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FE— NY7- 0 GDP Ji%FEF (%) 2.1 2.4 2.2 3.1
THEE T _E5H-2R(%) 4.3 5 6.2 5.4
HifT :  Statlynk, OECD

#£33: W77V D GDPHER (Br Z—5)

v B — 2006 4 (%) 2011 4 (%)

SR ZE S OF 2.9 2.4
P K O 8.4 9.8

2 b4 - -
PSEE S 17.5 13.4
Ex, A A, KE 2.3 2.9
i 2.9 45
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ABERTI, A% - -
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A, RENER Y —E R 21.6 21.2
SR, REEY — B AR OZE OfY— B A GHE) -
B — B A
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NIERE HEK, REEOZOMOHS - HAY—E R - -
Zof=a a7 4 — RUO%ES - A —E XS - -
FOMDY—E R 6.2 6.9
[E N R PE R 100 100
HifT :  Statlynk, OECD

B¥EE T 2 —1X, 2010 ERELEE 722 0, FELBYOUWKDOEESL H - T 2011 FI2i3EE
B O IIMIEEEDS 0.2%E/ 1N LT-., Bl 3+ 7 % —1%, 2010 £ D 5.4%DEE L 0 IZEW S Do 2011

19 South African Reserve Bank (2012). Annual Economic Report 2012, Pretoria
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11 South African Reserve Bank (2012). Annual Economic Report 2012. Pretoria

LA NSV E EAICHE R BE LT o720, BA LT 5,

18 2003 4= B-BBEE #: (Broad-Based Black Economic Empowerment Act) % 720075 52 & 4 2B . Bk
FICBIT D BAOHEEOBHES, MEEBICBIT 2 BACEOERR EARET L2BRTH D,

YA EHNS RN L ESFICHERY HEEIT o, BEA LT,

Bl zE, EEAAEOLEAICIE 1994 LRI, Yk AENNE L+ 5 e 2T 2 M2 A L TR
V. TNZBUTAMERET> TR, T2 g METHRBIEICED E T, 2089 REN#EREL T
YA

6 MOT South Africa (2012), p3.

VA EHANS RN L B FFICHE R FHEET o7, EA LT,

18 south Africa Statistics, 2005

Y REAEWANPS RN EEREICHE R REETon, B LT 5,
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WHZLLHETHS, —HE LT, FEMEAOIHEENERL L, B EFICET s Ly
YRV LR T D RN Z D, BRI EAT DD I T RTRBARIEER A~
DEERA L OELSY 72 ERFRIOT —~ L7220 ZWRRERT 2 L A BT A FIT K DRI,
THOBRIEOBEEE I EOEFEIZORN LT, REFITHEAMET T D, BlZIE, 2010 FOK
ﬁ@ﬁxk74#@%\xb74##t%t ﬁ@9M%i%é R DI ELH D b O DR
KTHDHESNTNDY,

(@ #—Fv pEE

F 7 CORRE AR/ E 2B 2 5 & SEIREO—RFER~DIRIFN LA L, EEZHR
EHEL TN ZEBNROBND, £, EWEREEOREEICHE L TE, YUEO I #E O
KA ST, EADPDAMERALTHOERENEND ZENIFLEALETHLID, HEE
AR & FEEIER L RO X, LERST, B7 7 U ICBT 8 —4 y MEEDR
BB L T, S EIRE RS EEENSG Z—F >y MEFEZIRE LT, BEIZH - TL, E
P& & 2 5 E AT & ERSHE S OBl D R, JEH%’EIJHjT"%:/vaméﬁﬁﬁ%Eﬂﬂ
FE MARBEZ O R AR LB LA L, L5 B2 ¥ —% A LTz, &
FERNTIR, R, AR, PEZEBUR LOME DT, A REEOERNRILZ A B G
L. BEVEESRGERESE AN TERE, i - KIREEZRE Lz, ZOBREICONTIE, E
T DREEEIRIAFTE T -G EEE NS b BT o7,

a) B AL R

HEjERLEE 7 X —I%, M7 OZ OEXOFCTHIEFICEERMEL HHOSITFTVWD, &
WO DL BERICE EE LT A RIMOEESYT —E AL DORBY) O LITE Y- TEY
HEVEDOAEFEL, WIAVEREEOFERE L > TnD, 7OV —FT 47 « A VXA |
U—TbhV, 2011 4-D GDP D 6.8% % (5 5%,

2011 FFRICZE T 2 AB IS L OB EE RIS T AR AFELIIHN 6 T AT, /It - (EFS I
120 TADER S TWD, 2011 4E(2361) 5 BENEAEPEREITHK) 54 T & 2010 5200 47 TR0
5 15%T < HR L7z,

2013 (2, 17 2o 7= 5 BEhEHFESBA% 7 1 7 Z 4 (MIDP : Motor Industry Development Program,
1995-2007 ) 26 RFFRF LR EN TV - BB EAFE 7 = 77 F A (APDP: Automotive Production and
Development Program) (Z#47T L7=, APDP IZIZ - >DFEAHNH Y, —olE, 2020 4E £ Tl
HEHAEARAZ 120 el T2 8, ZoH1FT, HEFEEMILEED 2 X N h 237D
DEETHZE ELEDY T T4 « F=— B ERANCEHEL - BbSED L) ThD,
FOND T END, MYICEBT D BN EAERED ENAEEO SIS A RN R T 2R L 7o
770

N LA EHANSRNT L EREICHERY FEEITo 1220, B4 LT 5,
21 south African Institute of Race Relations, 2011, p419
22 Department of Trade and Industry (2013a)
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&7
B 7 O HENEEEIT. SMEREZRO IO TR 21%d 50 TEY . ik TH D (F£34
ZM), £7=. BUFIX. APDP IZRBW T, HEWEAESHE 2020 4% T2, BIED 60 FE7H5 120

FEIfEEESErZE2HEL TS,

#=3-4: AT OBBEEMORE GRYEREZERL)

(BZ : I US Fov)

. R R R

it n H 2008 4= 2011 4= - (2011 4512008 %)
1 HAEEH L E OOk 9,053 8,575 21.3% -1.8%
2 {b i 5,677 5,895 14.6% 1.3%
3 AR S OIS 5,393 5,549 13.8% 1.0%
4 R O IX S 3,014 3,703 9.2% 7.1%
5 RN OFFH 2,895 3,702 9.2% 8.5%

HiFF ©  International Trade Center O — Z X— 2 1. V) A FI{ERK

—F. 7 COHBEOEFEIL, A EAICKT L EAKESE 4 L, # 3-5 2) ENTIE
FSLRLOREE L 2> TVWD Z LD, ENTOBBEIEEOAEN T, WAREDOR)
BN Tx D,

# 3-5: F7 O AKE AL D5 B

(BZ - US B 7 KoL)

SRR R
i A5 H 2008 4= 2011 4 - (2011 412008 4)
1 i 15,124 14,300 15.2% -1.9%
2 EX - EAEE 10,589 11,886 12.7% 3.9%
3 etk - & 10,698 11,656 12.4% 2.9%
4 HEhH N O O ol s 9,148 11,343 12.1% 7.4%
5 {bP i i 8,805 10,401 11.1% 5.7%

HYPT @ International Trade Center O — Z ~X— 2 1. 0 FHAE M 1ERK

JE A )

HENHAPEIZ ) )b A EEENIHR 6 7 1000 A (B 3L, X3-6) 2o TEBY, 5%D
RENEMET D LEAREEEWEEbNn S,
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3 3-6 : EEXRIEAERK

(HAA7 - A)
i R R R
JE R 2008 4F 2011 4¢ Ay (2011 4712008 4F)
1R, TR - fa - 71—
B2 BRI M OCE} 139,037 173,992 14.3% 2.5%
2 RMEAIR (d A FR<) 154,257 76,870 6.3% -7.4%
3 HEhE 34,226 60,973 5.0% 6.6%
4 F B 36,072 59,018 4.8% 5.6%
5 F DO b, 77,530 45,693 3.7% -5.7%

HYPT @ International Trade Center O — & ~_— 2 I 0 SAE M VERY

PESEEUR oS E S

HEhHEEIL, REAOEH THEldR L7z Y APDP THALERMIT ATV DTN, HEH A
— T — < A — T — BT D TR B & LT 2010 ARSI AL S 7o B B B A
¥ — A (AIS: Automotive Investment Scheme) D ELEIZ IR L TW o, 2D X H 722 &b HEH -
E@i%%@ﬁ%mﬁ¥ﬁﬁiwﬁ%6ﬁ@ﬁéﬁﬁﬁﬁbhéo:@;5&#F’%5:&%
HY, BREBETELENCET SMAMER (NEL) 28055 TH 5%,

H AL ZE D R

Na X HBESHBEE = D UAEEOWSRERD, T 7 U AR RO v Z —
A3 EHNT TR LTS, E201E, BHAK (BEHEEM) . HEBBE (B, ) .
WS HEE (A, NR) ELEH LTS, 4% BRE¥EAS SO BB EELEE O
B (FDI) OHIffIRTH 5,

b) & LN T pESE

BEMNTE 7 2 —0REX, k- TIROEXLED) LV r—YOSiihsn, bBiklid, —R’KE2
PEMEEEEDOY 7 ThD, T, BERO S L2 MIMBES R T. & LTfmanz
HRRPE A PERE B - NGRS AN T D@ - NEETH D, T X, BRI PEEIIME
¥&®L-Tﬁvyﬁ~vﬁﬁw_kﬁ6\ﬁ%&ﬁﬁ%@%%ﬁ?éﬂ%%ﬁ%\EE&&M
ERIELTVL EENTWDY, BHEINT Y 7 & — 35S TR R ORI T, 2011 4EiC
I% 18 J7 3502 ADELEHE N NDE, BN T 27 2 —2id, BEMINT & RN A2 e, B3
BTRDE, ZD BURH/IMEETHD HOD?, BIEIEEROK 2770 tha W+ 5, FEERINT
DIRFLO EFEA~OW R %5 200X, BRAEKRII S DICHfFcE, BT Ik 2EMAIEK
DEFERY—ATHHENR D,

B HREIT o T2 d DA T, BUEDENHLTEESE 30%% 60~70% @ WERTH 5,
* FoodBev SETA (2011)
% FoodBev SETA(2011)
% FoodBev SETA (2011)
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EJ‘ZEJU

B mn OB TS, BN, Tova—L (T A V5, BE, B EEE R, IRWETR
%{S,%b\tiﬁuﬂj%',ﬁ@% 407 (=7 9%) & EficdhD (KIABH . 27 LA RRady =T I2O0N
TIET—F 0720, BN LS, RO A D8 (2010 40 69 (B A5 5 2050 40 93 (B A~
KEET 7 U A OO AR 23%) 7. 77U B ORERE., 7T EREEPLICASE D
JERL TV ZEDRRAEN D,

JERAIH )
Wit s X —Ot AT, 17 74000 N (B 117:14%) L KROREAAIE® 7 ¥ —THhH D (&
3-6 M), SHOMGIERAEMET S L. EHAIE NI RWICHIFFTX 5,

PEFEBR EONEST

BN TIXEZEZEETE [2009~2014 4 HIERIEPE#A A (MTSF: The Medium Term Strategic
Framework for the Period 2009 to 2014)] ¢ 1 CH i BF(Focus Area) & L CHZERTHIT b T\ %, *
7o RIS MR (MTSF) Tl B & Rt rTaB 2R BB AN T~ 28 ~DlsH BAUOE, &5
LRI IR DS 2 0l FERO T B T B S DMBSE BT IRE & 72 o TV D, mIRFERA DS 3 LR
DETHY | BRI LR 7 & —I135MENEXTH L Z b, BEARN DRI SND Z
LbdHY ., PEEBOR L, SALIAEDSIT BTV D,

Ot

BN LoOmmmEN - 77 > MMeld, BMOKESE TOAEEN - (HINffER - & pbinZ Ak, W
R, B E S ORISR A DN, AREEDOL RRAFHE IR E B TH6T L
WHIFFCE %,

c) AkiE - ARARPEZE

e - ARPESEIL, BET v NE, ORGSO ARYBETE, REgEA, HiFDoRE, Ba
DL L S R pﬁb“(b\é FDIO ZDr 7 Z—OFEg ) & BT D 72 OffHE - &k
Widr~' 177 & (CTCP: Clothing and Textiles Competitiveness Programmes) Z 3 A L7z, ZiL23, #
ME « KIRPEZEE 7 X —IZRERA VXT NG 2060, FiRIZHE LD 000 | KERE B H X
DELTNDLIATHD, BFNERAIFRICELVEE L, ENTSHO Y =7 29k LT
IRT IR B0, D72 ITiE, Bl JUE T v A FAPEE ORIERI RO A T,
M7 D/NEIE 7R E~OWBRY T 7 & AL EIEAIZSGEE L TV 2 E b 0B TH D, FRICIT
ZRIEAF v T —& 2 CAD 7 A EOH LW ORE3E(L e B2 K0 | HlEE S 2 505 )
DBLEN SBMLIRNGFHIZE L RETH D,

&7
e - AARPESE O 11 (L EBNIZH D0, T OREEXEITT 7 U 7 TiEiR K TH 5,

21 prof. Justine Barnes
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HESCA v R END OB, « HEAEOHRA L W) 7 e — IR S TE /R
MRAHDHOD, FEIRFEHEOEEKEOERKE VIR H Y . M7 OfMHE - AMREENE
FEMEOEEL, RS0 T T v Muc X 35F 003 m VIRV ERN IR TX 5,

A
e - FRFEEOREHIIL 7 75 7000 A B2 iz, 6%) &. BEET 2 HHORMAI LY
s—Th% (%36 BH).

PEREBUR EOALED S

ke - ARPEZEIZERBAFEFHE TMTSF) (IC T — FE7 2 —& LT EMNT b TWD, EH
@ﬁ%ﬁ%ﬁ%%ff“é@%ﬁ%ﬁ@ﬁﬁ‘WAPMMWMPMWAmummeMQmwm)
X, TEEKFESRE T DMHEKIRE 7 # —~D3EZFTHH LT D, BlZIE, i - KRS
J17" v 7' A (CTCP: Clothing and Textiles Competitiveness Programme) 23 2 S 41, Z D& 7 X —0D
HPELTRANZE L TET2L SNDB, S HIT, T ITA LTV D ARTERA M 2 B0 #f £ 5 Rk
i A~ 22 777 L(1IP: Illegal Import Programme) 23l EERR G S dv72 2 & b | ke - AKARPEZE DIBUVE
272 %, S HIZ, 2011 FD M BE TILE A - BINHI - RREILR2 I S 4, TrEEA™
PESE (HRHE - IRIRPEZEITTTBIEAFESE) DREENE R INTEY, 5% bk - KIkEEL
RELL TS BRERE-> TS E N2 kI,

H A A3 O HR DL
ARHEPESE TId b 3 kS EH LT D, BEhE Y — MUEENFLIER, R om b
EBIT, FEMTH MM O AL & AEEMEOR EREE L 25T 2,

ZDfth
WhHE - AORPEZEITR TEDTORMPEE, RIFRBOIMEEE L U CEELEMRL L B AN
WCEBRL C& 7o, BETHLREARILE 2 fLO¥EMTH D0, ol A& ORI ITH LD A D)
STETNDHHOD, T2 10 FTIETHI LD, 6o T, T ZC, AR L, BORSHE, ¥
7T AL —DBEREMET D22 LT, PEONEEOEEEEE2 S SIS ) 2 MR L.
F‘%@EL 1k &2 2T, FOVEMAAIHPEZE « WiHIC X DAV EMEEIEE L L T CEE %
ZHOTNWRETHD,

322 EEFNDAM —Z— X EBRED AMBEREEDIRR
(1) EERD A =—X
a) HEhHEL L

H BB G PESEIC B L T, AEE T T < i o e S REEARE TH 5, 2
AT BRNEHRT D723 2 MR, B Z R ESE T Z &b Rkobh TS, *

28 south African Government News Agency
( http://www.sanews.gove.za/business/clothing-textiles-can-contribute-job-creation : 2013 42 6 H 18 H 7 7 & X)
% Department of Trade and Industry (2013a)
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7o, B ELED - DI, @ E TR A OB AME T THEETE D LT HLERH LY, it
ST, FFBEMICRET A2 KBS 5 =— AN d 5, M T, RN TOLEMENS, TR,
E0il), T4 ) ORI THNNEEIC /25, ABSELIRBEOLVEETHY . ABIE
EIC L TH 3 HREARBAY, Lo A7 H 7 VAT, i, GIMIINT, BB, f&id, Bk
KOG S O3 DIZHBERFERTETE L VR D, (o T, BRFRTREDHEIFIZK>TLE
) Z EITEY) TR e <, BEEHAEEEDO =— XIS U THIS L TV Z EDROBILD,
BBV PEEIIRISVEETH Y . BEHEMMZ MG L CHEEZ T2 T 5/ MEEOIREL)
RA[RTHD, Lo T, HIMZBICHT DR A L AL (EEEGER E 2 G~ X
DAV V) OFELEEICR-TL B,

b) £ fin TRE 3

7 I RFORBINT A —H —IIFET Db DD, BET7 OEMEICA 2T 5 &, BIEwE
LU, fHififEZESD CHGE T HF/ OB TEERIRZEL TS, 20X 5 d/hoffh
INTEEHZBRT D 2 LD EARICET B EERRO - DICHE TH 5, 7o b BT
BRI LTON TOWRWTEDIIMMEZ & O D Z ENTETWRNWZ LIZINZ T, BIEY%E
INFERF D F EOIRRETIGE L TV A TZDEEENR ML v 7 L0 | EBEO G LS ~DIGE T
TEANRER EVIREEZZ TNDIND THD, BAEHICBIT2EBMNTOREFZOERX
BA1TH) =—XTE0,

ke, Z &5 7 /NEHIAL O & SN TEE NS ~EH L T 72012l 7 0
YEM O IMEE 2 m D70 . BESOENL « 772 Mt 2720080 & L TR « EIEDN
THH®, Ry r—or 7% mEM TN (T —y B R EREEHTE ShTnsY,
ZRHE « 77 v MMeo Fatko—o &L LTiE, BREM, @EEm (REN., K&, Z7rrr o
V=) BB Linh, THHICHIE LI b BE L 2o TN 5EY,

T ARIENOEFE D ~OREE LTE, 2 A MEHIRO 72D AEME 2R ESE TN Z &0
RA[RTHY ., ZOOITETERNLIHEOARX L — g & AT AT 5 &FHdT o
WMAGLMBELENTNDY,

%0 7 5, E 345 (DTI: Department of Trade and Industry) & DE IS ERTH 5,

%1 Department of Trade and Industry (2013a)

2 pAETE (2002), HENEREN L EXRER-HEETEHLOT A —A R U—2 b5 OhHREL, BRESK  $39
%1% 200244 A

% MERSETA, Sector Skills Plan 2010/11- 2015/16 31 January 2011

¥ 2013 4F 4 A 30 A OE G IEHEAE TOHR

% FoodBev SETA (2011), Sctor skills plan for the food and beverages manufacturing sector, 2011/12-2015/16, January 2011.
% Prof. Justine Barnes, South African and global food-processing trends: Development implications, Benchmarking and
Manufacturing Analysts SA(PTY)Ltd, in association with Impact Economix

8 FoodBev SETA (2011), Sctor skills plan for the food and beverages manufacturing sector, 2011/12-2015/16, January 2011.
BINT L FEAMELSBEOFET, INERTAE, KERE 0)?&%@}?% WEBEENDRGSDOZE, TNAT 7Y
—H ATy FERRBEEENROARTEZ YT R BT A EE SRS RV E =T i EORE L R
o, INVT U aBETODREFEDZETHD,

% FoodBev SETA (2011), Sctor skills plan for the food and beverages manufacturing sector, 2011/12-2015/16, January 2011.
407 By pEE45 (DTI: Department of Trade and Industry) & D EEICHS < HHRTH 5,
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c) MhHE - ARPEHE

B 7 OMHE « RIRFEZEIZ, TERNR VT FTFT 2 2R ENb0RMiRmARICIRENTEY ., A
BIENRYDEETHD, LLRRD, (i - KIREZEIT, FEENNREXETHY | KRt
KT 22 < DREAKSZAINL T D, BRMHEMICHHFHIEDRN-TETEY, SHR55
FH O EX D Z ENEETH D, 7B Dk - KIRFEZEOFELO 7= DI LB 725 L
LTCUFD2ONEELEZEZ LN TS, H1IC, EEEEZSDHESNERET 2L ThoY,
B2, MIMMEZ mH 25 2 & T, Zili7eigAfh & a3 2miE T <, FIRIED i~
DT I AEMETHZETHDHY,

TE - AMPEERERAZB U T, AEENRFT LW b, 2 X MRS ZMRT D8R0
SUVE¥TLU=T ) s AEEEL AR, AENE A S D BN ES & o TV B R,
5SRHA B 72 ED ARFEHEMMOBEE~ORERM L AN TH L, man B LDz DR & LTI,
CAD/CAM, HA XDF —4 _—ZHiff, ZIRITEAF ¥ F— iR EREEIC /2> TN D™,

At O m A MM B L B IR & U Cid, SRHE D TREEUGE7n & D72 O OREMENN 1., #MESCE 5 O Hffr
NHEELINTWD,

d) i

PERSBIZ b BT, M7 OF@INCHONT, ZL OREO AMBERALE N, TRy EHE
(LE) oo V=T RELIC D~ A MCEDLETOHBHEROE N, WTVT
REET VT E Vo o EERE E O THRWERFH LTV DY, 2o X5 kb, T
WZONWTIE, TNEBRT DILKHAE IR 72 EOREZEREPEEL TW RN END, &
R e S BRICRENM B AM B REIT> T0D, 20X 5 @2 L~V OHE OB MIZIE,
BLEIENG AERLEL SN TS, ZOFIBWREFIXAEN RN THY | EEELTO
BT Nb 0D, —EOESITHYE T DAY Z L) WERH Y | BENLTITEE
H7eAHLREN, 72, 2O D AMOEERTE S, PR TT S IIETHZHZ <D
AR LTS, ZOX IR A DOZ S b EEDO AMEBEROAHEZRKE LTV,
ZDOX D HB I OEOME L BRI E - T, HHMBEO NFHYFT, 2UEEHK
DEEZ 1HNGEEYL T HRA MZOWTHREAMEELZITo TVHRITH D L L T\ D,
FRIZ TR L-LO NBIXERERENEWIZOIZ, ZEENMIEIND Z MRV ERFHL WD, 7
B, M7 TIEHBEDPRAT —F_RXR—2ZEHLTEY, BEIAFEHAOBIZZEFIHTE

41 Department of Trade and Industry (2013b), Programme Guidelines, Competitiveness Improvement Programme, For
Clusters in the Clothing, Textile, Footwear, Leather and Leather Goods Industries, 26 Mar 2013
4257 By pEE45 (DTI: Department of Trade and Industry) & D ERICH S HEHRTH 5,

43 Department of Labour (2008), A Sectoral Analysis of Skills Gaps and Shortages in the Clothing and Textile Industry in
South Africa, Sector Studies Research Project, March 2008
4 Department of Trade and Industry (2013b)

B AL EANPSRNT EEFFICEERYRAEEITo 72720, B4 LT 5,

B O NMBERAYFICLE L, TEUSIOTZ L DT R XV A v MNEOERITZ T EIER Tl n—JF
T, LELNLO AR —FEORBETH S LI LT\ 5,

T D EEOAMBERAYFICLD L, bo b b LWEAZBEL T, 3EMOIEK T £ THEDL AMIE, 4
HIOAED 8 BIFLEE T D & RT3,

B A EANPSRNT EEFFICEE RV RAEEIT 72720, B4 LT 5,
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LR, ZOREICEDE AMEEOBRIZIL, 57BEOT— 2 X=X FFHLTELT, RED
AIGERLZE U TCRAZIT- TS, ZHud, FEEORAT —F _X—2 28 L TV DA
MOAF /L LN BRI T E T, RODKEDODAMBEONERNWZ ENRBERTHL LD
ARSI T2, ZORIE, WREIT S T25783E OF e KO HEE O D, RIFEEN
ORI HKERE T EH720I12, HEEDORAT —FRX—R B L TWDIAMED~yTF T
MR ONLTZ 7N ERETH D &, [FRRORZER L TW5,

FRD B HEEDOHLEOL, T O I OEDIRE L EEDE S, LA DT- 0 Dl
BiEa X homE e laeSExd b, FEMEZRET A L TREZITORFNZRA Y v NI/
WERRLTWD, LLaeRs, M7 BIEAFE L T2 585 Ic k3 28 AGREBLA @ 2 & o
5. JFEIZEA L CRET 2 N BIEROa X FR L R0 EHA LTS, ERELT. M
7 CHE L7 B O EBEE A KL . ZoREOREOK 9 FIXFE T OENTSITTH Y |
EHEITIE L ERECEEEFoTWnDEDZEThoT-, 7277 L, B7 CREET LD TIEARL
SER Z B L7213 ) DSRRFEICAENTH D LB L TV A REDL DY, ZoZ b, M7
IZRBWTRENRLERE 2 U, AERR A IR T 2 BERE LR T 72O, AEEE N L&
B, FREREZEDDLZEN—DODFETHDLEVRD,

Thbb, @t 74— EOEE UTAEEOm ENd S, AEMER EOTOOHME L
COEFEEHEN - APEMER EOEEEZEHEMNGER ST 27D~V A v N FEE S &
LT ZERRELEEZLND,

KL=y NEEIZB T DBEHNDFICONTIE, £3-TOLBY THD,

R3T7T:FHT7IVWDE—Ty FNEXRICBIT BRI E

Z—7 v bER (St dliag i
HEYHE RS PERE | BREREL . BN T, U N, EEER BV, BIHDINT, BRI, A v
¥, @

(BB HER AL OGO EANT L D@ Y LR TH D Z L b B TR
BT HHINITRHETE R, ZABIEFHRTHY, BEFHMHEED =—
G LTS %)

BN T RESE Bh - BEWINL, EREEM (74—, B3%) . 3R - RN THI
A - A<RPESE Ak : CAD/CAM £, P77V I AHHY A X - T — 2 X—ZOMH, =Roc

A%y F—% = CAD TH A 5%
TRHE - WGHEIN T8, MEHECRL N, A B0

et 7 4 —3tiE ATPEREEREAN - MEEFL(TQC), hA B, 5S%E

HIFT - B

4 Mr. Sam Morotoba, DDG: Public Employment Services, Department of Labour, April 30, 2013
0 YL LZHANSRNT L ESCHEIRY FAEEITo 20, BA LT 5,
A AN S RN EEASFICEERVREZT 72720, B4 LT 5,
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(2) BEFED AWM B BB DRI

B 7ICR W TR ZE 3 2 2 2 Fr 4 D A OHERS & L C, IERAE IR, TR, &
AKED 3 OOBRRENH D, B, M7ICITAARICEIT 5 TEERITHYT 5 X 5 REAE
BEBIIIAEE L, 25 ORI OBE KB W TREE OB 2 Fllc L, —ime L
T, ERBENFIIITHOBRG TEHL TEOBFMK, THARKECRARAITAEERS O ST
HLRDHEMAPRESCZ U V=T OFRPKRDO LN TND, £i2, 2 HOFREEMEDI1T)
2, EERANPKLELTDHAMOBEREH - TS HMEE 3RS (Skills Education Training
Authorities, AT SETA)) »& 5,

a) LRIRFERAKFE?

FEERN O BTG & L TR, TRRFPLERERFPOEEAICONTIE, REARHEAT L
DREL TN EDERMIEH L DD, FIZOT TW D HEIRFCHFRIZ OV TR DOV KYET
BB, EXERO=—XZHWENCA ) 2T MIKMT A7, EXEREWLFETHY) 2720
AELETOSEZESHE2FR T LICREBE L CRY EFICEEROBERANKRFEON ) $2T A
IS N DA DERE L TV D, 2O X HIC, BISEESICOWVTL, HlE RT3 K%
D1 %AT O ERHIBES TN D0, EBEOEHEmIZOWTIL, YU R LRRFOMYF L, K
MEZEIC LY — @R 7y AL WD EHEL TR  WEORML H 5%, Lo T,
THRRYE BECEOHEEICSVTE, L0 —BZoBRE2E(EL TW KBERD S,

5, FAEICRE L TWAERMRBEAFLLE LT, FERABLEDaIa=r— 3%
XL LWV o T EARBYRRE I & | AT O UE T IEDRERRIIO R R ENRZFIT o b, £7-,
ERAERE LT, BBHICEZbNEEE, BESKROEEDOT TORFO—HE LT
BExDZENHEKRTIC, Gabniflx OEEL VoI RNEATLIrEEO&REEZ L D2 b
NEWS Z L EMEE LTETHEENSL,

Z T, FEORBNRBEAT L ER ESED 0, ¥R E O T O EMAME & e
L EBEEODDOYEL T HHIE (WIL Programme: Work Integrated Learning Programme, LA F
TWILY) 7% 2012 FE LV EAISN TN DY, @EBFIHEO LN RBZLD L, TRRFELHR
ARFORFAEDGE, 5t 3HMOT 4 7 a <0, FED 12 » A ORI WIL 2317 51
LHHBTHET, FANFEBERBREZMLZENTEHLIICL TS, 20O WIL OEEIT2R%E
FO—HTh D, 723, WIL 1% 2012 FZBHA I NI LWRATH D . 2013 42 5 HBIfE, &
KFDOFAENWILIZSINT D20 L OREMR STV D037 EOFRITER L TV 2 BEREIC
HY . BRI E R TE 20,

2 H{TICHIT L TRKFEL LTI, 6 5O TRKYEL 2 SORBKRENTFET 5.

B BEAEWANPS RN EEREICHE R REEZTo0, B LT D,

MORFLEEERDND, BRI 46 DLETEAREMHA L, EEROBRNBEY 2L AV F 27 ARS8
SNDHEIITL TG,

% Mr. Isaac Tihabadira, Deputy Vice-chancellor: Institutional Support, Tshwane University of Technology, May 22, 2013.

B BELAEWANPS RN EEREICHE R REEZT o0, B LT D,

ST 3AEBOEEIM O 3FEHICZ O WIL 2IBIET 5 2 L BAEEDTZDICHE L 725 TN D,

58 Mr. Zukile Christopher Mvalo, Chief Director, Work Integrated Learning, Department of Higher Education and Training,

April 29, 2013.

59er. Mamoru lida, JICA HR Advisor, Employability Improvement Project, Department of Higher Education and Training,
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b) FEREH AL

PERBOE MBS 2 PEER OFMIIR N, B 7121 DILREBEINHL DO Y F 2 T AT
FISFOMBERED Y 7 A AL EENLN, EERDIERBEIHR IR bHRT S, TR
DEME VI FEEZ R LT, 2T LY IEREE IR 2% ORI <, flx
X —=NERCDH DT Y = ZPEREE IR DA FEADBIREIT 13% LS Th 5, T,
FENA H B a—%To7e b DRAERTFOEEEDRERIT 65%LL L Th %20 & k3 %
EELVBENRH D%, 20X ) RILKEE B O 2 W & UCORE AT - o m ik T,
BUICBHEDEERO=—XTHIE LT2h ) 2T AERIETE RN & 8 2 [THE O MFHN
WIRFZT v 77— RENTEBLTHERBEBROE BN & & L TH 3 ICTIEREBH IR T A
N TV D A OBEL & W o 72 RE A FE T 5,

1 ORICBELT, BHEEEDOZ VRIL, BUEDIERBEIHKITMBEO~v R A M &
DY T RNAXNLVOHBFICEHZ ZENTND T, EERDPIEREBE LK D 5 %ENLB
TREL SNAEREZHICETEAMOMBTHDL Z LN, FHROX Yy v TOFRNO—>TH D
LR 5%, F£7-. MerSETA ® CEO Th 5 /37 Wl 1%, BIFEDIEREEIHRILEER L O
HENFETHY , IEREEIFERON Y F 2T JMIEERO=— IR KRS TN T LR
RIBETH D EOWTT 5%, fERLE LT, XA MoBHO a— AL EMS B O o — 2 £ ThRA
WEEHEOH Y X2 T L ERETZERREELET TRBY, 20X REEARTY F2 7
AR D, PEERO=— XIS LT ) 2 7 2535 Z L REETH D L FIK
FFERT 5.

%5 2 ORIBEOILRBE B OBE DG & FEBEOM S IZB W TEMENEBIZOWNT, S
PESEB DT H LARITLL T 2250 T 5%, JEREE I &2 23 U TRt SE R oM B 2o 7o
RN, PEREE IHAL CHG & L CTERA S, BUHEICNL > T D HEBIRZ N &V BER S
%o Thbb, BHEOEMEWEREEIHR TULNFEATZ EReL, 2, EERBRL W
HEN, WOMRDAMBEREZI T TWVWLDOTHD, ZIIWIMZ T, YURTHERKFED hAT o
FRIF, IEREEIFHR CLREOBRREBHEMHY LTI AMDOEL 1L, TEE LTOIIBELH»
ST e Hhiil U TRBERAFIEICET ORREABATAMIZIZE A E NN &Y
METHD LML TWDY, 2O L) RBENOEIZET 28 E S F 2, ILKREEIIMIE DR
OFIEICIT, B2 HEICHT 2 EPHHE TIIA T+ TH Y, o2z E W CTHEDOERK
ERDHZENEETHDLEEZD,

5% 3 OINFEERAE OBIEALIZ DWW TIL 2 DO R D AR DD, =T Y = =JREH JIHR D

April 29, 2013.

O LKW, Graded (HHZEFRME) ZEHBMAFF OB NFEKARE L LTV ER, £ OBREIE. &
BAFERIIANFT D2ORER L 2> TN D,

1 Mr. Mihla Buthelezi, Student Placement Officer, Elangeni College for Further Education and Training, May 8, 2013.

02 S OBIRRBUC SOV T FEM A AR L7222 & RIS V¥ B a—&iTolofeth, REAZIRE TN S,
BB, AV H 2 IS LT RFICE D L 2% VEDPICHIE L TV 3253 EDEIE 1T 5% & B 2 T\ 5,
8% Mr. Alfred Tau, Chief Director, Regional and Spatial Economic Development Broadening Participation Division,
Department of Trade and Industry, April 30, 2013.

% Dr. Raymond Patel, CEO, Manufacturing, Engineering and Related Services SETA, May 10, 2013.

8 Mr. Gavin Adams, Director, Special Economic Zones Broadening Participation Division, Department of Trade and
Industry, May 23, 2013.

87 Mr. Isaac Tihabadira, Deputy Vice-chancellor: Institutional Support, Tshwane University of Technology, May 22, 2013.
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T Ly FRIE, B IND TEDD WL, 2T v 77— LT Z 3L
WE L RIEREICHET A PRI TOREENH D Z & 2L TWDS, T, YU R TR KRED

AT ¢ TRIE, @EHEIE O LUV T, JEREE BN 2 5T 572001
BIIMEIN T D L OO, JEREE JIBHL DI TGO 7= O TPHERBGEZ @I TE T
RN DI, JERBE AL D N R TDH THEAHER TE RN TNDS, SRR TN5E%, »
FTHUHE K, IERFE LD S T AU 2 T T 5720 DO FRPHER TE THRNOMN
BURTH Y | IERBEIBIRN TEEMRRECTED LI YR — " EITHIMERH D,

PLEOEIZBE L C, @mEHEIIHE S 2013 4% [ T.EOH (2013: The Year of the Artisan) |
LALEATT TR Y | IMREBEIHRICKIT L, LEAEOHENEOBRAEEREE L TREL
TND™, BHIEEE L, KREROHWEERBO BN OBRERST EE W IBENDL L, ENE
TPV L SHDHEFE TR, EEL Vo2 F I T SETkces ko095
EDNHBFENRIKENRTH Y . JERBE NN EY) e MERE 2 BEREORNCIT) Z L I3E
HECTH D LR LT D™,

PERBOE R DA OB TTREM: & 17) | SH 572010, TRRZEORA K L RO WIL 12
YT 2 EBERBR A 2 & (LLF BB HHE)) PRHIE L L TEASNTWD, SEHE IR
BOLNRBERMCE DL JERAEIFR T, ZOBBIHELZBIET 5 Z L8, BETEREZED
T2ODOFRME > TV D, IEREEINFROGEITIEL, FHEBENR LT L 13> TV RS
DO, ETERK (Diploma) BAAEMLR->TNES, Z OREHHE DWIRIL, BHX AL v &
AN I8 MAMND 24 A Th D, FAEOZIT ANEORERIT, TRHRPEORAE R EICEL
R E 72> T D, K 60 0 ADEREBEINHLICATT 5B 0D, 2011 FERE TREZER
W NE IR U T JERBE IR OFAFIIAFEM 1 )7 2000 A2k EE->T0E077 8 fyv v
IERE W,

5T, T D OYEREE IR OB Z T, #HREE2E 2 5 mf R S 0% A DT
Bb b, —RINCHERBE IR CHZT 5 2 L2 HLT22ENDRNE VWS Z LR E
o TND, ZIZETICRTEL LD ITHERAB ML OFHIAMENTZDIZ, PR B BRI
WO DHED ZITNE ) TR E Vo TmAIG A FAENE L, HEREOFM L LTE L 0Pt
IETRRFEDRERFZLDEBZ TRV EWIERH D E UNIDO O~ 7 = —AKITFER L
TNDT, 2D, JERBE IR OE & ET 5 2 & THERBE I % W 0 72 2B RS
LT D LRIRFIC, BEHITHEIFOHNF & 722 5 AMDBIEREE K TOMFEBINELE L TEZ
68

69
70

Mr. Mihla Buthelezi, Student Placement Officer, Elangeni College for Further Education and Training, May 8, 2013.

Mr. Isaac Tihabadira, Deputy Vice-chancellor: Institutional Support, Tshwane University of Technology, May 22, 2013.

Department of Higher Education and Training (2013)

2011 AEDFE T BT O E I £ DGO RIEEHK 436 TTAD D b BADIKIELITH 374 TT A (K1 86%) TH 5,

FLEBAKEHEDOI L, 15F 00 34 FOFBEOREF TN 213 HTATHY . 2EFEE DK 63%% HDO TN D,
(Alexander et al., 2011: 260)

2 Mr. Alfred Tau, Chief Director, Regional and Spatial Economic Development Broadening Participation Division,

Department of Trade and Industry, April 30, 2013.

B EEHEN Ly POBAITIE. T OEGRBRARD 2 & 2WSHHME  (Work Place Experience) & FEA TW 5723,

HIE DM E L WIL L FEETH 5,

™ Mr. Zukile Christopher Mvalo, Chief Director, Work Integrated Learning, Department of Higher Education and Training,

April 29, 2013.

B EoT, BEL ETERMIAICRESATND,

® Economic Development Department, Republic of South Africa (2011), p6.

" Mr. Levy Maduse, National Programme Officer, United Nations Industrial Development Organization, May 8, 2013.
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HIENTEDLLIITER VAN TOFHRERMEREZIT) ZENEBETHLEF O, FEEOR
. R EATo T2 REEEDO M EBIYE LU TOL I ITHEML TWD™, |7 Tt BERT
RILRRFICHEFZHET D2FPAENLZN—FH T, ZERERFCLRARETHERZ0ONE NS
TEREN Lo EHDFRAEITDRN, BEDIFEAETAT7 4 ATOMFEE2T L Z LD
bIBNERNTEY, 7 4 AUV—=T7 M NANARMERIC O ARMKEL INTWND &
WO AR LTS, ZOANFHYE LT, @KLV TOF Yy VT A X A% Lo
DO ELTHZENEETHD EHEHL VD,

UbLORE25EZ220E, MRABFIMKOBEOE2LGET D LFRFIC, BRAEEZIISRE L2
Xv T « HAX LV ADOW T EHHEL TN Z 2R, BERDLNTWD, LERFN AR -7
THEBEEBRTDEOICMETHDLEEZD,

c) HATECE NIRRT (SETA)

PEMERMNME L 5 AMBREITO 2 &2 SETA OFEITH 5, SETA II 5 S HE JIHE EiED
BERETH Y . 2013 EBILE, ERE T L1221 @ SETA WNEEI 21T - TV 5%, SETA 1L, BEERN L
TWEFHEAMBEREIT) ZEEZBEME L TUEIILTEY, H/IAREOREERRES, Bt
®Ge L LT fRERDFEE DO NF O B RCSCBUED 5788 ORI 2 T, IREEIHR O 4
LIEA~ORNG E U CBIRBE OBl &, EENLIEL T2 AME LGSR LT3k
M3 HEZH ST D, T SETA IZK D AMBERRBEREICEAL TH ., —MEANIZITEER 72 LR
LoD, TOHEME L TL, SETA BT 251 A = 2 —BEEHN TH Y | BFED=— XIZFHK
WXHETE TV RWZ ERFETF LN TWDEE, 20— FT, fiEo o U=7 ) o/ BHE R 42 Y
T 5 MerSETA%/2 & —d> SETA 1%, BEEMDHZ OFIMIKEE & L TOZEENZOWT, @ikl
TV D, ZDX DI SETA NEBITHEAE L TWH AW TIE, SETA Z & ITEWR K E W,

HEhE L O DL < \ZBHET 5 MerSETA TlE, TEDOE R 4 BB L M E ST T
W5, MerSETA X TE#EMHEME T 1 77 4 (Accelerated Artisan Programme) % 3fii L Tk 0 |, 4F
%) 6000 A D TEZPEXFUITHAR L TNDE, D71 r T aox%Eid, KE< 201001 S
N5, 1 OFHERBE NI DO2EIEA 2RI 18 A D ZITH) O TH Y . FFETH. 1
9% L TWD, &9 1207 rr T ML, EREAEEEZNGE L 4 FE O TH Y |
ZH 5 b AIFRE T AEDK) 65%03 Lk L TV 5%,

COTEERT 07T ATMZ T, MerSETA 1% 2013 4 5 A BIfE, 14 BOYEREE IR & A
MBERICBEL T I LT ZEIZ2EREZIRV RO L TWD, BIRES T, BEN2RH 0

B A EHDS RN L ESIFICHERY FEEZIT o720, Ea LT D,

P TIEORB T EF L WA DEENL N LR TEY, S HEHET SO0 LV & BET 4
EDONFHBEFERL U,

80 7= L 2%, SETA DR L LT IT 2R %44 % ICTSETA (Information and Communication Technology Sector
Education and Training Authority) <°, #LE— > =71 o JEEDER %2295 MerSETA (Manufacturing,
Engineering and Related Services Sector Education and Training Authority) 72 &E23% 5,

A E NS RN L ESIFICHE R HEEZITo 7220, EA LT D,

8 Manufacturing, Engineering and Related SETA

836,000 4 DFRED 5 B K 65% ITEREMAELEIC, K9 20%I3 H B HEERIC, 72D O 15%3F O DFEREICHEA T
WHEDZ L, koT, MerSETA D TE#EK 17T L il U T, £/ 1,200 4 O T H 25 H B HPEREICHAE &
nNTnsd,

% Dr. Raymond Patel, CEO, Manufacturing, Engineering and Related Services SETA, May 10, 2013.
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FED FIZOWTIHIERBEINHIL L FEDDBERNDH D00, 5k, ZOREZAHFSE LTE
REBARE E TEOBFRICE L THAZED T Z ERFHBE SN TWD, MerSETA @ CEO
Th DT MELIL, FHTIERBAB IR OBEOHFIFEE TV F =2 T L OYRE D ST DE SR
BThDEHERMLTND,

d) PEZFER

WHEITBHAENRT D EMOEFERY Tl S D3 MO MMCHEZ HICE T - TEDE
R & PR EE AR IR L T B0, IERBEIHIIEZ D X 2 I AX NV EHIZE T 4%
FEHL TR, bbb, BREETIETEOBME VD BLED S IXTERBE N ITHHE L T
WV, 2T, MELETHIAMOBEREEEAONHEI LERSH D,

WO DIE, JERBEIFIL THEATZAMIZONT Y, BEIC K 28D A B AHE
EITOMENRS D, A F Ea—%FTol-bb 3L, IREE ML DEEEZE RT3 4ERH
DOHMHHEZ T Z L1280, R TRER L L W B CHERBREZIGTE 5 LI A
MBREZIT> TVD®, [FERIC, ZORETITREZTZNRE LI bIT-oTEBY, 2HH 05
AICH IFREOHMIZ OIT 25 AMMHEZBE LU T 1 ARIO LEIZETTND®E, ZDZ L
5. BRI, IEREE IR 2 2234 L Bem oM, EoBOeZEIC X 5 AHED X
FPE L VDo TS DIZFEEMICEN RN E S 2D, IERABIMIKOLEELE TH-TH, B
FHTho THEREDFRRICIF M ZEWTAMBEREZIT ) LEENE T TEBY , MEROICEHEIZE
HNMERRIZHNDEHENEL 72> TWND, £ I T, IEREFIFEKROREHEILEZK Y . I
LEDANMER A NEBE IS Z L3, M7 Ik 2 /EEOHS LI AETH D,

T, BEOAMBERAREZERIET S5 1 DOHEE LTIE, SETA %l U iEE B ~DOHE Fht
W& Z 52 DM, SETA &l U CEM S A HHE DRl & L ik, — Az REE I 2 & T
HEMBEOHENEI VY ToND, Lo T, EREEIKOZKENE Y M TOHNGEITIE,
HEDRD D LIV OWHE Z T T2 Z &3 HBRRWzols, RO 3 v o MIHHERERT
EERELTCNDZ EBREONMERIA FREW—RKTH S L OHHEZIT-%, L5 T, SETA
ZiEULTEHEDE ZRmD 57201 ERHB IR OBE ORI EZN S Z LIXEETH D,

3.2.3 A =Z—X~DOX D ATBEE
(1) ZhETDICAIZLEXEE
IINETOICAICL DKL LTEL, RORUERD D,
e MTZUMANEVRRT Y=V NAMEBERT RSP — (AF—L4  HEFIRE, Fht
FEHA 0 2007/7~2011/7) © B EGHEEEONEE L FEER - TGN RO D2 A OEHIZIR T 72 A
BROFEEEZRF Lz B, YU R TRRKEBERNDBERIMETT VEED 6 KFE~DIHE

B L EANSRNVT LEREICHER Y FELIT o220, B4 LT 5,

8 ¥ LZHANSRNVI L ESCHEIRY FAEEITo 20, BA LT 5,

8 F7- . WHEOFEMZ EREORIES A 2 AN TIT> TWAEEDEAITIL., IHEENRRYES £ v OfEL#H -
TG E 8, FEEOAET A AKBERELTLEY, 22T, RMGEDAMEREIT) LTI, =3I
— X =7 EOMHERIT iR 2 EANT D EMEETHD & OFHAEZIT I,

8 A EHANSRNT LB REICHER Y FAELIT o120, B4 LT 5,
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RuEEL T, BRI DOREREZIT I,

o T 7V AHIROFANRES « FEZEIRILD 125D O E O L TR (A — 4 [ERIRHE,
FHEFEY] © 2009/11~2009/12 :  FNAIMAPERIE O EEME, [SRAERE « BIRETROMRE - I
2 & % [E B Rm O B ) M OfE % 5 T [EBRAOML 2~ DB 2 2T 5

o  FNRMPEEDREH EH | ek, B L ORIL (X% — A [FERIWHE, FEhuiF] . 2009/6~2012/3) :
HMEESE (1 7 = a AR, B EERGE, A2R) DLk 5 A ORE M
&5,

o AMBERT R YF— (HPZEIRE., ML 2011/8~2013/7) : Y U R LRKRFEEAN
MBERTB Y27 oA vy b« 7 x—X(2008/4~2011/7) THR%E Sz i, thE, A
I R—=varERELIEAY — T A 3l) EEAF AT L% ML T 5 ETEEET
ENRFRIRFNTIER S, O TRKRT: 6 2OIHEBEARYT27) ~LEREnsb,

FROANMT RAAL P —BhEOFFEL LT, EEAMBRFZE (EIP : Employability Improvement
Project) 7234 0. JICA & @%EHEIIFE N IKFE T, BAEREIC TR RZEZIRICER L TV DHH
¥(THY. Z0EIP OXGHEIHE S HIIERT D Z LIFETICBT A EROM EICAETH D
EEZD, o, A%, HIFEELEZK > T BT, 77 U A IO BT - FEEIRERO -
DOIMIMPEDRHELTERITEETHY . FRBOELYFHTX S,

(2) H:iEHFE : AEEOM L

7 DOFE(SNRICE U H3EE LT, AEEOKRINFETOND, ZOEEREOKSIE, T
72 EOEFERPICIR LT, A7 4 A EOEEP COAFEMEDOIR S 2T 2 EREE NS
U,

AFEMEDMEWZ LIZAMOFEETH Y . AENEOR FICBET HHE 2 EE T 5 ML 255 0
PEIZITHEICTYA LT R A—ARRENTND, LNLEBL, ZOFEOHERIZSIML T,
WHES SN IHHE TR A TZAFENVER EOEEA~DORM VA ETEL RN LD, 20X )%
HHEIZE ZIRE T 2 2 S ICTRESFEMAIC 2NV & DIRFENRH 725, ZD7=dlz, EEEOR

BTOT7 4 — Ry 7 BEE DX HITHFO ST 5S o A B o b v o 7 AR R EORHEIZ X
T H=—XTE0,

F. INHDESRHA B E Vo BARDL LWEFHTEZ L0 BERNRE THIZO T LD
EIP % JICA & m%53E JIiia 3 4L T ﬁfii’lﬂki%ﬂ%ﬁ%%bfméﬁ\:@HP
DXMBFIAE S HITPERT D Z LIxm 7T ICB T 54 ENom FICHEETH D EE 25, BN
ﬁ\%ﬁﬁﬁ%ﬁ&%SHAﬂ%@Téﬁ@%%1~®~OkLTEWT%:&ﬁ%Z%ﬂéo

(3) HENEERMPESRE

H B B EE 95 3 & LTI, z%fx&m%ﬁf)lbﬁ%%‘@%% FERICHERG 9 41H
HOMENMELRETH D, ThaEBT 57201203, LEOEREZHY T HIRZEE I O

O A ERANS RN L ERMFCHERVAE LT oD, EA LT 5,
O 2 E, REEVM L CEBOMS COMMEE Eii T 5 HFIEL@RINKE LTEZLRD,
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RE/IBRAL A TH D, TRRF:, MerSETA, HENEHMER ULV T Y, 2 OILKEE K
DEETEILNEERECTH S LB SN TV D, IEREB N BN Y ¥ 2T AOLETS
HEOMIBRIZEIT D Wik 217 > TV D LERIRF2O, IERAF MR O BE ~DO A fRE L & D
W CORMEEZER L T D HEVEEL A — D — D FET D 2 ERER SN TS, 2D X 72
ZOHT, HbHIER TN AL, MerSETA N DIEE O RESEHEL LT [TEDOBERK 48T
TRV, BEEENGE LETEER T 0T T L2252 {To T DH0HR LT, TRKECRM M
CHHE L CIEREE IR DR 1L 2 HEtET 3t 28D T\ D Z & Th b, 42 50 K OIL K
Bl oznZics LT, 4925 SETA BNE D B TonTEBY, o a =7 1%
¥D=— R AB L TIE#NTE S X 910 SETA BERBBH I A TE L TWH% 2Dk Hic
SETA IFPEERBMEEL T HANMOERZIT OB TH Y | SARE~OWELRE | SERBE N
DEE~OHHEEN M, ENEM L TWDAM OFEE 72 EIEEW AM =— X125k L Tl z 12
T 2HFERTZ LTS, Ko T, SETAZXG & LTELXITO 2 & T, LV ROEN IR
NAFEL 0D B 2D,

PERBBE IR OSBIIBE, 2E OBV X2 7 AE2REIE L WD, Ml TrEERIT,
PERBE NIRRT LT, ENENOREEMEN NI L 3 D HINICET 2GS 2 F I E T - A
ERDTND, Lo T, IREABFIBHIICIT, 2E-FO—RNeh ) 27 2252 &
IV b, MRABFIFREOMDICEETHIEEDERAESEL T, THHDEENRD D HEE
FEOHEHMIFHL L2 TOH Y 2 7 22T 52 LARDLNATND®, £/-, 2013 4 4 A
N5 5 ADOMICHERNO S DO RFEICHRE LTERERNOIX, 2O X ) &t oFEMICREL
7210 % 2T NEPLREE ISR T 2 0 ThIUE, JERAE I OZE K 5 £t
W O CIRAEBBENMTO 2 EEFIAIZITHRE LW ERIE LIABENR LN -T2, Ziuh
DEESEZ EERNDLD=— RS2 51212, SETA ZHul & LT, 80 E B e i ¥
DEFE LTV 2 HUIR ISP ET D IEREE LAY, BB EEN M L T i 2> T8
EERTAHZENTREE R D LU TOREAITH 2 L 28R T 5,

AR 322 @ (2) BEFO A E RS ORBLOETHRY Wo72 L H 12, JERBENHLDH
B OHH=— X 13D TEW— T, B 28 OHE DA TIIA+0 L OfEfNRZ WV, &
GPEEB DT X L AKIT, JEREAB ML DBE ORI D T O1T1E, ERBRITHREE AR
WA THEGIRNC BB OFRE 21T Z E N ARI R EFEHR L TV D%, J72bh, JICA BNEKEE

N HREAT oI (BE4) DOk, YN RAEERNZHRKSEI0OBBREEZ TS LT, +572E
DILTEZFETEDRIABDH 200 1 DOEZERHWHMEICH D, & OmBE% T 7,

%2 2013 4T, VU X TRKRBITIEO 16 OBEHEBE AL v ¥ L DM TEBROBHIBIREMEL T Z LI
DNTOREEKRE L TV D,

% MerSETA |%., LE# 71275 & (Accelerated Artisan Training Programme ) %1T7-> T3 Y. £/ 6,000 4 D
TEZABEL, 205 B 20%0 1,200 4423 H B BIHEERICHEL T 5, B, 2077 T ADETEDOK
HBr DR 65%I R T B L T D,

% South African Government Information (2012)

B filzIE, FA VEGEEH THNES A VEEEICKE L SNAFEMOBEGRTH Y . 2 WmIGEES ThHE 2 i £
YT URICREE SNOEMOHEGREEREL TS ZEREEA TV D,

B HkEAT o125 < ODREDR, WEHED L v VISR HEENT, BEOERIEE LBl (B 21358 E 0%
MOA T T ZEH) THY, —RALREIROEF TIIRWV, LEHL TV D,

T REAEWNPS RN EERICHE R REEZTo 0, B LT 5,

% Mr. Gavin Adams, Director, Special Economic Zones Broadening Participation Division, Department of Trade and
Industry, May 23, 2013.
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AL 2R G & LT3R %17 2 A, BEEIT THLSEABT MA@ E T 5 2 Liam

2T, WERHAEIHREA~DOEEA R AN ERZMEE N ZEThHDH, ZORESTERDHE, HE

RBENFROBEOFIMDOT-DDOZIRNBAIRTH D EBEZ D, TOBE, BONIEEMER EIC

EERBR OB 5 AARNFFAZ ZR O FET IZURGE L, FFEOREZMER Loo, wmyl 2L

AULERT D W) T R B L 50NIWES S, FD%., HAkH I ON A E HEE LTk
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(TOT) OXEEATHI LWV D) ZENBFEMREL L TEZOLND,

VR B A~ X 4B ( ‘ EEAAL Ty MR

BV F¥=2T LDHET S

RSO T 55— | R ORI A
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AT« A
3-1: BEVEMMAEEICET2AMER ()

ZD XD IR REE NI~ DSARITINA T, m & 203 U S 2@ IR S % Be P & 5 7242
L THT 7T —F2d 20EN DD, BUEDTLRBE IO DR TEN =D, —
fitim s LT, e T &R (Grade 12) %15 CTHE P& Wit L T 2 FAE DR ZCE R S FE AR
WCHEZL LD ETHFENNRY, Thbbh, MAERESLTRRES~OEZENZL  OFEEDRE
ThY, TNUODOHERNRDIRNS T FAEDR S 72 <8O OB ILREE Wﬁ&f%ékﬂ%o
THNTWD, LnLaenb, fk. BHFRAMZIEREEIAELT 5720123, L%
SOEAEIZ L o> THRHAFINNW TESZ LB TH L LEATHEDLW, BEHFRTHERY
9 D N DERBE N THESZ & 2T D LI LTI R 5 R0,

2013 SRR AT o 72 A REEOH YL, LKA I DO—> DRI L LT, BUEITILKR
BEVL 2 AL THFITME DT 51D FIABED TIRWZ LG ALK E I
BTHESERE ANHERNZ L2 T, $72bb, ERAFIME THSZ L3Rk
DAL DR D L0 D BRI v VT 77 2R3 2 ENEEIL R D, IREEIHK TF

O EEHEIL Yy POHEDEL L, FEL LTI EZTTWH L0, HA L L TERIEOIEEZ T -
LIz, TRRFBICEIAIED 1oL LTUL, @BEHABE N Ly VOB D BIRIEOE NS
Hd (201345 A 23 HOY IR TIRKRFEDF AINFIREDS U HE2—L D),

00 Hk T, AVOEKROBREETTHEEDERITBLE35D 1 THYE LR, i, L@k
@%&%VT#%%&@% LB ETHLZ LD, ANEROBEMENZ EHRETH D, (BEOAFHE
YVELEOLA L HZE2—LD)

0L L NS RN EEFIICHERYREEZIT 2720, B4 LT 5,
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R EFEICE S THINR LD LTS 1 SOBIRE L LT, IERAE IR E D% L
L C, TORENPVLELTAEIAMEBT CHDIINLER D) T2 T 25T 208525
2By FLTZDOH Y F2TFLE2ET LEFEOTING, FEEHE 2 Y% 00BN+ 2
AR 5 2 L T, IRHABE IR THS T & 2SR LT 2 RE 2O T N T
x5EE2D,

4) BRMTIEE

BRI T 2 REFIEEZITHHEICIE. RMILHEHFCMZ T, EVRRT TR, &
GRS, ~—TT 4 T, ARG - ORI EE AR RPN E L e D, BAICK ST
X, B COREZHLEEDOTITHAEEI N TERNE L NS Z LD, HiAZEELEELR
EOIB 2 ENICEAT A RO SLEL R D, 20X H REARTEZ, 1 FE™MTI L0
FNENEDBICEMMED H L EEOLEMAEN G ITEZENLEE LN—FT, THEERRE
R T CHFELFEMTEDIDICHRT L EDHE LS RD LV HIRELFET S,

BN TR RO FEREBIOGEM & L TRLL IR bh b,

# 3-8 : BRI T DR EF B D Eiatks

BN 5k d TR RN
B ECEE SETA MBI T DHHER S 2 L TV 5,

BT 7Y hAEEN L 2 —103 EUR AT T DVERRSCAEFENMER LD T=d DT KoL A& HLE L
TEEZIE 0 V7 L5/ 5, 2EL, B~ —F7 T«
V7R EDIRITAT o TWRLY,

[EFREEA TR A% R B OB Z @ U A0 T T FMEoHEEZ L TW5,

- HiERA T4 BN TEALEDREL S X —~OREZHY LTV DB RETT
Thb,

AT - AR

BN TEEICELTH, BEEHMEEL AR, EXEFLETEERLE INESHET D~
RRERAE S SR L LT, &R SETA BWEYARMERME 20 25, LLRRS, BIfED
& ZARMECE SETA 1%, Hl3EF SRR CIIS R LE OWEEB ~DOHEM S DRt L Vo 7z
FREFIZRIEE) LT o TORWNE, Ko T, ETIERMECE SETA MEEZ SHE D72 OGN
RTTy N7 A—LERETE D L OICT AT, BEE SETA AROEE L E21T 5 HE
N D, TDOHOFFRMIR R LIE SETA 2.0 LEEEMEICBIT 2 EEZOBFTRE L LT,
T EET 5,

102 FoodBev SETA

108 productivity SA

104 ) and Bank

195 FoodBev SETA (2010)
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PRI F51) B RS KR ( ) BT Ty MR
<XV AL MEES S
EVRAT T DIERR — — 77U M EREMEE S H—
A EME TR b — E |— #ErrumkEtess—
THARIZ X D
R B — T [ s TR
A RN TEHE
K E DR SN T H A — A [ SETAMEKZE FIHR
THARIZ X D
B o R
BB E B LERE 4 — J—  LHISRAT R C B R AT

T« P
32 BRI TEZICETAAMER (R)

(5) MEMEAARPESE

APEME DA EICOW TR, B ~D 5S o A B OEAREIRTH D L RIS, IHAE LT
BEFERIBOEH LHFNMEROTZDIINETH S, £z, @EfHIMEELE EB T 572121,
THAF =R~ =TT 4 T EMI NMOBRBARAI K TH S,

M2 T, HLOWAMOBERDOAZ: 53, BAEOREEBORBIENEE R RER L e D, X
ST, BIeEB I T 2 0HMEM S 242t L T 2 fkiE N T843% SETA (Fiber Processing &
Manufacturing SETA) CrE 7 7 U DAEPEME® o X — N BEO T E R & 705 L B2 5,

BB PE 3~ S SEE EERA LTy MRS
HEBERED I E S
AFEME DR | —] — A L D HRISETAIR 7 7 U T AERENE
E o —
e BERR A 0 7 — 15 Y P R A
R B B i T = SETAMRE LY —E AT mso 4
o A D 2R
HoffF o AL — A | TREK¥SETA
vl 4 v TR R
FHAF—DER ~ )

HET - A
3-3: BRBMTEZICET 2 AMER (R)

1% |ndustrial Development Cooperation
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324 A\MBREZHTT 2 ZDMOXZIEOAREEICET HEER

MNMBERREAT > TODEENGIX, ERENRFAINRY RN LB TICBIT 2 AMBERR AT
STV I ZTOREEL 2> TND EDERMBH 72, filz X, HRREZ +—7 LO/ER L
TV 5 2011/2012 4ERRDERIOBE ST v % 0 7T, ARG KR OSEREZTE O TR 7 135 & 72
o724 142 DEF 1L AL TH LY, FHERE LT, TEZHERT D ICHEA#NRELESCHAES %
EENEARICHEZ 2TNE R0, KERARTHL, UEoSE5E 258, FHEIC
BUDEEMBERE WOBRANG, BT Tl B & RO OREEE oMb E2 X5
IEMHERTHDESZD,

B EHE I ICURIE STV 5 JICA MR (AMERKRT R ANA P —8%) 1%, 7 O
BEOLAIH/IEETH L LE2SFE AT, F/MEEZBHICEWE AT —LEE XD
CLELHEETHD LT AN, SAEMFEICLD L. T ORED 89%ITH/ NIBOMEETH
. ZOXIRBMOSHDOBEEITIT. BAETOIMELZ B U THEEBEDRENIMILEZXS Z &3
B A, AEBOFHEICIRE ZIRETHRABZLVE W) 1 SORMENH S, FH1OMAICELT
IF., HAETHHEZIT) ZENHELWZ L2 E X T, Zh o DOREDHEEBICKT HWHEKS %
AT S 72D, M7 BB KR ZITHOLERH LW, £z, 5§ 2 OINTHHE~DIRE
OFEL ST 5 HEE LT, 5 A 23 HICBMBE LT —7 v 3 vy 7OBIMER)N G IE, WHER
R EZFIM L CHHEZAT 9 £ 0 A A EET 2 Z ENBINEE LTELX LD &0 )
SR o, TU/IMBEOREZEONIENHIX, FIIEOERNBE 1 ThY ., A0SR % m
THONINBOIHEIZIRIET D72 D NBIRBR RN E 2B ETLHLERNH L EORELH T,
IO X R EEEICIREIFEAIT O MM E LCL, BBEOF N LEEAMERICET B8EOH
HANMEEY, TS OIBBAMICHERBREDCT v 7T — 2 LT- 9 2 T, BEICIRET D
TEMBBREE L TEILND,

3.3 RYI+

331 BEMREI—T Y bEXE
(1) EFAD

R UTREEL T 7Y ADORBEFO—D LB SN TN D, 1966 FEOMAIFORAE )5
40 AR THHEE A~ & B Lo, Y RBEEEOR, WU AORE, R4 A vE Y RER
BHSEN, RYUTORRE LORBERBORMTHSH, AV VT O GDP ERIL, 2012 F K&
O 2013 FEZNEH 4.4%, 3.9% & FIAEN TV 5, THEEWM EAELEL, ZoMEE DL

O I BN SN L ERFICHER Y REEIT o2, EA LT D,

198 The World Economic Forum (2013)

1992007 4EHIE, HEHEBHAS 200 4 A O TU/NEMBBL ORI, K535 6 THTHY ., BT 7 ) hoh¥ES
RO 97%% 5 % (South African Institute of Race Relations, 2011, p 322)

110 Mr, Mamoru lida, JICA HR Advisor, Employability Improvement Project, Department of Higher Education and Training,
May 23, 2013.

