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サブプログラム
（ J D S援助

  重点分野）

コンポーネント
（開発課題）

対象機関
サブプログラム

（ J D S援助
   重点分野）

想定される具体的ニーズ
（想定される研究テーマ等）

応募対象機関

ビジネス環境整備

・対外経済関係投資貿易省
・国家反独占競争促進委員会
・商工会議所
・科学アカデミー経済研究所
・マクロ経済予測研究所
・国家資産委員会
・証券市場管理調整センター
・タシケント経済大学

対象機関の職員の経営・金融分野における
高度かつ政策立案レベルでの能力向上。国
際社会に通じるビジネス感覚を要する人材
の輩出

想定される研究分野：
ビジネス、国際経営、商業

・対外経済関係投資貿易省
・経済省
・財務省
・国家民営化反独占競争促進委員会
・商工会議所
・科学アカデミー経済研究所
・マクロ経済予測研究所
・証券市場管理調整センター
・タシケント経済大学
・タシケントイスラム大学
・タシケント東洋学大学
・地方政府

法体系整備

・司法省
・最高経済裁判所
・財務省
・対外経済関係投資貿易省
・国家反独占競争促進委員会
・タシケント法科大学
・弁護士協会
・ウズベキスタン国立大学
・カラカルパク州立大学

司法関連機関の組織力強化及び高度かつ実
務レベルでの職員能力の向上。国際ルール
に基づく法律の策定、改定

想定される研究分野：
経済関連法、商務取引法、行政手続法、行
政訴訟法

・司法省
・最高経済裁判所
・中央銀行
・国立対外経済活動銀行（NBU）
・国家民営化反独占競争促進委員会
・カラカルパク州立大学
・ウズベキスタン国立大学
・商工会議所
・世界経済外交大学
・ナマンガン国立大学
・サマルカンド国立大学
・地方政府

・財務省
・経済省
・中央銀行
・国立対外経済活動銀行（NBU）
・国家税務委員会
・マクロ経済予測研究所
・タシケント金融大学
・国家統計委員会
・社会研究所
・高等中等専門教育省
・地方政府

財政運営をはじめとするマクロ経済政策及
び市場経済化推進のための政策立案・実施
能力を持った高度な専門家の養成。国庫制
度、自国通貨安定化政策等の課題の改善

想定される研究分野：
公共政策、経済社会学、マクロ経済、ミク
ロ経済、社会政策、金融政策、開発経済

2-3.
公共財政運営管理

・農業水資源省
・地方復興庁
・科学アカデミー・水問題研究所
・国家環境保護委員会
・タシケント農業大学
・サマルカンド農業大学
・アンディジャン農業大学
・タシケント灌漑大学
・ウズベキスタン国立大学
・地方政府

持続可能かつ生産性の高い農業開発を実施
するための政策立案・実施能力を持った高
度な専門家の養成。農業生産性を高めるた
めの水資源管理方法、灌漑・排水システム
の再構築の課題の改善

想定される研究分野：
農業政策　農業経済・経営　農業に関する
環境管理または環境政策

3. 農村・地方開発

・外務省
・世界経済外交大学
・対外経済関係投資貿易省
・高等中等専門教育省
・タシケント東洋学大学

国際関係
3-1.
農業・水資源管理

新方式第1フェーズでの枠組み 協議後の枠組み（新方式第2フェーズ）

・国家建築建設委員会
・ウズベク公共サービス公社
・ウズベクエネルゴ（電力公社）

・ウズベク鉄道公社
・自動車・河川輸送機構
・ウズベク道路公社
・タシケント鉄道輸送工科大学
・タシケント自動車道路建設大学
・タシケント工科大学
・地方政府

・国家資産委員会
・ウズ公共サービス公社
・ウズベクエネルゴ（電力公社）
・ウズベク鉄道公社
・自動車・河川輸送機構
・ウズベク自動車産業公社
・ウズベク化学産業公社
・ウズベク道路公社

2-2.
法体系整備

1. 経済インフラの
更新・整備

コンポーネント
（開発課題）

経済インフラの更新・整備

経済インフラの近代化と公共事業の管理運
営の効率化を行える人材の育成

想定される研究分野：
土木工学、都市工学、鉄道工学

1-1.
経済インフラの更新・
整備（土木工学／都市
工学／鉄道工学）

市場経済発展と経
済・産業振興のた
めの人材育成・制
度構築支援

2. 市場経済発展と
経済・産業振興のた
めの人材育成・制度
構築支援

・財務省
・中央銀行
・国立海外経済活動銀行
・金融財政アカデミー
・国家税務委員会
・マクロ経済予測研究所
・タシケント金融大学

財政運営管理

2-1.
ビジネス環境整備
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Summary of JDS Target Organizations (1-1. Improvement of Economic Infrastructure)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

1
Uzkommunhizmat
(Uzbekistan public

service agency)
2,300 48% In Tashkent 26%

In regions 0.1%

Taking part in the realization of the state policy on further
promoting economic reforms in the area of communal
services, creating legal and regulatory framework which
satisfies modern requirements, and promotion of the
competitive environment in the area of communal services
delivered to economic entities and population.

Coordination of the activity of the interregional water
passages, providing their efficient utilization management
and stable functioning, organization of the capital and
current repair works for water passage nets and equipment
in the system of communal services. Training, retraining
and qualification improvement for the staff of the
communal service organizations.

1. Uzbekistan Uzkommunhizmat Agency Construction and
Engineering Company
2. Uzbekkommunalloqqkhakurilish Co., Ltd.
3. Kommunallizing Co., Ltd.
4. Education and Engineering Center -
Uzkommunukuvtashkilotchi

In the case of successful selection for the
master program offered within the
framework of JICE JDS Project specialists
of the agency and its subordinated
organizations will be monitored in terms of
their further activity.

2 Uzbekenergo  State
Joint Stock Company N/A N/A N/A

Supplies electricity to various sectors of the economy and the
populace in a centralized manner. Supplies thermal energy for
industrial and general use to some of the cities in the country.

1. Primary challenges include the production, transport,
distribution, and sales of electric power and thermal
energy.
2. Strengthening the fostering of human resources for the
energy industry, as well as human resources for sectors
introducing modern, energy-saving technology
3. Searching for potential investments required for the
introduction of modern, energy-saving technology

1. Uzbek Ugori Publicly-Held Joint Stock Company
2. Uzbek Hydro Kurilish  Publicly-Held Joint Stock Company
3. Electro Tarmok Kurilish Publicly-Held Joint Stock
Company
4. Maksus Electro Tarmok Kurilish  Publicly-Held Joint Stock
Company
5. Hydro Spetsustroi Publicly-Held Joint Stock Company
6. UzkishlokElectroKurilish Publicly-Held Joint Stock
Company
7. Installation Work Administration No. 4 Publicly-Held Joint
Stock Company
8. Energo Inpex Publicly-Held Joint Stock Company
9. Hydro Project Publicly-Held Joint Stock Company
10. Thermal Power Generation Project Publicly-Held Joint
Stock Company

N/A

3 Uzbekistan Temir
Yo'llari 66,156 11% Good command of

English 6%

Providing regular (uninterrupted) and safe transportation of
cargo and passengers via rail way transportation within
Uzbekistan and Near Abroad countries [includes post-Soviet
Union countries].

Priority development issues of UTY: organization of the
high-speed transportation between Tashkent and
Samarkand, construction of the new passenger and cargo
transporting vans, renewal and modernization of the main
locomotive park, rehabilitation of the railways,
electrification of the rail roads, introduction of the modern
alarm and telecommunication systems, modernization of
the foundry engineering etc. All these development issues
are connected with staff involvement and staff training
comprising teaching of new production methods.

State JV company "Uzbekistan Temir Yo'llari" includes 6
regional rail way centers (Tashkent, Kokand, Bukhara,
Kungrat, Karshi, Termez), 4 unitary enterprises, 24 social
infrastructure facilities, 5 open joint-stock companies.

UTY conducts monitoring over the quality
of specialist trainings; scholarship support
is provided during the time of study which
is followed by employment within
company's enterprises based on the
received education.

4 Automobile and River
Transport Agency 96 44% 2%

The Uzbek agency of automobile and river transportation is a
state body, which is authorized for decision making of
structural and institutional transformations, for supporting with
establishment and development of the market of services as
well as provide safety of automobile and river transportations.

