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AAS Australian Awards Scholarship
ADB Asian Development Bank
AUSAID The Australian Agency for International
Development
DAC Development Assistance Committee
EPA Economic Partnership Agreement
GDP Gross Domestic Product
GNI Gross National Income
HCMA Ho Chi Minh National Academy of Politics
and Public Administration
IELTS International English Language Testing
System
IMF International Monetary Fund
Japanese Grant Aid for Human Resource
JDS .
Development Scholarship
JICA Japan International Cooperation Agency
JICE Japan International Cooperation Center
MDGs Millennium Development Goals
NGO Non Governmental Organization
ODA Official Development Assistance
OECD Organization for Economic Co-operation
and Development
PRS Poverty Reduction Strategy
SEDP Socio-Economic Development Plan 10
SEDS Socio-Economic Development Strategy 10
TOEFL Test of English as a Foreign Language
UNDP United Nations Development Programme
WTO World Trade Organization
Vietnam International Education
VIED Development, Ministry of Education and
Training
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JDS 4
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4 1
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6
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2011 10 SEDS 2011-202014
5 SEDP 2011-2015%5 2020
(1) 10 SEDS2011-2020
SEDS2011-2020 2011 1 12
3 2020
SEDS2011-2020
2020
2 10 2011-2020
GDP 7-8%
GDP USD 3,000
GDP 85%
85% GDP 45%
1.1%
75
55%
2%
45%
100%
100%
80%
SEDS2011-2020
SEDS2011-2020
3
1
2) 2011-2015 SEDP2011-2015
SEDP2011-2015 2015 5
SEDS2011-2020 3
14 SEDS: Socio-Economic Development Strategy
15 SEDP: Socio-Economic Development Plan SEDP2006-2010 PRSP

http://www.worldbank.org/en/country/vietnam
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SEDP2011-2015 3

3 2011-2015

%
8%

10,000 300
SEDP2011-2015

SEDP2006-2010 5 7 2010 GDP 2000
2
7 16 SEDP2011-2015
SEDP2006-2010 24 10 17
SEDP2011-2015 18
SEDP2011-2015 2020
2 3
6.5 7
2015 2010 2 25

1-1-3.

2000 7

2009 § GDP 1,377 2012  IMF

5.3 2010 6.8 GDP 1,523 2012 IMF

2011 5.9% 19 GDP 4.9
GDP 2009 1,000 2013
2012 1,523 HP
http://www.mofa.go.jp/mofaj/area/vietnam/data.html
20

16 UNDP http://www.vn.undp.org/vietnam/en/home.html
17 GDP
18 JETRO http://www.jetro.go.jp/world/asia/vn/business/pdf
19 JETRO http://www.jetro.go.jp/world/asia/vn
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3 2030 1
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1986
2007 WTO 2009
EPA EPA
23
1-1-4.
1976
1981 3
5 4 3
5-4-3 12 24
9 4 6
25 1986
1987 101 2009 376 150
226 26 150
2a http://www.asianavi-jas.com/visit/2014/01/21
2 JETRO 5
23 2012 12
24
2013
%5 JASSO 17 JASSO
2% Report on the Development of Higher Education System, The Solutions to Ensure Quality Assurance

and Improve of Education Quality (2009 10 29 )
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27
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2 DOET: Department of Education and Training
30 BOET: Bureau of Education and Training
31 2008
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HCMA43
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HCMA 2016 12
500 2013 3 3

