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(ABC JI#)
Wt EXAFR A
Ministry of Agriculture and Rural . R
CCFSC Devel t, Central C ittee f PR S
evelopment, Central Committee for . :,
i KRB R B4
Flood and Storm Control
Ministry of Planning and Investment, L .
CIEM Central Institute for E i T
entral Institute for Economic -
TR & B LA SE T
Management
Youth International Development and .
CYDECO _ B AEERRBE S 2 v 7 —
Cooperation Center
Ministry of Agriculture and Rural . R
) e
DCM Development, Disaster Management e
KEEHE X —
Center
Australian Department of Foreign Affairs _ i
DFAT F—A N7 U THEA
and Trade
Department of Foreign Affairs, Trade and s .
DFATD T B G B
Development Canada
Department of Natural Resources and e
DONRE , RIRNE VBRI )
Environment
Deutsche Gesell-schaft fur .
GIZ ' . N A E B
Inter-natio-nale Zusam-men-arbeit
Japan-East Asia Network of Exchange for | 21 (7 7 HAFE KA
JENESYS .
Students and Youths Pt 1B
JICA Japan International Cooperation Agency | MMNZATEUE A E B 71 664E
KOICA Korea International Cooperation Agency | & /E [E FE 7 /1
Ministry of Agriculture and Rural ) R
MARD JRFE AT B
Development
Ministry of Labor, Invalids and Social . .
MOLISA , J718 - G - R
Affairs
Ministry of Natural Resources and e
MONRE , RINE BRI
Environment
MPI Ministry of Planning and Investment BRI
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NCYV National Committee on Youth of Vietnam | -~ k7 AFEF HFERF Y
NHIZ Nomura- Haiphong Industrial Zone J BT oA T g THEHIX
Development Corporation BRIEIEN
SEDP Socio-Economic Development Plan LSRRGS 5 MR
SEDS Socio-Economic Development Strategy FEERREBASE 10 D kg
URENCO Hanoi Urban Environment Co.,LTD. NI A AT BB At
The Vietnam Alumni Club of Youth N AFEK G FEERE
VACYF

Friendship Program

RITT
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1-1. JICA W hEXEDOHE

(1) *_ N FLAEOEB G

NRFATHRET T EHEIMOANNER L, SWVREREAMER L TB Y., 2010 FI12i%
—ANH729 D GNI 23 1,000 FvZ#Ex TIRPFTRE & 2 o7z, A 2 MO I
W CE B R E 2 B P RIE-SCR R O — S 2 o> TR Y . REOEEEILE E -
TW5,

AAL DORERIZEN TS, 2003 FLIE, KEREIGEDOTZOOERAFROPHELATH 5
RBEERA =277 4 7' BBIA S, 2009 EITIER R AT L - THID T [FH %
FEHEHE (EPA) THHH - X F LA EPARERTHRE. AREREFLDORNY
RIS TE T,

NN AT RERRE DO — T, T EIARE - TR LX—HOREA T
THRBEORBEVIIHT HX T LAENOAL 7 TEENRRE LD, EVRARROWE
NROHENTZD LTEY, £, Hiifbo—J5 TEARZ O KEITKL . 5o
BREZTDICERBIGFEEL TS, IHIC, BREKE & & bIT, BRETHY - E, H
RS 22, PROEEEIE - AR OREE S B O (KH] O KRB EOME S BEL L T b, SHBONR
kN AOFRHGEHIRE D722, 2D OFEO 7RI — BREMIIZE Y LA T < LB
HO ., AARDPEMNCIEZT 22 ik, ZEHEBERO S LR MIIZORND L& BHIT,
ASEAN - A = UHIIZ 361 28 f5 O E-CRIERBIZCHOE T H DO TH D, ©
NREF LBV THARIFI995FEUBE—E L TRy P R —L72oTHEY, 20114101
MEEMCED THX N AIEEFH) NELIND Y, MEOEIEH)S— hF—
TIIEE LTV D, XN 3SR E B R 100 I (2011-2020) Z3REL TRV, =
NEESE 2 THARIZ2020F 0 AR TEEIC AT 72 b A0 EEEE S ) ok, 1
& EREOMN EEBERE, BEMRER O VICH AT v A0 & U A E e fts -
E-S< 0 2RI KEEL VWD, 7

(2) BRERUREEFEOH N Fe LBEFE S0Pz s b

FROXIBREROL &, LTICRREOMR TH D TBhK) TEBREEH] SECBT 5
N8 OEBIE I O JICA OIS W TERT 5,

<BHK >

W7 U7 1, HIRORME U TREBOREMHEN L. ANABED S IORFE-N
HATND Z & DEFEEBRBSHEICKREWVERAICH D, KEOFEE LTE, ke
BREFEOREAKEN R L, WNTHIEERE, EWRENL Y, 8 M A TIEPRFEITE
s 6.2 fEOE RN B DB HARKUE O F MU CTh v | ) 750 AL < OFEH D

6 [N F ottt mE ERHEB £ (U54,2012)
T JICA FENZB T DD A [ +F 4] (http//www.jica.go.jp/vietnam/index.html)
8 JICA TREERIFEEE BhSE) (JICA,2009)
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RAELTNDIED, RFERIE GDP i 1.5%IC k5, 7o, KEESHOREIC L 4k
BT 2EmCHY, ZDOXI RHARKEY 27 ICHUNCKHLT D2 ENFREE /e > TN D,
2012 FREIZHRIE S AL b A ERR B T BRI W T, BISKITHRD A
7 78, Aty —xy NU—7 « 7T 0 REBEO ICT F21EH L72FhSEkR D5k
b5, ITHIC X DB R 2 XET D L L bic, 2 2=7 4 L-ULo REXNGEE I 5RL
WXL CHIEEITO & LTWD, 9

<BREE P>

NS A TR ARRF R EAT IS L0 . KR&IGY e, KEGE, FEFEMIM MG
fELTW%, £/, FERBCHT CIIREA V7708 AE LTS E LB, REME
HIEAL LTV D, 2012 FEEEICIRE SN2t~ A ERIERB 7 61 F 4R E T, &
WP AR« BRI O BREEEAL M OB C D BR B2 R~ D Xf I 77584 23R EE O FR
BThoEL, ETFAKBERRICE DAREEDE N, KEBE, BEIEDSLRKIGISEOH
TERBEMEIC K L, 7V — 2 ICT %0 B ARORKREBREA « / U0 26 Ui R & ki
LDIEPRINTWD, Fo, KFEOEIM, BRKE, KEEHERICKHIST 5720, F
K B - KEREEIR A A AL E L 7oA /K B BE OB RIS - 72 B BEH R E L N D FE
Jiti O3B ONT AR - SUBIEE AT LT BUEREL 21T > TV 28Dz B\ VT, #l
JARBL & BRBREER RO NT U 2AD L NT-BORIER DS, Elaz T 5L LTn5, 10

WU, B M OBRBEE LB ICBI L, JICA 73 2005 4ELAMEIC E N L7, & DWW T FEkE

DTvYxl MIKDEBY TH D,

<PB5SE>11

o FHEFMOIEMIC L 2K - [RZEIRFE (D (F1E : 2011-2022)

o TXMIZBILMKHAE v/ 7 L0 EFEE (HOMEWH (HkiEREm)
2011-2014)

o AN hFAFHE - BRKEFEMO I 2 =T ¢ LKEFHEB~ORAIILE GEOR
i (3— ~F—7%) : 2010-2013)

o ARLFAFEHOEREFLE LTzaa=T B AOM EXE (FEOREE (X—
k—%1) : 2010-2011)

o N hFAPE - BARKEFEMCTOEDS L LD EXE (FEOREW (S—hF
—7#) : 2006-2009)

o AN BNTAITEIT DM EMEIN ORHA K E G RE MBI OB (e (Bt
#if) : 2011-2016)

9 HBE TR Mokt R AOE FHEREMGE] (OM5E,2013)
04084 Tt M sttt dgbmE FRREAGIE) (OM54,2013)
1 JICAF Ly V¥ A R
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KEIZHWNVERSL WYy N7 =2 — R 2 (B — M~ 1 : 2013-2016)
R E IRV ES S D e Y27 b (HERENTE M7 7 0 2009-2012)

BRIEE L >12

T EEDRAEHENM EY e Y27 b (7 e 0 2014-2018)

NEABIZIT DU it A B & T D BEEMIEER  A T MRS (R OMREL ) (b
HERA) © 2014-2016)

NI AT DEEN R BESEM S OFFRE I M BT e ¥ = 7 N EEORE R (i
HERA) : 2013-2015)

NN At ERIAE AL T 4 TR0 D BREHE - S REF T 1
Yxr b (EORE (N— FF—1) : 2013-2016)

ATy - BFHETNOZHWET 2 Y 27 MEORE (MikigFA)  2012-2015)
NA T F T OBEFEYNLE RN ORE S M BB EoME R (ki m)
2010-2013)

N RFAE v BB 2 ERSINERIEER VAT MMEFESRFE (HOME
W (3— R~ —A) : 2009-2012)

B EEHY) SR EHHE T 0 7 Z A REET V] OMH - & (ORI (Hik
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BRGSO ICAT TONI AH3RA =TT 4 TiEMEEE T oY =7 b
(.7 v : 2006-2009)

EOREA I FHE (MIERER) TR~ A - 7ofifHER = AE¥E)
ORE N (MudEZ™) © 2006-2009)

AT TR SGEREZE(D) (A 1E : 2005-2013)

REEBURT R 31— (ERIFMAZ : 2014-2016)

HHEBREEBOR T RS — (FAGEBUR) (AEHM S — A E M © 2013-2015)
BREEBURT R3A P — (F{ESA S8 — A EFEME : 2012-2014)

N RNFAEANA T4 UHICBT D FARKEFEHED T2 DD AMBERSIEFE (HOMR
Holpp (MR ZEM) © 2012-2014)

ma BRERET 0 Y =7 b (FEEAN SR — 7 e 0 2010-2013)
BREEHBURT R A —C/PWHE (ERZME (ERWHE) : 2009-2010)
BREEHBORT R 3o Y — (B2 (FEF9%) @ 2008-2010)

sV —F—=TJuFra el RESESE (HOMRERH (MkiEEmR)
2009-2011)
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IR %) 2013-2016)

o N/ AMEUYFAKEREMFER (I) (A : 2013-2020)
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2011-2014)
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o A—FIUHFKEHENRE 0 = r b (HEBME T 712 1 2009-2010)

o A NFAERIFTEOKEREEE PR A (B4 : 2008-2010)

o KEREIEHEMMEAMET Y 27 T =2—X2 (7w 1 2008-2012)

o N ATIKERSCGEMEESFE (FoMRER (HldzA)  2007-2010)

o B2 AhikERESEREE (T) (A1 2006-2011)

o KEREEHMNEEAM LT eV =2 b (Hi7 e 1 2003-2006)

o A—FIUiKERESEFE D) (F{E : 2001-2013)

o REFAROA Y RUFHEICEIT A AL 4~ AT I AX—OIRIC L 5SS E
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2R BE%E 5 7ERHE (SEDP) 2011~2015] 1% SEDS (2R - 7= BAREY 72 5H 1 & 7
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DWIKGE STz, 2020 FLEEEICHIT 2 EREED & LT R T T /L Ofinth K O H Fif
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RO =S EE LT, ARG, &ty 27 AR NEAEEOFBELZ R LTV,