WOk, BE R O AR,

W2 S HRHTH DA, 20134E5 4 23 ACH T 7V A OTF L b U 7 CEUFHEEE. BEmMEE. R IC R
L7727 7Y DB DEEANMBERO D ORERERICET 2V —2 v a vy T TOBMENLDIAAL FTH
2o
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FIEAR Y U 447 (BoB: the Bank of Botswana)®® HiZ L > P& 2 T\ 5,

= 3-9 : 2'F GDP jiE®

(HEAZ : %)
2010 £ 2011 4 2012 4 2013 4F
FE GDP i} &% 7.2 6.6 4.4 3.9
FE— NY7- Y GDP EF 5.9 5.4 3.7 5.6
HEE W L35 6.9 7.7 6.2 4.8
HHFT : Statlynk, OECD

2011 4RI, RO A Y REENEE LIZZ WX A YEY RIEKET HR Y U F#%
FIL, NROREEER LT, BEREIL, sl &kes, dek, fE¥E m¥E,rob FxanT

BY . TN 26.1%, 12.7%, 6.8%DKE & 72> T\ 5,

JE AR TLIE. 2004 4ED 24.6% D IR 2007 4E1213 17.6%~LE L T-, BN T A1 KD A

H . 2002/03 @ 49 J5 9000 A 75 2009/10 40> 37 75 3000 A~ &b L TE TV D,

#3-10 : RV UF D GDP #Ekl (7 #—7)

(HAZ : %)

v U X —F 2006 4 2011 4
EYINGE N il 1.6 2.6
PR3 O 46.1 34.7

2 bAH - -
s 35 4.2
ER. VA, KHE 2.7 3.1
% 43 5.7
HES 11.1 14.4

FbhRTIL, R - -
iElg, A& ONE(E 3.9 4.9
A, AEPEAK Y —E R 6.2 7.4
SR, RENEY— B R KOV Ot — B AT E) - -
B —E X 16.4 18.4
AIEB RO ; (RS REE, BE RO - tEaEF - -
ANIEB, BE KO
NEB . BB MK, REEKOZOMOLS - HAY—E R
ZOM =X 2 T 4 — RORES - A Y — B ATEE) - -
OOV —E A 3.9 4.6
ENFREPERE 100 100
HiFT : Statlynk, OECD

(2) #—7"y MEE

RYUFDHE—7y FEEOERFEIZYT->TiE, UFTOEEZBRE L,

o IRKFREOEEMEIC > TEY, WEEOEMMAEVEIEL R->TNDH I L
o RUIMITHHG FIREZR IR AR 22 L TV < 72 diTid, TEIRDOWL | OB DRI S L

DMENDHDH &
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o ZTODIMITIIZEEBHA A AIGE TE 2 MEEDRENVETHD Z &

o JEMEHITEDDEZE - MFAEEDY =715 45% (2010 4F) L &2k 7 # —HhER KR TH 5,
ZOZEHREEEOBOEIZRLTNDLZ L

o REFIRLBMBOPETHLZ D, BARNAOBALBRINZTIEZR DN
&

e ANE 200 T ABEDO/NETHY . ZD X5 7Ze/nENEEICH U CrEEERE 71
LT ZERETHD = &

o HEGHEEANLOMEEY TIX, EHMICITIGEREOREMA LIV EETHL L LTNDHE,
—J7. BINEEFLRT v )VITH 508, B IREZEDORBIN 72 PESEIRILO v REMEIC D
WTIE, BR2dERNMLEHLZ L

o TT7UNOKETHMEXDEMOLOIBELLIMHT 7V WEDFEEY LV r—U % LT
< HHCTHEEEDIERZ X > T\ ZENRETHD Z &

o PFET, AV U ST ORGEEOEHRRILEZ X > TV T2 DITITMEIMNEERE N R e R &
Bbhsd, LrL, ZOMWMNEEREIIRY UFO/NSWENTS 2 BRICERET5 2 L
IEZLNT, BT BIOFOMOEOTGZ X —7 > MIESDE2 20T &

o  BURTH I TICHBYEIMRIESE T JOWIME - AMRFEZEITE 7 E~DEHOIFEN & 5,
ZOZEIE BAICE o TIMET O L DHBIZE T oy d /) & 159 5 al ke
PERHDHZEERL TS, 5% EDLIC, RYUFTOMOREEDFE S 2@ &,
T EDFEEY v —Ua KSEILEE, TiGEd—MbT 2 FmcofilE (FEE) iR
NARFRTHLHZ L

ZORER, RYUFICBIT X —7y MEEIT, HERZRS EE, FICREENOEET
HZLE L, RYUTEOEELEBR EOMBES T A2BE LM, T LOEE) v r—T%
R C& DiHE - AIREZE., BEVHESLEY 7 ¥ —, BINTLYv 7 X —0D 3 2&2 X —y NE
(LT D, I, RV T T OYFEK —F y FEEBREICOWTIL, EEESE (Ministry of Trade
and Industry) B XK Y U FHEEE St % — (BITEC : Botswana Investment and Trade Center) 7>
Db EIMIIR T,

a) flHE « ANRPEZE

WRHE - IRARPEZE T, BSOS = 7 T 14.6%% 5085 2 (L ICfiiE L T35 (3 3-11 ),
2011 FE D SEIX 91% 3 F 7 7 U a1 6% K E AT 1%R3 Y o N T @ &g o T A8,
BEEEHCCTIE, 5239 A& v =T 15% TH AN A 5D D7 L (3 3-12 28), RS CIXEERR

W Ry U - 5 PESEA (Ministry of Trade and Industry) & Ok TOIFHRIZIES < D,

WORY U BUFIE, RMIORERELY BIEE 32 eV ar 2016) Ic&S&, 45 10 REFB%HE (NDP1O :
National Development Plan 10) ] %, R -GRIEKOZETTE LY —FEN T 2010 24 L7z, NDP10 I,
Mkt OREEE, SLEKAFOBLAD - EERDOZ AR, fdty—e2om b, Rt 7 —ofRieE,
WG - R, ABIEIEBRSS, AELEZE - IBEXIR, A0 7 TEHRORAE, t—EREE~DOERER ENEA
HH Lo TS,

US ey O — E RO RN RT 2 v MZOWTIE, BRIABBLETH D,

118 Maseda Matswapong and Rowan Grynberg (2013), Key Issues in the Textile and Clothing, BIDPA Working Paper 34,
January 2013
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Tia il b, T2 L, b L EHE R OMMEITEAMEAICH D, ZauE, TEENSO
BREAT 72 ke - KIROEADKETH D, Mo T, EEEERmDD I L7 ETa X Mg ek
TLHZETHEEDIENZROVRL, RENRBESNZ2HE L TS ZENEETH L, £/, F
[E% & R E OENLZ BB CHED 2 Z ERME L s TETWD, Hilihod 557
BEN, BELRoTWHFLLTH D, BEEICOVTIL, 2007 FEREROR Y U F g HEE R E
JT (BEDIA: Botswana Export Development and Investment Authority) 7R U 8IEETEE 21X 60
AR IN T2 b DD, ZDH%ROIEMRT — 21372 < 2009 4 D4 Al fe s |2 B BH S G 1
4 (MFDP: Ministry of Finance and Development Planning) O#EBLH] 25 1) 7= 45% 2 7 X — D12
Bix 3Lt L 2n o TV DY, i - RIREEOTEARRIT, AR, A=Y BILAKE, 77
DAL AT ATV Y TyrY FEHIR, BL 0=y MR ESEETH S,

# 3-11 : BRI AEHAE
(HA7 - B0 US RL)

it G ) A=
2008 4+ 2011 4= > | (2011 /2008 F)
1 Z Dol 311 723 21.3% 32.4%
2 FRAEA IR M OV 8 278 263 14.6% -1.9%
3 HEhE N O DO OfiE e 77 145 13.8% 23.4%
4 fdh, EHROTIE D 142 117 9.2% -6.1%
5 X - BEE 50 71 9.2% 12.9%

H AT : International Trade Center O 5 — & ~X— 2 1 ) A FVER

#& 312 : ERAIHA (BEHEED

(HEA7 A
BEEE ENEEI R

2008 4 2011 4 ~ =7 | (2011 ££/2008 4F)

1 fRHEAAR 7,605 5,239 14.6% -4.1%
2 ZHA 767 4,178 11.7% 20.7%
3 HT A HTAELE, 2,137 2,707 7.6% 2.7%
4 RIS, TS, Gk 1,307 2,153 6.0% 5.7%
5 Ak 818 1,035 2.9% 2.6%

HiFT : International Trade Center 5 — & ~X— 2 X 1) S M /ERK

b) HEhEEY

HEhBpEEIL, BUEEofEH Y =7 T 13.8%% 5% 3MLIMLE L TWD (3 3-11 2R),
RY D FIHFETHHBEEEL L UL RLROFEHO AN =T « b T w7+ (Scania Trucks)
R RT w7 RO ZOMINE T, Y T 3R - N2 8EH (Tswane Bus Builder) 7332 O BARDHH
AN THEITH> TS, Flo, 7 n_"—7 « vz 3— it (Kromberg Schmbert) 73, F7 7 U

117 Maseda Matswapong and Rowan Grynberg (2013), Key Issues in the Textile and Clothing, BIDPA Working Paper 34,
January 2013

118 Group Integrants: Desiree Allen, Serah Makka, Kunal Merchant, Jumaane Tafawa (2007), The Botswana Textile Cluster,
Spring 2007 }2 ONF]_E
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HDANET A« XUVBIORTHNVT A« U=~ —R A MG LT D, BilROSFEL
SMCH, mHRRIZR (V=7 - A7V 7)) Xy TV —%8ET 584072 EN 10 HHIZ EFEL
TW5, EMAHEHE LTI, 49900 A (2005 4EEEH) 19,

AT FoAEEEXL, #EOBR BB HEOMN THASHIEEL T2l &b H 0, 1996
D 98 I, BB O U = TIZBWTH A Y'Y R (AR R 70%) 1K< 2 (Lo
P& (9 13%) Z 5D T, BUCHBIE O TH2Y 2000 2B ST BT, @y =
TR L2008 o TRHBE M. THOYR—F 4 27 « A VX Z R —DFEL TV
PIFTHY, B hT v 7 RONRAOMAN T TN —F A2 B L T DS L BEICFE L
TN END, S%OBFOHBBHEE~OREOEBER Bif%) L Mmbiuiiy v
O BBV ELE DR T v X IR 0 I TE 51,

c) BN

BN TPERE L, WA T RLEE T 92D = 7 & S0 4 fr, EMEL GRS HE & ok
DEFD 1X8.9%DEIGE % D TH 3N & BFERLEICHD (R 3-11 BLUEK 3-12 M),

AV T FORSMTIE, B, 8B BRNT, ARSI, ikt s ¥ — kI 5,
ZOv s F—iE, it EERER T LEOMMEZENTHRIEL TWD L0, BREEICHD,
RYTFDA—/"—<—2» N CTHRIE I TV D EMIN AL, I 80% 3 7 75 O A fh & 7
STEY, 2RI, EROEEENOESICER LTS & and%,

RV UFOEHIZI T 54 FEA L FRRSIIA DR TH L OO, RINTCEH IALTEBY,
Nh, R—ay Vb= VEANTEEZED TN ZERRDHILTNDEE, 72, FREHK
B INTWVD OO RN LN, HFEHOTHM T, I 6I12F, BECR
LI TENOME LTRSSV E S TWD, Bl 2 XL CIL, FALOENERE
L7700 5V » M Lan/e<, 3860 7 U v RAAZGA L T2

3I2EXENDAM Z—X EBRFEDAM BRSO
(1) EXHNDOA=—X

RV T FORELIT, V727X -l UdlHEELH Y. HIOIBREOELXERMNALOLN
HZHO0, ZHUITL —EHORNTH Y . BEMICITEEERIEN L V2D, 2o, fliE
ELRTIHBPRENZ LW ENI DN R D, TORE, AL ESEHANEET LD
EWV) BN L . TIHOAENR EORRSEMTHABEEEL TE W eI bbby, #l
WEOAFEW MRV E S TWBE™, it~ T, AErEm LREIL, 2¥EMICBEOETHY |

119 Botswana Institute for Development Policy Analysis (2005), Botswana Automotive Sector Study, Discussion Draft,
January 2005

120 EJJ:

120 R UG 5 o % —(Botswana Trade and Investment Center) & Difi ik DIFHICEES < b D,

122 University of Pretoria (2008), Botswana: Trends in growth of modern retail and wholesale chains and related agribusiness,
Policy Brief 7, January 2008

123 527 B FE 48 (MTI: Ministry of Trade and Industry) & O HERIZHE S ERTH 5,

124 3.C.Moreki, O.Koloka, L.Nthoyiwa, I.P.Moloi and G.Palai (2011), A Critical review of the performance of the dairy
industry in Botswana, Livestock Research for Rural Development 23 (3), 2011

125 UNESCO & OH#%Th, 5S, KAIZEN %D EFEMER ED~ 3P A v MZOWTIE, AY T F 2 H KL T
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SSEBLIOHA B U HDAEENM EOTZOD~RI A b « P —ILOER BRI, X —
REEET LD AM=— X2 TIIRDEY

a) #ilE « AARPEE

BY T F Ok - KIRFEENEETHHEL LTEDbRTWEDIE, — I3 HiHDH 59
WEDRETHD, ZOEEDRETHD, HHNY 22— « F = — L O@ A IMEELZ > T
SHEMEARBRTDERBEL > TS, S50, AEEDOERES R RBEICZ2 > TV,
FEREMER D TV 2 & T, AR MY LEMIR B N ERE L TN 2 ERMLETH
DY BSOS Y —IE R T IR TE RVBBOR Y 2 — A TOMAZGFREAN B 5,
T T, EEEMEN BT OFANT, MEHERE % T HAIUDMIMIEE 2 S 2 72 OB, &RT
BHIVETE & D DR OB « B ANE L ST 5,

b) [ Bl B A R

HEVEMRIERE S, O30 OREAREN, W, B, BHEEOFEER RN OB G5
Rl LTRERRNCHD L ESnD,

BEfF O HEhEE L A — 1 — & LCid, BEHEOHENER ON—FR) ZMT OV L7 41
I A D= MEHEL TV ERERTFELTWD, £/, NAR T v 7 OB TEITH- T
WHEEL 2B L TS, D DOREOMERN - AMEMIET D Z & AVRERER O L)
HITEETHA I,

c) BN TS

RV U F O FEEHSIARER AR TS THY | K EROFRERIZEU ~EH ST s,
RNV U FOFREELIE OT 7 ) BFEEE R L ThEmmE TH D, &k R TRV T
NI, R—ay V== R ENNTT 5 Z & THIMBEZ T TT7 7 U BN O TS~ )
Il CERIHTE A Z D, SEMNTHEHNEETH S,

WP T, MEZIREL, 404 E2 Iy, NE— F—XHEOALRGE~INTT % 2
& CEAIMEEALT S 2 & B EETH L,

R (K7 b, b~ MROANY —F o5 SR THOMEE LTRT vy LR
HO . EEMNTHEMNEZETH LY, NTEL2ED D 2 L THIMBEZ S, Frgm LIgREo,
S ZEiziuE, BE - SEOAEESERSBER > TN T ENAAEN D,

BRNMTENRTY 5> —2FEELR AL, DR — LT, BRONN—YDAFL AT T

LA THY, TVETETH Y F 2T AICTMY AT RERDH D & OE/MREH 72,

126 Group INtegrants: Desiree Allen, Serah Makka, Kunal Merchant, Jumaane Tafawa, The Botswana Textile Cluster, Spring
2007

127 Maseda Matswapong and Rowan Grynberg (2013), Key Issues in the Textile and Clothing, BIDPA Working Paper 34,
January 2013

128 Group Integrates (2007), The Botswana Textile Cluster

129 Botswana Ministry of Agriculture (2011), Botswana Agricultureal Marketing Strategy (2011-2016), September 2011
1303, C. Moreki, O. Koloka, L. Nthoyiwa, I. P. Moloi and G. Palai (2011), A Critical Review of the Performance of the Dairy
Industry in Botswana, Livestock Research for Rural Development 23(3) 2011

131 Botswana Ministry of Agriculture (2011), Botswana Agricultureal Marketing Strategy (2011-2016), September 2011
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ANEG 2 RV T FOHG T HEARREZ, SH ORI T HEAERT 5 2L Th 5%,
RYUFOBMARED 2 —5 y MEEOBRBAN YL, WOWBY THD (% 3-13 ZH),

£3-13: RV UFTDOF—Fy NEXOELEEMSE GHRiitx)

S =7y FPES B oy 17
A - AHRPESE A DT, RSl
EEIERSIERE S S BT, TR, TR
AN LRERE 4 PE AR I TG, Bedn N TN
5y B 3 APEREBREAN, B R O et

HET « A

(2) BEFED AM B RS DR
a) TVET

BEbR, FEAL. MAEA AR S (B 9 2 Befit Ok
HY | FAREITK L HTANEZHEL TWD,

N EIT>TWAD TVET I Ly DIXENIC 8 K
35 2 X, FHEE TR ORREINR T, M - BR

FREEFE OB AT > TV D~ T 1 LVERZEFIE > % — (Madirel Training and Testing
Center) & HEXBIEDOHBINMAIT > TWHEEREFE NT A k- 77 R (Construction Industry
Trust Fund) TH %, HEFEINHA VU ¥ =27 ACONTE, BUEEHEO 2 — XA ZFHE L TWDH~T
# LIVIBEERIRE v # — 2 DWW T PR TR B,

BERBEO D —RAE2FHFON L P L LTE, AV UFEED L v (Botswana College of

Agriculture) 3% %,

A ERED TVET H Ly PoHEOEE a2 — ATk D@ T B o =71 7,
e « KR —2ARNRBEBEIN TN,

o LA
° B R A

o HHHE - AR

. W HHEL V=TV

e KT /LiEE (Hospitality Operation)

o [EHBEHIN(CT)

° ~IVTF e AT 4T

e — 1 X Ii(Travel & Tourism)
o /NFRETVRA

. W

o RRURIL

132 Botswana Ministry of Agriculture (2011), Botswana Agricultureal Marketing Strategy (2011-2016), September 2011
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TBEITED~T 4 LAIEIE > Z —ORRE = — A TRO‘Y,

HEVEAR, ABIHER, SUTh, B

o HEhHBE :
e L E Ik

o EX -EHE: Ko IBLRAT « 2230,
o FEARBENE . BEMUCEERS . WEE - M

o HILFT7Ub: VAWK, 77 MK
o HHANREE . v Ea—X

o HEHERHEL . RLARAAXTUT Mt - TV T 4T

NVZ -2

RYUFERFED L v VITIE, WOFHNFREINTEY, BN TEEOBRm TOYR— k

NHIFFC & 2 R b P AN & BE T & L CTHEET D,

o BREERLH - HE
o T - LHFHEEL

o BRI - EPETES

o BB - APEFE
o RUIRPF - LT
b) K&

K, A 7 K5 (University of Botswana) & 78> U - EESEE T K% (Botswana International
University of Science and Technology) @ 2 BAFTET 5 234 1% 2011 4RI EEE D Bl AG S 72 1Eh

Thb, RYUFRFITL 5000 MEEDOFPER AL TNWD,

YU FREOFERIRO@EY T, Blamif - AHERAFEE TOFR— F BRI TE 5.

o  EURAEH
o NJETHEB

o  HBETFH

o FFEE

o LHH

o BN
o RFERFH

RV U FEBEE T RS ToRH 5% (Faculty of Engineering and Technology) 24 LTk Y |

PEm - PSRRI COV AR — FEMIfETE D,

c) ANHIE AR i#ES (HRDC: Human Resource Development Council)
TREFIBR & A BT 28R - HIRIX, BHEA. 7. &%
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Education Council) . 78> U JI§#3I#iZ B4 (BOTA: Botswana Training Authority) *** & 332>,

FAHI, FE—HID DR « WAV B R & 7R OX v v TE O T2 OfEESRF L LT,
BOTA & TEC % —A{k L C HRDC 7% 2014 FFIZRRIL SN D Rl L Th D, 1o T, A1k DR
TRICBEE T 2 pE S E BRSO BB D v v Z— 38— & LTiE, HRDC N RAE D,

d) AU FOEENME RSB oo R R

RNYUFTOMEIF AT LT, ZNETEFOX Y v 72D L0 DIEE 2 FITH - TE
72 BOTA DML T ULHMEL CI ol Z & h, SLZELSN OB CIIEEROFTFE L J7#his
IS SNAAMOER—B L TV EbnTn s, AMETORONET v 7r— MNl#E
TOFERTIIH D, TVET ZREADIKERIT 496 TH D, 370N T /VH A L TORE, TD
A/ S— N Z A DL 2o TEY | BREFBHERI O 2534 ORI AN 2 & 239 2B 2 5™,
T EIE, EFEOBUREBENBEVOFEREIZOWNWT I LICHR L, EERO=—ZXREIFIC
LV | WEE R REFIC &> THEEEIIB S 2T AREERORD D AME2METE 5 L9510, HHA
DaIa=r—rartBRPNERZ LEZRLTWND,

RO AR X Z LTWD TVET & KL HY &< RBEAIX T om v

o JEFEFUIEBMIMRAX N EMATAMEZEL TWDHDY, TIVET OFEFEAITEER R AS L
IO T nT b

o KR, TVET HIZERBITEMAAIZR & O TWAH A, AT 2 5 AF 24 LT
RN E DB FENE W%ﬁ%f%&w:&

o RFIFHHBZHEMAL TWVDLOT, RFEICSIDLVBERSNZLZ LD RWVIRIIICH
LTk

o RFFIMFET D LDMBMLEXETICH DL Z L, RFATEBRNRAXVESGE D
V¥ 2T LHAIANTNS RETHL OO, LT LHEEATH RN &

INOOMBEOEFRITIT, RO ENREEL TS,

o HUEEOEFIHNZ L

o TVET DOiEAIDO KRNI RFAIERL, FEEROESRRORDNEEHR/ME LTERHASN,
V¥ 2T LEFATTHHEN DS D EERNRAX NV E R OMMIN R E L Tns 2 &

e TIVET OFRIOBBFILT 7 v AX 7 o Hilil¥ b L ¥ (Francistown College of
Technical & Vocational Education) 723H-> T4 23, L FEWN AN &

o K& TVET bMAIZEYE LI A\MERMBR 220, K¥EA K& TVET 1 Rl

133 BOTA I3 #E BATBAFEE O TIZ 2000 4RI RRNL S U722 = R OALR © AR S 2 7 L O FHIEHERE K OB
~OYEFEEZI vy arE LTND,

1% BOTA, Tracer Study for Vocational Training Graduates (Draft Report) Phase 1, Gaborone, 2005

1% BOTA, Tracer Study on the Employment Outcomes of the Vocational Training Graduates, 2010

136 Ry U RFB(UOB) TOERTIL, RYUTOITELEEZIE, ThETHAVYEL FEAREEY Y #—T
bV, FOMOEI F—D=—ZANZELELZ Lol b IRy TFRELTWHER LRI,

15 UNESCO & DR TOHFRIZHES S BDOTH D,
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X 2T ADENDSZAEOMEARTRNMEA TN LA, HEERORLEER L 722> T
HZ &

o JEFEOBENRTSTHDZE WX, TVET O#ilZ REMED T ~JRIE LEE
HI72 AR ) NG BRI, FO XD RRBICIEE > TV RN &)

3.3.3 A =Z—X~ADOXIGD AT EEME
(1) ZhETOIICAIZX BXRE
INETOICAIZL DK RE LTE, WORHENRD D,

o  EFEBURT A YP— (R¥—2L HFIKE, Ehuled : 2010/10~2012/10) :  #EZEBAFE
BURIZEET 2 WE L L OMEBI OIS & OBUR 7' 1 77 AR EICE T 5~ BHHEE
ERRZBIT DRIERR, PEEBOR Y NA AT LB E KO R — & ol - JiH %
179 MR ZIRET D,

o ARYVUFHMBMEHIIZEBITAVY IR T 7 « "M FZRVX—EED T AT AT (AF
— I AN PI. EMIEES] 0 2012/4~2017/4) ¥ b v 7 7 AMEREOERE T —F X
—2{b L., MR EZED D & & BT, JREMIT IS T DHIE S AT b & WRm
EHNCIBWTHELT 5 Z L2 BIET, RNy UFEAOEYEEERZFME L, /R g
e TRV X—APEE T IV ORBEEITEY fTe,

Q) Mf=—X~DFRIZDONTDOEXF

RY U FDOFEEMERICONTIE, FEEERDORKD D A =— X L EEINM ZERT HHE
B DBHAT D AMIZE v v TFIE L, FDOX v v TR EE MBS TH 5 TVET &K
?ﬁ@@é*&#%%cﬁofwém

FEEM B 2 FICHF T S D 2 ENTERWIE RIS, Hifi B RS LA 72 Bt 278
waﬁw DB D, Flz, TEEINHHER OB & DN FEEER 2 A V285815 FEBIW
F%ﬁ®%~2%<ﬁﬁ5$&kbf O THETRBEZSL I ELEETHDL, 01D
X, EFEOBELAEEL TV 2 ERRD LTV,

E%ﬁ%ﬁ%<ﬁéﬁﬁ RNZ G, BIEREOAEEEMEN L bIEERHSh TV it
ST, BEFOMBEDEERR FICET 2 80E & ER & O T BEEHRER O Zan - FAEIC LA
PEPEM EOEBEMEAHE L, BEERORAFLE LTHICETSELZENRUITHS, BIRKA
FEFIZOWTIE, Fitow@b

138 i L U CUd TVET il O BT ER iR OB 2 K T35 2 & TVET OFREAENR KB~ LN & TG
T5Z L EFEEBEICHE TS 2 L TVET IZoBH A ENEE D 2 EFITHRMREEL 2 LN SN D,
1 =Y m T 2 h o F—(MTTC) TOHER TOHERMTH 5,

140 BOTA(Botswana Training Authority) & DEik TOEMICE D HDTH 5,

141 BITEC(Botswana Investment and Trade Center) & DK TOHRIZ L D LD TH 5,
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(3) TOT b L—J— L #hifi D 5 =EH#f &

RO LF5Y . Z =7y FEROEMZEE - T2 TVET L RFEOHAETDOFREERIA T L%
BRI ENLDOAZ— LD, TVET & RKZOHENLT L HAREO RN 2 ik 28
BFLTWRNWZ Enb, TOT R L—F— & Zilili 2 SeE B O BRI R il &2 H 12K 1T D72 D12y
HIE C ORI CHLF T O TRRFENREWHEL FERTHZ ENBELXLND, T DL
BRI, D) Xa2T 0520 EL, EEORATALOEEREZECL WS, ZITIIL, HE
&, TEE R D TVET i8I Th 5,

(4) FHFONE (TOT)

TOT b L—F—~ OB EN & St Bl - BTl CORTTET 5 7bic, ARAOHME
RS U< 11068 TVET (CIRIET 5 = LB A bR A, LT, HHHE, HB#E7 L TVET
DFEA T D,

() X727 4T O TVET ~DIRE

TVET OB & FAENFERENRAXR NV EHRZT 57012, EENRAXLVERDLEDETER T
VT 4T % TVET ~R B2 HIRICEDLETIRET A Z ENEZX LD, BRI MTTC 12X, MEHE -
KBBEED Y =7 « RT U7 4 THIKESNTEY, MTTC O HoIE 2 THW DR L EE
(2B, ZTIIE, BEE, HERE TVET iEEFTh 5,

(6) EEmD B AEE~DIRE

TVET - KFZOHT %2 BAREE, Bl X AREEOEEPEH LT 7 HITIRE L, BESHLE
L LTV D EBRZR AL, i, fE T 4 CTOEERREZBEEELI L bE 2 BN 5,
ZUTILE, BEA. FBE R E TVET g7 CTh b,

(7) ZERATENAKRE~DRERSESE

TVET « KON & FHEE O KRFE T, wArHd, moardin, ERETOEMKE (EET A
VTCOEE, ANMBROED F%), HEFEEELZRELZSOOREE 2T 5, 0 I,
HEL. G Y TVET g8 Th 5.

(8) Z DhILE A B Bk BEE

BY T FIBiT A AEFERSFELS IO KX SICOWTIRAICR RN, ARG EED~ XD A
VR EAEFEEEEMCE L QUL ESEIME L LTICA M7 7 Y I OESEHE A N ILFE T
Ef LTV 5D EIP ~O& e, AFEMER EEIEOHREMFIRENE 2 bd,

(9) FT DEZFENMERFHEEIP)~DIRE
AREMER BIE, = A BHRR, AFEFEO = 2 PRI Z K Y BiA ) & kTS BT TRY)

142 MTCC(Madirelo Training and Testing Center) & DK TORMICE HHDTH 5,
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BRTHDH, F7o. PIEESCHEZDO VU ELTHLEETHDL I ENnD, EIP ~RY U
MO EER, A, Tl - B SMEs BB E . BT EEAIRET S,

(10) BEfiE#Ea—T 4 X—F —DIRE

INETBOTA BEFEEREOTE THoT-b OO, FEFEHEEILTLL ) EEL Y
N, ZOEHEO—D2X, BOTA OENTEBEORBRETEO LN TNDZENHY | W
D = L 2B RVWERERH S, 41%1L. HRDC NEDOFEIZH - TV Z&I2R> T
D600, EFEEEOKBRITEW b, A %OETE OEEN M OTAEX v v 7 %A
INTDH ETEHEETHLHZ END, REEEa—T 4 X — 2 —OHBARANEMEZIRETHZ L5
bbb,

RY T HCoONTIE, BEEOEBMPM < BFREIC VW ENSAEEENMRNE Sbil Tk
0. BORFIC B AR LTS AARNS V=T c RT U T 4 THRRIESNTWD, TDORT T
4TI E DL, BEEIZONTH, ¥—7y FEEITL L XD, BT 5S °h A B OAENE
f]_ B4 205 C & 2 AaTREME IO T & LT D,

APEMEM X, 3 A NERL AFREEO 3 2 MR A XY $E4 ) EsRib T 5 B TR TREIZR
WHETHDH, Flo, F/IEESCEEZO /) U~ ELTH, BEETHLZ 0D, JICANEMEL
TWD EIP ~ARY U b HEN, P4, U - S ERES ., BIRTEEZIRET 22 E0A
wThHb,

8 MTTC &L OHEHTOBRICL D EDTHSD.
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7% 3-14 : RY U T OXELE & EimkEE ()

2=y | EAAEM R & | KRR R U H RO EEDOZ T
PE¥ [N
ke - AR | MR 1TOT b L —F—LHhh | VEEA. FE 7S TVET g4 T
PEE B Bl D5 = [EHHE ~DIRIE
2)H M ZIkiE (TOT) 2) HEBEA. AL TVET prig 4T
- NRT T 4T DTVET~ | 3) #HEHE. HEE L TVET iiEAIT
B EhEE S | BRI DI

IO AARMEE~OIR | 4) BEE, FEERE TVET grigdT

it 22 =R B AR
BAML | RERMLEIN | o geeosp 2557 7 1 %
BN TR 50
5)#chfi ) 1T E NS R~ | ) BEA. BB L TVET irE& )T
DHEF Ly
ZOMILHE | v R A 1TOT h L —F— L AN | 1) BEE. EE RS TVET g4 7
INZR=IE DOF=EHHE~DIRE (FF
7 JICA 71 =7 KEIP)
~DOBNNE)
2) M FIRIE 2) BEA. FEE Y TVET g4 )T
A pE A LA 1TOT b L —F— L AN | 1) BEE. EE RS TVET g4 7

D = [EHE ~DIRE (4
TICAZ 2= k(EIP)

~DBNEE)
2)H P FIRiE 2) HEA. FEE Y TVET iE4 T

ECfATH M (REE#E = —7 ¢ | EFEEE#EZ O HRDC
F—4—) JRiE

AT« A

Tl

34 FE7T

341 BEBREI—Ty FEXE
(1) RRHBEL

T IET ORFRERIL, 2010 4FIT 6.6% %M LT, ZAui, 2009 4> 5 OBUR OFEMRA BUEL
R EGWEIRIKT D 70— VR HEOYGEIL ) BRI O EBIC LD & ZARKE N, L
ML, T2 ET7ORFEMEIT 2010 4ED 6.6%7)> 5 2011 4ED 3.8%~JEE L7-, Z L, dLEpoatk
WZR DL RE~OZEL | HROBRREHEHEDO A /X7 MZEDbDTH D,

144 Bank of Namibia (2012)
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#* 3-15 : 525 GDP jRE=

(FAAT : %)
2010 4F 2011 4F 2012 4¢ 2013 4=
FE GDP iK% 6.6 3.8 4.4 4
FE— NY47- 0 GDP fEH 4.8 2 2.6 2.4
HEE DN AR 45 4.8 6.6 4.3
HifT : Statlynk, OECD
#3-16 : I ET7 D GDP #kk (27 & —57I)
(BT : %)
7 —[E 2006 4F(%) 2010 4 (%)
JEARIRE K O 10.5 7.4
PRI O 13.3 9.6
2 HAaH - -
PSS 15.6 15.8
BR. HA, KE - -
R 3.7 4.4
GES 13.7 14.9
I bR T L, A - -
G, A & ONELE 5.1 5.8
SR, REER O —E X 26.5 28.7
GRS RERE Y — B R K OVE Of Y — B A TEE) - -
B —E A 8.9 9.7
NLEB R OB, HaRbE, B8 RO - thaits - -
INHEERR B M OMR A - -
ANICEB, B K, RELXDZOMOEES - HAY—E X - -
ZOMa I 2 =7 ¢ — KOS - HAY— B RIGH) - -
Z OO —E X 0.8 0.8
FEI N AE PERT 100 100

HiFT : Statlynk, OECD

2010 FORFEME~DRIE L HRE R LFFHIIRLS) OFEBEIL 41% Th 5, SREHIL.
BELIZ—DREETHY, BEEEOYZL LA HD L, 903 LU, #fA) 132010 F0 /)
FRWEIE D%, 2011 F121E 17.3%fE/ N L7, ZHAUXEIL, XA V' FREROBDIHES ¥4 %
FY REEORBRIELIAFCL DD TH D, XA VEY RELILOFHFMIL 2015 FF T L HIAE
ALTED ., 2050 FFE THEMEIEIXTIZOITITHYOFRER NI LR DM, 77 = NEOZ O
DFHER S . RO BRI FE OB CHE DR ERO LB LTy 7 =
U LEOEENEHIANTE Z LR LTz, RIEHEIT 2011 FIC 3.3%AE L2y, TR
I B —DARRENEEIC A T RAERH L2720 Th D,

145 Bank of Namibia (2012)[7] |
146 Bank of Namibia (2012)[7] -
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FIET D 2011 FEDOFRFE D IEZ LTI 12 5 7000 A TH Y, KERIT16.7%THIHY, ZD
TTH, 156 F5 34 FOFER T NL—TI12DONWTHhDE, KRERITI249%THD, HHD L N1
ADRZERBBICH D | LOFEE 7 L—T7 L0 & E,

(2 #—57 > MEE
OBy | FIETOEXEIT, XA TEL R T U ERLE LTEIERFLTH D, £,

HARDK) 2 (5DJAR72ELIZ A2 200 TAE WS /NETH D, 7 &EDORIOEGHETH S
FEE T 7 U HEEBIERY L H Y F7RORENEREB T IETICEmAIN TS, FTIET
IZ& 5T, M7 IEHRRKOBMAFTETH Y R AZEHD 8 FILL EE o LT\ aY, @it cix, &
SN T % Gt eV PEM DA DS 3 M THDH b DD, ik B o B4 5 Ard 3 5 B ARG IR O
W Ch O, I EREA~OEFER E, B ADOFEMIZONTIL, LFOE 3-17 &% 3-18 &
BROZ L,

#3-17: FICTEERHSE
(§p7 : T US KL)

. Ok kOB
i H 5 2008 4= 2011 4F o (2011 4512008 %)

1 &fH (XAY7RE) 959,271 1,406,313 23.8% 13.6%
2. 95 (Uo7 y) 826,187 739,649 12.5% -3.6%
3. WHEY 807,270 701,064 11.9% -4.6%
4. T OMEFE CNF HHER L) 510,672 571,602 9.7% 3.8%
5. & 283,894 413,159 7.0% 13.3%

HiFT :  International Trade Centre ™5 — & ~X— 2 X V) S M /ERK

#3-18: FIETEEHALSLB
(A7 . T US FL)

i A it H 2008 4 2011 4£ R
Ve (2011 4/2008 )
1. AEYEH L O Ot iéas 610,506 843,767 13.1% 11.4%
2. HI 533,035 666,691 10.3% 7.7%
3. JRBE & OB RS S i 642,284 592,750 9.2% -2.6%
4. BR - BE 280,278 384,291 6.0% 11.1%
5. & 210,087 283,863 4.4% 10.6%

H

AT ¢ International Trade Centre D7 — Z ~X— 2 L V) FAE HAVERL

EAAIHEENCRE L CTiX, 178 #HHE. REE VSN TOREANEERD 20.9%% 5D

147 Ministry of Labour and Social Welfare (2013) p16.
148 gouthern African Customs Union
Y HOREANEE (2013) 73 BT LRI FEGE T — 4
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TEY, FIETICBTARKROEREER-TWDS, Bt 7 Z—TIi%, 2000 FLIE—E LT
@Qﬁﬁ_%é%@w\m%&ﬁﬁf\E¥t%¥®%$ﬁﬂ£m®um%%£wfﬁw\EE
RIERAEES Lo TnD, TS ¥ —L LTIE, BUERBEE WS zjiiimt s ¥ —Th
0. 5% A0 ZWIL Tnb, BEEIL, 2D 6.3%DEMZAIH L T\ 5%,
FIETHEFIL, BEEAZEUREREZ BEE LTHET TV D5, WTUEB T 5 &R
\IRTE LW ERLEZE I I AR RENEEREE L TRiishTws, 2o—5T, 737
E%AM%%%@@¢Tﬂ£@MI%ﬁ%%@%L%@—mkLf%i%ﬂfmé’&i\ﬁ%
TLHEPUMKF LA WELEEDOFREVIBBIZFIELTNDELEX D, LNLARBL, Z0
ZElE, A TLUAMIA e fEEN N E NI FIETOBREZRLTNDEHDEEZ DL
b, Filo, FERERHSE ChO2MWEDIL. BHRN I OBENOIT T I 7O A 0D
0.4% (2008 FEBIME) 2R HEFH L TWADIZTERY, 2ok Hic, BEE L W o mW B o Fi)s
6E%khf€®%¥@ﬁﬁémofw<®b_owfﬁwﬁ%%mféﬁwhﬁmbéo%®
e, H—Fy MEE L UCYYIMEE Lo B B B 5 E R MEE S IS oW T, [ERIORESE A~
O7 7T —FTiFe, RERIEEL WIMMAOR TCIIREEBZ LT ENRYTH D, 72
B, WEEDADOEEL LY —E R EICHONWTIL, TOEEERICE T A AREENZED D
HLOD, TOREBIZOWTITERLIFAENLETH D, T7abb, HERTIE, FEROEEE K
DI DITHEEEDIEEENED Z L BRD LI TN D,

A2 EEANDAM Z—X EBFEDAMEBE RS DIKR
(1) EZERIDAM =—X

BN TEREICE ENDWEDM TIZONTIE, BEMEOREL IV Vb o0, FE
HEETH LS AMBERIZKT2=—REHDHDEE XD,

LA LARRS, FIETIBWTCE, EE341QDETH UI- Lo I1C, BEDEE%ZSFEICE
W AMERTIEZe <, LV IRFIRE A TORKIZE T 2 EEIRBO M & 72 5 A\ OB RELT
I EMRDODLNT VD, MAT, EHXORME LD ANMEROBENLIX, BHHEEOE LT
LEBELRFETH D, MREIToTLBEOREFIL, REHETCHEEFETH-TH, BECH
Bl & o 7o R 72 MR & 5 7o 01, mEBERENHIE 2 S5 2B 0RILTH D |
B EHEHB RS LW ) EERRIAEMEEE OMEICH N CO A BLURIRIETH D L FEE
LTWA155, £7-, EBICT I T - R T 27 Tk, AFTHEEOREZSR L LTHH%4AEL
XN DO—RIFBRAOMHBEIT O LENH 515672 &, BUED T I © 7 OIBEHE OF MEICI LS
N5,

FIETICBIT DEESRCB T =—XE LT, HEH & HEBEME Z T, EEEOR

150
151
152
153

Office of the President National Planning Commission (2012), p11.

Office of the President National Planning Commission (2012), pp15-18.

Office of the President National Planning Commission (2012), p10.

Office of the President National Planning Commission (2012), p16.

PR LI ETORFMA NI S DR L EEYINTIEES OFIG X, 0.4% (Office of the President National
Planning Commission (2012), p10.) T& ¥ . FEBRINT & W o T BN B, EOREBUT/NE W,

S A EPANS RN L ERFICHE R MEEITo 72720, BEL LT D,

1% Ms. Elvire van Wyk, Regional Coordinator, Distance Learning Centre in Otjiwarongo, Polytechnic of Namibia, May 20,
2013.

o g’
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EAEERES L CHERSNTWS, Bt 341 QDIE TR X 9, JFHIE U CHEMEBLCRE T
TV HORBNR T IETICEAIND O, TIETENOERIT, M7 CAEEINI RS L
DETOBRPIZELENTWD, ZOXIRMETNOMASND KEAENDOFEEL, FIET
TOREEDEELZ L IL LTS~ RNTHDEEbN TS, LoT, ENORIEEFKD
BLEODIE, ARGV —ERICHIIT 28F 12D 572012, TIETIZENT
HAEENON EE2XD 2 EAMNETH D, flziE, T 7 CRUEEAETREES L, M7
HEORL & QBRI OT-DIE, REMORBAEICL DHKZ VDI 3070 Eo i EE
DEELERETHL L L, 7. BAETRICHEURABZRBE XA~V AL MNENEET
D E I AM B AR R L TRY, EEDROR M x v 7L NBEOMIERE 2 & O3 T
THMBROENTND LR LT, 7272—FH T, ZOREZFOELASETE, "z ENT
BT I —a oI L TERY ., 77 oRGEENEB RSN EZHBEL 2 L
ERBEL TS ENWZ X,

ZOE D ARG O~R Y Ay MCETAMBEICZ T, EEICHM L LS04,
LTV OB FIEICET 54 7 A Fb—y g UOEEFREN, HEENFICHICT 2
FICRREINTE LT, fERE L THERPBRS T HIETHMZHERAL TS E VoD
R ST, S BITHEERCEEM, B TN O ZEN TN D AN— R ZHER A LT 5
THEH, LHNOFEHEFIIME I N THRY, Lo T, 5SS A B & Wo &% T35
Fiox L CET AT HYICH D EE XD,

fin i ¢, BiRp R CHEEMOUE R EOMHEZENTREL TV —EX T, X =R 5
T IR b AEFEMERN EO T O OHAMED AR L TV L ERICH D™, LoT, b
TIZBWTIE, EELME X —7 > b E LIPLAEOmOAEE R ESHEC, mEEE, ABi
BICET AEERBTOYRI AL P AF AAD=—ZRE,

(2) BEFED AM B RS DR
Q) mHHAEE

FIETICE, FELARSHERBEISTT4ARTHY, TOFTHLEERE L UIFIET
K (University of Namibia), 7 &7 - 45U 72 (Polytechnic of Namibia) ., 7 I B 7 [HEE~ 1
A K% (International University of Namibia) ¢ 3 D235MFE(ET 5, 2010 4EI2IZE N 1 757 1745
A, 1773786 N, 2319 ADSFAENAZELTWA™, BT LRI, 2AEOBRMTHENEZ ) 5 7-
WIZ, EFFIC— B, B2 EORE CORGRER b Z L 2220832 TWIL)
EINSDOEBEHEMEOREGKE Z DT DONEASIEETHZ ENRESNTVS®, 2013
S ABIE, TIET - ARV TI7OHRBWIL ZHTLTEMLTNWS, £z, FIETITIEMET
O SETA I[ZAHYN T 2HBNIFE LN b DD, FIET « KU T 7 BN EEICHT HAMERSH

B L BN SN L ERFICHER Y REEZIT o2, EA LTS,

8 I BN SN L EARFICHERY RELZIT o2, EA LT D,

BB L THOBEIE, THICH 2BGEEEOIOF E L ORI, BROA XL —var~v=a 7R
FEINTRY, #Z2E) L0 2B EEB DRI O AT IEZHRT 5 2 S IZRE R TH o 72,
160 Mr. David ligonda, Dupty Director, Ministry of Labour & Social Welfare, May 13, 2013.

