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1. Outline of the Project

Country: Thailand Project Name: Asia-Pacific Development Center on Disability
(APCD) Project, Phase 2
Sector: Support of Persons with | Type of Cooperation: Technical Cooperation Project
Disabilities

Department | Human  Development | Amount (At the time of Evaluation): 348 million yen
in Charge: Department

Period  of | Aug. 2007 —Jul. 2012 Partner Country’s Organization:
Cooperation | (Five years) Asia-Pacific Development Center on Disability(APCD),
Ministry of Social Development and Human Security, National

Office for Empowerment of Person with Disabilities(NEP)

Other Related Agencies / Organizations | Thailand International Development Cooperation
Agency(TICA), JICA’s Disability Issue Support Committee and
Disability related NGOs

1-1 Background of the Project

It is estimated that there are around 600 million persons with disabilities (approx. 15 % of total
population) living in the Asia-Pacific region. Many of them have less access to services such as education
and/or employment. To improve such situation to them, “UN Decade of Disabled Persons (1983-1992)"
and UNESCAP “the Asian and Pacific Decade of Disabled Persons (1993 — 2002)” have been started
accordingly. Currently “The 2" Asian and Pacific Decade of Disabled Persons (2003 - 2012)” is
rigorously observed to implement “the Biwako Millenium Framework (BMF) for Action Towards an
Inclusive, Barrier-Free and Right-Based Society for Persons with Disabilities in Asia and the Pacific”.
The Government of Japan took the initiative in BMF and has been expected to play a commensurate role
in international cooperation in areas related to Persons with Disabilities.

In this context, Japan-Thailand Regional Technical Cooperation Project for Asia-Pacific Development
Center on Disability in Thailand (hereinafter referred to as “APCD Project”) had been implemented from
August 2002 to July 2007. While The APCD Project aimed the realization of social participation and
equal opportunities of Persons with Disabilities through the empowerment of Persons with Disabilities in
more than thirty countries of Asia-Pacific region including Thailand, the APCD building was established
on November 2004 by Grant Aid of the Government of Japan.

In September 2006, Terminal Evaluation team has recognized the expected achievement of the APCD
Project. However, it was recommended that the sustainability of APCD should be further strengthened.
Based on the recommendations and the request from the Government of Thailand, the APCD Project
Phase 2 has been initiated from August 2007 to July 2012 for 5 years.

1-2 Summary of the Project
(1) Overall Goal
Following points are strengthened by the support of APCD Project;




1) Empowerment of Persons with Disabilities
2) Promotion of inclusive, barrier-free and rights-based society
-Indicators;

1) Regional networks and collaboration mechanisms are initiated/strengthened by organizations
of/for Persons with Disabilities.

2) Activities to promote an inclusive, barrier-free and rights-based society and empowerment of
Persons with Disabilities are initiated and conducted by Focal Points Organizations (FPs)/
Associate Organizations (AOs).

3) The number of Action Plans with FPs / AOs is increased.

(2) Project Purpose
APCD is able to function as a regional center to facilitate networking and collaboration among
organizations of/for Persons with Disabilities towards an inclusive, barrier-free and rights-based society
and empowerment of Persons with Disabilities in the Asia-Pacific region.
-Indicators;

1) The number of salient documents /declarations on disabilities to recognize APCD as a functional

regional center.

2) The number of organizations of/for Persons with Disabilities (including grass-roots
organizations) to recognize APCD as a functional regional center.

(3) Outputs
<Output 1>
More effective and sustainable networking and collaboration are developed among APCD, FPs, AOs and
other relevant organizations.
-Indicators;

1) 7 selected FPs agree to their roles in documents by Aug. 2009.

2) 30 AOs agree to their roles in documents by Aug. 20009.

3) 30 Action Plans are prepared by Aug.2009 and 60% of the Plans are conducted together with FPs
and/or AOs by 2012.

4) 3 regional networks on specific areas are developed and strengthened (Community Based
Rehabilitation [CBR], Non-Handicapped Environment [NHE], Knowledge Management
[KM] etc).

5) 10 regional trainings and 10 networking collaboration follow-up activities are conducted to
strengthen regional networks.

6) 5 sub-regional workshops are conducted to facilitate sub-regional networking and collaboration
in the Asia-Pacific region by 2012. All outputs and impacts are documented and widely
shared.

7) 30 documents on good practices and useful information are developed with FPs, AOs and
stakeholders, and widely shared in collaboration.

8) 60% of participants of APCD’s activities are satisfied with communication accessibility.

9) 80% of participants are satisfied with training courses.




10) 70% of ex-participants share their learning and initiate or strengthen their activities.

<Output 2>
The managerial and administrative capacity of APCD to sustain the internationalized activities is
strengthened.
-Indicators:
1) The APCD Master Plan is approved by the APCD Foundation.
2) APCD's progress report on the Master plan is approved by the APCD Foundation.
3) An annual report to show the APCD's performance is published every year.

(4) Input (At the Time of Evaluation)
1) Japanese side
Expert: Long Term Experts 9 persons / Short Term Experts 17 persons (gross total)
Equipment: N/A
Training in Japan: 18 persons (gross total)
Local Operation Expenses: 39.2 million Bahts (general operating cost, travel cost, goods,
translator/interpreter fee etc)

2) Thai side
Counterpart: 13 persons (at the Time of Evaluation)
Facility / equipment APCD Building and necessary equipment for the Project
Local Operation Expense: 23 million Bahts

2. Outline of the Terminal Evaluation Team

Team members Title Name Position / Organization
Team Leader Takayuki Division Leader, Social Security
Kondo Division, Human Development
Department JICA
Network of Persons with | Ryosuke Emeritus Professor, Hosei University
Disabilities Matsui
Empowerment of Persons | Yukiko Representative, Asia Disability Institute
with Disabilities Nakanishi
Cooperation and Planning Megushi Social  Security Division, Human
Nishimura | Development Department JICA
Leader Assistant Naoto Social  Security Division, Human
Ikeda Development Department JICA
Evaluation / Analysis Fujio Office-D
Deguchi
Evaluation / Analysis Kumiko Koei Research Institute International
Nishimura | Corp.
Period of the | Feb. 1, 2012 — Feb. 23, 2012 Type of Evaluation:
Evaluation Terminal Evaluation
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3. Summary of Evaluation

3-1 Performance
(1) Input
Planned inputs were made by Japanese and Thai side.

(2) Achievement of Outputs
1) Output 1: More effective and sustainable networking and collaboration are developed among APCD,
FPs, AOs and other relevant organizations.

Output 1 was almost achieved: Twelve FPs and forty AOs signed the Memorandum of Understanding with
APCD during the Project Phase 2. It shows the expansion of APCD’s activities. Many trainings /
Workshops / Seminars were conducted at international / national / grassroots level by APCD’s facilitation.
In addition to these activities, four regional networks were established and strengthened by APCD. As for
capacity of APCD itself, the knowledge management skill was strengthened and fifty-seven documents
and DVDs related to the activities of Persons with Disabilities as Agents of Changes were published. The
method of Story-based Knowledge Management (SbKM) was adopted for making documentations, which
focused on the participation of Persons with Disabilities in the documentation processes. These
documents are utilized to share the unique knowledge and experience of Persons with Disabilities with
other stakeholders including the government officials.

2) Output 2: The managerial and administrative capacity of APCD to sustain the internationalized
activities strengthened.

Output 2 was almost achieved. Based on the recommendation of Mid-Term Review, a Master Plan was

made and approved on May 3, 2011 by APCD Executive Committee. While APCD’s annual report was

published in the year 2011, the progress report of the Master Plan was not submitted yet, but is being

prepared.

(3) Expectation of the achievement of Project Purpose

The Terminal Evaluation Team confirmed that APCD was functioning as a regional center to promote the
network among disability related organizations. During the project period, thirteen salient documents and
declaration were developed, which mentioned APCD. APCD participated in the developing process of
these documentation and declaration as a key stakeholder. On the other hand, the result of interview with
grassroots disability related organizations, showed the high recognition of APCD among them. The
indicator of the project purpose was the actual cases and its impact related to the promotion of the
networking. Through APCD’s facilitation, many cases contributing the promotion of networking were
found.

(4) Expectation of the Achievement of Overall Goal
Through the cooperation between APCD and the related organization in various fields, many network
and collaboration activities had been conducted to promote 1) Empowerment of Persons with Disabilities
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and 2) the realization of inclusive, barrier-free and rights-based society for Persons with Disabilities.
Based on the needs of the organizations of/for Persons with Disabilities, community cooperation activities
had been conducted and strengthened. These activities contribute to the promotion of disability movement
and inclusive development. Moreover, APCD has been planning to make collaboration with various kinds
of organizations including international agencies, civil society and private sectors etc. These facts show
that APCD has been progressively to achieve the overall goal.

3-2 Outline of Evaluation

(1) Relevance: High

<Policy>

Joint Evaluation Team of the Mid-Term Review conducted on Feb. 2010 evaluated that the Project was
consistent with the policy of the Government of the Kingdom of Thailand. The Government of the
Kingdom of Thailand has emphasized the importance to address the disability issues by adopting such
policies as “Plan for the Development of the Quality of Life of the Disabled No.3 2007-2011” and this
direction has been and will be maintained. After the Mid-Term Review, UNCRPD has been signed or
ratified by the countries in Asia-Pacific region and these countries focus on the disability issue now and
future. On the other hand, The Project purpose conforms to the development strategy of both the
Government of Japan and JICA, which is to promote South-to-South cooperation and to strengthen
support of the socially vulnerable. The Project, therefore, is consistent with the Japanese government
policy.

<Needs>

To respond the needs to enhance the capability of the staff in following up the ex-participants’ activities,
the Project has provided counterpart trainings in Japan and dispatched short-term experts (on Training
Management). The Project is designed to act as a mediator to facilitate networking and collaboration
among Disabled people’s organizations in respond to the needs from Persons with disabilities themselves
and their family members.

<Project Approach>

The expectation is high for APCD to continuously function as a regional center on disability. In response
to the recommendation from the terminal evaluation at Phase 1, the Project (Phase 2) has started its
activities by putting emphasis on inclusion of people with Intellectual Disability and Hearing Impairment.
After a certain period of time in which the Project accumulated experiences with these two categories, it
has expanded it’s field of activities, i.e. Cross-Disability.

(2) Effectiveness: High

While the achievement of project purpose and output 1 were expected in the Mid-Term Review, the team
was concerned the achievement of output 2. It was confirmed by terminal evaluation team that the Project
achieved the output 2 such as creating a master plan, as well as the project purpose and output 1.

Xiii




(3) Efficiency: High

The Project progresses by means of the approach to meet the needs of Persons with Disabilities,
including persons with disabilities as agents of changes. This approach contributes to the outputs 1 and 2.
In the first half of the project period, the Project focused on the intellectual disability and hearing
impairment, and dispatched the experts in these fields. After the Mid-Term Review, the Project focused on
the capacity development of staff and resource persons and dispatched the training / management experts.
The Project maintained a good balance to follow the recommendation of Terminal Evaluation of the
Project Phase 1 and Mid-Term Review of the Project (Phase 2).

The participants of the training in Japan were selected with clear criteria and they shared their
knowledge and technique, acquired in the training, with other key stakeholders of APCD. The Project
budget has been provided at the right time and supported the Project activities efficiently.

(4) Impact: High; Many impact-cases were reported.
Through the activities facilitated/organized by the Project, many positive impacts, including the
followings, have been observed in Asia and Pacific countries and areas:

<Effect of the APCD trainings> Many of FPs and AQs, gained skills and knowledge via training courses
conducted by APCD, applied these knowledge and experiences in their own activities.

<Effect of the APCD’s facilitation> The APCD missions and the seminars in collaboration with FPs and
AOs, contributed to the ratification / signing of UNCRPD in Pakistan / Papua New Guinea.

<Effect of the APCD’s documentation> Good practices of persons with disabilities as “agents of change”
have been documented and published in collaboration with FPs, AOs and other stakeholders. The
documentations according to knowledge management principles have been shared to promote
inclusive barrier-free society not only by disability stakeholders but also by the business partners.
APCD has been promoting disability movement at the policy level in collaboration with the UN
agencies and other partners. APCD has become one of the vital players to promote disability rights in
the region. The declarations, recommendations and statements were the result of all efforts of vital
players in the regions.

APCD was selected as one of case stories of “The South-South Opportunity” in OECD and World Bank

(5) Sustainability: Sustainability was secured to some extent
1) olicy aspect
APCD has been officially identified and strengthened its function as regional center to support
empowerment to create barrier free, rights based society, written in the Biwako Millennium Framework
(BMF) and Biwako Plus Five for Action towards an Inclusive, Barrier-free and Right-based Society in
Asia and the Pacific 2003-2012. According to these documents, the first priority is given to the Greater
Mekong region, the second is the ASEAN, and the third to South Asia sub-region.
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2) Organization and System aspect
Under the supervision of the APCD Foundation, APCD has been developing an effective organization
structure. The partnership between APCD and AOs is sustained through the information sharing and
follow-up. On the other hand, most of the representatives of FPs are transferred to other departments. It
sometimes results in difficulties to keep the partnership between APCD and FPs.

3) Technical aspect
APCD staffs have capacities to perform daily operations. Their high motivation and commitment
contribute to APCD"s activities.

4) Financial aspect
APCD has signed the contract with the Nippon Foundation on financial support and is negotiating with
other organizations. Contribution from NEP is expected to continue for a while after the project ends.

5) Relation with other disability related organizations
The role of APCD was well recognized by the UN agencies. APCD also has good cooperation
relationships with ESCAP and WHO. The relationship seems to be sustained even after the project ends.

3-3 Conclusion and Recommendation
(1) Conclusion
1) The project purpose has been achieved.
APCD is functioning as a regional center on disability and development in the Asia-Pacific region.
APCD facilitated to establish various networking platforms in Asia-Pacific region such as CBR
Asia-Pacific Network, ASEAN Autism Network, Empowerment Café and South Asian Disability Forum.

2) Outstanding impacts are observed
As exemplified by the UNCRPD ratification in Pakistan and signature in Papua New Guinea, remarkable
impacts were observed.

3) Continuous follow-up is needed
For the effective functioning of established platform, trained personnel and accumulated information
resources, it is necessary to follow up continued by APCD.

(2) Recommendation
1) To strengthen international collaboration in “the new Asian and Pacific Decade of Persons with
Disabilities (2013-2022)”

It is recommended that international collaboration between APCD, JICA and APCD’s FPs and AOs be
strengthened further, particularly in the framework of the new Asian and Pacific Decade of Persons with
Disabilities in partnership with the United Nations Economic and Social Commission for Asia and the
Pacific (UNESCAP).
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2) To elaborate community-based inclusive development (CBID) activities
It is recommended that JICA continue to collaborate with APCD and the Ministry of Social Development
and Human Security further in this context in line with the needs of CBR/CBID activities which have
been expanded during the Project Phase 2.

3) To facilitate Thai stakeholders to cooperate with APCD’s activities more proactively
It is recommended that cooperation of Thai stakeholders including the Ministry of Social Development
and Human Security, Persons with Disabilities and the business sector in Thailand be more facilitated as
resource persons, advisors or project partners in order to encourage their active participation to
collaborate with APCD. However, special attention should be paid to the international perspective which
is APCD’s mandate.

4) To utilize the APCD facilities
It is recommended that the APCD’s administration and training buildings be utilized more in accordance
with the needs of APCD’s partners. It is also recommended that JICA’s international training on disability
and development be conducted at APCD in accordance with the original objective of the grand aid
provided by the Government of Japan.

5) To further promote cross-disability activities at the sub-regional and regional level
It is recommended that persons with psycho-social disability and other disability categories be included
into APCD’s activities.

3-4 Lesson Learned

(1) The expertise of JICA experts should be matched in accordance with the enhanced capacity of
counterparts.

(2) Human and information resources, and regional and sub-regional networks developed in the project
(both Phase 1 and Phase 2) have become important assets and are effectively utilized in the project
activities.

(3) It is epoch-making that persons with intellectual disabilities were recruited as resource persons for
the empowerment of self-advocate groups in Thailand, Myanmar and Cambodia, which contributed
to the outstanding achievement of the Project activities.

(4) By documentation as APCD’s knowledge management activities, knowledge and experiences have
been effectively accumulated and disseminated among stakeholders. Good practices with the private
sector such as SM Supermalls in the Philippines, Air Asia in Malaysia and ASEAN TV enhanced the
recognition of APCD regionally.

(5) APCD?’s facilitation has resulted in the development of national disability policies by linking with
DPOs, governments and the international agencies including ESCAP, WHO, etc.
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Cooperation to be Focus
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Congress than 50 countries

High-level Meeting on 2009 /=3 H ZA 20 Senior government officials

South-to-South from the Asia-Pacific region

Cooperation (mainly the ASEAN region)

CBR Asia-Pacific 2009412 A | # A 18 18 country representatives of the

Network Meeting CBR Asia-Pacific Network

Regional Leadership 200047 H | "F R % 150 Organized by STEP in

Conference in Pakistan Ve collaboration with Government
of Pakistan, APCD and others

Senior Officer's Meeting | 2010 54 8 A ZA 30 20 representatives from Ministry

on South-to-South of Social Welfare and 10

Cooperation on Disability representatives from Ministry of
Foreign Affairs from ASEAN
countries




Asia-Pacific CBR 200011 A | ~vv—v 553 Representatives of PWDs, CBR

Convention T practitioners,
dometic/international NGOs and
government officials from 32
countries in the Asia-Pacific

2nd Asia-Pacific CBR 200111 H | 740 & 600 More than 600 Delegates from

Congress NG 65 Countries

Make the Right Real 2011412 H | 74V ¥ 3,000 Collaborate with NCDA,SM and

Campaign in the Vg ESCAP

Philippines

(Hi# : ANNEX11 List of Trainings, Workshops and Seminars)
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Training of Counterpart Personnel in Japan % £ ff o 4%)
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WHENZ T Jiti 157 HH1 H¥ (B8R 25 | A
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Promotion of self-help activities 200942 A |10 HIH 74
Management of Self-Help Groups of Persons | 2009 4= 8 H | 7 H#H 54
with Intellectual Disabilities / Autism
Knowledge Management 2009411 H |9 HIH 24
Administration (Training Facilities) 201141 H |8 HR 14
Information support technology and effective | 2011 %=1 H | 8 Hf# 14
publicity technique
International Training (Training Management) | 2011412 A | 14 HH 14
Information and Knowledge Management | 2011 4% 12 A | 14 H[#H 14
(Universal Design)
ks 70 H [ 18 4
(RE~%%)

(8t : Annex 4 Training of Counterpart Personnel in Japan)
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1. Ministry of Labor and Social Development, Kyrgyz Republic
. Ministry of Labor and Social Protection of the Population, Tajikistan
. National Council on Disability Affairs, Philippines
. Ministry of Health, Bhutan
. Ministry of Social Affairs, Veteran and Youth Rehabilitation, Cambodia
. Ministry of Social Affairs, Indonesia
. Ministry of Labor and Social Welfare, Lao PDR
. Ministry of Women, Family and Community Development, Malaysia

© 00 N O O b WDN

. Ministry of Social Welfare, Relief and Resettlement, Union of Myanmar

10. Ministry of Social Welfare and Special Education, Pakistan

11. National Coordinating Committee on Disability, Viet Nam

12. Brunei Darussalam
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5—1 44

EEMEOHE Y /X, =PI - A OLZ2RES (Ministry of Social Development and Human
Security) WOREEZR /8T 2 MR (NEP), NEP X, ¥ A BUFOMMRSKEIZLY, ZNET
HY R TH - 7= AHAE4k /s (Office of Welfare Promotion, Protection and Empowerment of Vulnerable
Groups: OPP) (24> 0 | 2007 4F 9 HIZF% N S 7z, BEH BT 2 1580E, T £ TO Legislation
on Rehabilitation of Disabled Persons Act”Z{&1E L C 2011 4F 9 H 18 HIZ/AAH S AL7=“Persons with
Disabilities Empowerment Act” S Db D Th D, # A1, 2008 4 7 HIZ UNCRPD D #tiE[E &
odz,

2007 FEOFEFTIE, 6,556 TO ALK L, EEROK 29%25H 7% 187 77 ABFEEEE & Ofk
ERHTWD, 187 TADS B, HPEE 86 T A (46%). Zotkix 101 A (54%), fiJy. 2012
42 ARBI/E, NEP @ Web ~—2i%, 2 H 1 RBEOREEF S 141 TN (NODOK 2.1%) ., &
DB, BET8 HAN (55%)., &P 63 HA (45%) LF/ARSH TRV, 2007 £OHKE & g+
D EEEZRDNWEAD L, o, BLUEBPFIRL TWD,

5—1—1 BIEK
(1) FANT v GIBEERARNDL)

RO A N—=2 4 (W4 & bMEESE) LB IIN—TORKIZA U F B2 —%1T
577, 2009 FEIZHE L2 F AT %, JICA HIEFESS APCD DT —27 v g v 7
FIZEDVZ o RU A P ERTHEE Y EEN L LR VESH LR L TS, YEE
A= 154, FEBRENTNOEMLEEEEZR>, ERIEEX. O7 RAL v — (G
HBEER XT3 2 B EE, MNEEEOFR 2 ARICEH ST D). OREGBEAl (F—4
=v7) Ol - lFE, @R T T 4 TIHE), @RBITE,

APCD NHZANT VDA U NR—=IZH VRN, T XU T (BT 4 VT BT TE T,
A=D1 ANix TAPCD OBNF CTHREbLOFERICmITL2 N TED L HITh
272, APCD IZEED L 5> Th 5| Lib~7z, CBID WHETOREFRS, 8 2 7 U7 K
HCBREHETOHRRK (ME—DMMEEZTOREKE) FOMREE LT WD,

(2 /v HTVHENERESE—F A AR Y — S

RE~DA ¥ € 2 — % Fhi,

BALIFL D APCD IZ0v)vb-> TR, wE (7=2—X 1) IZIIWHED X X7 74— A -
AN —=, LTHHET A 05 HMIiC S0, £72, JICA FHIEMZFIZ L 5 TWHEEE | bF
B2, 22 TOFNEAYOMEEICEEMIIENL TN EDZ ETH D,

A% APCD Lli#ifs L. ASEAN FEE DB SAEIE R v MU —Z I ATz nWE D =
L ThbH, £7-. APCD OBMILT 7 v TN Th Dk, HORMKRIEENIEH L=V s,
TEIARE OERAEI R E WO TEEFE - EOFERFET b,

® (i : The 2007 Disability Survey, National Statistical Office, Ministry of Information and Communication Technology



(3) ASEANTV
MBI A a s Hillo 3~4 HE, HET L ETIE 100 [ EHLL E Tl THDET L
v'fs, APCD OJEEhZHk L CX & IcA v X B a—%1To>7=, ASEANTV TiL, Zh
£ TIZ APCD IEENC )05 2 0 RRED = 2 — A 78 20 58, 4~5 DREDO T 0 7T LN 4
AFET2AR, WETe ARERESNT,
APCD IZOWT, [Z A 2T TR T VT HEICBN T, BEEEENI ET v Y
T A WD EINTIED . APCD IXEEFZF O NI 2 0 M RHARIIT e —F L TnHEN)
RICBWTCa2=—7Thsb| LOBRTH-T-,

(4) The Association of Thai Deaf Children & Women’s Network Federation (TDCWNF)®

AR 1Z. NADT OB, LMo ER%Z L0 EiR L7z & 2008 4 6 H TDCWNF % %
VU, PERER R EE N OBER RS RO A, FENZE O LMW ER ORERE & 172
HAEg L L CiEEIH, 2008 4= 4 H @ CBR #AHMEIZ& M, Action Plan & LT, CLMV (/>R
T IFA Iy r~v— RN L) OREEEEEHRE L O I v v a a4, 2009
5 H, ENE LTRSS,

[FWHE ~ DB EEZ OSINL, 30~40 4 O E ., 1EERN, FrEORER ICE R
JISENERT T 2FORY TR o7eh, HERARITEL <. FEBFRITEST LWL D
&, ERIvva K THROMA OMKEE ORI, S & TEOHIKIC LV Eifx T
BO, 77 arT om0 T7 =7 v TORERFELY LiroT,

(5) National Association of the Deaf in Thailand

RE~DA 7 V2 —%Ffi, JCC A /3—,

HBI{E APCD &3 BRBY 7B TR B 21T » TR0 s, BERIEES S EEE OEMICE L
FRIEEZ . XA KROH A JEET APCD L LITWewnwek o Z &, BIRERT 723
YT T URERLTEVWERERET b, £, KBOIHEE TORMRIEESR OFH®T
78N T 4= SOITHRT 2720, EHBEME OCTEREEE NSNS 208N H 5
EOERPH ST,

(6) Council of Persons with Disabilities of Thailand

TRCOBEERR]Z 73— L TWDHe, 7 =— X105 APCD &1 1JBIFRICH - 7223,
7 = — X 2 TIHMMESE KOV E PARE D 75 B 2 i dE, RIFEOREKICA w2 b a—%
Ffi, WERIZ7ET CHBER Yy UV —27 ORETZFHBE L T D,

HEPEE K O H PHED /3 B Tld, EHEMEON v o — "= MHEZ B L L < 07O
2D L, BT, MEEFE OLY . REEFEDRT T 4 TIHE), FMBFEEFE O
FIBEETERN T 7 A TIE—KTIE R, ARTHoT L DREIZEELGT,

2 A ENIZEIT D APCD O EID IR TIX /22D, 50 BARWZ2IEEICE L 7 7~
37T U aER L, ENORRRILEFICEE LR AT WERENZRT bt

S AV BB a—L, ZAEERE XA XFHEBEROF 245N L TUTo T,



5—1—2 CBIDEEFWHE &4

FEAMFA A TP 2 9266 S 47z TTraining of Trainers for Community-based Inclusive Development
(CBID fR¥EHME) ) (201242 A 6 H~17 H) OHHMELE 6 4 loxt LEE WY AEEIT - 72,
ZMELS DS, ZPEILS5 4, BT 104, BESMEILZIAL ThoTo, HREFEE LR
59, 1A OWREEZRLDIMNIECENEERE BT T, RN - EERICEmY b,
WPEIATONTWD EDFBELHIC LTz, HERTIICE A—LTRTXF A &AL, Aid > T
HE BTS2 5EX CWEELFTholz, RREEZOIHEERIX, EF Y 7 FE2HWTH
NIEEDZ ETHD,

