2 BE4
32 | WA MK LTRSS AT AD | Da~Z2MY Lz, MIGBMEBSIIEE 1 [~
B ISR DWW THHE 21T 9, d—HIVRA Y NG E LIZMEY — 7 v
a v 7R LT,
IRE) | OEBEE ST, NWBSSEERILH | ERRo X 912 ACC & NBIFAEHEE LT, NEB
3-3 r@%m% RELE B OGBS 1L | B RER E OMNL % B L7z, BifE, ACC

s DB SR T 5.

DMERK L7 BRI 2. WA L, kL
775

50




4. fEE D ERCRDL

41 Zuvx=7 hAE, REROEEOERRI

B DO ERRIITE 4-1 1R TEBY, 7o =7 FABEICEL L. BE0—oTH D
NIIU (% NIS O Z4EIC 2 FHITEERICHRE T 2] OFERPLIAENRY, ZhiE
BUTEESPBE SN TWRWZ ERBEBHTH D, 275 L, BE=F U 7 @EEITEIZ 2]
R 7 FENTWS, BELVLTE, RETRTOEENER SN,

* 4-1 FEEOFERCRI., RiAH

FEtR EERCIRDL, B RIAZ

TuYxs hARICET SRR

1

HIFOPT, NIS E3EFE Z R E
L., ToFEgRkitet=2Y 7
L. LEa2—325%5

2015/16 4 NIS fEZEGHM 2 HE L7248 7%
91.5% Th o7z, HFAMEHICE=F ) T — |
Z NIU (ZHH LEETIE 71 2% Thotz, T=
AUV UTRERLSEZ T, TRTOBBREITH
2016/17 4 NIS {EERITHI 2K E LT, E=4 Y
7 ERERILE < IRV, MEERHE A VERL L T
oW EE=2Y) T L, E=X ) TR E
SFE X TR, ZRET H Lo 72 PDCA A
JNVINESLESNDODO D D, HUHNE 80%FEEE DBk
BITIY A T NVEMSIT HZ L2 EEL TV,

2 | NIDU % NIS O Z4EIC 2mE | T=2 Y U 7 #HEEIZ 2016 4F 4 A, 7 A, 9 A
TEAESICRET 5, RZ 7 hanlen, wbidesh Ty, $dT
ZESLBEI R TW RN s, AL FELT
SILTUV LN,

RN B 5 454R

iR 1 B

1

HBFED 90%7% NIS {EZE 1 2 1E
BT 5,

2015/16 A-FE NIS 1E2EFHE X, 59 #EBI+ 54 &R
(91.5%) MERE L 7=, 2016/17 I 100%0D
HEBADMERL L T2,

U—7 gy iIE&NT A,

2 | MEEEANEMMICHEShE | T2 ) U URERICK D L 2015/16 FEICHBEE R

BT O 27 EMHIAIZ B L 7o OEIE 1T 91.3% Th -
7=

3 | 90%LLEDT 3 —H IR A 2 DS | 2016 4F 4 ACBES NI T —2 v a v TERE,

WA LD T +—HNVRA V EBRT—T g v
WMLz,

51




Rt

EERCRDL, B RIAZ

CE 2 BEE
4 | NIS fE¥EEHE D 9 HbEITICB SN | BREIGEWTIH A28 L, &2 TOME NIS (3%
7 EFE OE S S SN ZIEE A E L, Eb DT

DIEECA X —Fy MERIZBE L TIETELT
WEIEREN O EER N EWN—F, P—EAR—Z )L
SO HE AT O i =R MR,

5 | 1Rk S 417 NIS FEfiHREEH DK

201644 A, TH., 9 AICHREENR T 7 FEh,
WERFICERH S 7z,

6 | NIS Z8i#k L CWAETRRE 0E

R—=ATA VHE, = FI7A4 VRERRICLS

&) L. BFOBRERY EOTEEOIFE AL NIS
AL TS,
B 3

7 | HHPIE D720z ACC 2 L7
SR Dk

IuYx NOIRIZE T, WHEZ @ U715k
BIIEIZBE 20 6 5 . PERIE@ A PRl o S fi
ek, N7V w7 e 7 U710 BB S 7,

42 EATEEZERICHITERE

PDM O B BAE (TEREBO T h oo 2 e U7 4 B B35 OEETH D TTEREERE O
THU A E YT ¢ BEER ORI & TE RO MO TEEBI~ OIS HEE S N5 |
IR DITIE, ATEHER L RO OO T o o 2 ) T 4 2T 5 0ERH 5, A
Y7 TT Y a B, TEBABHEIE ., SR AESe o7 v o2 )T 4D

FESLAZ AT T2 fE ok 238 A L7228, iz

Ehi L TWD E TN RV, 2 OFIEE ., 1T

B — B R 2SRRI L TV D UG TR T 5 &SR A oS A m U THR.x 51k
ERETDHZEHMBELERAD, MEOT H T Z U T 4 BRIL S, T — 2 ARk E
ENFZ ENERTENE, BROITEHEBEICT 2 EHEENEE DT T TH D, Fii-iah
N ANR 2 BN 2 O TR < BUAFORR ORI 72 Efi, FrlliF ~DRH%Z 7' m Y
=7 FORT7 =—ATHEMTHZ LA HIEETRETH D,

52




5. a7 PORE LR

ZOETIE, PDM ORI E DT, Ty =7 FRER LTZR L ST %
WERT 5, £ L THCRIEH 2R L7 IR & EZRICB L TRtk § 2,

51 Y= bORRLEBIN-FBE

TuYx s NI ER LR E LT, NIS EfiDA A — VBRI >7-2 &
FMa DAL EARHI DN SN>D0d D Z & ATHESERIZ NIS RAHid L HI27zo
7o & VBB IR 28T & ACC O N IEE -7 Z & NIIUKE ZIZ U LT 5
PR OITEE & 7 4 — VR A v NOREN BB E o722 & BETF LD, — Ik
R B 70 < 7R,

(1) NIS EfiDA A —T BRI~ T

ZHELEEMELE VD BT ERONVIZI S UNISIZIZ IS DT 72 a UBRFIEES R
TNWDZ D ML FERT H7-OIMEIT O XERDN, EOLIITE T & RO
DHOMNDIZ D E WS TEFENEDNTZ, TICA DA EE - 72 2013 441 1%, AT ICfiF
ZESERETHZLFRE STV b0, BARMRIGENI Th o7z,

2015/16 - NIS VEZEGTE 2 {ERL T 5 1EFe T, NIS b D {HEfCH AT ABGEICHE & A
OIDIEE A SE TN EMT L ZIGE) & LTt L7, BT OTBEIC L - Tik, NIS 125
FEINT 7 v a r ERBBER LT 7 +—~ > MMIIh> T NIS EEFEZ1ERT 5.
VEREFHENC  DIEE 2 T 2 2 E NEFREEMEDORBUZ SRR D Lol f A— Tk FF
ThHEIToT=,

AR7a Yz hOIEBEE NIS OEEfEtE T, NIS OFEfEZ D b OIX34E LT 720, NIS B
HIEE O, ERMEOMENIT IS OMETH 5, NIS BETEE) 2§ A0 Fhi L,
fERMEOMNIIZEET 2 BICA X 2R 2 72 & O NIS ICET 2 5o D X 5
2725 2 &b TFRIE D, NIS BIEIEEIOF] & LT, #15 FLHIEE (GRS) O FEMN & 5 A3,
T TA VAT A, v=a T R EGEHINI LTV A, GO - AR5
Thor7E, TOFRICEHL AILEBORMBH S, 3.62 ThRIZL I, 7mry=Z K
22D ABIFIC R LT, S ERNLHIE O FIbIZ i T3 2 B 2B 2 728, BRI 258X
LI N2 D o 72, NIS BIETEEBOfMEE 2 LI M T, FE SO L 5 RIGE N LE DM
Ham T OMENR D D,

(2) NIS ZEf A & FEh DAL D HE i S hv>2dH 5

53



FRRHIE LTI NI NIU 3502 85 & & HIC BSAITICMELE B AN R E S,
T —HNVHRA  SHPMEA S AL, NIIU EfREEEERIT T 4 — VAR A b Z il 2ai
LTW%, MBAZESOZERIIIRERESEPBIEL TWDH—J, NIIU I3 ADHKT
MRS, ZOABTNIS BEER 2 272 LWL OIREERH 5, A L /\—Dfg3E NIS
EBIRL L T DI TikZe <. APA & OB A0 L7z L 0 ZhAA0 70 TR O Rt
MUETH D, Flko X512, 2016 F L 0 NEATRE - SCER OITECE B 723, NIS B# o
IEENCHERE S D 2 LT o 7o, EOHO NFRET L > TTADOITEE DMt B 12 52
L, EEOMEENTONTORNZ LSRR STV,

5 COERKHEH S ZNNOORETH L, KFed=2 FTIE, BRL~UL NIS &3
FT—%FEL, EXTORETE (Deputy Commissioner), MRS, AT 4 7ERE 2 LI
NISOart7 b arTrYaGAT L8 & BT, R TONIREMEZFZET 5
BRAMAITOIZE EE o7z,

v 7 —OFEikR (Department) 7' 1Y = NMEBIOXRINTH > 7=, BT IZEHED
~O NIS EfifeEZTE, vz MIFEMEE~DOE TR T, T —E
R g 2 FEHEFEE . FEHERERE O MR E T NIS 2% Le & | /MO, 1T
P —ERUGEIZ DR D E Vs i e, 7272 L, NWERIFIZE T oA TICH 5 R
EEEGETLZLITITERVEV SRR G & D,

NIS Ff DA A & LT, NIS FEhEi2BI3 2 PDCA YA Z Vi3 st Shvo2dH %, £7= NIS
VESERHBI OAERL & FEhans, NI & BT R EERR T 5 APA (FRHIZERBZEAOEIE) oEH
Lrpot, AITIENIS MEEFHEOMER EFEATEIE 2 mEb b2, TERTNIEO0 A
L72 %, NISIEBVZ BiuX, AITOMFENELS 725, NIS & APA NS5 LT, AT
D NIS EJGIZBIT DA T 4 TIEmE T,

T A —HNVRA U NI =72 a v T TERZOEPINDDE, REREBEDIHEN 2D
& NIS {H#E 2 4 5 DOIXEE L oo, WEFIZR L, IKEZRE LK O HE &%
L TIELWEWI T, EdRo X e, KFev=7 FoFEEkrIcEZkm+ 5 2 L iET
XMoo, ZTHUFERANKEZRIEE TIER < NEFORLKA TV L THTELZ &
Thbd, 5%D NIS OEOMEHMA L LT, WDICREDORLDL XA ZH ESE D005 ET
b5, APA IFEREREE LAITREDNEHORT TR EZ SV oo ftilAaEATHZ &
T, WEDRLRA LG EHT Z LI LTV D,

(3) BT OITEECERICNIS Nabhd Loz

54



T RTA CFHETHLNIR2T2 XK H1IC, KBEOBHTH H1TEIOE DM T, NIS

W SND L O olz, —REROETHREKETHD, NGO, A7 47, REt 7 ¥
—  BERRBAE NG L LI MG TOBI 2L TE e HE L LS
A%

ATy xr NTIE, AITOITEE 2 G E Ul SHIGE), {TBUE 235 LT\ 2 NIS B
IR OJEHRAIT > CTE ), BRZESEGRE L NREEICE L TIX, NGO, A7 4
7. RiEE 7 Z—, HEBENTOEI S — U= a v T EZBEL, 2D OB
YIIT v a OEEEEERTL-OICA LRI R IEE AR Lo EE T, ER
ZXIR L UTo JRHRIEE) 2 A HI IS L Ty,

(4) IGHRBA I I2 i CAIT (NEF) & RIBIEB 20BN ME 7=

EiRko X iz, NEFEZIZLOH ETHETE ACC 1X, HRBGIEIZmT T 1T 2 K3 &
=T, b LABENERICIE L7-8HA1X. ACC NETERE LIzBEZITHY>Z L
_@D«@?kmm®ﬂ%¢ﬁiﬁéo%%%%wwtikﬁE@T_a%éMK@j%
BT, AT &IT—MEET, ZDOXIITEHTE ACC & ORI s D Th 575,

Y= NBR ﬁ%ﬁ%ﬁﬁ_&f\W%Hkﬁ%ﬁéﬁé@%mm%%&ﬁﬁ#ﬁbn;
Y7257, NIIU B EITIE ACC OREHE ST L L5120 KIGMEESN 7 +—H
JVARA v MR L TR IR BT 2 0HERS T — 2 v a v TR LT, £7o, WiHaHE
TRAEHIFE, AW, BPR & o 7o /3T o ARk 2 /5 RkEA (bl TIEA L L 9 & L
TW5, idEIT, ZNODOREEFEFEIZERL, ZOFIMEEZEHDHDLZ L THD,

(5) NEIISDATEE . 74— DNV KRA L FOREINEE D >o0H D
fERREROEBUCOWNTUL, S ETHE L ORI EAINTEZn, Eisihvd Z &7
SHMESNTE -, ZOHBE L TE, WEFEIZC O & T 28T OITEE D, E@%%%@fﬁ
T OB RE 2 ONEEE L TN ERFT N LS, ey MNEE %@
T BORSCHEME O TR T2 TR EDDEE I N >2H 5, il IE, A FZ A X SOPs
DYERL, 74—~ v FOER, WHEDENE, MR 7 + v —7 v 7OFERMBRETH L, F
7o, MR AL ORKFERI 72T =& U 7 D3R O FEH ORUEIC LB 72 Z & A3 NIS 1E3EEHE
DF=Z Y IEEZB U CRETEX 2L LHERNT 5, £z, HiffimTH . NIS /EEGHE
DOERLEE=2 D 7 2BL T, FHEERE, E=4 1 7 E i1 2EEL>odH 5,

5.2 BROFEBEZEE L T-ER

Tavz/ MEBO—IZENNRZ 2SO0 AIFFHE E 30 I2iEEh 2 5206 L T &7z, ik
ROFEHeE Lo ER ELE LCERIIUTO LB,

55



<@EDWI>

Mg 7iEE A (2 LR & LT, WHBERRE. NEMAOTRE - SCEEYREZ I LD
ETDEFEE DD DOXENET 5D, NIS HEBRIEREEED ) —F— v 7O H LT
WRE I, ZOERBUIMTIEBAERN b o T, HEREI TRV —7 a3 v 7ORIZITEH
MHBINL., #EmDE L D& ToTo, P8 - SCEH S KE & NIIU =6 %413 U NIS B#o
EATITFHICHBLTWS, 2T, Fuy=7 MEB L EEMETZETORENL LT
Ryl MEBI~OXZEEZGHZ LN TE T, NISHHEZ EE T HBRITIE, 1TEE RE 2
EOBEZHMFEL TH bV, PHEFEMKE TH 5 BCSAA ~DH HKEHZIT>TH b o7z,
AT 4 THNTEIF—, NGO V—7 v a v/, Rk Z—miftIr—, BHEKEMT
TSP LB, ENENOMEO by TOM I ESDLZ LN TE, AU b E
YT LB ~OEFIERERES L TH L IE0, BEY IR EHBO L o7,

<ERRET v 20l >

ISR a vy TR EERETABROEE T u RFIUTDO LB Tho T2,

O Tvvzs b3 —Vry— GRR) LT7ATTEREBT D,

© vz hTartl N —bEERL, TRV by X —Ty—IZRHT 2,
@ 7uvzs bhvx—Vy—iFartr b/ —bEMERE L, FEN 2 WERIT T e e
NF g Lo 2— (REHM) IR L, BIOFFA 2D,

TaYxl kT4 L7 2 —BBRORIEZHNT S, b L AXNBERFOFER - g
BREIHE 2 <, NEEEEE OB ANLERGAIE, HYKENEEREICHR
T 5,

®

FRO¥EE 7oA LWTLT, 7YY=/ bTIEEYKREICH L CHEET 7 e —F %217
oz, ERR@O®%IZ, TrY s e LT ISR - SO YR EISHZ L, BlfEOFF A
ERLZENboTl, ARG RIL, TOEETRY 27 bR —Uy—Il5x, BRIC
T CENENRERIEE 21T o7, THEARBIZLIZDIE, 7ry =2 hOFra A
Xy 7 LT, BERBEESTHRELE VS BINREZREA LI LT ohd, BREE
B, EHYRE L I, TEREREOEOH FTHY . D RIS OKEFHEIT
BEREZHIST D LR, LLEDO7 et 23, NGO, A7 17, Riflt 7 % —, HEWKEZ
HBRIZEI T /U= v ay T2 LB A Thole, ERRONO@F ToEH
D¥EBT A LT T, MO N> 7T 7e—F L, hEHsZ LT RES
2 ZADFMEAFREIC /R D & L bIT, BREBDIB O ) A FEITHE D Z LR TE T, N
VIITvaTIEIDE Y Ny I E T TIa—F R TH D,

2L, 20X by I E 07 Fa—F i, MRk e W otm N HITEE LR
HbHD I EITHETOIUENPD D, AKIE, RERFMMIT Ly 72T o TORENTR,

56



R, RE, WEM, WEEZNZENWREZ ONTMHEREZITEL TWHEER NLAT v 7 TED
HRETHDH, hy X7 ra—F5279 2 L TRBAIZRRE vt X2 Lo
AQTAN

< NFEREhA~ D@ Y) 7225kt >

TaYxr MEFRIZ, ey s MEENCEERPZEL KT L1 n NFRE A
L7z, 2015410 HICEREE. 12 AICHYSKREDORE, AU 2 Al my =7 h~x
— V¥ —THIREDRBE DN, 70y =7 MEBIDOER~DB&E b H 7203, #HrL<
MIELEEREREE, HEKE, R, AT LRI 0 Y =7 MEBICSE LT\ 5,
ZOEKRELT, 11 AIZZA—HWARA L b= a vy 72BEL, BEEEBEOHRO
& NIS OEHZMERE L2 & 12 AIZIEINIU 2628 L, 4K EICH L TNIS ®
WEEEHR L2 ERNETOND, ZRODA RV BT, SMEM LR VWEREREE &
BREDONISIZHETLE#MA DL ENTE,

<NIS & APA DjHifs >
NIS &, W% - B R asli T U COEhE LT 2 4R M3ERERATHIE (APA) 2585
X eHERHZIT o 2 E DREEKN L LTHETOND, MVIRLIZIEZRDH, APA X
A, N & 2 OB T ORI THEMICER TN AELREL RTRBELTH2LT
Ty PAVMEHERTOAMATH S, HIEERRILAZRITE S 5720 DIEE bR E S N
TW5, FEAEICIIAETIEEO B EATMAOBENH Y . @O BEEIZIEL NIS
EHBEOKRE EFEBEENTND, L, HOETBNISEEHBEORELZ B2, H L
AIEEFENICE SO TEEB M T 72 > 725513, APA TR S5, NIS TIHIEE % 6
S T RAREAS DWW & WV o TSR 220 —J5, APA CIEAER] O ST X - THRERDSFEE S
%, APAIZNIS ICBITAHEENEG TND Z LI2k - T, BREMO NIS ICBT 2 E# b &
FU ., EBUIRT IEEMEE SN D Z L0 HIfFCE D,

53 BROFEBAZHEL-ER

<NIIU O ¥ /8T 4 T4 —HViRA v b NFRE) >
NP FREE - O JRIE NIS & APA W& Efii L T\ 5 Z & THILAMBD T 5, NITU IZ)E
T HWEAM &R APA OEEHHH > T\ D, A2 ZEFESMFET =y N ThH DM,
NIS DREIE B ICHHL L TV Db TldZavy, APA & NIS M [E—OffkIC L » THEE S
5Z28T, BEBOI ST APAIINIS IZBET2HAN M SND & W oo @R AR e 5
[T, APA OTEE)TEACZ2REHIE NIS OIEBI BN /2 5,

T+ —HIVIRA > N OB NFEREENT, R ORBALE LovdaZz vy, Bk X 512, NIS
WHEZZ F =072 <77 3 —HViRA v FNBRICEE L T Db, AFERII VWS-

57



BAFHEEZATOY 27 NCTHEEZDZ LI TE WD, T50O%M4E LT, 2FEHIC
NIS A& % St L7 BRIS, Fiioil 7 4 — VAR A ¥ MO R SR TR, BT 3 A
MOMHEZIRML LK o c, #E., 74u—7T v 7HHEZERT 5 Z EBMEE 7, 7+
—HNRA  SORERRE ML, BEFIC 2 AD NIS #HY{THE#EET LD —RT
b5, LU, ZHUIHHER Y —7 v a v T OBMEZE 251275 2 LITR 5D T, AL
S5 E R THEICHRS LT IE0iT 220,

<HITER B O HERE >

WEF (NIIU) BE=2 Y U 7EREPITEERITRE L, LERMRAH L5 &2 LI
NIS EfilZ B892 PDCA A 7 /LVIE5ekE L\, NIS XETiE, EFEMSMEMF#HS (B
TEER) IXFE2RBAMEIND Z L2 THEY, PUTEEROMKEEARE LT Y=
7 NERF LD, Ty PEESCHKRROBIELZRTHZENRELI Lo T
%y

58



6. T : NIS ZEHLUZ AT =45 % DIEH)

S E TR L NISICBT2EZ E LD LU TOLEEBY Th D,
e ZHETIZHEVHMA TEZOIENIS OFEHMAHIFNE & EhEfetE T, NIS Bz O b
DX DOETH 5,
o NIS ERifAHI O 2@{bNKETH D, FrZ, B X —CHiF~NIS Z T 5
T2 OEMEREIZAEET HMLER DD, PITEEROIEELL RO DN D
o RERZRG L LIz NIS LG8 & it 5
o TN U ABHEMER ORI EN T D

IO, 1 FHHE2FBOMEIFEEL TV 5, EFREMOERZEREL, I
A, (G, T — B AOEOM B2 FEBT 51201, PRETE2XZIIEET 5
T TIE R, 87 2= TNIS Z BT 5 2 LN AAIRTHDH, NIS A ST
3ENRRE D E LTS, VI BIZHICR X 2R Z 720 & NISIZET 58/ o
FREIND LR 2L THlcahD, ULEOREZSEAT, FTRROHEHIESE
A0 NIS BdIRE A i3 2 2 & 2 4RET D,

(1) BICRZ DRI X 9 il 595

NIS #FEE T2 Z & TMNEDL DD, “NIS, Sowhat?”|ZE 2 2 M ENHDH, = KT A4
FEFERIVRT L DI ATEE ., —RER & bITVERIC R 2 MRS m £ > T 5, NIS
DRRPBICRZ D K IR AUT, T NTF o RAYEERLTGIE 2 BT 2 TR AN IE S 5, i
WTRERWIGEX, (V=01 RBEWBNIRE BN H 5,

NIS Z#Efid 5 Z & T, DB DOEMN Ve e D4, 7207 ¢ O E&iE
CTATE Y — EADENYET DHAMA LT L e NROOND, T2 L, BETE
SV NEIFIEATEC — © 2 24243 28T 0 MR & 2 o 5 BT E#ERE 5T
XN e, NBIR I Y 2 —3— s ThsH NIS XIET 7Y =7 hOPFAA T,
TERY—ERAZDOHLOOEELEHATLONHELNENS Z L THDH, NENED T ¥
—/X—= R & LD2Db, NIS Effidd PDCA WA 7 L&A T O IR o7 55T, R
RN T LN Te M E TIRT 720 EATE Y — B XA DB OUGEIZ DR B 720, N
DATEY — B AT A{THE 255 & Lz NIS EEEIHME 2 £+ 2 2 & bRgt s
NHRETHD,

(2) NIS ik (PDCA YA 7 )v) OF g 554k

59



7a e/ h T, NIIU EBEETO T 4+ —HIVRA > hEduls b Lz PDCA 1 7 V%
L L7z, L L, BUTERESNEI N o= Enh | $UTEBE S %5 A7 PDCA
A 7 VALHESL CT&E 72y -T2, NIS ENilZBId 5 PDCA VA 7 VEMESLT H72OI2iE, BT
ZESRENIU L O#ERZBET 5 2 ENMNETH LN, PITEERTHEEN/UEKETH
LT 8B, NEFE LTHZDOREZKIET 20088 LV, MBEREZIZL® LTS NIS
(T BB S v A P2 WNICHEET 2N L A% OMELE 725 9,

PDCA ¥ A 7 VOE DM Eb B TH D, ETI3E T EEMRIERIN D PDCA %1 7 LD
BaEORITIUENT 220, 7 4 — VR A o RSB C NIS iR B 2 1Bk 2 o T
L, MEEESTHR L, HHOEBCHIT TEESOBEN I v 95, IREYD
LIZE=H D T BTV, FHEEB VIFEINFEM S o TG EE. £ OB A2 5T
HUBENGH D, ZDDICIE, HEEEEDA L AA—THHIREREEEDE®E @D
WeEWFRWy, Yav=2 T, Yy K777 7 4 A I F—IZEITORE ZHFFLTZ
N, FHE L TCWEEEZMSRE LIENIS B F—%2BIfE T Rholz, BEZRSE L
TIF—FBEL, BLHTDH2ELRETEDHDLN, APA DL ICEMHOHERA T, &4
JTONIS {EEFBICERBER EIRENBLETDEVSGOY v T 0 V7 b REHTR&
Thbd, £lo. WEKFF (NIIU) OAERBEEAEZE L, NIS E¥EGE 7 +—~ > b & APA
Tx—~v NOHET DL LERFTHOLELDH A D,

(2) &2 %—, #1557 ~D NIS EH

ERRDOEBY | ABEIGROBD | ATEY — B AOBE OUEIZ AT oA A 2 HE T 5121,
v X—BITEBEL, TNENNEEEL TV D IR & 2 oG EEITICT 7 n—53
DEN DD, TRAEFTFVIERT D NIS MEEEFHEIC, FEREEICMT 5 I O F i3~ &
EENVZHD B, ZOEBRNAETRATEZBEECE=XV 7 LTV ZEBRDLN
%o [AIREIC, SEHEFERINY NIS VEEGTHMZ2 KE L, Hi7 F# AT~ NIS BIEE@h 2 % &35 =
LHL—RTh D,

WATL T, BREE. VRV IREENRENENOHIRIC NIS ZIKDD EWo7e7 7r—F
EZAbND, TOBIE, REERLPUANAVIREORE, REFHHOT O NS {EE 2 I
LRTHUEN T 722, Z ORI, JICA 234 3T 2 23R TR P O & b s
THZENRLEE L,

(3) ER#EZXRZE L7 NIS A, EROKL 9

F1ETHRRZL DT, NISIFHZEH TH D, ER—AOEVNRNIS ZEM L., 1T8%
BT ZEMRkOOND, Zhnblid, ERZGRICNIS ODar v MearT7 oYzl
D LIRHIEENC S NE ANDLEN D D, £z, [FHRABGI TG HALHE OB R L A

60



W, ZOERZ@ENTLZETATEEBEOT v 2 e ) T4 2 ESELZ L 6T
REIC72 2, TBREBAICH LCT AU 2 U T 4 EOBEFREZEZ 52T T, ER
RTRAZNODENEWVSTER N LT v 70T 7T u—F T RETH D,

(4) H 3T AR O Fhf

ITBHEBREOT o o2 T 4 %%@57‘:@@%/‘7 TeRERDNEA STV DN, REITE
JEIZE S TWRNWZ ETH D, ERFEMOTOICIE, HlxiX, EMICETHIHA FTA
/@%E\7?“7VF@¢ﬁ\?lf*%7%77577%Lbk%%%®%%\ﬁ%
2 K DB AR O BUF RN T2 Wit ey, £z, FEhEFtmoErk, &9
HIRE=F UV ITRRAIRTH D, 2k, {TBHEEOT 1o 2 e ) 7 ¢ [ZBEd 5 HE
FERIE, E AR, EERLHE, A, NIERE RERETH D, 5-12) TR
N7 X HIT, FIAIEFEAERIHIEICBE L TH, WNIEMEO H D HIE L LT, K
IATEY — B ADRHER T 2 M5 TODNNCEBETREPRFBLETH L, Znbid, &
FRE. ATBA . RIGWEES & W o IO TBRERI RS S — M —2 5 LTk, N
PRARFIE NIS FEMMRAE & VN O B DT, ZNH AT — 7 RV F— L bR LR M5
VNGB, —H T, Bk INIS DRz 51k OMENEZZEETHE, Sf oy h_X—
ANZTINS OISR EZ EHESHET 5 2 & b Ed 2,

61






Structure of the National Integrity Advisory Council

1. Prime Minister

Minister/ Advisor:

2. Minister of Finance

3. Minister of Law, Justice and Parliamentary Affairs

4. Minster of Local Government, Rural Development and Cooperatives
5. Minister of Home Affairs

6. Minister of Information

7. Minister of Primary and Mass Education

8. Minister of Education

9. Advisor to Prime Minister on Public Administration Affairs

10. Advisor to Prime Minister on International Affairs
Parliament Members:

11. Mr. Abdul Matin Khushru, Comilla-5

12. Mr. Md. Akram Hossain Chowdhury, Nowga-3
13. MR. Asaduzzaman Khan, Dhaka-11

Heads of Constitutional and Statutory Institutions:
14. Chief Election Commission

15. Chairman, Anti-Corruption Commission

16. Chairman, Human Right Commission

17. Chairman, Press Council

18. Chairman, Public Service Commission

19. Chief Information Commissioner

20. Attorney General

21. Comptroller and Auditor General

Educationist, Civil Society and NGOs:

22. Chairman, University Grants Commission

23. Vice Chancellor, Dhaka University

24. Prof. Saidur Rahman Khan, Former Vice Chancellor, Rajshahi

University
25. Ms. Arma Datta, Executive Director, Prip Trust
Media:
26. Mr. Igbal Sohban Chowdhury, President, BFUJ
27. Mr. Mohiuddin Ahmed, Columnist and Former Ambassador

Chairperson

Member
Member
Member
Member
Member
Member
Member
Member
Member

Member
Member
Member

Member
Member
Member
Member
Member
Member
Member
Member

Member
Member
Member

Member

Member
Member
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Private Sector:

28.
29.
30.

President, FBCCi
President, MCCI
President, BGMEA

Government Officers:

31.
32.
33.
34,
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.

Source: Bangladesh Gazette, issued on 5 December 2012

Cabinet Secretary

Principal Secretary to Prime Minister
Governor, Bangladesh Bank

Senior Secretary, Ministry of Public Administration
Senior Secretary, Ministry of Health

Senior Secretary, Economic Relations Division
Senior Secretary, Ministry of Home Affairs
Inspector General of Police

Secretary, Ministry of Land

Secretary, Local Government Division
Secretary, Ministry of Information

Secretary, Ministry of Education

Chairman, NBR

Secretary, Finance Division

Rector, BPATC

Secretary, Legislative and Parliament Affairs Division

Secretary, Parliament Secretariat
Secretary, Ministry of Primary and Mass Education

Secretary, Ministry of Law and Justice

Member
Member
Member

Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member



INTERL 2

Structure of the Executive Committee of the National Integrity Advisory Council

1. Minister of Finance Chairperson
2. Minister of Law and Justice Member
3. Advisor to Prime Minister on International Affairs Member
4. Chairman, Anti-Corruption Commission Member
5. Cabinet Secretary Member
6. Principal Secretary to Prime Minister Member
7. Comptroller and Auditor General Member
8. Senior Secretary, Ministry of Public Administration Member
9. Senior Secretary, Economic Relations Division Member
10. Senior Secretary, Ministry of Home Affairs Member
11. Secretary, Ministry of Information Member
12. Secretary, Ministry of Education Member
13. Secretary, Legislative and Parliament Affairs Division Member
14. Secretary, Parliament Secretariat Member
15. Ms. Arma Datta, Executive Director, Prip Trust Member
16. Mr. Igbal Sobhan Chowdhury, President, BFUJ Member
17. President, FBCCi Member

Source: Bangladesh Gazette, issued on 5 December 2012
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B Means of Verification

Important Assumptions ‘

+ The NIS

implementation reports

+ Results of survey

- The NIS

implementation reports

+ The meeting record

Annex! PDM
| | Narrative Summary Verifiable Indicators
Overall Goal Accountability among * % of NIS actions that have made progress. which
state-institutions is increased. is related to accountability among
state-institutions
+ Trust in state-institutions among citizens
u | increases'. D Fpe——n
Project Purpose | An effective NIS implementation | + % of NIS work plans among state-institutions
framework among | that are implemented, monitored and reviewed
ministries/divisions is established. |+ The NIIU reports the progress of the NIS to the
Executive Council twice a year
Output 1 Effective NIS work plans among | * 90% of Ministries, Divisions, and Organisations
state-institutions are developed and formulate their NIS work plans
periodically reviewed. + 80% of the NIS work plans reviewed based on
the results of monitoring activities
- Number of state-institutions where the Ethics
Committee meeting is held regularly
| * 90% of the Integrity Focal Points participate in
- . .| eachfocal point workshop organised by the NIIU_
2 NIS implementation among | © % of NIS work plans among state-institutions
state-institutions is promoted and that are implemented
! public acknowledgement of NIS | + Number of the NIS implementation reports
among the staff members of produced
state-institutions is increased. + % of the staff members of state-institutions who
| weawmreoftheNIS’
13 The  preventive capacity  of | * Number of the preventative activities that are
| Anti-Corruption Commission (ACC) implemented by ACC
as mentioned in NIS and stipulated in
| : ACC Actis strengthened. . . .
Activity  1-1 The Cabinet Division instructs and monitors ministries, divisions, and coordinate with other
related state-institutions to hold the ethics committee meetings periodically.
1-2. | Progress of NIS work plans of ministries/divisions/others are discussed in the Focal Points

! The data is going to be gathered when the project starts.
2 The data is going to be gathered when the project starts.

[~ TheNIS

Budget for the
implementation of the
NIS is secured.

NIIU and Focal Point
continues to be asigned

implementation reports

+ The NIS

implementation reports

| * The NIS

implementation reports
The NIS

+ The NIS

implementation reports

+ TheNIS

implementation reports

+ Results of survey

implementation reports

Input

<Bangladesh>
- Counterpart personnel

i The NIS imﬁlemer.liation'
structure identified in NIS
is not changed drastically.

Roles of ACC are not




b

13. | The Cabinet Division sets L.ulda.uu: 1o NIS work plans for ministries/divisions/others throuoh and administrative chang_ed drastically.

| the discussions in the Focal Points Mecetings, | personnel
14" | The Cabinet Division strengthens the NIS 1mplementat1on framework for - Office space with
| ministries/divisions. and develops a roadmap towards the NIS implementaion. |  necessary equipment
2-1 | State-institutions implement their NIS work plan respectiy ey, | forthe Project team
22| The Cabinet Division monitors the progress of NIS work plan by each ! - Credentials or

ministry/division/others, identification cards

233" | The Cabinet Division _p_e_r_lodlca]ly holds necessary workshops/semlnars for dissemination of
the progress of NIS implementation framework and NIS work plans to raise awareness of
NIS among staff members of state-institutions.

24 The Cabinet Division organizes necessary tralmng programs on NIS 1mplementat10n for < apan> Pre-conditions
| ministries! _d_l_\f_ljlqn.b including the Anti-Corruption Commission. and other organisations. | - Dispatch of Experts
25 The Cabinet Division collects good practices of NIS work plans, and perlodlcally pub]1shes + Trainings The Bangladesh
| the NIS implementation reports with these good practices and progress of the work plans to government’s
| raise awareness of NIS in the country,. ” commitment on NIS
2-6. | The Cabinet Division (i) enhances diulogues with the public, national and nternational remains.

academia, and donor agencies, and (ii) collects research outputs on national integrity issues
for the firther prometion of NIS among state- and non-state-institutions.

31 ACC develops measures for prevention of corruptlon and rnalpractlce as mentioned in NIS in
| close collaboration with the Cabinet Division.
32 | ACC organizes necessary training programs on antl-corruptlon and malpractlce measures for

| the Focal Points of ministries/divisions and other organisations.

33 ACC supports the Cabinet Division in implementation of the grlevance redress system, and
the roles of Ethics Committee for the prevention measures of corruption.




Flow of Activities

2014 2015 2016
Component Deliverable 10 11 12 1 2 3 4 5 6 7 8 9 10 11 12 1 2 3 4 5 6 7 8 9
Focal Point Workshops FPWS 1 FPWS 2 FPWS 3 FPWS 4 FPWS5 FPWS 6 FPWS 7 FPWS 8
NIIU: Drafting Discussion at Finalising by NIlU Dissemination Dissemination, including donors
NIS Roadmap FPWS 2 at FPWS 3
NIIU: Defining roles and NIU:
identifying activities of NIIU Formulating an
instructi
. ' nstruction Discussion at EC and FP: Drafting the NIS work EC and FP: NIIU: Checking NIIU: Those
NIS NIIU: Defining roles and how to o ) -
) identifvi tivities of EC M develop the FPWS 2 plan Submitting the the work plans Requesting organisations
Planning IGENHITYINg activities o P work plan to submitted some re-submit the
) T work plan L )
Revised NIS Work Plan — NIIU organisations their NIS
.I\IIIU:.De:fmmg _“?I?S and to revise their work plans
identifying activities of FP Discussion at work plans
k ‘ FPWS3
NIIU meeting Nllutaeting NIU meeting
NIIU: Drafting the guideline and developing the NIS Discussion at
o monitoring sheet FPWS3
Guideline on NIS
monitoring A .
) NIIU: Finalising the guideline
NIIU meeting NIIU meeting
ECand FP ECand FP ECand FP ECand FP ECand FP ECand FP ECand FP ECand FP ECand FP ECand FP ECand FP:
: Conducting : Submitting : Conducting : Submitting : Conducting : Submitting : Conducting : Submitting : Conducting Submitting the Conducting
monitoring I theNIS monitoring the NIS monitoring the NIS monitoring by the NIS monitoring NIS monitoring monitoring
monitoring monitoring monitoring monitoring sheet to NIIU
sheet to NIIU sheet to NIIU sheet to NIIU sheet to NIIU
NIS progress report .
NIIU: NIIU: NIU: Compiling NIIU: NIIU: NIIU: NIIU: Compiling NIIU: NIIU: NIIU:
NIS Compiling the Submitting the the sheets and Submitting the Compiling the Submitting the the sheets and Submitting the Compiling the Submitting the
monitoring sheets and report to the developing the report to the sheets and report to the developing the report to the sheets and report to the
developing the Executive report Executive developing the Executive report Executive developing the Executive
report Committee Committee report Committee Committee report Committee
NIIU: Providing NIIU: Providing NIIU: Providing NIIU: Providing NIIU: Providing
an advice to an advice to an advice to an advice to an advice to
the EC and FP the EC and FP the EC and FP the EC and FP the EC and FP
The work plan revised
EC and FP: EC and FP: EC and FP: EC and FP: EC and FP:
revising their revising their revising their revising their revising their
work plans if work plans if work plans if work plans if work plans if
necessary necessary necessary necessary necessary
NIIU, ACC:
Examining
roles of EC, FP
and ACC
towards
prevention of
Corruption
prevention NIIU, ACC:
Identifying
measures to -
prevent
corruption
A NIIU and ACC meeting
Appraoching NIU: NIU:
Training course for NIS BCSAA i Developing the Conducting
promotion training the training
program program
C it Appraoching N“U'ACF: NIIU, ACC:
apac’ Y Training course for BCSAA Developing the Conducting the
Developmen g . training training
t corruption prevention
program program
NIU: Training in Training in
Developing the Japan Japan
Training in Japan training
program
Conducting the baseline survey NIU: NIIU: Developing PR materials and an instruction how FP: Conducting PR activities
PR strategy and Formulating to use those materials
materials the PR strategy
NIIU:
Conducting the
Training for PR training
program
Public NIIU: Holding
relation to |Sensitisation seminar the seminar
government |for senior officials for senior
officials officials
NIIU: Holding the seminars for NIIU: Holding NIIU: Holding the seminars for NIIU: Holding
Seminars for the NGO, media, private sector and the seminars NGO, media, private sector and the seminars
stakeholders academia for NGO and academia for NGO and
media media
N”U:Reaching NIIU: Pilot NIIU: Seminars
Sensitisation seminar out strategy seminars at TI;Oi:/ision/Distric
. for local some districts
for local officials ;
officials tsenior
officials
NIIU: NIIU: NIIU: NIIU: Holding NIIU: NIIU: NIHU: NIIU: NIIU: Holding
Collecting Collecting Developing the the good Collecting Collecting Collecting Developing the the good
NIS implementation good practices good practices NIS practice good practices good practices good practices NIS prac‘tlce
report and the good implementatio seminar implementatio seminar
Public . . . nreport
relation to practice seminar NIIU: Analysing nreport NIIU: . p
society good practices Analysing
good practices
NIS promotion video NIIU: Developing the NIS promotion video
Selection of a
consulting firm 'A
Baseline |Research Data gathering
Survey

Submission of the
report

Analysis and
report




Detailed Activities

Establishing
NIS
implementation
system
(Activities of
EC, FP, and
NIIU are
clarified)

Establishment
of NIS
monitoring
framework

Revision of NIS
Work Plan

Formulation of
mid—long term
NIS plan

Promotion of
NIS
implementation

Conducting
NIS monitoring

PR of NIS to
government
officials

Capacity
development

PR of NIS to
society

Governance
study

MIERES

Activity

2014

2015

2016

10

111121 112131 4

12

The work plan is drafted.

The work plan is finalised after the baseline survey is conducted.

The baseline survey is conducted.

1 The survey is designed.
-3-2 A consulting firm to implement the survey is selected.
-3-3 The suevey is conducted.

-1 The Cabinet Division instructs and monitors ministries, divisions, and coordinate with
other related state—institutions to hold the ethics committee meetings periodically.

1-1-1 NIIU identifies necessary activities for Ethics Committee to promote NIS.

1-1-2 NIIU identifies necessary activities for Focal Point.

1-1-3 NIIU identifies necessary activities for NIIU.

1-1-4 NIIU develops the operational guideline of Ethics Committee.

1-1-5 NIIU discusses the topics above with Focal Points at Focal Point Workshop.

1-1-6 NIIU monitors whether the Ethics Committee Meeting is hold. - - - -

-9 Progress of NIS work plans of ministries/divisions/others are discussed in the Focal
Points Meeting, and common features of Ethics Committees are identified.

=91 NIIU formulates the guideline how to monitor the work plans of Ministries and

Divisions.

1-2-2 NIIU develops monitoring sheet for NIS implementation.

1-3 The Cabinet Division sets guidance to NIS work plans for ministries/divisions/others
through the discussions in the Focal Points Meetings.

1-3-1 NIIU develops the guideline how to formulate and revise NIS work plan.

1-3-2 Ministries and Divisions define their work plans (by refering to the road map).

1-3-3 Ministries and Divisions submit their defined work plans to NIIU

1-3-4 NIIU checks work plans submitted by Ministries and Divisions.

-4 The Cabinet Division strengthens the NIS implementation framework for
ministries/divisions, and develops a roadmap towards the NIS implementation.

1-4-1 The NIIU drafts the roadmap

1-4-2 The NIIU discusses the roadmap drafted with Focal Points.

1-4-3 The NIIU proposes the roadmap and the program to the Steering Committee.

1-4-4 The Steering Committee authorises the roadmap.

2-1 State—institutions implement their NIS work plan respectively.

2-1-1 Ethics Committee promotes implementation of their work plans.

2-1-2 Application of TQM approach is considered to promote NIS actions.

The Cabinet Division monitors the progress of NIS work plan by each ministry/

2-2 division/ others.
-2-1 Ethics Committee fills out the monitoring sheet and submits to NIIU.
999 NIIU checks the monitoring sheets submitted and compiles them as a monitoring
report.
The Cabinet Division periodically holds necessary workshops/seminars for
2-3 dissemination of the progress of NIS implementation framework and NIS work plans to
raise awareness of NIS among staff members of state—institutions.
2-3-1 PR strategy is formulated.
2—-3-2 The strategy is implemented by NIIU and Ethics Committee.
2-3-2-1 PR materials for NIS are developed.
9-3-9-9 Training module to disseminate NIS concept and contents is developed for
government officers.
NIIU organises the following seminars.
— for senior officials of state institutions
— for NGOs
2-3-3 — for media

— for academia
— for private sector
— for provinces

The Cabinet Division organizes necessary training programs on NIS implementation for
ministries/divisions, including the Anti—Gorruption Commission, and other

NIIU identifies the target group for the training programs

NIIU designs the training programs with training institutions.

NIIU organizes the training course for NIIU staff and Focal Points.

The training institutions implement the training programs.

NIIU designs training programs in Japan.

Training in Japan is conducted.

The Cabinet Division collects good practices of NIS work plans, and periodically
publishes the NIS implementation reports with these good practices and progress of
the work plans to raise awareness of NIS in the country.

NIIU identifies good practices through Focal Points.

Analysis of causes of good practices is conduced.

NIIU develops the NIS implementation report.

NIIU submits the report to the Steering Committee.

NIIU disseminates the report.

NIIU holds good practice seminar.

PR video is deveoped.

The Cabinet Division (i) enhances dialogues with the public, national and international

2-6 academia, and donor agencies, and (i) collects research outputs on national integrity
issues for the further promotion of NIS among state— and non—state—institutions.

2-6-1 NIIU organises a meeting with national academia.

2—6-2 NIIU has a meeting with the mission from Japan.

2—6-3 NIIU gathers lessons learned from other countries’ NIS activities.

31 ACC develops measures for prevention of anti—corruption and malpractice in close
collaboration with the Cabinet Division.

3-1-1 NIIU and ACC examine roles of Ethics Committee, Focal Point, and the ACC

towards prevention of corruption.
3-1-2 NIIU and ACC identify measures to prevent corruption. .
39 ACC organizes necessary training programs on anti—corruption and malpractice

measures for the Focal Points of ministries/divisions and other organisations.

ACC identifies the target group for the training programs

ACC designs the training programs with a training institution.

ACC organizes the training programs.

The training institution implements the training programs.

ACC supports the Cabinet Division in implementation of the the grievance system, and
the roles of Ethics Committee for the prevention measures of corruption.

ACC and NIIU discuss how to utilise the GRS to prevent corruption and define the

3-3-1 role of Ethics Committee.
3-3-2 NIIU develops a guideline how to revitalise the GRS.
3-3-3 NIIU organises the GRS seminars for Focal Points to raise their awareness and
confirm necessary activities to revitalise the GRS.
3-3-4 NIIU monitors progress of the GRS—related activities every three month. - - -
4 The impact survey is condcted.
5 The completion report is drafted.
6 The completion report is finalised.
7 Joint Coordinating Committee - - -
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Combined Report Summary-2014 of the proceedings of 1%, 2™ and 3"
Focal Points Workshops on

“Implementation of National Integrity Strategy (NIS): Progress and
Way Forward”

Workshops held on:
23, 27 and 30 October, 2014

Organized by: Cabinet Division
In association with
Japan International Cooperation Agency (JICA)



Combined Report Summary of Workshop proceedings

01.Background :

The Government of Bangladesh pledges its state commitment to transform Bangladesh
into a country based on equity, justice and free from corruption. In this context Bangladesh
assented to United Nations Convention Against Corruption (UNCAC). On 28 October 2014,
the Cabinet of the Government of the People’s Republic of Bangladesh approved of
the “National Integrity Strategy” (NIS) of Bangladesh. Aiming at proper and timely
implementation of NIS, the National Integrity Advisory Council and the Executive
Committee for the Council were constituted on 29 November 2014, headed by the Prime
Minister and the Finance Minister respectively. In accordance with the provision 4.1.(ga) of
the NIS document, one NIS implementation unit (NIIU) has been established in the Cabinet
Division. On instructions from the Cabinet Division, as many as 59 Ministries/ Divisions and
other selected Organizations (M/D&Os) have so far formed Ethics Committees and
appointed Integrity Focal Points (FP) so as to accelerate implementation of NIS. In a bid to
assess the current implementation status of NIS and evaluate the findings, a research has
been carried out by the Cabinet Division in June, 2014. During the research survey the
responses/ opinions from the Focal Points of all the 59 M/D&Os are elicited. A brief analysis

and evaluation of the inputs received during the three Workshops is as follows.

02. Workshops- organizing and participation:

All the three Workshops were presided over by Mr. Md. Nazrul Islam, Secretary-in-
Charge (Coordination and Reforms), Cabinet Division. As a chief guest of the event, Mr. M
Musharraf Hossain Bhuiyan, Cabinet Secretary, attended the 3™ Workshop that took place
on 30 October 2014. In all the three Workshops 57 Focal Points from M/D&Os took part.
The FPs from Election Commission and Armed Forces Division could not turn up to attend
the Workshops. In addition to the FPs, the Ethics Committee officials of Cabinet Division,
the NIIU officials, the JICA representatives and the team members NIS Support Project,
also participated in the Workshops.



03. Objectives of the Workshop:

All the three Workshops were jointly organized by Cabinet Division and JICA

with a view to achieving the following objectives:

a)
b)

d)

To learn about the present status of NIS implementation in the M/D&Os

To learn about the problems /challenges encountered by the FPs in
implementation of NIS and secure their opinion/ recommendations as how to
overcome them

To know about the opinion/ recommendations of the FPs regarding what roles
they can play to make the Ethics Committees proactive and more dynamic

To apprise the FPs about the plan and project framework of NIS Support

Project so as to gear up the implementation process of NIS

e) To share with the FPs in analyzing the findings of the research recently conducted

by Cabinet Division

(f) To secure the opinion/ recommendations about next course of future actions for

NIS implementation

04. Thematic presentations:

(a) NIS implementation scenario:

On behalf of Cabinet Division, the NIIU makes a power point presentation on
“Implementation of National Integrity Strategy (NIS): Progress and Way Forward”.
The presentation unfolds the states of NIS implementation phases in 59 M/D&Os.
The thematic issues as focused through the presentation, encompasses formulation
and activities of Ethics Committees, raising awareness about integrity, exchange of
views with stakeholders, holding regular meetings, formulation and execution of
Action Plans, application and practices of e-governance, GRS, budget allocation for
NIS implementation, application of Right to Information, rewarding system,
identification of problems and challenges and measures to be adopted for future by

Cabinet Division.

The overall evaluation of research findings reveals that the performances of most

of the M/D&Os have not been directly impacted by NIS interventions- these are the



(b)

outcome of the natural process. But performances of some of the M/D&Os apparently
direct results of the roles played by the FPs and impacts of the Workshops organized
in successive rounds. On evaluating the performances of the M/D&Os, it also appears
that most of the organizations could not properly identify the institutional problems
and challenges relative to NIS implementation, and the priorities. The Ethics
Committees of most of the organizations, as further transpires, could not make
significant and tangible contributions in promoting the value of integrity and
preventing corruptions.

NIS support project :

In the Workshops Mr. TOKURA, the team leader of ‘National Integrity
Strategy Support Project’ makes presentation on the Project covering the salient
components notably NIS planning, Monitoring, Anti-corruption (Prevention),
Capacity Development and Public Relations (PR) to public servants and the society.
The project that will span over two years (October, 2014-September, 2016)
encompasses some major activities also which are: formulating the road map,
updating the work plan, developing guidelines for NIS monitoring, formulating
development of NIS progress report, defining roles of the Ethics Committee and the
Focal Point towards corruption prevention and PR to government officials and to the

society.

(c) Open discussions:

l.
2.

As many as 22 participants speak out their individual comments on issues
associated with NIS which are:
Forming Thematic Groups in each Ministry and Division may be mandatory;
The Focal Point of the Ministry, Division and other organizations may be assigned
with the responsibility to make sure that the websites of the his or her organization
is regularly updated;
The officials can play very significant role for corruption prevention and growth of
GDP in way of blending their individual integrity with that of his or her
organization;

The Terms of Reference (TOR) should be more specifically spelled out;



5. In pursuing the model of the Indian State of Maharastra, the Bottom-Up approach
may be followed in our development planning- integrity driven and highly
motivational administrative system may also be placed in practice;

6. From among the staff members the integrity induced excellent performers may be
preferred in cases of promotion and training abroad;

7. More transparency should be manifested in the professional engagements by the
officials working in public administration. law enforcing agencies, ACC and
judiciary, and of other professionals too;

8. Every Ministry and Divisions must make sure that the 4% of the total budget
allocation is properly spent for procuring ICT equipment/ hardware;

9. Training at home and abroad should be organized for capacity development of the
officials

10. Adequate interventions need to be launched for public awareness building at field

and grass root levels

05. Group Discussions and recommendations:

The presentations by the group leaders that entailed the group discussions in the
Workshops put forth the following remarks and recommendations:

A. Work Procedures of Ethics Committees

1. Regular and more intensive monitoring needed for NIS implementation

ii. Innovative and effective performance appraisal system should be introduced

iii. Change or amendments in existing policies or work systems can be brought in if

deemed necessary to remove the impediments to NIS implementation

iv, Honest and dedicated staff members need to be rewarded

v. Identify the strength, weakness, opportunity and threat of the officers and staff of
the organizations

vi. Must include the review of NIS programme and evaluation of the progress in NIS
implementation, into the monthly coordination meeting

vii. Organizing Workshops, Seminars and extensive PR activities

viii. Revising and updating the action plan as and when necessity demands

ix. Responsibilities and obligations should be specifically assigned to the officers, staff



and the teams
x. In the annual meeting of Ethics Committees, the relevant Minister and the Focal

Points of other organizations may be invited and exchange experiences with them.

B. Activities of Focal Points for effective implementation of NIS:

1. Coordinating and aligning the institutional mission and objectives of NIS

ii. Intensive monitoring and extending assistance, if needed, the NIS activities of the
subordinate Organizations

iii. Inspire others by setting examples of best practices

iv. Enhancing the capacities of the Focal Points, easing the access to the superiors and
consolidating the support of the superiors for NIS

v. Ensure the internal auditing carried out regularly

vi. Expansion of e-governance / e-filing practices

vii.Formulating the action plans and taking decisions in application of bottom-up

approach
viii. Ensuring that the Focal Points are not transferred on short terms, and organizing

visits and training abroad for gaining experience good practices

C. Identifying priorities for NIS implementation:

1. Arranging NIS based training for all staff members

i1. Holding periodic meetings with the stakeholders

iii. Setting time line for disposal of grievances and ensuring strict compliance

iv. Holding up service portals and ensure proper execution of right to information for
the citizens and service seekers

v. Pursuing the principle of “right man in right place”

vi. Including the NIS into the curriculum for all academic institutions

vii. Internalizing the spirit and ownership of NIS

viii. Speedy delivery of hassle free services

ix. Publishing the property statements of the officials in the websites



x. Requiring explanations for acquisition of additional properties within the format of
Annual Confidential Report
xi. Announcing one specific date as the “ National Integrity Day” and ensure nationwide

celebration.
06. Concluding speech and remarks:

Each of the three Workshops ended up with concluding speech and remarks
addressed to the Focal Points and other attending officials, by the Chairperson and the

Chief Guest. Their speeches and remarks boil down to the following statements:

a. ‘Integrity’ ought not to be bounded within conceptual confines- it must be asserted
in the behavioral patterns and performance;

b. Services available at the “Service Portal” should be widely disseminated among the
common people. Proactive disclosure of information to the citizens /clients
corresponds to the ethical and legal obligations of the public servants;

c. ‘Integrity’ should be internalized and applied in its holistic approach;

d. Each Ministry, Division and other organizations should formulate Standard
Operations Procedures (SOP) similar to “Secretariat Instructions” and rigidly comply
with;

e. Effective and efficient application of Grievance Redress System (GRS) warrants
capacity development of the Focal Points and the officials concerned;

f. NIIU will be strengthened and its manpower will be enhanced so as to accelerate
NIS implementation;

g. The officials and staff members can be highly inspired by setting examples of best
practices;

h. Instances of best practices can be embodied into booklets that can be widely

distributed as has been done by the Cabinet Division.
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STANDARD OPERAING PROCEDURE OF ETHICSCOMMITTEE

1. Background

Cabinet Division aims at establishing integrity primarily in
ministries/divisions/organisations. One of the most useful mechanisms to that end is
establishing an implementation cycle of NIS. The cycle consists of:1) adequate planning, 2)
proper implementation based on the plan, 3) regular monitoring on the progress, 4) effective
counter measures to the issues identified by monitoring, and 5) revision of the plan. This
implementation cycle is called “Plan-Do-Check-Action cycle” for NIS. This cycle needs to
be spiralled continuously towards the achievement of integrity.

5) Revising the plan

4) Introducing

Countermeasures 4 1) Formulating

NIS work plan

3) Monitoring
the progress
and identify
issues

2) Implementing
NIS work plan

2. Purpose of SOP

This SOP explains necessary activities taken by the Ethics Committee at each stage of
“Plan-Do-Check-Action cycle” for NIS. It is developed to set down uniform procedures by
documenting the specific operational processes for repetitive or recurring activities of the
Ethics Committee toward establishing Integrity.

By following the SOP, compliance of the Ethics Committee activities with existing
administrative and legal regulations is ensured. The SOP also enables the Ethics Committee
to act efficiently. The quality of cliental service of ministries/divisions/organizations is



expected to be incrementally improved.

3. Scope of SOP
3.1 Target users

The SOP are designed for the following users. Ethics Committee members, especially the
Integrity Focal Points, are able to understand what they are supposed to do at their
organisations to promote NIS by reading the SOP. The National Integrity Implementation
Unit (NITU) members and other staff members of the Cabinet Division involved in NIS
activities are able to provide a guidance to the Ethics Committees.
= FEthics Committees members of NIS stakeholder organizations, especially Integrity
Focal Point
= Staff members of Cabinet Division, especially those of National Integrity
Implementation Unit

3.2 Whentouse
Those target users use the SOP especially:
*  When the organisations formulate/revise the NIS work plan; and
»  When the organisations monitor the implementation status of the NIS work plan

The SOP are used as a guidebook when new officials are assigned as the EC member and
when new Integrity Focal Point is appointed. They are able to get to know what to do.

4. Roles and Responsibilities

4.1. Ethics Committee
Terms of reference of the Ethics Committee are defined as follows in the letter issued by
Cabinet Division, on 4 April 2013:
« Identification of successes achieved and problems encountered in establishing integrity
in the concerned sector;
» Formulation of time- bound Action Plan to resolve the identified problems;
» Selection of personnel to be responsible for implementation of the Action Plan;
» Implementation and monitoring of the Action Plan undertaken for establishment of
integrity in the concerned sector; and
» Sending progress report on establishing integrity in the concerned Ministry/Division/
Organization to the National Integrity implementation Unit (NIIU) of the Cabinet
Division.