Perfection of management forms and methods in the
branches, implementation of information-communication
technologies into transportation processes of motor
transport, development of logistics, updating of public
motor transport parks, training, retraining and improvement
of professional skills of the Staff.

N/A

Specialists with master degree obtained
from foreign institution is considered as a
reserve staff member for promotion,
offering them more higher positions
according to their received/achieved
qualification.

5 SJC Uzavtoyol 20,756 56% 96 persons

The purpose of the SJC Uzavtoyol is to ensure the safety,
development and improvement of the automobile roads for the
full satisfaction of the population and economy needs in the
transportation services with the minimal cost.
Main goals of Uzavtoyol are:
- Conducting the unanimous technical, investment and foreign
economic policy for the development and improvement of the
automobile road net in the country;
- Coordination of work for delivering comprehensive service
and assuring proper technical condition and capacity of the
automobile roads of general use, bridges and tunnels of
international and state importance; coordination of the activity
of subcontract organizations that are included in the structure
of the company;
- Defining perspectives of automobile road net development
and improvement, etc.

Taking measures for staffing road organizations with highly
qualified personnel for further improvement of
management and maintenance of the automobile roads
and artificial constructions.
Currently company needs to train specialists on master
courses of leading world institutions in the following
directions:
- engineer on maintenance and utilization of the
automobile roads and artificial constructions;
- engineer on construction and reconstruction of
automobile roads and artificial constructions;
- bridge engineer;
- geodesist;
- specialists responsible for management and maintenance
of automobile roads and artificial constructions.

N/A

During the time of education of company's
specialists the company retains their
position and average monthly salary. Also
company conducts regular monitoring
over the study process and conditions
provided to specialists abroad. Also
company provides comprehensive support
for  specialists who received Master's
Degree from the world's leading
institutions.

No. Affiliated AgenciesDevelopment Issues and the Internal Policies
/Strategies to Tackle those Issues

Basic Information of Staff
Role of Organization
(as of August 2012)

Monitoring / Supporting system
for scholars during studyOrganization



Summary of JDS Target Organizations (1-1. Improvement of Economic Infrastructure)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

No. Affiliated AgenciesDevelopment Issues and the Internal Policies
/Strategies to Tackle those Issues

Basic Information of Staff
Role of Organization
(as of August 2012)

Monitoring / Supporting system
for scholars during studyOrganization

6
Tashkent Institute of
Railway Transport

Engineers
879 46%

Graduate school level
5%, Good command of

English - 10%

Training of the specialists for the State Joint Stock Company
“Uzbekiston Temir Yollari”.

Training of students using high developed technologies,
improvement of intellectual capacities, development of
economic infrastructure.
For resolving the above mentioned problems there is a
need for knowledge in the area of higher developed
technologies as well as learning skills.

N/A

Knowledge, skills and experience that will
be received in Japan will be introduced
into the study process of the Tashkent
Institute of Railway Transportation
Engineers for teaching of the
corresponding subjects.

7
Tashkent Automobile

and Road
Construction Institute

785 35% Graduate school level
25%

Training of the high qualified personnel for enterprises in the
are of automobile transportation and railroad construction
complex of Uzbekistan.

Training of the high qualified specialists for staffing
industrial enterprises of Uzbekistan specialized in the area
of automobile construction and road construction

N/A

Monitoring is conducted by the
International Relations Division of the
Institute which supports the selection of
candidates and informs about changes
and news. After returning home fellows
are offered the opportunity to work in the
Institute further making his/her
contribution for strengthening selected
research area.



Summary of JDS Target Organizations (2-1. Human Resource and Institutional Development for Economic Development/Improvement of Business Environment)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

1

Ministry for Foreign
Economic Relations,

Investments and
Trade

133 80%

The specific number of
people is unknown. 80%
understand English well.
English is used for work

in each of the
departments.

Ministry of Foreign Economic Relations, Investments and
Trade of the Republic of Uzbekistan is the authorized agent of
governmental management in the area of Foreign Economic
Activity Regulation, implementation of the unanimous state
policy in the area of FEA, stimulation of export, attracting
investments, liberalization of the external trade, extension and
strengthening of the external connections.

The challenges were stipulated by Presidential Order PP-
136 of the Republic of Uzbekistan, which was issued on
July 26, 2005.
1. To formulate a single national policy for the foreign
economic activities sectors; specifically the areas of
promoting exports, promoting investment from overseas,
foreign trade liberalization, and expanding and
strengthening foreign relations
2. To conduct dual marketing surveys for the global
market, in-depth analyses and forecasts concerning the
development of domestic and overseas markets, and
strengthening trade and economic relations with overseas
partners
3. Implementing specific policies for solid economic
development and to improve the economy, integration into
the global economic system, implementing plans to
develop export potential, and securing foreign economic
rights and interests.
4. Building cooperative relations with foreign governments
and overseas academic institutions for economic and
financial development in Uzbekistan.
5. Attracting foreign investment, monitoring the
implementation of investment plans, and providing the
necessary information to foreign investors.

1. Ministry of Foreign Economic Relations of the Republic of
Karakalpakstan
2. Foreign Economic Activities Management in Tashkent and
the Surrounding Provinces
3. Uzbek Expertise Co., Ltd.
4. Uzbek Tender Consulting Co., Ltd.
5. Uzincomcenter
6. Uzbekistan Expo Center
7. Inter-service Co., Ltd.
8. Inter-construction Co., Ltd.
9. Business Partner Newspaper, etc.

N/A

2 Ministry of Finance 6,908 73%

Good command of
English -15.6%

Graduate school level -
1.9%

Basic level - 60.8%

1. Formulating and implementing tax system and tariff
policies, as well as budget policies
2. Implementing debt policies
3. Participating in the implementation of pricing policy
4. Participating in the development of financial markets

1. Improving the budget situation and systems for budget
implementation
2. Developing and supporting the insurance market and
insurance services
3. Revamping national financial statistics
4. Improving fiscal systems

1. Republican Road Fund
2. Extra-budget Pension Fund
3. State Fund to Promote the Development of Agricultural
Communities and Machinery
4. Support Fund for Collateral Loans
5. Republican Extra-budget Publication Fund
6. Irrigated Land Soil Improvement Fund

Monitoring is conducted by the
Personnel Department of the
Ministry of Finance over those staff
members that are studying abroad.
Specifically their study activity is
monitored via exchanges of letters
using internet (this will include
consideration of problems and
achievement during the study).

3

State Committee of
Republic of

Uzbekistan on
demonopolization,

support of competition
and entrepreneurship

584 70% N/A

The State Committee of Republic of Uzbekistan on
Demonopolization, Support of Competition and
Entrepreneurship is a national policy implementation
organization for the fields of promoting a competitive
environment, regulating monopolistic actions, regulating
natural monopolies, reorganizing companies that are
economically crippled, promoting and supporting competition
and the activities of private enterprises, protecting the rights of
consumers, and regulating the advertising market.

The committee's challenges were stipulated by Presidential
Order PP-66 of the Republic of Uzbekistan, which was
issued on May 2, 2005.

