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*PAMEB RS (F 7K Rv) 5,008 7,653 9,154 11,461 N/A
=5 i (HJ7k ) 5,839.7 12,785.4 13,552.3 13,751.9 N/A
= A (HK R 8,046.26 15,837.7 17,763.1 17,600.2 N/A
WERT: (kF GDP:%) 8.8 6.0 13.2 10.6 N/A
REEIS (B R) 1,395 3,549 A4,924 5,704 N/A

HiFT ©  National Development Planning Commission, 2013 Annual Progress Report, 2013, & U'World Bank,
Ghana Economic Update, October 2014, & U"World Bank,“Ghana at a Glance”2>5 =2 > 41L& > |

ERL

Bloomberg Business, http://www.bloomberg.com/news/articles/2014-08-04/

ghana-turns-to-imf-for-emergency-help-as-currency-crisis-deepens

H5ER1T “Poverty Reduction in Ghana, Prospect and Challenge” 2015
Bloomberg Business, http://www.bloomberg.com/news/articles/2014-08-04/

ghana-turns-to-imf-for-emergency-help-as-currency-crisis-deepens
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Poverty  Reduction Development Agenda)
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PRy A U DI
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EREE |1 ~ 7 fR&Fo 1. R®Z % —oFig /5t - VU B R O Rk
< o L TEAERT 1-1 Rt 7 2 —0B% L T2 AL DR
AEREDI) L & 12 REOERIE - Rifl® 7 22—
JEE e 1-3 GEE - =R — - ALl 2k e
1-4 ICT, B, IR C B & KR
15 EHAI =77 o Ry FOIEK | EREHOHEE
© il & T ABA%
2. AMBRFE L AAE | 2. AMBEZE &R — B 20U - NHUERBHFE . JE
P—r2oMEE | 2-1 A, HhE. AMBEE M. AERENE
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e 3-1 BUAWIA NF A DENTT T A
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H— Y FEE)
32 RRPFHIA TR
CUBBORE L, [ERRHE 58 %)
33 B E¥ERTA
3-4 FRHLD % RTE Dt

L . AN T —FERIFHME (55 =FFEm) #5532 20104, K ONDPC, Ghana Shared Growth and
Development Agenda (GSGDA) 2010-2013% JEiZ = > H L4 > MERL
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HCH RN R BOR ENED 72 O O /e sl R ERICHES S B AT AOFEITH AR TH
D, ABEOEEED D L OEBEM N EDAL TN, °
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A & AT A BR%E

A7 7 LEERE
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Hi# : NDPC, Ghana Shared Growth and Development Agenda II (GSGDA), 2014-2017% JtiZ =2 > /L4
> MMER

L N e I

1-3 A—FTORBHEFE

W —F DAFENT1993FEITHTKE X 7= Civil Service Act (PNDCL 327: Presidential Decree 327) T
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1 UL E OSBRI
2 | Economics Officer | + 2 %58k & LT 3 ML BN A&+
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- WRERRTEFERNHD Z L
< 6 Ll EDOEHERBR AT
3 | Senior Economics < 3EERE LT3 I B FE L

Officer B TCEIINEE B A A Ea—)
- RERRTERER DD Z L

- YU LOEBRBREATE

4 | Principal < 45 LT 3 AR RS %Y
Economics Officer | « #ELCEIIN-FE EBR. A2 2—)
- WERTERER DD Z L

- 2L LOEBRBRAE R TH

5 | Chief Economics FEi%Y
Officer
H il :  Ghana Civil Service, Scheme of Service, Economics Class

> NDPC, Ghana Shared Growth and Development Agenda (GSGDA) II, 2014-2017
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#3-4 IRERFAEOERRIL (2015410 7 K1)
No. | Ny F |ZFEER | KF¥4 R AR kUl BUE DR BUTE DAL

1 1 2014.7 [EIFE R | Upper West Regional Health Human Resource Sanford International Clinics-Ghana Human Resource Programs
Directorate, Ghana Health Service Manager (SIC-G)/ Ghana Health Service Manager

2 1 2014.7 EFERY: | Midwifery and Health Assistants Nurse Educator Policy, Planning, Monitoring and Health Policy Analyst
Training School, Pantang, Ministry of Evaluation, Policy Analysis Unit
Health /Headquarters, Ministry of Health

3 1 2014.9 77 K% | Western Region, Bibiani Anhwiaso District Statistical National Accounts Section ,Economic Statistician
Bekwai District, Ghana Statistical Officer Statistics Directorate /Headquarters,
Service Ghana Statistical Service

4 1 2014.9 | 7 K%: | Research Department, Bank of Ghana Deputy Manager Research Department, Manager

Bank of Ghana

5 1 2014.9 MK | External Resource Assistant Economic Public Investment Division, Ministry of | Economic Officer , Monitoring and
Mobilization-Bilateral, Ministry of Officer Finance Evaluation Officer/ Public-Private
Finance Partnership Advisor

6 2 2015.7 BEK= | Policy Planning Monitoring and Health Information Policy Planning Monitoring and Health Information -Senior
Evaluation, Municipal Health -Senior Technical Evaluation, Municipal Health Technical Officer
Directorate, Mampong, Ashanti, Ghana Officer Directorate, Mampong, Ashanti, Ghana
Health Service Health Service

7 2 2015.7 B K5 | Ho Municipal Hospital, Ghana Health Nursing Officer Volta Regional Health Directorate, Regional Monitoring and Evaluation
Service, Ministry of Health/Christian Ghana Health Service, Ministry of Officer
Health Association of Ghana (CHAG) Health/Christian Health Association of

Ghana (CHAG)

8 2 2015.7 | EBEKZ | Martyrs of Uganda Health Centre, Nursing Officer Catholic Bishop's Secretariat Policy Planning, Monitoring and
Ministry of Health/Christian Health Navrongo-Bolgatanga Diocese Health Evaluation Officer
Association of Ghana (CHAG) Service

9 2 2015.7 | EBEKZ | Nursing /Nurse and Midwives Training | Senior Health Tutor | Nurse and Midwives Training Tutorship ,Senior Health Tutor
College ,Koforidua (KNMTC), Ministry College ,Koforidua (KNMTC),
of Health Ministry of Health

10 2 2015.9 | #7 K% | Upper East Region,Bolgatanga District, | Principal Technical Upper East Region,Bolgatanga District, | Assistant Statistician

Ghana Statistical Service

Officer

Ghana Statistical Service
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Survey in Ghana

in Japan

Accepting Universities

T

(Embassy/JICA)

2015 V| - Selection of tentative target issues and target organizations
A
b (OC/JICA office)
Feb. Exchange opinions on tentative target
issues and target organizations v
Apr. April
+ Request survey of accepting universities > April~May
Submission of proposals for JDS program
July - Examine proposals from universities by July
ODA Task of Japan - Contract private consultant for survey
P + Examine proposals from universities
Sep. Sep.
[Agreement on the program framework]
(OC/JICA Surwey Team)
Agreement on
- the program framework and
implementation structure
- JDS program,component
) targ,et Orgamzi;;ons fparticinants _| September _| September
- faximum humber ot participants "| - Inform universities result of proposal *Receive notification letter
- accepting universities and
each number of participants
- recruitment and selection method
September~October :
Recruitment of st batch (JFY2016) i
[Selection]
- 1st screening by application document
[Selection/Discussion with Uniwersities]
- 2nd screening by technicalinterview with |l e
Nov university November H
- faculty L * Report the budget to Ministry of Foreign
* Health examination Affairs :
- Discussion on the draft of Basic Plan for
each sub-program
Jan. | o Ist screening by application documents,
2016 and inform the results.
[Selection]
- Einal screening by OC ) January - Dispatch faculty for interview for 2nd
* Agreement on final candidates - Prepare dispatching faculty | screening
. . * Prepare the draft of Basic Plan and | - Discussion with recipient country
[Agreement with recipient country] draft of Final Report
(OC/Surwey Team)
Feb - Agreement on the final Basic Plan and
’ draft of Final Report
February~March - Procedure for university entrance
< »| - Procedure for university entrance >
Mar. * Prepare the Final Report
Apr.
End of April
May May 0f 2016 ~ . - Decision on budgetand fellows number
* Exchange of Note (E/N) = by Japanese government
* Grant Agreement (G/A)
+Contract with Client and Japanese Agent
Jul. T 1
| Orientation for Pre-Depauture I —
Aug. ! | August
- Fellows will Arrive in Japan » September
Sep. + Briefing/Orientation + Entrance to university
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MINUTES OF DISCUSSIONS

ON THE PREPARATORY SURVEY OF
THE JAPANESE GRANT AID
FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE REPUBLIC OF GHANA

In response to a request from the Government of the Republic of Ghana (hereinafter
referred to as “Ghana™), Japan International Cooperation Agency (hereinafter referred to as
“JICA™) decided to conduct a Preparatory Survey in respect of “Japanese Grant Aid for Human
Resource Development Scholarship” (hereinafter referred to as “the JDS Program™) to be
implemented in Ghana.

In view of the above, JICA dispatched a Preparatory Survey Team (hereinafter referred to as
“the Team™) headed by Hiroshi SUMIYOSHI, Senior Representative, JICA Ghana Office, to
Accra.

The Team held a series of discussions with the relevant officials of Ghana. The both parties

confirmed the design of the JDS Program and the related items attached hereto.

Accra, August 24th, 2015

E% £ . =

Hiroshi SUMIYOSHI Mr. Kwadwo Awua-Peasah
Leader Director
Preparatory Survey Team External Resource
Japan International Cooperation Agency Mobilization-Bilateral (ERM-B)
The Ministry of Finance
The Republic of Ghana



Attachment
I. Operation of Preparatory Survey and JDS Program

1. The JDS Operational Committee and Implementing Organizations
Both parties agreed that the JDS Operational Committee (hereinafter referred to as “0/C”)
consists of the organization as following.

Ghanaian Side
- The Ministry of Finance (hereinafter referred to as “MOF”)
- Ministry of Health
- Ghana Health Service
Japanese Side
- The Embassy of Japan
- JICA Ghana Office

Both parties confirmed that “MOF” should take the role as implementing organization.

2. Working Space
Both parties confirmed that Ghanaian party continues providing a working space for a
consultant during the survey and for an agent which implements the JDS Program.

II. Design of the JDS Program

1. Maximum Number of JDS Participants

The total number of JDS participants for the first batch in Japanese fiscal year 2016, shall be
ten (10) and this number would indicate the maximum number per batch for four batches, from
Japanese fiscal year 2016 to 2019.

2. JDS Sub-Program and Component

Based on the discussion held between the both parties, target priority area as Sub-Program
and target development issues as Component are identified as below. Sub-Program 3/Component
3 and Sub-Program 4/Component 4 which were added from Japanese fiscal year 2015 shall
remain unchanged.

Priority Area as Sub-Program 1 :
-Improvement of administrative capacities and institutional development

Development Issues as Component 1 :
- Support for strengthening capacities for administering economic policies




Priority Area as Sub-Program 2 :
- Revitalization of rural areas

Development Issues as Component 2 :
- Improvement of basic living environment (Support for strengthening capacities for
implementing health policies)

Priority Area as Sub-Program 3 :
- Agriculture/Rural Development

Development Issues as Component 3 :
- Rice Production and Agriculture Development Support

Priority Area as Sub-Program 4 :
- Natural Resources and Energy Policy

Development Issues as Component 4 :
- Energy Development Support

3. Target Organizations
Based on the discussion held between the both parties, the target organizations were
identified as ANNEX 2 “Design of JDS Program for Four Batches”.