4.2. Integrity Focal Point
One of the members of the Ethics Committee is appointed as the Integrity Focal Point of
the institution. The Integrity Focal Point is expected to work as a member-secretary of the
Ethics Committee. His/her main tasks are to coordinate NIS-related activities within
his/her institution and to liaise with the NIIU.

4.3. National Integrity Implementation Unit, Cabinet Division
Terms of Reference of the NIIU, approved by the Executive Committee to National



Integrity Advisory Council (NIAC) on 3 September 2013, are as follows:
 Inter-ministerial coordination and monitoring regarding the implementation of the
NIS;

» Capacity development activities for the implementation of the NIS;

« Implementation of the GRS, and monitoring of public service delivery;

» Research on the NIS implementation at different ministries and divisions, quality of
public service delivery and administrative reforms, and assist researchers in these
areas;

 Presentation of proposals, recommendations and advice on the NIS at the meetings of
the NIAC and the Executive Committee; and

« Performing the responsibilities assignedby the NIAC and the Executive Committee.

5. Operational Procedures

5.1. Beforethe formulation of ministry/division/organisation specific NISwork plan
To formulate proper NIS work plan, the Ethics Committee needs to understand 1) the NIS
document and 2) current situation of the NIS-related activities at its organization. The
Ethics Committee identifies actions listed in NIS that are related to its organization and
gather the progress of existing NIS-related activities inside the organization through the
discussions with the units.

Activity 1. Identify actions listed in the NIS document that are related to its own
organization

Ethics Committee members read the NIS document and select NIS actions that are related
to their organisation. Please note that there are quite a few common NIS actions that are to
be carried out by all ministries/divisions/organisations.

<Role of Integrity Focal Point>

» Identify the NIS actions related to his/her organisation.
» Call for Ethics Committee meeting.
» Present the list of activities at Ethics Committee meeting.

Please note that, besides the NIS document, the NIIU may assign the identified activities to
some ministries/divisions/organisations to execute.

Activity 2: Hold a meeting between Ethics Committee and the units in the
organization that have achieved success and/or faced a problem

The Ethics Committee organises a meeting with the units that are expected to implement
the NIS actions above mentioned. The Ethics Committee and the units discuss the present
situation: successes and challenges. The results of the discussion are references for
development of NIS Work Plan.



5.2.

Ethics Committee may conduct SWOT analysis to understand the organization’s strength,
weakness, opportunity and thread towards the NIS implementation. Understanding of the
present capacity of the organization for NIS implementation is good start for NIS planning.

<Role of Integrity Focal Point>
» Arrange a meeting between Ethics Committee and the concerned units.
» Conducts SWOT analysis on behalf of the Ethics Committee and report the result of
the analysis to the Ethics Committee.

Formulation of ministry/division/or ganisation specific NISwork plan

Theformulation process starts with announcement of the guideline by the NIIU, on
formulation of NIS work plan, which includes template of the NIS work plan. Then, by
following the guideline, ministry/division/organisation starts formulating its NIS work plan.
The ministry/division/organisation that has already formulated NIS work plan revises its
existing NIS work plan.

Activity 3: Identify activitiesto be carried out

The Ethics Committee identifies activities to be carried out for NIS implementation. The
references are as follows.

Result of Activity 1: NIS actions that are related to the organization

The guideline on formulation of NIS work plan announced by NITU

Discussion results with the units

Result of SWOT analysis

The activities identified are needed to be broken down by conducting Work Breakdown
Structure (WBS).

Ref) Work Breakdown Structure
The WBS is a visual breakdown of deliverables/activities. The objectives of the WBS
are 1)To check whether there is missing or overlapping activities by defining detailed
activities of each activity, 2) To assign responsibilities of the activities adequately, 3)
To estimate necessary resources, 4) To realise effective monitoring by checking the
progress of each detailed activity.

<Role of Integrity Focal Point>
» List up necessary activities to promote NIS by referring to the references above
mentioned
» Conductthe WBS and define detailed activities

Activity 4: Draft NISwork plan

The Ethics Committee fills out the template of NIS work plan, which are attached to the
guideline. An indicator is to be set for each activity, which means the target to be achieved
during the given period. The indicator is used to measure progress of the plan. Responsible
unit/person for each activity is to be also stated in NIS work plan.



<Role of Integrity Focal Point>
»  Fill out the template developed by the NIIU
»  Submit the draft to the Ethics Committee

Activity 5: Finalise NISwork plan

The Ethics Committee discusses the draft NIS work plan and finalises. The Ethics
Committee may invite some units of the organisation to the Ethics Committee meeting to
discuss the draft plan.The Ethics Committee assigns the identified activities to the unit
concerned to execute and designates persons with responsibilities to execute specified
activities.

The Ethics Committee may need to form NIS action teams and assign the identified
activities to the teams to execute if the activities involve more than one unit or are very
complex or technical in nature.

The finalised NIS workplan is submitted to the NITU.

<Role of Integrity Focal Point>
» Organise Ethics Committee meeting
»  Submit the draft to Ethics Committee

Activity 6: Submit NISwork plan
The Ethics Committee submits NIS work plan to the NIIU by the deadline set by Cabinet
Division.

<Role of Integrity Focal Point>
»  Submit NIS work plan to the NITU

Activity 7: Revise NISwork plan

The NIIU examines NIS work plans submitted and assesses. Some Ethics Committees may
be requested to revise their plans, if the NIIU finds any of the contents of the plans
inappropriate/insufficient/superfluous and/or the quality of the plans inferior.

<Role of Integrity Focal Point>
» Receive a comment from the NIITU
» Revise NIS work plan
»  Submit the revised NIS work plan to the Ethics Committee and get approval

Activity 8: Secure necessary budget

The Ethics Committee estimates necessary resources to implement NIS work plan and
requests for budget allocation to the Finance Division. Please note that each
ministry/division/organisation needs to send formal request for necessary budget for NIS
implementation before the deadline set by the Finance Division.

<Role of Integrity Focal Point>



»  Estimate necessary budget for NIS implementation and formulate the annual NIS
budget plan for coming fiscal year
»  Submit the financial plan to the Ethics Committee

5.3. Monitor theimplementation status of ministry/division specific NISwork plan
Monitoring on NIS implementation is conducted by each ministry/division/organisation
every 3 months. Good practices and challenges are identified during the monitoring, and
countermeasures for the challenges are proposed. The results of the monitoring are shared
in ministry/division/organisation and reported to the NIIU. The results are also
disseminated to the officials in the organisation and the public through the website of
ministry/division/organisation.

Activity9: Formulate the monitoring plan

The Ethics Committee formulates the monitoring plan on NIS work plan by referring to the
guideline on NIS monitoring announced by Cabinet Division. The monitoring plan covers
monitoring activities, person in charge, and the schedule.

<Role of Integrity Focal Point>
» Receive the guideline on NIS monitoring
»  Draft the monitoring plan
»  Submit the monitoring plan to the Ethics Committee and get approval

Activity 10: Conduct monitoring

The Ethics Committee conducts monitoring on implementation status of NIS work plan
every 3months by following the monitoring plan. The Ethics Committee checks the gap
between plan and actual and comes across cases of successes and challenges. To make
monitoring effective and efficient, the NIIU develops and provides the monitoring sheet.
The Ethics Committee fills out the sheet and submits it to the NIIU.

<Role of Integrity Focal Point>
» Request the relevant units to provide necessary information for monitoring
»  Gather information and fill out the monitoring sheet provided by the NIIU

Activity 11: Discussthe progress of NI Simplementation

The Ethics Committee organises Ethics Committee meeting every 3months for monitoring
purpose with the Units related and reviews the progress of NIS work plan. Good practices
and challenges are identified in the meeting.

<Role of Integrity Focal Point>
» Organise Ethics Committee meeting every 3 months
»  Submit the monitoring results to Ethic Committee

Activity 12: Report the monitoring resultsto Cabinet Division

The Ethics Committee submits the monitoring sheet to the NIIU. Concurrently, the
monitoring results are disseminated in ministry/division/organisation. The results are also
uploaded to ministry/division/organisation’s website for public view.



5.4.

<Role of Integrity Focal Point>
» Submit the monitoring sheet to the NIIU
» Attend Focal Point Workshop organised by the NIIU and share the progress with
other Integrity Focal Points.
» Disseminate the monitoring results in the organisation.
» Upload the results to the website

Activity 13: Take actions based on the monitoring results

The Ethics Committee elaborates necessary activities for next three months and requests
the related units to implement the activities. For poor performance, the Ethics Committee
discusses a countermeasure with the units in charge.

Please note that the Ethics Committee may need to revise NIS work plan based on the
monitoring result.

<Role of Integrity Focal Point>
» Disseminate the instruction of the Ethics Committee to the relevant units towards
better implementation of NIS
» Revise the NIS work plan by following the decision(s) of Ethics Committee

Public Relations of NIS

The concept and contents of NIS needs to be widely shared and clearly understood among
the government officials. Ethics Committee members, especially the Integrity Focal Point
plays a major role for public relations of NIS within his/her organisation with assistance
from the NIIU.

Activity 14: Disseminate the NI S concept and contents

The Ethics Committee makes the officials of its organisation fully understood the concept
and contents of NIS by conducting public relations (PR) activities. The reference is the PR
strategy formulated by the NIIU.

<Role of Integrity Focal Point>
» Organise an event such as an awareness seminar at the organisation
» Conduct PR activities by using PR materials developed by the NITU
» Disseminate the activities of Ethics Committee throughout the organisation

Activity 15: Disseminate good practices

The Ethics Committee disseminates good practices of its organisation that obtained
through NIS monitoring. Good practices of other organisations may also be used as good
reference for motivation and good guidance.

<Role of Integrity Focal Point>
» Organise an event to disseminate good practices gathered through NIS monitoring
» Gather good practices of other organisations and disseminate then in the organisation



Templete NIS Work Plan

MIER8 — 1

Ministry A Approved by
NIS Work Plan coming 12 months date
Activities . Indicator . Ulnlt/person
Baseline No.| Target No. | Unit in charge
1. Ethics Committee Meeting
(1) Hold Ethics Committee Meeting 0 4 Time
(2) Formation of Ethics Committee in the Number of
. . 1 10 o
subordinate offices organizations
2. Awareness raising
_______ 0] _____2|__Tme__| ________
(1) Hold awarness meeting 0 5g| Number of
attendances
3. Capacity Development
(1) Provision of training in the fields of A 0 100[ Number of
attendances
(2) Provision of training in the fields of B 0 100[ Number of
attendances
(3) Provision of training in the fields of C 0 100 Number of
attendances
4. Reforms of Rules and Regulations/Ordinances
I I I
5. Rewards for officers
I I I
6. NIS implementation
(1) E-government
Internet connectivity
(2) GRS
Long pending complaint 100 20| Number
(3) Fromation of Innovation Team
(4)
(©)
(6)
@)
7. Budeget allocation
| | Amount
8. Monitoring
Formulate a monitoring report
Submit a report to NIIU 0 4 Times




Templete NIS Work Plan_Revised Ver.

Natioanl| Integrity Strategy Work Plan and Progress Monitoring Framework 2016—-2017

Name of Ministry /Division/Organization

MIERL8 — 2

Planning for July 2016 — Jun 2017

Progress Monitoring

submitted

Person
Activity Indicator Unit responsible/ Baseline No. T t 1st Quarter | 2nd Quarter | 3rd Quarter | 4th Quarter Remark
Administra - | @ 2"(‘; 1“2;”5 arge Jul-Sep '16 | Oct-Dec | Jan-Mar, 17| Apr-Jun
tive unit
1. Institutional Arrangement
1.1. Hold Ethics Committee meeting Meeting held Number Plan
Actual
) . Plan
1.2. Hold stakeholder meeting Meeting held Number
Actual
2. Awareness Raising
. . . Plan
2.1. Hold awareness raising meeting Meeting held Number
Actual
2.2. Training for officers at field levels for . Plan
C . Trainees Number
awareness raising in impementing NIS
Actual
3. Reforms of Laws/Rules/Policies
31 Plan
Actual
39 Plan
Actual
33 Plan
Actual
4. Incentives for Integrity practices
. Pl
4.1. Rewards for Integrity Reward Number a
Actual
5. E-governance
Cases bl
. . disposed off an
Numb
5.1. Introducing online response system through e- umber
mail/sms Actual
Video
5.2. Video conference conference Number
held
5.3. Introducing e—tenderin e-tendering Number
o J g introduced
5.4. Intrducing online service delivery Or.wlme SeIVICE 1 Number
introduced
5.5. Introducing e—filing . :—fl:llmg d Date Plan
introduce Actual
6. Innovative initiatives
6.1. Implementing the innovative idea Innlovatlve Plan
. \ idea Number
raised by Innovation Team
Implemented
Actual
7. Strengthening accountability
7.1. Organizing meeting of audit committee Meet!ng Number
organized
8. Activities by Ministry/Division/Selected organizations, as mandated by NIS
8.1. Plan
Actual
8.2. Plan
Actual
8.3. Plan
Actual
9. Ministry/Division/ Slected organization’s other initiatives towards integrity
9.1 Plan
Actual
9.2 Plan
Actual
10. Budget allocation
10.1. Indicative budget allocation for Money . Plan
. . . s Taka in lac
implementing Integrity related activities allocated Actual
11. Monitoring
Monitorin Plan
11.1. Formulate monitoring framework for g
framework Date
NIS Work Plan Actual
formulated
. . Monitoring Plan
11.2. Submit the monitoring report to
. s report Number
Cabinet Division Actual




TR EOR 9

WORKSHOP PROCEEDINGS
Workshop Title . Focal Point Workshop on Review of Work Plans
Sequence Status : 1 Round of the Second Series
Date and time : 16 March 2015 / 09:30-13:00 hrs.
Venue . New Conference Room, Cabinet Division (Transport Pool Building)
Chairperson : Md. Nazrul Islam, Secretary (Coordination & Reforms), Cabinet
Division
Participants : Shown in Annex-1.

01. Commencement
With warm words of welcome for all the attendees, the Chairperson lets the Workshop to motion.

He briefly explains why the Workshop is organized for and explicitly points to the expected
engagements of the Integrity Focal Points (FP) to ‘review their Work Plans (WPs)’ with more
professional approach. On referring to the context, he speaks about what they gained from the
preceding three-round series of Focal Point Workshops in October 2014 and that from the recently
concluded five-day intensive NIS training imparted to three groups of Integrity Focal Points. He
expects that the current Workshop will provide them very useful platform to analyze the WPs
assigned to their group, making use of the three samples of WPs sent to them earlier. Seeing some
new faces as FPs, the Chairperson invites all the attendees to go for individual self-introduction to
the House. Done with self —introductions, the Chair requests Mr. Ali Imam Majumder, the Senior

National Consultant of NIS Support Project to say few words on the occasion.

On request by the Chair, Mr. Majumder gives out his views about the Workshop. He pronounces
off grateful thanks to the Cabinet Division (CD) for their strong commitment to organize the three-
round series of FP Workshop within a short period after the 4™ NIIU meeting (held on 5 March,
2016). Addressing the participants, he explains what the House wants them to do during the group
works and how they will analyze the strengths and weaknesses of each individual WP. He wishes

a good success of the Workshop.

02. Presentation by NI1U



As next sequence of the Workshop proceeding, a power point presentation is done by Dr. Abu

Shahin M. Ashaduzzaman, Deputy Secretary, on behalf of NIIU, focusing on some critical

observations

based on the WPs received till then from the Ministries/Divisions/Other

organizations. The highlights of the presentation and the remarks of the presenter are concisely

paraphrased below:

e The abstract ideas of NIS now emerging in clearer and more concrete dimensions

e At current phase, formulation of WP should no longer be merely ‘copy and paste exercise’

e The FPs were provided with specialized training on NIS and SOP for their guidance

(@]

(@]

o

(@]

(@]

(@]

This time, we are dealing with second generation WPs

Strengths found-

More work-plans received timely

More structured and organized

Reflection of hard work, sincerity, peer learning and shared experience
Prepared through consultative process

Well-thought, innovative and encouraging actions visible

More than prescribed actions inserted

e Weaknesses found-

o

o

o

o

Few WPs not conforming to the given template

All WPs not set for same period as wanted by NIIU

Few WPs lack generic activities (GRS, RTIL, Internal audit, Innovation team,
Rewards, etc.)

In few WPs “Time frame” and “Indicators” improperly filled in or left blank
Completed activities improperly included

Ambiguities perceived about baseline ( should be ‘0’ or value of ‘done so far’)
Ambiguities perceived about GRS (disposal is what ends with final decision/
judgement)

Indicators not measurable

e Suggestions for Quality Improvement-

o

o

o

Inclusion of all essential and generic activities
Getting the WP approved by respective competent authority

Ensuring the required resources available within the given time frames



Applying predictability analysis and sound judgment to make the implementations
possible

Care against contradictions between time frames and indicators

Accuracy and consistency of calculations

Making the proposed coverage rational

Activities to be precisely defined ensuring coherence between time frame and

indicators

e Recommended generic activities-

o

o

o

(@]

(@]

Institutional Arrangement

Awareness raising

Capacity Development

Reforms of rules and regulations/ordinances
E- Government

Rewards for Officials

Accountability tools

Others (Innovation Team, Budget, Monitoring)

e Other recommendations-

Revise the WP if needed (make it a living document)
May submit WP in Bangla or in English
Focus on governance targets rather on development targets

Should publish the WP in the website

03. Presentation on GRS

On request from the Chair, Mr. Mohammed Khaled Hossain, Deputy Secretary, projects a brief

presentation on present status of Grievance Redness System (GRS) at Cabinet Division. The

presentation focuses on following aspects:

e The CD’s GRS now enriched with robust software

e (an receive accounts of GRS from Ministries/ Divisions/other Orgs. (so far received

9,700)

e The current system cannot deal with the following services

o Assessment of how much the citizens are happy with redress of grievances



o Sorting the types of complaints (pattern analysis)

o Instant feedbacks from the complainants

e To provide solutions to the above services, new software is almost complete to be

uploaded with the existing system

04. Open floor Comments/ Inputs by Participants

During the open discussions, the followings emerge as individual comments from the participants:

Comments

Participants

As Comptroller and Audit General (CAG) office has its own
Strategic Plan (2013-2018) in place, should this office need to
formulate Annual Performance Agreement (APA) and WP?

Mr. B.C. Mitra,
Director, CAG
office

Will the Departmental Proceeding (DP) cases be treated as complaint
cases under GRS? Should her Ministry stop sending such cases to CD?

Ms. K. Naher, JS,
M/O Industries

During NIS training, we were told to exercise freedom to incorporate
organizational specific activities in WP- now told to follow the
standard format-it needs clarification.

Mr. H.Rahaman,
DS, Bridges
Division

Three Samples of WPs sent to us, blended training-learnings with
own thoughts, lacked uniformity and sound structure- we need an
unified, standard ideal model

Mr. M. Karim, DS,
M/O Railways

In most cases our ethical standard has gone down, beside official
accountability (Juniors to Seniors), mechanisms (e.g. citizen report
card as practiced in Bangalore City Corporation area, service
evaluation or feedback forms for clients) should be in place to
demonstrate accountability to citizens

Dr. S. Arefin, DG
(Prevention), ACC

Rationale of WP for one and a half year should be clarified

Mr. Partharathim
Deb, DS, M/O
DMR

Should we wait for the WPs of the subordinate organizations before
finalizing the WP of the Ministry? Then what’ll happen about the
deadline set by CD?

Mr. K. A. .Hannan,
DS, M/O Shipping

The WP period from January 2015 to June, 2016 is very rational as
it includes the second half of current FY and the whole of next FY
that coincides with the contract period APA too - the varied
organizational activities may be set out in their WPs under the same
standard headings

* The FP should be not below the rank of Joint Secretary — best way is
to appoint the Wing Chief as Integrity FP

Mr. Zahiruddin,
Addl. Secreatry,
M/O Commerce

Some commendable initiatives appear in the WPs of Bridge Division
e.g. to carry out audit, improve motivation and ethical standard and to
upgrade GRS

Dr. Abu Shahin M.
Ashaduzzaman, DS,
CD.

- Grievance arises when the service is not properly delivered
-+ Absence of complaints does not necessarily suggest absence of
grievances- 91% aggrieved does make formal complaints

Mr. M. Khaled
Hossain, DS, CD




- Citizen Charter forms part of GRS
- If the software based digital GRS gets to full operation, the citizen’s
grievances can largely be redressed

The human is virtually at the center of every system- it is not only the | Mr. ~ Ali  Imam
machine but the man behind it is the most important factor to yield the | Majumder, Senior
expected positive result (e.g. the online ticketing system of Railway | National Consultant,
can be blocked anytime by the men behind it with overtly dishonest | NIS Support Project
intent) - here integrity matters.

05. The intermittent comments/ responses by the Chairper son

In response to the comments and queries voiced by the participants as well as for contextual

references, the Chairperson puts across the following comments-

To keep consistence with the APAs (to be signed in July, 2015), the WP should cover 18
months

While formulating WP, the FP should keep in mind the score level he/ she had (out of 16
marks) during the orientation course of the APAs held recently and should address the
deficient areas accordingly

FPs should remain aware of the APA weightage rate (2%) assigned to NIS activities
Annual objectives and targets are measurably set in the APA (85% marks are Ministry
specific and 15% for Governance sector) which is linked to Vision 2021

The presence of Hon’ble Prime Minister during APA signing ceremony (picture displayed)
tells about the strong political commitment of the Government for GPMS

Completion of WPs by the subordinate organizations should not be the pre-requisite of the
WPs of the parent Ministries/ Divisions- the later can finalize their WPs as they represent
the totality of the subordinate bodies.

We may wait for next promotion phase when many of the working FPs (DS) will hopefully
be promoted to Joint Secretaries - they may be allowed to keep holding the positions of
FPs

The proposal for appointing the Wing Chief as FP seems reasonably tenable

The statement of “no complaint received” made by many subordinate organizations is
mostly not credible (example of a complaint lodged by a teacher of BCSIR School for
unlawful termination /release from the service is cited which was not shown as a pending

complaint of grievance)



The Ministries/ Divisions/ Other Organizations may form a core expert group who can
readily address the issues concerning NIS, Right to Information (RTI), GRS, ICT, e-
Governance and so on

Machine and technology can control the Men

Now-a-days, almost nothing is secret, so the FPs can upload all information of public

interest to the Website safely and proactively

06. Group Presentations and observations

The participants are split up in three Groups- A, B &C. The Group-A holds discussions and works

on the WPs of five Ministries / Divisions.

06.1. Observations by Group-A for:
1) WP of Bridge Division

SWOT analysis may not be necessary for NIS Work Plan

Standard format not followed, such format could make it easier to link with other strategies.
Institutional arrangement should have been the main focus

Time frame column is totally absent, time frame column should come after activity column
Performance indicator & target column-not rightly fulfilled, e.g. in target column timeline
was set.

WP of Energy and Mineral Resources Division
Not done according to format
Base line column is absent, it seems that it has been done in hurry
Not detailed enough.

06.2. Observations by Group-B for:

1)

WP of M/O Commerce

Duration of Work Plan should be up to June, 2016

Number of ethics committee meetings not mentioned

Responsibilities should be specific

Internal audit and Citizen Charter not included

Internal evaluation and budget allocation may be under separate heads
E-Procurement may be included as a separate activity

WP of M/O Information
Work Plan should be signed by Chairman, Ethics Committee
Templet is not followed properly
Time frame of Work plan should be revised



Performance Indicator is not mentioned

06.3. Observations by Group-C for:

1) WP of M/O Women and Children affairs.
No targets set for activities under Institutional Arrangement
Types of meeting for Awareness Raising -not specified
For capacity development training modules and activity like mentoring not spelled out
No appropriate activities for service upgrading, which may need change in business flows,
in some cases decision may be accorded instantly on citizens’ applications, may facilitate
the clients with help desk, service based booklets may be published and distributed
To enforce application of RTI, more extensive initiatives could be suggested in the WP,
e.g. organizing Information Fair (similar to Taxation Fair), Internal and external
evaluation, improvement of service delivery system, etc.
Rewards for best performers included in WP, but no provisions of Punishments for poor
performers are found

06.4. Responses by respective FPs:

07.

08.

On request by the Chair, the FPs of the Ministries and Divisions concerned respond to the
group observations. None of them substantially repudiates the findings and shortfalls of the
WP of his/her Ministry/ Division, as pointed out by the three groups. They assure of revising
and improving their WPs in accordance with the group suggestions and their own learnings
from the current Workshop.

Special remarks by Joint Secretary (Reforms)

On listening to the participants, Mr. Md. Mohiuddin Khan, the JS (Reforms) of CD, holds up
his overall remarks stating that-

e It is normal and natural to commit mistakes while bent to work on some new tasks

e Most appreciable is how far you can develop abilities to identify & rectify the mistakes
e Main purpose of the WP is to improve Integrity through multiple activities

e Other important purpose is to improve the contents and structure of WPs

e The CD can monitor- but the key tasks are left to FPs to accomplish

Wrap-up remarks

In fine, the Chairperson holds the view that this time the workshop performance has seemed
smarter and has registered a marked departure from the mundane style. Our NIS, as he opines,
is founded on broader base. It does not infringe upon the functionalities of ACC. The FPs must
strive to own the NIS and work together in spirit of achieving commonly shared goals. With

votes of thanks again for all the attendees the Chair winds up the Workshop.






WORKSHOP PROCEEDINGS

Workshop Title . Focal Point Workshop on Review of Work Plans

Sequence Status : 2" Round of the Second Series

Date and time : 18 March 2015 / 09:30-13:00 hrs.

Venue . Conference Room, Cabinet Division, Bangladesh Secretariat.
Chairperson : Md. Nazrul Islam, Secretary (Coordination & Reforms), Cabinet
Division

Organized by . NIIU, Cabinet Division in association with JICA

Participants : Shown in Annex-1.

01. Commencement
The Chairperson sets the Workshop on with pleasantry of welcome to all present in the House.

Terming this Workshop as the 5 in the series, he mentions that the main purpose of the Workshop,
is to make the work plans smarter by modifying and improving upon the submitted ones. He
unveils his expectations about better output from Focal Points (FP) and others who are attending
the Workshop. Pertinently he reminds the FPs about the short training recently conducted on
Government Performance Management (GPM) System. Referring to the key objective and
background of NIS, he invites attention of the House to a video clipping of the Cabinet Secretary’s
interview recorded and broadcast by BTV on 9 December 2014. He invites everyone’s attention
to the key messages of the interview talk encompassing the critical linkage between integrity,
corruption prevention and good governance vis-a vis the key roles of 10 State and 6 Non-State

Organizations for NIS implementation.

The Chair requests the FPs to be more dedicated to preparing the WPs in the same spirit as most
of them demonstrated in performing case annotations in the beginning of their service careers. A
short video on signing of Annual Performance Agreement (APA) in presence of Hon’ble Prime
Minister is displayed to convey the message that target based performance management is a strong
political commitment of the Government. He then extends his request to Mr. Ali Imam Majumder,
the Senior Consultant of NIS Support Project, to speak out his remarks for the participants of the
Workshop.



In addressing the participants Mr. Majumder asserts that the most important part of the workshop
is the group discussions and recommendations as had been worked out in the foregoing workshop
series too. He announces that in the current workshop three groups will be formed comprising FPs/
representatives from 7-8 Ministries/ Divisions/ Organizations. Each Group, he adds, will be
required to critically review and analyze two WPs of other Ministries/ Divisions/ Organizations.
Each Group leader will present the findings and recommendations underlining the strengths and
weaknesses found in the WPs. The FPs/ representatives concerned, however, will be required to
interact or explain in response to the group findings. He pays special thanks to the Cabinet Division
(CD) for promptly organizing the Workshop and expects full and sincere cooperation from the

participants to make it a good success.

02. Presentation by NI1U
On the next turn of the Workshop proceeding, Dr. Abu Shahin M. Ashaduzzaman, Deputy
Secretary, comes up with a presentation on behalf of National Integrity Implementation Unit
(NIIU), focusing on some critical observations based on the WPs received till date from the
Ministries/Divisions/Other organizations. The major points of the presentation and the remarks of
the presenter are succinctly enunciate d below:
e The abstract ideas of NIS now emerging in clearer and more concrete dimensions;
e At current phase, formulation of WP should no longer be merely ‘copy and paste
exercise’;
e The FPs were provided with specialized training on NIS and SOP for their guidance;
e This time, we are dealing with second generation WPs;
e Strengths found;
o More work-plans received timely
o More structured and organized
o Reflection of hard work, sincerity, peer learning and shared experience
o Prepared through Consultative process
o Well-thought, innovative and encouraging actions visible
o More than prescribed actions inserted
e Weaknesses found;

o Few WPs not conforming to the given template



©)

All WPs not set for same period as wanted by NIIU

Few WPs lack generic activities (Grievance Redness System ((GRS)), Right to
Information ((RTI)), internal audit, Innovation Team, Rewards, etc.)

In few WPs “Time frame” and “Indicators” improperly filled in or left blank
Completed activities improperly included

Ambiguities perceived about baseline ( should be ‘0’ or value of ‘done so far’)
Ambiguities perceived about GRS (disposal is what ends with final decision/
judgement)

Indicators not measurable

e Suggestions for Quality Improvement;

o

o

o

Inclusion of all essential and generic activities

Getting the WP approved by respective competent authority

Ensuring the required resources available within the given time frames

Applying predictability analysis and sound judgment to make the implementations
possible

Care against contradictions between time frames and indicators

Accuracy and consistency of calculations

Making the proposed coverage rational

Activities to be precisely defined ensuring coherence between time frame and

indicators

e Recommended generic activities;

o

o

o

o

o

Institutional Arrangement

Awareness raising

Capacity development

Reforms of rules and regulations/ordinances
E- Government

Rewards for officials

Accountability tools

Others (Innovation Team, Budget, Monitoring)

e Other recommendations;

o

Revise the WP if needed (make it a living document)



o May submit WP in Bangla or in English

o Focus should be on governance targets rather on development targets

o Should publish the WP in the website

03. Open floor Comments I nputs by Participants

Back on the Presentation by Dr. Ashad, the Chairperson leaves the floor open for the participants

to contribute with their comments. The comments so received are summarized below:

information disclosure and dissemination, protection and disposals
of complaints

RTI should be more deeply and extensively integrated with NIS as
disclosure, dissemination, protection of information and proper
disposal of complaints can greatly contribute to promote integrity
In view of working in close proximity of the people, the M/O
Local Government and Rural Development, Education and Health
should be given special focus for NIS activities

Comments Participants
The most encouraging initiatives so far done about RTI are | Mr. Munshi,
formulations of three regulations (Probidhanmala) pertaining to | Shahbuddin Ahmed,

JS, Local Government
Division.

Budget estimates are widely different — the amounts proposed by
different ministries/ divisions/ organizations appear too large or too
small which should not be so

Provisions may be allowed to present the budget estimate under
one separate head or sub-head for NIS

A group mail may be developed and put in operation exclusively
for the FPs- this can enhance the intra-group sharing and
interactions

One alternate/ substitute official should be appointed to keep
continuity of NIS related works in absence of the original FP

Mr. S M Arifur
Rahman, JS, M/O
Housing and Public
Works

Contents of training modules on NIS related subjects should be
specified which the training institutes can incorporate into their
training curriculum

Panel of experts may be constituted to develop the training modules

Mr. Md. Rezaul
Karim, Dy. Secretary,
M/O Social Welfare

Persistently rigorous follow-up and owning the mission of NIS can
greatly help mobilize the subordinate organizations and the
stakeholders

“Will speak the Truth-Deliver the proper service”-is the guiding
motto currently pursued by Ministry of Civil Aviation and Tourism

Ms. Nandita Sarker,
DS, M/O Civil
Aviation and Tourism

The disposal of complaint under GRS should mean disposal with final
decision

Ms. Maksuda Khatun,
JS, Power Division

The GRS team of CD may visit Bangladesh Bank and can buy their
innovative ideas and good practices

Mr. Md. Moyeen
Uddin, Additional.
Secretary, CD




Professional commitments from state organizations including
Judiciary, and ‘political good-will’ from the political parties are also
required which may work as driving force for promoting Integrity
Only rewards will not help NIS, punishments for corrupt practices
should be there, otherwise good efforts for NIS will not work well
The organization should keep list of Corrupt Officials also

We should not lose sight of those officials who admitted their guilt
of corruptions before the Truth Commission

Mr. Kabir Bin Anwar
DG (JS), Prime
Minister’s Office.

A unified format for NIS budget proposal may be developed and sent
to all Ministries/ Divisions/ Organizations for compliance accordingly

Mr. Prodip, Kumar
Saha, DS, Statistics
and Information
Management Division.

In formulating the budget estimate, proper explanation should be
furnished if proposed for additional allocation

Mr. Md. Mahiuddin
Khan, JS
(Reforms),CD

The Registrar of Hon’ble Supreme court may be invited to attend
some of the important NIS events (workshops/ Seminar/ Consultation

Mr. Sk. Humayun
Kabir, DS, Law and
Justice Division.

meetings etc.)

- Bangladesh Bank (BB) has adopted the issues of NIS very seriously
since the day of receiving the instructions (17 May 2013) from CD
Some of the remarkable good practices of BB are, e-recruitment, e-
tendering, own Intranet system, e-pass, e-library, e-movement,
online GRS, online supervisions, online disclosure of all rules and
regulations, composing and dissemination of small lyrics and
slogans on Integrity

Ms. Nazneen Sultana,
Deputy Governor,
Bangladesh Bank.

The most significant achievement of the current workshop is learning
about proper time management which the group participants have
appreciably shown this time

Mr. Ali Imam
Majumder, Senior
Consultant, NIS
Support Project.

05. The intermittent comments/ responses by the Chairper son

In response to the comments and queries voiced by the participants as well as for contextual

references the Chairperson puts across the following comments-

e The submission of WP by any Ministry/ Division/ Organization within the given deadline
of 15 March 2015, will qualify it to score the full weightage (2%) for current financial year
(FY). But for the upcoming FY, the quality and level of WP implementation will be the
touchstone to determine the score on weightage

e The Ministry/ Division/ Organization will basically play the key role for NIS
implementation, the CD will act as a trouble shooter.

e If the RTIis rigorously and religiously followed and implemented, 50% job of NIS is done



e The ideas about alternate official for FP and group mail are appreciable

e An one page format of how to lodge the formal complaint by the clients/ citizens can make
the GRS much easier and yield better relief to grievances

e The system of Bangladesh Bank as how the abuse of overtime bills can be digitally
prevented is a good learning for us to apply.

e Many cases of monthly pay order are found lying pending for 11 to 12 years as we have
evidently observed which is really unfortunate.

e In order to promote RTI, all the Ministries are expected to formulate proactive disclosure
policy as has already been done by Ministry of Industry which is excellent!

e For RTI interventions, we feel that a Joint Secretary or at least a senior most Deputy

Secretary should be put in charge in each Ministry or Division.

06. Group Presentations and observations

The participants are divided into three groups- A, B &C. All the three groups hold discussions and
work on the WPs of six Ministries/ Divisions.

06.1. Observations by Group A for:

1) WP of M/O Civil Aviation and Tourism
A new column titled as “Remarks” may be added to the given format of WP

The WP does not conform to the model format

The activities should have been classified according to objectives (e.g. 4.2. -2.Xx)

No inter-ministerial meetings need to be held for creation of new posts or abolishing
existing ones

No target is set in respect to e-procurement and updating of Citizen Charter

The responsibilities for holding meetings of Innovation Team are not properly assigned
No activities incorporated for implementing the recommendations of Innovation Team

i1) WP of M/O Fisheries and livestock
- The WP includes no activities for capacity development in 2016
No target to execute the activities of Innovation Team
Reporting mechanism to CD on RTI is not made clear (an officer should be assigned
for RTI)
Well-structured and the time frames are properly set

06.2. Observations by Group-B for:
1) WP of Statistics and Information Management Division

Strengths:



Prescribed format followed
Time frames properly set
Activities about RTI and GRS properly identified and incorporated
Monitoring activity almost rightly reflected
Weaknesses:
Baseline, target and unit not properly filled in
Too many responsible persons suggested
The WP not approved by Ethics Committee (EC) and signed by none

i1) WP of Power Division
Strengths:
Template format followed
RTT and GRS fairly reflected
Proposed internet facilities encouraging
Weaknesses:
Time frame, baseline, target and unit not done appropriately
Organization specific activities not incorporated
Budget amount not specified
WP not approved by EC
Not signed by the head of the EC

06.3. Observations by Group-C for:

1) WP of M/O Social Welfare
Weaknesses
The time frame up to June, 2016 not mentioned

In most cases the target and baseline — not mentioned
Meeting with Stakeholders not included

Strengths
The service delivery activities and areas for service improvement properly identified

The laws. Rules and Regulations rightly identified for revisions and reforms

Meeting with Stakeholders not included

i1) WP of Roads Transportations and Highways Division
Weaknesses
No mentioning about number of meeting to be held quarterly

The meetings shown to be held half yearly
No broad base of activities suggested for RTI

Strengths
Baseline and targets are properly addressed



The model format is properly followed

06.4. Responses by respective FPs:

On request by the Chair, the FPs of the Ministries and Divisions concerned respond to the
Group observations. None of them substantially stand to oppose or refute the observations
about the WP of his/her Ministry/ Division, as pointed out by the three groups. They, however,
agree to undertake revising and improving their WPs in line with the group suggestions and
their own learnings from the current Workshop.

07. Special remarks by Joint Secretary (Reforms)
In responding to the interactions from the participants, Mr. Md. Mahiuddin Khan, the JS
(Reforms) of CD, gives out his opinions as bulleted below:

e When we embark on any new task, it takes some reasonable span of time to elevate the
standard to a higher level;

e Our key purpose of this workshop is to revise the WPs sent to CD and explore out the
strengths and weaknesses and concurrently to suggest the best ways to improve them;

e [tis good to note that the participants could meet the purpose very successfully;

e They could identify the problematic areas of the WPs and learn how to overcome; and
e We would also give thoughts to the model format and if deemed needed will go for
revising it to accommodate your recommendations.

08. End-up remarks
At the concluding phase, the Chairperson observes that now is the time we should make our WP,
Citizen Charter and GRS smarter. Given with digital resources available, there is, as he opines,
ample opportunities to upgrade our existing systems as classic ones (as already done in India) that
must not let the clients keep waiting for more than ten minutes to receive the services, or at least
to reach the point of service delivery. The value of integrity should not only be sermonized —it
must also be reflected into our conduct and performance. From the next round, as he reiterates,
the quality and percentage of WP implementation shall be the principal criteria to evaluate the
organizational performance against 2% weightage assigned to NIS in the APA. He expresses his
sincere thanks to all the participants for their valuable inputs to improve and enrich the WPs. He
concludes the Workshop with special thanks to JICA, Bangladesh Office as well as the NIS Project

team for all support and positive collaborations.




WORKSHOP PROCEEDINGS

Workshop Title . Focal Point Workshop on Review of Work Plans

Sequence Status : 3" Round of the Second Series

Date and time : 19 March 2015 / 09:30-13:00 hrs.

Venue : Conference Room, Cabinet Division, Bangladesh Secretariat
Organized by : NIIU, Cabinet Division in association with JICA

Chairperson : Md. Nazrul Islam, Secretary (Coordination & Reforms), Cabinet
Division

Participants : Shown in Annex-1.

01. Commencement

Amid the presence of 32 attendees including 19 Focal Points (FP), the Chairperson takes the floor
and gives out his greeting and opening remarks. He apprises the house that the current Workshop
is the 3 and last one of the ongoing three-round series. Previously also, he adds, another similar
round of Focal Point (FP) Workshops took place though on NIS issues. Moreover, of late, three 5-
day intensive NIS training rounds were also organized for the FPs. Thematically the current
Workshop focuses on critical analysis of the NIS Work Plans (WP) that have recently been
submitted to Cabinet Division (CD). He reminds the FPs about the NIS Work Plan Exercise
sessions that he conducted in course of the 5-day NIS training courses at BCSAA. As outcome of
the exercise sessions, all the groups submitted model WPs. Out of those, the best three of the WPs
(MOPA, M/O Primary and Mass Education and NGO Affairs Bureau) were selected and sent to
the FPs to help them as guiding samples. It is good to note that all the Ministries / Divisions
seemingly tried hard to formulate their WPs, but still there remain rooms for further improvement.
He then explains the purpose of the Workshop pointing to reviewing the proposed NIS WPs to
identify the lapses, if any, and improve them structurally and qualitatively. He wants the FPs to
bear in mind that the WP has got good linkage with the Annual Performance Agreement (APA) -
hence assumed more significant implications.

The Chair then requests all the attendees for introducing themselves individually. Having got the
introduction done, he urges Mr. Ali Imam Majumder, the Senior National Consultant of NIS

Support Project to put his own views on the event. In response, Mr. Majumder pays complements



to the Chair for offering the opportunity to talk on the occasion. He explains that the main task of
the Workshop participants is the group interventions in approach to a given problem. In the current
workshop also there will be three groups in place to discuss and find out the positive and negative
aspects, that are, strengths and weaknesses of the WPs assigned to them. He expects that the
participants will devote their full efforts not only to identify the shortfalls but also come up with
positive suggestions and recommendations through their group presentations. He warmly
congratulates the Secretary (Coordination and Reforms), Cabinet Division, and his team for
displaying their prompt ability to organize the current three round series of Workshop on Work

Plans Review,

02. Presentation by NI1U

On the next turn of the Workshop proceeding, Dr. Abu Shahin M. Ashaduzzaman, Deputy
Secretary, comes up with a presentation on behalf of NIIU, focusing on some critical observations
based on the WPs received till date from the Ministries/Divisions/Other organizations. The major
points of the presentation and the remarks of the presenter are succinctly enunciated below:
e The abstract ideas of NIS now emerging in clearer and more concrete dimensions;
e At current phase, formulation of WP should no longer be merely ‘copy and paste
exercise’;
e The FPs were provided with specialized training on NIS and SOP for their guidance;
e This time, we are dealing with second generation WPs;
e Strengths found:
o More work-plans received timely;
o More structured and organized;
o Reflection of hard work, sincerity, peer learning and shared experience ;
o Prepared through Consultative process;
o Well-thought, innovative and encouraging actions visible; and
o More than prescribed actions inserted
e Weaknesses found:
o Few WPs not conforming to the given template;

o All WPs not set for same period as wanted by NIIU;



o

Few WPs lack generic activities (GRS, RTI, Internal audit, Innovation team,
Rewards, etc.) ;

In few WPs “Time frame” and “Indicators” improperly filled in or left blank;
Completed activities improperly included;

Ambiguities perceived about baseline ( should be ‘0’ or value of ‘done so far’);
Ambiguities perceived about GRS (disposal is what ends with final decision/
judgement); and

Indicators not measurable

e Suggestions for quality improvement:

o

o

(@]

Inclusion of all essential and generic activities;

Getting the WP approved by respective competent authority;

Ensuring the required resources available within the given time frames;

Applying predictability analysis and sound judgment to make the implementations
possible;

Care against contradictions between time frames and indicators;

Accuracy and consistency of calculations;

Making the proposed coverage rational; and

Activities to be precisely defined ensuring coherence between time frame and

indicators

e Recommended generic activities:

o

(@]

(@]

o

o

Institutional arrangement;

Awareness raising;

Capacity development;

Reforms of rules and regulations/ordinances;
E- Government;

Rewards for officials;

Accountability tools; and

Others (Innovation Team, Budget, Monitoring)

e Other recommendations:

o

o

Revise the WP if needed (make it a living document);

May submit WP in Bangla or in English;



o Focus should be on Governance targets rather on development targets; and

o Should publish the WP in the website

03. Open floor comments inputs by participants

Entailing the Presentation by Dr. Ashad, the Chairperson leaves the floor open for the participants

to contribute with their comments. The comments /queries so received are summarized below:

Comments/ Queries

Participants

How the NIS activities that had been completed before January 2015
should be shown in the WP?

As for organizing training, which should be the appropriate target-
number of course or persons trained?

Mr. Md. Shafiqul
Ahmed, DS, Defence

Completed activities may be shown as values under the ‘baseline’.

In respect of training, the target may be number of courses or may
be number of persons trained or percentage of officers to be covered
within given time frame- this may apply to sub-ordinate bodies too.
In case of training institutes, how many modules on NIS can be
included into the training curriculum or courses may be the ’target’.

Dr. Abu Shahin M.
Ashaduzzaman, DS,
CD.

Publishing the Citizen Charter in website is logical as it involves
public interests. But as the WP comprises the Ministry’s internal
arrangements only, why should the WP be published in the Website?

Mr. Md. Amirul Islam,
DS, Agriculture

Some guidance may be forwarded by CD as how the internal audit
should be accomplished. Can it be done by a third party agency?
Should the monitoring report be submitted quarterly or annually?
As about the Integrity Awards for good practices, the CD may
develop and disseminate a template to bring in uniformity and equity
in the reward system (as the Ministry specific activities are of
different types and nature).

Mr. Md. Shajedul
Quayyum, DS, M/O
Land

An expert team may be formed to regularly supervise the performance
of wings, branches and sections of a Ministry or Divisions- as has
meanwhile been done by M/O Public Administration

Mr. Md. Abdul
Kayoum Sarker, DS,
MOPA

An internal audit manual has been prepared by Finance Division which
has provided for forming an audit committee headed by a Joint
secretary. The FD may be requested to distribute and disseminate the
manual immediately

Mr. Niaz Rahman, DS,
Bank and Financial
Institution Division

Public hearing days may be organized at 7 divisional levels

NIS modules should be developed for the training institutes
Recruitment and promotions are most prone to corruptions- so in
this respects outsourcing may be a good solution

Ms. F. R.Veena, DS,
M/O Health and
Family Welfare

NIS budget estimate of BDT 0.25 million (for 8 workshops with
300 MPs) was sent by Parliamentary Secretariat to Finance Division
(FD) - but it was sent back by FD with comment to meet the
required needs from resource saving.

Mr. Surath Kumer
Sarker, DS,
Bangladesh
Parliament Secretariat




According to the existing system, the Parliamentary Secretariat is
legally empowered to formulate, finalize and approve their own
budget. The budget so approved are supposed to be accepted by FD
As the time for revised budget has elapsed, in the current context,
the Parliamentary Secretariat can incorporate their NIS budget
estimate into their general budget for 2015-2016.

Ali Imam Majumder,
Senior National
Consultant,

NIS Support Project

As about proactive disclosure of information, it may be misleading
to set the target in percentage (%) as it may vary from office to
office. Can it be possible to keep it out of evaluation?

All Record-of Rights (Khatians) under his jurisdictions in the
process of being digitized (150,000 done so far) and the land
acquisition cases are also being computerized

Database of government owned (Khas) lands are almost ready to be
available online very shortly.

Mr. M. Tofazzel
Hossain Miah, Deputy
Commissioner, Dhaka

To implement any change initiatives, change of mindset is also
importantly needed.

To bring in positive changes to promote integrity forceful jolts
among the ‘“Wrong Doers’ are needed

Compliance with the instructions of CD and putting lots of efforts
in formulating the WPs speaks of certain strengths and positive
commitments of the FPs as well as the Ministries and Divisions.

Mr. Md. Zillar
Rahman,
Commissioner, Dhaka
Division, Dhaka.

04. The inter mittent comments/ responses by the Chairper son

Interacting to the comments and queries raised by the participants as well as for referral pertinence

the Chairperson puts across the following comments-

In the APA of the Ministries/ Divisions, the NIS component carries 2 weightage out of

hundred and submission of the NIS WP by 15 March will earn the full weightage.

The training on APA may be conducted by the end of April or first week of May, 2015. On
next turn, the quality and status of WP implementation will be the decisive factor to earn the
weightage.

According to provisions of APA, 80% of the information as listed under schedule-1 (page-
76-77) of the booklet on RTI, must have to be disclosed (legally it should be 100%).
Internal audit may also be effected by engaging one wing to oversee and evaluate the
performances of other wings. It may be in rough way or in more structured manners

The WP may be published in the Website-it may cause no harm. It reflects fair transparency,

can keep the citizens informed, can reach nearer to them, the booklet on RTI also requires



any plan to be published in website. All are positive results of the revolutionary enactment
of RTL

It is admirable that the Banking Division has ventured on amendment of 17 laws, preparing
guidelines for motivations, constructing 800 e-books (done 200 so far) and special initiatives

in WP for office security and punctual attendance.

05. Group Presentations and observations

The participants are divided into three Groups- A, B & C. All the three Groups hold discussions

and work on the WPs of nine Ministries / Divisions.

05.1.

Observations by Group A for:

1) WP of Bank and Financial Institutions Division

Strengths

SWOT analysis done properly

Formulation of research proposal

Initiatives for reforming 17 laws, rules and regulations
Formulation of guidelines for motivation

Constructing e-books (800)

Ensuring office security and attending the office punctually

Weaknesses

In the part of training manuel , inserting 24 against “Target” is confusing
Why the target against establishing LAN has been shown as “Project proposal”?
Why only “’8” has been recorded against the target of APA? It is not clear.

i1) WP of Rural Development and Cooperatives Division

Weaknesses

In respect to “Formation of ECs” and > Appointment of FP’’, no numbers / values
shown for baseline and target indicators

Regarding amendments of laws and regulations, the expression ‘Formed and formulated’
is inserted against ‘Unit’- this is not proper and relevant

The WP appears very ordinary

* No remarkable strength is observed by the reviewing Group

i11) WP of M/O Religious Affairs

The time frame shown as ‘’December 2014’ -not proper



The numbers shown as ‘42’ and ‘109’ against “’formation of EC’” and * organizing
meetings’’ respectively are either wrong or ambiguous

Due importance not attached to ’Public Awareness raising’’

The segment for GRS is not properly structured up

Ministry specific activities not incorporated

06.2. Observations by Group B for
i) WP of Health and Family Welfare

The prescribed format not followed properly
The Baselines, Targets and Units are not shown

Only 4 meetings of EC within 18 months seem inadequate

i1) WP of Finance Division

The WP is done in conformity to prescribed structure

The activities (Forming EC and formulating their WPs) of the sub-ordinate bodies not
included

The 3" activity of <’ Awareness Raising” and the 2" activity of Capacity Development are
identical

Use of computer facilities is not included or taken into account in respect of Service Up
gradation.

Activities about Transparency and Accountability should be “’Continuous

Against no indicator, > Submission of personal wealth statement ° can be shown as
C’DONEB,

ii1) WP of the M/O Textiles and Jute

The WP is done in accordance with the structure of the given template
The activities of the sub-ordinate organizations not included

The activities shown under GRS are found incomplete

Activities relating to FP and reporting under GRS not included

The WP is not signed by the Secretary

No activities included for monitoring which should have been quarterly.

05.3. Observations by Group C for:

i)

WP of M/O Food

Weaknesses

The given format not properly followed



Activities for capacity building missing

Information about Innovation Team missing

No activities under 3. (3.1-3.5) found

The activity against 4.3. seems wrongly placed (Foreign Training)
The 5.2 target (web update) impractical

The time frame and baseline for Wi-Fi (5.4) not properly done with
The target/Unit under 5.6. seem confusing

Under 5.1, specific person required

Under 6.4 and 6.5 targets are wrongly set

In 7, Target, Unit, responsibility etc. are not clear

Unit against 8.2. is confusing

Strengths

ii)

Excepting the weaknesses observed, the other contents of the WP demonstrate strengths.

WP of M/O Agriculture

Weaknesses

The Unit against 1.1. not properly defined

For 4 (1-7), Units missing, and

Some activities placed under Units

Against 6.1. for Citizen Charter the baseline shown 2 weeks , but target not defined
Against 7. , the target is not specific

From 4 onward responsibility is not specified

Strengths

iii)

The proposed activities are well sequenced

The initiatives are rightly chosen

WP of M/O Defense

Weaknesses

In some cases the values against “’Target’” and “’Unit’’ are not specified
The responsibilities are not clearly specified

Against 3, ©” No of person”- not identified



Strengths
e The activities are nicely mentioned

05.4. Responses by respective FPs:
On request by the Chair, the FPs of the Ministries and Divisions concerned respond to the
Group observations. None of them substantially stand to oppose or refute the observations
about the WP of his/her Ministry/ Division, as pointed out by the three Groups. They however
agree to undertake revising and improving their WPs in line with the Group suggestions and

their own learnings from the current Workshop.

06. Special remarks by Joint Secretary (Refor ms)
In responding to the interactions from the participants, Mr. Md. Mahiuddin Khan, the JS (Reforms)

of CD, gives out his opinions as bulleted below;

e When we embark on any new task, it takes some reasonable span of time to elevate the
standard to a higher level

e Our key purpose of this workshop is to revise the WPSs sent to CD and explore out the
strengths and weaknesses and concurrently to suggest the best ways to improve them

e Itis good to note that the participants could meet the purpose very successfully

e They could identify the problematic areas of the WPs and learn how to overcome

e Very shortly new software will be launched through CD’s Grievance Redress System in
collaboration with Bangladesh Computer Council that will afford opportunities to the
citizens to lodge complaint online.

07. Special Comments by NIS Support Team L eader

The Chair gets pleased to inform the House that Mr. Atsushi TOKURA, the Expatriate Expert and
Team Leader of NIS Support Project has been standing by online through Skype. Despite some
erratic technical disruptions, he has been watching the proceedings of the Workshop since the
commencement. He takes the opportunity to request Mr. TOKURA to say few words in address
of the participants. On thanking the Chair, Mr. TOKURA states that he feels very happy in being
online with the participants, but gets sorry about his absence in person. He states that it is not an
easy task to fill up the WP template. But most important part of the job is proper implementation
of the activities as proposed in the WP. He expects that after going back to their work places, all
the FPs will dedicate their efforts to improving as well as implementing the WP. He gladly assures
of extending all technical assistance by NIS Support project if they need and approach the project

team.



08. End-up remarks

At the closing, the Chairperson holds that the whole proceedings of the Workshop have provided
great learnings for us. Though we had also bits of confusions about how to go about the NIS and
about its planning and implementation, now over the time things are getting understandably
clearer. The FPs should now realize that they have crossed over the phase of receiving wake-up
calls. They should by now get prepared for solid contribution with vibrant roles and smarter
performance. The government commits to keep constantly open to citizens and show what is being
done for them- an effective way of good governance in empowering the citizens. Having paid
grateful thanks to JICA for continued technical support and also thanking all the attendees phase

of the Workshop, the Chairpersons pronounces the event formally closed.




NIS Roadmap

Interventions

Responsibility of

Supported by

Time-frame

2013 2014 2015 2016 2017
1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q

SMIERT 0

Performance Indicator

1 |Enactment of Civil Service Act Ministry of Public Administration L«'eg'ls'latwe and Parliamentary Affairs Medium term Plan Civil Service law enacted
Division Actual
Plan Career Plan formulated; transparency
2 [Formulation of Career Plan Ministry of Public Administration Cabinet Division Medium term established and fairness ensured in
Actual promotion

3 Isr;t;?:nlictlon of participatory appraisal Ministry of Public Administration All other Ministries/ Divisions Short term igzal Newly formulated system followed
Regular submission of income and Plan

4 |asset statements to specified Ministry of Public Administration All other Ministries/ Divisions Short term Statements submitted on a regular basis
authorities Actual

iliti i Plan i

5 Better pay and facilities for officers Finance Division Cabinet Division Long term Estapllshment pf permanent Pay and
and employees Actual Service Commission
Establishment of information and - . Plan a)‘ I.CT ‘introd‘ugejd and used in all

o Ministry of Information and . - Ministries/ Divisions; (b) volume and

6 |communication technology (ICT) for - Cabinet Division Short term : . S
. - Communication Technology quality of public service increased and
introduction of e-governance Actual improved by ICT use

. . Each public office has a grievance
Plan

7 'M”m’d”d'o” ‘t’f Complaint Cabinet Division All other Ministries/ Divisions Short term handling ‘focal point’ and is publicly

anagemen Actual Known

8 [Clustering of Ministries/ Divisions Ministry of Public Administration Cgl_)|r_1et Division; All other Ministries/ Long term Ministries/ I_D}Vls!ons_ divided in clusters,

Divisions Actual gazette notification issued
Enactment of Whistle Blowers’ Legislative and Parliamentary Affairs . - Plan Whistle Blowers‘(Prot(‘ectlon) Adt, 2911

9 : S Cabinet Division Implemented passed and published in the Gazette;

(Protection) Act Division Actual enforced
i islati i i Plan

10 _Establ}shr_nent of §eparate agency for Ministry of Home Affairs Le_:g_ls_latlve and Parliamentary Affairs Short term Law published in the official Gazette
investigation of criminal cases Division Actual
Modernisation of land management Plan Digitised land management system

11 |and implementation of Land Use Ministry of Land Ministry of Public Administration Medium term tablished
Plan Actual establishe

al
Strict handling of marketing of . Plan
12 |adulterated food, medicine and Ban_gla_desh _St_andards and Testlng Ministry of Home Affairs S“OT‘ term and Adulteration Act enforced

Institution, Ministry of Industries continuously Actual

goods cal

In pursuance of the Constitutional

provisions and the Rules of . . Plan . .

