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MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE JAPANESE GRANT AID
FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE REPUBLIC OF THE PHILIPPINES

In response to a request from the Government of the Republic of the Philippines, Japan
International Cooperation Agency (hereinafter referred to as “JICA”) decided to conduct a
Preparatory Survey in respect of “Japanese Grant Aid for Human Resource Development
Scholarship” (hereinafter referred to as “the JDS Project”) to be implemented in the Republic of
the Philippines.

In view of the above, JICA dispatched a Preparatory Survey Team (hereinafter referred to
as” the Team”) headed by Kunihiro NAKASONE, Senior Representative, JICA Philippine office,
to Manila from 15% to 23" September, 2014.

The Team held a series of discussions with the relevant officials of the Republic of the
Philippines. The both parties confirmed the design of the JDS Project and the related items

attached hereto.

Manila, September 23, 2014

chB R B (v

Kunihito NAKASONE Rolando G. Tungpalan
Leader Deputy Director-General
Preparatory Survey Team National Economic and Development Authority

Japan International Cooperation Agency



I. Design of the JDS Project

1. Maximum Number of JDS Participants
The total number of JDS participants for the first batch in Japanese fiscal year 2015, shall be
twenty (20) and this number would indicate the maximum number per batch for four batches, for

Japanese fiscal year 2015 to 2018.

2. JDS Sub-Program and Component
Based on the discussion held between the both parties, target priority area as Sub-Programs
and target development issues as Components are identified below.

(1) Priority Area as Sub-Program 1 :
Sustainable Economic Growth Aimed at Creating Employment Opportunities

Development Issue as Components
- Support for Financial Reform, Investment and SME Promotion Policy
- Capacity development of government officials, in relation with the focus activities

conducted to achieve sub program 1
- Enhancement of expertise of government officials in the areas of transportation
infrastructure

(2) Priority Area as Sub-Program 2 :
Regional Development Administration in Mindanao/ Support for Establishment of

Bangsamoro Autonomous Government

Development Issue as Components :
- Public Policy

- Infrastructure Development / Industrial Development

3. The Target Organization and Managing Organization

Based on the discussion held between the both parties, the target organizations and
managing organizations were identified as ANNEX-2 “Design of JDS Project for four batches”.

The parties agreed to include four priority seats for Bangsamoro in Sub-Program 2, which

aims to develop human resources for Bangsamoro Transition Authority which will be established
in 2015. Target organizations for the priority seats shall include Non-Governmental
Organizations endorsed by the appropriate Philippine authority. The Team emphasized the
necessity to ensure utilization/contribution of JDS graduates upon their return.

The Philippines side requested that the target organizations shall be reviewed according to
the result of recruitment/selection, discussed and decided upon by the Operating Committee

(0/C),
Y
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4. Accepting Universities and Supposed Numbers of JDS Participants per University
Based on the discussion held between the parties, it was agreed that the educational

programs of the following universities would be suitable to the development issue in the
Republic of the Philippines.

(1) Development Issue as Component :
Support for Financial Reform, Investment and SME Promotion Policy
University:
- International University of Japan, Graduate School of International Relations ( 3 slots)
- Kobe University, Graduate School of International Cooperation Studies ( 2 slots)

(2) Development Issue as Component :
Capacity development of government officials, in relation with the focus activities
conducted to achieve sub program I
University:
- Meiji University, Graduate School of Governance Studies (3 slots)
- International Christian University, Graduate School of Arts and Sciences (3 slots)

(3) Development Issue as Component :
Enhancement of expertise of government officials in the areas of transportation
infrastructure
University:
- Nagoya University, Graduate School of Environmental Studies (3 slots)

(4) Development Issue as Component :
Public Policy
University:
- National Graduate Institute for Policy Studies, Graduate School of Policy Studies (3
slots)

(5) Development Issue as Component :
Infrastructure Development / Industrial Development
University:
- Hiroshima University, Graduate School for International Development and Cooperation
(3 slots)

5. Research Area of JDS Participants

Those assumed development needs described above shall be notified as “research area” to
JDS applicants in order to indicate the direction of study/ research of each JDS participant as
well as to accepting universities in order to prevent the mismatching of research plan/theme
between accepting universities and JDS applicants. N

Wi



6. Basic Plan for Each Component

The Team explained that a Basic Plan for each component, which included the background,
project objectives, summary of the activities of the project among others, would be prepared for
mutual understanding of both parties during the Preparatory Survey.

The O/C confirmed that another meeting is necessary for preparation of the Basic Plan for
each component.

7. Monitoring and Evaluation

The Philippine side emphasized the importance of proper monitoring and evaluation of the
program.

It was agreed that monitoring and evaluation of JDS graduates should be done actively by the
Government of the Republic of the Philippines and the Government of Japan.

It was also agreed that monitoring of the JDS Fellows while they are studying in Japan
should be done jointly and actively by the Governments of Japan and the Philippines through
timely feedback and reports from an agent, among other modes of monitoring.

II. Other Matters Discussed
The Team requested the Philippine side to consider the following matters:
- Provision of working space for a consultant during the survey and for an agent which
implements the JDS Project, around April 2016.
- Provision of venue for Operating Committee meetings
- Continuous support for pre-departure orientation
The Philippine Side requested the Mission to convey to the Japanese Ministry of Foreign
Affairs the Philippine Side’s request for the retention as target organizations of some Philippine
Government agencies as earlier conveyed by the National Economic and Development Authority
to JICA.

-ANNEX-1: Flowchart of JDS Project
-ANNEX-2: Design of JDS Project for four batches
-ANNEX-3: Flowchart of the Preparatory Survey of JDS
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Flowchart of the Preparatory Survey for JDS Project

ANNEX 3
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Summary of the Result of Supplementary Survey of Target Organizations (Component 1-1)

