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1—1 REOER

N7 o7 va NRIEFE (BUF INC 7 IFva) BHERT) 1, EE#I =7 AR B

(Millennium Development Goals : MDGs) DAL AT, FFIZ BT EREE> B CO LY FHA % 584k

LTE7, ZOER, 5 RMIEAE TR L O T FEIT, 2015 FF TO HEEERLND ALIAE I,
GEPEMRAE TS T, 2001 4D 322/10 T HIAEMN S, 2010 4D 194/10 T HAE~E 40% DA L v H B
RELWHERALND, Ll HERECEDBEE (143/10 HHA) ZERT 57O,
S % b ERE O K D BRI BT =R M % C oo — e 2O F Hin BT e S
SRDBNNPVLETH D,

TOXIRERO T, JNCA L, N T T T v 2l EH K — & e E T EHM OGN 2 i
077 AhThHDHEIWREAOREE Y X —% 7 1 77 L 2011-2016 4 (Health, Population and
Nutrition Sector Development Program 2011-2016 : HPNSDP 2011-2016) DA D 720> T, KRk
FRfEZ RO BELASE LA EDS T, HiH ) TRHEREYS - X7 r =7 b (Safe
Motherhood Promotion Project : SMPP) 7 =— X 1 (2006~2011 4£), SMPP 7 =— X 2 (2011~2016
) #FEfE L TWbH, SMPP 7 = —X 2 Tlk, 7 =—X 1 THEE SN 7=FERMEREIC X D RETS
Bogfbr L, HEFEEL L CROONIZEHORBKEHOXELZD I L TVD, bbET,
HPNSDP 2011-2016 OiEE ZHE & 4T 5 <, 2012 4E 1V 2014 4 F CRRIEZEEHEE  (Ministry of
Health and Family Welfeve : MoHFW) FHHIRIZORIET F3A P —2)RiE L, CLFERY 722 505 & st
L7z,

N7 72 aTiER, B0 LB Y B RERFERRENIEFICGE L T\ D — 5T, EKhihigiE
DEARER =—RZESIP RV REETREL S, AWERT—EAOEOK S, REAM AR &
REERELEMBE R &, RIEV AT AREMERE LT EETH DL, ROTHREES AT
DO Z BT IRIEAMIZE LTI, BRI R REAM B REIE AL THONTI RN &I
K0 EREREMEFEETHHEM, FEA. BIEEAED 1 5,000 5 A Z 8T A ATk Ui
FIHCARRE L TWD, ZO7DERAM OBRLE AT ~RE Y . H5 O NRIEFR R Tt ST
WO ERBREY —ERTE - &EBICA T L OZ L OFERRH 5.

FrRIZARIERBERIC I T 2 FEMBUT., BEMABEOBRHADNBEMELL Wz, &8
177 8,000 4 D & Z A 3,000 4 DK ERED BRI HE X | EEBIE CO Y — B RBEHITHEA e
Bh b2 CT& e, N EMIE 2009 FOBERG CHEEM A OMBEIZE & L. 5,000 4 OF
B EZ AN L, BUFE LTHIGRZFI BT Z L2 EE Lic, £0% 2013 FICITHHEH
FERIERIC L 0 BFHK 8,000 4 & 70 o 1o B EMZE G It L. B AE BEH %2 B LAY 4,000 44
ZRA LIS, 750 4,000 4525 RKELRACKETHILERDH DL, TN THLEANDITRT
% & EM BT TSR R L TR Y . B A BEORAN 22 R XM B 2 8D 7= B30 20 2%
M BRI RE &, TOFEEREMP AR TH D, 28, TOUET, EHREXICEHET
LERRBEHEMZONWTORTHY | BAROLRMEEANIZAE S5 #ilil L~V TO ARG 2L L
TWAHE#ERT, RAREEHEITIC1IARETHICRO TS,

FHEMOBOIFTICWATL, N7 T 72 2BUFE, B#EMOEDON EA2D I L, 2008 FIF
EHEREORELIToTz, ZOWIETIE, WEKR4FEHITHoTFH#ET «+ /v ~vilklE % 3 £HF
T4 TR IRRICEE LEOICINA, 4 FHEETTREAIEOBEANL T Ve v iR A ED



BERFE D BUEEOEMBREBATL D LITHRAT LI ENTELRR PR—vy 7 FHilY L
AR (2 D OFEBK AL, BEMOBIN & Mmikom E2 oS LTnWb, £, Fl#EE
BEBI~D N D Gtk 2 W 5B & TH8E (Secondary School Certificate : SSC (10 )] 7 b 4
205 1E T84 (Higher Secondary School Certificate : HSC (12 4F)) ~& 8| & Eif/=, %
ToBhPESYBF ClT 2012 FFICEHEREMEL -3 3 FHIOBERMT « 7 e v ENER I D
2. BIEERT AR~ X0 B e xS & LT, BURFE#RI 255 & Lz 6 7 H OE B PERN =
—ZAHEMINTWD, AFEEMPIIL, FBRAIL SN DT 4 7 o~ BN &2 AR ERER T
JEMS D70 OfE L LT, BUFE, BIEERIZAE B2 BrllAIR L. 2019 45 % TIZ 3,000 4 D)
PERN 2 B PERICTE I L. REOE K N =4 LoUL O E PR~ BT 5 & BE LT,

2O XD ICE#EKROBFEANM OO T2 D OMFAA PR BEENTND—H T, BHEBSE CTIIH
BONEKLORES), HFEEDOILRP BT O TR WONRBLRTH 5, FrlC, FillFEOIKRSE
BHEIZTHEORERIORE, FEWREICEBIT 52 AEBREOANER L, FEE TOMREN K
TV, TNOOMEOKINZIE, N7 7T a2BfE FF—BEO LR 52WM N NnEE I
TW5,

1—2 HAEOHEHW

AL, F#EAMBRICET DN T 7572 2B OBUR & 2 OREEIRILIZ DU THEEEETE #
LT DL LHIC, BEAFT BT OIFEH#ETTRE, 74 7o vB LK OBULE#ENE (R A
FR—=v v 7)) ONFIZOWTOREM, FB#EFEOEREOEHR, S DICANIRBRICEKIT 5 E#
P2 DFEEIEREE T 72,

Flo. N T ITT U allBW AT AR ERMGEE 20— EANEROVEIZE L T,
ATREZR PR 0 2 A f4E L 7=,

AL, ERROBHRNELZB U THEONTMAEZREIZ, ARICEDXEOAREMEN RIAE N
HNE L O RRBHEE - B2 T2 22BN ET 200 TH S, BLHFHAIR 2 1
W CEBL, 1 RRELOE 2 KRECOREEMNITIZNZENLUTO LB TH D,

(1) 21 kK&
O AT IT7T V2 BINO TR - FERERH OBR AT EES BB E 5T - i
@ NCATmy=r b, KUML NI —R & O L OEFIRS 288 - /534
@ JICA IZRT o F AR G, i, R z22%

(2) &2 K&
O JICA FAEMLE 1 RKFEORIENREZ N 7T 7 2 2 BRERE - H 325 & L bl
BHRINED—BE LTCIHCAEEMNB LNV T TT v a2 F#lRIC L 58 RATHS % Bl
@ R ORFERINER R 2 EIZ JICA HEMB &L ZEFTEEZREL, N7 77 =2
& Wik & F i
@ RS & s 8k (Minutes of Meetings) & LCHUD &, BARLHEITO,
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(1) A A% Bl
HEFEMICHTe-> T, FTRISTRT LR, EE#ETE] FFE#ESHE) TRER#ES) TR
Bt —E 2] @4 5FICHONTHBAHE N HRDFMHBOH IO T, ZnEh DRy
TR T MBI E SO TRENEERIKT LTS 257 (BB 1~3: % 1 kA
BT Z Z M),

824 55 B K4 i
JICA BB E
1 |[#FE/HE BH OPEIT O |JICA RNV IF v aEmElT RE
2 | BT YH &1 [LREBENKRPER#ESN B
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9 |¥EH LT ks ET ) vo— F g — v — e f X —F
a )b

10 \PRAEEABT A Bad |3 Tk BRARFERZRE  AmE e
B oD OffR

11 | % 7 4 i mm | B YTy v a Ty
Elv %

(2) BLHLFHA I
HH), 2013 4 12 A B BLHGHAR A Z TE L TWeA, 201441 H 5 BIZE I e
VT TT YV a R AN, 2013 AR O BB O RINE AL U, BLHIFR A O IEH] A S
L E N, 0% LUIESL L O, BRI X 2PEIEEEN Wb OD, BN PiE
EEOAREMENMEL Ie o272, TR HRRICTAES A L BiA 2B Lz ((HEEE
4 BIMGRE R LS,

1) 21 RELHEH A
JICA BH=HE 201443 H 26 H~201443 4 30 H
ay¥rxr FNHE
¥ T 02014453 1 16 H~201444 A 5 H
PRAEAFT : 201443 A 15 H~20144-3 A 28 A
PRIEES AT 2 0201443 H 26 H~20144F-4 A 5 H



2) 2 REBLHIER A
JICA EZE : 201445 A 2 H~20144-5H 9 H
oy MHEA
TR 02014454 A 25 H~2014 45 A 10 H
PRAEAFT : 2014454 H 26 H~20144-5 H 2 A
PRIES 2T 2 0 201445 A 5 H~2014 -5 H 10 A

1—4 REOHRBEHS
(1) A ek 5 Hitds
AR L LT, B v U &2 TLISATEL, B2 S B K ONE R BE & A L B
BENOHEREGI, SHIC, A AV URTF v A XD EREE L, #iFHMTO
Rz MA L7z, ok, BEMATOERNGEZHET D0, FTiLoLtBh, AR5 LD
FBERME L FEATMIRIEE L OERP—EZOBULTH Dbt 2 B4 L7,
O 4FEHIFEE - DPETFLRBEOENE#ERT L ERKRFIRE
@ 3HEHEEET « 7 0~ T 2 FH AR & IR, ARk
@ 2FEHBUEFRHEIME (RA M=y 7)) ZFhT 5 EHH#ERE

(2) BREIT - BB R O A (FBERES - k& Y X F&H)

1) BRET - $E
RS AL (Ministry of Health and Family Welfare : MoHFW)
EHi#EV— Ut X5 (Directorate of Nursing Services : DNS)
R — 27 (Directorate of General of Health Services : DGHS)
N7 TT v a ik i#%S (Bangladesh Nursing Council : BNC)

® 0O

2) AR, bt ((TRE R 6 - FEZHEEY - PPt OBER R SR)
a) & v iRk

O X v HERKSFE (ki) (Dhaka Medical College (Hospital) : DMCH]

©® ¥ v FE#KY (Dhaka Nursing College)

@ HRryaR Ry - =2 « AVTEFKY (Bangabandhu Sheikh Mujib Medical
University : BSMMU)

@ 2Ly VRGPBE (Munshigonj District Hospital)

® ALrvIAVEH#EFK (Nursing Institute, Munshigonj)

® E-HUFEHEKT (College of Nursing, Mohakhali)

@D ~A AT UERKFHBEE#E L (College of Nursing, Mymensingh Medical College)

A—ARF U xXNEH#ERT - F1K (Bast-West Nursing College and Institute )

© W H v I KBt (Yamagata Dhaka Friendship Hospital)

N7 TT v a RN ER R HE  (Bangladesh Private Medical College Association :
BPMCA)

@ N7 77 aER - WRHEEHS (Bangladesh Medical and Dental Council)

@ 7y 77— FEBRT (FBt) [Update Dental College (Hospital)



b) F v & T LER

F v & I UERRT (FBE) (Chittagong Medical College (Hospital) ]

F v & I FH#KTF (Chittagong Nursing College)

T x Y a XNy NE#EKT (Fouzderhat Nursing College)

Fav 2T Th -~ FT 2@ EEHE TR (Chittagong Maa-o-Shishu Hospital
Medical College and Nursing Institution)

VxIVr by R 7Lty NE#FK (Jemison Red Crescent Nursing Institute)
F v & 3B SR (Chittagong Civil Surgeon Office)

F v &3 —iJEPE (Chittagong General Hospital)

Ty 7 AN = VERR S - [F BT E AL (Cox's Bazar Medical College and
District Sadar Hospital and Nursing Institution)

NH Y x V) ERJPE (Hathazari Upazila Health Complex)

® 0 e

SES NGNS

©

3) NI —HkBE

O TENRNTTT Yo HREKRMEE

@ JICA NI TF v 2 HEHT

@ I FHFENINGE - E 5 - BAFE (Department for Foreign Affairs, Trade and Development :
DFATD, [H CIDA) N2 75 v = HEHT

@ A EREHEBS  (World Health Organization : WHO) /N> 7 5 57 o o ST

(3) WMED Gk
AAETIE, BARENEFIEER OV T T T o BUGHA ) O [6 [E O B R RSB, =
PRI BT, R AR Y — v 2 $2 45 . HPNSDP2011-2016 O 1 # 2 G SHIC A 8 L 7= 5 %
T, B#ICPART DBUR. HIE, BIg, K OEE & IR O FEAHICERZ Y Totha LTz,
EOIOMHERICESE NICAEEERHE E L CRHREICSINLEZE#ITE., #HE. BEOH
MZEOW#s L. DBREOEO T mEE e Lz, U NICHEDORNLZ 7R T,



BRI - RERE

B BRI B O & - BIRHBERAR K OB X - SRR OB
OF E 0 g ) - BIFRHERERAR R OB X
SRR A B O ST - ORI R O ST D

v \ 4 v

BE BR, Sy FF7277 4R, BRE

B Al 388 o E AT $

| - BEIKSER D= DT D IR ST

4---

LU B I =2 )

CXfEu— B~y BT b ki O

&l S O IR S ofF R

MoHFW

- n— R~y FICET %R

SWAps « K —
-BE— Ry D7 4 — KR
v 7

ERTFOTRRORE, JICAXEO K MEIZONTOHRE

K1—1 #f%70—

HUFT @ JICA F84 F1ERK



BL2E N7 TT VB ORREEREM A

2—1 REFKEAE (MoHFW)

Ny TF Y 2 ORETEIIMT IO ERRE LR E | FEREEAE (MoHFW) ASEEE L,
A OFRBITERRHEEE, REAMORER., HEEMCEE R ORECEM 2 S ERER
HEOEHIT, FEFR2mMMICPRICEFELTWD,

MoHFW [ZIZREQCEBMMA L LT, BRI CEENICEET I8ER (BREAM ==y I
BEE), FrEE., Fkk - BEREZETL 6 COEBRTMARBEIN TS (B2—-1), FRIIKEH
# (Additional Secretary) 7 i3/3% (Joint Secretary) . R LT 2 REIDORIF/E L FHIKE
MELE XN TV 5, MoHFW IZEEFH B F (Directorate General of Family Planning : DGFP), &
Y —ER%F (DGHS) RUEHY —YR/F (DNS) &L 11 EHHMiC, REERKEROE
B AHMORA, EXESOFRTEORBEEZEREOEEZABRIET TS,

EEAMM 6 BIIFRCETFEBEICH DM, ERTMIL. BOBOY » ARSI PN TEHFH%
Hho, 23, MoHFW OEEHMIKILIZL A EBFERBETHED bA TWAH— 5T, EEH
O EAEIIEREME (EMCHEEMEOERERMERE) D5,

RERREBIE
xE

8lxE

B
¥ A A ERRY '

|iﬁ?ﬁ5uﬁa fRinERD st WHOR IE#?EE R EXEE R I"I'EE'
i Mol -

L

ot WP

Rl | FEH | EXe | I8 | EAI | Eal |RTE | AME |EZA | Oxa- | EdE
-t | BRE FER | 4-t | PHM | AERT (B (RS |OFR | seH) [ HFL
ARME | {DGFF F A M {HED] | B |B#F |4 HEM | —wbfE | Zob

| DEHS] {DGDW] | {DN5] M r {EBCL] | ™ EE2o § {HEU]
{TEMO} | {NEME {NIPORT | Sz hp
W] ] {RCHOIE)

1R 51438
| Eoi-wHEds || ZaEws || meavEsa || suEwm || iﬂmy

H &7 : Health Bulletin 2013

H2—-1 REFREELEESE

UE TR B IS RAT PR R SRR A4 (Ministry of Local Government, Rural Development and Cooperatives) O FIET ThH 3,



Fil BOR R OVE #1TBUE MoHFW OF BT O OE D TH D Hibe - BillmnNEE L, Fhaip
MTHoFEH#ES—EXF (DNS) BRESNIZBERICESSITERFERHZ LR L TV D, B, F
FE A B Do ORI AN BUR K O BRI AE 555 O 48 N BRI 72 AR B ATI1E, B OO0 L > Th
LRBER TICEHRE I TWH AME#H 2= I (Human Resource Management Unit : HRM == = v

B RSN TS, BEROEICIIKRE M (F%) (Additional Secretary, Admin) 73, HRM
2=y FDRIZIX MoHFW & B D FFE R R CWiPi B R & & [A A2 Joint Secretary 73 &
SNTWD, LD o> T, F#EAMICET 2 BORHHE B S 1L 55613 MoHFW JileFE ## .
W R (HRM = ), KO DNS 28 EEpe&El2H 5,

ERIRERT - B 7R OBLE L T 2 WBEICITM B AR, R EM OFfER & O EHEITLHES
NTHELT, PRBUFPEREL TWD, BRIFPELLT O PR A 25 i ik <0 IR IR i IR B 7 7 O F5s
BT, HOGRAEITBOREI T H 5 R R E (Civil Surgeon?) RLFRE RIS E (Deputy Director
Family Planning) 234543 2723, B - ERWEEEICELE S 415 B hil 4 & T R AM BT ITLR 2 I E
%mﬁﬁ\AE&U%%K%%&T#%@%%%WT&%NM&me&wm%ﬁﬁﬁbfm

%o WORERIZ Q&%ﬁi%%ﬁﬂi (Public Health Nurse) 7% 1 4Bl EINTE Y, RIRERDED
%%’%%WE@%Q JERoTND,

N %a%ﬁl%&@%a%ﬁﬁ@ FUL I EE 24 9 DNS, B#AFTON Y ¥ 27 ARE - WER
HEWBEHOFA G - BB, BEMBREZEEL CWOIN T T T v o Fi#kFES (BNC) OB
RizH>W TR T 5,

2—2 EFEEY—ERXRF (DNS)

EF#—Ev2fF (DNS) (X, REFEEE O 1E)m L LT, 1981 I FH#Hh - BhERi O HE
ONTIE BN AR 2 BOR R E - ATECHIT O HERR 2 DGHS 7 & 45 « JSr 4 5K TRIL S 7=, DNS
X, FEABEOREEH, HHEMOBHRLOCEFEE —EAOEOM E2HI L, E0E &R
WCEFREBERREEZBEROER LT D,

DNS O E72¥B 1L, LT LB,

#£2—1 DNSODEHER
EEIID D D FE K OBUR R E
MNLOEEBE R OFEEY —EREFET HHEHEMEOMMEER OE
BE (ZFRIHE L SEHE) EBUTLHE
TR, SFHE
FE BB R OE#EITE R DR DR E K OHERF
A, AL
¥ 7uy=7 M7a T Ao, FEa, EH
g 7, PRIEFEEAEE . BN LR OEEER & O L%
N (B, BlE, Ao, Rl

* RS R DNIRBER R R T 25 E0Z 0,

P EHER O TLIRE (Job Description 2006) M ONF v # =2 RAR D TOR & LY (2

* Annual Report, Directorate of Nursing Services 2010-2012 (Ministry of Health and Populatlon Control, [Order No. ME-N/1-19/80/92
(105) dated on 02.02.1981] K O} [Order No. ME-N/1-19/80/325 dated on 15.05. 1981])



FADONFRHEEE
FHBEHE LY — A5 H TOREFHEE~DRE
N 77/1%HE%D?EK (BNC) &ODHH%Z

Hi7T : DNS Official Web Site,2014 4 6 A 13 H

DNS ORI, REOTFIZ, 2 40 Directorate of Nursing Services (Head Quarter) |
ARESEESH, BOBOBHRTHEE Persannei-o4 '
WHBENT B L /25T 5, DNS I e
I3 60 £ BOMEAEE S TND Db, & o
RaET 54 OBNE RGN & RET 5.

D S5 HITRFH LR AR, RTAN 1

—, HREZTHY . BEMCITEHITO Oy incor@amnsiation Deputy Directcr (Eaucation)
PRI BB 5 405 TVD LV R D, [ st ovesir s
ARFAEFERRF (2014 4F 3 H) 121X, DNS B Linaammswaie o | mae————
B LI 5 4 OWMBDEN 4 LB EICHH  [(Lxhme oo b
HEREEI N HREL (deputation) JRE SN T H e - : :!;"’:“'" Typiet
BY. EHEMELTOE, —— b

MoHFW T D [EFRiigx TIXEREOR AN, {7 xLoAcumTypis S
2y TfLH (Deputation) | &WHHHD T, b ::2::5“.; Persone i-22
B ~VRIE SN TV BHIRL < 0 [(Txousteatng dachineSperser
YL CIRESNTEBMEDTROBENER | (oxscmiycms
IR TOBIRIER D B, FHio~& [

Hi oD PR RE B BB S T BE M ASARBR & L K 10D Ascissan

CERBI AT OERE CIET 20 [

bEL DD LMESNTEY | REEARE s

$I§ O)Z:@Eﬁ é & )\*ﬁ@aﬁ@ﬂﬁfﬁ E‘/‘j fCﬁZ:i/}jﬁi HiFT : DNS Official Web Site, as of 13 June 2014
DEFNZH 22 THD M2—2 BEEY—ERRF (ONS) M#E

2—3 NVIITU21EEEES (BNC)

N 7Ty 2 BH#EwES (BNC) 1 1972 FEICERFF I ERNL S HL, 1983 2R A S iz [The
Bangladesh Nursing Council Ordinance 1983 [Order No. LXI of 19831 2 & - T MoHFW & #E T~ CTA
SRRSO FH#HHE ROV — 2 0OFH] (BB, 3B - B&ke L) 2E2RBRE 3 2 BHE
ELCTERICAR STz, BNC O A 23— MoHFW K'E'. DGHS K& ' DGFP O R E1E M,
DNS Ji R, BH#RFFE. ERKRFHEERE, 25 Aol Tky ., FI2 2 E, ZERD
AEINDZ LIZR>T D,

BNC @E%f’%&i@%%ﬁﬁ@ﬁﬁfbﬁﬁﬁbg QF &R, BhpERn, FiktEALEGE  (Family
Welfare Visitor : FWV) | R 2 =T 4 B PE B (Community Skilled Birth Attendant : CSBA)

DOBAI KOGk, OFH#FEAMIC L 2 ey —EARMIEOIIRTH D, FRLlZE&EEBOEM

° Annual Program Review 2013 Human Resource for Health Report
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(1) BEHE OREE K OEE

FHBBRTA RTA VTN L - FHEHEREORT ., HEMOEKRBRE L LT 2,
20O LEEBEMBOR TR OEHIT, ITARE (MoHFW, DNS, [Eff - fF} =5
EE Xy IERRFEENEZEB LR STWND) ICX2FETEES, ABREALZES, 7O
ZES, HINZEES, HIfIZES BEEZBRENZITLTNWD, 209 bLRICEEATE
BOBEZHIEERESIT, BNC Dy 7 THDH LU AKX T — (Registrar) Ziif & L.
MOoHFW @ Senior Assistant Secretary Nursing, €/~ U Fi# KA, F#EAE ORE,
Delegator (Bangladesh Nurses Association) ., Deputy Register (BNC) 2»H ik 415, 4 4 1A
D E L, REFEEME (MoHFW) 12X L CHE#EFKRORBANICET 2ERLER %
fToTWnb,

(2) F8Al - %Rk
BNC TlZ, N7 77 aNOTXTOEEM, BEM, HEFE, 2 =4 ROE L~
JU TS M A BT D FEEALS R (FWV) RO = 2 2 =5 ¢ Bl HHEE B4 (CSBA)
BBGE  EEL TS, B OBIPEMIT S EIC 1 ERBOEHRNFE ST LN TN D,

(3) WU FH#EY — b R~ L
FHEBOR M OHIRORE K OVEHfilL, DNS %24 T MoHFW O#&E|ITdH %25, BNC 1%, DNS
EBREBEIHEEELZTY oo, FMEEESSCHINZEERSS 2B U THKR - HE~DRSE21T-> T
I/\ZDO

[The Bangladesh Nursing Council Ordinance 1983 [ZFE#H; X 41 CTU 5 BNC OHEFR - %&ENX, LA
ToLBY THD,

x2—2 NUISTULBEEEZSR (BNC) DIER - %E|
(1) FHEDIL, BUFTOFRIEARER T, AEPIOBNZERT H7-OHAZED D,
(2) AR DOHERD — XA RETT. LTOHRNOLDICHRIZED D,
FHBEOMEOE R O, SitEA
LURE T —ROFETEESOBORE, B L EE
SELOFISEOHER & &
LURE T — fDORkE K OFHSEEBOREH ST
LURET— fDORRE R OFHRSIEEB OHER & 5
B A OMER & BB, BEOFHE
ik, BEMOBEEERERFEOY A b, ROBGRICLEREROEH, HE, AKOD
Fioe &
1587 v a v itblbfED T
F il B EE R UG D 72 O O FIBERIE O KL GRBRo B2, ML OS2 E8T) ©

%

L




FEBEITHLE L S D RIRER & OEER

A Ordinance 1233 < FH#EBSEERK OREBR O, HBRIEO FIE, K OGREZRiET
% 12 OB 7 fth O B O FLE

i K OB R O PR OB E IC LI L SN DR & Bk OBLE

TN T OF K OB 7 A2 D B Gk Je OV Bk LT i B2 72 e D 101N

A Ordinance (250 < B ER T M ZE 722 D FIH

HiPT : The Bangladesh Nursing Council Ordinance 1983

72F. 2012 RIS 3AERIBIEERTT « 7' v BREEDN B A I 2 LIV BNC X ZE DA FRE /N
7T T v a BB rEsR# S (Bangladesh Nursing and Midwifery Council : BNMC) & L Cik#rHi 54
HTHDHHDD, 2014 412 A BITEARE STV,

N T TTV a2 DBEBEROEIR, W) X2T ABEFOVAT MMIINE T, 1947 H£F TH
BL TV REOAMAITH > TND LB X B, ¢%®ﬁﬁ%%®ﬁﬁfiﬁ<\%¢
(Ordinance) |CHSXHRE SNF-EHEETH 5EHS (Council) 2 - TV AS 7, #ETIE
EHi#BPES (Nursing and Midwifery Order, 2001) { %Ob VTHRBEINTWAEFH# - hEFRES
(Nursing &Midwifery Council) (& CHHEMLFFOEILA U ¥ 2 7 LAREEFT> TV DY

2—4 SHEERREY—EXRHEEH

[E L ~UL s B A E TOERGEMEY — & A 324X DGFP & HE T 0 it g% 23 TS B (R0 & OVF 1
FIENZ 23 5% —E A% DGHS MNE#ET D sk 05 BT 2 & & — RIER R EY — B X D4
ez FEh LT D, K23 2R TLEBY, DGFP FIXFEEE &K O R FIREEIZRE L 72— B A
iR D X ﬂEVAwwgnﬁﬁ/v«wif XE S TH Y DGHS FIZIERFIRfda &
TeEFRRE R O — B R IR D s AR E STV D,

[R5 dE S - F Y &bzsjcazf“ﬁmﬁéﬁﬁﬁﬂi“&n%f WEFiR & L, O FIZ 100~250 KD
IE9piBE (District Hospital) * ¥8 & iF% (General Hospital) . £t {RfdtE k& > % — (Maternal Child
Welfare Center : MCWC) 7% "R [EF sk & L CHET D, —IRIEFEMZRIT 50 K225 100 JRE T
DOHELWPE (Upazila Health Complex) N APEMEE D HT D CTH - TWDH, =42 L~UL|TE
DGFP X ' DGHS BN H 7 & v ¥ —RF R R o ¥ —%2 b b *hEﬁ%aLﬂ%
MR Td D, —IREFMR D IR, —IREREMEE DO L7 7 LV B IR R BRE L
BOT, ZEAEDHE, BEASPERMRZRIRL TS,

TNT T (BR) LoV BL EOARIERME X, WRR T & BICEEOER - BRSO ER
BERAREZEE LABEEEZ A T8, =2=F U TOEOIFEA SIXHEEM EMEIINDE
MBI B (Sub-Assistant Community Medical Officer : SACMO + Medical Assistant : MA) <CHR A
BB (Health Assistant : HA) . FEEALFFE (FWV) 72 EO A WA RKZIR D 2k L T

Implementing the White Paper Trust, Assurance and Safety: enhancing confidence in healthcare professional regulators,
2007

7 Nurses, Midwives and Health Visitors Act, 1997 http://www.legislation.gov.uk/ukpga/1997/24/contents

S AMHER, X ) RTBT D EM - B O L REFISH, BAMESRIEFZ, No.174, 2011

N T TT L2 llBT DITBHMITERX (7). B (64), 7/NTT (Fp:485), =4 (4,546), V— N, #¥
THERSN TN D, PHANAE TS TR0 TN, =423 A, V— N2 3,500 A, £73%2,000 A55T
HD,



%o DGHS DF¥EFRIZ LT, DGHS T OAMERMZIZ & DR EITH 4 77 5,000 KTH Y |

RA STV D RALIFBEDIRIREOK 4 15 6,000 K2 &, [EWNIZIE 9 77 1,000 FRAEERE L TW
Do

T ERMEER I, XL AVICELE STV S B KRR (Divisional Health Director) <2
ERRKFERE, RV TIERARRICERE STV RERFE (Civil Surgeon) M ONRIFERE
£, BB~V OEEBER (Upazila Health Family Planning Officer) 7% H 7 972 & BB B O EB H T
EE oS TWV5D,

DGFP & DGHS FIZENENIERER Z b0 2 MRHIEZ I, %LJ:%E%ET%%S Leblityh—v
XTnzfﬁ FIENETHD LW RN o D — 7T, KRR FIC X 8L e GG O HEtE

L1971 FEDORNLLICR EOEERETH LG u+%%ﬁ$4@i‘fﬂﬁﬁ| IEZRICHG LI EBIAL
u»uu&éﬂf‘/\ém

ek, WA TIEH G BIEN —HRO LN TR Y, —RIERITHS B1E - BATBHRELFERMEAGE

(Ministry of Local Government, Rural Development and Cooperatives : MOLGRDC) RS 5 /AT
RS TW D, ZHTEICHE T D MoHFW OENL “ Rk K =K sk 1231 2 BEHR T — B R & 4k
T52LTHD, LL, MOoLGRDC IZJET 25 —IRIEH Mgk :w%zf Z DBUTHER YIS AR L
TV, #yBaflicd 2L, 1,000 5 AL ED AN ﬁ){fﬁéﬁﬁw MoLGRD ZJ& " % — K =i
FEERI3H 3 fisk CTh v . A HTERIZERMS NGO OEFEik 2 %2 I 5525720, 207,
FBHTERIZ & 5 MoHFW (ZJ& 7~ % EFF KR B <0 IR Bt im/klif;’ﬁﬁm ELToOHEREHEZ LD —FT,
RMEREAZZ CERWEROIZD O —RIERMGH & L TOBEREG RIS I 2252 VRIIC
Ho'l,

U — FROH LUV TORMES — B 21T, 2009 4 L0 5 EROFHE TN T EHOBRNVA =
TT 4 7 TCRsSNT (XTI T aaia=T 47 U=y 7 BiEMELEIE (Revitalization of
Community Health Care Initiatives in Bangladesh : RCHCIB) | ® F CE{iish>2oH b, 2 I a2 =7
+4 27 Y =7 (Commuinity Clinic : CC) & FRINDZEATCRALIN TS, A1 6,000 A%t
L 1R DOEIE TR SN TWD CCIZITa I = =7 4~V AT 73 (Community Health Care
Provider: CHCP) & FEIZAL DB 2 1 AELE SV TH Y | i S 72 B ~x G T 5 3 OBLA L,
IEPERER . PERIES ., TR, RERESCEHELEFDOV 77 LLVEDT T A~ « ~VAT
7 AEPEAE L T\, RCHCIB iX 2014 4F 6 A LI, HPNSDP2011-2016 £ 27 ¥ —7' v /5 AN =
R 2= 4~V AS T (Community Based Health Care) {H#EF M & LT A SND TETH S,

1 £ M : Lancet Special Edition on Bangladesh November 2013
"' £ M : National Urban Health Strategy 2011 published by MoLGRDC in collaboration with MoOHFW
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(MoHFW)
e [ﬁ@ﬁ—ﬁx%%wm&] [%K%Eﬁ%wmm]
(S e r@%ﬁn) EFKE (22) BFREFEELE2—1)
% [X 5 (Divisional ;| RUEMER(7) RiREtEFELY 52— (1) )
Dlrector/Health)ﬁ)\ B (64) _E;ﬁﬁill}ﬂnﬁtﬁﬁ{53} BrFRESNLE2— i
LT B RS (32 MCWC) (64
SRCRBRE | SN O 2
- — ERFAE (UHC) (436) UHCHIZEREEN TLVS
(Civil Surgeon) 73 ,-":: 535 B (492) BREERI1=YN247)
SN TR ko / | MCWC (12) )
Eﬁﬁ%ﬁﬁgﬁﬁéj (ﬁr¢~4mo ATAULALMER(1393) 1AV RRREEI L S—(3827) |
 ANGAYA \ AR (4T 24—, Rural Health Centers, UHFWC) MCWC(24)
’ SEsL T — = )
i-t (85,000) ) (B1#813,500/5% . 201446 H £ TIT12,600/E5%5E T)

Health Bulletin 2012/2013/2014 % U'DGFPI =T H A MESREZ S BLICAEFEFERL

2—3 NVIITL1OMAICETHLNERREY — EXZBAH

2—-5 JEIEHEE

FHERIA FICEE T 5 k., SREFRRICE T 2 EEREF T, ZRIEBEICES W TIE FHED
£ 9 REYEN D LIREBO X5 RIERREMERE E TR IChT o T D, ZIRIFBEIZE VT,
KEFIRBED RSN R TSNS Z 24 =T Th 0, HMENS  EFREEM LM ST
BY, HERFEICHICN TE D720, RBFEMIME ., OAEE, MK & 58 1F % 0 RGP B3
2\,

(n=758) in2012 (n=35) in 2012
P : HealthBulletin 2013
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TIPS O RBIRDP DD b DD ERIEEHE OB L HFMENVLIBEBBRONTND Z
EMB | ZRIEBEA~DBE R 2T D, ZIRWEBE DR 5 A 31T 80%RIE TH S DITxT L,
SURIEBEIE 100% 22 TH Y | WU RRIRE A RE R R TH D, TF, DEREFEOIFEY
PWREDOEDDEENEML TEY, BENPIVEMEO SO =R 2B L TWD X512,
DREY—E RV THRBICEEG 2R (B AE, FERPHEROGIHES) 2RBICHY
ITORBMER S D, £ 23T EREFRMK TOR MR EZHE D,



x2—3 FLHEEEFROMEEF AR

Number of activities Utilization of services Surgery Human Resources
% [ 2 =]
A < B I~ S S
S Health Facili 2 I | g >
E-’ ealth Facility . .j‘__i §* 8 g g % %o E
z z |z | o £ S| 2| 8 |25 |2 |5%|E | & E|5|¢8|3
7 A 2| S & 2 2 | &8 | |ex|gS|22|2E] 2 |5 |82 |3
3G |Dhaka Medical College Hospital Dhaka 2,400] 634,655| 589,229 95319 8866| 10,623] 5446 839,680] 128 8.81| 9.30[ 28276| 35281| 271| 624 87
3G |BSMMU Dhaka 1,500{ 664,274 8,817 29422 460 N/A 98] N/A| 2.40[ 11,780] 20,804| 634| 785 N/A
3G _|Chittagong Medical College Hospital Chittagong [ 1,010] 527,130 127,612 6,754 187 5.40] 5.30 173| 228 15
3G |Sylhet M.A.G. Osmani Medical College Hospital Sylhet 900 746,990 132,996 111,663| 4345 10582| 5987| 515,037| 157 4.14] 3.62| 13,795| 17,563| 192| 213 27
3G |Rajshahi Medical College Hospital Rajshahi 530] 560,628 117,979 123417| 5,104  9,992| 3,624 460,202 238 4.60] 4.14] 9,715 5121| 214 344 43
3G |Sher-e-Bangla Medical College Hospital Barisal 1,000{ 354,009 84,747 78,690 3,058 5976] 4,286| 430396] 100[ 5.00) 4.00] 9416 8984| 175 304 24
3G_|Rangpur Medical College Hospital Rangpur 1,000] 237,733 3,544 89,379  4,198] 6,667 2,974 439,264] 120[ 4.90] 4.60] 7,769 12426] 31| 342 24
3G _|Khulna Medical College Hospital Khulna 500] 197,861 6,111 43304] 2,772( 3,100]  1,139] 207,761] 140| 4.82| 6.43| 2,762| 5514 82| 157 12
3S |[MCHTI Dhaka 173 7,248 7,323 2,829
3S |Institute of Child and Mother Health (ICMH) Dhaka 200] 1,072,923 18,448 13,676 449 6,242 3,698 65,700 92| 4.00] 2.60 468 764] 109 70 12
3S |Dhaka Shishu Hospital Dhaka 535
3S |Kurimitola General Hospital (Specialized) Dhaka 500 25 64 10
2G |Narsingdi District Hospital Dhaka 100] 114,744] 42,519 6,935 153 678 146] 25,390 70] 4.00{ 3.00 379 544 15| 40 3
2G |Shahid Shamsuddin District Hospital Sylhet 100] 119,277 1,829 2,649 0 47 36| 23,717 65| 9.33] 0.00 362 243 0 45 2
2G |Chittagong General Hospital Chittagong 2500 145,592| 10,157 9,830 66 62,096 68] 6.30] 0.70
1G |Paba UHC Rajshahi 31] 88,534 2,308 1,894 1 6,543 58 4.00] 0.05

