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W&otz ((F8k 2 12T . S HIC 2013 4F 1 A 30 HICBE S b AR LZ B
(Joint Coordinating Committee: JCC) Z=i&(ZH\\ T, AL HEED HEEED & 0 BLIER 70 550fE
(ZGET S N7z (PDM % 3 il ik 3 IZFTIN) . AETiX, PDM % 3 fUIii#fi s N7 =
Pl MEEERNT D, B, AMEED PDM 1T HEEITETE 3 UKk S< b
DTH D,

1.2 7oy FRREHEE R
PDM (ZRE# STV D AR RO Gt L,

Y T TR
- e IANTANERE
- ORBER . ERLEK

ThV, REFORIGHIRII T —F2EE 725, 2009 4 3 HICH#E#EFEH (Record of
Discussions : R/D) & Wik =k (Minutes of Meeting : M/M) 23l & AL 72 24 0013 3206 6 52
1% 138 BRTH 723, T D% 2009 4E 6 HDF 1 =7 bEIIARE £ TITHHO DR A5 E
SHTHREEDY 170 2N L7z, JICA MR F —Lid, U—THEFY —E X (Ghana
Education Service: GES) - #ZifiZi5 /&) (Teacher Education Service : TED) & a4 Eia, #r
Bl 32 B H INSET 2EEF 7' 1 7T LOMREE 252 L L Liz, 2012 48 6 H 28 HIZIE,
BRECIE 216 AR~ & S BTN L7225, BRZCE F#%PT (District Education Office : DEO) D3k
B EHEFEEIREOEBNENLTWD Z &G, REETIE Z ORI G L Ly
NP Y

KRBT, %5 170 % 4 70— 12458 L, INSET ¥ AT A& BEAICK 1.1 o X
INTBATHZ L& Le, 204 BEICIIARFORIZENETHS INSET 7= k- 7
==X 1O vy ML EEINLTND,
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% 1.1 INSET£EER7OISLD4DDTIN—TEZDH

GiliE
Ny F ERE ELIES wER  wE
L KIMED 1 BB, H—T NP R BB S
AV E=BAN 2008 10 10 S 200 sy W 3 AT 2 Bt
H29FE 2010 7 R AR e
W53 8y FER 2011 . 62 BB EN X 0 Frar S4vic 32 AL & Z IR
Bat 138 170

Higlt : GESAICA 77— [ BURA B RFEE R e Nt 7 0 = 7 |

LHTRETIE, H 2 Ny FEL 71 B ARSE LT A, TED 235 oy FEEEH 1
I\ FRE~DRESGE DM E T D &l L % 2 NyFEEE 41 BRlcEO g, o
DOEIMGEIIREIZ L D . RO OE 2 Ny FEIL. 8 3 Ny FE~RY ST b, &y F
(253 BT 1T0 RO — B & 36k 4 (2T .

AREMHOHIHE THSH INSET 72 b+ 72— 1 Tk, INSET E7 /L7 b NI [RE
FkRECERT HFHBTH S INSET £EER 7 7 2 F 4 (Nationwide INSET
Programme) ZfERk L7z, DO AZRMAT, TED ([CX 2R 7 07 7 ADFEKA BT L X
IRFHENT VD, ) HOMEKEOENERRREEZMATNDZ &b, KEMH
TRANER AR L LTWD, L, AEFAVEFHELT o<, PHL-UY
~HEHARER L OB SN TV, Bl 7 = — XTI RAFHIFR L HETH - 12,
TID DGR REFR 2 & OFPFITEARRNC 7 = — X1 Z5]EHNTEHDOTH D,

Ta Y=y NIRIE 2009 426 H225 2013443 AETD 45 » H T, RO X HIT 45D
FuVxs MAFAEE (Project Fiscal Year: PFY®) (2001 TiThohurz,

*  PFY14k : 2009 4F 6 H ~2010 4~ 8 H
e PFY24K : 2010 4% 8 H~2011 48 H
e PFY3HK : 2011 4+ 8 H~2012 43 H
e PFY44HIK : 2012 4 4 H~2013 4 3 H

1.3 HEBRRLHE

PDM % 3D A —/S—=—)b B AR, ry=2 FAE, Rk aek 1.2 1077,

2 Pproject of Improvement of Educational Achievement in Science, Technology and Mathematics in Basic
Education : STM 72 =7 K

SORIEENTPRY EBRENTWARVER, 1 A0S 12 AETAYIME T2 —FDFHEE L 15,
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% 1.2 PDM (B3lR) 7o 4y FrOBEERE

R——d—)b REORFREN M LT 2,

HrEE R DIICBIT 2N NERB B ORE IR LT 5,
(BEEFIK : 2016)

Juvxs FEE PRI T, BRI DOEDOE INSET & 2E RS2 7290 0iE
(BEEFIK : 2013) EEMAHIAEESL - b SN D,

R 1 [E% INSET ===+ k (National INSET Unit: NIU) @ INSET (T &9~ % jii & 5 B

Rk S5,
R 2: J—YzF /L wAH— -+ kL—F— (Regional Master Trainers: RMTs*) J(}

T4 AR e wAX—+ kL —7F— (District Master Trainers: DMTs) @
INSETIZB4 258 ) L7 5,

MR 3 BB INSET ZE % (District INSET Committee: DIC) ¢> INSET (29 % #EEE
HAES, 72 5 ONCRR#E % F — 2 (District Teacher Support Team) @ INSET
BT SNt E NG,

B 4 INSET DRZILKR NVEDIH FIZETFT=E=4 U > 7 « SEAHIA3HEST - 5L
b,
R 5 INSET SR8k S b,

il : GESNICA 77— F- [EBURA S WHEE E B PRE N b 7' = 27 b Hff] L = —RE gk

1.4 PDM D ekET

5 I K D . FEEER (TED) -« [E% INSET === K (National INSET Unit :
NIU) @ INSET FHEROKPHIEA~EES Lz, ZHUck Y, TED-NIU B —Y 350 -
~ AKX —+ kL—7F— (Regional Master Trainer : RMT) % INSET O#FukiA D H CTHERFT %
ZENWNEEE 72D . KT INSET ~DOEMIREMEN ., BRIC K- THEIEFHN RS 170 EiD
E#E FH AR (District Director of Education : DDE) ~BAT3 72, Z AU, KERIC
TA4AMI T e wAHX—+ kL —F— (District Master Trainer : DMT) ZHEET 5 L 9HIZ
rol, Z 5 L7 EE &2 EA, PDM FIRIE, L E=2—I2T2011 43 H 14 AHIZ %ﬁﬁ
v 2 —CBITF LM OHEILDEREEEEOH D T 2y FWﬁ“kﬂﬁaTéﬂfco
fx%ﬁ%ﬁ :t\ 1) ~AZ— -« FL—F—ORTLEEOHER? TED 76 DEO IZBE L7z
ZEITEo T, RMT ~OEESY TIF <, DMT OIEHZERT2 2L, 2) DDE ~Df%
HEBHTDHI L, Tholo, FIRES 2 IROFEMILIRIC OWTILfHER 5 ICEkT 5, &
D%, & THREE% O 2013 45 1 A 30 H OAFREZE B SSmaAK BN T, i AEORE
ERROLIICLGFTENTE 3R eo72, 1) Jﬁai%@%ﬁﬁ/ik LT IXfewy b 10 EB
EH L Ny TN T TFREICT) EWORHA DT EEHIBRTHZ LI K
D GES MEkx 7ot e - BRI CT — X OBRBUNAER L D ICERE L, 2) #HEORE) - #
FRAESIN 35 ICHET S| ORI 35 8, B 7 SREORKELER L TR BENL
30 LAEEINT, 7B, TD 3.0 LWV OEME BRI OWTIE, EEPOLEEEN 3.0 25
faEND 2L e H—FT ABENZOHIE L ~VICERE - R SNDHZENEETH D
ZENEALNTZ,  (PDM % 3RRITAHER 3 ITINERT D) o

4 RMT (%, PDM #IlLCIZEZ ~ L—F— (National Trainers: NTs) &FEILEN TN 5,
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1.5 7oy FEREEH

H—F#EBF Y —t A (Ghana Education Service: GES) #Hi# &R (TED) DEZ INSET

2=v K (NIU)

1. 2009 /5 INSET 2FEEM Y2 /9 A% EH L, AZM4EE e

TLDERMAZIIRT D EWVIMEEL & D, REMFOFERIRHNL, 1.1 THRT LI D)
AFFFEZE S (Joint Coordinating Committee : JCC) . 2) EFL~L, 3) EfiL~L, 4)

TRV, D4

OD LYV TR STV D,

E AR B H (Teacher Education Division: TED) NBEEEHH
l%/ (Regional Education
~ |_E®INSETa=v b (National INSET Unit: NIU) | | JICA HRIZ | Office: REO)
L
(" EHEEHAT (District Education Office: DEO) m
EB INSET Z &< (District INSET Committee: DIC) TARAMYY R IRE—" FL—
BUAEEHFE | J— (District Master Trainer: DMT)
B ' [ :
L I | | g I ] —
~ HE - #EHELE | ABELUBNES |  RUELHKES BHAXEF — L (District Teacher
w LEEBHERR A & A & Support Team: DTST)
, sls = | s H {EEEE (Circuit
FHRIALE MPHEBLE Supervisor: CS)
$ |,’— ---------------------- _: --------------------------------- \|
ol AILNERE (13,2478 !
C 1 BE [ #HFEME  (Curriculum Leader: CL) / % & .
~_R | #AHBHE (School Based INSET : SBI) &7 524 —#Hg (Cluster Based INSET : CBI) DXff !
L 1 1
\ 1
4

Higi : GESAICA 77— [ BURA B RFEEH & BRE Db 7 0 Y= 7 |

E 11 a4y FERmEd

JICC X, my =7 MIBIT Dim B RIREHE TH 5, JICC DRI GES kT 1
Vb XAV E—ThbH, Z£EIZGES LKUOEHES (Ministry of Education : MOE) @
K BMREE. JICA FEIZE 2 5N JICA H—FFHEAT & DM OBRE TR SIS,
JCC IZRHT 23EMHIE Box 1 22D Z &, 723, INSET &HER 7' v 7 7 LD & B Ak

ERERIZESE INS

ET ZE2< (National INSET Committee: NIC) Th v . ZTEFE 1T GES ##k

Thod, BEERELLTEIFRLAALTHEDL Z &b, P TIEPFREL T D,
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BOX1: HARIFAEERSE (Joint Coordinating Committee : JCC)

JCC 1%, AAME T —TMOMBIEE PO SN TEY , TR T vy =7
FOFEMZ K DT DITHRL SN D,

1. HERE

JCCITFIT 1 FED L IIMBEITSUBMEL, 1) Yy =2 NEMFRFHEOELE, 2)
Tayxl bOEEEEEOREERIRNOMER, 3) Yaevxr MIEbS, F7203,
TuYxy NEENSE U EERMEICET 2EROBRSCHELRETT ),

2. R
(1) #E: #5F% (MOE) #H—TF#EV—t 2 (GES) ##
(2) HERR A v R—
a) H—J 1
—  GES Elfe#&
-  GES#hi#HERFE
- GES EfHERFHE
- =T a—R NREHEFE FHE
- r—7a—X b KR¥ FR
- UARNEERTE FE
- MNHABEFHITRNRELL
- BEEFBIITRNAR (BEMNED 14)
- H—F#E#4 (Ghana National Association of Teachers :GNAT) ft#
- H—FRF#EWS (GhanaAssociation of Science Teachers : GAST) ft#
- =T W4 (Mathematics Association of Ghana: MAG) 13
- BEBERKRFTFRWHRSRE
- EFEINSET 2=y 7ual L« a—F 4 Fx—H—
- Zofft (MEIZSELTO)
b) H A/
—  JICA HPqZ
- JICA B —F =K
- JICAFZEDORERE (WEITELT)
c) Efth
- BEHONRE
- R — BRI ORE (MBI T O)
D - BASNBAREN A T — =L LTt 258085 5,

Hif : GESNICA # —F ESZETHEEE FHE ML 7o =7 b G dsk

TED R&Z7uy =2 b« vx—Y%—& L, NIU & JICA 5T — LD B I H
LT ry=Z hORIRITHAZF S LIC JICC, Ry = b w3 —Vx—, Frd=
TR XA VLT E—~DOREREEHA D, BREEFZEDT (District Education Office : DEO)
PIZER INSET Z2E 4 (District INSET Committee : DIC) % %{& L. AFPN® INSET 4TB D
LELT, 74 AR b e wAF— - b L—F— (District Master Trainer : DMT) & #f#



H—FSnE SR E S E AR ik T e Y e 2 b Zuy = T THEE

B B2 — 2 (District Teacher Support Teams : DTST) D 72 & D NAJEIH OB BEL, £
TEMEND L TOEBO IR/ EH1TH, BiL~Ld DMT, DTST. 5 3% (Circuit
Supervisor : CS) (&, I TIHhE I L HHNWHE (School Based INSET : SBI) & 27 T 24
—HHE (Cluster-Based INSET : CBI) ®E =%V » Z{HEI® DIC ~D 7 4 — R/ 7|k}
LCEMEEZA D, TRV TIE, KE EFHB I (Curriculum Leader: CL) (X, SBI/CBI
DE B - FROBLEEA D,

INSET V=2 b 72— 1 DOs5A 1y b 10 #fI% 2008 41213 INSET #HAk 2 EA G
HTHDH, 75D 160 FhlL. ARRUBALGERICAZEIFEOSHE D TIZ INSET Mk D% % filhn
L7z,
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F2E BARM

INSET 2EER e /70087y &S 57201201, A—H s Bk
AT Dy BAE & IR BADNMILTH D, RETIE, JICA & )] EEFFIZL-T, vz
7 FEINSET 2FEHE 71 7T A~BEAINTZKFEY Y — A ZHOW TRt 7 5,

2.1 EEDODEA
(1) BXRAEEMR

JICA M F— AT 9 4 T SN D, FHMEORKRA, AR, EEERAI KL R
21 1Y, RO LBEEFIIRELEE T[] ERERKTHY . FTEBRI v aNEFIT
(77 EACOES Bz =™,

& 21 EMREXRAH

No K4 Y BiHEZE H & (PFY) &t
2009 2010 2011 2012
1 M F—T T KA P— 126 71 44 73 314
INSET #i 1 1) ey )
2 VER INSET Il 2 64 56 13 - 133
TF xR (3) 4 (17) (24)
3 FE =t B HE /INSET & - &8 - 195 144 135 186 660
kS (2 2
4 B HEFREE RAHE, 48 9 8 8 73
BRI (€)) 4 (1) 2 (10)
5 Bk B HEFREE RAHE, 210 138 72 125 545
ey (3) (5) (8)
6 WA 7 KER E=Z Y7 T 1 190 211 - - 401
R 1 60 - _ _ 60
T xR R E=x Y B 2 - - 140 158 298
(14) (14)
8 MM & E=x Y - 3L 3 100 100
ES Ty - 60 60 - 120
9 EH T ES kK] - - - 60 60
&t BihEZE 893 689 472 724 2,778
ENTEE C) (C)) (21) (8) (46)

Higt : GESAICA 77— [ BURA B RFEE R e Nk 7 0 = 7 |
JICA B F— A DB KL E R ATk 6 1T %,

(2) H—FEEF
HEYE (MOE) H—F#HBEH—E X (GES) DFXEH 7 Z—r_— L ZRFICET,



H—FSnE SR E S E AR ik T e Y e 2 b Zuy = T THEE
£ 22 BEELA—FHES—EXhH2F—1R—F

No K4 Iy M TORAL 7 0TA BRhh T

1 Samuel Tuvxl ke XA LT Z— GESH#H#H 20094E6 A 201142 A
Bannerman-
MENSA

2 Benedicta Tavxzl ke XA L7 X — GESHIHMAH 2010481H 201244 H
Naana AL
BINEY Fuvxs k- XA L7 H— GES Bk 201244 7 201343 J

3 Victor Kofi Juvzl ke vw3x—Yy¥y— TEDRE 20094E1 A3 201149 A
MANTE

4 Emmanuel K. vl ke wx—Y%— TEDRENE 201141 H 2012 42 A
ASARE Rwidt

5 Samuel Iuvzl bk -vw3x—Yy— TEDJRE 20124E2 A 201343 A
ANSAH

6 Evelyn Owusu  NIU TED % & 200946 4  20104F1 H
ODURO NIU 707 Fh - a—F 4% 2010 1 H 2013 43 H

__.y —

7 Seth Odame NIU a2/ 545 a2—F % TEDIRE 2009 4 6 A 2010 412 A
BAIDEN —

8 Rosina NIU a7 F 5 a2—F 13 TED A 200946 H  20134E3 H
ADOBOR — X — il

9 Jacob NIU TED &8 2009 4 6 A 201343 A
MOLENAAR

10  Gershon K. NIU TED B 2009 4 6 A 201343 A
DORFE

11 Gideon NIU TED &8 2009 4 6 A 201343 A
AHOHOLU

12 Francesca NIU TED B 2009 4 6 A 201343 A
HAIZEL

Hig - GESAICA 77— [ BURA B RFEE R e Nt 7 0 = 7 |

TnYxs Moo OMEEIT T ISR S,

(3) HHMERDOER

BMWEBOEMN T 0y =27 S OMERER, FHIZBOR L~ O FE et 23\ VTR ]
RTHDLZEMS, UTFTDOANMEm =T g b LTREM L, fELER
FHHREM LTz,

10



H—FHFnE

B S WHE EE EHRE ) b T e V= 7 b

Tuy =y MEET TREE

% 23 XEO—HILER

No K4 BRAL BR%h T WYL
1 Joseph Ghartey V=T sarydags s 2000410 H 201047 H VAN I
AMPIAH (7Y v ) #
2 Kofi D. MEREKU V=T e ayYLF Lk 20094510 5 2009 4E 10 H INSET BEUREEE
(FEITE) WD BhE
3 Owusu MENSAH V=T e ayYLF Lk 20094510 5 2009 4E 10 H INSET BEUREEE
(FEITE) AR BhE
4 Michael K. V=7 caryPag s 20114E4 8 20114ET7 A V=2 T v Ik
NSOWAH (HBEITE 201149 H 201243 H  RIOF#
5 Cosmas COBBOLD =7 -z ¥ AZ b 201146 H  20114E6 H  fREHRL—
(FEITE) DT
6  Kofi D. MEREKU =T e aryPF L 20114E6 ) 20114E6H SIS — b
(HEITE) DOUWET
7 Paul N. BUATSI =7 earY g 201146 H 201146 /] INSET BIRIKE
(BB BUK) 201149 H 2012 4F 3 J (2 4R %
201245 201342 A
8. Hiroko TANGUCHI F 7 =)L« 47 4% — 201149 H 201243 H AT E
(A& - ETE) 20124E 5 2013 4F 2

Hig - GESAICA 77 — 7 [ BURA B RFEE R & HRE Nt 7 0 = 7 |

2.2

B XHE

JICA K ONH—FEHEORG MR T ay =7 NEEITIRLE RN S -, JICA

INBIEER 2.4 OB EFEK 6500 7 AL S 4,

(4] BT HIEE 2.5 O@Y REE

366,026 77— &7 1 (Ghanaian Cedi: GHS) L S 7=, JICA BEHFEF— ALK 177
EM A 7 B2 —— N O NFE, GES FE - #ii & #EEE  (Supply and Logistic Division) T
ALY —RA T v 7 OFA~OBLEE KON, AE0AY INSET IHENI S L7 FEhfd &L 2
LRIITFENRV, BFPHEIL, 3148 DK 3IBEZSHOZ &,

£ 24 JICAZOD ) FRBEEAR (BEXMA)

1R 2R 3R 4 R
200946 A~ 20104E9H~ 2011%F9H~ 20124F4H~ KA

%A 20104E 8 A 2011 4% 8 A 20124E3 A 20134E3 A (HAM)

=N 1,752,581 1,582,020 2,640,483 3,454,968 9,430,052
R ORST - B 2,868,671 2,093,951 1,420,817 1,880,354 8,263,793
THFES B 1,045,209 1,841,081 1,906,157 2,910,768 7,703,215
ety - 2EE 104,012 160,370 506,439 50,296 821,117
B E R 448,871 862,274 421,098 1,664,542 3,396,785
B R ERE 255,463 2,554,164 617,577 4,010,097 7,437,301
O - 281,964 841,296 1,089,075 3,770,509 5,982,844
RS THER B 32,281 28,629 20,942 21,100 102,952
BiHHE 2,124,146 3,163,017 5,825,182 10,826,310 21,938,655
KAEE 8,913,198 13,126,802 14,447,770 28,588,944 65,076,714

* 4 AEYRIE 2013 4F 2 AW AU 31T B RAKE
ERECA, Y —27 w7 HIE LT 6,345,000 7% 2011/2012 (ZHLH S 417z,
High : GESUICA 4 —F U B RHEE BN H(L T 0 V= 7 b

11



)

& 25 A—TEERICESTODY FEEAR

BEI L L — &F

Sl 2

{7 = 8 Z TG A 5 B

B H—F kT4
2009 2010 2011 2012 &t

EE4 FHE FiE FHE FiE TH ES TH EiE ES
INSET Y —RAT w2 154,271
EES 109,800 66,821 155,850 0 172,300 59,366 0 0 126,187
B A 2 9,104 8,084 11,112 0 11,616 20,000 0 0 28,084
JINSET =2—RA L &#— 0
EER 136,500 0 144,300 0 136,500 0 0 0 0
. R 18,983
REOA Y= F— g % 0 0 3,841
NIC Bife ¢ 3,612 3,841 0 0 0 0 0 0 15,142
 BRVIVEBEER 0 0 604 302 604 14,840 0 0 15,948
RMT #H 0 0 24 0 42 0 0 0 0
DMT HHE 0 0 0 0 N/A 8,250 0 0 8,250
RMT £=X U ZHHEE: 15,138 0 17,256 7,698 21,252 0 0 0 7,698
. BRVVERE B AR 129,400
DICAV =oF— gy 61,823 53,930 74,355 7,022 79,528 14,840 0 0 75,792
DTST, DTO/ AD-Sup HHE 166,661 22,930 188,190 14,616 222212 16,062 0 0 53,608
. AR~ 35,494
DIC ~® DTST #H 42 0 0 142 0 156 0 0 0 0
BRE=ZY 2 22,420 4,284 40,588 7,620 62,494 0 17,890 16,866 28,770
APPRU—27 g v 0 0 0 0 0 6,724 0 0 6,724
. FDM 11,930
s e 0 0 0 0 0 11,930 0 0 11,930
8. I ¥ a— XA RE 0 0 7,966 0 0 0 0 0 0
& 525,058 159,890 640,387 37,258 706,704 152,012 17,890 16,866 366,026

i - BENEE R

s L2k El ool
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2.3 B+

JICA X7y NEEFTOHD TED MUOENZ, 7y =2 FOMEREmMDT=DIT
TREFID K 5 I it 5 LTz,

e HIi2+% (TED)
o N4 (I5EOEEE F%Pr (DEO) )
o LV a—HEDOFEEHKL (TED)

M5 U 2 N &2fHek 8 [CNERT D, F/-, Yy s FTHALLZELEY X MIfHek
9 [TUNERT D,

13
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F3FE TRADI) FOFERE

AETIX, 7uv=r NMIBPICER LZISEFIR & 2 OfRI2 oW Tl <%, PDM )
FRi% 2011 423 H 14 H & 2013451 H 30 HD 2 EETSNFE I ER-o TV A2, A
TIX PDM % 3 fRICEEHFH DB D IR OREIEICIN - T, 7Y =7 MEBM OE DR
HaR~%, w, FELERER GrE - 32568 1310 22 o &,

3.1 EZR INSETa=w ; (NIU) DREHEZR

<gE 1>
EZ INSET ==+ ; (NIU) @ INSET |ZB+ 5B EHEE 8L SN %,

[RE 1 DIRE]
1-1.  INSET BIEJEEBN OFER A7 ¥ 2 — V2 Ek T 5,
1-2.  INSET Y —2 7 v 7 ZEIRIT %,
1-3.  INSET Y —RA 7 v 7 %fAid %,
1-4.  NIU 258 & L7- INSET (Cf4 2 S HHE 2 3269 5,
1-5.  ERABFHATE (DDE) (2% LT INSET B TR ORER A8 & 7T 5,
1-6. DMT, DIC BLXW DTST #xf& L LAV =T —r gy WHEE O =D DM

AT,

1-7. KREAV=Z o T—varBIOCLAV T — gy  HHEDEMIZ AT T DDE
EXET S,

1-8. KEAVZT—rarBIOCL AV T—y gy / WHEOFE A 7 + v —17
60

1-9.  INSET 2EER 71 /7 LAONKLZFME « i1 5,

1-10. MEZISE U T INSET HFEH A RTIA4 B LW INSET YV —R7 v 7 ONE % Fith
P KETT D,

1-11. H—FHEYV—E R (GES) BLUHFESE (MOE) WO INSET BHE FIH 2 553
60

1-12. [EZF INSET 8% (NIC) &% BT 5,

[$54E]
1.1 & TOE INSET BhEDIER % &R PR 2 1B T 5,

R 10, INSET 2EER 7 v 77 AR, INSET Y —RX 7 v 7 Ofiddi, SO
EIEFHEOREE, T—F#EH —1 2 (Ghana Education Service : GES) & #(HF4 (Ministry
of Education : MOE) & OFi# % LT, EZF L ~L D INSET # 5 EHEE TH D NIU O
BES9Rib 2 B3, NIU I1Z INSET & 27 A0HLEE LT, [HF « & - FR L~V OB
BB DI L > CTRAIRBREEZ R LTS, LER-T, —EHDH S INSET &
T DO AR OHERFO T2 D121%, NIU OREIRILIZ R AT R TH D,

FETRFRME T, BR 103 TERER E WO Fli2 S T D, TR TORERDY INSET B
WOHEH ZETRTRZERT 2 &) FEIE 1.1 OFAEIZEI LTI, 2012 4712 INSET

14
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REREMT R 7T AITREREI M TE LEEIX. 4 170 Bl dH7-5 85 BB (50.0%)
ThdH, HEEITERSNTWARNEDOD, 2012 EOERICEIT 5 PRILH&EIC L, 7
BOHGE « AR EEBOWHITLT L HBIE L T WD MR STz, iz, 2012
I INSET 2FEER 7' v 777 A& LRk 140 BF (82.4%) ([ZDFEH, A7y
=7 NTCIE. BREE H%ITE  (District Director of Education : DDE) @ INSET o & ZE |2 kit
T 5585k EO7-IZ, DDE x5l LU —2 > a v 7% 201145 H & 12 HIZH
e LTz, FRIZREOREDN < BR - #8835 (Circuit Supervisor: CS) Z x4 L7
&L, Z%E4E (Curriculum Leader: CL) Z x5 & L7-AHE 2 320 L 7= AR EUTE L <L
2o THBIE 2012 EFFITITEARAEN TR TZICBELPTESNLTERBY., Zh
ZERETIUE, 4% INSET BHO THAHGEICEO BN 2 5 Z ENRIAEND, =
e, BE 1IE TBERsERk) LRl STz,

AEICIE, ZOBE 1 OIEE L BREIZ OV RN T 5,

31.1 INSET2EEBR7OJ S LEERMARAYS1—IL
(1) INSET2EEMT7O4 S LIZEITS 2009 EERSL1—IL

INSET7 2 =2k« 7=2—X1OFEOL &, #A#E) (Teacher Education Division:
TED) ®NIUIZ 2008 42 3 4FfOINSET2EER Y v 7 F A% iGtE (2009-2011) % 1F
L. 2009 4 1 A0S PEBYH 1 Ny F 57 AR ICE T 0 /T LA0EAEZBE LI,
UL, ARZEE2BM Sz 2009 4 6 HERSICBWTC, PHEEML Y —2 7 > 7 FIR
DOENIZE VR 7T LOEMITELY GEILEL TV, ZZTHHEDEKR TZ<
AL BE L OOWHERFHRI O BB L 2170, EED DA~ IFHERIM 2 i 5 2 L7 <,
2009 FFRFETIZHE L Ny F 4 57 F~OHEZET Lz, L LEZE - BiCoFHEEBIL
FAITH Y, %< OIFBICHEEE 5277, fERE LT, 2009 4E °I2H 13 v F 57 B, %
RICSY — AT v 7 HEEFEE LI=DIL 5 BOATHY, CLY —AT v 7 &% i L7z
DT A BDOBTH -T2, ARMZEL, TP =y bTIE, 2009 £ ICERTE o7
INSETIEEY & 2010 2R b2 & & L7z,

2009 S EDRERBEHI

AREMIE, RONZHBANT, FHEAMELUET T2 21280, EH - AL~V OEE
725 THRARILOZEALIZRHEG L THHE 2 lRBIEIZE T LT D,

Bl Z IXEBEE T — 4 (DTST) WHETIEX, VTR OANKIZ LY, fERA @ DTST I
WHEIZSINT 5 Z LR TERholz, EHEE. MERFHEE, Fio=FHToTH
DOHGFE « AR - WHICET 2 PIER P E@E Y ICHEBE SN PICRBIE L, TRICETSZ9
L7 M B IC L0, BRI K AHE BURE ICIRA e B A 5 2 7=, 2O X5 7kilo7e
M, MR TPEREEECTEIZLAZMFELTC, Yuev=l bTIEIHMER ¥ o — L &l L

S 12 HiTHMDBY . AMERNTPFY LB ENTWARWEZ, 1 AND 12 A TEHIME 424 —
LEHEETH B,
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TRk LIE L7z, ZOREER. 2 < OBE TR Z MR L THHMEICS I L7Z23, 9 BHTAHEC
BINTBHZ LN TE ol

E 512, TED O FRHEFEIZE - T, NIU X RMT (x4 58 =4 U o 7 HHER M o> %k
NS, SPIOTFTETIE, E=F U ZHHEIZ 3 B, 2 AR, 2 HREOA&EF 3 [
FhiT 5D LTl o TR, 2 BHIEL 1 BIEIOGEE 2 [8l~ & HHEBIE] O &EHE & 267 <
ENTZDOTH D, Uk L TiE, EEDOREN 2 N TSI sk U C R 1 328k
W23 L7z,

(2) INSET2EEM 704 S LIZEITS 2010 EERY1—IL

ANROEY . 5 1 Ny F 57 D5 HRPT, YY) TEDIEEN 2K T CXRholz, 2
AU D BIERR 2 ke r0 S U TSR T 2 B A B8 L, 2010 FEORERER 77 77
LDOIGEE A 25 Bi~E — B35 Lz, UL, JICA BEfZE T — A2 X 2% 21X 2009
FIX7 ADGBMG SN, 2000413 1 HD o OB 5720, FEhN L HiRcies
EVOHIFFD G & 2010 FEHREEICRIREREDY 41 BR~ S e, 29 LIRS B B
PO, EFER PEEMEBEN A7 Y 2 — VB L, 6 2 Ny FEA~OHMEN B IA S
N7=diX 2010 4£ 11 A ERAJCTH - 7=,

(3) INSET2EERTOFSLIZEITS 2011 EERTFSa—I

2011 AEFE D INSET REREH T 1 77 LxtR i (B3 3y F) X, H 1.2 Ny FH~
ORkFGER 72 4B Z T 5 E VI RAHED T, 62 Al 375 Z & T 2010 $ HE énto FhE
TO 2 ER & ITRR Y | BEBEFEET & 2R e 2 B o TURIEF Fhte S vz,
5 3 HEALICECE L CRR & BAT R BIfR A L& | WHE TR Z I B £ Tl _ﬁﬁf%f%f;u\tﬂ
BVNEA T ¥ 2 — ViiHE % U C RIS e Lz, B2 1T, 2011 4F 3 ﬂ 4 ﬂ 5 HIiZAT»
72 INSET ZE% (DIC) AV =T —3 a Tk, 60 8% 7 /A —FI24051) CTHHEZ 3
i U7=25, Bﬁﬂzﬁnﬁ%@t&b 6 EENBMTE o7, Zhb 6 Efl fn‘bf IXIRAE 8 HiziB
IAHE 21T BefEEIZIE4 170 AR DIC AV =27 —3v 3 v % 2011 I T T 72,

(4) INSET2EEM 7O SLIZEITS 2012 EERYS1—IL

2009 FEIZHRE SN S AR TIE, 2011 4F £ TIZ4 170 BROER « 548 T E Al A HEEE &
AU, INSETRERB 7' v 7T A 2012 13E H B OIIEE EALESIT TWhe, L LELS O
BRCWRD 3 DOBMICI W EREBEEMT LN TERP->T, O 2012 Fl2/3 (1
v FEREE LN FENRNT 4 AR 7 b« AKX —+ L —7— (District Master Trainer :
DMT) #IBE L. WHEAZFEMT ZLENRH 7228 8. @ 1L AL DR (R i/ HEL
ICRDTPEBIATICL DB L7251 Ny FHD) 13, 2011 4 12 A5 L 72B 3 E F
¥R (DDE) ~DOREFEIFBDOHIC, WE ECLICHT AAMEZ EM L THB Y . I

6 2010 4E7>5 INSET EF /LI DMT RNEA S22, FNLRICE AL L7258 2 - 5 3 Ny FERIL 2012
HFEF TIZDMT 2HEFATH 72,
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%SBICBIZE e L 2012 L THH L, @ Y—AT v 7 « FYVa—/L 12 H% 2011
&HZHK&ﬁén\mu&mﬂ«@ﬂméDm%ﬁ%kLTH%%%@#ézgﬁ%oto
TOLEHEHBICEVEEIZAECZHOD, 3 FIZESEEHE EHIT & OFHERERIC
7u/17%iﬂﬂﬁ$%%k®ﬁﬁ%mﬂ_ﬁofzmzifwﬁﬁ%ﬁztomz“\
67 BF (NA =y b 10 BREEE 1 /3w F 57 #F) Sk L CODMTHHME 2 Gl L7223, SN
57 B (85%) Tdh-ol=, ZOmEWHERIL, HHEHEZMEET DRI, RODDIHEEF