Procedure of Parliament, formation of Parliamentary leaders of the political First Session of the After next elections, formation of all

13 : S Speaker; Leader of the House parties; representatives of the : Parliamentary Committees completed
Parliamentary Committees in opposition parties new Parliament during the 1% .
consultation with the opposition pp P Actual uring the 1 session
parties
Taking steps to ensure regular Plan Legal reforms undertaken to ensure

ticipati f the MPs of th Parli t ty L f th . | rticipati f MPs in th

14 |Participation of the MPs of the Speaker: Leader of the House arliamentary party eader of the continuous regular participa |on.o s in the
opposition in the parliamentary Opposition | parliament sessions; culture of regular
sessions Actua participation developed
During the Question-answer sessions, Pl
allocation of reasonable time for all an In the question-answers sessions,

15 |MPs including the MPs of the Speaker Ministers continuous participation of MPs from the treasury
opposition in accordance with the bench and the opposition increased
Rules of Procedure of the Parliament Actual

. ) - . Asset statements of MPs made open to

16 Provision for public access to Speaker MPs, Leaders of the political parties Long term Plan blic during the 1 . £ th
information on assets owned by MPs p represented in the Parliament 9 Actual g:r”';m:;'?g the 17 session of the
In accordance with Constitutional
provisions and the Rules of Continuous: all Plan

17 |Procedure of Parliament, holding of |Public Accounts Committee sessions ! Meetings held as per provision
regular meetings of the ‘Public Actual
Accounts Committee’

i i i i Plan i ;
18 !—iold}ng of regular mgetlngs of ) .| chair of the Standing Committee Members of standmg committees, Continuous Monthly meetl'ngs held; reports on ]
Parliamentary Standing Committees Comptroller and Auditor General Actual recommendations and follow-up actions
Capacity enhancement of MPs and . . Plan Budget Analysis Unit Operational in
Parliament Secretariat in legislative, . . Finance Division, Comptroller and . ; AR

19 X Parliament Secretariat . Continuous Parliament Secretariat; training courses
oversight and budget-related Auditor-General organised
functions Actual g
Prowdl_ng support to Stand_lng . . Finance Division, M/o Public . Plan trained personnel, logistics and office

20 |Committees in terms of office space, |Parliament Secretariat L X Continuous .

L . Administration space made available
logistics and trained personnel Actual
. . Plan E-governance system introduced; All

21 g;ﬁig:r:ec:;;n Pa:g(lirg;ag; and Parliament Secretariat Continuous laws, rules and circulars available on

1y p Actual website and preserved electronically
Formulation of Conduct Rules for the

22 |MPs to ensure their accountability to  [Parliament Secretariat Long term Plan fc(:)(l)lg\?vif:it Rules for the MPs prepared and

the citizens Actual
i i iti i i Plan

23 Enr_la_mcmg effe_ctlveness of th? Parliament Secretariat Pollt_lcal parties represented in the Continuous Meeting of the Committee held regularly
Petition Committee of the Parliament Parliament Actual
Formulation of Act/ Rules/Guidelines Plan

24 |for appointment of Judges in the Law and Justice Division Supreme Court Medium term Act/ Rule/Guidelines formulated
Supreme Court Actual
Submission of asset statements by Plan

25 the Judlc!gl officers ;_ir_ld employees_ to Law and Justice Division Supreme Court Medium term Rul_es followed; submitted statements
the specified authorities annually, in reviewed
accordance with relevant rules Actual
Formulation of Rules/Guidelines for Plan - .

. o . . . Rul | for th |

26 |making the Supreme Judicial Council |Law and Justice Division Supreme Court Short term Cgf:éﬁz?rim;sedort e Supreme Judicial
operational Actual
Organisation of training programmes ol

. an .
l_‘or‘cgpaCIt‘y development of th? Judicial Administration Training Supreme Court; M/o Public Short term and Report on peﬁorman§§ of training .

27 |judicial officers and strengthening . . LS . - N ) programmes and their impact on capacity

v . . L Institute; Law and Justice Division Administration; Finance Division continuous

Judicial Administration Training Actual development

Institute’

Appointment of judicial officers on the [Law and Justice Division; Judicial M/o Public Administration; Finance Plan . .

28 . . - L Long term Improvement in judge-case ratio
basis of actual need Service Commission Division Actual

i ini jon: Fi Plan i i
29 |Strengthening Registrar’s Office Law and Justice Division M./O. '.DUb"C Administration; Finance Short term Impr_oven_1ent m_the s’peed_ and quality of
Division Actual services in Registrar’s Office
ixati i imi i ) L Plan i i ivil sui

20 F_|x_at|or_1 of time limit for disposal of Law and Justice Division Long term Average' time of disposal of civil s_uns
civil suits Actual reduced; study report on the subject

a1 !:ormulatlon of cle’ar definition of Law and Justice Division Medium term Plan New law enacted in place of Contempt of
contempt of court Actual Courts Act, 1926.

Strengthening and expansion of Plan

32 |Alternative Dispute Resolution (ADR) |Law and Justice Division Continuous Number of resolutions increased
system Actual
Promulgatlo_n of Act rules/gm_de‘hnes EC, Legislative and Parliamentary ) o ) Plan Proposal submitted to the Parliament/

33 |on the appointment of Commissioners Affairs Division Cabinet Division Medium term Approving authority
and their entitlements Actual pp ¢}

i isati Plan isati
a4 Strengthening the organisational EC. M/o Public Administration Cabinet Division Medium term An organisational structure proposed for

structure of EC

Actual

Government’s consideration




Setting up of effective server stations

2014

2015

2016

2017

and database recovery centres in all Plan Effective server stations and database

35 |districts and Upazilas and at regional |EC Cabinet Division Short term ;i%obizz?g;trae; dozf:zgs)nnilllrzasglglsetgccjts
levels, and opening of an election Actual election resource centre opened in Dhaka
resource centre in Dhaka

" . Plan Employees of Election Commission

36 g;g::ilsw development of election EC Cabinet Division Continuous Secretariat and field level trained in

Actual election management

a7 Strenth(—:‘.nlng thg Electlop EC Cabinet Division Medium term Plan Tramgd trainers anq adequate training
Commission Training Institute Actual materials made available
Amendment of the Iayv regar'dlng EE, Legislative and Parliamentary ) Plan Election disputes disposed of in short

38 |disposal of election disputes; EC Affairs Division Medium term criod
strengthening of Election Tribunals Actual P
Implementation of programmes for Plan ! h

39 |raising awareness of the voters and |EC Cabinet Division Short tem :i—a;]?:t population made aware of their
candidates Actual 9
Reorganisation of the Attorney- Plan

40 Gene_ra_l s Off|<?e b.y cre‘a‘tlng‘ . AG'’s Office Law and Justice Division Medium term AG s Offlcg hgs separate units for writ,
specialised units like civil, criminal civil and criminal cases.
and writ units Actual

a1 Promulgation of Attorney Services ng_ls_latlve and Parliamentary Affairs O_ffl_c_e of the AG; Law and Justice Medium term Plan Attorney Services Act passed
Act Division Division Actual
Making non-permanent appointments
of the Attorney-General, Additional, Plan Appointments made on the basis of the

42 |Deputy and Assistant Attorneys- Law and Justice Division Medium term r%p osed provisions
General on tenure basis (say, five Actual prop P
years)

43 |Capacity development of law officers |AG’s Office; Law and Justice Division MIO.PUbIIC Adlmlnlstratlon, Medium term Plan Capacity of the law officers increased

designated training Academy Actual

a4 Enhancing legal aid to the poor AG’s Office; Law and Justice Division |Finance Division Short, medium and |Plan chreased number of citizens receive legal
people long terms Actual aid
Formulation of Policy for appointment Plan

45 of P.SC Chalfman and Members tand Ministry of Public Administration PSC Medium tern Polu;y regarding appointment of PSC
making appointments on the basis of Actual Chairman and the Members approved
that policy

i . inati Plan i iti inati

26 Introduction of ICT-based examination pSC M/o Public Administration Medium tern C_ompletlon of competitive examinations
system Actual within 9-12 months
Preparation of a Manual for Plan A TR .

47 |conducting viva-voce examinations [(PSC M/o Public Administration Medium tern Cg:;e\;i;i?;;ifo%l;]ectlwty in the viva
and following the Manual Actual

L Plan

48 Development Of a clearer criteria for M/o Public Administration PSC Medium tern Criteria introduced and implemented

promotion of officers and employees Actual
; ; ; Plan ; ;

49 Grgater. gmpha&s on merit and M/o Public Administration PSC Medium term (Step Propqrtlon of appointments based on
rationalising the quota system by step) Actual merit increased
Increasing 'auton'omy of PS(’T V.V'th . |Cabinet Division and M/o Public Plan Delegation of more administrative and

50 |regard to financial and administrative . ; PSC Short term . .

Administration financial powers to PSC
matters Actual
Provision of need-based training on Plan . -

51 |modern recruitment system for PSC [PSC M/o Public Administration Short term :;llea idfgrsgilsastrgc?n;fa %Tﬂeltsg{engmg
personnel Actual ; p

52 |Establishment of second PSC M/o Public Administration Cabinet Division; PSC Long term iﬁzal Second PSC established
Undertake legislative measures to Plan

53 make _the Off|ce_ qf the_C&AG Office of the C&AG Finance Division Medium term Audit Act passed by the Parliament
financially, administratively and
technically more autonomous Actual

54 Undertake a crash prpgramme to Office l.)f the C&AG & Public Accounts All Government offices Short term Plan Reports submitted within stipulated time
cover backlog of audits Committee Actual
Introduction of ‘technical auditing’ and Plan

55 performan_ce _audltl_ng_by the Qﬁ|ce of Office of the C&AG All Government offices Medium term Teghmc’al atfdmng and “performance
the C&AG in line with international auditing’ put in place
best practices Actual
l:ue ;fz;izrs\f;:gﬁg ?no?rsgag c:ahgf the Plan Responses of the audited organisations;

56 . - Y Office of the C&AG; Finance Division [All Government offices Short term application of sanctions for non-
audited organisations through compliance
implementing sanctions Actual P :

Formulation of Work Plan for ‘Social Plan

57 |Performance Audit’ to ensure ‘value |Office of the C&AG; Finance Division [All Government offices Short term Work Plan formulated

for money’ Actual
; ; Plan ; ;

58 Gradual separa}tlon of Audit and Office of the CEAG Finance Division Medium term Accounts and Audlts organised as

Accounts functions Actual separate functions
i Plan i

59 Appo,ntment of Ombudsman and Parliament Secretariat M/o Public Administration, Short term OmbL_stmaQ appointed and employees
recruitment of necessary employees Actual recruited; office set up
Setting up of the Office of Plan

60 |Ombudsman and allocation of Parliament Secretariat M/o Public Administration, Medium tern Ombudsman’s Office established
necessary resources and logistics Actual

61 Framln‘g of Rules, and procedures for parliament Secretariat Le_zg_ls_latwe and Parliamentary Affairs Medium term Plan Rules and procedures framed
the Office of Ombudsman Division Actual

X i i islati . Plan

62 |Review of the Ombudsman Act Ombudsman Parl|am§nt Secretanat,_ Leg|§I§t|ve Medium term Report prepared

and Parliamentary Affairs Division Actual
Capacity development of the ACC by
reforming the legal structure and Plan

63 |providing full independence with ACC, Cabinet Division Parliament Secretariat Short term Existing law amended

respect to investigation and

- Actual
prosecution
Ensuring neutrality and enhancing Plan

64 i~ - ACC Cabinet Division Medium term Existing law amended
accountability of the Commission Actual
Implementation of training Plan
programmes and other activities for . L . Training programmes formulated and

65 . . . |ACC Cabinet Division Continuous .
capacity development of Commission implemented
and its personnel Actual

66 g&z\;iTﬁgtAoééogggmzmn ACC Cabinet Division; other relevant Short term and Plan On demand, ACC speedily gets

. organisations continuous information from other organisations.
organisations
Actual
Following of best practices, putting - .

67 |them into practice for bringing ACC Cabinet Division Medium term Plan ch:r:(czilleJZtceydOf ACC increased. Study

organisational reforms '
Actual
Undertaking initiatives for raising

6g [wareness among_governme_n_t ACC Cabinet Division Short term and Plan Effective anti-corruption movement put in
organisations, businesses, civil continuous place
society and media on corruption

Y P Actual
. . . . Plan . . . .

69 Forrr;athn of Natlo.nal In’tegrlty Unit Cabinet Davison ACC Short term Units for implementation of National
and ‘Ethics Committees Actual Integrity Strategy formed
Establishment of Monitoring Cell for Plan

70 |monitoring corruption of people Cabinet Division ACC Short term Monitoring Cell established
engaged in prevention of corruption Actual




Motivate political leaders including the Plan Political leaders and representatives

71 |people’s representatives to participate [ACC Cabinet Division Short term actively participate in anti-corruption
in the anti-corruption programmes Actual programmes

72 Taking effectlve measures against ACC Bangladesh Bank Short term Plan Incidence of money laundering decreased
money laundering Actual
Increasing allocation of resources in Plan

73 conmderapon of eqcm-econonjm and Local Government Divison LG bodies S“OT‘ term and Increase in annual and other allocations
geographical realities (population, continuous
area, level of development) Actual

Plan LGs get scope to collect taxes in new
74 |Expansion of the tax base of LGs Local Government Divison LG bodies Medium term areas; legally entitled to collect ‘Sales tax’,
Actual ‘VAT etc. in specified areas
gg::sen;e?::"/:nrg gs&iﬁ;ﬁli ty of the Plan Organised citizens Groups submit report

75 parency . LG bodies Civil society; Professional bodies Medium term cards and have access to information
LGs, their representatives and from LGs
officials Actual
Clarification of role and jurisdictions Plan

76 Pf the MPs and G_overnme‘nt officials Local Government Divison LG bodies Short term Guidelines prepared
in the LGs (specially Upazila Actual
Parishad) ctua
Specification of scope of work of Zila Plan - ) -

77 |Parishad (ZP) and identification of Local Government Divison Medium term 323? of work specified and role identified
ZP as the ‘focal point’ of LGs Actual Y
Introduction of ‘Local Government - Cabinet Division; M/o Public Plan Local Government Service Rules

78 s, Local Government Divison . ; Long term . h
Service Administration Actual Promulgated; recruitments made
Capacity Development of the elected Plan .

79 |representatives, officers and Local Government Divison Training institutions Continuous R:)p?:;;r;(ﬁiaﬁg development,
employees of LGs Actual prog P
Revision of Party Constitutions in line Short term and Plan Party constitution revised, wherever

80 |with the ‘Representation of People Political parties EC ) required. All parties hold their council

, ’ continuous .
Order’ (RPO) wherever required Actual meetings (at central and local levels)
. . , Plan

81 Formul.a'tlon of Qode of'Conduct of Political parties EC Medium term An agreed Code of Qonduc@ prepared and

the political parties and its adherence Actual adopted by the political parties
Plan Meetings held in respect of nominations;
Ensuring transparency in nomination . . . Council meetings held for selection of
82 A Political parties EC Continuous ) .
of candidates and fund management party leadership; audit reports of party-
Actual funds made available
Enhancement of consultations of Trade Unions, Civil society Plan
83 |political parties with trade unions, Political parties o Continuous Joint meetings and shared decisions
. . organisations
professional bodies, etc. Actual
Strengthening of self-control in Chambers and Associations; . . . Plan Cham_bers and Associations ensure

84 - ) i Business Companies Continuous compliance of rules and regulations, and

business Business entities Actual ; ; b
ctual take remedial measures against violators

85 Stm_:t enforcement of bankruptcy law Ban_gledesh Bank; Financial Cham_bers end As_soelatlon_s;_B_ank Continuous Plan Cases lodged and their disposal sped up
against loan defaulters institutions and Financial Institutions Division Actual

86 Proper enforcement of Competition M/o Commerce Business Associations Short term Plan Natlorlal Competition (?omm|SS|on
Act Actual established and operational

87 E_nforcement of sanctions against Securities and Exchange Commission|Finance Division Continuous Plan Corporate hou_se_s not complying with
violators of corporate governance Actual transparent principles prosecuted
Reaching at agreement by the
business houses, Government and . Plan i ) _

; ' ) M/o Industries; Chambers and . Incidence of violence and conflict in the

88 |trade unions on payment of fairand  |M/o Commerce o Continuous . . .

Associations business and industrial sector decreased
performance-based wages and Actual
benefits
Motivate business establishments for . M/o Commerce; business . Plan Payment of taxes by business

89 National Board of Revenue . Continuous ) .
payment of due taxes regularly establishments Actual establishments increased

i : i . Plan . .

90 SF”Ct enforcement of Consumer M/o Commerce Mo Cemmerce, business Continuous Satisfaction of the consumers
Rights Act establishments Actual
Setting-up of legal structure for Plan

91 |regulation of multi-level marketing M/o Commerce M/o Home Affairs Short term New law promulgated and enforced
business Actual

. - M Plan i i

92 Streegthenlng the acthlt{es‘ of ‘Micro Bangladesh Bank NGO Affairs Bureau Continuous Er_1hanced _transparency achieved in
credit Regulatory Authority Actual micro-credit operations
?trengthenlng the activities of ) - ) Plan Extent and transparency of Insurance

93 |‘Insurance Development and M/o Commerce Finance Division Continuous activities increased
Regulatory Authority (IDRA) Actual
Creation of increased scope for Plan Seminars and workshops organised and
interactions among Government and . Supervised by Prime Minister’s Office . participated by members of the civil

94 L N R NGO Affairs Bureau Continuous . .
the civil society in Government'’s (PMO) Actual society and NGOs; their research and
policies and other important actions intellectual outputs

Plan ‘Report Cards’ of the stakeholders

95 Promotlon of_enhanced transparency NGO Affairs Bureau Local Government Division Short term subml_ttec! o the NGOS4 and LG.

in NGO functioning organisations; updated information
Actual provided regularly on websites of NGOs
Plan Stakeholders and beneficiaries of the

96 Development of internal control NGO Affairs Bureau Supenvised by PMO Long term NGOS recelve appropnate and adequate

system in the NGOs information on their systems, processes
Actual and activities

97 Introductl_on_of a standard accounting NGO Affairs Bureau Supervised by PMO Medium term Plan Standar_d accounting and monitoring
and monitoring system of the NGOs Actual system introduced
Promulgation of necessary - . . Plan

. . Legisl Parl Aff; . .
98 [law/rules/policy for transparent NGO Affairs Bureau €gIs ative and Parliamentary Affairs Medium term Transparent appointment system followed
X ? Division
appointments in the NGOs Actual
Avoidance of duplication and overlap Plan Interventions of the Government and

99 [in the interventions of the Government|NGO Affairs Bureau Supervised by PMO Long term NGOs established as complementary
and NGOs Actual activities
Arrangement for exchange of views S . Plan . . ’ )

100 |between parents and educational LG. Division, M/o Educatlo_n, Mlo Parents and educational institutions |Continuous Meetings organised and their proceedings
S Primary and Mass Education recorded
institutions Actual
Encouraging and supporting the Plan
children and youths participating in LG Division; M/o Education; M/o Parents, civil society, local . Increased participation of children and

101 . . - L Continuous X
voluntary, patriotic and welfare Primary and Mass Education organisations youth in voluntary work

it Actual
activities

102 Pub_l|(:|ty and pro;?aganda of tbe LG D|V|S|on;_M/o Education; M/o Media; Civil Society Long term Plan Reports on the activities
achievements of ‘role-models Cultural Affairs Actual
Supporting community-based child Plan . .

. R N . Presence of the parents in the meetings

103 |and youth care centres on educational|Local Government institutions Local organisations Continuous : L

i and their participation
and professional development Actual
. Programme of teaching of ethics
Strengthening the programme of Pl g ing |
L T - L . an conducted regularly after the event of
religious education in the primary and |M/o Education; M/o Primary and Mass . . . ) .

104 |. . . . M/o Religious Affairs Medium term national anthem in the schools and
intermediate level educational Education . ; ;
institutions A | Madrasas ; Boy Scouts and Girl Guides

ctual programmes introduced in all institutions
Incorporation of curricula on ethics M/o Education; M/o Primary and Mass L . . Plan Qurrlcula on ethics end rellglon‘lntroduced

105 L : . M/o Religious Affairs Medium term in the syllabus of primary and high school

and morality in general education Education Actual levels




2014

2015

2016

2017

Supervisin onducted y G

'SuperV|S|'or'1.by the LG representatwes M/o Education; M/o Primary and Mass L Plan representative; Managing Committees
106 |in the activities of educational and ) LG Division ) -
. SRR Education formed with the neutral persons interested
religion-based institutions Actual h )
in education
i i ion: i Plan i i i
107 Expaﬁsmn of the stipend programme |M/o Ed_ucatlon, M/o Primary and Mass LG Division Medium term S_tlpends given to increased number of
for girl students Education Actual girl students
108 Enf’orcement of ‘Right to Information M/o Information Media-organisations Continuous Plan _Cltlzens‘and media receive relevant_
Act Actual information from the Government offices
Rew'ew of Pu.bllc advertisement Policy . Media-organisations; Government . Plan Public advertisements distributed on the
109 |and introduction of transparent and M/o Information organisations Continuous basis of onen competition
fair criteria for public advertising 9 Actual P P
110 |Promotion of integrity in the media Media organisations M/o Information; Press Council Short term Plan Code of co.nduct for the media workers
Actual formulated; code followed.
Implementation of the Plan Media-workers receive pay and
111 [recommendations of the 'Wage Media organisations M/o Information Medium term emoluments on the basis of Wage Board’
Board’ Actual s recommendations
Development of professional skills of . . R -
: M : . . Plan Journalists receive training; dissemination
the journalists in gathering, . o . Continuous; Long . ) )
112 ] ’ L Media organisations M/o Information and broadcasting of biased and partisan
processing, disseminating and term Actual news reduced
broadcasting of news and information cua
Strengthening of Press Council as the . . - Short term and Plan Decisions of the Press Council regarding
113|, , : Press Council Media organisations ) o
watchdog’ of the media continuous Actual media implemented
- - - Plan - — -
114 Ensunr}g a safe working environment M/o Home Affairs Media organisations Short term and Cases of violence against journalists
for the journalists continuous Actual reduced and eventually stopped
115 Streng?he‘nlng of Information M/o Information Flnar_pe DI\{ISIOH; M/o Public Medium term Plan Adequate manpower an_d |OgIStICS‘ )
Commission Administration Actual provided to the Information Commission




BT 1

Draft: Function and Role of Integrity Focal Point

1. Function of Integrity Focal Point
(1) NIS document
Functions of Integrity Focal Point (IFP) shown in NIS are: 1) To initiate NIS related activities; 2)
To formulate detailed activity plan on the basis of the action plans charted in the National Integrity

Strategy; 3) To implement the plan.

(2) Terms of References for Ethics Committee and roles of Integrity Focal Point
The terms of reference for Ethics Committee have been defined by a letter of the Cabinet Division
dated 4 April 2013 as follows:
> Identification of successes and problems encountered in establishing integrity in the
concerned sector;
»  Formulation of a time-bound work plan to resolve the identified problems;
> Assign responsibilities to personnel for implementation of the work plan;
»  Implementation and monitoring of the work-plan undertaken for establishment of integrity
in the concerned sector; and
»  Sending progress report on establishing integrity in the concerned Ministry/Division/ the
Selected Organization to the National Integrity implementation Unit (NIIU) of Cabinet

Division.

IFP has the responsibility to coordinate the activities of Ethics Committee above mentioned

within his/her organization and to liaise with Cabinet Division.

2. Roles of Integrity Focal Point
IFP is requested to conduct the following activities at the initiation, formulation of activity plan, and
implementation stages.
(1) Initiation
1) Organize Ethics Committee meeting
2) Disseminate the NIS concept and contents and increase awareness
*  Seminar, workshop, training for his/her organization
*  Seminar, workshop, training for subordinate organizations
e Stakeholder meeting
3) Gather good practices and share those practices within his/her organization and
subordinate organizations

4) Report the good practices to Cabinet Division



(2) Formulation of activity plan

1)
2)

3)
4)
5)
6)
7)

Draft NIS work plan by following the template developed by Cabinet Division

Estimate necessary budget to realise NIS work plan and formulate the annual NIS budget
plan for coming fiscal year

Submit the draft work plan with the budget plan to Ethics Committee and get approval
Disseminate the approved work plan within his/her organization

Upload the work plan on the organization’s website

Submit the work plan to Cabinet Division

Request subordinate organizations to formulate NIS work plan

( 3) Implementation

1))
2)

3)

4)

Implement the decisions of Ethics Committee

Implement his/her own initiative

*  Identify an issue

*  Analyse causes of the issue

*  Formulate a proposal

*  Gaining support from colleagues and senior officers

*  Resource mobilization

e Collective action

Promote implementation

*  Identify initiatives of colleagues related to NIS

*  Provide necessary support, i.e., technical advice, resource mobilization

* Promote implementation of accountability tools such as Business Process
Reengineering, Grievance Redress System, Right To Information, Internal Audit, and
E-government. In case there is another focal point for Grievance Redress System in
certain organization, roles of IFP is to report the progress of GRS to Ethics
Committee

Monitoring

*  Monitor compliance with existing rules and regulations and report to Ethics
Committee

*  Fill out the quarterly monitoring sheet that is designed by Cabinet Division

*  Submit the draft sheet to Ethics Committee

*  Organize the Ethics Committee meeting and report the progress of previous quarter
and issues in the meeting

* Disseminate the monitoring results and countermeasures for those issues, which
Ethics Committee decides to take, within his/her organization, while uploading the

results to the website



*  Submit the quarterly monitoring sheet authorized by Ethics Committee to Cabinet
Division
*  Participate in focal point workshop organised by Cabinet Division and share the
progress.
(4) Coordination with Cabinet Division
1) Send reports and returns to Cabinet Division
2) Seek advice and guidance in respect of any NIS related problem if it could not be solved by

ministry and division under existing system



MYERL 2

COMBINED SUMMARY MEMO OF THREE WORKSHOPS

Workshop Title : Workshop on*“Role of Integrity Focal Points in Prevention of Corruption”
Sequence Status : 1%, 2™ and 3" Rounds

Date and time :19-21 April 2015/ 09:30-13:30 hrs.

Venue : Conference Hall, Head Quarters, Anti-Corruption Commission (ACC).
Chairperson : Mr. Md. Badiuzzaman, Chairman, ACC

01. Welcome/Inauguration/ Opening-Closing Remarks

All the participants of the three rounds of the Workshop are warmly greeted on formal welcome address
by the Chairman, ACC and are also inaugurated by him explicitly.

e The following senior officials of ACC and the Cabinet Division (CD) pronounce out their
opening and closing remarks in addresses to the participants:

o Dr. Nasiruddin Ahmed, Commissioner, ACC

o Mr. Nazrul Islam, Secretary (C&R), Cabinet Division (CD)
o Mr. Md. Maksudul Hasan Khan, Secretary. ACC

o) Mr. Md. Mahiuddin Khan, Additional Secretary, CD

o The following team members of NIS Support Project briefly speak out their opening and closing
remarks on the occasion :

o Mr. Kei Kikuchi, Japanese Expert
o Mr. Ali Imam Majumder, Senior National Consultant
02. Summary of the Chair’s address
e ACC- mandated by the ACC Act, 2004 to take measures for prevention of corruption (PoC)
e With concrete objective for prevention of corruption, ACC’s programs focus on-

o  Working with public & private organizations/re-engineering of work-systems & business
process

o Inter-governmental working group/ promoting best practices/ community involvement
e To control corruption and promote integrity of public servants, priorities should go for -

o  Strict enforcement of recruitment rules, Code of Conduct, clear guidelines, e-gov.
practices

o Utilization of GRS, RTI, Public Hearing (PH) , Whistle Blower’s Act, Internal audit
03. Summary of remarks by others

e Newly promoted Focal Points (FPs) are requested to apply enhanced authority to work more
effectively

e Proactive disclosures can greatly contribute to reduce the opportunities of corruption
e PH should be more frequently done- CD has issued official instructions accordingly

e In Malaysia, Singapore, Hong Kong etc. -corruption detection easier(20% goes to informer)



Integrity is globally valued-Magsaysay Award (Philippines) recognizes high integrity in
government, courageous service to the citizens and realistic idealism for a democratic society.

The anti-corruption initiatives may also be brought under weightage in measuring Government
Performance Management

Dissemination and wider publicity of NIS should also be prioritized
Bangladesh committed to work for PoC in ratifying UNCAC

Articles-9, 10, 13 & 14 of ACC Act focus on Public procurement/management of public finance,
public reporting , participation of society and measures to prevent money-laundering

Arrange seminars, workshops etc. to enhance awareness & social accountability against
corruption- people should know what the Govt. is in practice doing about NIS

Suggested programs and recommendations should be implementable ones

Our common people suffer worst in our land and registration offices- so monitoring should be
more strict and intensive to make the service providers more accountable

Service specific Fairs may be organized

Trainees of Foundation Training Course may be attached to ACC for orientation for 1 week

04. Presentation by ACC
Presenter: Dr. Shamsul Arefin, Director General, ACC

Issues highlighted are-

ACC'’s obligations mandated by ACC Act/its Six Major Functions/Institutional Framework

Compulsions of UNCAC / Existing Administrative Culture and Aims of NIS / Integrity,
Accountability, Transparency and Participation for PoC/ Priority Areas for Improving

ACC'’s collaboration with others/Botswana Case Study/Civil Society’s monitoring for Improved
Service Provision/5 Cs Strengthened values & Public Service Ethics in Singapore

Anticipated Role of NIS Focal Points/ Approaches to be applied to NIS Action Plan:
Looking Forward :

o Adopt the demand side approach , stimulate society to move from a culture of acceptance
of corruption to rejection of corruption,

o Minimize Conflict of Interests, motivating and being role models, zero tolerance for
corruption, comprehensive regulation etc.

0S. Open floor Comments/ Inputs by Participants

The following are the key comments/ inputs contributed by the participants during free discussion:

Queries/ Answers/ Comments Participants

Discretion should not be limited or controlled — such discretion can create scope
for corruption- FPs should

Omissions/mistakes may occur-ACC looks for the INTENTION and who is the
beneficiary (Juniors in banks are instrumented to serve others’ interest)

Brigadier (Rtd) M H
Salauddin, DG,ACC

Most of the seniors do not like to share or delegate authorities and most of the
authorized juniors often not found courageous enough to take proper decision

Dr. Arefin, DG, ACC




independently- this should change

The delegated powers are not fully exercised-sense of fear works in mind

Ms. Maksuda, Power Div.

Strict compliance with the “Secretariat Instructions” may ensure proper exercise of
delegation of power

Mr. Majumder, Senior
Consultant, NISSP

Online e-filing may be good solution to overcome limitations of delegations

Mr. Sukur Ali, M/O
Environment & Forest

In Indian e-system, files will automatically move onto the next senior (e.g. from
Director to DG) if not attended within stimulated time

Mr. Nazrul Islam,
Secretary, CD (C&R)

FPs should involve the political leaders in their NIS related programs

Dr. Nasiruddin Ahmed,
Commissioner, ACC

Watch dogs should exist to eye on corruptions-ACC can promote them

e The training on effective team building should be organized by training | Chairperson
institutions which can help learn how to achieve common objectives like PoC
e Recommendations and priorities should be research based Dr. Ashad,

Dy. Secretary, Cabinet
Division

ACC should work in transparency — if any enquiry / investigation ends in
discharge of the alleged accused- the people must know about findings

Mr. K A Hannan,
Joint Secretary
M /O Shipping

For integrity-the Govt. should eliminate existing discrepancies regarding age
limits and salary structures among different classes of public servants
ACC should also be vigilant to see whether corruption exists within it

Mr. Zahidul Islam, M/O
land

05. Group Discussions and Presentations

5.1. Thematic topic: “Possible areas of cooperation between ACC and other State organizations on
prevention of corruption.”

The following are the most relevant recommendations -

At least Additional /Joint Secretaries should be Integrity Focal Points

The Whistle Blowers’ Protection Act should be immediately enforced
System pattern analysis should be introduced in GRS

Procedural simplification/ updating Citizen Charter (Web) / More Public Hearing needed

Programs for improving connectivity between ACC and other organizations should be initiated

To avert corruption, ACC may be formally or informally consulted during formulation of project

documents or implementation of big investment / procurement projects

5.2. Thematic topic: “Ministry’s possible initiatives on prevention of Corruption, especially of the
Ethics Committees and Integrity Focal Points”

The following are the key recommendations -

Co-opting specialist(s) in Ethics Committee as and when required

Focal points to regularly visit agencies/ organization/ department to oversee

Introducing ‘Man of Integrity Award’

Timely publishing of important circulars/ government orders/ downloadable forms in the websites




5.3.

Thematic topic “Possible actions for utilizing accountability tools (such as e-governance, GRS,

RTI, Public Hearing, Whistle Blowers’ Protection Act, Internal audit, etc.) for corruption prevention”

The following are the new recommendations —

e-Recruitment/ e-procurement
Advocacy and dissemination of the Whistle Blowers’ Protection Act and Formulation of Rules
Forming Audit Committees/ Preparing Audit Calendar/ Utilize audit fund / Disposal of audit

Internal Audit
o Strengthening internal audit objection and effective linkage with external audit
o Dual responsibility ( shared by the incumbent as well as the accounts officers)
o Strict compliance with the Internal Audit Manual issued by Finance Division

06. Open response to the Presentations

In response to the group presentations, the following key comments came up from the House:

The factors related to image building of ACC should be specified

The Secretary being the Principal Accounting Officer should exercise utmost vigilance and
diligence in monitoring what is going on at lower levels

Only grand cases of corruption complaints should be acted upon by ACC- the petty ones should
be dealt with Ministries/ Divisions

The Ministries/ Divisions should promptly address the audit objections while the auditing team
should also be held liable for raising irrational objections if any found

Appropriate software may be introduced /used for handing audit issues
Motivation to change mind-set with visible positive changes can help corruption control
Simplification of Rules and Regulations and business process can help reduce corruption

It is not rational to thrust aside anything for being ‘colonial’-the colonial provision of law on
death penalty still holds good in the context of our country.

07. Wrap-up remarks by the Chairperson

The following are the key points of his concluding address:

The Junior officials being more vulnerable to be entangled with corruption cases should be
protected against being instrumented by the superiors or political leaders to serve their interests

Few orientation programs (not training) may be organized for the Members of the Parliaments as
Parliament is also an important State Organization of NIS.

ACC needs solid linkage with Ministries/Divisions/ other stakeholder orgs. of NIS for PoC

ACC pursues a fair, unbiased and objective approach and takes utmost caution to differentiate
between what is done out of sheer mistakes and what is done with ill motive

Sometimes ACC refers some dubious cases to respective ministries / divisions to provide the
incumbents opportunities of being heard in familiar environment

Most important is how integrity can be practiced by the FPs in professional contexts

Thanks for Cabinet Division, NIS Support Project and JICA.




MIER 3

EVENT MEMO

FOCAL POINT SEMINAR ON GOOD GOVERNANCE IN JAPAN

Date and time 2 01 July 2015, 10:00-12:30 hrs.
Venue . Bijoy Hall, Bidyut Bhaban, Dhaka
Chairperson : Mr. Md. Nazrul Islam, Secretary (C & R), Cabinet Division

Summary of Proceedings

1. Presentation by Cabinet Division

1.1  Title: Integrity Strategy in Japan, Presenter: Mr. Moyeenuddin, Additional Secretary

1.2 Training and the trainer's (Prof. Masahiro Horie) background -outlined

1.3 Training provider GRIPS- visited MIC, NPA and JICA Headquarters

1.4 Gen. information, laws on governance, civil service system, code of conduct for Ministers (referred )

1.5 Motivation for public service-safeguard orgs: prosecutors office, police, audit board, NEB, FTC.....

1.6  Concept of good governance- WB & UNESCO define/ OECD principles for ethics & public service

1.7 Highlights on: Administrative Counsellors Act, National Public Service (NPS) Act, NPS Ethics Act,
NPS Ethics Code and NPS Ethics Board, information disclosure laws, Govt. policy evaluation Act,
Administrative Complaint Review Act, Whistle Blowers' Protection Act, Mandatory Reports &
disclosure of gifts, process of investigation & disciplinary actions and Ethics Supervisory Officer

1.8 Notable Points: power saving, transparent office block, press conference arrangement, open
dissemination of govt. rules/ regulations and indiscriminate enforcement of laws

1.9 Important Observations: strictly obeying the ethics code, rule of law, rules preceded by wider
consultations, efficient personnel management, limited discretion /max. fairness, no pol. interference

1.10 Applicability in Bangladesh: Adopting Civil service Act, Ethics Act/ Code, textbooks/ DVDs on

ethics, introducing administrative counseling system/regular disclosure of assets/ administrative
complaint management system, code of conduct for MPs/ Ministers, making WBP Act operational.

2. Open floor Q&A / Comments

THEMES RESPONSES/ COMMENTS PARTICIPANTS
Good e Observed key factors- appropriate laws and rules,
Governance strict compliance, ethical grooming from early stage,
. . . Mr. Md. Shafiqul
society rich with knowledgeable people
Ahmed
e Fair and efficient govt. officials (resulting from (Joint Secretary)

merit-based recruitment system), accountability and
transparency promoted by administrative counselors
(retired civil servants/professionals) in taking public




grievances/ mediating and by Ethics Board
(inspecting public offices frequently)

Our Ethics Committee and Japan's administrative
counselor / ethics board not exactly similar- the
latter viewed as good mix of our NIS ,RTI & GRS,
enjoy powers to take administrative actions too

Our laws and rules are sporadic and disintegrated
unlike the well concerted and well coordinated
legal tools of Japan

In Bangladesh no dearth of laws/ rules, but lack of
proper enforcement and non-compliance by the
enforcers themselves is the critical area to be
addressed as successfully done in Japan

Whatever actors , factors and practices worked
there to promote good governance in Japan may not
work likewise in Bangladesh- can/should not be
transplanted exactly to other country- but the best
practices may be our excellent learning

Mr. Md. Moyeen
Uddin
(Addl. Secretary)

Ms.Nandita Sarkar
(Dy. Secretary)

Mr. Rawnak
Mahmud (Joint
Secretary)

Ms. Kazi Anarkoly
(Director)

Mr. Zahir Uddin
Ahmed (Addl.
Secretary)

Civil
Service

Exclusive meritocracy in recruitments /fast
promotion on efficiency in Japan should be a very
good learning for Bangladesh in respect of
governance practices

Competency-based faster promotions for officials

Surprisingly Japan has got only12 ministries as
opposed to 58 ministries/divisions in Bangladesh-
but still Japan is by far advanced in civil service

The disciplinary actions like Admonishment,
Warning and Caution are good practices in the Civil
Service System of Japan and the differences among
them in career impact are also interesting

The political masters may give policy guidance but
should not interfere with the execution processes

In recruitment system written exam. is centrally

Mr. Moyeen Uddin

Mr. Syed Md. Tajul
Islam (Joint
Secretary)

Tapan Kumar
Biswas ,

(Dy. Secretary)




taken , but interviews are conducted by Ministries
as per the job options given by the candidates

Local The local government institutions of Japan play Mr. Moyeenuddin
Government amazingly stronger roles in delivery of public
Instituti . Ms. Fathema R.
nstitutions services
Veena
We may learn how the LG institutions can actively | (Dy. Secretary)
participate in decision making process
Corruption To promote integrity, strong and unbiased 'political | Mr. Ali Imam
Control commitment' (evident from five years imprisonment | Majumder (Sr.
of a former President) and strengthening our own National Consultant
existing state organizations (like ACC/ PSC)) is NISSP)
most needed for effective corruption control .
Mr. Kazi
In essence no difference exists between Japanese Wasiuddin
and ours anti-corruption laws- the only difference is | (Joint Secretary)
the political interference that often plagues us.
NIS - The huge gap on per capita GDP between Japan Chairperson
Integrity and and Bangladesh (US$ 3,800+ vs 1,300+ ) may be Mr. ASM
Ethics attributed to why Bangladesh still lags behind Japan r
Mahbubul Alam

in integrity practices and good governance

OECD Principles and the integrity criteria of WB
(voice and accountability) are religiously followed
in Japan for managing and sustaining ethics in
public service- we may learn to obey

The "Public Servants Conduct Rules,1979" in
Bangladesh is an excellent tool to control unfair
practices and promote integrity-but non-compliance
or violations are the problematic area

Professional commitment of the Japanese people is
just incredible- markedly high rate of suicides out
of mental stresses, agonies and frustrations for not
being able to fulfill the employers' expectations

Our Human Rights Commission may also be
assigned with similar roles to play as that of the

(Addl. Secretary)

Mr. Bikash
Chandra Mitra
(Director)

Mr. Tapan Kumar
Biswas (Dy.
Secretary)




administrative counselors of Japan

Formulation of Code of Conducts for Ministers/
MPs -harder job, but possible under NIS

RTI & GRS

The voluntary role of Administrative Counselors of
Japan may not work exactly alike in Bangladesh in
the current context, but all the Union Digital
Centers, RTI and GRS can serve the same purposes
to bring in transparency and accountability in our
public service

The wisdom of our retired civil servants may be
engaged in jobs for empowering the people

Disclosure of property statement is important, but
more important is to ensure verifications and taking
actions against owning ill-gotten wealth

Administrative complaint management system may be
introduced in the form of GRS system

RTI is held with prime importance in Japan as evident
from nice arrangement of press conference hall/ room in
every Ministry and Agency offices

Chairperson
Mr. Moyeen Uddin

Ms. Fathema R.
Veena

(Dy. Secretary)

Safeguard
Institutions

The Public Prosecution Office may issue and
execute warrant of arrest against corrupt persons

The Administrative Evaluation Bureau and the
Ethics Board may oversight, investigate and punish
for ethical misconducts

The Fair Trade Commission a very powerful
authority in Japan looking after ethical compliance
by the business organizations- responsible for
protection of Consumers' Rights, can take stern
actions against business syndications, cartels,
extreme monopoly, misrepresentations of products

Mr. Moyeenuddin

Mr. Rejaul Karim
(Dy. Secretary)

Mr. Md. Shafi-ul-
Alam (National
Consultant NISSP)

Best
practices /
Innovations

Big changes possible in Bangladesh also if the IFPs
( fortunately most of them are Additional/ Joint
Secretaries) work with more dedication ( best
practices/ innovations in Bangladesh Bank and

Chairperson




PSC- good models)

NIS Work e The IFPs must ensure disclosure of all the Work Chairperson
Plan Plans in respective websites (42 done so far ) and

thereby secure full weightage (2%) from APA

NIS Support | e Scope for more experiential learning ( including Mr. Habibur
Project- next training for all IFPs at home and abroad ) expected | Rahman
phase (Dy. Sereatry)

e Programs with wider scopes to outreach the field
level and grass root people for dissemination of NIS | Mr. ASM

Mahbubul Alam
e Inclusion of program to promote our Rules of
Procedures Mr. Shafiqul Islam
e More scopes may be accommodated for ACC (Addl Secretary)

3. Remarks by Ms. Ritsuko Hagiwara:

Very satisfied with the program-thanks for valuable comments by the participants

It must have significant impact if Bangladesh can frame/ enact the Ethics Code or Act

The existing Ethics Committee does not have any power of enforcement

What the Ethics Board does in Japan can partly be assigned to NIS Ethics Committees to perform
Encouraging that NIS manifests truly political will as the Prime Minister heads the National
Advisory Council of NIS and its Executive Committee is headed by the Minister for Finance

The implementation progress of NIS should be regularly reported to the Executive Committee

4. Recommendations for way forward:

The Civil Service Act, Ethics Act or Code of Ethics should be enacted/ adopted immediately
Text books on ethics and audio-visual materials on ethical practices / case studies may be
prepared and disseminated

Administrative counseling system may be introduced through Union Digital Centers

Mandatory asset disclosure of officials may be made regular

Administrative complaint management may be introduced in the form of GRS

Code of Conduct for the Ministers and MPs may be introduced

The Whistle Blowers Act, 2011, should be made widely operational




IMTERLT 4

MEMO OF TRAINING WORKSHOP

On "Development of Monitoring Framework for NIS Implementation"

Date and time : 6 and 7 October 2015, 10:00 hrs.-13:00 hrs.

Venue . Conference Room, Cabinet Division

Organized by Cabinet Division, Dhaka

Chaired by : Mr. Md. Nazrul Islam, Secretary (Coordination and Reforms),

Cabinet Division

01. Opening Remarks

The workshop begins with Mr. Md. Nazrul Islam Secretary (Coordination and Reforms), Cabinet
Division in the Chair. The Chairperson welcomes all the attendees of the Workshop and speaks out the
following remarks:

e The NIS Work Plans (WPs) formulated by all Ministries/ Divisions and other organizations for
the period of 18 months ( January, 2015- June, 2016) are under way of implementation;

e At this stage it is crucially needed to go for monitoring the implementation progress of the WPs;

e The Cabinet Division has meanwhile developed a draft of Monitoring Framework for the
purpose;
e At the end of each of the rest four quarters of the planned period, monitoring may be executed;

e Professor Niaz Ahmed Khan will lecture on concept and importance of monitoring and the
Project Director will conduct the practice session; and

e Thanks for continued support of JICA and NIS Support team to organize this workshop too.

02. Remarks for JICA

On the occasion of the Workshop, Mr. Atsushi Tokura, the Japanese Expert and team leader of NIS
Support Project speaks out on behalf of JICA. His speech touches the following points:

e [t is very glad to see all again in the morning for the Workshop;
e [t is very good to say that most of the institutions have formulated the WP;
e Means that it is the turn to see the implementation- FPs have got major roles to play for this;

e One way to do is to push the colleagues for promoting implementation and more importantly the
other way is to monitor the progress of implementation in respective institutions;

e The current workshop is very important to provide opportunities of sharing the common idea of
monitoring- to know about what to do in each institution;

e The Professor is expected to discuss on concept and importance of monitoring;



e Monitoring is not an examination or a test- it is quite natural that there will be gap between
planning and actual implementation;

e Most important is to identify as why there is the gap- the colleagues may be consulted as what
measures can be adopted to cover the gap; and

¢ Would much appreciate the proactive participation by all participants- thanks to all.

03. Lecture on Importance of Monitoring

Dr. Niaz Ahmed Khan, PhD, Department of Development Studies, University of Dhaka, lectures and
makes power point presentation on monitoring with specific focus on concept, connotation and
importance of monitoring. The summarized points of the presentation are as follows:

e Monitoring and Evaluation (M&E) is not a new concept for the participants- all are already in the
process of monitoring- may be good or bad monitor;

e M & E is a package- it is neither M or E- nor M=E, it is M and E;
e M&E has got legal implication/standing- report may be submitted to the Court of law;
e Monitoring implies riding a bicycle with vigilant eyes over ditches or stumbling blocks;

e Monitoring is the continuous or periodic review and surveillance (overseeing) by management at
every level of the hierarchy;

e Monitoring is the regular observation and recording of activities taking place in a programme;

e To monitor is to check on how project activities are progressing;

e It is observation- systematic and purposeful observation;

e Monitoring is primarily concerned with procurement, delivery and installation of inputs;

e Monitoring mechanism must be exercised in strict adherence to implementation plans (activities);
e Monitoring must comply with required standards and procedures;

e Monitoring must also be concerned with achievement of planned targets (termed as output);

e Monitoring may selectively make use of facilities/services (outputs) and its results (effects);

e Monitoring may be carried out to check progress towards output targets; and

e Monitoring stresses conversion of inputs to output and concentrates on planned elements.

04. Presentation on Monitoring Framework



Mr. Md. Mahiuddin Khan, Additional Secretary, Cabinet Division, makes a power point presentation
on monitoring framework. The summarized points of the presentation is as follows:

e It is good that almost all the Ministry/Division/Organizations could prepare the NIS WPs for 18
months and posted the WPs in respective websites too;

e WP has got no value if proper implementation cannot be ensured;
e Monitoring framework is the most effective tool to measure the progress of implementation;

e Monitoring framework can identify shortfalls and deviations between "Planned Target" and
"Actual Achievement" and suggest countermeasures;

e The Cabinet Division has developed a monitoring framework to be practiced with, in the current
training workshop;

e The participants are welcome to use it in monitoring exercise and point out omissions or suggest
inputs for improvement; and

e Proper application of monitoring mechanism is a comprehensive approach to assess the
implementation status of the WP activities- hence is of prime importance.

05. Group Works (Discussions/Practice/Presentation)

Mr. Md. Mahiuddin Khan conducts the whole session on Group Works as a Moderator. He supervises
the discussions, guides to apply the monitoring format and clarifies the ambiguities encountered by the
group members.

5.1. For the sake of group works all the 26 participants were divided into 4 groups (A, B, C & D) on 6
October (Day-1) and other 28 participants on 7 October (Day-2) were also set to work in 4 Groups (A, B,
C & D) like way.

5.2. Each group is given with a copy of NIS Work Plan of a Ministry/Division (M/O Public
Administration/Shipping/Social Welfare/Finance Division etc.) and copy of a draft format of monitoring
framework, to review the planned activities and post progress records hypothetically applying the format

5.3. All the 8 group leaders present their group findings as what was planned and what is the actual
achievement in referring to the following selected activities for the period of four quarters from July,
2015 to June, 2016:

e Formation of Ethics Committee in the subordinate offices;

e Holding Ethics Committee Meeting;

e Arranging the stakeholder meetings;

e Appointment of NIS Focal points in subordinate agencies/departments;

e Conduct training for NIS awareness and Capacity building to Ministry and subordinate Officials;

e Inclusion of NIS in training curriculum; and



e Problem identification of existing acts, rule and regulation.
06. Questions and Answers

Q. Is it required that that the total planned target should be equally distributed among all the
quarters of the planned period equally?

A. Not necessarily- depending on the nature of activities and resources available the total target
may be set for one or two or more quarter(s)- may be distributed equally or asymmetrically

Q. If the target is set as monthly/quarterly/half-yearly, and actual progress/achievement is otherwise,
how it can be shown in the monitoring framework?

A. It is strongly advised that period-specific target should be well thought out and be recorded
accordingly- in case of deviation the "Remark" column of the format may be used

Q. How the progress of the foregoing two quarters of the current NIS Work Plan (WP) since
January, 2015 to June, 2015 may be monitored and shown?

A.  This (number/percentage) should be shown cumulatively in the monitoring framework under
separate column titled "Achievement Jan-Jun'l5" specifying the progress as "Plan" and
"Actual”

Q. How the target to amend Laws/Rules/Regulations may be shown in WP and monitoring format?

A. In WP, it may be shown in time-line and in monitoring format (quarterly) it may be shown in
percentage of progress achieved

Q. How the target to develop NIS training curriculum may be shown monitoring format?

A. In monitoring format (quarterly) it may be shown in percentage of contents included or number
of training institutes introduced or number of modules developed

Q. Will it be proper to place the Monitoring Framework to EC for approval while Ethics
Committee (EC) had already approved the WP with specified targets?

A. There goes nothing wrong if placed to EC for approval as the agenda is different.
Q. The language of the monitoring framework should be English or Bangla?

A. Asthe WP is in official language of Bangla, the monitoring framework shall also be in Bangla-
if needed the Cabinet Division and the NIS project may translate it into English.

07. Observations and final remarks by the Moderator
The Moderator evaluates all the group presentations and makes the following remarks and observations:
o The quarterly progress figures should be exclusively independent -not successively cumulative;

o The total four quarters commencing from July, 2015 and ending by June, 2016 must be included
in the next monitoring scheme;



e The draft format of monitoring framework developed by Cabinet Division, will be finalized soon
and sent to the Ministries/Divisions/Organizations which may be customized to adapt to the
organization specific needs and may be used by them accordingly;

e The customized monitoring framework and quarterly progress report must be placed to respective
EC for approval, and both the documents be sent to Cabinet Division after obtaining the approval
of EC; and

e The customized monitoring framework may be shared with Cabinet Division before it being
placed before the EC for approval.




MIERT 5

MEMO OF NIS FOCAL POINTS REFRESHER SEMINAR

Date and time : 18 November 2015, 10:00 hrs.-12:30 hrs.

Venue :  Bijoy Hall, Bidyut Bhaban

Organized by Cabinet Division, Dhaka

Chief Guest :  Mr. Mohammad Shafiul Alam, Cabinet Secretary

Chaired by : Mr. Md. Nazrul Islam, Secretary (Coordination and Reforms)

Cabinet Division

Chief Guest :  Mr. Mohammad Shafiul Alam, Cabinet Secretary

01. Opening Remarks by the Chair:

Mr. Md. Nazrul Islam, Secretary (Coordination and Reforms) Cabinet Division, and the
Chairperson welcomes the attendees of the Seminar. In addressing them all, he briefly speaks out
touching the following points:

Many events on NIS have been organized so far since adoption of NIS in October 2012

Since inception Cabinet Division is dedicated to coordinating and monitoring execution of NIS
Currently NIS passes through a phase of transiting from conceptual framework to visible reality
Much credit goes to JICA for their great and continued support

Good to mention that almost all the Ministries/Divisions/other organizations are engaged in
executing their respective 18-month NIS Work Plans and have uploaded the WPs in websites

Seminar/workshop/training have also been organized exclusively for Integrity Focal Points

Among 15 Asia Pacific signatory countries to UNCAC, Bangladesh, apart from anti-corruption
provisions, has exceptionally shaped up NIS with new approach (holistic) and Integrity contents

NIS has got broader platform in integrating GPM including Annual Performance Agreement
(APA), RTI, GRS as most effective tools for its implementation

Titled as "Sonar Bangla Gorar Prottoye" ("with commitment to build Golden Bengal") by the
Prime Minister herself, and enriched with political commitment as such, NIS can transcend the
objectives of UNCAC to greater goals

It is extremely encouraging and makes us highly optimistic that the new Cabinet Secretary does
also undertake strong commitment to be engaged into and lead forward, NIS to its great mission.

02. Presentation by former AC (Land), Paba, Rajshahi:

Mr. Shahadat Hossain Kabir, the former Assistant Commissioner (Land), Paba (currently placed under
the office of the Divisional Commissioner, Dhaka, to be posted as UNO) makes a power point and video
presentation on some innovative good practices initiated by him while worked as AC (Land):



e Prioritized areas set and notified as - delivery of citizen-friendly and quality services/ upgrading
the work environment/ motivating and skill development of, the staff members/ outreaching the
land management services to the lowest level

e Old and disarrayed "Record Room" is refurbished, safety ensured (with fire extinguishers), neatly
organized- Help Desk ("Sheba Ongon"), Parking Shed for bikes, Waiting Shed for service set up
to help the people in receiving land related services

e All the staff members of the land office are mandatorily and visibly wearing the identity cards
e Setting up a platform called "Your AC Land" for direct interview with service seekers

e Online applications by the clients in availing of the information resources of AC (Land)'s website
(www.acland-pabarajshahi.gov.bd)

e Open opportunities for clients to share comments and consultations on making use of AC
(Land)'s facebook (www.facebook.com/acland.paba.rajshahi )

03. Presentation by Project Director:

Mr. Md. Mahiuddin Khan, Project Director of NIS Support Project, puts up his presentation on NIS
Concept, Contents and its Progress. The points raised in the presentation are summarized below:

e NIS Concept

1) Holistic approach to promote good governance

2) Looking at entire range of relevant state and non-state institutions, while focusing relationship
among them

3) All institutions/Government officials need to play expected and leading roles respectively
e NIS Contents

1) Identified challenges faced by different state and non-state institutions

2) Goals of the institutions to ensure integrity

3) Short, medium & log-term recommendations to achieve the goals

4) Time-bound action plan for implementation of the recommendations

5) Institutional arrangement-NIAC, Executive Committee to NIAC, NIIU, Ethics Committee/ IFP
e Progress of NIS Implementation

1) Formulation of NIS work plan and roadmap-- >done

2) Formulation of guideline on NIS monitoring- >done

3) Sensitization of stakeholders-seminars/ workshops organized



4) Defining roles of Ethics Committee and Integrity Focal Point (IFPs) towards corruption
prevention- > done

5) Training in Bangladesh and Japan- > done and the next are in pipeline

6) PR Strategy/ Social Network System (NIS Face book) / Good Practice Seminar- > done
7) PR Materials/ Sensitization for senior officials- > under process/preparation

8) NIS Baseline Survey and Good Practice Research- > done

e Project Purpose

1) Establishing “Plan-Do-Check-Action” cycle for NIS implementation
2) Organizational arrangement for good governance
3) Enhancing capacity of the target groups
e Project Period
1) Oct 2014 ~ Sep 2016
e Direct target group

1) The Cabinet Division officials , especially National Integrity Implementation Unit (NIIU)
members

2) Ethics Committees of relevant government agencies, especially Integrity Focal Points

Some Anti-Corruption Commission officials

04. Open Discussions:

Done with both the presentations, the Chair leaves the floor for open discussions and requests the
participants to take part -

SI. | Comments and Queries Participants

Nr.
It is important to learn what sorts of challenges Mr. Shahadat Mr. ASM Mahbubul
encountered in taking and implementing his innovative initiatives and Alal.n.

I how he could overcome them. Additional Secretary

M/O Information

2. Converting the old, disarrayed and worn out Records Room into a Ms. Mahmuda Begum

neatly organized order indicates that the quality of public service at Deputy Secretary

field level is visibly improving Economic Relations Div.

3. It is important to learn what factors inspired and motivated Mr. Mr. Aminul Islam Khan
Shahadat to undertake a good series of good practices for improved Joint Secretary
M/O Education

service delivery to the citizens/ clients




The good practices in public service delivery pioneered by Mr.
Shahadat, may be disseminated to all field level officials so as to
replicate in their own areas of operations

Mr. Shahadat may let the house know how long it took to make his
good practice initiatives fully operational

Ms. Mahbooba Panna
Deputy Secretary
ICT Division

The simple intention for undertaking the innovative initiatives was
just trying to crack down the invisible wall raised by unscrupulous
brokers between local land office and the clients

The Motivation was pleasure of delivering direct benefits of
services to the satisfaction of the clients, and trying to build positive
image of land administration- above all what was done should not
be considered something extraordinary- these are core
responsibilities which any government servant is legally bound to
discharge

As for challenges, mentionable are: inadequate manpower (alike
other land offices), no recruitment against many vacant positions,
scanty budget allocations, dominant interventions by the
middlemen/brokers, the staff' aversions to changes/innovations,
lack of clients' awareness about their rights and existing systems

Could overcome the challenges with generous and encouraging
supports from higher authorities, fortunately got few efficient and
committed staff , over the time could build excellent esprit de corps

As for how it took to make the good practice initiatives fully
operational- it is almost one and a half year- though the total tenure
was nearly two years.

