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3 #

R7a Y >y NERETETREEL 2007 4F 4 A0 D 2011 4F 12 AICEES -7 —FH
Pl A ARG E 7 m 2 =7 b (TVETS 7'm =2 k) 1250 T, EIZ 2010 4 2
Hnb 20114E 12 HE CONEERETEHDTH 5,

El1ECEH ey MEEATT,

T FE B X BN R - IR HITEEE% 2 (Council for Technical and Vocational Education
and Training: COTVET) Tk %, A7 R Y= hCIIKEREIIHT R (CBT) 2L Fo 3
AT F T HENE L7z,

e National Vocational Training Institute Pilot Training Institute (NVTI-PTI) — & 5%}
e  Accra Technical Training Centre (ATTC) — I&#52F}
e AccraPolytechnic— 77 > b= V=71 » 75F

A7ay 7 MEFRICRT ey =7 NEEEZYm Y =7 MIBINICER TS Z &%
HEYE LTW5D, FEMSIATBUE NE R /18 QICA) &V —FT BIF ORI T r Y=
FMEENEE S L, 44 2007 4 4 AnD 2011 £ 3 A CTh-o7=7 vy MR 2011
12 AE TR SN, T0 ) bRRREH T 235 T & LT 2010 4£ 2 Hv b
2011 4 12 H £ CHEB %~ Eli L7z,

A B 1. FTFEEERTVET 28 A5 2% TVET ZEKERHINT 5,
2. EFEHEBREREIEH S ND,

mvxs FEM TVET EhatEREoMMmk, AMERF JOFREFEM TVET 122D
SHEE - I OFRAT A U, EFBEN G & EFRELEEKER
T B BN A T B SR AR TVET AR % S A 23 AL

Ins,
RS 1 COTVET MNEE S, TVET FHENHEI OMRREE 13 L OBUREREEET)
NER SRS,

(COTVET is established and related structures acquire improved institutional
and implementing capacity to deliver TVET under COTVET.)
kR 2 PR T 2203 B O 3 3388 TVET OTEIC L VS b #il %@
U, TVET EfEDHEE A 1 = X hnthiH S5, *2
(Improved operational mechanism over TVET delivery through lessons
learned from piloting CBT on mechanical engineering.)
fEE*L: A A 7 =—X|2TC COTVET BREENT-ZLbHY | ERT =— A TORE 11X, TH—
CBT Fik (BmefrE I TFE) ([CXDHB 2 EM T 572012 COTVET A& biZifbsi, TVET %
TEHEBE DR RE 13 L NBURIE = RE ) S S5, ) (COTVET s further strengthened to manage the
harmonized CBT approach education and related structures acquire improved institutional and implementing capacity
to deliver TVET under COTVET) & iR &SN Z & L 7p oz,
HBE*2 K7 =— A TORR 2 TiE, Loz, [ &EITAIREICI W T, Fii— CBT FEILHES<
WHEEE LY AT L3529 %) (The training management system based on the harmonized CBT approach
education is completed in each piloting institution) | 2%B5E S 472,
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H 2 ETIHEMREZZELT DO OBRAEF LT, A7 rv=7 ME 12 AOFHMZE,
BN 2 v & o b & COTVET RRITIR 3R A GBI v v 2 —— b b g
WCEM L7z, F7o. BIFREIT - COTVET HES - WEEZERE2E0EADAT— I KRy
=67 Y M= =L LTIz, RBAT v Y =7 hOBREITHREK 130
HTHD,

% 3 ETIXT ey MEBOER - R HET D, 7oz MEENIR LK
H AT & FREIIRT,

BREZ DTy s NEEIZ A

A 1 H—FETH—E 7= CBT EF /L O
COTVET M#ES I3 COTVET B{EZEEB & DL

TRRESLYE BAGGRE > AT LD

COTVET %D AAF - KLFRAE J1BH%E

AT =7 RN — L ORIk E B & L7 TVET OEIx
iR 2 CBT #ATICHIT 7Rt EE, U ¥ 2T L, HMOIER
CBT #4741 U T TVET i B3ENIEE IO ShE %K & S8
D AT = X LN EESH CBT 1 TI24% 5 Training of Trainers (TOT) o i
2 CBT RfTOE=HX VU 7 - Fffi