HiFT : Local health bulletin 2013, MIS




2—6 REAHM
MoHFW ZEH L T\ DR AM OFE B L. A AR Z R IEHE & & Lo/ i AM 03
BOMERATRET 5V AT APEETE TVARNI L0, BRI ZRERE IS LS U2 8IS SRR
ENTWVWARVWI ENEFEDIBRFIHL 2> TWWD, 2003 FICEFE S AMEEE (Human
Resource Strategy) [ZMe—KFBAZZ T 726D TH D NEMITITRHE OO0, Z OEIEOIEEINE
RPN FE S D % < AXHAEFEM S LTV D HPNSDP2011-2016 O {4 A b1 % B3+ (Human
Resource Management OP) D EH fJEEI & L THl EMHBNTND S ODFEITHITHERN TH 5,

2011 A I3 AR R BE (World Health Organization : WHO) O 3 8E % 521 T, (RIEAM T —

ANIE SN TEY, FFERETO MoHFW FOERMZHE LIEE L2, 2013 FICI3FHEE

WHO D3$g %5 F, EARNZRREAM OB, AMEE. A ORENESE O ‘%ﬁ&%uﬂﬁb Hﬁé
AT 87 7 A V] OWEEBER SNARER TURICAR SN, AFEO R KRS

MoHFW D4 A#47E#E) (Human Resource Management : HRM) = K E|X W%@}\HIEU7
D77 ANERELLEZEITEORETHD ] LTS, 201448 H2v G 10 ATt T
FEhi S 4u7c HPNSDP2011-2016 @ H1 I FEAG CTi%, 2015 4= 3 A & TORMEE A RS & OB E RS

AFERENEEL L THRESNTZ, 20X ICEMICHI V RIEAMEBIE N RIETH LD, <

DORENANT 2B INTMFE STV D, AMBRSII RIER N B, 2014 4 8 AIZAAV T HHEED
MoHFW 'EIZ LY 6,000 4 DER, KO 1 T4 OFEEMOREHZ BMMICAKT 2T 25 L0
NEFEESNH 0 | EA K OF#EA OB R IERN RO EERN 2 NE A THL EBbh
5o

TREAM OERIL, PEE D DARR STV 2 N T DGHS, DGFP X T DNS 2B D0 D&

FRER T T 5 ANME2 L, EHLERET 5, EHENORHOBRIZITMBES K ORE B DO A
AlECERFZTE T 5 AELZESL (Public Service Commission : PSC) DFFR[ 2155 MLENRNH D,
BHIZIEE A EDBE. 22 %2 Tl L%au IR LY, EENRE L ITHEICEN L TE
SNV THOTIERL, AMEH AR éhtﬂﬂ%ﬁf—lﬂ%ﬁ ZHEREHAL VD, b, &
WAEFEH OJE NP2 AR T 5720123 BE & PSC (2x., A¥F4E (Ministry of Public
Administration : MoPA) 2 X % &3 75”4%9: AJL/IN %ﬁlﬁ*xﬂ‘éggﬁﬁmﬁ%ﬁﬁ LT oI X TOREM%R
ENOEBEESDLHIMITBELZEL TV,

K2-AKXVR2-51C, N T 77 ¥ 2BDFAT L TV 5 Health Bulletin 2013 & T8 2013 47
(2 FEHE S Au72 HPNSPD 2011-16 [ FEAfi# % % (Annual Program Review) ., fRIEEAM 7' 12 7 7 A /L
IR SN TV D IE#H &2 HL 2 DGH, DGFP &' DNS BNEH T2 REAM 2 £ & D=, AMDIE

WX — RN ER, FEI N TWRWZD, BEHERIZH 7z > TIIEH O “kiFRaHE L T
D —EESUERKR T IH L H D,

# 2—4 121X DGHS, DGFP }x (' DNS @ 3 FO kB OEBEICERA SN TV 2B %
7o, ERSCHEERS OEREMBCROIRE OIZ), EFEMEOMFFEICLERRE 5 F
TRV, FRICETDEMAYE. DGHS 73 11 /5 6,000 A, DGFP 78 5 75 2,000 A, DNS 78 2 /5

2 Annual Program Review (2013) HPNSDP 2011-16, Thematic Report: Human Resources for Health

* Human Resource Development Data 2011

42014 4= 8 A 14 H|Z’Dissemination of findings of HR for Health assessments’ & i L C 437 % [ L ’Human Resource for Health
Country Profile Bangladesh 2013’ % TERUZAR L 7=,

B WHO RNV 7 ZF v ainbOMEmY



4,000 AT, 3 & F < AT 19 772,000 A EHEIE NS, UL, 209 BEEIZ
BHINTWDOIF 15 77 2,000 ATHY, BIEOZLEFERIT 21% Th D, [ERIOFE #2257 %
XZNETN 28% & 41% T, OO EFEID HLEL< 2o TWVWD, 7ok, £ 241X 201346
ARERDOEHTH D%%%Eﬂi®§ﬁrﬁ¢7b\ MN% EFEFITE L Teo TV D23, [F4E 11 HIZiE 4,100 4
OFHEMPBEA SN TEY, ZHERIT21%ICHD Lz (F2—-725H),

®2—4 HFREY—EX#HLRBE (DGHS). RikFTELE (DGFP) R U DNS DEA#R VIR

(2013 F 6 A )
J& FH P B 78 I 2R
DGHS #:%% 115,935 93,310 | 20%
[ Fif 22,120 15,922 | 28%
I [EAD 93,815 77,388 | 18%
DGFP #&%% 52,430 45285 | 14%
DNS #&%% 23,843 14,060 | 41%
HAERD 22,601 13,235 | 41%
I HERAN 1,242 825 | 34%
& & 192,208 152,655 | 21%

HIFT : Health Bulletin 2013 &% U8 HPNSDP2011-16 4E kil (APR2013) & E
ZB L JICA RN T T 52 2 FHEFT S ER

K25 ICIEBAWMEOENICHGEINTWDIE, KON, AWEETRORERSEEAEE R~ L
Too BREREULIEREDK 6 7 4,000 44 THI 3 A DFHERD 2 50 ETh D570, AHIEFERIC
:16 DA, R, BAERILICHN 2 77 2,000 4 EIFIERETH D Z EN 0D, 2013 411

(CHTHIEEH S 72 4,100 4 OFER 2 5D 5 & BUE OB HEERMABEILA 1 57,0004 TH D |
EEﬂi@%ﬁ)ﬂiﬁz& IIEF—TH 5,

PERICHERNITIE L A & RCTERPELL EORPEICEE SNEERITA %2 E L TR0, ==+%
YH TR H R =AU VLRI IIEMAEE STV AGITIES N EET o F
—XFE AL, BEOYV—ERIIEFEME (SACMO) DBEHFEEZEMEZ L TnD, £/
2 =7 4 — LRI W TR TV D LK 7B # 5 E (Expandea Programme on
Immunization : EPI) FEFFHEFEIHE DD OFEEHR, KO, 2 2=7 f DER~OREY —F
Afefitix, RERIBIE (HA), FEEALMBIE (Family Welfare Assistant : FWA), 2 I = =7 ¢
IV TR (CHCP) & W o 72 g F IR TR CE 2 HEERZAMZTEH L T D
F7- 455 753,000 ALL I ED ERE3 Hﬁﬁi WA B L~ O R RfdE ko % — (MCWC)
Rz =4 U F R EE AL % — (UFHWC) (235 1F 5383853 i O I BhiE ) 5,000 4 O F k& HER
ME (FWV) 245 Z 272> T b,

N7 Z7FvaTRTEU EOIEEABEHELZ L TEY, 2Ia=7 14— L-ULTHEND)
INTE D AMEHLT 20, Bkt HA KO FWA ICHHEZ i L. = 2 = =5 ¢ B\ HEEN B
ffi (CSBA) ZAIHLTW5D, L2rL, HA KOFWA & L COEBHIMOSESCEEREL T 5
SEG DO NMERE SN TE LT, CSBA & L TERT 2IZE > TRV, BIfEE TIZ CSBA A HY
PEZBI L TWBDRIT 1%IZE L TWVARNS,

'® HPNSDP2011-16 Annual Program Review 2013



R2—5 NUITSTL1DRBEAME (20134F9 B)
R v | B | Hov e
N F 1 F 1% B £ 5
BLJ 55 77 A # EEER | 0 Eﬁwg %: - Hﬁ;
B GRH " -
% Bifi DGSH/
64,434 22,120 16,443 28%
(MBBS) DGFP
WA= DGHS 6,034 531 495 7%
BRI B LA b o | R DNS 30,516 22,601 13,235 41%
%= ek B KM DGHS NA 2,934 2,172 26%
TR A Fe fil DGFP NA 1,990 1610 19%
T B Rl DGHS NA 715 634 11%
PR LT DGHS NA 201 147 27%
BB 9 Bt f OY == i 4212
~ | EEMBE DGHS/
=F 1L (SACOMO/ MA) DGEP NA 5,411 (DGHS ® 22%
D i 5% HDIEH)
B M O = 4 | 5 1 51 W BB 21%
. DGFP NA 4,500 3,549
Lo E| (FPI)
BB B R | 52 pe 440k 36 7 B .
F % MCWC EWY) DGFP NA 5,634 5,358 5%
RER ICEIRGRE-
=t 1R DGFP NA 23,500 21,113 10%
~ (FWA)
JL DR
PREEESECE (HD DGHS NA 1,399 1,126 20%
PR B R W B
DGHS NA 4,198 3,662 13%
(AHD)
REEMBIE (HA) DGHS NA 20,815 19,274 7%
< = |T3FFT A eHy
T =z2=7
AT R E NA 13,500 13,240 -
g ) =v7 DGFP
(CHCP)
a3 a2 =7 4 B DGHS/ B D 1
HoFEE I By Bf Pk HA KO 7,710
DGFP
(CSBA) FWA

HIFT : HPNSDP2011-16 Annual Program Review 2013 (HR Technical Report) & Health Bulletin 2012 & O} 2013 O F# % 2512 JICA
N T TT v 2 B BMER
NA : [FRR G ORI 5T,

£ 26 [ZIEFEFFEER OB L BRI Z R Uiz, FHPEIChE S D ER, EREMEA,
FEAN ., BYPERT~D B E BN FEA X% W EHEE TRE (Higher Secondary Certificate : HSC

(124)) ZETLTWSHZEEL, TDOEIENDL 6 FOBBKMH L PEERAREZEHK LD
CICERP R SND, BEL-UVELFICEE STV 2 AMIE, CHCP # & h i SHHE T
#7E [Secondary School Certificate : SSC (10 7)) DWHE Z =T H 72O D EM L 72 > TV 5, CHCP



IZ HSC (12 4F) R E<#HT D200 E M TH 5,

£2—6 NVISTUVLEBRRBEEROER & EREM
% | ,—A(g it = Ee°a
B & FE I e e NFE K Egne:l| T BER
ER R 5 R OA
% Fifi ERKZ 1 | HSC (12 4F) VR — AR 73 Bt T D [E Rl 55
(MBBS)
EHATBL B U b e b AR BELL N L L
(SACMO/ iif%g HSC (12 4F) ifﬁ@ﬁj}’g‘%ﬁk& Y coERIERIC B
Medical Assistant) - o % EE R B RS
FH#ENF 44 (BSc)
I;;i;z ) FBOA =26 D
o Y JRPE COF R
BNC/ HSC (12 ) ffj? 3E (T4
e i I KA b=y 7 % | T DR s
(5 T4 u~vE S
< i 5 F T A +RER 2 £
@;@%&é 2 0 (B#EFR L AREL | A REEF#ERE
%Zk%;%ﬁ FEHEEN BN CE | THITRGERDS
IR %) i
B OFEM | FraxbHE 6 1 A 2014 4= 7 H LV R
: BNC - F i - Rans i, Bk
ERD BB HSC (12 %) Ejfﬂ;éf) MEBITE P ER
7 A RSN TR,
FEE LG B ) . a=F B L
(FWV) DGFP - BNC | SSC (10 &) FWV WHERT 18 7 H OB
F sk B B o F I GREAE LAl
(FWA) DGFP SSC (10 4F) FWV WHERT 6 77 H i Fes)
PREERE S (HI) | DGHS SSC (10 #) B iHE 6 1 A PRfafi B B 0 B
REEMBYE (HA) | DGHS SSC (10 ) Kk WHE 6 4 A ik
A a2=7 47
HAR AL 7 7 S =y 7 O ik
mpta® (cucp) | POHS HSC (124F) | W&UHFE 6 7 A © 0> 47 B A 4 o I
£ - wiE
. . e 18 W A (8 |, .
SR =T A BNC Bk 0 d M| 6 A+ EHpHE | ok FWAHAK
ek B pE M DGHS/ FWA B OCHA | 5 A 4 s E 3 Bz, g 1~
(CSBA) DGFP il LD BLFE % FEifi

H)

VOB A AR L, 2014 FEEEIND 6 WA DA L E— VN

FL

ZHEOT LN,

HAT : JICA N> 7T 7 ¥ = BEFHERE F

(MoHFW & (X DNS 75 ORI & E Y )




2—7 FEAM

FlERTICEH L CHDE, BNCIZEESNTWOE#EMIIFNI T4 THY, 2EFHTAO L
TRt UBERF AR 2 4 LR E NS Z 2222, A0 1 Hioxd 2 F#EMEBITA A
T 104, A v Ry 7 mE (BT, 1o Rxv7 ) Lid) Tld4, AU 7o RFEM
SEFRLFE LT, TRV Z0oH) L) 164, A N174, 4 FEEH (LT, [#1] &
FLT) 204 THY . N T T TV a OF#HMBMAIEZ KIBIZ TEbo TWDHZ EIIHALMNTH
%% WHO ZEHEIZA D 1 5 NICH L 23 4 O ERT, BRI, BIEMABLE LTS5 E LTV,
N T T T v a THEREGRIERM & R EFEAORED 9 77 5000 4 THY ., 1 HACKT 1% 6
LEFMEDA DI DLV THD,

DNS FCIiX 2011 205 2013 4RI2/ T, ZAVE T 1 I 8,000 4 Th - 7= F i RlE A~ B0
Pl LT, Bl 4,100 4 OJE A4 F5E, BIRE LV &R I kER. 2 7 2,000 44 UL O F AT
JE AR HESR S U728, 2013 4F 6 A OREATIZ 177 3,000 4 LD 51 TE L322 H R 1E 40%
A LORETHST (FR2—4), TD% 2013 4 11 AT 4,100 4 OFER P S W BIEDZE
JEHIT 21% E MR S IZIERIR E oo Tz, AR L7ZEBY, N T T7T a2 DRABEORHIT
BB L Tt e, FRTHEBSNTWDED, EHENEETHYHKICELAFEESD
AP FONRVIRY | B RBHAFRE A0 5 2 LN TE W,

FHERTICE LTI REMEA &> DNS i oo NEFEM 2 EM L Tk 0., KA
B O DNS ~O FHME O BT R E WD EHEEONE BRI EICHERL T D720,
RAHICLEBTEIMETT VW EEZEZLND,

F2—T7IZRL7eEEBY . DNS FOFEMIIAEBOMKTERNTERHINTEBY, 77X
[r627T7AIVIZELTWSD, MOHFW FTCHEMHINDEMIZEEZ 7 A1 L LTAET D, F
FERILXZ AT ELTIT4 4 DRAMDPHER SN TNDENR, 77 AT THRHAII T D AMHR
1 DI ENDIRUDEFRFN TV D, Al DNS JHEIL 1989 FICFE#HEZ L TWDHERIZZ 7 A
MIZHAHEEINTZHE 20U EL AR INZ2VWEFHETHLZ JANICE EE-TEY, &EIX
JREAPL (Acting Director) D F F T - 727,

1993 4ELI3KE DNS [ZIXAENEE SN TWARVIRENRF W TS 72D, DNS I ThD
MoHFW % U CTABE O NFRE ZrdET 5 NFEZES (PSC) IZxt L., R EEHSCFER
LOHE ., BREROBETE DDA EZRD TV DHN, KB B SN TR (DNS T WHO
NHOREEY ),

7, 2012 FFEICIZFNETY 7 A MLIZKE L CW B E Mz O BN —Fic 7 7 2 MIZH
¥ LTz, FBERIOSHN 2@ 57012 bNTEHETH DL, 7 7 A 1T ~DOFKENPAT
NIRMmoTz-0, FERACIE., ERNOIEE A EDFEM OPERNEERBRERSLELDOE A WIS
b b E— LS4, MoHFW T CE S BHEANICE > T, SO H 5% v U TR K E# e
WL & 72> TW5D, £72. MoHFW & H#, DGHS K& ) DGFP @ LJEH-CER 7 T A 1 BE#kIC
BT % —FHTDNS OERBEHNI TATIZEEES>TWDHEIKTIE, DNS & OFE #AT O BRI E
WCMIETEENDPFHRENTNDE L0 IS5 2570,

BN T IFva ANRE TES,000 5AE LTHEALRE,

' http://apps.who.int/gho/data/node.main.A1444 |2 201447 H 7T A7 7 A% L7,
% 2014 4F 10 A LAKE, DNS BEIEIZNRERSTENBERBOFELIEDL LT,

*' HPNSDP2011-16 Fi##E K O — v 2 iGE)5HE (NES OP)



=2—7 DNSEEAMTRIKR (2013 4F 9 A1R#E)

2013 4 | 2013 4 7 o
NEEHIT Y — BRAME | 6 AET | HLUKE - 78 Ji5 3R
D FAE AL
77 A1
&R
DNS RR/FH#ERFTFRIHA 174 1 1 99%
RIEHET RS
IEE AN 1 0 0 100%
7 7 A1
ke Al 21,052 12,609 4,100 16,709 21%
(IHZ 7 R2) Fi#KRY - F
HEERBE R AR A TE
fill /T R R
CHro 7 R 2) NREGAETEE
ffi /> =7 9% Bt & 7 Bl /995 Bt
7 AT A
FEFE AN 20 7 7 65%
79 2 11
Fikhh CGH#F) 1,375 625 625 54%
HEE AN 358 204 204 43%
7 AV
HEE RN 863 614 614 29%
a &l 23,843 14,060 18,160

Hi/T : Biannual Report 2010-2012 DNS J U® Health Bulletin 2013 & 28 L JICA 23EAK




FIE FETH

3—1 FEREELR

EiE B OEIIL. [The Bangladesh Nursing Council Ordinance 1983 #JA L L, BE Iz
I8 K OF ordinance % JEfT 9 5 72 OIZ ML B AR FIHIT DUV THEHN (detailed regulations) Z 3845 L TV
BHo RINLOFH#HERARKRTY, FlEFK, BT —AOREIHRDLITA F74 %, [A Ordinance % %

WAER S LT W5,
®3—1 FEBEZIR—B
B - Bn BET L HE - A

NV 77 57 v o2 i ( Constitution  of

Bangladesh, 1972 and 1986)

FLAH N HME DIRFE

The Medical and Dental Act (1980 and 2010)

Rl - B PHE OSRFT, BEk, SRR E

The Allopathic System (Prevention of Misuse)
Ordinance (1962)

FEERN O AT A DEE IR

The Medical College
Ordinance (1961)

( Governing bodies )

i

HIZRHHE

_M

REFEH

The Medical Practice and Private Clinics and

Laboratories (Regulation) Ordinance (1982)

R, Pl EE R (RASL) IR D BUE

The Bangladesh Nursing Council Ordinance

(1983)

NTITTv 2Bl FERRNEMT HFEIC

B3 2 B FEHLE
FHHRT . BIPERTIC Db 5Bk, B
Fr. RER, Bk, SRIEE
FEAEREOBRE, RBRoOME
B3 2 B CERBER, BF e
BT DB, BB OHEIZHE
THHE, BB ORBRE IR
DHLE. FERBES)

HH7T : Laws of Bangladesh (http://bdlows.minlaw.gov.bd/) X ¥ JICA A& {ERK

FilHMBEOASNEMLICBET BT UToLBY,

K3I—2 FEEMABELTOHEMERICEHISIETRURE

tho - B HE

aES

The Bangladesh Nursing Council Ordinance
(1983)

TR DOALE DS

Job Description (2006)

e B FE D BN

DNS E#EITHE
EEHBEHE CE#EXRT., F#EFK,
F#EER 2 —) OHER VA




ERRFIREE, FrEREREREE, RIEPL.
BT, ~L AR v X —DFE#RRE

S 13 O EBNE

HIFT : Laws of Bangladesh (http://bdlows.minlaw.gov.bd/)

HEMSE OB EICE L T, THERE (Job Description) 2006] TEF SN TWD, 7=
72U BAROREAT - BhpERT « F#ATHE (1948, 2001 48) 2o X 5|2, FHAT - BhpERTSE O IEFE I
L DENRER, B - EBEBEIT < BB REORCHTEME Z L ICFE#EROEBNE

BEFHANH ST 5,

by, FEROEEOHIEELEEIL THY, EAl - F#AAZ I L0 &3 2 EREE OEBN
BiE, EAOIY Hy GEFETHAD) ZBRE . BREORPTOREIZRV, EETITEMRT S
RS (AN OSEEN R Y — B 2 (National Health Service) ) 28, Btk EA2 H V., %5
RME L SNHERER AR L TWAY, £ LT, B#lEFEHS (Nursing and Midwifery Council)
70 EOEREEBRHIAN R TS (Guidance) R TEIEIEL (Code of conduct) (Z& V., HCOHH%Z
1THOHMB L 2o TNDH,

Ll BHEAOBER EDOT=0I2IE, BICE> TEEBROEBENEZWMICRET D 2 LR
L OFRFN D, BIfE, BNC (X WHO O SR A 15 CTIERK L 7= BB EMTES (R : Nursing and
Midwifery Act) % MoHFW IZfRHH L TH Y, HFROERBEZ T ob L2, BUTHEE~HFET 55
ETHDH, LnL, HiFHOFEHEMERZONARIIRARTHY, AFETHLMD Z LT R
BB ChoTeloio®d, RIEAKGRIZE T BNC OBERERCEE, S O ICHIKFE#EM O EEOEEITK
XRBEENEL D ONTHEMETHY LR,

F3-31%, ERRKFHEGL., FPEMIERBTICB T 2 E#ERO EREFEZRLIZLDOTH D,

x£3—3 ERXKZMHERK. FERERKRICE ITA2FERBOTILGER

ik A EREBNE EHE
FEMIZBT 5 A8
F#fE - 22y 70E=H Y 7 Gl
EETB OBE LM
SRt R OB (MEk &k O i E s E ) e
FH#EBEOTmE— a3 v
FH#FRE, BB u—T7—3 3 VElEH®
FiE T AORMEE T DB -
B OMBh ., FHEHE O FEH OB ek
RIE R R - FEBBEOYT M m—F—a UEE
Deputy Nursing Superintendent | + FHiElkE D A ¥ /1w 1=
KA B — B A DR X v H— R

Bk

Nursing Superintendent
(Hospital Nursing Service

Head)

EEEL FHIESS

2 (RAEATBYPE ARG AT WA 23 AFIEAESE 203 B (1948, IXIE 2001)
P OAMmEE, X ) RCBT D ER - BT ORM & RE, SMER BN, No.174,2011
2% Council for Health Regulatory Excellence, Advanced Practice: Report to the four UK Health departments, 2009



WbE, R I51T D F A O Fid &
BEOTFTIIHERTXTOHE L O
18)

KR DA —/3—= 3 X BRI E
BB R EWMT — & Ot
EFETTICEHT IR X — ROUWE
ERBEREY) ., W A~ ORISR E

EERL LIRS

Nursing Supervisor

TR D BE~DOFEE T T OIEH
TRER OFFE, S HE OB
AP H—= RIS FEERT T DR, &

L B e P A LB~ OWE kAl
S/enioffaf ffursf;%aifNurse ST D Nursing
AR OORES . B, A WL, BRE BT EL | Supervisor
DRE
FHETFEOIIKRAE O OHY) 7273
Br 52 D e O
[Zffi, Senior Staff Nurse/Staff Nurse D57~
S DT, BT O, 2RO il
Assistant Nurse Bep Oz, HHMOE B, M E P EHR | Nursing
FEFEW) & PR DA B Supervisor
BE~DOIER T T3

HIFT : Job Description 2006 & ¥ JICA F4:F1ERK

3—2 BHERLFOEBLEMGIE

NCTTT V2B 2 FEHEIL, 1947 FELRTO S E A > PRIV Ly b Fo X T
KO~ A AV NS S NI R R A 3 B TRRAR S V72, 1947 D HNF R 2 255

BEAZITIEY v DERRFEFEICA R T A T =7 FilE MBI NG S, #BF e ALK E
~EFETOHEELE A ONTEL O TH D, XA Z A AT HHRE (LT, [3F A4 ]

LT NI TT Y a OMNIEGE 1971 I T I T v anBESRZH L BEOFE
EHERBEORME L 70D 4 FHIFEEERENRE I NI,

MR ORI TIL, FAEITEEREIFOD & BIFEHEAM (Registered Nurse : RN) & L THk

ERFHIBINE . SOICHERE 1 F2% T 2BRN 26 TWe, BIERE 1 F2 a6 4
RO EZE T Licd & 13, BeFEHEDERM (Registered Nurse Midwife : RNM) & L THE X
NTW, 4 FEHIFEERFTREIIZO%. 4 FHIFEYET « 7o~ R LU N TV D,
1977 FIIEEN D Y FBHRFICBNT, BUE RN LO'RMN 258 & Lo, 2 FHlAR A hx—v
v EEF LIRS S T,

2006 fFIC MoHFW [ZFE#HE LS L LT, Bz BAR Wy, b5, AEWF) HSCET
NFEAE L U 4 FEHI B pES L2 (BSc in Nursing Science and Midwifery) % 2008 4F L ¥
AT L7z, RIRFIC, ZNE TAERITHoTFHEET « 70 vl % 3 FHIEHRET « 71
~ i (Diploma in Nursing Science and Midwifery) & U Cif L. AFEMZ ZiLE TO SSC H»



5 HSCETHE G| LF7=0, HEEARZMLELIIL TV, 5122010 4120 2 4FflR A X
— Yy I REEFTMEEERTHIRFEE 2K (T4 Va XAy VE#ERE (FyxIy), R
TIEBHERE)) BMLAF 3K E Lin, EHIC2014 FE0BIL, 4 FEHIBE#EZLREE TED
LK RABRICAE Lichb &, 1 (BSe) FifliE L TBNCICEERINTZHFIZ6 THDA & —
YUy T EBRTIEMREINTWDN, FEHEARHISEOFEMITH S TR,

IHIT, ENFE TR - EHEEEICES O IEABHEZ BT 572012, HSCETHEN
ZEBRTX B 3IFHBIET + v ~ifE (Dipoma in Midwifery) X TONRNM Z x5 & L7 6 7 AR
WBhEE 2 — R & | [EL# A\ [0 34 (United Nations Population Fund : UNFPA) T WHO O 11D F
HALT,

RK3—4 NUISTIVAICBIT2BEMBENDEE
£ = D2 E FH#EHFICET 2 ERHRE
Uy b FyHFIT AR T
1947 4 LLR( Be[E A o R (ZHEF AN A BB (Junior Nursing

School) & » 7=,
X NERKRFPRGEMBEO Y =T F
RN 2 R R DN ERANL S LTz,
6 4 DTN EEAJRIE S A
FilEMHE A% T T2,
Fil 3 EREE 4+ BPE | AR R B bG
1971 4F N T Ty 2 Hilk 3+ BE | IR BB E T
4 70~ iR & R
FH Y FEH#ERFEITBOT 26K A
1978 4 F =y 7R (FEF LR
REEFHET) ML
4 G HE B E AR AR P AR
4 FHIEEET ¢ 7 <R
3 FHIEE - BiET 4 7 a < ifie
(R S VA FEED SSC v D
HSC & 725,
2 FHIARA R R— oy 7 El#EE R
2010 4 FERERL 2 BN L 72, 2014 4 7 A BUAE,
3 1T HE i,
3AEHIBIPET « 7 v~ FRFE R bh
6 71 H il B pE =2 — Z B is
4 FHIF#EFTREBETHEICKT S 6
HRAAH— 2 DEAN

HFT &y DEH#ERT L0 RS 72 &R O DNS 4 [## 5 # 2010-2012 422 KT
JICA RNV 7 T 5 v 2 HHEFHER

1947 4 YelE A > RO FED, B
N T TFT Va2 TR/ AH
1949 4 N E|

2006 AR, 2008
B X0 EfT

2012 4F

2014 4




3= 1 ICIFHITOR L OBIPER TR L L MG ATRER B2 £ L DT,

|k Tideb ) ) : ¥ g Vi A
\\ F l J

AR : JICA /32 775 53 = BRI ERR
H3—1 FE-WEXFHERUVER (2014456 A)

BUTHIE O FCld, BEFEHEEMIZIIFE LT Ta~vid2 b 05 B WL, AHETOE
FENE OB, AL TR  ERIRRRBRAE S, BURBERE CTo Bk 85I L v HUE S v, #5131 Eﬁk
RV BEESNTWD, £, BKRBE COBMOHERIL, BIFECEE (Job description 2006) |
TOEBBECTH DO, PO L DE TRV, BEBGICBW T \ﬁf\1W9$%ﬁ®
DNS £ AP D 22 02 B # RO A HIR S O H B 1T #H R FRE O M E H (R,
HHERRLS) OBEAIE. FANR—V v 7RI 2L S ER I FH#E L FORBEETHDL Z &
BRESNTVD

3—3 FEAMEBEHKR

FHEREROFHELZRTIL, BEMOBRENNTTEHREZIZILDE LTV T T2 2 BUf
NTHEBEOMBEE L TIREINTZZ &2 RIC, BE 2~3 FHTEFEHBEHREICBIT A
S DD 20~50 L HEI L TV D,

BUE, P EIRERIT, 9 OB (EF#RKTET) & 17 ORI T, B ATE L
KRN TG S NAER] 1,545 AR EREIN TN D, £72. 7 4 7 ~ilfEiL, 4 OENAN., 54 OFL
NEDFEFEFRE THERMIR 5,000 £ N ERINTNWD ((HEER 7 : BNCIZ L 2RERHEFIK - Bl
KD A RER),

FRICBUFIEZ, 2 EHEHEBE~OBITZ2BT 20800, BUROHABE R L, BEBREOA 43 &0

25 The Directorate of Nursing Services Recruitment Rules, 1979.



O, T a~EREMGETDHELTWD,

K3 -5 FEHEHBEEFHEHH

=
A A
45 % £ Fp ® H
- EHIM | EAEK
L.
INNEEE R
4 AE BB 1 | [N 7|%E 700 | 100
IR = P L]k 60 o0
4 FEHIE I PES L
FREEIET | g psMmu BaEe | 1|t 25 |25
2 AEHIEA P R—y
€ S K #t
- ERVESE PN 3| % 375 125
3 BB ET ~
Dﬁzﬁﬂ% EIPET 1 5] 37 B 2 3| T4 7a~< 2,580 50-80
A=
3 AEHIE B ET
a<
S 3,790
RSB B
MERBEREE | BR#AY 17 |k 760 | 20-135
3 LEMIE B E T
%ﬁ%§%$74 LS b 54 | T4 T m~ 2,435 | 20-100
Juaw
2 AR A FN—2
ﬁ;ﬁﬂ N %Lj%g%j(% 13 ";"j: 460 20-50
y
RAGEE SVEE Sy 4 | 80 20
ANy 3 3,733
A Al 2 A 7,525

HPT : Summary of Intake capacity of Nursing & allied qualification, Bangladesh Nursing Council, 2014
www.bnme.gov.bd % F£1Z JICA F &R

SRETCHE LIZPRO S b, 2EZROBRIREHREZT — &2 & L TR L TV DFKIT <, A
KOFEREAFE DD L 9 Rt OBIBIITE o7, FREROEEEDS O X
DG CTIL, ALOFEBBEMBE OEEAT, FNLRBE A~k 2 BE DN ANLIRBE~ ko El &
Eh@Emnetnws 2 Thote, ZOWHFE LT, AVHRE~OBIKIT., ABEE L TORHFEE R
L1280, BAOREESLCEREYNHHEINTEY . HLEETZOREERN DR BEREN
FEFIZE N ENH D,

FNERFOREEET, ESANHRBEOBRAMEN Th ooy, IEHERHAR LR o7z, LML
BRSNS Z L3 TH D, 2008 FE L 0 BlMh ST 4 EHI BB ES LIEAE T LR
FERMAS 2012 4F KV ERZEL STV D FEFEBEMICFE LA EITARR SN TE LT,

O HAOERIEAR A CURBEE - FREEEIOHE)



ZEREN D DAL, ZNE TS W TR =T ¢ T~ FH#MNELIER S Tn
%, REMICEEMTEORE BHEE > T, FLEEMIAHFESBBIZIZE AL TETH RN
R TH 5,

BSMMU FE#5F Cld, Bl KFREOAREAILFRMBERRE CORAMRIES N TS, £
B DHRNLRFZTIEFEEZRRT 2RV, MR~ LK S FR OB EAR T2 LT
Bl OMREIT>TND, 2O XD RFERIX, F#MOBIZOWTORE#ENBE L, BFH e AM
ZMAIZBETTVELLWEDBNE S > TWD, )i, FALKZFD IR DN AL B~ D gk ik Ay
HEETHLZ L ZRAIMLTWHIZH, HORmWEEMEZER L., WA ORPE~HIRTE 5 AM %
BT 52 L Z2EBHICRE L TWDOIRFELH D, JHUL, WO RIRA LT 2 FERHEYL N D
ZEERBLTEY, MWEEEZLSTH, BATENLY HWREGERHIFCTE5 2 L2 AL
TAZETDHZEL DR,

3 —4 HPNSDP 2011-2016 DE%ERE & JICA 1Tk BB

v % —UA K77 a—F (Sector Wide Approaches : SWAPs) |Z & - T E X172 HPNSDP
2011-2016 1IN 7T T aTRIHEIRE 7 X4 =70 7T L THY SEMOTHEIZNF—IcL D
L 1,300 (82 1 b & A, B THEREORE THRAE 5,699 8% Th b, JICA ZILU O,
KE, mE, ¥ BU, HFRERIT, EEEEASE S0 17 0 FP—#EIImEIcar Yy —v
T AEEMK LFEEZ LTS, F—&4&oiiui, EIERAT 2 =7 N3 (Reimbursable
Project Aid : RPA) & EHEA 7' 1 =27 4% (Direct Project Aid : DPA) (257 1F b4, JICA I&M
Iz L D RPA Bl UIC L% DPA ZTEH L, Rt 27 ¥ —T7 0 77 02 L TWD, K
KO RFT =GN T I T van~ithET 588521, HRRIT~EET 2% L o T 5,
KT T T NTRENTTT v aDEFREBEOEICRE B2 32 OFEFEICHEL, &0
BT D T2 DITERY S L7215 BhEtE  (Operational Plan : OP) 2RV, % OP O FH{L# (Line
Director : LD) OBEE DT, Efi S TW\Wb, 32D OP @ 5 H 170P L DGHS, 70P |Z DGFP, 80P
IXE DM O ERMEAFIERE O FALE 2 LD & L CHUE LTV 5, HPNSDP2011-2016 2R 0 8 i
BEHEIIUTOLEBOVERESNLTWD, itz 2 —7m 7758 [(fRid-%E - AOk®Z¥—7
2 27 2 (Health, Nutrition, and Population Sector Program : HNPSP) ] 2005-2010 X v ek S 41T
WD BE TR S OVF R FF RIS AT TN 2, e R AL R R IR AR B Rk, PRAE ]
R EMEREEICE TN TS, BT 1Y T Al (Program Annual Review) 735 S 4.,
FTART D OP IHFEOEH IOV TR 23 22 S 4L, BB RIS T2 3~ & %P2 Priority Actions
ELTIREINR TN S,

&3 —6 HPNSDP 2011-2016 DB EEE
B SERR
HTFRES — B2 ~DT 7 & ALK LBk E
N FEHOKEIZ T D FZ R O AFEB: Di#bk
PRAEY — B R Ry & T J5 O 18 7 3£ 551 K DR3P ER O itk
JEYIE « FER MR B~ O PRAEBIZ LD a2 b r— /L o1k
TRTOERLVIBITDERAMOHE & AMERY AT LOjb

Sl ol ol B R




6. HEHBERITIC L 2ERIER I AT LOREBELE=F ) L TV AT LOHRE
7. EIEGEHE O & ISR OB o deE
8
9

CNNTREBE . NGO HA KR R 7 # —OWiic X 5 EREY — v 2 G odi kK
BRI T B DAEE N OVBUR I 0 B (BRI G ke b, ~ & MR T
DDA BT 4 75 E)

HIFT : HPNSDP2011-16 Program Implementation Plan (PIP)

33— 7 HPNSDP 2011-2016 B %5 EFiE4E

b R—RF A 2016 FEERK H AT
FLRFE TR (4 1,000 AX)) 52 31
5 kA AR (4 1,000 %) 65 48
BT E (HA 1,000 x1) 37 21
MEPERFE TR (4 10 5 %)) 194 <143
AR R AR 2.7 2.00
5 AT R E N E P 43.2% 38%
5 g A ity PR ARG AR H = 41% 33%
HIV Y3 <1% <1%