45
39 9
40 2014 2 2014 20 6 10

VN 2014 2 12
4 JICA 2012 9
42 1
9

43 HCMA: Ho Chi Minh National Academy of Politics and Public Administration
4 JICA HCMA
http://iwww?2 jica.go.jp/ja/evaluation/pdf/2012_0701983_1_s.pd
45
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911 599 1558 165
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2013 4
1
12 2
3
1 4
3 1
2 2
1,000 1,800 1
2020 10 10,000 1,650 2013 2017 330 240 20 2020 2,400 200
60%= 10%= 30%= 35 15 2020 350 150
150 2013 2017 30 2
322 400 599 |(__
360 65 30 2020 650 150
35 17 2020 250 100
3
100
4 500
50 50 25
125 70 150 190
180 90 40 60
40 30
2013 45
GPA7.0
4 2 4
322 10 2010 2020
300 10 3,000 1,000 10
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2001 911 599 9
322 356 IELTS6.5
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2013 1973 9 40
2003
2011 7 4 2009
(EPA EPA
ASEAN
9,000
48
10 2011-2020
5 2011-2015 2020
2011-2020
2012 12 49
2020
2020
| ]
2000 JDS
48 http://www.mofa.go.jp/mofaj/gaiko/oda/shiryo/kuni/12_databook/pdfs/01-07.

49
http://www.mofa.go.jp/mofaj/gaiko/oda/seisaku/houshin/pdfs/vietnam-1.pdf
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1978 1979
1991 10
1992
1995
2011 1,013 2
2007 2011 5 8,109.44
1031.84 1,364.54 2012
1646.71
168.65 1,478.05
50
2009 7
512012
12 2020
10 2011-2020
5 2011-2015 2020
52
5
2007 2008 2009 2010 2011
547.71 518.15 | 1,082.29 649.12 861.24 8,109.44
18.48(0.08) | 26.29(0.22) 22.82 | 51.84(0.05) 26.74 | 1,031.84(0.42)
73.85 74.59 86.24 106.84 125.07 1,364.54
1 2006
OECD/DAC 2011
2
3
4 JICA
50 2013 ODA

http://www.mofa.go.jp/mofaj/gaiko/oda/shiryo/hakusyo/13_hakusho_pdf/pdfs/13_hakusho_020203_1.pdf
) http://www.mofa.go.jp/mofaj/gaiko/oda/seisaku/enjyol/viet.html
http://www.mofa.go.jp/mofaj/gaiko/oda/seisaku/houshin/pdfs/vietnam-1.pdf
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6 53
34
16
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291 6
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2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
25 25 26 26 24 37 39 34 30 25 291
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YLP 2001 2001
5 55
5
YLP
40 35
56
YLP 1~4
13 YLP 24
7
2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
1 1 1 1 3 1 2 1 4 4 2 2 1 24

54 YLP: Young Leaders’ Program
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55 5
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2007
(

2003
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VIED 40
1,500
8
JDS
JDS
57
8 58
400
175
165
150
YLP JDS 130%°
JDS 9
Australian Awards
Scholarship AAS JDS JDS
AusAID
Coffey International AAS 2014 250
175 60 AAS JDS
AAS
JDS
57 JICA
JDS
JDS
58
59 IT
2 SEED-Net
02013 11 ODA
NGO 1,300
JDS
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JDS VIED 7
7
VIED
VIED
61
VEF62 VIED
VIED 7 JDS
VIED
JDS
9 63
/
MDGs 2020
1974 4,000
NGO
Australia Awards 175
Scholarship 2 2
ADS
MBA IT
ASEAN
New Zealand
NGO 30 /
ASEAN Scholars 40 45
Awards
NGO
40 /
Belgium Bilateral 35 40 2
Scholarship (BBS)

61 VIED
62 VEF Vietnam Education Foundation Fellowship Program

63
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22

66

(d)
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2013

JDS
24 33

70

39

69

66
67

39

24
22

68 CIA the World Factbook 2014 1 28

69 2013

1
70 2013 98 24

33

29

16

JDS

67

30

24 26

24 30

22~-23
24

24

39

24

34

JDS

39

28.7

33

19

14

68

35

https://www.cia.gov/library/publications/the-world-factbook/geos/vm.html
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TOEFL ITP550 IELTS6.5 238
372 450
TOEFL ITP500 IELTS5.0
2013 TOEFL ITP500 IELTS5.0
JDS &
12 165
9 IELTS6.5
JDS
JDS
JDS 1 2 JDS
AAS
3
RMIT 72
5 9 2014 1
JDS
JDS
JDS
GRIPS73
JDS 2 JDS
e 2013 TOEFL ITP 501 457 JDS
2012 416 470
72 IELTS6.5
73 GRIPS National Graduate Institute for Policy Studies
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2013 10