RATIC K > THEEZENO TVET A B = 2 L~D [ Bk

o5 3 SRR O FE SIS B OWEE 2 LU TR T,

<BRE 1, R 2, EEEHEOME>

B3 1 (COTVET OB L 3a1b)

(1) H—7F#— CBT FE (Ghana Harmonized CBT Method) D BE%
A —F#E— CBT FIEDBAFIZ T 7z KETES)

H—FTiE, ZNETEHEDORBE S— M —RZ TN 5 CBT FiEx v THkE/
AT OXEEZIT> CE e, TUBIFFELE=a S Mo R0 T, i
BT HHEMFAEN TN TNED 2, H—F OB - FAIREREER O =2 2 =47
—varEHL LTWe, 207, H—F T 5 CBT Bk —AKb, LB 5
HZ bk ripodz, JICA TVETS Vv v =/ hTiE, ZOIEEOZHOIEEESIC, CBT B
IR AZIRGE L, HI g 2179 L dtic, (EEHa% Y — L, £-BRERERS LK
—MOPFEEIZR N Lz, TOMERE, H—T#%— CBT TiEHEE (Report of the technical
committee on the harmonization of CBT in Ghana) 7% COTVET & O3tFESE L L TER S iz,
£72. JICA TVETS 7V u =7 NCEEO XA vy hT7a T LnH—Fk— CBT Fik%x
AW o7a 77 5E UTERE - Fiishbd 2 & &leo7 (1520 CBT ffra—2A
2NERAT 38 (ATTC, NVTI-PTI, A-Poly) I THEBINT-) ,
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BREEEOREIZL DV AT LR CBT FEDENM

JCATVETS 7m ¥ =7 FTlL, e - HI8E (TVET) BURd L OCBT FEICET %
FRRNY =2 A2 hE 2007 4 4 ADAS B ECTHEEKRE L GEHNXRMNER 7 22
M) o F7-. 2010 4F 2 A DD 2011 4F 3 AIZH,F T, COTVET B L OFTEEES I T
T 55t 12 OHLE (Regulations) @ K7 7 % JICA TVETS 7B =2 b A L /N—3 kb
720, COTVET HEEZB R L OXEEETHRE L TV D,

(2) COTVET ¥EZEH%S (COTVET Standing Committees) DRI & #EREIRL
COTVET (BT, LLT 4 DDOHEZEB SN 2010 4 5 AT ST,

1. TVET EFE&EKZEZ (National TVET Qualifications Committee: NTVETQC)
2. pEZFEMIZES (Industrial Training Advisory Committee: ITAC)

3. FIfALERIEE B S (Training Quality Assurance Committee: TQAC)

4. [EZRBHIEZES (National Apprenticeship Committee: NAC)

NS OEEZEES (standing committees) 8 X NRIZEASZREIZK LT, JICA TVETS
IuYx=y MIFBOITO RESEEH LY - BHE L. 5 CEEE % 2010 4 5 A
5 2011 4 12 AIC/T TERM L=, £72JCA TVETS 1P =7 Mk, CBT FEDEHF &
LTCOYAT LE LTS T, BB O FELEES, COTVET A, BKR
EHEBS (awarding bodies), W& - BATHER. BEIHEKBEO&E - Y Z2HI VIR 7=~
FU w7 AROKREBITo T,

(3) CBT #RfT7u 7 J7 A%, EE. B, FHi FHa—X LBEEEORES
ze)

CBT FEZHWIEH Y FaTF b, VINR HMORBOLODO~Y=aT )V (JA K7
A V) ORE, ITAC HiLEZB=D/INERS (1FXHZ : SITACO & SITAC) ONLh i
(2 X DHkEEHYE (occupational standards) O HE &FRE, COTVET MkE & ORITE DOIEHE) D
FT=H Y TR ELL DIEFBNERII, VAT AURE=F VT AF—LAE=4
Y=L O EhETTIThh,