HFF : HPNSDP2011-16 PIP

HPNSDP2011-2016 F CTHEfii SAL TV 5 320P D 9 b, 2014 4F 7 H BITE JICA 2NEEE L L T
% OP KOG HBIENTEINTND OP I, LATD 82 Th D, BN L OMMERZEMNL
DI S, BRI K X D IR TR, FRORME, TR EETFEDSE, 7«
7 U THEXFR . 5S-KAIZEN-TQM (C K 2 PiE B0 08 CIEH L Tk v | JICA 2K T
HPNSDP2011-2016 ® BEEERIZEIT TR 7 FF 2 2 OIREEEZ B L T\ 5,

£3—8 JICANXIET HEEIFTE (OP) (PELED)

JICA Hefivth /)
. e tr e e e ot (SMPP 7 = — P {2
OP % % OP 4 5 i A B ) S
H S ) B

B - AR - HEORRE
1 (Maternal, Neonatal, Child and DGHS X X
Adolescent Health : MNCH)
WZEY — B AR

, |BAV—ExEE DGHS X
(Essential Service Delivery : ESD)

AI2=T ANIVATT

) RCHCIB
3 (Community Based Health Care : X X
DGHS
CBCH)
RILSE %
6 I DGHS X

Communicable Disease Contro : CDC)

SRk — R
g |MbeV—E AR DGHS X
(Hospital Service Management : HSM)




Bo, Ve r7 07, HEMOK
18 e . . DGFP X X
(Maternal, Child, Reproductive

Adolescent Health : MCRAH)

Fl#HB LY —E R e e
26
(Nursing Education and Services : NES) e e
e "
” A5 35 W B 56 %

(Physical Facility Development : PFD)

3 —5 HPNSDP 2011-2016 DE#EHKE - Y —EREFHEE

F#BBE MR OAMERRICEREZ S T TV DIEE)GHE (OP) X, OP26 : Hi#dHH K P —E X
(Nursing Education and Service : NES) & OP29 : A#4%& 2 (Human Resources Management : HRM)
TdH VLI DNS FE A NES OP FEjii © , MoHFW #7% & Ik B 4= (Additional Secretary, Admin)
7 HRM OP @& (Line Director : LD) THh 5,

NES OP (21X HPNSDP2011-2016 ® S IC F&E S ATV LB THEA 222082 1D 9 6 1.5%
\ZM 725 24 (BHX MBS STV 5D, %L THRM OP (ZXF 2 EL3138 0.7% D 15 & 4,000 )7
AL EFED,

=3—9 O0P26 NES DI EEME

NES

EUNER o BESHOHE ROV — B RADOITE Ltk
. BERY - FERO%E, b
. DNSoOk##, &1k
T . EFH 7 FEEM - BIER A BT D O OFHE - BiESE Ot

. REMOBFMEES, BE, BERBRI oML

. FEiEWFFE > % — (Nursing Research Cell) OFR{LIZ & 2 [E LB EN TR FHS ORI
. EWNSBEREE E Oy R U — 7 51L

. FHEEISHY AT A (NMIS) DBI% &b

FF

1

2

3. FHilt - BIESEO ANMBEREEOERE
4

5

6

7

8

1

. B - BIEHE IR T 5 E O
a) E=Z U I AT AL L, B - EY - XAOEZHEERT D,
b) DNS» b FiE— A5 (Divectorate General of Nursing Service : DGNS) ~F4&9 5 7=
& O HH R S
2. Fi# - BIEHEY — B AUELPHE D K
HAFBINE | a) B#BBEER. AR
b) FHHEKT - FEOIEFR
3. AMEH
a) BB BNCEOBEEEIC LY, BELEREFTZHEIRET LI RAT LEMET S

4. NIEERAMBELE LIER O OO AMEREEZEE L, Efid+ s
5. DNSKOFH#ERT, FHEERIIRNRYary MIST v VT L& BEBERICEA, £ A =115

HIFT : NES OP % J&(C JICA M4 H 1AL



#=3—10 OP29HRM DX EFHME

HRM

ENNERE

HPNSDP2011-2016 DBy 2 Ehillte S, AR REAM Z B R LERICEH TS

TRENH AR

PREE AL B R 8 M OB E S 2 BRI T 5
REEAM DR & R ZINE LS E D
BAEDRBEANM OFEHEZ U ET D

A B 2 50 5 5 ik K OV AR O e ) siAk

REEAM G B O A By E B3 FTRE 2 AMfEH S 27 L (HRIS) %P 2
TRAEEAMBIEERASRIEL, BEVAT L EEAT D

HAEBAE

N T TT v a R EAMEIKEZ £ &0, Ehid 5
ANMEBOKRDEG 2B AN, RARNZLETS

A BT —Z O HEMEIZIT CAMBRY AT 2520 ETD

= i 3% OO A RSl 2% 2 L e L 3 5

G REEE 2. BBWNAEE (Job Description) % HRiE « BEIT 5
2011-20164ED AMBEREHEZRKE L, 2011~202145ED AMBER TR EIT S

AN W =N AW —

3—6

HFT : HRM OP % 512 JICA FH2 7B

R+ —D B

(1) WHO

WHO (I FE CEICEEMBEONY ¥ 27 A&iT (HSCH3 FEHOT 4 7 u~ KO 4
FEHI O EFREE) 1B L CT.BNC X ONDNS ~DO X418 U TR %2 EiF 5, BIET 2014
~2015 -0 2 F[W OFHHE T, DNS OF#EITERE JX° BNC OHLH - BT 0m O %
iT>T5, WHO IZBITEHFS H OF D EMTES (Nursing and Midwifery Act (RFR) ) 1ERL
DI S, LT ORI A i L T\ 5,

DNS B HIKIZ k925 U — & — 2 v T RE 151k

BOPERTECE & BhPEY— B A DA LoD 7= ORI IR E O 3 4%

[EFAHIX ) 2P FTE L, B#EECH L CEOBWE#ERREZEEE S T n s
7 LD EN (F#EOHEZ D DM SUEDEANREICZR Y . BE PO - RILICHESL
BV —EADRMNTE TS LD H D),

4 DFTOBENEL X —IZBWNWT, BV JLICEE S LTV 5D FH#ER (registered
nurse/midwife) &t 180 44 (Z%F9 % 6 7 HWHE O 3 82

BNC (2 & 5 &kl BhERl OB E « BEREHED R E SR

DNS, BNC (2§ DM EDORM (Y ar av—K €7 L%)
TRSTEDO R E R

- Strategic directions for nursing and midwifery (2011-2016) :

- DNS Nursing Regulation / Act : BNC

- Strategic Directions for nursing research capacity

DNS (— v 2R OHFRMEE) 1T 21y MU —F 0 73

Nursing Research Cell % i U 72 & # 57 B i A& D 58 (b

(2) UNFPA
UNFPA %, # 8 HNEEETE (2012~2016 4F) I[ZBWT, VFu I T 47 « ~LA ¥
= A FEERIO S 3 O0FEE LTI TWS, 209 b, RRCBIEMEEIC
HEANTEY, N7 FF 2 2B, UNICEF, WHO & &4 5 R /&A1 =TT 47
(Maternal and Neonatal Health Initiative) Z FiE L, N7 I 5T v 2 1ZBITFHBEY—E 2D



BFEMR L E 2 — %2R L TWDIEN 11 T CSBA OFRRICE Y #lA TWD, 1% T, 2012
EICBRIG SN 3R OB ERT 4 7o ~a— 2% 20k % —TWHO & 6 TXiET+ % &
LB, MEBBEEMEL EF Th 5,

T, AFEWMMFO 5 A 5 BichEs e TEEBERO B (International Day of the
Midwife) | (ZB89 % A4 X MZBW T, [World of Midwife 2014 45 | OME R 2170,
kB pERT  (Skilled Midwife) B Z 585 L T\ 5,

(3) AFH
717 413 HPNSDP 2011-2016 (235 F 5 7F ## A BAZE 50 BF ~ D 34 & L T [Human Resources
for Health ({R{EAHF %) %M&%¢67m/:7% 2R VK 2,000 5 R LI, FEERIC
BT 22T 20 N T I9T73allBIIE#ESBTO RS —aIa=7 12BN
THLHREEH Z R LTV,
R Y7 MEI4oD/3— T —HBI (McMaster University School of Nursing, Canadian
Association of School of Nursing, Plan Canada, Cowater Consulting) 2SR I D a2 Y —v
WCEDERLTWD, BFEER, FICAERBOLMEL &b D@EFEOSEL HIE L
L. NPT I 7 a2 OF#HEOE N L2 /B O R MEZ 38T 5, E251%
ik, 2EIC 43 D 3EHIFEMET « 7o~ il fi 2 3 2 F#FRITRT 2 BdRED
WHESF T AEDFERBE HEICHET IHEL FEM L TW\Wd, S 5IC, MoHFW HRM = = v
N DBORRE D3RS DNS Z il CH#EAM T — I N—ZADOME LR L TV D,

(4) KeRE (LIF, I#E] L5d)

ﬁ?ﬁl.ﬁ%‘i%ﬁl (Korea International Cooperation Agency : KOICA) & 4 F X [RkEN > 7 F
TVallBTLEENTOEERT —DOLOTHY . MEHFICEILTND, 2013 4F
1oﬂ\ﬁstﬁbwwﬁﬁgé%ﬁﬁ#&bf\Mmmw\m/ﬁﬁva-vI47-
LT TERRY: (Bangabandhu Sheikh Mujib Medical University : BSMMU) | ##[E 0 iE it K2
E ORI THE®E (Memorundum of Understandings) % f#f& L. National Institute of Advanced
Practice Nurses in Bangladesh DX L HF¥E L2 EfiF TH o, A7 v =2 ME, BSMMU & D
RIFBIZL O AT T TV afIOFRELREORBELZ ERE LTS,

HEIO—BE LT, N7 I77vanbhait 63 4 OFH#BEE IR DOEEITHE &
WHE D 7= OFEEICIRE T 23R H Y . BE 15 £ OBULE#LE R S W HMIRKE S 513
2. 34 DOFEHFBELFMEFEN 4 FHOFEELRE~EFTLTETH D,

FHEABTEHRM O, WNCHEEZHERE, 7 X 27 2B EOMEANEFEMNZOIRE
LRAENTND, HbET, Xy BHiOF AT AL 500 KIFHEIZE T D Mk E #CF ##
BREE ¥ —Fo@EZLED LN TN D,

(5) KA > ikt /1484t (Deutsche Gesellschaft fur Internationale Zusammenarbeit : GIZ)

GIZ 1%, ¥ by MERORMEY — A8 % & L T Addressing Bangladesh’s Demographic
Challenges (ABDC) LT 567 my =2 FNTHEMPTHD, by NOBZFEFKNEmT
5 3R OEMT 4 7o v RICHT L EEITo TS, £/o, YLy FE#EKRFICE
T B BhFERHE SR b R CTh D,



3—7 NGO Q&M
(1) BRAC (Bangladesh Rural Advancement Committee)

BRAC I 1972 4F1Z Fazle Hasan Abed [K/3GXNL L7230 7 75T 2 2 KO NGO T, %Y
&Y RESEE (BRACIRET 1 7T L) ZREL TW5D, HE O BRAC KF T 3 Fii 0
BRI T 4 7 i~ a—2X &ML TR, Iy I AN — Lo, T4FTTVT N, 7V
T A AT Yy PTRBEEO NGO OFEFEM/ — T —& &bl BRI
122 EREY — B AR 2m R P AT E Y & OB AR BB 21T > T\ 5, FEH
XBIERTE L CRHIRICIRIEET 22 L2 LTS

) 7770 —7

20004E3 H, WEZ FAIT—H LV R=T KF, TAFUHEOEFEFEEEL LTI I
AV R=TRKR¥] #FN L, 3FHOFEMT 7 r~va—2 (1 FFEEE404) TR L
TW5D, FERMIZIE, N7 T 72O EBEENICHEERFEEZHE L, M 1,000 4 OF#
fiz#RT B2 L-TBY, V79IV DL R=T REBZZOETAKELTY =y
L EVRXZADFRANCHEAS W THEE KA TW5,

ZOEFIZIEZ, NPT ITT V2B LFEEMAROMBIEIIMZ, 77 I S IT0 bRE
BT TV DREEOET 72 T LICHMIREICHE R T oS 220t L, BEW e B LA ik
THELEHIT, HIPHEELZ IR L, EXRORBICLEBRTEDAMEETLT D L9 A
NV, BERITTITIIVRITIN—T DAL AL —T POBENMEIE SN TN S

T2, DREOENE#ERERL, 77 U ARIT 7 v — 7 LN E O [E S E B E R R
VA —LORFEEEDO—BLE LT, FIIVHILR=T RFLEHIBRARERL T\ 5,
2011 4E 1 AiCiE, ENSLHRERFROBEN T T I h L R=T RPICIRE S, REFEZER
DAERCSCTZ 2R M B 2 Hffi 28 2 i L721E2, 2012 2 AIZiZZ/ 79I 0L R=T K
FOBEZENFEERFRIHEA~ANL, F#EEORE - HECHEMERICHET 7+ 2 —
Ty FHHEN TR TV B,

(3) THN—=v + ~VAFTT « FT A b
<Y F a—8 v VA IHEEE & Y American Higher Education Global Healthcare & D2 &
V. FIZ 1~2 FEOEBRBREFETLH5EMARG L LT, HEHN - iom L2 o &
L 7= Nursing Bridge Program (6 77 H ~1 4f#]) 47> CT\W%, £72, F v ¥ = ® Shamshun
Nahar College of Nursing T, K[E ® Simmons College & DH#EIZ LD | KA F_X—T v 7 2
— A& E L T\ 5D,

(4) Future Code
DNED NGO Tdh % E-education & H[FTHERL L7z DVD 1T X 5 F#EHT OWREMM %1%
AL, RESHIONRNU T TT v a2 OEFEENGICFEEMORE NI vy =7 ~ &tk
LTWa, 4% 5SHMTAE 6,000 4 DF#MZXIRETHTETHD,

TMEA. EAREREM, N7 T T v NRERE VT I0W L R=THHERFHUEBBMIHE (TR 23 FEEEH
REPAZIRHR - [EFER R ZE B2 RBHE) [E LR ERARTZEAZE 12 (1), 2013



A7z FClE, A=V —-ZLkrbh Ly R 7nxF#ERETITTODALTWE T
BT TAhD ) UNYERD ANTZBBGRZECNLZ, BANPLIRESNIZERAX v 71285
FREABTOHRBOEFHBELEMTETH Y, T E THAROIEAIRNC L 2 HHE IS
% i ORI L D EE T TN D,



4 —1

BAE FERUAF

FERUVBEREBEN X254
NoTITTvaNTEREFERBSN TV D FEE *

BEHBTOMEIX, LTFTOLBY TH D,

=4—1 FE-MEMBEME (BNC. DNS RREF)
B ¥ Bf 4A Jiyges HE HNEL -
e " " PN s
o4 | | A | R | MR o
HSCET -« Bk AF3
- SSC (10 4=) K OVHSC (12 4F) &#
- . =
EEBEY )
. 5,200Marks |- Grade Point Avarage : GPA (SSC&HSC
" FEligt 6,672 F i &3 =60 7> GPA (SSC&HSC
BSc i (k2,424 BoBn) >2.5
e BSc in B . AZEEER (90%) . GPA R (10%)
Nursing 2008 ) 4 47 s N - — .
Sl d Nursing HE 744 ;| (S ANTFE (BRREEET « 71
c-1en(j‘e . Science and fil. <~ SE)
Midwifery S - ~ . 3
Midwifery FH 3,504 BE |- F#BET 4 7o~ D GPA>2.0
course
(2006) fil) - BERFHEE T, 2 F£LL EORRERER
EHETAHE
- 30mELLT
- AFERER (90%). GPA g (10%)
it - 4%&7‘:613%@-};7&*«%%&%
BSc in FEMEEIIREEE B TH
RA R _— , L - BEEFEAN (RN) | B ERBhPERT (RM) |
B Nursing 106 EAT }
vy I E# 3120 5 i eI A ER (RON), B ERkE
N - s SR = =
FRRER - . BLEERD (RPN) . B &FEB)PERD
AR EF (7% 1,584
(2 4Fil) 11978 s - 24 - (RNM) & LT BNC iZx§kEn T
Post-basic ) ) T WAHHE
BSc in EH 1,536 BF
BSc Nursing Public a) - RN/RNM & L T 2 LA E D ERIR R
u
0102 " PHTHL0
health ~ L .
. - ER, DEEABRICEK (90%). T«
l'llll'Sll'lg R -
Za<pikE (10%)
FiEET . _ 110 Hf7
4T~ %%%ET 4,128 F
=4 .
2 , , (FiE#% 1,184 .
, , Diploma in - 190k
Diplomain |2008 Nursi 3AE | IRFAT, HSC 24 (12 4E) GPAZ2.5
Nursing e 0 256 R | B -

Science and
Midwifery

Science and
Midwifery

FH 2,688 B
fil)




B PERT T 4 BipET « 7 4,192 B§f#] |- GPA (SSC&HSC &it) =50 7o
7o~ R O L 34 (FE#% 1,700 GPA (SSC&HSC 3D ¥ D) >2.5
Diploma in Diploma in Ref, 28 |- 35 F (AFAED 75%I1F 25 kLA
Midwifery midwifery 2,492 FEE) TThLHERIBH D)
RAF_—
>y 7 BiE
s B PR - 2 EMOBRERE AT S RMN X
- |2010 |Midwifery |6 77 H IZ RN
Post Basic . TSN
o Certificate - A5 KLLT
Midwifery
certificate
HYFT : Curriculum for BSc in Nursing (2006) ,

Post-Basic Bachelor of Nursing Science Curriculum and Syllabus (2012) ,

Tl OE LRI £ 2R

HWD

STV,
AL a—2ANR@EINTEH Y, FEMOE LSISEIL, [F5HE
of Public Health : MPH) % Hf5 9 2H N,
o BUEREEOIRIZ LV HERFE LR AER L T 5,

HUE,

F7-.

Diploma programme in Nursing science and Midwifery (2006) ,

Diploma in Midwifery curriculum (2012) ,

.WT@ljSEﬂﬁ% = S50 D I AR A
Bl 508844 E L (Master
@%T®@%ﬁ% e E C DR EGESE

ISR ORGSR - FENE LRz BB 5,

(1) 3FEHIFEEET «+ 7' 0~ ie
SHERIFHEET « 7 v~ e

LOFE#, BEO=—XITHEDLYETE

(3-year Diploma in Nursing and Midwifery Curriculum) |

A - Fhk - :\;:?4®@%®%ﬁ&%L@k

CER - BEARICIRS LoBE T

@nw%£&7®f%5Aﬁ%aféam%%o
HLPR LR B 360 BER . %F’%ﬂa 3,768 Bt (9 B3 2,688 Kifl) |

ﬁ4n8ﬁﬁf%mé

NTW5D, 2008 & TITOIL T\ T4 FHHEENET « 7 u~iflfE Q FOFEHT
EOWELENSRD)] EOREBREFRIT, UTFTo LB,

x4—2 T4 TOYEEMBREOEER

A FEHIFEHEBET « 7 u < iR
(1B )

3HERIFEHEET « 7 0~
(2008 4E7> & DO BIFTHI BE)

NFHRX, SSCIEETH
R[], AR
KR4 - 5,142 B
BNC 73 i & 3k 2 52
T4 ARITORE

SECHCNCNG)

RERIL L

® 0O e

® @

NFHAR X, HSCHE TH
HAL, ' A X & —l

MRIRFRIER : 4,128 IRef] (212 528 R o HIl R0
A a—F, ala=r—Talr, &
EBN 72 EOFH OB
BRI B O CE R 2 i
BERICBWTT A o ZAFITORE AR

% Diploma in Nursing Science and Midwifery (2006)



7 E i
@ FBAFEDBERRE A 2 k154 L R
ICBEETE X iEmo

HUFT @ JICA FHAHIVERL

NI TT v aDRRRIT, L5 - W - EMFEOREREENTND I EDRFHETH
Lo ZhUE, T a4 Va0 A AFEMAICHB R E LA E LT RNED, B Ic B
BRI OBRAHZFRRECHET 2L ERH LD LSS,

—J7, BEMEER BT LT, BEEHCHSEAREEOR BIXE TV ey, i#R
1,184 HER, 7HH 256 BERIIZXF L, 3% 2,688 B & GEFLOUED : 928 =1:1.9) L ik
BEEHDOEDHEENRE N, FEERIL 256 B & VARWnR, A F—r vy 70 F
B2RNZdH 0, 288 REfH] D FEHIMHE OF SR STV 5,

AECKT DRI, ERRBREEENRH Y, BHEFBERBAS CIMMichs 2 o T
W5,

UED LS ICREEBHOI Y F 2T L5 THY, RET 4 7 u~vikfE QG FOHEHHOR
BRI 4,600 R DL ETREGRFEFICE DY ToN TS, FHEEFRABILZR L,
I—AETICE D BREEE D) LHEET 288520,

R4—3 FE-HMET«ITOTEREOHNY)FX25L (2006 )

: 5 U R [ 45
=8 H FR | HAL % | mm | =3
R 1 2 32 0
DPE 1 2 32 0 0
b5 - el 1 3 40 16 0
— f?i 1 2 32 0 0
Jeh 1 1 3 32 32 0
gk I 2 3 32 32 0
BeEE I 3 3 32 32 0
aL o —X 1 1 16 0 0
A a=k—ay 1 2 16 32 0
fifE ) A B 1 6 80 32 0
WA - TR 1 3 40 16 0
LA TR,
-~y KT 1 3 40 16 0
Joi REAE B 1 3 48 0 0
EF - Hat 1 2 32 0
S 2 3 48 0
& il Ak 1 3 48 0 0
HEA ~NILATEAA L R 1 2 24 16 0
SEREEE T 1 6 48 32 192




il rse 1 1 16 0 0
HBE T 1 1 2 32 0 0
Mg AT ([f A & FhR) 2 3 32 0 96
HIRE#HFET (2 2= 1) 2 3 32 0 96
MANFEET 1 2 3 24 0 144
NFEE T 2 3 24 0 144
PPN R 3 6 48 0 288
B FL G T 2 4 32 0 192
NRE T 2 5 48 0 192
ARG T 2 2 16 0 96
T 2 2 16 0 96
B 1 3 8 64 0 384
B 11 3 8 64 0 384
V=K =y 3 2 16 0 96
B R BT 3 2 32 0 0
#f %% & EBN (Evidence-Based
Nursing) . : o 0 0
A=y 3 3 0 0 288
S 4,128 110 | 1,184 256 | 2,688
1 BiAZIXF536 16h, (8% 32h, 5% 98h THLHA

AT : Diploma in Nursing Science and Midwifery (2006)

(2) 4 FHIEE - Bhper i

Bk —ix 504 R, SEPTERAERL B O848 Wrfd], BEFIELA 5,320 REfH (9 B EE KM 3,504 K
). &t 6,672 R THERL S LTV D, 77 - HE R EHORISRIZ, 1: 1.1 TH D,

3AERIGHE - BIET 4 Ve~ il L T 5 & BERH TIIWE - AR ORI
BHED 220, MR X, BFEFERAT 4 7 vl R L0 L FERWEORFRBIIHEM L
TWH2, BEZIZFRLCTH D, —FH, EMRE (E#EFEHET., ~V AT R A b, HM -
IR EH. BIE - EERT) Ti. 3 FHIB#EBET «+ 7 0 < IR H AR R 23 Kig
I 2 TV D, i, BHEB ORI, 77 ORILS T, RRE#EENEZSESEHT
LEENBD S,

FTMERCEREN 2 EmO 51O OFRE ThH7EEEE B CF#UIE, RILICESWT-
%% (Evidenced Based Nursing %5) (29 2 RERJE & KIEIZHIO LT\ A I1E0, Fi#lRE &
LTREFE#ET., BEABTFZVPMZ N TND,

BB ERH (FEm AR E#ET. BE - ERF &I, V70X 77 47 « ~JLRA) 1220
T, 3 T « 7' a v FH#EMRRE L VR RRMEITE 2 TV e, EEHFEMIXIZIER LT
bbb, TEEHIHEL MBS TN TWSLI Y27 FAEZT A OEFHERIZ, 74 Fa~
R L DO - TV D,



AR DRI, ERRRER - DR - EHERBRICK o ThEN S, DEER. EH
HKERCIL, AEORBRENMDAEZ L2 >T WD, 4 FEHIFLFEEMBEREOD ) X2 T 4
Tix, EHBEEMEICE - T-FH#RENIOESE L L HIZ, A ~OFEMOEHRIZHOVWTHLERLE
nTwna,

R4—4 FE-MEFLTEREOHYFXT15L (2008 F &Y HEIT)

£l g ik : H%Fﬁﬁ?ﬁ
e s FEH
B! 1 72 48 0
JEEE 11 2 72 48 0
B — aytEa—4 &IT 1 48 48 0
fhe 1 72 0 24
DB 1 72 0
fif ) 2 1 96 64 0
AP 1 96 64
WA T 1 72 32
MR R | KRR BERIEY 1 72 32 96
P 2 72 0
i - AR PR 2 72
FE - Hal 3 80 0
SREEE T ] 1 120 240 216
SRERET 1 2 96 0 0
AIVATHERARA 2 48 48 0
ANEL - SRR T 2 120 0 480
R ANEL - SRR T 3 96 0 288
NRE & 2 96 0 192
R 7 T 2 96 0 192
R - 1T 3 72 0 96
PEIm NFLE T 3 48 0 48
AR A EAEFR T 3 64 0 96
MG - B AVELR 3 80 24 192
MRS - A H )L~ LA 3 80 0 192
MO FE T 3 80 0 192
BpE - PERLY 1 &1 4 120 48 672
B R EE T 4 32 0 48
VI rT 47 « ~ILA 4 48 0 48
Fis 4 72 0 96
Bl E 4 72 0 96
ikt 4 72 0 0




EBN (Evidence-Based Nursing) 4 16 48 0
Tuvzy NAXT 4 4 0 0 240
A At RE ] 6,672 2,424 744 3,504
! 139 50.5 15.5 73.0

WAE - 8 WffH)/L B, 3 6 H THLA
HFT : Curriculum for BSc in Nursing (2006)

(3) 2HFHIARA =y 7 iR

2 FLLEOBRKRRBRO & 2587 « 7 u~ BHHEBEMZ xR & LIc P EERIG D00
METHY, ALY BFBHERFETI98 FIZHG I NIz, BUTHIEIZIEA Y 27 A1, 448
Hil7 ¢ 7 u~ BRI o TR RS REFE, ~V AT rmE—1 3 v EBE,
AR OIME, HAEWR - /N BT FE#, BRI < FE# (Evidence-Based Nursing : EBN)
%) ZBMMU, 4 FHPREREREERERT T I v 7 Rk - BfEE2EE T2t E2DSL
TR FECLESNTND,

Bl L ARBEAEFRHED 2 a—ARHY , ThENF#EFEL EARMEREE O NI
JBCED, FHAETBBEEBRNITE AL T, PBERITMS~ERT 5, ARBEEET
T EES LR AT, ARMAEEERNE U CRIBEBICEEBE SN D TREEL H D,

2 ERIBUTLHE 2 Fhi L CWAHAHBEKBIL, ¥ o, FyxIr, TV b KFEORE
BETHZERBFESTOLNATELY, #BELTVIRFICLVEHOAKHLBENEITE
TR ->TNWD (BIITFE#E=— AT, HIBCE#ET%Z 30 RO, AREAFHE=—X
TlX. RAF#EF%E 30O ETHE),

£4—5 RAMR=—L VI FEZITEEOHA)FT2SL (2012 F)

\ \ ot e R[] 25

B H IR HAAL — — =%
PiE, AXT 4 AFXV&IT 48 0 0
b5 - el 1 2 32 0 0
i) A B 1 4 64 0 0
A - JRBRY: - FRPRSE 1 3 48 0 0
R - LB 1 4 64 0 0
SREE T 1 4 64 32 0
R REEE 1 4 32 0 96
P2 o PR R 1 3 48 0 0
RN &I REAE PR | 1 6 48 0 144
RN &I REAE BRI 2 6 64 0 96
R & 1 1 6 48 0 144
R 1 2 6 64 0 96

» Bangladesh Nursing Council ordinance 1983, named as Nursing institute/Nursing collage establishment and Nursing course
conduction related regulation in private Sector.



B & N R 1 5 48 0 96
ANVATaE— g v BEHAET&T S 2
A ! . 48 0 9
EEFET 1 3 32 0 48
A B L)L A NE TG # 2 6 64 0 96
R, IME&FE N L R 2 6 64 0 96
VIaZ s T 47 « ~IVAKRHET# 2 6 64 0 96
BB e v R AR 2 6 64 0 96
FiEBT 2 7 64 0 144
NV F¥a2ThTXay A 4 4 32 0 96
U Y —F &AW G F&EBN 2 6 64 0 96
106 1168 32 1,536
B O R 384
ARt R R 3,120

HIFT : Post-Basic Bachelor of Nursing Science Curriculum and Syllabus (2012)

(4) BhPERNZH

(BhPERTZE ) 1. 3ERIBIET « 7~ (2012 F5%5) LR A M_—v v 7 BE
PERN (6 WH) D2 a—ZARNEMINTWD, 6 BEEMRERIL, UNFPA & WHO DX
P2 % = T [E BB pEAT# B (International Confederation of Midwife : ICM) " 3o Bl pE %5 12 BY
FTHARZ U E— &I, BV Fa2TLEFR LTS, KA M=y 7 REBFERM D
a— A, BUEMAE ZEHICEMT 2 B TS, 2 FELLEORERRER O B D ik
EHEBPERT (RNM) 22X s L, BEICR L LIHEEH IS 2B E LTEBS T
%o 2014 5 6 H £ TIT 1,000 4 LA ERWHE 252 1F . £ DIFE & A EDETR IR D ER~ELR

SNTWS,

4—2 HEAM

(1) FREHE O NK

# 4—6 1%, DNS WEHET L EH#AT BT 2 FEBRAA NOBBRRERLIZLDOTH
Do FIRELT., BEKFEME CTE2ET Ist Class ICOHEINDIHRA MI 1234 DEEF,
FEEREIZEEINATHNDLIDIT 19 AR A FDOH (BEF 154%), BE - FFEEFRAMD 345 7 A
FDIBHIHERTETNDLDIT 130 KA FOH (FREFE37.7%) THY ., FHEHE O KELA

RDBHHIND,

*® Essential Competencies for Basic Midwifery Practice 2010 amended 2013. International Confederation of Midwife (ICM)
*! Standards of midwifery practice for safe motherhood, 1999, World Health Organization. WHO Regional Office for South East Asia.




%4—6 DNSHAEEITIEFELTICHEITLH2FEBAX FOKR

Grade | Name of the Posts Place of the Post (s) sanctioned Status of Posts
posts Enam New
Ist Class Posts
6  |Principal College of Nursing, Mohakhali 1 1
4  |Principal CoN-Bonga, Forzderhat, Khulna 3 3
5 | Vice Principal College of Nursing, Mohakhali 1 1
5 Vice Principal CoN-Bonga, Forzderhat, Khulna 3 3
5 |Professor College of Nursing, Mohakhali 1 1
5 Professor CoN-Bonga, Forzderhat, Khulna 6 6
6 | Assistant Professor College of Nursing, Mohakhali 1 1
6 | Assistant Professor CoN-Bonga, Forzderhat, Khulna 12 12
7 | Assistant Professor College of Nursing, Mohakhali 1 1
7 Assistant Professor CoN-Bonga, Forzderhat, Khulna 24 24
7 | Principal Nursing Institutes 9 8 1
9 |Lecturer College of Nursing Mahokhali 10 10
9 |Lecturer (Nursing) College of Nursing Mahokhali 1 1
College of Nursing Mahokhali 5 5
9 |Lecturer (English) CoN-Bogna, Fowzderhat,
Khulna
9 CoN-Bogna, Fowzderhat,
Lecturer 45 45
Khulna
Sub Total 123 19 104
2nd Class Posts
10 | Nursing Institutor in- ) )
charge Nursing Institutes 42 12 30
10 | Nursing Instructor Nursing Institutes 283 114 169
10 |Instructor College of Nursing, Mahokhali 8 4 4
10 |Demonstrator CoN-Bogra, Fowzderhat, Khulna 12 12
Sub Total 345 130 215

HiFT : DNS, Annual Report, 2010-2012 (#£%)

FRHRRR IOV TIE, ABEBHREZ RICHERREBINL2N, BUFAEE LT 5
Hve (RABEOEBEEET /) PLEE L CLHEBRORENRZ T ONS.,
MoHFW 73 % & 7= HRD data 2011°*12 L % & | 2011 4ERF S TOHB B F AL RIT, HA 1

2 DNS, Annual Report, 2010-2012

* Operational Plan Nursing Education and Services in Health, Population and Nutrition Sector Development Programme (HPNSDP) ,
Department of Nursing services, 2011: Dhaka.

** Human Resources Development data sheet, H.R.D. Unit, Editor 2011, Ministry of Health and family Welfare, Government of People’s
Republic of Bangladesh.



BRI LFEE2T AL THD, SRIABE LTZF v D REH#ERFETIHE 1 LI LEA 244, F
v HAVEFEERFTHE 1 A LFEAEIT A ThoTe, TTEEBEOK 1 FIREFEL TWD
EORELHDZENG, BB FAELRIL, CNI D BEBITEI 25TV DHEEZ LN,
BERENEBEND (TR4—6 EFHEHETHRBOME | BMR)

FleT7 4 7 u v E BR DEEFROEHHEIL T 2~3 LML S DICHBE N A
LTWa, SEFHELRERMBEESKR CL, HEBEBITZ-7234 T, Fi#T 1«7
~va—A WET 4 Ta~va—x BERY (6 7H) 22— (GFFEEAE 100 480 E) %A
EMMFERE L TWAHIREET, SR Y o~ o, EEHFERFROMENIET ICHREETH D 2
LI BN o7z, BIMEAE T, ¥ I \ZARLBRMSEEFIL, BNC BMER LI D EZ BT
LTS ZEIIMRTEN, ABREDOE#ERFZOHEO L 5 ITME THEM % HlHT 5
ZEICHLRAND D L Ebhiz,

ANBREEM I 72D, 2L OBEWBATIHETEHHAE (ZIIMBET DIRBECEFHICTE
BT HEMICH LT RIS DX 500 # U &l & L C3dh o TIEF Ehagam & L T 2Hi 2 1
%) DERAHLELTEY, RO a~z2IEFHBEER I AA—LTND LI RE L H
o LU, EFHHEBO a~IKHEICRDIZEHEL, FRICELSTEHABRENLH Y
X2 T AEREEBVICEBTERVWEZALDLD LB, st LTET LN DI,
BSMMU F#%F T, —EDBIRHEN G 2 5N TV ARKETIX BHEOEDOHEDT-DIZ,
HEFICH L TRAEEERZW L% L THEL TS, BSMMU Fi#2RHE, ~ XU —0
D BBEIZRBERH Y | BRABLEHFEORMH b M OBUN REAE I KT 2 &
Bl ST U=,

HARDOH T, 1990 005 FEHEFICB W TR 2 KL (FHEEE TR ofihzx
(T, 2000 ST F#ERFLK BLFICRY | HBEICHEDLLIBENFLEEZ L > TR, i
R R NEFHEB & 720 FEERICH =572 8 BB OB OMENIR 2B 8 H - 727,
HUE b REFEOBRE RN SIS ST b ODDEE DO NBRENFHE L 257 L%
NI 7va b RRICABORE - BOWKRPBODONRWELIRGH 5,

NUTITTFvallBNTh, B ROEEREOX ¥ ) 77 v FEHE G &R - BiPERD
WEEWITLTCED SN TEY ., 2011 5 SEFHE T, OB ZESEE 3004 (95
170 4 MR PG AT 2T T ETH Y, MEL R —IC L pMETh &, o
RSB L TV A EE b SBE DR NCEEN TV DN, REZ O ITIEANIC
W, WIZKBORETHBICHT O I D250, ZOREIX, 4% b EFERIERL b
DETEEND,

% Operational Plan Nursing Education and Services in Health, Population and Nutrition Sector Development Programme (HPNSDP) ,
Department of Nursing services, 2011: Dhaka.

¥ BSMMU (INY 7T 7 v 2 THE—DOHRRY T, fMOEZRELY b, H2BREOREREHEEZ LT-ELN TN D, HME
ZRET DERKE, BHEERCIT—REE 235K,

TONUERT, BHEAEOBRERE FEAASY R X5 - NHEOAMED < DB TR RN 36

(4) ,505-509,2001 [E 7t fRBE - A B REBFERT

FBRFICBT DHEHERAMBROIED HICHT 2 AT - @, RECBT 2FHERAMEBROIEY HIZBT 5 Mat
22,2011, SCHBA.

¥ Operational Plan Nursing Education and Services in Health, Population and Nutrition Sector Development Programme (HPNSDP) ,

Department of Nursing services, 2011: Dhaka.



