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Wb,

#*-2 H1AR3r FEEFBRFEFE O B & B

BV gy (Vision) | HY, BRIMESERRE., 25— 0%

HAMIERIC X D fEALEZE & LT, 2030 4E £ TP ATEE (Middle income
country) L7252 &

HFEMEO S DM LU 220U X D EERE RS L DS Oliif b
T 72 2 PRIk

=—/L (Goal)

H#% (Objective)

#-3 EERHERS—T o b

N 2015/ | 2018/ " » 2015/ | 2018/
HER (R 2016 | -2019 HER (RO 2016 | -2019
PP RS (%) 08| 72| fIEbk~D7 7 X (AH%) 836 | 900
B 7 RS ESE %) 1.3 4.7 | R (PERLL) (%) 37.7 | 45.0
I 7 X —DIERRERE %) 06 8.4 %ﬁiﬂ%f”ﬁOT”\é VDC | 5739 | 3072
— ANE72 0 OULA (B4 Rs. 1,000) 80.9 | 105.7 | E/IEFERE (A AU v ) 829 | 2,279
BRTA U TFOAODEE W) | 216 | 170 | EH~O7 7tE 2 (AO%) 740 | 87.0
ABBRFEA T v 7 A 0.5 0.6 | % (A7 100,000 ha) 140 | 152
Vel H— e m NI — A b o T
Sy 0.6 06 | £ F—Fy b~DT7EA (%) 46.4 | 65.0
P A (GEHR) 710 | 720

e . EFEFEERSR

F o, BLAR3 y FEFERFHOBIZIT, LTFTOL IcEFLEdbn TIN5,

PR BRFE DILK (RFEDHRHL, BULOILK, PEFE L /M ERELSE)

A7 TH%E (X — B L ZEREE, HREala=b—var, B R
FEBOE R OREWI 2255 O & O iffbh %)

B (B - e iRiE - S 0REICI T 2 ABFR DG - FifitrIdcs)
BWVHETE (B « R « HANT U 20UEE, R TEFROH 2 AL B, BRMER D
DARIZRE LA —E 2 AMEDIR# & (E%%)

Hlr 72t 7 2 — gl (V= o X —0WE, clff| RERE, Bl - Bl - MRksES
D& )



201812 H (25 L 72NPC2~ b DR E B v Tik, FBIKEFHIEF M & OiENE LT, B
FSEHE O MAD b 72 2 LSRR STz, F7-, BLUREZFFREGFEROEAFELE L
T. 1) FifenlfE7eB% B#Z (Sustainable Development Goals: SDGs) ® ik, 2) A > 7 T8
fiff. 3) EZH AR & 2T, 4% 15 C, LDCE A ¥7 5 7212, 20304 £ Tl [E#HDSDGs
ZEZFEREHE E 70 7T A ANATRE LTWD,

(4) FAEOX R S—/V BRI /) £ IDSHZE & OIREME

TE DR S—)VBRFE 1 7 ESTIE, TR FEBRFE R LIED O OBiANZ B 5 L 7= Ffse i e
OB D E NI RRBRE~OTIR) FREEE L, EASH (FTEHE) LT, [Ih—FREY®
V7 NEEIZ D7 5 BRE K OSEEITIROE-S D ) TR RSO BRA TS O U 2 B
T ot - R AR . TRNEEE OEREOE DM B, THAF oAb R OREFRR
DOHAERE-S 0 ), UTHMBOEER O] BNEF o TnD,

FRoX—=/VIDSHEET, HASE O T T TRF AR SCE RATE OUGEIZER T 5 e - R
MafE) b TN U AL ORETEEOIMBHIE SV | BT A2ER 70y s b &
LChESIT b,

Fo. MIREASTFO FICHET LN TV HHFBREICE N TH, R 3= L OEZEFFE
DEFFHE L TND, 2N DORFEREEE R TE L T < 72D, ITBAM
DEENM ERBHE Lo TND,

Hed FS—MDSHRE T =—A  WANE - HRIE

RNBEENH (T Tars T n) BRI (a2 R—x2h)
1. BFRECERAEFEOUGEICEA T o1t - Ry TRV EUR
JE AR BLIEUR
A7 T BA%
17 B = RE ) Al 42
[ B BE AR D A £
2 o) R A S

2. AT AREROREE RO EMHE SV

W e

(65) FNEDOXS R =D L2 4E) - W iEE)
1)  ELEOEBE)M

F R IR T BN E ORI F11E, 19694EE D HEE &M O FERICHEE Y, LA
e, B EIT, BAEICDRE Y YEEICRIT S FE R — L LT EE2FEM LT\ 5, 2015
FEAF NS F =)L TRA LT KHIBHE D O IH - EBLCIX, W6 ICH#E A b~ X
ThfE S 7o R = VEBLIZ BT 2 [ERR I IV T B ENLEAN 1 ) & 8 U 7o sk
EE L TomRAoRETing ., #EE320(E M 03R4 KI L8,

S ONEAE b oN— v R FIE ERIBER R 8 SR 28 4F 9 A
2016 4 (FHhR) https://www.mofa.go.jp/mofaj/gaiko/oda/files/000072266.pdf (2019/01/15)
S NEBAERIT — X4 2017 HE R S— )L
https://www.mofa.go.jp/mofaj/gaiko/oda/files/000367699.pdf#page=128
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#-5 WHBEOX R S—/VRIERERIZERE (OECD/DACH I ALTE) 7
G~ — 2, HAT : 5 Bb)

Bl .- o8

FE (Ve AT I @17

=i
2012 4 -11.3 21.1(0.6) 21.7 475
2013 4 -8.1 24.4 245 40.8
2014 4 0.7 34.7 (0.5) 21.0 56.4
2015 4F 1.2 23.2 (15.0) 24.5 48.8
2016 4F 265 16.1 225 65.1

B 3238 1,769.8 (30.0) 708.8 2,511.4

HFAT : OECD/DAC

FoX—)V T LTV D IRE O L0528 TEE) (BUEERT) ZIDSEHEO X
LENDE LREDEIR > TUTORIZE L DD, FBIFFK A F— LM ORI
R B LI RIPPK & oo T D,

#-6 EoEHOEREL  BEEIe =7 b
RIRE R E  RERESCE RATE OUCGEICER T S - RS
BA¥iE |BEryey=7 b e AEl AFx—L) FEE
TR VAR ER R | BRI £) 2017 LLR1-2019
a7 b
BB BUR BT AL AT LMHERFE | BRI VER $7) 2018-2022
=R/ N R RER
AN VR R RS
JE R Bl i
R
AR T R SA Y — AN f#) 2018-2020
TR E EEMER R PE R AL A IS E R ) 2018-2021
Tul e N T 2— X2
TRy H - FUROVERRGHE | AEEERSERE ) 2017 LLRi-2021
WL Ze 22 A T HERFE PRAR SALEDE R REfZE A $£) 2017 LLR-2019
mE7ey=7 K FoX— )L B ZE At
7 PR 20 22 A R i S i LB R R ZE A #E) 2017 LLR-2019
. _ ‘ %N~waﬁﬁ§&& \
7 KIFEEFTE T R AL P — F— VBT &) 2017 LLRi-2019
X7 K EEHE &7 K EE ) 2017 LLRi-2021
HGETHIZ BT B KiEFERL ETFAKER ETAER %) 2017 LLi-2020
Ty N7 x2—X2
KEET 0 7T BT RS — ETFAGER &) 2017 LLFi-2020
B b R hkE AN K E B b= AGMKIEARE | ) 2018-2021
Y—t2mETa Y =r k
KA 7 EKESER FoR— LKIE N ) 2017 LLR(-2019
A T LTk FEHE B b= AEMOKIEARE | A) 2017 LLRI-2019
TovE) 1. EBHERE A U2 5o TiE, 2006 £ L0 HLHERCAE ESEDENBHEETH D H DT

WTIXEBHRBIE A~ & LT MBEE W) ~Ft k7252 L 5, 7=, OECD/
DAC FH ROl 3D X | 2011 AT IAEE &1 /1125 32 [E R 208 U 74 5 0dl
FEER U2, () i, EEEEZ®E U250 %E (WD,

2. HEG&WHIROEEG ST, 2 E TITASHA ST THIE LT AREED 5 b Y 3B E T
WCEBRICHE SN =8% (FEEEWH D) 1[2onTik, 33— ll& 2 LW -4%)

3. HIEB&WHM P ORINL, AL — FOBBIC LY~ A FRITRDZENRD D,

4, HifH X, JICAIC L 2 b ODIEh, BIEA T R OHE BRI X 28 & &,
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XNBEADE . H AT AR OREFEROERHE S Y

BRERE |EETov=7 b F kR A F%— D) EFE
A HTRE ) DR b A2 1E Ul 5 MG BB AT BRFE ) 2017 LLFi-2019
ITEMF RO M En E7ay ey | LA AE
2018 kK o AE M 7 | kR R H7) 2017 LLFi-2020

e, | PRAEERREN BT BV 2 S b

I i SRR R KA F— | R — LT BOREE | TA) 2018-2019

E% M B (JDS) M 1) 2017 DIji-2021

BT RAA P — HERFHEMNE &) 2013-2020
BEINMER T Z—
HEY 7 X —BEHA HERFEMNE 1) 2014-2019
EoBHETaY s b HERFEMNE #) 2019-2023
i EE SR T RS Y — FEA &) 2017 LAR{-2019
S i A%

AT @ JICA R/ 8— VB AR R h g/ S— L B R [E 2L R BAG T | (2018 4F 4 H HI7E)

&

2)

TCISRRAE TR XA —o 0 f) AE, ) BE E) EHIEMZE ) #7e

ER D71« ZZFTIR

RR= BT L2 ENEORMB ORI - WK E LTk, NGO R ' 7 # —DiE
TRETF BN D, JICAT = LVFBEFTCTIL, 20034 1INGO-JICAY ¥ /XU T A 7 Z ks
L. HEH100F Rt O ORI 1 F ¥4 F L TR 0 | 20194E3H BIfEICIE, B¥E.
B DB OIEORIENFER STV D, EORENHIEEIL, FIROECR
B, FEFULICE D N—= = (ARDENEZA L, FRE EEA~OEE S
IR 2L L DHNGO » K5 - AIRIENFRSE) | SRR (B AREWSNCEER 7 ITE
IR 2L B HNGO » K7 - AiEAMGE ((EEFEEET) WA CoIEifk
BRI | HUBTE PR LR RIMe (5 BTG (EEROFE IV T, HiF BiRiER
FRET HNGO, RMEMEFHDOEN, EHIE L 72D 2 L L HHE) D32DX A TR
%,

72 NGO-JICAY ¥ /80 F A7 347D [F 38— LNGO Ny K7 w7 | (20184EFE) |2
o STV AONGOT 4 L7 b U —IZid, Hi%E TIEE T O30 AFRHUAIZ B3 5
N SN TS, X8 ZB T DHMEDNGOIZ L 5 3 H4E Tld, /83— ONGOF#
ZiE L CTHERENMTOIL TS,

o



K1 HEOWRBANTHIHE ERTHEM)

FEHEH A4 K4 5y BF FEHM
ENT RFENEEG KT | R8BI DR B — e A | R 2016 45 H-
mbE7mres b (b~ X 8 KA 201945 H
= F. LT Y)
|| FEEIEEFTEENEA BT VARG Fay JESFa— | B¥E | 2007 45 11 H-
K| TTTY =Ty | IR AR R U7 ek | BREER | 2022411 A
- B O AMERIC L DEH Al RE 72 sk D | 4
J B i o M4
S| BrEIEEFEENAEA VU Ry SV F gy VREEO I N—T | B 2018 4F 1 A-
e A X {BIC X 25 B deE & B RO Bk of% 202141 A
DAY Braim Uiz A m B g
B IR E RS ENE A A HBEBEETEOHEELHIET ey | HEF 2016 4F 10 A -
AARRAN—NVEMEHE | =7 b (XT 4 VBB BEANZ R v, 2019 £ 9 H
S 71 A X ER)
FEEIEE FITEENE A [ e A ﬁ“%“&%ﬁ@myﬂ 5 | 2016 4F 10 H-
TR I B ST AETG T—Ay NEeEFfL (I v~ X KA T) | X8 2019410 A
LB — AT
| RSSO | /D & RN b DT SRR EL | A 2017 4£ 8 A -
| EITRES E27a =0 b (X7 4 UER) h] k- 2020 4= 8 A
™ RIEA LN ARET X — AT e | 2017 4F 9 H-
R/ EERERT *%&%kéﬁzgﬁ%%@tw@%@ 2020 4F 8
FeEEIEE FITEEhE A FoR—= )V IHEES OB R BT DM 8 | HF 2017 4F 11 H-
e-Education BFERER LA EEEE (w7 20194F 11 A
727 IVER)
R RIS Eh A A ERICBIT B ET—~ & L= 57 | sk 2019 4F 1 A -
TR T ﬁ@@%@i%%%(ﬁhV/X> = 2019 4F 12 A
e ENTRFENRHKRTE | R UCBIT D55 L BRBEA N S W5 | Bk 2017 43 H-
T | (R ENT) HUHELIEE B R (T 1 VD) 2020 4E 2 A
M | XN ARMTT RO | RO 7 AL BT RSN | fReEE 2017 46 A-
S& | ) WS 2 & LT P A2 (R 2020 4 4 1
= o7~ (RA7)
HAT © JICA X /8—LVEFHBEAT NGO-JICA ¥ /0T A7 | BELOARE 332 LA 5

2019 4F 3 H Ffrf

HRN—= e _R—=RA L L HRRBEEOHEK L LTE, £/ S—/VHARASE LIS
(Japanese Chamber of Commerce in Nepal: JCCN) 3% 0 | R/ 8—/LDFE¥E - RFHRED
72O, EHRASHOH AR Z1TH) 22 HE L, BAR « XX — L ICB#T 5 F¥EAE
TOEECL TSN TWD, A /8= LV EEOFEZLT 5 AR EZEITKIL504E
LMW, A Fa_X— LT BRNSOHIEN—ATH 72035729, JCCN
D BEHUE, 20193 i TA8H L D Z L TH D, LinL. 2017T4EDZBEITL4ETH
ST ENHHET 5 & BREETEIMEARICH 5, BIEERY 2513, RS—LOf%
BERE O 1T, AN OEDE & T A E— IRV, S %3EN S MFEITBAEHIIC
bRENPRIAENTEY, RELV-NVORBRBEEFSNTWD Z LR ERF RSN
Fo. ERORFEIHEICLELBANZEN T 21TBE T 2IDSIFERE T4 L OfFHAS
e Lo 2R TR, JERICEIND LW O ERbE»NIZ,

8

B R R, I
B b= XER. I b~ AEHEE (7 b= X,

A R~ AR A ESTR, D v REWHIBEAITIE I bV o RAHAK,
WRE NI EZTN) ST bdDd,
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FN— AR FENEOT, WESMERR A NEGR AR (20184F) 124 % &\ 1,147 A (2017
) Thd, BARANBOEKIT. AAKRITERS (QATA) 50358 5 iik175£2018) (2 X
5L B BIT22,979 N (20164F) T, BIFLLTRIB00IEM L TV D,

HARENIZEBWTIEL, BEBFRENZART AR D 7 & E B 1 A A  i h E & fifisk LT
W5, Elo, AEAHEN BRSNS TR, AR E X N—L D RE O A.O K4S -
WHIBRAEREIEDLZ LA HME LTS, FHETIEL, BARENICIZESSE N H D |
ZNZEND SR TITHURTEE D R X— LD N & EJEFR 7RG M0 LT 5T 5,

ERER W IEBDOFERIZEL D & E N IR RPEBEERES v /S AZIEFER O
AARGEHELR DA —AN D5, £lo, EMRTFHIL FHEREDE /S — VRS
AT I —, FN—=VKMKRR) . JRERT (8 TR RF L ORI E) FERHN—
IVOFFFEREBS F 713K F & OWEEFEA TV D, B ERFE T 2R RS Fk
Bro—x & kY 7N K5 Pulchowk Campus, Institute of EngineeringlZ & % #:[Fl& I F—
DBAED K 5 2S5l b & D,

3) HMEOEFEET v T A

H AR PR (JASSO) 12k % & 201745 H B 5.0 %/ 8— )V N DB,
HIAE 021,500 A7 524,331 A ITHINN L, 13.2%DHEK & 72> T 5, HAR~O H B [E 5
FAOEETIE, 32—V PAET, BHFAERD81%%E 5D, F3(L Lo TnD,

SRS OEESMNE AR FHE I, TR A BME L RO LR I L,
20184F5 H & TIZ, 660 NDF/S— /L ABZANRKH LT D, £z, JICAD EHIHFHEH]
B (RFBEL L) Th, BFEEL DR AR— NV NEFPAEDZ ANERZRH D,

AABUFIZ L D R OBUBE 255 L L R2e7 a7 7 48 UL, R
1T~ BARZERE2 70 75 5 (QIWBGSP), 727 BT « BALERE T 0 /T
2 (ADB/ISP) 33EHi ST %, JIIWBGSPIZ19874RIZE% S, S, F & L CRIF® L[E
DA% FEXHRE L TNDER, ZTO—HE LT, HREIT5OBBEREE COITEE% B
BT HAANDEZOORLFRIT 5TV 5, ADB-JSP [X19884F |58 S, £ D72 HAY
I%. ADBBAZSE EANEE  (Development member countries: DMCs) DS 73 AbF 25 L,
FRFE, RREE R, BRI, Z OMOBHREBIE S BT 2 RFEPLRRE O E T VT
RPPEHIR OB TR EBE M CZ T 2 2R 5 2 & Th D, TEFAEITE TS
777 METH, HEEITRE L., HolcE8s L miome 2 R E O - thao¥
JRIZESLCD Z En s ST 5,

(6) fth NI —oiEBhEA

/L D EZ R FHE Tl SDGSIRIE DL FZ AT T2 E&MEI Y 4 TEIT> T\ D, F
7o, BB TO R TF—2FMToNTEY, <O R —0oEReZEEZZ T TW5D, Ll
T. IDSHEEDOHRREICKTIHTEE N —DXEL2 E LD D,



#-8 R/AN—VIIHRIT HIDSHEHEDBIFEMEIIAT D THE N — D3R

B FE R
R — 8 PEFERIL | (7T | ATBOEERES | EERBIRD | TAHI R
: BUR i SR SR T2 B3
ADB ©) ©) © © - -
T FERAT © © © ©) -
EU © © - O O -
UNDP © © - © O ©
| © © ) © O O
K © © - © O
KA O O © O
SV =— O O © O
To~—7 © © - © ©)

© EHADEIZA->TWT, EEIZERESH THREHZIT>TND
O HAGEFIZAS TSR, FEfiZa L
HAT - SMEEERR TRARDOR R A= VEB ORI 22 L. AABZRE Y — & 2Rk

RR=ZBNWT, BELL VOB PREL T L TWD R —I2id, BAR, @E, FE,
AR, A=A NTZ VT FAY T8 A AEOBUFER., HHREITROT T B
FIITEOEBEMEE, £/, 77 74 MESEOIEBIFEMENET NN, 1FLAL
DI FEOXMRIT (BIRE b ET) TR ER>TWD, —TTRICKT 25 7&0E
BT SCER R 2 HITE DTS & e o T D,

FR— VTR, AR Z2 %L LELSREL s LI R2 . ABEOHHE
& LT 2 TR Y GERIREE (Ministry of Federal Affairs and General Administration: MOFAGA)
EBEAT DR SN D eE RS GEMITH2E) ICL-oTEE I TV D,

THEOHREXIG L LI a7 n 7T A, Bl (2019423H) Tk, AARCHEEZT
Hb, TEICEAELEFEITIT 07 T ATIERS AREMATONTWD, FREDE T %%t
G LIS EGO -0 05E 35 L LT, IMF-Japan Scholarship ProgramiZ X 2 i B
OB 255 e L TiE, A2 F (A FTIRKRS) XA D= P =T x4 b
L 7= B RRA Sz,
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F2E R/IN—I)LIDSEXNEE LK

(1) 2BEANFL AMF RS E

1)

2)

B BIEOYUE

5

SIS L DN BRI L. A EE (Civil Service Act-2049) (20144F A IER) 12H
EINTND,

NEEZ B2 (Public Service Commission: PSC) %75 ORI XY TiL, BAEORAKE
HEIX A%, —HBEESND TEE D LT A E~DOBITIZBI T 5 The Civil Servant
Adjustment Ordinance — 2075 (GEFFEmployee Adjustment Act) N XBLI D Z L2725,

Employee Adjustment Acti, AR A OB T O NFHIEICBET 2EETH D,
AT TIX, BHARE (Gazetted Officer) 1%, L MG DM T, ANFEENH T
25, RGBS Ko CL HR, N, HOFBOF Q@) (3. 2 osr Lic N -
B OV AT LEERATHZ L LD, 201710 ICER SNZREIC X D & ks
IMORGEIL, 4%, EOLNIVORABRERDPEZETERTHZLICR>TVD
D, FEN BB SND OO0, [FENAEBITERZ RN D Z &34 2580
B S & 5%, < ORMANES>TND,

INES B DOPERR -+ Bk AR

BHEIZED LN TWAEFEAKEIL., Gazetted Officer & Non-Gazetted OfficeriZ [X.
TW5, IDSHEEDSR L 725 DXGazetted Officer T 5,

>
S &

FANS

PR R Gazetted Non-Gazetted

FERIZER%  (Special) BREER (Chief Secretary)

FHEIKE  (Secretary)

1 %5k (First) J&&  (Joint Secretary) %% (Head Clerk)

4\ JEE (Director General)

b

Second) R (Under Secretary) 4T (Senior Clerk)

b

(
(Third) FREAHE (Section Officer) FJEFRE (Upper Level Clerk)

2 5k

3 Stk

4 55tk
o

(Fourth) %25 (Lower Level Clerk)

=48 \48 |48

I

NHEVEF 2 B 4 FITEHH SN TV DR & B & B 205 HARBR Y — B A 0MER
% 4 (Ministry) @ b~ 7 Toh 5 KE (Minister) 1ZBRICEM SN D, BEEEE (Chief

Secretary) . FHEK'E (Secretary) IFATEE D b > 7 Th 5, ANORERKR TIX, BOREM &5
Ji B (Department) O JERHNIZ 7> TWnD,

¢ Department TiX, HIFE DRNBEE N AKGE S AVZFHER 7' 7 7T LD FE %A+ 5, Department

D kv 7T % Director General 1. Bl L > TEBEINT-T 07T ALEEOEM,. 7 4
— VKA T ¢ ADE L P RO MR, E 7 Ministry 124 LTT K73 24T 5720 |
P —E RO T VR —EHEfk L2045 10,

® PSC TIIABEOEM., NFEMi, #EEZHTEL THY ., ABEOHM TIE. PSC 3 ED 2 Bl
OFfEfH - 7 7 AT L OEBIIR LT, KRN Em I, BETICHE S D,

10 A Guide to Government in Nepal, Structures, Functions, and Practices, The Asia Foundation. 2. The
Executive, 2.3 Administrative structure. Page 9
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MOFAGAIZ B SN TW A A B O#E1%89,470 A . # D 9 B Gazetted OfficeriL 15,451

& BNHEEDIT3%% 5D 5, Gazetted Officer(Z

N11.8%TH 5D (LLT. BEARBIAE

%ZE8 Y A MEBMR),

#-10 FERBIABEY X b

B2 H i, FrEn8s.2%, itk

WK E

B ORFEIZOWTIE, —E R T LI TEIR, R
FEXEIC Xy STV 5,

S -
1TE (Administration) OE &N —F &< .

