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1. PR

BCPR (Bureau for Crisis. Prevention and Recovery : UNDP #}4 K EF[f - HEE)

BDP (Bureau for Development Policy : UNDP BHEEKRE)

CPA (Comprehensive Peace Agreement : R —4 U ELBFENEEE)

DAC (Development Assistance Committee:BHRIZEBNZEE R

DDR (Disarmament, Demobilization and Reintegration : HiEMER - EHE MR - HRER)
DRC (Democratic Republic of the Congo: O > JRFHFNE)

ECOSOC (Economic and Social Council : #ZFHSEESR)

EVI (Extremely Vulnerable Individuals : $t&#I55%)

FAR (Force Armee Rwandaise : IHEXFFEE)

IDP (Internally Displaced Persons : EN&£R)

INCAF (International Network on conflict and Fragility : % MBEERY FT7—2)
JICA (Japan International Cooperation Agency : ¥311TEUE N EFE R DHEHE)

JPO (Junior Professional Officer)

MDG F/U &%& (Millennium Development Goals Follow up : S L =7 LRAKBZEZ74+0—7v 7

AN AN
gy =]

MOU (Memorandum of Understanding : ®&)

OECD (Organisation for Economic Co-operation and Development : #2&1% 1B F#44E)

PBC (Peacebuilding Commission : EFIELEEZE R

PGA(President of the General Assembly : EiE#REER)

PKO (United Nations Peacekeeping Operations : ERREE FF#EFEE)

RBA (Regional Bureau for Africa: UNDP 7 7 1) Atthisi/5)

RDF (Rwanda Defense Forces : LT V4 EE)

TICAD (Tokyo International Conference on African Development : 7 7 1) hF<iE)

UNEP (United Nations Environment Programme : EFSE S RESTE)

UNDP (United Nations Development Programme : Ef&:&E & FFETE)

UNICEF (United Nations Children’ s Fund : EffE&REREE)

UNIPSIL (United Nations Integrated Peacebuilding Office in Sierra Leone : Ef8E&L TS
LA & FREESTER

USAID (United States Agency for International Development : 7 * ) h & EEEEHET)
WB (Wor Id Bank : t#FRER4T

WGLL (Working Group on Lessons learned : PBC Z:lIl{EXE <)

XC (Ex-combatant : TEEIS)
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2011 £, BRIFFEMEEZER (PBC) DOHIIMEXI= WGLL) DFEREIZHMELTH Y.
TRETHEILEEEBER (economic revitalization and youth employment) ] #—2®
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BI2E->TWS, [HRBEHHE 2011] 120 TH, EROBBEILEOXE. FRxKEL L
LI, EFHRROBELGHF L LTHEBEINS, LALEGMNS, 2010 FOEERRER
FN=ILHLERBEERY EIF-A. BRASEBL, BIZEZL MYV FELEDBICELLGA ST,
BARIL 2011 EOEEFRBREEL LT, CNFETOEBEHRIEL. HIEERITENT =
OHDOEKRMFE, FEEHAYHTELBIC, 7+ 0—T7 v THRFIBHEICEMRL-VLEM,
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BIZHRMBRMRE L E D,

PBC DEEHREIAEBEELE LT, BEFHICHMAICELZEFHRATIH. EVLSFEEICEHRH
BRAZEZRVEIRENHY ., BRERE., Fr—-332=T4IIHL. EDKSLT
TEHRE - 2RI NIEAELTTRIZEIONNDEBEZTEILOIHID, £, Bt
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TEBEM NS,
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DEREWVSREE JICA DRMADEFRBEBOREET o=,
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WA - BN TERELTVS I 2T AHAESFORAICIONTY, HARBICE T SERE
H - AFRALICERY S RIS, EEROEBTRA - MHTOREZHILET S EVSAEICE L
TLIRIHDEBEZ T,
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DEH () ZHERLT,

2011 £ 7 A 8 BIZ, EEAREDEEEICH LT, PBC/WOLL HFME (FHEEERKRIBAEHH
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(1) UNDP ED#EENL =7 VT RE
O HEBF :7THATH (K) 16:00~17: 30
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O BEME:

THA8H. JICAKXY, BIRER1ICEDE I'FMBEICHSITH2BFERL - EEBER) I1ZHE
FTHHEIMDVWTEHBALIz, CHICHTIERSEDOBEEIUTOES Y,

1) FBROFPTREGECHEEBICOLTHASA TGN >, BEBICEVTHLRES
FUHIBHBEDRENIZTETH D L EZ ONDHHMA?
JICA) BETOLXIZETEI2RELEDREIEIEETHAIMN., AFHVAH U FPaVITRODT
AYxY bYA FTlE, REREFITLECANGNI EMD, BFFBOZITIME LS
RS OCHEESZ, HE#EICOLTH, Chond 7Py FORETETLEVRIE
A AN
2) A2 a=TAULRNILOBEAREVNICELNILOBERICE T TSN EELEZ 5H% JICA
DTADTY FTIEHEDELSITHIELTLSDMN?
JICA) BLRNIILORAFEHE LIS 22T ARHERIRE—AROBARICHLIZ LML, BR
AKOBRFBEOARAME., FREXELHRARTDavERFALLTIIa T DOAKE
FELTLS,
3)INoDTATDIY MIBITE FF—RHOEEFEDLS ICSh TV =0ON? 1) — FHEIE
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JICA) dtE Ao A TIE, JICADFEREEREXIELT ) — F, UNDP 4> USAID A1 > 7 5 EfF
OEHALXEFERL TV, 2ROARICEALTIICAIXEESFLLTELT. ChiT
UNDP AMT5 CENJRIBRUTHLIEER D, MIBRA— AV OBEIRIBFTEFF—D) —
FHBEIE ULV LY,
4) BEIRZIECOVWT, IIEIBFZEDLSICTROTVNEIDOMN?
JICA) ISR —4 U Tl HBHGREZERELEA. ETOIFITEVTHRENSVHER
ERYERTELEN S, COH. FENMBUD EHESN-BEIBHEN S LS.
ZFD®. RTIL - LAFS VY —EXPERLGEOFTELNZRITHUT=, Z5 LIEBFDF
BEHICHTIERZ IO P F—LREZF—LENL, RiFE L TH IZIKI—
AEBALTLST,
5) BfE® Discipline DEEMRICOVWTERH >, CAo[F—F—ITERTELHINT
TG BHERITIDENHDEBRDNEN. TAD ) FORTEAMIZEDELSG L%
Pot=Dh
JICA) Discipline IZDW\TI&, EEHMRA—F > OHITIE. BEABTORMEZFEFTI—EED
PTEMNS., TORINBEICH LBET H2L5TAD LY FF—LHBFILEL>TEDT,
Tz, EERMSOBEICKY AERE. EDRRIFT—HREEXESTHANRBEEA LI,
7) DA —FEQBRNLEDLIBRYBANEINIZH?
JICA) Sz —DRAFEETHHN. BEMNABREICE O TIERMEITEE LR
FICERBORERCIDTY I FESITRITREEGLHZENH D, KUHETFEEZET
HEMBEOEIM TVWEIRREFETHELLZLT, IBAKERFHLTVD, XT—9 7k
LA —=EREICIRL TR, XEASNT 5L 5BEEL TS,
8) THIfIREIC DT, ML ERIEL . EROTMFEDOR TEENEL TSI EN
ZUvH, JICA DILIF (T a0 2
JICA) DAV FAIEPraITRICEVWT, T HOBERZIBIEL TUOVEHEBELNTLL Aoz Y.,
BREEDEMNTHAT I —DARNMUEEIN DG ETTHEBENEL TV, CDF=H.
FXEERTHEE. AtEIOMEDIEEOCLIHMEOFTEIZONT, EBHIICHAEL. &
RETHICHEBELEZLETHA FEEZTLD. ERATOMIZHRLAGVESBE LT,
9) TRY—ERZMITIAI AT AHAERETIVLENHSED L THo1=H, ERMICIFE
DEIBTEELTLEDN?
JICA) M EZEEDTBIEENBIL THL . TOH. ITBHENTET HFETIEIIa
ZTABERICKIDHEY—ERDBERDLYDPDBE, ZOHOFEELT, 232 =T«
ARZBOL-OICHELMRBIEL. 32 =T BEPNEDIHOREERLLL LS
XELTWLS,
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BT RKE=a2—3—9m E&EXRE EC0SOC =iE=E
BERE
O BREY BHKE
O NRRYRMLDHFEE
- Mr. Stephan N. Ndegwa, Advisor, Fragile & Conflict Affected Countries Group
HER
-HWAT 7Y hEBE. JICA
*Mr. Oli Brown, UNEP Programme Coordinator in Sierra Leone and UNIPSIL
Environmental Affairs Officer
* Mr. Owen Shumba, Team Leader, Livelihoods and Economic Recovery Group
BCPR, UNDP
O B&RE
O BRFLD