Antimonopoly Policy Improvement Center N/A

4
Chamber of

Commerce and
Industries

42 83%

Basic level 100%
Graduate school level

50%

1. Further improving conditions for the development of private
sector activities
2. Improving the business environment
3. Supporting the improvement of business relations between
private companies and overseas partners
4. Proactively promoting domestically produced goods and
services in overseas markets
5. Broadly attracting foreign investment in order to achieve the
reorganization and modernization of production facilities at a
technical level so as to enable the production of highly
competitive finished products in order to contribute to the
economic development of Uzbekistan; its integration into the
global economic system; and the creation of trade, economic,
and scientific and technological relations between foreign
companies and Uzbek companies. Guaranteeing the
production of competitive products which are tied in with
achieving economic development.
6. Unifying and assisting the members of the Chamber of
Commerce and Industry
7. Safeguarding the interests and protecting the rights of the
corporate entities who are members of the Chamber of
Commerce and Industry
8. Creating consistent systems for market infrastructure

1. Elevating the knowledge and role of the private
enterprise sector, rapidly developing the private
enterprises in Uzbekistan
2. Expanding opportunities for contact between private
enterprises in Uzbekistan and overseas partners and
investors
3. Providing extensive services for the activities of private
enterprises, including access to information and
consultations
4. Arranging overseas business consultations in
Uzbekistan, and similarly inviting foreign companies to
Uzbekistan
5. Preparing for the development of laws in order to
introduce international standards and practical business to
Uzbekistan
6. Realizing the protection of rights and the safeguarding
of interests
7. Supporting the development of human resources and
education systems for the activities of private enterprises
8. Participating in the drafting of plan concerning
fundamental principles for the development of private
enterprises
9. Participating in the launch of technical systems
10. Arbitrating disputes between business proprietors

1. 14 regional affiliates
2. SSP Expocontact Co., Ltd. (arranges exhibitions and
business trips, etc.)
3. Multifunction Information Center (SSP Marokand)
4. Tefnoexim Investment Co., Ltd.
5. Law Shield Co., Ltd.
6. Market Technology Development Center

N/A

Monitoring / Supporting system
for scholars during studyNo. Organization

Basic Information of Staff
Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies



Summary of JDS Target Organizations (2-1. Human Resource and Institutional Development for Economic Development/Improvement of Business Environment)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

Monitoring / Supporting system
for scholars during studyNo. Organization

Basic Information of Staff
Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies

5
Institute of Economics

of Academy of
Science

70 36% Graduate School level -
42%

 Conducting surveys on theoretical socioeconomic
development problems pertaining to Uzbekistan's transition to
a market economy.
  Reflecting research results in advice for administrative and
management organizations (Cabinet Ministers, Ministry of
Economy, etc.), specifically for fields like creating the
conditions for effective overseas investment in Uzbekistan's
economy and shaping the labor market.
  Tying academic advice from research institute scholars in
with the creation of market connections in Uzbekistan.
Ensuring that laws for overseas investment, privatization,
foreign economic activities, and bank failures are set in place.
Applied and Fundamental Researches in the area of
Economics

1. Programs to increase the competitiveness of and for
development methods for the nation’s economy under
liberalization
2. Molding and creating conditions for promotion
mechanisms based on competition for the free
development of enterprises
3. Creation and development of innovation oriented
economy of Uzbekistan, modernization of all spheres of
economy of the country.

N/A
There is no monitoring system because so
far no one studied [abroad] from our
institution.

6

Institute of
Forecasting and
Macroeconomic

Research

112 50.8%
Good command of

English 25%
Basic level - 20%

  Institute of Forecasting and Macroeconomic Research under
the Cabinet of Ministers of the Republic of Uzbekistan is a
fundamental research institution in Uzbekistan in the area of
forecasting, macroeconomic research, monetary, finance-
banking and social problems.
Main directions of the research institute’s activities include:
• In-depth analysis of the macroeconomic indicators, formation
of the multi-option mid- and long-term forecasts of socio-
economic development of Uzbekistan;
• Analysis of tendencies and development of proposals on
further reforms and liberalization of the finance-banking
system, improvement of the tax, budget and credit policies,
fostering monetary circulation, introduction of the effective
anti-inflation regulatory mechanisms, and maintaining the
stability of the national currency;
• Analysis of the industry trends and territorial tendencies of
economic development and disproportions, justification of the
investment policy priorities, development of proposals on
further improvement of the investment climate and attraction
of foreign investments;
• Research and forecasting of the demographic processes in
the mid- and long-term perspectives, analysis of the balance
in the labor market and development of proposals to ensure
rational employment.

1. Attracting talented youth with inclination to conduct
scientific work for employment within the research institute
2. Improvement of the scientific potential of young staff
members
For the purpose of attracting young specialists and for the
purpose of material stimulation of the highly professional
research staff additional personal payments are made to
the main salary for those staff member who has and
utilizes foreign language ability or has introduced new
economic-mathematical models.

N/A Retaining the job position. Carrier
promotion. Increase in the salary.

7
The State Committee

for State Property
Management

125 68% N/A

The primary duties of the State Committee on Property
includes the further advancement of economic reforms, the
acceleration of privatization, institutionalizing the management
of state-owned assets, monitoring privatized companies, and
supporting the improvement of market infrastructure.

1. Implementing policies which aim to reduce the rate of
the national government in Uzbekistan’s economy and
markedly increase the role and significance of the private
sector
2. Registering ministries, agencies, and other national
organizations; state-run enterprises; organizations to which
the national budget contributes; and organizations which
the national government has a stake in, as well as
managing said registry
3. Formulating and implementing privatization programs in
order to develop market principles, create a competitive
environment, and promote the accrual of private property

1. State Committee for Property of the Republic of
Karakalpakstan
2. Provincial and state property management bureaus
3. Tashkent State Property Management Bureau
4. Central Securities Depository
5. Republican Stock Exchange
6. Republican Real Estate Exchange
7. Republican Business School

N/A



Summary of JDS Target Organizations (2-1. Human Resource and Institutional Development for Economic Development/Improvement of Business Environment)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

Monitoring / Supporting system
for scholars during studyNo. Organization

Basic Information of Staff
Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies

8

Center of
Coordination and

Control of Security
Market

103 N/A

Basic level 44.2%
Graduate school level

6.4%

In accordance with the point 5 of the Provisions of Center of
Coordination and Control of Security Market which was approved by
the Decree of the Cabinet of Ministers of Uzbekistan issued on
26.03.1996, # 126.
- Conducting the Single State Register of releases of equities
registered in the market, database of participants, structure and
development of Equity Market, organization of accounts and
reporting, circulation of equities and professional activities of equity
market participants;
- Licensing of professional activity in the Security market;
- Control of execution/following of the legislation about Security
markets by state bodies, by participants of equities market and when
cases of revealing the violations of law on equities market, as well as
pronouncement of conclusions and regulations which are obligatory
for execution, application against infringers the sanctions stipulated
in accordance with the legislation;
- Designing of normative acts, that provide legal terms and
conditions necessary for emission and effective circulation of
securities of both Uzbek and foreign emitters at both local and
international equities markets;
- Protection of the rights and interests of legal and physical entities
— the investors who are carrying out operations with equities, as
well as owners of equities;
- Dissemination of information between investors, equity owners and
potential participants of equity market about latest updates re equity
market and securities;
- Participation in cre4ting of effective infrastructure of equity market;
- Coordination of activity of the ministries, departments, local
administrations of the Republic of Uzbekistan, as well as
professional and nonprofessional participants, their associations
(associations) at the Equity market.

Priority development directions of the organization include
training of the staff capacity in the areas of Finance,
Corporate Law, Issues of Capital Market Regulation
(including professional participants of the securities
market, investors, companies, shareholders, securities and
their derivatives), and issues of developing joint stock
associations as entities of the securities market.
Considering that securities market is one of the sectors of
the financial market of Uzbekistan there is a demand in
highly qualified specialists in the above mentioned areas.
Knowledge in the following areas are necessary to improve
the qualification of the staff:
- Managerial Accounting, Finance, and Accounting;
- Corporate Management, Human Resource Management,
Management of Public Companies (joint stock
associations), Strategic Management, Planning;
- Corporate Finance, Corporate Law;
- Management in Enterprises, Microeconomics for
Business Management, Marketing, Innovation
Management, etc.

1. Appeal Review Board
2. 5 central auxiliary organs
3. 14 regional organizations

1. Title of the thesis is discussed with and
agreed with the management of the
Center
2. During the period of study for the
purpose of conducting comprehensive
research necessary materials are provided
in accordance with the certain procedure
3. Regular contact is maintained with the
candidate; during the time of vocations
contact is maintained with the candidate’s
family
4. Questionnaires on evaluation of
candidates sent by JICE are filled out for
the monitoring purpose before and after
the study.
5. Provision of employment in accordance
with the Uzbek legislation to the staff
member who completed studies
6. Creation of condition for prospective
promotion of the staff members who
completed their study abroad.

9
Tashkent State

University of
Economics

1,045 41%

Basic level 30 %
Graduate school level

15 %

Tashkent State University of Economics trains specialists for
different branches of economy.

Improvement of the staff qualification
Improvement of the scientific potential of the university
Strengthening the material and technical base of the
university
Introduction of innovative technologies into teaching
process
For the purpose of improving the university’s scientific
potential and furthering activities on sourcing out the
teaching experience accumulated during participation at
respective programs there is a need for faculty members
(professors and teachers) to participate at the short-term
and long-term courses for improving their qualification in
the area of economics.