WHER ST 2 A81T., WD TEaHliCdh - 7=, HiZ. CBR 2V L7= 80 RS,
21 ALIZ Ao T2 EAIC WHO 2B L7 T A R7 A4 VIR SE CIER SN/ CBR v MU v 7
A, LT, BB % CBID ~& % x LT B FAUCHE N TITL 72D, 5RO X
D IRIHES~DSINIAFRIK EOBERN S L B, iz, BEWMOIREDL LN, 5EO
WHE CHATEZ & &2TED L, BUFL~ULToO CBRICBID HHED Ei<e, HBIZ L —TF Db b
FEE . T IRIREN Z AR D BRI e EHE A2 R o TN,

APCD OFBHIE X, FHEADFTBEIAR - [HIZ X > TR -7, B ART 7 Tldia ki APCD
MBEHTY =27 ay 7EHBELIEZERHD, MTTHTORMEIL8EILL ELDREIZETH-
Too M7, U ARF RS LTI I0%RE, /NFRHZ 0 TIE 2 EIRGME W) RIZEZG, /%X
2B DBME 2412 X, M EMEOER T, BENEL, —EoMiEco APCD @
HENT, thoHIK TIZEICL2WED LD L ThoTz,

5—1—3 UJ—2NR=Y

UV —=ANR—=Y L THERT 2441 LA v X E2—%1To 7z,

APCD [ZHHE I a0 AR ML LM . EES LU TREME &Rk, A& ANEZ BT, EEE 4
77 VT — T AHEBEATHY ., TOLITHMBEEL L bHIFF S TWD L DREIZENRL Ho
72 £724% O APCD O&FE L LT, AL~V TOTREIERC, HFEEEDEA RO B
TWHEDERNRH-T-,

5—1—4 APCD#E

APCD (B 74kt L e TV v 7 %47 572,

APCD OIEfMIcB I 5 ala=r—va i, RUTREFLWIRIETH-TZ, EfHi~D
ESELTASAIET2HMOELZBELE CThah, EE»rb0RELFIER 28 L TAANC
BAOLNDENWI VAT LALRSTNDLN, ZORWICE L, K& ZRAREILE o7,

%< OWED . APCD 1% LA BAEOZRIZ AT #tE L T\ D L [EIE Lz, TOERKE LT,
BEENAPCD O v a v 2L, AL TWAHZ &, S~ ALV REWVWEKE I v
MAY NERo> THFIZHEFELTWND Z ERFET bk,

T B == MFHETIL, 2= "—=T )L« THA UROHHEEE IOV TRATEZ & & BR
ANCEBICERD ANENPLTNWD EDZ EThHoTz,

5—1—5 APCD#ZH
APCDEIF 64 (9B 4L IIMEYLER) I Le 7V 7 &itoT,



7 U I EBNCAT o 7203, 358 L C ASEAN REEZ RS & L7IEE % IZ DWW T NEP & &
\CEEEZTRILT 2 REThDH EDIERRH 7=, £72. APCD &Y (FHEHK OWHER) Dk
BEXNERIZOWT S NEP & BB REENLE L OER1AH o7, ZO/RIZ O W TIE, fHiEH
B SN BRE S ThEm S T,

5—2 AEKRYT

PEEMBEOHEY FiL, t£2%4 (Ministry of Social Affairs) WSV —E R - UnE Y FT— 3
¥ (Department of Social Services & Rehabilitation) [&5 % )7 (People with Disabilities Division) ,
A Y RF 71, 2011 4 11 H 12 UNCRPD D Ht#E[E & 72 o 72,

2010 FICE SN 7ot P AFEFICHE T SEMEEND 208, REZFOFEEN VD
22, TZoEEX, RoE, HCHEF, EHT2F, BEZBT2FOLNICHEYTL0?) Lo
7o, MO TREEZANF L > TV D, AV ZAOREERBREITONELZABICE > TNy
D, MEHRDE —KEFHREREZ, 7 4 V¥ VIR T RS EETIT RV & OFRMS & T, 1Y
HRICUTOL I ICHE L TWD, BEEFRS. WHO LHFIERITOHERME H K& < Tl - T
WL ZDT —HEEHRIILTELT, BEEOLVFEMARERICESWIHENLETHD &

LTW5,

LR PR 3.05%
L e 1.58%
R IEE AR E 1.62%
% SN P 1.44%

5—2—1 BEhEMAk
(1) CBR-DTC (Development and Training Center)

B XY INEBS DY v VEOIFIEFRR (¥ r A2l (Zii@EdT 5 Y e (EX
BRI AT IV H) (2D, 1978 FF%SLD NGO, CBR BEfRE O H1CTHI 5 720 AT 720
I EFL DO I O, BB R 53 4, AL AO ITBERSNT VWD, A v FAEa2—%
{772 Mr. Sunarman Sukamto (%, [FIFHARICZER (1999 412 pblk) TREE Y FFH, 2009 4,
APCD ® CBR L HBIHIIAD A v 7 V—2 a MEEFHEIZS N, Lk, VY —RA =y b
L TCAPCD IZBITHWHETHR L TWD, £ X7 MIETLHA 282 —TlE, LFD
EEONHE T,
< EPR U Al L L7z CBR 25 R O Tk~ & . CBR-DTC 237 9 [EE# (Persons

with Disabilities : PWDs) <[ 44535 [H{4& (Disabled People's Organization : DPO) % %t

G L LIEWHENE RN EDb T,

- [EHEEEEE T —OITEORE, B E TIHERXD L5 IS TITHI D% Z >\ TE 5 721F

Tdh o727, CBR-DTC OHHE %% 1) 7= PWDs %, EEEOHEFMNZF&2ED EiFCEE

L7e i’ BATHE L 7=,

(2) CBR Alliance Secretariat

CBR Alliance Z#Hl#k L7= X o2 71X 2006 £ 5 H O KHUE, Z L MES 70 LI HikEE
H G, BHEOFIE) N—5I28 0, DPO M » CBR OILFE O M EMELH L. CBR



Alliance D7 A 5 4 7N HRIZEE 7=, CBM (Christian Blind Mission) @~ 7 > RiZ &
DYy U ENO NGO 2820 L, VSO (Voluntary Services Overseas) O H: it /) & 45T, 2007
iz 20 (7H, 11 A) 2008 12 1Bl (4 H) OU—2 gy 7 &k T, 25 DMK D
Alliance 2334, A > % © = — % 1T - 7= Ms. Huldaria Bako i%. APCD ® CBR #F&Z £ 11 (2010
), A7 NMCBET A4 2 =2—7Tik, LFOENRE» T,

CHATT2VMO N TV ROKRIZ, 18 HICe Dl PR+ AR AR ORIK I
A, MRESIEA Z N 2D D FEEME D & V) ORIV T, CBR Volunteer 2335 L T b,
REBLS =B b IRZ M S 1S 3, MOZ2H < O b REEL, 2011 4 4 J]1| Ms. Bako
DNEIHUR A2 4022 L. (@RIZF6RT, APCD T4 A 72 Empowerment D&k REEIC, 1 H .
CBR Volunteer 7~ 6, IR H 3 TEA L L o220 BElIX, LT 2MhaAS TS
THoH 02 LEE LT & ERETHE,

(3) Sehjira Deaf Organization
T EEY . ARNEORREE RFEICHT - 7 BT 2 BRI T2 F 2 A

HC, BEREE AR T 7 4 7723 2001 4F 12 HICHKSL, BUEOIEE)L, BEREEEZE L VDEK

BaxtRE Lick I — WREEEZORITICEAT o EREME, WMEREROBRTDOD

D77 RIATT AT 4 TICHT 2 FaEFR L, AT A0 IZBEKL T\ 5D,

A U H ¥ a—%1T- 7 Ms Angkie Yudistia (FEE#EE+#) 1% 2010 4% 3 A2 DET (Disability

Equality Training) % . Mr. Ahmed Fachri Siredz (F§#) 1Z[F4E 6 A2 CBR #f&% . APCD

TZHELTWD, A7 MIBET A4 0 # Ea—TiE, LTOEREM N,

<Ms Angkie Yudistia>

- fHEE T . JRE LT Thisable Enterprise %3, A ¥ K3 V7 OEFICHE SO TR
WICIEEE IBESZ R > TV DOREMRE (TA NV, RRTAREDFE) x40,
ZTOIBMMTE/R OCIEGEZ T LEEEERN O3 YT 4 o 7 2BM LT, F3
TEED 7213720 72 O T EARBBERIZTVE 2 TW W, RENDORIWEDEITHE A
TW5,

- 2011 47 12 A, H{z [ADEAF WOMAN WITHOUT LIMITS] # IR, 1> KX T3
3,000 # (Hiffi 49,000 /L &°—) . ZEEEAR 1,000 &6 (HLf US$15.00) i BE I HREEA R 6 |
BARERIZEAN L CHRoeMRET, IRFERBERWETS 1 7 A TIRGEHEOEFHIH T
2. FBEMND DO E A—/ LN 150 i@, Facebook (% 2,000 A, twitter | 1,500 AD 7 4+ u U
— k7,

<Mr. Ahmed Fachri Siredz>

s WHE Z 2T T BIE, fEH O Accessibility 2 Deaf (Zx%F L CAMaIZAREFT D00 & W ) A
ARSI Y — 28— L LT, o> Deaf @ SHO <° DPO (28T, Deaf 7% Agent
of the Right IZ72 572D DHEBE#FEHE L Tk D, DPO WO FihixE WEZEHG L TV A
ENEFEESELZZHTLIEIIICELLL TS,

- FERIER A AR L CRER AT O F2 o, I, Deaf TH AIREMEA RIS 5
F,ZOWREEEZB D CRAMITIAEIE2T HFE2EE LclT TV 5, MsAngkie DA (1 >
R3O TRER) X2 DBICHEFICR WY T TWT, FHEEOREN —£T 5,



(4) Yayasan Autisma Indonesia
BALIE 1997 4 3 A, BEPERFZFF ORI T 2 HEBREIC, B PEZ B L

AT IS T RE DOV TOIFRA ML TW 2D IEEFMM, =8 (RA, Kk, ER

K OHERRE 72 &) B3R 1,000 4, ASEANS 7 [E D HEAE (Autism) BIFREAAAE £

S TRHBEAT I 2O D% APCD M To7z, A /37 MIET LA v # B2 —TIL, L

TORERHE NI,

« APCD 234 LT 2010 4 12 H B L7z 9 WESHEOMF, 2011 4 4 HI1Z ASEAN
Autisma Network (AAN) W9 9 WEBO Xy FU—7 BNk EN 57, ANN OF—
L—UFRE T, APCD @ Mr. A5 % 1 (International Training Manager) 73 1% /], APCD
DRI A 722 X AAN IFHDR TR O, EHICRKRE 2E MK, 2012 4£H . AAN (T4 A2
XEEITO TE, (4 A2 HIZEE Adtism 7 —)

5—2—2 FP: 74—HLBA (BUFEE)

24 (Ministry of Social Affairs) fL &% —E X - U B U 75— 3 ¥ (Department of Social
Services & Rehabilitation)

2009 /£ 3 HIZ FP OBA E{THo Y —E X - U YT —2 3 VoK (Director
General : DG) 1%, =® A RIZ. BifE# ToH 5 Dr. Makmur Sunusl & 224X, FiZ. % @ Dr. Makmur
(2P Y . Mr. Samsudi 23 1 ] 27 HIZ DG (ZaifE, BIEEH O k& (272 <. APCD D4
MOIEBNAE LI TR o T,

BEETAR D EEROEBIT, a2 —E 2 - YN TF— g VENOREEER (People with
Disabilities Division) <. BfEDE (Director) % Ms. Justina Dwi Noviantari, 7-72 L [alZc 803,
S, Secretary DG (DG D¢ < FORA ) ICBAED TE, FHICLY ., BEHEFOEHHE
DT %,

5—3 NIT7=Za—x=7

EEMBEOHEYRIX, 2 2=7 ¢B%%4 (Department of Community Development) [ J5
(Division of Disability) , [F[E% 2011 456 H, UNCRDP &4 LA, BREEREZ KENIZTYH
AR TE LT (B P RACEFICET2HANFELRY) HRSITICE S TR ok L%
15% D NHA B DMEEZF > TV D) (HILRH) L OHERHMEZEMN L TV 5 IZimE 7220y,

5—3—1 BIEMAE
(1) CBR PNG Network

The 2" CBR AP Congress (Nov. 2011, Manila) (2 PNG 75 10 4 &, Z DHEE ) 2412,
PNG @ PWDs B££ D NGO DOEEDEEAN V) Z5ffkd % 72, CBR PNG Network % ik, PNG
WD 32 BRI SN, R— KA =540 BFEARE L A WEto PT2 4, THENL,
SINFRICER %2 72 15 2 521k (CBR & kF, & I F—BfEE®., #iss B O ANFHER L),
A v H ¥ a—%1T- 7 Mr. Rjesh Nanda X, POM (ZK— hE L 2 &—) #A RN O #HE
HU =7 ay7ORR, UTOFREM THRIZTEHiV T APCD 285 L 72 CBR 1 HAJF
&2, (OThe 1% CBR AP Congress, Feb. 2009, Bangkok @ The 1% AP Convention on CBR,
Nov. 2010, Malaysia @The 2" CBR AP Congress, Nov. 2011, Manila) o > /%7 MZB3 % A



YA Ea—Tlx, LLFORERE NI,

- APCD {0 The 1% Pacific Sub-Regional Training Seminar on Capacity-Building for Self-help
Organizations of Persons with Disabilities (CBSHOD) 7% 2007 42 HIZ/R— FE L A —

(BYFA - A) Thfg, 13 WE (30 £4~404) 3BM, =X 2=7 1 FHFEE
OB, a=a2=7 ¢ %A IL. [FE I —%HKIZ National Policy on Disability @ % &
\Z#EF L7z, E£7-. Dept. of Community Development (2[5 4 5t 5 T 5 & 1 1) 7=,

- 2002 - HEEED B> 72 PNG @ NGO 73, LFiE I —7%IZ Papua New Guinea Assembly
of Disabled Persons (PNGADP) Zifflfik{k L. 2008 4, PNG IZH(F % #) D E B E NGO
&L CTBUFIC R S LT,

-2 2=F 4 PBFEAIC XK % National Policy on Disability o % &% F %5 7. NBDP

(National Board for Disability Persons D, F%32i% 1979 4F, &AL HMIE, Vo - fHBIE
EEDERORF) b A 2 =T 1 HFE & REE OW 7% 517 T National Strategic Plan
2008 - 2012 =%, CBR ZHY Afiz,

- PRt (Dept. of Health) 2%, + U 4EGFHE (2011~2020) O H1IZ CBRIFENC I 1T 2 [

= AZMOTHEYIAALT, TN E TOFEIZIE, CBR DXFIEARVY,

(2) PNGADP (Papua New Guinea Assembly of Disabled Persons)

2002 = 8 A, PNG T#Js T ® National Disability Conference 23BHt#, 32 @ NGO (fg5E
KEMK) BB, #ERE LT, %12 PNGADP & 72 2k OEHE N K EN 572,
APCD F{# D The 1% Pacific Sub-Regional Training Seminar on Capacity-Building for Self-help
Organizations of Persons with Disabilities (CBSHOD) 732007 42 HIZAR— FEL AL —T
Bilfe S 7. 2 E COMEEE AL L. 2008 £, PNG (Z351F 29O fEERE NGO &
L T, PNGADP [FBURFIZ Bk S L7z,

[EFLARIL A0 (2009 4F 3 AIZEBA) ITBEFL TWD A VX B a—%1T-o728ED Ms. Ipul
Powaseul (il F/EAEE) X, 2011 4F 2 A, 2 HfH® E-Café WHEIZZM, A /37 M
THA o ZE2—TlE, LFOFENREINT,

- 2006 £F 3 J] . APCD 7% PNG (2 &M ZIRiE, PNG OFEEHHIA & i o nrREE 2 7
%, TOFS. HBIHA (Self-Help Organization : SHO) L9 =& 7 231D T PNG
WP BIAE L, FRAE IR L 72kl TR To SHO 23384 L7z, APCD £ D&, 7
AL 12 Al2H PNG (A # JkiE, PNG (2381F % Regional Workshop for the Capacity
Development of Self-Help Organizations of Persons with Disabilities (CDSHOD) @ [(ff{# %
A2 =T AHBEICRE. ARICED, ZOEF IEOMEN (EifFoEEZRENY
— X —) 12X 5 PNG DL Z T I- A HOEER & IRMEMIL, REEFEOFTREM: & Y
T—IZOWTHESEEZ/T, IMNTHAE~DT 78I T4 —2WET DD,
ME CTHEMAFHO AT — 7 & A TIER Lz,

- 2007 4~ 2 . CDSHOD ®V —7 > = » 7% APCD L CRfE Sz, RV —2 v a vy
FTCAE—F Licaa=7 ¢ HBEEIIHEEIZET 2 National Policy (Zfiliiv, 2009 4
National Policy on Disability Z PNG T#]® CTHRE L 7=,

+ CRPD O #EHETREN & L C APCD 23JRiE L 7= 2 v 3 7 > 7% Make the Right Real & v > ~X—
> % 2011 £ 3 HRIZPNG THT o 7o . =2 2 =7 4 BARAE LAV FE 2 @n L. 2011



#6 H 3 H. PNG BffiZ CRPD 1284 #1T- 7=,

5—3—2 FP:7+—WNKRA b (BUFHEE)

a3 2=7 ¢ B4 (Department of Community Development) [ /5 (Division of Disability)

UNCRPD IZBJ L. =23 = =7 ¢ BIFA L. BEICHUEIC T 72 G H 2 SVE A 1T, AMBA
HEDICEHL TN, 22 TIhE-oTWND, ESTEBINIUL, SEE P EEICHEE
HTFIZRDD, 2BV D NIET BTN,

2012 4F (AR4FE) 10 HiZ. PNG 2374 A b & 72 - T, Pacific Islands Disability Ministers’ Meeting
DEMERTESNTND, TOERAEN, HHED 1 oD E >NTFIZR D E MBS TWDH R, £
DHTD 6 HIZHEZENRH YV, 223 2 =7 4 BAFKE D Minister 235272 502 K> TH, REWH
EodHREENH 5,

FP &4 % 1T > 7= Secretary AAMF (2012 ) 1 H RICERORMR ERD | ENE A& L
C. A Secretary (BEIZHr Secretary N EH{E) ILiFA ¥ 21T > T\ 5,

5—4 NGS5 Tva

B 2 47 4k D FH 2 80 S 1 X AR 2 4E Ak (Ministry of Social Welfare) Ticdh 5424 — b X
(Department of Social Service) T®H 5, FEEH OHEFSCZER O L Z@ENICEDT (X7 7
7 v a EEE AL A 2001 £ E S fu7z, (A EE 2007 4 11 312 UNCRPD A4k, %72 2008
FIZIEFRIGEHOBRROFEEELHHEL TB Y, ENOBREHOEHA RO L TND,

5—4—1 BEhEMA
(1) Bangladesh Protibandhi Kallyan Somity (BPKS)

AO Td % BPKS 131985 FIZR VL SN EELFEFAKTH Y | TOEHZRNTE
RF|IZAV F E2—%fT>72, APCD LT APCD Vi L VBV BH Y, 7= — X 1 FFIC
XU Y —AR=y & LTHHEICRESE, FKEIEREL LV THESEFY — 4 —& L CEH
LTWd,

APCD DA%, BAEENE . MEYFEH/HELGOEFENPEN L THYH . APCD
FHOBDOYFEFMAREBIF LNV EZORITLEHEZHS TV EDOERThHo T2, Fiz,
APCD (34 DR E REEEIHO —HTHY . BORLNNVICEZX ZEBEIIRENEDZ &,

APCD ~D#E & L T AR BICEIR LB WTH A2 v 7 ITIEBNER T 5121,
K aAEDEGHEALZ D DN B D BR bz, BUR L~V TOIGE & BITfEE S
50, FEOEEICHETI2BERCYFEEHEHAKOBMAEEL, 74w —7T vy 7%
ITOMENRH LB, Noral OEFHTEORREZT X THIOITHLWEEDZ L TH
Do

(2) DPORREHICLD I N—TT 4 ATy a v
BPKS A F D DPOREH 74 K BPKS B 1 A KA V=TT 4 A va, )
H . APCD HHEZ MEIL 2 4. 2 v 3 3 VIRIEFIC APCD AHIAIRER 24T - 7= D% 4 H{K,
APCD 12X 3 H2R8ICRI L Cix, TEOMR L)L CREER OHER] 2 #tE L T2 IR,
DPO O F | [7 V7 KIEFEHIC I T DPI X° UNESCAP & jHifs U [ 55 i ) 2 HE itk



LTWBRIE] ZoE A &, APCD O#ftlifit o % —& L TORERE « 51T+ %0
SNTWBH Ko ThHoTz,

APCD BN EX T 1 BERERA /N7 e LT, YFEFBHOEFICHT LRGN [[EF
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MINUTES OF MEETINGS
BETWEEN
THE JAPANESE TERMINAL EVALUATION TEAM
AND
THE AUTHORITIES CONCERNED IN THE KINGDOM OF THAILAND
ON JAPANESE TECHNICAL COOPERATION FOR THE PROJECT
ON
ASTA-PACIFIC DEVELOPMENT CENTER ON DISABILITY (APCD) PROJECT PHASE 2

The Japanese Terminal Evaluation Team (hereinafter referred to as “the Japanese
Team”), organized by the Japan International Cooperation Agency (hereinafter referred
to as “JICA”) and headed by Mr. Takayuki Kondo, visited the Kingdom of Thailand and
the surrounding countries from February 1 to February 23, 2012.

During its stay in the Kingdom of Thailand, the Japanese Team had a series of
discussions with the Thai authorities concerned, jointly evaluated the achievement of
the Japanese Technical Cooperation, i.e., “Asia-Pacific Development Center on Disability
(APCD) Project Phase 2" (hereinafter referred to as “the Project”) and exchanged views

of the Project.

As a result of the discussions, the Japanese Team and the Thai authorities concerned

agreed on the matters referred in the document attached hereto.

A 2.

W

Mzr. Takayuki Kondo
Team Leader,
Japanese Terminal
Evaluation Team,
Japan International
Cocperation Agency,
Japan

Dr. Tej Bunnag
Chairman,
APCD Executive Board,

Foundation of the Asia-
Pacific Development
Center on Disability,

The Kingdom of Thailand

Bangkok, February 22, 2012

Mzr. Seree Vachirathavornchai

Deputy Secretary General,

National Office for Empowerment of
Persons with Disabilities, Ministry of
Social Development and Human
Security,

The Royal Thai Government
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1. Introduction

1-1. Background

It is estimated that there are around 600 million persons with disabilities living in the
Asia-Pacific region. Many of them lack access to education, employment and, other
social and economic opportunities.

The Government of Japan took the initiative, in an effort to achieve the full
participation and equality of persons with disabilities, to declare the Asian and Pacific
Decade of Disabled Persons from 1993 to 2002 by the United Nations Economic and
Social Commission for Asia and the Pacific (ESCAP). Currently, the second Asian and
Pacific Decade of Disabled Persons (2003-2012) is rigorously observed to implement “the
Biwako Millennium Framework (BMF) for Action Towards an Inclusive, Barrier-Free
and Rights-Based Society for Persons with Disabilities in Asia and the Pacific”, which
was declared in Otsu city, Japan in October 2002.

In this context, in October 2000, the Government of the Kingdom of Thailand officially
requested the Government of Japan to support the establishment of the Asia-Pacific
Development Center on Disability (APCD). The Government of Japan responded to this
request and the APCD Project was commenced in 2002.

In September 2008, the terminal evaluation of the APCD Project, conducted by both
Japanese and Thai sides, recognized the high level of achievement and a number of
impacts of APCD's activities. It was recommended that: (a) the sustainability of APCD
be strengthened; (b) the needs of specific groups of disabilities be considered; and (c) the
inclusion of self-advocates, their families, and other significant stakeholders be further
promoted.

Based on this background, the Government of the Kingdom of Thailand officially
requested further cooperation for APCD from the Government of Japan. In response to

the request, the APCD project Phase 2 started in August 2007.

1-2, Objectives of the study

The objectives of the study are as follows;

(1) To grasp the inputs of the Thai and Japanese sides and summarize the
achievements of the project activities.

(2) To conduct a comprehensive evaluation of the Project from the viewpoints of five
evaluation criteria (explained later in this document).

(3) To recommend activities for the remaining period of the Project and after the

S
%



completion of the Project,

and also to note the lessons learned from the Project.

1-3. Evaluators: Joint Evaluation Team
The evaluation of the Project was conducted by both Japanese and Thai sides. The

main findings were documented in this Report, which was formulated by the joint

evaluation team. The team members are as follows:

1-3-1. Japanese side
Mr. Takayuki Kondo
Mr. Ryosuke Matsui
Ms. Yukiko Nakanishi
Mr. Megushi Nishimura
Mr. Naoto Tkeda
Mr. Fujio Deguchi
Ms. Kumiko Nishimura

1-3-2. Thai side
Dr. Tej Bunnang

Mr. Akiie Ninomiya
Murs. Napa Setthakorn

Ms. Vijita Rachatanantikul

Ms. Attaya Memanvit

Team Leader, JICA

Networking, Hosei University

Empowerment of PWDs, Asia Disability Institute
Cooperation Planning, JICA

Sub Team Leader, JICA

Evaluation Analysis, Office-D

Evaluation Analysis, Koei Research Institute

Chairman, APCD Executive Board

Executive Director, APCD

Secretary General, National Office for Empowerment of
Persons with Disabilities, Ministry of Social Development and
Human Security

Director, Bureau of Policy and Technical Support, National
Office for Empowerment of Persons with Disabilities,
Ministry of Social Development and Human Security
Representative, Planning and Monitoring Partnership
Branch, Thailand International Development Cooperation

Agency, Ministry of Foreign Affairs

1-4. Major Activities of the Evaluation

Date - Schedule
Mr. Kondo
ﬁz Iﬁ:lt?:ism Mr. Ikeda Mzr. Deguchi Ms. Nishimura
Mr. Nishimura
1 Feb. Flight to Bangkok Flight to Bangkok
(Wed)
2 Feb. Meeting at JICA Thai Office
(Thu)
3 Feh. Interview Interview
{Fri) (Bangkok) (Bangkok)




4 Feb. Flight to Indonesia | Flight to Dhaka

(Sat) Interview (Solo)

5 Feh. Flight to Jakarta Interview

(Sun) (Dhaka)

6 Feb. Interview Interview

(Mon) (Jakarta) (Dhaka)

7 Feb. Interview (Jakarta) | Interview (Dhaka)
{Tue)

8 Feb. Flight to Interview {Jakarta) | Flight to Bangkok
(Wed) Bangkok Flight to Brishane

9 Feb. Preparing Brishane=PNG Interview

(Thu) Documents Interview (PNG) (Bangkok, CBR Trainees)
10 Feb. Preparing Interview (PNG) Interview

(Fri) Documents (Bangkok, CBR Trainees)
11 Feb. Flight to Preparing Flight to Bangkok | Interview

(Sat) Bangkok Documents (Bangkok)

12 Feb. Preparing Documents

(Sun)

13 Feb. Meeting at JICA Thai Office

(Mon)

14 Feb. Meeting with NEP Interview Interview (Bangkok)
(Tue) Meeting with APCD (Bangkok)

15 Feb. Interview (Bangkok) Interview Interview (Bangkok)
(Wed) CC to Dr. Taj (Bangkok)

16 Feb. Interview (Bangkok) Preparing Interview (Bangkok)
(Thu) Documents

17 Feb. Observing CBR Training Preparing Documents

(Fri) Meeting with ESCAP

18 Feb. Preparing Documents Flight to Japan Flight to Japan
(Sat)

19 Feb. Preparing Documents

(Sun)

20 Feb. Meeting with Mr. Ninomiya

(Mon) Meeting with TICA

21 Feb. Discussion on  Minutes of

(Tue) Meeting

22 Feb. JCC meeting

(Wed)

23 Feb. Flight to Japan

(Thu)

Note: The list of interviewees is attached as Annex 1.