161 Office of the President National Planning Commission (2012), p25.

92201242 9 HIZT I BT OB AN WIL OFAZRIE LTz,
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9 ZENEHE S TR Y, BfE, REEHEHMONBRIEZ1T> TV,

b) kAL

HEE DOETETICH D 6 BEORZENFI N Z T, FAE 2 G T4 20 B OREZENFR 28 2= |2 17
T 5, 0B, HEBEOETIZHAIMEINHIKIZ, 7T - KU T 7 OEBERFIZA-TEY,
HEORNDEILE DY 2T DRELIZOWTTIET - KU T 7 BREEEZHE-> T\ D, 2010 4
DORREIFREA~D NFH 1L, 2T 018 N2 o7, HBIZHOWTIE, A RRE O/ & 0
D2, 2400 448 O KB Z2 B £ CTd 5%,

INNTORREEIHRICOW T, IO MR EAMER SN TEY . ZEOE, #Vx=a
7 A 4Hﬁ’r%%ﬁ@7y77~l\z»z£k INTWBES, FIETEROTEE LT i\ INSE DRk
AL DWTIRE ROV —E A Z 8T 5 Z L 2 HHES LTl 0 | )7 THRBEEINMIL
NFET D HUROPERE = — RS UKD ) % 2 T AR EZ T DMENSH D L0 9 ki3
WV, 20T, BT OIEREE NI AT - CE - 2E—BORFMA T U X 2T DR,
JERZB IHIL DA T D == RZHIETETWRNE W FRE LR URER & 800
bbH, LoT, A%DOFT I BT THEINFK DO EREFTT HERICIE, FEHEO=—XZxfI L
AU F 2T LEBELTVEDICONTHEEZ O LVERNH D,

3.4.3 AM=Z—X~DO 5D ATREME
(1) ZHETDIICAIZ L BXE
INFETOICAICLDHEE LT, WOEMNRH D,

o —H IR (R¥x—24 : EHRINHE, EhER - 2012/5) ¢ —F—LEB O BRG] A U
CHERPE R BT AR 2 TR B, 5 BRI, R, HulE ROEFI R NEOFEDO LS -
@ﬁﬁ%fﬁﬁj—éﬁ N *71:‘]‘*uu Lf;‘% ﬁﬁﬁ * N *H‘*DDE@J%L Lf_ﬂﬂﬁﬁ}é?%?&ﬂﬂi@
FHE - EME - FHMEOBME, U—2r g v T EE U B RS AT,

o FEEBURT FAAP— (RF¥—L4 0 HIFIRIE, FEMR : 2011/2~2013/3) :  FIET D
PERBUR (FRIZH/NEEREE) O7-DOTEOT-0, BHFEESL OITERET) (BURKE -
Fhne ) B L, EEEOR (FrioH/ MR (BT 220 RN BOR D E R S D
OO EE RN E LEEHMFE 2 IRIET D,

(2) Af=—X~D 3D FREM:
Fi25.42 ODIETHRRZ L 512, FIETICB W T EEERO - OIZEEEOR o~ =—

8 Fe7 - RY T 7 ORMEBERMO RS v 7 %, REOHERICKH L THLERIMEEBNA TE 5L 51 hL
—F =L LTHBEZIT-729 2T, 2FEOMEICK L THEBAEZIGE L TFHEEIT) TETHD, = @Eﬁeﬁi&i

HESSFI DO NBIERIZOWTIX, 7387 - KU T 7R T TIZAR LI DO TH DA, 201345 ABIEIX, Ak
RDOTDODTENEISNDDEFFS>THHRIICH S

184 Office of the President National Planning Commission (2012), p22.

185 Mr. Carva Pop, Director, Centre for Cooperative Education, Polytechnic of Namibia, May 13, 2013.

188 |_aunch of National Human Resources Plan: 2010 — 2015, May 14, 2013.
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FRD TRV, F7o, FRICTFT I B 7 TILREEMBIIZEH T & 2O S W EERR 2~ 1 P A
Y EFERRDLNTND Z D, JICA & EEHFIE DR CEMEL TWHEIPEZ ST IE
T CTHLEANTDHZENARTHD,

FTIETICBWTEEAMBROBLEN DL, FEROTE ) LD AMOBERKIZINZ T, BEF
DOFBIIORESRIL LD Z kb b5, ZORICELT, FIE7 - KUY T 7%, ELD
BB & U CHEMEINERHMA D L V=T 2B L TV A DI HF AL ORI
WXL THAY F a7 AUGETRHEOHFIZE L THIFEDOBER BT TWD, b, RE
HEEIZOWTHEEZA->TEBY ., BEFOI @ ckt3 281k b O Gl & 72> T b, BL
rosESsF2DE FIET - RUTINEIP 2FIET TEBL TN 9 2 TOANREE
WEETHDHENZ D,

344 A\MEREMTY 2 TDMDOIEDREIMEICET HBE

FIETICBIT DAEROSGEDA =TT 4 7 O—RE LT, HiwiEonEhsy—v
AIROAFENER ERESRE 2R L WA A E Y v 4 — T, BEAREERRAE AT 544
EAEMREAET DEHE L 70> TWDY, makZ{To HLE 6%, BECy@EasE cZ o
L9 AMEFIETERNEHEREAT OO FTELERL THDLDT, AMORBN %2 L TIE
u\}:@{zﬁﬁb%oto FTIETOL ) RERETHIUL, BIHIBUFICHLIRETER S 5720
W2, REBEOTZOICHLER AMEZAEO YA TCEMATAZ L@ IKE LTARETHDL E VR
Be ZDOX I == RTHIET DI, JICAICE DT Y7 FESLEMFIRGE & Vo 7
MATRL L, MEEEMNDESEERZ LIZWEEX TWAHEMFLZGE, —E+T55K97%H
ANEMEDOT —FX—RAHBETHI L HLABRRTHDH EBE XD,

187 Ms. Annelly N. Haikonad, Labour Market Services: Productivity Promotions, Ministry of Labour & Social Welfare, May
13, 2013.
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BEEEER
B&EE EXA BAGE

AlS Automotive Investment Scheme HEh G A — A

APDP Automotive  Production and Development | HBisApERTE 7 1 7T A
Program

BITEC Botswana Investment and Trade Center RYUFEREE G2 —

BoB the Bank of Botswana R T F AT

CTCP Clothing and  Textiles = Competitiveness | filiff « ARG~ 1 7 F A
Programme

DHET Department of Higher Education and Training B EHE IS

DTI Department of Trade and Industry HOEEA

FDI Foreign Direct Investment IANIER P2y

FET College Further Education and Training College PER BB RN

GAP Good Agricultural Practice A PE TR HE

HRDC Human Resource Development Council NHJE ARG Wi

1P Illegal Import Programme NEWAT 7 7T A

IPAP Industrial Policy Action Plan FEE SEBUR FE i 7 1

MFDP Ministry of Finance and Development Planning | A #5BE 38 &

MTSF The Medium Term Strategic Framework for the | 2009~2014 4= H 3] B I ki 7
Period 2009 to 2014

MTSF The Medium Term Strategic Framework for the | HHRERE Ak 7
Period

NDP10 National Development Plan 10 [ 5 BA%E i 10

OEM Original Equipment Manufacturer FEFSersiR L E

SETA Skills Education Training Authorities H TR Bk R
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4E EHYE—Y
4.1 EH

FEW B — 7 13N GDP D 31%, BREELED 80%. WD 14% % 55 FHEEEXETHD =
Enb, BEICEETIEELZENT L L, RARTAEOREE I ¥ —OMTEEXELEF UV
— 7 RFEOEG VI Z—THHZ L, TEFEOW ] ORIZHD Z & 722 < FHe ATRE 72 fR 5 Al R & Tife
L T ISR DIRBA R R THHZ D 3 SOBEND, Z—4F v FEXEDREZIT
W, RS - A VT U AR, RRINTE, KT ANMTERED 3 SEEE LT,

INHDFEETRO HIVTWD AM - Hfffid, REEBRE - 2 07 7 AFEFETITHM, &
R BEEEC, ML S EM LAV I IR EIT RSO EE I v 4 — T DTV D Hk
LV THY, BRFAOREE LT, EEMRADZFF AN AMDBARE L TWND Z ERET L
Nz, BIEBMTETIE, BEY—KMTIE, KEY—KMTIE, BEY RN TES T CRE
L7ze BEHED— I TE TR L~V O & EBR, KED— RN TE TR L~V O/,
FAfT LBk, BRPEY RN LTI~ 3R A B EHFR LNV O FE BN 28 & U TRE L
7o RERH A TLIEZEIZOWTIL, BEREIFEZFFONEANERHEOBERE T TT T v MEHS A
YT RICHEET D, B, TR, B ML SO AM - B A BRI B & LT,

ZHHDAM - HSEICEB T S L UL D AMRREBAIRE N 2 H IO T M A ERT S
DI F il 72 BB FNHASEEI L. ik L~V O ETEE % f2 3 2 iR 7 & SEERRE 71 D FIIfH
WCEND LTV DIREEME 2 —Th b, Z O L BEHE s ¥ —%2mib352 &
ZBUCH =7y NEEOVLELTHELEMDEOAMEERK L TN 72DIL, 7 DOXER
—1) BEMFIRE, 2) BHS. 3) Hbil - TOT i OWEAHE, 4) ERNINKRFEZDT- DD
Bl 52524 5) PPP #itE o —F ¢ 2 — X —DYRiE, 6) AT T 4 TIRiE, 7) M7 7 VA [
ENMEREFE] IRKE—ZRELT,

£ 4-1: TP E—7 OFEHBROME

=77 h g VE LS HAM - B B D AT REE
RS - A | EBRL R, B - bR, | SEIEIR DR, FdRE E T =0 7 OB TOHE
VARV BRER ALY 3R | PEIREICL S, B U X2 T A - Bk - TOT St
5T VROHRE LAY, fER%, TOT OFEfE, HEIO 7 +v—7T v 7IFE, K
KERH AL INHDOANMEIELL T | A A EEHEI R T-> TV 5 TOT Oiifbis &,

W < HRAR BT AR & T
g v &2 — Dk,

F2E FREM DL 51T K B FEERRIHINT S O K,
AT AR L Al o X — D HEIRZE N D D
Bk LT TOT 21T D kb ORI - 5 = EiHES
Mz X5, #hioseSm L,

BT 22T TR WETR T 0EFE O 5
X DO,

PPP 2 —7F 4 X — X —DJREBIZ L D, RO/ Uy
LV YV —ADWY IR, f v H =2y TORE, B
MEEOREEBICL AR RHE 2 — A DB, F¥AE
DOFlDO 7 4 — KXy 772 L,

B COFFENG IR E T =T R T
VT 4 T OIREICL D, BB TOHARE,

7o AR ET Yl b ~OHEIDOIREIC
kA, RV RA L NAXVICET D EERE O E,
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42 BEWREI—Fy FEZE

4.2.1 #¥EBR

2011 “ELIRR HIEIE 7% EOEERFREZ R L T\ b, ZOERITIE,. &Rt 7 ¥ —
LY 7 2 — TSV EEERSE (FDI: Foreign Direct Investment) 235#kfe L TV 5 Z & 6 3 5, K,
2011 4FI%. AR Z 20 4ERITHIH T 35,000 FrigiEN- 2t b H Y . SEIROHE &
LTHIOTEYT E—I NS d s Erolz,

£ 42 : TP E—7 OFEE GDP RER
(BN : %)

HH 2010 4E 2011 4 2012 4F 2013 4

J2E GDP % 6.8 7.2 75 7.9
FE—NY72Y GDP i E 45 5 5.2 5.6
THEFE WM A= 12.7 10.8 7.2 5.6

HYFT : Statlynk, OECD

fRE 7 B IR E, EREELEE ST WD, £z, GDP @ 5%fE% o5 = xr/L
X—t s ¥ —t, FER 10%TVEEZTHL TV, ZOMEOEERFEHREIX. ZhETH
MoleA 7 T8EEIE L, ~7 b, XA T, TATEEORBEZERIES>OH D,

L, AH - Tavas hoA T TEECTHRSFNNER SN TEZ— T, BREEOM
BT REVWEEEREIN TS, H LWEKEEGHE (Action Plan for Reducing Poverty 2011-2014 :
PARP) T, T EEAPEILRICESZ Y TTWS, B¥Y 7 % —|3 2011 4D GDP @ 30.9%%
160 20124R 121X 9.9% A K5 Z EMMAIAEIN TND, L LR B v =2 —F v Y OEFER,
2010 4£> 9 J57 7000 k725 11 J5 3000 ko EUMA TV DY, BEA DI LRI Y 2a— -~
AL —« T F 2 TlE, A% 10 R T 80%DAFEIL R Z HiA T\ 5, [AERICHAE TIL,  ho¥
EOAEPERD 23%ILRICH G2 7T\ D, /IR, KRAEEICEALTH, £hZ1 12.5%, 13.8%
DEFEJERZHFFL TV AED, TN TIHENEEZMIZT I EIETE R0,

BT 70 RIREPRBEH Tl 201145 10 A2, A # U 7 & A ENI (Ente Nazionale Idrocarburi S.p.A.)
D3, AR« TIVAT RSO 40km HIZ 70 JRNL T A — MAVORIRT AR EIE RS 570 B IR,
Y B — 7 OPEHURO KIRT AEPRFHFEDBREANCHED LTV 5,

w

T

188 Banco De Mozambique (2011). Annual Report 2011 Volume 20. Maputo: Author.

169 [F]

170 nstituto Nacional De Estatistica (2011). Statistical Year Book 2011, Maputo: Author

LA - RRH ARG R, AMRIRAT A - &R &R
(http://oilgas-info.jogmec.go.jp/report_pdf.pl?pdf=0304 001 a.pdf&id=4856)
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# 43 Y v — 7 OFEXR| GDP #Rk

(AT : %)
PEE 2006 2011 4F
AR SE N OFIR 27.9 30.9
LK Oy 1.4 15
5 HA M - -
S EE S 16 13.2
ER. T A, KE 5.8 4.7
R 3.2 3.1
PEE 15.5 17.9
IBET I, BREE 15 1.6
Eig, A& ONEE 10 10.1
AR, RENER Y —E R 8.9 7
SR, REEY— B R KO O — B X5 ) - -
B —E X
INIAE BN OB - AR RRE, R L ORI - t it - -
NIEBL BB K OR 4 4
N BB &, REEREOMOtE - HAY—E R - -
Zoa =7 4 KOS - A — B RIGE) - -
FDOMOY—E R 7.3 7.6
ESNED 100 100

Statlynk, OECD

422 3=y FEXE

2011 FDEY v — 7 OREFEMRE RLD & RED 30.9%, FhE¥E - h—E AHENK 50%, i
¥R 132% L 7o TND, BEOTUA FREL, MEXOEBENHVEETHDL, 2B OFRE
oFmttE LT, BRHANTOLTEMEEREICE EE D EENS, RN I OTERL~DK
IIRFHE SN TNDY, O X ) kil z SE 2, IROERW2E 2 HIZHESNTH—7 v M E
EDOEEEITHT,

o EWLUE—ZITEHED GDP @ 31%, BEEED 80%., WD 14% % 5D EHEEETH
DD, BERs X —ICHETEELERTD L

o RIRTAZDOHEY I X —DMTE(LEY L E—IRFOEF VI X —THDH &

. TEROWN ] ORICHED Z & 7o < il nlRE 72 iR il 2 fefR L QU IS SE O R B
INARFRTHDHZ L

(1) BEBBRE - 20T X

FY =7 Tk, B AOOK 8 BINEHEIINETT L L nbiu sy, HERTEEZ +H1iX 3600
T~ Z— KON, BHUTIBIR TSI E W, L LA, EEEME L OERSINT
WD DX 500 5 ha il &0, FHBEMOEGAH L2 Enh . HHERTREROIE A X B EFE

172 Republic ofMozambique. (2011). Poverty Reduction Action Plan (PARP 2011-2014). Maputo: Author

B AARE SR (P ha) . aARAT LS HEF, WANRETRT 7 ) i (2012), EV -
oA, 2012423 A

1 Institute Nacional De Estatistica . (2011). Censo Agro-Pecuario Resultados Definitivos, Maio — Junho 2011. Maputo:
Author

178 |nstitute Nacional De Estatistica . (2011). [ I
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PER B OVERENER ERBBE TH D (£ 4-4) 7, 207D, TREEMCER (AMS: Agriculture
Mechanization Strategy) | T 23 DB b O BN 73 A ESE R S OVEEEYEM) Eo iz & L TALE DT
5TV 5D,

# 4-4 : FEBYOENEEDOIRI (2007—09 4E D)

(A7 : T Ry)

BRI =] N AR foliig A WAL E  EWNEEORE (%) N — 2472 0 i B
KE 1,291 49 1,340 96.3 59.9
K (FK) 104 288 392 26.5 17.5
N (LK) 2 426 428 0.5 19.1
Foay 191 0.6 192 99.5 8.6
e 25 1.6 27 92.6 1.2
ERAEA 5,374 0 5,374 100.0 240.1
P~ A E 869 0 869 100.0 38.8
TAY L aRTF 101 16.1 117 86.3 5.2
F A 88 -4.5 83.5 100.0 3.7

HIFT : World Bank (2012)

UL S, ORI OWRILIT, 72 F P IEAKMECH 5, BHEFTREH 100km® &7- 0 @ b
TR —EBAGKAERTH, BV E—2 0 127 BICKLET 7 U D 43 & (2010 4F) 07 =
T D252 (2002 4) LT 5 L EREE K ECH DT,

ZOZEIE, EF =T DT E—HEOEIMILOEART Uy VERT DO THD, I
4 (1998 4E) 6 2006 4E) D kT 7 X —DHEADHIME S, F D& R L TWAHT, H5H T
I B —=DRGE « AT T AT —ERAERT, SFEEORY B EEZE I CER Lz &
FEoTe, 272U, BURIZ N T 7 X —FOREEREWD A T T2 AE 0TI,

380 T D ICEIT/INRIEEZE T 5, 99.6% D 51T 10 ~ 7 Z — VAT D B, 72%7% 2 ~ 7
S —)VLN T DM TR Z B A TNDY, L LT, KRB i B 2 R4 568 O m 28 7,
THEMN D, 2009 FI20EL S 7= HHD 60%23, 1 T~7 Z— VL EOBO B TH - 721, =
D EHLEYV =T EBEOHBALOVEL LR T oY LVERL TS EEZ LD,

F720. BAOEMICE > THED SN DB N T EBERE T 7T ADOTFEI L R—F 2 b
D—ONEEMETHY, BYHELZINL) AARBEOELLED TND, T U T RIEITT 7
BT, v T UL, VUNRT R EONEEEZED, EEERGL— e L TOEREEN W
I TH DN, TNECEELEIRORT Y LR E WS DDOBISENREA TR oT2, =
DFH T B O R 2D D 2 LT, MR O/NEOB NG, Bk 2RI ERR L
o, REEEZFER LEREREICERT 2% « KEBEEORBATREME S RAEA TV D™,

176 The World Bank, Agribusiness Indicators: Mozambique, April 2012

17 \World Bank. (2012). Agribusiness Indicators: Mozambique, April 2012

VT h T B —DIRFERBUCONTUE, v T hD b T B —FEEEOA L H B2l IS b0,

1% |nstituto Nacional de Estastica (INE). (2011). Resultados Preliminares do Censo Agro-Pecuario (CAP) 2009-2010.
Presentatio, 18. May 2011. Maputo

180 UNDP. (2012). The Political Economy of Large-Scale Agricultural Land Acquisitions: Implications for Food Security and
Livelihoods/Employment Creation in Rural Mozambique, Working Paper 2012-004: January 2012

BB N BERE T 0 7T ML, ST D BREASS D D Z LICH BT D LERD D,
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(2) BT

EPF =7 ORI TETHEHY =7 Tl EIICA->TEY, TPARP2011-14] BLW 7
7 BV R AN (Agri-business Strategy) | CEZEEE 7 X — EfLEMT LTS, 5%, BIKE
ENRINDITHENAEFEENIERT A2 ENRIAENLIZ Enn, BRINTEDRT v L
IEWEEZ 5,

#F4-5: P E—7 OGS E (2011 48)

fi B &% (T US$) 7 (%)
aEt 6,321,159 100.0
R A PE 1,576,938 25.0
02 T INCE R 177 1,114,146 17.7
B4 K ONBEIE iy 1,083,156 17.2
i 05 FH B e 725,018 115
(b5 K O 5 414,460 6.6
(g5 361,837 5.7
b, B OV Nz 174,232 2.8
FTNR=RK VT T AF v 7 Hi 165,613 2.6
Bk - WEVERRG . A A L5 141,249 2.2
B K OB L 114,075 1.8
& DAthSRHE M OB 112,023 1.8
VTR B — L B OVBEEL 97,707 15

HFT : ITC calculations based on UN COMTRADE statistics.

BUE, EFEMNEISHE A2 K EP CH LM, FFtHCIEmE, hva—F vy, ZA—YIIT,
I Al pER & L CEAMICHIET 5 2 L2 ED TV H1

B a—F Y OMLERS (37%) KA A ZOMLHRS (13%) ORWNS &, ITRE ED
52 & TRIMMEZ &2 —IRINLORT 2 v VDR SN LRI, £, B 2 K
MINZDWThH, Ava—TF vy B, ZF8H ARG, 7ra—u, 70—YEqHE, v b
V= REDRT v VR EBIEET 2%, I 612, BYMES~O B AREEDORL GBI
HICHABID,

KEMTIZOWTE, KEYAZX—TF 2 2010-19 TiE. FHIMBEE]H O 72 12K EEI Tk
fbZZF T 5, 2750 km (28 L SRR ICE T, KEEOEBIENTE D, EEORT
FIVITBIEDRIERED 2 {5~3 5L Vb TEY | S OIZEEOIRB G FHE SN TND Z LD,
KEMLED S BRDHREPAIAD D, FRIRERLIE L — RN LA T 22 LIk > T, #
H AN T O S 57 bR BN HIAD 5,

¥ HAREGREER (V= ha) . IARAT A FHEHT, WAEESRRT 7Y ARk (2012), BV E—7 %
HERBIAL, 2012 4F 3 /]

8 R T RO SBEO I T AT,

18 BN T & T

18 The World Bank (2012). Agribusiness Indicators: Mozambique, ~April 2012. Author

18 \World Bank Group/MIGA. (2006). Snapshot Africa-Mozambique: Benchmarking FDI Competitiveness, November 2006
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(3) RARFT A ML

RIRTT AEDILHY 7 Z —DINLFEE BN ERIC L D EEERE (FDI) 28D 5 18t s 4 —
LT, = REFEOES I X —ThD, £, TV E—7 THRGEDO H A BB
HEnTnb, %“bL/t 7 DEROKIRHT A QM EIL 170 K2 H 7 4 — b EHEFFES TV 5
(X 4-1 /)., BT IIREOTATEN ARG 72 2 & SCHERIERE LD X & STV DR
ﬁaﬁ£®WHMﬁé(Er AR D RIRT A DM FFFEILR N RIAE N TN D,

140 ,
r
[
'l
120 [ ... % B ;
i m fél E , ,‘~ "l
P
= ! %
= i3
80 % 1 %
b) ;' A
A 2
60 By -
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' 53
40 i8] : rf.t]
w 45
. N
[
0 - -
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HIFT - JPEC (2013)
X 4-1: FF L E—T ORRYTAEELHEOHS

KIRHT AN T O T L Uik, I RIRA A (Liquefied Natural Gas : LNG) ., EE, =F 1L >
HEOFARDOEE TEIROM L2117V, AIMIfEZ ST T ZERFETH D,
RRAAIMLIZE L TE, BARBEORL b ®E <, WALRIRT R & JEEHERE~DEE DRGNS
RENTWD, BALFERH 2B LTk, LB oA 50 % 213 & OUFEICIZ = WD 20%HE
T LXK TR T AHPR R SN TR Y | AR EIL 24~50 JKNL 7 0 — F EHEES 4L,
HRERBEO T AWM E LTHERINTWD, B, BARFTEABFENATEY, BRZFLE
T DT VT ~DOUHE 2 BT 2018 FEDEFERR A HiE L TV 5,

JERHEREICBE LT, T V=7 U v 7 ERBENRASA T ~OEEY 7 > k@ 2016 5
HEAFEL TV D, HETIE60 7 hZEREL, TV —7 BEN~OH4E & RF Ol 21T
9. BV E—7 OENIZET 5 EENEE EIX, 2000 475 2010 A2 TR 8.8% THTUNTYY
Do LML NBHZEDOMEHANGRIZ, ¥ 3ad huEn a|Ixd HEEMERAN K RZE HDTEBY .
ZTOMOED T DIEEMERNZ Ly (£ 4-6), 2D Z L LA %OENTOIRENEE OKRT >
VXNDEEIER LTS, EF =T ORAL TWIL, v T UL, VRTm FUET, E
P =7 ~OIEROIAMK L 725 TND (R 4T), 2O EHEY L E—7 LS ~DEE O
HART oy L ER LTS,
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#F4-6 . T E—7 OERHEEE (#EH)

(HA7 : hy)
s X\ P rUFE ZFOMOEY Xl
1999 18,000
2000 18,000
2001 18,000
2002 20,000
2003 25,000
2004 28,000
2005 28,000
2006 13,000 10,000 5,500 28,000
2007 13,000 10,000 5,000 28,000
2008 15,000 12,000 5,000 32,000
2009 16,000 12,000 5,000 33,000
2010 31,400 15,000 5,000 51,400

HIFT : World Bank (2012)

F 47 . XA NS OfEEHEA  (2005-08 4E)

(HpL - b)
2005 4 2006 4 2007 4F 2008 4
~7 A 104,252 52,977 113,390 118,930
TN TE 62,430 41,696 103,477 31,532
EF L E—7 19,430 23,646 72,959 14,885
Frer 6,800 29,525 27,678 25,963
=il 193,129 147,844 317,504 191,310

HIFT : World Bank (2012)

HEF TIZ, BAEORKRH AOFFHIFIECHOWTHEHEIT 5, — DB KKRH 2K IIFEBEORRE L
LCOHHATHD, RIATAIEINL, F7 7V WEEE IS L EEGT, 1 EERPTchHH, H
WO HoOHE LTE, ke (CNG: Compressed Natural Gas) & L COIEMNH 5, CNG =
Z v RiE, 7 M T2 AT (5 4RE) T, BifE CNG #.500 5728 CNG 2% » R&EFIH LT
W5, Ebicw7 M3 aEH D, HEToObLOR~ T M4, HHICLEHDH, CNG 2T —
varyOEFIE, TP rE—2 - hTURAKR—F - F—E R (TPM) &\ ) EESERTT- T
%, B THIX PETROMOC & W) BV B — 7 OSENGET A~ 720, FifiZEEx7 L85
YOS BT TN DY,

4.3 EEHNDAM _—X EBHFEDAMBHESORR
431 B—7y FEXRDAM Z—X L BERMHE

BOHER, R, REE¥E, FT—~OfS WO FERE, REERICHT 7 7 — bl
BEORRNPOHALD IR STK T =T v NEED M =—X L | AREFEMICAMZEFHRLL T
RS EIHEANT B 2 RH TR 5,

B xL¥—% (Ministry of Energy) & OHEKDIFRICIES LOTH 5,
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(1) BEBRRE - AT REE

PR - AT U AEE T, WUROZ LD LSRR BN E M TV D, BT
L L, ER L, BHELOEENEV, R, 7 r— MEEZB I ot f¥ENEA LT
HEAMEOPTIX, BT, BRI, B ORI E Do 718,

ZOFEETEEBIHEIFEDO LV THH, FRICBE L CUI@meaznEL, HEZ2ZIF T
ROWEINE D220, REFELWDOLNDETH D, BIFEICE L Tk, [FIZERE TR 2 F5 772
DOHMEZBENCTEZHERENZNL D THDH, 77— ML IFHNCE &Y 2 L7 2
BT « AT AREZ, BERBROH D2 RO TEY , SEAICY 72> TLEBERR
ZEML, FETIERBRE 2 TR LT, BEERMELE - AT v RAEEEDOIHE
DN, WEREFEN 22O =8I E Tl <, PR~V OEE &5 THYE CHA
EENTEIZAMAM B ZNWEF 25,

K 4-8: RODAM - Bff (AMf=—RE : REBRRE - AT T RER)

HH MBS - Bl
Bty o SR DORREOENFR 2 FF O HNE BN M ETH D, BAEOFIE ORI E N MLE L~ EL T
W Z < OETE 2RI 2 o ek s R o Ty, (M7 v 7 - A — MR (B
T A%L))

o HUl A B ISR L UL OFANE, SRR OB AR 2 O RINE S ETH D, FFRATITIT
FIGATE ML, = P UBRBEOHENE, 2 Ca— 2o O OB ENLE LS
7259, BURTIE, BFEMR DL EMERRRE LTS, (T2 adT «arvP )7 -
Trma e X7 Y74 (LLF BAL))

o M T LB OHEMENMLETHLN, BV TR, (WFRAR T T7T7A AT )2
7 A2k (LU CHh))

o —RFEM T, ST, Mo V=T BB ETH DN, B TRy, (T uT T 7k
(LLF D#R)

Y7 hAF
iz

FEEBEAXLVERFOANMPLETH D, BEEBOFEEE AT VIR +STHD, (At
IV — X AXNETEFENRVLETH D, (At

R EHEREN A RO AM B UETH 5, BIEHEB ORFMEHES IZE V., (B )

EICKIT BB, FTLWHRE SN, Y e 7y at A LTEEE I 2= — g
VT AREANMELD BRI R T D LoULTiE A, Bl 2 0E, %< OEHTE S HTT Y — e A
DOF-DICHEEFHM LB, o7, 7 RS 22T 52 LR TE Ty, (B
Ta/ IR N, WEEEE, LERABLUTEITEZ2AM, 7Ly vy —IZROAMBLETH
DR, ZOXIBRAMITIRRLTCND, (D)

A ET LAULOEMENRBLETH L3, BY TRy, (Afh)

VET LNTA LT Uy RRERERLETHHNEY T, (Bh)
R COMBERBROH D~ X~y —RHBETH D, (Cth)
HHPLEHMERETEDAMBLETHD, (CH)
TEEZRRTIEM~ 2=y — DM ETH S, (Dih)

i

lilezis BREON OB NN TELBEO AMBMLETH S, BURIZ, 2 < OHEIFEN B 0 — N TEEEZIT
THELEEREE RTINS, (At

¢ F—LAU—IDTEDLAM, Y872y at ) XL0HD5 A\MBRKE, (B4h)

o HMRWVAS, MITORWAMBMLETH D, (CHh)

o MITOBRWAM, EF_R—T a v OEWAMBLETHS, (D)

HIAT - AR ER

88 7o b — MRS RICOWTIIRATEE 24 2B BOZ &,
18 <t oG (201344 H 18 A) I2HS<,
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MBI AN ERR LTS AMIZONTT 7 — FHETEM LI L 2 A, BERRO M E
FEORAn . Fl - PR L L O— I TR T, K2~ L Og— o =7 L)
FENRZ L, BB DONMPYEL SN THWDEIRARELTWDE LI THD (3 4-8), HEHD
T 21T > T R EERRIRGE « A VT T A MEN O, i O BRSO H IS s T &
HEMRERARZ L TWD SRR ST,

VT RAXIV B, IRSRBEEICE L TR ERAM & RRE L TV D AMIZOWTT 7 — Ml
BECTEMURER, ah=—XR3H5Z ERHALNIR- T2, FlziE, HEEEATLOH D
A, =T LLoiiE . TEZHERT Y — X —BoOEME. WTO RO AM e ERZET
by (£ 4-8), o, =7 « I R L-ULOHETE, v~ AL MEHDH D A KRER
HNTVWDZ Eid, BEEYFAETHMEER SN,

VEANMEZBRT 2720 OWHE=—XL@m\, EHERBRICEITD SN - EREAIRE 1 %
FFOBNEZ RO 5 Z L IXEF =7 TIEREETH 0 . S ks T & 2 BEF A 13
RN, AL AMEIMESE CTER LRTIER LR, Elko bl S - 2
VTl AT T, BERAL, WETIEZIZILDETHAM - HiFZRD TWEDITFER, £
NEDAMEBRT D720, ET7—=7, WEHHE, OIT, 774 ¥ —nEh T HHHE, T
EFEE 2 —, BN, RV T 7= s REEIERATHIEOZETholz, MEIY A
BT BEO—21F, EAMWIZOIT TAMEE T TEXRN, SBEEEE T 7 VVITIRET 5
Z L ERETL Tz,

N B D T2 DI B WHE 71— A%, Atk - BRI v # — e on T3 — v =
TU LT, VR R, GBI, %GR, 2V a—4 ) REHHENEICETAMHETH D |
HF & EBROM 28T 20 WHRIZE L H -7, )5, SEHEEKEIC OV IR
BERGEONRroT-, BIREESER AL LihEE, TREFEENEE THY | L EY
DEIGZELHTOIT HRETH D, BHOEFOWELRD TS, EER L,

FROFEERBRE T DD &, BERMEE - AT U AEEICBWTIE, D) FlonEL S
LD HA B I3, R, BWHETHY . 2) BHITHE L 0D EM LU T ki s Ok
¥, X —THZONTWDEIHFHJL~LDLOTEEICH MESN TR 5T, 3) EEAIGE
J1%&FFORI I AM D RD LTV DEBZED L 5 e A\ ORERIIE S Tix7e <. 4) SMHBOMHER
EEFMALRDOAMEBETCCNI S ELTVD, INLOMBRICESE, 5B ELEMICER L
ToRE AMER - B b BiL, Tk, BX. BETHILEEZ D, 5k, Bl
BETENE 7 # — 128 EEN OB OEERNREN 2 F IO T A E2#E L L TS RERH 5,

(2) &MIINITE

BRMTHELESTH, —INL, ZWINL, FEEEMIN TR EDOIMT LNV OSEES R0,
EEEMIN T, KEWIMT., BAKEDN T EIRe - MEFEOSE I NS D, FI D Sk
DL, KFETIE, EF U E—JIZL o THEEBZ LILDREY I, KEH RN
T3 BEY PN LELARHENSR E Lz, 20 OEREFTFR CEMINLEIISFINLBDOD,
BIETRR - Hf, BN TV DBRIEENELR D720, LUF T2 I M =— & 0T 5,

0 v <t E oz (201344 H 18 A) 1I2HS<,
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a) FEFEM— RT3

JEEY) — N T3, BRSO - HIFAZLEE LTWD, 2 bDFHOAM -
i, Wik, B, B O — N LM Z BE - A T F U AT 21D HE L I D,
T o — NEE FEMCTERED N LER T, NEMERET 577 UER BT E
—JFIET ThH L0, FAFEOFEINE T L2 <, EXLbFENTND (K 4-9), HEE
ENDEM LU ER THZ SN TOWEHR L~V TH D, R, AL —%
—IE, PRV OHEELEE LR, 77V ERA B =7 4E, BEO FL—=v
77ar T Mo T, BV VO E Z TRV ETEHE EF LS E LTS, Ao
Kb BINHBOMHE = — A1, HEIFFRSCTRE IR > & — TIX— B = — A | BERTHR = — A |
PEXBERA—ATHY , MEHEREAICOWTET— R —2, TEERTI—ATh-oT,

& 49 : BAREOMEIR - A, RODAM - B, AFBERR, LELFE=—X
(A =— AT REW— TN T3E)

HH MBS - Hif
FEL Ty JrERA Y E—T (FAD)
Bflig offE - A5 o MA L —F— 104, BT SHER, PR L
o MM T : 34, AEHffA R o BERIL : 14, HAEHIT PRz
o ERT : 14, kA o N\ : 14, BT HEHER:

KD DA - £l o ik L~V DFEREER T & SERTHIR T2 EETE, BAEOBINE 1T L~ L 72D T
Pk LSV DAL, (F £E)

M B RCR o HEDKMFEL L DHAiE Z Tk L~V E T & 5, Tol-dic, BichbH4E
WO ML —=2 77 ul I M >TAMEBTRT 5,

AM B E, BB o FAiEm « Bt o 7 — « PERER. . SERTEEICET S hL—=0
WHE =2 — = I—ANMETH D,
o HEHTEME  — L TEBROI—ANMETHLN, ZAbLDOa—X T+ T
WIZKZIZH D,

HAT - AR ERK

b) KEW)— I T3

IKEE)— RN TEETT B SR BT & B B D A« Hffr 2 FRlC b8 & LT 5, B2 B
ROE, AL OEW D KEMLTIIK -k - WEELZay be— L LRTHER LW T
D, BT ONK « BRI, T A BE - AT F AT 500 E b, F6FH
A2 LUIKENMTHEFICL D L. KEM LD CREMBENZEEL THDAMERDITHZ LI
#LL, KESKOFZHEEEZRALTOT TETTWDHEDI L THHT12Y,

B ZF L 257 O e Om#E (2013424 A 19 A) ([2H-53<,

72



727 hti TICAD V EXRAMERICET HFHINE - HARE RERES

K 4-10 : BATE O - A, RO DA - B, AMFERR, BERFE=—X
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HHE MBI AK - Bl

X VT e f A RYT I RABH (G 4h)
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o ML T - 10 A o Xy NU—IHfiE 1IN exz/)IRAbL 1A, KZE
o E¥R 5 A
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ET DM TIX RO B OO0 L

o E{EEDH D NI
N B R o HMEBICEWHHEMBIN N Z L H Y, B TOITIZE > TAMEERL TS,
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HE = — R o FULEHERERS  APELAKFENMTLOa—2R

AT - AR

) EFEM) “WRINT ¥

JRPED) “ UM L2 TR G Z < B L > TREFIE b ERA TH D720, BBERELAN - A
FIEEERTH D, T 77— btz LIRSS 2 A T,

& 4-11: RDDAH - B (N =—FFRE : BEYH _RINTH)

HH MBI N - BebfE
E5200) CMILMMBAT T U ANTIZEDLETHLWLMHAOEMNBLETH D, EXLIZTEELR v F

U —7 L BEEE ZRRIE - HERE T 2R IBAME, (77T - a2 —F (LT HA))
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N l—F— FIE OB D TR, AR L — & —1ZB U TR ERERE I3 K IF T\ b
(FoFr V70208 (BUF14L)

o FHEL~NDTRT N —HIENLES, 7HR7 U —HIE L L THHRL-LO AL
WA, BRI L _AD T RS B U —HFE LAy, (P57 00 724 (BT 14)

o ik, ER. b, M. AmELEOFEME NLETH D, BEOHME IME 2R TTE
HIETORENEFFS>TVED, LVREBNEZEDD I LK - TEEESCHEEZLETE L LEX
TW3b, (77 Ltk (BLTF KAL)

V7 hAX e wRVAYMNAFNLOUENMLEL INTWD, BREICET 285 (H )
v o BIED~RX VAL MENZRWVO T, FRTEY TORWAMIFW Y, (1)
kAL o (H%7L)
R BE o F—ALT—UDHDHENMMPSLE (HH)

o MITORS, &L ITEnTc& 2 A4 (1h)

o MATME L, &k Wl Lixhtn T& 5 A, BEEEONTIRE Y, (1)

HAT « AR ERK

KA1 ZT 7 — FRERGEEORD DN - Hii e E L OO TH D3, BEMLR > b
T — 7 RLHEM LA DT, LY =T 0 TRT MY, B =T
k= b —T— A~ —2— R LR el amihEe & BUE TRICEES
6P HNM  BIRPLEL SN TEY, TUHDOHFOAMBARREL TV, didz L
leya—ABERESL HOWDIAMPRELTEY | Hl 2 XPREIT AR L~ LTIy 9
H - AL, B, ER. TERX N L—UN0BOAM, ESEHE LUV T, e,
BT Y=T7 )7 RMINL, AL =T VT EVRATRY AL N B O NMHR
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ARELTWNHEN)ERTH 72

Tl — NEAT o TeAREIT LA RO T, R AMBERR AL TTWRNE S Thh | #Hik
IR EBRRAT 2 Z L THIf=— Xz e LE 9 & LT, il L7z Y a2 — 2 REREOSA
X, FREORD DEMERFOAM Z RO 5 Z L3 L2, FiedCHh @A 2 OIT Ik
STHERL TN EDZ EThoT,

Flo. T — FRENREEIIZHRR DT OIHE T — A ZNE L LTWD Z NG5,
REY) RN TEOBEHEM B CTh D05, BEY RN TEONEAK - HiifiEZfELEkT
UHICE > THEDDLIN, oL A A T OEMEY W TEIHEL D 5LHEOE S & A
MERO LT S 2BE L. TRETERPEZDTHRLSLOLFEE, XA FAFLE
FEPEY) YN THEOEH NS &5 %,

(3) RARM AINTEEZE

RRTAIMTEZEDOHFTE, FRZH—F v FETHDOIXAARBEOEHOFEEMNED & DL~
T b, AE ) NEET T N EEELE T T P Th D, TNLHEED M =—X1X, 7T
v M ORERBERE L AR — g VOB TR D,

AR CHE R AMIT, WILT 7 hTLHADL 2 5N, A% 7 —ABETZ 2 N TIER
3000 A & —#r072 R HARE S 9 Z I OO M AR TE 200N BEIh T s,
VHEAMOFERNCOWTIFERE S SN2 7208, B AMIC O W TS, A, BER. H#
W, B, BLEEDOANMDIRD v, L ®ERBINCOWTIIAMNEADBTEA I D EHEHIT 2,

F_R— g VBB CHER AL, LT T > b T 400 A5 2000 A, A Z ) — Lk
7T RTIEA 200 N E—RIICEE SN D, ARV — a3 VIR ERERALEE DO
T, B AM OIERIZRENTH D EE2 0D, T2 L, AT T U ADOTDIZHNE NI E
DT Oy < B L. BR L, B LEOBMAMIILEIZ D LHERIT 2,

WAb7T 7 M AZ ) —NVBIET T N EEHE T T o MIELEFEER THL b H Y,
VB 7R B S O 5 BT HER Ok 2 8 2 720, IR OHERNZ IES T I, BT BRI R A,
TR, BR. B, BHETHLIEEXDLND,

432 BBFEDAMBERHESDIKR

AECIE, TP E—7 ORMEEMEINE BB L%, % —5 > FEEOLEN &
B LT ICH Tz BEAEMEEREIRMRE 2 6k T 5.

192 SMOL+COMPAL - & OmE#% (2013454 A 15 H) (2#-5<,

WL, A% —NBET T FERRICHER ML, BRSFTORMEIC L > TRELSE#H TS,

9 EpHlE S o b O NBEKICET A IERIZA T TE o7,

S b 75 v hOF R L — g SRR AMIZ DN TIE 2 DR H S, 158 OHERITIE. LNG 47 500
T b ®FRF| (Train) 1 2224100 A (B~3x—Y v —1 A, EREEE 6 A, WM Ty 7 - Ak ) 7 -
FT7HA P U TIZBITFEFRL—2 g VEH 64 A (37 b ZA— =N HF—12 A, FlfEa s ho—F5—12
AL AR—&—40 N), HAERM 18 A, LAaFEEM 10 N), BRI X S0 EEABN K 200 A (FTE -
AN - B G HEM 100 A, HHTSEEERM 50 A, AT F o R 50 N) MBEE 2SO T, 4ERE 1000 5 b
¥ Q2R OF LT = — X TH 400 A, 45E 2000 )7 b (45%5]) OPEET = — X TR 600 ABMETH D,
7. BIOHERNIZ X 5 & 1000 AD>5 2000 ABRMELDZ L TH D,
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(1) BINEEHEEIROBEDL

W B — 7 OFEINBEREN R ILE O ICHT PR, KRFEOREHBHE., BEHt
VAT BB,

a) HfFK

B PRI — BB RO P EHF ITHY U, EEER AR (= v 7 Lar) & il
FI (T 4T AHLL) D200 L~V THERENS, WiL~L e EERMIZIZ3FEMTH S
M, AFEMOBR a—2 b b5, EHEEHTERAAFETE0I0E, Zv— 7, T72bb%H
LHEERZTNDIERRETHY , FREMNFRAANFET HOIIT—AEFTRREDO T L —
R 10, T2 bLRTMITRBEEZ2EZTND 2 &, FRITEBERIN AR EFE L WD Z LM
THD, B, EEEPR & PRI Z T, —REERBROL—F 6 & 7. T74b
B AR SEHE (CH Y T A WV N D P NICIEE LTV D28, BUE, W1 RM 3B LE
DFMENZH Y . ZOEITHY 2> b,

BARARICIE, AN E SR IS Z T, NGO RHRT Lo THliE SN AN H 5, A
NI DOHNZIIAKER R NEE T 5O H 508, 2 FHBEL HIT#E /- (DINET : National
Directorate for Technical Education) (Z & - TiE®E XL TW 5, 2010 FFO#EIT, HEERIC X
DI 49, BEB LS DEBITIZ L DAL 9, AN 33, FANIARH 17 T 5,

FREEOHER A R CH D E (37 4-12), 2004 005 2011 F2T T, AR 2L & FERSEHAf
R 46 £ 5 98 18, AR ELATERIIE 9 A B AT KL, AT 55 #H S 145 K & RIEICHIN L
Too BRSBTS OBIINIEE L < . 2004 2D 5 {5 &2 2 TN 5D, 2004 4E)> 5 2011 FEDALE
BOHRIZOWTIE (3 4-12) , WIEHATPR & SRR A% 1 2 77 7609 Ah % 3 75 0021 A,
RATIRTARE 1T 4616 A5 1 75 4655 A, 4K T 3 75 2225 A5 4 75 4676 NIZHE % 7=, WISl
A & TR R R D ATERDK 1 B LD 2 TW W DISKE L, i o A E801340 3
BFIZETHZ TWD,

K 4-12 : FFFBEK - AREROHR

G KI5 - FEREBAN AL RPN AL At

TR AR TR A TR e
2004 46 27,609 9 4,616 55 32,225
2007 59 33,709 14 6,505 73 40,214
2011 98 30,021 47 14,655 145 44,676

HiAT : Ministry of Education (2012)

H3E B D =P ET & AR A AT L BB EE ORI OW TR THADL & (F 4-13) 98
ERENZ OV TR, HHEZVONRTF T FIND 13K, RN TA =% o3RO 1L THY . &

6 - - TE )R, —REEBRROPEHE (secondary education) 1 ZAHYS % M L1 (basic level)
LR L~ (medium level) DR 2+,

W E S BN RE RN IR S,

98 AT LT —ZITid, BHEBLUIOBFRES T HASH L | BSROHIR T — 2 " aEh Tt 7-
B, BEEITE DA &AW T ZTHAT 5,
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HDRNDONRT=TIND 3 TH D, EEHICHONWTIT, BH O~ 7 Miind 5252 A b %<,
=7 HMA 1353 N &b D7y, =7 Flild, FREDS 6 1% & I lE T < 22 vz H
MO L TAEEENRSL THDLIDIEL, LIRYT-0 ODEEHENL N - TH D,

3 4-13 : HUIRBIBATERE « AR CEANMR L HFEEE OAMK, 2011 4)

Hidak T AEEER Hhdak T EEE

=7 %M 6 1,353 V7 7 F N 7 4,118
B ARF A — R 7 2,452 A =% 2N 11 3,056
VAN 13 2,859 TN 8 1,288
P R T N 8 2,051 <7 M 8 3,956
77N 8 2,323 ~7 b 6 5,252
~ =M 3 2,335 a8t 85 31,043

HAFT : Instituto Nacional de Estatistica (unknown year)

PR RIET D 71— 213 60 FRIZ K 573 (K 4-14) . BEEEIRBERICLD L. BlRAD
BAIRFREBE BT 2EASBIT 1) B3 - BEMNL, 2) MER, 3) F8 - e, 4 B
D43 TH D BRI SN TNWD I —ADOKIMPITEE - FHEaT—RA LD L ThoTz,

# 4-14 : BFEROBRMET Ea—X

- B3 L - BERT - TABE CARAEEZYT 4 V=1 X - A

- R c AB=JVEERT - WAEBMEZaY—U XA - FH

.« R - B Bhi g - FRAR = Rl

- B E LR - e - B SN - Fipd

« T — B LR R - AT - HUET - BV AR

- BERIHE - BRI I S Ayt a—#
e - BIgRES - g ATV a—) s A a—H
 hT b - A - b cARUA NI T—REEE
- —REA B - 1B - HERHEH S AT L caAla=b—Tarv

- FEEHBER - KT < T 7 4w 7 HIRWERE - HFIEEE

- HSTEA - AT - GERY - JEEFIl - TEE

cT LU hn= ApEE - K cTTT 4T R - JERT - HkRE

TV hr=vy7 - I DRBE AR c AT ¢ —EHT e
cEEHEBER AT A - i R CEREEED - BUR A

- AEMER R R E S T IVIA cTyvvay

AT BEEBINET RER

b) &% HE R

EEBERBITEN E— RIETRERHY . D9 BN 18K, TN 24K L 72> T
W5, mEEHBEREITHRA KT (university) . BLEFRS: (college) . R Y 727 = v 7 | @B (higher
institute) . BEMIFAR (academy) @ 5 FEFAIZ/FEES N D, & TCOEEHEREIT, HELAREHE
J7 (DICES : National Directorate for Higher Education) DOEE FIZ&H 5,

EEHERBICATT 570, PEHEREE L ITPRERAELET L TWDZ LD
BT, SIOICAFHRBRICEE LT R 5700, ®EHE CTHUS TX 5250 001%, 2010 FLARE,

19 B R & OfE (201344 A 9 ) 1S,

76
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ST (Licentiate) Bt MEtSO3FELER-TWD, 74 M T
IO MEANBHE TR TH Y, BENMITER 4 FHTHL®, —FH, ELF7Tr s
T LLELET 0 T AT j(%t TMEEEL T D,

VB REBE D 2011 FEDFAERIT, ALY T 179311 A, FASEAY 3 5 3454 N Th D (F 4-15),
INSEDFAEE 2004 - TiEL 1 5 5000 AFREEIZ T E o 7o DT, FARIIKIEICHE 2 T\ 5D,
STEPRANC LD & | AR - BRE - IS 44%., BE D 25% % L, BLLFE Th D AR,
T YT T Z%pz BEIL, ZENEN 5%, 8%, 4%% D DHITT TR,

7 4-15 : BEHBEHBEOFAL (2011 4)

Vok it INSL FLSL HEF
FHEBN) % FHEEC(N) % FHEBCN) %
BE 21,776 27% 6,557  20% 28,333  25%
ENTTING'S 6,723 8% 1,334 4% 8,057 7%
(aveay S S v Y SR e 29,413  37% 20,770  62% 50,183  44%
PN RS 5,026 6% 593 2% 5,619 5%
TV =T )T e T R 6,943 9% 1,793 5% 8,736 8%
R 4,159 5% 841 3% 5000 4%
PrRf - sk 3,750 5% 992 3% 4742 4%
F—E R 1,525 2% 574 2% 2,099 2%
Z DA, 18 0% 0 0% 18 0%
At 79,333 100% 33,454 100% 112,787 100%

HiFT : Instituto Nacional de Estatistica (unknown year)

431 THHLIEZ —F v FEED M =— XTEORER., mEHEHEIL, BERAM TIIT
V=7 LHRAMTIETa ) I AN, AFE, vV ry—R L BERAMSEIERL LD A
MEENTHZLICED, ¥—F v MNEEICERL TWDZ LNy holz, BMEREZIT- -
WHETIE, PREM AL AMIZHAT, @FHERBAZEDO A ID 3L =— b &m <R
Mol b DD, FEHBERBZEDO ANMPMLEL SN TNDZ ERHERTETEY, 4%, Hiffo
BEEALETZHE N, BEBEMBEZEDO AT 24 =7y MEEO=— X Z L3 E
U2,

c) MMt 2 —

TREIIME 2 —13, BUF., RF. NGO, H7p & Dfkx BRI K-> TEE I TWD, 97
B8 o & FARE %R (INEFP : National Institute for Employment and Vocational Training) (%, 4
INTEF B3R ER L Z OIEME L ¥ —%#EE LTBY, EHICUKAEZT I ZICHRT
LFPETHL™, FEE ISR SN REAOHBEINHE - Z —13, REIC 81KH 52,

MW 2010 EF TIETA B TA ML D b TFLDY¥L5 (bachelor, BESEILI4E) MR -o7-25. BIETHEILL
S, T4 B VA FEREFEHEOP TR D TLOFENL Lo TN D,
21 INEFP & OfE#E (20134E4 H 12 A) 12H-5<,
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77U D TICAD V EEEAMERICET HI5HIE - REHE

WREEFIFRE o — 1%, B P RIC R T E Y ZEA TRED A X /UICE LTEHE 2 — X &4
flEL TV %, & 4-16 | X INEFP 2N EE T 2Tt v 4 —DWfHE a2 — XA TH 523, INEFP IZ LD
b TEAUTFURERERMAL, B, R, B, BELICHEZ AN THWD EDZ L THDL™,
TR v 7 — OFHEHI NI HIF AR R THEL . INEFP ORIt v ¥ — D4, HHE
NEIZIECTL 2 ANS 12 » HETE 25T %, INEFP 2 XD &, R OB > & — 7
T 2HIHE T —RADKE DN Y 7 PAF T 25D T, M EOFEEMREZVE LT 55

¥ - LESBOIHE 2 — 2 TDEL D & TH D™,

%% 4-16 : INEFP ORIt L # — #8343 5HEa— <

- A B
- B
C ABLES
© FRE
- YR
R
AL
- GERT
- FixE
T

* JE
- B
- wH
< IR
=LY
+ KT

=

HECES
s T A—27 U7 NElR
s O — X ERE
cayta—FFurssIvs

ElRes - 7o 7>

- A YIER

« VA - T LEER

o (A3

- -

HES
- R
- N
IS

* Rin

cWESAEX L

PNHBIE R AT XU A S b

C RN—TF B — AT

- {32 T
-
-
- AR

- BHEOMHEE
- EREWIN T

HIFT : Gondwe (2011)% INEFP & O ik % Bz —ERE IE

INEFP & & OB EIfE o % — D234 503, 2007 ~11 4E1Z 3175 A7~ 6 8591 ALZHEAN L7~ (3
4-17), AR 2009 FE7> 5 2011 DOV Bz A o L2, <=7 RN 1269 N &b %<,
WNTA =% 3N 915 ATHY . D72V DI RT VT — RIMND 266 N7Z-7-,

% 4-17 : INEFP 2SEE T AR o ¥ —DZ#HEH (2007 4 —2011 4F)

ik 2007 £ 2008 4F 2009 4F 20104 20114 2009 4 —2011 FED

=7 M 253 658 355 578 494 476
HRTIVH— R 181 1,114 222 119 457 266
F 7T 90 270 842 423 744 670
P _TM 28 588 226 1,079 780 695
VAVl 428 1,639 1,444 722 295 820
~ =M 616 329 713 718 1,055 829
V7 7 7 88 143 327 1,181 1,041 850
A = 3 485 312 562 1,203 980 915
M 339 658 579 284 634 499
<7 M 135 266 833 291 1,301 808
~ 7 b 532 173 1041 1,957 810 1,269

Xl 3,175 6,150 7,144 8,555 8,591 8,097

HAFT : Instituto Nacional de Estatistica. (unknown year)

22 Gondwe (2011)

203 INEFP & mTE#E (20134E4 H 12 A) 12H-5<,
204 INEFP & 7k (201344 A 12 H) 12H-5<,

0 ZHEROEBOEBHNRE N, BT 3EOEE Lo,
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77U HiklE TICAD V EEAHERICHET HMINE - RRAZ

() =7y NEEDOLEAM Z BT 5 ER 2B EE B REE
Z =7y NEETRICKE L ST DB B, B

et

cER R TARTHY . I EOETN -
T A & FEERRIRES) %

HHeT BRI

A TR, BB, B
BOTHRR L~V OEINHE 2%
AT LIZAMDBRD SN TN D, Tl LV OHANEE 21244 2 DI

B TH Y. EEMREIIOIFRICETT L TCWDDBEINFE L X2 —Th oMb, LEAM

BT D 9 A CHBERFENBERENEEIL, BN L BT & —Th 5%,
IR FAT R T E SR C & 2 Bl LI EIRREE o # — R AT 2 7201,

B HERE LD OB SR HEICINZ T, 7r— xx&74kbf%4murﬁﬁm

L~z
TR ERREERNE o X — DR AT 72, AT TIX

T HARTEARE & BSE AR o &7 — DR 2 i I~ %207 2%,

. INHOFHEIZ L o TH BN

3 4-18 : BHMIRRE L o B a i L IR o 2 —

Hflr s ~ 7 b TEER ~7 FREER AT RBEEPK U A U A BIRREER

T AR HEE HEH HEE BEAL

LT ~ 7k ~7h AT % A Vx4 (TFHER)

(=7 hITAT)

FHEH 1500 A 3000 ALLE 360 A 1258 A

a—2 1) —Rgk, 2) EEER. 3) D &E 2 #e. D E¥- S Efr-ur 1) . 2)
KDFEERFE, 4) EE - E2 3) BB — A A, 3) BR. 4 =it
@m 5) b, 6) T34k kL ~UL 1) TEEA TS

7) TEEXVAT L, 8) VA (MR- EBR) . 2) =

fﬁki% 9) TEEX =

TE s ~7 bV I N TFI=h HPREIgE v 7 — AEu R = hEEIEE L 7 —

v — BEsEE L #—

T F R INEFP INEFP ENTi|

e 2500 <7k YA Vx4 TFMNOIMNER) <7k

FHE EB 16 N/a—A &K 120 A 200~250 A

a—2 1) THEAVTFRA 2) 8 1) LA 2) ~xT AN, 3) 1) A 2) #i, 3) EX. 4)
HER. 3) LEALTFR  fE 4) B MMk Et, 5) B, 6) =7 2 -
Ftstg, 4) RA 7 —HlE, 5) WK, 7) RFF - w3V AV b,
R, 6) IEHBd, 7) A— b 8) T¥F—hrA—3, 9 K
A—var it 8 FLe . 10) A, 11) EEE
B, 9) AF—/L - §ERT. 10)
T¥ERR L

HIFT : AR

a) AM OB RN

Bl
R N N Es

06yl S HEEBAMIT TR L~V D

IMATRBELHAATEY .,

T A R SV T, RAER 27 2B RO L,

28 SRR AR O KB IE
5Tk,

7 7RISR,

79

BRI TS AMIZTE - T

W IR OFHE THA LD RERVREN DT, BEFOEIN AL &
TR o 2 — TG HREIE L B X D, LTed > T FrE DEAMT ARSI o 2 —

IZBRE L7auy,

BB FINTEE FHEE OB TIER—0O B U F 25 AREH ST
INEFP & ORI o X —CTHIBHENEDTZ N U F 2T MIESSHHEMTHON TNWD Z Lk,
AREORRIL, HIBREEF L E—I 2EORNEEL TVDLEEZLND,
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VB BR - ARG, - Bl A 3 AT THXIAA TN DX, 1T & A EDFAEITYE
BRI P S HE 2R TIE OBBERBROWESE TH DM, KH =2 — AT IER O P&
BEZT TRV AN EBLZ LD THIZHOT H72DICEFE L TWVDHE, HiremnE 45
A, BT LB TIERWb 00, 2 HIZ O 2 ILAMEO R WA, FRIE WA T
bHbHLEEZD,

EEA OB I HIFEROBEIC» D LT H L P L3I hlzo T2, flxiE, 7
N LEEROYE ., I LI b o — 208k 2 — A O3 ED gk L, B - 16
PO BB E AT ITE Y - RS o — ADOAEANBRE L, TICT TESBH Tl
SUTICHIR T 22364 B VWD, BUE, — Mo — R & TEEBER S AT La—RAOFEFEEITHT
HEFE=—ANREL, B a—AOBEAFIT ITRBEZ ROT TnHEDZETHHH, ~
7 MEEEROLS, ST, Bt ERAth, ShESth, BRat. MBA OB EETT A
e &I D BFREBE. BEAIEN, BTV, TOMAPHFEEE SICBER L T\ 5, KT R B
AR OGE ., BRI LA, f A= —IC AMZ#EH L T\, v 7 M TILERENE
IWTCWDHTFMD Y v A 2 ¥ A HAF LEFAROGE . B o — X OFZEA T T & LT Ok
FEMHIT TR SN D720~ N TR T 5 Z ENE L, BRI —ADREEAILEHNED T
KIS L T2, ULEDOFIND, HIFFERIZH DL EEICAMEZEHL TV LD, Y
RO LIIND, VDT FRTHZDHM 2N L T HEEICAMEEHTECNDZ 0
IRTS

