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Strategy 2003-2005) ] (LA NPRS)) 72 EWRIE S, BHFEMHEE SN Tofiii d 2 23, Ur4f

TR D EFBFE RO & L Tid, TILJZEE (Rectangular Strategy) | <0 =S HkMS B 5E
&+ (National Strategic Development Plan) | (BAF NSDPJ) 2% Hiv, BIAEBUFHER 3=
BOLEHENPEDONTND

(1) DB ERE (Rectangular Strategy)

USRS 1, 2004 4E T H O = IRBUERNZZ OYIFERICRB N T, 7o - B EHRRP LI
EZBAFEIE TH D (3 S/, RIS, Eﬁtﬁ%ﬁkﬂé‘a@ 2008 ££ 9 AT TR HkME ~
=AM~ & U THLKRBHMHERNLED 2013 49 HIZT7 = —XMMR 7 > - B UEHIZ LD R
Iz,

f BESHFOEL
o MR T [
A0 HEDBH A ~—
SEULERIRE -
EpER AR 40
/ ~B| HE o E
g . Y
| w2y TR -ANFUR
| e | mmwew |NE
) FELL T SO RM8M DR
— BAETRR ~.
—\ - — (R
RENBRREAHHR
(%) 7 - BB ERL TOSBAST: (1) @GR | (2) BREE HE R D . (o)
h (a) AR (5) WK, (6) B0t (7) T b

(HPD BN E AARBEEE O R — L= O TRFEH ) (FEOREY)[ERFHIEE 2012 4 4 7)) L0 ke

3 DA DR

12

4

(55 1 YA R BHIEETIE ) 13 1996 427~ 5 2000 4 F T EMBIM & LTz,




[FHRIE ORI L, IAEO LI TREHR (Fy RAANF U R) ] ZiEE, 2OBEHRN
K E LT, HIREER, 15 - FRESCE, 1TTHMBECE, ROESELE (REHR) % 4 DORMELR
BELTWD R, £ LTHREIEOIL L LT, BEESHOmMb, (77 0EHEdwR, Rt
7 »—F5s E AR, REIIMEE L AMBHRZ BT T bR Th D,

Z LT, BRRENLEHERR AT % OFIMRE (2013 4F 9 H) 1BV THRE S IR 7 = —
AMTIiE, EARIZIZ ZAVE T L REBROBLE D G A D 5 HFIPERHER STV D23, SR
DAL, Bk - WHESCE, JEREW. 7y AT 22 L CHE BWERICHEOREE
HhoZEnT - BUEHRICKDRFISNTND 13,

(2) HEFHMEBHREFHE (NSDP : National Strategic Development Plan)

2006 4, 77 [FBURF XA TE #2255 < BRFER T 2 4T B 477260, 2006 “FLAEE SEDP I &
I NPRS % @5 H#7K L7 NSDP 23K E L7-, NSDP I KD BIEZENE & 2, 7
EoI =7 % HE (CMDGs: Cambodia Millennium Development Goals) OfEiEEnk 7
CaRIEL LTERY, MWLEHRS 2 BB 2 72D DOl & 72 > T\ 5,

IR (X, 2008 4F 7 HIZEEIURBUHENFE R LI 2 LTtk 2018 4 E TIER Sh, 2013 45 9
A OERBESEREZ R CTH LRBMENHE Lz 2013 4 12 ABIE, & 5 FMOFE & 25
NSDP2014-2018 O EIFERDHED HIL TN D 14

1-1-3. #HEBFRR

HENEA ¥ R EEORRINET 2 EETH Y, HEAHIKEO Z 4 L O A
FENTNWD, 1970 F0uy « J)VNEIZE D7 —T 2 =Lk, BRFEIChIZANER S, 20
il AR/b - N NBOE T ORBURZHIES, 2 < OEROMMA KDL, 1980 FRE ¥ b XEEIC
EDFPERHR S, IR T LY EE B LOMREOM TER L L5 LT o8& h
TERAL L2 R, 1991 42 10 A oY HERESHEIC CTRAERRENES Sz, BIEE TIZ 5 B0
RN FEM SN TR Y, 2013 £ 9 A OREETEELGZT > - B EHAFFE 9 HIZHE 5
WBMEZ R R ST,

PP ClE, R P73 ASEAN O THERIEHIETH 223, 1991 ED /XY Tl E i
fEth. EFEEOTEZ S CTEOFESAKIE L, 1999 421 ASEAN [ZIEAME L=, 1997
T AORDEREB LOT T RFGHIC L DH0ED D OLEORE , BOLA DR 72 &
WXV RBENEAL LT3, 1998 4ED T v« & BOEMANLIZ KV BURKIZE & 2R L 724, #RIFTAL
FRIF LA EIZER T, 2007 45 TO 10 £ O 1) GDP Al =Rid 9.4%, FFlZ 2004 475 2007
FEFETIT 4 FERH LT 10% 282 2% LWRFRGER 225 L7z, 2008 4135 « kAR O 5
ks L O R AR O REIZ LV BERIT 7.0%I1CE EF 0, &5H122009 FIXH R T OF
HRESE T h HHEDIE HIAHSREEEE O L EFRIX 01%IK T LZb DD, 2010
13 6.0%. 2011 1% 6.9% (HEFERIT) ICE CTEIEL TE TV 5,

13 Xinhuanet “Cambodian PM unveils 5-year strategy, vowing deep reforms”, 2013-09-25 16:29:36.

http:/mews.xinhuanet.com/english/world/2013-09/25/c_132749682.htm
14 2013 4F 4 AT A EFEAICL Y, NSDP2014-2018 SREIZHT=> TDOHA K7 A > [Guideline for NSDP 2014-1028] 7%

FITE N, 2014 4= 1 A BIE NSDP WEEENED 5T\ 5,
b i A TEBT —4% 7 v 7 (1R Y7 ) | http/www.mofa.go jp/mofaj/gaiko/odal/region/e asia/cambodia/index.html
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AR IT BZ HFEREE L CE, 2 - RIFA 7 T OBERRIEF 3TN &
EBLEUN AR /1AM < K53 & BRSO I ERL (VAT) S -> T\ D Z & fEREDIAMC E R
A IO B HEHELT AN & NROBETAMBIARZE L TS Z EERERTFLND, Zh
B DOFRE~DO NI, R —E D OB DIEhs, s 2 & T BRI E OetE 1 X % BEEB R,
BB RA NI LB 2 bhvd,

1-1-4. BEEBRVITHE O AMEBIKR

(1) EHEHUEHEE

2011~2012 FEFEDHE B WEE 16 (2L D & DETIEESHEEKE 101 £ (N, A5 39 1%,
FLAL 62 K2) MFAEL. 11 BT - AN SFEHET 0T 2H o T\ D, HEE & FEIEE
TERE L 220 BEAEETIT 61K (AN 9K, FANL 52 %) BNFET D, LRDOFEESOH
T 4 Tl TRRFEOHRAKZAL 5 FEHITHH, 22 T ANLIFRERICERE L, AiEER
HZEO 1T T NITEAATH 25% & 72> T b 17,

BEHBOMEE L, FRWREETHEMIN TS L 21C, FHEE THICIT D8
TSR NEZFEBE TROONDEREDOMIZE Y v T RH L2 0, BOFBWEE - HE
B ORI, FAKROEED VX 27 AREMEIN TV W EEOREREFT N TEY ., EH

ERHO 7R K ED B HE 52T 212E, O @B EHEHE TSN FER 20O RBUR ThH
Do

i ?v”“@

(2) ATEUAKEHIE

HETIE, B @EIER 104, ERKRE 174) OTIZ, WFGEESL 268 270 H 5, H
FlEE & LCiX, 2008 FIZ A - TEIENSIES v, T - Bl — TEB - X — T - #iX)
D 3 RGNS, TEH N — TR 7 - B — THIX - AF) & OMEIc b o 72 18,

HETIX, EXATEEPE (Royal School of Administration) 73 [F[EME—DEFAB S EICE T
HEERBE L LTHELTBY ., ERABEOERM LHHE, FEMM#EOEREZH > T\ 5, H%
Bl 7 7 o A DO T 1995 FFITHE S 41, 2003 FIZ MR RS O Q&&%Wﬂé
DMBEARO T, ATBOY BB 5 BIREHEIC X 5 BUFFEBI O (2 23 5- 2 S 41, 2005 4EICF
X0 TESATEFPE) LleoTz,

[FPERECIE, BRI K 28 & ik « ERAHEE~OEATHE (19 2 /) 1Tz, 178
0 FREENTBUTABE~ORGHHE (9~12 » ) S8R 1L 15, BRAK B OE A
ETIX, 2 FFROT v 7T LAOHR T, [TEET, —MKiE, ALME, REFEORHLE TN,
TOT7 44—/ FU—7 bt I 5, BUTRBRICKT HAkEHE Tk, EHRABE DK 60~80
4. FRRABER 80 4N Z L TV D

16 Ministry of Education, Youth and Sport (2012) “Summary Report on the Education, Youth and Sport Performance in the
Academic Year 2011-2012”

VOEEHEREAOS L 31K (A8, R 231) METEREAEA L, A 1K RN 14 RO ERREA R L TV 5,

18 il fED VAR YT HARE KRR — 53— http//www.kh.emb-japan.go.jp/political/gaikyo.htm
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(3) ATEGRRRIZI T 2 H A B/ BRI K OB B R DRI

A, YERRAIZIW T, HENCER W THEE S 105 X% 44 BEBIIT T U e J A & 540t L |
XFERFERA DR CorSpkBAIZ 31T 2 R BFBRFSERE D AM B RO LEVE, GBI O#E] - Tk
BEKLOWR, 5EREICH1T 25 IDS & 55 KOV IDS IZxtd 52 X v b - EEEOHR
wATo7- GEMIZZE: 2-1-1(2),

FAEAER D, FAITICB WO CHAREZR BB BRI L NAM B RO =— X8 F STy
HILEEERBTEXEL00, AMBRORIICONTIE, BT O TELLE%4 K OWHER#KS D T
FESEIZL > THTHTEL2ERR LN,

BRI SCESLERA T, I AR VT R BURMIZERT (CDRID) D X 912, HEO R —I2 L 5%
LD BRI SN TV D IBEBEINH 5 — 7 CHINRZERE N2 WEIT Lo T, F7e,
BHOBIT TIIAMEBERO TEBMENTEY, ANMAOIHE Y 10 77 ARFEMEIN TV D,
(GEARIIABE 1-4)

HECBT HITHREDOBRICEDS
[E R D EhE & &

1-1-2 T 7= L B0 | NI ERRS 1%, 45 FORBOERR % D 2013 4 9 17 =— XM
W72 s B EHICE D REEK SN, TWOEEKIE, TE, BH, AERORMEZ
BIHENF) 22xAn—r L L, OBESHoMb, ORMEZ ¥ —fEEHAH., ©
A7 T OEGIR72 U e Y LR OANETRBIRZ 4 SOFEE LTV 5, YikEng
DOHZZIE [ 7y REARF A BHEZ6NTEY, xH&d 5 NSDP2009-2013 (251F
% MTECLE ) OHHE TIX, BB OWHE - 65 - FHli7Ze & N FEERIZBET A6+
SIHESL L TN e R NFATEUE B & N ETRO RPN TH H Z L 3%
FoinTunsg,

AETIE, ME—DEFABE DB IT HHEME & U TESATEERED L O 2B EH
BADRFET D — 5T, BUFHEES - BIREITORRE - ffk - HIE - B DX v ST ¢ D%,
BOMAREFECHL TR ETARRZLTWDEWYORBERTHY . BiRD
NSDP2009-2013 Ti, &t 7 ¥ —IZB7 2B O H T AME RO LEVEDFERT C
I SN TS, VEPHREEAZHEST S LT, BEE SN DHO AMBMEARZE L
TWbH7h, BB LAMBERPEETHD EMESIT LN TN D,

1-2. REEEHHIEFOER - &R

HENE, 1991 FEOFVERBE., 2 E T 5 ROMEENE S, EHH - BROEDOY 25E
WZHBRATE TS, 1 A%720 GDP (EINHARE) 13931 F/L (2012 ) THO, KAREL
T ASEAN I TR OLE LWEHDO—>TH b, /o, BEONEROFEIC LY, EFERICHLE
RIFENERTOLTITE W TAMAREDEL R TH 5,

29 LIz CHABUFIZ, THR&ESOBITICAR A RIRIEEEORE - BRE DB TOAMEBERK
DOFTFEADZ DI ENTKT LT, [Fh - BREBRREFTE OFH# - SZRICET HEFATHEDOERK] &
Hit) &9 2% JDS 3% 2000 A2 BRAG LT,

Z ENZ I TILABHFE R 22 B V) 0 5 BURTFERS - BAGRAE 7 Ol E - #LA - I - B ORE
(RHIAS, B fHE R EFRBEICH L TR EUTRELTWDS, (o TW T OEBE A EICE T
HATBHRE I O b &I EREFEN R ROBETH Y . ZOHEE L R 2ITHESOBERSHIFFE T
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I/\éo
1-3. EAEDEEEM

WAENL, 1991 Y G BRI, HAEYOPKO ZIRET 272 &HE DO - BAFIZHE
RRAJIZB G- L, RIENZ PRGSO & 72> T b,

F72, BAEIZASEAN OFEA LN EDRIEZ K> T BN, H A 2 U Hilg S— K
Ty TEERLTEY ., AR YT ROHIRARRICN T 50DA #4573 578t &2 KA LT,
FIEHIESE L L T D= R« V7 hOA 7 ZRRSCHE RGO, 2008 FI23 %)
LEZAD RO THREREREICE Y, FETIHHREENSEE -+ 2R 72 © o EELLS
& L COHRMEAH S HE A TN D19,