2. Project Qutline

The summary of the Project is described in Project Design Matrix (PDM). This
evaluation is conducted based on the PDM Version 3 (See Annex 2 for details).

2-1. Overall Goal
In order to promote an inclusive, barrierfree and rights-based society and
empowerment of Persons with Disabilities in the Asia-Pacific region, organizations of/for

Persons with Disabilities are strengthened through APCD's activities.

2-2. Project Purpose

APCD is able to function as a regional center to facilitate networking and
collaboration among organizations of/for Persons with Disabilities towards an inclusive,
barrier-free and rights-based society and empowerment of Persons with Disabilities in

the Asia-Pacific region.

2-3. Cutputs
1. More effective and sustainable networking and collaboration are developed among
APCD, Focal Point Organizations (FPs), Associate Organizations (AOs) and other
relevant organizations.
2. The managerial and administrative capacity of APCD to sustain the

internationalized activities is strengthened.



3. Findings

3-1. Implementation Process

3-1-1. Communication

a. Communication within APCD
An appropriate communication mechanism exists such as weekly Managers meeting,
weekly Sectional meeting, and monthly all staff meeting, to share information and
ideas, and to reach consensus. Moreover there were team building events such as staff
retreats and birthday celebrations which contributed to better fellowship among the
staff. Staff retreat was held in Samut Songkram Province on 25 and 26 March 2010,
and in Ratchaburi Province on 24 and 25 March 2011. All APCD staffs and some JICA
Experts and Secretaries participated in such retreat. Its primary purpose was to

improve their knowledge on disability issues, and its secondary purpose was to foster
team spirit of APCD,

b. Communication with FPs and AOs
APCD communicates with FPs/AQs by means of 1) Senior Official's Meeting, 2)
Mission to FPs/AOs, and 3) E-mail correspondents. APCD actively disseminates
information related to their activities and updates on disability movements to
FPs/AOs through emails, newsletters, APCD website, CBR Asia-Pacific Network
website, ASEAN Autism Network website, Empowerment Cafe, Facebook, etc.
It has been a challenge to have active two-way communication with all the
FPs/AOs and to follow up their activities and/or achievements due to the limited
manpower.
It has also been a challenge to follow-up ex-participants’ activities based on the
Action Plans that the ex-participants made during training. After the mid-term
evaluation, attempts at improvement have been made through sending ocut
follow-up emails to all the ex-participants three months after their trainings.
Although there is a language barrier, Empowerment Cafe and Facebook can be
effective tools to encourage communication with/among FPs/AOs and ex-

participants, especially considering the limited manpower.

¢. Communication with key players (Executive Board)
The meetings of Executive Board which includes members of the Thailand
Development International Cooperation Agency (TICA) and the National Office

for Empowerment of Persons with Disabilities (NEP) of the Ministry of Sacial S'My/

5 W%



Development and Human Security are held every two month. A meeting minute

1s produced for each meeting,.

3-1-2. Decision Making Process

Final decisions are made at the Executive Board meeting. Changes or new ideas

related to activities are discussed at the Managers meeting among APCD staff before

proposing to the Executive Board meeting.

3-1-3. Technical Assistance/Transfer

a. Long-term Experts

Long-term Japanese experts have worked with APCD staff side by side.

Long-term Japanese experts and Thai counterparts shared their knowledge and

experiences with each other.

b. Short-term Experts

Short-term experts (experts on training management, intellectual disability, etc)

were effectively provided to maximize the Project cutcomes at the right time and

with innovative approach.

(Fxample)

Groups of Persons with Intellectual Disabilities in Myanmar and

Cambodia were formed by APCD in collaboration with Dao Ruang {a similar

group in Thailand) in the following steps;

ist step | Key persons with intellectual disabilities were dispatched for
training in Japan

2nd step | A Japanese expert with intellectual disabilities was dispatched to
Thailand

3rd step | The Project supported the trainees (in 1st step} to form a group in
Thailand (Dao Ruang)

4th step | Dao Ruang and APCD together visited Myanmar to support the
establishment of the group in the country

5th step | Together with APCD, Dac Ruang and the group in Myanmar
visited Cambodia to support the establishment of a group in the
country.

*Note: 4th and 5th steps above are the activities related to "South to South

Cooperation”

*Note: These

three groups are the first established ones of Persons

Intellectual Disabilities in each country.

with



3-1-4. Monitoring System

Annual implementation plan of the Project is developed and shared with all
the staff members after approval of APCD Executive Board.

The Project progress is reported to Joint Coordination Committee (JCC) every
6 months and a plan of activities for next 6 months discussed in the meeting.
JCC’s functions are to monitor the project implementation progress and to
modify or improve the project activities.

Documentations are prepared by APCD staff responsible for the plan of

operations and its achievements, which are disseminated among all staff.

3-1-5. Others
Officials / staff of APCD are assigned for the Project as follows;
14 staff is assigned for the Project.
Though some officials / staff were Vtransferred, their works were smoothly

taken over by the new officials/staff.

3-2. Achievements
3-2-1. Inputs
a. Inputs by Japanese side
a-1). Dispatch of Japanese Experts (Detail: see Annex 3)
- Long Term Experts
Table -1: List of Long Term Experts

Field of Assignment Name Period of Assignment
Chief Adviser Mr. Katsuji Onoda Dec. 5, 2009 -
Chief Adviser My, Akile Ninomiya Aug. 1, 2007

- Jul. 31, 2009
Networking and Collaboration | Mr. Ryuhei Sano .| May. 2, 2008
/ Knowledge Management - May. 1, 2011
Networking and Collaboration | Ms. Yoko Isobe Jan. 12, 2010 -
/ Human Resource
Development
Networking and Collaboration | Ms. Emi Aizawa Mar. 8, 2008
/[ Human Resource - Mar. 5. 2010
Development
Department of Training for Ms. Naoko Ito Aug. 1, 2007
Persons with Disabilities - Feh. 5, 2008
Project Coordinator Mr. Hiroyuki Kageyama | Dec. 26 2010 -




Project Coordinator My. Takafumi Miki Qet. 31, 2007
- Oct. 30, 2010
Project Coordinator Mr. Toshiyuki Okui Aug. 1, 2007
- Nov. 7, 2007

- Short Term Experts
In total, short-term experts have been dispatched 17 times (16 persons) to

ensure smooth implementation of the Project.

a-2} Training of Counterpart Personnel in Japan

In total, 18 counterparts were trained in Japan. (Detail’ see Annex 4)

a-3) Provision of Equipment

No equipment was provided.

a-4) Local Operation Expenses
The operational expense from August 2007 to December 2011 covered by the

Japanese side amount to 39.2 million Baht. (Detail: see Annex 5}

b. Inputs by Thai side
b-1) Assignment of Counterpart Personnel

Currently 14 staff is assigned (as of February 2012). (Detail® see Annex 6)

b-2) Allocation of Budget
The budget allocated by the Thai side is 43.9 million Baht. (Detail’ see Annex
7

3-2-2. Outputs

Output 1.
More effective and sustainable networking and collaboration are developed
among APCD, Focal Point Organizations (FPs), Associate Organizations (AQOs)

and other relevant organizations.
- Objectively verifiable indicator:

1. 7 selected ¥Ps agree to their roles in documents by Aug. 2009.
2. 30 AOs agree to their roles in documents by Aug. 2009.

G
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3. 30 Action Plans are prepared by Aug.2009 and 60% of the Plans are conducted
together with FPs and/or AOs by 2012.

4. 3 regional networks on specific areas are developed and strengthened
(Community Based Rehabilitation [CBRI, Non-Handicapped Environment
[NHE], Knowledge Management [KM] etc).

5. 10 regional trainings and 10 networking collaboration follow-up activities are
conducted to strengthen regional networks.

6. 5 sub-regional workshops are conducted to facilitate sub-regional networking
and collaboration in the Asia-Pacific region by 2012. ALl outputs and impacts
are documented and widely shared.

7. 30 documents on good practices and useful information are developed with FPs,
AOs and stakeholders, and widely shared in collaboration.

8. 60% of participants of APCD’s activities are satisfied with communication
acecessibility.

9.  80% of participants are satisfied with training courses.

10. 70% of ex-participants share their learning and initiate or strengthen their

activities.

1. 7 selected FPs agree to their roles in documents by Aug. 2008.
12 FPs sign a focal point agreement by July 2011 (11 FPs signed by August 2009).
(Detail: see Annex 8)

Name {(country) of FPs

FPs signed | 1. Ministry of Labor and Social Development, Kyrgyz Republic

the focal . National Council on Disability Affairs, Philippines

point . Ministry of Labor and Social Protection of the Population, Tajikistan
agreement . Ministry of Health, Bhutan

. Ministry of Social Affairs, Veteran and Youth Rehabilitation, Cambodia
. Ministry of Social Affairs, Indonesia

. Ministry of Labor and Social Welfare, Lao PDR

. Ministry of Women, Family and Community Development, Malaysia

. Ministry of Social Welfare, Relief and Resettlement, Union of Myanmar
10. Ministry of Social Welfare and Special Education, Pakistan

11. National Coordinating Committee on Disability, Viet Nam

12. Ministry of Culture, Youth and Sports, Brunei Darussalam

OO0 -1 0 da WO KN =

APCD has achieved to sign 49 Focal Points agreements during the Phase 1 and 2.

2. 30 AUs agree to their roles in documents by Aug. 2009.
43 AOs sign an associate organization by July 2011 (30 AQs signed by October 2009),
(Detail: see Annex 9)
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Including the Phase 1, APCD has succeeded to have agreements with a total number

of 200 Associate Organizations.

3. 80 Action Plans are prepared by Aug.2009 and 60% of the Plans are conducted
together with FPs and/or AOs by 2012.
31 Action Plans are developed by April 2010, and 97.7% of the Plans have been
successfully implemented as of February 2012. (Detail: see Annex 10)

4. 3 regional networks on specific areas are developed and strengthened.

The following 4 regional networks were developed and strengthened with APCD’s
support. 1 regional network is expected to be established through the workshop
scheduled from 29 February to 2 March 2012.

1) CBR-Asia Pacific Network

2) ASEAN Autism Network

3) Empowerment Café (Information and Knowledge Management Mechanism)

4) South Asian Disability Forum

5) Asia-Pacific Federation of Hard of Hearing and Deafened (to be confirmed)

5 10 regional trainings and 10 networking collaboration follow-up activities are

canducted fo strengthen regional networks.

6. 5 sub-regional workshops are conducted to facilitate sub-regional networking and
collaboration in the Asia-Pacific region by 2012 All outputs and impacts are
documented and widely disseminated.

APCD facilitated trainings, workshops, and seminars with various stakeholders at
grassroots, national, and international levels. APCD played an active role to
facilitate linking people and organizations, which generated collective power to
move toward an inclusive, barrier-free and rights-based society for all.

(Detail: see Annex 11)

(1) Training at APCD: 10 trainings were conducted on CBR / Community Based
Inclusive Development (CBID), Self-Help Group (SHG), Gender and Development
with 183 participants in total.

(2) Empowerment and strengthening network of persons with intellectual disabilities:

13 workshops were conducted in 6 countries, namely China, Cambodia, Vietnam, Lag

G
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PDR, Myanmar, and Thailand. 475 people participated in the workshops in total.

(3) Empowerment and strengthening network of persons with hearing impairment 7
workshops were conducted in 4 countries, namely Cambodia, Vietnam, Laos, and
Myanmar. 242 people participated in the workshop in total.

(4) Empowerment and strengthening network of persons with visual Impairment.
Workshop for leaders’ dialogue was conducted with 5 participants from Indonesia,
Malaysia, Myanmar, the Philippines and Viet Nam.

(5) Empowerment and strengthening network of persons with disabilities at national

level.

Trainings, meetings, and campaigns were conducted by joint collaboration of AOs and
APCD.

(6) High level official meetings: APCD initiated / participated 8 high level official

meetings.

(7) Capacity Building for Self-Help Organizations of Persons with Disabilities
(CBSHOD) Workshops on CDSHOD were held in 3 countries; Papua New Guinea,
Kyrgyz Republic and Thailand.

(8) CBR-Asia Pacific (AP) With an initiative of APCD along with the World Health
Organization (WHO), CBR-AP Congresses in Thailand (2009) and the Philippines
(2011) as well as CBR-AP Convention (2010) in Malaysia were successfully held. As
many as 600 people participated in these events.

(9) ASEAN Autism Network (Name (o be confirmed): On 13-15 December 2010, 27 family
members of autism from § countries including Brunei Darussalam, Cambodia, Indonesia, Lao PDR,
Myanmar, Philippines, Thailand and Vietnam participated in the ASEAN Autism workshop at
APCD and formed the ASEAN Autism Network.

(10) Sub-regional network: Workshops and a forum were held to strengthen sub-regional
networks such as a sub-regional workshop on Intellectual Disability, an

Empowerment Café Workshop, and South Asian Disability Forum.

7. 30 documents on good practices and useful information are developed with FPs,
AOs and stakeholders, and widely shared in collaboration.
57 good practices and information were documented with accessible format and
widely disseminated in collaboration with FPs/AQs and other stakeholders. (Detail:
see Annex 12)
Story-based Knowledge Management (SbKM) was introduced as a method to

document and share good practices of Persons with Disabilities as an agent of

[
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change. In the SbKM, persons with disabilities actively participated in the process

to bring out their own experiences and knowledge which had not been expressed or

properly understood before.

8 Booklets (CBR & Inclusive Development in Asia and the Pacific, Inclusive

Community Development, Community-based Inclusive Development: Principles &

Practice, Community-based Inclusive Development' Principles & Practice/Future

Direction, Summary of Activities: CBR & CBID, Wheelchair Support for Flood

Victims in Pakistan, APCD’s Annual Report, Trainees’ Resource Book)

18 DVDs & Newsclips (Nakhon Pathom Independent Living Center in Thailand,

CBR Initiative in Jodnongkae in Thailand, Together We Can Make Changes in Lao

PDR, Yes, You Can! in Vietnam, Community for All in Vietnam, From Why to How

through ICT in the Philippines, Beyond the Voice of Our Own in Pakistan, A Blind
Architect in the Philippines, The Heart of SM in the Philippines, Rights Base for the

Disabled, Wheelchair Support to Flood Victims in Pakistan, International Day of
Persons with Disabilities in Thailand, Pirst ASEAN Autism Workshop,

Empowerment Café, ASEAN Highlights, ASEAN Autism Walk, Community-bhased
Inclusive Development Workshop, Genashtim: ICT and Disabilities in the
Philippines)

3 Cartoons & Photobooks (House of Wisdom in Pakistan, UN-APCD Collaboration
Photo Book, Empowerment Starts within Oneself in PNG)

10 Workshop Reports (Senior Officials’ Meeting 2009, Senior Officials’ Meeting 2010,
“Make the Right Real” in Thailand, “Make the Right Real in Pakistan, “Make the
Right Real” in Papua New Guinea, “Make the Right Real” in Bangladesh, South
Asian Disability Forum Workshop, Autism Workshop, “Make the Right Real” in the
Philippines, ID Workshop)

7 Training Reports (CDSHOD, DGD, CBR Training for Asia-Pacific, CBID Training,
CBR Post Convention, JICA Syria, , WHO-APCD CBR Training)

11 Leaflets and Others (APCD Introduction Leaflet, Inclusive Business Brochure,
CBR. AP Network Leaflet, International Training Leaflet, Business Magazine
"Informa", Differently Able Notebook, APCD Intro Roll-up, Regional Collaboration
Roll-up, Accessible Information Roll-up, Make the Right Real Roll-up, Autism Poster)

8. 60% of participants of APCD’s activities are satisfied with communication
accessibility.
87% of the interviewees during the evaluation responded that they are satisfied 5
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with the communication accessibility (Total respondents: 15, "Yes, very much" 8,
"Yes, at certain level™ 5, "Not so much": 2).

APCD Staff, who participated in counterpart trainings, made efforts for their
information to be accessible. For instance, preparing accessible information
materials for workshops (Workshop for Persons with Intellectual Disability in
Myanmar (Feb 2010), provision of sign language interpreters at trainings (Training
on Disability, Gender and Development (DGD), etc.

On the other hand, ex-participant with hearing impairment pointed out that

sometimes it was difficult to understand the lecture/discussion due to fast speaking.

8. 80% of participants are satistied with training courses.
94% of the participation APCD trainings (16 training in the Phase 2) are satisfied

with their contents. (Detail: see Annex 13)

10. 70% of ex-participants share their learning and Initiate or strengthen their
activities.
According to Staff’s observation, more than 70% of the ex-participants reported that
they shared their updates or initiatives*. Also, most of the activities conducted by
APCD are initiated by ex-participants.
* Since May 2011, APCD has sent emails to all the ex-participants for follow-ups after
three months of training. It should be noted here that follow-up efforts have been
made by the APCD staff though it is a challenge to follow-up as many as 2,000 ex-

participants.

Output 2.
The managerial and administrative capacity of APCD to sustain the

internationalized activities is strengthened.

-Objectively Verifiable Indicator:
1. The APCD Master Plan is approved by the APCD Foundation.
2. APCD's progress report on the Master plan is approved by the APCD
Foundation.

3. An annual report to show the APCD's performance is published every year.

1. The APCD Master Plan Is approved by the APCD Foundation.
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The APCD Master Plan was approved on May 23, 2011.

2. APCD's progress report on the Master Plan is approved by the APCD Foundation.
A Progress Report is being developed.

3. An annual report on the APCD's performance is published every year
Annual Report 2010 was published by APCD and submitted to the National Office for
Empowerment of Persons with Disabilities, the Ministry of Social Development and

Human Security.

3-2-3. Project Purpose

APCD is able to function as a regional center to facilitate networking and
collaboration among organizations of/ffor Persons with Disabilities towards an
inclusive, barrier-free and rights-based society and empowerment of Persons

with Disabilities in the Asia-Pacific region.

- Objectively verifiable indicators

L The number of salient documents /declarations on disabilities to recognize
APCD as a functional regional center for promoting an inclusive, barrier-free
and rights-based society and empowerment of Persons with Disabilities in the

Asia-Pacific region.

The following salient documents / declarations on disabilities were developed as a

result of activities facilitated by APCD.

1. Bishkek Statement, Oct. 2008

2. Phuket Declaration on Disaster Preparedness for Persons with Disabilities May 2009
3. Bangkok Statement, Jan. 2010

4. South-South Cooperation Agreement, Max. 2009

5. Islamabad Recommendations on Regional Networking & Collaboration in South Asia,
Jul. 2010

6. Bangkok Statement on South-South Cooperation, Aug. 2010

7. Bangkok Statement at ESCAP Committee on Social Development, Oct. 2010

8. Kuala Lumpur Declaration, Nov. 2010

9. Bangkok Statement on Autism, Dec. 2010 QJ/
C2



10. Islamabad Recommendations to Make the Right Real, Jan. 2011
11. Port Moresby Recommendations to Make the Right Real, Mar. 2011
12. Dhaka Recommendations tc Make the Right Real, Sep. 2011

13. Manila Recommendations, Dec. 2011

2 The number of organizations offor Persons with Disabilities (including grass-roots
organizations) to recognize APCD as a functional regional center for promoting an
Inclusive, barrier-free and rights-based society and empowerment of Persons with

Disabilities in the Asia-Pacific region.

According to the interviews conducted during the evaluation, five (5) out of eighteen (18)
representatives of organizations remarked that more than 80 % of organizations offfor
Persons with Disabilities in their countries recognize APCD as a functional regional
center for promoting an inclusive, barrier-free and rights-based society and
empowerment of Persons with Disabilities in the Asia-Pacific region.

Furthermore, APCD has been identified as one of the top best practices in the field of
social development by the World Bank.

Additional measure; Actual cases that APCD facilitated networking and collaboration

among organizations otfor Persons with Disabilities
It is recognized that APCD has been playing a vital role to facilitate and strengthen
network and collaboration among organizations of/ffor Persons with Disabilities at

various levels. Distinguished outcomes are;

1) UNCRPD (the United Nations Convention of the Rights of Persons with Disabilities)
in Papua New Guinea:

After a series of consultations with persons with disabilities in the country since
2004, CDSHOD was successfu_}ly held in 2007 by joint collaboration of Papua New
Guinea Assembly of Disabled Persons (PNGADP) and APCD. The Minister and
Secretary of the Department of Community Development participated positively. Such
empowerment process was documented as a photo bock according to the Story-based
Knowledge Management approach, which enhanced the recognition of PNGADP at the
national level. Then APCD mission was dispatched for “Make the Right Real Campaign”
to promote the ratification and implementation of the UNCRPD in 2011 in which

various stakeholders joined and shared the vision. As a consequence, the Government gﬁ;l/
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of Papua New Guinea signed the UNCRPD.

2) UNCRPD in Pakistan

APCD has organized a number of seminars and workshaps in collaboration with
AOs in Pakistan since CDSHOD, 2005. The Director General of Special Education,
Ministry of Social Welfare and Special Education, APCD’s focal point in Pakistan, was
involved in all activities. Such collaboration process with AOs has been documented by
knowledge management activities by APCD which has become the evidence of regional
collaboration between the Government of Pakistan, AOs in Pakistan and APCD. After
the “Make the Right Real Campaign”, which was held in Pakistan at the end of Jan.
2011, the Government of Pakistan ratified the UNCRPD on Jul. 2011.

3) Collaboration with ESCAP to “Make the Right Real”
“Make the Right Real” reports and website have been developed in collaboration

with ESCAP and APCD to promote the ratification and implementation of the
UNCRPD.

More cases are under "Impact”.
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4. Evaluation
4-1. Relevance

Project relevance is evaluated high for the following reasons.

4-1-1. Policy

On February 5, 2010, Joint Review Team of the Mid-Term Review composed of Thai
side and Japan side confirmed that the Project is consistent with the policy of the
Government of the Kingdom of Thailand. The Government of the Kingdom of
Thailand has emphasized the importance to address the disability issues by
adopting such policies as “Plan for the Development of the Quality of Life of the
Disabled No.3 2007-2011” and this direction has been and will be maintained.

The Project, therefore, is consistent with the government policies of Asia-Pacific
Region.

The Project purpose conforms to the development strategy of both the Government
of Japan and JICA, which is to promote South-to-South cooperation and to
strengthen support of the socially vulnerable.

The Project, therefore, is consistent with the Japanese government policy.

4-1-2. Project Needs

(Needs of APCD)
The Project was designed aiming at further promotion of networking and
collaboration by utilizing human and information resources, in particular, ex-
participants of the trainings conducted in the Project Phase 1. APCD needed skills
and knowledge, in order to continue such activities in the ex-participants’ respective
countries.
To respond the needs to enhance the capability of the staff, the Project has provided
counterpart trainings in Japan and dispatch short-term experts (on Training
Management).

(Needs of Persons with Disabilities, their families and supporters)

APCD is accumulating experiences of middle management through the Project to
facilitate networking and collaboration among the organizations offfor PWDs, which

conforms to the needs of them especially in the grass-root level.

4-1-3. Project Approach

S0
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The disability issues remain as crucial challenges in the Asia-Pacific region. The
expectation is high for APCD to continuously function as a regional center on
disability.

In response to the recommendation from the terminal evaluation at Phase 1, the
Project (Phase 2) has started its activities by putting emphasis on inclusion of
Intellectual Disability and Hearing Impairment. After a certain period of time in
which the Project accumulated experiences with these two categories, it has

expanded its filed of activities, i.e. Cross-Disability.

4-2 FEffectiveness

Project effectiveness is evaluated high for the following reasons.

4-2-1. Achievement Forecast for the Project Purpose

APCD can function as a regional center to facilitate networking and collaboration
among organization offfor Persons with Disabilities towards an inclusive, barrier-free
and right-based society and empowerment of Persons with Disabilities in the Asia-
Pacific region. Most of the Project purposes have been achieved as referred in 3-2

Achievement;

4-2-2. Causal Relationship between the Project Purpose and Outputs

As shown in 3-2-2 Outputs, most of all the Objectively Verifiable Indicators have
been achieved. Through a lot of high quality seminars and workshops, APCD has been
recognized as a functional regional center, and at the same time, capacity of APCD
itself, i.e., skills of the APCD staff, have been improved enough to carry out the work as

a functional regional center.

4-3. Efficiency

FProject efficiency is evaluated high for the following reasons.
4-3-1. Achievement Forecast for the Project Outputs

Output 1 and 2 have been achieved. More outcomes are expected in the rest of

project period.

(Factors® influence to achieve the outputs) S/)’;/
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Commitment of APCD staff and their technical skills contribute to run the project
smoothly

The appropriate approach was adopted in the Project such as 1) Participation of
Persons with Disabilities as an agent of changes, 2) Needs based approach for
Persons with Disabilities, 3) Involvement of organizations in various fields and 4)

Networking.

4-3-2. Inputs
(Input by Japanese Experts)
The Project focused on the intellectual disability and hearing impairment at the
initial stage. The Japanese experts with intellectual and hearing disabilities were
dispatched to strengthen these areas. It contributed to achieve the project output L.
APCD needed to develop the capacity of APCD staff, resource persens and sign.
language interpreters in Thailand. Based on these needs, Japanese expert on
Training and Management was dispatched. Daily work were followed and monitored

by the long-term experts. It coniributed to achieve the project output.

(Equipment from Japan side)

The equipment was not provided.

