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%o FIAAHE TIERSH NN R Z R L TR Y | 1B Y #ERR O o > TIRIFIFERK L TE T\ 5,
RKIZE > T, VENT 7 H=AF U ZROE L & 705 2 L BIEFREROWEIL A B ILDH D3,
U ENZF T 2 MR ZRBOR & SimORH 72 & h . BRMNE BLBRZS SRIT M GR35 7 P BIfRLGED

13- World Population Review HP Thttp://worldpopulationreview.com/] K& 09 #4 HP 2
U R T OF x b ) — B L EMREHIC AT A EFE S S, BaE T RO Z2R U ) Rk,
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T EEREZ LV,

ARG U Cid, BUF 2SO EPEBAFE DA RIR T AR L A HBOMON o5
1E0, BUF EEIC L 2 EXBOKE L H Y 2001 4ELIE T T 6%, EORFMREZFEILL TV
%, EEMmE LS 805 0 KRG OWHAEOWMPIREFEREZEI L TWD EEZ LN,
HIZ & - THER L7 AME 2 ENEREICE L TV AHEE L /oo Td, GDPIZE® 5 050
FIA AR LT B 23, @ N DIc D 5 BREEFE ALK 3 #lL Sbh, EMRE
TOREOEINMIIFIEHEE N, A7 TRMHVEFHLLTNDLZLbH Y, REICKITLAE
PEMEIE R < 72 < ARAEFENE R RO D 1o 12 b MG AR % O K EIEA 2RI O EEMERHE LT
Do

1-1-4. SFEEERMTHED AMBERIRER
(1) EEHEFN

T EIZR T PRI L, WP EEE TR 9F (WIHEH 4 4+ HEZEFE 5 4F) . B
KOERIN T2 2 PEBEHREWN 3F, BHFAETRETHLIRFHEN 44F (RFICE-T
X5 4) THY, HIHEHED 9 FRBRBEHAET L7e>Tn5, 1988 FLARNL [WIHEHERE
10 -+ EEBEBRRE (K 54 OHEEHIETH o722 &b, BIBHEHIE~OBITHN Fn
N & - T FITIIR ORI EEANEA S L P EHEREENZ 1 FTET L 4 FETHEEFEI-
TWHHE BFET D,

M2, BEREDOMRDVICBUNR T AT FEOE R ZEH L TWDHTed, FREABETH T AN
FEDMEDN D X2 TETEY, TITIFRFTOXRERLOBEZEETRDLRNEZ A
boH, LU s, EFEMROBEK R L, S Col &Rt & RELE L TV D 7K b F(E
T2, Flo. HRORBEBAERATIIME L OBEZW T 0 77 LaifEiATEY . HE L-UT
ez bELTn5, BEOHBEMEIZIETENTHY . ZLSMNTHINE RO &5 B EHEE A
FAET D, MNLE, KRFPOHE LANAPME T H D &0 bit T DA, — 757 TS » B Rkl
LS LW BE b R oD, VETOEERE TIIARIT2E LSRR Z @ U TiThi
D, Whpb DT 12k D ANF 223 EBHRFEOTG N TRE L S TRY . AEIENA
FOFEBMEINTLEES 20V OBREIRTH 5,

2013 - 1 H 6 JERAFAE L TUuNe 2 BEpE T O K FPE FE (Two-stage Post-Graduate System)
RET L. EEEEUETH D KFREHIE (One-stage Post-Graduate System) [ZE &5 Z &£ 1Z
R0 | FE AR, EAERRRICHE D RN RAATE L T I HEE R R (Aspirantura) [3BEIE S
HT Ebrol,

(2) AT/ EHIE

vEOABBHIEIL, 10 Y ERRIZE OIBERE N Tz, BRSO DM —RBUIEERE S h
TEOLT, SEBEMELELITZOHMIEC X - THEME K O T ANEEB 25 E T % Mk
CECR S AL, B IIHEE C OB ERE - FEEE OB S FHACER B L LT ORI
iz E TN T,

v EOBUFEBICIT 14 4. 8T, 11 ZES (2012 4F 12 HICEFEEZB S L EZE O 55
FEEZ BRI G S, EFREFONEHRAEEZEXITAHRERE) , REHE T O 3 Fimsn
REINTRY, "JEE LT, BEBHFT. @, EmREBEcuTs L O SEEHp
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b5, BIE, NEEOFHBNUELZND L HBEGOF & FIFREHBSNTEY ., 20124 8 AICid4e
NEEZERBITIE G 1E EH U, £72, 2013 FFIIFE B K ONEHERE OG5 & P27
ESNTND,

NHEOFHIE L TIE 8 ~5 B XICE ML, FAFmOBRIC bRINCEE SN D Z
ENRB D, FHIOBRICIZBAET. B, EEHEICET 2 EMAThI, ZOBEMIZERK Lz
B ATk L CEIS S ISRV Z 75 T D, ITEBHEBN TORE 1T TR Y, ENLd
HERENS, BITICHIMNTRICHS 7 — A b Ao, LS Z2EE L TCW A58 IEBEI N
D EMBN,

(3) ATBGHRRIC I T 2 HAS B/ BRI & OB B RO IR

A WTERFRAEIZIW T, UEINCIT Dt SeikBe 44 BEEAIT o LAl R i A 4 J0i L. xF 5
BRI G SRR 351 2% TS BF BRI R D AM BRL O S BNV I GBS D78 - Tk 255 %
OWER, XtBEBAIC 31T 5 JDS EfiliE %) KOV JDS ICxtd 52 A v b« HEBOHELZ T
7o (BEMIT#E: 2-1-1(2),

FEFERND . FATICB O TR ERDEBIRREL RAM B RO =— X8 F ST
LI EERBIBTEL DD, AMBROEBICHOWTIL, BIFFOTESCIE LSS D F %I
Fo THITHTIELDERA N, 1F& A UM EEOBRN R WEITRH S —)7 T, M
BOEHZ, BEO RFT—IZ LIS DRI N TV DB, 7o T 0 U VEERY
DI, FAYOBERENG REIRO R TIRPEORMEZZ T TV OIHE b H -7,

v EICRIT 2TBCE OB B % EFEHE O & 3RS

VIENZIE, 199THERED MBEKREZR T 077 L) O, ZEHBIICHET DB
DO N B RGETE [ESEBERBE O - Hifiy R Oisb &k OB IZ O F
FROBABY 2 E [0 LD 728 OFEEEIZ DWW T DRESN TN D, 2011-20164F
DS Thx e BB Ha P 7E T DR - B, BHEOEMM L7 ey =7 b
MERLSND TET, VIEBEOEBRNZZKE~D L5 -2 BRI & O )%
BibL N5 & ZATHD,

Bk TAMEBERER 7 077 L) Tix, FRCHSRFLOMREIT R AT R e A
MOBEEPEIERE L 7o o> TRV | GREboEIziT, Rt 27 &2 — 0%,
Mg ete, RMEEFRICEDDERZEMP RO LN TWD, o, EFE
BR%&EHE (Welfare Improvement Strategy 2008-2010) & OFFE TiE. EERDHT
30 B BREO 7D ORFECRBLE L ST Y, BEpl & LTRlHIk
B M A D b, WU RMBUEREN T b TND,

MR b OREZ BT U E T, REREOSGEE, EREEORR, /)
BEOEFRK., MHEXOFTRNEERETHY | TOEBLOTZD O ESEEIC
WETLOBTEE OBRNEE L 2> TN D,




1-2. REEEHNEROTR - B

PoRT ST ML, 2T YT KBEOKREL 50 LT - BEICHHET S & 5 M T
ZHELTEY ., EFETIET 7 H=RAZ OFFHER - LW ORANG S, ATy
EDEDAEREMIIEE-TWS, £7-. BHHTHY . B"AEOR T 7 OTEEICBNTY
Wz EE, PR T T HURO R 5P ERHESIC T 2 A ES O R & B EIC T
5 LT, BAEBRE LT L EERTREETHL LIFEST T,

Bz, UENBAEORFEREZHERF L T BT, B Y EREMRICER SN E - R ¥ —
1 ERRHE LI A 7 5 OB - MR, TSR ~ OB TR EER R &4 5 A OB R

B OVERIEE 72 E DB & 72> T D, FTo, BREAERIHEWELR U7 B s & #5 o#e
P2 R L, RFE OMRZIE ERICKE L SEL DD AM OB RO 5TV

1-3. BAEDEEEME

B E A L0 BAETHRRT T HEO TEiEY | 2B L TCHELTEBY, 2004 42
SeH ERoTRT V7 5 HEERMAEEDOMO THhRT7 U7 + AR ®FEOPAEIFH Lo
O, BB R T T HEEORMA ST IHENR S L ERP Lz, YEICHT HENEOR
F X, FEOMSIES X VBB STRBY ., 2011 FE £ ToN Y ERHEORFIT, FEE

et (FfEEK) 1,430.42 fEH, ﬁfﬁié/\ﬁ%)‘] 214.74 (g (AN, A=) o Hdiri )
137.2 M (JICA FEEEFH—A) | CBUE. BEAEIRTENC L o THALBOREBE &

@ofwé&ﬁmoﬁégé%ﬁ$¥towfm\:hifJDSKMZT\E%%%%E%@
FEf G BRREPEER). v s Tu Yy NMEEA TS ER L TV A,

£ 2 WOBEOR T EREER

LT fEH
BB 2007 4EEE | 2008 4EE | 2009 4 | 2010 4E | 2011 £ Rat
{7z 0 0 0 274.23 180.67 1,430.42
EE /) 8.67 8.75 9.26 7.84 2.02 214.74
Bttt 9.34 11.74 9.24 8.49 7.59 137.2
Higl : S AR — A — U L
(ED) PSR OB G 21 1R R & L CRRASTS— R S L TR X 5,
(E2) BT JICA T R OB T - DI IR D Bl b J7 R 4% S — 22 L B,
(£3) 2011 4FH 38 EE,
PUFEERAER v EIZx LT L TW AL O FEFEICHAT 2 2 hIETH D,