20144F12 A 15 HITIZ A U AR 7 BMEFRM T4, e i E R A ek D Tz 7e /3 —
b= 7 b TREIERI S — b= o 7 ~ etk B L, A% - ERSAEEORREIZE
LTH—EREICHEE - LT 2T L7z, 20156FOASEANL ARSI & &RFHIC,
T TS % 7 [ TR D B i A5 o0 S M s L L 1) U 72 T BRI i S B8 . B I & 5 i HB IR 6 B R T
iR, ROERHENEC R & U CHREMEHE KRR (& - e BB 04087 TR 721231 138K M o P
HALERRE L, FBEECH MR EL SN L Lo,

72¥5. 2011 EE R R Coxt i El i RO BAFHE, M R427.27(E M, MEZE 1 /1,565.31
M. it 1163659 DT (R22H) . WAET1992 FLUER K DOEB)/S— FF—T
BH5,

# 2 TAEOEB)ERK 20

HLAT ¢ (5
BB e 2007 4 | 2008 4 | 2009 4£ | 2010 4E | 2011 4E REt
Pk 46.51 35.13 71.76 -| 144.30 | 427.27
. 106.67 73.36 | 1,565.31
(& 4 7 68.92 53.11 107.52
(0.06) (8.14) (8.20)
. 41.75 46.10 47.42 43.68
Hotfit 71 42.67 | 636.59
(37.84) | (39.78) | (44.46) | (38.94)

)
1. FEEORNE, MERE OEEE SR E U TCRIBAS_—2 . Ff s TREEZICE D,
2. &FT. MEH KL OB E W NI — A FHTH 1T JICARR S TR M O FFE T« SR TE T IS5 o Fifl i el
FEER—RZ LB, L, BEEEW 0SB, EEKEZE UL (2008 FEEERZE LY, HIICEERONEE LT
) iZonTid, JFAIE L TREASIAN—ATEFH L, HRATORWRIZE L QIR AGE B UIEE& R 2 ML LT
EHLTWD, HOWR « AEOLREEEE &0 L BANGOE#EEEE &0, BEORSUEEEE &I LTIl
B,

FE R D RFHIEBARIE - HBERbRER <,
. 2007~2010 FEEOHMHINEB N TX, BAREKOHEMH I EEOEHETH Y, 2007~2010 FEED () WNITJICARE
it LT B EAfH R0 %R, 2B, 2011 EE O HASKDEFICHOWTIEHT TH D70, JICAEFEOAEZRL, R
FHZ DWW TIIIICAD FEMi L TW D HIR B I FED FIEORE L oo T D,
5. BT ADBER L, BB K LW E1H 5,

Ll

19 NEE TxPh R YT EEDEER i $F) www.mofa.go.jp/mofaj/gaiko/oda/seisaku/hoshin/pdfs/cambodia.pdf
20 B AVEE TET —% 7 > 7 (B R Y 7T) | httpi//www.mofa.go.jp/mofaj/gaiko/oda/region/e_asia/cambodia/index.htm]
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PUFIEFRANE 3 A ENS KR LTS L T DB P AERETH D,

(1)

EEAME R AR CORRE)

1954FFEICRIRR e TEERNAEANFRFARE] Bd5 , FHEXTEEO Y 177 A0 biE
RENTEY, FEEHE KO Yo7« V—F—X+FrarJ 5 (YLP)| BIDSHH L [F
CRFBE L~V DOREFHIETH D,

e ) 7 a7 7 MZOWTOFEMITUL TO LB, DEOZANEITAR SN TV
W, Y v —OFRE TIXER S L TRNTA ZZ T AN TV D EHEE &4, IEFIL104 Rtk &
HhMEmIC S 5,

@

©® 0O

A : AARLRESME & DEFESUEZRZ XY  HEOKIFRE 2 IeET 5 & &bz, #st

=g

EDOANMBERICETSHZ L

HYH . RPOFH S EEENRH Y . AARTOFE 578
FHEE AR A AGE

I - AR E R (ERRRE 2 T2 O L E 2 i)
FERERENE - (FRp) 35 LA T

(FHE) = ALl b (b L <R E)
(ReHE) - A~

© (EAE OB ST « TEAVAEEIC X HHEEEHI . KT K D HEH

(2)

SCER PR FE DR EET v 7T L

SEREFE O T a S A LT (1) oFarZIraoficyy 7 ) —2—X - Ty
Z . (YLP) %%, YLP (Z2oWTiE, 2001 HEICARR S NZHETHY . HENSITWEE
K DZABIToTWD, FFMIILL T LR,

@

© ® 0O

BE : 7 T HESEORRDA v F—TF v a T U —F—L LTERENIIH SN D BT
DITEEEZR~O L, ARICHT 242 RS 5 2 & 2 U T, HREEOITEREE
FEDONK) - FIR Yy N T —7 ZRID | BB EE ETEINE O KAFBIFROMEE . BUR LR
REOM EIZFHFEFTLHZ L,

BMWE ATEL, B VR A, AR, #IG1TEL ERITEO 5 738,

RASE =2 . S
= 5ug‘ . ﬂ%u%

W - JFH] 1 AR

F BB

(FEH5) @ 40 R (B R A a— A DI 35 mAi)

(FIE) AL |

(FRIEE) - EBRBROHDH, 7V TESEOETOITEE%,

Bt DR ST - HEBERERE 2UT L DAl DB - 1B/5 - i, S AKRFICLDHE 1
PORE | SCHRMEE IR E T 5 YLPHEE 12 K D56 2 YE K QMBI UL E,
ZNFERE © WETITFEM 2~6 AREA XV L TEB Y, E 13 FH O YLP £0% Al
Bt 44 4 ThH D (3R 3), KT, WENBIXEFITE A — A TOZ AR L 2> TEY (14
). WNTHIFITE = —2 (11 4), 1TBa—2 (104) Lo Tnd,

2 R RFEOWIIIOE, FRE. B, (E7R D)
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F 3 XWHEEYL S - V—F—X - FurlFALBHELDOZTAERE
GEFE | 2001~2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | AFF

Nk
% 10 4 4 2 6 3 4 5 6 44

(- SCMB AR - HP % &0 i 8ulige)

1-4. b KF+—DiEBIEIR

FENCBWTHL FEZFE T2 FF—L LTiX. KR40 LBV EIZEMN, hTH, 7T A,
Za—Y—F K, BENETFOND, INHERETEBICIILETHY ., JDS FE LFEHIC
BUMIRE 2 £l o505 L LCAMBEREZ B E LTERL TV,

FE R F—IC K2R PEFETIT, ADE - FHEE - TAANBFIENThR > TND
B, BB IXZEAKE L REMG 255 L LFER 20 4~30 4 2B RO 0BT AL TV
L (W FEREETIEITERODERHRESNTND), 20X ) RE&EEREEOH T, JDS F
EDH 2 72— XF, NEEEERNG L LS TERGEER L Lood, RFAEOML
RFEEINM OBRIZH A EZE N TV D AUHENH 5 L5 L T\ 5,
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F4 R F—DAMBEREDEE

Australia Awards Scholarships

[N= F—A R ZUT A =T/ 0N (41 ADS 711 75 1)
Hi FEOEHHFEREICE T oMk & Hie it d52 L,
7 (ELRE) B - BB /R (7T | 5/
POES NEE (K204/4F), BRE (K 30 4/4F)
FEGRAR, 42T
ik (AP IS55EA) BUNA T C 2 2L L DR ER B
(=T 7Y —) BEEET 3L EORZERER
¥ NBE - BUNBEBITR B RS TR, (=T 730 —] OELLITHIRER
[N= I H A= 277N Programme de bourses de la Francophonie
75 o AGEE O 37T Ok LEICKIT DAL ZHHE L, RIERFX v 3T 4 2T D2 DICRE
A SINLEEETH D, OFAN - BEIBIREE OTHE, @FF - N TFICBIT 2 KFEEDORES
Mk, @A & REFHPHOFEME R OEEE OEREE LT, HEME ORI RRICE T
LT EERAMET D,
S8 B | L¥ERE
7 HAE | RERE | R %
POES ABEEROREEM (NGOEET) (10 4/4)
LS FhERAE. 35T, EHFEL 7 T AFERED)
K — 7T A A= 2/A7 W Scholarship offered by the French Government
Hi WEEEBUT, BB ENL LOTH D,
Sy EFRRE /[ WL
7 T | B - SR | S B R R BE - Vv —F U XA B %
PIE NS - R (60~80 44 /4F)
GRS FhEREE. 35T, ERFEL 7 T AGERE
K — e eV N R =V New Zealand ASEAN Scholars Awards
HHY ASEAN FEEICEBWT, B, the, BUABIICE 3 2 M5 « H6E - B EM A @ ADE K,
S &L
AT R L A [ B | SR R ST | BT ROV — | B VX R L R
POES NP & REEREY (R 30 4 /48)
GRS FEEREE. 35 LT, KK 2 F ORI
R — ] | 7ur5. | KOICA Scholarship Program
19 KOICA B3¢ /3— F I —EHOME L ZERED - O ORI =—XICETHZ &
BEORFRERR Y S EE O FETH2 L
(s Y
anog BAZSBOR / REEREBRFEW ) 7 m 7 o | ERRBEEW ) 1 EERES - BR[| LY (%
Bk - BEHE - ICT) & AMBRAZE | LM EBIR %
B | ABR (K20 4/4)
ik FLEAE OB - A - BT ORE . NGO - EdE BRI T B #E b I s: vl

BUR 2> 6 DHEFFIR DS 20 22
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F28E IDSEEXDARE

2-1. IJDSEENOHE

[1-1-1. JDS FEICBIT HBUR LFRE] T~ 7z@ b, JDS F¥iX, BAEHBUFO TR ¥H4E%
A 10 I AEHE) O—BR T, & EEOHE - RERARBBOR DML ZREMIZIBW T, FIREAEE %2 R
T I OERRE BRI E LT 1999 FEICHR SN MEE S NI X2 FEZAFETH D,

JDS FEOBMGYY), FHAEMAORE M ERER B TH o773, 2009 FEFHE L0 FrX
L LT, HWZZEOITBEE DR L& L, ffk, FEOREMRDOTZODBERNRENTE DA
Maxtgl Lz, LR THAROREIT, MAOBTIHREZ B & LIZIEROEFHIE & 1%
B0 | RRED JDS O H AHBIRHER & ik o BikE T HRIE A (KRS SV THE
QT SNOHAAF 2 72— XCBNWTHHHTRE 1 7= —XLFELL, 7 7mrIne
W) IZED D A OBRRIZERBEINTNDRIZH D,

AFAETIE, Rk L7z IDS FHHEOBRFEORHE A SHHICE & O, R E O EZBHFE G 3
EOEJE FEHIESERESINT-V T 70 7T JTBITDH AMBER=— A K OEE I N5 %)
LB E BT Dl E DR BEEOPFHELITV., TOMRICESE 4 pFE2 1 >ORy Fr—T Lk
L7 JDS FEOFERE L | £V 770/ T AOFEFE (770 T AHEARGHE) OREE
T2HDTH D,

AENZEBNTIE, L0 VEOBRREICERS Lca s R—x heRD L9512, fi7=—XD
MR A 7 T8 3, TRRHEA 7 7 Ol (fhs A 7 7)), [RREA 7 7 0% (&
NA 7 7)) I, TPRTEEREERI] 23, TRE®Z Z—0i(t (BpEEEEERE) ), TR
Wt 7 #—oigft (FFHulEEERE) ) ICEF N (R53H),
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gl

#5 HE JDSHFRE 1 72— X B2 7 o— X2BIT B4 L

FHEXEIZ2—X
YJ77ng
N ayvR—R> b+
(JDSE B (MEmE) BAXEMN
EANS)
e _|aza. sasmesne. poxvrE
EHEERCE mrmts (rHD) . TTRHE B
BEMK. INERBEAE (XA
TN g s [EE. WE4. EEMBEY. BREE
-1 |nroz |RR i RE B [FTRE. PIBS. At
e |1 3TEBED (&, GRAENER. REMBINEOL
= |t HOEREES (NCDD) . 2IMMBEBHARF
4 a e p @ e an
(ASEAN) EE E*é;§f2§£%§£§%52*f
conmnmg |9 EiZKEHE. . W EREE
BEo#E |5
AEFEARE. RIEIA LT & B
B-EREBE4. ERERBEEHRT. B
HEMEBRSHILREE, HAERE. B
1 BEnn ey oo [BE. T/ ORUBBAM, BALH, T
REERE 5;;' JURVHIKE R, SNR—Y ELBE
Liz#t2n =" B, T/ URUHAKRBEEERB,
=5 LY7oy IhkEAR. ST ATy Th
AABEBRB. FLALNLRTT. B
TAEHE BIFFHOH) |
HREF
[ BIRTHLF—4. FOBENRE. 2
=W IS ERR (RELERE. HORCTEALL. HY
5 ROTEmAM. BIKEHE (BI2H
O#H)
EFMRE ERLE. BRBLAL). B
. 4. HURCTHRETES. H0- BE
A ks, TG, PRET. HORSTH
RHEF (CRD) . B AZHE
I . BHKES. KERSRE. RHEZE.
173 B - RHESE EUAEHE (EIREHOH)
wE - EE- AK—vE, NERANEL
2. 12mB |, o . vA—%A. WEHANREL S —HE,
sz |1 [BEOE~NOXE EIHERRF. EIAEHE GETRZ

EBDH)

MAEXE27—X
#7770y JDSER[TEWVWT
5 4 avE—FY b BHEINH=—X -
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Summary of Target Organization (1-1. Economic Infrastructure Development)

