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1-1. JDS FEDHE K L RE
1-1-1. ooz y trOES

N BEREES51E (Project for Human Resource Development Scholarship : LA, [IDS)) =
FEiE. AARBUNO TRFAESN 10 T AGHE] Ob & 1999 BRI S a7 B 4 /)
LR DEFAEZANFETH D, IDS OFEHMIT, THREIZBVTHES - BRIFFARICED
D REREICEE R 2 R T 2 ER RSN DA FITHE SN, AR FRL TP (&
+eflit) AT 5 2 LI L0 RERICTEAM & U CIRIE ORI RE ORI w53
LT ETANR Yy MU= L T, FERIZRME O R— M —2 y T O
T5Z &) ThHD, 2000 FE DR FARZ ARG 2017 48 £ TIZEF 15 22 E1 5 3,970 A
DHEFEEZITANTE T,

IDSIEHE L ET VT OMGRBFEBATE ARG E LIZ, £DH%, 74 U B ZIRDIA<
7T B OE~ 2012 FEIIET 7 U DO H—F.2016 FEIT R/ R— L~ EFPH A LR L,
AT 130 EEZHRICL TS, E5IT, 2018 EFEIZIT T —Z Tz, RSNFAZ v, K’
T 4B ARHEEE L TMDAERTESNTNDS, (v RXUTIEMAERICEL 8%
A NS E - 72 2006 AEFEIZ, FET 2012 FEE OB FADZ T AN E KK, EEEEH D
R (JICA) 12X % IDS Oxt&nbothr-2,

=1 JDS DZFAEE

= AR | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 [ 2016 | 2017 | &3t
[ESE2)

1T.oZRF28Y [ 20 [ 19 [ 19 [ 20 [ 20 | 20 [ 20 | 20 | 19 | 14 | 15 | 15 | 15 | 4 | 15 | 15| 15 [ 15 | 310
2. 542 20 | 20 [ 20 [ 20 [ 20 [ 20 [ 25 [ 25 [ 25 [ 20 [ 20 [ 20 [ 19 [ 20 [ 20 | 20 [ 20 | 20 | 374
3 AVRIT 20 [ 20 [ 20 [ 20 [ 20 [ 25 [ 25 | 25 [ 25 | 24 | 24 | 24 | 24 | 24 | 24 | 24 | 24| 392
4. XML 20 | 30 [ 30 [ 30 [ 30 [ 33 [ 34 | 35 [ 35 | 28 | 29 | 30 | 30 | 30 | 30 | 30 | 30 | 514
5. £V 20 | 20 [ 20 [ 19 [ 20 [ 20 [ 20 [ 18 [ 18 [ 16 [ 17 [ 18 [ 18 | 18 | 18 | 20 | 300
6. \V9579a 29 19 20 [ 20 20 20 20 20 15 15 15 15 15 25 30 [ 30 [ 328
7. 33— 14 | 19 | 20 [ 20 [ 30 [ 30 [ s0 | 30 [ 22 [ 22 [ 22 | 22 | 44 [ a4 | aa | a4 | a57
8 F1E 42 43 4 43 47 47 48 45 39 35 - - = = = 430
9. 21UEY 19 | 20 | 20 [ 25 | 25 | 25 | 25 [ 20 [ 20 | 20 [ 20 | 20 [ 20 [ 20 [ 20 | 319
10. AV EZY7 30 [ 30 [ 30 [ 30 [ - - = = = = = = = - - | 120
1. FIER 20 | 20 [ 18 [ 14 [ 1a {15 [ 15 [ 15 [ 15 [ 15 | 15 | 176
12. 8% 28y 3 5 5 5 5 5 5 5 7 45

13. 2U50% 15 [ 15 [ 15 [ 15 | 15 | 15 | 15 [ 15 | 120
14 51—+ 5 5 5 | 10 | 10 | 10 | 45

15. R)8=)b 20 [ 20 40

At 40 | 79 [ 152 [ 230 [ 243 | 240 [ 271 | 266 | 266 | 256 | 241 | 234 | 237 | 203 | 226 | 241 | 266 | 270 | 3970
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FTo, BUNTFITE TOZAGHR 2 ERE L, BRI 005 AM Z252 10 ATV,
2009 LIRS, H ARBEUR O B 7 81 K OSSR [E 0 BRI FREC A B k= —f%’ﬁd% 4
5y O AFLA 2 RE L, R % BRIREOBOR LS - EhilZBtR T 2 A BICIRET
5ﬁﬁ’l%’mm&ﬁbto:@ﬁﬁf@\ﬁuﬁ%%ﬁ\ﬂ%%%\xﬂk%w%&f
4 S DORBFAEDZ ANEATH Z L2 X 0| IDS % Uz B ARBF OB Z ) O8N & rh
Z[ Y | IDS AN IRERZRICHTEAM CHFRREATEH LT <75 K5 HH/TITIDS
IREEFAEOER 7V 7 4 v - w2 GOHRFEBNHIRFCE 248EM) 2R TLHZ L%
HNE Lo, £7o, ZARFZ A WSEET HZ & T, ﬁ%l@%ﬁ%%&ﬁﬁw ARF:
LDXy MU= DAY | B EOHFEHRESCAMBER=—XIZ LV EBEL-HF -
A= B A VN 15 o RNl DY el

1-1-2. FB2 Y FOFEE

JICA 7% 2014 45 |2 520 U 7= JERSAF2E TIDS O A+ 2 K45 41) (LU, DS Jenk
WE5E) Tl x5 11 ERO IDS DR & BRI D30 5 33 70 S 4, A 1% DFHEFE
F7 8 K ORI 2378 4070, IDS MRS 21X, JDS 23, 2 15 Fflicbiz - T, x4
EIC BT DITBUE o1 TBO B O B AR MR AE D o1 B, AR L x4 EH & o ZEHFBFRO
sEfb, R AR FOEBCHEEIZROICEL TE /2L LoD, IRD 4 DORY fTe X
WA R LTz, 7726, OEARERAGHORE, @F —/3—Y 2B Ate NiE & ANl
i, @ _HMBHREb DD 7 4+ —T v 7 @BHAMOEK - * v NT—7#HETH
%o ZDT=HONER E LT, RO BINC R - FrRlHEEORE, BARZ: S T
D7 v 7T LRFE A AROEER & O BT O GEE, BlHEE & ORI
& BUHIBALRIERE & O BAfRIB(LFE D R R ST,

JDSE XD IR ERIE LS R DI A

L EAEAE (AD - H ORER) Lr#—ﬂ—vpémUﬁtkﬁkNMME
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1-1-3. #=RF - SFLFOKR
(1) HERFDIRNR

T2 A%, B T VILIROFMNALE L, FE, A REn o KEEERZET 2 0T
EFThHD, WK 200 A— A5 6,000 A— Ll W) R MEEZ D, ELED 70%
NEMKTEDNL TS, ELEEITHN 3.8 H a2 — M TRMEIZIERITTHY . A
N13%979.7 TN (2016 4F) T D, BEHETTF Xy bR, W7 —F VRER, %/ 8—L3R%
DRIETHEBR SN TS, BHITT Xy b RILFENRTLTH D, Sy v hiEEAMGEE
LTCWBR, FEENIAL bt T 5,

T =B AXFEED ONLER EHI~OBAITE FE U2 E 4 REED 2006 2 H HIRLL L,
VU Y F AT - UTF a7 BIEENINI L, BEEOS & 2007 FELD
2008 FITHRIBHE N ESE S, EBD DSl REFREZIEAR L T2 08B FHITBAT LT,
HERIL BRI TC, RBE 25 BRI, TBE 47 FEM CHERR S LD, 2018 ARITIEER 3 IR HE
M X5,

SAZBAMR T, FERIBEHNLBUR 2 AN DO RAR S E U, rEE & OBIRIRL 2% > T\
%o 1985 FEITHIE Lo 7 ¥ 7 #7184 (SAARC) (26 FUNERE & LT&AL, 2010
LT 4 7 —TO SAARC BN ABRMET 570 £ FEAYIC KIS LT\ D, FFIT, BT
16 BEWEIZBNTA » FEDOBIRBELS, 2007 FETA U K« 7—F UG L0 %t
AEORICE L CTA > R B OBE 2% TV IEh, B AICBIT 2 KOMFER LA v
RCTohD, £, B — MOV TH, 4 ¥ MV E— & DREELBMHEGH & 7o T b,