(1) ¥ 7 - V)—F—X-7Fur5 s (YLP) CUGHE¥E)
2001 HFEICARE SN RFRE LNV DEFZETa 77 5 THY, YENDG
2001 A L 0 Z A0MThil T 5,

BRI TH D

15.2009-2010 @ F-¥)fE http://www.oecd.org/dac/aidstatistics/1883336.gif
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O B : 7TOTHEEORROF g - U —F— b UTIERAIR SN D EFITEE
R EEWNEICHBE L, BAEICKHT 2RO H 2 L 4B U THASEORERE
EDONH) « HR Yy NT—2 %810 . B EE & TrEEZRE OB OREEE, BURSL
FHEREDOIN bicwm 5352 b

@ WY ATEL HMUGITEL BEERITEL BV A, I

@ FHEEE Wk

@ WM 1M (B3R

® FREHEM
(4EHD) 40 FELL T
() Ll B (b LTRSS E)

(TeHE) 83— 5 LU LD IS LR
(EFATE 2 — A2 Uik, TR E U CERS ISR T 5 2 0L Lo SEHs#%
BNHDOIENLE LV Lanbd)
® frEtliE OEEFHIE - HREOHEBEB ) D OHEE T
@ ZATEK 2001 FE LV AEF36 4 GEMIZER 3D#EY)
£ 3 YLPICXBUVEMNDDZAERK
2001
ERE ~ | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | A&t
2004
N
10 2 5 3 3 3 4 3 3 36
(N)

(2)

(Gl A ES RS P NESPN U ERNUR e )

[EHAME R AR COBRE)

1954 FEFEICAIRR SNT-HIETHY . TEIGHIX 1996 FFE L 2 AP L T\ 5, 2013 4 2

HEE,

(WFTER e ) TRl ) TR ) TRASE « RASUERHEL ] KO T#

BWHER A OZAZERM L TRV, WIEREEAE] 2 RFER LIV TRIT AR TN D,

@

@
®

ARy AALFHNE L OEESULZREZX Y | MADOKIFREZREST D L L biT, &
NEDONMERIZET D &
HUE  REOHESE LHENH Y, BHARTEETRERSY FETRLA)
FEER - AAGE
(Mr7ERE =2k TRENMER A 1ZRGETONIE « %28 b AlHE)
WA - ARVEESEAEIR (IEBLOBIRZE T 2 OIS LB )
Tk et (WHERYE] O56) -
(4FHm) it 35 T A
(FHE) REFEAFEE (RAZB B, L, FREABFICBT L 16 FORBEZET L7cH
(E) A, SHEEDS N2 &
Al O ITIE « AEAVARET K DHEBEHI, RFPIT K D HER
SENFERE 1998 FEL Y TWIERSAE] O AL, VEICKT S WEEEE] ©

ZNTAE 654 GEMIEER 4 OWEDY)
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R 4 XHERFEHEBRNEAEZEREICL S VENLD THIEFHFE] ZAER

1998
—
ERE ~ 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 ot
2004 .
N (N) 21 4 5 5 6 6 8 5 5 65

(M AE 7 [ BARERGEER & 0 fE#ueE)

1-4. b KF—DEBIEM

VENZREWTHEFEELE T D R —L LTUIRARICIA £ 5DLBVT AV KAV,
HESENRETOND, RV, MNEGE I —1 v "\ b ORERIT, BESH TOIRENS
WV, [EEEEREIC L 5 b H Y . FEREEEES IMF) 7 U7 HEHRIT (ADB) (2 X558
BTUEND AARDKFEICHEFT D75 —AbE,

ETEECILIZETHLOOD, HHEEDOBIXLMREFIHL THY, HEHBREDLD
(BB SR ICFHE LI AM B E AL LTERL THWD Db H D,

# 5 i FF—DAMBREDEE

A=Y/ FN| .
SaTas E4 (FF—4%) W=
O WE - Hom<, FpcrTRee ki 2 i 2 tE+ 2
ZEEHME LT U7 RIERI O BUR AE B ORI -
REBORNZRETOMIbEZ B ET 5, FAEO KT
The Japan-IMF (2013 4F 2 HBIE, BURRISERZRERT, —HBRF.
| A 4 BERS, HORNKRED 4 KF) ~ORY, ABELSMbRER,
Scholarship Program HEBIIREORBIZHS T 5 Z EREEH T T
' (IMF-Japan) %.
for Asia (JISPA) @ W Sk BFATR ORI 16 0
@ WAL B, fits
@ 3~ 7 ok kOB E S B
® AN T
O M ADBICNBET 2% EEOHRIC, SRS OBEE
The Asian Development DERMT 5 LA, 1) KFICL L EEHFA 2) ADB
Bankod ~OEREHEEIC L D 2B O, BARZELAE
ank-dapan o N REA~DEEE,
Scholarship Program |~ PRI | @) gpk ek BT, 2 DL OISR AT H
@ WAL Ets, fits
(ADB-JSP) @ W R, RE. BRE - B, OB RE I
® AN¥ : mERE
O #E TRV DORF~OEF, REMNME TGRE~OB
TTEEZHE LT 5,
Edmund S. Muskie @  HF 40 LA T ORRERE S i 2 T E
TAUT Q@ B gL
Program @ HFRET, BREY. HEY. REEIECR, EEEER
WO, kR, FIEERE. ABOE
® AN¥: #mERE




DAAD Program

NA

B . KA Y ORFPA~OEY, — OB FEOMITFFED
SEICEAT AT ST AL 5,

BN 36 kLA TR IR & 0 2 7
WAL L5, LU LS

B RFEREL

NE: T 10 4 FEEE

Fulbright Program

TAU A

POee® O

WS TEOFBRICEBRL 5 5 A OFEMEB LOKEE 2
DOOE % BB DA AERRIEEE, 7 A U I DORKFE~D
7,

PR AR R EME, mE% 2 EL Lo v E
MENME, TOEFL550 2Lk

[ (VAR [ v = (e v =

B NI, T AR

NI BERE

Korea International
Cooperation Agency
(KOICA) Scholarship

Program

i [E]

POee ©

W . R E BT O EEZ R, #E O & O
BB S e s 2l U CERE LAk B L TS T
LEHMELTWD,

D e e ¢ =3

TS50 - B 5

By ERSARE, MEEOR, EERESEOR, kPR s

N v EEED, 23 BEDBAER 30 4

Erasmus Mundus Joint

Programmes

PR E A
(European

Union)

SHSICKEXC)

WS 14 OB L T 138 Lo —2 43 Ofit =
— Az HEft, PG nTRENED B DS REICET AR & 1T
HZENAR, AR REN, REEEEELTHD S
77 AhbH5,

TR JRET ODHEEEICET A &

B S R e VA e = AN - P = N | S =

B BEEL BREE. WSS ASUF. RE T

NEC AR E

Nagoya University

Scholarship Program

H A
(F it BREF)

POeEOO

®

®e

WEEE - [E VR SR OB & e, Flxtg L &
T, LR RN FET S, Ll to s FE0Tr S
Z N BA,
B FR G OE 18 Ll
&t BEESSOGS ., FilmiRixe, %tk
FEHAELTWAZ &
BAFANL s, s, s
B ERRICBT A 20 (B UIEE#E OFET HHF%E
4y 8F)
N : 4ER 8 4R
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¥2E IDSHOAR

2-1. JDS OE

1-1-1 TR _7z@ v JDS FET, FDEBIFO [B54E% A 10 5 AGHE] O—BR T, &L
SR ﬁ%%ﬁ%@i %%m IBWTHENEE Z RI-T AMOBERE BN E LT,
1999 FREIC Bk SN BEE W L2 RFAEZANFETH 5, JDS OFFEIL, A DY
%%E%&#éi%ﬂ%él% iiﬁﬁ# TERDEFHIE & Brp ) | RIRENRAEBUF &
Wi > BV E T 2R EASBHCLUT . ZASBICHEED 2 AMBRIZ EIRDE LTV D A, Eie
DR BE B FITHE L LTWDEBRET O,

2007 FFE A, JICAICE D FEORE LXET S, 2008 FEFMFEICONT, 374
EH (VE- 742 Fa30) 4881 0E (ZFUFRAZ ) OF 4 BEDGHITAUS THEE S
o2& blrole, BT, FIEEIAT O LA ETOBM KL OENHFHEZ B L T, HixE

B2 EREZBEFES _EE ODA v /7 A JICAW 17 v /T L5 L DR E RS E 2 T
77&&7A(E%Eﬁ%&)&@:/$—z/b(%%ﬁ%)%%ﬁ#é&k%_\éf%%
HEENRAEZN DR EZ T L, M2 ) 4 FEROFERLE (4 F15%1297 9 FETMO
—ALRD) YT TSI AERFEERORELZIT), ZHUTKY, REELZB LAY T 71
7T AlAarR— 1 MBI D2 RGHEDD OGN B FIRE L 720 | W TN #%E
DOITEGHRERE I LI b ETH 2 L &b,

K IERFRATIL, B L7z JDS OB EFHEZ SEICE & OO, RE O EZEHIEFEL
%‘aﬁEO)l%lJb‘Eﬁjﬂi’ﬁ WCHSEREINT=Y T 70 7T MIBTDHAMBER=— AL OHE SN
DX GBI BT D EME O BEOFELITV. ZORBRICESE 4 »FE2 1 OOy r—
y&btﬂﬁ@%%ﬁ@k\%#77m77A@$¥%@(#7?m7?A%$ﬁ@)@%E%
IT9HbDThHD,

TENZBWTIE, § 2 7 =— XD JDS FH oW T, T EBRSEEE, EREE 7 #Hc et
T I AERE L, BB EOWEORR. FH 1 72— X0 TEHERER 77 e s T 4
., LVEBEEORSVHERECTH S [EA - HHHRE) 7707 T AMo@EEHz b 2 LIk
ofc, ¥12H 1 72— AERRICEZEENmW & sz TREA 7 7 O8H - Bl 477
=878 N s %Lf VEIZBIT Mt JICA FH L OB Y | BURNLEICHE D D HE OE
AT O T20OIT, WAk TRE) o T3 IC80 B2 52 L E7rolz, XIS
%ﬁm%bf%\mmbw@ﬁﬁﬁﬁmtwmﬁpb%ﬁot(ﬁGi%h
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2-1-1. JDS DEEAF