Basic

No. |Target Organization Information Number Missions Development Issues Strategies/Plans
To create the opportunitites for students by providing high quality and HRD is the key function within this institution. We aim to N/A
Permanent competency (Theories, Practice and Ethics) of Technical Vocational Education |reach the highest degree of staff in order to avoid the
Staff 74 and Traiing. leaped gap between emplyees. As mentioned in the first
To provide a unique of technical and vocational training to prepare them within  [part, 40 staff with bachelor degrees, whereas, the very little
technical skills to enhance the current and future needs of labor market. points have not reached the minimum level. However, the
institution has always been encouraged and supported them
By Age 25/27/22 NTTI is committed to its further development as a leading higher educationa to pursue their qualifications. So far, some of staff been
National Technical Training (20-29/30-39/Over 40) institution in Cambodia in providing Technical and Vocational Education and pursued degrees from diploma level to bachelor level and
Institute (NTTI) Training. It is committed to providing quality training courses in consistence with |some of them are also on the wheel of reaching Master
1 |* Under Ministry of Labor flexible and responsive National System of Technical and Vocational Education |degeres.
and Vocational Training Degree 40/27/0 and Training to meet the needs of the labor market, developing a set of Apart from the above mentioned, the short course training
(MLVT) (BA/MA/PhD) competency-based curricula for the technical and vocational centers of the programs on relevant skills to meet the competency-based
country, training and upgrading capacity of the instructors and trainers, standard have always ranked as our top prioritization.
designing and producing a supply of appropriate teaching/learning resources and |Furthermore, the institution also has training workshops on
becoming a center of excellence in instructor training in the regions. upgrading skills for technical and vocational teachers to
English Level meet the requred and social changes. Besides, we have
(Business/Graduate School) 50%/50% dispatched staff to not only local training programs but also
to overseas in order to enhance the capability.
<History> PIB was previously named Provincial Techinical Center (PTC) Human resource have limited of capacity building. The staff |1. <To develop the human resource in Polytechnic Institute of
founded by ILO in 1993, and transferred to Ministry of Education (MOEYS) in are mostly attending the local workshop or training in the Battambang>
Permanent 1998. In 2004, PTC was transferred from MOEYS to a newly established Ministry [Ministry. We have a few in abroad. Outline of the Policy/Strategy> To build the capacity of staffs,
Staff 47 of Labor and Vocational Training. In 2007, PTC was upgraded to Polytechnic lecturers, and leader for strengthening the skills and knowledge
Institute. broadly with quality and long substainable.
<{Vision > TO increase more jobs and providing emplyed work for Cambodian
following by vocational and technical training in term of pushing government 2. <To enhance training qualities followed by upgrading human
Polytechnics Institute of strategy for poverty reduction efficiency. Polytechnic Institute going to be the capacity building>
Battambang (PIB) By Age institute that is recognized as national standard for human development To promote and encourage the staffs, lecturers, and leader to
2 * Under Ministry of Labor (20_29/30{3:/0 40) 29/4/4 effectiveness. participate the workshops, seminars and training in local or abroad.
and Vocational Training ver <Mission> Providing techinical training in order to apply market demand as
(MLVT) technology growth. > To enhance livbelihood and living standard as providing
appropriate technical skill within quality in rural and remote area. > To provide
Degree 30/6/0 student's lecturing and researching with high qwuality to become good leader
(BA/MA/PhD) and enterpriser with good moral such as social reliable and conscience for
development country.
English Level BA course: Information Technology / Electronic / English Literature / Business
. 5/8 of Administrative
(Business/Graduate School)
Assuring the provision of clean and affordable water for everyone in Phnom N/A 1. <Rehabilitation of existing system>
Permanent 598 Penh For proper development of water supply system as priority objectiv e,
Staff the target has been set as below:
— Analysis of performance Indicator to findout the key of required
improvement.
By Age 155/218/225 — Straightening of risk management
(20-29/30-39/Over 40) — Establishment the rehabilitation plan/work plan.
The major challenge to the above is shotage of staffs with high
qualification.
2. [<Expansion of water supply system in order to meet the city
need>:
3 Phnom Penh Water Supply Degree 145/39/01 —Expansoin of water production capacity capacity in order to meet
Authority (PPWSA) (BA/MA/PhD) current and future demand.
— Design of distribution network in order to provide direct supply to
customers.]
For proper development of water supply system as priority objective,
the target has been sat as below:
— Establishment of long term master plan.
English Level 34/62 — Design of water supply system including production and distribution
(Business/Graduate School) network.
The major challenge is shortage of staffs with high qualification for
self-implementing to above objective.
Permanent CIEDC recognizes the role of small businesses in providing large—scale N/A N/A
Staff 82 employment for equitable distribution and effective mobilization of capital
Cambodia-India resources and skills in Cambodia. The CIEDC focuses on the skills component. It
Entrepreneuship By Age 39/41/2 aims vto contribute to the d.emand for invgstment ca.pital and .utilization thereof
4 Development Centre (20-29/30-39/0ver 40) by micro and small enterprises as potential key engine of a dispersed economic
* Under Ministry of Labor development in Cambodia. CIEDC Training Programs offer an opening for existing
and Vocational Training Degree 66/16/0 low productive enterprises to scale up on the productivity score, besides helping
(MLVT) (BA/MA/PhD) create new businesses with an overarching goal of sustainable poverty reduction
English Level NA/12 by augmenting job creations together with enhancing self~employment among

(Business/Graduate School)

the rural and urban youth, women and men.




Basic

No. |Target Organization Information Number Missions Development Issues Strategies/Plans
Permanent 3157 > Provide sufficient and consistently reliable power supply to consumers inits  |Lack of human resource and limited capital on this sector is |[<N/A>
Staff entire coverage areas at a competitive price. an obstacle part of the development in the organization. To provide suitable working conditions that facilitates an open and
By Age 1090/1091/961 > Improve the vusiness operation to e.x(j‘ellence and efficiency and par.ticpate in honest communica.ti.on of information. among employe.es t.o promote
(20-29/30-39/Over 40) implementation of the government policies on poverty reductions, environmental teamwork, productivity and cooperation for the organization's growth.
5 |Electricity of Cambodia Degree 908/139/4 preservation and socio—economic development.
Y (BA/MA/PhD)
English Level 0/21
(Business/Graduate School)
Area Distribution
(Central/Province) 192171236
Permanent 2924 MoLVT mission is lead and manage the labour and vocational training sector, by |> Lack of human resources management and the training of [N/A
Staff increased the minimum wage for workers/employees and---and short term skills |officials with the skills related to their loles and positions
By Age 813/1489/622 training. > Lac!« of cooperatiov .with national and international
(20-29/30-39/0ver 40) organizations in acquiring support and resources
Ministry of Labour and Degree
6 Vocational Training (BA/MA/PhD) 1061/339/33
English Level N/A
(Business/Graduate School)
Area Distribution
(Central/Province) 159971325
P > PPl is committed to providing quality education at an affordable courses to > New lecturer: limited teaching capacities. 1. {Strategic Plan 2012-2016>
ermanent A . . : N L . . .
Staff 97 students in the areas of Engineering as Electrical, Electronic, Civil Construction, |> Equipment: old equipment and used many years. — New lecturers are not allowed to teach students. They must
and Business Administration such as Marketing, Management, and Accounting.  |> Lack of practical materials. examine experienced lecturer’s teaching and they prepare teaching
Preah Kossomak By Age N/A > So that the graduates are competitive, qualified and committed to the > Technical and Vocational students (a number of Skill document and materials for two years. Then they are abole to teach
Polytechnic Institute (20-29/30-39/0Over 40) development of the country. worker students decrease dramatically.) students.
7 |* Under Ministry of Labor Degree 67/25/1 > Market demand for Business course is limited. — We train experienced lecturer to use computer and English
and Vocational Training (BA/MA/PhD) Language.
(MLVT) English Level 75/15 — We request donation from government and NGOs.
(Business/Graduate School) — We find any way to motivate and research in village commune in
Area Distribution 88/9 Phnom Penh.‘ )
(Central/Province) — We find business partnership.
<Vision> Lecturers are the prioritized development issues for NIB to [N/A
Permanent 81 To be an educatioal leader in providing the students with opportunity of build up capacities to meet the labour market demands to
Staff professional career and successful business in the context of rapidly changing  [the respect fields.
technology, economy, and society.
By Age 23/27/31 National Institure of Budiness (NIB) has agreat mission in the Cambodian
(20-29/30-39/0Over 40) educational field:
National Institute of N zﬁ:;i;\)/fetn:&;ir;\ﬁ’de quality education as in morality, responsibility, creativity, and
8 Eﬁ::iiisr\/i:l::y of Labor (BA/he/Igl((/e;hD) 18/61/1 > CultivaFels rtfalati(;lnshipz with government, private sector and NGOs to seek job
and Vocational Training ;plportumtles or_t N Stu. ents . o .
(MLVT) English Level nnovatl:es the instructional equipment and facilities; and awards scholarship to
. ngl 47/11 outstanding, poor, and remote area students across the country
(Business/Graduate School) > Constantly develop the curriculum and lecturers to keep up with the changing
world and challenging labor market demand
o > Seeks support and consultancy from other donors to sustain development; and
Area Distribution N/A extension to other skills related to business
(Central/Province)
Permanent 5011 N/A N/A N/A
Staff
By Age
(20-29/30-39/Over 40) A
9 Ministry of Public Work and Degree N/A
Transport (BA/MA/PhD)
English Level N/A
(Business/Graduate School)
Area Distribution
(Central/Province) 1575/1783
The Ministry of Posts and Telebommunications (MPTC) has had a remarkable The efficiency in the management of telecommunication <MPTC's National Strategic Development plan 2014-2018 (NSDP
Permanent 704 progress through the expansion of the coverage of the Psots and sector is still limited as law on telecommunication is yet to |2014-2014)>
Staff Telecommunication Services and internet and increase in the numbers of users. |be approved by the national assembly. lllegal international  |Improved the cooperation of international postal network, provide
This is a fiercely competitive sector. Therefore MPTC will continue to develop [gateways continue to adversely affect government postal technical knowledge and skill, support existing services and
By Age 41/79/145 the Posts and Telecommunications infrastrructure, promote the development of |revenues and legal international gateway although the keep going on to create new one, motivation. Continue to expanse
(20-29/30-39/Over 40) Postal services and information adn Communication Technology (ICT) to ensure |Ministry of Posts and Telecommunications has been trying |telecommunication network backbone infrastructure to rural area,
high quality conforming to international standard, making a favorable condition to |to crack down these illegal activities. Coordination between |economic and tourish potential area.
Ministry of Posts and Degree people to send and receive information as well as quick communication. To Ministry of Posts and Telecommunications and
10 Telecommunications (BA/MA/PhD) 138/56/4 alllow people to get benefit by using both services. Increase the cooperation operators/development agencies is still to be improved.
with development partners as well as to persuade local and foreigh investors to |Private postal services are more competitive than public
. invest on both domains in order to strengthen the socio economic growth and postal services and the capacity of human resource in
. English Level 5/15 integrate into the region and the world. To pay concentration on human postal sector in still limited. The official human resource
(Business/Graduate School) resource capacity building. capacity building is still limited do not response to the need
of fast and technology development.
Area Distribution 339/365

(Central/Province)




Basic

No. |Target Organization Information Number Missions Development Issues Strategies/Plans
Permanent 307 ‘I;’tho}T Penh Autonomous Port provide services such as: Pilot, Stevedoring, Human Resource Development N/A
Staff arehouse.
By Age
(20-29/30-39/Over a0y | '7/42/248
Phnom Penh Autonomous Degree
" lport (BA/MA/PhD) 69/24/3
English Level
(Business/Graduate School) N/A
Area Distribution
(Central/Province) N/A
In order to share the technical vocational skill for all people to get an accurate |1. Electrical Engineering field <Strengthening the Technical Vocational Field >
Permanent 44 profession for Employment product or making some business. Preparing the 2. Air condition Engineering field > Objective: Determining the direction for the vocational training and
Staff document or the units in Cambodia or English for technical instructors, students |3. Automotive Engineering field Reinforcing widely the training field
or trainees, library and usage in general. Designing the master plan development [4. Small machinery Engineering field > Goal: Expanding the training quality and the competency of the
By Age 15/50/35 for three years per time to meet the labor market needs and improvement of officers—instructors and strengthen the labor market widely.
Cambodia Thai Skill (20-29/30-39/Over 40) technology today. In order to increase the officers and instructor’s capacity by > Target: Improving the income of the graduated learners and
Development Centre training locally and overseas to be suitable to the civilized technology in sharing communicated the market partners.
12 |* Under Ministry of Labor Degree 38/6 the accurate implementation—lecturing to the students or trainees. Tools and > Major challenge: Technology is civilized and existing the vocational
and Vocational Training (BA/MA/PhD) materials are equipped, refering to the knowledge of technical vocational training challenge.
(MLVT) English Level instructors and meets the labor market needs that are improving today. In order
(Business/Graduate School) 5/30 to increase the communication well with the center, institute, organization,
community and private sector to support the technical vocational training.
Area Distribution Asking for local and foreign experts to share the idea for technical vocational
(Central/Province) N/A training that assurance the quality.
Permanent 1396 ;raLiningI I_:_)cally and abroad: (Please refer to the attachment of Master Plan) N/A N/A
Staff . Local Training
By Age - Provide training to all government officials.
(20*29/30\/*39g/0ver 40) 205/330/861 |_ Provide job training and follow up the performance.
13 Ministry of Industry, Mining Degree 517/219/8 - Provide Frainintg on public administration to officials complied with the Office of
and Energy (BA/MA/PhD) the Council of Minister.
English Level - Spread out the training plan of MIME to all officials.
(Business/Graduate School) 0/8 B. Oversea Training L .
Area Distribution 623/773 - Oﬁ:clals were depatched to attend training in Asean countries and European
(Central/Province) country
Permanent 546 To develop Cambodia tourism as a whole according to sustainability is paid > There is not National Vocational Tourism Training School [1. <Human resource Development is a priority>
Staff attention. > Training of Trainer in Tourism Management, — Provide training for Ministry and tourism department's officials to
By Age 130/250/166 Housekeeping, Food and Beverage, Front Office (which is  |become trainer and can peer education to others.
(20-29/30-39/0ver 40) prioritized point to be peer aducator to provincial tourism |- Provide training to tourism industry’s staffs.
- . Degree departments, tourism industry in whole country)
14 |Ministry of Tourism (BA/MA/PhD) 262/139/1 > Government official's development by providing training
English Level 0%/30% inside and outside countries.
(Business/Graduate School)
Area Distribution
(Central/Province) 546/355
Permanent 52 > Mission of Siem Reap Water Supply Authoriy the supply and distribution of N/A N/A
Staff potable water for the use of the public generally in Siem Reap provincial town
By Age 21/23/8 and in townsw around town Reap.
(20-29/30-39/0ver 40) > Organization of the Water Suppy Authority none mandate.
Siem Reap Water Supply Degree
15 Authority (BA/MA/PhD) 16/8/0
English Level
(Business/Graduate School) N/A
Area Distribution 52/0

(Central/Province)




No.