N/A

Candidate has the obligation to continue
his/her teaching and scientific activity after
return and further develop his/her carrier
within the university.

10 Tashkent Islamic
University 278 72% Good command of

English -40%

Tashkent Islamic University is directly subordinated to the
Cabinet of Ministers of the Republic of Uzbekistan. One of the
main tasks of the University is to educate highly qualified
personnel capable of conducting scientific research based on
a parallel study of the religious and the secular subjects and
principles of scientific and theoretical approach.

The Regulation on the University approved by the Cabinet of
Ministers of the Republic of Uzbekistan establishes the
following goals and objectives:
- Education and training of selfless, dedicated, highly qualified
specialists - Bachelors and Masters, deeply understanding a
basis of religion studies, their direction, research principles,
the history of Islam, its philosophy, issues related to its role in
the life and development of a society, capable of solving
theoretical and practical problems facing religious institutions,
with a high cultural and training level, moral and aesthetic
perfection; staff re-training;
- A comprehensive study and analysis of the experience of
prestigious higher educational establishments training highly-
qualified personnel in areas of learning the basics of Islam;
organization of high-quality educational process in Tashkent
Islamic University in line with modern requirements; instilling a
sense of loyalty, duty and patriotism in its students based on
great scientific and spiritual values of our nation to nurture
mature professional Islamic studies specialists;
- Revival of the rich religious, scientific-theoretical heritage of
our ancestors, ensuring its analysis and development, building
public awareness about generalized research results

1.  Education Finance:
- Forming of extra-budgetary resources and their
management.
- University resource base upgrade at the expense of
extra-budgetary funds, granting scholarships for talented
students, support of the faculty and administrative staff of
the University.
2. Reforming the education system
- Training of personnel possessing extensive knowledge in
the field of econometrics and other areas of economics,
capable of conducting empirical research.
- Training of personnel in the field of informatics, IT and
engineering technology, professional management.
- Creating an MBA program for small and medium-sized
businesses, training personnel in this area, establishing
University-Students-Internship schemes
 - Deepening international cooperation.
- Cooperating with leading research centers in the world.
- Invitation of highly-qualified personnel from abroad.
- Establishment of a mutual exchange among students in
the system and programmatic basis.

N/A

Information support to the candidates
while studying and guaranteeing work
place after returning.



Summary of JDS Target Organizations (2-2. Human Resource and Institutional Development for Economic Development/Improvement of Legal system)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

1 Ministry of Justice 184
more
than
30%

No data. However,
about 20 people have a

high level of English
proficiency.

Carries out tasks for the sake of achieving the liberalization of
social and political activities, the liberalization of national
mechanisms, including the judicial field, various types of laws
which are aimed at guaranteeing human rights and liberty,
presidential orders, and government ordinances.

Administrative law, international economic law, civil law,
international arbitration law, international community
humanitarian law, and economic law in general

1. Tashkent State Institute of Law
2. Center for Improving Legal Skills
3. Legal Information Center
4. Center for Monitoring the Enforcement Status of Laws
5. Local affiliates, etc.

N/A

2 Supreme Economic
Court 183 67% N/A

The Supreme Economic Court of the Republic of Uzbekistan
protects the rights and freedoms of the people, as well as the
rights and interests of companies, organizations, and groups
through trials in accordance with the Constitution, laws, and
international regulations.
The activities of the Supreme Economic Court take the
predominance of law, social justice, and the peace and unity
of the national public as their goals.
The Supreme Economic Court has been granted the right to
submit bills to the Supreme Assembly by the Constitution. It is
the highest judicial organ with regard to economic trials.
The Supreme Economic Court has the right to supervise the
activities of the Economic Court of the Republic of
Karakalpakstan, as well as the economic courts in the
provinces (local regions) and Tashkent City.
The Supreme Economic Court is the most authoritative
judicial body when it comes to first hearings and appeal trials.

The Supreme Economic Court has been tasked with arriving at
just solutions to things like disputes in economic activity areas
with justice in accordance with trial law and other such laws.
Since the Supreme Economic Court has been granted the right
to submit bills to the Supreme Assembly by the Constitution,
legislation has been prepared for submission to the assembly,
such as the preparation of new draft legislation for Uzbekistan's
economic courts of law through the support of GTZ (Germany).

1. Economic Court of the Republic of Karakalpakstan
2. Economic Court of Andizhan Province
3. Economic Court of Namangan Province
4. Economic Court of Fergana Province
5. Economic Court of Tashkent Province
6. Economic Court of Sirdaryo Province
7. Economic Court of Dzhizak Province
8. Economic Court of Samarkand Province
9. Economic Court of Bukhara Province
10. Economic Court of Navoi Province
11. Economic Court of Kashkadarya Province
12. Economic Court of Surkhandarya Province
13. Economic Court of Khorezm Province
14. Economic Court of Tashkent City

N/A

3

National Bank for
Foreign Economic

Activities Republic of
Uzbekistan

6,500 80%

Basic level 30 %
Graduate school level 5

%

A National Bank of Foreign Economic Activity of Uzbekistan
(NUB) is the largest fully state-owned commercial bank in the
Republic of Uzbekistan. The mission of the Bank declares
tasks of creating a financial institution capable to serve foreign
trade operations of domestic companies at the highest
international standards, enhance the export potential of the
country, attract foreign investment and advanced technologies
to Uzbekistan’s economy.
The National Bank undertakes a wide range of activities,
covering almost all areas of domestic and international
banking operations, and develops modern banking technology
to offer banking services in line with the international
standards. Optimally combining project financing bank,
universal commercial, investment and savings banks
functions, the NBU is a "calling card" of the country’s banking
system in the international financial markets.
The National Bank is a leader in the credit market in
Uzbekistan. The bank offers loans to enterprises and
organizations in all industries and of all forms of ownership
both in local and foreign currency. The Bank provides loans
for working capital, foreign trade financing, project financing.

• Development of investment business, increase the Bank's
role in financing investment projects that promote economic
development in Uzbekistan, especially its export potential;
• Further capitalization increase of the Bank;
• Further assistance in the financial enhancement and
rehabilitation of insolvent companies, their technical and
technological processes modernization, production of
competitive products;
• A substantial increase in the volume of services provided to
small and private enterprise, support of agricultural entities;
• Priority development of retail business, offering of new and
diverse approach to each customer and application of new
banking products;
• Deepening cooperation with foreign banks and international
financial institutions;
• Expanding the range of services in the stock market;
• Branch network optimization and the widespread use of mini-
bank network capable to provide full set of services rapidly and
universally throughout the country at a minimal cost.

N/A Monitoring over JDS fellows is
constantly conducted.

4

State Committee of
Republic of

Uzbekistan on
demonopolization,

support of competition
and entrepreneurship

584 70% N/A

The State Committee of Republic of Uzbekistan on
Demonopolization, Support of Competition and
Entrepreneurship is a national policy implementation
organization for the fields of promoting a competitive
environment, regulating monopolistic actions, regulating
natural monopolies, reorganizing companies that are
economically crippled, promoting and supporting competition
and the activities of private enterprises, protecting the rights of
consumers, and regulating the advertising market.

The committee's challenges were stipulated by Presidential
Order PP-66 of the Republic of Uzbekistan, which was issued
on May 2, 2005.

Antimonopoly Policy Improvement Center N/A

Monitoring / Supporting system
for scholars during studyNo. Organization

Basic Information of Staff
Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies



Summary of JDS Target Organizations (2-2. Human Resource and Institutional Development for Economic Development/Improvement of Legal system)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

Monitoring / Supporting system
for scholars during studyNo. Organization

Basic Information of Staff
Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies

5 Karakalpak University 1,133 70% N/A

Improvement of quality of educational process, intensification
of scientific activity, integration into the international
educational and scientific space, increase of a role of
university in development of region
1.Training highly skilled staff and competitive specialist who
are meeting the requirements of the world standards;
2.Training of human resources for foreign countries
3.Expansion of practice of the invitation of authoritative
foreign scientists for joint researches and lecturing.