Z® SEDP 128\ Tix, [SEDP2006~2010] (ZHBWTHID TEHERKEDIEE L LT
Mgwg ) M) nz < TBEE B bNnTEY ., BEORH TRERBIR SR 5N T
W5, RIEEB ORI 72565 A TSEDS2011~2015] THIBITF LN TE Y, SERR
72 ERR B OBEBEMENRI N TN D,

(2) FAERNLEa—RIZETIHED=—X

AN FAEIFO 110 2EEREE ] KOV [5 2vFEGHE ] (2B W T LEELA BIEE LTHT
HITRY, ZORAERRFRE LHWTEO L & TREB(ENEIEL T D, ZDOHT,
REEHIIEHE L LTIRVHENTEBY, fIERESCT AT DEANREAL TS, KT
DNTH, KUEREBOEEIC L 2 RKEOHLIAIZ LY, BRSKEF S RICI Y AL EL T
%o ARITRESCAE ExHF L CEIRBRASH 0 | EERARmAEZ LT ERIT TRY .,
FRICBE S CIERh SSEEE & U CEBRAY R ML 2 OREEE & I T8/ e e B 2 - LT
518, Z DD WHENE A FEB OBOR K O H ADEBBOR L B L2t D TH D,
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<HHE = — 2 /FriEfifs]  Hd %>
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Univ. HaiPhong B
MARD | MONRE | DONRE MPS URENCO NHIZ
FFP*1 Sewerage*2
WHE & 5 1 1 7 - - - 14
Ig f((
7] - - - - 2 - - - 2
REE | WHER 1 3 2 - - 4 2 1 13
i I | - - - - - 1 2 1 4

*1 Ministry of Public Security, University of Fire Fighting and Prevention

*2Hai Phong Sewerage and Drainage Co., Ltd

T AE R
National Committee on Quang Ninh Provincial &
MPI MARD JICA*5
Youth of Vietnam Youth Union
HE | HUHER 3 1 2 2 3 11
wHE | kW

*5 JICA Vietnam Office National Staff
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*RE I BUTiE, 14 TEHEOHE = — 22 LismETHE R 2 & T,

28



2014 42 2 SR RIHE 5 4% S fff i 7 - B0 A i

7 —~ B FEAER A

B 5 P

R M A%k

T

KEEEEHIZMT 2%y ST LT 4 7

FEBRELE PRLRE ) DT AL & BORFH

H

BRIBZ 2O DD EWED ) A 7S L RO

PEZEN) A BT (C)

PEFEY) 3R+ AL

(ERBHIC L DBRE# TS D

IRERBIATEC [T 8 E Bt 4R ]

PESEBE K AL PR AT (B)

{ESPERIT I T D BRI E BREAN

&t

13

M HY A%

T = — =

Pk = — 2

IS IS D /e SR B = — X

[ V)

T FIHBE =2 — 2

HOEFR=—A

(TECE B = — 2

HIATE = — A

R (L7 B 58) =2 — A

AR

11

<M RF— - ARSI~ B 2—>
fitL N —

+ Australia Awards

+ DFATD

- GIZ

- KOICA

i
o
Il

AN FAZBW TR OBUSHERENRIE S OEE 2> Tl Y |

—o

[ & Y A & S M L



2014 47 i SR RIFE S5 1% S At 1A - R DL A e o 35 7 —~ B FEAER A

- CYDECO
+ MPI

1-4. THERR D HIRIKR

() HEEBHDREAM L
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OEAEFTHET 2 ERINE 03 A b b ZHER Sz, £72. NCYV TOMEERY TiL,
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WHEDAAL ERBH T,

O BHK

o HHFETONHME THIE THNZOWTHEW, Mgk %% Lo, X M A Crdts vl
LWHETHY ., IRERZICHIE TRCBED MR 2 MY+ 5 X 52>/, (MARD)

o SRBEEABFBOBEHMMATELEZ L TSI, K[UEETNCET D 2 AT A% 0 M
RHGED IR o Tes, BHONX N T LATEHEAISNDLIREVAT LIDONTA A=V %
bo THEENTE DL 1T o T, WHERNFIZFEFEIZH AL TS, (MONRE)

o 3L T RFEOHEN A AR THHEZ 21T BeREHIC T — & THRERBIEENIC S
WTEHEAT, R EEEEZMAEDEIHEIC LY, k2T calHiibmED,
REFAENTRLENF =L EEZ TS, (HFRF)

o 24FMERL L CHEBIOWFHEIZSIN L, fFk & Bl 2815 Uiz, BUE CTIIAZRE OEb; -
Bisfi o Z—piffiia o9z b LTIV TV S, (MPS)

o  HACHEDOHHEIZBIML, $its 2T MTHOWTEAR, HAKHEICE T DHEH T A
T AOEEMEZ IR LIz 5 2 CEBICIY T Xk 9127572, (CCFSC)

e WHEZBMLCHODHEOHKE#RE®DDLZENTE, O NOPKE#HERHD DI
EES TR ONEE X ALFICIRY AT L 912572, (MARD)

o HAARTIE, KEMIEIITREMMZRFTENIEZEIND Z & (X M A TG
L), JOPFIREREITHR AL TITo TWD Z ENRX N T ATHEEZBET L T
72 TTHEWIT e WERETE & 3o 7=, (DMO)

o  KEHOMMAZIHE THEDY, RERICEH AT AOBFEMHYT L L1270,
WHE CHATZHFRIE» S LTS, (CCFSC)
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WTWDLZERGNY, FRUVNVCREE#RZ®SD DL ZENHEEL L 5ol £
oo ZFOH—HE LT, ETEFRICERORN S ZE2 52 L &iadiz, (MARD)
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Ex-Participants of the Thematic Program (Disaster Management)
Year
No Date Name Organization Current Title Partici
pated
MARD, CCFSC, Department of Dyke . .
Acting Director,
Mr. Vu Van Management and Flood, Storm .
1 | 28-Oct-14 ’ Chairman of the 2012
Tu Control, ASEAN Committee on ACDM 2013
Disaster Management (ACDM)
Mr. Neuven MARD, CCFSC, Department for gsagrifnent of
2 | 28-Oct-14 rNBUY Dyke management, Flood Disaster P 2009
Minh Tuan Personnel and
management and Storm control .
General Affairs
Mr. Neuven MARD, CCFSC, Department for
3 | 28-Oct-14 suy Dyke management, Flood Disaster Officer 2012
Ton Quan
management and Storm control
Mr. Nguyen . . . N 2009,
4 | 29-Oct-14 | Truong Unlvers'lty of Fire Fighting and Lecturer 2010,
Prevention, Department of Rescue
Trung 2011
Mr. Pham University of Fire Fighting and 2009,
5 29-Oct-14 A . Lecturer 2010,
Viet Tien Prevention, Department of Rescue 2011
Mr. Nguyen University of Fire Fighting and 2009,
6 | 29-Oct-14 e . Lecturer 2010,
Van Hiep Prevention, Department of Rescue 2011
Mr. Nguyen University of Fire Fighting and 2009,
7 | 29-Oct-14 ’ . Lecturer 2010,
Van Can Prevention, Department of Rescue 2011
Mr. Ngo Van | University of Fire Fighting and . 2009,
8 | 29-Oct-14 ) . Deputy Director 2010,
Nam Prevention, Department of Rescue 2011
s Mzr. Tran University of Fire Fighting and
9 | 29-Oct-14 Van Han Prevention, Department of Rescue Lecturer 2011
. University of Fire Fighting and .
10 | 200ct-14 | M TaChi ) by tion, Administrative Chief of 2006
Cong Department
Department
Mr. Duong Umvers'lty of FH‘? Elghtmg and Deputy Director super
11 | 29-Oct-14 . Prevention, Administrative .
Huy Khoi of Department visor
Department
12 | 29-0ct-14 Mr. Vu Van UanGI‘S.lty of Fire Fighting and Deputy president super
Binh Prevention visor
. MONRE, Department of
13 | 30-Oct-14 II\_I/IiSéuLe Thi Hydrometeorology and Climate Officer 2012
change
MPS, Pghce ].)epgrtment of fire Master of fire
Mr. Nguyen prevention, fighting and rescue, presentation 2009
14 | 31-Oct-14 : Center for science research and .. ’ ’
Chi Dung . . . fighting and 2010
consultation on fire prevention, rescue

fighting and rescue

118




2014 47 BRI RIFAE S 2 1 S Al o A - B 000 R A o s 2 INEZS
Ex-Participants of the Thematic Program (Environment Management)
Year
No Date Name Organization Current Title Partici
pated
Ms. Nguyen | MONRE, Vietnam Environment
1 | 27-Oct-14 | Phan Thuy Administration, General Department | Expert 2013
Linh of Environment
2 | 28-Oct-14 11\-I/Iasu EE Thi MONRE, Program Office Deputy Director 2004
Mr. Bui MONRE, Center. for environmental Head of
3 | 28-Oct-14 Monitoring, Environmental 2010
Hong Nhat Laboratory
Laboratory
L Mr. Nguyen | URENCO, Hoan Kiem Branch, Head of
4 | 30-Oct-14 Minh Ngoc Technology Planning Department Department 2013
A Mr. Dang .
5 | 30-Oct-14 Huu Binh URENCO Deputy Director 2012
P Mr. Nguyen | URENCO, Cau Dien Branch, the .
6 | 30-Octr14 Cong Hung Technology Planning Department Deputy Director 2012
s Mr. Nguyen Chief Financial
7 | 30:0c14 | i p T | URENCO Offioer 2008
MS.' Lu(?ng URENCO, International Cooperation | Chief of super
8 30-Oct-14 | Thi Mai .
Department Department visor
Huong
9 | 4-Nov-14 Mr Bui Vu DONRE Quang Nlnh , Center for Officer 2012
Hiep environment analysis
. DONRE Quang Ninh , Center for
10 | 4-Nov-14 M.S' Do Thi environment analysis, Environment | Head of Division super
Ni Tan . L visor
Analyzing Division
. | DONRE Quang Ninh, Department of
11 | 4-Nov-14 %j&ih?azhl environment protection, General Officer 2013
g Administration Office
Ms. Neuven DONRE Quang Ninh, Department of super
12 | 4-Nov-14 th ' h g 3; environment protection, General Head of Division ip N
uhuye Administration Office vise
N Ms. TRAN NHIZ, Facility and Environment
13 | 4-Nov-14 Thi Hong Le | Management Dept. Staff and Leader | 2012
N Mr. Tran NHIZ , Facility and Environment super
14 | 4-Nov'14 Van Quang Management Department General Manager viser
Hai Phong Sewerage and Drainage
15 | 4-Nov-14 Mr. Do Trong Co., Ltd, Customer Service Head of 2013
Nam Department
Department
Mr. Neuven Hai Phong Sewerage and Drainage
16 | 4-Nov-14 r. Neuy Co., Ltd, Transport and Construction | Director 2013
Minh Quang .
Enterprise
Mr. Nguyen . .
17 | 5-Nov-14 | Huynh MARD, National Disaster Head of Division | 2012
Management Center
Quang
Acting director of
N Ms. Nguyen | MARD, Center for disaster the technology
18 | 5-Nov-14 Thi Thu Ha prevention and reduction, DCM training and 2012
transfer
Deputy Director
Mr. Pham MARD, Center for disaster of the Project of
19 | 5-Nov-14 ) prevention and reduction, Disaster Community 2011
Doan Khanh .
management Center based disaster
management
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Ex-participants of the Training Program for Young Leaders
Year
No Date Name Organization Current Title Partici
pated
Ms. Luong
1 | 27-Oct-14 | Quynh JICA VIETNAM OFFICE Staff 2011
Huong
Ms. Nguyen
2 | 27-Oct-14 | Thi Thu JICA VIETNAM OFFICE Staff 2011
Hang
Ms. Nguyen
3 | 27-Oct-14 | Thi Thanh JICA VIETNAM OFFICE Staff 2012
Hai
. MPI, CIEM, Department for
Mr. Trinh .
4 | 80-Oct-14 . Research on Enterprise reform & Researcher 2013
Duc Chieu
development
. Ms. Mai MPI, Department for Economic .
5 | 300ct14 Thuy Dung Zones Management officer 2013
N Mr. Hoang . .
6 | 4-Nov-14 Ba Nam NCYV Quang Ninh Province Secretary 2011
N Ms. Do Thi School Youth Committee Under
7 | 4Novild Le Quyen NCYV Quang Ninh Province Head of School 2009
MARD, Center for Test, control
N Mr. Bui Khac | experiment of variety of livestock, Head of the
8 | Novid Hung and foodstuff general office 2011
Department of livestock production
9 5-Nov-14 Ms. NGO Thi NCYV, Vietnam Academy of Youth Lecturer 2011
Khanh
Ms. Nguyen
10 | 5-Nov-14 | Thanh NCYV, Agriculture Department Officer 2010
Huong
Mr. Ta X MPI, National Center for
11 | 6-Nov-14 Ql?ang Ul | Socio-Economic Information and Officer 2008

