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TH—HEED, HBEICBHEAAD MRV IR ST, 1990FERIC A TRFEMDER, n—Y
T ARMEOHEED T, RIMICOIE 2R ZEZF5% L, RIRREITEEDO =228 1]
E % 5T LT 2000412 H O RIS HEE T, FrEES (NPP: New Patriotic Party) @
77 F—EER N Shv, BELAICERIC KBBEICST L2, T —F O ERI T
B2 KD 5B OBHERMA FERMIZHEBL L7 b0 & LTHEHE S, 20084, [EFRR
T2 (NDC: National Democratic Congress) @ 2 /L A KFLREANEH S 7228, 201247 H (2 [A]
KIEFERE LTz 2 & 2521, BIEBEICHE W~ A~ BIHENS R RE IS, [FE12 A 12
RFEAEIERZE CYEE L7z, 20164512 A ITAT O 7o K2 Clx, NPPOT 7 7 4 =7 R{EH
(GLAMHE) 34iE L, FREICBHERRPMThiT,

T —FREFT R - SR RAF T 5 A e — R EE KR C, ML 24, A
W, AT ALz EDTWLH08, EETEOREDEEZ 0TV, FEEEDR
FITENKAE (GDP: Gross Domestic Product) @#920%., JEH OF¥-45%x L6 5, HRERTT
T OAEIETFENT L0 19804F 4% 20> & T H4)5% DGDP A 2 & #EFF L TNz 23, 19904FA K
(ZIXAR0 A 1 A DEBEATh kS OO RS2SR D i AATiKS = S 5 12 L 0 R A3k L7z, 3 20104
121, AMOREEAPENB S, AN Z S D 7220114 O R 5 plR 2R 1315% % fidk L
Too 2014%4F, 20154FILJFIHATIAS T ISPV AR ZRITSIA L 7o, MkReAN 72 AR PEFLRIZ K 0 |
20174 DRRFEFEZRIT8 5% &, =F A ETIZIRWTT 7 U 1 T2 BITHRWRRIF R 3 A
TW5b, 72, 727 74=7 NBEHEOMBHEZNOKRE L &V | MBURFIX20164F D
9.3%7> 56% F Thig/N L7z, 20184 D EEGDP D FA K HRI1%6.5% T, 20204 % TH L~
DIRERNFIAEN TS, 4

F-1 IR B —F O EEREERE
izt 2013 ££ 2014 4 2015 4 2016 ££ 2017 4
GDP R (HK Rv) 63,277 53,601 49,181 55,009 58,996
— AN&H7=0 Ck k) 2,401 1,987 1,783 1,950 2,046
F2'E GDP ilFEFE (%) 7.3 2.9 2.2 34 8.1
A7 (FEFEH%) 11.7 15.5 17.2 17.5 12.4
sHAME B EE (10 BK FV) 16.638 18.37 20.633 21.371 22.022
g5 i (10 &k Kv) 16.344 15.448 15.718 17.537 20.801
— i A (10 fEK K v) 22.69 19.484 21.457 20.616 22.649
RIS (kF GDP:%) -11.9 95 7.7 6.7 -4.5

AT - H5ERIT (https://databank.worldbank.org/data/reports.aspx?source=2&country=GHA)

K ONMF  (https://iwww.imf.org/external/datamapper/datasets’WEQ) % & &2 = > ¥4 > MERK

4

S48 (https://www.mofa.go.jp/mofaj/area/ghana/data.html#section2)
TH5ER4T  (https://www.worldbank.org/en/country/ghana)
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() H—TBIF OB FE M & RS

H—F OEFEFHEZEES (NDPC: National Development Planning Commission) 72381
%, EHIFEEHE (2018-2057) O EAEENFIXLLTO@EY Thod, D5 H THRH), Zh=%
B, D OREEN 2R M E OS] TIE TATE 7 Z —ICBI) D IEOARIBSFLIER 2R L,
ERET N ERIET D] BDETF LR TND,

#-2  [H—FoORHEFEHHE (Long-Term National Development Plan for Ghana (2018-2057) ) | o>

BAZ

WA

THRESh, BEPUE
L7z, 58RI 225 DOTF AL

CPE¥E V—VE A, BED 3BT, TNTR IS RBEEN S LN
5891275, BFOEE~OEBIZEE LoD, HHEE~OBIT
HHEET D,

- RFERE OHLS ~D%E,

- RSP E ORFRE~D S,

PETRETERLE © LV DT E IOV TEARN AR —EA~DELRT 7 &
2 DAL ARG ET D,
© ZARBIAESCTE B O RS,
- fEREH ., SREE ., EEEICRBWTAEERNT, B AERRAERLEN
2 HEROEKEWT,
ARG ZRGE LoD, | 2hRAY. HEERY. D OEPER R RR 2 MR T 2 720 0@ i [H 1%

SR TRV Wil -G opAs
a3 a=7 4Bk

A, RO - BRF T — B2 051L,
FIRFI BRI PRI O W T BRI D,

AN, ), Do
BB 7 il HE D RS

KR 7 Z =BT DIEORNATFRERZRAE L, HIESE T v 2 5-1E
ERAR

ERERIcBITF 20—
F OREN B4 D,

I ERLBUR O RIEAT & OV, [FIFRE) 22 B FE DML 22 O v CIE 2B 58 &
ES SRS

HIFT : NDPC, Long Term National Development Plan for Ghana, 2018-2057% & & {2 =t WL & > MMERK

1-3 EAEDOXH—F1EBNER
(1) FeE %A —F OIEBhE
FmEE H—F ORI, 19274 IZE BRI ZED T2 DI H—F ~JEH L, BIETH H—F

TRMBATWAE Nt T—FEINATEFER LT 3 aL— bR RS
o Eric, 77V HHEEROHRTIXEEITOE Y BERATEY, 5 H—Fxh T 2 HmAE O
FE IR, 19624R TR S VI B I E s & L. 19734 I BME R & /) 2 B AA
19774E BT HF I F18% (JOCV: Japan Overseas Cooperation Volunteers) % JRig L T 5,
19794 TFR N E O S THERR SV ARLREFAIZEINE, 107 7 U B 2 ET D EFAFE
FICE THRlE LTS, £72. JCADBOPE ¥k A HEERHERE N THONL TV A, 2%
WO L I DA 7 T8, PEFERBLR A% bk S 4L, JICAD R[EHEHE 2 % —
DEEIER LA EO T —FEHIEPHEE SN T AR TH D, 8 ARDOT—F
~O Z[FH MR BEIZ201 7R R ST, R /1B 5 (OECD: Organization for Economic Co-
operation and Development) ANEAEOH TIIKE, KE, 77 A, X FAVITHENT
RA_R—2T6L (423157 V) L7poTnd, 7

%48 (https://www.mofa.go.jp/mofaj/gaiko/oda/files/000367699.pdf#page=362)
6 JICA (https://www.jica.go.jp/ghana/ku57pg0000046foy-att/summary_ghana.pdf)
7 OECD (http://www.oecd.org/countries/ghana/aid-at-a-glance.htm)
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K-8 xA—T EHIBAZEW TR FERBAE

AT CRHAR)

L ERAZ AR T D JI 5RO RERE R R DL

it i ORI ~ DRI S 1 WH7E s L
B (1) T - AR E AT BRI BB, BEE T - LUSTEOm LWL | - fa Bl -
i BRI BT 5 RN, BRI DIEE ST AT IS ) 2—F=—2T | B u /T4

7' —F O, Tl O 208 U 7o REOERL - ORI EIRT 2,

(77U W RalEIRBL D 7= D IL[FE{R (CARD: Coalition for African Rice Development) |
ORI, D RF— & Ol E2HHIIERT 5 2 LIc Xk FEOmILK,
FNROFHA KD,

©ORZE - RAHRELR

A=/ N

BEA 77
(FB7) - EAs )

BWA v 7 7K i

- EEEAZE TRV TR, Ml O TR S HUSEREB AR & S 2 D JEESHE O B i 1

o fiie,

- EORHE DI B & IR e sRARED T2 7 — - BUH sk o SR A E R (R A

BTEREE R R L) 2ED D,

s TRAXF =SBV, FRCESSEICB LT, Ml E 03B K ORFEE D72

DOTRNF—DEERGELZMED D720 FEEAROMIROE RN L, #TEL,
ERL A R O BT - A ED D,

- RFA T T B

A=/

PR - EBRIEE | R « = RX—HJL s ~JL A - 3L Y (UHC: Universal Health Coverage) #p%. fREERE | - 7o/ 8—o = A |
SDGs DEMICERAT D70, HilfRfEE PO L L —EXA~07 7 A0 L, EE INREFPREEY— B
PREEDIEIR, fEFEERE~O M RER TR I ALFERIIZHL Y FHTe, 27 v 7T A
c =B RE TS - BRI T Dl 10 FEO BRI T ORBURATEH U, R | - CREBE R AT RE
FEEOE WL IR IV ¢ REBE ORI IRE IR, EEEEEH ORRDIN e b x 72 BRI A
U ORI OEIC KRR D Lo R — e X 0EEZM S L L bic, HLX (SDGs:
JUTCIERETFMR O AHEE 238 U A pE I} OY 5 sl AT L D B8 1 S-AK TS 1A 7o kb 3R & 3¢ Sustainable
"I 5, Development
- BAEZEZG L CE I OGESESM R OMERILZE T, V—FTEALOT 71 Goals) BERK(EIE
71 N DR fe i~ D M e 2 2 ik 95, PA=T/AZBN
-« HERERTT. HAAAERERS  (WHO: World Health Organization) & #HE L, UHC OEERLAT
HEX D,
HERIHE - LB B I, BB W ECE THEE L7 TSchool for All) 57 LA BNE 2. KRz | - G R
R IT S 2 T R BB~ DT S b A AR B OB D A=A N
H AR FLEEALME S & 2 B B BRI, 5 ML DTN 2 B A T2 BB 4T B 0038 =
FICES LT T,
ITHERSRE O L | T BU&EEDTRIL | « AEADEIX, [R3E - BAIRE | TRREA 7 7% . RE 7ol 13200 | - TTIHBOAMER
IREHOERZRMET DT OD TR L7508 L LTEDT 5, =S/ N
- BBHREREICBIT 2 WA OBROFHMES B SR B OBLS NS b 1T BOEED
W EZTASITHAMOEREIAET 20BN H 0 FRBUIFIZEIT 2 TEITEE ORE
Ak, WA EERE > ¥ —DORRED b7 E &2 XD & & bic, MEBSEOZhE
RIS ZX 5,
it o b —JE TR 58 BIRE THEmBEEm ) (UVEE)  QOLTMHFE4ABIE) b Lica s v MERK,