Target Organization

Basic
Information

Number

Missions

Development Issues

Strategies/Plans

Sihanoukville Autonomous
Port

Permanent
Staff

1044

efficiency is our specific mission.

By Age
(20-29/30-39/Over 40)

59/219/766

Degree

(BA/MA/PhD)

127/116/4

English Level
(Business/Graduate School)

20%/1%

Area Distribution
(Central/Province)

1%/99%

Mission: The Customer’s satisfaction by improving service quality with cost

1. Human Resource Development.

2. Maintaince of facilities and equipment
3. Efficiency of cargo handling operation
4. Cut—Cost and Ownership

5.R&D

1. <Human Resource Development>

— To train personnel to enhance capacities building and vocational
training.

— To strengthen capacities of the IT system of the ports.

— To train the port mechanics, electronic, hi—tech equipment and
operators on maintenance and repairing the heavy handing equipment.
— To train the appropriate operators for QGCs and RTGs crane with
efficiency.

— To streamline PAS’s personnel.

— To perform appropriate personnel management by the enforcement
of strict working discipline.

— To personnel assignment under the—right—person—in—the-right—
place policy.

— Fair personnel’'s assignment through punishment—and—awards under
the strong leadership of management.

2. <Maintenance of fa s and equipment

2.1 Strengthening of the provision of QGC and RTG

— To install additional RTGs and QGCs for the enhancement of
container handling capacity taking into account of the trend of
container transport demand.

2.2. Maintenance of QGCs and RTGs

— To enhance container handling capacity by improving maintenance
capability which will lead to a reduction in equipment malfunction.

— To train the port mechanics, electronic, hi-tech equipment and
operators on maintenance and repairing the heavy handling equipment.
— Appropriate preparation of spare parts for the handing equipment.
2.3. To eliminate informal cost in order to save the cost operation.

3. <Effi of cargo hani operation;

3.1 Gate entry practice

— To set the cut off time and provide incentives for early gate entry of
trucks and to levy fines on trucks which arrive late.

— To prepare parking places for waiting trucks.

— To install the traffic signal in the port area.

3.2 Enhancement of handling productivity in the container yard.

— To separate clearly the container yard from other port area by
fencing and control the gate entry traffic and container yard traffic
appropriately.

— To enhance container handling operation productivity in the yard by
the normal use of quay gantry crane (QGCs) and rubber mounted
transfer cranes (RTGs) and strengthening of equipment maintenance.
— To conduct cargo handling operation completely by PAS’s personnel.
3.3 Process of import container receiving

— To control the yard traffic by making use of the provision of parking
space in the port for trucks which wait for receiving import containers
and scanning.

— To request relevant organizations to conduct sampling scanning and
conduct import document processing rapidly.

3.4 Development and use of port access

— To streamline road traffic by the provision of roadside expansion on
the port access.

— To monitor and provide guidance on the railway transport service for
the enhancement of the service quality.

Ministry of Land
Management, Urban
Planning and Construction

Permanent
Staff

2288

By Age
(20-29/30-39/0Over 40)

N/A

Degree

(BA/MA/PhD)

888/ 288/ 17

English Level
(Business/Graduate School)

N/A

Area Distribution
(Central/Province)

621/ 1667

Working on Land Management, Urban Planning, Construction and Cadastral.

N/A

N/A




Basic

No. |Target Organization Information Number Missions Development Issues Strategies/Plans
MRD’s Mandate The ministry of Rural Development (MRD) has set out th L Rural Road Infrastructure Improvement plan
Permanent The Royal Cambodian Government has given the Ministry of Rural Development |prioritized development programs for implementation of the |The objective of this plan is to ensure that all rural roads are safe
Staff 1797 complete responsibility within Cambodia for these following Rural Development  |[fifth legislature of the National Assembly as follows: travel by the people in all seasons and to help promote national
initiatives and activities: 1. Ensuring the improvement of the living standards of economic development.
1. Coordinating, Cooperating, Implementing, Monitoring and Evaluating Rural people in rural areas are closely with downtown areas by 1. 900Km of rural road in 24 provinces will receive periodic
Development Projects and Programs in order to rehabilitate and help develop 2025 maintenance and 2,000Km also receive regular maintenance and
the country’s Rural areas by assisting the Rural population. 2. Promoting rural economic growth through integrated rural |another 80Km will be improved from lateritic roads to DBST tarred
By Age 165/ 499/ 1133 2. Coordinating the operational efforts of the various Line Ministries and development with the participation of the national and roads.
(20-29/30-39/Over 40) assistance programs. interrnational communities. 2. 4500Km of rural road in 24 provinces will be registered in the
3. Actively Undertaking Independent Research Initiatives to practically develop inventory and installed with traffic signs for road signals and mapped.
the Rural areas of Cambodia by liaising widely, in order to assess likely needs
and investigate possible solutions that would maximize identified opportunities,
etc. 1l Rural People Living Standards Improvement Plan
o Degree 559/ 219/ 9 - The objective _of thi_s plan is to ensure that the living stand_aljds of
18 Ministry of Rural (BA/MA/PhD) Mission Statement rural people will be improved from day to day through providing rural
Development 1. The MRD must, firstly, respond to the Urgent Short—term Needs of the water supply and sanitary services, Vocational skills, and rural credit
Cambodian Rural population which may result from natural or man—-made for family economic growth.
disasters, and then ensure that such suffering in the Rural areas is answered 1. Rural Communities will receive clean water and sanitation 100% in
promptly, met effectively and alleviated quickly. 2025, and people can increase the cultivation season to twice per
English Level 2. The MRD seeks_to establish L_ong*term Sustainable Developm_ent_in all Rural year in the project zone. ) ) . »
(Business/Graduate School) 12/ 35 areas by encouraging self-sufficiency, so that the Rural community is able to 2. 4725 VDC members will receive rural basic skill training for
make an increasing contribution to the National economy. increasing family income.
3. The MRD represents the Hopes and Aspirations yet to be achieved in Rural 3. Providing rural credit to the people in the target areas to promote
ambodia through peace, and progress toward prosperity. These are the basic daily income generation.
building blocks that can provide and guarantee the essential quality of life for all The major challenges are lack of materials, equipment, budget and
o Rural people. technical staff in that field for implementation.
Area Distribution 488/ 1309
(Central/Province)
Permanent 1293 > Protected area and managed natural resource (land, forest, sea) > The people have limited education to do, however they 1. Educate staffs in local and over sea. Encourage and motivate
Staff > Biological Safety on food. ljust do best on the experience. who have the real al S,
> Climate Change impact. > Some departments do not know how to use computer as |- Objective: improve staff quality in working place.
By Age 139/356,/798 > Pollution area (air, water, waste-++) well. — Summary: we see the new staffs fulfill of another skill, work in
(20-29/30-39/Over 40) > GreenGrow is for sustainable development base on economic, environment, > Equipment are limited environment department then we need them to more improve in
ocial and culture. > The few staff can use English technique skill. So they need to improve their quality in place or field,
Degree > Edupate people to understand about environment. as well we need them to learn/train more in local or over sea.
19 |Ministry of Environment (BA/MA/PhD) 527/225/11 |> Environmental Impact Assessment. - Talfget: The young sta_ﬁ’. ]
— Major challenges: Environment Tools, Management skill, and
Computer Science.
English Level
(Business/Graduate School) 10%/40%
Area Distribution 521/772

(Central/Province)




Summary of Target Organization (1-2. Private Sector Development)

No.| Target Organization I nf::::t:ion Number Missions Development Issues Strategies/Plans
To create the opportunitites for students by providing high quality and competency HRD is the key function within this institution. We aim to |[N/A
Permanent (Theories, Practice and Ethics) of Technical Vocational Education and Traiing. reach the highest degree of staff in order to avoid the
Staff 74 To provide a unique of technical and vocational training to prepare them within technical leaped gap between emplyees. As mentioned in the first
skills to enhance the current and future needs of labor market. part, 40 staff with bachelor degrees, whereas, the very
little points have not reached the minimum level.
By Age 25/27/22 NTTI is committed to its further development as a leading higher educationa institution in  |However, the institution has always been encouraged and
(20-29/30-39/0ver 40) Cambodia in providing Technical and Vocational Education and Training. It is committed to |supported them to pursue their qualifications. So far,
National Technical providing quality training courses in consistence with flexible and responsive National some of staff been pursued degrees from diploma level to
Training Institute Degree 40/27/0 System of Technical and Vocational Education and Training to meet the needs of the labor |bachelor level and some of them are also on the wheel of
1 (NTTD (BA/MA/PhD) market, developing a set of competency-based curricula for the technical and vocational reaching Master degeres.
* Under Ministry of - centers of the country, training and upgrading capacity of the instructors and trainers, Apart from the above mentioned, the short course
Labor and Vocational E_ngllsh Level designing and producing a supply of appropriate teaching/learning resources and becoming |training programs on relevant skills to meet the
Training (MLVT) (Business/Graduate 50%/50% a center of excellence in instructor training in the regions. competency-based standard have always ranked as our
School) top prioritization. Furthermore, the institution also has
training workshops on upgrading skills for technical and
o vocational teachers to meet the requred and social
Area Distribution 100%/0% changes. Besides, we have dispatched staff to not only
(Central/Province) local training programs but also to overseas in order to
enhance the capability.
<History> PIB was previously named Provincial Techinical Center (PTC) founded by ILO in |Human resource have limited of capacity building. The
Permanent 47 1993, and transferred to Ministry of Education (MOEYS) in 1998. In 2004, PTC was staff are mostly attending the local workshop or training |Institute of Battambang>
Staff transferred from MOEYS to a newly established Ministry of Labor and Vocational Training. |in the Ministry. We have a few in abroad. Outline of the Policy/Strategy> To build the capacity
In 2007, PTC was upgraded to Polytechnic Institute. of staffs, lecturers, and leader for strengthening the
By Age . skills alnd knowledge broadly with quality and long
(20-29,/30-39/Over 40) 29/4/4 <Vision> TO increase more jobs and providing emplyed work for Cambodian following by substainable.
. . vocational and technical training in term of pushing government strategy for poverty
Polytechnics Institute reduction efficiency. Polytechnic Institute going to be the institute that is recognized as 2. <To enhance training qualities followed by
of Battaml:.:alng (PIB) Degree national standard for human development effectiveness. upgrading human capacity building>
3 * Under M'"'Stw,°f (BA/MA/PhD) 30/6/0 <Mission> Providing techinical training in order to apply market demand as technology To promote and encourage the staffs, lecturers, and
Lab,°'f and Vocational growth. > To enhance livbelihood and living standard as providing appropriate technical skill leader to participate the workshops, seminars and
Training (MLVT) English Level within quality in rural and remote area. > To provide student’s lecturing and researching training in local or abroad.
(Business/Graduate 5/8 wit'h high qwuality lto become good leader and enterpriser with good moral such as social
School) reliable and conscience for development country.
BA course: Information Technology / Electronic / English Literature / Business of
Area Distribution N/A Administrative
(Central/Province)
Permanent CIEDC recognizes the role of small businesses in providing large—scale employment for N/A N/A
Staff 82 equitable distribution and effective mobilization of capital resources and skills in Cambodia.
The CIEDC focuses on the skills component. It aims to contribute to the demand for
5 . By Age 39/41/2 investment capital and utilization thereof by micro and small enterprises as potential key
Cambodla—lndlg (20-29/30-39/0ver 40) engine of a dispersed economic development in Cambodia. CIEDC Training Programs offer
Entrepreneuship Degree an opening for existing low productive enterprises to scale up on the productivity score,
5 Developme.n.t Centre (BA/Mi/PhD) 66/16/0 besides helping create new businesses with an overarching goal of sustainable poverty
talégfzrn'r\im\r}::;{g:al Engiish Lavel eduction by augmenting job creations together with enhancing self-employment among the
i nglish Leve
Training (MLVT) (Business, Graduate NA/12 rural and urban youth, women and men.
School)
Area Distribution
(Central/Province) N/A
Permanent 3157 > Provide sufficient and consistently reliable power supply to consumers in its entire Lack of human resource and limited capital on this sector|<N/A>
Staff coverage areas at a competitive price. is an obstacle part of the development in the To provide suitable working conditions that facilitates
By Age 1090/1091/96 |> Improve the vusiness operation to excellence and efficiency and particpate in organization. an open and honest communication of information
(20-29/30-39/Over 40) 1 implementation of the government policies on poverty reductions, environmental among employees to promote teamwork, productivity
Degree preservation and socio—economic development. and cooperation for the organization's growth.
e 908/139/4
6 |Electricity of Cambodia (BA/MA/PhD)
English Level
(Business/Graduate 0/21
School)
Area Distribution 1921/1236

(Central/Province)