#of below - q q
NO Organization employ perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to tackle Attached Agencies Other Overseas $qho|arsh|p Comments/ Requests
=3 ent old those issues Opportunities
-Planning and Policy:
Develop and formulate long term objectives, goals, strategies, and priorities.
Formulate sound budget based on clear plans. Translate the institution's strategic
Country's highest socio-economic development planning and policy coordinating body. dlrec_tlons and pr|0r|t|e§ into sound policies. Monitor and evaluate results. -Kee Kuan Yew School of
-Project Development:
NEDA commits to continuously identify, deliver and improve poverty alleviation mechanism and Public Policy (Singapore)
N ; ; Overall planning and cordination of a project from inception to completion aimed at R
programs of the government, to assert and implement sustainable development and to realize y A N N N " S -Australia Development
meeting the client's requirements and ensuring completion on time, within cost and
productivity and performance in highly competitive international markets. Philippine Statistic Authority Scholarship
to required quality standards. N - N .
-Information Communications Technology Management: National Statistics Office -Korea Intemafional
NEDA consists of the NEDA Board and the NEDA Secretariat. 9y g " Bureau of Labor and Statistics Cooperation Agency Promotion Seminar
Develop, install and maintain methods and techniques used in information collection, N - ; . y . N
-The NEDA Board rocessing. storage. display, and dissemination by automatic means. These may Bureau of Agriculture Statistics -National Graduate Institute [-NEDA Central Offices and Regional Offices are
National Economic The governing body that sets major development policy directions for the Philippines. It is composed |7 9. g€, Cispiay, Y i Y Philippine Statistical Research and Training  |for Policy of Studies (Japan) [keen on sending many applications to the JDS
" . . . " - N N include computers, telecommunications and office systems or any combination of " . .
1 |and Development 806 741 217 |of the President (as the Chair), the Socioeconomic Planning Secretary as Vice Chair, and designated " " N - Institute -Asian Development Bank-  |Project.
these elements. Establish enabling mechanisms to maximize the use of ICT.
Authority (NEDA) department secretaries as members. Assisting the NEDA Board are five Cabinet-level inter-agency || 2@ (b ™ i n e velon: Philippine Institute for Development Studies  [Japan Scholarship Program |-Some attendees had concern on age requirement
committees. P N p: . I o Philippine National Volunteer Service -Private Scholarship and abolishment of the pre-departure Japanese
Current and future leaders so that there is availability of qualified leaders at all levels
-The NEDA Secretariat Coordinating Agency programs offered by several |language training.
. . . . . . who can mobilize the institution towards its goals. Build and support teams or work . N . oo .
Headed by the Socio-economic Planning Secretary, coordinates the formulation of medium and " N N Public-Private Partnership center(PPP) Japanese Univs. including
) groups that are high performing, empowered and can be self-managing towards a
long-term socio-economic development plans; monitors approved national, sectional and regional | * = L S L Tariff Commission(TC) Tokyo Univ. , Hitotsubashi
development plans, programs and projects; programs allocation of resources, particularly Build- 29 purpose. . Univ. etc.
. -Human Resources Development:
Operate-Transfer and Official Development Assistance resources; and promotes and applies market -International Monetary Fund
. o g . Develop and manage the processes for HR planning, recruitment and selection,
mechanisms to rationalize economic incentives and rents. " ! A L 3 (IMF)
compensation and benefits, employee welfare, organization design, job design,
job description, competency profiling and HRIS develop and manage the processed
for training and development, training management, performance management,
career planning and development, coaching mentoring, succession planning.
1. Pursuing revenue generation measures to fund critical government programs that —Sﬁ(\;ztlr::;ahll:)evelopmem
promote public welfare and accelerate economic growth through effective tax P .
-Korea International
collections and borrowing operations of Government- Owned and Controlled 1. Bureau of Internal Revenue Cooperation Agene
-Formulation, institutionalization & administration of fiscal policies in coordination with other Corporation(GOCCs) and Government Financial Institutions (GFIS) 2. Bureau of Customs p gency . -Most applications for the JDS Project are expected
-National Graduate Institute
concerned subdivisions, agencies and instrumentalities of the government ; 2. Developing capital market to improve macroeconomic stability, focusing on 3. Bureau of the Treasury for Policy of Studies (Japan) to come from the attached agencies as the officials
Department of -Generation and management of the financial resources of government, implementation of market plans and promotion of market discipline. 4. Bureau of Local Government Finance y Y P at DOF can avail other scholarship programs.
-Asian Development Bank-
2 |Finance (DOF) 294 294 73 |-Supervision of the revenue operations of all local government units, 3. Strengthening governance to prevent tax evasion and smuggling, maintaining 5. Insurance Commission -Concerned on age requirement.
p . - _— ; P " " Japan Scholarship Program .
-Review, approval & management of all public sector debt, domestic or foreign; and integrity in the revenue collection 6. National Tax Research Center N " -Concerned on returned scholars who are pirated by
-Private scholarship
-Rationalization, privatization and public accountability of corporations and assets owned controlled  |4. Promoting the microfinance industry, eg, micro insurance and small and medium |7. Central Board of Assessment Appeal rograms offered by several |Cther government entities that officer higher
or acquired by the government business enterprises 8. Phil. Deposit Insurance Corporation prog ered by se positions with higher compensation package and
Japanese Univs. including
5. Enhancing human resource to equip public finance personnel with higher level of |9. Philippine Export-Import Credit Agency benefits.
. . . - . Tokyo Univ. , Hitotsubashi
education n budgeting and program analysis, public debt and capital markets , Univ. etc.
revenue policy and administration and benefit-cost analysis, among others. International Monetary Fund
(IMF)
BSP performs the following functions
Vision: Liquidity Management. The BSP formulates and implements monetary policy aimed
The BSP aims to be a world-class monetary authority and a catalyst for a globally competitive z;\tt:;rllltlyenclng money supply consistent with its primary objective to maintain price -Target priority areas/ development issues:
economy and financial system that delivers a high quality of life for all Filipinos - . . . enhancement of financial literacy of the public,
. Currency issue. The BSP has the exclusive power to issue the national currency. All . .
Mission transparency of monetary policy-making,
notes and coins issued by the BSP are fully guaranteed by the Government and are -NZAID
BSP is committed to promote and maintain price stability and provide proactive leadership in bringing - " . - microfinance for poverty alleviation, anti-money
- " " " considered legal tender for all private and public debts. -AusAid T
Bangko Sentral ng about a strong financial system conductive to a balanced and sustainable growth of the economy. laundering, improvement of overseas Overseas
5,086 | 4,628 | 1,820 Lender of last resort. The BSP extends discounts, loans and advances to banking  [N/A -KAIST (Korea)
Pilipinas (BSP) Towards this end, it shall conduct sound monetary policy and effective supervision over financial institutions for liquidity purposes _Japan-IME Filipino Worker environment, among others.
institutions under its jurisdiction a purp . P! -No limitation of the number of employees to be
Financial Supervision. The BSP supervises banks and exercises regulatory powers -JICA
Objectives e . N N N nominated for foreign scholarship programs in a
- . Lo ” . . over non-bank institutions performing quasi-banking functions.
The BSP's primary objective is to maintain price stability conducive to a balanced and sustainable year, as long as department head approves.
Determination of exchange rate policy. The BSP determines the exchange rate
economic growth. The BSP also aims to promote and preserve monetary stability and the ; P N . -Concerned on the length of study for 2 years
Lo " policy of the Philippines. Currently, the BSP adheres to a market-oriented foreign
convertibility of the national currency.
exchange rate policy such that the role of Bangko Sentral is principally to ensure
orderly conditions in the market.
Enabling Business 1 Ph|||p;_)|_ne Economic Zone Autho_rlty
. . . . . . 2. Securities and Exchange Commission
-Enabling business environment / reduces cost of doing business to facilitate trade
-Promoting and developing business, with focus on micro, small, and medium enterprises (MSMEs) 3. Board of Investment
N and investment .
Department of Trade -Preparing for the Knowledge Economy _Global Competitiveness 4. Bureau of Export Trade Promotion
4 D! N/A N/A N/A  |-Lowering the cost of doing business P! 5. Bureau of Product Standard N/A N/A

and Industry (DTI)

-Ensuring consumers get the best value for money
-Upgrading the quality of DTI governance

- Value chain and industry cluster management
Empowering Consumers

-Safe and reasonably-proceed products and services
-Supply chain management

6. Bureau of Micro, Small and Medium

Enterprise Development

7. Management Information Service

8. Office of Policy Research, etc.
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Summary of the Result of Supplementary Survey of Target Organizations (Component 1-1)

#of below - q q
NO Organization employ perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to tackle Attached Agencies Other Overseas $qho|arsh|p Comments/ Requests
=3 ent old those issues Opportunities
-Many of the employees have background of
Economics, Business Management, IT and
Mission Investment Priority Areas -NZAID Engineering.
Board of Investment 1. Business Process Outsourcing -AusAid -Concerned on age requirement. They are lacking
Committed to generate local and foreign investments and develop globally competitive industries, " ; .
5 |(BOIl) N/A N/A N/A N N " 3 . 2. Electronics Industry N/A -KAIST (Korea) the employees in the 30s as they froze recruitment
thus, increasing employment through the responsible use of the countries resources, guided by the
under DTI fincinles of private initiative and government cooperation 3. Renewable Energy -Japan-IMF of new employees for the last few years under
princip P! 9 P ) 4. Shipbuilding -JICA implementation of the rationalization plan.
-Used to be active in sending around 10 nominees
to short-term training courses in a year.
-Master de Sciences Po
Mention Affaires
Responsible for 1) Crafting of the State’s foreign policy for approval by the President, and 2) Internationals (France)
Implementation of the State’s foreign polic: -Masters in Diplomacy and
3 'gn policy International Relations at -Scholars of the JDS may gain knowledge on
Vision: Developing a Human Re_sourt:(.e program which would focus on the effective 1) 1. Foreign Senvice Institute (FSI) Secular Diplomatic (Spain)  |governance through observing the systems,
P . ) Lo . - selection of suitable applicants; 2) rotation and placement of personnel in " N " -Master of Arts in organizational structure, procedures and processes
-Have a workforce which imbibes the following traits/values/ principles: Competence, Dedication, 2. Technical Cooperation Council of the
appropriate positions and offices/Foreign Service Posts (includes the determination International Boundaries of the Japanese government and Japanese private
Department of Motivation, Professionalism, Commitment, Excellence, Integrity and Patriotism - R .« |Philippines (TCCP) N P
© h - 5 PN . . of skills, capabilities, and interests of the employee,3) development of the capacities . L Programmed (Malaysia) institutions.
6 |Foreign Affairs N/A N/A N/A  |-An organization which works for social justice, human rights, fundamental freedoms, democratic 3. UNESCO National Commission of the
and competencies of personnel to be flexible and able to handle multiple and varied -Ministers Study -Students enrolled in different programs of the JDS
(DFA) way of life, world free from environmental degradation, transnational crime, and proliferation of X g K N I Philippines X . N L . !
N tasks; 4) priority and time management; and 5) application of management . . . Programmed in Social could benefit from training which emphasizes the
\weapons of mass destruction 4. Technological Information Promotion
techniques and counseling methods to shape, manage and control employee Sciences (Czech Rep.) creation or formulation of practical and feasible
. . : Systems - P C e -
Mission: behavior to achieve desired goals and outcome. -Monbusho Scholarship work plans and strategies in their field of expertise,
“Advance the national interest of the Philippines and the Filipino peaple in the world community -Master Degree in Foreign _ in order that they may contribute to nation-building.
N . I Affairs and Trade (Australia)
-Promote and protect the rights and wellbeing of Filipinos
-Erasmus Mundus Masters in
Human Rights Practice
(Sweden, Norway, UK)
-Interested in human resources development of
Clark development Corporation employees in the field of Supervision and
. . Management, HRM, Technical Writing, IT, among
Committee on Intellectual Property Rights
others.
Manila Economic and Cultural Office
- . . -Not very active in participating in long-term
Metropolitan Manila Development Authority N
Mandate scholarship programs for the last 6 years.
National Solid waste management
N to appoints, supports, and evaluates the President - -Hope that some employees get interested in JDS
Office of the " . Commission .
7 N/A N/A N/A |to assures that the Institute has an effective system of governance N/A N/A and apply this year, although the OP employees
President (OP) Office of the Presidential Advisor on the Peace
to provide the necessary technical and support services to the President to enable him to perform his Process have been very busy at this moment as there is
functions effectively and efficiently. reorganization after new administration. Now that
Pasig River Rehabilitation Commission
e " N there is a new administration, the opportunity of
Philippine Center on Transnational Crime - N
trainings/ scholarships for the employees should be
Presidentional Commission on Visiting Forces
Agreement more encouraged.
-Preferable short-term training courses targeting
senior officer as well.
-An implementing Agency of CARP involved in land evaluation, compensation to owners of Private ~Catalyst of countryside development and poverty alleviation
. N o o -Commitment towards the development of the cooperative system
Land Bank of the agricultural lands, and collection of amortizations fram CARP farmer-heneficiaries -Self-sustainability through cross-subsidy operations (commercial banking profits
N/A | N/A | N/A |-Provision of credit assistance to small farmers and fish folk and ARBs ty throug vop ap N/A NIA N/A
Philippines (LBP) L " supporting agrarian operations)
-An official depository of government funds " . )
-Self-reliant government institution with no budgetary support
-A government Bank with A Social mandate to spur countryside Development
-Commitment towards environmental protection
-No special concern on age requirement and the
length of study for 2 years. They have been
continuously recruiting new employees, who should
have background of Economics, Finance,
To Provide banking services principally to cater to the medium and long-term needs of agricultural Accounting, Mathematics anq Engineering.
-Concerned on the age requirement
and industrial enterprises with emphasis on small and medium-scale industries to develop the
countryside -The young promising employees, who already
Development Bank 1.Deposit Products and Cash Services completed an internal training program "Young
9 |of the Philippines N/A N/A NA [LDeP N/A N/A N/A Management Training Program" for fostering young

(DBP)

2. Trade Products and Services
3. Center for Global Filipinos

4. Trust Services

5. Electronic Banking

economist and just finished their service obligation
of 3 years, could be the targeted possible applicants
for JDS.