BATICE ARG 21TV, H[E[EFEBR4  (Department for International Development: DFID)
D 7 Z =M BOEAE ORI & 8 L7 2 LSRR T 5,

(5) INSET2EEM 704 S LIZEITS 2013 EERYL1—IL

2012 R E TITIEZER L~V INSET FEhufkl Ot Tdh 2% DIC, DMT, DTST 232HE
TREAL S AT 728D, 2013 AFREEIEE - AROM L~ U2V T INSET REEM Y 1 7 7 A0
TERER L UTHERET 2 WS L 72 o 7=, 2013 4ELIMED NIU O T2 %513, (O DDE b
fHEH 2 E  (District Training Officer: DTO) 72 EOEHRRE NN LIz & o, EE T Z
TR T A7 0DE=2 ) 7 @ ZNHBREEFEOMA~OHERE, © BRI
BR « SR ORI E W T DI DR « FROV T HHE L 2D, ZRBIEENIINA, 57
DEREZE ZENR LT D [BEO-OD 70 —s3)L « X—~F— v 74 (Global
Partnership for Education Fund : GPEF) (2013 /5 34E[M) 2 FEfid 5 FE L > THED
JICA HZF— A% NIU (2% L C GPEF FEifiat iR E X AT -7,

312 Y—RITvHOHR & EBH

2009 4EICBHEAMNH o272, [FIBEN GES & HIRIZEE & OZKEICH L CTHA %2
1Tol7y TD7=8, 2009 FEICTFESNTWEE 1L ANy FRHD Y —2 7 7 EIR « BARN
PEIE L, Z D%k < IEB OMESFHRIEN A Lz, HWEHE T 2009 4= 5 HIZ DIC 4 U=
YT—vay / WHEEFET L TETH o=, HIREEEIC LY 7 AFTEETES, M
ZCHELNRNYTFEADY —A T ZEAMITEICEIEL, 10 HE Thorolz, EF LD
29 LI PHIRREAE & [FE, ALV THIRELDR S 572, ODDETY —RAT v 7D
BOAECFIEZ DL TR, TR Y —A T v 7 BNMEVIREET DTST WHEZ FhE L 72T
X726 ho T,

2010 4E(C, FIRRE 2B 2720125 2 « 3 Ny F D4 103 Ei~D Y — 27 v 7 il
ZEIFFIZATS 2 & % TED - NIU [ZEHE L7z, 26 1 [BIEdARIE 2010 4F 4 T, 2 2 [BIEdAT I
2010 4F 11 Ao ETEOHHERIE D TETH -7, L, AFLOAFEERERE H
Hy& LT GES BSAFLA RV H L7-HEE, ‘J?éitbf:o oLV EDEZ@EL, TrYY
N X 2011 45 6 H BEC. GES 28 2010 4EICHIRNC PREEIRY 2 L T2 & & 2011 4E1C
TAFNRIERE O Y5O E S TTWD = k%%;bto

PDM Tty —27 v 7 OHIE %jjr~+wﬁéﬂﬂ?ék@%aéMXw\éﬁx V=2
7w JBIAR DO EE Z# A JICA 1T GES &, KHIWO Y —AT v 7 « £ 2—/L 3, 4, 5,
6kmnﬁﬂzﬂ_&ﬂ%m@/~x7yﬁ-%y;~»u2@583%@mﬁ%i§#é
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ZEHEHB LA, 2011 4F 8 H JICA 2HIZ X L, GES BNEEI ORI LY 5 &
T. JICA L GES [ CTAE SN,
TFIX. GES & JICA OHIE M & FDFE %2R,

#& 3.1 GES & JICA OERIE %

EVa2—N ENES FIRIER R
GESFH4% JICATES &Ft GESTH4% JICATES
EV2—0 12 (B2 4,600 0 4,600 100% 0%
EV2—1 12 (B3 0 5,233 5,233 0% 100%
FVa2—3 23,600 13,341 36,941 64% 36%
EVa—4 23,600 13,341 36,941 64% 36%
FV2—/L5 23,600 13,341 36,941 64% 36%
FV2—/L6 23,600 13,341 36,941 64% 36%
&t 99,000 58,597 157,597 63% 37%

i« 77— [ BB HE T R /) R(L 7 1 O = 7 |

V—=AT 7 DEAIZH T > T, O SR HEEZEEZIE, @ 2012 4FI23406E L
7oV —A T JHHEIZEHORND VY —AT7 v 7 2595 K 5 DEO [CHEBHKIE, @ #
BEHEH 27 2 (Education Management Information System: EMIS) b1 2 fez84
H, EWHZEtEL T Yoy MIdfMAfMR L T\ o7,

ADEOIZ, Y—RAT w7 « Y a2—/L 3~6 D% 2 fa/NERA~RAT HEEEZA I,
#321%, A vy MEREENLUSNOER GE 1. 2. 53Ny FH) OF/NFKD Y —A
Tyl e 'Y a2 3~6 ORARNTH L, ZOF—F1F, 2011 9 HDA 7 —)L - &
AT - fr S e T — % &, 2012 - 8 HIZEMIST —# & L ONIUIZiR e &7z b
DTHD, 731 1w k10 BED 67%D/INFER DY 2007 42008 H=DFEAi 5 5 R > - BifE
THLY—RT v 72 RAELTND 0, A my MERTIE, 4T%D/NFR LY — AT
o 7 AR L TUVRY, ZHUT, 2011 4E 9 A DFRERE T, Y—RA T v ORMENET L
TV Z ENEATHS EHREND |, AFEEIT V=2 METHBTED - NIU
(2 K > THEE N T E Td 5,

TEARIT 2011 4E 4 AT, BT a2 MEBO-®OIZ, SENEET 7 FITHIET ER LZER
WZRBIF- TV e, ZOEOEFENLEA~OBMANET Liz0lX 2011 4 9 AThH D, Fo, FETOR
fitk, K& « CL MBROTHERL THEFEITHLN DD, T OWHEFERMAIELE L T /o), FERA~DOEUG D
BTV,
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F 32 4Oy k-4 OY FERDINFERD
YV—RTYH - EDa2—)L3~6 DEEWR (2011 F 9 AKR)

EVa2—/L3~6% EVa2—/L3~6%
Ny F B L RAE =T BA T 2EROEIA[%0]
A a sy MR 1,009 675 67%
A 1y FERLSE 12,432 5,808 47%
H1NyF 4,901 2,349 48%
H2 N F 2,916 1,707 59%
H3 N F 4,615 1,752 38%
it 13,441 6,483 48%

Hig - GESAICA 77— [ BURA B RFEE R & e Nt 7 2 = 7 |

K32 DT —FHRBRDBRINE G Lo R ZE£ 33 1RT, £33 TiE YV—AT >
7« 'YV 2 3~6 ERATLH/NFROENGICEY . BH%EZ 5 DO N—TITHFLT
FT. A By MHCELTEZE, Y—AT v/ « EVa—)L 3~6 2EA LTS/
FROBIG LB E G, S 7y b 10 BEO D B 2 AL 80%LA LO/INEREA Y — 2Ty
7« BTV a—)b 3~6 ZRA L., TENL. 60%~79%D/NFHEN Y — AT v 7 « BV a—)L
3~6 AL TS, /S my MELILLT, 351 1y MEDNELD Y =27 7 -
FVa—/b 3~6 ORALTE, ZhuE, 2011 4F 9 ADRERT, 1FEA LD M1y
METH, KR L CLZRG L LIEFHER £l L TW ARV TH 5.,

& 3.3 DIAUNERODES1—IL3~6NDHEFE (2011 F9 A)

Ny FEOROEK LEE
EYa—)V EYa—)V EYVa—)V EYVa—)V EYVa—)V
3I~6 BRE  3I~6EHA 3~6%ZHEAH 3~6%HH 3~6%HEAH
THNER  TEHRINEER TANER TANER TR

DEIEN DEIEN DEIEN DEIEN DEIEN
Ny F 80% LAk 60%~79%  40%~59%  20%~39%  20%3iE &3
A v M 2 (20%) 7 (70%) 1 (10% 0 (0%) 00%) 10 %
WL o F 8 (14%) 16 (28%) 14 (25%) 6 (11%) 13(23%) 57 7%
B2 N F 9 (22% 16 (39%) 7 (17%) 2 (5%) 7(7%) 41 7B
B3 N T 9 (15%) 9 (15%) 8 (13%) 8 (13%) 28 (25%) 62 7F
pET 28 (16%) 48 (28%) 30 (18%) 16 (9%) 48 (28%) 170 #F

Hig : GESAICA 77— [ BURA B RFEE R & HRE Nt 7 0 = 7 |

2011 4F 9 ALK, 1ZE AL DORIPKEE CL 2#xt8 L LciMEE2E Lz, Yuy =/
N TR x 2RI L. DTO 2V — AT 7 O/NFRE~DEAT ML LTz, F DFE R,
2012 £ 12 QAT Bl E=Z )V v /TRy — AT v 7 « £ 2—/L 3~6 AT 5/h
FROEIEN E LT (£34) , BFE=X U U7X USERNEIZ L, 1FEALEDET
80%LL ED/INFEREIN Y — AT 7« BV 2a— L 3I~6 ZRALTWNWAZ ENHLMNE ST,
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£ 3.4 BIANERODEDS1—IL3I~6DHEEE (201245 12 A)
BB

EV2—)b EV2—)b EV2—)b EV2—)b EV2—)b
3I~6RE 36%RE 3~6ERE 3~6%FHREF 3~6EREF
TANER  THRNER TERNER TEHAER T B/INER

ofifs  oHEN  OH&R  ofEKX  oHAN
Ry F 80%2LE 60%~79%  40%~59%  20%~39%  20%R¥k mEE A3t
A ey MR 6 1 0 0 0 3 o
H1Ny T 27 2 0 0 I > 5
2Ny T 29 3 0 1 0 5 R
3Ny T 46 2 0 0 0 o o T
A 108 8 0 1 1 52 170

HIZ : GESNICA 77— [l B B HE M i B /)t 7w ¥ = 7 b

313 Y—RTYHDOHET

VAT w7 e TV a—)b 1~6 OUGETOMLEMEIZ DN T rY =7 MITHRET A ER
7o 2011 4E 5 HITIE, 22— —D=—XZZE LN L, HLVT —~ DMPALRLILE
RERYDHIBRIR EIZONWT Y —RAT v 7 « Y 2—)b 4~6 BETDMBEVEIZ OV TG &
L. ¥728EBE L7 ¥ —OMlT oMb OBER L B AEEEZ - 5101y —A T v 7 « Y
2=/ 1~3 DBET DRI OWNT bRt 'R, MifORF. INSET 2EEFH 7 =
T T DR IR B 5 2 - LB IT D =—XE A D720, Y—AT v %
Va—)L 12 OYETEEETH L& L, 3512, VAT v I HEIV—r v ay
Ditekr L DD,

% 35 Y—RIvIBETIT—oav?

U—rvavTs 25 i BIEK
V—AT T« Y 2—)L4~6 Coconut Grove, Accra 201145 H3H~6H 14
By —rvay

V=R T Y e T a—)L 12 Alisa Hotel 2011410 H 26 H~28 H 11
YTV —7 v a v 7 (5 1E)

V=R T 7« T a—)L 12 Alisa Hotel 2011411 H2H~3H 10
WETU—27 va vy (BE2mAE)

EHETA RTA L WETT—2 Alisa Hotel 20124£12 A 11 A 16
vav/

Hig - GESAICA 77 — 7 [ BURA B RFEE R & HRE Nt 7 0 = 7 |

1) Y—RTyY - ES2—) 12 OHRET

GES D) & AMAFRA., 77 7INBBEFEHOMMERYEN Y =27 v 7 « E
Va— 1R KETTV—27 v a v IV Y =A== L LTHEM LT, WETIEEL T O 5 #
(ZEEDSE TN,
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H—F FE SRR EHE R E R )ik T e Y s b PANEVAE S e Sk

INSET {&HIZ{b DREA AR

50 HEAKIC X > T TED « NIU @ INSET THEODIZE A ENREAEGESI LI Z LIS,
RMT % INSET K] O 1 CHERF 35 = E NREEIC/p o 7272, KDV IZ DMT ZflAATe =
Rl B

GE |

VAT e BV a—)bv 12 (5 2 ki, 2007 4E34T) TiE. INSET iEFEhO &A% L AR
LAV DOEBERELTWS, ZOHRELLTIEF a7 MIEBAMIS L THY &
DWHE M O F i X7 T HMENHDH N, B 7 = — A TIIRHREBZ XA 12y b 10 #7211 T
Hol-lzbIiZ, FRNLDOE=FY T - Txu— M T&RE, 2L, Ll
KGR 170 BRICHEAN L72BE. INSET RERE 7 v 77 L34 %) 170 B TE2ET 5729
WZNIU DAE » 7EERINEE 5 TETH 722, SO DE S L) ICEfTx
T, TEL VDR AET INSET 2FEER 71 7T A% 3t &5 2572 0 IRTh - 72,
IO, MR OHHE S NIU BB THEEEN INSET iF# 2 Bl LR x5 L H, V—
ATyl 'Y 2a—)V 12 ONRE@EFIT L20E ST, ZOSETITLY | Fl2 134
K INSET #4845 E (AIPR) OfUT R & < ik Sz,

FEEXE (Circuit Supervisor: CS) DH L&

VAT e BV a—)L 12 (5 2 ki, 2007 4E31T) TiX. CS O&ENL ISBI/CBI @
RBUZBET B IEHRINE ] & L. DTST o&ENX, [SBICBl DE=X#V 7] LigoTW
72 L2>L. BSEEHH%PT (DEO) (2 & » T, #FEHEMmi#%4 A9 25 DMT & DTST %
SBIICBl ODE=4% VU U ZIZHHFEIELZ LiF, MBLERETHY | 2 X MIFEO LWE=
Z ) o T FENLETH 72, DMTIDTST 0% < LI13EW CS IXEEE FEATOREA Th
HZEMB, CSHWE=HX Y U T HTHEDOITIT, BROBREIIDL LRV, DX )iy
FD, Y ATy« E®Va—/L 12 (5 3 M) TiX, CS O&El%Z [SBI/CBI OE =
2V T LI Lz, CS NINE LT —F % ric LT, B INSET &% (District
INSET Committee: DIC) 7%, DMT & DTST 3 E=% V) o 7/ J 54 =T 5,

#H¥EM (Curriculum Leader: CL) X E LAV =T —a v EHEOKE LHF
BOAHRERE

%2 < O, MIEEANICE e 3 SOiHE (O KR/ CS IZxiT o4 =T —va v
SI—=AT v IHHE, @ CL AV =T — gy, @ CL Y—AT v Z7HHE 1) 12804
TH2PREOMBEICEHE L TS ZENRHLMNE o7, LIZR-T, By =2 h T,
HE~DOE A ZHET 2720, CLAV =T —va b CLY—AT v IHHEL G L
T CL V—RAT v I7WMELUH LTZ, EMOTHELLAHEEL, ROXIITRoT-, 72
B, AMEFETILPDM OF5|HCTIXIAAFRZ . ZRLISMIFAFRZ T 5,

21



A —FnE BB ENHEE R E AR T Y 7 b PAEVESE =0k

# 3.6 WHMELHFARERE

[HA& A
KE/CSICkTrA Vs —vay /I —AT y 7HHE KR,/ CS Y —A7 v 7 HE
CLAV =T —g CLY—A7 v 7 WHE
CLY—RAT7 v 7iHEL

CLY—X7 v 7 HE? CL BB I G IHE

Hidh : GESUICA % —F EBURA B RHEE H FHENRILT 0 V= 7 |

(2 BERHAALFS42ORET

WETENTZ INSET V—RA 7 w7 « EVa—/L 12 1%, HFE « B - FR L ~LVERE O
LWEEIE B2 ML TWDOR, MG EART vy =7 NI HRICE b= 801%
EE LT NIU OFE EBTEFFMCRRT 2L OBEZTA R4V 2UGTT A0 ERH -
Too RIHTA RTA 0, 2hEM - ZhWRAV72EZ INSET EEEBO HmMEE 5700 07 < £
FRLTWATD, ETHRFHMEFRER LY, ey FOBGMAHRIET 720106, 7
0 Yx 7 MIBWIZEEIR Y ICHET T2 K omES T, FEMT. BETA K74
VEREMET DRI, ERUVSVERE ISR LA RT A &2 EAMT 58 I —OR#E
HIER L,

Tav=l NHETA RIA VUGETZFHE L TV azd, & TRFEHMI%, &GET %2 % L
72o 2012 4F 11 HE 12 AlIZE 7 a7 FMNTRIA RIAL D RT7 7 FEER L,
2012 4= 12 A1Z GES X° MOE 72 FBIMRH L L bickiTV—2 v a v 7 2B LT, 22T,
BIED NIU O#E & FEL, #H LWMEE (O INSET ZE 24 : Regional INSET Committee)
Fok, EETA RITA NTHEBIAEN D REBHEICOW Tk z21To72, VA K7 A
TiE, WHEANPDOTFT —Z G T 2LV, BEFOHmF (G - iH9E - HRE
B KRR - PHE 2= Y U7 FHlRRE) EomBiconTh iR It TWY
Do Gtk NIU BEEBIZ® L CRERRICEN L TN REHE~ =2 T L b itd STV b,

314 EEEEHEER (DDE) XK E LT INSET EEITPHIEEREEE

WG HERIC X v . BAiZER (TED) @ INSET BHE TR DL < NE~BiE S,

INSET (ZBHT IR EHED . TNENN R HEREEH T2 170 FEOREE FHEATITE
(DDE) ~B& L7z, ZD=w, %&# DDE N&Ji% INSET iFEh~FKCTH L HiifF+ 25~
7T —H—L L TO&KEZ TED - NIU M5 Z EBRROOLND L H o7, ZDi=
7Yy T, £ 37T T 2 MEOBRITE & i L7,

& 37 HRETBOME

el B i BnE#k
CODE 2 —7 17 WESCO, Kumasi, A/R 201145 H 3 H 41 %,

K3 T — 279 v 7 Golden Tulip Kumasi / 20114£12 H 12 A~ 193 4 (DDE : 160
(1 A x5 [1]) Alisa hotel, Accra 15 H, 19H 4. RDE : 54 . E#

RN - 28 44)

Higt - GESAICA 77— [ BURA B RFEE R e N3k 7 0 = 7 |
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B#E FHFTHTR (DDE) (2 INSET iEEBh~D PR AR L, ST L2 HE L,
B FEB T EW#S (Conference of Director of Education : CODE) &iZ B L=, D
%, REORBE FEITE (DDE) | IN#EF5FTE (Regional Directors of Education :
RDE) . FHZ/INFBRMAREL 5 Z—71200F. 1 ARIOERET —7 g v F2B L.
INSET 2EE 7 77 L& RET DL OBER LT, RV —27 T ay FIIMNEICKEDY
R« CL T AHE R RIT k& <M L LT, #ilziE, 8K /CS Y—27 v Z7HHED
FhiEIE, 2011 4= 1 HIRFR0D 38% (108 R ERD 5 6 41 BR) 726 2012 42D 8 HIZIE 96%
(170 FBEED 5 5 164 BR) (CF TEHA L7,

7 3.7 1%, 2012 4EED AIPR TUNLE L7-. 2011/12 &£FAEE DO INSET £EER 71 /5
LMD DIETHEEZ T, R 1 OEETH S [ TORH INSET B#HOIEE % S 1efl T
BAERT 21 ICBLTE ZIE, 2012 5 T5IC INSET BI#IE H 2 & o 72 B, 170 #B
D¥EIZH7=% 85 A (50.0%) Th V. FEIRITER STV, Ll 2012 FEERT
R T 25k A m LT, PHOHE - A & EEOZMIILT LHEEL T2
ZEDNMER SN, Bl xIX, 2012 AFETHE A INSET 2 AR —3 2 MY Y TR,
EEEOEETH -2 bbb 5, INSET 2HE 7127 7 5 (DMT BHE~DfRE b
Ete) I3 AE LIZAROEE 140 F (82.4%) 1 k5,

% 3.8 201112 &HEED INSET 2EBH 7045 LA~NOHFE

2011 2012
FH bk K k] bk K k]
MTEF HiGi 440 80 GHS 644,787  GHS 8,060 85 GHS 708,306  GHS 8,333
ARSI &8 78 GHS 537,723  GHS 6,894 80 GHS 466,254 GHS 5,828
FERRO S HBHA 76 GHS 512,299  GHS 6,741 140 - -

Hig : GESAICA 77— [ BURA B RFEE R & HRE Nt 7 0 = 7 |

F38ICkD L. PHEHHEHE LZEEIT 2011 £ 5 2012 4EORTHT 2y Lo L T
W2V, ZAUE, 2012 FEFEEO S A (Medium Term Expenditure Framework: MTEF)
~OFEHEEFEEN, 2011 4F 12 H TP N7z DDE ICx4 2R Y — 272 a v 7L 0 & LIET
(2011 8 H) ICFEfisN/-72dThHEBZHNDH, FFIZ 2011 4F 12 HIZBfE s =V
—Jva v 7k, BE - CS.CL Z%fgtL L7z INSET AME & F2fiE U 7-RRER A3 L < B9 L
e L BBETIUX, 4% INSET BIEDO TR ZHFEICE D LB 2 5 Z LN RIAENR
%,

3.1.5 NIUDEEEEEEHDEIE

NIU 1%, EZFE - 8L~V OBRHE & OFE, IHEFHEER L MEE, THFE, 4+ =
VT—va s HEOHE, =X 7R EORIEE AT 9 BRIZIE JICA AR T — A
(CAHFR L7273 BAT 9 FEHUHE  (On-the-Job-Training: OJT) (2 & © = DIEE & FLRE ) 298k L
72o JICA HIZEF — 0 NIU IZxf LT, @ fhfifn 6 oS & OREEZEE LTV K
INCBMEZENTN—=TI 0 TH2 8, @ MBABHEEMISNMEMNZ2AHIEL5E1C
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VIWHEH T 2 ST AR PRI SN0 ENCERE TR+ 52 L. REDBEEIT-
7=,

OJT LIFkcH . JICA BEEF— Lo 0OERb EM L7z (£ 3.9) . &K TERRHMEZ T,
A S DIRSITHE, T— X8« FEEH O ICET5HE (=281 V7 D
BESsa k72 &) & 201341 AICFEM LT,

=& 3.9 NIUI[ZxT 5EEFEER{LHE

BHENE =% I BMEL
XA b Project Office, TED, Accra 2010% 4 A 9 H 64 (NIU)
WAEOEE ) Capital View Hotel, Koforidua 2011411 H7 H~9 H 74 (NIU + MT)
T 7&)L Project Office, TED, Accra 20124E8 A 12 H, 13 H 34 (NIU)

T — G - $EFTIE Project Office, TED, Accra 201341 A 54 (NIU)

i ; GESAICA 77— R B A EIHE W B RE IIRIE 7 1 D= 7 |

BEWHEDSINE D b OFHEFTAM L, IEBIOREMEE UTIEH Sz, HF oM EIk,
NIU (Z & o TR E FHT & OFEEDHEFTR D 5 2 TORZRPEICR>TWD, F
7o, BB HEHEANC INSET IEFENC PHREZ R TDH L HIKE L BIcaIa=r—varv kit
ZELMETHoT, ZOL D ARFREICER LR NIU IZERFHMESINE 2> D O FEAllifs 5
EEOVRUZT L2120, HEa—F 4 x—%—L L THOWEIZERBIZ/R> T o
776

ZO LB AEIEENC LD NIU OFEEEHEIISES N, K 3.1 1%, JICA HYE
F—20h5 NIU ~Bfli L7277 4 — Ry VRO —fITH 5, ZDOKIX, 2010 F 5D
2012 FEOWHEIZK T 2 S INE O e E DO ZELE 5 B TR LD TH 5D, 2010 4F
M6 2012 FOIEEEPREEIIK T AR O M FIZEBEICET S, 295 LM EOBHD 1
SN, WHEDBMER @A Om ETH 5, NIU OFEEFFREE otk 2IE, JICA HAZEF
—LDOXEEZT NS, BWICH=0 INSET 2FEER Y2/ 7 A% E L CT& =R
IatbonkEnwitEbns,

Satisfaction rate of NT/DMT Training (2010-2012)
5.00
280  Administration (NT/DMT)
. 4.60 B Curriculum & Content Delivery
T 440 (NT/DMT)
._g 420  Facilitator (NT/DMT)
'-',‘u_; 4.00 Training Materials (NT/DMT)
vl
3.80
360 I Acquisiion ofKnondedge and
: Skills (NT/DMT)
340 e Oveerall (NT/DMT)
2010 2011 2012

gl : GESICA 7 — [l SIS BIHE I B HERE N IRIE 7 1 D 2 |

B 3.1 NT/DMT BHEDBREE (2010-2012)
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3.1.6 ERINSETEES (NIC) &

Y= MEH, NIUIEER 310 D& B0 EHE INSET ZES (NIC) =% FEli L
oo ZOEFETIE, R EHEOEEM L - & (Pre-Tertiary Teacher Professional
Development and Management: PTPDM) BUK | & 7'n ¥ =7 FOEBIZE S %2 Y Tl
JEBA L7, PTPDM BURIZBAL Tk, Ym ¥ NI, Hix 2eBRE 725, PTPDM BURIZHE
REINTWDLHEHDOER « Bk - Hix ¥ U 7 /3A, #ZFHL 778 (Education Act 778) 1T
FEINTWHEZEHEF#HS (National Teaching Council : NTC) & & ¥ EZERARE D E

BT CAx MR ZEm CED L ITRE LT, ZO—HOWHEORRE, 7ryx
7 MZBARE & PTPDM BOR 2 e #& b L, 2012 4E 1 A GES fFa N Z ha A Lz,
nYxZ M, BEEFBRELOEEREL O ARBORICEAT 2 AN RERBE2/HFT-0OL
2012 4= 11 H . GES £ NTC & Az PTPDM BURA 45 L7z, BIfE. GES 23 NTC & & %
(2 FES G 2 RE LTV D,

% 3.10 NIC£EBDBAMERE

H k¥ N BNk
2009411 H 11 A BURR EZ B2 OF%AL 16 4
201044 H 13 A PTPDM Bk KT 7 MO Wik 47 4
201047 A 2 H PTPDM BURGET RO Wik 18 4
201144 A 8 H EFHEFFESICBIT 5 PTPDM BUK & TED O%&E], ok 234
W OHIR
201146 H 14 H A E RN, PDM SEThio J8 & 26 4,
2011 410 A 13 H PTPDM BURIGET RO Wik 20 44
20114611 A 23 A PTPDM BURELET RO Wik 13 4
201242 A 16 H A ERBER, PTPDM BU i & 22 o0 J& 4 24 4,

Hig : GESAICA 77— [ BURA B RFEE R & HRE Nt 7 0 = 7 |

3.1.7 EENBEFEO=-HDOENTHE

INSET 2EER 71 7T ABNERT DI CTEELIBHFRANMELE LT 55 L A
LoULd INSET BN OB E 2 MR ET D720, 7Yuy=y Tk, @bl A %2 EH
HHEIZIRE LEBMRE ORENBIR 2B LTz, 7uv= ME, EAMHEERERIZT + 1
—7 v IWHEE FEE L, EAMHE TESG U2 - Ei - =2 Y v 7 HRSORE ) & BUR
LAUL BB L L0 INSET THEENCANTIEH TE 2 L 2 2 1To 72, #ilziX [—
FERINHE - BRECRI R ESGE ) ([IEE 3 BRGET 9 BROMREBLSINL TV 575, IREHE
IFESN O E /e IR E DR IOV T OE R EZEA A I T 72, 72 NIU BT —
Jvavy T EEEL. BMERLPEDT-HLORAEZ L 2RETIHE 2 ERITT-, it
HEZ2BFHE O —% % 18k 10 12T 5,
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3.2 RAXA—+ fL—7F— (Master Trainer: MT) DREHBH

<pE 2>
J—YaF - wAZ—- fb—F— RMT) ROF 4 ALY 7 b+ wRAZ—+ b L—F
— (DMT) O INSET (289 258 13 m E7 5,

[BRE 2 D ITHE]
2-1.  NIU (X REO BLOEHBEE®.IT (DEO) X% L LAY = F—2 3 U &1T
50

2-2. MT Z&ET 5,

2-3. MT Zxf5: & L72 INSET O EICBT A4V = 7 —v a Y BIOWHEEZIT ),

2-4. MT 2R ELT-E=X )V THHEZTT S,

2-5.  NIU X MT IZxf LT, 2972 INSET fRERB L OE =4 U > 7 DO 7= ORIy 72
XRERMT S,

2-6. MTIIESL L DiEE 2 E=X Y 735,

[$54%]

21 MT LY, IEKODCS Zxf5 L Liz INSET #EEEH AV =T —v a v i
BT HE=4 U v 71BN EMICEf S b,

22 MTICLY., CL Zx%L L7z INSET gAY =T — g v WHEICET S ®
=2V TR EMICEm S D,

R 2 1, v AX— R L—F— (MT) ORENEILZIHNE LTS, MT (%, DTST #f
EDFEHE, SBICBI %7V » V&R R « R L~V CTHEME SN DHIEEIOETE=4 1
V7 &ML INSET 7’07 T AOBEOMRIZH L CTETEEZRF>TW\Wb, L7zn->T, MT
DRENBRIL., H—TFT EEDOEDE INSET 2R iET 5720 0#TH 5,

TR TR, R 2 13 TBERGER) WO FHMI 25TV D, RO REREIZ DN T
IZ. DMT 2L > T, K& - CS x4 & Lz INSET EEEF AV =T —2 3 v « BHED
EF=H Vb CL x5t L2 INSET f88EA V=T —Tay - EDE=41V 7
I, 2012 45 8 HETlZ, £ 311 @Y, T 98 A8 (57.6%) (FEH%E 2-1) & 100 #B

(58.8%) THEMiIALiz (FEE2-2) . A =y MEREH 13y F RO DMT 1% 2012 4 7 A
IAEMmENTz7zd, DMT O X BE=4% VU 772 LIZ, BE « CS -« CL (Zx9 D HHE N i
SN, —H, B 285 3 Ny FETIE, KE - CS-CL IZxT21T& A EDOHHEN,
DMTIZXkBE=% 1 7O F CEjS iz,

% 3.11 RMT/DMTIZ& PR/ CSY—R Ty I BHERY
CLY—RITYHIHHEDE=R") VJEE

BIE 2.1 g 2.2
(BE,/CSY—RT v I HHE) (CL Y —2TF v 7 HHE)
ks Filige FE%] FiliE FE%]
2012 4E (8 AM;5) 9 57.6% 100 58.8%

8
Higt - GESAICA 77— [ BURA B RFEE R e Nt 7 0 = 7 |
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AHEITIE, ZOME 2 OIFE L ROV TERR T 5,

321 INSETHE - =421 5B+ 5 RMT/DMT (20T S HHE

INSET 2[EHER 7' v 7 7 A0Syl ik, &M E FSF (Regional Education
Office : REO) 723, U—vaJ v+ F 3+ kL —7— (Regional National Trainer:
Regional NT) ##4 L, TED2Y @ V—YaJ b« F i aFib - b Lb—F— (6T HHHE
ZE L, @ DTST WHELX OENEEE=4V v 7 2ZHBE LY —Ya Tt Frvat
Ve RU—F =D ~DIRE THEEZIHTHE NS Z EIZRmo>TWe, LiL, 3 1 \y
FHBHHE A 52 1T 7= 2009 FLARRIE, MG DHLDOT-DICER TROIZE A LR, AL~
NABEES N, 20X kit &S, TED X 2010 B2+ a0« hL—F—Dfs
4 LELEICEET D HEREZ REO (10 M) »6 DEO (170 #f) ~BEITHZ Lz, =D
R BENCT 4 A MY 2 b e F g - b L—F— (District National Trainer : District
NT) BDEEINDZEE7roTz, 7y FTlE, V—Yatn-Fvafi. hb—
J— (Regional NT) #V—Y a7}/« <~AHX—+ L —7)— (Regional Master Trainer :
RMT) &, 74 A YU Z k«Fvatn- hb—F— (District NT) #2574 ARU T I -
~ AH— + kL —7J— (District Master Trainer : DMT) &4 L. PDM T Z DL FRIME
bhTnsd (ftek 2, 3, 5 2Dz L) , RREZETHLZIOAMELES L& LThD,

TED OfERITIE U T, FEABEFHITIL, FRERE LG L LIMELE=21) 7
3% DMT ZELE L7z, DMT ZIEHT 2008 2 0iF, O PEICE D E ZARKE WV,
WOMDOESTITHBEEFEFIE % DMT & L EmT 5 2 & TPH EORIBEAfifR LT
WD,

RMT OASEOZEE & FTX, A) INEFEEORNZI TS DTST WHEDFENE, B) AH3 5k
T D5« CS - CL #HHES SBICBI DE=X U 7 Thb, ZNOHEEEMS Z Lok
%5 X9 RMT o EAHME LT, 7ry=27 T O INSET I+ 2 0HE &
@ INSET E=% U v ZIZHTHWHMEZEM L=, /o, T=X VU JHEIEILO—BR L
LT, RMT IZH > 7Y U VB2 EMIEL 2T n =7 Rt LTW72o,
RMT 2%t LT @ Yo7V » ZEICE T 20HE & i S a7z, DMT B&5ERCALE S 4
722010 FE L W #41%, @O INSET 5EMHE L @ INSET £=% U > ZHHED 2 DX DMT (2
fPLTEMENTZN, RMT 1ZH 70 U ZTRBIZIIR D ELRDWAM Tholo/eHiz, 7'
P/ MIRMTIZH LT @ Yo7V o ZilEICEET D HHE &2 kiAo 3206 L7,