(4) WEEEIRE (TVET) BIL W CBT FE~OHEEEIZMIT 2158, EEXEBIUVAT
47 EDRYy NU— 4k

TVET 74—F L, V=2 avyF, arIZzlb U ARELES DA MaEfE LTz,
72 COTVET DI LD=a— AL X —31T, U7 %A hOKET, CBT FiER
ITIROIGENVZ E L7 PR ETFTOREEToT2, FHEERSCAT AT EOFR Y FT—
RGO T, T —F D 50 Ll LD AT T2,

(5) COTVET Dk, A B

AMBRL « BIFEICEIE L ColEE & LT, COTVET FHEHHEAAH (GHARX) oRgg
B, \BMBR~=2T7 VOREEIToT-, FEBEORNITEDO DDA VX a—, £
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DFEDE=4 Y > 73 LORHE & b8 THEME L7z,

FE 2 DIEB) (CBT BATRESEDTEE))

1) CBTEATIEDEHE, bV F=TF b, B OERTE

H 550 CBTRITIFE T 1 7T LAOBIREMN 3 SRITIKIC TEM N7~
NERIZLL T D@ Y Th A,

1) ¥R (Certificate 1) (ATTC &)

2) WREEEFL (Certificate 2) (ATTC %)

3) & 1%} (Certificate 1) (NVTI-PTI#%)

4) EAFF (Certificate 2) (NVTI-PTI %)

5) 7T v hxr =71 7 *%F (Higher National Diplomat) (Accra Polytechnics)

b7 v s T AORIITIE, 1~3 FRIOFIHE, EERO=— R (BEELLE
occupational standards) . <7 /XA & AU % =7 A (unit specifications and breakdown) D BA%E .
Ly AT T URE, THA D - SZEEH - #4555 (learning materials) o BHFE IS L OV
B, PR AEYE (assessment guideline) HRiE. CBT Wil ds L UM F AN EHORE
EFEMIR L 500 CBT 71 /7 ATENEAEBNC HE - EfALIEL > TN D,

2) ZAAENELIIEOBZR & BT (CBT Student Workplace Experience)

AT 34D CBT 7'v 77 ADFAIL, 3 # HOREEFIIRE SN, ZOFEMDT-
W, 4 -o0EH (e ICBT %328 ~==7/ (Manual for CBT Workplace Experience
Learning)] . [CBT {2ENFHEHE 141}~ == 7 /L (Manual for CBT Workplace Assessor) | .

[CBT {3528 AR AL (Assessment Marking Guidelines for Workplace Experience) |

[E2Ed LY COTVET (EfTRR) & @ iEE (Memorandum of Understanding, & 72 1%
Memorandum of Partnership) ) 23B8% &7z, 760 ETH0 L EOEEEFRMIL, &
HEEA~OTREEGE L | FAZIET D5 LWRREEREOMM 22 A 2 T % 0%
DR HEATH> TWND, BRI A A 7 = — X TIERIT 3 oA ILEr 18 thic, 724t
F7 x—XTI%, 720 tHiCIRE Sz,

3) CBT RATHMEIEEIC I 5 KEFHE (TOT)
CBT #fTalbl % 3 BIC THMET 57, LUT ORBHHE% AR THM LTz,

CBT FHEIZETAHEENE : Tk L 1C, H#HICEDE T 10~12 oz h D
CBT FIEDOWHE 21T > 7=,

B 25, BN RNICBEIT 2 EHEHHE ST, B0, BRE LYW (868 (QC
H—2 V) | 5S, HACCP, “FEEH, B A 7 F A, 1S02200, %) @ 3 4% (3
4) OBARNBEMEMZOIRIEIC L 0 BENHEZEME L7, CBT #Til#Cix, F—7FIc
B DB LOEMTCHM b 7 X2 T 50— e LTERY ARSATEY, HAA
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BINEMZEOIEENLETH T,

CBT FEQV Zuy i aifE (BHFE) :CBT FEBLIONa S M2 7L yiaX
B, EHICHMEZIED LT85, W ODY 7L vy aHERZ ER/ LT,

EREEE - ~X—Vx—MIHE (BXRBEZBEELCO : 5 2 FOWHENRER I

(AA 72— 1HE, ER7=—X 1) , ERFEEIL FRITHKOCBT 70/ 7 4%
EDEDITHVFREIE T NICONT, FlfTERE - BtRE. COTVET JkE & T&F
LE&biviz,

(BTK@T%@®&EH@:@H@%@'?ﬁA®CBT$E®%&'%3@@CMT%—

7 vay THHE R K, EHESFTIZ, Tema i (ECOWAS L oJdbff, 2 M) | Takoradi
i (4R Oil & Gas Project & A, 1) . Kumasi i (77 U BBIRANH BIF T