Forecast
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Donors/Alumni organizers
Organization e
No Date Name A Current Title Partici
gency pated
27-Oct-14 | Ms. Akiko . . )
1 ~7-0ct-14 | Fujita JICA Vietnam Office Officer
27-Oct-14 | Ms.Pham . .
2 _/7-Oct-14 | Thuy Trang JICA Vietnam Office Staff
3 | 3Nov-14 | M KIM KOICA Vietnam Office Deputy Resident
Gyungah Representative
Ms. Bui .
4 | 5-Nov-14 Diem Huong CYDECO Deputy Director
Ms. LE
5 | 5Nov-14 | HONG CYDECO Program Officer 2011
NHUNG
6 | 5Nov-14 Mr. Nguyen | MPI, Foreign Economic Relations Head of Japanese
Hoang Linh Department Division
Australia Awards .
7 | 6-Nov-14 Mr: Graham (Managed by Coffey on behalf of the Vietnam Team
Alliband . Leader
Australian Government)
Senior
8 | 6-Nov-14 Ms. Le Van Embassy of Canada, DFATD Development
Son .
Officer
Macroeconomic
N Mr.Phan Reform Program
9 | 6Novild Dinh Phung GIZ Component
Manager
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Ex-paticipants of the Thematic Program (Disaster Management)
Year
No Date Name Organization Current Title | particip
ated
1 30-Oct-14 Mr..Karasu Muhammed IMM Geometlc 2008
Emin Engineer
2 30-Oct-14 | Mr. Mentese Emin Yahya IMM Geometlc 2010
Engineer
3 30-Oct-14 | Dr. Alpaslan Hamdi IMM Engineer 2006
4 30-Oct-14 | Mr.Tas Eray IMM Civil Engineer 2010
5 30-Oct-14 | Mr. Sepetci Ahmet Turan IMM Urban Planner | 2010
6 30-Oct-14 | Mr. Ozdmir Adnan Cihat IMM Officer 2011
7 | 3-Nov-14 | Mr. Yazici Zafer AFAD Geological 2013
Engineer
8 | 3-Nov-14 | Ms. Tetik Cigdem AFAD Geological 2010
Engineer
9 3-Nov-14 | Mr. Alkan Mehmet Akif AFAD Engineer 2012
N _ . IMM, Fire Training | Mechanical 2013,
10 7-Nov-14 | Mr. Biligin Fatih Center Engineer 2014

122



2014 42 FE SRR BAHE 2 <F 1% STAT 8 A - B 3R A o 3 (NES
Ex-paticipants of the Thematic Program (Environment Management)
Year
No Date Name Organization Current Title | particip
ated
1 | 30-Oct-14 | Ms. Gulsum Emel Zengin | ITU Assistant 2001
Professor
IMM, Environment Envi tal
2 31-Oct-14 | Ms. Halide Yesilkaya Protection and nvirohmenta 2010
Engineer
Control Dept
IMM, Environment Environmental
3 31-Oct-14 | Ms. Filiz Kara Protection and vironmenta 2011
Engineer
Control Dept
4 | 31-Oct-14 | Dr. Dogan Ozgur TUBITAC Chief Senior 2007
Researcher
5 31-Oct-14 | Prof. Dr. Mehmet Kitis TUBITAC Acting Director :(L)lferw
6 4-Nov-14 | Mr. Ayhan Seref MEU Section Director | 2002
7 4-Nov-14 | Ms. Hale Etorun MEU City Planner 1998
8 | 5Nov-14 | Ms. Atamer Melis ME Foreign Trade | o, 4
Expert
9 5-Nov-14 | Ms. Ozge Tumoz MEU Expert 2010
Environment &
10 5-Nov-14 | Mr. Ahmet Goktas MEU Urbanization 2009
Expert
11 5-Nov-14 | Ms. Arzu Nuray MEU Section Head :(L)lferw
12 6-Nov-14 Mr. Onder Irhan Bahdir Illerbank Technical 2013
Expert
Technical
13 6-Nov-14 | Ms. Gamze Aslan Illerbank 2013
Expert
14 6-Nov-14 | Mr. Birol Kayranli Illerbank Acting Head S;lrperw
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Ex-paticipants of the Training Program for Young Leaders
Year
No Date Name Organization Current Title partici
pated
N Agricultural
1 3-Nov-14 | Ms. Kaleli Nimet MFAL . 2010
Technician
2 3-Nov-14 | Ms. Serep Dogan MFAL Agrlcu.lt.ural 2011
Technician
3 3-Nov-14 | Mr. Suleyman Bulut MFAL Section Head zgferw
4 | 3-Nov-14 | Mr. Halil Ibrahim Gul MFAL Department supervi
Head sor
5 | 3-Nov-14 | Mr. Mehmet Sahin MFAL General supervi
Directorate sor
6 6-Nov-14 | Mr. Mevlut Karacam KOSGEB Expert 2010
7 6-Nov-14 | Ms. Pinar Isin KOSGEB Director z;lferw
8 | 7-Nov-14 | Mr. Secil Er ME Foreign Trade | o 4
Expert
9 7-Nov-14 | Mr. Nilay Camci ME Expert 2013
10 7-Nov-14 | Mr. Erdem Basdemirci ME Assistant 2013
Expert
11 7-Nov-14 | Mr. Serdar Akinci ME Head of Superv
Department isor
Doners/Almuni organizers
Year
No Date Name Organization Current Title partici
pated
1 27-Oct-14 | Ms. Yoshiko Ozawa JICA Turkey Office | Officer
2 27-Oct-14 | Mr. Esra Yildiz JICA Turkey Office | Staff
Senior
3 28-Oct-14 | Ms. Elif Ayhan World Bank Urbanization
Specialist
Urban/Disaster
4 28-Oct-14 | Mr. Erdem Ergin World Bank Risk
Management
Specialist
5 6-Nov-14 | Dr. Huseyin Velioglu iICA .Ah.lmm President
ssoclation
6 7-Nov-14 | Dr. Mustafa Balci EU, Education and Sector Manager

Training
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Questionnaire: Evaluation of JICA Training and Dialogue Programs (the Training)

You will be instructed to respond to most of the questions in the form of a 5-point scale. When the scale is shown
as part of guestion, please select the number (from 1-5) that best describes your opinion with respect to each of

the statements and write it in the appropriate box
Please follow the instructions carefully for each question and answer as many questions as possible.

1 Your Personal Information

1) Yourname

2)  Your organization at present

3)  Your designation at present

2 Motivation to participate in the Training
2.1 How much do you agree with the following factors as your motivation to participate in the Training
in terms of the below five point scale?

1 = 2 = 3 == 4 == 5

Strongly Somewhat Neither Somewhat Strongly

Disagree Disagree Agree nor Disagree Agree Agree
1) |was interested in the contents of the Training W W e W W R R G
2) | needed new knowledge and skills in performing my job. PR E s smEERa
3) |wasinterestedincomingtodJapan. ~ se s seesesenean
4) My supervisor advised me to participate in the Training. < s s e e s e
5) | had specific assignments and/or missions from my organization. s s s s e owie e e e e e

6) The Training program had a specific relationship to a project implemented in my country by JICA
For this question, enter "1" if the statement is applicable. or "0" if not applicable.
|1. applicable 0.notapplicable | - -
7) The training program had a specific relationship to a project implemented in my country
by other donors/intemational organizations
For this question, enter “1" if the statement is applicable, or "0 if not applicable.
[1_ applicable 0.not applicable | -

3 Evaluation of contents the Training
3.1 How much do you agree with following statements in terms of below five point scale?

1 —_ 2 — 3 — 4 — 5
Strongly Somewhat Heither Somewhat Strongly
Disagree Disagree Agree nof Disagree Agree Agree
1) The contents of the Training matched needs of my job assignments. B W a0 W SN K K
2) The contents of the Training matched my organization’s needs. GRS R R R

3) The contents of the Training matched my country's needs. = s @0 e mime e 0 e e s
4) The contents of the Training covered new knowledge and skills,. ~ + = = = c v v v v v v v o
5) The contents of the Training were practical. N
6) The knowledge and skills | learned in the training are relevant at present O LI
7) The Training contents were useful especially because they are based on Japan's own experience

3.2 Degree of contents learning and goal achievement
1) How much of the Training contents did you acquire averall in percentage? -« =+« == = = = =
2) How much of the Training's goal did you achieve'in percentage? @~ =« & = = =& = 2w s

4 Evaluation of methods and efficiency of the Training
H ch u a with followin tements i

Strongly Somewhat Neither Somewhat Strongly
Disagree Disagree Agree nor Disagree Agree Agree
1)  Lecturers ensured the participants understand the contents. RN EUY

2) The discussions among the participants were helpful to deepen the understanding of the contents W
3) The actual practice/field visits were effective to help the participants deepen their understanding
of the contents
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4) Discussion with other participants from different countries was not useful because we face different problems.
5) The training program was implemented as scheduled. e e e e e e e e e e
6) The training was implemented efficiently for achieving its goals. ~ « « < . . o oo
T) The training was implemented as originally planned. ~ « o o .o o ol
5 Evaluation of other aspects of the Training
Evaluate the following aspects of the training in terms of below ten point scale. Enter "99", if not applicable.
L] — 1 — 2 — 3 — 4 — & — & — 7 — & — 9 — 10 peint
Bad Poor Satisfactory Good Excellent
1) General orientation on culture of Japan e e e e e e s e e e
2) Coordinators and staffs perfformance e e e e e e e e e e
3) Workshops e e e e
4)  Practical training/ffield visits e e e e
B) Llectures e e e e e
6) Discussions among participants e e e e e e e e e e e e
7) The Trainingasawhole oo e e

6 Impact of the Training
How much do you agree with following statements

6.1 about your attitude and situations as the impact of the Training?
1 —_ 2 —_ 3 —_ 4 —_ 5
Strongly Somewhat Neither Somewhat Strongly
Dizagree Dizagree Agree nor Disagree Agree Agree

a. The Training strengthened my awareness on the topic of the Training. = = = = = = = v 0 e v v v s

b. I have a stronger sense of responsibility for my work. s e e e e e e e e e e

c. | have become more conscious of working with my colleagues in a collaborative manner. = = = = = -

d. | am more motivated to undertake activities that contribute to my country’s development. = = = =« -

e. | consider my country’s situation from a more international perspective. - = ¢ - s s s e e e e e e s

f | am assigned to more important work. e e e e e e e e e
g lampromated. e e e

6.2 Using knowledge and skills acquired through the Training
1) To the following areas, how much do you agree you contributed by using the knowledge and skills you acquired
through the Training by the below scale?