74

2 1,000

JDS JDS
JDS

74 Decree on Scholarship and Training Costs Reimbursement (No 143/2013/ND-CP)
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351.4
88,107
(
2014
Term-1 24,848
/
41,702
2014 154,657
99,893
2015 ( 2.079
Term-2 ’
16,556
2015 118,528
62,297
2016 (
Term-3 2,713
(
13,253
2016 78,263
351,448
E/N
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2014 1
1US$ 102.50
1VND 0.00486
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JDS
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JICA 2014
4 5
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2001 1 2013 11
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8
40
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2001 Mr. Giang

1 Thanh Long
2002 Mr. Nguyen

2 Nhu Quynh
2002 Mr. Nguyen

2 Thanh Son
2003 Mr. Hoang

3 Van Long
2003 Mr. Phan

3 Quoc Tuan
2004 Mr. Nguyen

4 Vu Linh
2009 Mr. Nguyen

9 Van Son
2010 Mr. Do Ngoc

10 Kien

8
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46

JDS

73

190
158

2014

30

1



10 91
30 6
JICA VIED
JDS
92
2
1
JDS VIED JDS
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_ _ - Ms. Nguyen Thi Thanh Minh
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E BB D4 RE (Summary of the Result of Supplementary Survey of Priority Organizations)