E@7n/¢7}¢BEPkD$Pk@ﬁ@\1@%)

CBT BATIIREBIOE=F U V7 L5l : £=% U » ZIETIT OV T, £ERITROE=
ZY T EREFREROE=F) 7 OMFEFEmL TW5D, FlITR~OFHM - =4
U o ZITIARAR 1 B3, F 7o EFEEITIRE LK 20 (- THIZ 1 [HD_R—ZATHEM L, 3
H A OFERHIF FICRAR 2, 3 BNXEEZFH L, O, 55, 7 "M 2 &2 HE
i Uiz, =4V 2 7 ORERILE % DIFBOFEAf~ & 2721F, 72206 OFHRITERIT
MED#HE R L COTVET ORtE & A Lz,

#FIoORHE TVET BUR~DOKBE : CBT RA1TIMHIC T 218 20 U CHA-ZE1T
TVET 74—F A, TVET V—2 3 av 7, ar 77 Ly 2% THEAx R AT — 7R
N — BRE~EEROILFEZKY . TVET BUR~ONBRAEME L=, F7/= [CBT (2B
DD ENHME : MBHERERS - S8~ CBT F1EDE K| ICBW T HHEEIOILAZKY |
L% FEME S HM CBT 71 7T A « N2 TH X LT,

Foorad s MNEE) (FuPs MEH)

1) EHRRSEOBE

JICA TVETS 7 v =7 kA 3— dITIKREFRE. COTVET B D 3 HIZL 5T — 4
DA T EE AR ICHEEL, BRoLFEX D LIz, HITET NI HFHIC OV TR
H%ﬁ@%u%ﬁW@ﬂ%@@toiﬁACMVHQNBATWHS?WA&@%%%%%
HREARFEY H 1B O_R— A TERTA L 58D,
2) BATIMITBIIB CBT Y Y—REU ¥ —DBFT

Y=l MIBTIZCBT UV Y —A® o ¥ — /)b— AN T 3 RIS CTENFE BT LT=,

3) # 3[E CBT HiZ#HEB{# (Study Trip in South Africa and Botswana)

10 B EXSm 7T 7 U, RYUT2BEE LTE 3 EHEDREZEmK LT-, &
IEIXH 84, N, CIPHEIL Y 64, TVETS Vv =27 LD 2408871,
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B4 BTEIATm Y27 FOTEBIMR L LT, AR 10 R 20 Yuv=s MEBEL, 7
n Y= hEEOESRIL, EALAAROERRIUCOW TR TN D, R 1 &R 21
Lo 7mves N BEOEBIRI AL TR,

(Fuv=7 b EEOERIRDL)
R 1 &R 2 DIEENC X W COTVET ORENFHRALIZHE M W TS, ZRHIEFELTFDZ
EMBHIMBRD,

e COTVET i, TVET S3HFIZHBWT, fll R —ZEOE O BUMH#BI & LT, DANIDA
DG - FERETHD T (HH) ZF LB 7 7 F (Skill Development Fund:
SDF)| | RO MM - GEZEMFCTHL [AME TABFHEAMERL T2 =7 b
(Oil & Gas Project) (CBT F{EEATRZENMALEM) | IO T (FHdAlr) A F/LBAFE
7 7~ K (Skill Development Fund: SDF)J . 7 7 U 1 BHER DA EZEAFIC L 5 2012 4F
2B CBT REE M EBOFEMEZ TET 570 L, CBT O O L) 72 kB
ELTHREZIZI LD TN D,

e COTVET i 2011 4, 2012 FEED a2 —KRL— 77 OF%, TVET R U > —0D R,
ELZFELTWD,

o I—RL— T T UNHES FRATEEIEICH> T, HEHEFESZNEHL TV 5,

e PRIFENIHIE COTVET V=7 ¥ A b, =a—ALX—|ZLoTEINTND,

F7-. 2011 4 11 HI1Z COTVET 12k VW T S #u7= TVET Week (1 #EEER: L CD
U—7av”) BMEIXFFEICET S,

HHEETIX, ey MEEOTRBIOENEZLR RS,

e TRk

(1) DR TP = MEH~DTR (A A 72— AR 7 = —X)
(2) RELIZBITFDILR (A7 2— AR T = —X)