1 - 2 - 3 - 4 - 5
Strongly Somewhat Neither Somewhat Strongly
Disagree Disagree Agree nor Disagree Agree Agree

. | contributed to establishment/improvement of policies and systems by national or local government.

. | contributed to establishment/improvement of system in my organization. = = « = = =« = = = =« . -

. | contributed to establishment/improvement of methods and techniques used in my work. =« = = -

. | contributed to project formulationfimplementation in my organization. =+ = = s = s e e e e e s

m a0 o W

. | contributed to development/improvementfimplementation of action plans in my organization. = « = = -

2) You may or may not use knowledge and skills. If the below factor is relevant for your using or not using them,
enter "1", if not relevant, enter "0".

a. Availability of necessary equipment/facilities 1. relevant 0. not relevant
b. Availability of budget 1. relevant 0. not relevant o
c. Support from my supenisors/colleagues 1. relevant 0. not relevant -
d. Applicability of Knowledge and skills | learned in the Training 1. relevant 0. not relevant -
6.3 Implementation of action plans
1) Did you implement your action plan after returning to your country?
If you did it, enter "1" as yes, or did not do it, enter "0" as no.
Enter "99", if you did not make action plan, and this question is not relevant. 1. yes 0.no |- - I:I

2) You may or may not have implemented action plan. If the below factor is relevant for your implementing
or not implementing it, enter "1", if not relevant, enter "0". If you did not make an action plan, enter "99" as not applicable.

a. Availability of necessary equipment/facilities relevant 0. not relevant

1.

b. Availability of budget 1. relevant 0. not relevant
1.
1.

c. Support from my supenisorsicolleagues relevant 0. not relevant o

d. Applicability of Knowledge and skills | learned in the Training relevant 0. not relevant -
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6.4 Transfer of the knowledge and skills acquired through the Training
We believe that the participants engage in various activities after the Training in order to transfer the knowledge and
skills acquired through the Training. Please read the following questions about your activities and write
the appropriate numbers in the box.
1) Lectures, meetings and workshops
a. How many times so far have you organized lectures/meetings/ workshops in total since you finished your training?
Please write the total number. e e e e e e e e e e e e e
b. In the above actiities, how many persons attended on average?
Please write the average number of persons who attended. =+ = = = = = 0 0 e e e e e e e
2) On-the-Job Training (OJT)
a. How many times so far have you organized OJT in total since you finished your training?
Please write the total number.
b. In QJT activities, to how many persons did you transfer the knowledge and skills

acquired through the Training? Please write the total number of the persons.

7 Comparison of JICA training programs to other donorsfinternational organizations’
7.1 Have you participated in training programs sponsored by any other donors/international organizations?

Please write the number(s) that correspond to the name(s) of the organizations whose programs you participated in.

(Multiple answers allowed)
1. ADB 2.A0TS 3 APO
8. Other (Please specify:

6. UNIDO 7. UNDP
N

4. JETRO 5. KOICA

nigif

1

7.2 How do you compare your experience of participation in JICA training with other training programs sponsored

by other donors/international organizations that you have participated in ? If not applicable, please enter "99".

1 —_ 2 —_ 3 —_ 4 —_
Stronghy Somewhat Neither Somewhat Stronghy
Disagrese Disagree Agree nor Disagres Agres Agres

1) My learning experience by JICA training was more useful than by other training programs.
2) The contents of the JICA training included useful knowledge and skills that they were not possible to acquire

from the training of the other donors/international organizations.
3) The impact of JICA training participation has been more sustainable than the impact of other training programs.

8 Contact with former JICA trainees

1) Is there any alumni association for former JICA program participants in your country?

[1ves oOno |- -

L]

2) How often are you engaged with alumnifformer trainees in the following situations in terms of the below five point scale?

1 - 2 - 3 - 4 -
Not at all Occasionally Sometimes Frequently

5
All the time

a. | receive information about JICA and Japan through alumni network.
b. I engage myself in activities with other former JICA trainees.
c. Please describe your activities with other former JICA trainees

9 Understanding Japan

9.1 How much do you agree with following statements about your perception of Japan in terms of below five point scal

1 - 2 - 3 - 4 - 5
Strenghy Somewhat Neither Somewhat Strenghy
Dizagree Dizagree Agree nor Disagree Agree Agree

1) My trust in Japan and the Japanese people has increased.
2) My interest in working with Japanese people has increased.
3) I have gained a deeper understanding of Japanese society and culture.

9.2 How much do you think each of the following training activities contributed to changing

your perception of Japanese culture?

1 - 2 - 3 — 4 —
Mo contribution
at all

Mo contribution neutral some contribution

5

Much contribution

1) General orientation
2) Interaction with the implementing organization and training managers
3) Participation in cultural and social exchange programs
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10 Contacts with Japan

10.1 How often do you keep contacts with your training institution in Japan with the below five point scale? |:|
1 — ] j— 3 j— 4 — 5
Not at all Occasionally Sometimes Freguenthy Allthe time

10.2 For keeping contacts with the training institution, are the following reasons relevant?
If it is relevant, enter ™". If not relevant, enter "0". If you don't keep contacts, enter "99".

1) Te exchange personal updates. 1. relevant 0. not relevant
2) To exchange or gather new information on Japan. 1. relevant 0. not relevant
3) To seek advice about my work. 1. relevant 0. not relevant
4) To develop joint projects. 1. relevant 0. not relevant

1 Connection with JICA/Japan
Since the Training, how often do you have connection with JICA/Japan in following manners
in terms of below five-point scale?
1 — ] — 3 — ) - 5
Not at all Occasionally Sometimes Freguenthy Allthe time

1) l work as a counterpart for JICA projects or for experts. s e e e e e e e e e e e s

2) lwork as a JICA volunteer counterpart. e e e e e e e e e

4) | participate in a reunion of JICA training participants. s e e e e e e e e e e e s

)
)
3) | consult or contact the JICA office about projects. = e e e e e e e e e e
)
)

5) | participate in events or training programs organized by JICA. = s s e s e e e e e e e e s

12 Follow-up Support
To sustain and develop what you learned in the training, how useful would each be as the support by JICA
in terms of below five point scale?

1 — 2 — 3 — 4 — 5
Not useful at al Not useful nether Useful Very useful
1) Monitoring/support for implementing action plan prepared in the Training =« = = = = = = = = = = v -
2) Support for organizing lectures and training sessions = e e e s e e e e e e s
3) Dispatch of Japanese technical specialists = e e e e e e e e e e
4) Dispatch of Japanese volunteers e e e e e e e e s
5) Support of implementation of projects e e e e e e e e e e
6) Provision of equipment and materials s e e e e e e e

13 Please write freely your comments on the training and/or the trip to Japan.
Something special that remained in your memory;

Something that left you with good impressions;

Something that left you with unpleasant impressions;

Thank you very much for your cooperation!

128



2014 47 i SRR RIFE S5 1% S Aff 1A - BE DL A e o 35

fH5%

Questionnaire: Evaluation of JICA Training Programs for Young Leaders (the Training)

You will be instructed to respond to most of the questions in the form of a 5-point scale. When the scale is shown as part

of question, please select the number (from 1-5) from the scale shown that best describes your opinion with respect to
each of the statements and write it in the appropriate box.

Please follow the instructions carefully for each question and answer as many questions as possible.

1 Your Personal Information

1) Your name

2) Your organization at present

3) Your designation at present

2 Motivation to participate in the Training
2.1 How much do you agree with the following factors as your motivation to to participate in the Training
in terms of the below five-point scale?

1 — ] — 3 — F] — 5
Strongly Somewhat Neither Somew hat Stronghy
dizagree disagree agree nor disagree agree agree
1) | was interested in the contents of the Trainng. = s e e e e e e
2) | was interested in coming to Japan. e e e e e e e e e e
3) My supervisor advised me to participate in the Training. = s e e e e e e e e s
4) My colleagues and/or friends advised me to participate in the Training. - = = = = = = - = - - - -

3 Evaluation of contents of the Training
3.1 How much do you agree with following statements in terms of below five point scale?

1 - 2 — 3 - 4 — 5
Stronghy Somewhat Neither Somewhat Stronghy
disagree disagree agree nor disagree agree agree

1) The contents of the Training matched my country's needs. = = = = o v e e e e e s
2) The contents of the Training matched my organization's needs. = = = 0 o 00 0 e
3) The contents of the Training covered new knowledge and skills. = = s v e e v e e v e e s
4) The contents of the Training were practical. s e e e e e e e e
5) The Training curriculum was appropriately designed to achieve its goal. = = =« = = w0 v w0 e s
) The Training was implemented as scheduled. = e e e e e e e e e
)
)
)

The Training was implemented efficiently for achieving its goals. = = = v e e v e e e e e
The Training covered the contents as planned. s s e e e e e e e e e

9) The knowledge and skills | learned in the Training are relevant at present = = =« = = v o0 v 0 s

6
T
8

3.2 Degree of learning and goal achievement
1) How much of the Training contents did you acquire overall in percentage? = = = = = = = = 0 v o s (%)
2) How much of the Training's goal did you achieve in percentage? = = = 0« 000 v 0 e s (%)

33 How do you evaluate the following aspects of the Training in terms of below ten—point scale?

Please enter "99" in the appropriate box, if an item is not relevant to the Program in which you participated.

[} — 1 — 2 — 3 — 4 — & — 6 — T — 8 — 9 — 10 point
Bad Poor Fair Good Excellent

1) General orientation on culture of Japan s e e e e e e e e e
2) Accommodation e e e e e e e e e e
3) Coordinators and staffs’ performance e e e e e e e e e e e
4) Interaction with Japanese people e e e e e e
%) Interaction with other participants e e e e e e e e e e
6) Lectures e e e e e e
T'} Field visits e e e e e e e e e e s
8) Home-stay e e e
9) Programas awhole e e e e e
4 Impact of the Training

4.1 How much do you agree with following statements about your attitude and situations
as the result of participating in the Training?

1 ———- 2 —_ 3 ——— 4 - 5
Stronghy Somewhat Neither Somewhat Strongly
dizsagree disagree agree nor disagree agree agree

129




2014 47 i SRR RIFE S5 1% S Aff 1A - BE DL A e o 35

fH5%

1) The Training strengthened my awareness on the topic of the Training. .
2} | work more effectively and efficiently.

3) | am more motivated to undertake activities that contribute to my country’s development.

4) | consider my country's situation with international perspective more than before.

5) | am assigned to more important work.
6) | am promoted.

4.2 Using knowledge and skills acquired through the Training

1) To the following areas, how much do you agree you contributed by using the knowledge and
skills you acquired through the training in terms of the below five point scale?