FE M Bl
N % NE& % NE& %

Gazetted Officer 13,629 88.2 1,822 11.8 15,451 17.3
Special Class 60 95.2 3 4.8 63 0.1
Gazetted First 533 93.4 38 6.7 571 0.6
Gazetted Second 3,356 93.0 252 7.0 3,608 4.0
Gazetted Third 9,679 86.4 1,529 13.6 11,208 12.5
Special Class (Chief Secretary) 1 100 0 0 1 0
Non Gazetted 24,918 81.9 5,527 18.2 30,445 34.0
Non Gazetted First 15,028 84.2 2,810 15.8 17,838 19.9
Non Gazetted Second 9,105 77.5 2,640 22.5 11,745 13.1
Non Gazetted Third 552 90.1 61 10.0 613 0.7
Non Gazetted Fourth 108 96.4 4 3.6 112 0.1
Non Gazetted Fifth 125 91.2 12 8.8 137 0.2
Class Less 14,867 91.1 1,450 8.9 16,317 18.2
Health 14,286 53.1 12,642 47.0 26,928 30.1
Judiciary 318 96.7 1 3.3 329 0.4

G. Total 68,018 76.1 21,452 24.0 89,470 100

HIFT : MOFAGA: Department of Civil Personnel Records (2018 =12 A 4 H)
3% Health % /% OF Judiciary % C. Gazetted Officer, Non Gazetted Officer, Class Less (Z/y$H S 4172

MR, FHERESE,

32,945 A (36.8%)

ZHOTnD
#-11 NBE O
T g it
X5 NE& % NI % N %
1 | Administration 28,847 87.6 4,098 124 32,945 36.8
2 | Agriculture 4,168 85.8 688 14.2 4,856 5.4
3 | Auditor General Service 312 87.9 43 12.1 355 0.4
4 | Constitutionally 321 96.7 11 3.3 332 0.4
5 | Eco. Plan. and Statistics 354 86.8 54 13.2 408 0.5
6 | Education 1,324 82.0 291 18.0 1,615 1.8
7 | Engineering 7,802 90.1 859 9.9 8,661 9.7
8 | Forest 5,257 89.6 610 10.4 5,867 6.6
9 | Health 14,376 53.0 12,736 47.0 27,112 30.3
10 | Judiciary 2,964 85.0 522 15.0 3,486 3.9
11 | Leg.Parliament Service 147 82.6 31 17.4 178 0.2
12 | Miscellaneous 1,875 56.5 1,443 435 3,318 3.7
13 | Nepal Parasatra Sewa 221 79.8 56 20.2 277 0.3
14 | Parliament 50 83.3 10 16.7 60 0.1
G. Total 68,018 76.0 21,452 24.0 89,470 100.0
HIFET :  MOFAGA: Department of Civil Personnel Records (2018 =12 A 4 H)
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BB DY = =IOV TR, BINFNO Y = o X —HMFIC LD & Lt
ZRIHBESH (International Convention on the Elimination of All Forms of Discrimination:
CEDAW) (ZHE\ Y, 20064F~20074F 1213, BZWH&“&EAS% %3 % Positive Discrimination (PD)
PeUANE A S 40, PDMED33% (421K0015.8%) 23 &MEI, 5%V N2 DD E 7 V—7" (1
%%%%%iff%kkﬁ\4x7bﬁﬁ|&ﬂwﬁ )CLménéka@Ok(u
THERORBEIEI®ETSR (7) #ZM), PDFEO@EHIZ BRI L TIE20%, A
BHEBHICEA L CTId83% & 72> T\ 5, 7272 L, PDIHIE, JomtSecretaryi Tl s ND
723, Secretary~® F-AE Tl H S 7z,

I BT, ABRIEATE215121E, ABBOFHEICIBWT, Gazetted Officerd 2o K OVEF
ETN—TIRT HHFINTK LT, — D DRk T ORARE TS I 2 18 H 54 D 0 1244
LT OBENE RSN TN D,

BE. PDE:ZZE D % Gender Equality PolicyDFERNESITIRIN SN TE Y . ARER
STWHEIATHD, MEMY 2T BN OY = X —HMZENLIE, BUFDO104E
KO FAIZ LD . BUFNTIZ, ZMHEOBFHBENML TWD 2 LR ER I T,

3) NNBEOAMERMMIE L&Y

201842 H . @R - HiHBA%T (Ministry of Federal Affairs and Local Development) &
Ministry of General Administration3&6f L. MOFAGA L 720 . ZO#&EI L LT, ABED
WHEDE BN E EN TN H L,

133 A FEZF BRGNS L D & B TOTEEIXIABRSELUNICATE BfE 2%
FAHZ LI TWND,

INESE DOHHE % Flii L TV 28R & LT, R X — U1 T B K7 (Nepal Administration
Staff College: NASC) 23 %, NASCIZ X5 &, #HFHHIEOEANICEEL T, —EvAMm
#tiE  (Service Improvement Plan) ., 22X = =7 ¢ £ OFERN> X O i{k (Connecting to
Community: C2C) . M5B & dEifs (Engaging with Local Governments: ELG) %5 % 5 A
L LWT AT RN TEHET YA VO RE L E1T o7& L, $FIC. Gazetted
Officer® 9 H, 2k &M DOIEEIHHE Z KB ST TV DB,

T, BUFEEESIC X o T, B4 (Ministry of Finance: MOF) @ Public Finance
Management Training Center® & 9 724l OWHEREEIC, =P =7 U 7 MR - B2
EPE BEMSBICFHE LIEHEF A B L TCWD E 2 AL D,

MOFAGATIZ, BELEOEGE. AFEOHMEL LTI A TR Y | &+t 5idGazetted
OfficerO FHEDFIFIZ H 72> T D, R*/3—/LTlL, MOFIZ X % & Gazetted Officer?9

L NESBYE 3% 7 %5 (7) Notwithstanding anything contained in Sub-section (1), in order to make inclusive
the CIVI| service, forty-five percent posts of the posts to be fulfilled by open competition shall be set aside and
be filled up by having separate competition between the following candidates only, by considering the
percentage into cent percent: (a) Women - Thirty Three Percent, (b) Adiwasi/ Janjati - Twenty Seven Percent,
(c) Madhesi - Twenty Two Percent, (d) Dalit - Nine Percent, (e) Disabled (differently able) - Five Percent, (f)
Backward Area - Four Percent.

12 MOFAGA #fkIX . #fT 7 THEARE] 2

13 http://www.nasc.org.np/ (2019/04/5)
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FNIELE 2R L TCVWE LD L TH D,

MOFAGA G ORI E B Y Tk, BUN Tl fFE304 A %t5 & L7l B o484 L 14
ZRAL TR, BUFREIL, ENORFFRIZ/NS— M Z A LA THEH ZENTE, HFHLFR
H& LT T8 MBA, I BEND LD L TH D,

THEDELSOBGICE L CiE, 8EIXENE O Z L7203, SME OO S5, i
EAEmNEFEFRESNTEBY, ENTELSZRG% S, BESNECTELTORSGE /L
THELZNWEDZ L Th D, BELTEREEL TOVDITEHE DE LS OIGEIZONT
Bz Lz A, BREDOIZIZEHEICBWTHETE LB EZES LIZBREN NS Z
EDFHERR S, T OHIZIE, ARG TR OT V7 B ER T O A AR A SCERFEE L JICA
FORAARBEEORFLEZEE T, L5 EEZ2RGLEATREbLE I TV,

ANFHEICHTT D R —I1C L D432 H 213 MOFAGA & BIHEA T DAL S 5 43524
ZERBIZ I THEHEINTEY, SEFHEOXIG L 72 DB~ DWEoRI G H ORTE
FEDPTOIN D, IDSEEITIBWT bR~ OISR O mIL, 1/ 3—1iZ
BUIFD R F—0fREwH OB O TH 2 MEA EBRRE W /17% ) (International
Economic Cooperation Coordination Division: IECCD) 7> 5MOFAGAD R A4 % €, 224
ZRRBEIND,

WHE (B2, WHE, WHERRITS) CHEGRINTWD (B Rk, 2% B1L6%40C
FICHESNTWD L IITHKESHEL 2> TS (—EICHFETE D OIFEREN, HE
IZE o TIISFEE —EICHFET 22 b TELH LD L), WHE THEGR SN A IRIEHIRRIX
BFEETL- TRV, ARIMMEL EIZR 2 A T BARIRZ HFET 5, IROBHEIZ
ST 2 ETRFE LTI O WEBHRIIX, UTOLSICED LN TN D,

F-12 BB OHHER O RARE)E W

WHE - BT - (#&TH) WHE - BT - (F&T1)
AHEHRTT AR K Eh % M AHEHRTT HAM AR EN B I
3,HFET 14 14E~2 4 4
3 Hnb6 4 H 14 2 FE~3 4 54
6 A5 9 7 H 2 4F 3~ 4 74
9 A 14 34 4 FE~5 8 4

HET : A EE 6 % 40C £&

IDSHEHEDELIREDOH AL, AARIZFL EREL 2 L1257, EHfEEK A
TR, IRER . RIRSFEOEE ikt T o 2 L&D, 122U, PSCITL D L &
BRIETIE, 2F~3FEDORER ORAREFIRIISE L 2> TWD5, b L, HELURNIC
BERRRICERSE AT, BT LTOARWERZHERER TRICET T2 6/ TE
HEDZETHD,

W R— N A ACREFRRICE O BUFREICIE, REICHFET 2720 0%EXRE., B4, BENRD L
NTW5D,

15 AR S FENT N TCOMBICATEZE Y HToND I 2 H (WEBIEITSR3IH) LLTRY, £
£ 5, BERE. BB HREBEAFHKRE, - 7k - BB FERE. EFFHEEESFER
B, MEEREICL > TR SN TWA, E10 HTOESET MOFAGA 23T (WNEETE 37 44 18)
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4) L FMERA T = AN

Gazetted Officerd F-atE A 7 = X A%, BB K OVAH BIEARE245:ITR STV 5 it
B9 5 BRI K23l (B m10045) 23 H 41, A BIEAR205:ICER ST
WHEEEES (Promotlon Committee) (ABBZBEROZERMAT L IFZERITMm
SNTEZEVREBRELED, MFEZESOERR, HMEAITOEREREE (Chief Secretary) |

%E%E%@ﬁﬁ%,&UWEMM$%&Eﬁ%%méM ) MFHEIT R D HERS &

S

v

T,
NEBEOZEFOMRM (Work efficiency) ([ZBE3 23, EBFEM (4050, 7EFEF
(30450, FEHE (1257) . HIG TOEFRER (165) Y. HHE 2/) Lo Tn 5,
FEICBA LTI, MERIEFERIIFE L TH LN, FETIE, HEOFMMAARA e
%9z, % ORANTELERRDLINTND, EHIT, Gazetted Officer D3k 7>
52ERA~DHMETII AE L BIIMHE 72> TN D, BT K DB LIZ OV TOMOFAGA
HHOBERY TiE, SAEOKRZOELEIX, FEOBLZTICR ST, &< FH S
D eV BERbHENNT,

5) BImEROER
HEHOBEETIE, RAOEMOGBHAEA T 2GFNCERTE 2 2 L8 ETH

V. MOFAGAT b, JRERE AN ES L2 m A C& 25ATICERTE 5 L H1c%
HALTWEEER LTS, LavL, R 8= VBFOBURTIE, 1TEEROAK B, T
B3R Z L ICRBHANEE L 72> T D, £z, ABEIED4FELES (3) 1ITiX, (@) a
Hittsk & bR CRARLAE 8% U 7= 1213, cHidik & il BR24E %3 % . (b) bk &
CHUIE CRARAEENHS L 7= 1413, altlsl & bHus C e ARV 8B 2 & S o 7o, ERHTo
ST A IR R E N TR S TWA Z %2 En, BEEY Tk, TBE®
L, ZEBICHDHESIOBER b DTz, 7272 L, HUsIX A HIEICE L Cix ﬁﬁf@
WAL IR REIND - {52 &2k 5,

2018410 A (2 [E L 72 IDSH 35 — HIAE OEIRIR I T, 5 LARTOE TR - 72 Hk
B& | MOBTOEE L 2> TEME DT O — AR o7z (WL 155—IDSIFEH
FAEY A B OJGERTIR NRER OBELRLE 2 S ).,

IDSHETIL, fTHIOATEZMRLE LTWH 7, HEDOHEM 2 5487135
& LT, ATHE QBN TOATH TOBENIME Ch 5720, IREREFAENE T &
I CATICHEGE L CEIB 52 L2 MiRFT 2 2 LT LV, —F, ABEOEREILE
<\ BEBICEERS DA T THh e,

162018 4FEITHEMHEIE~OBITHR TH D720, FH#EICET 2EERABITES TR > TV 5D,
Adjustment Act (Z L > TEBUNFOITBUE 235 1% b EFIZIR D Z L3 TE 2 0NTEN TR,
7 ANBEOMERRIZa (445) ~d (1.254) O 4HT ) —=ITHNTW5, (AEETE A 24C %)
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)

X VTSR

FRATEE T o N & ERR AR L 2R LT, ED L) 7e¥ v U 7 /A% ML H
IS & 2 DN, (AIRERRD D), o, BWVIRALIZR -7 B LN ERFEAH L,
FAESHTT 52 LIk, S%DIDSAMERY —7 v b & LTSRS KBS 520
EndhD, TOH, FERTOEHRONEE THHJRE (Joint Secretary) 224 (Rl L
NDERGEDORIA%) R E LIEABEEOF v ) 7 /S 2A0BLRHE (P, WES) 217
ST,

T D FEN Tl MMOFAEZELE 77—~ (Google Questionnaire) % ¥fi L, A
DHHT A2 FRFREEZML, MER D ZKBE LT E 2 A 2846 08EFT 7
— N CORIZZERL, ZOMOI64 TR TORIZ ZZIN LT,

RATOY = H— T R, BET214 . M4 TE o T2, MOFAGADFEFHT /R &
NTna X o1z, &MEoloint SecretaryidJoint Secretary 21K 16.5% T 5 7=, 20 AH114~2
% BE LTy, ZetEdJoint Secretary DA R D 722 RO LT FAE IR HIC =
YET NERNANMERLET Z LT Lo T,

Joint Secretary® L~ )L CIIME L ZIIMHATH H, BRI ZITo 12224 2B ME 5%
BLTBY., 20 bAKITHEE BRIZEZ TN~ AZ — 14T ) T~ RZ—) O
52 B L TV,

ELEDSE T, 1785 (Public Administration344 . Public Policy644 . #E~94:) 73
33%, #XE% (Business Administration, #E-~<44,) 15%., #%# % (Economics, 3E-~24)
T%DINETH -7,

BAFIEIZ DWW TIE, R 3— L ERND52% Tl xS Tz, Wik, AL A —2R
N7 U7 D11%, $EOT%DIAT, EOMTIE, XFL—v, L y=— KE F7
VHE AV RETHoT,

Construction Management V N
14, 4% ublic Policy
5 6%, 22%
International Development
14, 4%

= a4
LB SR ELEmas
Development Studies Laws . FAYH FTIUF
o 14, 4% Statistics o S
14, 4% ’ . % 14, 4% Y
£, 4% 12, 4% RS —2 14, 4% 1%, 3%

Public

Business Administration . . 14, 4%
4%, 15% Administration
9
3%, 1% I z—
International Affiars Plant Science 14, 4%
14, 4% 14, 4% wE
Psychology 24,7%
1%, 4% =\

A—R+FUT 144, 52%
34,11%

Engineering

1%, 4% Economics i
Enalish Literat Educaion | Hydropower 2%,7% , 11%
nglish Literature 12, 4%
1%, 4% B,4%  1%,4%

-2 JHf& (oint Secretary) LV DEL5 058 & B
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2)

Fio, WERIZBW L, 228 1340 E LB 2 BUS L iz, BUFE & BA0x, K
A7 (Policy Formulation and Monitoring Guidance) . -f >~ K (Psychologist) ., #[% (Technology
Management of Economic Policy) T& -7z,

IRk PEE

Joint Secretary DFRSEFAT 1L, EARATECE 235l > CTE RFE D FHENL— N 238 5 D Tl
RN E WD UEERFET 72D E NG L7228, HEMERTIX, 2O X 5 e — b
BDEOITRZT RN oTe, £, AT —<AREETWICENTH, *
¥ UTRADTY — b a—R Lo TVDETHEET D LWV ol fEliTer o7z,

x5 & 72> 7= Joint Secretary D %5 < 1%, #EEOMMRIC BB L, F72 5 008 COEBRR
EFEATCTWE, £72, FX—LOREE LT, MM ENHmE TR Tns e, &
ST, HHTO X O RIEEARHB L H D 2 L L BREIDNEBIITOR2ERES XD
ThAbo, —hH. MBEE, 407 TEEETO L D ITREDEANN LI L 5 BUT
FEBE D Joint Secretaryix, [F CAITHTRENZ L TV DA o7,

T, BUEX, BEHASOBITHTH D20, BEIVHEEIITDIL TV & OEH
NEXEO S B, EE. $v U7 SAFAER, BEEOS bio, f8L L2
4 DJoint Secretary® 9 B, 3 TIZ24 O BB HE ST,

- 17 -



#-13  Joint Secretary D Hik/FE

Governmental Institutions

¢

10

1

12

13

14

15

16

17

18

19

20

21

Ministry of Labour, Employment and
Social Security

Ministry of Forest and Environment

Ministry of Communication and
Information Technology

* [X] X [eol

Ministry of Defence

Office of Prime Minister and Cabinet
Ministers

X [X] X X[ X |=

X
X (Public
Procurement Office)

Ministry of Law Justice and
Parliamentary Affairs

Ministry of Home Affairs

Ministry of Industry, Commerce and
Supplies

Election Commission

Ministry of Women, Children and
Senior Citizen

National planning Commission

Truth and Reconciliation Commission

Ministry of Federal Affairs and General
Administration

X

X X

Ministry of Finance

*

X
(Dept. of Customs)
X

(Dept of Inland
Revenue)

X

X
(Dept. of Revenue
Investigation)

(Customs
Dept)
X

*

(Public debt
management office)
X

Ministry of Energy, Water Resources
and Irrigation

*

X
(Dept. of Electricity
Development)

X
(Electricity
Development Center)
X

(Karnali - Chisapani
Multipurpose Project)

Ministry of Urban Development

Ministry of Commerce

X([x

Commission for Investigation of Abuse
of Authority

Ministry of Physical Infrastructure and
Transportation

*

X
(Department of Roads)

Public Service Commission

National Natural Resource and Fiscal
Commission

Health Training Center

X
(Birgunj, Pathlaiya)

Tribhuvan University

X
(Trichandra College)

Ministry of Foreign Affairs

*

X
(Nepali Embassy)

Ministry of Agriculture and Livestock
Development

Ministry of Economic Affairs and
Planning (Provisional)

National Reconstruction Authority

X
(Gandaki province)
X

Ministry of Peace and Reconstruction
(No longer exist)

Ministry of Land Management,
Cooperatives and Poverty Alleviation

Ministry of Social Development
(Provisional)

X

Ministry of Youth and Sports

SARC Human Resource Development

Center

X
(Islamabad, Pakistan) |

HAPR

B OFE RN A ARBHZE Y — B 2 0MERK

*IBEDORT g XEHNLBECEHE L WL =T,



3) Hitt
ERABEOBIED LA ~OFAEOER ST R A, LT ORISTFT, FEIHT
D ERENIT, KB RETHRE SN TV LA EOFHMHIEZ 252 L T, F# (Academic
background) , #fH& (Training experience) . 5585 (Work experience) . =T X 2 Al
(Evaluation from your superior) . [FIf5 & DBt (Relation with other persons) . & DAt A %%
7z, & T IZT AR (Academic background) & 3F5#%52 (Work experience)
P (XFD) L. @PE3ifE (Training experience) . 14003 L= OFEM  (Evaluation
from your superior) Zi®&{R L7z,
BT, 5 FEICEDXI S ITHERH -T2 LW O ERITIE, 1) HPHEROTE
b, ER. EEMb, 2) B THRATZHGROEFS~OBN RE, V—F— v 7 i,
BHE), 3) E—T A N—T g BEOILK - SR E R OB HFEH, 4) FiEDT
W DR LB AR MO, 5) Tt & EH MO0 DRI Lo T A%
F o,
#-14 BAED L_NVA~OHEDZER 7347 (Joint Secretary)
Others
. Knowledge of int'l
Evaluation | Relation Experience ractices in
N Academic | Training Work . of working | Examination 'p' . . Geographic
0. back q B . from your | with other . ducted administration policy | ki
ground | experience | experience - on various | conducte al working
superior persons - and governance o
geographic by PSC . . capacities
. gained from education
regions .
in abroad
1 X X
2 X X
3 X X
4 X X X X X
5 X X X
6 X X X
7 X X X X
8 X
9 X X X
10 X X X X
11 X X X X X
12 X
13 X X X X
14 X X X
15 X
16 X X X X
17 X X X
18 X X X X
19 X X X X
20 X X X X X
21 X X
22 X X X
Total 90% 60% 90% 50% 10% 10% 10% 10% 10%
AT - BIHERAE O RS A ARBHIE Y — B 205 ERL
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@)

ELS X - FEDERK

SRR BRI

BT EI AR
fesht=
104
45%

AT © B ORI AR T — B A DMERK

-3 et L KR - FEDORR

=— XA

IDSTHER — 7 = — X CTHEME S - YA TIE. SRS E OREMEI 0O 72D OB N2
MTEDLNBEICIRE S, RO H# EBVE A CxtRE DR 2 BRI -
IMBR=—REIHSE Y77 v s T8 (BIHEANE) Lari—xo b BI5HEE)
ZRE L TN Ol > THFAEEZZ ANDIDSH AN EA SN Z LG L, 2R —=x
VN DL ICEER SRR S s, L L, FEOERMEME T, R3—LTliX, AITHT
TEENRENT S Z ERZ 0 & ORI S, BEEMSHEBEN 28 T ISk Sz,

AFETIE, 2V A= bOXG L LTHEISNDITA)T (2018412 RER OB T
AHT25) WXL T, =— XA A EE Lz, RRENRHR ST RTOHITICe T Y v
ZAT O DITHEE LD o 7zlzd, R OFFTIRY 2 DA ¥ Vo —&EfE L2, Hk)d T
RO TEAAITICH LT, 7o — b4 30 L=,

#-156 %7 = — AOUEfHA THRIE S 7ZIDSH AL A

W77 r5 A a2 UR—FR b R B
(R ) () LRI S
L B ECOmDL | 1L RFER WMBE. W mERS. L. ABE.
N R O WIS, T - B
DA - W |12 EERREE | MEE. A EERS. S, TEE
2 FROEEL L |2l REERE) | M. BREERS. TR, BBTEE.
S~ FIAT L1 WIS . NESE . (IR B
22 EEREEOWE | ABE. MEE. EHG. - g . Ll -
WL - RS
23 PHEERTE |- Ak - 0ok, RERAT. FEEE

