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- 5ER1T | Country - BB - Small and Medium Enterprise Development
*] Partnership - RGO S Facility
Strategy - AETEKHUE LS AETE O R | - E-Srilanka Development Project Additional Financing
2013-2016 - Second Additional Financing for the Community
Livelihoods in Conflict Affected Areas Project
TYT Country - R 7R IR SR - Human Capital Development Capacity and
BAFEERIT | Partnership - RMHEIEE & RA A Implementation Support
*2 Strategy R Otk + Local Government Enhancement Sector Project
(2012-2016) - ABTERR & EnBH A S 8% - Support for Planning and Policy Formulation,
Phase 1
- Small and Medium Enterprise Regional
Development Project
- Local Government infrastructure Improvement
Project

*1:  The World Bank: Sri Lanka (Country Profile Page)
*2: Asia Development Bank: Sri Lanka (Country Profile Page)

(2) EBEEHEEXNSRLE L N —Ilk 2832870 7T A
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BREIZAY 72 LT TFTOEFAFRELEmBL TV D
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A A—RXNZUTOLEEET a7 Z A (SASP: South-Asia Scholarship Program) {22\ C

g7 v 7T D%, FrchRs B, Bh. REO3E 7 ¥ —2d5 L L, Th
5D BWTER AR VSO ANMEREZIT) 2L 2lE L LTV,

K17 A=A TV TRPEOMNGE 7 X — LW
74— WE5E5
FrotIRR s BT | A 7 ZBR%E. MERIRE, HulBRAYE, AILRfEUrE B,
Nt 7 2 —EH BAFRRE
HE W5 - TEHE
PRl KEFAE, Waun/ettasi 7 L — 7 DR
HiFT : SASP7R— A —7 (http://www.southasiascholarships.org/sri-lanka)

FEIEZ4L, 28T, NGO, Rt 7 ¥ —040LL FO ARG L7220 | #4430
ANBEENDEDZ L TH D,

SASPOEEFAITIDS L 0 HEEN L <, £o, TR A—ZX N7 U 7T OFERITIT Y
HIXFEOBHNMBIESND ., MFT HEFHE—FROEMPEO D, H20EH £ T
FENFRE (EURF IOV TIEH@HIR2 L) | EOEEAATRE, % b AKNH HHLH
EDZLEThot, . BEEEERUG LI BICHERICHED 5 0 b [RILEHE O S
LD ELThAD,

B. TOMIRLEEe
ikt [ B A 7 4

The Korean Government Scholarship Program (KGSP) 1%, 1497 E7~ 5 D176 A&+ &
O OBFAEZRNRE LIERZEET 0 7T A ThHhDH, NEE., NGORE., [EEH
BRBE NIRRT, AU T DOZ AR, NA4LTH D,

S [E BU O BE 4 (Commonwealth Postgraduate Scholarships)

H£[E > Commonwealth Postgraduate Scholarshipsﬂi NEBEEMGE L, 2 TONE (A
UEFBHI B L7z 0%) 22X, Byes e+ 5 b0 Th o, BIfE ANT18
ATHY | VFEMOELa—2 64 HOWEEY:., KUOEHM O LERERICS TV D,

=a2—U—7 v ROLEP4 (CSFP: Commonwealth Scholarship and Fellowship Plan)

A XY ZAHEFIET D EN R TR TIIISNE, TVT TEAY T &2 G50
E ARG LR TEY, =a——F 2 FOBRFOELS L X LIS T
DRETH LR e N TR END, DB E LTI —F—v v 7 A s X —H )
- g, BREE, BB, PR, R - BRREARE, AT T 0 A Vv H—
ST 5, 20094E, 20104E, 20114EM3Ny F TR TEHEFH20LANEEL TV D, 2

2 CSFP #&# (http://www.csfp-online.org/docs/csfp_report_2012.pdf)
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i FERITEHE4 (Joint Japan/World Bank Graduate Scholarship Program)
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#U R PO BEATEET S,
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I RIDSHFHE & [FERBLHUICHEEO N B 2B E LSE - ®@BVEIBZ L T\ 5D
BEOIFEREFAICHTHA X Ea—fERIZEIE, 209 B ARBE0O
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AU < IR ERE A K O 22 OS24 LR, i AE T 2 5 TR EIIAE BT E
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(1) FEOF
7 HE G B D9 H 13 F |- Phase 11 45 LRI % B2 78 Bl S 7,

H i : 201349 13H

b AT . MAESEHEIA xHMEB) R (ERD: Department of External Resources, Ministry
of Finance and Planning) £

2D D BEEZRESA N

H ARl o AARKAEER, JICA

2 U Z A . ERD?, AP HEA  (Ministry of Public Management Reforms)
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*2-2 BEINEZA

Sub-Program
(JDS Priority Areas)

Component
(Development Issue)

Expected Theme of Research / Possible Fields of Study

Target Organizations

University

Slot

1.

Human Resources
Development for
Promotion of Economic
Growth

1-1.
Public Policy and Public
Finance

Possible Fields of Study:

Fiscal Policy, Social Policy, International Development,

& Public Administration
Degree:
Master of Public Policy
Master of Public Administration

1-2.

Economics Including
Development
Economics

Possible Fields of Study:
Economic Development
Macroeconomics
Development Policy

Degree:
Master of Development Economics

1-3.
Business Management

Possible Fields of Study:
Business Administration, SME Support
Investment Improvement, & Industrial
Development

Degree:
Master of Business Administration
Master in Commerce

1-4.

Environment
Management/
Disaster Management
and Climate Change

[Environment Management]

Possible Fields of Study:
Environmental Policy
Environmental Management
Environmental Study

Degree:
Master of Environmental Management
Master of Environmental Policy

[Disaster Management]

Possible Fields of Study:
Regional Disaster Prevention
Disaster Management Policy
Disaster Risk Management
Disaster Science

Degree:
Master of Disaster Management
Master of Civil Engineering

Target Organizations:
All ministries

* Managing Organization is
Department of External Resources,
Ministry of Finance and Planning

Target Persons:
All Island Service Officers for

Components 1-1 to Components 1-3.
For Component 1-4, target persons
include All Island Service Officers as
well as Non All Island Service
Officers.

National Graduate
Institute for Policy Studies

Hitotsubashi University

Hiroshima University

Waseda University

International University
of Japan

University of Tsukuba

the University of Tokyo

Maximum slots per year

15




1) ARFAEAEXNROIDSEM : 20145 3K B ) 520174 NFT EH D4 7y =2
2) EFAZAERAK : HEILAE (AFER TioK604)

3y HrImrILa () KOariR—xr b (BFHE)
1oV 7 « 7ualTh, ROAOO T R—FRy "R ER L7,

Y7 TurIa 0 RIFE RO T2 DO NMB R
a U R—3 b AIEEUR - BB
aAR—F b2 BRI
aR—F 2 b3 1 BV R ABRBIK
aR—x M BREERLRE - I - KR

4)  FEfERH]

20 T AEBUE, K OARBFOFREE T L VRSN HIDSEEZB SO
DL EETHI Lol HEEES AV NN—XHARMNTERY 7 >0 HAREKRME
fiif, MONICAR Y 7 BHHFT, AV 7 BAINERD, K OVAHEHLHEE TH D,

HEEZEBATIE, EI2), FEMGE 2), FEHR, 3). TADE, 4), FEESLHEE.
5). ZAKZFE, 6), BEHIE, 7). IDSHEMETHETIZONTH#EETT I,

5) FEXRE K URRIEH !

2 U 2 HOEFFTIE, All Island Service & FEIEI % K4y B TE S AL7- s B0
HEAIZDWT, FREDEITICT - LB T 50 TIER <, SFENLYMETEHET N LAST
~RENE IR D, W THEDEITOREL =7 v MZTHZ LT 0 E®RN /R, &
BIFBBEZANRIZT HONRRN, L OREPEFBINELIY Hole, ZD7HIDSHEH,ED
Phase I CIZEE T « BUFHEBIOAI Island Servicelit B & x5 L4252 & & Lz, HL.

[ A= M RERUE - B - [BEELB) (X, ZARFOT 07T LB L0H
W TH Y | [F=a > R—F> kDAl Island Service TIZZRWERE bxg L4252 L L7
o7z, ZOM, 0L FOEFERHRTHY | FERFEETHDH 2 L, IDSEHELUSID
Pt CHICEL B 2R L TOARWNWI ENERKEMELE LTET N5,

6) AIZARFEROZAGHE AL, BENET —~

UTFomhaEshi,

All-island Service {213, Sri Lanka Administrative Service, Sri Lanka Planning Service, Sri Lanka
Accounting Service, Sri Lanka Engineering Service %, 10 fiJE & 5,
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#2-3 AHZARFZROZAGHE AL, LOBENTET —~

Y7 Ta s T A

TR R BRI A D 7= 6D D NI B AR

S S SV NIEBUR - I BH &R B R A BRI BREGELRE - B
K% - WERE | BORBRJEAEBEAS BORIJER | IR AR Wt Hrsest B SRR PR BRI R
B NL4 T Master of Public Policy or Master of Master of Arts Master of Business Administration Master’s in Environmental Sciences
Public Administration (12% A) Master of Science
Master of Arts in Public Policy (24% H) | Master of International Cooperation Studies
= N ANHo 84 (24 X4y TF) 1240 (3% X4y F) 84 (24 X4y F) 84 (24 X4y F)
R - RGERt | WY BB - ASRERAYRE R A AR HURKFRFR: LRI
BAS N4 FR Master of Public Policy (Public Economics) Master of Business Administration Master of Engineering
= N AN 84 (24 X4y F) 84 (24 X4y F) 84 (24 X4y F)

BEMET —~

Fiscal Policy

Social Policy

International Development
Public Administration

Economic Development
Macroeconomics
Development Policy

Business Administration
SME Support
Investment Improvement
Industrial Development

Environmental Management
Environmental Policy
Environmental Study
Disaster Management
Regional Disaster Prevention
Disaster Management Policy
Disaster Risk Management
Disaster Science




(3) e CROLHERR) FHAE 0D FhiE
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B, ROQ@HHICE T 2 IEEPAENGIEEZIT 72, 202 H, OORHEFEZE, OKf
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WAITTH, TEEEL GO D & EZ OB S 572 A DIDSHZE O IR 5 B 2 i 72
TRIGEDBY | B A HEES FTRE & DRIE DS Eﬂ’bf:o

2B, A E2—TiE, BIIEDAIl Island Service/ A BICIRE LT\ D Z &iox LE
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BOELENH -T2,
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F2-4  KIGHEEAANT A v Z B o —HE R