4. Accepting Universities and Supposed Numbers of JDS Participants per University

Based on the discussion held between the both parties, it was agreed that the educational
programs of the following universities are suitable to the development issue in Ghana.
Universities and slots for Sub-Program 3/Component 3 and Sub-Program 4/ Component 4 were
added from Japanese fiscal year 2015 and shall remain unchanged.

(1) Development Issue as Component 1 :
Support for strengthening capacities for administering economic policies
¥ University: Kobe University (2 slots)

(2) Development Issue as Component 2 :
Improvement of basic living environment (Support for strengthening capacities for
implementing health policies)

» University: Nagasaki University (3 slots)

(3) Development Issue as Component 3 :
Rice Production and Agriculture Development Support
»  University: University of Tsukuba (3 slots)

(4) Development Issue as Component 4 :

Energy Development Support
» University: Tohoku University (2 slots)

H~ 3



LV

Annex 1 Flowchart of JDS Program for Ghana
ﬂt | [ I [ | | [ [ >
2016 2017 2018 2019 2020 2021 2022 2023
2015
Al | A . A
E/N,| JDS Fellows First Batch JDS Fellows)
G/a| come to Japan leave Japan
Recruitment/selection

hoS of next batch

[}

= A [a A

E/N, |JDS Fellows Second Batch JDS Fellows
G/A [come to Japan leave Japan
Recruitment/selection
of next batch
A[E A A
E/N,| JDS Fellows Thll‘d Batch JDS Fellows
G/A| come to feave Japan
Japan
Recruitment/selection
of next batch |
A A h A
E/N, | JDS Fellows Fourth Batc b5 Felloms
G/A |come to leave Japan
Japan
Recruitment/selection
of next batch




Annex 2

Design of JDS Program for Four Batches

Sub-Program Component
(JDS Priority | (Development Presumed Fields of Study Target Organizations University Slot
Areas) Issue)
-Ministry of Finance (MOF)
-National Development
Planning Commission (NDPC)
1-1. - Ministry of Foreign Affairs
1 |l|.Ip.|‘0vﬁ.1lenl of Suppor: l'q E = :Ldeml Integration Graduate School of
. - ) X . — International
capmulues a.nd u:pa.cu.nes !’or - F_mm;:a‘I Policy - Ministry of Trade and c ion Studies, 2
- Fiscal Industry (MoTI) °K°”m“‘m‘ p—y
Jevel ic policies - Ghana Investment Promotion
Center (GIPC)
-Ghana Statistical Service
G5S)
-Bank of Ghana (BOG)
2-1.
Improvement of
basic living . X .
Possible Fields of Study; I School of Tropical
2. Revitalization of  [on" "< |- Mother and Child Health Minisry of Health (MOH) —yy0icine and Global
(Support for . - Agencies including Ghana . 3
rural areas srengthening - Community Health Health Service (GHS) Health, Nagasaki
capacities for - Health policy g and University
implementing
health policies)
Possible Fields of Study:
1 i .T?'lc.u:!mra].pfodncts.ma.rkel:ngp?hcy_ nd -Ministry of Food and Graduate School of
. o - nd and Agriculture (MOFA) Life and
1A Iture/ Rural |Rice Prod of - Agencies Including Ghana . | 3
Devel and | services neen v, P
Devel - Devel of i for rice prod post] N EG M £ Tsukub
Support harvest management of rice including quality contral and | onY (GIDA) of Tsukuba
processing
- Ministry of Power
- Ministry of Petroleum
- Ghana National Petroleum
(Corporation (GNPC)
- Ghana Naticnal Gas (Graduate School of
4-1. Possible Fields of Study: (Company (GNGC) International
Energy - Matural resources policies = Volta River Authority (VRA) |Cultural Studies,
N s |Development |- Energy policies (o and gas) - Ghana GRID Company ~ |Intemational Post- 2
gy Folcy Support - Energy policies (electricity) or energy engineening (GRIDCO) Graduate Program in
(electricity) - Electricity Company of Human Security,
(Ghana (ECG) | Tohoku University
|-Morthern Electricity
Distribution Company
NEDCO)
(Maximum slots per year 10]

=
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Annex 3 Flowchart of the Preparatory Survey for JDS

Survey in Ghana il in Japan Accepting Universities
(EmbassylJICA)
015 | - Selection of tentative target issues and target organizations
(OCIIICA office) |
Feb. Exchange opinions on tentative target |
issues and target organizations Ju
Apr. April
* Request survey of accepting universities ___,IAPNT"MH)‘
I"‘ ission of proposals for JDS program ||
July « Bamine proposals from universities by July
ODA Task of Japan - Contract private consubtant for survey o
- Bmmime proposals from uni it
Sep. | | Ser-
|Agreement on the program framework|
(OC/IKCA Survey Team)
Agreement on
= the progrmm framework and
implementation stmucture
- JDS programgcomponent
- targft organizations Seprember Seprember
- N "“_'“bcf 9!’ + Inform universities result of proposal [17| - Receive notification letter
- accepling universities and
each number of participants
- recruitment and selection method
% September—Oetober
i Recruitment of Ist batch (JFY2016.
|Selection]
- 1at by appls d
[SelectionMHscussion with Universities]
+ 2nd screening by technical interview with
Mov. university November
“faculy - Report the budget to Ministry of Foreign
* Health examination A ffairs.
- Discussion on the draft of Basic Plan for
each sub-program I . Lo
Jan. " o " LiL oy
2016 | and inform the results.
|Selection]
- Final screcning by OC January - Dispatch faculty for interview for 2nd
+ Agreement on final candidates L {| | - Prepare dispatching faculy sLImening
+ Prepare the draft of Basic Plan and *T™| - Discussion with recipient country
[Agreement with recipient country] ;
( urvey Team) draft of Final Repont
Feb. « Agreement on the final Basic Plan and
: draft of Final Repon
February-March - Procedure for university entrance
le——»{ * Procedure for university entrance {411t —t
Mar, * Prepare the Final Repon
Apr.
End of April
May May of 2016 ~ « Decision on budget and fellows number
+Exchange of Mote (E/N) 't by Japanese govemnment
« Grant Agreement (GFA)
+Contract with Client and Japanese Agent
Jul. 1
{  Orientation_for Pre-Dep I m
Aug. August o
« Fellows will Amive in Japan |——tt0| Seprember
Sep. + Briefing/Orientation * Entrance to university
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RHERT7. RBREBFE - FHOBFARVZFDOLTFICH T 2@ EAETEE
(1) JREEFERZE

Questionnaire

1. Your skill improvement as the result of participation in JDS Program.
1-(1) Did your technical skill change before and after participating JDS Program compare?

I-(1)-1  Y=Yes/N=No /NC=No change
1-(1)-ii  And if “yes”, in what aspect and how?
1-(1)-iii If “no”, why?

1-(2) Did your attitude toward work (i.e. discipline, moral, sense of responsibility, and passion)
change before/ after participating JDS Program and why?”
1-(2)-1  Y=Yes/N=No /NC=No change
1-(2)-ii  And if “yes”, in what aspect and how?
1-(2)-iii If “no”, why?

2. Academic work in Japan

1-(1) As a result of participation in JDS Program, do you think you acquired enough knowledge which
can be utilized in your work?
2-(1)-i  Y=Yes/N=No / NC=No change
2-(1)-ii  And if “yes”, in what aspect and how?
2-(1)-iii  If “no”, why?

2-(2) Do you think the content of your academic research appropriate in order to tackle the development
issue (i.e. the regional development, correction of regional disparity, measure of poverty alleviation
and regional autonomy) in your country?

2-(2)-i  Y=Yes/N=No / O=Others
2-(2)-ii  And why?
2-(3) Did you have good communication with your professor(s)?
2-(3)-i  Y=Yes/N=No / O=Others
2-(3)-ii  And why?
2-(4) What kind of trouble in terms of academic work, if any, did you encounter throughout academic
life?

2-(4)-i  (answer)
2-(4)-ii  And why?
2-(4)-iii How did you solve the problem?

2-(5) Was the support from your university in terms of academic work enough and why? In what way
do they need to improve?

2-(5)i
2-(5)-ii

2-(6) Do you have any advice in terms of academic work for future JDS Program Participants?
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3.

6.

Daily life in Japan

3-(1) How was your daily life in Japan?
3-(1)-i  1=Enjoyable / 2=Notenjoyable / 3=Others
3-(1)-ii  And why?

3-(2) What kind of trouble in terms of daily life, if any, did you have during JDS Program?

3-(3) Was the support from university in terms of daily life enough?

3-(3) -1 1=Enough / 2=Not enough / 3=Others
3-(3)-ii And why?
3-(3) -iii In what way do they need improvement?

3-(4) Do you have any advice in terms of daily life in Japan for future JDS Program Participants?

Support and coordination by the Agent

4-(1) Do you think the support and coordination by the Agent before and during your stay in Japan
satisfying?

4-(1)-i  1=Satisfying / 2=Not satisfying / 3=Others
4-(1)-ii  In what way do they need improvement?
Capacity improvement of your organization as a result of sending JDS Participants to Japan.
5-(1) Did you diffuse your knowledge you acquired in Japan to your colleagues?
5-(1)-1  Y=Yes/N=No / O=Others
5-(1)-ii  If the answer is yes, how?
5-(2) Do you think the capacity of your organization improved as a result of sending you to Japan?
5-(2)-1  Y=Yes/N=No / O=Others
5-(2)-ii  And why?
5-(3) Did you return to the same organization you had previously worked for after returning to Sri Lanka?
5-(3)-1  Y=Yes/N=No / O=O0thers
5-(3)-ii  If the answer is yes, did the work condition (ex salary, allowance, and job title) change?
5-(3)-iii When you returned to the same organization, was there any drastic change in its
organizational structure? Y=Yes/N=No
5-(3)-iv If it was the case, was there any problem for you to adapt to the new structure or work
environment?
5-(4) Have you been adopting the knowledge and skill you acquired in Japan to your current work?
5-(4)-1  Y=Yes/N=No / O=0thers
5-(4)-ii  Ifnot, is there any limitation?
Network in Japan

6-(1) Do you still keep contact with those you got acquainted with in Japan? Y=Yes/N=No

6-(2) If the answer is “yes” in 6.(1), who do you still keep contact? (multiple answers)

6-(2)-1  professor
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6-(2)-ii  university friends
6-(2)-iii  business person
6-(2)-iv  others

6-(3) How are you going to utilize the network you have acquired in Japan (ex network with professors,
friends, and business person) in your current work?

Scholarship by other country

7-(1) Is there any scholarship offer to your organization by foreign assistance other than JDS
Program which offer master’s degree or higher? Y=Yes/N=No

7-(2) If the answer is “yes” in 7 (1), what do you think is the benefit of this scholarship compared to
JDS?