Researches are conducted in humanitarian, natural and
engineering spheres N/A N/A

6
National University of

Uzbekistan: Law
Faculty

45 31% N/A

1. Preparing high-qualified staff for law-enforcement bodies of
Uzbekistan.
2. Participation of the faculty’s specialists in law-making
activity of Uzbekistan
3. Expansion of   international relations in education system
between higher educational institutions of foreign countries.

“Problems of development and improvement of legislation in
the Republic of Uzbekistan on the base of international
standards and its realization in law-enforcement practice” N/A N/A

7
Chamber of

Commerce and
Industries

42 83%

Basic level 100%
Graduate school level

50%

1. Further improving conditions for the development of private
sector activities
2. Improving the business environment
3. Supporting the improvement of business relations between
private companies and overseas partners
4. Proactively promoting domestically produced goods and
services in overseas markets
5. Broadly attracting foreign investment in order to achieve the
reorganization and modernization of production facilities at a
technical level so as to enable the production of highly
competitive finished products in order to contribute to the
economic development of Uzbekistan; its integration into the
global economic system; and the creation of trade, economic,
and scientific and technological relations between foreign
companies and Uzbek companies. Guaranteeing the
production of competitive products which are tied in with
achieving economic development.
6. Unifying and assisting the members of the Chamber of
Commerce and Industry
7. Safeguarding the interests and protecting the rights of the
corporate entities who are members of the Chamber of
Commerce and Industry
8. Creating consistent systems for market infrastructure

1. Elevating the knowledge and role of the private enterprise
sector, rapidly developing the private enterprises in Uzbekistan
2. Expanding opportunities for contact between private
enterprises in Uzbekistan and overseas partners and investors
3. Providing extensive services for the activities of private
enterprises, including access to information and consultations
4. Arranging overseas business consultations in Uzbekistan,
and similarly inviting foreign companies to Uzbekistan
5. Preparing for the development of laws in order to introduce
international standards and practical business to Uzbekistan
6. Realizing the protection of rights and the safeguarding of
interests
7. Supporting the development of human resources and
education systems for the activities of private enterprises
8. Participating in the drafting of plan concerning fundamental
principles for the development of private

1. 14 regional affiliates
2. SSP Expocontact Co., Ltd. (arranges exhibitions and
business trips, etc.)
3. Multifunction Information Center (SSP Marokand)
4. Tefnoexim Investment Co., Ltd.
5. Law Shield Co., Ltd.
6. Market Technology Development Center

N/A

8 Namangan State
University 466 50%

Basic level 10 %
Graduate school level

10 %

Namangan State University (NamSU) is the largest among the
three higher education institutions in Namangan province, the
province which has almost 2 mln population with 7900 km2
area located in eastern part on Uzbekistan. It was established
in 1942 as a pedagogical institute. Nowadays the university
has 5850 students of bachelor’s degree and about 200
students of master’s degree levels. It has 389 teaching staff
which 36 % of them have PhD and Doctoral levels. NamSU
offers various courses of study, including 23 bachelors
educational programs, 11 masters specialization programs, 10
programs for PhD. These programs are in Languages (Uzbek,
Russian, English, and German), Literature, Social sciences,
Law, Political sciences, History, Archive studies, Pedagogy,
Psychology, Education, early childhood education, preschool
education, Sport, applied art, geography, economy,
mathematics, physics, chemistry, technical sciences, and etc.

The university needs highly qualified teaching staff with
international experiences. The main topics of the development
areas are social sciences, pure sciences, mathematics,
information technology, chemistry, biology, geography,
ecology, environmental sciences, pedagogy and law.

N/A
International Relations Department always
keeps in touch with a nominee who studies
in abroad, and provides necessary
support.



Summary of JDS Target Organizations (2-3. Human Resource and Institutional Development for Economic Development/Management of Public Finance)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English Skills

1 Ministry of Finance 6,908 73%

Good command of English
-15.6%

Graduate school level -
1.9%

Basic level - 60.8%

1. Formulating and implementing tax system and tariff
policies, as well as budget policies
2. Implementing debt policies
3. Participating in the implementation of pricing policy
4. Participating in the development of financial markets

1. Improving the budget situation and systems for budget
implementation
2. Developing and supporting the insurance market and
insurance services                                                                   3.
Revamping national financial statistics
4. Improving fiscal systems
5. Improving staff knowledge in the area of Economic Theory,
Econometrics, Theory of Probability, Macroeconomics,
Financial Management and Risk Management.

1. Republican Road Fund
2. Extra-budget Pension Fund
3. State Fund to Promote the Development of Agricultural
Communities and Machinery
4. Support Fund for Collateral Loans
5. Republican Extra-budget Publication Fund
6. Irrigated Land Soil Improvement Fund

Monitoring is conducted by the Personnel
Department of the Ministry of Finance
over those staff members that are
studying abroad. Specifically their study
activity is monitored via exchanges of
letters using internet (this will include
consideration of problems and
achievement during the study).

2 Central Bank 499 76% N/A

1. Stabilizing the nation's currency
2. Formulating, selecting, and implementing financial and
currency control policies
3. Creating an effective approval system
4. Facilitating economic development and modernizing its
collateral and infrastructure

1. Implementing monetary policy which aims for local currency
stability
2. Ensuring high economic growth and promoting exports
3. Raising the level of confidence in the banking system for the
future

1. Central Bank regional affiliates
2. Educational and research facilities
(Tashkent Financial Institute, Margilan Financial Institute,
Termez Financial Institute)
3. Certification Bureau
4. Currency Example Bureau

N/A

3

National Bank for
Foreign Economic

Activities Republic of
Uzbekistan

6,500 80%
Basic level 30 %

Graduate school level 5 %

A National Bank of Foreign Economic Activity of Uzbekistan
(NUB) is the largest fully state-owned commercial bank in the
Republic of Uzbekistan. The mission of the Bank declares
tasks of creating a financial institution capable to serve foreign
trade operations of domestic companies at the highest
international standards, enhance the export potential of the
country, attract foreign investment and advanced technologies
to Uzbekistan’s economy.
The National Bank undertakes a wide range of activities,
covering almost all areas of domestic and international
banking operations, and develops modern banking technology
to offer banking services in line with the international
standards. Optimally combining project financing bank,
universal commercial, investment and savings banks
functions, the NBU is a "calling card" of the country’s banking
system in the international financial markets.
The National Bank is a leader in the credit market in
Uzbekistan. The bank offers loans to enterprises and
organizations in all industries and of all forms of ownership
both in local and foreign currency. The Bank provides loans
for working capital, foreign trade financing, project financing.
National Bank is a universal commercial bank with an
extensive branch network, offering a full range of banking
services, including investment banking, project and corporate
finance, foreign trade financing, asset management, cash
management services for retail and corporate clients,
mortgage and consumer lending.

• Development of investment business, increase the Bank's role
in financing investment projects that promote economic
development in Uzbekistan, especially its export potential;
• Further capitalization increase of the Bank;
• Further assistance in the financial enhancement and
rehabilitation of insolvent companies, their technical and
technological processes modernization, production of
competitive products;
• A substantial increase in the volume of services provided to
small and private enterprise, support of agricultural entities;
• Priority development of retail business, offering of new and
diverse approach to each customer and application of new
banking products;
• Deepening cooperation with foreign banks and international
financial institutions;
• Expanding the range of services in the stock market;
• Branch network optimization and the widespread use of mini-
bank network capable to provide full set of services rapidly and
universally throughout the country at a minimal cost.
• Please indicate knowledge and skills needed to solve the
above problems and achieve objectives
• Education and training of highly qualified banking personnel,
with modern innovative knowledge in the market economy,
further development and improvement of excellence in line with
the advanced international educational standards, creating
conditions for the fulfillment of the youth capacity and efficient
use of the youth potential

N/A Monitoring over JDS fellows is
constantly conducted.