HEE  FERKR. EEMERFRES 0 RIEEAHFE., JICAHLSF/AARYX FOBMT 7
HER., NRAEEBHEME. LIRS /DR VHIILE Y FHABEE, EXENEEND
X, BERCTHITHEERRTKE, ARERRBPRE. AHLAESEEMHAHE.

REDXTELGRASA Vb

AHENEERKIZEVTIE, FTHEEDE-OORFEMLEEERDERANT—T LK
TWAN, EYUDTEEBROERERAREREBICOVTINAETEREOONTLSD
LA, SREBICBEVTIE. HBIZZD2 20T —TICEELERERNTHNI,

HERD Mr. Stephan N. Ndegwa Kl&. M EEDERBIEIZOVWT., OFEBAICERENT
ERAADBETHLSC L. QREDFITEIEIRETHLSC L. QEEMHICE T L4
O —HDEETHLICLZBR, BERRVEELHBET-—ELEZAZOEN-BED
EEM (HBOHMEA. TERAAD ME) #ER LTz, PBCICIE, BUAMBEDLZEZH ST
DEZRFE., FF—HlB~OBENTEEGFT LT,

JICABA7 7Y hEE(E, BlR1 DT —RA4 > MR- T, RIS THREENZEERET 5L
mho, EREEFEMHLICEB LT, &Kk - BXRIEIF. 332 =2T1HAEIBFOT
7)) hDHEEEETHOEE (AR —F >, LIDUF DRC, oAV FIE) » 50K
ZRNLFESAT. NEXE - TH#HETEN L. AREMZRALER - BRER - T
MBEAOREBOLVBITOHY AICOVWTIREETo 1=

UNEP/UNIPSIL @ Mr. Oli Brown KiZ. BlIiR 2 D/NT—RA > MR- T, YIS LA R%E
BHE LT, RABEREFMEEORE. RMYMBAH. KDL TS 2T, PBCIED
XIRZERFEL, QERTOT S LOXIE. QBUAHED L EEHEDHE. OMEMTA
~DEE, ONMRUKSOBEDEMETY M) —RA U FEFTRE LB,



® UNDP  Owen Shumba Kl&. W% DEMARBILICIF. DXEL (IDPIFECTHEEDHR
BRET) O-HOEBNXIE. O TORFEEREOPHANZIE. OHEEELZETE
HMNZBNIDETHIN., ChoIBOXEN T I —XETIHAEL., RKICHBINSC
ENBELRRT-, Fl, LEXBEOL2TOERBICEVLWTHEEEZITO L. MFEERD
HEOHREMLGEENTER AV b (BERETTLHECLKYEWIEIZE T, f[IhdH > TH
RRBELTLED) ZEMELIESATHRBRERETICLNDEEHRITER LT,

& HRLEEHICEWVWTIE, INEPOHERICHL., EDQKIICKRARERMAFESF CERALEZHEEN
[CHERTZEANEVS JICEALDMNEFE ofMth, JICADRKRICTDONTIE, HEkE - BRI
BOTHEOESULICZEZEOLEN - HEMAEORLZEARNICENLSITERL
TWah, I 2a=TAHARFETCREL L LT HHABEAORERICOVWTEBMAE S
T=o

o COfth, BHRAFICHTIEmBACHEG DKL, TRASOEEDHE, BEEE
TEARICLTRNLTWAERT -2 EFEOVEHRICOVTIA Y MG ST,

® PBCICxLTIE, HMiMAIELYO LA, BUE - BCRBIE TOEEEE. FREAHE. ™
Etph - B h - BRBEEBO I 7L T—a UEEEIE S CEICHFATE ST,

o SHBREYTU—ZFERMLE-THEBEINDIL, RAKEE10AIZFELTVSIEN
TFrovRENT=,

(3) UNDP i KEFIh - HER & OFE
O HE¢ :7TH8H (&) 14:30~15:30
O 1ZAET  : UNDP
O WEHE : [5£A]) Mr. Owen Shumba (Team Leader for livelihoods & economic recovery

group/BCPR), Mr.Mohamed Yahya (Program Special ist/BCPR), Mr. Jos De La
Haye (Program Specialist/BCPR), Mr.Shigeki Komatsubara(TICAD program
adviser/RBA), Ms. Minako Manome (Program analyst/BCPR), Ms. Michiko
Miyamoto GAZE &)
(&A1 . /hmE. B
O HhERR -

TICD WD7+x0—7v 7 &£LT, KEL BICHHESATULSREBEBEEIZH VT, UNDP
EJICATHAS FARY FEREFE, R4 XY MIATT, HIC TENMOERE - ANF VR
DHEIZERETHTT. UNDP - JICA THIN> =7 ) o2 F+—%2FETHFATER, T—Y
[ZDOWTIRE> TERE (FHBEICETIERRIN. A% - Bk, AN\FUR%H), FERH
ELTIE. 2001 & 11 AL LIK 2012 £ 2 A TH&REt, UINDP Ta ot 7 b AR—/S—FZ/ER L.
BERETHREZRIAT HFE,