(2) #HEBE DM - B

Ky NEEHERFRT v 2 AFHERFTIIBERENMELSREETHY . BERICEHT 2
HEESCRE N b m W E B b D, FoZDEI BN T TTaNTIE T TE DR
EELFER-> TS, S TOMLETESEE DR TIEb LN AZIT o, L, #
BEOANEPOHEBHIXASOFEMMEICFET 22 L 3# L, SEIERBEZERYE
SHEEBRVBRTH B,

FHERETIE. BERRODDZHEMT L AL T, FEEBIFHEETOEHBEREBRLCEERMA & 0o
BN EENL, REBEORMN MR TERVBLRZ D=L T HRETH 72,
FO—H T BBHNIC LA HEBOBRENOE T IR SN THAY, xR Ick s &,
WL~V OFE AR TITONTWD 3EHIBET 7 vl 6 W HDFRA M=y
ByEEMHE T, BhERT L L TOHBEEZ T T, BRRRL bR WHENHIZ L TN DL 7 —
ZHd0, EHISNDBEMOENEEIND,

R4—7 AABETHELEEZEHRBICETLIBEBHRUMETHNMA

HE R4 Gar | HE fHi &+ 2+ | F4Su<=
X 1 T ER KF 23 1 22 0 0
BSMMU Ei#Z#R | K 9 M.D. 1 7 1 5% 0
F XA UFEH#HERT| K 15 0 15 0 0
e | RARRN—=Ty
RAV VR F PN J e NA NA NA NA NA
%
TH T 2B NNy FRAIR—=
e L . 9 1 8 0 0
BiERKF VAN
WIS =i 1= 27 1 E/NVA 3 0 5 | 0
(IR Bkt ) Bl
oy 7 AN — )L
i INST
il A . 3 0 0 3 0
» R
(VIR BERR)
Fav T T A -
. . |FAAL
< - AT bR I 11 0 1 3 7
R L s
N s IR
VIV Ly R
- R
7 vk Mk i 3 0 1 1 1
. i
Bt JB T o AR

JHI7E : MD : Medical Doctor
HIFT @ JICA 74 91 7B Ak

“ Berland, A.Richards, J.Lund, K. D. A Canada-Bangladesh partnership for nurse education: Case study.



(3) ik

HRIT. GRS LAEERNERThH 72720 P A EEH. HHUEE (2 )7 4
TN rF 7)) RORBERIAZEIZEVCEITPR TI R0 -72% L LA EOHRE T
X, A L > TERAELOMFHTORY Y (FE~NEREZ L CEZZ5 &L, £h
WXL CTHRE - fRFLEIT O AXAN) bREICTAHAZENTE, JIUT 4Ny X7 A
CV#H (Self-Directed Learning) D& 2 2D AN D72 EH #iRIEND LF oL L TE
TWhHZ EbBlIEINT,

BEA L 72 D72 901X BNC OERR L7ZRE AT A R T A V2B BICRERMN S
TR, ENbE~=aT7 O X HICHH L, ZEPSMAINICHERCEE O )5 152 AT
THETICEFESTVWRNE ) Thole, BEEIREHELZRET 2HBREFTTLHDOD,
e AR R O 72 D HE I FANE > TWARWE OB RNEL - T,

AFHAED JICA BEEHEN T, FEDOEFE L EE TOFEVOORE (B THEA TN
EHZBEBLUTHIZMNLSZ L) BEDLSHLNTETWNDENEWN ) RIZHOWT, HEBR Y., Bl
IFEERR ., EEBIIERE DML THEHBE L TWD EOERAFTERE LTETF N, $72. #E
IR TEFEOHL 2%, M EE L EEEET 5 2 LB RWIZO B BB R DT DR
NEZEDXIICEEAREORT 20 EBXHHINTZ L, 29 L2 LRI,
BIZ B & OFARRR L OBIKEEMFRICHERICES T SNTEEEERBRL TR NWT &
MWEZHND,

4—3 [ERitEE

3EHIFEENMET « 7o~ R Tl At PR KM 4,128 K0 5 B 2,688 FEfH] 23 i #9234 |2
FETHNTWD, HROFEH# 3 FHERBEOEFREM O 1,035 R L DL N7 I75va
OFEBRFRNL 2B ETHY , EERBRICEZZENTWDLZ ENR IR LD, L, el
WIEBAEOEBIREERS T —F 4 X —F =PRI, WTHIHEMTIIREED Y TRAEDHYE
WEDLDLRE, BEBICO2FZEOMBEIC B L CPAELZHRETE KN ESTWD LITE
NN

FEEo—T7—Ta i, 1~3 BZE, 3~4 B Z L R EEEOHENFESHBOET RIZLY
SEIETHD, FEEHMEMIZ, 8~14FF HPORE T 7 L), 20~8 K (R¥T 7 k) TEMES
NTNWDEZAR—ETH -z, KEIX, BFENLOGR—T — 3 ORI EN, KED
RO BIFFHERDRVMRAEZFTETTND EZAH (AKRFHR), KREOKRDHICHHRN & D FHK
(RINEREER) FERH DT,

AN, BHRHUICEE S D08, WO EERIL 2 4/50~100 IKFE T, ZOFERMIZOWNT 2
~10 4 DFENEE 247> T D, L OFAETHRBTREAM & 722> THRIR, Bl - KL E
FALE DR (FEHE) ICE 02 ESCLTRY, FHE#MALECHERMNTEEICHD

! International Nursing Review. 57 (3) 352-358, 2010.

P RERB., WHKEREM, N7 TTFva NRIEME F 7 I8V R=TEBEERFHEBEIHE CFR 23 FEENE#
RN« EBRA M E B RTEEHRE) ELFERERIIZELZE 12 (1), 2013

# Berland, A.Richards, J.Lund, K. D. A Canada-Bangladesh partnership for nurse education: Case study.
International Nursing Review. 57 (3) 352-358, 2010.

* Bangladesh Nursing Council, Diploma in Nursing Science and Midwifery course Syllabus. 2006, Bangladesh



RBITIZEALERVODRBIRTH D, EMEHEBEONENFEEZRIIKBE TRV &%
%<, BEEHMKRFEROMICIZBLY BHD, FRTCFAL I LZFE K LB LU THRETE SRR
TlEARnEnz 5,

T BELZEREN ST, BERERETRANPLOHIRET, FATERESCBEEE 2 01
WAL AIETEDL—HT, 20 ORMCHEB ST (REEZNBLERON, LI HE) ~D
BRI+ TldZe . BEORNT, ABEOLEGBERE 2 - HERMBEAAEOIIE L 71 A 2
Y RMZIEES TRV E DR H - 72,

Mg st & (Job Description) 2006 (21X, HEMEAIZI U & T HHIKE#EMO, FAEDE
BASOFEMMAI 72D VIZHOWTOFERRH Y . BFAEOFAN S FHEMED L X =7 FH#EM
JAE s THEHEMDOWTINNNRIT) 2 & Lo TWAN, EEIZIZ R IND 7 — R TP 70, Fk
M, BRI & BT, RS ER SRR NAE 2 5 ATVRPE R VAR R L, WBE oW ) %
IME 222 L FEEM EREFREEE) 25, BRBGICEBOTHEESNEETIC 1D 5/FEERE%
191 LV IBHMRD, 0 O EZ (LI, BHEBOHBERENSGEIND LD, BIK
BUIGICHB T 2EE OEK - IR B LETH D,

4—4 FEZFEDKR
(1) 4FEHIEE - B iRt

Bl BER LA T, BNCHEDO D ) 27 A0NHWVW L, FAEIFFEIC 2 BT
L EMRER (EiL, DHE, BEHRR) CLoTGiHMiians, BRI T, 1 1E 0%
ANBEL TWAIRRICH D, BEE LIZEZRORN T, AL HBHONT o AN HER
BTV D FERIZE, BEZER DI MERIZH - T,

UHEN Y 7T TV 2 OFH#EHE bR 0% )b | REEARRALOEE BT L2255 Y,
BEORPIE, ZFEICEMEZRT T, TEILTEIBITON? | REFEDEZE
HKRIEDBRFLEZHDOIHELHTE TN D, ERORERTIL, FAENBLICEM T 28
TR0, BEREITIOERPHLHNTH T,

BSMMU E#EFF CTII HMAE & L TEEZME T2 2 LOEEERZRHIE DL 2 L0,
NRUTITTFvaDfRkel ) F#ER) —F—L L TCOERST 2T >HbLALNTZ, PC =X
MEOHMBRENIE S TWAERTIE, RAEOI P2 —F ZAXR L EHBHELS, 22—
Z % DT BMAER: EOE biThh, BiEfE & L CTHENRAZ B L HB N
N T,

—J7, BEHEBICBE L X, R TH -2 2 & LIEERBGOERE L oRiEe, EHIEED
RIS EICL, BEEERENCOVWTIIZL OBENH L L EbR b,

(2) 34EMIFH - BIPET ¢ 7 1~ i fe
FaTu~FHEMONY X 2T 0%, EErEAL THERSATWES, ALY X2T
KMZESWTHBZREL TV DITH 2 0b 6, B L7 ASEEE & LR ER NS O

F#F TR, HEESHHORBBERR., HEOHICOWTREARENALNT, BRI

* Bangladesh Nursing Council, Diploma in Nursing Science and Midwifery course Syllabus. 2006, Bangladesh
O 4 EREEIRRITIE GEREY) RN 11 THHOIIR L, 3EHT T~ R TIIFREEN 1.9 THY, BED
TN REREROD Y F 2T L ENR 5,



X, AR [42 BHEAM) Thfithic B0, Xoh, Fo &I &I RSN EEE
ERTIE, o 3L DOHAHE TI100 4 EORAZHE L TOWHIRIICHY . FNTO
R HEOEERETLZOERBENTIE ARV, $o, BRI L e D68 0 BERE Tk

FilBAARELTEY, A TFEE) EWIHIMESIT LI L, MEFEBETO [958/
ELTHDbND Z ENFHEILL TS,

fin J7 . %y&ﬁy HARNTF a v BT T A~ F2y G B E R TIE 1 24E
DFEERE 25 B> TEOMPWEHBE 21T o729 2T, FERKRITMIBERBE T 5 FMOEE
%%&%OTT%D\f%%®ﬁﬁ®£&%f\%%ﬁ%?%ﬁﬁ%%ﬁf*k%®%@%
WWETHEW) —B LE-BHEHBELEM L COARNEE LR ST 5, 4 E o5
DEIC, REFEOMIBFERE TEBE L TCWET 4 Fr~<2AIc [FYTMEMBLTWD ] &
BRILIZEZA, XA Z N A URERNEEBEZTZFENLLS DY, BETHEATLEREEDRM
. BEZELTEBTLENI LG, HEHEESE LTOREDETKEY N HRBED
N TITTv2aOFERELARL TWD,

(3) AR FR—v v 7 R EM R
RANR—Vy V F#FP TR, B AL AREEF#EI—AD 2 2—ZARHY |
NRBEAEF#E—ATIE, T TOHIRER T 4 — IV RAXT 4 247> T\ D, FAEOHE
m@%”%ﬁ%mbétbm\ﬁw~77~7%?4xﬁyvay%ﬁwﬂh\ﬁﬂtmi
WCEM OIERREITOR® D72, FOROREEREIE L LRAALND, SE CHAEL
t%i\@ﬁﬁﬁ®&¥#ﬁbh1wto%Et%iﬁw~ 25, BT TIERLL
M EE NN S, BEHXBOTELA ML —v a3 v E2fTo> T,
FEERFEOFAET, BEZ 2L FOBKRREREZ A L TWADH 7o, ARFROEHIFEE T3k o
DN EFLITRDOND EKREDOFHEDOREBITHOMIT L2 ENRAKRDLND, LIL,
EBEOBE CIXF#TLHTOMONTWARWERLL H 5,
RARR—=vy 7L EEMRREOFAEL, BEATE T L P LR L iRT 5
L BENSWMERN AL, L LT, FRESHE LT L TR EL NS EnDE
B OMENEH L < . FICEBRB B OHEMNEBERANDL THDL ZENEZLND, B TYH
Fln S B @ O R (NFEAEICEERGIR2A 20) 1, REZOVDTWITFRNE L Z 0,
FREFEOHE NS OB &I Tk, BAEOENZDANAD &, BHEYBZBUTO 2 /]
FOL3FEMETHHFNEE LV, BUREEMEICE > T3FITRBRE, PAPREELR
WEAH EDERLH T,

4—5 Efﬁﬁ%%@%ﬁﬁﬁ&dﬁgwimﬁﬁ
EFEANMZERT 2HERBEOKEZFERT H7DIIE, ITEHORE - EEERENEE LD,
N7 TT 2 2aTHOBINR « LRSI BT, %éﬂﬁ%%ﬂﬁuénéﬁA I%. BNC 2
HOHMMUOED LN > THERAEEZITV, BEk - 587 (Accreditation) #1T-> T\ 5,
BUEN 77TV aBUNBBIE L TV D FEHEABKRMERE (FAL) ITRD2EMFIE, £ 4-8 D
LBV ThHD,



F4—8 FHEEHBREICHRLSIEH (FAID)

Eagls N
¥ o — X EAREF
e L HROGE BB 14T LFEE 404
HER EROEE KB | A ICK LR 8 4
FEHEHE HEBEED 45D 1 LUT
PR 1fi A% A S0 40Tk L, RERE 3 T T 4 — ML ROl
H= A SOAITRE L, 1 #E
JHE = TOOHEEE (HiEk  BEEIN, RE, MEW., H, 20 Ea—
2 EFEE) Ol
Z DAt % BEDEE, FHEE, MER, ©F 4 4 —F 4 T L DR
FEE B 100 KL F 2 A3 2 328 i ik O Rk
T 3R L
BNC [ZLDE=F U 7 | Hiakth SEMIZ, F10E, ZOB2FTE
O F i
SME N FAE D R FAERBD3ISD1LLT
Fbo— XA HHEA
P g University Grant Commission (UGC) % 7= 1&[E 2 KRR 2 G 723
B B4
- &t CE#EITAREA, F#EER) L LR L | BHi#H
BT TR EOBERBREGT HH
. &t CE#. BEY., HHEBEER) o3yt GGl ARE4E)
B ) N A S he A1
Z DAt UGC OB 279 2 &
T4 a~a— A g
b Zt (Bl E 1 3nRkEE) LLEORMNE | SEL EOHBERRE
H9 548
HEXFA R WE BB 1ILRITHL, FE204
BE BB 1AL, B84

JHIE : University Grants Commission (UGC) 1%, AN KFE~OMEH TOE &K OBUF~O E%SHE T 5 BEIZ oW TH)
= %1T O BB Td 5, The President’s Order (P.0.) No. 10 of 1973. DO FIZFHE STV 5, http://www.uge.gov.bd/

HIFT : Operational Plan Nursing Education and Services, HPNSDP (2011) The guidelines for accreditation for private sector nursing
collage/nursing institute and nursing course, 2008 as per the Bangladesh Nursing Council Ordinance (1983)

BNC O¥% 1T, HEWBENHR SN D5EE O - 0 r] - ek & | e i - BB Th b,
L22L BNC b ABERARZLTEY, EiEFE L UIMRREORBAIAH LT, #Mlre=21
TxEMEUT, FROHBFENEORE - EER+SIiThbhv T, N7 7573 2Tk, Hik
ffi « BHPERTEAS UG O 7= 0 OEFRBRIT 72 <, FHEBEHBEOAERBRNZNICHEYT 5720, &
BREOHEBEOEOHENEZETH LN, +oeliE2 £ L TWa L3272, BT TIXEE
FOBRLEWHBR OB LR L LT, HOFMZIT>TWD LI RRETH D,



4—6 FBEZXEHBEOHH

F 49 1L, RFETHAE L BFEREERBEOBE, FAEH, TREIZOWT, HF#PKHER
TE MRS L ORBAEER LI b O TH D, ks, BRI R BEEI DV TiX, Health Bulletin
2012 (23D & | SEERHE (ANL - FANL) . BUR AL, BB OBLE NG | RN 28E LT,



£4—9 HEFEETHBOHMER

- i AR e CZ: T
i | wemeg | b | e 2B | wagm fewn oo ww | Y7 | wwm | mes |THE AR HEEH
23 B L) Blas | F
A EHEWAYE (Nursing college)
W A
D Bl 100 |3474 B E,f HH | nmL B0 (2013 EEEZEH)
& HEH 550123 17 & A ERER
R 2008 81 4 (2411)
D :*ﬁj’uvﬁ,bﬁﬁfﬁ 50 (B2 2 B HEIE 30 AL - %i 1 JEEEZOIS*F
e o3 CEETE
E D)
BSc ZE#E #
p [BSMMU | o0r |t 5 |86 1005 | dtane | omy | hy mmmsecoem
FHEH (10/1) DI .
FiE (24FRH)
423 4 U
B LRE 100 aﬁi’;‘i;ﬁ; B 35"? ) ﬁfﬂ.,f” By | (013 EpEHE)
c 1T2EIV | o %; 550/15 FRTERM
BHAY o3 GB71)
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Education and Service OP) D72 NI E#EBERE~OMEFE Y XA v H Y | FR O 5]
W BB RINTND (R 4—10 2R), SRIEE L7CFRTIE, PRENFHL Y R B
W TRRZE SN BN T TRWTE Y . ZRAS ASLEIC TP EOMG I E
BL T\, BUE, SBOBHKIEN AR D X5 EBICH TSRS THTn
HEETHD, avEa—FRE, KA M=y V FH#BEHRBEZIZICD, 2AEOFETIT
BB L2 HMOERNR TEDL L)AL H—Fy T 7B ALED TN R~ IZEA T
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7 HPNSDP 2011-16 , OP26 : Nursing Education and Service
* Annual Report, Directorate of Nursing Services (DNS) , 2010-2012
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* The guidelines for accreditation for private sector nursing collage/nursing institute and nursing course, 2008 as per the Bangladesh
Nursing Council Ordinance (1983)
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KT 14) ThHDH, KiAETHEL-Z v, %/&:I/l:ﬂjt%“@?)% ERI 1 AN%7=0
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M A LT 7 b A—~—OFFICFE L., 77 LT\,
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** Human Resources Development data sheet, HRD Unit, Ministry of Health and Family Welfare, Bangladesh, 2011.
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WBEIXIE L A Eleolo, ZOIZOFHEMPE, BEOLBBEOMIFN 2 E(L AR Z LT
OGNS, F IR Y T 2R ERBE ORI XM TR 23 722 < | AKERIKIREE S
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DIFFEIZLEREY TH 5, BEOFHESLKNZ L DESFEIC L EDNH 0 | I FHER
WRRWIGAIE, IR TR FH#MPEET OB EAEIEEDZTH>HmE b A bz, EHIREE
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NTEBAAL N, BEORERE, BETPHXREZEUICIT) 2D TELEHEML A LR
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2 Hadley, M.B., et al., Why Bangladeshi nurses avoids 'nursing": Social and structural factors on hospital wards in
Bangladesh. Social Science and Medicine, 2007. 64 (6) :p. 1166-1177.
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* Hadley, M.B., et al., Why Bangladeshi nurses avoid 'nursing": Social and structural factors on hospital wards in Bangladesh. Social
Science and Medicine, 2007. 64 (6) :p. 1166-1177.

> Hadley, M.B. and A. Roques, Nursing in Bangladesh: Rhetoric and reality. Social Science and Medicine, 2007. 64 (6) :p. 1153-1165.

% KB Efih, BB LT R, WHO BHREH Y I —, BABHE M. p5-6,1963



X LT, Ay A=RIEEE (100 K) 0F > & I MRS H 55 2+ U EHERE (50 IK)
REOE T RFEBEOFREEARIT, TN 92%. 105% TH Y LL#ka0E e 72 APt RE ST
bole, NEZTx URRBEORMERZ R EE (Upazila Health and Family Planning Officer :
UHFPO) OffEICIL, ANBPikk, B, FERE, PO#EREE, ZiEEAME (FWV)
RMREMIE (HA) ZII U &3 o HIBOREAME R E, 2L DIFRP LR Z D00E
RSN TEY ., EHNICEREN STV,

Flo, Ty H TN HRNERKREREIL, RO br— BRI TEY, AR
BRBEII AN O ERR IR & i LT HEE S T,



HOE HALAVIIFIFTL2OFEBRICLABERRHRS

AFEBIFE P, BHEESLERINEDO L TITM N EN R WEFEOE R LR T2 L2 1R
AR E LT, N7 I 7Y 2 F#kBRE L OB RS 25 Lz, LUF., RO OF M & H
AR

(1) HEFAGAT :20144E5 H 6 H K X v hEH#ERE

(2) Iz
1) N7 77 v 2l

NI T7vaFikFaEs VUVAZT—
F#V—bERF Tuavxs b AT 4P —
Xy NEHERTY FR
Xy NEERT BB 34
ENAYVEFEHERY TR
Ty M7+ — FHEHEFER FRE
Iy 74— bt RIE#ET R
Xy I ERRA R TR

2) B ARM
W H  Z1 FEHBEHNE RERSLKEE#E SR
E% BT RMERE T B
EZE I FEITHEE
DR/ W RIS JICA AR BA % S0  frl 25 DO R
M BHIR JICANRNV 7 I 57 v a2 B % A

fB5)Il JICA NV 7T 5 v 2 FHAT
iy &1 SNONIT SN
VA AR

3) T—~

FERZHIILLTO 3 70— 125 TiTHo 7=,

O =71
BB DDBOR, B %O b B ERE Rk, BHERk O AL O\ ESEIC
DT

@ In—72
OB O BT ZBUR O D A L BERR R L ORBIC N T

@ Z7n—73
(B IC 31T 2 B M OMNEIC S>WT) TP EFEMLITLE ) B D &0 THIKREED
il )



(4) Whagetek

<TN—71>
BEITFEER) O — (BREWDS LV, FEICHTLIHEE I ERTORY v— L& &
bivd) BIFEL TRV (1999 FELIRBEWRT « RE STV,
T B NEENMEREFESCHFEEEOSTICB O T L LS LOXEE LT DA,
S%ITE L~V CBi#EY—E A B RO MoHFW R OB BRI #HIE R & K4
HIODKENVLETHA I,
FHEICHET 0. ABEREO RN TORERENBHEICH L TUTITEAE RV
WIZ, BRI < BESITIZRIT D, BN B EHALOH 25T E S D~
XThAHI,
BRHIEICEL X, BEFEFERBIIERKRICHE L TO 2R THMST - AR
RN, PRI RFZOFR#EEILE L THEINLIRETHA S, TODOOBUFO N

$+7b§‘\‘go
(R%) B#FHMBRZOIZOIE, RELRET DI EPLE (TbTERNICHZRA
ENDHRE),

FHBERFNICFEROBRBENLE, TOTEOIIIABEE L TOBEMRB M,

I T O THE SRS LB,

B a2 T 2553k EsBRE L, fEAT L2 ENE, FF—72nKEL THEOK
BEOFNELTH, BT —EARICERE LTEL R,

(D) BERPLRETHLNEEN, BRTITE~OEREN R T TVD, HfFSh
% (BHED) EEBFEIZEIN Y OEDFIET D,

MoHFW & ZEHE (FEEKR., F8) LWL OmHN 20,

TREE A FHENTIR o 7o ABFTBLE DS LB T208 . FHE DS ARTE,

A B = R OEEEPN LI, F#ROFEG 2R E TE 20V, HF#RFITRBW Tl E
HIFFRE P HEM:  (Institutional Sustainability) 7237% & 72\, il E(L T2 <X,

(BH#ME L THEVZ > TWVD] OT, FAICHLHEMER (Fv¥ U 7) &L THEMZ
FEVICESTIEZ LYY,

EHEMMIIRIEERE S AT LD NTOY) —H =2 v T D& ThHD,

< TN—72>
FEHE CHERMEBIL, OBFIZIREKT L2757, QANX DT T ~OikH 7R REEE
KO, @HJER 72 RESEE
FHRITFHELIIMTHLRNED, £, ANxZ2TTTHRELZFERZITH D,
FEBBIIFAEDOHFE R DFETH D,
ANFEBRITBLE, BREEENZRT OM —ABROGREAZEEICERINTEY, 2K
BTV, MR TESAZ L 201, BUTO ANFEETITHEEMICRD2DDHE
BOFESEEZ 0000 20T, FEDRIZIEY OIS H#ER & U TARERK 7 RE
ExbobDb b5,
TR (ECR) 1TBER B ROFERMNZL, —EOEBF N EAR I ENEL
THN, TORIPRSAFZLTLD2LON 1 EIREALNLD,



EFHERFAEBREIC, ERRTEITSNAN TS LY, ERBZR L FZEORHEE
HETEDH LI,

FEREZERT A0, FRZE (ERE#, HME#. BEEFESO L S0
DHENVLETH D,

BURCIT B LI FEF AR T 2 BB ORI AR LTV D,

B HEO BRIk U 3 03 B

OB ER N AR L TV D, Hiek #%WW&@T&%@MEOEWM VR EAE
2, BESPELFARICAG > TV, FIEEMELTEBY, BIIEOFAD=—
R 72 L CTUNRU,
EEMER O RLEL D259,

BURTIEL, BEERFLEFEFEDBMEZRLZ T 2O aIa=r—a N3 e
AETRVIRILTH D | BEEDME,

BEITUTOZ 2B 52 L ThiEEzRms, OFENAELZ L TEFEHNFEZREL
TWo, @FAENFLE L THFEHICE My, OFAENLKL TWND, OFENRSH L
Feffr 2 EhE LT\ %

FRERIC, ZEDPELZ L1d, OF#OASHMAN ERT52 8, QREOFAENF
Y U7 L L TCHEMAZBIRT 22 &, OFHEMPMITHENOOLMEITRDZ &,
DOFHEMNY) —F—2 Tl bl b, OF#MMABRIY (BN L) FERN
TEHE917bZ Lk,

<TN—7 3>
M1 BUGICEIT 2 EEM OMEIL D\ T
BE =MD ENTEDH L
BEOHEIEEIIS L NI T —UNTELZE (BRENETED0)
OJT T LFE#A CGHEN) LT 7 n~F#l (XT770) LOMABEHEN Y
G:3

X2 FEEEMEIZE D HDLIED)
FOBRBMHELZZ T TWDAMTHL (74 7 e~ Fihh & Ok & EE,
FEFTOFRHEME L TORERE,
FLEEMOBHEE ISEINLINETLEY CR#MAEOMENH D Z &
& BER) .
BUEEE - B E s
8 >E=Z U7 - §ll] DV AT LANLVEERLRLDTHLIRETLES,
oI L HEA (inspection) & FFE (instruction) 2372072, REERARE D F
FFEHEANZ 2> TVDHEIITKL D,

] 3 PR S o R

DD FAEDIINFER B TEDL LW SN FEN 72U,
KPP L EBRGEORENR > L HDHIREXTH D,



5 F BT L 2 E IR I IR D AP E N 2,

AF510 NOFAENRKETHEZ LI NEBENNRNENIREN D S, §i7 KA
TIRDFRFFIZEB IR TIZ L,

K5 & FERFEPL M CHREE N IR N2 DR O & 5P BRI X 285N A0
TR,

BHEL LD ) —F =2 v TR0,
FHAARLTEBY ., EFEELZTO2/REITR0VNE LRV,

Wi s £& 0
Bk A RHE 2 722 (Vision) BEE - Tl
et L7=F# 77 (quailed care) ML TEX D L OB %,
2 N7 7 (Holistic care) %179 X &, BAKAJIZIL physical, Mental,
Psycho-social, spiritual 72 i & R — R TX 52 &,
BRSO T, HEEA R THAILE 2D, ELWVWI L 2R TH-THE
BxpnTiishTLE I,

COFREHEZE L T, HEMIIFEEAFT R OBRRGOBNR LRELZ BB T 205725
TN T TT U aDFEBDTT 2 B RPRIBRAEICONWTHEBEAZG S HT &N TE L,
INHERETENLOBREICL D XBENEORSTICRE L TRREEZ 56D THY , REAE
B Lo T,



BTE MwmiRs

B2ENDE 6 EIZNT TN T I T a0t s 2 -0 grs, F#ESFICERLT
T8, BEWHE, BHEFHOBRIZOWTHERNTE L, AETIIINGZEEZ T, 20 b0
A DM ERIGHR, £ LTHARDSIEDHAMEIZOWTRE 2R A D,

7—1 BREEMIGE

N TTF v alflit 7 % —§Is T 5 HPNSDP 2011-2016 Ti&. [FHH#IEAM O OYLF )
DIEFE AR B O REEIBORRE & L TE ST ONTED 2016 FFETOAMBERKREZ L |
FEMERA NOREAENTRIN TS, BINTVTEHOBMTYROaI Yy hA LV N ThHoTz
F#AIARA S OBEZRILA S EBL TR FH#EAOZZ I, 2013 44 9 HURTD 41% 5 21%
~ LTV D,

TOHOLTEEROFRDED SND 7T, N7 T75 3 2 K58 O ERIKHICHRE A OFAR & )
AWRFTH 2T, TBELED LS REENE b b, [ERIZ OMEFRBIfRE M T OF#A DS
FONZHDRED] EWVWH RN T TTFUallBITIFEH#HMOH Y HIZONT, HOF#HLH
ZIFLTLHEREINTVRY, 20, —HORMEHEFK - RFEERE, 2 OEEBEH
BECIZAEOERNHE X, 1Y F=2T b - BRAFITELENHLOVLOIZEKD N2 ETHDH
DD, bXFTREEHEMBITIAEEKRE LEEEE T, FFROBEFHFICSZ DD ORHE R NZE
F.ANHORROBENLEE vy FTHEDO LN TND EWVWZ D, MR, 85T 2K, {TERYE
DEBELHE SNTENEL OTREBEN A S, Z UK 5 iR E SR X BB B S5BRE OB TRk
ENTVWEHOD, HMELRVIRENFTKN TS, FAEROER, Bl L TORRGEN
FZ AT U,

Tk, FREFPLOEHEFET L, ERT - F#FRVME OBERIEBIT 5013 E
I TARTEBRY TiX, KM - FEEEEBORTIZH D . N T T T v a FilEHA R EORKGE
MELFEETDHDLOD, FE L L TOERIEIH EVIER TITR, —HORN KFER EMAE DO
B EZRTHLHLONDEN, ANZRETEN) F 2T DT R TE2ERLIBEONTH S, £/,
N EREBIIME O AM E CERY — X ZRMET L7200 ) VY —R3F & A EE FRE
R UL e B3, JakiERs - IR OIREHSLZOOO TREEN /IR TH D, =
DL NRRARIEME A TV D ATREME B,

FHEABFICHAL T, FAETHELIRR ., HEAR - AFBEHORBE LRSI, FAEE
BoOBIMZX 2 BEOIKOHR2 LT, BOMIERK LN T\, ., HE#EAMOEBEERNIENN
LR C, FAEEBROEIMCK L THBEOMFAEN+55 T2 < BOMLIZITRE I DR b
W ENEEEND, BRD L BY, EEHBRBEONAENLT LEREDOFVOLEHER L-BREDT
THEHETETELT, RERPFEOVLHOTH S,

T, BEZ2ZT2BRBAGOEORELHRECTH D, REEMMINTND 2FHIAR A h_—
vy 7 EFEIL In-service Training DUOE D& LTEHEIZZR DM, FLE0OBMEEZD I3 2
DOHIELIANT b | BRR B T b 2 B S A ERMICAT 5 BURIHE b LETH A 9, 4714, 2008
RITHTRR ST 4 M BB E S R RE O AR AN T 2120 - T, BRI OB 7258 M
W ET 52 LRSS, BBT DEIRBLS. 1TEE O L BE INTZNE L OTERE %
WD DB N ROBIND,



ERROLBY ., SROFEN OILFEL VP —E2AOE O EIZET T, YT ~& KE 258k
BITEEITH., F#ERE. MHEEHO 3 DSOS KBS D, LTIC, ZRENE 255 5f0G
REZT T2V,

(1) FH#ITBUEE DL

[ 9 ) B e OV A A KA O B 10 72 RIS 13, BLAE HPNSDP O F 251 0D 72 70 T & KB I B 1
TRVMENTND, BEAME ZOREREFEO—HIIMNESTONDL D THLN, £D
RERMEZER LoOb, Bl ICHEHEE DD ZEMRE OB ORSRRENEN/ND, £
7o, ATEOZKEIL LT, FAEBOIEFTICHES_NTERICRVNLRHABEOEOHENLETH
D, R -HETIEGFOV AT LAONE, LEIZGU THIEAZEE LU,

LD DI 2008 FOFTITEASNIZFE#ET LREZ, Bk, BEICSESDLVWE#D
b FEEZ, TNEEEL, FESHT)—F -T2t Dbl ENTEDAMEBFRT
HEMPEDDHEZZ, BREBLTA2LERD A9,

(2) BH#ERFOHERELE

FEOEHP RSN, SIERNEZONEY L, EBEOHABBYL CAMEBERICH -2 01X
BAEThHD, BEO N RIS HEBOR - TEGRE S LT 2 2o b, HiI8EAIH
TRt N ) X2 T AR DHEDORESBIENEIT L TR BN D, BEARANIZEE 5D
WisR, HREOMIL, FEBENEE, 1) X2 A2 EHTH00FEEE (VT 3R)
DOFERK « RE L% TH D, BHEORENMILZ BN E LIZAARSE “ETOMELAENTHA
9o

F7o. MBI - RBHEOLETH D, N7 TF Y 2 OFESEE IR B 0 EIF I
WO LIBM., #REEEZ2D, 2L OBEMITEADPSOHEMAXETHY, X T TTFva
DAYTHARNEEELTRELLRB LEEERNRAME, HEEO=—XNmNEEZL
N5, BRICBATORRRICBWT, BHWEORNM, 7V 7 4 VX i xiEM LTz
FEEMMTORTEBY, PEREMBERICERYVBLHRH DL Z b, TROLOEALEZD
nb,

(3) FHEEEHIFEKEE Oflbe) OHFREUGE

N T T7T 2 aD% OFETIRERAZ v 7 (EA - FH#EMTE) ONBRRIPRA LI
O, BHEBICSINT 2EEFAE LY o NU =R TEBEITI 2N S, £2F
BBIEL TS, ThadaEd 2720Iid, BEKE & FZRZARENELE L, EHEIHE
THEAMNDO LD THY , FAEDFOCEE L TLHL) AEELIAT L ZH00MHMD 54
EBRHD, FREhibt F#ER) L OBBRMETL D,

WIS, 2T AR TREBLE 2ELS 2 L, EiFHl2B2 52 L TH D,
EEICAD EFAEDAFERIIBRRGOF#EMICE 5720, FE~OHBFIRENISG O
FERCHfF SN D, PR DIRGEEES~ TR T, EEORNZ TEICHAT L2 &
EPFET, IR EM S H LS HEMICIREEONMER E 25 Z L b Rbons b L
N7, T O IIBRE#ME S ORKENZHET 5 Z LI boRn 5,



7—2 BRIZLDIFEAMERSBTAOXIETMHEM
ARREORERI G, BHEAIE IR D EETE, M, BRI 23 & xR 28
PiLTe, LD DT 2008 ENHLEASINT-HFEFTLRBROEZEFT T, FEROFESHOY — & —
BFEEE LTCOREANGEEIND Z b, BH#BABOBILNEETH D,
INETORERMELIEIC, T - BF - BHFEED 3 Thd, [HH#EFEBEOHEFTOY
Om k] ZEEET I OBREICL2HEMB I 7Y =7 FOTYA U ERET D,

(1) B OV (%)
1) EALRAELIEE  FlFERRARENEREOEZ N LS5,
[(F51%] Fr LR A AN FHEM E L TEBICHED DK

Fi# v — e 2FMHEIC L D F#EY — B2 ~DOFHf

2) Yuv=r FARLIER  FEFLRBEOHAFTOHENM LT 5,
(F5HE] MREERTFTORER, HFEITHT 22 EOHEE

3) R 1 FEFERERICET 2TBORREN EIL S L D,
A 2 0 ARRFICB T D F#F TRBEOHBFTRENLET D,
FCR 3 BRI SR OBREINUGET D,

4) TEE
1-1.
1-2.
1-3.
1-4.
2-1.

2-2.
2-3.
2-4.
3-1.
3-2.
3-3.
3-4.
3-5.

1T -

BUIE D F AT B RE 2 IR LT 5 7 DI - 0T &7 5,

Bl O%RE, fFkB R O LFEMOEE 2 LT 5,
F#HBEBEOER =S ) T TDHVAT AEBERET D,
FHEOHMMEEERET D,

#EBA% (Faculty Development) (ZBH9 25k « % - ER#I2E OBLR
i N

BE R ORI T 5 W ER ZRET 5,
BERICESWHEBRE L ET 5,

i 1 T2 R 2 AT 5

IR RIS B D FEHEOBRIZONWTDOT A A MELTH,
FEEMOME - BIEZ WML T 5,

BRI IR R BE O UGE W T 2B/ #EHS O # & R T 5 .