BRI, 1 AN Y720 ENHARE (GDP) 782,804 K KL (2016 4F) THh 0, IrkEiEE
L L THRWAKIEIZH D03, HRERIT O TIFB R IR EEIC O I LTV,
FEH#C LD E T2 VBUFIZE D T8 12 Ik 5 WAERHE] FEFEHZ D 2020 (X% RS -
ENSEET L RIALTH D, £7-. ENRAERE (GDP) 1342237 X KL (2016 45) T
HY . GDP 2D D EERLSRITE 1 IRFEFEN 17%., 5 2 WHEZEN 41%., 5F 3 WFEEN
42% L 72> T b, GDP 1T 2016 12 6.8% TH V| 2019 HI21X 7.5% 2B 25 Z &0
TSN TV D4

FEPE TR REROUKIIRET, ITEITEE U EERO TR L TAYEEE L,
STW5D, BHIZOWTIE T TR TOEEMOE AR DA REDFHEIMNE NS O A IS
FHOTND I EMLEBHMREGRT L IR-> T D, EARMIHENITES ., @ APEM, T
WeHIVTHD,

4 AER1T  (https://data.worldbank.org/country/bhutan)



https://data.worldbank.org/country/bhutan

(2) EFEHEDIRKIR®

T =2 OHEREX, T EHOYWEFERE. 6 FROFREHENOERIND, FEHAEF
X, 2T LI ERE . IR EEE . BRI ERE IS T b, PIEEE NS
FEAETE TIIEBETHL, PREBIIFFELZEIRSTESE LTV D RBREE TH 5, 05

B OBTRIT 94.8%, MIWITEHT. THIPEHRE. BHTELFT ~OEFERIITNEN
97.1%. 93%. 73.6% &gt SN TV 5,

EEHEIL, 1983 FIZE T 7Y = RENFHERE L2 EbIE D . BlETIIE
KRFETHDHESLT—F K% (RUB) 8 10 DASERFER N2 DODOFSERF 24 TIZIND T
HFREH 72BN 2 > T D, 2017 FEITITANLREFETH 5 758 A4 242 F D Rigney College.,
FNERFTH D7 =L« T VRERKFZRFEN SN2, ZOIED, i~ R P A2 M
Z2FT (RIM) KON Jigme Singye Wangchuck school of law 23Nz U 7- @ S 2B HEES & L CIFAE
LT3, ENOESHEHBICHTET 2F2ERIT 11476 4T, 20 H H 10,628 47 RUB
WHTR LT 5, ENOM, A2 ROX A A —A T U T OEINESIC T — & VBIFOH
FEERFREZEAE L LT 11204, RREEFAEL LT2337T4BEFEL TIN5, BNEFRES
DI EERBRRFERIL, 35.7% RIS D,

1-1-4. FRARETE

T —& 2 TlE, GDP O X ) RIFE TR SN HARBFRIEIZT T/, BREBHRE & O
MERY e b, ERPEREEFFOZ ENHRDHE 2L REE B L 325 GNH (HRRS:E
fEE) ZRBOEAIEE L TCND, ZOEARIRIIEBIIALOREN RS, 7—%
COEBEEICB T D HFEERE RSO TN D, ZOMRICBWT, GNH E W&, 41K
EHEE W) RENCHEEN T/ NETH D T —H AL > T, ERERIJCRFTHES Y
7 MU — & LTEEREHE R LTS,

GNH O Rtz ARG & L6, BRFEKM TH S Bhutan 2020 123V TIiF AHIBHE
¥, SULEPEDORERIL, ZE LI AR SRERE, 7y NUAFT U AR ORERE%
SOOHEEE LTBIT TV D, HHIRZBHES & LT 1961 4F02 6 15 MEFHE 23K E S
NTEY, 2018 F12i1% 155 12 &k 5 4EEHE BAREIND,

5 Annual Education Statistics 2017, Ministry of Education, Royal Government of Bhutan



55 12 IR 5 DMFEETI ) OFFHEZESTIL, [HIF/oMEZ @ L 7= Ffgidy TR O L i)
DOEBR A BIEICET, GEOBS~OT 72 RAWE, aIa=F 44—, b, ARER
DFRFN, B et SR R L BRI 2R T 5 & LT\ 5, SWEHHEOREME b2
LHHTT AT HEIS DU TR, BB, B, AT DWW T L 0 2 < DR & BHEAHGTICBE LT
WS ZEDBHTBENTWD, TEEEDTIZOWVWTYH, FRADRD Z2&1E L, Fd b [F U
DYHEEZWGITH ST HELE LTS, 29 LIZHEDTT, 16 OEZFESEFEE (National Key
ResultArea : L. INKRA]) DNRESN TS, 2D NKRA (L. BRI 5 fTEGERE &
O TBO RS 2 T OB SR REIC IR D A, ET- R0 B2 77 v 7 - v v 7 H
¥EWBLTERINDI T L—LTU—7 LlroTND,

| GNHoEAL |

$

S FETE BR
I oHET R LR TR0 it s

$

------------- | ERELEE (NKRA) |

Emees] = = = = =

| 2027 | frEmEs R Q[ 77vrvy78% | C> [wrusascss

N [ rmanz |

X2 F12X5MFEHEDODIL—LT—H

SWEEOS HOEODOR M E LT, B 5 2EFHE CIXESR L ZO PO TH 5 ER
BEEEEZEE S (GNHCO) NMEE AT =4 ) V7 LE N T2 KE & E 2T, 16 O NKRA
ENEIUC, 88 72BN 2 BRI TATEGHREDN TORBES N TWDH Z b b, fis Sl
KRR, BEFRAT L L7 0 2 T, BIEESHBEIOREN D, FEE, T=F ) &
B HHEERD,

6 Guidelines for Preparation of 12th Five Year Plan, Gross National Hapiness Commission, 2016



=2 BERELZEE (NKRA)

ExRELRE (NKRA) FizEL ik

X OREFREL BE

EXDZAI BEE

BEREBEDHEHE ERREREEZRES

Xk & RHE D REE RHBXILE
BELIIRATLOKEE BEE

BExF, JfE. KFEICHLBR ERRHEZER. ABXILE
LEDESRE BEL

K, BHEDREHER

ERRREZEER RERME

AV SOREFEDRHY—ERDHE

NHERE, B - BEE. NE

DIV —T% T EFHRERZER
SEMOBVERDEIH HEAME

B DR BRBLEEER
REEMABTEDRIE EZEHZER., N
REMGHE DRI Rig4

AFEORE., FAREOSRE DHEXE
AiEY—EXD#EIE EEHIFT

1-2. MRBEBHEBOER - Bi&

TS X BB OIEAE S L L C GNH O KL 248 1F ., Bi%E KM ¢ 3 % [Bhutan 2020
B W T AMBARS, UL EDOLREREL, ZE LAVt aRERE, 7y RN R
KOBREEREE 5 DOHE L LTI TWa, IR Z2BHREIE CH D T8 11 IR 5 MFE!
B Tl TR D EE R R TE) 2 BAE L L TR, BRI ER i~ A1k
ANIZHER T 2 REROHIMRC, A & BA ORRFHE 22 DOILKE ORI 7 1T 7o BARRY
REEBEELZTRL TS, ZHIZAKR, BFE, BE L OFFfIEZ XY 72 bt 5 LERH
0. TR OERREZ®E U~ R A b, 50, MBERREOITERE M EE O

HIERENEEREL Sh T2,

BOREE T —H 1, 1986 FATHRBERERSL L CLISE, —BE L CRFZBRAMBEL
TWAHIED, EEGAICBWTH 7 — % TN E O EEFEHRFEE A 2 ZFFT 572 8.
WOBRICH D, o, 7234 FEFEEWS 2 DOKEICHENTWD Z &2