Mr. Shahadat Hossain
Kabir

Assistant Commissioner
(Land),

Paba, Rajshahi

Only institutional interventions like Meetings, Work Plan, formal
monitoring will not help much to promote Integrity until the mindset
is tuned to change

The common people are still not/much aware about NIS- they
should be integrated with NIS awareness raising programs

Solutions to the problems of illegal parking, terrible traffic
congestions in Dhaka Metropolitan City, and proper collection of
holding taxes from the city dwellers by the City Corporations can
be ensured if ICT enabled digital systems could be introduced

Mr. Zahid Hossain
Deputy Secretary
M/O Science and
Technology

Good amount of skepticism in disclosure of public information still

Mr. Aminul Islam Khan




persists that needs to be addressed properly

e [tis good to see that APA and NIS have been interlinked- better
impacts are expected

e Bringing in behavioral change and engaging the people for whose
interest NIS is being implemented, and introducing more innovative
practices ( as done by Mr. Shahadat) are also challenging tasks to
promote integrity and good governance

Joint Secretary
M/O Education

8. In bid to promote Integrity among the public servants, the Second Mr. Md. Sherajul Islam
Generation Citizen Charter needs to be revised where specific timelines | Joint Secretary
for service delivery can be incorporated and strict compliance with the | Ministry of Food
Charter should be properly monitored

9. Integrity should be cultivated and applied not only in workplace, it Ms. Tahmina Begum
should be deliberately exercised in family also-it can be inculcated into | Joint Secretary
the minds of children and young generation down from the level of M/O Women and Children
family environment Affairs

10. | The PR activities should of NIS should be strengthened to sensitize the | Mr. ASM Mahbubul
common people -CDs/ TVCs may be developed and disseminated to Alam
promote NIS- Ministry of Information is ready to extend all possible Additional Secretary

M/O Information

support as has been done to produce one documentary on Good
Practices with technical collaboration of Department of Films and
Publications

11. | NIS Work Plan of Finance Division has been revised in line with the Mr. Narayan Chondra
monitoring sheet sent by Cabinet Division- it needs to be clarified Das
whether they can term the sheet (filled-in) as monitoring report Additional Secretary

Finance Division
12 e Public Hearing (PH) should be looked upon from the viewpoint of | Dr. Shamsul Arefin

the Citizens- it emerges from their social accountability

e ACC has so far conducted PH at Muktagacha, Savar and Chokoria
- it has been strongly felt that a comprehensive booklet narrating
types of services and where available, how is the system to follow
to get the services and other relevant f information, can reduce
public suffering

e Formal Integrity Pledge, as practiced in Hongkong, may be
introduced for our Government Servants to be signed and obeyed
throughout their service career- Good Governance Act may be
enacted prohibiting , inter alia, all sorts of Tips and Gifts for them
to receive

e ACC has also contributed to formulate Rules to the Whistle

Director General
Anti-Corruption
Commission




Blowers Protection Act- the common people should be inspired to
grow bold enough to voice against and resist corruptions

13. | Apart from being practiced within institutional structure, the Integrity Mr. Dr. Md. Atiqur
should be anchored in mind also as it has got a fine similarity with our | Rahman
religious beliefs as well. Joint Secretary
M/O Disaster Management
and Relief
14. | Inreviewing the NIS WP, it appears that in some cases our Division has | Mr. Dipankar Mondal
been over ambitious and in few cases too much alert- it needs to be Deputy Secretary
clarified whether the WP can revised to make it more realistic Road Transport and
Highways Division
15. | o At initial phase of NIS many of our colleagues used laugh at when | Mr. Md. Zahidul Islam
talked about NIS, Integrity-things have visibly improved by now Deputy Secretary
Ministry of Land
e The officers who have been deprived of promotion do not know
about the reasons of their failure or tend to raise the question about
their competence- this may be a noble effort if they could be
intimated about why they could not qualify for promotion
.16. | The planned Seminar for Sensitizations of Senior Officers is yet to be Mr. Parimal Sarker
organized by the Cabinet Division- it is really needed so as to facilitate | Deputy Secretary,
the Integrity Focal Points as well Ministry of Cultural Affairs
17 e True that the PR activities on NIS still go inadequate-but efforts are | Mr. Md. Mahiuddin
under process to expand such activities- thanks to Ministry of Khan
Information for their continued support Project Director )
NIS Support Project
e The Monitoring Sheet has incorporated two key elements as "Plan" Cabinet Division
and "Actual" - the achievements need to be posted against
corresponding activities on every after three months (quarterly)
e One of the important purpose of Monitoring is to make the
"Progress" understandably visible
e (Cabinet Division and the NIS Support Project are all set to extend
the purview of NIS to all the Non-State institutions also in near
future through more intensive interventions
18. | « The very presence of the new Cabinet Secretary will enormously Mr. Ali Imam Majumder

inspire the IFPs to work for NIS, and boost up their moral as well-
thanks to him for being with us all

e Mr. Shahadat's presentation messages that strong commitment can
make good things happen despite many constraints

Unfortunate to say that most of the Ministries/Divisions/other

Senior National Consultant
NIS Support Project




Organizations do not update the Cabinet Division about internal
changes or transfers of their [FPs- it seriously disrupts the normal
and urgent communications with them

e For expeditious implementation of NIS, easier access to the Head of
the organizations is critically necessary- so the levels of the IFPs
pertinently matter which was discussed in some previous seminars
also - this issue may be addressed in the meetings of the Secretaries
Committee.

05. Remarks from the Chair

Based on his observations over the proceedings of the seminar the Chair comes up with following
remarks:

e NIS no longer suffer from lack of conceptual clarity as was conceived at the initial phase -
Integrity means doing things in strict compliance with rules, principles and moral values

e One of the good practices of Bangladesh Bank is electronic billing system that has drastically
reduced the malpractices previously occurring in staff overtime billing

e Good to note that more 36 Departments/Directorates are all set to launch their Service Profile
online today

e NIS is set to create the grounds for smarter Revised Citizen Charter, Good Governance enactment,
more accountability ( if not fine for delaying beyond 7 days in performing bounded duty without
fair reasons)

e Asreceivers of remunerations from the public money, the public servants are bound to properly
discharge their duties even if they could not be promoted- the existing problems of promotion are
likely to be resolved gradually

e The Chairpersons of the Ethics Committees cannot avoid their liability if something goes wrong
with implementation of NIS WP and Annual Performance Agreement (individual performance
also will be evaluated)

e NIS WP may be revised, but strong justifications should be there

e NIS Sensitization program for the Senior Officers may be organized (venue may be Officers
Club) and the positions of [FPs may be decided as Joint Secretary or Senior Deputy Secretary at
the minimum- attention of the Cabinet Secretary is humbly drawn.

06. Concluding Remarks by the Chief Guest:




Mr. Mohammad Shafiul Alam, the Chief Guest and the Cabinet Secretary in his concluding remarks
succinctly underscores the following points-

It is observed in many countries that anti-corruptions interventions are preferentially driven to
promote good governance- but less is done to cause moral and behavioral changes- NIS is unique
in preferential approach to dissemination and promotion of Integrity

Integrity and honesty are not synonymous- integrity goes far beyond honesty-more holistic as
had been conceived by W. Somerset Maugham also

We should recall the memorable saying by Bangabandhu as " the one who does not perform
one's job properly is also corrupt"

The Government Servants (Conduct) Rules, 1979 explicitly spell out provisions on "DOs" and
"DO NOTs" with particular reference to receiving Tips and Gifts by public servants

Public Hearing (PH) is regularly carried out by the Deputy Commissioners on every Wednesday-
conventionally, listening to the grievances of the citizens is their institutional practice

During his former regime Mr. Nitish Kumar, the Chief Minister of Bihar (India) used to conduct
PH regularly in presence of Government high officials and redress the grievances instantly

Necessity for a Good Governance Act, as proposed by DG, ACC, be thought out

Formulation of Conduct Rules for the Political Leaders is a delicate and sensitive issue

Core components of NIS may be included into the curriculum of the training courses

An officer may be assigned the responsibility to work for Integrity Focal Point as leave substitute

Only anti-corruption interventions not enough for good governance - positive change in mindset
induced by integrity is crucially important

It is very difficult to change one's mindset -not to think of in shorter time- wherever positioned
the corrupt employee must try out to make his fortunes with bribes until his mind is purified

Every public servant must look upon his/her responsibility as a sacred trust vested on by the State

NIS is the right instrument to usher in positive changes in the mental make-up through integrity.




MIERL 6

MEMO OF "INTEGRITY FOCAL POINT WORKSHOP ON MONITORING (2nd QUARTER)"

Date and time : 10,12 & 13 April 2016 / 14:00 hrs.-17:00 hrs.
Venue . Conference Room, Cabinet Division
Chief Guest . Mr. Mohammad Shafiul Alam,
Cabinet Secretary
Chaired by : Mr.NM Zeaul Alam

Secretary-in Charge (C & R)
Cabinet Division

Organized by :  Cabinet Division in collaboration JICA

01. Opening Remarks

Mr. N M Zeaul Alam Secretary-in Charge (C & R) Cabinet Division, welcomes the participants of the
Workshops held on 10 and 12 April 201 and addresses them with opening remarks. Mr. Md. Mahiuddin
Khan, Additional Secretary of Cabinet Division welcomes and addresses the participants of the
Workshop held on 13 April 2016. The gist of their remarks is as follows-

o The current Workshop is organized for quarterly assessment of the progress of the activities as
incorporated in NIS Work Plan (NWP) for the period of Jan. 2015- June 2016

e Main focus is on what was planned for 2nd Quarter (Oct.-Dec. 2015) and what has been achieved

e Monitoring Sheets from most of the Ministries/ Divisions/ Other Organizations (MDOs) received

e Other important purpose is to seek suggestions/comments from IFPs on factors that, they
experience, are preventing and they consider can promote, implementation of work plan

e The Workshop takes place in three rounds for three batches of IFPs- review session, open
discussion, group discussions, and three group presentations are included in the agenda

e The IFPs are urged to start working on preparing the next Work plan for July 2016-June 2017.
02. Remarks by JICA Representative

The JICA Representatives- Mr. Hiroki Watanabe, Program Advisor (Governance) and Mr. Zulfiker Ali,
Sr. Program Manager, attend the workshops of 10 & 12 April respectively. Both of them and also Ms.
Akiko Sugimoto (on 13 April) speak on the occasion including the following remarks-

Excited in joining such event for first time- great opportunity to learn about the progress of NIS

e Interested also to learn about what challenges the IFPs are encountering to implement NIS

e Good to know that many projects/programs like NIS,APA, Citizen Charter, GRS, RTI, etc. are
concurrently going under way of implementation

e Interested also to know what types of complaints and problems are dealt with in GRS



NIS Support Project is drawing to its end this year- it is important to consult with the participants
how to phase out in better way

JICA supports the Government of Bangladesh to promote Good Governance and achieve SDGs
JICA is keen to see its financial support (Japanese tax-payers' money) is best utilized

Such Workshop provides good opportunity to scale up the progress of the JICA aided project
Sincere intent is not only to learn about the progress of the implementation of NIS activities but
also to share the experiences of each Ministry and Division through IFPs

Thanks to Cabinet Division for organizing the Workshop and inviting JICA, Bangladesh office

03. Review Presentation by Cabinet Division

Mr. Md. Mahiuddin Khan, Project Director (Additional Secretary), Cabinet Division, puts up his
presentations in the three rounds of the Workshop reviewing the Monitoring Sheets received from 45
Ministries/ Divisions and other select State organizations (MDOs). The remarks evaluating the progress
of the planned activities during the 2nd Quarter are summarized below-

3.1. Day-1 (10 April 2016)

3.2.

Out of 19 only 12 MDOs submitted their MS as of 5 April 2016
Most of the MDOs held meeting of Ethics Committees (EC) as they had planned

None could do any meetings of EC in their subordinate organizations and only a few (3) could

organize stakeholders meetings while only 6 MDOs could achieve targets in awareness raising

Only 3 MDOs could organize training for capacity building (thanks to M/O Agriculture for

training 298 officers)- 6 MDOs could reform some of their laws/ rules/ regulations

7 MDOs raised internet facility to 100%- 3 developed online response system, Statistics &

Informatics Division and Bridge Division could go for service portal/e-procurement

None provided any Rewards , 5 MDOs achieved targets of GRS -2 could do internal audit

Only 4 MDOs could achieve targets as planned related to RTI and innovation team- but none

could secure budget for NIS till Q-2
Guidelines for Rewards and internal audit may be formulated as sought by the IFPs

IFPs are expected to identify good practices, issues of Work Plan and suggest counter measures

Day-2 (12 April 2016)

12 Ministries/Divisions out of 19 submitted their MS as of 5 April 2016
11 Ministries/Divisions (97.67%) held meeting of Ethics Committees as they had planned

Only 3 Ministries/Division held stakeholder meeting- 6 did not include such activity in their WP

7 Ministries/Divisions achieved awareness raising targets of 2" Qtr (Q-2) - 2 did in sub-orgs also

7 Ministries/Divisions achieved training targets to raise capacity among their officers

Finance Division and Power Division took steps to reform 2 laws/rules/regulations

6 Ministries/Divisions developed Internet facility to 100% before/by Q-2



3.3.

e  Only Power Division and M/o Religious Affairs could fully implement online response system

e No Ministries/ Divisions could achieve any target relating to developing Service Portal

e M/o Water Resources / Power Division achieved targets in e-procurement -others couldn't

e 8 Ministries/ Divisions did not plan for Rewards during Q-2 - others could not achieve the targets

e  Only Power Divisions and M/O Disaster Management and Relief could manage to achieve their
targets on RTI while M/o Water Resources achieved 4 though their target was “0”

e No organization carried out any internal audit during Q-2- while only M/o Disaster Management
and Relief and Power Division could achieve their set targets on GRS

¢ Finance Division, IMED and Ministry of Science and Technology achieved targets on innovation
team - only Finance Division, M/o Water Resources/ Religious Affairs got budget for NIS by Q-2

o [FPs are expected to identify good practices, issues of WP and suggest counter measures
Day-3 (13 April 2016)

e 19 Ministries/Divisions out of 20 submitted their MS as of 5 April 2016
e 15 Ministries/Divisions (70.94%) held meeting of Ethics Committees as they had planned

e Internal Resources Division (IRD), Banks and Financial Institutions Division , M/o Chittagong

Hill Tracts Affairs /Shipping/ held stakeholder meeting as per plans- the rest could not do any

e 7 Ministries/Divisions achieved targets in holding awareness raising meeting as planned- IRD

planned to organize 4 and M/o Textiles and Jute 9 such meeting, and did 13 and 3 respectively
e 10 Ministries/Divisions achieved training targets for capacity building - MOPA, M/o Labor and
Employment and M/o Foreign Affairs trained officers as 312/329,296/298 & 125/85 respectively

e M/o Environment and Forest, M/o Home Affairs and Road Transport and Highways Division

took actions to reform 1, 9 and 4 laws/rules/ regulations respectively- others did not
e 14 Ministries/Divisions provided 100% of Internet facility before/by Q-2

e Ministry of Defence and M/o Land could introduce online response system by and during Q-2

e Only M/o Foreign Affairs and M/o Land could implement Service Portal by and during Q-2

e During Q-2 , M/O Liberation War Affairs provided only 1 Reward against target of 3 while
Finance Division could provide “0” though planned for 5- the better is M/o Disaster Management
and Relief provided 10 rewards against target of “0”.

e Power /Energy and Mineral Resources Divisions, M/O Disaster Management and Relief and
achieved target on RTI - better is M/o Water Resources achieved 4 though their target was “0”

e During Q-2, none carried out any internal audit -and regarding GRS M/o Disaster Management
and Relief and Power Division could only achieve their targets as planned for

e Regarding innovation team, Finance Division, IMED and Ministry of Science and Technology

could achieve their targets
e Only Ministry of Defence, Fisheries and livestock and Chittagong Hill tracts Affairs could secure
budget allocation for NIS by Q-2

o [FPs are expected to identify good practices, issues of WP and suggest counter measures



04. Group Comments and Recommendations

4.1 Day-1 (10 April 2016)

Some of the key comments/recommendations resulting from group discussions are as follows:

Introducing Biometric system of attendance (Good Practices)

Introducing knowledge management cell and regular trouble hunting for counter measures (Good
Practices)

Enhancing GRS, e-procurement and online service system (Good Practices)

Collective brain-storming and NIS to be included in agenda of monthly coordination
meeting(Issue)

Discouraging frequent change of IFPs and sensitizing the Senior Officers about NIS
(Recommendation)

Appointing alternative officer (as done for RTI) to work for IFP in his/her absence
(Recommendation)

Ensuring Reward and Punishment system more seriously(Recommendations)

Inclusion of NIS into national e-curriculum(Recommendations)

4.2. Day-2 (12 April 2016)

The group discussions result in some important comments/recommendations as briefly stated below-

Ensuring online Response, e-filing and automated attendance (Good Practices)

Publish Annual Report regularly (Good Practice)

Identifying and addressing Black Spots to prevent road accidents (Good Practices)

Pilot Help Line and Help Desk for Citizens' Services (Good Practices)

Constraint of budget/office space/workforce, no incentives /frequent change of IFPs (Issues)
Training Manual on NIS, separate Unit for NIS, forming Core Committees (Recommendations)

Simplifying software for NESS, enhancing auto-attendance system (Recommendations)

Professional manpower for internal audit (Recommendations)

4.3. Day-3 (13 April 2016)

The following key points emerge from the group discussions as held during the Workshop-

Date/time specified by Head of the Organization to listen to officers/ staff (Good Practice)
Biometric attendance system / surprise visits to public offices by superiors (Good Practice)
Simplifying the process of agricultural loans, and realizing the pay-back installments by sms
(Good Practice)

Receiving complaints / grievances through mobile/land telephones and disposing same way
(Good Practice)

Introducing electronic question papers system for all appointments in public offices (Good
Practice)

Accountability of NGO's budgets by disclosure of their budgets (Good Practice)



e Sub-ordinate bodies (Department/ Directorate/agencies ) not cooperating with the IFPs (Issues)
e [FPs busy with other tasks - other officers neither support them nor take interest in NIS (Issues)
e Absence of guideline for awarding/ lack of or insufficient budget for NIS activities (Issues)

o Sensitizing the Secretaries about NIS - involving them with NIS Workshop (Recommendation)

e Not to change the IFPs so frequently/ appoint alternate Integrity Focal Point (Recommendation)

e An organizational set up for NIS needed/ NIS -not to go Focal Point centric (Recommendation)

e Formulating guideline by Cabinet Division for Rewarding system (Recommendation)

05. Remarks by the Chief Guest (CG)

Mr. Mohammad Shafiul Alam, Cabinet Secretary (CG) in his speeches delivered on three rounds of the
Workshop focuses the following points -

e  Only lecturing and discussions are not enough for NIS- people want concrete results

e First to see whether NWP is DO-able-if "yes" go ahead with seriously- if not suggest the better
e [FP should be supported by other officials also- it should not be "One Man Show "

e More importance should also be attached to holding Stakeholders Meetings regularly

e [FP are not expected to shoulder all the responsibilities of NIS- they can involve the Secretaries
e More interventions needed for awareness raising- more for capacity development also

e Performance in respect of reforming laws/ Rules, e-Governance and Rewarding not satisfactory
e Holding internal audit very significant for transparency, accountability and to prevent corruption
e NIS and RTI now linked with APA with assigned weightage- no performance will result in "0"

e Disposal of grievances under GRS do not mean shifting from one desk to other- the process will
end when the aggrieved citizen secures actual redress of grievance or gets justice

e The office of the Indian President, receives online thousands of grievances every day- and these
are properly and promptly attended and are redressed in shortest possible span of time

e The Innovation Teams should come up with more innovative ideas to promote national integrity

e If all the information of government accommodations are uploaded to website and fully
disclosed- there will be drastic reduction of corruptions as being done by intermediary parties

e The IFPs should revisit the Monitoring framework and send to Cabinet Division their suggestions

e Thanks to all for active participations in the three day long Workshop on NIS Monitoring.
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MEMO OF WORKSHOP ON

""Business Process Re-engineering for Corruption Free Service Delivery: Role of Integrity Focal Point"

Date and time ;29 May, 2016 / 10:00 hrs.-16:30 hrs.
Venue . Bijoy Hall, Bidyut Bhaban
Chief Guest . Begum Matia Chowdhury, MP

Hon'ble Minister, Ministry of Agriculture

Chaired by : Mr. Igbal Mahmood,
Chairman, Anti-Corruption Commission

Organized by : Anti-Corruption Commission in collaboration Cabinet Division and JICA

01. Opening Remarks by the Chair

The Workshop sets in with words of welcome from the Chair- Mr. Igbal Mahmood, Chairman, Anti-
Corruption Commission (ACC). He explains the context of the Workshop and holds that-

e  The Workshop aims at drastically narrowing down the opportunities of corruption in venturing
systematic changes across the existing Service processes

e  Simplifying the Service Processes is technically styled as Business Process Re-engineering (BPR)

e  The Integrity Focal Point (IFP) has got great role to play in exploring scopes and areas for immediate
interventions toward implementing BPR notably in delivery of corruption free services

. It is right time to ponder over evolving innovative initiatives to operate on BPR

Ending up his opening remarks with those few words the Chair switches over to DG (Prevention) of ACC
and requests him to come up with his "Address of Welcome"

02. Address of Welcome

Dr. Shamsul Arefin makes his welcome speech putting forth the points as abridged below -

e The Hon'ble Minister (Chief Guest), M/O Agriculture, Hon'ble Chairman, ACC, the Cabinet
Secretary, the Commissioners/Secretary, ACC, the Chief Representative of JICA Bangladesh Office,
other distinguished representatives and participants are greeted with warmth of welcome

e As mandated by Anti-Corruption Commission Act 2004, ACC is dedicated to carrying out multiple
programs (Seminar, Workshop, Public Hearing, etc.) to raise awareness against corruption

e One workshop with IFPs were organized by ACC in April 2015 to build up sustainable partnership
with them and to work in close collaboration for prevention of corruption

e The current Workshop designed to focus on BPR aims also at strengthening the partnership to
proceed further ahead to jointly deal with " Corruption Free Delivery of Services" for the citizens

e Some positive outcome is expected to emerge from the Workshop that can possibly help guide
the NIS Work Plan and Government policies aligned with public service delivery systems

e The Workshop has been tailored to involve the participants into Group Discussions, Group
Presentations and open floor interactions



e Thanks to all -specially to Hon'ble Minister for her gracious presence, and great support by JICA

03. Remarks by Representative of JICA

Mr. Mikio HATAEDA, Chief Representative, JICA Bangladesh Office, gives out his remarks as summarized

below-

. It's a pleasant experience to attend such a professional Workshop- it's very encouraging to see all
together permeated with absolute commitment to fight against corruption

e The Seven Five Year Plan of Bangladesh is permeated with State commitment for quality, timely
and hassle-free public services

e JICA recognizes NIS as a Good Governance Strategy to prevent corruption and promote Integrity

° Right after adoption of NIS in 2012, JICA took keen interest in how to go for implementing NIS

° NIS Support Project gets on to operate from October 2014 and puts on view remarkable successes-
got Ethics Committees/IFPs set in all Ministries/ Divisions/other Organizations, formulation and
execution of NIS Work Plan, Road Map, Monitoring Framework, Seminars, Workshop, Training, etc.

e The current's is the second Workshop organized by ACC crafted to deepen understanding of
operational management system

e This is most important to integrate the Stakeholders with NIS and how best the services of IFPs
could be utilized

e  Role of the IFP needs to be strengthened - NIS must have to reach all strata of Society

e Through inter-institutional collaborative efforts and social mobilization the Vision 2021 could be
realized and HAPPY SONAR BANGLA could be established.

04. Remarks by Cabinet Secretary

The points / comments spoken out by the Cabinet Secretary are as briefly stated below-

e  BPRis what we call SPS (Service Process Simplification)- it may reduce time/suffering /corruption

° BPR can result in innovations, and save time and resources- one good example is the automated
toll collection system of Bangabandhu Bridge that works under digital surveillance from HQ (Dhaka)

e  BPRin the existing land management system may bring in positive results - decisions for disposal of
land related cases may be finalized by a team of line officers in one sitting (referred to experiences)

e  For assessing and online collection of Land Development Tax , software may be developed /used

e  Some good practices can also help in effecting BPR -AC (Land ), Paba, has set a replicable example

e The toll collection systems operating across many highways/ bridges are vulnerable to corruptions -
BPR can plug off or eliminate the scopes for corruptions

. Many people suffer for protracted system of Police verification Reports- in most cases such Reports
seem unnecessary - it should be applicable only for enlisted criminals on police record

e  Participants are expected to get serious about how best can be done to simplify the work process
to ensure delivery of ever better quality of services free from corruption

05. Remarks by Commissioners of ACC

5.1. Mr. AFM Aminul Islam, Commissioner, ACC, in his address makes the following remarks -



5.2.

Bangabandhu said farmers and laborers are not involved with corruption, rather many of educated
people are corrupt

Bangabandhu was killed as he took desperately daring stand against corruption

ACC is committed to curb down corruption- getting to far flung areas to create critical mass
Common people are found desirous to resist corruption- Integrity Units are operating at field levels
The events of Public Hearing organized by ACC trigger off mass sentiment against corruption- the
participants may think and evolve out innovative and easier ways of service delivery to citizens

Dr. Nasiruddin Ahmed, Commissioner, ACC, addresses the house with following comments -
Ethics Committees are already there in place for last 2 years- IFPs have grown much enlightened
ACC has organized 13 Public Hearings in the recent past- the people repose profound trust on the
public servants and their expectations are also enormous, but they often get disappointed

Citizens are the principal- the Govt. servants are the agents- the later live on citizens' tax-money
International Monetary Fund in their report has laid much importance on formulating Corruption
Mitigating Strategy

Many innovations have been evolved out- but efforts to sustain are of crucial importance-
introducing "Income Tax fair" is a model example.

06. Inaugural Address by Hon'ble Minister

The Chief Guest, Begum Matia Chowdhury, MP, Hon'ble Minister, Ministry of Agriculture, makes her
inaugural address underscoring the following points-

Such Workshop is time worthy and a need driven event

Wide gap exists between what we discuss on Integrity and the reality - we gossip more, work less
We are mostly adapted to saying "half-truth"- but saying "half-truth" also amounts to corruption
Culture of raising strong voice against corruption should be inculcated

Constantly struggling and surviving with integrity is superior to sacrificing life for Integrity

To resist temptations and corruption is a big challenge-honey can be adulterated, but not the 'bees'
Unfortunate to witness that mostly the corrupt people are rewarded- change for Integrity needed
The undercurrent of our 7th Five Year Plan is empowering the citizens and corruption-free services
The a2i project, has greatly contributed to simplify the service delivery system in multi-sectors
Individual corruption eventually lead to social or collective corruption

Only the slogan saying " no corruption by myself, and will not let others do corruption " is not
enough -action and only action driven outcome is the most important factor
If we can expand and consolidate the base of Integrity, the population of men of Integrity will be on

increase - conversely the corrupt and evil doers will decrease and get increasingly panic-struck

07. Address by the Chair

The Gouvt. official should not use their offices as trading centers for profit making

System itself, if properly designed for easier & speedier service delivery, can help reduce corruption
Driven with pledge to empowering the citizens, the Govt. prefers to go to the citizens with package
of public services- the good example is Union Information and Service Center under a2i project



e On principal bureaucrats should go to citizens and serve- Citizens should not come to seek services
e If functional democracy works properly 90% corruption will not occur

e  Our bureaucrats poorly lack in culture of empathy, thanks-giving and "respect for citizens"

. Public servants' power of discretion should be slashed- IFPs can work up as Watch Dogs for NIS

08. Presentation from ACC

A thematic presentation is made by Dr. Shamsul Arefin, DG (Prevention) of ACC. It focuses-
1) Conceptual framework and symptoms of Poor Service Delivery that entices Corruption
2) International Experiences of BPR (UK, Australia, New Zealand, Denmark, Canada, Ireland, etc.)
3) Goals and opportunities of BPR and causes of poor service delivery,
4)

)
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Cross et al’s Framework for BPR
Attributes of customer friendly service delivery, Botswana case of BPR and Expected changes, etc.

09. Presentation by Five Groups

In course of Group presentations by five group leaders, the following recommendations surface up-

e  Change in procurement plan: tendering, documentation, evaluation and contract-signing-all online

e  Change in Land Management system : One-Stop service, time-limit for resolving land disputes,
organizing Land-Fair and Public Hearing regularly, participatory approach to include stakeholders

e  Change in public exam. (Secondary) system: multi-purpose Hall at Upazial HQs., no gap beyond 2
days in exam. schedules, two subjects on same day, completion of exam. within 4 weeks and
holding HSC exam. in two phases -at the end of year-1 and year-2)

e Change in Passport Processing (online payment/submission, multiple delivery points, no police
report if not on criminal-record, passport for 10 years, integration with National ID data-base)

e Change needed in existing budget implementation procedures and budget year (Jan-Dec.)

10. Open Discussions

Done with the Group Presentations, the Chair leaves the floor for open discussions and requests the
participants to take part -

SL

NF. Comments and Suggestions Participants
1 e In most of Ministries/Divisions, IFPs do not get expected | Md. Afzal Hossain
support/cooperation from the Seniors for NIS Joint Secretary, Rural Dev. &
Cooperatives Div.
2 e The recruitment process of educational institutions is highly tainted | Kh. Atiar Rahman
with corruption- Managing Committees may be | Additional Secretary
reorganized/restructured M/O Social Welfare

3 e Dissemination of NIS has not gone far enough though NIS started up | Wing Comdr. Ferdous

in 2014 - more interventions are necessary Armed Forces Division
4 e Rewards for the best and punishments for the worst performers | Mr. Safiqul Islam,
should be provisioned visibly Additional Secretary Road

Transport and Highways




Division

5 e A workshop may be organized exclusively with Senior Officials to | Ms. Kamrun Naher
sensitize them about NIS Joint Secretary, M/O
Industries
6 e Most of the reforms do not sustain because ownership of NIS could | Ms. Mahmuda Begum
not be ingrained Additional Secretary
Economic Relations Div.
7 e |FPs cannot work well as their functions/responsibilities are not Mr. Abdus Salam
clearly defined. Joint Secretary, NGOAB
8. e The Secretary, M/O Fisheries and Livestock, is very passionate about | Kazi Wasiuddin
NIS - he plays pioneering role in the Ministry to promote NIS Joint Secretary
M/O Fisheries & Livestock
9 e Due importance and attention is not paid to NIS in Public Service Ms. Rowshan Ara
Commission - the IFP is virtually isolated and needs to beg almost Director, Public Service
like mercy support from other staff members Commission
10 | e In Bangladesh Bank, rewards and punishment system are going in Ms. Nargis Sultana

practice visibly and effectively

Joint Director
Bangladesh Bank

11. Way Forward

Mr. Md. Mostafizur Rahman, Additional Secretary, Cabinet Division, makes his Way Forward Address in

referring to the following points. Mr. Abu Saleh Mohammed Ferdous Khan, Deputy Secretary, Cabinet

Division, supplement some of the points to clarify the implications-

11.1.

Awareness and things to do (practice)

Mass awareness raising about Govt. initiatives of Good Governance, corruption prevention and

mobilizing public opinion- conference, seminar, etc.
Stakeholder engagement in NIS work plan - training, workshop, etc.

Sensitization on NIS to non-State organizations- idea sharing meeting

Advocacy on Good Governance, Morality and Integrity- Motivation for satisfying service delivery

Engaging the future generation for integrity practice and inspiring them with role models.

Introducing integrity award and continuous efforts for better service delivery

11.2. Commitment and conviction

Use of BPR focusing on: Innovation in Service Delivery: Public Service Innovation (PSl) for

efficient, on time and cost effective quality service

— Service Process Simplification(SPS)/ Maximum Delegation of authority

— Clear instructions/ Real time monitoring
— Utilization of RTI : proactive disclosure
— Grievance Redress System (GRS) and Use of Social Media

11.3. Actions on ACC's Workshop

Communicating the report of the Workshop to all Ministries/Divisions/other Organizations

Performance on BPR of IFPs will be monitored- best performers be recommended for rewards




The Committee concerned of Cabinet Division will hold meeting soon to select services for SPS

12. Remarks by Moderator

Acting as moderator during the group discussion and group presentation, Dr. Nasiruddin Ahmed, makes

the following observations and remarks-

For BPR, IFP should look at what exists and what changes needed to improve the work process
Before any change initiatives, stakeholders should be involved - end result is what matters most
Monitoring by Cabinet Division should focus more on BPR- Time, cost, quality and citizens
satisfactions are core indicators

Bangladesh does have better positioning in Human Development Index other than GDP

We cannot afford to fall back- Govt. is working hard- Bangladesh now model for many countries

13. Concluding Remarks by the Chair

The Chair draws to wrap-up the event with following comments as precisely rephrased below-

Governance is a critical problem in developing countries — Millennium Development Goals have entailed

Sustainable Development Goals that implicitly underpin inclusiveness/prevention of corruption and

explicitly peace and justice

Corruption eats up around 2% to 3% of our resources and slows down the economic growth
Mostly bad things are illusively attractive and alluring - so is Corruption - ability to restrain
allurement and judge between what is right and what is wrong manifests the worth of Integrity
The real value of governance consists in how responsive are the public servants to the needs of
the citizens and how close can we go to their doorsteps -as Bangabandhu had desired for as well
To Donors/ Dev. Partners, the image of Bangladesh gets marred on account of corruption

If culture of injustice runs rampant, we all are most likely to fall victim to it

Seniors may not support the IFP- it is the IFP who should gain ability and quality to secure it
Cabinet Division may formulate and clearly define the Charter of Responsibilities for the IFP
We should be guided by the key word LAST that epitomizes Listen, Advise, Solve and Thanks
Happy to observe that the Seminar has been very fruitful and well rewarding

14. Vote of thanks by the Secretary, ACC

The Secretary of ACC- Mr. Abu Md. Mostafa Kamal, expresses thanks to all as stated below-

Thanks to all for joining the Workshop and spending almost whole of the day with the agenda
Special thanks to JICA for extending generous support for NIS and the current Workshop
Japan is our most trusted development partner and the oldest friend-in-need of Bangladesh
Thanks for lively participation by the IFPs and others

Thanks for making the Workshop happen with great success.
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MEMO OF INTEGRITY FOCAL POINT SEMINAR ON "GOOD GOVERNANCE IN JAPAN"

Date and time : 11 August 2016 / 11:30- 13:00 hrs.
Venue . Conference Hall, Finance Division
Chief Guest . Mr. Mohammad Shafiul Alam,
Cabinet Secretary
Chaired by : Mr.N M Zeaul Alam
Secretary (C & R)

Cabinet Division

Organized by :  Cabinet Division in collaboration JICA

01. Opening Remarks:

The Seminar sets in with an Address of Welcome by Mr. Mahiuddin Khan, Project Director. Mr.
Khan in his address refers to, and justifies inclusion of, the contents of the newly structured
format of NIS Work Plan (NWP) 2016-2017. He thanks the IFPs who have already submitted the
NWPs and reminded others to submit their ones as promptly as possible. He, however, insists on
the timely submission of the NWPs for 2016-2017. He proposes to hold interactive group
meetings with all I[FPs to fix the shortfalls, if any, and guide to improve the quality of the NWP.

02. Remarks by JICA Representative:

On behalf of JICA Bangladesh Office, Mr. Hitoshi Ara, Senior Representative and Mr. Zulfiker
Ali, Senior Program Manager, attend the Seminar. On request from the Chair Mr. Hitoshi Ara,
speaks on the occasion and makes the following remarks-
e The current experience sharing Seminar may be very useful for all participants
e Despite the tragic incident of 01 July 2016, the Government of Japan will keep on its
continued support to Bangladesh
e JICA sincerely wish that adequate preventive measures will be adopted against terrorism
e JICA will also continue with its ongoing collaboration in implementing the activities of
NIS support project

e Thanks to Cabinet Division for organizing such an useful Seminar

03. Presentation for Cabinet Division:



On behalf of the Cabinet Division, Mr. Altaf Hossain Sheikh, Deputy Secretary, makes a
presentation titled as "Good Governance and Ant-Corruption in Japan". The training, as he
states, was held in National Graduate Institute of Policy Studies (GRIPS) and Professor Masahiro
Horie, an internationally eminent training expert conducted the training sessions.

The presentation highlights the following points and aspects of Good Governance in Japan:
1. Civil Service system, National Public Service Act/ Ethics Act/ Ethics Code

ii.  Ethical Principles and OECD Principles for Managing Ethics in the Public Service

iii. Code of Conduct for Ministers, Senior Vice Ministers and Secretary of State

iv. Motivation and Incentives for Public Service, Safeguard Organizations against Corruption
v. Mandatory Reports and Disclosure of Gifts / Information Disclosure Laws

vi. Government Policy Evaluations Act, 2001 and the Whistleblowers’ Protection Act, 2004

04. Open Discussion:

Immediately after the presentation, open floor discussion takes place. Mr. N M Zeaul Alam,
Secretary (C & R), moderates the open discussion. The following participants raise their queries,
share their comments and put in their suggestions:

Sl. | Queries, Comments & Suggestions Participants

Nr.

01.

Applicability of control of temperature as done in Japan (28
degree Celsius for summer and 20 degree for winter) is
possible in Bangladesh too for energy and power saving
Formal Integrity Pledges to be signed and executed by public
servants may be introduced

Legal provisions may be made to pay compensations to
aggrieved service seekers on account of defaults on part of the
service providers

Dr. Md. Shamsul Arefin
Director General
Anti-Corruption
Commission

02.

While inducted into public service it becomes binding upon all
Government Servants to abide by all service rules, regulations,
etc. - so integrity pledges not necessary

Dr. Md. Atiqur Rahman
Joint Secretary

Ministry of Disaster
Management and Relief

03.

Eliminating discriminations in enforcement of laws and
regulations is much needed

Legal provisions should be in place for protection of jobs and
also for doing away with threats emerging from defiance of
unfair dictates of unscrupulous bosses and political leaders

Mr. Md. Mostofa
Joint Secretary
Ministry of Food

04.

More attention needed to subjective approach of evaluation
focusing on what to do, what should be done and which are
possible

Mr. Aminul Islam Khan
Joint Secretary
Ministry of Education




05. The presentation should have included information about the | Mr. K. M. Abdus Salam
roles of NGOs in Japan and how they support the Government | Director
NGO Affairs Bureau
06. It is important to know whether merit-based recruitment Ms. Rowshan Ara
system of Japan can ensure coverage of whole society Begum
Facts about how efficiently e-governance works in Japan are Director
missing in the presentation Public Service
Commission
07. No need for new legislations, rather need proper enforcement | Mr. Kazi Wasiuddin
Deterrent actions against illegal earnings and money | Joint Secretary
laundering should be enforced more rigidly M/O Fisheries and
Merit-based recruitment not possible as the integrity of even | Livestock
some Members of our Public Service Commission are still
questionable
08. Faulty and unfair recruitment system both in public and private | Mr. Khandoker Atiar
sector poses great impediment to merit-based recruitment Rahman
The Government Servants (Conduct) Rules, 1979 needs Joint Secretary
updating and amendment M/O Social Welfare
09. Knowledge about how the Safeguard Organization like | Wing Commander
Administrative Evaluation Bureau works in Japan can be a | Ferdous Mannan
good learning for us GSO-1(I & E Affairs)
Armed Forces Division
10. We shouldn't blame others -focus should be placed on self | Mr. Md. Muksodur
performance-APA is a good tool for target based evaluation Rahman Patwary
Enforcement of laws may be better ensured if the monitoring | Additional Secretary
system could be made more effective Cabinet Division
11. The work system of JICA is very rigid about compliance of | Mr. Hitoshi Ara
regulations and periodic evaluations Senior Representative
JICA Bangladesh Office

0S. Remarks by Chie Guest:

Mr. Mohammad Shafiul Alam, the Chief Guest expresses thanks to JICA for great support in
organizing the visits to Japan. He says all the suggestions are well noted. He endorses the views of
the respondents on updating the Govt. Servants (Conduct) Rules, 1979, reviving the institution of
Ombudsman, gradual elimination of discretionary powers, decentralization of "one-stop service",
drives against money laundering, positive transformation of mind-set, and so on.

06. Concluding Remarks by the Chair:

Mr. N M Zeaul Alam, the Chairperson, humbly recollects the Tragic Gulshan Cafe incident of
1 July 2016 and pays tribute to the supreme sacrifice of the Japanese expatriates who
unfortunately fell victims to the tragedy. He firmly believes that the current ant-terrorism efforts of
the Government shall work as deterrent against its recurrence. He holds the view that the recent
training in Japan has immensely helped the participants earn good experiences that will equip



them for promoting Good Governance. He also expressed his thanks and gratitude to all of those
who extended generous services and support to the visiting teams in Japan. He thankfully
acknowledges the great support of JICA Bangladesh office in taking enough care and rendering all
necessary facilities. He assures to work for NIS and promotion of good governance in closer
collaboration with JICA. In the great task of promoting integrity and Good Governance he seeks
active supports of all the Focal Points and other officials concerned together with all the
organizations of NIS and its stakeholders.
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Memo of the theree-day Workshop on "4™ Quarter Monitoring of NIS Work Plan 2015-16 and
Review of NIS Work Plan 2016-17"

Date and time : 26-27 September & 02 October 2016 / 11:0- 14:00 hrs.
Venue : SSPS Conference Room, Cabinet Division
Chief Guest . Mr. Mohammad Shafiul Alam,
(26 September 2016) Cabinet Secretary
Special guest : Mr.NM Zeaul Alam
(26 & 27 Sept. 2016) Secretary (C & R)
Cabinet Division
Chaired by Mr. Md. Mahiuddin Khan
Additional Secretary &

Project Director,
NIS Support Project
Cabinet Division
Organized by :  Cabinet Division in collaboration JICA

01. Commencement

A three-day long Integrity Focal Point Workshop on "4th Quarter Monitoring and Review of NIS Work
Plan (NIS WP) 2015-16 and 2016-17 " gets to start on 26 Sept 2016. Mr. Mohammad Shafiul Alam,
Cabinet Secretary, inaugurates the Workshop. The 2nd and 3rd rounds of the Workshop commence on 27
Sept 2016 and 02 October 2016 respectively. Mr. N M Zeaul Alam, Secretary (C & R), Cabinet
Division, attends the Workshop and addresses the participants on 26 & 27 September 2016 as special
guest. As representatives from JICA Bangladesh Office, Mr. Zulfiker Ali, Senior Program Manager and
Mr. Hiroki WATANABE, Program Advisor (Governance), attend the Workshop on 26 and 27
September 2016 respectively.

02. Address of Welcome

The Project Director, in his address of Welcome spells out the following points-

e The NIS WP 2015-16 spanned over 18 months (Jan. 2015 - June 2016) and a monitoring
framework was developed in consultation with the IFPs

o All the 4-Q Monitoring Reports received till 22 September have been reviewed and evaluated by
Cabinet Division and recorded year-ending actual status of activities against what was planned



The Cabinet Division has also reviewed the NIS WP 2016-17 and fixed some gaps and
weaknesses in the contents and structure of the Plan

The purpose of the Workshop is to share the observations of the Cabinet Divisions and provide
guidance to resolving the gaps and weaknesses found during the monitoring and review

All IFPs are requested to take notes of the observations, respond and go for corrective actions

The continued generous support by JICA is highly appreciated and express thanks for the Chief
Guest, Special Guest and the participants with expectation of their sincere contributions.

03. Remarks by JICA Representatives

4.1. Mr. Zulfiker Ali (Senior Program Manager)

For last two years JICA has tried through NIS Support Project to build up a solid platform to
introduce a system of integrity in governance

Monitoring is very important to track the progress of the planned activities
The IFPs of NIS Support Project can now work as "agents of change"

The current Workshop may be very successful to help better implementation of the Project

4.2. Mr. Hiroki Watanabe, Program Advisor (Governance))

Much delighted to attend the Workshop and take the opportunity to interact with participants
Had occasions to attend a good number of Workshops but current one is the first of its kind

Though the ongoing NIS Support Project is drawing closer to an end and consultation with
Cabinet Division is going on concurrently for the proposed 2nd Phase of the Project.

In this transitional context, suggestions from the IFPs are most welcome -these may be very
useful inputs for the 2nd phase of the Project.

Thanks to Cabinet Division for organizing the Workshop and the participants for attendance.

04. Remarks by the Secretary (C&R)

The Secretary (C&R), Cabinet Division, briefly makes the following remarks-

It is good to mention that both Cabinet Division and JICA are jointly working to shape up and
embark on the 2nd phase of NIS Support Project

A good number of awareness raise programs have been organized at district level on NIS
But at central level more consolidation of NIS is needed- that is why this Workshop is organized
One-to-one approach will be applied in the Workshop to find out the areas for improvement

The NIIU expects more involvement of the Ethics Committee into the activities of NIS



Meeting of Executive Committee to National Integrity Advisory Council may be convened soon
Thanks for presence of the Chief Guest, all participants and the JICA Representative
Thanks for JICA for being in partnership with Cabinet Division in respect to NIS Support Project

03. Presentation-1 (Critical observations on Q-4 of NIS WP 2015-16)

3.1. The Project Director makes his first presentation on 4th Quartet Monitoring of NIS WP 2016-16
and highlights the following major observations of the Cabinet Division :

3.1.1.

Day- 1 (26 September 2016)

3.1.2.

Many Ministries/Divisions/other Organizations (MDOs) could not achieve their set targets and
some ended in achieving "0" only- however few MDOs surpassed their targets (ref. training) ;

Most of the MDOs did not take interest in holding stakeholders meetings and proposing budgets
for implementing the planned activities for NIS;

Many MDOs did not set any targets or provide any information/ figures about awareness raising
events, online response system, GRS, Service portal, e-procurement, internal audit etc. ;

Some MDOs either did not properly populate or left vacant, the cells under "baseline" and "Unit";

Some of the MDOs seemingly failed to keep consistencies among the figures posted against "Unit
/ Person in charge", "Time frame", "Baseline" ,"Target" and "units".

Day- 2 (27 September 2016)

3.1.3.

Out of 19 MDOs 3 (M/O Education/Disaster management and Relief/ Housing and Public
Works) did not submit their Monitoring Report on 4-Q;

6, 9, 8 and 11 MDOs did not undertake any activities regarding e-procurement, stakeholders
meeting, online service system and Service Portal respectively;

5 MDOs could not achieve target about Rewards System and 8 did nothing about Internal Audit;
There has been no activities about RTI in 7 and 6 MDOs respectively;

Some of the MDOs seemingly failed to keep consistencies among the figures posted against "
Unit/Person in charge", "Time frame", "Baseline" ,"Target" and "units";

Day- 3 (02 October 2016)

Out of 19 MDOs 6 (Legislative and Parliamentary Affairs Division/President’s Office /Public
Service Commission/Anti-Corruption Commission/ Ministry of Religious Affairs/Election
Commission) did not submit their Monitoring Report on Q-4;



3 MDOs did not hold any meeting of EC in Q-4 and 11 MDOs furnished no information about
Stakeholders meeting;

5 and 3 MDOs did nothing about Awareness Raising on NIS and Training respectively;
Only 3 MDOs achieved target in amending laws/rules- 4 MDOs stated nothing about Internet

Only one Ministry (Youth and Sports) did online response system and service portal (9 & 6
MDOs provided no information about both activities respectively);

7 MDOs state nothing about e-procurement - 8 and 2 MDOs (M/O Cultural Affairs & ICT
Division)

could achieve target in Rewards system and RTI respectively;
No MDOs saving M/O Youth and Sports conducted Internal Audit- none got budget allocations;

Only one Ministry (Textiles and Jute) and 3 MDOs could achieve targets in activities in GRS and
about Innovation team;

e Some IFPs seemed confused about "Baseline", "Target" and proper figures for "Unit".

04. Presentation-2 (Review of NIS WP 2016-17)

4.1. On reviewing the NIS WPs 2016-17, the Cabinet Division holds up the following core observations -

4.1.1. Day-1 (26 September 2016)

Confusion persists among the IFPs regarding who should sign the NIS WP and about the
activities for Action sl. 8 (actions mandated by NIS) and sl. 9 (other actions on own initiatives);

As for 115 core actions mandated by NIS, most of MDOs do not appear to have included any in
their NIS WP though one or more such actions are applicable to them;

Many activities seemed not well defined and Indifferences apparent in not closely following the
template/standard format of the NIS WP;

In some cases no consistency found between “Indicator” and “Unit” / "Target" and "Baseline/
Quarterly milestones and “Baseline figure” ;

Few targets set by some MDOs seemed highly ambitious ( seeming not achievable) or very
inadequate;

4.1.2. Day-2 (27 September 2016)

Most of NIS WPs have neither been signed by the Chairman of Ethics Committee nor been
accompanied by minutes of the Ethics Committee's Meeting as had been expected;

Some of the MDOs have not followed the given format- rather developed their own.;



e Most of NIS WPs have neither been signed by the Chairman of Ethics Committee nor been
accompanied by minutes of the Ethics Committee's Meeting ;

e  Most of the MDOs have not included in their NIS WP any of the 115 core actions mandated by
NIS ,which are applicable to them;

e In cases of some MDOs consistency is not found between “Indicator” and “Unit” / "Target" and
"Baseline/ Quarterly milestones and “Baseline figure” ;

e Few targets set by some MDOs seemed highly ambitious or too low or much inadequate ;

e Some MDOs have not filled out the cells under “Unit”, "Target" and "Baseline" and some
have not dispersed the total target across the quarterly periods ;

e Some MDOs have not incorporated the monitoring framework into the format and quarterly
targets are found blank;

4.1.3. Day- 3 (02 October 2016)

e Some of the MDOs have not properly followed the given template;
e A good number of MDOs set some of their targets either too high or too low;
e Most of NIS WPs are found signed by officials (JS/DS/SAS) other than Chairperson of EC ;

e Most of the MDOs have not set out any of the 115 core NIS actions under aserial-8 though
applicable to them;

e For few MDOs some sort of inconsistencies persist across “Indicator” and “Unit” / "Target" and
"Baseline/ Quarterly milestones and “Baseline figure” ;

e Some IFPs seem confused about Internal Audit and about Budget allocation for NIS WP;

e Some MDOs appear to have not filled in the cells “Unit” , "Target" and "Baseline" and set
targets have not been dispersed along the four quarters ;

e Some MDOs have included their own initiated activities under serial-8 which should go under
serial-9 of the given format.

05. Comments from the Participants
5.1 Day-1 (10 April 2016)
The summarized major comments resulting from open discussions and Q/A sessions are as follows:

e Internal Audit Control Manual (circulated by Faineance Division) may be followed;

e Policy/ Guidelines from Cabinet Division should be issued regarding Rewarding System;



More expeditious technical support from IMED (CPTU-Central Procurement Technical Unit))
should be extended to MDOs to execute e-GP system;

How to quantify the targets for unpredictable data (no. of complaints for GRS, applications under
RTI, online queries etc. to be received from clients/citizens) should be precisely clarified;

PSC has got acute manpower constraints to adeptly formulate and execute the NIS WP;

Why MDO based service portals need to be developed when there exists National Service Portal;
Components may be provided in 2nd Phase document of NIS for protecting the integrity driven
public servants against vindictive punishments by superiors or others;

Beside the IFPs, the alternative IFPs may also be trained up under NIS Support Project (P-II) ;
More visits to Japan on Good Governance may be provided under NIS Support Project (P-II).

06. Remarks by the Chief Guest (CG)

Mr. Mohammad Shafiul Alam, Cabinet Secretary (CG) speaks out the following remarks-

IFPs are expected to act as catalyst and as "agents of change" as said by Representative of JICA

Ours is a corruption infested society --integration of Integrity into professional practices can help
control corruptions;

The purpose to organize the workshop is not to put the IFPs on dock- but to evaluate their
performance objectively;

Problems and weaknesses in the Plan can be identified, addressed and resolved by monitoring;
During the 2nd phase, both the State and non -State institutions are expected to be covered,

Considering the great roles played the public representatives to promote good governance,
initiatives will be launched to involve engagement of the MPs as well;

All IFPs are requested to work proactively applying the best of their intellectual capacities;

In the institutional context, collective approach can yield better synergic outcome;

Only lecturing and discussions are not enough for NIS- people want concrete results

06. Concluding Remarks by the Chair

The Project Director (as Chair ) briefly puts out his concluding remarks as summarized below -

Hope IFPs have taken proper notes of the observations made during the 3-day long Workshop;

The corrected/ improved NIS WP 2016-17 must be re-submitted within 06 October 2016

The corrected/revised/improved NIS WP 2016-17 can be sent to Cabinet Division by any officer
concerned but with prior approval of the Head of the organization (Chair, EC) concerned;

The corrected/revised/improved NIS WP 2016-17 must be accompanied by the copy of the
minutes of EC's meeting that approved of the Plan;



The 1st Quarterly report of NIS WP 2016-17 must be submitted by or before 16 October;

e-filing must be introduced and put to full operation by 28 February 2017 at the latest- the

technical support may be sought from the IT experts of the a2i Project ;

No code is required for NIS budgeting - from the allocations assigned in the general budget of
the Organization against coded sub-heads of " Meetings/ Seminars/Workshops" and "Training"
necessary fund for NIS activities can be arranged;

Internal Audit should not be ignored- it should be carried out in complying with the "Internal
Audit Control Manual" published and distributed by Finance Division;

Cabinet Division will expedite formulation and dissemination of "Rewards Policy" for MDOs;
Appointing an alternate [FP may be thought out to make for prospective operational gap;

Many thanks to all participants and to JICA for extending technical support to make the
Workshop successful.
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WORKSHOP PROCEEDINGS

Workshop Title : Workshop on Promotion of NIS through Training Institutions

Date and time : 06 April 2015 / 10:00-13:15 hrs.

Venue : Bijoy Conference Hall, Bidyut Bhaban, Dhaka.

Organized by : NIIU, Cabinet Division in association with JICA

Chairperson : Md. Nazrul Islam, Secretary (Coordination & Reforms), Cabinet Division

01. Commencement
1.1. At the outset, Mr. Mahiuddin Ahmed, Joint Secretary (Reforms), Cabinet Division, welcomes the

participants of the Workshop on behalf of Mr. Nazrul Islam, Secretary (Coordination and Reforms),
Cabinet Division, who is supposed to preside over the event. He, however, apprises the House that
owing to serious pre-occupation with the Cabinet meeting, Mr. Nazrul Islam could not show up till then,

but assures of his joining very soon after getting done with his Cabinet assignment.

1.2. Mr. Mahiuddin in his opening remarks holds that NIS is a very significant national document that
emerged as outcome of lots of consultations with multiple groups of stakeholders and experts.
Eventually it was formally approved by the Cabinet in October, 2012. Referring to the recently
concluded Workshops on Review of Work Plans, he underscores the importance to be attached to
properly implementing NIS in pursuing the structured procedures. Given with the mission of NIS to
establish good governance in the state organizations and in the society as a whole, the training
institutions and the trainers, as he opines, have got to play great roles. He expects that almost all of the
participants are well aware of NIS, but the current Workshop purports to provide ample opportunities
for them to get into wider details and deeper understandings about it. He then invites all the attendees

to briefly introduce themselves to the House.

02. Remarks from Ministry of Public Administration
While done with self-introduction, the Additional Secretary of Ministry of Public Administration (MOPA),
Mr. Subir Kishore Chowdhury takes the floor and states that:

e In respect to public service delivery, management and promoting good governance through NIS,
MOPA is taking keen interest and actively working on some good initiatives like Civil Service Act,
personal management information system, career development planning, etc. as provided in the
NIS document;



The values of integrity are not something new, because the existing Public Servants Discipline and
Appeal Rules, the Conduct Rules, the Anti-Corruption Act are already in force to that ends;

What is new is the strategic structuring of Integrity related issues into NIS by Government
initiatives;

The central purpose of the current Workshop is reaching consensus through consultations with
the representatives of the training organizations, on how NIS related contents can be
incorporated into the existing training curriculum;

In response to growing needs, issues like business process re-engineering, transparency,
accountability have already been included, so there may be no problem for NIS too; and

The important task is to rightly identify the NIS oriented contents to be suitably integrated with
the ongoing training courses.

03. Remarks from NIS Support Project
On request by Mr. Mahiuddin, Mr. Ali Imam Majumder (the Senior National Consultant), speaks out with

the following comments:

National Integrity Strategy (NIS) is based not on any glaringly new ideas- it is just a strategy
document that has symmetrically set out the ideas and generically planned activities in finely
structured formats;

The recently conducted surveys reveal that most of the officers know about NIS, but interventions
for sensitizing them are critically needed,;

Teachers are “Builders of Human Beings” and likewise the trainers are also “Builders of Officers”;
The National Integrity Implementation Unit (NIIU) and the NIS Support Project strongly feel that
the training institutes can play great roles to promote NIS by inclusion of NIS issues into their
training modules.

The essence of integrity is embedded into “Doing things properly and fairly”- though it is not
officially defined exactly with the same structuring of the terms —but it is how he personally feels
about integrity.

For better implementation of NIS, the theoretical versions should be widely disseminated that
may be effectively done through training organizations.

JICA has come up to extend all technical assistance to Cabinet Division (CD) through NIS Support

Project



e The project team pays thanks to CD and the National Training Council (NTC) of MOPA for their

appreciable cooperation in organizing the current Workshop.

04. Presentation by NIIU

Presenter: Dr. Abu Shahin M. Ashaduzzaman, Deputy Secretary, Cabinet Division.
Issues highlighted are as follows:
e Concept and contents of NIS;
e Previous measures towards Integrity;
e Rationale for adopting NIS;
e United Nations Convention against Corruption, Article 5. Preventive anti-corruption policies and
practices;
e Preparation of the NIS;
e The NIS Framework: Anti-corruption edifice;
Sustainable Development
Quality of Life
Rule of Law
e Vision, Mission of the NIS;
e State and non-state Institutions;
e Strategy for attaining Integrity
e Executive Organ and Public Administration;
¢ Implementation arrangement (Section Four of NIS) ;
e Institutional arrangement;
e Implementation arrangement in a diagram
e Strategy of the NIIU
e Ethics Committee
e Standard Operating Procedure of Ethics Committee
e Progress of NIS Implementation
e Good Governance and the NIS
e Potentials of the NIS
e Possible initiatives of the institutions

e Possible initiatives of the institutions



05.