(4) UNDP 721 H# B TICAD Unit & D

O HEs :7TH8H (&) 15:30~16:50

O ZFT : UNDP

O HWEHE :[%A] MNr. Shigeki Komatsubara(TICAD program adviser/RBA), Ms. Michiko

Miyamoto (JICA FHEE)
(H75] ®

O HERER -
-TICADVEEIZRITHEZFELD) U 7r—UiieZR-THEY. TATTHOEIZ, 7Y 2
VICHERL., HBT IV ABBETA)—VEEFTEEDLEEFE, T, JICA BHMPEF
FIRIENEHETE,
- UNDP & L TS T, Global issues ICBET A HEEZTOIRICIX. ChZEBELESES=H
DGR R RHEAE LTTICAD ISERT HEL2BEMN T, TRILT S &85, MDGF/U
KRETIENR—+F—=29TREBAL. ALY - VTV BRBAE—FIZTICAD ZANSC
LTI,
-BARASADHNERT. UNDP 7 21) H#3/5 RBA, BAFEKR/E BDP. ¥ KE T - RER
BOPRDEZELDRY FT—F U J2ED, ERASADERK,
- TICAD % U 7= UNDP-JICA EHEEEE () Z 4R+, TICAD [ UNDP MFEXIC & > THlfE
relevant THAHD T, JICADNSLDHABTHIEARASADEHK L LT, EBBREFS D
FLTEH2TLVS, EHHPOERZRIEL TS,
- FIEEE (R) RERE. BRFICHETLITIOELINBLETHY . ERBEICHEWVT
UNDP/JICA E#E MU DT+ O—D—RHLFAT. TICAD/ 7TV AZ®RICLTEH I,
N—+F—2y TRHE LS,
-Vision ™5 Action NDEMZEZEY b—& L. WAWALETOEELHY 55D T, [
HEE () ICTEARMLGEHFERLDD. RFTOEZBRILLICOZFTVELL, BEDSE
EXEFAFFOEZICMR . FIZTHRENBEERN SRLVKRENETCLWIHEFEDT A T«
FHLIZOWTH, BIAISHE LIz L, JICA EDBEZHARAATHNERL, £z, A
MOREREES/A T34 VEHICIE. 77U AEHEIZODO TEEHBEZIEEITL 0,
- (TICAD DA T, FI2VHDREXEZMEMN LI=LVA, UNDP L TEHRLvA? & B
LI=&EZA) UINDPELTTESZE, TELRWI LR HAITER, 77U HOBEFHEIC
BTHERELIZ—DFEE TICAD JOXATOREBEVEERE ML T EVNS T ETHN
X, Gettu BROXFEI/TONSLL. ARRDBELTSHLETH, KEORERTIABO—T
YITRETOYA K- ARV MITEHIDE—E,
- (TICAD VDL HAH5D T, MARERICFECERICETIELVLWEERHLZEZ AL
MICTEEHRZEZ LV, BROFBERZUVEL, EBLALLBELWNSIET. BRD
BRI ER/WOEBEZI TS,
-TICAD Unit (FEBMICES MREER) EEXRSATYLLo,TWLS, PO ZHARBAFICEH

10



FELL TWA, ZEEDOFRTAMKIZE o7z, EARSAIZ UNDP-JICA EHEHEEZE K5 T
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Lo (BrR&Y, AREGEETHE LZVWEEE,)

(5) EEAKRSEFMEOITEE
O HE¥ :7H8H (&) 17:10~18:00
O BT : BERRTEENRE
O HEE: [&£H] KELQE
(ZA5] &k, /bA. AE. UNDP EXR JICAREE

O HERR -

PBC/WGLL TORKRIETIZUNDP L DHEBHEREMELECH MFEIYRDEBYEEHY .
BHE. MEEIRBMTS Y FREE~ADESHH > zH.

- UNDP % 2008—2013 & D E;B& &l (Strategic Plan) (ZB89 % shfEEEAM Mid-Term Review # Z M
6 ADERMITEERICAITTER Lz, TORBRZEEEITHELERICE, B2 — OF
ICEE) &V, LREBEALAHIAFICHIEIRLEDFAENERSIA-, BARMICE
Post-Conflict e TXIZ Governance 35 L TLV5,

- COERICE. ZRENF v AOVBIEL LY | MBIEBANOHRBANTELNEEITH L TITEL
WHIEEITT> TWSZDEENH S (Multilateral Aid Review), EEIE/ > - aT7FEELELT
EERLEE% BPR DREFHELSE TV A, VAR DREREZZIHAZO>TLENAH AL
EVWSTETYULNTLESz, TDHER. Post-Conflict (FEFEMICKIEEZ1T5H., B
[CIFISDXFEELEVENS TR N BRE,
-RBUHETOBRREBEVTNSE, /LI — F SO FDADNBEHRRA—F UXEEL TS L
WM A= HEN. BABK A JICA AENGYDHAZLTWAZ LIFMEN o1, K
MLTUONIEZNRGEY OFRIENTEzHhE L,

- FEA—4 UL, NY TEABYBCRIELTWS, EEOKETHIBRA—F UHEERY
FFESETHE, BOYNASZT—ZAHY., UNICEF FITEHESXTHBRA—F 2 DHAS K- A
RUbEHES& Lz, RATHELNHYINTENZ, 9 A 9 B UNDP $ITEEROY 1 F -
AR MIEBRA—F UXENASTVED, WOETEHEERICHE SN T SHEER,

- TICAD VIZm(+. UNDP/BCPR & JICA AR EFDAMBHAEZEHME LIz —0 a3y T&#1T
5 C & IFEN,

Z D%, MARHARXESEE (BUAER) LITEEREIAH. HBRRODEBY,
-9 B 13BN, EERIEHR PGA ICHR LBRARIELEIEE L LTEHET 5. THE
EZERHINEEES PBC/WGLL DI Y FEDEELITOILENHYEFBELZ, 5IREXIEES
BELNL =0,
-EE PKO XEHIEFEENLLONOAHEY—ERIZEIMALDDOHY . BRBFIZK S civilian
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support EFADEMZRIL TELG VARG, HISEREROH S JICA BREICHRF,
-FA—FUPKOD=—XELT, ARA—FVHADORREZEOEHENH L. BARBAF.JICA T
A Y ZREREL =L,

6. HFERTRK

- EEFAEERE SHIEEIRPBC/WALLIZ T, JICAN KR DR EB - LIFBELILT
Hot=. FTLTRIBOWMEN SN WVBEL-ERITH Y ARG MEEIRITE VT, FXEEH
ETHHIANTOD Y FTORBREBEA Ty b TELI LIEFEEDEDOZRICHEK
EEHEELHEVSIERTEMTE LD LA,

- SREFNERBEOT—<E, [FHRBEICETIRFFERHLLEFERARE. RAERE
B THY. HICBREBEHILEEFEERARBIZSOVTIE, ¥k, FaZOT7ICmEHRLED
vYAIVEH, TNHES T75T0F] 2BHLTT—IRESNZLDTHD. BHTEA
L) = T—ITHS