HATHE = A b

Ministry of Economic
Development

Ministry of Industry
and Commerce

Ministry of Local Government
and Provincial Councils

Ministry of Irrigation &
Water Resources Management

Ministry of Public
Administration

HAR THEOT= o8 V= XN w—FT 4 | BHRHEESTOBR | MUBBER, oY b | KEEB%. EIAFE. & | (1) Public Administration®
7 FUNMEERER, ARY] | B EVRATRIAL D | R AL, MUK EMR | HoREMET & ZEHME
WL GBS O3 PSR W, T YVHNTNA R (2) EoOR L~ )L ToH—
VT ABOK - FHERE, E= W, BITRAE DT — & ~— E 2T YN —DRhER
27, FHEFE ADFHFIE AT TD P LickiF s 7y
b OIRSFE B 1E, N4k KA G A
B EAE OREAR , [EFEBEZEY) (3) HuEAREL L L CTO—FF
B, VAR —mDENE AT D,
SRR BER OO %
BT B 6224 (KRE D) 3844 (MRAEFTDI) 350,000 ({H., HsArHHT | K 108 4 (ARE DH) 1,1964 (All Island Service
ETETORBEE ST, ) D)
Tk B DRk = & DR =T AT 4 —1104 Development 256 ETHT 4244, Administrative 16 Administrative 77844
Administrative 124 FRER 117 44, # T 42 4 (K | Technical 6 Accountants 391 £
Technical 4 B D H) Supportive 86 Engineering 27 4
BORREICHEFL TS | 5614 256 244 (FE D7) 2244 1,19644
ITBUE
IDS DEELRIFITE S 192 4, 734 2644 (M5 b &ie) 6004
ITBUE
4 EMEBEE AL +453 AT HE, +43 FIHE +43 FIHE +43 FIHE +53 T HE
W9 5 Z L orfetE
e s ANEABIF TP Eiks [l /2 [l /2 [ 72
BRI DRI Frlcie L Eiks Eiks Giks [l 72
DT DO
flt KF—I2 k2 KOICA KOICA, Hi[E, A—A 7 | KOICA BfEIZ e L BAEIE L
T AX—Ta g T A T
B O E % O &+ BUAS S FAE D 51 G/ [Fl /e [Fl /e [Fl/c
Selha Xy b - Rl E S E BTRIE | KRS L CISENOREBEET | - FERESIE BFIE | RRTRRL
IMMERN, D D REAE L IR,

CVET ERGE Lt
B2 —ATOLREEE
T—ABLRBELTIEL
vy

c EHEO 3 — R TORE
Ga—AHLEE LT
L




HAHE = A b

Ministry of Water Supply
and Drainage

Ministry of Environment
and Renewable Energy

Ministry of Ports & Highways

Ministry of Disaster Management

HAR CHEOT= W48 WE TR = X b o b, @Y | [EEEBCAEMSREREEOERE | AKBOR, ME., aIa=7 (B | BIKEEN, BESEN., FR~0O%
TEEEH Y AT AOER, 1HK | EAEOBEROFEM T B PRIERR TN, PEISRERBAN, | 2. BFRICEE b 2B R T
DOFEFZRAHOFHm & &5, 7T e LS AT
A Fxz—r =R AL NROIERE
BRIk
BT B #10,00040 (HRMNOHISFETO | 2484 (KRB DH) 213440 (TNEBEEBH & &) 874 (RE D)
TRTORMZE &)
Tk B ORRE = & ONFR 230044 =T 47 4 Y— A4 All Island Service officers: 2,116%4 (&) =T 144
Administrative 11 4 B4 GEFE) Ja =T 134
Scientific 2 4
Planning 1 4
Accounting 4 £
BORREICHERE LTS | #1004 NGRS FSEES 144
1TBUE K
IDS DHEEFMFITE D 6004 1204 (FHHEB b Ede) 1324 64
1TBUE K
4 EMEBEE AL +53 FIRE +53 FIRE I AT HE fEAE240 9 O HERS AT RE
HEEE 95 = & ol Rt
et ANBHIF TR FATL, [F /8 EES [FZE
B ORI ¥Rz L A2 G [Fl72
DV TOHIK
ftht K F—ic k3 R, A7 X TH I~ 241BE, | A—A T V7T, KOICA F—=AZ V7 BfEIT e L
YRR =TT A
B O E % O &+ B RS N FHE D S0 R /2 A2 A2
Jeharh - AERHE B E BIFRIE)NE FRlZ72 L Bz L All Island Service LAt DR E  xt

AN
- FHH O a— A TORELEa—
AHEHE LTI LD

LI LTV X0,

ERRLISMT, AIEBYCEE ORE & DXt

NTWRWSHEZZ ARFETHIELWE AL b oTz,

ROTT, ABORIZKIT S, A~— hH /N Ak process of managementZ A U Z > B TIXE R &




ZHLIMIA v H B a—TE o TR L TERDZE L CT 7 — Ml
BEFEM LTz, 77— MOBHEUEBSAT. BUIEUL228 T Th o7 (—Ho
BITH, TEEBIC LT v — M &bt L, WM L v BB AR 72) . EibHR
AIRMERITICE DD, Znb D) HIBKKERZY,  TIDSHESE DG FFEAT: % i 72 38 Tk
BRFET D, | ERBZELTWD, HFREN04 L EORITH6EITICEY . ZofER
ZRDRY | FEBIZAER 0 EME 2 BN TED2 0D LEBZA LD,

No. of eligible officers for JDS
100>

50-100
30-50

11-20

1-10

0 2 4 6 8 10
No. of ministries/agencies

X2-1 7 >/ — NEIERERIIZ 31T 2 IDSHZE DB 24 7= 3k B 5
CerRRERRmIT 7 o r— SR L)

BL EEEfRIE, AITick . IDSEEO M2 THESE LT, TEHEHEDA
BrEZhhTWIZDWRhoTe | BBOANEROBZ HITEHLELTH D, £72. 20104
LARET, 2V T TOETFEKIZALTH Y . EHITEL DETFNEFICTEKELA
L. ERDBT v — F&EM Lo T2 AT b SAFET D72, ARIOT v~
r— MERE S LIZAY T U REIT RAE T IS T 5 IDSKI G D IEfE R T &
R+ 5 2 LIXREETH D,

FRRAE SRS, a v AR =3 MOZAKRZONIK XL ABUORK - MEEBOR KR
E» FERIHEF LTV D EBE (B 2 X B EA 22 FAFFEB R ER1T) 2o ok
HERLLOFERboTo, 2O XD REMHE - DEN EOBRE N0 ERET D
7o, MEBFHEE LAY 7o A PRgT M Ui, £3. WEHEE I JAUERE
IZIXB AN, BIRCEBT DMENFET D, LD L Thole, T b DRRE T EE
@@%ﬁ@%ﬁo&@*&f NERIZ S, BET) (B WIS b IBERIESEE 1IAFET D
EER D, —HPRHEYTIZITIDSFHE DK G L 72 5 All Island Servicelik 5 H N2 208, #40
ZEHR 2k < Sri Lanka Administration Service D ETBR 5V, 4058 Rl TR - S EUR
WD ANBIIFELRNEDZ EThote, o, 2R —3 2 MOZARFEDONL
B, WP B BBAIZFH L L T D o O+ IS BB R IR TE 50089 i
BaSnDd L Z A WHICERNIEL . =0 P=T MMEET 5 £ & 2 B b44 (Ministry
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of Irrigation and Water Resource Management, Ministry of Ports, Highways and Shipping.
Ministry of Construction, Engineering Services, Housing and Amenities, Ministry of Local
Government and Provincial Councils) )% = > ¥ /L% > G/ L. FEBHEAR - 22 T 0 FhE
WENAFAET Do V=T e R LTz, ZORA. IDSO B (40F A TR FEAEE
U 5TV D BEWHIR T % Probation Periodz #& T 74) AL, HICHBLGRLED
TUV=TIEOWTIE, I00ANRENGFIETHEDZ EThoT,

i E R 2 AEDO R FEROBRFEICONT

2 Z U ORBEZ, HANZ L0 FE 6 0JRER., A OMEOWIR (24:H
WM OBGEIX8ER) BT CTHE LR TIRbR/NI LIiThos TS, ZD7k
DI FTAERRITERT 2 2 L RER OIS SHEETICEBE L T\ D, IDSHZE
TAEMAIRS 2 Z L2V TiE, FRCATBEE & L TRIEIER <, D LAHFEFAMT
RIS T A2 732 % LS 5 A s LTz,

—Har gy NRHRT DI EDOTEREABE NFZEEE L TV 25 Ministry of
Public Administration® ' (Additional Secretary) (ZJ& % &, All Island Servicelik 2 134k
FETEDNFRBOFRIZR > THDN, ZOBRIIANOHEELEFE LT LT, KAD
INFETOXF ¥ YT, RFETEARLZ LENEDE DG IBARET 5 Z &1 >T
W5,

Fo. BT 5 2 ERHPRIIFRERFAET o r— MK DONTA & *ﬁﬁnﬁﬁﬂ;ﬁfﬂﬁqﬂ
WZHEBRIZE>TA U F B a—T5 2 LB HRTIFER FASS P40, BFANIEFE L
TWEETICBERE SN TR Y, AT DICEER X M Thh D bl Tldenk
I Th D,

All Island Servicelik 1%, 7 7 AN L#HHNBEE ThHh D 7 7 ANCHET D ICiTE L%
FfoTndZ &#WF*#®U&O&&0TP5&® ETholz, AlEA 2 FEa—
T 5 Z LA HRTCIRER P A4 A% D CBLWEHENIS FESRTND &
R LT,
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2-2 JIDSEXDBMEEXE

H TR AGHHENZ D & | 2014 R A FEIRDEBINNy TOFEEELFHRE LT,
#2-5 RV T UHE AMERIETEE
(AL FH)
. i us kv
HH (e MR [ H S e
(FFH) (FH) (Fm) )
H26 F3E2 | EHifRt F Ntk # - 44,153 41,985 0 2,168
Term-1 BBt RPEHERE (NP 32,701 23,576 6,528 2,597
YRR /f 3ERH) 32,800 32,800 0 0
MBI A | P AEERRE
H264E (e, XZBEEh 109,654 98,361 6,528 4,765
e 2 | EFA)
H27 3% | Fhmt B AEENRET CRkA 49,911 49,911 0 0
Term-2 Pty IF - SRERFC 7272 5,770 3,408 1,083 1,279
i BEELE. fEinaese) 10,736 10,736 0 0
Hepa A prgy | R0 7T Ligd
H274: 66,417 64,055 1,083 1,279
e B i -
H28 Hrth | ikt gﬂﬁgﬁ'@%ﬁﬁﬁ 34,447 34,447 0 0
Term-3 (RS PR - 2,743 2,361 213 169
i fBE %%27 R7T7 AR 4222 4,222 0 0
AR | TR .
H274 RHBBFERE S 41,412 41,030 213 169
gt g | RGBS
Ny F | At fjf )‘(/ e 217,485 203,446 7,825 6,214
FEBRIR RIEXIHER
e KF LT
IRE T v 7T Lk
E AR R A2
S5y R RwE Y PN -
=Rty

B ST B G« 92175 7
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RATERA,

WiEEE&% (M/D)

MINUTES OF DISCUSSIONS

ON THE PREPARATORY SURVEY OF
THE JAPANESE GRANT AID
FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA

In response to a request from the Government of the Democratic Socialist Republic of Sri
Lanka (hereinafter referred to as “the Sri Lanka”), Japan International Cooperation Agency
(hereinafter referred to as “JICA”) decided to conduct a Preparatory Survey in respect of
“Japanese Grant Aid for Human Resource Development Scholarship” (hereinafter referred to as
“the JDS Program”™) to be implemented in the Democratic Socialist Republic of Sri Lanka.

In view of the above, JICA dispatched a Preparatory Survey Team (hereinafter referred to as
“the Team”) headed by Satoshi UMENEGA, Deputy Director General, Financial Cooperation
Implementation Department, to Colombo from 9™ to 13™ September, 2013.

The Team held a series of discussions with the relevant officials of the Sri Lanka. The both
parties confirmed the design of the JDS Program and the related items attached hereto.

Colombo, September 13, 2013

ﬁ\ 7k e o \/\/
Satoshi UMENAGA Dr: BA
Leader Deputy etary to the Treasury

Preparatory Survey Team' Ministry of Finance and Planning
Japan International Cooperation Agency The Government of the Democratic Socialist
Republic of Sri Lanka
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Attachment
I. Design of the JDS Program

1. Maximum Number of JDS Participants

The total number of JDS participants for the first batch in Japanese fiscal year 2014, shall be
fifteen (15) and this number would indicate the maximum number per batch for four batches,
from Japanese fiscal year 2014 to 2017.

2. JDS Sub-Program and Component
Based on the discussion held between the both parties, target priority area as Sub-Program
and target development issues as Component are identified as below.