5. FEOLZEITHIRERIC L EE L > TN D,

PLEOE RO T, A7 —X% VBT LD B ARBIFIZK L 2019 HE S 4 Hy O A%
AGFHHIZOWTEEENH SN, AFHEIC L AITHEZSDO ANM B A U, {TEGREE DAL

W ONC BB ORI 'R T 2 Z E A STV 5,




1-3. FREDX v ) T7IRRABLUVAMBRR R’
(1) NIEEHIE
@ T B EE

ORGANOGRAM OF THE ROYAL GOVERNMENT OF BHUTAN
POST CONSTITUTIONALENACTMENT 2009

[ HIS MAJESTY, THE KING J
I

National National |
Assembly Council

3 T8 U DffakE

7= OERPRITEARRIL, BECRESN TS 3 SOfflf#k (Constitutional) , 10
H 544 (Ministries) . 35 & 2 M A TEGHH (Autonomous & Agencies) T, HFITE( & LT 20
» %I (Dzongkhag) . 4 2% 51 (Thromde) K UF205 OHIX (Gewog) 235, Z DA,
FEELHE, BT TEHETOIABE BV D,

7 BHUTAN CIVIL SERVICE AND REGULATIONS 2018, Royal Civil Service Comission
8 Statistical Yearbook of Bhutan 2016, National Statistics Bureau 7> & $i ¢



@ NFEANEFEOREH

T — % DB NFHE OF AL, [Bhutan Civil Services Rules and Regulations (BCSR) |
IZE->TEDHNTWD, BCSRIZABEO ., S8, MR, frl, FHh, S0l AFEZE
BERESOEARW 2 ANEERIEZHIE L O TH D, BCSR 1T 1990 FIZHINED 5
AL 2018 4RI 6 55 0 DOGET AT o T, A% B NFH 1L FELANFEPE (RCSC) DEFET,
BCSR DHfilE DIENAH BN FIT R DIEILSVHEREZ A L TW\Wb, F£7-, RCSC IX 2010 FFD
ANEBIEKR N 2013 4 12 H OB IS & . NG BRI ELEZ ERED TV 5,

7 — 2 NS B B CIBRE AR H B (Parent Agency System) ZERH LT\ 5, ABEIZE
NENDOIRFEIZH D 2 T OB S . EBRICEE L T DT RO 2 SOMERIZHT
E‘a‘éo

N B NFITEIT 2 BlAR & pri ik oI sE I T . BRHR AMERIZD
WA A L B e Bl & R L/Cl/\é 722 L, ABERBRSCEERA~O A E, B
LR OEEFEOEE /R FIHICOWTIE, ABBANFITHOBHE TH D RCSC HHER
FEFoTUWA,

¥, T2 U TIETR LT TABBRIEOEWIR L, BROTTEH T 5858 b
—DAT—HATHD,

&3 KRROGCHEAR EBE

Bi#8 (Sub-Group) HARE
Forestry Services BEGHE
Education Support Services BEE
Rclevenue Serwcesl . PTEIPn
Finance, Accounting and Budget Services
Civil Registration and Census Services RFEXIEE
Engineering Services
Urban Planning Services NHEBEE
Technical Support Services
Planning Services R=HREZESR
HR Management and Development Services E.L)k%ﬂﬁ:
Enviroment Services ERXREZER
Land Services ERELRES




R0

- FHBICFAE T 2 BB~ OEMZIE DR H
- RACHEOFR—1L
- BEBICFE T MR 0 irEFHEE. EFIERARETRIAV
<Zj7
OB FTE B D ASFEFIDEE]

DS 157 AEBRE
BB B R EHE HEEEDRCSCADELE
E R A IAYS S1L~JLx TOEA
AMERFEREE LI E DR
HFRT—IL EICL2RERLT7 7 AN - b Ty I BEDHE
AEEBEDIZAE(L P2L ~JLE TOREB
YP—EXTFTUNY —DIEHAY FERANERARKTBORTE
E49) REITHME DRCSC~ D FHE =

MO NEEFIDEE BLANLRS Y 3 v ~DRE)
P2LNILETOAMBEDERE
FELANLRSY a v ~DERHOEE

4 FiBkE R ASEHMO®KRE

&)

N

N
i

:}'h
Thix

SYERIT, BROL EIRFE D 2 B CHEHL I LTV D, AL, 4 T 2 21 DL
SNTW5B, 4 2H DAL H B, Professional and Management Category (PMC) LA E

Tk, FLEEFRSENEREMR L L TRESNTWDS, £72, PMC U EOABEHRHIZ O

TIL.RCSC 2353 % Bhutan Civil Service Examination (BCSE) |

BCSE 7 % hMZ
RETHABEL O T IV —Li 5,

CEoTTbILD - T,

AR L. FHELl EA2FS PMC UL EOITBCE 18R & = 2. JDS 23%f

Pl LALBLEICAR B b v PR Y Ml A~y U 2 MlEAOF ¥ U 7R TR

Do ATy U A NEOYE, Specialist (ES) 77 TV —

Lhs,

\CHMET D 7-0ITE L SN N E




POSITION CATEGORY [ POSITION LEVEL

EXCECUTIVE SPECIALIST
_ o EX1 ES1
Executive and Specialist (ESC)
EX2 ES2
EX3 ES3
MINIMUM BACHELORS DEGREE MINIMUM MASTERS DEGREE
f f

i \/ e
P2
Professional and Management (PMC) P3
P4
P5

MINIMUM BACHELORS DEGREE

SS1 852 SS3 554 S1 52 S3 54 S5
MINIMUM CLASS 12/ DIPLOMA CERTIFICATE
3
01020304
MINIMUM CLASS 10

SUPERVISORY and SUPPORT (SSC)

OPERATIONAL(OC)

5 T—RUABEFIEICE T DAL E

TREIT, 3 CEE SN, B 1 BEICIES S DA— =2 T 7 F v — F2HHEIC
1% 19 ® Major Occupational Group (MOG), #; 3 FEJEIZ1% 93 @ Sub Group (SG) M3 ED Hi
TW5, O FEE CTH LK/ A—/ =2 T 7 F ¥ —D FIZ MOG NRE SN, &H
\Z SG 1T b TV 5, il 21X, Planning Services THEF T DA% E 11X, Administration
Service @ Planning & Reserch Service Groups (ZJ& L CWA Z & 12725, JFHIE U CERAREA
THRT H2A—""—A T 7 F v —DDBRESN, HIOA T 7 F ¥ —IZRETLHZ &1E70R
Vo ZOXINT, T =X U OBRERIFEIZRIA 87 7 F v —NTHEMELED TN X ¥ I T
BT Z EBRPURINE D T L— AT — 7 Lo TN D,

® Super Stracture Manual version 1 (2016), Royal Civil Service Commission

10



SUPER STRACTURE GROUP
(5 Groups)

MAJAOR OCCUPATIONAL GROUP
(MOG)
(19 Grpups)

Sub Groups
(93 Groups)

| Executive & Specialist Services

H

Executive & Specialist Services Group

Executive Services

Specialist Services

| Administration Services

Planning & Research Services

Planning Services

Reserch Services

Trade, Industry & tourism Service Group

Industries Services

Marketing Services

Intellectual Propaty Services

| Finance Services

Finance & Audit Services Groups

Audit Services

Revenue Services

| Technical Services

Agriculture & Livestock Services Groups

Agriculture Production Services |

| Education Services

|
\
|

Education & Training Service Group

A A =T AT T

Training/Teritary Teaching Services |

@ A

X6 HiEsHEOHER

RFAEOREERARRIT 1983 FIZB S, DRV < D ORBROFBES HTHI,
BI{TD BCSE 7 A b &7p o7z, @EMEMTH 25 PMC UL EOABE ML, RCSC A%k
% BCSE 7 A MT Lo T L TThh, &3 ZORBRICEH T2 LERDH 5, BUTOSZER
BERGIE, EEEOM, R T & L 18 mEbL b 35 LA T (BEICt ¥R OF 1T 45 UL T) T
BT DIREA KD 522 E 5 2 RO 2 L AMEIT /2 510,

BCSE 1 TR (PE) & A<

FER(ME) CTHERK S 4., 2 BRI EUZHIBE (PE 13 3 [B], ME 1 2 [a])

DD Dz, BAERDS 2016 T 8 115 (480 £ Bk6/4,027 4 J55) IZET DL WVEREBRT

b5, HEET, FlEOANB=—XLE

% 4 BCSE ZEBREK

PEELT2 9 A TIRESNLD,

Educational Service

Technical Service

AT — HBZREE FREEH
Administration Service -4 UEE 215 (HFHEEHAL)
Financial Service 18 RLLLE B EUT M. &%, A%, SFIcEE&

