24
2012

12-055




24
2012



Fr X

A R T FETIR19974 DR s LA . R3EH DI Lt 20054F K 5 CIE 5718 /)
ANADKIBEANZIANRKEL T DHRWT L, —F, REICEIT 2 AMERER I #E T 2 E I3
BEINTWDLH@RORMY—E A « BERMEHMARH - TEE L, ZORBMEITEL, K
ANFERBEZRBEODT LML L THRMICHEL T RNWZ ERFELE 2o TELE, 2
DX D770, JCAFKREZDORV A IZIU D ETHREMBRREOLEIC L VRERE L EHAILRD
AR 2R 5 2 & & HIIZ, ABIER I HE O BUR 58T K OV OB IZ T 7285 %217 9
B THAE (A — b A EMA ] 220074E3H 705200943 £ THEf L £ L7-,

AR EORER, AT - NETHRNLREAY —EAOEMO =12, OREEZICET S
i, ORAEFICHEHT I8, OBERNZ LV RN - DRMICEHLT 27-00%E, OF
A —E2%0 EEEL-DDOPHEATHONTOWE, ODAODORENSDIREEZITVWELE, =
DRSS EZ T BB EE L, RIBEF - RAFICH L TEYVAY - AETHERNLEHRY—
ERERMETHEOOMEEE LTER - iiEEROERY— e 2 Y EEA Y — 2t Z —
ELTMNL S, EBHEE2EEL TWSHEEZABHELE L, LHLAEBLAF - AETHHRY
RN 2 BB T 2 0ICEEE LB AT LOEANE T Tlide <, BRI 238 0 £l 5k
LB OBHMMOm . EE - EHEHENOBIEALETH LI LD, ANBRERN DFICZED
TEERKRBREZ L OONEICS] Eht X HIN RN/ EF I E L,

¥Rz, BAY—bv At —ghit 7 e =7 b 2200999 A 7> 5 3FH O FH
THEMETHZ L LR, HOEMHFMELIRE L £ LT,

L, R7ayes NOKRTEFMEZIT) 22 HME LT, 20124E5 H ICAEM ZJRiE L, A
YRR T HMEBFOB T, Y x7 bOERE - REOHER &S5 % O IR S HiE AT
WE L7z, KREEL, FREMEZIDELDELO0THY, 5%OTe 27 OB L.
HUoOT7ay o7 MUEHENDZ EEZES DO TT,

ZZIT, AREICZWHOEBY £ LBEREAMICIRERIWEERTHE L LT, Fl&HiE—
BOIXEEBEWNT S LEWTT,

Rk 2445 H

MSLATEOE N EBE W 555
ARG E B BF



- 4 4 N N <

PDM

n 0 0 w

N~

.10
.15
17
.18

19
19
19
20
21

21
23

24
24
25



PDM






PES PES




AK-I

Antar Kejra |

BKOL |Bursa Kerja Online IPK
DDMP |Directorate of Domestic Manpower Placement
DGMPD Blr\‘/a;ts;:ir:eneral of Manpower Placement

DLMD |Directorate of Labor Market Development

ESC Employment Service Center PES
IPK Informasi Pasar Kerja

JICA Japan International Cooperation Agency

JCC Joint Coordination Committee

M/M Minutes of Meeting

MOMT | Ministry of Manpower and Transmigration

ODA Official Development Assistance

PDM Project Design Matrix

PES Public Employment Service Center

PO Plan of Operations

R/D Record of Discussions

SPM Standar Pelayanan Minimal




A& T IR R B AR REAIR

B A BT #AE DTV R T EEyp  E
=7 b

SYEF s AR REE— TR - 950 R BIITIE : Effith 70y = b

P « NFIBIRE @S HE - ki | HOes GRS « 11£7,089758,000M

N—7 thatrBERR

#7181 (R/ID) : 200948 H 31 H 24 e )7 BAfRIERE - A4S (MOMT)
M |2009%F9 7247 ~ HAR T BB« RS B
20124-9H 23H £ T (34E[H)

A R T HFE (LT, (4 R 7 EFT) TIHL1997FORF G, KREH N

AN Ul . 20054E IR sl CE 5@ 0 A 0 OFIBAIZIANKREL TV DRI TH -7, —J7, [A
EIZR 1T 2 AMRRER BT, ZOFRMENMES . RAF ERBEEZ/BRT 5L LT
RHNTHERE L TWARWZ ERBE L o T, 20X 977, JICAITKEE OWA #1%
CHETHREARRBEOUEICLVRFKRE LREAILKOHEEREZRET S Z L2 BNIZ, A1
TEERNHEOBUR DT R OZOLBEICHIT-IREEZITHOREREAE AV — b ALERE)
(20074-3H ~20094F-3H) #FEfE L7-, ABBHAETIE, DbREO B —TU—F VAT LEH
B, ANV AETHERNREAY—EA0FEO -1, ORMERICEAT HeE,. ORA
EBICETUE, OBERNZ LV RN - DEROICEMT L27-008E, OFEAP—E X
ZH LSBT ODHMAIZONTDSRE, DAENLDIREEITo 1,

S 2% CHEBES (Ministry of Manpower and Transmigration : MOMT) (%, KREEE - =k
ANEIWZX L TEOAY - AIETHRNRERY —EAZBMET 27200 E U TR - 9
RO Y — v A Y ERF & AR JE Y- —© A& > % — (Public Employment Service : PES) &
LTS, avBa— 252 lot ¥BE XU AT 2EZEANL CEBLEZED D%
HHH LT, L LB LAY - AETHERNLIERN 2 EZHT 57D EE T AT
LAOBANT T TIERL . BERNREBOERFIESCHREOEM oM LEDOEE - HHEHD /U
NTIMBETHY, A REXVTHNZED ) UNTURRELTNDZ EnD, ARRERN Y
FIZBWTEBERRBZ L DN EICS s XENEFE I, S h 7 ey =7 Bk
iz,

A7y 7 ME, MOMTZ A v % —s3— K (C/P) BEEI & LT, 20094F9H ~20124-9H &
TOIMEMOFPETEMINTEY, 3HDOEHMEME (F—77 RSP — BERNTT—F
A EBREMHEFE) ZIRE LT,

(1) kRArEAE
NI A TIVERINOPESIZE W T, BAY— 20z imibd 5 2 L2k v EHME
SR IS
<FEHE>
1. NI A T IOVERINOPESIC I T B Bk E %K
2. NI A TIVEREM OPESIC IS 1T B Bk N

PHEEC Yy UM, Pa YOy A ERIN, AT U=V KA Y w2 N A FIIN RS v DN Y TN 7,



3. NI A TIVERMOPESIZI T SR A F B

(2) v/ FHE
T A T IVERMDOPESIZEB VT AN « ATETHROAREMNY—EZX LLTO~@DH A
MhWEINTF—ER) BREEIND LI D,
O  FRFEMHER O FER, AR RN RIS 1T K 2RI B O UGS
@ RABHHOFERSEIZ L D RANEBE DS E
@ avVa—XEHWET—XEHE - EHOENEICX DM - 2R 2R

¥ O E N
@  FIHAE OHFIISL > T2 B O RN, WA O&Hm L
<FEIE>

1. FFA T AERINCEBWCTPES List (Fry=Z FR®HXFTPESOIER)—EHR) TR
iz W — B R FEUE A - T PESD L
2. NIATNAERBMICIBWTPESHIHE CRIEE LK ORANE) OFHY—E2~DI /2

D FEA N
(3) Bk B
<BEHL1>
PESOIEEZBIT 2 E, I, R - T O WM E 2SI S5,
<FEHE >

1-10 . ML R IO BERS R O EEOREINHREICE Db D

<2 >

PESICE W TEHEME I DA « ANIE TRV BRER Y — B XA DONE & L TIA 55 B i
2725,
<FEHE >

2-1. PESList A EXUWCEHA YV — A2 UETDHY— L ELTEHASIND
2-2. PES List# % — b RED Y — /L L L THHT HPESOI
2-3. ¥ KV AT A EFIHT HPESO K

<R3 >
h A T IVERPESAIC B W TR ABBEL SRR —CARUEEND,
<fEEE>
3-1. PES List C/r Iz — B ARLMEL /23 b T A4 7 IVEfEPESD £k
3-2. b T A TIVFEMPESIZIS T HPESKIHE CRIEE K ORAFE) OREHY—E A ~DIH
TDEA

< 4>
NT AT NVERPESTD J NN T AT VERMNOMOPESIZKEIR S LD,
<fEEE>
4-1. Y —ERZHED DB NIHE - KIBlFEE %2 5 17 7-PESD %

222 SR NTF4R RFH VR QCLEREY Yy UM), Ya sy A, N Ry VR (CLEY g Z Y L ZERIND
< HoPIAH EATT=IM), =V FH BB~ 20, AREUH (A FTIN), NZALT VR (B UMD,
Ny Ryom (BYyUIN) o 10 B - 1 PES,



4-2. Y —E R b5 I — - e - KEHEEIZBI 9 5 S INE O D E AW

(4) BN (BT HEREAMR F £50)
H A
RUIFMFIRE 34 (GE~ANE)
IR M ZIRIE TR RS AT L44 BEEMBA . RABRHLA (GE~ANE)
HEBXZ A 274
Kbt 5. 3(82,1505 4 > R T AT (F— kN4 206, ~L A v )
m—Aa X NAH 16(87,445771,7034 » R 7 (2009~20114 & 37 HY A& A FH)

A RRUTM
By g — = P EE
TuTxy bAT 4 AR
m—J v a A A 1752,883)57,7801 R R 7 (2009~ 20114 i 3 HY F2f &4 dt)

A sEan g Hz (QICA AHPAFRHE fhafRE#RE)
J& 122 TE BUR A B (EAE%SEE KEEREEER JRE - IHERE)
BEMr—ex =i mX (BAEGBE BERLTRH aRMBEEREEE )N
e EE)
b )4 1 HAK B (ICA AMHPBAFEE LR
AP A 53 AT Bo #lir CHEIEAERRBJE & % B BAETER)
T WM |20124F5 517 H AR « A& T IR REATL

(1) vz FORRE
RRL  BERL S LT

AV —Ee 258D iEsE LT r Y =7 M3MER L72PES ListiZIZPESIZE T % A ¥ %
BOUEREL L2, ANERYV—ERIFELE, N, B - fizhZho& RIS
nTwnb,

20124:2H . MOMTJE H# /5 (Directorate General of Manpower Placement Development :
DGMPD) 75 [EM Y — ¥ 2281 HPES ListdiE i | (2O W T O@EN MG E )« 5 -
MPESICHEH S, Z D7) CPES ListixN 77 @)/ & I - HPESHEH I — XA 244 5
BUCHBE L THEASNDIRE~=a T A ThL EHREINTEBY, [V A MIUNEIRIE,
B HAEKREZE T T, 2EOPESIZEAN S v,

Fo, H, N, R ToOBEBEEICRET IV —7 v a vy IR T E T2l EE S (2011
AR, 20124E3H), 7uP =7 PR TH HA5DFTOPESHSM LTz, 2BHD T —7 v 3
T TIET U — MR LNTEY, BHAY— AT D =& O E SO E R 5 15
IZOWNWT, V=27 v ay7BMEDI%LLEAN T B LZ) TEEL-] ERZLTH
%, SEIOBHFHAETEH, A X E2— LM, B TRE O KD E RSN T EE
ik L CWb EEIZE LT,

B2 ER SN

fRiE2-LIL bk oo L 350 PESLitBEH Y —ERAEMMO DI HBE L THEH SN RE~
=27 NV THDH I ENRMOMT DGMPDDOIEEIZE STV 5,

FEtE2-212 oW T, b I A TIVPESTdH 5104 A TIZPES Lista W2 — b 2 D5




BRPEEEITONTEY , TOEABHERINTWD, A X 2—%fT->7-PESTIZ, ¥
—ERADFBUSMNT S RABRBESCIREMR ZIT O BBOFRIO XK MR, EH AP 70 A
DERECZLHVON TN, T2 A X Ea— LM R L B - HPESO K13 TPES
LiSsO N Z T ICHE L TS SEZE L, NOERICEHN SR TE Y HEVod 0 Tk
FARRDOBESIZOWTHZ T ND] LWV ICFDMEVBETOFM L &V,
FERE2-3IZ DWW TIE, S TEFEME S Tl LW 27 A T5EmHEiEESR (Informasi Pasar
Kerja: IPK) Ao 542 3CBITLTCVWDHEZATH -, ZHE TMOMTAHESE L Tuhi-
VAT N B =%y MIZ K DEM AT 2 (Bursa Kerja Online : BKOL) J 3 a7
VX, NI A T APESOL0H FTHOA T BRI LTz, AL PN E TR LV R
FAEFMA LTV,
RS  BRteaEk I vz

FEAE3-1CB LT, b T A T ILPESHAPES ListiZ S W TIEH Y —E A EB OB EIT - 72
EZAL2HFDOPES (Yarsyx i, N byl R) IFBEICI0HEAEZ 2 U7 L, fill
D2HFT (A~F B NALT ) F9EEZ 27 V7 LTS, KPEOPESTIXAMmAELT
YT LWV THENEML TS, —HI0OHEBIZE > TWARWPESIZEBWT Y, AU E
ZIRVIKS> CTHEOTLDDOREREZR > TVWD, Hlzd6 5L, A~TVRERXTHF VR
TIEZ V7 Ledro e SR BIZOWTHRERM CiEm L, BEOEZBY A 7 L0720 TW
BLTWDHEDZ L ThHoTo, PES ListOFHBEE & LT, EHAIIC KM ZIT 9 PESH3
HFH Y., FOMDOPESICBWTHHEEIZIES XTI HD L ODOZFDIEANMHR SN,
PESHI & O & FEHA (F51E3-2) I LTk, A~T7 VB Xy IcmHIERE-7-H
WZRATT A2RHEDRBIET HPESH HINIL, AT 7 VRO XS ICEAOFHFIZRHRALTY
S5WEHEFTDHEVIPESL H D, WTNOPESTH BIERERIFEF L-o 2T, BMAN
EREHECEALTNDEDZ L Tholz, 2O DFERMEIZONWTHPESHA T R Y =7
MK L THET A ZLIIEBEEINTWVWARWVWE, SEOFRE CHRATEX-HETITT
TOFRAEN MHELTWD ] i TETHMEL TS EEEZLTWD,
R4 BBDRER SN TEBY, 5% bREMERNLAEND

FEY v UM Tl 3HATD b T A TILPESORRER MM DM DPES 324t & 5 & T

5, MOFBIMHERNOU —27 a7 2HEERELTRBY ., 22 TITEHEROER
WEO KR LT, REEPHESIME NS IEF I TWD, Bl NT A 7V Eha T
HDHYa s I FERNINCB W TS, 20124E4 A I RN RO Y —27 v a v T
BifE L. BT A 7 IPES2HFTORERMNIIFTDIE N T A T IVPESITHEIT S 7=,
20124E3H 121X, MOMTIR Y ¥ UIND A~ T T, b T A TILPESORER & A4
HZEEAMNEL T = vay T EBEBLE, MU= Y9 v 7NN T 7 A
TIVPESE , HERS v UM &V a 7Y% L FEERIINOTXTDIE ST A TIAPESIHH /D
BTCISHNBMUT-, 20U —27 v ay 7 TEHEETRICSMEICXL S B LA TThi T
BO, KFEZBOTHEE - BREL LICEND D TH-o7- (F5HE4-1),

(2) Yuy=/ BIE
HHNTATIPESTIZ, BTN Tl FODI L= [PES ListOJEH 24586 T
51 RBEBIZHD EWVWZ D, ZHHODOPESIF20124E3H I A~ T VIR TiTbm U —27 v a v

PP LB — R T AME R RAERERA L TA VAT ATHSD IBKOL T a )b OEFEEREZDS LTV
LOD, TOHRT AT T A EDEEREEZERTEH LNV AT ATHS IPKA T4 OBEANERE LTz, & TRFEMORERT
NMPK A T4 2] ML T\ b0n, T 5ENFEHSM%E (Directorate of Labor Market Development :
DLMD) ®O#HMBIZE B L ARICHERTEE D &,



7 CPES ListiZ oW it 2% 1 TV, U—27 v a3 v X DO7)CTPES ListZ W= H & A
MZEIT->TWn5D (CE¥LCI0HEEF49THH 7 UV 7 L7 . HE¥EH % U7-PES ListOik H
RIVUIFFTIC LV BRI TWHDBHDD, b7 A T IVPESH B O H HAWHE T, B M E A f022
MEBLTHLELTWS Z LRI TND,

Fo. EBLEY AT LAOERIRBICHOWT, BKOLT > 3 F /b 4350 Fr 290 Fr
THEH SN, ZOMOPESICEWVWTHME DY 2T ARFEH I N TV D ENMER ST,
REFREICOWTIZ, FENT A TAPESIZHOWNWT S T A 7ILPESFHEE, BIiria B4t
ER Lo TN D,

(3) EfrHEEE

ITFOBEANSHE AT R AEOERELZBRIT S 2 LT LV,

H—1o, TIPKA YT A v IFEASINTIENY THY ., URTOVATF A HoT-imED
T=APBITTERVRRICHD, Lo T, RELEZRDZENTE R, FIT, K
B L RAFHIL, PESTOREHAY —E AN E SN Z & LM bk Ok 3k
AN B ORABEESE, ANEr o BB ERELZT D, H00, b T4 T AOIFRENELA
SNTOLLIELRBLTELT, Yo FORELE L TCOEBEFHET DITITEZEE
MaEIsEEXLLND,

(1) =4
ULFOHEBMNOAT Y =7 FOZYSMEITE,
A YRR T OBFEFEESR E AE L TWD, [EFH BB E (2004~20094F) | T
RESNTEAEOOEONERERDIRT Tho7-, FHMKHE (2010~20144E) THJE
RIERIIRE 7 ¥ —DOHEOOESTHY ., BHAMEKIIEZEMD —H L L CHH S
NTWb, £, KEES365 (20024F) 1L, BEFRNTZETCREAY —ECRAFIEFEDORE
BThdE L, TEBEADIX, BERNEE L S@BFEREHOM G SHELIZOW TR L
TW5,
AV —ERICEAT A =X —H L TWN5E, £ FXTTITEIT 5 KEZFRIT20094FE D
8.14% 1 H 2012 D6.32% MK T L CTH Y, JHRZRFREOEEL H Y UEMEHRICH
Do —HT, WEETOLH ADBFEERKFEREBIZHY , 1487 AR T NVH A LOERFRE ST
WZRVERFERBIZH 2 LHEEF SN TEB Y, AWERYP —E A~ =— X3 KKEH W &
BE2Zob,
- HARDOEFEI 3528 (Official Development Assistance : ODA) BUR & &E L T\ 5, %A
v Ry THEBIEBGFHE (20044F) | 12X b &, EBBELSBHFOO LS TREFEED
FRGRRE ] THO ., ZHICBEE LD UL >0 [HRERBEOWEICE T HREA
Y7 IO Lo TWD, 20124 IR E SN ERRB FE TR, 4 v R T
DHEMN L EZMRT D7D, MR REFERE DRI L Z DT ~DH K %
U7 EHNOFT S - Mgt 202 E, EHES oM, KEGLEIS 3T 2 s
PORRENEETHDH L5 TWD,
Tl "Xy N A—FREY Th o7, Y=y MIE - T LULDPES
HEEEZ—7y N LTED, FE&EFE L TX7=, 41> R 7 Tld, PESOIENICH
B AR P B D MM EENREAY—E 2 2BEL TV D, LLARRL, Zh
SO X2V —ERIRBNRREN TH S, 5, PESH#MLT 2V — v 2 135
THRIANARETH Y . KRABEOE LN D, HE2ftt—7T %y FE LT
DEFNHHFEFTE 5,




(2)

AN
PUFZEMNAUBHRT, BIEORY MAN T 1 v =7 MMETREE THEGE T 1UE & WA D%

HrrEsnsd,

vy FAEOERRNE L TIL, T A TILPES 104 FT CTiX, PES List& 3342

VAT LAEER L TREAY —EADOEBENUEINTND, IBIFTOIE ST A 7 I/LPES
THPESListE 25 X B AT A& 72— EANBMBINDIREIZH D . EFLEN
FERIATONTWHPESH H D, ZNDDOEPRIRNZ LA DBHZD L 2012098 D7 v
=7 METHRETIZIZYe Y27 PHELERIND EEZOND,

*PES Listld A > KRR 7 ORWICE D LOICAARD NxO—TU—7 O Z FLIZHZRE - B

ENEZHLDOTHD, FTATAPESHRZNEZEHATHZ LICLoTEAVY—E X2 UE
L. ZORIFEFNRIEN T A TNAPESEHF N TWD, PES ListHH.LE LTy
JhOT RNy FRAHEZEMIZERKL TS E VR D,

Y=l NMIIWAFFO T A TAPESIZEMEESE=4V v 7 o aifE#i 2P &

(3)

(4)

BT, ZOMAEMOPESICBIZSEL L WVWHI T o —F 2o TWab, ZHiE 7471
PESEFE RN T A TAPESO M FIZEKE L ELZ L OLTHREERFROOESDTHoTZEH 2
LD, HMEEELE o T, BRENTEAM PG T2 2 EREBXEV AT
AWREA LY —ICHBEINDZ IO TIE, Ebob7r vy o - REICK
TR E 2 TR,