Others

Do you have any opinion and/or advice to JDS program or its participants-to-be?
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" . . L 1-(2) Did your attitude toward work (i.e. discipline, moral, sense of responsibility, and passion)
1-(1) Did your technical skill change before and after participating JDS Program compare? L
® Y 9 P pating 9 P change before/ after participating JDS Program and why?
No. Ny F I E R AR R A 1-(2)-i 1-(2)-ii 1-(1)-iii | 1-(2)-i 1-(2)-ii 1-(2)-iii
- I am currently able to properly conduct situational analysis of most developmental problems R . .
1 1 1UJ Stella Lart Y . ) h . Y Much d line than 1 used to be and t n; 3
il ¢ ey (Both technically and theoretically) and develop potential solution to them uch more discipline than { used fo be Very time conscious
2 1 I Elvis Duffour v Through the taught cours_es and research co_nducted, I am well equipped to apply the v | believe | have improved on my self discipline especially in the area of time
knowledge and skill learnt in my area of operations. management as a result of my training.
. . . . . My attitude towards work has also improved tremendously after the program. This
P Kwadwo Tabi My knowledge and skills on the use of econometric tools has improved drastically and so | . v . P X Y P . g_ X X
3 w1 [E0al Y . L . . Y is because | feel more responsible and | think | have become more disciplined in
Amponsah now have the capability of engaging in more rigorous analutical work. .
terms of time management.
4 #1 #7 | Desmond Avemegah Y Y
The course content of the program is well tailored to ensure that theories are well taught and
understood. Practical and real world situations such as case studies are used in all courses. . . . . I
. . . . 1 think | have become more meticulous with my work and analysis of situation. | try
o _ This approach guaranteed direct benefit to my work. The extensive use of STATA, a ) . .
5 %1 (el Abraham Bosu Y - . . . R . Y to find reliable and scientific sources to back all results and arguments. | have also
statistical software in my thesis for analysis is useful in my analysis of data. My colleagues . .
. . . become result oriented so | take on responsibilities at work.
confess that | have been well trained in Japan because | always make useful and important
suggestions which enhances our work.
Yes. As health information manager, my way of work will definitely enhance such as Time management and responsibility through exposure to Japanese work culture,
6 %52 1 Agyei Agyeman Y analyzing health bio data, generating reports for action. This would be enhanced given the Y through field trip to Japanese organization and community participation surely lead
study content provided in 1UJ. to change in my behavior in good way.
As my duty is a faculty management, supervision of coworker will enhance because | learned in
e . 1UJ policy making in health and public policy in general. | also learned policy analysis skill and Yes, Japanese work hard and until late. | learned diligence, discipline, commitment,
7 7552 1 Mark Bigool Y . R, - Y -
data management/analysis. Data management/analysis skill is important because in Ghana, | and responsibility toward work.
prepared data every end of the month at hospital and knowledge of it is so useful.
8 752 1UJ Erica Kuma In terms of knowledge, yes. But in terms of technical skill as a teacher, no time management.
” M k is in health but | studi li t at 1UJ. , not only health
9 52 I Esther Kporwofe y background is in health bui sud!ed put{ ic management at 1UJ. So now, not only heal responsibility toward work.
sector, but | have broader knowledge in public sector.
This is because | have acquired knowledge in the field of Economics and ICT through the JDS
program and this helps me to make more informed decisions than before. Also | have acquired . . . -
e . . i L . P . One of the many important things | have leant in Japan is time management and
10 %2 [EUal Braimah Umuhera Y skills that | can easily apply in different work settings as well as in different geographic Y i, . 5 Lo
. L L positive attitude (commitment) towards work. Another thing is being sincere.
locations. Above all, the program has helped me to view life in a better prospective; hence, | am
better at solving problems and handling day-to-day decisions than before.
L . . 2-(2) Do you think the content of your academic research appropriate in order to tackle . -
2-(1) As a result of participation in JDS Program, do you think you acquired enough @0y X X y_ pp_ P . " 2-(3) Did you have good communication
. A the development issue (i.e. the regional development, correction of regional disparty, g
knowledge which can be utilized in your work? L . . with your professor(s)?
measure of poverty alleviation and regional autonomy) in your country?
No. 2-(1)-i 2-(1)-ii 2-(1)-iii 2-(2)-i 2-(2)-ii 2-(3)-i 2-(3)-ii
My research indicated the fact that the Child Survival in the three Northern Regions
. . . . . . ) They were always there when | needed them
Thorough analysis of both economic and developmental challenges. Able to of Ghana is very low. To this effect major poverty alleviation programs find the . .
1 Y - . . Y . y y L Y especially on my project work. | am very
develop very positive action plans to mitigate them. need to give a keen attention to the Northern Regions and government with his DPs rateful to them
are working towards alleviation poverty in these areas. 9 )
Lo . . The channels of communication especiall
I am more inclined to respect and abide by rules governing my employment . . P Y
. . . : . feedback to prospective applicants were very
2 Y relationships and respect code of conduct especially given the fact that | am in a Y Y . .
SUDEVisory position open and | believe there was a level playing
P yp i field accorded to all applicants.
My knowled n nomic thi i d a | iting skills. . . . .
y xpowledge on economic tieory |mpr.ove 5 we™ & my wriing .S.I S Issues related to debt have become key in the development of Ghana’s economy and We had a good working relationship and we
3 Y Consequently, my output at work has also improved as a result of the additional Y . - Y R X - X
. so the content of my research is very appropriate. still keep in touch from time to time.
knowledge acquired.
4 Y Y Y
My research looked at how poverty is distributed across the population and how to Most professors | met showed interest in my
5 v After the studies, | now appreciate the economic indicators that Ghana Statistical v tackle it. It is very relevant to the nation in the sense that, it did not only measure v social and academic life. My research professor
Service produce. poverty but it went further to identify ways to alleviate poverty across regions and was very much involved with my research and
socio-economic groups of the population. he guided me to the end.
Program is comprehensive and my whole life has been affected. | will utilize the . . . I . . . - 1UJ had office hour, class room contact with
R, . y . Yes, my thesis dealt with targeting rural disparity and income inequality and it is 3
6 Y resources | acquired in Japan such as human relations, networking, development policy Y aDbropriate tonic Y professors, emergency contact, and dean hour which
formulation and implementation, communication effectiveness, and team support. pprop pic. we can interact informally with faculty members.
Most knowledge | learned in Japan wa , such a: rty alleviation policy, . . L . . . Prof knowled nd assisted i
o.s nowe.ge earned In Japan was new SL.JC S pove 'y atevi '.0 policy My research topic dealt with alleviation policy. | will be able to formulate public rofessors gave Know e4 ge a Ssisted me !n
7 Y policy analysis, and how to manage data. Policy formulation analysis, human Y S X Y all regards (data analysis and future academic
problem and analyze them, be able to formulate policy in relation to health. N
resource management plans) which was helpful.
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8 Y Especially knowledge on organizational networking between hospitals and schools. Y Networklng abf'"-‘/ with universities and hospitals, which my thesis deal, is Y
important to train nurses.
9 v Public sector health policy formulation, implementation, and evaluation. v My research topic has got to do with organizational culture which I can use to v
Organizational networking. improve the performance of regional hospital in Ghana.
I have acquired enough knowledge especially in the area of Economics which | can
utilise very well in my work. My organisation has an Economic division Aside every Tuesday which is a seminar day
responsible the economic activities of the country (economy) and the knowledge | My research on remittances which is a poverty related issue. Remittances are one of that | do interact with my supervisor regarding
10 Y have acquired ithrough the JDS pgram will be need there. Y the major issues in the global community now and said to have played a role in Y academic or research work, He is always
My research on remittances which is a poverty related issue. Remittances are one of poverty reduction by smoothing income of households. available in his office to advice or assist me on
the major issues in the global community now and said to have played a role in academic issues.
poverty reduction by smoothing income of households
. . . . . - 2-(5) Was the support from your university in terms of academic work enough 2-(6) Do you have any advice in terms of academic work
2-(4) What kind of trouble in terms of academic work, if any, did you encounter throughout academic life? el cting) [ e Gl ) ) T o i T B e PR e,
No. 2-(4)-i 2-(4)-ii 2-(4)-iii 2-(5)-i 2-(5)-ii 2(6)
The Japanese attitude to work is very different compared to
1| None v that of most countries and therefore the course are likely to
be challenging. One needs to fully focus and work hard.
Thorough challenging, it is possible.
2 | None | think support is enough
I had it very smooth although I had to put in a lot of effort to come out with exceptionally good I would wish that time series analysis is also introduced in econometrics
3 . . . They must study hard.
grades. since that is what is mostly used at the Bank.

4 | None
The university provided the best environment for studies through the
provision of relevant courses, competent professors, well-resourced

5 | None Y library and computer room. The university assigned a Japanese student | Study hard, learn the culture and language of the Japanese.
to each foreign student to help and guide us on campus life and
translation of Japanese documents.

6 | didn’t get any research fund to make presentation at the conference in Turkey and so I lost Neutral 1UJ provides the best academic contents. However their research fund is | Program is excellent. However cost of living is increasing in

opportunity. | wish such fund should be increased in future. | limited. Japan. So students need compensation.

7 | Atfirst, lack of math knowledge was a problem. But later | solved. Y Not only my supervisors but also other professors as well. Study math in advance. Increase fund for field survey.

8 | Atfirst, academic work was tough, but | overcame Y 1 .has .'“.”ar.y facility, wonderful professgrs, and TA. 1 ma.naged o Work hard.
receive distinction award. Just 11 people applied for that award this year.

9 | Initially I had no knowledge about economics, but now I’m okay. Y So many resources such as professors, TAs, and libraries. ::;It:i;er:f:teejeccjourses are not enough at 1UJ. Area of public
The support from the university regarding academic work is satisfactorily | Future students should develop their skills in Mathematics
in that the university aside the normal tution, it organises seminars for | (have good knowledge in Mathematics) before coming to

10 | I'have never encounted any trouble regarding academic work students. The lectures are delivered by top profile personalities from | Japan since Mathematics is the foundation for most of the
organisations susch as World Bnak, UNESCO and other companies are | courses offerd by the graduate schools particularly, for those
organisations within Japan which is very useful for students. who want to study Economics.