Presentation by NIS Support Project

Presenter: Mr. Md. Shafi-ul-Alam, National Consultant, NIS Support Project

Issues highlighted are as follows:

Experiences of NIS-related Training held at BCSAA

Outline of NIS Training
Target group ( Integrity Focal Point + NIIU Officials-all in three groups)
Duration (5 Days for each group)
Purpose (To gain enough knowledge and skills to promote NIS)

Training Program -Five Major Components

Theory (Concept of Integrity/ Global perspective of NIS / Global perspective of good

governance/ Introduction to corruption prevention / Role of civil society towards

corruption prevention/ Corruption from human rights perspective media, NGOs, business

community/ Leadership for good governance

Tools for realizing NIS

Tools for formulating NIS Work Plan

Site visit: good practices

Exercise: Formulation of NIS work plan
Resource persons conducting the training sessions

Evaluations of the trainers (mostly excellent)

Evaluations of the training (met the expectations/highly benefited/ skills, knowledge and

capability largely enhanced)

06. Open floor Comments/ Inputs by Participants

Entailing the presentations, the floor is set open for the participants to contribute with their comments.

The comments/queries so received are succinctly summarized below:

Comments/ Queries

Participants

Both the presentations by NIIU and NIS Support project are appreciable — many
unknown and little known things about NIS have come to light with more
concrete dimensions

Only Integrity and its related issues have been focused in NIS- but not the
contexts and reasons of why erosions of values and deviations from integrity have
taken place in our life and society

Rule of law, quality of life and sustainable development should also be placed at
the center of NIS

Mr. Khandoker Atiar
Rahman, (Joint
Secretary),

National Institute of
Population Research
and Training
(NIPORT)




The educational institutions should also be closely integrated to disseminate and
promote Integrity

Training sessions exclusively on NIS related issues may be organized from 2 to 5
slots considering the durations of the individual courses

Though the Vision and Mission of NIS and the tools to achieve them are rightly
and timely adopted by the Government, the most important tasks are awareness
building through seminars, workshops, consultation meetings and the media

The Police may catch a criminal and torture him physically, but reality is that it
cannot make any dent in his mind toward promoting his moral values- so
MOTIVATION is very important

The family and the society are the founding institutions to instill the values of
integrity into our new generations- a social movement is needed to promote
integrity

We should conscientiously and critically evaluate our works- how we serve our
citizens and how is the quality of our services

The experiences gained by our citizens from most of the offices of public services
are highly frustrating (referred to his awful experience from visit to the office of
an Assistant Commissioner (Land))

In the foundation courses organized by NAEM, sessions on Ethics, Morality,
Etiquette , Mannerism and Good Governance- are conducted

Mr. S. M. Rabiul
Islam (Training
Specialist),
National Academy
for Educational
Management
(NAEM)

The Focal Point (FP) may work as trainer for their units / organizations

Alike in NAEM, in BCSAA also sessions on Morality, Ethics, Etiquette , Mannerism,
etc. are conducted for the trainees- but number varies according to extents of
training periods

BCSAA periodically organizes workshops on NIS related issues

Proper feedbacks on NIS Work Plan (WP) and budget allocation for NIS activities
should be ensured by Cabinet Division

Ms. Hamida Begum
(Director),
Bangladesh Civil
Service
Administration
Academy (BCSAA)

Work plan should be formulated for one financial year- as recommended by FP
Trained up FPs may work as a trainer for the subordinate organizations also

In pursuing the principle of doing things properly and fairly and also the
structured planning of NIS, promoting good governance can be expedited
Rewarding for best performance should be visibly practiced

Mr. Salahuddin
Mahmud (Director
General),
Bangladesh
Academy for Rural
Development
(BARD)

Contents of professional ethics and role of religion in promoting integrity may be
incorporated into the existing training curriculum

Extensive Workshops may be organized by the Deputy Commissioners , which can
be facilitated by NIS training expert team from Dhaka

Mr. Abdur Rashid
(Director), National
Academy for
Planning and
Development
(NAPD)

One National Integrity Institute may be established for policy formulation,
training, research and other allied activities on NIS

(Mr. Amulya Bhusan
Barua, Vice-
Principal,
Bangladesh Police
Academy.

Keeping abreast with the latest changes is one of the important prerequisites of
capacity building which most of the officers are not serious about

The website of the Tax Training Institute (www. Tax.bd.org) may be visited for
refreshing the knowledge about the updated tax structures including customs and

Mr. Shyamal

Chandra Sorker
(Director/CEQ),
Bangladesh Tax

5




Value Added Tax. Training Institute

Inclusion of NIS contents into a training course should be aligned to the objectives | Mr. Subir Kishore
of the course as well Chowdhury

The NIS contents for advanced course on administration and development and | (Additional
senior staff course should be different from those of the courses for junior | Secretary),
officers (e.g. Foundation Course) National Training

Council, MOPA

07. Group Discussions and Presentations

The participants are divided into three Groups- A, B & C. All the three groups hold discussions on three

topics titled as below:

Role of training institution in promoting NIS

Role of trainers in promoting NIS

Training contents to be incorporated on NIS related issues

1) Presentation by Group A “Role of Training Institution in promoting NIS”

The following are the recommendations of Group A:

Arrange workshop, seminar and training course on NIS;

Introduce/ include separate modules and sessions on NIS;

Encourage participants’ (trainees) practicing in co-curricular activities;

Role models of NIS should /can be invited as resource persons;

Introduce case studies on integrity practices in training courses;

Training institutes can demonstrate integrity practices through decision making process;
Trainers as individuals should practice integrity themselves; and

Conduct research on implementation of NIS.

2) Presentation by Group B “Role of Trainers in promoting NIS”

The remarks and recommendations prescribed by Group B are as follows:

Competence in all respects

Sound knowledge in acts, rules, regulations and NIS paradigms;
Good practitioner of NIS;

Proper knowledge in conflict management;

Follow strictly ethical standard in life style;

Keep punctuality;




e Hold high moral;

e Good speaking skill;

e Demonstrate good gesture and elegant postures;

e Be good initiator;

e Develop capacity to formulate organizational work plan;
e gather extensive training experience;

e Get to humor and fun making; and

e Gain deeper understanding about the level of the trainees.

3) Presentation by Group C “Training Contents to be incorporated on NIS Related Issues”
The remarks and recommendations endorsed by Group-c are as follows:

e Basic concepts of integrity

e Ethics and Morality

e Manners and etiquette in service delivery

e Relevant laws and rules in promoting good governance

e Right to Information Act

e Grievance Redress System

e e-governance and e-gp

e Service process simplification

e Showcasing of best practices in service

e (Citizen Charter

e People perception and feedback

08. Open response to the Presentations
In response to the group presentations, the following comments came up from the House:
e Open and transparent evaluation system may be introduced in the training institutes
(Dr. Ashad, Cabinet Division)
e Visits to foreign countries may be organized for the trainees to go and see on spots and learn

about what best practices prevail over there (Dr. Ashad, Cabinet Division).



e The trainees may be provided with forums to have open sessions to interact with persons who
are indisputably reputed as ideal and model personalities (Mr. Amulya Bhusan Barua, Vice-
Principal, Police Academy)

e Training for the trainers (TOT) may be organized by NIIU / Cabinet Division (Mr. Amulya Bhusan
Barua, Vice-Principal, Police Academy)

e Sessions on professional ethics and multi-religious harmony may be accommodated into
different training courses (Mr. Abdur Rashid, Director, NAPD)

e In the training Institutions, open and regular interactive sessions may be organized for the
trainees and staff members of the organization with those trainees and trainers/faculties who
attended various academic (higher studies/research) programs/ workshops/ seminars/ trainings
abroad, with deliberate purpose to share their good experiences, and good practices learnt

about (Mr. Shafi, NIS Support Project Team)

09. End-up remarks

At the end-phase of the Workshop, the Chairperson invites the attention of the House to the fact
Bangladesh is one of the leading Member States of United Nations among 15 Asia-Pacific Countries, to
ratify the UNCAC. He remarks that the trainers are the experts for making specialized leaders. The point
raised about how honesty and other noble values have been dampened is well taken. Through active
participation of the representatives from the training organizations including the Police Academy, this
Workshop could, as he holds, integrate a big stakeholder with the mainstream of NIS interventions.
Strengthening Grievance Redress System, enforcing Right To Information Act and Citizen Charter,
proactive disclosure of information to citizens, disclosure of quarterly expenditures against given budget
allocations, expanding e-governance practices, introducing good practices, maintaining regularly
updated websites — these account for some of effective mechanisms for implementation of NIS. In
addition to conceptual dimensions of Integrity, the trainers can disseminate these operational aspects of
NIS as well for and through their trainee officials. He thankfully acknowledges the valuable inputs
awarded by the participants and extends thanks to JICA for their continued support to hold such
interactive event. With earnest expectation to meet again with the delegates from the training

institutions, the Chair announces the Workshop formally closed.




Seminar Title
Date and time

Venue
Chief Guest

Chairperson
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MEMO OF SEMINAR WITH MEDIA (1%

: National Integrity Strategy: The Role of Media in Building Public Awareness
: May 28, 2015/ 10:00-12:40 hrs.

: Bijoy Hall, Bidyut Bhaban, Dhaka
: Mr. Muhammad Musharraf Hossain Bhuiyan , Cabinet Secretary
: Mr. Martuza Ahmed, Secretary, Ministry of Information

01. Welcome and Inauguration

The National Integrity Strategy (NIS) seminar takes to motion with a introductory announcement and
a brief speech of welcome by the Chairperson, the Secretary, Ministry of Information (MOI).The
following are the key statements he makes in addressing the participants:

NIS was approved by GOB in Oct, 2012, but the people has got no or little knowledge about it
Building public awareness about NIS through media is the central purpose of the seminar

Integrity encompasses rule of law, justice, social equity, accountability, corruption prevention-all
toward establishing good governance in bid to fulfill our State pledge to UNCAC as well.

NIS includes ten State organizations and six non-State institutions of which the media stands out
as a powerful stakeholder.

NIS must go for a social movement that necessitates wider range of public awareness

For awareness building on NIS, working in partnership with media is very significant

RTI empowers the citizens and opens newer avenues to bring home the benefits of democracy

The Department of Mass Communication, the Press Council, the public and private electronic
and print media are playing effective roles as watch dogs to help promote integrity

The MOI together with its 14 subordinate bodies is also dedicated to disseminate NIS and
promote Integrity.

02. Remarks by JICA representative

On the occasion of the seminar, Ms. Ritsuko Hagiwara, Representative, JICA Bangladesh, speaks out
the following remarks:

Since 2013 JICA has been supporting government initiatives for NIS implementation

A two-year Technical Cooperation project is operating since October 2014

Media being a non-State stakeholder of NIS has also got very important role to play

By self-controlled and independent role, the media can greatly mobilize the public and the civil
society in establishing ideal norms and integrity.

03. Presentation from Cabinet Division

Dr. Abu Shahin M. Ashaduzzaman, Deputy Secretary, Cabinet Division (NIIU) makes his power
point presentation on "Introduction to the NIS: Initiatives and Progress of Implementation'. The
following major points are addressed in moderate details:



What is NIS? Concept of Integrity-Individual and Organizational -Rationale for Adopting NIS
UNCAC ( Article 5.) Preventive anti-corruption policies and practices

NIS framework-sustainable development, Quality of life and Rule of Law

Vision and Mission of NIS

Institutions of NIS- State institutions (10) and Non-State institutions (6)

Strategy for attaining Integrity and major recommendations of NIS

NIS Implementation Arrangement

Ethics Committee, Standard Operating Procedure (SOP)

Progress of NIS Implementation, PR Strategy ( GoB+Public )

Potentials of NIS and way forward

04. Presentation from Ministry of Information

Mr. A S M Mahbubul Alam, Additional Secretary, MOI, delivers his presentation on
"Implementation Status Of NIS Strategy of The Ministry Of Information and Actions Taken".
The salient points raised and focused are:

NIS: Actions assigned to the Ministry Of Information
Actions to be taken by M/o Information
Action-1:Enforcement of ‘Right to Information Act’

Action-2: Review of Public advertisement Policy and introduction of transparent and fair criteria
for public advertising

Action-3:Strengthening of Information Commission

Actions to be taken by the Media

Action-1:Promotion of integrity in the media

Action-2:Implementation of the recommendations of the "Wage Board’
Action-3:Development of professional skills of the journalists

Actions to be taken by the Press Council

Strengthening of Press Council as the ‘watchdog’ of the media

Other Actions and Concluding Remarks

05. Open floor discussions

In response to the Chair's invitation to come up for open discussion , the following comments are
made by the participants :

Sl Comments Participants

L. . Similar seminar held almost one year back focused on
fundamentals of NIS, its objectives and the actions to be taken

. The current seminar reveals some good achievements and variety
of progresses so far attained as referred to in the couple of
presentations from Cabinet Division and MOI

. The State can directly intervene with the personal and




Institutional corruptions while the Political corruptions lead to
change in government through election process (often in Japan)

Had there been no NIS (as mentioned in the presentation by Dr.
Ashad), even then the State must have got to work toward good
governance as the citizens' demand and expectations for more
transparency and accountability are on increase.

Example of integrity crisis- what a stunning shock for us to have
recently watched that a tribal ("Garo") girl was raped by
scoundrels and harassed by the police other than being protected -
what a wretched state of our society!

Example of optimism- a court has recently pronounced a verdict
awarding fine of 100,000 BDT against a newspaper on charge of
publishing "false news"- first instance in our history

Media should be scanned under integrity- the acts of the persons
behind media, as watch-dogs, should be ethical, humane and
justified

The MOI should oversee why only 36 out of 502 Newspapers
implemented the recommendations of 8" Wage Board so far?

Ensuring strong commitment of the political parties and their
accountability pose great challenge for NIS

NIS as a State document like PRSP, should be disseminated as
widely as possible so as to turn it into an effective tool for a
social movement.

Mr. Monjurul Ahsan
Balbul,

President of
Bangladesh Federal
Union of Journalists &
Chief Editor ,

Boishaki TV.

NIS is extremely needed for Bangladesh- integrity is defined as
the quality of being most honest, moral, ethical and truthful-
integrity is more applicable to the media personnel

It is heartening that the NIS Advisory Council is headed by Prime
Minister it implies the highest importance attached to NIS

Nearly 4500 journalists under Bangladesh Federal Union of
Journalists (BFUJ) and thousands of journalists under another
BFUIJ and two Dhaka Journalists Associations- do they all
practice integrity? Why only 36 out of 502 newspapers realize the
recommendations of 8th Wage Board?

Scopes and avenues of media expanding- electronic, online, face
book-practicing integrity becoming more difficult-a hard reality

The Press Council (PC) and Press Institute of Bangladesh (PIB)
can play very crucial roles in inculcating promoting integrity-
PIB meanwhile has organized many trainings on morality &
ethics

The PC falls short to use its potential powers causing numerous
cases to move direct to the courts and hang for years together
though untold sufferings for the cilents.

However, despite many limitations, it is the media that has so far
played the most extensive and powerful role for awareness
building against grave misdeeds (e.g. Kidnapping and rape of the
"Garo" girl, Killings of Avijit and Bloggers- all so speedily

Mr. Shymol Datta
Editor,

The daily "Bhorer
Kagoj"




disseminated by media with high sensations).

Genuine newspapers getting lost among thousands - qualified
journalists getting lost among thousands of ineligible ones.

Award for Media leading to global partnership introduced - but
experiencing dearth of qualified and dedicated journalists - this
scenario should be reversed by raising their awareness of NIS.

Two dimensional roles of the Media to play : (1) to truthfully
disseminate what has happened or is happening around and
(2) to internalize and practice integrity by the media people

The media gets much encouraged to disseminate if any one(s) is/are
inflicted with exemplary punishment for perpetrating any illegal
and unethical act(s)

Every media person must demonstrate individual commitment ,
professional efficiency and the fair mind to candidly own mistakes
or liability of untrue report if any - it's also integrity

An Ombudsman for our Media is felt the need of the time
Media's attitude towards WOMEN should be persistently positive

Opportunities of automation and digitalization can be best used by
the media for disseminating and promoting integrity

Though Press Council cannot punish- still sufferings of incumbents
may be reduced if PC could be strengthened

Mr. Abdul Quayum,
Associate Editor

The Daily Prothom
Alo.

Establishing Integrity is a stupendous job- very hard to implement
until integrity is practiced in our politics and our political
commitment turns positive

To create rooms for effective integrity practice, the existing
systems of governance should also be adaptive to ever changing
needs and situations occurring globally

NIS implementation not possible if the State cannot ensure
security for all citizens everywhere in the country and eliminate the
undesirable obstacles posed by the Govt. agencies, the police and
the most influential persons of the society

Mr. Abu Sayed Khan
Eminent Journalist and
Writer

The NIS booklet appears good - could be better read if got earlier

No concept of integrity will work to improve the existing horrible
situations persisting in the transportations and traffic system of the
city- popular perception is that the ARMY is the best solution

Why the Communication Minister should stay on road to oversight
the situations- his instructions should work

The best practice of integrity should start from the "Self"- do
yourself then ask others to do the same

Why the police personnel who have recently embarrassed and
cruelly treated with the tribal girl victim of rape, are not yet taken to
book for punishment?

We should not be look down upon the massive increase in numbers
of journalists and media reporters - actions should be taken to
develop their professional skill , rationalize their salaries /

Mr. Altaf Mahmud,
President,

Dhaka Union of
Journalists (DUJ)




remunerations and ensure job security

There still exists ambiguity and ignorance about the term
"Shuddachar" (Integrity) among many people

The Information Commission should play the central role to bring
in transparency in media.

Mr. Bhanu Ranjon
Chakroborty,
Head of News,
ATN Bangla

Why discriminatory propositions in NIS document in respect to
disclosure of personal assets by govt. officials and MPs- the former
to prescribed authority and the latter to the public?

The proposition for clustering the Ministries and Divisions sounds
absurd and makes no sense

Why so many " Will Dos" like Civil Service act, Attorney Services
Act, Participatory appraisal system , Career Dev. Plan and so on?

Why the legislation for appointment of Justices for honorable
Supreme Court should be done by the Ministry of Law and Justice
rather by the Court itself?

It's most unfortunate that we could not appoint an Ombudsman for
last twenty years- the PC may not have power to award
imprisonment or fine, but its order to the incumbents to tender
apology is more than death sentence for a journalist.

Mr. Khaled
Mohiuddin
Head of News,
Independent TV.

Only punishing the wrong doers cannot help much to curb actions
opposed to integrity- rewarding the best practices can largely
contribute to promote integrity

The incidences of exemplary punishments should be brought to
media for dissemination as instances for others to learn from.

Legislations are enough- no more moves required to enact any new
laws- the proper enforcement of the existing laws/ rules, and
sharing of liability are of prime importance

Mr. Manzurul Islam,
Chief Advisor,
Asian TV.

We learn the first lesson about integrity from our "Adorsholipi"- the
first ideal learning guide for the child- we deviate as we grow

Sycophancy and flattery for those in State power is one of the the
major impediments to integrity

NIS and Integrity should not be the contents Dhaka-centric
dialogues only , this must outreach the grass root levels

Most of the city based corruption cases are often much talked
about in media and very less about those of the field officials

Media should be more vocal about corruptions at field levels too.

Mr. Z.1. Mamun,
Director News,
Jamuna TV.

09.

Integrity can be felt and explained from the perspectives of varying
perceptions - but the truth is that integrity is deplorably absent in
governance and other sectors including media

Massive distortions of the contents of the academic text books over
the times has spoiled our young generations who can now hardly
value the integrity in its true spirit.

Consequent upon the undesirable changes in text books and over
burdening with piles of the books , the students have become
prone to immoral practices

Mr. Abir Hasan,
Radio Amar.




e In fifties three books were banned in Pakistan and India in view of
unethical contents- such intervention was adversely criticized- but
what we currently watch among our youths justifies the move

e Integrity practice and NIs implementation dos not cost so high
e It is humiliating to hire the concept of NIS from a foreign country

e We earnestly look forward to witnessing a decrease in corruption at
least by 30% in next ten year.

10. e The song " we want golden men" was sung nearly 20 years back Mr. S. M. Haroon-or-
Rashid,

Additional Secretary,
M/ O Information

e NIS applies to bureaucrats, media and people from all walks of life
- none is opposed to each other

e Balanced and fair coordination among the State and Non-State
organizations can take NIS a long way to success

e Fthical norms and self regulations emanate from Integrity
e A good thing -at least the term "Shuddachar" is being voiced

e I[fany untrue news is broadcast in or by BBC, on screen apology in
saying "Sorry" is implored

e Criticism should always be welcome -but that must be constructive
-not cruel anyway

06. Responses and remarks by the Chief Guest

In referring to the inputs resulting from open discussions, Mr. Muhammad Musharraf Hossain
Bhuiyan, the Chief Guest and the Cabinet Secretary puts across his responsive and objective
comments as set forth below:

e Thanks for organizing the seminar and also for the informative & focused presentations
e Thanks for media leaders and representatives for valuable and guiding comments

e Thanks for continued support by JICA

e Good progress in NIS implementation by MOI in partnership with media community

e NIS implementation- a gradual process, a comprehensive agenda of good governance that needs
the whole nation to stand prepared for it

e Building awareness can raise marketing for integrity- media can mobilize public opinion
e Structural and process reforms needed-ICT helps prevention of corruption & harassments

e In parliamentary systems, public servants are accountable to Cabinet, Cabinet to Parliament, and
Parliament to the electorate

e M/o Law and Justice is the link between the Government and the Judiciary.

e (lustering is needed to enhance professionalism in civil service, that is making the civil servants
" jacks of all trades and master of one".

e  Workshops on NIS are being organized at field level also.




Ombudsman in each organization is a good idea- interestingly, in India, at least one political party
has its own Ombudsman.

Policy framework, institutions and individuals are the essentials to achieve any goal

The public servants realize the dreams of political leaders- they prefer working in close
association with the media, private sector and civil society.

NIS is a home grown document -not borrowed from any country, JICA has come up to support
NIS implantation voluntarily with no strings of conditions

Integrity has got much wider connotation than the honesty has.

NIS with commitment for building Sonar Bangla- is the brain child of the Prime Minister

07. Concluding remarks and Vote of thanks:

At the concluding phase, the seminar's Chairperson - Mr. Martuza Ahmed, pronounces the

following comments :

The media is the voice of the citizens- may stand strong if independent and unbiased
Integrity can be better practiced if media can create more public awareness about NIS

Enthusiastic participation and sef criticisms in open discussions by the media personalities and
media representatives deserve high appreciation

The valuable inputs and suggestions are well taken for future guidance
Many thanks for the participants for contributions and owning the messages of NIS

Thanks for Cabinet Division, NIS Support Project team, JICA and its representative Ms. Ritsuko
Hagiwara for continued supports and cooperation

Regardful thanks for the Chief Guest, who has turned up to attend the seminar despite having
serious illness with his vocal problem-a rare instance of his high commitment

The seminar is announced to have formally closed.
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EVENT MEMO

ORIENTATION WORKSHOP ON NIS IMPLEMENTATION

Days and time : 09 September 2015, 10:30-13:30 hrs.

Venue

Conference Hall, Ministry of Information (Mol)

Chairperson :  Mr. Martuza Ahmed, Secretary, Mol,

Summary of Proceedings

1. Welcome and Inaugural Speech by the Chairperson

Mr. Martuza Ahmed, Secretary, Mol, welcomes the participants and NIS Support Project Team, and
inaugurates the Workshop. In his opening remarks, the Chair underscores the following points:

NIS document is an exceedingly well written strategy paper - well structured and relevant to time
Mol has undertaken extensive Work Plan - now under way of implementation

All subordinate departments/agencies are monitored to keep playing effective roles for NIS

Enactment and founding Bangladesh Cinema and Television Institute (BCTI) are already done

Very soon Mol will introduce one and two -year training courses for capacity building and skills
development in TV & Cinema industry (may introduce graduation / post graduation too)

Only enactments of laws/regulations not enough- awareness building on NIS equally important

In planned activities about NIS should be aligned with its Vision, Mission and the Perspective
Plan of the Government.

In-house performance assessment done - some organizations have not performed as expected
Performance of some organizations tacitly indicate lack of full and proper understanding of NIS

After 15 days, a full day meeting with stakeholder bodies will be organized exclusively on NIS,
and in-depth assessment will be carried out for each individual organization.

2. Presentation from NIS Support Project

Mr. Md. Shafi-ul-Alam (National Consultant) makes a presentation on '"National Integrity
Strategy: Introduction and Progress' that covers the following points:

NIS - what it is, conceptual analysis of Integrity/Vision/Mission and strategy for attaining
Integrity

Institutions of NIS, proposed Action Plan for media and Institutional arrangements for NIS



e How NIS will work -formulation of NIS work Plan and Standard Operating Procedure (SOP)

e NIS Monitoring, collaboration with ACC for corruption prevention and capacity development

e Public Relations (PR) Strategy for NIS and the results of PR Activities.

3. Presentation from Mol

On behalf of Mol, Mr. A S M Mahbubul Alam, Additional Secretary, delivers a presentation on
"Implementation Status Of NIS Strategy Of The Ministry Of Information and Actions Taken"
that elaborates on the following points:

NIS Work Plan of Mol- reporting on good progress achieved in Awareness raising / Capacity
Development / Legal reforms / Rewards / Service upgrading / GRS / Innovation Team / RTI

BCTI should include NIS into its training curriculum - GRS needs to be more upgraded

Seven NIS actions assigned to Mol - the following three are directly implementable by Mol

Action 1: Enforcement of ‘Right to Information Act’

e  More than 20,000 officers have so far been appointed as designated officers in the
public, private and autonomous organizations

Action 2: Review of Public Advertisement Policy and introduction of transparent and fair criteria
for public advertising

e  Authority on publishing government advertisements have been decentralized
Public Advertisement is currently distributed by respective government entities

e  The "Advertisement and Supplements Policy, 2008 has been amended to ensure
transparency in the public advertisement area.

Action-3 Strengthening of Information Commission

e A three-member Information commission formed in a timely manner for effective
enforcement of RTI Act 2009;

e A former Ambassador is now holding the position of Chief Information Commissioner

e 73 positions are created in the organizational set-up - 51 officials have been appointed

e 35 decimals of land and BDT 63.6 millions are allocated from the revenue budget

for construction of the office of the Information Commission

4. Interactive Open Discussions

The expression "Rewards for officers" as used in NIS document should be substituted by

"Rewards for officers and subordinate staff" - Joint Secretary (Administration)



e NIS is a living document- it is possible to incorporate the suggestion - Sr. National Consultant

e As for rewarding, ambiguity remains as what type/ form of rewards to be introduced and what
should be cost and how that can be met - DG, Department of Mass Communication (DMC)

e Rewards may be of any types like monetary, useful gift, training abroad, promotion, formal
recognition/ appreciation, even open thanks- money needed for rewards may be included in
budget proposal for allocation of fund by Finance Division - National Consultant

e Continued efforts are needed to get into deeper understanding of NIS- colonial approach should
be shunned - mental make-up for owning NIS culture is very crucial- innovation , creativity and
strong motivation is critically important - Additional Secretary (Development)

e Many people without possessing Integrity, as often observed in both public and private sector, do
not confront any big problems and are making their good fortunes rapidly - most of them are also
securing promotions leaving behind those valuing Integrity - Deputy Secretary

e In respect to integrity practices, even the boss in certain situations, does not own the
responsibility and in some circumstances the mid and/or lower level staff members decline to
support and cooperate (files held for long ) -then how to overcome such challenges - DG, DMC

e It is most unlikely that ideal situations will always prevail everywhere- so it is strongly desired
that the public servants must have to work mostly in given situations - Laws and Rules are a there
in place for taking punitive actions against disobedience or misconduct - Sr. National
Consultant

e Performing with Integrity may sometimes cause the incumbent to plunge into dangers- such
potential consequences de-motivate him/her to live to integrity - Director (Radio)

e Few contents (e.g. incentives, rewards, punitive actions for worst performers ) of NIS are
ambiguous- only show cause or salary-cut cannot prevent bad practices- how the best performers
staying at the bottom of the seniority list can be promoted ? - DD, Department of Film &
Publications

e Motivating others for integrity practices by the officials who have been trained on NIS, is part of
their managerial functions - Additional Secretary/Integrity Focal Point

e A public servant should not hanker after material gains or rewards for his/her best performances-
enjoying the natural justice is the best reward - Director, National Institute of Mass
Communication (NIMCO)

5. Closing Remarks by the Chair

The Chairperson concludes the Workshop with pretty series of comments of which the following
may take precedence:



Sensitization about NIS is a basic prerequisite of its effective implementation

Lack of inter-organizational coordination may thwart some integrity oriented & committed efforts

Blaming others (mostly the subordinates) in bid to hide one's own shortfalls is a trait of bad
culture in governance

Inconsistence between own actions and sermonizing others on ideal values, and laxity to apply
the Conduct Rules do also exemplify lack of Integrity

Time-bound Work Plans should be introduced in the educational institutes and political parties
The Govt. has appreciably linked up NIS with the Annual Performance Agreement
We may motivate our people from our respective positions- commitment and sincerity needed

The print and electronic media including the public and private TV channels (26 operational),
public and community Radio can play great roles to promote NIS interventions

SOP, quarterly workshop/seminar with Focal Points, PR Strategy etc. can contribute to accelerate
the pace of NIS implementation

Evaluation on age-old Annual Confidential Report (ACR) should be replaced by performance-
based evaluation system - Rewards/Punishment system should be strictly pursued

Websites should be regularly updated and periodically upgraded - formulation of proactive
disclosure policy should be expedited- video conferencing may be organized more frequently

The role of Press Information Department should no longer be traditional- innovations needed

Department of Films and Publications may undertake small projects for production of TV
Commercials (TVC) and documentary films in collaboration with NIS Support Project

The Cabinet Division and the NIS Support Project team deserves special thanks for extending
necessary support to make the Orientation Workshop a good success

The event is concluded with thanks for contributions and presence of the participants.



IMYEFRE 2 3

MEMO OF SEMINAR ON "ROLE OF MEDIA IN PROMOTING INTEGRITY "

(Seminar with Media 2"

Date and time : 22 May, 2016/ 10:30 hrs.-13:00 hrs.

Venue . Bijoy Hall, Bidyut Bhaban

Chief Guest :  Mr. Mohammad Shafiul Alam, Cabinet Secretary
Special Guest : Mr.NM Zeaul Alam

Secretary-in Charge (C &R)
Cabinet Division

Chaired by :  Mr. Martuza Ahmed,
Secretary,
Ministry of Information

Organized by . Ministry of Information in collaboration with Cabinet Division and JICA

01. Opening Remarks by the Chair

Mr. Martuza Ahmed, Secretary, Ministry of Information (MOI) welcomes the participants of the
Seminar. In addressing them all, he speaks out on the following points:

e  Establishing rule of law, social justice and good governance constitute the core values of NIS

e Article 39 of our Constitution guarantees freedom of thought, conscience, every citizen's right to
freedom of speech and expression- Media needs to play very objective role in respect to that

e NIS aims at promoting Integrity and preventing corruption in all sectors including Media

e  The Executive Summary of NIS states corruption cannot be eradicated by enforcement of law only-
all-out efforts needed to launch a social movement to that end- Media has got great role to play

e  Mediais the reflection of the society-it can raise strong voice for the Citizens and Democracy

e  Media can greatly influence the ethical values of the Citizens and help the Govt. behave fairly

e  Media unveils sensational incidents, stands staunchly against flouters of law and justice, smugglers,
so on- warns off people against impending disasters (e.g. Cyclone Roanu)- saves lives & properties

e To ease out free flow of information MOI with its 14 Departments is dedicated to service to Media-
enactments for BSS (Bangladesh News Agency) and PIB (Press Institute of Bangladesh) are in force

e To enhance accountability and transparency, Right to Information (RTI) is in force and Information

Commission operates

° MOI has got the "Bangladesh Journalists Welfare Trust Act,2014 "and the Rules, 2016 enacted with
seed money worth BDT 50.00 millions- 10.00 million for the welfare of the deserving journalists

e NIS provides actions against human trafficking/ adulteration of foods and goods/ money laundering
) MOI arranges to make and broadcast films, documentary, docudrama, TVC, etc. to promote NIS
. Forming New Wage Board for electronic Media goes under way.

02. Remarks by the Representative of JICA,

Mr. Hiroki Watanabe, Program Advisor (Governance) gives out his remarks as summarized below-



e  The importance of the role of Media in a society and State can hardly be over emphasized

e NIS was adopted in 2012, convinced with its importance JICA agreed to support its implementation
° Since October 2014, the NIS Support Project starts operating

. NIS addresses the resultant social gap that emerges from faster economic progress

e  Appreciable that the Govt. is prioritizing transparency and accountability in governance

e  The current Seminar provides us opportunity to learn about the updates of the Project progress

. Remarks and recommendations from participants will be valuable inputs for NIS to work with

e  Thanks for MOI and Cabinet Division for organizing the Seminar with Media.

03. Presentation by MOI

3.1. Mr. ASM Mahbubul Alam, Additional Secretary, MOI, makes a presentation on actions taken so far
for promoting Integrity in Media and other NIS related actions. One video with snapshots on NIS and
one docudrama are also displayed to supplement his presentation. Highlights of the presentation are-

1) Enforcement of ‘Right to Information Act’

2) Review of Public advertisement Policy and introduction of transparent and fair criteria for public
advertising

3) Strengthening of Information Commission

4) Implementation of the recommendations of the "Wage Board’

5) Development of professional skills of the journalists

6) Strengthening of Press Council as the ‘watchdog’ of the media

3.2. Mr. Atsushi Tokura, Team Leader of NIS Support Project makes a brief presentation on progress of
the Project activities and PR Strategy. The major focuses are directed on-

1) Understanding of NIS

2) Some PR Activities
Activities for Govt. officials (forming Ethics Committees, appointing Integrity Focal Points
Seminars/Workshop /Training), Dissemination of Govt. initiatives, Building Awareness on NIS
for general public on NIS, creating logo for NIS

04. Open Discussions

Done with the presentations, the Chair leaves the floor for open discussions and requests the
participants to take part -

Comments and Suggestions Participants
e Good to learn about lot of actions done by MOI to promote NIS and Media- Mr. Monjurul Ahsan
so role of Media for Integrity is likely to become more visible Bulbul

Editor-in-Chief,
e The son of a family may be enticed to eve-teasing if his family fails to create | Ekushe Television (ETV).
an environment for him conducive to instill values of Integrity

e As watchdog Media can play a double-folded role to (1) oversight the
progress of NIS and Media (2) promote Integrity within Media itself




We should preach about Integrity only after practicing it ourselves - for
internal control- there exists a " Disciplinary Committee" in the organization
of the daily "Prothom Alo"- others may also follow

Integrity should also be mutually supplemented- instances of injustice,
corruption, gross malpractices, etc. brought to light by Media yield no
benefits if not properly valued/addressed by the Govt.

Mr. Abdul Quayum
Associate Editor

The Daily "Prothom Alo",
Dhaka

Unfair in MOI
Supplements- mostly go to print media having rare/least circulations

practices prevail relative to distribution of Special

One of the major objectives of Media is to expose what goes opposed to
Integrity- all should take oath, as shown in docudrama, for Integrity

Mr. Nayeemul Islam Khan
Editor,

The Daily "Amader
Orthoneeti "

It is not true that the recommendations of Wage Board are implemented in
70 print media- it can be hardly in more than 10 to 12 newspapers- officials
of MOI assigned to monitor utterly fail

Poverty impedes Integrity- many journalists working without any formal
appointments- are poorly salaried (BDT 6000.00 to 3000.00 only per month)-
value of Integrity does not work in half-fed stomachs

Separate Wage Board is acutely needed for Electronic Media too

Mr. Sohel Haider
Chowdhury

General Secretary,

Dhaka Union of Journalists
(DUJ)

Govt. offices should of Rewards and Punishments-

rewarding/promoting the iniquitous, as happening, hurts the society

set examples

PR fails if it lacks Integrity- it should not be confined within preaching only-
citizens expect unbiased/ independent/ accountable Media

Mr. Mnzurul Islam
Chief Editor,
Dhaka Bangla Channel-1

Media is mirror of society- the very processes of recruitment system are
plagued with corruptions- if cured, corruption can drop to 70%

To ensure Integrity in Media, transparency in recruiting the workforce for
media, their job-security, timely payments of wages, etc. needed

Mr. Razu Ahmed
General Secretary
Dhaka Reporters Union
(DUR).

In most of the sensational murder cases, some political leaders and tops of
law enforcers make biased comments- investigations impaired

Ms. Shahana Sheuli
Joint Secretary, DUJ.
Senior News Room Editor
Masranga TV

Media is termed as "4th Column of the State" - but still we need to take
much caution while to comment about Judiciary

More powerful than Media are who often hand over a paper to media
workers saying "No job from tomorrow"- they should be invited here

Only 1%-2% incentives for journalists - deprived of due remunerations field
workers deviate from Integrity- no service benefits for retirees

Mr. Faruk Ahmed
General Secretary,
Bangladesh Federal Union
of Journalists.

RTI and APA are appreciable tools- but intensive monitoring needed

Mr. Farid Hossain
Senior Journalist




The expanse of Social Protection Net should also cover up the Media

Success stories should also be disseminated by Media generously

Dhaka.

The messages of NIS and RTI may be disseminated through film slides for
raising awareness about Integrity and their right to know

There should not be any indiscriminate approaches in appointing the Media
personnel- even lawyers need to qualify in a couple of exams.

Mr. Muhammad Shafiqur
Rahman

(Senior Journalist)
President, Jatiya Press
Club, Dhaka.

Implementation of NIS should be pioneered by Public Administration - Govt.
should ensure GRS and equity in promotion and transfer

Though RTl is in force, many Govt. officials still declines to disclose
information of public interest on plea of "office secrecy"

How about the performance of the Financial Oversight Committees?

Syed Ishtiak Reza
Director (News)
71TV

Govt. should strictly control corruptions of the public servants as their
salaries/allowances have been increased by around 103%

The former Chairman ACC told "ACC is an institution without teeth and nail",
in current context ACC should play more challenging roles in enforcing those
rigorous laws as ACC have been vested with

Mr. Kashem Humayun
Managing Editor
The daily "Sangbad".

The Prime Minister in her Message to NIS document, refers to the wise
saying of Banghabandhu insisting that no positive change in the fate of this
country is possible until our Character is improved

Integrity should not only be restricted within confines of public servants and
Media, it should be promoted in political arena to

The incident of humiliating one Head Teacher in public by a law maker-
indicates clear breach of law by himself-very unfortunate!

Mr. Z. . Mamun
Chief Executive
ATN Bangla

NIS is a welcome initiative of the Govt. though we are not aware of the
financial magnitude of the project

Corruptions running rampant in almost all sectors- prominently in Health,
Education, Food, law enforcers- rude interventions needed

Rule of law needs to be restored -Media can assist in fighting against
corruption, but there should be safe environment for journalists , otherwise
they may also be victims of squats and physical harms

Justice against killings of Journalists like Shamsur Rahman, Manik Shaha,
Sagor-Runi and many alike, is still in state of uncertainty- M/O Home Affairs
should have been invited to send one representative

Ms. Nasim Ara Huq
Journalist
Dhaka

Promotion of Integrity should be carried out in concerted efforts- the family,

Mr. Pranob Shaha
Journalist,




Government, Society and myself should work together Dhaka

Integrity in Media should not be understood applicable to Journalists only-
Govt. should ensure integrity for the Owners of Media too

Editor of a national daily being an absconder with warrant of arrest pending
against him, was found enjoying patronage of government

Our public administration had never been 100% immune from corruption Mr. Shameem Chowdhury
including recruitment process- situations are improving Principal Information

To get engaged in professions of Media, valid license should be obtained as Press Information
evidence of all round eligibility- but many do not comply

In 70 newspapers recommendations of Wage Board are implemented

e The Deputy Comissioners should exercise their wisdom and due diligence in
issuing Declarations for new Newspapers- 29 Declarations found unjustified

Officer (P10)

Department (PID)
Dhaka.

05. Remarks by Secretary-in-Charge

The remarks of the Secretary-in-Charge (C &R), Cabinet Division boil down to the following points-

Lot of discussions and positive outcome seem to have resulted from the Seminar

All the activities to promote NIS are being executed under the structures of NIS Support Project
In terms of financial value this is not a big project - estimated project cost is around TK15 million
from the Government of Bangladesh and TK120 million from the Japanese government.

The Project interventions include awareness raising Seminars involving Govt. officials, Civil
Society, NGOs, private sector, Media, education and training institutes, training for Integrity
Focal Point, training in Japan, Workshops, Research, Good practice documentary & PR activities
Meanwhile 11 outreach Workshops at District levels organized by Cabinet Division on NIS

More outreach programs will continue till January 2017 from GOB component of the Project

For GRS, Cabinet Division has already developed a System Software

Many thanks for MOl and JICA

06. Remarks by Cabinet Secretary

The following are the key points forming contents of the remarks made by Cabinet Secretary-

To promote NIS, Cabinet Division is working increasingly on awareness raising campaigns at field
levels, RTI (proactive disclosure), APA, GRS, Citizen Charter and corruption control

NIS can succeed if people could be socially mobilized for integrity and united against corruption
Not only the journalists, many public servants are also working in a grim state of insecurity
Ethical values are eroded- the recent incident in Narayanganj by a lawmaker is just one of many
But good to watch that Media moves upfront to bring all detected crimes and unethical
occurrences to surface fearlessly to trigger off the public outcry against the wrong doers

The appreciable suggestion that the owners of Media should also be made accountable- noted
The Media should also publish/broadcast best practices and success stories more frequently



e Promoting integrity of political representatives forms part of the agenda of NIS- we may initiate

e Existing promotion and placement systems are not absolutely perfect-new guideline underway

e For disclosure of information many govt. officials still get obsessed with perception of office
secrecy- if any officer hesitates to disclose information, the Head or seniors may be approached

e We must strive to come out of "Negative Culture"- NIS can be turned into social movement
similar to our " Social Plantation Campaign"- now people buy saplings though initially got free

e Our committed efforts can make NIS as Model of Integrity to establish envisioned Sonar Bangla.

05. Concluding Remarks by the Chair-

The Chair expresses grateful thanks to the Chief Guest ( Cabinet Secretary) and the Special Guest
for their presence and participation. He thanks the Media Representatives and other participants for
attending the Seminar and making valuable contributions. He awards special thanks to JICA for
continued support to Mr. Hitoshi Ara, Senior Representative, Mr. Hiroki Watanabe, Program
Advisor (Governance) and Mr. Zulfiker Ali, Senior Progam Manager for their presence and valuable
inputs.
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WORKSHOP MEMO

Workshop on "Implementation of National Integrity Strategy: Proposed Draft
Action Plan for NGO Sector"

Date and time : 02 August 2015, 09:30 hrs.-13:45 hrs.

Venue : Bijoy Hall, Bidyut Bhaban, Dhaka

Chief Guest :  Mr. M Musharraf Hossain Bhuiyan, Cabinet Secretary

Special Guest :  Mr. Md. Abul Kalam Azad, Principal Secretary, Prime Minister's Office
Chaired by : Mr. Md. Nurun Nabi Talukder, Director General, NGO Affairs Bureau

1. Opening remarks by the Chair

'

e Memorable quote: "— hardly can we bring good fortune for the people if our characters do not
change! By rising above nepotism, corruption and self-deception, all of us have to be engaged in
self-criticism, self-restraint, and self-purification ” (National address by Bangabandhu, 25 Dec,

1974)

e For success inNational Integrity Strategy (NIS) implementation, well coordinated efforts needed.
NGOs and Civil Society (CS) to be mutually responsive to the state as well;

e With strict adherence to legal obligations and avoidance of political involvement concurrently with
practices of integrity, the NGOs can accelerate the pace of development;

e General public perception and many media coverage hold views against NGOs. Reality is mostly
other way round. Many NGOs dedicated to outstanding services in multiple sectors even in Hill
Tract areas;

e Admirable contributions of NGOs in promoting Millennium Development Goals (MDG),
protecting almost 200,000 people from blindness, providing subsistence to nearly 150,000, but very
few having ill reputes in performance and integrity; and

e NGO Affairs Bureau (NGOAB) is very vigilant and playing vital role as strong regulator and more
importantly as a great facilitator also.

Presentation “Implementation of NIS: Proposed Draft Action Plan for NGO Sector” by NGOAB
(Presenter -Mr. K.M. Abdus Salam, Director /JS)

Followed by the Chair, the Director K.M Abdus Salam made a short Presentation on Proposed Draft
Action Plan for NGO Sector. He mentioned that-



e Integrity succinctly defined with pertinent reference to UNCAC, 6th Five Year Plan (2011-16) and
Perspective Plan (2010-2021) and adoption of NIS by the Cabinet on 18 October, 2011. He also
mentioned about the Involvement of specified State and Non-State organizations as well as
structural strength and roles of NGOs and Civil Society for NIS implementation,

e He discussed six Strategic Actions - interactions on policy & programs, institutional transparency,
internal control, accounting and auditing system, rules/ policy for fair recruitment and avoidance of
duplication.

3. Open floor Discussions

RESPONSES/ COMMENTS PARTICIPANTS

In Bangladesh incredible progress attained in social sector as admired by | Ms. Rokeya Kabir,

Nobel Laureate Amartya Sen' also where main actors are NGOs.
Executive Director,

Bangladesh is heading to become middle income country, not to make the | Chairperson, ADAB
(Association of

rich richer but to raise the lower middle group and the poor to higher status i
Development Agencies

where NGOs are working hard.

in Bangladesh )
Awareness building, empowering the people, health care, education, & ) )
. o . . Executive Director
identifying and addressing localized problems where NGOs are the co- BNPS
partners of Government as regulators in the pace of development. (Bangladesh Nari Progati

. . L . . . ) Sangha -Bangladesh
NGOs are confronting difficulties in NIS implementation: improper funding | wWomen's Advancement

procedures, sub-contracting, tendering system, irrational directives from the | Organization )
donors, no slice of fund for organizational strengthening.

Interactions among NGOs, NGOAB, stakeholder agencies are going aright’. Mr. Md. Harun-or-Rashid
Inter-ministerial meetings involving more participations of Civil Society (CS)

may yield better results. Chief Executive
Light House

To ensure contributions of CS in legislation process, can the interactive

process be stretched to the Parliament through the MPs and the parliamentary

standing committees?

No budget, no law and no policy should be made dispensing with the Mr. A Sattar Dulal

interests of the disabled population.
Executive Director,

Opportunities of representation and fair engagements of the disabled into the | BPKS

(Bangladesh Prodibandi
Kallyan Somity-
Bangladesh Society for the
welfare of the Disabled

structural framework of government organizations and NGOs need to be
ensured.

" Such admiration came in his public lecture on “Economic Development and Human Progress” organized by
CPD on 23 February2015 at Krishibid Institute, Dhaka (Ms. Rokeya tacitly referred to this lecture)

2 Aright-adv. Means rightly or in the right way.



Government should be more flexible to NGOs and CS: keeping NGOs people).
accountable to so many (now 27) authorities posing unnecessary
impediments (tired of repeated interventions by VAT authority). More
freedom is needed

Inclusion of NGOs and CS into NIS is a good recognition by the Government | Dr. Iftekharuzzaman,

much needed in developing joint partnership.
Executive Director,

Integrity within the NGOs is essential. The draft action plan has been Transparency International,
developed in consultation with NGOs - a good approach. Bangladesh (TIB)

Interactions should be more pervasive cutting through the NGO Forum on to
the full sector and engagement of a NGO Ombudsman should receive priority
interventions.

NGOs playing significant role to visibly output social development through Dr. Maleka Banu
service-oriented benefits to the people. But they should also prioritize good

governance and prevention of corruption as well. The Bangladesh Mahila General Secretary,

Parishad prefers to work on the issues too, concurrently with its own core Il?:gglllz((ile(sgxgg l(;ZSh
programs. Women Council)
NIS activities should outreach down to the local levels. If the Deputy Ms. Aroma Dutta
Commissioners and Upazila administration get more involved and be more Executive Director,
supportive, the better for the NGOs to work with NIS. PRIP Trust, Dhaka

4. Remarks by Mr. Atsushi TOKURA, Team Leader, NIS Support Project:

He thanked warmly for organizing a very good and effective Workshop. He told in view of good
governance, improving public service, poverty reduction, economic development, the Govt. of Japan
considers NIS as a very important document. He also mentioned that the NIS Support Project
operates since October 2014, in close collaboration with Ministries/Divisions and selected
Organizations

o NGOAB had lot of organized discussions before on NIS. The current workshop is a big milestone
toward promoting good governance.

e Having opportunity of being with the participants, witnessing the Workshop -have got really excited!

5. Remarks by Principal Secretary, Prime Minister's Office
o The Government firmly intends to march ahead joining hands with NGOs for overall development,
promoting more accountability and transparency. Beside the Cabinet Secretary, placing another full
Secretary in Cabinet Division dedicated to coordination and reforms testifies to such intention.
e Major conceptual change in Government is signing Annual Performance Agreement (APA) by all

Ministries and Divisions with the Cabinet Secretary introduced since last financial year



Open door policy pursued by Government - Citizen Charters set on display. NGOs need to be
transparent too.

The draft action plan focusing on six identified areas seem excellent. More important is to translate it
into proper actions within given timelines

Accountability not only to be applied to Govt., NGOs should also be if not performing properly
while received from Donor. Global money becomes public money alike the Tax Payers' Money;

As for tendering system for donors' funding, negotiations are needed to start from global level-
assessing the status of NGOS and "pick and choose". This is a good practice, no doubt;

Instructions already disseminated to the Deputy Commissioners to include NIS into agenda of
Monthly Coordination Meeting and to be supportive to NGOs in this respect

As part of legislation process, Govt. invites comments/suggestions on newly proposed laws / policies
through Websites. Public inputs are properly valued. NGOs can also contribute to enrich qualities of
laws and public policies

One common Website may be developed to be shared by NGOAB and all NGOs - also to put up the

best practices replicable by others.

6. Remarks by Cabinet Secretary

NIS being approved by the Cabinet and the Advisory Council chaired by the Prime Minister indicate
the State commitment. Working on NIS is a huge job; many actors to be involved, slow but steadily.
NIS a living document leaves rooms for revisions when needed. The draft action plan also seems a
good document prepared by NGOAB.

NIS a home grown document, not inherited from elsewhere, not framed under dictation from
UNCAC cither. The Prime Minister herself passionately named its head title as "Sonar Bangla Gorar
Prothoy". Such gesture speaks of strong political will of the Govt. as well.

The term "Shuddachar" coined by Prof. Emeritus Anisuzzaman initially seemed unfamiliar to many.
It is virtually just opposite to the term "Vroshttachar" widely used in India to mean "bad governance".
Integrity in Government is not good enough - all others (academia, media, NGOs & CS) must also
possess and promote integrity.

"Shushashan" (good governance) is not a new or borrowed concept in this region- its roots go back to
the history of ancient Indian sub-continent and also to the myth of the "Mahabharata" concerning the
regime of King "Dhritarashtra" (usurper) and naming of his sons.

NGOs should bear in mind they are doing well as the Govt. has created enabling environment- for

NIS GO- NGO partnership crucially needed- even to achieve other social and national objectives also.

Govt. welcomes constructive criticisms (identify and suggest for what goes wrong with Govt.



e Many of the people are not aware of many outstanding achievements of the Govt. (not good
marketer). Same may be true of many NGOs. Dissemination for the common people critically is
needed.

e Scopes of Rules of Business are widened and scopes for deeper and meaningful consultations are
created. Draft laws and policies are posted on websites. NGOs can proactively come up to consult
and contribute.

e The over sighting bodies like Parliamentary Standing Committees, C& AG, ACC, Media etc. may
also watch the activities of NGOs. The development partner's money is also the Tax Payers' money
of the source country. The Govt. demonstrates accountability through APAs, RTI, GRS etc., working
for innovative service deliveries to save cost and time.

e NIS is really a great document to build effective partnership in wider canvass - can invigorate us with
new zest for good governance.

7. Group Presentations

Group 1: Theme: Creating opportunities for more interactions with NGOs on formulation of public
policy and other important programs and actions

Recommendations

Preparing and publishing annual research directory

Ensuring proper (50%) representation of the disabled in the GO-NGO Forum

Making the Forum fully effective within 6 months - holding half yearly meeting

NGOAB should report back on implementation progress of suggestions directed by NGOs

Strengthening coordination at local level desirable - but not in bid to monitor

Group 2: Theme: More transparency in institutional programs/ activities

Recommendations

One committee consisting of 5-7 members representing the NGOs will submit to NGOAB a
Draft TOR for the Ethics Committee.

The Draft TOR will be disseminated to all NGOs and be finalized in reviewing the comments /
suggestions received from them.

The same committee will frame out the draft TOR for Ombudsman in following the same
procedure.
Will prepare and publish updated Websites by all NGOs within next one year.

Group 3: Theme: Improving internal control system of NGOs

Recommendations

Ideal scenario: mix of regulatory and proactive initiatives- full separation necessary



The policies and subject issues jumbled up -rephrasing needed to distinctly reflect the issues in
the policies for NGOs

Actions on NIS should not be imposed as mandatory: better to leave it to be executed
proactively and to the discretion of the organization.

Good samples of various organizations relative to policy, strategy, guideline etc. should be
posted on to the Website of NGOAB for others to learn and replicate

Risks: Audit guideline should not be included into the guideline (Terms of Reference)

Should be clarified that NIS may be addressed proactively as a process-tool

Group 4: Theme: Introducing standard accounting and auditing system

Recommendations

Every NGO must have financial rules, procurement rules, control of assets and employees
accounts individually.

Must formulate standard manual in accordance with existing financial rules and laws of the
country.

The lower limit of financial ceiling will be BDT 10,000.00 (ten thousand). Individual
organization will determine its minimum level.

The provision of "zero tolerance" will be incorporated into the Financial Rules.

Group 5: Theme: Formulating necessary law/ rules/ policies for transparency in recruitment for
NGOs

Recommendations

Interventions by the donor agencies are not desirable in respect of formulating HR policy
congruous with ethical code of conduct and gender policy.
The women and the disabled employees should receive special considerations from the
management in respect to decisions taken for placing or transferring them - no involvement of
the donor agency should be there in this decision making process.

Group 6: Theme: Avoiding duplications between government and NGOs in developmental actions

Recommendations

Priorities in selecting the beneficiaries / target group should be determined in consideration of
the existing pro-poor policy, baseline information, official list of the extreme poor and the
poverty map.

NGOs should undertake programs only when adequate statistics and information available with
them.

TOR should be framed out in respect to forming inter-NGOs coordination platform.



Necessary explanations may be furnished while assigning what should be done by which NGO.

8. Remarks by Mr. Md. Nazrul Islam, Secretary (C& R), Cabinet Division
The size of participation in the Workshop highly encouraging - expecting similar events with
private sector and educational institutions soon.
For interactions on NIS, the NIS Support Project may also target the NGOs not run by foreign
funding - NGOs may watch the NIS Work Plans and APAs of Ministries/Divisions and other
selected organizations already published in respective websites.
Process already started by Cabinet Division to take NIS to district levels through Divisional
Commissioners and will gradually be strengthened.
Required VAT information may be posted on Website. All documents are kept at one point in
Indian system to be copied by the requiring agencies on their own cost.
For RTI, all Designated Officers (DOs) appointed. DOs should also be there at grass root levels.
Annual report of DOs and APA should be consistent with RTI.
Disclosure policy should be formulated to spell out what info for mandatory disclosure, what
info for proactive disclosure and what else not be disclosed or disclosed on approval by

superiors.

9. Closing Remarks by the Chair
Thanks for active participation and valued inputs.
NGOAB is proactively working on NIS - organized 7 divisional Seminars so far - enormously
encouraged and inspired by the presence and great contributions of Dr. Gowher Rizvi, Adviser
to Prime Minister.
Focal Points in 500 NGOs are already appointed; recently organized seminar on autistic
disability.
All the suggestions/recommendations of the Workshop are well noted. Decisions will be
finalized soon in consultation with Dr. Gowher Rizvi.

With vote thanks for all - the Workshop declared closed.
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EVENT MEMO

National Integrity Strategy (NIS) Seminar for Educational Institutions

Day and time : 17 September 2015, 09:30-13:30 hrs.