(REDDHEIT A HBLUT) THFELE

HEFLTLLLFT—200%
BYSNAPEELFICERT
Y =

HEd 5%t

0 2720, BEOABERIE LIUTHIEOE LY, PMC U EOABEE BN 2B L0 A £
DENEBRB A, B, LA MEE LRV SSC ORE Th->Th P3 £ TR ENBHETH -T2
e, ABRBICE S TEEERRITCTHLEHASNZEZR LR -2, 29 LEMEITFE L 50S%
BIHE LD, PUNES THEE L1326, PMCICEELZEETH D,

11



TAFBR T, HREY  IRRDRE

@ 7" )—=7" (Administration Service, Financial Service, Education Service }2 U® Technical Service)

2T TR EE S 11D,

AABROMBRNA L, FER (10%) . FErLiliR (70%) . m#ERER (20%) O 3 > THE
RSN D, FHEMMIL, mEBEHRE TOMBEOMIC

. PlEEHE
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Officer, National Dairy
Research & Development
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2012 | Program Director, EREZFHZHM Dr. Chenga Efk ERBEXRZE FAAXEZE
2 Tshering

2017 Dy. Executive Engineer, 7 Dr.Karma Wangchuk | 5%k | ERIFEKRE | XHHE4
— A UMER BiE

2017 Chief Meteorology/Hydrology Dr.Singay Dorji IRiE A~BH KRPES2SE
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REL

2021 Engineer, N#IFEXILA Dr.Phuntsho Wangmo | BH$§ ZEBEKRE PN

(4) EELTWSBAEFRRE

BOREORBFPARIBEICL > TRALET =2 U THED Y L, AHECHIECX-BR
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BEE N K& T (2018 £ 1 AIRTE)

N REPRFERERR Dr. Sonam Kinga E<iE
2003—2004 BURTAIR KZERKZE Mrs. Tashi Wangmo EEXE4EE
2003—2004 BRI R REREKZE Ms. Kesang Deki Commissioner, RCSC
2003—2004 BRI R REFRKE Mr. Kinley Wangdue | Director, #\7%4
2003—2005 FIIRZKXRZR Mrs. Tashi Pem Director, RCSC
2006 —2008 BEENL KFEXER Mrs. Dago Zangmo | Chief Engineer, AfEHEH
2010—2012 K=K T Mr. Kinga Norbu Program Director, Agriculture

Machinery Centre
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MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE ROYAL GOVERNMRNT OF BHUTAN

In response to a request from the Royal Government of Bhutan (hereinafter referred to as
“Bhutan”), Japan International Cooperation Agency (hereinafter referred to as “JICA”) decided
to conduct a Preparatory Survey in respect of “the Project for Human Resource Development
Scholarship” (hereinafter referred to as “the JDS Project”) to be implemented in Bhutan.

In view of the above, JICA dispatched a Preparatory Survey Team (hereinafter referred to as

“the Team”) headed by Ms. Tomomi Orita, Director of Grant Aid Project Management Division

2, Financial Cooperation Implementation Department, JICA, to Thimphu from December 18 to
22,2017.

The Team held a series of discussions with the members of the Operating Committee of the
JDS Project. The both parties reached an agreement on the JDS Project as attached hereto.

Thimphu, December 22, 2017

M o 7 j\ lC v\l +—

Koji YAMADA Dasho Karma Tshiteem
Chief Representative Chairman
JICA Bhutan Office Royal Civil Service Commission

The Royal Government of Bhutan



Attachment

I. Objective of the Preparatory Survey

The Bhutan side understood the objectives of the Preparatory Survey explained by the Team
referring to ANNEX 1 “Flowchart of the Preparatory Survey”.

The main objectives of the Survey are:

(1) To agree on the framework of the JDS Project from Japanese fiscal year 2018 to 2021 to
be implemented under Japan’s grant aid

(2) To design the outline of the JDS Project through collecting basic information on human
resource development for civil servants in Bhutan

(3) To explain the outline of the JDS Project to the relevant parties of Bhutan

(4) To estimate overall costs of the first cycle, that is a period of five years, of the JDS
Project

II. Objective of the JDS Project

The objective of the JDS Project is to support human resource development in recipient
countries of Japanese Grant Aid, through highly capable, young civil servants and others, who
are expected to engage in formulating and implementing social and economic development plans
and are expected to become leaders in their countries, by means of accepting them in Japanese
universities as JDS Fellows. Moreover, the Project aims to strengthen the partnership between
their countries and Japan.

JDS Fellows accepted by the Project will acquire expert knowledge, conduct research, and
build human networks at Japanese universities, and are expected to use such knowledge after
returning to their work, to take an active role in solving practical problems of the social and
economic development issues that their countries are facing.

II1. Framework of the JDS Project
1. Project Implementation under the Operating Guidelines

The Bhutan side confirmed that the JDS Project is implemented under the framework
described in the “Operating Guidelines of the Project for Human Resource Development

Scholarship (ANNEX 2)” and “Flowchart of JDS Project for the Succeeding Four Batches
(ANNEX 3)”.

2. Implementation Coordination

The both parties confirmed that the implementation coordination of the JDS Project is as
follows.

(1) Implementing Organization
Royal Civil Service Commission (hereinafier referred to as “RCSC”) is responsible for
administrative matter of the JDS Project, and therefore RCSC is regarded as the
Implementing Organization.



(2) Operating Committee (hereinafter referred to as “O/C”)
The Committee is composed of the representatives from the following organizations.
Bhutan side
- RCSC (Co-Chair)
- Gross National Happiness Commission
Japanese side
- Embassy of Japan in India
- JICA Bhutan Office (Co-chair)

3. Target Areas of the JDS Project
Based on the discussion held between the both parties, supposed target priority areas as
Sub-Program and target development issues as Component are identified as below.

Priority Area as Sub-Program 1 :
Enhancement of Policy Making Capacity for Industrial Development
Development Issue as Component
1-1 Agriculture and Rural Development
1-2 Industrial Foundation Development
- Economic Policy
- Public Policy / Administration
1-3 Infrastructure Development for Sustainable Economic Growth

Priority Area as Sub-Program 2 :
Reduction of Vulnerability
Development Issue as Component
2-1 Countermeasures for Climate Change and Disaster Risk Management

4. Target Organizations

Both parties agreed to select the candidates of the JDS Project from civil servants mainly
from the target organizations in accordance with the allocated Component mentioned above. The
target organizations shall be discussed during the next survey in January 2018, and be finalized
at the O/C meeting before starting recruitment (ANNEX 4).

S.  Maximum Number of JDS Fellows (Master’s Program)

The total number of JDS Fellows for the first batch in Japanese fiscal year 2019 shall be at
nine (9) and this number would indicate the maximum number per batch for four batches, from
Japanese fiscal year 2019 to 2022.

6. Accepting Universities and Supposed Numbers of JDS Fellows per University

Bhutan side agreed that the Team will select and propose suitable universities based on
eligibility of proposals to the target areas, and the universities shall be agreed during the next
survey in January 2018.

Vos



7. Introduction of PhD Program in Japan under the JDS Project

The Team explained that PhD Program could be also introduced in Bhutan after
confirmation of its needs in target organizations in order to contribute to development of the
country. PhD program would be offered at most one (1) slot per batch.

8. Basic Plan for Each Component

The Team explained a Basic Plan for each component (ANNEX 5), which included the
background, project objectives, summary of the activities of the project and other, would be
prepared for mutual understanding of both parties during the Preparatory Survey.

Both parties confirmed necessary meeting arrangement would be taken for preparation of the
Basic Plan for each component.

IV. Important Matters Discussed
1. Selection of the JDS Fellows

Both parties confirmed the importance of recruitment and selection of the appropriate
candidates, and agreed that promotion of JDS and recruitment of the competent candidates
should be done actively by Bhutan side.

2. Monitoring and Evaluation

It was agreed that monitoring and evaluation of JDS graduates should be done actively by
Bhutan side for expanding their outcomes and human network. In order to understand the
features of the JDS Project, the Team recommended conducting monitoring mission to Japan
formed by O/C members in its early stage.

3. Request of Components for Civil Servants in Administrative Services

From the series of discussion with ministries of Bhutan, the Team confirmed that human
resource development for civil servants in administrative services is crucial for the development
in Bhutan. Concerned ministries requested a component which could cover subject areas such as
public policy, public administration, economics and finance. Both parties agreed to
accommodate such requests into Component 1-2 “Industrial Foundation Development.”