Priority Area as Sub-Program :
Human Rescurce Development for Promotion of Economic Growth

Development Issues as Component :
-Public Policy and Public Finance
-Economics including Development Economics
-Business Management
-Environment Management/Disaster Management and Climate Change

3. Target Organizations and Target persons

Based on the discussion held between the both parties, the target organizations are all
ministries and the target persons were identified as ANNEX-2 “Design of JDS Program for four
batches”.

4. The JDS Operational Committee and Managing Organizations
Both parties agreed that the JDS Operational Committee (hereinafter referred to as “0O/C”)
consists of the organization as following from Japanese fiscal year 2014 to 2017.
» Sri Lankan Side
The Department of External Resources of the Ministry of Finance and Planning
(hereinafter referred to as “ERD”)
Ministry of Public Management Reforms
= Japanese Side
The Embassy of Japan
JICA Sri Lanka Office

Both parties confirmed that “ERD” should take the role as managing organization.

5. Accepting Universities and Supposed Numbers of JDS Participants per University
Based on the discussion held between the both parties, it was agreed that the educational

’
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programs of following universities are suitable to the development issue in Sri Lanka.

(1) Development Issue as Component :

Public Policy and Public Administration
» National Graduate Institute for Policy Studies (GRIPS) (2 slots)
» Hitotsubashi University (2 slots)

(2) Development Issue as Component :
Economics including Development Economics
» University: Hiroshima University (3 slots)

(3) Development Issue as Component :
Business Management
» University: Waseda University (2 slots)
» University: International University of Japan (IUJ) (2 slots)

(4) Development Issue as Component :

Environment Management/Disaster Management and Climate Change
» University: University of Tsukuba (2 slots)
» University: The University of Tokyo (2 slot)

6. Research Area of JDS Participants

Those assumed development needs described above shall be notified as “research area” to
JDS applicants in order to indicate the direction of study/ research of each JDS participant as
well as to accepting universities in order to prevent the mismatching between accepting
universities and JDS applicants.

7. Basic Plan for Each Component

The Team explained a Basic Plan on each component, which includes the background,
project objectives, summary of the activities of the project and other, will be prepared for mutual
understanding of both parties during the Preparatory Survey.

8. Monitoring and Evaluation
Both parties confirmed the importance of the monitoring and evaluation, and JICA shall
propose the evaluation method to the Operating Committee.

II. Other Matters Discussed
1. Recruitment and Selection of participants

Both parties confirmed the schedule of selection for the first batch referring to “Flowchart of
the Preparatory Survey” (Annex-3).

ERD as Managing Organization is responsible for distribution of application form to the
target organizations.

{@‘ 3
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2. Working Space
The Team requested to Sri Lankan party for considering about providing a working space
from April, 2014 for a consultant during the survey and for an agent which implements the JDS

Program.

-Annex1: Flowchart of JDS
-Annex2: Design of JDS Program for four batches
-Annex3: Flowchart of the Preparatory Survey of JDS

% A
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[Annex 1]
Flowchart of JDS 5913.8
JICA
JFY 2012 JFY 2013 | JFY 2014 JFY 2015 JFY 2016 JFY 2017 JFY 2018 JFY 2019
Preparatory Survey for [y @ [E/N. 6/A, Contract with Agent]
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in JFY 2009 | | AArrival
| I
® Decision on Preparatory Survey by Ministry of Foreign Affalrs [¥Retiirn
Preparatory Survey for Planning {Preparati;n [Preparatory Survey}
(for next 4 batches} for Survey) T (Agreement of Basic plan for next 4 batches)
[ T T T T T T IO AR
T 1 Requilment &Selection for JFY2014
EEREENRNEN RN
il 1@ [E/N, 6/A, Contract with Agentl
(Dst bltch E/N in JFT 2014 _' e I 1
for 3 tam o WE
R ruitm !
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Preparatory Survey |request for 2nd batoh [Request
or survey)
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Design of JDS Program for Four Batches
(from JFY 2014 to JFY 2017)

Annex 2

Possible Fields of Study National
» Fiscal Policy, Social Policy, Graduate
1L iI;:;aer_ngtxonall Development, & Public Institute for 2
Public Policy ministration Policy Studies
and Public D .
Finance IEMERE: . s o
+ Master of Public Policy {Hitotsubashi
 Master of Public Administration University :
Possible Fields of Study:
1-2. * Economic Development
Economics * Macroeconomics Target Hiroshima
Including * Development Policy Organizations: Al |University 3
Development ministries
[Economics Degree:
+ Master of Development Economics “Managing
Possible Fields of Study: Organization is
-Business Administration, SME Support Department of Waseda
-Investment Improvement, & Industrial External Resources, Uikt 2
1.Human 3 Development Ministry of Finance
Re ’ and Planning
- 150““39': . Business Dase:
evelopment for Legree: e
Promotion of i Master of Business Administration Target Persons: glt?mat:mnat}
Economic Growth - Master in Commerce éﬁlﬂligeslal;;l Service J;;::fﬂit&' 0 2
rs for
P Components 1-1to
[Environment Management] Components 1-3.
Possible Fields of Study: For Component 1-4,
; En\f{mnmental Policy : target persons University of
- Environmental Management include All Island Tsukuba 2
+ Environmental Study sorvics Officors ag
1-4. D—QMM te o sl s g well as non All Island
i - Master nvironmen agemen Service Officers.
Environment |, Master of Environmental Policy
Management/
Disaster 4
e (D:.sanun: Managemen:tl
and Clioate *Regional Disaster Prevention
Change 5 V
+Disaster Management Policy The University of
*Disaster Risk M ab Tokyo =
*Disaster Science
DEg!EE:
+ Master of Disaster Management
+ Master of Civil Engineering
Maximum slots per year 16

A
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Flowchart of the Preparatory Survey for JDS

[Annex 3]
August,2013. JICA

Field Survey I I in Japan
(Embassy/JICA)
2013 / +Selection of tentative target issues and target organizations
Feb, 1
(OC JJICA office) v
Exchange opinions on tentative target issues and target
Apr. organizations l Request survey of accepting universities I
v
July Examine proposals from universities by ODA Task ] T
of Japan - *» I*Examine proposals from universities
P Sepfermber +Contract private consultants for survey “1
P [Agreement on the }l)_rogram framework]|
(OC/JICA Survey Team)
Agreement on
- JDS sub-program, components
- target organizations, persons
- accepting universities and each number of participants
- recruitment and selection meth
- office space for a consultant and an agent » Inform universities of
the result of proposal
Novem,
[Select? September ~Noventber
-1st§ Recruitment of 1st batch JFY2014)
Nov.
January ~Februrary
—4—[Selection/Discussion with Universities] | — 1 S b licati
-2nd screening by technical interview with university faculty 4 st screening by application
members documents, and inform the results.
-Health examination
- -Discussion on the draft of Basic Plan for each sub-program
Tan, February . |*Prepare dispatching faculty
[Selection] "
-Final screening by OC *Prepare the draft of Basic Plan and “
Agreement with recipient country] draft of Final Report
OC/JICA Survey Team)
-Agreement on final candidates
Feb, -Agreement on the final Basic Plan and draft of Final Report
P 5| Inform universities of final candidates|—|
Mar. *Procedure for university entrance
Apr.
April .
May May of 2014 ~ . Decision on budget and fellows
~Exchange of Note (E/N) number by Japanese government
«Grant Agreement (G/A)
«Contract with Client and Japanese Agent
Jul.
Aug, - - - August
| Orientation for Pre-Departure | > | _Fellows will arrive in Japan
September ~
Sep. Entrance to university

A
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TTEHT. HFREBEOHERERER

SRR T 7 v — MMEHE R

Questionnaire

I Number of possible candidates as JDS Participants in your Organization

I-1
-2

Total number of officers

Employment status of officers (No. and %)

I-2-(1) Number of permanent employed

I-2-(2) Percentage of permanent employed

I-2-(3)  Number of part timers

I-2-(4)  Percentage of part timers

Number /percentage of officers of qualified age (No. and %)

I-3-(1) Number officers age 22-29

I-3-(2) Percentage of officers age 22-30

I-3-(3) Number of officers age 30-39

I-3-(4) Percentage of officers age 30-39

Academic Background (No. and %)

I-4-(1) Number of bachelor’s degree holders

I-4-(2) Percentage of bachelor’s degree holders

I-4-(3) Number of master’s degree holders

I-4-(4) Percentage of master’s degree holders

English Proficiency: Number/percentage of officers who have good command in English.(No.

and %)

I-5-(1) English Proficiency: Number of officers who have good command in English.

I-5-(2) English Proficiency: Percentage of officers who have good command in English.

Number/percentage of officers in your organization who meet the requirements 1(1) to (5) above.

(No. and %)

I-6 -(1) Number of officers in your organization who meet the requirements 1(1) to (5) above.
(No. and %)

1-6 -(2) Percentage of officers in your organization who meet the requirements 1(1) to (6) above.
(No. and %)

Does your organization permit your officers to be absent from duty during study period in Japan

(generally for two years)? (Y/N)

Is there any organizational rule or regulation which allow your officers to be absent from duty

during study period? (Y/N)

V Scholarship programs offered to your organization other than JDS
V-1 Are there any scholarship which have been offered (or is scheduled to be offered) to your

organization other than JDS Program by foreign assistance successively every year? (Y/N)

V-2 If the answer is “yes” in 5.(1), when is/was/will be the scholarship offered? (Cureent/Past 5

years/Determined in the near future)

V-3 If the answer is “yes” in 5.(1), please describe in detail. (Bachelor/Master/Doctor/Short

course/others)
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8¢V

No. of EM Status EM Status EM Status EM Status Age Age Age Age Academic Academic Academic Academic rofIiEc'i\:enc rofIiEc’i\‘enc
officers | (PERM_No) | (PERM_%) | (PT_No) (PT_%) (2229 No) | (22-29 %) | (30-39._No) | (30-39.%) | (BA_No.) (BA_%) (MS_No.) (MS_%) p o | P o5 Y
. 0,

- R4 -1 1-2-(1) 1-2-(2) 1-2-(3) 1-2-(4) 1-3-(1) 1-3-(2) 1-3-(3) 1-3-(4) 1-4-(1) 1-4-(2) 1-4-(3) 1-4-(4) 1-5-(1) 1-5-(2)
Ceniral Engineering Consultancy 1400 1050 75 0 0 300 21 187 13 600 43 187 13 70
Bureau
Ministry of Local Government & 245 245 735 0 0 65 265 180 735 245 100 0 0 220 89.8
Provincial councils
Ministry of Agriculture 5 5 100 5 100 3 60 5 100
Ministry of Disaster management 6 6 100 0 0 4 66.67 2 33.33 6 100 0 0 6 100
Ministry of Environment & 248 248 100 0 0 ) 123 106 ) 120
Renewable Energy
Mahaweli Authority of Sri Lanka 960 93 7 20 35 35 15 40
Ministry of Ports & Highways and
Road Development Authority 134 116 % ° 125 134 ° 100
Ministry of Industry & Commerce 628 73 11.62 136 21.66 55 8.76 51 8.12
Ministry of Civil Aviation 10 10 100 0 0 0 0 1 10 8 80 7 70 10 100
Ministry of Co-operatives & Internal 9 9 0 0 2 7 9 0 9 100
Trade
Ministry of Livestock & Rural 23 23 100 0 0 1 43 6 26 23 100 20 87 23 100
Community Development
Ministry of Public Administration & 1145 957 83 0 0 133 116 526 458 1100 9% 323 28 938 82
Home Affairs
Mlnlstry_of Telecommunication and 24 24 0 7 6 1 1 75
Information Technology
Mlnls_try_ of construction, Department 61 60 0 2 18 53 7 60
of Buildings
M|n|§try of cor_mstructlon, National 130 99 35 1 75 10 100
physical Planning Department
Minisry of construction, State 635 81 544 91 544 75 10 75
Engineering Corporation of Sri lanka
Ministry of construction, Department 16 15 1 4 12 16 0 16
of Government Factory
Ministry of Economic Development 192 192 100 19 10 172 90 192 100 16 8 172 90
Ministry of Technology & Research 921 916 5 7 270 338 40 135 50
Minisry of Minor Export Corp 1 1 100 4 36 9 90 7 64 1 100
Promotion
Ministry of Justice 22 22 100 8 8 3 22
Ministry of Labour and Labour 500 500 100 100 20 200 ) 375 75 10 100 20
Relations
Department of Animal Production 561 561 100 15 3 110 196 555 98.9 156 27.8 500 89
and Health
Tea Research Institute of Sri Lanka 245 245 100 65 26.5 180 735 245 100 220 89.8
Ministry of Plantation Industries 11 11 100 11 100 5 45 6 55 11 100
Water Resources Board 15 15 100 2 13.34 2 13.34 6 40 9 60 15 100




