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ANNEX 3

Flowchart of JDS Preparatory Survey for Ghana

Sep. 2011, JICA

Survey in Ghana

in Japan

Accepting Universities

July

Sep.

Nov.

(Embassy/JICA)
*Selection of tentative targel issues and target

P

(OC MJICA office)
Exchange opinions on lentative target issues
and target organizations

i « Examine proposals from
iuniversities by ODA Task of Japan

April
*Request survey of accepting
universities

July
+Contract private consultant for
survey

Sep.
[Agreement on the program framework|
(OC/NCA Survey Team)
Agreement on
- the program framework and
implementation structure
- JDS program,component
- target organizations

amine proposals from
universities

}A,'Jrl'.' ~May
Submission of proposals for
IDS program

September

September

- maximum number of participants
- accepting universities and

each number of participants
Leeenitment. awnd. selection.method. .

——

September ~October
i Recruitment of st batch (JFY2012) §

-

[Selection|
+ 1st screening by application document

|Selection/Discussion with Universities|
+2nd screening by technical interview

*Inform universities result of
proposal

November
Report the budget to Ministry of

*Receive notification letter

+ Ist screening by application

Jan. | |with university i"“’“’i&’“ Affairs. documents, and inform the
2012 [faculty » [results.
*Health examination
January { L *Dispatch faculty for
*Discussion on the draft of Basic Plan fos » | Prepare dispatching faculty <« linterview for 2nd screening
each sub-program ’-
*Prepare the draft of Basic Plan *Discussion with recipient
Feb. and draft ol Final Report country
|Selection|
+Final screening by OC
*Agreement on final candidates February ~March
*Procedure for university entrance »| - Procedure for university
M |Agreement with recipient country| S entrance
ar.
(OC/Survey Team)
Apr. —_— —
May 3 i\Eml of April
May of 2012 ~ “ | N |
= Exchange of Note (E/N)
* Grant Agreement (G/A)
Jul. —— e |
Orientation for Pre-Depauture 1 y UugH: |
Aug. » | +Fellows will Arrive in Japan f e -
| Bricfing/Orientation ______|..{L....|Septem f
Sep. - = L-Emnmcc to university |
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Selection Flowchart of JDS

ANNEX 4

Operating Committee

(MOFEP)

Managing Organization

JICA Missions
/Universities

Target Organizations

Sep.

Agreement on

I)target priority arcas and
development issues
2)target organizations
J)managing organization
4)universities, each
number

v

Discussion on

1target development issues
2)target organizations
J)ymanaging organization

4)universities,each ber

Notification of target organizations

Approval of qualification
requirements,

selection standards and
method

Examination of the

Nov.

qualification requirements,
Examination of the
|selection standards and

same procedures to be followed every year

1) Request for recruitment
2) Supervise and advice on
reeruitment

'E Receive the notifications

Start recruitment of the

candidates

Receive application documents

Submit the candidate list

and application
1 te

\

Reported the results of the
first selection

Confirmation of the
candidate list and
application documents

|

The first selection

Jan.

Reported the results of the
second selection

(examination of the
application documents)

i

Medical Check

The second selection

(technical interview)

Discussion on the Basic Plan for cach sub-program <8l
(Project Objectives, Activities, etc.)

Visit of university faculty

Feb,

i |

e

Decision of final
candidates

Receive notification of the
final candidates
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ANNEX 5
Japanese Grant Aid for Human Resource Development Scholarship (JDS)
Basic Plan for the Target Priority Area (Format)

Basic Information of Target Priority Area (Sub - Program)

1. Country : Ghana

2. Target Priority (Sub-Program) Area :

3.  Operating Committee: Ministry of Finance and Economic Planning (MOFEP), Ministry of Health
(MOH), Ghana Health Service (GHS), Embassy of Japan, and JICA Ghana Office

Itemized Table 1

1. Outline of Sub-Program / Component
(1) Basic Information

1. Target Priority (Sub-Program) Area :

2. Component:

3. Managing Organization : Ministry of Finance and Economic Planning (MOFEP)
4, Target Organization:

(2) Background and Needs (Position of JDS in Development Plan of Ghana)

(3) Japan’s ODA Policy and Achievement (including the JDS Program)

2. Cooperation Framework
(1) Project Objective

(2) Project Design

1) Overall Goal
2) Project Purpose :

(3) Verifiable Indicators

1) Ratio of JDS participants who obtain Master's degree
2) Ratio of JDS returned participants assigned to the workplace which has good relevance to their
research/ expertise after their return.

(4) Number of JDS Participants and Accepting University

| Graduate School of X X X participants / year total X participants / 4 years 7
(5) Activity (Example)

Graduate School of XXXXX

Target Contents/ Programs to achieve target

1) Before arrival to Japan

Pre-departure preparation in Ghana in order for the

smooth study/ research in Japan
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2) During study in Japan

3) After return

Utilization of outcome of research

(6) -1 Inputs from the Japanese Side

1) Expenses for activities of Special Program provided by the accepting university before, during

and after studying in Japan (e.g. preparatory instructions including local activities, special

lectures and workshops, follow - up activities after returning home)

2) Expenses for studying in Japan (e.g. travel expenses, scholarships during stay in Japan, examination
fees, tuition fees, etc.)

3) Expenses for supports during stay in Japan (e.g. monitoring, daily life support, etc.)