BORf 9 T2 omoMEER ) 1)=—XHAENFE 2SR
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1) ¥77ur7JLR0arR—x3 FOMER
Y77 T AN AR =3y MIBEETAHITICH L, A VX E2—KOT 7
— MEAZFER L, SO OERN=— 2R LT,
AV H ¥ 2 —FAETIE. Section Officer L~ /L DY E /5 [ Cl. B4 DOFH Y455
DIEMIZTITIR SN DAE AN 8- 7=72 8., Joint Secretary L~ /L DFH B 55 DR & B v
i UC, MiReRo B AKp i =— X2 e LT,
T — FRE T, A EH L, BRI a R —3 2 N T OBRIREE 2%
. FINDOBI, ROEEATRAEO=—XZi# L TH b I FiEER-7-, =D
720, MENENRA X E2—flEL Y LIEEARINZ 2> T DRI H DN, AR
B, M, 7 a oA s arR—rr Fe—E LTV,
#-16 =— XFHERER
N Ao A Ca— | Toir—Fh o
No. #IF e e AR =— %
MM E PR O TBOEE — %, PR EIRE e, SEEHE,
1| WEE X ERRREIfR (ERREOE, 44, Mkt &%) . 5 - vk (R
5 ik, 8BS - RIS
N NAZER (IR AT IC W 7). EESRE (U ssili 8
2 | A X I 72)
3 | #FE - B B X M E B O TEGEE — %, HEEH
4 | T3 - g - e X PEXERE, BERE., SNEEERE. MNPTAHE
5 | ASLHEERE X EH. Bl (7T a vy NER, B LT )
6 | s X BFERICBIT H=—X L LT, 178, AFREE, Mg,
EFRHE B, A7 (b
7 | &t Tt - mEEE X 1TEOEE —M%. MG BUN, EERBIfR, B - 7k
27 aRBEOLE, MBEBOR, S5k, Bull, A, s, &
HEOR, MBER, AEMBEOR, ~7 aRIEOLE, &
RECR,. ENSAOGEROFENZ2ENE, MEBOHAER,
8 | MHA X WEIROBNE . ISEOR, ISER, BilddE, TEOR
ELEH, ANEE., ANZH., & EETe s b
DONRAIRERR A RIE, RBERE, A, RElk,
BRA— b=y TE
RRFECGR (X7 iRy, BHERESE) . EXEMRE (BUx X
BRETIEARSE) . A > 7 7% (B0 T OBSEE, TR
9 | SULBEREMLEE X BORREES)  ITBOEE Moo= =y v 7%
(LT B 72O OHITITE, K4 O eIz 7= A3t
BB ERAE) . [EBRRALR (MBS . 3N (Zeyhis)
S o =5 - BT - REEOR L. © O ARG EE DR
10 | W4 - R - B X N T
11 | B - HEd X EFZHZEOR, EXIEREOR,. AMEH
12 | B TFAKEE X KE. bk, TK
13 | ARTHBARA X RS (=T 0%) ., ALBUR, RIFECR
RREHEOR (EFBAREOR, I 7 vk, RE%) . FEXIER
MELR ik o | BOR. AMERROMTECER (REON, AR, (15
fawag e EE, SEECORY) . EERBItR (ERSRE., S22, Mk
%)
RRFECGR (EZBAFEBOR, MEEORSE) . MEXIREBUR,
e V7T (TR, =2 2= 3 )
15 ‘fia*;&ﬁi?;ﬁ%%‘ X N E B R OMTEGE S ((TEOE R . AMEH, FEBBORE) |
M ERERAMR (EFRBaE, ERSRE. st a5 . ik - 5k
(Sfhik, pasklk,. 85 - HEIES)
16 | et X REBUR, FEEMEEIR., 47 7% (EfH, = x1X
—orip) . ERSRETR (EREBgE. A5, ik - sk
17 | HZFEHEEES X HIRHEE O BB, H#RHIE ORFIE, BRFEUR, MB O
HFT - SRR ORSER) S B AR — B AR ERK
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2)

3)

A7 TREIEOHEA

IDSHEETIT, B 72— XLV Y 770 r T s [REKRRECEEAEOWEICERE
T o - RFEEEE ) O AR -k hE LT, A VT TRBSHENREASND Z
LiZhotz,

A 7 7 B35 B O R EERE T d 2 AL FEERA 1L, K3004 DT V=T Rk
24 7 THRBEOFEETTHD, WA TITIX, BEWNERKROERR., FrxO8ER. 5
AT AW RN H Y . A (Ministry) TIZECSREE 2, J& (Department) T
FEMAE>TWD, £2, ABRLLBEDZ L, ZX—Lxz o P=7 ) 7 —
B A (F-110Engineering) (2B T DB TH 5725, ITEEIZBWTH 0B B 3 5 25k
DRDOENTWDTD, T V=T DRy I 7T ReffoTnWh Z EnHEMEIND
EDZLTHDY,

AR EE IS O E OFHE TIX, NASCOMFHEIZINZ T, [FIE T CIXHEMoE 2 &
DEMHHENRTON TN L, FEICERSNDITHEICEWTL, /177 7r Y=
7 NOREEHRETZDNMOBERPLEL SLTWD,

FELSNE o V=7 DIEFEBP L VBUMEERE & L TE, =% rF—4, ala=7)
—a v EREANE . ETAKES ., TR EENH D03, 4/77%M®ﬁm@¢
(Z1%. Semi-Government (EZfif & BB OEA L A50 : 50) DL H VY, F ZICHEFE
NFED Hjﬁ LTWbHZERDD,

AEFEEEHE BT 2ELREO=—-XL LTI, /17 T7 7V NEH
(mmwwwmmmamemmm\@%4V7?(ﬁmwmmmmMWWw@\ﬁﬁﬁ
kDR E 4458 (Economic Financial Analysis for Public Enterprises) . #6152, > g/l
A RER. WHEEE, oY =T U T RER, RIBEEENET LN,

Fro, FEICHT 5 ZEBEREERE R —I2 X238 e LTid, 77 BRFEHELT
(ADB) DHARZ 7 R, A K, ¥R & | HEFEIZLDEH - EHIHE D i <
NTWD, FIETIE, PETOEB LRI04 L ERSM L L OFHm b F Sz,
& HY & L7=[R4E Doint Secretary b =2 V=7 TH VY, XT ) —HETELZ%2
M LTV, A 7 7 0IcRi 2 LS50 =— X2 L Cid, AFEEERE T
FRICHLETIIRN DI AL FTEH -T2, FIEATO LS ORGHEIT1%~2% & D
ZEThD,

(LS V- PN

IDSHEEDE 7 = — ATk, ZAFE24 L L, 204 13E LR, 24 13 LR T
DZFANELT I,
HEFRRICE T =— AW EL O, v U T RAFTWEORERNLNE, FEITITE

19 N FESEE I AR B 7 TR SR

D LU ROV AT HNN~INR=NVDY v 7 T —Lao7< 35 T EEHE, ki

E~R A=~ v R0 SERERR B AES N TN D,
A EABETIE, AEEEHICLD RNV REEDOIE BITo TV D,
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4)

HESORFENETHAWD Z LRI, LR =— X2 oWV TiE, L5
REE DN HE DGR E RO DD DRDAT v T LTEZDLLDOTHD, £i2, %5
—IRIZMERDOITEL L~V DHHTHY | LNV OEMEGIIAETH D Lo
FEALHST-L OO, TR ECAIFEEERE 2 L OB TRV TIE, FERE
NEZBORICHERT 2 O THIUTEANT 5 &) BRAE ., EFHEZRET 5
EZFFHEEE S T, BUE LB ESRSE SN CIER L TR0, ~ 7 o, Bl
RABABOR OB OEMSIFIZE T EIE L L _VOEMERLEL I N TNDEDI L
TohoT-,

EHFRRRE OB ERRE~OEFZDO X A 7Tl EHEERE T#, B IR
(R L TR 2 DO Tl < | ERIUGHR., —ERS— TR D BEB N TIHL, 1#
TRBICEDRETHD LWV EZNEZ OBRERE N LR STz, & 7-Section
Officer O BtPE CHL B BF O 72 DI LT-HA, MESRA#ICRELTL, v
THNCIX, RIEY 2 =7 L~ULdDSection Officer T 5 Z & 8, HEDOIRE )& RIS &
LTHRIn, £/, Sl HFE (Frv V7)) ORKTIE, BLFEREDRL
FELTIMAEISNDA, MOFAGAIZ L% & itmid, FEDRA - FOMAEITITR S
BNEDZ EThHoT, IR (HRTOREE) TELEEZEEL, T0%, #
HKFE CCHAE OE24e) CHESZEIS LIITEEIL, BRICL > TRKEL Y LA
WELS e ofelod, AR AZZITE L, BRI, X 3—ANEE IR L, BORE
Wb TWnWHEDZ L ThoTz,

LRSS OFEHIBRIZE LTI, 40 E TET D LINFEEHE VRO D728, 455%%
FTLTHRXTE L) BAPEEB T,

Ve VX HEUE

AHEOFLHICE LTI, AFICL > THLHBETRR L0, BRAIABAYD 2 M

;R L7218V | Section Officer (3%5#%) D&MD EIE1313.64%, Under Secretary (255#%) @ 4otk

DEIE1T6.98% THh 5.
IDSHHEE — 7 = — ADISEFHE DR 2%, 3614 (43 FA5t) (83.8%) : 704 (16.2%)

. Gazetted OfficerO L EDEIE % BT 2 T, £7-. SEFOBLIIT6e4% (43 F
BE) (80%) : 164 (20%) L. IEHEH DT Ltz & HIC EFLFER ThH o7, 2

F-1T BEHNETAEEK

P 2015 2016 2017 2018 FEt

ISEER | % | ISEEER| % | SEEER| % | EEH] % | WSEEE] %
Bk 63 82.9 89 80.9 101 84.2 108 86.4 361 83.8
i 13 17.1 21 19.1 19 15.8 17 13.6 70 16.2
&t 76 100.0 110 100.0 120 100.0 125 100.0 431 100.0
AT —EENE N B ARERE W 12 % — (BLF JICE) &k

2 JICA FHATE EHEML
B R AHEEEOBRERETICB W T, EHlENPFREOEAITIE., Mg 2 E Rk 5 v )
AR ENTN DT, AEOBLIMN, [EHEEOTNE ERISHER L 2> TN 5,
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#*-18 B EHAE K

2015 2016 2017 2018 @t

I ARER] % | AE| % | AEH] % | AREE] % | ABEE] %
Bk 16 80.0 14 70.0 17 85.0 17 85.0 64 80.0
Ik 4 20.0 6 30.0 3 15.0 3 15.0 16 20.0
it 20 100.0 20 100.0 20 100.0 20 100.0 80 100.0
HIFT - JICA $2ptg k)

®)

ZPEDIDSHFHEANDIRFFIRT D « FEFEERFICEA L, &R 217-o72& 25, IDSH
HIISTET DR (QORRLAT) 1, LotEiC o TS - HPER L EAR D CTHhH G, £
LHIIFBROMFEDOHNFETH D, LWV ol RASE L, XK E LT, LMEDISEF RO
EVo oG, AEA~DT U RNT =20 NEAT) Lo mBRPET b, —J . &0
AT D2BZIIFRICL > THRRY | OIS FE T nworBR b ol

Flo, BEOBEIRY N, XN — L OEBITLED BB & & B ICFKIER O BEEED R
T,

IDSHFHEH 72— ATH, BUEDISH LT WL ST v s T Azl L T\ < 2
ENRUITHDL EDBEZ NG, FHEEETIE, UTOREELE X TV

SEEFAAIC Té@ﬂ%%‘@ﬂﬁ%
SHETIASIC Téﬁ B4, RO FEERFIC L DR OIE
SHEIIASRICE %I%%E®2/§7F%@iﬁ% U7 BRI DOFEFE S AT LD FE i

Z DM DIEFEEPLRIZ AT 7oAk BB L Tid, R 8= v O IHEE (1990512 FEAT)
TIEL, EREREEE L LC, THRITRE. AR, . V—X b, 8k A 74 X—ESR
FliFEnsonTarzlme LT, mREZENL U6V ZERRE (B11%)
SNTWVDHA, RIACITHEOEAL & 47220074 O 8 2 & 15 M 020154 OFr& L T, IHEIE
TEEON - E RO HER OGN 2 T, @EEZE (Inclusive Sate) DEH S bV IAEN
TWb, ABEIETYH, KON ENZZT CE XYy b, v T Txy7 4, ¥7
VEDOARIHTORENRELSNBY  KXFEEOREN - AT 28RN ERT 5T
W5, H—T7=2—ATlL, V=X —FELEDE THEEEI|C [Competent women, Dalit,
Janajatis, Madhesi, and other minority group are encouraged to apply| & 9 G Z1T > TV D 23,
BTz AThENZMEET 2 2 LR EE LW E b5,

IRER ATy a—T v

MOFAGATIZ, ITEE ORBFHOMIEICEHT2E=2 Y 7 fE~Da LT — g
V. BETOMEREDE N & ST BFEOEBCKTE 7 0 —7T v 7 %175 HIEILR
WELTWD, —J, ’FEIEITRAAIZIZ, [ZOXRIXOHEIC L IETONZE, FL—
=7 WHERITAAT > e BT, MaxfFst., b L—=0 7 BHERITAK T Lictk, 20
WEELFERL, BOOFEINCREM LRTIER 620 Z NI Tn5, nEE
FANDOMEXEY TIiE, NRE®ZRICE BRI L AR — MERIE L, BO0FTET 24T
DX —=FMIBERHTHL 0 IAT v arbbd) LV ERR, KACL>TEL TR
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R & RPICIRIET DR, X ZBBE T LA L, D a2 b &Rk L
7oL RPN T D2 A = ZA#&ékaot%ﬁ# LHAENT,

MOFAGAN B I, MFDOMR A LA LKL KoLt Da Xy by | IRER

b HED AR DFEERDOGH KD TN D, BARROIEHOBRNG S,
ﬁﬁ%%%ﬁ?%éioﬁ%ﬁ:XAﬂﬁﬁéﬂé EVIFELNE R DD,

% OFLEICBI L ClE, MOFAGATIE, BHOMBICESE AAPRBR LA HT 2
ESATRET, RIS AMIER N TE L X O, REZ LT TWLEDZ L ThHD, £z,
JmE D37 ARNCER S L <IEIMOFAGAIZ By DR T —~ Zinz. K Vi L7- BB A
MEND LI TVDN, AHF. OOF Eﬁfﬁﬁi(mﬂi HLHIBATICBE S 5
INHS BT (Employee Adjustment Act) D) 2360, D7D a YT — 3 Uk
RinoleZ EbFERINT,

2018 F12 H R ClE, EEH— Ny FOR-FPELTNIRE LI & Z AR, mERETFED
Sl TRZHPICA R FE « 2= L DORERIZ OV THEATED, 4VF%L@%% ZhLE
S, FOEFHFITENL TS L) ary b, REEFAE LB LWEEND [
ERTFAEN, WFRLV ) —F =2y TRRETDH LD ﬁOkJ&POk%ﬁ%%oko
FTEEITThH ., BPEDREROEFIRIIIMATE L TV LD L EoTz,

Fo. BPFOREINTH ?iﬁ@*/%? ZIWZE LT, REZORELEZ LA WIS
AL TR, HEIRY 2B LRSS ImERFER L TEGZIRY . SR ICES
LTND5E, FlEkE BRI _u@%ﬂiofwé LHER S T,

FN= TR, AARPAEDREAEOREN R 7 NV—78 LT, AARFRBES R/ S—L
JUAAN (Japanese Universities Alumni Association, Nepal) , 73— /LJICAJH[EWHE R 72 2IAAN
(JICA Alumni Association of Nepal) . H A2 RS %/ — /L [A 252 NJAA (Nepal JSPS - Japan
Society for the Promotion of Science — Alumni Association) . = /X—/LAOTS[AIZ&% (Association
for Overseas Technical Cooperation and Sustainable Partnerships Alumni Society: NAAS) 5 23F7E
Lfméoit\ﬁﬁki@*¥i®ﬁ 2R, K704 DR B A2 5 BURMIFER 7Pt K ¥
(GRIPS) DFIEZTIX, TN GGRIPSIZHEZE S HFELEDF Y =T — a v IgEKR D
@fA“%%Mwaé AR ORy MU —2713%E L WA ARRIET TR,
G & ORIV TNDE LWV BERLZ ST,

IDSEHE D IRIER F DRI DI IOV TIE, 2018F10H IZHE L2 —7 =— XD
F—Ny FOREFAEDN, IDSKA—NVFEBRRCET 2D RO, AR OBFRE ED LD
IZRET TV Dy, Flo, XX ED LI ICEBML TS HFIZELTHE LA TS
EDZELTHD, IDSEETIE, 204 (B 7 = — RIEFER4) BEFTH720, K
HIZIE72 0 ORFTIZ /2 503, 20194F4 H IR Tl IDSHEHTZ 1T ORIBZOIEFENIC KT 5
SERIZTRICE Lz, BARMOFEE LTE, JAMNIBERZFENSML, JAANE
HBUTHET DLWV IBZBRZBHIPNTND,

# oy FlRERFEAE (ILRXS)
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(6) M NI —JABIZEMICEET 5 HA

1)

s ]

fih R —12 X DHEBIEMETIE, #E (KOICA) MWTECE x4 & LiZE 5 G
FIBPEREEL TN L TWD Z ENET HiILd, KOICATE &7 1 7' A [1F20004F 12
BAh S, FRIT. RFBHIEEME OB Z B2 (OECD-DAC) VU % k OODAXI4:[E68
EThod, 2019FEDIGHEBIHITRINTWDH I, a—24, KRELAIL, LFTOERO L
BV THDH, KOICALEFEET 1 7T AT, ARRENIEZEMNNIRY 710 5T
WRBIDSHEE L RE S RR->TWD, FRZFL, HE FREGHOETIBA~204 0

KOICARE &7 1 7T M KD FAEEZ T AN TV D,

#-19 KOICAE®4& 71 /T ADJSEEIE (20194F)

Sector

Course Title

University

Governance

Urban Development Policy

Chung Ang Univ.

Gender Equality Leadership

Ehwa Woman’s Univ.

Finance and Tax Policy

Korea Univ.

Industry and Trade Policy

Kyung Hee Univ.

Public Management and Public Policy Reforms

Seoul National Univ.

National Development Policy for African Countries

Seoul National Univ.

Public Administration (Local Government)

Sungkyunkwan Univ.

Regulation Management for Economic Development

Korea Development Institute School

Rural

Agricultural Engineering

Hankyong National Univ.

Development

Agricultural Economics

Kang Won National Univ.

Agricultural Production

Kyung Pook National Univ.

Development of Fisheries Industry

PuKyoung National Univ.

Community Development

Yonsei Univ. (Wonju campus)

Health Global Health Security Yonsei Univ.
Technology, | Energy Science and Policy Ajou Univ.
Environment | Techno-Entrepreneurship Competency based on EE Han Dong Univ.
& Energy & ICT Convergence
Water Resources Management Sungkyunkwan Univ. (Suwon campus)
Education Global Education Leadership Korea National University of Education
HiFT © 2019 KOICA Scholarship Program Application Guideline for Master’s Degrees

KOICARE 47" 1m 77 LHMFIT LD & R8— A bid, ELTA ~204 2350
LTEY, ZNETIZIT0AMELRREZE T LTV A,

F~7v 277 AOETIE, MOFZ D 72 —s3— K L LTW5HH, FEhaEMEIT 2
< KOICAM E CHMilZ#EI > TV 5, FHEICEB W TIEL, MOFH) HMOFAGA% # UC, B
RETTICE R E AT 523, [FIRFICKOICAT b B BRI 2B T ICERA LA L,
A ORFLEK > TN D, £72. KOICAN D /3= )VEURFIZIE, & KZTH L T44
DB Z KL TWDIR, M5B DIEEN D 55 A I INEERAZ M T b
EDOZ L ThD,

TR E OBMGICOWTIL, BFELA (FE—MR) T, 3= VENTOEFES - m
e (BE—7 U ) OAKEIL MEORFEOAS v a— EZITUR), KU
F GE=7 U F) 2% C, BOBME=T5, £, IDSFEEFEKIZKOICAT

- 26 —



2)

BRI IS -2 FEM LT3, BIERE TS v XIZBWTORICFE
F—%& %N L T 5IDSE TR L, KOICATIE, 2019405 #5 COILEEILE & 2
— G TEEDZ L THD,

ISEESAE TR, ISR O _EIRIZ405% & 72 > TV D ML EOIEZEE B L2
7p L HEHIEREC R TH VW . IELTS (International English Language Testing System)

DFEFEMFEHEOIRHIIAE TH D, T2, BFERIOFEFAHMEIL N L TRV,
ﬁz%i\%@#6%ﬁ%ﬂ%%bf%é%l%ﬂ%x(%ﬁﬁ%ﬁ&ﬂ)%%ﬂﬂﬁ
ELTHBT2ZENTEDL I o7 DZ EThoTo, BFHIMIZI8,» A D21
by AC, HEEME L 720 | FIERFEOBAEITTF AT L TRV, ZAKFEND D F /84—
ANEFAEOFbITE <. IR THEZZE L TWOIRFELND,

AFHE TOBFERE ~D, fh R —IC L PR CET 2 & B ik, ®EO
ZARFIE, R R 7 omoRT (Z<0E, #EO by T1I0KT) BNEENLT
WHZ e, KD BReFEEORERBEXNEE (= A a7 X MOAMRE KM
BEHWEIFT—EOA N M) IR D PREE R < FHli S LTV 7223 KOICA
OHBFE LR LA, RT 0T T LD Eﬁﬂii@ﬂ%“\ﬁi%ézb JCiEAR <,
KOICA FE i~ % 5 [E TOWHE O IR EMHE R B 2IZF 7' m 7 7 AORE-EFAE S Inb
@\%b&ﬁ%%iﬁbfwészkf%oto

KOICAY vt 7/ F L Cld, FHEMA2FICLEER L TV 5,

F—=A 7 UT

Australian Awards Scholarships (5tAustralian Aid Scholarship) (%, Scope Global%> S/t EE
BERIE LCTHEBLTWEA—R M T U TEIFOHR ié7m&7bf%éoﬁ%\%
IDSTHFHE LRI, A=A T VT &R X— L DERHBLESBIE-> TN D, 7 ¥ —
HEROREE ZATE138 7 4 —Th D 9 2, BB D72 53R < *ﬂx}\%:xa‘% s T
5720, THEDISHEFE L NWEDZ L ThHDH, TNF U AT Z—IZBNTIE, BUFDIT
HEZGE LTEY, AFEOEIGIIRIEFEFEIC L2 2EFEDKIM0%E D 5,

RIRNEL, B, 204006244 (BUN O T HREE _otof/ﬂ:?‘oté) T, EEERRRIC
DHRHINTND, LAANE, BERE O RRE oo TWTER | SMFE~MENN D IR ER
D—NGOFTHERT, VFE~2FETRAETCEELRROANE IR TN TEDL D
EL A=A T T TR, BESHRSIEERERESNRNI & SbIZ, FHOFEMFITSS
HOHMBED, FEPNI8RIZZR D L F EFRMIEL 2570, MERBROINGEE DO
PR ZIUCY TITED 2 EDRZWVEOHBNI I TIEEET b, */ 33— VBIFO
—HPOHEESIIAELEDERN DT, EOER LRSS TND L) ThoTs,

HHAEDORERE NI DEEN ORI NDIZBRIZ Lo TITTON LB, A—A TV
T RKEEREIZZE T Ao T euy,

JNEEA T A U TIT DL, AT A U TRIBETERWESIE. FETHLZITMITT
WHD, ZNHOER b= —Y = FBREATI L, &EICITT X TOEENS T
A R=ATHEOLN TN D, IDSEETIL, ISHFREVEFFRELTH L0, 1EL
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TGRS AL, MDISEE I SN D Z & 28T, bk v Bir< £ Tt
HEFFAEH L2 E W) Z e, LIFUIZE DN, JSEEHOA T4 28D
RHIE, T XS RBEPH L < S, EHIPEDRERIZSRA D &I, B HFERO
FHEIEV, INEEFEHOTH I ADBWIZEORN L THAH, EHIT, KHEFEFOEN
RR=ZBNTIE, RIEIC K> THRATHEDRIZ R o720 . BARKE CHEENE S
NTWED T DT ENExHDHIZO, ISEEHOA T A » OFENIZH(E, FEED
i, SFFRICLERT D & Bbh D,