{Counterpart Training in Japan or in other countries)
Training opportunities in Japan were provided to APCD counterpart personnel,
including APCD Foundation Executive Board members, APCD staff and resource
persons with disabilities. The participants were selected with clear criteria and the
training program was efficiently organized within the minimum training duration.
The participants of training, upon their return to Thailand, shared their experiences
and newly gained knowiledge with other key stakeholders of APCD through

workshops and follow-up activities.

(Local Expenditure)
The Project budget has been provided at the right time and supported the Project

activities efficiently.

(Counterpart Staff)
With the transfer of authority of APCD from NEP to APCD Foundation, all NEP 5
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staff working in APCD went back te their own department.

4-4. Impacts

Project impact is evaluated high for the following reasons.

4-4-1. Achievement Forecast for the Overall Goal

Overall goal:

In order to promote an inclusive, barrier-free and rights-based society and
empowerment of Persons with Disabilities in the Asia-Pacific region,
organizations offfor Persons with Disabilities are strengthened through
APCIrs activities.

- Objectively Verifiable Indicators

1

Regional networks and collaboration mechanisms are initiated / strengthened
by organizations of/for Persons with Disabilities.
Activities to promote an inclusive, barrier-free and rights-based society and
empowerment of Persons with Disabilities are initiated and conducted by
FPs/AQOs.

The number of Action Plans with FPs / AOs is increased.

A significant number of activities for networking and collaboration to promote an
inclusive, barrier-free and rights-based society and empowerment of Persons with
Disabilities have been conducted by APCD in collaboration with various
stakeholders.

Regional networks and collaboration are initiated and strengthened by
organizations of/for Persons with Disabilities based on their needs. It has been
promoting the disability movement and inclusive development.

In addition to FPs and AOs, APCD has been working with other stakeholders such

as the UN agencies, civil society organizations and private sector.

4-4-2. Ripple Effects

Through the activities facilitated/organized by the Project, many impacts, including

the followings, have been observed in targeted countries / areas:
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Effect of the APCD trainings: FPs and AOs gained skills and knowledge via training
courses conducted by APCD. Many of them applied newly acquired knowledge and
experiences in their own activities.

Effect of the APCD's facilitation: The APCD missions and the seminars in
collaboration with FPs and AOs, contributed to the ratification / signing of UNCRPD
in Pakistan / Papua New Guinea.

Effect of the APCD'’s documentation: Good practices of persons with disabilities have
been documented in collaboration with FPs, AOs and other stakeholders. The
documentations according to knowledge management principles have been shared to
promote inclusive barrier-free society not only by disability stakeholders but also by
the business partners.

APCD has been promoting disability movement at the policy level in collaboration
with the UN agencies and other partners. APCD has become one of the vital players
to promote disability rights in the region. The declarations, recommendations and
statements were the result of all efforts of vital players in the regions.

APCD was selected as one of case stories in OECIs “The South-South Opportunity”
APCD was featured in the Magazine of the World Bank as one of six good practices
of South-South Cooperation.

The other impacts are shown in Annex 14

There are no negative impacts.

4-5. Sustainability

4-5-1. Policy aspect
It was noted that the Biwako Millennium Framework (BMF) and Biwako Plus Five
for Action towards an Inclusive, Barrier-free and Right-based Society in Asia and
the Pacific 2003-2012 should ensure effective participation of persons with
disabilities in all relevant activities. APCD has been identified by the United
Nations ESCAP as a regional cooperative base, soc APCD has been developing sub-
regional mechanisms. The first priority is given to the Greater Mekong River
countries, the second to the ASEAN countries, and the third to South Asia sub-

region.
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4-5-2. Organization and System aspect
Under the supervision of the APCD Foundation, APCD has been developing an
effective organization structure.
The partnership between APCD and AOs is sustained through the information
sharing and follow-up. On the other hand, most of the representatives of FPs are
transferred to other departments. It sometimes results in difficulties to keep the

partnership between APCD and FPs.

4-5-3. Technical aspect

All staff is competent to perform daily operation. Their high motivation and
commitment contribute greatly to the APCD‘s achievement of the organizational

duties.

4-5-4. Financial aspect

APCD has signed the contract with the Nippon Foundation and is negotiating with

other organizations.

4-5-5. Others
The role of APCD was well recognized by the UN agencies. APCD has the

collaboration and cooperation relationship with ESCAP and WHO. The relationship
between APCD and the UN agencies is expected to be sustained.

4-6 Conclusion

1) The Project purpose has been achieved: APCD is functioning as a regional center on
disability and development in the Asia-Pacific region. APCD facilitated to establish
various networking platforms in Asia-Pacific region such as CBR Asia-Pacific

Network, ASEAN Autism Network, Empowerment Café and South Asian Disability

Forum.
2) Qutstanding impacts are observed, such as the ratification of UNCRPD in Pakistan
and signing of UNCRPD in Papua New Guinea. The background is the evidence-

based documents which APCD developed through knowledge management activities

in collaboration with the key stakeholders.
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3) Continuous follow-up is needed so that the established platform shall function more

effectively, particularly from the viewpoint of sub-regional collaboration.

CEpL
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5. Recommendations and Lessons Learned

5-1. Recommendations for APCD:

1) To strengthen international collaboration in the new Asian and Pacific Decade of

Persons with Disabilities (2013-2022)
In cooperation with the Government of Thailand through the Ministry of Social
Development and Human Security and the Government of Japan through JICA,
APCD has demonstrated great impacts as a regional base for the promotion of the
Asian and Pacific Decade of Disabled Persons (2003-2012). It is recommended that
international collaboration between APCD, the Ministry of Social Development and
Human Security, JICA and APCD's FPs and AQOs be strengthened further, particularly
in the framework of the proposed new Asian and Pacific Decade of Persons with
Disabilities in partnership with the United Nations Economic and Social Commission

for Asia and the Pacific (UNESCAP).

2) To elaborate community-based inclusive development (CBID) activities
APCD has been recognized by the World Health Organization (WHO) as the
Secretariat of CBR Asia-Pacific Network. Furthermore, it is expected that APCD be
the CBR/CBID Center at the global level. It is recommended that JICA continue to
collaborate with APCD and the Ministry of Social Development and Human Security
further in this context in line with the needs of CBR/CBID activities which have been
expanded during the Project Phase 2.

3) To facilitate Thai stakeholders to cooperate with APCD’s activities more proactively
It is recommended that cooperation of Thai stakeholders including the Ministry of
Social Development and Human Security, PWDs and the business sector in Thailand
be more facilitated as resource persons, advisors or project partners in order to
encourage their active participation to collaborate with APCD. However, special

attention should be paid to the international perspective which is APCD’s mandate.

4) To utilize the APCD facilities
It is recommended that the APCD’s administration and training buildings be utilized
more in accordance with the needs of APCD’s partners. Any incentives such as a
discount system may be considered especially for persons with disabilities in Thailand

and other Asia-Pacific countries to use facilities according to the original objective of

/é,,,w
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the buildings. In this connection, it is also recommended that JICA’s international
training on disability and development be conducted at APCD’s accessible facilities in
accordance with the original objective of the grand aid provided by the Government of

Japan.

5) To further promote cross-disability activities at the sub-regional and regional level
During the Project Phase 2, significant progress has been made in the development of
self-help groups of persons with intellectual disabilities and their families, and
persons with hearing impairment. However, persons with psycho-social disabilities
were not practically focused. It is recommended that these groups be included into
APCD’s activities further to mainstream them in sub-regional and regional

collaboration in the future.

5-2. Lessons Learned
1) The expertise of JICA experts should be matched in accordance with the enhanced

capacity of counterparts.

2) Human and information resources, and regional and sub-regional networks
developed in the project (both Phase 1 and Phase 2) have become important assets

and are effectively utilized in the project activities.

3) It is epoch-making that persons with intellectual disabilities were recruited as
resource persons for the empowerment of self-advocate groups in Thailand,
Myanmar and Cambodia, which contributed to the outstanding achievement of the

Project activities.

4) By documentation as APCD’s knowledge management activities, knowledge and
experiences have been effectively accumulated and disseminated among
stakeholders. Good practices with the private sector such as SM Supermalls in the
Philippines, Air Asia in Malaysia and ASEAN TV enhanced the recognition of APCD

regionally.

5) APCD's collaboration has resulted in the development of national disability policies
by linking with DPOs, governments and the United Nations agencies {ESCAP, WHO,

ete). 9}#
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Annex 1: List of Interviewees

Thailand
No. Interview schedule Name Organization 1
15 Feb at 10:30 . Chairman
! at Dr.Tej's office APCD Dr. Tej Bunnag IAPCD Executive Board
16 Feb at 9:00 Professor / Mr. .
2 Lt his office APCD \Wiriya Namsiriphongphan IAPCD Executive Board
14 Feb at 14:00 Senator .
3 Lt his office APCD hr. Monthian Buntan IAPCD Executive Board
19 Feb at 14:00 Mr. Suporntham .
4 ¢ his office APCD \ongkolsawasdi APCD Executive Board
1 : . .
5 af :;ggt ?}g 00 APCD Ms. Rubina Suwanpong APCD Executive Board
6 :ﬂs :[fgg 3’1? 00 APCD Dr. Benja Chonlatanon APCD Executive Board
16 Feb at 16:00 e . .
7 bt APCD APCD Mr. Akiie Ninomiya Executive Director
8 Etl:;gg 4:00 APCD Ms. Nongluck Kisorawong A dministrative Manager
9 itO :;gg 09:00 APCD Mr. Somchai Rungsilp [nternational Training Manager
10 ;? isggt 10:00 IAPCD Mr. Jasper Rom Networking Manager
16 Feb at 10:00 . Information and Knowledge
1" at APCD APCD Mr. Ryuhet Sano Management Manager
0 Feb at 16:00 . Advisor to APCD Executive
12 Lt APCD APCD Ms. Natagamon Reongtim Director
3 Feb at 14:00 Information and Knowledge]
13 Lt APCD APCD Ms. Duangnarumol Dokruk Management Chief ]
3 Feb at 13:00 . information and Knowledge
14 Lt APCD APCD Ms. Lalin Chonlatation Management Officer
B Feb at 10:00 Mr. Watcharapol . L
15 APCD APCD Chuengcharoen International Training Officer
. . Secretary General, NEP, Ministry
16 ,Iag Eg;pat 1315 é‘hal ¢ Ms. Napa Setthakorn of Social Develcpment and
overnmen Human Security
Director, Bureau of Policy and|
16 Feb at 10:30 Thai L Technical Support, NEP, Ministry
17 at NEP Government Ms. Vijita Rachatanantikul of Sccial Development and]
Human Security
17 Feb at 15:00 International . .
18 Lt UNESCAP Organization Ms. Aiko Akiyama UNESCAF
19 16 Eeb at 11:30 Mr. Chusak Janthayanond ASEAN Autism Network
at his office
. Vis. Araya Chanapolchai Dao Ruang
20 ;tl ;;?:gt 10:30 Ms. Pacharin Sujaritwattanasak [Dao Ruang
Ms. Paranart Sookchareamn Dao Ruang
. the president of the association ofl
21 15 Feb at 10:43 AO iMs. Panomwan Boontem Thai Deaf Children and Womens
at her office .
Network Federation
. the president of National
22 15 Feb at 13:00 Mr. Yongyut Borrisut Association of the Deaf in

at APCD

Thailand (NADT)
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13 Feb.at 16.00
pt Bangkrang

Mr. Narin Juntim

Disabled Bangkrang Group

24

13 Febat13.30at L
INonthaburi

Mr. Theerayudth Sukonthavi

Nonthaburi [L Center

25

& Feb at 1030 at
\Amari Watergate hotel

Ms. Saowalak Thongkuay

DPI-AP

15 Feb at 10:30 at

at APCD

26 APCD M. Panu Wong Cha-um News Reporter, ASEAN TV
O Feb at 13:00 IWPCD/ICA  Mr. Katsuji Onoda UICA Chief advisor
27 [ p0 R 130080 ApCDAICA  |Ms. Yoko Isobe JICA Expert
APCD/JICA  Mr. Hiroyuki Kageyama IICA Coordinator
Thailand (CBR training)
INo. Name Organization
28 ztl;'ﬁk})&t)lS:OO Resource PersonDr. Maya Thomas Resource Person
29 ;t() i;(b:la)t [5:00 Resource PersonMr. Ghulam Navi Nizamani  [Resource Person
30 ;tS :;(b:gt 09:30 Resource PersonMr.Nay Lin Soe Resource Person
31 ;? ;;ggt 16:30 Resource PersonDr.Chamnan Resource Person
. Executive Director, Accessibility|
32 10 Feb at 16:00 Participant Mr.Abdul Khaliq Zazai Organization for Afghan Disabled
at APCD
AQAD)
Staff, Department of Welfare for]
. Persons with Disabilities,
33 ;5 Feb at 16:00 Participant Mr.Nhem Sareth Ministry of Social Affairs,
t APCD
iVeterans, and Youth
R chabilitation, Cambodia
Social Organizer, Civil Society
15 Feb at 16:30 - . Human and Institutional
34 Lt APCD Participant Mr.Muhammad Bagqir Development Programme
CHIP), Pakistan
15 Feb at 16:00 .. . President, SAAYA Association of
35 bt APCD Participant Mr.Asim Zafar PWD, Pakistan
Member, SELF-HELP GROUP
Participant Ms.Muyassar Mansurova OF DISABLED PEOPLE
. FISTIQBOL”, Uzbekistan
36 ;f ;Sggt 16:30 Teading Member, SELF-HELP
Darticipant s Mukhabbat Rakhi GROUP OF DISABLED:
articipan s.Mukhabbat Rakhimova e ~pr & “[STIQBOL”,
[Uzbekistan
Thailand (Preparing work of HoH Workshop)
No Name Organization
37|12 Febat 11:30 Mr. Muhammad Akram Danishkadah, Pakistan

o

%
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Bangiadesh

[ Name Organization
s R A ssociate Program Officer Young
Ex-participant Ms. Sadia Tajin Power in Social Action (YPSA)
38 |5 Feb at 13:00
Field Officer
Ex-participant Mr, Mohd. Ahsan Uilah Sarkar {Young Power in Social Action
YPSA)
Uoint Secretary
39 17 Feb at 15:00 FP Mr. Meshkat Ahmed Ministry of Social Welfare of
Chowdhury
Bangladesh
Executive Director
40 [7 Feb at 18:00 AOQ Mr.Abdus Sattar Dulal Bangladesh Protibandhi Kallyan

Somity (BPKS}

Group Discussions with directors of 7 DPOs under (BPK.S)

Resource Person

41 |4 Febat 16:00
Chairperson,
42 [7 Feb at 19:30 AQ Ms.Shirin Akhter South Asia Disability Forum
SADF)
Indonesia
No Name Organization
Director General
Mr,Samsudi Social Services and
(New Director) Rehabilitation
43 07 Feb at 09:00 P Ministry of Social Affairs
Director, PWDs Dept., Social
Ms. Justina Dwi Noviantari  Services and Rehabilitaton
Ministry of Social Affairs
(nvited by Secreta
44 07 Feb at 15:20 APCD for Ms. Dyah Puspita 5 o Ind .
ASEAN mectin ayasan Autisma Indonesia
45 04 Feb at 19:30 AQ MrSunarman Sukamto Director, CBR Development and

Training Center Solo

Ms. Angkie Yudistia

Sehjira Deaf Organization

46 06 Feb at 18:30 AC IMr. Ahmad Fachsi Siradz Sehjira Deaf Organization
Ms. Frenia Nababan Sign-language interpreter)
4716 Feb at 10:30 AO Ms. Huldaria Bako CBR consultant

CBR Alliance Secretariat

Papua New Guinea

P

No Name Organization
A ssistant Secretary,
48 10 Feb at 17:50 In the Dept. Ost.Konio Doko Division of Disability

Department  for  Community

Development

49

09 Feb at 16:30

Seminar
attendant

IMr.Rajesh Nanda

POM General Hospital, P&Q
Services, Prosthetics & Orthotics
CBR Coordinator for CBR

Papua New Guinea Network

o
N
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10 Feb at 15:15

AQ

ivis. Ipul Powaseul

Chairperson, Papua New Guine.
Assembly of Disabled Persons
(PNGADP)

Ms. Anna Hitovea

Committee member (PNGADF)

Mr. Hekoi Igo

Executive committee member
PNGADF)

Mr. Tole Wia

Secretary & Advocating Officer
PNGADF)

Mr. Ross Tito

Program Manager (PNGADF)
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Project Title:
Duration:
Target Group:

ANNEX 2 Project Design Matrix (PDM) Version 3

Asia-Pacific Development Center on Disability (APCD) Project Phase 2
5 years {2007/ August/1 ~ 2012 / July/31)
Persons with Disabilities (PWDs), their families and supporters of developing countries in the Asia-Pacific region

#Center; Asia—Pacific Development Center on Disability

Narrative Summary

Objectively Verifiable Indicator

Means of Verification

Important Assumptions

Overall Goal:

In order to promote an inclusive, barrier-free
and rights—based society and empowerment of
PW¥Ds in the Asia~Pacific region,
organizations of/for PWDS are strengthened
through APCD' s activities.

1. Regional networks and collaboration mechanisms are initiated /
strengthened by organizations of/for P¥Ds.

2. Activities to promote an inclusive, barrier-free and
rights-based society and empowerment of PWDs are initiated and
conducted by FPs/AOs.

3. The number of Action Plans with FPs / AQs is increased.

-Center’s Records
+FPs and AQs Reports
+ External-evaluation

Project Purpose:

APCD is able to function as a regional center
to facilitate networking and collaboration
among organizations of/for PWDs towards an
inclusive, barrier—free and rights—based
society and empowerment of PW¥Ds in the
Asia-Pacific region.

1. The number of salient documents /declarations on disabilities
to recognize APCD as a functional regional center for promoting an
inclusive, barrier-free and rights—based society and empowerment
of PWDs in the Asia—Pacific region.

2. The number of organizations of/for PWDs (including grass—roots
organizations) to recognize APCD as a functional regional center
for promoting an inclusive, barrier-free and rights—based society
and empowerment of PWDs in the Asia-Pacific region

+Center’s Records
*FPs and AOs Reports+
External-evaluation

*The Governments
continue to commit

to "the Second Asian and
Pacific Decade of Disabled
Persons”.

»Thai Government
continues to support
APCD.

Qutputs;

1. More effective and sustainable networking
and collaboraticn are developed among APCD,
Focal Point Organizations (FPs), Associate
Organizations (AOs) and other relevant
organizations.

1. 7 selected FPs agree to their roles in documents by Aug. 2009.
2. 30 AOs agree to their roles in documents by Aug. 2009.

3. 30 Action Plans are prepared by Aug. 2009 and 60% of the Plans
are conducted together with FPs and/or AQs by 2012.

4. 3 regional networks on specific areas are developed and
strengthened (CBR, NHE, KM ete).

5. 10 regional trainings and 10 petworking collaboration follow-up
activities are conducted to strengthen regional networks.

6. 5 sub-regional workshops are conducted to facilitate
sub-regional networking and collaboration in the Asia-Pacific
region by 2012. All outputs and impacts are documented and widely
shared.

7. 30 documents on good practices and useful information are
developed with FPs, AQOs and stakeholders, and widely shared in
collaboration.

8. B0% of participants of APCD’ s activities are satisfied with
communication accessibility.

9. 80% of participants are satisfied with training courses.
10. 70% of ex-participants share their learning and initiate or
strengthen their activities.

-Center’ s Records

*FPs and AQs Reports
«Reports of
Sub-regional Workshop
*Documentation of good
practices

«Associate Organizations
continue their activities.
-Government
organizations and
Non-government
Organizations (NGOs)
support APCE financially,
technically and/or other
appropriate ways.
+Government
organizations and NGOs
continue to be Focal Point
Organizations and
Associate Organizations.
«Ex—participants of the
APCD training courses
continue and extend their
activities in and outside
their organizations.

»Thai Government




every year.

3. An annual report to show the APCD’ s performance is published

2. The managerial and administrative capacity { 1. The APCD Master Plan is approved by the APCD Foundation. -Center’s Records
of APCD to sustain the internationalized 2. APCD' s progress report on the Master plan is approved by the APCD | +External Evaluation
activities is strengthened. Foundation. +FPs and AOs Reports

approves APCD to come
under a Foundation,.
«FPs and AQOs participate
in APCD activities.

Activities:

1.1 to ensure proactive participation of FPs and AUs.
1.1. 1 to discuss the expected roles of FPs and AOs in APCD.
1.1. 2 to exchange opinions with FPs and AOs about their expected
roles.
1.1.3 to confirm mutual agreements with selected FPs and AOs on
their respective roles.

. 2 to ensure communication accessibilities* in all APCD activities.
% “Communication” includes languages, display of text, Braille, tactile
communication, large print, accessible multimedia as well as written,
audio, plain-local language, human-reader, sign language interpretation
and augmentative and alternative modes, means and formats of communication,
including accessible information and communication technology.

“Language” includes spoken and signed language and other forms of non
spoken language.

b

.3 to develop Action Plans (human rescurce development, information
support) together with high-profile FPs and AOs for effective and
sustainable networking and collaboration with APCD.

1.3.1 to conduct preparatory activities for developing Action

—

Plans.
1.3.2 to discuss activities 1)to develop human resources 2) to

Inputs:
Inputs from the Japanese Side:

1. Experts
1.1 Long-term experts
- Chief advisor
- Coordinator
- Expert (Networking and Collaboration/Training)
~ Expert (Networking and Collaboration/Information)
1.2 Short—term experts
As for the dispatch of short—term experts, the Project makes plan
and the JCC endorses it.
2. Counterpart (C/P) and resource persons Training in Japan and other
countries
JICA invites the Thai C/P and resource persons to relevant
training courses in Japan and other countries for their capacity
building necessary for the APCD Project.
3. Equipment: Equipment which is approved of its necessity in the
Jcc
4. Expenses: A part of expenses for the project implementation

€
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promote information support to be organized in collaboration with
FPs and AO0s in their countries, and plan in details.

1.4 to promote human resource development according to the Action
Plans.
1.4.1 to prepare, implement and evaluate human resource
development activities (eg. training courses in APCD,
local/regional seminars etc.) in collaboration with high-profile
FPs and AOs.
1. 4.2 to follow-up ex—participants of the training courses in APCD
in collaboration with high-profile FPs and AOs.

1.5 to promote information support according to the Action Plans.
1.5.1 to regularly exchange information with FPs and AQs, and
accumulate useful information and conduct necessary referral in
collaboration with FPs and AOs.

1.5.2 to regularly receive and reflect comments from FPs and AOs
on the APCD’ s newsletters and web-site to meet their needs.
1.5.3 to strengthen capacity of FPs and AOs to collect and
disseminate information, and facilitate them to share relevant
information.

1.8 to monitor the Action Plans.

1.7 to accumulate good practices of FPs and AOs and share them with

existing and potential stakeholders of APCD.

1.8 to conduct sub-regional workshops to facilitate sub-regional
networking and collaboration in view of bringing social impacts
in the Asia—Pacific region

1 To develop a master plan for APCD: APCD Master Plan (2011-2015)
2.1.1 Strategy
2.1, 2 Management sysiem
2.1.3 Finaneial plan
2. 1.4 Human resource development plan
2.1.5 Annual plan of operations
2.2 To implement the APCD Master Plan.
2.3 To review the progress of implementation of the APCD Master Plan
and modify as needed.
2.4 To publish an annual report.

2.

Inputs from APCD Foundation:

1. APCD Foundation staff required

2. Project support staff

3. Project office and facility

4. A part of expenses for the project implementation

Inputs from Thai Associate/Relevant Organizations of/for PWDs:

1. A part of expenses for the project implementation

2. A part of cost of employing staff

3. An arrangement of counterparts as resource persons and
cooperation in activities

* The inputs above are contributed by cash er in kind according to
each organization’ s capacity

Pre—conditions:

Staff required is
employed sufficiently.
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ANNEX 3 Dispatch of Japanese Experts

Ananual Ist Year [ 2rd Year | 3rd Year | 4th Year t Sth Year | 6th Year
Japanese Fiscal Year 2007 | 2008 | 7005 | 2010 3 2011 [ 2012
alender Year 2007 2008 2009 20i0 2011 2012
Penod of Assignment

Outcome  Name Field
- To |7{8|e|wfnisz|1|2|3]4]5]6]7|s|¢|10frshiz) 1]{2z)3iais]e|2]|s|oftoutfaziv]2|2fa]ls]s]7|a|o|rofsafrz] 1]|2]3]|4|5|86|7]2|adio|trfra]| ¢| 2| 3| 4] 5| 6f 7

Fong. tevnn géxports i

Mr.Akite Chief Advisor
Quicomel, 2§ NINOMIYA Aug.1,2007 {Jul.31 2009
Mr. Katsuji hief Advi
Outcomel 2f 1 Chief Advisor Dec.5.2009 {Iul.3t 2012 TELLI
Ms.Naoko  |Depantment of Training for
Qutcamel IO PWDs Aug.1,2007 jFeb.5 2008 PRE RN
Ms.Emi Networking & Collaboration
Qutcome AIZAWA fHuman Resource Mar.6,2008 {Mar.5,2010
Ms. Yoko Networking & Coflaboration
Quicomel \SOBE Human Resouree Jan.12,2010 {Jul3},2012 g MARR
Outcome] Mr.Ryuhei Networking & Cotlaboration May 22008 IMay 12011
SANO /Knowledge Management
Qutcomel Bdé'[l';shlyukl Coordinator Aug.1,2007 iNov.7,2007 REsresomem
Outcomel :;':l“k“f“"" Coordinatar 0¢t 31,2007 {0et.30,2010
Mr. Hiroyuki |Coordinator Dec. 26,
Quicamel KAGEYAM 2010 Jul. 34,2012 ARRRRRE
Shorttei
Mr.Osamu  |Preparation for workshop
(uteomel -4 Nov.19,2007 |Dec. 15,2007 [
Nagase on Intellsctuat Disability o oo
Outcomet-f 1Ak |Preparation for worlshop oo, 9 5007 |Dec, 152007 Lo
Suemort n headne impaimment
o Mr, Osarniz Tlcu‘\:orkmlg C_olla.b.o_rauon on Jan.20.2008 |Jan 26,2008 o
Nagase Disabilities
Onsteomet-4 s Mayumi - | Empowerment of Pecsons {0 0050 110 26 200g o
Narazaki with D
Outcomel- :ili‘zt:ishm Knowledge Management [Jan.28,2008 |Feb 15,2068 i
outcomel-d Mr‘:felsuya Promotion of Self-Advocacy Aug 12,2008 | Aug 232008 -
Sugisawa
utcomel .45 Keke of SeifHelp |, 0 12,2008 [Aug 23,2008 m
Groups
reomel - l;‘lr.Osamu [Promoting of Seif Advocacy Mar.16.2009 [Mar.20.2000 -
outcomet.of irHiroshi  (Strengthenfng Self-telp Ny p, 16 5609 Juac 202000 ™
Kabasawa _ |Organization
Mr.Tetsuya  [Self-Advocacy on 2312010 m
i o 1 Disability Feb, 14,2010 |Feb.23;
Mr.Kou Sugper_t for Self-Advocacy Feb.14.2010 [Feb.23,2010 -
Hatano Activities
Vs Keiko Family Representative of feb 142010 [Feb232010 m
Sodeyama llectual Disability o o
s, Hanae  [Self-Advocacy on m
- Feb. 18,2010 {Feb.23,2010
[Cutcomel-4 Sasaki Intellectual Disabitity
Ms.Misago  [Family Representative of Feb. 18,2010 |Fev.23.2000 [
Uematsu Inteliectual Disability o "
Ms Kazuke {Training and Management  |Aug 17,2010 iSep.2,2010 o =
[Qutcormel -4 Yoshine Feb.2],2011 [Feb.252011
Ms. Teruko  {Networking and 2010 |Dec. 182010 =
Outcome] -4 Ujita Collagssation amang DPOS Dec. 12, .18,
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ANNEX 4 Training of Counterpart Personnel in Japan

Title

Duration Place Particlp Name Affillation{Position
Promotion of seif-hselp aclivities Fab 112008 — Feb 202000 Yokohama Ms.Chatpirat BARNSUNTHIA Commitlee Membar/Association of Parents of Thai Persons with Autism
Tokyo
Ms.Pradubwong THADATRITHARNTIP Member/Assaciation far Persons with intellectual Disabilities of Thaitand -
Ms,Nalines RUANGRITTISAK Human Resource Davelopment oficeriNational Office for Empowerment of Persons |
with Bisabilities, APCD

Ms.Payanart SOOKCHAREARN WMembariAssodation for Peracns with inteliectual Disabities of Thalend |
Ms.Praparat SASEAN Seller/Friend Shop, Rajanukul institute o )
Ms.Daranee THANABHOMI FresidentAssodiation for Persons with intellectaal Disabiliies of Thailand(AU-Thai)
Mr.Chusak Janthayanond President / Teacher . Associalion of parents. ‘for Thai person with Autism_ .