Basic

No.| Target Organization Information Number Missions Development Issues Strategies/Plans
Permanent Provide telecommunication network both domestic and international operation using the Main issue to develop HRD for both technical skill and 1. <Budget Plan 2014 (HRD plan in 2014)>
Staff 576 radio communication, satelite, fiber optic cable, which include management skills Our vision is to build the human capacity, skills,
> Telephone and Fax traffic (IDD) > Technical skill: OSP, Fiber optic, Switch, ICT new experiences and to assure highly motivates employee
By Age N/A > Provide trunk connection for Domestic operators technology with well-trained to increase productivity.
(20-29/30-39/0ver 40) > Provide International Gateways (001) > Customer Care: Marketing, Sales, Customer care 2. {Mission of HR>
D Internet — IIX, and DIX > Administrator: Office management, leadership, - Provide training and development to improve skill
(BA/I?/I%;?;hD) 107/22/2 |> National and International Private Leased Circuit (IPLC) computer, audit and knowledge
Provide TV booking point-to—point - Prepare job description and analysis “right person for
9 |Telecom Cambodia English Level > Provide VSAT system service right job and right place”
(Business/Graduate N/A > Provide VoIP (154) - Cérry'out performance appraisal, other incentive and
School) motivation program
- Follow up and update policy and company’s
regulation
E—— — Develop employee’s career for best achievement
Area DIStI’IbU.tIOn 465/111 (increase the level of job satisfaction)
(Central/Province)
Permanent MoLVT mission is lead and manage the labour and vocational training sector, by increased |> Lack of human resources management and the training [N/A
Staff 2924 the minimum wage for workers/employees and---and short term skills training. of officials with the skills related to their loles and
positions
By Age : ~ : f :
813/1489/622 > Lack of cooperation with national and international
(20-29/30-39/Over 40) organizations in acquiring support and resources
Ministry of Labour and Degree
10 Vocational Training (BA/MA/PhD) 1061/339/33
English Level
(Business/Graduate N/A
Area Distribution
(Central/Province) 1599/1325
Permanent > PPl is committed to providing quality education at an affordable courses to students in > New lecturer: limited teaching capacities. 1. {Strategic Plan 2012-2016>
Staff 97 the areas of Engineering as Electrical, Electronic, Civil Construction, and Business > Equipment: old equipment and used many years. — New lecturers are not allowed to teach students.
Administration such as Marketing, Management, and Accounting. > Lack of practical materials. They must examine experienced lecturer's teaching
By Age N/A > So that the graduates are competitive, qualified and committed to the development of the [> Technical and Vocational students (a number of Skill and they prepare teaching document and materials for
(20-29/30-39/Over 40) country. worker students decrease dramatically.) two years. Then they are abole to teach students.
Preah Koslsomalf Degree 67/25/1 > Market demand for Business course is limited. — We train experienced lecturer to use computer and
Polytechnllc ‘lnstltute (BA/MA/PhD) English Language.
12 t llJ)nder Z"l\'}IStW of | English Level — We request donation from government and NGOs.
abor and Vocational . - We find any way to motivate and research in village
Training (MLVT) (Busln;i?/o(ill’fduate 75/15 commune in Phnom Penh.
- We find business partnership.
Area Distribution 68/ — We develop Competency Standard for all skill.
(Central/Province)
P <Vision> Lecturers are the prioritized development issues for NIB [N/A
ersmafr:\fent 81 To be an educatioal leader in providing the students with opportunity of professional career |to build up capacities to meet the labour market
ta and successful business in the context of rapidly changing technology, economy, and demands to the respect fields.
society.
By Age 23/27/31 National Institure of Budiness (NIB) has agreat mission in the Cambodian educational field:
. . (20-29/30-39/0ver 40) > Strive to provide quality education as in morality, responsibility, creativity, and
National Institute of entrepreneurship
14 Eus'"eSSN(I,NIB) £ Degree > Cultivates relationships with government, private sector and NGOs to seek job
L Under |n|stry.o | (BA/MA/PhD) 18/61/1 opportunities for the students
Tablorj andM\I/_oc_I?;aona Innovates the instructional equipment and facilities; and awards scholarship to
raining (MLV English Level outstanding, poor, and remote area students across the country
(Business/Graduate 47/11 > Constantly develop the curriculum and lecturers to keep up with the changing world and
School) challenging labor market demand
. > Seeks support and consultancy from other donors to sustain development; and extension
Area Distribution N/A to other skills related to business
(Central/Province)
Permanent N/A N/A
Staff 5011
By Age
(20-29/30-39/0Over 40) N/A
- . Degree
15 Ministry of Public Work (BA/MA/PhD) N/A N/A
and Transport "
English Level
(Business/Graduate N/A
School)
Area Distribution 1575/1783

(Central/Province)




Basic

No.| Target Organization Information Number Missions Development Issues Strategies/Plans
Permanent 704 The Ministry of Posts and Telebommunications (MPTC) has had a remarkable progress The efficiency in the management of telecommunication |<MPTC's National Strategic Development plan 2014—
Staff through the expansion of the coverage of the Psots and Telecommunication Services and  |sector is still limited as law on telecommunication is yet |2018 (NSDP 2014-2014)>
By Age internet and increase in the numbers of users. This is a fiercely competitive sector. to be approved by the national assembly. lllegal Improved the cooperation of international postal
(20-29/30-39/0ver 40) 41/79/145 Therefore MPTGC will continue to develop the Posts and Telecommunications international gateways continue to adversely affect network, provide postal technical knowledge and skill,
Degree infrastrructure, promote the development of Postal services and information adn government revenues and legal international gateway support existing services and keep going on to create
(BA/MA/PhD) 138/56/4  |Communication Technology (ICT) to ensure high quality conforming to international although the Ministry of Posts and Telecommunications |new one, motivation. Continue to expanse
standard, making a favorable condition to people to send and receive information as well as |has been trying to crack down these illegal activities. telecommunication network backbone infrastructure to
1 Ministry of Posts and English Level quick communication. To alllow people to get benefit by using both services. Increase the Coordination between Ministry of Posts and rural area, economic and tourish potential area.
Telecommunications (Business/Graduate 5/15 cooperation with development partners as well as to persuade local and foreigh investors to |[Telecommunications and operators/development
School) invest on both domains in order to strengthen the socio economic growth and integrate into |agencies is still to be improved. Private postal services
the region and the world. To pay concentration on human resource capacity building. are more competitive than public postal services and the
capacity of human resource in postal sector in still
A Distributi limited. The official human resource capacity building is
(Crei II/SgI u.tIOI'I) 339/365 still limited do not response to the need of fast and
entral/Province:
technology development.
Permanent 44 In order to share the technical vocational skill for all people to get an accurate profession |1. Electrical Engineering field <Strengthening the Technical Vocational Field >
Staff for Employment product or making some business. Preparing the document or the units in  |2. Air condition Engineering field > Objective: Determining the direction for the
By Age Cambodia or English for technical instructors, students or trainees, library and usage in 3. Automotive Engineering field vocational training and Reinforcing widely the training
(20-29/30-39/Over 40) 15/50/35 general. Designing the master plan development for three years per time to meet the labor [4. Small machinery Engineering field field
Cambodia Thai Skill Degree 38/6 !'narket ne'eds andlimproven'-lelnt of technology today. In order lto increase th'e .olfficers and > Goal: Expanding the traininlg quality and the
(BA/MA/PhD) instructor's capacity by training locally and overseas to be suitable to the civilized competency of the officers—instructors and strengthen
Developme.n?: Centre . technology in sharing the accurate implementation—lecturing to the students or trainees. the labor market widely.
18 |* Under Ministry of English Level ; ; ; ; ; ; ;
Yy, (Busi Tools and materials are equipped, refering to the knowledge of technical vocational > Target: Improving the income of the graduated
Labor and Vocational usiness/Graduate 5/30 . , ; ) h
or instructors and meets the labor market needs that are improving today. In order to increase earners and communicated the market partners.
School) truct d ts the lab ket ds that today. In order t | d ted th ket part
Training (MLVT) the communication well with the center, institute, organization, community and private > Major challenge: Technology is civilized and existing
sector to support the technical vocational training. Asking for local and foreign experts to the vocational training challenge.
Area Distribution share the idea for technical vocational training that assurance the quality.
. N/A .
(Central/Province)
Permanent Training locally and abroad: (Please refer to the attachment of Master Plan) N/A N/A
1396 LY
Staff A. Local Training
By Age 205/330/861 — Provide training to all government officials.
(20-29/30-39/Over 40) - Provide job training and follow up the performance.
. Degree - Provide training on public administration to officials complied with the Office of the
90 [Ministry of Industry, (BA/MA/PhD) 517/219/8  |Gouncil of Minister.
Mining and Energy English Level — Spread out the training plan of MIME to all officials.
(Business/Graduate 0/8 B. Ov.e.rsea Training L .
School) - Officials were depatched to attend training in Asean countries and European country
Area Distribution 623/773

(Central/Province)




Summary of Target Organization (1-3. Economic Development)

Basic

No.| Target Organization Information Number Missions Development Issues Strategies/Plans
To create the opportunitites for students by providing high quality and competency HRD is the key function within this institution. We N/A
Permanent 74 (Theories, Practice and Ethics) of Technical Vocational Education and Traiing. aim to reach the highest degree of staff in order to
Staff To provide a unique of technical and vocational training to prepare them within technical |avoid the leaped gap between emplyees. As
skills to enhance the current and future needs of labor market. mentioned in the first part, 40 staff with bachelor
degrees, whereas, the very little points have not
By Age 25/27/22 NTTI is committed to its further development as a leading higher educationa institution in [reached the minimum level. However, the institution
(20-29/30-39/0ver 40) Cambodia in providing Technical and Vocational Education and Training. It is committed |has always been encouraged and supported them to
to providing quality training courses in consistence with flexible and responsive National |pursue their qualifications. So far, some of staff been
National Technical System of Technical and Vocational Education and Training to meet the needs of the pursued degrees from diploma level to bachelor level
Training Institute Degree 40/27/0 labor market, developing a set of competency—based curricula for the technical and and some of them are also on the wheel of reaching
1 (NTTD (BA/MA/PhD) vocational centers of the country, training and upgrading capacity of the instructors and |Master degeres.
* Under Ministry of trainers, designing and producing a supply of appropriate teaching/learning resources and |Apart from the above mentioned, the short course
Labor and Vocational becoming a center of excellence in instructor training in the regions. training programs on relevant skills to meet the
Training (MLVT) English Level competency-based standard have always ranked as
glish Leve R HRA
(Business/Graduate 50%/50% our top pI’IO.rﬂ?IZatIOn. Furthermore, the. |nst|t.ut|on
School) also h.as training workshops on upgrading skills for
technical and vocational teachers to meet the
requred and social changes. Besides, we have
dispatched staff to not only local training programs
Area Distribution 100%/0% but also to overseas in order to enhance the
(Central/Province) capability.
<History> PIB was previously named Provincial Techinical Center (PTC) founded by ILO [Human resource have limited of capacity building. 1 | he human r in Pol hni
Permanent 47 in 1993, and transferred to Ministry of Education (MOEYS) in 1998. In 2004, PTC was The staff are mostly attending the local workshop or |Institute of Battambang>
Staff transferred from MOEYS to a newly established Ministry of Labor and Vocational training in the Ministry. We have a few in abroad. Outline of the Policy/Strategy> To build the
Training. In 2007, PTC was upgraded to Polytechnic Institute. capacity of staffs, lecturers, and leader for
By Age 29/4/4 strengthening the skills and knowledge broadly with
(20-29/30-39/0Over 40) <Vision> TO increase more jobs and providing emplyed work for Cambodian following by quality and long substainable.
vocational and technical training in term of pushing government strategy for poverty
Polytechnics Institute Degree reduction efficiency. Polytechnic Institute going to be the institute that is recognized as 2. <To enhance training qualities followed by
of Battambang (PIB) (BA/MA/PhD) 30/6/0 national standard for human development effectiveness. upgrading human capacity building>
3 [* Under Ministry of - <Mi > Providing techinical training in order to apply market demand as technology To promote and encourage the staffs, lecturers, and
Labor and Vocational E_ngllsh Level growth. > To enhance livbelihood and living standard as providing appropriate technical leader to participate the workshops, seminars and
Training (MLVT) (Business/Graduate 5/8 skill within quality in rural and remote area. > To provide student’s lecturing and training in local or abroad.
School) researching with high qwuality to become good leader and enterpriser with good moral
such as social reliable and conscience for development country.
BA course: Information Technology / Electronic / English Literature / Business of
Area Distribution N/A Administrative
(Central/Province)
Permanent 82 CIEPC recggnizes. the role of sr!1a|| busi.nlessles in provliding large—scale emgloyrnent for N/A N/A
Staff equitable distribution and effective mobilization of capital resources and skills in
. . By A Cambodia. The CIEDC focuses on the skills component. It aims to contribute to the
Cambodia-India (20_29/30\/_35/30 40) 39/41/2 demand for investment capital and utilization thereof by micro and small enterprises as
Entrepreneuship ver potential key engine of a dispersed economic development in Cambodia. CIEDC Training
5 Development Centre Degree 66/16/0 Programs offer an opening for existing low productive enterprises to scale up on the
* Under Ministry of (BA/MA/PhD) productivity score, besides helping create new businesses with an overarching goal of
Labor and Vocational English Level sustainable poverty reduction by augmenting job creations together with enhancing self—
Training (MLVT) (Business/Graduate N.A/12 employment among the rural and urban youth, women and men.
Area Distribution
(Central/Province) e
Permanent 2924 MoLVT mission is lead and manage the labour and vocational training sector, by > Lack of human resources management and the N/A
Staff increased the minimum wage for workers/employees and-:-and short term skills training. |training of officials with the skills related to their loles
By Age and positions
(20—29/30y—39g/0ver 40) 813/1489/622 > Lack of cooperation with national and international
organizations in acquiring support and resources
10 | Ministry of Labour and ® A%g;{j;hm 1061/339/33 € uiring supp
Vocational Training "
English Level
(Business/Graduate N/A
School)
Area Distribution 1599/1325

(Central/Province)