4 State Tax Committee 12,029 68% N/A Securing the national budget and assisting taxpayers
1. Implementing tax administration
2. Professional knowledge and ability of the employees working
at tax agencies

1. State tax agencies in Karakalpakstan, each province, and
Tashkent City which collect taxes for the national budget.
2. Tax inspection agencies for each city and district
3. Tax Academy
4. Tax College

N/A

Monitoring / Supporting system
for scholars during studyNo. Organization

Basic Information of Staff
Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies
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5

Institute of
Forecasting and
Macroeconomic

Research

112 50.8%
Good command of English

25%
Basic level - 20%

  Established in August 2005 by a presidential order. Functions
as an effective economic policy center under the Ministry of
Economy, as a tax and budget policy center under the Ministry
of Finance, and as a credit center, development forecast
research institute, and a bank finance system liberalization
(deregulation) research institute under the Central Bank.
Main directions of the research institute’s activities include:
• In-depth analysis of the macroeconomic indicators, formation
of the multi-option mid- and long-term forecasts of socio-
economic development of Uzbekistan;
• Analysis of tendencies and development of proposals on
further reforms and liberalization of the finance-banking
system, improvement of the tax, budget and credit policies,
fostering monetary circulation, introduction of the effective
anti-inflation regulatory mechanisms, and maintaining the
stability of the national currency;
• Analysis of the industry trends and territorial tendencies of
economic development and disproportions, justification of the
investment policy priorities, development of proposals on
further improvement of the investment climate and attraction
of foreign investments;
• Research and forecasting of the demographic processes in
the mid- and long-term perspectives, analysis of the balance
in the labor market and development of proposals to ensure
rational employment.

1. Attracting talented youth with inclination to conduct scientific
work for employment within the research institute
2. Improvement of the scientific potential of young staff
members
For the purpose of attracting young specialists and for the
purpose of material stimulation of the highly professional
research staff additional personal payments are made to the
main salary for those staff member who has and utilizes foreign
language ability or has introduced new economic-mathematical
models.

N/A Retaining the job position. Carrier
promotion. Increase in the salary.

6 Tashkent financial
institute 900 90%

Graduate level - 60%
Good command of English

- 10%

1. Professional training on financial, insurance, securities,
banking, tax, accounting, auditor, investments, statistics, etc.
directions of economy and the finance.
2. More than 65-70 percentage of graduates get a job in the
ministries and such state bodies as, Ministry of Finance,
Ministry of Statistics, Ministry of Defense, Ministry of Internal
Affairs, Central Bank, Ministry of Economy.

Improvement of the qualifications of the faculty members.

1. State tax agencies in Karakalpakstan, each province, and
Tashkent City which collect taxes for the national budget.
2. Tax inspection agencies for each city and district
3. Tax Academy
4. Tax College

After receiving improved
qualification carrier promotion and
increased salary is offered.

7

Ministry of Higher and
Secondary
Specialized
Education

38
(administ

rative
personn

el)

37% N/A

1. Development and implementation of Human Resource
Policy for various spheres of Economy of Uzbekistan
2. Implementation of Human resource Program in the sphere
of education in views of the best practices of leading foreign
countries
3. Coordination of the international cooperation of high schools
of Uzbekistan, creation of branches of foreign high schools in
Uzbekistan

1. Adoption of information technologies to the educational
process
2. Assurance of quality of education. Development of
educational standards in view of the advanced world global
experience

N/A N/A



Summary of JDS Target Organizations (3-1. Agriculture and Water Resource Management)
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The Rural Restructuring Agency was established in
accordance with the Decree of the Cabinet of Ministers issued
on 19.08.1998, #356, “About measures for increasing the
speed of project implementation on “Restructuring agricultural
enterprises of the Republic of Uzbekistan”, as well as in
accordance with the Order of the Ministry of Agriculture and
Water Resource Management issued on 17.01.2000, #3.
In accordance with the duties entrusted by the Government of
Uzbekistan the Agency conducts cooperation activity with
international financial institutions in the following directions:
- Working out new projects, establishing working groups and
coordination of the activity of these working groups with
international and other financial institutions for the purpose of
furthering economic reforms in the area of Agriculture and
Water Resource Management in Uzbekistan;
- Implementation of the investment projects with the
cooperation of the international financial institutions;
- Creation and development of the information systems for the
agricultural producers;
- Providing financial support to agricultural producers in the
phase after restructuring;
- Coordination of fund utilization for the development of the
medium and small business in rural areas, improvement of the
rural infrastructure in accordance with the project requirements
implemented in cooperation with international financial
institutions;

- Development and carrying out of measures for
implementation of the investment projects in accordance with
the loan conditions of the international financial institutions;
- Coordination of work with interested miniseries and
organizations of Uzbekistan as well as with international
organizations involved in project implementation;
- Liaison between international and foreign financial
institutions involved in implementation of projects in the area
of agricultural production;
- Development of the long term strategy for the operations to
be conducted within the framework of the projects in the area
of agricultural production of Uzbekistan and getting approval
for this strategy from the international financial institutions;
implementation of all measures for carrying out this long term
strategy;
- Development of the working schedules and business plans
for managing and implementation of the all project
components;
- Development and implementation of the measures for
institutional fortification of all project components;
development of the integrated general plan for all projects;
- Provision of consultation services to all project participants
on implementation of the project related decisions; provision
of consultations on procedures related to project realization;
- Organization of trainings for the specialists participating in
the project on issues of production organization, management
and timely implementation of the project;
- Organization of the information and document sharing
among the project participants;
- Assuring the efficiency of fund utilization including budget
funds and loans provided for projects;
- Providing support to the international financial institutions on
analysis of the project implementation and provision of
appropriate financial reports;
- Analysis of the applications for providing funds within the
framework of subcontract agreements for the organization and
implementation of the sub-projects;
- Preparing applications for the use of loans and submission to
the international financial institutions;
- Systematic monitoring over the project implementation;
carrying out measures to adjust possible diversion from the
schedule;
- Preparation of the final report on project implementation for
submitting to the Cabinet of Ministers, Ministry of Agriculture
and Water Resource Management of Uzbekistan as well as
international financial institutions that provide funding for the
projects.

The major problem hindering the development of the
Agency is the limited funding opportunities for training and
improving qualification of the staff directly involved in the
implementation of the investment projects supported by
the international financial institutions.
Improvement of the Agency’s staff qualification and their
acquisition of experience in the area of economics will give
positive effect on successful implementation of the
investment projects attracted under the warranty of the
Uzbekistan Government. Also acquired international
experience, skills and knowledge will be directed for the
attraction of the additional investments for developing
different branches of economy and, thus, contribute for
further economic growth and population wellbeing in
Uzbekistan.

Considering that Agency is involved into attraction of
investment and realization of the investment projects in the
area of Agricultural and Rural Development in Uzbekistan
it is necessary to improve the qualification of the
specialists up to the level of international standards
because experience of the developed countries that have
expertise in developing agriculture and other branches of
economy can contribute to the accelerated and sustainable
development of Uzbekistan.

N/A

agency simultaneously implements
several investment projects with
participation of several international
financial institutions. Also Agency
constantly conducts activities for attracting
additional investments to develop
Uzbekistan.
Staff members who completed their
studies abroad and return home are
guaranteed by the Agency to be provided
with appropriated working places in
accordance with acquired specialty.

1 71

No. Organization
Basic Information of Staff

Role of Organization
(as of August 2012)

Rural Restructuring
Agency under the

Ministry of Agriculture
and Water Resource

Management

51% Graduate School level:
12%

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies Monitoring / Supporting system

for scholars during study
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The institute is called for carrying out of researches in the field
of water management development, water resources
management, improvement of a technical condition and
operation of hydraulic engineering constructions, rational use
of water resources, development of an irrigation and land
reclamation, working out of standard documents and
introduction of workings out on practice.
The primary goals of the institute are the following:
- Working out and perfection of methods of water resources
management, including the integrated management and
automation;
- Working out of methods of perfection of exploitation and
improvement of technical condition of hydraulic engineering
constructions (water basins, channels, pump stations);
- Perfection of stream processes on the drains with a view of
improvement of a fence of water in irrigation canals and
protection of coastal constructions;
- Perfection of methods of the account and regulations of
water resources drain;
- Working out and perfection of water saving up technologies
in irrigation, including systems of a drop irrigation;
- Working out and skilled application of new techniques and
equipment for regulation of the account of water resources;
- Working out and perfection of methods of improvement of
ameliorative condition of the irrigated lands (drainage
systems);
- Working out and perfection of methods of protection of water
resources, clearings waste and drainage-exhaust waters, and
also water reuse for irrigation purposes;

- Working out, perfection and skilled application of new means
of mechanization and the equipment for improvement of a
technical condition of ameliorative objects;
- Working out of new kinds of construction materials for water
supply and ameliorative objects on the basis of local raw
materials;
- Preparation of highly skilled scientific personal;
- The edition of scientific work and information materials (the
guideline, recommendations, brochures, posters)

3

The State Committee
of the Republic of

Uzbekistan for Nature
Protection

1396 60%

Basic level 1.5 %
Graduate school level

0.7%

The specially authorized supervisory and coordinating body for
the government oversight and interdisciplinary management in
the area of environmental protection, use and reproduction of
natural resources.