Managemen! of Self-Help Groups of Jul312008 — Aupg7 2008 iHokkaldo Mr. WIWATANA Sirisak Secrelary of Teacher/Training Sector, Thai Autism Vacational Center

Persons with intellectual Disabilities /

Autism N .
Ms ATCHARIYADECHAKUL Kiliya StudenyAssoctation for Persons with Inteflectual Disability of Thalland
Ms.SUJARITWATANASAK Phacharin General Asaistant/Association for Persans with intelieciual Disabilty of Thailand
Ms.CHANAPOLCHAI Araya Taachetitioad of Training Genter, Association (or Parsons with intellectual Disabiity of

Thailand

Mr. Sernchai Rungsilp HMRD Program AdviseriAPCD o

Knowledge Management Nov 202009 — iNov 28 2009 Tokye WMr. Suporntum Mongkolsawadi APCD Executive Board member
Mr. Somchal Rungsilp WanagerNatworking & Collaboration Department, APCD

Administration({ Training Facilities) [Jan 152011 — Jan222011 Yokohama Mrs. Nongluck Kisorawong Administrative Manager, APCD

Information support technalogy and [Jan 152011 — Jan 222011 Yokohama Ms. Duangnarumol Dokruk Information Support Chief, APCD

effective publicity technique

International Training (Training Dec412011 — Dec24 2011 Takyo, Nagoya Mr. Watcharapol Chuengcharoen internaticnal Training Officer, APCD

Management) Nishinorniya

Information and Knowledge Dec 112011 — Dec24 2011 Takyo Ms. Lalin Chonlatanon Information and Knowledge Management Officer, APCD

Management {Universal Design) Nagoya




ANNEX 5 Local Expenses borne by Japanese Side

(THB)
Contract for Aflowance ! . Daly expense
. Travel i Meghng OO.SI
Aic fare (Exo‘;?:{rfirzi) secﬁc??fg;l G?Expg]pﬁgfn (Holding seminar equ%;()?neesr:(t car Total
Coneuianty | APCDsta) | 2n°Fining) fuel etc)
Ayg 2007 - Sep 2007 224,190.00 65,830,00 0.00 256,973.00 0.00 308,659.52 856,652.52
Oct 2007 - Dec 2007 422,352.00 540.480.00 0.00 517,179.85 98,849.19 812,998.00]  2.200,869.94
fan 2008 - Mar 2008 938,525.00 139,736.50 0.00 508,711.40 7,290.50 1278,155.27|  2,872,418.67
Apr 2008 - Jun 2008 257,211.00 547,232.80 0.00 320,470.75 19,114.00 243057131 1,387,085.68
Jul 2008 - Sep 2008 374,157,00) 430,464.66 0.00 317.899.58 8622413 446,333.57|  1,654,079.05
Oct 2008 - Dec 2008 515,799.,00 469.932.14 0.00 473,808.50 41,619.81 622,207.85]  2,123,367.30
Jan 2008 - Mar 2009 1,604,638.50 2,034,459.51 0.00 568,453.75 360,921,72 064,683.44|  5,534,156.92
r 2008 - Jun 2009 504,291.75 870.738.25 0.00 351,088.25 106,887.25 662,802.42]  2,495,807.92
Jul 2009 - Sep 2009 106,120.00 293,042.50 0.00 416,194.00 40,982.75 705.249.98|  1,561,589.23
Oct 2009 - Dec 2009 318,084.00 320,353.50 0,00 325,161.30 22,255.00 539,627.47| 152545127
Jan 2010 - Mar 2010 1,378,440,00 600,384.75 0.00 549,086.50 355,518.50 1,964,568.43|  4,847,988.18
Apr 2010 - Jun 2010 495 643.00 310.,622.00 0.00 250,882.75 59,207.25 354,991.90 1,471,346.90
Jut 2010 - Sep 2010 597.930.75 369,672.00 0.00 119,790.50 45,477.50 445,737.21 1,678,607.96
Cct 2010 - Dec 2010 845,958.50 665.261.00 0.00 168,025.50 9.173.50 575.158.75]  2.963,567.25
Jan 2011 - Mar 2011 840,676.00 113,707.50 0.00 176,316.50 62,945.75 427,031.25 1,620,677.00
Apr 2011 - Jun 2011 289,740.00 106,418.25 0.00 140,861,50 8,055.00 $19,876.00 674.750.75
Jul 2011 - Sep 2011 583,312.00 288,989.25 0.00 76,754.50 40,509,00 342,721.00 1,352,2685.75)
Oct 2011 - Deg 2011 1,453,791.00 490,442.50 0.00 157,779.50 21,157.75 1,034,563.20]  3,157,733.98
Jan 2012 - Mar 2012 0,00
Apr 2012 - Jun 2012 0,00
Jul 2012 0.00
Total 11,760,859.50 8,666.797.11 0.00]  5698,177.64 1,385,188.60|  11,650,313.39] 39,159,336.24
% 30.03% 22.13% 0.00% 14.55% 3.54% 28.75% 100.00%|
(THB
i Contract for Allowanog / Meeting cost Daily expense
Ariae | T | ey (Mo s car [T
consultant) | APCDstay | 2nd trainingl fuel elc.)
JFY2007 1,585,0687.00 755,056.50 0.00;  1.282,864.25 106,139,690}  2,200,813.60| 592994113
JFY2008 2,751,806.50)  3.482,089.11 0.00]  1681632.59 508,679.68]  2,277,182.09| 10699,588.95
JEY2000 230693575 2,084,549.00 0.00{  1,841.470.05 525.643.50]  3.872,238.30} 10,430,836.60
JFY2010 2,780,208.25 1,459,252.50 0.00 715,015.25 176,804.00 1,802,918.11 8,034,198.11
JFY2011 2,335,843.00 £85,850.00 0.00 375,195.50 69,721.75 §.497,160.20| 516477045
JFY2012 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Totat 11,760,859.50 8,666,797.11 0.00 5,696,177.64 1,386,188.60] 11,650,313.39] 39,159,386.24
% 30.03% 22.13% 0.00% 14.55% 3.54% 20.75% 100.00%

<



Annex 6: List of Counterpart Personnel

Name

Title

1.

Mr. Akiie Ninomiya

Executive Director

2.

Ms. Nongluck Kisorawong

Administrative Manager

3.

Mr. Somchai Rungsilp

International Training Manager

Mr. Jasper Rom

Networking Manager

Mr. Ryuhei Sano

Information & Knowledge Management Manager

Ms. Natagamon Roongtim

Advisor to APCD Executive Director

7. Ms. Duangnarumol Dokruk Information & Knowledge Management Chief

8. Ms. Nongnuch Maytarjittipun Administrative Officer

9. Ms. Kularb Gaysomnsri Procurement and Accounting Officer

10. Mr. Watcharapol Chuengcharoen | International Training Officer

11. Ms. Lalin Chonlatanon Information & Knowledge Management Officer
12. Mr. Songkiat Khemjaroen Information Communication Technology Officer
13. Ms. Thitipat Srimulchai IDPP Coordinator, IB Coordinator

14. Mr. Bkom Limpiphiphatn IB Coordinator

15. Ms. Sujittra Mukrassada House Keeper

16. Mr. Narong Kokaew Driver




ANNEX 7 Local Expenses borne by Thai Side

Locat cost (Thai Side) (THB
Salary Public facility Contract for Contract for Expense for Budget for Equipment
cleaning service |secudty guard  |Japanese operaltion providing,
service experls {salary  |{Meeting, 1t
of secretaries, overlime, and Maintenance
fuel lee} coasumable Total

supply,

material,

maintenance,

{raining, and

commuting)
Aug 2007 - Dec 2007 1.086.670.00 390,833.92 125,000.00 1680,000.00 163,020.00 1.612.369.13 3.547,693.05
Jan 2008 - Mar 2008 465.690.00 225.54313 125.000.00 160.000.00 31.050.00 588.,604.60 1,596.187.93
Apr 2008 - Jun 2008 477.360.00 242,018.02 125,000.00 160.000.00 36,660.00 829.965.56 1.871,004.58
Jui 2008 155,330.00 4.542.00 125,000.00 160.000.00 15.960.00 84,350.00 545,182.00
|Aug 2008 - Jan 2008 811,840.00 346,651,591 £83,057.42 193,840.00 35,495.00 1.495.830.82 3,060,723.75
Feb 2009 - Jul 2009 1.111,740.00 545.746.60 183.057.42 270.000.00 219,960.00 3.068,585.57 242435.00 5,641.524.5¢
Aug 2009 - Jan 2010 1.870,298.00 536,032.88 183,057.42 270.000.00 139,560.00 74459287 4,151,309.56 7.894.850.73
Feb 2010 - Jul 2010 2,295.858.00 469,462.19 163,057.42 270,000.00 207.000.00 2,3958,308.14 184,899.94 5,968,685.69
Aug 2010 - Jan 2011 2,456,696.00 52307226 189,417.14 286.688.00 219,960.00 2482.947.63 188,193.05 6,346.974.08
Feb 2011 - Jul 2011 2.915.020.00 485,983.90 192,600.00 295,032.00 157,860.00 3,215,332.12 140,555.50 7.402,393.52
|Aug 2011 - Jan 2012 0.00
Feb 2012 - JUI 2012 0.00
Tolal 13,656,802.00 3.769.897.41 1.614.246.82 2.225.560.00 1.229.525.00| 16,480,895.64 4,907 493.05] 43884.419.92
% 31.12% B.59% 3.68% 5.07% 2.80% 37.56% 11.18% 100.00%




ANNEX 8 Agreed Focal Points in Phase 2

As of Jan 2012

No.

Counfries

Gavernments/NGOs

Date of
agreement
(dd/mmiyyvy)

Kyrgyz
Republic

Minister

Ministry of Labor and Social Development (MLSD)
215 Tynystanova Street, Bishkek, Kyrgyz Republic
Tel: +996-312-665724

26/05/2008

Tajikistan

Mr. Shukurjon Zuhurov

Minister

Ministry of Labor and Social Protection of the Population (MLSPP)
5/2 Alisher Navoi, Dushanbe, The Republic of Tajikistan

01/08/2008

Philippines

Ms. Rosie Lovely T. Romulo, Chairperson
National Council on Disability Affairs (NCDA)
GIF SRA Building, North Avenue, Diliman, Quezon City, Philippines

10/11/2008

Bhutan

Mrs. Karma Doma

Program Officer,

Department of Health, Ministry of Health,
Bhutan

05/03/2009

Cambodia

Mr. Hoth Kho,

Depty Director,

Rehabilitation Department,

Ministry of Social Affairs, Veteran and Youth Rehabilitation,
Cambedia

05/03/2009

Indonesia

Mr.Dwi Heru Sukoco

Director,

Social Rehabilitation and Services for Persons with Disabilities,
Directorate General of Sccial Rehabilitation and Services,
Ministry of Social Affairs, indonesia

05/03/2009

Lao People's
Democratic
Republic

Mr.Phetsamone Phengsavane
Deputy Director General,

Ministry of Labour and Social Welfare,
Lac People's Democratic Republic

06/03/2009

Malaysia

Ms. Norani M.Hashim

Director, Division for planning and Development,
Department of Social Welfare,

Ministry of Woman, Family and Community Development,
Malaysia

05/03/2009

Myanmar

Mr.Soe Kyi

Director-General,

Department of Social Welfare,

Ministry of Social Welfare, Relief and Resettiement,
Myanmar

05/03/2009

10

Pakistan

Mr. Khalid Naseem

Director-General {(Special Education),

Ministry of Social Welfare and Special Education,
Pakistan

05/03/2009

Viet Nam

Mr. Nghiem Xuan Tue,

Director,

National Coordinating Committee on Disability (NCCD),
Viet Nam

05/03/2009

Brunei
Darussalam

Mr. Haji Mohammad Bin Haji Abd Rahman
Acting Permanent Secretary,

Ministry of Culture, Youth and Sports,
Brunei Darussalam

12/062010

Y



ANNEX 9 Agreed Associate Organizations in Phase 2

As of Jan 2012

Date Approved
{ddimmiyyyy)

Country

Name of Organization

Address/Tel/Fax/E-mall

08/01/2008

Thaitand

Nakhonpathom Independent Living Center
{NILCY

173 Sakaew Road , Phraphathon Amphur Muang , Nakhenpathom
73000

TelFax: 034-213675

£-mail: sawaddiju @haottrail.com

(49/05/2008

Japan

World Vision Japan

4-17-8-3F Hyakunin-cho, Shinjuku-ku, Tokyo 169-0073
Tel: (#81) 3-3367-7252

Fax; (+81) 3-3367-7652

E.mail: hiroaki_imanishi@waorldvision.or.jp

Websile: http:/Avww.worldvision jp/

05/08/2008

Cambodia

Disabilty Development Services Pursat
(DDSP}

Peal Nhekll Village , Pleh Prey Commune , Sampove Meas District ,
Pursat Province , cfo Department of Social Affairs Veterans and Youth
Rehabilitation, P.Q. 8ox 3206

Tel: (855) 052 951 495/092 266 493

£-mail: ddsp@@camintet.com

Website: N/A

08/06/2008

Thailand

Jodnongkae Sub-district Administrative
QOrganization

Jodnongkae Sub -district Moo 1, Phon District, Khon Kaen Province
40120

TeliFax: 4321-3919

E-mail: attiwattana.d@hotmail.com

12/08/2008

The
Fhilippines

SM Supermalls Committee on Disabilily
Affairs

SM Corporate Offices , Building A, 1000 JW Dicken Blvd . Mail of Asia
Compley, Pasay City 1300, Philippines

Maifing Address; SM City North Edsa Adminisiration Office , Edsa
Corner North Avenue , Quezan City 1100

Tel: {632) 9272835

Fax: (632} $262219

E-mail: bem@smsupermalls .com

Websile : www.smprime .com

22/08/2008

Viet Nam

Reaching Out Handicrafs

103 Nguyen Thai Hoc Street , Hoi An,
Viet Nam

Tel: 84(0) 510 862460/910168

E-mail: Reachingoutvn @grail.com
Website : waww.reachingoutvietnam .com

25/08/2008

Lao PDR

Vientiane Capital Disabled People’s
Association

Bann Sailom, Srisawad Street

Muang Chanthaburi, Vientiane Capital,
Lao PDR

Tel: +856-21-263770

Fax: + 856-21-263097

24/09/2008

India

Asia Pacific Disability Rehabililation Journal

J-124, USHA Apts., 16 Main 4 Block, Jayanagar, Bangalore 560011,
India

TellFax: +91-80-26961556

Mobile: + 91 98459 18185

E-maif: m_thomas @rediffmail.com

24/10/2008

Kyrgyz
Republic

Kyrgyz National Association of Disabled
People's Organizations

#4191 Bokonbaev Street , Bishkek 720017, Kyrgyz Republic
Tel: +996-312-24-47-60

Fax: +996-312-24-43.02

E-mail: erc@elcal.kg

08/11/2008

Japan

Foundation {or Advanced Studies on
Intemational Development (FASID}

1-6-17 Kudan-Minami, Chiyoda-ku, Tokyo 102-0074, Japan
Tel: 81 3 5226 0303

Fax: 813 5226 0023

£-mail: watanabe @fasid.or.jp

Website : www.fasid.or ip

14/11/2008

The
Philippines

Life Haven Inc.

2188 M. De L.eon Street, Forlune Villabe 2, en.T. De Leon,
Valenzuela City, Philippines 1442

TelFax: (632) 4568819

E-mail: lifehaven@gmail.com

Website: vawvw.lifehavenilc blogspot.com

1411112008

The
Philippines

MCCID College of Technology
[Previously Manila Christian Computer
Institute for the Beaf Foundation, Inc.]

807 Aurora Blvd., Immaculate Conception , Cubao, Quezon City,
Philippines, 1111

Tel: (632) 4129447

Fax: (532} 726 9690

E-mail; info@mecid edu ph

\Website : www.meeid .edu.ph

18/02/2009

Pakistan

Danishkadah

Registered office: 1233/B, LAC I, Street 37/B, Mehmoodabad # 6,
(Behind Uniled Bakery }, Karachi-75460, Pakistan

Mobile Phone: +92 333 307 1630 (SMS only)

E-nail: info@danishkadah .org.pk, danishkadah @gmail.com

Project office: [ - 63, Block 8,
Gulshan-e-Igbal, Karachi, Pakistan

WebsHe : www.danishkadha .org.pk

1/3
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ANNEX ¢ Agreed Associate Organizations in Phase 2

27102/2009

The
Philippines

Autism Seciety Philippines

Room 307 ML Bldg. 47, Kamias Road, Quezon City 1102 Philippines
Tel: 632-026-6941/929 8447

Fax: §32-926-6%41

E-mail; autismphil@pidtdsl.net;

autismphils @gmait.com

Website : www.autismsocietyph .org

06/03/2009

Thailand

'The Thai Deaf Children & Women Network
Federation (TDCWNF}

98/6 Moo Ban Klangmeuang

Soi Qanut 17 Yaek 16,Suktumvit 77 Rd., Suanluang, Bangkok 10250
Mobile Phone: 081-912-2112 (Interpreter)

Tel: +662-720-0703

Fax: +662-720-0640

Emait: thaideafwomen @gmail.com

13/03/2008

Pakistan

Association of the Physically Handicapped
Adult (APHA)

Street 2, Block 18, Scheme 36 Gulistan —e-Jouha, Karachi, Pakistan
Tel: 92-021-4611874

TelFax: 92-021-4027137

E-mail: nishat@apha.org.pk

Website: vww.apha.org.pk

13/03/2009

Pakistan

Disabled Welfare Association (DWA)

42, Ground Floor, Al-Amna Plaza, MA. Jinnah Road, Opp. Capri
Cinema, Karachi, Pakistan

Tel: 0082-300-9277998/0092 21 2789039

Fax: 0092-21-2788087

£-mail: d_welfare@yahco.com

Website : www.dwapk org

13/03/2009

Pakistan

Pakistan Disable People Organization
PDPO)

408/677, Jamshed Road No . 3, Fatima Jinnah Colony , Karachi,
Pakistan

Tel: 0092-300-2613317, 0092-21-4128867,

Fax: 0092-21-4134905

E-mall: surartimobin@hotmail.com

Website . www.pdpe.org.pk

13/03/2009

Pakislan

Sindh Disability Forum (SDF)

42 Ground Floor, Alamna Plaza, M.A. Jinnah Road, Karachi
Tel: +92-21-2768038

Fax: +92-21-2788067

E-mail: ghulamnabi .nizamani@gmail.com

20

31/03/2008

Japan

Inclusion Japan

Zenkoku Tobacco Center Bldg . 8F, 2-16-1 Nishi-shinnbashi, Minato-
ku Tokyo 105-0003

Tel; 0081-3-3431-0868

Fax: 0081-3-3578-6935

E-maik: info@ikuseikai-japan, ip

website : http:fiwww.ikuseikai-japan jp/index.atml

21

01/04/2009

Viet Nam

Hanoi Assaciation of the Deafl

Mo, 26 - Gate 181 — Nguyen An Ninh Street , Hoang Mai District,
Hanai, Viet Nam

TelfFax: 84.4.36622760

Email: deafhnvn @yahoo.com; Thuylinh 802000 @gmail.com
‘Website : www.deafhanei.com

22

16/05/2009

The
Philippines

Committee on Accessibilty of the United
Architects of the Philippines

%3 Scout Rallos Street, Diliman, Quezon City 1103, Philippines
Tek (632) 889-8661
E-mail: Jaime.silva@cyan.com.ph;

amreusfaguid @yahoo.ocm

23

18/05/2009

The
Philippines

Philippine Wet Accesstbility Group, inc.

2F 807 Aurora Blvd., Quezon City, Philippines 111t
Tel (632) 412 8447

Fax: (632) 726-5690

E-mail: info@pwag.org

Website: www.pwag.org

24

0B/07/20G9

Pakistan

National Institute of Science and Technical
Education (NISTE)

Faiz-Ahmed-Faiz Road,

Sector H-8/1, islamabad, Pakistan 44000
Tel: +92-51-9250433

Fax: +92-51-9250543

E-mail: saimanasir2007 @hotmail.com
Website: www.niste.edu.pk

25

Q8/07/2009

Thailand

Bangkok Independent Living Group

150/8 Moo 10, Kukot, Lamlookka, Phatumthanee 12130
Tel: 662-531-0429/66-85-0405301
E-mait: ibangkok @gmail.com

26

080712009

Viet Nam

Danang Youth People with Disability
Association {DYPWDA)

40 Bach Dang Stree!,

Hai Chau District, Danang, Vietnam

Tel: +84-905-124452

E-mail: shgdanang @yahoo.com.vn, atrungprinting @gmail com

27

07/08/2009

Viet Nam

Danang Youth People with Disabilily
Association
(DYPWDA)

40 Bach Dang Street,

Hai Chau District, Danang.,
Vietnam

Tel: +84-805-124452

E-mail: shgdanang @yahoo.com.vn
ntrungprinting @gmail.com

2/3
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ANNEX 9 Agreed Associate Grganizations in Phase 2

26

09/08/2009

Pakistan

Sightsavers Intemational

House Ne. 2, Street No. 10, Seclor F-7/3 islamabad, Pakistan
Tel: 0092 51 2651276
Fax: 0052 a51 2651275

E-mail: piaz@sightsavers .orq.pk

29

04/09/2009

Pakistan

Mirpurkhas Special Sports and Weilfare
Association Pakistan{(MSSWA)

Gulistan-e-Mazoareen, Opp. Press Club Mirpurkhas Sindh | Pakistan
Tel: +82-233-872687

Mobile: +92-334-2801706

Fax: +92-233-872687

E-mait: special _2005computer @yahoo.com

30

411042008

Pakistan

Nawabshah Disability Forum (NDF)

House No. 11, VIP Road, Bhang Colony $ h , District
Shaheed Benazir Abad (Sinch), Pakistan

Tel: +92-244-366107

Fax; +92-244-366107

E-mail: ndf_nawabshah @yahoo.com

Website : www.ndfnawabshah org

3

221102009

Malaysia

Malaysian Association for the Blind (MAB)

Kompleks MAB, Jin Tebing, Off Jin Tun Sambanthan 4, 50470 Kuala
Lumpur, Malaysia

Tel: (+603) 2272-2677

Fax: {+603) 2272-2676

E-mali: rahim@mab .org.my

32

09/11/2009

Thaitand

Sukhothai Deaf Club

Special Education Center , Sukhathai Province , 39 Moo 5, Pak Qua
Sub-District, Muang District, Sukhothai Province 64000

Tel: 66 5564 5297

Fax: B6 5564 5287

£-mail: hirang 54 @hotmail.com, kpong 2511 @hotmait.com

33

18/11/2009

Thaitand

Global Campus Chiangmai

P.0. Box 175, Chiangmai Muang , Chiang Mai, 50000

Tel: 089-1912963 (ka), 081-796B056 {non),

Tel/Fax: 053-241017

E-mail; gecthailand @hotmail.com, gechailand @yahoo.com,
kachakom @hotmail.com, non977 @hotmail.com

11/12/2009

Malaysia

Pusat Majudiri Y for the Deaf

95 falan Padang Belia, 50470 Kuala Lumpur, Malaysia
Tel: 603-22741439

Fax: 603-22740559

E-mait: morleyng @ymeakl.com

38

15/12/12009

Myanmar

The Leprasy Mission International {TUMS)