Basic

No.| Target Organization Information Number Missions Development Issues Strategies/Plans
> PPl is committed to providing quality education at an affordable courses to students in |> New lecturer: limited teaching capacities. 1. {Strategic Plan 2012-2016>
Permanent 97 the areas of Engineering as Electrical, Electronic, Civil Construction, and Business > Equipment: old equipment and used many years. — New lecturers are not allowed to teach students.
Staff Administration such as Marketing, Management, and Accounting. > Lack of practical materials. They must examine experienced lecturer’s teaching
So that the graduates are competitive, qualified and committed to the development of [> Technical and Vocational students (a number of and they prepare teaching document and materials
By Age N/A the country. Skill worker students decrease dramatically.) for two years. Then they are abole to teach
Preah Kossomak (20-29/30-39/0ver 40) > Market demand for Business course is limited. students.
Polytechnllc ,I"St't“te - We train experienced lecturer to use computer
12 |* Under Mmlstry.of Degree 67/25/1 and English Language.
Lablm" and Vocational (BA/MA/PhD) - We request donation from government and NGOs.
Training (MLVT) English Level — We find any way to motivate and research in
(Business/Graduate 75/15 village commune in Phnom Penh.
Qehaal) — We find business partnership.
Area Distribution - We develop Competency Standard for all skill.
N 88/9
(Central/Province)
Permanent CDRl’s mission is to contribute to Caml‘)odia’s lsustaina.ble development, and the well- 1. Economics N/A
Staff 78 being of its people, through the generation of high quality relevant development research, |2. Governance
knowledge dissemination and capacity building. 3. Natural Resources and the environment
By Age 19/21/38 4. Poverty agriculture and Rural Development
) (20-29/30-39/0Over 40) 5. Social Development
Cambodian Degree
13 |Development Resource (BA/MA/PhD) 13/30/10
Institure (CDRI) -
English Level
(Business/Graduate 80%/60%
School)
Area Distribution
(Central/Province) 78/0
<Vision> Lecturers are the prioritized development issues for |N/A
Permanent 81 To be an educatioal leader in providing the students with opportunity of professional NIB to build up capacities to meet the labour market
Staff career and successful business in the context of rapidly changing technology, economy, |demands to the respect fields.
and society.
By Age 23/27/31 National Institure of Budiness (NIB) has agreat mission in the Cambodian educational
(20-29/30-39/0Over 40) field:
National Institute of > Strive to provide quality education as in morality, responsibility, creativity, and
Business ( NIB) Degree 18/61/1 entrepreneurship
14 |* Under Ministry of (BA/MA/PhD) > Cultivates relationships with government, private sector and NGOs to seek job
Labor and Vocational opportunities for the students
Training (MLVT) English Level > Innovates the instructional equipment and facilities; and awards scholarship to
(Business/Graduate 47/11 outstanding, poor, and remote area students across the country
School) > Constantly develop the curriculum and lecturers to keep up with the changing world
and challenging labor market demand
Area Distribution > Seek.s support and lconsultancy froonther donors to sustain development; and
(Central/Province) N/A extension to other skills related to business
Permanent In order to share the technical vocational skill for all people to get an accurate profession |1. Electrical Engineering field <Strengthening the Technical Vocational Field >
Staff 44 for Employment product or making some business. Preparing the document or the units in|2. Air condition Engineering field > Objective: Determining the direction for the
Cambodia or English for technical instructors, students or trainees, library and usage in  |3. Automotive Engineering field vocational training and Reinforcing widely the
By Age 15/50/35 general. Designing the master plan development for three years per time to meet the 4. Small machinery Engineering field training field
. L (20-29/30-39/0ver 40) labor market needs and improvement of technology today. In order to increase the > Goal: Expanding the training quality and the
Cambodia Thai Skill D officers and instructor’s capacity by training locally and overseas to be suitable to the competency of the officers—instructors and
Development Centre ceree 38/6 civilized technology in sharing the accurate implementation—lecturing to the students or strengthen the labor market widel
* Under Ministry of (BA/MA/PhD) h ey rne : P e ) . - ) Y
18 V. - trainees. Tools and materials are equipped, refering to the knowledge of technical > Target: Improving the income of the graduated
Labor and Vocational English Level 5/30 vocational instructors and meets the labor market needs that are improving today. In learners and communicated the market partners.
Training (MLVT) (Bu5|nissL/Graduate order to increase the communication well with the center, institute, organization, > Major challenge: Technology is civilized and
community and private sector to support the technical vocational training. Asking for existing the vocational training challenge.
Area Distribution N/A local and foreign experts to share the idea for technical vocational training that

(Central/Province)

assurance the quality.




Basic

(Central/Province)

Target Organization Information Number Missions Development Issues Strategies/Plans
The vision of the National Bank of Cambodia is to be a healthy and sustainable banking |> Analytical skills in Macroeconomic and monetary 1. < Promote a strong knowledge based
Permanent and moneta.ry a.ulthority for the. purpose of safgguardilng ant':l deve!oping the bankjng policyl forecasting land' moqeling forl Cambodia"s. o:ggn!zat!on for medium term and strategic based
Staff 1327 system, maintaining price stability and renovating belief of its national currency in order |dollarized economic situation, banking supervision organization for long term>
to promote economic progress and living standard for the nation. and financial stability, and payment and settle system |- To realize and organization with a high
The main mission of the central bank is to determine and direct the monetary policy development. performance base culture; and a competitive and
aimed at maintaining price and financial stability in order to facilitate economic > Soft skills in leadership and communication, in contributive human resource,
By Age development within the framework of the Kingdom’s economic and fiscal policy. particular, promote young leadership program at the |- To develop a competitive and contributive human
40%/24%/36% National Bank of Cambodia level; resource through diversifying its training and
(20-29/30-39/0ver 40) /24%/ development programs
— To strengthen the institution through good
governance practice, effective communication and
legal framework
Degree 281/208/ — And to optimize the achievement and benefits of
National Bank of (BA/MA/PhD) the National Bank of Cambodia’s initiatives.
Cambodia 2. <Develop leadership program>
— Create opportunities for understanding what is
English Level leadership and what leaders (.io to be successful.
(Business/Graduate 45%/25% ~ Promote through Ieadershlp. .
School) — Share knowledge and expertise of leadership
- And change mind set and attitude of NBC's staff
from teaching or sharing knowledge and experience
in class room into learning organization in order to
develop institutional skills and capacity as well as
Area Distribution changing executive roles.
(Central/Province) 920/407
Training locally and abroad: (Please refer to the attachment of Master Plan) N/A N/A
Permanent 1396 A. Local Training
Staff — Provide training to all government officials.
By A — Provide job training and follow up the performance.
Yy Age — Provide training on public administration to officials complied with the Office of the
(20-29/30-39/Over 40) | 20%/330/861 ouncil of Ministger_ : :
— Spread out the training plan of MIME to all officials.
0 Ministry of Industry, Degree 517/219/8 B. Oversea Training
Mining and Energy (BA/MA/PhD) — Officials were depatched to attend training in Asean countries and European country
English Level
(Business/Graduate 0/8
School)
Area Distribution 623/773




Basic

No.| Target Organization Information Number Missions Development Issues Strategies/Plans
1. To serve as the “focal point” and the “One—Stop Service” in the contact between the | — Coordinate and cooperate with development 1. The strategic Framework for Development
Royal Government and the countries, international organizations and NGOs which are partners in terms of ODA Cooperation
donors to Cambodia, and to serve as the focal point and “One-Stop Service” in the — Assist the sectoral TWG in the Joint Monitoring National Operational Guideline
Permanent 35 contact among ministries and other governmental institutions in the coordination of the |Indicator aims to achieve the result base
Staff receiving and/or distributing of development assistance; management. 2. The Development Cooperation and Partnership
2. To formulate and implement strategies on the management of development cooperation|— Organize the ODA policy dialogue and ODA request |Strategy
to strengthen the ownership and the leadership of the Royal Government in the survey every year. Purpose is to invite the line
development activities, and to strengthen partnership with the development partners ministries to make project proposal to Japanese
community; Government and provide information to the forum
By Age 3. lTo' rnobllize and. allocate fievelopment'assistance for the implementation of the about the information rela'ted to procedure and ODA
(20-29/30-39/Over 40) 10/ 10/ 15 |priorities set out in the National Strategic Development Plan and the Sectoral scheme and programe which presented by
Development Programs; representative from JICA and CDC.
4. To lead the harmonization of the implementation of development projects and programs|— Organize the high level forum CDCF meeting with
by development partners to enhance the effectiveness of development assistance; development Partner to look overview on the
5. To provide technical support to the Government—Donor coordinating committee which |progress and challenges that Government has made.
; Deeree 18/15/2 |is a mechanism for discussing and formulating polici dt ide vari rt t
The Cambodian (BA/MA/PhD) i ng and formulating policies, and to provide various support to
Rehabilitation and enhance the mechanism of joint—technical working groups;
Development Board, 6. To cooperate with relevant ministries and institutions in preparing strategic concepts
30 Council for the for rehabilitation and development of Cambodia, and in setting the priority needs of the
Development of country for the immediate term, the short—term, the medium—term and the long—term in
Cambodia (CDC) order to prepare rolling plans of action. These plans of action shall be inter-related and
English Level coherent;
(Business/Graduate 10/ 25 7. To participate in preparing socio—economics and sectoral planning to develop
School) Cambodia;
8. To manage public investments in cooperation with the relevant ministries and
institutions. This process shall mainly be related to the coordination and direction of the
allocation and utilization of the national and external resources with the aim of
rehabilitating and developing Cambodia;
9. To sign agreements on behalf of the Royal Government with bilateral and/or
multilateral donors and international organizations for the reception and/or allocation of
o development assistance, pursuant to the delegation of authority by the Prime Minister;
Area Distribution 35/ 0 10. To lead preparatory works, in cooperation with relevant ministries and institutions, for
(Central/Province) international meetings for rehabilitating Cambodia such as the “Cambodia Development
Cooperation Forum”.
Implementation of the Gender Policy is identified as one of 4 elements of the Capacity The 5 years Strategic Plan (2009-2013) of the * Five Year Strategic Plan 2009-2013 “Neary
Permanent Building and HR Development compongnt of Phasg Il of the government's Reﬁtangular MOWA, entitledl Neary Ratanak III, ff)cuses on: Ratanak lll."
Staff 1096 Strategy fo Growth, Employment, Equity and Efficiency (2009-2013). The Ministry of * Five Strategic areas: (1) Economic Empowerment |1. Economic Empowerment of Women
Women's Affairs (MOWA) is the national mchinery for the promotion of gender equality of Women(2).Education of Women and Girls, Attitudes [2. Education of Women and Girls, Attitudes and
and the empowerment of Women. Its mandate is to act as a catalyst and advocate to and Behavior change (3).Legal Protection of Women |Behavior change
encourage public iinstitutions, Civil society and the private sector to integrate gender and Girls (4). Health and Nutrition of Women and 3. Legal Protection of Women and Girls
equality into their policies and programs, and as a coordinator and facilitator. Girls, and HIV/AIDS (5). Women in Public Decision— |4. Health and Nutrition of Women and Girls, and
By Age 346,/ 236/ 514 [MOWA’s Vision: making and Politics. HIV/AIDS
(20-29/30-39/Over 40) The people of Cambodia enjoy peace, democracy, prosperity, justice and the rule of law, |* Gender mainstreaming program in national and 5. Women in Public Decision—-making and Politics.
good governance and transparency, equality and well-being, which are shared equally by |Sectoral policies, and in government reform
women and men. Respect for human rights, including women'’s rights, women’s dignity programs;
- and other key values are upheld by Cambodian society. * A Cross—cutting area: Strategic Management
33 [Ministry of Women Degree 419/ 124/ |MOWA's Mission: (including information and communication; planning,
Affairs (BA/MA/PhD) Women and girls enjoy equal access to services and control of resources, with equal monitoring and reporting, finance/audit and
opportunity to take part fully in national life and enjoy protection against all forms of inspection, administration, HR management), Capacity
discrimination and violations of their human rights. Development and Aid Effectiveness.
: To implement the Neary Ratanak Il and the next 5
(BuSi:ihsssy}léf::Late 122/ 30 years plan as well as to fulfill its mandate, MOWA
School) needs to build continuousely capacity of its staffs.
Area Distribution 290/ 806

(Central/Province)




Summary of Target Organization (1-4. Agriculture and Rural Development)