- APBC/WGLLTDHERIZDWNTIX, S33RMOIZE URMNTICADEEESSICHET 1-HHER
LR, EBERRBBER LYV EFEDH 123D THD, CORRICAITF. 771 HitigidhED
IOy b EEM (TEEISI M Mo a=-T0%1 24 LT, BREFIHILLLESE
ERRHOBRATANEHA . ZTDEIBRATITOD Y FEDH LIS ENEN =D T,
T—ANEN21=Y LTEFTEIENEN >N COREICEELEBIZE>TIEUDT
AtEXTHLHoT=,

- PBC/WGLLTOREKRICHTER L T, UINDPO 7 7Y hisH. S XETH - BEBIEHN &EOMBELE
I T - TLELEREMELLABOHTIFFETEH o 7=.PBC/WGLLTDUNDPDO FERAE 1 JICA
DERIZELULEZHLOTHY . AADOHEBNET SHE. BiETOMESHIIHMEAT VLD
&l%\*io

-JICAL LTIE. COEEHRAECICUNDPL DRBERELIF—HLEEFEL. BEBRELOE
W BERRBMATELLEVIRATEELGBBREZRU LA TE L, 5IfiETHAHNE, Sl
BWICEMLTOKBEDLY ., 4H. PBUEERRICONTIE, EBMLERET HIETHL,
EEOMEVNIEBELRILDERETIGTHIER LNz, LA > T BENA > Ty
FETIRET—VITHLTEBML TS I ENEELLY,

TICAD VOFUZ AL RICE VT, BETBHHEORTEERELETHVEVWLIEANA2DH
%, TEMOEFEHANFT VR TRE - [UREEXEK] THSH. TICAD VIZ@EITFI-HRETZED

5ET. FHMOEBICEALTE., TAGYDHMERAEBRTEHLDERM,
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FERFWAR, TT7YUHAHESTOD Y FOATEFTREDDL EBGWL, 77U HDMDEH T
ESGDMN, FOTREFIDMBOEFTIEESTDOMN, -, HOBEATORNEITI>EE
IWNGEBEIDEREBLRADOOMOEMNER-RIELZHLIVEHY  THHAEIZDOLTIL,
BRISREMEZITOLEMREZRL .
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Peacebuilding Commission
Working Group on Lessons Learned

“Economic Revitalization and Youth Employment for Peacebuilding — with a focus on
Youth Employment and Natural Resource Management”,

8 July 2011
Chairperson’s Summary
I. Introduction

1. On 8 July 2011, the Peacebuilding Commission’s (PBC) Working Group on Lessons Learned
(WGLL) held a meeting on the topic of “Economic revitalization and youth employment for
peacebuilding — with a focus on youth employment and natural resource management.” The
meeting was chaired by H.E. Mr. Tsuneo Nishida, Ambassador and Permanent Representative of
the Mission of Japan to the United Nations and Chair of the WGLL.

The panel was composed of four speakers:

e Dr. Stephen Ndegwa, Adviser in the Fragile and Conflict Affected Countries Group
(OPCFC) of the World Bank.

e Mr. Ichiro Tambo, Director — General of the African Department of the Japan
International Cooperation Agency, JICA.

e Mr. Oli Brown, Environmental Affairs Officer for the United Nations in Sierra Leone.

e Mr. Owen Shumba, Team Leader, Livelihoods and Economic Recovery Group of UNDP
Bureau for Crisis Prevention and Recovery.

2. In his opening remarks, Ambassador Nishida firstly introduced the theme of the meeting:
Economic revitalization and youth employment for peacebuilding — with a focus on youth
employment and natural resources management which is a follow-up to a series of meetings on
the subject. He mentioned the need to match the increasing awareness in the international
community with practical solutions to address the fragmentation in the approach to economic
revitalization and youth employment in post-conflict settings. He added that economic
revitalization requires a wide spectrum of policies. Among the various measures, the WGLL
decided to focus on youth employment and the management of natural resources and to explore
ways to make the response of the international community more coherent, timely and adequate.
The Chair noted that economic revitalization and natural resource management can be conducive
to peacebuilding if complemented by adequate guidelines, policies and regulatory frameworks.
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I1. Presentations by Panelists:

3. Dr. Stephen Ndegwa reported lessons learned from the work of OPCFC at the World Bank.
He noted that in order to generate employment, three measures are important, namely a) create
an attractive environment for private sector investment and to not overly depend on labour
focused interventions, b) promote and develop the agricultural sector through technological
interventions, which also creates related jobs in the value chain, and c) early interventions by the
public sector to provide jobs sometimes are necessary to induce private sector entry. He
highlighted the importance of incentives for the private sector, human resource skills, such as in
agriculture, and fostering marketplace confidence through predictable governance of market
exchanges and having more information available. He also underlined the need for strengthening
the collaboration between UN agencies and the African Development Bank. In suggesting roles
for the PBC, Dr. Ndegwa noted that the PBC could raise the issue of developed countries’
agricultural subsidies that affect economic recovery in post-conflict states.

4. Mr. Ichiro Tambo’s presentation focused on lessons learned from JICA’s experience in skills
and vocational training and community development in Africa. Mr. Tambo highlighted the
importance of monitoring for changes in labour market demand and carrying out pilot trainings.
In addition, he stressed that training should not be just about skills, but improving discipline and
self-confidence which is critical in post-conflict situations. The labour market needs to be
demand driven opposed to supply driven. Additionally, policies that promote inclusiveness and
equality among vulnerable people are important and he cited as a successful example training
programs that mixed ex-combatants of different origins and civilians. For community
development, Mr. Tambo emphasized the importance of accurate community profiling and the
socio-economic impact of rehabilitating roads. He noted that land issues, due to a lack of formal
land system and documentation, can be contentious, often constrain development activities, and
require a cautious approach.

5. In his presentation, Mr. Oli Brown discussed the role of natural resource management for
economic revitalization and youth employment in Sierra Leone. The effective use of a country’s
natural resources depends on effective governance in three areas: benefit sharing (the distribution
of revenues between companies and state), livelihoods (to maximize the number of jobs created
for nationals and minimize the displacement of livelihoods) and legacies (to reduce or avoid
negative social and environmental consequences). He discussed the importance of environmental
assessments. He noted that currently in Sierra Leone, many contracts are not transparent and
some are disadvantageous to the government. Mr. Brown also described some of the negative
consequences from natural resource business activities such as livelihood displacement, social
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problems and environmental damage.! Some of the lessons learned from UNEP’s work in Sierra
Leone include: a) the first 5-10 years after a conflict are very significant since concessions
signed during this period will have an impact for decades; b) countries need to know the value of
their resources to be able to manage them well; c) often natural resources are used to generate
youth employment “activity’” opposed to sustainable employment and; d) natural resource
management is politically challenging which includes high expectations for dividends from the
population that need to be managed.