Q) E2IZBITHTER (A v T =2— AR T = —X)

o i

(1) F— LIk

(2 7uY =7 bTFYA OFEME (AREZRE)

(3) BATANMHEIH & BN - {EHh X A X > 7 OFFn

(4) CBT HFIE D Relk

(5) CIPHEEADKERE - NBHE(HE 7my =y T A2

6 ETIXTVETS Y v/ MEOMBE LSRN INTWS, TVETS 7y =7 |k
TIT - T2IEEI O B T3 R b SR RBIZM T TSN RIS T\ 5,
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(1) TVET Sl FE b Dt
(2) COTVET DFffer 7 ki ik bA %8
(3) FITAIIER D CBT EF A & L THOFRHE
1) BEAE=— A DOfkE & Hill 2 — 2 D F i
2) MoOFIEHERC AT - CBTHHER, 77 vV 7 — & — D%
3) FIFEEEIICI51T 5 CBT B, QA v AT LD
4) CBT #HBWHMEL AT & (CBT 7 H7 X —) OfEL~DFHEE
(4) HBAkDTr Y =7 MET IS (AfDB £1145)
(5) COTVET £ Ikl o5 &
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FI1E BE

ARETIE, 7uV= MIETHER, A7 Pa—0, Fudzs FAE, BRY. KE
BLOTEBNA /e & OMEZ TR 5,

1.1 BT=

H—FE T, EEAMERPASRE IR ICLERESLSE & L CHE K IR

(GPRS 1l 2006-2009) (ZAZE-ST HAL TV D, Lol [AEOHINTAE -FREIIFE (TVET)
IZOWT, Z< OMER TR SN TWD, L LTI 1) BEOBREIT R D sk
MEOHBIMATRIE L TBY . BEHF - IHONESL L~V —-BERRNWZ & 2)
HE - IHEONENHG/ZT LT, BEATRWI &, 3) #F - JIoNAE) TVET 14
[T AR IZ & D FER T, EERO=—XIEHL TN &, EndH Y,
FEERDRD D INMEBRT 5 Z & NIRRT H .

Z D7D EBER RS (JICA) 1. 2000~2011 AT T4 —F EHAMEE G E B R A
ATV, BREEERITVET2 EEANMBRIRD 1 D& L TEAT L L OV —FEHICHRE
L7z, BETERTVET L, EEROFTEIS U T Z L ICHE L SN DB RITHE
N VUVBNCHEEL L CIEEMEZ R E L, 2T UEBREIE, 7Y X277 A12k85
HE - e ERHTAHETH D, FEIXZOERS 2% A, BREEMEIIH S L (CBT)
ICEDTVETER AT S & L bic, HBER Y ¥ —&EDO 8 L L TCOTVETHE: & ififT
L. PFEEANME RO ETEMEEE & 72 2 80 205 - TR ZEFIEEZE < (Council for Technical
and Vocational Education and Training: COTVET) % 2006 54-{Z8%3. L7z,

Z 9 L7=HTIJICA 1%, 2007 424 —F[E & COTVET #EEh v ¥ —s3— |k (CIP) &
L7cEfii hzaE L, [ —FEEINAEHE SR m e =7 ) (LR TRY
nyxs b &35) ZEFE4HEY 20114 12 HET EE7 =— X&) FEhi L7,
K7m Y =7 MIEMEEEAE EEEOFEZEMEIN B > % — (National Vocational
Training Institute: NVTI), ZHEAEEEDO T 7 7 HFI# & > % — (Accra Technical Training
Centre: ATTC), 77 7 « R U T 7 =7 (Accra Polytechnic: A-Poly) @ 3 % iR1TalIgi
& LT, M LFnY (EX/EFLY, o, 770 o=V 07) ##fi7n%
& L72CBT FEICK D TVET HEAZED TV D,