LUFIZ, RMT & DMT iZxt L CEfE L7=WHEIZOWTE T 5,

1 Y—LaFI-IRF—-+ FL—F— (RMT) [T 5WHE

RMT (Zxf L C, 3 FFHEDHHE : O INSET f5EICBT 2 0HE, @ INSET £=4% 1V > 7|Z
BT 20HE, @Y7V v ZEICET 2HME, #EM L7 (F3.12) .
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£ 3.12 RMT IZxT 2 HHEDEK

BHERNE = i HEE FE gk
INSET 5 Akrokeri COE, Akrokeri, AR 4 Hf#] 9 A 15~18 H 2009 4£ 20
INSET =&V 7 Wesley COE, Kumasi, A/R 2 HR 10 A 28~29 H 20094 21
WY TR Wesley COE, Kumasi, A/R 1 H R 11 A 26 H 2009 & 21
WY TR Wesley COE, Kumasi, A/R 1 H R 10 A 29 H 2010 & 18
WY TR Wesley COE, Kumasi, A/R 1 H R 10H7H 20114 14
o) PR Kumasi, AR 1A 9H20H 20124 14

Higi - GESAICA 77— [H SUR A B HFIEE B BRE ) (b 7 1 ¥ = 2 b

@ INSET 87 25HE

ARHEDNFIZOWTIE, INSET 7r Y =7 b« 7=—X 1 78 2006 2 K77 L,
2006 4= & 2007 28 1w b 10 B CHENE L 7= DTSTHHED 7 ¢ — RN 7 & L IC G
L. 2008 EilCHib LTz, AHHEIZOWTIZZ 9 LEEREWERZR B Y, HHENSIZ T
BN TWD, AHETIL, Z#E L. INSET £5 /1, &L H(F. SBI/CBI DM,
SBI/CBI Oi&'E J7 ik % 5O, WHEHIF I FEERIZ SBI Z KB FE T 5,

A7y = bTIE, Hil 16 4 &2 G072 20 4D RMT 12X LT 2009 4 9 HIZAHHME &
Fhi Uiz, WHET 1 7T LAOFEICHTZY | REBEOHSEIEL L, RMT NEKZ@EL
THIER L B2 BT D X O ITER L, FRICHEERZEIL. B RMT (2L o T, N
2D HEY LD T S OS2 o 7=, RMT OFEEIA B L7228, FRE S 5 20T
2oty FF. RMT OHIZIE, BTV E70D XD R/INEROREREER TERNEDD
720 ZAUE, RMT X, B, ZEZEM K (College of Education: COE) T#Hifiz & - Tk
D, INERL_NLTROONTWAREZHEVHEML TR NWZ ENFEREEZOND,
W2, BOBWNEERE LNEBTEX /W RMT 24560, Ye7xzvyiati et LTo
HENESHRMNoT2, ZDZ LMD, RMT O/NER L UL TRD S5 BUEA~DOPiE
FEFL_AD ML —F—Thb V) TuEilzimb L T T e E SNz, F
7=, #FIHO RMT ORT, HENE~OHE/ I OZEIIKRERBEBVRAONTZ, L2rL, B
HWIRae/ N—7%2@ L CHESE 28RS 2 blo, BEIOENKREIHEE - 7=,
ZOHEANG, HIHO RMT Z8lx 070/ 7 ATHHET 2LV, IR 77T A
THHEZ LT 2135 25, M5 0HEME %2 X 0 hRICRETE D 2B b,

@ INSET =4V v 7\ZT B

AWHEX, A7 v v=7 hTEMINTIHETH D . RMT 23, BB L~ CHEi S 715 b
E FE-CS:CL #x% L LAV T —ar  HE) OB2WETE HREHEH
BEELZENHENTH D, T=F U 7T 2 e mi#k - JANichinz,. RMT B &
DEBEOWHE CHE T 28k & 7RI Z T TE D — /L7 L A ROWHE DB E T4
Hipa—F o SR Y. L0 ERICESE D CRMENE 25 L2, RMT 23k b ki@
L CWAREBE L AR OSEFICE L TiX, RMT (2, &SPz Fritegsis — b (343
fia2l) ZHOVCGHESE TRy — Fodb@ifga RMTETENnNS Z 2B L,
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H—F FE SRR EHE R E R )ik T e Y s b PANEVAE S e Sk

16 4 O RMT Z &7~ 21 4 D RMT 23 2009 4F 10 H I AHEAZ = LT~ (£ 3.12) .
AHHET RMT 1X, =XV 7 TPEDESTOME Z /oM « ST 2 DI MG, - 1
M z=EE LT,

@ V7Y U TREICET HHHE

AHHETIE, RMTIZY > 7Y U TRENE_M T 22853822 L2 BN E T 5,
1 HEWOmWHloOT v s T ACTHHE B A ERT 72012, FEMOT 7 — R
EL RMT 370 o THREORBLMABRMN TE 5 L9 RHEZ T L. £ ERRHNZRAE
ZEESE U7z, 5 1Bl H OfFEIX, 2009 4F 11 A 26 BIZEjE Sz (312 , #FHEE LD
FE RN L2720, RMT XY 70 U 7RO L o0 F a2 RICHRE+ 5 2 &
NTE, AHMEZBL T, RMT X, 37U U ZTRBEICHER AR LS TRBUVMEE] (I
%9 HBE, WEOGESICEDSE N6 | INEROBEZ U HHTT 558 21 B S
. Fo. BEEMRKAB/DNFRE CREMMS — ~ (Lesson Assessment Sheet : LAS) %
A LN OMEBRAEITHI ZLICL - T LAS O & W28 5 L7 (7B, LAS
E Y RRERICIEEE S0 5) o RMT (X, 2D LAS Zfli o THREST O
iz L, WEF LT Ve —FI2HKS5< TRWZHE] ~OBF2 RO -, AIHEIL,
Yo7 U TIRE MRS LEL G54 Bl RMT 25800 FE i Sz, &3 EH»
5. BEZIDE RMT Z i L CTfT o 7=,

2 T4RAMIJOYF-TRA— "+ FL—F— (DMT) IZHT &

NIU 5 OEFEA% 1), DIC X, £882 40 DMT Z2&H L7z, Y—AT w7 « TV
—/b 12 TiX, && 5 FROEHEEROUERERN & 5BERMKRFTOHE . mEFRD
#EH L<IE. DEO HkE/D. DMT ZEHT 2 L9 ITED TS, Ll BLEIZIL,
HPRAENRH SN TVWDIES 2T 65, DMT (2% LCiE @ INSET #5EIZRE9
HHHE, @ INSET E=% U U ZIZBT50HE, @ (DE:@%#HA L) HEME, O 3
FEOMHEZ LT, 20134 1 H DFEAT, 156 BirH472< &8 1 4D DMT 231K 1
BILL EOHE A2 LTz (£3.13) .
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H—FIfE HREETHSESEEENMEL T e Y7 b ZuYxy hEREETHREE
& 3.13 DMT IZxd 2 HHEDEE
HENE =35 AR H k¢ F£E BNk
INSET f5i# Akrokeri COE, 5 H] 11 A22H~26H 20104 784 ((2/3vF)
Akrokeri, A/IR
INSET £E=% U .~ Akrokeri COE, 5HAf] 12H 13HA~17H 20104 784 (B2 vF)
Akrokeri, A/IR
INSET 5 Kumasi, A/R 5HM 5H9H~13H 20114 554 (E3NvF)
INSET f5i& Koforidua, EER 5 Af#] 5 H 16 H~20 A 20114 554 (E3NvF)
INSET £=% U 2~  Kumasi, AIR 5HM 11 A1 H~18H 20114 454 (E33vF)
INSET =% U .~ Koforidua, ER 5H[ 121 5H~9H 20114 534 (E3NNvF)
HAHE Koforidua, ER 5 HR 7H3H~7H 20124 61 4 (XA my MR
+ FE1NyF)
HAHE Tamale, N/R 5HM 7H9H~13H 20124 56 4 (XA my MR
+ FE1NyF)
2=t 481 4,

Higt - GESAICA 77— [ BURA B RFEE R & e Nt 7 0 = 7 |

2010 = & 2011 FCENZIATOITE 2 « 5 3 /Ny FERO DMT #HE TiX, RMT A&
ERIUAYF 2720 O INSET 5T 20HE L @ INSET £=% VU > 73 20
ENEE Sz, —J7. 2012 FEICFE SN/ 1y FEREEH 1 8y FEO DMT (21385
HEMAShE @ MAHENE R SNT7-, DMT O&ENL, RMT O®FE L 13825, RMT
3K - CS - CL Zxfge L LizHEDE=4% 1V 7L DTIST ~DO7T KA ZADETH 5
73, DMT (X DIC 23 FEhid HHHE, R, BRI OGN LBy 2 38T 5, Lol
7uY =7 hTIE, RMT & DMT O&%E| %2 Z QR CHIEICER R TR o 72720,
%2, 33y FED DMT WHE £ Tld, Wi OKEF OB IHRHT S e o T, HEIHE
TIELAFIZRRD LB Zo@EWEHEICLTH D,

@ HmEMHE
H2, BINYTEAEXLRE L DMT HHE TlX, SN0 K 3.14 O 0 Ko7,

% 3.14 DMTHHMESME (¥ 2, F3I/\yFE)

ERDE
Ny F EBEROE ABIN —E2IN 2B
H2 N F (41 %K) 186 (2.4%) 78 (17.1%) 33 #f (80.5%)
3Ny F (62 ) 3K (4.8%) 26 75 (41.9%) 33 7 (53.2%)
kil (103 &) 47 (3.9%) 33 Ff (32.0%) 66 A (64.1%)

H o “ARBINT LiE. EODMTHHEIZ BB L 720> > 72 B,
“EHEIM” ik, 2 FEEOME (INSET Effi & INSET £=#% U 7)) 224D DMT &N L7-#F,
C—ERBINT Lix, e &b LEEOMHEIZ 14 O DMT 32800 L 724k,

HIHL : GESNICA 77— T [E BB S HEEE F e b7 e o= 7 K

DMT2 478 O INSET 48E (2B 2HE L @ INSET =% U > 7\ZBT DHHEDE )5
WZEBI LT BRDEISIT, &2 Ny FERT 80.5%., % 3 Ny FERCTE3.2% CTho7-, —FH. 1
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ANDBNEH DMT FHE~ZI Lo 2B OEI S, 28T 3.9%DH Tho7T-, D
EMB T E A EDEL DMT AHE~DSME LA TWDE R, TEREDTZDSINE % i
HTERDoT2Z EnZrbie, ZOMBEEMRRT D720, BIEEDIRWIHENE % H
L. £72, DRMEEZEDH-OICIE v 7 DIEFZHRITHZ 12Xk~ T, 5 B
INSET ?Eié%; BT AMHMEL 5 HRED INSET =% U » ZIZBT 20HER 1 >OWHE (5 H
M) IZE L TSMEH LA L7, AHEZ 2012 47 A _/\4 2y b 10AREEE 1 Ny
F 57 B xR ICHEME L= (2 3.13) , BIFIE. DMT O&KEIE HIEL INSET VAT LD
PR 2R . EED SBICBI & E i FikzaRBR L. it&%%ﬁ > — b (Lesson
Observation Sheet : LOS) #fiH L7-1RENMETILEEZREG LTz, BEBLEL — 2N
JHIL, BE - CSCL WMEL SBICBl =%V 7 L CKESELDOIIHENED L
HfrFSh o, AWHER Y =27 2%, EETA R4 TERINL TN D,

3.2.2 INSET $5EI-B8F b RMT/DMT ADXE (DTST #HE)

B 1Ny T (57 BR) DOEREE Pz F— 2 (District Teacher Support Teams : DTST) (2%}
T HHHEIL, 2009 FFIZ 50 AR 9 7 v—T 1T, £, FEDH T ARE 2010 I FE R S vz, RMT

DIMIHE & i L7223, NIU b 7a< b %) 1LALDAL o TNE T N—TI1T M5 Z L2k
> THHEDE ORElR%Z LTz, B4 Sz RMT 12k - T, 2, 3 BMEANCEE L-Z
EEMMETIET 2L 0 ) Z IO TS 720, BREBEEEZR NIU AX v 7 DX EY
=, EEICHHE 2Rk Lz T,

DTST WHEDHEITHETH S RMT IZET 2L ¥R 72, £7°. RMT OHIZiX
INSET + A7 AT T DR ARE LTIV, DTST WHEZ FIIZ I TE 2 WHDR N,
WHE AR SR & HAD /e, BEROEITRA I E > 72 b DD, NIU iX, RMT x50
INSET f5HIZRH T 2 HHEREIZ, DTST AHMEFEMEIZ T T 7mHENE &+ /0 IS BfR S & 5 L3
N oTo, WIZ, DTST LV & RMT DT H 2, FZEBE~EMAIZSIML T\, DTST
HED HEIX, DTST OFENM ETH S5, DTST IZHRBEHISMZE L CZ OEIERE
EHIEHTZENMETHLZEND, RMT X7 7 v U 74 —ThHD LWV I L&D
WL RMT ICHEET 2 0ERNH T,

LU, WHERSE OB A B D - NS, RMT OFMEEERE D IT R~ IctiE STz, £
oo 77y 07— —L LTHHERNE 215845 Z LIk - T, INSET (247 58S &
Fol, TOZ NG, RMT ORENBEFIZIE, fENCHAIELZLIZEY, RMT B
WESHEE LT D EPRNTH DL Z LG ST,

1 N FELERE, 552 Ny F 41 BBOD DTST 2% S AHEIT 2010 4RI 4 7 )L —F 124y
JCHEiENT, PRt 14D NIU AX v IRE T A—12 Y . RMT VE O E
VMIHE 2 E i T & 2 X 5 I3k Lz,

%5 33y F 62 B8O DTST (K9~ HHHEIX., RMT (2 v 3l & 7= DMT 23 2011 4E1
Fhi Uiz, AHEIZAFI T 1L By a VERSH, De<tdb 14D NIU RF vy T7HR4%
oy vaATb b, DMT NEOEWHHEZ FEE TE 5 XL )12 L,
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323 INSETE=4%4Y V45 IZB89 % RMT/IDMT ~DXig

2009 (25 L7z RMT IZxtd 5E=4% U ' Z7HHEKR, RMT (34K E « CS - CL IZxf9° %
Wz E=4) 735 LTz, LOLEEOTEARIZED, AiL~LTO
KAUIDWHE TH HKE - CS V—AT7 v Z7HEE TEIFETE 72DIE, 2009 FI135 1 Ny F
5TERD I B AERTH o7z, ZD X ) R BNT, 340 RMT 8 2 BlOKE /CS v —
ATy JWHER, £72 3RO CL Y —AT v I WHEAZE=4%1 7 L, HEOELEDT-

DIZHEf S Z % LTz,

=K Y T OFED TED I S e, 2010 2 E 512 3 BROKRE /CS ¥ —
ATy JWHEEL 1 ERD CL Y — AT v Z7iHEZ RMT BNE=4 1 7 L7, 2011 )6k
RMT OV IZ DMT BNE=% U 7 ZB4a L7z, & 3.15 %, 2009/2010 42 RMT 23E
=207 () L7zEE . 2011/2012 4512 DMT =X U 7 (G48) LI-E%
Y, DMT #HEZ 8 L CEAG L2 mak - £l 240 L CTEMHEDE 2 @ 572, DMT
ZE -CS-CLAHET - LTEHT L9, o0 HMEZFHL T DIC IZXLTT R
WA AEAT -T2, 2012 4F 9 H OFEAT, 98 > DMT (57.6%) 723M&KCS VY —RAT v 7
WHEZE=%1U > 7L, 100 £8¢> DMT (58.8%) » CL Y—RA 7 vV HHEEZE=X 1 L7
Lize 7300y FEREEE 1 3y FHEED DMT 25&H SN2 D1X 2012 42 7 H TH 7272,
K « CS » CLICKT 2HMED DMTIC L A E=4 VU V' 71X BT E 2 b Tuie
VW, B2, B3 Ny FEETIE, DMT OE=X U 7D F, BE + CS - CL (I BHHEMN
e ST,

% 3.15 RMTIDMTMRE=4Y V4 LE=BOHESE

2009 2010 2011 2012
HHERERI % FHE &% FE &% FHE &% FHE
BE,/CS Y —AT v 7 HHE 2 1.2% 5 2.9% 63  37.1% 98 57.6%
CL Y — A7 v 7 HE 2 1 2% 3 1.8% 24 14.1% 100 58.8%

it : GESNICA 7 — 7 [E BB S WHE B Hee ik 7 =7 b

3.3 EL )L (DIC/DTST) DEeAHRR

<pRE 3>
DIC @ INSET (2R84 2 A HEE /). 72 5N DTST @ INSET (2R3 A58 ivgifk &
N5,

[RE 3 DILE]

3-1. NIUIIDIC Zxt% L L2 INSET EEEHDI-ODOA Y =T —2 3 V%179,

3-2. NIUBLXOMTIEDICIZH LT, DTST AL NR—%BETH-ODKEEITI,

3-3.  MT (%, DTST. EWHEHYE (DTO) . fREHYEEE FHITIKE (AD-Sups)
Xt e L7z INSET #5524V = 7 —v a VB X OWHEELT 5,

34 NIUBLIUMTIL, DICIZF LT, KEBLOCSHRODA V=T —varBL
OWHE D Y8 72 i D 7= b DL 72 48 A 42 %
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3-5. MT % DTST 12 LT, CL XAV =T — a v  FHEOM BRI 7=
DEHEMRY R SR 2R 5,

3-6. NIUFBXLO'MT (X DIC 8L DTST O E R T 5,

3-7. NIUWIZH LS EMENTZDIC A AR—Zdd 54V T —a w1719,

3-8. MTILEMNZ: DTST WHEZ 2T 5,

[$54E]

3.1  MNHBEF®FT (REO) ° DIC %5 L L7- INSET EEEHA Y T —va v/
WHE DGR B0 i S b,

3.2 DTST %% & L7~ INSET gAY =5 — 3 v  WHENZHE £ B 0 Eii Sh
50

3.3 60%LL EOEERERE R INCS x4 L L7z INSET EEH AV =5 — 3 v Hf
Ex2EHT 5,

AR 3 1, AL UL RIT 5 EERIRE (DIC & DTST) ORENB¥Z AL T5,
VoUVEERRE T, K - CS CL iZxd 24V =T —va v  ffEL SBICBI =4
Uo7 &FfL, FRL-~UL@ INSET {EB) O EE B & H O 2 i35 2 L R E
nTwnb,

TR T, AR 30 TRk ShTuna LSz, 3 3.16 ICHIEOR e R
T, M AL L O EEEARFE A TUZ INSET #EEEH AV =T —va v - HENEES
iz (ERE 3.1) . M LU Tk, 2009 4EI24 10 M OINEBEFHBTTE & BIFTEIC INSET
EEEHA Y =T — a3 U ERE S, B LUV T 2009 D 2011 4EIC4 170 BB
DIC (%8 6 4) (Zxf L C INSET #EEEHA Y o7 —v a UNEi Sz, HF oL
(&0 g s AL UL D RRE O E] « EALICEERH 5727202 INSET VY —RAT w7 -
EY /b 1238 2011 FRIZEGT 4L, ARBRIGC DIC FAFHMEDS 2012 4RI2 T LTz,

F£72 2012 4EE T, 2ERD DTST A 23— (2 LT INSET 4582 B4 2 HFHE Y Fhi &
Nz, (EHE32) 2012 4F £ T2, BE - CS K95, INSET & Icf4+ 54 =7 —
varv - BHMEL. 164 BF (965%) THEMESHZ  (EE3.3) .

x& 316 W-BBLARILAVIVT—P 3V /DHERRE

g3l Bt 3.2 i 3.3
REO DIC DTST BE - CS
FE ME [%) il [%] il [%] RR%k [%]
2009 4E 10  100% 69 40.6% 69 40.6% 16 9.4%
2010 4E - - 110 64.7% 111 65.3% 41 24.1%
2011 4 - - 170 100.0% 169 99.4% 130 76.5%
2012* 4¢ - - 170**  100.0% 170 100.0% 164 96.5%

* 2012 4 8 HiRfal  ** %5 2 [A]H o DIC WHE
Hig - GESUICA % — U B FHEE B AR 7 1 V= 7 b

AHEITCIE, ZOME 3 OIFE L ROV TERR T 5,
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331 HBMINSETEE® (DIC) YT vFT—3ay

TuYxl MIRIIT DAV 2a—LTDICAHY =T — a2 Efi L, DICHH#HH
NREKRE L BLICEREES OO, YV—AT v 7 OEEY 2—)L%& DIC A /3—|ZHIr L
7oo Z 318 ICIXAFEOSNEN L BINFEH A ~T, 7ry =7 FTiE, 2009 28 1 AN
»F 57 BB, 2010 5 2 /N F 41 BB, 2011 25 3 N F 62 BRlCxf L TAY =T —
varEFERTDHTETHoZ0, NIU 25 OAR/ R LIS BICSIRE % T L
THHEIZSIM LR S & o 72, Bl 2 1% 2009 4E12i, 25 3 /N FERD / — I Chereponi
BB & Kpandai #8225 12 4 D DIC WES T2 HO TR TH I =T —v a LS LT,

JICA BZEF—ALix, DIC AV =T —a Ot « £ «- £=4% 1V 7 DEMET
NIU 2% L, £z, HHEK THIZH DIC DAMT —F RXR—AEELETHE Lz, A4Y =
YT = a sl i b, DIC AU AN—iE WHERE HIZEYIZ DTST A "—Z%EL, M
WBRDTIST AV =T —3 a v ROWHED ¥4 L1-,

£ 317 DICAHVIVFT—avORToa—)L

FE H i =%

2009 4 7 A 21~23 H Wesley COE, Kumasi, A/R
7H27~29 H Bagabaga COE, Tamale, N/R
8 H3~5H St.John Bosco’s COE, Navrongo, UE/R
8 H 10~12 H GESDI, Ajumako, C/R

2010 4 11 A 8~12 H GNAT, Sunyani, BA/R
11 4 8~12 H Holy Child COE, Takoradi, W/R
11 A 15~19 H Resource Center, Koforidua, E/R
11 A 15~19 H GNAT, Ho, VIR

2011 4 3 H 14~18 H Tamale, N/R
3 H 14~18 H Koforidua, E/R
3 A 21~25H Sunyani, BA/R
3H21~25H Kumasi, A/R
3 A 21~25H Ho, VIR
3H28H~4H1H Kumasi, A/R
5H2~6H Kumasi, A/R

Higit - GESAICA 77— [ BURA B RFEEH & HRe Nk 7 0 V= 7 |

£ 3.18 2008 EMSDDICAYIVT—2av /HHEDREER

FEHH 2009 AELART 20094  20104F  20114F 20124 &5
WHEIZ BN L= D%k
A vy B (10 £R) 10 0 1 0 10 21
1y FEE (57 &) - 57 1 2 57 117
%23y FEE (41 ED) - 0 40 1 41 82
%33y F R (62 Ep) - 2 1 61 62 126
i (WHEICBI LR O %) 10 59 43 64 170 346
THE % F2hE T & 7B DK 10 69 112 170 170 -
WHE % 52t C X 2R DEI & 5.9% 40.6% 66.5% 100% 100% -
SINEH 60 353 256 384 510 1,563

Higit - GESAICA 77— [ BURA B RFEE R & e Nk 7 0 = 7 |
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WETH INSET Y —RA T w7 « £V 2—/L 12 2012 4 2 HIZEIRIEn/=7=0, 7 ry
=7 M, BBV OEEAM (BWHEH Y E | RSB E FETRIFTE., CS, & 1
LT ORE 3 4) WXL T, 3 HMOBIWHE A FEli L7- (& 3.18) . AWHETIL, €Y
22—V 12 ITETHRNEET TR, BEBLET— b (LOS) OEWHIZET SRS
Fhiz, MEEZDEMICHEGET D720, UTOL e TFEZ#H L, 1) ’%ﬁﬂ%‘ﬂ‘ﬁﬂk
IZEFRTE D X )12 540 L OBME (ZED 34 DOBMNE) % 10 Z—F2mF 1=, 2)
WHEK T, ZINER L CTHHERBRZ LA LT < 37672010, TELET T 2%
1 2O N—TIZ LT, 3) MEBLEL—MOERTEr— LT LA FEZEALRL, 4)
KEE CLIZHT DY —RAT7 v 7 HEROWHEG IO Y T 2R LT,

3.32 BMHBEXEF—L (DTST) AUITVT—avEwE

WHEZK T L= DIC X, Y—AT7 v Z7IZt# STV D EEEIZE D DTST A /3 —
PRH L, 7uds FTE. RO DTST A 3 —#x2% 319 12T K 9. BND
INFEREBUZ ST, DIC 23 DTST 24 ARRCFRIEm A gt L.

# 3.19 HELBI DTST X vNN—OHRBEH

N B
EHE 1~50 51~100 101~150 151~200 201~
HEBI DTST A L3 —D K 2 3 4 5 6

Hit © GESNICA 7 — - E BB HHEE S FELRE )ik 7 m 2= 7 |

RMT (%3 3.20 ® HF£I(Z T, DTST, #MFEFYE (District Training Officer: DTO) | &
EH YA HE E S ATRIFTE  (Assistant Director of Supervision: AD-Sup) (2, DTST A4 U =
T—var o WHEERZEM LT, £ 321 1L, BEOSNMMBEKL OB NEREZ L LO-HD
Thod, AV=r7—rvar (LHM) LoHE (4 BF) % 150158 5 HMH) & LTHE
mbkk@\%&mk%&nm%sa%%@kbfﬁﬁbfaéomcﬁuiy%~v5
VTREE, 2009 21X 1 N T 57 EF. 2010 4EIZIE5E 2 /X v T 41 BR, 2011 A2 1HE 3 N
v T 62 i iﬂ/f DTST AV =7 —var - Eﬁﬂk%%ﬁm?mf&)ot# A=Y
KB DA B2 LB OBE L PETHHEICSMLZE L H Y . i, THROH
WX BT E7ehoTeBb Ho7o, BT 2009 Fi2i%, 26 3 Ny T ENDS 2 DOH
2 DTST WHEIZS I L=, #HMEIX, AFtT26 By a T, DA< Ed 14D NIU A ¥
v IN, FrvTa AL, RMT & DMT WEO@EWIMEZ Eii T& 5 &k 5 KigE4E L
7oo BN IIMHEZ B L, INSET IG BN E 70 ik & il 2 815 L7,
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Y/ b

Tuy =y MEET TREE

# 320 DTST#VIVT—

vayv - -HMEORTYa1—L

FE H i =%
2009 £ 9 A 21~25H Akrokerri COE, Obuasi, A/R
9H28H~10H 2H Wiawso COE, Wiaswo, W/R
10 H5~9 H Wiawo COE, Wiawso, W/R
10 H 5~9 H St.John Bosco’s COE, Navrongo, UE/R
10 H 5~9 H OLA COE, Cape Coast, C/R
10 A 12~16 H OLA COE, Cape Coast, C/R
10 H 12~16 H Presbyterian COE, Akropong, E/R
10 A 12~16 H N.J.Ahmadiyya COE, Wa, UW/R
10 A 19~23 H Bagabaga COE, Tamale, N/R
2010 4 3HA8~12H Dambai COE, Dambai
3 H26~30H GNAT, Sunyani
11 H29H~12 A3 H GNAT, Sunyani
11 H29H~12 A 3 H GNAT, Ho
12 4 6~10H Holy Child T.C., Takoradi
2011 & 1 A 10~14 H Resource Centre, Koforidua
6 H6~10H Cape Coast, C/R
6 H6~10H Koforidua, E/R
6 H6~10 H Wa, UW/R
6 A4 13~17 H Koforidua, E/R
6 A4 13~17 H Kumasi, A/R
6 H 13~17 H Sunyani, BA/R
6 H 20~24 H Kumasi, A/R
6 H 20~24 H Sunyani, BA/R
6 H 20~24 H Ho, VIR
6 H27TH~THI1H Kumasi, A/R
6 H2TH~7TH1H Ho, V.R

L GESHICA 4 — - [E kB iHE

% 321 DICHYTY

EEEHEN LT e Y27 b

T—Yay - BHEDREE

FEHH 2008 AELART  20094F  20104F 20114 20124 &5
WHEIZ BN L= D%k
NA vy MR (10 EB) 10 0 0 0 1 11
BLANYTHE (57 ER) - 48 11 1 13 73
2Ny TE (41 EB) - 0 40 1 4 45
FI3INYTHE (62 ER) - 2 2 57 14 75
WEE WHEICB I LR %%) 10 50 53 59 31 204
THE % F2hE T & 128 DK 10 60 111 169 170 -
WHE % 52t C X 2R DEI & 5.9% 35.3% 65.3% 99.4% 100.0% -
SINEH 100 351 468 540 217 1,459

Hig - GESAICA 77— [ BURA B RFEE R & e Nt 7 0 = 7 |

%) 2012 43 8 AR A TOT — 4

IRE LRI %9 D DTST DR
DIC 2L % DTST A v 3—D#EHIZ NIU

NHEDEEIZIERY "5 Z s, DTST

RIZIZRX e hENR SN, DTST ~OWHE 2 75 A%, DIC YV 5 —3 3
EITEVY, INSET ¥ AT A DOHE L FRICHOWTTIBHICH L, EEAANEICEX %

B, REREIER L TREHREZITV,

REBEZTDLLEVORENELZEL, 1T L
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A —FnE BB ENHEE R E AR T Y 7 b Tuy =y MEET TREE

A ED DTST BIREIFETEEN~OR Y #HT Zm§ HIEIC O T A RO -, L
L. WEOHKCALEZI XM 2 L ICFEE R W, 2F 0, HENEEEEHZ
THIZHT0, WEOREZELETIC, TOHEENEEL CWEE 7 e —2EE L T
W, TRWRE] Lt nwoERD DTST MITEANS M TEY, REFZRICE
TR THOELEVRRN -T2, TBEWRE] ORENE#H SN RESZES— b
(LOS) #FIHTHZ &Ik, T 9 LciEmmnuR L, DTST 28 TRWRE] ofi&
45 Z EMetEs e,

333 HE-CS:CLHYROUMELEM - E=4 1) >4 ¢ 5 DIC/IDMT/DTST ~D XL

Y/ MI, BKE-CS:CL AV T — gy - HEAZEKT 54 170 ERD
DIC « DMT « DTST (Zxf L CXiEE L7z, 323 fiTh_RTWAH Lk o2, Yuv=s b
RMT (XEF A BRI L 72B8I12i%, DIC, DMT, DTST (Zxf L T & BELEERY 2 8l 82 217
ofc, 322 L& 3231, MELOAN Yy FHOKE - CSITHHTLA V=T —2 a0 -
WHEDFEREFEE TH DH, £ 3.24 ITEFIHELZH# LIZKREOKERT, & 325 L&
326 X CL K50 Y — A7 v 7 #HE 1 OF[RRIZINE X O Sy FHEIR L, £ 3.27 1T
FHEIZS ML= CLE A £ & D=,

£ 322 BRE-CSHRBODAVIVT—2ay - BHEOMBIRERE (FEH)

MR HHEZIEFER BHEZHERRRE
I BR% ¥ [%] 2008 4FLART  20094F 20104F 20114F 20124 At
AR 27 27 100% 1 3 0 14 16 34
BAR 22 21 95% 1 0 0 13 14 28
CIR 17 16 94% 1 0 3 13 4 21
E/R 21 21 100% 1 2 2 16 11 32
GAR 10 9 90% 1 0 0 7 4 12
N/R 20 18 90% 1 0 10 13 8 32
UER 9 9 100% 2 0 7 6 5 20
UW/R 9 9 100% 1 0 1 3 6 11
VIR 18 17 94% 1 0 1 12 12 26
WIR 17 17 100% 1 0 4 15 6 26
fEF 170 164 96% 11 5 28 112 86 242

Hisit : GESAICA 77— [H BURH B RFIEE = FHAE N IRIL 7 = V= 7 b
FE) 2012 4E1% 8 AR CTOT —4

% 323 RE-CSHEODAVIVT—2ay - HEONY FERERE (FEH)

RS HHE AT S
By 2008 4£
Ny F FEE K [%] DIAT 20094 20104 20114F 20124 4&F
A a ey MER 10 10 100% 10 0 1 5 3 19
51Ny FE 57 53 93% 0 5 24 37 25 91
52N F 41 39 95% 0 0 1 36 11 48
%3N F 62 62  100% 1 0 2 34 47 84
&t 170 164 96% 11 5 28 112 86 242

Hig - GESAICA 77— [ BURA B RFEE R & e N3k 7 0 = 7 |
1) 2012 4Ei% 8 AR THOT —#
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& 324 WHEIZBSMLE-BREOMAAS (FEEH)

M 2008 fELLAT 2009 4& 2010 4 2011 ¢ 2012 4F aF

AR 140 282 0 1,124 1,052 2,598
BAR 65 0 0 985 601 1,651
CIR 102 0 232 975 231 1,540
E/R 86 160 128 1,283 816 2,473
GAR 89 0 0 607 424 1,120
N/R 251 0 686 1,087 611 2,635
UE/R 88 0 460 318 204 1,070
UW/R 69 0 68 175 260 572
VIR 95 0 24 985 810 1,914
W/R 58 0 354 1,304 369 2,085
&t 1,043 442 1,952 8,843 5,378 17,658

Hig - GESAICA 77— [ BURA B RFEE R e Nt 7 0 = 7 |
1) 2012 4Ei% 8 AR TOT —#

#: 325 CLY—RTvIHE1DOMAIRERE (FEER)

MDD AHEEHEEER HHE AT S
oAl g % [%] 2008 4ELART  20094F  20104F  20114F 20124 At
AR 27 24 89% 1 2 1 10 14 28
BA/R 22 21 95% 1 0 0 8 13 22
CIR 17 15 88% 1 0 0 9 8 18
E/R 21 20 95% 1 2 0 15 13 31
GA/R 10 10 100% 1 0 0 6 5 12
N/R 20 14 70% 1 0 1 11 10 23
UE/R 9 9 100% 2 0 3 8 3 16
UW/R 9 6 67% 1 0 0 2 4 7
VIR 18 18 100% 1 0 0 9 12 22
WIR 17 17 100% 1 0 2 8 10 21
&t 170 154 91% 11 4 7 86 92 200