F—A N7 VT OLEFEELORROFFHSE LTI, &R O 1ot L TER
SEIOEIN Y TRHDHZ ENFET oD, Vo X —EEOEMEND, OIS E T
RTEPEZ 2 D03, ITBE O TIEEMEORIEI TV v e S s, taigs OaE
IZBWTIE, LGBT., #EREZZ T TE - A—A M —7F, [EiGE ., e & oY)
GHHIIERAE 5ROV AT LNHY | XA N—T 4 ko TS, R, § ﬁf%%”

2R L ClE, PO SHRIKRH] (Bl 21X, DT OIREEHE ~OKS) MEZ b TEY
FHEORITIX, BF, BEEENEZENTEY, FEADRZ DRI LT, ﬁéiﬁ(iﬁxﬂi\
DEGATND Z EFIT L T, TBEOFE L AT, #Em05F T 2BE 2 &
W2 EDMAIZ D,

ISEHIFX, BFE2HIEDO4A KB ETT, HHRAMBICH h~ 2 XOEEKHT CTil
ST TWD, #5574 P T, SO, MFBUFERE O A1T> T\ 5,

BRI, EFHERFPEULE TREZENTE D, FFBENDPAE L TWDHEEITIL,
TERT# 100 M)~ B 120 M O 5E 2 — A OHIRM T D, EMANZIL, 2AMOA Y =
YT=varynhy, EMTEOFELZMHETH I L TE D, FEGENAIOA Y =T
—a ZEATT S 2 & T WIRIFEIROEMGR OEIEDOLEZ T, OWTIREEEDH
B NRTHD Z L, TAEDIDSEFETHLI]Y AND Z & 2Ratd 5,

74w —7 v 7 & LT, Development Impact Plan & Alumni Development Survey % 17> T

0. RE®%L2 ANB18y AR AR E LA 74 VXD BHHAEZ LTV D, ¥
PAIIRET 7 v bRESH D Z 00, IRERITI00% T, € O%OERIE, &H A
DIRETZLEZEZ BILTWD,

Scope GloballZ. Australian Award? st S [EIZHilLs & &\ T Y (Kathmandu Post, New
Delhi Post%) . ¥4I, WEZIIZZE ZIZHET 5 2 & T, EOHLSIZE T 5 IFRE
WPELBRMEITD 2N TE D, FEAEOWRIZIL, IREAEICL25BEFET
DN ~DYR— R, IRER P AER O R — I\%ﬁ?ﬁ{ﬂ?fﬁﬂ(ﬁ“ LTW5

FIEROFFOFEIZE LT, BPEDBEFRICHIGT Z L 2Bk LTS o), I
OEH I FG3r At L LT a R, AROWD o FAICw LT, Fit%

I THEMT 2FORHHE Z > TWD, FIROEAEL, BHEEOEHTEOHFIZHET
THEO., BFPELY RARESEHEICITR > TR,

HHPHIRITRE > TV D23, st E LT, BESIGEHIMOIER R & 5, 2015FDE
KTIE, < OFENGHE L TNV =L TDT 4 — /L RFHERTER)No720
FHEPEKE L, —RemERNEL 25720 L2 Z & T, R EN D FEENR LD -T2
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e, IERZKRBLIZERNH o7,

#-20 3y [HOBEFZEFFEOD K

B2 FEZ, N
. % 22 20 Bt 2 it
JDS (The Project for %Zg; /Agé( (ﬁ%ﬁﬂzﬂg) AfE)
HA& rumanResowrce | | SWF) UEEOR, SRR, FTICE IR 1 (L,
evelopment Scholarship) {7 ATEL MR O, b
] AN K204 00 244 (TERE)
F—x by | Austalian Avards A15) MR L ABR (TECE)
P LYEF) B - RS AT 13 B ATECE I N %
NE) K17 40D 205 GEE = L8 5)
o KOICA Scholarship X4 NBE ATEE) (FISh B NGO Ik B I XEU
Program & R E AR O HERSIR)
W) DA GBI, AR E AR
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$¥3%F  IDSEEXDOME & ErEARH
(1) F/8—/LIDSHEEDOHE

F 8= /LT, 20154E DIDSHF S — 7 = — RO I A 2 i T, 20164 £ ) B#ED
ZAF AN S HL, 20470, 2019465 H K E TI2604 (2044 X33 F) 3kA LT
W5,

F— 72— XD TITHT= 0 | K= )L OBARTRE ORI & OV Fe A3 E D BFE W ) O 7

FAAMT AT, 20194 7> H20234F FEIC Sl S5 55 7 = — XTI, 24 O HRREE 2N
B4 (1B 1 204, W24 OBFEEBEZTANDLZ L, 1=, Fir-har®
— U b ELTA V7 FTHRSBOEANMER SN, FEERFRUTIBO T H, HEROF
RIEMESIC L D HES RS, ERMEFIC L2 HEESTA~EETFSND Z Lotz

LR OE A SEREREIC L 2 HH S E R, A v 7 ZHRSBOEAIZE LT, 2018
12 A IZ 5N L 7= 55— R BLHIER AR 1235 1T 2 MOF X O'MOFA & Dl B\ TR & 1572,

AIEOB X B Tl S8 L ORI A D OBEIDL FAEET BN a0 R—x
FELTHREL RS TWRNT &3 LT, EEOBEIN O EERN NN o Tos, JRFEBRIC
BIL Tl BFBORSCEERIO 2 AR—3 2 N CHIETE 5 Z L& LT,

#£21 77T Lk NaryR—3%r bk (F—T72—RELHE T 2 — ADHER)

BT w—R BT w—=R
AV A=/ N aAR—FR b Y77 a s T A aR—FR b
($2Bh & A0 BF) (BHZERE) ($2Bh & A0 BF) (BHZEE)

1. Fifgialne CHIM o | 1-1. RRIFEBOK 1 BRFEMRESCEEA | 1-1. RFECR
ERNTERFERE O | 1-2. EERERBCR HOWEICHEMST | 1-2. FERIERER
72D DO KA - HRES  RREEE | 183 AT TREFE
JE B A )

2. EFDES & R | 2-1. [TBOEERES 2. BT v Rk M | 2-1. {TBOEERES
HHR~DEERE sfb S b OCREEFO LS sfb S b
17 2-2. [EIBERAFR DAL H 3D 2-2. [EIBERAFR DAL

2-3. Y PR S b 2-3. Y PR S b

)

JDSH S EF 2 & D ARG

AFEFICIL, EEEERITKREINT 200 T Fa I L, kU6 ODa L R—% k
2T, BERERE 2 & O R THE S, KFED LI SN2 AREE L LT, IDSHE A E
T ORARFE (HIE, B, ZAKRFE, HYF2T 0% BERYD L0, JICAKRIZH
A% T, 201943 H D5 R BAHIFR AL (2 C | JEERR O FAE T E (Basic Plan for the Priority Target
Area) OFHIZITV, EEZERORKEEZS, (K8 TXHRELRNE (V7707 T 4)
D FEAGH 1))

» EM (EEFROZ) « EIN FiREE ISR A 2AEOIRERT TR E 2 bIRE 71 77 LIk & O

o RIS D W], 5 AEAY RIS U TAHRASC (EIN) Kk OFERR H O+ - lEERERO
WA ETIEES (R DRE TR E 0 DIRE T 1 7T L5 Ois EERUC 2 D ], (AT - T8
EE e . AMERESEHE DS) ME~==7/1] 10 H,)
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#*-22 XAByEARE

e T SoR—ETT o
(R S ) (MR BIEX ST BT
L R R S RATE | 1L R EERER. ~ 7 AR, M. &
DU EE T 5 A . FLBLBCS
£ LB |12 EERRECR | RGBT, . W E e
. © R AT
13 1o 75T%E | Lk GBT%- v AT BRTE
B . SR, W
G, HTRE
2 TAT T ARILK O | 2L TR 7. 5T, FTECE B R R
B - 56 > FEAE i Sl Y1 FRIBCE . M E . HECR. A SEES
5< 22 EBEROTE | EEEh. FEE. A, B o7 Hibk
N
23 FHEERLE | k. NE. S0k - Bk 25 - RaAED

12 DL

() == AFHH

1) RFEOEELZANK

ZAKRFOWREIZCEH LT, F— 7 =— X T, JICAN Z L E CIDSE D AFE
BOHDHRFE, MOFHTZICZIT ANERLT D RKZCK LT, F3—=)LIDSHEEICEBIT
HIRERT G E « BAREREZ R L, SERFEDOZIT AN EFHLET HEICEI L T2 A

REREFORHZHE -T2, ZOMBRITIEDE | JICAKE K O S—/VEBFTL,

A A 2 5

(D EZAREEOR M & F2hE L, 2015412 % S L7 i A EfRIRA O Hiak < Ko

FLE RS S — VBUFICH R SAu, 1 E SRR A T T 2170,

ZARF & EE LIz, %

BAEEIIZIZLL T o

#-23 F/X—IDSFEE F—T7x—X ZAKRF
FoFe 75 A SUR—RU T - : EATRENK
(BB YT (B30 R Ulketes 20 4,
L P e cll O L | 1L M ECE EEAE | ER R 3
,\'\x: > - Sy
12, ERRARR | B | ER R e 2
iﬁé% IR 2
2. TROEE LRER |21 [TEREN | BRATH | 5 o o
N s Yo T Rt §
AERRE | 7—Y T = 5
KRR | BFR
UORSE | RFEhieR 2
R = % RE A S| ATt
- v R [ 2 J\N 2L

S P PE I EvE sy ESNG % g0 S N TR
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B 72— AR TH, FH—7 =—XERRIC, ZAEZHET D RFEDOZAREE
@%ﬁ%%immxﬁﬁwﬁﬁﬁw$%%f93~hUzbﬂwménko%n%%
2, AERIE, ERFPONGEE, A FAEAN, T ART, e R %A A
L\%k%@%@%%izkgﬂ%Wﬁbto

2018412 H D% — R B HIFAZ F IZMOF & MOFAGA & Ok s Fh S, ZAKF L
ERFDOZANBPIE SN2, ZAKFZORETIE, F— Ny FORERFED A
YRR EEBERE LTHRAIN, . BoWBIHERA T, ZARTFLZAANKIC
ONTIGDEBENME LN, Hil-llbotzaA v 7 7B a v R—32 ML T
(X, FAAERAAGEINGRAZ S5 L, 20193 A IZBfE L 7o E@E ZERICB VT, 20 R%E
HH Lz, HERERIT, 5% E SN DICAEZE & OFHFEZE L BIEO &I B
ERE L, x)\j(%O)Hin’é‘ﬂ%ﬂi%ﬁOf:o

ZARENDBIT, BFEOH ) 2T 20707 T LKW -FEEZITH
2. FEOWRE L Z DR T 0 7T AR REEE D,

Z&im

#-24 FN—)VIDSHEE FH T x—RX ZARFY
¥77ar 5 A S AR—a o T ot — 2 AT ENEK
(BB 555 5F) (B & aRRE) - 20 4,
1. BERECEEAEE | 11 REECE R R
DU EE AL S | FEBIBRER 3
AN o B 3 <7 AL
& PRV AR i@é‘%ﬁ% 7 T KT 2
1-2. FEEREECGE | EEAY | EERERE R 3
1-3. A > 7 F % BEKRY | IR 2
2. DAF ALK | 2-1. fTHOE & RE EEAT | EREREIRE 2
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14 case study on Export of Nepalese Handicraft Products Ministry of Finance Ministry of Finance (Inland Revenue Department) Officer
The Perceived Impact of India-China Competition on the Political Instability . .. . Section
15 of Nepal: An Analysis of the Post-Monarchy Political Situation of 2008-2016 Ministry of Commerce Ministry of Industry Commerce and Supplies Officer
16| Sustainability of Trade Deficit and Remittances in Nepal Ministry of General Administration National Planning Commission PDri(r)egcr?(I)Irl
. . . ey Ministry of Federal Affairs and Local | Ministry of Federal Affairs and General Section
: ?
17| Budgetary Dynamics: Following Incrementalism or Punctuated Equilibrium? Development Administration Officer
18| Aid-Growth Relations in Nepal: An Econometric Analysi Office of Prime Minister and council Ministry of Labour, Employment and Social Securit Section
0 elations epal: conometric ysis of Ministers stry o our, Employme ocial Security | Je
19 The Share of Mar}ufacturmg Industries are Decreasing in Nepalese Economy: Ofﬁc.e pf Prime Minister and council Ministry of Youth and Sports Section
Causes and Solutions of Ministers Officer
20| Trademark Awareness and Country Image of Nepali Customers Ministry of Industry Ministry of Industry, Commerce and Supplies Section

Officer
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MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE PROJECT FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE GOVERNMENT OF NEPAL

In response to @ request from the Government of Nepal, Japan International Cooperation
Apency (hereinafter referred to as “JICA") decided to conduct a Preparatory Survey in respect of
“the Praject for Human Resource Development Scholarship” (hereinafter referred to as “the JDS
Project”) to be implemented in Nepal.

In view of the above, JICA dispatched a Prep v Survey Team (h referred to as
“the Team") headed by HAYASHI Hiroyuki, Financial Cooperation Lmpl ion D
JICA to Kathmandu from 17 to 18 Dezember, 2018,

The Team held a series of di with the bers of the Operating Committee of the
JDS Project (hereinafter referred 1o as “the Commitiee™). The both parties reached an agreement
on the JDS Project as attached hereto.

Kathmandu, 13* December 2018

2 A

e
HAYASHI Hiroyuki Shreckrishna NEPAL
Leader Chair, Operating Commiriee for JD8 Program
Preparatory Survey Team Joint Secretary
Japan International Cooperation Agency Ministry of Finance
Government of Nepal

&

Antachment

L. Objective of the Preparatory Survey
The Nepali side understood the objectives of the Preparatory Survey explained by the Team
referring to ANNEX 1 “Flowchart of the Preparatory Survey”.

‘The main objectives of the Survey are:

(1) To agree on the framework of the JDS Project from Japanese fiscal year 2019 to 2022 to

be implemented under Japan’s grant aid

{2) To design the owline of the DS Praject throupgh collecting basic information on human

resource development for civil servants in Nepal

(3) To explain the gutline of the JD$ Project to the relevant partics of Nepal

(4) To cstimatc overall costs of the first cycle, that is a perind of five years, of the JDS

Project
II. Objective of the JDS Project
The ohjective of the JD5 Project is 1o suppart human resource development in recipient
countries of Japanese Grant Aid, through highly capable, voung civil servants and others, who
are expecied 1o engage in formulating and impl ing social and ic devel plans
and are expected to become leaders in their countries, by means of accepting them in Japanese
universities as JDS Fellows. Moreover, the Project aims 1o gthen the partnership b
their countries and Japan.

JDS Fellows accepled by the Project will acquire expert knowledge, conduct research, and
build human networks at Japanese universities, and are expected to use such knowledge after
returning to their work, to take an active role in solving practical problems of the social and
economic development issues that their countrics are facing.

I, Framework of the JDS Project
1. Project Implementation

The Nepali side confirmed that the JDS Project is implemented under “Flawehart of DS
Project for the Succeeding Four Batches (ANNEX 2)™.

2. Impl jon Coords
The both partics confirmed that the implementation coordination of the JDS Praject is as
fallows.

(1) Implementing Organization
Ministry of Finance of Nepal (hereinafier referred to as “MOF™) is responsible for
administrative matter of the IDS Project, and therefore MOF 15 regarded as the
Implementing Organization.

{2) Operating Committes
The Committee is composed of the representatives from the following organizations.
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Mepali side

- MOF (Chair)

= Ministry of Federal Affairs and General Administration (MOFAGA)
lapanese side

- Embassy of Japan in Nepa] (Co-Chair)

= JICA Nepal Office

3. Target Areas of the JDS Project
Based on the discussion held between the both parties, target priarity areas as Sub-Program
and target devel issues as Ci it are identified as below.

Priority Area as Sub-Program | :
Social and cconomic infrastructure and mechanism development which directly lead to
«ceonomic growth and the IHivelihoods imp ’
Development Issue as Component
1-1.  Economic Policy
1-2.  Industrial Development Palicy
1-3.  Infrastructure Development

Privrity Arca as Sub-Program 2 :

Governance enhancement and basic framework development for democracy
Devalopment Issue as Component
2-1. Development of Human Resource and Administrative Capacity of Civil Servants
2-2. Building of Intemational Relati

2-3. Improvement of Legal and Judicial System

4. Target Organizations
Based on the discussion held between the both parties, the target organizations were
identified as ANNEX-3 “Design of JDS Project for the Succeeding Four Batches”,
It was agreed that the target izations shall be reviewed ing to the result of
i 1 selecti i i and decided in the C. ittee.

5. Maximum Number of JDS Fellows (Master’s Program)

The total number of JDS Fellows for the first batch in Japanese fiscal year 2019 shall be at
twenty (20) and this number would indicate the maximum number per batch for four baiches,
from Japanese fiscal year 2019 to 2022,

6. Accepting Universities and Supposed Numbers of JDS Fellows per University
Based on the discussion held between the both parties, it was agreed that the educational
programs of following universities would be suitable to the development issues in the Nepal.

7.

of ils needs in target

&

Sub-Program 1: Social and economic infrastructure and mechanism_development which

directly lead to economic growth and the national livelihoods improvement
Component: 1-1 Econemic Policy

University:

+ Hiroshima University, Graduate School for Intemational Development and Cooperation
(IDEC) (3 slots/year % 4 years = 12 slols)

* Waseda University, Graduate School of Asia-Pacific Studies (GSAPS) (2 slots/year ® 4
years = § glois)

Component: 1-2 Industrial Development Policy

* International University of Japan, Graduate School of International Management(3 slots
fyear % 4 years = 12 slots)

Component: 1-3 Infrastructure Development
University:
* Hiroshima University, Graduate School for International Development and Caoperation
(IDEC) {2 slots'year X 4 years= § slots)

Component: 2-1
Servants

University:

- International University of Japan, Graduate School of International Relations (2 slots/vear
¥ 4 years = E slots)

* Meiji University, Graduate School of Govemance Studies (2 slotsfyear % 4 years = §
slots)

= Yi hi Uni ity, Grad School of E

(2 slota/year % 4 years = 8 slots)

Component: 2-1 Building of Imernational Relations
University:
* Ri ikan University, Grad School of Intemational Relations (2 slotsvear % 4
years = B slois)

Compongnt; 2-3 Improvement of Legal and Judicial System
University:
* Kyushu University, Graduate School of Law (2 slols/year * 4 years = § slots)

Introduction of PhID Program in Jspan under the JDS Project
Thie Team explained that PhD Program could be also introduced in Nepal after confirmation
jons 0 order lo tbule lo development of the country. PRD
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program would be offered at most 2 slots per batch.

8. Basic Plan for Each Component
The Team cxplaincd 8 Basic Plan for cach component (ANNEX 4), which included the

ground, project ohjectives, summary of the activities of the project and other, would be
prepared for mutual understanding of both panties during the Preparatory Survey.

The Committes confirmed necessary meeting arrangement would be taken for preparation of
the Basic Plan for cach component.

IV. Undertaldogs of the Project
Both parties confirmed the undertakings of the Project as described in Annex 5.

V. Tmportant Matters Discussed
Selection of the JDS Fellows

-

Both partics fi d the imp: of i and sclection of the appropriste

candidates and agreed that promotion of JDS and recruitment of the competent candidates should
be done actively by Nepali side.

1. Monitoring and Evaluation

It was agreed that monitoring and evaluation of JDS graduates should be done actively by the
Government of Nepal for expanding their outcomes and human network. In order (o understand
the features of the JDS Project, the Team recommended conducting monitoring mission to Japan
formed by the Committee members in its early stage. Nepali side was delighted ot the
recommendation lo participate in the monitoring mission,

ANNEX 1: Flowchart of the Preparatory Survey

ANNEX 2: Flowchart of JDS Project for the Succeeding Four Batches
ANMEX 3: Design of JDS Project for the Succeeding Four Batches (Draft)
ANMEX 4: JDS Basic Plan for the Target Priority Area (Draft)

ANNEX 5: Undertakings of the Project (Drafi)

ANNEX 1: Flowchart of the Preparatory Survay for IDS
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Design of JDI Project for the Succoeding Four Batchos (Draft)
{from JFY 2019 to JFY 2022)

T

A

O Foiows lewwe  J05 Felows leavt

i

Japan (masters) Japan (Pno)

T

A

JCS Fellows leave  JOS5 F oliows eavy
Jupan [masten) dnpan {PHOY

Second Batch

6V

el WMIIINP
Peieg, Pl Ty, Finnial Py Tax [Miminey '.f":'_"“' -
- } [T ——— |5 ot Fean s tuatecy
] |Mu’ i Desres. el e she b e i il
E Marireof Eceneeicn nissry - [Winseda U'\'-v-‘-‘lg‘-h. -
i E_ t1udy [Pacalic Soul e RSAFSH
a8
. S
ig i e ks Pasie Pk o Sty i ol i
4 i [ RS e tsone -
“E n e Paliey * Promanisn of
'&_i' i resanic rewth ai Devmert (207 e Hiiie o Fdarl Afsmsrd G roee Cradot Sl o s
9 fprsmsint : il Fep e S
; 5 S T = mﬂw%whw—ud
i o iatisns] Flanning Commimin = )
‘57 o Eassie Fickle sl Sz - e o Pt A aad Geser]
l = [Mebsprtation. Blrasidny, Trkes Maiatey of Eacrgy, Watee Ressuirera uad o
1 E i < iskrener B e ; Hiaoms m-hLN 3
o [Prwior=r= e felaied o she sheve o il B lund Caeperaiion DEC]
L Eagisseriag niatry of Culture Teurism and Aviatien
i dinky of Urhan Deviopmeat
3 e iy of Wates Sugsly
B j F IMusimem s per yrar 10
=
= 8§
§ H f E i _.-——-"'f
gl [ = =
" ..‘I:\“_-—-—-"
E]
Ei : 55

First Batch

iry

ANNEX 2: Flowchart of JDS Project for the Succeeding Four Balches
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Annex 4  JDS Basic Plan for tha Target Priority Area (Draft)
Basic Information of Targat Priority Area (Sub-Program)

1. Country: Federal Democratic Republic of Nepal

2. Target Prionity (Sub-Program) Arca:
3. Operatng Commuttee; Mimstry of Finance (MOF), Mlm:lry u{ﬁdcrll Affnirs and
General Administration (MOFAGA). Embassy of Japan in Mepal, and JICA Office

1. OQutline of Sub-Program/ Component

(1) Basic Infermation

1. Target Priority (Sub-Program) Area:

2. Camponent:

3 lementing Dvganization: Ministry of Finance (MOF)

(2) Background and Needs (Fosition of JDS in Development Plan of Nepal)
{3) Japan's ODA Policy and Achievement {including the JIXS Program)

|

2. Cooperation Framework

(1) Project Objective

The project objective is 1o h dmini: ive capacity of the Government of Mepal
through pm\ndmg opporunities o young capable govemment unplmes who are expecied
to play leadership roles and who will to the socio lop of the
country, by oblaining Master's degree and Ph.D. It also aims to create 8 human network,
which will il gthen the bilaternl relationship'p hip between Japan and
Nepal.
(2)  Project Design
) Qverall goal
Capucitics of policy making of relevant g izulions arc imp by humen
resource development through this projeet.
2) Project purpose
By assisting young government officials who will play active role at the central part of the
Government of Mepal to obtain d aster’s andfor PhD a schaals.
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ANNEX 3
Undertakings of the Project {Drafi)
(1) Specific obligations of the Recipient which will not be funded with the Grant
N Tiems Desdline | In eharge E“:':’d Rel
1 [To establish an operbing commitiee (hereinafter refersed 10 a8 “ihe Witun | monih | MOF
Committee™) in order o discuss any maner that may arise from of intafer sipsing en te
| konnection with the G/iA [+
1 [To appoint the head of representatives of the Recipient who will be o Witkia | menth | MOF
chairperson of the Commitles lifler sigeiang on thel
Gia
3 [To open the Bank Account (Banking Armangement (B/A)) Within | maeh | MOF
afler wigeing e they
[
4 [To issue A/P 1o a bank in Japan (the Agemt Bank) for the payment 10 Witkin 1 month | MOF
he Agent bafher erceiving /Al
Froem the Bank
5 (To bear the following commissions 10 a bank of Japan for the MOF
| banking services based upon the B/A
1} Advising commission of AP Within | mosck | MOF
g
n:; e "x 3 rvspon
2) Payment commission for AP Every paymest wwres. 0% | apgros.
MOF | ofthe | mv
parmens | 100,000
e - T
] ﬁo organize the first meeting of the Committee Wiskin | month | MOF
shler asigming the
Agent
7 [To organsze the Commities meeting Disring the Project | MOF
1 [To ensure that customs duties, internal taxes and other fisenl levies | Duing the Projess| MOF
which may be imposed in the counlry of the Recipient with respect
0 the purchase of the products sndfor the services be cxemipted.
¥ accord the Japanese physical persons and‘or physical persons of |Duringthe Projer| MOF
ird countries whose services may be required in connection with
e supply of the products andfor the services such facilities as moy
@ necessary for their entry into the enuntry of the Recipient and
therein for the performance of their work
10 [To bear all the cxpenses, other than those covered by the Grane, Ouring dhe Pejeer|  MOF
|___pecessary for the implementation of the Project
1t [To give due environmental and socinl consideration in the (During the Froject|  MOF
lementation of the Proj

(B4A: Banking Amngrsent. A/F: Aulhoriztion io pay)

-

2) Follow-up activities (e.g. providing opportumitics for JDS rotumed fellows to
share/disseminate the knowledge they acquired in Japan at their organization/other pnonity

tions _—
{8) Qualifications (Example)
| @ Oceupation: S
# More than 3 years of work experience in (he specialized areas
@ Others
v N lity: Federal De ic Republic of Nepal

= Regquired ot Feast 3 {three) years of work expenience in Civil Service, and currently
empleyed in the Target Organization a5 a Gazetied Oficaal,

Between 25 and 40 years old as of April ls1, in the year of dispatch

Possess a bachelor's degree from a higher education instinnion recognized by the
Government of Nepal or a foreign govemment,

» Applicants must have a good undk ling of the oby { the JDS Program and
after their retumn, should have a strong willingness to work for the development of
Nepal.