DU OBEIMNLAT TV =y b BRI IEARE L HE S0,

7R Y=/ MROILET U Ny MEIBBDRFIEEBV ICEB I TV D, B2,

JER—ERRMECBIT D E, N, B - T O W8 BE 2 KefE - 1XPES Listd 72 7> TH e
W7o TEBY, A X a—IZLNIEBREOHEME L EV, AU < PES List: 2712
VAT LEM U TCTREMAY—EXAOFEMFENRICOWTHMEIZR>TEBY, M7 A4 T I/LPES
BT DEBUBIZORN>TWND, 2. ZORBRBIMOPESE IF I N TV D,

a7 MBI OFPEIIESR FELSB YV EEZRVRETH 722, PHLE2—LL

B, 7m Yo/ FOEENIRKIBICAE—RT v Lz, RABRHRILL T v 7 v biC
ODRWOTCERL LTUTHEBETOND, BT, A FXTTMMOH T o FZ—r3— |
D) R B HELE S A7z, PES Listé EB RS AT LAFEM Y — B2 DOWEIT AR
RIEBERZRTHD, TNLEFETIHEE L CEWNERR (Directorate of Domestic
Manpower Placement : DDMP) & DLMD7»6 A BELE A TN, 5 2, AHHEMZEO
JRIEDTEEB Y AEHMEICES L iThiv, REREWRNA 7y b3 Thhviz, &#
=T, RIEWHEZ ME 274 138 /2 NGB TH Y | JRERICPESN ClRME & k2 G35
TR, V=2 vay e LTIEHLTWD, £, HFEFRSA v —F vy
K% iE U CHHES N & OPESO IR B I3 1T 5 A%k - 1M o 38 DI IT bt T
W5, B, M5 I3 4 — hA 208 TH -T2, £ v ¥ B a—%1T-57PESTIIW
T HRABRBSLHENER OBV —EAOEBHBELHNE LTRSS TN S,

SV
EATEEOZERIIRH R THDIN, LTOX A 7 FBRAL TS,

TV RS E LT DIXTMN A5 FTOPESE EF AN DO BB E THAHN, b

DT OB B M LTV D, Bl IT, Y VINO T BRIE R T A T LPES L
NLTCU—rvay7EEL, MNOBHIFTOPESIZZ v Y =7 hORBEIBAT-, £
ATV 2 VI TIE N7 A T APESORBRP LG I NI ENE ST TEHFHO

Vi




PESZPES ListZ{EH L TW5b, X H(ZiX. b 74 7T/UWEE R T2 - T2 b IR E
HMEBIZ L DR, V—72 v a v 7 HEICXOVEERELR LTS, ¥V EINOHER
I M N8 FiT MPESTPES ListM/EH S5 X< #EfE T CTH 5,

B OPESHIO Xy N — I b I E b RERA NI N THD, 7mymﬁb
MNETDHT—7 gy TRHHMETHYET-RENBEWIEKEZIRDEY LI
St —HlE LT, FEY Yy UMDH T o H=x —)VIRPESIZEHET 5 a 7 /'\77'\7/1/5
BeRIIN DR b w VIRPESIZ ) & . PES ListOiE R ESL L FEICHOWTEAELZY ., 1Z

IZH A— LR BEEZFH L GHEEZID Go TWDr— AR I N TN D

(5) Frlett

IF TR RZBURSCA # OFHEI A HA S IR, ey =7 boFgtEidmv & A E
ns,

[ Bk - il B A )

KERORPAIIHAT TEXZDHEREHE] THLAEOOLESLER->TEBY ., EAEEX
EZREAEO—HE L TR TS, FHBEAS TIETE 0O KK — B 2 L1
(Standar Pelayanan Minimal : SPM) ZEHTEH, ZD 2 HOOE OB EOLEIZET
5HDTHDH, MOMTDGMPDDE 7' 10 7' AIZiE, TIPKA VT A > ) O2FEE K, SPM
Zi 7o 3729 OPESORE b, MER N HEMIRE ORI NEENTEY, T b1T7
nYxZ hOFEEEARETLZLOTHD, £z, MOMTO@EEIZ LY, PES ListiZ ) 558
J L W - HPESHEM P —E A2 EHT HBICHEL THWONLE#H - ~=27 1 Th D
ZEBHLNIEINTWA
(AR « B B 4 )

Yol FOFEERIEE (PES ListE 2B XIEY AT L) ZFET HOIEMOMT
DGMPD@DDMP& DLMDT® 5, ZH5HDEE IV T20094FE LI O B 5T LTk
V. 20134 ICIXRE N IL D T2 D+ PENBHERE I N TWD, B fiL~ULTix, FE
%ﬁ@*%%&%ﬁ%ﬁ@ﬁ@i%i@ﬁbﬂ?\AEi%@%ﬁﬁwaéo?%ﬁ?
T, BEERITHGER»OEY Y THNL, Fhl7e BRI HILEIMOMTH & & PN BUF
BHEICTTPENRREINS, HlzI1X. IPKOFHAZEET L Z 2 HE LT, S#h5em
F L2012/ 12 & B - 15,0005 A o RX U TAET . & M1UE25005 4 > RXLTAET
ERIR L7z, ZOTHEIZIIAXNL—X—DFY, FHEHAML, A ¥—> > M2, KA
HIRD2BEH, R¥0E=2) 7HH, FRE~OHERE (NOH) BEERLTWD
ASEIA HE 2= T TPESORY-TIX, EHY — A ZRMET 57200 E 2 TR+
FICHER STV D
€5 EREAINT) |

AV KRV TEHNTOWHE - V—2 v a v KEHE, 7ev=s M2 [ERCZE!
Z i UC, PES ListOI% H Hik% & o T+ 72 il - &m%ﬁuﬁfﬁ%¥ﬁﬂ$W%#a
2T &E T, WEERRI M O 2 ARILBUN O BHE T B3 EF1T > TW\WD Z iz (B

FEAE 132009423840 . 20104F7744, 20114F2944) ., DDMP T & 20124 LAfE, A FEOHHE - U —
JayFETELTCWAS, £, AVl NORBRE KIS THHEEY 2 —1 0
WETZEATH TEDH D,

(1) BT ==k & OB
TmYe s FTEBBARLY . IZEEEOEMSHEICE W TRBOEHFCMRE, FEh )7
BIZOWTHRLEAPITOA TS, 201FE6H oML B2 —TfifichcZuey =7 |

Vii




HEOHEE=Z ) v JERH OIS 7T 0 Y = 7 b BEA~O L@ R RISV TiEss
BEHTHD, ML Ea—THINERFICESE, 2011F7THICT ey =2 b - TH AL -
~ ~ VU > 7 A (Project Design Matrix : PDM) & {E@)EF# (Plan of Operations : PO) F23tk
RISz, £, POROEEZ L ICEMBEE L RDTZ 5 2T, EBOREHLCHIEITHOW
TEMIEECTHER LoD, LEELEEZ{T> TV 5,

(2) Efti7 vt R

« T A T APESTOETHITEE

AV RRTTOETIFIRKRTH Y, 5 5HELOEFRRIOM B - 17 D555 1T Uk
WE o TR ->TWD, L E2—LIE, Y2y =2 MILW0OIFTDO N7 A 7 IVPESE & E
L TR A~DET N L7 5 XS EFTWITEHEZE BT 57 In—F2WH & & LT,
TuY el MCXDEENREREELH Y, ERICEBEWENME L o THAL TS,
I ORBNEHER & L THOPESIZHEIN S, EBUEIZOBRNR > TNHEILH D
ZOT7T7a—FIIHELTVDH EWNR D,

L E 2 —THENERED 7 0 —7 v 7R

MEORFITUTHED THINE A TH LD, OFRLHEDOHHRFFICE Y, PDMEPOFK
DWET STz, OEN BRI ENT-Z & TIHRENEDO A — RN T v 7 L7-, GPES List
EHWEREAY —EXAOEBUEORENRILIND, 2, FHMNR LD LR 57201
PES List3ARY — LV EREIND Z EMRES SN TR, D F20124-2H (IZMOMT D
WETREINTZ, QEBZE L AT 20WENMTbN, 7= 7 M3 L T& 7= BKOL
Frat ) PERCHREIND L EoT-, SHIZEOHRRIVAT LEZHE LT TIPK
oA DERICERESNDZ LIlhotz, @KFHHESME 2R LETDENTIAT
NPESORBE N T — 7 v v il 72> CIHE N T A4 TIAPES~RERILAFZ LT 5,
MOMT & EfET HHHMETIE T v =7 b THER S NIZIRE IZEMEKEZITO X128 T
W5,

(1) FHEANREICETHZ &
iz L,

(2) Efirut AT
Brlz/2 L,

koY, = b FHEEBVICT Y Ny hEEALTEY, vy b

EW%@%%T%&T i%&#é&mbM6oﬂﬁ%%H®ﬁ5#%ﬁék VAR ES/ BN
ZUMEEHEDEETELS, DEELHRETHD, 4 N7 MEBLOEMRIZH Y . 2RO
LHIfFSh D,

BAERRIZWEIE, ey MIFR L E 2 —DIE, IEBERDO A ¥ — N2 B R 2 £
225, M7 AT I/VPESTIX, PES Listé (B XE VAT LADIEHIZL VERT—EADER
WENELTEY ., ZTHOLDORBRMBIEF T A TILPESICHE K L, BONDPESTIZELWEIZH
MO TWNWD, ToIWVoleryuy=r NORY MBS KR BMOMT, M @R, & - HPESIC X
DRk S AuE, RS L TREAREICERT I EEbh s,

viii




1 &% =

- DDMPE20124F FE IR ERR T FHk 2t R & T AMEDE Y 2 — V2 BGET T2 L 5 T
ELTWS, V=7 FORBREZKMESEDL VW) ZETHILIN, EE LIy —
NE L TOPESLIStOIERAN L VRSN D L HIC, ZOHEANEY 2 —/VICHAIAEN
L2 ENEETHD,

< I - HHPESORE N A TAIEREM Y — v 2 224t 2 7= 012, M@ R IR &
L CIEHIRAL - BN ZIES 21T 2 RO N TV D, KriC, MHEROHMEES X
WML _VDEBEE=FV 7L, WEOTDICKXET DD —T 72—
L, MBBRHOFEMEEOE=42Y » 7Hifi%E L0 MbT 572 DICER 72 g4
LT b ENRDBIND,

RN ITTHIB DR FCHEEDORNEDHTBERICLVFFEDAXIZIRESIND Z DB H 5,
ZHICMA T, PESIZT 7 EATHZ EMEG ThROWAL (FEEH, FMICEET L A%
) OGFHEEEBETHE, AERBEAY—ERAZFEAT H-DICPESHIEEHE—T7 T «
Xy hOHLEE L THRET 2 BRITRE WV, TO7DITIE, M7 ERCPESH 4 HUIZ 35
TR AR L, HOTBUNCBE 3 SRR L EEE L 2 A O TE D L O D
EMEEND,

- MOMTIZ @45 B I2 BT ASPMAZRE L TW5, ZHIZH » CT. DLMDIX20144 % Tz
NMPKA T A4 v #2FEICERTHFHETHY . ZOEOICKHMPES~Da L B a—#
HRESCHHEZ1T> TV 5,DDMPHLIER M ICET 28 EF S E R AMER 0 /7 0% 8
LTW5, IRMTRAERERYV—ERAZREET D7D 25 O25E O HHE A w]
KRTHY ., BEENT—E2RDO T 2ADRNTIPKAZEBICHW LN D T2 S 28
BIIERILE c BAKEZMGE T OMLEND D, HEEMICE L TH., FHENH I
T2 DOTIERL . AN ERT IHHE I T OBEHEZ AN Cilffi 2 JRiE 2%, W+
D2 ENYHE EMEE ESIMBEDOMITIZE > THRID ORI EBLEOKIIT /D
EEZOLND,

cMOMTIZ 7BV =2 MZEkoTEREINIZAMEY —7 v a v TiHI~OBHEICLD
BNIEH LTS, ZHIEMOMTO Y YV —2 7 a7 O AN NRITTE T
L2 LTRSS, BENHFCERZHE T 2RO Lo TR Y, 5% bkt
SNHZENEEND,

- EAMREITEAY — B A OWELAMNIGINBER OEEBEEZ T D120, T OEE Bk
KA FCOB R A (B AECHRESNEE) CRIET 2 ZEIIH LY, Zhb
DIEEHWL LA, BERHICBT 2B EROEEEZEE L TONTHALERDH D,
fth)7, 3OHDIETHDHRAFLEE (R) IIPESTOREAYV —EADESLEEZRT L
MNTE, SPMOFEIETH DbkE S () CHBHLTWD, MOMTIZ 7 vy =7 M&ET
B B BREOHEZ AL T 2, ZNOOBEEZJETHWD ZENREE LU,

(2) # 3

H 5 MEAL N AGRICHE A TWADA v RR YT TIE, MM ND D AT — 7 RV E
— L ZOHRBCHMRME, TR EEROWIL, KR EBREEIZ OV TEE BN D ATEE /2R
DIAFEIZC L CTBL ZEREETH D, /2, TNHORME B FTIZI > TR SHICHH
ENRLETHDL, TNOHORICHEETDHIZLICEY, Tuav=7 PAMERT R H RO
LZRET T —F WML R0 . REY - DR REE - EICORNDEEZIOND,




1997

2005 5 1

465

JICA

2007 3 2009 3

4
MOMT
PES
2009
2012 9
1
1-1
JICA
JICA
2
1-2




PES JICA

8 PES PES

JICA
9 - PES

PES

10 DDMP
11
12 M/M
13 M/M
14 M/M

JICA
15 DGMPD

M/M

JCC

16 JICA




PES
3 4
PES
1 PES
2 PES
3 PES
4 PES
PES
1-1 45 PES
33 7 10 10 PES
35 PES 45 PES
45 2
PDM PES 10 PES 35
3 PES

PES




PES 2
PES

PES _ i PES i

PES 2

PES

1 2
PES PES
PDM
JICA 2007 3 2009 3
2009 7
PCM PDM Version 0
2011 6
2011 7 Joint Coordination Committee JCC
Version 1 4



HoE FMOHE

AL, THICAT MY A FT 4 > - 1] (2010464 ) IZHSWTH S -, +742
bhH, O7r =7 FOBURIE - REEEZITV, @F 6 2 DACFHMSIE H 12 X 2 FEl AL HE D & H)
WrL, ORERLCHINZEEH L TKROBMEIZT 4+ — Ry 735 &0 B AD T, #& TR
EWV S FEI e MR N D FHEOZERRR ZBRAICHRIET 2 2 LB ERIAVWE Sz, PDM
(Version 1) Z#FHEFHMWE L TE b2, iHMEATEDOT VA » &21To 7,

FEMSTEE OEFRIIRDOEBY THD, 7oyl METETHEATA LD Z b 41k,

AL,

BRI RIS THRAE L. A 37 b ERMEITZ N E TOEFOMEBR LIS

SNWTEHBZBOEARLFETLAFEMICHOWTEMETA 2 & & Lz,

DAC 5
AT T H iR
4k BIREEB . ¥ —7 v b —7 - HTFE - NP —OELET ONTEIR - FEt
EDEEMDEAR,
A BB D BEE D RN E A& W21 5 R,

ATy MCHT DR CEMEENCERM) 2335, BIRE S HAE S
NOFEREZZERTDHIEDICHEL I A NOPNLRVWEREZME > TS Z & ER
TRRFHGE. KON T o ARRIRS N0 EHRT D720, @, it
DT Ta—F LD EVELT 5,

A LRI B PHREEENC & » THEEELIIFEZENIC, BEMEZIIENETICAEL S, IE -
A&, BRFEEIA, Hiths - BE - REEW OIS Z OMOBAFE ORI
Lo T ERELRESORE G T,

Frfoc Ik RI—ICXDEAHRT LTH, BFREWIC X 2EEP T 202 5, B

ST, BRETH T b MBUA TRk ATIE TR T LT 572200,

HIFT : JICA (20104F) THTEEFEM AT A T4 HLUR]

AT BN TIE, LUT OFEAfER [ 2 0 SR A 2 FE0 L 7=,

(1) Yav=7 N&FEELMEZS 50,

(2) 7uY 7 MZEY EDOX S BRBENBI LI,

(3) uv=s MIMKTHORNEE ED X HITTXE N,

F 0 FEMZRFEMER L, TN ENOME R T — & fEFERIR - T — IR FEE & HIZFm 7Y
vy RIZRLIZEBY THD ((FRERSD I = Y Annex 2]),

LT OFRER OF — 2 IWE G EE O TE R 2 INE LT,
(1) #fakak 98k (Record of Discussions : R/D), PDM, PO%. Wk 4% (Minutes of Meeting :
M/M) ., EEFERERLRFO T 0 =7 FEHl - v 2P A 2 MZET2XEO L E 2 —

(2) 7mv=r MEKOHREET (FEEHRREE. & - BHHMZHREE,

TE B =5 DL ER)



DL Ea—
(3) BARANFMEKROA T o Z—"— O OEMERZE - T Uo7
ERFETE SN T =202 00 kERIT. AARMOFERERHIC L > TEEdbnid
Ly BAR A FRUTRBEMREICL D FEER L BE TN, ZOMEELEEZ. MOMT
DGMPDJE & & i &R & (F4E) 258 THRFREAm # S 2 & e MIMIC B A 21T - 72,



#W3E Iudcs POERELBR

3—1—1 HARMBEA

a7 NERAGRED D& T R AR R (2012455 H) £ TTC, BHMFIRE IR ~98 A/
H. B 52870 1, WHE B ATVIE274, . BIHIZEB ERI1,500 5 A A STV D, K&
NI TFOERBYTHD,

(1) HMFIRE
BAZEIRIE & L CAPFAER S TTIERL0%4 (RIBAIA) BNEASINT,
EHTIZF—77 FAAL Y —, BERMN Y —E 2, EHEME HHEF B D34 BIRE S
TW5, AHEMFIIZNE TR (A4A0AN/H) BIRE SN, DEIXITES KB X
T L, WEEMER, RABHTH D,
k., EMEMEOIREIZE TR E Tl T 2 TETHY ., 10590 /H (FMFELAET
110.30AN/H) DTN ER D IAZRTH 5,

Salog HH ] ANITH
EWIEMZE |1 |F7—77 R34 —  [20094-9H 24 H ~20124-9 H 23 H 36.00
2. |[WEMRTY—E X 200949 H 24 H ~20124-9 A 23 H 36.00
3. | BT HHERHE | 20094511 H 27 H ~2012459 A 23 H 33.90
(EMI%MZ) 3F| 105.90
RS | 1 [ITEBE B X7 A1 |20094E11 H9~24H 0.53
2. [ITEB L AT 42 |20104E1H24H ~3H8H 1.47
3. |ITEB L 2T 43 |20094£11H 15~28 H 0.47
4. [ITEH LS 27 24 |201042) 28 H ~3)113H 0.47
5. | BkZEAH KL 2010410 5~26 H 0.73
6. | TkZEFH 2 20114E1H 19 ~2H 2 H 0.50
7. | R NBH#R 20114-3 4 20~26H 0.23
GEMI®MZ) 31| 4.40
A7t | 110.30

HEF: ey s MR

(2) HEM L5
20114E 8, A — FXA20B8 &~ Ay B T A TIPES 10 ATICE 2T o5 Sz
(3(82,15075 1 > K* 7 /L7 =288757,930/1%) .