4. Undertakings of the Project
Both parties confirmed the undertakings of the Project as described in ANNEX 6. It will be
reconfirmed upon the signing of the Grant Agreement.

ANNEX 1: Flowchart of the Preparatory Survey

ANNEX 2: Operating Guidelines of the Project for Human Resource Development Scholarship
by Japanese Grant Aid (JDS) under the New System

ANNEX 3: Flowchart of JDS Project for the Succeeding Four Batches

ANNEX 4: Design of JDS Project for four batches

ANNEX 5: JDS Basic Plan for the Target Priority Area (Draft)

ANNEX 6: Undertakings of the Project (Draft)
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Flowchart of the Preparatory Survey

Field Survey

2017
Aug.

Sep.

Oct.
Nov.

Dec.

2018
Jan.

Feb.

Mar.

Apr.
May

Jun.

2019

Mar. - Aug. (JICA/Embassy/MOFA)

- Formulation of the list of target areas and development issues (Sub-Program/ Component)
- Explanation of the outline of JDS Project to the government of the recipient country

In Japan

v

Sept. (OC/JICA Office)
- Exchange opinions on tentative target issues and

target organizations

Nov. (JICA)
- Examine proposals from universities by JICA Office

Sept.
Request Survey of accepting universities

N .

Nov. Review of proposals from universities (JICA)

Nov. - Survey on the needs and achievements of JDS
Project by the consultant (o target organizations and
—{returned fellows)

Dec.- Feb.
[Agreement on the program framework]
(OC/JICA Survey Team)
Agreement on
- implementing structure
- JDS sub-program, components
- target organizations
- each number of slots for components
| | - follow-up activities
[Supplementary Survey]
Jan. - Feb.
- Additional Survey on Needs for HRD and
Impact of JDS Project
Mar.
- Explanation of the basic plan for the target priority
areas to the government of Bhutan

- Evaluation of proposals
- Consideration for the draft plan of accepting
universities

Nov.
- Contract with a consulting firm for the survey
- Examine proposals from universities by consultant

Jan. - Feb.

- Preparation for the outline design of the budget

- Submission of the report on the budget to Ministry of
Foreign Affairs

May - Jun.

- Exchange of Note [E/N]
- Grant Agreement [G/A]
- Agent Agreement

Mar.

- Notification of the result of the selection to
accepting universities (JICA)

- Formulation of the basic plan for the target priority
area

May
Approval by Japanese Cabinet for JDS Project in
JPY2018

May
Preparation of the draft report on the preparatory
survey

Jun.
Finalization of the report on the preparatory survey

Flow after Preparatory Survey

Aug. - Oct.
Recruitment of JDS Fellows

Nov. - Mar. 2019
- Selection of JDS Fellows
__| 1st: Document Screening

2nd: Technical Interview by University

3rd: Comprehensive Interview by OC

-~ -| - Agreement on final candidates

*Selection and agreement on Ph.D. candidates: by November, 2018

- Jul. - Aug.

Mar.
- Fellows arrival in Japan (Ph.D.)
- Briefing and Orientation
Apr.

Pre-Departure Orientation (Master)

—> |Aug.

- Fellows arrival in Japan (Master, Ph.D.)
- Briefing and Orientation
Sept.

ANNEX 1



ANNEX2

Operating Guidelines of the Project for Human Resource
Development Scholarship by Japanese Grant Aid (JDS)
under the New System

July, 2015
Japan International Cooperation Agency (JICA)

These operating guidelines apply to the Project for Human Resource Development Scholarship,

which starts in/after Japanese fiscal Year 2015 under the New System.

PART 1 Basic Principles

1. Preface

The purpose of the Project for Human Resource Development Scholarship (hereinafter referred
to as the “JDS”) is to support human resource development in developing countries that
receive Japanese grant aid (hereinafter referred to as “recipient countries”) through
accepting highly capable, young government officials and others, who are expected to engage in
formulating and implementing social economic development plans and are expected to become
leaders in their countries, by means of accepting them in Japanese universities as JDS fellows.

Moreover, the Project aims to strengthen the partnership between their countries and Japan.

JDS fellows accepted by the Project will acquire expert knowledge, conduct research, and build
human networks at Japanese universities, and are expected to use such knowledge after
returning to their work, to take an active role in solving practical problems of the social and

economic development issues that their countries are facing.

Many of the issues of developing countries cannot be solved through the efforts of these
countries alone, and thus responses amid a framework of international cooperation are vital.
Furthermore, these responses cannot be separated from the actual development sites that are
constantly trying to find solutions. This is why the JDS Project is expected to develop human
resources that are capable of tackling development issues within the framework of international

cooperation, including actual development sites.

These guidelines prescribe general guiding principles which are to be followed regarding the
operation of the JDS Project as a whole. They are to be based on the Exchange of Notes
(hereinafter referred to as the “E/N”) concluded with the government of the recipient country

when the Japanese government approves the implementation of grant aid (hereinafter referred to

1
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ANNEX2

as the “Grant”). Also, they are to be based on the Grant Agreement (hereinafter referred to as

the “G/A”) concluded between the government of the recipient country when the Japan

International Cooperation Agency (hereinafter referred to as “JICA”) provides funds.

2. Overview of the JDS Project

(1) Basic Concept

(@

(b)

(©)

(d

(e)

JDS is designed to foster exceptional human resources capable of working to resolve
various development challenges in the recipient countries in future by imparting
advanced expertise to JDS fellows through studying at Japanese universities. The
recruitment, selection, and dispatch of JDS fellows shall be conducted based on
mutual agreement of the concerned officials from recipient countries and Japan.

JDS contributes to strengthen the partnership between Japan and the recipient country
by graduating a wide range of fellows who have deep understanding about Japan.

The courses offered by the JDS are basically master’s course with considering the
applicability and duration of study, but limited number of doctor’s courses could be
also offered when the proper needs for the human resource development in more
advanced level as well as appropriate candidates are identified.

The language of study shall, in principle, be English. This is based on the recognition
that efforts to solve the development issues that developing countries face are
undertaken under international cooperation frameworks and on the assumption that
ex-JDS fellows will be active on the international stage after their return to their home
countries.

For the purpose of the JDS Project which is to support human resource development,
targeting highly capable, young government officials and others who are expected to
engage in formulating and implementing social and economic development plans and
to become leaders in their countries in future, the main fields of study are categorized

in “Social Science” such as Law, Economics, Public Policy.

(2) JICA

JICA will perform necessary operations for the implementation of the JDS Project pursuant to

international agreement in accordance with the relevant laws and ordinances of Japan.

(3) Implementing Organization
A designated authority of the government of the recipient countries shall take on a role of the

Implementing Organization for JDS Project.



ANNEX?2

The Implementing Organization shall enter into contracts on the services for the JDS Project

with an agent recommended by JICA.

(4) The Consistency with the Framework of Japan’s County Assistance
Policy

The priority fields of study shall be selected by each government of recipient countries and
JICA among the study fields which are regarded as highly effective to cooperate in
implementing the JDS Project, in a point of view that the JDS Project shall be consistent with
the framework of Japan's Country Assistance Policy determined by the Ministry of Foreign

Affairs of Japan.

(5) Japanese Accepting Universities

JICA shall enquire Japanese universities; about educational programs suitable to the recipient
countries’ needs in each priority fields of study and select universities which offer most suitable
educational programs as prospective accepting universities. JICA shall consult with the
recipient countries’ governments on selecting the university for JDS fellows among the

prospective accepting universities above, and determine the accepting universities.

(6) Eligible Organizations

Organizations which are eligible for the JDS Project shall be determined in each priority fields
of study unless determination of eligible organization is inappropriate due to country’s
government official system, in such a case as personnel rotation among organizations are
commonly practiced. Several eligible organizations may be determined in each priority field of
study.

The eligible organizations are required to cooperate in consultation with accepting universities,
and in drafting the basic plan of the field of study.

Also, the Eligible Organizations are required to cooperate in inviting the applications from

suitable persons among their officials.

