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English Summary

1. Background to the Survey

The Survey was conducted to analyse the situation of women and gender issues in rural areas of Kenya
in order to promote food security, agricultural productivity and livelihoods at the household and community
level through the empowerment of rural women, by means of introducing gender-friendly technology,
reducing women’s heavy workloads and increasing their access to and control of agricultural resources. The
current situation and issues in gender mainstreaming in Ministry of Agriculture and JICA projects were also
analysed in order to improve gender-sensitive agricultural and rural development.

Below is an outline of the Survey;
1) the current situation of rural women in Kenya
2) gender policy and the national machinery in Kenya
3) gender mainstreaming policy and institutions of the Ministry of Agriculture
4) gender mainstreaming activities in JICA projects in Kenya
5) gender mainstreaming activities of development partners in Kenya
6) recommendations for direction of future cooperation

The method in which the survey was carried out was a combination of the examination of existing
documents, interviews with key informants and focus group discussions. The interviews and discussions
were held in Nairobi and Eldoret from June 11 to June 29, 2012 and targeted 142 informants including 31
government officers, 93 farmers group members, 12 JICA officers/experts and 4 members of staff of
development partners.

2. Results of the Survey
2.1 Current Situation of Rural Women in Kenya

Although no inclusive gender study of women in agriculture has been conducted in Kenya, there exist
several gender-disaggregated data. For example, IFAD estimated that 70% of agricultural productive
activities are done by women and 80% of weeding and storage tasks are carried out by women. The
household survey (2005) pointed out that the poverty rate of Kenyan women is 53%, and that 54% of rural
women lived below the poverty line. The Ministry of Agriculture reported that 69% of smallholders are
women and that they contribute 80% of the farming labour force (2012). A CEDAW report (2008)
mentioned that women undertook 75% of farming activities but owned only 5% of the land.

The most recent study, “Filling the Data Gap on Gender in Rural Kenya: 2012” was conducted by the
World Bank to update the gender data and formulate an evidence-based gender policy in the agriculture
sector. According to this study, 81% of land is owned by men and on average the area of land owned by a
man is four times that owned by a woman. With the exception of chickens, livestock is owned by men.
Marketing and agricultural income are mainly controlled by men and the average income of a man is about
three times that of a woman. It also shows the gender gap in leadership, access to extension services and
micro-finance.

According to the interviews with the Ministry of Agriculture and several farmers’ groups conducted by
the study team, women’s issues in rural Kenya can be summarised as follows;



1) Lack of access to and control of agricultural input

Although the New Constitution (2010) ensured gender equality in land ownership, in reality few
women actually own land. The lack of ownership of land prevents women from accessing agricultural
investment, input, information and credit, and makes them less motivated to increase agricultural
production, though more than 70% of farming activities are carried out by women. The Ministry of
Agriculture pointed out that productivity would be increased by 20% if women could have access to and
control of those resources.
2) Heavy burden of productive and reproductive works

Women’s heavy burden of productive and reproductive work hindered agricultural productivity and
had an adverse effect on the quality of life of family and community. Productive work includes child
rearing, cooking, cleaning, watering crops, fetching water and taking care of aged parents. Recently, the
burden of women has been increased by the need to care for HIV-positive and alcoholic family member and
relatives. The migration of men and youths to the cities also forces women to work longer hours in the
fields and at home. There is an urgent need for appropriate technology to reduce women’s workload.
3) Lack of extension services

Though both men and women suffer from a lack of extension services, women have less opportunity to
acquire knowledge and skills from extension workers. Because of illiteracy, the timing of services and
training, lack of decision-making power and lack of resources to invest, women have difficulty in accessing
the extension services. The Ministry of Agriculture plans to develop gender-friendly methods of providing
extension services, targeting women and youths in order to develop their potential for agricultural
production.
4) Lack of leadership

Women’s needs and opinions are not sufficiently reflected in agricultural activities, as the role of
decision-maker is culturally the man’s role in rural families and communities. However, traditional gender
roles lead to ineffective farming management as women are the major labour force in agriculture yet
without a man’s permission they cannot decide which crops to grow or when, or decide when the crop
should be sold. Training opportunities for women are also limited, as men have priority in attending
public events.
5) Negligence of women’s contribution to farming business

In commercial farming, the sale and marketing of products are mostly controlled by men. Women’s
ability to contribute to management, negotiation and value-addition tends to be neglected, especially in
cash crop production. Women are treated as un-paid workers, not co-managers of the farming business.
6) Lack of access to agricultural income

Agricultural income is mostly accessed and controlled by men. Women’s motivation for cultivation
has fallen as they do not receive any benefit in payment for their contribution. The nutritional condition and
educational level of children remains low because women tend to spend most of their income on family and
children. Young people are also tending to leave farming because they are also treated as unpaid workers in
the family.



2.2 Gender Policy and the National Machinery in Kenya

Gender equality is clearly mentioned in several policy papers and development strategy papers, such
as Vision 2030, the Vision 2030 Mid-Term Plan, the National Poverty Reduction Plan 1999-2015 and the
New Constitution. The National Policy on Gender and Development was formulated in 2000 in order to
include gender mainstreaming in all the national development processes. Based on this policy, the Gender
Action Plan 2008-2012 was published covering gender targets in the nine areas of economics, poverty
reduction, law, politics, education, population, media, environment and peace building.

Since May 2008, the Ministry of Gender, Children and Social Development has been operating as a
part of the national machinery to promote gender equality and women’s empowerment throughout the
country. The Department of Gender Mainstreaming under the Gender and Social Development Directorate
is responsible for gender mainstreaming of all the ministries’ activities and for the promotion of gender
awareness among the people of Kenya. The role of the national machinery is to formulate and implement
policies on gender mainstreaming, and to develop the capacity for gender centres established within all
ministries by training and by monitoring their quarterly gender reports. The Department has conducted a
national campaign against female genital mutilation, published gender data sheets and gender assessments,
monitored affirmative action on women’s employment and distributed gender-related training manuals. In
addition, the provision of micro finance for poorer women through the Women Enterprise Fund is one of
the major activities of the Department. The National Commission on Gender and Development is working
as a national advisory body to support these activities by the national machinery.

At the provincial and district level, the Director of Gender and Social Development is charged with the
promotion of gender equality and women’s empowerment. The major role and responsibility of the director
is to register groups within the community, such as women’s groups, youth groups and self-help groups,
and to plan and implement capacity-building of those groups.