)

1-4

M)

RRIOW 71« ZZFeR

A —T &, 1EF e R EOA MRS RE I O mVRRF R . 7 7 ARENAHEEDE
BEBEEDDT 7V DBV THRFEERETH L Z & BURILEIC LY . AHEEDOR.L
B B A= — 2P HREENER LTS (20174 @ 49th) , 8 Ui
F L LTI I ERFEITON TV DT —FT XS ZWEY O, BAGERmARES. FEKR
2. BFERE, AABBESE ERREHETICIVITOA TS, °

ftt K —DIEENEIA
FH R —IC X B EBhE

=k 2 FEEBEIL, ZEHE T EIREN EAL, EED2MLE O TV D,
fth 5. ZIEMEEITHRBITAEICULTH Y EHEEERE4E (IMF: International Monetary
Fund) . 77 U BBA%4R1T (AfDB: African Development Bank) 5E235¢ <, 2017415 D —[F
i} O [E 4B 0 2 R — OB EIZLL T 0@ v,

IR O2E MR OEIE & L TiE, RFHIE « —E AD0WEN6%E LD, LI, £
PE (18%) . PREESTEF (17%) . I - —E R (8%) . #HFE (6%) L#Hi<,

7B, M NI K DBFORD O FRBEFE L TP E OB RS OMEIZ OV TIE [2-2
PR FAARE R ([2BIR T 5,

8 WESMERHFNEBGHAER G Q018FFTN) . F/o, 77V W EVRRARE R v U —27 2 XU,
H—F THEBTOER A RMEFEL LTI, =HWPERW. WORER, FEROEHER. & mEs.
EAPEERN, v~ FEEEEER, JIIPG 7 — KWK, HSZEEREEN . =JFMEBaTsEN. B A2 B,
A a— TV U, NI, 62 Ze—U—t WhT o WYL OZ R ) s v
TA 7 A WIS BREF AT =YY VU T s TR e YT =R R
TV =T VT, RO LRI ZET BTV S, (IEAR) (http://ab-network.jp/category/by-
country/republic-of-ghana)

O 44 (http://www.mofa.go.jp/mofaj/area/ghana/data.html)
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Fe-4  EE RS —OZPIRI (2016-20174- 1))

N —

BRI

KEHI
(2016-20174E 1)

PEFLERAT

PRI RE D UGE, B i e OV AT . B IR E & OVfss fE O PR

34231H 5 Fov

TAUA

FWRIS AR H Y REM R T T A B flRE TIA < 8 SN D RERE. BEEIRED AT
7ptEE, WSEECE COBEm -

2311\ 5 Rov

IMF

BEBDAER L L2 bDICT AHMBERE., A v 7 LRIETO-OOL@MEGERE . Eiod

161417 RV

AfDB

A TEME, CHE R 72 iR AR O 72 8 0D TR P 73 i) FE 50
© AR (FRICERMN - P/NREEREAZE) o ERENER b
- FERBRUGED 2D ORI - MEESCE

104357 KV

Ja—sNLT7 7 R

- b MMUEARET A LA (HIV: Human Immunodeficiency Virus) - #&i% « ~ 7 U 7 xR Ozh 3
KAk

- RN CRHE PTRE 22 PRI DL

- N - T FIMEDIRGE LR

R LIEEFEOBH

79.6H5 7 Rv

5[]

- R AR
- B EEN DY ARER AT N TF A
- ANMHIBAZE ok B A b

76.0H 7 Kv

7T A

- ATBHFE & M B TA AR S
- AR
- EATBASE - BRIESR

60.05 77 KV

RIS
(EU: European Union)

s TRF RN B —0iEE LR EE
o AL S L D PR~ D A FER PR
- JEH ARSI

46.615 75 Kov

NFE

- RFEAEPEVER b & U A B ST RS DT
- ENJE OB R

- eI oK - AR DLLGE

CEN AR 2 =T o ORFFREN - AEMEOR k
- S EfRGE & B 5 WA O sk

448H T Kov

KA

- R
« HRF A
Frfe il BE AR iR

429177 Fov

Hill : & N F—Fh—2aX—Tr g elicarryy MeR




F28F IDSEEORAE

2-1 JIDSEENHE

H—FIDSHEHEIT OV T, 201V FE I HEM R A 2N il S du, FUED B2 KRF54 O A% Bl
L7z, FOHZANBRIER, BUEFE27 = — ANEMEINTHY . BEIRFI04 DOFEEZ A
LTS, 201993 K si TE54 K H, W, BBALENEE L THLZREL TS, H—F
X7 7 U 5 CHE—DIDSHENLETH S,

ZOPE, 37 = — ADIDSHEEDFHHEKEIT T, EIEFAENEMSND Z LITRoT, [FFA
X, BITHHZARFEEZRGE LZENRE, OISR SR, RERSAE, N —5%2 %t
LU LT A FEBIHGAEIC L VR ST D, JHEHEBIX, TTBEOF ¥ U T N ZAKROAMERK
RBL, ML R F— A4 & E AN, SRR A, ZARTFHEETH D, ZNHDO—HD
PEAERE S LI, 20194FE LM SN DV — T AFECITEREBE O/ M B, BARE H—F
WEOR Y NT =T {UICET 572D D, 43y F 5y DIDSHEHEDOMMA N T E STz, IRFEICHE
DR RICONWTE LD 5,

2-2 EERAERR
1) TEEOX X U T 82K RAME RN
1) ANFHIELXY Y T/RR

H—F OERNGERIELL, A —F2319574R ML L, 19604 (2 AT+ 2 DI
G, < OATTRBUMHER (MDAS: Ministries, Departments and Agencies) 23AIlE% « Ff K
INT=Z LIThhE D, BIEHIEHSH1960F 2 A ik (Civil Service Act, 1960 (CA5) ) %
ARL, EOHPT, XFEORA MEBEL, BITE2RE L, AFBBEOTEm LRk, LU
INEEY— U ZDSME, BT, FOMONEEICET A HIEE ED-, T0%. NEA
(Bii&) #AI (the Civil Service (Interim) Regulations, 1960 (L1.47) ) Ik BMfisenn&h b
N, 199MEICEN S A B2 HIE T, #H LWAKEE (the Civil Service Law, 1993 (PNDCL
327) ) UAHIEESNA RIZED, ZOH TOHCSITAHED ANFR0AMEROEEIZH 5 =
Lllpole, iz, I BHIBY AT LOEMZHET 2720, 19934F 27 HiRYE (Local
Government Act462) . 20034-IZH )7 H{RAY— B A% (Local Government Service Act 656) .
% L C20164= 2 H 5 F 751K1E  (Local Governance Act 936) 23 E STV 5,

=T DORBEZ, PRETOABE (Central Civil Service) &G EITOAKE (Local
Civil Service) [ZKBITE, HRETOLE B OIRE L B N4 (SOS: scheme of service) 13,
BITZ L OiEH~==7/ (OM: Operation Manual) O TED LN TS, 2 —J5 HiJs

10 OHCS website: http://www.ohcs.gov.gh/history, Wikipedia:
https://en.wikipedia.org/wiki/Ghana_Civil_Service

1 Ghana Legal PDF of Law in English

2 EFZLIFRSNTVD Z L2 oT0EN, EREFHNR SN THRVWEITEZ WL 572, K
AR TIL, =x/L¥—4 (Ministry of Energy) & UMt NFZ 52 (Office of the Head of Local
Government Service) @ SOS TR HM7=28, T CELE L COMRBIZ TE Rd o7z,
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INHS B ORRRE & Tk N 25132014478 |2 BT & #17=Scheme of Service for Local Government
Service BIZ X Wt —WICHIE SN TWD, HGETIX, 2009412 L.1. 1961 (Legislative
Instrument 1961) 23547 XAL72BS. 2010423 A IC B T2 - 7 AB ERISTT AL BT
WZRENT L2 LR oTc, FOEE. OO nBOMBITTRE T THOSOS T 1 kg
ZOFEEGEHNEToDFERDPEL 20 BITEBOMBAE0F LTCERIC, BEDFx v U
T TERSROER L~ ERERORRBRIC R & 2 HE & NEE DA LT DIRELNAE T T2, 20
7o, 201448 A IZHU G B IT A% B DSOS EGET S, FRE T & #5E 7 D SOSIT LM
WD K IR INTRAEDR D D,