& Have English profici (Geient for 1l in a masler's course.

» Those who has not ded (or is not scheduled (o be i) fereign scholarships
for Master's or PhD) degree

= Applicants must have a good understanding of the objectives of the JDS Program and
intend to contribuie to the development of Nepal after their return,
Applicants must be in good health, both mentally and physically.

+_Must not be serving in the military.
[
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in Japan, human resource to resolve development issues m Nepal will be developed and
human networks between the Government of Japan and Nepal ore established,
(3) Verifiable Indicators

1) Ratio of IDS Fellows who obtain Master's/ PhD degree

2) Enhancement of the capacity of JDS retuned fellows on research, analysis, policy making
and project aperation/management after their retirm.

| 3) Policy formulation ond implementation by utilizing the study ouicomes of JDS remrmed

fellows.

(4) MNumber of JDS fellows and Accepting University

Graduate School of XX__ X Fellowsiyear _total X fellow/d years |

(5)  Activity (Example)
Graduate School of XXX

| Targel | Contents’ Programs to schieve the wrget

1} Before arrival in Japan
Pre-departure preparation in Nepal
in order for the smooth study/
research in Japan

%) During study in Jopan

3} After return
Utilization of outcome of research

(6)-1 Inputs from the Japanese side

1) Expenses for activities of Special Program provided by the pi iversity before,
during, and afiter studying in Japan (e.p. Y i ions including local activiti
special lectures and workshops, follow-up ities after ing home.)

2) Expenses for studying in Japan (e.g. travel expenses, scholarships during stay in Japan,
examination fees, wition fees, etc.) |
nses for supports duning stay in I monitoring, daily life su

(6)-2Input Duration and Number of JDS Fellows
{Master's de;
I barch 20 fellows*4 years
From the year 2020 (Until 2022} 20 Fellows, from the year 2021 {Until 2023): 20 Fellows
Flr)mn the year 2022 (Until 2024): 20 Fellows, from the year 2023 {Until 2025): 20 Fellows
{PhID)
I barch 2 fellows=4 years (Among all Componenis)

(T} Inputs from the Nepalese Side

[ 1) Dispatch of IDS Fellows ]

(2) Other obligations of the Recipient funded with the Grant

No Desdline | Amount
| hittion
hems |
| Jupanese
Yem
I [Fo wock on the recruitment and selection procedures of 1DS candidates Druring the
Project
2 [To provide DS candidates with informatian o snady in Japan During the
Projest
3 |To carry out matriculation procedures and make armngements for trips o During the
___Vapan for JDS fellows Project
4 |To handle payment of wition fees and scholarships Druring the
ject

5 [To peovide pre-depanure and after grvival orienistion on J DS before/afier Druring the
Ei\ml in Jupan 10 JDS Fellows Projeci

6 [To monitor academic progress and living conditions of JDS fellows Driring the
Praject

7 [To organize JDS fellow’s returming program which consists of suppurt for Dhuring the
precessary procedure on JDS fellows’ rereming. evalustion meeting on JDS Project

program upon the graduation, meeting for reporting the results afier JDS
[fellow's returning to their respective countries. and

To perform other duties necessary for implementation of the Project, Dwring the
Project

Tol

(Mote) Progress of the obligations of the Recipient may be confinmed and updated from time 10

time in a written form between JICA and the Recipient. o
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The Precatory Stody for Human Resource Development Scholarship (JDS) in Nepal Decisions Taken:
Minutes of the Operating Com mittee P Reconfirmation of the accepting university for the infr e develop P
1. Date 12:00-1-00 on 22 March 2019 ] The operating i iewed the pecepting university for the component of infrastructure development
;I;;u;cipmls OC members: . and confi Saitama University as the i iversity for the ponent.
Dr. Marayan Dhakal, Under Secretary for Mr, Shreekrishna Mepal, Joimt Secretary,
Intemational Economic Cooperation Coordination Division (IECCD), Ministry of Finance 2 Canfirmation of basic plans of & target areas of the JDS program phase 2
(MOF) The operating committee confirmed the hasic plans for 6 target areas of JDS Nepal Phase2 as attached
Mr. Bandiu Prasad Bastola, Under Secretary for Mr. Bhupal Baral, Joint Secretary, Ministry
of Federal Affairs and General Administration (MOFAGA) i Discussion on the guidelines for the doctors! degree program
l Mr. Yuzo Yoshioka, Counselor, Embassy of Japan (EQT) The aperating committee discussed on proposed guidelines for doctoral degree program as attached
Ms. Yumiko Asokuma, Chief Rep ive, Japan I jonal Ci o Agency Following matters were agreed by OC Members.
(JICA) - Eligibility and Condition-
Observers: @ Be en Under Secretary or above ranked Gazetted Officer
Mr, knishna Chandra Kafley, Seenen Officer, 1ECCD, MOF ; Nepali side will discuss this matter within MOF and MOFAGA and the decision will be made at next OC
Mr. Yoshiki Sando, Second Secretary, EOJ meeting.
Mr. Siddhartha Shrestha, National Staff, EQJ @ Completed master’s course in Japian
Mr. Toshinobu Miki, Project Formulation Specialist, JICA “Completed master's course m Japan™ is changed to "Completed master’s course in an internationally
Mr, Krishne Prasad Lamsal, Program Manager, JICA recognized university”
Consultunts: @ Be in good health both physically and mentally,
Ms. Minako Ishida, JDS Co., Lud “Be in good health both physically and mentally” is changed to “Be in good health”
Ms. Tomeko Ogura, DS Co., Lid. - “Competent women, Dalit, Janajatis, Madhesi, and other minority groups and persons with disability are
Ms. Yukike Haneda, JDS Co., Lud encouraged to apply™ is added in the guideline as consideration.
Ms. Maho Hayashi, JDS Co., Lid - The guideline for doctoral degree program will be finalized at next OC meeting including - Application
3. Venue Ministry of Finance and Selection Process-
4. Agenda 1. Reconfirmation of the acceptng university for the infrastructure development
— 4 Explanation on the evaluation of the JDS program phase 2
2 Confimation of basic plans of & target areas of the JDS program phasa 2 The JICA study team proposed Project Indicators 1o evaluate the JDS Program phase 2 as antached
3. Driscussion on the guidelines for the doctoral degres program
4. Explanation on the evaluation of the JDE progrum phase 2 Attachment 1: Design of JDS Program for Four Batches (from JFY'2019 wo JFY2022)
5. Others Attachment 2! Basic Plan for the Pronty Target Area for The Project for Human Resource Development
5Approved Nep! Japen Schalarship (IDS) for Nepal
by Attachment 3: The Project for Human Resource Development Scholarship (JDS) For Doctoral Degree Program
= %V‘Q Application Guidely I Process during JFY2019)
For Mr. Shreekrishna Nepal, Mr. Yuzo Yoshicka Attachment 4: Project Indicators
Co-Chairperson of Operating Committee | Co-Chairperson of Operating Committee
of IDS of JIDS
Jont Seeretary Counselor The end of sheet
Intemational  Economic  Cooperation | Embassy of Japan
Coordination Division
Ministry of Finance
i
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Dasign of JOS Program for Four Balchies
[from JFY 2019 to JFY 2023)

Anas 1
Bub- Program Component Expacted Thame of Rossarch |
[0S Pricrlty Areas] | {Dovelopment lssue] Posslbha Flaids of Study Sehslly Regreis fok
[Hirgshima Unbrbisity, Masber of Als
[Cradata School o Inoenalional hasinr af Seieney 3
Malinnnl Davalapmant Palicy, IDEC) [Master of
i Macraneanomic Policy, Fisen) Poliey. Caopuration Sludies
e Pl Financial Policy, Tax Policy,
" ¥ Ecennenetrics, e
7 Wasecn University,
Social und sccnomic ot e of Kt Ethc Masier of intarnnsonat |,
infrastniclie and St GEAPS Relatiens
machanism ik i
ricvelnpmant whish
direcily lead 1o
feconcenic growth and 4.7 Foreign Ivessiment Palby, indussrnl — |intemational University of fapan
e national iveihoods lindusiral Dwrvulognnant Poficy, Promation of | Genelentr: Schant of Ininmatinal i st et 3
improwarnent Duvelopenent Polley  [Businass Frvionmeant, aitc |Mansgement
1.3 [Enginsering on Infrastructure Saitama University, Internationsl
o (FRoad, Tunnels, Drisges  |Graduate Program on Civil and [Masler ol Engirmuring 2
[Beveiopment Trarspedation) Enviranmental Engingering
[letesnational Linivesily of Japan, i
Gradust Sehoal of Intemntiaral A FLLE 2
Rutalians |Maiagemam
e Decenteaization Local
I e e S
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Basic Pla tha Pri Ta

Basic Information of Priority Target Area (Sub-Program)
1. Country:
Federal Demaocratic Republic of Nepal
. Pricrity Target (Sub—'l‘rngrurn] Area:
Social and infy and i P
and the national livelihoods improvement
3. Operating Committee:
Ministry of Finance, Ministry of Federal Affairs and General Administration, Embassy of Japan in Nepal,
and JICA Nepal Office

+

which direily lead to cconomic growth

1. Outline of Sub-Program / Component

{1} Basic Information

i . Priority T-rgcc{Sub-ngmm}m
| Social and infr
|

jsm devel which directly lead to economic growth

and the national livelihoods lmplmtmuu
2. Component:
Economic Policy
. Managing Organization:
I ol - O

Coordination Division (IECCTY) of Ministry of Firance

.

. Target Organizatsons: All ministries and agencics

(%) Background and Needs (Position of JDS in Development Plan of Nepal)

Nepal is classified as a landlocked devel country (LLDC) and the gross damestic product (GDF) per
citpita is reported (o be approximately US$348 in 201672017 (MOF). The country has maintained the GDP
growth rate for the past 20 years to be 4% in average, but due to the impact from the eanhquake and other
incidents, # went down 1o 0.56% in 20152016, However, it was registered 1o be 6.9% in the year of
201672007 {Central Bank in Nepal), ond the comntry seems to be on its way of economic recovery.
MNevertheless, the speed of economic growth 1s still slow compared to other couniries within the region.

In terms of economic structare, although 67% of the working population engages in the agriculiural sector,
the GIDP rutio of this sector is limited to be ubout 30%, The service sector accounts for 50% of the economy,
bowever most of the services are considered 1o be informal. The GDF rate for the industrial sector & also on
a downward trend.

Om the other hand, the government of Mepal has announced a framework to graduate from the category of
least develaped countries (LDC) by the year 2022 and leap forward 1o becoming a middle-income country
by the year 2030,

Another issue for the Nepalese government and the ministries concerned is the overall lack of capacity of
officers, organization, instinution and budget which arc necessary for handling the development issucs they
face, Hence, impravement of administeative capacity of officers and institution building are considered to
be the issue for all development themes.

' 0
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In Nepal, JI3S Program has started accepting fellows in 2016 and 40 candidates have been MC-é‘p(uj for the
master’s program by the end of 2007,

JOS Program will provide support in the area of human resource development for improvement of palicy
planning abilities of the administrative officers who are to deal with the priority issues of the economic policy
wtlinedd in the National Development Plan, such as public finance (tax system, international loan, debt
management, cifective use of public iture cte.) and i ional trade, Inflation, balance of
payment, bank credit, insurance and capital market.

(3)  Japan's ODA Policy and Achievement (including the JDS Program)

The government of Japan identifies “Social and i infr 1 sm development which
dn“UylndswmmmsluMundlheﬂnl‘uﬂﬂ' lik g " and "G
and basic fis rk d * as target aress for cooperation i its “Country

Development Cooperation Policy for Fuiﬂal Democratic Republic of Nepal” {September 2016} and provides
assigtance accordingly.

TICA supponts human resource development of the government of Nepal to enable its officials ta formulate
and implement effective national development policies through “Transpon Infrastructure Development
Frogram”, “Relisble Power Suw?y Capacity Improvement l"mm" “Urban Environment Improvement

ngnm “anam Sector D Program”, “Dr i Process Support Program™ and
istrative Capabality Fi Program™ as. plunned in “Rolling Plan for Federal

Democratic Republic of Nepal™ (April 2018)

Tn the tasget of sub “Ey sc Policy™ of the Phase | of the JDS Program for Nepal,

two universities lmve ucceplzd 15 su.ukuts from 2015 to 2013,

<Related JICA Project>
Technical Cooperntion:
= Project of Quality Improvement of Local Administrative Training through Enhancing Survey Analysis
Capability
- The Project for Capacity Building of Central Statistics Buresu for 2018 Economic Census

Girat Aid:
- The Praject for Husman Resource Development (1135)

- Foreign Investment Advisor
- Public Palicy Capacity Development Advisor

2. Cooperation Framework

(1)  Project Ob]c:tlvc

The project objective is to suengﬂk.u the Nepalese government's administrative capacity r.huuﬂlpmld.!nl
opportunities to the young government officiala who are expected 1o play leadership roles and to contribute
1o the socio-economic development of the country by ok g muster’s degreesid degress
universities in Jopan. The project also aims 1o create a human uutwurk. which will strengiben the bilateral
relationship/partnership between Mepal and Jagran.

(2)  Project Design

2
] dwhmhmhmmiwmprojmwomwmuhummk wh:hwmmnsubcu
—_

1) Overall Goal
To improve the policy-making capacity of the government office of MNepal through human resource
develepment under the JDS program.
Froject Objectives
The prqjo:t objective is w srengthen the Nepalese government’s administrative capacity theeugh
itis mlf:)\nmg ofﬁcnhwhmcxpmmdmphykwmhpmlnsmd

o

1o the soci 1 of the country by obtaining master’s

the: bilateral relationship/partnership between Nepal and Japan,

(3)  Project Indicators

1) Number of 1DE fellows who obtain @ master's degree/doctoral degree

2) Improvement of capabilitics in analysis, policy planning, management and implememation of program/
praject.

3) Establishment of human network between Nepal and Japan.

(4} Number of JDS Participanis and Accepling Universilies

Hiroshima University, Graduate School for iomal [ md Co (IDEC) |
Diivisien of Devel Science and Devel Policy Course

3 fellows | year, Total 12 fellows / 4years

Waseds University, Gradume School of Asis-Pacifle Studies (GSAPS), M.A Program in Inernational
Relations

2 fellows / year, Total & fellows / 4ycars
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(5)  Activity
<Hiroshiima U Y, Grad:
Development Policy Course>

Sehaol for T thomal Develop and Coaperation (TDEC)

Objective | Contents and means o achieve the objeciive

1) Priot tor arrival in Japan
Establish a fremcwork (o
facilitate effective study in
Japan

* Under the specml program scheme, text books of microeconomucs and

- To confirm the progress of study, the prospective students will be given

- Englsh langusge training courss will be held for those who need (o

macroeconornics will be handed to the prospective smudents.  Under the
guidance of the professor and & Ph.D. student, JDS fellow stadents will leam
the basic knowledge of coonomics before arriving in Japan,

periodical small tests.

strengthen their English abilit

2] Stusty im Japan

Deepening expu'ﬁsemd.‘
impy of

For the first year, students will tke basic cconomic courses, such as development
£ s, develoy i d L

- D

prent

knowledge  and
analytical skills

for thesis writing

- The students can study subjects offered by other departments such as

Acquircment of basic skill | - A

P & on the mterest of ench student, the students will nlso (ake clective
courses to du:p:n the spe:nlnmd knowledge. Elective courses consist from
nﬂgﬂﬂmcﬁum- | resoiires

Ly gy

and
lecture on economic development policy), trade investment {micrational
cconemics, international trade and intermnational economic pelicy).

international issues and regional studies.  This system allows students to

1o Jearn all the basic skills for thesis writing, from preparation of study plan,
reviewing documents, analytic skills, interpeetation of analytical findings
io policy implication which they will shisin through working on their own
rescarch studies.

Acguirement  of  practical
knowledge

= In various seminars organized under the special program scheme, TDS fellow

students will have an opportunity 1o whsgiss with expents from other

and tons and also obum pfll:uenl knwledge
fram professis fram the g and As
fr the JDS seminars organized four times a year, experts and professionals
from the ficld of the rescarch wopic of the JDS fellow student will be invited
from within Japan and abroad. Additionally, ml'bsu!yw:lt be oﬂtrbd to JD5

fellow stedents who actively parici in and
internatiomal ml‘m held wthm .Iupun
Basic research i ry fior the

msmmmn:u.ummwmomwmum

DS fellow students will be offered advice on implementing their research
frem & doctoral course student through the mentor system.

‘Through the special English composition courses “English thesis writing I" and
“English thesis writing [T, the IDS fellow students wAill acquirs the escential
knowledge and skills hmwlmmsmlMBMWﬁ
Towards rescarch activities planned and | by the IDS fellow
students, the rescarch and the trip expenses will be subsidized.

3) Post-study period

Follow-up activities =

After returning to Nepal (within one or two years), a feedback seminar will
bhe organmeed where information on bow the TDS fellow & utilizing the
kmowledge gained through groduate schonl and opinions on how o improve
the JDS Program in the future will be collected.  Also, the fellows will
receive advice and evaluation from the academic point of view.

\y
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<Waseda University, Graduate School of Asia-Pacific Studies (GSAFS), International Studies

Program>
Ohbjective LContents and means to achieve the ohjective

1) Prior to arrival in Japan

Preparation  to  facilitate
smooth  integration  afier
initiating studics in Japan

+ Under the special program scheme, two (o thres months before enrollment,

the JDS fellow students arc given an intensive pre-depanure workshep o
facilitae smooth integration of study and rescarch in Japan. Also, a pre-sudy
program will be prepared Jing 1o the neadernic level and defl of
the fellow students nnd guidance will be offered by elecironic mails

2) Study in Japan

of

Acquircment
that meets the needs

Efficient  Inguovemnent  af
knowledge and skills

The Uni ity offers B " ﬂwdh::.v\dlhnmuumsuc.hn
i I relations, i jonal research and regional
studies as the three pillars.

Thrmmculum mcludnmral courses which are epplicable to nue no:ds of
Nepal such as i ! ics, free wrade

mmuwdmhpm: lhm and sub;ncls relnted o mI.cmulmll

+ The stulents will efficiemly sequire practical Imﬂynr.ul skills by taking

subjects from different courses such as the specialized basic course, advanced
course and common basic course. The specialized basic course is targeted for
those students who did nol major in economics to acquire basic knowledge
necessury for studyin, economy ete.

on the praduate l=\-=L On the other hand, thase who have already acquired
the basic knowledge of economics are encouraged to choose subjects of
higher level from the advanced course.  As for the common basic course,
the students can take classcs on subjects such as social survey methods which
is useful for research and in practice, qualiative und quantitative research
methids, statistical annlysis methods, and take a class specialized m writing
skill that is essential for writing their thesis,

= After enrollment, the students will be assigned to a seminar based on their

study theme where they will receive personalized advice from assigned
professors. And by presenting papers on their research, the students will
improve their skills in presentation and debats,

= The professors keep office hours (o respood (o the research needs of the
swudetits, and the

are almast always available in the computer room
o provide support such as on how to use the quantitative analbysis software,
und assist i finding solutions to problems,

Expansion of intemational

vigion

+ In the University, i seminars, and workshops on the subject of

international coonomics and economic devolopment ere hold froquently,
where lcading academics and professionals not only from Japan but from all
wover the world are invited to give lecrures.

| 3) Poststudyperiod
Establich cooperative
relationship with the
Japanese expens

Under the special program scheme, a1 the end of the trimester, the TDS fellow
students from Nepal will have an opportunity to present the results of their
research on the issues and measures on Nepal's economic policy before a
panel of Nepal specialists in Japan (who are invited from universities, aid
ngencies and the Ministry of Foreign Affirs). Through this event, the 1DS
fellow studenis and ihe specialists can catablish a Tink which will facilitaic
interaction after graduation.

.
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(6)-1 Inputs from the Japanese Side

1) Expenses for activitics of Special Program i bythe I iversities before, during and
after smdying in Japan (eg. preparatory nnauamm mchiding Iol:-ﬂ activities, special lechures and
workshops, follow-up nclivities after returning o o home country)

2) Expenses for studying m Japan (e.g. trave] expenses, scholarships during stay in Japan, examination fees,
tuition fess, e1c.)