(7) Preparatory Survey

Prior to the implementation of the JDS Project in the recipient countries, JICA shall conduct a
preparatory survey. The preparatory survey shall be conducted every four year period to design
the JDS Project for the period (“A batch of” : IDS fellows shall be accepted in each fiscal year

of the four-year period constitutes one cycle of the JDS Project).

The major objectives of the preparatory survey shall be as follows':

! The following items are included in the preparatory survey started by July, 2015.

3
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(a) To agree on priority fields of study for JIDS fellows,

(b) To agree on accepting Japanese universities,

(c) To agree on eligible organizations of each priority field of study,

(d) To identify the needs for human resource development including number of potential
candidates for the JDS Projects

(e) Discussion on measures for promoting meaningful outcome from the JDS Project,

(f)  Finding the outcomes from the JDS Project, in the case where the Project continues,
and

(g) To estimate overall costs of the first cycle, that is a period of four years, of the JDS
Project.

(8) The Agent

After the conclusion of the E/N and G/A, JICA shall recommend the contractor of the

preparatory survey as an agent (hereinafter referred to as “the Agent”) to the recipient country.

The Agent, in accordance with a contract concluded with the Implementing Organization in the

government of the recipient country, shall perform the following duties toward smooth

implementation of the JDS Project:

(@)
(b)
(©

(d)
(©)

®
€3]

(b

To work on the recruitment and selection procedures of JDS candidates,

To provide JDS candidates with information on study in Japan,

To carry out matriculation procedures and make arrangements for trips to Japan for
JDS Fellows, v

To handle payment of tuition fees and scholarships,

To provide pre-departure and after arrival orientation on JDS before/after arrival in
Japan to JDS fellows,

To monitor academic progress and living conditions of JDS fellows,

To organize JDS fellows’ returning program which consists of support for necessary
procedure on JDS fellows’ returning, Evaluation meeting on JDS program upon the
graduation, meeting for reporting the results after JDS Fellows’ returning to their
respective countries, and

To perform other duties necessary for JDS Project implementation.

(9) The Operating Committee

An Operating Committee shall be set in each recipient country towards the smooth

implementation of the JDS Project.
The Operating Committee (hereinafter referred to as “the Committee”) shall consist of

(f) To select the candidates for the first batch
(g) To prepare the basic plan of each priority field of study

4

7



ANNEX2

government officials from related organizations of the recipient country (e.g.: diplomatic
authorities, authorities in charge of economic cooperation, government official’s personnel
authorities, education authorities) and the relevant Japanese officials of Embassy of Japan and
JICA. In principle, a representative of the government of the recipient country shall serve as
chairperson, and a representative of the Government of Japan shall serve as vice chairperson.
However, it shall be possible for representatives of the two governments to serve as
co-chairpersons based on an agreement between the two governments. The chairperson
(representative of the government of the recipient country) shall chair and manage Committee
meetings. A JICA representative shall serve as the head of the Committee’s secretariat, and shall
handle all administrative duties of the Committee, including calling Committee meetings and

taking meeting minutes.

The major roles of the Committee are as follows:

(a) To discuss the JDS Project design in the preparatory survey,

(b) To select JDS fellows from the candidates,

(¢) To encourage the recipient country in utilization of ex-JDS fellows and following up
them, and

(d) To review other aspects related to the management and implementation of the JDS

Project.

(10) Number of JDS Fellows
The number of JDS fellows of each batch shall be agreed by the both governments and
stipulated in the contract between the recipient country and the Agent accordingly. In principle,

two to five fellows shall be admitted in a graduate school for each fiscal year.

(11) Scope of Expenses covered by the Grant
Expenses covered by the Grant shall be divided into the following two categories:
(a) Expenses for the purchase of services necessary for implementing the JDS Project:
+ Expenses for recruitment and selection,
- Expenses for pre-departure and after arrival orientation and arrangement in Japan,
- Expenses for monitoring academic progress and living conditions of JDS
fellows,
« Expenses for JDS fellows’ returning program which consists of support for necessary
procedure on JDS fellows’ returning, evaluation meeting on JDS program upon
graduation, meeting for reporting the results after JDS Fellows’ returning to their

respective countries

/v
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(b) Expenses necessary for the JDS fellows and accepting universities in Japan:

+ Scholarships,

+ Allowances for travel to and from Japan,
* Outfit allowances,

« Accommodation allowances for rent,

+ Subsidiary allowances to purchase books,
+ Shipping allowances,

+ Traveling and seminar allowances,

+ Tuition fees,

+ Expenses for Special Program as customized activities provided for JDS fellows by

accepting universities to maximize the impact of the Project, and others.

3. Qualifications and Selection of JDS Fellows

(1) Qualifications and Requirements

(2)
(b)

(©)
(d)

(e)

®
(®

Nationality: Applicants must be citizens of the recipient country

Age: In principle, JDS fellows shall be between the ages of 22 and 39 (both
inclusive) as of the first of April of the fiscal year of their arrival in Japan.
Applicants must not be serving in the military.

Persons who have strong will to work for the development of recipient
countries after their return home.

Persons have acquired a master’s degree after studying abroad on a
scholarship awarded by other foreign assistances are ineligible. Persons
who are currently receiving or planning to receive another scholarship
through other foreign assistance are ineligible as well.

JDS fellows must be in good health, both mentally and physically.

Persons who have English proficiency that is fluent enough for studying in
Japan.

(2) Recruitment and Selection

(a) Recruitment and selection polices

Eligible organizations of each priority field of study shall invite applications
for the JDS candidates from its own officials and submit qualified candidates
to the Implementing Organization or the authority agreed among the
Operating Committee. Recruitment from the public by the recipient country

6
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shall not be precluded if recruitment from the public is deemed to be
reasonable.

| The selection of JDS fellows shall be unequivocally based on overall
evaluation to each person’s academic abilities and the suitability of research
plan to the development issues in recipient countries. The fellows shall be
determined through an examination of the application documents and
interviews.

(b) System for Selection
(DThe Committee shall administer all parts of the selection process, from the
system for selection to determination of fellows.
@The Committee shall address the following issues:
1) Determination of specific method for selection of JDS fellows (including
selection policy and selection criteria)
2) Confirmation of the selection schedule
3) Implementation and management of selection tests
4) Determination of final candidates
@After the accepting universities’ admission approval for the candidates, the
Committee shall determine JDS fellows.

4. Conditions for Study in Japan

(1)Benefits
(a) Scholarships
The Agent shall pay allowances, such as scholarships and tuition, directly to JDS
fellows and accepting universities on behalf of the government of the recipient
country in accordance with the contract signed with the recipient country. Each
amount of the said allowances shall be specified separately.

(b) Term of Scholarship Payment, etc.
In principle, the scholarship shall be provided for the JDS fellow from his /her
arrival date to the departure date after his/her acquisition of the scheduled degree
within the initially scheduled period of study. In principle, the extension of the
period of study shall not be accepted. The recipient country shall cancel payment of

the scholarship and arrange the JDS fellow’s early return to the recipient country in
any of the following cases:

"1 A false statement has been found in the JDS fellow's application.

/5 .
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[ The JDS fellow violates any article of his/her pledge to the recipient
country.

(i The JDS fellow is subject to disciplinary action by the university or has no
prospect of academic attainment within the initially scheduled period of
study.

(2) Obligation to report
During the JDS fellow’s study period in Japan, the recipient country shall monitor JDS fellows’

academic progress regularly with the assistance of the Agent, and report the results to JICA.

(3) Follow up

Because a key of the JDS Project is to create human networks and to encourage JDS fellows to
help the recipient country achieve development issues in economic and social development in
their countries after their return home, the recipient country shall conduct surveys on the JDS
fellow’ activities after their return and promote academic and cultural exchange with Japan.

Furthermore, the recipient country shall study ways of assigning JDS fellows to the work that
provides them with the opportunity to play important roles in the central government, etc., after

their return home.

PART 2 Contract with Agent and Verification

1. Recommendation of Agent

In order to implement the JDS Project smoothly, following the conclusion of the G/A,
JICA shall recommend the consultant that undertakes the preparatory survey to the
recipient country as the Agent.

2. Contract Procedure

Pursuant to the provisions of the E/N and the G/A, the government of the recipient
country shall enter into an agent contract with the Agent set forth in the preceding
article. The Grant is ineligible unless JICA duly verifies the contract. The contract
shall be made in duplicate and be submitted to JICA for its verification by the
government of the recipient country through the Agent.