OHCSITHREITOABED NFELXFY | AITOFEFEREH CHLT—V = —I2D
W Z L I AT TN TS, £ ET O, BRL~UL) O AFIZ OV T,
OHLGS &1 L TV D,

=T RNEEDOERIIIEE L FEERH D, HEIISE T CHMMEDO SOV EFICHEET
DN, TR —EDOA M EFTE (Petroleum Upstream Directorate) d7'E (technical officer)
ZHNC, FEOLEDER~ =27 LV CTHE I L TWAHSOSE UL FITRT,

-5 T RLF—EAM EWRE R ORE

% (Job title) R %A% (Grade) | A%k AL e
. . . Public Service N T
1 | Director Chief Engineer 1 Master Degree P 14 480> YRR
Deputy Director/ . . N
2 Principle Engineer Principle Engineer 1 | Master Degree | 9 4B HIZEH IR R
3 | Senior Engineer Senior Engineer 1 | Bachelor Degree | 6 40 B35 B #R R
4 | Engineer Engineer 2 | Bachelor Degree | 3 -0 B 32
5 | Assistant Engineer Assistant Engineer 2 | Bachelor Degree | ABEIEIZHED

HAT :  MOE, Organisational Manual for the Ministry of Energy & & (222 > 90 & > hMERK

—HHEBEEIIITHEE LY T 508, =X LX—EDOAMERRE I (Human Resource
Development and Management Directorate) 35 E 22OV CDHl % 7~7,

#-6 TAHNXF—HANFMOFHE

Bk (Job title) k%5 4% (Grade) NE S e T
1 | Director Director 1 Master Degree | 12 FDEF R
2 | Deputy Director, HRMD | Deputy Director 1 Master Degree | 9 D ¥R
3 | Assistant Director Assistant Director | 2 | Bachelor Degree | 6 4F 035185
4 | Assistant Director Assistant Director 11 A 2 Bachelor Degree | #iik 3 4= DR
5 | Assistant Director Assistant Director 11 B 2 Bachelor Degree | #iik 3 4= DR

AT © MOE, Organisational Manual for the Ministry of Energy % ¢ & (222 > L% o MMERK

PRAITOEE OYE . TG FRITIROBEEFEIZ /01T AL 5 DN — AN 7ZNEAREIZ L > T
2V 0ENIH D, Flo, WBEER M) 4 LEMArsLTLs—ELgunn, flgT
ClE. Principal Officer’3Deputy Director, Chief Officer23DirectoriZ72 % Z &3\, Hige - Hi

13 http://lgs.gov.gh/index.php/revised-scheme-of-service/
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7 & HIZHE DPrincipal Officer / Deputy DirectorP EIZ72 572 DICITE LS EZHRERAE LTS
EDRHRSEMEE o TV D,

Assistant Officer =  Officer = Senior Officer = Principal Officer =  Chief Officer

RO P ORREE, . A/ EoFEHE (administrative officer) (2 OW T EVE RIEE, Bk
B IX5 Bt & 72 > TE W | Deputy DirectorLh £ DR A MIME SIS NHITR & 72> T
Do

72¥5. Chief Director® R 2 MIZAITIZ—2TOL WA, HHFETh> THHRER T
& - T, Director T & UL 5 (ZChief DirectorlC AT 2R xbH L0 L ThoT2, &
7o, Coxtg%BA . Chief Directorz Z < ZEH L TWAd Wb b TTEREHE] &9 OIdf7
fEET, COHBHEE THoTHOARADRENEE NIV E LI FELKD LORETH
77,

LIT, R T & T AB B ZNZIUTHOWTOERM & FEICOW TR T 5,

W T
O BH
HHE - THEERITARL . RA MCZEENE U B A ICE E S, OHCSH SE4E

B E T A BERIE,

BE 0 SHBIOERIZIE U COHCSAAM - N O 5 12k L CEEE AR L,
ZO®IGTE L TERAMIZH LT, OHCS, ®BATOEE, M54 T
NFEHO3F WA T ORI,

FHEE  OHCSHRFHEZRTE, 1D DERN Z8% T OEMM R 23 e AR3FA Fifk & L,
FEINFRITdH O FAEDERDOTREOLAFE L7220,

BH  : OHCSHAFEE L TOHCS, KAETOME, MREIT NFMOIEHikE
Il LAERRE SN D, FHE R, 1D OO ERL T ORI’ A3
BARSF AT L L, FHFFITH D FHEOBER OO 1720,

FHE om@%?t&ﬁﬂzﬁ@%%%@kéﬁﬁ@%ﬁtﬁ%:E&Dié:&b\ R %K
o WHRITFEMEN TV, AR ZOHLGSIZH A, OHLGS & 54E
BT LD BHPE,

HE . FHEREE AL EEERERT D EIBE R BT &R LERIRE,



HEE ¢ AMENOHEE VA MRELTE LW, RS Tk L7z L THLS
NFBEDKF, DT TREOWRHIEE L2\ 1D DRRAL 8k T O 1Rk
AT B A4

BE . FHEREK

Z oM, H—FTFRAOMAE LT, AET2ERPERIITEWIEZ ERET N D,
RFHHFELIE, BONOWELRBRLIZETAET L AR, EHEES LTA
BLEAOHTIZIE, AERER TIPSR LSEOAARA L TELT ., ARRICEHE
@#E%u%@%ﬁékﬂm&ﬁ%#wé 201247 520174 £ COIDSFEIGHEH T — ¥

TR LI R, A EHMERE LTx v U 7 2 B4 2 Assistant Officer D 144 fin i
ﬁ‘(‘JBliﬁTzT“Z%)o?‘:o Fio. BEOEIBITFBEEICZ S HEILD 20,

AB DO REBDOILEEIZ X T NFRE (Transfer) |, [EE iz (Posting) |, [Hif] (Secondment) |
DIFEFEN DD, HE - FHEEAMDOT, hREMFOMT INFRE) BMThhbdZ L2d
D, FHEEICOWTUIMEZ L ICHIOBITICEELRR E /05, 0B, HEICOWTITIEAR
A IR CHEBI T v U 7 & 88Te = L1272 543, Deputy DirectorPl EiZHiE TH- THATE
WS TREIRH) b D,

x-T NFERB O

Transfer (\ 5 FiEh) FRE OB ~DRE), E72iEE D,
Posting (fic & fix#6) BITHBRIAITOR UARA b ~ORLEEEHL, P 7 T o RE),
Secondment (H[f1]) AE T @ Department °— 3 = UV — I BATT~O A, F 21T Z O,

HAT : S e 7V o 7RI L& a2 MERK

B, ABEEDOEFEITOHR CTH L0, #H TREBENB L TEWEMEEZEAT 25 & AL
ENTWVD AT OWTIRBEPEIIIC65% £ CIXIEE N AJRE L 72> TV 5,

2) WNBEONME AL

NEEBE OB, FEAORM ORI b L—= 27 £ 3RkEEICES < FIfE (CBT:
Competency Based Training) 23FH T ST\ 5, HIk) N L—=2 71387 ME TIT 9
73, CBTIZ DWW TIHOHCS® W — R EATEC 7Pt (GIMPA: the Ghana Institute of Management
and Public Administration) . EZBH#AFENEFT (NDPI: National Development and Productive
Institute) 72 EDAEEY V) — AT D P L —=0 T EIEH LTS, LOLTEAZEDT
DT LHEMINDLDIT TR, RS ATV,

fih 5. OHCSIZAB B ORE) M E& HAYE L CUL F O3 2D 25> T 5,

¥ 02017 FHED IDS FHEILFEH 102 407 —4 . KOV, @ik 2012 4-~2017 T iEE L= 8 5E 55
DT —ZDENENEGH LIciER, OTIHE, v U7 2Bk 5 Assistant Officer (2t \ 7= 4
D)L 284 57 TH V. Assistant Officer D EJFERRT 32 5 TH o 72, @ TIiX. Assistant Officer D -
PIEENE 305 % T o7, WU Assistant Officer |2 -1 4 4EAEEE L TWAH Z E RS- T-,
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NH BRIt > % — (Civil Service Training Center)
B F A4 (Government Training School)
A2 (Institute of Technical Supervision)

3) MhanEs B ooiE

)

AR, FEBBITE O RT A MEEDT- 0, Vo H— - RO RES
(MoGCSP: Ministry of Gender, Child and Social Protection) 73201341 H (Z5% . S 4172, BIE I
ZMETHEHR Y (MWCA: Ministry of Women and Children’s Affairs) T %, MoGCSP D fiy
Y = =R OYE, FEOmALE REDOIRE, Slnd & FEE R SHErsEE o N
TAY N ThD,

BUR L~V T, BURORTO L0 (e HJ7) THMEREZEORIGZ4ENT D L0 )
BENAR SNz, 2, TEFY % —B0K (National Gender Policy) | & F#fiFtmi & L
T &7 % —rhHiBE 3 31 H2017-2021 (SMTDP: Sector Medium-Term Development Plan2017-
2021) | BRESNTNWD, RT 7 TIEY = o F— TR0 tEC ko Mz B, Ess
27 N—T OHINLA) B2 ERET BTV D,