-Due to the recruitment of new staffs, the average
age of the staff is now 34 years old.

-Division, which deals with SMEs, is being
established under the development section. SMEs is
more timely theme for DBP now.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-1)

#of below - q q
NO Organization employ perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to tackle Attached Agencies Other Overseas $qho|arsh|p Comments/ Requests
=3 ent old those issues Opportunities
PEZA Investment priority areas
Mandate 1. Export Manufacturing
Philippine Economic To promote investments, extend assistance, register, grant incentives to and facilitate the business  |-Investment Promotion 2. IT Service Export
10 |Zone Authority under| N/A N/A N/A  |operations of investors in export-oriented manufacturing and service facilities inside selected areas  [-Employment Creation N/A N/A 3. Tourism
DTI throughout the country proclaimed by the President of the Philippines as PEZA Special Economic -Export Generation 4. Agro-Industrial Manufacturing
Zone. 5. Agro-Industrial Bio-fuel Manufacturing
6. Logistics and warehousing service
Attached Agencies
1. Employees Compensation Commission
(ECC)
2. Institute for Labor Studies (ILC)
3. Maritime Training Council (MTC)
4. National Conciliation and Mediation Board
(NCMB)
1. Upgrade the capacity of Government to prevent, eliminate or reduce work-related |5. National Labor Relations Commission
-Have some concern on age requirement as DOLE
injuries, ilinesses and deaths (NLRC) froze hiring new people under the rationalization
. 2. Implement effectively occupational health and safety programs that will promote  |6. National Maritime Polytechnic 9 peop
Mandate: plan for the last few years. Although rationalization
. . A . . the health, efficiency and general well-being of the Filipino workers through the (NMP) ;
Department of Labor| 1000 To protect workers through the preventive approach of reducing/ eliminating occupational accidents |, y . R . C a . . in terms of manpower has been already completed,
improvement of the quality of his working life that will enhance significantly the 7. National Reintegration Center for OFWs
11 |and Employment (only | N/A N/A  |and illnesses N/A they have been continually implementing said plan.
A . . productivity of industries and business all being critical factors in the attainmentof ~ |(NRCO) N o
(DOLE) DOLE) To promote workers welfare through the effective implementation of OSH programs that will y N . DOLE suggested JDS should consider raising the
national development goal 8. National Wages and Productivity
enhance productivity and subsequently contribute to national economic development efforts age requirement to higher age.
3. Maintain an expert intelligence and training center for industrial disease and Commission (NWPC) N
N N " N . N -Have no special concern on the length of study for
occupational safety that will provide the operational framework and mechanism. 9. Occupational Safety and Health Center
2 years.
(OSHC)
10. Overseas Workers Welfare Administration
(OWWA)
11. Philippine Overseas Employment
Administration (POEA)
12. Profession Regulation Commission (PRC)
13. Technical Education and Skills
Development Authority (TESDA)
Bureaus
1. Bureau of International Tourism Promotion
2. Bureau of Domestic Tourism Promotion -Mandates include promotion of private participation
Agencies and deregulation in the infrastructure field.
1. Duty Free Philippines -Concerned on age requirement as they froze new
. 1. Develop and market competitive products and destinations 2. Intramuros Administration recruitment and promotion of employees under the
Mandate:
N . . N . - raise standards of facilities and services 3. National Parks Development Committee rationalization plan for the past years, and almost
To formulate tourism policies, plans and projects for the development of tourism as an engine of . . . e "
-facilitate investments and lower business cost 4. Nayong Pilipino Foundation 80% of the employees are over 45 years old.
social-economic and cultural growth
. N X . N . . -implement marketing and promotions 5. Philippine Convention and Visitors Corp. -May hesitate to leave the family home and
To supervise and coordinate the implementation of tourism policies, plans and project . . PR R N . .
Department of 2. Improve market access, connectivity and destination infrastructure 6. Philippine Tourism Authority (PTA) participate in 2-year program, although DOT has no
1 470 470 83 |To communicate to the President and the heads of departments, agencies and instrumentalities of N/A
Tourism (DOT) . N N -expand capacity f international gateways 7. Philippine Retirement Authority special concern in sending employees to long-term
the government, the impact upon tourism and he economy of the proposed governmental action . N . 5 . .
Implement strategic access between international gateway and other clusters 8. Tourism PrmotionsBoard(TPB) scholarship program.
To provide an integrated market development program to attract people to visit The Philippines and
enhance the prestige of the country and the Filipino people in the international community 3. Improve tourism institutional governance and human resource 9. Tourism Infrastructure and Enterprise Zone -Another concern is too many documents to be
- pre shared responsibility of national and local governments Authority(TIEZA) prepared upon application. The employees have
-development competent, will motivated and productive work force 10.Duty Free Philippines Corporation been currently very busy working on reorganization
11.Intramuros Administration (1A) based on the new Tourism Act 2009 under new
12.National Parks Development administration.
Committee(NPDC) -Usually 1-2 nominees per year to be sent.
13.Nayong Pilipino Foundation (NPF)
14.Philippine retirement Authority(PRA)
PCFC shall be the viable and sustainable leader in the provision of financial products and services to -Many of the employees have background of
People's Credit and generate income opportunities and improve the lives of the poor. It shall assist in the development of |Overseas Filipno Workers Microfinance Program in Pasig City under the Financial economics and microfinance.
13 |Finance Corporation | N/A N/A N/A  |microfinance institutions and the microfinance industry. assistance and Microfinance Entrepreneurship(FAME) N/A N/A -Strong concerns on age requirement, as PCFC is

(PCFC)

To empower the marginalized sector through the delivery of responsive financial and other services,
as well as capacity development programs to accredited microfinance institutions.

Microfinance Geographical Information system(MGIS)

an aging organization and the average age bracket
is over 40.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-1)

#of below - q q
NO Organization employ perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to tackle Attached Agencies Other Overseas $§ho|arsh|p Comments/ Requests
ent those issues Opportunities
ees old
Vision
Be the leading partner in the development of the Filipino workforce with world-class competence and
positive work values. -Concerned on age requirement as the average age
Mission bracket is over 40.
Technical Education To provide direction, policies, programs and standards towards quality technical education and skills -Korea International -No special concern on the length of study for 2
N School Based Program N
14 and Skills 3342 | 3342 739 development. Cooperation Agency years. TESDA send around 80 employees to short-

Development
Authority (TESDA)

Mandate:

TESDA is mandated to:

Integrate, coordinate and monitor skills development program

restructure efforts to promote and develop middle-level manpower
Approve skills standards and tests

Fund programs and projects for technical education and skills development

CenerBased Program
Community Based Program

N/A

-National Graduate Institute
for Policy of Studies (Japan)

term training courses, mainly in the field of ICT and
vocational training every year, but not very active in

participating in long-term scholarship programs due
to its high competition.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-2)