1 - 2 — 3 —_ 4 — 5
Strongly Somewhat Neither Somew hat Stronghy
dizagree disagree agree nor dizsagree agree agree

a. | contributed to establishment or improvement of policies and systems by national or local government.

b. | contributed to establishment or improvement of system in my organization.

c. | contributed to establishment or improvement of methods and techniques used in my work.

d
=

. | contributed to project formulation in my organization.
. | contributed to development or improvement of action plans in my organization.

2} You may or may not use knowledge and skills. If the below factor is relevant for your using or not using them,

enter "1", if not relevant, enter "0".

0. not relevant

0. not relevant

0. not relevant

a. Availability of necessary equipment 1. relevant
b. Availability of budget 1. relevant
c. Support from my supenisorsicolleagues 1. relevant
d. Applicability of Knowledge and skills | learned in the Training 1. relevant

0. not relevant

5

Understanding Japan

How much do you agree with following statements about your perception of Japan
in terms of below five scale.

1 - 2 — 3 - 4 — 5
Stronghy Somewhat Neither Somewhat Stronghy
disagree disagree agree nor disagree agree agree

1) My trust in Japan and the Japanese people has increased. s e e e e e e e e e e

3) | have gained a deeper understanding of Japanese society and daily life.

)
2) My interest in working with Japanese people has increased.
)
4) | have gained a deeper understanding of Japanese traditions and culture.

5.2 How much do you agree with following statements about the training activities contributing

to changing your perception of Japanese culture?
1 - 2 - 3 - 4 —_ 5
Stronghy Somewhat Neither Somewhat Strongly
dizagree disagree agree nor disagree agree agree

1) General orientation helped me understand culture of Japan.
2) Interaction with the implementing organization and program managers helped me understand culture of Japan.
3) Field visits helped me understand culture of Japan.

6 Contacts with Japan
How often do you keep contacts with following people

6.1 . . .
you met during the program in terms of the below five point scale?
1 — 2 — 3 — q — 5
Not at all Occasionally Sometimes Freguenthy All the time

1) My Japanese home-stay family.

2) Japanese youth volunteers (for in-house seminars and/or Japanese language programs)

3) My program managers or staff.

6.2 For your keeping contacts with the above people, are the following reasons applicable?
If it is applicable, enter "1". If not applicable, enter "0". If you don't keep any contacts, enter "99".

1) To exchange personal updates. 1. applicable 0. not applicable
2) To exchange or gather new information on Japan. 1. applicable 0. not applicable
3) To seek advice about my work. 1. applicable 0. not applicable
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7 Connection with JICA/Japan

Since the Training, how often do you have connection with JICA/
Japan in following manners in terms of below five-point scale?

1 - 2 - 3 - 4 — 5
Not at all Occasionally Sometimes Freguently All the time
1) | work as a counterpart for JICA projects or for experts. s e s e e e e e e e
2) lwork as a JICA volunteer counterpart. e e e e e e e e e e e
3) | consult or contact the JICA office about projects. = e s e e e e e e e
4) | participate in events or training programs organized by JICA. s s s e e e e e e e e e s
5) | work as a Japanese language/culture teacher in my country. = s s s e e e e e e s
6) | conduct business with Japanese people. e e e e e e e e e e e
7) | participate in exchange programs with Japan. s e e e e e e e e e e e
8) Ifylcnu have establi;hgd any exchange programs or organization
which conduct activities with Japan. please specifu:
( )
8 Sharing Experiences
8.1 How did you share the contents of the Training with others?
1 - 2 - 3 - 4 — 5
Strongly Somewhat Neither Somewhat Strongly
dizagree disagree agree nor disagree agree agree
1) | shared the contents of the Training in my organization. = = = v 0w e s e e e
2} | shared the contents of the Training with others outside of my organization. = = = = = = = = = = = =«
8.2 Sharing your experience of participating in the Program
1 — ] — 3 — 4 f— 5
Not at all Occasionally Sometimes Freguently All the time
1) After participating in the Training, how often do you tell others about your program experience in Japan? - - - - -
2) After participating in the program, how often do you tell others about your impression of Japan?. - - - - - = - - -
9 Contact with former JICA trainees
1) |s there any alumni association for former JICA program participants in your country? [1.yes 0.no | |

How often are you engaged with alumnifformer trainees in the following situations
) in terms of the below five point scale?

1 ——— 2 - 3 —_ 4 —— 5
Mot at all Occasionaly Sometimes Freguently All the time

a. | receive information about JICA and Japan through alumni network. - = = = = = = = = = - 0 -

b. | engage myself in activities with ather former JICA trainees.
c. Please describe your activities with other former JICA trainees

10 Please freely write your comments about the Program and/or the trip to Japan. (Please write in English.)

Something special that remained in your memary;

Something that left you with good impressions;

Something that left you with unpleasant impressions;

Thank you very much for your cooperation !
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Questicnnaire: Evaluation of JICA Training and Dialogue Pregrams (the Training)

You will be instructed to respond to most of the questions in the form of a 5-point scale. When the scale is shown as part of

question, please select the number (from 1-5) that best describes your opinion with respect to each of the statements and
write it in the appropriate box.

Please follow the instructions carefully for each question and answer as many questions as possible.

1

2

Your Personal Information

1) Your name

2)  Your organization at present

3)  Your designation at present

Motivation te participate in the Training

2.1 How much do you agree with the following factors as your motivation to participate in the Training

in terms of the below five point scale?

1 — z — 3 — 4 — 5
Strongly Somewhat Neither Somewhat Strongly =205
Disagree Disagree Agree nor Disagree Agree Agree = N FrE | mEEs
1 2 3 4 5
1) lwas interested in the contents of the Training. 1 1 0 18 97 17 479 0.57
2) I needed new knowledge and skills in performing my job. 1 0 2 20 94 17 476 0.56
3) | was interested in coming to Japan. 2 5 9 28 72 116 441 0.93
4) My supemvisor advised me to participate in the Training. 12 8 15 31 51 17 3.86 1.32
5) I had specific assignments and/or missions from my organization. 5 7 23 34 43 112 392 1.11
6) The Training program had a specific relationship to a project implemented
in my country by JICA. For this question, enter "1" if the statement is applicable, or "0" if not applicable 1 0 N
‘ﬂ.applmame 0. not applicable | 85 32 117
7) The training program had a specific relationship to a project implemented in my country
by other donorsfinternational organizations.
For this question, enter "1" if the statement is applicable, or "0" if not applicable. 1 0 N
1. applicable 0. not applicable | 61 56 "7
Evaluation of contents the Training
3.1 How much do you agree with following statements in terms of below five point scale?
1 p— 7 - 3 - ] - 5 ¥l
Strongly Somewhat Neither Somewhat Strongly 3 2 3 4 5 N FriE | EgEs
Disagree Disagree Agree nor Disagree Agree Agree
1) The contents of the Training matched needs of my job assignments. 1 1 6 33 1 118 4.56 0.71
2) The contents of the Training matched my organization's needs. 1 0 5 32 80 118 4.61 0.65
3) The contents of the Training matched my country’s needs. 1 0 2 25 88 116 4.72 0.58
4) The contents of the Training covered new knowledge and skills. 1 1 2 25 89 118 469 0.63
5) The contents of the Training were practical. 1 0 10 26 80 117 457 072
6) The knowledge and skills | learned in the training are relevant at present 1 0 4 24 88 17 469 0.62
7) The Training contents were useful especially because they are based on 1 2 6 22 85 116 462 072
Japan's own experience.
3.2 Degree of I ing and goal achi it FEHE |1BERE
1) How much of the Training contents did you acquire overall in percentage? - - - - = - - - - - - 84.4% 11.64
2) How much of the Training’s goal did you achieve in percentage? =« = = =« o v s 82.9% 15.26
Evaluation of hods and efficiency of the Trainin
How much do you agree with following statements in terms of below five point scale?
1 - 2 — 3 — 4 — 5 Fith N g i
Strongly Somewhat Neither Somewhat Strongly 1 2 3 4 5 TN | EERE
o o o
1) Lecturers ensured the participants understand the contents. 0 2 3 40 73 118 4.56 0.63
2) The discussions among the participants were helpful to deepen the understanding 1 1 2 42 72 118 455 0.66
of the contents
3) The actual practiceffield visits were effective to help the participants deepen their 2 1 [ 0 13 101 117 4.79 0.65
understanding of the contents.
4) Discussion with other participants from different countries was not useful because we face 47 24 | 16 13 15 1158 2.35 143
different problems.
5)  The training program was implemented as scheduled. 1 1 3 18 95 118 4.74 0.63
6) The training was implemented efficiently for achieving its goals. 1 0 3 28 86 118 4.68 0.61
7) The training was implemented as originally planned. 1 1 4 29 83 118 463 0.67
Evaluation of other aspects of the Trail
Evaluate the following aspects of the training in terms of below ten point scale. Enter if not applicable
¢ —1 —2 —3 —4% —5 —86 —171 —8& — — 10 point
Bad Poor Satisfactory Good Excellent
T = =
1 2 3 ES 5 = 7 3 3 0 N FE | RERE
1)  General orientation on culture of Japan 0 0 0 2 2 3 14 24 30 Lal 116 8.68 1.37
2) Coordinators and staffs perfformance 0 0 0 0 2 4 6 4 35 66 117 9.26 1.15
3) Workshops 0 0 1 0 3 1 10 15 42 43 115 8.9 1.28
4)  Practical training/field visits 0 0 0 2 1 3 3 7 33 65 117 9.28 1.21
5) Lectures 0 0 0 1 4 3 9 19 39 42 17 .80 1.33
6) Discussions among participants 0 0 1 2 4 3 16 22 38 32 118 8.47 149
7) The Training as a whole 0 0 0 0 3 1 7 10 37 59 17 9.18 1.13
Impact of the Training
6.1 How much do you agree with following statements abou your attitude and situations as the impact of the Training?
] p— F] — 3 p— 1 p— 5 Ml
Strongly Somewhat Neither Somewhat Strongly N EHE | IEEEs
1 2 3 4 5
Disagree Disagree Agree nor Disagree Agree Agree
a. The Training strengthened my awareness on the topic of the Training. - -« « - 0 0 3 21 93 117 ATT 047
b. | have a stronger sense of responsibility for myworke - -0 e - 0 1 1 26 89 117 474 0.51
c. | have become more conscious of working with my colleagues in a collaborative manner. 0 0 6 27 84 17 4.67 0.57
d. | am more motivated to undertake activities that contribute to my country's development. 0 0 1 22 94 117 480 042
e. | consider my country’s situation from a more international perspective. - - - - - 0 0 4 37 76 17 4.61 0.55
f. 1 am assigned to more important work. e e 3 4 25 41 42 115 397 0.99
g lampromoted. e e 22 12 36 22 24 116 3.10 1.37
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)