MoGCSPIZ L 1uiE, [RIEIC X DA% B Lo AL LD 0I5k & LT, LMo
., £4I7, =— Y= —, MMDAs (Metropolitan, Municipal and District Assemblies) (23
XY EERET DL AHRT 2 EOMY A EFER L TS, MoGCSPD H1|Z
R EBEREZHRE LB BE LT ST MV AL RSN TN D, STz, NFERIE
Tl A S 28 AR HED T2 DB I T HIE RIXB L FETH D,

OHCSIZ L LIFH RAFEICED 2 B L OEI G, HYEN8329 N, K ME7H35,000 A TH
0. BYEN62%, ZMENR3BWNTH D, BLBMITEENL L, KHITFEBEERZWVWEDZ &
Tho, REMMETIEMLZT 7 — FRETHEEMOZLVMOHZR EDO—HOET 4
PrE . BEICHD 2 LMEORIGIT2~4F L 7> T Y | OHCSOHE Z EfHT T,

fll B —D4E G & A

AFHECEEL7=T 7 — RO TV U IREICL D &, ABELHRETHRENR
WEe7 a7 ML, B LR ZEDETCUTR® 5, vl MREEZLAKAIC
FRE L TWAIRSEET 1 7T NIIDSHE ¥ Lk [E E R I (KOICA: Korea International
Cooperation Agency) DA T 5,
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#-8 REWRLERET 0 7T A

s ES/ 0| BIE BEE (5 85)
H— HH(A TRV B L C RS s M 5 o0 e 0T 22 & &
: : - ‘ HHERICE L C BN OEEEHTET 500G 21T 5 2
S(GetFunq.l?hana Education Trust Fund) = &t it B L LT g, F7. [ENAOIE LD L% 1% b L2~ 0
cholarship .
770055,
HEE O RF IR TR 5 8P T AR S E D O O
. 5 R A EFEE STy B E LTV D, EEEERRES (DFID: UK Department

go:nin:olr?wtz;;;r? Sa;:(j?&hc;?rsﬁpisﬂ%melﬁ AFX YA &+ /i1t | for International Development) D& &) %521, A RE CREAKBIZRMEH A D
Frft rTRE R B IC LB R R & A N2 AT D 2 L A FREIC L T
WD,
FETO 1VFEMOELT v 7T b, HEORZEORIETH D, Bl
THR LS TWVHDITRD IFEFHTH D,

F xR SRR XY 2 &1 - Chevening British Library Fellowship

Chevening Scholarship in Ghana'’ - - Chevening Clore Leadership Fellowship
+ Chevening Oxford Centre for Islamic Studies Fellowship or Chevening

Oxford Centre for Islamic Studies Abdullah Gul Fellowship

BEDOEBALDOI=ODF T X OB T, W% - PEHE D O IETIBR

T I RERE S H (1 - RREHE MR ETENG L LTS, HHOREFET 1 77 LDk

Nuffic Scholarship - T, H—F AnInsEH k2L r 7 Z A2, Orange Knowledge
Program & Holland Scholarship Program 25 % %,

A=A RZ VT « 7TU— RGEEe _

Australian Awards Scholarship*® A—ARTIT et #-10 B

HEPEBE OLEF4

Ministry of Commerce (MOFCOM) Scholarship HE &t /it | %&-10 2

China®®

B B W2 TRE A k- FE

Capacity Improvement & Advancement for Tomorrow i [ &t #-10 &R

(CIAT) (KOICA Fellowship Program) %

15 http://www.getfund.gov.gh/

16 http://cscuk.dfid.gov.uk/apply/shared-scholarships/

17" https://www.chevening.org/ghana/

18 https://www.australiaawardsafrica.org/awards/types-of-awards/
19 Ministry of Commerce (MOFCOM) Scholarship China: http:/Awww.campuschina.org/content/details3_343888.htmll

20 http://training.koica.go.kr/




s FE i [E] x5 BEE (5 85)
i ] ] % = A [ A : = Ny e ; 2 —
%ﬁl—%féga Foundation for International H#[E &+ & L, JCRRE, (ESbRREA R O E OB R IT015 O 72 D DR R
Healthcare)' ” = nYxy MaEMTOMEANFEET 2R ST 0 ST L,
T 7 U B — 7 K5O DAAD [E A /HiE N &
g 7Y% &1 18— 7" RF0 L1 IR K OYRHAFFED 72 D DO 23 Ehid 5 E N,
DAAD In-Country/ In-Region Master Scholarship at - M RNT SR 1 7T L
University of the Western Cape in South Africa
Wz 173 E =+ H):I:j"ﬁl’é E P N — e fefe 2 e iR A2 o R —
e TR R b AR L R RAT S KA CEGT 5K FRRELT 07T A
: . A S GRAT et (JJIWBGSP) , 1987 4ELLK, BHFE & EEK OVH A5 5 5,800 ALL Lo
IJac;Lrgri?Tpl);n/ World Bank Graduate Scholarship B P 57 7% B 3 R4 B 00 (65 1 2 2 Fi A
KEOAMBEAR L 7 — (Tullow) #E23, MBS BEEER ICEFH T
. oy LUBEREEREBELNRIC RETELEZIGT D72 D7
& — — AE L A | B
e rl e e R e R Bt | B, T O AEE OB 2007 FIZET L,
P P REGAYEFIL, DT, B HIERREIE, @fH - 0 ARER, OfH -
T AFEZEICE T D ER. @F ofs b,
I T WA ORI I TRIZE D EE&P RIS, RRE IR
(Tl A7 0% TJxzuo—v o7 Tl n 5o - FDHHEE SN P ERIREOHE, E RO BUNHERCIEBUMHEE I 3

Netherlands Fellowship Program (NFP) 2%

WC B L= AX v 7O ERRNIOW T 2@md b L2 HBET 5,
2017 “F- 4 A =% T L,

2L https://www.who.int/pmnch/about/members/database/kofih/en/
22 https://scholarship-positions.com/daad-in-country-in-region-master-scholarship-university-western-cape -south-africa/2018/12/01/

2 http://www.worldbank.org/en/programs/scholarships

24 https://www.tullowgroupscholarshipscheme.org/

25 https://www.tue.nl/en/education/become-a-tue-student/scholarships-and-grants/netherlands-fellowship-program-nfp/
https://mwww.studyinholland.nl/study/scholarships/highlighted-scholarships/netherlands-fellowship-programmes




—J7. BAREZDODDIDSHFHZELSN DB

R a7 MIFU TR H 5,

9 AAR~OLEHRLETo ST A

B4

EME | x5

B (rH5%)

T 7V IDOEEFEDT-HD

Education Initiative for Youth?

PEENMBRA =TT 47
ABE Initiative: African Business

H A &+

2013 #£ 6 HDE 5 |77 U WHEEH
(TICADV) TLERIED A ¥ —F THEH &
iz, 54ERT 1,000 ADT 7 U B DFEEIT
R L, AARORFEDRFEFRETOHEBITMZ
AARBETOAS VX —r vy TOBEER
4280,

EREEERAENEFHE Y | AR | Bt

SCERRF A DN E AR AL L TV B A E SR
I 5 LEREHIE, TR 34 4F3k 100 4ELL Bt
< B d D BT F A B, [E BB A TR
fEHERS & RPHEE N S 5,

MEORE2E T S ADI L. A X P a—%E L-KOICALESS . KO~ 7E
HE R OFEOESEE T 0 7T KMIOWTUTICE DS,

WNDA—A MY T8,

% https://www.jica.go.jp/english/countries/africa/internship.html
27 http:/lwww.mext.go.jp/a_menu/koutou/ryugaku/06032818.htm
28 Australian Award (http://www.australiaawardsafrica.org/scholarships/selection-process-for-ads/)
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#-10 fhlEo FHEIEZ2 4T 1 7T A

A—ART VT - 77— R

W Rz > TREAJ 1A - SR

I B

REeL (Australian Awards Scholarship) (CIAT: Capacity Improvement & Advancement (MOFCOM :Ministry of Commerce Scholarship
for Tomorrow) (KOICA Fellowship Program) China)
RBE | AT %2507 7V U 3 EOTRTHDZ L, | ABEXG, XSO ET R L, F‘aﬁ%ﬁéLIOD TRTHRETHLZ &,
© RFEAFEMEN B RIRETRE R, AKBORIC | - FLhE R - BB SRR EEERERIE L
AR © A0 THDH Z L, (2019 4F LV Hikk{b) T URFFE
ek | S RRE - SEALHUS R AT RE IR S 2 L RN TAS KL T THh D 2 L,
~ - opE LT BB TH D Z L, -%%%L<i¢.;ﬂ% EChDHrZ L (B
- FORREOFERICERT S Z & AEIE IETS6.0 LA L, HEREIE HSK L1 4
TX:Yl%uL)
EFEET 162 A (2019 4FEEA) - 43 5 [E DO KRFLE 2R T 400 D AR, 18 D
A BFJeRt s %42, )
« =T B1F 2017 2 29 N (B 23 44,
M6 4) BT
s A=A T VT D A5 RFEORNDIGEEED | - SNS U = THHK B e E 2o TRML | - TED 26 RFEOHNSISTEENH b RY%
EREYNE XS 2 AW b FEh, R,
HERE | - TokE *El%%f& A=A TZUTEBH.F |+ RPICKDEHFEEL EML@RE X | - CSC ((TEBEFE7H2 ; China Scholarship
TrtR | FERE, A, EERBBENDK | KOICA I T, TOH%RKFEICL HHE (% | Council) 12X 25 EBHHEA,
éﬁéﬂiéﬁx X Bz, AR A ORI RFEEH D) | EEZH | - ZARFPICEIDERITRL,
D F i,
CREIEATA v, CRBEEATA v, CREEATA v,
R R, EEME S TR, BEAIT | - KOICA ILJRER AN 3EU LIRERTOT | - #HTRROFERGE,
AUD30,000,4F (2019 4F 3 AW THAH BHETEH Z L2 L LOBCRIEIE L U | - 3-4 RO LR b1k,
T 234 THRE) Xia, £oA—A 7 THRELE=XV 7, - PEREOA TRt SN D a—2DHGEIE, K
Z Dfth, 7 E|A& KT AUD5,000 (R, 39 THFRE) O | - BT IS LM mE 2 B Er) I HEB K L T FNFH -2 FE M OFEFIHE 252 1F 2 BN