6¢-Vv

1) Other

2) When is /was/will be

3) Details: Degree offered

Meet Meet PERMS 4 | Organization SCHLRs the SCHLR offered?
REQMTS REQMTS S gal il offered by (1=Current, 2=Past 5 BA! MS PhD (Short th 3) Details : Name of the SCHLR 3) Details : Name of foreign donors
(No.) (%) y foreign years, 3=Determined in (ES) (b)) (i) course) wiitrs)
assistance? the near future)
HIT-HEA 1-6 -(1) 1-6 -(2) -7 1-8 V-1 V-2 V-3-i | V-3-ii | V-3Hii | V-3-iv | V-3-v V-3-vi V-3vii
Central Engineering Consultanc MSc Programme in Municipal Water and
9 9 4 487 35 Y Y N 2 0 1 0 0 0 | Infrastructure at UNESCO-IHE-One officer Netherlands Fellowship Programme
Bureau .
in 2010/2011
Ministry of Local Government & v v v 1 0 0 1 0 0 Master-Ausaid, Korean, Thailand, Many KOICA, JICA, COLOMBO PLAN,
Provincial councils short term courses USAID, CFTC, SAARC
Ministry of Agriculture v N v 1 1 1 1 1 0 Agnculture related Scholarships (short courses,
Diploma, Degree programmes. . .etc.)
Ministry of Disaster management 6 100 N Y Y 2 1 0 0 0 0 Australlz_in Development Scholarship(ADC) Australian Government
Academic year2009
Ministry of Environment & . .
Renewable Energy 120 Y Y Y 2 0 1 0 0 0 | Aus Aid, KDS, nuffic, UNEP,
Local Industry Development in Agricultural
Mahaweli Authority of Sri Lanka 25 Y Y Y 2 0 1 0 0 0 | Region by Strengthening capacity of World Bank, JICA, KOICA
Management & Marketing
Ministry of Ports & Highways and - . R .
Road Development Authority 20 Y N Y 1 0 1 0 1 0 | Ausaid, Indian Government of Australia /India
. Master's Degree/Short Coerces
Ministry of Industry & Commerce 51 8.12 Y Y Y 1 0 1 0 1 1 (Seminars/Workshops/Longterm Trainings) ITEC/Colombo Plan/KOICA
Government of Netherland, Management
Development-Colombo Plan-Government of
India, Korea Joint Training Programme on Port
Ministry of Civil Aviation 7 70 Y Y Y 2 0 0 0 0 1 | Netherland Fellowship Programme(NFP) Management 6th Oct.-30th Oct.
2008-Government of Singapore, Seminar for Coe
officials Overviewing Chine Aid Projects From
7th Nov.-21th Nov. 2006-Govenment of China
Ministry of Co-operatives & Internal
Trade 9 100 Y Y N
Awustralian Development Scholarship, Netherland
Ministry of Livestock & Rural 7 30 v v v 1 0 1 1 1 1 Development Scholarship, New Nealand Australia, Netherland, New Zealand, China,
Community Development Development Scholarship, China Development India
Scholarship, India Development Scholarship
Ministry of Public Administration &
Home Affairs 600 52 Y Y N
Mlnlstry'of Telecommunication and 6 v v N
Information Technology
Mlnls_try_ of construction, Department 20 v v N
of Buildings
Ministry of construction, National
physical Planning Department 4 625 Y M Y
Ministry of construction, State
Engineering Corporation of Sri lanka 80 Y Y N
Ministry of construction, Department
of Government Factory 0 Y N N
Ministry of Economic Development 172 %0 v v v 1 0 1 0 0 0 Ags Aid, KOICA, Netherlands follower Government of Australia, Government of
ships Netherlands
Ministry of Technology & Research 40 Y Y N
Mlnlstry of Minor Export Corp 4 36 v v N
Promotion
Ministry of Justice 8 Y Y N
Ministry of Labour and Labour
Relations 100 20 Y Y Y 1 1 1 2t03 ITEC, KOIKA ADS
Department of Animal Production Y Y Y 1 1 1 1 Commonwealth/OIE/FAO
and Health
Tea Research Institute of Sri Lanka % Y Y 1 1 1 1 Master-Ausaid, Korean, Thailand, Many
short-term courses
- . . KOICA, JICA, COLOMBO PLAN,
Ministry of Plantation Industries 1 100 Y USAID, CFTC, SAARC
Water Resources Board 4 26.7 Y N
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(7) ZARZFHEICL2EMEER O OMR (GREFTE)
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Ehe S iz,

BEERA 7Y 2 —L

Date Day Schedule
1 Feb. 2/ sun Departure from Narita
Early Morning of Feb. 3 Arrival in Colombo

Briefing on schedule in Colombo and the Procedures of
Technical Interviews

2 Feb. 3 Mon | Technical Interviews
Courtesy Call on JICA Sri Lanka Office
Dinner hosted by Japanese Ambassador

3 Feb. 4 Tue | Technical Interviews
Exchange-view Session with Relevant Ministries

4 Feb. 5 Wed | Feedback Session on the Result of the Interviews and
Consultation Session with OC Members

5 Feb. 6 Thu | Departure from Colombo and Arrival in Japan

FAEAICOWTHL, FHNER L FHEEED ., BP2R LES 2720 0FRE, HZEOMN
FENZFF 59 % ATREME D 100 /4 A TR 23T ATz,

(8) HEEHZERIZXDIMEEZEL T DORER

BHTH K UBHICHEHEHENEM S i, fit EEEBR THPAAE LMRPAR SN,
WRITBELN Y FISHHEDERER R £ L iz,
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Questionnaire

1. Your skill improvement as the result of participation in JDS Program.

1-(1) Did your technical skill change before and after participating JDS Program compare?
1-(1)-i Y=Yes/N=No/NC=No change
1-(1)-ii  And if “yes”, in what aspect and how?
1-(2)-iii If “no”, why?

1-(2) Did your attitude toward work(i.e. discipline, moral, sense of responsibility, and passion) change
before/ after participating JDS Program and why?”
1-(2)-i  Y=Yes/ N=No/NC=No change
1-(2)-ii And if “yes”, in what aspect and how?
1-(2)-iii If “no”, why?

2. Academic work in Japan

1-(2) Did your attitude toward work (i.e. discipline, moral, sense of responsibility, and passion) change
before/ after participating JDS Program and why?
2-(1)-i  Y=Yes/N=No/NC=No change
2-(1)-ii  And if “yes”, in what aspect and how?
2-(1)-iii If “no”, why?

2-(2) Do you think the content of your academic research appropriate in order to tackle the
development issue (i.e. the regional development, correction of regional disparity, measure of
poverty alleviation and regional autonomy) in your country?

2-(2)-i  Y=Yes/N=No / O=0thers
2-(2)-ii  And why?

2-(3) Did you have good communication with your professor(s)?
2-(3)-i  Y=Yes/N=No / O=0thers
2-(3)-ii  And why?

2-(4) What kind of trouble in terms of academic work, if any, did you encounter throughout academic
life?

2-(4)-i  (answer)
2-(4)-ii - And why?
2-(4)-iii How did you solve the problem?

2-(5) Was the support from your university in terms of academic work enough and why? In what
way do they need to improve?

2-(5)-i
2-(5)-ii
2-(6) Do you have any advice in terms of academic work for future JDS Program Participants?
3. Daily life in Japan
3-(1) How was your daily life in Japan?
3-(1)-i 1=Enjoyable / 2=Notenjoyable / 3=Others
3-(1)-ii  And why?
3-(2) What kind of trouble in terms of daily life, if any, did you have during JDS Program?
3-(3) Was the support from university in terms of daily life enough?
3-(3) -i 1=Enough / 2=Not enough / 3=0thers
3-(3) -ii And why?
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3-(3) -iii In what way do they need improvement?
3-(4) Do you have any advice in terms of daily life in Japan for future JDS Program Participants?

4. Support and coordination by the Agent
4-(1) Do you think the support and coordination by the Agent before and during your stay in Japan
satisfying?
4-(1)-i  1=Satisfying / 2=Not satisfying / 3=Others
4-(1)-ii  In what way do they need improvement?

5. Capacity improvement of your organization as a result of sending JDS Participants to Japan.
5-(1) Did you diffuse your knowledge you acquired in Japan to your colleagues?
5-(1)-i  Y=Yes/N=No/ O=0thers
5-(1)-ii  If the answer is yes, how?
5-(2) Do you think the capacity of your organization improved as a result of sending you to Japan?
5-(2)-i  Y=Yes/N=No/ O=0thers
5-(2)-ii  And why?
5-(3) Did you return to the same organization you had previously worked for after returning to Sri
Lanka?
5-(3)-i Y=Yes/ N=No / O=O0thers
5-(3)-ii If the answer is yes, did the work condition (ex salary, allowance, and job title) change?
5-(3)-iii When you returned to the same organization, was there any drastic change in its
organizational structure? Y=Yes/N=No
5-(3)-iv If it was the case, was there any problem for you to adapt to the new structure or work
environment?
5-(4) Have you been adopting the knowledge and skill you acquired in Japan to your current work?
5-(4)-i  Y=Yes/N=No/O=0thers
5-(4)-ii  If not, is there any limitation?

6. Network in Japan
6-(1) Do you still keep contact with those you got acquainted with in Japan? Y=Yes/N=No
6-(2) If the answer is “yes” in 6.(1), who do you still keep contact? (multiple answers)
6-(2)-i professor
6-(2)-ii university friends
6-(2)-iii business person
6-(2)-iv others
6-(3) How are you going to utilize the network you have acquired in Japan (ex network with
professors, friends, and business person) in your current work?

7. Scholarship by other country
7-(1) Is there any scholarship offer to your organization by foreign assistance other than JDS Program
which offer master’s degree or higher? Y=Yes/N=No
7-(2) If the answer is “yes” in 7 (1), what do you think is the benefit of this scholarship compared to
JDS?