2010 £ 1 HE T, m¥=7 MIIJICA EE CEm I, EHHEMENIIRESNLTE
23, COTVET D% IiBIEZ #JFKIZ 2009 4 8 HIZE sz e v=7 hflL Ea—
HislcB W T, EERBIEOIRTL, Yoy =7 P AEAZER Y B CER T 5 ko, Hil -
R AL T AMENEIR SN, I EZIT T, JICA ITEBEMBIMO T n U x
7 b~ Z ZATV, 2010 4 2 A BRASHAST 2 EBRFE LT,

AWEFEIT, 2010 4E 2 4205 2011 4E 12 A OEFLEBNAE L IEH 2 MG T2 6D TH 5,

! Act No. 718 of 2006
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1.2 Az H FROA—TFERFTDa—)L

JCATVETS 7uv =7 hop7uad=7 h2a—7Fb7ud =7 NI E2 LT,

% 11 7oy bxa—7

FuPxzZ b 20074E4 A0S 2011 4E12 HE TO 449 5 A 2

HiH
£yt e BANZE - W=
Council for Technical and Vocational Education and Training (COTVET)
RAATHEE BT 3 (R - T, BB KU T v b T
RITHHMEME | [E5MEIsE o~ # —National | EX - & Rt m a4 T

Vocational Training Institute Pilot
Training Institute (NVTI-PTI)

777 B o — Vit HEE
Accra Technical Training Centre

(ATTC)

T RmIT = AV N -

Accra Polytechnic
FuYxr b BINEE - TREJIGEES (COTVET) 3LV 3 2OHEEEES (ITAC,
ST E TQAC, NTVETQC) ¥ L U'% @ Tk D ITAC /hEEZ (SITACO &
SITAC) . RITHHEKRE (ATTC 42, NVTI-PTI 2, Accra Polytechnic %) 1
BIFLHE & FE, BLORMAEE

2007 |1H_ 28 _13A |4A |58 16A 17A .8A_ 198 10A 118 12A_
ooy R IRAOYRRDEE
CBTF&. TVETIREHRRICEA T AR X A, BEMER

2008 18 128 138 48 |5A 6B 7A 18A 9B [10A 1118 1128
INAOYR3EADCBT * * * * * * * *
FHEOTOT-H5E BIth (BAEERAH. HUF1SLH%. KHMEARORBEE)
AV *COTVETH BRI (248 &K H))
2009 18 28 138 148 58 68 178 8B [98 1108 118 [12H8
ATTC
NVTI PTHE———— NVTI EFCert. 1 &) /3/O0vbTASS L
A-Poly
2010 18 128 38 48 5A '6eA 78 188 198 108 1118 1128
ATTCl————— ATTCA#ECert. 2 (1E/)/ S/ Ovk T OS5 Ly ——T—>
NVTI PTI
A-Poly|————— A-Poly FSUMIUC =7 HNDBER) /1Oy T OS5 A

AN *H—7FCBT#i—a>r Izl R % COTVET Standing CommitteITAC, TQAC, NTVETQCE% 3L
2011 1B_ 128 _13A 148 [5A 168 178 88 |98 110A [11A |12H8
ATTC|Graduatien * | ATTCEHE Cert. 2 (1 4ERS) 284 — ATTCiEHECert. 1 QER) 1L >

NVATIPPTI Craduation * ' &7 cort. 1 (242 ) 284 ECert. 2 ( 14ER5) 1834
Poly
AV *7OCTIMNI2011E12AETER FavzHMET

B 11 7Adz) FPRTPa—LBLUEELGARVE

2 7uvas NOEET 2011 4E 3 AICHEEFICL Y ABE SN, TuY ey MEERRASNDFIO,
MO Y7 ML 201143 A F TOEF 4 EMTH -7,
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BITRIC T TN CBT S f ay h a7 I A%, £120D@VEFS5>OTa /T AT
H5D,