Higi - GESAICA 77— [ BURA B RFEE R & HRE Nk 7 0 = 7 |
1) 2012 4E1% 8 AR THOT —#

% 326 CLY—RITYIBEL1DONYFEEHEERE (FEER)

RS BHE E RS
By 2008 4£
Ry F FEE K [%] LART  20094F 20104 20114 20124F &t
A a sy MR 10 10  100% 10 0 1 2 4 17
%18y TR 57 48  84% 0 4 6 36 23 69
92 Ny TR 41 39  95% 0 0 0 31 17 48
%33y TR 62 57 92% 1 0 0 17 48 66
&t 170 154  91% 11 4 7 86 92 200

Hig - GESAICA 77— [ BURA B RFEE R e Nk 7 0 = 7 |
1) 2012 4E1X 8 AR THOT —#
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& 3.27 WHEICSMLT= CL OMA AR (FER)

M 2008 fELLAT 2009 4& 2010 4 2011 ¢ 2012 4F At
AR 90 97 100 765 1,037 2,089
BAR 63 0 0 589 765 1,417
CIR 161 0 167 642 522 1,492
ER 161 165 137 1,176 1,149 2,788
GAR 82 0 0 390 609 1,081
N/R 256 0 350 773 648 2,027
UER 97 0 407 738 164 1,406
UW/R 68 0 0 114 193 375
VIR 101 0 22 531 848 1,502
WIR 104 0 166 665 726 1,661
&t 1,183 262 1,349 6,383 6,661 15,838

Hig - GESAICA 77— [ BURA B RFEE R e Nt 7 0 = 7 |
1) 2012 4Ei% 8 AR TOT —#

2010 £ F CTOWHEFEHRDKILED =D, Y u =7 MILLFD X 5 2H#iEZ2 - 7=,

o HHERIZE VT, DEO O TFHENEIZIX DDE ~DOFEHENEE THDH, &M
LE o —THME2, IAEFEITR#S (CODE) XTI —%
2011 -5 H 3 HIZ, 42 170 BB DDE (Zx§ 5%V — 27 v a v 7% 2011 4 12 A
Wi L7,

e INSETIIFHE CTHDHZ L ZERICRBI T L7120, & TOENIK L THEKINSETHEH:
#WEE (AIPR) OfEHFBHL~E et L, 2012 47 1 H 12134 170 AlODTO%
AIPRU —27 > a v P~ LT 8,

o EBIZ INSET XK CTH D Z & 258 S, BRI AZET 5720, 2012 4
2 AU, ®omOREE=4Y T L7,

o HBHDLOEMIKH L TAERLARLELK LD ZLICL - TR AT 5 L
9 2012 4E 2 HRATO = 2— A L X — [ZRE ORI & $o# L 7=,

e DIC O¥BREAHME LT, YV—RAT v « EVa—/L 12 #fFE{L L, 2012
5 HITHHE 2 2 LT-,

o ERL-ULOMHEFE 2 A NEIE O, CLAY =T —ark CL Y—RAT v
JHHE 1 ZMAELTCL Y —RA T v Z7iHE L LTz,

ZHLTEHEIZLY, HEAZ S LI-IKE - CL oBUTRElzm L L7z, 2010111 # o0
NIU & RMT O =% U > 7#fHEIZLE, DIC, DMT, DTST L, Y —RA7 v 7 IZ7t#k
ENFT70 T AESOVTKRE c CSHBDF Y =T —va r2E L Tz, KREL
CS OF&EI & BRITHmIciBik S, Eiz, IEEOFE i E 7 4 — Ry 7 IZHEREFE T +
—AbLHWEUNZHOWSN TV, &5, DTST A1 U= fRZEMEE2E L CTBMEIL, %
ST ME T Dk & eI INSET AR THD &9 Z & b Lz, SBIICBI 2%
B ORI 2EMMREBICIRN S L ESMEFTHEM LN, Sy T —var - 7o
R 720 ik SBI/CBI &g F2hE 3 21213+ TldZe W . BT 2B aE2®K

8 Fny s FTIE, 2009 £EE 2010 £E121F, KE < CS Y —R T v I WHE A EHE LTI-EBD &% AIPR U —
7y FITRE LT AIPR 12 AL L7228, 2011 AEDAMRIE. 42 170 #RA2 XTI AIPR U — 27 2 g v
TR LT, EHERBL LT,
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H—F FE SRR EHE R E R )ik T e Y s b PANEVAE S e Sk

Rl L=, ZhiUckt L DIC 1%, REBEERIEN o225 £ THIED 288 % A 2NIEH
THEIEDT,

F=FY 7 L7 CL WHEIZBE L Tix, @280 220 eI L THifF SN 2%
MEEAEERSN TV 27 0Y 7 FTIIBIERLE, £, FERELHEM 2
ST HEME v, CLIIXSEERN 7Bt ik e B85 L,

BV T EBBLT, BONORMBERRHIT bz, £9, DEO NOFREAREIZLD,
HHEBTILTY —AT v 772 LT CLWHMENESI N TV, 312 HiTk~7=koic, 2o
MIREIC K L Tldd S HHEEZ2FH LT DIC I & 2T 7= 2 & T, 2012 IR ST,
%72, DIC - DMT « DTST 226 OFBN 43 Tl a b b o7z, ZHUIKk LTI RMT 23,
DIC + DMT - DTST (Zxf L CTHEERI & 7 KNS R & FEh L7z, BloOBITi, HHEFIER
STEWCLAWHEZ 73 U F—F—Nar ha— L LENRN Endho7-, NIU & RMT
X, DICEZZELCZ ) LizifEzE ik L=,

34 EZAYVY -FEEIATLDOWEIE

<RE 4>
INSET DIERLEWVE DM iz == o 7 « FHIEHIDHESE - BIb S5,

[BRE 4 DITFE]
4-1. NIU F AIPR DERCRILEE=4 U 7T 5,

4-2. NIU [Z% DEO 25 AIPR ZIUEET 5,

4-3.  NIU X AIPR Z55#19 %,

4-4.  NIU [ZHT#E R 2 AR L OAERTEENC 7 4 — R 73 5,

4-5. NIUERHEFELIENRT 5.

4-6. HEOTODREBLEY —NVEWETT D,

4-7. Y7V UTFAEL LT, NIU IS 2y b 10 BR O 1 8y FRD G ERE S U
TR B W TR EBE 1T O,

4-8. U RTAVHE (FrT Vo THE) 17D,

[54E]
41 CL Y—RAT7 v Z7#HME 1 % %EhE L7=R#E F%FT (DEO) 7»5 NIU ([Z8#H I 5
AIPR OE|E 73 80%LL FIciET 5,

AR 4 1F, INSET RHlicBWTC, E=2 U > 7 - fHlifkHI A M shvd Z 2 HIEL T
WD, B R LoV OIRBYENE OMEBIRIUL, B DR SIS EER INSET s &
(Annual INSET Progress Report : AIPR) | EEGFIC L 2E=4 V7 HEEHEHR
AT 5 (EMIS) 72 Bl ko THESNT, FHEBORHRET) - BIRHE I H %72 INSET
DX, BEEBIND Y7V o ITHEO R Th DB L - TGHMIis vz,

TR T, AR 403 TR S Cn s Bz, AIPR & NIU ~#EHT 5

40



A —FnE BB ENHEE R E AR T Y 7 b PAEVESE =0k

X9, 2EEDIC [FTRD LI TWVAHA, 2012 D AIPR #&£HIZR (1%, 98.8% (168 districts) &
20 FEED 80%% Flrl o7,
AEITIE. ZORE 4 OIFE) & ROV TRERT 5,

341 FRINSET #HHEE (AIPR) DIRH

A EEDICIZ A, NIUICAIPREZHRIT S Z L1Ch>TWb, #£ 328 IE, 2009 £/ 5
2012 FEF TOMFOAIPRIEHESCTH 5, 7y =7 MIBHFIZAEE 4 [BIAIPRIZ[EIY &
N7z, 2009 4705 2012 4 (012 DT —X X1 A 8 H) OFKHIZ, AIPRE R L7
HoOITZNZh. 1455, 40 FL. 168 £F. 168 EiTH 5 °,

2009 4EJZ AIPR & 2010 4 AIPR ([ZOW T, 7Y u ¥ =7 MIMEFE (Flz2F, &%
F-CSAVZ T—vary - AHMEDE L=, 72E) BB DHEZITIC AIPR #2H 2R T
UWNZAY, 2007 AR B EEIZFERE L UL T SBIICBI 283 i L Tz 3A oy b 10 BiZ[R< &,
2009 IR E - CS AV =T —vay - HMEZER L7-ERX 4 BIOATH-T-, T
7R Y =7 MIUE O ey F10ERESE 13y F 4 BB) 12 2009 4FEE AIPR Z £ Hi
Xk, FIREIC, 2010 4E120 40 BF (MEAEE D 14 BB & B ICERRDH 5 26 A
IZxf L C AIPR 2 A k7=, T 95 LI=FFIZL Y, AIPR OfREHEREIX, 2009 4 14 ER,
2010 - 40 BT 575, fRHUKHHIC L CORMEIL 100%THh > 7=,

=& 3.28 HFERINSET EHHREE (AIPR) IBHAH
AIPR Z#H L7=B D%

2012 £ AIPR

(201251 A~
2009 4EEE AIPR 2010 4EEE AIPR 2011 4EEE AIPR 8 ADF—X)
(201051 A (201141 A (20124 1 A (201259 A
PH BN ER SR EIR) EIR) EIR) EIR)
AR 27 3 4 27 27
BA/R 22 1 1 22 22
C/IR 17 1 4 17 16
E/R 21 3 4 21 21
GAR 10 1 1 10 10
N/R 20 1 11 20 19
UE/R 9 1 7 9 9
UW/R 9 1 2 8 9
V/R 18 1 2 18 18
W/R 17 1 4 16 17
&t 170 14 40 168 168

Hig : GESAICA 77— [ BURA B RFEE R & HRE Nt 7 0 = 7 |

INSET £FEER 7' 1 7 7 A~OZME Z 372012, vy =2 R THEHZE D% 3.3.3
EICHA L7z X 9 2k 2 282 & 0 . 2011 4B AIPR & 2012 4E AIPR (33t #2 AR
DS 168 ERIZHE 2 7=,

7w —17 = X M D Sissala West & 7 = & # L4 D Sefwi Akontombra 73 AIPR2011 % A&$2H T/ —#
JN > Zabzugu/Tatale & &> b Z A Assin North  (C/R) 7% AIPR2012 % REEHTH 5,
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AIPRY—Z v a v

a7 M, AIPR OFEHOZEHN T AIPR V—7 v a v 7 2B L7, AIPR U
— 7 3 v 7IZiE 2009 1T 14 BB, 2010 AL 40 ERAHERE S H, BIHEH Y E (DTO)
& FREAYEREE FHPTRIFTE  (AD-Sup) 282 L7z, AIPR #2H 51EDZEF#% 0 2011 4
& AIPR & 2012 4 AIPR FIZI. 170 £ D DTO Z%IRIZAIPR U —7 v a v 7 & Efi L
7= (AIPR 2012 (%, 201241 H~2012 -8 HETOT—%) . KU—27 v a v 7 #@EL T,
BRIZEI1T 2 INSET DURILIHTHES) & AIPR DVERLHA &2 B #1385 L=,

2009 4 & 2010 4EICBAfE L7= AIPR U — 27 S a v 70 b . REKDERDS AIPR (4B 721
WA T W ERHL N E o7z, ZOEHEIL, DTO O 7 4 — AMERKEES DK X,
CS DIFNRMFERE=2V 7, REOWMEZEIIKT HEMEARE, AIPR OMHE G
728, MR RIENKE ATV, INSET 722 h« 72— 1 Tld, M 2y MO
DTO % AIPR ZMIEWRAERT D 2 EMNMTE A, ZHUIRSEEN 10 Lo Tz
72, Yuavel EBHBEICE=XY) VT EXBEITA TN ThoTlz, 9 LIZEEIN
BRE DO TRELAbiv, MELRDIT —H Egh®RT 52 L2k > T AIPR &R TE
THEREL GO TY AT v 7 « B2 — VIR SEEZHF T L L2 RE LT,

342 FRINSET #BHHEE (AIPR) O

e &7z AIPR 7 —# 2341 L. INSET JEEhORE & R 2048 L7, S
72 AIPR 2B E o Tcff R D 1 203, FEDODWHEFE = DIXH>X Th b, fFilxiX,
BB FHFTE (DDE) @ INSET IFEI~OHMAE D=z, BE/CS VY —AT v 7}
&% 30 L7 BREE, 2010 48 1 AT, ®F5 67 B8 (B 1 N> F 57 BB, /~A =2 > |k 10
BB) 16 BB, 2011 4F 1 ARRSETH. XHRER 108 BRD 5 B 41 BR L IEF DT inodz, Th
T, Try=s ME, BE - CS - CL WHMESFENE 5 % M9 % L 5 DDE (Zxf L TR
L LTz, BT CR_Z XL 92, 29 LRI Ly FERiz ke < kFES N, £
7o A |y MERTIEL 2007 EH L OKEE CL DR L TWD T2, FifoKRE -
CLIZX L THHMENMELTH D, iz 1E. Tano South R & Dangme West ER DHAHME % 52 1) 7=
FOEEIE, 2007 4£0 100%7:6, 2011 4E 1 FIZIZZFNEH 19% L 56%~ & L, =
9 L7z AIPR M7 — 213, AlEE., EEPHREE, NIU LAR—K, JCC 7 LBV T
—a V&R NIC &, —=2— AL ¥ —TCHIN, 7av=7 hOBBREICHEL
EH &,

343 REEBEI—LFOHET

2009 AED T 1Y =7 FBREEYSAH). INSET 7= h « 7 =2— X 1 THISE L= 85
v — K (LOS : Lesson Observation Sheet, A#fEETIZIH LOS & RiLT5) %, HiEDH.
eI D Z & &, IHLOS 12D HT LOS #BH%T 2 Z E S RE S iz, # LOS IZ
X, FHmOHIMTHEER & 70 D TEHE (Criteria) | SF N TS, ZOREEEZ, HEORKE

TFHICEE T 572100 Clidde < | REFEMH & REBEEN, HE)) - ZdRE OUGEIC
M TEEREZ RS T ZENTELL IR STWD, ZOL I FEE T2 /T —
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A v Rl (Empowerment Evaluation) | & FETAL, B Z BRI 20 b8 2 8BS
HTEMWHRRE D,

A LOS X, ZEBMHERETHENINDREBLE L — M EBAMERH Y | T —FE/NFE
HENEFL L TWABREEBRAZHEEL TWDLETERLTWDAN, EOX)RBENEWN
MERLTWRWED, RIZED XS iE¥EL HIEEIX X0 o2l LIz vy, 20555
EMRT L0, TuYs FTE, REOHDHNEIRE L MR IME A 2R LB
LOS #BR¥E L7-. #1 LOS #iHT5Z LI k» T, MEEREOIYET) - B 2K
BENFHE T 2 2 LN TE, £z, BEEGH OFRE ) - ZAZRRIIOUEITHLEIRFLT
ERGITHEL DI ENTE D,

ZOFEYEL, 2009 4 - 2010 EDOE=X U U THHEIZSM LT 21 4@ RMT °n—7%
e g b 2011 AEICBES N Y — AT v VWETV— Y v a v FICES LT
nYxl MNERFICL o TMES RE LA Sz, E0HENLT W LOS I2T 572012,
WODOFHBBLE EZ KA L, BEONEE LV MK L CRERIFIC Lz, 29 Lz
F2 A% CH LOS 1% 2011 4= 7 AZHIM « BiAf S 41, F£72 2011 4F 12 AlCeGT Sz Yy — &
Tyl 'Y= 12 (8 3R ~SEAAERTZ, B LOS O WHFICBET SHE R
2012 4 5~6 A2 170 #R® DIC (2, 2012 4= 7 Al 3Af v > h 10 BR L% 1 /X v F 57 B
DMT (Z, 2012 4= 8 AIZ 170 R DTO IZxf L CHEM L7z, £/, m¥ =2 ML, DTO
DN ICH LOS ZHRE L3 < 97572012, # LOS ~== 7 /L OB S aFl L7z,

T RFRHMIFR AL, SBI (&M L 7 BEREBfRE (DMT, DTST., CS 72 &) %,
LOS D&FHAME H W L UE 2+ BRAZE 31T . FHIELHE X 0 & WG R A D 2 [ A
HDHEBE Lm0, FTaY=7 MBS LOS v == 7 /L Z % L CERRIR & ([CHHE 2 £l
%t & R LT,

Y/ ME, 2013 4£ 1 HIZ LOS v~ == 7 /L &BA% - HIMIL., 4 170 o DTO &
CS& 14X LT, PHNHELZFEM LTz, ZMEBOBFEZED H7-DI12, BIFITx LT
PRET A N2 FEM L, RBMNMBEREK L, £20#FI2IE, KEE CL 2% LT LOS
WD DHED EN A RDTz, 77 METH., NIU [IAPHE DOHER RN 2 FBEEE =
Z ) T RGN MR T 2 T ETH D,

344 HUITYVITHRE (Y FSA VRE)

LTAEIZ 1L, 4RO, 128848 /NFR ARG & LTch 7Y 7 aid 2 Fh LTz,
PR D 12 BRONFRIT/ A 7y RE S 4 B (5B, MEn s 2 B6972) | 1y
FEE D 8 B (ALHEB. M D 4 ERT D) THDH, BEINTARDIL, % 329 ITR-T
4 FEDO X RN RE S L7z,
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£ 329 YT U ITRERNRNEROBREEY

WERAF
RE W, BEEEE BRELLTO
FR EEK H&E FOoBEBEE RBBRFEEK HE LWL
TR GEITEERRK) 100~240 i 80%LA 1 34D 54E L 6 EDHE
T2 GRHTEREER)  100~240  HA&E 60%LL T 3FELT 24 FELLERT
A3 (ASEERK)  100~240  #BTE 80%L1 |- 34ELL L AR TR BT
TR A (HEHRER) 100~240 H&H 60%LL T LT %

Hig - GESAICA 77— [ BURA B RFEE R HRE Nt 7 0 = 7 |

# 330 ITRT L DIT, BFRITT b FAEHR L 6 FARBROREFMEZITV, FK
o« CL » REEBEIR L 7o T2 BB K ORI U CE R A S 0 S 47z,

£ 330 YUTYUITREOERESE

FEXIE AEFE BHESE
HEOFRE ) - BiZRE) BEFM  RMT

BRMIE 54EL 6FEOHA
SBI/CBI IZxtd % # B O & BRHYE 5L 6FOHEE
FEICXT D REOREE (FHAEOEES) - BRI 0#R RS HEEE S5FEL6FEDIRE
SBI/CBI o3& & %% B BHWEE  KREECL

Higlt : GESAICA 77— [ BURA B RFEE R & HRE Nt 7 0 = 7 |

KHEIZB T 2EHMMOEBIL, BEIZT FAA RE 52BN 6IE8 ) - #i%he
RUGET L Z L TIEe, BEORRET) - BIREIITH 272 INSET OFZEZHET L Z &
Thbd, TOBRICHESE, v v=7 b THRENMMES — F (LAS : Lesson Assessment
Sheet) ZBH¥E L7=, LAS 1%, #F LOS O 1 hEA 7 THV, Ko7V ITREDT 4
— KNy 7 B8 LOS BIFICHWH TV S, (LOS BAFIZEI L TOREMIL 3.4.3 Hiz ], )

BE L REOWREZRNET DT DOEMMOHIETIX, h—27 /XY v 7 OBHEN R
WED-HD 4 BEFEFEAIE 7 v (“The Four-Level Kirkpatrick Model for Evaluating
Effectiveness of Training Programs”, Kirkpatrick, D.L.:1959.) Z##:H L7-, Z OHEGRMRT 7
2 —F X R E ORI SITICAEA Th 2, 2BEMEITe—T L - a0 FpRgE
LRV IE L, #E KA ENFERICBW TP HREZEB VIR L TR 2 ERE, &
kL LAS (X, o7 o Vit EEICii# ST 5,

A I B 7= > T, FIfEZ1F72 NIU & RMT 3 F— L& /A T 72, JICA B
FTF—LE, AEFEROE 24 ARG CE=4Y 7 L, HORmWHENFE
i S415 £ HIZNIU & RMT 2388 L 7=,

ARy T TR (2 T A V) MO EONEERERIIUTOLEY T
b5,

(1) ®EITHEZT-SBICBIDEE

SBI/CBI OZhRIFH B ICHIMEICBILZ Sz, 33112, w2 14/ 1 &L SBI/CBI 2%
ML TWeWnWEHE (Fv—7A) LimE LFERDZRCES LI SBICBI 22 LTI-#E
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(ZNV—"7 B) OFREIOVEIEE T, AEZEOHIEZIT t BEZ o, 2010 F0 5
2012 D 3 FMTIL, Z—7 B OFfFEJ] - BFERENIX, 7 v—7 A XU HEV, 2009
IR, WMEORICAEREZITIR LN ->72H 0D, SBICBI ([ZEMRERD & 5 #8113,
BEBROZ2NHEE LD bEOVIHEZ S TS0, b LIE, U L~V oiHli245 T\ 5,

DO EMNB, SBICBI ~O&MIE, Vel & bIFET) - BRES OUEIZEDOREL G
ZTWBHEEBEZOLND,

& 331 B{RFAMIHTEHBOEEHOFHYE (JIL—TF AB)

. . 2009 2010 2011 2012
KM — b (LAS) OFFEHE A = A = A 5 A 5
BERICBIT3BETOREL TEHRE (F) 283 280 287 322 2.75 = 3.09 302 314

1. *SMART V%G L721C L 51 HE 337 3.02 3.06 | 355 285 | 3.32 350 341
2. BHHETOILENE 292 302 315 334 296 3.7 320 317
3. BEOHEME 293 272 289 3.15 275 311 296 322
4. B OTEH 237 274 256 | 3.16 273 | 311 270 311
5. FEEE (F—TEE - LT LA %) 255 252 270 291 246 272 272 283
BEOEEERE (7)) 239 240 282 299 2.06 | 254 230 251
6. BIEENC A DR - BE ORI 213 221 269 284 1.85 | 2.28 204 223
7. FERRAREFIR 265 260 296 313 227 280 256  2.80
BB EROBE (FH) 249 246 2.75 | 2.98 232 | 260 262 273
8. MED LI E S T=FHEDMEH 292 280 324 325 269 297 294 301
9. HEORROEMERED ) — FOWY J5 255 248 298 292 231 259 256 271
10.EHIE L SAJTE 230 230 272 287 217 | 250 248 252
11, bt & R TEE) 202 219 215 | 2.97 2.02 | 250 238 262
12. REDOEE~OBMEL Y =2 v 7 AF)L 253 257 274 297 233 256 264 281
13. ZLRIT L 20T 265 244 267 289 239 250 274 270
) 261 258 2.81 | 3.08 244 | 278 272 286

%) XX | SR aE (P<0.05)
Group A: F4ELEIZ SBICBI ~2< B L7 > =B
Group B: RIEEICA 72 < & & — L SBICBI ~& LT=#§
High : GESNICA 77— [EBUME B HHEE B A /BRI 7 = ¥ = 7 b

HECH 2B L 1382 . SBICBI OWHEICKT 220 R ITHMEICITBE SN -
T0o 32 332 13, K N—T OREMEEOEIMEERT G EIX[%])FRR) . RAxHE
DA77 ADWRELIT 10 A0vD 50 A IED &N b o772, SREO L E D
EORDVIZE T T ADfEEDFEEZHEH Lz, 2009 F55 2010 FOFHA TiX SBI
N A~FZ BN BEE STy, 2012 FORERM R CITBE SN eholz, ZDZ &
DD FEEERIIC SBI A IREIZ B2 DB ABIR T2 2 L3 LW b s,

' SMART % Specifc (HFe) . Measurable (JI7E ] 4E) . Achievable GERLFIAE) Realistic (BFEM) &
Time Scale (RFfHIRE) DT
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% 3.32 SBICBIMREIZEZ-2& (FIL—TFAB)

2009 2010 2011 2012

MEHE A B A B A B A B
BRI HE (TH) 82.3% | 85.9% 86.1% 87.2% 83.6% = 88.8% 86.5% 87.9%
A B O 79.4% | 83.4% 84.0% 84.3% 80.5% = 86.1% 83.3% 85.6%
B2 B O T kI B R 79.6%  83.0% 84.1% 85.2% 81.6% = 87.6% 85.4% 85.2%
C. #B DRIz 5 RefE 88.2% | 91.1% 90.3% & 92.8% 89.3% = 93.7% 92.4% 92.7%
REIZ LB EOEE () 85.7%  87.2% 90.3%  90.1% 87.8% = 92.1% 90.4% 89.9%
D. Huk 91.6%  90.3% 93.7% 93.3% 91.8%  93.9% 935% 91.8%
E. ¥~ OBINE 88.0% 89.9% 92.0% 91.3% 88.4% = 93.1% 915% 92.2%
F. OB 76.2%  80.2% 84.3% 85.2% 82.8% = 88.9% 85.8% 84.6%
BATH 83.3% | 86.3% 87.3% 88.0% 84.7% = 89.7% 87.6% 88.5%

) XX  HEHOICEE (P<0.05)

Group A: HIIFEEEIZ SBICBI ~2< S Lo T2 BB IC#H b - - i &
Group B: HIEEIZA 72 < & & — 1 SBI/CBI mé%im L7 BICH b -T2 &
HiEL : GESNICA 7 — F [E B A B HEE = B b7 e =7 b

(2) INSET 2EEMAT0J 5 LOEE

# 333 %, KE L CLAYINSET £EEH 70 7 Z A& ML, />, SBICBI % £ L
TWAEROHE (Fv—7 Bl) L. INSET £EHER 71 7 LB L TWORVER
DEE (Fv—7 B2) O, SBICBI IZxf7 2B O &, SBIICBI TS LIk -
fir, WE~OBEOE(L, TR EHREDORFEIEE TN 25 SBICBI DOBDNYE %~
T, Z—7 BlIiL B2 XV bRERENNELS, £, SBIUCBIIZXT Dl EE b @,
ZOZEND, INSET £EEM v /T ML, #HEORERGEHOM B EE 52T
WbhEEZXLND,

% 333 HEADKEE., BiES. BEDEL, FREBENANDZEDTYI(E
(4 IL—F B1/B2)

MERE 31200932 81201082 81201182 31201232
3)(,§Ei\*izf&@§§r 333 3.24 353 346 344 320 343 3.06
4) SBICBI D~ DB 316 297 325 304 327 297 321 275

(CERAZE, 1~4 BRPERE) : - 3.25
5) FEORERE
(BREREM > — b, 1~5 BRERE)

) XX | #REICHE (P<0.05)
Higit : GESAICA 77— [ BURH B FIEE 3 B N iIL 7 = ¥ = 27 b

260 255 340 268 289 2.64 2.88 274
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SBl OB CHZE IN- M FEEE, JBE~OEET, 2009 £ 2011 £ TIIBIE SN
72HDD, 2012 FETIHBIE SN2 hoTz (£ 334) ., ZoZ b, WEICHEZ X
BRDGIET DIZDICBENE L N EEZHND,

% 3.34 SBICBIOREIZE5Z1-%% (Group B1/B2)

2009 2010 2011 2012

WEEE B1 B2 B1 B2 B1 B2 Bl B2
B LHE (EY) 85.7% 86.1% 88.0%  86.3% 89.4% 881%  87.4%  90.4%
A HE OREFSEE T 82.8% 83.9% 84.0% 84.7% 87.1% 850%  85.1% 88.1%
B. BEDREIIHT DK 85.9%  80.6% 89.4%  80.2% 90.2%  84.6%  845%  88.5%
C. BEORE IIXT 28K 90.4%  91.6% 94.3%  90.9% 93.1% 943%  923%  94.8%
B X5 HCHE (EH) 90.7%  84.3% 90.3%  89.9% 932% 90.9%  895%  92.0%
D. Bk 93.8% 87.3% 93.4% 93.2% 949%  92.6%  91.5% 92.9%
E. ¥ ~DBE 91.8% 88.3% 90.7%  92.0% 93.0% 932%  91.7% = 94.5%
F. PR 86.0% 75.2% 86.6%  83.4% 91.7% 856%  84.0%  87.4%
WA 87.1% 85.6% 88.6% 87.3% 905% 889%  88.0%  90.9%

%) XX HEENCHE  (P<0.05)

Hig : GESAICA 77— [ BUB A B RFIEE B i e D3k 7 0 V= 27 |

(3) INSET 2EEMETIVICEAHLLIER

INSET &5 /LT b, WMENHEN S WEICHET 5 £ TRAEFENIEFRICHY . KF
L OISR AR 3.2 [T, RF ok, FHERE N OmIIck>T (F: r=06,
FL Y 065204, B 04>r=0.2, A 02>r>-02) LT D, 0.2 LUTOFHEEA
BEIIBE SN o7z, KD, BEE CL ~OfMEFEM (Mo 1 & 2 BRENITHY)
N IRBEORELHE~OWE (Kt 7 I2HY) £ TOREERIITHBEEERNH 5, &
WY R YA MRS ERERRRE) B AR 2 TR L CL I, SBI & XV EBICEML (%
nZEh r=0536 & r=0483) . ZE % SBl &M+ 5Lk5EL (FnFh r=0512 &
r=0.423) . ZEMNMET D X 9 ik HrY7 SBl #Ei+ 5 (LHEh r=0.621 & r=0.603) ,
F72. SBl ~OBMEFENZWHEIZE, RERENNE 2D (=0.212) HAnAH L
b, EHIT, HEORERENNEWVTE, BEOMEE bERS (=0.210) |

47



A —FnE BB ENHEE R E AR T Y 7 b PAEVESE =0k

—

1) Bk SBICBI OEEE 2) #EE{E0 SBICBI DiiE:

N CRNTORRE [ P i s coms
0.536* 0.483*

Y

B 3) SBI 4] FE =14k 0.423%

Iy

4) HEO SBl ~DEMBMEL [4=0.471% 9 5) SBI %S 5 BE O FE

0.212* /
N *
Legend : v 0.216
206 | o mRaE — bR [
— NI DI

0.4>r=0.2 0.210* No'lm' )

0.25r>0.2 TP —— —
7) REOHB LREITHTD - =

. 8) WEIZX 2B 7

TE . *:P<5%,
Hig : GESAICA 77— [ BUB A B RFIEE M i S D3k 7 0 ¥ 27 |

E 3.2 SBIETIOITEEZRNOIEEMEE

# 335 %, A 1y k4 BOKED SBI IZBT AT OERZE L 1 4[] (2009 4~
2010) @ SBI FEfu[E Az R L TW5D, 731 12y MBTIE 2009 FLURK RT3 2 8004
BT SN TWRRWR, o7 ) o ATl INSET 2FEEM Y v 7 Z A0 EE
BT L0, ZOT7—FZ0H Lic, ZORENS, DEO 2250 INSET (B3 2B
HEN /2 TH, WEIX SBI O~ 3T A2 MNES ERERREINTHERF CTE D08, RAAKHIITIT,
BEIE SBI % i3 2 [FE > T\ D Z ERHL MM E 5T,

% 3.35 2009 &£, 2012 FORE SBI EEREH L SBI ERBOFEHE (4 /810y FEB)

Items (4 Pilot Districts) 2009 2012 2009~2012 THOEZE
B D SBI O E B EEAN L AR TORBFR (1~4 BEE R JE) 323 335

0.12
SBI O4E ] it [r15% 425  3.20 -1.05
1) XX HAERIZAE (P<0.05)

Higit : GESAICA 77— [ BUB A B RFIEE B i e D3k 7 0 Y= 27 |

SBlI OSMEH L BE ORERTLE NI, W20 0 bHBEBZRA R 5D (FHBIFRE
0.212) ., F£7-. SBlI OBMNEI% & I HTE OZERBRERIC OGN RO D (FHR
2% 0.203) , H—TETIE., BVEEREOZ OHE ORBREREZ T Z LT L,
L7235 T, SBl X, #HEOFERE S OM IR0 5 KERAREMEZ O TV D,
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[ U R ORI LTV A HE X, SBI ~EEICS T 2Em N 5N D (= 0.286)
DN, BEMRBREE L SBI ZMOBIZITMBERGR R 72wy (r=0.066) . ZDZ &b,
FALN T BAF R BRI E DN TV D EE L, BHEIC SBlI BT 2R 5D B2 B
Do

Yo TY L TREN AR REREINE TE /22O, GES 1T, HEDZHDO T 1 —N
Jb e X— ko —3 v 7 H4 (Global Partnership for Education Fund : GPEF) T3k X415 #
FELNVVOREMlTEE L AT e 27 OV 7Y U THE L ClRE TIEE A
THZEITRIE LTz, B¥ETMOZ 5 LofkErIRI A, EZE - 8 - PR LU~V ToRE
S D SAVBER TN D Z & & 72 D,

345 BRAXMNMREOEWLWE=2YLITDORAHE

NIUIZIE, EFDINSETIH S 2 L C. INSETEEE 7 1 7' T A& ke iic s+ 5 &
ENRSDT2D, B - FRLNNVORAAIET 208 N HLH, LrL, 7ry=s E
IS, e 2EEIC X HMINEICREZ A T, 956 1 ICHBEEEEITNTO
BERRE 23 < L BB B MBI A b T WV, 213, DDEILEER 3203 Biilk L
DTOIXfEAEAT 15%~18% 3Bk LT\ 5, 55 2 12, 2 9 LB OB 5] & k& Sk
RINL Tz, 5 3 IZDEODATERE/IAME L 2 4 IZF KL~V DE=F Y 7 ZEID Y
TOHONDETHERORER T b, & 5 IZFK « B L~ 5 RikE B i 4 fa
ATCWeZ bbb, ZOLIBRBELRT D20, 7oy N T, FRLLT
DIFRINEE - FEOT-0DIZ, RO L BRERXDREOBNE=H 1 > 7 FHiEZRR¥ L,