Basic Information of Staff
P No. of n Role of Organization Development Issues and Human Resource Development in the - — 1 g System for
No. Organization Ratio of Staff . N . e Affiliated Organizations
Perg:::fent (24-29, 30-34, 35-39 Years OId) No. of Staff with English Skills (as of September 2013) Organization dunng study
To perform the functions of State management
over planning and investment, including the
_ . . provision of general advices on strategies and
Ministry of Plannin - 24-29 years old: 23.3% _ IgE’F::: ﬁl’sF? /IS%I‘;.I;SI, '?'SED;IT Ii%r‘.l'egf/alaELTs 50 plans on national socio- economic development |(1) Attract high-qualification human resources 1E4 orgamzatlons Public F’;m::_:;emem Agency, Currently, only fellows of ADS are managed and
1 fry 9 7,016 i ¥ e n“ ) 3 N 3 etc. (2) Train leading experts of the sector Y, supported during their study untll their return
and Investment (MPI) 30-50 years old: 55.6% (with no sub-band under 5.0) or higher: none 31 . ber of offi holding M. 's D d PhD D Registration Management Agency, and 11 other hich i ble b
_ Under the above level: none ) (3) Increasing number of officers holding Master's Degree an egree | qanizations which is resp y
. To perform the State management over public
services in the fields under its management as
prescribed by law.
. e (1) Provide short term training courses in professional knowledge in
To perform state management in financial issues, || - N N A
including state budget, tax, fees, charges and Vietnam and in foreign countries
- TOEFL 550/IELTS 6.5 or higher: 372 officers  |others receivables of state budget. (2) Provide training and cultivate officers in the system such as official, main
- 24-29 years old: 33.2% - TOEFL ITP 500 or TbEFL i%T 6.1 JIELTS 5.0 get. official, senior official. 9 institutions: General Department of Taxation, Officers receiving scholarship have to return
2 |Ministry of Finance 1,201 - 30-39 years old: 31.6% ith b-band under 5.0) or higher: 829 ’ T ive of hip of (3) Train human resources according with “Training and cultivation of staffs |General Department of Customs, and 7 other working for MOF for 3 times longer than the
- Above 40 years old: 35.2% (with no sub-band under 5. ) or higher: ° gct as represgntat!ve ot ownership of state and officers of Ministry of Finance by 2015” and “Training and cultivation of |institutions study time.
s - Under the above level: No information capital at enterprises in accordance with legal ffs and offi £ Ministry f iod 2016 — 2020" .
regulations. staffs and officers of mlstry_ for perio - o
(4) Provide post-graduate training such as Master, PhD in Vietnam (funded
by State) and in foreign countries (funded by ADS, IMF, ADB, JDS)
" " . - SBV promulgates training regulations for staffs
To manage monetary activities, banking activities gf)slt[; ‘teen;glks and of banking activities and officers of SBV which regulates that officers
- 24-29 years old: 27.8% - TOEFL 550/IELTS 6.5 or higher: 450 and functions of a central bank of the Socialist . I 4 institutions: Banking Academy of Vietnam and 3 |who are dispatched for overseas study must
(2) Develop credit towards and
3 State Bank of 5387 - 30-34 years old: 14.6% - TOEFL ITP 500 or TOEFL iBT 61/ IELTS 5.0 Republic of Vietnam. elop other institutions submit periodical studying report for SBV.
Vietnam (SBV) " - 35-39 years old: 10.9% (with no sub-band under 5.0) or higher: 686 (3) Improve the effecti and of credit i