B DOEEAD LT, BEAZEAL O DA EENDLBHENICEE TWAH LS T
bb, ~7 NTLERROEGE, BHRpEER T TREHNREEEICONTY BVFli2 3%
TTWHEDZ L ThoM, w7 M LEMRNT, B — R e TEER AT La—2R
DOFEZRAT HOICKPEENHNLTEY . 202 LIXFRKROENT 2 AM B EER 27N
EZITTWHZEDBNTELEE 2D, 2L, 2TORTESFHMISNTWASDITTIEZRL<, fl
ZATPEEATI R 2+ A TV D B EREEINTTHV E W R H 5, EERMEEN DA R
LTWDRIZOWTIEL, ERPROMEE L TR THRY BT 5, ~7 FEERKROLE . BFEN
AV B = EZF AN, HENFICHTL2ELEAH L0 TH5L91CR2->TETEY, FK
W 2 REOHMHNEE > TV D LRKOBERE IR T TWD2, Flo, AMEEIRE TIEFE
WOREEETHD Z ENEE LVERK - RIBIZRTOND Z E0NE L, FRKITEENSHEMNIC
FHMESTWD EE XD,

209 4 EMOKM = — 2 TIE, 4FERBTHEE - ARG - BN D,

MW -7 N TEEKE DR (201344 H 16 A), ~7 Fiaemk & Ok (201344 7 16 A), A7 3R
KL om#%k (201344 H 16 H) 12H£5<,

M BTOREEENRT 2D T3, #ETIHE LD, HRRICHETIE - IR~ L OF —ZIIAFT
Ehholed, 7 MEERROEERT 40%TH Y . MEHERBEOFLENE N & EANFHRBRREELW &
N, EZRRNFESRVHEBLE LTETONE (7 MEEEKE D 20134 4 H 16 H OmRICHEKS<),

M o7 N TSR L OEY (201344 A 16 H) 12H5<,

M w7 NpaE L O (201344 A 16 H) 12E5<,
MW P NTEEGKEDOmEY (201344 A 16 A) ([2HSL,
M w7 NpaER L OmE (201344 A 16 H) 12H5<,
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[ e

WSERIE v 2 —13, PEERTHEL SNOBINCETDME 2 — R 20 L. FFE OB
B9 2 FERRVRE N 2 FIZ DU TRl O AM 2395 Z L2 Bfe L T\ 5, IR, ZiAiE, 1)
R E AR LTI ORBEH OFEE . 2) KEH, 3) BESRBLAXAT v T2HIELTWD
AL 4) BEIREDIERE—2ETHY | ERNENZHIZTOT T, v V77 v 7| BUED
EBIELTE I L LTND AL TH DS,

WHEE TEDOER TH D05, KEEE DTG RO 32— 03 %,

1) RE—r 1:5EOREME S Z —IC AMESE L CRIkiEEh 2175, ~7 Mbhdr= 17
N7 7 = AN X — DA, BEE D% < BUHE TES LS IcBIE 5
S TOWEHTND,

2) NH—2 2 HHETEG LIEHIRICEET A EETA X — E LTHIX A, BdbR
Xz oREICEAESND, TVREIBE S ¥ —D5E, 42— vy THROBIE

£ 20%~30%CTdH %,
3) N — 3T D, M7, BURICELE 2203 b O ACASEIRIE O S a A TR o d
%AE é o

TREERNIRE o 2 — KT 2 REOFHMMTH 22, FAM LI v % — OBMRHF L HE ER
PEBEZTVDE, FIZIE, =L N7 = IENREE X —O%A . BESRIICHEER
EHHEICIREL TWAH L, FIZIZESHIZEZ OREBZIREL LI E LT D EELHDH,
VE—I TESLREV X —E2@m <ML T2, R v ¥ —OZ M BE RN L T0D &
D EREM, [ Z—=REENPLETHDEWVIHEAZHE MO KA S, AXaAh=
WRZER Y o ¥ —DigE ., BEAERME 7 X —DTEBESREDTND Z & BRNERBEZE)
SOHEENFHMIOBNTH D EF 2D, £, Al ¥ —ITHEERN D OBEE NG RS,
BT HHME 2 — 2 & AT S 11 IS L TE TV 5,

b)

aup
b

&

FR > &9 AT HAT AR L R o X I EER DL E L T DHAMOBRICEBRL TRV —
EOFHlIZ G TWE23, UTFICHAT2MEZHNA TS ZE LN, ThbDiRE
DIF & A EDPEAMTARL EWSEIM T > 7 =BT 2 b D TH D, LUFTIE, Bfireese & Tk
kil 2 — L a2 TICREE AT 5,

S D HES 7L
FOREIT, K B £ % < OBIRED DB ORA DR S S S A0

MW Ly NFr o REIEE L X — L OEZE (201344 H 22 A) 1253,

A Ly NF o REIEE L X — L O (201344 H 22 A) 12E3<,

M L, AW 2 — I LT, EOFMABMXID Z B TEX R o7,
MW - TESLOmHK (201344 7 19 A) 12HS<,
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EOFE LT, FREIFFAROH 2, 3FFETHX bNDLEEI N D72 L2 EERHEEN R
LTV DT DITHM OMERFE BN TE R WEHI NSV D Z &2 — RIS 2 BN HEER B IC
B 5+ D RN NN D Z &2 BFREEZEHG L W R WERIDN WD Z &2 L
W BT, BREIEYE S —DHEORENICE LTI, T TI T TV HHHE 2 — 2 254
THETEMERWE NI BRGH o720, B 2 158 LEER O =— Xk L Tn< I
TNV ARZELTNDSEDZ L Tho T2,

AT ORI DMRNELH & LT, BEFZER 2 Rt n0 IS BRI 9~ A HIEE N e i iF b s, BE
TFHEM AT ORHE & FEhi§ 2 AHIBEBIIEE L\, ~ 7 b TEEROBERI, 2 BHE 2
VDT, BEMNT V=T % Eo TRRARILIZEIA TS, £, FETOIE 5 KEIMR A
b, BEIORIDMRNEBEO—2TH D, AREARFNENRLN TS EF E—7 Tid, R
Y/ X —CERATHIEERVENE L OB EEEDOR G REEETHLI LN TE L0,
RE 71 D 13 W & HT PRSP I 2 o 2 — 1T D D OB HEE R D Th 5,

HE DR D Z2v

ZOBEIX INEFP &~ b= L T = BIEEIME v X — TR, BREIE L Z
— D AT EE N2 TRV | INEFP 25 E 3 AT v 4 — DR R D T anZ &b,
BER O Z T VEND D LRI TV D,

T M BB ORI A+ Th D

HOPHEREMNS, EE MR OGO+ Th D Z LN RRM Sz, HifaE5d
DI OB Z T, EERITHEM 2 > - VR Z B L2V T3 EBENRSLEATH D505,
S PR B AN P E BRI v X — L > TREARAI R TH D, LOLARND, 76
L7e T R TOENMF L REEIIBE o 7 — T, FZEAEM RNV, D0, ML
HZHbDDHXTHLIDICBIE=—RADH 5 EM &2 FEFET DI T@ S 20, E Vo i s
Bz TWe, ~7 P LEBKRTEERBIZOWTHEM A REL TV EDZ ETHY, AT
FRBERE TIEEMIN THOBEM B3 72 W2 OIS LOREARIIA 02 b DIZ> TN 5D
LD L Tholz, INEFP IZXAUR, BREIIME ¥ —bMBRHAARE LTS LD & Th

277,

FEEIRE D NI DD 72

FEIRE ) 2 B TE 0 &0 ) BRI EAT AR M 2 TV D, Mk L7ZBRE DL M
COMEEERLCRBY ., Bl LEERORMAENS, B AR EGREA CEWME T
DI EFE L T D~ CEBNEMNOFREIIR 0 TH D W) BRAAM N, 8 A
RN STV Z &3, REMENZEECE R0 BLREBAO—2Th 5, MEH
T F—d, BT — A THEB SN TOAEIFICOWTIEEE 28 U TEBMIFENTZA TN

20 {i- RERFT & DRI (2013 4F 4 H 20 A) 12353< .,

21 RN 2 o SRR (2013424 A 22 H) ([2HSL,

22 -7 hpEEERK L OFEM (201344 A 16 H) ([2HSL,

2 7 hpaEER L OEH (201344 A 16 A) ([2HSL,

28 2Ly N o REIEE L X — L O (201344 H 22 A) 12K,
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N, =—ZANEHEVO2H D L OOESF 2 — A THEE S CWOZARWEG, B 2 IXRF iz v
THEFT— ZADYFTRFH I — 2 DRI E > TS T A Z L AR LN TWVD R, xHnTE
TRV, SEE MR S BB DORmWERIDO R RN B L REHDO—>TH D,

FEEAIRBN D H IO E W) E~OXIGHR E LT, REEETOAS F—r 2y 7ol
U 72 S AIHME S0 B IR 3 OB 3R M A FI ] U 72 5838 & o 7o B BeE Tk SE )1 TéEEA~
k—3 7 (Public-Private Partnership : PPP) 23 XL CRUERNZEN Y S0 H 0 | HAFZHER
EIHOBMRE T, A% I DITPPP 250k L L 5 & LT\ 52,

PEES Dl = — XL F AT XIS TE TV e

M2 T2 L TV BEEROFER=—XIUE A T DIFHETIEe, FLd3XTo=—

IR 2 D BTN E B X BID D, BITEOHINFRCMEENME v 4 —ITFEXE R D =—X2T
XDHMRVISZ T RERD D, FEEROH =72 =— RNIIRFHEIFICBEET 255 08% <. kHr
Bz B2 b D Blh, BAHINICBET 280, BFEM AT Lo 2 i 2 2 MR B 57
W, EERD=—=XTHIETE TR, Fo, EERO=—XZ LT LHHERETE TV DHbIT
TRV, BREEIRE 7 — X2 HOFEHEOMHE 2 — A Z R TE 5 L0 ) SAE AN L TR
== RIZFHRIZHIE L TN T & HiTFR b BYIICKE L S =— X220 T 3 Mo =
— RV ATV WERH 5,

TEIREL VD

BT AR I B 2 R B L e T U e 672200 T, 20072 L O TRABMLER DT
D, EBRIT—REHE O/NFALOP AR O TR EARICFZEE 7> T D, R, M2
i LI-BITTRAESSTLERD D,

G RN
INEFP 23&E = 4 2 RkENM ' o ¥ —I132EIC 13 Love <, &Y T\, HEFERIZ DN T
%%K@ﬁva®$ﬁﬁ$Ewaéo

c) BB IRz 5L+ 2 He v fA
BB E 2 b 5 72 DI LU F OB AT ON TN D,

BEBELE T T 7T L

T2EHE ST 1 7 F 2 (Reforma da Educacio Profissional : REP) & FEiEHL 5 7' 1 77 78 2006
D 2020 - E TOTE TEME I TN D, 2006 725 2011 0331 =y b7 = — X 2012 4F
M5 2016 LK 7 =— X (Expansion Phase) , 2017 47> 5 2021 #2344 7 = — X (Consolidation
Phase) T %, Z DUCED i AR L, WEEZ U O 7= 60 DRI =7 (CIREP : Commissdo
Interministerial para a Reforma da Educacao Profissional) T&H Vv, BMHNEEEZ. HEMHPRIEZER
BEBOTWDH, O T, BEHBFUEDT-DOHITEES (COREP : Comissdo Executiva da

225 PpPP (oW TiE, I o) i E I a b T 2B A 28ROz &,
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Reforma da Educagdo Profissional) 23i% & S CEY ., HEHENEEEZ, HEHEISRIEEE L
W, Rt & —, REUE, FEHEORRENEZRE LTI >TW%, COREP O FTHEE
ZH 9 D, BITHEER (Executive Secretariat of COREP : SE-COREP) T %, R LD Ffi & N
B 5TV D [EFEIREAE T (ANEP : Autoridade Nacional da Educacéo Profissional) A3:F3&
fIIZ1E CIREP & COREP DEH A G &M Z & &7 o TS,

MEHBUE T /T LD M0y N T =—XDT 0 s T 5E LT, BEHAELEDTZDOH
&7 v 7= 2 (Programa Integrado de Reforma da Educacéo Professional : PIREP) 73 2006 42> 5 2014
FETOTETCEMINTNDZ, HAPICIDEAENLTOD 58X, Y9031 TEAT T
A, 2) REEE - RPEMIINT., 3) BLE - RAEX VT 4 4) FH - EEO 4TSN, =—X
D LOOH LI - WA, @ik, B, =aY— ) AL EAZHIIMA 6T TET
&éwowmpwz/f~z/$ 3. D HIENTZL—LAU—7 OB, 2) & - HREEEDR

. 3) HANBEWMEINFEEADE OUE, 4) BEEERBOREOTZODIESE—D 4 DT, Hxlp
ﬁ@ﬁ&ﬁﬁbﬂfwé Bl ZIE, SAZED WD ET Ly y— c R=A R U F2T A

139 TIZ 19 OEIFFEL THEBRANTEA S L, 4%, 5% 2014 4 9 H £ TIZ 20 5 25 %
2, 2 7 = — AT FRIZST 55 Th 5, £72. PIREP [ZEAIOFNIFRIZ HIES LT
W5,

Hlifio F L—=127% (Training of Teacher : TOT)

BB BEREEIEOZETD L —=2 7ICB L CEHEEREZE 2 B2 LT 2 ERRFICHIfE S
o Ry R a @RI >V T R 5,

RO A 2 @B I BT B MEI O Z 2 B L CVW D RN O BEHERETH S, 18
g2 a—20FEFITHE ). BE (BEX). BHEF (B¥). #HF (FE)., =558, 7
B RET AR RTIV YT —=TA RTHY, 4FERDE F—=770 77 5L 3FEROL
XaTg—TulIL8B3bb, VXaT—Tal T A0RBREAII I LHEEIEHIET 7 L— K12
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58 =7
5.1 &£y

WA, BB E 2 R 7 =7 BRF 2 XA CEPHIRFEOR & L, 7 =7 BUFiX 2008 4
&A% % [Kenya Vision 2030) OREMIBEAZFEL, ZOEWHEE A b &I 54T L ICHEER
B 7= O HIFHE A HE - Efi ST D, BATRIE GF—UhHIEHE : 2008-2012 4) O
Tk, B B B - pa, BEE TU MY =S SR — B RCHEADBENN
TWb, ZhOEEEX, F=TBINPBEETGEZRK L2 & THEREFFOMRENIER L, &
DICITIZE DT U N =V VHBEREELEMT TS Z &b B, BERERIRE
(ICT 43%) |, 22— b —ZOWHEROBLEN D, —WRPESZ M/ H L 7o & oM i 2 >
FEAEEORICESTHEEZ N Z LD TRMINTAE], £ LT, B¥EHRO GDP
EASRIT 20% TRRKDIEETH DN, —REEZDO LD TIL/ < SRR, XM EEOIREL
DEENTNDZ & & ERERMICERE L OBPER S WD, ZbZ2—fEL T R - &
BT, D30 —F v FNEELLTRE LT, TNOLREXTHUEL INDHAM - Hifr
EREL, INOEBEZ CHAOIEREZRAT LI,

ICT 5B ClX, BHFEREFTICT A\MO [V T hAX)L] 1P A FAX L] [5HFAF L]
EEMSERICIRIL T S 70D, WUt S NEBEKEZ IR E LEEMFIREDFE N EEN D,
BRI T8 Cik, AN L2 BT X0 P MEHEREZ x50 & LT, EEEBEN o
R e maR A iR b T 5720, 7ot NEBEWBE Z xR & LImHMFRIKED EmNEEND,
Y - RO B CIE. B OB R BT~ D = — XIIGE 2 D12, ZAE OB
REND X EHEM AL 53 53 A RE AR E L OB X A ENTBIRIEINE EN D,
bR X—y FEEARMIL, S5 =T OEERRICDIE > THRFdT &2 L LT,
FEE AN L DBORREEDT- D OO ORE L W IREEZRT D Z LN TE 5, BEETITr
=7 TIXEBEHREEANMOBEREZ BigE Lz, 2O L REROGVHE SN LT, FF
itk d 2 BORICR L CTHIMED B WKIRMPFEETE 5 L 912, FEEFOBMRERIZK L TIA< M
FaWTEHiEasR 77y b7+ —5 (BT, @R 280RETRETHDH, O
FH3L Y OID O 2 FATHNC T M L, BIREAHEEMOERBE 2 X0 . A2 BR%
HWETHLILoTC, ECHREIEROAMME AL L, Wiz B U7 4 — Koy 7 1F
A2 BRI EIEDLZ LT, SHIZEFOHREEOL Z ENBFETE 5,
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#5-1: =7 OFEEROWE

& —r7y hEE¥ RS (PN I X RO A HEME
ICT 4387 BEOMEAZTE LS S L, ENT | Pa® - =¥ v ZET K (JKUAT) T

WHTE W= =7 L, B | O = Y=V T AXADMm LD
L=V a—yar&aAL— AT | -OOIEORRM & oIz Xk 5 Efi,
R CcEIrE— N2V =T N | BREELOHEICL DX T AL Ny
MOBRDTZDD [53HAF )] [ | BORES M LD T2 OIS DR,
FTUAVRAFIL - VT FAFIL
DFeE

B 5Ny AREMETA B 7 60 O IR 22 FH L | IKUAT T SVEE BLUELRSRE o1 b,
BHRECT — X BHE Om L,
MR, 5SS« A VB EOEEEME

i
SR R T | PR O HRERl T =T BLERE | JKUAT TOHERT > =7 OF KGR,
WO U7 LS EEOEF /K. HRMEZE L OEETO LEHE DO E M,

HREZETIE Tk —i 12BId %
SRR 2 BT YRR O A |

52 BEMREI—Ty FEE

5.2.1 #¥FFEER

2012 FEO 7 =T REFILEIS Y — B RAPEED AR A MR LT21E0, A > 7 Vil Z2 B 5 U 72 BUR
DABFBUR & RIF L EI—EDOMRE BT To, BUIE, 2012~2013 07 =7 #%F % 2011 0
4.4%% EF% 5~6%A THET D & FHIL TWVWHZE,

EXHRE & 2 R 5 =T R & A CE R IIRIFBOR & LT, 7 =7 BUFIZ 2008 7> 5 4f
%% [Kenya Vision 2030) OEMBEEZREL, ZOEMGEAZ S LIS FET LICHEEIRMO-
OO HRIFHE R E - STV D, BUTEHE GE— kI : 2008-2012 4F) DT,
BOGE-EREE RS pEE, JEE T N = r S A — B RICEANENN TV D,
ZHUTHESI D JICA ITBWT S 2007 i TFEXRIl~ 24 —7'F ) fEELZREL, =70
PEERKRTHLEL SN YT v 7 2 —L LT, TR - 8Bk Al - (b7 is, B - BEER.
eI (b - T T R) | BERM. ICT) Z2455E L7z,

ASEIOPFETIE, LTFTO 308 E22—7y MEEELE L THEE LT,

o ETHEZ. WEHINGE (CT %) : ¥ =7 BU2@Emisa ik Lz 2 & CHEELO
IRFEDNER L, EBICITICEDAT U MY =V o T B AEEEEMNT TN DT2D,

o AWM THY : a—b —SHELOBSND, —REMLZHEH Lo TiE,
EESTEAREOMRICHEGTLEEZ N0,

o R - EEREEO Y - REBIFRD GDP HARIX 20% CTIRKDEKETH L0, —IREELD
O Tid7e < BB, RIEEEORMALE TN TV D70, EREMICEZREM OE
LIERE W=, SEORECIEIINGZ —FLTRY EFs 2 Lic Lz,

2% JETRO T & 5 (http://www.jetro.go.jp/jfile/report/07001206/world_economy2013.pdf)
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#52: ¥—4 v MEXD GDP FEE

(BT : %)

4y BF 2007 2008 2009 2010 2011 (T E )

JRZE - M 21.7 22.3 23.5 21.4 24
Bl == - ks 15.8 16.4 16.9 15.9 18.1
TR 3.8 3.8 4.1 43 4.1
pSEE S 10.4 10.8 9.9 9.9 9.4
A s 3.2 3.1 3.2 31 3.2
eIl 3 2.7 2.6 2.5 2.2
BTl ala=r— g 10.6 10.3 9.9 10 9.7

HiFT : Statistical Abstract 2012

FOMFTIIHA L TIZ AW, Ef - BELEF - T ala=r—varENib Bk
T 12%272 5, [ =7 O ICT FEHIZ L % GDP #5-3IL 5%FREE | & OHTE®RNH V2 ICT 43
P OEMBRETL 5% 02D 10%RE DR & & 2 ThBhRMELRWEA 5,

WIS - BRI BE T 21, BER L UOBREICHEROF ERE N ST HE T
BB L ZREETRE & X, (24+18.1+4.1)x9.4%=43% & 720 . FI 4% L HEETE 5

Flo, BRBEHEIT 32% Lo Tk, ZoTFEZOEE#EMTLHE, =B EEi L
GDP ~D % 5-21% 5%+4%+3.2%=12.2% & 72 V) | HES T 12%FLE L HEE T 5,

T =T HEHMEE (Kenya Statistical Abstract, 2012) (2L 5 &, FPFEENBTFOBELTEIT. B
373 34 77 5878 A (#1 16%) . ESLINT.28 9 75 1864 A (K 4%) | HbkBLYEAS 3 75 4702 A (K9 2%) .
RN 10 5 8971 A (K9 5%) . WIS 7 57902 N (K1 4%) L7p-o TR, MEtEEEIT 212
FTTB NE STV D,

ZZTHRTOE & FERIC, RER LOEGRICE U OMBRLE ICEFT 2R E2HET H L
(16%+5%) X 2%=0.4% L 725 Z L6, BRI « G@fF & O st EE B — A TR C 8.4%
BEOCEMIPH L O EHEIND,

522 3=y FEHE
(1) ICT %%
L EVERED R Z 1T - AT T Th b,

BT PEEEC L A IEHRILE YA I Kenya ICT Action Network ® 15 #R(2 & 5 (http://www.kictanet.or.ke/?p=6538)
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# 5-3: ICT 3B ORELLZE

A FEME B AZES PR Jtk T2
A/ 77 (Innova) Y7 b =TH% 8A 2010 4F 22-32F Pk eI
BE+ RALL
i
KT SRRy 364 A 2006 4 237%-435%  55% Ltk &+ Lk
(Tangaza) AN
N—=F ¥V 7  HT7I74F=z—2 60 A 1999 /= 26-35F  70% Bk O OR
+ FE 2T LER%E - R
(Virtual City) BRiE o
7= T Y Ua—TariE 70A 1999 /. 234 °F BHZ X B KALLE
7 )ay— it (N—=Fo =7 FIK, HE
(Sevenseas 2 b %) SRE T
Technology)
ENRANT TR AT T 7 K30 N 20014 28 F (S fx FhefEt
v bk U r—a B HERFH)

(Mobile Planet)

HIET « A

ZNHoHITIE, K7 —7 0 (Google) fLDMEEZITIZENA VT TRy MME, LRK /7 F
7 (Nokia) fLOEMNE L 22T T2 —F v LT o LOF G & 0 | EESHICTERET 2 B3N EE
HE L TWa,

I LT EFIRE AT L8 LTHRMIICAEA = A - A3 (m-pesa) & [AIERD>,
FFE O AAIMEEZE ST 728 A Y — EABREIXENT T T 5t 50, F_MLOX o H
PHEDRPET D v AT D LUSMIBRESET EALIC KR E < KRZRIT HNER L TV D, 2Bk
TIEFEZY 7 MY =7 REEOHEEPANLDL, N—FRROXUF—ZY 7 hy=7, LTV
Ua—va rOFEIGEM L THREBL G T 5 2 & 2 E25HHHEH & LT,

ARFRAE L& TR, A v 7 OSEBERIL 25~6 maitk & &< BRI OV THALD
2 TEPIZHEARD R L TR Y | LMEOTEREN HNL D, o & BRI TIXBEOLENE L,
DI I~ — 77 ¢ 704 B, WEVE B2 E3H0 T, FRICEZERMICI T 5 &tk
FORINAEZGIW,

JeE IR 2 1308 S P ~COlA S O mE S 22 B 15 L 72 P e 2 Ll b BRESEFTIC Bn Cid=
VB a—Z YA T BT A BB LT KPR B, EERE PSRV TUI R Eassk
HHTND,

LU SHZEAMICET 25X v v 712 oWV TEEH & bxSIcEHT L TWA L H Th
ST, HETIE T EOHLEMMFIFIZAHZIZ S FEHT 5D T, KFTITHEIFE O IR
ERENTELZ L, RFFPOETIRAEL GO M EREED TIZ LW (1
7oyt ) S BARR R EE S E T,

97



727 hti TICAD V EXRAMERICET HFHINE - HARE RERES

(B, EABLOHEBHE IOV

43D D 1T Y 7 FRARMK O —E 22 R, EERITM 70 A, FIFEHEIT 23—24 ik, A
ML, AMOEENEE LRI, RO R THNICIIFEO 72D OMEEZED | BRI AME
AT TNDD, FERE L TREEEND DG EHREIT I D AMIMHA I E S22, BEkE O 7 + =2
—biToTEY, Wbwd THEY AM] bhR< ey, EBICEF v VT 277 U281,
FEHTORNEENEE THSH Z L 2B TV 5D, HEEND KPIHIEE 28 A LEEE BT 5,

(r=7 DAK)

BB ROE LD L HFEHEOaIa=r—2a U NRL, BEE THRERNE W, B
EANMZOWTHRENAIZITIRE W E LT\ 5D, WM EERN S OIRRE 1L Z 0 ¥EROMEFEO AL —
RIZOWTRLNT, FITEM TIHEX 2V, —KGR7Z2, =7 NFIELHEETH Y —#—L LT
B L TV ABIR D 7o, 7072, Wb AREZEMIZOWTITELEIEE > TRV ORELIR
ThdH, ZHUTTUEAZRFRILSMCHIERRER O RRE L THT b s,

(=T DEVFRAF ¥ & LHIKIEMN)

ENANY Y a—a VEFEHTHAEERIIRELILDE LTEEICHIZ>TND, L LR
DEEFRMZIEL TMZLE D ETHABNEE LTYH, TUNMEFRE ZET DHIENR R,
IR CTH D, (EakaeER L 0 HFb)

T FFICEZEETRLE L THAITL QWD HGEE AT VGEEZ I v 7 ALEGELEE (o v
Sheng) 22\ T, FEEMIZIZE VR ARLAM R T 5 Z L IZ DWW T O SlEEA AR < 7R D H
T, AV VST RNEREIC Y = B FEOR(F NI OW T, BRI E LT
AP Tnbd,

ERSRTIIHEDOERNESHEN L | FORVIDREEIG S B Y — /LB A - 358
PUER D72 N KR bitz, T2 2 ENRN—F vy LT 4 TIEINT A2 a7 1 — ROTIEH
DHEATEY , AMBRSEEBIZEORERE L NNT U AAaT H— ROEE) L CEHE - FHEL X
NTW e, ooy 8r & bl L C, ICT EORHEM 72 B35 L B b =0 CTRIZIRIH|T 5.,

(2) BT B O—BIRD
AEVE M E DRI 2T > 2RI FO@m Y Th b,

238 Key Performance Index: H A& I IC 51T 2 BB RED Z &,
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K 5-4 : RN LB OFESAER

¥4 FEME [AN=F AIZESE A Bk F AR
Y —T)— Ya—A, IEfEE 103 1984 4F 47 F 80% M Ty E 1 m AR LA
> THRACRHY ZREi L 70~ b BEEMIX
(Milly Fruit) & 140 HPRE 21X

K2
FELUNRY AL FUEma FEAE 300 19784 40 FRiH 90%FH M Ty E 1 m AR DL
X w oy vipilE Z DOl 700 b BEERMIX
( Mombasa BERE T
Maize Miller) KA
Tuarg—-7 HEIIVT 123 A 1999 /£ 36 FHif4 80% FH M HMFKLL B+
YReTS5 ARy hT A R
( Proctor & — Ry
Allan)
T =F AN BHM, & 400 ~ 500 19854 35F 90% F M HMERLL
(Pwani Oil) W, EHH AN, FEHIE
Hi b

kw7 —FK br<bIL EfE 171 19504  40-55 F 6%k & R AR D
(Trufood) i 5 Zfi T 191 70%
TN E T NS F w7 5500 A 1947 % 43 F A0% M EmEAE DL EDRL
(Del Monte) ~ JLINL &L i
Ry # v b B 8,000 A 19794 55 f8) & 1% 70%L&tt EmAELLLE
(Vegpro) X - Ok 20-40 ¥
HiAT - R

%E%ﬁ%kLT@?»%V%&ﬁ%%mE:ﬁw?4ﬁCmm)ﬁkﬁﬁﬁﬂ4%y7w%
BOTT o T7—va s ElEE LTS, ENE AR LI TIE, #iohETHE AL X -
FRUFE - T—Y - BREOEN— &Em%lW@ﬁﬁ_MIﬁé&%f\%77}ﬁ&m
FEmG & Lzl b R T T2 IR s (R U —70—Y%:, F v L7 — Rih),

[FHRN CIERRE A OYERZEAER B2 . ADDEML T A 72Hh, BEERYEEICSNT
FAEL BERITILZENRE L TV A TH -2, BRRRORME L TEMMTOEIL 3
ODE =y MEEOPTIL, ROV @A T DA AR L T\ b, £
ﬂﬁ@/\ﬂ% THARD L FETORENKE DLWV B E R,

G e Ll s < BB RZELL ER— I CTH D, HEEB ONLF ) L
mmw1%5 EMB, D 2 3L ARD EERMEMANET L TWAD L) ICHElll s b, M
B0 FRAIC X D & i B L LD L £ BT R—v g VI BRIIICHEN L
REDTHY . AF ALK IR OREL by, —#TiEEa X bR EmNZ &I
B3 2B iz (Y7 ath), AEEBEN~OBMIR T TE <, FITIEE A YOk
¥ET, 55 DABUDE TQM DEANLEHATND EWVWIHIEE L H -T2 (U =FA L4,

FEEDONEN L L, HEHSOMEDORRDENEGEND Ll EnD, AW%%@%W@E
HED T, PREHEBROEE 2 ERWT 20038 8b -7 (V=7 —2%, TryF—-
K774, \y<@¢%§ﬁ%iFﬁ%i%ﬁtf%%m~va/#m<@@\E<@<J
(FayZ—- T K7 T04h) T AFHIORY 721 —EBG@h< | (FU=AA14) L
STERUBBED LS ThHDH, KL LT, AFEERHEALFEN L, i Z572b0lzx LT
R=F ZAZEDICHIL I EORIEZBEA L TCWDIEELH -T2 (U —71—1),
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Fio, FHIPEA~OBEISNHEE LTHET o000 H 0, FrlohEFEE» LT lis T
PFICETFR—V g VERETIT—ARNHD EDI LT, FHINCBET 2 ZE O EEME R S
Nz (Farzx— 7oK 7740 w7 —Rth),

TG & OBMRICOWTHIEMT 270350 (w7 — i), —EL EOWEEESZ X
DA TIISIICEE D O T A X R AEERE L L GRS T D L) Tholz,

HH o N7 et

1979 AEAIZE, ABEOWF - Y0 ST « Ty B IOEMOHMRERTFETH L, R ELOT
BT 3000 A, [EWN 12 2 PR LERH Y . AFF 1 75 1000 AT 5,

(R BH A & Rt NFEFLICHOWT)

AT, RUTHENZZER L T a LT Tidiuna, %h?%&ﬁVNw’owfi@ﬁ%B’
&of%éoﬁﬁﬁmﬁk$¢bf@w PEEBRIERD 7T FNILMETH S, SUEMICH A2 - TY)
V. ALOIXLEREOHEFETH D,

BRI @7 DT, BREMICTETF N—T a2 VAEMEFL T 5, CSR FEL L TMEOHEAREZE Y n Y=
7 MEERMLTBY, REFEOTREZ AT LT LI O REPRNED 2 ESHICS BOEEND -
7., BRIIRn a3, B4R, FEEMNLE LEREHEER NS,

(M AR FCER & 0 $KY)

(3) B3 - BB BF O — IR

A EVERMZEDEIL Z1T - 722312 5-5 OB ThH D,
MEEYHEICL D ERFOMEICHED, BRI ER =T I12h > TERE - BT OE
FIGHCH D, HNEDODBACHERLOEA LKA T, NT7 74—« TV =Y =2,
FEHICTAG ST 28 EOEREICOVWTERFRTERN S H, REHETIIFEH- - 1 F
NHDOEANTGZEELTEY, MiERENDIEIE L TWDHEDZEThotz (V Ky At
AT DO AT OWTITE 2R » PR AELL B3 < . BIICED 2 A bW 5D, mfaz
KO TOERE < — KO TH D, BRI EEICL - TR, HiFRERITR U CHMH
FLTHD, BEMMAEZRFOREIRONDL N, ENEED Y Ky A4ETIEFIIEh 20 T8
WENEMIZOZ > TEHE L TWAHIRD -7z, it A e o/ X1X1 (Gilgi) &
VO SEHILO JEDIZ I ik 1) 7 JE RS R 3 fe e LR S T,
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¥4 FEME thE#K BIZEE A PB4tk TR
xrhvA HREBE 20 A 2011 4= 35 FRitk % 30% o Y N
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5
HF T e E g 30 A 1993 4 30 F itk FINE 1L 100% B F 1 m AR
(Ganatra) A% 1K Tk, FHEEM DR FEEX
B5 s KAELLE
<~ A\TFou— RIS 1,100 A 1962 45 38 F it B 90% 795 & 1 B
VoI T FARHEY BB
(Mabati FII KL E
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tyva WE ™ > 492 A 1956 /£ 30 ¥ B 90% 74 & 1 B
(SECO) =7 R, B
T TER FlFRAELLE
v Ry A AR 70N 1963 4F 45 FAitE  BHEEE, kMt ZIBEET
(Ndume) s HEIZ 1 A KT+

b BoOH

HIET « A

BHER M O & EBEMOX ¥ v T2 BT 57 08% 0o, FICiE~ T rm—Y
TINAFHOL I, AFXN~ b w7 AEEAL, HIFEMS &G EROTREZ fTHl LT
HIZEL T WD HEFIL H o7,

WEBOEFRX—v 3 v LYLTHIERP R (FRENS B) EoRZENRL L, B Sz A
FEHEH AT MLV G - AR S HDRREEEBOMEZF TV D HRBINZL T, v
T4 =Y T IV TIEA 2 BIERIND NFBROMERE 4 BEICX L, EA73 B
FEAZ DN T L -UZIE U CAR—F AGFENEE T 5, I FEBHZ OV TIAR—F 2D %541 &
EN, BEET0 7T ARBEND LD ZEThoTz, THUSMT G R CTIAEFE A 23T
THRNTEY, (EF - BBHEr — | BR¥EFES, FRLARE LIZERRREOHIERH Y | )
BHOBELRHEEAHTHEOL TV,

fth F CEEBORENFEMAMELZREE L THET WD (Byatk, ) 7)., BHASM
SROWIAREIZOWTIIMA & OFEN R DZ L Thoten, ML RFRala=r—
va v ERDLEHN, EROIIANFERS AT LAOBAEEHER L CNDZ 2L 9 Rz T,

H T om— U IR (BN

A izttt BER T O [SERICB T haxo k) xatt/esd) EESLT0D, Ih
I, FICHNN 21TV, AEEHICB W TS B ATEZHITAHAD ha X0 X 9 7eathic b
TEEHBIZTALEVWIERTHDLEDZ EThoTe, o, 5SIZBL TIX 5K LT, NEZE
AT VGEICE L THAZ A AL TYTH R E, TOAEE, WEEHICET 2200 J I3
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53 BEENDAMZ—XLBFODAMBEBRERDKR

531 #—45y NEEDAMZ—X L BERIMNE

(1) ICT 557 Ba

# 56 : ICT ?HFDO A =—X

¥4 ML XD AF /NI DONT ElESGE RS
4 7 77 (Innova) HFA T2, DT A1, O | SRR 2 Bt Lo, 2%

HE - RFOHE, LB T—
AT,

BB i 2 F 2o S5,

4% oI5 (Tangaza)

A ) R_XR—=varEBRTHIEE, F
— A EINHT D,

WEIZBE N BRFE IR 2 Ff o, PR THh
HIFERE & 15

N—F X% LT 4
(Virtual City)

Invxr MEF L WEEFICEY
AHAXINEETH D,

HAEOHEMEZEM L, F—AICE
& THAB IR Z > TV D,

v 7o —X-FTr
S
(Sevenseas Technology)

il voNw | EHEES) . BE IS
REI70 &

AR 2 7T L) 4N TH
FELTREBY, ZhCESS E#mML
S 28 AR AERY LT D,

ENANT T Fy b
(Mobile Planet)

EiffAaxicmz <y 7 h AF L
(RPN - $2%, EBZITATIL) N
VETH D,

V7 N AT TN EREINEE CxbiG, BE
JIBHFE D FRE & NFEE R 2 E) S
TW5,

HIET « AR

T F 2 U Ay AT 5 X4 (Centurion Systems) 1 F AL /NI 2R AR 2 HF 5

BAUEE

BIRDRFA « AL R E Lc 7 BRIOBIMEE a2 — A2 EE L TW\W5D, ZiEEILZ 2 TF
TEA— T —DOFFERECBIT D6 & 0 mik 2 F 2o T, RIS ENCE L T D,
FEEFWEOFEF L LTHEEINDL Y a7 =T v ¥ ETKY (JKUAT: Jomo Kenyatta University

of Agriculture and Technology) & 77 =7 Ik KO#EREREStTH LY 7 7 U =2 44t (Safaricom) &
FREIZOWTIE, SEFERERD LEHEIM 75 Z L RMbRhote, Uo7 %A MIhHHERIC
£ &2 I AMERICET 2R ES 2008 4 12 AIZkEE L CRY, 77 U a sfbngAe
TRy 2 OEANZE IR L, 72 IKUAT IZBIT 2REHIED AR P —I12m> T D, WM
B O 2 EDAY v 7O OIZBAL TR, EBIZEFY 77U asdBmBHOF v
FV A 5 T IKUAT DA F » 7T IBM AERPBCK D IT £ THH T ET v Ml (AVIAT)
7 U A KT T v A%k (Harris Stratex) 7> Sl 2 ~W L THINTY —27 v a v 7#BET 572 &
Bex o hEFEHLTWDHENWIZETHD,

T7 7V artoBHICE S & FREICEFEOEEN 2GSk, R, O
TV F 2T MERICET R R EEEZITIZ L, @ ¥ —r vy VO ERIT 5 2
L @#BEEYT 77U arttTRIFAND Z &, @HE HIIZERE L TH—"—%2 5 il E i
DIEAEMLH. AT 5 %, IKUAT ~OHA i 1 ONER RO TND LD & Th o722,

b7 U 7L CHERSNEBMEEO AN =—X L LR, ALEEERBRAMEILS 9 12
X9, EHERRA Y X — R THRGF N R o8 TESH2BINE 2 S bIIERT 7200 14

29T BMR MRS TCIO East Africash) =7 %A ML b
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W, ST AR & LTl — L EORRIIE(EDM TS T & A RHRIC PCK 23 TH Z L R#%
Lelbns, LnL, 77 =ANAEZ vy 7RO T 0 4 ANLDPWRWBUR TIEREI AR 5
7272, 551 T ZHEEHEHHRIKICL28AT 0 =7 FoEBE=2 ) 7EFORAE L
FICHERBICB T AIREREMEZANE, ST 57— oW %455 Z L BRARAIKT
b5,

ZORE, B2 H A2 N ThHANATY « Za— A5 0 0 SV AR L A
NEBUTHHEDREZIAIF TEBIND Z EBFETH D,

BARRNZIEL, BRI Y 282 OKRY: - BHEMBEOZEE R, @I L TI3ERfE
BT S EHGRRESE, AR —E 20T, @F Oftt—iiZxt U CILER O ZER BT 5
BH eI FT—EOERRET D E LB, Wik EB Ry > b EOFIER
B LSHEPEW DIRHIOREE N X120 D, BHARTIR, AEEEHEMCET 2K RIC DS L
EENOREIO T, EETFEELZE U EYNRBORE S L TRV EENTELEEERHY . 2
NEZBIZT 5,

Fio, S OITHEA TEMTEIESIE 28 A ¥ 21215 PCK 2552 AMSBIRNZ 35\ CTHE SRR FE O BE )8
EMBELEEZEZ LNDN, TEINZHEEOEA TR E OFE TENDE, LT LHEZEED
RIS 2D L DT/ o TR WORBUR D72 17285 AFSBIORE 1R DS M EE D) 12D T
REOFZ @Il B, B~ Z 2255, SbIiXEfz2 o025 2 LRk EE
HENI D LD,

553 Y3 E - TV YEARIKZFICRDHBAT TO—FDRE

ASBEIOFEIZIBNT, F=7 28T D EFEEEO TR L ABE SN TWZDIXIKUAT Th o7,

L LN B ORI OB CRIFZENDHERZM DN FELE 720 | JICA 7 =7 F5T &
MR LR, EFEL VL TOERNFER T IUT I WEDZ & L7220 | 2R o Jama Evans
Oino #fz L A& B, ik EFET D &N TE T,

Mkl U T, BEROREIC L DETFEIET T VICOWTIIHERT LI LN TN,
Safaricom tt & OFH| &2 MHeND H T2 OB - W5 « 2 Ea—XEROFR~HEMLTH L2
EAHIMEDEFIZONTL, FRHUC LT TR Y - @#EEOFR bH 0, HEICH
REMIT 5 Z LTz bbid Lz Sz,

LR =T OIEHBEDIHIIRE ORI E EDEENHTHY, REEESENrLOE T Y
V7 EBLTH, ZOSEISHT D AMHUE D ) — & & LT IKUAT 23RS 72 2 37 AV B & ST L
TWDZERIDBVEND, FREEZIIUOETIHIEENOWNA T 7 =035 5 2 & HAEBICEE
SR, B, =T IZBIT D5 Z05HOXFEICHONWTH, M FF—ELEDBEE L W IBHE S
FZTHRHNT DI ERMETIHROMNE NS Z EE2RBET 5L LT, 2 ZIgiskL Tk,

554 REIEEEEEH~DXIE

HRZ N tEOFEH 22— D,

AREMIL, bE b L IKUAT & NHO#EEIC L2727 T, FHDO CSR O—BE L Thh
Fo, INFRICHEETA LV AR NI — AU ERBEICE A7 Y RIS TR 72 &
DI ETHD, RFECITREKM —X 20 L, AT BICHEROER LR E2#R LT, N
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FEOMMFEIL 2008 -7 1 ¥ = 7 REHBALICK, BUES 7 =T IZHEL T 5,

NI FE o To BB HE FFEIE N £E 70%., JKUAT30% T, JKUAT 1L KZFAEN O

TRz 95, AR tto&BICiE IKUAT O LRERZEE (Prof. Muhoho)  23utfEd %,
=T RONE NI BIIEINNIIC L H D, =T N T 7 U ARETIE RN E NS
HEmb OO, ERHIEH L TWeWnWe ZAICKD Z LIk, T CICEAY CIIESI3nhE
STWD, F=T THE—FDA AR NEORIE T L 725,
N R LET DA RSEREE N L 2 A, ORI R AMBRCHE., ORZER EDAEEND
DY TFITAF 2= w3V A NOEE, QHiGHIEE, @Tray (YAHL) EFEMEO
FU T 2V R — b, OFEDOFTFMEE BT 20E, ©OFHFEICET D FIS KEEN
2 Tz, EHEIZ ODA TEIEL O WAL H A 9 & b s 73, ik CE R E SR
BERMEOITEREB 25 ETEERERFHERD LD EEBOND O, B THEHOFEMZTLT,
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BEEE
B&EE EXAT AAE

JKUAT Jomo Kenyatta University of Agriculture and | ¥ = & « 7 =% v ¥ BT K%
Technology

KAM Kenya Association of Manufacturers =T REER S

KIBT Kenya Institute of Business Training r =7 R A IEHME R

KITI Kenya Industrial Training Institute o =7 BEZERIRRAEFERT

KIRDI Kenya Industrial Research and Development | /7 =7 p£ 2304 B S A 72
Institute

TVET Technical and Vocational Education and Training | kg 205 ks
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S 3k

FARC LAR— K =71 (2012.7)
M K7 7 U 1] (2013.1)
[7 =79 ho%] (2012.12)
[r=74&HmE ERE#ET—21 (2013)
(44¥544 HP) http:www.mofa.go.jp/area/Kenya/data.html/
M@pgsles =7
(HAHE 5 IR EEHE)  http://www.jetro.go.jp/world/africa/ke/bizi

Kenya National Bureau of Statistics, .Statistical Abstract 2012, Nairobi, Kenya
Kenya National Bureau of Statistics. ,Economic Survey 2012,Nairobi,Kenya
The World Bank: World Development Indicators
http://data.worldbank.org/country/kenya/
Japan Productivity Center, Introduction to IPI, Practical Kaizen, Part | & 11, 1993, Tokyo, Japan
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6= ERAIL
6.1 B

AL, ERREICBNT 3 20X —Fy MNEEZREL, TNDODX—7 v NEEDORHL
ICBWTHEE INDAM - BB E2EE L, TOANMBERE ZET 27200 ReME 2 Ratd
5 EVIHIPHHTIICD BT, BRI MZEBNW TR IR RETH 72,

BB - KEB T A4 (APIX : Agence Promotion des Investments et Grands Travaux) 72MESG
HIPESREDIFE L TR - T 7BV R A, 3, BHEAREZREL THWD DD, APIX [TEIE
BB DOYER DT DR SN T, 2RO OSEITLT L ENEEE RO 2O OFER 72
REt L1 ->TRL T, AFETHE LIKOXY —F >y MNEER BRI NVBFIZBNTEDL D
DI D DPBRIATH -T2,

ZOIOAEORETIX, BN, FoBmRITEs A7 A 22 ONCHLL - BEEsik & v
9 3ODEESTFIIHET Hr T LLTHRETDHIHLOD, HEREKREZBEL T, EEA
MEBERD T2 OFEEEZ IRFRICTHET D2 & Lotz

TR AR DIEENMBROBHRLAC B TIE, FERERHEATIC BT 2 B0 B5E & Bk
THY EIF TR, B Ccoxti: (CBA : Competence based approach) 739 TiZZ 7 1H CEEE
S, FRICALERBIMAEZEIZB T, RERSRS X DBk D Z I STV b, —
T, FREEE, REBICT 2T E AT TR, R L O ER
F— I, By C BB 295 2 & T 1B ER] PERESNOREEZKL TBY ., i
G _ibb\ﬁf:i\ HRIGEE O L W) BRBEEA B TRENAMZER L., TRRRE DL
BIZOR BTN EWVIHIBRENE S TN EBRBREINDRUUIH D, BRIV - BAR
#3lfdi+ > % — (CFPT : Centre de Formation Professionnelle et Technique) <Pf&E « 2% - fHfkm %
#9277 (CESAG : Centre Africain d’etudes Superieures en Gestion) 7¢ &, HfijfE - fEEExI5R & L
TE N BRREAT D 12 D+ e FMAFFOBBIIH 528, WT U W TH g - REE~D
B ENFIZOVWTEENRRFTZITo TE 6T, EX T VEHHIZEB N THMEMEOFRRITEZZ
ninb EE O BREICH D,

INHLDZ END, PiEE - REBOAMBEROIZEATEIETTWCRESD E LT, £
T, BUF I L OB 2 AN BOR B O AZEE S 5 2 L b | T OREADHF T,
ERDO N BERFEDOEN % D TN ONRZNRT 7a—FThA Ao B2 D,

6.2 EERREZ—7T Y FEXE

6.2.1 #FFHR

TR VIE, 1993 05 2007 FEDOM, FHIRE R D 5% ML & I E L T\, £0
. 2011 F1L 2.6% F TR F L7z, D70 DVEBIFIES RH—<° IMF O 71 % 15 TRRFK
HICER A TE -,
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# 6-1 : BER U RE D ERK
(HAT : %)

2010 2011 2012 2013
F'E GDP i EHR 4.1 2.1 37 4.3
FE—ANY7-0 GDP i E=x 1.4 05 1.1 1.7
HEHEDMA 7 LR 1.2 3.4 25 1.6
THEUN %t GDP -5.2 -6.6 -7 -7.9
RN 3% GDP -6.1 7.7 -8.6 9.3

T« 77 U A BRFSERAT - RRUT 1 /0 BRSSHEAE - EEPH 26 E1 I L % " African Economic Outlook”fc#7 5 & ¥ 51 A
http://www.africaneconomicoutlook.org/en/countries/west-africa/senegal/

S EP5R D DGP % 51338 6-2 i@ T, BEEOHFHEIL 14% TH Y, 2010 4, 2011 F L b
GDP O % LR 5 EF A2 R LT\ D,

# 6-2 : PHBIRELRL GDP F5E

(BT : %)
2007 2008 2009 2010 2011
B
iR -6.0% 19.9 11.6 5.0 -11.3
GDP % 5% 13.4 15.6 17.2 17.4 15.0
iR 33 -25 5.0 5.6 7.7
GDP % 5% 14.3 12.9 13.0 13.3 14.1
PE¥
iR =R 5.6 -1.1 3.4 5.5 7.3
GDP % 5% 23.6 22.2 21.7 22.4 24.0
P—r 2
iR =R 8.5 5.9 2.2 2.5 4.8
GDP % 5% 63.0 62.3 61.0 60.2 60.9
et EEE (N) 4,911,401 5,063,857 5,221,302 5,384,662 5,554,242

(HHAT) World Development Indicators(The World Bank)

7 6-2 2 HIE, BERHIIVOPEEMIENE SIRPEE (P—ER¥E) ITKIFEL, Bz fEERN
FELTW RN ERMRZ D, SHIC, MEETMEZEL AL & (£ 6-3), BNMTA2ETH
P 37%., Mk ELE I 2% 2R LT\ 5,

7 6-3 : BRI NVBEEEDORBRL DHER

(BT : %)
2006 2007 2008 2009

== 16.2 15.5 17.3 15.9
Bl 233 ok 47.3 38.7 36.9 374
B - TEHE 2.0 1.4 2.0 2.0
Z DA ik 31.1 41.9 41.3 42.3
fife - Ak} 34 25 25 2.4
it 100 100 100 100

HiFT © World  Development

Indicators (The World Bank)
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INDDGEOBRFENDITONTIL, MEEEFED 555 TATHD Z b, BETMLSND
WELEOEEIL225% (E6-4) THO ., 125 HALHEISND, #6220 bk, pEx, &
—ERED GDP HHENZNZEI 14.3%, 24%, 60.9% ThHH D, BIEHEMEFEH X GDP T
5y % & 17 758000 A & HEHI S D,

F7o. BERICBI A HKEESHE ORI E =235 L, RN TEMOBZE A 0 ilE
SEERRH O 37% EHERI S D5, BEEADITKI 6 77 5800 AN LHERI =D, 7o BEPEERRPTIT
3560 A LHEHI S D,

# 6-4 : BRHNLHE S OBIR

(BT : %)

UNIEE 359 14 %LU T 43.0
15~24 % 20.6

25~54 7% 20.9

55~64 7% 37

65 kLl k- 2.9

kLl 100

RER 14~24 7% 14.8
(5 BIHM) 11.9

(9 Ba) 20.1

SRR OFE B 77.5
PEXR O —E R 225

Ft 100

HIFT : Central Intelligence Agency 20134E2 A 5 HT v 75— M

6.2.2 3—45vy FEEXDZEFE

HARIZ2012 4 4 A2 Tex A dFnE RitE 7 2 —REJLHETE SRR ST 20 £
L, BRTREY T ¥ —L LT, RFKEMIERR (SCA : Strategie de croissance acceleree)
THREIZZ—LINTWHEDE, BMINTL, B3 - SE, ¥ - KE, FILE. BRHE - Ik,
ICT, & ZE L T\ 5, —J7, M0 b DEERE DILRO T2 DI R A VB DSERAL L T2
B - KB TEAH (APIX: Agence Promotion  des investments et grands travaux) (. #4569
PESEEF L LCHEE - 77V EVR A, ¥, BIFEBEREBREL TS,

IRHDORUWND, IbBENADZN—REFETH DB - FEOIRMA B 5 L 72 R 2EHR
EAEPE - WY AT DRSS OB . KEBTICE E N REIIO R KIELDBEEL &
BN TEENEREXE LTHEESND,

F AT, SEEIREMEICED LT AT, U AR KO ERIZ /2> TV DA, il
WCHEKILA, &, U7 UEIILD ETHIEGFROBEIENHEIML TEBY, Zb OB
SN2 Bk bR, BB LA B OB X TNV ORBEREICEMRT 2 Z LA TE 5,
L7 LBLEBFE Tld, APIXIZ K DB B I E R B RED - DI RESNTE Y . LT L
ENEEBROTZD OGN R L 137> TRV, S BICEEEBIC L D EEBREL SO
BiABbIE EIZH Y ¥ =5y BREOHILIZIZZRVIZ W &b SRIOFHETIEH £
T APIX (2 K HEIepE¥ S (IR KOFRSGE AT ItEY A7 A 72 5 ONTHAL - ki
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) ZEOYY 0E LT, BRI TOMSEAMICHEHTLMEIRY 2P LIicED, 785 ITL0
RN BT D HETERS T EEAMBRO IO OB 2 E 2 RBICRET 52 & & LT,

o, T OED HFIZHOWTIRE T 7 VO RIKIC & 5 EESS ) ot &2 S 57200
S 21T o 2 L L L, AAERE - EREEDONR S ShiIttf Ui S< b o nE+
St Z & & L,

6.3 TRAINTEDAMZ—XEBEDAMBRBEESDRKR
6.3.1 ERAHILEEDAM=—X

TENDE L OMEICER LRV D L o220, T LS SHTHEIHT TRV, By
B IO B RBREEIEICR T A2 BEMOF L LT, B LUV TOBRETIE - Z2FIHOER
RORNFRE D~ = = 7Ll ) Oifls/e & SRR EINERICET A = — ARBE L L TN D 2
M, BERAM BRI TH H AR - BENHEE X —(CFBTP) D=7 » K, B LT CFBTP
EEEH CTXIET D77 v ABRBRMEAFD)DOT ¢ 7 o K~ & B0 FRiA S L7,

TR AVCBIT DEEAMEROIE Y BT, FRHCEATEICBE T 2 h¥EO TR 2 K
FECHLY B, BREEF T v R AT HLY #LA (CBA: Competence based approach) 2’ ik
CFBTP BT AWV Fa T LMEV ZIZLHE L TEZHEHTERINTEY , #EOEHREENS
b R 22 RS, SRAEE AR AR A O T EN D 5%, BBEE LIPS Z ST 5,

BERE, TV 77 o—0MBRW ) (MEEIIZZ T =2 En3/en ) 2 e 80D [T
BEZ L3 B T THIFE L7237 ) BUGOMEZER ) LT TESEN LT/ EEERIH % g L
ANMEREONREE LT LS ET5H0 (CFBTP) ThD,

FLHREETIE, avYREEHBIEO 21 ThH D CFAO FLICH S B & A21T - 7223,
WG, BEDOE R ARERLAM T, 2L %2 CBA & U CHfK#ERHm ELThH, 0 F
FTCICHEMEO S D2 BGRENTE D Z LT ORN LT, EEB S 2 &0 9 5 R
IRREREBSCHEIZL D EERFOBINIHHE CIXRNWTEAD EORIETH -T2,

HRNAEN SR 2 &2 OBRHIE, SRR EENRD 2R OEELC, AfEE -7
BIGEHZARE L T 5 720I121%, BICHIN 2R ZH O 57210 T, EBEZ2 3 O - AN 72
AN OFEEACRLETH Y | ZOTDITFICHINE 255 L LI CBAIZEE LT, FRHIAM -
REEE TEXNRE LT AMBERE . HERBELZHEET 5720 O KRR S O FE R T L
hH, LI HDTHD,

o<V & CFAO ICk D &, R ER AL TIIMEHIICAHE Y v~ IR OREN L, FHRIE
PRI R OB IR EZITRE 720, B HEE IS b2 L& 27720, Lo ffkoue
DMRFR, AIRO CBA TR SN E 5 & LTWARREIL, 20 X 5 e ¥R 2 2 HE OEH
RO EMHTHIETHY, HEAMIZIZ) 77 v —DE Sk 2 L b b H it Of#ER
RV =2 TV EBY TROVEBEREFIER L, B, ML SNHIBREE(E=—XTEDET
—OTOfEL B TELNEZ 2B L TROOLNTLLEBVIZTELZ L] THD.