3) Expenses for support during stay in Japan {e.g. monitoring, various daily expenses, eto.)

(6)-2 Tnput Perlod and the Number of JDS Participants

1 bt § fellows % 4 years = 20 fellows

<Breakdown>
Hiroshima University
From the year 2020 (Until 2022) 3 fellows
From the year 2021 (Until 2023): 3 fellows
From the year 2022 {Until 2024): 3 fellows
From the year 2023 {Until 2025): 3 fellows

From the year 20020 (Until 2002): 2 fellows
From the year 2021 {Unzil 2023): 2fellows
From the year 2022 (Unnil 2024): 2 fellows
From the year 2023 (Until 2025 2 fellows

(7)) Inputs from the Nepali Side

) Dispaich of JDOS fellows

2} Follow-up lcm-u:u {r_g pm\ﬂd.mg oppartunities for returned JDS fellows at their organizations/other
targed the k ledge they acquired in Japan)

3) Assignment ufrtrumod JDS fellows to appropriate position and their c‘lfcclmu:c

{8) Qualifications

1) Job Expericnce, eic.
+ More than 3 years job experience in the field related to the applisd component

2) Others

+ Citizens of Nepal

« A Gazetted Officer who has at least 3 years of working experience in civil service at the time of
application

+ Age between 25 and 40 years old as of 1st April of the year commencing the smdy

+ Holds a bachelor’s degree from a university recognized by the Nepalese government ar other foreign
counirics

* Sufficient English language ability to pursuc 2 master's degree

+ A person who docs not have a master’s degree from foreign country with the scholurship of other
domors, / A person who will not apply for other foreign scholrships.

* A person with u clear understending of the objective of the JDS Program and & desirs w0 contribule to
the development of Nepal on retarn to Nepal after completing the study

= A person of sound body and mind

* A person currently not serving in the military

4

Annex 2

Basic Information of Priority Target Area (Sub-Program)

1. Country:

Federal Democratic Republic of Nepal

2. Priarity Target (Sub-Program) Area:
Sochl and economic in and hanism develop which directly lead 1o econamic growth
and the national livelihoods improvement

3. Operating Commince:
Ministry of Finance, Ministry of Federal Affairs and General Adiministration, Embassy of Japan in Mepal,
and JICA Nepal Office

[Hemized Tablet |
1. Outline of Sub-Pragram |/ Component
{1) Basic Information

1. Priority Target (Su!r'hugnm} Arca:
Social and and mechanism devel which directly lead to economic growth
and the national livelihoods improvement
2. Component:
Industrinl Development Policy
. Managing Organization:
International Economie Cooperation Coordination Division (IECCD) of Ministry of Finance

w

4. Target Organizations: All ministries and agencies

(2) Background and Needs (Position of JDS in Development Plan of Nepal)

In 2006, overseas remittance to Nepal accounted for 29.4% of the GDP, and i has largely contrituted to the

counlry’s economic development; however, heavy reliance on overseas remillance has created an unstable

structure. Alto, the of foreign dh‘el:‘l: (FDI) mh the GDP of Nepal is low

d o other South Asian Fi the iplay rate for the young

gencration i wrban arcas tends to be high, Creating sufficicnt domestic employment is an issue for the private
sector development.

The government ur‘depd hay clearly expressed its policy to promte foreign investment, and positioned it
as the main issue in the ares of industrial development; however, in order to mplement o comprehensive
indmm.ldmlwmm. it i necessary to build the eapacity of those who will be involved with the industrial
fevelop policy in the

e

JDS Program will suppert the human resource development for the mmprovement of the policy planning

ah"imnnf:benimnumnﬂ‘mmwﬂrﬁpnndmmeprmnymu:nmngudmﬂ

development expressed in the National Develop Plan, such as inds palicy, small,

nwdmaudhra:mcmu:polxyibmdrm ne, igthening of competity industrial
of export, d cte.

P
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(3)  Japan’s ODA Policy and Achievement (including the JDS Program)

The gevernment of Japan identifics "Social and ic i ure and i 7 which
directly leads to ic growth and the national livelihoods i " and ih

and busic famework developmen! for demoeracy” #s largel areas for cooperation in its “Country
Development Cooperation Policy for Federal Democratic Republic of Nepal'® {(Sepiember 2018) amd provides
asslstance accordingly.

JICA supports human resource develapment of the government of Nepal to enable its officials to formulate
and implement effective mational development policies through “Trarspon Infrostructure Development
Pragram”, “Reliable Power Supply Capecity Improvement Program”, “Urban Envizonmens Improvement
Program”, “Private Sector Development Program”, “Democratization Process Support Program™ and
“Government i ive Capability E Progrem™ us planned m “Rollmg Plon for Federal
Democratic Republic of Nepal” (April 2018)

In the target companent of sub-program “Endusinial Development Policy”™ of the Phase § of the D8 Program
for Nepal, two universitics have accepted 12 students from 2015 to 2018,

<Relatad TCA Project
Cirant Ak

- The Project for Hurman Resowrce Development (JDS)

- Foreign Invessment Advisor

2. Cooperation Framework

(1) Project Objective

The project objective is (o gihen the Nepolese govermment's sdministrative capacity through providing

i ities 1o the young go 1 officials who are expected (o play leadership roles und (o contribute
ta the socio-economic development of the country by obtaining master’s degrees/doctoral degrees in
universitics m Japan. The project also airmes to coete a human network, which will strengthen the bilateral
relationship/parmership between Mepal and Japon.

{2) Project Design

1) Overall Goal
To improve the policy-making capacity of the govemment office of Nepal through human resource
development under the JDS program.

2) Praject Ohjectives
The praject objective is to strengthen the Nepaless govermment's administrative capacity through
providing opy ities to the young g afficiabs who are expected to phy leadership roles and
10 contribute to the socio-coonomic development of the coundry by obinining master's d J: 1
degrees in universities in Japan The project also aims to create 8 human network, which will strengthen
the bilatera] relationship/partnership between Nepal and Japan,

(3)  Project Indicators

1) Nurmber of IDS fellows who obiain o master's degres/doctoral degree

2) Improvement of capabilitics in amalyss, policy planning, mapsgement and usplementation of
program/project.

3) Estahlishment of human network between Nepal ard Japan,

) I\
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{4) Number of JDS Participants and Accepting Universities

3 fellows / yeas, Total 12

Imernational University of Japan (TUJ), Graduate School of International Management (GSIM)

fellows'dyears

(5)  Activity

<International University of Japan (IUJ), Graduate School of International Management (GSIM)

Program>
_D‘-"‘El clive Coatents and means 1o achieve the objective

1) Prior to gmval in Japan

Improvement  of  basic
scademic  ability  before
initiating study in Japan

+ Under the special program scheme, two weeks before starting their study in
Japan, the JDS fellow students will receive 22 sessoms of pre-departure
lecrures in mathematics, statistics, cconomics, EXCEL and cross-gubtural
communication. These sessions. will include hasic courses in finance and
aceoumting, introduction of case methods and interviews with the professors.

2) Study in Japan
Acquirement of kmowledge
from wide variety of areas

the MBA curricalum developed in the United States and Ewrops, and the
students are expected to acquire the general management skills and the
concepd of strulegic management which are essential for organizational
Management,

+ The curricalam 2 compeised of required subjects on management and
elective subjects, allowing the students to acquire in-depth knowledge
covering a wide range nfnpccin]ized arcas.

+ Project finance class is recommended for the JDS fellow smdents from
Nepal, because it provides knowhedge for fund procurement methods for the
public project. Other subjects offered are debt and bond market, corpornte
finance, international finance, suralegy mansgement, markel strategy,

economics, lobor economics, financial economics and policy analysis,
corporate govemance, innovation and startup of now busincsscs and & study
on Japanese small and medium campanies and trads impact on development.

» The students enrolled in the MBA program can also take othes classes offered
by the Graduate School of Intemational Relations and acquire a wide range.
of knowledge.

Impeovement of practical
knowledge

Anq;i‘mmcnl of scientific
analytical  melbod  und
practical application capacity

~The lectures are based on discussions on actual cases and (here are many
assignments that need to be worked on in groups. Through the discussions
with their elassmates, the sudents will improve their communication skills
und lendership.
+ For the first year, the smodent will have a mentor who will give them adviee
such as selecting their subject. From the second year, the advisory professor
will give advice on subjects such as thesis writing.  Throogh preparing
rescarch papers and writing their thesis for the master’s degree, the students
are expected o acquire the scientific anafytical methods and the practical
upplication capacily,
+ IDS felbow students will have access to the databases of the United Nations,
OECD, the World Bank, data stream and global financial datsbase to collect
information for the thesis writing,

I

Maintain network for (he
graduated sudems

+ Ciraduated sudents from 129 countries organize alumni associalions  in
many pans of the world and special relationships are formed beyond the
boundaries and gencrations.  Every year, the ahumni cvents arc held globally

on the same day to strengthen the salidarity of all gradustes.

3 \“]
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(6)-1 Inputl I‘mm the Japmm Slde

1) Expemses for activities ul‘&perml Program ||rrp]=|m|lad by the accepling universities before, during and
ofter studying m Japun (c.g. preparatory orientation including local activitses, special lectures and
workshops, follow-up activities after retarning to a bome country)

1) Expenses for studying in Japan (e.g. travel expenses, scholaships during stay in Japan, examination fees,
tuition fees, cte.)

3) Expenses wﬂuppm during mmhpau (e.s. monitoring, various darly Xpenses, eic.)

(6)2 Input Period and the Number of JDS Participants

1 batch: 3 fellows = 4 years = 12 fellows

<Hreakdown:

Intcrmational University of Japan (1U1)
From the year 2020 (Uncil 2022): 3 fellows
From (he year 2021 (Until 2023); 3 fellows
From the year 2002 (Until 2024): 3 fellows
From the year 2023 (Until 2025): 3 fellows

{7)  Inputs from the Nepali Side

1) Dispatch of DS fellows

2 Follow-up activities [a . providing oppestunities for reurned JDS fellows at their organizations / other
targes the ge they acquircd in Jupan)

3) Assignment of r::umed JIDS fellows 1o appropriate posmonmd their effective use.

(%) Qualifications

1) Job Experience, efc.
* More than 3 years job expericace in the ficld related to the applicd componcnt

2) Others
+ Cittzens of Nepal
= A Gazetted Officer who has af Jeast 3 years of working experience in eivil service at the tme of
application
+ Age batween 25 and 40 years old as of 1at April of the year commencing the study
Holds 2 bachelor's degree from a university recognized by the Nepalese povernment or other foreign
countrics

- Sufficieat English language ability to pursue a master's degree

* A person who does not have a master’s degree from foreign country with the scholarship of othes
doners. F A person who will not spply for other foreign scholarships.

* A person with a elear understanding of the objective of the DS Program and 1 desire 10 comtribute to
the development of Nepal on returm to Nepal afler completing the study

* A person of sound body and mind

+ A person currently not serving in the military

Annex 1
r H n R rce De nt Scholarshij for Nepal
Ic Plan for the L Arsa

Basf: ]nfunnatFori of Pnurf‘ly Tarnel. .Area (Sub-Program)

Lwnlry?
Federal Democratic Republic of Nepal

2, Priority Target (Sub-Progrmm) Arca:
Social and economic infrastructure and mechanism developroent which directly lead to economie growih
and the national livelihoods improvement

3. Operating Commiltes:
Ministry of Fmance, Ministry of Federal Affairs and General Administration, Embassy of Japan in Nepal,
and JICA Nepal Office

ltemized Tablel
1. Outline of Sub-Program /| Component

(1) Basic Information

1. Priority Target (Sub-Program) Arca:

Social and infrasir and Hevelop which directly lead o cconmic growth
and the national livelihoods improvement
2. Component:

Infrastruciure Development
3. Managing Organization:
ol E ic Cooperation Coordirsation Division (IECCD) of Ministry of Finance

4. Target Organizations: All ministries and agencics

(2) Background and Needs (Position of JDS in Development Plan of Nepal)

PAN

Nepal ranks 130th out of 190 countrics in the global country ranking of infrastructure (Sysicmatic Country
Diagrosis 2018 World Bank) and is positiooed at the botvom within the region. In Nepal, transportation of
goods and mobility of people highly depend on ronds, nevertheless the road conditions are very poos, often
cu off due to natural disasters, and roads and bridges are not properly maintained in the nirl areas, leaving
& huge negative impact on the country’s economy.

As for th ity secior, due lo e 6l pawer pl hére i nol enough electricity penerated to caver
the bazic power consumption Although (he situation s being improverd, electricily shortage is not only a
hindrance to the country's industrial and cconomic development, but also it directly affects the living
standard of the people.

Also, & for the urban envirenment, due to the increase of pepulation in the urban area, water supply serviee is
winsening year by year. Hence, improvement of water and scwage projects i an issue that needs to be addressed.
With these background factors, the arca of infrstruciure needs improvement not only on the technical side
bt also in tralning of personncl who will be planning infrastracture policics.
JDS Program will suppost the human resource development for the improvement of the policy planning
abilitics of the administrative officers who will be in charge of the priority issues of infrastructure policy
axpmndaﬂ the Mational Dev:lopm:.mr'hn hmcmum“ewﬂymﬂwymmmwe
W}. and 1 (roads, air fon, railway and other iransponation |
g i hmldmg. housing and wrban development, reconstruction, etc. I

: iy




0TV

Annex 2

DS Program will complement the “Transpartation Infrastructure Development Progran™ implemented by !
JICA and help triin and improve the capacity of admin isrative officers who can flfil the needs. for expansion

and development of an industrial structure which is adaptable to diversifying economic structure, |

{3) Japan’s ODA Policy and Achievement (including the JDS Program)

The government of Japan identifies “So<ial and i i and mochani which
directly leads 1o economic growth and the national livelhoods i " “G '}

and basic framework development for democracy™ as twget areas for cooperstion in s “Country
Development Cooperation Policy for Federal Demacratic Republic efNepal™ (September 2016) and provides
assistance accordingly.

JICA suppons human reseurce development of the government of Mepal to enable its officials to formubute
and implement effective national development palicies through “Transport Infrastructure Development
Progran”, "Reliable Power Supply Capacity Improvement Program™,  “LUrhan Environment Impravement
Program”, “Private Scctor Develop Program”, D i Process Suppart Program” and
“Government Administrative Capability Enhancement Program” as planned in “Rolling Plan for Federal
Democrats: Republic of Nepal™ (Apnl 2018)
<Related JICA Project>

eve b

= Kathmandu Valley Urban Transport Improvement Project

Tsshaical Cooperation Project:
- Project for the Operation and Maintenance of Sindhuli Road Phase 2
- Project for the Development of a Spare Pans Management Center and En-route Radar Control Services
- Project for Capacity Tmp Airernfl Bafety Equip Ohperation Mau
= Project for Strengthening Water Supply Phase?
- Pmjest on Capasity Devebepment of KUKL to Improve Overall Water Supply Scrvice in Kathmandy
Valley

Gt Aid:
- Poject for Aircealt safety Equipment for Major Airports
= Project for Improvement of Small Scale Coal Power Plants in Western Region

Laan Proect:
- Magdhungs Tunnel Construction Project
- Tafuna Hydropower Plan Project
- Project for Improvement of Water Supply in Pokhara
= Melamchi Waler Supply Project

Erecatory Study;,
- Precatory Study for the Rehabilation of Sindhuli Read Affected by Earthquake

Muster Plan Study: : .

- Project for the Nationwide Master Plan Siudy on S Type H: h Power Devek in Nepal
Dulti Donmners:

- Pro-poor Urban Regeneration Pilot

SATREPS:
- Project for Hydro-microbiological Approach for Water Sceurity in Kathmandu Valley, Nepal

Thaugh Japancss NGOx:
- Grant AMd Assisiance though Japanese NGOs in Urban Environmental Trproverment

- Roed Planning and Road Maintenance Advisor
- Coal power Advisor

- Water Policy Advisor

- Water Sanitation Program Advisor

2. Cooperation Framewerk
(13 Project Objective

The project objective s to strengthen the Nepalese government’s administrative capacity through providing
uppuriunities (o the young government officinls wha sre expected (o play lzndership roles and to contribute
1o the socio-ceonomic development of the country by obtaining master’s degrees/doctoral degrees in
universities in Japan. The project also aims w create a buman netwiork, which will strengthen the bilateral
relationship/parinership between Nepal and Japan,

(2)  Project Design

1) Owerall Goal
To mprove the policy-making capacity of the government office of Nepal through human resource
development under the JDS program

2) Project Objectives
The pwpc: u'lgmw u w urcnslhu the Nepalese povernment’s administrative capacity through
the young go officials who are w:peued to play leadership roles and
1o contribute to the socio-cconomic development of the country by obtaining master’s
degrees in universitics in Japan. The project also aims to create 3 human nﬂwudg which thI strengihen
the bilateral relationship/partnership between Nepal and Japan.

(3 Project Indicators

1) Number of JDS fallows who obtain a master's depres/doctoral degres

2) Improvement of copabilties i analysis, policy planning, maosgement amd  implementation of
program/project.

3} Establishment of human network between Nepal and Japan.

{4) Number of JDS Participants and Accepting Universities

= Baitama University, Intemational Graduate Program on Civil and Environmental Engineering
2 fellows / year, Total § fellows/dyenrs

: W
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5)  Activity

Annex 2

<Saitama University, International duate l’mlrlm on Civil and Environmental Engineering>

1} Prior to arrival in Jagan
Support  before  milinting

- To nupporl the siudent before imitiating their study in Japan, guidance and

according to individual needs will be provided by elecironic mail

Acquirement of wide range
of academic knowledge of
«civil engincermg

« The curriculum mdudﬁ,lwndemig:ufﬂ:bpcum:mrymmmcta

mslamhle and fecure society in harmony with the eavironment (ground
waler envi and society, envirenmental

vibration, acoustics, ete.), special subjects indispenzable for the development
of national infragtructure (structural enginesring, concrete engineering,
geolechnical engluﬂ:rmg, wbnmqn stud}w}, special wao:u md;spmabl.g
for transpertation system, land ), special
subjects indispensable to nushu prediction against natural d:sn:-lﬂs and
nfrastrictural  countermensures [u:smolngy SCISMIC  CORMECTING,
vibrational / wave motion analysis, g ineeri
nonlinear structural analysis, hydrosphere numerical analysis), construction
management for social infrastruciure management, and project based
subjects {mumerical analysis, bridge design, actoal simulation of structural
w‘hnmn}. and sctive learning n:b;:cu (imernational comamnication,
ip), and gives opp to keurn the wide mange of the

scademic system of civil engineering.

Ienprovernent of practical
knowledge

*_Students are offered to go on field trips to the sctual construction sites.

Theough the npn:ul p:nm taking advantage of being situated in the
polifan wrea, T s can be made with companies and

governmenial orgamnlm which are involved in  infrastructure (survey,
planning, design and maintenance) of roads and bridges.

Achievement of subsiantial
study remults

+ Main advisory professor will be assigned by focusing on the stody theme of

= A Jupanese student from the science and engineering master’s program will

= Om the first year, students will concentrate on the lectures whille continaing

students. After the detailed diseussions, the study theme will be determined.

be assigned as a wtor and provide assistance, from daily marters o helping
‘with class studies.

their research with the guidance of the supervisary professor.  After the firsc
wear, srudents will kave an intermediary presentation of thesis which mns be
approved.  In the second year, students will concentrate on the thesis and
arg required (o participale in the final presentation in front of the judging
committee.

3) Post-shudy period

Follow-up activities

* After returning to the home country, strengthening the human / technical £

| expected. S —

infornation cebwork between the gradustes and the university will be

Anncx 2
(6)-1 Inputs from the Japanese Side
n &ngnmfnr-mhicsofhethll’mmm' 1 'h)'llle i i ies: before, during and
after studying in Japan (=g i i i bocal activilies, special lectures and

workshops, lollow-up nctivilies after rdummg fia s ool )
2} Expenges for studying in Japan (&.g. travel expenscs, scholarships during stay in Japan, éxamination fees,
tuiticn fees, et}
31 Expenses for suppent during stay in Japun (.8, swnitoring, vanous daily expemses, ele.)

(6)-2 Imput Period and the Number of JDS Participants

1 butch: 2 fellows = 4 years = 8 fellows

From the year 2020 (Untl 2022): 2 fellows
From the year 2021 (Until 2023): 2 fellows
From the year 2022 (Until 2024): 2 fellows
From the year 2023 {Until 2025); 2 fellows

(M Inputs from the Nepali Side

1) Daspatch of JDS fellows

2) Follow-up activitics {¢.g. providing opportunities for retumned JDS fellows at their organizations / other
target organizathons to share/disseminate the knowledge they acquired in Japan)

3y Assignment of returned JDS fellows to appropriate position and their e ffective use.

(%) Quulifications
1) Job Expericncs, cic.
* Maore than 3 years job experience in the field related to the applied component
2) Others
* Citizens of Nepal
*+ A Gazetied Officer who has at least 3 years of working experience in civil service at the time of
application
% Agebdw:ul!iand‘ﬂ)ﬂnddaxofIIlAp'doflheyw:rwm:ucm;Lhcﬂudy
* Holds a bachelor™s degree from a uni by the Mepaless government or ather foreign
CoumTies
* Sufficient Englich language ability to pursue a master’s degree
* A person who dacs not have @ master’s degree from foreign country with the scholarship of other
domors. / A person who will not apply for ather forelgn schaolarships.
+ A person with a clear understanding of the objective of the JDS Program and a desire to contribule lo
the development of Nepal on return to Nepal after completing the study
* A person of sound body and mind
+ A person curmently not serving in the military
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Basic Information of Priority Target Area (Sub-Program)

Annex 2

(3)  Japan’s ODA Policy and Achievement (including the JDS Program)

1. Country:
Federal Democrutic Republic of Nepal

= PﬂorltyTargﬂ {Sub-Program) Area:
and basic fi & devel fior

v

w

. Operating Commalice:
Minisiry of Finance, Ministry of Federal AfTairs and General Administration, Embassy of Japan in Nepal,
and JTCA Nepal Office

emized Table1
1. Outline of Sub-Program / Component

{1 !hlil: Information

1. Priorty Target (Sub-Progrm) Area
Governonce enhancement and basic fremework development for democracy

2. Component:
Development of Human Resource and Admunestrative Capacity of Civil Servants

3. Managing Organization:
1 o o

peration Coordination Division (IECCIY) of Ministry of Finance
4. Target Organizations: All miniswrics and agencies

The government of Japan identifies “Soclal and ecanomic infr: anwd hanism develop which
dmlyhadamemnn:ymﬁandlhem:ml' Aihoods mnpy " and h;
and basic for & " ay wrget arcas for cooperation in its “Country

Dmhpmlmpnum Follcy for Federal Democratic Repablic of Nepal” (September 2016) and provides
assistance accordingly.