RE LT THOERRAO D OIREEIE 2T ET 5,

e IR R B W CIRE L2 iE B Ic RS < IHB 247 9,

HE - FEHO3IOOT T u—FERDHIE T, Tadxr NERSSEOF#ERT

DOHEKENRTH EL, HEOICITEEZTREOREENEROBERILG TOY—EAD
BAEN ESEARZEE2DIT, IEHNI3 >OT7 Fu—F T LICEITFTTWAER., WG
HIZFHEROWTEY, HBEOEN EIZOBRND X0k LTWD ((HE&E 8: 7ry



:1:7 ]\/r)(“—“/ijﬁg)

WTIOTEE S 5 — IZBUROERITE & o6V HirZ L & LTS, T byl
DIFENZB LT, B Z—3— b EEERM A LA L, XK 2 LR TR E LEITICR
T ENKMBEOBNBILICAF R TH DL EZEZXT-TOTHD,

Flo, BIRD LB FHEABT LT CIIRSLRRFEZVPMB OABTHE LT, BEz2FEEK
THPNBENDZENE, [TENE#BE T 7y b7+ —5 () REE2RL L. A
SRENOHEBREEZBOCTRROFH#EAEOL Y FEmatd 2158 b EE LY, 29
L7ISEh ORI 4) 168 1-4 THEITF 72 L O Rt SRS E S 28 U C, FHEAT O H7
FEOHILTELSHBELTNSZE, L,

2) =% kT n—7F
ITBOES - RIEF GRS (MoHFW) Hi#—E X g (DNS)., N 7T 757 v o Fil5k
#2 (BNC)
BEWB . ¥ o W FEHERFINF L HE R
F S - SR IR
|METO V) NOX—F v b« T—T7 1%, BETHITEMRERE ., BEMBECEHE T
DHE L OFAE, BRHERZ ARBEOBRRTEESE &2, E#EREZIT O BERBEIZY v
F#RFEL L, EHEOERKREMNBFRREOEEL 2 Mmooy —7 v M LTHIAT 5,
L. H oy iAoMK E (AR ET) CEEOENEHEH#EKRTE L ORTOR R, #
BHESOMEZBE L T, XIEBEZIMT DL L BIINRNV T TT U aBIROFHEBE~DOW R %
K5 ZEaRBICES DRIV EEbs,

3) & A
1) N7 757 2l
O HyrH—— FORLE
@ v—Hhrza Rk
@ Tmvx=Z NEBEIT (BUEAX—R BRERFR, KO ERERE)

2) BARM
O FHMHERIRE
FEWIRMZE (JREHIME 1 FELL L, @5 24, 1 BOERAREES V) 4~54
R & JICAICTAE (R 280 2REHE2ET H5H)
FBATHE . JEA TG D O OHERE & A2 E
FHAE  REEEEDS» D OHEE 2 EE
S - EREE RS D OHEE A1 E
EHTREE  JICA T TASE:
BRI (1 ARG, B 2 BE A~ A) 2BIC LV ER 6~84
EREEET. IMEET R ERBE EE%% B D OHEE & fHE
b RO 7 T8 (— 5Bk 5-H A + S0 o A 3K
Bl RFOBE - JE7E, B#EFEROIET, HEEOKM &



HARRH = E ToOHHE

N FTvaTIERET R 77 ARFEBINTWDTZD, 707 T ARRERRL 7=
Yl MEEEHR, O RN OMBERENNE LR D720, BIRERIET 5 R
MEORENRRDOND, N7 TT v anz B/ EIHOREL, TTH., HEH. HHE
BHDO3ODOGBINOEZAMNIT 70 —F 2475720, TNENO55H OFEM S RBITRE D
ZFELW, L, FHEEFIZOVTUL, R RICE > TEMERSHEKIC LSO, &
B MZIIMATENENOHM ST OREE 2B IR LEAT L ERBESN
%o BEHIZEE IZHOWTIE, REEMFICMA T, vy =7 FRBKRICA T 7 47 (JOCV
KOy =7) OIREDAIREMES i THRETIEETH 2,

ek, bk L8R 17 v ¥ = 7 2D ik, [Enhancing Clinical Nursing Practices and
Service Delivery at Public Hospitals] (/N7 77 aBUFICE 270y =7 M) & LT
2014 45 5 27 Aftiekik e ((HEER 92 CTMV ELdbh, Fuy=7 FATF
KO PDM (it ik T d 5

(4) FHEFERARH B OE PN S A

INETHRRTELZLIC, ARET RV =) NINV T TT v allB T H2E#MOH Y
Taffg Ui b, ATB, HEBY (GER - HE LHEMEY) 200t L%29
STHEOEHNT V27 NTHDHICA BN T TT v a BT LSRRt hEEe L
TIDOZTICHI D56, EFRFEEY (ERESHEROME, FHROE=2T 7
THEEH, KRS Z1T 9 Steering Committee/Project Implementation Committee 5% & (2
Mz, ATE - BE - BHFEED 3 DOa v R—3x 0 b T EICHEILS U TONESZRIT,
FEAHEA S 2 & b MREHTET 5,

Flebhbod T, EMEINORE - BEELZMAL L, @Ur RNy hOFEE
Moz, BNIREESORBENEE LY,

7—3 DLHIHEOHBATOTSLDORE

FEROOPRECEDRETr Y =7 NEHERIC, ¥ v D FEEREDEESLF RO
MFTE L L CHREMRIL SN D LB L, TOR ORI BEZICN T & W,

TR FH#EF LR OSSN SN B, WD AT v 73, EEOMOFHERZICY
FROBEKEL R IE, MWEBNEZ L STCFEAMEN T TT L aDAZ X —RELT
BT D2 LI2h D, FEMOWBBENTOBE HIL, EROEMOIERIZIZEMNS bOET T
X<, MAOKEEI LM N EZ L, BEN TR TERLZRWEEL LT, 2O %2 2ETH
DTN ZERHIFFESND,

ZH LIEEAERQOR R, HEBROLSZ2EENIERBSG CEMEZ®mDLICE EE LT,
ITECRE, BFZERE S LTREBLTW RbIE, NP TF Y 2 OFH#ES B IIHMEE 72 2 i 25 < (2
EOW R, ERICEY BWEEY—EXEZ BT 572010, B#ESFICBIT545% 20 FRIORE
LT, HEERN 10 DB EI Lz ((HEER 10 : B 4E 20 F#48)

NI IFTTvaDEESTORBELE > T, v <D &LV,



F B B s

1. 25 1 WBLHFH A B 17 B B Tk

2. 51 kBB HE [ B TR

3. B 1 BLHIFR AR BE Y — & AR B K

4. BiMFHAE R ERR

5. mmiEl A b

6. FHEHEWE - 9t B AR

7. BNCIZXDREF#EFH - HERTFY A b
8. vy MM A—=VK

9. 2014 45 A 27 Bk Fok

10. FR# 42 20 A AR

1. pEEERY X b



1.

£ 1 REMPEFZTREEAEE

FHY— Y AOHER EOEHOFME Iz hvdo B EMEFRINE - TERFE
51 R AT
JICAEERER 2ARTF (FHFUITED

1. FITEORE

HWITHEDOF v+ 3074 (H- &) OFRE, £, EREALRELSE (MoHFW) OF T
OF WO ST HBEN,

MoHFW Bk, HliH v o A PAROEE (BLE0FHBOFE, Quality 2t#E) %17
2TV,

FHOfFREYa VBRI THENRTWARY, T, £ 0 FF—0OXIBOBEE TE T
W,

Ry FZF a2l LTO IHHOME) BEMIZITHHE IR TVRY,

Filidk (hovrvnik) oRcATRE. EBERES 2 (LBbh3),

FHixHETHAXERARIATSTHILOD, HIRERE-STWE, B, ERIZENNT

Wby, BEE, FH—>2MERLEBR L ~Lici@drhbd dboTninZ tBnEZ LN
B, I E—~—2 b DB,

FF3R 42 M T T O MoHFW/DNS (FHERR) &30 7 FF 2 aB/mHliFERES (B, BNC)
DEEFEBR 20,

FEFERD & BORERT DB OED AT L EEOFER ST R TE T,
BHMOBORMEE*ASEHbOMBTHL LA L TV AW (ENXROEEMBR OEEL
EAVEROBRICER L TWenid, BHTA—23 )BT ien),

FBHABEELER L TR GRAL, BES) NH255 LODBHEIIEAHA, H35L0LTH

HEHE L Tuniauy,

MoHFW & 1 7 L L DA R R LTV 5B, E-BEENIEENL L B2uy,

MoHFW DREENSFHEEICH Y, D OFHUROESHERB W2 OFEBIR OWECH L

ITEOHEEDREM T B FIREER K E WV, -FHORBICTEET 5,

@ae & 6 6

® ©e

® e

2. BHHATH A O SO b i 2

RONZZHFTHY ML T2OIBRARH - ed, SEORECTHEO LTS
T2 OFBITEICIR EEO X 5 23ENL LN, T2 VLR e FHEIRO b oMk
ARBIBME, S RICmT COBRLEOE Y a oK EOEBIMZREL H 25, $LEE
O LICERSEY TEEES., LTOMMICH LEEEITOIENMETHL EEL S,

SEIORAET, FHHAF., Fliy—C2A0omME2HE L, BRI THEOMS)
R SF bR EISR TRV L Chot, BERBIZEBWTE IFHEORA)
MERVEFTHEN TN, YREETIE, A5 F 00 [FHEoBE] 2R r7iTh
nTWighot, Zhik, BHEOERBTERINTVELOO, FORMNIFHOMECHA
BHEENATESLT, S I7537 2t LTHHEERLEDIDSIIHEBEIHIONPBREELTVS
TENBEREELTELZOND, BE AT FTVaildBL NS FF—0OXERITHh, » ¥
VULNDBRBERA T VAEORHIER Y, BRICRFEHOPETH AIHECEBA BN T
WABHDOD, TEOREIRIDI T N0, 2EFR— (R ERFICEIE Y, FHEOWS -




A E RO EMMEIC T 5 KREXRY, REXTOEROUWEN WHO OFFEIZ XY {Thh.
FZ7 bBA T NEERBNTWAERTHSL LWTWAER, FHOBEESLHE, 7
Ty laFNIOBRREABRNREENTVAENRRRERTE Ty, PR EROFEHED
DV ADEROHAEEMRL TN I L, SHEHEBIREEINL TR HEBEICE,
EE LCHBEOWEAHEST D LBNNIELEZ EEZF YOV TCEINRET D00
EOMMER BRI D EBVETHL EEZ D, £ (RIZBIEEICREE SR TS A,
FEOMTFOEHDOMAEREST DL, T, BRAOEOOIEBERVEIIRD EEZ D,

o, BHEEFCLHBEOE R VIREIILFELTWE b 00, BRI OMBEITEbicKE <,
B OEBEEASITARVEMES ORBIIELA Thote, SEIIE Y IAT A LI L v VD
EFHMEHE LARFREOFEBERE L, R, BEERKITIKESDLWEELTWD Z 8300
Too ALy PTHEHFBHREE TIIRVWAELEE2 b 2HBBHE L, EHBELROETE., /2500
ROBEFTEVOIRERH I LO0, H3BEOHEHEFTTHOh T\, TRICH~, fHBHREOE
IR TR, A OTRIFICEHET LW R EIENLR, SRERPOELRTHD
HHEMSTERWR Y, TORARBEETH-T=, HEOHOMEIZ., H2EKKOICA OX
WTIELEHA AW, ERNTERL, PhDFEHUMLERT I 20T, T 008 E LOHE
MREEHGHE T L5 RV AT A2 2L, BRARIZMELTHS RIAZDEL,

FHITBROHEA»BIX, BFHEFOMELMLT H-DiIc, #EF (HFHEELEYD) 0H%
BET o0, MAOHRE, Eh2ERATIEHITEEORIALBPNETCHLEEZ B,

FRELEE S CHBREORBIL (FL B2 <HEEL TVl FORRITEL Ch - 1=,
FHHEOEOMEIZ., MK TITONIFHOWERI L TEXDZ Z LITTERY, BEDON
YIS F A DERBESEOFLRLNESE DI LRIEEICESEA S L BB, = FIIEGRE
IR HAE S, BHRBMONEIN LEDAE T o —-FRNBTHILEZD, T, Fukb
EZEKE (DMC) O ZEEADMFBHREICEREL Ty (TE2W) RRLBREOR
HED R BT RO TWRWRER L R T, BHEB 21T S RROFBHOLZD - HITit,
LA b it RFERE RIS A R FRTHY, 2D L EEFICEEL TV
KT ERMETHB,

ThiT, BIfE, A—RFFVTOXE T, FHRMAOERTMMEREP CTH D LMV TNE,
N7 IFvraiciBit s [Fliols) XAAMLeEE, FHMOEBITRETELRWZT T
HBEB - FONBEMRETHIZLLLETHY, OB ESN-FAMES YT
BInbOwRT A PR TEXLITHELSER, fBH8IE BEIC X - Tid allocation) 5 2 &
bLEICR D,

Fo, NPT F YA, HEMEEBORMENEY, MoHFW WNIZBW T HEFEMIRICE
HORREPEBESNATRERB L W) MAFTLHITHD by 7 Lo T e, BHEEME VWS
{EHE=AH D HOO, MoHFW O CHBOMBENHEIIND Z BRI OEOHFHE4 5=
A ECNERZ L THE, FOEDIIELULOAE ST HITHRE 2 1TEIC
BEETZ2ZE, FhEBEShATREOY RV A MEANZMESREZ EBMETHD LE
D, Flo, FEOT7 oYy MIRLTEHBFICESEZ Y TRFEDTHLM, £77£7% Diploma
DEHBUECEZLOFHMZ2EH L CW IR LH D, NI F v aDFHOKELIT-T
W 72z, Diploma OFBHEEL2SHBEDISIZELTHL DN, AU 7T F Lo BUFARH
T AHEE S B L METHD,




2. B 1 RENRAERTLELFE AT

BV ROEM EOHOFMMELMEIIZD b 5 EEERIRE - RHAE
1 kIR AR AR TR
JICAEEHE., MAPE., EHBFE GEUlEE)

1. BENE
ERGELIE, PV X2 T AIHFTEELZERTILDIRESNLDI DO THIN, HEFHR
ESRLAEICRITLT, MEmATA R4 BT AL L TWARRELENH D,
WHO OFEBOTIER LAY 2T ATRHDIH, BAOES TH-o T, 4 ERTHERE
BHZ ED X DA ENRT, FARENZWGELEZAMERD LTV ML, FHRTH
o7, LBPLEATVWLIEBORBKE LTI, BAEBIEIAVXaT7L0LB0RIZEBA
EEATWVWD, {FI#E&?N:JZE&’ ERBNETEHE I TIELWEWIETHo T, EHIZ
AR AT A RZ A4 U8B0 HESERCHEEDFEEZEALTD LI Z L0
’Kﬁantu#&b%\ﬁﬁi%z%htﬁ%b74x®$$hﬁ%%@%bfw
FIREMER H Y . HES AN LHEBEAEEER T2 ETIEE s TWRVWZENREZLND,
EMYD%IIEBHENAZLTREY., BoOHEMEMRAOBRELRY LTwi), BhE
DEBNNEFICBEZEIFLED LTWARIKRTHD, 2ORRTIZBWT, H25E
BEOMFHLAAEHBRTIEDCHMBERATA FFA L ER L2 TARMEL XN,
FHAZH - T RERERENTHWADO0S LW, L L2 s, FlioHom ko
7= a TN TIERERBIH Y, 2 VT o Ay O ERREE S M
THbH, BRICBOWTIE, BEOBZ 2 HEFTHIHERZER TN,
BEWRIE., FlAES y A FERETE, BREE 2,424 WERE, B8 744 BER. EY 3,504 B
W, Bft 6,672 FERITH Y, AREHRDEN 2 ETHD (BE 1B 22 45 - s
1,115 e, 3238 5,632 IREfE). A8 6,747 IFefel/ERTE-AE 2555 1,860 MFfE], 323 1,035 KRR, &
2 3,000 FFFILLETHBZEREDH LN TLB),
PAERLEENOIEIR L R EEORK»LTE, FERBEH T AU — Lo TE
L EFOLEOERICE OFRIZHP L T35, EEHNZITEWEE BT 2E% ORI
BRI THL0, FBEOCHIMELEZY, FEOHEOMEEZD I HITiE, BHRIIXA b
NEeEELPLEBEERERWEL, BCORNEEE LT L) RERELETHS,
ZO—FT, Bl aiE, EEEME DR LB EIZ, BSe 2 b 2FMOERIMNET L,
RO =—XEF 2 o PBELDMRESEHD, X HIT, BREBRRAALD2VY BSc Ns A3 E
Bizz oo B/ EIC, BHRTOHFE LK (I— thﬁ)em%Mwa<T%&m@
5o BSciZéoTh, BMERRIIBEETHIND, BABKLE LTHEEHEZEDHLE
WHHd, EhbevoT, ZNETORHNETIZMLETHDI N E ) NIEIMFNT I LENR
Hbh,
WFRIZ LTS, ZOERFH/ELMZMERDS DHERATEC LIS 2T, BEWRR E
WENETEFR 2 5 »E LT TR LR,
MEPHEORRIIRENTWEN, SR EOEEB2ARTSTHATH S,
-BEDREENZANELTERTILEND B,
A& BB, R, HaMice &R FEL L TTRAeL, THEF] 2P0t x
Wh, BHREBHEBTOLRNT, FHOMNRKTHS Al OEMEXOLICHEELTND



NERTAIMNERH D, bL. HFLTWAHRL, #BLEET CORURHESINTEL
I, EBRAY AR ERIZ DB o Tt b,
FEGRIZEE L BIEFHOBER RN OLICEL TS, T, ¥4, HELLIZ, [F
HoOEomE) & [EROEMEOR S (21, ICU, LIEMe L) LEELTBY,
FLCHELINAHWEFZMTHAZLICEAZR TS, EMEEEDLZ LT
EOTHDBN, TOEOEBMBEEELDL, RB—BTIA <V ~VARTT OHEER L
EHThHD, FHENELEIHINELL HDHEELD, 23 a=FT 4 ~NLALZOVWTE, 8
WM CEF SN HERMESAREIETIENFDEZERLTETWAN, ZhodAx
CEEL T, BN E LTY — 4 —y FTERELLRS L, EOMESCTHEMLTS
FEERI ZENEEFNLI, LL, BROFBBEFCIX. 23227 4 ~NLARKZEW
HEMOEEN:, %B. FEI+5 kﬁhéﬂrw&w;oh%xé

2. HRENY
< BB EDR TV B S, ERESHEROHOM B2 o Ty,

Ay WFHBRFOFEIZ, MPH 2818 L EBNEFMIZEL <, PID ZIREL-HL 2 4

DHThoTe, TOIs [FH] OFH, r7OXREEXMBIZECATEELLEADND

ﬂ%mw&w;5fboto

ABAROZDIZ, EMAOHREHF L2V 2BIEDL, HREGAPBEOOHEETNE

mkéﬁéwﬁm&wo%mwé%EVu(%%%ﬁaAHmw&w?)

HEOERMICL D REDORER] (=7 (EiF - #ER) Va2=7 (B BhFE)] B

TETiXAR W,

FANLOFEEAZM Y T, HREFETHREIC D BERIZ 02 FIOET, SFE0RHE

HAOWERPHBEENGTERAAY MLEZ LT TAWEZL WA ENIZLE
27,

JER L EEH TORVOME~DIBEREDL WNWTETNAD, FZbEFORBELEHD
NEINRETHD, HEB S G, MRITEN, EBEERLSHIETHEFTLTVA L
IELAXD, HAWE, HABFLHEBICHISTINLEREZERTEZ TRV OIE
LAZRu,

HEFFECH L THENZBE L CEARL, FTHAERHIOLRRL LB LADOHAHEFT

BLTWD X ORMEEZ T,

HEREN HE] & (EEE] CRATVWAES, HHFIEBIBHELE R,
HEBHEN GENNCHXZIONZRG) B TEREBEZIDLNILE BRTEXTZIEE:
Bz LT EWH EERARZ VW E, THiEE] Rtk L'C‘b\ FEOFVEXLD
BFHEHEELWV, ILWERCHTAAMBERICOVWTHRFTHY . BROH HEBESH
LWEEBAFT CCVK BERH LN, ARBRREZHET S LV I HOMOMBEICHIET S
DIV LIV T, RO FRICIZ B AT HALT W,

3. BEORR

EHRPHEEAR ST I RERSDTTOT O LEZ DTS, RILPHEB SR E
TETTETCWVDOINTHATH S,



HEZRSTEHSHSTHEELZREZTWAL > THAIN, BBRECLEBERE 2 /-4
FEREMAAEOREOTERA A Y MIEXELS TV,
EYRHKITAOMICFEBIPBE LZFERESTEHRINLTWEATEETHY, B
EBRITEZZ2Y, (ZHBACERELR— 0L 22005 5 M TkiER, 20
it TE# <) B EL 1 ?)
BEIZESTHELEASA ZYA B EOFRREARIZRIE LT, #l 2,
BILORERCHBRENRAT WD LR LDV TORETIR (REYREWEVIILT
WA, FIRERA~INETHEEZTHEWOIETHo T,

ERF T, ERORE OB ARMNEIZ B 2RT TWZEAER W, BT
EIZEMRB@BERIT WD 20T, FHROHNR2ESICHERERT LI THE I RS-
foo WMBREOMBIZINT - TEZLVBECALDT A LIFH2RETIICIEETHY
FZHALBEEBTA T 2EMISI LB LN, ANEOBHRMZEBRTAICHY,
BOOMBUTEZREDITHTA 2 EPFIHTNER S TF o0& BW T,
FHITAHORYMNR AT 4 V<R DRI, BLOHMTE ERT A0, BULIZHIcH
HDREEPHLOCARBEEMCET ALV IBmbLAI T ORI N, FEORVERIZRBY
THRHBEDOSNBIIT > TEZDZEEZ LoDV AZDTTWS ZERTEELEZZ S (FHil
ITANHESHH 2 KO 2L O TRRVWEVWSIEBEZ L TAL S REF L. FOMKSB),

4. FHEFKIAX L
HE - #HE (Faculty) 23ME 9 E4 Y —iL [How Tol 21T\, BBRE2RBRT5E4 ) —Tik
v, RERBIOEZ FR, BERRBREITARB~OHU ML —=rFitboTNE,
HENFLEDRIEEFEHLECAIRABLINE > MRS LR (BHEHEE O EP
FTEAAY MZHTIMELT TR, B TONFE2MELRCEBEE THETE 5,
EIMEZRTNBRET LN Z&iICbid), BEOFRME, FELPhbARAF A%
BEZNRT Tu—F0EzR L3 IBbhi,
AN T FAEDOERBEFERL—F 4 2 —F — 3B 57, W THAERLY (M%)
FAe< TR TEADEEYFERLbL-oTWS, HAMIchZ3EEOMBIIZ, —B LT
FAEPRRETE THOANREMTH D, 3,500 WRRILAE O EBRESHER S TVD A,
FHNENOEBIZL > TMEERL L, FMAER TV TS O0RBIFE TRy,
AR, FAT [FEE] Thy, EEHERILHECHE CRALMM - B ok ok,
HETHHETHHAN, R TIRABTRREM O FME L LTRMIN, Ny FASF
FTRBEORE, HRHREEZMITLTWDS, ABRRORRT T AT —245121LT
b, BIZEHi2@0 R L CERMICEET AT, BlL LTOZETEBLNL L
b BHETH D,
FUEHEICREMEZ AR THY, COETEREZSLELTHALNRNLIBTEY
BAThNBZ ENRHELWY, L Lo, BHEROBIIFERRERICHMEL TWS, (Z
DZEiF, HOEWK, FlE=FRCTORLEEMNELEZE~DRVIZH2R1ED)
T a— AR R ORBIZT 7 R TE LI ERTLEBHETOA ) v MEKE W E
EZXHN, BETRARCALVEELERALTEY, FZTORBITIZVNES S », Filiz TE
FALEDOMHEY] LEX A RGIEMOMBEITAECAVE RS 2, LI - 2B ER &b



ELTRRAL ETHhiE, BEDOTEIZLDIET (EM) BLETIERWES I,

UEXo, R SFvaiiBi 3HHEERIH TR, A7 772 cBi?d THFH 0
. EFFEAETCIZEDILSH, Faculty Development BIRELRMETHIEE LD,

(1) FEoEl
ZoEO FHH) (T Th s, BRALHEESRICMET 20, ZhEHLNMZTS
WA LT, JOEOCBRRICELFLES ) 27 MEHEI R,
FHOERIZZOEOELEMENELLZL TN LDOTH B,
HEHBEANEME LTOFHEELIYE, S8k, BB TEDI LRI EN
HETHO, HBE—ANOEOREFLE T APEEL BBFICRYVALTWHBRERXDL S
:®@~kﬁé%&m%ﬁkénni\:/ET//—%%Bﬁ_&U\&@i?ﬁm
NELBODBUAFEFR L2V OLGBAR L2 S, Thick-T, Bo7b0BRIZE
ST AN F 2T ABERTE TV OTiEARNRNEELB,

(2) #EFFH WL (Faculty Development)
1) RGNS : N T T T a OFHEFEDTDAMER
BFHMOKFTEER AEICSSHDLWEROH Y FEeB 2, EETED L I R AMEK.
(AW OEEFLTTIRELV D)

2) A~ IR

a) AT DN ) X a T MEREFRERRT AN EE T S5Nh5 K
ST B,

2D (ANREEE) T, BERELSI L2 X2 HITe, FA0FEUERTHE
HrxE/RT I ENRLETH B,

X ZNETOPEEFLRE 2 AL, BOTEAHTHEAFTLEDIZIE, FEO/EME
FHRIET DL BN —REFEOLNICHLENY LAY, (ZOBHLEHTOHY
F2FAF4_aTAL))

b) EEREHEE ((AFT774—) OFK (FkM 2 KEM2)
EERREFOME T L RE2AML, BAF (FEXR), REOMLSH, EEOFHF
i FiEe ERERTH I EVLETH D,

c) BEDBOREE
Ty R
FlziE, AM (MEPREFTCERTEDLHIFERHEFLPHRYETELAMOEHLE
WD) O, FD D720 I 22 R4 '
A ) FHHZE
Bl 2, BH (BEE) ERREBEEAIDB LA,



) FEE R
Bz, EERMOELE T VKGR
ANy FEICH U CHE 2R/ EAR LB TS,
TARUA PLBREEED,
Kkhbnr~& (17) FHTr 7 ERREET S,
FOEDTEGHELGEH LER 5,
- Ih#zELT, EENEEINDI LT TEL, FHOFEEEINXEEZL
HZIETTH D,
hEETNVELT, oBFM~0OlRBREZHFTS,
aIa=F 4 EE -FT MK
i E HIL LT AR RO I FEAE DN EE L F O g O/ BEMEAREE B 5 i LT (A,
ik, M), FHEEEZTV, FoOREO (XF XEREELL0) @M
MR O ST Y fie,

Y V YV V¥

BEDAY I FT v aid, FBEYY ARFEIRAOA TS, 3 3a=T 1 EHEEL
T, REBTEAZEL (A R TAOERE] TFH) 2L bEEmMIT,. S2FEOLFOELICE
b RRHI B IE,. FIRL OBBEIC BV TRMTAHBOFER L2 EL Bl L 25,
FANT & o TR KR ik, B L~ A ORERICE T 2MBZ X 5 >0 It b2 B L AT,
LR 7 2T T2 EOFBMEMS Z LEBLT, ZOAL L DEHOLEES, Y —4
— Ly P Bl NT RS B,

Zhiold, FMBHFTERELET TR LET O O TII AL, FHEAFIMLELTY 0z, &
R, ITEE R L. RRFETEHZ <Y FiFTWHLERH B LEZ D,



3. BT RABPERRY—EXEAEMRE

Bl — Y ROE M EDO D OEEMBERIH(EIZ A Avdo D B IH HRINIE - FERIA
51 VR TL AR R AT I
JICA BEEMER MHEEF Rkt X)

1. BEF—ER BT 53
1) R TOFWELEICOWT

BEOKRENRA AT, FHHOERLIREL TV,
BEENPFEEREEZBITHWAZLEBHENICSLY , BERICREG > BB OEE MR
INTWZRY, (FHEOEMRERIALTHRN)
TR FHEFRRIL AL ZAY A o ORUEPERIETH Y, FHEMOEMELR-ICRE XN
RQAY AN
B2 TFRIRER EOFEAFYI T TR,
PRI ITFWRREN 2 <, BEOEEEOUSMLELEREX DAL TRV ESITED
D,
BERIZ ) —F— o7& END LD RFHMA VR,
BEORBIREENIEFIZE W,

2) FEEMRLE LT
FRTEANLE L ZEETE HRETRY, CRHET & BRERICTEERH5)
FAENBIKOBH S TFHE 2>V T, IBESEEEZZ T LTI,
PRRIZE TN &R D & 2 2FHEB VRN,

3) FHEBIZONT
FH A BEHEERE2IT LTV Ay, GRHIEHED AMARR)
B OME, FBHAMICHIRT 5REIMRHM TR W,
FHHEARFRCERSPERLZEZ A THIIRVWL S ICBbh 3,

4) RIREBIZH>WT
PERELAS 3,000 REZTET, £ HE bRHRFIEMNEEL W,
AT IR EOBENBARL TS,
AN EFRBLEBEOEZIPARIIES TN D,
(1 B2 1,000 AA3%5 L, 600 ALA LA AER)
EHER B ARV, (20 A)

2. BIERHAE BE

SEOHE 1 RFEICBNT, BRYP—E22POICHRE L, FRICHIT 2HEMO £ EK
LT, NAFZNLYADRE, EEZFTONDZ ENEL, BRI ARZRITFE>BENE
WS, ERDOEEBEWICKET A EAFEELTWS LS Thot, HENTHEDHE
FER70, RUTHEHEORANAZ T, FUHOHELRELTVWRWVWL S Thaotk, N7
FFvallBTa [Hil) OFKIE, BEEBICBVWTLHRETHY ., IF# ols+HmE



ZLTWSHEXDD,

EBBAHEONERFBEBIIRMEINTWAWVWI (%<, HFLBREEOMIZITEE
EELXYy v 705D, TNOLEFEMMTRET DX, EEICEBCHY . EFIEEENF
¥y 7OAEREDREZHLGHAL, BRECHOWEEMNIIVBATH - TIXE 52, HiED
BVETIEFR TH oM, A OFRBESBEEIITLRTRVWE 2RI ELH D, ZDiED
Wb FE ) e B T RLE S B EANIZITh R T Wi s, BEDRIIC TEELZERE L TRV
FREV, SEOFEFEORRAGT DL, BIVER GEERECIRERELS0) KBET5C
ED, BE~OEE (Bl 27) W) ATEREXBEWVWE LB, £k, FoVE
BREMBRRIIFREOHENEFIZIRENI L H Y, i#i%%fﬂ®w<ob%%vwr
BRICHEEL, BHMEELBEREBEOX v v 7R PRVERET T, 24AREYETED L ) iz
HDHDONRRENEEZLD, IO, —HFEHIZBVTH, FHFTEEDO LS R DI oo hs,
Fif I BEORRER ST T, BFEACKH L TIToARHEROBRETTHLOTH
W, BFENRZINOEEZ L HE, PIOEFLMAMSER L2 L 2RI L., B OfER
R FHONEMICAZMITTLE D) 2 EBNEELE 2D h Ly, BN IEE
EEBICETATEAA Y MOl ENRBBR SN DHZ EBHELLY,

BEERI T —#—w PR EDB L IBRFLIHITVRNE D THom M, BREBOKEICH:
v, BEBoHEE L 22FEMOGESRYLEEEZLD, FHHEIC Supervisor 233V, 1 H 2 [H
@)m%%%®5¢yF%ﬁofw5&®:kﬁﬁéﬁ\Eﬁ%%&?%ﬁéﬁ%fm&wt

., BIFEO) —F—{ZidfdlEEZ D, FOH, BEREMOV —F—%2F L, HEDONE
7B b H O E DR ﬁtmﬁ@r%5£9&¢%o<bmu§&%xé Yo 70 B N
i, ELWAIEREIT 282 5120 T, Fo X ICMOBH#MCBEZETHIMEN
S5 H—HICEL, EFFLTHE S ELWVDTEARWD, 72 L, REDEREL-~IVOBET
BHoTh, BECHFMAMST CRRTCERVEEGZ <, HMHBIRY BB IEFICEEL WA
%, BT, BlIEE & A © supervisor 288 bR, FHMEFESHSICTA TN
L5 THY ., BFBEMOMERILOSHMAZHETHD, LB T, FHMABORE L, Fl
BTHHEDOAMERIZOWTIH, TEAETEMICHERYASEMEE L, TR THAEIOFHEE
HEICEHRIC o TWWaE &0,

FREHIZSWTIE, 1RE 2 ADBHETCERLEY, MTRLBHENE WD L, £< 2
b= A TETCWRNVRECH- T, BEOZITANESS TERWIRR EITWA, #EERE
WO E R LICBRICBESE 2T AR Z L, FHOHEOBETICER T, 84 ki:%2
L7BE 1,000 A0S H 600 ALLERARLTWAEEWHIBEKNS, AROLEORWBREL A
REHTWAAREM L H D CERBERETE THILATERWED, EVHZT ARIETH
52). i, EHERIEN 20 BEEVIEDRETH D, AR TOHEGR NI T—2 -
MFEO EH (&M, FHHH2 SofMiEbLE) . ARSMOBEELETAE REFHEOEZLO
MEIIFEREEE LD,



4. BMPFEAERR

B 1REMBERR

EEHE oy ILE A EIR
B8 Bt wH JRY—E AR EBE/ IR REE A RERT L
RITTE
IBEEE/ R EAE
2014535 158] * 1 {B@—sad
1 1F16H| B AB—sivay—Fvh APXE |2 |/vas—Fwh BRRE
2 38178} B ICATE FERR &1 EE., AP dRiR
3 38188} X |ﬁﬁ‘ FERLET(F vhBERRSBRER, ¥ vhBULXYE)
4 sH198| % lam. BEx2RE EoMMUBR, BEAS)
5 3AmAEl * 5 — MR R B G B (WHO) |a |§'§: bt St
o| " snanlal s |
1| |k o fpvmngage Lt G
s sA28| B |ovewm, Fr—mEmprEnE |, |GRBEAPEEFUATIER
GhFF A RE(HRBER, Fusd o BIERS
o J TEASIIE CEDUREAS) | o[ BEAPER (D5 Sa8 L v bR
MoHFWEEM (R AH D =wr) RS
10 amesa| & BRNEUES AR 1| BESREE (A 7ok
§ PRI (P2 d L BRRR) . T S N T
1 3A26E| K ME-Suh VICAT BT & O, HPain 12 9:?3—-&-9?:.@9@%& e | BTN T——Fuh
JICAEREORE, BARR SR (EST OB . fEmkEht SR RIE. CABRREDITE .
12 IAVB| F Ly MoHFW) T (E R T AT - HE B BT R BAE - 258 | 3| @pyam. Suho iy 2 |EREH. SRR, RHRR
il MG B AR IR (B2 E ART: Aichi Hospital, East-Wast Nursing ol G s
el e R ' ) |omn. eesrn ansn
" e B W RERN: ¥ B R, S oD BER |, AnEi, S ohoy
o ey MR =i :
il - BRSO 2 —
15 38308! B [DNS-BNCLOBIE(HEEARIT) . ICAREREORME. 7 vh—MTE 5 [JLEHKE, Qv R HF—LRAR
I RBIFIL)
Fikt. BRAPIRE(IMAL D08 "
16 3Rl B kS TR B E ) [ W ke A RS Bl i 3]
HiR - BRPE (S Lol
17 ag1E] x Hoah—Fuisd REMRBIATE. 2 - bERTRE ) RE
R (FyF I BB AR ?gyﬁ. PR (Fod Ve
i
18 4H2B] X i B R RIE (Fy ST ER g | BIEAPIAR (Fy -/ EY
KEFABBRG . Fudd—Fvh RE{TREER) . Fosd—4uh
. P LICAR T E DI, B REAR o NICABER LD BN, BREXEE
e, DR 84, @M=
LU R L1 1 1 oA ey g QL g 10wl TSI Tl
21 | ABsE| L Sl — P B D e e




F2REMPAELRE

SRR
Bl 8# @8 RELE/RIE REAH RULATL
eI EE HR L) :
A fogB| s P e e 1B = s

3 4B21E| B JCARERLDIT A, MoHFWE |, [/ Somb— S v NCARTER L D47

e, Al 4. BmatE
4 48288 A STHHels. ARl 1 |fEER. Ansn
5 ap29m| MoHFW(TNE H—E R D DRI, |, [MoHFWBHEY —LZR) LD,

VIO, N FOREDR . i
§ 4f308| % NCARBFEQT A, R&N | 5 UCABRIFLOTS 2. ARSH
7 * F¥HERL 6 [ h—iad
iy i | ARE - BASE— 20 Bungm R R A=l 1]
2o ey
10 B |JCARFRT B, MoHFWEF ZHRY - (218 (M2 @A R T
1 SASH| A |55 Fia Mm% i (DA R | ER = 9P S F— L~ wh
12 5868| Mk | FS5FLalRIR NS RE (YDA T 2 INEHE. mmslE
13 SATE| K LT STFLAMERMEHE (EEER BT 3 [eddeme, AmLEiE
14 5A28( K [MoHFWIRIA, JCAMINFR~ DR 4 | HFERE, RER. BIARER

]




5. @mEEUA R

1. REEFREELE
Mlnlstry of Heaith & Famlly Welfare MoHFW

. Position’

Md. Mc.sharrmc Hossain

Joint Secretary (Hospital and Nursing)
olmr. A N Shamsuddin Azad Additional Secretary (Administration),
Chowdhury Line Director (HRM)
3|Mr. Dr Mohammad Khairul Hasan Deputy Chief, Planning
4|Mr. Abul Kashem Bhuyian Deputy Secretary, FMAU

£ Title®

EE'U'MEZE (Dlrectorate of Nursmg Serwces DNS)

~Position

1

Ms.

Tasllma Begum

Director

2

Ms.

Fardia Begum

2. HE R - HIRER

(1) & wH{(Dhaka)

9‘ ‘37] Eﬁi’*ﬁﬁ (Dhaka Medmal Gollege Hospltal DMCH)

1{Mr. Prof. Dr. Md. Ismail Khan Principal & Head of the Dept. of Pharmacology
21Mr. Md. Jahirul Hoque Deputy Director

3iMr. Md. Musfigur Rahman Deputy Director

4iMs. Momota Dhali Nursing Supervisor

5{Ms. Gita Nath Nursing Supervisor

6Ms. Jahanara Begum Nursing Superintendent

7IMs. S.R.Kanam Deputy Nursing Superintendent

8{Dr. Nazimun Nessa Assitant Director

9|Mr. Abdul Hannan Chy Office Assistant

51' viJﬁ‘ﬁiﬁ (Dhaka Nursmg College)

:Name:

Mrs.