6. Mr. Owen Shumba’s presentation focused on the creation of employment in fragile
environments and the difficulties faced in this context. Mr. Shumba reviewed several new
approaches to employment creation and emphasized the importance of disaster/conflict
sensitivity in employment programming. Lessons learned from the UNDP’s work in various
countries include: a) the need to link temporary and emergency employment measures in crisis
and post-crisis situations to the overall local economic development strategy; b) ensure
livelihoods/economic recovery initiatives are market driven; ¢) ensure peacebuilding strategies
involve a link with livelihoods; d) strengthen women’s economic empowerment; e) improve
macro-micro policy linkages in Livelihood and Economic Recovery programme implementation;
f) link youth employment to governance and financial inclusion: place emphasis on the link
between governance, inclusive financial services and youth employment interventions; g) avoid a
single sector approach for youth employment; h) rethink and re-orient education policies,
vocational training and labour market policies; i) Provide start-up grants/kits or equipment in
order to create self-employment and; j) support youth to engage in green jobs. While discussing
areas for further PBC engagement, Mr. Shumba suggested a potential role for the PBC in
promoting Public-Private Partnerships, such as PPP’s in waste management.

I11. Discussions on Lessons Learned

7. Member states raised questions about the allocation of benefits from natural resources and
contract transparency. In response, Mr. Brown emphasized that it was important to build
countries’ capacity to establish relevant laws and institutionalize royalty payments. He noted the
problem of strict stabilization clauses in contracts in many African countries. In regard to
transparency, Liberia’s policy of publishing all mining contracts online was highlighted. This
had resulted in qualitatively improved contracts because the government and companies know
they will be held accountable.

! The UN operation in Sierra Leone has a specific programme on environmental cooperation for peacebuilding as
part of its strategy ‘The Joint Vision for Sierra Leone’. Jointly implemented by UNEP, UNDP, FAO and WHO, it
currently focuses on sustainable management of extractive industries, environmental governance and awareness
raising, land and water management, climate change and disaster risk reduction and chemicals and hazardous
waste.
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8. On youth employment, it was stressed that an integrated approach is needed which goes
beyond skills training and builds social capital. It was noted that access to mentors and peer
support has been shown by studies to be more important that access to financial support or skills
training. Discussions also highlighted the need to increase the risk tolerance of investors in order
for African countries to attract foreign investment and generate more jobs. The PBC could play
an important advocacy role to address this issue. Other issues raised included land ownership,
where in many African countries there are often no written records. In this regard, information
sharing, including sharing lessons and experiences among development partners, is very
important.

9. Participants mentioned the need to improve regional and technical cooperation among
countries from the Global South. Points raised in this regard included a role for the PBC in
supporting forums that bring together practitioners from the South and the advantages of civilian
expertise from the South in peacebuilding. Areas that were discussed for further regional
cooperation included assistance in conducting environmental impact assessments.

10. In addition, questions were raised about how to address the gap in quality data, in particular
to have more information on employment structures which is critical for developing job creation
policies. The World Bank’s initiative to create a knowledge platform around fragile countries
for development actors to share information was cited as something that would be online soon.
There was also a suggestion that the PBC could support the work of national statistical
institutions in post-conflict countries. It was noted, however, that in post-conflict settings where
there is weak government capacity, data collection was likely to always be a challenge.
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1. Common context

e Drastic change of living environment for
youth and fluctuations of market demand

e Limited capacity of government, while
confidence and trust may have been lost
during the conflict

e Divided communities with large number of
vulnerable groups

Japan International Cooperation Agenc



e Southern Sudan:
Improvement of Basic Skills and
Vocational Training

e Rwanda:
Strengthening the Capacity of Tumba

College of Technology

e Rwanda:
Skills Training for Reintegration of
Demobilized Soldiers with Disabilities

Japan International Cooperation Agency



2-1 Responding to market changes (South Sudan)

New govt
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Matching with
labor market
needs

National
Qualification
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Industrial policy,
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2-2. Not just skills, but social and
psychological impact is important

e “obstacles to employment are not just skills but
habits, discipline, and work ethics” (by local
Industries)

= Insertion of life/career planning, entrepreneurial
training, Iinterview tips, etc

= highly evaluated by ex-trainees

& Self-confidence as the achievement of training
® *“| can support the family now” (by ex-trainee)
® “| see positive change inside me in terms of

thinking and actions” (by ex-trainee/ SC)

Japan International Cooperation Agency




Bridging the labor market and local human resources
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2-3. Set training targets from viewpoint of
statebuilding and people’s lives

~Statebuilding~

Recovery from social instability:
participation of socially vulnerable people

As impacts of training, trainees are giving
Importance to the following.

® “cooperation with each other has been quite valuable
experience (esp. between ex-combatants and ordinary
population)

® “Understanding among trainees of various background
(ex-combatants, others) have been enhanced”

Japan International Cooperation Agency



Contribution by Rwanda Demobilization and
Reintegration Program

®promote reconciliation through distribution of benefits for
ex-RDF and ex-FAR soldiers as well as ex-armed group
combatants

®promote disarmament and repatriation of armed group
members in DRC

®transform military expense to budget for social and economic
development

®appeal internally and externally shifting from the country
“in conflict” to “normal”

Diplomatic @ Balgmcmg of
relations qational budget
Capacity
development

Contribution for social, economic, 0
political and Security aspects International Cooperation Agency




Extra outcomes of assistance for reintegration of

ex-combatants with disabilities in Rwanda

By mixing different origins (RPA, FAR, armed groups) of ex-
combatants in the skills training course, promotion of
reconciliation was observed. Some associations run by the
graduates of the skills training course consist of mix of
different origins.

Even reconciliation with civilians (i.e. reintegration of ex-
combatants) was achieved. The project obliged to include
civilians when the graduates set up the associations.

Japan International Cooperation Agency



2-4. Development of local system
(training function, people’s organization)

e Public/private-sector skills and vocational training

system at local level

= skills and expertise of instructors to be
Improved

= motivation and self-confidence to be enhanced

e Government system to support people’s

organization (e.g. micro-credit scheme)

e Encourage local support mechanisms to facilitate

training for socially vulnerable people

Japan International Cooperation Agency



e DRC:
Community Development Plan in Cataractes
District, Bas-Congo Province

e Northern Uganda:
Community Development for Promoting
Return and Resettlement of IDP

13

Japan International Cooperation Agency



3-1. Necessity of Community Profiling

e Information needed: presence of natural
resources, strengths and weaknesses of
the village, the needs of the residents,
situation of the neighbouring villages

e If community profiling is insufficient or
Inaccurate, the project may face
unexpected obstructions.

Japan International Cooperation Agenc



Trunk roads to
community rehabilitated

Community roads need to be rehabilitated
@m, distribution systemforgoD

ocio-economic impact
15

Japan International Cooperation Agency




Impact on Community Development
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3-3. Organizational Structure

¢ Weak governance

community to share responsibilities in delivery
of public services

e Group work can be organized

e Community-based disputes management
mechanism can be established (or traditional
system, if any, could be reinforced)

e Receiving mechanism for foreign aid can be
formed

Japan International Cooperation Agency



If their participation is
properly facilitated,

18

Japan International Cooperation Agency



Assistance to
EVI is essential

» Community needs to take in EVIs’ and their families
by creating a supporting mechanism.