It is observed that the activities of the national machinery face the following issues;

1) Collaboration with other sectors

At the central level, gender focal points in ministries have insufficient understanding of gender issues
and have difficulty in incorporating gender mainstreaming into their programs and projects, because the
national machinery has not implemented adequate capacity development of the gender focal points. At
the local level, the Director of Gender and Social Development does not collaborate with officers from
other sectors, and information exchange on gender development between sectors does not function well.

2) Gender awareness campaign in rural areas

In remote rural areas, the campaign for gender equality and women’s empowerment has not been
totally accepted by the community leaders and elders because of the patriarchal culture and tradition. In
addition, women are less valued and respected as they have limited opportunities for education. Traditional
customs such as female genital mutilation have damaged women’s health and reproductive rights. The
gender awareness campaign needs to be continued in order to change people’s attitudes.

3) Development of leadership by women

The Ministry has encouraged women’s participation in decision-making bodies in order to promote
gender-sensitive development plans in all sectors. However, leadership by women has not been adequately
developed because of the limitations imposed by education and cultural barriers. Some groups which



were supported by the Women Enterprise Fund had suspended their activities because of the lack of
leadership. More encouragement of leadership by women is essential if gender equality and women’s
empowerment are to be achieved.

2.3 Gender Mainstreaming Policy and Institutions of the Ministry of Agriculture in Kenya

Agriculture Sector Development Strategy 2010-2020 declared gender mainstreaming in agricultural
development to be a major strategy of the Ministry of Agriculture. In 2010, the Gender Mainstreaming
Strategy was formulated to promote gender equality and women’s empowerment in the agricultural sector.
In the Strategy, equal opportunity for men and women is ensured for the purpose of increasing agricultural
productivity. Gender sensitive policies, programmes and projects are promoted to improve livelihoods and
sustainable agricultural production. Recently, a new gender and agricultural policy was drafted by the
Agricultural Sectors Coordination Unit, supported by the World Bank and other development partners.

At the central level, the Ministry of Agriculture established a Gender Sub-Unit under the
Cross-Cutting Issues Unit of the Department of Extension and Training. The Sub-Unit is responsible for the
application of gender mainstreaming in all the policies, programmes and projects of the Ministry. The
Sub-Unit mainly plans and implements gender training for officers and monitors the gender mainstreaming
activities of all the departments of the Ministry. The Gender Mainstreaming Committee was established in
2010 to strengthen the operation of the Gender Sub-unit. The Committee composes of 15 members
assigned as a representative from each department. The Committee is working to promote awareness of
Cross-cutting Issues - Gender, Youth, HIVV/AIDS, Drug/Alcohol and Counselling.

At the local level, the Deputy-Provincial Director of Agriculture and the District Agricultural Officer
are assigned as Gender Coordinators responsible for coordinating the gender mainstreaming activities of
Agri-business, Crop Management, Extension/Training, Home Economics and Agricultural Engineering
Officers. At the Division and Location level, the Division Agriculture and Extension Officer and the
Frontline Extension Officers are working to raise awareness on gender and other crosscutting issues. As the
position of Gender Coordinator was not established until 2011, before then most gender-mainstreaming
activities had been carried out by the Home Economic Officer working for women, children and families in
rural households.

The Ministry has had several gender mainstreaming successes. Firstly, gender equity is set as a core
value of the Ministry and the idea of gender-sensitive development is widely understood among the officers
in the Ministry. Secondly, the system for gender mainstreaming was set up by the placement of Gender
Coordinators and members of the Gender Mainstreaming Committee. Thirdly, gender training was
implemented for Gender Coordinators, members of the Committee and other officers and several reports on
gender were published by the Gender Sub-unit. Lastly, there has been a notable increase in the number of
women managers in the Ministry.

On the other hand, the following issues in gender mainstreaming still remain.

1) Lack of understanding of gender and agriculture

According to the Gender Audit Report (2012), a lack of knowledge and understanding by the Gender
Coordinators was observed, with 41% of them answering that they were not confident to bear the
responsibility for gender mainstreaming. The gender training provided by the Gender Sub-Unit is



short-term and held only once or twice a year. At the District and Division level, the officers have few
opportunities to attend gender training. The content of the training consists of general information on
gender and agriculture, but is not specific to the agricultural products or diverse culture of Kenya.
2) Difficulties in promoting leadership by women in agriculture

Frontline Extension Offices have tried to reduce the heavy workload of rural women by developing
gender-friendly technologies. However, the problems of women’s access to land and leadership by women
have not been resolved, because of social and cultural reluctance to give women decision-making powers.
Many rural women who receive gender equity training in a group have difficulty in applying the knowledge
they have gained to their farms and families.
3) Lack of gender analysis on the value chain

Gender analysis on the value chain for agriculture products is lacking, though a few products such as
potatoes, mangos and coconuts have been already analysed by development partners. The planning of
gender-sensitive agriculture development requires the intensive analysis of the role of men and women in
processing, sales and marketing.
4) Inadequacy of organizational structure for gender mainstreaming

The Gender Sub-Unit is not functioning well for gender mainstreaming as it is positioned beneath the
Cross-cutting Issue Unit. It should be positioned beneath the Permanent Secretary so as to influence all
departments.
5) Lack of collaboration with the national machinery

At the central level, the Ministry submits a quarterly gender mainstreaming report to the national
machinery and receives feedback and advice on gender-related activities. At the Provincial and District
Level, the Director of the Agriculture Office and the Director for Gender and Social Development do not
often exchange information and knowledge, although both of them support the same farmers’ groups in
terms of gender development.

2.4 Gender Mainstreaming in JICA Agricultural Development Projects in Kenya
2.4.1 Gender-mainstreaming Approach of the Smallholder Horticulture Empowerment Project (SHEP,

2006-2009) and the Smallholder Horticulture Empowerment and Promotion Unit Project (SHEP-UP,

2010-2015)

SHEP was implemented from 2006 to 2009 to build the capacity of horticulture smallholders through
institutional development, advancement of production, quality control and improvement of the distribution
system. SHEP UP aims to expand the SHEP approach throughout the whole country by establishing a
SHEP Unit under the Department of Crop Management at the Ministry of Agriculture.

The SHEP approach is composed of 1) The SHEP Sensitization Workshop, 2) The FABLIST (Farm
Business Linkage Stakeholder) Forum, 3) Market Survey and Selection of Crops, 4) JEF2G (Joint
Extension Staff and Farmers’ Dual Gender) Training, 5) Training of Trainers for extension workers, 6) OJT
training for farmers’ groups. It also provides training in rural infrastructure and food processing upon
request. Through the process, targeted farmers’ groups learn the concept of farming as a business and study
effective farm management.