6.2 Using knowledge and skills acquired through the Training
1) To the following areas, how much do you agree you contributed by using the knowledge and skills you acquired

through the Training by the below scale?
1 z

Strongly Somewhat N:nner Sor:ewnat StrEc.mgly i N FE¥E 1B
Disagree Disagree Agree nor Disagree Agree Agree L & : . £
a. | contributed to establishment/improvement of policies and systems by national or 6 10 26 39 37 118 377 113
local government.
b. | contributed to establishment/improvement of system in my organization. - - - - - - 4 5 11 57 41 118 4.07 0.95
c. | contributed to establishment/improvement of methods and techniques used in my work. 0 4 13 45 56 118 43 0.79
d. | contributed to project formulationfimplementation in my organization. -+« + ¢« - 2 3 10 50 53 118 4.26 0.85
e. | contributed to development/improvement/implementation of action plans in my organization. 2 4 14 46 52 118 42 0.90
2) You may or may not use knowledge and skills_ If the below factor is relevant for your using or not using them,
enter "1", if not relevant, enter "0". 1 0 N
a. Availability of necessary equipment/facilities 1. relevant 0. not relevant 88 29 "7
b. Availability of budget 1. relevant 0. not relevant 86 3 117
c. Support fram my supenvisors/colleagues 1. relevant 0. not relevant o 101 16 117
d. Applicability of Knowledge and skills | learned in the Training 1. relevant 0. not relevant .o 107 10 117
6.3 Implementation of action plans
1) Did you implement your action plan after returning to your country?
Ifyou did it, enter "1" as yes, or did not do it, enter "0" as no. ‘ 1 0 | N
Enter "39", if you did not make action plan, and this question is not relevant. 1.yes 0.no ‘ 80 29 | 109
2) You may or may not have implemented action plan_  If the below factor is relevant for your implementing or not implementing it,
enter "1", if not relevant, enter "0". If you did not make an action plan, enter "99" as not applicable. 1 0 N
a. Availability of necessary equipment/facilities 1. relevant 0. not relevant 91 20 1
b. Availability of budget 1. relevant 0. not relevant 81 25 106
c. Support fram my supervisors/colleagues 1. relevant 0. not relevant .o 89 21 110
d. Applicability of Knowledge and skills | learned in the Training 1. relevant 0. not relevant .o 97 14 111
6.4 Transfer of the knowledge and skills acquired through the Training
We believe that the participants engage in various activities after the Training in order to transfer the knowledge and skills acquired
through the Training. Please read the following questions about your activities and write the appropriate numbers in the box.
1) Lectures, meetings and workshops
a. How many times so far have you organized lectures/meetings/ workshops in total since you finished your training?
Please write the total number. s e e e e e e e
b. In the above activities, how many persons attended on average?
Please write the average number of persons who attended. = =« =+ o e e e e e e e e
2) On-the-Job Training (OJT)
a. How many times so far have you organized OJT in total since you finished your training?
Please write the total number. - e e e
b In OJT activities, to how many persons did you transfer the knowledge and skills
acquired through the Training? Please write the total number of the persons. =+« = = = 0 -
Comparison of JICA training programs to other donorsf/international organizations'
7.1 Have you participated in training programs sponsored by any other donors/international organizations?
Please write the number(s) that correspond to the name(s) of the organizations whose 1 2 3 4 5 |
programs you participated in. (Multiple answers allowed) 6 1 0 0 5 |
1. ADB 2. ADTS 3. APO 4. JETRO 5 KOICA 6. UNIDO 7. UNDP 6 7 8 N
8. Other (Please specify: ) 1 22 48 83
7.2 How do you compare your experience of participation in JICA training with other training programs sponsored by
other donors/international organizations that you have participated in ? If not applicable, please enter "99".
1 — F — 3 — ) — 5 il
Strongly Somewhat Neither Somewhat Strongly N FE¥E 1B
Disagree Disagree Agree nor Disagree Agree Agree L & : . £
1) My leaming experience by JICA training was more useful than by other training programs. 3 1 18 27 39 118 41 0.99
2) The contents of the JICA training included useful knowledge and skills that they were not 3 1 14 30 38 118 415 097
possible to acquire from the training of the other donorsfinternational organizations.
3) The impact of JICA training participation has been more sustainable than the impact of 2 3 20 ‘ a7 33 | 118 4.01 0.99
other training programs.
Contact with former JICA trainees ‘ 1 0 | M
1) Is there any alumni association for former JICA program participants in your country? [1.ves 0.no ]- - [ 84 31| 115
2) How often are you engaged with alumni/former trainees in the following situations in terms of the below five point scale?
No: at all B Occazsmnally_ Sumzahmes - Fre-:uenw - AHt:atima 1 2 Ef‘lmﬁ 4 5 N FHIE R
a. | receive information about JICA and Japan through alumni network. = =« = = - -« -« 32 25 37 13 8 118 243 1.20
b. | engage myself in activities with other former JICA trainees. = = =« =+ = =« - 4 25 25 16 7 118 2.32 1.26

c. Please describe your activities with other former JICA trainees
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9 Understanding Japan
9.1 How much do you agree with following about your

of Japan in terms of below five point scale.

1 — 2 — 3 — 4 — - 5 ERat]
Strongly Somewhat Neither Somewhat Strongly 1 B 3 4 5 N EHE | iEERE
Disagree Disagree Agree nor Disagree Agree Agree
1) My trust in Japan and the Japanese people has increased. - 0 s s e e e s 0 2 0 23 93 118 475 0.53
2) My interest in working with Japanese people has increased. - - - s e s 0 0 2 18 98 118 481 043
3) | have gained a deeper understanding of Japanese society and culture. - = =+ =+ - - 1 1 2 38 76 118 458 0.65
9.2 How much do you think each of the following training activities contributed to changing
your perception of Japanese culture?
- — 3 — & — s il
tio C“ﬂl‘;':um" No contribution neutral some contribution  Much contribution 1 2 3 4 [ N FHIE RS
1) General orientation e e e 0 0 4 51 63 118 45 0.56
2) Interaction with the implementing organization and training managers ~ « -« = - - - 0 0 5 48 65 118 451 0.58
3) Participation in cultural and social exchange programs s s s e s 1 0 12 29 76 118 452 0.74
10 Contacts with Japan
10.1 How often do you keep contacts with your training institution in Japan with the below five point scale? -
1 — z — 3 — 4+ — 5 =F —
Mot at all Occasionally Sometimes Frequently Allthe time 1 [ 2 I ¥3ﬂﬁ 4 [ 3 N THE | RERE
7 | 33 | 3 | 1 | 6 118 258 1.09
10.2 For keeping contacts with the training institution, are the following reasons relevant?
If it is relevant, enter "1”. If not relevant, enter "0”. If you don’t keep contacts, enter "93". 1 0 N
1) To exchange personal updates. 1. relevant 0. not relevant 235 76 31
2) To exchange or gather new information on Japan. 1. relevant 0. not relevant 78 20 98
3) To seek advice about my work. 1. relevant 0. not relevant 74 21 95
4) To develop joint projects. 1. relevant 0. not relevant 74 2 95

1 Connection with JICA/Japan
Since the Training, how often do you have connection with JICA/Japan in following manners in terms of belwo five poin scale?

1 — z — 3 — 4 — 5 =F —
Mot at all Occasionally Sometimes Frequently Allthe time 1 2 :Fﬁm 4 ) N THE RERE
1) | work as a counterpart for JICA projects or for expets. = - - - - 69 16 14 10 8 118 1.91 1.29
2) l work as a JICA volunteer counterpat. e e e e e §2 12 12 6 4 118 16 1.08
3) | consult or contact the JICA office about projects. - - -0 e 60 27 14 10 5 118 1.91 1.17
4) | participate in a reunion of JICA training participants. =+ -0 e s 66 21 14 6 9 118 1.89 1.26
5) | participate in events or training programs organized by JICA. - - - - - 53 26 16 14 8 118 213 129
12 Follow-up Support
To sustain and develop what you learned in the training, how useful would each be as the support by JICA
in terms of below five point scale?
1 — 2 — 3 — 4 — 5 Pl .
Not useful at all Mot useful neither Useful Very useful 1 2 3 4 [ N FOE | PERE
1) Monitoring/support for implementing action plan prepared in the Training - = - - - - 1 2 19 43 52 118 4.22 0.84
2) Support for organizing lectures and training sessions e - e s 2 5 12 45 52 118 421 0.91
3) Dispatch of Japanese technical specialists .o 4 3 13 40 57 118 422 0.98
4) Dispatch of Japanese volunteers e e 4 3 19 44 46 118 4.08 0.98
£) Support of implementation of projects . e 4 3 i 34 64 118 4.30 0.98
6) Provision of equipment and materials e e e e e 4 4 13 30 66 118 428 1.02
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Questionnaire: Evaluation of JICA Training and Dialogue Programs (the Training)

You will be instructed to respond to most of the guestions in the form of a 5-point scale. When the scale is shown as part of

question, please select the number (from 1-5) that best describes your opinion with respect to each of the statements and

write it in the appropriate box.

Please follow the instructions carefully for each question and answer as many questions as possible.

1 Your Personal Information

1) Your name

2)  Your organization at present

3)  Your designation at present

2 Motivation to participate in the Training

2.1 How much do you agree with the following factors as your motivation to participate in the Training

in terms of the below five point scale?

1 — 2 — 3 — 4 — 5
Strongly Somewhat Neither Somewhat Strongly £
Disagree Disagree Agree nor Disagree Agree Agree Bl N EXHE imEEE
1 2 3 4 5
1) | was interested in the contents of the Training. 0 0 L} 51 212 268 477 0.46
2) | needed new knowledge and skills in performing my job. 0 1 9 79 179 268 4.63 0.57
3) | was interested in coming to Japan. 1 5 20 61 180 267 4.55 0.74
4} My supemvisor advised me to participate in the Training. 15 21 48 79 104 267 3.88 117
8) | had specific assignments and/or missions fram my organization. 9 25 38 a7 95 264 392 1.09
6) The Training program had a specific relationship to a project implemented
in my country by JICA. For this question, enter "1" if the statement is applicable, or "0" if not applicable. 1 0 N
|1 applicable 0. not applicable 165 100 265
7)  The training program had a specific relationship to a project implemented in my country
by other donors/international organizations.
For this question, enter "1" if the statement is applicable. or "0" if not applicable. 1 0 N
1. applicable 0. not applicable 113 164 267
3 Evaluation of contents the Training
3.1 How much do you agree with following statements in terms of below five point scale?
1 — 2 — 3 — 4 — 5
Strongly Somewhat Neither Somewhat Strongly 3 P 3 4 5 N EME | 1EERE
Disagree Disagree Agree nor Disagree Agree Agree
1) The contents of the Training matched needs of my job assignments. 0 1 22 85 162 270 4.51 0.66
2) The contents of the Training matched my organization's needs. 0 1 17 75 177 270 459 0.62
3) The contents of the Training matched my country's needs. 0 0 15 57 198 270 4.68 0.57
4) The contents of the Training covered new knowledge and skills. 0 4 1" &0 175 270 4.58 0.64
5) The contents of the Training were practical. 0 4 23 85 158 270 447 0.7
6) The knowledge and skills | leamned in the training are relevant at present 1 1 15 71 181 269 46 0.64
7) The Training contents were useful especially because they are based on 1 4 25 73 167 270 4.49 0.75
Japan's own experience.
3.2 Degree of I ing and goal achi t EMiE | EEREE
1) How much of the Training contents did you acquire overall in percentage? ~ « =« = = = =« = « - 84 3% 11.86
2) How much of the Training’s goal did you achieve in percentage? = =+« = = = = = v - 79.9% 18.18
4 Evaluation of hods and efficiency of the Training
How much do you agree with following statements in terms of below five point scale?
Tt = 2z = 3 = 4 = s Fia
Strongly Somewhat Neither Somewhat Strongly 1 5 3 4 5 N THIE |REEE
Disagree Disagree Agree nor Disagree Agree Agree
1) Lecturers ensured the participants understand the contents_ 0 1 23 101 143 268 4.44 0.66
2) The discussions among the participants were helpful to deepen the understanding 0 1 20 a3 155 269 4.49 0.65
of the contents
3) The actual practice/field visits were effective to help the participants deepen their [ 1 2 | 10 51 202 266 470 [ 0615 |
understanding of the contents.
4) Discussion with other participants from different countries was not useful because we face [ &8 64 | 44 32 37 262 281 | 141 ]
different problems.
5)  The training program was implemented as scheduled. 0 1 10 40 217 268 4.76 0.52
6) The training was implemented efficiently for achieving its goals. 0 0 8 El 170 269 460 0.54
7)  The training was implemented as originally planned. 1 1 10 61 196 269 467 0.60
5 Evaluation of other aspects of the Training
Evaluate the following aspects of the training in terms of below ten point scale. Enter "99", if not applicable.
o — 1 — 2 — 3 — 4 - B — 6 - T — 8 — 9 — 10 point
Bad Poor Satisfactory Good Excellent
¥l Tt 3t
1 2 3 4 5 5 g ] 10 M PRE S5
1) General orientation on culture of Japan 0 1 3 5 16 6 45 47 58 59 241 5.30 1.7
2) Coordinators and staffs perfformance 0 0 0 0 10 0 15 25 83 83 216 9.16 118
3)  Workshops 0 0 0 2 14 4 30 53 92 92 287 §.53 1.37
4}  Practical training/field visits 0 0 0 3 T 2 19 34 96 96 257 5.96 1.25
8) Lectures 0 0 1 1 9 9 30 67 88 88 293 8.50 132
6) Discussions among participants 0 0 2 6 14 8 48 78 68 68 292 8.07 149
7)  The Training as a whole 0 0 0 1 8 3 15 44 107 107 285 8.90 117
6 Impact of the Training
6.1 How much do you agree with following statements abou your attitude and situations as the impact of the Tra
1 — 2 — 3 — 4 — 5
Strongly Somewhat Neither Somewhat Strongly 3 P 3 4 5 N EME | 1EERE
Disagree Disagree Agree nor Disagree Agree Agree
a. The Training strengthened my awareness on the topic of the Training. - - - - - 0 0 8 74 186 268 4.67 0.60
b. I have a stronger sense of responsibility for my work. - - - .- 0 2 22 84 160 268 4.50 1.70
c. | have become more conscious of working with my colleagues in a collaborative manner. 0 2 28 99 139 268 4.40 118
d. | am more motivated to undertake activities that contribute to my country’s development. 0 3 10 70 185 268 4.63 137
e. | consider my country’s situation rom a more international perspective. - - - - - 0 4 23 88 183 268 4.45 125
f. | am assigned to more important work. = e e 13 20 67 82 85 267 3.78 132
g lampromoted. e e e A8 34 70 52 h4 268 304 149
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6.2 Using knowledge and skills acquired through the Training
1) To the following areas. how much do you agree you contributed by using the knowledge and skills you acquired