8. Others
Do you have any opinion and/or advice to JDS program or its participants-to-be?
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i . . ST 1-(2) Did your attitude toward work (i.e. discipline, moral, sense of responsibility, and passion)
o ?
1-(1) Did your technical skill change before and after participating JDS Program compare? change before/ after participating JDS Program and why?
No. | 1-(1)-i 1-(2)-ii 1-(2)-iii 1-(2)-i 1-(2)-ii 1-(2)-iii
1 v by subject knowledge and research technics how to do a research and complyle with theoretical and empirical background v two years living experience with Japanese peoples, other foreign friends, with Japanese professors,
conditional living with Japanese society
my attitude of work changed very much especially in sense of responsibility & passion for work
2 Y my computer skills & using internet was not much that developed before participating the programme Y aspects after the programme. The main reason for that is what | saw & experienced in Japan. | saw
how Japanese work with full of responsibility & accountability for their work with commitment.
3 v Got new knowledge and was able to expand my technical capacities greatly. v I learned to work hgard ina tlght 'study schedule, Wh'ICh gave me strength to take any responsibility at
work. | was able to improve efficiency and punctuality
4 Y Presentation skills, Data analysis, Organizing research Y To improve efficiency & effectiveness/ using other's experience through observation, discussion, learning
5 v Logical and rational decision making skills. Since | am working as the Director of a public sector training institute, I am v | had positive attitude even before going to Japan. However, | got a chance to polish it to serve the
inserting several public management aspects into annual training programmes. people in a very passionate manner.
6 Y | feel compare to past efficiency of my most of abilities have increased Y Absolutely every good things have increased.
7 Y Improved Computer Literacy & Presentation Skills, Comparative & Analytical skills Y Improved positive attitudes, discipline & moral.
8 v Communication skills and leadership skills. Having studied a academically and practically important curriculum under MA v Having observing and experiencing many positive things in Japan | could improve my attitudes
programme along with observations in many Japan organizations | was able to develop my knowledge and skills. towards my job.
9 Y Punctuality and time management and group solidarity. Basically the research writing skills and courses related to gender and economic development.
10 v Using IT skill and make decisions. v Mor_al_, because of that Japanese cultural aspects has given lot for me such as moral, endurance,
sacrifice etc.
11 Y could know useful computer applications & softwares, could get practical knowledge related to the theories, Y Ove_rglly I.COLfId improve my attitudes such as confidence to get any responsibility, punctuality,
positive thinking, and etc.
. . L - . 2-(2) Do you think the content of your academic research appropriate in order to tackle . i
2{@) I sy i o z:g:]k(é'%e?;‘:/p;g:r’ n;t:triacli, saet?se i T i, e o) the development issue (i.e. the regional development, correction of regional disparty, @) D'w?# h::re grgtf);isgg:gr)nvunlcatlon
Y P pating measure of poverty alleviation and regional autonomy) in your country? yourp i
No. | 2-(1)-i 2-(1)-ii 2-(1)-iii 2-(2)-i 2-(2)-ii 2-(3)-i 2-(3)-ii
no limitations and boundaries to have
1 Y theoretical knowledge and research works , and other practical sessions Y it is very related with addressing current  socio economic issues Y consultation on any academic as well as personal
matter . | really appreciated.
2 Main thing is | learnt how to conduct a good research & new ways of analyzing data using v because we tried to see the issue in depth and tried to find solutions in a very v They were very helpful in our work & I had a
newly developed statistical packages along with good participation skills. practical way. good academic relationship with him.
Yes, the knowledge got from my work is directly relate to my work. | studies International My thesis was on informal sector employment and it is a vital sector of the Thev are very helpful and talented 1 got lot of
3 Development Program at 1UJ and it is 100 percent relevant for me as a statistician who is Y countries' economy and the finding are very important at decision making Y Y ynep got,
" N > . L knowledge from them.
responsible for supplying data for the country for development policies specially on decent work conditions.
4 Y Y Y
Yes, | ask myself the reasoning before each and every decision making. | always go for Individual 'and orglanl'zatlonal performance are essgntlal to achieve what you They are so friendly. They allocated time for any
5 . " . . A have mentioned within brackets in the above question. My research addresses a AN . X
optimum benefits for the money spent. | know the aspects of public policy well; it gives me Y : inth § isal d my finding in f £ all Y clarification in the subjects and academic
additional smartness to me. system issue in the performance appraisal. | presented my finding in front of a advices
i heads of departments in the province. i
Of course. They are very good and kind professor.
. . . Because in my case | did my research regarding Plantation sector poverty. And we have communication with them through mail.
6 Certainly | was able to take enough knowledge that can be apply to my working environment. Y | proposed some projects which helps enhance their living conditions.. Y and recently they visited Sri Lanka and | have
organized some meeting too.
- . - . 1UJ professors are very closed & friendly with all
7 Improved both theoretical & practical knowledge related to career development Y My research is Q|rggtly related. to |mprpvelthe efficiency & effectiveness of Y students. Usually, | had good communication with
procurement activities of public organizations. them
Since | attached to subnational level (provincial council) | had great opportunity to study local | think | discussed a very important national issue so it may help to look at the ! r]eeded frequent meet!ngs and share my views
8 . . o Ny Y . . : Y with my professor and i was able to get that
government system in both countries and hope that knowledge can utilize for my job. regional development in a different VIEW. opportunity.
yes especially idealed with  gender development and economic issues is the She is the person put me in a right path in order
. . . . one of the millennium development goal which our country need to achieve. to fulfil my research objective, she directed well
9 Basically the research writing skills and courses related to gender and economic development. Y o N Y N .
further, poverty and vulnerability always targeting the women so my research and guided in unmeasurable way to got the good
findings is much help full as a post conflict reconstruction mechanism result.
. . . . . CBO concept. and practices would be helpful for the lower income and middle Always they encouraged me to get fruitful
10 Y New policy planning knowledge, New economical theories, and particularly team work. Y income families Y knowledge
. . . . . | could communicate with him any time and he
. . . . . My research was related to the economics. It is about Taxation. I tried to find N y
1 v \I(es of course, | gould learn about Economlcs, International Relat|0n§ and other subjects .Since v out the determinants to increase tax revenues in the country and now | have v gave me a great academic support regard!ng that.
I'm a physical science graduate, which the most of them are new subject areas for me ; . . He always encouraged me and gave required
some idea to improve that research further with more data related to that quidance
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. . . . . - 2-(5) Was the support from your university in terms of academic work 2-(6) Do you have any advice in terms of academic work for
H ?
2-(4) What kind of trouble in terms of academic work, if any, did you encounter throughout academic life? enough and why? In what way do they need to improve? future JDS Program Participants?
No. 2-(4)-i 2-(4)-ii 2-(4)-iii 2-(5)-i 2-(5)-ii 2(6)
lack oh knowlgdgg of econom_etrlc, 'D'egree discussed with Professor, Senior . . it is really good programme. because | highly appreciated about
1 | name not mentioning Economic .1t is just Y arrange special econometrics courses. change the degree name
. a students and colleagues research works.
MSc not specific subject areas.
Main trouble was my poor knowledge on . . .
2 | Econometrics which was very essential in | had no proper knowledge gtter'lded classes, asked friends, referred Y T think support is enough ! tf&lnthth should possess tr&e knfowledr?e of analyzing data
analyzing data. 00KS and efficient way to acquire data from the country.
3 Y 1UJ has a very good experience in graduate studies. Please work hard to get the best out of it.
4 Y Course offering It is good to search accommodation near university.
Previous studies in my research area was | got an opportunity to see my research Academic seminar with credit weight is a very good Don't be nervous; it's your research; read more; put everything
5 | YES A Y researcn problem from a different angle with my Y arrangement. It took through me mile stones in the research into your critical thinking; supervisors are talented; frequently
not available at the university library. e .
supervisor's guidance. process. disturb them to produce a better research paper
- . If we have any chance to work any Japanese company at least
6 | didn’t face any difficulty throughout v m)i,vl;rgli\tlm:gla‘évea;ilflLierfTSE?/\?gFligesltgflfsat:de ;’: girlli(:igsezlre one week as internship , then it would be a great opportunity to
academic life. excellenty. ! understand Japanese companies culture and can be applied
} some of the in to our organization.
. My family members stayed with me in | could manage my academic works & . . . .
7 | r]ad to manage my academl_c w_orks Japan & | have two kids. Therefore | was | allocate sufficient time for my family v We_ r_w_\d good pro_fessors & enough library & computer Always try to manage !he_tm!e effectively & get maximum
without suffering to my family life. A s . . facilities for studies. benefits of the academic life in Japan.
little bit busy with my house works. life successfully.
8 Some core subjects are too advanced and v | think reconsideration of curriculum may be good in terms of
not directly relevant for the degree field relevancy to the degree field
thisis thg first de_gree Wh'.Ch was studied in technical support to use the computer and specially the library for the curriculum better we can select the contemporary issues
the English medium so it is a big challenge and . " "
9| . . . Y was very much helpful to got th suitable books and they and subjects which are more useful to our research and
i overcome with my supervisor support as well rovided the interuniversity links to get the needed books too knowledge
as the my university guidance. P Y 9 ) ge.
10 | Nothing special. Y Convenient environment for studies in fact. Be prepare for the thesis before leave mother country.
The time is the main problem to me. The If IUJ can increase the no. of MSA apartment inside the . . S .
term is bit small and have lots of readings. Selected the most important reading Selected the most important reading University, we are able to work more using library and other Enjoy the_ I|f_e not only the_studymg in the library, P.C lab and
11 L . . . . Others L . . . the dormitories but also with the Japanese community and
However, that time is not enough to read materials and gave the priority. materials and gave the priority. facilities and the library time should be 24 hours during the -
! there valuable traditions and customs
all relevant readings. exam season
3-(2) What kind of trouble in terms of Lo Lo
L i . ; L - 3-(4) Do you have any advice in terms of daily life
N ? H ?
3-(1) How was your daily life in Japan? daily life, |fJaDn§/,P?(|]dgzg)mu7have during 3-(3) Was the support from university in terms of daily life enough? in Japan for future JDS Program Participants?
No. 3-()-i 3-(1)-ii 3(2) 3-(3)-i 3-(3) -ii 3-(3) -iii 3(4)
good coordination of JICE, language problem, there was not and well organized university and provided
1 | Enjoyable Unlver5|§y S.taf.f' Generlal Publics of host family foe each student, Enough everything | needed
Japan, Disciplined society
If they could arrange us somebody who
1 had my family with me and enioyed can cooperate us with in our documentary
2 | Enjoyable ny family . oy only the language problem. Not enough language problem work, especially with managing with better to learn the language well.
travelling with them during vacations. "
letters and forms we receive everyday to
overcome the language barrier.
Be loyal to the country and always obey their rules
3 | Enjoyable | friendly and organized at all events. Enough 1UJ provided enough support . and also learn from Japanese people hard working,
punctuality, respectful...so on
4 | Enjoyable | Comparatively enjoyable Language/ Earthquake Enough It is good to improve Japanese language
Dorms with 100 Gbs LAN connection provided a
. § good staying experience. Safety measures were
New er}wronment,_ calm and strong wonderful. Two cultural events organized by the . . . s . ;
. people; weather with four seasons; . - . - T It is an amazing experience; live through; don't
5 | Enjoyable . Too cold during a period; Enough Graduate Students Organization with the university’s .
enough places and things to see and - . miss.
support are magnanimous. Local government's and
learn . N . A
medical requirements were met with the university
assistances. Flea markets were good.
6 | Enjoyable | | met lot of friends Frankly no any trouble. Enough supports from the university was excellent Improve Japanese language as much possible.
I built good relationships with local Monthly scholarship allowance was not As off campus students some times we had to
7 | Enioyable people, participated several cultural sufficient to stay with family members. Not enough face difficulties without sufficient transportation Transportation facilities should be Try to build good relationships with foreign
1oy events & visited several places in Therefore, | had to face financial Y facilities. Specially, It was difficult to participate | improved, specially in weekends. students as well as local people.
Japan with my family members. difficulties. weekends & night lectures.
Since winter season is very long we felt Some time there were reconsideration of some requlation such as
" . : many difficulties especially we were not some restrictions such - . reguiation su . . . .
. my family members lived with me f . AT driving restrictions and find universities Consider transportation and medical facilities
8 | Enjoyable . . permitted to have our own vehicle we as limitations in . . L R s
and nice environment of Japan had numerous problems in transportation which have enough infrastructure facilities | around universities before select a university.
ous p port such as good transportation network
transportation. facilities
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3-(1)

How was your daily life in Japan?