The study team visited the four farmers’ groups targeted by SHEP and SHEP-UP in Trans-Nzoia East,



Bungoma Central, Kisi Central and Wareng District, and held focus group discussions in order to examine
the SHEP gender mainstreaming approach and its impact. The team also held interviews with SHEP/SHEP
UP counterparts and agriculture officers at the district and division level. The groups interviewed
comprised 20-30 members and are growing tomato, cabbage, banana, potato and traditional crops.

The idea of the SHEP gender mainstreaming approach is to improve productivity income and
livelihoods by promoting gender equality and effective farm management. SHEP/SHEP UP encourages
the concept of “men and women as co-managers” to improve farm business, and promotes transparency and
partnership in farming households. The following gender-related activities are planned in the project; 1)
Collection of gender segregated data and baseline survey in the target district, 2) Equal opportunity for
participation for men and women in the collective training, 3) Gender training for farmers’ groups using
participatory gender analysis tools such as Daily Activity, Role and Responsibility, Access and Control and
Gender Action Plan, 4) Introduction of Family Budgeting Training for husbands and wives, 5) Follow-up
gender training for the district implementation team and extension workers, 6) Strengthening of leadership,
collaboration and gender empowerment in group activities.

The SHEP gender mainstreaming approach is seen to have had the following impact in the target
farmers’ families and communities; 1) Reduction of women’s heavy workload through the raising of
awareness and changing of attitude in men and women farmers, 2) Increased productivity through
participation by men and women, 3) Consciousness-raising of men and women as co-managers, and
utilization of women’s farming experience and knowledge, 4) Increased income due to effective farm
management, 5) Enhancement of women’s motivation to engage in productive work through the
reallocation of benefit, 6) Improved standard of living with regards to health, education, housing and
agricultural investment, 7) Strengthening of partnership and relationship between husband and wife, 8)
Women’s empowerment in leadership, entrepreneurship and participation, 9) Group empowerment in
working together to solve the gender gap which was hindering the productivity of the group.

These positive impacts were achieved through intensive support in market-oriented horticulture
production and profitable farm management by encouraging equal participation and equal benefit between
men and women. However, among the participating farmers there were still found some shortfalls in
women’s empowerment in the areas of leadership and ownership. Some officers pointed out that for the
sustainability of effective farm management other cross-cutting issues, such as HIV/AIDS and youth,
should also be taken into consideration. Furthermore, adaptation of the approach to other agricultural
projects by reflecting gender roles and responsibility for production should be also considered.

The weakness of the understanding of gender in the Ministry of Agriculture is a major problem in
extending the SHEP gender mainstreaming approach to other areas. Gender mainstreaming training for
officers should be practical, based on the actual circumstances of farmers in rural areas. Not enough
undergo gender training, because of the lack of budget. In the field, gender-sensitive extension service
activities are not well planned with regard to demonstrations, field days and exhibitions. In order to
overcome these issues, proper knowledge and understanding of a gender budget should be introduced in the
Ministry of Agriculture.



2.4.2 Gender-mainstreaming Approach of the Rice-based and Market-oriented Agriculture Promotion
Project (RICE MAPP, 2012-2017)

This Project has been launched in 2012 with the aim of increasing the incomes of farming households
in the Mwea irrigation scheme through the introduction of a market-oriented approach. The outputs of the
Project are 1) Suggestions for and establishment of a profitable farm management system, 2) Strengthening
of the water management system, 3) Strengthening of the production and harvesting system, 4) Practice of
the farm management system in farming households in the Mwea irrigation scheme, 5) Adaptation of the
market-oriented approach by the government institutions.

The study team visited one targeted farmers’ group with counterparts and experts of the Project in
order to examine gender issues in the Mwea irrigation scheme. The team held a participatory
gender-analysis workshop for the farmers’ group and also analysed the existing data from the baseline
survey (May 2012) to identify the gender gap in the scheme.

The gender division of labour has already been analysed in the baseline survey targeting 398
households in the scheme. According to the survey, the work of young male farmers is mainly bird scaring,
weeding, harvesting and threshing. Land preparation, fertilizer application and irrigation are done by adult
and young males. Planting is done mostly by young females and weeding and winnowing are done by adult
females. Sales, storage, investment and credit acquisition are dominated by the adult male. The women are
observed to bear a heavy burden in productive and reproductive work, and there is hardly any leadership by
women in the farmers’ organisation and water-use organisation in the scheme.

In addition, women’s access to and control of land, agriculture inputs and extension services is limited.
As the income from rice production tends to be controlled by men, women cultivate horticulture crops and
raise small livestock to acquire an alternative source of income to support their livelihoods. Men and
women keep and manage their incomes separately and do not discuss and plan the family budget together.
Women tend to use their income for the education and health of their children and family and for their
small farming in their kitchen gardens. Men tend to use their income for the agriculture inputs of rice
production and for entertainment such as alcohol and travel.

In the Mwea scheme, farmers depend heavily on hired labour, especially young labourers from the
neighbouring regions. When the Project dispatches a short-term gender expert for gender-sensitive
intervention during 2012, a detailed gender analysis of the hired labour will be needed to promote
gender-sensitive development of the farm management system of the irrigation farmers. The good practices
of gender mainstreaming in irrigation schemes of neighbouring countries, such as the JICA Kilimanjaro
Agricultural Training Centre (KATC) and Technical Cooperation for Supporting Service Delivery Systems
of Irrigated Agriculture (TANRICE) in Tanzania can be referenced in planning the gender mainstreaming
activities of RICE-MAPP.

2.5 Gender Mainstreaming Activities by Development Partners in Kenya
2.5.1 United States Agency for International Development (USAID)

USAID formulated a new development policy on gender mainstreaming in 2012; “Gender Equality
and Female Empowerment Policy”. This aims to involve gender mainstreaming in every process from
planning to evaluation, and sets three overarching outcomes; 1) Reduce gender disparities in access to,



control over and benefit from resources, wealth, opportunities and services, 2) Reduce gender-based
violence and mitigate its harmful effects, 3) Increase capability of women and girls to realise their rights.