4201243330 HDL— | THAB (1,000 4 > FX 747 =898M), UFIZBVWTHREL—F2EA LTV,
http://www.oanda.com/lang/ja/currency/converter/



(3) WHEEX A

20094E /I L EBEELRIT D, X —X— MMHEE EHE L T\ 5, 20104 OHHE T
1. FATHHE I CEGR OB 21TV, K CTONHE TITEBmICESARNE N, 2.
01VFEEDOWHETIX, IHEBORBZ Z D CHEANHELZ ET 5, mE%OREREEZ %
BETDHHEDODLRET-TZ, 2B, MOMTIRE DIED, ETVINE R T A T OLPESOH Y FH
I EEICHHEE SRRt S TV 5,

2012 FE 1320127 H IZMOMTIR B 2 HDMICAHMEE N BRE S, EMINLTETH S,
HE I WHE B WHE BT F 7R HE S
2009 | 20104-3H 14~20H 9% MOMT (DGMPD + DDMP - | EA BB TRE L ER . K’
P (7H ) DLMD) 978 )5
2010 |20104-11H29H ~ 64 MOMT, HEY ¥ UMl | Hox @ m e —U—7
R | 12H9H JF. T A WPES, A~ 7 | EHRHE R e —TU—7
(11H[#) » FLPES whiA B R e — T —7
2011 |20114F10H29H ~ | 124 MOMT, b~ 7 A 7 /VPES (W | JEAE G784 . AR 57 ) 5 -~
M |1178H ~ U EHi, RALT | a—TU—7  KRFER
(10H[#) W, ~B ¥ i, "R |r—U—7
VAP N % - S
a Y hVETH, ATH
VIR OREUH) va sy
¥ 1V R RIN 55 18 )R
2012 | 20124E7H (FE) 94 HRIE RIE
R (7 7E)
ARt 364

(Y£) 20094F [ DAHE TIEAHME B 14013201043 17 HIZ IR [E L 7=,

AT . e v=r MRIEER

(4) TESMEEER(LT

H A 2> 5 12 20114E FE oK (2012423 H ) F TS/ EF16{87,445751,0731 &~ R T LT

(1,504 71,000) DA T, 20104 IS S S 7o RN FE ML B X E TR - F
FUCIRDEHTHY ., o, EEXBEVAT LOREEEZANE LT, Stz
NEDEBELRZNIBRIER ThHo7-, 2011FEICHE/NFEMLE L L TCIHINZHE
R BHARE X, 2012 I —EBE L LCEF Eaneizd, fEAAFEmIE & L CiERAe
LTCWARWELR-SsTWD, £z, 20114FEE TS ik (K7 A 7APESO & 5 #illk) Toih
BN KIBICEIN L= 72, IRBESNHEZ TV D,



e | MO MR COMB ) =
o) Ed ok
20094 & 105,407,867 39,461,800 42,705,050 0 187,574,717
20104 260,603,985 182,723,800 89,250,742 83,950,000 616,528,527
20114F £ 535,251,759 335,096,700 0 0 870,348,459
At 901,263,611 557,282,300 131,955,792 83,950,000 | 1,674,451,703

WET: 7Yy MEHIEER

3—1—2 A2 FxITHIEA
INFEFTOLZA, UTOLBYDANBEREEEGEHEOIE (1,500 5H) ZERBAINT
l/\%)o

(1) o rZ—"— Ml

RIDFELH D LBV, 7uv =/ h~% V¥ —IEIMOMTDGMPDRIE, 7BY =7 ha—F 4
*—&—iﬁ%%%%ﬁkDmm%ﬁﬁ@ééhtm

DIED>, &mﬁf@ﬁv/&~ﬂ~hkbfmﬁwm ENTELY, EENRD T X

*A*F&@ofwéoﬁ?/&%ﬂ%\i@¢fk%ﬂﬁﬁbkﬁﬂ\Aﬁ%%mbko?
— ALY —%— (DDMPRE) &H 7V —¥— (REHE) 02403707 NOIFEHICEHT
ERDTETHSTN, EBEEIARREBEOLZOEZIETHY, FETH-TLD TH D, HIE
DI B —— NIfHEREESD TM/M Annex4-1] © L0,

(2) m—H a3z}
20114F12H & TIZ & #H17(82,883 57,7801 > K3 v 7 /L v 7 (1,552779,6001) & X AT
bivic, 7B, 2009F LA U X —3— NEE ThH HDDMP & DLMD 2 6 O X T 7e < | fibdE
& & EEMB R B I AT 7o 08 20104 & 20114F D 3 D K (ZDDMP & DLMD7%» 5 T
BTz,

1,000
] A, \ ‘ .
HARE | AL |#temm | 2@ | U e | ERER | AR
2
20094F 0 0 0 0 3,270 28,799 0 32,069
20104 423,938 96,300 53,350 32,920 181,175 11,850 14,500 814,034
20114 516,138 0 95,850 53,270 202,975 0 14,450 882,734
&t 940,076 96,300 149,200 86,190| 387,422 40,649 29,000 1,728,837
HAT : 7 e v=7 MEMEE
DLMDIZ 7 B Y x 7 FOXRPESAE O TaA L Ea—F 2R B LTWAR, 2nbli7F ey

=7 NOTE (F3-4) L LTEFEEh Ty, F7-. Hﬁ@%ni@%ﬁfm\xfmy
=7 FUANDOFENMER I N2, —HOIEENEND AN H Y . BRI Zz il



e T H L Lol 2012FBIC oW T RN L REO FTENF FEhTnwd o
L ThHot,

(3) 7 4 AANR—Z Dk

F T4 AAR—=AL LT, HAANEMELEL I X —"— OB ELEX - 1 ¥
— 3w MEREBIRE SN TS, LA 7 f AAR—2AREHINT-0X7T ey =7 MH
BB HBRIE L-b & Tho T,

T IR AR R E TORBRDOERRITRDO LB TH D,

3—2—1 7Uhr7rvy i1

AR |PESOEE BT HE, M. B - OB BIEH2SHEC S D
i |11 EHo ML R o BB A & O Rk O & EI IS E~bh D

20124:2H ., MOMT DGMPD7%» 6 [JEMH ¥ — B 2 IZF1F HPES List (#£if) DIEH] 12>V T oD
W (SE.O1/PPTKI/ii/2012) MFEAT &7z, Z D72/ C, PES ListiZJN 7587 & I - HPESASE H
=R RET L RICEE SN e~ =2 TV Th D TSN TV 5D, PES Listid)N
HiAAR, B - fiERAZE LT, 2FEOPESICEAT S 72°, PES Listd 22> Tk, MOMT & JH %5
BROEFNZONTHERD L HIZHERHR TS,
(1) MOMTIZ, £ M558 )54~ 5 PES ListO g R 2 E WiRg ez 55, A OB, AR
st L, PESY A M2 T 5% E 245,
(2) M @RI, INNOKPESH HPES ListOfili R 5L, FRE, TS 2 EHMICERL, £
DARPL A MOMTIZHHE 3 D4 H A+ 5

E., M., |- fiowm@isfz s —~ic Ly —2va v 7N ZE C2hEk S (2011454
H. 20124E3H)., uy =7 FOARRETHPESASHANEBM LT, 2BBDY—2 3 v 7T
7= rFnmenTBY, BHY—ERCETHE, M., R - TiZznFoREIZBIT5
FE ORI FIRIZ OV T, V=2 a v 7HBIMEDI0%LL BN T X HME L) TEfEL
7o) EREZELTWD,

ASRIOPMETEMESA VA a—%2HB U T, A7 Y =7 FNORGETHLTIND H LMD
INHE R, E. M. E s TOWMmEBIEHIC oW T THHRICEME L TS SEIZE L, 1R T
LEMEL CTWD ] LREIE LT, HROPESICOWTIX, f V' Z b a—%3Fi LZ4PESD H b, 3
Weoe iy THMRICERfR L T\ A ERIE L, 1R - s THEDBMICEMEL Wiy LR
L7,

Flo, MG HHET OITBCCTIIINEIF PR - T REER O OMBI L EHE TH S, MOMT
Ry /7 NEMFIIHFKERIZZNADOER L OmRZITV, IEBIE MR ETF 21T

> 2EO PES IZHAT SN Z LT TWVEN, A2 RRTTOWBERMICE VHERT D Z SI3ELWVIRLTH S,



TWb, 7R - HEEE (R bho VB DalZ Py Zii, AT VE REZ U, AL
UUBR Y, =) o2 LR TERERESCAMERICEL T Y 27 F~O
HNBEPF SN TWD, £/, BPESHERDOEMZIT O Z &I LD, PESHESTORRIELE - =
Ra=mb—varviEfbicoRNolbtDZ EThHDH, BREBEEEIC, N Ryl zaru s
WTIXEBEO PR TPESIC Y a vy BEEIN, BT =% —/VETIHRAREZ BO O
Lot LTHEmBAEEI N,

3—2—-2 TURTv 2

HEE |PESIZBWTHEM SN DAY - AETHRNLEH Y —EXONE & I FNE B
AN

51 |2-1 PESLiStNERICEAY —bv22%ET LY —LELTEHRHAINS

2-2 PES Listx % — b 2tk#EwEDY — /L L LTHIHT HPESO %

2-3 EBIEI AT AEFHT HPESO

FEFE2-1133-2-1 Tk =72 L B Y . PES ListBAEMH YV — v R Eiii D 7= OEHEN S - feét - ~
Za TN THDHI ENMOMT DGMPD LV i F HIRIARICEE SN TR Y . PES ListiZ1E= 72
—ELTEHRASR TS,

R 7 %3-1 PES List

PES ListiZBEM N Y —ERAICB T 2HHZEHE - L2 —EXRTH D, FIIL2010
ETHIZ/ERR S 4L, 10000 OB 2@ L72b D ThoTe, D%, M7 A T /LPESTORA,
HATRAE - FTATNVEAMETCOERNGD 7 4 — KNy 7 2RI BENED b,

PESHENHHEOEBICBVWTIWHHTES LY, EHY—E2ADOKRKBROIOHEE %%
A s E LT ITPES ListisAR10IEE~==27 /1] L LTEEdbe, EFEOBE CIIA MM
DEEMNOEGRNEICHHENTWD XD THDH, NEIL, 10HH OB & HERNE O,
~ a7 VDO GTEE S TWS,

fRIE2-212 2\ T H, b T A TVPESD 104 Flf CIELPES Listz W2 Y — B 2 0 sk
TN TEBY, JEHL TS EVWZ D, A FE2a—%{T>72PESTIL., ¥ —E 2D LIS
12, RABHERMEMR AT O BROFRIOEBLHER . ¥B LAAREOZREIZLHVWLN
TWb, £ VX Ea—L7NoE s B - THPESO K% TPES ListONAE %+ ICHEfE L T\
L LmEZL, TMMOERIZEHNINTEBDHENLT V) THREEMKOESIZOWTHZ TIND ]
TR NMZHOL L TAHSTELOMENRGND ] EWV ol X ITHECHETLEMEL TW5, i,
WH Y~ Z M HEER TIZPES ListOiE ST N LB ENTWARWNWEDZ & ThoT-,
FEE2-3l W\ TCE, K TEFMERES CU AT AN ANRBDL-S TWNWHEZATHoT2, ANRE
DDHANIMOMTAHESE L T iz 27 Ak [BKOLF > a v THDHM, T4 T IAPESDI0
HETHROAETMNIE Y AT L&EFHALTEY, LHFNIIMBIICEE LI AT LA %2FH L T\,



Ry 7 A32 EBXET AT A

A RRVT TIEEHIZB N TS EIEREF IR AT ABEDIL T2, MOMT 3 HE5E
THVAT LEFIHTHPESOIENC, METHBELET VY r—r a2 OPESHL H 5,

IO LIERWOE R E LT, EBIRI AT L HANIZET 2MOMT O EHE 72 5 5 #H28 TA %
o5, 20104E, MOMTISERAID Y AT LA ThDH BKOLSL—] ZREF L7228, e L
ThoIhae7 v 77— kL7 IBKOLF v a ) &% L7z, MOMTIX BKOL} v a7
N EERICHESTLZLOMELZLOD, TIZZ DY AT LZIPKEEZHA Lz TIPKA
TAV] EWIHITVATLAERBL, ZOREEENBEED LN TND,

¥, 7uvxs FTIE IBKOLTF Y a ] O~=a2T7 VEEREATH 5,

3—2—3 T7TULSY 3

HEE | b T A T VFERMPESIZEB W TR ABEHELZ Z DR —EANREEENLD

fEEE |3-1 PESListC/RENT=Y—ERAEEZW-T N T A 7T IVEEPESO KL

3-2 N7 A TIVERMPESICE T HPESHIHE CRIEF L OKRAE) DAY —EZA~D
i )& D FE BN

kA 7 JVPES/APES ListiZHESW T A — B A ¥EBE D AR AT > 2RI EK3E5D L BV
ThDd, 2HFTOPES (Va7 Yy AN, N byl 1 3BEIC10EA 227 U7 LT\,
fD2HH (A~T B RALT R F9EEZ 7 VT LTS, KIEDOPESTIIABEITD
LW UTHEANEMLTWS, 10EBIZE -S> TWARWPEST S, A ERELIEY K-> Tk
DI=DDFNERET > TN D, FlzlE, ATV RERTFUBROPESTIXZ VT Lieho 7oA
RIEHIZOWTHEEm L, KPITEBICEEL TWLHEDZ EThoT,

PES ListO R ke LCid, WA (Bl IE3 A L) ICEMEITHIPESHIWFTH Y., £
DIFMFEHE THW Y REMTHHS7ZVPESICEY TRLTWDH LD TH D,

PES List PES
NS T LB 20114F 20114F 20124 20124
7~9H 10~12H 1~3H 4~6H
INT g IR 20114-3H 7 8 n.a. n.a.
A~ T B 20114-3H n.a. n.a. 9 9
AR Z 7 201145H n.a. 7 8 8
Ya Yy VAT 2011454 n.a. 6 7 10
NNy VI 201146 A n.a. 6 6 10
RE T 201147 H n.a. 8 n.a.
~ 7 Povihi 20114F7H 7 n.a. n.a.
VAl 2011457 A 5 n.a. 8
INANLT I 2011478 A 6 9 n.a.
Ny Ry o 20114°9H 6 n.a. n.a.

(F) mmEFRIIECSER LZbon ey =7 MRG0T e v FREEARLIELOENRL -
TWAH ), Hflia Bz c& vy, £ HCARLTWTH eV 27 MTHRE L TWARWATREESL H 5,

HAT : 7 m = MEEE R




DX NTA T NAPESTITEMMIZEBUENEAL TS, 71:/17%&1077%@1\7
A T NVPESIZHEER DA 7 b EATH> TEX M, PESICE WV LEORIIZRE 2> T D, EHFE
LWPESAEZEBLR LT A WELX OO TREEROOLEDIEIHED Y — X — //7T§>Zak
EZoND, MEEPESNOBRZ LEREL, M ABRED I 2= — 3 U EZFEBTIC
M5HZ LT, PTREGOXEAMGARENOZ T TS, £, HIOERE L CREEMIRIZ

BIFA2F—27 7o —FngFond, 25 LOENEEOE A I, & B IR
ML, BEEENDZETEHENLVAEALRLTLSR>TWVDH LI THD

FRIE3- 20 R HE ORI L TiE, CNETERFZ2EVCHAE CRIEE ERAE) ©
ERAZBPESHH 7228, 201262 b7 uy =7 M MER LR EFEZE A HU HPES
MR T, Bl AIE, zv?‘//@ﬁ@i5&:ﬁ:ﬂllﬁl%ﬁ%iokac:;l%@ﬁ“éﬂﬂﬂ%ﬁilﬁl%?éplz%
HIEX, AZF VRO LS ICEADOHHAZFICHALTLOWEHEFTLHLEWVWIPESHEH D,
PFTHOPESTHBEIZR RITEH L) 2T, AN SE AL TS ED D kf&;oto
IHHDREBRICOVTHPESR T 0 =7 M LTHET S Z LIZEE TRV,
EPESOFERIZHF LN TR,

F3-61IPES 6 W FTICHBIT D R EFEDOER TH D, T X TORHEN THEL WD iz
X TETHmE LTS ERIZFLTEY, WMeEEZomWEMRT—EAREMsnTHnD Z &
MR IND, 2B, ZORBRITEEICAT 2R HAZ D TED0 OIE N T A T ILVPESOE
REVENZENGL (F3-9)., FNTATIVIEEIORENHELZIND,

PES
it 2 JE A A
MR OEWET| BB OEE | KoY —vx | [EX I
AT IR
K 2.5 2.5 2.5 22 EES?
RANFH 2.6 2.6 2.0 3
A7 B 20124
K 2.3 2.3 2.3 34 34
ValZ vy A
R 2.1 2.2 2.2 10 ;%f?
RANFH 2.3 2.6 2.3 2
NV by VR 20124F
K 2.4 2.4 2.3 20 2A8H
vl 20124F
K 2.8 3.0 2.8 6 2A7H
Y~ U & 20124
R 2.5 2.4 2.5 89 3. 44

(FE) A7 —iX, 3-2 CHilid L TWnd, 2-E LTS, 1-HbF VAL TRy, 0-EL Ty, <=1 v
AHOPFHBEHBEICHONTIE3, 4H D LEOHB NG ETE o Tz,
T e y=r MR

® PDM ETIHRE L 2o TV BA, 7Y = FTIHIRE LY 4 PES T EEREDEMAEHET 5 2 LICEALZE 2z, #
HEERBL Lgnole (Frv=s VEMEET V),



3—2—4 TUKMTy M4

HEE | T A 7TIVERPESTOD J U kT4 T IVEEMN O OPESICEEZ SN D

FBEE |41 EHY— v X EDIBENIHE « KIBl$EE %2 52 17 7-PESO &
4-2 ERAYV—ERIhhb bt I — - HHE K FEEICET 22 INE O D E AV

ETNEINOLO>THHHEH Y ¥ UM TIE, 3HFTDO N7 A4 7 VPESORER NN N DOPES 32
AT EF IR TS, NOBBRIFIVHEBNOY —2 v a vy 7 2EFERELTEBY, 22T
ERED N TATIEEIOHRR O T, KIFHHESME G2 AbIEAFIN TN D,

H 10D N TATNVERINTH DY a 7Y v D ZERINZIBWN TS, 2012424 H 12 55 @)
JRINEREDO T —27 va vy 7TEBB L, bT A TIVPES 2H T ORRERMB3 B FTOIE b F A 7 LPESIZ
i sni-,

20124F3 A 121X, MOMTIR Y ¥ VIND A~ F T, N7 A TLAPESORBREZILHFETHZ &
EHMEL T2 vay 72 MELT, RMY—27 v a v 727N o v A 7 VPESE |
FE Yy OME T a 7oy DA ZRERIMNOTXTOIENT A TIVPESH L A CTTI54 B3 &
L7, 2OV —7 v ay 7 TEHETIRIZZNFICE 2 BEFFMATTONTEY (K3 TO LBV,
KECEBWTHHRE - BIEE L BIZEWN D TH o7,

B e G
1. DLTFIREBICELSLDTH - -)
- PESO ¥ 74% 26% 0%
- SPM (BURFNE D T Fec KW — B A FE 1) 81% 19% 0%
- BKOLKEIPK (EBIIEL AT L) 80% 17% 3%
- PESHHE (CEBUGE) 68% 28% 4%
2. LTO@H - #&RITE S Tholeh
- PESO ¥ 58% 41% 1%
- SPM (B 2NE D 7 FeflK 3 — B A FE ) 72% 28% 0%
- BKOLEIPK (EBXIEV AT L) 74% 23% 3%
- PESHHE (CGEBUGE) 71% 25% 4%
3. LTFICRHT AHiFILE S ThoTod
- AWREAY—ERCBITHMER - dTo&E 46% 52% 1%
- JEMY— B RICET % R 45% 49% 6%
- WIS ~DOREAY— R 44% 55% 1%
- PESLIST®D H#Y & i ik 42% 57% 1%

HET: 7 ey =7 MRS R

KI-TOFRERLSMNIIMZ T, BHIFAE CA v ¥ Ea—%4T o 7N B R & 1R - HPESORE
KDDL INETRITHHEICHE L TND EDOREENRD T,



HEE | b7 A4 T VERMNOPESIZE N TAY - AEETHEMLEN—ER (LLF (1) ~ (4)

DEENLHES N —ER] PRI LHITRD

(1) TRZEAEBO R, AURE 7SRNG IR 1T X 2RI 5 O

(2) SRABRHOFEREIZ XL D RANEEOLE

(3) ava—FEHNWT—2EH - EHOENEIZLDREM - BRI R BEERFN
D FE i

(4) FIHBE ORI > T EBOE ., e O&EE RN E

1 T A T ERNIZIB U TPES List T/R & fu7z ¥ — B A FEUE 2 i 72 9"PES D 4K

2 T ATNERMZIBWTPESHIHE CRIRE K OSKRAFE) DRV —E A~ 2

D FEL N

fEER

Turvz7 PHELLTOH I L —vALET LR (1) ~ @) OBV THD, v
7 FAEOEREOKRIEOIIEL LT, Zhba2EHRLE L TEHEL L DL LTPES Listic X 2 Sk
B (= ALFEORN) &, &FELEZV—ERIHTHFHEOWEEEZRIEOTEE L L CTH
WTWS, B, 7Y = FBRRERE LTWDADFTOPESD 9 6, 1-4-1TIERZERBY | 7
A TIVPES10H AT L FE N T A T LPES 354 T TR 4y L CiERCR I 2 iR T 5,

(1) —rReEORD
K5 A 7 APESICOWTIE, 3-2-3TRA7-LB07 107D 5 B2 W FFAEEICI0EE % 7 1
T LU 2HFMEEEZ 2 VT LTW5, £7-, K¥EOPESTIHAMAZITH Z&icy YV 7 HE D
WML TW5, M T, EBICERY —EADEBRENEENRTB L RoTHA TS (F
3-8),

PES
WED H

*= A Tl T 2
R SE S - PESNO VAT U MBFIHAZOERICEDLDE ChES| 10477

iz,
CaTd oV THOMN L A= ARNERIT S| 8T
Nz, KBEDOT T4 N — ZFME L THEZEDICA
—T 4 arRREINT,

BIEOFM BEEZRE L, BEEOAR— N ECESE | 1T

HAE2ITH->TW5h,

DPNES - RABFEOEMEELZFEE LY . S¥EFME AR 2057
2L,
BHEIZESTZIPKRO KRB EER 2 M L7 > 2 ChFE| 1LUAT
AT o TV 5,

T =y b IN—TThDH AR -HTOPESD O L, FFATVPES W0 WFHCON T RV =2 b ABEOIEEO—H LT T M7y
N 3DIENEBELTWVD, ARETHZOBY vy 7 0FFE, KAILTRBTS LI ICLE,



¥BE XV AT |- KWE i@ Rit T — 2 2HELZ Y 2T 1A
VN S LAY P S EHEITHoT WD,
By - BhRAER |- [BKOLF > 3 F L] REEIFOURLY R L R & &k % 17

RE LT,
& RS- ﬁﬁ%&%fﬁﬁ%/*\bﬁﬁ%ff'ﬁ%I‘J%i@ﬂlﬁ”?jﬂlﬁiéJ: 502 3HPT
S TR ¥R eotz, HlziX, MFEEICRTry hEED ., REEE

&éﬂ%ﬁmmﬁbfwéxﬁ%ﬂ%ﬁﬁﬁé%
KEEOFRLE, MkAE2-Ya T a7 2HFT
ZITH Kol o7,
KREEE DS LR E RN EZEOSMS (FE#EZEO A v | 1HAT
— URERE) IC ko TRt E NS,