Lo 3-(2) What kind of trouble in terms of daily life, I - 3-(4) Do you have any advice in terms of daily life
3-(1) How was your daily life in Japan? (if)any, iy v G 5 Prograr)rlﬁ 3-(3) Was the support from university in terms of daily life enough? (in)Japaﬁ for future gDS o Participan{s?
No. 3-(1)-i 3-(1)-ii 3(2) 3-(3) -i 3-(3) -ii 3-(3) -iii 3(4)
1| Enjoyable It Was_a balance of :flcade_mic and social life and | Challenges with the §choo| bus challenges Enough Budget properly and spend wisely.
so | enjoyed every bit of it. from the onset but | adjust eventually.
2 Enjoyable
3 | Enjoyable | enjoyed the d_ifferent culture and the people | Initially | had problems with the food and the Enough \I/v;?;asm%:v;:yiomég; éllitf:c:\?:rl l[hoe r:::z They'shoul_d Iga_m the language as it helps with
were also very nice. weather but | soon got over them. g . . effective daily living.
year period and they all did a good job.
4 | Enjoyable Enough
Japanese are very friendly people. There are
. exciting places and events to attend every week. S
5 | Enjoyable Japan ggase me the opportunity to develc?;) other Enough Find time to study Japanese language.
talents such as doing voluntary works.
I . . Professors gave new knowledge all the
. New experience, so colorful life, and very Commur.uclatlorT. . Even n Engllsh, time and always were helpful. We were
6 | Enjoyable ! pronunciation is different among countries Enough . Students should learn Japanese before they come.
enjoyable. allowed to interact frequently among
but later I got used to. . o
friends through student organization.
7 Enjoyable | especially second year. No trouble. | made lots of friends. Enough Lots of field trip and seminar. Accept and respect other culture
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8 | Enjoyable | Good No trouble. | never went to hospital. Enough During snow season, eat well, eat health food, and study hard
9 | Enjoyable | Itwasallabout study. Field trip took out pressure. No trouble. Enough Leam time management and time allocation is necessary.
The university gives orientaion to
newly admitted students regarding daily | The university can establish
life in the univerty and Japan in | programmes that connect
general. Aside that, the university | international students  with
. . . . iall 1t hool h tic students which hel . .
Japan is a safe country. Crime rate in Japan is . especially my . gradl{ae school “has | domestic s.uden S W Ic4 can help Futture participants must be law abiding people, obey
. No serious trouble at all except language students council which sees to the | create social relationship among X .
10 very small compared to Ghana and that is what | S L ) rules and regulations, respectful, hardworking and
" . barrier; however, it is manageable. welfare of students. There are other | them. Student clubs (academic , . .
find very exciting X . . should have positive attitude towards studies.
commuttees in the graduate school that | clubs) for instance can help build
give advice to students and direct them | relationships with students of
on what to do if they face problem | similar cultures or from own
regarding daily life (be it | country.
psychological or academic work)
4-(1) Do you think the support and coordination by the 5-(1) Did you diffuse your knowledge you acquired 5-(2) Do you think the capacity of your organization 5-(3) Did you return to the same organization you had previously worked
Agent before and during your stay in Japan satisfying? in Japan to your colleagues? improved as a result of sending you to Japan? for after returning to Ghana?
No. 4-(1)-i 4-(1)-ii 5-(1)-i 5-(1)-ii 5-(2)-i 5-(2)-ii 5-(3)-i 5-(3)-ii 5-(3)-iii 5-(3)-iv
Note that there was a change
| am now relocated to the Head office but not extremely drastic. Sure
They really served as very heloful | disseminated my research work and have also been of the MoH to work in the are of Same organization but different because | have to now drive 4
1 | Satisfying man); ers Y Y P Y teaching some of colleagues some of the things | Y Policy. The MoH has difficulties Y office g Y hours in total (In and out) to
gers. learnt. in getting staff for the Policy analysis ’ worki each day. Previously, |
area will only drive 1.5 hours in
total time in and out of work.
Personally | can’t think of any negative
2 | satisfying experlgnce. Rather | _co_mmend the JDS v | us_e the data analysis method in my decision v N 1 am seconded to NGO. N
team in Japan for their immense support making.
during the entire duration of the Program.
If possible the stipend should be increased | shared my experiences both in the classroom and The knowledge acquired is being put My job title improved and this
3 Satisfying to reflect the increasing cost of living in Y outside the classroom with my colleagues at work as Y to good use but a lot more could be Y went with an improvement in N
Japan. well as the results of my thesis. done. salary and allowances.
4 | Satisfying Y Y Y Y
My organization can count on me to
. . ) N My salary, allowances are not
| am always sharing my new knowledge through provide economic analysis. | have ained changed but | have been given
5 | Satisfying Y . . v g my 9 9 Y a lot of knowledge through reading Y 9 . 9 Y
discussions about work. . ) . more responsibilities and new
which has boosted my confidence in any X
. X office.
environment | find myself.
6 | satisying | Excellent. v I’'m team player with patience so | will teach my v | VYI|| tell them for |mprovement with v 1 will. Howeyer, I’'m not sure
colleague. patience and will make change in them. about the location.
Encouragement through frequent I used to conduct seminar and in-service training in I will pass my knowledge and
e . _g . 9 . d Ghana. My basic skills acquired in Japan will . P Y g_ . Yes, but | don’t know where they
7 | Satisfying | monitoring motivated me. Please increase Y . . R N Y experience to my colleague and it will . .
. . improve the quality which will change my - . will assign me.
field work and seminar fee. P make big impact of my organization.
organization in good way.
| gained enough knowledge to impact
8 | Satisfying | Satisfying. Y Y colleague in terms of team play and | cannot tell. Minister will decide.
networking.
; as public manager, | will teach ones
e Very much. But increase fund for research P g_ | don’t know. | depend on
9 | Satisfying . Y Y how to focus in your work and -
trip. - minister.
together develop country as a nation.
They are doing extremely well. However, they
can improve. For instance, JDS participants | have acquired enough knowledge
should be tought the Japanese language very and new ideas and when they are put
well before coming to Japan or the duration can By doing prsentation periodically to share the into practice, the capacity of the
10 be extended so that participants can learn the knowledge i have acquired in Japan. Also through orginasation will improve. Again
japanese language while in Japan within the my daily interaction with colleagues, i can share te sharing the knowledge and ideas with
first 3-6 months before they starting their information with them my collegues will help strength or
academic work. This will make their daily life improve the capacity of my
more confortable or enjoyable as language organisation.
barrier is the main problem.
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5-(4) Have you been adopting the knowledge and skill you acquired 6-(1) Do you still keep contact with s . . 6 H OW. are you going to ut|I|z§ UBMETLS yoy HERE
0 TR ) W G S a5 T i e 6-(2) If the answer is “yes” in 6.(1), who do you still keep contact? (multiple answers) acquired in Ja‘pan (ex netwqu with professors, friends,
and business person) in your current work?
No. 5-(4)-i 5-(4)-ii 6-(1) 6-(2)-i 6-(2)-ii 6-(2)-iii 6-(2)iv 6-(3)
1 v Deeper understanding, refresher courses and more practical v 1 1 1 To facilitate my work in Ghana and around the world.
skill development is necessary from time to time.
2 Y Y 1 1
| keep in touch with my professor once in a while as well as
3 v v 1 1 Friends | made outside the university. some of .1he friends | made. | also intend publishing some
papers with my professor and other professors who supported
me throughout the course.
4 1 1
5 I am currently in the National Accounts Section which 1 1 We share ideas about work and new
demands | apply the economics | studied directly. opportunities
In 1UJ, | was a start up member of [ Through skype and FB.
entrepreneurship club. | have network with
6 Y 1 1 1 . .
friends, professors, and business persons.. |
will be connected through email and FB.
Contact professors for advice. | also got to
7 v 1 1 1 know business persons at TERUMO during my
field trip. They are interested in Ghanaian
market and want to share information with me.
When | need information of Japan and also when someone
8 Y 1 1 1 Friends, professors, and business people. needs information of Ghana. So sharing of information and
interaction.
9 Y 1 1 Colleagues and professors. Sharing of information about country.
By keeping contact with them after graduation and through this
10 | can always learn/share new ideas with them which can help
in my daily activities at work.
7-(1) Is there any scholarship offer to your
organization by foreign assistance other than JDS 7-(2) If the answer is “yes” in 7 (1), what do you think is the benefit of this scholarship compared to JDS? 8
Program which offer master’s degree or higher?
No. 7-(1) 7-(2) 8
1 Y | do not know because | have not taken one yet. Hard work and diligence in necessary at all times.
2 v Thank you very much to Japanese government and JDS program. Now | am quiet confidence about my
self.
3 v They give scholarships up to the PhD level which JDS does not do. To JDS, | appeal to them to _include-scholarships for PhD as well. For the participants, | humbly appeal to
them to study hard and apply it meaningfully to the development of Ghana.
4 Y
5 N JDS should clarify the issue of whether JDS scholars can only study for economics or they can study for
other masters courses which are available at GSICS.
6 N 1 only know JDS Increase in research funding. Make scholarship payment auto adjusted to inflation/deflation.
7 v UK has affiliate program for health sector called British Common Wealth Scholarship. British professors | Study math/stats before you come. Send students to universities other than 1UJ because for health sector
come to affiliate institutions at \VVolta Region. They just waive tuition. Other costs, students have to bear. officers, health economics may not be appropriate topic to study.
JDS is a good program to empower skill of Ghanaian. It is masters level which is good as it has immediate
effect. However the objective is not straight forward to me. The focus should be individual ministries if it
8 Y Many such as UK scholarship. Most target particular institution unlike JDS. aims to develop future policy makers. Students who were initially hospital workers/school teachers, after
returning home, may be transferred to the line ministries for policy formulation. However this may not be
good in the long run for hospital./schools, as they will lack good human resources.
9 v ,In public health there’s master level scholarship. (for nurses level). Study at 1UJ is attractive because it has | Many directors in the health sectors don’t know anything about JDS. So they need to have training session

cultural diversity. Japan is also developed country and sense of responsibility, is good to learn.

for dissemination. Contents of the programs at 1UJ were not related to health.

10




(2) SkAEFAERE
Questionnaire
1. Your skill improvement as the result of participation in JDS Program.
1-(1) Do you think your technical skill change before and after participating JDS Program compare?
1-(1)-i  Y=Yes/N=No /NC=No change
1-(1)-ii  And if “yes”, in what aspect and how?
1-(1)-iii  If “no”, why?
1-(2) Do your attitude toward work (i.e. discipline, moral, sense of responsibility, and passion) will
change before/ after participating JDS Program compared and why?”
1-(2)-i  Y=Yes /N=No
1-(2)-ii  And if “yes”, in what aspect and how?
1-(2)-iii  If “no”, why?
1-(3) What do you think is the advantage for you to learn in Japan/ and in your university?
1-(3)-i InJapan
1-(3)-ii  In university
2. Academic work in Japan

2-(1)

2-2)

2-(3)

2-(4)

2-(5)

As a result of participation in JDS Program, do you think you will acquire enough knowledge which
can be utilized in your work?

2-(1)-i  Y=Yes/N=No /NC=No change

2-(1)-ii  And if “yes”, in what aspect and how?
2-(1)-iii  If “no”, why?

Do you think the content of your academic research appropriate in order to tackle the development
issue (i.e. the regional development, correction of regional disparity, measure of poverty alleviation
and regional autonomy) in your country?”’

2-(2)-i  Y=Yes/N=No / O=Others

2-(2)-ii  And why?

Do you have good communication with your professor(s)?

2-(3)-i  Y=Yes/N=No / O=Others

2-(3)-ii  And why?

What kind of trouble in terms of academic work, if any, have you encounter throughout academic
life?

2-(4)-i  (answer)
2-(4)-ii  And why?
2-(4)-iii How did you solve the problem?

Has the support from your university in terms of academic work been enough and why? In what
way do they need to improve?

2-(5)-1  Y=Yes/N=No/NC=No change
2-(5)-ii  And why?
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2-(6) Do you have any advice in terms of academic work for future JDS Program Participants?

3. Daily life in Japan
3-(1) How is your daily life in Japan?
3-(1)-1 1=Enjoyable / 2=Notenjoyable / 3=Others
3-(1)-ii  And why?

3-(2) What kind of trouble in terms of daily life, if any, have you encountered in terms of daily life?

3-(3) Has the support from university in terms of daily life been enough?

3-(3) -1 1=Enough / 2=Not enough / 3=Others
3-(3) -ii And why?
3-(3) -iii In what way do they need improvement?

3-(4) Do you have any advice in terms of daily life in Japan for future JDS Program Participants?

4. Support and coordination by the Agent

4-(1) Do you think the support and coordination by the Agent before and during your stay in Japan
satisfying?

4-(1)-1  1=Satisfying / 2=Not satisfying / 3= Others
4-(1)-ii  In what way do they need improvement?
5. Capacity improvement of your organization as a result of sending JDS Participants to Japan.
5-(1) Do you have intention to diffuse your knowledge you acquired in Japan to your colleagues?
5-(1)-1  Y=Yes/N=No / O=Others
5-(1)-ii  If the answer is yes, how?
5-(2) Do you think the capacity of your organization will improve as a result of sending you to Japan?
5-(2)-1i  Y=Yes/N=No / O=0Others
5-(2)-ii  And why?
6. Others

6-(1) How are you going to utilize the network you have acquired in Japan in your work (ex. Network
with professors, friends, and Business person)?
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Kobe

Michael Chagli

My economic ability has improved.

Empowerment in Japan have had a
great impact on me.

The experience of the professors have
had a great impact on me.