3-(2) What kind of trouble in terms of
daily life, if any, did you have during

3-(3) Was the support from university in terms of daily life enough?

3-(4) Do you have any advice in terms of daily life
in Japan for future JDS Program Participants?

JDS Program?
No. 3-(1)-i 3-(1)-ii 3(2) 3-(3) -i 3-(3) -ii 3-(3) -iii 3(4)
I love the country and people and
9 | Enjoyable | most of the time i got the much help Enough
and interaction with the people.
10
Always try to follow Japan rules and regulations
Very clean, very calm and systematic Increasing no. of married students and be obedient to them as much as possible. And
in everywhere of Japan. With the apartments and no. of study rooms; open | try to adopt them in their lives and try to apply their
great support of Japanese community, Sometimes communication. since the shokudo for breakfast time; establish lives in their countries. Be honest like Japanese and
11 | Enjoyable the life in Japan was very interesting Japanese people are very kind and Enough convenient store in the university; and be don't be competitive with the same country guys.
1oy and easy. Therefore, | and my family helpful,. it is not a huge problem for me 9 the same treating behavior for the off Always try to be together with all not only with the
could visit many places and could and my family. campus students who live with families specific groups or teams. And be communicate
participate to many events. | and my and for the students who live with their with all not staying whole the time in the dormitory
family love Japan a lot. families in MSA rooms and other studying places. Should be
participated for the functions and ceremonies.
4-(1) Do you think the support and coordination by the 5-(1) Did you diffuse your knowledge you acquired 5-(2) Do you think the capacity of your organization 5-(3) Did you return to the same organization you had previously worked
Agent before and during your stay in Japan satisfying? in Japan to your colleagues? improved as a result of sending you to Japan? for after returning to Sri Lanka?
No. 4-(1)-i 4-(1)-ii 5-(1)-i 5-(1)-ii 5-(2)-i 5-(2)-ii 5-(3)-i 5-(3)-ii 5-(3)-iii 5-(3)-iv
e no same capacity but different
1 | Satisfying Y Y Y subject areas Y
1 think it's good if they can help us in : . . 5 .
2 | satisfying | when leaving the apartments and v with my dev_eloped presentation skills, and v | could make an attudanal chan_ge v N no, but I felt the dlffe_rence of working
" . N changing attitudes for work. among peers and start new projects. culture in Japan & Sri Lanka.
disposing our things after the programme
| am responsible for many kind of trainings . . .
e even for international group trainings on I am involving number of Wor_klng
8 | Satisfying Y subjects related to statistics and development Y groups of the department. I think my Y no N
Jects P seniors. know my capacity
economics.
4 | Satisfying Y | transferred to a line ministry N
In fact. | have been apnointed as For a short period (4 months), | had
The presentation on research findings - " app worked for my previous organization as
. was done. One training programme on the Director of an |nsft|tu'_[e. an Assistant Secretary. During that
e Don't reduce the stipend; laptop and book i However, | am contributing to my : . . .
5 | Satisfying . . Y performance management for Y S - N period, | assisted to hold a big conference
allowances should be given continuously. . provincial council through N -
veterinary surgeons was done. Two . and prepared job descriptions for all
Py capacity development of V. "
other training programmes were held. o employees of my organization ever first
provincial staff time in its histo
ry
yes of course. | feel because of my
Jice gave excellent sunort through 1 was able to do some presentations regarding Japanese tour | working through out the
6 | Satisfying gave e PP 9 Y my Japan tour. my audience was staff members Y district rather working on my division. | N
academic life. ) - y n . .
of my office and other similar offices am helping to take ISO certificate in
other divisions too.
We had periodical monitoring meetings | tried to apply some theoretical & practical . - . -
e C2 . N . I introduced some efficient methods to | introduced some efficient
7 | Satisfying | & they kept good communication with Y knquledge to my V\{orklng place to improved Y the organization. Y methods to the organization. N
us. efficiency & effectiveness.
8 | Satisfying Y Y N Y
. i can improved my language skills and .
9 | satisfying v | could teach and gave knowledge to my office v communication and interaction with the v same as previous but chaqces are N
employees. . available to getting other jobs.
people in all over the world.
10 | Satisfying | We had sufficient support v By cqnducted lectures and practicing the v As lam |mp|eme[1t|n_g some of them in N
theories learned. my current organization.
More Field trips and more Japanese no. however, for the next
language trainings. Please allow family My working capacities. attitudes and promotion, it is compulsory to No more IT facilities like in Japan and
11 | Satisfying | members who live long time with their Y | explained how was my life in there Y y W g cap : Y have a master degree after N the difference in both countries
. X abilities were increased . .
families to attend the graduation through the second department working environment
ceremony exam.
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5-(4) Have you been adopting the knowledge and skill you acquired in Japan to your current co.i-t(:gtal?tzcm;st:a"yziegot 6-(2) I the answer is “yes” in 6.(1), who do you still keep contact? (multiple af&ﬁ??eg?xv;r:aﬁo(igaga/g’rﬁ w:f; ;?;2:;‘;?;3{3: d!a\;ﬁ d
work? q P answers) 5 i
acquainted with in Japan? business person) in your current work?
No. | 5-(4)-i 5-(4)-ii 6-(1) 6-(2)-i 6-(2)-ii 6-(2)-iii 6-(2)-iv 6-(3)
1 Y Y 1 1 yes
2 v v 1 1 1 sharing knowledge and trying for a students exchange
programme.
3 Y Y 1 1 school teachers, village community, share knowledge, by contracting them through emails...
4 Y Y 1 1 Land owner To change ideas and obtain suggestions
My research supervisor is ready to assist me in any public
management encounters at my current work station; he is
5 Y Y 1 1 PR 5 "
maintaining a separate social network account for his
supervisees in the Facebook
6 I like if our professors and friends visit Sri Lanka and | can
Y Y 1 1 N .
have some meetings with them,
7 Y Y 1 1 Local people Still 1 don't have such _ plan.
8 Y 1 1 1 Community people sharing experiences and views
9 Y Y 1 1 1
10 Y Y 1 1 1 Taking practical examples from Japan.
My present working unit is different with the previous working unit. This place
hasn't more development technology and not engage with policy making activities. Japanese Friends / elementary school .
1 Y However, til my rei)irement at 60 yge);rs lam worgkiag for thpe sarz/le depargtment. Y 1 1 Tepachersi Y Through e-mail, Facebook and Skype
Therefore, this knowledge and the experience is very important for my career
7-(1) Is there any scholarship offer to your
organization by foreign assistance other than JDS 7-(2) If the answer is “yes” in 7 (1), what do you think is the benefit of this scholarship compared to JDS? 8
Program which offer master’s degree or higher?
No. 7-(1) 7-(2) 8
1 Y highly recommended
2 N | think this programme needs to extend to obtain a phd degree because once we get into work after return there
are less opportunities for us for further studies
3 Y Monitory benefits are larger for other scholarships than JDS. Thank you very much to Japanese government and JDS program.  Now | am quiet confidence about my self.
4 Y Its directly related to the fisheries sector It would be great to open for the all ministries in Sri Lanka
5 Y There are opportunities to continue doctoral studies immediately or even after a short break in those countries
6 N Again | have to thank all Japanese citizens who contribute me to study in Japan. Thank you Jica, Jice and my
wonderful university, (ICU). | love Japan and all Japanese citizens. Thank you.
7 N JDS program is very useful to build career of future leaders of our country. In here, | would like to thank
Japanese government to give such opportunity for us.
8 Greater opportunity to study along with internships In my opinion JDS is a great opportunity to study in a very advanced country and | think it is fortune for anybody
JDS Program is a valuable and much effective program in order to acquire knowledge. Personally the program
9 N included field trips and seminars with the academic program so its much helpful in a way to improve our skills
and knowledge.
10 Y Language skill development and financial benefit. Learn Japanese prior to land Japan. Be prepared for thesis writing
| have no idea related to that since | haven't received any short term or long term scholarship before than
1 N this. I think this scholarship provides us the vast contribution and greatest support. However, | request to They should not from the same designation and not from the same organizations. Participants should be various

give permission to our families, who live with us for the whole tough period giving huge support, to attend
our graduation ceremony.

designations and each should be from the separate organizations.
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Questionnaire

1. Your skill improvement as the result of participation in JDS Program.

1-(1) Do you think your technical skill change before and after participating JDS Program compare?
1-(1)-i Y=Yes/N=No/NC=No change
1-(1)-ii  And if “yes”, in what aspect and how?
1-(2)-iii If “no”, why?

1-(2) Do your attitude toward work (i.e. discipline, moral, sense of responsibility, and passion) will
change before/ after participating JDS Program compared and why?”
1-(2)-i  Y=Yes/N= No
1-(2)-ii And if “yes”, in what aspect and how?
1-(2)-iii If “no”, why?
1-(3) What do you think is the advantage for you to learn in Japan/ and in your university?
1-(3)-i InJapan
1-(3)-ii In university

2. Academic work in Japan

2-(1) As aresult of participation in JDS Program, do you think you will acquire enough knowledge
which can be utilized in your work?

2-(1)-i  Y=Yes/N=No/NC=No change
2-(1)-ii  And if “yes”, in what aspect and how?
2-(1)-iii If “no”, why?

2-(2) Do you think the content of your academic research appropriate in order to tackle the
development issue (i.e. the regional development, correction of regional disparity, measure of
poverty alleviation and regional autonomy) in your country?”

2-(2)-i  Y=Yes/N=No / O=0thers
2-(2)-ii  And why?

2-(3) Do you have good communication with your professor(s)?
2-(3)-i  Y=Yes/N=No / O=0thers
2-(3)-ii  And why?

2-(4) What kind of trouble in terms of academic work, if any, have you encounter throughout academic
life?

2-(4)-i  (answer)
2-(4)-ii  And why?
2-(4)-iii How did you solve the problem?

2-(5) Has the support from your university in terms of academic work been enough and why? In
what way do they need to improve?

2-(5)-i  Y=Yes/N=No/NC=No change
2-(5)-ii  And why?
2-(6) Do you have any advice in terms of academic work for future JDS Program Participants?

3. Daily life in Japan
3-(1) How is your daily life in Japan?
3-(1)-i 1=Enjoyable / 2=Notenjoyable / 3=Others
3-(1)-ii  And why?
3-(2) What kind of trouble in terms of daily life, if any, have you encountered in terms of daily life?
3-(3) Has the support from university in terms of daily life been enough?
3-(3) -i 1=Enough / 2=Not enough / 3=Others
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3-(3) -ii And why?
3-(3) -iii In what way do they need improvement?
3-(4) Do you have any advice in terms of daily life in Japan for future JDS Program Participants?

. Support and coordination by the Agent

4-(1) Do you think the support and coordination by the Agent before and during your stay in Japan
satisfying?
4-(1)-i  1=Satisfying / 2=Not satisfying / 3= Others
4-(1)-ii  In what way do they need improvement?

. Capacity improvement of your organization as a result of sending JDS Participants to Japan.

5-(1) Do you have intention to diffuse your knowledge you acquired in Japan to your colleagues?
5-(1)-i Y=Yes/N=No / O=0thers
5-(1)-ii If the answer is yes, how?

5-(2) Do you think the capacity of your organization will improve as a result of sending you to Japan?
5-(2)-i Y=Yes/N=No / O=0thers
5-(2)-ii And why?

. Others
6-(1) How are you going to utilize the network you have acquired in Japan in your work (ex. Network
with professors, friends, and Business person)?
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1-(1) Do you think your technical skill change before and after

partcipating JDS Program compare?