#of below . q
NO Organization empioy perman 20yrs Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to Attached Agencies Other Overseas $§holarsh|p Comments/ Requests
s ent oid tackle those issues Opportunities
-Target priority areas/ development issues: Food
Bureaus Security (in accordance with the Agriculture and
1. Agricultural Training Institute (ATI) Fisheries Modernization Act ( 1997 ) ), as well as
2. Bureau of Agriculture and Fisheries Product Research & Development, Policy & Planning,
Standards (BAFPS) Monitoring & Evaluation. They are also interested in
3. Bureau of Animal Industry (BAI) the field of Project Development and HR
4. Bureau of Agricultural Research (BAR) management.
5. Bureau of Agricultural Statistics (BAS) -The program focused on public administration and
6. Bureau of Fisheries and Aquatic Resources policy-making is mainly for the employees of DA
(BFAR) central office, while the program focused on rather
7. Bureau of Plant Industry (BPI) technical skills is mainly for those of the attached
Major strategies: 8. Bureau of Soils & Water Management ageTf;es "’I‘”d the tp_rogra_ml f‘?c“fﬁd on ?%'::ultu_re/ |
437 428 56 -Creating the appropriate policy environment (BSWM) ;L;frlzeseve opmentis mainly for those o regiona
(only | (only | (Only |/ -Reorientation of the DA organizational along functional lives as provided by ~ |Attached Agencies N/A Concerned ) DA has b
Department of Office | Office | Office Mandate AFMA 1. Agricultural Credit and Policy Council -Concerned on age requirement as as been
1 X Providing sufficient food and sustainable livelihood for the Filipino people through modernized . N . . freezing recruitment of new employees under its
Agriculture (DA) of of of technologies and facilties -HRD program in various areas such as R&D, policy & planning, M&E (ACPC) o rationalization plan. and most of young employees
Secreta|Secreta | Secreta 9 . -Capability building of partner institutions. The AFMA mandate the leadership of |2. Cotton Development Administration (CODA) hold P it status. Th ¥ E F Ve \fied
ry) ry) ry) LGU's in program implementation while the Department of Agriculture (DA) 3. Fertilizer and Pesticide Authority (FPA) ° I_non-pe;‘malr[;e; Is _usa ehnum er of qualifie
provides coordination and technical support. 4. Fiber Industry Development Authority (FIDA) applicants should be limited as the average age
5. Livestock Development Council (LDC) bracketis over 40. )
6. National Agricultural and Fishery Council -Average age of permanent employees is 50-55 years
old.
(NAFC) ; - ;
7. National Dairy Authority (NDA) -Avails other training/ scholarship programs
8. National Food Authority (NFA) sponsored by foreign countries and local scholarship
9. National Fisheries Research and program as well. They send around 3 employees to
Development Institute (NFRDI) foreign scholarship programs yearly and many
10. National Irrigation Administration (NIA) parnc.lpants are frf)m “S_ attached agency,
11. National Meat Inspection Service (NMIS) Phil rice ( Philippine Rice Research Institute ) .
-Preferable short training courses.
-Rationalization Plan is about to be lifted, and
recruitment of younger employees will start soon.
Mandate
To lead in the implementation of the Comprehensive Agrarian Reform Program (CARP) through
Land Tenure Improvement, (LTI), Agrarian Justice and coordinated delivery of essential Support
Services to client beneficiaries
- Bureaus - .
Mission L. Bureau of Agrarian Legal Assistance -DAR has its mandate to support agriculture
To lead in the implementation of agrarian reform and sustainable rural development in the country 2. Bureau of Ag Beneflmgnes Debt development, SMEs, development of agriculture
through land tenure improvement, the provision of integrated development services to landless 3' Bureau of AR Information & Educ‘:ation market. They also have the concerned issues of
Department of farmers, farm workers, small landowner and landowner-cultivators, and the delivery of agrarian 4 Bureau of Land Acquisition & Distribution alleviation of poverty, elimination of corruption, climate
2 |Agrarian Reform N/A N/A N/A |justice, as key to long lasting peace and development in the countryside. N/A 5' Bureau of Land De?/elo ment N/A change as their target priority areas/ development
(DAR) Function - P! issues.
To provide Land Tenure security to landless farmers through land acquisition and distribution; Attached Agencies -They do not limit the number of employees to be
. Altached Agencies
leasehold arrangements implementation and other LTI services; Department of Agrarian Reform Adiudication nominated for foreign scholarship programs in a year.
To provide legal intervention to Agrarian Reform Beneficiaries (ARBs) through adjudication of Boa’:d J! d
agrarian cases and agrarian legal assistance;
To implement, facilitate and coordinate the delivery of support services to ARBs through social
infrastructure and local capability building, sustainable agribusiness and rural enterprise
development and access facilitation and enhancement.
-Responsible for irrigation development in the Philippines.
Role
-l?:v:ealompg}iﬂgar:;ﬁvgs:f:fnce of irrigation systems in support of the agricultural development _Target priority areas/ development issues: Water
progl g | resources development for irrigation as major input to
-Provision of adequate levels of irrigation service on a sustainable basis in partnership with the . . " -
farmers and the local government units (LGUS) increase agricultural production, and Empowering the
d (1) Developing and maintaining irrigation system in support of the agricultural Irigators Association to operate and manage the
National Irrigation -Provision of technical assistance to institutions in the development of water resources for devel £ th . i | levels of imigation faciliiies through Irigati
3 |Administration (NI&) | 3463 | 3463 | 599 |irrigation levelopment program of the government. N/A Disaster Management Policy lower levels of irrigation facilities through Irrigation

under DA

-Support for the economic and social growth in the rural areas through irrigation development and
management.

Mandate

-Construction, rehabilitation and improvement of irrigation systems, both national and communal;
-Operation and maintenance of all National Irrigation Systems;

-Temporary supervision of operation

-Maintenance and repair of all Communal Irrigation Systems and Pump Irrigation Systems.

(2) Provide adequate level of irrigation service or a sustainable basis in
partnership with he fears of the LGU.

Program(JICA)

Management Transfer.

-Interested in upgrading knowledge in Hydrology,
Design and Construction of irrigation structure,
Management of River and Dam, Flood Control and
Rural Development.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-2)

#of below . q
NO Organization empioy perman 20yrs Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to Attached Agencies Other Overseas $§holarsh|p Comments/ Requests
ces ent old tackle those issues Opportunities
Vision -Strong concerned on age requirement as they have
WATER FOR ALL NWRB takes a lead role in the implementation as follows 9 ge req Y
N " been continuously affected by the rationalization plan
Managing the water resource effectively
and flozed the employment for 10 years.
National Water Mission Expediting socially responsive private sector participation and enhancing
- o " -The number of qualified employees being below 39
Resources Board -To ensure access to safe, adequate water supply and sanitation at acceptable rates and levels of [public-private partnership A 3
4 86 86 N/A ) N/A N/A should be very limited as the average age bracket is
(NWRB) service; moving toward integrated river basing management over 50
under DENR -To allocate sufficient water that will ensure food security and spur economic development of the Advocating political decisions and political support to implement vision . -
) -Concerned the possibility of turnover after return from
country; and Mobilizing and institutionalizing broad partnerships between government and
. . . P - N h long-term study, yet still interested in the JDS.
-To protect the water environment in order to preserve flow regimes, biodiversity and cultural non-government organizations, peoples organizations and private sector o
-They also prefer short-term training courses.
heritage as well as the mitigation of water related hazards.
1. Social Impact
- Expand coverage and reliable water service at affordable water rates.
- Adequate sanitation including seepage and sewerage
2. Customers /Stakeholders
-Improving institutional regulations of Water Districts toward the achievement of
L The Local Water Utilities Administration, more commonly referred to as LWUA, is a government-  |national goals.
Local Water Utilities
owned and controlled corporation (GOCC) with a specialized lending function mandated by law to |3. Internal process
5 |Administration 367 367 0 : PP . " " - [NJA N/A N/A
(LWUA) promote and oversee the development of water supply systems in provincial cities and -Adjust project development processes towards competent delivery of technical
municipalities outside of Metropolitan Manila. and institutional development assistance.
4. Finance
-Provide financial assistance to less creditworthy Water Districts while ensuring
viability.
5. Learning and Growth
-Develop a competent and efficient workforce of dedicated civil servants.
-Disaster management development for LGUs and uniformed to enhance skills
and capabilities in rendering service to the public. -Target priority areas/ development issues: Disaster
-Human resource development focused on personnel administration by using management development for LGUs, Human
advance technology in information, communication and management. resource development focused on personnel
Mandate e N " Local Government Academy R -
n . -Prioritizing local economic development to reduce poverty focusing on 1) administration, Local economic development,
Department of to appoints, supports, and evaluates the President Local Government Bureaus
supporting improvement in the national enabling environment for LGU and Promoting accountability, transparency, participation
6 |Interior and Local 5,152 | 5,092 | 3,088 |to assures that the Institute has an effective system of governance R . . " Bureau of Fire Protection N/A . :
N y h . . LED; 2) Providing support at the local level to LGUs in developing and ; and high level of performance in the barangays.
Government (DILG) to provide the necessary technical and support services to the President to enable him to perform Bureau of Jail Mgmt and Penology
his functions effectively and efficientl implementing their LED approaches. Philippine National Police(PNP) -Approximately 30% of the employees should meet
y etficienty. -Promoting accountability, transparency, participation and high level of pp the age requirement below 39. They have been
performance in the barangays (smallest political unit in the Philippines freezing the recruitment of new employees under the
comparables to Japans son or mura) to spur community growth, development rationalization plan.
and transformation and people empowerment.
1. Bureau of Food and Drugs
-Development of monitoring and evaluation tools - DOH Capacity Development |2. Bureau of Health Devices and Technology _Has relevance between its mandates and Good
Plan 2011-2016 3. Bureau of Health Facilities and Services “
o . . — ! . Governance and Health Administration. The “Health
-Identification of research issues - Merit System for Scientific Career System 4. Bureau of International Health Cooperation " " N
Sector Reform”, which was just formulated under the
(still in its in developmental stages) 5. Bureau of Local Health Development
y [ : N new Secretary, also covers Social Health Insurance
-Skills for technology transfer (capability building) 6. Bureau of Quarantine and International S
and Good Governance as the priority issues.
-Translating policies into strategies/actions - Human Resource for Health Health Service Surveillance
N -Not send many nominees due to 1) the JDS Project
Development and Mgt Systems Installation 7. Bureau of Research and Laboratory ? s ™
has long selection process and high competition, and
-Influencing political will at regional/local government level - (none at the 8. Health Human Resource Development
- moment) Bureau 2) the number of qualified employees below 39 is
wision -Building support structures for HR management at regional level - (none at the [9. Health Policy Development and Planning limited, even though many employees get interested
The leader of Health for all in the Philippines in the Program.
Department of Health moment) Bureau -Possibly send 1 to 2 employees for JDS in a year if
7 |Dep: 2113 | 1,715 | NA -Understanding of organization goals (regional level) - (none at the moment) ~ |10. Dangerous Drug Board N/A Y ploys ¥

(DOH)

Mission
Guarantee, equitable, sustainable and quality health for all Filipinos, especially the poor cord to
lead the quest for excellence in health.

-Different advocacy strategies - (none at the moment)

-Knowledge Management

-Strategies to improve compensation and benefits - (none at the moment)
-Merit System Development for employees (incentives and awards) - Merit
Promotion Plan

-Job Analysis (creating indicators to match competencies with responsibilities) -
(none at the moment)

-Resource Management (recruitment systems) - Guidelines for recruitment and
selection

-Coaching and Counseling - Guidelines for Coaching and Counseling
-Mediation for disputes - (none at the moment)

11. Phil/ Health Insurance Corporation

12. Phil. Institute of Traditional & Alternative
Health Care

13. Phil. National AIDS Council

14. Center for Family and Environmental
Health

15. Center for Infections Diseases

16. National Center for Disease Prevention and
Control

17. National Center for Health Facility
Development

18. National Epidemiology Center

they have nominees.

-Has been continuously freezing recruitment of new
permanent employees and promotion under the
rationalization plan. The number of qualified
employees being permanent position and below 39
should be very limited, as they scaled the permanent
employees from 3,000 down to 1,300 based on said
plan.