BOAREBOWILKEZIER L, L TW5D, 371 Fr
*Hﬁ%;\"ﬁ%ﬁ~ R (Antar Kejral : AK-1) FREBARZ | 5WFT
@%@*D@%%yﬁ%%ﬁbfwé
AK-1 Tt E&%ﬁ@ﬁ%%rm%m L7, 271 it
%W%(*M%)@t WL AW FORE SN, | 20T
RAERN LV EHEINE T, FIHERALSLT W 9B
THEREIND LI R (KIKZ & IC#E L CTHR
Sn=o, BEEICEEINZD TR T),
O W %215 T, PESHRIE T 2 R A IEMAHEIC| 1057
EHshs otk otz,
FIFEW R EREZBG Lz, £33, ERENRE| 3V
=Nz,
Z DAl - PESIFEH YV —ERITHET HIEENICOWTIRISIME Y | 10T
FIZHET DX T2,
(AHMEFEZBLT) LVRBROBLIMEN T —2 | 3T
va vy TR L TCHOPES & BB A A LT,

TN B & o N g8 bk S uT-, 17
HAF : 70y e 7 MRIEER L BURE A » & © o — % IR

FERNTATIVPESICBIT 2 HEOEMRN & LTk, &3/ IFNn7rey=7 hOHI LTz
[PES ListOJEH 2 4 T\ 5 | REBICH D, 246 DPESIZ20124:3H I A~ 7 VIR TIThbi
72U —27 3 v TPES ListiZ oW it 217 Tk, Y—27 v a v D7) TPES Listx
AWNZHESRET> TS CEHLTIOEBF49EE 2 V7 L8, ks, AU —2 =
v 7T, NPT A TIAPESITEHEIHEZ U T L TWBER, ZHUL N T A TI/VIEEI O FET
HY . SBIEFNTATAPESICER L TW ZERNEEND,

U —7 ¥ 3 v 7 OPES ListOfE AR BLUIAPESIC L 0 Bip - T 5, 201243 A IR &
THE (TrY=Z EMToTWEL Y RIA4 v —_A) I2XD L, BEDH 7320
DD BLIBFHTEMICHIA L TEY ., 7HTE < EH1EFH LTV 5D,

#%747»%3 BIFDEBE R AT LT 5 BAE#EIL [BKOLF > a FL £

LEOWIEER T HOEESZXE AT LAEZTERT A HEENRESTVD] 2 ThHD, Zhico

8 BT H=%—/ LI PES TIL.20124E3 HOHCHMT8IEHAZ 2 U7 LTWEBN, ZTO%EL 2HABKELIZEDZ L TH D,



WTIE, 201241 U —Z2ENT21E00 @ TIPKA VT4 ) 1ZR3BAFFICEAINTE
D, TORIF THD [BKOLF > 371 13N T A TI/VPES 350 FTH 294 ff CHRIH S v T
7o FOIENMIMADOY AT AEIERL T,

(2) FIHFE OB E
3-2-3THENRT= B FIHET 7 — DR TET N T A T IVPES6 I T CTT X TOFIH
FRPESOREMY—vRIC Tl LTWD] £k TEThiaLTnd] &L Vb,
Flo. FEFTATAPESIZOWT, FIHE OW R EREDOFRERITRIID LB, ZNET
Tyl "REBLTCERZY—I 2 av7ORELHY ., BBUOREBHABEENSHTWD
Tua Yz MK DEENENEEN TN N T A TAAPESHIE RN T A TAPESLD b
EWHHAEMEEZRLTWDZ NG, 7ay s FOMKGERIZR T Y A DPESO ¥ —
M EICHFGELTHWDZ ERRBOLIND,

PES
i S JEE H%h AL
g OV BB ORERE O —e R || W
TX xRy L 20124F
SR 2.1 2.0 1.8 32 |4H8~12H
2 L= A 20124
PliEa 2.5 2.4 2.4 31 | 4H1~7H
VA =20y = Ry =N
PliEa 2.0 2.1 2.0 27 5;$fﬁa
DY 2.0 3.0 2.0 1

() A7 —iF, 3-ETHHMR LTS, 29HR LTS, 1-bF ViR L T2V, 0-fiE L T\,
WA Fa = MRggR

BEE | N T4 7T AEBINOPESIZEWT, BAY—EA0#iEL (LT 52 Lk EANME
Hxhs

B |1 N7 A TOVERINOPESIZE T 5 8GR kE 5K

2 NI A T IVERINOPESIZI T D BEER A

3 I A TIVERMOPESIZI T SR AT B

AL BEEDIRIE L 7o TV D B OFEHT OV T, k5450 AT D KA DPESH & B4 B9
V:ﬁkﬁ%ﬁéhfméoL#L@ﬁ%\uTwﬁm#%\_ﬂ%®7~&%%wfﬁﬁﬁf
AL B O E A RET D 2 S IREE LV,

Bz, TIPKA T A4 ) IZEASNIENY THY, URIOV AT ACEBESR W%
DT —EPBITTERVRWIZH D, LT, BRELMLERDLDZENTERY, F I *%%
ﬁkﬁA%ﬁ@\%&M@%#—Bxﬁ&%éMK:&u%m%@ﬁ%wﬁ%%ﬁé\%ﬂm
BrRELZTD, 2, ZBEEBRAOL2FIINTOETNEHET L L LEROVOESTH
Lo BT, FIATNAOEENBE SN TOLIELRBLTELY, 7ev=7 PoREL L



TOEEZHRHT DI EERMEET LI EEZXOND,

Ve 2 — DI, JEEIE I RERENIT R, BRBUOREFEEBVICEATHS, Z0
REER OO E D1-4-1 TR/ LBV | PDMBEEZICHEDEZEL LoV T T rY =7 M
THIfEIZ S, B S e Bbns, 2o, EiE7 vt R ZBW TR T XX HMIE
KDOEBYTHD,

3—5—1 uvzs boxr=KY) 7 LEHEIELE

Tu Y NTIEBBREL Y T EEO BRIV CIEE OO, FE Tk
DONWTHEHEAPITOIL TN D, 201146H DHFH L E 2 —THRSh7c ey =7 MNEBOE
WE=2 Y TR OIS v Y = 7 b BEEIC T A RIS O W TIX IS FEATH 5,
AL Ea—CHINTERSIZES X, 20114F7HIZPDM EPOERDBUWET &Nz, 7=, POEKDIE
B T L ICERELEFE ZRDT S 2T, IFHORFHLCHFIEIZ DWW TERSHE Cigan LoD, LA
BIEZT>TW5D, EEO—HITNERETH L2, ZHIXIPKOEREICE D L ZANRKRE L,
VAT LADNR—=U a T oI NEEThoTm Il bR a S bt BEbs,

3—5—2 +IATNAANEMY—E 2 Z— (PES) TOHEPRIES

A RRTTOETIZIERTH Y . W7 OEPRIR DM B - T D5 5 13
STHERZ->TWE, L E2—LIBE, Yav=7 MIWOBFTO T A 7 VPESE E#E Lfﬂﬁiﬂj
WADET N ER DX ERHEBZ ET 27 7 —F2#Wb L& L, 10T TOIE
IfHEERE6D LB THDH, FrP=r ML DEBERRENIEE S H D . PES Listd S
M AT R EREOR RITIE S T4 TAPESE 0 &< ($£3-5, 3-6, 3-9), EEIZEBLEN
B Lo THNTND (F£3-8), EHIZZINEDORERINKINFER & L CTHOPESIZHR T &, %
BUEZORD>THWDLHHLEHY ., ZOT7 Fa—FIEEL TVDHLEWNWR 5,

3—5—3 HEVEa—THINLERERED 7+ —7 v 7RI

EORPIILUTOLEEBYRIEHEATH D,

(1) ERBEMRIENTIZZEThH T H— 33— k& OIFENIBIT 2 Hmalikn A, 58 i
MAE—RNT v 7 LT,

(2) PES Listz JHWZEM Y —E XA DEBUFEOREN LRk D720, £, ke
HDEIRDHTOIZPES LISt ARXY — LV ERESND T ENHEE LR TR, TDOF,
20124E2 A ICMOMTO @ E T REN TV S,

(3) BB AT 2OHENM TN, 7Y =7 FAKELTE IBKOLF Y g )] »

WCHER SN Z L b holz, DBICRIVAT LAZHB LT TIPKA VT4 ) NIERIC
Wl EN5Z Ellholz,

(4) KIHHES MEEZTLETDH B TA TAPESOIRENY —7 v a v F#filit /> CIERNT

A T IVPES~SREBRILAE Z LT D, MOMTS EET HHHETIZI T 7Y = 7 M TEARI NI
BIZHEAMKHZITO L HOBHTW5D,



HAE  FHmRER

DLFOBHENOAT Y =7 FOZYSHITE W,

4—1—1 AV FRTTHREFEEREDAE

[EZ P HIBIEFTE (2004~20094E) | THRESNTZEEOO L ONKRELDK T TH -7,
[F & AkETHE (2010~20144F) THREMILKITRFE L7 2 —D HEOOE S TH Y | JEHILKIL
EZREAE LTSN TS, £z, KEEN36% (20024) 1. BERT 2 E0EMN Y —
ERIIEZOFEGHE THD L L, FTEBEADIX., BERNHE L 5@HFEH O HHERICS
WTF L TW2 (No.PER.O7/MEN/IV/2008 .

4—1—2 AVFERITIZBT2REHAT—ERICET A =—-XED—E

AV RR U TIZBIT 5 ISR IT20094E 08.14% 7> 5 20124E D6.32% MK T L TR 0 | JEF 722 %
FREORELD VKEERICH D, —H T, WELT61H ANTEEELEIREICHY . 1,4875 A
MTNEALDERERZ T RWEREREBICHS LHF I TEY, AWERT—EA~D
==X IEARE NN EBZLND,

4—1—3 HAROEMEDL (ODA) BUR & DA

AAROXFA > K7 TEBIEBEE (20044F) | 1285 &, MBS OOLE ST TRM
FEORMNEE] ThO ., ZHICHE#E LZEIKEOOE SR TRERKEOUEICE T HREA
V7T D] Lo TS, 2012F 4 ITRE SN ERIEEB G ETCIX, A4 KRR TR -
BN ZE MR T H7201001%, M e REmREDFEBL L ZOM G ~DOW KL %@ U= EN
DFTfFHE 78 - HlBAK E DR E, RIS OMMR, KEFERRYYE T3 2 Mags M o 5 ik 5 53 1 32
Thir BTN,

4—1—4 FEO@UM

TaYel MIR T VL OPESE EEA—SFy RELTED, FE#ZEML T, 1~
RAR 7 Tl PESOIE DT IR LR B O AMFENEENEH Y —E X274 L T 5,
LLNS, ZNHOKEIC L2V —E AT RNBEIFHILOLEALATH-T20 , WS
BEXEHETHANTHSZD, —HOKRIA N T —JgTho7o EIRENTH D, )i, PES
WM T 2B —EALGETOHFHDB AR THY . RABFEOIE G AW &b, thailt
— 77 4%y hELTOHEEGHFHFTES, MOMTL RO TH 5,

BAEOWY AN T Y =7 ME TR E TG T UEE WA ZIMERN IR SN S,
4—2—1 uav=r BEOEREKN

33T EBY, T A TI/VPES 10U T Clk, PES List: (% XL AT A2 EH L TEM
P —ERADEBNLEINTWD, ISHEFTOHE ST A4 T/IVPESTHPES Listé 2B KL AT 4



ol —EARMBINDIREIZH Y | EHELUENEBRITITONUTWAPESHEH D, 21D
DOHEFRIRM A DA NH D L 20124E9H D7 a Y-/ METHE I e Y7 N EBEILER S
nNaHEEZHND,

4—2—-2 Juvzl FEREERICHSTLITU Ny FOFE

PES Listix 4 > FRXx v 7 ORWZ+DICHEEF XA THAD 0 —T =7 OMAZEIZ T Y =
7 MZE-oTHE -BBESNZbDOTHD, NTATAPESHRINEIEATHIZ LIZL > TEHH
P—bREKFEL, ZORBEFNIENTA TAPESEHEFIN TS, HI-1TRLEZEBD
PESListz b LT r Y =2 hOT 7 M7y MR HEZERICHEBRL TWDHEWZ D,

4—2—3 Ymvzr bBEEERKOMEZR - HEERK

3-5-3Tk 7= B0  FrPd = MILWOBFTD T A TAPESICHEIEERCE=Z U 7 &\
STIEBZEF ST, TOHMAEMOPESIZBIEIEL L WO 7 e —F 2> TW\W5b, ZiLlE
NT7ATNAPESEFE RN T A TAPESO M FIZEBLELE LT OTIREER OO LSO ThoT H
bbb,

Fo, Imv s PEEERIZE o TEERIMNBSEMGELE LTIV =7 PTEMRINTZAE
Dk L CEIE 528, BB XEUV AT ANLA L) —CHESND Z ENRET LA TV
N, Ebbbrryxal FOE - [RICKEREEITE Z TV,

UTOBEHNOAT T Y =7 FOhRMETPRE LHE SN,

4—3—1 AROFEHRE

vzl FROI LRI AHBE B ICEHIATWS, fliX, BV —E
ZHEAHICB T A E, M. B OB @A I IPES Listd 72 ) THAEIZ 2> TRBY, f 4B
—IZ K NIERERE OBRIE v, R U< PESListE 2B B AT 2@ L CREAY—EAD
EFEFNERNAFEIC 2> TEBY ., FIATAPESICBIT A EBLBEIIHRN>TWS, £7-. 2D
BB OPESE G SN TIAN Y ZHE TV D,

4—3—2 FEADPLRE~DLH

7y MMOFPEFIEBN TELEBVEE VIR TH 7223, FRI L E 2 — LI,
Tua Y=l POIEMIIRIBIZAEY—FT7 v 7 Lz, ZO8ICBWT, HARDRI I HEICS
RN EFELELTUFRETLND,

(D) A FRTTHOH T 2 —s3— KR 725550 HELE S v/,
PES List& (B X AT LMIEHY —EADBEICAAIRBERTH D, 2D L2 TE
T 5E% L L CDDMP L DLMD2» 5 A BRLE ATz,
(2) EMHEMFOIRENFE EFB 0 ITbnT,
a7 MAPEICES U CEIIEMENIRE S, LEREWNNA 7y M Thbi
T2 LIk | ZHDPES Listiz D < HAMEE LB IR T AT LD R RWITHEATS,



(3) THE TTH4BARFIHEIZS I LT,
ETNAMOFBR2HH, N7 A TAPESI0W T GOl N®RTH-7e, £z, WF
EBITREZICPESN TR E REEZ AT LT TR, V—2 v a vy 7Rl E LTho
PESE A LTS, Z DI, HHEGEA ¥ —% v Ml U CUFHRIEA b ERYIC
fThihvTns,
(4) A — b XA206 %5 LT,
AU A2 —%IT5TZPESTIEWT G R ABRHSCREI MK OEH — v 20 ¥EBE
EAHME L THASN TV, MFEHEEMNLPESNTLRLTHRHIN TS,

AT B EOERIIEHAM R TH LN, FOMDIEDA %7 RRAET TS,

4—4—1 Ef7LEEOER A

TaYxel FORKE LT EEEOEREZBRIET 2 Z EIERHHETHLI N, EAY—F
ADHFETEARBEDOREXL2BEROONES>THY, ERAAALITHDL EWVWZ D, 72720, KA
ITHIR DORESCEEDRMIZE D EZADBPRKRENVEVN I TR EZH I XL TELERLD (H :
Kﬂ-%@@I%ﬁ%bﬁﬁfi%<@ﬁkiﬁi%ﬁ%&waé —EIC, PEEE.
KD N2 MGFIZEIT D RFEEE, AT B RNV R WEIANZ B B %)

4—4—2 ZFOMDE-BADA L7 K

H—lo, FuP s MR IMNASH FTOPES & E T V2N O 558 R o0 Fn LI, oo sz % I
LTWa, Blzxid, Yy IMOBBRIL N7 A TAPESEMH I L TY—2 v a vy 7% L,
INNDIBHFTDOPESIZV By =7 hORBEIF L CNWD, o, MAT V= MNTIENTAT
JVPESORRBR NG SN 7= Z &N & o NS TEHFTOPESIZE W TPES List2NE A &, H i
AT ARBINIT DN o TN b E R L TWD, £72, ¥ % > BN O 558 /12 N8 Bt OPES
TPES List 3 EH SN o X HEfiH TH 5,

B, eyl MREBRT AT a v TRMMETHY GoTBRENEKZID &9
Ko nlel, B HOPESHEORy hU— RNkl b RERA AT N THD,
—BlE LT FEH Ty UINOHI T =% — VIRPESIC L DV 3 7 v IV ZRERIIN N R v
BAPES~®PES ListDIE AR EB LB ICHOWTFES I LA B E LIclingrons, £,
AL KRR T TIEA—ARLSMSERIH LT, 2B ELOMHKLEO TRBICHEKEZIRY &> T
Do

B, DA R MEIINETELT TR,

DLF THRARZBURCAHS B OFE AL S ANE, ey 7 hoEmtireane AT 5,
4—5—1 % - HIERIE

KEROBWDIZHITO TEFFHHAHEBEFE] THLEEOOES2ER-STHEY, EREEZTE
FEALDO—E & L THRRENT WD, HEBEES TITHESEOSPMEED TEBY, ZDH



LOOEONBMIMOLEFEICHT LD TH D,

MOMT DGMPDO#E: 7' 1t 77T KZi%, TIPKA > T4 > ) OEEME K, SPME= 4700
PESORE )ik, BEBRNMHFHRBE ORNMIENAEENTEBY, ZabiTZ7 ey =2 FomE
EEETDHILDOTHD, £z, MOMTOEEIZ LV, PES ListixN 5@/ & IR - TiPESHE A+
—ERAEEMTHBEICHEBE L THOONLIES - ~=2T7 L THLZ ERHLNIZSN TN D,

4—5—2 HHfk - MBOOMRNIE

IuYxl hOFERER (PESListé (B IR AT L) ZFET HDIEIMOMT DGMPDD
DDMPEDLMDTH 5, Z 45 OFE TIiX20094E LAKE OBk B BUIME L TH 0 | 201341217
WAL D= D+ 37 TEPHER S TWD
%'mVAwTi\%%mﬁ®-h%k$ﬁ%é®ﬂ@m%iDﬁbﬂf\Aéﬁ%@%f
ELTWD, TEHETIE, fREEHIIHMFBN2LE VY ToNL2, File BN HIX
MOMT2» & HINBUFRHIZ T TPEAER SN D, Bl IX, TIPKA T4 > OFH%ZRIET S
ZEAHEME LT, DLMDIZ20124E4 I - 1i125,0005 1 > KRR 7T 4 1{§2,50007 1
YRRV TAETEER L, ZOTRICEASNL—Z—0F Y HFEHN, A ¥ —%F > b
K. RABHICRDIER., G¥oe=4 ) 7HH., KA ~OHERE (NoHk) BEER
TWDHN, AETHRNARIZHLE R TV EINEEHRRTILERND S, SHA X Ea—%
IToT-PESORETIE, BHYV—ERZRUT 272D DOMERTENHSICHER I TN D,

4—5—3 HAreo

AV RXVTENTONHE - V—2 v a v 7 KEPHE, 7uP =7 kT [EREZEE Yol
UfP&meﬁ%ﬁ&%ab1+%&ﬁﬁ~&m%ﬁ_%1t%%ﬁﬂﬁﬁﬁ%%x1%to
ik SE AR I B P i oD 28 B X BURE O 3 BYWHE B 23 EAEAT - T\ 5 Z LIz (BIN5E4K13 2009438
4. 20104E774 . 20114E294,), DDMPHIRD LB | AMERK O Y A% £ FIT-> T 5,

(1) 2012421, By Y UM TTr Y =7 NORBREILHT D720, X R450 T DPES%
WCU—27 v ay T aBELT,

(2) 20124F-6~9H . K ARG - BEMRICET 20HE BHM) 2 TEL TWD, WHETIER
NGS5, 1000 - TTOPESHAX L L 72> T D,

(3) IR MICET 2 Y — 7 by FAMER S LT,

(4) 20124F I3 M EFRE - BERMICE T HUHE ZBEIC T CEBIND, ZOWHED 72T
PES ListDi&E NGO —EBICHAR TN TS, 72, Z0I1F0, SREHME L i S 5,
(5) 20134 1XBUF O F5 @ FIFRATIZ 351 2 AHE LRI 2 T, BRER I FM RO HE 2 31F (%[l
04) TELTWD, K7Yuv=2 FORR (74 T/APESTOD M A) 2Kk IHT
WHEEY 2 — L OSET 1T 9,



bk ltBy, el MIIFEFEEBVIZT Y Ny hEAALTEY, Yuev=7 ~E
SR TR E CIDITER SN D b b, FHMESHE OBENO AL E, T rY =7 FOXR
WHEEHEEE LS, PIRELPRETH D, A7 FPREOEMRITIH Y. DROFEMED B
RINb,

Ta Yy MIFEEEEURE, FEEOA Y — K& FIFkEa24ER2ooH 5, FT A TIUH
DPESTIX, PES Liste B XL AT LAOTEHIZLVEAY —E2ADEFLENEATEY |
INDORBRMNIE N T A TIVPESIZIE K L, EONDPESTIZIEB U EIZORN>TND, T
Sl7uvel FORYMBENEHEHLMOMT, MIr@ R, - HPESIC X 0 fkke S vk, fER L
LCHEARDEMEEICERT 5 L Ebh 5,