Venue Bijoy Hall, Bidyut Bhaban, Dhaka

Chairperson :  Md. Nazrul Islam Khan, Secretary, Ministry of Education
Participants :  Annex-1

Summary of Proceedings

1. Welcome and Opening Remarks by the Chairperson

The Chairperson Mr. Md. Nazrul Islam Khan, Secretary, Ministry of Education (MoE), thankfully
welcomes the chief guest (Cabinet Secretary)-Mr. Muhammad Musharraf Hossain Bhuiyan, all the
representatives from different educational institutions, the District Education Officers (DEO) present, the
JICA representative, officials from Cabinet Division and MoE, and the NIS Support Project Team. In his
opening remarks, the Chair underscores the following points:

As an initial impression, the term "Integrity" or "Shuddachar" may seem somewhat intricate
Unawareness/ambiguity/intricacy about NIS will hopefully be remedied by the current Seminar
All of us envision for a Bangladesh to be transformed into a "Developed Country" by 2041

NIS is not only for corruption control, but also for other actions to promote Good Governance
Only knowledge and skills are not enough for good governance- integrity and ethical values need
to be ingrained and carried out through generations - teachers can play key roles for that

NIS is an excellent document to facilitate "carry-over" of good values through generations

All of us being members of education-family must take collective commitment to work for NIS

2. Presentation from Cabinet Division

Dr. Abu Shahin M. Ashaduzzaman makes a presentation on "Introduction to the NIS: Initiatives and
Progress of Implementation " that elaborates on the following points:

Concept of Integrity- individual/institutional and measures adopted so far toward Integrity
Rationale for adopting NIS-Article 5 of UNCAC (preventive anti-corruption policies & practices)
NIS framework - Sustainable Development, Quality of life and Rule of law

Vision and Mission- 10 State (10) and 6 Non-State Institutions of NIS

Strategy for attaining Integrity and major recommendations of NIS

Implementation arrangement of NIS- ethics Committee, SOP (PDCA Cycle)



e Progress and potentials of NIS (demand for good governance)- way forward
3. Presentation from MoE

On behalf of MoE, Mr. Md. Aminul Islam Khan, Joint Secretary, delivers a presentation on
"Implementing National Integrity Strategy (NIS) in Education Institutions " that highlights the
following points:

e "Building the future generation as a human resource, efficient in knowledge and technology and
inspired with moral values, national tradition and the spirit of liberation war" - Sheikh Hasina

e National Education Policy (NEP) 2010 and National Integrity Strategy 2012-inter-related
o NEP emphasizes to instill moral values, honesty, patriotism and social responsibility into students

e NEP aims at fostering creativity, stimulating critical thinking, inculcating human values and
developing positive attitudes - a composite blending of knowledge, skills, attitude and values

e Promoting moral and rights based education in the curriculum- a core objective of NEP

e NIS Goal for Education Sector : Establishment of educational and religion-based institutions as a
sustainable way for promotion of morality

e NIS implementation in MoE:
e NIS implementation teams formed in MoE, sub-departments / educational institutions
e [FPs, focus on RTI, E-governance, GRS / sub-committees for priority areas
e  Training initiatives / Annual Performance Management System
e  Review meeting / inter-organizational experience sharing / Annual Reporting
e Recommendations:
e Blending between religion and morality / integrity elements in curriculum

e  Developing professional ethics / social responsibilities / culture of "we" from "I"

4. Remarks by JICA Representative
Mr. Zulfiker Alj, the representative of JICA, Dhaka, briefly speaks that-

e Ms. Ritsuko Hagiwara has apologized for not being able to turn up due to urgent preoccupation
e JICA is very happy over arrangement of the current Seminar with Educational Institutions

e [tis very exciting for JICA to experience such a large event with more than 200 participants

e JICA firmly believes, the educational institutions can play basic role to inculcate Integrity

e The observed well coordination of MoE and Cabinet Division can make the event successful



5. The Key-Note Speech by Cabinet Secretary
The Chief Guest and Cabinet Secretary Mr. Muhammad Musharraf Hossain Bhuiyan, puts forth his
key-note speech on the occasion. The summarized versions of his remarks are as follows-

e NIS was not adopted in one go - process started in 2007, the Cabinet approved it in October, 2012

e The GoB's initiatives for NIS emanated not merely from UNCAC, but mostly from political and
state commitment as the Prime Minister concomitantly wears two caps (political party + Govt.)

e The title of NIS as "Sonar Bangla Gorar Prothoye", assigned by the Prime Minister -Sheikh
Hasina , indicates and incorporates the State Vision and State philosophy of the country into NIS

e Among the State and Non-State organizations of NIS, educational institutions are most important

e Though shown as non-state organizations most of private educational institutions enjoy Govt.
financial supports- such peripheries have fostered a family bondage called "Shikka Poribar"

e The NIS involves not only the "political party in power" but also the other political parties

e The roles of the parents and the teachers are very crucial to instill the values of Integrity into the
children and students respectively - that is why "family" and "educational institutions" are
included as the basic stakeholder institutions of NIS among others

e Most effective molding of mental make-up and mind-set of our young generation is possible at
College and University levels- that is why the age for fresh recruits of Army Officers is set <17

e There exists marked difference between education and training-the teachers educate to prepare
the students for life while the trainers train up to enhance skills and efficiency for jobs

e The teachers belong to one of the most honored segments of our society-it is not the State but the
Society perennially pays respect to them- the so called "honor" for officials is temporary that
ceases to continue just after retirement (only exception -for the former President of the country)

e The most valuable message for the students is " Enter to LEARN and go out to SERVE"

o Integrity consists in how much one can make his life useful for others and how far one can
dedicate one's life to the service for society as well

e [t is not easy job to disseminate the philosophy of NIS- at the very initial stage the Media people
laughed at when the concept of Integrity was voiced by us (‘bureaucrats’) and sarcastically
termed the act as "Bhuther Mukhe Ram Ram"- but on the second spell of interactions with them
the attitude seemed quite positive- accepting responsibility to promote integrity within Media



e Creating the public demand for Integrity is critically important - the process of NIS
implementation may be slow and but steady

e We are the successors of our glorious past- "what Bengal thinks today India thinks it tomorrow"

e The government has announced an admirable National Education Policy, virtually very consistent
with NIS- it may however take longer time for full implementation

e Our Constitution provided for setting up the institution of "Ombudsman" in 1972 when many of
the global countries did not think about it- conversely, many countries by now have got
Ombudsmen in their state structures which we could not as yet- but the process is under way

e The institutional image (like DPI in education sector, CBI / RAW in India- all headed by
Directors ) can be utilized to implement NIS

e Strong commitment can bolster up the tasks of NIS to reach the goal of promoting Good
Governance and eventually building Golden Bengal for all

e Many thanks for all present around in this event.
6. Open Discussion

o The concepts of Work Plan, Annual Performance Management System (APMS) and Annual
Confidential Report (ACR) seem conflicting- how to reconcile ? (DEO, Brahmanbaria)

o These are not conflicting - Work Plan focuses what actions the Organization plans to carry out
within given time frames, APMS deal with how efficiently those actions can be accomplished and
ACR evaluates individual annual performance (Sr. National Consultant, NIS Support Project)

e One special committee exclusively dedicated to NIS, may be formed at district level- the
committee may review the NIS activities of institutions quarterly and each institution may
submit report to the committee periodically ( Principal, A. Haque College, Bogra)

e It is good to understand that NIS is also endowed with some inherent potentials to promote
"Akida" ( Belief), "Amol" (Performance) and "Aklak" (Character)- these are very consistent with
the religious values of Islam (Principal, Faridganj Majidia Kamil Madrasah)

o It's unethical to tell others not to tell a lie until we practice telling the truth ourselves- some short
videos on moral values may be developed and sent to educational institutions (DEQ, Narail)

e Students are groomed up to grow more knowledgeable- if their cognitive levels could be molded
with the spirit of NIS and a strong hold of Integrity could be founded, they can be transformed
into perfect "humans" (Mr. Mozzaffar Ali, Professor)



e The rampant usages of mobile phones are about to destroy our young generation-use of cell
phones should be strictly prohibited up to secondary level- National Integrity Award should be
introduced ( Principal, Feni Alia Kamil Madrasa, Feni)

e Bangla literature is rich with innumerable elements of Integrity, there are many good policies-
badly applied, very few people to voice against corruption- such voice should be strengthened
and multiplied- a new war can be waged against corruption (Director, Technical College)

e Humans are born with basic spirit of Integrity-it takes in all that is good- many of them get
tarnished and corrupt over the times- the factors for such degeneration should be identified-
corruptions can be reduced if the identified factors are properly addressed (Principal, Uttar
Badda Islamia Kamil Madrasah)

e Public opinion should be mobilized in favour of NIS- Essay and Debate competitions may be
organized on Integrity- National Integrity Day may be announced and widely celebrated across
the country (Principal, Carmichael College, Rangpur )

Closing Remarks by the Chair

The Chairperson concludes the Seminar with the following precise comments :

e The Government initiatives are there to apply the technology of e-learning notably Google Class
Room , webmail (age < 17 years) etc.

e The MoE will come up with fair Recruitment Rules more streamlined to ensure equity and justice

e It is good to note that the political party has also been included as a non-State organization of
NIS- the roles MPs have also been encompassed into the scope of NIS

o The teachers need to be oriented to stress management to enhance their efficiency

e The teachers should shun the trend to act only upon official circulars- there are lots to do
proactively to initiate good practices toward promoting Integrity

e There are many elements of goodness in NIS that the teachers can pick up and disseminate

e The students can better learn from what the teachers practice visibly

e Building and sustaining solid bond of unity among the members "Shikka Poribar" is the core
pre-requisite of integrity

e Many thanks for all participants - more thankful to those come from remotest places

e Thanks for all who have dedicated good efforts to make this event successful.
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MEMO OF SEMINAR ON "ROLE OF PRIVATE SECTOR IN PROMOTING

Date and time
Venue

Chief Guest

Special Guests

Chaired by

Organized by

Participants

INTEGRITY ™

05 March, 2016 / 10:00 hrs.-13:00 hrs.

Bijoy Hall, Bidyut Bhaban

Mr. M A Mannan, Honb'le State Minister,
Ministry of Finance and Ministry of Planning

1. Mr. Mohammad Shafiul Alam, Cabinet Secretary

2. Mr. Matlub Ahmad, President, Federation of Bangladesh Chambers
of Commerce and Industries (FBCCI)

3. Mr. Mikio Hataeda, Chief Representative, JICA Bangladesh Office
Mr. Md. Nojibur Rahman,

Secretary, Internal Resources Division and
Chairman, National Board of Revenue (NBR)
NBR in collaboration Cabinet Division and JICA

Annex-1

01. Opening Remarks by the Chair

Mr. Md. Nojibur Rahman, Chairman, NBR welcomes the participants of the Seminar. In addressing
them all, he touches upon the following points:

e Unique event on NIS- first of its kind involving NBR, Private Sector, Cabinet Division and JICA

¢ NBR and FBCCI working together in close partnership to share the common goals and objectives

e Have to work with stakeholders keeping hands on hands- not with hands in gloves

e NBR has formed 4 working groups : (1) Customs (2) Excise (3) VAT and (4) Capacity building

e We must need to bring in positive change in attitude and mindset

e We need to create enabling environment to promote Integrity and implement NIS effectively

e NIS is the key-tool to help reach Vision 2021 and Vision 2041

o Effective legal framework needed to prevent misconduct, mal-practices and corruption

e NBR is strongly committed to facilitate good business and take legal actions against non-

compliance

e NIS needs deeper and wider dissemination



e Special thanks for Chief Guest, Special Guests, Business Leaders, JICA, Mr. Majumder (former
Cabinet Secretary), Barrister Jahangir (Member ,NBR), other officials of NBR/Cabinet Division

02. Remarks by Secretary-in Charge

Mr. N M Zeaul Alam, Secretary-in-Charge (Coordination and Reforms), Cabinet Division, comes up
with the following remarks-
e The NIS document is pervaded with the spirit and aspiration of our liberation war
e NIS is akin to a Charter of State commitment to establish good governance and a society free
from corruption
e Enormously powered by private sector our GDP growth persists above 6 % since 2011
e  Our two broad goals are-
(1) Reaching upper middle income country group GNI threshold by 2030
(i) Attaining developed advanced economy status by 2041
e Apart from creation of wealth and profit maximization, private sector must also need to promote
ethical corporate culture for their human capitals
e NIS stands against all collusive, conspiratorial practices- cartels, syndicate, loan defaults
e NIS provides to protect consumers' rights, create transparency/accountability in business
e NIS provides to enforce Competition Law, act against adulteration of foods/ medicines
e The Seminar affords excellent opportunity for sharing views on how best the public-private
partnership can do to prevent corruption in business sector and promote NIS

e Thanks for Hon'ble Chief Guest, Special Guests and everybody present.

03. Presentation by Cabinet Division

Mr. Abu Saleh Mohammed Ferdous Khan, Deputy Secretary, Cabinet Division, puts up his
presentation on NIS Concept, Contents and its Progress. The points raised in the presentation are
summarized below:

e Whatis NIS?

* Holistic approach to promote good governance
+ Through promotion of integrity and prevention of corruption

e Concept of Integrity
e Rationale of the NIS- why NIS?

e Previous initiatives for Integrity
+ Penal Code, 1860
* Prevention of Corruption Act, 1947
+ Government Servant (Conduct) Rules, 1979
* Government Servant (Discipline & Appeal) Rules, 1985



* Reorganization of the ACC, 2004

+ Public Procurement Act/ Rules, 2006/2008
* Right to Information Act, 2009

+ Whistle-blowers’ Protection Act, 2011

+ Prevention of Money Laundering Act, 2012

¢ NIS- the document itself: mission and vision
e The NIS institutions

e NIS and the Private Sector
- Goal
- Recommendation
- Action Plan
* Progress of NIS implementation

04. Presentation by NBR

Barrister Jahangir Alam, Member , NBR, makes his presentation on "The Role of Private Sector in
promoting Integrity". The presentation highlights the following points-

e National Integrity System - what?
* Collective of institutions and practices
+ Crucial to maintaining integrity and accountability
* Applicable to government, non-government and private sector

e Objectives of the Seminar- what? Sharing major issues to-
* Prevent Corruption, ensure Integrity, improve Tax Compliance
* Ensure participation by State and Non-State Institutions
- Establish people's welfare and achieve Vision 2021 and Vision 2041

e Steps taken at NBR

o Role of Private Sectors in establishing integrity in their business process
o Benefits of Integrity

e Challenges

e Way Forward

o New NBR - its different approaches

e New NBR - its modern management framework

+ 5Fs, 5Cs and TQM
* Value for money
o New NBR - its result areas (5 Is)
o New NBR - its Strategy for Revenue Generation (5Ps)



05. Open Discussions

Done with both the presentations, the Chair leaves the floor for open discussions and requests the
participants to take part -

Sl.
Nr.

Comments and Queries

Participants

1.

The Seminar has created a good platform to exchange views on moral
and ethical concerns within business sector

Prevention is better than cure- NIS seems to insist more on prevention
of corruption than actions against corruption done

Both Public and Private sectors should build joint partnership to
promote NIS- standard of performance and ethical conduct should be
determined equally for both sectors

Ministries should delegate more powers and responsibilities to the sub-
ordinate bodies retaining powers to supervise & monitor only

One cannot clap with single hand- most of the corruptions take place in
joint collaboration between private and public parties

It is not fair to blame the whole business community for a small
segment of corrupt business people

For the NIS activities related to trade and commerce, the Ministry of
Foreign Affairs, Ministry of Environment and Forest and Ministry of
Labor and Employment should also be assigned support responsibilities
A more hefty budget for the nation is expected soon- Govt. should not
impose more burden of taxes and duties on businessmen

We do not intend to receive the award as highest tax payers in earning
black money- both small and big business entities should be treated with
principle equity

The private sector can contribute to implement NIS ever more if the
sector gets fair policy support from the Government

Mr. Rafez Alam
Chowdhury

Bangladesh Garments
Accessories & Packaging
Manufacturers & Exporters
Association (BGAPMEA),
Dhaka

Those who trade in drugs like Yaba and who deal in prohibited or
obsolete medicines, cannot be called " businessmen"

The Government must indeed recognize that the private sector
enterprises makes great contribution for employment generation,
poverty reduction and providing huge amount of state revenues

It is not fair to pursue unilateral Tax Procurement Policy

Many genuine businessmen are getting ousted in racing tougher
competitions under stress of over-taxation and profit for survival

" More Sale-Less Profit " is the most acceptable business principle, but
in current situations it is very difficult to follow it

There should be a three-tiered VAT payment structure in the range like
10%, 8% and 5% instead of existing 15% for all

It is unfortunate to witness that a person becomes robustly rich

(' billionaire ) in a very short period of time, in pursuing corrupt
practices- Govt. agencies should see how it happens

Mr. Rahmat Ullah
Former Director
FBCCI,

Dhaka




More unfortunate is that such billionaire is often found receiving honor,
award (Best/Highest Tax Payer) and even state patronages- the Govt.
should enquire into last 10 year's history of such persons

Market monitoring should be strengthened and be carried out with
integrity and courage

Long Term Policy for FDI (Foreign Direct Investment) should be
undertaken to ensure State Guarantee that change in government will
not affect the policy

SROs (Statutory Regulatory Orders) should be issued with a 3-month
prior notice so as not to affect the ongoing business deals

The new generation of Civil Servants (e.g. Assistant Commissioners)
are mostly talented and possess high values of integrity- proper
grooming and capacity building for them can make a happy and
prosperous Bangladesh as targeted by NIS

To achieve Vision 2021, the participation and contribution of the
Private Sector is greatly needed

The business community is ready to contribute to Government's revenue
earnings even for Padma Shetu (Bridge), but the burden of tax should
not be too heavy

More cordial partnership should be built up between the Government
agencies and the Private Sector for faster economic growth and that is
also for effective implementation of NIS

Mr. M.A. Motaleb
Director,

Chittagong Chamber of
Commerce and Industries

Large scale trade of bribery exists in this country, but the volume of
money earned in illegal means does not exist in the country

Being shocked by the terrible experience of the regime of 2007-2008,
nobody now is interested to keep money in the country

Huge quantity of electricity is consumed in "Re-rolling" mills-where
huge corruption also takes place through "Power Stealing”, but most of
the mills owners pay the bills properly

Too much VAT unusually increases unit price of the product

No under-invoicing/money-laundering occur in re-rolling sector

Mr. Sk Masadul Alam,
Chairman,

Bangladesh Auto
Re-Rolling and Steel Mills
Owners Association,
Dhaka.

As implementation of some core activities of NIS under given Action
Plans need adequate resources, the Finance Division should be included
as "Responsible" or "Support Organization"

In the context of corruption prevention, NIS has mentioned about Right
to Information Act, Protection of Consumers Rights Act and
Competition Act only- the Whistle Blowers (Protection) Act should
have also been included

Alternative Dispute Resolving (ADR) System should be encouraged by
NBR for settling the business disputes -ADR is the best tool as it
enjoys good trust of all disputing parties

Good that the VAT law has already been amended (2012) and
amendment of the Customs Act is under process

Necessity to enforce the Bankruptcy Act can be reduced if the banks
and financial institutions maintain integrity in the whole chain of loan

Mr. Humayun Kabir
Chartered Accountant
Dhaka




sanction to disbursement and keeps rigid monitoring

e More important is to bring integrity in the work process than to being
concerned with personal corruptions

e The Ministry of Foreign Affairs should also be involved under purview
of Competition Law and NIS for securing diplomatic support in cases
of under or over invoicing and trends of "dumping" and exporting very
low quality and/or unusually low priced products to Bangladesh by few
countries

06. Remarks by the Special Guests
The three Special Guests put up their remarks as summarized below-

6.1. The Chief Representative, JICA Bangladesh Office

e JICA considers NIS as a comprehensive Strategic document aiming at corruption prevention and
promotion of integrity in the state and the society as a whole

e Virtually since adoption in 2012 JICA supports NIS and helps implementing NIS Support Project
o The Project is devoted to establishing a framework for effective implementation of NIS
e Good to note that the GoB has prioritized NIS in the Seventh Five Year Plan

e The foundational works so far done include awareness raising among IFPs, formulation of NIS
Work Plan by Ministries/Divisions/select institutions, NIS Road Map/Monitoring Guidelines, etc.

e NIS Work Plan of IRD reveals good initiatives for updating Acts/Rules/Regulations regarding
Income Tax/ VAT, online GRS and One-Stop-Desk for NBR aligned with NIS

e Bangladesh keeps up steady and solid socio-economic growth during preceding decade- now
raised to a lower-middle-income country mostly to credit of private sector

e For further rapid advancement, Bangladesh needs to achieve GDP growth above 8% and increase
FDI and private sector investment to raise its existing level of 22% of GDP

e State commitment for predictability, transparency, accountability and integrity and trust in
governance can attract long-term investments

e To promote integrity in society joint efforts by private sector is much needed

e Expecting to witness more transformational outcome in implementation of NIS through more
joint ventures by Cabinet Division, NBR & private sector

e JICA is very keen to see continued and harmonious development of Bangladesh prosperous
enough to become a real “Sonar Bangla.”

e May thanks for all



6.2. The President, FBCCI

Prospective revenue worth about TK 3.2 billion lies blocked owing to pending litigations.
Nearly TK 5.2 billion is lying with banking sector as default loans.

The total volume of default loans in State owned banks amounts to 20% to 25% of the total
disbursement of loans

No positive outcome can be expected from NIS until the cancerous problems as noted above are
properly addressed and remedied

'Honesty' should be ensured in both public and private sectors as segments of people from both
sectors are often found involved in corrupt practices by forging unholy alliance

False declarations in imports and exports and money laundering are used as good techniques in
smuggling money abroad.

In unearthing few incidents of Gold-smuggling, the Chairman, NBR, can smile, but the President,
FBCCI, cannot, as the masterminds/real culprits safely remain off the screen

With illegal imports of cows from India, State sponsorship is discernibly involved

The Government agencies know the YABA factories located along the borderline of Myanmar-
why there is no Bangladesh-Myanmar bilateral dialogues to address the issue?

Quite often consignments of YABA are detected in parts of Bangladesh- why our BGB cannot
prevent the illegal infiltrations ?

Good that the Chairman, NBR has declared "Zero Tolerance" against tax evasion and non-
compliance- rampant abuses of Bonded Warehouse facilities should not be tolerated

Many positive changes will take place if the Government agencies can go for simplification of the
existing processes and systems

480 line Associations and different Chambers may be actively involved with NIS

Online VAT system introduced/applied by NBR without providing the members of the target
group any opportunities to learn about it

The online VAT machine is too expensive for the small businessmen to procure- NBR may
consider providing them such machines free of cost- VAT should not exceed 7%

If we really want to materialize Vision-2021 and Vision 2041, mind-set of the business people
as well as that of Government servants must also be changed

TRUST-important element to build solid partnership between Govt. and Private Sector



Thanks for all for listening and attention.

6.3. The Cabinet Secretary

Fully agreed with the comments and opinions as given out by the President of FBCCI
Integrity is rightly epitomized as Accountability + Competence - Corruption= Integrity

The good practice video exemplifies how potential corruptions can be averted by digital
technology e.g. auto-toll collection system of Bangabandhu Bridge

Good laws cannot yield good results if not properly and fairly enforced
If mind-set is not changed positively, good system will not work properly

True that many organizations/agencies are still there whom we could not yet reach with the
message of NIS- will try out to reach them as more as possible to disseminate NIS

We prefer to go jointly with the Private Sector with hands on hands- not with hands in gloves as
rightly pointed out by the Chairman, NBR

Thanks for all and JICA for their continued support.

07. Remarks by the Chief Guest

Mr. M A Mannan, MP, Hon'ble State Minister for Finance and Planning, in his speech focuses the
following points -

In view of thematic nature (ethical values), this Seminar stands apart as an exceptional event
30 to 40 years before we could not think about any opportunity for such open-heart discussions

During regime of Pakistan a wide dichotomy persisted between those engaged in trade/business
and those in governance of the State

As public servants we were heartlessly tied up with the system-could do almost nothing otherwise
Now the Government is more concerned with commitments and accountability to citizens
Government working for narrowing down the rural and urban gap, poverty alleviation, etc.

Government insists on and encourages participatory process in planning and implementation- as
we are doing now for NIS

We prefer to make use of what is home grown- natural flowers are more beautiful and precious

Creating conducive and friendly environment, discovering or importing new technology and
putting to appropriate use, are important factors to promote NIS

Cabinet Division can work more to involve private sector to share on issues of public concerns

Changing mind-set and attitude take longer time, but right application of laws/ rules and
technology can reduce corruption



Laws should be enforced dispassionately- even if it affects the interests of the enforcers' relatives
We have got too many laws- now is the time to weed out the redundant and unnecessary laws
Our domestic investors may go right way for investing abroad also

To promote Integrity we need to build up the critical mass of young generation who are
intelligent, talented and upfront to grow with and brave any challenges of Integrity

Thanks for all- special thanks for JICA

08. Concluding Remarks by Chairperson

The Chairperson wraps up the proceedings of the Seminar with following remarks-

Have had fantastic exchange of views and experiences through this Seminar

No good to confine such useful event within Dhaka- we may take it across the country
NBR expects proper tax compliance from business community as leading contributor
Best and highest tax payers are rewarded by NBR

We have in front a long way to go all together

We need to be imbued with love and dedication for own motherland (""Shodeshprem")
The journey of NIS has set in and we must ensure that it must keep going

Again sincerely hope, the relations between public and private sectors will grow sweeter than
honey-deeper than ocean

Thanks for all -the Hon'ble Chief Guest, the Special Guests, the business leaders, the former
Cabinet Secretary (Mr. Majumder), Member, NBR(Barrister Jahangir), all participants, officials
of NBR/Cabinet Division who worked hard for this Seminar and JICA for tremendous support.
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Guideline on monitoring of the NIS work-plan implementation

1. Introduction

Ethics Committees have been constituted in every ministry/division and selected institutions in
accordance with the implementation plans of the NIS. Ethics Committees are assigned with the
responsibilities of implementing the recommendations and action-plans of the NIS and thereby
promote integrity and good governance in their respective ministry/division and institutions.
One of the members of Ethics Committee is appointed as Integrity Focal Point to coordinate

the NIS-related matters at his/her organization.

As Standard Operational Procedures (SOPs) of Ethics Committee, formulated by Cabinet
Division in January 2015 indicates, an implementation cycle of NIS is expected to be
established: consisting of the steps such as: adequate planning, proper implementation of the
plan, regular monitoring of the progress, effective countermeasures to the issues identified by

monitoring, and revision of the plan.

5) Revising the plan

4) Introducing
Countermeasures

1) Formulating
NIS work plan

2) Implementing
NIS work plan

3) Monitoring
the progress
And identifying
issues

Monitoring may be conducted at different levels by different authorities such as: Ethics
Committee, National Integrity Implementation Unit (NIIU) and the National Integrity Advisory

Council (NIAC) and its Executive Committee (ECNIAC) etc. This paper explains how monitoring



of NIS work plan should be conducted effectively by Ethics Committee.

2. Monitoring Framework

(1) Purpose of monitoring
The aim of monitoring is to help proper implementation of the NIS work plan at
ministry/division and selected institutions. It is noted that proper implementation of the
NIS work plan is a mandatory activity for all ministries/divisions in Annual Performance
Agreement. Monitoring of the progress of the NIS work plans is indispensable to check the

achievement of Annual Performance Agreement.

( 2) Target of monitoring
Monitoring is conducted to measure progress of activities listed in the NIS work plan. A gap

between plan and actual progress needs to be checked.

(3) Who is going to do
In general, monitoring is to be done by implementers themselves, while evaluation is often
conducted by the third party. For monitoring on NIS work plan, Integrity Focal Point is
supposed to play a substantial role. Integrity Focal Point gathers information from the
implementers of activities listed in NIS work plan and check the progress of their activities.
Integrity Focal Point fills out the monitoring sheet designed by NIIU. Then, s(he) submits the

monitoring sheet to Ethics Committee.

Ethics Committee checks the progress and discusses countermeasures if there are factors
obstructive to a plan. Then, the Committee announces a necessary instruction to

implement the countermeasures.

NIIU gathers monitoring results from ministries, divisions, and selected institutions and
checked the overall progress of NIS. The overall progress of NIS will be submitted to

ECNIAC. Details are explained below.

(4 ) Timing of monitoring

Every three month. For the present NIS work plan Jan 2015 — Jun 2016, monitoring is going
to be conducted in September and December 2015, March and June 2016.



(5) How
Gather information of progress on the NIS activities and fill out the template attached.

3. Flow of Activities

Detailed monitoring activities are shown as follows.

Preparation

Before conducting monitoring, Integrity Focal Points need to conduct the following activities:
1) Revise the NIS work plan
NIS work plans of some ministries/divisions miss the NIS actions that they are responsible for.
Integrity Focal Points need to look at the NIS document and check whether there is any
missing action which their institutions are responsible for. For instance, the document shows
that the Ministry of Public Affairs is responsible for nine actions, while Anti-Corruption

Committee for eight. All these actions should be included in their NIS work plans.

2) Get NIS wok plan approved by Ethics Committee
Integrity Focal Point approaches Ethics Committee for its approval on NIS work plan, in case

the plan is not approved yet.

3) Disseminate the work plan among stakeholders and concerned officials

Integrity Focal Point, on behalf of Ethics Committee, disseminates the work plan among
concerned officials and stakeholders and explain the contents of the plan. While doing that,
Integrity Focal Point distributes responsibilities of implementation by referring to the work

plan.

Receive the monitoring format

The NIIU develops and disseminates the monitoring format, as the attachment of the letter,

which explains the purpose of monitoring and indicates the deadline of submission.

Get the monitoring framework approved by Ethics Committee

Integrity Focal Point develops the monitoring framework that explains who conducts
monitoring, when, and how. The framework needs to be approved by Ethics Committee, to

make monitoring works be implemented smoothly.

Gather necessary information

Integrity Focal Point identifies necessary information to complete the monitoring format and

requests the relevant departments to submit necessary information.



Compile the information and fill out the monitoring format

Integrity Focal Point compiles the information gathered and fills out the monitoring format.

HOW TO FILL OUT THE MONITORING SHEET

<Preparation>

Step 1: Copy and paste “Activities”, “Unit/Person in charge”, “Baseline No., Target
No., Unit” from the NIS Work Plan

Step 2: Set milestones of each target as of September, December 2015, March, June
2016. These milestones indicate the progress of activities from the baseline.

<Follow up>

Step 3: Fill out actual achievement as of September, December 2015, March, June

2016. Gap between plan and actual will be clearly shown.

Submit the monitoring format to Ethics Committee

Integrity Focal Point organises Ethics Committee on regular basis. Integrity Focal Point submits
the monitoring sheet to Ethics Committee and explains the progress of NIS work plan in the

meeting.
Tips: Concerned officers can be invited to explain the progress.

Monitoring by Ethics Committee

The Ethics Committee members check the gap between the plan and actual progress and
discuss the progress and failures. The members analyse what makes the progress and failures
and consider necessary countermeasures to cover each gap. Ethics Committee announces a

necessary instruction to implement the countermeasures.

Tips: NIS implementation progress and the monitoring results can be also discussed in the
monthly coordination meeting. This is a good initiative to make the decision makers of

institutions understand NIS progress.

Submit the monitoring sheet/format to NIIU

Integrity Focal Point submits the monitoring sheet authorized by Ethics Committee to the NIIU
every three month. Please note that supporting documents such as report, letter, statement,

report, photo, video, need to be preserved and submitted together with the monitoring sheet.

Disseminate the monitoring results

Integrity Focal Point disseminates the monitoring results in his/her organisation and uploads

the results to the website. Besides the monitoring results, good practices of his (her)



institution should be uploaded, while reporting them to the NIIU.

Tips: Organizing a seminar, workshop or special meeting on critical issues can be an effective

tool to promote necessary countermeasures.

Share experiences at Focal Point Workshop

NIU calls for Focal Point Workshop every three month to share experiences among Integrity
Focal Points and discuss common issues regarding the NIS work plan implementation. Integrity
Focal Point is expected to be take necessary actions to improve the NIS work plan

implementation by looking back on the discussion at Focal Point Workshop.

Monitor the whole progress of NIS implementation

NIIU compiles the monitoring sheets/formats and confirms the whole progress of NIS

implementation.

Report to Executive Committee for National Integrity Advisory Council

NIIU submits the monitoring results to ECNIAC periodically.



Monitoring Sheet (Templete)
Ministry A
NIS Work Plan

NIS Monitoring Sheet
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Approved by

Date
. Planning for July 2016 — Jun 2017 Progress Monitoring
_ Unit/Person | ..
Activities in charge | '™ @M€ | Baseline No.| 1, 0et N Unt st Quarter | 2nd Quarter | 3rd Quarter | 4th Quarter Remark
(as of June 2016)| | 2r&et No. n Jul-Sep '16 [ Oct-Dec | Jan-Mar, 17 | Apr-Jun
1. Institutional Arrangement
) . . . IPlan 1 1 1 1
(1) Hold Ethics Committee Meeting June, 2017 N/A 4 time/year Actual
. . . . 9 1Pl
(2) Form Ethics Committee in subordinate * of all o 20 20 20 10
. . . ) . . June, 2017 10 80 subordinate
offices, including field administration offices Actual
(3? Hold stzl:k.eholder meeting outside June, 2017 : 4 time IPlan 1 1 1
ministry/ division Actual
2. Awareness raising
i ithin mini 3] 2 1 1 1
(1.).H.old awareness meeting within ministry/ Dec, 2016 5 10 Numbte_r of an
division meeting Actual
(2) Hc.>ld awareness meeting in subordinate June. 2017 0 20 Number of IPlan 5 7 8
organization meeting  JActyal
3. Reforms of Rules and Regulations/Ordinances
Name(s) of rules and regulations/ ordinances to be reformed
1 Dec, 2016 N/A 1 nva o fERen !
Actual
2) Dec, 2017 N/A 1 nva o PN 1
Actual
3) Mar, 2017 N/A 1 na o fREn !
Actual
4) June, 2017 N/A 1 nva PN 1
Actual
4. Rewards for officers
PFOVIISIOH _of |nte_gr|ty awarld for good o June, 2017 N/A 5 Number of JPlan 5
practices including subordinate organizations staff awarded JActyal
5. E-government
(1 Orl1line response system (issues disposed June, 2017 1 4 Number of JPlan 1 1 1
by using e—mail, SNS) channel  JActual
(2) Video conference
. C Number of [Pl
(2-1) Ministry/ Division June, 2017 N/A 2 c;?eree;:e Acatr:JaI
Total number oflplan
(2-2) Subordinate organization June, 2017 N/A 1 conference in
subordinate §Actual
Number of e- jPlan 1 1
(3) E-tender June, 2017 1 3 tender Actual
. . Number of JPlan 1 1 1
(4) Service through online June, 2017 2 5 service  |Actia
(5) Innovative initiatives
- o [Plan 1 1 1 2|p| if
(5-1) Ministry/ Division June, 2017 5 10 ease specify
? il the name of
i fPlan 10 10 10 15|initiatives
_ . . . June, 2017 implemented
(5-2) Subordinate organization une 5 50 Foen planned.
6. Ministry/Division’s activity by following the NIS document
(1) June, 2017 IPIan
Actual
(2) June, 2017 jPlan
Actual
©) June, 2017 [Plan
Actual
(4) June, 2017 [olan
Actual
7. Ministry/Division’s other initiatives towards integrity
(1) June, 2017 IPIan
Actual
(2) June, 2017 jPlan
Actual
(3 June, 2017 jPlan
Actual
(4) June, 2017 [Plan
Actual
8. Budget allocation
Budget amOL.mt secured for the NIS July, 2015 N/A 120 Taka fPian 20 30 30 40
implementation Actual
9. Monitoring
o , (3] 1 1 1 1
(1) Formulate a monitoring report Quarterly N/A 4 time o
Actual
, , 3] 1 2 3 4
(2) Submit the report to NIIU Quarterly N/A 4 time Aat” |
ctua
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Strategic Management plan
focusing on Governance

's]

MD.ATAUL HAQUE
JOINT SECRETARY & PD, FSCD
MINISTRY OF HOME AFFAIRS

—————————————no

Background (SMP)

= Strategy: derived from military (overall objective of
wining a war)

= Tactics: aim of wining particular battle

= Strategic planning: Business world 1960s( every thing
was done by owners);

= Corporate strategic planning in 1970s ( were more
concerned with higher levels of organizations and in
allocating responsibility);

= Strategic management planin 1980s ( more
comprehensive integrating planning with all parts of
an organization);

| Strategic Management plan

= Depiction of the organization's historical context in
terms of trends in its environment, its overall
directions and it's ideals;

= Assessment of the immediate situation in terms of
current strengths and weakness and future
opportunity and threat;

= Development of an agenda of current strategic issues
to be managed;

7 = Designing of strategic options in terms of

| stakeholders affected and resources required ;

= Implementation of priority strategies by mobilizing
resources and managing stakeholders ;

———————————— o

Trait: Strategic planning

Q Vision: a clear definition of expected business
scope, product, markets and expectations over
a period of time;

» Environmental scan: Stake holder analysis,
detailed assessment of the organization's
internal strengths, weaknesses and
threats(SWOT);

= Objectives; more specific aims resulting
from the vision mission and
environmental scan;

| vision statement

= Specify a general direction for the
institution towards better future;
» What institution hopes to accomplish in

response to the support and expectation
of the society;

* Providing a realistic sense of possible and
in setting out what others dont see as
feasible;

—————————————no

ﬂContm.

= Avision should convey a standard of
excellence that others will emulate;

= Vision statement must connote the
quality of something very special, worth
striving for an image of intent;

= Symbolizes values of institution;

= Should motivate others to work together
for the collective good of the institution;




Environmental scan( stakeholder

analysis)

» Toidentify and assess the importance of key
people, groups or institutions that may
significantly influence negatively or positively on
the success of your activity or project;;

= Anticipate the kind of influence ( negative or
positive);

= Develop strategies to get the most effective
support possible for initiative and reduce any
obstacles to successful implementation of the
programme;

—co

Stakeholder analysis

Stake
holders

Interest Influence

Today 5years |Today |5years

X L H

o

|SWOT analysis

Strength

QSpecialist expertise;

UA new innovative service;
OLocation of business;

QQuality processes and procedure;

- QAny other aspect that adds value to
service;

—oo

Weakness
= Lack of expertise

» Undifferentiated product and
service( competition)

= |_ocation of business;
» Poor quality services;
» Damaged reputation;

|Opportunity

= Increase market share through
ineffective competitive;

» Mergers, acquisitions, joint ventures
or strategic alliance;

= Moving into new market segments
| that offerimproved profits;

» A new international market;

Threat

» New competitor in home market;
* Price war with competitors;

= Marketing of New and innovative
service of the competitors;

= Superior access to channels of
distribution of competitors;

* Introduction of new taxes or levy’s




—————————————no

PEST analysis

= P:political factors (law & order, political stability,
tax policies, discontinuity of Govt. policy);

= E:economic factors(interest rates, inflation level,
employment level per capita, GDP growth rates);

= S:sociocultural factors(dominant religion,
customers attitude on foreign product or services,
leisure time of the consumers, peoples
perception on green issues);

= T:technological factors(access to new
technology, e- business);

—————————————no

Action plan

———————————— o

Skeleton:
Strategic
Management Plan
related to NIS

———————————— o

Environmental

scanning

Stakeholder analysis
(partners, supporters,

beneficiary ) & SWOT
analysis

—————————————no

Skeleton

= Background of the organization

= Vision

= Challenges ( focusing on service
delivery)

= Goal setting ( governance issues)

» Specific Recommendations( short
term, midterm & long term)

= Action plan

—————————————no

Challenges

= Citizen charters;

= E- governance;

= Individual code of conduct;
= Family code of conduct;

= Monitoring mechanism;




—————————————no

Action plan

act

Activities Key performance | Term
Indicators
.| Preparation of | Civil service act Mid
civil service prepared term

—————————————no

Thank you
very much
for
your kind
patience




PUBLIC RELATIONS STRATEGY
FOR
NATIONAL INTEGRITY STRATEGY

M. KAISARUL ISLAM

JOINT SECRETARY, GOVT. OF BANGLADESH

MARIONO

JICA EXPERT, NIS SUPPORT PROJECT
N (

OUTLINE OF PRESENTATION

> EVOLUTION AND IMPORTANCE OF PUBLIC RELATIONS

> FINDINGS FROM THE NIS BASELINE SURVEY AND INDICATIONS FOR THE
PUBLIC RELATIONS STRATEGY

> SHARING OF DRAFT PUBLIC RELATIONS STRATEGY FOR NIS

> RECOMMENDATIONS

PUBLIC RELATIONS

* PUBLIC RELATIONS (PR) IS THE PRACTICE OF MANAGING THE SPREAD OF INFORMATION
BETWEEN AN INDIVIDUAL OR AN ORGANIZATION [SUCH AS A BUSINESS, GOVERNMENT AGENCY,
OR A NONPROFIT ORGANIZATION) AND THE PUBLIC.

* PUBLIC RELATIONS MAY INCLUDE AN ORGANIZATION OR INDIVIDUAL GAINING EXPOSURE TO
THEIR AUDIENCES USING TOPICS OF PUBLIC INTEREST AND NEWS ITEMS THAT DO NOT
REQUIRE DIRECT PAYMENT. THIS DIFFERENTIATES IT FROM ADVERTISING AS A FORM
OF MARKETING COMMUNICATIONS.

® THE AIM OF PUBLIC RELATIONS IS TO INFORM THE PUBLIC, PROSPECTIVE CUSTOMERS,
INVESTORS, PARTNERS, EMPLOYEES, AND OTHER STAKEHOLDERS AND ULTIMATELY PERSUADE
THEM MAINTAIN A CERTAIN VIEW ABOUT THE ORGANIZATION, ITS LEADERSHIP, PRODUCTS, OR
OF POLITICAL DECISIONS.

EVOLUTION OF PR

PUBLICITY BUREAU IN 1900 TO BE THE FOUNDING OF THE PUBLIC RELATIONS PROFESSION

BASILCLARK IS CONSIDERED THE FOUNDER OF PUBLIC RELATIONS IN THE UNITED KINGDOM FOR HIS
ESTABLISHMENT OF EDITORIAL SERVICES IN 1924

PROPAGANDA WAS USED BY THE UNITED STATES, THE UNITED KINGDOM, GERMANY AND OTHERS TO RALLY FOR
DOMESTIC SUPPORT AND DEMONIZE ENEMIES DURING THE WORLD WARS

MOST HISTORIANS BELIEVE PUBLIC RELATIONS BECAME ESTABLISHED FIRSTIN THE US BY IVY LEE OR EDWARD
BERNAYS, THEN SPREAD INTERNATIONALLY

AMERICAN COMPANIES WITH PR DEPARTMENTS SPREAD THE PRACTICE TO EUROPE WHEN THEY CREATED
EUROPEAN SUBSIDIARIES AS A RESULT OF THE MARSHALL PLAN.

THE SECOND HALF OF THE 19008 IS CONSIDERED THE PROFESSIONAL DEVELOPMENT BUILDING ERA OF PUBLIC
RELATIONS. TRADE ASSOCIATIONS, PR NEWS MAGAZINES, INTERNATIONAL PR AGENCIES, AND ACADEMIC
PRINCIPLES FOR THE PROFESSION WERE ESTABLISHED. IN THE EARLY 20008, PRESS RELEASE SERVICES BEGAN
OFFERING SOCIAL MEDIA PRESS RELEASES.

THE CLUETRAIN MANIFESTO, WHICH PREDICTED THE IMPACT OF SOCIAL MEDIR IN 1999, WAS CONTROVERSIAL IN
ITS TIME, BUT BY 2006, THE EFFECT OF SOCIAL MEDIA AND NEW INTERNET TECHNOLOGIES BECAME BROADLY
ACCEPTED.

IMPORTANCE OF PUBLIC RELATIONS

* PRTO OUTREACH PROGRAMS
* PRIS VITAL BOUT BUILDING RELATIONSHIPS TO ADVANCE, PROMOTE, AND BENEFIT THE
REPUTATION OF INDIVIDUAL, ANY DEPARTMENT AND INSTITUTION
¢ PRIS ABOUT COMMUNICATING MESSAGE TO GAIN ALLIES, ADVOCATES, SUPPORTERS,
ETC. IN THE COMMUNITY AND THE INSTITUTION
* DEMONSTRATES TO FUNDING AGENCIES THAT YOU ARE MAKING A DIFFERENCE AND
ACTUALLY HRVE RESULTS
© CAN IMPROVE THE REPUTATION OF AN INDIVIDUAL DEPARTMENT/INSTITUTIONS
© CAN LEAD TO STRONG COMMUNITY AND INDUSTRIAL PARTNERSHIPS, AND EVEN
FINANCIAL SUPPORT
* "DOING OUTREACH" ITSELF IS PR:
© SPECIAL EVENTS/SPECIAL PROMOTIONS
* PUBLIC AFFAIRS
© INTERNAL RELATIONS/COMMUNITY RELATIONS
* HIGH TECH PR: BLOGGING, SOCIAL NETWORKING

PURPOSES OF THE GOVERNMENT PR

* TO ACCOMPLISH THE MISSION AND GOAL OF THE AGENCIES/INSTITUTIONS
“IHAT DOES YOUR CITIZENS CHARTER SAY?”
© T0 INCREASE PUBLIC SUPPORT

© TO FULFIL DEMOCRATIC RESPONSIBILITY (TRANSPARENCY, RIGHTS TO
INFORMATION).

T0 FULFILL THE PURPOSES, IT IS IMPORTANT TO UNDERSTAND THE KNOWLEDGE AND
NEEDS OF THE TARGET AUDIENCE AND THE STAKEHOLDERS OF THE GOVERNMENT PR.




ABOUT NIS BASELINE SURVEY

¢ NIS BASELINE SURVEY WAS CONDUCTED IN DECEMBER 2014
-TO GAIN AN INSIGHT INTO THE PERCEPTION OF NIS
-OTHER RELATED ISSUES AMONG THE NIS STAKEHOLDERS
¢ TARGETEDTO
-GOVERNMENT OFFICIALS
-GENERAL PUBLIC
-USING TWO DIFFERENT QUESTIONNAIRES
® RS FOR GOVERNMENT OFFICIALS, 119 DEPUTY SECRETARIES AND JOINT SECRETARIES FROM 59
NIS STAKEHOLDERS ORGANIZATION WERE INTERVIEWED

¢ ASFOR GENERAL PUBLIC, 400 RESPONDENTS WERE RANDOMLY SELECTED IN THE URBAN AND
RURAL AREAS IN DHAKA AND RAJSHAHI DIVISION AND INTERVIEWED

SOME MAJOR FINDINGS FROM THE SURVEY

[GOVERNMENT OFFICIALS)
®  91.35% OF THE GOVERNMENT OFFICIALS ANSWERED THEY KNEW ABOUT NIS
®  72.13% SAID THAT THEY HAD READ THE NIS

®  21.21% SAID THAT THEY DID NOT KNOW NIS-RELATED ACTIVITIES IN THEIR
MINISTRY/DIVISION/ORGANIZATION

[GENERAL PUBLIC)

®  42.75% OF THE RESPONDENTS HAVE GRADUATION AND ABOVE DEGREES
®  95% SAID THEY ARE NOT AWARE OF NIS.

® 56.25% SAID PUBLIC SERVICE PROVIDERS IGNORE PUBLIC INTEREST

¢ 23.50% RATED THEIR TRUST IN THE EXECUTIVE ORGAN AND PUBLIC ADMINISTRATION
AS HIGH

INDICATIONS FOR THE PUBLIC RELATIONS STRATEGY
FOR NIS

* MORE OR ALL THE GOVERNMENTAL OFFICIALS NEED TO KNOW WHAT THEY
(THEIR MINISTRIES, DEPARTMENTS, AGENCIES) ARE EXPECTED TO DO FOR NIS

© THE FINDINGS INDICATE THE IMPORTANCE OF CHANGING PUBLIC PERCEPTION
BY SELLING THE IMAGES (FACTS) OF

“GOVERNMENT AGENCIES/OFFICERS ARE TAKING ACTIONS TO IMPROVE PUBLIC
SERVICE AND GOVERNANCE THROUGH NIS”

PUBLIC RELATIONS STRATEGY FOR NIS

THE PUBLIC RELATIONS STRATEGY TO INCREASE AWARENESS AND
UNDERSTANDING ABOUT NIS (WORKING DRAFT]

THE NATION OF BANGLADESH GAINS MOMENTUM TO REALIZE NATIONAL INTEGRITY
STRATEGY AND WORK TOWARD A HAPPY AND PROSPEROUS GOLDEN BENGAL

PUBLIC RELATIONS STRATEGY FOR NIS
(COMMUNICATION OBJECTIVES)

COMMUNICATION OBJECTIVES ARE SET IN 3 SEQUENTIAL PHASES:

OBIECTIVE 1: INCREASE AWARENESS AND UNDERSTANDING OF GOVERNMENT OFFICERS
ONTHEIR NIS RESPONSIBILITIES AND OVERALL PICTURE OF NIS

OBIJECTIVE 2: INCREASE PUBLIC AWARENESS OF NIS INITIATIVES BY GOVERNMENTAL
OFFICERS

OBIJECTIVE 3: INCREASE PUBLIC AWARENESS AND UNDERSTANDING OF THE ROLES AND
RESPONSIBILITIES OF THE PUBLIC (NON-STATE INSTITUTIONS AND ORGANIZATION) FOR
REALIZING NIS AND PROMOTE VALUES OF INTEGRITY IN THE SOCIETY

® "INITIAL EMPHASIS SHOULD BE PLACED RATHER ON 1AND 2

PUBLIC RELATIONS STRATEGY FOR NIS
(POSITIONING)
* GOVERNMENT AGENCIES SHOULD TAKE THE LEAD IN PUTTING THE NIS INTO PRACTICE.

¢ NON-STATE INSTITUTIONS ARE ALL PART OF NIS, BUT GOVERNMENT AGENCIES AND
OFFICERS NEED TO TAKE AN INITIATIVE TO AVOID DISCOURRGEMENT OR CYNICISM OF THE
PUBLIC.

¢ ITISIMPORTANT FOR ALL THE GOVERNMENTAL OFFICERS TO BE AWARE OF THEIR
RESPONSIBILITY OF NIS AND ITS IMPORTANCE, BEFORE PREACHING THE RESPONSIBILITY
OF THE PUBLIC.

®  GOVT. AGENCIES SHOULD SERVE AS GOOD ROLE MODELS FOR REALIZING NIS
¢ NON-STATE INSTITUTIONS CAN BE APPROACHED IN SUCH A WAY

“WE GOVERNMENT AGENCIES STARTED TO FULFIL OUR RESPONSIBILITY OF NIS. PLEASE JOIN
US WITH SUCH EFFORTS AS YOU HAVE A BIG ROLE TO PLAY".




KEY ACTIVITIES FOR OBJECTIVE -1
(TARGETING GOVERNMENT OFFICERS)

NIS TRAINING (BEING HELD NOW)

2. IS AWRRENESS MEETINGS AT MINISTRY, THEIR SUBORDINATE DEPARTMENTS,
DISTRICT AND SUB-DISTRICT LEVELS, EMPHASIZING SPECIFIC ACTIONS AND
RESPONSIBILITIES TO BE TAKEN AT THEIR LEVEL

3. ONLINEINFORMATION SHARING THROUGH WEBSITES

FEW MINISTRIES HAVE NIS PAGE IN THE WEBSITES, BUT MINISTRIES' NIS INITIATIVES, PROGRESS
AND ACHIEVEMENT ARE NOT SHARED

. INFORMATION SHARING THROUGH NIS CALENDAR

COLLECTION OF INFORMATION AND PHOTOS OF ACTIONS TAKEN FOR REALIZING NIS CAN BE
PUBLISHED AS CALENDAR FOR INFORMATION SHARING

-t

1. DISSEMINATION OF GOVERNMENTAL NIS INITIATIVES THROUGH PRESS/MEDIA

2
3. DISSEMINATION OF GOVERNMENTAL NIS INITIATIVES THROUGH SEMINARS
.

KEY ACTIVITIES FOR OBJECTIVE- 2
(TARGETING PUBLIC)

COVERAGE
WRITE PRESS RELEASE AND INVITE PRESS TO KEY NIS FUNCTIONS

ORGANIZE PRESS BRIEFING ON KEY NIS INITIATIVES SUCH AS PILOT PROGRAM ON E-
GOVERNANCE, GRS, ETC.

«  DISSEMINATION OF GOVERNMENTAL NIS INITIATIVES THROUGH WEBSITES

CABINET DIVISION AND MINISTRIES COLLECT PROGRESS AND GOOD PRACTICES OF NIS
INITIATIVES

ORGANIZE SEMINARS FOR DEPUTY COMMISSIONERS, MEDIA, EDUCATIONAL INSTITUTIONS,
AND NGOS, AND PRIVATE SECTORS AND DISSEMINATE GOVERNMENTAL NIS INITIATIVES

KEY ACTIVITIES FOR OBJECTIVE -3
(TARGETING PUBLIC)

1. DISSEMINATION OF NIS RESPONSIBILITIES OF THE PUBLIC (AND NON-STATE
INSTITUTIONS) THROUGH SEMINARS

2. puBLIC CAMPAIGN

CABINET DIVISION AND MINISTRY OF INFORMATION LAUNCH A PUBLIC CAMPAIGN USING MASS
MEDIA TO PREACH THE ROLE OF THE PUBLIC FOR REALIZING NIS THROUGH THE VOICE OF PRIME
MINISTER AND THE PRESIDENT

¢ SUPPORT BTV TO PRODUCE AND BROADCAST NIS RELATED DOCUMENTARIES AND TV PROGRAM
WHICH TOUCH ON MORAL VALUES AND ROLE MODELS

ORGANIZE DOCUMENTARY FILM SHOWS, STREET DRAMA/SHOWS, ETC.
SCHOOL EDUCATION

MINISTRY OF EDUCATION INCORPORATE CURRICULA ON ETHICS AND MORALITY IN THE SYLLABUS OF
PRIMARY AND HIGH SCHOOL LEVEL

®  ORGANIZE DEBATES AND ESSAY WRITING REGARDING NIS

CAPACITY DEVELOPMENT AND SYSTEM RE-
ENGINEERING

COMMUNICATIONS POLICY FORMULATION
COMMUNICATION HANDBOOK

PRIVATE SECTOR FORUM

CIVIL SOCIETY FORUM

DONOR FORUM

COMMUNITY CONFERENCE

MEDIA FORUM

INTERNAL COMMUNICATION FOR A

PRESS RELEASES, WEB PAGES ETC.

RECOMMENDATIONS TO THE PARTICIPANTS

1. WELCOME MORE INPUT FOR PUBLIC RELATIONS STRATEGY

2. INCLUDE KEY PUBLIC RELATIONS ACTIVITIES IN NIS WORK PLAN OF
MINISTRY/DEPARTMENT/ORGANIZATION AND SECURE NECESSARY BUDGET

3. IMPLEMENT AND MONITOR ACTIVITIES ACCORDING T WORK PLAN

4. MAKE YOUR OFFICERS READY TO SAY WITH THEIR PRIDE TO THE GENERAL
PUBLIC

“INE GOVERNMENT AGENCIES STARTED TO FULFILL OUR RESPONSIBILITY OF NIS.
PLEASE JOINUS WITH SUCH EFFORTS AS YOU HAVE A BIG ROLE TO PLAY".

OTHER RELEVANT INTERVENTION

* MEDIA RELATIONS

¢ KNOW STAKEHOLDERS OR MARKET
¢ USE TECHNOLOGY

* MONITOR THE WEB

¢ SOCIAL AWRRENESS




THANK YOU




Prevention of Corruption

Fazle Kabir
Former Secretary
Finance Division

Definition

# Originated from Latin words ‘COR’ (together) and
‘RUPT’ (ruin) meaning ‘destruction of common
interest by certain vested interest’

# ‘Misuse of public office, rules or resources for
private benefit or gain-...material or otherwise’
(OECD, 1996)

# According to Transparency International
corruption is the behaviour of public officials-
politicians or public servants, of improperly or
unlawfully enriching themselves through misuse of
public power entrusted to them.

Dynamics of Corruption

(@]
1

M+D-A-S

Corruption
Monopoly

Discretion
Accountability

Public Sector Salaries

wrozo
L LI L [ | 1}

(Formula developed by South American Professor Robert Klitgaard in 1988)

C = M+D-AS

The extent of corruption depends on the
amount of monopoly power and discretionary
power that officials exercise and the degree to
which they are held accountable for their
actions. Least accountability and low salary
structure ultimately help promote corruption

Causes of Social Corruption

Cultural Phenomenon: social acceptance, passive
tolerance, social injustice etc.

Absence of Values and Ethics: integrity underrated
Flawed Education System

Family and clan-centred social structure

Poverty and deprivation

Inactive civil society

Lack of Sensitization

Causes of Political Corruption

Authoritative Exercise of Power
Clientelism and rent-seeking

Lack of Political space and debate

Lack of political commitment
Politicization of Public Offices
‘Winner-take-it-all’ mentality

Lack of transparency and accountability




Causes of Administrative Corruption

Monopoly and discretionary power
Lack of transparency and accountability
Organizational Secrecy

Ineffective anti-corruption body
Weakened civil service

Political allegiance over meritocracy
Politico-bureaucratic alliance

Prevention of Corruption

* Three major focus of anti-corruption

strategies in Bangladesh:

— Prevention

— Enforcement

— Public Awareness and Institution building

Prevention of Corruption
Anti-corruption strategies aim to achieve:

Comprehensive anti-corruption legislation

Identification of areas of activity, which is
most prone to corruption

Prevention of conflicts of interest, and
remforcmﬁth_e anti-corruption attitude and
ethical behaviour of service providers
Improvement of efficiency of investigating
corruption offences

Provision of a creative partnership between
the govt. and civil society and professional
groups

Measures taken

* Preventive Measures:

— Enactment of preventive laws like Prevention of Corruption
Act, 1947; Anti-corruption Commission Act, 2004; Public
Procurement Act, 2006 and Rules, 2008; Government
Servants (conduct) Rules 1979; The Government Servants
(Discipline and Appeal) Rules, 1985 etc.

* Enforcement:

— Creation of independent Anti-corruption Commission

— Strengthening of Office of Comptroller and Auditor General
and Central Procurement Technical Unit (CPTU)

Role of Civil Society

Civil Society Organizations (CSOs) can raise voice and
awareness regarding prevention of corruption

CSOs can work as watch-dog and monitor anti-
corruption practices

CSOs can help implement anti-corruption instruments
and policies of the govt

CSOs can provide data, information on corruption and
organize debates on certain issues

Role of Business Sector

* Business (Private) sector can change political will

and bring about changes in public sphere

Business sector can foster ethical business and
thus not becoming accomplice in corruption

Private sector ethos like quick service to clients,
value-for-money, transparency etc. may
influence public sector organizations. For
instance, South Korea and Singapore rely on
consultation with representatives from the
private sector or NGOs to learn about inefficient
procedures and administrative weaknesses
encountered by the public.




Role of Media

Media works as citizen’s mouthpiece.
Therefore, it raises concern and voices over
corruption

Media helps CSO and Biz sector spread their
messages and gather public support
Investigative journalism reveals malpractices
and creates pressure

Media communicates people’s  rights,
discloses information, works as watch-dog

Role of Media

* Media ensures accountability of politicians
and public officials by exposing them to public

* Media provides political space for non-
political parties and facilitates public debates
on corruption issues

* Media may lead social movement against
corruption with the help of CSOs and the
business sector

Thank You




Preamble, Notification and Objectives of the
RTI Act, 2009

Preamble:

-Freedom of thought, conscience and of speech is guaranteed in the

Constitution under Art 39 as a fundamental right and Right to information

is an inalienable part of it.

-Under Art. 7,since all powers of the Republic belong to the people, it is

necessary to ensure right to information for empowerment of the people.
Notification:

-Act passed in the Parliament- 29t March, 2009

-Hon’ble President’s assent- 5" April 2009.

-Gazette notification- 6% April, 2009.