(1) EEZAR

JDS OFEFEARHNCOWTIEL, 2012 4 8 AICHEN i S L7 ) HEHFH A I Z 31T D Bt gl s v
T, BB 4 ICHESEEE T B2 O FEHARH L ORRECAEI S 0N H S v, v EHBUFRGRE O 7K
T, Eo. FB#ICB W T, @k 4 FROFHER LY EBIFN ORI F5EN L0 &%
HHAHEER CLTHER) 2 EEFATE T2 ENRESNT, MEICIEHE 1 72— X5 &
for & RSN BB BOR M 2 Rl D lcmfB & LT L7 (K 2 2H),

EEEERIE, VENER MESHE. BEE. xMEBERREZESE CLTRE)) KO
AAMIZE R (v E B AREKXERE (Embassy of Japan) . JICA TEHZFEHAT, 7 AF A XL« |
RN E 2 — (LLFHARYZ—)] ICTHERK S L, JDS O%ENE - EEIZOWTHiEET
I ETARICELL,

ek, EEZESOWRE - KEILIDSEE A RT7 A4 k2S5, UT0EY Thod,

7. FARAEICB T 2 AR EEFERE WHHE~OS
- VEOEZFEGE, FaEOX Y ERTHEICIE-SE JDS I THY iR & E RS
B (T rmrsIs) BRUOMEHRE (2 FR—x12 ) OREEITI,
BV T T a ST A AR MIBEPELS | SRR O 72 O O E R 72 RS 5
ENDAHIT - BEE EEET RO E L GREL, JDS O 4 »FFHETHL YT
70 7T AERFTEOREITEGT DWW e,
- FEETRORGHEEA L ZART-EOWiEa B U T 7 7' e /7 MR E R ET D,
A . BFERAGARE DRGE
CEEZARCCGRETHEARED b, MiERRE RIS /o> THREL D127,
- B ERIEE (RAHEE) OENE L Z DO%OESFEBRITBIT D EKEME OWEETT I,
v, JREEFEOREIERORES LTy —7 v 7
- Tuve s MIRERE B L UREBFEOITHRERRFIL, 740 —T v 7 &7,
T, ZOMAFEOEEE I DM
- Zofth, FEOBEHEHICLELRFHIZOWTHRNT 5,
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(FEE] (FlRER]
PRI FED [E] B ARE A

Cabinet of Ministers Embassy of Japan in the Republic

of Uzbekistan

[F5%)m]
Ministry of Higher and JICAY E HFH T
Secondary Specialized JICA Uzbekistan Office

Education

X

Ministry for Foreign Economic

ARt 72—

Uzbekistan-Japan Center
Relations, Investment and

Trade

for Human Development

X2 vEEEZA=

(2) FEAET - JHRHEIT

JDS H AR TIE, 770 T A/aR—F MR Y LB R IS B AN R TERER
LR X —7 v MELTED, IO M2 EFMICER TE 5 X 9 InEE 1T 5H4E
WCHTET 2% S EICIRE U CER L, HEOER, ThbbHEEDOADMIIIEBNTED)
Mt TE=T5ZLicky, IDSOFEDHROM EEZHIEL TW5,

Kb VTR A 31T 2 B Cld, SRR L OFE T, Y77 I AR R—x 2 b
(BT 2BEOMRI AT T, L0 LR B2 5 2 L BNEE S DI TEUREI 2 kTSR o
s T3H%4ATT (Managing Organization) | & L CGEE L7-,
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FEEEDFHRBIE Summary of IDS Target Organizations (1-1. Improvement of Economic Infrastructure)

No.

Organization

Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Affiliated Agencies

Monitoring / Supporting system

No. of Ratio of Staff with English (as of August 2012) /Strategies to Tackle those Issues for scholars during study
Permanent | Staff (20-39 N
Staff__| Years Old) Skills
Taking part in the realization of the state policy on further Coordination Df.the acu\_/lty o_f _the |nt>e>rregA|0nal water L U_zbekl_stan Uzkommunhizmat Agency Construction and In the case of successful selection for the
i romoting economic reforms in the area of communal passages, providing their efficient ulization management | Engineering Company master program offered within the
Uzkommunhizmat o promoing ecor y and stable functioning, organization of the capital and 2. Uzbekkommunalloggkhakurilish Co., Ltd. prog " -
1 (Uzbekistan public 2300 28% In Tashkent 26% services, creating legal and regulatory framework which current repair works for water passage nets and equipment |3. Kommunallizing Co.. Ltd framework of JICE JDS Project specialists
" P ' o In regions 0.1% satisfies modern requirements, and promotion of the X P passage nets auip | . g co., Ld. of the agency and its subordinated
service agency) - : : . in the system of communal services. Training, retraining  |4. Education and Engineering Center - b . N N
[¢] Y. competitive environment in the area of communal services e . . organizations will be monitored in terms of
" . L . and qualification improvement for the staff of the Uzkommunukuvtashkilotchi o .
delivered to economic entities and population. . o their further activity.
communal service organizations.
1. Uzbek Ugori Publicly-Held Joint Stock Company
2. Uzbek Hydro Kurilish Publicly-Held Joint Stock Company
3. Electro Tarmok Kurilish Publicly-Held Joint Stock
) . y Company
éi.smga%cgi!e:jzz :;1']':;;:?3;33:‘;2gqhg?mn?:on' 4. Maksus Electro Tarmok Kurilish Publicly-Held Joint Stock
' Company
. - . energy. . . .
Supplies electricity to various sectors of the economy and the . . 5. Hydro Spetsustroi Publicly-Held Joint Stock Company
2 U.ZbEkenergo State N/A N/A N/A populace in a centralized manner. Supplies thermal energy for 2. Stren_gthenmg the fostering of human resources for the 6. UzkishlokElectroKurilish Publicly-Held Joint Stock N/A
Joint Stock Company B N S energy industry, as well as human resources for sectors
industrial and general use to some of the cities in the country. |. " : Company
introducing modern, energy-saving technology . - . " .
3. Searching for potential investments required for the 7. Installation Work Administration No. 4 Publicly-Held Joint
= . . Stock Company
introduction of modern, energy-saving technology 8. Energo Inpex Publicly-Held Joint Stock Company
9. Hydro Project Publicly-Held Joint Stock Company
10. Thermal Power Generation Project Publicly-Held Joint
Stock Company
Priority development issues of UTY: organization of the
high-speed transportation between Tashkent and
Samarkand, construction of the new passenger and cargo UTY conducts monitoring over the quality
. . Providing regular (uninterrupted) and safe transportation of transporting vans, renewal and modernization of the main [State JV company "Uzbekistan Temir Yo'llari" includes 6 of specialist trainings; scholarship support
3 Uzbekistan Temir 66.156 11% Good command of cargo and passengers via rail way transportation within locomotive park, rehabilitation of the railways, regional rail way centers (Tashkent, Kokand, Bukhara, is provided during the time of study which
Yo'llari ' o English 6% Uzbekistan and Near Abroad countries [includes post-Soviet  |electrification of the rail roads, introduction of the modern  [Kungrat, Karshi, Termez), 4 unitary enterprises, 24 social is followed by employment within
Union countries]. alarm and telecommunication systems, modernization of  [infrastructure facilities, 5 open joint-stock companies. company's enterprises based on the
the foundry engineering etc. All these development issues received education.
are connected with staff involvement and staff training
comprising teaching of new production methods.
The Uzbek agency of automobile and river transportation is a Perfection of management forms and methods in the Specialists with master degree obtained
. . state bodh w?ﬂch)lls authorized for decision makiﬁ of branches, implementation of information-communication from foreign institution is considered as a
4 Automobile and River 96 44% 204 structuralye;nd institutional transformations, for su gortin with technologies into transportation processes of motor N/A reserve staff member for promotion,
Transport Agency o 0 establishment and development of the ma'rket of ervicegs as transport, development of logistics, updating of public offering them more higher positions
well as provide safety of arinomobile and river transportations motor transport parks, training, retraining and improvement according to their received/achieved
p Y P " |of professional skills of the Staff. qualification.
The purpose of the SIC Uzavtoyol is to ensure the safety, . . - . .
deve’ljop’rjnent and improvemem{)f the automobile roads“flor the Taklng measures for staffing rpad organizations with highly
full satisfaction of the population and economy needs in the qualified personnel fo‘r further improvement of .
transportation services with the minimal cost management and maintenance of the automobile roads
Mainp oals of Uzavtoyol are: : and artificial constructions. During the time of education of company's
R Conguctin the unar‘\limous.technical investment and foreign Currently company needs to train specialists on master specialists the company retains their
economic glic for the development iand improvement of thge courses of leading world institutions in the following position and average monthly salary. Also
automobileproaﬁ net in the COUI?II’V' P directions: company conducts regular monitoring
I P . . - engineer on maintenance and utilization of the over the study process and conditions
0, -

5 SJC Uzavtoyol 20,756 56% 96 persons ag;z;i'ﬂ::m roof V;?T;éﬁ;i‘:;\';‘gw;?ﬁz?‘";?‘rdezgnzg‘e S;“{r"c: automobile roads and artificial constructions; NIA provided to specialists abroad. Also
automobile?o‘;dspof eneral use. bridges and tsnne{s of - engineer on construction and reconstruction of company provides comprehensive support
international and siatge |mp0r1an(;e' cogordmanon of the activity automobile roads and artificial constructions; for specialists who received Master's
of subcontract organizations that are included in the structure - bridge 8”9'”“” Degree from the world's leading
of the company; - geodesist; institutions.

- Defining perspectives of automobile road net development - specialists responsible for management and maintenance
and improvement, etc of automobile roads and artificial constructions.
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FEEEDFHRBIE Summary of IDS Target Organizations (1-1. Improvement of Economic Infrastructure)

Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Monitoring / Supporting system

No. Organization ; ; Affiliated Agencies 5
9 Pe:‘r:-asfem S;*z"(‘;g;g Staff with English (as of August 2012) /Strategies to Tackle those Issues 9 for scholars during study
Staff__| Years Old) Skills
X Training of students using high developed technologies, ngg;ﬁ/gee& IS:I‘I]IZ a;:.ld;ﬁp;:;t:::jdrigwll
Tashkent Institute of Graduate school level . : : improvement of intellectual capacities, development of h P:
6 Railway Transport 879 46% 5% Good command of Training of the specialists for the State Joint Stock Company economic infrastructure. N/A |nt0‘the study process of the Ta_shkent
. ' N “Uzbekiston Temir Yollari”. . . . . Institute of Railway Transportation
Engineers English - 10% For resolving the above mentioned problems there is a . .
N ! Engineers for teaching of the
need for knowledge in the area of higher developed . 3
N N N corresponding subjects.
technologies as well as learning skills.
Monitoring is conducted by the
International Relations Division of the
X Institute which supports the selection of
Tashkent Automobile Graduate school level Training of the high qualified personnel for enterprises in the | Training of the high qualified specialists for staffing candidates and informs about changes
7 and Road 785 35% o are of automobile transportation and railroad construction industrial enterprises of Uzbekistan specialized in the area N/A and news. After returning home fellows
Construction Institute 25% complex of Uzbekistan. of automobile construction and road construction are offered the opportunity to work in the
Institute further making his/her
contribution for strengthening selected
research area.