1-(2) Do your attitude toward work(i.e. discipline, moral, sense of responsibility, and
passion) will change before/ after participating JDS Program compared and why?

1-(3) What do you think is the advantage for you to learn in Japan/ and in your university?

No. 25 1-(2)-i 1-(2)-ii 1-(2)-iii 1-(2)-i 1-(2)-ii 1-(2)-iii 1-(3)-i 1-(3)-ii
Usage of new technologies such as banking
system, Library book searching and lending Discipline change- | learnt lots of good practices in my | can learn the techniques and innovative very good exposure with the International
1 ICU Y . - Y . . P - . P .
system, Transport system and separation of academic area as well inn daily life in Japan ideas from well developed country like japan Environment
garbage etc.
International Christian University, where |
Learning in Japan advantages me in may study in japan is really a great place for any
aspect. It is really a good opportunity to live student who like to explore world. It is
Technical skill such as problem analyzin and learn in a high developed country like definitely an International University with lot
N prot analyzing, Japanese show high dedication to what ever work they are Japan. The mixture of high developed of students and staff from all over the world.
2 | problem solving, presentation skills have . ; . X - . -
Ccu Y ; - - Y involved in. This really influence my attitudes toward work - technology and attitudes of Japanese people It provides you an open space to learn
improved due to the learning methods followed . i y : . .
. . h in positive work. toward work and life helped me a lot to anything you want to learn. Academic staff is
in the University N . . o . " 3 N
improve my attitudes as well. in addition to highly professional and unbelievably flexible.
that learning in japan helped me to create It is really enjoyable and valuable
network of friends every where in Japan. opportunity as wecan subject matters in
different view points
| have developed computer usage for decision . -
making  with public policy modeling course | have developed_the skill to .f'.n'Sh work day by day z_and o Japan is very friendly country to Sri Lanka To get experience in diverse cultures and to
3 1UJ Y - Y help others even in same position to get through barriers. - A
and use of computer programme (STRATA) to Th il K on ti d desi K hard and the Japanese are more kind have a global network
analyze data e responsibility to work on time and desire to work har
A person who is expectation is to learn has so many
The skills of _analyzmg micro and macro level opportunltles to get _developed Fhel_r attitudes a_nd discipline. An Asu_in cot_Jntry which has raised to highest Diversity of students. | could learn about
issues, effective communication skills like politeness, punctuality and dedication for service etc. are level with using correct management - . .
. . N . . N . . . : many cultures and have relationships with
4 1 Y presentations, IT skills as using econometrics for - Y very good lessons for developing nations that can be easily - strategies, technology and international . X
N N N . N ¥ N . many people in many countries.)lease
analyzing data and inter- personal skills were get from Japan. If there is a rewarding system to select relations. Japanese experience is very much comment in this column
developed. people who have achieved those expected attitudes etc. that related to our context too. '
would encourage others too.
using computer is increased the knowledge of L . - . .
5 uJ Y computer and analyzing the information through - Y efficient and effective work, Sincerity, punctuality and . Japan is developed country. learn about International students are here
L respect others. system in Japan
some software is increased
6 1UJ Y Macro Economics and Statistical Analysis - Y Time Management, Team Working, etc. - Very Good Good
Broder diversity, multicounty experience. prominent lectures ansd coverages
7 1UJ Y knowledge about information technology - Y responsibility, broad thinking in policy formulation - Building up international relation developed cum?ulum, real application ,
easharing experience.
By the knowledge and skills that acquired and it R can face the challenges in a positive way, because, | am R - . knowledge and skills of very talented and
8 1w Y will help to improve my work effectiveness Y sound with knowledge. efficiency and time management. enthusiastic resources panel
To great extent, By some program that |
9 uJ v StL!dIed, Byllmprovmg my Engllsh '?‘peaklng ) _ v Toa gr'eat extent, specially by studying discipline, behavior _ Actually it is a great advantage for me to some extent
skills, Specially by studying discipline, behavior and attitude of Japanese people
and attitudes of Japanese people
10 U v By the way of a_naly5|s a problem through the R v can fac_e the challenges C_on_fldently and positively because R time management and hard working. knowlgdgg and skills of very talented and
knowledge | gained my attitude toward work is improved enthusiastic resources panel
11 EX v ;r:eaTr;teI&Se:m:)tllii na;ﬁgugzvdt?g:/:& d Zot\;\é ttt[;r R v | learnt to work towards organizational mission and vision R We can understand different culture and We can learn among different specialized
polig,y policy P and how to organize my work to achieve it. different people. area from different countries..
it improve my analytical knowledge technical R improved my confidence to do new and crate things related R ;
12 X Y working skill specially econometrics. Y to my job very good place to study
In research skills; understanding empirical Getting more and more information in decision making, .
13 EX Y research done in the field of economics and - Y being punctual and responsible in any job assigned with - There are enough hum_an and phys!cal -
A - s . resources especially with enough time
doing empirical research positive mind.
In Research, it uplifted my econometric as mentioned earlier, the knowledge of e-views and the exposure on developed country becomes xﬂgnstlufjon;‘:?gp g Zﬁse’:‘lsgc:txtrghzthers
14 EX Y knowledge in some extent and managing data via - Y econometrics can be used as a decision making tool in my - knowledge in many aspects in addition to 4 Y gatha,

eviews softwear

career.

formal education.

research activity is highly dominated in this
university. it is more valuable for me.




v

2-(1) As a result of participation in JDS Program, do you think you will acquire enough knowledge
which can be utilized in your work?

2-(2) Do you think the content of your academic research appropriate in order to tackle the
development issue (i.e. the regional development, correction of regional disparty, measure

of poverty alleviation and regional autonomy) in your country?

2-(3) Do you have good communication with your professor(s)?

No. 2-()-i 2-(1)-ii 2-()-iii 2-(2)-i 2-(2)-ii 2-(3)-i *comment 2-(3)-ii
Punctuality, Immediate response in the W°f!<v it may useful to measure the hardships of the female headed households For my academic knowledge
reduce of Human power(usage of machineries). | A . " N
1 Y P - X - (¢} especially in the war affected area and their empowerment. It is very Y enhancement as well make me as real
will utilize or apply these techniques in my N . . .
- important issue in the development academic person
organization
During my academic life | fo!lowed a Iqt .Of | am doing my research on the Microcredit institutions of Sri Lanka. As a The class size of the ICU is
courses highly related to my job. In addition to " " f . S .
L . developing country microcredit plays a huge role in poverty alleviation. comparatively very small and we
2 Y that | leared to see problems in different view ) Y Therefore | believe that my research will help to tackle a development issue Y have very good relationship with our
points which will be very useful in my future . Y P o 9 P
work. in my country professors
Knowledge on subject matter like economy,
policy development and decision making. Also According to the recommendations in my research it help to speed up the Every problem in my academic life |
3 Y to understand different persons necessities and - Y current licensing process and there by help to improve international trade. It Y solve with the consultation of the
working together with different people Please will directly give positive results in national economic development professor
comment in this column.
Some lessons are not directly involve with the
current work. But as policy makers those 1 could gain a good knowledge on how to do a research and analyze data. This is needed to have a good
4 Y . . . - Y . S Y
knowledge is very important to take effective This can be applied in my country. knowledge.
policies.
Not fully but | have learned about management Because | am measuring the customer satisfaction in the service delivery of | meet my supervisor every week and
concepts and local government setup in different L - S . N . | A
5 Y . L . - Y the Divisional Secretariats. | will find some improvement in the quality of Y other supervisor for other subjects we
countries. this will make to move in correct path g N . >
N delivering services. are meeting apart from the class time.
in my work
Being teaching Assistant for
6 Y Belng part of an international community itself - (e} Still I am working for the research study, Resulted still unpredictable Y Mlcro_economlcs and being events.
| acquired a lot of knowledge and skills organizer, | have a good rapport with
professors
for my research progress in right
yes my research is modernization of public procurement policy in direction it is very much essential to
7 v strategic thinking in policy formulation ) v srilanka at least some what | have captured the real issues related with that v have good contact. apart from
9 9 In policy and would be most  suitable. when i apply part of its finding to our country professors are very kind in order to
development clear the course problem I need to
communicate
8 v it couldn't specify into limited area. overall } v : v )
knowledge defineatly helpful.
To great Extent, | followed some core and My research is a very practical issue for my province (solid waste
9 v elective courses that are related to my duty in Sri } v management). | think | can get a vast knowledge from Japan about this v specially my research
Lanka. Those are very useful for me. Specially | matter. Not only this but also other practical knowledge that | gain in Japan P ymy
can get more knowledge regarding my research. will be very useful for tackle the future development issues.
10 v | gc_qul(ed technical as well as practical skills for ; v ; v ;
utilization of my work.
My research can be directly applied to improve Communicating over the email and
11 Y T:nioa“d waste management in Kalmunai, Sri - Y 1t will contribute to clean development mechanism and low carbon society. Y advice and feedback from professor.
12 v it’s very related my work and it will improve my ; v My research directly related to Farming community and production in Sri v ;
job performance. Lanka
My academic research can contribute to achieve growth targets of my
‘ . . ) - country according to data before the‘country became a Iow-mldgile income had to show my performance and
| think that I can contribute in making decisions economy and before the country achieve peace, defeating terrorism.
h . R A . . make sure my works were correct
for economic development of my country with a Currently, economic status of the country is changing rapidly due to peace S
13 Y " - N . N A Y with his vast knowledge. Also |
better understanding of the local economy and and more investment. | think, therefore, | have to gain more knowledge and N o .
. N . communicate with him at the seminar
the global economic trends. . update the knowledge in order to tackle future development issues. The .
N e . on economic development.
academic research and related activities done here provided me a powerful
background for my future work.
subjects are more theoretical. it does
14 N ; not try to make a bridge with o actually, my research focus on development issue in macro economy. but it v ;

practical knowledge. most of the
subjects were based on revisions.

does not address any regional matter.




evr-v

2-(4) What kind of trouble in terms of academic work, if any, have you encounter throughout academic life?

2-(5) Has the support from your university in terms of academic work been enough and why? In

2-(6) Do you have any advice in terms of academic work

what way do they need to improve? for future JDS Program Participants?
No. 2-(4)-i 2-(4)-ii 2-(4)-iii 2-(5)-i *comment 2-(5)-ii 2-(6)
1 No any trouble encountered by me Everythings are perfectly designed and R v | am receiving enough supports for my academic work Work hard and Study well by using the facilities of the
so far carried-out by academic staff from the university management university
2 | none ; R v We have very good facilities in this university and the Always keep close contacts with your professors as well as
academic staff _is also highly capable with your colleagues
I improved my
mathematics knowledge
3 ?r:fsf:)c;g);ggjzggerstand Some areas due to less mathematics knowledge Z‘gltlhe ;Zi:se,lge?]fiors , Y ter:/eeyr;{ierﬁer%\/rgj‘;:iéefgwer:g assistants and faculty also Better to improve the mathematical background
teaching assistants and
library books
Some courses contain mathematics Some times new subject areas that have not studied
and complex statistics areas. It is By attending teaching international community, new challenges of adjusti}lg to
4 | sometime difficult to follow - assistants and discussing Y We too have to dedicate for work. different climati n’ manaaing activities her
speedily to a person who do not with friends. fTierent climatic seasons, managing act €s ere
have sound knowledge on them. strengthen you and your capabilities.
Ia:crjntaeo)t/faar:emglil\a/irr:g ;':guf:ﬂdlg; E!;J(:gg They need to consider They need lot of mathematics for IDP and PMPP in first
. 4 . L . our own countries way certain extent they are giving support in terms of the year. before come here if they are not from the mathematics
5 | lotof readings for reading and i am poor in in English | somewhat managed Y . AR .
also It is very difficult to catch the of teaching pattern what study packground Fhey have to fan_ullar with some basic concepts
points from the readings we had before come here in mathematics and economics
6 | No academic Problems - - Y - Sri Lankans are so far doing well
many assignment s in each subject , in order_to cope up with the current sit_uation inthe
7 | somuchreading increases the due to the curriculum set up managed to comply o the course works for the core subjects are to be reduced academic studies et the he_lp of senlors, s_olve the problem
Joad as group make the good relationship and enjoy all the event
s this would reduce the pressure.
I think, 1UJ is academically strong and professors are
8 | inapplicable - - Y highly talented, dedicated, committed and very well -
supported.
9 - - - Y - -
I think, 1UJ is academically strong and professors are
10 - - - Y highly talented, dedicated, committed and very well -
supported.
| solved the problem
1 Collection of primary data in The public cooperation is very hard in with the assistance of v Financial assistance for Incentives for the participants in the household survey Awvailability of quality data relevant to the research is
Kalmunai was very hard to me. this area.. Professor and Divisional data collection. ! important.
Secretaries.
12 - - - - - it is useful to have previous _basic math’s course
13 | Nothing special ; R v | had enough resources and help from academic and other | It is better to give more chances to share knowledge and
) staff. experiences with Japanese students.
if possible, practical knowledge - for instance, how other
14 | no trouble ; R v : countries has tackled some development issues and how

about the successive experience given by japan- should be
included.