» Projects should be planned and implemented in a
way to raise cooperative awareness among residents.

19
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3-6. Mutual Understanding Arising from an
Outside Assessment of Local Resources

e Through community profiling, residents
become aware of their existing/potential
resources.

e Suspicion pertaining to land issues could
also be resolved through community

profiling, iIf conducted properly by neutral
third party

Japan International Cooperation Agency



3-7. Land Problems

e Land issues often become constraint In
development.

e.g. lack of formal land system
unregistered land ownership
missing of documents

In times of post-conflict, land issues could

be even more complicated and contentious.
=Caution is required when proceeding
with community development

Japan International Cooperation Agency



In order to more effectively bring actors on the ground together, JICA
recommends that UN missions, UNCT and/or WB take lead in

» encouraging and championing post-conflict countries

» developing nationally-owned economic revitalization/ employment strategy
in medium and long terms,

» establishing mechanisms to effectively gather lessons learned from actors
on the ground

» identifying common indicators and collecting practical data

» identifying initiatives/programmes for job creation with quick and tangible
impacts

» provide platforms to identify gaps and areas requiring intensive resource
mobilization to expand job creation programmes

22

Japan International Cooperation Agency



Stakeholders concerning Recovery and

Development in Northern Uganda
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Putting efforts together for seamless transition
Aid Volume

Time

Aid Volume

Time

Aid Volume




Thank You !

Mr TAMBO Ichiro

JICA Africa Department

*Ms KOMUKAI Eri

JICA Expert in Peacebuilding

Ms DOHI Yuko

JICA Expert in Peacebuilding

ional Cooperation Agency
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ECONOMIC REVITALISATION AND
YOUTH EMPLOYMENT FOR PEACE
BUILDING

Lessons and Recommendations for Action in Fragile and
Conflict Affected Environments

PBC WGLL, New York 8 July 2011

Owen Shumba
Team Leader, Livelihoods & Economic Recovery Group
UNDP/BCPR, New York

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

OUTLINE OF PRESENTATION

v Imperative for employment Creation;

v' Difficulties faced when creation employment in fragile/conflict
environments;

v' Approaches to employment creation;

v' Extract of UNDP achievements in employment creation in CPC
environments;

AN

Lessons learnt;

v" Further areas of PBC engagement to boost employment and peace
building in conflict /fragile environments

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

MODULE / COURSE TITLE — BLOCK NN
PRESENTATION NN
UNDP/BCPR (23 May 2008)
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Some Questions to be Addressed

» Specific challenges faced by various actors for developing
employment creation/IG initiatives in fragile environments;

» What role could PBC play in supporting national efforts to develop
coherent and effective strategies for job creation;

» Who can initiate the role of defining terms of basic data on
employment;

» How can PBC facilitate national capacity assessments for
employment creation;

» Role of PBC on creating a conducive environment for engagement
of private sector;

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

IMPERATIVES: WHY EMPLOYMENT IN FRAGILE ENVIRONMENTS

1. In a post-crisis/fragile situations, youth employment is vital to short
term stability, reintegration, economic growth and sustainable peace. It
can:

a) Support ex-combatants, returnees and the most vulnerable
conflict affected groups while sustainable reintegration efforts are
put in place;

b) Bring home the peace dividend results to communities most
affected by conflict;

c) Provide the groundwork for a new development trajectory

2. Addressing employment conditions could contribute to tackle major
root causes of the conflict and then support transition through
Sustainable Employment and Decent Work.

3. Promoting sustainable jobs include a wider process of social,
economic and political transformation. When built on a consensus
building base, this social dialogue contributes as well to a national
reconciliation process.

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

MODULE / COURSE TITLE — BLOCK NN
PRESENTATION NN
UNDP/BCPR (23 May 2008)
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The difficulties encountered in fragile/conflict situations

1 Social environment:

2.

v' Unstable or changing population base.

v' Social exclusion.

v Lack of skilled human resources.

v Shifting gender roles.

v Increased opportunity for exploitation of vulnerable workers.

Security environment:

v’ Continued violence & extraordinary security costs for
businesses.

v' Growth of illegal activities and the grey economy associated
with the war economy.

v Unsettled land tenure and property rights become source of
social unrest and discourage investments.

v' Peace spoilers as economic actors

v" Youth a major concern for stability.

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

The difficulties encountered in fragile/conflict situations

3.

Improving

MODULE / COURSE TITLE
PRESENTATION NN
UNDP/BCPR (23 May 2008)

Economic environment:

v’ Low consumer purchasing power.

v Lack of infrastructure and capital.

v Lack of credit and investment capital.
v Distortions to markets

v'Lack of information on local circumstances,
opportunities, and needs.

Political environment

v Weak governmental institutions.
v’ Breakdown of trust and erosion of social capital

Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

—BLOCK NN
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Approach That Underpins LER for Employment Creation

Sustainable Livelihoods
/Inclusive Economic OUTCOME
Growth

Transformational capacity development interventions/strategies:
Track | (Short Term): Emergency employment for youth — stabl. liv ENTRY

Track Il (Medium Term): Local economic recovery for employment POINTS
and reintegration

Track Il (LT): Long term employment and inclusive economic growth

Cross-cutting issues: Gender, HIV/AIDS, environment, conflict & disaster risk sensitivity

Policy: (Macro-micro, cross .
sectoral, Gender) Private
Governance: (RoL, Local Sector/Investment;
govt, CSOs, Comm. Financial Services &

Empowerment, security) Technology

DRIVERS

Three Complementary Tracks in One Programme:
country specific

A111n28s awoau|

H3114

1OIT74NOD/ ¥31SvsIa

SpaaN [e100S dlseg

Peace Building Process

— Track |: STABILIZING LIVELIHOODS/UNEMPLOYMENT FOR YOUTH
Track Il: LOCAL ECONOMIC RECOVERY FOR EMPLOYMENT & REINTEGRATION (where required)
@ w w= Track lll: SUSTAINABLE EMPLOYMENT AND INCLUSIVE ECONOMIC GROWTH

MODULE / COURSE TITLE — BLOCK NN
PRESENTATION NN
UNDP/BCPR (23 May 2008)



New APPROACHES FOR JOB CREATION

1. Conflict sensitive Livelihoods /economic recovery assessment - see
slide.

2. Capacity assessments of economic actors: Capacity dimensions:
mission/strategy; HR; Information; Physical; Financial

3. Community security and SC approach — see slide

4. Area based recovery approaches — with integrated CPR
programmes; DDR, IDP Reintegration; MA/SALW, Livelihoods, etc

5. Community Based Recovery Approaches — participatory community
mobilization - conflict transformation and peace building;

6. Private Sector development — Pro-poor Value chain development:

Conflict analysis, Business for Peace Forums

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

New Approaches: Improve CSSC/PB thru EcoRec:

1. THE NEED FOR ASSESSMENTS/ANALYSIS
a) Conflict sensitive livelihoods & economic recovery assessment;

b) Placing emphasis on peace / social cohesion needs — Undertake Peace
and conflict analysis to address CSSC;

1. (Good) Governance/Political Framework

« Democratisation (parties, media, NGO, democratic
culture)

+ Good governance (accountability, rule of law, justice

system)
« Institution building
* Human rights (monitoring law, justice system)

3. Security 4. Justice and Reconciliation
* Humanitarian mine action
« Disarmament, demobilisation and reintegration of < Dialogue between leaders of antagonistic groups

combatants « Grass roots dialogue

« Disarmament, demobilisation and re-integration of « Other bridge building activities

child combatants « Truth and reconciliation commissions
« Security sector reform « Trauma therapy and healing

« Small arms and light weapons

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

MODULE / COURSE TITLE — BLOCK NN
PRESENTATION NN
UNDP/BCPR (23 May 2008)
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New Planning Approaches: CSSC

2. Components of a CSSC/PB programme

i. Addressing the tools of violence (SALW control; Mine Action & ERW Eg.
Bosnia, Burundi; Sudan)

ii. RoL & SSR: community based policing; Transitional justice; Alternative dispute
resolution; Juvenile justice - Eg. Indonesia, Albania

iii. Local governance & institutional strengthening;
iv. Livelihoods and economic recovery;

v. Public health approach: Armed violence observatory; Formal and informal
education, Social and situational prevention, Victim assistance

vi. Conflict prevention & Peace building: Muiti stakeholder dialogue,

Peace architecture, Early warning, Eg. Kenya, Guyana

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

PROGRESS MADE ON EMPLOYMENT CREATION IN CRISIS SITUATION

i) Increase in emergency jobs and employment in conflict situation

* Inthe past 3years 2.5 mil crisis affected people benefited from EE — Over
25m work days were created in about 25 conflict/disaster affected countries.

* In 2010 alone, Over 13 million workdays of emergency/temporary jobs were
created across 8 countries focusing on infrastructure rehabilitation,
including opening up new fields in Gaza. More than 200,000 workers
directly supported by UNDP have increased income — not nominal but real
income in; Burundi, Haiti, Myanmar, Nepal, DRC, Gaza/PAPP, Somalia and Sri
Lanka

e 70% of the 340,000 (jointly supported by UNDP/WFP) in Haiti alone are
using income to invest in viable micro /small enterprises.

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

MODULE / COURSE TITLE — BLOCK NN
PRESENTATION NN
UNDP/BCPR (23 May 2008)
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PROGRESS MADE ON EMPLOYMENT CREATION IN CRISIS SITUATION

ii) Medium to long term employment — self employment

*In the past 3 years, UNDP enabled self and wage employment through
establishment of viable micro, small and medium enterprises /IGA for over 500,000
crisis affected people whose incomes rose in some cases for example, in Uganda, by
30% and in Somalia from $1 to as much as 6%/day.

In Northern Uganda, more than 5,000 conflict affected rural people were linked to
market including WFP’s P4P initiatives, and afforded access to secure storage for
their agriculture commodities, guaranteed high incomes.

°In Myanmar, UNDP has continued to build capacity of microfinance organizations,
for example, working with PACT Myanmar who have now reached over 300,000
people in Shan State, Dry Zone, and the Delta including those affected by cyclone
Nargis in 2008. In all countries, UNDP'’s interventions have contributed to income
security, assets accumulation, peace stabilization and prevented the exacerbation of
already existing chronic poverty, and in some case violence e.g. in Nepal.

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

PROGRESS MADE ON EMPLOYMENT CREATION IN CRISIS SITUATION

i) Post conflict infrastructure rehabilitation: A number of socio-
economic infrastructure (roads, market centres, vocational training
centres, boreholes, dams, schools, clinics) rehabilitated as part of
recovery has benefitted more than 2 million people in the past 3 years.

In 2010, alone through the TRAC funds, over 200,000 people benefitted
from UNDP’s financial and technical assistance on infrastructure
rehabilitation in DRC, Ivory Coast, Honduras, Myanmar, Nepal, Somalia,
Sri Lanka and Uganda. More and more small businesses/enterprises
are being established as socio-economic infrastructure become
accessible.
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PROGRESS MADE ON EMPLOYMENT CREATION IN CRISIS SITUATION

iv) Institutional Capacity Development for Employment Creation—

eInstitutional capacity development of economic actors (government, private
sector, Framers’ Associations, CSOs/NGOs) for enhanced income generation
and employment creation is a key issue in crisis and post crisis countries. In
the last three years, UNDP has worked with national and local authorities in
over 20 countries to build their capacity in this area.

In 2010, Capacity assessments of Economic Actors and Capacity
Development Plans in 6 countries (Zimbabwe, Yemen, Uganda, Sudan, Somalia,
Sierra Leone) .

°In 2011, addressing capacity gaps for the design and implementation of
Employment Programmes should lead to 15,000 employment opportunities
being created by the economic actors in particular public institutions, CSOs,
private sector, etc.

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

Examples of CfW: Mongolia, Somalia, Haiti: Rehabilitation of market & irrigation
canals; removal of carcass (Mongolia) & garbage/debris (Haiti)
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Examples of medium/long term income earning opportunities: Bread making — Sudan;
Kenya-Sunflower oil extraction; Nepal- mushroom enterprises;
Afghanistan —waste mgmt; Myanmar - traditional kiln enterprise

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

Examples of medium/long term income earning opportunities:
Somalia (tailoring, grinding mills, asset replenishment) and Uganda (farming as
business and Compressor/pickup)
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Examples: Incense making in Nepal: $240,000 export revenues from rural Nepal
in 2010. 5000 beneficiaries directly supported by UNDP

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

SOME LESSONS

1. Improvement in emergency employment in crisis and post crisis:

Local participation & ownership; Assessment of economic impacts of
CfW on the local economy; Effective communication strategy for
LER to donors and beneficiaries; link to MFO and savings of a
portion of daily wages. Linking CfW/temporary job creation to whole
local economic recovery/development approach;

3x6 Approach for Sustainable Employment Creation in Burundi:

The approach is made up of three (3) organising principles — inclusiveness,
ownership and sustainability — and six (6) discrete steps — enrolment,
rapid income generation, savings, joint-venturing, investing and
expanding markets.
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LESSONS

2. Ensuring livelihoods/economic recovery is market driven — link with
private sector — Uganda (Market linkages), Sudan (Honey Value
Chains), Nepal, Myanmar (e.g. with MFO —PACT Myanmar); Ivory
Coast (soap; poultry)

3. Linking livelihoods and peace building, e.g. Uganda, Nepal, Sudan...

4. Strengthening women’s economic empowerment: Focus on access
to markets, finance, domestic energy including hydropower /solar
energy and reforestation - addressing local needs and aspirations

5. Macro —micro policy linkages in LER programme implementation:
Focus also on institutions/policies — private and public, e.g. public
works programmes — e.g. in Southern Sudan - Juba with Govt

Improvinngmp[l_gw(e_S\tﬁ_reation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

LESSONS

6. Linking youth employment to governance and financial inclusion:
place emphasis on the link between governance, inclusive financial
services and youth employment interventions;

While the aim of youth employment might be livelihoods sustenance
and development, the goal should be to contribute to peace building
and MDG achievement.