Principal, Nursing lnstructor In—charge

1 Ira Dibra

2|Ms. Nazma Parvin Nursing Instructor
3|Ms. Sufia Katun Nursing Instructor
4iMs. Mosammat Monju Akhtar Nursing Instructor
5|Ms. Pronita Rani Raha Nursing Instructor

RodRURY Sz LOTER X2 (Bangabandhu Sheikh Mujib Medica! University : BSMMU)

S Title . ~ Name - e _Position:

1 F’rof. Pran Gopal Datta Vice Chancellor
olprof Shahana Rahman Professor of Pediatrics

: Dean, Faculity of Nursing

- Pro—Vice Chancellor

3|Prof. Md. Ruhuf Amin Miah Chairman, Dept. of Microbiology & Immunology
4 g[:giyg:n' Md. Abdul Majid Director (Hospital)
5|Prof. Dr. Abu Shafi Ahmed Amin President, Bangladesh Medical and Dental Council
6|Dr. Ahmed Abu Saleh Professor of Microbiology
7lmr. Dintu Ranjan Dutta Office Assisstant, Bangladesh Medical and Dental

Council




Facuhty of Nursmg, BSMMU
CTitlet e

Name' |

" Pasition

a—y .:;

Mabel D Rozarlo

Chalrman Department of Graduate Nursing

Prof.
2|Dr. AK.M. Shariful Islam Member Secretary, Nursing Development Committee
3|Mr. Shaheb Ali Po of Dean
alms. Delowana Begum Assistant Professor, Department of Graduate

Nursing

l\.//?':l Hfﬁﬁ(Munshlgom Dlstrlct Hospttal)

Position.

Golam MOthddIn

Senior Consultant

Md. Khaleguzaman Khan

Residential Medical Officer

(Nursi

Instutute Munshlgom)

“Name

Nursing Instructor In-charge

1iMs. Momtab Begum

2iMs. Suraiyva Akter Nursing Instructor
3{Ms. Hamida Begum Hostel Supervisor
41Mr. Salauddin Matber Nursing Instructor

Ay fﬁ:’iﬁﬁ (College of Nursmg, Mohakhail Dhaka)

Ms. Zahera Khatun Lecturer
TA A "/JEﬂ:’i#ﬂﬁﬁiﬁ*ﬁf(Collega of Nursing, Mymensingh Medlca[ College)
1|Ms. Monowara Khatun Principal

*f — A fﬁIZFiﬁk¥ « g (East~West Nursing College and Institute) |

Md. Moazzem Hossain

Chatrman East—West Medlcai College

Dr

Vice Chairman, Aichi Medical College & Hospital
Managing Director, East West Medical College &
Hospital

2[Ms. Ulfat. Jahan Moon Director, Aichi Hospital Ltd.
General Secretary, Bangladesh Nursing Institute &
College Association

3iMs. Hena Kar Principal

4iMs. Khodeja—Tul-Kobra Nursing Director

IS ‘yﬁﬁﬁﬁﬁ(\'lmagata Dhaka Frlendshap Hospital)

'Name

~Position

Md Ekhlasur Rahman

Director

o

Reiko Kobayashi




J\_/b’ 77?1%1&*}*#@@ (Bangiadesh Prlvate Medlcal Gollege Association: BPMGA)

. Title - Name' Position’
President
Chairman, Aichi Medical College & Hospital
1|Dr. Md. Moazzem Hossain Managing Director, Aichi Hospital Ltd.
Chief Advisor, East—West Nursing College and
Institute

J\_/UjTV:LEEIﬁ E‘ﬂ-EE&A (Ban Iadesh Medlcai & Dental Gouncil)
1|Prof. Dr. Abu Shafi Ahmed Amin President

Bangladesh Nursing Gouncui
: Tt ' o
1]Ms Suraiva Begum Registrar

BSM Medical University
E Title:

1{Dr. Humayun Sattar Professor, Dept. of Microbiology

T‘ij—l"ﬁﬁd@? (k) (Update Dental Collage and Hospital)

Associate Professor, Dept. of Conservative Dentistry
1|Dr. S. M. Abdul Quader & Endontics
Vice Principal

(2) Fv423>/ (Chittagong)
'yélj./!ﬂﬁcﬂﬁ.’l (Chi ttagong Givit S rgeon OfF a)
“Title™ - Nam “Position
1{Dr. Md. Nurul Haidar Medical Officer (Disease Control)

?'yﬁlj./—ﬂﬁﬁ (Chlttagong General Hospltal)
) - - Name F

1|Dr. Md. Nurul Khan Resident Medical officer
2{Mrs. Nilima Dhar Deputy Nursing Superintendent

s b Name : . Position
1|Dr. Md. Mohiuddin Upaznla Heaith and Family Plannlng Ocher
2|Mrs. Shila Mayee Barua Nursing Supervisor
3|Mrs. Shinu Talukder Senior Staff Nurse
4{Ms. Bl T JOCV (R 7)

f‘yﬁljyﬁ_ﬁiﬁ(ﬁﬁ) (Ghlttagong Medlcai College and Hospital)

Prof. Dr. Sehm Md. Jahanglr Principal

—t

2|Brigadier Genera]Khondakar Shahidul Ghani Director
3[Mrs. Minara Ahmed Nursing Superintendent

Fuad L BEXY (Chittagong Nursing Gullege)

il Title - Name S
1|Mrs. Hosne Ara Principal
2{Mrs. Hanna Insafi Nursing Instructor
3|Mrs. Ruby Dutta Nursing Instructor




7;1' ."}:L‘S!'}I.d \S Fﬁ‘ﬁxiﬁ (Fouzderhat Nursmg Goilage)

: | Title' ~ Name'
1|Mrs. Begum Salma Sultana Principal
2|Mrs. Mukti Rita Gomes Assistant Professor

FawBHS5 47 -F 3 2 BRI E B AR (Chattagram Maa—0-Shishu Hospital Medical College and

Nursmg Institute)

il Title | - Name.
1 Prof. Dr. A S M Fazlul Karim President
2|Prof. Dr. Ashim Barua Vice Principal
3|Dr. Md. Nurul Haque Director In charge (Admin)
4|Dr. Md. Liaquat Ali Bhuiyan
5|Mrs. Jahinu Rani Das Principal, Nursing Institute
6|Mrs. Bidyut Dewan Nursing Superintendent
7|Mrs. Malati Barua Nursing Advisor

AYHANY— )L EH KL - B R FHEEH R B WP E (Cox's Bazar Medical College and District Sadar

Hosp:tal and Nurslng Institutlon)

Title' e
1|Dr. Ratan Chowdhury Superintendent
2|Prof. Dr. Ashoke Dutta Principal
3|Dr. Awp Dutta Bappt Vice Principal
4{Mrs Sushila Rani Saha Nursing Instructor In—charge

PRV ML D‘yl‘ L2 FEHERE (Jemison Red Crescent Nursing Institute)

~_ Name S
1{Dr. Shelkh Sha’r'ul Azam Chalrman
2[Mrs. Chabi Rani Dhar Principal
3|Mrs. Nivati Mohajon Nursing Instructor
4|Mrs. Jawshan Akter Nursing Instructor
3. FFr—R&

Ganadlan ngh Oommlsswn[ﬁ'}‘ﬁ' EBRBERET (GIDA)}

Name'
11Ms. Meaghan Byers First Secretary (Development), High Commission of
Canada
Health Advisor, Program Support Unit of the
2| Ms. Momena Khatun Canadian International
Development Agency (DFAT.D)
ﬂ':‘ﬁ-ﬁ’:ﬁﬂﬁ(WHo)
G Title: ' Name . = Position
1|Ms. Monlca Driu Fong Nurse Admmlstrator
4. JICABS{R S
JlGAI ub’ﬁ-‘):.#iﬁﬁ?
itle i Position
1[mr. EH FET R
2|Ms. Hi ET SMPP2F— 7 K73 A =
3|mr. Hrh SEa R
4|Ms. f8)il BF AINYA QLA
5|Ms. Salma Akter LTS LT Y




6. BUHEHE - FROKERR

& HERKFEABFER (Dhaka Medical College Hospital : DMCH)

20144E3 H 19 H

~Xw F# Number of Beds

3,000

(DMCH 2,300, New
medical unit 600,
Burn unit 100)

ABEEBRE S (£f) Number of inpatients/Year 1,095,000
EHITERL A 4% Average length of stay (No. of days) 20
~y FEH$ (%) Bed occupancy rates (%) 100% (130%)
S EBES ((ER)) Number of outpatients/Year 146,000
EHE> s (4Ef) Number of normal deliveries/Year | 3,467 9.7/day
& EUIBHEL (4£f1) Number of caesarean sections/Year | 5,657  15.5/day
PIBEHERERT® | FHT 4 %% (F M) Number of Operations without 26,580
Basic caesarean/Year ’
information 1. PR 2R R HIE
#h 3¢ Outpatient 2. A N AMRFER
3. A LRAREG
FERE 1. oA N AMERFZ
Major diseases or injuries | A[E Inpatient 2. LERE
(3) 3. |IE HAREe
1. 80> 5 4 i
F¥ Operation 2. 55
3.~ =F
#9758 Departments (Please provide an organizational
chart)
[EHl Doctors 316
EM#H Medical assistants —
Tk B 3k FEGAT/BhAERT  Nurses / Midwives 781
Number of staff | #i#& Al Laboratory technicians 24
Pharmacist 25
Medical Technologist 56




1. 3EHEHEEE Nursing organization

Number
FUE  Nursing Department Nursing Superintendent 1
Deputy Nursing Superintendent 2
Blamik (BhEERmE) 778
Master and above 26
Bachelor 55
BHEER Diploma 760
Certified/ licensed -
Others -
2. FHHEVEEL Nursing activities
1 {2 [3
(1) EEERS/EHE  Written description of the purpose/ philosophy/ mission of nursing | O
department
(2) FEFEHEHE Nursing standards O
(3) B FIE (=== 7 /) Nursing practice Manuals/ procedures O
(4) FEFEEM  Nursing plans in nursing records (patient record) O
(5) FHEHFIMER  Organizational chart of nursing department O
(6) FAMEHEEF 3 Daily record for nursing management (for nursing department, | O
each unit)
(7 BRRLEEARY 2 — (Fle L ~</L) Written description of the quality and safety O
policies at the hospital level (A description of the objectives with regard to quality&
safety)
(8) MXZTZL£FM~v=a7 N (¥F L ~/) Quality & Safety Manual (A quality O
manual which contains all procedures) at department level
(9) NEHEPIAE  Job description @)
I=F¥=22 - HVERSHY. 2=FHa A b HDOIMRERZL. 3=7p LAEMARL



1 2 Remarks

(1) EESFHE  Meeting of committees regarding nursing activities | O 1/week
(2) B3 (M2EE) % Monitoring the opinions and satisfaction of

patients ©
(3) MNER/ SEREER  Internal / external audits O
(4) JEHA > 7 7 Ly A Regular unit conferences O LELE
(5) BENE 7 = 7 7 A Continuing education programs for nurses, O EiEE

inside the hospital
(6) HE#%EFE post-graduate and further professional training QO

(7) FHERAHXE Providing educational materials for nurses C
1=%Y 2=72L, #EISRL
E: (o) LHEHER (Superintended) O OBEMERET Lk h T, EpEBER TEabhofni
DRBOEZATARALES, ZHL0HMEBMST D Lz dH D LT 2,

3. EREE3EE Clinical practice
(1) BEREE R Person responsible for clinical practice in the
hospital

Nursing superintendent

(2) ##% Qualifications of Clinical practice supervisors/instructors Bachelor of nursing
(3) ERERIFEFIEEHL N of Clinical practice supervisors/instructors | 34
(4} BRIKHSEE T  atraining system for Clinical practice

N L
supervisors/instructors
(5) FEHFFE  Clinical practice plan / schedule L
(6) FEHHIM Clinical practice periods in a year EIEZ3/ AW

(7) “ERI#4%  Annual total number of students accepted for clinical
P FHBEE 400 4. FASL LD

111 A5iF AN

practice.
(8) #ifhiX/= V%L Number of students per ward/unit
(9) ZHAERBM (B 77 Ly AL—5h, BREL ) Facilities for
the students (conference rooms, Locker rooms, etc.)
1) FEH #HF Educational materials for clinical practice ZA=EAZRE&H Y
2) %3 ¥k Method of clinical practice
OFElE Q@r—2AxF74 QR¥ Q@FEFERE&EK - Vrvsvar/—F

2L




4. Y —E R patient facilities
JiZBR L patients room, environment (curtain in room, waiting room, space for family etc.)

(observation)

N—=T—HIREH Y, HEEDH Y . FHEITHPEZTHEROERIIV 20 (2),

| BS@aNESHEIES 8] 2 W
F X)X R A E
| Phs T )
WSS SR AL S WA EL A A




~

Summary

BT —E R R H A 8:00~14:00 THHm o, BEICAERTRIIRT LT 0T,
W WM, ABFH, a2 POIzREB L, Bil X SEERAEAMI 7 40
A TR EHFINBETH S, FRETLEFIEL, HEATHIIEKRBRERELR
2TV, HEERIE, BE 20 cnfiEREETH D10, MERII~OWRITEB SR TWB N,
ADRRERDMAIN, ADRT bERDEME L RER2V, BER, BERE P
DBRFIES~BOHIN TV, BEERZEIZ., B EEG CHRERHTTHDEMRLEDR
Mo EFEH L TEY, EITEIXEMTH- 1,

FFEBE DA KITABHRBEBRELT Yy 7ICH 0 BEZTAEGA TE 2V R &
LTCIEL B E N T3, HERFTILBEATVTEY A LPBEIV R, W4T
fFOFR—FIZi3 1 BRTOABHATRENR TR Y A BFEE 1,000 AD 55 676 ADSARE.
324 ADMLBRIBE L 2o TWD, BATOOEBITE KN (144), L5FRSEEE (40 1),
INEE (68 1) BERHIT IV DL THD, DNEHEOEFMMITIZLAE RS X
W2, HDHH0 (BRA A, B5I2E. RN, —=a—) b TWAERIALAT,
AREOABIEVERYEMS LMW, $72bh, B BREDOS ITHBHRE 2Tzl
AR THMICELNTWD EHESh, TROBFEKREENMTERFICBEAR &> T W5
TR O REMEA 5 B,

EFAf : [FRBeE. EMOZAAEEREO R E LTomESHcHh Y, Zhick L BSMMU
IXAEHEERE (FMEER) #H->TkY, by PEFREEE L TEESBASHARMELIR
T3, FEODRETHo o HBRFEBN DR FMIZBIAEIIIIZE A E R,
Mofo, RATEEMEOENIL, BEENRIAIBLTWAHETFLHE 2 (FHRITRE
WRATEHLTWBAESEH V), BE L FOFEEENY B EL-D, 7. BE S S 8:00
~14:00 (6 W) /14:00~20:00 (6 HER) /20:00~8:00 (12 BE]) THBZ Ehd ., EFHE
FEDORE S D RWATRESDH D, EMOBRY—ER IR TORAETE N, —
REFRL L Thololoth, HEIC2WTORMIIFAHTH S,

FARER . —AREAR OB E T £ BIEH T, 2 4/Unit (40~50 FR), MA T, 1 BREZME 2 ANE
ALTWAH, FH2ATI00 ADBELZBY L TWARRTH S, BEHICR LTS
AUCFMAMBIIAR L TE Y, BEOREBBREBORELIT) Z LITFEFICEERZRRTH
B, BLT—ARUVRETr —ADEHZ DI, £ OMiE, FHESHFAEFREITV, IRIEX
EEBH SO HEIENLOR LEMNRRWE, REOBRRRARZEITERVWEEZLNS,
ERERYP OB, Ry 2 AFEHFEINLTHDHDOOR+4,

BREY . LEORENS, BEMAZERREHETNICH2LIRMITIZEA E L, HEMN
(ZEAE 100VS #R 13, EHOH) FRERIGHO 2N THREET> T35, SHMOE4ER
Bk, 10 ZRRETHY, HEEHE-TIINEN, BHROLICREZyZ7ELTOw 3
D=l TWAEFIIHE VR o,

B EEAEILEV. RO OWEIC LY ARRBERIUIICR LT 5, Filffifk
DEFELFLFIA, A7 A — FOFEH2EFHTMEZERET I LS L TRIRERS S

&&%72’_59 Y.




4w hEHKAKY (Dhaka Nursing College)
201443 H 18 H

Contact person : Ms. Ira Dibra (Principle of collage of nursing}

1. #E#%& = Background
(1) ¥ History (1947 ££)
Dhaka Medical College Hospital Iff & professional senior nursing school & L 3% 3Z, Certificate in
Nursing & Midwifery (4 4%} | Diploma in Nursing & Midwifery (4 %) , Diploma in Nursing Science
& Midwifery course (3 ) =—AZRBH L T 7,
2008 4 £ ¥ Nursing College under the University of Dhaka & 728 > 7=,

(1) #EHE - HAY - BEE  Educational philosophy, Purposes, Objectives
DNC @ Vision, Philosophy, Objective % fifi Ffl

(2) SFEZFEEE  Organizational chart
FREOTAIZ 23 £ OHEBMLEST LTINS,

(3) T3 Budget EJF

2. ZEVRE  Educational activities

(1) 2—2A
= " = S A
A=A BV ¥ T LA HER | R | EFEER
(Y2013)
BSc nursing course* | Bachelor of Sciences 4 100 347 74
Midwifery diploma | | o 1947
Diploma in Midwifery 3 50 o
course 27 34

*BSc BScI@B3H o W HDA v F—r iy PHERL, A== F—0 LD MIZSHB L=
He. BHETE LTORERTHEE 975, 2014 FASEENLBIETE (TERSEE~BEGT S0
E D DO FEAMIZANA)

R VBRREDFER, EMRBRIZGRTERWI LT, BFELLD, EERE THE
TETWRWEENRL WA, 2—ALEE, KEOFHIZLIBEELIEHY,

(2) FRERORLEL AT LOFE
mL A8, RROEbL~bBKk, RM>Ax



3. FEMHE Organization of teachers
(1) #B Teachers

&4 (Nursing instructorl3)

Position Educational ¥ of Joln ¥ of DMC Subjects/topics taught
background Gov job join in

I | Principal M Ed. 1978 2008
2 | Asst. Prof. MPH 1979 2011
3 | Lecturer 1985 2011
4 | N. Inst. PhD 1983 1991
5 | N. Inst. MPH 1981 2007
6 | Do MPH 1981 2008
7 | N. Inst. MSc 1981 2010
8 | Do MNSc 1982 2005
9 | Do MPH 1983 2005
10 | Do MNSc 1984 2011
i1 | Do MSc in IH 1984 1998
12 | Do MNSc 1984 2004
13 | Do MPH 1985 2006
14 | N. Inst. MNSc 1986 2004
15 | Do MPH 1989 2011
16 j Do MPH

17 | Do MPH 1989 2011
18 | Do MPH 1990 2011
19 | Do MSc 1994 2010
20 | Do MPH 1990 2005
21 | Do MPH

22 | Do MPH

23 | Do MSc 1999 2010

(2) FEHHEEA

Pathological Physiology. Pharmacology. English I and II, Microbiology. Physiology. Anatomy,

Gynecology, Mental Health Nursing, Computer @ 9 # B i, SR Txf i,




(3) FOMEE

Head Asstt./ Accountant I 1
House Sister 1 1
House Keeper 3 1
Office Asstt. cum-Typist i 1
Cashier I 1
Driver [ 1
Daftory ] 1
MLSS 13 13
Cook/ Masalchi 5 5
Sweeper 3 3

30 28

(4) R E O 8
(5) # B oIHER B

RO UK
TR BKE

2. #FFIE Guidance of education

I 7%
(1) FREHE - B A1 F | School management Ordinance
SA guidelines TR
(2) FABRBPELFFE 5] % | School regulations, School 24 LR
guidance for students IR R
DHL
(3) MW (2T 232) | Study guides / syllabus BE  (H el ERR
(4) WReREE Course schedule BT
(5) 1EFEFMm Teachers’ lecture plans HE e iT{EmR
(6) TH% A NT w2, F®D | Text books and other HEBRERLEAZT
fth o> Bkt teaching materials 4 HA FEER
(7) B4=4 Student directory FERZAIE
(8) AR PR (Jun). Bei® (Jan)
(9) S~ D3 | Employment consultation O
i

(10) FEE~DEFERE

non-curricula guidance (tutor

system)

oA AR I/ -
o BAELOm




HH & V) [HeRE W] RE 72 L
(1) 2 Gt Clinical practice plan A 2= D I
(2) FEHEEH Practice manual By, NEDL X —
(3) FEEEER Placement of students in the hospital o
for clinical practice
(4) 8 A4V =7 | Clinical practice orientation HY  FEEFNIHAZ,
—va v NS Z 3 %,

(5) EHFWHEE S | Clinical practice coordination meeting | #4823, FEE IR
DA VANT T HZ—L
BB FE i, 2R TDHE

M7z Lo
(6) ZE3EWFE TIZ#H | Required nursing skills BHFE CTEHGTREH
FLTEREI fhrsdd> v . BFEDEH
FHrE e A # AR CHUNE B & R
S I 2,
5. MisXixfi Facilities/ Equipment
WiER= SONHE 66X B 3~4 AR FEwmSTnd




W= 2% OoERBRT W= (Ry Nid 2 /) BEEEOY N
SRR BE TEMMY A RHY 14 THH, %\ Equipment list of Upgraded Nursing collage
BhpERS I~ % & A T from nursing Institute O & O IXBFH> 5 5% 1T B

U -2
W i WAMFEE A Y 22—
B E R DFE 7 — bk
W BH AR 11:00~17:00 KEEED V| W LA A AR
SEHED < LZEBIWT, HEATEZ D,
B2 S ECAT D 1960~2010 4E H kR O A<
Office assistant 7 Librarian F/T:




HERE BB S5 EIEV ARV, AR—ANHREITITE TS, BEEIMRS .,

EoE» b b, BERTAITZTWARVWEERZ S, BN, OWEFIZHERICH
SHONBA-TED, SFEEZTIRD FTEDR G ERMUBER L TV,

HE AEERFENREL, BHMORBERLe= 2T ERGEME TTETWS, P,
FRATEER, HEEH e SIZFEE TR HIBRERERICHLER LORKER > T3,
BEPDIL, AV F=27 5 (BSc) ODAFRELOLEME, RPiary (BREOTI
instructor AL 315, FEEILF L) ~OROFMRR 27,

A HBEEIEoT WL, MEFOARLBENERLEEE / — FE2EHLTWA,
VERERE A (B, ME%e ) ToE3< 3408 E< (EMRTOME. EMo

(ﬁ?ﬁﬂﬁnﬁ]ﬁﬁb‘) BEHELIREEDY, /




RyIR Py - =7 - AVTERRY
(Bangabandhu Sheikh Mujib Medical University : BSMMU)
201443 A 19 H
1. FiHi#EM Nursing organization

Number

Nursing Superintendent I

FE#EER  Nursing Department - -
Deputy Nursing Superintendent 1

FAEDE (BhERED

Master and above

Bachelor

BEE= Diploma

Certified/ licensed

Others -

2, F#IEH  Nursing activities

(1) FEE /B Written description of the purpose/ philosophy/ mission of
nursing department

(2) FHEFHE  Nursing standards

(3) {FHMFIE (=== T /) Nursing practice Manuals/ procedures

(4) FHFEFHE  Nursing plans in nursing recordsh  (patient record)

O|CI10 |0

(5) FBHHMIHAER  Organizational chart of nursing department

(6) AHREEEATE Daily record for nursing management (for nursing department, | O
each unit)

O

(N HERLELEFHEAR Y 2 — (Fkt L ~</L) Written description of the quality and safety
policies at the hospital level (A description of the objectives with regard to
quality& safety)

(8) HRZ2EHE~=a7 /L (BE L) Quality & Safety Manual (A quality O
manual which contains all procedures) at department level

(9) BEFEAIZEE  Job description ®)

I=RFF=2 A FHYVAERHY. 2=FX=2 A o8 FEMZL. I=RRLAERAZAL



1 2 Remarks

(1) EESFE Meeting of committees regarding nursing activities O
(2) B (M) $ZE Monitoring the opinions and satisfaction of o

patients
(3) PR/ #FEBEZFE  Internal / external audits O
(4) ##iH 7 7 L2y A Regular unit conferences O j&&ls
(5) BeN#E T 7 © Z F & Continuing education programs for nurses, % Y % IR

inside the hospital O (3m)

PC, ICU FH il

(6) ZE1%#H post-graduate and further professional training O
(7) HGE AT  Providing educational materials for nurses O

1= %Y 2=7L, @&ARL GE: AEMBRLI2HEBOBEERSHD)

3. FBgBE3EE  Clinical practice

(1) BENEB R FEHE  Person responsible for clinical practice in the

. T, EETES
hospital

(2) ##  Qualifications of Clinical practice supervisors/instructors -

(3) BEBREZFEEES N of Clinical practice supervisors/instructors | TIEIE72 L

(4) MRIRIEEFHEF  atraining system for Clinical practice

. . 7L

supervisors/instructors
(5) EHEEM Clinical practice plan / schedule [ET&
(6) FEHIM Clinical practice periods in a year EETE T
(7) “Ef#8%4% Annual total number of students accepted for clinical

practice. B2 T & 3
(8) JHERY 7~ V¥ Number of students per ward/unit
(9) 2Bl (B 77 LA —h, BRER E) Facilities for 2L

the students (conference rooms, Locker rooms, etc.)

1} ZEE#ZH Educational materials for clinical practice
2) % J7¥E Method of clinical practice
DEE O/r—2AF7T4 Q@RY Q@FEETLEK -V 7Lsiar/—b

4. B3P — A patient facilities
JEBIREE  patients room, environment (curtain in room, waiting room, space for family etc.)
(observation)

=T REH Y, FEEHY ., FRITAFETHEHROERITV 2



WEEEDREFHE (EAE | BEEEOERETRD S WICU OEEINT (BEA

2D Fr) A 2 )L)

LLLLLYS o

WEAGRE (FME#ESER | BRGREE (HERR0z) | BREN=E KRG - 88T =
&b_.




S N\
ummary

W — 2 BEPBTILETHLIRTEIALNY, HEFERTOALTWS, EMO
Postgraduate AFWRE THIHZ b, EMOERIE WV, EFEBFLEFHEHET2=v F2E
REAL, HEARBEETHERL YTV M, HEEME—HRATHHT 2 ZEMIE LB, F
EERIIFICBEFRERILL, HFHE~ORBAER > T o7, BFEIE 50 BL A4y
{LERTHER, EROBHIPRIZETFoNTWE Z Lk, FHikE, FEAEEEZERD S
CIFIFHE SN AFEHE TR VB EhLHEEND,

A LN (BEARTONBFEHICKEINBIETREBT A TELDZ &) F
=, ICU, RIE=E. ERARRANM. WMEZEEHAL PO RE L, FIRE0f4agE,
BHERIT 2 ThATVa, ICURBRENT LIThh, i ICU BEREENH -7, 16
FRICH LEHM 364, B84 (ZhicvPF oy b THEE LMD B) L&z Th-o
Foo BRBE-TRY, BHBERET4~7 BRETHD, ZEHMLE LT, 5 50
BrLWEM X MEENHDIN, 15HEBETCHEEFIL 100 ALLEFo TWARIET, BEK
ZW O GE £ RASh TV, ERRELBTO/E e v — % RITIEEEIELT
W5, EFMEBAE -—XICH L TREMSEEFTRLTWE LI THS,

PRER % ZLHIF9 i3, National Reference Lab & R% D L~ LZ#E LT Y, P2, P3 @ BSL %
LT3, ERBEBORBREEITESTEAVA, HIRE LTIREZEL LTS,

EHD: ERMEEBICEADL TV Ay, BHHE~ODMRE2 b b 2fEENRMME S, THHEE~
DEHFENmM LICEMbBARTE 2N FUMOBE~OEEZE X I3 LB LY
EDOBEEELOEMbA LN, FIREERDPEERERFRFRZI LTS8, B - F
FEET DREFE Sy S ITATEIC R 2 TWBIIEI THAH D, =L, —REMC BTk, FiliRmk
OEMFNLFRRIZED, EMAREMLEBELAELTWARELELH D, . BEY
TR BE FRE~DEREFEEREL,

FEFERD  ICU BHENDIL, DipNMIRFEFEM L, BANK AV, 74 PHALTER AL M
iZh, BECMNADIANCFREWE T2 (HECEHE DN enD) e FERENATE, BE
ORMERHARE L AL TE D, o, BRERE, LHEEFHRE L TE TV, BEi® Diploma
a— A DHEEA ] Y Diploma 758 T, BHWEHEMENE L, FEATOICUNE GHA) #
BHEHOKE»LZ T TWS,

Medicine unit T, Ns2 44/ 64 ROELHE, FUFLeKL, 28 - BIEBETOAL, FihREDORE
BAzL, BZEOHRICAT—arydihbh, BEOHTHRIER LT WA, I A2 —0
FefRIZBEL VY, BRI Z D BHEMORBERADCIIHIEL &8 H D (BER) Lo LtTho
7o

EERE  FROFBHUMBOARRI» L, FiM2 L 0BE T2, BEXEFHECHE-
T,

1FEB A THY HRBHBE ORI T 2EBMAE < BTG HLEM L 0BIfR b REF
T, LERERZ L > THREXITHOATWDHIEE2Z T, —FH, SR HRREEHR
MEZBEZTWD, FFAE, EERAICEREEMEFAEH SN TS,

- /

—100—




RodmRY Re - x4y - ACTERKE
{Bangabandhu Sheikh Mujib Medical University : BSMMU) FE#zFin

20143 A 19 H
Contact person : Prof. Shahana Rahman (Dean, facuity of nursing)

1. ##T = Background
(1) 7% History
BSMMU iZ, N7 57 Va2 THE—RERFFE 2B > TWEHERKETH D, FHERE
1998 FITIRE &, 2008 EL N FLMBEEMAML TV 5,

(2) #EMAE - HA - BEE  Educational philosophy, Purposes, Objectives
DNC @ Vision, Philosophy, Objective #{#H,

(3) SEHHE  Organizational chart

Vice chancellor —Pro-V¢ (Academic) —Dean (Nursing) —Chairman/Professor — Associate

prof.— Assistant prof. —Lecturer
(4) FH Budget BUY

2. EEME Educational activities

(1) —2A
aI—R4 HVFaTAEH | BEER | EAK TESE#H 3 (Y2013)
BS ) ¢ | Bachelor of Sci A ’s 86 2014 (T 1st
C NUTS1INE Course acnelor o clences
& (1-4™ batch) | batch ZEFE

AFHE  BNC HEDIENCE/mERR ik =i Lk,

*BSc BScHff#E e W ADA v &#— vy 7R3 ERL, A—~—34 F—2 b OIS
BlLibhl, FiE LTOBRERARET D, 2014 EAFEENLHEIGTE (FERFEE
~HEGT B E D IOFEMIEAR)

EEAF, 6 VAOA U F -0y v THRICKHBRRET 2 EHGES YA T A TERF
ETHBD,

FEEIZONT
WM4EE 154,000 FF ., 2~4 ERITER 5,000 % #

—101—



3. ZE#M Organization of teachers
I8¢ E Employee
(1) #5& Teachers & #)

Position Educational Y of join in Age Teaching ex Subjects
background
1 | Dean MD. 2009 1957
2 | Prof& Chairman MPH 2011 1960 30y
(HP&HE)
Associate Prof MPH 2014 1962 21y
4 | Assistant Prof. MPH 2010 1966 3y &6M
(HP&HE,
RCH)
5 | Assistant Prof. MPH 2013 1960 Sy
(HP&HE,
RCH)
6 | Lecturer MPH 2012 1970 ly &6M
7 | Lecturer MPH 2013 1980 ™
8 | Lecturer B.A (Eng) | 2013 1985 ly
9 | Clinical Instructor MA 2011 1975 Clinical ex.
4y

(2) FEWHHR
Anatomy, Physiology. Microbiology, pathology, Pharmacology. Epidemiology& Biostatistics,
Nutrition & Dietetics @ 7 % H X, AT, Sociology. psychology X=E#43EN M)A T
o

(3) FOmRkE

Head Asstt./ Accountant 1
House Sister . 1
House Keeper 1
Office Asstt. cum-Typist 1
Cashier 1
Driver 1
Daftory 1
MLSS 13
Cook/ Masalchi 5
Sweeper 3

&t 28

—102—




(4) ZEREE DY E 5T Plan to increase the number of teachers
Associate Prof 1, Lecturer 2, Clinical instructor 4 =40 E (50/y) B L T, HEDHE
Z’J;L!Z‘Eo

(5) F B DWHERIE
HE QR -7 IryodA—1h), B QBMHE), SEEERNO b L—= 0 TRNE,

4., HEFRE Guidance of education

& Y /HERE W AE 2L
(1) i?%ﬂ < EE A A Scll‘noo{ management SEH S 1 k2
NI A guidelines
(2) FEHATHETFS Scf]ooi regulations, School —
= guidance for students
(3) 3z (27 /3R | Study guides / syllabus BNC 226 D b D &
(4) BEREE Course schedule @)
(5) R¥EHT Teachers' [ecture plans Tx—=<v hbHY # R o
Rz L
(6) 7‘#2‘}‘3’ v 7, % | Text | books | and  other s ATEA (= B i)
DA DB teaching materials
(7) =44 Student directory FHE IR
(8) Ak Examination PR (Jun), fx#& (Jan)
(9) FE~DOBREBHD )
) Employment consultation O
FZ i
# B Protocol IC H 7 »&
(10) FE~DAEFHRY non-curricula guidance Vo hyrte) s
DRT =N TWDS
5. [EFR%EHE Clinical Practice
IH F 1) TR P HE 2L
(1) FEFFE Clinical practice plan AV 2 —NEDIH
e~ D FEFEEE
(2) EEER Practice manual (B - Bk 25 Y
=) DI
Placement of students
(3) EYEER in the hospital for O
clinical practice
(4) E¥ A Y =7 | Clinical practice 5
—i¥av orientation

—103—



(5)

e R RS

Clinical practice

coordination meeting

FHELEEN, EEH
HWOAL A NS o H
— L BB EN, &k
TOEBRL,

(6) ZEEWFE TICHE

BLTBLAE
FHlDAHTEE R
E%

Required nursing skills

— b)

BN Fz 7Y
A MMERL L, FRRC{E
A RHIZA- T3
74 YL Ns YR

HKH 6day/week HEIHF 8~14 BF, FW)H 20~8 B

T DO WD BT,

6. MEdRE{i Facilities/ Equipment
observation
(1) #eE (JR&E, ¥l #-F) | Classroom (size, desks/chairs) |25 H#E 3=
. FERa L Ea—% 11

(2) #EHEMHM (OHP, 7 # | Educational equipment ( QHP, - ):H

] . Tal s H—]

HeEE. BT ofh) Video, Black board etc) i

Videol
(3) EE=ZHNPmM Practice room equipment WMEE 2%
(4) MFEE (RE, BEOf Lib (R e Numb
) ) _ | Librar ocom size, Number
e ) SrUERIFR d S| e Lo

o

and types of books)

Facilities such as Toilet and

S b A L BB A L

(5) A L FHEWE DR
wash stand, etc. H»Y
6) A7 Fo = ik | ool B
maintenance/cleaning
(7) FEORm Dormitory
@ #WE (R, A/ | © Room condition (room size, | SN HEH 100D E 2 A0
B) person/room) HBHRATNLE10~12 ADE
@ fiid (WL, T #* |@ Equipment (Desk, Chair, ERFEHRLTWS, HFLWE
D) others) HEEEFR
@ ¥& @ Fee
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7. fho K25 0BKR (THELEM MR L)

KOICAW L Z2#HEBED hL—=2

FEaiFEEEHE®S S — b Lecture information sheet

iR B - FHRRE s« 10:15 F4E 1 Grade 2 FHES 28
Content Points #Z2¥EH
Content Points fREHIF
MEDT—= « BHBTREN TS )

RO T B UMD ERE AT A
smme |0 O EESRERNA b — IR L SRR
HIHHECRE LADMRWHEIC R LRAESH 5 H L A ~ TS
i I O JERRL AR L AV e oo

SER ) — kDR SOMEIE RN | R A DIVENEE,
= _ — —— s R AT e Y B R B
st gy | TR TR, FERBT B LT | O
X FTCWo (B - BRIHR)
B BT ORI RIS &R LTV B
BE - EMREQLIBRLDERNTWS 2, #
O B2 E A
B ERERVE -V TH7EIT TR, HE | mUA MR— FEH
B M o FE|{MATHEH, po< W LEEELA
H - Tk BEi<o OHP &4 E O XFITFEA LT #44  Fundamental and
BEOHBPLHBZRERT LTS core element of nursing
HE OB T CRAEIRY v
B O RS EE aE e
HENRE | % =@, 0 OHp. vt pu g | O AT R (ERREE
Class room . INC) 72wy, FRIERUR
_ . B Y OB o
environment gL
B) %S 2 FREH E%%if%&@ﬂ%%mﬁbfgrwtoE%Ltﬁm\ﬁﬁ
hEOWES HEITBBREHIVEDT T UHETHY . FEREZ G o BEOMR
" BAb+AThok, LivL, BAL—$LELOVIRY T, MOFEL DA >

#3F7ia i,
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W25 AHE 3= BEAEHa L Ea—H 11, a7 ¥—1,
Videol

WEEE 2= W EGRAE= & L TEA

Summary

BERE : HEBR DWWz, MESELGHEREL UTHEM, EE=RIE. %48 55D Robi
MHBDIFETHOL o2 Lab B D8, 2 Xy ROHBDI=, 2 DI27 T A% 5y FPHHE
2T TV D,

HE EHREE . TEBEVHE LS, BRRICIET 20 %ER %< DR A £
FHEBANNEL | HEMBARE LT\, SR 0B~ = o 7 ARF R B | %
2 AV N, EEEHAOLEE LR STV, BENADL. PRV EHAL LTNT, B
Bp CRERE STV,

A RENBERELRFoTWD (B THA), RlEEE ORNT, arta—2 %l
\\ifmﬁﬁwm&E%fﬁén ///
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LT BERE (Munshigon District Hospital)
20144E3 H 20 H

Contact person : Dr.Golam Moheiuddin (Sr. Consultant)

~» F4  Number of Beds 100
ABERES (4Ef) Number of inpatients/Year 150,000
EHERBE  Average length of stay (No. of days) 5
~w FEFZE (%) Bed occupancy rates (%) 92
SRS (M) Number of outpatients/Year 1,200,000
1E 34y id (45H)) Number of normal deliveries/Year 1,050
W EUIBHEL (4Ef]) Number of caesarean sections/Year 700
FifrEx (45FM) Number of Operations without 1,000
R R ) caesarean/Year :
Basic 1. E (eI
information #h3k  Outpatient 2. i .
3. 1B
EERE 1. T
Major diseases or injuries | AFZ Inpatient 2. lBF 7 A
(3) 3. A AR
1. B
FHf  Operation 2. ~I=T
3. FRREYIERA
2 Ht#l  Departments (Please provide an organizational .
chart)
&Rl Doctors 22
EHliff Medical assistants 4
Tk = 3% FHHGRT/BIEERT  Nurses / Midwives 36
Number of staff | ¥R ZFzfli  Laboratory technicians 1
Pharmacist 3
Medical Technologist 1
1. F#AAE Nursing organization
Number
F#  Nursing Department Nursing Superi.ntendent . 2
Deputy Nursing Superintendent 0
Fbag (BhrERT) 36
Master and above 0
S Bachelor 21
Diploma 15
Certified/ licensed -
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2. FHHIEE  Nursing activities

1 213

(1) FHESE/EHE  Written description of the purpose/ philosophy/ mission of

nursing department ©
(2) FFEEHE  Nursing standards ®)
(3) FHEFIF (=== 7 /) Nursing practice Manuals/ procedures O
(4) FiEFHE  Nursing plans in nursing records (patient record) O
(5) BFEEFFI#HAEE  Organizational chart of nursing department ‘0
(6) WMEHERAFE Daily record for nursing management (for nursing department, o

each unit)
(7) AR 2F B8R Y — (P L=/} Written description of the quality and safety

policies at the hospital level (A description of the objectives with regard to O

quality& safety)
(8) BHRLefFHv=a2T7/ (BEL-4V) Quality & Safety Manual (A quality

manual which contains all procedures) at department level ©
(9) TkIEPIAEFE  Job description O

I=F%=2A L FHVAEMRSHY. 2=R¥X=2 A hHHIBFERLEL. =7z LAERAE L
1] 2 Remarks
(1) EESHEE  Meeting of committees regarding nursing activities Q
(2) B3 (W2FE) F7E Monitoring the opinions and satisfaction of O
patients

(3) NER/ #EREEZE  Internal / external audits O FEE A
(4) FFfEAH v 7 7 L s A Regular unit conferences O
(5) BEN#HB 722 F A  Continuing education programs for nurses, O

inside the hospital
(6) Z4E#E post-graduate and further professional training O
(7) FAMEB R EK®E  Providing educational materials for nurses O

=% 2=7L, @I L

3. FRERZEE Clinical practice

(1) BRI EHRI{EHE  Person responsible for clinical practice in 2L
the hospital

(2) ®# Qualifications of Clinical practice supervisors/instructors | —

(3) PR EIEHEEEL N of Clinical practice supervisors/ B L
instructors

(4) BEERFEMEHFE  atraining system for Clinical practice BL
supervisors/ instructors

(5) EEFHE  Clinical practice plan / schedule Ho
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(6) EEHMM Clinical practice periods in a year 20~8 R RET 7 Fb | K
RIIEFEZTLHZ LT
AN
(7) #Ffi# %  Annual total number of students accepted for
clinical practice. 2~3 4 /unit
(8) I Y4 7= % Number of students per ward/unit
(9) ZEAEMBAE (W77 Lo A— b BAKZEZR L) Facilities L
for the students (conference rooms, Locker rooms, etc.)