3. References to the G/A

The agent contract shall refer to the G/A in a manner that it reads as follows:
“JICA extends its grant to the Government of (name of the recipient country) on the
basis of the Grant Agreement signed on (date) between the Government of (name of

8
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ANNEX?2

the recipient country) and JICA concerning the Project for Human Resource
Development Scholarship”

4. References to the number of JDS fellows
The agent contract shall refer to the number of JDS fellows for each fiscal year of the
four-year period, with said number serving as the upper limit.

5. Scope of Service

The agent contract shall clearly state all purchase of the services to be implemented by
the Agent under the Grant.

In the event that a contract includes services which are not covered by the E/N and the
G/A, such a contract shall not be verified by JICA.

6. Period of Execution
The agent contract shall clearly stipulate the contract period. That period shall not
exceed the period of validity of the Grant as prescribed in the G/A.

7. Contract Price

The total amount of the contract price shall not exceed the amount of the Grant
specified in the E/N and the G/A. The contract price shall be precisely and correctly
stated in Japanese yen in the Contract using both words and figures. If there is a
difference between the price in words and that in figures, the price in words is deemed
correct.

8. Verification of Contracts
The agent contract shall clearly state that it shall be verified by JICA to be eligible for
the Grant in accordance with the provisions of the E/N and the G/A.

9. Payment Procedure

In accordance with the E/N and the G/A, the contract shall have a clause stating that
"payment shall be made in Japanese yen through a Japanese bank under an
Authorization to Pay (A/P) issued by the Recipient or its designated authority." Payment
shall be made in accordance with the procedures of JICA.

Because the payment includes the JDS fellows' living expenses in Japan, due care
shall be taken to ensure that the payment is made on the designated date in a timely
manner. Thus, the government of the recipient country must issue an Authorization

9
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to Pay without delay.

10. Responsibilities and Obligations of the Recipient Country
The agent contract shall clearly state the responsibilities and obligations of the
Recipient Country in accordance with the E/N and the G/A.

11. Amendments

If the agent contract requires amendment, it shall be made in the form of an Amendment

to the Contract, referring to the contract presently in force identified by its verification

date and number.

The Amendment to the Contract shall clearly state that:

(1) all the clauses except that (those) which is (are) amended, remain unchanged.

(2) the Amendment to the Contract shall be verified by JICA to be eligible for the
Grant.

12. Project Modifications

The Grant shall be used properly based on the Contract between the Implementing
Organization of recipient country and the Agent which is verified by JICA. If
unpredicted circumstances, however, require any modifications of the project, as
illustrated below except minor modifications, the recipient country through the Agent
shall obtain prior consent from JICA. The prior consent for the modifications is
conducted by JICA to ensure that the modifications for the project are appropriate and
whether any modifications are required on the contract price or not, however it does not
mean that JICA will assume the legal or technical responsibilities for the substance of
the modifications.

1) significant change of dispatching numbers of JDS fellows;

2) change of sub-program (JDS priority area)

*If application of the Guidelines is inconsistent with the laws and regulations of the

Government of the recipient country, the Government of the recipient country is
requested to consult with JICA.

END
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ANNEX 3
Flowchart of JDS Project for the Succeeding Four Batches
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Annex 5
The Project for Human Resource Development Scholarship (JDS)

Basic Plan for the Target Priority Area (draft)

Basic Information of Target Priority Area (SubProgram)

1. Country: Kingdom of Bhutan

2. Target Priority (Sub-Program) Area:

3. Operating Committee:
Bhutan Side: Royal Civil Service Commission, Gross National Happiness Commission
Japanese Side: Embassy of Japan, JICA Bhutan Office

Itemized Table 1-1]
1. Outline of Sub-Program / Component
(1)Basic Information

1. Target Priority (Sub-Program) Area:
2. Component:

3. Implementing Organization:

4. Target Organization:

(2) Background and Needs (Position of JDS in Development Plan of Bhutan)

(3) Japan’s ODA Policy and Achievement (including the JDS Project)

Relevant Projects and Training Programs of JICA Bhutan Office:

2, Cooperation Framework
(1) Project Objective

The objective is to strengthen the government's administrative capacities in the country, through
providing opportunities to obtain the Master's degree and Doctoral degree to the young capable
government officials who are expected to play leadership roles to contribute to the socio-economic
development of the country. It also aims to build a human network, and eventually strengthen the
bilateral relationship / partnership between Japan and Bhutan.

(2) Project Design

1) Overall goal
2) Project purpose

(3) Verifiable Indicators

1) Ratio of JDS fellows who obtain Master's degree and Doctoral degree

2) Enhancement of the capacity of JDS returned fellows on research, analysis, policy making and
project operation/ management after their return.

3) Policy formulation and implementation by utilizing the study outcomes of JDS returned fellows.

(4) Number of JDS Fellows and Accepting University

| Graduate School of XX X fellows / year total X fellows / 4 years




(5) Activity (Example)
Graduate School of XXXXX

Target Contents/ Programs to achieve target

1) Before arrival in Japan

Pre-departure preparation in Bhutan in
order for the smooth study/ research in
Japan '

2) During study in Japan

3) After return

Utilization of outcome of research |

(6)-1 Inputs from the Japanese Side

1) Expenses for activities of Special Program provided by the accepting university before, during, and
after studying in Japan (e.g. preparatory instructions including local activities, special lectures and
workshops, follow-up activities after returning home)

2) Expenses for studying in Japan (e.g. travel expenses, scholarships during stay in Japan, examination
fees, tuition fees, etc.)

3) Expenses for supports during stay in Japan (e.g. monitoring, daily life support, etc.)

(6)-2 Input Duration and the Number of JDS Fellows

1 batch X fellows x 4 years = X fellows
From the year 2019 (Until 2021) : X fellows, From the year 2020 (Until 2022) : X fellows
From the year 2021 (Until 2023) : X fellows, From the year 2022 (Until 2024) : X fellows

(7) Inputs from Bhutan Side

1) Dispatch of JDS fellows
2) Follow - up activities (e.g. providing opportunities for JDS returned fellows to share/disseminate the
knowledge they acquired in Japan at their organizations/ other priority organizations)

(8) Qualifications

1) Nationality: Citizen of Bhutan
2) Age: Below the age of 40 as of 1% April in the year of dispatch (in principle).
3) Academic Background:
- Completed the undergraduate level (Bachelor Degree) of education.
- Has a good command of both written and spoken English at graduate level.
4) Work Experience:
- Completed X year probation period.
5) Eligible Officers:
6) Others
- A person of sound mind and body
- A person falls under any of the following items is not eligible to apply:
- Those who are currently awarded or scheduled to receive another scholarship
- Those who have obtained a master's or higher degree overseas under the support of foreign
scholarship
- Military personnel registered on the active list or person on alternative military service cannot apply
for JDS.




Undertakings of the Project (Draft)

(1) Specific obligations of the Recipient which will not be funded w

ith the Grant

ANNEX 6

Estimated

NO Items Deadline In charge Ref.
cost
1 [To establish an operating committee (hereinafter referred to as “the| Within 1 month | RCSC
ICommittee™) in order to discuss any matter that may arise from or inlaﬂer signing on the
connection with the G/A G/A
2 [To appoint the head of representatives of the Recipient who will be a Within 1 menth | RCSC
chairman of the Committee after signing on the
G/A
3 [To open the Bank Account (Banking Arrangement (B/A)) Within 1 month | GNHC
after signing on the
G/A
4 [To issue A/P to a bank in Japan (the Agent Bank) for the payment to| Within 1 month | GNHC
the Agent after receiving B/A|
from the Bank
5 [To bear the following commissions to a bank of Japan for the]
banking services based upon the B/A
1) Advising commission of A/P Within 1 month | GNHC
after the signing of] approx.
the agreement JPY6.000
2) Payment commission for A/P Every payment | GNHC |approx. 0.1% | approx.
ofthe  [IPY100,0
payment 00
amount  |-200,000
6 [To organize the first meeting of the Committee Within 1 month | RCSC
after assigning the
Agent
7 [To organize the Committee meeting During the Project| RCSC
8 [To ensure that customs duties, internal taxes and other fiscal levies |During the Project| GNHC
which may be imposed in the country of the Recipient with respect
to the purchase of the products and/or the services be exempted.
9 ([To accord the Japanese physical persons and/or physical persons of |During the Project| GNHC/
third countries whose services may be required in connection with RCSC
the supply of the products and/or the services such facilities as may
be necessary for their entry into the country of the Recipient and
stay therein for the performance of their work
10 [To bear all the expenses, other than those covered by the Grant, During the Project| RCSC
necessary for the implementation of the Project
11 [To give due environmental and social consideration in the During the Project| RCSC

implementation of the Project

(RCSC: Royal Civil Service Commission, GNHC: Gross National Happiness Commission,