)7 CRDR D@ Y | FEO RN Z Mo TREZP T 28 b D EEET /WL, B CHA
B8 E 2378 SN 5B L & BUGEEIC L5 JFMMMER CTh 5, £ D713 B ARYIZ R & ik
THABETRBRDON, [EbizZ LT 2L CTEET L) AMTIEA oL SN,

TR TIHRIC CBA 8B D O A B2 LCH AAEREEZFHET 5708 L ThEDR
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Fhemd, AERRERRMZMN D 720123, b ) —B ROBZL~SHE (Fv 7)) »
D ETmD,

CBA
s 3%
Frw S
fEH

1l

HFT : SRER
X 6-1: BRINVEEAMD [Fx 7|

BRI AIKIREI - N0 - T 7 7 B AO2TO AT UEMOA TGO IIE T HEEN
TEREICH Y . BB E £k - T2 ANEE RS OB BRI TR, AR ERENS I TE
LEEEFFoTWDHN, 2010 FFEOMSMEHAE S NFHITH 2370 Rk R e, V—~vrva vy
#% DREE D HIA D DARPUTTE - TWRUWE) 2013 4F 4 H [C[EE TEBIRMERIC X 5 x A vmi)
PEEEME T 1 7T AN HART 2 BRER S =28, BSOS L= BE R II e ch o7,
FrcBE3EIC O T, R EAMEESERE N EE R0 o0, SO & B0 iEd 2 U gl S
TeDX TAMOEEACRHIFRF CTE 2RMITR ] EOBEBNEEEL 2o TNDH EWN S HTH D,

SEER E DORLESEIC & > CHEIIEDBIHIE AP BER CAN. TE L2 L ITREELHZ5 25 L CTH
FRARA L N THD, TORDBGERE BN ThEM - WRITITZ D0, Tl L~ TE
NIETF O3 A MER - SE R E - ST XL D 2 BT R L 7 D

7. IGHIRE R TARO R A MIT U~ BT, N2 & E TT T O
FRAMRACES L, EFHIkIIA 7 4 A CTERESZTH120, V—I—XHM» @& LTl
Whiiawn, LI HOTHY, HREEOTTEHL, 20X 57 UBKHK 7okl s L
TAHMREITHIBOTF = g VICHBEEZRZ TV, BHB~OHERBEL R L R L,
BSGIZBIF 52 A b« WE - R A2 MZE L T 5 RRGEE 0B & 133 L < T T
% (F 65 2, BUGIHIW OCMIREM IS B2 72 i, AlZE% 10 45 - 20 - o4k T
HUAEAEMZEZELZIED &) L5 2B, AEIOA & Ea—Sll b EBRITFE L (v
> 3%t : Simpa),

23 Index Mundi IZ & 5.
http://www.indexmundi.com/facts/indicators/BX.KLT.DINV.CD.WD/compare?country=sn#country=ci:gn:gw:ml:mr:ne:sn:tg
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77U HiklE TICAD V EEAHERICHET HMINE - RRAZ

6.3.2 ZFLEDEY HAHIKR

ETHANTBGERICET 5 MM OB EECEESITICB L, FEENED LS RV A% L

TNADNIZHONWT, kL TV —2 2 a vy I ELNTIHEREYE65ICE L DT,

% 6-5 : HaRIERE L AMREAL - BiE-S517 ~DE Y %

¥4 PESEYEF | HMRERE | AMEEAL - @J%Z Z (2 B9 % HTER EJ=F"
v A%
1 | CDE R BpER | BESTICEL, mEkEEm LT 1EfEE 600
YA B IR T 3,400
2 | CFAO P A D) B AN OB EIZ5REH 0 | HEERR 436
(REE), HERBEITEAL TV
AN
3 | =%V L2254 FRfE Y FHEDY —&—v vy FIZIEER 67
(Equip plus) LTWAHH, BARMICHEIR g & it
W BB FEICIETE > TR,
4 | GAA A WG TR | HEREEEZED L H E LTV DHHR, 50
RATSERRREICH Y . BIZR X DK
HEITH TV,
5 | GMD A D] FIRBREICL D REH ST B Ef:5& 337
BOERMMETF LEFFH Y, L4 E 100
6 |GE = 54 BGER | S-S T OHIICED LT 5, 1IEfEE 200
e T 746
7 |PB A D) 55 {68 1 LA 57 18 ) LS o Ty T 1EfEE 35
b, MEREER EIIE & BEFE T 165
BV,
8 A N A B ihh D] T 2 B, AEEDL & BB 022 N3
(Sotrapal) MER>TWD (ZHRESMIER
W),
9 N B (R EN) HNHEEFEZEHRLTND 1,323
(Miname)
10 | AT 4~ b SR ETFR_R—va NHMETF LS GRE 350
(Sedima) LRk
11 | CCBM B SR EL Ry A e 2 SR A AV G 700
OREENHFLTH D,
12 | A== b (R EN) AWM O & EALCHER B E N A T 94
(Senico) WUz, BSITEELWEE B,
13 | ¥¥al 7R (e, JEPHIZ R WERRRE 23 2200 CL & IEfEE 145
(Sigelec) M 3R 2 B D 7p < T B 55 i LR 2
SO TH o BT H & 35
RHEEZTWVD,
14 | o 7T AT | BN %2 < OHMENEMFITKAF LTCE 1EfEE 400
(Simpa) v J HAEIT->TEY, 2 A MEESCHLH g iF T 800
1t - BEE(LDNE AL TR0,
15 | TSE R | B FENBEE ZEHE L 0D, 100

HIAT - AR ER
TE  ARKEAORLRE - BLEERM & B M O NFR D 2 T, REEITEHERDES LT D42,

B T3 - BUB~OMERBEE AMBERZED &5 & LTnoi,
AR © b2 B PRBRS & B 2 b ok,

Mg ek P NI HARE IR — 2 v a v S TORSITESL,
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A U 7= %P I, NESEIRE 2 AT DN H Lo oA, kB A s & LT CBA 215
T2 IMNBHAE B ~OWIED 5 D 2 T,

BB L U ClE, B O LA 25RO D &0 ) BRSEE 2 (GAA 1, 2 T 44,
— OB E LTE, BEEZEHR L CTORAROEEMENMEWEDFES S H - 7= (CFAO 4h)
D, —BNATE T BRI Y VAT E S 9B 2 TN, mECEEENRS TR bV K
IThDH, ZOFEXFIAKREND L O, AM FRICHBE) OBEMEWZ L 2#EARE LT
2T HEHENEHAFAE LT (CDE #:, GMD ., PB4t 25 ¢ <tk > 3%k, CCBM ),

BRI S T2 DIE, BRI ANE S AT LEBEL, hOoRBEo LR T2MEE B2 5%
BUI LN ROREETHDLIHANEND (£ 6-5 D 7,9,14)  BUFHEADOE 2 5 ZHimiZ H L.
WHEEHELEBELEXH5EM] (F146) TWTHLHTROREETHoTZ, ZDOEWI S
DOFABN S 2 D>, BBRRH DM, Yo T AEBMED D=0, it ainiE TE o7z,

Fio, WEE~OFEFEEEZFES LEI ETIBXHITHEET TOL ZARBiIXRE SNT
BY., BEAORBHEEEENR LN THRNE NS Z L Tholz (0 74h),

6.3.3 BIFDAM BB DIKR

Z 2T CAME D & B B iz < R - REEAS~OBE T EFLICE D L&
AR LB F OB SEHERREIT VTN L ZITM E Lotz H 5 RE/H L2 T\ 5 &5
T&5, ZZTEHTHE - REB~OBEX T LI, V—F—2 v THHES 2L & LiZkE
B E, mRU—=RX U ML AEE ST RGBT DR E R R,

AlEFRAERIG L Lz 3 2OHFEHBITVTE 1) M ANHABI—EORBREATH L, 2)
AR & ORI E 2y, TTIRBDOFEEEH L TWDH I L, 3) BIFB L ORMAEEL O
MR BUR ER BT 57200 Lo h L= FEREEZA L TR0, BEMOFFHIcBWT
LM DOEEREBIIZ R U CTEALMEZ R,

(1) EEgE~x T A MR

FHRDANMBERIZOWTEND DA FOEBE~ R A FEBE (ISM) Tik, §TIZAEA
DIRT T 4 T NPT 5387 EOjERT & L THEEE RIF TR, BARE DN OV TR
IREBEIR L TN D,

FPPEXEN 8 v o i, Bk @4) &L 64), it (84F) £ T, 3500 ADFA
ZHET D, FEIRERS (GEEE) W B IT D40 Th 5, B EMOHE»EBEWTH .,
BB CIX A L~ UL RE WS T — L & LUV DWW HTT & DF % B7n 2 b o #dz 15 Tl
56T DHDIRT, PFRIL, HpERXERZ L) X2 T AL TWVEENEZ XL TND,

REEEAITITZ I, HOT KBRS, REGCEORER L L TAKIERL TWD, F4E0 4
FNIELFEE S OB FAT, BRETEEREIHEDLIEZNZ L,

@) ERHN - AEBEI 5 —

F RO I L VBT I N R I - BAREREI I E % — (CFPT : Centre de
Formation Professionnaire et Technique) (Z2WTH, FREOS A KIZHWZ & ZATIE, BEDOH
& U CHREFAR L 0 SISO AN TS LD Z L ThHAHID, TRE - B E
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{E~DE Y AT 2% M E Lol c& 2E M2 L T\ 5,

[ & —I3E 2 VOB, BICE TR ZH 5 PEHINE & mE(LT 5 LI
XISk D m AN E OB R A B E L, 1984 FE 2 BEAE & 4t ) & Bt ) 215 TRz S vz,
HINE GG (P PREFEE RS, BN - B L5 - B0 - BEEREEEM, 3 4
i) RO R E GG (FIRAE L ~L, (R - B8 L% - ARG, 2 F[#) %
HEgL L2 - Ko —2Z2EE L TR, ZHETICENZIE 2000 A, K 300 NDREEA
ZIEH LTS, BbPE O I5%IXENDLO-FETH S, Zhuliz, 30 7—~<LL Eichiz
HEEMTHABTTY 2—VEE2EE L T\ 5,

(3) BHE - 2 - BB EUERT

S DITHRE - 3 - ARk ST (CESAG : Centre Africain d’etudes Superieures en Gestion) |Z
DNTH, 7 7Y IRRFEERYE (UEMOA: Union Economique et Monétaire Ouest Africaine)
Wk 8 22E) ZXRELTVWDLHOO, FHRD 2 K& A_ATHBET ERIS Z & AR TIEY)
O TOPHEHEBEREZ Hig L Lz MBA IZHY TR RFE 7 0 77 LAFEith 6 FA#E T,
RS & O —EEMIC R > TnD Z &%, PHE - REBEZXIRE LIz /1izonT
+ oy R BB 2 RO,

(4) EEZLHEET 2BERHR OOV T

LETHIZEBY, 3 DOHBEKEBEIIOTNE & DLBEDOBEEMEZHE 2 TWD2, WThiico
WTHANEREZ D RD 5KEO AMEENLS, 2o XU =2 ML AE%EEZE & LM
& - BB RSO DO WTEARBZRREF I M Z 1T > T D DI Tk, &6
R T NVBIFICEB W TCHOMBEMEOEGRIZIEZ NG, EE2BBIZH L0, BlikoFET
IR TR 2R BRMICTRIRT 2720 OBVl L LTIER T E DI 525720,

FER( M OB T 2BORMZREMT E LT, TROHEKEN EOKEEZ BIZIZ L D4y E
DB RITED MTe_RE 22D, —ERIENICEHE INOLERNSH D LB X D,

LR o T, WERD I OHEEHBEMER OB E T %2179 OTix2<, FTIHERNBLD
BB A AT BUR Wil DA A $2 2 L DD EHaRF I O WARD 217 9 0N %4727 7' —F T
bAHIEBZ D, BRI ERBEM CHAEIEE LoD, fietEobsHeTn /T 2% %
FMT D ENBEZONDN, 1oL 2 X —D2DHEATHARDOHMEZZ T AN TEMT 2HEL
L OFEBE OFEEI-CHF TR H N 29D 2 & T, L VIER Y OHLFHME RN BH T 5,

BB, AEEEOREEBRM TRELZV—2 a7 GHITH, REI—L) ITBWTH,
S L2 EE FORBREND, ENBFREL —RICS L CEmT 2HanbED 2, V—2 v
2y THENEFICABERE T2 DFENEL o2 2 L 25T 5,
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R R D 1= D2 A4 (F)

B HEHERES

HHEDEE

TR 44 -
Ko—

BE-FHE A)FX2SLICEAI SER - LR ER
WmEAEHERS

AT V=27 v a v 78

X 6-2 : ERHMCEIT DBORBBONMS (R)

6.4 AN =——X~ADX DA EEM
6.41 CNETHICAIZLDBXIE
INETOICAIZ LD AMERICEES D ERFRITLLTFRH D,

o JKEMMMTEAMELKEIE Ty b (Hifilp /17 mY =7k, 2007/1~2009/1)

o T 7V NFEEMITIEENR T =—X3 (ERIFHE, 2009/4~2014/3)

o TERZEINFEMEREIRILETE (E{EESW /1. 2011/3~2013/3)

o K lEENZE U HIGERER 0 7 N (Hi 17 e Y =7 b 2011/3~2014/2)
o EBXRITNHARZENM . ¥ —tiEmit7 ey =2 b (Hif /172y =2 b, 2011/10~
2015/9)

HAREEA~OBRERERI R E T RN — (B FEIRE. 2012/3~2013/4)

TOYANERD L, EAHATETNE TRIFEE RS & LI 2R L7
T Tl ol 2 LN DND, BETHRSDM, & 5725 ERRNE S 25 & AL EDR
R0 bvHRT AL b (PHJE) ORILAHLVIMEE L THRA B, JICA ¥4 4L HE bR
HORMCH 5.

6.4.2 HEHLEREMSRZE (Integrated Productivity Improvement: IP1) @&

INETICERZLLBY, BIE, X W VTIRYMENTODEREAMERIT, BREOHE &
L TR ST 2 9583 OERIA BICERPE N TR Y AEREZO b 00EMRILE iR
ELIEEEIMOBRICONTIE, IFIERETFOREICH D L/ TE S,
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Zauxt L, BRI EE D W FEREBAF TSI DER D Ml & LT, 2.8.4 TR LIz, T
BHAEFEMSE] (IPI : Integrated Productivity Improvement) 3 AZ 235, AMBERKO HH) &
LT, =27 ANELLGHEDDLZ L0, EbNIEEBVITHFENTEDL I ENKETRETH
5 EOEEMITELWA, JIEROERIEOCEREREOUGELZNA S L35 L&, ZNET TIEAR
+45TH %,

HEZDOT—7 v a v BN TH, BRI A= —0HEENG, FEEITES 28 AL X
IEEZXDLE AT OERACELRBNENR D Z & BRI NVAREOMBEEIXRTHE O Y B
50U — 01— L EHBEOBICEEN SV | EMAIZANRWD & EERT D700
BREZNLLZTONT, FERITEMENERFES 225002 END BB CIIIER
WZHEE LV & OB BRI RFRNR S T,

I T, YE (FIXUEAE) ORBEELZDZN L, THUSEE Lo AEEBEIFOEA
ZHED DI D AME LN ER TE 5 X 51, IPI ZEEREAMBRICET 2BORHEE D - DD F
FERELTUEHATZZ ENEZOND,

IP1 i, SPUIC S 2 1E, BARTIA S EE I T 2 BUESE O A FEE N 2 AR b L, FRERE -
=—XZHEDETHEHORHENZRZEL L) T2 THD, EXATLDO LD REIZENTH,
10 FLL EO R A & L CHEEAMBERE B 2 D256 OBURM 28 L L TiIfx 2 2 &
IXATRETH D, 7236 IO BRI OWTIIBUR ik DHER 2 LT ZUCE 2 5 & OXHGNIT I8,
EARBY 72 NP BRROERIZOWTIH#E O R A2 E 2729 A TRYMEOH D LOEELTH &
DOEENHEENTHAS I LEZD,

6.43 ERMNEESENERT IEELEXEAMDEREZEZS1-0IC

SR EORLESR L, B L ERICESW I B ERAEEE A 5 Z & TIEIEE ED,
Fretk - BEMEDH 2 FERMEZ L CE B2, FHCHARORIEENHE L ERIZBWT
XZFDEFRZZN IPI THY | BUEEICBET 2RO EEGENEERT DO 2 TOEDDOHY
FHcC& 55825 TH D,

A AT ER ATV T IPLAZESWRMINREERBE B LT L, ROy 7 I13#EE
BIRDNMICEAT 2B E DO LD TH D, —WICHS EB A ENT RN RZTONDL DD,
BRIZ2 R RIC D72 3 D b D172 < MR E L RRITEERRERSICH 5 2 LIS &, BHEA 7 kA%
TEREIZ AL VD X 9 2B O 55838 M e D055 8 L O b O T2l | IR OEE-SITIC
AW B E 7T BN S N TODBURTIE, I A BUARES5S O [§E) 237 & i < IRFLIC
RN ERER DT S D E2HR,

SEEOM LA BEET 570 61X, BSEO AN ERRICHE D 2T OBEMTBE CRWET 55 2
HnSBGEERORE~E | E X IARENULOREED D L 51 bmit 5 2 & TLHZ DR
IR S e & b s, 2 OEK T 10 FL ORI 1A D008 LIV,
BRI N DOEENIEREENM B 2 LD ThHIUT, B2 ER LR &L ERT 5
OB E E 0@ OB ST R A E U BT AREE - FRBOBERZ EN, E
EINMEROBRESHFTHD LS 250, BIRETIORY MAE2 B RAICHED 5 720 0 Ffk
ROMEFAADIFAE L TV N2, HREA BRI 2 FH TR - TLEW, ARRE R
R b T2 BT REENSOERED IR TE RO ATREEDR E .,
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ZODA RO/ E LTI, Biko &0 ENIZE T 2BERXMFED IO DT 7 v M7 4 — A
DD ER/E LTV, ETHARZL 972 10442 EO RO A Z BT 21203 ME0 & 17
BZITDHOD] IZONWTOiEmaE BRER AT 27200 hNRKRDENDINETHD, B
Rz if‘ﬂ%é HrEAHBEHREIOINA T, BEICERT 2 REMEED LITZOREICSIL
THH 9 LY., EROEMERREXKD, T T A — LD - EEICET A T
&—A—%%%&Lfi ENREERE 50 CEEEZRET 2 ONBENRRBINTH D,

OX [ROX | OREIZ SRR HERIEENHT DD, Bl COEEF N EIIHEIFE O
ANEHEEZRRBENLI DD THALZ LIZHOWT, ARBLOHEE T T (XA - ~L—7
2) TOFEFIRECREIL TO BRI FER 2@ U, 5SI1TT U 2 AFEEHEITOBEAL
AN EEICET IRBIEO AN I F =T =2 v a v TETRBRIICAR SN RETH D,

ZDH 2T, EEREF DB E OFIULOHERBEEN b 72 O TS OW CTREMmIIZER Y
INBDZENTEDL LY, BEIFT—KATEO R DENETNEED T —AREZT (b2 8%
HL CEEEBEAERDIVLERD D, V—I—EHBEORICEEZ L THREND, T OREAZ
DERZHD ETHHLDOTHD, I T —TIXEMOILGELRIEEND,

EDHIZIIASL D O=b O R REHEBNT Y — & —v y THHESZ 2T, BB %2 R oMl
EEPNFT2FERMOLOO 18] PHESNDZ LD, ZO7 a2 WTIER
BEEMETOIMEICETAREL LTHRNUIZSMLTL L, ZRAERFEMNE T2 L 2
ESDY AN

INH—#HDO T a g AZONTIE, B¥ELOHEENRTRTHDL Z &, MEBG~0OT 7'a—
FRLRLTWVEREICH D Z EE2HRTD L. ERED 3 SOHEEHBICEW TR OHEIC
FREAEFFD CFPT DHEHELIZH D L H I b0 b L7, ff& H BRI ZERE 1 % B <
T, T3l X T 280EEMEIICEEL LD L7600 THDHETIC, BEIZE N
THEMZ LD CESAG, FHERAMOERICEREZFE D ISM IZHLEOSMLTHL HIRETH
HEZEZD,

6.5 AMBEREMTI 2 EDMOIIEDOAREMEICET 2EFR

IPI DFENIZBET 2R TORY AL, EOETHIFFITREMDND b DT/ DD T, Bl

MeCHREEIDHERE SN TOVDENLLE-THE LD DREFEEILE 27\,

e LARITR D DL, LG EICKT 222 WD AMBEFSEHIEZRD NS b HERB %
DARAEITZK S D CFAO DR M ildL Tz, BiH AR OIS M 722 SARIERI 22 AR A+ 5
FEC, T2 L2288 U —h —ORICENY. S L IR0 (b2 b v~
URREDERINCEZES CEON] ZEBICEZ D2 L TR TL DRFNRARALZERZTH
%o BRIV MA LS A ES, AEEFHOIRILEZRET A DOV A7 2 LoD &
%%Lkizf@w&Jmélﬂ%%’%béﬁ@ﬁm%%f%ﬁw&%bhéo:@ﬁm\%
¥ TII R BEIHICB T2 RHINLFEZTOLDOTH S,
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BEEEER
B&EE EXA BAGE

AFD Agence Francaise de Developpement 7T v AT N

APIX Agence Promotion de Investissements et Grand | & « KIFML TH A
Travaux

CESAG Centre Africain d’etudes Superieures en Gestion | #%%E - 23 « FHk =N ZEET

CFBTP Centre de Formation aux Metiers du Batiment et | /Adk=353 « B EL & —
des Travaux Publics

CFPT Centre de Formation Professionnelle et | & # /L« HARRENE ¥
Technique —

ISM ISM ES|E e S I = o

IPI Integrated Productivity Improvement AR

UEMOA Union Economique et Monétaire Ouest Africaine | /57 7 U A% 5@ & [F

127




727 hti TICAD V EXRAMERICET HFHINE - HARE RERES

& 2K

examE  EREEET —2 ] (2013)
(#M#544 HP)  http:/lwww.mofa.go.jp/area/senegal/data.html

Central Intelligence Agency : The World Factbook
http://www.cia.gov/library/publications/the-world-factbook/geos/sg.html/

The World bank : World Development Indicators
http://data.worldbank.org/country/senegal/
African Development Bank :  Senegal Economic Outlook
http://www.afdb.org/countries/west-africa/senegal/

United Nations Development Programme:  Assessment of Development Results:SENEGAL

Japan Productivity Center, Introduction to IPI, Practical Kaizen, Part | & 11, 1993, Tokyo, Japan
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EFA4oz)7
71 EH

RBETTAT2VTICE>TORROEETHY EHOBLEIHD 2% HD TS, /R,

A WOHEZR & O FEARBIEEHL OEARBELT B I OE NS b, RHEAERE L OEHOR)FE
FIEIZEZECH D, ZO7D, BEMIIHT 20l - I TEORENIFFINTWD, —J7,
HHEROLIIFEE - V- ARIIHEL TR, TOEELRITTA P2 TREORBICHE
B35 WifrEn5, 610, HREHEEOREIIE CHRTEMOMELZEEH L T 0| fF
KHIZEITE « NG H COAMBERD=—RIEEDLZ ENRBZHND,

N L FHEN AR O OK 14 %2 5D, HREIEICE 2 BB i TI5OMEH O R
IR TG OMEHGTEZ EOFEFH G HDH 2 Lnb, FilECH A OFIEZ D O - (S8
78 RO T A T A 7 VBRI RET D EEAM B = — AP EETE D,

RRIZ, T4 Y=V TTIH 4000 HANEBR DA X —F > ha—H—L 9000 7 AN&iBz 5
“ﬁﬁ£ﬁ%ﬁ BY . EESE D GDP AR =IT 34%H S A RESHIEHEL TH 1L oo
TW5, ZOXkH7Z b, ICT HEBEOEENT 7Y AOHRTHLEICHEATE Y, il fhicst
TOFELRE,

PLED X D72 8mE, 42 =V 7T, B - L, pg¥ (PC 728D ICT #Has) . gk
ST 7 X —~—ry NEED I OB Xy MEEL LTz,

FTAT Y TIEET 7 U BT, AA, B E IR KROBIEEZFZE L0, IKRE LT
BFDLL I BRI ORI L TR, fEEEPLE LS  RERIIRER L
Wz D, LIER-T, =7y MEEZEOWTHIZEBWTH, %W%&&ﬁ@ﬁhb@% TEFOH
el s, —HT, EEZLIBFOBERERH Y, LT Lo TIERVWLOD, ZiF AR
MR E L CTHER E ZALENEIITFET D,

Flo, BEoREXOBREZ SBICENTEAMEREBZD L, BEFOREDANM DR T/,
FLWERZAAHTREZOERLEETH S,

iz, A =V 7 EMHE LTHOAEETHY, FrC, BEIEHEEEEICBIT 5 HREEDX
THERMICIIREREREZFFOE VR D,
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F£7-1: A4V TORERROBE

X —ri7 s NEESE

VB L ShDAM - Bl

RO A e

B anviE - T

B RGO BT - BRI

FEEIEIES (ITF) OEF NI #
—IZBT D ORI e MERE - RAEITKTT B
HE - oEt, BE a7 A0ckE - B
W, bL—F—FR, BES 077 LMETHED
M EEE R E & R EH (5] : B A T
Av AL —) HE

W - EI5EE (1Y
. ICT B

oY 2 U EER OIRSE - BT
oY 2 AT IEOHE - ik
it

FAT )T ara—Z—Ha (NCS) TO,
XY a DS EHE OIS ERR LN a v
DT % HE T& HEE OFK

LREER 1
S —~<—" v ME
ES

ek Lo 1) B RRRE R, T
SV -
R R D S
7R R A
B T BB BRI, T
S -

EZBEH)T (NAC) 2B O & LT, BHEILY
TOMAEAN, TSI EE R E 2SS 5
Sk A=A N Y

—RH 7R K D
L

AR JE 0/ AR S A 2 LT %
THEEFHE - I, EEhr
T AREREDN AT
R RETRL

FA Y=Y T H/NMEERRT (SMEDAN) @
MR S AT L OV M 7 B 0 pE ZE R BLEH Y
FHORMa o H o NIk B
kL —J—lfk

H B P SR B (H
ERGESE)

H A3 2 B anEE, BEEE D
i\ b Ak A A o 4
A, Hifro L B

ITF DA 72 Y EME 22— (7 TRX) ~
DHARYE X —E L GEEE S EBEME O
URiE

ITF DT AEMAE 2 — (77 V) &
A= H NP —E R T —7 gy FOMRER
LD 7= D HEPHZIRIE

LA IR T D B R T r— LD
OB A#IRiE

HEEDOENAEEDOEED -
Do — K< v e BRp7
1TENF I DO R E

EF A BT (2% 9 5 [ B HpE R ELER T
RAA P —DJriER— K~ 7 REICHRHA
A= —NEHTEDLTS Ty b7 —A
DIERL

72 BEBREZ TV FEXE

7.2.1 $¥FER

T 7V HOWEENANETDFTA T2 TR, YT AT - T 7V DRIEROK 20%% L85 15

6400 H ALL EDO N EHT D, £l 77V WERKRKOERE, RKETAMEEETH D, AHHE
FIEHR A DK 80% T, Ml H D 90% 4 2 TRV . EFORFENEEITHIMEFNAKT L TV
%, 1970 FERICHH T — L8B3k U, JFIMOAPE LS 20 U, B 3 a s 2 miEs4
X170 | IR ALRTORE O CTHh - I BEAEDNROMAIRIE T, TELZEMITR
JB L CWRwy, FEAIMEE, ETHICHE TE 285EROREN/ET T, RIS 53
fihtE 7 2 —olEH RISV, GDP X7 7 U A KFETIZ BALIZT > 7 LTS AR ERETH
DINE, A7 TORER, BV Y U RERLTZANTE RN RLEETH Y FriFKENMEL
BRIZH 2 ERIT 70%1T0 & S, 1 AN72 0 OFTEITREE LUV KL D,

T A= U 7% 1960 FIZHEED SIMSLLICK, HEMEBOEIZ KX 2 9MEBIE M i N T X 728,
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1999 FFITAN Y = 7 e AN Y a NREUC X DO KHFFEIC Y B L, B OEER 72 & OB -
RF A HEE L, Bix RdEZ2 T2, B Oy R v 7 « Pa P REfEIR. Y7 Ry
T RIRFEED T 7 7 DOBURFEIZ | St S B0 A, FFICE) - B A B0 77 A,
EROMFHE, FEOEMMEE, xR, WEUE, EOIESFREICEN LTV B
s LTo, AT, BUFIE 2020 45 % T GDP A5 20 fiLANIZ T % & o BAEZ2 T iiEtE vy
2220 :2020) THITTHY, RERRFREEBOTZD DO AR « HIREIRO H K RO A 2hiE A
R, TARTOERDOIED ORISR 2 2 L2 & LIEBURER 217> T\ 5,

2011 FE DO RAHIBHF YR L% b, BURKKEITMO & N7z hBnidE 2 FFoE A5 2 &
EHEL, BHALL TS ENMEAR, A7 A, SpErickdt, E¥LAat, A
T TIOVE RO L ZE e EOILFET HFREICER Y fHTe Z L 2RI L TV D,

EIN TIXREB O Z, FYV A NGELE A AT LDBENIKB T 5 &0 5 B ENEE
EHZ TS, UL, fAMNCIEFTA V= U 7T 7 U ks KOV 7 U s KEEICB TS
FBENEREZEE L. 77U ZHEES (AU: African Union) TIZEERRNIFICNIS, 77 Vv I
A Z2EL T 7V A ERFELFEIR (ECOWAS: Economic Community Of West African States) %%
L, BT 7 ) AL EER LT\,

JEF « 2B LTI, 2011 AE0k A [ 115 6438 5 AD 9 B @71 AN 101% 6726 5 A TR AN
D 40.9%% D 5, BEEFE N A 5118 7 N TH# 710D 76.1%, 2011 4F 0> KFEE#T 1607 75 A T,
JeHARIT 23.9%, EBTHEET 17.1%., AT T 25.6%ICDIE 5 LHEFEESN TS (FET1-253H),

TN DD B 36%ITLMENEHDTND & INDH, FBHICED D LEOEIE TS 7
NG T T U ABRTIE 42%, b7 7V hxmteT 7 ) A RERIKTIE 404%THA V= T %
ERl>TEBY o7 7 U I DOENICESR, FA P = U 7 TR0t H R LB TV 5,

#£7-2 : FEEE

(HAL : TN

2008 2009 2010 2011

A0 149,563 154,349 159,288 164,386
Gk WADNE| 61,192 63,150 65,171 67,256
EEF I 52,074 50,709 51,224 51,182
REHEK 9,118 12,441 13,947 16,074
KELR (%) 14.9 19.7 21.4 23.9

AT - EEHER R 2011 AR E R E il

E w4 (IMF: International Monetary Fund) (ZXiUE, 74 2=V 7?2011 D 1
AN%47-0 D4 H GDP 11490 KV TH 5, 1 H1 FALTFTEERELTCWAEREN LD LEEIT
50% & S A, OO L0 [EROEEPEREICE E > TV D,

FAT 2V TIET 7V ADRETITRRKOERLAOEZE L TEY ., HHHEEO RS 38054
E e i UCTHEH L TH KM, KIS0 EaRENR %< REMICHTEKRERT 7 U 7 KENT
HBARVVKIEIZH D Z &b, HEE 1 NS0 OEINIREINTWD, £7-. EAEELH
D 40%LL EIFRA D 10% % HEO 5 EREIZE D EESbihvTind,

FA T2 T TR, FEREHO D HREHLD EO DEIE DR, LB IS 2 R
FEFITHR, T, BEIE, i, TU4, TLE, T ba—¥— HEE =7 avk
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EOXFEBELRMML 72 SI3EHE OO E K L TETWDHN, BRNE L L TRV ERTS
TITE LR RHE IS LT DR <, —RFEAHEEM oIl L L TWhRnE Z AN
%l/ \O

WIZBE Uik, TEE A EAER1T, 2008 4F 12 H TIE AR SREHE & RFTREI R IE D
G 15.1%% Ftdk, TOMER., BUSOBMIETH L B EER TERroT-,

Fz 7-3 : A OYlfEE
(2009 4F-4:[F=100)

2008 2009 2010 2011 2012
R - fCRH 84.0 92.6 106.1 1155 129.2
[P NG - 100.0 103.4 114.9 130.7
Bk - B 93.4 99.9 103.9 112.3 114.6
EE, BR - KE - HA 90.1 96.4 103.9 116.1 136.9
FHER 91.4 98.0 105.5 114.8 128.1
ft FE [ 97.5 99.6 106.9 117.8 128.4
WE 101.5 99.3 100.8 102.5 111.1
i 105 92.5 95.7 106.7 112.2 137.6
L7 )o— gy 4k 100.7 97.8 108.3 106.1 116.4
BE 85.2 89.7 106.6 111.6 124.6
LAKT V- RTIV 97.4 104.4 111.5 115.1 123.1
Mg, —r =2 90.7 95.6 107.0 1155 132.3
ESRE| 86.9 94.3 105.9 115.5 131.1

|

AT - B R R

ERNE Lo o ZEBEN 2B O s L, FE, B, KE, FAREDOBFEARE
T HMHrEO B/ 20  BEHLHO S ® 5EE OB WEROATERIX SIS 72, & Dk,
WML R Z2E L TN ie 2y, 2012 4F 4 A IXATERLH B CHERATEAS 13.4%, JEATCTH 12.4% 0
FERBLRSTND, B, WER & Oflifs EH-OIE0, RBIEORFEDINENTIX>DHET
WHIANTEZ Lot BRI EF L Clife sz L LiF7-oTthsd (ET1-35H),

2006 E72 5 2010 FEETOF A 2= U 7 Of%HFIE, 2008 FAZ A R RZ IR D 2 A 51T Tk
ROFMFENE LA T2, BRATHORLE, SNEBERE OO A2 5 i E =R IT
BN E EFE o7z, 2010 HAT 25 T, B HIAA TW AT OJFIH O FFEIE 2 LV BifELE 5%
IO E 720 | FEATMERF & 2006 4F70> HAKGEAIIC TR 2 BRI DM ONE R Lz 2 & BN RFERED
HRNZ > T D, BFEOHLTHDRE, AWM, 2RI S 2 EEOFRE
FIX—HiBEThHDLN, PEE (E - /h58), JBek, BE. A7/ LA NT > R#hER EO58 T
DR ERITEL METHARTND (74, 15 5H),
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*7-4: BREEE (D
2008 2009 2010 2011
FE GDP ik E% (%) 6.0 7.0 8.0 7.4
4 H GDP #%8 (10 g7 1 7) 24,296.3 24,794.2 33,984.8 37,303.4
4 H GDP #%H (100 J7 KV) 204,958 166,514 226,116 242,383
1 N4720 D4 H GDP (Kv) 1,401 1,110 1,261 1,490
HEZ DM A3 (12 H %) 15.1 13.9 11.8 10.3
THE Mm% (2009 45 11 A =100) 89.7 102.2 114.2 126.0
KER (%) 14.9 19.7 21.4 23.9

HET : ¥ = b &R D 1R

2 7-5 : RFERE

(2)

(BT 2 100 FF A )

2008 2009 2010

F'E GDP #%d 672,203 718,977 775,526
O 6.0 7.0 7.9
AR 116,595 117,121 122,958
O 6.2 0.5 5.0
FEA T 555,608 611,856 652,568
O 9.0 8.3 8.4
Wl A5 15.1 13.9 12.7
8 N B2 GDP ke 63.9 74.6 59.5
BURFIHE 3 ) GDP L 12.7 12.5 13.6
WG A K GDP k3 8.3 12.5 13.6
fifi ! GDP tbR 39.9 30.8 45.6
i \ GDP Lt 24.8 30.4 33.1

AT« EORE R

2012 FE D 4 VMO FEE GDP R EHRIL 7.0% & 7> 70, ZHUIRHERBIORER 7.8%& It
T 5L, BRFEREDOHILEARD ZENTE D, ZORE, 2012 FiEFEDO GDP lEHIT 6.6%
LD ZHBLEMED 7.4%0 51X E0#E L=, GDP @ 40%LL k% 56 % EEITATHEOHmOE T
[0 JFIHOMAE T TH D KEFNEE ORGSR N TIRIE L2 Z L2 Blc X v, FElENE
HIAATEZ & BREBIEOE R A MR ERFIEEINREL L2 & T e EoHEBIC IV EN
WWEBEALLTZZ &, REDRFEBREDH TIZRoTbDEEZ LN TND,

Ta/)IAM AT YV A 2=y k (EIU: Economist Intelligence Unit) ® TFHNIZL D
&, 2013 FDFE GDP FEHIX 68% L L MIAATH Y . ZHUTiE 10 FROF L RE R
%% L FEISKETH S, 208D IR < BEHIZ, R 2R IR O A sEE, 2012
FERICHE Z T RBBHOKIC L D RE~DIE, A 07 T OREROZEREDTDTHD &S
TW5, 2014~17 D FHE GDP I EHRIZ STV T%E B A5 THA D ETHENTWDHR, F
AV = ) TEEOAETFKEDO KR /2m L2 XA D & LIZIEAICHE L 72D A EICITBEL
20 ROBEHEIITA V= VT OBIMGEA V7 I RREMOEE L5720 THDH, IHIT,
BORI e N ZE S PREFREZIMHI L TV D EBZX N TND, FRlZ, TA VYT ZOAM -
RIRHT APE AT &AL B 1T DIRLEB OB OB R RE N E ST D,
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ZORRHP T, R e X —ICB L UTBEESH L ES oW AREREICEIRL TWb,
Fo. EER 7 X2 L TH, 2013 FiT 2012 FERO KBEHKIC L 2B EZZ T TN DHHD
O, ZOEFOREVEEDNRG 22N X BIIC ' 2 el 5 AL TH D, Wl X,
BEFTRRNBRE I LG T 51E000 Tl EARED CHEEAEZEZRE-L TV,
OGO RIL., A 7 THEEDO T ORI S D' A MEEDOIEINN RIAE N
TS HDOD, MERGIE LIF~ORITREIC2D & TR TWND,

SCHNZRIL TR, BRI ORI, EAHE IS SRS MRS 2 /RIAATH D, Nk
FHIZOWTH A D EFICE D, BUFOA v 7 TBELERTH VS H% LHEMN RIAEN
%, MEESZHICE L TEs i E A A O AR L E R 508, IREREN R E S TR
KDOFTMELL TR B ATREED B D,

FTA T2 VT OFEEMELY GDP MLETHL L, KbEWVEELHED TV DLOITEET
40.2% & 72> T 5, JRH - RIKAT A 13 2006 47, 2007 F-1Z1E GDP D#) 20%% 5 & Tu 7223, 2011
1L 14.8% & 72> TRV M/IMER DN TV D, Hl-/hE Y OFIE1X19.4%E 720 | 26 BT AT -
KIRH A & 13t BRI IMER 2 /R L T D, B AV b, AR E2 & ORGSR E A
DIRKRE S FIH O I FEOREIZ LD 4.2% & RIKEDFE DTV 5, B(E 5T 1% 2010 412 4.6%
Ll RIYESEA FEI> 72, BRI ONRT S ZOWESHN 34% B EEHLTWD, T ORISR,
2011 - GDP HERHEFETIL 5.7% L 720 AMELFIL 4.2% T - - E¥E L DEE S BITIA
FTnbd (FT7-6, £7-72H),

% 7-6 : #¥F9R GDP sk

(BT : %)

2008 2009 2010 2011

R 42.1 41.7 40.8 40.2
I 0.3 0.3 0.3 0.4
JFUl « RIRA A 16.3 16.3 15.9 14.8
PSS 4.1 4.2 4.2 4.2
HE 2.9 3.7 4.6 5.7
Sxfl - PRIR 3.8 37 3.6 35
- /NFEY 17.4 18.1 18.7 19.4
Jeiti's 1.8 1.9 2.0 2.1
BTN LARNT Y 0.5 0.5 0.5 0.5
RNEhPE 1.6 1.7 1.7 1.9
EYRAY—E R 0.9 0.9 0.9 0.9
Z DAt 7.2 7.0 6.8 6.6

AT - EORE R R
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& 7-7 : BRI O

(BANT : %)

2008 2009 2010

R 6.3 5.9 5.6
187 12.8 12.1 12.2
JF - RIRAT A A6.2 0.5 5.0
s 8.9 7.9 7.6
S 34.0 34.2 345
fh - PRER 4.8 4.0 4.0
- /NFEY 14.0 11.5 11.2
e 13.1 12.0 12.1
RTFL LR RNT Y 12.9 11.9 12.0
A 11.8 10.9 10.7
BV A —E R 10.1 9.4 9.4
Z D 5.3 5.0 5.0

AT - B R R

72283 =45y FEEXEOER

AL, A 0= TR E LT, FlIREZ XA DERA 7 7 0UEL, fikE
HRFRICORTDTDOWH 2@ CTHA Y= U 7 ORRI R - R EZ T2 L
P, HapA 7 T O & HdTE A L & LT ARBRFRE OHERED 2 DA SR O E R E &
LTW5, ¥—7y MEEZRET DRI, 20K EHbETUTOL S R AR L7,

o RBEIFTTATVzVTIZLESTORKOMEETH Y, 2011 F121L GDP @ 40.2%., EH DI &
30D 2EEDTND, /IR, T A WL & OB BEH O AR 578 7)WL
DETIND, BEAFEL ZOELOFEIERITIEE TH DL, TOH, BEMICKT D
P - MMTEORBENYIFFI N TWND,

o HWHERDOZIIREE - V—EREIHFLTRY., TOEENIETTA V=) TREDI
BICHET DM END, DI, HAREDEEORE I T IRFEM OS2 HEG
LCTHEY . FEREICETE - Mg TOAMBERD=—XIHEDLZ LNRBZHILD,

o  HAMNLOEHZ AGA, NALFHENSEKROKN U4 250, BAReEICL HE
i B T4 O H-CBE AR R TIGOMEHEE/2 COFEFM L H D Z En, Pl B
DOFIBRLZE IS OFEAif « (EFR & RO 7 A 7% A 7 VERICKIT 2 EENME
= — APEETE D, K - HERE X O OB OFEECEAR - (EH, X DICITEE
NN BEDLETOT 7 H—~—4 v MIBWTRE L SN AHEMIT. & - T3
FOFESEREW 72 S HISAEENEETH Y | Hix REESB 42 32 2 HIFE LTA
MEBERNEEND ATREMENFEWE W D,

o TATVz VT TIH A F—Fy ba—F—H)3 2012 FF-K 5T 4000 T A ZHEZ T 52,

25 htp:/fwww.africa-news.jp/news_BAXFOUdFN.html  Africa Business News Web ¥+ | 2013 4£ 4 A &
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F7o. OHOERER T v U T2t E, 9510 H A (2011 4F) OEEEFEIERKENBY . @
{5080 GDP ilZH 1T 34% 5 LB 2 KRELS GIEBEL TH 1AL L 2> T DY, Z D X
N, TAY =Y TILICT a7 7 U A O CTHEHCHEATE Y, s+
HEEERED, BT I RCBNTL, arPa—F—- - ELyPb TN SEEER
MTELRE, ICTHIROT 78 —~—F v FbEEL L TOFEREHLTE TV,

U ED XS Zmint, HERITRO 3 822 —7  hEEE L TEE LT,

o ML - ML

REEMOIE E M T 2R THLIcL, BEOIGENZED, BAOHMILE
[NISERA R o -

o ¥ (PC7X o ICT #2%)

HHAODZL BREEIHEFL D L&, HEHL TV D HREENIIEHE TDOAM
BRNPEETHD EOBHBER LI 0D, AEOLERD D EF 272, SBPNIH -
THEERERGET D2 LM LIS, ORGSR SRR X5 2 L
5. BHGEHAEILPC (R—=YFrarta—4—) LEME L EO ICT Hiso Bk -
THEE L,

o LMW 7 X —~—F4 v MNE¥E

HREENSBBHEOEHEOMIRIZET HFEELFHE L TNDH I L L, FlHESLZ OH
BHOPBENHTHIH CTHREL TWVD I END, AFEOMRLE L THYITH D LB X7,

(1) &MmiTE - T

JFMEH LRI OF A P2 U TIX, B4, B—TF oy TAROS—LF A )VEORF T el
ETHY, ZHbREMOEEN FERMEERIR L oo T, £D%, A NVT —LDER
(C &V REAPEITIF Ly, BUED, AEERA— AT, 654.9 {8 F/v (2009 4F) TT 7 U
AL (HRE 9N LRERT VB AZRETND, T4 V=T OREEFEORIL, M
T7VARAEORAEEEZRBL, v v YALE, bUERaVEQOEENRLN L ThH
D, UTHETIX, AN EFHALICHE ) BAEFROZEICL Y 2 A DOEE L AEENEINL TV 5,

FRALH 132 0 B O BB BUM RS & L CEH R - BRI (FMARD: Federal Ministry of
Agricultures & Rural Department) Z &5, Bl &V HEEZIT o7, £ 2 THOLNIHERITIROEY
Th D,

FMARD [/ 3#2254) 3000 A& 2 2 K& A 720, REMLE & Z O - ~—F 7 4 v ViR
EATE T DERBILEMEINT - ~—/7 7 4 > 7' (Agro Processing & Marketing Dept.) T 5, Y45
352 ADARLZ v 7 DHTHEENT L RN S MR TH %,

FA T2 VT OEBEED I B 10%ITREEDTICHIT L TWDERbNDLTD, ZOHREHD
BHUTRBRBIZ L o TRERA T EBRHDHEBEZ LN TND, BEENLOH~SATHIE
EFITIT, AEERR AR L TS, Zds, BEEN L3O KEMIFMERIC L > THER S

248 http://www.soumu.go.jp/g-ict/country/nigeria/detail.html#internet {1545 #5815 4% Web -7 b 2013 4 5 A (%
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ncTunas,

[F5TEF A3 2 TV DRI VS, IR RO RBEITINHE &SR 2B £ 0 BREVRICH 5,
INFELIRE . N L i@ DERE T2 A D 15~20%, /IED 50%3 7 A L L THKR LTS LHEE S
NTCW5, FIRE LTE, EERE - INTER & HIHERAHIZ BT 2 7B HE N R+ CTh
D RINKE WV, BUFIE 2015 £ Tz A DA% L7e< T %Eb\ LUV E CENAEERE BT D
CEEFABELELTWDHOO, BURITEABIRE L 72> TWEY, ZO X5 R E 72> TV DR
Kix, Oz AEFERS - N TEE OIHER LI BT 2 8O HT 2 G A a0 R 2, Of—M
BHMEOREE, OEEXRDBEMENT D, IHEE OELFREERICHD RN EERHIT D
Nb, BEMEZFIIERZBZIEHEL Lenizd, BARERMEE T, BESCHEToEE L LE
MLTWD, NENZRERSEHEORDVICEMAETT D E NI BIND DD, FEESITOFMEE

ZxPT D& BT TREL < 1ZEAEFEBL L, & LT & LTHZOFRIFEIE 25%/
EEBZ, BENCHHATE 2R EITE 2720,

ZOX D RBURESE 2 THEIEBFIT, BELEDOT Vx4 (ATA: Agricultural Transformation
mmm)%%%b FEEETRIC AT 72000 fLA 2 Bth Lo, R G O A RE & fRik 35 7=

2, K, aa7 . v oo hERBIOZOMLEOE A L i3 ABEREE2 LiF, E
%ﬁ%ﬁﬁ%ﬁ%&%%%@ LOAEFEIZR Y /MR A MBIEIC K > THIR L T b, 72,
¢E%%®@@P% b B, TR, RIS DA T T EAHEE L T

o BRIT. IR ZF OB - ER D720, %%WLAﬁ Rl X —FNL L, £ ZITH

wrFMI i A Bl 9~ 5 3 %%@L1m<kufwéomm%@ﬁbfwéwmmﬁﬁ&
LTIE, BRTHEDINTWD U —r—=s3o o Z— (FEX] - fEA) &gk - Bepl (RWkRE) - F
KNA— A T TTE D/NUEE (3 120kg FLE OALBRRE ) 72 EXNE F1TH 528,

[F53 8 O REZEICOWTIE, 5 st U CRRIAAZ F0E Lz, & 2202545 b AT
WKDEHI b DTH-oTz,

o NFERE, KOUNFER DRV O S

o DL APEEITOMK S

o INLERE DA - (RFEATOAE

o FEHOMHBARE

o HEHOEEDORRRM

o W% - BFOAZ

o JE - WITHEBE O 1 HEITB IR O A 2

o WEEHIFOIK

o 1D B 2 HMEBR BRI BUR OB - BRSO AR
o HHETOAMERESDOAE

2472009 4E > National Rice Development Strategy (NRDS) T, #9500 J7 k> D ENFE BT L CIEN O KA PE R
21T b AFET, YD 2195 ZRAICHDL &2 2F20nE LTnD,

M8 VB 2 =PI L2 FMRD O # 0 — A% JICA OAFHHEIC SN LT-RB & Fi D, % Z TORER
DO A ®RE L, BESNIBHETEHOLOTH B,
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ZOMICEBEELZL OMBESEZRZ THWD ZENERHESNZN A =—X L LTI

LT D8 - ZEEICBIL T, RIL VS - (RSFDRTEDAMPRLETH DL L0 BERANS
< iz,

B OMAGARITFHRAN 2R BUTH 0 | —RPESHZ T B & T2 Z O3B & - T, Wk -
W AT R ISR CE RN L2 oD, FEFFIC L > TREREEL 2> TN D,
JERERCIL S 2N fE S T DG THEMIRORNZHEWEIY | 7213520 )6 2 Rk & 72
STLZE I 720, EANERAEREIIEYB OTEIST 20T L Lk, 20k
DRI TIFHEORF LB R TE RN, BENEIECBES ) & & o TRk E LT
W ZEIIREETH D2,

a5 h FATx T OEIEE

FA D= U TIEAMPLKRY ZDEHETH D126 0 0b 59, BH ORI FEH 12 2
ETHLTHD, BHET 77 v 0B\ 7 TATELENTEHBEBS N TWD L0 I B8, WTho
HTTHEADLR LD 5B~6 [ENHMEENR 5, BT AA 7 4 AL, Tl & Clk, BEHR
BRIED AR ETRoTEBY , Bl72RE Z > TEEBEOMOEN Z b T iz b,

AP EREEE D BB ZHM LIRS, 2ENMEET CThoto, AREH OFRITH ORI
ST, BHFOMEFICLD & EHRERNS TS LEBELTEY, WEEIZEIFLTWHARY] &
Tl Thol, TORETHEROHFEWEENBEMUNALZ LTEY ., 3MY BICHER D O
HRAZETHZENTET, REGNICRETL2ETFHMA Z LiZholz, ABICLD L, &
EOBNFERET LMY 720 3~35 HAHTT v b - BEEHEF STV D2, BUROHBEEEE ) 1X
4500 AH T MNEEIZEEESTNDHEDZ ETH D,

O LD KRBT A& DAETEZ T U OITBOEBCEE ORI L T hikx R B2 JITL
TWn5,

2011 AR YA BT Lo a T U KHsEIE, B EED > b BE L OELETM O RE{b
BHEDTND, UL, fERATIE, BRSO LERENA—F —Ip | RN v
TINESTELT, REBEOBEIFOARITHEN L V5,

—F, ZOLIREBE FICH-TH, FEMBAICRLG BRI LRI HEE L TV D e b A
bib, TIRRHNDOT Ry R 278 A A A kA2 Mt (Abod Success Investment) X, 3
2—F Y OMLTEFREEZZRT TWDAIEETHL, TAP Y TIIFEM0 T hrOh v 2—
2RI M THLN, BMHEXE LTHEAICR S TVDLA Y RO RS A7 EOfthpE
HiE 2D & MLEECE > TV Tz, BB 3K > 7o, [AFEIE 2008 421 BUM R S0
BRI A2 T TRILEN., T4 V= U T TOAEEIREMHFEOAHAZRIEL WS, B
1B, 7 IARGTIHOM, hya—FFOEMTHLIAa L ) chb THEZHEL, 370 A
ERATOLIFTAV 2T Oy 7L leoTW0D, BERIIRNC B AL & O e E~f

240 B DRRGS  EPEENZ DI ONTHIEEREFE DL = &,
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EZHELTERY., AAEGS R (JETRO) OfiF>Z2FIH L T, HADOENETRS (FOODEX
JAPAN2012) IZ B L72RRBR N & 52 4 D & Z AW ERFIT T I 7 AT L 5721 7258,
A AR O IO R A 2 AN U CHEMT 270 &, JeEE N ER T 20 & BRI B
KT HEBNIHLHITH -T2,

By a—FwYOGE, FEMEIE D a—FT, WAL LTORRAI Y a2a—F vV L,
WIHARE L2 THHREB L SRENEL ), BHFEHD THEOWF A U= Y 7RSS
NHoTh, HIREDOEEDILRNTE, AIENDSETIIETOREEZRZT I ENTE
ToeHRDIENMTED, LLAKIT, Ny r—VOEKER EO TREZBIL L Thihent X
ODROLBELFEBTLHLZLITHLS, 22 THRIEVENOARRDBEEDOKEDOEEFIC/RDHTEA
Do

AREFEOBE M E LTI, WOZBKROMEEIFEORMNZXT 6D, AEMIT, ENEHE
RO FEMERRE Lz, Rt A2 7T+ THD WASCO (West African
Seasoning Co. Ltd.) Z 1991 RIS L7 D & ZHI 0 |2, 2011 42 10 AIZ =27 NRDOFER L%,
2012 1L AIZIZa— ROART — T 7 U HROFE AR T 570, BRRHICT 7V ey
FAEHHEL TWD, AEOETRAFXHEOE (NODZ L) BEKREROMTETHY ., —E
)\ﬁ%iﬁﬁi&&)é:kfﬁ?ﬁ%iﬁﬂjﬁ)ﬁﬁéﬁofméz)x ZORNLET 7Y A TORERITAST
HIKNDHRBLTHLEDZ ETHoT,

(2) i (PC72ED ICT #28)

FTAT 2 T OFRTEH CTIIPGENTFEREE LR > TEBY  TOKRE G NE - /NEXEETH S,
FERRKOBFHRTTHH 7 AATIE, MISETSEOBLE8HE 07 Z—nEHD T
b, Flo, BUABHTT CHLIERT 7% T, M LESETSBORPEENH - /NEEETTH D,
LU, Bkx R BERpERN 5D - O¥E L CRENSR L2 2 LITREEZ 72729, PC,
ICT BEERICRIE T D FEZT A XL L L THAET L L L LT,

FA =) T TR, EHERORKELD 2011 FEOREL T 9500 TAEZBZTEBY., 77U 70
RROBBEL o> TS, —FH, A —Fy MERT—E R L, BEE7 v — X2 FIIAFE
;mmnﬁ%ﬁﬁfzrﬁmmﬁ%ﬁofwémo%%%Xﬂ%%&lm7n~bA/hﬂ%%%
bboticA ¥ —3y ha—W—HL, 2012 K E TIZ 4000 HFANZHz-L3nTBY, 25
5T 7 VAR THDS, 2D X5 R E | BAORGE BRTER N (1 A%729 GDP=1490
Rv) JRMZET D&, PSR OTEDNHEE TH DL Z EBHETE 5,

Z IR, V) vy 7 AT ) vy — Xtk (Zinox Technologies) 23& 0. Z Z TiX A FE 3000 &
D) —k PC ZHERIEL TWD, Mith7 Z 2 FD OEM AFEZZFE L TWDIEN, HiE7 7 K
(Zinox) @/ — k PC HHIERGE L TWAH2S, Z DX 9 7228 PC 1T —fRAERIC & » Tk
XD, I ER L THDRITIE AR,