5—1—1 7mav=J METIRRETIIHENEEN D FIH

(1) DDMPIZ20124F L B AR T Pk 2 5t R & T 2WHEDE Y 2 — N2 WET T2 2 &2 T
ELTWD, 7ry=/ NORBREKMIESLE W) ZLEThHLIN, EELInY—LE
L COPES ListOIEHN L RSN D L HIZ, ZOHENEY 2 — VIZHAAEND Z &
NHEETH D,

(2) W - HPESORE N R TAERBEHV — A ERMT 572012, MIrERILTHEE &
U CIESRIEM - BT KESE 21T 2 &Rk TWD, B, W@ oRMEKE TR -
ML_NWDOEBELE=HX) T L, KEBOT-DICKET OO —T 7 2 —L725, N
BROEMMEOE=4 T 7% L0k 2 72DICETH e ENEEE2EmT 5 2
EBRROHBND,

5—1—2 ML TRERD 5D HFIH

(1) RANFTHILDORFCEEORNEDIMBERICLIVHEDAXIIREIND Z LB H D,
TOLTEEEEZIFRT VDIIPESICT 7B 2T 5 Z ERELS TRWAL (i : [EEE., f
WIZEETHAXE) ThY, REREHY—E A2 EET 5 OICPESHtEt—7 7
43y bELUTHIET 2ERIKREIV, ZOEOITIE, PESHE ML TORM AR L, #
JC HIRIRCRE 4 D MR & B L e N OISR AR D Z ERNEEN D,

(2) MOMTIZH B EICBIT HSPMAEREL TW5D, ZHIZH-> T, ST /H132014
FETIZ NIPKAF T A v 2R2EICERT 3B THY, ZOEDICEMA~AD T B a—
HRERCHHE 21T > T %, DDMPHEREMMICE L TIE S ESERAMERL T R 7T L%
HLTWD, IR TRAEREHAY—ERAZRET 570X 0 D2 E OEEE N AR W]
KRCTHDH, BMEFENV—ER2OT OB ADRINT MIPKAFY T A 2] BDHEBICHNOND
T DT b2 BILE WAL - ERAZHRE WG T 2L ERH D, MHEFEMIZEL TH, £HE
MR ZIZAT 5 O TR VBIZIXH AR EMET HUHE IS DR 2 A Tl 2 IRiE T 2
L BT D ERUHET RS L SMEBE DOMITIZ L > TR ONEN 7 ER U E O KRS
Wb EBEZLND,

(3) MOMTIZV —727 L a v FHMi~OBHEICLY, ey xy M Lo TEK SN AM
OEBREZFEM LTS, ZHIEIMOMTO Y Y =270V =7 b OFANEZNRICTERT
LT LR TR ZNDDOBENHBRSOBENE 7 7 v aT v T 570K iFOa L
moTRY, SkbikiIn s Z ENEEND,

(4) BRARETERY —EXAOUBEDIMNC BINTEROEEL ST 5720, 2 OBEE BEkK
Mk BB Sk AN (B BAR CRE SN2 H6HE) TREET 5 Z L ITEE LV, 2D OFERE
ZHWDEEIIE. BRICB T 2AMEROZELTEE L TOoT o068l R3H 5, . 3
DOHOEETH DHRAFERE (R) IZR - HPESOEAY —EADERLEEZRTZ LN TE,
SPMOIEIE Th bk 3 (R) LEELTWD, MOMTIZF B ¥ =7 METH#IC BAr B
DL REET DB, TN O OHRIEZHETHNDL ZEREE LU,



SRRERROT BT = I\ﬁ?r c RSN DERITUTORICHET 2L EDRH D,

(1) MWL BIRICHE A TWDE T, MG OMHICH PO AT —7 RV — L ZDRE
R BIFRIE, %%&Tﬁiﬁ@mﬂ\ PR & BRSSOV TR B RS 7> O ATREZR IR 0 BAfEIC L T
KTLENHETHD, £, ZRNODORWHH T IZE > TERRDIRICOHENLETH D,
COXIRPICHETLIZLICEY, Tyl MPBETREFHOMOANET e —F
WL 720 BRI - BRIGIREIE - ERICORND LR END,



[

I
%‘lﬂ_‘l
&,

6%

6—1—1 AEOFEEDFEEHRN

SHLF#H2E LD . U TO4ERSEIOFED FER L L LTHET ATV, BT, s
HET D,

(1) 7uev=7 b HEOREBRIKN

(2) 2RO

(3) AL HEED Ak H A A

(4) B0 )AherE

6—1—2 THEME
(1) 7ev=7 b BEOERKRDI
TR ERFOPDMIZEB T 27 ey =7 M BEEEIX, [~ 7 A 7N OPESIZEB W
TAY - NETHERMNRERY—EARREEINDL LS RD)] LnwHrZ&Thy, EH
P —E & (PES Listic 3 < FPESO Y —E A [A b)) ROEELE L AT L (IPKF T4~
(BKOL) ) OiEHAD2oDME S 7 u Y =7 b BEOZERAR I DWW TR L7z iE 513
ToLEY,
. BAYV—E ROV T, FTATAPES (104077 TlE. A7y =7 O EY
THDHPESListiZE S — X F =7 (10HHE) 28807 V7 LTW5, £72, PES
List2y, &, B« HICMOMT 2L BIESNTWD, EBIE VAT A (IPKA T A v
(BKOL) ) @3 A K ONEHIZ DWW TIE, 20144 F TIZARR - TTOPESIZ Y AT A Dk & 7%
EBETH5O0TEBHBEIND TETCHD I EEMOMTE~OBEEY IZL VR TE T,
L2LARS, MOMTICBWTEMY—E R LV AT LAEFETHRNELR Y 4y
EPITONTWRWEDRH L Z &, A SHEICEZ Y FROBRNEZETHHRIZAL
EHINDDMN, VAT AR L TEPHBEBYEDNLTWDDONEMOMT R,
BT OHREEZ T ICA L T ARWAITRERL T LERDH S,

(2) &R F D EERCR L

EFROEBY | PESLItAMOMT 2> H2M, I - ficlES N TWD, £/, F 74TV
PESLUIAN DR E 2T H2MOMTEMRDO T —27 v g v FIZBW T, REHHEIZS M LT 7
A T OVPESORRENFERTIC /2 D72, T A TAPESUSN~L T B Y =27 N TS LM
RO - AR HLND,

(3) Az HHE D R FIA F
N7 AT APESHETIET DINC T D AL BEEDZER RIAZIZ DWW T, BRIFRE - G
£ DR ANE D BIREY - Bie EANTE RN TAERARER 72D AREOBERIZHS W THIRIC
BE BETAHAZEIIRELESZONS,



(4) 5% OW 1T REME
—HOHIK CIEN MO TZEBETCOREOHIIEKETIHLT LT, 5%DA 2 Ky
TICEDANHEE (M—ERERATLAORERER) ICEEPHLIZENELOND, 7
nYxZ NEBEEZERT D RIARE RS REBRERIL, DBENOIRE SN TNDH34 0
HOE R VEBI ORI E WX DN Th D,
LHBDOWMITE NI BERTH. L OEMREIZIX, EZYVOTay =7 MIBIZE VT, MOMT
MART Y 27 NOREYORFE~DORRZERT LD OFEIZHONT, MOMTE &b
WZHL - PR ORI ZNZn 0 TREOIEREL BB, METDHIENROLND,

6—1—3 F&

2011FE6HDOHFH L Ea—TEELEYe Y27 P AEOERICHET THEBEL TS, FTA
TIVPESTIE, A7y =7 FOREWMTH HPES ListiZEI b —E2AF = v 7 2By
U7 L, ¥BXEV AT LOHEA, HRICELTY, 20144 % TIZRE - THOPESICY 2T 4D
MR ERETHTOOTFENHBERIN TS,

Tuves/ FNEEEBBUORERT D HRIAR L o KRERBERIT, 20114FEO T L E = —
BOEMEOIFECLDEZANKREVEWNZD, Lo T, 7BV =7 METHOA LV Kxv
TOAMHERER (M- REIRATLAORERER) oW Tl EE 7+ —F 5720, EAY
—EAGBOEBPHEDOFHR R EbRET AMNERND D, £lo, AV FRUTIZBNTIL, #&#
FREDORELZGLHZEOTE RV ENE, BEHERECASHHEDOHFENZET 6N D, 21
O DOFE DT TG ~DEITE 2RI HIE (Mm@ TGER) 25 & & bz, RERBRT
FEEAEANT LI OB E—T7T 03y FEMET LI ERABROERDIFEE L THE->TW
%o A E~OLREOH I, THRERKE] ICLEET D720, RFTAREFEEHEZSZON
Do

RPFEDOFRERIZ OV T, 5HISEFFTMIMICERY FEDHNTWNDHEEBY THDHA, TR
MFAAERICS ML COFKITRDO LB Th D,

(1) PESListiz oW\ T

PES ListZA10H HIZ DWW TIL, b7 A TIVEREPES 107D 9 B2H ATz DWW CiEBEIC 7
U7 L, D8I ONTH KRIEREBN AN E, MY MANEATEZ TS, PES
Listix¥5 U EOAXY — L E LTHEESINTEY, ZOMESTRAHMLI N Z Lk, ¥
BUEOR VA ZED D )X TEERZILTHY, HMITRETHDLEEZD,

B, BERIPLHE N, EEREORYMATETTHITHNTZIEND THY, HRoZ L
RING ., B, TETA22NETO N T A TIOVEBLSOFT, BIZIE, TR UANOFT~OHE Y
HDP R INEHETH 5,

(2) T9EhigiE®R (IPK) T4 ) 1220 T

NPKA Y T A 2] IZOWTIE, F3LE THIZ 2B & 41T & 72BKOLRCIPK2.5 & W o 7o v
AT LEHRE LT THDLN, BMEMRKRONBTLREN TSR L, ELLD LH



NWTW5, FLOnbEL2EL it ETEAX—FLTHETRZIARD
ATNER L HEZ K > TV ZERBEBETHLEBZIONDEZATHLIN, 5%, T EEH
LEEbHIZ, WME, FIHEOERZEWTHET RERICOWVTIESEEL TV Z & & HfF
T2,

Fio, VAT AIZELT, HYOBELALNM NS RNE WD 2 E TIEZEOME N R
LHEMRAINRL o120, WRAREES., REQEKIZ/R 720 LRV D T, VAT A
WCE T Bk, EHL—L, WEFESICOWTHEEE LToBHRILEE - L— L5 W RE
EThdHEEZD,

(3) %O MAIZDONT

BER L7280, A FRITICBITHEBLEORY AT E 5> AZ— M LziEn
DVThHd, TNETORYMAHEEICOVWTIZIM T2 b0, TOHELLHER. E5K&
DHFEICHOWNWTIE, AV FRITHICBWTZINETULOENRNVLETHDL E B VR D,

O, Ty FRETTLHETOHEICENT, ZOHKDPDCAY A 7 WITHS<
(B U ELETEESEDLEOOWMYMAIZONT, MOMTIZH T2 5% 45 &H&fro L &
Hiz, 7av=7 MMETHDL, MNP0 T7 40 —7T v 7 TE5LH5C LT Z RN
BCThdHEEZD,

o, AV RRUTITBW T, #IGSHER S TWD R B, BGICE W TEEITE
DHADBED HND LI L TV 72DIZiZ, REA0OEmMEHE, Sk, BEE, BIMHRS
SESEREESEZEBEL, fIESCY AT AOBE AR T TR, MHRIICHEE L TN Z &R
FOMETHSLH), MZa—F 4 x—F—L L TOKEZH-THEH I ZLZ2HEHETLHDT
HIE, FHENBESIZCOWTOEBLLETH D, MFH CTOESIT L LT, AERXMLER
THEREZMEL, M, B HICEBRL TN ZERETHA D,

— 5T, BGOEBELCHEOBREIZOVTHLARENHMICIHEEL, TRELEITGTT
HAAEADRE L « lFEIZKMSFE TN Z &b, BBLER-TLDEEZD, BIFZICBITS
B WEDT- DI, PES List% 275 H L CPDCAY A 7 L &EI LTV & & iz, AEICBW
TH, WYMAOERIE, RE L, kFEDOH, PDCAY A 7 W LD 21T > T <
VERDDLEEZD,

(4) ZoDfh
AAENZBWTHG ORI Z IR L, REICRC THRORE - MRS L
EHIT, BIGOEEZEE R TR R E - BIEE2T22 K012 T 2720, AR Thivld,
FRERAIC, BIGOEBICHEB LR - TREZ —EHMHAE ICHN S E2H O FEIZONT
BT 22 b —ZOMEITZHL2 DL EbD,



PDM

PES 45

10



Dr. Dra. Reyna Usman. MM

Mr. Wisnu

Ms. Yanti Mayanti

Mr. Agus Sudrajat

Mr. Harry Syusman

Ms. Ema Prihatini

Ms. Anna Kurnianingsih

Mr. Ahmad

Ms. Enik Nurhayatini W.

Mr. Ronji

Mr. Abdullah

Ms. Elizabeth

Mr. Roso

Mr. Abdul Fatah

Ms. Sulytanti

Ms. Erna

Mr. Tasripin

Mr. Agus J. Santoso

Ms. Urie

Mr. Tarwoko

Mr. Yono

Mr. Agus

Mr. Gaimah

Mr. Henri

Mr. Martadi

Mr. Srisurana

Mr. Sudaryo

Mr. Muchdar

Mr. Syamsu

JICA

31




32




R—rry FPES A5HER

- SaySvhl | EAUR ﬁ’“""_x EDJW ] E)W

“Kab.Kulon Progo

+32(*) KabGunungkldUI R 2 ErE R %IBlllﬂﬂﬂl!!llllllllnﬂ!ﬂEnﬂ!lb

Kab.Sleman L LEDN 2 RETILRES M5ATIL 108

[icoicazc | mVIIEEE.HHHEIHHIBHII!HHIIHHHEHHV

(*)

¥y ://5‘-"4’]"75‘“ d'” “"l _____
CwE || sE | o R
@EEEHEIHHHBH‘..::HI*:‘-‘H.HH'ﬂﬂ.-nwﬂ-I"EH-ﬂ!.H'l.n'ﬁ'HHnﬂﬂﬂHHIﬂ’ﬂﬁﬂﬂu@‘ﬂﬁnﬂﬁﬂﬂllﬁﬁﬂﬂHBEEHH@@
ARTUR b a e ey DU I SUD2 SAT 74 EEAV Y A AAST LA
RAC- S | T " | :
*éﬂﬂfﬂ%ﬂnﬂ;;‘“H;-’I.\.‘{'?‘JELL.E!'IIIHEHHJElﬁ’WEI:LPEHEEEEHWHE‘EEWHMEH‘Eﬂw'ﬂ”ﬂ;ﬂﬂvuu“‘“‘”ﬂ;‘“!mﬂnwﬁmg

Kab Wonoglrl Kab Banjarnegara Kab ”BOYOIé'Il Kab. Banyumas
Kab. Purworejo Kab Kudus Kab Batang, | Kota Magelang, Kab. Pemalang, A

Kab. Tegal, Kab Grobogan Kab Blora, - “Kab. Magelang,: Kab Rembang,

Kab. Pekalonga__n Kab: Cllacap, Kab Klateh' “Kab. Kendal, Kota Salatlga |

Kab. TemanggU'ng, Kab Wonosobo, | KotaSemarang, Kota Surakarta, . Kab. Sukoharjo
Kab. Karanganyar, Kab. Kebumen, o Kab.Jep_ara,. Kab Brebes, “Kab. Demak,

Kota Pekalongan, Kota Tegal

WL AL—E 4 TAOL) WEGHSAIN A L—E 2

(- H




3. oz H METHOEEZIO—F

7Ry MR TI (20124 9 B) D& (FIE5MY) &77°0-F

| 2otho BERES
| #iE
5 | PES List 058 (7 | PES List ot o

Elzy 7YX M OE| o,
| RSV R B

BKOI. Nasional @
ﬁ%E%&WDTW?éo

FEEAEE T O BF
E, V—Zav”
ALy,




PDM HET DNE L B
PDM 0 PDM 1 KR - Bl
(FITAAERREBEA T Y=y Ml | (PRLY 2 —0REEZIT T20114E8 AT
AT EER) _ BRI
Lfr AR TRTDEEESCICHWT, WEINLER| M 74 7 AKKEN*D PES RWT, BAP |+ ESC LW 3 &% PES (TEFE, A Fxy¥

LELRENE
=

T RBREHEND LI LY ERMELE
Enb

1. BE ESC o351 BELRERA %ol L&
%

2 BT ESC LB ARAFEEEN %Ll b
A

3. i®FE ESC (oI AR FF LD =%+
b

—EAOEREZT BT L I LTIV ERAE
#EEn3

. "SA FAERMO PES BT AREK
R 5
2. F3ATFAERMND PES ITBIT S BEK
AN
3, FEATAERMD PES IR BRAFE
2E

FTTERSNTWAEMICERE L, PES
LIER - O FEEREETOREEEAE A,
o PDMO Tiint@@Es T2FE] & o Tk
M, FOHmEBITAEE T, WETICE
D, "IFATIERD TMOEE, FFA
THEMPES 10 HFT & ETA 2D 354
| FIOPES ML anL T LT,
cTuPxs FPEEOEBELEERb-oEL

HEER LT,

o BERDT —F Th HBEGE - RAFTRREC
DWTIEHREOLEERT AL & & L,

o [RIEE] #L0 BEMCT I TF
BoREE) & TRERAR &L, BF
R nYes FTEARFBVWERABERKD
BERICLRZRD,

=T N A
BAE

TATOBE ESC IZBWTATE - RIETHHE
HiEBRAY—ER [BIFO)~@D&EA- 6
EINEY-ER)] BEEERA LIRS
(1) TEEMRGO EH L, Rk AERIEHSE
T ARIBEEEOUE

Q) RABRIOEREIC LD RAEFOUE
(3) 2rtPa—FEAneF—2EEEBRAO

kA FAEREMNO PES TR WTAYE - A1
TEHBALRER Y- [T~ @) D8R
NeEMBEINTZV—ER] BEHENDHED
s

(1) BEEMEBROERESHRERATEIEHSE
o L ARIGEEREOWE

Q) RABHOEREIC LARAEEOWE

o PDM 0 TiZxt &A% 100 ZETD ESC & 725 T
WhRTr Yz s "ATORBEBIFIZE
NVERRBZ LB oT, PEALE—FA
T, BYoBBIcB TS ERTEEEEL
T, EERICA AT S PES & 10 A FT, IR
R DR R R A5 PES & 35 AR E
LTERELE, 2Tk 7M 45 ZF,

¥WNAd T

d

HE 7 SOl



AL L DEFER - TN RTRER NS
O

@) AREFORRC L - EECER BED
HER L

(3) FrE=2—FERWEF B ERD
YAFW L DR - SRR ERER N R
PES

(4) FHAZEORRISL- - EHKOERE,  BE D
Ly

s B LT OER - RONFICEE LR
by,

TuYes b
BEEOIEE

1. BE BSC BWTAEFHEESIE
(IPK/D) DFRaE s ax 4L E 725

2. JBE BSC RBWT, BEBXZEV AT L~

OBEREEE S o BN 28

3. BFE ESC IZBWT, #EEFELV AT L~

DBFFER N xx HHELLEER S

4. JBIE ESC W T, HETEEHRERR

25 xx %4 %

5. BE ESC AIAFOERAY—EYR~DOHER

BEDY 5 ERMERTME T o (TFET 2

1. FS5A TAERMIZIBNT PES List TR X
NP — v 2 EHEEF T PES 0¥

2. bFATAERMZBNT PES BIAA (kK
BEEUVRASE) ORI —ECA~DHEED
EAn

*PDM 0 DFEEB2 L I ETHEDEELE
FETakd, HikkEioi,

cHEEE 1 & 4 oW TiE, BRAT-YROHK
E% PES List THER T2 L0 E L TEEL
7=e

s FEAEE 5 VL. BlELL EdES -7 M)
FANZOVZ & L (BHE & ol
L 2B5R, BROEEEITFRED),

TR b1

WEESC o@EICHT2E. M, R’ -To#
BRI, FHABF LR EIND

PES OEEETAE, M. & - fo#H
H P ERRREIZ A5

« ESC 135 PES ~DEFREHD A,

T hFy b 1|1 FNL R HTEET ATz B0 L B, M. B OB EEKE R USSR e iz 0T T iRl LT, 2R
DIEE T, BMFEO I L %Pl ENEE L7 L EE | BRI R<5h A ETh BRI SEERIRD I EDE
% L7,
T rF o F2 [REESCIEBWTERTAAE - RIETHE |PES R W TEBENAIAE « AT TEHZER e BSC 25 PES ~DEFREHD I,
MIREEY — A0S & EEFIEARARIC | 2EAT - RAONE X EREEHEAREC 2
L) &)
TNy k2021 Fadc s ML YSEENSZERY—|2-1. PES List WERICERAP—EYREWEHET |« PDMOOIEE 2.1 L 2.2 [ IEHERTHLHT-
DIEHE EAv=maF A, ¥V AHERA V|2V LTHRAZNS DEIER L,

F o2 T AOEE x U5

22, FEFVESCIBWTMEENTZERF—
ERvma T, EETn—, AMERSY
F 2T AOFATOMWRED 5 BT xx

2-2. PES List ¥ — ¥ AHEAY —/LE LT
FIA+ 2 PES ¥
23, BEEFTIEL AT LEFAT 5 PES i

o W EFDIL PES List X EFELEL AT LN
BRAV—ERAD2FETELE LTODEITHY,
YLD A D b, i, B
WHEFOR X EEA L PES O THEN




WZETD
2-3, ESCREF = w7 U X b4 _THESC
AT END

WCRAET 5o & & Lin,

T RTy b3

EF/LESCILEW TR ABR# s SOER
YA BUEEIND

b A T AERE PESHIZER VTR ABRIEHRE
FEteERY— AP NEIND

* ESC #* 5 PES ~DAMEE DI,

TR b 3|31, £F /v ESC ICBWTAHEIFMEESME | 3-1. PES List TREN LY~ EAREESH|» 7oz s FEEOKEAKITER LN
DIREE (IPR/DD TS xx /EM 72 3 + 54 7 AEHR PES D 73 - FE,
3-2. EFNESCIBWT, EEHE AT L |32, FI4 FAEBPESIZIIT 5 PES FIfF
O RFGRTEE DS xx HEAELL L& B REBERURAE) OBRY —E2~0%
3-3, EFAVESCIZRBWT, EBEXEV AT L BOESN
OB NS xx PR E L 72 B
3-4. BT VESCHIAE DR A~DH
BEED 5 BRI C xx WET D
FLR 4 EFIVESCTD / D URMOBREESCIE | F T4 TAERPES TD/ U DR T4 7 [« ESC i PES ~DHFHFEED A,
BRXihD NEREMN OO PES inBEE &1L 5
f5iE 4-1. BRAYV AL BENTHE - KE |41 BRY-CRACELIRANTE - KEFE |« BES . B@ELr~r EEE—7 v )

BEAS T EEESCHEE Txx%EL iz
¥

42 BRAY—vr2nhdhbd I+ — 8
& - KEFEIWZEL T, NEOmEEMN
5 BEREEEAME T xx WET 2

A2 ) 7 PES D
42 FERH— R hvhrb o I —  BHE -
KENSEIZE T2 2MEOBREDES W

EANIZNT & & L7 (BHED & D LesiAs i
L<22, BROGELT D),




i

MINUTES OF MEETING
BETWEEN
THE JAPANESE TERMINAL EVALUATION TEAM
AND
AUTHORITIES CONCERNED OFTHE GOVERNMENT OF INDONESIA
ON
JAPANESE TECHNICAL COOPERATION PROJECT
FOR
DEVELOPING CAPACITY OF PUBLIC EMPLOYMENT SERVICE CENTER (PES)
IN THE REPUBLIC OF INDONESIA

The Japanese Terminal Evaluation Team (hereinafter referred ta as “the Japanese
Team”) organized by the Japan International Cooperation Agency (hereinafter referred to as
“"JCA" and headed by Mr. Takayuki Kondo, visited the Republic of Indonesia from the 5 May to
the 16™ May 2012.