(1) HEEEFBIATL (EMIS) MoDERLANILOERINE (RI7—IL - 2P R)

HE BN H S 27 & (Education Management Information System : EMIS) 1%, #EA
(MOE) EHEDHF - A - FHEH - JA# /A (Statistics, Research, Information
Management and Public Relations: SRIMPR) MEHT 5K T — X X—AThH V| BRI A
TAHELTHALTND, FRLUNLVOERNEICZ DOV AT 2E2TENT 22T HE
ERRL ALV OREHIRICE N D, Tr Y= R SRIMPR I & 2> 1F, 2010/2011 40
AT =)L« B ALY INSET B OEMZ 3 2B 5 Z &Ik Lz, B L 7= &HR
X, @ BHEEZT7- CL OoF M, @ 1 FEMOHFZ & o SBICBI OEfEH%k, @ INSET
VAT w7« BTV 2—/L3~6 ODFTARN) ThD,

" H 1Ny T 59 Fkd 5 b 38 Ak DDE (64%) 1%, WFEH 2 ELINIGERR L7, H2 Ny T BHD I b
14 %8> DDE (32%) (%, #HEH% 1 FELAAICIRE L7 (2011 4% 1 HIZIEES L7z AIPR D H D7 —2 &
D) o
P18y F 59 D H B 18 > DTO (31%) 1, WHEM 2 FELUNICIRIk L7z, #5238y F 43 HD 5 5
8 #l> DTO (19%) MWHER T4 1 AELINICER L7z (2011 4F 1 HIZEE S AIPR 2607 — 4% XK
D) o
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(2) EFERBHABBAHRKEE (ADEOP) RUERMEBMEE (ADPR) Mo DELRILD
fEERULEEK

GES »R:A##E )7 (Basic Education Division: BED) & i#if% L, INSET I O{E®E) « T5
Z AR R ERZCE B %EEHE (Annual District Education Operational Plan: ADEOP) OkEi~, F7=
BB OINSET E Sk (FEh L 72 iE B 8E) % F R ARG #) # & #F  (Annual District
Performance Report : ADPR) DEERA~FHAIAATZ,

(3) FEBRE L1=FXR INSET EHHMEE (AIPR) N> D AMNER L FEIDOFRINE

FFE (D) KDY (2) 1I2LY AIPR B L~V OIE#H E TRIFERZI R Z L H
HEIC 2R o 72728, AIPR Zfi#E{b L. DTO OHEEEROEERZBIH LT-,

UEDES7E=2Y 7Y —NEE8EAL, LNV OEERZBRBL CEN, Zh
SIEHIT 1 FIC 1 ELPIETE 220, EOINSETIFEN B L EDBEN DX, T=4
I OBEIZZWERRBY, 2Ty FTIE, BERE=4 Y 7L EEINE =
ZY L TDNRARMT U RAERLTD, BEOEFBE=4%V 7 (Fif, EXA—/L, BE,
AH =Ry ) BRI, TORER, BLLDOA 2 —%y MIHIERZHEER S 5
e B EHEMH LEE=FY TR, LRSS 30 U ESETHY . B E B
WININDZ LB hotz, T LEREND, TOFMR “EA—/L PCHMHEIEE G
TRE, 0%, B CE=FV 72 FE T 5 HEZER LT, BZRE=FV > TD~
=a 7, EETA 740 (5 3 R) OMERICNER S L7, JICATHMAZE T — A%,
20134 1 BT, E=4 UV TIUET — X G - B - S CE DA BRI EL720D
DOHHE ZNIUIZAT - 7=,

3.5 INSET XiE#HI DAt

<pE 5>
INSET SHRIAH| 23 5L S 415,

[ 5 D]

5-1. Ay M 10ERD BRI S 7= R8BR, 2RI R OSSR ZIm 35,

5-2.  INSET (CEHd A IEM A WK S5 -0 DRE Y I F— 2B 5,

5-3. HFR=za2—ALEZ—%F{TT5,

5-4. X2 NHEHE. XA FCLE. X2k DTSTE., <2~ MT B L 5 725 G5 %
et 5,

5-5. INSET EENEEZHEBCECE /71 /' F NMIHPIAT 7212, MOE Bk -
EBR & O GES Ry & D Z D B,

B DTO 170 4™ 5% DTO 744 (43%) 78, e-mail 7 L 2% NIU IZ#HRE L7228, 209 H 457 FL-A
TEFMEFATRETH Y, 29 OF KL ARBLEWTH 572, NIU IE 45 DT KL R e-mail 2%~ 72708, 2
TET 6 ANSDIRIE Lotz

Y ERES 27 AT, GESIT Lo TEMAT 722, DEO ICEIFET % F TITRRNR )5,

B Email 122 2 B30 bW 5 % bbb & #EZ,

50



A —FnE BB ENHEE R E AR T Y 7 b PAEVESE =0k

[54E]

51 =—=a—ALZ—2FHEEBY RTINS,

52 INSET IZRHT A HEEOEEBNENHEBTER, VAT L/ 7 a T MNIEBAIAEN
Do

AR 5 1. INSET Ol EAL B2 AR L 32, INSET (2B 288k - 2l - k5RO #
HHIL, XBEREBEICKLERR T L2 b, BREEI T — =2 —AL ¥ —F
TREE2MLTINEERT D, 7. 4] ETINSET Z FoiES 5720, BUR
D RDER,

TR CIX, R 513 MEsEs) ShTws Efilfran/, ez T,
Z=a—A V¥ —% 3 BFTL., NBHEFHF (REO) | BMEFEFHAT (DEO) . /NERIZ
BoAi L7 (FBIE 5.1) . F£7-. #EHMKGHE 2010-2020 (Education Strategic Plan : ESP)
it EHBE OEH M E - & B (Pre-tertiary Teacher Professional Development and
Management : PTPDM) BUK () . KEANV K7 v | A7 —)b - B ZAOERHK
}. Y ADPR, #BE D= HD 70— « 23— hF—3 o FHAIZ INSET 2]V iAAT (G5
15.2)

AEITIE, ZOMH S OIEE) & BRI HOWTEFERT 2,

351 40y k10EWHhoHHSIhEER, HIRVEROXF

Tuye/ T, SM ey b 10 B SO NBIEIR A2 B2 7S IR L2, FRl.
DICAV = T —vay, DISTAY T —vary W&, AIPRU—2 v a v 77 88
13y T E BT HEICIIRVICTEH &7z, DIC (ZER L~ Lo 13 INSET & HE#AfEC
HY, Ay k10 B ORI DR - FENE, BB - FR L1 INSET 1) 5 i
W& S TERENRERE -T2, 27027 FTIE, Moy MEREE 1 Ny TR
TR » BENOE @A 223720, S 12y b 10 BROEMHEM YT (DTO) &iFEE
MEHE FEIREIFTE (AD-Sup) % AIPR U —7 v = v ZICHfF LT,

NA vy MEROEMRZS 1 Ny FECTIHERALZ%L, 7Yy Tk s cox
A vy MEOEHR - ANBEREZIEH Lz, il 21% 2011 5D AIPR U —2 v 3 v 7 Tl
AIPR OERGEFRIZ T, 231 2y REREEH 1 N FERD DTO & 5B Y BREE FHs TRl AT
£ (AD-Sup) MEEFEEDOREIZHT DG & ROV TEmEITo 72, £72 2012
£ 5 H~6 HIZEM &z DIC WHETIX, /"4 7y MO DTO M HMERZX L, &4
=, ABTHE., PR EICKT 2B EOHF - xR AR L7, 231 v v MERIZH
Z. BEES (21X Tema Metro) /34 1 NEREEE, [REERRIZHE R HH ORI 21T 7=,

352 (EHABRUVEREZRRO-OOLEES
1) =Z=a—XRLA—

() EEFOTFERED- ., 2009 4£~2013 D7 =7 MM HICIT GES 726
NIU ~ =a2— AL X —FITPRITERINLRNo72, L LEFICER L~V O BHRE T
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Lo THD=ma—A VLA —OEIWZER, BRAUIT= a2 — A2 —RBITREZAMHT 5 2
LA, 2011 4F 2 AT 15,000 #B. 2012 4F 11 H 2 30,000 5. 2013 4= 2 H T 30,000 &%
717 L. REO, DEO, /NFER~FEAH L7,
2 Y—2LvFk

INSET 2FHER Y 1 7 F A0 K D=2, 2010 412 20,000 #d UV —7 L v k&2 {ERk
L. Bfg# (REO, DEO, /N¥®, RF—#EE) ~Efi L7=,
(3) BERLARILES

Zr =z MBF, INSET (ZBIT A 1HH O K&, INSET (2B oD LAV, i
BRI DHE DT DI, Hex 7eBRESEEIME L7 (£ 3.36) .

x® 336 £F—F

No HI =8 SEBENE e IIIE
1 20094E7H14R AreFarsif— Fadzr OBk 22
NO—2 gy
2 20094E11 H 11 B NIC &% R E TH 16
3 201044 H13H  NIC =i BUR 47
4 201047 H 2R NIC &% B L AR 18
5 20104E7H13H ARFEEES HEPEIR DL 35
6 20104511 H 19 H  HREFEHEREE HHEIREA O YE(i 7
7 201144 H8H NIC &i% WIPEHE OBE R FECR & 5 ok 23
8 201146 H 140  ARFEEES HEPEIR DL 26
9 2011410 A13H NIC&i#E WIPEHE OB ER FEGR 20
10 2011411 H 23 H NIC & WIPEHE OB ER FEGR 13
11 201242 A 16 H  NIC 2= HEPR L & P S B OB B M EBOR 26
12 201341 H30H AREEEES HEPR L & PP S B OB A EBOR 35

Hig - GESAICA 77 — 7 [ BURA B RFEE R & HRE Nt 7 0 = 7 |

4) TFTI2VHBREHEHAEERY FT7—9 (SMASE-WECSA)

H—FENTHREIN ERRa@Eicinz, 77V BN TOHEIEGE0=oic, =7
ECRfEShZT 7 U BRI AE RN EE R > F U —2  (Strengthening of Mathematics
and Science Education in Western, Eastern, Central and Southern Africa: SMASE-WECSA) 125
JAMS AT Y 27 R D NIU ZJRiE Lz, SINFER AR 3.37 1077,

% 3.37 SMASE-WECSA &€& N

=h% il BNE
77U MU OR BE B il s 5 2009 4 11 A 15~20 H NIU14 & JICABR 14
(SMASE-WECSA Regional Conference) 2010 412 A 5~11 H NIU24 & JICAEFIZ 14
20114512 A 5~11 H NIU 14

2012 4= 11 A 12~16 H NIU 14
77U A MR EREOR S R 2 Bk 2012427 A 23~27 H NIU 1 4 L BRBELRE 2 44
(SMASE-WECSA 2nd Technical Workshop)
Hi#L : GESNICA 77— [E BB B e E S F e ik e o= 7 K
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ZOT 7V MIEER B SHEE 2 MRS, ZENHET ASEl (Activity, Student-
centered, Experiment, Improvised) 7 7 0 —F DEEN TERWERZZHE LAV, £ Ofif
RREROF T L ThoTe, T LIERE~OBIMEIL, 7rY=7 bR TED (THR%
74— RNy 7 &L 6 Lz, FlzIE, SIS A MBI =7 OREFR L O]
HEROKRENLIX, KED ASEl ~DOERKN, HE D ASEl ~OERIZHEL 525 L0
I HANNEMEE =2 D, TED X GPEF 7'rY =7 bf&ﬁﬁ?ﬂ%%@%ﬁ‘m‘é i
72 E£7-. SMASE-WECSA |Zx4 % JICA 7b>%@rﬁ%ﬂ’miﬁf‘z@%@ﬂ&@%ﬂ%%lﬁ@%f
LA Z LN, TED IZBWTHED LI L THERLEREMERF L T 0EZXD
W% 5 2T b, JICA XK TH%O ASEl HEFFIZIX, A5 CIE&ED SMASE X%
EoCTHKEOMA - ZAl - P L2 IHEFT L2 L THAEKHEBLL Y Z & & L,
SMASE/WECSA @ [# | [EOREEASLITHT T, PROEREICOWT E S T 2502 BI7E
TED Thha Tod 5,

353 EEAD INSET ZEROFAAAH

TuyxZ FTHEH, UTIZBRD L9112, BUR, 707 7L N RT w77l
INSET Z A iATe Z LTI LT=,

(1) HEEEEHE (ESP) 2010-2020

2009 - 6 HOZ' vy =2 M YMRE, ZEHIEEE (Education Strategic Plan:ESP)
2010-2020 MERGERF TH 72, THUT INSET ZflAATe/=, HEXGHE - TH - £=
& Y7 « Ffi (Planning Budgeting Monitoring and Evaluation Division: PBME) J&iZxf L C
a7 FMEE DT 21TV, PTPDM BOROBIE T 7 & ESP ~HAGAT Z & ITHL
Ty L7z, ESP2010-2020 i%, 2011 4F, HBEEIC L > TARITER I,

(2) #HELYA2—EFEEHE (AESOP)

Bl & —i#EE 5 (Annual Education Sector Operational Plan: AESOP) %, ESP % 3
BULT 27200 3 »HEHBETH Y, Fr Y=/ T 2011 42, INSET % AESOP DFEIE
&L CHAAT Z LTk Eh L=, AESOP TiZ, PTPDM EfITIEHE B15 [Vi#E & R4k
M EFEROBGNS, MENKEIZAEGS XO5FO L] OHIZEAShE, b1
INSET <7 /LML OBHEL ;%JﬁﬁﬁTﬁbT%é i, HHHE Bl4 [#HE EREOEM, fE
A b, BEOYEE ., FICHEHIETYEET 5] TR S TS, 29 LIEEZA
BB, BBAY INSET IHENC THABAT 28ES T LD 2 & Loz,

) MHFEHENDEHRL - EE (PTPDM) BHE (K57 F)

PTPDM B31%. INSET 2EER Y 1 2/ F AOHIEICEE#T 5, ABUGE ClE. SBI/CBI
DBMFEFNHEE DAE~OEEEFECTH H EHFRRIN TN D,

TuY s NI, BEBEFE L. SBICBI 1T X AUMEENHEN S 72 5 BEWHE LI
A% 5Tl PTPDM BURFIMAERL L7z, L2> LR CIEEE OHPRBRTE &, it
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H—FSnE SR E S E AR ik T e Y e 2 b Zuy = T THEE

ke A BT T REDF Y VT L, BEVHE L ORFEMELZ BREIZ L TV R o
oo ZOMEERRT D20, HEOWNA - BMICKHE LR EHEIZ L0 A A2 YT,
%5 2 il PTPDM BZ3E 2 1ER% L7=, %5 2 il PTPDM B3R 1, 2009 4F 11 A 11 H OES INSET
ZEZ (NIC) &% T, ABFENOHERRICEMS, GES #HLv., Z0% 2 izb
E1Z PTPDM BUORAERRT D22 L2 HINE LTEEERESEZRE TS L0 ICHERBNH SR
77

% 3 il PTPDM BEUR D K7 7 M, 2010 4= 4 A 75 2011 4F 12 A2 TR S T,
KB IR E F5 AT E W#S  (Conference of Directors of Education : CODE) . 7 —7
I— A MNRKRFE, Ugg xZN\NHERFE, W—FHEHME (Ghana National Association of
Teachers : GNAT) . KZAZEHA (National Association of Graduate Teachers : NAGRAT) .
RF— (ICA, tt5igR1T, == =- 7, DFID, UNESCO, USAID) . i BIAkR L, %
< OBMRE MR- T2,

Z 9 LR, 2012 4F 1 H . GES iFif2 3 PTPDM BUR 27K L. 2012 4F 7 HI1CiE., #
BEAHRBRENOWNHEEST-, TD%, 2012 £ 11 A, HEEANDLDOT RK/3A ZZHESN
T. GES X PTPDM BUR#EZ#HEiF#Es (NTC) L ERICHEAL, Yuv=2 FOXHE
Z1F. GES & NTC 23 EfiatmifERk & Bts L7,

(4) BENVETYY

HEEBNPRENY R 7 v 7 2WETT A, INSET E7 /L OEA L INSET Eh FNE% A 4k
VIABTE N LR & P LTz,

(B5) RI—I VYR /EMIS RUEREEHMEE (ADPR)

345 OETHRAR= L 912, INSET [ 2 EMFENAFTEHIER S A7 L (EMIS)
DERIRTHDH AT =)« BV REBMEN, FEREIEEBREE (ADPR) 121
INSET BE#IE H 2B S 7=,

(6) INSET [ZB+>% GPEF MFRE

(BEDOOD 7 a— 3L« X— hF—3 v 74 (Global Partnership for Education
Fund : GPEF™) | i%, BfE, EXC THBFORLDOH—F « N—hF—v v T Hs
(Ghana Partnership for Education Grant: GPEG) | k4 STl 0. #Rx 2B¥/X— b
— D3R EZITIRING, 2012 42D 2014 FEOERMIZHT THEEAEAL TV D, 3 ERO
GPEGIZ T, 755 H KVOESNEAR 57 FHUCHEA S, INSETIEEN & F LTV 5,
JCARIFIE T — Lid, TEDITX LT, kR4 Z2BRE CGLBEFER. VY %= 7 LHFJER %
J. B, UNICEF7: &) & OFi#E % L > O AR FERuFHERE % & L7, BRI,
AR DBIRE & 26 % LT, KRN £ T & OAFHHE 2 INSET Model D 7 L— A7 —
7 ETCEETH ETORAS Y a—LE RO 2 TE LI,

' The Global Partnership for Education (GPE) ORi&IL [HTADIZODHE] 77 —A K+ bT w7 « A=
PTT 4T T, REEOEEY S X —2HETH I a— L s R— b F =2 o P TH DL, FEOIL=T
LPH%E BAE ORI IANT To B D ML A A HEET 5 2 LICERE S T TV,
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W= e SRR HEE R R Dk T 0 Y 2 b SOy e T

F4E TPz FOER

AREL, 7uvzs hoOEES, PDM O7a Y=/ FAEE I—ickd o, KT
R AR 2> & ORISR 2 # I 35, PDM O RREERIZOWTIEE 3 HAZ RO Z
o FElkEIC, BTREHMER OEBIZ OV T HARE TR,
41 7Sz FOBR&

®ALEE 4212, Tav=y MIEDHEE & BRI RO T2 R,

x 41 HE=E—F

No #HEE4 R LS5

1 ArEFvaribd—h 2009 £ 7 H L 21 HE (D BIeST~ 15 )
FA3T 6 #B

2 Tavxy bVEEESREE B15) 2010 £ 2 H B 21 (O B~ 155K

3 7avxy NEREESREE F25) 2010 4 8 1 B 218 (9 B~ 15 FK)

4 ESETHEE G LR 2010 45 8 A L 1R

5 Tavxy bVEEESREE B3E) 2011 4E 2 H B 21 (O B~ 155K)

6 Tavxy bVEEESREE F45) 2011 4E 8 H B 21 (O B~ 155K)

7 EBETHEE B 24W% 2011 4 8 A L1

8 Tmvau hREEEHREE (H5%) 2012 42 J1 #E21H (5 B~ 15 1)

9 ESETHEE GB34ER 2012 43 A L 1R

10 7uevzs bEEEEREE B65) 2012 4£ 10 H B 21 (O B~ 155K)

11 Fuvzr FEEETHREE 2013 4F 3 21 (9B~ 15 )
FA3T 6 #B

12 EBETHEE B4R 2013 4£ 3 A L 1R

Hig - GESAICA 77— [ BURA B RFEE R e Nt 7 0 = 7 |

® 42 BMRARE—E

No. #EEHA 5ETH i

L YTV rmaEREE (15 201042 1 321 (9 B~ 15 )
2 YTV rrRERGE (B275) 01042 /] HIC2LH (9B~ 158)
3 VTV rrHERGE (B35) 201242 ] HIC2LH (9 B~ 15E)
4 V7 rrmERGE (B457) 20124E 12 1 B3 21 (5 B~ 15 )

(my FIA VHEREE)

5 YTV THENARTA 2011 4£ 2 A B 213 (9 B~ 15FK)
6 INSET [EHZE A A KT A 2[4 3 hK] 20134E3 H  HIL21EB (D B~ 15)
7 VAT« FVa—)L U2[F 3R] 2011412 A  HLC

8 AR EY A WE AR 2010 £ B (EFE, BB, FRBIRE ~ 20,000 #5)
9 SBI/CBI 2268185 — 201147 H B (BN~ 2 357 D)
10 SBICBIF2EBIEY — h~=a2T /L 2013 4F 1 H HEL (BANLNFRE~ 2 5897D)

Hig - GESAICA 77— [ BURA B RFEE R e Nt 7 0 = 7 |
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4.2 7oz y FEREERORAH

AEL, 7oV r PAEL EALREEICOWT, KT EREHMERA (2012 4510 H 30 A~
11 A 24 H) OFERZICICL T, ZORREEERNT D, AEIE PDM 5 3 hiiA tic L CER
ENTW%, PDMDOET Y7 b7 hOERE T RTA UPHEOERICHOWTIE, § 3=
LD L,

7uvx7 FBE:

FHBSEICBNT, KRB DOFE INSET 22 E R 5 72 6O O JE B & BT 23 e
N b E D,

EiE -

1) 60%LLEDRERS CL Y —R27 v Z7HHE 1 239 5,

2) CL Y—RAT7 v ZHHE 11T CL 3B LI/NERD 5 80%LL 73, 2013 4% TIoH
R SBIICBI /072 < & b 4R 3 FIFEMT 5,

3y BV THAEE LT, &FE (XA ey b 10 BEROE 1 Ny TED) MhHEE I
TRV T, INSET (SBI/CBI) (2B 2B DOl d 23, 2013 4F % TITHHT
28R A M E (I~ BEHEOL—T 0 7)) I5ET D,

TR CrX, FEEOZERELZEADL L, Yuv=7 NEER BV =7 METERE
TICER S D FARIT R &G L=,

L Ea—1t%, TREIEEZ INSET ICHEEST D X OB L~ VBIRE Ik LTS L,
SBI/ICBl OExELT HEFKD CL ORENEEILT HT20DD Y — AT v 7 & % Elii L
ToRBOEIE, 2012 4F 9 HITIX 90.6% (154 BB) (ZEEL THY . HEMHED 60%% K& < L[H
o7 (FBED .

£ 43 CLY—RTvHPHENOREE

i 3 S EE
2009 15 B.8%

2010 21 12.4% .
2011 (12 ] B) 94 5530  O0%LLL
2012 (9 HHERR) 154 90.6%

Higi - GESAICA 77— [H SUR A B FIEE B BRE D (b 7 1 &= 27 b

F 4.4 1. 2009 £S5 2012 FEDOAN/INEROSBICBIFEM iR 4 ~3 (512 2) Y, 2012
HEDSBIICBIFE iR DIERE Z i+ 512 7- 0 . dHiiIX, 2012 4 8 AICINE ST
— X2 R, F2E (BEEOEIETIEARL) ELZFROBGEE2EZ L LT,

Y A FEHRIBE%E (Whole School Development: WSD) 71 275 A0 1 9 72 KHEIZ X 0 . INSET 4:[F /=B
a7 T K& o 7T SBICBI 25 L CWAFRNRS D, €I TE 44 TiL, FREDE, RENN/NE
BE, CL Y —RAT v Z7WHEIZ CL BB LT/ NMERITHT TWD, $%ED, INSET REEMT 77T A
DNANEZTT2FR L7 5,
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% 4.4 SBI/CBI DEMEE

No 2R 4%y 4 SBI/CBI Ejfist HARME
BE [%6]
1 EEASINR 2012 45 8 HWEM.  HE3[ELLE 26.8%
2 H2EPLE 38.0%
3 CLY—RAT w7 2009 4E -
4  WHEIZ CL A 2010 4F . - 80%LL -
5 BN 2011 4 FIEILLE 17.5%
6 2012 4F 8 H i 41.7%
7

A2\ 57.7%
Higl © GESNICA W —F EBUH B HE & F e ) b7 e =7 b

ORI, CL XY —AT v 7HHE 1 1Z&ML, o, D &4 2 [BLLE

SBI/CBI % Fjii L 7= A DEIG X 57.7% CTh -7 (2012 4 8 H) . Z OFEIT HEfE
(80%) ZIFEL TV Wb oo, 2013 4 9 A F Tz, FEhiRIIH 90% (57.7% [2012 4
FEDFAE] +30%7R A > b [HEEHEMME] ) I2ZET D 2 ENRIAEND, TOTH EAEE
D INSET 7r ¥ =2 b 7x=—X 1 TORERN D SBICBI % Efii§ 5 F R EDHEIE1X, CL
DY —=ATy ZHHE LITSMLTHh S LRI 5, [FERREMNAES 7 = — X THH
BENTZ, Zhhb, FL~ULTIE, CL Y—A7 v 7HHE 1 ©FEfE L SBI/ICBI O FEfii
WZIXESEMEN R S5 d, @ CL WHEZ FhE L7850 EIA 1L, 2010 4= 12 A5 2012 4 1
HOMIZ 50%R A > AL TW5b, [AERIZ, 2011 4226 2012 40> SBI/CBI % 3 L 7=
EREOEE ML TW5D, @ CL FHMEZE Fhi L= OHIG X, 2011 4F 5 2012 4F
DOIINT 30%7RA > MEML T35, RIS, 2012 4F 8 A 25 2013 4E 8 A » i SBI/CBI
ET HFERBOEG  MINT 5 B bhs, Zhbohnb, 2013 4 9 AT 87.7%
(57.7% [2012 4FEEDFERE] +30%R A > b [2013 4EOHEEHIME] ) ST D 2 LN RIA

EFND, FEMIL. K TRFHEREZEE2ZSROZ L,

INSET (SBI/CBI) ZxfT 2 EOmEE (FEEE 3) ICBAL T, o7 U o 7FiE (2
BRIX CL VY —RA 7 v 7 WHEAZ Ei L T\ W) TRENLEEINT 1288 Ny k4
EREH 1 N F 8 EF) DEE® AT L 2 HE O R EIL, 2012 £ T 2.9 Lo
TEV., HEMED 2.8 5% ERl>TW\W5b,

& 45 INSETICET2HEDHRE *°

FE AT (12 #F) B 1E
2009 4 25

2010 4 2.7 .
2011 4F 2.7 28 1L
2012 4 (10 H W) 2.9

Hisit : GESAICA 7 — 7 [H BURH B RFIEE = FHAE N IRIL 7 = V= 2 b

FEREE 1 LHRFE 31X, T CICER SN TEY, FBIE 213, 20134E 9 HECIZIFET L &
NRIAEND, LEDR-ST, Yuavo7 L, BRSNS RIAK] ilﬁj‘/‘o

B INSET (2xIT 2ZE DM REIL. 6 SOBAENLIHMESN TS, 1. SEORE. 2. WA, 3. s,
4, WEIBETAOEEEM, 5. 2ME | 6. B
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EArEAR :
HER TS BT DS INEREE B ORI 3 A £ 5,

B .
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Project Title: Project for Strengthening the capacity of INSET management

Target Area: Nationwide

Project Period: June 15, 2009 — March 14, 2013 (Three years and nine months)

Date: March 31, 2009
\ersion: No. 1

Narrative Summary

Objectively Verifiable Indicators

Means of \Verification

Important Assumptions

Overall Goal

Teaching abilities of public
primary school teachers in the
area of mathematics and science
are improved.

1. Satisfaction ratings of students attain more than X.X on average with reference to the teaching skills,
knowledge of teaching subjects, etc. of teachers by the year 2016.

2. Satisfaction ratings of teachers attain more than X.X on average with reference to INSET (SBI/CBI) at the
schools selected from the second batch districts in the sampling survey by the year 2016.

3. The percentage of teachers whose teaching delivery has been improved attains more than XX% on
average at the schools selected from the second batch districts in the sampling survey by the year 2016.

1. Questionnaire survey
to students

2. Questionnaire survey
to teachers

3. Lesson observation
sheet

The policy and direction on
the INSET and teacher
development are not
drastically changed by the
MOE.

Project Purpose

The nationwide management
system for a structured and
quality INSET of mathematics
and science is established and
reinforced.

=

. More than XX% of primary schools implement two or more SBI/CBI in mathematics and science per

term by the year 2013.

2. Satisfaction ratings of teachers attain more than X.X on average with reference to INSET (SBI/CBI) at the
schools selected from the 10 pilot districts and the first batch districts in the sampling survey by the year
2013.

3. The percentage of teachers whose teaching delivery has been improved attains more than XX% on

1. NIU Report/AIPR

2. Questionnaire survey
to teachers

3. Lesson observation

average at the schools selected from the 10 pilot districts and the first batch districts in the sampling sheet
survey by the year 2013.
Outputs 1-1. The orientation/training in INSET management for REO and DIC is conducted as planned. 1-1. NIU report/AIPR 1. The orientation/training for

1. The capacity of the National
INSET Unit (NIU) for
managing INSET is
strengthened.

2. The capacity of the National
Trainers (NTs) for INSET
delivery is enhanced.

3. The capacity of the District
INSET Committee (DIC) for
managing INSET and the
District Teacher Support
Team (DTST) for INSET
delivery is enhanced.

4. Monitoring and evaluation
system is established and
enhanced for a structured
and quality INSET.

5. The supporting system for
INSET is strengthened.

1-2.
1-3.
1-4.
2-1.
2-2.
2-3.
3-1.
3-2.

3-3.
3-4.

41

5-1.
5-2.

5-3.

The orientation/training in INSET delivery and monitoring skills for NTs (region) is conducted as
planned.
The Nationwide INSET Programme is reviewed and revised annually.

The NIC meetings for sharing information and outcomes on INSET are convened on a regular basis.
The orientation/training in INSET delivery for DTST is conducted as planned.

Monitoring activities on orientation/training in INSET management for HTs and CSs are conducted by
NTSs (region) on a regular basis.

Monitoring activities on orientation/training in INSET delivery for CLs are conducted by NTs (region)
on a regular basis.

The orientation and training in INSET management for HTs and CSs is conducted as planned.

The orientation/training in INSET delivery for CLs is conducted as planned.

The total number of DIC participating in orientation/training in INSET management attains to XXX.
The total number of DTST/DTO/AD-Sups participating in orientation/training in INSET delivery attains
to X, XXX.

The percentage of the AIPR submitted to NIU from DEO attains to more than XX% every year.

The newsletters are published as planned.

Sharing of experiences, lessons, and outcomes among African countries mainly through the
SMASE-WECSA network is conducted.

A number of INSET practices are incorporated into educational policies/structures/programmes.

1-2.

1-3.

1-4.

2-1

2-3.

3-1

4-1.

5-1

5-3.

NIU report/AIPR

Nationwide INSET
Programme
NIU report/AIPR

. NIU report/AIPR
2-2.

NIU report/AIPR

NIU report/AIPR

. NIU report/AIPR
3-2.
3-3.
3-4.

NIU report/AIPR
NIU report/AIPR
NIU report/AIPR

NIU report/AIPR

. NIU report/AIPR
5-2.

NIU report/AIPR

NIU report/AIPR

HTs/CSs/CLs are
implemented by
DIC/DTST in the first and
second batch districts.

2. SBI/CBI is implemented
by HTs and CLs in the first
and second batch districts.

3. The INSET-related
personnel attending
orientation and training
continue working.

4. Knowledge and skills
obtained by HTs and CLs
through the orientation and
training are shared and
disseminated within the
schools.
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Activities

1-1.
1-2.
1-3.
1-4.
1-5.
1-6.
1-7.
1-8.
1-9.

Prepare the annual schedule of the INSET activities.

Print INSET Sourcebooks.

Distribute INSET Sourcebooks.

Conduct appropriate training for managing INSET for NIU.

Arrange the orientation/training for NTs (region), DIC, and DTST.

Review and revise the Nationwide INSET Programme.

Review and revise the National Guidelines and INSET Sourcebooks as needed.
Coordinate INSET-related matters within/with the GES/MOE.

Convene the NIC meetings.

2-1.
2-2.
2-3.
2-4.
2-5.

2-6.

Conduct orientation for Regional Education Office (REO) by NIU.

Select NTs (region).

Conduct orientation and training in INSET delivery for NTs (region).

Conduct training in monitoring skills for NTs (region).

Provide professional support to NTs (region) for effective INSET delivery and
monitoring by NIU.

Monitor district-level activities by NTs (region).

3-1.
3-2.
3-3.

3-4.
3-5.
3-6.

3-7.
3-8.

Conduct orientation for DIC to manage INSET by NIU.

Support DIC to select DTST by NIU and NTs (region).

Conduct orientation and training in INSET delivery for DTST, District Training Officer
(DTO) and Assistant District Director for Supervisors (AD-Sups) by NTs.

Provide professional support to DIC for the smooth implementation of orientation and
training for HT and CS by NIU and NTs (region).

Provide professional support to DTST for the smooth implementation of
orientation/training for CL by NTs.

Identify challenges of DIC and DTST by NIU and NTs (region).

Conduct periodic training for DIC by NIU.

Conduct periodic training for DTST by NTs.

4-1.
4-2.
4-3.
4-4.
4-5.
4-6.
4-7.

4-8.

Monitor the process of the Annual INSET Progress Report (AIPR) by NIU.

Collect the AIPR from each DEO by NIU.

Analyze the AIPR by NIU.

Feed back the analyzed outcomes into the next annual activities by NI1U.

Make the NIU report annually.

Revise lesson observation tools for teachers.

Conduct lesson observation at the schools selected from the 10 pilot districts and the
first batch districts as sampling surveys by NIU.

Conduct the endline survey.

5-1.
. Organize stakeholder seminars to disseminate information on INSET.
5-3.
5-4.

5-5.

5-6.
5-7.

Share the experiences, lessons, and outcomes coming from the 10 pilot districts.

Publish newsletters (about three times a year).