Kobe

Lawrence Kutsienyo

I have deepened my understanding of
economic policies especially in the area of
economic development. I have also
acquired analytical skills that would
enable analyze economic issues and
devise appropriate strategies.

I feel a strong sense of duty to contribute in my
capacity in solving the developmental and
economic challenges facing my country. Time
consciousness, hardwork and determination are key
attributes that I have acquired on the JDS
Programme.

I have learnt many things about
Japanese culture that I could never find
in any other country. For instance, hard
work, time consciousness, orderliness,
service and care for nature. Perhaps the
best thing I have learnt so far is
volunteerism.  Japan is a very
developed country and education from
such a country is highly respected.

Apart from the immense knowledge I
have acquired, my interactions with
international students from different
parts of the world have enabled me
appropriate many different cultures. I
now find myself in a vast network of
international friends that I consider to
be an asset in future. Many of these
students are also from government
institutions where they are playing key
roles. I believe we can share many
ideas in future. The teaching method at
University is very pragmatic, bringing
real life cases to the class for
discussion. The combination of term
papaers, research, homework and
exams have helped reinforce concepts
introduced in class.

Kobe

Papa Kwasi Asamoah

My knowledge has improved.

I acquired economics knowledge. In
Ghana my major was computer science.
By learning economics and economic
policies I can utilize the knowledge into
my work at BoG.

1 think the discipline, passion toward work, and
sense or responsibility are great which Ghanaian
have to learn.

Microfinance is a major poverty alleviation tool.

1. Can learn from the abundant
knowledge of Professor (skill level of
Professors are high and kind); 2. One
can learn discipline, passion, and
responsibility toward work; 3. Can
learn Japanese unique culture; 4. Japan
overcame many difficulties unlike
other developed countries, and 5. Can
learn neatness and cleanliness of cities.

Study at Kobe University covers
necessary area for the Bank. My
research topic (financial development)
has direct link to my work.

I believe I will acquire enough knowledge
because tuition is focused on real life issues that
developing  countries
developing immense analytical, research and
problem-solving  skills.
team-building skills because of the group work
and discussions I regularly participate in. I
believe by the end of the programme, my
presentation skills and report writing skills
would have also improved greatly.

I will also acquire

I am

I intend to investigate the factors that influence liquidity in the banking
system. Liquidity is critical for bank survival. The evidence from the global
financial crisis shows that banks that even banks with strong capital base
and are profitable can still collapse if liquidity is constrained. The
understanding of determinants of liquidity would enable the central bank Y
formulate policies that would ensure a stable financial system. A stable and
efficient financial system would guarantee continued mobilization of
deposits from surplus sectors of the economy to the deficit sectors for

economic growth and development.

My professors have an open door
policy which permit me to see him
anytime that I have something to
discuss with him and I can actually do
this without prior notice. We meet at
least once a week in our seminal
session and there are no barriers to
open and transparent communication.
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Academi k i
1 N e el?.lc work s very By working harder. Y They must be ready work hard.
The professors are eager to teach and explain
So far, I have had no concepts and they encourage your participation.
problem. Academic life We sometimes have sessions with the Teaching | Future JDS Programme participants must be ready and determined to work hard.
B I take a rest when I am . . . . . . .
2 | sometimes get stressful stressed out Y Assistance to discuss questions and problems that | They must also have the tenacity and the right mental attitude to survive the
but that is expected to : may arise in the course of our study. The | discipline.
happen to sometimes. state-of-the-art computing systems and library are
useful for research and private studies.
1 improved my
difficulty to 1{nderstand due to less  mathematics m‘atheman(:S knowledge they are providing teaching assistants and faculty . .
3 | some areas in some with the help of colleagues, Y . Better to improve the mathematical background
. knowledge . . . also every time prepared to help
subjects seniors , teaching assistants
and library books

1 | They must be ready work hard. Enjoyable | Buta little . barrier. All mails I received are written in Japanese.
It is convenient and safe to live in Japan. You can go about your daily life without restriction. Language can sometimes

2 Enjoyable | be a barrier but you can always find someone to help you. People are generally friendly and willing to help. There are | There are no troubles so far.
many i ing places where you can visit to learn more about Jay and their culture.

3| Better to improve the mathematical background Enjoyable No mblem in general but communication 1n Japanese is the major issue. Iwa,:ted m lm Japanese intensively before | I go Ato hospital regularly because of eye fatigue and my worsened
coming to Japan. At least I want to master and katakana before enrolling university. t.

1 Enough Because my fellow Japanese students help with my mails. I need more time to learn Japanese. They should learn basic Japanese. Satisfying -
I usually do not seek support regarding daily. However, on I believe daily life can be more enjoyable if you can speak
few occasions that I consulted the Academic Affairs Office, Japanese. You easily feel welcome with the least effort to

2 Enough they always willing to support and advise. They are efficient speak Japanese. Learning Japanese is however difficult | Satisfying -
and would always follow-up on issues to ensure that you are because of time constraints and academic work, so
okay. preparing in advance can be helpful.

1. Since the course work is hard, it is important to
know the content of course work and seminar in some
3 Enough Support from university in terms of daily life is enough. - extent in advance, 2. Since your academic advisor is | Satisfying -
helpful it is necessary to ask question actively and
willing to learn.

1 Y Demonstrating my acquired knowledge in my work. Y Efficiency per worker will increase. 1 intend to explore the networks further on business lines.
My capacity has improved and I believe it will be translated in my work | I intend to keep my relationships with my network very active, and leverage on them in
output. As I share my knowledge and experience in Japan, it should lead | seeking support or direction when the need arise. For instance, I may want to know about

Knowledge would be transferred through on-job

training and presentations. to the general capacity building in my organization especially, the | policies and systems adopted in other countries and compare with the case of my country
colleagues I closely work with. to identify gaps.
3 v I will share my experiences and knowledge during v The division where I belong does not have economist at all. If I go back | I use my network to solve various problems in different subject areas and I get my

decision making process in various official meetings to Ghana with knowledge in economics, it is good for my division. network friend support to solve them. Also when I have such opportunity I help them.
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HRMEE

® Ny kW=

Technical expertise and thinking ability (10E%[)

Professional knowledge and skills to deal with development issues

Problem solving ability

Logical thinking skill

Judgment skill

Self-Discipline and control

Sense of moral and ethics

Sense of responsibility

Enthusiasm toward work

7 v — MMEGHE R

sl (10 BFEFFlh)

i FITJE S I FE R A AR T s a5 67 a Ay b
1 PAU/ PPME, ES[ T NES She has demonstrated the skills to work
Ministry of 1y TFAE independently in a creative manner.
Health 9 8 9 8 9 Well disciplined and humble.
Her work ethics remain resolute.
Eager to work at anytime.
2 Bank of Ghana | /7 K7
By A 91891910
3 Ghana PHF KT Contributed greatly in the discrision of
Statistical By TFAE about issues in planning unit of district.
Service Was able to manage his previous office
as district stats officer efficiently.
8 8 7 7 8 Not quick tempered.
Followed strictly the ethincs of GSS.
Motivated other colleagues to the
attainment of organizational goals.
4 Ministry of MERFH 1
Finance Ny FHE T
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Country Organisation Programme Purpose Duration Degree Eligibility Value of Awards of Wards Application Process
Be a minimum of 18 years of age at the time of Full tuition fees, health insurance for http://www.australiaawards.g | Apply online or send by
application, not be current serving military basic medical and hospital care, return ov.au/Pages/default.aspx mail to the representative
personnel, not be applying another Australia air travel, a one off establishment http://dfat.gov.au/about-us/pu | (GRM International Pty
Master's Degree | Awards, Having worked a certain number of years | allowance on arrival (A$5,000), blications/Documents/africa.p | Ltd) in South Africa or in
Promoting development in 2 years in Agriculture in an appropriate sector, be able to satisfy the contribution to living expanses (app. df Kenya.
. Government of Australia . 2 pmer (Master's), and Food admission requirements of the institution at which | A$30,000/year), introductory Not http://dfat.gov.au/about-us/pu
Australia . Africa through educational X . . X . L
Australia Awards and trainin 4 years Security, the awards to be undertaken, English proficiency | academic program, supplementary Specified | blications/Documents/aus-aw
s (PhD) Extractives, (IELTS 6.5, TOEFL pb 580, ib92), BA holders academic support, fieldwork ards-scholarships-policy-han
Public Policy and being employed in a field of relevant to their | allowance (NO support provided for dbook-january-2015.pdf
country's national development priorities. The dependents.)
applicants' employer must endorse the application.
Application from women are strongly encouraged.
Government Be a register full-time student at a higher max. EUR 7500 per academic year, http://www.studyinflanders.b | Application needs to be
of Flanders . education institution, have a high standard of (Host Institution can ask the applicants e/en/scholarship-programmes | submitted through the
5 Aims to promote the 5 . 5 . . P ERPS
. Government of Master Mind | . . o . academic performance, meet the language for a tuition fee of max EUR 100 per /master-mind-scholarships/ Flemish host institution, in
Belgium . internationalization of the 2 years Master's Degree . P 35 N .
Flanders Scholarship for . . . requirement set by the University. year) consultation with the
. Flemish Higher Education. PN
International home institution of the
Students applicant.
Aims to stimulate the interest of ML}st hgvc been preselected by a Québec Max. USD 20,000/year. http://sch&?larsh1p-posmons.c Aftf:r prf;-sclcctcd by the
. university no later than 23 September 2015 . om/canadian-government-doc | University of Quebec,
foreign students to undertake or . . L . B
. S Doctoral research | - Must not have already received a scholarship toral-research-scholarships-in | applicants apply online.
Canadian pursue doctoral studies in . . . . R
Government | Quebec and financially support at Quebec for foreign students Ministry of Education, ternational-students-canada-2
The Government . . up to 36 University Higher Education and Research (MEESR) or 01415/2013/07/23/
Canada Doctoral the best foreign applicants . . .
of Canada o months (Natural Science, Quebec granting agencies.
Research wishing to carry out a doctorate ) N
. X 5 Mathematics and | - Should not be a Canadian citizen or permanent
Scholarship | in natural sciences, . X X
. 3 Engineering) resident of Canada.
mathematical sciences and N .
engincerin - Must not have applied for permanent residence
s s under the Canadian immigration laws.
Aim to activate a dynamic Be pursuing academic credit at a Canadian Academic expenses (tuition, supplies, http://www.aucc.ca/wp-conte
yn: p! g P! pp! P P
community of young global university towards their master’s or doctorate research an conference expenses), Living nt/uploads/2014/06/program-
Canadian leaders across the degree be 35 years of age or under at time of Expenses (food, accommodation, health backgrounder-March5.pdf
Queen Commonwealth to create lasting application be a non-Canadian Commonwealth insurance and installation allowance),
Canada The Government Elizabeth II | impacts both at home and Master's Degree, | country citizen. Anyone who has applied for Travel Expenses (return airfare and visa
of Canada Diamond abroad through inter-cultural PhD Canadian citizenship or for permanent residency costs). As part of their projects all scholars
Jubilee exchanges encompassing is not eligible. agree to return to their home are required to participate in local
Scholarship | international education, country meet the Canadian university’s language | leadership and community engagement
discovery and inquiry, and requirements participate in community activities and to form a dynamic network
professional experiences. engagement activities in Canada of Queen Elizabeth Scholars.
The program provides fund to Rescarch in Must fulfill all degree requirements for a PhD, or | $70,000/year http://banting.fellowships-bo | Online application
the very best postdoctoral equivalent, Must not hold a tenured facult urses.gc.ca/home-accueil-en,
hy 'y best postd. 1 Health. Natural PhD equivalent, M hold d faculty gc.ca/h il-eng
The Government Banting applfcants, l?oth nauonally. Science, position. html
Canada Postdoctoral | and internationally, who will 2 years . X 70 /year
of Canada . . . Engineering,
Fellowship | positively contribute to the Social Seience
country's economic, social Humanitics ?
and research-based growth.
To strengthen Canada's Be pursuing the first doctoral degree (or combined | $50,000/y http://vanier.gc.ca/en/home-a | Candidate must be
Vanier Canada | ability to attract and retain MA/PhD or MD/PhD), Not have completed more ccueil.html nominated by the
Canada The Government Graduate world-class doctoral students 3 years PhD than 20 months of doctoral studies in the time of up to university at which they
of Canada Scholarships | and establish Canada as a application. 167/year want to study.
(Vanier CGS) | global center of excellence in
research and higher learning.
Chinese undereradu Be a citizen of a country other than China, Be a high Full Scholarship covers: tuition http://www.csc.edu.cn/studyi | Apply to a dispatching
Government ate §_7 school graduate under the age of 25 when applying for | waiver, accommodation, stipend, nchina/scholarshipdetailen.as | authorities for overseas
. Scholarships undergraduate programs, Be a BA holder under the medical insurance px?cid=97&id=3157 study in your country
. Chinese . years, Undergraduate, i
China Bilateral . . age 35 when applying for master's program, Be a
Government Master's 2-5 Master's, PhD .
Program for cars. PhD master’s degree holder under the age 40 when applying
International y}_ 6 3’/ears for doctoral program.