B/A: Banking Arrangement, A/P: Authorization to pay)



(2) Other obligations of the Recipient funded with the Grant

No Deadline Amount
Items (Million
Japanese
Yen)
1 To work on the recruitment and selection procedures of JDS candidates During the
Project
R To provide JDS candidates with information on study in Japan During the
Project
3 To carry out matriculation procedures and make arrangements for trips to During the
Japan for JDS fellows Project
4 To handle payment of tuition fees and scholarships During the
Project
5 To provide pre-departure and after arrival orientation on JDS before/after During the
jrrival in Japan to JDS fellows Project
6 [To monitor academic progress and living conditions of JDS fellows During the
Project
7 To organize JDS fellow’s returning program which consists of support for During the
necessary procedure on JDS fellows’ returning, evaluation meeting on JDS Project
program upon the graduation, meeting for reporting the results after JDS
fellow’s returning to their respective countries, and
8 To perform other duties necessary for implementation of the Project. During the
Project

Total

(Note) Progress of the obligations of the Recipient may be confirmed and updated from time to

time in a written form between JICA and the Recipient.




BHH 4-2

MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE ROYAL GOVERNMRNT OF BHUTAN

Reference is made to the Minutes of Discussions dated December 22"d, 2017 between the
Japan International Cooperation Agency (hereinafter referred to as “JICA”) and the Royal
Government of Bhutan, on the Project for Human Resource Development Scholarship
(hereinafter referred to as “the JDS Project”). The said Minutes of Discussions agreed on the
objective of the JDS Project, basic framework of the JDS Project such as implementing
coordination and target areas of the JDS project.

Following to the above discussions, the JICA Preparatory Survey Team (hereinafter
referred to as “the Team”) was dispatched to Thimphu from January 25" to February 8th, 2018.
The Team held a series of discussions with the Bhutan side. The both parties reached an
agreement on the JDS Project as attached hereto.

Thimphu, February 2, 2018

e ] ek

Koji YAMADA Kesang Deki Y
Chief Representative Commissioner
JICA Bhutan Office Royal Civil Service Commission

The Royal Government of Bhutan



Attachment

I. Framework of the JDS Project

1. Accepting Universities and Supposed Numbers of JDS Fellows per University

Based on the discussion held between the both parties, it was agreed that the educational
programs of the following universities and graduate schools (GS) for master’s program are
suitable to the needs in Bhutan.

Those assumed development needs described above shall be notified as “ieseaicir area” to
JDS applicants to indicate the direction of study/ research of each JDS Fellow as well as to
accepting universities in order to prevent the mismatching between accepting universities and
JDS applicants.

Sub-Program 1: Enhancement of Policy Making Capacity for Industrial Development
Component: 1-1 Agriculture and Rural Development
The University of Tokyo, GS of Agricultural and Life Sciences (2 slots)

Component; 1-2 Industrial Foundation Development
- Economic Policy

International University of Japan, GS of International Relations (2 slots)

- Public Policy / Administration
Ritsumeikan University, GS of International Relations (2 slots)

Component: 1-3 Infrastructure Development for Sustainable Economic Growth
Nagoya University, GS of Environmental Studies (2 slots)

Sub-Program 2: Reduction of Vulnerability

Component: 2-1 Countermeasures for Climate Change and Disaster Risk Management
Nagoya University, GS of Environmental Studies (1 slot)

2. Target Groups

Both parties confirmed main expected target groups (target super structure and target
organizations) as in ANNEX. The target groups shall be finalized at the 1* Operating Committee
meeting before the start of recruitment in 2018.

ANNEX: Design of JDS Project for four batches

/5N e



Design of JDS Project in Bhutan for the Four Batches (for JDS Fellows 2019 - 2022)

Enhancement of Policy
making Capacity for
Industrial Development

11

Agriculture and Rural
Development

University of Tokyo

(Graduate School of Agricultural and

Life Sciences)

Master of Science in
Agriculture

1. Technical Service
a. Agriculture and Livestock Service Group
b. Forestry and Environment Protection Services Group

ANNEX

International University of Japan

Master of Arts in

1. Administration Service

International Development|2. Finance Service

“Cross sector

gg:'cwm'c (Graduate School of International |or 3. Technical Service (Statistical Services)
Industrial Y Relations) Master of Arts in
ndustria Economics
2 Sz::::’a;:::m 1. Administration Service *Cross sector
. " . . 2. Finance Service
|Public Policy / (Gra dt'::;‘:::; gf" Ilr\\’:e rrsr:ta‘;ional Master of Arts in
Administration International Relations
Relations)
1. Technical Service *Cross sector
a. Architectural, Engineering and Land Services Group
Nagoya University i. Engineering Services
Graduate School of Environmental |Master of Environmental | ii. Farm Mechanization Services
13 Infrastructure Development for Studies Studies iii. Geology and Mines Services )

Sustainable Economic Growth

(in cooperation with the Graduate
School of Engineering)

Master of Engineering

iii. Heritage, Sites, Conservation Services
iv. Meteorology/Hydrology Services
v. Urban Development Control Services

Reduction of Vulnerability

241

Countermeasures for Climate
Change and Disaster Risk
Management

Nagoya University
Graduate School of Environmental
Studies
(in cooperation with the Graduate
School of Engineering)

Master of Environmental
Studies
Master of Engineering

1. Technical Service

a. Architectural, Engineering and Land Services Group
i. Engineering Services

ii. Meteorology/Hydrology Services

*Cross sector

*Cross sector: Civil servants working in any agency falling under the Superstructure and MOG specified



ERNET FXEREBDINEZAANE (D)

EES

7 —4 H
) 45y D AN (R)
U A A=/ N a v R—% b KT Hr7EEE

M | GE2Ml | HE3HY | 4 B
11 JREERRATBE R FR KR ERE AR AR TR 2 2 2 2 8
o w1721 RRFEBOR [EEKFRFBE £ B2 B LR A FE R 2 2 2 2 8

1LPEEBIFE D=0 i)ifiég%\i B " " o

LS ES T el PP ‘
il DA EPNE TN = B BA FR A ZE R 2 2 2 2 8
RATBL

1-3 Fpfic TR IR R D728 [ e g,
PR EA PN SR BB R 2 2 2 2 8
2. st DRI 2-1 RAEZEE) - B SRR FaY P NE NS BB FIE R 1 1 1 1 4
Bt 9 9 9 9 36




	表紙
	要約
	目次
	略語表
	第1章　JDS事業の背景・経緯
	1-1.　JDS事業の現状と課題
	1-2.　無償資金協力要請の背景・経緯
	1-3.　行政官のキャリアパスおよび人材育成状況
	1-4.　我が国の援助動向
	1-5.　他ドナーの援助動向
	1-6.　対象機関の人材育成ニーズ及び人材層の状況

	第2章　JDS事業の内容
	2-1.　JDS事業の概要
	2-2.　JDS事業の概要事業費
	2-3.　相手国側負担事業の概要
	2-4.　JDS事業のスケジュール
	2-5.　募集・選考方法
	2-6.　来日前オリエンテーション、来日後研修、付加価値提供活動
	2-7.　モニタリング・厚生補導
	2-8.　フォローアップの計画

	第3章　JDS事業の妥当性の検証
	3-1.　JDS事業と開発課題及び国別開発協力方針との整合性
	3-2.　JDS事業で期待される効果
	3-3.　他ドナーの奨学金事業との比較優位性
	3-4.　プロジェクト評価指標関連データ
	3-5.　課題・提言
	3-6.　結論

	付属資料
	1.　調査団員・氏名（JICA官団員調査団）
	2.　JDS事業協力準備調査フロー図
	3.　面会者リスト
	4.　協議議事録（M/D）
	5.　重点分野／開発課題毎の4ヵ年受入人数