SEHEEDMHEHZE Summary of IDS Target Organizations (2-1. Human Resource and Institutional Development for Economic Development/Improvement of Business Environment)

No.

Organization

Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Affiliated Agencies

Monitoring / Supporting system

Pe:‘r:-asfem S;z“(‘;g;g Staff with English (as of August 2012) /Strategies to Tackle those Issues for scholars during study
Staff__| Years Old) Skills
The challenges were stipulated by Presidential Order PP-
136 of the Republic of Uzbekistan, which was issued on
July 26, 2005.
1. To formulate a single national policy for the foreign
economic activities sectors; specifically the areas of
promoting exports, promoting investment from overseas,
fs?rrslnggr:}:;?:glIfljo(er;?gie‘rilo;}oar:‘: expanding and 1. Ministry of Foreign Economic Relations of the Republic of
e - . . . 2. To conduct dual marketing surveys for the global Karaka!pakstan . . :
The specific number of [Ministry of Foreign Economic Relations, Investments and . . 2. Foreign Economic Activities Management in Tashkent and
Ministry for Foreign people is unknown. 80% Trade of the Republic of Uzbekistan is the authorized agent of g‘e?,rgf;ng%?diﬁg;?f:nnj;sreeé:?sss;?ﬁ:{glggr.éhe the Surrounding Provinces
1 Economic Relations, 133 80% understand English well. iz\tlis:tr;/ml::glzll;I:s:aign?geeg:el:t;?;):rsfﬂ?; Eﬁi:;?;(icsosnggc strengthening trade and economic relations with overseas i Sigzt E:gsgsgoigultl;::; Co. Lid N/A
Investments and Engll.Sh is used for work policy in the area of FEA, stimulation of export, attracting ga:tmnelr:memin specific policies for solid economic 5. Uzincomcenter
Trade in each of the investments, liberalization of the external trade, extension and | P g specilic p N o 6. Uzbekistan Expo Center
departments. strengthening of the external connections. development and to improve the economy, integration into 7. Inter-service Co., Ltd.
P i 9 9 ) the global economic system, implementing plans to . T )
b . : . 8. Inter-construction Co., Ltd.
develop export potential, and securing foreign economic .
rights and interests. 9. Business Partner Newspaper, etc.
4. Building cooperative relations with foreign governments
and overseas academic institutions for economic and
financial development in Uzbekistan.
5. Attracting foreign investment, monitoring the
implementation of investment plans, and providing the
necessary information to foreign investors.
Monitoring is conducted by the
) Personnel Department of the
. T 1. Republican Road Fund - )
Good command of 1. Formulating and implementing tax system and tariff 1 Improvmg‘ the budget situation and systems for budget 2. Extra-budget Pension Fund Ministry of Finance over those staff
English -15.6% policies, as well as budget policies implementation : ) 3. State Fund to Promote the Development of Agricultural | members that are studying abroad.
P " . s 2. Developing and supporting the insurance market and B N e . L
2 Ministry of Finance 6,908 73% | Graduate school level - |2. Implementing debt policies insurance services Communities and Machinery Specifically their study activity is
LS [ Pt e nleneratonf g ok 3 R raor s S o A moniored viaexchanges o ters
Basic level - 60.8% |+ Farticipating velop fnanct 4. Improving fiscal systems - Republican Exra-budget Publication Fu using internet (this will include
6. Irrigated Land Soil Improvement Fund " .
consideration of problems and
achievement during the study).
The State Committee of Republic of Uzbekistan on
State Committee of Demonopolization, Support of Competition and
Republic of Entrepreneurship is a national policy implementation
Uzbekistan on organization for the fields of promoting a competitive The committee's challenges were stipulated by Presidential
3 d lizati 584 70% N/A environment, regulating monopolistic actions, regulating Order PP-66 of the Republic of Uzbekistan, which was Antimonopoly Policy Improvement Center N/A
emonopo |zat|o_r!, natural monopolies, reorganizing companies that are issued on May 2, 2005.
support of competition economically crippled, promoting and supporting competition
and entrepreneurship and the activities of private enterprises, protecting the rights of
consumers, and regulating the advertising market.
1. Further improving conditions for the development of private L Elev_atlng the know_ledge and rt_)le of the pnvale
sector activities enterprise sector, rapidly developing the private
2. Improving the business environment ;nt:;p:rs&snm éJZb:rlt(:Js:iE:ils for contact between private
3. Supporting the improvement of business relations between |~ panding opporty P
private companies and overseas partners gnterpnses in Uzbekistan and overseas partners and
4. Proactively promoting domestically produced goods and investors . ices for th wities of pri
services in overseas markets 3. Prov.ldlng _exten_slve services bort e aptlvﬂles of private
5. Broadly attracting foreign investment in order to achieve the ig;iﬁ;;?;;ncludmg access to information and
. reorganization and modernization of production facilities at a . . L 1. 14 regional affiliates
Basic level 100% technical level so as to enable the production of highly 6’ g\rrl?ngmg ovder§ea_\ls blus_me_s_s c?nsqltatlons n 2. SSP Expocontact Co., Ltd. (arranges exhibitions and
Chamber of Graduate school level  |competitive finished products in order to contribute to the Uink::::v and similarly inviting foreign companies to business trips, etc.)
o o y SRS A - . .
4 Commerge and 42 83% 50% economic development K.Jf Uzbekistan; its integration into the 5. Preparing for the development of laws in order to 3. Multifunction Information Center (SSP Marokand) N/A
Industries global economic system; and the creation of trade, economic, | : N N N 4. Tefnoexim Investment Co., Ltd.
D N . 5 introduce international standards and practical business to .
and scientific and technological relations between foreign Uzbekistan 5. Law Shield Co., Ltd.
companies and Uzbek companies. Guaranteeing the - . . . 6. Market Technology Development Center
production of competitive products which are tied in with 6. Realizing the protection of rights and the safeguarding
achieving economic development. gf g;ere;t;n the development of human resources and
6. Unifying and assisting the members of the Chamber of - Supp 9 pment o .
Commerce and Industry educat!o_n systems for the activities of private enterprises
7. Safeguarding the interests and protecting the rights of the 8. Parnmpaung_m _the drafting of plan concerning
corporate entities who are members of the Chamber of fundam_ental principles for the development of private
Commerce and Industry Snfg\‘r}trizejnin in the launch of technical systems
8. Creating consistent systems for market infrastructure . cpating I . ystem
10. Arbitrating disputes between business proprietors




SEHEEDMHEHZE Summary of IDS Target Organizations (2-1. Human Resource and Institutional Development for Economic Development/Improvement of Business Environment)

No.

Organization

Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Affiliated Agencies

Monitoring / Supporting system

N No. of . S(Rz“(‘;:;g Staff with English (as of August 2012) /Strategies to Tackle those Issues for scholars during study
ermanent [ Staf - N
Staff__| Years Old) Skills
Conducting surveys on theoretical socioeconomic
development problems pertaining to Uzbekistan's transition to
amarket economy. 1. Programs to increase the competitiveness of and for
Reflecting research results in advice for administrative and - Prog P y
L . S L development methods for the nation’s economy under
management organizations (Cabinet Ministers, Ministry of liberalization
i i Economy, etc.), specifically for fields like creating the N . . " . -
Institute of Economics Graduate School level - conditiorll/s for ()effe’z:tive oveyrseas investment in ngbekistan's 2. Molding and creating conditions for promotion There is no monitoring system because so
5 of Academy of 70 36% oy economy and shaping the labor market mechanisms based on competition for the free N/A far no one studied [abroad] from our
Science ° nomy naping - . development of enterprises institution.
Tying academic advice from research institute scholars in N . . N
. . . . N 3. Creation and development of innovation oriented
with the creation of market connections in Uzbekistan. : -
. . N economy of Uzbekistan, modernization of all spheres of
Ensuring that laws for overseas investment, privatization,
N N . . . economy of the country.
foreign economic activities, and bank failures are set in place.
Applied and Fundamental Researches in the area of
Economics
Institute of Forecasting and Macroeconomic Research under
the Cabinet of Ministers of the Republic of Uzbekistan is a
fundamental research institution in Uzbekistan in the area of
forecasting, macroeconomic research, monetary, finance-
banking and social problems.
Main directions of the research institute’s activities include:
« In-depth analysis of the macroeconomic indicators, formation . P
of the multi-opt)ilon mid- and long-term forecasts of socio- 1. Attracting talented youth with inclination to conduct
economic development of Uzbekistan; scientific work for employment within the research institute
« Analysis of tendencies and developn’mm of proposals on 2. Improvement of the scientific potential of young staff
Institu_te of Good command of further reforms and liberalization of the finance-banking ?;T::rsur ose of attracting young specialists and for the o . . .
6 Forecasting and 112 50.8% English 25% system, improvement of the tax, budget and credit policies, purposepof Fr)naterial stimulazgn of ?hephighly professional N/A Retaining the job position. Carrier
Macroeconomic . N g o fostering monetary circulation, introduction of the effective research staff additional personal payments are made to promotion. Increase in the salary.
R h Basic level - 20% anti-inflation regulatory mechanisms, and maintaining the .
esearc stability of the national currency; the main salary for those staff member who has and
+ Analysis of the industry trends and territorial tendencies of zggiz;ﬁi{ag?h:;g;ig; I:t;'gzsor has introduced new
economic development and disproportions, justification of the )
investment policy priorities, development of proposals on
further improvement of the investment climate and attraction
of foreign investments;
+ Research and forecasting of the demographic processes in
the mid- and long-term perspectives, analysis of the balance
in the labor market and development of proposals to ensure
rational employment.
1. Implementing policies which aim to reduce the rate of
the national government in Uzbekistan’s economy and
markedly increase the role and significance of the private |1. State Committee for Property of the Republic of
The primary duties of the State Committee on Property sector_ . . . Karakal_pa!(slan
The State Committee incl . 2. Registering ministries, agencies, and other national 2. Provincial and state property management bureaus
cludes the further advancement of economic reforms, the D L A
7 for State Property 125 68% N/A acceleration of privatization, institutionalizing the management organizations; state-run enterprises; organizations to which |3. Tashkent State Property Management Bureau N/A
of state-owned assets monivtonn rivatized companies, and the national budget contributes; and organizations which (4. Central Securities Depository
Management SUpporting the Improvement of mga[eret infrastruclSre ’ the national government has a stake in, as well as 5. Republican Stock Exchange
PP 9 P ! managing said registry 6. Republican Real Estate Exchange
3. Formulating and implementing privatization programs in |7. Republican Business School
order to develop market principles, create a competitive
environment, and promote the accrual of private property




SEHEEDMHEHZE Summary of IDS Target Organizations (2-1. Human Resource and Institutional Development for Economic Development/Improvement of Business Environment)

No.