LR A E A~ D 3R,

- REICFEEEZFEL T B A Tt
LA—A T THAERIC —ﬁmlfét
D DE BN THA,

I/\éo
- KOICA o EfE L LT, ¥%ED 3 EE Lt
ELTWANR, H—FTIiH 28L& oo T
11\60

H5,

- BERLIME LAY USD444.8, A . e
23 USD518.93, = DA FETF-2Y | [F1EHZE
X




®)

L E DLEZEG: L I L 72IDSHE DS RPR RN T, LR bl

IDSHEEITEFA, HFBR, mEs, RiUDHLEET 0w AOHE, JEFENSD
WIZNT b D, ZDTOZNGZE Y KT T2BEFH 2 AR DA H 5 IR,

BE S ZOFEAMEREL . TS T AORNE S T —FTONEE =— X288 LT
2 A5,

BEAF DAL AR I T U F 2 T DA, Bl 7' m 7T 2% 280 TL Y HiZEO
RS ) — 2 —F AU B U 7oA T Eh s R ik S 5 as

T—Vx Y NP ARLOH — I HEIT A 2 i E IR 2 BB LT\ 2, BRI
I —F CIFEERE L HARA~OEY L, HATIIRAZREAHESCENE=42 1V
JEDYR— N EZAETH D, BITILREEZ S EMICRHEHESC A ARAREEDOS
B BROA R MEICHGESND R ERBARLE OBEMRY & MR ATRETH 5,

7, AP ORPUGEELE L LTETF LT,

Fi27 = — X F T OISR IR 23395 LA T &k L Vs

2B OB LR, BE S u v ANS N ENLISEEHET DALV D A,
JSEEINA T A TR SRR —ATH D A,

WHET —~ & JCGFRHT IR D TS BB TR T —~ 2 E DRI B 720 AL,
—REREREORBENIB SN2 (A=A NT VT « 7T U — REEEIIFHEE FHEICE
WTE BB/ END) .

SEZEFETICR-I0D L HIC, A=A TV TOREEOK N & LT, BELEOEFEN
& FEEREICE LEGAICRREO O OMZESR LM IND I & IREREOF i
IR 22N & EREF 55, FEOMOFCOMEE S DA DA IR I1Z45m UL F T
B, WER L BAEUT & LTS5 < £ THAITH W FEA Ell> THHHEATH-
THZARFOEMRFETEHTLILbHLLDZ L THD,

PR 4 oS

BAT O S RERA2 T RS 2 ) G2 1. IRITERIT. OB E 2 A L= & 2 A48%IZ & 7~ 5 1314
LV EEZS, TEOBYFABRKEL T LD, BEZTLoORZICONTIL, [HRMNEE
7. QW& ITELDD.
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#£-11 ERZE~0RE

B R PRf B¥ TR LK —
BERKIZED D 4 EIFLRE, A~T7 BIFRJE, 2 FIRREE, 4 FIFEE,
HIEDOE S
EZNANEESTNT) BrLERAEHET 2, 3FIT, i | ELERAEFILLIEREL DR | ELEReEFIX2EHT\/EVRDT, | BELERAHIT ECG B

%f@wbtA##ﬁ&Eo@ T, %@%<ﬂ.ﬁfﬁﬁo @%f@%btAﬂ#ﬁ&Eow 45 EI L Emon, st
TEREFICE T D LMEDOH %tv@w% B0 | BEREECB T A LMEOEEIT2, 3| 131, 2ERE, Z0Hb
e S GER R i SE N EIAIL 3ELLT &b 7wy, ETHD, MOE LIAMIEN THAS L
T2 AR,
JDS FED 150 4 (MOTI) 372 4 (Tamale) 145 %4 (MOFA) 134 (MOE)
FURIC A OB | 4874 (BOG) 23 4 (St John) 304 (GIDA) 269 41 (NPA)
280£,(NAS) 1£,(EC)
JDS FED - BTOHE - BE 2TORE - ETCOHE 2 TOME
*RFE - PRI, RRETRA - TR -%%ﬁﬁ fREREFRAT, AR | - AR, RN SR, H -&mﬁﬁznaw¥~%
. U7t Z—DHEYE L ROBERRTESE B, W) BT, EW, BETLT, BT b HAERRED R L F
WAt PREEFEIE, EREGHA. K. KW K O D — B 2 D — Y E
ROREIR O Y e Hidlk = — YR - NFE, EBOMYE
T RS - PPBME, 2 =2 M. MB
- PPBME, #&%iHM, A5, Rt =TT T OMYE
Eﬁ%ﬁaﬁﬁéa
BB ERLTMHD | - 44 (MOTI) - LA+ 1.5 4 (GHS) - 34 (GIDA) - 34 (MOEN)
%%T%&wﬁﬁﬁ - 34 (BOG) - LRI X2 (TTH) - 34 (MOFA) - 54 (VRA)
Pxe - 34 (SJIA) - BREZL (NPA)
SN b = A AN b € 7t o313 | - BRI 414 (ECG)
x1.5, Wpsh7 0 75 KN
HAMIx2 (NAS)
AL BT | 10 M4ET A6 3 N 10 4T 10 M4T
WE@H%E%fm 10 4T
=M
IDS LIS DBE 4 RL# e L - KOFIH Scholarship TR e T za—vy T e Fa | hiE
A=A - Mid-Career Specialized 277 2 (NFP) - HER[E

Medical Training
- JICA Fellowship
- e

A=AV T T zu—
A= AN
- i ]




B R PR B¥ TR X —
FHAR O & - PEEERFEORE - RO, 2, k0% | - HEEEDOANY a—Fx—r . K| K= R LX—, BENE
T —~ - BRI EUR B, KL OBMR, A% | MRS (WUA) | BT SR L RRTAL T T A B
#ir APV =P —¥C R/ a3a=r—|F77F v, TFRLF—H
R VP VAN 1 SES a UEE BT YA . TR | L kL X TR L
- RRAERE Bk, X aoraett, FEMEHEIC | FHE
B9~ 2 HUERE AR O R E . ERERT
BB D ERBEME, HERERTE I
BFAYx A= U=
M, BROA—FF— o7,
GIDA TOEH MR D= D
T4—=VEVT A AET 4
- JE 7R o M b REEE R AR
TEICB T HEEDER. BB
Gl A, KkOIT & adE ffE
DAL, FRIEICI T D /N
MEOFIH, HEROEH
PELWVWELE - PEERIR - BER B - EREARES B OB S - TRV F—BOR, AT
oAb RS - RRVE - THEBICE | - mERREE - ERSBHON | - BERREL ¥ BRI, HAETRE
T 5T DL 7., A M ONBRFE | A RATAE T RLF—
- REERRE, MBET VU v | (REGCEE ., (RS - BRLFEE R R LX
7. R, EBREESMRR. | v R U A L N EBRAER — DA, S
P& IR AR, ENRR& | - ARMEE, %
HEMKE, EHEEHE&Er—
-
[ERE Yo =] - AR AT A, (BOG) | ¢ EERENE AT AL, (GHS) | « ML AILALE,  (GIDA) - HEERRREE A XA T
- LS ARGS L HBET | - LR ARE LEBRENE | - MEEoRSZEIBEITL T »H%, (ECG)
LAREMER B D, (MOTI) BERZICBLIERERICE - BITICHEE ST, KREOMTEATIC | - - LERERE A TR
- HEEEAERE LA D < 77 A,  (Tamale =k 5, (MOFA) BNDTIZ DA TR,
LARED, BRFE2EHTD Teaching Hospital) (MOE)
b CEE AR ML Z KT D,
(MOF)
D= Ak L C HHER L ICRFELEOES K | - BFEOREBREZ AR LTI LYY, 2L