JICA supports. luman resource development of the government of Nepal to enable is officiale to formulate
and implement effective national development policies through "Tr‘anspm{ Infrastructure Development
Program”, "Reliable Power Supply Capacity Improvement Brogram™,  “Urban Environment Tmprovement
ng'nm ?nvale Swtul Development Program”, “Democratization Process Support Program® and

ive Capability Enb Frogram” as planned in “Rolling Plun for Federal
Demoeratic Republic afNepal™ {April 2018)

In the target component of sub-program “Development of Human Resource and Administrative Capacity of
Civvil Servants™ of the Phase 1 of the JDS Program for Nepal, threc universitics bave accopted 18 students
froem 2015 10 2018,

<Related JICA Project>

cchnical Cooperation Project;

- Pruject for Improving Local Governsnce Training through Capacity Enhancement on Regearch and
Analysis

- Project an Capacity Devel fiw the impl wn of Economic Census 2018 in Nepal® 10
eonduct the first ever Economic Census of Nepal

+ Project for Human Resource Development Scholarship
Mults j
- Project for the Enhancement of Desent Work in Global Supply Chains in Asian Region

Espen:
= Public Palicy Advisar

{2) Background and Needs (Position of JDS in Development Plan of Nepal)

A mew constiution was sdopied in Nepal in Sepiember 2015 and 2 federal system consisting of three

divisions - M:rll.wrmnnnlmdinulmmmimdh the country. Local elections were held in 2007 for

the first time in 20 years, a]nnsw!t.h provincial level elections and legislative elections. Now, although still
i I, the new system is g being introduced into the country.

The JDS Program will provide support for the human resonrce development for the improvement of the
palicy planning abiliies of the administrative officers who will be imvolved with the priority issues of
adminisiration policy arm:ased m{heNalml Dﬂﬂupmﬂl Plan, such as the federal system and sutonomy
ofthe local d acaivities of the provincial and local governmenta,
autoncmy nf the Incal government and its service delivery, regiomal development, ele)), pesve nnd
reconstsuction, government refirm (tamsition Gom the current administrative mechanism to the (hree-tier
governance approach, providing access to information for the citizens, improvement of productivity and
credibility of public servants) .
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Annex 2

2. Cooperation Framework

(1)  Project Objective

The project objective Is wo strengthen the Nepalese government’s administrative capacity through providing
appartunities to the young government officials who are cxpactﬁi to play leadership roles and to contribute
to the socio=cconomic development of the country by mg master’s degn | degrees in
universities in Japan. The preject also aims to ereate 3 human nerwork, which will strengthen the bilateral
relationship/pannership between Mepal and Japan,

(5)  Actvity

<International University of Japan (IUJ), School of I tonal Relad Puhlic
Management and Policy Analysis Program (PMPP)=-

(2)  Project Design

1} Overall Goal
To improve the policy-making capacity of the government office of Nepal through human resource
development under the DS program.

2} Project Objectives
The pmjm ohjective is to strengthen the Nepakse government’s administrative capacity through
¥ ies ta the young & officials who are expected to play leadership roles and
w it lD the Jop: of the country by ining masier’s
degrees in universitics in Japan, The project also aims 1o create a human nﬁwm‘k which W||'| strengthen
the bilateral rebationshippartnership betwesn Nepal and Tapan.

13] Prujl'-tl. Indicators

1) MNumber of JDS fellows who obuain a master’s dcgmcfdnnor:l degree
2} Improvement of capabilitics in analysis, policy planning, management and implementation of program/

project,
3} Eaabllahllmlt afhuman nctwork berween Nepal and Japan,

) of JDS P ipants and Accep U

= International University of Japan (TUJ), Graduate School of i ions, Public
and Policy Analysis Program (PMPP)

2 fellows  yenr, Total 8 fellows/dyears

Meiji University, Graduate Schaol of Governance Studics (English Degree Track)

2 fellows / year, Total 8 fellows/dyears

= Yamaguchi University, Graduate School of Economics’ Public Administration Course
2 fellows / year, Total 8 fellows/'dycars

Objective e

1) Priceto amrival in Ia_pa:l
Improvement  of  basic
scademic  akill  beforc

| Contents and means to achieve the objective

. Thmuxh the special program scheme, TS fellow uludenls will Inlu:
preliminary courscs such a3 basic math ics, basic

adminisiration before departure or afler their artival in Japan

| initiating stady in Japan
2) Study in Japan
Acquirement af

administrative management
skills and political analysis
techniques

+ From the required subjects, the students will learn the basic principles of
securimg, socinl equality and the i i amd ip for
s democratic and effective public sdminietration.

+ And from the elective subjects, the students will master the leading-edye
administrative  mansgement  skills such as  miormation  technology,
experimental metbods and collaborative governance. It is also possible 1o
opt for courses in economics offered by the Tnternational Development
Program {1DF), such as eost benefit analysis and panel data analysis.

* To farther develop their expertise, the smudems will receive individual
guidance from each professor who belang to the Program when preparing

thew muster’s thesis or research puper.

Improvement of thesig/report
wiithng skills

Anqm‘mmall Taf puulu.al
knowledge

+ The students are expected to wrile 4 master's thesis or a research paper paper on
prionty wsues regarding public policy or public mansgement where they are
expected to present rescarch questions with clear geographical and time range
and offer its solations.
+ T the process of writing the master's thesis or recearch paper, the students
o purticipute in the research orientstion seminar o reccive
nndamc from the advisory professor. At the end of the last 1eom, an oral
examimation will be held and the contents of the thesis or research paper will
- Under the special training program, seminars and workshaps will be held
where renowned lecturers from other universities and foreign government
agencics are invited to discuss case studics and examples of policy
implementation.
* The University's video facilities will enable us to hold satellite video
and other go agencies. Field trips to
Japanese government agengies and private companies will be organized.

1 ) Ponestudyperiod
Fol'lanq) activily

T- i‘lrc;u_y_l_ﬂ-w. sme-;msmm scl’u;m;. contimious inlpm'\.mmem wof

knowledge, comprehensive ability and skills for the graduated fellows will
be facilitated through the follow-up activities. By organizing the joim
semminar among the JDS p:dualni fsllm's present fellows and foture
fellows, mutual unds 1ge und experi and a stronger
network will be built.
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<Meiji University, Graduate School of Governance Studies (English Track Program)>

Objective
1} Prior to amival in Japan _

Contents and means to achisve the tive

Imuemm of  basic
academic  skill  before

initiating study in Japan

+ Aimto mm technical aptinede and basic kearning skills such as searching

for base documents for the research topic.

2) Study in Japan

Acguirement  of  broader
knowledge and  vision,
discernment and  building
advanced  analytical  and
assesament skills,

» Through public policy studies, create policies based on gathered mformation

- The students will analyze the development issuce of Nepal systematically

* Field works and case studics will be prionitized to gain practical knowledge

und analysis of the current policy issues within the nou-my:nd a'bmmi. and
pursue knowledge and skills for policy i ion and palicy
o assure its effectivencss.

from global and historical points of view, while cultivating their policy
planning capacily , learn the concept of cificicnt, fair and
administrative management system from the examples of the Japanese pablic
service system and capacily training syslem

from their experiences in Japan. The studenis will also learn about
professional ethics of the public servants and about anti-corruption measures
of Japan.

Deepening  knowledge of
speciolized  fiehd  and
improvement of analytical
skills

= The students are o seleat one of the three programs suitable for the objective.

The target area is global while at the same time local, amd with “publie
policy”, “interaational development policy™ and “cammunily management™
al the core, the students will stody the subjects that ane impartant and of
urgn\lr.hmm dluniy linked to the challenges that II|= mdd i facing, aucll
a8 good  go civie i
develop regional develop: liminati olp-n\-my. wrbanization
and rigk management.

In the “public policy program”, the students will lcarn the subject bascd on
\M pmsessafpuhu policy-making, from identification of agenda, planning,
P and evaluation, The “int d.em‘luwl:nl policy
program” is around the academic ficlds of &
and the enviroament, The students will study global issues such as
sustainable development amd poverty issues from mumerous nspects of the
sacial system. In the “cammunity management program”, the studenis will
perceive plobal issucs on a more local, community-based perspective and
learn the process of how to formulate, implement and evaluate policies in
erder to resolve the problem.

Acquirement of practical
knowledge and skills

+ The special program offers workshops with their original Fqgtnh thesis

writing and thesis analysis methods, a coursc 10 assist in thesis writing,
courses on social rescarch methodology and in technical writing, special
conrses. participated by Japanese and international rescarchers who are
involved in the subject of the 1135 fellow students and organizes joini classes
of Japancse and foreign students for scademic exchange, field work to visit

the site of implementation of a public poliey and thesis workshops,

3) Post-study period

Follow-up activities

The special progrum scheme will provide support for establishing networks
afier riaition and a foll seminar will be held,

<Yamaguchi University, Graduate School of E. ics/ Puhlic Admini ion Course>

Objective ___ngm:nla and means 1o achieve the objective

13 Prior to arrival in Japan

2) Study in Jupan
Acquiremnent  of practical
knowledge

+ Under the special program scheme, guidance for thesis wiiting will be

ized before initiating the study in J

to flitate i and balanced leaming
of the and ication of public analysis of
Endividual d:\-':lnpm:m :m: and to strengthen the capacity for resolving
problems. The aim of the curriculum is 10 scquire necessary practical
Imovwledge for administrative knowledge of s and
economic policies necessary for cconomic developmens, knowledge for
effective policy planning and implementation 1o resolve isoues and policy
coordination, and financial policy knowledge necessary 1o sccure & financial
bagis,

Acquirement  of  field
knowledge and techniques

+ Undder the specinl program scheme, activities and programs to improve the

-0 d skills ! y clasces

knowledge through practical cases will be organized. (It includes 2 visit 1o
the central gowernmental agencies associated with the thesis Geld of the DS
fellow students, lectures, a study trip to nlmz cases of revilalization of
provincial lowns, visits to p ] wnd aoffices to
gain firsthand l:mwledg: on n.punal admimistration, m\ri.mnn of lecturers
from the pref: it to learn about the policies.

ofthe B itatiom of special leamn ebout the cases
of public pnl.lcm and publv: admmm!aon, c(:.}

for English hﬂgllﬂm llw thesis uhu:hﬁl by u mative speaker, supplementary
clhuss for son of the master's theis at the

home ministry in Nepal, :::‘Jmllbcp_mvﬂnd

3) Post-study peciod

Fallow-up activities

+ Follow-up trainings will be organized 1o ensure i of

the graduated students’  knowledge, theorstical concept und s]ulh Ao,
pu‘mﬂ:fnﬂk praduated lrudmls,um:m:mdmuand funare smdents
will be ized to share their and and toy

the network.  Furthermore, with the ibility of cooperation with other
public agencics, a joint rescarch study beiween the professors and gradusic
studems will be facilicated.

(6}-1 Inputs from the Japanesc Side

‘tuition fecs, eic.)

1) Expenses for activitics of Special Program implemented by the accepting universitics before, during and
after smdying in Japan (eg. preparstory orentation inchiding local activities, special lectures and
workshops, follow-tp activities afler refurming 1o a home country)

2) Expentes for tudying in Japan (e, travel expenses, scholurships during sty in Japan, examination fees,

3) Expenses for suppart during stay in Japan {e.g. monitoring, various daily expenses, ste.)
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Annex 2

(6)-2 Input Period and the Number of JDS Participants

1 barch: 6 fellows = 4 years = 24 fellows

<Hreakdown>
Intermatinal University of Japan (U1}
From the year 2020 (Until 2022): 2 fellows
From the year 2021 (Until 2023): 2 fellows
From the year 2002 (Until 2004): 2 fellows
From the year 2023 (Until 2025} 2 fellows
Meifi University
From the year 2000 (Until 2022): 2 fellows
From the year 2021 {Until 2023): 2ellows
From the year 2022 (Until 2024): 2 fellows
From the year 2023 (Until 2025): 2 fellows
iversity
From the year 2020 (Until 2022): 2 fellows
From the year 2021 (Until 2023): 2fellows
From the year 2022 (Until 2024): 2 fellows
From the year 2023 (Until 2025): 2 fellows

(7)  Inputs from the I\lquﬁ Side

13 Dispacch of JDS fellows.

1) Fallow-up wmdnu {c 3 providing appumtmtu for retumed JDS fellows ot their organizations / other
targes organt dpe they acquired i Japan)

3} Assignment ul'mwrrwd JDS fellows to mmpmln position and their effective use.

{8) Qualifications

1) Job Experience, clc.
= Move than 3 years job experience in the field related 1o the applicd compaonent

Others

+ Citizens of Nepal

+ A Gazetted Officer who has at Jeast 3 yenrs of working experience in civil service at the time of
application

+ Age between 25 and 40 years old as of [at April of the year commencing the study

Holds = bachelor's degree from a umiversity recognized by the Nepalese government or other foreign

Countries

+ Sufficient English language ability to pursuc a master’s degree

= hpcrmwhomnolhmnma‘smmmmwm%mmmpafmu
donors. / A person whe will not apply for other foreign schokurships.

+ A person with a clear understanding of the objcctive of the JDS Progrmm and o desire to contribute to

the development of Nepal on returmn to Nepal after completing the stady

A person of sound body and mind

A person currently not serving in the military

h forH n R I holarshi for N
ic r

Basic Information of Priority Target Area (Sub-Program)

I.Cmmn'y:_ N ) - - B - h

Federal Democratic Republic of Nepal

e

. Brigeily Target (Sub-Progrm) Area;
Cinvernance enhimeement and basic framework development for democracy

=

. Operating Committee:
Ministry of Finance, Ministry of Federal Affairs and General Administration, Embassy of Japan in Nepal,
and JTCA Mepal Office

[ ttemized Tablet |
1. OQutline of Sub-Program / Companent

(1)  Basic Informadon

. Priority Target (Sub-Program) Arca:
Governance enhancement and basic framework development for democracy

Component:
Building of Inernational Relations

Maraging Ongaization:
Cooperation Coordmateen Dhvasion (IECCD) of Mimstry of Finince

. Target (rganizations: All minisiries and apencies

w

-

(2)  Background and Needs (Position of JDS in Dr\fel.opmenl?lu of Nepal]

Nepal has been strongly influenced by South Asian countries and China in various aspects such as mpolhiu.
trade, industry and cubture. It is essential to :nnslm cffective and strategic mmmhnmlr:].muns vnlh.:hﬁ:
countries for the stability and i of th v Itis for th
devclopment of Nepal to plan and implement pohcwi which will lead 1o a win-win silummn wilhout leaving
the country with any disadvantapes.

With these backgrosnd factors, there is 4 need for human resources: development which will allow
administrative officers to plan, formulate and implement cffective and viable policics.

DS Program will k resource devel for the imp: of the pelicy planning abilitics
of the admmistrtive officers who will respond to the prority ssues of building ml:mul:um] rvl.nlnns
expressed in (he Natipnal P Plan, such us expansion of export through b

pramotion  of forelgn  direst and af lnuﬂam, P ion of

systematization of employment in foreign countrics and  resolving issees in attracting foreign direct
mvestment trough mutual dependence within the region,
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(3)  Jupan'’s ODA Policy and Achievement (including the JDS Program)

The government of Japan idestifies “Social and
direcily leads to coonamic growth and the national livelihoods imp " ond *
and basic fra ke develop d. " as target areas for cooperstion in Rs “Country
Development Cooperation Pollicy for Federal Democratic Republic of Nepal® (September 2016) and provides
nssistunee soeordingly.

JICA supporis human resource development of the government of Nepal 1o enable its officials to formulare
and implement &ffective national development policies through *Transpon Tnfrastructure Development
Program”, “Reliable Power Supply Capacity Improvement Program™, “Urban Environment loprovement
Program”, “Private Sector Development Program®, “Denscralization Process Support Progrmam® and
“G Administrative Capability Enh Program™ as planned in “Rolling Plan for Federal
Democratic Republic of Nepal™ (April 2018)
In the target component of sub-program “Building of International Relations™ of the Phase I of the JDS
Program for Nepal, onc university bas accepted 9 students from 2013 1o 2018,
<Related TICA Project>

Cimant Ajd:

- Project for Human Resource Development Scholarship

- Foreign Investment Advisor
= Public Policy Implementation Enhancement Advisor
= Legal and Judicial Symem Adviser

il h o i which

2. Cooperation Framework
(1) Project Objective

The project objective is to Arengthen the Nepalese government’s administrative capacity through providing
opporiunities 1o the young government officials who are expected wo play leadership roles amd 1o comsibute
to the socip-cconomaic development of the coundry by obtaining masier's deg i | degrees in
‘universities in Japan. The project also aims o create a human network, which will strengthen the bilateral
relutionthip/partnership between Nepal and Japan.

1} Cwerall Goal
To improve the policy-making capacity of the government office of Nepal through human resource
development under the JDS program.

2) Project Objectives
The project objective is to strengthen the Nepaless government's sdministrative capacity through
providing ics to the young go officials who are expected to play keadership rokes and
to ihute to the ic deviel of the country by obtaining master's degrees/doctoral

degrees in wniversities in Japan, The project also aims to create 8 human network, which will strengthen
the hilateral relatinnship/parmership between Mepal and Japan.

{3y Project Indlcators

1) Number of IDS fellows who obtain a master's degree/docioral degree
2) Tmprovement of capabilities in amlysis, policy planning, management and impleaentation of program/

project.
3) Establishment of human network between Nepal and Japan.

(4)  Number of JDS Participants and Accepting Universities

B kan University, Graduate School of ] ional Relations, Global Cooperation Program (GCF)
2 fellows { year, Total 8 fellows [ dyeors
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(5} Acthvity

<Ritsumeikan University, Graduate School of Tnternational Relations, Glohal Cooperation

Program (GCP)>

[ Objective
1) Prsor to arival in I_g_:m

" Conients and means to achieve the ubjective

Preparation for the rescarch
after initiating study in Japan

= Prior to armval m Jupan, the student will be i contact with the advisory

professor through emails regarding their research subject in order to be able
o start their life and study smoothly in Japan. Texts and thesis on

in J;

policy making and action
plan

Improve planning ability fr |

insternational relations will be used as preparatory study.
_,.-‘- ‘;" g intematior P political th y, diplh polwynf]'apanmdhnn
countrics, i sonal law and i ional theory, the stadents

will improve their policy-making capacity |o cstablish mulidimensional
security measures and diplomatic relations focusing on India and China, with
democracy nnd nile of lvw necessary for Nepal at the base.
By studying the consmitution and Fenclogy, exonomics ond socml development
palicy, osganizational theory of public instiation, and democratization and
eonstruction of political system of the ASEAN countries, the sudents will
cultivate their ability to formakste an action plan necessany for issues that Nepal
faces in peace building and in extablishmens of democracy.
By studying subjects such as intormational trade and investment theory,
theories in development finance, development mrategy and cnvironmental
policy, “lﬂ dltdenls will acquire necessary hwlﬁ.dge for formulating the
ond i al d P policics in Mepnl which will m:hlf‘e
amalysis of i ial structure and P wl
foreign direct i and i P plan.

» By sludying the katest trend of regiomal economic integration and

liberalization, the studeots will hove better understunding about the
impartance of maintenance of pesce and democratic system, and division of
role between the market and the govemment,

* Through successive studics leading to o muster's thesis, the students will

impeove their ability for identifymg development issues, m problem analysis
and their ability to present policies in arder to resolve the issues.

Improvement of expertise
and analysis and cvalustion
1 skills

From the core subjects, the students will study theories which farm the basis |
of mtcrmationnl relations, and from the program subjects, despen their
knowledge in various specialized areas,

-mmywnmmoﬂumdynmdmuwhﬁnww

policy evalk and in of knowledge base with strong emphasis
on peace building and establishment of democrecy through the subject of
comparative poliics in Asia (democratization process of Indonesis und
regional integration in Southeast Asia and South Asia). nmushpmmd
training by the professionals who have worked for international organizations
amd the Ministry of Foreign Affairs, knowledge on security and foreign policy
and administrative capacity required of the officers are expecied to mprove.

. aymmgm:mmmdwune:m ﬁcldm.‘hurc;wl

d development strategy, the

students will wmur: the Enuw}ed,ge about empirical l.nl]y!.!s aml evaluation
which is ncocssary for ing policics for m amed
poverty alleviation.

of practicnl
knowledge

= Mm:nhmuwﬂzﬁﬂwﬁpﬂtmwmm

pality of Kyuto (hecal g
mmmmma‘mmemﬁ;wﬂm satistical
analysis workshop  and receive personal guidance on thesis writing.
Participate in the traming course lo improve the ability ko wrile their thesis in

ic Engli

. W
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| 3) Post-siudy period rer———— ettty
Follow-up activities.  Through the fullkow-up aclivities of the professor, the JDS fellow will
maintain the specialized knowledge they sequired during their study up to
Mvammlwuuﬂammmwwhummmdur

ledge such as in fes, a systemn will be plaaned and
mr\sn[ﬂed which allows the NS fellow ﬁludmls In jpass on the knowledge
they acquired in Jnpan s ns (o ity hee g ledge of the country.

(61 Inputs from the Japanesc Side

1) Expentes for activities of Special Program implemented by the accepling universities before, during and
after stdying in lapan (e.g. preparatory oricnistion including local activities, special lectures and
‘worksheps, follow-up activities after returning to a home country)

2) Expenses for studying m Japan (e.g. truvel expenses, scholurships during stay in Japan, examination fees,
Tuition fees, ec.)

) Expenses for support during stay in Japan (¢.g. monitering, various daily cxpenscs, cte.)

(6)-2 Input Period and the Number of JDS Participants

| bateh: 2 fellows * 4 years = § fellows

<Breakdown>
Ritsumeikan University
From the year 2020 {Undil 2022): 2 fellows
From the year 2021 (Until 2023): 2 fellows
From the year 2022 {Until 2024): 2 fellows
From the year 2023 (Until 2025): 2 fellows

(7 lnpuls I'rvm the Nepali Side

I 1) Dispaich of JDS fellows

1) Follow-up u:lMﬂct (:.]. pwvldlng uppommmcs for returned 108 fellows at thewr onganizations / ather
target i dge they sequired n Japan)

3) Assignment of rvn!mul D8 fellows w appfbpﬂll.l position and their effzctive use.

(8) Qualifications

1) Joh Experience, ete.
+ More than 3 years job experience in the fiekd related 1o the applied component

7) Others
+ Citizens of Nepal
+ A Garetted Officer who has at beast 3 years of working experience in civil service at the time of
application
Age between 25 and 40 years old as of ts1 April of the year commencing the study
- Holds 8 bachelor's degree from m university recognized by the Nepalese government or other foreign
countries
+ Sufficient English language ability 1o pursue 2 master's degree
A person who does pot bave a master's degree from fareipn eountry with the scholarship of other
donors, / A person whe will not apply for other foreign schuluships,
+ A person with a clear understanding of the objective of the JIXS Program and a desire to contribute to
the development of Nepal on retamn to Nepal afier completing the study

A person of sound body and mind
5 \,ﬂ\

A person currently not serving in the military




8TV

Annex 2

The Project for H n Resource Dew nt Schol i for
Basic Plan for the Priority Target Area

Basic Information of Priority Target Area (Sub-Program)

1. Country:
Federal Democratic Republic of Nepal
. Priority Tasget {Sub-Program) Area:
Govermance enbancement and basic Famework development for democracy
. Operating Committee:
Ministry of Finance, Ministry of Federal Affairs and General Administration, Embassy of lapan in Mepal,
and JTCA Nepal Office

e

=

Itenized Table1
1.  Outline of Sub-Program | Component
(1)  Basic Information

1. Priority Tasget {Sub-Program) Arca:
nee Eah and Basic F Development for D ¥
2. Commponent:
Improvement of Legal and Judicial System
3. Managing Organization:
» 1w Cooperution Coordination Davision (IECCD) of Ministry of Finance

-

. Target Organizations: All ministrics and agencies

(2) Background and Needs (Position of DS in Development Plan of Nepal)

In Nepal, u new ilution was 1 in S ber 2015. To ensure the implementation of the new
constitation and 1o make a stable ithon to ing & d ic mation, is a p isite to promote
economic development.