Organization

Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Affiliated Agencies

Monitoring / Supporting system

No. of Ratio of Staff with English (as of August 2012) /Strategies to Tackle those Issues for scholars during study
Permanent | Staff (20-39 N
Staff__| Years Old) Skills
In accordance with the point 5 of the Provisions of Center of
Coordination and Control of Security Market which was approved by
the Decree of the Cabinet of Ministers of Uzbekistan issued on
26.03.1996, # 126. X o .
- Conducting the Single State Register of releases of equities Priority development directions of the organization include 1. Title of_ the thesis is discussed with and
registered in the market, database of participants, structure and traini f the staff ity in th f Fi agreed with the management of the
development of Equity Market, organization of accounts and raining ot the stait capacity m. e areas ol Inan_ce. Center
reporting, circulation of equities and professional activities of equity (;orporgte Law, Is;ues of C_aP"a| Market Regulgt»lon 2. During the period of study for the
market participants; (including professional participants of the securities purpose of conducting comprehensive
- Licensing of professional activity in the Security market; market, investors, companies, shareholders, securities and . .
- Control of execution/following of the legislation about Security their derivatives), and issues of developing joint stock _researcr;necessi\':yt;naterlfxl§ are prc&wded
markets by state bodies, by participants of equities market and when | associations as entities of the securities market. In accordance with the certain procedure
. cases of revealing the violations of law on equities market, as well as | Considering that securities market is one of the sectors of 3. Re_gular contact is maintained with the
Center of Basic level 44.2%  |pronouncement of conclusions and regulations which are obligatory |ine financial market of Uzbekistan there is a demand in candidate; during the time of vocations
c i Graduate school level  [for execution, application against infringers the sanctions stipulated | pjgp1y qualified specialists in the above mentioned areas. |1. Appeal Review Board contact is maintained with the candidate’s
oordination and N in accordance with the legislation; N > : - family
8 Control of Security 103 N/A 6.4% - Designing of normative acts, that provide legal terms and Knowlnge in the following .area_s are necessary to improve |2. 5 °emfa' au><|I|ary_ organs 4. Questionnaires on evaluation of
Market conditions necessary for emission and effective circulation of the quallflganon of th? staff», . 3. 14 regional organizations candidates sent by JICE are filled out for
securities of both Uzbek and foreign emitters at both local and - Managerial Accounting, Finance, and Accounting; P
S e ' the monitoring purpose before and after
international equities markets; - Corporate Management, Human Resource Management, the study.
- Protection of the rights and interests of legal and physical entities Mana_gement of Publl(_: Companies (joint stm_:k 5. Provision of employment in accordance
— the investors who are carrying out operations with equities, as associations), Strategic Management, Planning; ith th bek legislati h i
well as owners of equities; - Corporate Finance, Corporate Law; with the Uzbek legislation to the sta
- Dissemination of information between investors, equity owners and |. Management in Enterprises, Microeconomics for member‘ who Comp!?ted studies .
potential participants of equity market about latest updates re equity | gysiness Management, Marketing, Innovation 6. Creation of condition for prospective
market and securities; Management, etc promotion of the staff members who
- Participation in credting of effective infrastructure of equity market; 9 T completed their study abroad.
- Coordination of activity of the ministries, departments, local
administrations of the Republic of Uzbekistan, as well as
professional and nonprofessional participants, their associations
(associations) at the Equity market.
Improvement of the staff qualification
Improvement of the scientific potential of the university
Strengthening the material and technical base of the
university
. Introduction of innovative technologies into teaching Candidate has the obligation to continue
Tashkent State Basic level 30 % Tashkent State University of Economics trains specialists for ~|process his/her teaching and scientific activity after
9 University of 1.045 41% Graduate school level |different branches of economy. For the purpose of improving the university’s scientific N/A return and further develop his/her carrier
V! 'tY ! ° 15 % potential and furthering activities on sourcing out the within the university.
Economics teaching experience accumulated during participation at
respective programs there is a need for faculty members
(professors and teachers) to participate at the short-term
and long-term courses for improving their qualification in
the area of economics.
Tashkent Islamic University is directly subordinated to the
Cabinet of Ministers of the Republic of Uzbekistan. One of the
main tasks of the University is to educate highly qualified
personnel capable of conducting scientific research based on .
1. Education Finance:
a parallel study of the religious and the secular subjects and
- Forming of extra-budgetary resources and their
principles of scientific and theoretical approach.
management.
The Regulation on the University approved by the Cabinet of | UMVersity resource base upgrade at the expense of
e ; - . extra-budgetary funds, granting scholarships for talented
Ministers of the Republic of Uzbekistan establishes the L .
N L students, support of the faculty and administrative staff of
following goals and objectives: . B
9 L . . e the University.
- Education and training of selfless, dedicated, highly qualified . .
. : 2. Reforming the education system
specialists - Bachelors and Masters, deeply understanding a S . . .
. L N PR R - Training of personnel possessing extensive knowledge in . .
basis of religion studies, their direction, research principles, ) . . Information support to the candidates
: the history of Islam, its philosophy, issues related to its role in the field of econometrics and other areas of economics, while studying and guaranteeing work
10 Tashkent Islamic 278 72% Good command of the life arlzld develo;;mer‘\)t ofa spoc);'ety capable of solving capable of conducting empirical research. N/A place afte:lrelijurninéJ o
X B b A0, 8 s . N ; . .
University English -40% theoretical and practical problems facing religious institutions, Tr§\|n|ng of personnel in the ﬂe!d of informatics, IT and
engineering technology, professional management.
with a high cultural and training level, moral and aesthetic N " .
A N N - Creating an MBA program for small and medium-sized
perfection; staff re-training; . L . ) o
businesses, training personnel in this area, establishing
- A comprehensive study and analysis of the experience of . ) N
University-Students-Internship schemes
prestigious higher educational establishments training highly-
. - Deepening international cooperation.
qualified personnel in areas of learning the basics of Islam;
- Cooperating with leading research centers in the world.
organization of high-quality educational process in Tashkent
. - Invitation of highly-qualified personnel from abroad.
Islamic University in line with modern requirements; instilling a
- Establishment of a mutual exchange among students in
sense of loyalty, duty and patriotism in its students based on
Lo - . the system and programmatic basis.
great scientific and spiritual values of our nation to nurture
mature professional Islamic studies specialists;
- Revival of the rich religious, scientific-theoretical heritage of
our ancestors, ensuring its analysis and development, building
public awareness about generalized research results




MEHEEDMHERZE Summary of IDS Target Organizations (2-2. Human Resource and Institutional Development for Economic Development/Improvement of Legal system)

No.