12 K, Pyithu Lane, 7th Mite, Pyay Road, Mayangone Township,
‘Yangon, Myanmar

Tel/Fax: 0095(1) 666851

E-mail: scmu @timi-in-myanmar .org

36

16/12/2009

India

Mobility India

1st & Tst A Cross, J.P. Nagar, 2nd Phase,
Bangalore 560078, india

Tel: +81 80 26492222

Fax: +91 80 26484444

E-mail: atbina@mobilily-india.org

37

16/12/2009

Indenesia

CBR Development and Training Center

Ji LU, Adi Sugipto, Km. 7, Colomadu, Karanganyar, Sofo 57176,
Central Java

Indonesia

Tel: +&2-271-780075/780829

Fax: = 62-271-780976

E-mail: ¢hr_center@indo.net.id

38

16/12/2009

Nepal

International Nepal Fefiowship

Green Paslures Complex , Pokhara, P.O. Box 28, Nepal
Tel: 00977-61-431083

Fax: Q0977-61-430940

E-mail: cbradvisor @nepal.inf.org

39

24/01/2010

Myanmar

Family Support Netwoerk for Children with
Inteliectual Disabilities

Room 31/Building 213 £ast Yankin, Yangon, Myanmar
Tel: (95) 095024315

(35-1) 562158 {Res.)
£-mail; ukyawhtut@gmail.com

40

19/03/201¢

Indonesia

Sehjira Deaf Foundation

Jin. Terogong 2 No. B¢, Citandak Baral Kec, Cilandak, Jakarta

jSelatan, DKI Jakara, Indonesia

Tel: (62-21) 812809840501

Fax: (62-21) 584 0813

E-mail: sehjira_vdf@yahoo.com
Website : www.sehjira_or.id

41

26/04/2010

Singapore

Level Field Consultants

132 Lor L Telok Kurau # 01-05, Singapore 425569
Mobile {(65) $732-5877

Fax: (65)6346-3315

E-mail: judy wee@Ievetiield.cam sg

Website | www levelfield.com.sg

42

28/04/2010

Brunei

Soclety for ihe Management of Autism
Related issues in Training, Education and
Resources (SMARTER)

P.0. Box 694, Seri Cmplex, Jalan Tutong, Bandar Seri Begawan ,
Brunei Darussalam, BA1779

TellFax: +673-266-1830

E-mail: bjaksmarter @gmail.com

Website | www.smarlerbrunei.org/

43

19401/20%2

Pakistan

A STAR Association (ASA)

41/A Canft Plaza Abbottabad , KPK Pakistan
Tel; +92-333-8038162
E-mail; astarassociation @yahoo com
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ANNEX 10 List of Signed Action Plans

1/3

c . c | Date of signing (dd/mm/yy) % of
ocuntry ocal Point ! Associate Crganization APCD . Summary of Action Pi ¢
FP/AD Director JICA Advisor i an implementation
1 |Japan Nippon Foundation 010308 0103108  |otozos |- |0 organize Blind Future Leaders Dialogue Towards a
PP Better Asia (Mar - Aug 2008) 100
1. To organize Sub-regional Capacity Development Workshop
] on Women with Disabilities (WWD) in 2009 and 2010
2 {Thailand DPI-AP 11/04/08 11/04/08 11/04/08 2. To organize Capacity Development of Self-Help 100
Organizations of Persons with Disabilities (CDSHOD) in
Central Asia
3 |Lao PDR LDPA Deaf Unit otio7io8  |14i07/08  |14io7i0s |1 TO organize Lao Deafleaders' training in Thalland 100
2. To organize Follow-up training in Laos
4 |Thailand Nakhonpathom independent Living Center |0t/08/08  |o408f08  |oaiosios |- Documenting the story of NILC 100
2. Presentation and distribution
1. To coliaborate on Networking and collaboration with persons
_ - ¢ . . with intellectual disabilities and their families in Thailand and
5 |Thailand fissodiation of Parents for Thai Persons With losjogios  |osiosios  fosiosios— |CLMV 100
2. bocumenting good practice collaboration the the autism
between Thailand and CLMV
8 |Japan FASID 11/08/08 04/08/08 04/08/08 1. To organize workshop for persons with disbilities in CLMV 100
1. Documenting a good practice of a seli-initiated business
7 Viet Nam Reaching Out Handicrafts 22/08/08 04/08/08 04/08/08 {social business) from a perspective of Economic 100
Empowerment
I - 1. Documenting a good practice of CBR from a perspective of
8 [Viet Nam azga{t‘; Rehabilitation and - Satatrium |, 5,5/0g 04/08/08 04/08/08 Capacity Development (Danang Rehabilitation and Sanatorium 100
P Hospital)
o . . . 1. Documenting a good practice of SHG/SHO from a
9 |Lao PDR X'e”t'?”t? Capital Disabled People's |,0n0i08  loaos08  |04%08/08  |perspective of Capacity Development (VCDPA) 95
ssociation 2. Training of trainers
1. Documenting a good practice of CBR from a perspective of
. Jodnongkae Sub-district Administrative Capacity Development (Jodnongkae SAO) 100
10 |Thailand Office 01/10/08 01/08/08 01/08/08 2. Presentation of DVD at both domestic and international level
1. To collaborate on Networking and coliaboration with persons
. . with intellectual disabilities and their families in Thailand and
11 |Thailand Association for Persons with Intellectual |o500108  osi0si08  |05/08/08  |CLMV 100
Disability in Thailand 2. Documenting good practice of the 1D in collaboration
hetween Thailand and CLMV T
12 [Uzbekistan World Vision Uzbekistan 12/12/08 03/02/09 20/01/09 1. Collaboration in Uzbekistan in CBR Project




ANNEX 10 List of Signed Action Plans
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Date of signing (dd/mm/iyy) % of
Count Focal Point / Associate O izati i
i ' fate Qrganization FPIAD ;;i?or JICA Advisor Summary of Action Plan implementation
1.Development of the foundation for forming a national level
13 |Viet Nam Hanoi Association of the Deaf 15/01/09 03/02/09 03/02109 assaciation of the Deaf in Viet Nam and a sub-regional network 70
of the Deaf organizations in CLMV
1. Coordination and Facilitation of the Post CBR Congress
14 |India Asia Pacific Disability Rehabilitation Journal [17/02/09 02/03/09 02/03/0¢ Workshop 100
2. Publication of the Post CBR Congress Workshop
I United Architects of the Philippines 1. Documenting a good practice of NHE
16 |Philippines Accessibility Committee 24/02/09 02/03/09 02/03/09 from a perspective of Capacity Development 100
16 |Philippines National Council on Disability Affairs 03/03/09 03/03/09 03/03/08 1. Documenting a good practice of NHEACT 100
fromn a perspective of Capacity Development
17 |Pakistan Special Talent Exchange Program 11/03/09 11/03/09 1103109 1. Documenting a good practice of SHG 100
from a perspective of Capacity Development
18 |Danishkadah  |Danishkadah 13/03/09 13/03/09 13/03/09 1. Documenting a good practice of (CT 100
from a perspective of Capacity Development
19 Papua New Papua New Guinea Assembly of Disable 20/03/09 13/03/09 23/03/09 1. Documentlng_a good prac_tlce of SHO 100
Guinea Persons from a perspective of Capacity Development
1. Strengthening of the capacity of potential leaders among
Thai persons with intellectual disabilities and their families
. . 2. Experiences of the Inclusion Japan in promoting self-
20 |Thailand Inclusion Japan N/A 01/04/09 01/04/03 advocacy and strengthening groupsforganizations of persons 9
with inteliectual disabilities and their families are shared with
their peers in Thailand and CLMV
. 1. Documenting a good practice of ICT
21 |Philippines Resources for the Blind Incorporated 15/05/09 26/05/09 26/05/09 from a perspedtive of Capacity Development 100
1. Documenting a good practice of ICT
22 |Philippines MCCID College of Technology 15/05/09 26/05/09 26/05/09 from a perspective of Capacity Development 100
1. Producing Tagalog subtitle version of DVD Nakhonpathom
100
ilippi i ated 19/05/09 26/05/09 26/05/09 ILC .
23 |Philippines Life Haven Incorpor 2. Training of IL leaders in partnership between LHI and SCIF
1. Documenting a good practice of Inclusive CommL{nity
24 |Phiippines | S\ Supermalis Committee on Disabiity 150509 |1/05/09 1/05/09 Business Development ffom a perspective of Capacity 100
Affairs Development (SM Supermalls Committee on Disability Affairs)
1. Promoting CBR in Inclusive Development {Production and
9 Utilization of a Documentary DVD} ) ) a5
25 Vietnam Waorld Vision Vietnam 16/06/09 23/08/08 23/08/0 2. Participate in CBR Network!ng in Asia-Pacific region
3. Capacity Building for Inclusive Development on Disabiiity

A



ANNEX 10 List of Signed Action Plans

3/3

Date of signing (ddimmlyy)

% of

Count Focal Point/ A jate O izati i
ry ocal Poin ssociate Organization FPIAO D,ni\lzc;zr JICA Advisor Summary of Action Pltan implementation
. . . . 1. Documenting a good practice of SHG from a perspective of
26 |Pakistan Egﬂggg‘;;”St‘t”*e of Science and Technical gm0 |osfosi0s |02607/08  |Capacity Development (STEP) 100
2. Utilizing the DVD for the training activities by NISTE
27 |Thailand lzgngifncm'dre“ and Women Network |, NiA 21/07/09 1. Networking and collaboration with the Deaf in CLMV 85
28 |Myanmar Eden Center 22/10/09 4/11/09 04/11/08 1. CBR training program development 90
. . o . 1. Documenting a good practice of ICT
I
28 |Malaysia Malaysian Association for the Blind NIA 18/11/08 18/11/108 from a perspective of Capacity Development (MAB) 100
30 |Myanmar Family Support Network 28/01/110 28/01/10 28/01110 1. Network and Collaboration among family members 100
Society for the Management of Autism 1. To exchange and share ideas, experiences and resources
31 {Brunei Related issues in Training, Education and  |29/04/10 29/04/10 29/04/10 on Autism among seff-advocates {persons with Autism), famity 100
Resources members and supporters from the perspective of ASEAN region
Average: 97.7




Annex 11 List of Trainings, Workshops, and Seminars
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Numbar
Course Title Yoar Month Date Place of Main participants
participants
Regional Workshop on the Empowerment of Persons v;;h ige:iheuuai dlsa:élmef:r Srﬂ;ss
Persans with Intefleciual Disabilites and their  |2007 10 1113 |China 8 and members of the fissacia dr:h o ion
Families in Asia and the Pacific with Inteliectual Dl;ab‘lfue‘s and the Assccial
of Parants for Thai Autistic Persons
Persons with intellectual disabilities (5 persons)
Workshop on Intellectuzl Disabilities 2007 1 20-22 Cambodia 18 and persons with cerebral palsy (3 persans) and
supporters
Networking end collaboration workshap with Persans with inteflectual disabilites and their
persons with inteflectual disabilities 2007 12 a8 Viet Nam 2 tamiies
Networking and collaborati . Deaf parsons, persons with intellectual
‘ ration workshop R 1214 |Lacs 8 disabiliies, their fantilies and supporters
Networking and coflaberation worksh P
Deaf mfns on P a7z |2 38 Viet Nar 22 Deaf persons
f ith i isabilities, famifies
Sub-regional workshop on Int Persons with intefiectual disa 0 .
Disabitios o on Intellectuat 2008 |1 22.35  |Thailand 25 and supporters from Camibodia, §acs, Viet Nam
and Thailand
Workshop on the Capacity Buikling for Seff-help izati
Qrganizations of P isabiliti . Fapua New Leaders of seff-help organizations of persons
e " ersans with Disabililies 2008 2 12-18 Guinea 57 with disabiities from the Pacific countries
{CBSHOD}
Workshop with Deaf Leaders and Deaf School 25 Deat persons and 5 Deaf school teachers in
Teachers 2008 3 10-14 Myanmar 30 Myanmar
ini ici bodia, Laos, Malaysia,
Training to strengthen CBR through a ’ 25 participants from Cambodia,
comprehansive participatory approach 2008 4 21-2 May | Thailand 25 Pakistan, the Philipplnes, Sri Lanka and
Thailand.
Expert Meeting on WHO World Report 2008 6 15 hilippines 30 CBR stakehoiders in Asia-Pasific
Waorkshop with Persons with Intellectual Persons with inteffiectual disabilities and their
Disabiliies and their Families 2008 8 . Viet Nam 2 families
Warkshop with Parsons with Intellectual Persons with intellectuat disabilities and their
Disabllities and their Families 2008 18 a Viet Nam 30 tamilies

2



Annex 11 List of Trainings, Workshops, and Seminars A

Number
Course Titla Year { Month | Date Place of Maln participants
participants
Workshop with Persona with Inteflectuat ah i — i
Disabilities and fheir Families 2008 8 25-29 Lacs 42 ;;r?;:ss with inteflectual disabiliies and their
Presentation at Triangular and South-South ;
Cooperation o be Focus of UN Forum 2008 110 21 Thatland 50 UNDESA, UNESCAP
\SN:ﬁtshop on the Capacity Development of Leaders of set-help organizations of persons
if-hefp Organizations of Persans with 2008 10 162 - with disabilities, govemment and UN
it G K .
Disabilities (COSHOD) yrgyz Repubdic 5 representatives from the five Central Asian
counfries.
‘Workshop on Leadership and Gapacity ine impa i
Chi
D 2009 1 11-16 {ear and hearing impaired persens from Ho
evelopment of Deaf Leaders Viet Nam @ Minh City, Hanoi and summounding provinces
Over 650 participants from more than 50
- 8 countries joined the meeting, which was
5L Asia-Pacific CBR Congress 200¢ |2 1820 {Thailand 850 organized by WHO, UNESCAP, APCD and the
Ministey of Social Development and Human
Security.
2008 2 21-22 Thailand 24 24 CBR practitioners among AFCD's ex-training
participants and & prominent TesoUrce Persons
Tratni " on GBR attended the CBR Congress and the
ing on CBR (Post-CBR Congress) post-congress workshop to discuss the future
direction of CBR,
- S 22 participants from Cambodia, Kazakhstan,
Training on Disability, Gender and Developmentj2008 3 2-14 Thailand 22 Laos, Malaysia, the Phillppines, Thailand, Viet
Nam
Workshop with Setf-advocates with intetiectual i
PP N | seff-advocal d 13 family members
disabilites/autism and their families 2009 3 18-19 Thailand 26 :153JICA zﬁ;r{-teﬁ: ::p;nsfa i me
High-level Meeting on South-to-South : : Y
" 2006 3 45 Thai Semior goverament officials from the Asia-
Cooperation hatland 20 Pacific ragion {mainly the ASEAN region)
19 representatives of APGD national focal
points {Bhutan, Cambedia, Indonesia, Lao
Peopie's Democratic Republic, Malaysia.
. o . Myanmar, Pakistan, the Philippines, Thailand
geog“’frgfj‘li'ﬂls g!%ﬁpg on Soutfito-South  f,n0g 3 45 Thaitand 10 and Vietnam) exchenged information on the
L on Disability progress made in refation to sef-help
organizations of PW0s and their families as well
as wamen with disabiliies, They aleo adopted 8
joint staternent which supports the
internationalization of APCD.
Workshap on Self-Help Groups of Deaf Persons (2009 |5 27.28  |Laos 31 29 Deaf persans and 2 sign language
interpreters from Vientiane and Savannakhet
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37

Number
Gourse Title Year | Month | Date Place of Main participants
participants
Woerkshop for Sharing Experiences between
Cambodian and Thai Deaf Persons 2009 6 810 Cambodia 44 Deaf persons {23 persons) and NGO staff
Workshep “CBR as a PWDs-led Approach R
Towards Inclusive Development 2009 6 24 — 2 Jul [Uzbekistan 30 zner"s(:r:ss)mm disabilities and supparters (CBR
Training on Strengthaning CBR and SHG of 25 participants from Cambodia, Indonesia,
PWDs 2009 7 21-28 Thailand 25 Laos, Malaysia, Myanmar, Pakistan, the
Philippines, Thailand and Viet Nam,
5 delegates from Indonesia, Malaysia,
Follow-up Warkshep Blind Leaders’ Dialogue 2009 8 36 Thailand 5 Myanmar, the Philippines and Viet Nam.‘They
identified potential areas for regianal projects
(fundraising and entrepreneurship)
Regional workshop on accessibility wel-based i " :
f . : 2009 9 2N i 16 participarts from Cambodia, Indonesia,
information netwarking ov. | Thaland 18 Laos, Philippines, Thaiand and Vietnam
Warkshop on Intellectuat Disabilities 2008 8 1417  {Cambodia 54 Famiies (35 persons) of persans with
intallectual disabilities
Warkshap with Familles of Deaf Persons 2008 |10 810 [Laos 30 20 Deaf persons and 10 family
members/supporters
‘Waorkshop on Sharing Experiences in Membars of NGOs and govemment ofﬁdais
Conducting Training 2009 10 18-22 Myanmar 18 angaged in training activities on disability and
development
18 country representatives of the CBR Asia-
CBR Asia-Pacific Network Meeting 2009 12 4-1 T Pacific Network met at APCD to develop &
e halland 18 Constitution, a Plan of Actions and select the
Executive Committee members
68 persons (3 Department of Social Welfare
officials, 1Project JCC member, 20 Project Task
Workshop on Awareness Raising Act Foree Members from Yangon and Mandalay, 12
ss Raising Adtivities by from Project Faclitators from Yangon and
2010 1 1-1
Deaf Groups - Myanmar ke Mandalay, 5 Mandalay Deaf persons, 7 Ysngon
Deaf persons, 1 JiCA long-term exper, 1JICA
Project assistant, 8 APCD mission members)
attanded the workshop
: 36 PWDs from the ASEAN region participated
\SVD*Shop on the Capacity Developmant of and adopled the Bangkok Declaration, in which
DFH'SfIa'[P Organizations of Persons with 2010 |1 2620 [Thaitand 36 they commitled themseives to the development
isabiies (CDSHOD) of seff-help norganixxations of PWDs and
regional collaboration among them.
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Course Title

Year

Month

Date Place

Numbar

participants

Bl

Haln participants

10 workshop in Myanmar

2010

19-20 Myanmar

2 Department of Social Welfare officers, 15
persons wilh inteliectual disabilities, 20 family
Membsrs from Family Support Network Yangon
and 17 cbservers

disabilities/autism and their families

Workshop with Self-advocates with intellectual

2010

2122 Thailand

25

10 seff-advocates, 10 family membsrs and §
supporters

Training on Disability, Gender and Development[{2010

919 Thailand

15 pacticipants from [ndonesia, Malaysia,
Myanamar, Philippines, Vietnam and Thailand

training on CBR

Coilaboration with the World Vision Vietnam for

2010 4

20-27 Viat Mam

24

Two workshops (21-23, 24-26) were conducted
with active participation of PWDs (physical),
World Vision Vietnam staffs and community
leaders {mixture of leaders from MOLISA, Area
Development Program and community healih
warkers) in 8 districts. APCD resource persons
and staffs facilitated sessions an intemational
disability movement, DET, Disability
Mainstreaming and SWOT analysis o raise
awareness on PWDs as well as to identify their
situations and develop ection plan.

Myanmar

Meeting on National Plan of Action and C8R in

2010 5

10-14 Myaamar

200

Participants: ahout 200 peoples total in Nepido
and Yangon.

Ministries of Myanmar, Intermnational
Organizations, DPOs.

Training of Trainers for Community-based
Rehabilitations (CBR) through an Inclusive
Development Approach (ASEAN)

2010 5

718

Thailand

19

19 participants from
Indonesia, Myanmar, Philippines, Vietnam,
Timor Leste and Thailand

CBR-AF Netwark Meeting

2010 ]

14

Thatland

1. Ms. Noor Yasmin Abdul Karim Chairperson
2. Ms. Amy Balinas  Vice Chairperson
3. Mr. Ghulam Nabi Nizamani  Vice
Chairparsan

4. Ms. Etsuko Ueno  Vice Chairperson
5. Mr. Akiie Ninomiya  EC Member

§. Mr. Sunaman Sukamto  EC Member
7. Ms. Kanitla Kamotwat ~ Treasurer

8. Mr. Paul Gibbs ~ Secretary

Regionai Leadership Conference in Pakistan

2010 7

31.2 Aug |Pakistan

150

The Conference was organized by Special
Talent Exchange Program (STEP) in
collaboration with the Ministry of Social Welfare
and Special Education (Government of
Pakistan) Asia-Pacific Development Center o0
Disability, Sightsavers, Telenor Pakistan, and
British Caungil. (n total 150 persons participated
in the meeting.

Training of Trainers

for Community-based Rehabilitation (CBR}
through

an Inclusive Davelopment Approach (Asia-
Pacific)

2010 8

18-30

Thailand

17 participants from Afghanistan, Bangladesh,
Gambodia, Indonesia, Iran, Nepal, St Lanka,
Timor Leste and Thailand

U2
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Number __T

Course Title Year Month Date Place of Maln participants

particip

Senior officials from 10 ASEAN countries are
invited to Bangkok. Twenty representatives
from Ministry of Social Welfare ard 10
representatives from Ministry of Foreign Allairs
from ASEAN courttries wik attend the Senior
Officials Meeting.

Senicr Officer's Meeting on South-to-South

Cooperation on Disabilty 2010 8 19-20 Thailand 30

Ministry of Labour and Social Wetfare {MLSW)
- Mr. Phetsamone, Deputy Permanent

Preparation Meeting on CRPD report in Lacs {2010 9 2324 Laos 2 Secretary,
- &r. Bounphamith Somvichith, Officer in

Charge of Disabifity

Meeting with JICA Indenesia, Visiting Sehjira
Deat Organization, GBM Country Office,

Yayasan Autisma Indonesia (Autism Foundation:
in Indonesia), Embassy of Japan {o ASEAN,

Callaboration with AQ and ASEAN in ladonesia {2010 ) 1347 Indonesia -
ASEAN Secretariat, Penmanent Representalive
of Thailand to ASEAN, Royal Thai Embassy,
Community Based Rehabilitation Development
and Training Center (CBRDTC)
ESCAP Commitlee on Social Development 2010 10 - Thailand - -
iD Stakeholders Meeting 2010 11 10 Thailand 10 Persans with intellectual disabilities, their
families and supporters
. ) representatives of persons with disabilities,
Asla-Pacific CBR Convention 2010 11 13-15 Malzysia 553 CBR practitioners, dometic/intemational NGOs
and govemment officials from 32 countries in

the Asia pacific

18 participants from Cambodia, China, India,

Post Asia-Pacific CBR Convention Workshop  |2G10 i1 i8 Malaysia 18 Indonesia, Laos, Myanmar, Pakistan,
Philippines, PNG, Vietnam and Thatland.

Participants: about 50 peoples as follows;

i i ; Minisicies of LSW, Cabinet, Foreign Affairs,
Preparalion Meeting on CRPD report inLaos (2010 12 2122 |Laos 50 Law, Heaith, Information, Women Union and so
on, Representatives from Disabilities. JICA Lao
PRO Office.

: Brunei, Myanmar, Viet nam, Indonesia
ASEAN Autis ) - MY : . .
utism Warkshop 2010 12 13-15 Thailand 27 Thailand, Philippines, Maiaysia, Cambodia,
Laos

Main Organizer: Network of Myanmar Disabled

The First Conference of Stakeholders to CBR

for PWDs 20t1 1 0-13 Myanmar 133 Peaple
Co-organizers: DSW, APCD, AAR-Japan and
AEON

Empowerment Cafe Workshop 2011 2 3.5 Thailand 5 delegates from 5 regions

v
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c Number
ourse Title Year | Month | Date Place of Maln particigants
participants
AAN Regutar Meeting 2011 3 ] Thailand 10 AAN Members
o Ministy of Social Welfare of Bangladesh,
Mission to Bangladesh for sub-regional BPKS, ADD Bangladesh, National Forum of
collaboration in South Asia Organizations with the Disabled (NFOWD),
2011 3 1218 Bangladesh 27 Centre for Disability in Davelopment (CDD),
Sightsavers Bangladesh Cffice, British Council
Bangladesh, South Asian Disability Forum
{SADF)
Training of trainers for Community-based 13 participants from Afganistan, Bangladesh,
Inclusive Development (CBID) am 5 23-3Jun | Thattand 13 Cambodia, Myanmar, Nepal, Pakistan,
Palestine and Thailand
UNESCAP General Session 2011 5 1g-21 Thailand - -
1, Ms. Noor Yasmin Abdul Karim Chairperson
2. Ms. Amy Bolinas  Vice Chairperson
3. Ms. Etsuko Ueno  Vice Chairperson
CBR-AP network EC 2011 5 20-31 Thailand 5 4. Mr. Ghuiam Nabi Nizamani Vice
Chairperson
5. Ms. Vijita Rachatanantikul Treasurer on
behalf of Ms. Kingkaew inwang
6. Mr, Akile Ninomiya  EC Mamber
AAN Regular Meeting 2011 5 10 Thaitand 7 AAN Members
Training for Strengthening
peénmunitwsas&d Rehabilitation (CBR)
in Countries of the 2041 7 4.9 Thailand 16 participants from Bangladesh, India,
South-East Asian Region aitan 16 Indonesia, Myanmar, Sri Lanka, and Thailand
Regional Leadership Conference for Persons 2-day regional conference was organized by the
with Disabilities in South Asia under the conceptf2011 9 21-2 Ministry of Soclal Welfare of Bangladesh,
-22 = d
of "Make the Right Real” P angladesh 10 JgaDE, BPKS, the United Nations ESCAP.
APCD, JICA and British Council,
2-day workshop was organized by SADF in
N N collaboration with Bangladesh Progibandi
Collaboration with South Asian Disability Forum i
(SADF) ity Forum 1,44 g 1920 Bangladesh 20 Kall_y&n Somity (B!‘-‘KS), APCD .&r\d Jl_CA to
outline the key points of SADF including
Constitution, Office bearers and Future SADF
activities
2egiona| Workshop on Bevelopment of Seff Participants from Cambodia, Thailand, and
c:LI:bif:_:D Network on latellectual Disabifity in 2011 1 14-17 Cambodia 110 Myanmar, including persons with inteflectual
' disabifities and their families
2nd Asia-Pacific CBR Congress 20114 41 Philippines 600 More than 600 Delegates from 65 Countries
Participating in the Congress
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Number

Course Title Year Month Dats Place of Main participants

coflaborate with other stakehoiders (NCDA.SM,

Ma_lfe l‘he Right Real Campaign in the 2011 12 2 Philippines 3600 ESCAP) to arganize the Campaign eventon
Philippines Make the Right Real
Inclusive for All: 15 participants from Afganistan, 8hutan,