Basic

No.| Target Organization I . Number Missions Development Issues Strategies/Plans
Information
MRD’s Mandate The ministry of Rural Development (MRD) has |I. Rural Road Infrastructure Improvement plan
The Royal Cambodian Government has given the Ministry of Rural set out th prioritized development programs for |The objective of this plan is to ensure that all rural roads
Permanent 1797 Development complete responsibility within Cambodia for these implementation of the fifth legislature of the are safe travel by the people in all seasons and to help
Staff following Rural Development initiatives and activities: National Assembly as follows: promote national economic development.
1. Coordinating, Cooperating, Implementing, Monitoring and Evaluating |1. Ensuring the improvement of the living 1. 900Km of rural road in 24 provinces will receive periodic
Rural Development Projects and Programs in order to rehabilitate and |standards of people in rural areas are closely maintenance and 2,000Km also receive regular
help develop the country’s Rural areas by assisting the Rural with downtown areas by 2025 maintenance and another 80Km will be improved from
By Age 165/ 499/ |population. 2. Promoting rural economic growth through lateritic roads to DBST tarred roads.
(20-29/30-39/0Over 40) 1133 2. Coordinating the operational efforts of the various Line Ministries integrated rural development with the 2. 4500Km of rural road in 24 provinces will be registered
and assistance programs. participation of the national and interrnational |in the inventory and installed with traffic signs for road
3. Actively Undertaking Independent Research Initiatives to practically [communities. sighals and mapped.
develop the Rural areas of Cambodia by liaising widely, in order to
assess likely needs and investigate possible solutions that would
Degree 559/ 219/ 9 maximize identified opportunities, etc. 1. Rural People Living Standards Improvement Plan
- (BA/MA/PhD) The objective of this plan is to ensure that the living
Ministry of Rural L ! .
29 Development Mission Statement ] standards Of.I’L.ll’a| people will be improved frqm day to‘ day
1. The MRD must, firstly, respond to the Urgent Short—term Needs of through providing rural water supply and sanitary services,
the Cambodian Rural population which may result from natural or Vocational skills, and rural credit for family economic
. man—-made disasters, and then ensure that such suffering in the Rural growth.
E.”gI'Sh Level areas is answered promptly, met effectively and alleviated quickly. 1. Rural Communities will receive clean water and
(Business/Graduate 12/ 35 2. The MRD seeks to establish Long—term Sustainable Development in sanitation 100% in 2025, and people can increase the
School) all Rural areas by encouraging self-sufficiency, so that the Rural cultivation season to twice per year in the project zone.
community is able to make an increasing contribution to the National 2. 4725 VDC members will receive rural basic skill training
economy. for increasing family income.
3. The MRD represents the Hopes and Aspirations yet to be achieved 3. Providing rural credit to the people in the target areas
in Rural Cambodia through peace, and progress toward prosperity. to promote daily income generation.
Area Distribution These are ?:he bagic buillding blocks that can provide and guarantee The major challenlges are IaFk of mlaterialsi equipment,_
(Central/Province) 488/ 1309 |the essential quality of life for all Rural people. budget and technical staff in that field for implementation.
entral/Province
Permanent > Protected area and managed natural resource (land, forest, sea) > The people have limited education to do, 1. Educate staffs in local and over sea. Encourage and
Staff 1293 > Biological Safety on food. however they just do best on the experience. motivate who have the real abilities.
> Climate Change impact. > Some departments do not know how to use |- Objective: improve staff quality in working place.
By Age 139/356,/798 > Pollution area (air, water, waste-**) computer as well. — Summary: we see the new staffs fulfill of another skill,
(20-29/30-39/0ver 40) > GreenGrow is for sustainable development base on economic, > Equipment are limited work in environment department then we need them to
environment, social and culture. > The few staff can use English more improve in technique skill. So they need to improve
Ministry of (BABI\e/Iin/eghD) 527/225/11 > Eduf:ate people to understand about environment. their qua!ity in plzlace or field, as well we need them to
35 Environment > Environmental Impact Assessment learn/train more in local or over sea.
. — Target: The young staff.
English Level ~ Major challenges: Envi t Tools, M t skill
. ajor challenges: Environment Tools, Management skill,
(Business/Graduate 10%/40% ;
and Computer Science.
School)
Area Distribution
(Central/Province) 5217172
MOWRAM is responsible for irrigation management and rehabilitation | The most important issues prioritized by 1. <Raising issues or proposal to development partners
Permanent 1303 through out the country in order to ensure adequate water resource |MOWRAM include water resource management, |explaning the HR needs>
Staff for agriculture. In addition, MOWRAM is a government area executing |infrastructure and rural development, To increase water capacity for agricultural land through
and implementing water law to meet the requirement and achieve long |agriculture, GIS and remote sensing, and others. [out Cambodia. The major challenges are technical
By Age term plan for water management in Cambodia. knowledge, technological instrument and finance.
(20-29/30-39,/Over 40) 363/690/250 2. {Water Resource Development Plan, 5—year mandate
for irrigation development.>
Ministry of Water — Financial Resource from development partner.
36 |Resources and Degree 855/250/15 — Capacity development plan and budget availability
Meteorology (BA/MA/PhD) — Commitment for poverty eradication.
English Level
(Business/Graduate 375/688
School)
Area Distribution 674/629

(Central/Province)




Summary of Target Organization (2—1. Improvement of Education Quality)

Basic

f Number Missions Development Issues Strategies/Plans
Information

No.| Target Organization

No answer from Target Organization




Summary of Target Organization (3—1. Improvement of Administrative Functions)

P Basic Fochl "
No.| Target Organization Information Number Missions Development Issues Strategies/Plans
Permanent 855 Ministry of Interior shall have the mandate to guide and control all levels of Ministry of interior has been implementing the National Program 1. <Sub-National Institutional Development>
Staff provincial administrative authorities, supervise the national police, protect social |for Sub—National Democratic Development (NP-SNDD) for 10 2. <The Development of Strong Human Resource Management
By Age order and security and provide safety to the people of the Kingdom of Cambodia. |years from 2010-2019 and within this program, ministry of interior |Systems>
(20-29/30-39/0ver 40) 43/390/422 has issued the priority for the First Three—Year implementation 3. <The Transfer of Functions and Resources>
plan - of the National Program . The . <Sub-National Budget, Financial and Property Systems
lan (2011-2013) of the National P (IP3). Th 4. <Sub-National Budget, Fi ial and P rty Systems>
7 [Ministry of Interior Degree 238/164/14 implementation of this NP-SNDD and IP3, ministry is always made |5. <Support Institutions for D&D Reform Process>
i (BA/MA/PhD) the cooperation with ministry relevant under the umbrella of The
English Level N/A National Committee for Sub—National Demorcratice Development
(Business/Graduate (NCDD) leaded be minister of interior ministry.
Area Distribution
. N/A
(Central/Province)
Permanent 1936 Personnel Department is committed to provide excellent leadership and qualified |> To train the staffs oversea as much as we can. N/A
Staff staff to support the whole organization. To achieve the goal, our department > To attract oversea scholars who skilled in Law, Economic, Public
By Age offers the staffs with a wide range of conditions, such as strict recruitment, Policy, International Relations, Public Administration and Political
(20_29/30\/_3;/0\,3" 40) 244/818/831 |oversea training, upgrade compensation, promotion, no corruption attitude and Economic Development.
equal opportunity, for the purpose of improving the work efficiency and better job
8 The Office of the ( Degree N/A environment.
Council of Ministers BA/MA/PhD)
English Level
(Business/Graduate N/A
School)
Area Distribution
(Central/Province) N/A
To Assist NCDD to : > Overall Policy Development 1. <National Program for Sub—national Democratic Development>
P t > Design and implement the national program on sub—national democratic > Sub National Organizational Development > Goals:
ersrriafn:Fen 44 development. > The Development of Human Resource Management Systems — Democratic, inclusive and equitable development
a > Coordinate with all ministries/institutions in reviewing the functions of the > The Transfer of Functions - Improved access, quality and utilization of service delivery
ministries/institutions, departments, units and authorities at all levels in order to |> Sub National Financial Management Systems — Contribution to poverty reduction.
identify functions for transferring to sub—national councils. > Personnel and Human Resources Policy and System > Objectives:
By A > Coordinate with the Ministry of Economy and Finance and other relevant Development - To develop management systems of Capital, provincial, municipal,
(20_29/30\/_3;70 40) 08/31/05 ministries and institutions, as necessary to prepare financial regimes and > Fiscal Decentralization/Sub—National own souces revenue district, khan and Commune, Sangkat levels based on the principles of
ver properties of sub—national administrations. mechanism democratic participation that will operate with transparency and
> Cooperate with ministries and institutions to identify policies and strategies for |> Sub—National Administration Planning systems accountability in order to promote lacal development and delivery of
minitoring and reviewing the deployment of personnel, concurrent with the > Sub-National Administration’s political, operational and public services to meet the needs of citizens and contribute to
transfer of functions and duties, in order to establish a personal framework for  |administrative systems. poverty reduction within the respective territories.
The Secretariat of Degree the sub—national administrations taking into account planning, rationale, — To create functionning sub—national administration institutions
National Committee for (BA/MA/PhD) 23/21/0 consultation and transparency; through the establishment of a management system in line with the
21 |Sub-National > Ensure coordination and consultation on policies, strategies and reform democratic participation principles.
Democratic programs, implemented by ministries and institutions concerned, in order to make — To institute a highly motivated and professional civil service in sub—
Development (NCDD) them consistent with the organic law and deconcentration reforms as well as national administrations that is accountable to and managed by the
national programs; Council.
English Level > Coordinate in development of policies, strategies and plans for capacity — To promote the delivery level and quality of public services through
(Business/Graduate 0/0 building of sub—national councils and administrations; the fransfer of functions corresponding with responsibility, suthority
School) > Create an appropriate forum between the Royal Governmant and Development and resources to carry out those functions.
Partners for coordination, cooperation and supprot to decentralization and — To establish and institutionalize a functioning, coherent system to
deconcentration reforms; enable SNAs to obtain/raise adequate resources over which they have
> Report to the Royal Government on the implementation of the organic and varying degrees of discretion; to allocate these funds in a transparent
National Program sub—national democratic development. and accountabel manner.
Area Distribution
. 44/0
(Central/Province)
Implementation of the Gender Policy is identified as one of 4 elements of the The 5 years Strategic Plan (2009-2013) of the MOWA, entitled * Five Year Strategic Plan 2009-2013 “Neary Ratanak Il
Permanent 1096 Capacity Building and HR Development component of Phase II of the Neary Ratanak III, focuses on: 1. Economic Empowerment of Women
Staff government's Rectangular Strategy fo Growth, Employment, Equity and * Five Strategic areas: (1) Economic Empowerment of 2. Education of Women and Girls, Attitudes and Behavior change
Efficiency (2009-2013). The Ministry of Women's Affairs (MOWA) is the national |Women(2).Education of Women and Girls, Attitudes and Behavior |3. Legal Protection of Women and Girls
mchinery for the promotion of gender equality and the empowerment of Women. |change (3).Legal Protection of Women and Girls (4). Health and 4. Health and Nutrition of Women and Girls, and HIV/AIDS
By Age 346/ 236/ 514 |lts mandate is to act as a catalyst and advocate to encourage public Nutrition of Women and Girls, and HIV/AIDS (5). Women in Public |5. Women in Public Decision-making and Politics.
(20-29/30-39/Over 40) iinstitutions, Civil society and the private sector to integrate gender equality into |Decision—-making and Politics.
their policies and programs, and as a coordinator and facilitator. * Gender mainstreaming program in national and Sectoral policies,
MOWA's Vision: and in government reform programs;
33 Mini;try of Women (BADI\EII%:e;hD 419/ 124/ |The people of Cambodia enjoy peace, democracy, prosperity, justice and the rule |* A Cross—cutting area: Strategic Management (including
Affairs /MA/ ) of law, good governance and transparency, equality and well-being, which are information and communication; planning, monitoring and reporting,
shared equally by women and men. Respect for human rights, including women’s |finance/audit and inspection, administration, HR management),
English Level rights, women'’s dignity and other key values are upheld by Cambodian society. Capacity Development and Aid Effectiveness.
(Business/Graduate 122/ 30 MOWA's Mission: To implement the Neary Ratanak Ill and the next 5 years plan as
School) Women and girls enjoy equal access to services and control of resources, with well as to fulfill its mandate, MOWA needs to build continuousely
equal opportunity to take part fully in national life and enjoy protection against  |capacity of its staffs.
N all forms of discrimination and violations of their human rights.
Area Distribution
290/ 806

(Central/Province)




Summary of Target Organization (3-2. Legal and Judicial Development)

No. ['arget Organization|

Basic
Information

Number

Missions

Development Issues

Strategies/Plans

Royal Academy
for Judicial
Professions

Permanent
Staff

The Royal Academy for Judicial Professions (RAJP) was established by
Royal Decree on January 21, 2005. The RAJP is the only state institution
invested with tasks, missions and power to recruit and train new legal and
|judicial practitioners to improve not only the social justice and investment
climate but also to develop the notion of Rule of Law in Cambodia. The
RAJP, therefore, plays a crucial role in promoting and ensuring “good

By gender
(Male/Female)

11/4

govrnance of public administration and social justice for all”.

By Age
(20-29/30-
39/0ver 40)

9/4/2

Degree
(BA/MA/PhD)

7/8/0

English Level
(Business/Gradua
te School)

6/9

Area Distribution
(Central/Province

15/0

1. Human Resource Development and Institutional Capacity Building.

2. Quality and effectiveness of the training program for legal and judicial
practitioners.

3. Strengthen the capacity of science research and and publication which
focuses on the law contaxt, economic development, criminology, and
sociology.

1. <Human Resource Development and Capacity Building >

> Objective: Human resource development and institutional
capacity building through social development.

> Goal: Modernize quality and effectiveness of the training
program.

> Target:

— Strengthen capacity of our official and trainers by encouraging
them to participant in the international and local training
program such as short term and long term training program,
graduate program, and language training program.

- Recruiting and providing enough opportunity to freshly young
leader to involve in the process of institutional development.

> Major challenges:

— Lack of human resource: we don't have enough qualified well
trainers who are well educated and experience on legal and
Jjudicial development to train and share the new perspective of
the new social context to the next generation.

- Financial and physical facility is not sufficient to the end.

2. <Strengthen quality and effectiveness of the training
program for legal and judicial practitioners >

> Objective: modernize the judeciary institution in order to
provide the fair and free trail for all.

> Goal: Moral and capacity in the profession.

> Target: Modernize training program, system and methodology,
physical facility.

> Major challengs:

- Human Resource, financial resource and physical facility.

3. <Research and publication>

> Objective: Establish the research and criminology center

> Goal: Collect, organize, analyze and publish legal document
and related document.

> Target: Science research which focused on the role and the
important of law regarding to social development.

> Major challenges:

- Human resource, financial resource and physical facility.