Organization

Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Affiliated Agencies

Monitoring / Supporting system

No. of Ratio of Staff with English (as of August 2012) /Strategies to Tackle those Issues for scholars during study
Permanent | Staff (20-39 N
Staff__| Years Old) Skills
No data. However, |Carries out tasks for the sake of achieving the liberalization of 1. Tashkent State Institute of Law
more about 20 people have a social and political activities, the liberalization of national Administrative law, international economic law, civil law, 2. Center for Improving Legal Skills
1 Ministry of Justice 184 than X . mechanisms, including the judicial field, various types of laws |international arbitration law, international community 3. Legal Information Center N/A
30% high lev?' .Of English which are aimed at guaranteeing human rights and liberty, humanitarian law, and economic law in general 4. Center for Monitoring the Enforcement Status of Laws
proficiency. presidential orders, and government ordinances. 5. Local affiliates, etc.
The Supreme Economic Court of the Republic of Uzbekistan
protects the rights and freedoms of the people, as well as the 1. Economic Court of the Republic of Karakalpakstan
rights and interests of companies, organizations, and groups 2' Economic Court of Andizhan Province
through trials in accordance with the Constitution, laws, and ! . N
. . N . . - 3. Economic Court of Namangan Province
international regulations. The Supreme Economic Court has been tasked with arriving at . .
The activities of the Supreme Economic Court take the just solutions to things like disputes in economic activity areas 4 Econom!c Court of Fergana Provmce
predominance of law, social justice, and the peace and unity ~ [with justice in accordance with trial law and other such laws. 5 Econom!c Court of T.ashkem Proylnce
N N . . . 6. Economic Court of Sirdaryo Province
Supreme Economic of the national public a§ their goals. ) Since thg Supreme Economic Court has been granteq thg right 7. Economic Court of Dzhizak Province
2 183 67% N/A The Supreme Economic Court has been granted the right to  |to submit bills to the Supreme Assembly by the Constitution, X - N/A
Court submit bills to the Supreme Assembly by the Constitution. It is |legislation has been prepared for submission to the assembly, g Econom!c goug o: ;a:}\jarkagd P.rovmce
the highest judicial organ with regard to economic trials. such as the preparation of new draft legislation for Uzbekistan's 16 égzsg‘rﬁc Cogur:)of kllavzzaPr(;aggge
The Supreme Economic Court has the right to supervise the  |economic courts of law through the support of GTZ (Germany). 11' Economic Court of Kashkadarya Province
activities of the Economic Court of the Republic of 12' Economic Court of Surkhandarya Province
Karakalpakstan, as well as the economic courts in the 13' Economic Gourt of Khorezm Province
provinces (local regions) and Tashkent City. 14' Economic Court of Tashkent City
The Supreme Economic Court is the most authoritative |
judicial body when it comes to first hearings and appeal trials.
A National Bank of Foreign Economic Activity of Uzbekistan
(NUB) is the largest fully state-owned commercial bank in the |+ Development of investment business, increase the Bank's
Republic of Uzbekistan. The mission of the Bank declares role in financing investment projects that promote economic
tasks of creating a financial institution capable to serve foreign |development in Uzbekistan, especially its export potential;
trade operations of domestic companies at the highest « Further capitalization increase of the Bank;
international standards, enhance the export potential of the « Further assistance in the financial enhancement and
country, attract foreign investment and advanced technologies |rehabilitation of insolvent companies, their technical and
to Uzbekistan’s economy. technological processes modernization, production of
National Bank for Basic level 30 % The National Bank undertakes a wide range of activities, competitive products;
Foreign Economic Graduate school level 5 cove_ring almos:! all areas of domestic and interqational <A substami_al increase ir_1 the volume of se_rvices provi_d_ed to Monitoring over JDS fellows is
3 . . 6,500 80% banking operations, and develops modern banking technology [small and private enterprise, support of agricultural entities; N/A
Activities Rgpubllc of % to offer banking services in line with the international « Priority development of retail business, offering of new and constantly conducted.
Uzbekistan standards. Optimally combining project financing bank, diverse approach to each customer and application of new
universal commercial, investment and savings banks banking products;
functions, the NBU is a "calling card" of the country’s banking |+ Deepening cooperation with foreign banks and international
system in the international financial markets. financial institutions;
The National Bank is a leader in the credit market in « Expanding the range of services in the stock market;
Uzbekistan. The bank offers loans to enterprises and « Branch network optimization and the widespread use of mini-
organizations in all industries and of all forms of ownership bank network capable to provide full set of services rapidly and
both in local and foreign currency. The Bank provides loans universally throughout the country at a minimal cost.
for working capital, foreign trade financing, project financing.
The State Committee of Republic of Uzbekistan on
State Committee of Demonopolization, Support of Competition and
Republic of Entrepreneurship is a national policy implementation
Uzbekistan on organization for the fields of promoting a competitive The committee's challenges were stipulated by Presidential
4 584 70% N/A environment, regulating monopolistic actions, regulating Order PP-66 of the Republic of Uzbekistan, which was issued ~ [Antimonopoly Policy Improvement Center N/A

demonopolization,
support of competition
and entrepreneurship

natural monopolies, reorganizing companies that are
economically crippled, promoting and supporting competition
and the activities of private enterprises, protecting the rights of
consumers, and regulating the advertising market.

on May 2, 2005.




MEHEEDMHERZE Summary of IDS Target Organizations (2-2. Human Resource and Institutional Development for Economic Development/Improvement of Legal system)

Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Monitoring / Supporting system

No. Organization ; 5 Affiliated Agencies 5
d N e i . S(RZ”&S’;Q Staff with English (as of August 2012) /Strategies to Tackle those Issues d for scholars during study
ermanent a - "
Staff__| Years Old) Skills
Improvement of quality of educational process, intensification
of scientific activity, integration into the international
educational and scientific space, increase of a role of
university in development of region Researches are conducted in humanitarian, natural and
5 |[Karakalpak University| 1,133 70% N/A L.Training highly skilled staff and competitive specialistwho |- t°0 oo 0 ' N/A N/A
are meeting the requirements of the world standards; 9 9 sp!
2.Training of human resources for foreign countries
3.Expansion of practice of the invitation of authoritative
foreign scientists for joint researches and lecturing.
1. Preparing high-qualified staff for law-enforcement bodies of
. X . Uzbekistan. “Probl f d | tand i t of legislation i
National University of 2. Participation of the faculty’s specialists in law-making roblems of development and Improvement of legisiation in
: . o L - the Republic of Uzbekistan on the base of international
6 Uzbekistan: Law 45 31% N/A activity of Uzbekistan standards and its realization in law-enforcement practice” N/A N/A
Faculty 3. Expansion of international relations in education system
between higher educational institutions of foreign countries.
1. Further improving conditions for the development of private
sector activities
2. Improving the business environment
3}:;?5;‘:gatr:ees"gg?;:g:g;:f zﬁ?z:g relations between 1. Elevating the knowledge and role of the private enterprise
5 Proactivellj romotin domesti(’:]all roduced goods and sector, rapidly developing the private enterprises in Uzbekistan
sérvices in ozgrseas mgrkets v P 9 2. Expanding opportunities for contact between private
5. Broadly attracting foreign investment in order to achieve the enterprises in Uzbekistan and overseas partners and investors
| g - N . 3. Providing extensive services for the activities of private . -
Basic level 100% reorganization and modernization of production facilities at a enterprises, including access to information and consultations 1. 14 regional affiliates
technical level so as to enable the production of highly o . N . . 2. SSP Expocontact Co., Ltd. (arranges exhibitions and
Chamber of Graduate school level |competitive finished products in order to contribute to the :ngrsrm;? ?:\izis:aiol::islEe:;nt]:ogzrgtsa::jozszér;gigiklstan. business trips, etc.)
7 Commerce and 42 83% 50% economic development of Uzbekistan; its integration into the 5. Pre arinyfor thegdevelcgJ mempof laws in order to introduce 3. Multifunction Information Center (SSP Marokand) N/A
Industries global economic system; and the creation of trade, economic, |: paring pment . N 4. Tefnoexim Investment Co., Ltd.
- N ) 5 international standards and practical business to Uzbekistan
and scientific and technological relations between foreign . : N " 5. Law Shield Co., Ltd.
companies and Uzbek companies. Guaranteeing the 6. Realizing the protection of rights and the safeguarding of 6. Market Technology Development Center
. o o BN interests : y
production of competitive products which are tied in with .
achieving economic development 7. Suppomng the developmept »o}f human resources a_nd
6. Unifying and assisting the mem.bers of the Chamber of education systems for the activities of private enterprises
éomm)t;rc?e and Indusm? 8. Participating in the drafting of plan concerning fundamental
7. Safeguarding the interests and protecting the rights of the principles for the development of private
corporate entities who are members of the Chamber of
Commerce and Industry
8. Creating consistent systems for market infrastructure
Namangan State University (NamSU) is the largest among the
three higher education institutions in Namangan province, the
province which has almost 2 min population with 7900 km2
area located in eastern part on Uzbekistan. It was established
in 1942 as a pedagogical institute. Nowadays the university
. has 5850 students of bachelor’s degree and about 200 h . . hight Jii hi i with
Basic level 10 % students of master’s degree levels. It has 389 teaching staff The university needs highly qualified teaching staff wit International Relations Department always
Namangan State Graduate school level |which 36 % of them have PhD and Doctoral levels. Namsu | "iernational experiences. The main topics of the development keeps in touch with a nominee who studies
8 Uni ] 466 50% 10 % offers various courses of study, including 23 bachélors areas are social sciences, pure sciences, mathematics, N/A in azroad and provides necessar
niversity ’ educational programs, 11 ma.;/tvers specigahzalion programs, 10 information technology, chemistry, biology, geography, support. ' P Y
programs for PhD. Th’ese programs are in Languages (Uzl;ek, ecology, environmental sciences, pedagogy and law. i
Russian, English, and German), Literature, Social sciences,
Law, Political sciences, History, Archive studies, Pedagogy,
Psychology, Education, early childhood education, preschool
education, Sport, applied art, geography, economy,
mathematics, physics, chemistry, technical sciences, and etc.
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Basic Information of Staff

Role of Organization

Development Issues and the Internal Policies

Monitoring / Supporting system

No. Organization ; 5 Affiliated Agencies 5
d be.clf || R e) ) ) ) (as of August 2012) /Strategies to Tackle those Issues g for scholars during study
Permanent | Staff (20-39| Staff with English Skills
Staff Years Old)
_1, Improvmg_ the budget situation and systems for budget _ Monitoring is conducted by the Personnel
Good d of lish implementation 1. Republican Road Fund Department of the Ministry of Finance
ood command of English|; Formulating and implementing tax system and tariff 2. Developing and supporting the insurance market and 2. Extra-budget Pension Fund ovgr those staff membersythat are
-15.6% policies, as well as budget policies insurance services 3. |3. State Fund to Promote the Development of Agricultural . L A
- . . S N N . . - L . studying abroad. Specifically their study
1 Ministry of Finance 6,908 73% Graduate school level - |2. Implementing debt policies Revamping national financial statistics Communities and Machinery activity is monitored via exchanges of
1.9% 3. Participating in the implementation of pricing policy 4. Improving fiscal systems 4. Support Fund for Collateral Loans Y 1s mo | exchang
. SRS " " . . . N o letters using internet (this will include
n 0, 4. Participating in the development of financial markets 5. Improving staff knowledge in the area of Economic Theory, |5. Republican Extra-budget Publication Fund 3 .
Basic level - 60.8% . - . - . consideration of problems and
Econometrics, Theory of Probability, Macroeconomics, 6. Irrigated Land Soil Improvement Fund N ;
n . . achievement during the study).
Financial Management and Risk Management.
1. Stabilizing the nation's currency . . . . 1. Central Bank regional affiliates
: N f . . . 1. Implementing monetary policy which aims for local currency . i
2. Formulating, selecting, and implementing financial and stability 2. Educational and research facilities
currency control policies . . . . (Tashkent Financial Institute, Margilan Financial Institute,
0,
2 Central Bank 499 76% N/A 3. Creating an effective approval system 2 Ensqnng high economlc.gro\mhvand promoting exports Termez Financial Institute) NIA
e N L 3. Raising the level of confidence in the banking system for the s
4. Facilitating economic development and modernizing its future 3. Certification Bureau
collateral and infrastructure 4. Currency Example Bureau
A National Bank of Foreign Economic Activity of Uzbekistan |+ Development of investment business, increase the Bank's role
(NUB) is the largest fully state-owned commercial bank in the |in financing investment projects that promote economic
Republic of Uzbekistan. The mission of the Bank declares development in Uzbekistan, especially its export potential;
tasks of creating a financial institution capable to serve foreign |+ Further capitalization increase of the Bank;
trade operations of domestic companies at the highest « Further assistance in the financial enhancement and
international standards, enhance the export potential of the rehabilitation of insolvent companies, their technical and
country, attract foreign investment and advanced technologies |technological processes modernization, production of
to Uzbekistan’s economy. competitive products;
The National Bank undertakes a wide range of activities, « A substantial increase in the volume of services provided to
covering almost all areas of domestic and international small and private enterprise, support of agricultural entities;
banking operations, and develops modern banking technology |+ Priority development of retail business, offering of new and
. to offer banking services in line with the international diverse approach to each customer and application of new
Nat'f’nm Bank fo_" Basic level 30 % standards. Optimally combining project financing bank, banking products; o )
3 Foreign Economic 6.500 80% Graduate school level 5 % universal commercial, investment and savings banks « Deepening cooperation with foreign banks and international N/A Monitoring over JDS fellows is
Activities Republic of ! ° ©lfunctions, the NBU is a “calling card" of the country’s banking |financial institutions; constantly conducted.
Uzbekistan system in the international financial markets. « Expanding the range of services in the stock market;
The National Bank is a leader in the credit market in « Branch network optimization and the widespread use of mini-
Uzbekistan. The bank offers loans to enterprises and bank network capable to provide full set of services rapidly and
organizations in all industries and of all forms of ownership universally throughout the country at a minimal cost.
both in local and foreign currency. The Bank provides loans « Please indicate knowledge and skills needed to solve the
for working capital, foreign trade financing, project financing. |above problems and achieve objectives
National Bank is a universal commercial bank with an « Education and training of highly qualified banking personnel,
extensive branch network, offering a full range of banking with modern innovative knowledge in the market economy,
services, including investment banking, project and corporate |further development and improvement of excellence in line with
finance, foreign trade financing, asset management, cash the advanced international educational standards, creating
management services for retail and corporate clients, conditions for the fulfillment of the youth capacity and efficient
mortgage and consumer lending. use of the youth potential
1. State tax agencies in Karakalpakstan, each province, and
1. Implementing tax administration Tashkent City which collect taxes for the national budget.
4 | State Tax Committee | 12,029 68% N/A Securing the national budget and assisting taxpayers 2. Professional knowledge and ability of the employees working |2. Tax inspection agencies for each city and district N/A