-Has no special concern on the length of study for 2
years, although it is rather long compared to other
scholarship programs.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-2)

NO Organization er:;SILy perman Zglsrv: Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to Attached Agencies Other Overseas $§holarsh|p Comments/ Requests
ent tackle those issues Opportunities
ees old
-Target priority areas/ development issue: Breaking
the inter-generational cycle of poverty and
Capacitating communities to drive development for
themselves.
Community-based Services Bureaus -Enhance human resources development of
Mandate: -Preventive, rehabilitate and developmental programs and initiatives that 1. Policy Development & Planning Bureau employees especially on Policy and plans
To provide technical assistance to its partners and intermediaries such as local government units, |mobilize the family and community to respond to a problem, need, issue or 2. Program Management Bureau -Australia developments, Standards setting, Project and/or
non-government organizations, other government organizations, private organizations and other  |concern of children, youth, women, person, older persons and families who are |3. Social Technology Bureau -Us program developments and management,
Department of Social member of civil society in effectively implanting programs, projects and services provision of social |in need and at-risk 4. Social Welfare & Institutional Development  |-Netherlands Governance, Research, Case management,

8 \Welfare and 2624 | 2434 741 protection) that will alleviate poverty and empower disadvantaged individuals, families and Residential Care Services Bureau -UK Monitoring and evaluation, and Information systems.
Development ! ! communities to achieve better quality of life. -Centers and facilities that provide 24hour alternative family care to poor 5. Standards Bureau -Belgium -Concerned on age requirement as DSWD is aging
(DSWD) Vision vulnerable and disadvantaged individuals and families whose need cannot be  |Attached Agencies -New Zealand under the rationalization plan and the average age

DSWD envision a society here the poor, vulnerable and disadvantaged are empowered for met by their families and relatives or by any other form of alternative family care|1. Council for the Welfare of Children -Thailand bracket is over 40. Many of young employees are
unimproved quality of life. Towards this end, DSWD will be the world's standard for the delivery of |for a period of time. 2. Inter-Country Adoption Board -India employed on contractual basis.
coordinated social services and social protection for poverty reduction by 2030. Social Welfare and Development Technologies 3. National Council for the Welfare of Disabled -Strictly comply with the CSC guideline stating that
-The DSWD continues to implement pilot project which will be marketed to Persons only permanent employees should be entitled to
local government units that need projects foreign training/ scholarship programs, even though
there was a case in previous batch where DSWD sent
a non-permanent scholar, who has already left the
organization due to termination of MOA.
-Formulate and recommend development plans, policies, priorities, and programs on higher
education and Research;
-Monitor and evaluate the performance of programs and institutions of higher learning for
appropriate incentives as well as the imposition of sanctions such as, but not limited to, diminution
or withdrawal of subsidy, recommendation on the downgrading or withdrawal of accreditation,
program termination or school course;
-Identify, support and develop potential centers of excellence in program areas needed for the
development of world-class scholarship, nation building and national development;
-Rationalize programs and institutions of higher learning and set standards, policies and guidelines
for the creation of new ones as well as the conversion or elevation of schools to institutions of .
-Korea International
higher learning, subject to budgetary limitations and the number of institutions of higher learning in
Commission on the province or region where creation, conversion or elevation is sought to be made; 1. Training Needs Analysis Cooperatlon Agency " Concerned on the age requirement as most of other
., -National Graduate Institute for
9 |Higher Education 175 175 36 [-Develop criteria for allocating additional resources such as research and program development |2. development Planning N/A foreign scholarship do not have any age requirement.
. o N y . Policy of Studies (Japan)
(CHED) grants, scholarships, and the other similar programs: Provided, that these shall not detract from 3. Strengthening HRD Staff Australia( AusAID)
the fiscal autonomy already enjoyed by colleges and universities;
-Direct or redirect purposive research by institutions of higher learning to meet the needs of agro-
industrialization and development;
-Devise and implement resource development schemes;
-Administer the Higher Education Development Fund, as described in Section 10 of R.A. 7722,
which will promote the purposes of higher education;
-Review the charters of institutions of higher learning and state universities and colleges including
the chairmanship and membership of their governing bodies and recommend ppropriate
measures as basis for necessary action; and
-Promulgate such rules and regulations and exercise such other powers and functions as may be
necessary to carry out effectively the purpose and objectives of R.A. 7722
1. Developing the agencies human resource management competencies,
systems, and practices toward HR excellence;
2. Linking the organizational performance with the Philippine Development
Mandate Plan, Agency Strategic Plan, and Organizational Performance Indicator
The Civil Service Commission promotes morale efficiency, integrity, responsiveness, Framework or OPIF, ensuring organizational and individual effectiveness by o . . Ideal HR that CSC intends to develop
" H s . N PTG . : A Civil Service Institute - "
progressiveness and courtesy in the Civil Service. It adopts measures to strengthen the merit and |cascading institutional accountabilities to the various levels of the organization; The CSC shall focus its HR processes on continually
8 Examination, Recruitment and Placement
reward system, integrates all human resources development programs for all level and ranks, and |and linking performance management with other HR systems; Office(ERPO) improving process performance. This s the fourth
Civil Service institutionalizes and management climate conducive to public accountability 3. Developing competencies—observable, measurable and vital skills, Integrated Records Management Office(IRMO) |-Australia(AusAid) level or the Strategic HRM Assessment under the
10 1,191 | 1,191 | N/A [Objectives knowledge, and attitudes deemed essential for organizational success—that Program to Institutionalize Meritocracy and Excellence

Commission (CSC)

Developing competent and credible civil servants to ensure high quality public service
-Exemplifying integrity and excellence in public service

-Cultivating harmony, morale and wellness in the workplace

-Effective and efficient performance of quasi-judicial functions

-Managing support mechanisms

can be applied to various HR systems, including recruitment, performance
management, compensation planning, and learning and development;

4. Integrating competencies in human resource systems of government
agencies, not only in recruitment but also in training and employee
development.

5. Utilizing collaborative relationships with local and international partners to
facilitate the accomplishment of CSC goals -- is so important that it is one of the
seven leadership competencies honed among CSC leaders.

Personnel Policies and Standards
Office(PPSO)

Office for Legal Affaires (PLA)

Public Assistance and Information Office(PAIO)

-Young leaders Program

in Human Resource Management (PRIME-HRM). At
this level, HR helps to drive agency business decision
on people, data, and insight. HR strategy is already
part of the agency strategy.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-2)

#of below . q
NO Organization empioy perman 20yrs Role/ Mandate of the Organization The Prioritized development issues and Fhe internal policies/ strategies to Attached Agencies Other Overseas $§holarsh|p Comments/ Requests
ces ent old tackle those issues Opportunities
ITEC- Indian Technical and
economic Cooperation
TCSCP- Technical Cooperation
1. Examine, audit and settle all accounts pertaining to the revenue and receipts, expenditure or Scheme of Colombo Plan
SCP- Singapore Cooperation
uses of funds and property owned or held in trust pertaining to the government. Program
2. Promulgate accounting and auditing rules and regulations including those for the prevention and 9
MTCP-Malaysian Technical
disallowance of irregular, unnecessary excessive, extravagant expenditures or the uses of the 1. Strengthening the Organizational Capacity of COA Cooperation Program
Commission on Audit funds. 2 Upgrading existing infrastructure facilties and equipment CNAO- National Aucit Office of |They have mritoring system including submission of
11 8,169 | 3,408 | 2,239 (3. Submitannual reports to the President and the Congress on the financial condition and 3. Upgrading / Enhancing implementing policies, guidelines, standards and N/A . " . Y oring sy 9
(COA) . . N N N the People's Republic of China [Post-Scholarship requirements.
operation of the government. strategies on recruitment, promotion, retention of competent staff.
NFP-Netherland Fellowship
4. Recommend measures to import the efficiency and effectiveness of government. Program
5. Keep the general accounts of government and preserve the vouchers. 9
NZAID- New Zealand Agency
6. Decide any costs brought before it within 60days. N
for International Development
ADS-Australian Development
Scholarship Facility
AusAID-Australian agency for
Internationl Development
-272 employees of the central office should be
qualified as being below 39, which is almost the half of
the total employees in the office.
-Not affected by rationalization plan as 40 % of the
-The Ombudsman and his Deputies, as protectors of the people shall act promptly on complaints employees are lawyers and 60 % of them are
filed in any form or manner against officers or employees of the Government. Or of any sub- investigators, who are not targeted on said plan.
division, agency, or instrumentality thereof, including government owned or controlled -at least 2% of the operational experts is allocated in
Disposition of high-profile cases
Office of the corporations, and enforce their administrative, civil, and criminal liability in every case where the . capacitating officials and employers through in hours
12 1195 | 1195 | 1052 . . - N Zero backlog N/A -Australia(AusAID) ey
Ombudsman evidence warrants in order to promote efficient service by the government to the people raining.