-Formation of Information Commission- 1st July, 2009

Objectives of the Act:
-Empowerment of the people
-Ensuring free flow of information and people’s right to information
-Ensuring transparency and accountability in all authorities
-Decreasing corruption in all authorities and
-Establishment of good governance

Article 7 of the Constitution

7. (1) All powers in the Republic belong to the people,
and their exercise on behalf of the people shall be
effected only under, and by the authority of, this
Constitution.

(2) This Constitution is, as the solemn expression of
the will of the people, the supreme law of the Republic,
and if any other law is inconsistent with this
Constitution that other law shall, to the extent of the
inconsistency, be void.

Article 39 of the Constitution

39. (1) Freedom of thought and conscience is
guaranteed.

(2) Subject to any reasonable restrictions imposed
by law in the interests of the security of the State,
friendly relations with foreign states, public order,
decency or morality, or in relation to contempt of
court, defamation or incitement to an offence—

(a) the right of every citizen to freedom of speech
and expression; and

(b) freedom of the press,

are guaranteed.

Universal Declaration of
Human Rights (UDHR)

"Everyone has the right to freedom of
opinion and expression; this right includes
their freedom to hold opinions without
interference and to seek, receive and
impart information and ideas through any
media and regardless of frontiers.”

Universal Declaration of
Human Rights

Universal Declaration of Human Rights Gi 12
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"No one shall be subjected to arbitrary interference
with his privacy, family, home or correspondence, nor to
attacks upon his honor and reputation. Everyone has the

right to the protection of the law against such interference or
attacks."




The International Covenant on Civil and
Political Rights (ICCPR)

Article 19:

« Everyone shall have the right to hold opinions without
interference.

« Everyone shall have the right to freedom of opinion and
expression; this right shall include freedom to seek, receive and
impart information and ideas of all kinds, regardless of frontiers,
either orally, in writing or in print, in the form of art, or through
any other media of his choice.

« The exercise of the rights provided for in paragraph 2 of this
article carries with it special duties and responsibilities. It may,
therefore, be subject to certain restrictions, but these shall only
be such as are provided by law and are necessary;

(a) For respect of the rights or reputations of others;
(b) For the protection of national security or of public order or of
public health or morals.

Enactment and some important definitions

Section 1. Coming into force: All provisions of the Act have
come into force since 20 October, 2008 except for Sections 8, 24, 25
which shall come into effect from 1 July 2009. This includes the
sections on request for obtaining information (Sec.8), appeals
mechanism (Sec.24) and complaints mechanism (Sec. 25).

Section 2. Definitions:
Authority-

— Any organization/institution constituted in accordance with the
Constitution of People’s Republic of Bangladesh;

— Any ministry, division or office constituted under the Rules of
Business as given in Article 55(6) of the Constitution;

— Any statutory body or institution established by or under any Act;

— Any private organization or institution run on government funding
or with help from the government exchequer;

— Any private organization or institution run on foreign funding;

— Any organization or institution that undertakes public functions in
accordance with any contract made on behalf of the Government or
made with any public organization or institution;

— Any other organization or institution as may be notified by the
Government in the official gazette from time to time.

Section 2 (Cont’d)

Information Providing Unit:

— The head office, divisional office, regional office, district office or upazila
office of any department, directorate or office attached to or under any
ministry, division or office of the government;

— The head office, divisional office, regional office, district office or upazila
office of any other authority as defined in the RTI Act, 2009.

Third Party:

Third Party is any other party associated with the information sought, other
thfan the petitioner applying for information or the authority providing the
information.

Designated Officer:

Any officer deputed to give information under this Act.

Information:

According to the Act, information is in relation to an authority’s constitution,
structure and official activities and includes any: memo, book, design, map,
contract, data, log book, order, notification, document, sample, letter, report,
accounts statement, project proposal, photograph, audio, video, drawing,
film, any instrument prepared through electronic process, machine readable
documents and any other documentary material regardless of its physical
form or characteristics.

Exception: Information does not include office note sheet or photocopies of
note sheets.

Section 3. Act to override

The provisions for providing information
under any other existing law shall not be
affected by the provisions of this Act.

The provisions for creating impediment in
providing information of those laws shall
be superseded by the provisions of this
Act if they become conflicting.

Section 5: Preservation of Information

Authority’s Duties:

— 1) To maintain information in a catalogued and indexed form
and preserve it in an appropriate manner;

— 2) Each authority shall computerize all information that can
be computerized within a reasonable time limit and connect
them through a country-wide network to facilitate access to
information;

— 3) Each authority shall follow the guidelines and directives
as given by the Information Commission for the maintenance
and management of information;

Section 4: Right to Information

Every citizen has a right to
information from the Authority
and the Authority shall on
demand from a citizen be
bound to provide information.




Section 6: Proactive Disclosure by Authorities

Every authority shall publish and publicize all information in indexed manner
which is easily accessible to the citizens regarding any decision taken
proceeding or activity executed or oroooseg.

In disclosing information, concealment or limiting access to any information

is not allowed.

Each authority must publish a report each year which will contain the

following information:

Authont?/s organizational framework, functions and duties and
responsibilities of its officers and employees and the description of
decision-making processes;

— 2) List of all laws, acts, ordinances, rules, regulations, notifications
directives, and manuals etc:

- LDescription of the terms and conditions under which any person can
obtain from an authority, license, permit, grant, allocation, consent,
approval.

— 4)Description of all facilities in order to ensure the right to information of
the citizens and the name, designation, address, and where applicable
fax number and e-mail address of the Designated Officer.

Information Disclosure by Authorities:
Section 6 (Cont’d)

Important policy or decisions along with reasons and
causes in support of these policies and decisions.
Reports prepared by an Authority under this section
shall be made available for public inspection free of
charge and copies kept for sale at a nominal price;
All publications made by an authority shall be made
easily available to the public at a reasonable price;
Authorities shall publish and publicize matters of
public interest through press releases or otherwise;
Information Commission through regulations shall lay
down guidelines and directives to be followed by the
authorities to publish, publicize and obtain information.

Section 7: What is not open? —

Pu?ligation or providing certain information is not mandatory which

include:

— 1) Information related to any threat to the security, integrity and
sovereignty of Bangladesh;

— 2) Information related to any foreign policy, the disclosure of which would

lead to harming existing relationships with any foreign state, or
international institution or any regional bloc or organization;

— 3) Information received in confidence from a foreign government;

— 4) Information related to commercial or business confidence, copyright or
intellectual property right, the disclosure of which would harm the
intellectual property rights of any third party;

— 5) Information the disclosure of which would either benefit or harm an
individual or institution, such as :

« a) any advance information regarding income tax, customs, VAT and
law relating to excise, budget or change in the tax rate;

« b) any advance information regarding changes related to exchange
rate and interest rate ;

« ¢) any advance information regarding the management and
supervision of financial institutions including banks;

What is not open? — Section 7 (Cont’d)

6) Information obstructing the enforcement of law or incite any offence;

7) Information the disclosure of which would endanger the security of the
people or would impede the due judicial process of a pending case:

8) Information the disclosure of which would harm the privacy of the
personal life of an individual;

9) Information, the disclosure of which would endanger the life or physical
safety of any person;

10) Information given in confidence by a person to help a law enforcement
institution;

11) Information related to any matter pending in any court of law and which
has been expressly forbidden to be published by any court of law or tribunal
or the disclosure of which may constitute contempt of court;

12) Information related to any matter under investigation whose disclosure
might impede the investigation process;

13) Information affecting any criminal investigation process and the arrest
and prosecution of the offenders;

14) Information liable to be published only for a specified time period;

What is not open? — Section 7 (Cont’d)

15) Information obtained through technical or scientific

experiments which is expedient to be kept secret for strategic

and commercial reasons;

16) Information related to any purchase processes before

completion.

17) Information leading to breach of privileges of Parliament.

18) Information regarding any person which is to be keptin

confidence by law;

19) Advance information regarding question papers of an

examination or the marks obtained;

20) Documents including summaries to be placed before the

Cabinet, discussion and decisions made. Provided that the

reasons and material basis upon which the decisions were

taken may be made public after the taking the decision;
Provided further, in case of withholding disclosure of

information the related authority shall take prior approval from

the Information Commission.

Designated Officer: Section 10

1) One Designated Officer must be nominated within 60 days
from the notification of the Act by each authority for each
“information providing unit”.

2) Each authority shall inform the Information Commission, the
names, designations, addresses and where applicable the fax
numbers and e-mail addresses of the Designated Officers
within 15 days from the date of appointment.

3) Any other officer whose support is sought by the Designated
Officer while discharging his/her duty shall be bound to extend
necessary help.

4) Any other officer, whose assistance has been sought by the
Designated Officer, shall render all assistance, and for the
purposes of any contravention of the provisions of this Act,
such other officer shall be treated as Designated Officer.




Section 8: Application Procedure

« Application Procedure: Section 8
— 1) Apply in writing or electronically or by e-mail to the Responsible
Officer;
— 2) In the application, the following information must be given:

. Name, address, and where applicable fax number and e-mail address of
the applicant;

. Correct and clear description of the information sought;

. Any other useful and related information that might help in locating the
requested information;

. Description of the method by which information is sought, namely by
inspecting, taking photo copies, taking notes or any other approved method.

— 3) The information request can be made either in the form printed by the
authority or in the prescribed format.

— 4) The applicant will have to pay reasonable fees as may be prescribed
by the Designated Officer;

— 5) The government in consultation with the Information Commission
prescribed the cost of information by notification in the official gazette.

— The government may also exempt an individual or class of individuals or
any other class from paying the fees.

Right to Information Rules, 2009

Rule 3. Receipt of application of request for information
and acknowledgement thereof:

(1) Any person may apply to the Designated Officer in
prescribed format “A” requesting for information either in
writing or through electronic media or through e-mail.

(2) The Designated Officer shall acknowledge the receipt of
the application.

(3) The reference number, the name and designation of the
receiver and the date of receipt of the application shall be
mentioned in the acknowledgement receipt as referred to
under sub-rule (2)

(4) In case of receipt of application for information through
electronic media or through e-mail, the date of sending the
same (subject to receipt) shall be deemed to be the date of
receipt.
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Procedure and Time Limits for providing
Information: Section 9

* Procedure and Time Limits for providing information:

— 1) Designated Officer shall provide information within 20 working days
from the date of receipt of application;

— 2) In case more than one “information providing unit” or authority is
involved with the information requested, then information shall be given
in 30 working days from the date of application;

— 3) In case the Designated Officer rejects a request, then he must inform
the applicant the decision and reasons for rejection within 10 working
days from the date of application;

— 4) In case basic information concerning any person’s life or death, arrest
and release from jail is sought then it must be given within 24 hours from
receiving the request;

— 5) In case the requested information is available with the Designated
Officer then he must calculate the reasonable fee and inform the
applicant to pay the fees within 5 working days. The fees for printed
publications, information in electronic format or photocopies or print outs
shall not be more than the actual costs;

— 6) No action on application within the specified time limits of 20 and 30
working days or 24 hours as the case may be is deemed as refusal.

Section 9: Duties of Designated Officer

« Duties of Designated Officer:

— 1) In case the information sought is available, he shall fix price of that
information and request the applicant to pay the amount within 5 working
days:;

— 2) If information sought has been supplied by third party and is treated as
confidential by the third party, then he must give written notice to the

latter within 5 days of receiving the information request for written opinion.

The Designated Officer shall take its representation into consideration
and make a decision in respect of providing information to the applicant.
— 3) He must inform the applicant the reasons for failure to provide the
requested information within 10 working days;
— 4) The Designated Officer should provide necessary assistance to an
applicant who is perceptually handicapped to access records and also to
do inspection.

Partial Disclosure: Section 9(9)

Partial access to information contained in
records covered by the clause where
information is not mandatory for
publication, is allowed.

A portion of the information requested can
be separated from the portion that is not
mandatory for disclosure and be given to
the applicant.




Rule 4. Providing information, etc

Providing information, etc:

(1) On receipt of any application, the Designated Officer shall inform the
applicant-

-The date and time of providing the requested information
-If more than one information providing unit are related with the
information, he shall send a notice in writing to that unit.

(2) Before providing any information, the Designated Officer shall have to be
sure that all such information are preserved in his office.

(3) The Designated Officer shall provide requested information as per
provisions of the Act.

(4) The applicant, if necessary, may take help from one assistant and this has
to be mentioned in the application.

(5) Every page of the information to be provided under the Act shall be certified
as “This information has been provided under the Right to Information Act,
2009.” and it shall contain the name. designation, signature and seal of the
certifying officer.

Rule 5. Failure to provide information

Failure to provide information:

+ If the Designated Officer, due to any
reason, fails to provide requested
information, he shall inform the applicant
in this respect in form “B” within 10 days of
the receipt of the application.
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Rule 8. Determination of fee and
cost of information, etc

Determination of fee and cost of information,
etc:

(1) Fees for receipt of request for information and
cost of information shall be paid at the rates as
prescribed in form “D”.

* (2) Fees for receipt of information payable by the
applicant to the authority under the rules may be
paid in cash or by postal order or crossed
cheque or stamp.
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Appellate Authority and Appeals
Mechanism: Section 2, 24

Appellate Authority:

— 1) The administrative head of the immediate superior office.

— 2)In case there is no such superior office, then the appellate authority is the administrative
head of that unit.

Appeals Mechanism:

- If anyé)erson is not given information within the time period specified in
Section 9 or is aggrieved by the decision of the Designated Officer, then he/she
can appeal before the appellate authority within the next 30 days from receiving
the decision or after the expiry of the time period;

— 2) The appellate authority is for justifiable reasons may accept the appeal even

after the expiry of 30 days;
- 3) TheI Appellate Authority shall within 15 days from the date of receiving the
appeal:

« Direct the concerned Designated Officer to provide the requested
information; or
* Reject the appeal if it not fit for acceptance.

-- 4) In case the Designated Officer is directed to provide the information by the
appellate authority, then he must provide the information within the specified time.
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Rule7. Receipt of information through
digital system including internet.

Receipt of information through digital
system including internet:

* In order to facilitate the receipt of
information under the Act easier, every
authority shall always maintain internet
connection in operation, subject to
availability of such connection, so that
people may submit application for
information and collect information through
internet.

Powers of Information Commission — Section 13

Powers:

1) The Information Commission has the power to receive complaints from
anr person, inquire into and dispose of complaints received on the
following grounds:-

« a) Non-appointment of Designated Officer by an authority or its
refusal to accept requests for information;

b) Refusal upon request for any information;

c) Not being given either a response or the information requested for
within the specified time period;

d) If the applicant is asked to pay a fee or is compelled to pay an
amount of fee which he/she tl in%s are unreasonable;

e) If the applicant feels that the information given is incomplete, false
or misleading;

f) In respect of any other matter relating to requesting or obtaining
information under this ordinance.

2) Information Commission may on its own accord or upon a complaint,
conduct an inquiry regarding a complaint made under the Act;

Powers of Information Commission Section 13

3) The Information Commission or the Chief Information
Commissioner or Information Commissioners may
exercise powers of Civil Court as per the Code of Civil
Procedure 1908 in respect of following matters, namely -
a) summon and enforce attendance of persons, compel
them to give oral or written evidence on oath and to
produce documents or things;

b) Examine and inspect information;

c) Receive evidence on affidavit;

d) Requisition information from any office;

e) Issue summons for witnesses or documents; and

f) Any other matter which may be prescribed in the rules
to fulfill the objectives of the Act.

4) While inquiring into a complaint, the Information
Commission or the Chief Information Commissioner or
Information Commissioners have the power to examine
on spot any information kept in custody of any authority.

Functions of Information Commission — Section 13

Functions:

— Issue directives to authorities for preservation, management,
publication, publicity and access to information;

— Formulate and publish guidelines and directives for preservation
and implementation of citizens’ right to information;

— In order to preserve the right to information, consider the
provisions recognized under the Constitution or any other law in
force and provide recommendations to the Government for their
effective implementation by indicating the impediments;

— Identify the impediments against the preservation and
implementation of citizen’s right to information and recommend
appropriate solutions to the Government;

— Conduct research on agreements related to the right to
information and other international instruments and documents
and recommend to the Government for their implementation;

— Examine the similarities of various international instruments and
existing laws on right to information, and in case of dissimilarities
and in order to harmonize with the international instruments make
suitable recommendations to the Government or the appropriate
authority;

Functions of Information Commission Section 13

-Advise Government to ratify or sign any international instrument on
right to information;

-Conduct research on preservation and implementation of right to
information and provide support to educational and professional
institutions for their implementation;

-Generate and increase awareness about the right to information
amongst different sections of society through dissemination and
publication of information and other methods;

-Advise and provide support to the Government to make the necessary
laws and administrative directives for preservation and implementation
of the right to information;

-Provide necessary advice and support to organizations and institutions
working on right to information and the civil society;

-Conduct research and organize seminars, symposium, workshops and
similar other measures to increase people’s awareness on RTl and to
disseminate the results obtained from the research ;

-Provide technical and other support to the authorities with the aim to
ensure the right to information;

-Establish a web-portal for Bangladesh to ensure the right to info.;
-Oversee the systems set up under any other law on right to info..




Section 25: Complaints Mechanism

Complaints Mechanism:

— 1) Any person for the following reasons may submit a complaint with the
Information Commission:

— (A) As given in Section 13 (1) i.e.:

» Non-appointment of Designated Officer by any authority or
refusal to accept applications for information;

» Refusal upon request for any information;

» Not being given either a response or the information requested
within the specified time period as given in the Act;

« If the complainant is asked to pay a fee or is compelled to pay an
amount of fee which he/she thinks are unreasonable;

» If the complainant feels that the information given is incomplete,
false or misleading; and

« Inrespect of any other matter relating to requesting or obtaining
information under this Act.

Complaints Mechanism: Section 25
(Cont’d)

« (B) If the person is aggrieved by the decision on his
appeal under Section 24;

« (C) If the person does not get the information from the
Designated Officer within the time limits specified i.e. 20
days (if information is sought from one unit), 30 days (if
information is sought from more than one unit or
authority) and 24 hours (information related to life and
death or arrest and release from jail).

» In case of point (A) given above, a complaint can be filed
with the Information Commission any time and in case of
points (B) and (C) the complaint can be filed within 30
days from the date of getting a decision or even after the
expiry of the time period.

Complaints Mechanism: Section 25 (Cont’d)

+ 2) On the basis of a complaint, or if the Information Commission is satisfied
that any authority or Designated Officer has failed to carry out any function
then the Commission has been given the powers to take action against the
authority or the Designated Officer;

» 3) The Chief Information Commissioner or an Information Commissioner has
the power to enquire into any complaints received. After the completion of
the enquiry a decision-paper regarding the complaint shall be prepared
within 30 days from receiving the complaint and be presented before the
Information Commission in the next meeting for taking decision;

» 4) During the enquiry, any authority or the Designated Officer against whose
decision, the complaint is being made will be given a reasonable opportunity
to be heard;

« 5)In case a third party is involved in the case of a complaint, then the third
party will be given an opportunity to present his opinion;

» 6) Ordinarily the Information Commission shall take 45 days to dispose of a
complaint from the date on which the complaint is received. However, in
certain cases, the time could be extended if required, to complete the
enquiry and depositions of the witnesses. However, the time limit for
disposing a complaint shall not exceed more than 75 days including the
extended time;

Complaints Mechanism: Section 25 (Cont’d)

7) While taking a decision on a complaint, the Information Commission shall have the
following powers:

(i) To direct the authority or the Designated Officer to take the following steps:
- To provide the requested information in a specified particular manner;
- To appoint Designated Officers;
- To publish any special information or special class of information;
- To bring necessary changes in the procedures followed by the authority with
regard to preservation, management or publication of information;
- To impart better training on right to information for officers of Authorities;
- To provide compensation to the complainant for any loss or other detriment
suffered;
(i) To impose Penalty as provided in the Act;
(iii) To uphold decisions of the authorities;
(iv) To reject complaints;
(v) Re-classification of information by the authorities;
(vi) To interpret any matters relating to nature, classification, preservation, publication
and supply of information as per the Act.

The decisions of the Information Commission in cases of complaints shall be binding
on all concerned;

The decisions of the Information shall be communicated to all parties in writing;
The Information Commission shall frame regulations for disposal of complaints.

Section26: Representation before
the Information Commission

» The parties to a complaint may present
their statements before the Commission
either personally or through his/her
engaged lawyer.

Penalty Provisions: Section 27

Penalty Provisions:

While deciding on a complaint, or if the Information Commissioner believes that for
any reason given below, any Designated Officer will be liable for fine of 50 Taka per
day up to a maximum of 5,000/- Taka for —

— i) Refusing to accept an application or appeal without any reasonable cause;

i) Not furnishing information or not taking a decision on this matter within the
time specified;

iii) Malafidely denying the request for information or appeal;

iv) Instead of giving the information requested, giving incorrect, incomplete or
misleading or distorted information and ;

v) Obstructing furnishing of information in any manner.

The Information Commission has the power to impose this penalty from the date of
the abovementioned actions till the date the information is provided. However, the
Information Commission shall give the Designated Officer a reasonable opportunity
of being heard before the penalty is imposed on him.

In addition to the penalty, if the Information Commission is satisfied that the
Designated Officer creates impediments in providing information, it may recommend
the concerned authority to take departmental action against such misconduct and
request the authority to keep the commission informed about the actions taken.

In case of failure to recover the penalty or compensation from the Responsible
Officer, then that amount can be recovered through as recovery of land revenue in
accordance with the provisions of the Public Demands Recovery Act, 1913.




Section 31:Protection of action
taken in good faith

* No suit, prosecution or other legal
proceeding shall lie against Information
Commission or any of its officers or
employees including Designated Officers
of any authority, if any action is taken in
good faith under this Act.

Who are excluded?
Section 32 and Schedule

The following organizations and institutions involved with national securif
an intelligence as mentioned in the schedule shall not be covered by the RTI
ct:

National Security Intelligence (NSI)

Directorate General of Forces Intelligence (DGFI)

Defence Intelligence Units

Criminal Investigation Department (CID), Bangladesh Police
Special Security Force (SSF)

Intelligence Cell of the National Board of Revenue

Special Branch, Bangladesh Police

Intelligence Cell of Rapid Action Battalion (RAB)

|
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The number of institutions mentioned in the list above can be decreased or
increased by the Government by amending the schedule in consultation with
the Information Commission from time to time by notification published in the
government gazette.

Information relating to corruption and violation of human rights by the above
organizations must be given, subject to the approval of the Information
Commission within 30 days from the date of receiving the request.

Miscellaneous

Application of Limitation Act of 1908: Section 28

In case of appeals or complaints filed under this Act, the provisions of the
Limitation Act, 1908 will be as far as possible be applicable.

Rules and Regulations Making Power: Section 33, 34

The Government in consultation with the Information Commission will frame
the rules and notify in the official gazette. In case of the regulations, the
Information Commission with prior approval of the Government will frame
them and notify in the official gazette.

Power to Deal with removal of ambiguity: Section 35

If any ambiguity arises in implementing any provisions in the Act, then the
Government through a notification in the official gazette and subject to
consistency with the provisions in the Act shall remove such ambiguity.
Publication of a translated English version: Section 36

A translated English version of the Act has been made and in case of any
conflict between the Bengali and English versions, the former shall prevail.
Repeal: Section 37

The Right to Information Ordinance 2008 is repealed. However, in spite of it
being repealed all proceedings and systems accepted under the Ordinance
will continue under the Act.

Implementation status

Office accommodation made

TO&E approved

RTI Rules approved and notified in Bangladesh Gazette

3 Regulations approved and notified in Bangladesh Gazette

Publication of Annual Report of 2009, 2010, 2011, 2012 and 2013,

2 Books, one RTI Manual, one leaflet and quarterlyly Newsletter
Database for the Designated officers has been prepared.(20,000+)
About 12,000 Designated Officers have been given training on RTI.
Out of 807 complaints, all were disposed of except 14 as pending.
Web site of the IC has been launched.

MoU signed with mobile phone operator “Robi” and “GP” for sending
SMS regarding RTI and broadcasting scrolls in different TV channels
Sensitization meetings were held for publicizing the law in 64 districts
& in Dhaka, Rangpur, Sylhet, Khulna, Rajshai and Barisal divisional
head quarters and in some upazilas of different districts.

Inclusion of RTI law in Training Module of different training institutes
Inclusion of RTI in Secondary level and higher education

Meeting with print and electronic media people

Meeting/MoU with representative NGOs

Meetings with WB, ADB, IPI etc.
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1. Defining Corruption and Corruption
Prevention

1.1 Corruption:
« Section 2(e) of ACC Act, 2004 defines corruption as
offences mentioned in its schedule:

- Offences under the ACC Act, 2004

- Relevant sections under Penal Code, 1860

- Offences under Prevention of Corruption Act,
1947

- Offences under Money Laundering Prevention
Act, 2012

 According to Prevention of Corruption Act, 1947
(Section 5(1)(d)), corruption is the abuse of entrusted
position for personal gain or giving gain to others

1.2 Corruption Prevention
By anti-corruption we mean (1) corruption prevention and (2) punitive
measures. The dimensions of corruption prevention are shown below (figure

Figure 1:Dimensions of Corruption Prevention

Raising
Mass
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Seminars, Sources
Workshops of
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Prevention
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Research Administrative
System

2. UNCAC Provisions on Corruption
Prevention

Article 5. Preventive anti-corruption policies and
practices

Article 8. Codes of conduct for public officials

Article 9. Public procurement and management
of public finances

Article 10. Public reporting
Article 13. Participation of society

Article 14. Measures to prevent money
laundering

2.1 UNCAC and Bangladesh

» Bangladesh acceded to UNCAC in February
2007

+ Articles 5-14 of Chapter II of UNCAC deal
with corruption prevention

* In compliance with Article 13 of UNCAC, ACC
has established civil society outreach through
Corruption Prevention Committees (CPC) at
district and upazila levels.
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3. Anti-Corruption Commission
Bangladesh

 The Anti-Corruption Commission (ACC) Bangladesh
was created through the enactment of the Anti-
Corruption Commission Act, 2004.

- It started functioning from 21 November 2004.

Vision

- To create a strong anti-corruption culture throughout
the whole society.

[Mission

- To relentlessly prevent and combat corruption.
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Preventio

Anti-
Corruption
in
Bangladesh
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3.1 Organizational Structure of the ACC

¢ To support the mission and task of the Commission,
an organogram consisting of 1264 staff has been
sanctioned.

It consists of three Commissioners one of them acts
as the Chairman.

Besides the Commissioners, there are 1 Secretary, 6
Director Generals, 19 Directors, 75 Deputy
Directors and the rest are investigating officers and
supporting staff.

There are 6 divisional offices and 22 district level
offices.
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Organogram of Anti-Corruption Commission

ORGANOGRAM -ACC

SWCREDARY DIRECTOR

Monitoring
& Evaluation

Monitoring
& Evaluation
Section

= Ad?nGJn e e R c:G Analysis De:;
3 esearch, Anal s ng
Loyt & Establishment | _ EnQuiry & | Spl Enquiry & Prevention & matters &

Prosecution it
&Finance | Investigation | Investigation § ... swareness || Inspection

19 February 2017  Anti Corruption Commission 10

3.2 Major Functions of the Commission

To hold enquiry and investigation into allegations of
corruption.

To create awareness among people and promote
integrity among the youth.

To review the provisions of any law for prevention of
corruption and submit recommendations to the
President for their effective implementation.

To undertake research, prepare plan for prevention of
corruption and submit recommendations to the
President for action based on the results of such
research.

19 February 2017  Anti Corruption Commission "

4. Objectives and Legal Framework
for Corruption Prevention

The objective of corruption prevention is to promote
good governance in Bangladesh.

* To promote civic engagement at the grass root level,
ACC constituted 9 City CPCs, 62 District CPCs and
420 Upazila (Sub District) CPCs

* To promote integrity among the youth, ACC has
formed ‘Integrity Units’ (Satata Sangtha) at many
educational institutions. About 20,885 Integrity
Units are in operation throughout the country.
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Institutional Framework for Corruption Prevention

ACC (6

District ACC (22)

|

! [
Upazila | District CPC ;
CPC (420) 62) City CPC(9)
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L | Community | ]
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5. Measuring Corruption Prevention

e Conducting baseline survey
o Undertaking annual survey of perceptions
e Assessing public integrity — FGD and survey

e Assessing systems, institutions and legal
framework using primary and secondary data

e Assessing capacity/performance of anti-
corruption agencies using KPI

6. Preventive Measures in Bangladesh

+ Building capacity through training of ACC staff, CPC
members and integrity units

« Carrying out awareness programs among people

« Assisting institutions to develop and implement anti-
corruption plans

« Reviewing organizational systems and procedures
* Conducting research activities

« Prevention of money laundering
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6.1 Main Prevention Activities

— * Anti-corruption rallies

* Anti-corruption workshops/seminars

* Electronic and print media programs

* Human chain

* Poster and cartoon competition and exhibition
* Debate competition among students

* Special supplements

* Media awards

* Selection of best CPCs for awards to encourage them in
preventing corruption at grass root level
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“ |6.2 Ongoing Programs of Corruption Prevention

o ACC has formulated draft Communication Strategy for
§O1?<2019 with the technical assistance of the World
ank.

°

ACC is working to formulate its Strategic Plan with the
technical assistance of GIZ.

°

Building up an international standard dynamic Website
of ACC with the technical assistance of GIZ.

°

ACC regularly publishes a Quarterly Magazine to reflect
the regular activities of ACC

°

ACC going to print 1,50,000 posters to mobilize anti-
corruption message throughout the country.

°

A Code of Conduct has been implemented for the
g\embers of CPCs to be followed while discharging their
uties

6.3 Demand Side Approach to Corruption Prevention

> The ACC has adopted the demand side approach
to corruption prevention by empowering citizens
to monitor the delivery of public goods by using
social accountability tools like citizens' report
cards, community score cards, public hearings and
social audits.

The ACC in collaboration with the TIB is organizing
public hearing in the pilot districts.

The ACC is Flanning to use video conferencing
system to hold public hearing shortly.

o

Based on the feedback received from public
hearings, the ACC is holding dialogue with the
selected government organizations for improving
service delivery

Anti Corruption Commission
Bangladesh




Successful Anti-Corruption Agencies

» Some successful anti-corruption agencies are
Hong Kong's ICAC, Sm%apore s Corrupt
Practices Invest|gat|on ureau (CPIB), NSW
Australia’s ICAC and Indonesia’s KPK

« Their emphasis is on preventive measures as
against law enforcement

. TheY use regular public opinion surveys to
evaluate their performance

« Citizen's Report Cards (CRC) are used for
assessing the level of satisfaction of the public

7. Concluding Remarks

The objective is to enhance the transparency and
accountability of government organizations
Building capacity of government organizations
Reforming the legal and administrative system for
better service delivery

Switching from manual to automated system
Establishing online connectivity between the ACC
and other government organizations for preventing
corruption

Reaching effectively government services to citizens
through holding public hearing and other social
accountability tools

Strong political commitment is essential to prevent
and combat corruption.

Anti Corruption Commission
Bangladesh
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Integrity at individual level:

U Integrity is a behavioral excellence
influenced by morality & honesty.

U Individual integrity resembles values
implying being truthful and dutiful;
adhering to norms, customs and principles
and being committed to achieve them.

Critical thinking

Q1. What are the basic traits of individual
integrity?

Q2. How can we maintain individual integrity?

Q3. In what situation integrity is violated?

Q4. What are the costs of non-integrity?

Q5. How can we maintain individual integrity?

Traits

v'Synonymous with righteousness
v Highest state of consciousness

v Behavioural skill of excellence

v Ethical values & sincerity

v Judgement & conscience
v'Morality & reliability

v Truth & honesty

v Trustworthiness

v Incorruptibility

Common Routes

Actions are honest

Become a Role Model

Develop an ethical attitude

Do not get others into trouble

Happy after doing a good job

Person has inbuilt responsibility

No guilt feelings for good things

Feel good after doing the right thing
Gain other people’'s trust all the time
Rewarding psychologically & morally
Trust is honored as a lifelong process
A guideline, benchmark, point of reference.




Integrity Violations

Bribery

Nepotism

Patronage

Favouritism

Fraud & theft

Abuse of resources

Conflict of interests
Misconduct in private life
Improper use of authority
Discrimination & harassment
Misuse & manipulation of information

Non-integrity Costs

A person may be punished or penalized
May get convicted of crime &
imprisoned

Earn bad reputation in the society

Feel guilty all the time

Lose other's trust & respect

Result in mental disorder, accidents,
injury & pre-mature death

Get others into trouble
Risking ‘hellfire hereafter’

Integrity tips
Chris Zach Hidalgo:

Begin & continue to stand firm on principles that
are inherently good.

Take the long, straight & narrow road that does
not fall into the cave of cheating.

Tell the truth at all times no matter what would
be the consequences.

Take the risks of being honest rather than
compromising with it.

Help to know others of those who are of corrupt
nature.

Sometimes put themselves into tight situations
that appear to be easy at the end (Hidalgo 2002).

Integrity at institutional level:

a Institutional integrity includes complying
with institutional policies, systems and
procedures.

O Since Institutions are led by people, the
integrity of individuals is a necessary
condition for achieving integrity at the
Institution level.

Critical Thinking

Q 1. How can we maintain institutional integrity?
Q 2. What are the benefits of maintaining integrity

in public procurement?

Q 3. What are the negative results of not having

integrity in public procurement?

Procedures

Institutional Integrity requires members
of the public institutions i.e., legislature,
executive, judiciary, public services,
bureaucracy, local government, attorney
services, enforcement agencies, PSC, EC,
ACC, etc. would comply institutional
policies, systems & procedures.
Dishonest actions can be held to account
& censured under institutional actions &
procedures

Individual actions are open & exposed to
institutional accountability.




Procedures

Public officials would remain free from
financial or other obligations that may
influence in the performance of their
official duties.

They would follow basic honesty &
abide by policies, procedures & systems
to serve the people.

Individual remaining institutionally
trustworthy.

Individual actions are responsible.

Violation of institutional rules can be
held responsible by punishment.

Public Procurement

One of vital sectors for maintaining
institutional integrity in public governance
would be successful management of public
resources.

Almost 75% of the ADP are spent for
procurement purposes.

These activities start from need assessment
to contract management & end up with final
payment & follow up services.

High risks areas are identified in every step
during the process.

Score Boards

Positive results of PP integrity:

» Brings value of money for government

» Stimulates national economy

¥ Contribute to regional development strategy
Attracts both local and foreign investment
Promotes equity among disadvantaged groups.
Negative results of not having PP
integrity:

» Wastage of money due to corruption
Distortion of the market
Unfair advantage to select groups

» Erodes public confidence in governance
Encourage criminalization of administration.

Seoul Integrity Pact

Multilateral & mutual contact between
government organisations & bidders.

Establish mutual rights & obligations.
Monitored by an independent expert.

Instrument for ensuring transparency &
reduction of corruption

Elements of Seoul IP include:

— notice about a bid submission & contract
— implementation of contract

— evaluation of contract

— creation of IP ombudsman

| Major Contents of the Seoul Integrity Pact |

Notice about a Bid
© Bidders are informed about ~ IP meudsmen
IP @ Monitor the IP Process
Submitting a Bid ‘/
® Oath to fulfill the IP

@ The IP Operational Committee

|

Implementing Contract
o Information disclosure

SMG Components

A systematic & comprehensive
approach with four components:
Eliminate inappropriate regulations to
reduce rent seeking opportunities.
Corruption Report to the Mayor
postcards for clients of City services.
OPEN system & Anti-Corruption Index

to enhance transparency through
Internet.

Three-stage Public Hearing
L]
Contract
® Encourage Company Code of

@ Two parties sign a Special
Conduct l

Condition of the Contract
@ Sanctions against no-bribery
Commitment Evaluation
Protection & ding of whistle-
@ Protection & rewarding of whistle ©SMG & civil organization

Public-private partnership through
introduction of Integrity Pact.




Secrets of SMG Success

Key factors:
Commitment from the Mayor
Support from citizens for reform
measures
Communication between citizens
and the City through IT.

PP in Bangladesh

Nexus between public officials & bidders.
Public Procurement Act (PPA) of 2006 to
streamline procurement procedures & ensure
integrity.

The Public Procurement Rules (PPR) of
2008.

Formation of Public-Private Stakeholders
Committee (PPSC) as part of GOB'’s efforts
to implement the PPR.

The Act facilitated the Third Party Monitoring
system in public procurement.

PP in Bangladesh

Under the current rules PPSC is supposed to
evaluate broad impact of PPR on an annual
basis;

Hold quarterly meetings to obtain feedback on
procurement practices;

Recommend changes or amendments to the
rules;

Engage the external stakeholders in
monitoring of procurement practices;
Provide guidelines for mainstreaming such
program;

Prepare quarterly newsletter to provide
regular feedback to the GOB.

Major Failures

Violations of the PP Rules by respective
parties.

Share market scam under the current regime.
Corruption in Padma bridge tendering.

Public experience/perception on Judicial
corruption.

Public experience/perception on Police
corruption.

Question of integrity of other major
institutions of accountability in the country.

Question of trustworthiness of EC.

C. Integrity at national level:

U Integrity at national level is characterized by
how best the interdependent institutions are
governed.

U The cumulated effect of the institutional
behavior establishes a context which questions
corruption.

U Political will is necessary to that end.

QO The term ‘national integrity system’ (NIS) was
popularized internationally in the 1990s by Jeremy
Pope, founding MD of Transparency International
(TI).

Greek Temple Model

Anti-corruption Edifice

(adapted from: www.transparency.org)

Sustainable Rule of Law Quality of

National Integrity System
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Public Awareness & Demand
Core Values - Democracy, Justice, Integrity, Courage ...




Seven basic components

The 7T identified in 2006

Strong political will of public leadership to
develop integrity characteristics & ethos.

Reduced opportunities & incentives for
corruption.

Administrative measures to increase
transparency & predictability.

Changing the way government does business.
Streamlining operations to improve efficiency.
Institutional capacity & bureaucratic
independence of anti-corruption agencies.

Swift & severe punishment to corrupt
elements; & strong public support.




Grievance Redressal Mechanism

Grievance RedressalMechanisimis a platform provided to the citizens to voice their
dissatisfaction about poor or inadequate performance of any government institution and hold it
accountable for the same.

Grievance Redress System (GRS) aims to capture and resolve grievances effectively and
expeditiously in a transparent manner. It is intended to provide a venue for beneficiaries and the
public at large to air their concerns, complaints and suggestions to improve the program /
problem. Their queries and complaints will be responded appropriately. The GRS also serves as
a guide, for implementers and partners who are involve on how to handle and resolve grievances
that inevitably emerges.

Objectives of the Grievance Redress System

The primary objective of the GRS is to facilitate due process in resolving complaints and
grievances related to program implementation.
The GRS aims to achieve the following specific objectives:

e Provide rapid and due process in resolving complaints
e Capture data on vulnerabilities to effect refinements and improvements
The broad objectives of GRSare :

Grievance/ Complaints raised by People are dealt with courtesy and on time.

Improve services delivery to citizen

Grievance /Complainants are treated fairly at all times.

Complete transparency is maintained with the complainants.

All Grievance /complaints are dealt efficiently.

Complainants are fully informed of avenues to escalate their complaints / grievances

within the Departments and/or Government.

e Complainants are informed of their rights to alternative remedy if they are not fully
satisfied with the response of the concerned authority to their complaints.

e To ensure all Grievances/ Complaints are logged in defined manner and system.



Key Principles of Complaint Handling &Redressal Mechanism

« Simplicity and accessibility — procedures to file complaints and seek redress will be simple
and easy to understand, and grievances may be submitted through a range of means by the
beneficiaries and the community in general

 Transparency — the system will be publicized to a broad audience at all levels (from barangay
to national level) and to a variety of different actors
(beneficiaries, general public, CSOs, media, government officials).

« Empowering and participatory — communities, project implementers and the media are
encouraged bring complaints to the attention of managementand the public

* Timeliness —Minimum response times are included in these guidelines to ensure grievances are
handled in a timely manner.

* Right of appeal — channels for appeal will be available if complainants are not satisfied with
the resolution of their problem.

» Confidentiality — the identity of complainants will remain confidential unless otherwise
requested

* Pro-community — the purpose of the GRS is to resolve complaints to maximize the benefits of
the community/ people .

Safety -- A safe Grievance/Complaint Redressal Mechanism will consider the potential risks and
dangers to all parties involved in each process including all the departments,complainant,
witnesses, officials and other parties involved. The Grievance Redressal Mechanism should be
designed to incorporate ways to prevent anymishaps, injury or harm to those complainants
wishing to raise an issue or complain against any concerned Department. The department will do
its utmost to ensureconfidentiality and offer protection if necessary and when possible.

Who can lodge a complaint?

General members of the society who believe a Government Service can do better regarding their
duties. This may or may not include members of the public who are

directly affected by the performance of the concerned departments.

Key Areas and Types of Complaints

Key areas of a Grievance redressal mechanism may include the following:
e Behavior,abuse,or conduct of government official
e Poor citizen services



Use of force or abuse of authority

Transparency in government business process

Failure on part of government administration to resolve matters
Biased behavior adopted towards complainant

e Corruption

The functions of the GRS are to:

1. Provide information to beneficiaries and the general public on the existence of the GRS and
the various channels of complaint.

2. Rapidly resolve grievances through:

a. Grievance redress processes at the provincial, regional and national levels based on the kinds
of complaints

b. Referral of grievances to regional and national levels in line with the level of the complaint;

c. Resolution of complaints, including through investigation and verification of complaints as
they are received

d. Coordination with the legal authorities in the case of a violation of the law (e.g. corruption)
e. Compilation of data on the volume and status of grievances through a Management
Information System (MIS) that will equip managementto identify, understand and address

vulnerabilities in program implementation.

3. Prepare materials for dissemination to the public on the grievance redress system, steps for
resolution and corrective actions to be taken.

4. Establish an appeals system if initial resolution attempts are not satisfactory.



DETAILS TO BE RECORDED ABOUT COMPLAINTS
Following details should be recorded about complaints received, but minimum data must
include:

e Name, address and contact number of the complainant

e Date of receipt

e Details of the complaint / subject / issue

CYCLE OF GRIEVANCE REDRESS OPERATION

1. Lodging of the grievance by a citizen

2. Acknowledgement of acceptance of grievance.

3. Assessment of grievance regarding follow up action.

4. Forwarding and transfer

5. Reminders and clarification

6. Disposal of the case.

Upon the online lodging of grievance by the citizen, the same electronically reaches the
concerned Officer of respective Departments/attached departments , who makes an assessment of
the case and takes up with the concerned Subordinate departments for an early settlement. The
grievance gets redressed by theconcerned department and the same is informed to the related
persons and authority.

** Special Application of Whistle Blower’s Protection Act --- for appropriate and
successful implementation of GRS .



1st Tranche Conditions: Completed at Program inception

Sl no.| Components : |Imp|ementing Agencies

a. Vision, Strategy, and Procedures

1 Cabinet Division to approve a detailed consultation plan to seek

. Cabinet Division
feedback on the design of NIS

2 Ministry of Foreign Affairs to constitute inter-ministerial IMinistry of Foreign
committee to prepare action plan for the implementation of  |Affairs
UNCAC

3 Government to reconstitute the ACC Cabinet Division

4 Cabinet Division to approve the ACC decentralized set-up Cabinet Division

5 Ministry of Law to gazette amendments to ACC Act 2004,
Anticorruption Act and Rules 1957, and the amendments to theMinistry of Law
Criminal Law Amendment Act 1958

[b. Enforcement and Sanction Mechanisms

6 Ministry of Law to amend the rules of the Code of Criminal

IProcedure 1898 which are related to the separation of the

judiciary (Ministry of Law
7 Supreme Court to issue directive to all judges of subordinate [Supreme Court

courts on submission of declaration of assets and wealth
statements to the Office of the Registrar

8 Ministry of Law to notify the approved organogram of the IMinistry of Law
judicial service

9 Judicial Service Commission (JSC) to complete first Judicial Service
departmental examination to confirm assistant judges on Commission
probation




c. Prevention Mechanisms

10 |Chittagong Port Authority (CPA) to complete a Vulnerability to [ChittagongPort Authority
Corruption Assessment (VCA) for the ChittagongPort (CPA)

11 CPA to establish a committee to develop a strategic plan for  |[ChittagongPort Authority
reforms

12  |Government to reconstitute the Public Service Commission Cabinet Division

13  |Ministry of Establishment to issue a circular to all public Cabinet Division
servants on submitting of declaration of assets and wealth
statements

14 Ministry of Finance to issue guidelines and provide resources |Ministry of Finance
for strengthening internal audit in MTBF ministries

15 |Cabinet Division to issue directives to all line ministries to Cabinet Division

designate an officer as focal point for initiating grievance
handling mechanism




2nd Tranche Conditions: fulfilled by November 2008

Sl Components: |Imp|ementing
no. Agencies
a. Vision, Strategy, and Procedures
1 |Cabinet to approve and publish NIS with a detailed time-bound
action plan and to ensure resource allocation to implement NIS
Cabinet Division
2 [Ministry of Law to gazette amended ACC Act, aligned to the UNCAC |[Ministry of Law
3 [Ministry of Law to finalize gaps analysis of Bangladesh legal [Ministry of Law
framework vis-a-vis UNCAC
4 Cabinet Division to gazette all revised ACC rules of procedure IMinistry of Law
incorporating the amendments to ACC Act, 2004
5  [Ministry of Finance to increase allocation for development budget of
ACC for its decentralized set-up and its community outreach IFinance Division
program
b. Enforcement and Sanction Mechanisms
6 Judicial Service Commission to complete entry examinations for 100 Pudicial Service
assistant judges Commission
7 All judges of subordinate courts to submit a declaration of assets and|Office of the
wealth statement to the Office of the Registrar IRegistrar
8  |Ministry of Law to gazette legislation prescribing specific IMinistry of Law

qualifications for the recruitment of Supreme Court judges




9 IMinistry of Finance to allocate sufficient budget to meet special
allowances that may be recommended by the Judicial Service Pay  [Ministry of Finance
Commission

10 |Ministry of Finance to allocate sufficient budget for district courts to |Ministry of Finance
implement the policy of separation of the judiciary

11 |Supreme Court to publish annual reports 2007 on inspection and Supreme Court
monitoring activities of district courts

12 |Ministry of Law to gazette legislation for creation of an independent [Ministry of Law
and competent prosecution or attorney service
c. Prevention Mechanisms

13 |Shipping Ministry to approve a strategic plan for action on reforms at| = . L

IMinistry of Shipping

the CPA

14 |At least 50% ministries to establish easily accessible grievance line Ministries
handling mechanisms

15 |Public Service Commission to approve policies for recruitment and |Public Service
promotion transparent and merit-based Commission

16 |Government to publicly announce its decision to establish a IMinistry of Law
Inational Office of the Ombudsman

17 |Ministry of Law to gazette the Right to Information Act IMinistry of Law




3"Tranche Conditions: to be fulfilled by November 2010

Sl no. |Components: |Imp|ementing
Agencies
a. Vision, Strategy, and Procedures
1. |Cabinet Division to publish outcomes of NIS implementation Cabinet Division
2. |Cabinet Division to publish results of independent expert survey
and national perception survey on progress in (i) anticorruption )
. . . inet Division
work, and (ii) UNCAC implementation Cabinet Divisio
3. |Cabinet Division to publish results of assessment of community
outreach and corruption prevention activities, including
. . . . . L e . Cabinet Division
partnership modalities of anticorruption agencies with civil society
4. [Ministry of Finance to allocate sufficient funds to allow ACC to
implement its approved performance management scheme
[Finance Division
b. Enforcement and Sanction Mechanisms
5. |Ministry of Finance to allocate sufficient budget to meet the
approved capital and operational expenditures for full operation [Ministry of Finance
of the Judicial Service Commission
6. Pudicial Service Commission to complete entry examinations for  JJudicial Service
assistant judges Commission
c. Prevention Mechanisms
7. |Power Division, Ministry of Communications, Ministry of [Respective
Education, Ministry of Health, and Ministry of Shipping to approve
IMinistries

corruption risk mitigation strategies in line with the NIS




8. |Ministry of Shipping to gazette (1) any amendments to existing IMinistry of Shipping
rules and regulations, or (2) new rules and regulations to reflect
the approved changes in management resulting from a
computerized terminal management system at Chittagong Port
9. |All public sector training institutes to incorporate integrity and Ministry of
anticorruption training modules in curricula Establishment
10.|Cabinet Division to collate and publish departmental information ) L
. ] ] Cabinet Division
on grievances and public complaints
11.[Ministry of Establishment to review the existing quota system for |Ministry of
entry into the civil service Establishment
12.]All line ministries to establish easily accessible grievance handling [Line ministries
mechanisms
13.|Line ministries that provide utilities and basic services to institute |Relevant ministries
and publicize citizen report cards as a way of addressing grievances
at the local level
14.|Ministry of Law to gazette the Whistleblower Protection Act [Ministry of Law
15.|Government to establish a well-resourced Office of the Cabinet Division

Ombudsman in line with Art. 77 of the Bangladesh Constitution
and with provisions for regional outreach and access




Md. Mahiuddin Khan
Joint Secretary
Cabinet Division

Performance Management is both a strategic
and an integrated approach to delivering
successful results in organizations by
= improving the performance and
= developing the capabilities of teams and
individuals.
= Performance management process is very
much cyclical and continuous in nature.

Government Agencies have not
delivered
what was expected from them

Government Agencies have not delivered
what was expected from them

Reduce Quantity of Increase Quality of

Government Government
Traditional Trickle-down Direct
Civil Service Reforms Approach Approach

‘ Increasing Quality of Government ‘

! |

Trickle Down Direct
Approach Approach
Client Charter

Performance Agreement
Quality Mark

. E-Government
Enabling overnmen
. E-Procurement
Environment
1SO 9000

Peer Reviews
Knowledge Management

= Moving the focus of the ministry from
process-orientation to result-
orientation,
and
= Providing an objective and fair basis to
evaluate overall performance of the
ministry/division at the end of the year.




Performance Agreement
= is essentially a record of understanding

= provides a summary of the most important results
that a ministry/division expects to achieve

= contains not only the agreed objectives, but also
performance indicators and targets to measure
progress

Performance Indicators

= |dentifying key aspects or areas in which a
Ministry performance is to be assessed

= Two types of Performance Indicators:
= Indicators to measure outcomes
= Indicators to measure outputs

= For Outcomes-Pls aim to identify
effectiveness
whether the desired impacts may or may not
be achieved in the society

For Outputs-Pls aim to identify efficiency

» How many things get done or how much
services get delivered by the Ministry or
Division

* How well are they being done

Level What is Measured

Outcomes [Higher level Output
Ministry Medium-term impact expected by government in a given
policy area(e.g. Infant Mortality Rate)

Department/Ag
ency

Outputs
Goods & Services agency produced and delivered to external
parties (e.g. No. of Children vaccinated)

= Government has decided to introduce
Government Performance Management System
in Bangladesh

= Under GPMS Annual Performance Agreement
(APA) will be signed between the Cabinet
Secretary and Secretary of the respective
Ministry/Division

= All Ministries/Divisions have already been
requested to prepare and submit APA to Cabinet
Division by o1 February 2015.




Annual Performance Agreement seeks to

address three basic questions:

(@ What are ministry’s main objectives for the
year?

(b) What activities are proposed by the ministry
to achieve these objectives?

() How would someone know at the end of the
year the degree of progress made

Preamble

Section 1: Ministry’s / Division’s Vision, Mission, Strategic
Objectives and Functions

Section 2: | Strategic Objectives, Priorities, Activities, Performance
Indicators and Targets.

Section 3: | Trend values of the Performance Indicators

Section 4: | Description of the Performance Indicators,
Implementing Department/Agencies and Measurement
Methodology

Section 5: | Specific Performance Requirements from other
Ministries/Divisions

Section 6: | Outcomes of the Ministry/Division

Concluding Part

= Section-1 provides the context and the
background for APA
= Four Sub-sections:
1.1Vision
1.2 Mission
1.3 Functions:
1.4 Strategic Objectives

= Vision is an idealized state for the ministry.

= |t is the big picture of what the leadership
wants the ministry/division to look like in the
future

Example: "Affordable and quality health care
services for all*

= A vision statement does not change from
year to year

= Vision should have a time horizon of 5-10
years

= Mission should follow the vision
= Vision represents the big picture and the mission
represents the necessary work
= To develop a clear mission statement the
ministry/division must consider the following:
= What is the purpose of this ministry; what does it intend
to achieve,
= By what broad areas of operation will the ministry do
this, and
= Who are the intended beneficiaries?
= Section-1.1 of the Ministry Budget Framework (MBF)
may be consulted while developing the mission.

= Functions of the ministry/division should be
summarized from the Allocation of Business

= Unless the Allocation of Business is changed,
they cannot be changed in the Annual
Performance Agreement

= Functions of the ministry/division listed in
Section 1.2 of MBF may be inserted in this
Section provided they are fully consistent
with the Allocation of Business.




= Strategic Objectives represent the
developmental requirements to be achieved
by the ministry

= Strategic Objectives should be derived from
the Perspective Plan 2010-21, 6t Five Year
Plan and/or ministry/sector policy documents
and MBF

= There must be a logical connection between
Vision, Mission, Functions and Strategic
Objectives

= Column: Listthe Ministry Strategic Objectives and
Mandatory Strategic Objectives

= Column 2: Assign Relative Weights to Strategic
Objectives

= Column 3: Specify Activities for Achieving Ministry
Strategic Objectives

= Column 4: Specify Performance Indicators and Units

= Column 5: Assign relative Weights to Performance
Indicators

= Column 6: Specify Targets/Criteria value for
Performance Indicators

= Team targets

= Strategic Objectives, to be incorporated by the
ministry/division should add up to 85% weights

= The remaining 15% are Mandatory Strategic

objectives

Strategic Objectives in the APA should be ranked

in a descending order of priority according to the

degree of significance

Specific weights should be attached to these

objectives

The Minister in-charge will decide the priorities

among Ministry Strategic Objectives and all

weights

For the realization of the each strategic
objective ministry/division must specify the
required activities

Often, a Strategic Objective has one or more
activities associated with it

Strategic Objective represents the desired “end”
and associated activities, including relevant
programs and projects represent the desired
“means” to achieve the objective

= All activities listed in the APA should be based on
the budgetary allocations for FY 2014-15

= For each of the “activities” specified in Column 3,
the ministry/division must specify one or more
“performance indicator”

A performance indicator provides a means to
evaluate progress in implementing the policy,
programme or project

= Sometimes more than one performance
indicator may be required

If there are multiple activities associated with an
objective, the weight assigned to that objective
should be distributed among the relevant
performance indicators.

= Choose a target for each performance
indicator

= Target levels should contain an element of
ambition.

= They must also be achievable

= The target should be presented as per the

five-point scale given below:
n Excellent Very Good Good Fair Poor

100 % 90% 80% 70% 60 %




In some cases, the performance of a ministry is
dependent on the performance of one or more
ministry in the Government

To produce power, Power Division is dependent on the
performance of the following:

= (a) Energy and Mineral Resources Division

= (b) Ministry of Railways

= (c) Ministry of Environment and Forest, and

= (d) Ministry of Industries (e.g. for power equipment).

In order to achieve the desired result, it is necessary to
work as a team

Team targets for all five ministries need to be set

For every performance indicator and the
corresponding target, APA must provide actual values
for the past two years and also projected values for
two outer years

The inclusion of actual values for the past two years
vis-a-vis the projected values for the next two years
will help in assessing the target value for the current
year

If an activity is being initiated in the current year, then
no values would be?isted in the previous year column
= Also, in case an action is going to be completed in the
current year, then no values would be listed in the
next 2 years

= APA must contain a section giving detailed
description of various performance indicators and the
proposed measurement methodology

= Abbreviation/acronyms and other details of the
relevant scheme may be listed in Annex-A

= Ministries should specify in Section 4 of the APA, the
basis on which they have set the targets.

= The projected Trend Values also need to be specified
preferably in section 4

= Name of the Implementing Department/Agency for
each indicator should be mentioned in the relevant
column

= This section should contain expectations from other
ministries/divisions that impact the ministry/division’s
performance and are critical for achievement of the
selected Performance Indicator

= However, names of those ministries/divisions only
need to be incorporated where dependency is more
than 20%

= These expectations should be mentioned in
quantifiable, specific, and measurable terms

= While listing expectations, care should be taken while
recording as this would be communicated to the
relevant Ministry/Division and should not be vague or
general in nature

This section should contain the broad outcomes the
ministry/division has on national welfare

It should capture the very purpose for which the ministry/division
exists

Outcome Indicators to be incorporated in Column 2 can primarily be
derived from the Section 5 of the MBF of the relevant
ministry/division

In Column 3 all the ministries / divisions jointly responsible for
achieving national goals are required to be mentioned

In Column 4 ministry/division is expected to mention the
performance indicator (s) to measure the ministry/division
outcomes

Columns 6 to 10 give the expected trend values for various
performance indicators

Like, Vision and Mission, Outcomes do not (and should not) change
from year to year

Performance Agreement- Concluding Part

Whereas,

1, the Secretary, Ministry of p ing the Mini: for

Government of the People’s Republic of Bangladesh commit to the Cabinet Secretary,
Cabinet Division, representing the Prime Minister, Government of the People’s Republic of
Bangladesh to deliver the results described in this agreement.

1, the Cabinet Secretary, Cabinet Division, on behalf of the Prime Minister, Government of
the People’s Republic of Bangladesh, commit to the Secretary, Ministry of .........cccecuuene ,to
provide necessary support for delivery of the results described in this agreement.

Signed:

Secretary
MRISITY Of vovoovenereanenns Date

Cabinet Secretary
Cabinet Division
Date




= At the end of the year, we look at the
= achievements of the ministry/division
= compare them with the targets, and
= determine the composite score
= Achievements of the ministry/division will
evaluated by an Independent Committee
= Results of the Evaluation will be submitted
to HPM.

Terms of reference of the Ethics Committee include:

= Formulation of time- bound Action Plan to resolve the
identified problems;

= Selection of personnel to be responsible for
implementation of the Action Plan;

= |[mplementation and monitoring of the Action Plan;
and

= Sending progress report on establishing integrity in
the concerned Ministry/Division/ Organization to the
National Integrity implementation Unit (NIIU) of the
Cabinet Division.