ERELTIZLW

- BETOMBICESE b L

PEEIZE 2 TIELL,

- BABBERINR LD XD

WICA =T RIFTIELYY,

- WFRERICEB RIS by 7 &

RIEHED L HIZLTIELW,

© BRIGHERRI B T TEI LY,
- TESIE ST oI, Ltk

PeztED,

- AERNHIRR IS 45 R T




F-11L | PRETEM LGSR ~O A Z B 2= b FOMRNEIN D,

SRS LD b0, EIZE D 5 LMEORIE ITRMESE Thbm <. RIS &
TRAX—TE, ELEEGHEODITEESHTH D,

I R I AR L T B B © & 22 WIS (bond) 13, EOREBIIC SV T H3EN B4
EN— R TH D,

T U= MERTE, BE LWIFET =~ OFPAUZ O W THIEAN R ORIZE R L TH -
T2, AU FEa—TIIAKEI, WK, IT, 55, BURRESCEM 7ot ADE=4
U7« FHii B S, FHE RS ROABEERICHE L SNHET —~ B 5
DN TOEWEENZHERI D NFN S5 bz,

EERBIC OV TO=—X1%, 2B L ZR R o, TRET LT
TR B & AR B Ol LB EAIC W TR S -, B & L TMOFTIE, i
(L S RFHIMATIIZRN S OO IMPRHFUERITZR &0 R — LI a1 51
LB OFERARAIX, £ LTWaD, Fiz, MOHIZ DU TlidDirector L~ L D% < %
BEEEZRSELTEY., ERAR NI 2O EE AR R E DA TH -T2,
—J7MOE, MOFAIZ DWW TIL, PADZEAT 5 LV bIELIEOEAE L L TTL
WEDEENH o7z, Bl E LR, BERRREIAEIZERARWIEDN D 0 AFER
FRESPAHICH ARG AL < FIMES LERW D5 2 B L7 NITE T 27
D TRFERAN, WFFEREEICER L CLE Y EOBRATho 7z, £z, B ZMDT,
BT OEREETH D —T = —Tlk, WD H 5 7o O FEHS T H Fa% D 22
LEN, BEBOFREIRNNCHDLEDZ L Thotz, — i TELEIZONTIT &N
\ZDeputy DirectoriZ 72 % 72 OIZIZMEATH DT DFEENE N,
7235, REGBEBI~O TR A TITISELENAE D B U DU TR GE 53 BF D Zr AL HEE3IN
(Northerntl, Upper WestJN, Upper East)ll) & DEIZ A& - 7o LISME, FrIC B sk 4
EOTETOINEZRGIZ L TUILWEDBEERDH 7=, —J7, JICAFFHITOE 7 ¥ —H
BIZESMIBICOWTe T Y T LEREREUTOBED 205,

FK-12 AR OISTHRIE O H I & XSS

PEZE PRt 23 177 (&h)
JRBEENSE | 72 L, X CE Z | Northern /i, Upper West | Northern ., Ashanti M, | KIRALE 7114 2
A | 1F Kumasi I, Upper East /1| Eastern M HTd 2 ES
HIFNO | MOTI 4z FHEBS | MOH & GHS @ PPME | MOFA OfEM#—t % | B & L 7 & ©
ISEENE | OEZ NP J& (DCS: Directorate of | ECG LA%}
HAEE | /5 (NBSSI: National Crop Services) KOt
Board for Small =B %R (WIAD:
Scale Industries) Women in Agricultural
Development Directorate)

B NFEEIEOE GRIME & U CIIRMAED OIX, BORCFHE 2 RE, S 2
HL, ANOXEEORBEEG ZHH O BORKRE - TH - =%V 7 - fHii# /" (PPBME:
Policy Planning, Budget, Monitoring, and Evaluation) % % —/% > NI L7ZWERRH -7,
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(4) HBO=—XEZARFEOEE
20184F11 7 (ZJICAIZ K 5 R BEEA DS Fefi S AL, 17T RZF200F 78R 0> & T —F D43 Bk
IS T D ARBENRH SN, ZARZIZOWTIE, JICATES T a—F Y R b
L EFL, A BLHER A 2 8 T T BURF N RE LTz,
FHBO=—XIIH L, ROET LKAV O\ Y BIE SN,

(1TEcRE 1A b - HIEE R G AT BOE R (R ]

BLHFRA IS C, BHEEHEO AMBERICH LTl TRWEENETBEFLHY ., =
AT RITOTa ) I A SO OAMEE R )RLICE T S AR a
R—xr b TARMBAER (REF) | BRI, Bl7 = — A ROE27 = — (25|
TheE AL UCRE SN F RPEE G O ER ClX, U — T2 a2 58I HD
Lo et U, SMREIc 3 28 A (e L7z ECotrielm L2 HiE Lz b L
—= BTV, EBEHEE SO ARERREIC RIS U @Y A R BOR 2 R - EiETE
LHEEOEMEEZETHIAMOBREZBR LTS, ZOLIICHE2T7 2 —XETOZA
RFE L TOH—=FTMOENFEIZMZ, 37 = —XZBNWT b AT U R—R FO%Z
ANELE L THETETHLEEZOLND I EVORMAERPNRE SNDICE ST,

(1TEcaE 1A | - HI R G AT BOEEE (TTECE) ]

F27 = —XFETOH—FHIDSEHIL, EICEHENIIRT, FHEEDILEE LIS VRN
ERhoTHY, ZNETHLEEEOBINTHOW TN S RN NRE T ST
2o TOEHEIT 2 — X TIXENOFIEEOFIE L\ ) & > TV HPPBMEDERE
EHLELEFEBEEEE I —T vy NeT562 bt7eoT, B37 = — X THIZEME
TpotoRarR—x2 ME, EIZPPBMEOH TH 5 (Budget) MO HFEE % /e x5
ELTWD, A dTBRRFEEERFECR CIX, LAtk v [AILBOR) < [BAs R . B
FEEEIIAT ) HECAIMECE B - EE ISR IR R T AR B AR L T E A,
20184F L 0 [AJCEUE ) 28 AL, ALMBUE B VB ik 2 & EIE O Rk & K
e LU7-FH O A2 MDD TV D, 26 O—#H O ITIEE T OPPBMED T4 (budget)
HWHOHEEBEICEWE THDLEEZLND Z D, RMERARKI LV R—%2 FOZA
KL LTRESN,

(1TBRE ) m L - il BB, 1 78]

W37 2 — A THIZITEIME oo AarR—x 2 T, £4TTOPPBMEDBUR R E
(Policy Planning) &9 % F:7- x84 & L. bt AIRE 72 LA fE R [E BRBAFR A 20 B 3 38 1 X
iz, FRFZERCIX, BFEFEN—AL LIEERRNRBEGFED Y ¥ 2T A2 X0 BESHT
71 & BRI 2 B L T D, 2SN OB, (A ARENOITIERER) TH%E
BHEHIZOT DL, ATEEOBEIC L D557 0 7T LAO#Me E2iT- T b,
ZO X ICHE & FEEER AT ICBW T e ST ARFIEL TV DL REFSERNEL, PPBME
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DBURKREEZWH I FEEEZTLE LEITHEO=—XIZABTHEEL L, AKX E
L CEEINDICEST,

(5 RASOTEMAL, I ATRRIE OUGE  (PREBORFEHERE )R> ) ]

PR BFIZ DO W TIE AR AED AMBERIZOWTOEERT —F M558, Ehic
JEZ DI D R RFPHEES: « 70— b~ )V ZRERR 27 = — X 5] & fe S 3 E &
i, FEFERNE, ZHETET—TROFHIA B o722, H3T = — XA THEHFIES:
EAMC, R RRE ERGRE, REBORCRE RV A B 2R A RIICHE
FET DT LT UHCR AR A G 3R &2 & o U — 7 O PRAE R SRR O FFR  Z J Bk T 6E
AITBEOERZ HIEL TR, ZAKLL LTRETHL EEALND,

(26 - BATIRBL R EIRBE - 28R 5 SR

AKarR—xr T, BECOWTRIEFRRSCRERBOEMELERT L0 F
2T ABFEELTRY . H—FHOEL L AT LTI KEA Y G IRB R 2T
DRI, FMFERHZT, &0 DITBE A 207 7 U DIRERO A X OE:, 5/, 4
B, RERMRR EOMRITOBETE by 77 7 ADOFEEEHF L, S AERE LT
WLEEZ N5,

[BR - =32 X— /= 3L X —BA% 1]

EIR - RN X =B OWTEBOREE - £=2 Y 7 - fHliOm EOBLEN T
B L0 ER LI, REFNT 70 —FnbZUCET DMEICEET 5 2 L A AFER
IR RFERE W AR DS, 527 = — X5 e BE SN, FFRRHIT L ¥ —
BURDONLZE -« Fof « BN - BEA S RN RITHE OB R A RSO RARTH L LT
Do BRI, =R F -, =X —BEAOITEE IR LT, EHEKHEL
Wz a2 —2 T — 7 LBOR FEMBRRI IR Lo R 72 2 — 2 U — 7 ROME L5 SR
WAL LTV D, A TH27 = — X TOZARFE L TRGTBIFOTEE b FmroTz
ZEMBARIAVER—R U FOZAKE LTSS LWNWEEZILND,

SANEERPEEZ S LT, FI3T = —ADZARFE L TRE SN E DY « 3 R—
T T EDRFOHE - ERHBONELZ FTRICE LD D,
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37 = — XD ANRKFOHE
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AT ERA.

WhEEEHE (MID)

MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE REPUBLIC OF GHANA

In response to a request from the Government of the Republic of Ghana (hereinafter
referred to as “Ghana”), Japan International Cooperation Agency (hereinafter referred to as
“JICA”) decided to conduct a Preparatory Survey in respect of “the Project for Human Resource
Development Scholarship” (hereinafter referred to as “the JDS Project™) to be implemented in
Ghana.