- Over 40 years old: 46.7% - Under the above level: 3994 To exercise state management in public services P! the of the to banking products and 63 municipal and provincial branches SBV will give specific support for officers who
within the management power of the State Bank. services A 9 P! are dispatched for overseas study (if any).
12 institutions: National Research Institute of
Mechanical Engineering (NARIME) and 11 other
institutions
B (1) Green industry devel | industry, ble energy N . P During overseas study, fellows still receive salary
4 Ministry of Industry 1022 NA NA ;:;:’:;rrgéh:nﬁzg: r::n:r?g’;:;: of industry and (2) High- tech i (€ | i and IT, new als llurgy) I3n1 dustry. Ho Chi Minh UniveHr:i N‘;"L:r?é\:;swa?‘f d and full treatment like other officers. After their
and Trade (MOIT) i » Import : port, (3) i A . M ty "y, return, they will appointed to work at suitable
of public services other 29 educational institutions. o
(4) Agro-forestry food processing industry positions.
5 centers: Center of Health and Industrial Working
Environment, Newspaper of Industry and Trade,
and other 3 centers
(1) Building up rational structure of personnel in order to assure balance
between sectors, fields
" N e |(2) Planning to develop p with i as well as
- 24-20 years old: 6.7% L%’f::llltate the Government and Prime Minister's and professionalizaﬁon. Govemment Portal
5 Office of the 687 - 30-34 years old: 10.3% NA " 3) Tralnlng. ini and emp ying talents P Il National Gonvention Center Individual reports about results of training
Government - 35-39 years old: 18.2% To g . cadres from approp i programs
X o, o give general advisory to the government and Thong Nhat Hall
- Over 40 years old: 64.8% N - n - N - (4) Developlng personnel sticks with putting right person in right position so
Prime Minister (including Deputy Prime Ministers that he/she can contribute, devote all hns/her best.
(5) Synchronously impl P and planning
innovation for officials.
To study basic issues in the fields of social (1)C develop in social science:
sciences and provide scientific evidences for the |(2) Build up modern technical to keep pace with of regions and the world.
Vietnam Academy of - 24-29 years old: 26.8 % Party and the State (3) Basically innovate the scientific management mechanism and allocate |30 institutions: Institute of Human Studies, Institute
6 |Social Sciences 1,688 - 30-39 years old: 39.7% N/A the investment and use State’s budget appropnately of Psychology, Institute of History, and 27 other N/A
(VASS) - Over 40 years old: 33.5% To involve in post-graduate training in the social  |(4) Enhance and expand inorder |instituti
sciences as well as to make contribution to the ~ |to devel
development of social sciences of the country. (5) Build up and implement right personnel policies
15 instituti M: Office,
Ministry of Transport To perform the state management function of Directorate for Roads of Vletnam (DRVN),
7 (MOT) NA NA NIA transport and public services NA Vietnam Railway Administration (VNRA), and 12 NA
other institutions
Ministry of To perform the function of state management of 10 instituti Ci Activities
8 Construction (MOC) N/A N/A N/A construction and public services in the domains N/A Agency, State Agency for Construction Quality N/A
falling Inspection, and 8 other institutions
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Basic Information of Staff