through the Training by the below scale?
1 z

— — 3 — 2 — 5 B
Strongly Somewhat Neither Somewhat Strongly N FEE RERE
Disagree Disagree Agree nor Disagree Agree Agree L “ 2 . 2
a. | contributed to establishment/improvement of policies and systems by national or 21 28 79 78 63 269 3.50 1.18
local government.
b. | contributed to establishment/improvement of system in my organization. - - - - - - 9 20 62 100 78 269 381 1.04
c. | contributed to establishment/improvement of methods and techniques used in my work. 2 12 30 122 103 269 4.16 0.84
d. | contributed to project formulation/implementation in my organization. - - - - - - 6 19 45 107 91 268 3.96 0.99
e. | contributed to development/improvement/implementation of action plans in my organization. 6 20 36 118 86 266 3.97 0.98
2) You may or may not use knowledge and skills. If the below factor is relevant for your using or not using them,
enter "1", if not relevant, enter "0". 1 0 N
a. Availability of necessary equipmentffacilities 1. relevant 0. not relevant E 207 60 267
b. Availability of budget 1. relevant 0. not relevant . 187 80 267
c. Support fram my supenisors/colleagues 1. relevant 0. not relevant o 228 39 267
d. Applicability of Knowledge and skills | learned in the Training 1. relevant 0. not relevant .o 245 21 266
6.3 Implementation of action plans
1) Did you implement your action plan after returning to your country?
If you did it, enter "1" as yes, or did not do it. enter "0" as no. | 1 ‘ 0 | N |
Enter "99", if you did not make action plan, and this question is not relevant. 1.yes Ono |- - | 155 ‘ 97 | 252 |

2) You may or may not have implemented action plan.  If the below factor is relevant for your implementing or not implementing it,

enter "1", if not relevant, enter "0". If you did not make an action plan, enter "99" as not applicable. 1 0 N

a. Availability of necessary equipment/facilities 1. relevant 0. not relevant E 176 69 245
b. Availability of budget 1. relevant 0. not relevant . 183 68 251
c. Support from my supervisors/colleagues 1. relevant 0. not relevant o 207 45 252
d. Applicability of Knowledge and skills | learned in the Training 1. relevant 0. not relevant .o 212 42 254

6.4 Transfer of the knowledge and skills acquired through the Training
We believe that the participants engage in various activities after the Training in order to transfer the knowledge and skills acquired
through the Training. Please read the following questions about your activities and write the appropriate numbers in the box.
1) Lectures, meetings and workshops
a. How many times so far have you organized lectures/meetings/ workshops in total since you finished your training?
Please write the total number. s e e e e e e e e e
b. In the above activities, how many persons attended on average?
Please write the average number of persons who attended.  + - = =+ 2 e e e e e e e e e e
2) On-the-Job Training (OJT)
a. How many times so far have you organized OJT in total since you finished your training?

Please write the total number. s e e e e e e e 16.00

b. In OJT activities, to how many persons did you transfer the knowledge and skills

acquired through the Training? Please write the total number of the persons. ~ + = = = = =« -
7 Comparison of JICA training programs to other donors/international organizations’
7.1 Have you participated in training prog p d by any other donors/international organizations?
Please write the number(s) that correspond to the name(s) of the organizations whose 1 2 3 4 5 |
programs you participated in_ (Multiple answers allowed) 26 4 4 103 12|
1. ADB 2.A0TS 3. APO 4. JETRO 5 KOICA  6.UNIDO  7.UNDP 6 7 8 N
8. Other {Please specify: 3 10 51 84 294

7.2 How do you compare your experience of participation in JICA training with other training programs sponsored by
other donors/international organizations that you have participated in ? If not applicable, please enter "99".

N e N i
Strongly Semewhat Neither Somewhat Strongly N THHE | 1EEREE
" " 1 2 3 4 5
Disagree Disagree Agree nor Disagree Agree Agree
1) My leaming experience by JICA training was more useful than by other training programs. 6 10 46 64 68 194 3.92 1.03
2) The contents of the JICA training included useful knowledge and skills that they were not 6 8 45 72 66 197 3.93 1.00
possible to acquire from the training of the other donors/international organizations.
3) The impact of JICA training participation has been more sustainable than the impact of 6 6 48 | 66 ‘ 68 | 194 | 395 r 1.00 |

other training programs.

8 Contact with former JICA trainees | 1 ‘ 0 | N |
1) Is there any alumni association for former JICA program participants in your country? 1.yes 0.no ]- - | 187 [ 76 | 263 |

Z) How often are you engaged with alumnifformer trainees in the following situations in terms of the below five point scale?

1 — z — 3 — ] — 5 S = —

Mot at all Occasionally Frequently Allthe time ‘ 1 2 3 4 5 i FAIE | RERE
a. | receive information about JICA and Japan through alumni network.  + -« = = = = = =« -« 75 54 65 39 25 258 255 131
b. | engage myself in activities with other former JICA trainees. =+ =+ = = = =« - 108 60 50 23 13 254 212 121

¢. Please describe your activities with other former JICA trainees
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9 Understanding Japan

9.1 How much do you agree with following about your p ption of Japan in terms of below five point scale.
-2 — 3 — 4 — s FhE
Strangly Somewhat Neither Somewhat Strongly 1 z 3 p 3 N EE | iEEEs
Disagree Disagree Agree nor Disagree Agree Agree
1) My trust in Japan and the Japanese people has increased. = - 0 e s 1 1 9 60 198 269 468 059
2) My interest in working with Japanese people has increased. = s s s e e s 0 0 9 &7 203 269 472 0.51
3) I have gained a deeper understanding of Japanese society and culture. =+ = - - - - - 0 3 16 70 179 268 4.59 0.65
9.2 How much do you think each of the following training activities contributed to changing
your perception of Japanese culture?
1 p— F — 3 — 1 — 3 i
‘ No °°a"t'::l’”"°" Mo contribution neutral some contribution  Much contribution 1 2 3 4 5 N FHE | EERE
1) General orientation e e e 4 4 14 107 138 267 4.39 0.78
2) Interaction with the implementing organization and training managers =~ =« -« « - - 5 3 17 94 147 266 441 0.81
3) Patticipation in cultural and social exchange programs = e e e 11 5 23 79 146 264 43 1.00
10 Contacts with Japan
10.1 How often do you keep tacts with your traini in Japan with the below five point scale?
Nn: at all Dl:t:azsmnalry 5nm35||mes Fre:u ently Aut:e time 1 2 E;'E 4 5 N FE | R
46 Ik I 10 210 247 1.12
10.2 For keeping contacts with the training institution, are the following reasons relevant?
If it is relevant, enter "1". If not relevant, enter "0". If you don't keep contacts, enter "99". 1 0 N
1) To exchange personal updates. 1. relevant 0. not relevant 161 51 212
2) To exchange or gather new information on Japan. 1. relevant 0. not relevant 159 53 212
3) To seek advice about my work. 1. relevant 0. not relevant 138 67 205
4) To develop joint projects. 1. relevant 0. not relevant 134 68 202
11 Connection with JICA/Japan
Since the Training, how often do you have connection with JICA/Japan in following manners in terms of belwo five-poin scale?
1 p— z p— 3 — ] p— 5 Ed —
Mot at all Occasionally Sometimes. Frequently Allthe time 1 2 ;?:mﬂ 4 L} N THHE | RERE
1) | work as a counterpart for JICA projects or for experts. = = - - - - 176 28 24 22 15 265 1.76 124
2) | work as a JICA volunteer counterpat. = e e e e 212 23 12 9 8 264 1.4 0.95
3) | consult or contact the JICA office about projects. = = e 164 50 27 12 1 264 1.7 1.09
4) | participate in a reunion of JICA training participants. = s e e e e 161 40 33 21 8 263 1.76 113
&) | participate in events or training programs organized by JICA. - - - - 138 54 39 21 12 264 192 118
12 Follow-up Support
To sustain and develop what you learned in the training, how useful would each be as the support by JICA
in terms of below five point scale?
1 — 2 — 3 — 4 — 5 R e
Not useful at al Not useful neither Useful Very useful 1 2 3 4 5 i FME | WA
1) Monitoring/support for implementing action plan prepared in the Training - - - - - - 9 1 52 100 91 254 3.96 1.01
2) Support for organizing lectures and training sessions = s e e e 6 11 45 105 96 254 4.04 0.95
3) Dispatch of Japanese technical specialists - e 9 1 a7 92 104 254 4.03 1.02
4) Dispatch of Japanese volunteers = e e 16 24 52 81 90 254 3.78 1.18
) Support of implementation of projects - e e 14 8 31 74 136 254 418 1.09
6) Provision of equipment and materials = e e 17 4 41 74 126 254 410 1.13
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Questionnaire: Evaluation of JICA Training Programs for Young Leaders (the Training)

You will be instructed to respond to most of the questions in the form of a 5-point scale. When the scale is shown as part of
question, please select the number (from 1-5) from the scale shown that best describes your opinion with respect to each of
the statements and write it in the appropriate box.