20 JETRO 13, AATHIME SN DB RAICIETRO Y — 2% 13 T, ZZICHBEHET A EMRELTE, ©
DAMEMRHEIZXH L THARDOE VR A N— M=% T a2t L T\ b,

! FOODEX JAPAN I3 H ARESE 22 28 S5 3 2 £t « SORHBIE O [EIBE R - pHRk<s, 2012 420D FOODEX (14, i
FL72 DE - Hidg )5 2.391 AR HE LT,

52 http://www.soumu.go.jp/g-ict/country/nigeria/detail.html#internet #5475 558 5 954% Web 7 1 2013 4£ 5 H %
52 hitp:/fwww.africa-news.jp/news_BAXFOUdfN.html AFRICA Business News Web 1 2013 ££ 3 f [#'&
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TFARADE G BT ThHA VY HKIZIE, 20 Ba—F— - B Ly Y LT L RS
FEWER SN TERY | MBI ICT B E N E > TV D, ZDE L BRI E AT
LTRR L, B EZITHEL TR EITo TS, £/, RO LS M 2 BB N—> L L
THETHHEEELZ,

TR, TOLIBRFEFEALANA—LTHEERFEKLLTIA D) T a s Ba—X
— b= (NCS: Nigeria Computer Society) 73& %, NCSiX, 2B &L L T300tDiEANE, 1 T A%
B2 HEANFEEZHEL TV D, ERIEEINFIL, EESCA » FEMEOa Y Ea—2 -t L
O, MhERET L, AV TEMICA Y Ea—% —|ZBE#T 5 HEHDOT R3A
AEITHZETH D, £z, RERKEFa LV Ea—¥ —BE#HEEORDEH (AN TF777 4
R) EHMERMEL, Sblicara—F—lET5 M —= 72 EET 5L Vo ifEic k-
T, ¥ERDRORRERN EEZE > TWD, EASED 300 #hiZxf L TRASEN 1 HAZBL
HEVWHEENS, ZONHTIEA L T —~t I X BT HEEENTEMICSZ N N
b,

BT 7VX X, ZIRFEOHBEIA N2V DD, —2 AT A B Ly Y (GSM
Village) EPFRIZNDEEEMMMNGTFEL TCWVD, I TiEEL LT, IHEREREORS | B Th
AILTHY, 40~50 tHiE EDOFEF NP R EFROEHCIRTEZIT> TV D, ZO X5 22
OFCBIBFRICBNTIE, BB - BATEEREN CH 5, ENEREREZ OHMEEE L, HH1C
Ko TUTHEHORAR - Wl U7 [F— RO B 2 MGt Ml L RE 2 [ S & 5 3
FHOERT, PHEETEGERE XZTWAHFETHDL L B2 D,

AREFEL LT, BIMUCHEHR L TZOSBFICBEE L TV A HEEFIIFELRY, Ll K
HOT v —F v hU—7 P —E A, AARATHEREH SN PC 2 Ealgt, 74 Y=
U7 DEAEENTA D2 THEHICHRTE L TWD, HERSETIC, 3X40 74— bharTF
(FAZ ~y 7 PCHE T 7500 17) &3 TIZIRICHE A T EHB DO E TR ZILRA IS TV 5,

(3) MEAMRET 7 ¥ —~—Fr v FE¥E
a) HBEEPEEDRI

ERIZT A= VT OB TR ZEEET 2 Ch 5 EF BB HFEHS (NAC: Nigeria
Automotive Council) (Z%I3 2 F5FHEZITV., LT OERESESL Z &N TE -,

1970 FEARHIEEN D 1981 - F CTOM. T A V= U 7L 4 DO HBHE A — I —FELTED |
W%t or—nar7y MiflEERIZ, HT7A - Ny T U — . XA YEDOEENLHEATH
2o LML, 1985 4EDT NY a—v g X oNFICNEMER L, &R TH o7 HENE A
— DTN SRR~ 7=, 2T —hbar T MiflEZEmRL, /v XD
VEHRICKDAFEE R LU TCENEELZHRFFLEL>E L, LML, NV axz—2a itk b )
AV x ) TIWEMED FETR—YRE D 2 — VO ATHEME A 2 LA L, AFE a2 R ERE
L., iR/ v 780 FROBERNEICRES ZENTEP, HEIE A —I— 30k 5128 -
Too LI, TA Y ) T OHABHEEEITEREN /RS2 HWAFT D ABEEER IR EE L
LA L > TEN Db TN D,

By ) == 7 Uk ECEEREAE L, BT LDIRE A R L Vo R R
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FA T2 U T BRI ECE A OBAE ZORE SR 2 A D — T, ENREEOF K
EWVWIOIBREDOHEREZIZEAEFEM LTI R o72720, BFOENICHAEAEIEA —h —2HE%T
L2 LIS LRy, BIfE, A V2V TORFEAGERTHIAZ VAL IN—T%
WUT, A4 v FepEOBEHESHEN, LREEERRSLOTZO D/ N— N —%2 L T DIRULT
B 55,

. %49IU?@@\Eﬁ@ﬁﬁ%ﬁ%%ﬁfﬁ%ﬂbf%%ﬁé:aﬁf%fbi5t
WO EENDH DL, HEHEEOMEZMDI2DDOT —ZNEE AR\, BiEEHCHA
B72 CICEAT B 1IE LWKERHT — % OB RE & 72> T D,

b) HEhEFESBAREHE (Nigerian Automotive Industry Development Plan)

NAC %, 2013 4F 3 HIC H BV HPEREBIFEE M 2 /ER LT, ZORRIT, AR R TITARINT
WD ANEEARO BB R SITIIRETE R E L TR SN TV AR TH D, 2D
FHEREICIX, 1990 FEARICEE 7 7 U W O B EhEFEEER A TH LT Ly 7 - T —U 4 VK (M.
Alec Erwin) 2BI5-L TRV, EEEOHEREIZHMLE/ZRM Z H 10 FFOBOREHE & /e > T b, F)
ERIRE L OB E RO R KRB X LR D AREER BV, SHRO B RABIE A —7
—ZL DAV )T TCOFEREFENL, ZOFEOEBICMIT BT IR EEZ T 0T, H
EHeE U TIHEBROER LB A~DOEERNEICR D LE X BD,

C) Mg s PR M 0D Hh oy S i ZE DR

FAT 2 TIIE, FHENTWASREEHEIEOENZ N LD sk A o thf i
HWEENELSFELTND, TOBNTTEEEICE TRATEY . B AL— 27 EOEANZH
DELEPEH L TND EENTWDS, FHAM L, s AR L OFfmES & HEEEHED
EREME L CTELR, TIADTT 4 RHIXKEHRE LT, TORE.

o  HLVIERSL « AL T T EBIEA TS

o  HIFEHEH L/IELE LWV HMENREA TS

o HWMTHEET TR EDRERNOMAIND LONEL MAET LW ERLGFEL
TW5

72 E ORISR STz, Fo, HEEEDOL X, T Y= U 7T TEER S &
BLTHEL, &5 L0 HRIHEOEHRFENRZHIN TS Z L2 R LTINS, KT
T ARHIXAZTIE, R CHEE L 72 dh 2 WD GEB R CREER 2T > Tnd e — KA K-
A= 7| L XENDFEEENL AL TV,

d) BEEALST DRV
T TR —lr sy NEEOEHEBE T, IS L VWS BENNLEEL S, AT 2T D

BE2 5 Y AU HMTE L TWA A  RHELZ Mahindra & Ashok Leyland, H'[E#iZ FOTON T& 5%,
B Y TRV THMAE L IR L 720 AL— 12T, FAITL TV @R L VR L 728 Th 5,
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B H T 3 0O SRR A B LGS OB IR ICITRERI 23 2000 5 — 05 BEIN9 2 A P B A
(CBEFER BT 2 Fe T TR0 . P HEOBEREL 2 £ D X HI2FE i LT 3 Fii- 2 &
o TND, TDOXEIRRPUT DO T, BUET A V= U 7L, BEEROKRELZITAD
BHEIIFELTELT, BEHELRSTEADEOZ NZOE EHEBEINTWD, MG, MNEUHF
HENEMRAFHAT (Vehicle Inspection Office : VIO) , #5214 CTHRE SN TV D —TOFEHIX, A
V7 —~)k s X TANT) - FAEEIC XD ABEMRIER T TV D,

VYA 7 VEIZE T D ELV (End of Life Vehicle) &5 & X

HRADEEFTA T2V TICL D e, BifE, ABEY 4 7 L2 - Bl 5 EFER <
HERRF 72 B ORFESL, AREAEIEOT-DIZEIYL « BELIZEOBENRA Y 7 v T EHEHT 5
SR AEM B L, ENAEH L BEEMICHEERE S E Z 2 EORMENRAE T TV D,
INSORMEEIT D720 AR Y A 7 VikESEIZ LIZELVIEORIENKRG ST\ 5,
COEBIC LY EOMHAFIIEE L RNERET L 2N TERLIRY, T, BICESEEEY
VA7 0L, BEGBEIIRESEHRTL2B5X TV EL Th D,

ELV FEH T CoE)x

LINROHBEY A I NBETHIEFEEENT TRAIEN LTERETA V=Y THE, T
TV X HOFERIE AICL & ORI T, BEHALEE TI5% SIS 1AV 72 JL[R 3R S D 72 80 DK
RYEDTHOIL TS, JICA 1, ODA ZIEH L7-H/MEEOMINERI R & L CaREEENIRE
L7z TBOP BASET HEREMEMOABEY A 7N a—F = —FEFE) ZEIRL,
WA (BOP B Y A EHE) 2 FhE LT\ 5%, Z o THENSBE UL, IUEFAD
8000 A4 DFEHALSY ABHAE S 528, Z ORFRE TSI, BEHICET 5 RERR D72 D3
Ay hEETHY, NACITHK L 72T R B TH OB N RIS 5 Z & 2 EA TN HZ,

73 EXHDAMZ—XEBEDAMERERZDRKR
731 23—y NEEDAMZ—X L BERINNE
(1) BdLiiE - T

ARG G RO 2 — 7 N PEEEOBRERME TIE, Wil &I LD 7 1t 205
T5ZEAMEL TV, B TOREDORRK, ML - 0ldE7e & OB - 2E O - PRI
MIND N == A DE S BFENO R > TET,

ENHA T LIZBRO# LD T 7 U B TOE VR AA R — a3 %, 77 VA6 e
AN TRALBIMTY Ry 7 LTHEHEICRED LW I b D TH D, £ 2 TOAM=—XIE,
ROEHRbDOTHD.

BT Prg, 23 4EFE ISRy ORI E M

28 8000 By DEEHEIL, [F] EBIFICE > T7 7 Vv BAMTER S - b DT, Waste Mountain (JFEEEW L) &
RS T\ 5,

B AARMEIIT, THEFOLOORE L, EohRp THEE | BRI OREN RO Sh T,
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o T —HBIE LI EHAMAE - (RTEENRTE A
o HADITHESHED XD RBANEE 232 12 \NH
o CEEMMTHRMAY v 7 24R L, JERPTE DM (FEHEZ 7 2D AH)

A OBIHIE NI, BUEIESE L LTI RFAERE O/NG @A ZT> TV AHICT EF, mEkR
HEITIHOW T, 22 ~HARAEMNE ZFESE 2 2 LITABETIIR WD, B A
KL TERDOE I BR=—ARELTWODEN, NPT I TN, 20O AIIZE LT WASCO
HTIE, 74 VU ECHEMEANTEEE TEWEZ7 0 U BN OB A%, Hiflf@ e L CEMY
HZLICEVRHELTWD, IREBATHZHOBMAM ZEH L Tk v, TT (Traditional Trade)
B LW MBS ERE TR E K> T D, £EZTE~Y—T 7 1 v 7t A% Ffo 7o B
DIRFEEZ 8T Z L TEENMIVD, TOXIRAMOEFERFELE LTX, W7 U7 38ET
X, BNOFHRSEEZEL, RIETnE— g 00f ko T 4 7, EHFER E ORRYER
MR AT D ETHWRIE LSS, EW ol saFEMLTWD, 77U DA, It
NI N—=TEENIRNTZDORETEN, AT, WET U7 %0 7V — 73 TOMHE ITMET
T HAMEN S D & B 2 TN D20,

BIHFRAS ClX, FMARD & 5t REEEEZF LB SR & 21T-72, £ 0%, FMARD
TIEHA R > & —~ OB OEME 2 et LT D23, 2D O % B L7-546 . 51 -
BSFETENNED L I IZR-> TN 2L D THh D EOERMIZH L CiER& 25 oo 7z,
B S T, B OBHZE Db DEED D Z LIEHET 2HE 0 . BEH O « T2 D X
INHRMET 2208 0 ) BEARFIEICEWNE > TOARWVIRILTH D28, BRI AR H T v ¥
— O OBUE N EA TGS EORENZ R T AN =— XD AT 52 LITEETE 5,

RFEEFESITRO X 5 72 AMIZBT 2 BB A MBS vz, R, Wk - 5@ 0 - (RS
MNTEDLMMBPBETHD &I FERNEL BT,

o INLERH O - RATHEAF O E

o MWIJE - PHEOARE

o JE - MIEEERH O 10BN RO AR

o 1D & 2 HMEBRBIEBISCBUN OB - BRSO AR
o HHETOAMERBESDOARZ

Frio, FEME - SZREOE « IRTFDPTEDAMPLETH D LWV I BENZ HNT,

(2) A% (PC 72 LD ICT ¥428)

BIHI A ClT, M40 EICEE T 5 NCS & 2 o BRI EA S LEiks T2, MA T, 94
ALT T O% FNENDEEERBEHLE LT,

NCS |Z ICT B DO FEF IR TH 208, REBHEICKT LHEHEZFF>T\5b, LL, ICT
RO L —Y —IZxt T DHERRETH EV 72\, £/2F 4 2= U 7 Tld, PC EEDOHHIMTCY 7

20 WASCO #HDTCHFEIC AR THR LR, 42 R T DIV —ETONHEEENH 5 WM L=, Ko
FAARGEOWS AL S, RO N —TEE2FIH LA EN S ADHHAIIE THDH L L B2 TN D,
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FT =T ENODIERFER EOERL DI AT TE DR TIZZ2 WA, PCARED—H—
IXZD LD 2ERERD TS, EHITNCS IE, PC 72 EOBTEL—W — L[ DEHRZ KD T
WHERTEY, 2O LX) RE~OERIRMIC L > T, PCRED ICT gD 2 — W —Jg & JLF 5
FREMERH D EEZTND, TDD, Y oBHOEENME LT IRV a v #H=E] ol - &
BNRTEDLAML, a— b2 —DHEK - EENTEDLAMREICKRER=ANEHDH LN
Drolz, il PC LiXn-TH, —IERICE > TEEMREL TH Y . R EETT-DI1I2IX
ENZRT72ODOYR—ERRRDENTNDEN) Z ETHD,

HREEOEBNRTIZ, 7o h—X%y hU =7 —E 2T LB BRSO E PC OIRGEN LA
T ZATHDLMN, 7ITAOANMAIX, 2015 4121F 1500 T AIZET 5 & RIS TEY,
HOABIMNEZ D NN E 10% L RED > Th, ZIARLETTI0 HEDHENTHRIND, A
~—h 7 HELEZDHE, ICT HEERAFSEZBHRLIAHBRE N, 7o —Fy NV
— 7= RIIT 7V A TOETRARLEN M TOWNIICHINE 2B 2Ff>Tkh, 5%0D
EURAREME LT, BARTER - A LZH I PC T 57210 T, BARMEHETH D
100 AV N HERTZ, BicH O b DI T D21EEe 8%, BIMTEMT 5 2 & 2t
LTCW5, ZOXDRMITAEEOBMBEHNER LI-GE1E. (EEEOHF - Jl=— A4 T
HZENTHERINDMN, L, HET U7 CTREOA XL —ya U2 LN H Y, &
BCHIVUTHEE T V7 O THNOEMEEE2Z T2 bTED, 2OV HERELZEZD
BRI D G, REMAIZ SRS PC 22— —mF OV R — TS RIIAERTHDL EEZD
o,

() MR ET 7 ¥ —~—4F v FNEX

BIHFHA TlX, NAC & 3t RMEELZFR LR AT 7o, ZHUCE VA LNITR S T2 AM
== ABLOAMBERES I TOLEBY Th b,

HR DA 7 NVEENSEERTIE, T4V TICBT2EEORIL, 5%, FERFI60 5
RICETDHEELNTEY, ZOB&ET X TRUET H7-0120F, FMLEERES 1 76O T3 60
DT IR DR & 20 %, ZOHMED T2 B S 2720120, 1 L3527 0 100 A DFHALE
EENNBEL2DHOT, KT 6000 ADOEMANEEN, FFHI 5 I12x4 2 Jifi=— X233 4E4
%o ZIUDHFAIEREB~OHTF « I L TiE, JIFlE:% D/~ — R NAC 23325 =2 &
IR TWABEL, FEHEOHND U —AN) 2—D 5% FM AR M2 RET D, Wb 5
THFZ ] GBS0, T2V LTERD T, W o e kEdlT, THoRETHHENRE
BB UATIZB LT, BINE OIREEICL S AR EEOHEBMPHIF SN TN D,

ZOXEHT, BUE, AV TIZBWTL, B 0ERFEMEDNZTEY, ZbDFEHE
IXERERV A7 VERIZRY 9D 5D ThD, LizBo T, ZIHBEEOMAR « JERE % 5
/595 2 LITRERECBENLAR THY | DOTENLOHHHHOME L W HIHEANDL B
BEWRNHDHLEEZDZENTE D,

2L NAC DEUE ik 242 LIEH T 5 2 IR TWDHEE, RFETA V= U 7L VR L 7=,
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7.3.2 A\MBRICEET S#EDIKR

BIHFHA Tid, EEREAM OZE - IS BES 8B & LTRO KD 2iifikic3+ 587 Y
> T R LT,

o [EZFKF¥ZEZS (NUC: National University Commission)
RFREREIZE SO TERECANBERS, B X2 7 APEEICHE SN TV DL
B KRBT DODOEES,

o [EFHFFEV—E AMIK (NYSC: National Youth Service Corps)
FTA D= U T OEEOMIZHR - @& A ORMAE T, )L U TRERFEICERR
TOHROBRLHEBMELEZ DT DDM2 27 v 7T LEBR%E L ERT 255,

o T IARINHIA ¥ 2 X—2 3 & Z— (Lagos State Technology Incubation Canter)
A8 F-DEL ZFf> T A XN OFREF T > ¥ —, EEFRITH LT, BIZERTYERD. Al
H, A2 NAIZES O BRERIEI 2 — 2 284 L T\ 5,

o JEXFIFIL4A (ITF: Industrial Training Fund)
HEEE G RES (FMITI : Federal Ministry of Industry, Trade and Investment) 4z F(Z3%
NS AV IRGERNRE RS, B DR & A2E 32 1 i o HUs S T A R,

o R RARZ—)L (El-Bethel Global Institute)
T 7 AR & RO 2011 SERIZE D/ INRBL . FRIRR, BT R [T b L
LF— T AT I—] & 3EBEL T\ 5%

ZDORMNT, FTA Y= U TIST HEMHEB O ARnde LT, LFOBEENS . ITE 24
WTHD LW LT,

o MBEOMEEZFRL, TOIEIPBNOMBURGUIALA SIS WEBZBNDL Z &,

. wﬁbt$%%®$f FEREERCBUE B e ERIMEMRRI N R b FREL TNDH Z &,

o BRICTHBOWEENMa—AZEE L TWDH I L,

. ?EWH®%¥%&-%%TD53A%@DT\%<@E%ﬁ¥k@%bf“é:&

(1) ITF DMk & HsE

ITF 1, EROEEA T VERZRE LEERO=— X%l 3 720, +oRilizzid7= A
MEEMET 52 L 2HME LTI1971 45 10 A2 FMITI 04 RIS SN keTh 5,

ITF OREREHBEITEEHRS THY | iFEaIaRk, REOM, BRAITOEER. 778
F. T ARERREORE, FHI3ADA U N—THRIND, YHESITRLEZ D 1972 4F & 73
T 50 TR Y R OBUNHLE &2 52 10 7223, BEBUN 2 B OB RIZZALLESZ T T, Blig, 4
e, REEENSOBINE 5 N FEMT 2F XTI, BFENMPERED 1%2%2 4 58124
H9 5 BREIEICHER) ICk-oTHEE SR TS

WIALDOAREIZY 2 2 Jos) ([2H Y, 2 32 BT HkFHEIT 25, £1500 ADAZ v~

62 BT 24T, SBRIRERICIINAOZHEEGRLE LT v NV LI — - THF I — D& ER T
ThH-o7,
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EREAL TS, AX Yy T7DIFEAERHETHY ., Jiia—ATHREIZHIZ->TWD, KEN
& % a AIZIL ITF Centre of Excellence #£7 6 BZEFNBHOBE B & FIFH A = 2 —PFE 21T > T
W5,

717 (Kano) &7 3R (A7 vHilX : lkeja) (ZIZPEERMBEIIE L X =B DM, ITF O
SEFHBRZEERIL, M ¥ — & bREVPIHMNENBROBERIZ v F L2 22oH 0 il
FINMEIDRILTH D & OB AEFF> TS, 2O, Wit ¥ —IZx LIkD L 5 72 f Ll
TRIEE 2 FF- W DRt 23 T, FEITHTH H2,

8) A ¥ BERMRRE A > 5 —
. WY
e WK - TR
o HERRERE - (REPEIT
o R - I
o VI - 2T ORI
e ICT

b) ./ EESERRERR T 2 —

o HBERSTER - 0
o KA - TR
o BLNCHER - IR

(2 FE, AXF VXY v/, =—X

ITF OFA == —2iX, B - EHoAHa—2 L HIROE D < GO EEIZL U
TRRMETH LD LN H D, PO LM GIIEE TH D, IR T Tl BEHAIHIC S22
NDEEZEET S 720, EEFIFHIT> TS, FLAEBITICE., R 15 5 AR TORk
BB Z FE LT D, Ziud, FAESRMEEICEERAL LTRESN, BY2 50
DO EZITHa—ATHD, AFEAEDOH YT ITF BEEICKH L TEHRT LN, ZOLHIRE
DT ANSETIEL, AEEEOHEINI > TIHFOE DAL TRHEE E~D H Y SHANORIE,
TAA M EPORMBEBEZ TETEBY, ZNLOXSNIREE 72> TN 52

ITF OFEEEFIFEBRT CIE, AFVEOMEE L CHIANECIIEA 2 v 7 ORI A
FH LR o TNDZ EERTF TS, JIOEE L U AR D HEN S, &5, EEn
TIWCET2LONREL TFELND LIRS TETCVDEN, ZOXI 2 EHOHBEITRE LT
W5, £IZT, WEERBEIIME X —TIE, AIE TR L) ICfPROEE =— XTHEA S
L= OFIFEEERE (A 7 b r =7 AP EEM T, BEIEER, ICT 70d) 2R 25 H%
BT THY ., & OCEREEHICEEEMC OV Tz — 2 28T 2HE L H 5, <
NHDOFHLUWGEIZE L TiE, BHERLRELTEY, ITF HEOF v T 4 —ENLT 4 7R

263 st 2| o KL 40 4E SV ITF @407
24 |TF PEZEFNFEBAFE R 0 RAR
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AR & T2 TN D%,

(3) AMIER#EE (7 VEREIIRE Y ¥ —)

7TV DINTE AT ZAE/LORIZHFRD 5 BEETEARH YD . Zhn ITF OE T VIkEEI &
> % — (MSTC: Model Skills Training Centre) T 5, Z Z CIEFEFRICAEREZED CTHREIH = —
AEFEMLTEBY, TORNFE [£7 /1) EHRLTARLTWS, 2 —RFE T LIk 5 DI
K&, EnEf b S -3 %2 £,

.
o ABhhu=r R

o IVVEa—H—lXxXylNU—7V
e ICT

o Rl

FRESNTWDHA Y F =T AL, BIEEE a2 — X CIIEEREL L 7 7 U BB O GBI E |
Ay bw=r ABETIE, BERIET UL - RUTEM, LR NV TEOWEL AT T
AFEE, ara—F—Lxy NU—s D7 0T TEXRy b7 — 7 FEHLO PC OIRSF - EFEEE
ICT TiZ CAD + CAM, 7 7w ZRIEERGET DO FHE | BiHM TlT—7 2 U RRERE . KA D Bl R
fif LH 58 BN R L EE . W LEEERENH 0 A b Efm STV,

ZOa—ALH Y FaTAF, ¥ HAR—LITE (Institute of Technical Education) DXAED &
TR S, 2011 EL VBB L T D, 1Y 2 T STRIERAER 70%, S 30%DHE & Tk
SNTEY ., EYITNLBHFRLIE o TND, AH M=l ZADBEIZHDL A =TV
Y=t U= gy 7OFREMEERIIMET, BHBERORS T, NVTEDA T T
YRR EBFERD XD TS OO0, 15 LA & OB BHIIEI[TH 5,

LLED X 51T, ITF, FHZ MSTC (ZFEM L TV DI —ADANY =— 3 VR EET, ¥ —
7y NEEFED S DRk & IRERREHA~OIG N B TE D,

7.4 AN#f=Z—X~DOXED AT EEME
741 ThETOIJCA 2L BKIE

2010 52 A~2011 4F 11 AT, 7 A Y= U TOHIRICIR S L7 B PR ADHREEZBE LT, =
22 =T 4 BEM LSS D A4 (OLOP: One Village One Product) 7'&t 77 A% Efiid 5 7=
DT var7T v EHENRAAZRET S E2ENE LT, BRSO K78
VxJ M BRFEHINZ, 207 eY s FThH, HITIZEIT 5T NEMEEOIRLO D, K,
BALER COBMMLAEFESBFE L TR, M vy h-Try=y MEFERLTWD, £/,
AR R & LT, HUMBEDAPER T Om Ea2 o 7o, /M ZE LR ELESE & O A Y Ko
=R, AFHETREL TS, F/NEERTT (SMAEDAN : Small and Medium Enterprises
Development Agency of Nigeria) ¢ &Y% ABi%&H—E A (Business Development Service) ##E7D 5%

25 | TF e SEAIRBR 2650 0 SLAR

147



727 hti TICAD V EXRAMERICET HFHINE - HARE RERES

LR SN TN D,

742 BRiiE - NI

AR L8NS DO AM =— X Th DN LiklE O - SREFEMICEI L T, B ARDE
B Ch OMWEN AT 2 LN TE 5, BRI EIN 1 & U Tix, Mo - R5FIC
B9 5 hL—F—FBHROTZDODHEE - PR THD LEZX LD, BREEEE D DITR
[HAEZE D> B 1T FRPENN TAHR DB » ORF BT OFFE B K6 2 EENFE S 7z, £7- FMARD
@\%%EF&%@—%MI%ER%?%E%T%Hﬂin:%4Lﬂﬁmﬁ%%kbtwaﬁ
THDHN, DX D 72l 2 RACHEA T 5 720, Bl - R5F &V o TR OMERFE BLO
TOOEWRLEE IS, ZOX)R="X Jﬁzét WZIE, TR OB A - RSP &
T 27200 b —F—%2EFKT D2 ENEE LV, BRI IR E O « RFEdic
B35,

o HEImr T A (EFEBILOEE) OBFR
o HEIulTLr0EE (FL—F—) Bk
o HETT T METHOFMILMERE EREHE (F] : BRA T A~ A K —) 5

EWoTmAETH D,

FA TV T OZIFATMEBNZITE M@ Ch b LB 2 bbb, BRI, BAE MSTC IZBWT
xRz #EE LR, —EDY Y—RAEHLTWDLINLTHDH, TZTOIRE 77X
VAR NVOEMZ LS THBENTZLDER, A= NY—ER - U= a v T7ONR
IFRFH Th o7, T Z OMBER(LIZFER D E OIRA TH DM TEOHEN &2 A0 Lz I1& 0 )
ZENTED,

HAE ITF ORI NFET SV g A2lE, B % — 47« =7+ LA (Centre of Excellence)
EMEENDHERIT L —=2 2 X —REEINTNDLD, SRIORHE TIXELORMEN G Y
aX%%ETé*kﬁf%&#ohoL#L/axﬂL@r¥@%ﬁ%T%é*&ﬁ% TR
FRAMEER S NGB Z Ot v 7 — L B OFgit & L TR & Th b, 051
é%ﬁéﬁﬁ#%%f%éo

743 BE% (PCHEDICT #28)
DEOEER=— RIRIET D20 /1 & L Tid, PC ORSF - EBLOREFF#L & |
PC D GEZHE TX A IEEEEBRPIRATHDL EEZBNS,
TR L L TEZX LN D, PEET7 TAEZMWSEE L TWT, T4 V=Y T ORDEFOFEE
IZiE L TWA NCS &7 5,

744 BERABRET7 94—~ —4F v hEXE

Wk IS 7 7 X —~—r y FEEETIE, BBy - VYA 7 L OHEFICR LT, BARDH;
W RO HN TS, T2 TlE, BANEREL CEX7okkx 2 THER - O v TR
WHARETH D, £, BHmAFPEEMLITEESC, BEAFEEOARZFHE T O AR EE=
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— RITKHET DITIE, FEH LS COMKENN, T8 - & PREINI 3 2 Bedivhh /1 2 ki3 %
ZEMmROBEND,

Z DA O FERHEEIIT NAC 2N T 5, NAC 1T TICHEHE ORI YICE LT, BIEWIE
el BEEOUNLE, A TIGHMOMR L EOXNEZBB L TEY . YoM ENERL TV
HEBZONDNLThHD, BEEMREE CIIBREEBOHE - JIMICB L TlX, NAC 23—
N O EZ T Z L12> T 5D,

—J5. BARDEESE CTH D HENHERLEEEIZOWTIE, NAC A ¥ = U 7 TOAPEREIRE
FKEBEFETTHDH, NAC OBBENETH LA V=V 7 HEHEEHE S (NATA: Nigeria
Automobile Technicians Association) (2 X > T, HEYE X 7 F o AFIFEHEA G Iz 2 AT
BHDH®, DL D, NACITIIFROIY £ & DL L THif#ETh D, 72720, Al
ETIE, B LEORBEICI D BMGIZTHZENTERDST-2E0BHY . ~— FHO RS
NATA T K 2 3l D ERR U DN T OFEILETE TV RNz, ZORICELTIXE b2
LMEEESTDH, Flo, NEEARZEANL CHEHEXORBAITOHE, Y7 I9A4F=— D
MEESCHOR Y & OF#E - Hiffs/e X AAROBHBIHEXENHET U7 ETITo TE R BIE
AT&ks, 27T LiIcE-oT, %A V=) 7T CREDPEFGFINDHENTHICE T,
HARA =T —DEMNEEZEDDZEHTE D,

7.45 £BEFRBEIIHT 5KE

BEEALERAEE LT, BROMA - HELHEBANE LTHYEZE T2 T4 V= 7T,k
FL7.4.2 075 7.4.4 OEBIOEN S & OF T AW D& HPEERCEE LT Z L RS
Lo TWD, LIeMo T, BB ~OEBI SR DO R A EEZR ORE - BRICORT 5 L 9 72,
BRI £ L OBREE RO ENEREETH D,

Z 2T/ MEERRET (SMEDA) OFFEIZEIR L, Z OBk 2 HET 2 2 LItk - T,
AR BP Izt B XD KRN LD BRI CTHA V= U 7 OREBIIZ D7D X9,
SMEDAN (2L 52E®D BDS 7 7 v U 7 —& —treiit., &0 bl FHE/ NSRSt
THREFRAE - I, RERER O X4 EEERILZIRET D,

ES 5 EhrgRIX SMEDAN TH V., Bz 65 XERIE, £ OHIEFEBTE X O HiJ7E
OEERFMAYE R ¥y MEICHT D FL—F—JlTH D,

SMEDAN DA% 5
SMEDANN (%, NAC [fl#k, HHREZEEERET O TH 5, SMEDAN AEIXT 7 v I1ZH
. LLFD 6 #E (Department) A3i%E ST\ 5,

o {EMEBLR (Enterprise Development & Promotion)

o G - BUK - §H%&R (Strategic Planning Policy & Coordination)
e % - Hiffi/& (Engineering & Technology Promotion)

o i - )7 (Inspectorate & Enterprise Extension)

%6 NAC D JEHEE’NAC INFORMATION KIT”  ZHiC k5 &, ZOEEEOE 1 7 =— XX, =X~ (Enugu)
® ANAMMCO Ltd. #1368 XU K& (Kaduna) @ PAN Ltd.f: ChaE > T 5,
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o WM¥%E4EH /S (Finance & Account)
e - AZ)R) (Administration & Human resources)

<

5121 6 2 AT oMk FH T (FAFEE. FEPEE0. RISGHR, JbvEis, JbAGE, dbdn) k@ s
., ZoicEEOe xR - YiR— bk - £ % — (BSC : Business Support Centre) , £ 2% A -
AT A= a2 %— (BIC : Business Information Centre), FEZPHI¥ &> % — (IDC :
Industrial Development Centre) 23% 5,

SMEDAN (%, #1238 0 2hRE 2PN EEZER L, T4 V= U 7 ORE LI R T RICH
HIpnZ tafifioerar b L, TIMBEERMBELTLIEICT 7 BATE L L IICKETD
Z AL LTS,

75 A\MEBERERTI 2 EDMOIIEDOAREMEICET 2ER

B ~EH L TV D HRE¥E2 SR ToHEL LT, “REDHN FETHEH L TWDHHA
EESOFMREZ E L 72, TOREERE LT, 1) BROEMMPRE Y U7 72 8 TR0 TE b
B AEPEMEN FICBET DBy =TT A V2 U T THEMTARE, 2) A VU TIREOR
ELTu—hnarTy METE RO DA O, BUFS BRI T BT 28 L CEGR
ERULMTDEORERRH D, bo b BEROBEHEDH H & RE HARPRE SO TIERND,
3) BOHY s o g R HER L H#E LN S, BEEEOERNS, B L4 2 BiHFHE
ROBEHETCOR— N~y 72— T BERH D, HRORMIZIZET U773 ET
IR0 HFCEBICBEMLEREZS X EIFCTERBERH 5, 4) Bz v o7 x ok
ARNFTUNARET, EEMBBMEBITE V4 - U4 ThD, BREDRMEEGT

NAC &, ZODOHREES~OHERERNS, ¥ —7 v FNEERORKRRE L IR, TAY=07
TO HBHEALE LGRS T DRI O TOZEDO AREWNEN D ER - TE T,

MWOTHA V=) TITHEBHERLGEREEZH L TR, 1985 FEDT N axo—T g it b )
TR IR 2 RICHNE D HOR U, BUE CIEERE 2 EN BB R E A2 AIZ L 0 o> T2 0R0LT
b5, 07, NACIZHBHEEDEEZEK L TV D,

COXEIBREFNDL, ZOFT X AELELZ THAOHBHEXORE 2D OO, AV
= U 7 HFO BB pE R RE 2 R L3 5720, LR X 5 2 il h 2L Lz, Hiffit
TR r =%, HEICET 0L, BORIZET 2 L0 L 20hid,

751 HE - ilgE/ NN vsr—

7.22 DR) T~/ L 912, NAC IZHEHEOENAEFEDEFEZBRAIEL LTEBY, 207D
O HEHPEEREHBEORELED TWD, Z0HRMET, BHFELERIIED T REE
B, RHLUEFHE L TOIR N T ATORNRDETFETO 2N EZ X TS, DL 572
HR BB HERGEEDR NACIZ L > THRESN D — Ry ATt LoDoa X My v b EELT
BT, BB EEAE SO B EEE D HEERE L WET 720D XEMEFR B KD b
Do FRT, BREENBIMCREM T2 AMOER M LIZEETHY . 22Tl

o HAITHT DM, B DM L
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o ALFITHT DAMEBOIA
o HAOHAET M L

RENPREE > TS DHEBZEALND, THUSHIET HTODXERE LT, ROL b0
WEZBND,

1) ITFOA 7Y EIME S ¥ — (T 3TR) ~OAREEZENMBERERELZFFO>E 2 —0
FRIE &R U D B

2) ITF OETFIVIRREEIIME L 2 — (77 V%), A=AV —ER - T—=T gy T DO
RESRALIZ k9~ 2 Heflitis )

3) LRCAIEHEBIZE & L CO RSB v — {430 OB AMIRIE

DIZHOWTIE, B Z—0RELGITE L UIREIEE O F.OETTCh 2 7 A ARMF#ETH 5
e, TAADE T B T AT D NTE A &7 ¥ v FEERRREIIE o ¥ — e EMEf & LTH
Zbhvb, L, SETIERt 7 —0OiRREZEm L Tod, 587 7Y ¥ TITF %
FAFRA L72BRC, 2ET 2 > 2FEEREIIME L ¥ —D—oN 7 I RCHDH L& Dk
o R, FFNEROREAFHE T TH DL Z LR EDOFEREEICTERY, 2Dk )RR
HNTAERD DR AR D AT Z LT L <. hoBERs (KPP &) DMEET 5 7]
ML H D7D, RELZ R T 2581 0GHELZET 2HE Th 5,

EEONEIE, BARICH T 2REER EE BARBEDO B PR ABBERED - D DEREAMEBE
FHWETHZ LRV ETHD, BReT —~flE Lk, AEdeELe 6S, sy vy
v, TEFEOH., AXED L) R URAY T BT AR E R HIT b D,

)T, HEVEORE - #iEICET AL ~Lom EN BN, BENT Y7 X —~D A v
TFUAEME ERE LTHR UL ET VBN X — AD=H VP —ER - T—T g
v 7 OREREIRILIZ T 2 E /1 &2 2 T b, B O —t& 7 > 3 ok L CTHIIDE
2 DOEMWHNNBWSIT 5 Z EIXREALEZACDHKRE 250 T, RFETE 2258 12T BB EH
BiEDT —7 v a v 7EJNCHHRT 2 Z E bR L TSHEE2 B X D& TH D,

NEFITT-EHITKDOEY Th 5.

o AKPHETHMLIZ 2 DOHRMEHEND, HARANIIRL T, EHEIREEICHETH D ORER
RPN LT ERLETLH T SABY, Rt LTHZDO L S R AME LT
G505 LITARETHL. LWV o TolE DR RIERA TE 72,

o HARMBETHIHMAMOFTHEZ AL T 256, T D HREEDMIIEBCEIE L2 2
HIL72 OB WHE - NFRICSH T2 Z LIk o T, JFOERERIZ SRR’ b AlaetEni @< 72 5,

752 BENYS—D

NAC NRETHu— R~y 72HEE Y HEE L T 72DI12iE, EfiE CTh 2 BEhEEE B K
Z Bl S BRI RATEI I A AR R CH D, £ 2 C, HEEEXEKFE Tr— R~y 7 AT
FFEEEY 22 ENROOND Z LI D,
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DRSS T D128

1) BORHYHEEIOBURSIRZEMIcxT L, Hifip e LTG5 &,
2) HAHBNHEA—I—0DIENR, o— vy 7R®ELZOERBIIBWHTHZ &,

REDBREIZIR D EEZBIND,

1) OEMAEFIE LCiE, BENFEERBEBORT RN P —FHMFIRERERHIT OIS,

2) 1%, T4 V= )7 CHEEVTO BB FEAESHME N, v— M~y TORE & ElCBE5 35
ZEEEWT D,

ZOX ORIy TEEENE VA FAELEBT57-00n— N~ v 7| 25 R
WCXVRE - Fhid 52 LTk b,

NAC X, ZOBGR/ Sy r—VOFEEHE E L TFETH L EEZDLND, SHITNAC T, (1)
DEE S o — D Tl B o 4 BT L, Kt~ e 2 fE2 > Z LN T& 5,
ZOXIRTEZ, KT OTROMT VT THARD HENE A — I — BRI AR & fE A P CE
AR THY, B’PEORKMEAEN LEXEK THD E VR D,

152



77U D TICAD V EEEAMERICET HI5HIE - REHE

BEEE IR
B&EE EXAT AAE
BDS Business Development Service EURABAR—E R
BDSP Business Development Service Provider EVRARE - AT EA
A X —
BIC Business Information Centre EYURAGRE S Z—
BSC Business Support Centre EVRA Y R—F B H—
ELV End of Live Vehicle il I 77 H Bl
FMARD Federal Ministry of Agriculture & Rural R - RATBRRE
Development
FMITI Federal Ministry of Industry, Trade and HRPEEE D IEE
Investment
IDC Industrial Development Centre PEZERFEE 7 —
ITF Industrial Training Fund JE RN AL
MSTC Model Skills Training Center T VIRRERNIREE o & —
NAC National Automotive Council ESEJSE UL e
NASME Nigerian Association of Small and Medium T4 Y= THUNMEERS S
Enterprises A
NASSI Nigerian Association of Small Scale FA =) TNRE T RS
Industrialists e s
NATA Nigeria Automobile Technicians Association FA T VT HE R
=
NCS Nigeria Computer Society FATV 2T arya—H—
=
NUC National University Commission e NE=S=ES
NYSC National Youth Service Corps EREFEY—EXHIK
PC Personal Computer N ay
SMEDAN Small and Medium Enterprises Development AT = U 7 UM RS T

Agency of Nigeria
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& 2K

[ B AEE SCHk]
[EIBR s (2012) [0+ 2= U T@EMILRIE = ANERILEE - ~—/7 7 ¢ > 7 RE b 7 1
Va7 b FEROERA ] EER T SRS EAT B

AN - AT ER (2012) [7 7 U o% s - BUE - Kokl = HAK
ARC [HBIIEMAFTES [ARC LR — MR - E5) « FEREMAAE 20112012 i) A V= U 7]
fepg %8 (2010) [77 U BOP B VX A —ilg0 3L 1o AAK S IR

[EIBR T 0 BAE (2000) [7-A = U 7EUSEME  —M—mESERE 7Y =7 b A
Pl E ] EIRR T S A PESEPH R

TATVxA =Y xr (2009) [77 V0 @+ 9o@ATS] G kst
HHSK— W (2008) [77 7 U A BssRBOFEE] 7 7 B HTIERT

(358 3CHk]
The Economist Intelligence Unit Limited. (2013). Country Report Nigeria Generated on March 5" 2013

National Automotive Council (2013). NAC INFORMATION KIT

Industrial Training Fund(2011). ITF@40 1971-2011
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8FE HAIL—Y
8.1 E#Y

T A — BRI, 2009 FICEH - ARG SCE (DSCE) #3E L, RESEHFEE 75.8%
235 2020 FEIZ 50%ICB X FIFA 2 2 HiED—>L LTW5b, DSCE Tlit, 77 uaA XA LY
—, TRNAX—EIRENMELIAMN D EAL 3 08 & STV DE, ZIb OB RE NI, Rk
L CHEgh~aH LAME 20815 T 2HPENL CTH D — 7. M0 D IRIFCE I T L 7= pg it & di A
T5HZ L TRIEREGRFOEREIR>TND, ZOXI RN, HEIFSHRIZEL > TH AL
— VENTOMTAIMEELZ &D D Z LN TE, ZOFIIZET HH/NMEEORE TE @D, &
AR GO RTARBA IR CE D 0B E X —7 Y FNERIGEHT A ENEE LSBT L,
Fio, BREIHERERE L BE RGO B A — 2 ORI E AT D BRI
MORLT NI ENn, B - FiE - KEO—REMZFEE T 58I, g LToARMM
T, LT, HfyEofdrfébk, S0 - EB¥E, 032524 —F v MEEL L TRAT,

Ll Z0b0Z—4y hEZET, %L L TOARMIMTELAMIERBOE SV IMEL
AR 77 B CO XD AREME A G35 Z ENNEECTH D Z E N TORE oo Te, —
7. BODOREOFEMAREZ o5 2 L0, BEFER EDORETRT AL FOIEARDE S
TEEORMMPRENEENDR N E b, EESHEZMDOTICEE YT A FOKRE
EEN DM L2 RET 52 LN, —DOXEOAERENLE L TEIT LN D,

HRBHE A — T —D AMBERICEET 2F®RE LT, BHEBHOETERoToET 74
(CEFAO) Z/V—7®H 3 « b3 % (CAMI TOYOTA) T, HEVEHEA LT F LU RICETH A=
v 7 F s AR EEMEICER L TWD I ERER I, ZHEBEDOE A, TA—T R
thoT 7 Z = — AR & W O MR FEARNOTDDOIEH E O, T=T7 ORI ZT
BT =D K 97 CSR D—E &\ ) B RBEAIHERR STV 7R,

# 8-1: W AN— OFERBE

S =77y N VEL ID A - il S o AT REME
R - BPE - KFED | BT LUVECCHINOEAEZA | T, T/ E -2 RE - FLESR
—WEMEEMELE | BT 5/ IEboTcb DD, H | (MINPMEESA) OE VR A « X1 v/ AV
ERAN-YTV /IR KRR VABIZIZES R | b« P—E R - T uN( X — (BDSP) DHE

277, bk b~32T A hlGETE
EE L L CORM | XK. AU, MANL T, | BA - BEIE (MINEFOP) Ok > ¥
T AL - RS POEET RS | —ORERKOHE x4 L Lz, hL—F—0
W D FERES N ) o1 Bl -
R B R, | 2B e — X — (2 X DR | S B IR U A s T ATV B S o
R OHEAE - (5 Py ol

HLVHBEA N =7 A

FFt. MINPMEESA TO~ 3T A v NI fE

B il S|
(% 8 L1 ) oo )
)

BDSP 2 L 5=ty
i

MINPMEESA (275 | folk « JRAmFH 5, fhE -
APENEN B, REISRE, ~—F T 1 7,
AN - FEER e U 25T, BDSP & LCORE
1k

NA oy MrEEsxrg & L7 MINPMEESA (2
Kprarvvrrao /Yy —vRxEELEZ ML
—F—DFEHBE S D
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8.2 BEMRESI—HTw FEZE

8.2.1 #FFMR
(1) HAN—2 DFEEBEE DR

T A= IFENIHET 7 U BB T HEFEEZ TH Y, BT Y=Y 7, LRICTF
¥ NIFnE, #ichRr 7 U pdefnE, mEic oy TIRE, FEICy R I RnE, eI RE S
=7 HEREE B L. EESARKEEOX =T BICHET 5, ELOmET 47 )7 5442 ¥ A
— hLT, BENII YD TR, ROBFHTHII R YT 7 Th b,

2010 D AN H1F 1959 A, #H A DRI A DO 725 52.1% (2011 4F) L ShTwn
%o 14 ELL O N O HHIL 40.5%, 60 a2 58 O NHHHRIT 5.4% (3L 2011 4F) THY .
Z 205 156~60 kO EES FTHEA 13 1060 T A TH 5 Z L BHEFHTX 227, H LSO Ao
FHIIRRTHDL E Vb TS, TALbDRERIE, MR CIIEBERICEFEL, LT
IEFEL 2T LI & L CoAFERI L SuTn g,

[E S 34 (IMF: International Monetary Fund) O#tatic LiviX, 2012 D — AN%7= 0 4
H GDP |3 1165 RV TR D 152 (i TH 5, % 5 FEMOFEE GDP O FHJkEHIL 3.5%LL T
HY . FEED 5% LT Flal> T\, GDPIZED D H 1 IRFEXDEIGIL 21% T, #H 2Kk
PEEDFNEIT BN Th o7, 5 3 WEFKEOEIGIL 46% T, I ZILMEE 6%DH Akl T\ b,
AR B & s O T &, FoF UL 2EEEOERBICL D LD EEbT
W5, BFMEL. e BEHM Ok, N, b, a—b— IEEDIL) ITKE
IRFLTEY, @HALHELNIMAILZNTIE0%E 256 TH 5.,

FEREEYOREIT, b, AT L a—tv—Tbdbd, EEITEEERAD - EHILIR ST
WAHR, T v PN a—bv— BhA, N—LAYL, NTFEOREMTbN TS, EERIE
—RKEERE LTS, 7, AN L 0 b T L& E R L CRIEOREE M T
TW5, BEELTIE, AF, FICxY v P ONHEENREL, ERERDLAELNNT T, EH
TR EFIFFEARTETND, KOO REIMELERICE2BHAR LV T, REILE
VIO EE R RE L 7o TS, FEMBUIE L TR O, ZEICIT 5000 MX ERHES
L. M 25 o OifEENH DL L EDNTND,

E T 37%% 58 5 FE B INARIIAM OMRIR CH Y . INTAKITEE @S O—D2 L 72
STW5D, LML, KM EZOMT - HH1%, £ L THERBEICLVITOR TS,
AMUNOIEERIZITEENTELT, DIV REOAK, &, RN Ths, &
[KERNTX—DRKEBITIIAKIFBEICLH DT, —HRAMAKNZE>THDER, BHEoKES
TEINIAREL TS,

Ta/)IAN ATV A 2= | (EIU : Economist Intelligence Unit) D& TIX,
R O [EE, RIS OB KV | 2012 E O FERF R RIZ A5%ICELT- L L, 5%
DIE GDP AREHITE LT, 2013-14 432 FEUUHE 15 OMkRe AN 72 B8N, NS 0 B O B %%
\Z RV 4.7%, 2015-17 AEIZITIA I H O pEH & HEFURE ORI K-> TS 512 5% 15 L H#EFHL
TWb, EIUTERZ, AHPEHIE 2012 20 HPE 6 J7 2000 /S L L7 2017 21X H PE 7 17 9000
NLUZHEINT 5D EHEEL TV D,

257 United Nations Statistics Division ([E#5:2156)
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FIUN DT ETIZDONT S, BEL OB T e Y =7 hLFETINTWD, RITOHER] &
LTl 2013 FFDYJBAICHRE » T X A TE L REFOMEEAENET O D,

AMINTEF . BRI TIZxE 3 2 AP OB ) OfE R, sENF| X EAEmIc

N M FLAOEEBRESHTHL T v T4 (Viettel) 1%, 2012 I AL—2 D 3 %‘éﬁ D3
FEathe LTORMERSG Lz, [FfE 2013 F0H 0 A — 280N T 4 B RLVOREZIT 9
EESLTEBY, ZNICKVFEOBEY—ERAEFIILICKE L, BAKBSORMCERmRT 5
EEZOLND, #82ITEIUICE DN A N— 2 ORRFRETFHZR LI,

* 8-2 : BEFHETH

(HEAT : %)

2012a 2013b 2014b 2015b 2016b 2017b
GDP 45 4.7 4.7 5.0 5.0 5.0
[(EPNIEE =4 3.7 3.9 39 4.0 4.2 4.2
BT E 2 6.5 6.0 5.5 5.5 4.8 4.8
EERE (REE) 5.7 6.5 6.5 6.5 7.0 7.0
H - — e 20 8.0 8.0 6.0 8.0 6.0 6.0
e r— e 2D A 6.5 7.0 5.0 6.0 5.2 5.2
ENTE 4.3 4.6 4.6 4.7 4.8 4.9
R 5.5 6.5 5.5 6.0 6.0 6.0
T3 3.6 3.2 35 4.0 4.0 4.0
P—r 2 45 4.7 5.0 5.0 5.0 5.0
AT EIU (a: #EEF, b : EIU T

# 8-3: 2014 &£ TD GDP FRETHI
GDP 2008a  2009a  2010a  2011b  2012b  2013c  2014c
4 H GDP (100 /5 R/v) 23,736 22,182 23,141b 26,056 25939 28463 29,919
4 H GDP (101t —77—) 10,629 10,474 11,461b 12,295 13,235 14,252 15,362
F2HE GDP i EE (%) 2.9 2.0 3.2b 4.1 4.5 4.7 47
GDP W HAESR (%) 2008a  2009a 2010a 2011b 2012b 2013c 2014c
(EPNIEE-¢ 3.0b 0.5b 2.5b 3.1 3.7 3.9 3.9
HUH 2 7.2b 0.5b 4.0b 5.1 6.5 6.0 5.5
R EE R E 7.0b 5.0b 5.5b 6.0 5.7 6.5 6.5
- — e Rl 0.7b -4.8b 3.0b 7.7 8.0 8.0 6.0
B - H— B A 5.8b -5.2b 3.0b 5.6 6.5 7.0 5.0
UNE| 2008a  2009a  2010a  2011b  2012b  2013c  20l4c
INECEPPN 18.8 19.2 19.5 20.0a 20.5 20.9 21.4

HET : EIU (a: 2%k, b: EIUH#£3F. c: EIU T30

2 HAN—VOFIBTIRET Y
HAN—2 G HT 7 o RAEPRT 7V IsEETHWs A TWHEEE—77— (CFA) 7
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T UE, BINBEERALANE 7 7 A « 77 v CEETAEE L — b &S, REFEORILZBL I
TOMREZ R LTV ™, ZOZ LIINKE, 7T ADRFIRMOEEELE K& ZIFHMEDL
ol LHBERL, RFE L LTI 7T ARE T 0 v 7 ITHBAEN TV L E 25, BUE
OHAhEE T —1 (1 2—1=655.957CFA 7 7 U DFEEL— k) L72oTW\W5,

CFA 7 7 VU BRATT H T 7 U h#E$#R1T (BEAC: Banque des Etats de I'Afrique Centrale) 1%
T 7 U B R s I E K (CEMAC: Commission de la Communauté Economique et Monnaitaire de
I’ Afrique Centrale) 723i&E% LTk 0, MBEEIIH Av—2 ey 7 U BIFIE, Fx N, REX
=7, ARy, aryaLmEoO 6 NETH D,

CEMAC (X, BEAC &7 7 U 7 BBiL#% 7% (UDEAC: Union Douaniére et Economique de
I’ Afrique Centrale) % #a, F{LT D72 OIS, LU FORNRE & BRI e filids & L CIEEN L
TWa,

o NHETROMBEA - AR D, K0 KGR A2 E LML AR T 5

o EFAEMBEEMOE YR ADEEZRY RS 2o, EANTHEZREIEDS

e MBKEOKE I/ T A0MET a7 b, FRCEE-BRE - T -85 - 8D &
W+ JE(E B O WA A REET D

o IMYEEOKAREFRESEOFIE~EHKEIED

o T 7 UNBATE DL EIK D

WA OBBUIIERBLE 72> TRV, N 6 2 ETHFETHZRAK L TV,

CEMAC O 6 NEIC = v IRIWFE, o b A - TV Tora7, Ty
Z 72 10 ENX, T 7 U B ERFLFEA (CEEAC: Communauté Economique des Etats de
I’Afrique Centrale) Z k% L T %, CEEAC I, AN OE Gk L CHRERIRIZ 4 L, &M L
TWD, A= DORRFIL, 2D DOIEFERICE > TR I TV HIRE Ty ZIZEL, HH
Ec%@L IBMRICH D ) T ERHKD,

WEZMEHAL TS Z & LEFICBMROEN CEMAC #8E1T. 6 2 EAFHT 4300 5 A% #
zékmksnF‘nmump%éémﬁm%%%ﬁbfwé ZDOHRTHAN—1E, ANAD
47.1%, GDP @ 25.1%% 5 TEY ., LHIZHE LM THD, LML —AH7=D GDP TIiXHF 41 &
2o TN D, Afl7e & ORIREPRDPE 73 g2 < | *A%tweomﬁk%wL%%l&iﬁ
MG ETER L TWDH AR, AADL I EOFHEE AT 2D, )z nE s+ 51
EMEERBEIEDLLEVRADTHLEEBEZLND,

-, NEETHAT ¥ REHFRT 7Y B2t -T, KEEZH L TWA T A L—0%, #iE
%’%@%W«@i%mkLTEE@&%K%%:&¢6\wxw~yﬁcmmcﬁﬁ®%%m
RITHENIRENENZ D,

By 7Y B DI, F=T Wy, < UEFE, a—FORT—L, b=, RXFL TAFFT 7V
=V O 8EIF, RILRLEREDOE—T77—(CFA) 7 TV EFHL TWAN, o< BOBETH D,
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3 8-4 : CEMAC EEE DLk (2012 EHEEHE)

ANAO(EITAN) AA% 5% GDP(10{E US$) GDP%  — A¥7= v GDP(US$)
T A N— 20.5 47.1 25.0 28.7 1,165
7 7 U g 4.6 10.5 25 2.5 447
Fx K 11.8 27.3 10.8 12.4 1,006
REX =7 0.7 1.7 17.2 19.7 23,133
TR 1.6 3.6 18.4 21.1 11,929
SIE=E o ilEs| 4.2 9.8 13.7 15.7 3,346
o (L 43.4 100.0 87.2 100.0 -