During its stay in the Republic of Indonesia, the Japanese Team had a series of
discussions with the Indonesian authorities concerned, jointly evaluated the achievement of the
Project for Developing Capacity of Public Employment Service Center (hereinafter referred to as
“PES") in Republic of indonesia (hereinafter referred to as “the Project”) and exchanged views on
the project activities.

As a result of the discussions, the Japanese Team and the Indonesian authorities
cancerned agreed on the matters referred in the document aftached hereto.

Jakarta, 15" May 2012

TS

Mr. Takayuki' Kando Dr. Dra. Reyna Usman. MM

Leader Director General of Manpower Placement
Japanese Terminal Evaluation Team Development

Japan International Cooperation Agency Ministry of Manpower and Transmigration

Republic of Indonesia
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1. Introduction
1-1. Background

Since the economic crisis in 1997, the Republic of Indonesia had experienced continuous
growth of the number of the unemployed, hitting the complete unemptoyment rate of 11.24% in
2005. Moreover, the global financial crisis has hit the Indonesian economy since 2008 and the
situation of employees has become worse and more unstable. Public support for the unemployed
is one of the most important tasks for the Indonesian government.

The Ministry of Manpower and Transmigration (hereinafter referred to as “MOMT”) takes
charge of public employment service in Indonesia and hasg local labor offices around nationwide.
However, due to low awareness for public employment service and insufficlent quality of the
service, the public employment service had not worked well in terms of reducing the
unemployment rate.

Under the above-mentioned situation, the Government of the Republic of Indonesia
requested the Government of Japan to support them improving the national employment service.

The Project was launched in September 2009 and will be completed in September 2012.
As the project finishes in September 2012, JICA dispatched the Japanese Team to the Republic of
Indonesia from the 5™ May to the 16" May 2012 for the purpose of evaluating the achievement of
the Project. The terminal evaluation was undertaken jointly by the Japanese Team and Indonesian

authorities cancerned.

1-2. Objectives of the Evaluation
The objectives of the terminal evaluation are as follows:

(1) To grasp the inputs of Indonesian and Japanese sides to the Project and sumimarize the
achievements of the project activities.

{2) To conduct a comprehensive evaluation of the Project from the viewpoints of five evaluation
criteria (explained later in this document).

(3) To make recommendations and lessons leamt from the Project for future cooperation on the
same field.

1-3. Schedule of the Japanese Team
The schedule of the Japanese team in relation to the evaluation is as follows;

Date Shimizu Suzuki Other members

5t May |Arival at Jakarta

6" May |Move from Jakarta to Samarinda |Arrival at Jakarta

7" May |Interview at Samarinda Labor Interview with JICA experts
Office and East Kalimantan Labor | Move from Jakarta to Semarang
Bureau

8" May |interview at Panajam Paser Utara | Interview at Central Java Labor
Labor Office Bureau and Semarang Lahor
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Interview with a JICA expert Office
a"May |Move from Balikpapan to Jakarta | Interview at Sragen Labor Office | Arrival at
and Karanganyar Labor Office Jakarta
Move from Semarang to Jakarta
10" May |Interview and Discussion at the Directorate of Domestic Manpower Placemant
Meeting within the Japanese Team
1" Interview and Discussion at the Directorate of Labor Market Development
May Meeting within the Japanese Team
12" May |Preparation of the M/M draft
13™ May |Preparation of the M/M draft
14" May | Discussion on the M/M draft with the Project
Meeting with JICA Indonesia
15" May | Discussion with the Director General of Manpower Placement Development
Discussion on the M/M draft with the Project
Signing of the M/M draft at JCC
16" May Report to JICA Indonesia and the Embassy of Japan in Indonesia
Departure from Jakarta

1-4. Members of the Japanese Team
The team is consisted of 5 members. The list of the members is as follows,

No. Name Job title Occupation Period
Mr, Takayuki Director, Social Security Division, Human gh May-
1 KONDO Team Leader Development Department, JICA 17 May
Policy for Section Chief, International Affairs 9™ May-
2 |Mr. Isao ARAKI |Employment Division Minister's Secretariat, Ministry of| __
Stabilization Health, Labor and Welfare 17" May
: . Vice Chief Officer for Vocational 9™ May-
3 mlrﬂunefuml I;’gtr)‘::iz:mployment Guidance, Employment Security Bureau, | s My
Ministry of Health, Labor and Welfare 177 May
Mr. Takashi Cooperation Officer, Social Security Division, Human 5 May-
4 )
SHIMIZU Planning Development Department, JICA 17" May
. Senior Researcher, Foundation for 6" May-
5 g&ﬁ%ko g?a']ﬁg;:gﬁ and Advanced Studies on international h y
Development 17 May‘

1-8. Methodology of the Evaluation

In accordance with the JICA Project Evaiuation Guideline, the terminal evaluation of the
Project was conducted. The definition of the five evaluation criteria that were applied in the
analysis for the evaluation is given in the table below. The Project Design Matrix (hereinafter
referred to as "PDM"} and the evaluation grid are shown in Annex 1 and 2.
¥




Five Evaluation

Criteria Definition as per the JICA Evaluation Guidelines

1. Relevance Relevance of the Project is reviewed by the validity of Project Purpose and
Overali Goal in connection with the Government development policy and the
needs of the target group and/or ultimate heneficiaries in Indonesia.

2. Effectiveness | Effectiveness Is assessed to what extent the Project has achieved its Project
Purpose, clarifying the relationship between Project Purpose and Qutputs.

3, Efficiency Efficiency of the Project implementation is analyzed with emphasis on the
relationship between Outputs and Inputs in terms of timing, quality and
quantity.

4. Impact Impact of the Project is assessed in terms of positive/negative, and

intended/unintended influence caused by the Project.

5. Sustainability | Sustainability of the Project is assessed in terms of institutional, financial and |
technical aspects by examining the extent to which the achievement of the
Project will be sustained after the Project is completed.

Data collection methods used for the evaluation by the Japanese Team was as follows:
(1) Literature Review (Progress repors, reporis of JICA short-term experts, relevant policy
papers, statistics, etc.)
(2) Interviews (JICA experts, Indonesian counterpart personnel, provincial labor bureau staff,

staff of regency/city labor offices)

2. Project Achievement
2-1. Inputs
2-1-1. Inputs by the Japanese Side
(1) Dispatch of Experts
Thee fong-term experts and seven short-ferm experts have been dispatched in total. See

Annax 3-1.
(2) Counterpart Trainings in Japan
So far 27 personnel participated in the trainings in Japan in FY 2009, 2010 and 2011. See

Annex 3-2. In FY 2012, one training course is planned with participation of 9 personnel.

(3) Provision of Equipment
Twenty motor cycles were provided to MOMT to distribute to 10 regency/city labor offices.

(4) Locai Operation Expenses Borne
See Annex 3-3.
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2-1-2. Inputs by the Indonesian Side
(1) Assignment of Counterpart Personnel
See Annex 4-1.

(2) Project Operation Expenses
See Annex 4-2,

(3) Other Inputs
Office space for the Japanese experts has been provided at MOMT, and the expenses for
electricity and internet has been board by MOMT.

2-2. Quiputs
2-2-1. Output i

Output 1 The cooperation framework among nation, provinces, regencies and cities
regarding management of PES is clearly identified.

Indicater 1-1.The cooperation framework among nation, province and regency and ¢ity, and
the role of each organization are clearly stated.

(1) Achievement related to Indicator 1-1

In February 2012, the Directorate General of Manpower Placement Development
{(hereinafter referred to as "DGMPDY) issued an official notice titled “Utifization of the PES List in
Employment Services,” in which the PES List is recognized as a standardized guidance and
manual for providing services for provincial labor bureaus and regency/cily labor offices
(SE.01/PPTK/AI/2012). The manual has been distributed to all the labor offices in the country, via
the provincial or regency/cify governments. The manual states the roles which shouid be played
by each of MOMT, provincial labor bureaus and regency/city labor offices.

So far, two workshops regarding the three party’s collaboration have been organized in
April 2011 and March 2012 with participation of the labor bureaus of the targeted two provinces
and 45 labor offices. In the second workshop, more than 90% of the participants answered that
they acquired “good” or “fair understanding” of the similarities and differences among the
employment services of MOMT, provincial labor bureaus and regency/city labor offices and of the
three parties’ problem-solving in employment services.

Most of the persons interviewed during the evaluation survey answered that they “clearly
understand” the cooperation framework.

2-2-2. Cutput 2

Qutput 2 The contents and the implementation procedure for fair, equitable and efficient
employment service implemented by PES are clearly identified.

Indicators | 2-1. PES List is officially adopted as a tool of employment service improvement.
2-2. Tha number of PES which utilize PES List as a tool of service improvement.
2-3. The number of PES which utilize the deveioped operation support system.
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(1) Achievement related to Indicator 2-1
As mentioned above in 2-2-1.(1), the PES List is now officially regarded as a
standardized manual for employment service improvement in the country.

(2) Achievement related to Indicator 2-2

The original version of the PES List is a long manual which included more than 100 check
items for employment service, and then the short version was developed as a handy manual by
summarizing the original version to 10 most important items. The both versions of the PES List
have been used at the 10 trial labor offices. According to the personnel interviewed at the labor
offices, it is used not only for checking their performance with 10 criteria but also for preparing
them for job canvassing and counseling.

The PES List is highly appreciated by many users af the provincial and regency/city level.
Comments of the interviewed include “it is easy to understand,” “It is handy as it is summarized to
have 10 most important check items,” “it reminds me of important things for job counseling,” etc.

(3) Achlevement related to indicator 2-3

As an operation support system, various applications were used in the country. Some
labor offices used an application system which they originally developed, and others used the
system suggested by MOMT. Even within MOMT there were different systems; BKOL Baru was
developed by MOMT in 2010 and then it was revised as BKOL National by the Project. Finally,
MOMT decided to integrate IPK and BKOL in January 2012 to be used nationwide. The latest
version “IPK Online” was released in April 2012. The iabor offices are in process of switching to
this new version. MOMT is improving it to make user-friendly. For example, MOMT is trying to
transfer the data smoothiy from the previous version BKOL National to IPK Online.

Before IPK Online was installed, BKOL Mational was an application recommended by
MOMT. Nine of the 10 trial labor offices had used BKOL National and one used its original system.

2-2-3. Output 3

Cutput 3 The employment service including the capacity of job canvassing in Trial PES is
improved.

Indicators | 3-1.The number of trial PES which satisfy service standard stated in PES List.

3-2.The degree of users' '(job seeker s and employers) satisfaction to employment
setvice of trial PES.

(1) Achievement related to Indicator 3-1

The result of checking service performance of the 10 trial labor offices with the PES List
is shown in the following table. Two labor offices (Yogyakarta City and Bantul Regency) have
already satisfied all of the 10 check items, and ancther two (Semarang Regency and Pasuruan
Regency) have got nine. Most labor offices are improving each time they check their services.




Even though they have not satisfied all the items, some offices have reviewed the result and taken
actions for improvement. For example, at Semarang Labor Office and Sragen Labor Office, they
discussed why they could not satisfy some items and then have overcome them.

The 10 trial offices use the PES List In their own way, and among them three offices use it
regularly, such as every three months.

Start of the July-Sep. Oct-Dec, Jan.-March | April-June

Tral 2011 2011 2012 2012
Pati Regency March 2011 7 8 n.a. n.a,
Semarang Regency | March 2011 n.a. n.a. 9 g
Sragen Regency May 2011 n.a. 7 8 8
Yogyakarta City May 2011 n.a. 6 7 10 -
Bantul Regency June 2011 n.a. &) 6 10
Padang City July 2011 n.a. 8 n.a.
Makassar City July 2011 7 n.a. n.a.
Samarinda Regency | July 2011 5 n.a. 8
Pasuruan Regency Aug. 2011 6 9 n.a.
Bandung City Sep.2011 | __—— 6 n.a. n.a.

Note: The results are what were reported to or checked by the Project. It is possible that offices actually
do the check even though they do not report to the Project.

(2} Achievement related to Indicator 3-2

Since February 2012, some offices have started a satisfaction survey of the users {job
seekers and employers). For example, at Semarang Labor Office they conduct a survey once a
month, and at Sragen Labor Office they do it every day and examine the result every month, At
both offices the staff shares the result and discusses actions for improvement. Not all the offices
have reported the result to the Project bacause it is not obligatory. Some avalilable results are as

~ follows. All the users were “satisfied” or "very satisfied” with all the items.

Usage of the Staff's Window Quantity of | Survey date
facility aftitude service responses
Semarang Regency 9 Feb.
Job seekers 2.5 2.5 2.5 22
Employers 2.8 2.6 2.0 3
Yogyakarta City 7 Feb,
Job saekers 2.1 2.2 2.2 10
Employers 2.3 2.6 2.3 2
| Bantul Regency 8 Feb.
Job seekers 2.4 2.4 2.3 20
Sragen Regency May
Job seekers 2.3 2.3 2.3 34
Samarinda Regency March-April
Job seekers 2.5 2.4 2.5 89
Padang City 7 Feb.
Job seekers 2.8 3.0 2.8 5]

Note: 3-Very satisfied, 2-Satisfied, 1-Not very satisfied, 0-Unsatisfied. Regarding the result of
Samarinda Regency, the Japanese Team
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2-2-4. Output 4

Output 4 Know-how obtained in Trial PES Is transferred to other PES in Trial Provinces.

Indicators | 4-1.The number of PES in which persons concerned received training / round
guidance about employment service.
| 4-2.The degree of satisfaction of participants of seminar, training and round
guidance about empioyment service.

(1) Achievement related to Indicator 4-1

In Central Java Province, experlences of the three trial labor offices have been shared
with the other non-trial 32 offices. The Provincial Labor Bureau conducts a workshop every year
and the experience of the trial office and of the participants of the training in Japan have been
shared.

In March 2012, MOMT organized a workshop in Semarang, Cenfral Java Province to
disseminate the experience of the trial offices, where 75 participated from the10 frial offices and all
other labor offices of Central Java and Yogyakarta Special Region.

In Yogyakarta Special Region, the provincial labor bureau hosted a workshop in April
2012 to share the experience of the two trial offices with three non-trial offices. Twenty participated
in this workshop.

(2) Achievement related to Indicator 4-2
At the workshop in Semarang in March 2012, the participants evaluated it as follows.
Most participants found the topics useful to their job and had “good" or “fair” understanding of

them.

Good Fair Poar
' 1, [sthe following useful to your job'y | e
- ProgamofPtS ] 4% ... 26% | | 0% .
= SPM 81% ... .19% 1 | 0%_.....
- BROLandiPK 80% | 7%} 3% .
- PES training 68% 28% 4%
|2 How is the following presentation? 0 e
- Programof PES ) S58%. . f..... 4% . 1%
o SPM e} T2% | 28% ] 0%
- BKOLand IPK 4% | ... 23% 1 3%
- PES training 71% 25% 4%
3. Now how is your understating on the following? | |
- Employment service of the provincial iabor 46% 52% 1%
...... bureaus and of the regency/city laboroffices | | L ..
.-..._Problem-solving in employment services | __ 5% | . 49% | ... 6%
- ___Employment service forthe community | - 4% 1 ... 58% .. 1%
- Objectives and methods shown in the PES List 42% 57% 1%

Besides the above tesult, many interviewed staff of the regency/city labor offices
answered that they are satisfied with the monitoring visit of ihe provincial bureau and the training

e
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2-3. Project Purpose

Project Fair, squitable and efficient employmant services (services improved in terms of (1)
Purpose - (4) below) is provided in PES in irial provinces.
(1) Improvement of job-seeking tasks by the implementation of career counseling
and provision of accurate job vacancy information etc.
(2) Improvement of the job-placement tasks by the implementation of job
canvassing etc.
{3} Provision of effective and efficient employment service by introduction of the
data management and operation using PCs ete.
{4) Implementation of tasks responding to users' demands and skills development
of staff’'s capacity
Indicators | 1. The number of PES which satisfy service standard stated in PES List in trial
provinces,
2. The degree of users’ (job seekers and employers) satisfaction to the employment
- service of PES in trial provinces.

(1) Achievement related to Indicator 4

The performance of the 10 trial offices is mentioned in 2-2-3.(1). As a result of the trial
activities, many cases of service improvement have been observed, as shown in Annex 5,

As for the 35 non-trial offices, it can be said that all of them are ready to stari the services
based on the PES List, from the following reasons. First, they have received the manual and
instruction in the workshop held at Semarang in March 2012.In this workshop the offices
conducted a self-check with the PES List and scored 4.9 out of 10 on averages. Utilization of the
PES List depends on the iabor offices. As of March 2012, among 32 offices surveyed one
answered that it used the PES List regularly and seven answered that they used it at least once.
For example, Karanganyar Labor Office self-scored eight items in March 2012, and now they have
improved the rest fwo. Second, {PK Online has been started at the 35 labor offices. Among 35
offices, 29 had used BKOL National as of March 2012.

(2) Achievement related to Indicator 2

The resuit of the user satisfaction survey at some trial offices is shown in 2-2-3.(2).

As for the non-frial offices, some have started the survey. The following is the recent
result. Most users are satisfied with the services of the non-trial offices,

Usage of the Siaff's Window Quantity of | Survey date
facility attitude service responses
Gunungkidul Regency
Job seekers 2.1 2.0 1.8 32 8-22 April
Sleman Regency
1 Job seekers 2.8 2.4 2.4 31 1-7 Apri
Kulon Plogo Regency
Job seekers 2.0 2.1 2.0 27 1-10 May
Employer 2.0 3.0 20 1 1-10 May

Mote: 3-Very satisfied, 2-Satisfiad, 1-Not very satisfied, 0-Unsatisfied.
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2-4. OQOverall Goal

’T)verail Employment is promaoted through strengthening the function of empioyment service
Goal in PES in trial provinces.

Indicators | 1. The number of registered job application In PES in Trial Provinces
2. The number of registered job vacancy in PES in Trial Provinces
3. The number of filled job vacancy in PES in Trial Provinces

(1) Achieverment related to Indicators 1, 2 and 3

Statistics of registered job application, job vacancy and filled job vacancy have been
partially submitted to the Project from most of the offices. However, from the following reasons it is
difficult to verify the data as the Project's effects at this moment. First, the IPK system has been
modified just recently and the past statistics cannot be transferred to the new system (IPK Online)
at present. Second, the numbers of job application and job vacancy depend on many other factors
besides improvement of employment services, such as economic conditions. Also, these numbers
increase much in the year when government emplayers are recruited. Third, it is early to expect
the change of these numbers as effects of the Project, as the activities have started last year at the
trial offices and just this year at the non-trial offices. '

2-5. Project Implementation Process
(1) Monitoring and modification of the project plan

Based on the recommendations made by the mid-term review team, PDM and the Plan of
Operation (hereinafter referred to as "PO”) were revised in July 2011, The Project conducts regular
weekly meetings where the activity progress and issues are shared. When necessary, PO has
been revised regarding timing and persons in charge.