Share experiences, lessons, and outcomes among African countries mainly through the
SMASE-WECSA (Strengthening of Mathematics and Science Education — Western,
Eastern, Central, and Southern Africa) network.

Promote the incentive system, such as best teacher awards, best CLs, best DTST, best
NTs, etc.

Support GES to incorporate INSET practices into existing policies.

Collaborate with Educational Divisions/Agencies to incorporate INSET practices into
educational structures/programmes.

Inputs
Japanese side
1. Personnel

*  Experts

v' Chief Advisor /INSET System

v INSET Planning, Management, and
Coordination

v' Monitoring and Evaluation/Lesson
Observation

v Mathematics and Science Education/SBI

v Financial Officer

* Local Consultants

2. Training of counterpart personnel in Japan and
the third countries

3. Provision of equipment
Provision of machinery and equipment necessary
for the project activities

4. Local expenses for JICA experts

Ghanaian side
1. Counterpart personnel
v" Director General, GES
v" (Project Director)
v' Director, TED
v' (Project Manager)
v' Programme Coordinator (NIU)
v' Assistant Programme Coordinator
(NIU)
v NTs (NIU)

2. Administrative personnel
v’ Secretary
v Driver
v' Other staff necessary for the
implementation of the Project

3. Facilities

v' Land, buildings, facilities and
equipment necessary for the
Project

v Rooms and spaces necessary for
installation and storage of
equipment

v" Office space and necessary
facilities for the Japanese experts

v' Other facilities mutually agreed
upon as needed

4. Expenses of orientation and training
for REO, NTs (region), DIC, DTST,
DTO, AD-Sups, CSs, HTs, and CLs

(S,

. Printing costs of INSET Sourcebooks
and newsletters

6. Other local expenses

The budget and human
resources necessary for the
Nationwide INSET
Programme are provided
by the Government of
Ghana.

Pre-conditions

The Nationwide INSET
Programme is
implemented by the
Government of Ghana.
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Project Title: Project for Strengthening the capacity of INSET management
Project Period: June 15, 2009 — March 14, 2013 (Three years and nine months)

Date: March 31, 2009
Version: No. 2(Modified on 8th March, 2011)

Target Area: Nationwide

-SNE

Narrative Summary

Objectively Verifiable Indicators

Means of \erification

Important Assumptions

Super Goal 1. Result of National Education Assessment (NEA) in mathematics is improved by X.X. %. 1. NEA
Pupil’s performance is improved 2. Result of TIMS (Trends in International Mathematics and Science Study) is improved by X.X. %. 2.  TIMS
3. Result of School Education Assessment (SEA) is improved by X.X. %. 3. SEA
Overall Goal 1. Satisfaction ratings of students attain more than 90 % on average with reference to the teaching skills, 1. Questionnaire to The policy and direction

Teaching abilities of public primary
school teachers in the area of
mathematics and science are
improved.

N

knowledge of teaching subjects, etc. of teachers at the schools selected nationwide (the 10 pilot districts and
the first batch districts) in a sampling survey by the year 2016.

. The rating of teachers’ teaching skills attain more than 3.5 (1 to 5 scale) on average at the schools selected

nationwide (the 10 pilot districts and the first batch districts) in a sampling survey by the year 2016.

students

2. Lesson observation
sheet

Project Purpose

The nationwide management system
for a structured and quality INSET of
mathematics and science is
established and reinforced.

N =

w

More than 60% of districts conduct the CL Sourcebook training 1 in INSET delivery for CLs.

. More than 80% of primary schools whose CLs have participated in the CL sourcebook training 1

implement at least three SBI/CBI in mathematics and science per year by the year 2013.

. Satisfaction ratings of teachers attain more than 2.8 (1 to 4 scale) on average with reference to INSET

(SBI/CBI) at the schools selected nationwide (the 10 pilot districts and the first batch districts) in the
sampling survey by the year 2013.

1. NIU Report/AIPR

N

. NIU Report/AIPR

3. Sampling survey

on the INSET and teacher
development are not
drastically changed by
the MOE.

Outputs

1. The capacity of the National
INSET Unit (NIU) for managing
INSET is strengthened.

2. The capacity of the Regional
Master Trainers (RMTs) and
District Master Trainers (DMTSs)
for INSET delivery is enhanced.

3. The capacity of the District INSET
Committee (DIC) for managing
INSET and the District Teacher
Support Team (DTST) for INSET
delivery is enhanced.

4. Monitoring and evaluation system
is established and enhanced for a
structured and quality INSET.

1.1 All the districts prepare district budget which include INSET components.

2-1. Monitoring activities on orientation/training in INSET management for HTs and CSs are conducted by

MTs on a regular basis.

2-2. Monitoring activities on orientation/training in INSET delivery for CLs are conducted by MTs on a regular

basis.

3-1. The orientation/training in INSET management for REO and DIC is conducted as planned.
3-2. The orientation/training in INSET delivery for DTST is conducted as planned.
3-3. More than 60% of districts conduct the orientation and training in INSET management for HTs and CSs.

4-1. The percentage of the AIPR submitted to NIU from DEOs which have conducted CL Sourcebook training

1 reaches more than 80%.

1-1.

2-1.
2-2.
3-1.

3-2.
3-3.

4-1.

NIU report/ AIPR

NIU report/AIPR
NIU report/AIPR
NIU report/AIPR

NIU report/AIPR
NIU report/AIPR

NIU report/AIPR

5. The supporting system for INSET | 5-1. The newsletters are published as planned. 5-1. Published
is strengthened. newsletter
5-2. Anumber of INSET practices are incorporated into educational policies/structures/programmes. 5-2. Policies such as

ESP et

Knowledge and skills
obtained by HTs and CLs
through the orientation
and training are shared
and disseminated within
the schools.
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Activities

1-1.
1-2.
1-3.
1-4.
1-5.
1-6.
1-7.
1-8.
1-9.

Prepare the annual schedule of the INSET activities.

Print INSET Sourcebooks.

Distribute INSET Sourcebooks.

Conduct appropriate training for managing INSET for NIU.
Sensitize DDEs on securing INSET-related budget.

Arrange the orientation/training for DMTs, DIC, and DTST.

Assist DDEs to conduct HT orientation and CL orientation/training.
Follow up on HT orientation and CL orientation/ training

Review and revise the Nationwide INSET Programme.

1-10. Review and revise the National Guidelines and INSET Sourcebooks as needed.
1-11. Coordinate INSET-related matters within/with the GES/MOE.
1-12. Convene the NIC meetings.

2-1.

2-2.
2-3.
2-4.
2-5.
2-6.

Conduct orientation for Regional Education Office (REO) and District Education Office (DEO)
by NIU.

Select MTs.

Conduct orientation and training in INSET delivery for MTs.

Conduct training in monitoring skills for MTs.

Provide professional support to MTsfor effective INSET delivery and monitoring by NI1U.
Monitor district-level activities by MTs.

3-1.
3-2.
3-3.

3-4.
3-5.
3-6.

3-7.
3-8.

Conduct orientation for DIC to manage INSET by NIU.

Support DIC to select DTST by NIU and MTs.

Conduct orientation and training in INSET delivery for DTST, District Training Officer (DTO)
and Assistant District Director for Supervisors (AD-Sups) by MTs.

Provide professional support to DIC for the smooth implementation of orientation for HT and
CS by NIU and MTs.

Provide professional support to DTST for the smooth implementation of orientation/training for
CL by MTs.

Identify challenges of DIC and DTST by NIU and MTs.

Conduct mop-up orientation for newly appointed DIC members by NIU.

Promote periodic training for DTST by MTs.

4-1.
4-2.
4-3.
4-4.
4-5.
4-6.
4-7.

4-8.

Monitor the process of the Annual INSET Progress Report (AIPR) by NIU.

Collect the AIPR from each DEO by NIU.

Analyze the AIPR by NIU.

Feed back the analyzed outcomes into the next annual activities by NI1U.

Make the NIU report annually.

Revise lesson observation tools for teachers.

Conduct lesson observation at the schools selected from the 10 pilot districts and the first batch
districts as sampling surveys by NIU.

Conduct the endline survey (sampling survey).

5-1.
. Organize stakeholder seminars to disseminate information on INSET.
5-3.
5-4.

5-5.

Share the experiences, lessons, and outcomes coming from the 10 pilot districts.

Publish annual newsletter.

Promote the incentive system, such as best teacher awards, best CLs, best DTST, best DMTs,
etc.

Support MOE Divisions and Agencies/GES Divisions to incorporate INSET practices into
existing policies/programmes.

Inputs
Japanese side
1. Personnel

*  Experts

v' Chief Advisor /INSET System

v INSET Planning, Management, and
Coordination

v' Monitoring and Evaluation/Lesson
Observation

v’ Mathematics and Science
Education/SBI

v' Financial Officer

* Local Consultants

2. Training of counterpart personnel in
Japan and the third countries

3. Provision of equipment
Provision of machinery and equipment
necessary for the project activities

4. Local expenses for JICA experts

Ghanaian side
1. Counterpart personnel
v" Director General, GES
v" (Project Director)
v' Director, TED
v' (Project Manager)
v' Programme Coordinator (NIU)
v’ Assistant Programme Coordinator
(NIU)
v NTs (NIU)

2. Administrative personnel
v’ Secretary
v Driver
v' Other staff necessary for the
implementation of the Project

3. Facilities

v' Land, buildings, facilities and
equipment necessary for the
Project

v Rooms and spaces necessary for
installation and storage of
equipment

v" Office space and necessary
facilities for the Japanese experts

v' Other facilities mutually agreed
upon as needed

4. Expenses of orientation and training
for REO, NTs (region), DIC, DTST,
DTO, AD-Sups, CSs, HTs, and CLs

5. Printing costs of INSET Sourcebooks
and newsletters

6. Other local expenses

1. The budget necessary
for the Nationwide
INSET Programme are
provided by the
Government of Ghana
at the national, district,
and school levels.

2. The attrition rate of
INSET-related
personnel does not
increase drastically.

Pre-condition

The Nationwide INSET
Programme is officially
approved by the
Government of Ghana.

BEI L - — &6

V& &0 LAV 0 S S E P E R

sl 2k El ool



Bl 3: PDM & 3 iR

Project Title: Project for Strengthening the capacity of INSET management
Project Period: June 15, 2009 — March 14, 2013 (Three years and nine months)

Date: March 31, 2009
Version: No. 3(Modified on 30th January, 2013)

Target Area: Nationwide

-SENE

Narrative Summary

Objectively Verifiable Indicators

Means of Verification

Important Assumptions

Super Goal
Pupil’s performance is improved

1. Result of National Education Assessment (NEA) in mathematics is improved by X.X. %.
2. Result of TIMS (Trends in International Mathematics and Science Study) is improved by X.X. %.
3. Result of School Education Assessment (SEA) is improved by X.X. %.

1. NEA
2. TIMS
3. SEA

Overall Goal

Teaching abilities of public primary
school teachers in the area of
mathematics and science are
improved.

1. Satisfaction ratings of students attain more than 90 % on average with reference to the teaching skills,
knowledge of teaching subjects, etc. of teachers at the schools selected nationwide by the year 2016.

2. The rating of teachers’ teaching skills attain more than 3.0 (1 to 5 scale) on average at the schools selected
nationwide by the year 2016.

1. Questionnaire to
students

2. Lesson observation
sheet

Project Purpose

The nationwide management system
for a structured and quality INSET of
mathematics and science is
established and reinforced.

1. More than 60% of districts conduct the CL Sourcebook training 1 in INSET delivery for CLs.

2. More than 80% of primary schools whose CLs have participated in the CL sourcebook training 1
implement at least three SBI/CBI in mathematics and science per year by the year 2013.

3. Satisfaction ratings of teachers attain more than 2.8 (1 to 4 scale) on average with reference to INSET
(SBI/CBI) at the schools selected nationwide (the 10 pilot districts and the first batch districts) in the
sampling survey by the year 2013.

1. NIU Report/AIPR
2. NIU Report/AIPR

3. Sampling survey

The policy and direction
on the INSET and teacher
development are not
drastically changed by
the MOE.

Outputs

1. The capacity of the National
INSET Unit (NIU) for managing
INSET is strengthened.

2. The capacity of the Regional
Master Trainers (RMTs) and
District Master Trainers (DMTSs)
for INSET delivery is enhanced.

3. The capacity of the District
INSET Committee (DIC) for
managing INSET and the District
Teacher Support Team (DTST) for
INSET delivery is enhanced.

4. Monitoring and evaluation system
is established and enhanced for a
structured and quality INSET.

5. The supporting system for INSET
is strengthened.

1.1. All the districts prepare district budget which include INSET components.

2-1. Monitoring activities on orientation/training in INSET management for HTs and CSs are conducted by
MTs on a regular basis.

2-2. Monitoring activities on orientation/training in INSET delivery for CLs are conducted by MTs on a regular
basis.

3-1. The orientation/training in INSET management for REO and DIC is conducted as planned.

3-2. The orientation/training in INSET delivery for DTST is conducted as planned.

3-3. More than 60% of districts conduct the orientation and training in INSET management for HTs and CSs.

4-1. The percentage of the AIPR submitted to NIU from DEOs which have conducted CL Sourcebook training
1 reaches more than 80%.

5-1. The newsletters are published as planned.

5-2. Anumber of INSET practices are incorporated into educational policies/structures/programmes.

1-1. NIU report/ AIPR

2-1. NIU report/AIPR
2-2. NIU report/AIPR

3-1. NIU report/AIPR
3-2. NIU report/AIPR
3-3. NIU report/AIPR

4-1. NIU report/AIPR

5-1. Published
newsletter

5-2. Policies such as
ESP et

Knowledge and skills
obtained by HTs and CLs
through the orientation
and training are shared
and disseminated within
the schools.
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Activities

1-1.
1-2.
1-3.
1-4.
1-5.
1-6.
1-7.
1-8.
1-9.

Prepare the annual schedule of the INSET activities.

Print INSET Sourcebooks.

Distribute INSET Sourcebooks.

Conduct appropriate training for managing INSET for NIU.
Sensitize DDEs on securing INSET-related budget.

Arrange the orientation/training for DMTs, DIC, and DTST.

ssist DDEs to conduct HT orientation and CL orientation/training.
Follow up on HT orientation and CL orientation/ training

Review and revise the Nationwide INSET Programme.

1-10. Review and revise the National Guidelines and INSET Sourcebooks as needed.
1-11. Coordinate INSET-related matters within/with the GES/MOE.
1-12. Convene the NIC meetings.

2-1.

2-2.
2-3.
2-4.
2-5.
2-6.

Conduct orientation for Regional Education Office (REO) and District Education Office (DEO)
by NIU.

Select MTs.

Conduct orientation and training in INSET delivery for MTs.

Conduct training in monitoring skills for MTs.

Provide professional support to MTsfor effective INSET delivery and monitoring by NI1U.
Monitor district-level activities by MTs.

3-1.
3-2.
3-3.

3-4.
3-5.
3-6.

3-7.
3-8.

Conduct orientation for DIC to manage INSET by NIU.

Support DIC to select DTST by NIU and MTs.

Conduct orientation and training in INSET delivery for DTST, District Training Officer (DTO)
and Assistant District Director for Supervisors (AD-Sups) by MTs.

Provide professional support to DIC for the smooth implementation of orientation for HT and
CS by NIU and MTs.

Provide professional support to DTST for the smooth implementation of orientation/training for
CL by MTs.

Identify challenges of DIC and DTST by NIU and MTs.

Conduct mop-up orientation for newly appointed DIC members by NIU.

Promote periodic training for DTST by MTs.

4-1.
4-2.
4-3.
4-4.
4-5.
4-6.
4-7.

4-8.

Monitor the process of the Annual INSET Progress Report (AIPR) by NIU.

Collect the AIPR from each DEO by NIU.

Analyze the AIPR by NIU.

Feed back the analyzed outcomes into the next annual activities by NI1U.

Make the NIU report annually.

Revise lesson observation tools for teachers.

Conduct lesson observation at the schools selected from the 10 pilot districts and the first batch
districts as sampling surveys by NIU.

Conduct the endline survey (sampling survey).

5-1.
. Organize stakeholder seminars to disseminate information on INSET.
5-3.
5-4.

5-5.

Share the experiences, lessons, and outcomes coming from the 10 pilot districts.

Publish annual newsletter.

Promote the incentive system, such as best teacher awards, best CLs, best DTST, best DMTs,
etc.

Support MOE Divisions and Agencies/GES Divisions to incorporate INSET practices into
existing policies/programmes.

Inputs
Japanese side
1. Personnel

*  Experts

v' Chief Advisor /INSET System

v INSET Planning, Management,
and Coordination

v' Monitoring and Evaluation/Lesson
Observation

v’ Mathematics and Science
Education/SBI

v Financial Officer

* Local Consultants

2. Training of counterpart personnel in
Japan and the third countries

3. Provision of equipment
Provision of machinery and equipment
necessary for the project activities

4. Local expenses for JICA experts

Ghanaian side
1. Counterpart personnel
v" Director General, GES
v" (Project Director)
v' Director, TED
v' (Project Manager)
v' Programme Coordinator (NIU)
v' Assistant Programme Coordinator
(NIU)
v NTs (NIU)

2. Administrative personnel
v’ Secretary
v Driver
v' Other staff necessary for the
implementation of the Project

w

Facilities

v' Land, buildings, facilities and
equipment necessary for the
Project

v Rooms and spaces necessary for
installation and storage of
equipment

v Office space and necessary
facilities for the Japanese experts

v' Other facilities mutually agreed
upon as needed

4. Expenses of orientation and training
for REO, NTs (region), DIC, DTST,
DTO, AD-Sups, CSs, HTs, and CLs

o

. Printing costs of INSET Sourcebooks
and newsletters

6. Other local expenses

1. The budget necessary
for the Nationwide
INSET Programme are
provided by the
Government of Ghana
at the national, district,
and school levels.

N

. The attrition rate of
INSET-related
personnel does not
increase drastically.

Pre-condition

The Nationwide INSET
Programme is officially
approved by the
Government of Ghana.
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Pilot Districts (10 Districts)

No | Region | District (Education) No | Region | District (Education)
1| AR Adansi North 6 | N/R Tamale Metropolitan
2 | BA/R Tano South 7 | UE/R Kassena-Nankana
3| C/IR Assin North 8 | UW/R Wa Municipal
4| E/R Akuapem North 9| VIR Akatsi
5| GA/R Dangme West 10 | W/IR Mpohor/Wassa East
Source: “GES/JICA INSET Project Phase2”
1st Batch Districts (57 Districts)
No. | Region | District (Education) No. | Region District (Education)
1| AR Adansi South 30 | N/R Savelugu-Nanton
2| AIR Ahafo Ano South 31 | N/R Sawla-Tuna-Kalba
3| AR Amansie West 32 | N/R Tolon-Kumbungu
4 | AIR Sekyere East 33 | N/R West Gonja
5| BA/R | Atebubu-Amantin 34 | N/R West Mamprusi
6 | BA/R NKkoranza 35 | N/R Yendi
7 | BA/R Pru 36 | N/R Zabzugu/Tatale
8 | BA/R Sene 37 | UE/R Bawku East Municipal
9 | BA/R Tain 38 | UE/R Bawku West
10 | BA/R | Wenchi 39 | UE/R Bolgatanga-Municipal
11| C/R Abura/Asebu/Kwamankese 40 | UE/R Bongo
12 | C/R Asikuma/Odoben/Brakwa 41 | UE/R Builsa
13 | C/R Assin South 42 | UE/R Garu-Tempane
14| C/R Gomoa 43 | UE/R Talensi-Nabdam
15| C/R Komenda/Edina/Eguafo/Abirem 44 | UW/R Jirapa
16 | C/R Mfantsiman 45 | UW/R Nadowli
17 | E/R Asuogyaman 46 | UW/R Sissala West
18 | E/R Birim North 47 | UW/R Wa West
19 | E/R Kwahu North (Afram Plains) 48 | VIR Adaklu-Anyigbe
20 | N/R Bole 49 | VIR Krachi East
21 | N/R Bunkpurugu-Yunyoo 50 | VIR Krachi West
22 | N/R C/R Gonja 51 | VIR Nkwanta
23 | N/R East Gonja 52 | W/R Aowin/Suama
24 | N/R East Mamprusi 53 | W/R Bia
25 | N/R Gushiegu 54 | W/R Juabeso
26 | N/R Karaga 55 | W/R Sefwi-Wiawso
27 | NIR Nanumba North 56 | W/IR Wasa Amenfi East
28 | N/R Nanumba South 57 | WIR Wasa Amenfi West
29 | N/R Saboba

Source: “GES/JICA INSET Project Phase2”
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2nd Batch Districts (41 Districts)
No. | Region | District (Education) No. | Region District (Education)
1| AR Bekwai Municipal 22 | VIR Ho Municipal
2| AIR Ejura Sekyedumase 23 | VIR Keta Municipal (Anlo)
3| AIR Obuasi Municipal 24 | VIR Ketu South
41 AR Mampong Municipal 25 | VIR Ketu North
5| AIR Atwima Mponua 26 | E/IR Akuapem South Municipal
6| AIR Afigya Kwabre 27 | EIR Birim Central Municipal
7| CIR Ajumako/Enyan/Essiam 28 | E/IR Lower Manya Krobo
8| C/IR Twifu/Heman/Lower/Denkyira 29 | E/IR Yilo Krobo
9| C/IR Upper Denkyira East 30 | E/IR East Akim
10 | C/IR Upper Denkyira West 31| E/IR New-Juaben Municipal
11 | GA/R | Dangme East 32 | EIR Birim South
12 | GA/R | Ga East Municipal 33 | E/IR Upper Manya Krobo
13 | GA/R | Tema Metro 34 | WIR Ahanta West
14 | GA/R | Adenta Municipal 35 | W/R Nzema East
15 | GA/R | Ashaiman Municipal 36 | W/R Sedondi-Takoradi
16 | BA/R Berekum 37 | WIR Jomoro
17 | BAIR Kintampo South 38 | W/R Tarkwa Nsuaem Municipal
18 | BA/R | Tano North 39 | WIR Ellembele
19 | BA/R | Asunafo North 40 | W/R Prestea-Huni Valley
20 | BA/R | Asutifi 41 | WIR Sefwi Akontombra
21 | BA/R | Sunyani Municipal

Source: “GES/JICA INSET Project Phase2”
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3rd Batch Districts (62 Districts)

No. | Region | District (Education) No. | Region District (Education)
1| AR Afigya Sekyeree 32 | BA/IR Techiman Municipal
2| AIR Ahafo. Ano North 33 | BA/IR Dorma East
3| AIR Amansie Central 34 | BAIR Nkoranza North
4 | AIR Asante Akim North 35 | BA/R Sunyani West
5| AIR Asante Akim South 36 | VIR Hohoe
6| AR Atwima Nwabiagya 37 | VIR Jasikan
7| AR Bosomtwe 38 | VIR Kadjebi
8| AR Ejisu-Juabeng 39 | VIR Kpando
9| AR Kumasi Metropolitan 40 | VIR Adidome

10 | A/R Kwabre East 41 | VIR South Dayi

11 | AIR Offinso Municipal 42 | VIR Sogakope

12 | A/IR Atwima Kwanwoma 43 | VIR Biakoye

13 | AIR Bosome Freho 44 | VIR Nkwanta North

14 | AIR Offinso North 45 | E/R Atiwa

15| AR Sekyere Afram Plains 46 | E/R Fanteakwa

16 | A/IR Sekyere Central 47 | E/R Kwaebibirem

17 | C/R Agona West 48 | E/R Kwahu South

18 | C/R Effutu Municipal 49 | E/R Kwahu West

19 | C/R Cape Coast Metro 50 | E/R Suhum/Kraboa/ Coaltar
20 | C/R Agona East 51 | E/IR West Akim

21 | C/R Awutu/Senya 52 | E/IR Akyemansah

22 | CIR Gomoa East 53 | E/R Kwahu East

23 | GA/R | Acca Metropolitan 54 | W/R Bibiani/Anhwiaso/ Bekwai
24 | GA/R | Ga West 55 | WIR Shama

25 | GA/R Ledzekuku-Krowor Municipal 56 | N/R Kpandai

26 | GA/R | Ga South Municipal 57 | N/R Chereponi

27 | BA/IR | Asunafo South 58 | UE/R Kassena-Nankana West
28 | BA/IR Dormaa 59 | UW/R Lawra

29 | BA/IR Jaman North 60 | UW/R Sissala East

30 | BA/R Jaman South 61 | UW/R Wa East

31 | BA/IR Kintampo Municipal 62 | UW/R Lumbussie Karni
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The percentage of teachers whose teaching delivery has
been improved attains more than XX% on average at the
schools selected from the 10 pilot districts and the first
batch districts in the sampling survey by the year 2013.

(1 to 4 scale) on average with reference to INSET
(SBI/CBI) at the schools selected nationwide (the 10
pilot districts and the first batch districts) in the
sampling survey by the year 2013.

Item in PDM Original version (Appendix 1) Modified version (Appendix 2) Reason of modification
Super goal None Pupil’s performance is improved To clarify the ultimate goal the
project aims at.
Obijectively Verifiable Indicators
1.  Result of National Education Assessment (NEA) in
mathematics is improved by X.X. %.
2. Result of TIMS (Trends in International
Mathematics and Science Study) is improved by
X.X. %.
3. Result of School Education Assessment (SEA) is
improved by X.X. %.
Objectively Satisfaction ratings of students attain more than X.X on | 1.  Satisfaction ratings of students attain more than 90 % | The indicator figures were defined
Verifiable average with reference to the teaching skills, knowledge on average with reference to the teaching skills, through discussion between the
Indicators for of teaching subjects, etc. of teachers by the year 2016. knowledge of teaching subjects, etc. of teachers at the | Ghanaian side and the Team.
Overall goal Satisfaction ratings of teachers attain more than X.X on schools selected nationwide (the 10 pilot districts and
average with reference to INSET (SBI/CBI) at the the first batch districts) in a sampling survey by the The original indicator 2 is removed
schools selected from the second batch districts in the year 2016. since it is captured in the indicator in
sampling survey by the year 2016. 2. The percentage of teachers whose teaching delivery Project Purpose.
The percentage of teachers whose teaching delivery has has been improved attains more than 3.5 (1 to 5 scale)
been improved attains more than XX% on average at the on average at the schools selected nationwide (the 10
schools selected from the second batch districts in the pilot districts and the first batch districts) in a
sampling survey by the year 2016. sampling survey by the year 2016.
Objectively More than XX% of primary schools implement two or 1. More than 60% of districts conduct the CL The indicator figures were defined
Verifiable more SBI/CBI in mathematics and science per term by Sourcebook training 1 in INSET delivery for CLs. through discussion between the
Indicators for the year 2013. 2. More than 80% of primary schools whose CLs have | Ghanaian side and the Team.
Project Purpose Satisfaction ratings of teachers attain more than X.X on participated in the CL sourcebook training 1
average with reference to INSET (SBI/CBI) at the implement at least three SBI/CBI in mathematics and | In the current circumstances where
schools selected from the 10 pilot districts and the first science_per year by the year 2013. the budget for INSET related training
batch districts in the sampling survey by the year 2013. | 3.  Satisfaction ratings of teachers attain more than 2.8 | is dependent on a decision of DDE,

the original indicator (two or more
SI/CBI per term) is challenging and
needs to be adjusted to the
appropriate figure.
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Item in PDM Original version (Appendix 1) Modified version (Appendix 2) Reason of modification
Outputs 1. The capacity of the National INSET Unit (NIU) for 1. The capacity of the National INSET Unit (NIU) for Since each district have / will have its
managing INSET is strengthened. managing INSET is strengthened. own National Trainers, the Project
2. The capacity of the National Trainers (NTs) for INSET 2. The capacity of the Regional Master Trainers (RMTs) | renamed ‘Regional National Trainer’
delivery is enhanced. and District Master Trainers (DMTs) for INSET as ‘Regional Master Trainer’ and
3. The capacity of the District INSET Committee (DIC) for delivery is enhanced. ‘District National Trainer’ as ‘District
managing INSET and the District Teacher Support Team | 3.  The capacity of the District INSET Committee (DIC) | Master Trainer.’
(DTST) for INSET delivery is enhanced. for managing INSET and the District Teacher
4. Monitoring and evaluation system is established and Support Team (DTST) for INSET delivery is
enhanced for a structured and quality INSET. enhanced.
5. The supporting system for INSET is strengthened. 4. Monitoring and evaluation system is established and
enhanced for a structured and quality INSET.
5. The supporting system for INSET is strengthened.
Activities for 1-1. Prepare the annual schedule of the INSET activities. 1-1. Prepare the annual schedule of the INSET activities. | Due to the decentralisation, NIU is
Output 1 1-2. Print INSET Sourcebooks. 1-2. Print INSET Sourcebooks. required to play more and more
1-3. Distribute INSET Sourcebooks. 1-3. Distribute INSET Sourcebooks. important role to facilitate districts to
1-4. Conduct appropriate training for managing INSET for 1-4. Conduct appropriate training for managing INSET conduct INSET related activities,
NIU. for NIU. hence, some of the activities are
1-5. Arrange the orientation/training for NTs (region), DIC, 1-5. Sensitize DDEs on securing INSET-related budget. added to achieve Output 1.
and DTST. 1-6. Arrange the orientation/training for DMTs, DIC, and
1-6. Review and revise the Nationwide INSET Programme. DTST.
1-7. Review and revise the National Guidelines and INSET 1-7. Assist DDEs to conduct HT orientation and CL
Sourcebooks as needed. orientation/training.
1-8. Coordinate INSET-related matters within/with the 1-8. Follow up on HT orientation and CL orientation/
GES/MOE. training
1-9. Convene the NIC meetings. 1-9. Review and revise the Nationwide INSET
Programme.
Obijectively Verifiable Indicators 1 1-10. Review and revise the National Guidelines and
1-1. The orientation/training in INSET management for REO INSET Sourcebooks as needed.
and DIC is conducted as planned. 1-11. Coordinate INSET-related matters within/with
1-2. The orientation/training in INSET delivery and the GES/MOE.
monitoring skills for NTs (region) is conducted as 1-12. Convene the NIC meetings.

1-3.

1-4.

planned.

The Nationwide INSET Programme is reviewed and
revised annually.

The NIC meetings for sharing information and outcomes
on INSET are convened on a regular basis.

Objectively Verifiable Indicators 1
1-1. Al the districts prepare district budget which include
INSET components.
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Item in PDM Original version (Appendix 1) Modified version (Appendix 2) Reason of modification
Activities for 2-1. Conduct orientation for Regional Education Office 2-1. Conduct orientation for Regional Education Office Since each district have / will have its
Output 2 (REO) by NIU. (REO) and District Education Office (DEO) by NIU. | own DMTs besides existing RMTSs,
2-2. Select NTs (region). 2-2. Select MTs. the expressions are modified to
2-3. Conduct orientation and training in INSET delivery for 2-3. Conduct orientation and training in INSET delivery reflect the current situation.
NTs (region). for MTs.
2-4. Conduct training in monitoring skills for NTs (region). 2-4. Conduct training in monitoring skills for MTs.
2-5. Provide professional support to NTs (region) for effective | 2-5. Provide professional support to MTs for effective
INSET delivery and monitoring by NIU. INSET delivery and monitoring by NIU.
2-6. Monitor district-level activities by NTs (region). 2-6. Monitor district-level activities by MTs.
Objectively Verifiable Indicators 2
2-1.  The orientation/training in INSET delivery for DTST is | Obijectively Verifiable Indicators 2
conducted as planned. 2-1. Monitoring activities on orientation/training in
2-2.  Monitoring activities on orientation/training in INSET INSET management for HTs and CSs are conducted
management for HTs and CSs are conducted by NTs by MTs on a regular basis.
(region) on aregular basis. 2-2. Monitoring activities on orientation/training in
2-3.  Monitoring activities on orientation/training in INSET INSET delivery for CLs are conducted by MTs on a
delivery for CLs are conducted by NTs (region) on a regular basis.
regular basis.
Activities for 3-1. Conduct orientation for DIC to manage INSET by NIU. | 3-1. Conduct orientation for DIC to manage INSET by Since each district have / will have its
Output 3 3-2. Support DIC to select DTST by NIU and NTs (region). NIU. own DMTs besides existing RMTSs,
3-3. Conduct orientation and training in INSET delivery for 3-2. Support DIC to select DTST by NIU and MTs. the expressions are modified to
DTST, District Training Officer (DTO) and Assistant 3-3. Conduct orientation and training in INSET delivery reflect the current situation.
District Director for Supervisors (AD-Sups) by NTs. for DTST, District Training Officer (DTO) and
3-4. Provide professional support to DIC for the smooth Assistant District Director for Supervisors To strengthening the knowledge and
implementation of orientation and training for HT and CS (AD-Sups) by MTs. skills of CLs, periodic training is
by NIU and NTs (region). 3-4. Provide professional support to DIC for the smooth | considered important, however, the
3-5. Provide professional support to DTST for the smooth implementation of orientation for HT and CS by NIU | expression is changed from ‘Conduct’
implementation of orientation/training for CL by NTs. and MTs. to ’Promote’ due to budgetary
3-6. Identify challenges of DIC and DTST by NIU and NTs 3-5. Provide professional support to DTST for the smooth | constraints.
(region). implementation of orientation/training for CL by
3-7. Conduct periodic training for DIC by NIU. MTs. The indicators are re-examined and
3-8. Conduct periodic training for DTST by NTs. 3-6. Identify challenges of DIC and DTST by NIU and modified to capture more clearly the
MTs. achievement of Output 3.
Objectively Verifiable Indicators 3_ 3-7. Conduct mop-up orientation for newly appointed
3-1. The orientation and training in INSET management for DIC members by NIU. The indicator figures were defined
HTs and CSs is conducted as planned. 3-8. Promote periodic training for DTST by MTs. through discussion between the

3-2.  The orientation/training in INSET delivery for CLs is
conducted as planned.
3-3.  The total number of DIC participating in

Objectively Verifiable Indicators 3_

3-1.