In the field of agricultural development, USAID focuses on developing capacity and the potential of
women farmers as producers who contribute to food security. The Feed the Future programme
(2011-2015) targets the improvement of nutrition in women and children through increased agricultural
productivity. Raising awareness of farming as a business and taking a family-based approach, the program
promotes partnership between men and women in improving farm management for the production of maize,
fruit, vegetables and dairy. USAID has also started its Value Girls program in 2012; this advocates gender
equality among young people. In the rural areas, horticulture-farming youth groups are supported by the
market-oriented approach and leadership by girls is encouraged. In addition, detailed research is in progress
into women’s nutrition and gender analysis on value chains.

These gender-mainstreaming activities have brought about several achievements, such as an increase
in the participation by women in agricultural training, the selection of women as decision makers and
women’s access to credit. However, USAID notices that the ownership of land by women is critical in
increasing women’s access to and control of agriculture resources and in strengthening leadership by
women. USAID has been supporting the Ministry of Gender, Children and Social Development in the
modification of the marriage law and land laws to ensure women’s rights to own land.

2.5.2 International Fund for Agriculture Development (IFAD)

IFAD has formulated the “Policy on Gender Equality and Women's Empowerment” (2012) and
established a strategy for supporting the food security of the rural poor from the perspective of gender.
IFAD also allocates a proper gender budget to all its programmes and projects and sets equal opportunity
rules for participation in and benefit from programme and project activities. In order to achieve poverty
reduction and the empowerment of the rural poor, IFAD emphasises the raising of gender awareness and
gender training of extension workers and community development officers, as they are the key actors in
promoting gender equality at the grass-roots.

In Kenya, IFAD has focused on market-oriented farming and value chain development, and gender
mainstreaming is effectively integrated into the following projects. The Smallholder Horticulture
Marketing Project (SHoMaP 2007-2013) was one of the market-oriented agriculture development projects
targeting small-scale horticulture farmers, in particular the empowerment of women farmers. The
Programme for Rural Outreach of Financial Innovation and Technologies (PROFIT, 2010-2016) is targeting
vulnerable groups such as women, young people and landless farmers in the development of accessible
financial systems. The Smallholder Dairy Commercialization Programme (SDCP, 2006-2015) is targeting
small-scale livestock farmers, hired labour and traders to develop capacity in marketing, technology and
institution building.

IFAD recognizes that the improvement of leadership by women is a key to gender equality and the
empowerment of women and communities in rural agricultural development. The capacity development of
women leaders has brought an attitude change in men, to one of respect for women as partners in
community development. On the other hand, one of the issues facing leadership by women is the low level
of education in rural areas. To overcome this issue IFAD is trying to expand opportunities for the education



and training of rural women.

3. Recommendations for Direction of Future Cooperation
Capacity development of the Ministry of Agriculture to improve, establish and implement the gender
mainstreaming approach to smallholders

In the Agriculture Sector Development Strategy (2010-2020), the Ministry of Agriculture stresses
women’s role and responsibility in farming and promotes gender mainstreaming in agricultural
development.  The Gender Mainstreaming Strategy (2010) also emphasizes the need for equal
opportunities for men and women for the purpose of increasing agricultural productivity.
One of the country programmes of the JICA Kenya Office is targeting smallholders for income generation
and food security. In this sense, capacity development of the Ministry of Agriculture in gender
mainstreaming in order to support smallholders is relevant to national development policies both in Kenya
and Japan.

We suggest the capacity of the Ministry of Agriculture be developed by improving, establishing and
implementing the gender-mainstreaming approach developed in the SHEP/SHEP UP projects. For this
purpose, there needs to be a very detailed tracer survey and impact survey of SHEP/SHEP UP farmers, and
more gender analysis of different crops and value chains by the staff of the Ministry in order to establish
and extend the model package on gender mainstreaming for smallholders. There is also a need to improve
the gender approach in order to be able to apply it to Kenya’s multiple cultures, ethnicities and farmers with
different social and economic backgrounds.

The Gender-Sub Unit and Gender Mainstreaming Committee under the Department of Extension and
Training at the central level, and the Gender Coordinator, Home Economic Officer and Frontline Extension
Officer at the local level are the major actors in working for gender mainstreaming by the Ministry.
Capacity development of those actors on research, planning, monitoring and evaluation on gender related
activities is needed to extend SHEP gender approach to all smallholders, as the gender-mainstreaming
approach to the achievement of profitable and effective farm management through gender-equal
participation will contribute to food security and poverty reduction in Kenya.
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TTIVEVRA, FERA 74V —DPRHEINTVD, TNETNOHKEIX, 1~24ThHo ., M
BRICE > Tk, ABRRDOTZOIHRIED L,

X o E2EREEAL, Fi& (Division Agriculture and Extension Officer : DAEQ) & FiZ, 23T
FLARER, BERMHME. T 7V E VR A, FEA T 4 =L RKOKGHI THD, Ll X
DHEFIANBRREDED, ZTRAZNOHBICILORBRTERWNZO®, HETEESEZ 2T
FT7 4P —=BEVATEX S E LTI KO T e r—ya v B83bv, 2 2128 & A (Frontline
Extension Officer : FEO) 2 A& S 11 C W\ 5, 2 EIZ ¥ & B 135H54,000~5,0004 (9 B 0 1E#92,000
£) FELERoTNS,

A TIX, 201000, Y v — Rk eiEBE 2 —7F 4 x— h T 5 &E & M
CIEROWEICEID YT TWVWE, 26DV 2 F—HYEIV s A — a—F 4 x—HF—¢F
FEIEAL, FETNOY = o ¥ —F R LIEBI 2 L, PRICHRET 22 En{E ST o T
Lo EEAL 7 ELTE, WML LM, F8H, FiE, REOMEZH > TE KB A7
A=, VX —BEIEE GG X E Y LTWEY, E REA T o —13, BRI
BTH 5 EAOHIVIAIDS, ¥ - T ra—LhiE, Bz E<MELHYE L, BEEK
FLTOHT v o TR EETHOTWEY, 277 L, ERO LI ICHENRZ W=D, FBA T
A P —=DMERRIGIRESLT 7 B VR ZADIFEER EBWATL TUITo TV HRIMTH 5, MA T,
=g LTI, BRICESBEERELZTOERA S, Ve ¥ —EiiE8 2179
7O, HERT 72 —Tobb,

W

¥ ROBEEEIIIHI~4L DO NBRER R TH 5,
B RICI4 & L TAET22864, X LUV TIEL,0004 HE Y,
¥ ML NE L [V ¥ —EAEREE] (Gender Audit Report, 2012) 12k 5 & $979% 23 &k,