In view of the above, JICA dispatched a Preparatory Survey Team (hereinafter referred to as
“the Team™) to Accra from November 18th to 22nd, 2018.

The Team held a series of discussions with the members of the Operating Committee of the

JDS Project (hereinafter referred to as “the Committee”). The both parties reached an agreement
on the JDS Project as attached hereto.

Accra, February 28th, 2019

YA

HOSHI Hirofumi Hon.€hatles Adu Boahen
Chief Representative Deputy Minister (Fi}wppe)
JICA Ghana Office Ministry of Finance
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Attachment

I. Objective of the Preparatory Survey
The Ghana side understood the objectives of the Preparatory Survey explained by the Team
referring to ANNEX 1 “Flowchart of the Preparatory Survey”.

The main objectives of the Survey are:

(1) To agree on the framework of the JDS Project from Japanese fiscal year 2019 to 2022 to
be implemented under Japan’s grant aid

(2) To design the outline of the DS Project through collecting basic information on human
resource development for civil servants in Ghana

(3) To explain the outline of the JDS Project to the relevant parties of Ghana

(4) To estimate overall costs of the first cycle, that is a period of five years, of the JDS
Project

IL. Objective of the JDS Project

The objective of the JDS Project is to support human resource development in recipient
countries of Japanese Grant Aid, through highly capable, young civil servants and others, who
are expected to engage in formulating and implementing social and economic development plans
and are expected to become leaders in their countries, by means of accepting them in Japanese
universities as JDS Fellows. Moreover, the Project aims to strengthen the partnership between
their countries and Japan.

JDS Fellows accepted by the Project will acquire expert knowledge, conduct research, and
build human networks at Japanese universities, and are expected to use such knowledge after
returning to their work, to take an active role in solving practical problems of the social and
economic development issues that their countries are facing.

II1. Framework of the JDS Project
1. Project Implementation

The Ghana side confirmed that the JDS Project is implemented under “Flowchart of JDS
Project for the Succeeding Four Batches (ANNEX 2)”.

2. Implementation Coordination

In order to strengthen coordination with human resource strategy for government officials of
Ghana, the Team proposed to modify the member of Operating Committee as follows. The
Ghana side accepted the proposed Operating Committee.

(1) Implementing Organization
Ministry of Finance of the Republic of Ghana (hereinafter referred to as “MOF”) is
responsible for administrative matter of the JDS Project, and therefore MOF is regarded
as the Implementing Organization.

(2) Operating Committee
o



The Committee is composed of the representatives from the following organizations.
Ghana side

- MOF (Chair)

- Office of the Head of the Civil Service
Japanese side

- Embassy of Japan in the Republic of Ghana

- JICA Ghana Office

3. Target Areas of the JDS Project
Based on the discussion held between the both parties, target priority areas as Sub-Program
and target development issues as Component are identified as below.

Priority Area as Sub-Program 1 :
Improvement of administrative capacities and institutional development

Development Issue as Component
1-1. Support for strengthening capacities for administering economic policies and public
financial management for Economist
Development Issue as Component
1-2. Support for strengthening capacities for administering economic policies and public
financial management for Finance Administrator

Development Issue as Component
1-3. Support for strengthening capacities for public administration

Priority Area as Sub-Program 2 :
Revitalization of rural areas
Development Issue as Component
2-1. Improvement of basic living environment (Support for strengthening capacities for
implementing health policies)

Priority Area as Sub-Program 3 :
Agriculture/ Rural Development

Development Issue as Component
3-1. Rice Production and Agriculture Development Support

Priority Area as Sub-Program 4 :
Natural Resources and Energy Policy

Development Issue as Component
4-1. Energy Development Support

4. Target Organizations
Based on the discussion held between the both parties, the target organizations were
identified as ANNEX 3 “Framework of Acceptance for the Program for Human Resource



Development Scholarship (JDS) in Ghana”,
It was agreed that the target organizations shall be reviewed according to the result of
recruitment / selection, discussed and decided in the Committee.

5. Maximum Number of JDS Fellows (Master’s Program)

The total number of JDS Fellows for the first batch in Japanese fiscal year 2020 shall be at
twelve (12) and this number would indicate the maximum number per batch for four batches,
from Japanese fiscal year 2020 to 2023.

6. Accepting Universities and Supposed Numbers of JDS Fellows per University
Based on the discussion held between the both parties, it was agreed that the educational
programs of following universities would be suitable to the development issues in the Ghana.

1) Development Issue as Component :
1-1. Support for strengthening capacities for administering economic policies and public
financial management for Economist
University:
Kobe University, Graduate School of International Cooperation Studies (2 slots)

2) Development Issue as Component :
1-2. Support for strengthening capacities for administering economic policies and public
financial management for Finance Administrator
University:
Nagoya University, Graduate School of International Development (2 slots)

3) Development Issue as Component :
1-3. Support for strengthening capacities for public administration
University:
Ritsumeikan University, Graduate School of International Relations (2 slots)

4) Development Issue as Component :
2-1. Improvement of basic living environment (Support for strengthening capacities for
implementing health policies)
University:
Nagasaki University, School of Tropical Medicine and Global Health (2 slots)

5) Development Issue as Component :
3-1. Rice Production and Agriculture Development Support
University:
Kyushu University, Graduate School of Bioresource and Bioenvironmental Studies (2 slots)

6) Development Issue as Component :

(W
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4-1. Energy Development Support

University:

Hiroshima University, Graduate School for International Development and Cooperation (2
slots)

7. Introduction of PhD Program in Japan under the JDS Project

The Team explained that PhD Program could be also introduced in Ghana after confirmation
of its needs in target organizations in order to contribute to development of the country. PhD
program would be offered at most 1 slot per batch for former JDS Fellow.

8. Basic Plan for Each Component

The Team explained a Basic Plan for each component (ANNEX 4), which included the
background, project objectives, summary of the activities of the project and other, would be
prepared for mutual understanding of both parties during the Preparatory Survey.

The Committee confirmed necessary meeting arrangement would be taken for preparation of
the Basic Plan for each component.

IV. Undertakings of the Project
Both parties confirmed the undertakings of the Project as described in ANNEX 5.

V. Important Matters Discussed
1. Selection of the JDS Fellows

Both parties confirmed the importance of recruitment and selection of the appropriate
candidates, and agreed that promotion of JDS and recruitment of the competent candidates
should be done actively by Ghana side.

2. Moeonitoring and Evaluation

It was agreed that monitoring and evaluation of JDS graduates should be done actively by the
Government of Ghana for expanding their outcomes and human network. In order to understand
the features of the JDS Project, the Team recommended conducting monitoring mission to Japan
formed by the Committee members in its early stage. Ghana side was delighted at the
recommendation to participate in the monitoring mission.

3. Increase in age limit of applicants (Master’s Program)
It was agreed by both parties to increase the age limit of applicants from the current age of
under 40 to under 42 (as of April 1% of the year commencing the study).
4. Project office in Ghana

The Ghana side agreed to provide working space for the Agent which implements the JDS
Project at Office of the Head of the Civil Service.

b
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ANNEX 1: Flowchart of the Preparatory Survey

ANNEX 2: Flowchart of JDS Project for the Succeeding Four Batches

ANNEX 3: Framework of Acceptance for the Program for Human Resource Development
Scholarship (JDS) in Ghana

ANNEX 4: DS Basic Plan for the Target Priority Area (Draft)

ANNEX 5: Undertakings of the Project (Draft)
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Flowchart of the Preparatory Survey

Field Survey I In Japan
2018 Mar. - Aug. (JICA/Embassy/MOFA)
Aug. - Formulation of the list of target areas and development issues (Sub-Program/ Component)
- Explanation of the outline of JDS Project to the govemment of the recipient country
Sep Sept. (OCAICA Office) Oct.
: - Exchange opinions on tentative targel issues and . PR
A orgatizations Request Survey of sccepting universities
Oct. T
Nov. iNov. (JICA) _ L Nov. Review of proposals from universities (JICA)
i = Examine proposals from universities by JICA Office i - Evaluation of prop
- i for the drafl pl f i
Nev. - Survey on the needs and achicvements of JDS '-:ml-d-mhm o RN Ot
Project by the consultant (to target organizations and
returned fellows)
| Nov.
- _ |Nov.-Dec. - Contract with a consulting f}nﬂ for the survey
Dec. [Agreement on the program framework] - Examine proposals from ities by 1
{OC/ICA Survey Team)
Agreement on
- implementing structure
- JDS sub-program, components
- target organizalions
- cach number lots for components
| | - follow-up activitics Y - - |
2019
Jen LiSe— ..&.’ll’ll. - Feb. R
i~ Preparation for the outline design of the budget
Feb. - Submission of the report on the budget to Ministry of
ForinAltin,
[Supplementary Survey]
- Additional Survey on Needs for HRD and
Impact of JDS Project
Mar,
- - Explanation of the basic plan for the target priority |
M |areas to the government of Ghana =
B Mar.
- Notification of the result of the selection to
|accepting universities (JICA)
- Formulation of the basic plan for the wrget priority
arca
= _A; = = —— —
May May
Approval by Japancse Cabinet for JDS Project in
JPY2019
May = Jun.
- Exchange of Note [E/N] May
- Grant Agreement [G/A] Preparation of the draft report on the preparatory
- Agent Agreement survey
Jun. | Jar.
Finalization of the report on the preparatory survey
Flow afier Preparatory Survey ]
Aug. - Oct.
Recruitment of JDS Fellows
Nov. - Mar. 2020 ]
- Selection of JDS Fellows
- ist: D ing S— =]
2019 2nd: Technical Interview by University
3rd: Comprehensive Interview by OC
S - Agr on final candid - —
lection and onPh.D. by March, 2020
Jul. - Aug. | Aug. ) -
Pre-Departure Orientation (Master,Ph.D.) | - Fellows arrival in Japan (Master, Ph.D.)
_ = = | - Briefing and Orientation -
Sepr.
- Enrollment o universities
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Flowchart of JDS Project for the Succeeding Four Batches

