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19) Result of the Questionnaire for Trainees` Supervisors
        “Distribution Design” (July, 2016)
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Result of the Questionnaire for Trainees’ Supervisors 

Training Course for Engineers of ECG  

“Distribution Design”  (February 2016) 

 

 

The questionnaire asking the training effects were implemented against the supervisors of 

each trainee.  In this period, the project team obtained the answer from all the supervisors of 9 

trainees, and reports the result of investigation as follows. 

 

1. Effectiveness of the Training Course from the view of supervisors of the trainees 

It can be considered that “the effectiveness of training course was recognized efficiently” 

according to the positive answer provided by supervisors at the workplaces. 

 

2. Improvement points in the trainee’s job pointed out by the supervisors 

 Improved assessment of completed /on-going network and substation construction to 

ascertain design flaws and suggest improvements. 

 Increased technical knowledge regarding re-location of secondary distribution 

substations and feeders. 

 Performance report was changed to be analytical. 

 Efficiency and effectiveness have been obtained on designing of network and 

substations. 

 Knowledge in Distribution Design. 

 Reduction of correction in his proposed design. 

 Awareness and assertive in the work as a designer. 

 Keen on optimizing cost. 

 Recognition of reliability, quality and safety. 

 Facilitation of smooth project implementation and early completion. 

 The ECG standard is adhered as the design guideline. 

 To be thorough in terms of utilizing all engineering considerations. - Designing new 

injections to improve the system - 

 Acquisition of more proactive way of doing things. 

 The trained personnel now takes into consideration the load center when proposing 

location for transformer installation. 

 Becoming accurate in designing distribution network. 
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3. Items to be added to the training pointed out by the supervisors 

1) More practical demonstration 

2) Information of training contents in advance 

3) Introductory lessons including overview of power and energy sectors 

4) Extension of duration to implement 

5) Appropriate duration against the volume 

6) Software and equipment for analysis 

 

4. Other requests to the training course 

1) Similar / same training for other engineers 

2) Provision of the materials to supervisors 

3) Following-up to see specific applicability of knowledge etc. obtained by the trainees 

4) Target extension in the network and operation types 

5) Increase of participants 

6) Appropriate software and equipment 

 

The project team considers the countermeasures against the requests described 

above as follows. 

 

Requests Countermeasures 

1) Consideration in ECG training centre. 

2) Informing to C/P and asking the consideration for appropriate countermeasures. 

3) Consideration in ECG training centre. 

4) Informing to C/P and asking the consideration for appropriate countermeasures.

5) Consideration in ECG training centre. 

6) Telling demands to the lecturers in ECG training centre. 

 

5. Conclusion 

Judging from the result of the questionnaire for trainees’ supervisors, we can conclude that 

the training course was implemented effectively enough to enhance techniques and 

knowledge of ECG Engineers.  
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