Students
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Country Organisation Programme Purpose Duration Degree Eligibility Value of Awards of Wards Application Process
Denmark Non EU/EEA students, Enrolled in a full higher full/partial tuition fee waivers and http://studyindenmark.dk/stud | Administrated by the
. Government education programme grants covering the living costs. y-options/tuition-fees-scholar | Danish institutions of
Danish . . N . R .
Denmark Scholarship for Master's Degree ships/tuition-fees-and-scholar | higher education
Government .
Non-EU ships
Students
.. Aim to provide talented students Master's Degree in | University of Ghana and Kwame Nkrumah http://dfcentre.com/courses-st
Ministry of A . L . H 5
. o o from South partner universities Environment and | University of Science and Technology udies/degree-studies/master-s
Foreign Affairs of | BSU (Building | . f . 5 <
with the opportunity to obtain a Climate, Growth and cholarship-programme/
Denmark / Stronger N .
Denmark . Lo master’s degree from a Danish 2 years  |Employment, Human| 39 /year
Danida Universities) P . p
. . university in order to contribute Health, Stability,
Fellowship Scholarship .
Centre (DFC) to the development of their Democracy and
countries. Rights
Erasmus Mundus is a Non EU students full-time scholarship/fellowship that http://eacea.cc.curopa.cu/eras
cooperation and mobility cover monthly allowance, mus_mundus/programme/doc
programme in the field of higher participation costs (tuition fees), uments/2014/em_programme
education for: the enhancement raveling and insurance cost. guide_nov2013_en.pdf
of quality in European higher
EC EACEA . -
. The Erasmus | education; the promotion of the
Eur n (Education, Mund Eure Union ter of
u ogcq Audiovisual and u us. uropean 5 0! as acenter o 1-2 years Master's, PhD
Commission . Scholarships | excellence in learning around
Culture Executive : .
Agency) (Category A) | the world; the promotion of
gency intercultural understanding
through cooperation with third
countries as well as for the
development of third countries
in the field of higher education.
Master's Degree in | 40 years maximum, BA in certain field (see web The Embassy provides: free visas, http://www.ambafrance-gh.or | Application to be sent to
Agriculture & food | in detail), French proficiency is not a necessary university registration fee, health g/Scholarship-programmes-2 | the Cultural Service of
industry, Biology, | condition, but Level A2 of DELF is insurance, a return flight for each stay. 015-2016 French Embassy in Ghana
Chemistry, recommended. The Ghanaian partner provides: a http://campusbourses.campus
Masters: Environment & monthly allowance of at least EUR760 france.org/fria/bourse/#/progr
2 stay of earth sciences, for student's whole stay am?siteroot=http:%2F%2Fw
French Minists Split-cost 12 months Languages & ww.campusfrance.org%2Fen
nistry P ! (24 months) literature, 2for | &id=549
of Foreign Scholarship . .
. PhD: Management, Master's
France Affairs/ French Programmes .
. 3 times of finance and 8 for
Embassy in For Masters ad N
6 months business PhD
Ghana PhDs X
for over Mathematics,
3 years Physics Health
period sciences
Economics &
political science
Humanities &
social studies
To enable French higher Non-French nationality, not older than 30 Allowance of EUR1,181 for master's, http://www.campusfrance.org | Application to be
education establishments to (master's) and not older than 35 years old, no EUR1400 for PhD course, return trip, /sites/default/files/vademecu | submitted to French
attract top foreign students to application is accepted for any student who social security, accommodation m_eiffel_2015_eng.pdf Higher Education
enroll in their master’s and PhD § applied previously, language skills need to meet allowance. (NOTE: Tuition fees are Institutions.
. Master's and PhD . .
. Eiffel courses. It helps to shape the B . . the requirement of the relevant course of study. NOT covered by the Eiffel
French Ministry L . .. in engineering
. s Scholarship in | future foreign decision-makers . X Programme.)
of Foreign Affairs . . 12 to 36 science, science,
France N France for of the private and public sectors,
and International R Lo months management, law
International | in priority areas of study, and o
Development S and political
Students encourages applications from scionce
emerging countries at master’s
level, and from emerging and
industrialized countries at PhD
level.
Undereraduate Be not younger than 18 years old, hold a lyceum EUR600/mth as  scholarship http://www.scholars4dev.com | Application to be
Hellenic &r graduate or equivalent certificate of a secondary allowance, EUR1000 as relocation /4139/hellenic-scholarship-pr | submitted to the Greek
. . . and postgraduate L X L . . . L
Scholarship for | The creation of executives, at the Groek education institution fee, Free meals in the university and ogramme-for-foreign-student | Diplomatic Authorities
Government of Foreign capable to contribute, in the . . provision of educational material, s-from-developing-countries/
Greece . . Higher Academic L S
Greece Students from | future, to the development of and Tuition fee, medical insurance,
Developing | their country of origin. . EUR1000 on successful completion of
. Technological . 8 X
Countries Institution studies upon the scholar's returning to

their home country.
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Country Organisation Programme Purpose Duration Degree Eligibility Value of Awards of Wards Application Process
Should be from Sub-Saharan Africa, have Monthly allowances of EUR650 for http://www.drd-sa.org/index.
. . " \ X e
South African DRD To pursue ) Master's Degree outstanding academic rccord§ (z}t least 70% for the | Master's cgndldatcs ar)q EUR900 fo.r php/scholqrshlps in-develop
. development-related Master's R last degree), Should apply within 3 years of PhD candidates. Mobility scholarships ment-studies.html
. -German Centre Scholarships L . 3 in Development . . . B A
South Africa/ or PhD studies in University 3 . having completed their previous degree, The are available for Master' students each .
for Development for . Studies/ Public . Limited
Germany of Western Cape South . . previous study should be related to Development | year.
Research Sub-Saharan . A Administration or . . o )
R Africa or University Bochum, Studies or Public Administration, TOEFL, work
(DRD-SA) Africans PhD . .
Germany or/and voluntary experience in the field of
interest, women are encouraged to apply,
Qualified graduate with a first university degree Tuition Fees, Monthly scholarship rate https://www.daad.de/medien/ | Application to be sent to
(BA or equivalent), who in the future want to of EUR750, health insurance, grants deutschland/stipendien/formu | the respective university,
actively contribute to the social and economic on appropriate travel allowance and lare/ppgg_bilanzbroschuere.p | not DAAD.
German DAAD Supporting future leaders development of their home countries. The study research subsidy, allowances for df
. Masters from Africa, Latin-America, 3 university degree should have been obtained spouse and children where applicable. https://www.daad.de/medien/
Academic . . N Master's Degree . X L . X
. Scholarship for | South-Asia, Southeast-Asia . . g during the six years before the application for the deutschland/stipendien/formu
Exchange Service N . . in Public Policy 5 5 Not .
Germany Public Policy | and the Middle-East who 2 years scholarship. Not have been in Germany for more . lare/ppgg-announcement.pdf
(DAAD), German and Good . . Lo Specified
. and Good want to promote democracy than 15 months at the time of application.
Federal Foreign B . Governance . .
Governance | and social justice in their Knowledge of English (and German), political and
Office . N o L
(PPGG) home countries. social engagement, a convincing description of the
subject-related and personal motivation for the
study project in Germany and the expected benefit
when returning to the home country.
‘Works either for a public authority or a state or private [ EUR 750/mth for graduates or https://www.daad.de Application to be sent to
company in a developing country, Have a BA degree | EUR1000/mth for doctoral http://www.scholars4dev.com | the respective university,
Well-trained local experts, (usually 4 year course) in related subject should have | candidates , health insurance, travel /1002/daad-scholarships-for- | not DAAD.
DAAD who are networked with been completed no longer than six years previously, allowance, study and research subsidy, postgraduate-courses-with-sp
Scholarship in | international partners, play an Completed an academic degree with far above average | accommodation subsidies ecial-relevance-to-developing
German . . X e 3
. Germany for | important part in the Development results (upper third) and at least 2 years' professional -countries/
Academic . 12-24 . X X . L
Germany Exchange Service Development | sustainable development of months related Master's | experience. Language skills requirement depend on Limited
O i AD) Related their countries. They are the course the subject. For courses in English IELTS 6 certificate
Postgraduate | best guarantee for a better or TOEFL minimum 550 pb, 213 ¢b,80 ib. Proven
Course future with less poverty, more development-related motivation and expected to take
education and health for all. on social responsibility and initiate and support
processes of change in their personal and professional
environment after their training/scholarship.
The DAAD promotes the BA/BSc 2nd class upper division and MA/MSc, Co-funded EUR1000/mth, Health https://www.daad.de/deutschl | Application to be sent to
internationalization efforts at Should have taken their final examinations no insurance, appropriate travel and/stipendium/datenbank/en | the scholarship secretariat
German German institutions of higher longer than six years before the time of allowance, a maximum of two periods /21148-scholarship-database/ | in Accra, Ghana.
. Government | education. The aim is to application, Be employed at a Ghanaian university | of field research in the home country, ?Porigin=145&status=4&subje
Academic . . . up to 42 PhD at a German . Not _ el -
Germany Exchange Service Scholarship | provide young people in months Universit Preparatory language courses in Accra Specified ctGrps=&daad=&q=&page=1
O i AD) Ghana (MoE) | Germany and abroad the Y and in Germany. NO research funds P &detail=1000005 1#vorausset
opportunity to gain are paid. zungen
international academic and
research experience.
German National 36 months Doctoral students: Have completed their For PhD Students: EUR 1365/mth, https://www.daad.de/deutschl | Application to be sent to
Research Centre (PhD), 6 to PhD i studies/research with a university degree, Post plus allowance for materials of and/stipendium/datenbank/de | DAAD Regional Office or
for Aeronautics 24 months m doctoral students: have completed their studies EUR102, Travel allowance, Health /15370-dlr-daad-research-fell | Head Office in Bonn.
DLR-DAAD Aeronautics, 5 . B L. . N . L. .
(DLR) and (Postdoctor with PhD, Senior scientists: must be working in insurance, family allowances. For owships-in-the-fields-of-spac | Application by email is
Germany Research Space, . . L .
German B al),1to3 . higher education or at a research institute, Have Postdoctoral students, EUR2000/mth e-aeronautics-energy-and-tra | not accepted.
. Fellowships Transportation X .
Academic months and Ener: excellent knowledge of English (TOEFL nsportation-research/
Exchange Service (Senior ey 550/217), Have completed their last degree in the
(DAAD) Scientists) last six years, Not be a German nationality.
Italian Education qualification according to the chosen Tuition fees, health insurance, (airfare http://www.esteri.it/mae/en/m | Detailed Info can be
. institution, knowledge of Italian language (must is not granted) inistero/servizi/stranieri/oppo | requested to the Italian
. Government 3 months, 6 BA, Master's e . . . . . L .
Italy Italian Scholarships months. 9 Course. PhD possess a certificate of intermediate level in rtunita/borsestudio_stranieri.h | Embassy or Italian
Government . o o Italian), 19 to 34 years old, Students enrolled in a tmI?LANG=EN Cultural Institute
for Foreign months, Courses . X .
year exceeding the legal duration of the course of
Students L
study are not eligible.
Be a national of World Bank member country, Travel costs, tuition fees, medical http://web.worldbank.org/W | Parallel application to
Joint Japan Scholars are expected to Master's Dearee Not be a dual citizen of any industrialized country, | insurance, a monthly subsistence BSITE/EXTERNAL/WBIE | JJ/WBGSP Secretariat and
Government of ‘World Bank ) pectec - g Holds a BA, Have at least 3 years of allowance XTWBISFP/EXTJJWBGSP/ | the University
Japan/ return home to contribute to at JJ/WBGSP N . . K
World Bank Japan/ World Graduate the development of their 2 years preferred development-related experience since earning a 0,,contentMDK:20285740~m
Bank Scholarship countr universit BA, Have been unconditionally accepted to enroll enuPK:556575~pagePK:6416
(JI/WBGSP) Y Y in the upcoming academic year in one of the 8445~piPK:64168309~theSit