Training of Trainers (TOT} for iland 15 Cambodia, Pakistan, Thailand, Uzbekistan and
Community-based Inclusive 2z 2 e Thaian Vietnam
Develapment {CRID) ’—}
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Course Title Year Place Copies Format
Nakhon Pathom Independent Living Center (NELC) 2008 Thailand 1,000 DVD & Newsclip
CBR Initiative in Jodnongkae 2008 Thailand 1,000 DVD & Newsclip
Together We Can Make Changes 2009 Lao PDR 1,000 DVD & Newsclip
CBR & Inclusive Development in Asia and the Pacific 2009 Asia-Pacific 1,000 Bookiet
South-South Cooperation Seminar Repart (ESCA P-APCD) 2009 Asia-Pacific 500 Workshop Repor
Community for All 2009 Vigtnam 1,000 DVD & Newsclip
Differently Able Notebook 2009 Asia-Pacific 1,000 Leaflet & Others
Yes, You Can! 2009 Vietnam 1,000 DVD & Newsclip
APCD Introduction Leaflet 2008 Asia-Pacific 1,000 Leaflet & Others
APCD Roll-up 2009 Asia-Pacific 1 Leaflet & Others
Inclusive Community Development 2010 Asia-Pacific 1,000 Booklet
House of Wisdom 2010 Pakistan 2,000 Cartoon & Photo
Community Based Inclusive Development: Principle and Practice 2010 Asia-Pacific 1,000 Booklet
South-South Cooperation Seminar Report (ESCA P-APCD) 2010 Asia-Pacific 1,000 Workshop Report
CDSHOD Training Report 2010 Asia-Pacific 1,000 Training Report
Disability, Gender and Development Training Report 2010 Asia-Pacific 500 Training Report
Regional Collaboeration Rali-up 2010 Asia-Pacific 1 Leafiet & Others
A Blind Architect 2010 Philippines 1,000 DVD & Newsclip
CBR in ASEAN Training Reporl 2010 ASEAN 500 Training Report
Inclusive Business Brochure 2010 Asia-Pacific 1,000 Leaflet & Gthers
Business Magazine "Informa” 2010 Asia-Pacific 1,000 Leaflet & Others
Accessible Information Roll-up 2010 Asia-Pacific 1 Leatlet & Others
The Heart of SM 2010 Philippines 1,000 DVD & Newsclip
UN-APCD Collaboration 2610 Asia-Pacific 1,000 Cartoon & Photo
Empowerment Starts within Oneself 2010 Papua New Guinea 1,000 Cartoon & Photo
CBR AP Training Report 2010 Asia-Pacific 500 Training Report
Wheelchair support to flood victims in Pakistan 2010 Pakistan 500 Booklet
APCD — Wheelchair Support to Pakistan 2010 Pakistan i DVD & Newsclip
From Why to How through ICT 2010 Philippines 1,000 DVD & Newsclip
Beyond the Voice of Qur Own 2019 Pakistan 1,000 DVD & Newsclip
Rights Base for the Disabled 2010 ASEAN 1 DVD & Newsclip
International Day of Persons with Disabilities 2010 Asia-Pacific 1 DVD & Newsclip
First ASEAN Autism Workshop 2010 ASEAN 1 DVD & Newsclip
ASEAN Autism Walk 2011 ASEAN 1 PVD & Newsclip
APCD Annual Report 2011 Thailand 500 Booklet
APCD Launched the Empowerment Café 2011 Asia-Pacific 1 DVD & Newsclip
Eomf‘f\urﬂfy:basid. lnc‘l.usive Development: Principles & 2041 Asia-Pacific 1,000 Booklet
Post CBR Convention Workshop Fraining Report 2011 Asia-Pacific 600 Training Report
Autism Workshop and Gongress Training Reponrt 2011 ASEAN 600 Workshop Report
viake the Right Real in Thaitand Report 2011 Thailand 500 Workshop Report
WHO-APCD CBR Training Report 2011 Asia-Pacific G600 Training Report
Community-based Inclusive Development Workshop 2011 ASEAN 1 DVD & Newsclip
APCD International Training on CBR for Syiia 2011 Syria 50 Training Report
ASEAN Highlights 2011 ASEAN 1 DVD & Newsclip
Make the Right Real Roll-up 2011 Asia-Pacific 1 Leaflet & Others
Make the Right Real in Pakistan Report 2011 Pakistan 200 Workshop Report
Make the Right Real in PNG Report 2011 Papua New Guinea 200 Workshop Report
Make the Right Real in Bangladesh Report 2011 Bangladesh 360 Workshop Report
South Asia Disability Forum (SADF) Report 2011 Bangladesh 500 Workshop Report
APCD International Training Leaflet 2011 Asia-Pacific 500 Leaflet & Others
CBR Asia-Pacific Network Leaflat 2011 Asia-Pacific 1,000 Leaflet & Others
Summary of Activities: CBR & CBID 2011 Asia-Pacific 500 Booklet
Genashtim: ICT and Disabilities 2011 ASEAN 1 OV & Newsclip
Autism Poster in ASEAN countries 2012 ASEAN 3,000 Leaflet & Others
APCD Trainee’s Resource: Book 2012 Asia-Paciftc 500 Booklet
1D Workshop Report 2012 Carmnbodia 1,000 Workstiop Report
Make the Right Real in Philippines Report 2012 Philippines 1,000 Workshop Repor
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YEAR

2008

2009

2010

2011

2012

ANNEX 13 Satisfaction Level of APCD Trainings Participants

Training to strenqgthen CBR through a comprehensive participatory approach
NO.

* Padlicipants select from Strongly Agree, Agree, Disageee, Strongly Disagree and N/A

28 tespondents including observers

Questions Strongly Agree Agree Sumn
1 | have gained new important knowledge/skills 21 7 28
5% 25% 100%
2 Training contents have met my expectation 13 15 28
46% 54% 100%
3 Training contents are relevant to my work 16 11 27
57% 39% 96%
4 Training contents are applicable to my country 14 14 28 average
situation 50% 50% 100% 99% |
Training on Strengthning CBR and SHG of PWDs 24 respondents
NO. Questions Stronaly Agree Agree Sum
1 I have gained new important knowledge/skills 14 7 21
58% 29% 88%
2 Training contents have met my expedciation 15 5 20
63% 21% 83%
3 Training contents are relevant fo my werk/country 12, 8 20
Silwation 50% % 83%
4 Training conlents are applicable to my 11 10 21 average
workicountry situati 46% 42% 8% 5% ]
Disability, Gender and Development 16 respondents
NO. Questions, Strongly Agree Agree Sum
1 | have gained new important knawledgeskills 5 10 15
31% 63% 94%
2 Training contents have met my exp ] 9 12
19% 56% 5%
3 Training contents are relevant to my warkicountry 3 10 12
situation 19% 63% 81%
4 Training contents are applicable to my [ 8 14 average
work/eounlry siluation 38% 50% 88% 4% i
Regiona| Workshop on A Web-based |nf ion Networking 16 respondenils
NO. Contents Strongly Agree Agree Sum
1 | have gained new important k ] 4 9 13
31% £9% 100%
2 Training contents have met my expectation. 3 io 13
23% 7% 100%
3 Training contents are refevant lo my werk/counlry si 4 a 12
% 62% 92%
4 Training contents ace applicable 1o my workfcountry 6 7 13 average
46% 54% 100% 98% ]
Training on Disability, Gender and Development 14 respondents
NO. Questions Strongly Agree Agree Sum
1 | have gained new important knowledge/skill 1 13
79% 14% 83%
2 Training contents have met my expectation [} 2
43% 43% &
3 Training contents are refevant to my workicountry 7 3
situation 50% 43% 93%
4 Training contenls are applicadle to my 10 13 average
work/countey situation 1% 21% 3% 9% i
TOT for CBR (ASEAN) 16 respondents
NOQ, Questions Strongly Agree Agree Sum
1 I have gained new imporiant knowledge/skill 7 8 15
44% 50% 94%,
2 Training contenis have met iy expectation 5 10 5
3% 83% 94%
3 Training contents are relevant to my work/coundry u 4 L
i jon. 6% 25% 94%
4 Training contents are appiicable to my 7 8 15 average
work/country siluation 44% 50% 94% ELY) 1
CBR Asia-Pacific
Overall satisfaction
lterns EXCalent Véry good Good Fair Poor
Haw do you find the overall of this training? 41% 47% 12% 0% 0% 00% 4
CBID Training of Trainers
Qverall satisfaction
ltems Excellent Very good Good Fair Paar
How do you find the overall of this training? 31% 62% 0% 0% Q% 2% |}
WHO-APCD CBR Training
Qverall salisfaction
lterms Excellent Very good Good Faic Poar
Fow do you find the overall of this Taining? 13% % 4% 0% 0% 100% ]
TOY tor Community-based inclusive Development (CBID)
QOverall salistaction
ltems | Excellent Very good Good Fair Poor
How da you find the overall of this training? 79% 21% 0% 0% 0% 100%
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ANNEX 14: Impacts of the Project

1) From International Qrganizations
1.

]

As the result of the first Asia-Pacific CBR Congress in Bangkok, Thailand, the CBR
Asia-Pacific Network was established as a vehicle to promote CBR/CBID. In close
collaboration with the World Health Organization (WHQ), APCD has been identified as the
secretariat of the CBR Asia-Pacific Network.

WHO has been strengthening collaboration with APCD in the area of CBR/CBID. In response
to the request from WHO, customized CBR training for countries of WHO South-East Asia
Region was organized in July 2011. Moreover, APCD conducted CBR situation analysis
tasked by WHO.

APCD has signed MOU with ESCAP as a partner to promote the regional campaign “Make the
Right Real” to review the 2nd Asia and Pacific Decade of Disabled Persons (2003-2012) and
picture future prospects in the region. For the purpose of public relations, all documents and
other materials have been developed according to knowledge management approach:
evidence-based documentation.

APCD “Empowerment Café”, an information and knowledge management mechanism was
developed to exchange information regarding disability and development on a sub-regional
basis in Asia and the Pacific. With over 8060 news per month, APCD Empowerment Café has
been connected with other social media such as Facebook which has about 1,000 members.
Fifteen civil society organizations are identified to participate in the High-level
Intergovernmental Meeting organized by ESCAP in March 2012. APCD, CBR-AP Network,
SADF and AAN are included in the list.
OECD selected APCD as a model case of "The South - South Opportunity Case Stories”.
Moreover, the World Bank selected APCD as one of the six good practices of South-South

Cooperation in the magazine of the World Bank Institute.

Thailand

1.

APCD provided international training to nearly 400 persons in Thailand. Some of them have
been collaborating with APCD as resource persons on CBR, DET and other topics.
Ms. Praparat Sasean, Dao Rueng Group (self-help group of persons with intellectual
disabilities, which was facilitated by APCD) received the “Princess Ngarmchit Award” from
Her Royal Highness Princess Soamsavali. Ms. Praparat has been playing a leadership role as a
member of the Dao Rueng Group.
The Project Phase 2 focused on empowerment of persons with intellectual disabilities in the

greater Mekong region. Several JICA short-term experts who are self-advocate with

intellectual disabilities were dispatched. As a result, the first ever self-advocacy group of
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persons with intellectual disabilities in the greater Mekong region namely “Dao Ruang” was
formed in Thailand in 2009. One of the leading “Dao Ruang” members explained how her life
had changed after joining “Dao Ruang” activities; “I feel I am reborn. Before, no one cared
about us. [ now believe myself that we are capable as like any other persons without
disabilities. I am new proud of myself’. The members presented their activities in the
international events such as CDSHOD in Bangkok in 2010, 2™ Asia-pacific CBR Congress in

Manila, the Philippines in November 2011, as the only presenter with intellectual disabilities.

2) Papua New Guinea

1. After the CDSHOD in 2007, the development process of PNG Assembly of Disabled Persons
(PNGADP) was illustrated as a photo book according to the story-based knowledge
management approach. The photo book was fully utilized to emphasize the participation of
persons with disabilities in the development process. In March 2011, APCD dispatched a
mission to PNG for promoting the ratification of CRPD. The “Make the Right Real” workshop
was conducted in collaboration with the ESCAP, the Department of Community Development,
PNGADP, APCD and JICA. The outcome of the workshop was the Government of PNG to sign
the UNCRPD on 3 June 2011. Presently, all the documents necessary for ratification are in the

approval procedure in the Parliament,

3) Pakistan

1. As one of “Make the Right Real” campaign activities, the Stakeholders Meeting on Reviewing
the AP Decade was organized by the Government of Pakistan, STEP, Sightsavers, ESCAP,
APCD, JICA and British Council at the end of January 2011. Following up the Islamabad
Recommendations to Make the Right Real, the Government of Pakistan ratified the UNCRPD

in July 2011,

2. The Special Talent Exchange Program (STEP, DPO), one of AO in Pakistan, motivated by
APCD developed good capacities among staff. Some international leadership conferences of
persons with disabilities have been arranged by STEP mainly. The Ministry of Education and
the Ministry of Social Welfare and Special Education committed to invite STEP as resource
organization for teacher’s training, as a result of collaboration on knowledge management
with APCD.

3. In consultation with APCD, FPs/ AOs, APCD resource persons and APCD ex-participants in

Pakistan established a platform to work on disability movement such as the Pakistan

Disability Forum (PDM) and the Sindh Disability Forum (SDF).

4, Danishkadah (DPO), one of AOs in Pakistan, works hard on awareness-raising programs in

Pakistan regarding information and web accessibility. Such process was documented in the

cartoon book “House of Wisdom” as one of APCD’s knowledge management activities.

Danishkadah has been leading the movement on Hard of Hearing and Deafened at thﬂ

Qo

V

—105—

Ty



Asia-Pacific level. ]
An ex-participant, who belongs to Sightsavers in Pakistan, conducted three CBR trainings
after he participated in APCD’s CBID training. The trainings were given to their partner
organizations, which implements Water Supply and Sanitation Project. They were given

comprehensive training on CBR components. Also CBR network has been developed in

Pakistan, of which main aim is to empower persons with disabilities and DPOs.

6. An ex-participant, who participated in APCD training on Gender, Disability and
Development, established “Wonten with Disability Forum, Pakistan” in 2010 in collaboration
with the Duskin Leadership trainees. After a series of meetings, the very first teadership
training for Women with Disabilities was conducted by the Forum in collaboration with

APCD resource person, ex-participant and JICA PWDs leadership trainee.

4) Indonesia

1. An ex-participant, who learned the right-based approach in APCD’s CBR training, shared

knowledge in the community. The ex-participant observed the change of peoples’ attitude
including persons with disabilities and their parents.

An ex-participant, who accomplished the training course in 2010, published her life story
book. The experience obtained in APCD training motivated her to speak about her own
disability and her wish to change the society to be friendly with PWDs. She has received by
now 150 emails from the readers and the number of her follower of Facebook has now reached
2,000 and that of twitter has reached 1,500. Also she established in December 2011 a private
company named “Thisable Enterprise”, which provides consulting services for the specific
private companies (mainly oil and/or natural gas suppliers) who have established PWDs
supporting fund in the company about its employment as well as employment of PWDs as
their staff.

3. A newly-born ASEAN Autism Network which was established in December 2010 conducted
an Autism Walk in their respective countries on Saturday, 2 April, 2011 on the World Autism
Awareness Day (WAAD). Streets, parks, national monuments and shopping centers in several
major cities in the above 10 countries filled with thousands of participants. Government
representatives, NGOs workers, business partners, volunteers, students, families and
community members actively participated in this powerful activity. National TV and
newspaper of each AAN member’s countries reported on this successful walk. The spirit of
community gathering shone bright light to individuals with autism and that they are warmly
welcomed and embraced into the community. This milestone has provided continued support

and courage towards a friendly autism awareness society in the ASEAN region.

5) Myanmar

I. Based on knowledge gained from APCD training, an ex-participant held a Conference of
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stakeholders to CBR for persons with disabilities in 2010 for the first time in Myanmar, to
which APCD dispatched the resource persons. Almost 100 people from the government
officials, NGOs, DPOs attended. Before the conference, CBR carried by NGO in Myanmar
had been basically the medical model. The conference promoted better understanding on CBR
as a rights-based and inclusive approach ameng the participants, and as a result, collaboration
between NGOs and DPOs has been strengthened.

Burmese ex-participants of ASEAN Autism Network Workshop formed the first family group

for Autism in Myanmar.
The first self-advocate group of persons with intellectnal disabilities called “Unity” was
established in 2010 with support of Dao Ruang group from Thailand and also two JICA

short-term experts with intellectual disabilities from Japan.

6) Bangladesh
l.

An ex-participant, who works for NGO in Chittagong, established 47 DPOs in community
with advocacy and facilitation skills and knowledge on SHG acquired from APCD training.
She plans to establish 10 DPOs in Hill Tribe community where the lives of PWDs are much
more difficult compared with other areas.

Through APCD activities, concept of disability has been changed {rom Medical Model to
Rights-based Mode!l. Based on this, some DPOs have changed their name and approach. Also
the term of “Persons with Disabilities” in Bengali, without negative image, has been
commonly used.

The perception of persons with disabilities is changed from “the object of pity” to "the
member of society”. The government, which used to be refuctant to recruit Persons with
Disabilities, is changing their perception to Persons with Disabilities. In latest employment
process, the government employed 198 persons with disabilities.

When an university refused admission of a Blind lady, who has three blind sisters, an
ex-participant who was empowered by APCD activity, negotiated with the university in place
of the lady. As a result, the lady and her three blind sisters are studying in the university.
Based on the knowledge and skills learnt from APCD training, one ex-participant with visual
impairment created ICT and Resource Center on Disability, where people with visual
impairments can learn computer skills. Up to date, a total of 228 persons have been trained

through the center.

7) Afghanistan
1.

An ex-participant, who learned CRPD and presentation skill in APCD training, negotiated
with three local governments, who agreed to design all the schools to build from now on to be

accessible for children with disabilities.

8) Japan
I.

SbKM materials are utilized in the undergraduate course of the University of Tokyo and
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Rikkyo University as learning materials on disability and development.

9) Uzbekistan

1. “CBR as a PWDs-led Approach Towards Inclusive Development” was conducted by joint
collaboration of APCD and World Vision in Uzbekistan. 30 persons with disabilities
participated the training. As a result, the participants initiated to establish self-help
organization whose goal is to create rights-based and barrier free society for all. In a country
where a medical model is still dominant, the organization is one of a few groups whose
direction is based on a rights-based approach. They have been actively conducting various

activities such as awareness raising events, barrier-free check on public transportations,

conducting DET trainings, etc.

gy
\/4
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Annex 15: Evaluation Grid

Asia-Pacific Development Center on Disability (APCD) Project Phase 2 Terminal Evaluation

Evaluation
Criteria

Evaluation Question

Resuit

Y 7Es

Raquired Information/data Information Source
Maln Question
.Ways of communication (includin An approgﬁate Gommuplcation .rnechanlism exists such as weekly Managers meeting, weekly Sectional meeting, and monthly alt
Do the Project and umfé’da' ones)- means, frequenc 9 staff meeting, lo share information and ideas, and to reach consensus. Moreover there were team building events such as staff
APCD staff taimess, efc  freq ¥, retreats and birthday celebrations which contributed to better fellowship among the staff. Staff retreat was held in Samut
communicate t _ . Songkram Province on 26 and 26 March 2010, and In Ratchaburl Province on 24 and 25 March 2011, All APCD staffs and some
appropriately? - Challenges / gocd practices which HCA Experts and Secretaries participated In such retreat. lts primary purpose was fo improve their knowledge on disability
contribute the Project outcomes issues, and its secondary purpose was to foster team spirit of APCD.
- APCD communicates with FPs/AGs by means of 1) Senior Official's Meeting, 2) Mission to FPs/AQs, and 3) E-mail
corespendents, APCD actively disseminates information related to their activities and updates on disability movements to
. FPs/AOSs through emails, newsletters, APCD website, CBR Asia-Pacific Network website, ASEAN Autism Network website,
. Projact Progress Report | gy oowermant Cafe, Facebook, etc.
Communication |Po APCD and *Ways of communication- means,  |Project Experts. C/P. - It has been a challenge to have active two-way communication with all the FP&/AOs and to follow up their activities andfor
FPa/AOs frequency, falmess, etc  |APCD staff, FP, AO  fachievements due to the imited manpower.
communicate * Was there any strategy regarding - It has also been a chatlenge to follow-up ex-trainees’ activities hased on the Action Plans that the ex-trainees made during
appropriately? communication with FP/AO training. After the mid-term evaluation, attempts at imprevement have been made through sending out follow-up emails to all the
ex-trainees three months afier their trainings.
- Although there i3 a language barrier, Empowerment Cafe and Facebook can be effective 100ls 10 encourage communication
withfamong FPs/ACS and ex-trainees, especially considering the limited manpower.
Do APCD and other ~The meetings of Executive Board which includes members of the Thaland Development Intemational Cooperation Agency
key players + Ways of communication- means, {TICA) and the National Offtce for Empowerment of Persons with Disabilities (NEP} of the Ministry of Sccial Develepment and
communicate fraquency, falrness, etc Human Security are held every two month. A mesting minute ts produced for sach meeting.
appropriataly?
Final decisions are made at (ne Executive Board meeting, Changes or new ideas related to activities are discussed at the
« Process of decision making {(e.g. Managers mesling among APCD staff before proposing to the Executive Board meeting.
Decision Making 1Are decisions mage  {when to revise project activities) Project Experts, C/P.
Process appropriately? + imtemal document on decision APCD staff
making process
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Annex 15: Evaluation Grid

Thai side according to
the plan?

Evaluation Evaluation GQuestion Result
Required informationid In
Criterla - Maln Question q ationidata formation Source
Process of <Long-term Experis> ] .
X - Long-term Japanese experts have worked with APCD staff side by side.
mplementation
<Short-tanm Experts>
- Short-term experts {experts on training management, with intellectual disabilities, etc) were effactively provided to maximize
the Project outcornes at right timing and with innovative approach.
Is technical (example)
Techical assistance/transter . Groyps of Parsons with intellectual disabilities in Myanmar and Cambodia were established by APCD and Dao-Ruang (Similar
N I T;ca teans |2PPFOPriatElY - Targets, contents, methods Project Progress Report | group in Thailand) by foliowing steps;
assistancentanst | o ovided? . Views of CIP. APCO staff Project Experts. G/P. 15t step: The key persons with Inteliectual Disabilities were dispatched for fraining in Japan
&r Any good APCD staff 2nd step: Japanese expert with intelfectual Disabilities was dispatched to Thailand
practices/prablems? 3rd step: The Project supported the trainees (in 15t step) to establish their group in Thailand {Dao-Ruang)
4th step: Dac-Ruang and APCD together visited Myanmar to support for the establishment of the group in the country
5th step: Together with APCD, Dao-Ruang and the group in Myanmar visited Gambodia to support far the establishment of the
group in the country.
Note: Above 4th and 5th steps are the activities related to “South to South Cooperation”
Note: These three groups are the firstly established ones of Persons with Inteflectual Disatilities in each country
. ~Annual implementation plan of the Project is developed and shared with all the staff members after approval of APCD
Isrmiezr:ﬁ;“ored - Monitoring system {methodology, Executive Board. i
gp?ropriately? frequency, by whom) . - The Praject progress is reported to Joint Coordination Commitiee (JCC) every 6 months and a plan of activities for next 8
Moritoring . — Project Progress Report  |months discussed in the meeting. JCC's functions are to monitor the project implementation progress and to modity or improve
System How are the Project Experts, GiP, the project activities.
monitoring resuits « System 1o reflect monitoring APCD staff - pocurpentations are prepared by APCD staff responsible for the plan of operations and its achievements, which are
utilized to improve the {results on the Project activities disseminated among all staff.
Project progress?
« The number of officials/staff at Officials/staff of A_tPCD are asmgngd for the Profact as followings;
. APCD assigned by G/P Project P Report - 14 staff are assigned for the Project
Are C/P appropriately - ) roject Progress Report | though some officiats/staff were transferred, their works were smoothly succeeded to the new officlals/staff.
Other assigned for the - Transition of the officials/staff over|Project Expents. C/P.
Project? the Project pericd APCD statf
- Views of relevant paople
Annex 3 Dispatch of Japanese Expert
Ase Project Experts dispatched Record cn experts P P pe
according to the plan? dispatchment
ﬁ\re iﬂp“_:js PfOV@dZC" DYV C/p training in Japan Record on trainings Annex 4 Training of Counterpart Personnel in JapatJ VVVVV i
apan side according = . Record o TEnsfemed | No equipment were provided.
to the plan? Any equipment provided? aouinmant uip p e R
. Annex 5 Local Expenses bome by Japanese Side
Amount of local expenditure borne  {Record on local
Inputs hy Japanese side expenditure
) : Aninex 6 Assigned APCD Staft
Personnel assigned for the Project  {Record on staff assigned 9
Are inputs provided by|by C/P by CIP

Amount of lacal expenditure funded
by Thai side

Record on focal
expenditure

Rrnex 7 Local Expenses borne by Thai Sids
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Evaluation
Criteria

Evaluation Question

Maln Question

Required informationfdata

Information Source

Resutt

Output 1

More effactive and
sustainable
netwarking and
coliaberation are
daveloped among
APCD, Focal Point
Qrganizations (FPs),
Associate
Orgsnizations (AOS)
and other relevant
organizatons.

Indicator 1: 7 selected FPs agree to
their rotes in documents by August
2009.

Project Pragress Report
Agreement signed with FP
on their roles

12 FPs agreed to their roles in documents by July 2011 (See Annex 8 for details}. (11 FPs agreed by August 2008).
1. Ministry of Labar and Socfal Development, Kyngyz Republic

2. Nationat Council on Disabllity Atfairs, Philippines

3. Ministry of Labor and Soctal Protection of the Population, Tajikistan

4. Ministry of Health, Bhutan

5. Ministry of Social Affairs, Veteran and Youth Rehabilitation, Cambeodia
6. Ministry of Social Affairs, Indonesia

7. Ministry of Labor and Social Welfare, Lao PDR

8. Ministry of Women, Family and Community Bevelopment, Malaysia

9. Ministry of Sociat Welfare, Relief and Resettiement, Union of Myanmar
10, Ministry of Social Welfare and Special Education, Pakistan

11, Nationat Coordinating Committee on Disability, Viel Nam

12, Ministry of Culture, Youth and Sports, Brunei Darussalam

Indicator 2: 30 AQs agree to their

Project Pregress Repont

33 ADS Sign an assoate organization by July 2011 (30 ADs signed by Oclober 2008).
(Detail: see Annex 9}

Indicator 3: 30 Action Pians are

with FPs and/or AOs by 2042,

31 Acton Plans are developed by Aprl 2010, and §7.7% of the Plans have been successfully implemented as of February 2012.

rofes in documents by Auguist 2009. }c?rgmrtizri?z‘lteigned with AO| |1 ding the Phase 1, APCD has succeeded to have agreements with a total number of 200 Assaciate Qrganizations.
Project Progress Report  [(Delail: see Annex 10)

prepared by August 2009 and 80%  |Action Ptans

of the Plans are conducted together [Follow-up record on
Action Plans

indicator 4: 3 regional networks on
specific areas are devetoped and
strengthened (CBR,NHE,KM etc).