The orientation/training in INSET management for

Ghanaian side and the Team.
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Item in PDM

Original version (Appendix 1)

Modified version (Appendix 2)

Reason of modification

3-4.

orientation/training in INSET management attains to
XXX.

The total number of DTST/DTO/AD-Sups
participating in orientation/training in INSET delivery
attains to X, XXX.

REOQ and DIC is conducted as planned.

3-2. The orientation/training in INSET delivery for DTST
is conducted as planned.

3-3. More than 60% of districts conduct the orientation
and training in INSET management for HTs and CSs.

Activities for
Output 4

4-1.

4-2.
4-3.
4-4.

4-5.

4-6.
4-7.

4-8.

Monitor the process of the Annual INSET Progress
Report (AIPR) by NIU.

Collect the AIPR from each DEO by NIU.

Analyze the AIPR by NIU.

Feed back the analyzed outcomes into the next annual
activities by NIU.

Make the NIU report annually.

Revise lesson observation tools for teachers.

Conduct lesson observation at the schools selected from
the 10 pilot districts and the first batch districts as
sampling surveys by NIU.

Conduct the endline survey.

Obijectively Verifiable Indicators 4

4-1.

The percentage of the AIPR submitted to NIU from DEO
attains to more than XX% every year.

4-1. Monitor the process of the Annual INSET Progress
Report (AIPR) by NIU.

4-2. Collect the AIPR from each DEO by NIU.

4-3. Analyze the AIPR by NIU.

4-4. Feed back the analyzed outcomes into the next annual
activities by NIU.

4-5. Make the NIU report annually.

4-6. Revise lesson observation tools for teachers.

4-7. Conduct lesson observation at the schools selected
from the 10 pilot districts and the first batch districts
as sampling surveys by NIU.

4-8. Conduct the endline survey (sampling survey).

Objectively Verifiable Indicators 4_

4-1. The percentage of the AIPR submitted to NIU from
DEOs which have conducted CL Sourcebook
training 1 reaches more than 80%.

To specify endline survey as
‘sampling survey.’

The indicator figures were defined
through discussion between the
Ghanaian side and the Team.

Activities for
Output 5

5-1.

5-2.

5-3.
5-4.

5-5.

5-6.

Share the experiences, lessons, and outcomes coming
from the 10 pilot districts.

Organize stakeholder seminars to disseminate
information on INSET.

Publish newsletters (about three times a year).

Share experiences, lessons, and outcomes among African
countries mainly through the SMASE-WECSA
(Strengthening of Mathematics and Science Education —
Western, Eastern, Central, and Southern Africa) network.
Promote the incentive system, such as best teacher
awards, best CLs, best DTST, best NTs, etc.

Support GES to incorporate INSET practices into
existing policies.

. Collaborate with Educational Divisions/Agencies to

incorporate INSET practices into educational
structures/programmes.

5-1. Share the experiences, lessons, and outcomes coming
from the 10 pilot districts.

5-2. Organize stakeholder seminars to disseminate
information on INSET.

5-3. Publish annual newsletter. ]

5-4. Promote the incentive system, such as best teacher
awards, best CLs, best DTST, best DMTs, etc.

5-5. Support MOE Divisions and Agencies/ GES
Divisions to incorporate INSET practices into
existing policies/programmes.

Obijectively Verifiable Indicators 5

5-1. The newsletters are published as planned.

5-2. Anumber of INSET practices are incorporated into
educational policies/structures/programmes.

The activities to achieve Output 5
were reexamined and modified.
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Item in PDM Original version (Appendix 1) Modified version (Appendix 2) Reason of modification
Obijectively Verifiable Indicators 5
5-1. The newsletters are published as planned.
5-1. Sharing of experiences, lessons, and outcomes among
African countries mainly through the SMASE-WECSA
network is conducted.
5-2. Annumber of INSET practices are incorporated into
educational policies/structures/programmes
Important 1. The orientation/training for HTs/CSs/CLs are Knowledge and skills obtained by HTs and CLs through Since orientation for HTs/CSs and

Assumptions
for Output level

implemented by DIC/DTST in the first and second batch
districts.

2. SBI/CBI is implemented by HTs and CLs in the first and
second batch districts.

3. The INSET-related personnel attending orientation and
training continue working.

4. Knowledge and skills obtained by HTs and CLs through
the orientation and training are shared and disseminated
within the schools.

the orientation and training are shared and disseminated
within the schools.

orientation/ training for CLs are

captured in Activities, some of the
Important Assumptions for Output
level are internalized in Activities.

Important
Assumptions
for Activity
level

The budget and human resources necessary for the Nationwide
INSET Programme are provided by the Government of Ghana.

1.  The budget necessary for the Nationwide INSET
Programme are provided by the Government of
Ghana at the national, district, and school levels.

2.  The attrition rate of INSET-related personnel does
not increase drastically.

Since the budget for INSET related
training is dependent on district and
the budget for SBI/CBI is dependent
on school, Important Assumptions for
Activity level are modified to clarify
each level of budgetary sources
(national, district and school levels).

Since attrition rate will continue to be
high, the expression is modified as
“does not increase drastically”.

Pre-conditions

The Nationwide INSET Programme is implemented by the
Government of Ghana.

The Nationwide INSET Programme is officially approved
by the Government of Ghana.

To modify the expression more
appropriately.

Source:

Japanese Technical Cooperation for Project for Strengthening the Capacity of the In-Service Training (INSET) management

Minutes of Meetings between Japanese Mid-Term Review Team and the Authorities concerned of the Government of the republic of Ghana on
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1) List of Resource Person Participated at NIC meetings

Activity NIC Meeting
Year | 2009 2010 2011

Names Month | Nov | Apr | Jul | Apr | Oct | Nov
MOE
Alex Tettey-Enyo Minister, MOE 1
Elizabeth Amoah-Tetteh Deputy Minister, MOE 1
Mary Quaye Director, Pre-Tertiary, MOE 1
Paul Kofi Krampah Head of Public Relations, MOE 1
Paul Buatsi Chief Director, MOE 1 1 1
Chales Akoto-Tsegah MOE 1
Ernest Otoo Economic Planning Officer, MOE 1
Eliot Lamptey Planning Officer, MOE 1
GES
Samuel Director General, GES 1 1
Bennerman-Mensah
Benedicta Naana Biney Deputy Director General, GES 1 1
Sarah Agyemang Dua Director, CRDD, GES 1 1
Dina Esi Mantey Deputy Director, CRDD, GES 1
Samuel Manteaw Director, HRMD, GES 1
Maxwell G. Larbi Assistant Director , HRMD, , GES 1
Stephen Adu Director, BED, GES 1 1 1 1 1
Charllote Bedford Director, Inspectorate, GES 1 1 1
Mary Kwaaye Representative, Inspectorate, GES 1
Charles Parker Allotey Head of Public Relation Officer, GES 1
Victoria Opoku Director, SED, GES 1 1 1
Chris Koramoah Financial Controller, GES 1
A. Agyei Frimpong Representative, Finanical Controller, 1

GES
Georgina Quaisie Director, Science Education Unit, 1

GES
Isaac K.Y. Ezeh Deputy Director, TVET, GES 1
Regina V. Mintah Head of Decentralisation, GES 1
Victor Ndrtey GEDP 1
Johnson B. Yiadom GEDP 1
Janet Fofe GES Council 1
E.B. Amuah Budget Officer, GES 1
Charles Aheto Tsegah Deputy Director General 1 1
Conference / Association
George Jerry Hanson National President, CODE 1
A. L. Cleland Secretary, CODE 1
Rev. Stephen Asher National Vice President, Conference 1

of Managers of Educational Units

(COMEU)
Molly Carr President, COMEU 1
Ofori-Adjei Damfel President, Conference of Heads of 1

Assisted Secondary Schools

(CHASS)
F. Essah-Hienno National Secretary, CHASS 1
B.Y.K. Bedzrah Central Regional Chairman, 1

NAGRAT
Stanilaus P. Nabome General Secretary, NAGRAT 1
Eric A Carbony National Association of Graduate 1

Teachers (NAGRAT)
Thomas Baafi Deputy General Secretary, GNAT 1 1
Kwabena Amporful Project Overseer, INTED 1
Caterine Adu-Boah Principal Planner, LGSS 1
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Activity NIC Meeting
Year | 2009 2010 2011
Names Month | Nov | Apr | Jul | Apr | Oct | Nov
University
J.A. Opare Director, Institute of Education, UCC 1 1
George Oduro Director, IEPA, UCC 1 1
J. A. Opare Director, Institute or Education, UCC 1
Joseph Ghartey Ampiah Senior Lecturer, UCC 1 1
Comas Cobbold ucc 1
Rev. Dr. A. Aful Broni Representative.of Vice Chancellor, 1 1
UEW
Kofi Mireku Lecturer,UEW 1 1
George Kauham UEW 1
V. O. Nortey WUSC 1
J.K Aboagye Director, IEDE, UEW 1
REO

Rebecca F. Dadzie

Regional Director, W/R

Ernestina Afosah Anim

Regional Director, GAR

TED

Victor Kofi Mante Director
Emmanuel Asare Deputy Director 1 1 1 1
Seth Odame Baiden NIU / Cooridinator— Director 1 1 1
GESDI/GES
Rosina Adobor NIU / Assistant Coordinator 1
Gershon K. Dorfe NIU 1
Jacob Molennar NIU 1 1
Gideon Ahoholu NIU 1 1 1
Evelyn Oduro NIU / Coordinator 1 1 1 1
Francesca Haizel NIU 1 1
Vincent Brew Coordinator, PRESET 1 1
DEO
Osei Kofi DDE, Akuapim North 1

Source: “GES/JICA INSET Project Phase2”

2) List of Resource Persons of National Guidelines Workshop

Activity | National Guidelines Workshop
Year | 2012
Month | Dec
Venue | Accra

MOE

Edward Dogbey EMIS/MOE 1
GES

Augustine Tawiah Deputy Chief Inspector of schools, NIB/IMOE | 1
Issac K. Asiegbor Director, CRDD 1
Judith E.O. Denkor Deputy Director, Human Resource 1

Management

Godwin Addo Deputy Director, BED 1
Lionel Kwaku Mensah Deputy Director, Inspectorate, GES 1
TED

Emmanuel Asare Deputy Director 1
Seth Odame Baiden NIU / Cooridinator—Director GESDI/GES 1
Rosina Adobor NIU / Assistant Coordinator 1
Gideon Ahcholu NIU 1
Evelyn Oduro NIU / Coordinator 1
Francesca Haizel NIU 1
E.K.Dadebo NIU 1

Source: “GES/JICA INSET Project Phase2”
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3) List of Resource Persons of the Activities for DDE and N1U

DDE Sensitization NIU Management

Activity Seminar Training
Name Year 2011 2011
TED
Rosina Adobor NIU / Assistant Coordinator 1 1
Gershon K. Dorfe NIU 1 1
Jacob Molennar NIU 1 1
Gideon Ahoholu NIU 1 1
Evelyn Oduro NIU / Coordinator 1
Francesca Haizel NIU 1 1
NT
Joseph Coleman NT, W/R 1
Francis M. Asare NT, E/R 1

Source: “GES/JICA INSET Project Phase2”

4) List of Resource Persons of the Activities for DIC

Activity | DIC Orientation / Training AIPR Workshop

Name Year | 2009 | 2010 | 2011 | 2012 | 2010 | 2011 | 2012
TED
Seth Odame Baiden NIU Coordinator 1 1
Rosina Adobor NIU / Assistant Coordinator 1 1 1 1 1 1 1
Gershon K. Dorfe NIU 1 1 1 1 1 1 1
Jacob Molennar NIU 1 1 1 1 1 1 1
Gideon Ahoholu NIU 1 1 1 1 1 1
Evelyn Oduro NIU / Coordinator 1
Francesca Haizel NIU 1 1 1 1 1 1
NT
Joseph Coleman NT, W/R
Francis M. Asare NT, E/R
DEO
Osei Kofi DDE, Akuapim North 1
Raphael E. D. Bedzo District INSET Coordinator, 1

Akatsi, VIR
Edward Twumasi DTO, Tano South, BA/R 1
Kusi Appiah DEO, Accra Metropolitan, 1

GA/R
Olivia Opare District INSET Coordinator, 1

Akwapin North, E/R
Grace Agyenman DMT, E/R 1
Duah

Source: “GES/JICA INSET Project Phase2”
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5) List of Resource Persons of the Activities for Regional NT, RMT and DMT

Activity INSET Delivery INSET Monitoring | Integrated

Name Year | 2009 | 2010 | 2011 | 2009 | 2010 | 2011 2012
TED
Seth Odame Baiden NIU / Coordinator 1
Rosina Adobor NIU / Assistant 1 1 1 1 1 1

Coordinator
Gershon K. Dorfe NIU 1 1 1 1 1 1
Jacob Molennar NIU 1 1 1 1 1 1
Gideon Ahoholu NIU 1 1 1 1 1 1
Evelyn Oduro NIU / Coordinator 1 1 1 1
Francesca Haizel NIU 1 1 1 1
NT
Joseph Coleman NT, W/R 1
Francis Abban-Acquah NT, W/R 1
Malcolm Fynn NT, C/R 1
Marlene Kafui Amusuglo NT, C/R 1
Francis M. Asare NT, E/R 1
Addai Francis K. NT, A/R 1 1 1
Assan Francis K NT, A/R 1 1 1
Michael Manu-Antwi NT, A/R 1 1

Source: “GES/JICA INSET Project Phase2”

6) List of Resource Persons of the Sampling Survey and DTST Training

Activity Sampling Surve DTST Training
Name Project Fiscal Year | 2009 | 2010 | 2011 | 2012 | 2009 | 2010 | 2011
TED
Rosina Adobor NIU / Assistant 1 1 1 1 1 1
Coordinator
Gershon K. Dorfe NIU 1 1 1 1 1 1 1
Jacob Molennar NIU 1 1 1 1 1 1 1
Gideon Ahoholu NIU 1 1 1 1 1 1 1
Evelyn Oduro NIU / Coordinator 1 1 1
Francesca Haizel NIU 1 1 1 1 1
NT
Joseph Coleman NT, W/R 1 1 1 1 1
Francis Abban-Acquah NT, W/R 1 1 1
Malcolm Fynn NT, C/R 1 1 1
Marlene Kafui Amusuglo NT, C/R 1 1 1 1 1
George B. Appah NT, E/R 1 1 1
Francis M. Asare NT, E/R 1 1 1 1 1
Sylvester Gariba NT, UW/R 1 1 1
Ibrahim Seidu NT, UW/R 1 1 1
Amoah William Nsoh NT, UE/R 1 1 1 1 1
Salia Abdul-Wahab NT, UE/R 1 1 1 1 1
Gonyalug Isaac Azumah NT, N/R 1 1 1 1 1
Abukari Osman NT, N/R 1 1 1 1 1
Musah Yakubu NT, N/R 1 1 1 1
Yussif Abdul-Mumin NT, N/R 1 1 1 1 1
Addai Francis K. NT, A/R 1 1 1 1 1
Assan Francis K NT, A/R 1 1 1 1
Michael Manu-Antwi NT, A/R 1 1
Alexander Awuku NT, BA/R 1 1 1 1 1
Thomas Obour NT, BA/R 1 1 1 1 1
Emmanuel Tamakloe NT, V/R 1 1 1 1 1
Michael Ananey-Aboagye | NT, VIR 1 1

Source: “GES/JICA INSET Project Phase2”
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Unit Total
Date of Price Price
registration (USD & (USD & | Place to keep
D/IM/Y Item Specification Q'ty GHYS) GHYS) (User)
08/06/2009 | Air Fujitec, FJ24X, 24000 2 GHS GHS | TED, Accra
Conditioner Btu/Hour 1,470.50 2,941.00
22/06/2009 | Copier Canon IR 3035N, black and 1 uUsD USD | TED, Accra
white, A3-A5, 35ppm 6,913.04 6,913.04
23/06/2009 | Vehicle Toyota Prado GX, 2,986¢cc, 7 | 1 uUsD USD | TED, Accra
(4WD) seats, Dark Grey coloured 43,597.00 | 43,597.00
23/06/2009 | Vehicle Toyota Corolla 1.6, 1,600cc, | 1 uUsD USD | TED, Accra
(Sedan) 5 seater, grey coloured. 20,437.00 | 20,437.00
24/06/2009 | Projector Epson LCD Projector H283B | 3 usD USD | TED, Accra
1,150.00 3,450.00
24/06/2009 | Projector Sahara Toripod Screen, 3 uUsD USD | TED, Accra
Screen 1750x1759, Steel screen case 55.00 165.00
24/06/2009 | Generator Honda EP2500CX, Type R, 3 usD USD | TED, Accra
50Hz, 220V 1,690.00 5,070.00
24/06/2009 | Cell Phone Nokia 6500 Classic 1 GHS GHS | Japanese
350.00 350.00 | Experts
03/07/2009 | Desktop PC HP DC 7900 SFF, WinXP, 1 GHS GHS | TED, Accra
Office 2007, HP L1910 2,079.40 2,079.40
Monitor
09/07/2009 | Laptop PC HP-2230S-FU327 EA, 3 GHS GHS | TED, Accra
Windows Vista, Office 2007 2,5622.14 7,566.42
15/07/2009 | Digital Sony Cybershot DSC-W120, | 1 GHS GHS | TED, Accra
Camera Memory Stick 2GB, Case 450.00 450.00
28/07/2009 | UPS APC UPS 3000VA 2 GHS GHS | TED, Accra
2,425.00 4,850.00
29/07/2009 | UPS PCE XP 2000p 2000VA 5 GHS GHS | TED, Accra
509.99 2,549.95
03/08/2009 | Printer HP Laserjet 5200DTN A3 1 usD USD | TED, Accra
2494.62 2494.62
10/08/2009 | Com-Binding | Ibico Kombo, 22page 1 GHS GHS | TED, Accra
80gsm 670.00 670.00
21/03/2010 | Stapler for Stapler for Canon IR 3035N | 1 usD USD | TED, Accra
copier Copier 1086.95 1086.95
30/06/2010 | Laptop PC HP 4510S C2D T6570,3GB | 1 GHS GHS | TED, Accra
M, 320GB HDD, Win7 Pro, 2,515.20 2,515.20
Office 2007.
14/07/2010 | Laptop PC HP G60-633, 2.1GHz, 3GM 1 GHS GHS | TED, Accra
M, 320GB HDD, Win7, 2,248.00 2,248.00
Office 2007
14/07/2010 | Cupboard Wooden Cupboard, 195x80 6 GHS GHS | TED, Accra
400.00 2,400.00
22/09/2010 | Video Sony HDR-XR550, 120GB 1 GHS GHS | TED, Accra
Camera 3,000.00 3,000.00
22/09/2010 | Scanner HP Scanjet n6310 1 GHS GHS | TED, Accra
1,552.90 1,552.90
22/09/2010 | Printer HP Color Lazer Jet 1 GHS GHS | TED, Accra
CP4525dn 3,552.75 3,552.75
22/09/2010 | Fax HP Officejet 4500 1 GHS GHS | TED, Accra
348.00 348.00
28/09/2010 | Digital Sony DSC-W360 1 GHS GHS | TED, Accra
Camera 678.00 678.00
20/06/2011 | Air Panasonic CS/CU-PC24 1 GHS GHS | TED, Accra
Conditioner 2.5HP STD 1,380.00 1,380.00
21/06/2011 Printer HP Laserjet 2 GHS GHS | TED, Accra
P2055DN/35PPM/128 849.76 1,699.52
MB/600MHZ
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Unit Total
Date of Price Price
registration (USD & (USD & | Place to keep
D/IM/IY Item Specification Q'ty GHYS) GHYS) (User)
22/06/2011 | Laptop PC Dell Vostro V1015 RED / 2 GHS GHS | TED, Accra
Win 7PRO /Office2010/USB 2,414.00 4,828.00
Mouse
22/06/2011 | Copier XEROX WC 5230 1 GHS GHS | TED, Accra
Copeir-Printer-Scanner 12,962.75 | 12,962.75
(Black and White)
09/12/2011 Desktop PC DELL-OPT780-E30-500, 1 GHS GHS | TED, Accra
HDD500, 19W-BUN, 2,713.40 2,713.40
NORTON360
20/12/2011 | Server PC SERVER DELL PE 1 GHS GHS | TED, Accra
T110CI3-540 2,369.13 2,369.13
27/02/2012 Laptop PC DELL-V1540-13370-BLK 1 GHS GHS | TED, Accra
2,687.91 2,687.91
01/04/2012 | Motorbike Honda Motorbike On/Off 3 usD USD | Asuogyamang
Road XR125L (Helmet) 3,707.80 11,123.40 | DEO
01/04/2012 | Motorbike Honda Motorbike On/Off 3 usD USD | Lower Manya
Road XR125L (Helmet) 3,707.80 11,123.40 | DEO
01/04/2012 | Motorbike Honda Motorbike On/Off 3 usD USD | New Juabeng
Road XR125L (Helmet) 3,707.80 11,123.40 | MEO
01/04/2012 | Motorbike Honda Motorbike On/Off 2 usD USD | Kintampo
Road XR125L (Helmet) 3,707.80 7,415.60 | MEO, BA/R
01/04/2012 | Motorbike Honda Motorbike On/Off 2 usD USD | Kajebi DEO,
Road XR125L (Helmet) 3,707.80 7,415.60 | VIR
01/04/2012 | Motorbike Honda Motorbike On/Off 2 UsD USD | Ashanti
Road XR125L (Helmet) 3,707.80 7,415.60 | Bekwai DEO,
AR
01/04/2012 | Motorbike Honda Motorbike On/Off 2 usD USD | Wa West DEO,
Road XR125L (Helmet) 3,707.80 7,415.60 | UW/R
01/04/2012 | Motorbike Honda Motorbike On/Off 2 UsD USD | Bibiani
Road XR125L (Helmet) 3,707.80 7,415.60 | Anhwiaso
Bekwai DEO,
W/R
01/04/2012 | Motorbike Honda Motorbike On/Off 2 usD USD | Savulungu
Road XR125L (Helmet) 3,707.80 7,415.60 | MEO, N/R
01/04/2012 | Motorbike Honda Motorbike On/Off 2 usD USD | Bolgatanga
Road XR125L (Helmet) 3,707.80 7,415.60 | MEO, UE/R
01/04/2012 | Motorbike Honda Motorbike On/Off 2 usD USD | Tema MEOQ,
Road XR125L (Helmet) 3,707.80 7,415.60 | GA/R
01/04/2012 | Motorbike Honda Motorbike On/Off 1 uUsD USD | Adaklu
Road XR125L (Helmet) 3,707.80 3,707.80 | Anyigbe DEO,
VIR
01/04/2012 | Motorbike Honda Motorbike On/Off 2 UsD USD | Komenda E. E.
Road XR125L (Helmet) 3,707.80 7,415.60 | Abirem DEO,
C/IR
01/04/2012 | Motorbike Honda Motorbike On/Off 1 UsD USD | Kwaebibrem
Road XR125L (Helmet) 3,707.80 3,707.80 | DEO, E/R
01/04/2012 | Motorbike Honda Motorbike On/Off 1 UsD USD | Suhum Kraboa
Road XR125L (Helmet) 3,707.80 3,707.80 | Coaltar, E/R
29/10/2012 Laptop PC HP-6560B-LY445EA 1 GHS GHS | TED, Accra
3,147.98 3,147.98

Source: GES/JICA INSET Project Phase 2
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No. Name of Books Type Publisher

001 Road Map of Ghana Map  Survey of Ghana

002 Administrative Map of Ghana Showing 170 Districts Map  Survey of Ghana

003 Mathematics for Primary Schools Pupils’ Book 1 Book Pearson Education - Sedco
004  Mathematics for Primary Schools Pupils’ Book 2 Book Pearson Education - Sedco
005 Mathematics for Primary Schools Pupils’ Book 3 Book Pearson Education - Sedco
006 Mathematics for Primary Schools Pupils’ Book 4 Book Pearson Education - Sedco
007  Mathematics for Primary Schools Pupils’ Book 5 Book Pearson Education - Sedco
008 Mathematics for Primary Schools Pupils’ Book 6 Book Pearson Education - Sedco
009 Natural Science for Primary Schools Pupils’ Book 1 Book Pearson Education - Sedco
010 Natural Science for Primary Schools Pupils’ Book 2 Book Pearson Education - Sedco
011  Natural Science for Primary Schools Pupils’ Book 3 Book Pearson Education - Sedco

012 Natural Science for Primary Schools Teacher’s Guide 1 Book Pearson Education - Sedco
013 Natural Science for Primary Schools Teacher’s Guide 2 Book Pearson Education - Sedco
014  Natural Science for Primary Schools Teacher’s Guide 3 Book Pearson Education - Sedco

015 Primary Integrated Science Pupil’s Book 4 Book Unimax Macmillan
016 Primary Integrated Science Pupil’s Book 5 Book Unimax Macmillan
017 Primary Integrated Science Pupil’s Book 6 Book Unimax Macmillan
018 Primary Integrated Science Teacher’s Guide 4 Book Unimax Macmillan
019 Primary Integrated Science Teacher’s Guide 5 Book Unimax Macmillan
020 Primary Integrated Science Teacher’s Guide 6 Book Unimax Macmillan
021 Natural Science for Basic Schools Pupil’s Book 1 Book  Advent Family Press
022 Natural Science for Basic Schools Pupil’s Book 2 Book  Advent Family Press
023  Natural Science for Basic Schools Pupil’s Book 3 Book Advent Family Press

024  Integrated Science for Primary Schools Pupil’s Book 4 Book  Sub-Saharan Publishers
025 Integrated Science for Primary Schools Pupil’s Book 5 Book  Sub-Saharan Publishers
026 Integrated Science for Primary Schools Pupil’s Book 6 Book  Sub-Saharan Publishers
027 Integrated Science for Primary Schools Teacher’s Book 4  Book  Sub-Saharan Publishers
028 Integrated Science for Primary Schools Teacher’s Book 5 Book Sub-Saharan Publishers
029 Integrated Science for Primary Schools Teacher’s Book 6 Book  Sub-Saharan Publishers

030 Foundation Mathematics for Ghana Pupil’s Book 1 Book  Woeli/Cosmos
031 Foundation Mathematics for Ghana Pupil’s Book 2 Book  Woeli/Cosmos
032 Foundation Mathematics for Ghana Pupil’s Book 3 Book  Woeli/Cosmos
033 Foundation Mathematics for Ghana Pupil’s Book 4 Book  Woeli/Cosmos
034  Foundation Mathematics for Ghana Pupil’s Book 5 Book  Woeli/Cosmos
035 Foundation Mathematics for Ghana Pupil’s Book 6 Book  Woeli/Cosmos

Source: GES/JICA INSET Project Phase 2
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Number on PFY PFY2009 PFY2010 PFY2011 PFY2012
PDM Year 2009 2010 2011 2012 2013
PDM1 | PDM2 | Month 6 7 8 9 10 11 12| 1 2 3 4 5 6 7 8 9 10011 12] 1 2 3 4 5 6 7 8 9 1011 12| 1 2 3 4 5 6 7 8 9 10 | 11| 12 1 2
Output 1: The capacity of the National INSET Unit (NIU) for managing INSET is
strengthened
Planned
1-1 Prepare the annual schedule of INSET activities 11 11
Actual I N .. I I I B N . I N N S . L B BN 0 B _§N |
2 12 Planned
1-2  Printand Distribute INSET Sourcebooks 1'3 1'3 ! | - | - |
- 7 Actual — # N I I #
- P - ] | |
13 Conduct appropriate training for managing INSET 14 14 Planned ‘ | ) | 1 | 1 | 1 |
for NIU Actual di*h-iﬁhh---.----.--I---I--I-_-I--l-_-l--l---I--.----
14 Sensitize DDES on securing INSET-related R 15 Planned
budget. Actual q | | [ | q q B q q * L
[ [ [ [ I !
15 Arrange the orientation/training for NTs (Region), 15 16 Planned 1 T ‘\ T {
DIC, and DTST Actual S EE— — # # # #
17 Assist DDEs to conduct HT orientation and CL. . 17 Planned ‘ | ‘ ‘ | ‘ ‘ ‘ ‘ ‘ ‘ ‘ | ‘
orientation/training Actual N BN D N SN BN BN BN B BN BN BN . = rTrrTrr I Il
18 Follow up on HT orientation and CL orientation/ 18 Planned
™ training - -
Actual — —_—
Review and revise the Nationwide INSET Flanned ] v
6 Programme 6 = | | i | | | |
Actual Ai*h_‘A*h—A*I-h4*+hA*+hA4+l-_-l--l---I-ll- —.
[ [ I [ [ [ [ [ [ I [ | [ I [ [ [ [ [ I | [ [ [
19 Review and revise the National Guidelines and 17 1410 Planned T T T 1 T T T T T \‘ T T T T T T T T T
™ INSET Sourcebooks as needed ) )
Actual N N ... EEN NN NN .-
| [ | L] | ] | | [ ] \ |
110 Coordinate INSET-related matters within/with the 18 111 Planned 1 ' 1 ' ' ' ' !
~ |GESIMOE B B
Actual ii*hhiﬁ#h---.----.--I---I-- B B N N N N N N N _§N B _§N N _§
Planned /= ‘ /= /= /= /= /= /=
1-11  Convene the NIC meetings 19 1-12
Actual m . [ | | | | | m
Output 2: The capacity of the National Trainers (NTs) for INSET delivery is
enhanced
Conduct orientation for Regional Education Office Planned =
21 {(REO) and District Education Office (DEO) by 21 21
NIU Actual [
Planned [ [ [ ]
2-2 SelectMTs 22 22
Actual I L u I8 & B _§ I _§B § &8 NI § §B § _§ N § B N _§ N _§N _§N |
23 Conduct orientation and fraining in INSET delivery 23 23 Planned = = =
for MTs. Actual - - - -
Planned = = /= = = = = = = /= = /=
2-4 Conduct training in monitoring skills for MTs. 24 24
Actual L | [ | ] | -
25 Provide professional support to MTs for effective 25 25 Planned
INSET delivery and monitoring by NIU.
Actual *#_ii*_iiﬁ iih-iﬁh— h-dﬁ -
Planned I:::":":I ‘ | #:I ‘:::":":I ﬁ#:l
26 {Monitor district-level activities by MTs 26 26
Actual | ‘ * # |- - # # #

V& T &0 LAV 0 S B E P E R
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Number on PFY PFY2009 PFY2010 PFY2011 PFY2012
PDM Year 2009 2010 2011 2012 2013
Pomt [POM2| Month [ 6 [ 7 [ 8 [ 9 [0 11]2] 1 [2]3]a[s]e|[7][8]ofw[n]w2]1 23456789 ]1w0|n]12]1]2]3]4]5]6|7|8]a]10|n]12]1]2]3

Qutput 3: The capacity of the District INSET Committee (DIC) for managing
INSET and the District Teacher Support Team (DTST) for INSET delivery is

GC-YAIE

enhanced.

21 ‘Conduct orientation for DIC to manage INSET by 31 21 Planned I:y:l =
Nu Actual q [ | —

Planned Iﬂ:l = gﬁ

3-2 ;Support DIC to select DTST by NIU and MTs. 32 32 =

Actual _— %
‘Conduct orientation and training in INSET delivery I—

23 for DTST, District Training Officer (DTO) and 3.3 23 Planned I:y:l — \m%
Assistant District Director for Supervisors (AD- [/
Sups) by MTs Actual * H — ?‘;t
Provide professional support to DIC for the Planned ! ‘ ‘ =

34 smooth implementation of orientation for HTand | 3-4 34 ! | ! ! ! 1 ! 1 ! ! ! ! ! ! ! 1 W
CS by NIU and MTs Actual # + * F‘ # + * | # + # - q # * P L B u N N _§ _§B _§ | _‘ # + I N N . Hﬁﬂ
Provide professional support to DTST for the Planned ‘ ‘ ‘ ‘ ‘ ‘ ! ‘ ! ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ | H’UI:’

3-5 smooth implementation of orientationtraining for | 3-5 35 | | . . ' - - - - " n - , " - " : - - . , ' - i i ¢ >
i actoal ﬁ*---‘ﬁ**-ﬁ**-ﬂ**—ﬁ**l-ﬁ*+l--‘#**-q**- jut

Planned [ T 1| | | | [ I L] D;ﬁ

26 Identify challenges of DIC and DTST by NIU and 26 26 1 1 T 1 1 ! ! 1 T T 1 T T T 1 T T T T T T ) T 1 :t\%:[g;
s Actual ol ) o i e ) e e e e e e el e L Sl el e R el e s el <

= gy

37 ‘Conduct mop-up orientation for newly appointed 37 37 Planned | — :‘ ‘ B>
DIC members by NIU. (—~

Actual ~

Planned = \10

3-8 |Promote periodic training for DTST by MTs. 38 38 u
Actual NN BN BN DN BN DI DI D B N . . ,

J

Output 4: Monitoring and evaluation system is established and enhanced for \l‘
a structured and quality INSET. H

Monitor the process of the Annual INSET Planned ! " | E—

4-1 Progress Report (AIPR) and collect the AIPR from . 4-1 41 A
each DEQ by NIU Actual * * — I
Analyze the AIPR, feedback the analyzed 2§ 2:2} Planned i i ‘

4-2 outcomes into the next annual activities by NIU, 4'4 4'4
and make the NIU report annually 4:5 4:5 Actual & # h I

Planned "_'_'_1 ‘ ‘ ‘ | 1
4-3 Revise lesson observation tools 46 46 | ]
Actual H # &
‘Conduct sampling survey by NIU at the school Planned —  —  —

4-4 selected fromthe 10 pilot districts and the first 47 47

batch districts Actual | - [
Planned
4.5 Conduct the endline survey (sampling survey). 48 48 ! !
Actual ‘ *
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Number on PFY PFY2009 PFY2010 PFY2011 PFY2012
PDM Year 2009 2010 2011 2012 2013
PDM1 | PDM2 | Month 7 8 9 1011 (12] 1 2 3 4 5 6 7 8 9 10 | 11 12 1 2 3 4 5 6 7 8 9 011121 2 3 4 5 6 7 8 9 101112 ] 1 2 3
Qutput §: The supporting system for INSET is strengthened.
Planned [
51 Share the experiences, lessons, and outcomes 51 51 1 T 1
=" coming from the 10 pilot districts - " Actual — # . h - o
Pl d : ! : L
50 Organize stakeholder seminars to disseminate 50 52 anne T 1 I 1
information on INSET Actual - - - - - - i - = i - i
Planned = = = = = = = = = = =
5-3  Publish newsletters 53 53
Actual - F *
Share experiences, lessons, and outcomes Planned : : :
54 'among African countries mainly through the 54 - B S R S
SAMSE-WECSA network Actual - [ ] - ‘ ‘ ‘ ‘ -‘ ‘ ‘ ‘ ‘ ‘ ‘ [ - -
L | | | | | | | | | |
Promote the incentive system, such as best Planned 1
5-5 iteacher awards, best CLs, best DTST, best 55 54 ! ! ! ! ! ! ! ! ! I
DMTs, etc. Actual L a N B N B N N _§N ]| h ‘A # + h h‘ # * L a & N &N M N §B N N B N B N _§ .|
Support MOE Divisions and Agencies/GES Planned ‘ ‘ ‘ ‘ ‘ ‘ ‘ : : - 1
5-6 Divisions to incorporate INSET practices into 56 55
existing policies/programmes. Actual L 8 B N B & §B B § _§ § N B & § B N _HI &8 B _§ M 8§ & N _§ B §N B § B § N N 1 _§ /|
Collaborate with Education Divisions/Agencies to Planned 1 1
5-7 iincorporate INSET practices into educational 57 - | | | | I I | ] I ! | | ! ! ! | | | | ! | | ] | I | | ! | | | | ! | ] | ! ] I
structuresiprogrammes Actual o e el e e el e B e e R e e B e e B e el e el s B e el e

Source: GES/JICA INSET Project Phase 2
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Summary of Overseas Training in Collaboration with JICA

No of

No. Title Outline City Country Year Period Participants

1 Seminar for Strengthening Tokyo Japan 2009 Oct. 23— 2
Educational participants’ skills Nov. 14
Evaluation and for lesson 2010  Aug.25- 2
Monitoring evaluation Sep. 18

2 Study Tour to Strengthening Tokyo & Japan 2010 Feb. 14— 2
Japan for understanding of Okayama Feb. 24
In-Service INSET system at
Training policy and

administrative
levels.