-The Ombudsman shall give priority to complaints filed against high ranking government officials
and/or those occupying supervisory positions, complaints involving grave offenses as well as
complaints involving large sums of money and/or properties

Improving survival rate of face finding

the organization avails of financial and technical
assistance from institution like JICA.

the ideal human resource poses more than
acceptable levels of competency in area of integrity,
accountability, science orientation and knowledge and
skills.

there would be 1052 possible applicants to JDS.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-3)

#of below n 0 : :
NO Organization Ty perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and .lhe internal policies/ strategies to tackle Attached Agencies Other Overseas S.cho\arsh\p Comments/ Requests
ent those issues Opportunities
ees old
1. Bureau of Construction
i, 2. Bureau of Design
Mission:
: - - : " 3. Bureaus of Research and Standards
" To provide and manage quality infrastructure facilities and services responsive to the needs of the . . . . N -New Zealand
Department of Public 1,369 [_.." . N N L Promoting national development and enhancing economic growth through the |4. Bureau of Maintenance
" Filipino people in the pursuit of national development objectives. > . " . . -Netherlands
1 [Works and Highways | 23,617 | 15,214 |(approx Vision: construction, maintenance of quality and safer roads and other infrastructure |5. Bureau of Equipment _Australia N/A
(DPWH) imate) - . . - . . " . |facilities. 6. Local Water Utilities Administration
By 2030, DPWH is an effective and efficient government agency, improving the life of every Filipino| N -Japan
through quality infrastructure. 7. National Water Resources Board
. 8. Metropolitan Waterworks and Sewerage
System (MWSS)
1. Office for Transportation Security
2. Civil Aviation Authority of the Philippines
3. Manila International Airport Authority
4. Civil Aeronautics Board _New Zealand Development
: 5. Mactan-Cebu International Airport Authority . P
v - . " . - L Scholarship
Providing integrated transport and communication services, connecting people, islands, families, 6. Philippine Aerospace Development .
? N : y N -Lee Kwan Yew Scholarship
Department of communities and the nation with the rest of the world, and constantly responding for . . . . Corporation
N . . - P Guide government and private investments in the development of the (Korea)
Transportation and environmentally sustainable and globally competitive transport and communication systems. < " P 7. Toll Regulatory Board - e
2 o 435 297 62 P country's inter modal transportation to ensure mobility of people and goods " . -World Maritime University N/A
Communications Mission: 8. Office of Transport Cooperatives . L
- . - . " I from one place to another. L N . (International Maritime
(DOTC) To provide the country with efficient, effective and secure transportation and communications 9. Philippine National Railways P
. . gy N N . " N - Organization)
systems that are globally competitive, compliant with international standards and responsive to the 10. Light Rail Transit Authority " . .
g - " -Indian Technical and Economic
changing times. 11. North Luzon Railways Corporation Cooperation
12. Philippine Ports Authority P
13. Maritime Industry Authority
14. Cebu Ports Authority
15. Philippine Merchant Marine Academy
iﬁ%eg:?tynal Mapping and resource Information -Target priority areas/ development issues: Forestry
. Environment, Protected Areas Biodiversity, Mining,
2. Laguna Lake Development Authority Land Administrati Gls/
3. Natural Resources Development " \agement,
N Remote Sensing/ Hydrograph, Administrative
R~ I - Corporation -NEF (Netherlands) .
1. Assure the availability and sustainability of the country's natural resources through judicious use " - . Management, Water Management, Climate Change,
h 4 " 4. River Basis Control Office -DAAD (Germany) " 9 L N
and restoration or 1t, whenever possible. o i . 5 Disaster Management, Public Administration, ICT,
. . - . . " 5. Pasig River Rehabilitation Corporation -AusAid . .
Department of 2. Increase the productivity of natural resources in order to meet the demands for forest and mining 1. Anti-corruption/ transparent, accountable and responsible governance 6. Land Registration Authority _BADC (Belgium) Economics, among others. Master's degree of
Environment and and land resource for growing population 2. Poverty reduction and empowerment of the poor and vulnerable - Land Reg y . 9 Science/ Environmental Management is also to be
3 20,078 | 18,527 | 3,500 A L " . - S N N h 7. Philippine Reclamation Authority -JICA
Natural Resources 3 Enhance the contribution of natural resources for achieving national economies an social 3. Rapid, inclusive and sustained economic growth N welcomed.
o N . N 8. National Water Resource Board -NZODH (New Zealand) N
DENR pment 4. Integrity of the environment and climate change N L - f -No special concern on the length of study for 2 years.
" " . 9. National Resources Mining Development  [-ASEAN Countries (Thailand, T N
4. Promote equitable access to natural resources by the different sector of the population Corporation Singapore, India) -No limitation of the number of nominees from the
P " . gapore, office in a year, although each regional office can
10. Palawan Council for Sustainable -Brunei . "
send one nominee at the same time. They encourage
Development the employees to apply for the foreign scholarship and
11. Philippine Forest Corporation . s -
N " " nominate around 10 participants to short-term training/|
12. National Council for Indigenous People long-term scholarship every year.
13. Pasay-Makati Realtors Board 9 p every year.
Developing indigenous energy resources and actively encouraging utilization L1 Ph||>|pp|ne National Oil co- -Interested in the field of Rural Electrification, Energy
Mandate b N . " 2. National Power Corporation N
. " . . - of alternative options such as befouls, solar, wind and other sources like N e . . Projects Development, Energy Management, as well
Department of Energy To prepare, integrate, coordinate, supervise and control all plans, programs, projects and activities N . I 3. National Electrification Administration " o " N .
4 613 613 156 " N s Y geothermal, biomass, hydropower and ocean energy with the end in view of N o N/A as Public Administration, Economic Policy, Investment
(DOE) of the government relative to energy exploration, development, utilization, distribution and . . L 4. National Transmission Corp. : . L
N not only promoting clean and sustainable energy sources but also aiming to I Promotion, Project Management/ Monitoring/
conservation. . . 5. Power Sector Asset and Liabilities N
become a country that is energy independent. Evaluation.
Management
PEZA Investment priority areas
Mandate 1. Export Manufacturing
Philippine Economic To promote investments, extend assistance, register, grant incentives to and facilitate the business |-Investment Promotion 2. 1T Service Export
5 |Zone Authority under N/A N/A N/A |operations of investors in export-oriented manufacturing and service facilities inside selected areas |-Employment Creation N/A N/A 3. Tourism

DTI

throughout the country proclaimed by the President of the Philippines as PEZA Special Economic
Zone.

-Export Generation

4. Agro-Industrial Manufacturing
5. Agro-Industrial Bio-fuel Manufacturing
6. Logistics and warehousing service
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Mission

To develop and maintain all national airports based on international standards, thereby providing
the public with safe and convenient facilities
Service

Compiles and analyzes statistics of cargo, passenger aircraft movements at national airports

-Luzon Urban Beltway New CNS/ATM system Development

Civil Aviation Authority -The project covers the establishment of priority elements of the new system

6 of the Philippine N/A N/A N/A | Evaluates, monitor and process the contracts for Concessions in all national airports satellite based CNS/ATM systems in accordance with the ICAO Global Air N/A N/A N/A
PP Conducts training, inspection, evaluate and determine the CFR capability, prepare POWs and -Navigation Plan for CNS/ATM systems
monitor CFR operations nationwide.
Conduct survey at proposed airports and existing national airports for development/ improvement
Conduct inspection, evaluate and preparation of POWs for the repair and improvement of all
national airports
-Financial stability through improvement of revenue generation ensuring
viability of BCDA subsidiaries and sustaining the profitable SCTGX 1. Clark Development Corporation
" Mandate : N - "
Bases Conversion Po——— y operations, 2. Clark International Airport Corporation
to appoints, supports, and evaluates the President - . .
and Development y y -Improvement of processes and communication, better oversight of 3. Joka Hay Management Corporation
7 3 156 156 55 [to assures that the Institute has an effective system of governance I ) . ° ) N/A N/A
Authority (BCDA) . . . " . subsidiaries and effective SCTEX management leading to process excellence, |4. Poro Point Management Corporation
to provide the necessary technical and support services to the President to enable him to perform y ) A ) )
under OP his functions effectively and efficient! -Customer by iting the and 5. Bataan Technology Park Inc.
y Y- development of farmer base lands, supporting the AFP delivery of social 6. North Luzon Rail Ways Corporation
projects and good governance.
Metro Manila . " . : . " "
Development To set policies, coordinate and regulate the implementation of all programs and projects 1 Public Safety (Transportation)
8 P N/A N/A N/A |concerning traffic 1t and and i programs, policies and procedures to|2 Disaster Management N/A N/A N/A

Authority (MMDA)

under OP achieve public safety

3. Solid Waste Management

Information and
Communication
Technology Office
(ICTO)

- CICT, NCC, and Tel Of were merged into ICTO,
which is largely affected by the lift of Rationalization

The ICTO’s primary thrusts for 2011 — 2016 are in the areas of ICT Industry Plan.

- ICTO was created through the Executive Order 47which transferred the former Commission on

*Commission on
Information and

Information and Communications Technology (CICT) from the Office of the President to the DOST.
- To lead implementing agency of Government in all most of its ICT related efforts such as industry

Development, E-Government, ICT Policy Development, ICT Infrastructure and
Cybersecurity. Much of these directions are in line with the Philippine Digital
Strategy, the Philippine Government's masterplan on how to actively use

- Staffing has also been reviewed and some positions
were removed from ICTO due to the mismatch
between the position and the mandate of ICTO.

development, design, construction, commissioning, operation and maintenance of worked-class
and integrated light rail transport system with i [ i to n service while
maximizing the opportunities for development and welfare of our employees as well as the social,
economic and environmental benefits for the nation.