Y-V

2-(6) Do you have any advice in terms of academic work for future JDS
Program Participants?

3-(1) How is your daily life in Japan?

3-(2) What kind of trouble in terms of daily life, if any, have you
encountered in terms of daily life?

No. 2-(6) 3-(1)-i *comment 3-(D-ii 3-(2)
1 | Work hard and Study well by using the facilities of the university 1 Number of places are available to visit and enjoy around Tokyo The cpmm_unlcatlon problem encounter almost every places
(specially in the shops)
It is completely a new and enjoyable experience for me to live in The only trouble tr."?t ! _face(_i during my stay in Japan is mostly .
. . . . . due to my poor ability in using Japanese language. Even though it
2 Always keep close contacts with your professors as well as with your 1 Japan. Japan is very peaceful country so that anyone can enjoy their is ot a problem in ICU, when you go out you need lot of
colleagues life to the fullest here. There are so many new things that you can ! h S
. Japanese . There are very few places that provide services in
experience. .
English language
3 | Better to improve the mathematical background 1 | have every thing | need to spend daily life happily no
Some times new subject areas that have not studied, international community, . .
AR . L " L Could go many places in Japan, experienced changes of seasons and I -
4 | new challenges of adjusting to different climatic seasons, managing activities 1 . . Communication in Japanese language, harsh weather conditions.
N learnt to lead a very simple life.
here strengthen you and your capabilities.
They need lot of mathematics for IDP and PMPP in first year. before come here Because of tight schedule academic works we are not able to do all
5 | if they are not from the mathematics background they have to familiar with 1 1gnt " snow and terrible cold and communication problem
N . N h the extra activities. we always focus about our studies.
some basic concepts in mathematics and economics
- . The location of 1UJ is far away from cities. It is very costly to reach
6 | SriLankans are so far doing well 3 1w “f? Is not _enJoyabIe, But I know enjoyable places. Moreover, GSO of the university always doing Winter is terrible especially for off campus residents
Japan is an enjoyable place A P N
same routine activities to make poor and staled happiness
in order to cope up with the current situation in the academic studies get the
7 | help of seniors, solve the problem as group make the good relation ship and 1 - -
enjoy all the event s this would reduce the pressure.
8 - 1 - only the language problem
This is very isolated are in Japan. If we are in around Tokyo or other
urban area, It will be great opportunity for enjoyable life. | would Travelling problems, No good shops for getting foods or other
9 a 2 like to visit many are in Japan. But | must spend lot of money to visit thing around this are. JICE do not allow for driving, so we have
some area from here, specially for travelling and accommodations. If lot of trouble in daily life. Our families also not happy with this
we are in around Tokyo, we do not need such expenses. As well we life.
can get lot of Japanese experiences if we could have in urban area.
10 - 1 - Nothing
11 | Availability of quality data relevant to the research is important. 1 ;:2;?)?% to move, better transportation service, and well organized Language restrict communication.
12 | itis useful to have previous basic math’s course 1 - little bit difficult to communicate
It is better to give more chances to share knowledge and experiences with All facilities related to academic and day today life are available and . .
13 1 - : . . : Nothing special..
Japanese students. | enjoyed with a very safe environment without pollution.
if possible, practical knowledge - for instance, how other countries has tackled
14 | some development issues and how about the successive experience given by 1 - -

japan- should be included.
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3-(3) Has the support from university in terms of daily life been enough?

3-(4) Do you have any advice in terms of
daily life in Japan for future JDS Program

4-(1) Do you think the support and coordination by the Agent
before and during your stay in Japan satisfying?

Participants? 1.Satisfying/2.Not satisfying/3.0thers
No. 3-(3)-i *comment 3-(3) -ii 3-(3) -iii 3-(4) 4-()-i *comment 4-(1)-ii
If they help to get the communication
1 2 University provides Japanese language classes and advises to manage services such as mobile phone and Pleade learn Japanese language to use in 1 R
the daily life which are not enough to manage daily life internet for the individual usage in the your daily life
apartment that would be better
2 1 They are always there for us to help (I)fntzzillj;'ﬁg?%gg'g;?fﬁ;g%;%ﬁ?ﬂ It is very useful if you learn Japanese. 1 -
If future participants can have knowledge
3 1 - - S 1 -
more on Japanese it will be an advantage
Sometimes it would be a challenge. You They have progressive meetings and
4 1 all the facilities are given. - should have courage to face any situation. 1 always look about our needs and good
That is also a good lesson. supervision is done.
we want to buy lot of books. their allowance
for books are not enough. when we go to do
they need to prepare for snow they need to S\L;r SUN?{‘”CE tﬂ'd nott pay for the S.”Ne)f'th
5 1 they are doing their best - familiar at least certain extent with the 2 € want o pay the cost accomparnying wi
language the cost of the survey. funh_er for travelling
air tickets also are not provided by the JICE.
From Japan to Sri Lanka | will cost around
0.15million Yen for return. It is unfair
If university located in aarea where is having enough public If we are given perdition to drive a )
6 2 transportation, our family members can use thgm 0N our own expense. light vehicle. we need not to deend on Plgase give t_hem more chances to apply for } R
In this area we are very helpless as we are Indirectly discouraged to be gnt venice, y P universities in urban areas
S N . university transportation.
out from university transportation for family members.
you need to prepare in advance in some
7 1 - - places which you are going to  select for 1 -
your higher studies
1UJ administration have some rules, which are demotivated our daily life. If
one time we leave dorm and move to outside apartment, they are not allowed
to come back to the dorm again. as a basic requirement of a human, we like . - .
8 2 to live with our family. if we bring our family here, after retuming them to :]g: 'Qé‘ ;’;'pslI‘;Z‘fo"tfr‘ztgf;;:‘;fessgﬁggl ; 1 .
home country IUJ administration not allowed to come to the dorm again, !
though there are available rooms. i think this kind of rules, discourage not
only our day to day life, but also our academic life. .
. R Murakami-san is not doing his job well.
Travelling facilities is not enough JICA must consider abou_t the u_nlvers,tlgs. He always think we are as slaves. He is
9 3 To some extent : In the future, please provide universities in 2 .
specially for weekends very bad guy. please provide other
urban areas "
coordinator for 1UJ
10 1 - - - 1 -
Learning Japanese language and bring your
11 1 All the facilities provided are good. - family to Japan and enjoy the academic life 1 All the support and coordination are well.
and daily life in Japan.
12 1 - - Better to learn Japanese Langue 1 -
13 1 - - To learn Japanese 1 -
JICE committed on
14 3 daily life, not the - - - 1 -
university.
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5-(1) Do youhave intention to diffuse your knowledge you acquired in Japan to

your colleagues?

5-(2) Do you think the capacity of your organization will improve as a result of sending you to

Japan?

6-(1) How are you going to utilize the network you have acquired in Japan in your work
(ex. Netoworkwith professors, friends, and Business person)?

No. | 5-(1)-i *comment 5-(1)-ii 5-(2)-i *comment 5-(2)-ii 6-(1)
1 v Through training, chatting and changing v 1 will apply my knowledge, experiences and some of the management 1 will create very efficient network between organizations and the staff which will help
(organization environment) with my experiences techniques which gained in Japan in my organization everyone to know changes and updates of organizations immediately
| can conduct presentations about things | learnt here. Asa res_ponsmle government uf_flcer I can share my knowledge that | As | have acquired a good network in Japan | hope that | can get their cooperation for my
2 Y . s Y have gained from Japan both with my co-workers and with my .
Both academic and personal life collogues work back in my country
| share my experiences and knowledge during the dems".ms ta'ken by me are important t.o fieve!op th'e current Processes | | ge my net work to solve various problems in different subject areas and | get my
3 Y - Ny . . L . Y and there is a direct development of administration with my decisions as N ©
decision making process in various official meetings . network friend support to solve them. Also when | have such opportunity I help them.
a middle level manager
| can contact professors here through electronic media and when | do a study there | can
4 v In meetings, training programs | can share my v | have ecquired new knowledge and | have Japanese experiences which get advices and share my experiences with them. relationships with friends in many
experiences with colleges and subordinates too. could be applied accordingly. countries would be important to me to have a good network in my organization according
to the situation.
5 v through individual presentations, group discussions v improve in English knowledge we have email contact with professors and collogues and some of them are in our social
and discussions in the class P 9 9 web sites. we can share our experiences and problems through these social medias..
| am going to work as a trainer for provincial public Because, we found many answers for our common development I found d_|fferen_t people from different natlon_s who are good for certain 1Ssues. Whepever,
y P . o f | am having a dilemma, | can consult appropriate Pearson by Skype or Email for their
6 Y officers. Therefore I can use my knowledge gained in Y problems. Implementation of them as it is, may difficult. But we can N
- . support. And also | am going to form a Facebook group to share common development
Japan to train others as well come up with some models at least N .
issues with selected people,
7 v by acquiring new knowledge, attitude and skills v a it will be very helpful ~ for the future correspondence ,in my field and further
improvement studies ,lemulti country friendship will help me to up to date about the changing world
8 Y - Y - through mails and alumina try to retain this relationship
As amiddle level manage_r I can QO itin d'ffefe”t | have a dream that development of my city as Japan's city. After my At the moment I have an excellent friend list, so | can keep this network for my life
9 Y ways, for example by policy making, by training, by Y raduation, I'll do it anyhow. Surely you can proud of it time.
technology improvement, by attitude changing etc. Y ! Yhow. VY P i
10 Y - Y - By maintaining relationship through mails and by taking information when needed
Developing better relgtlonshlp among the public and The |nd|\{|dugl capacity !mprovemgnt_W|II have a 5|gn|f|cant impact on by sharing the knowledge and experience among each other over the share point syster
11 Y government and making aware the problem and way Y the organizational capacity. Capacity improvement is a long term or Facebook
of solving the problem. process. It needs to be improved continuously. )
they will learn working with me hand i have plane to . " . i met friends in IDEC from different countries. so we can  share our experience and new
12 Y ; " Y it can directly apply my office work
train some officers under me. knowledge
13 Wher] ever we ma!(e qemsmns, when they ask v I think that now | can perform duties more successfully.. In futurg resee}rches, _exphangmg experiences regard'lng economic issues, and maintain
questions or clarifications on related matters good friendship that is important in maintain peace in the Asian region..
14 N - Y - so far, no exact idea
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