Its mandate includes government control over environment
protection, use and reproduction of natural resources;
Cross-sectoral integrated environmental management;
Development and implementation of a unified
environmental and resource-saving policy;
Ensuring a favorable ecological condition of the
environment, environmental remediation;
Environmental education and awareness building.
Strategies to tackle development issue:
Theoretical and practical knowledge and skills in the area
of natural resource management, including land, water and
biological resources, environmental economics. Rational
management of industrial and municipal solid waste. An
environmental appraisal and certification.
Combating soil and land resource degradation. Restoration
of damaged ecosystems. Development of environmental
legislation. Development of protected nature areas.

N/A

During the study scholarship fellow
is provided support in terms of

information if it is required (this, for
example, includes access to the

additional information for writing a
thesis, etc.).

After completion of study the
returned fellow continues to work
on his previous working position

and also can have a career
promotion.

N/A

Institute conducts monitoring over the
study process organized for its staff
member who are studying abroad via
establishing contact with training
organization. However, it does not provide
financial support for training of its staff
abroad due to the shortage of the financial
resources.
Institute provided to the scholar all
necessary scientific literature, study
materials, methodological
recommendations on the topic of research
and other research materials.
After return and reception of the Master
Degree from the Japanese Universities for
the purpose of supporting Uzbek
Government’s policy on training
governmental officials they will be
attracted for the research work conducted
with the support of state grants and
directed for the improvement of the water
resource use practice in Uzbekistan.

2

Research Institute of
Irrigation and Water
Problems under the
Tashkent Institute of

Irrigation and
Melioration

133 47%
Basic level: 31.5 %

Graduate level 7.5%

- Water resources management perfection, including wide
introduction of principles of the integrated water resources
management;
- Perfection of methods of exploitation of hydraulic
engineering constructions with a view of maintenance of
their reliability and safety;
- Perfection of methods of the account and regulation of
water resources drain, wide introduction of drop irrigation
systems;
- Perfection of water saving up technologies in irrigation, in
particular wide introduction of systems of drop irrigation;
- Improvement of ameliorative condition of the irrigated
lands;
- Perfection of methods of water resources protection,
reduction of influences of drainage-exhaust waters on
environment through development of their reuse in the
irrigation.
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Tashkent State Agrarian University is the biggest agrarian
educational institution in Central Asia. It was established on
May 26, 1930 on the basis of the Agrarian Faculty of the
Central Asian Public University as a Central Asian agrarian
institute. After several reorganizations that took place from
October 1934 to April 1991 the university took a name of
Tashkent Agrarian Institute. As a the only university in CA and
Kazakhstan it received the status of agrarian university in April
1991 among 8 out of 104 agrarian educational institutions of
the former Soviet Union. From this time onward it is called
Tashkent State Agrarian University.
University has made significant contribution for training
professionals with high education and research-teaching staff
for agricultural sector. During the time of its existence
university has trained 67194 specialists including 26086 during
the time of independence (11168 specialists with diplomas,
13521 – Bachelors and 1397 – Masters). Besides, 1108
specialists with diplomas were trained for 71 countries
(including 177 specialists trained for 34 countries during years
of Uzbekistan’s independence).

Center for qualification improvement and retraining which
is functioning under University is identified as the basis for
qualification improvement designed for teachers of the
higher educational institutions and colleges specializing in
the area of agriculture.
Substantial reformations in the area of agriculture caused
emergence of new types of ownership and economic units,
new varieties of plants and technologies of production, new
agricultural equipment as well as introduced changes in the
structure of the cultivated fields. Farmer holdings became
main agricultural producers.
All these changes are taken into account by the Tashkent
State Agrarian University – the fundamental educational
institution in the area of agriculture – when it works out the
state educational standards, study plans, programs,
subjects and study-methodology related complexes.
Tashkent State Agrarian University has a necessary basis
for guaranteeing fruitful study process, comfortable living
and leisure time.

Tashkent State Agrarian University has made certain
contribution for training of the research and training
specialists. 860 researchers completed their study in Graduate
School of the University (called Aspiratura in Russian)
including 310 graduates during years of independence. 1290
candidate dissertations and 70 doctoral dissertations were
defended on the Specialized Councils before independence of
Uzbekistan, and after independence 86 and 17
correspondingly. 208 candidates of science were trained for 39
foreign countries including 39 candidates of science for 13
countries during independence. 615 specialists from 79
countries improved their qualifications attending UN courses
organized under the University. Also 112 research-teaching
specialists were trained on these courses that came form 24
countries.
Currently Tashkent State Agrarian University is considered as
a major training and research center. It has 7 faculties and 26
Departments. Faculty members make up for total 436
professors and teachers with 367 permanently employed and
94 part time employees. 51.4% of employed staff has
scientific degrees including 47.7 % of scientific decree holders
among permanently working staff and 58.9% among part time
employees.

Provision with the study-laboratory rooms per 1 student is
12 m2. Dormitories can accommodated 3000 students.
Tashkent State Agrarian University has 16 study buildings
and 10 dormitories. It has well equipped  sport complex
with five halls and  swimming  pool. Departments of the
University are well equipped with study -scientific
equipment. Each department has several computers with
printers, several voice recording, voice transmitting and
projector equipment. Departments and Scientific Divisions
have more than 20 research laboratories.
University has 23 electronic boards, 11 computer rooms
with 10-12 computers in each, 1 computer hall with 80
computers, 125 places of internet connection. Total
number of computers is more than 680. There is a local
internet connection for the net of 125 computers.
University is connected to the information system MBCCO
“ZIONET”.
Among teachers of the University 12 have titles of honor of
the Republic of Uzbekistan, 10 are academicians of the
International Academies, 1 holder of the Zulfiya Award, 7
have orders and medals and more than 40 people have
different other awards of distinction.

5 Samarkand
Agricultural Institute 705 67%

Basic level 35 %
Graduate school level

25 %

Samarkand Agricultural Institute was founded in 1929. At
present, it is one of the largest agricultural universities in
Central Asia. The Institute has four departments specializing in
17 fields: Bachelor's Degree (agronomy, animal science,
veterinary medicine), Economics (by sector and sphere),
Accounting and Auditing (by industry), Agro-chemistry and soil
science, Agronomy (by product of agriculture), Plant protection
and Quarantine, Breeding and Seed crops, Forestry,
Sericulture, Agricultural products Storage and Processing
Technology, Animal Husbandry (by type), Karakul-breeding
Technology, Farm Management, Agricultural Engineering,
Veterinary.

A Major objective of the faculty is to educate and train
highly-qualified professionals in line with the world
standards and current demand. The faculty is working hard
revealing the secrets of multifaceted agricultural sciences
to the students, while forming their spiritual and
educational vision in spirit of love to their Motherland,
loyalty to the nation.
The Institute supports educational, methodical, scientific
and practical relations with universities in other countries
such as the USA, the UK, Holland, Germany, Poland,
Russia and others. Research carried out at the Institute,
are mainly aimed at the development of a strong rural
economy, increase in animal husbandry output and product
range, development of new varieties of high yield and
early ripening crops,  enhancing soil fertility, ensuring
clean environment, protection of cattle from different
diseases, creation of new agricultural technology. The
Institute’s recommendations and developments are being
implemented in agricultural production economics,
accounting, analysis of agrarian economy performance. A
particular attention is paid to scientific and research work:
environmental issues, cheap electricity technologies, as
well as achievement of the successful use of modern
biotechnology and genetics to solve problems in
agriculture.
 In the market economy environment the Faculty’s priority
objective is education and training of highly qualified and
competitive specialists for the national economy.

N/A
• Career promotion;
• Increase in the amount of salary.