There has been no delay in activity implementation especially after the mid-term point
One of the promoting factors is that the Project made clear the Project target and objectives soon
after PDM was revised, and has shared it within the team.

(2) Follow-up of the issues pointed out in the mid-term review

Some issues were pointed out in the mid-ferm review, and most of them have been solved,
which include: (i) to make clear the objective to speed up the activities, (fi) to recognize the PES
List as an official tool, (iii) to improvement the operation system, (iv) to utilize the personnel trained
by the Project, and {v) to revise PDM and PO.

(3) Extensive activities in the trial labor offices as a strategy

As Indonesia is geographically large and the situation of decentralization varies, the
Project 1ook a strategy to select 10 trial areas and concentrate on the activities there. This has
worked; substantial changes were brought to these areas, and these changes were introduced to
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Although the 10 trial labor offices received almost all the same inputs from the Project,
different changes have been brought. Analyzing the differences, one of the success faciors may
be good leadership of the directors who try to understand the actual situations in the office and
actively communicate with the local and provincial government to get support, Another factor is
probably a team approach in problem-solving. Positive changes were made at the offices where
issues and measures are discussed in team.

3. Evaluation Results
The following is the summary of the review results based on the five evaluation criteria
described in 1-5.

3-1. Evaluation by Five Criteria
3-1+1. Relevance
Relevance is evaluated to be high from the following reasons.

(1) Relevance to the Development Policy of the Government of Indonesia

‘ One of the objectives established in the "National Medium-Term Development Plan
(RPJMN) 2004-2009" was reduction of the unempioyment rate. Also in "RPJMN 2010-2014,"
expansion of Job opportunities is one of the objectives in the econamic sector, in which
employrment promotion is described as national welfare.

The Presidential Order No.36 in 2002 defines the employment services including job
placement as legal obligations of the nation. It affirms that MOMT holds jurisdictidn over these
services, the labor bureaus of each province assists MOMT and the labor offices at the
regency/city level, and the labor offices manage practical affairs.

(2) Relevance to the Development Needs of Indonesia

The unemployment rate has been decreasing from 8.14% (February 2009) to 6.32%
(February 2012), which almost meet the government's objective. Nevertheless, there were 7.61
million people were unemployed and 14.87 million were involuntarily under-employed as of
February 2012, and there are still needs of public employment services.

(3) Relevance to Japanese ODA Policies

According to "County Assistance Program for the Republic of Indonesia (2004),” one of
the priority areas of Japanese assistance for Indonesia was “assistance for sustainable growth
driven by the private sector.” Related to this area, one of the strategies was o establish economic
infrastructure to improve the investment environment. This Program was revised in Apri 2012, and
it also that Indonesia’'s mid- and long-term stability requires continuous economic growth,
correction of income and regional disparities, securement of employment opportunities, mitigation

A

of vulnerability to disasters and infectious diseases, etc,
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(4) Appropriateness of the Project Strategies

The regency/city labor offices have been appropriate as a principal target of the Project,
as providers of public employment services., Vocational schoois and private job placement
agencies provide employment services as well as the fabor offices. These, however, address
specific people such as students, those who look for overseas jobs or some white-collar jobs. The
laber offices caver a wider range of job seekers, where the function of safety net is expecied.

3-1.2. Effectiveness
The Project effectiveness will be high if the current efforis are continued by the end of the
Project,

(1) Achievement of the Project Purpose

As mentioned earlier in 2-3 and Annex 5, the 10 frial labor offices have improved their
employment services, using the PES List and the operation support system. Also at the 35
non-trial offices, they are already ready to start their employment services with the PES List and
the new operation system, which has been the target agreed within the Project. As a result, some
of the non-trial offices already have improved the services. Considering these situations, the
Project Purpose will be achieved by the end of the Project.

(2) Contribution of the Project Outputs to achievement of the Project Purpose

The PES List was developed based on the experience of Japanese "Hello Work” (Public
Empioyment Security Office) in accordance with the Indonesian situation. The use of the PES List
has promoted improvement of the services of the triai labor offices, and their experiences have
been extended to the non-irial offices. Therefore, it can be said that the PES List has contributed
to the achievement of the Project Purpose.

(3) Other factors which have promoted and hindered the Project Purpose
The Project concentrated on the activities in the 10 trial offices such as training and
rmonitoring and then tried to transfer the experiences. This approach is considered as one of the
promoting factors to realize substantial service improvement at the trial and non-trial offices.
Continuous working of the trained personnel at the labor offices and timely development
of the operation system had been considered as important assumptions, but the Project activities
have not received much influence from these factors.

3~1-3. Efficiency
The Project efficiency is evaluated to be falr from the following reasons.

(1) Production of the Project Qutputs
As explained earlier in 2-2, the Project Outputs have been produced mostly as expected.
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Namely, first, the cooperation frame work among the nation, provinces and regencies/cities
regarding management of PES is described in the PES List manual, and the personnel concerned
ciearly understand its roles, according to the interview result. Second, management of PES has
been clearly identified through development and revision of the PES List and the operation system
to manage PES. Third, the 10 trial labor offices have improved their services. Forth, the
experiences of the trial offices have been disseminated to other non-trial offices.

{2) Conversion of the Project Inputs to the Outputs

The Project activities have been speeded up and implemented very extensively since the
mid-term point, although there were some delays in the beginning period. The foliowing is
examples of good conversion of the Project inputs to the Outputs.

{) The PES List and the operation system are two indispensable components for employment
services. From the Indonesian side the counterpart personnel at the national level have been
selected from the Directorate of Domestic Manpower Placement (hereinafter referred to as
‘DDMP™) and the Directorate of Labor Market Development (hereinafter referred to as
‘DLMD"). They are very appropriate counterpart to promote the two components.

(fiy From the Japanese side, seven short-term experts in total were dispatched. They were sent
to the Project extensively in the first haif with specific objectives.

(i) So far 27 Indonestan personnel have participated in the training in Japan. After they came
back in Indonesia, not only they shared experiences with their colleagues, but also some
have acted as workshop facilitators to disseminate their experience and glven advises to
other {abor offices via telephone and internet.

(iv) Two motorbikes have been provided to each of the trial labor offices. They have been used
frequently to visit employers for job canvassing or to give guldance to vocational institutes and

private job placement agencies,

3-1-4. Impact
Positive impacts have been observed.

(1) Expected Achievament of the Overall Goal

It is too early to exactly verify the extent of employment promotion from the reasons
mentioned In 2-4. However, it is logically expected through improvement of employment services,
so it can be said that the Project is on the way to contribute to achievement to the Overall Goal.

It is pointed out at some Iabor offices that job offers may depend on the economic
conditions and characteristics of the industry and employers. For example, in the place where
textile and garment factories are located, many offers are for females. In general, offers tend to be
less for people of middie age, people with less education, university graduates in the country side,

people with disabilities, etc.




{2} Other positive and negative impacts

The Project has targeted 45 labor offices. The experiences of these 45 offices have been
disseminated to other labor offices, which has caused some unexpected positive impacts. For
example, the provincial bureau of East Java hosted a workshop for its 38 regencles/cities in
collaboration of one of the trial labor office. Another example is that in South Sulawesi, the
experience of one trial labor office has been extended to five other offices where the PES List is
utilized in the service.

The Project's effects have reached also a province where no ftrial activities were
implemented. The provincial labor bureau of Jambi is now preparing to promote the use of the
PES List in eight regencies/cities.

Another impact is strengthened network among the regency/city labor offices. The officers
who met in the project activities such as workshops and trainings began to communicate. For
example, a labor office visited the other office fo learn the employment services, and the officers
exchange useful information for improvement of their services via telephone or internet.

No negative impact has been observed so far.

3-1-5. Sustainability
The Project sustainability is expected to be high, if the following plans and assumptions
are secured.

(1) Political and Institutional Aspect

As mentioned above in 3-1-1, reduction of the unemployment rate is one of the objectives
set in "PRJMN 2010-2014" and employment promotion is described as national welfare.The
ministerial regulation of MOMT (PER.15/MEN/X/2010) prescribe the services of the minimum
service standard, one of the services is employment placement.

The priority program of DGMPD include: (i) nationwide development of IPK Online, (i)
capacity development of the labor offices which satisfy the service standard, (i) capacity
development of the expert staf of job placement, efc. The direction of the Project are in line with
these programs,

The PES List is recognized as a standardized guidance and manual for providing services
for the provincial labor bureaus and regency/city labor offices according to the official notice issued
by DGMPD.

(2) Organizational and Financial Aspect

The directorates in charge of the Project major components (PES List and the operation
system) are DDMP and DLMD. The staff of these directorates has been increasing since 2009.
Enough budgets for capacity development have been planned for 2013.

At the regency/city level, general and expert officers are stable at most labor offices. The
current cost for employment services is allocated from the local government, and some specific
budget comes from MOMT via the provincial government. For example, DLMD distributes 50
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million rupiahs to each regency/city and 125 million rupiahs to each province to promote the use of
IPK. These budgeis need to be monitored for its equitable and efficient use. Most of the

interviewed officers at the regency/city labor office answered that the budget is encugh.

(3) Technical Aspect
Regarding the use of the PES List, expert officers at some labor offices have required
knowledge and skills to a satisfactory extent through the trainings in Japan and Indonesia and
monitoring orientation by Japanese experts. The national labor training center train expert officers
ever year (38 trained in 2009, 77 in 2010 and 28 in 2011). In 2012 DDMP organized a workshop in
Semarang in March and has more plans as foliows:
(i) Workshops on inter-provincial job placement services from June to September in 2012. 100
regencies/cities will be targeted.
(i) Five workshops on job guidance and placement in 2012, The PES List will be dealt with as
one of the topics.
{ii} Technical training on job placement and counseling in 2012.
(iv) Three courses to train expert officers in 2013 besides a course by the training center. 90
expernt officers will be trained in total.

The training modules for expert officers will be modified based on the experiences of the
10 trial labor offices, according to DDMP.

3-2. Conclusion

As described above, the Project has produced the Outputs as planned andthe Project
Purpose will be achieved by the end of the Project. it can be said that the Project has high
relevance and effectiveness and fair efficiency, and it is on the way to make more impact and to
expect sustainability of the Project effects.

Congretely, the Project has speeded up the activities since the mid-term point. With the
use of the PES List and the support system, employment services have been improved at the trial
fabor offices, and thelr experiences have started to be disseminated to other non-trial offices.
These results of the Project will contribute to employment, provided that the current efforts for
improvement are continued by MOMT, provinciai bureaus and regency/city labor offices,

4. Recommendations and Lessons Learnt
4-1. Recommendations
4-1-1. Recommendations fo be Implemented by the End of the Project

(1) DDMP is planning to revise the training modules for expert officers in job placement. To utilize
the PES List as a standardized service tool, it is important to add a module on the use of the

PES Listin the existing curriculum.
16 &Z v




(2) The provincial Iabor bureaus are expected to act as facilitators so that the regency/city iabor
offices can realize effective and equitable employment services. Especially, the provincial
expert officers will be key actors in monitoring and encouraging the performance at the
regency/city level. It is recommended to implement extensive trainings for these officers on
effective and efficient monitoring techniques.

4-1-2. Recommendations to be implemented Constantly

(3) As mentioned in 3-1-4.(1), job offers sometimes concenirate on specific groups depending an
external factors. Also, it is presumed that there may be some people who do not have an easy
access to the labor offices, such as people with disabilities, poor people and people who live in
the remote area. To realize equitable employment services, the labor offices should function
as a safety net, by understanding these situations ahd taking measures in coliaboration with

other related organizations.

(4) MOMT has set the targets regarding the minimum standard services in the labor area. Along -
with this, DLMD aims to expand IPK Online nationwide by 2014, by distributing computers and
training officers in charge. DDMP also has various capacity development programs in job
placement. Both are indispensable for effective and equitable employment services therefore
the mutual collaboration is vital. It is recommended that the twa directorates continue
discussion on further effective use of IPK in the procedure of job placement. These two
departments had better organize workshops jointly rather than separately. It would be more
effective and efficient for both organizers and participants,

(5) MOMT has utilized the experience of the trained personnel by the Project, by encouraging
some frained expert officers of the regency/city labor offices to act as facilitators in some
woikshops. This is not only an efficient use of MOMT's resources but also a good incentive for
them to brush up their knowledge and skills. This should be practiced continuously.

{6) As mentioned In 2-4, it is not very easy to verify promotion of employment with indicators of
registered job application and job vacancy, as it may be influenced by external factors other
than improvement of emplayment services. When measuring these indicators, it is necessary
to carefully analyze such factors and their influence on employment. On the other hand, the
number and rate of filled job vacancy are relevant indicators describing extent of quantity and
quality of the service by PES effectively. As these are similar to the job placement number and
rate {one of the indicators for the minimum service standard), it is recommended that MOMT
monitor the progress of the Overall Goal with these two indicators, Also JICA should take
account of this when conducting ex-post evaluation of the Project.

. A




4-2, lLessons Learnt
The following should be taken into account when similar projects are planned and
implemented.

(1) In the country where decentralization is advanced, it is important to identify the actors
concerned clearly, their roles, power relationship, flow of budget and information, advantages
and challenging issues, efc. at the planning phase. Situations may vary from one region to
another, so it is necessary to pay attention to each case as much as possible. This will help a
project to be desighed effectively and efficiently; strategies will be developed clearly in terms

of prioritization and approaches to be taken.
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Annex1. PDM veri

Project Title: The Project for Expansion of Employmant Senice Center (ESG) in the Republic of Indonesia  Preject Pesiod: September, 2009 — August, 2012 (Three years)

Tamel Areas : Regencies (kabupaten) and Gities (kota) in iral provinces
Target Gmup: [ Dirogt beneficially] Staffe in cherge of employment service in trinl provinces

Dale : June 12, 2011

Narrative Summary

Ohjecfivaly Verifinble Indicators

Means of Verification

Impottant Arsumptitns

Querall Goat
Empleyment is prometed thraugh strengthening the function of employment service in PES
in izl provincas®.

1, The rumber of registered joh application in PES In Trial Provinces
2. The number of regislered job vacansy in PES in Trial Provinces
3, The number of filled job wasansy In PES b Trial Pravdnces

FProject Purpose

Falr, equitable and eficient employment services (Services improved in terms of (1) - [4)
below) is provided in PES in bial provincas.

(1} Imprevemant of job-seeklng tasks by the implementation of career epunseling and
provision of accurale job vaceney Information etc,

(2} Improvemant of the job-piacement tasks by the Implementation of job carvassing ete,
{3} Provision of effective and efficient employment senice by kntroduction of the data
mianagement and cperation vsing PCs ele,

{4} Implementation of tesks respending to usors* demands and skila dovelopment of staffs
capacity

1, The numbcr of PES which salisfy seréco standard atated in PES Eist in]
triat provinces.

2. The degree of users” job seekers and amplopyers) satistaction o the
emiployement sandce of PES in bdal provinces.

1. Chack by staffs of {rigl prondnce

2 Questionnalre to PES users

Econemic condition doas not
wrsen,

Outputs

1. The coupemtion framewcrk smong natlon, provinces, regencies and ciies ragarding
managernent of PES fa clearly identified,

2 The comtents and the implemeniation procedure for falr, equitable and officiant
employment senice impemented by FES are clearly Identified,

3. The employrment sendce including the capacity of job canwessing in Thal PES is
improved,

4 Krowtow obtained in Trial PES it {ransferred to ather PES in Tial Provinces.

1+1.Tha cocperation framewnik amang nation, province and Rgancy and clty,
and he rofe of aech engenizetion are cleery Mated,

2-1. PES List is eMficielly edopled gs a tool af employment senice
improement.

2-2. The number of PES whizhi wilize PES List a$ a toal of senice
mmprorement,

2-8. The number of PES whinh uilllze the developed operation support
systent.

3-1,The number of tial PES which satisfy sanice standard stated In PES
List.

3-2.The degree of users' ‘fob seeker s ard employers} satisfaction
amaloyment sepice of idal PES,

4-1.The number of PES in which persons concemed received training / round
guidance about employment sendce,

4-2.The degree of sefisfaction of participants of seminar, triring and round

yuidance about employment sendce,

1-1. Proect report

2-1. Project teport

2-2. Project mport

23. Project report

3-1. Questlannalre to Tl PES

3.2, Cuestiomnaire to PES users

4-1. Recode of Iraining / round guidance to PES

4-2, Questionnaire Lo participants of training /
reund guidance

The PES prometton team conlinues
to exist and the member confinves.
sendce




E

management, and clarfy the function to be performed and the measures to be camed out by
each crganization fpm the a8 pects of the orgarizational operation, parsonnel iralning,
budget, mahitoding & ewaluation, eic

13 {dentify the situafion of the cogperalion fmmewerk among nation, provinces, reganciss
an ¢ilips I tsiat PES, ahd extract problems and challenges,

1-4 Cansider the measures for imprving the problems and challenges, and conduet on trial
of the improvement measures by cocperation with provinzes and regencies and cities in Trial
PESY,

2-1 Hotd discussions 1o clarfy emplayment sgnice contents Implemematian procedurs In
PES,

2-2 Reuew guldelinas, operation menuel and operetion fiow for employment senice prisided
in PES, revisa them 2s necessary.

23 [dentify the situglion of data standardization In the operating support system for
employment senice, and coafinm its suitabliity to the manuals and operstion fcw.

2-4 Select Trial PES based an the lozatlonal conditions, 1he numbear of users and stefl.

2.5 Stapdordize infomatien 1o be collested from jab seskers &nd employers.

2.6 Dewelop and up-date operating support system (Eursa Kaeda On Line Nasianal)

2-7 Clarify Ihe netwark connection and opergticnal condition in PES,

3-1 Igeniity preniems anc challenges through cenfirming job canwessing sendce In Tilal PES,
[ihen plan znd implement tha reform measures,

32 |dentify prablems and challenges through confirming career counsefing sendce in Trig)
PES. then plan ard implement the reform measure.

3-3 |dantify protlems and challenges through confirming the fow of whole employment
sendoe in Trial PES, and plan and Implement jha reform measures, and establishing the
framewark for improving PES operatian,

34 Prepare the training cumicldum and teaching materals regarding the tasks using the
employment service inciuding cperling support system.

3-5 Conduct {raining on the amploymant sendee Including cperating support system io the
trainers of MoMT and MOLG in provinces,

3-6 Conduc! training on the employment sendce incluzing operating supper systam to the
staff of employment senice in Trial PES.

3-7 Camy cut mund pf Wsits to each Tral PES, and provide advice and guidance by MOLG
specialists.

4-1 Hold semirrars &n PES management including following topics to sach BES 1n trial
prodnces .

1) Thee concept of caoperation framewark for provinces, regencles and cities

2} Empioy ment senice uzing the dafined guiceline, operating manual, operation fiow and
loperating support system

4-2 Cenduct training oh the operating suppart system and employment senice to ataf af
empluyment sanvice In each PES in tdal provineas.

4-3 Carry cut round uisils to each PES in iial prvinces, and provide aduice and guidance by
MOLG gpecialists in provinces,

2. Shoruterm experls

Job Qffer Devalopment

{T Based Operalion Suppar System

3. Training of counterpart persannel In Japan

£. Provision of the project office and facilities
necessary for the prgect implementalion

3. Development and up<iate of operating
support systam (Burea Kerja On Line Nasional)
4. Others

Adrrinisirative and aperational expenses

Cest of installetion for ke ¢

Actiuires Input

0-1 Gonduct the baseling and end line suneys. Japanese side indonesian slde The budget for impravement of

1-1 Build an organization in MCIAT {0 guide and support MOLG in provnees, regencias and |1, Lemg-team experts 1. Pemswnsl employment senice is allocated by

cifies for smocth PES managament, Chlef Advisor Prjent Director the govemment of provincles, cilies
; . N o Job placement and Counseing Projest Manager and reglencles.

1-2 Define the role of MoMT, and MOLG in proninces, egencies and cifies in terms of PES Prejact Goordinator / Training Plasning Counterparts

Pre-coditions

*1Tral Provinces:  Central Jawa, Yogyakaria Special Region, Eas! Java, West Java, South Sulaves], South Suraira, East ialimentan

=2 Triat PES: Ten PES in Tral Provinces,
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Annex 2, Evaluation Grid

2-1. ‘Achievement of the Proiect and implementation Process

Evaluation Cuestions

Necessary Data

Data Source

Data Collection

achieved?

“Employment is promoted
through strengthening the
function of employment

the trial provinces?