Communication NIA NIA NIA devglopment, policy fqrmulat!on, ICT infrastructure development, ICT capacity building for the information and communications technology in promoting economic and NIA Meantime, large-scale recruitment is ongoing.
Technology (CICT) & public sector and administration of the E-Governance Fund and others. " : . . : . " : - - b -
National Computer social growth, and in promoting efficiency in the delivery of public service - Willing to send officials to the JDS Project, especially|
| ™, . . . from regional offices.
Cen!er (NCC,) were Reference: http:/ficto.dost.gov. ph/index.php/about-icto/overview-about Reference: http://icto.dost.gov.ph/index.php/about-icto/overview-about - 8 regional offices will be opened in Region 1, 2,
integrated with " N h "
- CAR, and Mindanao, and each office will consist of
Telecommunication 60-80 permanent employees.
Office as ICTO as of P ployees.
2014.
Mandate
To rationalize the land transportation service and facilities and to implement effectively the various
Land Transportation transportation laws, rules and regulations.
0 |office (LTO) 3,000 N/A N/A -Inspection anq Registration of Motor Vehicles NA N/A N/A
under DOTC -Issuance of Licenses and Permits
-Enforcement of Land Transportation Rules and Regulations
-Adjudication of Traffic Cases
-Collection of Revenues for the Government
-Promotes efficient, effective and transparent business process “Master degree required for Division Chief positions
. SBMA manages and operates the Subic Bay Freeport (SBF) as a separate customs territory . fransp I~ p and gained higher points for Education Qualification
Subic Bay N : i -Expand development to surrounding communities
; . ensuring free flow or movement of goods and capital within, into and exported out of the Freeport. . N . Standard.
1 |Metropolitan Authority | 1105 | 1085 391 N S 9 . N h -Invest in Physical and manpower infrastructure N/A B . " .
It has the authority to provide incentives such as tax and duty-free importation of raw Bal O : " -As JDS is the only international scholarship program
(SBMA) " . : N i between pment and environmental protection . © H N
capital and equipment needed for the business operation within the Zone. o N N . offered to SBMA, there is a strong interest in sending
-Focus on Maritime, Tourism and high-value services N
applicants.
Mandate
Be responsible for the construction, operation, maintenance and/or lease of LRT Systems in the -Metro Manila LRT Line 1 Capacity Expansion Project
Philippines -The project’s objective was to expand the transport
Light Rail Transit Mission capacity of Metro Manila Light Rail Transit (LRT) Line
12 Augthority 1,707 43 N/A |To enhance public mobility and provide vital access to urban centers in the country through the N/A N/A 1 and to improve passengers’ comfort by procuring

new rolling stock cars and by improving existing
facilities, and thereby alleviates congestion on the
roads and improves in the urban environment.




Summary of the Result of Supplementary Survey of Target Organizations (Component 1-3)

systems and national life. The state shall regulate the transfer and promote the adaptation of
technology from all sources for the national benefit, It shall encourage the widest participation of
private groups, local govenments, and community- based organizations in the generation and
utilization of science and technology

-Development of Site- Specific Threshold for deep seated Landslides and
Slope Failures . Alleviation of poverty, generation of more productive
employment promotion of equity and social justice , attainment of sustaniable
economic growth and protection and enchancement of environmental quality.

8. Metals Industry Research and Development
Center

9. Forest Products Research and
Development Institute

10. Science and Technology Information
Institute

11. Science Education Institute

12. National Academy of Science and
Technology

13. National Research Council of the
Philippines, etc.

#of below n 0 : :
NO Organization Ty perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and .lhe internal policies/ strategies to tackle Attached Agencies Other Overseas S.cho\arsh\p Comments/ Requests
ent those issues Opportunities
ees old
1. Philippine Atmospheric, Geophysical and -Interest in the field of Urban Engineering and
g ical Service A O Environment Administration, as well as Climate
2. Philippine Council for Advanced Science Change and environmental issues, One of its attached
aﬁd Technology Research and Development agencies has also mandates related to Road
S " N Administration.

3. Philippine Council for Agriculture, Forestry -
and Natural Resources, Research & »le!t_ed numbgr of employees th should be
Development ! qualified as being permanent position and below 39,

The premiere science and technology body in the country charged with the twin mandate of . opm . . . as the average age bracket of permanent employee is

. A > - . . . Key Project 4. Philippine Council for Aquatic and Marine .
providing central direction, leadership and coordination of all scientific and technological activities, - - . rather high. They also have the contractual employees
N - - - -The Gold and Copper chase: Life cycle Analysis of sustainable Small- Scale [Research and Development h :
and of formulating policies, programs and projects to support national development. The state N P . on a project basis, who are allowed to apply for some
. . ! . . - _|Production system 5. Philippine Council for Health Research and N o N
recognizes the importance of science and technology in national development. The State shall give N . . - foreign training/ scholarship programs as long as they
s N O " A - -Collecting, Regeneration, Conservation, Characterization of Feeds and Development v
Department of priority to research and development, invention, innovation, and their utilization; and to science and N " - . secure approval from department head, considering
N . L . - N Industrial Crops Genetic resources 6. Industrial Technology Development Institute . . -
13 |Science and 4460 N/A |technology, education training and services. It shall support indidenous,appropriate , and self- i y " N/A that they have high possibility to stay and contribute to
" T h o s T . " -Local Capability development for Rader System 7. Advanced Science and Technology Institute’ o .
Technology (DOST) reliant scientific and technological capabilities, and their application to the country's productive the organization for longer period.

-Have no special concern on the length of study for 2
years.

-Completed the rationalization plan and secured
approval from DBM, they have resumed hiring new
permanent employees and promotion.

-Avail of other foreign and local training/ scholarship
programs. They sent around 100 employees to those
training/ scholarship programs.

-Would like to encourage staffs of regional offices to
apply for the program as their opportunity to avail
long-term scholarship programs is limited.




Summary of the Result of Supplementary Survey of Target Organizations (Sub-Program 2)

#of below q q q M .
NO Organization iy perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and_the internal policies/ strategies to tackle Attached Agencies Other Overseas S_c_holarshlp Comments/ Requests
ent those issues Opportunities
ees old
To tackle the isuues, the Team will be composed of
representatives from the government of the Phiippines
panda and the Moro Islamic Liberation Front, also with the
The Bangsamoro Transition Commission, created by Executive Order 120, is a body authorized to draft  |1. Transition from the ARMM to the Bangsamoro Transition Authority L - .
y - " - . - participation of the Bangsamoro Transition Commission.
Bangsamoro the Bangsamoro Basic Law (BBL) for the new Bangsamoro political entity. The members of the 2. There is an urgent need to review and re-assess the current organization There will be timeline setting and target-setting
1 o .. 53 53 26 |C ission shall draft the 0 Basic Law in conformity with the peace agreements between the [structure of the ARMM and propose a new one, in the light of the future N/A Chevening Scholarships C
Transition Commission! " P L 2 Y N As for Ideal Human Resource, the Bangsamoro intends
Government of the Republic of the Philippines (GPH) and the Moro Islamic Liberation Front (MILF). In Parliamentary Government in the Bangsamoro. N
N N " N N N to developm a professional, capable, competent
relation to its task to draft the BBL, the BTC is also mandated to recommend to Congress or the people  |3. Simultaneous implementation of the Bangsamoro Development Plan. o ’ - " .
L R workforce with integrity and excellence in public service.
amendments to the 1987 Philippine Constitution, if it deems such necessary. N "
Technical competence and skills are needed to adress
the priority goals.
-Disseminated the JDS information widely in ARMM
(Directly to HQ and to each attached agency). Activation
. y y . of HR at the ARMM Headquarter is critical to secure the
-Enhance easy access of the region’s constituents to basic services; N o P - . o N
U A " - . . information dissemination widely to its affiliated agencies
-Guide investment interest to ensure proper and effective use of the region's physical resources;
. " ¥ AR, H N B under ARMM.
-Establish an effective and rational population distribution pattern, both in the mainland and island . . .
rovinces: -No internal scholarship committee as of today and do
p y . . . . . initial screening for applicants in Manila office.
-Promote and enhance protection and conservation of the environmental patrimony of the region;
N © N > . -Have never sent the employees for the long-term
generate natural resources and achieve ecological balances; and development policies and strategies; .
- ) B L A N scholarship program for 2 years before, but have no
Autonomous Region in -Encourage and assist the people to substantially participate in all facets of development; special concern on the length of stud
2 |Muslim Mindanao 1000+ | 200+ N/A  |-Promote people encouragement by motivating people to involve them in all government development N/A N/A N/A P " 9 - .
o L -Some Muslim employees may avoid applying for a
(ARMM) decision-making; e N - " "
N " . 3 " - . Christian university, while others, especially young
-Improve the equality of life and well-being of the ARMM's constituents by providing a set or regulative N
o P - s A . ) employees, may be open-minded and not care about the
policies on the utilization of the region's patrimony; forest, water, and marine resources; . " N
™ P " " N S . name and foundation of the university.
-Enhance capability building among skilled and unskilled working forces and to maximize the technical . -~ .
- . -Concerned on the possible dismissal of ARMM in 2016,
know-how of the region's human resources; and . " N
AR L . in an place of a new autonomous political entity, upon
-To optimize investment opportunities through designing an N "
integrated marketing policy. the conclusion of the Mindanao Peace Process based
. on the Comprehensive Framework Agreement. Staffs
might be hesitant to apply for the JDS considering their
position after their return.
Mandate
. " - S PR
TU d»elermlne, lead and manage relief, r n and projects in cont d areas Mindanao trust fund Reconstruction and development Program(MTF-RDP) BDA is development agency established in accordance
in Mindanao though y . " Lo ) L S
N . . Community Development in Conflict Affected Areas in Mindanao(CD-CAA) . with the Jumanitarian, Rehabilitation development
To help bring about a favorable atmosphere and a healthy environment wherein the peace process can . " AusAid -
Bangsamoro Program for Local Economic development though Enlightened Governance and N Aspects of GRP-MILF Tripoli Agreement of June 22,
3 N/A N/A N/A  [smoothly proceed. N/A Koica H
Development Agency To systematize and institutionalize an approach to the delivery of relief, rehabilitation and development Grassroots Empowered (PLEDGE) Chevening Scholarships 2001. BDA has partnership with OPAAP, JICA, Japan
ohje)c,tives pp i ' P Tahderyyah curriculum Program(TCP) and the Bangsamoro Development 9 P Embassy, UNICEF, TESDA-ARMM and other
To develop a critical mass of trained, enabled and productive stewards that shall effectively keep the Plan(BDP) Formulation Project organizations.
Bangsamoro communities moving forward.
1. Capacity Enhancement
Mandate : - . .
- . . -Provides trainings and other educational endeavors to empower women and equip
To provide cultural and technical education for Women - - y ¥
3 them with knowledge, skills and values that will capacitate them to become self-
To conduct researches on women issues and concerns "
i~ A o L reliant
Moro woman To facilitate the provision of livelihood opportunities > Research and Documentation
4 |Development and N/A N/A N/A |To respond and intervene to the psychosocial need of the people y N/A N/A N/A

Cultural center

To conduct educational activities in line with cultural development and preservations.