Tashkent State
Agrarian University 782 53%

Basic level 5%
Graduate school level

0.6%

Regular contact with scholarship fellows
via internet. Upon the invitation of the
grant providing organization the visit of
the university representative can be
arranged for the purpose of monitoring
over the internship fellows. After return
home scholarship fellows submit reports to
the Dean Office about their internship.
Those fellows that showed up their good
points can get a support in finding
employment.

N/A4



Summary of JDS Target Organizations (3-1. Agriculture and Water Resource Management)

No. of
Permanent

Staff

Ratio of
Staff (20-39
Years Old)

Staff with English
Skills

No. Organization
Basic Information of Staff

Role of Organization
(as of August 2012)

Development Issues and the Internal Policies
/Strategies to Tackle those Issues Affiliated Agencies Monitoring / Supporting system

for scholars during study

6 Andijan Agricultural
institute 40 24% N/A

Andijan Agricultural Institute provides training in the area of
agriculture and has 12 faculties for Bachelor Degree and 4
faculties for Master Degree.

Preparation specialists for the Agricultural Sector of
Uzbekistan, stimulating agricultural production, solving
current problems of increasing and improving main
agricultural crops. Provision of methodical assistance to
the farmers of Uzbekistan.

N/A
Institute constantly contacts scholarship
fellows. After their coming back they are
promoted to the managerial positions.

7
Tashkent Institute of

Irrigation and
Melioration

150 77% Good command of
English 5%

Providing high quality education services in sphere of
effective utilization / usage of water and land resources and
melioration.

Studying, introduction / implementation and application of
modern technologies in the sphere of irrigation and
melioration.

N/A N/A
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1  

Uzbekenergo SJSC 4 (2) 10 1 21 1 7 1 1 0 39 3 18%

Uzbekiston Temir yullari 1 (0) 9 0 4 0 5 0 5 0 23 0 0%

Agency of automobile
and river transport 2 (0) 1 0 1 0 0 0 1 1 3 1 6%

Uzkommunhizmat
Agency 0 (0) 2 0 1 0 1 0 4 0 8 0 0%

State Committee on
Architecture and
Construction

0 (0) 0 0 0%

Tashkent Institute of
Railway Transport
Engineers

3 (1) 0 0 0%

Tashkent Automobile and
Road Construction
Institute

0 (0) 0 0 0%

Tashkent State Technical
University 1 (0) 0 0 0%

Uzavtoyol SC 0 (0) 0 0 0%

Uzavtosanoat JSC 9 3 9 2 4 1 7 3 29 9 53%

State Committee for
property 0 0 3 1 1 1 0 0 4 2 12%

Uzkimyosanoat SC 1 1 2 0 2 1 0 0 5 2 12%

11 (3) 32 5 41 4 20 4 18 4 111 17 100%

Ministry for foreign
economic relations,
investments and trade

1 (1) 2 1 3 2 2 1 3 1 10 5 33%

The State Committee on
Demonopolization,
Support of Competition
and Entrepreneurship

2 (1) 3 1 1 0 2 1 1 0 7 2 13%

State Committee for
property 3 (0) 1 0 1 1 0 0 1 0 3 1 7%

Chamber of Commerce
and Industry 0 (0) 3 1 2 0 3 2 2 1 10 4 27%

Center for coordination
and control over
securities market

2 (2) 1 1 1 0 2 0 3 1 7 2 13%

Institute of Economy of
the Academy of science 1 (0) 0 0 0 0 2 0 1 0 3 0 0%

Institute of forecasting &
macroeconomic
research

1 (0) 5 0 1 0 2 0 1 0 9 0 0%

Tashkent State University
of economics 3 (0) 0 0 1 1 1 0 1 0 3 1 7%

Ministry of Economy 0 (0) 0 0 0%

Ministry of Finance 0 (0) 0 0 0%

Tashkent Islamic
University 2 (0) 0 0 0%

Tashkent State Institute
of Oriental Studies 0 (0) 0 0 0%

15 (4) 15 4 10 4 14 4 13 3 52 15 100%

JDS2009-2010
(1 )

JDS2012-2013
(4 )

JDS2011-2012
(3 )

JDS2010-2011
(2 )

JDS2009-2010
(1 )

JDS2012-2013
(4 )

1

2 1 4

1-4

1-4JDS2011-2012
(3 )

JDS2010-2011
(2 )

 



 
 

Ministry of Justice 5 (0) 2 0 2 1 5 1 2 1 11 3 43%

Supreme economic court 2 (0) 2 1 2 1 2 0 2 1 8 3 43%

National University of
Uzbekistan 1 (0) 0 0 1 0 2 0 0 0 3 0 0%

Karakalpak State
University 0 (0) 0 0 1 0 0 0 0 0 1 0 0%

The State Committee on
Demonopolization,
Support of Competition
and Entrepreneurship

0 (0) 0 0 0%

Chamber of Commerce
and Industries 0 (0) 0 0 0%

Central Bank 0 (0) 0 0 0%

National Bank for Foreign
Economic Activities 0 (0) 0 0 0%

University of World
Economy and Diplomacy 1 (0) 0 0 0%

Namangan State
University 0 (0) 0 0 0%

Samarkand State
University 0 (0) 0 0 0%

Ministry for foreign
economic relations,
investments and trade

1 0 1 0 1 1 0 0 3 1 14%

Tashkent State Institute
of Law 0 0 0 0 2 0 0 0 2 0 0%

Chamber of barristers 3 0 0 0 4 0 3 0 10 0 0%

9 (1) 8 1 7 2 16 2 7 2 38 7 100%

Ministry of Finance 6 (3) 4 1 3 1 5 1 8 1 20 4 33%

Central Bank of the
Republic of Uzbekistan 2 (0) 4 1 3 1 7 1 0 0 14 3 25%

National Bank of he
Republic of Uzbekistan 6 (1) 4 1 5 0 6 0 6 1 21 2 17%

State Tax committee 8 (0) 7 0 6 1 9 1 14 1 36 3 25%

Institute of forecasting &
macroeconomic
research

0 (0) 1 0 0 0 1 0 1 0 3 0 0%

Tashkent Financial
institute 0 (0) 0 0 3 0 2 0 1 0 6 0 0%

Ministry of Economy 0 (0) 0 0 0%

Ministry of Higher and
Secondary Specialized
Education

0 (0) 0 0 0%

The State Committee of
Republic of Uzbekistan
on Statistics

0 (0) 0 0 0%

Institute of Social
Research under the
Cabinet of Ministers of
the Republic of
Uzbekistan

2 (1) 0 0 0%

State Custom’s
Committee 3 0 0 0 0 0 0 0 3 0 0%

Banking and finance
academy 1 0 1 0 0 0 0 0 2 0 0%

24 (5) 24 3 21 3 30 3 30 3 105 12 100%

1

2 1 4
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JDS2011-2012
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JDS2009-2010
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JDS2010-2011
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JDS2011-2012
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JDS2012-2013
(4 )

JDS2012-2013
(4 )
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Ministry of Agriculture
and Water Resource 0 (0) 0 0 0%

State Committee of the
Republic of Uzbekistan
for Nature Protection

3 (0) 0 0 0%

Rural Restructuring
Agency under Ministry of
Agriculture and Water
Resources

2 (1) 0 0 0%

National University of
Uzbekistan 0 (0) 0 0 0%

Tashkent State Agrarian
University 0 (0) 0 0 0%

Samarkand Agricultural
Institute 2 (0) 0 0 0%

Andijan Agricultural
Institute 0 (0) 0 0 0%

Tashkent Institute of
Irrigation and Melioration 2 (0) 0 0 0%

Research Institute of
Irrigation and Water
Problems

1 (1) 0 0 0%

Ministry of Foreign affairs 2 1 4 1 2 0 1 1 9 3 38%

Ministry for foreign
economic relations,
investments and trade

1 0 2 1 1 1 2 1 6 3 38%

Ministry of higher and
secondary special
education

0 0 0 0 1 0 0 0 1 0 0%

University of world
economy and diplomacy 1 0 0 0 1 0 2 1 4 1 13%

Tashkent State Institute
of Oriental studies 0 0 0 0 1 1 1 0 2 1 13%

10 (2) 4 1 6 2 6 2 6 3 22 8 100%

1

2 1 4
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(1 )

JDS2010-2011
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JDS2011-2012
(3 )
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