Questions Syb-guestions _ Method
Achigverment | To what extent has the |Has registered job application | Number of registered job application at 45 | Project record, MOMT | Document
Qverall Goal been |increased at the lahor offices of|labor offices of 7 trial provinces review,

questionnaire

service in PES in trial Have registered job vacancies|Number of registe(eﬂ job vacancies at 45| Project recerd, MOMT Document
provinces” increased at the labor offices of|labor offices of 7 trial provinces review,
the trial provinces? guestionnaire
Have filled Jjob  vacancies |Number of filled job vacancies at 45 labor | Project record, MOMT | Document
increased at the labor offices of | offices of 7 rial provinces review,
the trial provinces? _ . questicnnaire
To what extent has the Do the labor offices of trial|Number of the labor offices which are to|Projest record Document
Project Purpose  been | provinces satisfy service standard | start services based on PES List, among review
achieved? stated in PES List? 35 non-trial offices
“Fair, equitable and {Number of the labor offices which satisfy | Project record Document
efficiant employment service standard stated in PES List, review
services are provided in among 10 trial offices)
PES in friat provinces” Are the users satisfied with the | Result of the user satisfaction survey at|Result of the survey | Document
services of the labor offices? 35 non-trial offices review
(Result of the user satisfaction survey at|Result of the survey | Document
10 trlal offices) review
To what extent have the [Is the cooperation framework | Description of the cooperation framework | Documents which | Document
Ouiputs been produced? |described in  the  official|documented officially describe the | review
Output 1: document? cooperation
“Cooperaticn  framework framework
among nation, provinces,;Are the people concerned{Understanding of the cooperation | Provincial bureau, | Questionnaire,
regencies/cities regarding i conseious of the cooperation|framework regency/city laborjinterview
management of PES is|framework? office
dlearly identified”
Output 2: Is PES List officially adopted as a| Description and position of PES List Documents related to|Document
“The contents and the(tool of employment service PES List review
implementation improvement?
procedure for fair,| Do the labour offices utilize PES|Number of the tria| labor offices which | Project recard Dacument
equitable and efficient|List as a sefvice improvement|utilize PES List review
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# >

employment service [tool? Usage of and satisfaction with PES List  [Lahor bureau, [abor | Questicnnaire,
Implemented by PES are| - , office interview
clearly identified” Do the labor offices utiize the|Number of the trial labor offices which|Project record Document
developed operation  support|utilize the operation system review
?
system? Usage of and safisfaction with the|Labor bureau, labor|Questionnaire,
operation system {IPK and BKOL) office interview
Output 3: Do the labor offices of triall Number of the labor offices which satisfy | Project record Docurment
“The employment service | provinces satisfy service standard | service standard stated in PES List, review
including the capacity of|stated in PES List? among 10 triad offices
job carvassing in Trial|Are the users satisfied with the|Result of the user satisfaction survey at|Project record Document
PES is improved" services of the iabor offices? 10 trial offices raview
Ouiput 4: Have the non-triai office recelved [Number of the non-rial offices and|Project record Document
‘Know-how obtained injenough training and monitoring |persons who received training and review
Trial PES is transferred to)guidance  about  employment |about employment service
other PES in Trial!service? Number of the nondrial offices and|Project record Document
Provinces” persons who received monitoring review
guidance about employment service
Have the training and manitoring | Level of satisfaction: of the non-trial offices| Result of the training | Document
guidance been satisfaciory? toward fraining and monitoring guidance {and monitering | review,
evaluation,  non-frial | interview
labor office
Level of understanding of the staff of the|Result of the training, | Document
non-triz!l offices on PES services non-trial labor office review,
interview
Inputs What inputs were made by the]Placement of the counterpart personnel | Project record Dacument
indonesian side? review
Project operation cost borme DGMPD Document
review
Other inputs if any DGMPD Dacument
review
What inputs were made by the|Dispatch of experts JICA headguarter Dacument
Japanese side? review
Training in Japan JICA hezdguarter Dacument
‘ review
Provision of machinery and equipment [ JICA headguarter Document
review
l_ocal operation cost borne JICA headquarter Documant
review
Implementation |Have the activities been [Has there been delay in activities | Activities done and deiayed | JICA expert, C/IP Questionnaire
process implemented as planned? |implementation? ‘ or interview
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What have been promotiné and
tindering  factors  for  the
activities?

promoting and hindering factors for the
activities

JICA expert, C/P

Questionnaire
or interview

How the Project dealt with the

Problem-soiving method

JICA expert, C/P

Questionnaire

hindering factors? or interview
How the Project been|How have the project activities|Method of monitoring, recording and|JICA expert, C/iP Questionnaire
managed? been monitored, record andjsharing of the activities or interview
shared?
Has the Project plan been|Madification of the project plan JCA  expert, JICA|Questicnnaire
modified when necegsary? headquarter or interview
How has the Project responded to| implementation result  of the| iCA expert, JICA|Questionnaire
the recommendations? recommendations headquarter or interview
How has the project been|Communication with MOMT and JICA JICA  expert, C/P,|Questionnaire

reppried to the uppers or MOMT

JICA headquarter

or interview

Has communication been

ang JICA?

Communication within the Project team

JICA expert, C/P

Questicnnaire

done appropriately? and among the persons concerned __{or interview
Has the Project been Perception of MOMT and C/P tfoward the|JICA  expert, C/P,|Questionnaire
implemented with Preject DGMPD or interview
MOMT’s ownership?
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2-2. Evaluation by Five Criteria

Evaluation Quastions Data Collection
Quesions Subqusstons Necessary Data 7 | Data Source M sthod
Relevance Is there necessily of|is the Project in line with the|lssues and needs related to employment|Labor bureau, Iabor Questionnaire
implementing the | needs of Indonesian pecpla? sarvices office, users or interview
Project? How is the situation regarding|Unemployment rate and relevant statistios | Statistics  Indonesia | Document
employment and unemployment? {(website) review
Issues and needs related to employment [Labor bureauy, labor | Questionnaire
. office, users or interview
ls the Project giver ajls employment promotion thru|Nafional Medium-Term Development Plan|BAPPENAS Docurnent
nolitical priority? strangthened PES in line with | (RPJIMN) 2004-20089, RPJMN 2010-2014 review
indonesia’s development policy?
s employment promotion in|Country Assistance Program for the|MOFA (website) Document
accordancs with Japan's | Republic of indonesia review
assistance policy?
's the Project appropriate|ls  the  project  approach|Opinions of the concemned people | DGMPD, JICA |Interview
as a problem solving ofiappropriate, such as obfective|regarding the question headquarter
Indonesian issues? setting, target groups, counterpart
. institutions?
Effectiveness |Is the Project Purpose (See the grid for the project achievement)
expected to achieve by
the end of the Project?
{Logicality) Has improvement of employment|Opinions  of the concared people| MOMT, DLMD, JICA|interview
Have the Project Outputs|service  been  brought  by{regarding the logic between the Project|experts
contributed to |development of PES List and thePurpcse and the Quiputs
achigvement of  the|support system and the extension
Project Purpose? of the experiences of the model
lahor offices to ather officas?
Have extermal factors|Was the operation support|Timing of instaliment of ihe operation | DLMD, JICA experts, | Questionnaire
influenced  achievement| system installed as scheduled? | support system labor office or interview
of the Project Purpose? |Have the project members and | Number of the courtterpart personnel and |DLMD, DDMP, JICA | Interview
trained officers continue to work|the trained who were moved to other|experts
at their office? section
Have there been any other factors | Fagtors which influenced the Project DGMPD, JICA experts | interview
which influenced achievement of
the Project Purpoze?
Efficiency To what extent have the ' (See the grid for the project achievement.)
Outputs been produced?
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Were the inputs made |(Indonesian side) Quantity, quality and timing of major|JICA experts Interview
appropriately? inputs by the Indonesian Side
Opinicns of the concemed people|JICA experts Interview
regarding the question
{Japanese side) Quantity, quality and timing of major| DLMD, DDMP Interview
inputs by the Japanese Side
Opinions of the concemed pzople|DLMD, DDMP Interview
regarding the question
{Logicality) Oplnions of the concemad people}DLMD, DDMP, JICA Questionnaire
Have the I[nputs been regarding the logic between the Qutpuis|experts or interview
converied to the Culpuis and the Inputs
enotgh?
Have external factors|Have enough budgets been Budgets altocated and opinions on Labor offices Interview
influenced the Outputs? |allocated to conduct employment {whether they were sufficient or not
senvices?
Have there been any other factors | Factors which influenced production of| DLMD, DDMP, JICA|Questionnaire
which influenced production of the | the Qutputs experts or interview
Qutputs?
Impact fs the OQveral Goal (See the grid for the project achisvament,)
expected to achieve after
the Project?
(Logicality) Is employment promotion| Opinions  of the concerned  people | DLMD, DDMP, JiCA|Questionnaire
Will the Qverall Goal be|expected  through  improved|regarding the logic between the project|experts or interview
achieved through the|employment services? results and the Overall Goal
Project resulis?
Are there external factors | Has the economic condition influence of the external condition on DLMD, DDMP, JICA| Quastionnaire
which may influence the |changed drastically to influence | employment market experts or inferview
Overall Goal? laboer market?
Have impacts been Impacts produced other than the Overall |DLMD, DDMP, Igbor| Questicnnaire
produced other than the Goal bureau, labor office, | or interview
Overall Goal? JICA experts
Sustainability | (Pofitical and institutional | Do employment policias remain | Development policy related to MOMT, BAPPENAS | Document
Aspect) important in the government's employment review
Are indonesia's policies | development plan?
on improvement of Priority program DGMPD Document
employment services review
expected to continue? Does the plan of extension of MOMT's plan to extend PES improvement| DLMD, DDMP Interview
PES improvement continue? and the support system
{Organizational and Are sufficient staff and budget Functions and programs of ODLMD and DLMD, DDMP Interview

financial aspect)
Is MOMT equipped with

assigned for extension of PES

List and the support system?

DDMP
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sufficient personnel and
budget to improve
employment service

Budget of the recent years and DGMPD Interview
expectation
Do the regency/city labor offices | Opinions of the concerned pecple DGMPD, labor | Interview

have enough budgets for service
improvement?

regarding whether the budget is sufficient
or not

bureau, labor office

{Technical agpect)

Is MOMT able to maintain
and update the manual
and system by itself?

!s MOMT able to update manuals
and other tools to improve
employment services?

Opinions  of the concerned people

CDMP, JICA experts

Questionnaire

manuals during the Project

| regarding the question Of intarview
Involvement of MOMT in development of | ICA experts Interview

Is MOMT abie to deal with

Opinions  of the concerned people

DLMD, JICA experts

Questionnaire

problems related the operation regarding the question of interview
support system? Invoivernant of MOMT in development of| JICA experts Interview
the systems during the Project
(Other aspects) Opinions of MOMT and JiCA experts (and {MOMT and  JICA|Questionnaire

Are there any factors
which may hinder
continuity of the Project
effects?

the other related)

experts (and the other
related)

or interview
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Annex 3.

3-1.

Inputs by the Japanese Side

Dispatch of Japanese Experts

(1) Long Term Experts

Name

Title

Duration

Mr. Shigeo Ishida

Chief Advisor

24 Sep 2009 ~ tili now

Ms. Ayumi Hoshino

Job Placement and Counseling

24 Sep 2009~ till now

Mr. Fuminor Yamada

Project Coordinator f Training
Planning

27 Dec 2009~ il now

{2) Short Term Experts

MName

Title

Duration

Mr. Takashi Matsuoka

IT Based Job Operation System

9 Nov 2009~24 Nov 20089

Mr. Takashi Matsuoka

IT Based Job Operation System

24 Jan 2010 ~ 8 Mar 2010

Ms. Katsuko Negishi

Job Counseling

15 Nov 2009 ~ 28 Nov 2009

Ms. Katsuke Negishi

Job Counseling

28 Feb 2010 ~ 13 Mar 2010

Mr. Takashi Matsuoka

IT Based Job Operation System

5 Oct 2010 ~ 26 Oct 2010

Mr. Takashi Matsuoka

IT Based Job Operation System

19 Jan 2011 ~ 2 Feb 2011

Nl R Wi

Mr, Osamu Mizunag

Job Canvassing

20 Mar 2011~26 Mar 2011
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3-2. List of Participants of Counterpart Trainings in Japan

(1) FY 2009 (14 March to 20 March 2010)

Name

Position / Organization

—

Harahap Abdul Malik

Secretary /DGMPD, MOMT

2. {Yunani Roaidah Directorf DLMD, DGMPD, MOMT

3. |Wisnu Pramono Director/ DDMP, DGMPD, MOMT

4. {Nurahman Head of Employment Service Division / DGMPD, MOMT

5. |Tri Ariyanto Head of Job Exchange Devalopment Section / DLMD, DGMPD,

MOMT

Nainggolan Junita

Head of Placement Institution Section / DGMPD, MOMT

7. [|Hertanto Setyo
Prawoko

Head of Exchange Labor Development Section / DGMPD, MOMT

8. JAmbarita Maria Legiani

Employment Services Officer f DGMPD, MOMT

9. [Meyrina Pronityastuti

Job Exchange Staff / DLMD, MOMT

Main training institutions in Japan:
Employment Security Bureau, Ministry of Health, Labar and Weifare, Tokyo Labor Bureau

(2) FY 2010 (29 November to 8 December 2010)

Name

Position / Organization

1. |Wika Bintang

Head / Manpower Placement & Transmigration Division, Manpower,
Transmigration & Population Office, Central Java Province

2, Joko Rajendra
Prasatya

Job Guide f Social, Labor and Transmigration Division, Pati
Regency Government

3. |Sri Rahayu

Job Guide / Social, Manpower and Transmigration Division, Pati
Regency Government

4. |Erna Fitriani

Job Guide  Manpower [raining & Piacement and Transmigration
Division, Manpower and Transmigration Office, Semarang Regency
Government

5. Suliyanti

Job Guide / Manpower Training & Placement and Transmigration
Division, Manpower & Transmigration Office, Semarang Regency
Government

6. |Harry Ayusman

Job Guide / DGMPL}, MOMT

Main training institutions in Japan:
Tokyo Labor Bureau, Nagano Labor Bureau, Shizuoka Labor Bureau
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(3) FY 2011 (29 November to 8 December 2011)

Name

Position / Organization

Achmad Hendi Dwi
Satrya

Placement Implementation Officer /
Labor Department, Samarinda City Government

2. |Agus Hernawan Head / Training, Productivity and Placement Division, Manpower
Officer, Pasuruan Regency Government

3. |Agus Sudrajat Placement, Skills implementation Specialist /[DDMP, MOMT

4. | Basuki Murdowo Head / Placement & Expansion of Employment Divislon, Manpower
and Transmigration Department, Yogyakarta Special Provincial
Government

5. |Diar Riga Head / Law and international Cooperation Division, Secretariat of
Directorate General, MOMT

6. |Manai Sophian Makkio | Head / Planning, Expansion and Employment Division, Manpower
Department, Makassar City Government

7. {Marsudi Sampurno Placement Specialist / Placement of Manpower and Transmigration
Division, Labor Department, Bandung City Government

8. [Mujiadi Placement Specialist / Manpower and Transmigration Department,
Bantul Regency Government

9. |Pandulsdiyanto Domestic Labor Market Analysis Staff /DLMD, MOMT

10. { Sri Hartat! Placement Speciaiist / Manpower and Transmigration Department,
Yogyakarta City Government

11. [ Uri Priyastuti Head / Placement and Expansion Division, Manpower and
Transmigration Department, Sragen Regency Government

12. | Arief Budiman Placement Specialist f Manpower and Social Department, Padang

City Government

Main training institutions in Japan:
Ministry of Health, Labor and Welfare, Tokyo Labor Bureau, Osaka Labor Bureau
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3-2, Local Operation Expenses by the Japanese Side (Rp.)

Official Trip Contract Fees & Miscelianeous Total
Honorarium
FY 2009 39,461,800 42,705,050 105,407,867 187,574,717
FY 2010 182,723,800 83,950,000 89,250,742 260,603,985 616,528,527
FY 2011 335,086,700 535,251,759 870348459
Total 557,282,300 83,950,000 131,955,752 901,263,611| 1,674,451,703
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Annex 4.

4-1.

List of Counterpart Personnel

(1) Counterpart Personnel

Inputs by the Indonesian Side

Name Position Title
1. |TEGUH HENDROQ CAHYONO |Kasubdit, AntarKerja Dit. Team Leader
2. |DOPANG MANURUNG, M. Si | Kasubdit, informasi Pasar | Kepala BKOL-N/Tim
. Kerja Dit. Implementasi
3. |ANNA KURNIANINGSIH, STP, |Kasi Penyediaan informasi |Angota BKOL-N/Tim
MM Pasar Kerja tmplementasi
4. |YANT!I MARYANTI, SE. MT Kasubag T.U Dit. Sub Team Leader
5. |AGUNG TRIHARYO N, SE, MM | Kasi Kelembagaan Sub Team Leader
Penempatan Antar Kerja
Dt
6. |TIMBUL T PANGGABEAN, S. Kasi AKADIAKL Dit. Member
Sos.MM
7. | TRIARIYANTO, SE. M.Si Kasi Pengembangan Bursa | Member/Anggota BKOL-N
Kerja Dit,
8. JAGUS SUDRAJAT Pengantar Kerja Dit, Member
9. |EMAPRIHATINI, SS Pengantar Kerja Dit Member
10. IMEYRINA Penyusun Bahan Member
PRONITYASTUTLS.Hum. Pengembangan Bursa
Kerja Dit.
11. | EVA DINNA KAMALIA, SH Analis Bahan Penempatan |Member
Tenaga Kerja Dit.
12. |HARRY AYUSMAN Penyusun Data Bimbingan | Member
Jabgtan Dit,
13. {PANDU ISDIYANTO, ST Pranata Komputer Dit. Member/Anggota BKOL-N/
Tim Implementasi
14. |ARIF JATMIKO, S.Kom Badan Penelitian dan Member/Anggota BKOL-N

Pengembangan Informasi

Tim implementasi
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{2) Taskforce Members

Name

Position

Drs. Tandi Sumi Sumule,SE.

Head of Program Monitoring and Evaluation, Secretariat
for Directorate General, DGMPD, MOMT

2. {Drs. SP. Doulers, GA, M. Si Head of Manpower Exchange Division, DLMD, DGMPD,
MOMT

3. |Drs. Dopang Manurung, M. Si | Head of Labor Market Information Division, DLMD,
DGMPD, MOMT

4. {Dra. Sri Indarti Head of Labor Market Analysis Division, DLMD, DGMPD,
MOMT

5. | Drs. Suyamto Head of Job Analysis DLMD, DGMPD, MOMT

6. |Yanti Maryanti, SE, MT Head of Employment Service Division, DDMP, DGMPD,
MOMT

7. |SitiAzah,S.So0s,M.Si Head of Job Guidance Division, DDMP, DGMPD, MOMT

8. | Drs. Gumroh R Hasibuan Head of Employment Service Officer Empowerment
Division, DDMP, DGMPD, MOMT

9. |Edi Juwono Head of Placement of Vulnerable Person Division, DDMP,
DGMPD, MOMT

10. [Lucky Head of Employment Creation Division, National Planning

and Development Board
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4-2. Project Operation Expenses by the indonesian Side (Rp.)

Official Trip Contract Fees & Meeting Fee | Miscellaneous Purt?hase !nterprete?r & Total
Honorarium Aricles Translation
2009 3,270,420 28,799,000 32,069,420
2010 423,938,200 96,300,000 53,350,000 32,920,000 181,175,980 11,850,000 14,500,000{ 814,034,180
2011 516,138,200 0| 95,850,000 53,270,000 202,975,980 0 14,500,000{ 882,734,180
Total] 940,076,400 96,300,000{ 148,200,000 86,190,000 387,422,380 40,649,000 29,000,000] 1,728,837,780

Note: The budget for 2012 will be mostly the same amount as the previous year, according to the Project.
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Annex 5. Major improvement in the Employment Service

Aspects Examples of major improvement Labor Offices
Improvemeant of The layout of the room was modified to help users’ | Semarang, Padang,
fob-seeking mability. Yogyakarta, Bantui,
tasks Pasuruan, Sragen, Pat,

Bandung, Makassar,
Samarinda
Independent space for counssling is sst up.|Semarang, Pati, Samarinda,
Partition plates are placed to protect job-seekers’ | Bandung, Yogyakarta, Bantul,
privacy in counseling Pasuruan, Sragen
The officers prepare labor market information on|Samarinda
their desk.
Objectives of job placement are set and monitored | Bantul
in the board on the wall.
Improvement of |- The visit to employers is now organized and|Semarang
job-placement conducted more frequently.
tasks The officers visit employers with Information of job| Semarang
seekers and labor market.
Effective and The officers use labor market information foriSamarinda
efficient service windaw services and job canvassing.
using the The websites of BKOL and the regency|Bantut
support system government are announced to the users.
Tasks Job-seekers can get useful information while|Samarinda, Pasuruan,
responding to waiting for the service. For example, leaflets are|Sragen
users’' needs placed in the pocket on the back of the chairs.
Job counseling is provided based on the interests | Pati, Sragen
of the job seekers,
Necessary information is provided via telephone or|Sermarang

SMS to job seekers if required.

The flow chart of the window services was
prepared for the job seekers.

Semarang, Pati, Bantui

Sign boards are hung to indicate the windows
related AK-l and other services.

Makassar, Samarinda,
Padang, Pasuruan, Sragen

Panels are hung to explain procedure or necessary
documents to get AK-I.

Samarinda, Sragen

Chairs are prepared for waiting users (job
seekers).

Semarang, Pati

Job opportunity information is placed in an|Semarang, Pati Makassar,

organized and user-friendly way. Samarinda, Padang,
Yogyakarta, Bantul,
Pasuruan, Sragen

in coliaboration with a newspaper company, jobiYogyakarta

opportunity infermation offered by the labor office is
inserted in the paper.

Some offices have started a user satisfaction
survey, Opinion baxes are prepared.

Semarang, Bantul, Pasuruan

Others

The [labor office reports its employment service
activities to the regency government.

Semarang

More experienced officers share their experience
with other labor offices in workshops.

Semarang, Yogyakania,

Bantul,

Collaboration is strengthened with the vocational
training section.

Sragen

Note: The cases are as of April 2012. It is possible that the 10 labor offices have made more

improvement.
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