Preject Progress Report

The Tollowing 4 regional networks were developed and strengthened with AP s support, 1 regional network Is expected to be
established through the workshop scheduied from 29 February to 2 March 2012,

1) CBR-Asia Pacific Network

2) ASEAN Autism Network

3) Empowerment Cafe (information and Knowledge Management Mechanism)
4) South Asian Disability Forum

5) Asia-Pacific Federation of Hard of Hearing and Deafened (to be confirmed)
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Evaluation
Criterta

Achievement

Evaluation Question

Main Question

Required information/data

Information Source

Result

Achievements

10 networking callaboration follow-
up activities are conducted to
strengthen regional networks.

Indicator 5: 10 regional trainings and

Project Progress Report
Foilow-up record

APCD facilitated trainings, workshops, and seminars with various stakehclders at grassroats, national, and international levels.
APCD played an ective role to facifitate linking people and arganizations, which generated collective power to maove toward an
inclusive, barrier-free and rights-based society for all,

(Detail: see Annex 11)

(1} Training at APCD: 10 trainings were conducted on CBR / Community Based Inclusive Development (CBID), Selt-Help Group
(SHG), Gender and Development with 183 panticipants in total.

(2) Empowerment and strengthening network of persons with intellectual disabilities: 13 workshops were conducted in &
countries, namely China, Cambodia, Vietnam, Lao PDR, Myanmar, and Thailand. 475 people paricipated in the workshops tn
tofai.

(3) Empowerment and strengthening network of persons with hearing Impairment: 7 workshops were conducted in 4 countries,
namely Cambodia, Vietnam, Lacs, and Myanmar. 242 peaple participated in the workshop in total.

{4) Empowerment and strengthening network of persons with visual impairment: Workshop for leaders’ dialogue was conducted

Indicator 6: 5 sub-regional
workshops are conducled to
facilitate suh-regional networking
and collaberation in the Asia-Pacific
region by 2012, All outputs and
impacts are documented and widely
shared.

Project Progress Report
Record on workshops
Record on the report
sharing

with § participants from Indenesia, Malaysta, Myanmar, the Philippines and Viet Nam.

{5) Empowerment and strengthening network of persons with disabilittes at national level:

Trainings, mestings, and campaigns were conducted by joint collaboration of AOs and APCD.

(6) High leve! official meetings: APCD initiated / participated 8 high level official mestings.

(7) Capacity Building for Self-Help Organizations of Persons with Disabilities (CBSHOD}): Workshops on CDSHOD were held in
3 countries; Papua New Guinea, Kyrgyz Republic and Thaiiand.

{8) CBR-Asia Pacific {AP): With an initiative of APCD along with the Werld Health Organization (WHO), CBR-AP Congresses in
Thailand {2009) and the Philippines (2011) as well as CBR-AP Convention (2010) In Malaysia were successfully held. As many
as 800 people participated in these events.

() ASEAN Autism Network (Name to be confirmed): On 13-15 December 2010, 27 family mernbers of autism from 9 countries
including Brunei Darussalam, Cambodia, Indonesia, Lao POR, Myanmar, Philippines, Thalland and Vietnam participated in the
ASEAN Autism workshop at APCD and formed the ASEAN Autism Network.

(10) Sub-regicnat network: Workshops and a forum were held to strangthen sub-regional networks such as a sub-regional
workshop on intellectuat disatilities, an Empowaerment Café Workafop, and South Asian Disabillty Forum,

Indicator 7: 20 documents an good
practices and useful information are
develaped with FPs, AQs and
stakeholders, and widely shared in
collaboration.

Project Progress Report
Documents on good
practices

Record on the documents
sharing

- 57 good praciices and information were documented with accessible forrat and widely disseminated In collaboration with

FPsinOs and other stakeholders, {Detail: see Annex 12)

- Slory-based Knowledge Management (SbKi) was introduced as a method 1o document and share good practices of Persons

with Disabilities as an agent of change. In the SbKM, persons with disabilities actively participated in the process to bring ocut

their own experiences and knowledge which had not been expressed or properly understood befora,

- 8 Booklets (CBR & inclusive Development in Asia and the Pacific, Inclusive Cammunlty Development, Community-based

inclusive Development: Principles & Practice, Community-based Inclusive Development; Principles & Practice/Future Direction,

Summary of Activifies: CBR & CBID, Wheelchair Support for Flocd Victims in Pakistan, APCD's Annual Report, Trainees’

Resource Book}

. 18 DVDs & Newsciips (Nakhon Pathom Independent Living Center in Theitand, CBR Initiative In Jodnongkee in Thailand,

Together We Can Make Changes in Lao PDR, Yes, You Can! in Vietnam, Community for All In Vietnam, From Why to How .

through CT in the Philippines, Beyond the Vaoice of Our Own in Pakistan, A Blind Architect in the Phllippines. The Heart of SM in

the Phitippines, Rights Base for the Disabled, Wheelchair Support to Flood Victims In Pakistan, International Day of Persons with

Disabilities in Thailand, First ASEAN Autism Workshop, Empowerment Café, ASEAN Hightights, ASEAN Autism Waik,

Community-based Inclusive Development Workshop, Genashtim: ICT and Disabifities in the Phitippines) n

. 3 Cartoons & Photobooks (House of Wisdom in Pakistan, UN-APGD Collaberation Phota Boak, Empowerment Starts within

Oneself in PNG . . .

- 1n g ?Norkshop l):lepurts (Seniar Officials’ Meeting 2009, Senior Officials’ Meeting 201 0 “Make Eh.e Right Real” in Thmlanc.l, Make

the Right Real in Pakistan, “Make the Right Real" in Papua New Guinea, “Makq !he_nghI Real® in Bangladesh, South Asian

Disability Forum Workshop, Autism Waorkshop, "Make the Right Real” in the Phllli.pplnes, 1D Workshon) ) )

_7 Training Reports (CDSHOD, DGO, CBR Training for Asia-Pacific, CBID Training, CBR Post Convention, JICA Syria, , WHO-
D CBR Trainin _

A1F$ Legf?ets and O?t')rers (APCD Introduction Leallet, fnclusive Business Brochure, CBR AP Networi‘s Le?tc'l:eil.1 lrggm;g:r:é "

Training Leaflet, Business Magazine “Informa”, Differently Able Nptahook. APCD lotro Roll-up, Regional Collabora P,

Accessible Information Roll-up, Make the Right Real Roll-up, Autism Poster)
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Evaluation

Evaluation Question

Criteria

Maln Question

Required information/data

Information Source

Result

Indicator 8: 50% of participants of

~B7% of the interviewees during the evaluation responded that they are satisfied with the communication accessibility (Total
respondents: 15, "Yes, very much™: 8, "Yes, at certain level™: 5, "Not 50 much™, 2).

- APCD Staff, who participated In counterpart trainings, made efforts for their information to be accessible. For instance,
preparing accessible information materials for workshops (Workshop for Persons with intellectual disabilities in Myanmar {Feb

APCD's activities are satisfied with gf:g%ag:c?{_g:;ﬁdpams 2010), provision of sign tanguage interpreters at trainings (Tralning on Disabiliy, Gender and Development (DGD), ete.
communication accessibility. 1 - On the other hand, ex-trainee with hearing impairment pointed out that sometimes it was difficult to understand the
lecture/discussion due to fast speaking.
. 94% o ricipants of APCD trainings (16 training in the Phase 2) are salisfied with their contents.
indicator 9:80% of participants are  {Feedbacks by the ex- (see Afnt:: xp‘las fo’rp details) gs ¢ 9 )
trainees

satisfied with training courses.

Indicator 10: 70% of ex-participants
share their laarning and initiate or
strengthen their activities.

Project Progress Report
Foltow-up record on ex-
trainees

According 10 Staffs abservation, more than 70% of he ex-participants reported that they shared their Updates or initiatives. Also,
most of the activilies conducted by APCD are initiated by ex-participants.

* Since May 2011, APCE has sent emails to all the ex-participants for follow-ups after three months of training. it shoutd be
noted here that foliow-up efforts have been made by the APCD staff though it is a chalienge to follow-up as many as 2,000 ex-
participants.
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Evaluation
Criteria

Achlevement

Evaluation Question

Main Question

Reguired informationitdata

Information Source

Result

OCutput 2

The managerial and
administrative
capacity of APCD to
sustain the
internationalized
activities is
strengthened.

indicator 1: The APCD Master Plan

The APGD Master Plan was approved on May 3, 2011.

an the Master plan is approved by
the APCD Foundation.

Minutes of APGB Board
meetings

is approved by the APCD ;r:;s::l ;r:r?ress Repot
Foundation. d
Indicator 2: APCD's progress repart |Project Progress Repot A Progress Report s being developed.

Indicator 3: An annual report to show
the APCD's performance is
published every year.

Project Progress Repot
Published APCD annual
report

Annuat Report 2010 was published by APCD and submitted to the National Office for Empowaerment of Persons with Disabilities,
the Ministry of Social Development and Human Security.

APCD is able to
{unction as a regiona!
center to facilitate
networking and
collaboration among
organizations offfor
PWODs towards an
inclusive, barrier-free
and rights-based
society and
empowerment of
PWDs in the Asia-
Pacific region.

Project Purpose

Indicator 1: The number of salient
documents /declarations on
disabilities to recognize APCD as a
functional regional canter for
promating an inclusive, barier-free
and rights-based soclety and
empowerment of PWDs in the Asia-
Pacific region.

Project Progress Report

indicator 2: The number of
organizations ofifor PWDs (including
grass-roots organizations) t¢
recognize APCD a5 a functional
regional center for promoting an
inclusive, barrer-free and rights-
based society and empowerment of
PWDs in the Asia-Facific region

QOrganization offor
persons with disabiliies

Actuai cases that APCD facilitated
networking and callaboration amang
organizations offfor PWDs

The following salient docurments / dectarations on disabilities wete developed as a result of activities facilitated by APCD.
. Bishkek Statement, Oct. 2008

. Phuket Declaration on Disaster Preparedness for Persons with Disabilitias May 2008

Bangkok Statement, .Jan. 2010

. South-South Cooperation Agreement, Mar. 2009

Islamabad Recommendations on Regional Networking & Coilaboration in South Asia, Jul. 2010
Bangkok Statement on South-South Cooperation, Aug. 2010

Bangkok Statement at ESCAP Committee on Social Development, Oct, 2010

Kuala Lumpur Declaration, Nov. 2010

. Bangkok Statement on Autism, Dec. 2010

10. Islamabad Recommendations to Make the Right Real, Jan. 2011

41. Port Maresby Recommendations to Make the Right Real, Mar. 2011

12, Dhaka Recommendations to Make the Right Real, Sep. 2011

13. Manila Recommendations, Dec. 2011

CEND G A DR

According to the Interviews conducted during the evaluation, five (5) out of eighteen (18) representatives of arganizations
remarked that mere than 80 % of organizations offfor Persons with Disabilittes in thelr countries recognize APCD as a functionat
regional center for promoting an inclusive, barrier-free and rights-based society and empowerment of Persons with Disabilities in
the Asia-Pacific region.

Furthermare, APCD has been identified as one of the top best practices in the field of social development by the World Bank.

Aoiional remaure: Aoial cases hat ABGD faciitated nefworking and collaboration among arganizations offfor Persans with
Disabilities _

1t is recognized that APCD has been playing a vital role to facilitate and strengthen netwoerk and coflaboration among
organizations ofifor Persons with Disabilities at various levels.
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Evaluation Evaluation Question Result
Criterla Viain Question Required information/data Information Source
. ] . Itis not applicable to make the judgment here as "Overali Goal" is a goal 1o be achieved after 3-5 years after the Project
Indicator 1 Regionat r_letwurks and ‘ermination.
In order to promote an|collaboration mechanisms are
inclusive, barrier-free |initiated / strengthened by
and rights-based organizaticns ofifer PWDs.
society and Project Experts, C/P,
empowerment of Indicator 2: Activities to promote an  |APCD staff. FP. AO (on
Overall Goal PWDsinthe Asia-  linclusive, barrer-free and rights- prospect to achieve
Pacific regian, based soclety and empowerment of [overall goal in 3-5 years)
organizations offfor  IPWDs are initiated and conducted
PWDS are by FP&/AQS.,
strengthened through
APCD's activities. Indicator 3: The number of Action
Plans with FPs / AQs is increased.
- On February 5, 2010, Joint Review Team of the Mid-Term Review composed of Thai side and Japan side confirmed that the
Do the Project Project is consistent with the palicy of the Government of the Kingdom of Thailand. The Government of the Kingdom of Thailand
purposa conform to Recent intemnational has emphasized the importance to address the disability issues by adopting such policies as “Plan for the Development of the
the international Internationsal policies and strategies documents on disabilit Quality of Life of the Disabled No.3 2007-2011" and this direction has been and wlil} be maintained,
policies and strategles |on disability in the region (WHO, UNESCAP elc); The Project, therefore, is consistent with the gevernment policies of Asia-Pactfic Region.
on Disabifity in Asia- ' '
pacific region?
I - The strategies of National Empowerment office of Persons with Disabilities are as follows; )
Do the Project 1. Integration of the national disability work mechanism
purpase eonform to : : i 2. Strengthening of Disabled Persons' Organizations (DPQOs)
. Naticnal policy/strategy on Recent national el 9 g
' the policy and devel po ;:y oy development strategyiplan |3- Promotion of a barrier-free and equitable soclety far persons with disabilities
Policy Thailand evelopmen i gyl N )
strategy of Thailan These strategies conform to the APCD project purse.
on Disability?
R T o - apans Official T Tha Projedt purpose conforms te The development stralegy of both The Government of Japan and JICA, which s 1o promote
De v; opment Assistance South-te-South cooperation and to strengthen support of The socially vulnerable.
Do the Project Chartes | N The Project, therefore, is consistent with The Japanese Government policy.
purpase canformto  |JICA's cooperation policyistrategy | Japan's Economic
JICA's cooperation for Thailand Coolperatlon Program for
strategy for Thailand? Thailand .
+ JICA’s country specific
roliing plan
~The Project was designed aiming at further promotion of netwatking and coltabaration by ulilizing human and information
. resources, in particular, ex-participants of the trainings conducted in the Project Phase 1. APGD needed skills and knowledge,
Relevance 15 the Project purpose fy o0 o noep Project Progress Report |, 400 49 continue such activities in the ex-participants’ respective countries. o
relevant o the needs . i Opinions of GIP and ~ o respond the needs to enhance the capability of the staf, the Project has provided counterpart trainings in Japan and
Project purpose and achievements APECD stafi . -
of APCO? dispatch short-term experts (on Training Management).
gree‘:élc’f the ANV F S — - - APCD is accumuiating experiences of m[ddlélfnanagemenl through The Project ‘Ofaé-m%{gnemmmg and callaboration
* Is the Project purpose among The organizations afifor PWDs, which conforms 1o The needs of them aspecially in The grass-root level.
refevant o the needs {Needs of organizations offfor PWDs {Project Progress Repert
of arganizalions offfor |Project purposs and achievements  |Qpinions of A
PWDs?
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Evaluation
Criteria

Evaluation Question

Main Question

Required informatlon/data

Information Source

Result

Effectiveness

Project appraach

Causal
reigtionship
between the

Project purpose
and cutputs

Logic of project design {(aclivities—

Thraugh a series of evaluation and review by JICA and Govt. of Theiland, project design was revised appropriately.

ta the Project design SutpULS—proiect | POM, PO
adequate? gz:?;’ ~Project purpose-overal Project Progress Report
“The disabiity issues remain as crucial challenges in the Asia-Pacific reglon. The expactation is high for APCD to continucusly
Are target Selaction of arget areasigroups function as a regional center on d[;abnhty. )
areasigroups Selsction criteria Preparatory Study Report |- In response to the recommendation from the terminat evaiuation at Phase 1, the Project {(Phase 2} has stanted its activities by
adequately selected? |Comparison with Phase 1 {Phase 1 and 2) puttjng emphasis on inclusion of intellectual disabliities and Hearing Impairment. After a certain period of time in which the
Project accumulated experiences with these two cateqories, it has expanded its filed of activities, L.e. Cross-Disability.
Does Japan nave In Asia-Pacific regian, it is obvious Japan has outdistanced the other countries in respect of a tevel of maturity of barrier-free
; , . . scciety.
superiol Japan's experience in the field of . _—
exg:ﬁencesnechnfcal dispability inpjapan Thailand. and Evaluation reports (Phase |There are thousands of crganizations/groups offfor the PWDs in Japan fer which public administration has been providing
<kills in the area of other countries ' ' 1) variety kinds of social services with initiative of the persons concarned. Therefore, Japan has ample experiences and superior
disability? technical skills in the area of disability.

Is APCD able to
function as a regional
center to facilitate
networking and
collaboration among
organizations afffor
PWDs towards an
inclusive, barrier-free
and rights-based
society and
empowerment of
PWDs in the Asia-
Pacific region?

Achievement forecast by indicators

Project Experts, C/P

As shown in 3-2-2 Outputs, most of all the Gbjectively Verifiable Indicators have heen achieved, :I'"Erough a lot of high quality
seminars and workshops, APCD has been recognized as a functional regional center, and at the same fime, capacity of APCD
itself, i.e., skills of the APCD staff, have been improved enough to carry out the work as a functionai regional center.

Are there any other
factors influenced the

Factors and the reasons behind

Project Experts,C/P, FP,

The Project effectively utilized ex-training participants as resource persons to strengthen their actlvities

e.g. the ex-participants of the Workshops on the Deaf and Persans with 1D & their famities in CLMV countries were mobilized as
resource persons and participants in the APCD Reglonal Workshop for Networking and Collabaration on intellectual Disabilities.
e.g.Ex-participants contributed the SEKM activities by being coordinators for activities' arrangement

- Collaboration with the UN Agencies, such as UNESCAP ang WHO, contributed significantly to the achievement of Project
Purpose and Outputs.

Eﬁe.d veness of the AQ - Through the ARCD mission to other countries, there had been provided a chance for gathering of people from Governmant and

Project? Non-Government Organization including DPOs. These gathering strengthened the network between Government and Non-
Govamment
Information about APCD activities and cooperative relstionship between FP and APCO would not be transferred to the newty-

Are there any factors . Project Experts,C/P, FP,  lappointed officer who has assumed office for FP.

hampered to achieve }Factors and the reasons behind A0

the Proiact purpose?
The Qutputs are enaugh to achieve the Project purposa because of the following reasons. s oo

Are the Outputs it - Whits the capagity of APGD will be developed, the capacity of DPOs and SHOs will ba also developed.

. Degree of contribution of the outputs | ooy fs. CIP > h ' ? : §
i ! - the region will be strengthened by the regional seminars.
ep?o_:%?;i;zl::;e e i achieve the Project purpose ject Expe Relationship among the stakeholders in the reg g
Oi — " mm e e - - . ]
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Evaluation Evaluation Questlon Result
Required Information/data Information Source
Criterla Main Question A
Are Qutput 1 and 210 . WA A . .
be achieved? Degree of the autputs achievement |See "Achievement’ Qutput 1 & 2 has been achieved.
crrmm - Qutput 1 and 2 have been achieved. More cutcomes are expacted in the rest of project pariod. T
. (Factors: influence to achieve the outputs)
Achievement A there any factors ) Project Experts,C/P, Fp, |- Commitment of APCD staff and their technical skills contribute to run the project smoothly
fore_casl forthe linfiuenced to achieve [Factors and the reasons behind AD - The appropriate approach was adopted in the Project such as 1) Participation of Persons with Disabllities as an agent of
Project outputs  Jihe Outputs? changes, 2) Needs based approach for Parsons with Disablities, 3) Involvement of organizations in various fields and 4)
Networking.
Are there any factors . Schedules of workehops had to be postponed dus 1o the deluge.
hampered to achieve |Factors and the reasons behind l;gjecl Experts,CIP, FP,
7
Efficiency {Japanese Experts)
- The Project focused on the inteliectual disabilities and hearing impairment at the initial stage. The Japanese experts with
. intellectuat and hearing disabilities were dispatched to strengthen these areas. It contributed to achieve the project output 1.
Wers quality, quantity Recards of Experts - APCD needed to develop the capacity of APCD staff, resource persons and sign language interpreters In Thalland. Sased an
ind :ln‘:jngl r?; t;z) ot Appropriateness of Experts dispatchment, Bquipment |Ihese needs, Japanese expert on Tmiqing and Maa:\agement was dispalched, Dally work were foflowed and menitored by the
ot fputs far h IBCt | Gispatchment, Equipment provided, [provided, G/P training,  {1071g-1erm experts. |t contributed to achieve the projsct autput.
nputs (a;gpm:g?:é; " GiP training, Local expenses, Local expenses, (Machme_.-ry): No equipment were pr9wded / installed
mp o the Personnel assigned by C/P Personnel assignec by |(C/P Training). See Annex 4 in detail.
ouitputs achieved by o (Budget): See Annex 5 & 7 in detail
the Project? {C/P staff}
- With the transfer of authority of APCD from NEP to APCD Foundation, all NEP staff working in APCD went back to their own
department.
- A significant number of activites for networking and collaboration to promole an inclusive, barvier-free and rights-based society
and empowerment of Persons with Disabilities have been conducted by APCD in collaboration with various stakeholders.
te Lhere prospect t? . Regional networks and coltaboration are initiated and strengthened by organizations offfor Persans with Disatiities based on
achaev_e tpe overal , . See "Achi M their needs. 1t has been promoting the disability movement and inclusive development.
g;al \ﬁ:thts ﬁye dyeara Degree of the Project achievement | See ievemen - In addition lo FPs and AOs, APCD has been working with other stakehalders such es the UN agencies, civil society
after the Proje it :
Achievement temnin ation?J organizations and private sector.
forecast for the
overall goal o e e — T T e e T - T ST
Are there any factors
hamper the Assumptions Project experts, C/P No particular change has been recognizedin the government policies concerned.
achievement of the
overall goal? e , _ R —
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Evaluation Evaluation Quastlon Result
Criteria Main Question Requlred information/data Information Source
tmpact

impacts occurred as
ripple effects (positlve

- Effect of}he APCD trair!‘mgs: FPs and AQs gained skills and knowledge via training courses conducted by APCD, Many of
them applied newly acquired knowledgae and experiences in their own activilies.
- Effect of the APCD's facilitation: The APCD missions and the seminars in collaboration with FPs and AQs, contributed to the

Sustainabllity

free society be
kept/strangthen in
Asia-pacific region?

or negative) ratification / signing of UNCRPD in Pakistan / Papua New Guinea.

- changes in lives of - Effect of the APCD's documentation: Good practicas of persons with disabilities have been documented in collaboration with

PWD through Actual ‘ . - Project Progress Report FPs, AOs_ and other stakeholders. The documentations according 1o knowledge management principles have been shared to
Ripple effects participating APCD Actua cases of negative/positive Project Exparts,C/P. FP. promote inclusive bamier-free society not only by disability stakeholders but also by the business pariners.

activities impact AG +P7e L APCD has been promoting disability movement at the policy level in collaboration with the UN agencles and other partners.

- impacts that brought APCD has become one of the vital players to promote disability fights in the region. The declarations, recommendations and

to organizations offfor statements were the result of all effarts of vital players in the regions.

PWDs by cooperating - APCD was selected as one of case starjes in OECD's *“The South-South Oppornity”

with APGD - APCD was featured in the Magazine of the World Bank as one of six good practices of South-South Cooperation.

- The other impacts are shown in Annex 14.
- There are no negative impacts,

Will the Thai i Recent national It waslnoteci that the Biwako Millennium Framework {BMF) and Biwaka Plus Five for Action towards an Inclusive, Barrier-free

government keep the National development strategy/plan development strategy/plan and Rxght—b?sed Society in Asia and the Pacific 2003-2012 should ensure effective participation of persans with disabilities in all

policy/sirategy to T relevant_achvin‘es, APCD has been identified by the United Nations ESCAP as a regional cocperative base, so APCD has been

promote develo.pmg sub-regiqnal mechanisms. The first priority is given to the Greater Mekong River countries, the secand to the ASEAN

empowerment of Opinions of concemed personnel in countries, and the third to South Asia sub-region.

PWD' and barrier-free |the government QPP NEP

society?
Policy

Will international

policy/strategy on

promoting

empowerment of International policies and strategies |International

PWDs and barrier- on disability in the region policy/strategy on disability

Organization and
system

Does APCD have
enough capacity and

Staff assignment plan

chart (present and future
plan after the project}

organization/staft structure

Master Plan of APGD has been approved by APCD Board of Directors.

ownership to continue
and manage their
aclivities to pursuit
their migsion?

Staff continuity

Record of staff transition
since project started

Mot a small number of staff resigned APCD but transfer of the duties have been made property.
Through the dispatch of sherl term expert, skllls were ansferred to staff. Long term expert follow up the technical transfer with
their on-the-job training.

Quality and technical level of staff

Project experts, GiP,
APCD staft

Quality and technical level of staff is sufficient.

is the road map well
recognized and will be
followed in the futura?

Degree of recognition on the road
map by CIP, APCD Staff
Action ptan for the road map

Project experts, C/P,
APCD staff

The road map is well acknowledged by the APCD staffs. For further understanding, the detailed action plan may be required.

Wil the partnership
sustained with FO and
AQ after the
termination of the
Project?

Plan to promote the parmership

Project Experts, GIP,
APCD staff, FP, AO

~ Under the supervision of the ARCD Foundation, APCD has been developing an effective organization structure.
- The parinership between APCD and ADs is sustained through the information sharing and fo11owp. On the other hand, most
of the representatives of FPs are transterred to other departments. It sometimes results in difficuliies ta keep the partnership

between APCD and FPs.
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Evaluation
Criteria

Evaluation Question

Main Questlon

Required Information/data

information Source

Result

Have C/P, APCD
staff, and resource

Degree of technicai transfer

Al staff is competent to perform daity operation. Their high motivation and commitment contribute greatly 1o the APCD's
achievement of the organizational duties.

persons atiained Project Progress Report
Technical sufficient skills and Capacity on training management Project experis, C/P,
capacities to sustain APCD staff
APCD aclivities on
their own?
Capacily on menitoring
Will sufficient financial] Record of bafance sheet during the Project financial report APCD has signed the contract with the Nippon Foundation and is negotiating with other arganizations,
resources be secured |Rroject period _ _— . . O U VO POPRO
) {o continue APCD Positive activiies for fund rising has been and will be continued.
Financtal activities after the Budget and its contents for the 15t Praject budget
termination of the year after the project termination
Project?
Are the roles of APCD The rele of APCD was well r_eoogr?fzed by the UN agencies. APCD has the_ coliaboration and oooperallon relationship with
well recognized by ESCAP and WHQ. The relationship between APCD and the UN agencies is expected lo be sustained.
N | Recognition and expectations by the |Project Experts, CIP,
Others international

agencies, FP, and
AOQ?

agencies toward APCD

APCD staff, FP, AO

% /7
5
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