1) 5£¥##f Educational materials for clinical practice 7 L
2) 5% J5 % Method of clinical practice

OFEE OR% Q@FEFEWHK -V 7L I ar/—F

4. HBFY—E R patient facilities

MR ERE 14 R 2‘% (Dip) & | BRSO WRICmEFHIR S 2679 K

# 40~50 \/H SziE 1 ST
WEED LT FEIEEDOHR B as k7 FI vy a v 1HI150~175 A
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Gmmary : \

Bt — R : AEBHE 150~175 AMB, Xy FHIZIFMETIEIH A2, BTICETWD
IE T, R, R DA T AS— A TIThILTW DS,

EEET 1 25~50 KT, MEIANTWA 240F4L T, A4y 7L LTHD M EED
BERVIRI T, HEERFHHABE LT3,

B BT E TV, FBHIAIEUL. RIREEH L ENE o7, BSe22 4,
@%ﬁ%ﬂu:ﬁ%f;ﬁzﬂﬁsﬁwﬁ-ﬂ@%m@ <. BHMEADEB T OVWT HEIAEL, /
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\

LT OHEFE Nursing Institute,
Contact person : Ms.Montab Begum, Nursing instructor in charge

1. ##ELE R Background

(1) 73% History (1999 £E)

Munshigonj)

(2) #FHEE - HAY - BHZ  Educational philosophy, Purposes, Objectives

DNC @ Vision, Philosophy, Objective % {EH.,
(3) SFEEHMEE  Organizational chart 72 L
(4) FH Budget BUF

2. HEME Educational activities
Yy =

201443 H 20 H

(1 — 2
- e | s s M
o— A BV X=T AAF BEFE | ERAE | E%EFK
(Y2013)
1# 50
3 year-Diploma Diploma in Nursin 2" 30
P P e 3 50 . 2014 FH A
course sciences & Midwifery 330
7 110
1* 21
Midwifery diploma . ) L. d
Diploma in Midwifery 3 25 2" 25 —
course .
&t 46
. . " 19 (s"
Post-basic Certified Midwife 6 months 20
batch)

(2) EFEEBOTLFE AT L0
L iy, BRI S o ~HEE, B >a5
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3.

A

J%E Employee

BEMEE  Organization of teachers

(1) #5 Teachers ##
Position Educational Age Subjects/topics taught
background
Nursing
1 instructor in BSc 56 Social science, community health nursing
charge
2 | instructor BSc, MPH Fundamental nursing
3 structor BSc, MPH Func?amental nursing, evidence based nursing, Adult
nursing
(2) HEHHEE
(3) EOMIkE
o BEH
Head Asstt./ Accountant 1
House Sister I
House Keeper
Office Asstt, cum-Typist I
Cashier 0
Driver I
Daftory I
MLSS 3
Cook/ Masalchi 3
Sweeper 2
13

(4) MR O H B 5l

(5) BB OTHER B

R BORFIRES

T BUFKRE
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4. ZEHE Guidance of education

& D MR AT e 7L
Ordinance and
(1) A ER - % & A | School management examination system
| i g guidelines for diploma in N&M
TXf s
(2) FAEMRARLEST3] | School  regulations, School
Ed guidance for students ©
(3) kERfliEE (7 3X) | Study guides / syllabus BNC L ¥
(4) PFME Course schedule BNC £ ¥
(5) PRI Teachers’ lecture plans AE )
B 4 1= 1Rk
(6) 7% A R w7, % | Text books and other teaching
BNC £ 9
O th DR materials
(7) 448 Student directory FHEHIE
(8) R Examination N_hdterm Uun)
Final (Jan)
(9) FAE~ORBEHRRD
FEhii
(10) %2 ~0 2 5 4 nye) T

A & Dk

5. [gFE3EY Clinical Practice

TH H @ V) MHERE ] fe 7L
(1) EHFm Clinical practice plan A 2 — DI
(2) FEHEIF Practice manual AR, ¥HEEO L ¥ —

Placement of students in

(3) EHEEEX the hospital for clinical O
practice
(4) E A1) = 25— | Clinical practice )
\ e P SEEM<
a orientation
- . Clinical practice
(5) EVHERH P B2 R

coordination meeting

(6) ¥R E TIZHBAL
T~ & FlHAT
H R BE%

Required nursing skills =]
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6. Jiigk#X i Facilities/ Equipment

WHE 5= HE=E 2= BESAHE FFEFEhv

B Equipment list of Upgraded Nursing collage | BEJEIZ{E /= F F D PC
from nursing Institute \Z&H 5 X 2 2¥indH v,
6 1 JiE

M Lesson Plan (BNC) BMmidwife 7 ¥=252 v Z3Z2 (BNC)
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Summary \
/ﬁ%‘fﬁfﬁ D165 HOFEQ a—ABEHEPTHY, HEFI A TEHANEZZLND

2, 3ADHEB LAEHANT, FOREHETETWLIONRATHSL, HROLHO=
= a7/, lesson plan 72 I BNC 269 _RTDa— Aok Tnd, Ll &
BEIFOREZEBTETCEBOT 2A0HBLFENFRELELTWS K5 2RR
Tdh ot

o, MHICRBL T -8, PC4 B, TV, MBSO EEAER
FEE~EHINERA, RECTEXAAM, FHTEZLIAMPBRLNTEY ., BERMHLO
B bt 2 FE T & TWhigvy,

WE  BEHOHSNTRRE, VX a2TA0EENELHEETD 2 ik, BEMICEEL
<, EBVHEE T TWARWVATFEEAE,

BB OMHFOMKIRTBM, PP EBBEMEHERAL, ZEPEM L TEEFNEEE
\\fﬁf%%ﬁf@%o 4///
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FudJEHKXERR (Chittagong Medical College (Hospital)]
201443 A 23 R
1. FHi## Nursing organization

Number
FiEH  Nursing Department Nursing Superintendent I
Deputy Nursing Superintendent I
Famia (ShEELT) N.Supervisor 23,.Seni0ur Ns 413, . 528
Satff Ns 37 , Assis N 4, On Deputation45
Master and above 25
Bachelor 150
BEER Diploma 528
Certified/ licensed -
Assistant Ns 4
2. FHFiM7EDY Nursing activities
11213
(1) FHFHGHERA/E #E  Written description of the purpose/ philosophy/ mission of nursing o
department
(2) FHEFHE  Nursing standards O
(3) HHUFNE (~==7 /) Nursing practice Manuals/ procedures O
(4) FAEMM  Nursing plans in nursing records (patient record) O
(5) FEiESFFEEE  Organizational chart of nursing department
(6) FRHREELE S Daily record for nursing management (for nursing department,
each unit)
(7) B AR Y ¥ — (JAlE L <) Written description of the quality and safety
policies at the hospital level (A description of the objectives with regard to quality& O
safety)
(8) HRLEEH=a 7NV (HF L) Quality & Safety Manual (A quality o
manual which contains all procedures) at department level
(9) WFEHNAEE  Job description O
1= F¥2 A bHVAERHY. 2=FFxa AV MHDOMTEARL. 3=ip LAEMZ L
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I 2 | Remarks
Development
(1) £EBSE Meeting of commiltees regarding nursing o committee
activities (FHoIH T
72N)
(2) B3 (MEBE) JAFE  Monitoring the opinions and satisfaction o
of patients
(3) Y/ SLEREEFEE  Internal / external audits O ZhE
(4) Fiiih 7 7 L >r 2 Regular unit conferences O
(5) BEN#E 7124 F A Continuing education programs for B
- , O BURE O F- 1]
nurses, inside the hospital
MEFEHEE ¥
(6) ZEt&#F post-graduate and further professional training O JL] ? B A
(7) FHTEBEHRKE  Providing educational materials for nurses O

1=%90 2=7zL, @ERL
3. BRIKZFEHE Clinjcal practice

(1) BENEBRI{EH Person responsible for clinical practice in

the hospital

Nursing superintendent

{2) ®# Qualifications of Clinical practice supervisors/instructors | MPH
(3) FEAREBFHREHEL N of Clinical practice supervisors/ .y

instructors
(4) EEPEIEHEZAHE atraining system for Clinical practice

supervisors/ instructors B
(5) ¥ EHM Clinical practice plan / schedule rL LY
(6) FZEH MR Clinical practice periods in a year £ ]

(7) FM#4%  Annual total number of students accepted for

clinical practice.

(8) R/~ W 3L Number of students per ward/unit

i B 482 > 1E Dy, Foujderhat
nursing collage (). Jemison
Red Crescent Institute (FL) %
i AHue 5~10 A/Unit i i

(9) AR (B 77 L Zl—b BERER L) Facilities
for the students {conference rooms, Locker rooms, etc.)

L

1) 3% EH Educational materials for clinical practice “F4H7e L
2) FE¥E 1k Method of clinical practice
DOEE @F/—xA¥7T4+ QRFE QEHLHE

— 7=




W e o

BCT 1 0¥ 18~20 A, MRI

s bt

B — 7L —T&N—RZ— (HTF7 2D

)

W X-ray

1 H 250 A

W5HDIE3E

10~12 && 5 3 Eh T

WEER HREE (N K
. NBBEE) . FEREL W
BeAi ik, AMALE %K 2 iR
LTWn5

W EGEE LV Job description

WEE T X TOFEEAD
ek No, HEERDOT — X %
PR i BNC 45
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~
Summary

PR — 2 TRTCOBEEZTANDIEEZE > TV, WRBEHEIT 170~200%
ThY, Ly PO, RIZETWBIERERY, 77430 — O ERL+SRER - Filiy
~tz#?%f%é$a&wﬁriﬁw RIROMFEHEOE, HRAITRIAETER> T
HREREHICfFERY, AEETROREY, A by F+r—TOREOBELToTWVS,
Sl BE HL, 1,000~1,500 4, X-ray3 BT 250 A/H (12 BHD208BMIEL 3 ). MRIS A/
H. CT20 ARitk/HDOBREZIT->TWD,

EAD : DIERE T 2240 Unit iZFD 15 EIEEDOE =4 —EHEALELRBENNE S,
RERZITIAODLE 24D Ns (H 4, WIEE) BEFCOVWTWE, Efihbi, E
FHEBR IR - TV BN LIZHAFERRY TR, BFHRHIHEAR S L OB OB A =
REBETHLREDRA L FAboTe, BEEAINLT BRET—FOR) X<y FHA F,
Ny FEHEFTEHOA—F—BHEATWE, EREFEPEECELTIE. 2502 I4H
R PRETIERD Z ENBehoTs,

HEAGHT : BABIX, B 64, HEA, E 2/Unit (80~100 FRYTH BN, Xy FOBMEMNSTB L,
MR B ERMEIIARAR LT3, . Fy dEHKEREIZ, Uy —ARUVEE
F—ADRED I, FOMfid, EESBEEFEBhET-oTW 3,

R FEE . LT ORENS, FHMNEEIZEHEBTC L IRRITIEEA L2V, &R
OFAEREIL, 5~104TBETHY (HEPIZFER N DR TE TN,
HETES A 40 o T U 2 \HEMEDN MR 0 ffuy,

EGE  BHEE (MPH) 28, ABEBeH, ~v Fi# BHIAZLZITEL TR, fiEEx
FI2bDER—FIIRARRALT W, BT —F LI ZTAFTIIENTRTH T,
- /
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College of Nursing, Chittagong Medical College (U MOH&FW)

20144F3 H 23 H
Contact person : Mrs. Hosnara Begum, Principal, Chittagong Nursing College

1. #H#E R Background
(1) #3¥ History (2008 £F established)
1962 fFA> %6 Chittagong Medical College Hospital FffJ& nursing Institution & L TEE3IL,
Diploma in Nursing & Midwifery (4 &), Diploma in Nursing Science & Midwifery course (3
) o — A FRM L TEM, 2008 #£ L ¥ College of Nursing, Chittagong Medical collage & 72

7,

(2) #FEEA - BRY - B2 Educational philosophy, Purposes, Objectives
Ordinance {25 - TV 3 & DA,

(3) ¥EMEMEE  Organizational chart
% (Principal) @ F{ALIC 14 4 DT (Instructor) MAALE-SIT HILTW B,

(4) “FH Budget B

2. HHEIEE  Educational activities

(1) =2—=x
_ HE ; v e EER
a— 24 AYF2FnmH| L | EAK e E
FH Y2013
2-7" Batch £ THEED,
1 212 Gr A4 65)
24 84
3 79 34
. . | Bachelor of F
BSc nursing course™| 4 100 44 53 (1
Sciences _
#F 423 Batch)

W R TERVEADNK
STEY FC1E4E0A

g,
Midwifery dipl Dipl i #t 34
idwifery diploma iploma in
y <P _p _ 3 50 " 14 _
course Midwifery d
2" 24

*BSc BScHBEH6AVADA v Z—2 oy TEERL, RN T 5 OFEMICE8E L1
hHheé, B E L TORFELZEREET D, 204 FARENGCELTE (EREE~HERTSD N
&5 MOEMIIRER)
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FBFFAEOEIGR. KRIE1H,
FH I BHRECEEN, FLRIOEHRPUCESH TET NI LT, BELLLD, BhL
LT, HIFHEENIFFE TOREIZOVTWT 2N - R—b iy s, EMEHOMBE, &
BHRFEERELHBTONE (BELY),

FROBITEY) C1F L7004 24 1,800 #4 341,900 ¥ 44 2,000 #4 &
7400 # A DXFaH Y, FHEEE, SRUSOBR L FESBRBT D,
(2) #FEBROLEZ AT LOFE
2L 2BRMOFME, 7 U =y 7 ~5
3. #EFEBE  Organization of teachers
(1) B Employee
1) B Teachers ## (Nursing instructorl3)
" . R R HE
Position Educational background R R
1 | Principal MPH, BSc in N, Dip in Mid, Dip in N, HSC, S8C 8 26
2 | Instructor Ditto 21 4
3 | Instructor Ditto 17 26
4 | Instructor MPH, BSc in N, Dip in Mid, Dip in N, SSC 12 i1
5 | Instructor MPH, BSc in N, Dip in Mid, Dip in N, HSC, SSC 28 3
6 | Instructor MPH, BSc in N, Dip in Mid, Dip in N, SSC 25 5
7 | Instructor Ditto 25 5
8 | Instructor Ditto 23 4
9 | Instructor MPH, BSc in N, Dip in Mid, Dip in N, HSC, SSC 22 3
10 | Instructor Ditto 19 5
11 | instructor MPH, BSc in N, Dip in Mid, Dip in N, BA, HSC, 3 3
S8C
12 | Instructor MPH, BSc in N, Dip in Mid, Dip in N, HSC, SSC 13 3
13 | Instractor M Sc in Nursing, B Sc in Nursing, Dip in 1 4
Orthopedics N, Dip in N. HSC, SSC
14 | Instractor MPH, BSc in N, Dip in Mid, Dip in N, leadership & 3 .
Management, SSC
15 | Instructor MPH, BSc in N, Dip in Mid, Dip in N, HSC, SSC 12 4

2403, FHESR THRIE,

(2) FEHHR MBOF v 7 TVERRKENL,
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(3) FohEs

Head Asstt./ Accountant 1 1
House Sister 1 1
House Keeper 3 3
Office Asstt. cum-Typist 1 1
Cashier 1 1
Driver 1 1
Daftory 1 1
MLSS 12 13
Cook/ Masalchi 5 5
Sweeper 3 3

At 30 28

(4) ZEECTk R oY B FHE
T BURFRE

(5) ¥ B OUHERIE

Plan to increase the number of teachers

HEFHY 28 B, DIEKRES T (28 Hil) S0BFYR— FOWHETFEH Y

4., #HEFE  Guidance of education

EH & V) /TS VT HE el
Ordi .
(1) Z#REBR - ¥E¥ ¥ A | School management r.man-ce
kS dels University rule
< uidelines
s 35
. o School regulations, . '
(2) ARBCRETS s B A 8B 1 5
School guidance for
X 2RV HIL
students
(3) sfElEE (27 /3 R) | Study guides / syllabus HBEDPBOBOIERK
B A 22—
(4) mEHE| Course schedule 1 BFfE X5 a2~ (8~14,
12~13 fKF#)
(5) #EFm Teachers’ lectire plans F¥EORNLERLE
cture plan
P Koy hdb
(6) TF A FF v, % | Text books and other HMEPIER LU -HR

D {th oD AL teaching materials #HHY (EAFE)
(7) 44 Student directory tH % 1R
FEARE BT
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(8) w5k Examination 1 (Jun) | i fé (Jan)
(9) A ~ORLIFE T O .
i Employment consultation

(10) HAE~DAERE
(Tutor 28) O FEfha

non-curricula guidance

5. &R 3EE Clinical Practice

HH &V /TS RE 7L

(1) FEH 5 Clinical practice plan A 2 — VR DI

(2) EHHEH Practice manual HH, BLZEHEOHR RF¥ 2 A FdH D
Placement of students in | ### 3 H, & 3 B (FEEKFM : H 8

(3) FEHmEFR the hospital for clinical ~14, % 14~20, 'R 20~8 K> 7 k
practice I CREICHLIGA LD

(4) £E A4V =7 | Clinical practice o

—y gV orientation
. . Clinical practice BHIBRE, REWADA 2 T 7

(5) FEHPRESE o . 7 & — EERBNZ FE i, 2T o FE7e
coordination meeting L.

(6) FIERFE TIZH

BLTHELIR
& F A p Al H
H B %

Required nursing skills

FHBTEET SR H Y | K%
FOEHBR THEINEA 28 9 5,

W

Facilities/ Equipment

W:ER=E SOLNAE 3 =E, 254 INE 3 =)
BT, BEHRLAONT-,

W fi%35) %~ Lab

ZDIENFE Lab H Y
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WEEEH HEE v R3eE 3%l
HEEMGL HDOEEMRE I TS,

B=.tv=—% Lab 12 &
NEIENrYOPCHH 5,

BURF > B ik &

BmAs— (50 fiF)

WBLPE o — A HEE=E
HE x> b UNFPA 22 HiEftH 1

Curriculum
For
B. Sc¢ in Nursing
2006

Appravad
By

Bangladesh Nursing Covincil
&

Dhaka University

EmBSc 7 U ¥ = 5_&& HEEY 22—/ (BNC)

ZOEMHEE, KEERE T
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W7 R E ) Do U —, TR | MEESER LR () SREE ()
DR 5 %R LT % b

WEEM A B IHME o % — 3[R IZ & | B6month Post-basic course in Midwifery
2 BEFE, DREFREOHHE T 5Batch 0 20 4 ASTEFE T

Summary

HEBRE  @MIIREL, F—ARHEOAR—R([IH Y, HEE, 5#lab, 22—
ZLabZe EOEBOMRIZTE TV D, EEHDSITIZNOFR & T 25 L fi> T iu\é
D, FEDFITFAEE T%é&iwzkw(%WE EhFEVEFIN TRV,
RE~BETTHY, 2o —HLab%s iitﬁﬁéﬂf“é%?i&ﬂotoﬁﬁﬂ
OYLETHERIZHDBONRA-TETEY, SEEZITIY TED b AR R
LT,

BE WAL DH Y, BEERFEENZ, AREFCHERICULERBEM O OBEFER L
Twé i%% Wm B, HEER ST FES T 20N EEFHRICLER S OITRE
o TWno, £z, EERGICMHES FHZEET 2 0EFFFEFICHETH L0, ZOFEKT
ERFEH -2 KFEME L BB S HE 04 R L S o B EEMER S LT,
HENDIZ, R¥vay (ERED TFidinstructorOrEDT, FEMEFE L) ~DORH,
BEBRORE, REHMOREOFEREI N,

P BRETR S TR, HEHOKRLHABEORM LB TEE LTS, /
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TH+TaFILinvy FBEXYE (Fouzderhat Nursing College)
2014423 H 24 B

Contact person: Mrs. Begum Salma Sultana, Principal

1. #MELE R Background
(1) 3% History (2008 4F established) 2011 €E/ & Post-basic = — & % BR#A,

(2) #F®ES - B89« AFE  Educational philosophy, Purposes, Objectives
FROLOFe L, FERENL-AOHMNATHREIA TN D,

(3) FEHMEIX  Organizational chart
28E (Principal) @ TALIZ 8 £ D#E (Instructor) BB TSN TNS,

(4) FH Budget BUff

2. EHEHEIFE Educational activities

(1) 2—2A
= ®E o s IR
a— R4 B F 5T AR \ EEEK EFER
3 Y2013 (12)
Bachelor of Sciences in 1952, 2" 56, 21 (38)
Post-Basic Nursing , 125 3433 114
course Bachelor of Sciences 1*47, 2" 57 20 (38)
in Public health Nursing 342 | & 116
Midwifery . ) o )
' Diploma in Midwifery 3 25 17 24, 2nd 15 —
diploma course

£ : Post-basic =— A}X, University of Chittagong & BNC bR E IR TS,

FEREEN 2012 4FEE I, 40 75% 75 Pass TE TWHA, 2013 i3, 36 % F T TR TIN5,
HARLLT, Foddry-ERfRRFREMOOEEIGTES LANLOFEE R BI-SE
T&E RV, WWIEEIERAEWVEARFREIZIONWTLADORHEL N ED I A FREHE &
Vdhoin,

HEFH : Midwifery @ 2nd batch DAZFEF M 15 B LD 2 LI L TR, EipHA
BELBEE LD &,
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3. BEMEM

Organization of teachers

(1) # B Teachers # )
Position Educational background B DR AR B 4 HERBREK
i Principal MPH 11 13
2 Assis Prof PhD i3 22
3 Lecturer MPH 30
4 Lecturer MPH 20
5 Instructor MPH 29
6 Instructor MPH 25
7 Instructor MPH 16
8 Instructor (D) MPH 15
9 Instructor {D) | M. Sc Pediatric 15

(1) EFHEER 74

(2) FOMiEE

% BIEK
Head Asstt./ Accountant - 1
House Sister - I
House Keeper - 1
Office Asstt. cum-Typist 1 1
Cashier - 1
Driver - 1
Daftory 1 1
MLSS 4 4
Cook/ Masalchi 2 2
Sweeper 4 4

(4) et B o B B 3 Plan to increase the number of teachers
BRUSIOEEFRA MISHEINTVEN, EEFTILETSLDE,

(5) R OHHERIE
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4. #EYE Guidance of education

HH H Y MEFR TTRE 7L
(1) s - dig o
o School management guidelines O
A RFZ74
(2) ZAHAILE % F | School regulations, School
5| & guidance for students ©
3) f)ﬁ%%@ (77 Study guides / syllabus HENBORBDOIER
WA 42—
(4) WrfEE Course schedule 1 R X5 a< (8~14,
12~13 $K78)
(5) 1ZEEHE Teachers’ lecture plans O
(6) %A 7w, | Textbooks and other teaching HWEIER, F4£H—5
F O o Hps materials ik A
(7) FHE4A Student directory —
(8) HEh Examination i (Jun), He#s (Jan)
(9) ‘—L?"él::f\@ﬁjifﬁ'ﬂ‘ﬁﬁ'ﬁ Employment consultation B A=Rcach
D E i
(10} FAE~DOATEEE | non-curricula guidance B Rl
5. HRRZEHE Clinical Practice
IR El O /iR Al HE 7L
(1) =FHW Clinical practice plan RV a2 RO
(2) EHEIF Practice manual BEY, BERAFEOHL R 2 A MHD O
Placement of students in 13~154%1GEL LT, I~3ZLD
(3) EYM/EFR | the hospital for clinical O—7—ia AT,
practice Fy & I UERRETIHRE,
(4) %%’73‘ Y=z CI.1n1caI. practice S LTl B,
7T —va s orientation
. Clinical practice FHSERL, REFROA 22 b7
(5) EEPIESH L . 7 &— L HBIC EhiE, =4 ToFE
coordination meeting L.
(6) FZERF= TIZ
BEHELTE
{ X & F #f | Required nursing skills O
EHm AR
EE
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6. fiaxaxfi Facilities/ Equipment

WiR¥E BRIV IIN—T T KEOHK | RHMIEE#E T —~ T L O@EHEZRERK
=Y e

B Midwifery 72X N7 w7 (£), BE | WFEAEPER L IZ8HF
PYERR LT3, — ~ (Oh)

Wi Lab FZANE-T2bDHZ W W =
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WS RE o3 % | REEEROa—2AHA R
EE LEEHY

WEARE 250 NIRE BrAEfEHIE RN MPC=E A ¥—Fy T 7 EARHEE 10 H

@nmary \

HERE  H=E, WMEEOMERILIINTWAD, Post-basic D7D, FNA—T T —7  FF
RHMIEREDH R EE LS HON TS, AV —Fy b THRLONRTEL X 9L T
B FEPDITIHEREOAREZHESLLTUILWVWEDEENR S - -,

BEHBEOEN, REOEFETHY, RTIAN—REHBUNOYR—NAZ v 7 H /070
W, HENDIX, RO arReXxx VT Ty AT IEIARERE N ORBEE R L (7
CThDI &, HERRET HT I v 7 IRIEEBNTER),

Bsc 2 — ZADOMIEH DNRUT 72 DA, Full-time DA TR, FEHEFR ORESRNHEE LAl (e
P73 & %, Diploma 725 BSc IT72 > T b BRIKRBLG CHEONENEDL L DT TIERWA,
Critical thinking RSFAE~NH D TEX D NEDITIEDL LI RFTELZ TR L THDLEET

Q%’CEUPL?‘:O /
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FavETIL T - F UV AEEMBERERE
(Chittagong Maa-o-Shishu Hospital Medical Colleze and Nursing Institution)

20144F3 A 25 R
Contact person: A § M Fazlul Karim, President of Maa-o-shishu Hospital
Jahinu Rani Das, Principal, Nursing institute
Malati Barua, Nursing Advisor

Bidyut Dewan, Nursing Superintendent

1. FA#E R Background
(1) /8% History (1990 #F established)
2007 4EiZ Diploma in Nursing Sciences/Midwifery = — R 23K & iz, Bsc in Nursing
Sciences /Midwifery DFE R # 21T 27 H DHERPTH D,

(2) #HEHS - HAY - HEE  Educational philosophy, Purposes, Objectives S OE A L [k
(3) FEAHHEE  Organizational chart
¢ (Principal) @ FALIZ Vice principle (1) ,Lecture/Nursing Instructor/Guest lecturer AS{i
BSH HRTVS,

(4) TH Budget R —MROSHAEML O

2. BEITE  Educational activities

(1) 2—=
e HYE2TAEH | B EEHY
Fi Y2013

Diploma in Nursing i _ 125

. L Diploma in ud
sciences and Midwifery . o 3 25 2" 25 23

Nursing/Midwifery d

course 3725

25 KT 100 A BTEDIGENH D, BIFD Admission Criteria (212 T, RO BV IED:
LT D, F, =7+ —h, BEREAGERIND, BRZEYH, EENRELAREN
TW3, £, BHlMEEMET 00, Z2H#EE S EMIIRRICEE T Z L2 TW
%, BNC @ comprehensive exam ®R G4, Y2013 O 2 4 X5 EO I F TR,

(2) FFEHOARR

HREE% 6 VADFROA L F—ry X% (AMMEEOEE 6 B, RE~mRkd
A, BNC ORERIZS#H T 2 &, Seniorstaff Ns (ZfiliE-JiTH 5,
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3. ZEfHHE Organization of teachers
(1) #(& Teachers WH#)

Position Educational background Eﬁﬁkﬁ% ﬂé&

B | BER
1 Principal MPH, BScin N 10 15
2 | Vice-principal Bsc Midwifery 15 7
3 | Instructor Bsc Midwifery 15 5
4 | Tutor Dip in N/M 7 13
5 | Superintendent Cum Instructor Dip in NE 8 15
6 | Supervisor cum Instructor Dip in N/M 5 10
7 | Computer teacher Ba 3 2
8 | Supervisor Cum clinical teacher Dip in N/M 3 7
9 | S$.8.N.Cum clinical teacher Dip in N/M 1 4
10 | 8.8.N.Cum clinical teacher Dip in N/M | 3
11 | 8.8.N.Cum clinical teacher Dip in N/M | 4

1 Advisor

(2) FEWHHEE 134

(3) = OMIkE

EEig

Head Asstt./ Accountant 1
Librarian 1
Cashier [
Computer operator/ office assistant 1
House Keeper 2
Driver 1
MLSS 1
Cook/ Masalchi 6
Security guard 3
Cleaner 3
& 20

(4) WHER B
2006 4 TATA memorial of social science Institute, India 3 7 A /NEEHIHME  FHET 30 4
2012 £~ Machachusset, USA A, K, Khan 504 /NREFEHEGE (health care trust)
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4. #HHE¥EY  Guidance of education

IR E & Y /FERD W] HE L

(1) ZREE - BE | School management guidelines

HARTA ©
(2) F4AEHAIRELT: | School regulations, School guidance

FE & for students ©
(3) BRWE (2 )

i) Study guides / syllabus @

B~14 I

(4) 0]

Course schedule

3 Hilksg, 3 ASEY
(3 25f%) D E
A i3 Off

(5) FRFEF M

Teachers’ lecture plans

6) TFAPFT v &, | Text
F O fth O FEhS

materials

books and other teaching

O

(7) PEAT Student directory

S, R
R RS, 5, Y

A b
(8) Ak Examination P Gun) o Sk
(Jan)

(9) ZFH~OHNEE
o EE

Employment consultation

(10) FEHE~DO4EFE
i (Tutor %) @
E

non-curricula guidance

5. EREZEY Clinical Practice

HE ¥ Y /HERR Al he L
(1) EHEFm Clinical practice plan ATV a— VRO I
(2) EWmIF Practice manual Ary, BEEEORFX2 A MY

(3) REEEX

practice

Placement of students in
the hospital for clinical

W3 R, EYH3IA (EEEGM B 8~
14, #E14~20, " 20~8 W7 LI
TERECHIEELHY

IW~IM ZEicmEflizo—F—2 3w
T B,

(4) AU =

. Clinical practice orientation O
T "

(5) FEHFES | Clinical practice A 1 Fl® coordination mtg, H 2 [H
i coordination meeting monitoring mtg

~ 133~




(6) 2E¥EMFE T
CE/LT
¥ < _X&F | Required nursing skills
R
FE

EHR TR RS 0 | B
O W CHATE & T 5.

6. fEaXa¢fi Facilities/ Equipment

M i Lab, = DIE7> Microbiology Lab

WA= 2

WX EE IO ER KRB ES G A
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Mo vPa—X%%E 128 WO A K74 (BNC)

Summary

BAERE  BE, 7, BEFHEEATHERTOIKENE, a0 8a—F~DT7 78RR E
B R LT 2 LREIIEZONTWD, BRTbLOHE LA 2REMH L, E
DREWEEAZHER LTZWEBTIE L TE Y, KFO President Z (% U ¥ Committee A > /3
=D bIEM B X L FEMMALIE L D2 X MBRHEMNTZ, BSe 2 —ADRAD
7D DFEENE R FIATOND TiE, Ffbt. EFRTE, HBEFROEOTD OHH %
BT TH D,

8 :Ba, Dip THif SN TEY, HWEHAEHZV, BHIE, BHEFERDO b OR—HK
faSNIBHRELZEH, Xy R A R T4 —F 7 L0 FEMEDN (EEFEERN
FAZWAULAL T 272%) . BEEDO—FE W) Bk b H D720, A THES LW D HERIEN
EARTHD, 277, HWHOFEH#MIT, Dip LAV TIEH DA, HMSEO (ICU Fi#,
INREHES) FBRPHEEZ ST TR, ANHRPRICH_RABRBEFEOH b ba— 13
TWATD, bHRBREOY— A TETVWELEZ S,

A3 HEEFE, 3 HIEYE (WEHY T RHY) T, BRATZ Va2 — L TRV, i
LTWAE#RbEW, RER, 2~34 D NsIZFAEN 1 L HONTWT, BB 2 @
TWHRIS 2= T T,
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v ANRY—ILEHKE - FRFHER

(Cox's Bazar Medical College and District Sadar Hospital)

2014 43 A 30 A

~ F3 Number of Beds

250

ABEEBE (4ER]) Number of inpatients/Year 38,224

TITERE H %X Average length of stay (No. of days)

~ o FEHFE (%) Bed occupancy rates (%) 140
e EEE . | A kB (4E) Number of outpatients/Year 202,768
Basic EH i (£f) Number of normal deliveries/Year 917
information FFEGIBEE (4R[) Number of caesarean sections/Year 1,879

T W7 44 % (4 B ) Number of Operations without 1 883

caesarean/Year

72 #% B Departments (Please provide an organizational

chart)

[EE  Doctors 38 (iIE4k 62)
B E%ﬂﬁfﬁ Medical assistants - -
Number of staff FEAT/BIPERT  Nurses / Midwives 68 (FE# 87)

MRAHET  Laboratory technicians 9

Pharmacist )

1. FEFEARAE Nursing organization

Number
FEHEED  Nursing Department Nursing Supervisor 1
68
& iGriT$k (BhPEET %) Number of Nurses | Master and above
(Midwives) Bachelor 1
Diploma 67
2. FAFIEE) Nursing activities
(1) To what extent are the following documents used in your hospital?
11213

(1)

RS/ R IR

nursing department

Written description of the purpose/ philosophy/ mission of

i

Nursing standards

EHEFIE (=== 7 /) Nursing practice Manuals/ procedures

Bl et E

Nursing plans in nursing records (patient record)

A FAMEER  Organizational chart of nursing department

(6)

each unit)

FAs A B B RS

Daily record for nursing management (for nursing department,

C (O|0|C|0]| O
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(D HERREEHEAR Y — (R L <L) Written description of the quality and safety
policies at the hospital level (A description of the objectives with regard to O
quality& safety)

(8) HRoZReEH =27/ (BE L L) Quality & Safety Manual (A quality
manual which contains all procedures) at department level

(9) WEFEPIZEE  Job description O

1. YES, this document is used. 2. YES, this document is present, but not used. 3. NO, not

available/applicable.

(2) Do the following activities take place in your hospital?