at tax agencies

3. Tax Academy
4. Tax College
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No.

Basic Information of Staff

Organization

No. of
Permanent
Staff

Institute of
Forecasting and
Macroeconomic

Research

112

Ratio of
Staff (20-39
Years Old)

Staff with English Skills

Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues

Affiliated Agencies

Monitoring / Supporting system
for scholars during study

50.8%

Good command of English
25%
Basic level - 20%

Established in August 2005 by a presidential order. Functions
as an effective economic policy center under the Ministry of
Economy, as a tax and budget policy center under the Ministry
of Finance, and as a credit center, development forecast
research institute, and a bank finance system liberalization
(deregulation) research institute under the Central Bank.

Main directions of the research institute’s activities include:

« In-depth analysis of the macroeconomic indicators, formation
of the multi-option mid- and long-term forecasts of socio-
economic development of Uzbekistan;

+ Analysis of tendencies and development of proposals on
further reforms and liberalization of the finance-banking
system, improvement of the tax, budget and credit policies,
fostering monetary circulation, introduction of the effective
anti-inflation regulatory mechanisms, and maintaining the
stability of the national currency;

+ Analysis of the industry trends and territorial tendencies of
economic development and disproportions, justification of the
investment policy priorities, development of proposals on
further improvement of the investment climate and attraction
of foreign investments;

« Research and forecasting of the demographic processes in
the mid- and long-term perspectives, analysis of the balance
in the labor market and development of proposals to ensure
rational employment.

1. Attracting talented youth with inclination to conduct scientific
work for employment within the research institute

2. Improvement of the scientific potential of young staff
members

For the purpose of attracting young specialists and for the
purpose of material stimulation of the highly professional
research staff additional personal payments are made to the
main salary for those staff member who has and utilizes foreign
language ability or has introduced new economic-mathematical
models.

N/A

Retaining the job position. Carrier
promotion. Increase in the salary.

Tashkent financial
institute

900

90%

Graduate level - 60%
Good command of English
- 10%

1. Professional training on financial, insurance, securities,
banking, tax, accounting, auditor, investments, statistics, etc.
directions of economy and the finance.

2. More than 65-70 percentage of graduates get a job in the
ministries and such state bodies as, Ministry of Finance,
Ministry of Statistics, Ministry of Defense, Ministry of Internal
Affairs, Central Bank, Ministry of Economy.

Improvement of the qualifications of the faculty members.

1. State tax agencies in Karakalpakstan, each province, and
Tashkent City which collect taxes for the national budget.
2. Tax inspection agencies for each city and district

3. Tax Academy
4. Tax College

After receiving improved
qualification carrier promotion and
increased salary is offered.

Ministry of Higher and
Secondary
Specialized
Education

38
(administ
rative
personn
el)

37%

N/A

1. Development and implementation of Human Resource
Policy for various spheres of Economy of Uzbekistan

2. Implementation of Human resource Program in the sphere
of education in views of the best practices of leading foreign
countries

3. Coordination of the international cooperation of high schools
of Uzbekistan, creation of branches of foreign high schools in
Uzbekistan

1. Adoption of information technologies to the educational
process

2. Assurance of quality of education. Development of
educational standards in view of the advanced world global
experience

N/A

N/A
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No.

Organization

Basic Information of Staff

No. of Ratio of
Permanent | Staff (20-39
Staff Years Old)
Rural Restructuring
Agency under the
1 |[Ministry of Agriculture 71 51%

and Water Resource
Management

Staff with English
Skills

Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues

Affiliated Agencies

Monitoring / Supporting system
for scholars during study

Graduate School level:
12%

The Rural Restructuring Agency was established in
accordance with the Decree of the Cabinet of Ministers issued
on 19.08.1998, #356, “About measures for increasing the
speed of project implementation on “Restructuring agricultural
enterprises of the Republic of Uzbekistan”, as well as in
accordance with the Order of the Ministry of Agriculture and
Water Resource Management issued on 17.01.2000, #3.

In accordance with the duties entrusted by the Government of
Uzbekistan the Agency conducts cooperation activity with
international financial institutions in the following directions:

- Working out new projects, establishing working groups and
coordination of the activity of these working groups with
international and other financial institutions for the purpose of
furthering economic reforms in the area of Agriculture and
Water Resource Management in Uzbekistan;

- Implementation of the investment projects with the
cooperation of the international financial institutions;

- Creation and development of the information systems for the
agricultural producers;

- Providing financial support to agricultural producers in the
phase after restructuring;

- Coordination of fund utilization for the development of the
medium and small business in rural areas, improvement of the
rural infrastructure in accordance with the project requirements
implemented in cooperation with international financial
institutions;

- Development and carrying out of measures for
implementation of the investment projects in accordance with
the loan conditions of the international financial institutions;

- Coordination of work with interested miniseries and
organizations of Uzbekistan as well as with international
organizations involved in project implementation;

- Liaison between international and foreign financial
institutions involved in implementation of projects in the area
of agricultural production;

- Development of the long term strategy for the operations to
be conducted within the framework of the projects in the area
of agricultural production of Uzbekistan and getting approval
for this strategy from the international financial institutions;
implementation of all measures for carrying out this long term
strategy;

- Development of the working schedules and business plans
for managing and implementation of the all project
components;

- Development and implementation of the measures for
institutional fortification of all project components;
development of the integrated general plan for all projects;

- Provision of consultation services to all project participants
on implementation of the project related decisions; provision
of consultations on procedures related to project realization;

- Organization of trainings for the specialists participating in
the project on issues of production organization, management
and timely implementation of the project;

- Organization of the information and document sharing
among the project participants;

- Assuring the efficiency of fund utilization including budget
funds and loans provided for projects;

- Providing support to the international financial institutions on
analysis of the project implementation and provision of
appropriate financial reports;

- Analysis of the applications for providing funds within the
framework of subcontract agreements for the organization and
implementation of the sub-projects;

- Preparing applications for the use of loans and submission to
the international financial institutions;

- Systematic monitoring over the project implementation;
carrying out measures to adjust possible diversion from the
schedule;

- Preparation of the final report on project implementation for
submitting to the Cabinet of Ministers, Ministry of Agriculture
and Water Resource Management of Uzbekistan as well as
international financial institutions that provide funding for the
projects.

The major problem hindering the development of the
Agency is the limited funding opportunities for training and
improving qualification of the staff directly involved in the
implementation of the investment projects supported by
the international financial institutions.

Improvement of the Agency’s staff qualification and their
acquisition of experience in the area of economics will give
positive effect on successful implementation of the
investment projects attracted under the warranty of the
Uzbekistan Government. Also acquired international
experience, skills and knowledge will be directed for the
attraction of the additional investments for developing
different branches of economy and, thus, contribute for
further economic growth and population wellbeing in
Uzbekistan.

Considering that Agency is involved into attraction of
investment and realization of the investment projects in the
area of Agricultural and Rural Development in Uzbekistan
it is necessary to improve the qualification of the
specialists up to the level of international standards
because experience of the developed countries that have
expertise in developing agriculture and other branches of
economy can contribute to the accelerated and sustainable
development of Uzbekistan.

N/A

agency simultaneously implements
several investment projects with
participation of several international
financial institutions. Also Agency
constantly conducts activities for attracting
additional investments to develop
Uzbekistan.