& 1.2 JICATVETS 7Oz 4/ FrTRED CBTHHET RS S A

No BATRE K UEAT Y BF THEFEK

1 T 7 FHAEE 2 — (ATTC) : 582 « #2282 R B L~UL : Certificate 1 (2 4EH)
1) %14 2011 4F 12 ] ~2013 4F 12 J * 30 4

2 77 Z AR X — (ATTC) : 182 « M 282R B L~UL : Certificate 2 (1 4EH)
2) F 11 2009 4 10 H ~2010 4% 12 A 16 4
3) FH2H 2011 4F 2 J] ~2012 4F 3 I * 10 4

3 EFREISE 2 — (NVTI-PTI) : FE5F &/ L1 Certificate 1 (2 4E[H)
4) %14 2009 4F 1 A ~2011 4 12 36 4
5) %21 2011 4F 2 J] ~2013 4F 12 A * 25 4

4  EFREIEE 2 — (NVTI-PTI) : FEFF &/ L1 ¢ Certificate 2 (1 4E[H)
6) % 11 2011 4F 2 J] ~2012 4F 3 JI* 33 4

5 727 -RKUFr=v7 (APoly): T hZ =T Y SR
&% L1 : Higher National Diploma, HND (34EfH)  (AA®EREIZ%Y)
7) F 1 2009 4F 10 J} ~2012 45 7 * 18 4

8) & 21 2010 4F 10 J} ~2013 45 I * 23 4
* IR EEHIRICRT 2T 0 2T AOERKFYIL 2011 4E 4 A~20114E 12 H TH 5,

1.3 7oz FOLMRR, BREIUHR

TaVx s ke FELr = b v s R (PDM) IS, AT BV FoTrY .
7 NERE. BRY, A £ 132587 (PDM OFEMIE., ISFHERHL Z250) |

® 13 7oPz/ roLEBER. B, BE

AR 1. B EAITVET 28 A4 2 TVETZE B HER S N4 5,
2. .%%%mh }Efﬁlr—ﬁ)@ﬁﬁéﬂé
Ful=xr h TVETE kSR O L. AMBEREP L OBEEATVETICE S HE - F

=] fﬁ?@@tﬁ%@b E F G & EF e B E I R & F T
B EERTVETE AR D Efi il Aokt i b,
R 1 COTVET7)> R S AU, BEET 2 TVETSEMERSEI OFLRREE /136 L ONBURE = RE 7

DEFRIND,
(COTVET s established and related structures acquire improved institutional and
implementing capacity to deliver TVET under COTVET.)

R 2 HERR Lo 0 B OFF IR TVETORATREIEIC LV S5 N-ZEHI 2@ C. TVET

FEfi DFEE A T = X LN ES D, *2
(Improved operational mechanism over TVET delivery through lessons learned from
piloting CBT on mechanical engineering.)

fi5*1: A4 7 =—X|ZT COTVET RREINZ b b D JER 7 = — A TORME 11 Mige—
CBT FiE (MmeuE =G TFE) IS X DEE &M 57291 COTVET R bl 9@4&%2}1\ TVET ES
RSB OALFREE B L O BUREER I A IND (COTVET is further strengthened to manage the
harmonized CBT approach education and related structures acquire improved institutional and implementing capacity
to deliver TVET under COTVET)) LfRIRENB Z & &7 oTz,

HBE*2 ﬁﬁ7:~f‘f0>ﬁi5'r% 2 TiE, ERiofic, T (@A vy MWL T, #i— CBT FHAIC
FEOLHEEEEE S AT ANR5EKT %) (The training management system based on the harmonized CBT
approach education is completed in each piloting institution) ] 2%BEC S 417z,
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1.4 7oy FEREEH

RK7v vy ME, HEARTOHEMATE - MEIHFEFHS (COTVET) 2 v ¥ —
SN— R L L. COTVETEBREN e/ MafHEL TS, LT, H—THF
BEBREN T 0V 7 FOEMEEE - MiEZE LTS 3