(6) -2 Input Duration and the Number of JDS Participants

1 batch X participants x 4 years = X participants
From the year 2012 (Until 2014) : X participants
From the year 2013 (Until 2015) : X participants
From the year 2014 (Until 2016) : X participants
From the year 2015 (Until 2017) : X participants

(7) Inputs from the Ghanaian Side

1) Dispatch of JDS participants
2) Follow - up activities (e.g. providing opportunities for JDS returned participants to share/disseminate
the knowledge they acquired in Japan at their organizations/ other target organizations)

(8) Qualifications (Tentative)

1) Occupation:

«  Currently employed as full-time staff in the target organization of JDS Program, .whose duty
involves institutional development / management, and formulating socio-economic development
policies, and who has more than 2 years of work experience in said areas

2) Others

+ Nationality: Must be citizens of the Ghana

= Age: Between 22 and 34 years old (inclusive) as of April 1, in the year of dispatch

e«  Must not be serving in the military

¢ Applicants must have well understanding for the objective of JDS Program and after their return,
should have a strong willingness to work for the development of Ghana.

« Persons who are; currently receiving, planning, or who have previously acquired, a master's degree
after studying abroad on a scholarship awarded by other foreign assistances are ineligible.

e  Applicants must be in good health, both mentally and physically.

« Persons must have proficiency in English, sufficiently fluent for studying in Japan.
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Bl#7-2 MOH

HEALTH WORKFORCE DISTRIBUTION BY AGENCY

CATEGORY OF STAFF CHAG GHS KATH KBTH MOH PSYCH |TRAINING| TATH | TOTAL
ANAESTHESTIST (NURSE) 59 158 29 5 0 0 1 8 260
BIOMEDICAL SCIENTIST 51 260 24 50 0 6 6 16 413
BIOSTASTISTICS ASSISTANT 66 460 34 29 3 8 2 22 624
COMMUNITY HEALTH NURSE 268 5957 9 61 0 9 22 18 6344
DENTAL CLINIC ASSISTANT 7 67 6 5 0 0 0 3 88
DENTAL SURGEON 3 31 _g_ 4 0 0 0 1 45
DENTAL TECHNOLOGIST 1 2 0 0 0 0 1 9
DIETITIAN 0 8 1 2 0 0 0 0 11
DISPENSING ASSISTANT/ATTENDANT/TECHN 115 253 7 24 0 11 0 2 412
EMEGENCY MEDICAL TECHNICIAN 0 160 0 0 10 0 0 0 170
FIELD TECHNICIAN 36 760 4 1 1 0 0 1 803|
HEALTH ASSISTANT CLINICAL/ENROLLED NUR 1670 4261 439 155 1 375 1 86 6998
LABORATORY ASSISTANT 155 132 3 1 0 3 0 3 297
LABORATORY (TECHNICAL OFFICER)/TECHNI] 75 160 1 30 0 1 272
CONSULTANT 0 of 6 6 0 0 0 15
MEDICAL OFFICER 152 704 328 370 4 9 0 39 1606
MEDICAL ASSISTANT 107 469 1 1 0 23 3 5 609
MEDICAL RECORDS ASSISTANT 106 266 6 6 8 7 6 14 419
MIDWIFE 474 2894 198 133 0 11 5 65 3780
NURSE 1137 4473 547 888 8 390 404 247 8094
OPTICIAN 6 2 1 0 0 0 0 0 9
OPTOMERIST 2 15 2 2 0 0 0 1 22
PHARMACIST 30 314 50 66 3 6 0 10 479
PHARMACY TECHNICIAN 156 479 50 53 0 13 0 11 762
PHYSIOTHERAPIST 9 26 12 12 1 0 0 3 63
PHYSIOTHERAPIST ASSISTANT 10 11 3 10 0 0 0 1 35
RADIOGRAPHER 1 19 11 16 0 0 0 1 48
TECHNICAL OFFICER {BIOSTASTS/HEALTH INA 45 249 44 41 16 6 0 9 410
TECHNICAL OFFICER (DISEASE CONTROL*lep 74 977 27 45 7 8 10 7 1155
TECHNICAL OFFICER (NUTRITION)/NUTRITIO 6 117 7 0 0 0 14 2 146
TECHNICAL OFFICER (X-RAY) 16 67 6 23 0 0 0 3 115
TECHNICAL OFFICER (PROSTHETIC &ORTHOT 6 7 0 0 0 0 0 0 13
WARD ASSISTANT 9 96 0 0 0 0 0 6 111
OTHERS 2430 9349 536 820 283 421 986 334| 15159
MANAGEMENT POSITIONS 9 132 5 7 11 0 0 8 172
TRAINEES 0 0 0 0| 25757 0 0 0] 25757
TOTAL 7321 33520 2490 2986 26116 1309 1473 941 76156

JICA

QUESTION RESPONSE

Total Number of Oficers/Staff 76156
Officers by category of employment See next sheet
Officers in charge of formulating and implementing socio economic development plans 172

Ratio 1 female:2.3 males

No Qualified (Meets requirements) 24425
No organisation can recommend
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Component Org. Division Results
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GHS GHS/UWR-Wa Pass

H;}th MOH MOH/PPME Pass _

Policy GHS GHS/WR-Bibiani Centra_ll Subst!tute
MOH MOH/MHATC-Abokobi Substitute
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