JJ/WBGSP university master's program.

¢PK:551644,00.html
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Be a government official, an employee in the Air travel fare: Economy class, http://training.koica.go.kr There are two rounds for
public sector, or a researcher in a state institute round-trip airfare via the most direct each selection: the
working in his/her home country with a bachelor’s | route to and from Korea document review and the
degree or higher. - Full tuition fees telephone interview (an
- Be nominated by his or her government. - Accommodation (mainly the “essay test” may be
- Have sufficient command of both spoken & dormitory of a training institute) included in some cases).
written English to take classes conducted - Living allowance After being nominated by
entirely in English and to write academic - Meals his/her government, the
reports and a thesis in English. - Textbooks and materials applicant should submit
- Have a positive attitude and a strong will to get | - Study visits, field trips, etc. during the application package to
KOICA it aims to contribute to the adjusted to a multicultural environment and to the program the KOICA office or the
KOICA/ Korean Scholarship [ long-term development needs understand the hosting country’s culture. - A medical checkup after entry into Embassy of Korea in
Korea Program for | of KOICA’s partner countries 2 years Master's degree | - Have good moral characteristics to endure the program his/her country. KOICA
Government . X N .
International | to promote growth and student life on campus. - Overseas traveler’s health Headquarters receives
Students stability. - Be in good health, both physically and insurance: Expenses for medical applications only through
mentally, to undergo the program. treatments and hospital care due to diplomatic channels,
- Pregnancy is regarded as a disqualifying diseases or accidents within the which means that one
condition for participating in this program. scope and limit of insurance cannot send application
- Having tuberculosis or any kind of contagious coverage. documents directly to
disease is regarded as a disqualifying condition KOICA Headquarters or
for participation in this program. universities.
- Have not previously received a scholarship or
participated in a scholarship program, including
a KOICA Scholarship Program, from the
Korean government.
. Aims to support Malaysian Not be more than 40 years (postgraduate) and 45 | Airfare, tuition fees, monthly https://biasiswa.moe.gov.my/ | Online application through
Malaysia S 2-3 years 5 P . . . .
. Government’s effort to . . years (post doctoral) of age during application, maintenance allowance, annual grant INTER/index.php Ministry of Higher
. Government of International . . depending | Master's Degree, L . N Not P 5
Malaysia . . attract, motivate and retain Have a minimum of Second Class Upper (Honors) | for books and internal travel, medical N Education's website.
Malaysia Scholarships . on the PhD - N . § . S Specified
(MIS) talented human capital from course or CGPA of 3.5/4.0 at BA, English proficiency insurance, Installation and termination
abroad. with minimum score of IELTS 6.5 / TOEFL 580, | grant, thesis allowances, visa.
Lo The programme aims to build Lo Have at least 3 years' experience in the field of http://www.merit.unu.edu/trai | Register on line, and send
Migration . .o Migration Lo . L L B
capacity of those working in migration and asylum. ning/migration-management- | application by email to
.. Management o . Management . . R .
Dutch Ministry of R the field of migration but is . diploma-programme/ Maastricht University
Netherlands . 7 Diploma . 3 months Diploma at 6 /year
Foreign Affairs also available to those who
Programme B . UNU-MERIT and
(MMDP) would like to upgrade their MDSoG.
knowledge in the field. i
NFP promote capacity National of Ghana, must have an employer's Supplement the salary that the fellow https://www.studyinholland.n | Apply directly with a
building within organizations endorsement in statement, must not be employed | should continue to receive during the I/scholarships/scholarships-ad | Dutch higher education
in 51 countries by providing by an organization with their own means for staff | study period. Allowance to contribute ministered-by-nuffic/netherla | institution of your choice.
Netherlands . i . L L . A
. fellowships for training and development, must not receive more than one the costs of living, tuition fees, visas, nds-fellowship-programmes
Fellowship X . . X .
education for professionals. 2 years fellowship for courses that take place at the same | travel, insurance and thesis research.
. Programme . Ny ) ;
Dutch Ministry of The Programme aims to help | Master's (up | Master's Degree, | time,
Netherlands . 7 (NFP) for .
Foreign Affairs Develonin increase both the number and | to 3 years PhD
P 'g the competencies of skilled PhD)
Countries' .
staff at a wide range of
Students
government and
non-government
organizations.
Hold minimum equivalent GPA of 3.6/4.0 or an A | tuition fees, associated student levies http://www.enz.govt.nz/our-s | Parallel application to
New Zealand to A+ average in your most recent or highest post | for 3 years, annual living stipend of ervices/scholarships/nzidrs Education New Zealand,
New Zealand International PhD at a New graduate tertiary qualification, must conduct you [ NZ$25,000 or NZ$208.33 per month Not and the University
New Zealand Government Doctoral 3 years Zealand PhD study in New Zealand (not from a distance), | for 36months, a medical insurance Specified
Research University must meet the requirement for direct entry into a covered up to NZ$600 annually for 3 P
Scholarship PhD programme at a New Zealand University, years.
including language proficiency.
. Secondary school certificates or minimum two 40% of the total amount of money is http://siu.no/eng/Programme- | Application to be sent to
Norwegian A . . . o . X .
. years of higher education from their home given as a grant and 60% as a loan. information/Development-co | the International Office at
Government of Quota up to 4 Master's Degree, . N I . Not . . o
Norway . country, English proficiency (But the loan portion is waived when e operation/Quota-Scheme the Norwegian Institution
Norway Scholarship years PhD . Specified H
the student returns to their home where you intend to study.
Scheme
country.)
Singapore Open to all international students, graduates with | Full tuition fees, monthly stipend, https://www.a-star.edu.sg/sin | Online application
. To enhance the close I . .
International 3 . . . a passion for research and excellent academic settlement allowance and airfare grant ga-award/
. Government of educational ties between upto 4 PhD in Science I . .
Singapore Singapore Graduate countries and will bring voun cars and Engincerin results, good skills in written and spoken English, 240/year
22D Awards S young ¥ s 2 | Good reports from academic referees.

(SINGA)

talents even closer together.
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Postgraduate mid-career professionals from developing countries, | Tuition fee (no other expenses) http://iomba.ch/financial-aid- | Application directly to the
. To enhance the capacity of research on who would be expected to apply and disseminate scholarships/ university (IOMBA).
. UNU/Univ. of UNU S A . . . o
Switzerland . individuals and institutions in 1 year International their newly acquired knowledge and skills in 1/year
Geneva Fellowship . X o R N X -
developing countries. Organization promoting the socio-economic development of their
MBA own and other developing countries.
Swiss Swiss Not more than 35 years old (Other eligibilities A monthly payment , exemption of http://www.sbfi.admin.ch/the | Application through the
Government Government depends on applicants' nationality.) tuition fees, health insurance, air fare, men/01366/01380/02175/ind | Swiss diplomatic
Excellence special lodging allowance, ex.html?lang=en representation in your
. (Federal N . .
Switzerland . Scholarships ? PhD (full-time) country.
Commission for .
. for Foreign
Foreign Students
FCS) Scholars and
Artists
Aims to encourage High-school diploma or post secondary degree Tuition fees and other costs up to http://edu.law.moe.gov.tw/En | Application to be sent to
outstanding international with an excellent academic record. Not being NDT40,000, Subsistence allowance gLawContent.aspx?Type=E& | the university of their
students (excluding students registered at any university in Taiwan, Not have NDT15,000/month id=122 choice for admission AND
from Mainland China, Hong been a recipient of the Taiwan Scholarship for to the nearest Taiwan
. 4 years
Taiwan Kong and Macau) to over total of five years, Embassy or
Lo (undergradu . .
Government | undertake degree studies in . Representative Office in
. Government of . . P ate), 2 years BA, Master's X
Taiwan . Scholarship for | Taiwan so as to familiarize § their home country.
Taiwan / MoE X . . (Master's), Degree, PhD
International | themselves with the academic
. . . 4 years
Students environment in Taiwan and (PhD)
promote communication,
understanding and friendship
between Taiwan and
countries around the world.
For Undergraduate: Be have graduated or are likely to | monthly stipend (600TL for http://www.turkiyeburslari.go | Online application
graduate from a secondary education institution, be undergraduate, 850 TL for master and v.tr/index.php/en/haberler/72
Turkey . under the age of 21, have at least 70% of cumulative 1200 TL for PhD), full tuition fee, free 0-2015-turkiye-burslari-basv
. b BA, Master's, . ) . . X .
Turkish Scholarship for depend on . N - | grade point average, diploma grade, national exam or | 1 year Turkish language course, free urulari-basliyor-en
Turkey . PhD in Univ. of | X . X
Government International the course Turke international exam score. accommodation, return airfare, health
Studies Y For Postgraduate students: BA holder, under age 30 insurance
and under 35 for doctorate programmes, have at least
75% cumulative grade average or diploma grade.
12 months' Commonwealth citizens and refugees, Airfare, Tuition and examination fees, http://cscuk.dfid.gov.uk/wp-c | Application through the
support permanently resident in a developing A personal maintenance allowance, A ontent/uploads/2011/03/prosp | nominating agency
The CSC aims to contribute towards Commonwealth country, Hold (by October of the | grant for expanses for approved study ectus-scholarships-2015.pdf | (university/university
to the UK’s international full-time PhD, Master's | year of enrollment), a first degree of upper second | travel, A contribution towards field body, if applicable) in the
DFID/ The . . . N
development aims and wider taught Degree (including | class Honors standard (or above), or a second work costs. home country.
Commonwealth | Commonwealt R . X
: 3 overseas interests, support Master's distance class degree and a relevant postgraduate
UK Scholarship h Scholarship . . . . . By 300/year
L .| excellence in UK higher lcourse (except| education), qualification (normally Master's degree). The CSC
Committion and Fellowship . H 3 . N X .
(CSC)in the UK | Plan (CSFP) education, and sustain the MBAs) and Academic selects candidates on the basis of merit and their
principles of the 36 months' Fellowships, potential to contribute to the needs of their home
Commonwealth. full-time countries.
doctoral
course
It is intended for students Be Commonwealth citizens or refugees, Be Full costs of study in UK including http://cscuk.dfid.gov.uk/apply | Application to be made
from developing countries Taught Master's permanently resident in a developing approved tuition and examination fees, /shared-scholarships/info-can | through the host UK
The who would not otherwise be s Commonwealth country, Hold a first degree of at | air fares to and from the UK, didates/ University.
Course only (on . .
Commonwealt | able to afford to undertake the subicct related least upper second class Honors standard, Not maintenance allowance, thesis grants,
UK DFID/ UK h Shared Master’s level study in the | year t;l) the have undertaken studies lasting one year or more | initial arrival allowance, travel Around
Universities Scholarship | UK, to gain skills and ¥ development of in developed country, Be unable themselves, or expenses related to study. 200+
Scheme at UK | knowledge which will allow op’ through their family, to pay to study in the UK.
A . their home
Universities | them to contribute to the country)
development of their home Y
countries.
Chevening offers a unique Must: return to your country of citizenship fora | Tuition fee, a monthly stipend, Travel
opportunity for future leaders, minimum of two years after your scholarship has | costs to and from UK, an arrival
influencers, and decision- ebded, have an undergraduate degree that will allowance, a homeward departure
makers from all over the world enable you to gain entry to a post graduate allowance, a thesis grant, a grant for
UK Government of Chevening to develop professionally and 1 year Master's Degree | Programme at a UK university (upper second class | study materials, a study travel
UK Scholarship | academically, network ¥ ; € 2 :1honours degree in UK) , have at least two allowance, a cost of visa application,