Organizational Structure (z25E)
P S —BRBITRT SEEOTROTI=ALEHR
L PEMOT R,
. Provincial PROVIIA—HT1ZhE, ST H—FET=a
Province Director of FIVELERL. Thb & CEALTLAA, Bk
Agriculture BEHER® - T4 O—7 v T EB I E (ERETETLLY,
I
Deputy
PDA/Gender
Officer
Agric Crop Extension and Home Monitoring and

Agribusiness

Engineering| |Management Training Economics Evaluation
District U —ERILBLE:
it ; SEBOEEICCIUA—ERIEERS T,
District Agriculture B OIER L oL EEOR LR ET
Officer BEEFES,
l BEVLERRODIVA—TIITRAD
ML, Do A —[TOSLOEEEMT O
Deputy 5,700z OMOTRISLADT Y
-y e - 3
DAO/Gender | 8 - EUILII:IJE-]ITT_H)IU%EH{—?’E;E?%
: &EN%ES,
Officer
I I [ | |
Agric Crop Extension and Home Monitoring and

Agribusiness

Engineering| |Management Training Economics Evaluation

<Home Economic Officer>
FEEE, FEL. REORM
B.IAX FFvJ . 7ILa—

Division LORE. EEDMELE S
Division Agriculture 5, (ho)s)
and Extension
Officer
I I | I I
Agric Crop Extension and I Home Monitoring and
. . - Agribusiness ; :
Engineering Management Training Economics Evaluation
Frontline
Location Extension £ EIT#15000% . (XL R
Officer B D IF#920008) BRA~D
| EREY BEEXIEET
Farmers

M—4 RFE (h7h) OMAREK

Lo X oz, LTk, Y= —EifbEiZ2H 7 ABIZHFSICREEI TN D
EWVWZ LN, HEHEORE, TEAR, MEFERORREREOBEA T, +oRIEFEE1T42 T
WHEIEIWET, Ve A —ERESHE VS ThH, FEMICEBETECEEN Y =¥
—WHE A Ehi T HRREICE EFE o T D,



2—3—5 REREHIBILI VX —EILOKE

Vo — T a=y MIEAERFEHOKREIL. LFRETF oD,

FT. BEEAOLFEHELT, VU X —RAENTbHINTZT2DIZ, EROTXTOKE &
AT —J R— N H—|ZV = X — RIS S T iEEBNEE STz, £, BENOLEE RO
BHHANHEL, PO FE 7 7 AT, BE. 5RO 5 BIFENKLIETH 5P, S EHEHT CI,
BUE, 258 DFTED 9 HbRAN LML o7, BERETIE, BEICL> TRV T3, B
K Z2E D60~70% N HMETH 5,

WAk E LT, YA — T =y PO E, HMHICBITARELNLOY = X —
HYEOREIZL > T, FREMBFOHED T A NIBNTY = X — LI HE L=
2V T OHMANHEEI N, DAL, FBEA 74P —BD V2 XY ThoZ b dh
ST, Ve X —l3khtF+ELOHROMBEELE LN ERE TR, O L E
MEORBEOLELE >N TICh-o TS, £, Vo ¥ —EMLEBSORNIZLED
i, BB, v 7 008 R/OY = X —ERb#EENEALT, Yo — T2y
MZE-T, BB, V=¥ —EFMLZESOREO YV = v X —HHERE S, Z OHHE
DI=DDY = F—TFEifb N> K7 v 7 BER S iz,

Flo, Vo F— T a=y bME, SIDARHIERIT A E ORI NS— M — DR E G T,
Y = A=tz EE Lz, [V A —ERfEE] (2012), [Pz ¥ —H AT
STEERFHELET 7 —F] (2010), [Y=rv F— ==X+ TR A | (2007) 72 ENH
STV 5,

2—3—6 VYVl A RN -TRBEROT0 s TL TPl b

BEERETET LR ASN— T —d, TRFNOY = o X —EFMbBOR 2 5E L. &R B
EREAREE, THEMREEEORBICIRYMATHDIN, FFY v F— T a=y bRV
U A —HBORENSFOEMER O AT u /o767 a el MILTOEEBY THAH,

@D The National Agriculture and Livestock Extension Programme : NALEP (SIDA)

NALEPIX, B¥A LFEEHE/S— M —& L. 200047520114 F TREMICH - - Th
BEREZE LIZER T 0 7T L THL, K70 7T AT, FICKMRER, LM
FERMBICKHTLREA Ty PO EEZBL T, ARBOZ U RU XA MNIRKELTE
Lz, X\ BRHIBIIRITARIC KN, V= ¥ —HE (AH#E. HIVIAIDS, BRI, 35
A RERE R EOMRBEIZR T 5 EMER) biEA < Thivl,

@ Njaa Marufuku Kenya : NMK (Government of Kenya : GOK)

IHDWANRL RV TOBRBIZERZ Y T, FICLELEEHEERBOREBEEEIIE D HE
RIUT T ThHD, Ve X—EREOBLRINDG ., WIEDEFEMLREZT 28508 4 2
ORI, AR TCRREDOWE, aI2=T A FRANOKEIE R EE2FEh, £,
TN—TK02HKSho 7 Ly &t L, AIMIED & 5 EEMIC X DA EE 8
TLTW5,

® K - HHERE b bk,



@ Smallholder Horticulture Empowerment and Promotion Unit Project : SHEP UP (JICA)

IR EZEFR AR L L CRRMR b, ERE - SEEPHETOm &R OYRE S AT A
DFEEZAET D, BRIINV-TICBTLH LD —F—2RBnicihiGild, (FRss
FHEl, EYRAT =T Al EaiE L, BIHHHMETIZ, BRI NV—T~DV = F—,
FatWHEZHEHE L T\ 5, RImTOSMERH L, FENOSEEROZIEZKY | &
HEFEMEZ @D D FIERRHBHITH D,

@ National Accelerated Agricultural Input Access Programme : NAAIAP (GOK)

HINE D500 NDO/NBIR R R 2RI, BROMR EDRELS Ty bE G L] R
EEMER EEZDI LTS, A RITA TR, ¥ XTOTarIh - aryR—3x e
Vx A —FifbTHrZELEL TS, Flo, HHIRN—RT A UREZFEM LT 5 2 T,
Frio, BREEICHIZ > TR, KM E L FELHFELERLFRITL TV D,