No. of

Role of Organization

Development Issues and Human Resource Development in the

! porting System for

No. Organization Ratio of Staff o A a T Affiliated Organizations R
Per;r::fr;ent (24-29, 30-34, 35-39 Years Old) No. of Staff with English Skills (as of September 2013) Organization during Study
Hanoi Metropolitan
Railway Management To advise the City People's Committee of Hanoi,
9 |Board (MRB), N/A N/A N/A helps them in the implementation of the project, N/A N/A N/A
People's Committee and ensure progress
of Hanoi
(1) ODA project managements o .
X:t?;?ifyn;z?‘l.lrban _24-20 years old: 34.8% - TOEFL 550/IELTS 6.5 or higher: 6 To work directly under the leadership of the (2) Urban railway system construction technique (Metro) ch:i:"sl:;y:a:Osé;f salary for fellows during
10 |Railway (MAUR), 224 _30-34 years old: 21[,/ ° - TOEFL ITP 500 or TOEFL iBT 61/ IELTS 5.0 Chairman of Ho Chi Minh City People’s (3) Contract management 8 institutions: Project Management Board and 7 v
Y o y " Z (with no sub-band under 5.0) or higher: 4 Committee as a Ho Chi Minh City's (4) Human other institutions " . N . .
People's Committee - 35-39 years old:11.6% _ Under the above level: 136 Unit (5) Urban railway operation management Fellows still get social insurance paid during their
of Ho Chi Minh City . Y op 9 overseas study.
1 Ministry of Science N/A N/A NA To perform functions of State management on N/A 4 insfitutions: N_a ngnéal Agency_ fc_»r T_echnology N/A
i P p
and Technology Science and Technology Devel and 3 other i
(1) Economic issues:
- Take good ad! of tropical lture, and maintain di d
production Personnel and Organization Department monitor
- Complete market-oriented ism for devels officers from the ministry during his/her study
R . 410, (2) Social issues: P " . abroad time. in other cases, Head of each unit is
Ministry of Agriculture gg‘éi years D:gj 4217/"70/ T dertake th in the fields of | Raise income for farmers by creating for all " - dh:mu:e,:‘)f P‘ollcy and\?trategy for in charge of monitoring
12 |and Rural 15134 i years olc: 2/./% N/A o undertake the state go e in the fields o increase access to non-agricultural labor market, = and Rura : ietnam
- 35-39 years old: 24% agriculture and forestry, and public services N o " o N demy of and 9 other " .
Development N - Develop towards the of priority goals P Annually, units have to send summarizing report
- Over 40 years old: 7.3% - N institutions. L L
(3) Environmental issues about training works to Ministry (through
- Mitigate adverse impacts of environment, and strengthen the application Personnel and Organization Department).
of green house gas emission reduction methods
- E the ication of envi I together with close
monitoring mechanism
To investigate and assess agriculture-related
resources
. N (1) Enhance physical and technical il ,
- 24-29 years old: 4.6% - TOEFL S50/IELTS 6.5 or higher: 20 Z:J:Izamuml:‘:t s;fc:esgelztﬂl:inrsofz::;g"cum’al and officfals 8 institutions: Sub-National Institute of Agricultural
National Institute of 504 - 30-34 years old: 14.9% - TOEFL ITP 500 or TOEFL iBT 61/ IELTS 5.0 P! ’ proj (2) Improve quality of scientific h proposals and i N e OTAg
1 N . 3 o, ) 3 N " . Planning & Projection (South Location) and 7 other N/A
Agricultural Planning - 35-39 years old: 29.9% (with no sub-band under 5.0) or higher: 39 To plan target commodity production areas and cooperation projects. institutions
and Project - Over 40 years old: 50.6% - Under the above level: 101 P get ty p (4) Encourage officials to get in training courses
formulate projects on settlement * N .
(5) Apply to planning.
To apply the Geographical Information System
(GIS) to establish thematic agricultural maps
(1) Assure about quantity as well as quality of all staffs with rational To be intimated about policy of the Party, State
To dispatch and manage officers staffs to study, |occupation structure and the organization in study time.
train domestic or abroad under laws and decision |(2) Sharply increase the ratio of trained personnel with different levels from
Ministry of Natural - TOEFL 550/IELTS 6.5 or higher of the Ministry. 40% in 2010 to 70% in 2020 Get 40% of salary (included Social Insurance) in
14 Reso:?ces and 8507 - 24-29 years old: 34% - TOEFL ITP 500 or TOEFL iBT 61/ IELTS 5.0 (3) Synchronously develop personnel with high quality, focus on such fields, NA study time
Environment " - 30-39 years old: 28.1% (with no sub-band under 5.0) or higher: 1,506 To manage training programs of ministerial Remote Sensing, Land, and Meteorology.
- Under the above level: 3,869 training facilities. (4) Build up and develop high quality lecturers in order to foster personnel To be facilitated returning to work after finishing
for the organization as well as for society. the study, to be structured into appropriate
To lead, coordinate relevant facilities. (5) Invest, and develop ic I about natural position.
resources and environment.
To conduct basic studies on natural sciences and
developing technology.
Vietnam Academy of To provide scientific foundation for science and 41 institut Insfitute of Insfiutes of
15 |Science and N/A N/A N/A teclfnolo management N/A Physics, Institute of Chemistry, and other 38 other N/A
Technology (VAST) 9y 9 institutions
To train high-quality science and technology
human resources
(1) Train, re-train staffs and officers to improve qualifications and Monitoring units:
professional knowledge. 9 . S
» . . - Department of Personnel and Organization of
(2) Recruit human resources who have been trained and organize new- MOJ
. " - 24-29 years old: 28.2% To perform the state management of legislation ~|training activities for officers. P . - X — "
16 Ministry of Justice 1,637 - 30-39 years old: 35.7% - Most of officers having IELTS under 6.5 and law enforcement, enforcement of civil (3) Attract and keep competent experts and the talented 12 insfitutions: Centler of National C."’“'.”a'. Record, Coordlnalung Board/ Coordinator of
(MOJ) ; o, N A o e . . Institute of Legal Science, 10 other institutions Scholarships
- Over 40 years old: 36.1% judgments and other judicial works. (4) Develop training facilities, improve lecturers and innovate training _ Vietnam | | ion Devel