1 |2 Remarks

(1) £EER & ® Meeting of committees regarding nursing activities @

(2) 55 (WEE) A& Monitoring the opinions and satisfaction of
patients

(3) MER/ #MEBESZEL  Internal / external audits O

(4) JEBEH 7 7 L2y A Regular unit conferences O

(5) BEWN#EE 72 ¥ 5 A  Continuing education programs for nurses,

inside the hospital
If answeris 1,
Who is the person responsible for supporting nurses’ continuing O
education?
How much of its budget does your hospital provide for nurses’
continuing education?
(6) ZEH#H post-graduate and further professional training O
(7) EFiEMEE AEZ%E  Providing educational materials for nurses O
1=YES, the activity does take place. 2=NO, not applicable.

3. EBAREE Clinical practice
(1) FENEBRRELFH  Person responsible
for clinical practice in the hospital
(2) ¥# Qualifications of Clinical practice
supervisors/instructors
(3) FRERFELHEER

Number of Clinical practice supervisors/

Supervisor

Diploma

In total : 4

. ( ) /department * unit
Instructors

(4) ERPR¥GEFZT

Do you have a training system for Clinical

Y EoBEZE (272 LFHIRR)

practice supervisors/instructors?

If YES, please provide details.
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(5) SZ3E 5t Clinical practice plan / schedule | &V & DA% (7272 LEEHARBH)

(6) 52°E #f Clinical practice periods in a year | 6 7 H

(7) 4ERI# % Annual total number of students

accepted for clinical practice.

(8) JHH Y4 7= U ¥t Number of students per

ward/unit

8~12 4 /Unit (G 2 H-Ik & 55 3 4R IR)

(9) FARHFE (W77 L AL—Ah,
F AR 72 ') Facilities for the students | 72 L

(conference rooms, Locker rooms, etc.)

1 H #84 Educational materials for clinical practice

) E
2) 3£ J571k Method of clinical practice : A —/X— N P —DFFE|C L 5 EE

4. HBFY—E R patient facilities
JiEZBR L patients room, environment (curtain in room, waiting room, space for family etc.)

(observation)

| PringiN ) WA R E R (BLREN) MESAR—ZADET BT
72 L)

WFEEEHE (227 — | RGEEREHTORE LIS |  REHEMOBERNEE (Job
VD =1 Description) : MohFW {ER%., Bid
A
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W= R B (Boashok) WEHEFOE Y (Bast | BRdke®
k)

""hﬁ-

W VR R BTG B S B | BMSCANU Ok 7-: FICREE A | BSCANU : fEH STy
(SCANU) : MoHFW (DGHS) . | ff &> T\ 5, F#MIX 2 | RE#
HA. AusAid,. UNICEF ® % | &4l &,

&

(Summary )
JRPEY— B R 1 250 IROIFFEIZ TNy RIEFEN 140% & @< . BRBNOIR *%%%753“151
WADIRMDB BN, —ISEREELR FH#EL T :t]\ e, MIEEEOEHER DR S

Too BTAERFINAFEIRI (DPRE ELEEO N -2 XEH V). ﬁ{%ﬁ’)LﬁnBFﬁ%%qj
DMIHE LD, Wb AR, HEHEII S EIXntenot,

Bl - BHEAN - BRREE  HBER O TIX, BEBDORA— =N F—DHFHD T ’Eﬁﬂ?
EEHETHOTWVWHHT, EEHLH - TWVDLEDFETHo =N, EBICHBEHRRTEZO
B NEE (N T VEE, MoHFW 1ERR) OATH D | FEENFIT OV TEARR 7250 B iiﬁé
T, FEROMELHEEZOND, HER, PAELEETOHFICHE LB KBS LG
VA NN (i RY T A iR = %i@%%ﬁfﬁ%@f‘%f’%%/77%{152?“@35M%fotwjtm@fm>
T, PFHEE~RNU =L LTOMESTRRNE ) ICBEbN, BHEFTICONTE, Fv
B AU ERRKRENOGFEERGEEE 2 —~JRELTWVWD LEDEIZETH -,

- J
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Fwv AR OU—#2%kE (Chittagong General Hospital)

20144 H1H
~w F%{  Number of Beds 250
ABEEFE . (4-F]) Number of inpatients/Year 9,421
EHITERE H 5L Average length of stay (No. of days) 5~7 days
~y FEH#E (%) Bed occupancy rates (%) 71.25%
JRBEFEREE | AR E (4E[) Number of outpatients/Year 172,632
Basic 1EF i (45R]) Number of normal deliveries/Year 874
information 7 FUIB% (4EM) Number of caesarean sections/Year 724
T 4 % (4 [# ) Number of Operations without 2,445
caesarean/Year
2 W Fb Departments (Please provide an organizational NA
chart)
Zhfi  Doctors 34
Zfififli  Medical assistants NA
ik B 44 HRERN/BIFERT  Nurses / Midwives 79
Number of staff | fR & £fli Laboratory technicians 2
Pharmacist
Medical Technologist 2

B —E R patient facilities

Ji B BR 5L patients room, environment (curtain in room, waiting room, space for family etc.)

(observation)
WEETHAREHE (Ry ., | B2 T W R R R
B
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1. FHHAEHE Nursing organization

Number

FiEE  Nursing Department

Nursing Superintendent

0

Deputy Nursing Superintendent

1 (in Charge)

A rbHT % (BhEEMT 50

st
3

Ty
P

Master and above

Bachelor

Diploma

Certified/ licensed

Assistant Ns

2. FHHTEDY  Nursing activities

(1)

FHEERS/E4E  Written description of the purpose/ philosophy/ mission of

nursing department

(2)

FHiHHUE  Nursing standards

(3)

FHEF)E (== =7 /) Nursing practice Manuals/ procedures

(4)

FEHEFHE  Nursing plans in nursing records (patient record)

(5)

& #l60 PAAE K Organizational chart of nursing department

OO0 O

(6)

WA B FE  Daily record for nursing management (for nursing

department, each unit)

(7

HoReFHAR ) v — (FEk L~LL) Written description of the quality and
safety policies at the hospital level (A description of the objectives with
regard to quality& safety)

(8)

HReeER=a 7N (BFE L~UV) Quality & Safety Manual (A quality

manual which contains all procedures) at department level

(9)

TkEPNZEZE  Job description

O
2008

(BNC)

I=F%a2A+HVBERHY. 2=FX =2 A MHOBERRL.
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1 2 Remarks

(1) ZEE £ Meeting of committees regarding nursing

activities ©
(2) B3 (W2 EE) #Z Monitoring the opinions and satisfaction O

of patients
(3) P&/ AHIEEES  Internal / external audits O Al
(4) #HAH 7 7 LA Regular unit conferences O

(5) lRIN#EF 7 24 Z A Continuing education programs for

nurses, inside the hospital

(6) ZE#:¥E post-graduate and further professional training

(7) FHHME L Providing educational materials for nurses O

=Y 2=7%L, BEARL

3. [RFRZEE Clinical practice EBEOZITFANRZL

’~

Summary

BEICELTIX, 2FCRARICH, Wd., NEF @R THhOIRERMNEE, TEhwns
— ARERKERRE~RBET AR, BLEALEI W r—X3%0 (ERE),

BhEERT Ayt Bh, AR, 7T ERETE LN, EFMRICEL TREETE TS, FHE
L<BRELTVWD, BBTESER, BHELETRIC, FREB-LV T2 TLRND—F
T, BiRERE LAV TA3ELH T,

Filipm, MEMESL FRNTBYERITETWD, 74 PHILTERAL ML, BHTEH
ST ELEEERTIT> Z LT LALRY, 202 6ITh20n0T, RBRmTcHRIL, &
Bi~#ELTWE B2 B,
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7. BNC Ik HBEBH A - BHKFAVRA b

RERHFR., BUAFEY A b
Bangladesh Nursing Council (2014451 H 26 H)

FRA it
A B N
R BhEERM
1 Dhaka Nursing College, Dhaka 100 50
2 Mymensingh Nursing College, Mymensingh 100 25
3 Rajshahi Nursing College, Rajshahi 100 25
4 Chittagong Nursing College, Chittagong 100 25
5 Rangpur Nursing College, Rangpur 100 25
6 Sylhet Nursing College, Sylhet 100 25
7 Barisal Nursing College, Barisal 100 25
/N 700 200
ke e TATET
F HEET T Rl R
1 Armed Forces M. Institute, Dk. Cant. Dhaka 60 50
2 Faculty of Nursing, BEMMU , Shahbag, Dhaka 25 —
/B 85
BY HANA—vys BHKE Habosm | Fa7
vy BOEERT
1 College of Nursing, Mohakhali, Dhaka 125 —
2 College of Nursing, Fauzderhat, Chittagong 125 25
3 College of Nursing, Bogra 125 25
4 College of Nursing, Khulna (125) — —
g+ 375 50
FaFue | F4Taw
A TR e BHEERR
1 Nursing Institute, Mitford Hospital, Dhaka 80 25
2 N.I. Medical College Hospital, Comilla 80 25
3 N.I. Medical College Hospital, Faridpur 80 25
4 N.I. Medical College Hospital, Khulna 80 25
5 N.I. Mochammad Ali. Hospital, Bogra 80 25
6 N.I. General Hospital, Dinajpur 80 25
7 N.I. General Hospital, Noakhali 80 25
8 N.I. General Hospital, Pabna 80 25
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9 N.I. General Hospital, Jessore 80 25
10 | N.I. General Hospital, Kushtia 80 25
11 | N.I. General Hospital, Tangail 80 25
12 | N.I. General Hospital, Rangamati 80 —
13 | N.I. General Hospital , Patuakhali 80 —
14 | N.I. General Hospital, Sirajgonj 50 25
15 | N.I. Sadar Hospital, Munshigonj 50 25
16 | N.I. Sadar Hospital, Chuadanga 50 —
17 | N.I. Sadar Hospital, Magura 50 —
18 | N.I. Sadar Hospital, Cox's Bazer 50 —
19 | N.I. Sadar Hospital, Moulvibazer 50 —
20 | N.I. Sadar Hospital, Sherpur 50 —
21 | N.I. Sadar Hospital, Chapainowabgonj 50 —
22 | N.I. Sadar Hospital, Joypurhat 50 —
23 | N.I. Sadar Hospital, Satkhira 70 25
24 | N.L Sadar Hospital, Thakurgaon 50 —
25 | N.I. Sadar Hospital, Rajbari 50 25
26 | N.I. Sadar Hospital, B-Baria 70 —
27 | N.I. Sadar Hospital, Feni 50 —
28 | N.I. Sadar Hospital, Bagerhat 50 —
29 | N.I. Sadar Hospital, Kurigram 50 —
30 | N.I. Sadar Hospital, Bhola . 50 —
31 | N.I. Sadar Hospital, Netrokona 50 —
32 | N.I. Sadar Hospital, Gopalgonj 50 25
33 | N.I. Sadar Hospital, Madaripur 50 —
34 | N.I. Sadar Hospital, Pirojpur 50 -
35 | N.I. Sadar Hospital, Barguna 50 —
36 | N.I. Sadar Hospital, Naogaon 50 —
37 | N.I. Sadar Hospital, Nilphamari 50 —
38 | N.I. Sadar Hospital, Panchagar 50 —
39 | N.I. Sadar Hospital, Kishorgoen;j 50 —
40 | N.I. Sadar Hospital, Jamalpur 50 —
41 | N.I. Sadar Hospital, Jhinaidah 50 —
42 | N.I. Sadar Hospital, Chandpur 50 25
43 | N.I. Sadar Hospital, Habigoni 50 25

/N 2,580 450
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FBe4 EH
Fx RA hrl—
T3 EHERFE B HiRT vy

1 | Kumudini Nursing College, Mirzapur, Tangail 25 25
2 | State College of Health Science, Dhanmondi, Dhaka 20 30
3 | International Nursing College, Tongi, Gazipur 40 —
4 | North East Nursing College, S.Surma, Sylhet 50 50
5 | Begum Rabeya Khatun N/C, Pathantula, Sylhet 60 50
6 | Prime Nursing College, Rangpur 50 50
7 | Square Nursing College, Dhanmondi, Dhaka 50 -
8 | United College of Nursing, Gulshan, Dhaka 40 20
9 | TMSS Nursing College, Thangamara, Bogra 25 30
10 | TMMC Nursing College, Targas, Boardbazar, Gazipur 25 25
11 | East West N. College, Aichinagar, Turag, Dhaka 50 50
12 | CRP Nursing College, Savar, Dhaka 40 —
13 | Birdem Nursing College, Shahbagh, Dhaka 50 50
14 | Khaza Younus Ali Nursing College, Enaetpur, Sj — 30
15 | Prime Bank N/College, IKuril Biswa Road, Dhaka 30 20
16 | Anower Khan Modem Nursing College, Dhanmondi, Dhaka 40 —
17 | Green Life Nursing College, Green Road, Dhaka 40 30
18 | IUBAT, Uttara, Dhaka 125 —
760 460

E¥

T4Tu<
FLA3L FHEFD T AT

B A Siddiki N.I., HF.R.C.M. Hospital, Dhaka 50

2 | Kumudini Nursing Institute, Mirzapur, Tangail. 50
3 Zahurul Islam N. I. Bajitpur, Kishorgonj 50
4 N.I. Christian Mission' Hospital, Rajshahi 30
5 | N.I. Christian Mission Hospital, Chandraghona. 30
6 CRP Nursing Institute, Savar, Dhaka 50
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7 KYAMCH Nursing Institute, Enaetpur, Sirajgonj 50
8 Diabetic Association Nursing Institute, Faridpur 40
9 Shaheed Monsur Ali N.I., Uttara, Dhaka 40
10 | Fatima N.I., Ad-din Hospital, 2-Moghbazar, Dhaka. 50
11 | Ad-din N.I., Ad-din Hospital, Jessore. 30
12 | Safina N.I.,, Ad-din Hospital, Kushtia. 30
13 | Islami Bank M.C.H. Nursing Institute, Rajshahi 100
14 | North East Nursing Institute, South Surma, Sylhet 100
15 { N.I Shisu Shastha F.H., Mirpur, Dhaka 20
16 | CHP N.I, Joyramkura, Haluaghat, Mymensingh 20
17 | N.1, M.C. for Women & Hospital, Uttara, Dhaka 25
18 | Ctg. Maa-0-Shisu H. N.I, Agrabad; Chittagong 25
19 | NI, Central H., Dhanmondi, Dhaka 50
20 | TMMC N.I ., Targas, Boardbazar, Gazipur 50
21 | Greenlife Hospital N.I., Green Road, Dhaka 40
22 | TMSS N.I, Thangamara, Gokul, Bogra 100
23 | East West Nursing Institute, Turag, Dhaka 50
24 | Grameen Caledonian C/Nursing, Mirpur, Dhaka 50
25 | IBN SINA Nursing Institute, Kalyanpur, Dhaka 70
26 | Rangpur, Community Nursing Institute, Rangpur 50
27 | Inst. of Nursing Science, Zia-H.F.H. Upasahar, Dinajpur 50
28 | GMR Nursing Institute, Sonadanga, Khulna 50
29 | Begum Osman Ara C/N, Chandanaish, Chittagong 50
30 | Begum Rabeya Khatun Chow. C/N, Pathantula, Sylhet 50
31 | Jemison Redcrescent Nursing Institute, 395 Andarkilla, Chittagong 50
32 | Dhaka Community Nursing Institute, wirelesgate, Moghbazar, Dhaka 30
33 | Community Based Nursing Institute, Mymensingh 50
34 | Pabna Community Nursing institute, Bistapur, Santhia, Pabna 40
35 | Shah Makhdum Nursing Institute, Kharkhari, Boaha, Rajshahi 30
36 | Prime Nursing College, Rangpur 40
37 | Lamb Nursing Institute, Parhatipur, Dinajpur 50
38 | Comilla Diabetic Hospital Nursing Institute, Comilla 40
39 | M.R.F. Nursing Institute, Joypurhat 40
40 | Diabetic Association Nursing Institute, Rajshahi 60
41 | Monno Nursing Institute, Manikgonj 40
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42 | Prime Bank Nursing Inst., Kuril Biswa Road, Dhaka 40
43 | Ideal Nursing Institute, Chakfarid, Bogra 50
44 | Safa-Macca Nursing Institute, Sirajgonyj 40
45 | Sent-Ven-Sent Nursing Institute, Dinajpur 40
46 | Japan-Bangladesh Friendship Nursing Institute, Shewrapara, Mirpur, 60
Dhaka
47 | Anowar Khan Modem Nur. College, Road-8, Dhanmondi, Dhaka 50
48 | Universal Nursing Institute, Mohakhali, Dhaka 25
49 | Kalihati Nursing Institute, Kalihati, Tangail 50
50 | Northern Nursing Institute, Rangpur 40
51 | The Greenlife Nursing Institute, Dinajpur 30
52 | Impact Nursing Institute, Amjhupi, Meherpur 20
53 | Scholars Nursing institute, Mymensingh 30
54 | Scabo Nursing Institute, Mymensingh 40
ANEH 2,435
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MINUTES OF MEETINGS
BETWEEN
JICA PROJECT SURVEY AND DESIGN TEAM
AND
THE AUTHORITIEIS CONCERNED OF
THE GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
ON
JICA TECHNICAL COOPERATION
FOR
“ENHANCING CLINICAL NURSING PRACTICES AND
SERVICE DELIVERY AT PUBLIC HOSPITALS (Title as proposed by GoB )”

In response to a request from the Government of the People’s Republic of Bangladesh
(hereinafter referred to as “GoB”) received in July 2013, the Government of Japan decided to
formulate a technical cooperation project for “Enhancing Clinical Nursing Practice and Service
Delivery at Public Hospitals” (Title as proposed by GoB, hereinafter referred to as “the Project”).

Japan International Cooperation Agency (hereinafter referred to as “JICA™) organized the
Project Survey and Design Mission (hereinafter referred to as “the Survey”) and dispatched to
Bangladesh a team consisted of experts in nursing education, administration and clinical practice
(hereinafter referred to as “the Team™), which is headed by Mr. Hiroyuki Tomita from 16 March
to 3 April and May 3 to 8, 2014 with the purpose for holding discussions on the titled project
formulation.

Towards the end of its stay in Bangladesh, the Team had a meeting with the authorities
concerned of the Government of Bangladesh on 8" May, 2014 to present the proposed
framework of the Project and to exchange views on the way forward. As a result of the meeting,
both JICA and Bangladesh sides agreed upon the matters referred to in the document attached

hereto.
Dhaka, May 27, 2014
\z S
B 1
\J/ ¢ l
W

Mr. Hiroyuki TOMITA Mr. Md. Mosulrraf Hossain
Senior Representative Joint Secretary (Hospital and Nursing)
Bangladesh Office Ministry of Health and Family Welfare
Japan International Cooperation Agency The People’s Republic of Bangladesh
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ATTACHED DOCUMENT

1. Background of the Project
An acute shortage of nurses and an insufficient quality of nursing education have been

recognized as challenges in the efforts of increasing the quality of nursing services in Bangladesh.

For instance, the present doctor: nurse ratio is 2:1 and population: nurse ratio is 5000:1 in
Bangladesh (Operation Plan of Nursing Education and Services, HPNSDP2011-2016). To
tackle these challenges, in 2013, the Government of Bangladesh (GoB) has increased the
numbers of entries to the nursing educational institutions and created new posts for nurses in the
public hospitals. Concurrently, in order to raise the academic and practical standard of nurses, the
GoB introduced the 4-year Bachelor of Science (BSc) Degree in Nursing in 2008. The entry
requirement for both BSc and Diploma in nursing course was also raised as the high school level
with science major from the secondary school level. While the majority of the nurses in the
current workforce are the Diploma holder nurses, it is assumed that the new graduates of BSc
courses have an aspiration as well as an expectation for becoming the standard in nursing in

future.

In May 2013, a delegation of Japanese nursing experts led by Dr Hiroko Minami visited
Bangladesh and met with the Prime Minister of Bangladesh, the Secretary of Ministry of Health
and Family Welfare and other high-level officials and nursing professionals of Bangladesh.
During the delegation’s visit, both sides mutually agreed to explore an opportunity where nursing
experts of the two countries can exchange technical cooperation. In July 2013, the GoB
submitted a formal proposal titled ‘Enhancing Clinical Nursing Practices and Service Delivery at
Public Hospitals’. This request was subsequently accepted by the Government of Japan. JICA
then organized the Survey Mission and the team consisted of the experts in nursing education,
administration and clinical practice visited Bangladesh in March and May 2014 to hold
discussions on the project formulation.

2. Objective of the Survey
To review the current situations surrounding the nursing and to consult with the authorities
concerned with Nursing in Bangladesh for formulating the MoHFW-JICA technical cooperation

project.

3. Summary of the Survey Findings
a) The nursing instructors at nursing colleges still have a considerable amount of
challenges to become capable to teach the intensive BSc curriculum as per the
international standard. Most of the instructors have not received appropriate trainings
focused on teaching the BSc which require skills and strategies to build critical and

logical thinking in students to solve problems and action oriented solutions. There are
2
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b)

d)

almost no subject-based nursing instructors who have deep knowledge in various areas
of nursing set in the curriculum. A core group of faculty members should be developed
which should be based on a country’s long term vision for creating competent nurses.
Although the numbers of students entering the nursing colleges increased, the physical
capacity of the colieges has not been upgraded accordingly. Students® hostels are old
and too small to accommodate an increased number of students. Providing appropriate
training facilities equipped with quality educational materials and qualified nursing
trainers including preceptors who are able to coach the practical trainings at hospitals is
one of the most important elements of high-quality nursing educations of an
international standard.

The pre-service clinical practice for nurses has not been properly set up due to an
insufficient coordination between the nursing colleges and hospital. There did not seem
to be an adequate and systematic supervision and monitoring for nursing students when
they take clinical practice. There is no person in charge for providing supportive
supervision to the students. Nurses in hospital are not aware of their expectations for
guiding the nurse students.

It was found that there is some thought in ‘what a nursing is’ among the nurses
interviewed during the Survey but that definition may not be fully practiced in the
actual clinical places in Bangladesh. It is generally accepted that the nurses work in
accordance with the directions given by medical doctors in hospitals, and the
competencies which nurses should accomplish does not seem to exist. As a result, the
nursing department in the hospitals does not have their own mission and vision for the
nurses and the nursing instructors are vague in educating future nurses. As skilled based
profession, a set of competencies for nurses should be created and these competencies
should be based on the clear vision for the roles of nurses,

In order to strengthen the educational environment for BSc, there needs to be a policy
and administration that support the objective of increasing the quality of nursing
education. Directorate of Nursing Services and Bangladesh Nursing Council together
with MoHFW are the main policy and administration bodies related with nursing and
their functions should be supported by the technical cooperation project.

Based on the main findings, the Team proposed an integrated approach which consists of 3
components; a) Nursing Policy/Administration, b) Faculty Development at Nursing College(s)

and ¢) Clinical Practice in order to develop competent nurses.

4. Project Title

The original title of the project in the proposal submitted by GoB in 2013 is “Enhancing

Clinical Nursing Practices and Service Delivery at Public Hospitals™.

However, the Team recognized the importance of nursing policy improvement and

3
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standardization of nursing education including clinical practice through the Project. Thus, the
Team suggested changing the title of the Project to reflect actual project activities.
Both parties agreed to continue further discussion on the title change before the Project starts.

5. Super Goal:
Nursing education is standardized and quality of nursing service is improved in Bangladesh.

6. Overall Goal (Long term impact of the project)
The graduates of Bachelors of Science (BSc) in Nursing improve the nursing quality.

7. Project Purpose
The quality of education for BSc in Nursing is improved.

8. Main Activities

1) Administrative functions that are relevant for BSc in Nursing are strengthened.

1-1.  Review the functions of nursing policy and administration.

1-2.  Develop the role of the nutse, vision of the nurses, and establish roles and responsibilities
of the bachelor nurse.

1-3.  Establish a monitoring and supervision system to assure the quality of nursing education.

1-4.  Advocate for nursing professionalism

2) Educational environment of BSc in Nursing in the targeted college(s) is improved.

2-1. Review the present condition/situation of Faculty Development regarding lectures,
laboratory and clinical practice/ practicum.

2-2. Make a set of plans to improve the Faculty Development.

2-3.  Implement the set of plan to improve the Faculty Development.

2-4.  Establish a clinical practice/ practicum system at the nursing college(s).

3) Environment of nursing clinical practice / practicum is improved.

3-1,  Assess the present condition/ situation of nursing department in the teaching hospitai(s).

3-2.  Clarify the mission and the vision of the nursing department in the hospital(s).

3-3.  Make a consensus on an improvement of the clinical practice/ practicum environment at
the hospital(s).

3-4. Design a plan of actions to improve the clinical practice/ practicum environment.

3.5, Implement the action plan.

9. Project Implementing Agency
1) Responsible Agency:

+  Ministry of Health and Family Welfare (MoHFW) %
4
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2) Implementing Agency:

Directorate of Nursing Services (DNS)

Bangladesh Nursing Council (BNC)

Dhaka Nursing College

Directorate General of Health Services (DGHS)

Dhaka Medical College

Dhaka Medical College Hospital

Other relevant colleges, institutes and hospitals indentified through the Project
implementation

10. Project Administration

A tentative structure of administering and managing the project .

10.1 Project Management

D

2)
3)

Project Director will bear an overall responsibility for the administration,

implementation and coordination of the project. (Joint Secretary, Hospital and Nursing)

Deputy Project Director will assist the Project Director

Project Managers will be responsible for the managerial and technical matters of the

project. They will usually be Line Directors of the operation plans that are supported
by the project

10.2 Committees

1)
a)
b)
¢)
d)

2)

Steering Committee (8C)

Composition of the SC

Chairperson (Secretary, MoHFW)

Co-Chairperson (JICA)

Member Secretary (MoHFW)

Members (will be determined by MoHFW and JICA)

Functions of the SC

To endorse the annual activities/work plan of the project

To endorse major achievements and products of the project

To monitor and supervise the overall progress of the project

To review and discuss major issues arising from or concerning the project

To form any working group(s) for a proper implementation of the project, if necessary,
and

To call two or more committee meetings a year

Project Implementation Committee (PIC)
5
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11.

12.

*  Composition of PIC

a) Chairperson (MoHFW)

b) Member Secretary (MoHFW)

c) Members (will be determined by MoHFW and JICA)

» Function of PIC

a) To guide and finalize the annual activities/'work plan of the project to obtain an
endorsement by SC

b) To facilitate, coordinate, monitor and review activities of the project

¢) To discuss the technical and operational issues of the project

d) To report the progress and issues to the SC

e) PIC will meet every three months

Inputs
1) JICA (Tentative)
. Expert(s) in Nursing Policy/Administration
. Expert(s) in Nursing Faculty Development
. Expert (s) in Nursing Clinical Training
. Project Coordinator
2) Inputs from Bangladesh (Tentative)
»  Assignment of counterparts
*  Project Office Premises
‘ Facilitation for other necessary components for the project
3) Advisory Committee in Japan
The advisory committee will be formed in Japan, consisting of the national leaders,

educators and policy administration.

Project Implementing Agency

1) The Responsible Agency: Ministry of Health and Family Welfare (MoHFW)

2) The Implementing Agency: Directorate of Nursing Services (DNS)
Bangladesh Nursing Council (BNC)
Dhaka Nursing College

3) Related Agency: Directorate General of Health Services (DGHS)
Dhaka Medical College

Dhaka Medical College Hospital

Although Dhaka Medical Colleges will not be directly targeted by the Project, it will be

considered as one of the main partners of the project as the Dean of the medical college has a

responsibility of overseeing the curriculum of medical educations including the nursing
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education in the region.

13. Way Forward

1) June - July 2014

+  Project Planning: more detailed plan will be formulated both in Japan and Bangladesh
through consultations with the nursing experts in both countries.

2) August 2014
»  Signing on the Record of Discussion with GoB including ERD and MoHFW.

» Seclection of Experts

3) September — October 2014 % 7# .

4) October 2014
»  Start of the Project

Annex: Plan of Operation
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Pian of Operation

MoHFW- JICA Technical Cooperation for

May 2014 “Enhancing Clinical Nursing Practice and Service Delivery at Public Hospitals” (Title 2s proposed by GoB)”
Activities Tst Year 2nd Year 3rd Year Ath Year 5th Year
1 Administrulive functions that are relevant for BSc in Nursing are strengthened
-1 Review the [unctions of nursing policy and :
administration |
Develop the role of the nurse, vision of the ! '
1-2  inuorses, and establish roles and responsibilities
of the hachelor nurse
13 Establish a monitoring and supervision system : ; .
ta assure the quality of nursing educatinn . i j
H - ©
: -
14 Advocate for promoting nursiog i i 3 oo i
professionalism ) ) 1
2 Educafional environment of BS¢ in Nursing in the largeted college(s) is improved
EReview the present condition/situntion of ' ' ;
2-1 ifaculty development regarding lectures, '
ilaboratory and clinical praclice/ practicum
29 Make a set of plans to improve the Faculty 3 ; ' ;
Development (FD) : i ; : ; P
2.3 Implement the set of plan to improve the : | ' ; ; : : ;
Faculty Development (FD) ; : : t i l
24 Establish a clivical practicef practicum system | g g ;
at the nursing college(s) ¢ Lo |
3 Environment of nursing clinical practice/ practicum is improved
i P ;
3 Assess the present conditinn/ situation of : é | :
inursing department in the teaching hospital(s) : i ; i
i i : i
iClarify the mission and the vision of the | Lo I
32 ¢ . . . i : bl
inursing department in the hospital(s) |
Make a eonsensus on an improvement of the { i i ;
3-3 iclinical practice/ practicum environment at the i . l
hospital(s) i : { ;
54 Design a plan of actions to improve the clinical g |
practice/ practicum environment } ;
3-3 :Implement the action plan :
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Road Map of JICA’s Support for 20 years

1t step: Strengthening

development of nurses by

enhancing the implementation

of BSc curriculum

«  Making a model hospital
through strengthened
nursing education with the
quality clinical practice

* Development of leadership
in nursing at the main
nursing colleges in the

country

2nd step: Standardization and

3rd step: Creating various

replication of the success

career paths for nurses

Standardizing the model .
hospital

Replicating the model or

the elements of the model .
hospital

The BSc nurse graduates apply
their skills {earnt from the
madel hospital to other

hospitals in the country

Clinical professional {nurses
with specialized area) 3

Educators/Researchers
{Nurses Trainers, Deepening

research areas)

Policy Administrators
(strengthened Public Health
Nurse)

International Nurse:
(Nurses working abroad)

g 01
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1 Affiliated Nursing Institute & | BNC 2013 4 Copy
College List
2 Annual Report, Directorate of | DNS 2012 £ Book
Nursing  Services  (DNS),
2010-2012
3 Annual Report 2012 Chittagong CSO 2012 F Book
4 Annual Program Review 2013, | Independent Review | 2013 4F LiR— k
HPNSDP 2011-16 Team
5 Curriculum Document | College of Nursing, | 1998 £ Book
Bachelor of Science Nursing | Dhaka, Bangladesh
and Public Nursing
6 Diploma in Nursing Science | BNC 2006 £ Book
and Midwifery Curriculum
7 Division-wise Educational | 7~Ff 20144F 3 H Copy
Institutions
8 EmOC Activities in Chittagong | Chittagong CSO 2014 4 Copy
District fabruary 2014
9 Guidelines on Examination | BNC 2008 4 Book
System for Diploma in Nursing Revised in
Science and Midwifery Based April 2010
on Curriculum 2006
10 Health, Population, Nutrition | Ministry of Health and | 2010 Copy
Sector Development Program | Family Welfare
Implementation Plan
11 Health Bulletin 2013, Dhaka | Management 2013 £ Book
Medical College Hospital Information System
(MIS), Directorate
General of  Health
Services {DGHS),
Ministry of Health and
Family Welfare
12 | Health Bulletin 2013, Hathazari | Management 2013 4F Copy
Upazila Health Complex Information System
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(MIS), Directorate
General of  Health
Services (DGHS),

Ministry of Health and
Family Welfare

13 Human Resource Development | Government of  the | 2011 4F Copy
Data Sheet-2011 People’s Republic of
Bangladesh, Ministry of
Health and  Family
Welfare, Human
Resources Development
Unit
14 Human Resource for Health | HRM Unit, Ministry of | 2013 ¢ Book
Country Profile Bangladesh Health and  Family
Welfare
15 Job Description 2006 2006 &= Book
16 Joint Aide Memoire, 2" Annual Bangladesh, Health, | 20134 9 H Copy
Program Review, | Population, and
September-October, 2013 Nutrition Sector
Development Program
(HPNSDP)
17 Monthly outdoor and Indoor | Chittagong CSO 2014 4F
Patients Report for the month
of JANUARY/14 Dist.
Chittagong
18 Nursing Service and Education | Ministry of Health and | 2011 ¢ Copy
Operational Plan Family Welfare
19 Ordinance and Examination | BNC 2008 4 Brochure
System for Diploma in Nursing
Science and Midwifery Based
on Curriculum (Draft)
20 | The Bangladesh Nursing | BNC ik U Leaflet
Council (BNC), The Role and
Function of the BNC
Chattagram Maa-O-Shishu General Hopital and Nursing Insfitute .-~ B
21 Background of Chattagram Maa-O-Shishu Hospital, 2013 4 Copy
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Nursing Institute

22 Chattagram Maa-0-Shishu Hospital 2013 £ Copy

23 Class routine for 1¥ year 1% semester students effect from | 2014 4E Copy
18/01/2014

24 Class routine for 2nd year 1* semester students effect from | 2014 ££ Copy
04/02/2014

25 Class routine for 3¢ year 1% semester students effect from | 2014 4% Copy
18/01/2014

26 Class routine for Internship Nursing students effect from | 2014 ¢ Copy
01/01/2014

27 | CMOSH Nursing Institute 2013 £ Copy
(Total Expenditure Per month & year)

28 | Distribution of Academic rooms for Teaching Staffs & | &Rili72 L Copy
Students (Proposed)

29 | Duty Roster Of 2™ Year Students (for 7 Days) 2014 4 Copy

30 Duty Roster Of 3™ Year Students (for 7 Days) 2014 4F Copy

31 Hospital Activities for the Month of December 2013 2013 Copy

32 | Human Resource Fifife L Copy

33 List of Guest Teachers foilk 7z L Copy

34 List of Teachers goik7e L Copy

35 | Name of the articles & instruments FLHEZR L Copy

36 Name of [nternship & 3" year, 1% semester Students 2014 4F Copy

37 | Name of Internship & 2nd year, 1* semester & 1% year, 1¥ | 2014 £ Copy
semester Students

38 | Nursing Department CMOSGH Staff Position ARil7e L Copy

39 | Nursing Institute at a glance FoiR7e L Copy

40 Time table for Clinical Placement of 2nd year 1¥ semester | 2013 £F
from 01/02/13 to 31/05/2013

41 Time table for Clinical Placement of 3™ year 1% semester | 2013 £E Copy
from 01/02/13 to 31/03/2013

42 Treatment Service ik L Copy

East West Nursing College . el
43 East West Nursing College A Leaflet
44 Turning the Future with Nursing Education and Services in | 2014 ££ Copy

Bangladesh
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Fouzderhat Nursing College -~

Lz L

Copy

45 Existing Teachers List
46 | Fouzderhat Nursing College, Chittagong aoifii i L Brochure
47 Students Evaluation Form of Teaching Practice ik L Copy
48 Rotation Plan of Field Practice for Second year Post Basic | 2012 4= Copy
B.Sc in Nursing & B.Sc in Public Health Nursing Session
2012-2013, Sub: Combined Clinical Nursing, Mental
Health, Psychology & Psychiatric Nursing, Reproductive
Health & Fertility and Nursing Management
49 Rotation Plan for field Practice of B.Sc. in Public Nursing | 2011 £F Copy
(Post basic) session 2011 — 2012, Subject: Community
Health Nursing
Hathazari Upazila Health Complex == s
50 | Ataglance il L Copy
Jameson Red Crescont Nursing Insttute, Bangladesh Red Croscent Society
51 | Class Routine for 1% year — 1% semester, 1% year -2" | 2014 £ Copy
semester, 2" year- 1* semester, and 2" semester
52 Diploma in Nursing Science & Midwifery Course 2014 Copy
53 | Guest Lecture 2014 F Copy
54 Junior Midwifery Course, Started from 2009 Students { 2014 Copy
Admission Record
55 Outdoor & Indoor patient & Test Status From January 2013 | 2013 £E Copy
to December 2013
56 Placement of students in the hospital for clinical practice 2014 47 Copy
57 Principal & Nursing Instructor of N/I, J.R.C. Anderkilla, | 2014 Copy
Ctg
Sadar Hospital and Nursing Instifute, Cox’s Bazar = = = = o
58 Diploma in Nursing Science and midwifery (3 Year | 2014 & Copy
programime)
59 General Nursing Programme (2 years programme) 2014 4 Copy
60 | Guest Lecturers’ Information 2014 £ Copy
1* year 1% Semester, 2" year 1% Semester, 3 year 1™
Semester
61 | Name of the Student 1* year 1 semester 2014 Copy
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62 Name of the Student 2nd year 1% semester 2014 Copy
63 | Name of the Student 3 year 1% semester 2014 Copy
64 Statistics of 2012-2014, Major Operations 2012-2014 £ Copy
65 Statistics of Outdoor, Emergency & Indoor Pts —2013 2013 Copy
60 Teachers Information 2014 4F Copy
67 | Total Student 2014 Copy
JICA N4 57 2 BT S
67 | N FTT LV 2 R, Ju:l xi!éffw-—ﬁﬁ%ﬁfnﬁ 20134£ Copy
Z & (HPNSDP 2011-2016) 2013 4F APR ((ERT'B 2
Tl e a—)
68 Ry S5 N\BEXFEERTH 201314 43K | 2014 /£ 3 Ak | Copy
RBULE ~DEIE VR E 7 F—T 0 72 LD/ | 5T
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