Target / Criteria Values
i . Performance . . Excellent | Y | Good | Fair | Poor
Objective Activity ndionton Unit | Weight Good Target / Criteria Values
- - Performance . )
100% 90% 80% 70% 60% Objective Activity . Unit ‘Weight
° ’ ° ’ ° Indicator Excellent | Y | Good | Fair | Poor
Good
Efficient Timely 100% | 90% | 80% [70% | 60%
Funciioning of] submission of | o L Feb 01 | Feb 02| Feb 03 [Feb 04 Feb 05
the APA | Draft APA for 2015 | 2015 | 2015 [2015| 2015
System 2014-2015 Publishing names and
contact details of
GRS foeat poimtin | D€ | 1 Dec/l4 | Jan/15 | Feb/1s Marf15| s
Preparation and i ementati the website
approval of CC by | Date 1 Dec/14 | Jan/15 | Feb/15 [Mar/15| , mprove - fmplementation
oval o &2 April/15 Service  of Grievance
the Ministry/Division -
. delivery to  [Redress System
;“e‘;:?:: the Public  [(GRS) system
) of Citizens’ Sending GRS |0
delivery to the  |Number
1| Charter (CC) report(s) to the
the Public - ) o8 of 1 5 4 3 2
[Publication of CC in Cabinet Division |, o) 1
ebsite or others Date 1 Dec/14 | Jan/IS | Feb/15 Mar/15| oo from January 2015
[means P!
Target/ Criteria Values Target / Criteria Values
- . Performance . . Excellent | Y | Good | Fair | Poor " Very | Good | Fai
Objective Activity ionton Unit | Weight Good Objective | Activity Performance Unit | weignt | EXlent | Gocy Fair | Poor
Indicator
100% | 90% | 80% | 70% | 60%
100% | 90% | 80% |70% | 60%
lmplemented
Improve Kecisions of Innovation | % 1 100% | 80% | 50% | 50, IBIP prepared and
Service enti [Feam mprove [Quarterly BIMR Number
delivery to.flnnovations raman kompliance with submitted to FD of 1 5 4 3 2 1
the Public f‘;‘wle used In & Date | 1 Dec/l4 | Jan/I5 | Feb/15 [Mar/15| April15 he Terms of — meeting FD Report
cial activities Reference of the frequirements
Budget
f’ef‘“"‘“,ge of Management  [Actual achievements
Compliance with x;:‘(‘:;;“m he frerove - ommites heainst performance  |Number
RTI Act and inancial | pyrey fargets are monitored  [of BMC| 1 4 3 2 1
broactive RTI .]::c_‘ and related % | 15 80% | 70% | 60% | 50% | 40% [Management by the BMCon a Imectings
ldisclosure feeulations, lquarterly basis
mprove Kiisclosed in the
Joovernance - chsite Percentage of
Preparation and|p, o of mprove audit [outstanding audit
[Implementation [\ " <P prove au standing ¢ % 1 70 55 40 | 30 20
e National [NIS Work Plan performance  fobjections disposed off
e Natonal 2015 and oot Dai 2 Ech/15March/1 May/1 ting the vear
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Good Governance
and
National Integrity Strategy

M Musharraf Hossain Bhuiyan

Cabinet Secretary
Government of Bangladesh

The Concept of Governance

The governance concept combines ideas of
political authority, management of economic
and social resources, as well as the capacity
of governments to formulate prudent policies
and their implementation in an effective,
efficient, and equitable manner.

What Good Governance Means

Good governance is defined as the existence—
within states— of political accountability,
bureaucratic transparency, the exercise of
legitimate power, freedom of association, voice
and participation, freedom of information and
expression, prudent fiscal management and public
financial accountability, respect for the rule of law,
a predictable legal framework encompassing a
credible justice system, protection of human
rights, an active legislature, enhanced
opportunities for the development of pluralistic
forces including the civil society, and capacity
development for improved service delivery.

National Integrity Strategy (NIS):
Vision and Mission

Vision:
o A happy and prosperous Golden Bengal

Mission:
o Establishment of good governance in
state and society

State Institutions Identified in NIS

Executive Organ and Public Administration
Parliament

Judiciary

Election Commission,

Attorney-General’s Office

Public Service Commission

Comptroller and Auditor-General
Ombudsman

. Anti-Corruption Commission

10. Local Government Institutions

©@NO O RN

Non-state Institutions and
Organisations

-

. Political Parties

. Industrial and Commercial Organisations in
the Private Sector

. NGOs and Civil Society
. Family

. Educational Institutions
. Media

N

(<233 I N )




Strategy for Attaining Integrity

Q This strategy paper

« ldentifies the contexts of and challenges
faced by different state and non-state
institutions/organisations;

« Sets goals of the institutions to ensure
integrity;

« Makes short, medium & log-term
recommendations for achieving the goals;

« Suggests time-bound action plan for
implementation of these recommendations.

Implementation Arrangements

‘Integrity Advisory Council’ headed by Hon’ble
PM at central level: Policy & overall directives;

The Council has an ‘Executive Committee’
headed by Hon’ble Finance Minister;

An unit to facilitate NIS implementation in the
Cabinet Division;

‘Ethics Committees’ in all Ministries/Divisions
and constitutional and statutory bodies;
‘Focal point’ in all these bodies;

Monitoring implementation of Action plan with
the help of FPs.

How NIS will work

Build awareness at demand and supply ends
Enhance capacity at supply end

Encourage institutions to take proactive
measures

Strengthen ownership and commitment of the
institutions

Develop mutual cooperation among actors
Make integrity part of governance culture

THANK YOU




DEVELOPMENT PLANNING
AND
THE EXPERIENCES OF BANGLADESH

Dr. Shamsul Alam
Member
General Economics Division (GED)
Planning Commission
Government of the People’s Republic of Bangladesh

Outline of the Presentation

o Development Philosophy of Bangladesh

o History of Development Planning in Bangladesh
o Development Planning/Strateqy
o Development Plans/Other Plan Strategies in Bangladesh
o Long term Perspective Plan
o Sixth Five Year Plan

o /mplementation Review of SFYP

o Annual Development Programme (ADP)
o Project Planning
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What is Development?
A specified state of growth or progress or advancement
Changes in attitude, culture and living standard

It usually refers to the adoption of new technologies, transition from agriculture
based to industry based economy and general improvement in living condiitions

What is Growth?

An increase in the capacity of an economy to produce goods and services,
compared from one period of time to another

Accumulation of resources and increase in resources
Why Development is Needed?

Social improvement and better living conditions

Justice ensured for all

Attaining peace and welfare

[ 4 ]

Development Philosophy of

| Bangladesh

Growth with equity and social justice remains the
overarching goal of our development strategy

aPursue inclusive growth strategy: specifically, the
aim is to reduce poverty and income inequality by
ensuring access of the poor to economic resources
and employment;

aReducing regional imbalance in development;

oRaising economic participation of Women and
Youth as well as Disadvantaged.

Overview

En

Q Over the past 40 years since independence, Bangladesh
has increased its real per capita income by more than 130
percent, cut poverty by more than half, and is well set to
achieve most of the Millennium Development Goals.

v Bangladesh State Constitution (Part /|, Articles 9-20)

v Development Planning/Strategy (Perspective Plan, Five
Year Plan, Poverty Reduction Strategy Paper, Annual
Development Program etc,)

v Millennium Developments Goals (MDGs)( 8 Goals, 22
Targets and 60 Indlicators).

[ 6 ||

History of Development Planning in
Bangladesh

o

Indian Planning Commission 1950; Pakistan Planning Commission, 1953

In 1956 a Provincial Planning Board was established under the United Front
Government of the then East Pakistan and was renamed as East Pakistan
Planning Department;

It was an agency for formulating investment programmes and for negotiating
with the Central Government of Pakistan for an adequate share of the financial
resources for the development of East Pakistan;

Planning Cell in 1971;

After independence, Planning Commission of Bangladesh was established in
January 1972;

Project Implementation Bureau (PIB) in 1975;

External Resource Mobilization was entrusted to ERD in 1975;

The Planning Division in 1975;

Planning cells in different Ministries/ Divisions in 1975.

o

o

o

o

o

o

o

o




History of Development Planning in

Bangladesh (contd.)
\

Bangladesh Constitution: Article 15

a The fpresent democratic government of Ban%\adesh has formulated
the first-ever long-term "Perspective Plan of Bangladesh 2010-2021",
adopting the Vision 2021 in building a happy and prosperous nation.

Q The overarching vision of the Perspective Plan is to accelerate
national development process that embodies a shared view of all
citizens and a dream supported by will and action to transform it
into reality.

0 The fundamental objective of the Plan is povert% eradication through
attainment of higher growth rates and to achieve middle income
country status in real terms by 2021, the Golden Jubilee Year of
national independence.

0 It envisioned equitable and inclusive growth process where poverty
will be at its lowest and regional development will be balanced.

[ 7 | [ & ||
- . - _7qy. 0 Article 15 of the Bangladesh Constitution requires that the country
o First Five Year Plan was adopted in 1973 (1973-78); should follow the path of a planned economy for realizing its
o After independence, Bangladesh followed socialist type development objectives.
economy and all industries were nationalized;
. s Lo Q ‘It shall be a fundamental responsibility of the state to attain through
o Gradually private sector participation in industry was planned economic growth, a constant increase of productive forces
allowed. and a steady improvement in the material and cultural standard of
living of the people, with a view to securing to its citizens —
O (a) the provision of the basic necessities of life, including food,
clothing, shelter, education and medical care;
0 According to the Article 15, the ‘planned economic growth’ is a
constitutional obligation for the Government of Bangladesh.
Development Planning/Strategy Development Plans/Strategies in Bangladesh
N | 10 ]|
o Accordingly, between FY1973 and FY2002 Bangladesh Plan Period Plans Av. Growth Actuarl] %
implemented 5 successive Five Year Plans and an interim 19(7?)78 — Tas"';et GFZ;” Taz'g:t
- irst Five Year Plan . . 727
Two Year Plan (1979780) 1978-80 Two Year Plan 5.6 35 62.50
a From FY2003 to FY2010, there was a deviation from the 122222 j:,‘crzn:;'i:f:;:an EZ zz Zgzj
five year plan (period of pl_an holiday) to a process of 199095 TFourt Frve Yoar Pio > 22 1 s1m0
shorter term Poverty Reduction Strategy Paper (PRSP). 99702 | Fifth Five Yoar Pan 70 - 7286
o The present democratic Government led by Prime 20091 | Steps Towarcs ChfngﬁdN?ffm(‘,fst,&ap(ﬁ% for ’ 633
Ccelerate over eauction -
Minister Sheikh Hasina decided to switch back to the five 201115 | Sixth Five Year Plan 73 636 | 8712
year plan mechanism. * Average of first three years.
Long term Perspective Plan Long term Perspective Plan( Contd.)
N [

o Itis a strategic document

o The plan will be implemented through the Sixth Five Year
Plan (2011-2015) and the Seventh Five Year Plan (2016-
2020)

o Formulated in consultation at the national, divisional,
district levels with people from different walks of life
including farmers, labourers, ethnic people and other
marginalised and disadvantaged sections of the
population, civil society members, administrators and
policy makers, public and private enterprises, NGOs, and
other interest groups, thereby making the document a
participatory one.




The Broad Goals of the Perspective Plan

[

Achieve middle-income country status by 2021 through sustained annual rate
of GDP at 10 per cent by 2021.

Eradicate illiteracy after 2014, by ensuring 100 per cent net enrolment at
primary level, providing free tuition to degree level as soon as possible after
2013, and turn Bangladesh into a country of educated people with adequate
skills in information technology.

Substantially eradicate poverty by bringing down the number of people living

below the poverty line to 13.5 percent of the population estimated at no more
than 25 million.

Ensure a minimum intake of 2,122k. cal/person/day of food for all and standard
nutritional food to at least 85 percent of the population by 2021.

Achieve self sufficiency in food by 2012.

Change the sectoral composition of output with the shares of agriculture,

industry, and services approximating 15 percent, 38 percent, and 47 percent
respectively by 2021.

The Broad Goals of the Perspective Plan (contd.)

[ 4 |

Reduce maternal mortality to 1.5 per cent, raise the use of birth control
methods to 80 per cent, and bring down infant mortality to 15 per thousand
live births by 2021.

Eradicate all contagious diseases and increase life expectancy to 70 years by
2021.

Generate 8,500 MW of electricity by 2013, 11,500 MW by 2015, and make
provisions to meet the expected demand for power of 20,000 MW by 2021,
such that it ensures per capita energy consumption to rise to 600 kwh.
Promote and deepen the application of information technology towards a
digital Bangladesh.

Ensure preservation, conservation, and restoration of all the historical
monument/mass graves of martyred war veterans.

Ensure protection of the environment by effectively meeting the challenges
arising from climate change and preventing environmental degradation.

Sixth Five Year Plan 2011-15:
Accelerating Growth and Reducing Poverty

| 5 |

Government has decided that the vision of the
Perspective Plan (2010- 2021) would be realized through
two Five Year Plan documents;

The Sixth Five Year Plan will be implemented during the
period 2011-15 followed by the Seventh Five Year Plan
2016-2020;

The Plan divided into three parts

> Part 1: Strategic Directions and Policy Framework

> Part II: Sectoral Strategies, Programmes and Policies
> Part lll: Statistical Annex and Technical Framework
Unique feature of the SFYP: Living Document

SFYP 2011-15: Strategies

[ 6 |
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o Acceleration of economic growth and employment

Improving factor productivity through information
technology

Reducing the growth of population
Ensuring food security

Addressing the land constraint

Managing the spatial dimension of growth
Reducing income inequality

Ensuring social protection for the under-privileged
population

Ensuring gender parity

SFYP 2011-15: Strategies (contd.)

Al
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Ensuring environmental sustainability

Improving governance

Strengthening the civil service

Establishing strong local government
Strengthening public-private partnerships
Improving the planning and budgetary processes

Establishing a results-based monitoring and
evaluation(M&E) system

SFYP 2011-15: Targets

[

Income and Poverty

[m]

o

o

o

Attaining average real GDP growth rate of 7.3% per year
over the Plan period.

Reduction in the head-count poverty ratio by about 10
percentage points (bring down to 22.5%).

Creating good jobs for the large pool of under-
employed and new labour force entrants by increasing
the share of employment in the industrial sector from 17
percent to 25 percent.

Increasing the contribution of factor productivity in
economic growth to 10 percent.




SFYP 2011-15: Targets (contd.)

[
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Human Resource Development (Education, Health and Population)

Achieving 100 percent net enrolment rate for primary education.
Increasing enrolment rate in 12th class to 60%.

Under 5 mortality rate to be reduced to 50 per 1000 live birth.

Infant Mortality Rate to be reduced to 31 per 1000 live birth.
Maternal Mortality Ratio to be reduced to 143 per 100,000 live births.

Immunization, measles (percent of children under 12 months) to be
increased to 100 percent.

Births attended by skilled health staff to be increased to 50 percent.
Reduction of Total Fertility Rate to 2.2
Increasing Contraceptive Prevalence Rate to 72 percent.

SFYP 2011-15: Targets (contd.)

Water and Sanitation

o Safe drinking water to be made available for all
urban population.

o Proportion of rural population with access to
safe drinking water to be increased to 96.5
percent.

o Proportion of urban population with access to
sanitary latrines to be increased to 100 percent.

o Proportion of rural population with access to
sanitary latrines to be raised to 90 percent.

SFYP 2011-15: Targets (contd.)
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Energy and Infrastructure

o

Generation of electricity to be increased to 15,457 MW by FY15 such
that the target of 20,000 MW electricity generated by FY21is attained.

Electricity coverage to be increased to 68 percent.
To increase energy efficiency by 10%

Improve railways and waterways as energy efficient multi-modal
transport system to reduce carbon emission.

Sgggucﬂon of natural gas to reach about 4500 mmcfd by December

Expanding access of the poor to primary and secondary energy
sources through affordable pricing and targeted distribution.

JCor)'strucﬁon of 6.15km. long Padma Multipurpose Bridge at Mawa-
anjira;

Construction of about 26 km. long Dhaka Elevated Expressway.

SFYP 2011-15: Targets (contd.)

Gender Equality and Empowerment

o Female to male ratio in tertiary education to be
raised from current 32 percent to 60 percent.

o The ratio of literate female to male for age group
20-24 to be raised to 100 percent from the
current 85 percent.

SFYP 2011-15: Targets (contd.)

(25
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Environmental Sustainability

o Increase productive forest coverage by 2 percentage points.
o Treat all urban waste water by FY15 to clean river waters.

o Promote Zero discharge of industrial effluents.

o Urban wetlands are restored and protected in line with Wetland
Conservation Act .

o 500 meter wide permanent green belt established and protected along the
coast

o Eco-tourism promoted at least in 15 protected areas and ECAs

o Environmental, Climate Change and disaster risk reduction considerations
are integrated into project design, budgetary allocations and implementation
process.

o Canals and natural water flows of Dhaka and other major cities restored.

SFYP 2011-15: Targets (contd.)

Information and Communications Technology (ICT)

o Increase public spending on Research and Development to 1 percent
of GDP by FY15 and 1.4 percent by FY 21.

o Establish compulsory ICT education at secondary level by FY13 and
extend it to the primary level by FY21.

o Establish tele-centre/community e-centre with internet facilities at all
union level.

o Introduce of E-governance at all executive levels of government and at
all district level.

o Raise telephone density to 70 percent.

o Expand Broad Band to 30 percent.

o Introduce Wireless Broad Band (Wi Max) across the country.
o Introduce digitalization of land records




Macroeconomic Targets of SFYP & Perspective Plan
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Macroeconomic Indicators Benchmark |TargetFY15 | Target FY21
FY10
Real GDP Growth (%) 6.1 8.0 10.0
CPl inflation (%) 7.5 6.0 5.2
As percent of GDP
Gross Investment (%) 24.4 325 38.0
Gross National Savings (%) 30.0 321 39.1
Total government revenue (%) 10.9 14.6 20.0
Total government expenditure (%) 14.6 19.6 25.0
Exports (billion $) 16.2 388 82.0
Imports (billion $) 214 52.8 110.5
Remittances (billion $) 10.9 17.8 385
Unemployment rate (%) 30.0 20.0 15.0
Poverty (head count, %) 31.5 22.5 13.5

Implementation Review of SFYP

Bl

o A monitoring and evaluation framework has been
incorporated in the first part of the plan document. It has
identified 35 indicators under 9 thematic areas to monitor the
plan. Based on this monitoring and evaluation framework
necessary adjustments will be made in the strategies and
programmes of the SFYP.

The Sixth Five Year Plan (FY2011-FY15) has come into effect
since July 2010 So, GED took initiative to review its progress
to see the overall performance of the economy in relation to
benchmark year (2010) and the projections of the Sixth Five
Year Plan.

o

During the first two years of the Plan, the outcomes achieved
suggest a mixed record of performance.

o

Implementation Review of SFYP(contd.)
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o The GDP growth was on target in FY11 (6.71%) but
somewhat lower than planned in FY12 (6.32).

a On the other hand, there has been a significant
improvement of physical and socio-economic areas like
education, health, water & sanitation, forestry,
information & communication technology etc.

Annual Development Programme (ADP)

BN

o ADP is the tools of the Government through which
resources are allocated to different Development
Projects/Programme under different ministries/divisions
with a view to achieve the National Goals specified in the
short, medium and long term planning documents of the
Country (PRS, FYP, Perspective Plan etc.)

o Two types projects namely Investment Projects and
Technical Assistant Projects form the list of ADP

o A simplified series of steps in the formulation Process of
Annual Development Programme given in the next slide

Steps for Preparation of ADP

ER|

Provisional Resource
Envelop From the Finance
Division

National Parliament

|

Work‘PIan NEC Approval

Issuance of Guidelines of

Extended Planning
Commission Meeting

| t

Role played by the Inter Ministerial L
Ministries/Divisionsand |=»} Programming Resource Distribution
Planning C issi C i Meeting

Implementation of ADP

(In crore Tk)
EN
Year Original Revised Actual Expenditure as % of
Allocation | Allocation Expenditure Revised Allocation
2005-06 24500 21500 19473 91.0
2006-07 26000 21600 17917 83.0
2007-08 26500 22500 18450 838
2008-09 25600 23000 19688 85.5
2009-10 30500 28500 25917 90.9
2010-11 38500 35830 32949 92.0
201-12 46000 41080 37878 92.0
2012-13 55000 52366 24197 44.0*

Source: IMED, Ministry of Planning. Data are based on revised ADP. *Provisional figure has provided by IMED for FY 2012-13
(Up to Febuary'13)




Project Planning Project Planning (contd.)
EN | 32 || Classification of Projects
Definition of Project | Development Projects ‘ Self Financed Projects
1 are approved by the
o A set of related activities undertaken for a specific ! ! Minister in change of
. . . . . . Technical Assistance | | the Sponsoring
time to achieve some predefined objectives using Projects Ministries.
certain amount of resources.
Minister in ECNEC is the ! i
. . . charge of Approval Minister in Minister in
o Projects are taken for creating new resources (i.e. Planning is the | | Authority of charge of charge of
to solve a ticul bl devel t Approval Projects sponsoring Planning is the
partcular problem or developmen Authority of Costing over Ministry is the Approval
. . . Projects Costing Tk. 25 Crore Approval Authority of
challenge) and not for operating organizations T 25 Adtnorty of || projecs Costing
regular functions (i.e. organizations recurrent crore Projects Costing | | over Tk. 7 Crore
. up to Tk. 7 Crore
functions).
Project Planning (Contd. ;
J g(Contd) ] Summary of Project Approval
Steps involved in Investment Projects
Processing / Approval Process Actions Who is Responsible
EN| EN Project conceptualization and project design Planning Wing/ Cell of |
Generation of Project idea from sectoral Plans/Five Year the Executive Agency
Plan/Perspective Plan
T Preparation of the detailed techno-economic-financial Executive Agency (EA)
appraisal report for a project and submission to the
‘ Formulation of Development Project Proposal (DPP) by Executing Agencies ‘ Sponsoring Ministry/ Division in DPP format
| Ministries Scrutinize the DPPs | Submission to the relevant sector division of the Planning Sponsoring Ministry/
1 Commission after necessary examination, modifications and Division (SM/D)
| Sector Divisions of the Planning Commission corrections
Appraise the DPPs Return of DPP to the Sponsoring Ministry/ Division, if it is Relevant sector division of
1] incomplete or grossly lacks vital information the PC
| Project Evaluation Committee (PEC) | Processing of DPP by PC and submission to PEC after Sector Division of PC
Recommen(is for Approval necessary appraisal
: ¥ v - Issue of PEC meeting minutes/ decisions Sector Division of PC
Minister for Planning Approves Project | ECNEC ag/”g’f;ﬁg?{z?: costing ‘ Submission of recast DPP on the basis of PEC comments to the | Sponsoring Ministry/
Costing up to Tk. 2‘5 crore : Division (SM/D)
¥ Submission of DPP up to TK 25 crore to PC for approval Sector Division of PC
Approved projects listed into ADP for mplementation, ‘ Submission of DPP above TK 25 crore to ECNEC for approval | Sector Division of PC
35 || 36 |
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A Primer on
PDCA as a Tool for Strategic
Planning

Compiled and presented by:

Niaz Ahmed Khan,rh.p. (Wales) Post Doc (Oxford)

Chairman and Professor, Department of Development Studies, University of Dhaka,

Former Country Representative, Inte(mact'i\‘c;nal Union for Conservation of Nature

Former Senior Programme Coordinator-CHT, UNDP-Bangladesh;
Executive Director, Centre for Resources and Development Research

The Basic Facts and Contexts

¢ PDCA (plan—do—check-act or plan—-do—check—-adjust;
Deming cycle, Shewhart cycle, O[Observation]PDA):

¢ A 4-step management and strategic planning method;
often deals with ‘change’ and ‘organizational process
improvements’

¢ Typically targeted to businesses for the control and
continuous improvement of processes and products.

* The PDCA Cycle encourages managers to be
methodical in their approach to problem solving and
implementing solutions

* Often makes sense to run a well-crafted pilot project.

The Typical PDCA Cycle

* Plan: Identifying and
analyzing the problem.

* Do: Developing and < Plan
testing a potential
solution.

* Check: Measuring how
effective the test solution
was, and analyzing
whether it could be
improved in any way.

* Act: Implementing the | Check
improved solution fully.

Act
og

Understanding the Steps

Step 1: Plan:

* Precise identification of the problem. Use of various problem
analysis tools to really get to the root of it. Mapping the process at
the root of the problem. Drawing together any other that
information that will help you start sketching out solutions.

Step 2: Do:

* Generate possible solutions.

* Select the best of these solutions, perhaps using techniques like
Impact Analysis

* Implement a pilot project on a small scale basis, with a small group,
orin a limited geographical area, or using some other trial design

appropriate to the nature of your problem, product or initiative.
Note: "Do" means "Try" or "Test". It does not mean "I Sully." Full it i
happens in the "Act" phase.

Understanding the Steps (Continued)

Step 3: Check:

* Measure how effective the pilot solution has been, and gather together
any learning from it that could make it even better. Depending on the
success of the pilot, the number of areas for improvement that have
identified, and the scope of the whole initiative, one may decide to repeat
the "Do" and "Check" phases, incorporating additional improvements.

* Once finally satisfied that the costs would outweigh the benefits of
repeating the Do-Check sub-cycle any more, one can move on to the final
phase.

Step 4: Act:

* Implement your solution fully. However, the use of the PDCA Cycle doesn't
necessarily stop there. If the PDCA is used as part of a continuous
improvement initiative, one needs to loop back to the Plan Phase (Step 1),
and seek out further areas for improvement.

* Note: "A" isalso referred to as "Adjust". This helps trainees to understand that the 4th step
is more about adjusting/correcting the difference between the current state and the planned
state instead of thinking that the "A" is all about action and implementation (which actually
happens in the second ("D") stage)

* Selected references:
R. Moen and C. Norman (undated) Evolution of the
PDCA Cycle, Associates in Process Improvement,
USA

http://www.mindtools.com/pages/article/newPPM_
89.htm
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Corruption as a Violation of Human Rights in South
East Europe
The case of Bosnia and Herzegovina
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Corruption and Human Rights

Corruption is a global phenomenon.
However, it does not affect all
societies/countries in the same way.

It is the scale to which it affects an
average or a non-privileged citizen in
her/his everyday life that makes the
difference across the societies/states.

It is precisely in this sense that the ',
corruption is brought into connection f
with  Human Rights...and Human \
Dignity 4 "

'
)
J "
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Definition

Etymology:

mid-14c., from O.Fr. ‘corropt’ "unhealthy,corrupt;

uncouth" (of language), and directly from L.

‘corruptus’, pp. of ‘corrumpere’- "to destroy;

spoil," figuratively "corrupt, seduce, bribe," from

com-, intensive prefix (see com-), + rup-, pp. stem

of rumpere "to break" (see rupture)

(Source: Online Etymology Dictionary:

http://www.etymonline.com/index.php ?term=co
rrupt)

o

WHO
CARES?

“...an impairment of integrity, virtue, or
moral principle;...

...The act of doing something with intent to
give some advantage inconsistent with

official duty and the rights of others” o avianasznea. 2011

INTERNATIONAL SUMMER SCHOOL SARAJEVO,
ALUMNI CONFERENCE " Transitional Justice and

Definition

Petty corruption also called [~
“low” and “street”

corruption indicates the
kinds of corruption that
people experience in their
eencounters with public
officials and when

they use public services
(hospitals, schools, local
licensing authorities, police,
tax offices, etc.

Grand corruption refers to
the corruption of heads of
state, ministers, and top

© Ardian Adzanela, 2011
officials and usua"y iNVOlves  INTERNATIONAL SUMMER SCHOOL SARAJEVO, ALUMNI CONFERENCE

, . . . . Democracy Transition: Looking Back at the Past for "Transitional Justice and Democracy Transition: Looking Back at the Past for Gaining a
(Source: Black’s law Dictionary, Eight Edition, Gairinga Parspocties onthe large amounts of assets. Perspeciieon e
uture sture
p.371) 29-30 July 2011 29-30 July 2011
Definition

* The sociological notion of corruption is different from the
legal one.
In sociological sense, corruption is_any process in which at
least two persons act to the detriment of public interest by
means of unlawful transactions for the purpose of personal
gain.

* Inlegal sense there is no single definition of corruption, but a
whole range of criminal acts described as ,,criminal acts of
corruption”against the protected entity.”

© Ardian Adzanela, 2011
INTERNATIONAL SUMMER SCHOOL SARAJEVO, ALUMNI CONFERENCE " Transitional Justice and Democracy
Transition: Looking Back at the Past for Gaining a Perspective on the
Future*
29 - 30 July 2011

Antikonpxiisd centar UNGHA
Oige Jodlic, U

Transparency International (TI) defines
corruption as the abuse of entrusted
power for private gain.

(http://www.transparency.org/news_room/fag/corruption
_fag )

This definition encompasses corrupt
practices in both the public and private
sectors.

KORUPCIJITES:

© Ardian Adzanela, 2011
INTERNATIONAL SUMMER SCHOOL SARAJEVO, ALUMNI CONFERENCE " Transitional Justice and Democracy
Transition: Looking Back at the Past for Gaining a Perspective on the

Future*
29 -30 July 2011




The Transparency International Corruption Perceptions
Index (CPI) ranks countries according to the perception ~ Measuring Corruption
of corruption in the public sector. The CPl is an
aggregate indicator that combines different sources of
information about corruption, making it possible to
Compare countries.

..includes questions relating to bribery,

kickbacks in public procurement, embezzlement of
public funds, and questions that probe the strength and
effectiveness of public sector and anti-corruption
efforts.

© Ardian Adzanela, 2011
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http://www.transparency.org/policy_research/surveys_indi i/2
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For 2010 Corruption Perception Index see: Forsoctivoon the
http://www.transparency.org/policy_research/surveys_indices/c 29-30 July 2011
pi/2010

Measuring Corruption

*Tl examines the perception.

*Perceptions are used because corruption —
whether frequency or amount is to a great
extent a hidden activity that is difficult to
measure. Over time, perceptions have proved
to be a reliable estimate of corruption.
Measuring scandals, investigations or
prosecutions, while offering ‘non-perception’
data reflect less on the prevalence of
corruption in a country and more on other
factors, such as freedom of the press or the
efficiency of the judicial system.

It does not examine real experience of the
people nor does it examine thoroughly the
‘favoritism’-based forms of corruption (those

that involve no money transactions) - .g. the  [TERNATIONAL SUMMER SCHOOL SARAJEVO, ALUNNI

ing il i Transit
undue trading in favors and influence, - CON T T
nepotism, cronyism and other ‘connections’- 3

uture
N 29-30 July 2011
based practices.

Measuring Corruption

« Corruption in the Western Balkans - a public sector bribery
survey by United Nations Office on Drugs and Crime (UNODC)-released
17 May 2011
http://www.unodc.org/unodc/en/press/releases/2011/May/unodc-issues-
new-report-on-corruption-in-the-western-balkans.html

« “It captures the actual experience — not the perception of ordinary citizens
and how bribery affects their dealings with the public administration.”

* However, it focuses on one single form of corruption — the bribery, while
only making a few references to non-financial forms of corruption (the
undue trading in influence and favors) such as nepotism and cronyism.

© Ardian Adzanela, 2011
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Measuring Corruption

* UNODC report on Corruption in Western Balkans — reference
to ‘connections’ (nepotism and cronyism):

“Only 10 per cent of those who did not get the job
believe that the selection was made on merit, while
most think that other factors such as cronyism or
nepotism (59%) or bribery (17%) played a decisive
rofe. These are, however, only perceptions and do not
necessarily reflect the real extent oj];uch factors, but
they do express a negative opinion and expectation
about certain practices, which can, in turn, have an
effect on certain behaviors”

(Slejrce: CIrutiDn in the Western Balkans: BRIBERY AS EXPERIENCED BY THE POPULATION,
Inite

© Ardian Adzanela, 2011
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Corruption as a violation of Human Rights

* UN treaty bodies and UN special procedures have concluded that,
where corruption is widespread, states cannot comply with their
human rights obligations

(Source: Committee on Economic, Social and Cultural Rights [ICESCR]” E/C.12/1/ADD.91, CESCR,
2003, paragraph. 12; also :UN Special Rapporteur on independence of judges and lawyersin

E/CN.4/2006/52/Add.4. paragraph 96. in International Ce ilon Human Rights Policy and
Transparency ional,Co ption_and Human Rights: Making the
Ce ion;h www.ichrp.org/files/reports/40/131_web.pdf)
© Ardian Adzanela, 2011
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Corruption as a violation of Human Rights

However, these statements are generally framed in broad
terms.

The extent to which acts of corruption directly violate human
rights, or lead to violations, is rarely defined or explained.

Little work has been done to describe in precise terms what the
links are between acts of corruption and violations of human
rights.

(Source: International Council on Human Rights Policy and i Corruption and
Human Rights: Making the Cc ion; http://www.ich ffiles/reports/40/131_web.pdf , p.23)

© Ardian Adzanela, 2011
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Corruption as a violation of Human Rights

* Inorder to apply the human right framework with potential effect
in law, it is necessary to distinguish between:

* Direct violations of Human Rights by means of corrupt practices
* Indirect violations of Human Rights by means of corrupt practices

* Remote violations (where corruption is one factor among others)
by means of corrupt practices

(Source: International Council on Human Rights Policy and Transparen:

i
Connection; hitp://www.ichrp.org/files/reports/40/131_web.pdf)

© Ardian Adzanela, 2011
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Corruption as a violation of Human Rights

Direct violations of Human Rights by means of corrupt practices:

« Corruption may be linked directly to a violation when a corrupt act
is deliberately used as a means to violate a right.

« ..a bribe offered to a judge directly affects the independence and
impartiality of that judge and hence violates the right to a fair trial...
When an official has not deliberately caused the harm in question,
due diligence becomes the test. If a violation of human right was
foreseeable, did officials exercise reasonable diligence (all the
means at their disposal) to prevent it?

© Ardian Adzanela, 2011
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Corruption as a violation of Human Rights
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...when an individual must bribe a doctor to obtain medical treatment at a public
hospital, or bribe a teacher at a public school to obtain a place for her child at
school, corruption infringes the rights to health and education...

(Source: International Council on Human Rights Policy and T Corruption and

Human Rights: Making the Cc ion; hitp://» ichrp.org/file 31_web.pdf)
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Corruption as a violation of Human Rights

Indirect violations of Human Rights by means of corrupt
practices:

« Corruption as an essential factor contributing to a chain of
events that eventually leads to violation of a right

« ... if public officials allow the illegal importation of toxic waste
from other countries in return for a bribe, and that waste is
placed in, or close to, a residential area. The rights to life and
health of residents of that place would be violated, indirectly,
as a result of the bribery...

(Source: International Council on Human Rights Policy and T i Corruption and
Human Rights: Making the Connection; http:// ich: ffiles/reports/40/131_web.pdf)
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Corruption as a violation of Human Rights

Remote violations (where corruption is one
factor among others) by means
of corrupt practices:

* When corruption during an electoral process
raises concerns about the accuracy of the final
result, social unrest and protests may occur and
these may be repressed violently.

In such a case repression of the social protests
may cause serious violations of human rights
(for example, the rights to life, prohibition of
torture and ill treatment and freedom of

assembly).

Nonetheless, the electoral corruption would not
necessarily be the only or determining cause of
such riots or their repression

Corruption as a violation of Human Rights

* To determine whether a particular corrupt practice violates a
human right, it is first necessary to establish the scope and
content of the human right’s obligation in question and
whether it derives from domestic law, international treaty,
custom, or general principles of law.

(Source: International Council on Human Rights Policy and Transparency
International, Corruption and Human Rights: Making the Connection;
http://www.ichrp.org/files/reports/40/131_web.pdf)
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Corruption as a violation of Human Rights

* States have three levels of obligation in relation to human
rights:

* The obligation to respect

« The obligation to protect

« The obligation to fulfill

(Source: International Council on Human Rights Policy and Transparency International,
Corruption and Human Rights: Making the Connection;

http://www.ichrp.org/files/reports/40/131_web.pdf)
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Corruption as a violation of Human Rights

The Right to Equality and Non-discrimination is of particular

importance in the context of the corruption in South Eastern Europe for two
reasons:

. It pertains to a form of corruption that is most challenging in terms of
proving (favoritism-based forms of corruption- the co called
‘connections’- e.g. undue trading in favors and influence, nepotism and
cronyism),
and

. Favoritism-based corruption (Undue trading in influence and favors,
cronyism, nepotism and other forms of personal connections- the so
called “Stela”) - the most prevalent form of corruption in the Balkans,
affecting directly the quality of everyday life of the ordinary citizens of
this region, especially the connections-poor ones. It stems from cultural
habits of immediate/close social ties, generally exclusive social ties.
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Corruption as a violation of Human Rights

¢ The UN Human Rights Committee has defined discrimination
as “any distinction, exclusion, restriction or preference which
is based on any ground such as race, color, sex, language,
religion, political or other opinion, national or social origin,
property, birth or other status, and which has the purpose or
effect of nullifying or impairing the recognition, enjoyment or
exercise by all persons, on an equal footing, of all rights and
freedoms”.

By definition, corruption has both a discriminatory purpose and
a discriminatory effect... it creates distinctions, or excludes,
restricts or prefers, in ways that impede individuals from
exercising one or more rights...
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Corruption in South Eastern Europe (The Balkans)

Characteristics specific to the countries in SEE:

* Public sector operations are non-transparent, performance is poor and distrust
of the citizens towards public officials is high.

¢ The collapse of the Communist regimes left behind an over-extended public
sector and high expectations in the population that it will receive assistance in
all walks of life (a “premature welfare state”, as it was called)

* The combination of weakness, lack of transparency and overburdening in the
SEE public sectors constituted fertile ground for both petty and large-scale
corrupt practices.

(Source: SELDI -Corruption Monitoring System,
http://www.seldi.net/indexes.htm)

Corruption in SEE (The Balkans)

“No country of South Eastern Europe can afford the social, political
and economic costs that bribery and corruption entail. As such, the
fight against bribery and corruption has moved to the top of the
regional political agenda”

(Source: Regional Anti-Corruption Initiative, Stability Pact for

South Eastern Europe,
pat hili . /)

Corruption in SEE (The Balkans)

* “The freeze in 2008 of considerable amounts of EU funds
previously allocated to Bulgaria, due to a lack of progress in
anti-corruption and judicial reform, seems to have
strengthened the European Commission position in its
demands for reform.

* EU progress reports on accession candidates issued in
October 2009, reflect to a large extent, the 2009 CPI ranking.”

(Source: Transparency International, Corruption Perceptions
Index 2009, South Eastern Europe, Eastern Europe and Central
Asia,

http://www.transparency.org/policy_research/surveys_indices/cpi/2009/cpi_200
9_table)
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Corruption in SEE (The Balkans

Antikorupciiski centar LINGVA
go JowiZis, 24

Tel: 036/ 21 458

HRABRO ‘
 KORUPCIJIT

“Of all citizens who reported the payment of a bribe, 43 per cent said that they
instigated the offer to bribe a public official, while a similar number (45
per cent) noted that it was the public officials who either implicitly or
explicitly made the request.”

(Source: UNODC : *Corruption in the western

Balkans... http://s de 1/ issues-new
h balkans.html )
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Corruption in Bosnia and Herzegovina

* “Bosnia and Herzegovina has made limited progress in tackling corruption,
which is widespread throughout the public and private sectors, affecting
the judiciary, tax and customs administrations, public procurement, and
privatization...

« ..Some measures have been taken to prevent corruption (e.g. on
awareness-raising, education and training).

* However, corruption is prevalent in many areas and remains a serious
problem throughout the public and private sectors. Anti-corruption policies
and measures are not adequately implemented.”

(Source: European Commission, Commission Staff Working Document, Bosnia And Herzegovina 2010
Progress Report accompanying the, Communication from The Commission To The European
Parliament and The Council Enlargement Strategy and Main Challenges 2010-2011, pp. 14-15.;

http://www.delbih.ec.europa.eu/files/docs/2010progress2.pdf,)
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Corruption in Bosnia and Herzegovina

¢ The only three active legal mechanisms at the disposal of citizens to report
cases corruption are the Law on Conflict of Interest, Law on freedom of
access to information and toll —free numbers to report the cases of
corruption such as that of Transparency International BiH or at the Police,
in addition to the CPC BiH.

(Source: The Prosecutor’s Office of BiH:
http://w i ih.gov.ba/?opcij

Ministry of Justice of Bosnia and Herzegovina: http://Www.mpr.gov. id=253)

i & kat=4&id=41&jezik=

* However, the majority of citizens included in the 2009 TI BiH survey think
that the Law on conflict of interests is inefficient, while only half of them
heard of the Law on freedom of access to information, of which the
overwhelming majority had never referred to and never asked for
information from the authorities.

* As for the toll-free numbers available to citizens for reporting the
corruption cases, it is to be expected that with such perception, very few
citizens would dare reporting corruption over the phone.

(Source: i Y ti-bih.org/Articles.aspx?ArticleID=0BB1D804-0570-
4648-A3BD-506D457FDC75)

© Ardian Adzanela, 2011
INTERNATIONAL SUMMER SCHOOL SARAJEVO, AL Transition: Looking Back at the
Pastfor Gaininga Perspective on the
uture'
29-30 July 2011

Corruption in Bosnia and Herzegovina

Criminal Code of Bosnia and Herzegovina,XIX Chapter NINETEEN
CRIMINAL OFFENCES OF CORRUPTION AND,CRIMINAL OFFENCES AGAINST
OFFICIAL DUTY OR OTHER RESPONSIBLE DUTY

Includes sanctions against the following forms of corruption:

- Accepting Gifts and Other Forms of Benefits

- Giving Gifts and Other Forms of Benefits

- lllegal Interceding

- Abuse of Office or Official Authority

- Embezzlement in Office

- lllegal Collection and Disbursement, etc.
(Source: http://www.i . iminal-code-of-bih.pdf )
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Corruption in Bosnia and Herzegovina

« Transparency International Bosnia and Herzegovina survey
presented in September 2009, (‘Promoting anti-corruption
reforms’):

* “..agreat majority of citizens emphasize the problem of
corruption in employment procedures, and the alarming fact
that more than half of those questioned (57%) personally
know the people, whom they are certain of being employed
through connections or nepotism in some municipal, cantonal,
entity or state institutions, organizations or public
companies.”

(Source: Transparency International, 2009, Promoting anti-corruption reforms; http://www.ti-
bih.org/Articles.aspx?ArticleID=0BB1D804-0570-4648-A3BD-506D457TFDCT5)
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Corruption as a violation of Human Rights in Bosnia and Herzegovina

‘Stela’ (‘Connections’)- a Favoritism-based corruption prevalent in
BiH
-an exclusive social capital and a discrimination

Particularly widespread sociological form of corruption is the
favoritism-based form of corruption, popularly known as
‘connections’ (cronyism, nepotism and undue trading in
influence and favors)

known in Bosnia and Herzegovina colloquially as ‘Stela’.
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Corruption as a violation of Human Rights in Bosnia and Herzegovina

* The relationship of ‘Stela’ between two people acts as an
unwritten contract and involves obligations that may, or may
not, be financial. It derives from immediate social ties, and
the use of it is widely spread throughout all layers of post-war
Bosnian society and present in most relationships between
people and service providers in BH, as well as between people
in all other interactions.

(Source: UNDP: National Human Development Report — The Ties That Bind: Social Capital in Bosnia and
ina (htp: undp.ba/index.aspx? PID=36& RID=90)
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Corruption as a violation of Human Rights in Bosnia and
Herzegovina
* The (ab)use of ‘Connections’ ( ‘Stela’) is by no means peculiarity of
the post-war society of BH. However, what is significant in BiH is the
scope of the phenomenon, where it appears to pervade so entirely
so many situations.

¢ ltis the degree to which ‘Stela’ acts as disincentive, reduces the
quality of services, blocks access to services and encourages

corruption that is of such concern.

(Source: UNDP: National Human Development Report - The Ties That Bind: Social Capital
in Bosnia and Herzegovina

(http://www.undp.ba/index.aspx? PID=36& RID=90)
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Corruption as a violation of Human Rights in Bosnia and
Herzegovina

* Not only does ‘Stela’ produce inequalities, but it also
significantly disempowers individuals.

* It creates a vulnerable group that has not been addressed
much so far, at least not as a vulnerable group-the
connections-poor citizens, individuals that do not practice
‘using pulls’/ ‘connections’/'favoritism’ when attempting to
obtain goods, services, or even rights that they are legally
entitled to.
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Corruption as a violation of Human Rights in Bosnia and Herzegovina

* The UNDP: Ties That Bind-Social Capital in Bosnia and Herzegovina
survey (http://www.undp.ba/index.aspx?PID=36&RID=90) questionnaire
included both direct and indirect questions about ‘Stela’. The direct
measure involved what degree people believe access to services requires
Stela.

* 95% of survey respondents reported that having ‘Stela’ is always or
sometimes useful for access to basic social services.

* Nearly everyone said having ‘Stela’ is useful in obtaining most basic
services, including access to education, employment and health care.
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Corruption as a violation of Human Rights in Bosnia and
Herzegovina

* 85.7% of people see personal connections as the only way to
get a job and most people use family connections in their
search for employment.

¢ More than one third of employed respondents said they had
found their job through personal connections.

(see the table at : UNDP: National Human Development Report - The Ties That Bind: Social Capital in
Bosnia and ir p: dp.ba/inde ?PID=36&RID=90,
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Connection between Sociological/Cultural and Legal/Criminological
notions of corruption and its impact on Human Rights

e “Corruption (in the Balkans) also means something different
(than in the West). Westerners think of corruption as the
(often illegal) use of resources for the benefit of the few at the
expense of the many. In the Balkan context, what Westerners
call corruption is seen as the customary tool of political
organization. No one holds the expectation that resources will
be fairly distributed. The spoils go to the winners, and
therefore people are not trying to change the system. They
are trying to belong to it.”

(Nieman Reports, ‘Where Western Perceptions Clash With
Eastern European Realities’ by Drew Sullivan -
http://www.nieman.harvard.edu/reports/article/102593/Where-Western-
Perceptions-Clash-With-Eastern-European-Realities.aspx )




Connection between Sociological/Cultural and Legal/Criminological
notions of corruption and its the impact on Human Rights

* when a payment or gift is made to a health worker, it is
difficult to say whether the purpose of the payment was to
obtain treatment, to save time, to ensure proper treatment by
corrupt means, or to express gratitude. There is a fine line
here that should be analyzed carefully.

(Source: United Nations Office on Drugs and Crime (UNODC):
dc. 2011/ issues ion-in-th
western-balkans.html)
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Recommendations
Specific:
* IHRCP + Transparency international:
* Protection of Human Rights and Anti-corruption advocates
* The Rights of Anti-Corruption Advocates that Are Often
Violated:

* Freedom of opinion and expression

* Right to liberty and the right to personal security

(Source: International Council on Human Rights Policy and Transparency International, Corruption and
Human Rights: Making the C ion; http://www.ichrp.org/files/reports/40/131_web.pdf)
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Recommendations

* Protection from the politicization of anti-corruption campaigns:

Human rights mechanisms can be used as a means to protect anti-
corruption advocates and prevent abuses

(Source: International Council on Human Rights Policy and Transparency
International, Corruption and Human Rights: Making the Connection;
http://www.ichrp.org/files/reports/40/131 web.pdf)
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Recommendations

* Two of the UN mechanisms of protection are particularly relevant for
anticorruption advocates: the treaty bodies and the “special procedures”

* The main Charter-based mechanisms are the Universal Periodic Review (UPR)
and the Special Procedures (Special Rapporteurs, Independent Experts and
Working Groups) of the Human Rights Council.

* The Treaty-based mechanisms are committees created under the
terms of international human rights treaties to supervise and
monitor compliance with those treaties. They include the Human
Rights Committee, the Committee on Economic, Social and
Cultural Rights, and the Committee on the Rights of the Child

© Ardian Adzanela, 2011
INTERNATIONAL SUMMER SCHOOL SARAJEVO, ALUMNI Transition: L
Pastfor Gaining a Perspective on the
Future®

29-30 July 2011

Recommendations

¢ There are four kinds of treaty-based mechanisms: (a) a
reporting procedure; (b) an inter-state procedure; (c) an
inquiry procedure; and (d) a complaints procedure.

(Source: International Council on Human Rights Policy and T Corruption and
Human Rights: Making the C htp:/fwww.ichrp.org/files/reports/40/131_web.pdf)
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Recommendations

¢ Collaboration between HR and Anti-corruption organizations
* Raising awareness and empowering people

* Enforcement of existing law and the creation of new law and
codes of conduct

* Apply new analytical techniques: Budget monitoring

(Source: International Council on Human Rights Policy and Transparency International,

Corruption and Human Rights: Making the Connection;
http://www.ichrp.org/files/reports/40/131_web.pdf)

© Ardian Adzanela, 2011
INTERNATIONAL SUMMER SCHOOL SARAJEVO, ALUMNI . i
Pastfor Gaining a Perspective on the
Future®

Transition: L

29-30 July 2011




Recommendations

* Zoom in: give attention to local government
- Clientelism and patronage are one of the greatest challenges
at local government level.

-Human rights organizations can play an essential role in
monitoring corruption in local governments and assisting
communities and the public to identify and denounce it.
When doing so, they should give special attention to
disadvantaged groups, minorities and less organized groups
(including the network-poor and the connections-poor, as
neglected marginalized groups, o.p. A.A.).
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Recommendations

* Zoom in: give attention to local government

- opportunities to use inventive techniques — use of radio and
theatre, and adoption of participatory investigation techniques

and innovative methods for gathering information.

(Source: International Council on Human Rights Policy and Transparency

International, Corruption and Human Rights: Making the Connection;
http://www.ichrp.org/files/reports/40/131 web.pdf)
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Recommendations

* Engage the Media

- While on one hand the media in BiH generally provides very
frequent and detailed reporting on corruption, the ethical
( non-political) motives for such reporting is questionable.

(Source: International Council on Human Rights Policy and Transparency International,

Corruption and Human Rights: Making the Connection;
http://www.ichrp.org/files/reports/40/131_web.pdf)
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Recommendations

* Engage the Media

e “Almost all media—organizations and journalists—have
political connections either directly through the political
parties or indirectly through oligarchs and organized
crime...... Ordinary people were seldom included in stories
and how an issue affected them was rarely reported. Instead,
members of the political elite set the news agenda and were
the ones who were quoted and portrayed in stories...

(Source: Nieman Reports, “‘Where Western Perceptions Clash With Eastern European Realities’ by Drew
Sullivan - http://www.nic harvard. i 2593/Where-Western-Perceptions-Clash-

With-Eastern-European-Realities.aspx)
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Recommendations

* Engage the Media

«......politicians might squander public resources while enriching
themselves but technically their actions were not illegal. As a
consequence, many reporters felt this was not a story because
the activities were not illegal. I invented the term "legal
corruption” to address these cases and change the reporters’
perceptions...

(Source: Nieman Reports, “Where Western Perceptions Clash With Eastern European Realities’ by Drew
Sullivan - http://www.nieman.harvard. ic 02593/Where-Western-Perceptions-Clash-

With-East E Realitic spx)
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Recommendations

* Engage the Media

... Where we have succeeded is in bringing together a number of
like-minded journalists who have the desire to expose
corruption and reveal the activities of organized crime
figures—all in an effort to inform the public...”

(Source: Nieman Reports, “Where Western Perceptions Clash With Eastern European Realities’ by Drew
Sullivan - http://www.nic harvard. icle/102593/Where-Western-Percey s-Clash-

With-Eastern-European-Realities.aspx)
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Recommendations

* Setan example

- NGOs and other institutions also need to take steps to avoid becoming
corrupt themselves.

- Human rights organizations and NHRIs should be financially transparent
themselves

- Information needs to be socially contextualized. information available in
an appropriate form to those who have a legitimate interest in their work.

- Codes of conduct that clearly identify and sanction corrupt forms of
behavior, promote good practices (on recruitment of staff for example),
and protect staff when attempts are made to corrupt them, may be useful.

(Source: International Council on Human Rights Policy and Transparency International
Corruption and Human Rights: Making the Connection;
http://www.ichrp.org/files/reports/40/131_web.pdf)

Challenges human rights organizations may confront

¢ Structural corruption and low salaries

* Ensuring credibility

* Rights-awareness training and confidence-building
¢ The limits of access to information laws

* Weak prosecutors and anti-corruption offices:
The engagement of international prosecutors at the Department for
Organized crime, Economic Crime and Corruption of the Prosecutor’s
Office of BiH was terminated over a year ago. No alternative mechanism
was put in place to empower and protect local prosecutors
Consider re-empower the international anti-corruption intervention by all
available means, coupled with international support to those genuinely
anti-corruption-focused NGO'’s, (observation by A.A.)

* Working beyond borders

(Source: International Council on Human Rights Policy and Transparency International
Corruption and Human Rights: Making the Connection;
http://www.ichrp.org/files/reports/40/131 web.pdf)

General Recommendations

Addressing the “everyday corruption” (corruption at the Public
Administration/Local Gvmt. level):

« Fighting corruption (specifically ‘connections’) at this level
might be addressed through creation of independent ethical
bodies to monitor ethical codes and internal rules in the
public services sector such as Public Health Institutions,
Schools, Municipalities, etc.

« So far, citizens do not have any objectively impartial body or
mechanism to address their complaints in public institutions,
as the complaint books are controlled by the very same public
institutions charged by citizens for favoritism.
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General Recommendations

Addressing Sociological/cultural elements of corruption:

- Empowering ethical reasoning in the society

¢ Introduction of Ethics throughout the entire schooling system,
social networks and media should be seriously taken into
consideration, as a mechanism to empower anti-corruption
and other Ethical values inside the value system of the society.
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General Recommendations

Addressing Sociological/cultural elements of corruption:
- Empowering ethical reasoning in the society
e “Although an act is committed within legal parameters it may

lie outside moral boundaries. A corrupt act can be
camouflaged by lawful justification. For example, ‘undue
emphasis on narrow legalism has obscured more subtle yet
costly manifestations of misgoverance’ where ““legal
corruption” may be more prevalent than illegal forms.”

(Source: D. Kaufmann, September 2006, Corruption, Governance and Security. In: World Economic Forum.
Global Competitiveness Report 2004/2005.)
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General Recommendations & Conclusion

Addressing Sociological/cultural elements of corruption:
- Empowering ethical reasoning in the society

* “Corruption encompasses undue influence over public policies,
institutions, laws and regulations by vested private interests at
the expense of the public interest. Cultural change, rather than
legal change, may be necessary to impede corrupt behaviour.
Non-corrupt actions may be within the letter of the law but do
not account for the spirit of the law. The legal approach
diminishes the role of moral discretion and is constrained by
clearly defined edicts.”

(Source: Elaine Byrne, 2007: “The Moral and Legal Development of Corruption:
Nineteeth and Twentieth Century Corruption in Ireland’, PhD Thesis, Umve)szty
of Limerick, http://elaine.ie/2009/07/31/definitions-and-i n/
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Epilogue: The Visible Violations of Human Rights by Corruption

Queues in public health institutions encourage the practice of

Patients seeking ‘connections’ in order to obtain preferential treatment,
which often includes basic kindness by medical staff, and even kindness is
often lacking in interactions with ‘ordinary patients’, patiens with no
‘connections’.Such practice clearly creates discrimination.

Epilogue: The Visible Violations of Human Rights by Corruption

Begging has become particularly widspread in Bosnia and Herzegovina in the
after-war period, and there is no sufficient transparency from the relevant
Public institutions as to whether or not there have been funds designated to

fighting poverty and begging, as well as no transparent declaration of funds
designated both locally and internationally for this purpose.

Epilogue: The Visible Violations of Human Rights by Corruption

F" *%{ﬂ

Private houses built on a cultural/historical heritage site!

Not only is this contrary to legal and ethical principles, but is is
also contrary to aestethical ones, and violations of ethics often go hand in
hand with the violation of aesthetics.

Epilogue: The Visible Violations of Human Rights by Corruption

TIP.ba PR e

Illegal building has become particularly widespread in the after-war
period in Bosnia and Herzegovina.

Not only are they contrary to any d t urban develop t standards,

but they are often endangering human lives too, as they are often
“allowed” by the authorites to be built at the land slides!

This is the price of authorities turning a blind eye... or being bribed
(corrupt)?

E

ilogue: The Visible Violations of Human Rights by Corruption
5 ']
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Cars parked on pavement!
Negligence/indolence? Poor coutnry’s living standards?...or
perhaps some corruption too on the part of authorites?

Epilogue: Visible Violations of Human Rights by Corruption

Bad roads might have to do with corruption too...
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" There seems to be a natural likelihood

that people will break laws in the absence
of the Rule of Law (the implementation of
laws and sanctions) and develop corrupt
practices, that may become habits and
gradually a part of culture...

...ranging from very minor ones (e.g.
crossing at the green zone forbidden for
pedestrians, in spite of an obvious sign!
See the photo!) all the way up to bribing
and undue (unethical) trading in favors
and influence at the top institutional
level...
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The Seven Principles of Public Life, also known as the "*Nolan
principles'.

Selflessness — Holders of public office should act solely in terms of the public interest.
They should not do so in order to gain financial or other benefits for themselves, their
family or their friends.

Integrity — Holders of public office should not place themselves under any financial or
other obligation to outside individuals or organisations that might seek to influence them
in the performance of their official duties.

Objectivity — In carrying out public business, including making public appointments,
awarding contracts, or recommending individuals for rewards and benefits, holders of
public office should make choices on merit.

Accountability — Holders of public office are accountable for their decisions and actions
to the public and must submit themselves to whatever scrutiny is appropriate to their
office.

Openness — Holders of public office should be as open as possible about all the decisions
and actions they take. They should give reasons for their decisions and restrict
information only when the wider public interest clearly demands.

Honesty — Holders of public office have a duty to declare any private interests relating to
their public duties and to take steps to resolve any conflicts arising in a way that protects
the public interest.

Leadership — Holders of public office should promote and support these principles by
leadership and example.
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