contents and methods
(5) Impl i i P
training

activities in human resources

= Ministry of Education and Training




Basic Information of Staff

No. of

Role of Organization

Development Issues and Human Resource Development in the

! porting System for

Administration

- Over 40 years old: 44.2%

- Under the above level: 1475

P of high
country and with foreign countries.
(5) Train specialized , ip and skills

other institutions

Organization Ratio of Staff . . . - Affiliated Organizations i
Per;r::fr;ent (24-29, 30-34, 35-39 Years Old) No. of Staff with English Skills (as of September 2013) Organization during Study
ke il il and s 0 K09 ) i torms
- 24-29 years old: 20% - TOEFL 550/IELTS 6.5 or higher: 1 P (2) Develop human resources to adapt to judicial reforms
7 Supreme People 670 - 30-34 years old: 20% - TOEFL ITP 500 or TOEFL iBT 61/ IELTS 5.0 To in legislati (3) Enhance justice approach, assure the fairness and P y of legal |17 instituti Criminal Court, Civil Court, NA
Court - 35-39 years old: 40% (with no sub-band under 5.0) or higher: 402 v system Economic Court, and 14 other institutions
- Over 40 years old: 20% - Under the above level: 267 T (4) Advance international cooperation to improve legal system
To research scientific proposals for the sake of . L "
N y (5) Public Administration
conducting trials
(1) To train the human in with job’s requi , and
development planning for each specific stage. o . .
- 24-29 years old: 18.5% - TOEFL 550/IELTS 6.5 o higher: 236 (2) Build up regulations, mechanism and policies - Fellows wil inform status of studying and life in
Supreme People's - 30-34 years old: 26.7% - TOEFL ITP 500 or TOEFL iBT 61 /IELTS: 5.0 To exercise the right in prosecuting and controlling|(3) Make a proposal in improving the quality and effectiveness of human |63 Supreme People’s Procuracy at provincial and 9 " for prompt support.
8 943 N . y ) S L y ) . ) . - Fellows will participate in social activities,
Procuracy (SPP) - 35-39 years old: 27.6% (with no sub-band under 5.0) or higher: 519 judiciary activities resource especially English skills. city level (No. of Staff: 12,920) activities of the Youth, Communist Party at
- Over 40 years old: 27.2% - Under the above level: 188 (4) Build up the training, policies to requisite and attract the talent. Vietnam's Embass: ir‘l the host count y
(5) Boost the decentralization for training facilities in the sector in training Y ry-
human resources.
- To be in charge of research, providing general
9| oifie of the National NA NA NA advice and services for all actvites of the NA NA NA
Y National Assembly and other institutions.
. To perform the function of state management for
0 k”f'?a'lsr':/ of Home N/A N/A N/A administrative organization, the state, and local N/A N/A N/A
government.
To exercise the function of state management of
Government LR cmzer.l recep and anti- and
1 |Inspectorate of N/A N/A N/A N/A N/A N/A
Vietnam To conduct inspection, settling complaints and
iations and i ipti
(1) Dispatch officers for overseas study to acquire new knowledge.
(2) Establish a system of staffs and officers working in the administrative
Ho Chi Minh - 24-29 years old:17.4% - TOEFL 550/IELTS 6.5 or higher: 59 sector 6 institutions: Ho Chi Minh National " of during time of
2 Academy of Politics 2,050 - 30-34 years old: 18.4% - TOEFL ITP 500 or TOEFL iBT 61 /IELTS 5.0 To be a training centre for key leaders and high |(3) Improve foreign p iency for and lecturers Politics and l-:’ublic Administration region I-I\/’ and 2 and receiving scholarships: HCM Academy has
and Public " - 35-39 years old: 20% (with no sub-band under 5.0) or higher: 324 lever officials of Vietnamese Party (4) ish a team of ion with the g not yet set up any system to manage or support

fellows during their overseas study.
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*1 *2

32 10.67 31 10 5 3 3 3

1-1
18 9.00 16 6 4 2 2 2
8 4.00 7 6 3 2 2 2

1-2
5 2.50 5 4 4 2 2 2
1-3 3 1.50 3 3 3 2 2 2
7 3.50 6 3 2 2 2 2
36 12.00 36 9 6 3 3 3