ANNEX 2

IFY 2018 JFY 2019 IFY 2020 JFY 2011 IFY 2022 IFY 2023 IFY 2024 JFY 2025 IFY 2026
2nd 2nd | st | 2nd | st | 2nd | st | 2nd | 1st | 2nd
4| 5| € 7| 8| 9j10/12/2) 1| 2| 3) 4| 5| 6| 7| 8| 9|10/12{12] 1| 2| 3[1stHalf| 7L |1stHaif |2nd Halfl1st Half vatt | wotr | viatt | wair | wait | ot | matf | wtt | oo
L L L ek ] T
+4th Batch E/N under the current phase in GIA a| T« |
IFY 2019 sl {Nm _ |
: | o{rijet X |
P y Survey for i - 5]
Outline Design for JFY 2019 on Basic Plan for next 4 )
e * S
chbirgt | E/N = \
v 4
Meetjng | G/A
0]
h Al G
- 2nd Batch E/N in JFY 2020(@) for 5 Terms D €~ F :F'."'“r i ba
(for JDS Fellows 2021) i : o)
v

*==::"__:' l

Project Period for 8 years

©:Cabinet Meeting

% : Exchange of Notes (E/N). Grant Agreement (G/A)
A : Arrival

W : Return to the country
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A Framework of Acceptance for the Program for Human ce Devel,

sch p (JDS) in Ghana

ANNEX 3

a 'i 5

s

1-1 Kobe University 5 Strengthening of officials” * Public finance management
port for strengthening capacities for administering persans  |eapabilities of financial management | + Economic policy + Ministry of Finance (MaF)
Sup .. ne N (2 persons x |mainly targeting government officials | « Trade policy *+ Other departments/agencies in Component 1-1,
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for Econominst Conpertion Swdies (G5ICS) MOF and 8OG.  Debt Managernent
: f g Al ta Inc 11,6 21
Improvement of pport Nagoya Univi of officials’ - Al target: 5 L
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policy) :
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ANNEX 4
The Project for Human Resource Development Scholarship (JDS)

Basic Plan for the Target Priority Area (Draft)

Basic Information of Target Priority Area (Sub-Program)

1. Country: Republic of Ghana

2. Target Priority (Sub-Program) Area:

3. Operating Committee:
Ghana side: Ministry of Finance (MOF), Office of the Head of the Civil Service
Japan side: Embassy of Japan in the Republic of Ghana, JICA Ghana Office

Itemized Table 1
1. Outline of Sub-Program / Component
(1) Basic Information

1. Target Priority (Sub-Program) Area:
2. Component:
3. Implementing Organization:

4. Target Organization:

(2) Background and Needs (Position of JDS in Development Plan of Ghana)

(3) Japan’s ODA Policy and Achievement (including the JDS Project)

Relevant Projects and Training Programs of JICA Ghana Office:

2. Cooperation Framework
(1) Project Objective

The objective is to strengthen the government's administrative capacities in the country, through
providing opportunities to obtain the Master's degree and Doctoral degree to the young capable
government officials who are expected to play leadership roles to contribute to the socio-economic
development of the country. It also aims to build a human network, and eventually strengthen the
bilateral relationship / partnership between Japan and the Republic of Ghana.

(2) Project Design

1) Overall goal
2) Project purpose

(3) Verifiable Indicators

1) Ratio of JDS Fellows who obtain Master's degree and Doctoral degree

2) Enhancement of the capacity of returned JDS Fellows on research, analysis, policy making and
project operation/ management after their return.

3) Policy formulation and implementation by utilizing the study outcomes of returned JDS Fellows.

(4) Number of JDS Fellows and Accepting University

| Graduate School of XX X fellows / year total X fellows / 4 years

i
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(5) Activity (Example)
Graduate School of XXXXX
Target J Contents/ Programs to achieve target

1) Before arrival in Japan

Pre-departure preparation in Ghana in order
for the smooth study/ research in Japan

2) During study in Japan

3) After return

Utilization of outcome of research |

(6)-1 Inputs from the Japanese Side

1) Expenses for activities of Special Program provided by the accepting university before, during, and
after studying in Japan (e.g. preparatory instructions including local activities, special lectures and
workshops, follow-up activities after returning home)

2) Expenses for studying in Japan (e.g. travel expenses, scholarships during stay in Japan, examination
fees, tuition fees, etc.)

3) Expenses for supports during stay in Japan (e.g. monitoring, daily life support, etc.)

(6)-2 Input Duration and the Number of JDS Fellows

1batch  Xfellows x 4 years = X fellows

From the year 2020 (Until 2022) : X fellows, From the year 2021 (Until 2023) : X fellows

From the year 2022 (Until 2024) : X fellows, From the year 2023 (Until 2025) : X fellows

(7) Inputs from the Ghana Side

1) Dispatch of JDS Fellows

2) Follow - up activities (e.g. providing opportunities for returned JDS fellows to share/disseminate the

knowledge they acquired in Japan at their organizations/ other priority organizations)

(8) Qualifications

1) Nationality: Citizen of Ghana

2) Age: Below the age of 40 as of 1% April in the year of dispatch.

3) Academic Background:

- Completed the undergraduate level (Bachelor Degree) of education.
- Has a good command of both written and spoken English at graduate level.
4) Work Experience:
- Completed X year probation period.
5) Eligible Officers:
6) Others
- A person of sound mind and body
- A person falls under any of the following items is not eligible to apply:
- Those who are currently awarded or scheduled to receive another scholarship
- Those who have obtained a masters or higher degree overseas under the support of foreign
scholarship
Military personnel registered on the active list or person on alternative military service cannot apply

for JDS.

(A
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Undertakings of the Project (Draft)

(1) Specific obligations of the Recipient which will not be funded with the Grant

ANNEX 5

NO Ttems Deadline | In charge E‘":::“ Ref.
1 [To establish an operating committee (hereinafter referred to as “the| Within 1 month |Ministry of
ICommittee™) in order to discuss any matter that may arise from or infafier signing of the| Finance
connection with the G/A G/A
2 [To appoint the head of representatives of the Recipient who will be a Within 1 month | Ministry of
ichairman of the Committee after signing of the| Finance
GIA
3 [To open the Bank Account (Banking Arrangement (B/A)) Within 1 month | Ministry of
after signing of the| Finance
GIA
4 [To issue A/P to a bank in Japan (the Agent Bank) for the payment to| Within | month | Ministry of
ithe Agent after signing of the| Finance
contract
5 [To bear the following commissions to a bank of Japan for the Ministry of
banking services based upon the B/A Finance
1) Advising commission of A/P Within | month | Ministry of
after the signing of| Finance i
the contract e
2) Payment commission for A/P Every payment | Ministry of | approx.
Finance [0.1% of the
payment
amount
6 [To organize the first meeting of the Committee Within I month | Ministry of
afler assigning the | Finance
Agent
7 [To organize the Committee meeting During the Project | Ministry of
Finance
8 [To ensure that customs duties, internal taxes and other fiscal levies | During the Project | Ministry of
which may be imposed in the country of the Recipient with respect Finance
lto the purchase of the products and/or the services be exempted.
9 [To accord the Japanese physical persons and/or physical persons of |During the Project | Ministry of
third countries whose services may be required in connection with Finance
the supply of the products and/or the services such facilities as may
be necessary for their entry into the country of the Recipient and
[stay therein for the performance of their work
10 [To bear all the expenses, other than those covered by the Grant, During the Project | Ministry of
necessary for the implementation of the Project : Finance
11 [To give due environmental and social consideration in the During the Project | Ministry of
implementation of the Project Finance

(B/A: Banking Arrangement. A/P: Authorization to pay)
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(2) Other obligations of the Recipient funded with the Grant

No Deadline Amount
(Million
Items
Japanese
Yen)
1 [To work on the recruitment and selection procedures of JDS candidates During the
Project
2 [To provide JDS candidates with information on study in Japan During the
Project
3 [To carry out matriculation procedures and make arrangements for trips to During the
Japan for JDS fellows Project
4 [To handle payment of tuition fees and scholarships During the
Project
5 [To provide pre-departure and after arrival orientation on JDS before/after During the
arrival in Japan to JDS fellows Project
6 [To monitor academic progress and living conditions of JDS fellows During the
Project
7 [To organize JDS fellow’s returning program which consists of support for During the
necessary procedure on JDS fellows’ returning, evaluation meeting on JDS Project
[program upon the graduation, meeting for reporting the results after JDS
fellow’s returning to their respective countries, and
8 [To perform other duties necessary for implementation of the Project. During the
Project

Total

(Note) Progress of the obligations of the Recipient may be confirmed and updated from time to

time in a written form between JICA and the Recipient.
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