7. Avoiding a single sector approach in youth employment: UNDP
messaging on youth employment is the integration of youth
employment across a number of productive sectors in a conflict or
post conflict countries early on.

Prioritize youth employment in govt budgets, recovery and dev plans
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LESSONS

8. Rethinking education policy: Success in employment creation for
the youth often needs a rethink and reorientation of education,
vocational training and labour market policies.

9.The need to provide start-up grants/kits or equipment for youth
employment/income generation:

10. Supporting youth to engage in green jobs, in particular, waste
management in the context of public private partnership (PPP) with
municipalities

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

FURTHER AREAS FOR PBC Engagement

11. Public private partnership: The PPP model can provide specific
benefits:

~effectiveness in service delivery;
eefficiencies in resource use;

eminimized chances of duplicated services;
stransparent decision making; and

a greater likelihood of sustainable interventions.

Additional key benefit of PPPs: Expertise, experience and approaches
that each party brings to the partnership. This strengthens the
comprehensiveness of programming and can reduce programme failure.
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Examples of PPP initiatives 1000s people employed

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

12. PBC and Role of Private Sector as Peace Driver

Economic Dimensions Political Dimensions

« Addressing socio-economic exclusion « Peace advocacy and lobbying

« Addressing war economies « Facilitation of and support to political
« Job creation level peace processes

« Lobbying for governance reform « Participation in multi-stakeholder

« Joint economic activity across political peace-processes

conflict divides

Reconciliation

Security
« Participation in dialogue initiatives
« Participation in DDR processes « Promotion of reconciliation at the
workplace
» Employment opportunities for « Participation in joint projects
ex-combatants across conflict-divides

Overwhelming majority of enterprises are negatively affected by any violent conflict, therefore most
businesses have an inherent interest in peace and stability. Actors involvement in 4 major issues
of PB.
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PBC and Role of Private Sector:

Five priorities:

i) Policy advisory support to governments to establish legal and
regulatory frameworks for rule based and non-discriminatory markets,

including robust and transparent market institutions.

ii) Development of integrated value chains in market sectors that offer
the prospect of sustainable growth and transition to higher valued
added and better remunerated forms of employment such as
agriculture, infrastructure, minerals.

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

PBC & PRIVATE SECTOR

i) Building on existing programmes in the area of pro-poor
investment, further research on ‘bottom of the pyramid’
investment opportunities and sustainable business models;

iv) Promote entrepreneurship for the poor - promote women’s
enterprises that are tailored to local and international markets.

v) Advocating for the use and alignment of private sector
Corporate Social Responsibility (CSR) resources in ways that
contribute to the development of inclusive markets.
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13: PBC and Commercialization of Natural Resources

PBC can facilitate engagement in the extractive sector for employment
generation:

i) Explore natural resource sector’s potential contribution to employment for
youth — extractive industries or non timber forest products - land and natural
resources is a source of conflicts in many countries;

ii) Advocate for reduction of dependence on oil industry (avoid dutch disease),
govt to diversity into other sectors, commercialise NTFPs where they exist and
help manage environment as part of the agenda on employment creation:

iii) Helping to enhance the value chain... Many contracts already have local
content provisions.. Support SME to fully take advantage of this opportunity.

iv) Help agencies to enter into agreement with big companies to train and
employ youth groups . Many major companies have shown interest...

Improving Employment Creation for Youth: Recommendations for Action: PBC WGLL 8 July 2011

THANK YOU
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UNEP:

*  Civil war ~ 1991-2002

* C. 100,000 killed, c. 2 million
displaced

of largest UN troop deployments in
history.

* 17,000 peacekeepers in a country of
5.2 million -

®  Over 70,000 combatants demobilised

® 2 peaceful transfers of power.

*  Next elections in 2012

Causes

* Inequitable distribution of benefits from
resource revenues

* Diamonds used to fund combatants
and became ‘spoils of war.

Impacts

«  Direct: people and-infrastructure

* |ndirect: coping strategies and urban
expansion

* Institutional: complete collapse of
environmental management

Legacy

*  High youth unemployment

®*  Rural estrangement

A4

* 1999 Lomé Peace Accord - led to one

Agricultural land

*  Shifting cultivation: rice, cassava
*  ¢.50% of GDP

= <60% employment

¥ Impact of agribusiness: palm, ethanol
> 10% of arable land

Mining

*  Diamonds, iron, rutile, gold, etc
* 20% GDP

* 5% of Government revenues

= 250,000 jobs?

» New investments: iron ore

» <80% country under license




Fishing
= 80% of dietary animal protein

= 10% GDP

= c. 230,000 jobs

»  Estimated $30 million annual loss IUU

‘Benefits

*  Company vs. State
®  Miners vs. Traders
= Chiefs vs. Councils
Centre vs. Periphery

Tourism

= 3.6% GDP

=  c. 33,000 jobs
» 'Blood diamond' stigma

Natural resoure

Livelihoods . )
*  Jobs created A i *  Social problems
* Livelihoods fost . . Epwronmental damage




Prog.

Peacebuilding {UNE

1/. Sustainable Management of Extractive Industries
* Renegotiating disadvantageous contracts

®  EIlA training, support and monitoring

= Training for journalists on oil and gas exploration

. Environmental governance and awareness raising
Revising National Environmental Action Plan
Training on Strategic Environmental Assessment
Worid Environment Day in 6 cities
National policy and strategic plan on health and environment

3/. Land and water management

*  Land tenure reform process

=  Sustainable land management - policy and pilot sites
* _ Conflict management in protected areas




4/: Climate ch

and risk reducti
Country-wide network of automatic weather stations
2nd National Communication on Climate Change

Post conflict NRM is critical but challenging: politically sensitive, high
expectations, challenges weak governance systems, risk of a democratic
deficit, distribution of benefits is highly contested. ’

The first 5-10 years are important. There are several ‘catalytic’ interventions
that can have an impact for decades

Countries need to know the value of their resources to be able to manage
them well.

Itis rela(i\)ely easy td use natural resources to encourage youth ‘activity' bﬁ(
sustainable employment is more difficult.

Good outcomes come by design, not by‘accident.

5/. Chemicals and hazardous waste
= Phase out of ozone-depleting substances
= Successful clean-up of 12,000 litres of tetraethyl lead

Understand the context

Support joint programming

Mobilize political attention and

funding

4. Investin ‘catalytic’ interventions:
eg. transparency (payments and
contracts) and ElAs

5. Encourage civil society
engagement and help develop a
‘national vision’ for natural
resource use
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