extensively, experience UK
culture, and build lasting
positive relationships with the
UK.

years' working experience, have unconditional
offer from one of the UK partner universities,
IELTS 5.5

travel grant to attend Chevening
events in UK.
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Fulbright Mutual understanding A doctoral degree or equivalent professional Conditions depend on the
USA Government of Visiting between the people of the US 6 months PhD training or experience at the time of application. country. Check with the
USA Scholar and the people of the other N Sufficient proficiency in the English language to Embassy of USA
Program countries of the world. carry out the project required (TOEFL or IELTS)
Fulbright Mutual understanding Depend on the target country. (Check with Conditions depend on the
USA Government of Foreign between the people of the US Embassy of USA in Accra.) country. Check with the
USA Student and the people of the other Embassy of USA
Program countries of the world.
Research in fields | Be from World Bank member developing Max grant is USD25,000. Candidates iteresources.worldbank.org/I | Online application
such as countries and currently enrolled in a PhD program | submit the budget for the fellowship, NTRSMFP/Resources/Applic
economics, for which they have completed all course work covering costs related to the research ation_Guidelines_V2.pdf
Robert S health, education, | and exam requirements, Not be a dual citizen of program: tuition, living allowance,
McNamarla 61010 agriculture, developed country, Hold Master's Degree, 35 basic medical insurance, travel and Not
World Bank World Bank environment, years old or younger, Be accepted as a visiting allowance for the cost of research N
PhD Research months N . . . ! Specified
Fellowship natural resource | scholar for a period of 6 to 10 months by a including books, research materials,

management or
other
development-relat
ed subject.

university or research center in a World Bank
member country other than your home country.

software, local field trip.
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SCHOLARSHIP PROGRAMS OFFERED TO GHS OTHER THAN JDS (GHS)

%;hgfiilzg Name Of Scholarship, Sponsor Degree Masters PhD
Australia UTSP President’s Scholarship (UTSP), PhD Public Health
Australia University of Western Australia scholarship PhD study in Epidemiology
UK Dean Scholarship of the School of London School of Commerce MSc. Accounting & Finance
Australia Australia Awards Scholarship - Australian Agency for Master of Public Health
International Development
UK Ferguson Scholarship Msc. Biomedical Sciences
Ghana GETFund MSc. Forensic Science
Ghana GETFund MPH
Australia Curtin University, Australia scholarship MPH
South Africa | University of KwaZulu — Natal scholarship MSc in Health Research Ethics
Australia Australia Awards for Africa MPH
USA Villanova University scholarship BSc. Nursing
EU European Union scholarship MSc. Applying Physiotherapy
India Institute of Applied Manpower Research, India scholarships Masters in HR Planning & Dev
USA Uni of Southern California scholarship MSc. Clinical Pharmacy
Canada University of Western Ontario scholarship MSec. Nursing
USA Student Financial Services , Harvard T.H. Chan MPH
Ghana GETFund Fellowship in Obstetrics & Gynaecology
Ghana GETFund PhD in Health Service Management
Ghana INDEPTH Network MSc. in Epidemiology
Australia UTS President’s Scholarship (UTSP PhD Public Health
UK Chevening Scholarships -Foreign and Commonwealth Office MSc. Mental Health Service and Population
Research
Netherlands | Netherlands Fellowship Programmes (NFP) MSc. Public Health
India Government of India scholarship Post graduate Diploma in
Public Health Management
India BRAC Institute of Global Health scholarship MPH
Netherlands | Netherlands Fellowship Programmes (NFP) Master’s in  Health  Development
/Master’s in Public Health
UK Africa London Nagasaki Scholarship MSec. in Epidemiology
UK Commonwealth Scholarship under the Commonwealth MPH
Scholarship and Fellowship Plan
USA Sommer Scholarship Award for the MPH programme by the MPH
John Hopkins School of Public Health
Israel University of Haifa scholarship International Master’s Degree Program in
Child Development in Developing Countries
UK Commonwealth Shared Scholarship Scheme, UK MSc. Advanced Nursing Studies
Netherlands | Netherlands Fellowship Programmes (NFP) Master of Business Administration (MBA)




v

(MOFA)

Institution Programme Sponsor Male Female | Total
Kyungpook National University, Korea Master’s degree programme on Food Security and Agricultural Development | KOICA 1 1 2
Yonsei University (Graduate School of Government and Master’s degree programme on Community Development Leadership KOICA ) ) )
Business) Korea
Yeongnam University, Korea Master’s degree programme on Community Development Leadership KOICA - 1 1
Yonsei University (Graduate School of Business) Korea Rural Society Leadership Development for Global Poverty Reduction KOICA 1 - 1
Chonnan National University (Graduate School of Government | Master’s degree programme on Community Development Leadership KOICA ’ ) ’
and Business) Korea
University of Queensland, Australia Master’ degree programme on Agribusiness Australia 1 - 1
Van Hill Larenstein, Applied Science University, Netherlands Master’s Rural Development and Food Security Netherlands - 1 1
University of Western Australa, Australia Master’s Agricultural Science Australia - 1
Michigan State University PhD Plant Pathology University - 1 1
University of Nottingham Malaysia Campus PhD Art and Science University 1 - 1
Konkuk University of Seoul Korea Master’s in Agricultural, Processing and Marketing KOICA 3 - 3
University of Nenchatel, Switzerland Master’s Programme in Intergrated Crop Management Switzerland 1 - 1
Charles Sturt University, Australia Master’s of Sustainable Agriculture, Agricusiness,/Rural Management Australia 1 - 1
University of Queensland, Australia Master’s in Integrated Water Management Australia 1 - 1
South China Agricultural University Agricultural Water-Soil Engineering China 1 - 1
Graduate School of Chinese Academy of Agricultural Science Crop Cultivation and Farming Systems China 1 - 1
Total 17 4 21
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Date Day Schedule
Jan 30th Sat Departure from Japan
Jan 31st Sun Arrival at Ghana, briefing from JDS Office
Feb Ist Mon | Technical interview
Feb 2nd Tue Courtesy call to the embassy of Japan
Feb 3rd Wed | Discussion with target organizations
Feb 4th Thu Courtesy call to JICA, depart Accra
Feb 5th Fri -
Feb 6th Sat Arrival at Japan

FRE L R, FERFEOA TV 20—/

Date Day Schedule
Feb 10th Wed | Departure from Japan
Feb 11th Thu Arrival at Ghana, briefing from JDS Office
Debriefing session of the 2nd batch Fellows

Feb 12th Fni Discussion with target organizations
Feb 13th Sat Technical interview
Feb 14th Sun Technical interview

Courtesy call to embassy of Japan
Courtesy call to JICA, depart Accra
Feb 16th Tue -

Feb 17th Wed | Arrival at Japan

Feb 15th Mon

FAHBICOWTH, FRNER L PEEN, BFP2RLET 5720 0FRE, HikEHOH
FENZFF 59 % ATREME D 100 A0 A CRHfI 23T ATz,

9) EEEZERILHBEEERRNEOR R

SAI0BICHRAHEN I S, i EEEZEES THFALMRPEARINDG TETHD,
WRIZF2T == AFINy FISHEFED ZNE TOBRSEREZ F LT,

A-45



or-v

AMIEMILL BINYFIRFEDESHKR

0 A EHEES
A =0/ N aUR—R B o B EHEEA | HEMmEeE g%%ﬁ GBI Z AN
(FE 87 5) (BAERRE) ISEEE | AREE | BsEE '}ﬁ@ G TENEK
(F1E)
1T BE . i3 %% N AN B = *‘*’ﬁﬁ?ﬁ
1TEHE D b - HIEERE R | ARV BORE e A b 3 I R 8 5 3 2 2 2
B b I S Ry KSR
5 A OIEMEAL FEREATER B O BUEEER: « 7 11— Ll AR 42 10 4 3 3 3
A L g o e L R - R NS N
B - R TRVEIREL - FR2ERH S 1R e o BB S AR 44 9 6 3 3 3
B NE Sy NS
B - TR — TRV X — B Ea—<rtda T o HEgEE 9 9 5 2 2 2
HETul T A
i 103 33 18 10 10 10




	第1章 人材育成奨学計画（JDS）事業の背景・経緯
	1-1 JDSの現状と課題
	1-2 無償資金協力の背景・経緯
	1-3 ガーナの公務員制度
	1-4 我が国の対ガーナ援助動向及び民間の協力・交流状況
	1-5 他ドナーの援助動向

	第2章 JDS事業の内容
	2-1 JDS事業の概要
	2-2 JDS事業の概要事業費
	2-3 相手国負担事項の概要
	2-4 JDS事業のスケジュール
	2-5 フォローアップ

	第3章 JDS事業の妥当性の検証
	3-1 JDSで期待される効果
	3-2 プロジェクト評価指標関連データ
	3-3 状況確認調査結果
	3-4 課題・提言
	3-5 JDS事業と開発課題及び国別援助方針との整合性
	3-6 結論

	添付資料
	添付資料1. 協力準備調査 調査団員・氏名
	添付資料2. JDS事業 計画策定調査フロー図
	添付資料3. 協力準備調査面談者リスト
	添付資料4. 協議議事録（M/D）
	添付資料5. 重点分野／開発課題毎の4バッチ受入人数
	添付資料6. 重点分野基本計画
	添付資料7. 帰国留学生・来日中留学生及びその上司に対する補足調査回答
	添付資料8. 対ガーナ修士号向け奨学金一覧
	添付資料9. 海外奨学金受給者数
	添付資料10. 第1バッチ（2016年度来日）の候補者の募集・選考方法
	添付資料11. 第1バッチ応募者の選考結果