To establish linkage with local, national and international organizations.

To engage in human rights trainings, advocacy and documentation

To empower women through exposures and engagements in social-economic and cultural development

-focuses on conducting studies and data gathering to provide the organization and
other stakeholders with information pertinent to women's development

3. Livelihood Programs

- facilitates the provisions of livelihood programs that wall help the beneficiaries
earn an extra income to help them cope with economic difficulties
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#of below q q q M .
NO Organization iy perman 40yrs Role/ Mandate of the Organization The Prioritized development issues and_the internal policies/ strategies to tackle Attached Agencies Other Overseas S_c_holarshlp Comments/ Requests
ent those issues Opportunities
ees old
Mandate
To capacitate youth to become productive, effective and efficient leaders and managers and expert in
peace building, which includes conflict resolution and transformation, and development work
To render post-conflict services on social, economic and cultural aspect in the conflict-affected areas and
United Youth For other_depressed con_\munmes;_ . . L.Education . UNYPAD was born to help alleviate the plight of its
To raise awareness in preserving and protecting environment and natural resources. 2. Research and Information s :
5 |Peace and N/A N/A N/A -~ - " P A, . N/A N/A people in Mindanao and other places especially those
To initiate and facilitate relief, rehabilitation and development activities in disaster prone areas 3. Lobbying and Advocacy o :
Development 3 S " P " 5 marginalized sector of society.
To encourage women's participation in nation-building and promote gender consciousness 4. Health and Disaster Management
To promote human rights as foundation for building a peaceful society
To promote cultural sensitivity and spiritual consciousness between and among members of the
organization and communities
To establish data base on socio-economic, political and cultural profiles of the communities
Bangsamoro E:ﬁrgll_ehgllcvjewrglzlfqtﬁea il !hee(ipl'—e'-hi/rI]ILF Soratlo for the estlsblishment 11;: tlr::z:\?vd olitical entity in BLMIis supported by international donor agencies such
6 |Leadership and N/A N/A N/A 1010 peopie, in prep: on IS po " Human Resource Mapping N/A N/A as The Asia Foundation and the Japan International
" place of the Autonomous Region in Muslim Mindanao (ARMM).The Objective is to develop ideologically "
Management Institute - P P L Cooperation Agency
oriented and accountable o leaders and managers who will utilize political and
socio-economic knowledge and skills to improve the situation in the Bangsamoro homeland.
-New organization which was just approved by the
Congress in February 2010. They hold around 100
positions in the central office, and do not have any
regional offices.
-In 2012, MinDA was approved by DBM to hold 100
permanent positions, yet only 76 positions are filled with
permanent staff.
Mandate .
. " - -Concerned on age requirement as only half of the
Mindanao to appoints, supports, and evaluates the President employees should be qualified as being below 39 due to
7 |Development Authority| 100 76 N/A  |to assures that the Institute has an effective system of governance N/A N/A N/A employs y ¢ a 9
" N " . . . . influence of rationalization plan.
(MinDA) to provide the necessary technical and support services to the President to enable him to perform his T . .
N A . -Preferable short-term training courses allowing senior
functions effectively and efficiently. n . . A N N
officers to participate in, especially in the field of regional
development in Mindanao.
-Active in sending employees to short-term training
courses and long-term scholarship program. However,
they should limit the number of nominees for JDS as it is
for 2 year course, as the organization is still
undermanned.
Mission:
;’éﬁ\r};o:eeselaeceai?cdi O;!dioer’lv ::jlge rpol::ggi::géj‘éeo?g;h;ncfva"pi]rl\lgng local government units through -Disaster management development for LGUs and uniformed to enhance skills and
people p: P p P ) capabilities in rendering service to the public. -Target priority areas/ development issues: Disaster
Vision: -Human resource development focused on personnel administration by using management development for LGUs, Human resource
P . " - advance technology in information, communication and management. development focused on personnel administration, Local
Primary catalyst for excellence in local governance that nurtures self-reliant, progressive, orderly, safe L N . Local Government Academy . N ™
. - L . . -Prioritizing local economic development to reduce poverty focusing on 1) economic development, Promoting accountability,
Department of Interior and globally competitive communities sustained by God centered and empowered citizenry. supporting improvement i the national enabling environment for LGU and LED: 2) Local Government Bureaus (ransparency. participation and high level of performance
8 |and Local 5,152 | 5,092 | 3,088 Pp! g imp! 9 ’ Bureau of Fire Protection N/A P: Y, P P g P

Government (DILG)

Objectives:

reduce crime incidents and improve crime solution efficiency

Improve jail management and penology services

Improve fire protection services

Continue professionalization of PNP, BFP and BJMP personnel and services

Enhance LGU capacities to improve their performance and enable them to effectively and efficiently
deliver services to their constituents

Providing support at the local level to LGUs in developing and implementing their
LED approaches.

-Promoting accountability, transparency, participation and high level of
performance in the barangays (smallest political unit in the Philippines comparables
to Japans son or mura) to spur community growth, development and
transformation and people empowerment.

Bureau of Jail Mgmt and Penology
Philippine National Police(PNP)

in the barangays.

-Approximately 30% of the employees should meet the
age requirement below 39. They have been freezing the
recruitment of new employees under the rationalization
plan.
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CP1-1: Support for Financial Reform, Investment and SME Promotion Policy

JDS2015-2016 (13th Batch)
Target Organization o After 1st After2nd After Final
Valid Applicants | g1, tion Selection Selection

1 [National Economic and Development Authority 14 11 8 5

2 |Department of Finance 1 1

3 [Bangko Sentral ng Pilipinas

4 |Department of Trade and Industry

5 |Board of Investments

6 |Department of Foreign Affairs

7 |Office of the President 2 1 1

8 |Land Bank of the Philippines

9 |Development Bank of the Philippines

10 |Philippine Economic Zone Authority

11 [Department of Labor and Employment 2 1 1

12 |Department of Tourism

13 [People's Credit and Finance Corporation

14 |Technical Education and Skills Development Authority 2 1

Total 21 15 10 5
CP1-2: Capacity Development of Governement Officials, in relation with the Focus Activities conducted to achieve Sub-Program 1
JDS2015-2016 (13th Batch)
Target Organization ) _ After Ist After2nd After Final
Valid Applicants| g e tion Selection Selection

1 |Department of Agriculture 5 4 2 2

2 |Department of Agrarian Reform

3 [National Irrigation Administration

4 |National Water Resources Board

5 |Local Water Utilities Administration

6 |Department of the Interior and Local Government (inc.LGUs) 3 2 1

7 |Department of Health 1 1

8 |Department of Social Welfare and Development

9 |Commission on Higher Education
10 |Civil Service Commission 5 3 2
11 |Commission on Audit
12 |Office of the Ombudsman 2 1 1 1

Total 21 17 10




CP1-3: Enhancement of expertise of government officials in the areas of transportation infrastructure

JDS2015-2016 (13th Batch)
Target Organization e — After After 2nd After Final
1st Selection Selection Selection
1 |Department of Public Works and Highways 4 3 3 3
2 |Department of Transportation and Communications
3 |Department of Environment and Natural Resources
4 |Department of Energy
5 |Philippine Economic Zone Authority
6 |Civil Aviation Authority of the Philippines
7 |Bases Conversion Development Authority
8 [Metropolitan Manila Development Authority
9 |Commission on Information and Communications Technology
10 |Land Transportation Office
11 |Subic Bay Metropolitan Authority
12 |Light Rail Transit Authority
13 |Department of Science and Technology 2 1 1
Total 8 4 4 3

SP 2 : Regional Development Administration in Mindanao / Support for Establishment of Bangsamoro Autonomous Government
CP2-1: Public Policy

JDS2015-2016 (13th Batch)
TargEt Organization . . After After 2nd After Final
Valid Applicants . . q
1st Selection Selection Selection
1 [Bangsamoro Transitional Commission 1 1
2 |Bangsamoro Transition Authority
3 |Bangsamoro Government
4 |Autonomous Region in Muslim Mindanao
5 |LGUs in Bangsamoro areas
Target non-government organizations in conflict-affected areas in Mindanao
6 . 5 3 2 2
but subject to endorsement by BTC
7 |Mindanao Development Authority
8 Department of the Interior and Local Government (inc.LGUs exclusively
located in Mindanao (Region IX-XTII))
9  |Other Regional Offices of National Government located in Mindanao 3 1 1
Total 9 5 3 3

CP2-2: Infrastructure Development/ Industrial Development

JDS2015-2016 (13th Batch)

Target Organization . . After After 2nd After Final
Valid Applicants . q q
1st Selection Selection Selection

1 |Bangsamoro Transitional Commission

2 |Bangsamoro Transition Authority

3 |Bangsamoro Government

4 |Autonomous Region in Muslim Mindanao 2 2 2 2

5 |LGUs in Bangsamoro areas

6 Target r-lon—government organizations in conflict-affected areas in Mindanao 2 1 1 1
but subject to endorsement by BTC

7 |Mindanao Development Authority

8 Department of the Interior and Local Government (inc.LGUs exclusively 2 1 1

located in Mindanao (Region IX-XIII))

9  |Other Regional Offices of National Government located in Mindanao

Total 8 6 5 3
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Determinants of Domestic Tourism
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