2-1
9 4.50 9 6 4 2 2 2

2-2
33 8.25 33 15 7 4 4 4
15 7.50 14 8 5 2 2 2

3-1
6 3.00 6 6 2 2 2 2
7 3.50 7 6 4 2 2 2

3-2
17 8.50 17 7 4 2 2 2
196 6.53 190 89 53 30 30 30




2013 14 2009 10 2010 11 2011 12 2012 13 (2009-2012)
JDS
4 1 20% 3 0 3 1 0 0 0 0 6 1 4%
1 1 20% 3 0 2 0 0 0 1 0 6 0 0%
4 0% 2 0 1 1 1 0 2 2 6 3 13%
13 2 40% 2 2 0 0 1 1 1 0 4 3 13%
1-1 2 0% 0 0 0 0 0 0 1 1 1 1 4%
0 0% 0 0 0 0 0 0 1 0 1 0 0%
16 1 20% 9 4 10 4 8 5 10 2 37 15 65%
7 0% 0 0 0 0 1 0 2 0 0 0 0%
47 5 100% 19 6 16 6 11 6 18 5 61 23 100%
2 2 50% 2 0 2 0 2 1 0 0 6 1 6%
3 0% 4 1 2 1 1 1 2 1 9 4 25%
1 0 0% 2 0 0 0 0 0 0 0 2 0 0%
1-2 2 1 25% 1 1 3 2 1 0 2 1 7 4 25%
0 0% 0 0 0 0 0 0 0 0 0 0 0%
3 0% 3 2 4 1 2 2 4 2 13 7 44%
2 1 25% 0 0 0 0 0 0 0 0 0 0 0%
12 4 100% 12 4 11 4 6 4 8 4 37 16 100%
5 2 50%
2 1 25%
0 0%
1-3
0 0%
2 1 25%
9 4 100% 0 0 0 0 0 0 0 0 0 0 0%
22 2 40% 4 0 10 2 10 1 12 3 36 6 29%
0 0% 1 0 0 0 0 0 0 0 1 0 0%
0 0% 0 0 0 0 0 0 0 0 0 0 0%
2 zt 23 3 60% 10 5 15 4 18 4 16 2 59 15 1%
0 0% 1 0 0 0 2 0 1 0 4 0 0%
45 5 100% 16 5 25 6 30 5 29 5 100 21 100%




2013 14 2009 10 2010 11 2011 12 2012 13 (2000-2012)
DS
9 1 20 | 12 2 9 3 2 1 7 3 30 9 43%
0 0% 0 0 1 0 0 0 0 0 1 0 0%
1 1 2% | o 0 1 0 0 0 1 0 2 0 0%
5 1 25% 3 1 8 2 4 1 8 0 23 4 19%
2 2:2 1 0% 0 0 0 0 0 0 1 1 1 1 5%
0 0% 0 0 0 0 0 0 0 0 0 0 0%
8 1 25% 3 2 7 1 5 2 6 1 21 6 29%
9 0% 0 0 0 0 5 1 6 0 11 1 5%
3 4 | 100% | 18 5 26 6 16 5 29 5 89 21 | 100%
2 1 5% | 4 2 2 2 3 1 0 0 9 5 24%
5 2 50% 1 1 2 1 3 2 1 1 7 5 24%
1 0% 0 0 1 1 2 1 4 2 7 4 19%
0 0% 1 1 2 1 0 0 1 0 4 2 10%
31 0 0% 0 0 0 0 0 0 0 0 0 0 0%
0 0% 0 0 0 0 0 0 0 0 0 0 0%
7 1 25% 1 1 0 0 0 1 4 1 5 3 14%
5 0% 0 0 0 0 3 0 7 2 10 2 10%
20 4 | 100% | 7 5 7 5 11 5 17 6 42 21 | 100%
3 2 0% 2 1 2 0 2 1 1 1 7 3 20%
0 0% 1 1 0 0 0 0 0 0 1 1 %
0 0% 1 0 1 0 0 0 0 0 2 0 0%
1 0% 0 0 2 0 1 0 0 0 3 0 0%
0 0% 0 0 0 0 0 0 1 1 1 1 %
32 1 0% 1 0 1 1 0 0 0 0 2 1 7%
3 0% 5 1 3 0 4 0 4 0 16 1 %
8 0% 0 0 2 1 5 4 9 1 16 6 40%
9 4 | 100w | o 0 0 0 1 0 3 2 4 2 13%
24 4 | 100% | 10 3 11 2 13 5 18 5 52 15 | 100%
190 | 30 | 100% | 82 28 9 29 87 30 | 119 | 30 | 384 | 117 | 100%
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