Basic

No.[argst Organization 3 Number Missions Development Issues Strategies/Plans
Information
*The Strategy for legal and Judicail Reform was approved by the RGC in * Priority Policy 1 <Improve the protection of personal rights and freedoms.>
June 2003, having been developed from four basic concepts out lined in the |It is recommended to continue the implementation of the legal and Judicial |Outcome: Personal rights and freedoms promoted and enabled
Constitution of Cambodia: The rights of the individual; Liberal democracy; Reform and further strengthens the legal and institutional framework for |2 < Modemization of the Legislative framework>
the separatin of State powers and the Rule of Law. the sector, in particular to strengthen the capacity, the independence and |outcome: The law making process and legislative framework
*The Council for Legal and Judicial Reform (CLJR) has the mission to the iimpartiality of the Judicial institutions. These are important factor to |modernized with the purpose of implementing the rule of law
Permanent 19 “initiate and encourage the process and to follow up the implementation of |strengthen the rule of law, the separation of powers, the respect of based upon a hierarchical system of laws and regulations.
Staff legal and judicial reform policy and programs in accordance with the individual rights and ensuring the justice for all. It is therefore of upmost |3 < Provide better access to legal and judicial information>
objectives of the Supreme Council of State Reform” importance to monitor and evaluate the implementation result and revise |Outcome: public awareness promoted and knowledge about and
* The Royal Government is Committed to accelerating the Legal and the action plan for implementing the legal and judicial reform in order to access to legal and judicial information enhanced.
Judicial Reform process. the immediate policy is to improve the delivery of [face the challenges a head, respond to the new development content, and |4 < Enhance Quality of Legal Processes and Related
Legal and judicial services as a key to sustainable development, so cial to steadily increase the cooperation at the sub-regional, regional, inter— services.>
ljustice and to reduce poverty. regional and globle level. Outcome: Due processes before administrative bodies and the
**The long—term strategic goal of the Legal and Judicial Reform is “The courts of law and the right of appeal of all persons ensured.
establishment of a credible and stable Legal and Judicial sector upholding |* Program of Actions and main activities to implement the priority policy |5 < Strengthen Judicial Services, i.e. the judicial power and
the principles of the rights of the individual, the rule of law and the For the next 5 years period (2014-2018), the following activities concerning|the prosecutorial services.>
separation of powers in a liberal democracy fostering private sector led the four key areas of the legal and judicial should be implemented; Outcome: A well-functioning and independent judiciary ensured.
economic growth” (1). Stable and Social development responding legal framework 6 < Introduce Alternative Dispute Resolution methods.>
By gender 13/ 6 * The focus is on 4 key areas: - Elaborate new laws on state management, the ASEAN integration 2015, |Outcome: Well-functioning alternative dispute resolution and
(Male/Female) (1). A modernized legislative framework stable and responding on social the integration Cambodia in the the world, especially in order to strengthen [mediation mechanisms established with regard to commercial
development economic foundation and attract investment. disputes and minor disputes on community level.
(2). An independent and well-functioning legal and judiciary, — Complete the remaining fundamental laws pertaining to the judiciary, 7 < Strengthen Legal and Judicial Sector institutions to fulfill
(3). Improved access to justice, including Law on the Organization and Functioning of the Court and their mandates.>
(4). A coordinated and Well-functioning legal and judicial sector. Prosecution, Law on the status of Judges, Law on the Amendments of the |Outcome: Capacity and means provided in fields of planning and
* The Plan of Action (2005) sets out 97 priotity activities to achive before |law on the Organization and functioning of the supreme Council of budgeting, monitoring and reporting in order to ensure effective,
mentioned 7 strategies objectives. Unitil now ministry and other institutions |Magistracy, as well as other laws, which were not yet completed in past efficient and accountable enforcement.
implemented 70% of the those priority activities. legislative term. **xChallenges:
* VISION: — Implement the guidelines on procedures and rules of the elaboration of |Achievements realized through the legal and judicial reform are
The Royal Government's vision for the Legal and Judicial Sector is based |draft laws and other acts. numinous and worthy to be proud of , but from one legislature to
By Age on the values enshrined in the Constitution and the principles of (2). Acourt that is independent and well-functioning another, the legal and judicial reform becomes more
(20-29/30- 1/ 8/ 10 |international laws as adhered to by Cambodia. The Vision airm to: - Construct and equip court buildings according to standard; comprehensive and deeper. Compared to the deternined goals
39/0ver 40) - Secures the personal freedom and rights, includingproperty rights, of all — Develope and operate an IT system for courts and provide court and objectives the implementation of the LJR priority activities
individuals throughout countrythrough the timely, effective and fair delivery |administration in courts at all levels; requires more active effort. A number of Challenges remain such
ofjustice; — Implement the Code of Ethics for Judges and Prosecutors, and continue |as:
* Protects the existence of a liberal democracywithin the sovereign Kingdom [to develop/implement codes of ethics for other court officers; - Legal education and dissemination is not yet widely spread;
The Council for of Cambodia; — Strengthen the Inspection Unit of the council for Dispute fo the SCM; especially in rural areas;
34 |Legal and Judicial * Ensures a credible and stable legal and judicialframework within a system |- Strengthen the Capacity of court officers, judges, prosecutors, and all - Capacity of law enforcement officer is still limited,
Reform (CLJR) of separation of powers,including an independent and capable judiciary; court officers through the initial training and the continued training at the |- Fundamental laws related to the judiciary are not yet
- Upholds the rule of law in a market—based economy; RAJP aprroved;
- Relies on institutions that uphold principles of goodgovernance; (3). Improved Access to Justice — Equipment and budget for court operations is limited;
- Ensures effective access to justice for all in the dueprocess of law before |- Improve training and awareness program on law, human rights and - Relationship between court and judicial police, the
Degree a court or other conflict resolution mechanisms in all settlement of disputes |fundamental rights at the national and sub—national level; communication of information and the document management
(BA/MA/PhD) 5/ 12/ 1 |petween the State and individuals and between individuals; — Strengthen the role and duty of lawyers ensuring the quality of the legal |between prisons, prosecutors, and all level courts as well as the
- Ensures the timely and impartial enforcement of all legal decisions, to be |advice is provided to clients; relationship and the coordination between ministries and
transparent and promote awareness by citizens of their rights and — Develop and implement the policy on legal aid; institutions in the sector can be improved.
obligation; - Review, develop, and adopt laws related to Human rights namely the law
- Earn the confidence and respect of the citizens to the judiciary that is held|on NGO’s, Law on Access to justice, and Law on Juvenile Justice;
to high standards of professionalism, ethics and accountability. - Strenthen the mechanisms to defend the rights of the people;
— Strenthen ADR mechanism and operate centers for Judicial Service at
district/ Khan/ City.
(4). Coordinated and Well-functioning Legal and Judicial Sector
— Conduct awareness programs on legal and judicial reform at the national
. and sub—national level;
En,g|'5h Level - Accelerate the legal and judicial reform through training programs within
(Business/Gradua 6/ 13 the following areas: professional and technical skills training, planning,
te School) monitoring and reporting training;
— Strengthen regular meeting between court—judicial police and prison;
— Coordinate and strengthen the partnerships with donors.
Area Distribution
(Central/Province 19/0




Summary of Target Organization (3-3. Building of International Relations)

Basic

No.| Target Organization Information Number Missions Development Issues Strategies/Plans
Represent the Kingdom of Cabodia in bilateral and multilateral negotiations with other countries / Serve as |The prioritized development issue of |1. <Domestic Training>
Permanent the diplomatic channel of communication with foreign countries and International organizations / the Ministry is to develop capacity The Ministry has encouraged officials to attend
Staff 594 Strengthen and develop friendly relationship and good cooperation between Cambodia and foreign building among its officials. This vision |long and short courses organized by the Ministry
countries as well as International institutions / Represent, promote and protect the political, security and |can be realized through the utilization |itself, Inter—Ministries and other government
economic interests of the nation as well as the legitimate interests of every individual Cambodian citizen / |of all kinds of resources (Government |partners such as Singapore Cooperation
By Age 12.6/31.4/56 Promote respect for Cambodia’s sovereignty and territorial integrity / Promote Cambodia’s stature on the |budgets and foreign aid) to conduct Programme. The number of officials have been
(20-29/30-39/Over 40) (%) International arena / Analyze International and regional issues and provide foreign policy advice to the special courses, seminars and trained by the Singapore Cooperation Programme
Royal Government. professional skills. is about 15.5% in 2013. However, the Ministry still
- . needs this kind of training course that is organized
M|n|§try of Foreign by other developed countries especially Japan.
2 Affairs alnd Degree 262/175/9
International (BA/MA/PhD) 2. <Overseas Training>
Cooperation (MOFAIC) Overseas scholarship should be encouraged for
English Level higher education to give opportunity for officials to
(Business/Graduate 70/30 (%) meelt new challenges in a new culture,

School) environment and language. However, the number
of officials being dispatched every year is still low
and leaves some officials less chance.

Area Distribution
(Central/Province) 431/157
1. To serve as the “focal point” and the “One-Stop Service” in the contact between the Royal — Coordinate and cooperate with 1. The strategic Framework for Development
Permanent Government and the collmtries, ‘i‘nternational orglani%a.tions and NGOs which are d9nors to Cambodia, and |development partners in terms of Ooqperation i .
Staff 35 to serve as the focal point and “One-Stop Service” in the contact among ministries and other ODA National Operational Guideline
governmental institutions in the coordination of the receiving and/or distributing of development — Assist the sectoral TWG in the Joint
assistance; Monitoring Indicator aims to achieve |2. The Development Cooperation and
2. To formulate and implement strategies on the management of development cooperation to strengthen the result base management. Partnership Strategy
the ownership and the leadership of the Royal Government in the development activities, and to strengthen|— Organize the ODA policy dialogue
By Age partnershi'p' with the development partners c'ommunity; ) ) e ) and ODAl requlest. survey every year.
(20-29/30-39,/Over 40) 10/ 10/ 15 |3. To mobilize and allocate development assistance for the implementation of the priorities set out in the |Purpose is to invite the line ministries
National Strategic Development Plan and the Sectoral Development Programs; to make project proposal to Japanese
4. To lead the harmonization of the implementation of development projects and programs by development |Government and provide information
partners to enhance the effectiveness of development assistance; to the forum about the information
The Cambodian 5. To provide technical support to the Government—Donor coordinating committee which is a mechanism |related to procedure and ODA scheme
Rehabilitation and for dis.cussing land formulating policies, and to provide various support to enhance the mechanism of joint— |and programe which presented by
Development Board Degree technical working groups; representative from JICA and CDC.
30 Gouncil for the ' (BA/MA/PhD) 18/15/ 2 |6. To cooperate with relevant ministries and institutions in preparing strategic concepts for rehabilitation |- Organize the high level forum CDCF
Development of and development of F}ambodia, and in setting the lpriority needs of the 09untry for the irnmediate term, the |meeting Wi.th development Partner to
Cambodia (CDC) short—term, the medium—term and the long—term in order to prepare rolling plans of action. These plans of |look overview on the progress and
action shall be inter-related and coherent; challenges that Government has
7. To participate in preparing socio—economics and sectoral planning to develop Cambodia; made.
8. To manage public investments in cooperation with the relevant ministries and institutions. This process
English Level shall mainly be related to the coordination and direction of the allocation and utilization of the national and
(Business/Graduate 10/ 25 external resources with the aim of rehabilitating and developing Cambodia;
School) 9. To sign agreements on behalf of the Royal Government with bilateral and/or multilateral donors and
international organizations for the reception and/or allocation of development assistance, pursuant to the
delegation of authority by the Prime Minister;
10. To lead preparatory works, in cooperation with relevant ministries and institutions, for international
Area Distribution meetings for rehabilitating Cambodia such as the “Cambodia Development Cooperation Forum”.
. 35/ 0
(Central/Province)
> Protected area and managed natural resource (land, forest, sea) > The people have limited education |1. Educate staffs in local and over sea.
Permanent > Biological Safety on food. to do, however they just do best on  |Encourage and motivate who have the real
Staff 1293 > Climate Change impact. the experience. abilities.
> Pollution area (air, water, waste*"+) > Some departments do not know how |~ Objective: improve staff quality in working place.
By A GreenGrow is for sustainable development base on economic, environment, social and culture. to use computer as well. — Summary: we see the new staffs fulfill of
(20—29/30{3§;Over 40) 139/356/798 |> Edu_cate people to understand about environment. > Equipment are limited : another skill, work in en.vironmer.\t depar’Fment tlhen
> Environmental Impact Assessment.. > The few staff can use English we need them to more improve in technique skill.
35 Ministry of Degree So they need to improve their quality in place or
Environment (BA/MA/PhD) 527/225/11 field, as well we need them to learn/train more in
local or over sea.
English Level — Target: The young staff.
(Business/Graduate 10%/40% — Major challenges: Environment Tools,
School) Management skill, and Computer Science.
Area Distribution 501/772

(Central/Province)
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. Successful
Target Organizations / %f 521 3 Applicants candidates
A i
1-1-1. Economic Infrastructure Development (Social Infrastrucuture) / 13 3
BFAL 7T DENE (RERALTT)
Electricity of Cambodia (EDC) 2 1
Ministry of Environment 1
Ministry of Labor and Vocational Training 3 1
Ministry of Land Management, Urban Planning and Construction 1
Ministry of Public Works and Transport 2 1
Ministry of Rural Development 1
Ministry of Tourism 1
Phnom Penh Water Supply Authority 2
1-1-2. Economic Infrastructure Development (Electrical Infrastrucuture)/ 7 2
BHEAL 77 DEAE (BIIA7F)
Electricity of Cambodia (EDC) 1
Ministry of Labor and Vocational Training 1
1-2-1. Private Sector Development (Mechinery Industry Development)/ 7 2
Rt 25— 0l (e 3% i 3 1550
Electricity of Cambodia (EDC) 1 1
Ministry of Industry, Mines and Energy 1
Ministry of Labor and Vocational Training 1
1-2-2. Private Sector Development (ICT Industry Development)/ 7 5
B[t 2 5 — DY, (1 455 15 P ol )
Electricity of Cambodia (EDC) 2
Ministry of Labor and Vocational Training 1 1
Ministry of Post and Telecommunication 2
Office of the Council of Ministers 1
Telecom Cambodia 1 1
1-3. Economic Development / #%& % Bf & 29 3
Cambodia Development Resource Institute (CDRI) 1 1
Ministry of Economy and Finance 9 2
Ministry of Industry, Mines and Energy 1
Ministry of Labor and Vocational Training 4
National Bank of Cambodia 14
1-4. Agriculture and Rural Development / &3 - B BH % 12
Ministry of Agriculture Forestry and Fisheries 2
Ministry of Rural Development
2-1. Improvement of Education Quality / & DB Dk F 37 3
Ministry of Education, Youth and Sport 37 3
3-1. Improvement of Administrative Functions / 1T Bt# & D38 (b 11 3
Ministry of Economy and Finance 1 1
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3-2. Legal and Judicial Development / ¥ il B & fi &3 F 5 2
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The council for Legal and Judicial Reforms 2 1
Royal Academy for Judicial Profession 1
3-3. Building of International Relations / [E B B £% D& £ 10 2
Council for the Development of Cambodia (CDC) 1
Ministry of Economy and Finance 1
Ministry of Education, Youth and Sport 1
Ministry of Environment 1
Ministry of Foreign Affairs and International Cooperation 6 2
Total/& 138 24
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