® Smallholder Horticulture Marketing Programme : SHoMaP (IFAD)
MGERMOERFEEE ZET 270y b, BRO~—F T 40 7B T 5 &MED
RETEENZEH LS 2T, MBELERROZ LYy PR EHSRHE~DT 7 X %
REL, Ymy=r FOFEERND, A2 BERREDHZIZHNTWD, £z, AF v
TOREZFEBMOFRAEREL, oY= MEBIC LB L EEOSHZLEH L T\ D,

® Urban and Peri-urban Agriculture Project : UPAP (GOK)
=T BUR N0V LIZER T r Y= 7 b, A 7 B O/ N R A 51,
B RO 72 E OB 2 BT 5 b O T, LMEOAFHN ERARIAENA TN D,

2—3—7 BEEXOYX—EFLOMRE
Vel — VT amy bV U AL EERICL - T, BEATE Y = X —ER
fEnHESL TS —J7, MO _REFFEELZEEN TV D,

(1) BEOY = v ¥ —HREOR)E

HFROY 2 A— e T a=y ML, Vo F—WHE~=a2T7 VEERKL, TLH%ER
DAL E, HFICEAT LTV D0, BIRMRHE 21T 2 S I3FER D7 < (FF1~2
B, NEEE L~ LET), 740 —7 vy AEEIL+2ICE I AT RY, 207, R,
XKL~ TlE, MED Y = A —HEAZZHETE ST E A LR, 72, H5 T,
VA —HMEEIT o THLRED ANEDL Y NE N, RPN EBRNRE LR E N
I L REZIT LD,

BEATERINDG Y = X —HHEIL, — KN, TBEL Yz X — ] [BRETERE
VA= [V A —FH| R EORNR LIRS TWDEN, 7 =T I2HA O BEEAPET
Oz X =0, F=7 OREMNOZREZ SR EBE LY = ¥ —HEIXIZ L
IETTOIR TN, TNENOERN Y = > X — RIS - T2 F Gl 2 AR I
T2, +OREIDZEV RVOBRBRTHD, -, B, KT, Y= —fED
FEREIZFIT TR ENTWDE TEDITEAERWED, R —NGOZ EDR3E/N— k)



—lIZLAr T r AT ar el MBI AIEHORNT, Vo X —HRICN -T2 Y
AN THONDHICEEE->TNA,

SIDAD L IC L - TEMENT V= F—EEHREE] (2012) 1T, #EDOY = ¥ —
Y E OMHERBRSCMi#SEZ T EAA L FLTWDEN, ZO/ME, Vo F—HYELLT
EMEINTVHIREDOEHRSL, Vo X —REOBEMPMENZ ERA LN R, RE
D HAL% N, EBICHENRNERRTWNWS, £/, 7TT%RBEICMENDOY = & —
MHEZZH L TWDHEN, ZD80% N HDEMa—ADAHDOZHTHY . BRI R¥EE%
ZRTICE o LT s TRy,

(2) BEAEIIBTIILMEOBRRES) —F—v v 7OREES
Y A — ORI o T2 3 1 AN 0 B 58 S0 2ot o0 R R 55 8 D8Rk D 72 6D D Hi Al
W7o P, MR ERBINTHWDEN, &0 LS LYy h~OT7 7B ADOME, 7
N—TRFERE, aJ2=T 4 TOLMEOBEERTEHEORE R &1, LAY B0 S #H 72
METHDLD, BERICLESTH, INBICHATILIONRELVIRILE 2> TS, £
BRORBIEEDZ S WO Lo b, LHIFIHASCEEGROBEASCIEDRE OWRER &%
THDLZ LT, RN BRBEBEAEOTEODICHEETHL LWV IHIRMIH Db DOD, Hilko
V= =R ER, FRICKH L TCOREMBERICITRFEMR20D LW On, — o ifiET
Hb, ZORREENNSEDLDOSEIERBERERIGEHOV —F— v THHERTD
NTRY, BAMBOREEZED L) =X —bDHTIEH L2 BHBLL T 5,
BEROMTIE, #HTOMERLKE ORENS, ¥z v ¥ —FEOBERDIHE TIXEEfF
SNOOL, FERAI 2 =T 4R EZFICEEREZILENIGERALND, Vv
X—% X5, b, B, Filn, ZREBREMPONL LT L, TATHIMERD D |
INSDOFINBEAEDITHE O LRI TIEHFZ 2 VORBIRTH D, Vo ¥ —HYE
(RE) ICHTLHHAETH, Vo ¥ —EbZ2iTHOWEgES & LT, HERZITHV T,
% PMEMARIEEL I L > Ty = = ELZZ T ANLNRWREEE R L T
%%,

3) Na—F=2—0DV X —0HDORE

BE., FF—0iE bbb, N a—F 2=V OBRBENRBETHIN, N 2—F =
=DV =T E VD DR, EREFHSIATDILTW R, BEITAE T TIEk
<, ZOHKROMI, e, MEBEET, P2 X —MER»Pb-oTEBY, 51T, R
XIZBTFHY 2 X —ZRIZHEE LN ARKLETH D, W OND R —I2 Lo T,
AEFERvyTd—, aaFYREON) a—Fx2—0 DT x U X =N Thivizn, 7=
TIIZA0LL EO FENEM DN o 272D, a AR EZDMOERIZB T, V= X =00
ZATH ZEDRRODLN TS,

(4) #FHEHDOME
BT, VoA —IIMAT, BHEBOBMBENEATH Y . TRy, BEREE.,

¥ Yz —EAERSEE] (Gender Audit Report, 2012, fi34)



LW A~OURLF . BHFEIEIRR & RBEOAEENEEZ RS SHDHEL > TWD, FHEITKH
LTH, BxzhthoMBEzERE L, £OMREZRTHTRPBRDUTRKRDO A TND,

(5) A AT o> i RE

BELOMEE ORNT, Vo F— T a=y bR, BHRELI=y hDO I
MEST LN TWDEED, 2RICEENEZLOORHELWVRRER>TWVDE, Yo ¥ —
FRAEZESLBEIL, BIBEI =y N TOU—F 77V —TTh bz, Kk
OIE, BEELO TICEIPNDON, EILETOTLODOELRMES T E VWA XKD, 7
7V EVRAREMER, BELFREOMBICB T HIEHICA ST = X — iR
TonbiHich, ZOMEBESTIZEETH 5,