As for the transition to the three-tier federal system (federal, provincial and local), the judicial administration
will be transferred to the bocal level, bur scveral concerns have been raized, starting with infrastructure such
as lack of buildings necessary for judicial administration, need for an aln ive conflict i
methodology and ways to fackle increasing crime rule,

JDS Program will support the buman resource development for the improvement of the policy planning
abilities of the administrative officers who will respond to the priority issues of the judicial area expressed
in the National Development Plan, such s modernization of judicial sdministration through judicial process
refirm, access to the judicial system by simplification/fairnesa/prompiness of the judicial process, promotion
of judicial administration based on the judicial contral by people and protection of human rights and
democracy, alternative method for resolving disputes including potential conflict, reconstruction of judicial
systern towards the local level judicial sructure criented by the constitution, ste,

Annex 2
{3) Japan’s ODA Policy and Achi {including the JDS Prog
The government of Japan identifies “Sociel and mfi and mechanicm develop which
directly beads 10 economic growth and the national livelihoods imy " ard A
and s k devel 3 " ag wargel areas for cooperstion in ils “Country

Development Cooperation Policy for Federal Democratic Republic ofNepal™ (Scpiember 2016) and provides
assistance sccordingly.

JICA supports buman resource development of the government of Nepal to enable its officials to fommmulate
and implement effective national development policics through “Transport. Infrastructure Development
Program”, “Reliable Power Supply Capacity Improvernent Program”, “Urban Environment Improvement
Program”, “Private Sector Developmeni Program”, “Democratization Process Support Program™ and
“Government Administrative Capability Enhancement Program™ as phaned in “Rolling Plan for Federal
Demoeratic Republic of Nepal” (April 2018}

In the target compunent of sub-program “lmprovement of Legal and Judicial System™ of the Phase | of the
TS Program for Nepal, one university have accepted 6 students from 2015 to 2018,
“Related JICA Project>
Technical Cooperation:
- Erojest

hering, C; ity Mediation Capacity for Peaceful and Harmonious Sociery Praject Phase 2
- Project fi hening the capacity of Court for Expeditious and Reliable Dispute Seitlement (SCC
Project)
Grant Aid:

= Project for Human Resource Development Scholarship

- Foreign Investment Advisor

ik

- Pubbic Policy Implementation Enhancement Advisor
- Legal and Judicial System Advisor

P
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2. Cooperation Framework
(1) Project Objective

“The praject ohjective is io strengthen the Nepaless government’s administrative capacity through providing

aes Lo the young, officials whe arc expecied to play leadership roles and (o contribute
1o the socio-sconomis development of the country by obtaining master's degr degrees in
universities in Japan. The project abo aims to create o human network, which will strengthen the bilateral
relatimnship/partnerehip between Mepal and Jopan,

() Project Design

1) Overall Goal
To improve the policy-making capacity of the governmem office of Nepal through buman resource
development under the JIS program.
) on;nm Objectives
pmgent Iﬂ!]ﬁ:h‘\ll is to strengthen the Nepalese govemnment's administrative capacity through
ies to the young go officials who are expected to play hadmhp ules and
m :oum‘umc 1o the socio-econumae development of the country by obtaining master's degrees/doctoral

degrees in universities in Tapan. The project also aims to create a human network, which will strengthen
the bilateral refatinnship/partnership between Nepal and Japan,

Annex 2

(5)  Activity
-:K'_vuslm University, Graduate School of Law, International Program in Law, LLM in
1 1 E i ad Doslacss Law>

Contents and means to achieve the objective

1) Prior to amival in Jupan
Preparation towards research | + Under the special program scheme, “remate guidance”™ will be provided via
study after iniliating study in electronic rail and SKYPE to chify the issue to be studied.

L —
| 2) Stady in Japan T — - 2
Acquirement of the lstest | - Aequire the must sdvanced specialized koowledge, focusing on expesiences
knowledse and intemaltional rules of Japan sod other developed cou
Acquirement of the | + Reflecting the needs of the JDS fellow students and the
bidirectional lateractive | the home country, the research will be designed and implemented together
planning abilicy by the JDS student and the university (JD'S dirccior) in 2 bidirectional
interactive manner.

(3)  Project Indicators

1) Mumber of DS fellows who obtain a master's degree/doctoral degree
2) Improvement of capsbilities in analysis, policy planning, mansgement and wnplementation of prograu/

| praject.
| 3) Establishment of hurman network berween Nepal and Japan.

Strengthening the practical | - Participation in DS intensive kecture™ organized with renowned scholars

koowledge and skills and experts as sum speakers,

" hensive audy ori ' “INS forum™ which
hum o Ff‘PW‘INL ﬂdnrﬁan:l writing the thesis and research papers, ete.

* Participation in  “JD special lecturs™ grven by lawyers and professignals,

+ Through the practical educational program “JDS I':m\l", pmmpmln
various  lectures  and ivities such as | wonal and d
conferenves, mock trials, training camps and intemships.

+ The master's thesis of JDS fellow students will be checked by a native

English speskeraftercompletion. |

__) l‘omud}ﬂlod
a petwork among | + Theough an efficient SNS system and worksheps with JDS aumwus in JDS
mealumu\wtmm target countrics, the duated fillows are expected 10 in

eatsblishing a national network with other Nepuless fellows and an

4)  Number of JDS Partici and Accepting

Kyushu University, Graduate School of Law, The International Economic and Business Law (IEBL)

2 fellows / year, Total 8 fellows / 4years

‘ LL.M Program

W,

| international network with all other international graduates.

(61 Inputs from the Jupanese Side

1) Expenses for activities of Specinl Program imph d by the accepti iversities before, during and
afler srudying in Japan (=.. preparatory onentation mehuding local activities, special lectures and
workshops, follow-up activities after returning to a home country)

2) Expemes for studying i Japan (e.g. travel expenses, scholarships during stay in Japan, examination fees,
fuition fecs, cic.)

3) Expenses for support during stay in Japan {c.g. momstoring, various daily expenses, ete.)

(6}2 Input Period and the Number MJDS Parllr.ipln(l

1 barch: 2 fellows = 4 years = 8 fellows
<Hreakdown>

Kyushu University
From the year 2020 (Until 2022): 2 fellows
From the year 2021 (Until 2023): 2 fellows
From the year 2022 (Until 2024): 2 fellows
Fros the year 2023 (Until 2025): 2 fellows
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(T)  Inputs from the Nepali Side

R

+ 1) Dispatch of JDS fellows

) Follow-up activitics (e.g. providing opportunities for returned J138 fellows at their organizations / other
target organizations o share/disseminate the knowledge they acquired in Japan)

3) Assignment of retumed J1S fellows to appropeiate position and their sffective use.

(8)  Qualifications

1) Job Experience, eic.
+ More than 3 vears job experience in the fiehd related w the applied component
2) Others
- Citizens of Nepal
+ A Garetted Officer who has a8 beast 3 years of working experience in <lvil service at the tme of
application
+ Age between 25 and 40 years old as of 15t April of the year commencing the study
Hiokis o hachalor's degree from a university recognized by the Nepalese government or other foreign

COUNTIES

+ Sufficient English language ability to pursuc u master's degree

. A person who does not bave 8 master’s degree from foreign country with the scholarship of ather
donors. ! A person who will pot apply for ather foreign scholarships.

+ A person with a clear understanding of the objective of the JDS Program and s desire to contributc to
the development of Nepal on retum to Mepal after completing the study

« A peson of sound body and mind

+ A person currently ot serving in the military

W,
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The Project for Human Resource Davelopmant Scholarship (JDS5)
For Doctoral Degree Program
Proposed Guidelines for Nepal 2020 Fellows
(Selection Process during JFY2019)

1. Objectives
This project aims at fostering future leaders and are capabla of;

1. Policy formulation and decision making from a broader perspective by drawing on their
advanced knowledge and expertisa,

2. Leading intemational discourses on various policy issuas on behalf of Nepal,

3. Exercising their positive influence in Nepal and beyond from the global viewpoints by fully
utilizing personal networks developed through this doctoral program, and

4, Crealing a human network, which will strengthen the bilateral ralationship/partnarship
betwean Mepal and Japan.

*  Prospective applicants must have the potential for becoming future leaders who can
substantially contribute for policy making rather than academic researchers.

2, Eligibility and Condition
[Eligibility Requiraments]
The apphcant must;

1. Be a Nepal national

2. Bean Under Sacratary or above ranked Gazetbed Officer

3. Be the age of 45 and under (as of April 1st, 2020)

4, Completed master's course in Japan

5. Have retumned to and sarved for the country for a certaln years set by his or her
organization after completion of Master's course

6. Belong to the Target Group of JDS and his/ her research theme is relevant to the
compaonant of JOS

7. Receive a recommendation from the supervisor of hisher cumrent duty office.
(Reference Letter should contain evaluation of applcant's performance at work and
relevance of his/her rasearch theme to his/her career.)

8. Have a recommendation from the expected ic adviser(s) of the applying
university (Submission of a draft academic guidance outline or a supervisory plan is
desirable.)

9, Mot have obtained any Doclor's degrea overseas under cther foreign govemment
scholarship programs.
10. Netba y or to be a sct fram other foreign donors.

1 ‘}q\
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[Other Cenditions]

The applicant must;

4. In principle, enroll in the same graduate school of the university where he or she
oblained a Master's degree in Japan, Due to some circumstances, enralment to
other graduale school of the university will be also acceptable.

2. Present a resaarch proposal ralevant ta tha developmant |ssuas of Napal referrad to
in the framework of Sub-Programs and Components below.

3. Those satisfy work obligation sl current workplace after the completion of master's
course and their retum to the country (2.g. minimum years of work afler return, ate )

4.  Complete the course within, and not exceeding, three (3) years.

5. Beln good health bath physically and mentally.

*  Applicants need 1o take and pass all medical check-up prior to the interview by
©OC. This medical check-up is amanged by JOS Project Office. Applicant who
cannol take or pass all medical check-up will ba disqualified from JDS
scholarship.

Sub Program Components

1, Social and economic infrastructure and | 1-1. Economic Policy

mechanism development which directly [ Devela it Pali
iead to aconamic growth and the =2, Ipdustlel Etevalopme =y

national livalikeads improvamant 1=3. Infrastructure Development
2. Governance enhancement and baslc 2-1. De o Humran and
framework development for damocracy Administrative Capaclty of Civil Servants

2-2. Building of Intemational Relations
2-3. Improvement of Legal and Judicial System

3. Perlod and Recommended Modality of Study

1. Study Period: Maximum three (3) years as enroiment in Saptembar 2020, graduation in
Septambar 2023

2. Recommended Modality of Study:
I is recommended that the Fellows stay in Japan up to two (2) years for ressarch and
obtain a Doctoral degrea within thres (3) years, since it is deemed difficult for competent
civil servants to leave their country for a long period of time. Following is a recommended
modality.

4. Application and Selection Process

Caliing for and ion will be i as below.

1. Application Period: From1* August, 2019 to 1 November 2018

z M
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2. Selection by JOS Operating Commitiee (O/C): by the end of February 2019
After the Basic Check of applications, the intenviewers appointed by the O/C will conduct
the interview. In case where the total number of applications is more than six (triple of the
number of slols), document screening by the O/C will be conducted before the interview.
3. Approval of the Candidates by JDS Operating Committes: March 2018

The number of the final candidates must not exceed the maximum number of slots,
4.  Application to the Univarsity: from April to Juna 2020

5. Screening by the University: from April to July 2020

Each university will conduct its entrance examination for the candidate(s). Each university
has their own evaluation criteria, and some universities require an interview or a written
tast in Japan. (In such casa, JDS will support the candidates for the travel cost to Japan)

8. MNotification of Screening Result by the University: July 2020
7. Announcement of Successful Candidates by the Operating Committee: July 2020

5. Selection (Evaluation] Criterla by O/C
The JOS Operating Committee will evaluate and select candidates based on the following
oriteria:

1. Leadership Qualifications

& Track records of demonstrating leadership

®  Accomplishments and visions to i 1o the d pmant Nepal

& Enthusiasm for future development and growth of Nepal

® Achievements al work {e.g. work hislory, contributi ilization of out of
JDS),

® Consistency between hisfher career and the research themeffuture vision in terms of
contribution to the policy making and implementation
2. Refevance of the Research Theme to the Development Issues of Nepal
® Prospect of the achievement of their research towards improvement of the
development lssues in their country, ete.
3. Academic Transcripls and Academic Accomplishments in the Master's Course

s Sufficient academic results, experiences of publshing peer reviewed papers,
experiences of presenting at academi fi lseminars, etc.

: W,




Praject Indicators

1}  Numberof JD§ fellows who obtain a master’s degree/doctorl degree

2y Improvement of capabilities in analysis, policy pl

3)  Establishment of human network between Nepal and Japan.

of programy project.

Annex 4

Expected Outputs ool Source Tining |

Young government officials acquire an | Number of those successful ly acquiring an academic degree among the | Copy  of  the | Retum fellows | When  fellaws”
seademic degres (Master’s or Ph. D°) in | Mepalese JDS fellows degree cenificate Teturn
| Japan
JDS fellows acquire expert knowledge i Q Before dispalch
which helps them to resolve issues in | Utilization of the knowledgefskills acquired in Japan by retum fellows of fellows

after refam e
Return  feliows  contribule to  the | Improvement of analytical, planning, operation and management Heturr fellows | One year after
farmulation of plans and policies to | capabilities Superiors  of | fellows’ return
resobve development issues Utilization of the improved capakilitizs mentioned above after return and return fellows

examples
Return fellows exercise leadership in | Opporunitics for refumed fellows to exercise keadership at their places
their own orgenizations snd the | of work and the examples.
functions of such crganizations have | Contribution of the knowledge and experience acquired by JDS fellows
been strengthened in Japan for strengthening of the functions of their places of work. |
Mutual understanding and  Fiendly | Panticipation in events relating 1o Japan (after return, within six months Return felivas
relations bebwesn Japan and Nepal are | of rebum, etc.)
it Mainenance of contact with a Japan-related organization or Japanese

(regularly afier return or within gne manth of retum, cfe.) ). e

International mtellectual networks are | Any case of strengthen of imernational intellectual netwark | eg. An Return fellows | Sepiember 2026
strengthened. accepling university conlinues research in Nepal with the assistance of Accepling

retun feows, Return fellow's participation to intemational academic umiversilies

societies’ submission of ressarch papers to intemational academic
—u journal! prese ntation at internaticnal confereace, etc.)

&%
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® Avallability of the recommendation letler, evaluation by the expected academic
The scholarship grant is equivalent to that of MEXT Scholarships for Docloral course

Amount for each allowance is equivalent to that of JOS Master's program,
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(1) HEAHEEE (MOFAGA)

Secretary (Federal Affairs)
Personal Secretary
Srction officer Gaz lll Admin - 1

Minister
Personal Secretary - Under Secretary Gaz Il Class 1
Section Officer Gaz Il Admin 1

Federal AffiarsDlvision
JS/Gaz | class Admin-1

Planning and

Development Assistance
Coordination Division
JS/Gaz | class Admin-1

Local Level Capacity
Development Division
JS/Gaz | class admin-1

Sevretary ‘
(General Administration)
Personal Secretary
Section Officer Gaz Ill Admin-1 |

Personnel Administration

Division

JS/Gaz | class Admin-1

Personnel Adjustment
and Organization
Development Division
JS/ Gaz | class Admin-1

1
Administrative Reform,
Human Resource
Planning and
Development Division
JS/Gaz | class Admin-1

f—= Admin-1

Admin-2

Federal Affairs Section
US/Gazetted Il class

SO/Gazetted lll class

Planning and Monitoring
Section

US/Gaz Il Class Admin-1

SO/ Gaz lll Class Admin-2

Local Level Capacity
Development Section
US/ Gaz Il Class Admin-1

SO/ Gaz Ill Class Admin-2

Section

Local Level Coordination

US/ Gaz Il Class Admin-1 |
SO/ Gaz Il Class Admin-2

Security Section

US/Gaz Il Class Admin-1
SO/Gaz Il class Admin-2

Social Inclusion and Social

Development Assistance
Coordination Section
US/ Gaz Il Class Admin-1

SO/ Gaz lll Class Admin-2

Resource Mobilization
Coordination Section
US/ Gaz Il Class Admin-1

SO/ Gaz Ill Class Admin-2

Environment and Disaster
management Section
US/ Gaz Il Class Admin-1
SO/ Gaz lll Class Admin-2

Information and
Technology Section
US/ Gaz Il Class Admin-1

= SO/ Gaz Ill Class Admin-1

Computer Officer, Gaz Ill-1

Computer Engineer, Gaz Il
Tech-1

Promotion Section

US/ Gaz Il Class Admin-1
SO/ Gaz lll Class Admin-3 | ™

Personnel Adjustment
Section (A)
US/Gazetted Il class
Admin-1
SO/Gazetted lll class

Admin-3

Human Resources and
Development Section
US/Gazetted Il class
Admin-1
SO/Gazetted Il class
Admin-2

Law and Judicial Decision
Implementation Section

US/ Gaz Il Class Legal-1
LO/ Gaz lll Class Legal-1

Personnel Adjustment
Section (B)
US/Gazetted Il class

Federal and Provincial

Personnel Administration

Section

US/ Gaz Il Class Admin-1

SO/ Gaz 111 Class Admin-

Admin-1
SO/Gazetted lll class
Admin-3

Organization and
3 Management Section

US/Gazetted Il class

Local Level Personnel
Administration Section

US/ Gaz Il Class Admin-1

Admin-1
SO/Gazetted Ill class
Admin-3

SO/ Gaz Il Class Admin-2

Account Section
US/ Gaz Il Class Account-

1

AO/ Gaz Il Class Account-2

Accountant, Non Gaz |
class-2

Administrative Reform and
management Audit
Section
= US/Gazetted Il class
Admin-1
SO/Gazetted Il class
Admin-3

Personnel Welfare Section
US/Gazetted Il class
o Admin-1
SO/Gazetted Ill class
Admin-2

Internal

US/Gaz Il class Admini - 1, SO / Gaz lll class Admin -2

Nayab Aubba (C

Administration Section

lerk)- 3. Typist Nayab Subba - 4

Computer Operator 10, Library Assistant - 1, Driver - 12 Peon - 26
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LH3EEHE  (Ministry of Infrastructure and Transport)

Minister

Secretary

Administrative

Division

Works and Transport
Division

Planning, Monitoring,
and Evaluation Division

Foreign Aid and
Standard Division

Internet Management
Section

Section

Land Transportation

— Planning Section

Personal Admin
Section

Transportation

Management Section

Monitoring &
Evaluation Section

Finance Admin
Section

Legal and Decision
Execution Section

Environment
and Social Section

http://www.mopit.gov.np/OrganizationChart (20194F-4 A 25 H Hil7E)

Standar, Public and Private
Partnership and Foreign Aid Section

Construction Business
and Promotion Section
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Questionnaire Survey for Human Resource Development Scholarship

Name:
Title:

Email:

Name of Ministry:

Phone No.:

1. Human resource development in your Ministry

1)

How many gazetted officers do you have in your ministry (including all the departments,
divisions, etc. under your ministry)?

In total:

2)

What is the gender ratio of total gazetted officers?

Male : Female =

3)

Do you have a training center?

Yes/ No
If yes, what is the name of training center?

4)

Do you give a training to your officers?

Yes/No
If yes, how long is the training period? (For example, one week, one months, etc.)

5)

Do you have training assisted by international organizations?

Yes/No
If yes, who give the assistance?

6)

Do you have an opportunity for Master’s degree in your human resource development training?

Yes/No
If yes, who give the opportunity? (Government of Nepal/ international donors: name)

7

How many gazetted officers hold Master's degree in your ministry (including all the
departments, divisions, etc. under your ministry), and where have they obtained the degree?
From universities in Nepal:

From universities in Japan:

From universities in other foreign countries:

8)

How many gazetted officers are hold PhD degree in your ministry (including all the
departments, divisions, etc. under your ministry), and where have they obtained the degree?
From universities in Nepal:

From universities in Japan:

From universities in other foreign countries:
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2. Target Area

1)

What knowledge would your ministry need to strengthen?
(You can choose several answers.)

JDS Component 1-1) Economic Policy

[0 National Development Policy
[0 Micro Economics

O Financial Policy

O Tax Policy

[0 Econometrics

O Others, please specify (

JDS Component 1-2) Industrial Development Policy

O Investment Environment Improvement
O Industrial Promotion Policy

0 Business Environment Improvement
O Others, please specify (

JDS Component 1-3) Infrastructure Development

O Engineering/ Development Planning (Transportation)

O Engineering / Development Planning (Energy)

O Engineering/ Development Planning (Urban Environment)
[0 Others, please specify (

JDS Component 2-1) Development of Humana Resource and Administrative Capacity
of Civil Servants

Decentralization

Local Governance

Public Administration

Human Resource Management
Public Financial Management
Labour Policy

Others, please specify (

ooooooag

JDS Component 2-2) Building of International Relations

O International Politics

O International Economics
O Foreign Policy

O Regional Integration

O Others, please specify (

JDS Component 2-3) Improvement of Legal and Judicial System

O Civil Law

O Criminal Law

O Corporate Law

O Commercial Law

O Legal and Judicial Development for Trade and Investment
O Others, please specify (
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3. Targeted person forJDSscholarship

1)

Number of estimatedJDSscholarship candidates in your ministry (including all the
departments, divisions, etc. under your ministry) (Gazetted officer who hold Bachelor
Degree, age 25-40, at least 3years working experience as a civil servant and English
proficiency)

Male:
Female:

4. Needs for the Ph.D. (Doctoral) course

1)

Does your ministry need Ph.D. holders?

Yes / No
Please specify the reason

2)

Do you have a research division within your ministry?

Yes / No
If yes, what is the name and its objective?

3)

Number of estimatedJDSscholarship candidates for Ph.D in your ministry (including all the
departments, divisions, etc. under your ministry) (Gazetted officer who hold Master Degree
in Japan, age 25-45, at least 3years working experience as a civil servant and English
proficiency)

Male:
Female:

5. Gender and social inclusion

1)

What would be a barrier for female officers to apply forJDSscholarship?

2)

What would be a suggestion to overcome the barriers?

Thank you for your cooperation!
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Career Path Survey for Joint Secretary of the
Government of Nepal

This is a survey for Preliminary Survey for the Human Resource Development Scholarship for Nepal
Phase 2

"WA

1. Your Name *

2. Your Position

3. Your Ministry *
4. Email *

5. Phone Number *

6. Do you have Masters degree? *
1 DRI —OULTLIEEL,

( ) Yes

(O No
7. If the above answer is YES, did you receive your Masters degree in Nepal ?
1 DRI —20LTLREEN,
) Yes

(O o

8. If the above answer is NO, please specify the
country.

9. What is your degree title?
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10. Has your knowledge acquired from Masters degree been useful for your promotion?
1 DRI~ —2o0TLIREN,

() Yes
O o

11. If the above answer is YES, please specify in
what way?

12. Do you have PhD degree? *
1 DRFN—2 LTS EEL,

() Yes
O o

13. If the above answer is YES, did you receive your PhD degree in Nepal?
1 DR —20LTLREEL,
( ) Yes
() No

14. If the above answer is NO, please specify the
country.

15. What is your degree title?

16. Has your knowledge acquired from Ph.D degree been useful for your promotion?
1 DR —T LTS,

() Yes
e

17. If the above answer is YES, please specify in
what way?

18. What are the main factors for your promotion to the current position? *
HTIEFEDEDEIANTREIRLTLEZL,
| | Academic background
|:| Training experience
| | work experience
D Evaluation from your superior

D Relation with other persons
| | zofth:
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