Staff members who completed their
studies abroad and return home are
guaranteed by the Agency to be provided
with appropriated working places in
accordance with acquired specialty.
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Permanent | Staff (20-39 N
Staff__| Years Old) Skills
The institute is called for carrying out of researches in the field
of water management development, water resources
management, improvement of a technical condition and
operation of hydraulic engineering constructions, rational use
of water resources, development of an irrigation and land
reclamation, working out of standard documents and
introduction of workings out on practice.
The primary goals of the institute are the following:
- Working out and perfection of methods of water resources
management, including the integrated management and Institute conducts monitoring over the
automation; study process organized for its staff
- Working out of methgds of perfectiur\ of expl.oilatio.n anq - Water resources management perfection, including wide memper yvho are studying a.lj(oad via
|mprovemen1 of Iechnlcal condition of hydraulic gnglneenng introduction of principles of the integrated water resources eslahl.lshl.ng contact wnh training )
constructvlons (water basins, channels, pump stations); management; qrgan{zatlon. However,‘n.does pot provide
- Perfection of stream processes f)n‘th‘e drams with a view of | Perfection of methods of exploitation of hydraulic financial support for training of its slaff )
|mprovgmen1 of a fence of wa?er in irrigation canals and engineering constructions with a view of maintenance of abroad due to the shortage of the financial
. proleclloﬁ of coastal constructions; ) their reliability and safety; resqurces. )
Re_SGa.rCh Institute of - Perfection of methpc.Is of the account and regulations of - Perfection of methods of the account and regulation of Institute prov!deq .10 t‘he scholar all
Irrigation and Water Basic level: 31.5 % water rgsources drain; . . . water resources drain, wide introduction of drop irrigation nece5§aw scientific Ingrature, study
Problems under the 0 . . ) - V}IO.rkln.g OL!I and .perfecuon of water sa\./njg up technologies systems; materials, me?hodologlcal )
2 Tashkent Institute of 133 47% Graduate level 7.5% |in irrigation, including systems of a drop irrigation; ~Perfection of water saving up technologies in irigation, in N/A recommendations on the topic of research
L - Working out and skilled application of new techniques and . P : P and other research materials.
Irrigation and equipment for regulation of the account of water resources; particular wide introduction of systems of drop irrigation; After return and reception of the Master
; : . N . y - Improvement of ameliorative condition of the irrigated . -
Melioration - Working out and perfection of methods of improvement of lands: Degree from the Japanese Universities for
ameliorative condition of the irrigated lands (drainage - Perféclion of methods of water resources protection, the purpose fJf supponing szek
systems); : : . Government's policy on training
- . . reduction of influences of drainage-exhaust waters on - .
- Working out aﬁd perfection of me}hods of protection of water environment through development of their reuse in the governmental officials they will be
resources, clearings waste and drainage-exhaust waters, and irrigation. attracted for the research work conducted
also water reuse for irrigation purposes; with the support of state grants and
directed for the improvement of the water
- Working out, perfection and skilled application of new means resource use practice in Uzbekistan.
of mechanization and the equipment for improvement of a
technical condition of ameliorative objects;
- Working out of new kinds of construction materials for water
supply and ameliorative objects on the basis of local raw
materials;
- Preparation of highly skilled scientific personal;
- The edition of scientific work and information materials (the
guideline, recommendations, brochures, posters)
Its mandate includes government control over environment
protection, use and reproduction of natural resources;
Cross-sectoral integrated environmental management; During the study scholarship fellow
Development and implementation of a unified is provided support in terms of
environmental and resource-saving policy; information if it is required (this, for
Ensuring a favorable ecological condition of the . :
. . environment, environmental remediation; exa_lr_nple, _InCIUdeS_ access t_o_ the
The State Committee Basic level 1.5 % The specially authorized supervisory and coordinating body for| Environmental education and awareness building. additional information for writing a
3 of the Republic of 1396 60% Graduate school level |the government oversight and interdisciplinary management in|Strategies to tackle development issue: N/A thesis, etc.).
Uzbekistan for Nature 0.7% the area of environmental protection, use and reproduction of |Theoretical and practical knowledge and skills in the area After completion of study the
Protection natural resources. of natural resource management, including land, water and returned fellow continues to work
biological resources, environmental economics. Rational hi . i it
management of industrial and municipal solid waste. An on his preévious working position
environmental appraisal and certification. and also can have a career
Combating soil and land resource degradation. Restoration promotion.
of damaged ecosystems. Development of environmental
legislation. Development of protected nature areas.
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Tashkent State Agrarian University is the biggest agrarian
educational institution in Central Asia. It was established on
May 26, 1930 on the basis of the Agrarian Faculty of the Center for qualification improvement and retraining which
Central Asian Public University as a Central Asian agrarian is functioning under University is identified as the basis for
institute. After several reorganizations that took place from qualification improvement designed for teachers of the
October 1934 to April 1991 the university took a name of higher educational institutions and colleges specializing in
Tashkent Agrarian Institute. As a the only university in CA and |the area of agriculture.
Kazakhstan it received the status of agrarian university in April | Substantial reformations in the area of agriculture caused
1991 among 8 out of 104 agrarian educational institutions of ~|emergence of new types of ownership and economic units,
the former Soviet Union. From this time onward it is called new varieties of plants and technologies of production, new|
Tashkent State Agrarian University. agricultural equipment as well as introduced changes in the
University has made significant contribution for training structure of the cultivated fields. Farmer holdings became
professionals with high education and research-teaching staff |main agricultural producers.
for agricultural sector. During the time of its existence All these changes are taken into account by the Tashkent
university has trained 67194 specialists including 26086 during | State Agrarian University — the fundamental educational
the time of independence (11168 specialists with diplomas, institution in the area of agriculture — when it works out the
13521 — Bachelors and 1397 — Masters). Besides, 1108 state educational standards, study plans, programs,
specialists with diplomas were trained for 71 countries subjects and study-methodology related complexes. Regular contact with scholarship fellows
(including 177 specialists trained for 34 countries during years | Tashkent State Agrarian University has a necessary basis via internet. Upon the invitation of the
of Uzbekistan’s independence). for guaranteeing fruitful study process, comfortable living grant providing organization the visit of
Basic level 5% and leisure time. the university representative can be
Tashkent State ) Graduate school level |Tashkent State Agrarian University has made certain Provision with the study-laboratory rooms per 1 student is arranged for the purpose of monitoring
4 Agrarian University 782 53% 0.6% contribution for training of the research and training 12 m2. Dormitories can accommodated 3000 students. N/A over the internship fellows. After return
specialists. 860 researchers completed their study in Graduate | Tashkent State Agrarian University has 16 study buildings home scholarship fellows submit reports to
School of the University (called Aspiratura in Russian) and 10 dormitories. It has well equipped sport complex the Dean Office about their internship.
including 310 graduates during years of independence. 1290 |with five halls and swimming pool. Departments of the Those fellows that showed up their good
candidate dissertations and 70 doctoral dissertations were University are well equipped with study -scientific points can get a support in finding
defended on the Specialized Councils before independence of |equipment. Each department has several computers with employment.
Uzbekistan, and after independence 86 and 17 printers, several voice recording, voice transmitting and
correspondingly. 208 candidates of science were trained for 39| projector equipment. Departments and Scientific Divisions
foreign countries including 39 candidates of science for 13 have more than 20 research laboratories.
countries during independence. 615 specialists from 79 University has 23 electronic boards, 11 computer rooms
countries improved their qualifications attending UN courses ~ |with 10-12 computers in each, 1 computer hall with 80
organized under the University. Also 112 research-teaching computers, 125 places of internet connection. Total
specialists were trained on these courses that came form 24 [number of computers is more than 680. There is a local
countries. internet connection for the net of 125 computers.
Currently Tashkent State Agrarian University is considered as |University is connected to the information system MBCCO
a major training and research center. It has 7 faculties and 26 [“ZIONET".
Departments. Faculty members make up for total 436 Among teachers of the University 12 have titles of honor of
professors and teachers with 367 permanently employed and |the Republic of Uzbekistan, 10 are academicians of the
94 part time employees. 51.4% of employed staff has International Academies, 1 holder of the Zulfiya Award, 7
scientific degrees including 47.7 % of scientific decree holders |have orders and medals and more than 40 people have
among permanently working staff and 58.9% among part time |different other awards of distinction.
employees.
A Major objective of the faculty is to educate and train
highly-qualified professionals in line with the world
standards and current demand. The faculty is working hard
revealing the secrets of multifaceted agricultural sciences
to the students, while forming their spiritual and
educational vision in spirit of love to their Motherland,
loyalty to the nation.
. . . The Institute supports educational, methodical, scientific
Samarkand Agricultural Institute was founded in 1929. At and practical relations with universities in other countries
present, it .|s one of th? largest agricultural unlversmeg "_1 | such as the USA, the UK, Holland, Germany, Poland,
Cen‘tral Asia. The I‘nsmme has four depanmvems speclallzmg in|Russia and others. Research carried out at the Institute,
Basic level 35 % 17 fields: Bachelor's Degree (agronomy, animal science, are mainly aimed at the development of a strong rural
veterinary medicine), Economics (by sector and sphere), — |oconomy . increase in animal husbandry output and product + Career promotion;
5 _Samarkand_ 705 67% Graduate school level Agcoummg and Auditing (by mdustw),. Agro-chemistry and spll range, development of new varieties of high yield and N/A  Increase in the amount of salary.
Agricultural Institute 25 % science, Agronomy (by product of agriculture), Plant protection early ripening crops, enhancing soil fertility, ensuring
and Quarantine, Breeding and Seed crops, Forestry, clean environment, protection of cattle from different
Sericulture, Agr!cuhural products Storage and Processlng diseases, creation of new agricultural technology. The
Technology, Animal Husbandry (by type), Karakul-breeding it te's recommendations and developments are being
Technology, Farm Management, Agricultural Engineering, implemented in agricultural production economics,
Veterinary. accounting, analysis of agrarian economy performance. A
particular attention is paid to scientific and research work:
environmental issues, cheap electricity technologies, as
well as achievement of the successful use of modern
biotechnology and genetics to solve problems in
agriculture.
In the market economy environment the Faculty’s priority
objective is education and training of highly qualified and
competitive specialists for the national economy.
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Preparation specialists for the Agricultural Sector of
Andijan Agricultural Andijan Agricultural Institute provides training in the area of Uzbekistan, stimulating agricultural production, solving Institute constantly contacts scholarship
6 P 40 24% N/A agriculture and has 12 faculties for Bachelor Degree and 4 current problems of increasing and improving main N/A fellows. After their coming back they are
institute faculties for Master Degree. agricultural crops. Provision of methodical assistance to promoted to the managerial positions.
the farmers of Uzbekistan.
Tashkent Institute of Good command of Providing high quality education services in sphere of Studying, introduction / implementation and application of
7 Irrigation and 150 7% English 5% effective utilization / usage of water and land resources and ~ |modern technologies in the sphere of irrigation and N/A N/A
Melioration nglis ° melioration. melioration.
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