(6) Vv H— 7L - tRBRAE L& O

Vv H— e 8L HSEBAE., Ve AR EES A U= PN EES
NORKBE R RO — RN Y = X —TERIHELZ EM L T\ b, BEENDLIX, V¥ —
WEOMNEHPLE 2D 2 F— - 788 - BB ICIRET 2 bic, ZOT7 40— F
Ry JRT FARAL ZAEBTNWD, £/, P2 — - 88 « H2BREE N EMAIC T8
THETHa—T 43— a vV RHIC, BEEOY =V F— « T4 —HNVKRA Y FRBIN
LTWb, BEEI7X—LLTE, Vo ¥— - 180 - B EDPRRMGOY =
X —EWHER EDFx v o _X—=V TCEHANDT AT AETCY = ¥ —E#REZ KT TWNDH I L,
FEBIZH LTV U X — BB OEEZHFATNDHI L ERN, BEOY = ¥ —Fjit
ERDHIZATOLEEER-STWVDLELELZXZTWS, LML, IFOBGORERIZEIZEWD
T, BEINV—T OV 2 v X —FHES LT NV — T OEF R EI12B T D BARK 72 d# )
RELTWD,

2—4 HFZTFICBITHJICAOEFN - BERAENSFHICEFT SOz o4 —FTRILOBRKELEEE
ICADr =T I\ZBIT 5Tk, KWEASE & L THGICRIS LI BEMB BT, N
ERNAMET 77 5%F L TWD, ZIVUT/NEBERZONAR EE2X 57012, HelEY
ThOHEZFEYE 2 X 20510, MR OEH - B, BREOMMRk, AEMR E ~—
Ty NT 7 BAOHER EOHITXEZITO> OO THD, o, F=TIZBWTH LD D720 Fi
fEIZ DWW TIE, CARDHEEDBL AN GBER I L EmRL TWDH, R7e /7 LM%, LT eyx
7 METHRINATND
<Himh7ey=s k>
Yo I 2 =7  BERE T2 =7 |
W R SR e A/ N BUBRE PR 3 - W e Y = 7 B
ANEUBL R 25 R AR - Rl =y F T r Y s b
fEEZHLE LehigEmilRET a7 b
<AfE B P F IRIE >
FRAEIRBL Y RSA Y — BT R Y — FEMBUR T RN — | FEERLT R A
P AEEEET RSP — aIa=7 4%



<HEE&WIFEX>
LT REREBA R

< BRI RIAHE fh >

< T AFESME SR >

ARAETIE, L), mHBEMMEOREZIEMERICY = ¥ —Fifb ORI % BT
S T D /N R 35 B RAL R - JEBl= = » 7' = 7 |k (Smallholder Horticulture Empowerment
and Promotion Unit Project : SHEP UP) (Z oW TV = U A — 1D ORMEEIT-72, EiT, B
DEFEE., KB, WEB., BEI/NV—T~ODA U FEa—%EL T, OV ¥ —Efiflbo
Bl & pliR, 2R, EIZOWTORIEEZ T2, ZOMRGEIZ LY . Z OB & FRECH
L, BEEOY = A — TGRSO 7 0 P =7 F~DO P LoiEH O i RetE & &5
260 ThHD, iz, 20l1FE, V=X —HMREZRET L TED, ELH.OL LEliEE
mE¥7m =7 b (Rice-based and Market-oriented Agriculture Promotion Project : RICE-MAPP) [Z
DNTH, AT THEBMX AL, E%E, A0 —R"—= b MRVBEZEI N =T NP = F
—REOH Y 21T o7,

2—4—1 /PBIBEZEERAMEE - Kl =y N 7’r Y =2 b (SHEP UP)
(1) “mr=7 FOE

JCAX, EEV TRy X —ICB T DEENEOM LRI/ ERESEFOESR, -
Rl 2= O/NHBER OAFHI R e T &ENCE B L, 200645110 LV 3FEM, =T R¥EE LR
ZEVEMBEFE A4 (Horticultural Crops Development Authority : HCDA) % 2fifBI & LT, /I
HAR G 25 2 RO O MLk TR - AEPE - WEEBREIN O ERRIEY AT LD RELY HEY
ETDEMWE T e Y e s b TN R 25 R R AR 7R (L FFE (Smallholder Horticulture
Empowerment Project : SHEP) | % FEfii L7z, FIZEMfZE U, BR L fiGEARE & omE 22
T DIZODAT =T ANV E— T —TFTh BRBERBRIN-TBLREZE~DES
WHE, BRI V—7TBH L5 HGHE, BRI V-7 28T 5% K BICRT 2 EEHN
7R R BWHESE . /N BHAR Z SR T 2 AR 7 R PRGE S Av7, 200947 A O [F 224
TR I B B o B R (1227 v —7) BIRAA EEZFEB L TWD Z LN
RBINTWD, S HIZFEFHI TR, SHEPO R, M OA /37 b % K0 JKWHIIEIZ IR 5 T
WL 72Dz, MR 7 40 —T v T L A=AV T v T OENRMETHDH Z LR RS
nTW5b,

—Ji. FETREERIIBVWTE, IhE OMNIMREBEZIEOFEN S I EI N
TWRICbrbLT ., ZNLDOEREOFIMNEZRTT =4, Bl - ~—Fr T 70L
BEIRILIEEBN D ) 2 T A« FM - A KT A4 0 ROWHE R (R 2815 - & etk
R EOERPEHINTE LT, FIHAMRERREICRNZ ENFEE L TREI N TV,
UL EDREFED S or =7 BURIE, BEEEEDE B R E =5 SHEPRL o 2 R Ak s b, A2 pE -
N« BRA 78, ~— 77 4 TFIRLEREH O MRS RZICHT 5
IESZITO =y PERBE L, £, Fla=y MIZOEEHKRELE=2Y 7 -
L, TORREZERE L THAAEBERBICELODZLEZFHBELTNDS, ZOLIR
HROT., F=7BHHEOAEICK L TR =y hOERHIEE & BRE O m EIcfk s s



LIRRAENN AR Uiz, Zhiaxt L. JICAIZ20094E9 H (2 2 4l 51 1 3 & i 4 & 320 L .
IRERZEEZOZD ORISR T BT AT AREEMNICHYL SN Z tE27u Y= b
HARIS T/hBIRE = Rk R b - IRl = [ - e P =2 b (SHEPUP))] #H RIS
7o W IHIRIE, 2010453 0 72 H20154E3H DSHAETH V. MM (£8M) DF 105 % %t
RUILETNWVERITN—T~OIFEITV, BEBITKIB00/ NV —T 2 BT HTETH D,