HET : A BE UN Population division Z DX IMF - World Economic Outlook Database J ¥ #R# M 1ERL

() W AN— DAEZEDHIR

2009 FCEHFH AR ER LI BEREICLD L. WAL= FESICRER SN TV L2
ELTOH 3969 thfEE L, £D 56, 5 3IRFEHD 86.5%% DTN D, FEED 35.1%IC
H71-% 3752983 4L Koy 7 FITSEH L, 23.9%I2d87-5 2 J5 2458 vy o T icdh b, £i2.
EhEE D 68.4%., EEHEDTE LD 73.8%08 2 D 2 KEHIZET L TWD, 2D Z &ickv, Kk
FIZEoTE, YU U7 & Ry 7 ZHARBIGEI OS5 L LTI THL Z LR TE D,

ZOMETIE, BREOFKRICHT HHEER ML TWDH, ZALOIEIRHEO RS, 1T
BT 2, @7 7t ADNEES , ITHOFEFHE OES, HFREEEITORIEE, v
A AEEITH T DD R R R ETH D,

2009 “EDOFHEIIENL D, EFEMERIX 2005 FICEERRD 5% % b DL ENTNWDEA 7
+ =~k s Z—OEMHEREZIT>TW\D, 2O, RO 3 HAICERY T LFHETZA 7
F = s X —LERMT LTS,

1) FEIEHLTELT, HESEBROEHZZ T Ty
2) FTEDHRUHE» - EFHLEEZ L T/
3) FEFTOLFT, AN, FEHELREN—ETHR

AL, 5274 FEFTOY TN L LTITONZ b DT, ZORERERNOA 7 4+ —~ /L
YU —DRE LTIRD X D 7 HET 5TV 520,

o fHAFEE REEZEOHOFEIE) NEED 69.4%% HDTWD, & 5ICREEICERIEEE
EMZTZHDN 252%H 0, ZnHDOFEABIOFEORIZL D EBbhdER&HHHET
94.6% & KEZ¥ A HDTWD,

o FHisthEZEM T2 (BEFEOFENLEEZOLND) ITRED 47%ITIHE 720,

o HBITEL & HUGERRI, B Z—RITHD & WHE TR, EENICRLLZNEOD, =B R

2% National Institute of Statistics ([EZZ#:5+/R) The General Enterprise Census (A& {E¥3H4) 2009 458 A ~11 A
09y A — U E MRS~ 2 8 — T T R A R R
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T ADETEEHMNITIZR CREEZ D TWD, HJTETIZERAIC TP o R
DE, T2 TOTELT, FLE, BEMNIT, BHERETHD,

o HHMICATA v T+ —~ Nt l X —OHBETLMEIR- TNDEINDEN, I ANL—
YOYEIT, TEERIT54T7% S URICKE Wb TiERy (2L, EFEKEHE T
IESTEFEFTE OREN LML ST LTV D),

Z AUk LT, RO 2009 FEOFHE TIL, RBROT X TREESINIZFHERTEZHTDH 74—~
N7 HZ =X LT T D ThH 5,

7=~k s Z—EEOBERIEIE I, (R 5 ALLFOFEMAEZED 5% % 5T, Kk
T/ INBURAR 36N 19%, TR ZEDS 5%, RIABIEZEDS 1%, PEERIEIG TIEE 3 IRFEESED 86.5%
92 IRPEFE 13.1%., 5 LIRPEZED 04% & 72> TV D,

IR O EFRITBI L CTIE 2009 4 Y BB — AR EFRIT R o 78, BIEIXE 85 Lo IcHi—&
ﬂ(b\ézno

F#85: WA N— BT BNEREDOESE

(I I=F~s 72 b (HA7 100 5 B—7 7—)
FAmAeE 1A~ 5A 15 LLF
IR 6 A~20 A 16~100 Aif§
MR 2 21 A~100 A 100~1,000 A
RIS 100 ALL E 1,000 24 |

T WEEBBORMELY b EmORMEPERLT D

CEOFEMNTRIESGE, T« A—F—REDRERD 80%% LD, A—FT—DIT LA EFD
AN—=V NCThHD, A—F—%BLHTRIGE, BMEA—T—72 73%, LA —F—7 23% &
2o TS, NWITEBDOA—F—IZ LD ARBEEHZHT L TV LR TH LR, b DMk
¥A—F—1FFELE LTI T ANEYDETHI—1 v SATH D,
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BEEEER
B&EE EXA BAGE

APME L’Agence de promotion des petites et moyennes | 7 A b— M ESRBLT
entreprises du Cameroun

BDS Business Development Service EUR AR —E R

BDSP Business Development Service Provider EVRARE - AT A

A H—

BEAC Banque des Etats de I'Afrique Centrale T 7 U R IESR T

CCIMA Chambre de Commerce, d'Industrie des Mines et | 7 A /L— > Bd T2 akPT
de I'Artisant du Cameroun

CEMAC Commission de la Communauté Economique et | 87 7 U ik & L [mA
Monnaitaire de 1’ Afrique Centrale

CicC Council Interprofessionnel du CACAO et du HAF T ——Ha
CAFE

CIP Centre d’Incubation Pilot ARy ke FaX—TF

NV e

DSCE Document de Strategie Pour la Croissance et JEH] + R RIS S0
I’Emploi

E-CAM Entreprises du Cameroun AN — R

CEEAC Communauté Economique des Etats de I’Afrique | &7 7 U 1 76 ERR % L FIA
Centrale

GIPA Groupment Interprofessionnel des Artisans FLEMA

IMF International Monetary Fund SN = e

MINADER Ministére de I'Agriculture et du Développement | 23 - ZATBHIREE
Rural

MINEFOP Ministére de I'Emploi et de la Formation JEH - BREEFIE
Professionnelle

MINEPIA Ministére de I'Elevage, des Peches et des HKEA
Industries Animales

MINPMEESA Ministére de Petites et Moyennes HUMEZE - HESRRGE - FLEE
Entreprises, de I’Economie Sociale et de Artisans

oJT On the Job Training F =T —7 4 —

UDEAC Union Douaniére et Economique de I’ Afrique T 7 Y BRI

Centrale
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REENLETIUA. RYTF. FIET
RIEHLLET7IUA
RTEH 111 @REYRX b
No. ks (KA. BOL. FTe) X5y
Mr. Thabo Mashongoane,
1 | Director: National Skills Authority Secretariat, Department of Higher BT RS RS
Education and Training
) M.r. Mabizelz?l, | | - . N SRR
Director: University Policy, Department of Higher Education and Training
Mr. Zukile Christopher Mvalo,
3 | Chief Director, Work Integrated Learning, Department of Higher Education BT R
and Training
Mr. Mamoru lida,
4 | JICA HR Advisor, Employability Improvement Project, Department of Higher | B/ RE
Education and Training
Mr. Sam Morotoba,
5 . _ B RS
DDG: Public Employent Services, Department of Labour
Ms. Malebo Mabitje-Thompson,
6 | Chief Operations Officer, Divisional Management, Industrial Development B ER
Division, Department of Trade and Industry
Mr. Alfred Tau,
7 | Chief Director, Regional and Spatial Economic Development Broadening BRI R
Participation Division, Department of Trade and Industry
Dr. Marius L Wessels, -
8 . . . N A - kR
Director, Cooperative Education, Tshwane University of Technology
9 | AREZE A+ ARz
10 | HAREZEB ARz
11 | HRAEZEC i MRz
1 M_r. Shakeel Ori, _ | o B - e
Director Co-operative Education, Durban University of Technology
13 | HAR{E% Dt B2
Ms. Lalane Janse van Rensburg, R .
14 _ o o : - BT B 2R B
Executive Manager: Productivity Organizational Solutions, Productivity SA
Mr. Mihla Buthelezi,
15 | Student Placement Officer, Elangeni College for Further Education and BE - IR

Training

BATE R 141
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16 | Bl 3 E ARz
Mr. Levy Maduse,

17 | National Programme Officer, United Nations Industrial Development Z Dfth
Organization
Ms. Paulilte Nhlapo,

18 | Deputy Director, SETA Coordination, Department of Higher Education and B R
Training
Mr. D, Mack, Director, -

19 ) ) o HE - FIHRRERY
Co-operative Education, Mangostsh University of Technology

20 | HRARFEF AL BRI
Prof. Josiah Lange Munda,

21 | Associate Dean, Faculty of Engineering and the Built Environment, Tshwane | (& - Fil iR
University of Technology
Prof. Elizabeth de Kadt,

22 | Executive Director, Academic Development & Support, University of HE - R
Johannesburg
Mr. lan van den Berg,

23 | Team Leader: Career Services, Psychological Services and Career BE - IR
Development, University of Johannesburg

24 | Bili{e¥ G BRI

25 | HR{E¥H BRI
Dr. Raymond Patel, . .

26 . o . T B e S SR R
CEO, Manufacturing, Engineering and Related Services SETA
Mr. Isaac Tihabadira,

27 | Deputy Vice-chancellor: Institutional Support, Tshwane University of B - AR

Technology

BATE R 12
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==
AMTER 112 79— avyTsmEYR b
No. g (K4, WAL, Frig) X5y
Ms. Fundiswa Nofemela,
1 | Manager, Co-operative Education Unit, Cape Peninsula University of HE - PR
Technology
Ms. Bharti Daya,
2 | Director: NEPAD/AU, International Trade and Economic Development, B EA
Department of Trade and Industry
Ms. Annie Moletsane, e s
3 N . . . B - R RS
Acting Director, Co-operative Education, Vaal University of Technology
Ms. Sibangile Mashao, Assistant Director, National Skills Authority: »
4 . . . - B RS
Secretariat, Department of Higher Education and Training
Mr. Gavin Adams,
5 | Director: Special Economic Zone, Broadening Participation Division, BRI RS
Department of Trade and Industry
Mr. Desmowd Mack, e e
6 . . . . B - AR RS
Director: Co-Operative Education, Mangosuthu University of Technology
Mr. Patrick Wilangewi, »
7 ) B A% B
Deputy Director, ITED, Department of Trade and Industry
Mr. Tomohiro Seki,
8 ) ) . ) DAt
Senior Representative, JICA South Africa Office
Ms. Eva Nderumaki,
9 : . : Z Ofth
Program Officer, JICA South Africa Office
Ms. Zandi Mtetwa, »
10 _ . B R B
Assistant Director, ITED, Department of Trade and Industry
Mr. Themba Msukwini,
11 | External Engagement Manager, Co-operative Education, Durban University of | Z(E - kRS
Technology
Mr. Thabo Mashongoane,
12 | National Skills Authority, Branch: Skills Development, Department of Higher | BB
Education and Training
Ms. Klaas Drobymatsimane,
13 | Assistant Director, WIL Coordination, Department of Higher Education and B R
Training
Ms. Mari Ishizuka,
14 i ) . _ _ _ Z DA
Project Formulation Advisor (Education), JICA South Africa Office
Mr. Mamoru lida, )
15 BB B

JICA HR Advisor, Employability Improvement Project, Department of Higher

BATE R 1-3
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Education and Training

Ms. Lorika Kruger,

16 | Coordinator: Student Employment, Cooperative Education, Tshwane B - IR
University of Technology
Ms. Susanne Taylor, s

17 . . o B - R
UJ Work Integrated Learning Coordinator, University of Johannesburg
Mr. Phaphama Ntsenge,

18 P ] BRFHEE

Deputy Director, Public Employment Services, Department of Labour

TEE 1-4
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RHER 12 Ryo+
RIER 121 @BEEURF
No. ks (KA. BOL, PTR) X5y
Mr. Raymond Doherty,
1 ) Z0ft
NPO-Education, UNESCO
Mr. Mattews L. Phiri, ’
2 . : B R
Botswana Training Authority
Mr. Mogotsa M. Kewagamang, -
3 . . . B EA
Deputy Permanent Secretary, Ministry of Education and Skills Development
Mr. Godiramodimo Kalaote, e e
4 : . - : B - e R
Director, Madirelo Training and Testing Centre
Dr. Christpher Tidimane, e e
S N B - e R
Counsellor, University of Botswana
Mr. Tshephang Kelatile, . .
6 _ B BE R B
Derector — Investment Promotion, Botswana Investment and Trade Centre
Ms. Mosadinyana G. Nthomiwa, »
7 : . : : i B RS
Chief Industrial Officer, Department of Industrial Affairs
Mr. Witness Setlhare, e e
8 HAE - IR

Head of Department, Gaborone Technical College

BATE R 1-5
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MIEM13FIET
AMTEH 131 EREYR b

No. ks (KA. BOL, PTR) X5y

Mr. Carva Pop, Director, I

1 P e | | - S -
Centre for Cooperative Education, Polytechnic of Namibia
Mr. David ligonda,

2 © 1aonea, , BRFHEE
Dupty Director, Ministry of Labour & Social Welfare
Mr. Yutaka Nishiura,

3 | IT Specialist / Business Consultant / JICA Volunteer, Ministry of Trade and BT RS RS
Industry
Mr. James Kazonsa, .

4 : . , : : . . B RS
Higher Education Officer, National Council for Higher Education
Ms. Suoma Kalulu,

5 | Training & Development Practitioner, Human Resources, Namibian Ports BRF BE E 2 S5 B
Authority
Mr. Eckhart D G Muller, .

6 R - . - A - ke
Executive Director, Namibian Institute of Mining and Technology
Mr. Hafeni Ng- Hinamwaani,

7 . . saliih
Deputy Chair Person, Namibia Chamber of Commerce and Industry

8 | Bifi{ezE A £t 2
Ms. Elvire van Wyk,

9 | Regional Coordinator, Distance Learning Centre in Otjiwarongo, Polytechnic | & - 3k

of Namibia

BATE R 1-6
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RIEH 2 EHUE—H
AMIER 21 @EEFIR K

No.

ks (K4, WAL, FrE)

X2

—_

Mr. Gilbetro A. Botas
National Director for Technical Education
Ministry of Education

B % B

H R

EMGIE S

M. Jose Jossias
Director of Market and Product Development Division
Institute for Export Promotion (IPEX)

BT 18 1 = SR B

Ms. Lucilia Santos
Tecnica of Market and Product Development Division
Institute for Export Promotion (IPEX)

B B 1 2 SE R B

Ms. Julia Giebeler
Pro-Educao
Glz

Z DAl

Mr. Mateus Abelardo Americo M atusse
National Director of Industry
Ministry of Industry and Trade

B % B

Mr. Marcelo Raul Chaquisse
Deputy National Director
Directorate of Agrarian Services (DNSA)

B % B

Mr. Hiten Jantilal
Head of Crops and Early Warning Department
Directorate of Agrarian Services (DNSA)

B % B

Mr. Adelino Estevao Navais
Director of Vocational Training
National Institute for Employ ment and Vocational Training (INEFP)

B % B

10

Ms. Deolinde Sane M acicamo
Employment Director
National Institute for Employ ment and Vocational Training (INEFP)

B 14 B

11

Aurelio Fernando Rhemare
Director do Centro
National Institute for Employ ment and Vocational Training (INEFP)

B 14 B

12

M. Feisio, M afambise
Head of Macro Economy, DNEAP (National Directorate of Studies and Policy Analysis)
Ministry of Planning and Development (MPD)

B 1 B

13

M. Elisio Nhantumbo
Head of Population Studies Department, DNEAP
Ministry of Planning and Development (MPD)

B 1 B

14

H R{=3EBHE

EMEIEES

15

Mr. Antonio Isal Mugase
Director
Agricultural Institute in Boane

A - IR B

16

Ms. Telma Pawlo Machea
Chefe de Department
Ministry of Energy

B % B

17

Mr. Ausehno Fernando Laudo Laudo
Chefe de Formals
Ministry of Energy

B B

BATE R 2-1



727 At TICADV EEAMERICET 21FHRINE - FEZERAE

No.

mRE (K4, WAL, &)

X

3>

18

Mr. Bruno Cipriano
Operations M anager
Sumol+Compal

EEIETSE S

19

Mr. Rogerio Castelo
Production M anager
Sumol+Compal

ENEIRTRE S

20

Ms. Marta Vieira Jacob Pecado
Head of Human Resources Department
Ministry of Mineral Resources

B % B

21

Mr. Poulo Santiago
D.A.P.
Industrial Institute in Maputo

Al A B

22

M. Jacinto Sunbane
D.AA.
Industrial Institute in Maputo

Al A B

23

Mr. Portasio Marcos Ngoane
Director Pedagogic
Maputo Commercial Institute

Al A B

24

Mr. Antonio Luis Macamo
Assessor da Direccao Geral
Investment Promotion Center

BT B 1 o SR B

25

Mr. Edmundo Jossefa, Director
Executive Secretarial
Program Integrado da Reforma da Educacao Professional

BT B 1 o SR B

26

M. Inacio T. Nhancale
Head of Technical Department, National Directorate of Agrarian Extension (DNEA)
Ministry of Agriculture

B 1 B

27

Mr. Julio Simoes Goncalves
CEO
SOTEMA

Z DAl

28

Mr. Elias Come
Directoer Executivo
Aoosiciazao Industrial De M ozanbique

Z DAl

29

Ms. Filva
PRISTAGE

< DAl

30

Mr. Renaldo M orais Augusto
Trainer, Centro de Formazao Professional Electotecnica
National Institute for Employment and Vocational Training (INEFP)

A - R R

31

Mr. Jose Hereulauo M unguambe
Centro de Formazao Professional Electotecnica
National Institute for Employment and Vocational Training (INEFP)

Al AR B

32

Mr. Jose Angel Rajoy
Director General
Don Bosco Higher Institute (ISBD)

Al A B

33

M. PilouaE Chougo
Deputy National Directorate Fuel
Ministry of Energy

B B

34

Ms. Natalia Manuel Teodoro Simango
Eng, Chief of Department of Licessing and Technical Support
Ministry of Energy

B 1 B

35

C#t

EEIEE S

36

Mr. Aderito Mauie
Head of Department
Agriculture Promotion Center (CEPAGRI)

BT B e = S B

BATE R 2-2
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M inistry of Fishery

[=h=)
No. ks (K4, B2, FiE) X5

Mr. Lazaro Nhangombe

37 [Investment Analyst T P B = 2L B
CEPAGRI
Mr. Castro Mambo

38 [Director HE - PR
\ocational Training Center in GAZA
Mr. Marcilino Julio Biza

39 |Director HE - R
Technical & Commerce Institute of Gaza
Mr. Carlos Mucareia

40 | Director HE - PR
Centro De Formacao Professional M etalomecanica
Ms. Teodolinda T. O. Torles

41 HE - AR
Centro De Formacao Professional M etalomecanica
Mr. Antonio Mandlate

42 |Head of Department of Studies and policies, National Directorate of Economics . B T A4 B
Ministry of Fishery
Mr. Amade M ahamudo

43 |Head of Division of Training, Human Resource Department B T A% B
Ministry of Fishery
Mr. Boanida Simbine

44 |Technician B R RS

BATE R 2-3
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RMTER 22 BREICEKDAM=—XHERRLEE) R+
No. makE (R4, WAL, FrE) X5y
1 | Paula Loreino, Human Resources Manager, Trak-auto RHARZE
2 | Sr. José Fagilde, Director Technical, Tecnologia & Consultoria, Agro- Pecudria | Eff {2
(TECAP)
Sr. Samuel Muianga, Human Resources Manager, TECAP
Sr Isaias Magaia,, Engineer/ Quality Controller, TECAP
3 | Armando Jossai Vilanculos, Head of Administrative Department, Kanes Alfaias | F[f] {22
Agricolas
Rogerio Mazibe, Head of Human Resources, Agro Alfa S.A.R.L BRI 2
5 | Albertina Langa, Head of Human Resources, Sociadade Mogambicana de Construcdo | F:f#{E3E
Reabilitacdo e Reparacdo de Navios (SOMONAV)
6 | Jorge Bonaventura, Human Resources Assistant, Entreposto R
7 | Jorddo Ledo, Human Resources Manager, Xibotane ECfAIAR2E
8 | Armindo Manhiga, Human Resources Manager, Farinhas de Mogambique B EfoE S
9 | Agostinho Pontes, Operation Director, Sociedade Industrial de Pesca, Lda B EfoE S
10 | Don Main, Director of Human Resources, Maragra Agticar SA B EfoE S
Devandra Madurai, Staff of Human Resources, Maragra Aglcar SA
11 | Nelson Aissa, Assistant Human Resources, Southern Refineries LDA B S
12 | Damiao Inacio, Human Resources Assistant, S.E. GINWALA FILHOS LDA B S
13 | Mr. Jorge Muzonte, Company Manager, FAZOREL EfRIARZE
14 | Tatiana Mata, Executive Director, Frutisul EfRIARZE
15 | Sergio Barros, Operation Director, Ana Darko EfRIARZE

IR 2-4
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AMIEH 23 7= avTESmE) X K

Bif HIF - 2013 4F4 A 25 H
BT © Avenida-Hotel, Maputo, Mozambique
&Y AR

INEFP (National Institute for Employment and Vocational Training)

No. makt (K4, WAL, FrE) ES%)
Mr. Ronald M osais Augusto
1 |Formadol HE - AR

Mr. Bacelan Banno
2 | Technical Assistant
We Consule

Z DAl

Mr. Berta Churico
3 [Chief of Human Resource Department
INEFP (National Institute for Employment and Vocational Training)

A - IR

Mr. Lieinia Cassa
4 |Technico
Ministry of Agriculture

BT B i o S B B

Ms. Gina Mawgane
5|Director
ICM (Maputo Commercial Institute)

A - IR

Mr.Simoei Victorino

IPEX (Institute for Export Promotion)

6 |Consultant Z D1
JICA
M. Issei Aoki

7 | Officer Z D1
JICA
M. Teafilo Chiche

8 |Technico I 4% BH

M. Jacinto Sunbane
9 |Director
Industrial Institute in Maputo

A - IR

Mr. Miguel Luis Rafael
10|Chefe de Department
ISDB(Don Bosco Higher Institute)

A - IR

Mr. Lazaro Nhangombe

MPD (Ministry of Planning and Development)

11 |Investment Analyst I 1% B
CEPAGRI (Agriculture Promotion Center)
Mr. Antonio Luis

12| Technician I % B
MPD (Ministry of Planning and Development)
Mr. Pova Beatriztovela

13| Chef de Department I 1% B

Mr. Poulo Santiago
14|D.AP.
Industrial Institute in Maputo

A - IR

Mr. Gilbetro A. Botas
15|National Director for Technical Education
Ministry of Education

B B

BATE R 2-5
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No.

ks (R4 WAL, FrR)

16

Ms. Reiko Murakami
Project Formulation Officer
JICA

Z DAl

17

Ms. Julia Giebeler
Pro-Educao
Glz

Z DAl

18

Mr. Boanida Simbine
Technician
Ministry of Fishery

B 14 B

19

Mr. Antonio Mandlate

Head of Department of Studies and policies, National Directorate of Economics .

Ministry of Fishery

B 1 B

20

Ms. Natalia M anuel Teodoro Simango
Eng, Chief of Department of Licessing and Technical Support
Ministry of Energy

B 14 B

21

Mr. Akihiro Miyazaki
Vice Representative of JICA Mozambique
JICA

Z DAl

22

Mr. Edmundo Jossefa, Director
Executive Secretarial
Program Integrado da Reforma da Educacao Professional

BT B 1 o S B B

23

Mr. llenio Mate
Interpreter
JICA Study Team

Z DAl

24

Mr. Norihiro Okumura
Consultant
JICA Study Team

Z DAl

25

Mr. Norihiko Matsuda
Consualtant
JICA Study Team

Z DAl

26

M. Siluino Sambo
Interpreter
JICA Study Team

Z DAl

27

Mr. Zefaina Jumbo
Interpreter
TSM Interpreter

Z DAl

BATE R 2-6
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JICA Study on Human Resource Development for Industrial Development in Africa

Questionnaire for Human Resource Needs Survey

Protocol
This questionnaire is developed for the JICA Study on Human Resource Development for Industrial Development in Africa. The Survey is conducted
by JICA Study Team. Information collected by this questionnaire is kept confidential and used only by the Survey Team. The Team thanks for your

12-C 1k F 1y

cooperation.

0.1 Name of interviewers ‘ ‘

0.2 Date of visit (dd/mm/yy) ‘ /04 /2013 ‘

0.3 Visit start time (hh;mm) ‘ ; ‘

04 Visitend ime (hh;mm) | ; |

1. Survey administration

1.1 Company Name ‘

1.2 Interview Location ‘

1.3 Interviewees Name, Title, Phone, Email Name Title & Division Phone & email
1.3.1 1.3.2 1.3.3

2. Basic information about Your Company

2.1 [Outline] Could you give us the brochure with 21 2.1.2 , _ , , ,
Yes No If no, please give us the outline information about your company such as foundation year, capital amount, number of

the information such as foundation year,
capital amount, and annual sales amount?

employees, and annual sales amount.
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2.2 [Product /Service] What products and
services do you produce and sell?

2.3 [Customer] Who are your main customers?

2.4 To which countries do you export? What
percentage of your products do you export in
terms of money value?

25 [Future Plan] What are your goals and
strategies in next one year, three years, and
five years?

3. General Information about Human Resource

3.1 How many employees do you have in Total (in number)

Mozambique?

Foreign employees
(in number or %)

By Education (in number or %)

by Job type (in number
or %)

3.1.2

incomplete primary school [compete primary school

complete secondary school

complete technical vocational
school

ny higher education (diploma,
bachelor, master)

3.1.4(a) 3.1.4(b) 3.1.4(c) 3.1.4(d) B.1.4(e)
manager, director, or any [technical staff ladmin & finance lunskilled worker lothers

managing-level staff

3.1.5(a) 3.1.5(b) 3.1.5(c) 3.1.5(b) 3.1.5(e)

- EAHEC LETIEENYER AQVOILLEIH K (£ L
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3.2

3.3

34

What technicians do you have?

What kinds of channels do you use in
recruiting your employees such as recruiting
agencies, technical vocational centers,
advertisement, and direct interviews?

What are your standards/ criteria in recruiting
employees?

Type of technician Number career/ academic back ground
3.2.1(a) 3.2.1(b) B.2.1(c)
3.2.2(a) 3.2.2(b) 8.2.2(c)
3.2.3(a) 3.2.3(b) 8.2.3(c)
3.2.4(a) 3.2.4(b) B.2.4(c)
3.2.5(a) 3.2.5(b) B.2.5(c)
3.2.6(a) 3.2.6(b) 8.2.6(c)
3.2.7(a) 3.2.7(b) B.2.7(c)
3.2.8(a) 3.2.8(b) 8.2.8(c)
3.2.9(a) 3.2.9(b) 8.2.9(c)
3.2.10(a) 3.2.10(b) 8.2.10(c)
3.2.11(a) 3.2.11(b) B.2.11(c)
3.2.12(a) 3.2.12(b) B.2.12(c)
3.2.13(a) 3.2.13(b) B.2.13(c)
3.2.14(a) 3.2.14(b) B.2.14(c)
3.2.15(a) 3.2.15(b) B.2.15(c)
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4. Needs of Human Resource

4.1

4.2

4.3

What kinds of human resources with respect
to technical skills/ management skills/ other
skills/ position levels/ attitudes are necessary
for your company?

What human resources are particularly
necessary in achieving your 1-year, 3-year,
and 5-year goals?

In respective of the above-answered
necessary human resources, do you have
necessary human resources with required
level of capacity? Are there any gap between
your current human resource and necessary
human resource in terms of quantity and
quantity?

With respect to Technical Skills (4.1.1)

With respect to Management Skills (4.1.2)

With respect to Other skills (4.1.3)

With respect to Position Levels (4.1.4)

With respect to Attitudes / Behavior (4.1.5)

With respect to Technical Skills (4.3.1)

With respect to Management Skills (4.3.2)

With respect to Other skills (4.3.3)

ith respect to Position Levels (4.3.4)

- EAHEC LETIEENYER AQVOILLEIH K (£ L
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With respect to Attitudes / Behavior (4.3.5)

5. Development / Training of Human Resource

5.1

5.2

5.3

5.4

5.5

56

How will you secure the above necessary
human resources? (by training at where,
recruiting from where, by recruiting,
outsourcing to where, by any other?)

How do you train your employees to gain
necessary human resources for now and
future?

What kinds of external institutions such as
vocational training schools do you use in
training your employees? Please tell names
of the institutions.

How do you evaluate the current vocational
and educational training organizations in
terms of securing your necessary human
resources?

Are there any good external training courses
that you have used? If yes, please tell names
of courses.

Have you recruited persons who newly
graduated from vocational training
organizations and universities?

5.6.1

5.6.2

Yes

No

If yes, please tell the training organizations and the competency of the graduates.

5.6.3

If no, please tell why you have not recruited them. Besides, please tell whether you have future plan to recruit them.

- EAHEC LETIEENYER AQVOILLEIH K (£ L

(0 vy
7= (X2

g

SHHE



92-C k& )

5.7

5.8

59

5.10

Are there any best practices/ experiences of
developing your necessary human
resources?

What kind of training courses do you need
from public and private vocational training

institutions in order to develop your human
resources?

What kind of training courses do you want
from universities in order to develop your
human resources?

What are challenges and difficulties in
developing your human resources?

6. Production Improvement

6.1

6.2

6.2

6.4

Do you think that you have to improve your
production efficiency?

Do you know methods called 5S and Kaizen?

Do you have a plan to introduce 5S and
Kaizen methods for improving your
production efficiency?

Apart from 5S and Kaizen, what methods do
you use to improve production efficiency?

The questions ended. Thank you very much for your kind cooperation.

5.7.1 572

Yes No If yes, please describe the best practice.
6.2.1 6.2.2

Yes No If yes, please describe your understanding.
6.3.1 6.3.2

Yes No If yes, please describe the plans.

[End]
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BEENI 727

RTEH3L mEEVRE

No. makE (K4, BOL. PTiE) X5y

1 Mr.Stephen K.Kirui, Director, Kenya Institute of Business Training(KIBT) | Z& - flf#ik RS

2 | Mr.Francis W.Maliti, Director-Vision 2030, Ministry of Industry BRI

3 Ms.PurityKamau, Director, Productivity Centre of Kenya HE - AIE%ES

4 | Amb.Dennis Awori, Chairman, Toyota Kenya EMEZEER)

5 | Mr.Kenji Sotowa, COO, Toyota Kenya EMEZEER)

6 Mr.Susum Ito, General Manager, Toyota Tsusho East Africa EMEZEER)

7 Mr.James Wanbua Kaluli, Associate Professor, Dept. of Agricultural HE - JIES
Engineering, Jomo Kenyatta University of Agriculture &
Technology(JKUAT)

8 | Mr.Onyango, Jomo Kenyatta University of Agriculture & HBE - IR
Technology(JKUAT)

9 Mr.Architect Juma, Dept. of Architecture, Jomo Kenyatta University of ZHE - IR
Agriculture & Technology(JKUAT)

10 | Mr.David Musundi, Public Relations Superintendent, Del Monte Kenya EARZE (B ah L)
Ltd

11 | Mr.Chris Kimani, CEO, Kevian Co.Ltd ECFAIEZE (B dn i)

12 | Mr.Obadiah Gitiye Ethaiba, HR& Admin Manager, Capwell Industries Ltd | ECR4E 3 (&5 T)

13 | Ms.Bancy Gakuru, Chief Talent Officer, Seven Seas Technologies RREZ (CT)

14 | Mr.Suhhei Yakub, Sales & Marketing, Ganatra Plant & Equipment Ltd REMEZE  (Bts)

15 | Ms.Gruprith Bhurji, Manager, Farm Engineering Industries Ltd REMEZE (Bt

16 | Ms.Catherine Nyakoboke, Finance & Administration Assistant, R 2 (et tstk)
Caticbi-Shantui Construction Machinery(E.A)Ltd

17 | Mr.Morris Mutinda Shem, Accounts Assistant, Caticbi-Shantui R 2 (G tstk)
Construction Machinery(E.A)Ltd

18 | Mr.Kevit Desai, Chairman, Linking Industry with Academia a2l

19 | Mr.Yuji Otake, Chief Advisor, Bright Project(JKUAT) HAE - AR

20 | Mr.Isamu Kikuchi, Project Management &Coordination Advisor, Brigth HE - RS
Project

21 | Mr.Daisuke Okabayashi, Project Leader, Kenya Oishii Project(JKUAT) HE - IR

22 | Mr.Joseph Wairiuko, Assistant Officer, Kenya Association of Z DA,
Manufacturing

23 | Prof.Andrew B.Gidamis, Executive Director, African Institute for Capacity | & D1t
Development

24 | Mr.Patrick Wakhu, Training&Extension Director, African Institute for Z DA,

I ERE 3-1



77U D TICAD V EEEAMERICET HI5HIE - REHE

Capacity Development(AICAD)

25 | Mr.Gichane Muruguri, Director, Tangaza Mobile(Mobile Pay Ltd) E#EZE (ICT)

26 | Ms.Anne Wanjiru Joseph, HR Manager, Tangaza Mobile RHEZE (CT)

27 | Mr.Lucas Ochelo, Officer, Ministry of Higher Education(TVET) BT RS

28 | Ms.Nyanjiru Macharia, Chief Operations Officer, Mobile Planet RHEZE (CT)

29 | Mr.Jerry Midiano, Honda East Africa KR (HXR)

30 | Mr.Macharia Gatumia Head of Human Resources Mombasa Maize Millers | ECff{i% (& 500 1)
LTD

31 | Ms.Julie Mwaura Innova K4 (ICT)

32 | Mr.Sajjad Rampal General Manager Milly Fruit Processors Ltd FH{EZE (AR

33 | Mr.Edward O.Otieno Director Kenya Industrial Training Institute(KIT1) ZE - IR

34 | Ms.Anne Oranji Senior Assistant Kenya Industrial Training Institute(KITI) | Z(E - §ilf#E&ES

35 | Mr.Edward Administration Officer Ndume Co.Ltd REEZE(ER)

36 | Ms.Jane Wairimu Human Resources Manager Southern Engineering B2 (R i)
Co.Ltd

37 | Mr.Shevan Agravat Representative Southern Engineering Co.Ltd B2 (R i)

38 | Dr.Onyango Food production Dept JKUAT HE - AR

39 | Mr.Simon Muhoho Njoroge Professor Dept. of Food Science & BE - IR
Technology JKUAT

40 | Ms.Eva O Wanjora Group Human Resource Manager Vegpro ECARZE (Feanin L)

41 | Mr.Edward Karamu Operations Manager Vegpro EMARZE (B AN L)

42 | Mr.Kamal Pattni Business Development Manager-East Africa KAIZEN Z DAt
Institute

42 | Mr.Anthony Wera Senior Programme Officer Kenya Private Sector Z DAt
Alliance

43 | Mr.Ranjan Ghoshal Director of Projects & Business Excellence Pwani Oil | FCfE{EZE (&5 010)
Products Ltd

44 | Mr.Morara Matunda Human Resources Manager Mobati Rolling Mills Ltd | ESR4>3E (SREmHEL

45 | Mr.Guracha Adi Manager-Investor Services(Aftercare) Kenya Investment | Bk

Authority
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AMTEHM 3.2 BERRAEMREXVX b

No. A R S FT(E
1 Shantui Nairobi
2 Ganatra Nairobi

3 Mbati Rolling Mills Mombasa
4 South Engineering Mombasa
5 Ndume Gilgil

6 Milly Fruit Mombasa
7 Mombasa Maize Millers Mombasa
8 Proctor and Allen Nairobi

9 Pwani Oil Mombasa
10 | Trufood Nairobi
11 | Del Monte Thika

12 | Vegpro Nairobi
13 | Innova Nairobi
14 | Tangaza Nairobi
15 | Virtual city Nairobi
16 | Seven seas tech Nairobi
17 | Mobile Planet Nairobi
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AMIEMII D=V avTEmMEYR b

No. ZndE (K4, L, i) %)

1 | Mr.Patrick Wakhu, Training&Extension Director, African Institute for WU BAEE SR R
Capacity Development(AICAD)

2 | Mr.Isamu Kikuchi, Project Management &Coordination Advisor, Brigth HE - AR
Project

3 | Ms.Julie Mwaura, Innova EHIEZE(CT)

4 Mr.Conrad Akunga, Innova ERIEZE(ICT)

5 | Mr.H.Komatsuzaki, JETRO WO BE I R

6 | Mr.Kazumasa Sanui, Senior Representative, JICA BB RS

7 | Ms.Kazuyo Kaneko, Project Formultion Advisor, JICA BUMHE B

8 Mr.Daniel Salomik, Student Counsellor, Jomo Kenyatta University of HE - AE%ES
Agriculture & technology(JAKUAT)

9 | Mr.Architecht Evans J Oino, Dept. of Architecture, Jomo Kenyatta HE - AR
University of Agriculture & Technology(JKUAT)

10 | Mr.Arnold Onyango, Jomo Kenyatta University of Agriculture & A - IR
Technology(JKUAT)

11 | Mr.Joseph Wairiuko, Assistant Executive Officer, Kenya Association of Z D
Manufacturers(KAM)

12 | Mr.Ehud Gacugu, Project Director, Kenya Private Sector Z DAt
Alliance( KEPSA)

13 | Prof.henry Thairu, Vice Chancellor, Kenya Private Sector Z DAt
Alliance(KEPSA)

14 | Mr.Stephen K.Kirui, Director, Kenya Institute of Business training(KIBT) | Z& - 3RS

15 | Mr.T.Ymashita, General Manager, Konoike Construction RHEFEER)

16 | Mr.Fabian S. Mukanji, Linking Industry with Academia(LIWA) D1,

17 | Mr.Kevit Desai, Chairman, Linking Industry with Academia(LIWA) Z DA,

18 | Mr.Makoto Nakano, General Manager, Marubeni Corporation K (HR)

19 | Mr.M. Wada, General Manager, Mitsubishi Corporation KM (HFR)

20 | Ms.Bancy Gakuru, Chief Talent Officer, Seven Seas Technologies RRE{EZE(ICT)

21 | Mr.Hideyuki Kawamura, General Manager, Sumitomo Corporation KM (HFR)

22 | Mr.Susum Ito, General manager, Toyota Tsusho East Africa KHe¥E (H%)

23 | Mr.Kenji Sotowa, COO, Toyota Kenya KM (HFR)

24 | Mr.Edward Karanu, Operations Manager, Vegpro EFARZE (Ra L)

25 | Ms.Carol Irungu, Local Consultant, Siwa Communications Z DA,

26 | Ms.Mumbi Miriuki, Local Consutant, Siwa Communictions Z DAt

27 | Ms.Lorna Irungu, Local Consultant, Siwa Communications D,

28 | Mr.Jun Nishida, Consultant, World Business Associates DAl

29 | Mr.Tsuyoshi Miyatake, Consultant, World Business Associates D,
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RTEM 34 BERERERBREFLOHEK

No. T R S FITAE IR 8 D 2 5S Kaizen

1 | Shantui Nairobi Frica L

2 | Ganatra Nairobi RERFKEDV

3 | Mbati Rolling Mills Mombasa fii e LT\ 5D Fhi LT\ 5

4 | South Engineering Mombasa WERHD

5 | Ndume Gilgil ENC1ESAA

6 | Milly Fruit Mombasa W=D I LT D

7 Mombasa Maize Millers Mombasa YGETE 5137 Sl L7z

8 | Proctor and Allen Nairobi FEHS T

9 | Pwani Oil Mombasa i LT 5S it

10 | Trufood Nairobi bV LEERN | FELTWD
%

11 | Del Monte Thika WELTnd

12 | Vegpro Nairobi fifi & LT Fhi LT\ 5

13 | Innova Nairobi PEFICHREE S V)

14 | Tangaza Nairobi N HU TS

15 | Virtual city Nairobi 6 N ol

16 | Seven seas tech Nairobi RREZ: L

17 | Mobile Planet Nairobi i L Cunan
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T ER 3.5 BRFERAMK

1. MACHINERY QUESTIONNAIRE
Basic information of the company

1. Company Name

2. Year of Establishment

3. Number of Employees

4. Main sales/production items/services

5. Main Buyers/Clients

6. Annual Turnover

Questions about industrial human resources

7. What are the necessary job skills of your employees? Would you list?

8. How have you been satisfied with your workers' current skill level?

9. What are the average educational background of the workers?

10. How are the professional career of managers in average?

11. What are the age bracket of the workers and managerial staff-members?

12. What are the gender balance of the employees?

13. What are the ideal level of the skills required for technicians, e.g. mechanics?

14. What is the gap between available level and ideal skill level of newcomers?

15. The same question but about the managers?

16. How are the workers' service attitude and motivation level?

17. What is your idea on envisaged technician's age and affordable payment level for
each category?

18. Please state common channel of recruitment, e.g. manning agencies, and/or direct
employment

19. What factors do you prioritize to select and hire new employees?

20. What are your business targets for the next one, three and five years, if clearly
known?

21. Do you have any new challenges for future? If yes, what are these?

22. What is the most essential human resources and their role for company strategy?

23. How would you secure the above referred “Essential Human Resources" from now?

24. Please name external training institutions which you may use, if any.

25. Please describe good examples of staff training either by your own program or by
the external training institutions.

26. Are there some cases of successful replications? Please state.

27. How do you make up the observed gap of skills, ideal level and actual level?

28. How do you demarcate use of internal training system and consignment to local
education/training institutions?

29. Please explain how your company maintains relationship between performance
evaluation, salary and promotion, other incentive systems and the method of skill

I E R 3-6
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cultivation.

Below questions are for Japanese affiliated companies only.

30. On what particular subject do you think you may benefit from training and
education opportunities in Japan?

31. Current situation about how “Japan-Like” seeds (e.g. 5S) are utilized.

32. Please state your view on effective measures to implement localization of
training/education, key points of internal publicity, thoroughness, education and
training.

33. Please state your opinion on possibility to apply “Japan-Like” seeds (e.g. 5S) which
are not utilized yet.

34. Please state your opinion on merits and difficulties of local employees and what to
expect from them.

2. FOOD PROCESSING QUESTIONNAIRE
Basic information of the company

1. Company Name

2. Year of Establishment

3. Number of Employees

4. Main sales/production items/services
5. Main Buyers/Clients

6. Annual Turnover

Questions about industrial human resources

7. What are the necessary job skills of your employees? Would you list?

8. How have you been satisfied with your workers' current skill level?

9. What are the average educational background of the workers?

10. How are the professional career of managers in average?

11. What are the age bracket of the workers and managerial staff-members?

12. What are the gender balance of the employees?

13. What are the ideal level of the skills required for factory workers?

14. What is the gap between available level and ideal skill level of newcomers?

15. The same question but about the managers?

16. How are the workers' service attitude and motivation level?

17. What is your idea on envisaged factory worker's age and affordable payment level for each
category?

18. Please state common channel of recruitment, e.g. manning agencies, and/or direct
employment

19. What factors do you prioritize to select and hire new employees?

20. What are your business targets for the next one, three and five years, if clearly known?
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21. Do you have any new challenges for future? If yes, what are these?

22. What is the most essential human resources and their role for company strategy?

23. How would you secure the above referred “"Essential Human Resources™ from now?

24. Please name external training institutions which you may use, if any.

25. Please describe good examples of staff training either by your own program or by
the external training institutions.

26. Are there some cases of successful replications? Please state.

27. How do you make up the observed gap of skills, ideal level and actual level?

28. How do you demarcate use of internal training system and consignment to local
education/training institutions?

29. Please explain how your company maintains relationship between performance
evaluation, salary and promotion, other incentive systems and the method of skill
cultivation.

Below questions are for Japanese affiliated companies only.

30. On what particular subject do you think you may benefit from training and
education opportunities in Japan?

31. Current situation about how “Japan-Like” seeds (e.g. 5S) are utilized.

32. Please state your view on effective measures to implement localization of
training/education, key points of internal publicity, thoroughness, education and
training.

33. Please state your opinion on possibility to apply “Japan-Like” seeds (e.g. 5S) which
are not utilized yet.

34. Please state your opinion on merits and difficulties of local employees and what to
expect from them.

3. ICT QUESTIONNAIRE
Basic information of the company

1. Company Name

2. Year of Establishment

3. Number of Employees

4. Main sales/production items/services
5. Main Buyers/Clients

6. Annual Turnover

Questions about industrial human resources

7. What are the necessary job skills of your employees? Would you list?
8. How have you been satisfied with your workers' current skill level?
9. What are the average educational background of the workers?

10. How are the professional career of managers in average?
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11. What are the age bracket of the workers and managerial staff-members?

12. What are the gender balance of the employees?

13. What are the ideal level of the skills required for S/Es, programmers and technicians?

14. What is the gap between available level and ideal skill level of newcomers?

15. The same question but about the managers?

16. How are the workers' service attitude and motivation level?

17. What is your idea on envisaged SE/programmer/technician’s age and affordable payment
level for each category?

18. Please state common channel of recruitment, e.g. manning agencies, and/or direct employment

19. What factors do you prioritize to select and hire new employees?

20. What are your business targets for the next one, three and five years, if clearly known?

21. Do you have any new challenges for future? If yes, what are these?

22. What is the most essential human resources and their role for company strategy?

23. How would you secure the above referred "Essential Human Resources" from now?

24. Please name external training institutions which you may use, if any.

25. Please describe good examples of staff training either by your own program or by the external training

institutions.

26. Are there some cases of successful replications? Please state.

27. How do you make up the observed gap of skills, ideal level and actual level?

28. How do you demarcate use of internal training system and consignment to local
education/training institutions?

29. Please explain how your company maintains relationship between performance evaluation,
salary and promotion, other incentive systems and the method of skill cultivation.

Below questions are for Japanese affiliated companies only.

30. On what particular subject do you think you may benefit from training and education
opportunities in Japan?

31. Current situation about how “Japan-Like” seeds (e.g. 5S) are utilized.

32. Please state your view on effective measures to implement localization of
training/education, key points of internal publicity, thoroughness, education and training.

33. Please state your opinion on possibility to apply “Japan-Like” seeds (e.g. 5S) which are not
utilized yet.

34. Please state your opinion on merits and difficulties of local employees and what to expect
from them.
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RTER A ERAHIL
AMIER 41 @EEHFIR K

No. makE (K4, BAL, Frig) X4

1 Ms.Adama Ndiaye Gueye, Business Line Manager, Promotion Des | BzfiF 4R
Investissements et Grands Travaux(AP1X)

2 | Mr.Moustapha Diop, Head of Marketing Dept, Promotion Des BRI
Investissements et Grands Travaux(AP1X)
Mr.Abdoulaye Diane, Director Africn -Asian Center, Groupe ISM A - IR
Mr.Ousseynou Gueye, Directeur, Centre de Formation HE - AR
professionnelle et Technique(CFPT)

5 Mr.Yosuke Kotsuji, Investment Officer Agribusiness & Forestry Z DA,
Sub-saharan African Dept, International Finance Corporation(IFC)
Mr.Mohamed Abdou-Ali, General manager, La Pirogue Bleue AR E(f2E)
Mr.Mame Mor Fall, Directeur General, Generale d'Entreprises BRI 3E (R
Mr.lbrahima Basse, Directeur de I'Industrie, Ministere du BT HEE
Commerce de L'Industrie et du Secteur Informel

9 | Mr.Babacar Gueye, Directeur General, CCBM Industries B ZE (B B Hiioe)

10 | Mr.Cheikh Tidiane Sarr, Directeur General, Consortium R4 2 (G e i k)
D'Entreprises(CDE)

11 | Mr.Souleymane Wane, Directeur General Adjoint, Equip Plus REMEZE (Z65)

12 | Mr.samba Niang, Responsible Administraor & Financier, CFBTB HE - IR

13 | Mr.Cheik Awa Balla Mbacke, General Administrator, Miname R (B3
Export SA

14 | Mr.lbrahim Seydi, Directeur General, General Alimentaire R (EZE)
Africaine

15 | Mr.M.Ndiaye, Sales Manager, SEDIMA Group R (B3

16 | Mr.Ibrahim Hawili, Directeur General, SIMPA R ZE(R 5L PR A ER)

17 | Mr.Momar Coumba Mbengue, Directeur Technique, SIGLEC RME¥E (Erh )

18 | Ms.Coura Mbaye, Human Resource manager, Senico R (BainL)

19 | Mr.Ibrahima Diallo, Agence Francaise de Development (AFD) IBORT B8 S R B

20 | Ms.Dominique Martin, Head of Project, Jacaranda International EFEE (B3)

21 | Mr.Massaer Ndir, Directeur Technico-Commercial, TSE Afrique R

22 | Mr.Adama Guiro Sene, Directeur, Centre African d'Etudes HE - Ik
superieures en gestion(CESAG)

23 | Mr.Koji Yanagi, General Manager, Komatsu Dakar Office K (H%R)

24 | Mr.Yoshiki Tanaka, General Manager, Komatsu LTd R (HFR)

25 | Mr.El hadji Souleymane Ndiaye, Assistant Gestion des Ressources | i3 (& 51T
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Humaines, Les Grands Moulins de Dakar

26

Mr.fabrice de Creisquer, Managing Director, CFAO Motors Senegal

ECRliE3¢ (B Ehd3ike)
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AMIEM 4.2 BERRAEMREXVX b

No Name of company Sector
1 GAA Agri-food
2 GMD Agri-food
3 Minam Agri-food
4 Progue Bleue Agri-food
5 SEDIMA Agri-food
6 Senico Agri-food
7 SOTRAPAL Agri-food
8 Sigelec Battery
9 CDE Construction
10 GE Construction
11 TSE Machinery
12 CcCBM Machinery
13 CFAO Machinery
14 Equiplus Machinery
15 Simpa Plastic

WA E R 4-3



77U D TICAD V EEEAMERICET HI5HIE - REHE

RMIEHE 43 D—OayvTSmMEIR b+

No. zneE (K4, WL, @) X5y

1 Ms.Adama Ndiaye Gueye, Business Line Manager, Promotion | BfFH%ES
Des Investissements et Grands Travaux(APIX)

2 | Mr.Ousseynou Gueye, Directeur, Centre de Formation HE - AR
Professionnelle et Technique(CFPT)

3 | Mr.Adama Guiro Sene, Directeur, Centre African d'Etudes HE - AR
Superieures en Gestion(CESAG)
Mr.Bibi Ndiaye, Technical Commercial Manager, TSE Afrique | EC{E3E  (Htk)

5 | Mr.Ibrahim Seydi, Directeur General, General Alimentaire R ZE ()
Africaine

6 Mr.Mame Mor Fall, Director General, Generale d'Entreprises | BRI 3E (R

7 | Ms.Coura Mbaye, Human Resource Manager, Senico EEEEE ST

8 | Mr.M.Ndiaye, SEDIMA Group R ZE(REE)

9 | Ms.Dominique Martin, Head of Project, Jacaranda R ZE(REE)
International

10 | Mr.Ryuichi Kato, Representant Resident, JICA Senegal B R RS

11 | Ms.Asuka Tsuboike, Adjointe au Representant Resident, JICA | BrrfkEd
Senegal

12 | Ms.Guyye Diarietou, Consultant, JICA Senegal RS

13 | Mr.Papamar Fall, Local Consultant, ITC-SUARL a2l

14 | Mr.Alloune A.M.Watt, Local Consultant, ITC -SUARL a2l

15 | Mr.Lamine Sarr, Local Consultant, ITC-SUARL a2l

16 | Mr.Jun Nishida, Consultant, World Business Associates a2l

17 | Mr.Tsuyoshi Miyatake, Consultant, World Business Associates | % M1t
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No ¥4 vy F— BE~TER~DRE PEXBIIBR | HXEBBHSIT| 5S-HAEV
GAA Agri-food  |F—AU— 7 H@ft PN 1A S 720
GMD Agri-food |V—H—DL~ULT v 7 |NE A = 5720 B
HEMPEEE
3 [Minam Agri-food  |ZEPEMIZBET 2 Mk - BEVE| AN EERTIC K 0 (B O ECR I K S Ak
PEB IR DIKFT 52 &
b
4  |Progue Bleue |Agri-food |7 —— D04z - VEZEH| ED < 7R S 720
B
5  [SEDIMA Agri-food | BRI OB WNER+ A ERFIE |7 7 v o H&R|mS 20
MR, FrEARF~
D@ s,
Senico Agri-food |/ —= A2 b SMES IR A PIESRA
SOTRAPAL |Agri-food |/ —=t4 > b HERM AR TR TE D HMoTWD, KT
sk AT,
8  |[Sigelec Battery MRS & DS PNEB IR itk ClIficEL|5S & F 5 B IT -
SR D | TWVARWAKE,
LI EN AT,
9 |CDE Construction| T 56 [E -~ B PR 7 HIRRRE HoTWHMR, A
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D,
14  |Equiplus Machinery |72 EBAZED R (k) |FMEB. &2 WY |78 BRI X 0 |[BIARE A H - T
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Basic information of the company

Company Name

Year of Establishment

Number of Employees

Main sales/production items/services
Main Buyers/Clients

o OB W N

Annual Turnover

Questions about industrial human resources

7 What are the necessary job skills of your employees? Would you list?

8 How have you been satisfied with your staff-member’ current skill level?

9 What are the average educational background of the staff-members?

10 How are the professional career of managers in average?

1 What are the age bracket of the workers and managerial staff-members?

12 What are the gender balance of the employees?

13 What are the ideal level of the skills required for factory workers?

14 What is the gap between available level and ideal skill level of newcomers?

15 The same question but about the managers?

16 How are the workers' service attitude and motivation level?

17 How often do you recruit newcomers?

18 Please state common channel of recruitment, e.g. manning agencies, and/or direct employment
19 What factors do you prioritize to select and hire new employees?

20 What are your business targets for the next one, three and five years, if clearly known?

21 Do you have any new challenges for future? If yes, what are these?

22 What is the most essential human resources and their role for company strategy?

23 How would you secure the above referred "Essential Human Resources™ from now?

24 Please name external training institutions which you may use, if any.

25 Please describe good examples of staff training either by your own program or by the external
training institutions.

26 Avre there some cases of successful replications? Please state.

27 How do you make up the observed gap of skills, ideal level and actual level?

28 How do you demarcate use of internal training system and consignment to local
education/training institutions?

29 Please explain how your company maintains relationship between performance evaluation, salary
and promotion, other incentive systems and the method of skill cultivation.

30 What type of management skills do you think most needed for your managers?

31 Are you satisfied with skills of current HR manager?

32 Are you satisfied with skills of current sales/marketing manager?

I EEL 4-6
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33
34
35

Avre you satisfied with skills of current accounting/financial manager?
In what technologies are you interested in?

Do you know anything about Japan’s “Kaizen™?

I E L 4-7
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No. ERE (KA, B, R X5
Mr. Ibrahim Lawal

1 [Director Industrial Training EATHERS
Small and Medium Enterprises Development Agency of Nigeria (SMEDAN)

Mr. Lugman Mamudu

2 |Director, Policy & Planning Dept. B AT RS
National Automotive Council (NAC), Federal Ministry of Trade and Investment
Engr. W. K. Odetoro

3 |Director, Infrastructures B AT HERS
National Automotive Council (NAC), Federal Ministry of Trade and Investment
Mr. Olakunle Shogbola

4 |Director, Industrial Development and Inspectorate Department B AT R RS
Federal Ministry of Trade and Investment (FMTI)

Engr. O.B.Jatto

5 |Deputy Director, Agro Processing & Marketing Dept. BUFF# RS
Federal Ministry of Agriculture & Rural Development
Engr. Marcus O. Ogunbiyi

6 |Assistant Director, Agro Processing & Marketing Dept. BT # RS
Federal Ministry of Agriculture & Rural Development
Engr. Ajenifuja Maruf Olalekan

7 |Principal Agric Engineer, Agro Processing & Marketing Dept. B AT R RS
Federal Ministry of Agriculture & Rural Development
Mrs. Rosemary Umana

8 |Director, Agency for Science & Technology ERATHERE
Federal Capital Territory Administration (FCTA)

Ms. Aisha Abubakar

9 |Executive Director, Administration and Finance BUFF# RS
Abuja Enterprise Agency (AEA), Federal Capital Territory Administration
Mr. Hamza Abdullahi

10 |Deputy Director, Training & Welfare BUFF# RS
National University Commission (NUC)

Mrs. E. Adimorah

11 |Director, Human Resources BURFHRS
National Youth Service Corps (NYSC)

Mrs. Jijiho.