3 Improvement of Acquiring theories ~ Fukushima  Japan 2011 Jan. 31— 9
Teaching Primary  and practices in Feb. 21
Education in teaching in primary
Ghana education.

4 INSET Designing action Hiroshima  Japan 2012 Nov. 20— 1
Management in plan for improving Dec. 20
Africa INSET
(Anglophone management
Countries)

5 Improvement of Strengthening skills  Okayama Japan 2011 Jul. 5- 12
Teaching for lesson plan and Sep. 9
Methodology in delivery 2012 Jul. 4- 12
Science and Sep. 8
Mathematics for
Ghana

6 Improvement of Strengthening Osaka Japan 2011 Jan. 31— 2
Lesson Evaluation  lesson evaluation Feb. 26
in Science for skills in science Sep. 5- 2
English-speaking Oct. 1
Sub-Sahara
African Countries

7 Strengthening of Strengthening the Sapporo Japan 2010  Jan. 16~ 1
Local Education capacity of local Feb. 11
for SMASE- education 2012 Jan. 15— 1
WECSAin administration Feb. 10
Sub-Saharan 2013 Jan 14- 1
Africa Feb 09

8 Seminar for Strengthening Tokyo Japan 2011 Aug. 23- 2
Mathematics lesson evaluation Sep. 17
Lesson Evaluation  skills in 2012  Aug22- 2

mathematics Sep 6

9 ASEI / PDSI Strengthening skills  Nairobi Kenya 2009 Oct. 19— 6
Approach in of ASEI /PDSl in Nov. 6
Mathematics and science and math. 2010 Oct. 25— 6
Science Education Nov. 12
in Africa 2011 Oct.17- 6

Nov. 4
2012 Sep. 3~ 6
Sep. 21

10 SMASE-WECSA  Entrenching the Nairobi Kenya 2012 Jul. 23— 3
2nd Technical Practice of Jul. 27
Workshop ASEI-PDSI in the

Classroom
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No of

No. Title Outline City Country Year Period Participants

2010 Mar. 22— 5

Mar. 26

11 Uganda
International
Workshop

Improving the
teaching ability of
science and
mathematics
teachers. Sub-Title
is 2nd Workshop on
“Learners’ Thinking
and Understanding
during the Lesson”

Kampala Uganda

2012 Feb. 20— 3

Feb. 24

Improving the
teaching ability of
science and
mathematics
teachers: Special
Seminar for Science
Lesson
Improvement

Kampala Uganda

3/2010- 1
7/2010

12 Master’s
Programme in
Improvement of
Mathematics and
Science Teacher
Education

Deepen
understanding of
theories and
practices in teacher
education.

Naruto,
Tokushima

Japan

Source: “GES/JICA INSET Project Phase 2”
The following tables show participants of training shown in the table above.

Participants of Training 1: Seminar for Education Evaluation and Monitoring in Japan

Year No Name Position Organization District & Region
2009 1 Mr. Stephen NUKPORFE Tutor / Maths  Abetifi COC Kwahu South,E/R
2 Mr. Anthony SARPONG Tutor / Maths ~ Presby Women COE Akuapim South,E/R
2010 3 Mr. Alexander Awuku Tutor / Maths ~ Sunyani SHS Sunyani, BA/R
ASEIDU
4 Ms. Marlene K. AMUSUGLO  Tutor / Maths  OLA COE Cape Coast, C/R

Source: “GES/JICA INSET Project Phase 2”

Participants of Training 2: Study Tour to Japan for In-Service Training

Year No Name Position Organization District & Region
2010 5 Prof. Paul Noble BUATSI Chief Director MOE Accra, GA/R
6 Mr. Seth O. BAIDEN Coordinator TED, GES, MOE Accra, GA/R

Source: “GES/JICA INSET Project Phase 2”

Participants of Training 3: Improvement of Teaching Primary Education in Ghana
(Japan)

Year No Name Position Organization District & Region
2011 7 Mr. Addai Francis KWASI Tutor Akrokerri COE Akrokerri district, A/R
8 Mr. Dramani Bilson KWASI Tutor Bagabaga COE Tamale, N/R
9 Mr. Joseph COLEMAN Tutor Wiawso COE Sefwi- Wiawso district,
W/R
10  Mr. Amoah William NSOH Tutor St. John Bosco Navrongo district, UE/R
COE
11 Mr. Christopher AHADZI Tutor Jasikan COE Jasikan District, VIR
12 Mr. Laud NARTEY Tutor OLACOE Cape Coast, C/R
13 Mr. Kojo PRAH Tutor Holy Child COE Takoradi, W/R
14 Mr. Emmanuel BENUENA Tutor Agogo COE Agogo district, A/R
15 Mr. Edmund BROWN Tutor Ada COE Ada, GA/R

Source: “GES/JICA INSET Project Phase 2”
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Participant of Training 4: INSET Management in Africa (Japan)

Year No

Name

Position

Organization

District & Region

2012 16

Mr. Edward Twumasi

DTO

DEO

Tano South District,
BA/R

Source: “GES/JICA INSET Project Phase 2”

Participants of Training 5: Improvement of Teaching Methodology in Science and
Mathematics for Ghana (Japan)

Year No Name Position Organization District & Region
2011 17  Mr. Gershon K. DORFE NIU TED, GES, MOE Accra, GA/R
18  Mr. Paul O. MATE-AZU DTO DEO Lower Manya Krobo,
19 Ms. Grace AGYEMAN-DUAH DMT Krobo Girls’ E/R
20 Mr. George K. SESENU DTST Mount Mary
21 Mr. Jacob Lawer NARTEY CL Tsledom Primary School
22 Mr. Emmanuel DTO MEO New Juaben, E/R
MINTAH-AGYEI
23 Ms. Belinda ARMAH DMT Nana Kwaku Boateng
24 Mr. Stephen DTST Ghana SHS
BOAKYE-YIADOM
25  Ms. Felicia Antwi CL Sarkopee Primary
School
26  Ms. RubyJ. DTO DEO Asuogyaman, E/R
OHENE-ADUTWUM
27  Mr. Frederick Kwafo SAKY DTST Pupuni L/A Primary
School
28  Mr. Ishmael NOGLO DTST South Senchi L/A JHS
2012 29  Mr. Jacob Willie. MOLENAAR NIU TED, GES, MOE Accra, GA/R
30  Mr. Peter Etse Mawunu TOKPE ~ DMT MEO Tarkwa Nsuaem
31  Mr. Emmanuel ASIEDU DTST MEO W/R
32 Mr. Isaiah GYENIN DTO MEO
33  Ms. Theodora ESSILFIE CL Tebrebe Basic School
34 Mr. Philemon GYARKO CL Yeji Methodist Primary Pru B/A
35 Mr. Godwin T. K. AWUDI DTST DEO
36  Mr. Banabas Attah NAKOJA DTO DEO
37  Mr. Wilson Kofi LAWOE DMT MEO Tema GA/R
38  Mr. John Nii-Abekah Ashrifie DTST MEO
39 Ms. Rita Buachie Danquah CL Manhean Methodist
Primary
40  Mr. Victor Mensa BONSU DTO MEO

Source: “GES/JICA INSET Project Phase 2”

Participants of Training 6: Improvement of Lesson Evaluation in Science for
English-speaking Sub-Sahara African Countries (Japan)

Year No Name Position Organization District & Region
2011 41  Mr. Fred Asare AHENE Tutor Presby COE Kibi, E/R
42  Mr. Emmanuel Anane DTST DEOQ, East Akim District
ADDAE
43  Mr. Patrick Enu ABEKAH DMT DEO Ajumako-Enyan-Esiam
44 Mr. Joseph Kofi QUAICOE DTST DEO District, C/R

Source: “GES/JICA INSET Project Phase 2”

Participants of Training 7: Strengthening of Local Education for SMASE-WECSA in
Sub-Saharan Africa (Japan)

Year No Name Position Organization District & Region
2010 45 Ms. Kate AGYEMAN-BADU DDE DEO East Akim, E/R
2012 46  Augustus ASAH-AWUKU DDE DEO Kpando District, VIR
2013 47  Samuel ANSAH Director TED, GES Accra, GA/R

Source: “GES/JICA INSET Project Phase 2”
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Participants of Training 8: Seminar for Mathematics Lesson Evaluation (Japan)

Year No Name Position Organization District & Region
2011 48 Daniel Y. HIENNO AD-Sup MEO Adenta Municipal,
GAR
49  VictoriaA. BADOO Mathematics Coordinator MEO Kwahu West
Municipal, E/R
2012 50 Mr. Bernard Eduku District Science and Math DEO Ellembelle, W/R
MUAH Coordinator
51  Mr. William Ofosu ADU District Agric & MEO East Akim Municipal,

Environmental Coordinator

E/R

Source: “GES/JICA INSET Project Phase 2”

Participants of Training9: ASEI / PDSI Approach in Mathematics and Science Education
in Africa (Kenya)

Year No Name Position Organization District & Region
2009 52 Ms. Hilda Makafui CL/Math Akatsi,V/R
ADINYRIA
53  Mr. Winfred Kudowo DTST /Math Adansi North,A/R
GUNNY
54 Ms. Sadia AWUDU CL/ Physics Dangme West, GA/R
55  Mr. John OFORI Teacher /Physics Ahafo Ano South, A/R
56  Ms. Olivia Serwaa OPARE DTST/Chemistry Kwahu West,E/R
57  Ms. Victoria Afua Assistant Head Mpohor/Wassa East, W/R
AMETEFE Teacher/Biology
2010 58 Mr. Prosper B. DODOH DTST/Maths Adaklu Anyigbe, V./R
59  Mr. Felix A. BAIDOO DTST/Maths Wassa Amenfi West, W/R
60 Mr. Mohammed SHAKIBU DTST/Physics Krachi West, V/R
61 Ms. Vivian A. COBBAH DTST/Chemistry Ahanta West, W/R
62 Ms. Grace AGYEMAN DTST/Biology Manya Krobo, E/R
DUAH
63 Mr. John K. OSAFO DTST/Biology East Akim, E.R
2011 64 Ms. Alfreda Ama Bless Tutor/Maths Drobo SHS Jaman South District,
BEDZO BA/R
65 Mr. Charles Kwabena Tutor/Physics Beposo SHS Bosomtwe District, A/R
SARFO
66  Mr. Christopher KUTINA Tutor/Physics Lawra SHS Lawra District, UW/R
67  Mr. Joseph Wilson CS/Chemistry DEO Sekyere East District, A/R
ANOKYE
68 Ms. Sabina BUABENG Science and DEO Shama District, W/R
Maths
Coordinator
69  Mr. Francis Koku Ras Tutor/Biology St. Francis COE Hohoe Municipal, V/R
KUMABIA
2012 70 Mr. Newton Yawo Darkey DMT Jasikan COE Jasikan District, VIR
71  Mr. Abdul-Wahab Salia DMT St. John Bosco’s Kassena-Nankana East,
COE UE/R
72 Mr. Lawrence Sarpong DMT Odorgornor SHS Ga South Municipal,
GAR
73 Ms. Antoinette Elipklim DMT/Primary JHS Ledzokuku-Krowor
Dziekpor Maths Teacher Municipal, GA/R
74 Mr. Alfred Agbeve DMT/Exams MEO Ashaiman Municipal,
Officer /Maths GA/R
75  Ms. Ivy Boatemaa Danso DMT/JHS Maths  E. P. JHS Kadjebi District, VIR
Teacher

Source: “GES/JICA INSET Project Phase 2”
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Participants of Training10: Participants of SMASE-WECSA 2nd Technical Workshop
(Kenya)

Year No Name Position Organization District & Region
2012 76  Ms. Francesca Haizel NIU TED Accra, GA/R

77  Mr. Musah Yakubu DMT Bagabaga COE Tamale, N/R

78  Mr. Edward Twumasi DTO DEO Tano South, BA/R

Source: “GES/JICA INSET Project Phase 2”

Participants of Training1l: List of Participants for Uganda International Workshop

Year No Name Position Organization District & Region
2010 79 Ms. Francesca HAIZEL NIU TED, GES, MOE Accra, GA/R
80  Mr. Isaac Azumah Tutor Bagabaga COE Tamale, N/R
GONYALUG
81  Mr. Yussif ABDUL-MUMIN Tutor Bagabaga COE Tamale, N/R
82  Mr. Thomas OBOUR Teacher Sunyani SHS Sunyani, BA/R
83  Mr. Alexander AWUKU Teacher Sunyani SHS Sunyani, BA/R
ASIEDU
2012 84 Ms. Rosina ADOBOR NIU TED Accra, G/A
85  Mr. Al-Hassan Ummor Science Ashaiman JHS Ashaiman district,
MUBARAK Teacher GA/R
(DMT)
86  Mr. Derek BENSON DTO (DMT) DEO Birim Central, E/R

Source: “GES/JICA INSET Project Phase 2”

Participants of Training12: Selected Person for Master’s Programme in Improvement of
Mathematics and Science Teacher Education (Japan)
Year No Name Position Organization District & Region

87  Mr. Charles Kojo MENYA Tutor St.Louis COE Kumasi, A/R
Source: “GES/JICA INSET Project Phase 2”
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GHANA EDUCATION SERVICE

In case of reply the number and date of this
letter should be quoted

TEACHER EDUCATION DIVISION

My Ref. No. TT/K/582/5/88 HEADQUARTERS
Ministry Branch Post Office
Xour Ref. o P.O. Box M. 45
ACCRA.

REPIRLIC of GHANA

Date: 23" July, 2010.

MINUTES OF THE FIRST JOINT COORDINATING
COMMITTEE (JCC) MEETING
FOR
PROJECT FOR STRENGTHENING THE CAPACITY OF INSET
MANAGEMENT
(GES/JICA INSET PROJECT PHASE 2)

The first Joint Coordinating Committee Meeting convened by Acting Director-General of
GES was held from 10 AM on Tuesday 13" of July 2010 at M-Plaza Hotel, Accra.

The document attached contains the minutes of the said meeting, and it is the true
record of proceedings at the meeting and endorsed by Project Manager.

Mr. Victor K. Mante
Director

Teacher Education Division
Ghana Education Service
Ministry Of Education
(Project Manager)




Minutes of the GES INSET PROJECT Phase2 - First Joint Coordinating
Committee Meeting Held at M-PLAZA Hotel, Accra on 13™ July 2010.

1.0 ATTENDANCE

1  Ms. Benedicta Naana Biney
2 Mr. Donnan Tay

3 Ms. Emilia Aning

4 Mr. E. Owusu-Ansah Asare

5  Ms. Victoria K. Opoku

6  Mr. J.KAboagye

7 Ms. Asuka Tekawa

8  Mr. Kunihiro Yamauchi

9  Mr. Ichiro Fukuhara

10 Ms. Mama Owusu

11 Mr. E. Mensah-Ackman

12 Ms. Rachel Hinton

13  Mr. M. K. Klaye

14 Mr. Peter Logo

15 Mrs. Rene O. Boakye-Boaten
16 Mr. George Adjei-Henne

17 Mr. C. D. B. Mensah

18 Ms. Grace Adu Appiah

19 Mr. Augustus Nii Lante Cleland

Acting Director General/Chairperson, GES
Representative of Chief Director, MOE
Director, PBME, MOE

Deputy Director, TED, GES

Director, Secondary Education Division, GES

Director, Institute of Educational
Development and Extension (IEDE), UEW

Coordinator, Embassy of Japan

Chief Resident Representative, JICA Ghana
Office

Assistant Resident JICA

Ghana Office
Education Advisor, JICA Ghana Office

Representative,

Education Specialist, USAID
Human Development Advisor, DFID

President, Mathematics Association of Ghana
(MAG)

President, Ghana Association of Science
Teachers (GAST)

President, Conference of Regional Directors
of Education

District Director of Education (DDE), Adansi
North DEO

DDE, Tano North DEO
DDE, Abura/Asebu/Kwamankese DEO

Municipal Director of
New-Juaben MEO

Educattion,



20
21
22
23
24
25

26
27
28
29
30
31
32
33

34

35

Ms. Bridget Tsigbey
Adriana Kandilige

Mr. Francis A. Ayaaba
Ms. Scholastica Z. Gyiele
Rev. E. Y. Omenako

Mr. Seth Odame Baiden

Ms. Francesca Haizel

Ms. Rosina Adobor

Mr. Jacob Molenaar

Mr. Gershon Dorfe

Prof. Joseph Ghartey Ampiah
Mr. Kenichi Tanaka

Mr. Tatsuya Nagumo

Mr. Jutaro Sakamoto

Mr. Kenichi Jibutsu

Ms. Monica Tettey

2.0 OPENING

DDE, Akatsi DEO

DDE, Savelugu Nanton DEO

DDE, Talensi/Nabdam DEO

Municipal Director of Educattion, Wa MEO
President, Pricipals Conference (PRINCOF)

National Coordinator, National INSET Unit
(NIV), TED, GES

NIU, TED, GES

NIU, TED, GES

NIU, TED, GES

NIU, TED, GES

Senior Lecturer, University of Cape Coast
Team Leader, JICA INSET Project
Deputy Team Leader, JICA INSET Project

Monitoring and Evaluation, JICA INSET
Project

Math and Science Education, JICA INSET
Project

Secretary, JICA INSET Project

The meeting started with a prayer from Rev. E. Y. Omenako Principal of Kibi College
of Education who represented the Principals of Colleges of Education (PRINCOF) at
10.05 a.m. This was followed by the introduction of the chairperson by the Dep.

Director, Teacher Education Division, Mr. E. Owusu- Ansah Asare.

There was self

introduction after which the chairperson, Ms. Benedicta Naana Biney, the Acting
Director- General accepted to chair the meeting and went on to deliver the keynote
address.

3.0 KEYNOTE ADDRESS DELIVERED BY BENEDICTA NAANA BINEY,
ACTING DIRECTOR- GENERAL, GES



The chairperson warmly welcomed all the stakeholders to the meeting and expressed
her gratitude and commendation as well as that of the entire GES to JICA for their
support in the organization of the meeting. She recalled the launching of the
Nationwide INSET about a year ago during the last JCC meeting which paved the way
for the scaling up of the INSET programme nationwide from the piloting stage.

She identified inadequate funding as the major challenge affecting the upscaling of the
nationwide INSET and added that the meeting was an opportunity to assess the
progress made so far within a period of one year.

She expressed the willingness of the Education Service in implementing policies that
will yield quality education delivery at the pre-tertiary level. She added that the GES
determined to replace the unstructured, sporadic and short- term staff development
activities with an institutionalized training programme.

The chairperson furthermore assured the stakeholders that GES was currently making
efforts to ensure that a life-long professional development through institutionalized
INSET which will make it mandatory for all practising teachers to participate in order
to update their knowledge and skills is put in place. She emphasised the fact that the
nationwide INSET programme should be research based for which the universities
have been invited to share their rich experiences on current practices in teacher
professional development.

In addition, the chairperson outlined some expectations of GES regarding the
nationwide INSET Programme. The Service expects the INSET to promote
collegiality among teachers through school and cluster based INSET where teachers
would work collaboratively to improve education delivery. Furthermore it is expected
that the nationwide INSET will initiate a new order in school administration by
preparing teachers to participate in decision making on wide range of school issues. In
addition, it is expected that the INSET would have teachers promoted through
well-structured professional career development from differentiated staffing
programmes as have been outlined in the proposed pre-tertiary teacher development
and management policy.

The chairperson recommended the establishment of a modern staff development centre
where all INSET activities would be undertaken and thereafter appealed to the
development partners to assist the Service for the establishment of such a centre as
pertains in other countries where Ghana takes her inspiration from. These centres
according to the chair are very significant in the management of an efficient INSET
programme.

Finally, the chairperson expressed her gratitude to all stakeholders and further solicited
their unequalled support for the achievement of an efficient, successful and sustainable
teacher professional development programme through institutionalized INSET in the
GES.

4.0 ADDRESS BY THE JICA CHIEF RESIDENT REPRESENTATIVE.



Mr. Kunihiro Yamauchi, the Chief Resident Representative in a brief address expressed
his gladness to be part of the meeting and catalogued the various stages of JICA
support for INSET since the STM era.

5.0 CONFIRMATION OF MINUTES OF THE LAST JCC MEETING

After the necessary correction of the name of the Regional Director, Ashanti had been
made, the Municipal Director of Education, Wa moved for the acceptance of the
minutes as true records of the house and was seconded by the INSET programme
Coordinator, Mr. Seth Baiden.

6.0 MATTERS ARISING FROM THE MINUTES

The chairperson reminded the house about three main issues in the form of questions
contained in the minutes which she felt must be properly addressed. The Coordinator
of the programme explained that the issues were part of a presentation to be done later
so it was decided that the questions be addressed at the appropriate time.

7.0 NATIONWIDE INSET PROGRAMME PROGRESS REPORT

The progress report was under the following headings:
v’ Background to INSET programme
v INSET Goal and Purpose
v INSET Activities
v INSET Outputs
v’ Achievement under outputs
v’ Challenges
v"Way forward

The presentation was done by the Programme Coordinator, Mr. Seth Baiden on behalf
of the Director, Teacher Education, Mr. Victor Mante. As the background to the
INSET institutionalization, the project developed an INSET model for the nationwide
implementation which employs SBI/CBI as the vehicle with the focus on science and
mathematics as the subjects to be considered. The goals and purpose remained
unchanged as it has been enshrined in the Project Design Matrix (PDM).

Five main activities were highlighted for the programme which is all based on the five
outputs of the programme. These include:

v’ the capacity development of the National INSET Unit (NIU),

v’ the capacity development of National Trainers (NTs),



v'the capacity development of District INSET Committees (DICs), District
Teacher Support Team (DTST), C/S HTs and CLs

v’ Strengthening of monitoring and evaluation systems and
v’ Strengthening the support systems for INSET

The general and specific roles and responsibilities of the National INSET Unit (NIU)
were outlined giving them the multi tasks of planning, budgeting, implementing,
monitoring and evaluating and finally coordination of all INSET activities. These roles
were also pictorially represented. In addition, the major activities to be performed at
the district level by the DIC/DEO were also highlighted. A step by step representation
of target districts was also shown where the districts have been put in batches from the
pilot stage till the stage where all the 170 districts would have been on board the
INSET programme.

Within the constraints experienced by the nationwide implementation, the programme
was able to carry out successfully some of its mandates. The capacities of the key
players have been developed at the national and district levels fully in the proposed
districts in relation to outputs one, two and three. The rest of the outputs have also seen
some achievements in the area of monitoring and evaluation and information sharing.
An improved monitoring tool have been developed which has additional information
about the criteria for Lesson Observation sheet. In addition a sampling survey had been
successfully organised in 48 districts and this is going to serve as the basis for
assessing the impact of the INSET programme on teachers and schools. Achievements
under output five have been significant. INSET has been incorporated in to the draft
ESP, Pre-tertiary Teacher Professional Development and Management (PTPDM)
policy has been initiated and there has been a reflection of INSET into the
headteachers’ handbook which is undergoing revision. There has been a lot of
enhancement in information sharing through the attendance of conferences both
internationally and locally where ideas have been shared for improvement of the
system.

But despite the above successes, the INSET Programme had some challenges. A major
challenge was the high attrition rate of trained personnel at school and district office
levels. Also, delays in the release of funds for district and school level INSET activities
are affecting the quality and frequency of INSET activities. The programme had
recorded very low achievement rates in the implementation of district INSET activities
due to inadequate funding. For the same reason newsletters also could not be
produced.

As a wayforward  the programme is suggesting the following:
v'Provision of enough logistics for the national level to facilitate INSET activities;
v" All districts need to have an approved budget line for INSET under MTEF;

v’ Timetable/Timeframe for the release of funds for INSET activities must be
adhered to;

v Development partners’ assistance to support INSET activities must be kindly



expanded;

v"School and cluster-based INSETs must be factored in SPIP for recognition by
DICs;

v'Succession plans must be drawn to train personnel to replace officers on
transfers and retirement;

v’ Need to secure a sustainable national source of funding for INSET activities.

8.0 PRESENTATION ON SAMPLING SURVEY BY PROF. JOSEPH
GHARTEY- AMPIAH

Prof. Ampiah presented a report on the sampling survey that was organised last year in
48 selected schools. The report was based on the participation, views and teaching
skills of teachers on INSET. He introduced the presentation by re-emphasising the
policy goals of Education for All (EFA) and the millennium Development Goals. He
bemoaned the poor performance of Ghanaian school children in maths and science in
local and international examinations. Prof Ampiah cited the SEA report for 2006 &
2008 to support the fact that many teachers generally do not want to teach
mathematics.

The report concentrated on teachers whose lessons were observed by the research team
and at the same time answered some questionnaires in both the pilot and first batch
districts.

Key findings:-

v'Some teachers who were in the pilot districts had never attended any
school-based INSET.

v’ Staff index stability (the percentage of teachers who have been in the schools for
6 or more years) was 15% in the pilot districts compared to 16.9% in the first
batch districts. This means that 84.4% teachers in the pilot districts schools and
83.1% in the first batch district schools had been in the schools for 6 years or
less.

v The results of the analysis showed that there was no significant difference
between teachers from the pilot districts and those from the first batch districts.
According to Prof. Ampiah some teachers paid very little attention to INSET in
their schools and so children are not benefitting from the accumulation of
knowledge of teachers as expected in schools where INSET is being practised.

9.0 DISCUSSION ON PRESENTATIONS

The discussions that followed the presentations were lively and informative. The
discussions were open-ended as contributions from participants come from all aspects
of teacher education and training.



v Rachel Hinton (Ms) the Human Development Advisor of DfID asked about the
involvement of Teacher Unions in INSET delivery. She further wanted to find
out about how the nationwide INSET programme has changed teachers’ attitude
to teaching. Again, she asked about the unit cost of training a teacher for
INSET by 2013. The responses to the questions were that:

e Teacher Unions such as GNAT had clear- cut INSET programmes for
teachers on science and math as well as instructional leadership for
headteachers in the districts.

¢ The answer to the question about behavioural change due to lessons learnt
from INSET was that it could take a longer time to realise positive
changes in teachers’ attitude to teaching as a result of INSET impact.

e Asregards the unit cost of INSET for a teacher by 2013, it was stated that
it could cost GH¢38 (thirty — eight Ghana cedis).

v'Mr. Francis Ayaaba, the District Director of Education of Telensi/Nabdam,
commented on the teacher that the Ghana Education Service needs to promote
quality education. In his opinion, quality and committed teachers are needed to
deliver quality education at all levels. He further asked for the review of the
entry requirements of all prospective teachers from the present low grade to
appreciable high grade of teachers who could be motivated to stay longer in the
Service beyond the usual five year compulsory period. He advised that
teaching and learning in basic schools could be improved greatly when the
Service appoints Circuit Supervisors who are knowledgeable and innovative
education practitioners.

v Prof. J. K. Aboagye, Director, IEDE of University of Education, Winneba
lamented over the conduct of promotion interviews in the Ghana Education
Service in that it did not measure much professional competences. However,
participants were quick to remind him of the current approaches in promotion
interviews which covered broader educational issues of professional
competences than the old trend which carried current affairs of little importance
to professional practice. He also suggested that in future the INSET curriculum
should allow teachers to be credited with those courses they had taken during
INSET when they enter tertiary institutions to do further studies. On the issue
of the sampling survey, Prof. Aboagye called for the full publication of the
report to enable participants have a clear understanding of the low performance
of INSET delivery in the sampled districts.

v Mrs. Rene Boakye Boaten, the Regional Director of Education (Eastern), shared
her experiences on leadership for learning to participants and proposed for
consideration, the incorporation of leadership for learning into the INSET
curriculum so as to make teachers, headteachers and circuit supervisors to focus
on learning and also to manage a sound environment for learning.

v'Mr. M. K. Klaye, the President of Mathematics Association of Ghana (MAG),
pointed out some of the unprofessional methods of teaching math in schools.



He indicated that teachers in most cases taught math as a reading subject
without adopting the required practical approaches. He advised that schools
should be provided with syllabuses and textbooks with teachers’ guides to
facilitate the teaching of math. He mentioned the efforts made by MAG to
develop more teaching materials for math.

v'Mr. Ichiro Fukuhara, the Assistant Resident Representative of JICA, Ghana,
identified funding of INSET programme as a major challenge. He suggested
the need to do an analysis of the various aspects of funding which should
include; sourcing, allocation, transfers and disbursement to establish the delay
points in the chain process of funding the programme in order to address them
for efficient implementation of the nationwide INSET programme.

v'Mrs Schlastica Gyiele, the District Director of Education for Wa Municipal,
commented on the views of some teachers who regard INSET as a foreign
intervention and for that matter refuse to internalise any good practices from
INSETs into their teaching and class management. She was with the
conviction that when the confidence level of headteachers and Circuit
Supervisors are built through the appropriate orientations then they could
command respect and issue instructions to teachers for effective learning
outcomes in pupils.

v"When the issue of newly trained teachers pursing further studies just as they are
inducted into the Service was raised by Mr. George Adjei- Henne, the acting
Director- General, GES, advised Directors of Education to be proactive in
implementing the policies and guidelines of the Ghana Education Service to
deal with cases about teachers’ upgrading courses at the universities. She
asked Directors to adopt action research to solve some of the challenges at their
workplaces.

v Mrs Victoria Opoku, the Director for Secondary Education Division, advocated
for the review of facilities in schools for INSET organisation. She appealed to
the various assemblies to support infra — structural development at school level
in order to enhance quality education delivery.

v'Mr. Emmanuel Asare, Deputy Director, Teacher Education Division, presented
a good account on the licensing of teachers in the GES. He briefed participants
on the steps being taken by his outfit to have an initial policy draft for Pre-
tertiary Teacher Professional Development and Management (PTPDN) which
will address teacher quality and welfare.

The findings of Prof. Gartey- Ampiah on the sampling survey in some selected INSET
practising districts drew participants’ attention to the challenges facing the upscaling of
the nationwide INSET programme in the districts. The presentation indicated that
INSET has not achieved the desired positive impact in teachers’ ability to teach
effectively to address the needs of pupils in math and science.

In this regard, some challenges were identified as contributing factors including: low
attendance of teachers to SBI/CBI and lack of initiative for headteachers to implement
INSET at school level as a compulsory teacher professional development activity. In



addition, the inadequate knowledge capacity of some Circuit Supervisors in science
and math led to their inability to provide the needed support to translate the principles
and practice of SBI/CBI at school level.

In response to the findings of the sampling survey conducted, many of the participants
shared varied experiences and views about the use of such a survey to evaluate teacher
performance in schools which were in the early stages of establishing the INSET
programme. The opinion pool was that globally, it has been observed that observable
positive change in human behaviour towards any new programme such as INSET takes
time.

Consequently, the gradual process of observable positive impact of teachers’ readiness
to accept and internalise INSET for their professional development as the data
indicated in survey follows the global norm. In view of this global trend, statistical
analysis per se cannot be used to determine the low performance of teachers in schools
that were practising INSET in its early stages of implementation.

Indeed, positive impact in behavioural change in attitude of teachers towards SBI/CBI
will occur over a continuous period of practice.

11.0 CHAIRPERSON'’S CLOSING REMARKS

In the chairperson’s closing remarks, she brilliantly summarised all the presentations
and thanked all participants for their support and commitment.

12.0 CLOSING

Mrs. Adrianna Kandilige, the District Director of Savelugu-Nanton moved the vote of
thanks. The meeting came to a close at 1.45 p.m. with a closing prayer from Mr. C. B.
D. Mensah, the District Director of Tano South.
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