Please follow the instructions carefully for each question and answer as many questions as possible.

1 Your Personal Information
1) Your name
2) Your organization at present
3) Your designation at present

2 Motivation to participate in the Training
2.1 How much do you agree with the following factors as your motivation to to participate in the Training
in terms of the below five-point scale?

1 — 2 — 3 — 1 — 5 i
Strongly Somewhat Neither Somewhat Strongly 1 2 3 4 5 N FEHE EERE
disagree disagree agree nor disagree agree agree
1) | was interested in the contents ofthe Training. s e e e e e e e e 2 2 5 54 224 287 473 0.60
2) | was interested in coming to Japan. e e e e e e e e 3 2 8 40 232 285 4.75 0.63
3) My supervisor advised me to participate in the Training. s e e e e e e e 17 19 32 83 130 281 4.03 118
4) My colleagues and/or friends advised me to participate in the Training. - = - =« = = - - - - 41 21 36 74 108 280 3.66 142

3 Evaluation of contents of the Training
3.1 How much do you agree with following statements in terms of below five point scale?
1

— z — 3 — 1 — 5 Fadf
s_tmngry s:-_mewnal Neither Semewhat Strongly 1 P 3 4 5 N THHE IEERE
disagree disagree agree nor disagree agree agree
1) The contents of the Training matched my country’s needs. = = =« v o v 00 v e s 2 2 19 101 164 286 4.47 0.71
2) The contents of the Training matched my organization's needs. = =+« v 0000w e 3 5 27 114 139 288 4.32 0.79
3) The contents of the Training covered new knowledge and skills. = = = =« oo 0o e 3 3 15 83 184 288 454 0.73
4) The contents of the Training were practical. e e e e e 2 4 25 115 142 288 4.35 0.76
5) The Training curriculum was appropriately designed to achieve its goal. 0 3 22 118 145 288 441 0.67
6) The Training was implemented as scheduled. 0 1 8 48 231 288 477 050
7) The Training was implemented efficiently for achieving its goals. 0 5 12 82 189 288 4.58 0.65
8) The Training covered the contents as planned. 0 4 ikl 68 205 288 465 062
9) The knowledge and skills | learned in the Training are relevant at present ~ « = = =« = v 0 v 0 v e 2 2 20 103 159 286 4.45 0.71
3.2 Degree of learning and goal achievement FHE [BERE
1) How much of the Training contents did you acquire overall in percentage? = = = = = = =« 0 v e 84.3% 12.30
2) How much of the Training's goal did you achieve in percentage? =« =« o o e e e e w 81.6% 14.04
3.3 How do you evaluate the following aspects of the Training in terms of below ten—point scale?
Please enter "99" in the appropriate box, if an item is not relevant to the Program in which you participated
[ -1 -2 -3 — 4 — 5 — 6 -1 — 8 — 9 — 10 point
Bad Poor Fair Good Excellent
1 2 3 7} - 2 3 1 5 M el || S
1) General orientation on culture of Japan 0 ] 1 3 5 8 27 51 90 99 284 8.75 133
2) Accommodation 0 1] 0 2 9 1 23 4 83 129 288 8.97 127
3) Coordinators and staffs’ performance 0 0 1 1 3 7 15 H 93 137 288 an 117
4) Interaction with Japanese people 0 0 3 3 15 13 30 49 86 87 286 5.46 1.58
5) Interaction with other participants 1 0 3 2 6 3 17 44 108 102 286 8.89 1.38
6) Lectures 0 0 3 2 10 4 7 T4 107 71 288 8.59 134
7) Field visits 0 0 1 2 6 3 13 39 84 139 287 9.09 1.23
8) Home-stay 6 1 5 3 18 9 20 28 49 100 239 8.29 219
9) Program as a whole 0 0 1 3 3 3 20 53 92 12 287 8.95 117
4 Impact of the Training
4.1 How much do you agree with following statements about your attitude and situations
as the result of participating in the Training?
1 — 2 — 3 — 4 — 5 R
Strongly Somewhat Neither Somewhat Strongly 1 2 3 4 5 N F¥HE IEERE
disagree disagree agree nor disagree agree agree
1) The Training strengthened my awareness on the topic of the Training. - - - - - - - - - - - - 0 2 13 85 187 287 459 0.61
2) | work more effectively and eficienty. oo 0 0 29 125 133 287 435 0.66
3) | am more motivated to undertake activities that contribute to my country's development. 0 0 9 92 186 267 462 0.54
4) | consider my country's situation with international perspective more than before. 0 0 28 88 171 287 450 0.66
5) | am assigned to more important work. 10 17 54 99 107 287 396 1.05
6) | am promoted. M ir 72 70 68 286 328 133
4.2 Using knowledge and skills acquired through the Training
1) To the following areas. how much do you agree you contributed by using the knowledge and skills you acquired
through the training in terms of the belaw five point scale?
1 —_ 2 —_ 3 —_ 4 —_ 5 Eah
Strongly Somewhat Neither Somewhat Strongly 1 2 3 4 5 N FE EERE
disagree disagree agree nor disagree agree agree
a. | contributed to establishment or improvement of policies and systems by national or local government. 12 31 99 96 49 287 3438 1.03
b. | contributed to establishment or improvement of system in my organization. - 3 14 66 130 75 288 3.90 0.87
c. | contributed to establishment or improvement of methods and techniques used in my work. 2 4 37 129 116 288 323 0.77
d. | contributed to project formulation in my organization. s e e e e e e e e e 5 14 72 114 83 288 3.89 0.93
e | contributed to development or improvement of action plans in my organization. s s s e e e 3 8 52 134 Ell 288 4.07 0.80
2) You may or may not use knowledge and skills. If the below factor is relevant for your using or not using them,
enter "1", if not relevant, enter "0". 1 0 N
a. Availability of necessary equipment 1. relevant 0. not relevant - 215 70 285
b. Availability of budget 1. relevant 0. not relevant - 224 61 285
c. Support from my supervisors/colleagues 1. relevant 0. not relevant - 247 38 235
d. Applicability of Knowledge and skills | leamed in the Training 1. relevant 0. not relevant - 252 32 284
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Understanding Japan

5.1 How much do you agree with following statements about your perception of Japan in terms of below five scale.

1 - 7 - 3 — 1 - 5 i
Strongly Somewihat Neither Somewhat Strongly 1 2 3 1 5 N EE | 1EREE
disagree disagree agree nor disagree agree agree
1) My trust in Japan and the Japanese people has increased. s e e e e e e e 2 1 9 70 205 275 4.64 0.66
2) My interest in working with Japanese people has increased. s s s e e e e e e e s 0 1 13 61 212 273 4.69 057
3) I have gained a deeper understanding of Japanese socisty and daily life. = = = 0 0o 0 3 13 92 179 271 456 062
4) | have gained a deeper understanding of Japanese traditions and culture. -« 2 o0 e e e e s 0 5 16 106 160 266 446 068
5.2 How much do you agree with following statements about the tra ctiviti g to ch
your perception of Japanese culture?
1 - 7 - 3 - 1 - 5 i
Strongly Somewhat Meither Somewhat Strongly ‘ 1 2 3 1 5 N ErE | IEEEE
disagree disagree agree nor disagree agree agree
1) General orientation helped me understand culture of Japan. s e e e e e e e s 0 3 30 97 158 284 443 0.71
2) Interaction with the implementing organization and program managers helped me understand culture of Japan| 0 3 16 110 159 284 447 0.65
3) Field visits helped me understand culture of Japan. s e e e e e e e 0 1 7 67 212 284 472 0.50
Contacts with Japan
6.1 How often do you keep contacts with following people you met during the program in terms of the below five point scale?
antalall ﬂccazsiﬂnally SEImsel\mas Fre:uen"y All l:a time: 1 2 u;émﬁ 4 5 N FHIE RERE
1) My Japanese home-stay famity. e e 100 47 59 43 15 284 233 128
2) Japanese youth volunteers (for in-house seminars and/or Japanese language programs) -« -+« - - - - - 105 58 63 39 13 284 227 123
3) My program managers or staf. e e e e 61 69 76 50 28 284 270 125
6.2 For your keeping contacts with the above people, are the following reasons applicable?
If it is applicable, enter "1". If not applicable, enter "0". If you don't keep any enter "99". 1 0 N
1) To exchange personal updates. 1. applicable 0. not applicable 208 52 260
2) To exchange or gather new information on Japan. 1. applicable 0. not applicable 185 78 263
3) To seek advice about my work. 1. applicable 0. not applicable 136 128 264
Connection with JICAlJapan
Since the Training, how often do you have connection with JICA/Japan in following manners in terms of belwo five-poin scale?
NUILI all uecazsmnauy 5um3ehmas Fre:uenlry Al |:a time: 1 2 uﬁﬁ 4 5 N e | RERE
1) lwork as a counterpart for JICA projects or for experts. s e e e e e e e e e s 187 40 34 12 13 284 1.69 1.12
2) lwork as a JICA volunteer counterpart. e e e e e e e e e e 207 33 26 13 7 284 1.52 0.99
3) | consult or contact the JICA office about projects. s e e e e e e e e e 173 48 41 16 8 284 1.74 1.08
4) | participate in events or training programs organized by JICA. s e e e e e e e e e 136 55 52 19 P! 284 210 129
5) | work as a Japanese language/culture teacher in my country. s e e e e e e e e e e 246 27 9 1 3 284 121 0.61
6) | conduct business with Japanese people. e e e e e e 220 29 23 8 6 284 143 0.91
7) | participate in exchange programs with Japan. e e e e e e e 216 28 23 10 4 284 143 0.89
8) If you have established any exchange programs or organization which conduct activities with Japan, please specify:
( )
Sharing Experiences
8.1 How did you share the contents of the Training with others?
1 - 7 - 3 - 1 - 5 i
Strongly Somewhat Meither Somewhat Strongly ‘ 1 2 3 1 5 N ErE | IEEEE
disagree disagree agree nor disagree agree agree
1) |shared the contents of the Training in my organization. = = e e e e e e 1 4 17 92 171 284 4.50 0.70
2) | shared the contents of the Training with others outside of my organization. -« = = = =« = = - o+ 9 14 41 87 133 284 413 1.04
8.2 Sharing your experience of participating in the Program
\ o 2 = N 5 Bl N EfE | EERE
Not at all Occasionally Sometimes Freguently Allthe time 1 2 3 4 5 ud
1) After participating in the Training, how often do you tell others about your program experience in Japan? R 0 5 32 100 150 284 437 075
2) After participating in the program, how often do you tell others about your impression of Japan?.  « =+ = = - - - 0 5 17 80 183 284 4.55 0.68
Contact with former JICA trainees 1 0 N
1) Is there any alumni association for former JICA program participants in your country? [1yes 0no |- 190 | 95 285
2) How often are you engaged with alumnifformer trainees in the following situations in terms of the below five point scale?
Nn: at all ﬂccazsinnslly Snr:ehmas Fre:uenw Al l:a time 1 2 Egﬂﬁ 5 N THIE | RERE
a. | receive information about JICA and Japan through alumni network. =« = = = 0 v e e e e e e s 106 55 53 40 29 284 240 137
b. | engage myselfin activities with other former JICA trainees. =« = = 0 v e e e e e e 99 58 64 41 pal 284 239 129
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