SHEP. SHEP UPD =¥ TN, S U7-SHEPT 7' 1 —F %, M & mE T E o R %2 D
SL72boThy, M—50KXICRESND, 207 7a—Fik, BEANIEYETRZES
WA TICSHEP = v hARET 2281280, 2EEMA I, HERFXEO VAT L E
ERHHNTND,

<SHEPT” 7'u —F >
SHEPT” 7 u —Fix, OSHEPE AT —7 > a v 7 QBFEIN—T LFHELI Z—0D
BIfR#E & ol Z 58k HFABLIST (Farm Business Linkage Stakeholder) 7 4 — 7 A,
Q@fiGaid - fEWIEE, OITEEHEER R & OBiE % Fhi 3 2 IJEF2G  (Joint Extension
Staff and Farmers’ Dual Gender) WHE, @ X G R FAH Y & M B % % 42 L 72 TOT (Training
of Trainers) % &k BAHE . ©EFE 7V —TIZRT 22 A L N— &35 & T 2 BLHHE
MOHIER SN TWVWD, ZRLH6—#HOPHEIZINZ, BEI/ NV —7TOBELZIZLYD, D)
Rl o T JEATE AR L OVRPEM I THHE b E i S LD, SHEPT 'm—F D FEKZE L
T, MREFRIN—TO~v—Fr T 4T EERDZ LICLY, BRI V-7 OER
B MESTHDL] 26 TRLEOIHEDL] ~e BT HZ Lz LTND, £,
BEFEREICBO T, RFOE#RE 0LV oRER (R) L0Lhoys@E ()]
Mo, RENSR— b= ~eBlhEsE, BRIEFEOV 2 ¥ —FffedEHEsEL2 L
EOELTNSY,

SHEP7 70 —F#IRR X

IS —3
1. SHEPTZ7o—FWAI—JiauF

_ : A ZSATANE
- 2. FABLISE—S 4
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(2) SHEPD ¥ = v ¥ —Eififb 7 7' v —F DOIEH)

201246 H 18~22 H 2%k L 7=, 4% (Trans-Nzoia East District, Bungoma Central District,
Kisii Central District, Wareng District) TOR BV A TIZ, REXOKE (Fl234) &
SHEP/SHEP UP 7 > Z —/3— | (%), XIERRINV—7 A7 N—TFH 51494 ik
444,) ZXRGRIT, SHEPT 7’0 —F OFFIC Y = v Z —EFAbiC i) 7 iR B B4 2 s 3 & 5k
BIZOWTET U 72TV, ZORREOSIT 21T o7, ERFETFIET, BEMEICXD
F—AVTd = N A VB Ca— LT —NATN—T - T4 ATy a L ThV,
SHEP & SHEP UPSHE DN AT S\ T EICE W 23 IC S W CTHA L 7=, dA S R BRI,
WL~ — ) — DO LI REB R 2 S L CE /M REZE Th D, ¥ 2k, by
VUM, RUABRENPOERINTEY, FXENRAI =T 4 ThDD, — K%
R LHY, 2— 1 —3HETHERLELIRSESEF AV 2 X —MEEZHRZTNDY,

F—1 Mk LT-SHEP/SHEP UPXEXMZER Y IL—TOHBE

7 =74 HEAEY A N—¥ B

Perkera Self Help Group | h~ ~, F ¥ XY 334 2007-2009 SHEP
(B PE164 K MELTA)

Namilama Banana AVavE 314 2007-2009 SHEP

Growers Self Help Group (HPE234 . &ME8s)

Nyandiba Self Help T AN X =TT 1254, 2007-2009 SHEP

Group >k (BPELT4 . hE84)

Tulwop Ng'etuny Charity |F ¥ x> 7 A U v =2 |23%4 2010/2011

Women Group AT b (B 1134 | £ Ph104) |SHEP UP

SHEPTIL, 3FMICHEY | 4REZINZICENENIOER I NV —T %k Lic, S EIOH
ExFRIL,. Z D H HTrans-Nzoia Eastlf, Bungoma Central . Kisii Central Rz Z L D1EF
TN—TTdh D, £7=, SHEP UPDLIFER (2010/2011) DORFEMIF2IN T, KM D4R, &R
DSEF TN —T % I/ Lic, SEOPFERNRIT. 205 bfde)iiWarenglR D15 7 v —
T Th D,

SHEPT 7 —F D7/ Tid, —EH LT, /NBMEEZEFZORE OMFEl, AENE & s
D EEBHHE LT, Vo X —H1ArbOEEMNGE I TW\W5, o, TRE S— T
—] L LTCOBRLOEBRERZSFEICENTWS, FOEAME AL, B RS mAo
BRI IR RS O L 8 U CTAEEMSE - i - Aftom L2 SFbos vz 5, —i
DIFB D727 T, SHEPDO ¥ = ¥ — b7 7' v —F OIFE R WD HEE I 0%, L
TICBL T 5,

O XBHIBIZB T DY = X =il EOE - X—R 7 A Uik
XMGEROY = o —if % | BEfF OBECH & B & S 408 L, st el -
HEERITBT /N HERESEZORBN Y = ¥ —BR 2R L, £, X—
ATA VA TR, ARRFOBUR CGREEY. FEEE, G L) 2ET BRI,

2 Gender Analysis Studies (2007, SHEP)



AT e 7 — 2 I LT,

@ HEEWHEDOT R TIZER I N—T OB L LERFE L LIS
HEAHME & X, FABLISTY +— 7 A LJEF2GHHE#FE L, BR 7 L —FREN A T
—RITHELE MV AW, THREEZEEL, 7y T LU X —OHBERENLEY
FAT T U= T EFERLOTHDL, BEOATIE R, &KL b —#HOWHEIZ
ZINTH I ET, THEBND, XA Y —IZTENTEZICWD D, EO LD Tk
FoT, E—=7 =X NIV OoNREDEZXEZRB/DLIENTERL, ZOLHI%~—7F
v MEEEICE Y BEBEREOA—FT—THOV~vX Ty —Thd LWV I EHRMPEE., i
RRLEH R EDEREEZFICOTHZET, EVRAT T U= TORENNH LT 52
Lehhol, 7uav=7 FTIE, BL50:507 7un—F%2 &0, ZhbOMHE R
LR EBICHEET L2 LT, RE A~ =L LCOBLOHNEFON T 2%,

@ BRI T DY =X —HEDEN — & O R A D S LI TE) F il O /ERk
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