12 [Ogun A A TR
Lagos State Waste Management Authority (LAWMA)

Mr. Nerus Ekezie

13 |Head, Public Relation TR
National Association of Small and Medium Enterprise (NASME)

Mr. Hiroki

14 |Representative TR
Japan External Trade Organization (JETRO)

Mr. Taiwo Onosunya -

15 [Head personnel liaison department %Zfﬁ)&ﬂ
Lagos State Technology Incubation Center i
Mr. lbrahim Lawal -

16 [Director, Technical Vocational and Skills Training Development Dept. %Zfﬁfﬂ
Industrial Training Fund (ITF) i
Mrs. Dorothy Ojaide =

17 [Head Corporate Headquarters %Zfﬁ)&ﬂ
Industrial Training Fund (ITF) i
Mr. Bitrus Danharbi Chonoko =

18 |[the Director of Administration and Finance %Zfﬁ)&ﬁ
Center for Management Development (CMD) i
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No. ERE (KA, B, R X5
Ms. Deborah AJAI =

19 |CEO %;@?
El-Bethel Global Initiative =
Ms. Bisola Ikusagba =

20 |Officer %;iﬁfﬂ
Fate Foundation =
Mr. Joe Idowu Wenegieme

21 |Director General EEEHMK
Abuja Chamber of Commerce, Industry, Mines & Agriculture (ABUCCIMA)
Mr Olanihun Mayowa

22 |Training manager EEEFK
Lagos Chamber of Commerce and Industry
Mr. R. Adegbanro

23 |Corporate Affairs Director EEEMK
Manufactures Association of Nigeria (MAN)
Mr. Ayoola Lyiola

24 |Director EXREMERK
Nigeria Computer Society (NCS)
Ms. Kenonihier ~

25 |Seals officer (:‘E;Eﬁli%_)
Zinox Technologies Limmited -t
Mr. Steve Nkana ~

26 |Partner (:lsg,aﬁli%_)
MATRICOM NIGERIA Limited “E3
Mrs. H.E. Oghuma ~

27 |Manageing Director/CEO = Eiﬂgﬁ I
Eghiemai Industries Limited AR
Mr. O.E. Ayoade ~

28 |Managing Director (B Eiﬂgfu )
Fincap Investment Co., Ltd. ARALIE
Mr. Duro Kuteyi ~

29 |Managing Director/CEO (& E’Fj‘gful)
Spectra Industries Limited RRAILTE
Mr. Ramond Lawal ~

30 |General Manager (& Eiﬂgfu )
Pel Extract Limited ARALIE
Mr. Tunde Odunuga ~

31 |Managing Director (& E’Fj‘gful)
Abod Success Investment Ltd. RRAILTE

AN

4 |Mr- James Arechukwu - WE;E;’;%_?_
Jahety Brothers International Limited k)
Mr. Gabriel OBASEKI ~

33 |Director E(E'ﬂ%%
Kaiho Sangyo Co., Nig. Ltd. "~
Mr. Ishikawa Osamu ~

34 |Managing Director E(Eﬂé)%
HONDA Manufacturing (Nigeria) Ltd. -
Mr.Fujisawa Ichiro A

35 |Executive Co-ordinator, After Sales E(Eﬂ;)%
HONDA Manufacturing (Nigeria) Ltd. -
Kozai Takehiko ~

36 |Co-ordinator, Sales & After Sales E(Eﬂé)%
HONDA Manufacturing (Nigeria) Ltd. -
Kuwahara Atsushi A

37 |Sales Co-ordinator E(Eﬁ;)%
HONDA Manufacturing (Nigeria) Ltd. "

I E L 5-2



72 At TICADV EEAMERKICET 21FHRINE - FEZERAE =RIEREE
RTER 52 EMERENREEUR F
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%L F-58m.EFX HERH )-IE $:3
ABOD SUCCESS INVESTMENT  |AYa—+vvinT & 300 2000
Merit Resources LTD AR, ey 29 1992
DE MIGHT FORMULAR LTD BEEMMNT 11 2009
ADUAB VENTURES LTD(littlewood #& 3 10 1997
FINLAP /NOIS. CO. LTD # 29 1989
PEL EXTRACT LTD TILa—ILEREL. IRBRIEIRERE 36 2009
ASSOCIATED BIOTECHNOLOGY | XA B RAMY ., RA—F2J /85 — 25 1991
ALL SHINING STAR VENTURES |F5[E% 20 40269
ST. RITA;S MULTIPURPOSE COOl&ESEUTa—R 20 2007
VINARG CONSULT NIG. LTD RIAEITA ., B ER 10 2004

—Syk 2: PC-ICT

%4 -85, E% HEEBEH -IE 33
BIZMEC NIGERIA LIMITED EgHNDY—ER 6 2006
SUMMIT COMPUTER ICT# 2R IRE - 1818, ERERTE 4 2008
BORIC SYSTEMS ENT i 6 2005

QL7 IR—~—4yhEE

TEL F58m.EFX HERH )-UE $:3
SIMETEX VENTURES IVSURARTIS—Y - 2009
TOYOTA NIGERIA LIMITED HEER5E 165 1996
Arikennnys Global B EhE & M AR 5T 15 2006,
Opameri Painting and Engineering Woll#r & - ZBEH—E X 20 1964
OGOLUWA AUTO COMPANY  |RAVE:7AYHEHFESE 5 1997
MATTECO AUTOMOBILE ENGIN} B &1 EEER RIREFIEE 5 2001
LUKMAN BUSARI AJAO AUTO M B AEZEP{&H 30 1989
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No. AHE (RS, B R X5
y |Nerus Ekezie . . RS 2

Nigerian Association of Small and Medium Enterprises

Akioyane Oluwagbemisola

2 Lagos Chamber of Commerce and Industry BT B3 S e e
Ajayi Omowunmi . e 1

3 Lagos Chamber of Commerce and Industry RS B 3 S B
Ayoola lyiola . e b

4 Nigeria Computer Society BT B3 S e e B
Austin Chukwudi . e 1

3 B 1836 o S
Nigeria Computer Society
Chenedu O h . e

S BT B o S B
Nigeria Computer Society
Mr. Ade Ibojo

! Boric System Enterprises Rl 45
Gerald O. Nze A

8 Toyota Nigeria Limited SRS
Duro Kuteyi

o Spectra Industry SRS

10 Ayoade Omisade E. 4

Fincap Investment Company Limited

Olatunde Femi

1 Abod Success Limited SILEE S

12 Abdu_lraham O !sa FC R

Merri Plaza Limited

Simeon Okoli
13 Arikenys Res. Limited S

Okoli Kenneth N
o Arikenys Res. Limited EMLIEEE S

Anselm Ob
15 |[1Nseim basano FL 4

Opameri limited

A. O. Bamgbose (Mrs.)

s
Aduab Venture limited EEIEES

16

Engr E. O. Lebi

17 Demight fomular Limited

EMEGES

Hon. Mba Emeka N
18 1 gizmc Nig. Limited SVEIETES

Ajumobi Abiodun

19 Associated Biotechnology limited ENLIECE S
20 IISEVI\_/a[IEz?:;(t)rEni;ted, LSIE, Matori, Lagos ENLEGES
2 ?gsjgl;nﬂvsus VENTURES T Ot
22 gglr\]/llrllkl:ETEleSS VENTURES T Dt
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Basic
Information

Company Profile

1 |Company Name

BIZMEC NIGERIA LIMITED

SUMMIT COMPUTER

BORIC SYSTEMS ENT

2 |Year of Establishment

30TH MARCH, 2006

4 YRS

Jan, 20th 2005

Paid-up Capital (in US
S)

USD 20,000

N2m

USD 20,000

4 |Number of Employees

SIX

4|six (6)

Business Profile

Main sales/production
items/services

PHOTO PRITING

sale but&repair ICT, hullage

Computer/Laptops/GSM, IT
Trianing,

6 |Main Buyers/Clients

GENERAL PUBLIC

Individuals

Govt. individuals private, public
org.

7 |Annual Turnover

SIX MILLION

N400,000

5 million naira

Human
Resources

Existent Human
Resources

What are the
neccesarry job skills of
your employees?
Please list.

COMPUTER GRAPHICS

Engineer (2)

Computer Science/Engineering

How have you been
satisfied with your
workers' current skill
level?

EXCELLENT

-2|HND/ BSC

'What are the average
educational
background of the
workers?

OND/HND

National Diploma

Good

How are the
11 |professional career of
managers in average?

=

GOOD

Entreprenure

23yrs, 35yrs, 45yrs

What are the age
bracket of the workers
and managerial staff-
members?

TWENTY-SEVEN, 30 YRS, 45YRS

Mgr. 40 years, other 25 - 35 years

What is the most usual
method of recuitment?

DIRECT/ADVERTISING

Engage appret relations

Application, Interview Employ

What are the gender
14 |balance of the
employees?

5BOYS. 1LADY

all male

4male - 2ladies

Human
Resources/Techn
ology Gap

What are the ideal
level of the skills?

NORMAL

semi skill

Normal

What is the gap
between available and
ideal skill level of the
engineers?

[=]
=

low tech.

Okey

The same question but
about the managers?

HARD-WORKING

Skilled

Hard-Workinh

How are the workers'

o
&

service attitude and
motivation level?

SATISFACTORY

Pay as at services delivered

Satisfactory

What is your idea on
envisaged worker's age
and affordable
payment level?

ACCEPTABLE

satisfactory

Average Age, Good Attitude,
good payment

Possibility to utilize
"JAPAN-LIKE" seeds

N
S

Channel of
Recruitment

Please state common
channel of
recruitment, e.g.
manning agencies,
direct employment

N
=

Canversing
agents/Advertisment

Direct employment

Direct Emploment

What factors do you
prioritize to select and
hire new employees?

N
N}

Direct Employment

practical skills

Education, Enthusiasm team,
positive metal

Future
Strategy

Company's
Short/Mid/Long
Term Strategy

What are your business
targets for the next
one, three and five
years?

Moving to the next level

own a big out sitimport on his
own

in the next 1,2,3, capital level to
100, million

Do you have any new
24 |challenges for future?
If yes, what are these?

Yes, Financies

yes, finance, manpower,
inadequate workshop

Envisaged Human
Resources to
accomplish
Future Stratery

What is the most
essential human
resources and their
role for company

Main power development, lack
of market strategise

pro achvity, creative, effective
manager

How would you secure
the above referred
"Essential Human
Resources" from now?

through training and re-training

outsomey, the manager with
the right skill

Success
Examples

Utilization of
Relevant
Personnel
Trainning
Institutions

Please name external
training institutions
\which you may use, if
any.

computer school photographic
instutain

Lagos Business School

Confirmed Effect
of Personnel
Traning

Please describe good
lexamples of staff
training either by your
lown programme or by
the external training
institutions.

cameratography, corel draw,
Animation

computer engineering

marketing, distribution,
customer cave and

How to repricate
Success Examples

Are there some cases
of successful
reprications? Please
state.

yes, after training

yes - CHS lyam, Ipaja
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lopameri painting and

MATTECO AUTOMOBILE

LUKMAN BUSARI AJAO AUTO

1 |company Name SIMETEX VENTURES TOYOTA NIGERIA LIMITED arikennnys global 0GOLUWA AUTO COMPANY
pany V=8l engineering workd Itd ENGINEERING COMPANY MECHANIC
2 |Vearof Establishment [17TH May, 2009 199 200621t april, 1964 ocTosER, 1997 March 30th, 2001 3rd July 1989
Company Profile
Paid-up Capital (in Us
3 [Paid-up Capital (US| 1o ikion naira 11,000 $20,000|N 50, 000.00 N 150, 000.00 150, 000. 00
5)
4 [Number of Employees [Sicinnumber 165 15{20 staff 5|5 Employees 30 Employees
Basic
Information Main sales/production ) REPAIRS OF GERMAN AND Repair of all electrical problems [repairs of al type of Japanise
B / motor Spear parts sales & marketing motor parts services
items/services IAMERICAN CARS of all Cars cars
Individuals, Government
: ) (Government public & private government insurance coys,  |INDIVIDUALS AND Agencies, Private and schoos, Govt Agencies and
BusinessProfile | 6 |Main Buyers/Clients  |1.G.V. Morovia/God Grace kwara buying sellin
yers/ / cooperation vingselling corprate affair an individual  [GOVERNMENT AGENCIES Schools, Churches [Individual
etc
7 |Annual Tunover 20 million naira 50 million 1.5 million N 2, 000.000.00 Two Million (2,000,000.00)  [two million (2,000,000.00)
What are the
neccesarry job skills of skilled staff trained very often uto - body techinicians spra |Auto Mechanics and Panel
8 vl Secretary & sales Managers v sales of motor parts Y PrY - |auTo MECHANICS [Auto Electrican and machanics
Vour employees? (we have atraining schol painters vehicle building Beating
Please list.
How have you been
satisfied with your INO COMPLETELY SATISFIED.
[ e Yoy |satisfaction Good ok ok satisfactory RANING NEEDED Ves, to some extent Yes
level?
What are the average
1o [cducational secondary & Universit Tetiary Education (basic st degree secondary school certificate,  |[SECONDARY SCHOOL Technicians and Diploma Technicians and Diploma
background of the v Y standard) 8 poly technic certificate EDUCATION holders Holders
workers?
Existent Human
How are the
Resources Every manager us professionall |AUTO MECHANICS WITH
11 |professional career of [Taking care of Company quahvheld gerusp J efficient OMPUTER ABPLIATION SATIFIED AUTO ELECTRICIAN | Satified Auto Mechanic
managers in average?
What are the age
1y [pracketof the workers [He/she mustnot be olderthan |, (e o 050 (rom 250 38years asove 30 \workers: 29 years, Manager: 39 |Workers:30 Years
and managerial staff-|S0yrs Vears Manager :40
members?
What s the most usual through verbal and practical Through application Int Through Application and
g3 [Whatisthe mostusual |y o ert and time their house |interview oral and written interview roush verbalandpractical  |ryRoUGH APPLICATION roush application Interview | Through Application an
method of recuitment? interviews and Testing Testing.
What are the gender one female as secretary, four
14 [balance of the Two Female & four male not gender sensitive male ail males AL MALES i All males
male workers
employees?
What are the ideal |secondary &also universit GRADUATES IN AUTO
Human 15 ! v VersiY | qualified & skilled degree (hnd) perfect Auto Engeers |Auto Engineers
Resources level of the skills?  |level ENGINEERING
What is the gap
16 |petween available and |we dotrainingforthemand  [no serious gapasmostour | Vocationally by induction TECHNICALKNOWLEDGEOF || (1 tauto [Technical Knowledge of Auto
ideal skilllevel of the _[they will also engineers are qualified professinal application |AUTO ENGINES
engineers?
1y [The same question but |the managers are the onesto | o ITECHNICAL KNOWLEDGE OF CAR [Knowledge of Car Assemble and [ 0\
Human about the managers? |train the new once 40— |ASSEMBLY Security Installation 8 -
Resources/Techn
How are the workers'
ology Gap loware the WOrkers™ |, 4o satisfied our customerto . profficient and well Totally Commited and Committed and Dedicated to
18 [service attitude and respocsive and high high COMMITTED TO WORK
nable remunerated Dedicated to work work
motivation level?
[Whatis your idea on
1o [envisaged worker's age |the payment we offer them we [workers adequately ormal 10years proffesional ideas [DEDICATION TOWORKAND  [Ideal Workers : 40 Years, deal Workers: 45 Years,
and affordable do make sure that renumerated based on 450,000 and above REGULAR AT WORK Allowancw on weekly basis  |Allowance on monthly basis
payment level?
S0 [Possibiity o utilze
"JAPAN-LIKE" seeds
Please state common
channel of [Advertisment (internal and
21 |recruitment, e.g DIRECT EMPLOYMENT direct SeENO 13 Through Oral Interview through oral interviews
External) via agents compitence
Channel of manning agencies,
direct employment
\What factors doyou 1, e sure that the personis stature inteligent quota
22 |prioritize toselectand [ " P interview e meligent HONESTY AND COMMITMENT  [Honesty, Focus and Puntuality —|puntuality and honesty
intelligent and honest applicatoin of skill
hire new employees?
What are your business|
targets for the next | we want to build a factory of our to perfect In building of
Company's 23 | v Ifor cover the whole nigeria P i EXPANSION OF WORKSHOPS  [Nwe Workshop, and Expansion[expansion and new workshop.
one, three and five  [own
Short/Mid/ years?
Long Term S
0 you have any new
Strategy v Y the problem that we make us availibility of computer an procurement of modern IYES. TO OPEN ANOTHER Modern Equipment and
2 [challenges for future? equipment and tools
ot rich our target diagoniting machinary BRANCH. Working tools
If yes, what are these?
Future What is the most
strategy essential human the ability to visualise and app
v [they have to be educated al list problem identification in v to visuali PPV CommITTMENT AND Loyalty, Faithfulness and Trust  |faithfullness and
25 |resources and their such vision practical pn every
Envisaged Human secondary level engine TRUSTWORTHY. y
. role for company chanlleges
esources to tratesy?
accomplish
oture Stratery How would you secure
56 [the above referred  |most atimes we give them time sl tainin through constant practical ~ |[THROUGH EMPROVEMENT OF | Through Training and Leading by [through training and leadership
"Essential Human  [to go and stairly more € . training and workshop PERSONALSKILLS ON THE JOB  [Example by example
Resources" from now?
Utilization of
el Please name external
training institutions ITF, and other professional  [any automobile training school | |AUTO ENGINEERING TECHNICAL [1apan Automobile Training  [Japan Automobile training
personnel 2 in nigeria - itf overseas - none
I \which you may use, if training organisations in tokyo CENTRES stitute, Japan institute
e any.
Institutions
Please describe good
Success  |confirmed Effect examples of staff the application of ict on
ceamples  |of persommel 4 [training either by your work based training ot applcable techinical workstomeetup  |{THROUGH REGULAR SEMINARS [learning on the job and learning on the job and
o lown programme or by with mordern challenges on sof [AND VISITTO AUTO VILLAGES |seminals seminars
% the external training ware an hard ware
institutions.
[Are there some cases
How to repricate of successful 100% replication on work not yet as we are eger to IYES. THERE ARE TWO SUCH : -
2 no ves. Union Training ves Union training.

Success Examples

reprications? Please
state.

lenvironment

lembare

CENTRES IN ABUJA.
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T ER 5.5 BRFERMHK

1 |Company Name

2 |Year of Establishment

Company Profile

3 [Paid-up Capital (in US $)

Basic Information 4 |Number of Employees

5 |Main sales/production items/services

Business Profile 6 |Main Buyers/Clients

7 |Annual Turnover

What are the neccesarry job skills of your

8 .
employees? Please list.
9 How have you been satisfied with your workers'
current skill level?
10 What are the average educational background of
the workers?
Existent Human 1 How are the professional career of managersin
Resources average?
1 What are the age bracket of the workers and

managerial staff-members?

13 |What is the most usual method of recuitment?

14 [What are the gender balance of the employees?

Human Resources 15 |What are the ideal level of the skills?

What is the gap between available and ideal skill

16
level of the engineers?

17 [The same question but about the managers?
Human

Resources/Technolog

v Gap 18 How are the workers' service attitude and
motivation level?
19 What is your idea on envisaged worker's age and
affordable payment level?
20 |[Possibility to utilize "JAPAN-LIKE" seeds
n Please state common channel of recruitment, e.g.
manning agencies, direct employment
Channel of

Recruitment
What factors do you prioritize to select and hire

22
new employees?
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HE

Future Strategy

Company's
Short/Mid/Long Term
Strategy

23

What are your business targets for the next one,
three and five years?

24

Do you have any new challenges for future? If yes,
what are these?

Envisaged Human
Resources to
accomplish Future
Stratery

25

What is the most essential human resources and
their role for company strategy?

26

How would you secure the above referred
"Essential Human Resources" from now?

Success Examples

Utilization of Relevant
Personnel Trainning
Institutions

27

Please name external training institutions which
you may use, if any.

Confirmed Effect of
Personnel Traning

28

Please describe good examples of staff training
either by your own programme or by the external
training institutions.

How to repricate
Success Examples

29

Are there some cases of successful reprications?
Please state.

Questions for
Japan or Foreign
Enterprise only

Method of cultivating
Local Presonnels

30

How do you make up the observed gap of skills,
ideal level and actual level?

31

Please state the sitution regarding internal training
system, consignment to local education/training
institution

32

On what particular subject do you think you may
benefit from training and education opportunities
inJapan?

33

Please explain how do you maintain the
relationship between performance evaluation,
salary and promotion, other incentive systems and
the method of cultivation

34

Current situation about how [ Japan-Like Jseeds are
utilized

35

Please state your view on efective measures to
implement localization of training/education, key
points of internal publicity, thoroughness,
education and training

36

Please state your opinion on possibility to apply
['Japan-Like Jseeds which are not utilized yet

Viewpoint to Local
Personnels

37

Please state your opinion on merits and difficulities
of local employees and what to expect from them.
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AMTER 6 hAL—Y
RMTEMG6L @mEHEV R b
No. XA (K4 . BiL, &) X5
Mrs. Mme OULI NDONFO Monique
1 |General Secretary BT H RS
Ministry of Breeding, Fishing and Animal Industries (MINEPIA)
Mr. PERVET Zacharie
2 [Minister AT RS
Ministry of Employment and Vocational Training (MINEFOP)
Dr. David ESSECK SANY
3 |Director of Vocational Training B RFHRES
Minisry of Employment and Vocational Training (MINEFOP)
Mr. EKOLO AKOUAFANA Jean Claude
4 |General Secretary B AT HE RS
Ministry of Agriculture and Rural Development (MINADER)
Mr. BAPES Louis
5 |Minister BT AR
Ministry of Secondary Education
Mr. OWONA Alphonse Marie
6 |Technical advisor No.1 AT RS
Ministry of Small and Medium Size Enterprise, Social Economy and Craft Industries (MINPMEESA)
Mr. Christian E.B. POUT, Ph D
7 |Manager EEEHHK
Enterprises du Cameroun (E.CAM)
Mr. OMER Gatien MALEDY
8 |Executive Secretary EEEAK
COUNCIL INTERPROFESSIONNEL du CACAO et du CAFE (CICC)
Mr. I. YONDO EJENGUELE
9 |Directeur de I'Assistance Technique et de Formation EEEMEK
CHAMBER DE COMMERCE, D’INDUSTRIE DES MINES ET DE L’ARTISANT DU CAMEROUN (CCIMA)
Mr. Pr AWONO =
10 |Director of National Advanced School of Engineering %i?‘f*ﬁ
Ecol Nationale Superieure Polytecknique BEX
» I;a;:i;:trol:lGALEU Vincent de Paul 2 s
oy
DON BOSCO Vocational Training Center (B=)
Mrs. BAYEMI Francoise
12 |General Manager 5?5311;‘%
FRUITSCAM (RREMI)
Mr. NYAMEN Thierry
13 [General Manager Eﬁiﬁﬁ%
NT FOODS (BEMI)
M_rs. Claire Solange EBONG RRp
14 [Director -
Ferme Agropastorale du Littoral Sarl (FAPL) (REMT)
Mr. Tchakounan olinaire
15 |Directeur Généra? A Eﬁsﬁﬁi
FRESH PRODUCT CORPORATION (FRESHCO) (REMT)
Mr. Alain Joseph Tokam
16 [Direction Adm?nistrative Financiere 5Fﬂﬁﬁ¥
BIOTROPICAL (REMI)
Mr. Alexis Moumbe Fonkou
17 |Directeur Général Eﬁiﬁﬁi
ALl FOOD (REMTI)
1sgi$$e Efi
==}
TRREFACTION CAMEROUNAISE (TRRECAM) (REMTL)
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No. ERE (K4, B, FiE) X5
Mr. KETTIO Leonard ~
19 |Manager (i;j;ljaf)
Atelier de meniseries Foyer de I'Esperance (AMFE)
Mr. Tbeophile De Beaulieu FOSSOUO A
20 |Manager Quality, hygiene, Security and Environment (iﬁ;ﬁf)
CEB La Meublerie
Mr. Leopold TALLA ~
21 |Marketing Manager (iﬁﬁf)
Ets TFB
Mr. YOUMBISSIE NOUBEYO Augustin ~
22 |Promoteur (;Eksj;ltﬂf)
LADY BOIS
Mr. LODJO Basile A
23 [Manager (i;j;ljaf)
LEGLOBE
Mr. J. Claude D. TANDA A
24 |Architecte d'Interieur (igi;;af)
SUPER AMEUBLEMENT Sarl
Mrs. Léontine Moussy N
25 |Directeur Général (iﬁﬁf)
LINGNE MODERNE
Mr. TALLE ~
26 |General Manager (th E*E*g'%ﬂ a)
TALESS SIEMEF &P AR
Mr. WAMBO N
27 |General Manager ( EFEE#F?*;-%B o)
WAM'S AURO RhRR
Mr. Eugene KNGUE MPACKO ~
28 [General Manager (h E%:;ﬁ#g-%ﬂ a2
GRAGE ECHE RhaR
Mr. PIAM FOKAM Godsfroy N
29 [General Manager (h Eﬁgﬁ%—-%ﬂ a)
GRADIT abon
Mr. Emmanuel NGUEUBOU e
30 [Chef d’Agence (qujggﬁ%:_%ﬂ =)
Société des Ets TCHENDJOU Sarl (SET) FPAA
Mr. Ahmadou Ahidjo ~
31 |Directeur Géneral (qugﬁ;ﬁt-%ﬂ a)
Adjoint STE ALI ABBO Sarl RhRA
Mr. Gilesian Sebouh A
32 |Directeur Technique KR &R

GARAGE SSS INTER PNEUS

(R - &R &)
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RTEF 6.2 BERERFEAREEXRY Xk

TR4A Fr58m.EBX REXEBH )-IE $:3
NT FOODS RKER—ZF 50 2010,
ALFI FOODS FaaL—kR—X 15 2005,
FRUITSCAM Dxls, T4V 19 2008
FRESHCO A—J LR TARY)—Ls 95 1996
BIOTROPICAL B RSATIL—Y, BES1—R 105 1988
FAPL INL ) ——D 42 2009
A=Y EE2:FIT4R BEDHEELLTD

XA E-58H.BX REXBH -IE $:3
LADYBOIS XE-EE 8 1998
ETS TFB B -EE 15 -
LEGLOBE RE-ER 3 1995
SUPERAMEUBLEMENT RE-AUTIT 6 1997
CEB LA MEUBLERIE RE-EE-BH 108 1978
LIGNE MODERNE RE- &1k 15 1994
AMFE EM-EE 12 1985

X4 E-58R.EBX RExBH 1 [ES:3
TALESS SIEMEF SR, . BTIR 10 1991
GRADIT B, BREm 7 1994
GARAGE ECHE fEEEISIE, e 34 1965
WAM'S AUTO EEEEE, BigLtER 9 2008
STE SARL A1VER5E. BB EEE 32 2000
GARAGE INTERNATIONAL AL VER5E. BENEEE, FoyIL 2L 71 1996
ALl ABBO EEE (KB —5—) 54 2008
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AMIEH 63 7—HavTEmE) Xk

No. ERE (K4, B, fE) X5
! Dhﬁiigrgdtl:/gnijﬁ g(;? IaBi:ormation Professionnelle BN
2 I\N/Iﬁs?é?e“];: rI]‘Emploi et de la Formation Professionnelle BURF B
3 I\D/IrlnllslfeF:: :elnrl:sgtt de la Formation Professionnelle B A% B
4 ZCF){ KB?TA Jean Claude ]
5 é\:ﬁ\l}\vﬂiﬁ '; Célestin Bernard L
7 Egl}ll_:gK Victor 2
)
O lea b
10 L\TCAAR\UTA Eiko ——
1 |iea B
2 | reSo st ol
s [INEVE Dt e
14 xggoM;)I\EI)EE Linda Jacqueline = o
5 [JonBER oA
16 ll:l\!sNRGOA-\PI;/IOEM BELE Aimé = oo
17 252:2;125;;20dngue -
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AMIEHM 6.4 BERRHAERHBRFTLOR

Compagnie Equatoriale des
1 Company Name | SUPER AMEUBLEMENT SARL LIGNE MODERNE pagnie 4 TS LEGLOBE LADYBOIS ETSTEB AMFE
bois/La meubleurie
2 |Year of 1997 1994 1978 1995 1998 1985
Company Paid-up Capital (in US
-up Capil
Profile 3 B P Cap! 2000 us dollar 4000 us dollar 363636.36| 2,061.86 61,855.67 300005 150005
Number of
4 Permanent : 06 15 108 3 8 15 permanent. 12 permanent
Basic employees
Main Furniture, doors, windows, | _Furniture, doors, windows,
Office furniture, home  [Furniture, door, windows, Panelling (wainscot), door, | Panelling (wainscot), door,
n 5 |sales/production Subcontractor : 20 tables and others products | tables and others products
furniture, plywood itchen, woody house window, furniture window, furniture
items/services made-up from timber made-up from timber
Business Furniture,curtain,accessories
ey 6 |vain suyers/crients P, Companies( GUINESS, AXA,  [National and international Ordinary people, organizations | Ordinary people, organizations | ~Builder, contractor, layerof ~ | Builder, contractor, layer of
v ) SODEXO) lorganizations, peaple such as Chamber of Commerce | such as Chamber of Commerce panelling panelling
Private person, hotels, business
7 |Annual Turnover 50 000 000frcs CFA 150 000 000 frcs CFA 2,642,209.43 US$ 2,000,000 CFA Francs 18 000 000 CFA Francs
) [Good base of training,
What are the Designing of parts avallibility
neccesarry jobskills  [Sculpture, tapestry,ebenisterie,i Cuttin Designing of part, Cutting,
8 ) P pestry, Carpenters, cabinetmaker | Good technical knowledge s Bning of pi e, Knowledge in the selection of
of your employees? nterior architecture Assembling [Assembling, Finishing
¢ e wood, Quickness and respect of
Please lst. Finishing
delay
- satfied, b il Faty satsfctorybecause the
9 Hwithy moderately Not entirely numerical equipment s to Fairly satisfactory v v se they 0% 60%
workers' current kil have always to be trained
lenhance
level?
[What are the average | CAP: certificate of professional
8 P § | Vocational Aptitude Certificate | Vocational Aptitude Certificate
educational aptitude CAP: certificate of professional | Second year of the university CAP (Professional Aptitude
10 (Junior technical secondary | (Junior technical secondary ‘ Secondary school
backgrounds of the | Baccalaureat: advanced level | aptitude of the firstcycle  [curriculum Certificate)
school diploma) school diploma)
\workers? diploma
Existent H ™y
jow are the
Human ° ) ' They are techniciens who can | They are technicians who can
professional careers Second level of Universityin |  Senior technical secondary Y )
Resources | 11 Nothing to say : justifiedof 8yearsof  [justified of 5 years of
of managers in wood processing school Diploma
experience experience
average?
[What are the age
bracket of the
12 |workersand 21- 82 years 35years 19-59 years 2530 years 25-35years 18-45years 18-36years
managerial staff-
members?
|What is the most Cover letter, interviews, Direct of graduated | Direct
Recruitment by test evaluation | Recruitment by test evaluation
13 |usual method of Professional lobby Job applicat hs)and | people from our own training | of graduated students from the "
(theoretical and practical) (theoretical and practical)
recuitment? recrutment centre training centre of GIPA
[What s the gender
Men : 95% 80% for man and 20 % for
14 [balance of the 50% men and women 20% women and 80% men 100% men 100% men 100% for man
Women: 5% women
Human
Resources Employee who combine Vocational Aptitude Certificate Secondary school in the
[What is the ideal plov ! Level 2 of university ronal Ap Senior technical secondary Secondary school in the i
15 Professional experienced theoretical and practical (Junior technical secondary technique studies
level of the skills? +experience school Diploma technique studies
knowledge school diploma) caAP
What is the gaj Very big because the
e voe The gap is very important
between available employees do not have the
16 i Nothing to say because their level is less than
and ideal skill level of senior secondary school A
ideal skill
the engineers? diploma
[The same question
Human q Weak because itis the skill level| Itis not important because i
17 |butabout the Syears of experience 29years of experience
Resources of the manager the skill of the manager
managers?
/Technolo m the workers' | The empl tivated
low are the workers' | The employees are motivates
ey Gap ploy Fairly satisfactory because they Acceptable
18 [service attitude and [when the company gains market| Sometimes casual attitude  [Serious They are average in general N Not motivated
have always to be trained They are well motivated
motivation level?
[Whatis your idea on
¥ ¢ The salary depend on the skill
envisaged worker's It respect the C: 's It respect the C
19 30year and the number of ages spent in ©
age and affordable legislation legislation
the company
payment level?
20 Possibility to utilize
"JAPAN-LIKE" seeds
Please state common
channel of Training centres, Direct recruitment of graduated | .
Direct recruitment, National
21 |recruitment, e.g. coptation Direct employment From former employees, people from our own training
Employment Found
Channel of| manning agencies, Direct employment centre
Recruitme direct
nt [What factors do you )
|Skillfulness, seriousness,
prioritize to select Youth and their personal Diploma and professional : Production management Qualification (level of studies) ) )
22 | Technical skills, commitment to Skill Professional experience
and hire new ambitions experience Know-how Professional experience
the company
What are your Organization of the Douala | Stabilize the structure in short
) business targets for | Handicraft processing to semi | Develop subcontracting with | Exportation to the foreign Enlargement of the workshop, [Show-room, Multiply sale term, In medium term, amortize
Company's| 23 b Move to semi automatic systems
sroria the next one, three industrialization carpentry market, Show room opening Increase the production  [points, Recruitment of the investments, I long term,
/Lon and five years? personnel, Buy new machines _|upradte the juridical status
N Do you have any new Change the, Put in place anew
ITerm Training of personnel, "
challenges for future’ marketing kit, Build new Improve production and sales,
Strategy 2% To make panels of cabinet work [Buying high technology Change the juridical status
If yes, what are partnership, Recruitment of Be among the leaders
lequipments
these? personnel
Whatis the most The general manager: he is the
Future essential human \Wood processing engincers, o€ Who establshes the policy The manager, His role consist of The manager
strategy X 25 |resourcesand their  [Wood processing engineers, Pr| carpenters P B ENBINEETS,  of the company. He is also in Al the staff anticipate future and fix 8
Envisaged Production management He has to take good decision
o role for company charge of training his lobjectives to be reached
strategy? employees, th
Resources & oy
o Promotion, creating an
A How would you atmosphere of familiarity, give
P! secure the above bonuses, do internships in Improvement of work Amelioration of working
h Future . y Improve the work conditions, - ,
oot 26 referred "Essential | more structured companies, [By training, improving the salary [conditions, Motivation of o e |conditions, Training themin | don’t know
v Human Resources” explain the new ways of motivated employees seminaries and forums
from now? working by projecting
illustrative video
Utilization
of
Please name external Public wourk centre of
Relevant CARTAS: Italy, Ecole de Boule: | Polytechnique, University < wou X
training institutions College de la sale in Douala, : ’ [Akonolinga, LAPEY of France, | Don bosco in Yaoundé
Personnel 27 France, University Institute of |  Institute of Technology of " s e
\which you may use, if centre Don bosco in yaounde BOBOIS, SIAM of Yaoundé, Monastére des bénédictins
ITrainning technology of Mbalmayo Mbalmayo . h
any. Monastére of Benediction
Institution
s
The manager had been trained
Please describe good on wood drying by institutions
Success Trainingin manipulation of  [The manager had alread
Confirmed les of staff 8 P! gerhad already such as FRESABOIS, Centre de | Training worker to auto Training worker to auto
Examples inumerical equipment by MTlin |benefited of a training session
Effect of training either by Training plating, marquetry and Promotion du Bois. lemployment, Training in employment
28 France, Technical support by the |in Netherland, where he was
Personnel your own programme paneling " He had done internshipsin  [industrial fabrication of Training in industrial fabrication
|company Design Parquet in trained in new technology and
Traning or by the external countries such as Sweden  [paneling of paneling
France on of the workshop
training institutions. where he learnt many aspects
of wood processing
How to |Are there some cases Mastering the wood drying
' . The machines are arranged in a
repricate of successful The improvement of product (Autonomy in production, Easy process Yes. Joinering of Douala, ETS
2 ucces Manufacture of plywood manner learned in Netherland. - Not yet
Success reprications? Please quality use of numerical equipment Organization of the workshop |pelican in douala
[The workshop is well organized
Examples state. and training of employees
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Fresh Products Corporation

FAPL( AGRI PASTORAL FARM OF

1 c N NTfoods SARL (TANTY) FRUITSCAM SARL BIOTROPICAL ALFI Food SARL
ompany Name foods ( ) (FRESHCO) LITTORAL) 00
Company 2 |vearof 2010 2008 Dec-9g] 2009 1988 2005|
Profile 3 |Paid-up Capital (inUsS) | 1500 UsA 35295 70,000 100 161.333 US DOLLAR 20005
Basic 4 [Numberof Empl 50 1 o 2 PERMANENT: S0AND 15]
umber of Employees
P TEMPORARY STAFF : 65
" g [Mainsales/production [ L 0% Natural Fritjuice, Jams, wine, | o ot uice BUTCHER sausage. Chicken | ary fuit,fresh fruts freezed [ "~
items/services Whisky, syrups sausage; ham) fruits
Business ORKOS.SUD
' Hotels, kets, bakeries, Kets, Bakeries, Hotels, PER MARKET. PRIVATE
Profile 6 [MainBuyers/Clients Wholesalers, supermarket ote sr:s”tzi:;";; efoble”es f:;:::‘:n':“ akeries, Hotels, | SU DRSO NATURE.EIAR BIOFRUISEC.BIOTR [Wholesalers, retailer
 Peop OPICAL FRANCE
7 |Annual Turover 200000 000 FCFA 132632.5UsD 1,500,000 US$ 130.000.000 FRANCS CFA 540480859 FRANCS CFA
What are th A t, Secretariat, H ENGINEER. Production Er
. Ohika‘r:del::rccesarrv Commercial, management, r:::::;e’ ;:ri:(:': '/S;;":" Accounting, Engineers, sales, NOW-HOW AGRONOMIST.TECHNICIANS.WO M;‘:ke“:r“"';"':z‘:;e”
g Y ' izati g BE2ES | Human resource RKING CLASS.HOLDER OF € g
employees? Please list. Quality control, management Management
MASTER AND ADVANCED LEVEL
NO , BECAUSE OF THE
How have you been INADEQUATION BETWEEN THEIR
ey A e n ; ) "
] zztrwrsef:‘etil:/;‘tu:; workers'| Medium verage Fairly satisfied SOMETIMES ITSATISFIED ME |, 2 2 Ao | Y&
! PROFESSIONAL REQUIREMENT
What are the average N
Existent 10 |educational backgrounds of | 20 1 has only finished the Senior secondary school | Senior secondary school SECONDARY SCHOOL CERTIFICATE GCE Ordinary level
secondary school diploma certificate
Human the workers?
Resources How are the professional
11 |careers of managers in Syears TECHNICIANS ADN ENGINEERS TVEARS
average?
[What are the age bracket of
12 |the workers and 24-40years old 35years 30-40years 25-45 YEARS EMPLOYEE( 24-59); STAFF | )5 _ 57 years
ersand MEMBERS(34-56)
h ] ) “Mouth to ear” ]
13 [Whatis the most usual strange. ] Mouthto ear” recruitment | ¢ otror, interviews FNE AND SECONDARY SCHOOL |CERTIFIED INSTITUTIONS, Mgpia | V1oUth to mouth follow by a
method of recuitment? __ |90% of appliers are recruited | (direct contact with persons) [test evaluation
[Whatis the gender bal 80%
1 atls the genderbalance | g o women 20% women and 80% men MEN(65%) WOMEN(35%) MEN(30) WOMEN(20) | 04 females vs 11 males
of the 20% men
2 years of school over the WORK CLASS, TECHNICIANS,
h i i h T
5 xeitk‘jlgf ideallevelof | ondary school with Tyears Senior s:i“’l'::;V school ECHN‘[";'::S:SZVEVSRK CUASS| ENGINEER, SPECIALIZED IN BIO
! i P FARMING
- N N THE PROFESSIONAL TRAINING IN
e gap is average, because the
What is the gap between ep & THE EMPLOYEE DON'T MASTER | CAMEROON IS MORE GENERAL
Human ° N ° . engineers are not our
16 |available andideal skill | Itis too high THE EQUIPMENT OF AND SOMETIMES IT IS NOT
Resources ‘ employees, and some are good
level of the engineers? PRODUCTION APPROPRIATE TO THE NEEDS OF
and others fair
SME
THE GENERAL SKILLS RECEIVE BY
e same question but The gap i small, because the WE DONTTALK ABOUT STAFF | THE STAFF MEMEBERS DURING
Human w7 [esne ?“m' o Same to the above managers are well trained and EMBERS 1N OUR Company | THEIR ACADEMIC TRAINING ARE
Resources ! ger skilled NOT SUSTAINED BY
Technolo MANAGEMENT COURSE
&y Gap LACK OF PROFESSIONAL
How are the workers' ) — CONSCIENCE, THEY ARE NOT
Too less motivated / Satisfied attitude and
18 [service attitude and et s e varion ovel Fair (medium) LACK OF COMMITMENT | SUFFICIENTLY CREATIVE, THEY | Acceptable
motivation level? ARE MORE CONSCIOUS ABOUT
MONEY
Whtis ourideacn |\ ot out | moemitacen et of e
19 |envisaged worker's age and satistactory NOTHING TO SAY 33 YEARS FOR A SALARY OF
80 000 FCFA business climate survey of the
affordable payment level?
company
o [Possibility to utlize Mouth to mouth follow by a
"JAPAN-LIKE" seeds test evaluation
Please state common Moralit
channel of recruitment, | National fund of employment ) ) FNE . AGRO PME. APAVE. v
2 | A Direct National Fund FNE. Sense of work and
e.g. manningagencies,  |(FNE) BUREAU EMPLOI °
Channel of - responsibility
" direct
i \What factors do you The motivation, The capacity of Gle:j:rc::/ ZT::: Eodvuclaa:: " AVAILIBILITY. SKILL
22 |prioritize to select and hire " g pacity § pending of p! Experience, skills SKILLAND TRAINIG - SKILL. Stabilized the enterprise
working well available, Good behavior, Good PROACTIVITY.MOBILITY
new employees?
motivation
Improve the production and PROMOTION OF BIO FARMING,,
What are your business | Have a new thinking in the siles, Enlargementofthe | ke INCREASE CLIENT AND OPPORTUNITIES OF DURABLE [ @ be
23 [targetsforthe nextone, |enterprises and raise the production site, Sell in the g‘ o grow PRODUCTION DEVELOPMENT FOR THE ) :‘
Company's three and five years? remuneration of salaries external (foreign) markets, |0 B co0C POPULATION OF souTHERN "
Short/Mid the production line REGION OF CAMEROON
/Long OBTAIN SUBVENTION FROM
Term Create new products and sell BE PRESENT IN ALLTHE JICA, GERMAN AND FRENCH
Do you have any new
Strategy e ot | Find partnershin and investors them, Personalize the | New product development, | SUPERMARKET OF CAMEROON |  COOPERATIONAGENCYIN |\ o
Future o Whgat oo P P packaging, Reach the required |Improve the existing products | ~AND THE CENTRALAFRICAN |ORDER TO DEVELOPTHE PROJECT| " &
Strategy ves: ! level of certification REGION OF BIO FARMING MANGO IN
CAMEROON
Envisaged What is the most essential General manager: defining the |Management, Finances, WORK CLASS, TECHNICIANS,
" | Production, Administration, -
Human 25 [human resources and their | 77" O™ policy of the company and the Sales, COMMERCIAL ENGINEER, SPECIALIZED IN BIO | Training
Resources role for company strategy? necessary means Maintenance FARMING
‘© ‘ H:W Wwf'd V°:“S:°"'e‘m‘e Trained them but they have to Contract signature N . | motivat BY A GOOD SALARY AND BY INTERNAL AND EXTERNAL
accomplis above referred "Essentia raining, Financial motivation,
P % " be motivated to complete their | Money increasing and better € TRAINING AND COMPETITIVE | European structures
h Future Human Resources” from : Good management TRAINING
knwoledge work conditions BENEFIT FOR THEM
stratery now?
Utilization
of
Relevant Please name external Centre Pasteur, Ministry of
peromel | 27 ltratores metitecions which | SUPDECO, UCCAO, scientific Research (IRAD), |, . Financial motivation PIP.COLEACP.ONUDLADRHAGR [\
st ; mag e ifan " lpoweRrBACHE CODEV, University of Yaoundé, ! Hvation. 0 PME.MINEPAT.MINADER ploy!
inning you may use, It any- Higher Institute of SIANTOU
Institution
s
Please describe good )
) : Netherland NGO trained the TRAINING ABOUT ISO 9001-2003
Confirmed examples of staff training
success |00 1 e e staff on production, Training of the sale staff by STANDARD BY INTERNATIONAL
Examples 28 VY pasteurizing, packaging, |external training center AND NATIONAL EXPERT OF
Personnel programme or by the - : ;
o  erm trainn distribution, sale, material  |Training by ONUDI ONUDI. TRAINING ON BIO
J ! training disposal in the company FARMING BY PIP(
institutions.
WE HAD THE CASE OF A
How to nre there some cases of \mbrovement of fruit juice SUCCESFUL TRAINIG WHEREWE | THE TWO TRAINING SUB
repricate | o[ e mc:ﬁ e rodction of moy | S3€ team OBSERVED ACHANGE OF | MENTIONED IN QUESTION 28
Success P'I‘ l”l prications? P ing, d "( : W |Good hygiene practices MENTALITY AND ATITUDE OF ARE THE EXAMPLES OF
Examples ease state. products THE EMPLOYEE DURING SIX SUCESSFUL CASES
MONTH ABOUT
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1 Company Name Ets WAN'S AUTO FORMATION _|Ets LES TALESS SIEMEF JSETSARL JGrADIT [Garage sss inter pneus sarl___|SARL GARAGE ECHE [ALI ABBO SARL |
company [ 2 |vearof 07/01/2008 1] 1994 1996[23/07/1965 2008
Profile 3 [Paid-up Capital (in Us 5 30,927.84] 15,161.60]60000 us dollar 10989.01[82 645 us dollar 618557
4 |Number of Employees 9| 10] 37| 7] 71 34) 54)
Production of machines f
Main sales/production (Car repairing, maintenance and |Vils, Oil extractor machines, roduction ol machings 1o |sale and distribution of tires,  |Car repairing, maintenance,
Basic 5 [Auto repair,pneumatic farming, and crops and food Transport of goods
items/services vocational training ryers, coarse grinders repair of vehicles and rental  |painting,
informatio| processing
n susiness NGO, Commun Initiative [Companies( GUINESS, MTN
orofile (Governmentalorganizations, |, ) (Groups, Ministry of Agriculture ~|COTCO, BUREAU VERITAS, NICEF, PAN, PNUD, ONUSIDA,
6 [Main Buyers/Clients national and international e tions Bollore Af K Get land Rural CAPEF, [CORLAY, TRACTAFRICMOTORS |\ PP PR I Icompanes( CIMENCAM, SDV)
institutions, car owners Research Insitute for Agriculture [SCR MAYA, BOLLORE AFRICA - O, 086
and LoGIsTICs)
7 |Annual Tumover 15 to 20 millions CFA Francs 37,266,976 CFA Francs 517000000 25 to 50 millions CFA Francs __|2526 095 398 frcs CFA 53,986,329 CFA Francs 1000 000 000 fres CFA
Sold 1d Mechanics, sheet metal, auto | Mechanics, electromechanics,
[What are the neccesarryjob | Mechanics, electromechanics, oldering/welding echanics sheet metal, auto |Mechancs, electiomechanics
Forming electricity, auto air maintenance, soldering,
8 [skills of your employees? teachers, consultants, Soldering/welding Technical and commercial Drivers, mechanic
Milling/drilling conditioning, geometry, auto  [electricity, painting, air
Please list. management skills
Finishing painting
How have you been satisfied | am very satisfied because most
! The general level is average The skill of our employees give
9 |withyour workers' current skl Fairly satisfactory ves (Average of them have been trained by |yes
(good) us satisfaction
level? me
Skilled graduated tech
What are the average tlled graduated technicians Vocational Aptitude Certificate
(Vocational aptitude Certificate; Senior secondary level diploma technicians [BEPC : first cycle high school
10 [educational backgrounds of the Patent upper technician (Junior technical secondary  [The level of high school
vocational diplomain (General Certificate Board) (Vocational aptitude Certificate) |certificate
workers? school diploma)
Existent oil experts
Human [Senior technical secondary
How are the professional Vocational university diploma
Resources | 11 school diplomain automobile  [Engineer middling Five years of experience Nothing to say Nothing to say
careers of managers in average? land more than that
mechanics
[What are the age bracket of the
12 |workers and managerial staff- [25to 72years 30t0 50years (30-50) 20t0 50years 2557 25t0 60years 30years
members?
rccraitment of gradusted Direct recruitment followed by
[What s the most usual method &  period of observation The most common method is of best graduated |Curriculum vitae and by words
13 students from our own training |Recruitment after an intership.[Capacity test
of recuitment? e Recruitment of graduated that interviews and tests students trained by us lof mouth
people from our training centre
[Whatis the gender balance of
1 atis the genderbalance of - |4g men and 01 woman 2 women middling 105 men and 02 women The male is in many 198% men and 2% women middle
the employees?
[Whatis the ideal level of th
Human 15 | e e el et lGoog sills 8 men Technical and commercial Engineer (Good skills lexcellence
Resources Sl
[Whatis the gap between The gap isimportant, so the The gap is big, so the company
Senior secondary level diploma
16 favailableand dealskill leelof fengineers needtoundergo (i SN B B O™ fipermediate needs the specialized engineers |Nothing to say average Nothing to say
the engineers? Janother training Jand is suggesting a retraining
Th illed, but
The same question but about  [The gap isimportant, so another [|1© 6 o~ < o1 *XTE% B4
7 the technicians needtobe  [intermediate The managers need a retraining (Average Nothing to say
the managers? training is needed
Human trained
Resources [ ™ How are the workers service |Very good atitude with the _|The managers re engineers,so | (Good atitude and saisfactory_[Employees put theirexpertise || o
/Technolo attitude and motivation level? _|desire toimprove their skills__|they are skilled motivation to better
Gay The tlevel should tak
v eep [What s your idea on envisaged || o Py o o ve! S04 € 12Ke
. into consideration the skills and The salary is assessed according
19 |worker's age and affordable satisfactory 30years Itis 2 good thing Any age
the number of ages spent in the to the skills of worker
payment level?
company
The salary takes into
s [Possibilitytoutiize "JAPAN- the skills and the
LIKE" seeds number of years spent n the
company
Please state common channel of
Manning Agency
21 |recruitment, e.g. manning  [Direct recruitment Direct recruitment Direct employment National Employment youth
P, Direct employment
channel of agencies, direct i
e Koovidee
nt [What factors do you prioritize to skills pritude/ability Know how to read and write,
2 skills and level of education Level and experience Self confidence kil and seriousness professional experience
select and hire new employees?| Know-how after that the skills
Work will
creativity
Setting-up of arice shelling
unit in the northern part of the
Improvement of work o
[What are your business targets |  conditions of the workers,  [Arrangement of the company i
Increasing the annual increase the activity of selling ~ [Improvement of our aptitude
| 23 [forthe nextone, three and five | Becomingavocation training ~[Organization of the working  [Industrial project Renew our park automobile
(Company's production of food processing  [cars land financial resources
years? centerin the sub-region of [places
short/Mid machines
Central Africa
/Long Creation of a vocational
Term training centre
Strategy Building capacity of the
" Supply the garage with new
uture Do you have any new challenges| > Y 1® EIOH® M BN increase the production peasant organizations o invest more n transport and
strategy 24 |forfuture? If yes, what are quipments, € Build new equipments (Waste oils Wholesale manufacture of Be among the best P
representative of a car maker spare part
these? Diversify the products pieces and interchangeable
company
ones
Envisaged [Whatis the most essential Management direction, | Technical Director: He is in Training of personnel
Human 25 [human resources and their role | Direction of diagnosis, Skils  |charge of designing, production [Experienced employees (Good production and [Allthe staff and employees |Truck's drivers
Resources for company strategy? Direction Jand training of other employees of company
( Bettering the work
© How would you secure the Improve the environment of ettering the worl
laccomplis ; Arranging the work place conditions (payment)
26 [above referred "Essential work, Motivation, Trainingin  [Good pay increasing the salaries By increasing motivation
h Future ,‘ (existing items) Promotion
Human Resources” from now? foreign institutions
stratery Motivation
Utilizat
o en Technique high schools
relevant slease name external trainin Polytechnique University Institute of Representatives of carmark  [We deal with the training center|
oot | 27 |t e FORMADIESEL/Algeria,  |National School of Agro- othing to.a Technology distributor and repairer because |of CIMENCAM one of our client
o o YOUMSVUSE | AUTO CLE/Toulouse France [Industrial Sciences (ENSAI) Blosay National School of Agro- they have the suitcase for for the training of our truck's
et v Foreign Institutions industrial Sciences iagnosis rivers
I Polytechnique
Many mechanics were
graduated from our training
Success  |Confirmed Please describe good examples centerin 2011, Soldering/welding
eeamples [EFfectof 2 [ofstelfainingeitherby your | Wehad trined teathersof | Lo Mechanical training and Forming [We had been trained by a team [Training of truck's drivers and
Personnel lown programme or by the vocational schools of BENGUR lcommercial Milling/drilling of Boseh mechanics by CIMENCAM
Traning lexternal training institutions. through the ministry of Finishing
employment and vocational
training
Laureate in 2011 in the
How t I d skill t it d by th
owto [Are there some cases of nereased skillsIn computer competition organizediy the The skills of the trainees have
repricate The skills of the trainees have [assisted Design, Production of  [Training in geometry trucks and [Research Institute for
29 |successful reprications? Please improved by intemshipincar  |yes
Success improved new equipment, Improvement  [commercial Development
state. mark distributor and repairer
Examples of older equipment National Award in
in 2011
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nMTER 6.5 BRFERAMK

1 |Company Name

2 |Year of Establishment

Company Profile

3 [Paid-up Capital (in US $)

Basic Information 4 |Number of Employees

5 |Main sales/production items/services

Business Profile 6 |Main Buyers/Clients

7 |Annual Turnover

What are the neccesarry job skills of your

8 .
employees? Please list.
9 How have you been satisfied with your workers'
current skill level?
10 What are the average educational background of
the workers?
Existent Human 1 How are the professional career of managersin
Resources average?
1 What are the age bracket of the workers and

managerial staff-members?

13 |What is the most usual method of recuitment?

14 [What are the gender balance of the employees?

Human Resources 15 |What are the ideal level of the skills?

What is the gap between available and ideal skill

16
level of the engineers?

17 [The same question but about the managers?
Human

Resources/Technolog

v Gap 18 How are the workers' service attitude and
motivation level?
19 What is your idea on envisaged worker's age and
affordable payment level?
20 |[Possibility to utilize "JAPAN-LIKE" seeds
n Please state common channel of recruitment, e.g.
manning agencies, direct employment
Channel of

Recruitment
What factors do you prioritize to select and hire

22
new employees?
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HE

Future Strategy

Company's
Short/Mid/Long Term
Strategy

23

What are your business targets for the next one,
three and five years?

24

Do you have any new challenges for future? If yes,
what are these?

Envisaged Human
Resources to
accomplish Future
Stratery

25

What is the most essential human resources and
their role for company strategy?

26

How would you secure the above referred
"Essential Human Resources" from now?

Success Examples

Utilization of Relevant
Personnel Trainning
Institutions

27

Please name external training institutions which
you may use, if any.

Confirmed Effect of
Personnel Traning

28

Please describe good examples of staff training
either by your own programme or by the external
training institutions.

How to repricate
Success Examples

29

Are there some cases of successful reprications?
Please state.

Questions for
Japan or Foreign
Enterprise only

Method of cultivating
Local Presonnels

30

How do you make up the observed gap of skills,
ideal level and actual level?

31

Please state the sitution regarding internal training
system, consignment to local education/training
institution

32

On what particular subject do you think you may
benefit from training and education opportunities
inJapan?

33

Please explain how do you maintain the
relationship between performance evaluation,
salary and promotion, other incentive systems and
the method of cultivation

34

Current situation about how [ Japan-Like Jseeds are
utilized

35

Please state your view on efective measures to
implement localization of training/education, key
points of internal publicity, thoroughness,
education and training

36

Please state your opinion on possibility to apply
['Japan-Like Jseeds which are not utilized yet

Viewpoint to Local
Personnels

37

Please state your opinion on merits and difficulities
of local employees and what to expect from them.
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