JICA M7 m Y =2 hF— kgL, AARNEME, # 3 EEME, e—h LR Z v 7
50, F—TT FAAP— (FE) BNF—L2hkz L0 ELOTND, EFEHEIRE
FROHIE, BORNI R EOE#NT, Yud =2 hF—2Aa L COTVET (FK)H, BlHS,
WILRER%) L OBHEEE - o b L FEhii LT\ 5, EiiEH 2 FRICRT,

it homn €———— il - wEOWN  €-----
H—FEHHEEE < JICA H —F 5T
4 4
t ]
HINEE - BEIsRERS ! !
(COTVET) COTVET i JICATVETS A /83—
A A JICA FHZ -
1 - c F—TT ALY —/
: COTVETSBR | ol st 1
' AR - AR T R AR 2
BIEEAS R . CBT AIkiEH 1 - 2
(Standing Committees) ) Hﬁkﬁ‘é%ﬁ% (g%ﬁ}g"t—%ﬁ@ﬁ B
R (R - TS
( T g N ) T T =T YY)
| [EZ AR AE A Z B2 (NTVETQC) / R
|
A ERAEE B (TQAC) 0—H VAL T
\ J + CBT #U ¥ =7 ABH3E
. | \ - CBTlE{L
PEXREIZ A2 (ITAC) - TOT
\ - J - CBT = —&[H3§
- AMERK
I © TR - R
- EEEFE fth
ITAC/NEBE (KPEZESE)

BEREREREY —% > /' /v —7" (SITAC)
e E Y — &% v 7 /' 1—7 (SITACO)
N

B 1.2 SRpetksl (1) BRI - R

% 2007 4 4 AFHEID Record of Discussions (RID) @ Chapter IV-B {23\ T, COTVET FH/mHL. FH)H
E®RERIL., FHERENT R V27 VEMORMLH vzl Ty Ly x—) YT LI
TV,
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BER
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- EER B A 2 T
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1.5 HTVETARXETOS H FTHAY

A7V NCTEUTICRT I EE, Yevay NEIE, R 1 L 2 2ERT 57
WIZ, COTEVT B L O3 DT (ATTC, NVTI, A-Poly) D#EZ 7 X —/3— KL
TEMEEITH) DO TH D, IMEHREREFIL, TVET EMERE, sHEE - 74, HEFY
B - HEIEE B LORMBEEB LT —TETH S,

& 14 7aoz¥y FBE

FrEE 1. FEEERITVETZE AT A2 TVETA B EBE AT 5,
2. EFERBERENERIND,

uvxZ b TVETEHEEI ORI, A BB X OFEE TERTVETICE S HE -

= A OFRITZ U, EFRBEINHRE A & EFZ e MR E L x +
W 5 EEAITVETE AR D 5 EHMRH 3 5 S b,
RE <AE1> COTVETHERE &, TVETENiMERE OMAREE B L OB E s
BEINESIND,

<ERE2> B TSR OSEE T EATVETORITEMIC L 0 & 5= 23
ZHAL., TVETEROER A = X LN HEIND.

) <RI~ D) >

1. COTVETEITAC, NTQC. TQACZ: o B RS 235 i X dv, FEMR Sy
P BIT DITACNEB R ZFXNLT D,

. H—T OFWMCBTET /LB SN D,

3. MM ERIC I T D RREEIER L O EFHAE R AR ERIE SR SN D,
CBTRITHHEIZR1T HCBTHEtils LUOWHME T v 7' LR DO HA KT A
ZHFET 5,

5. COTVET®D [T, TVETE[E~D ik, AF/NE2EET L7 0DTVETHE
MERERSIZ 31T 2 AMBRR 215 5

6. A H—Fy "NelDAT 4T #BUTPREITHOZEE, V=V vay
7. T H—T LR EEFE LT REER OB EIT .

7. EREEH~0T=XV) T EFET D,

< FRR2~D1EE) >
1. T8I ACBTHHE 21T 9 BT ORE & KARITa2 — A Dk
ExEIT I,

AT RB T AR TIHE R 2 R ET D

TSR T DAY F 2T LE2BEETD

AR T2 B BT D RENIHEDE G T A KT A L WHEZAM %2 ERk
T 5,

ITACE L OEERICB T 23ITIKICRB T 2 HM 2 KRBT 5,

CBTHHMEIZ 31T A TOTHHEZ M #BR% T 5.

AT BE ~DOTOTO £k L UGHE 217 9,
HITRC BT HCBTEM BT HHHE DI & 3l 21T 9,

Ae LR L OEFER EUEDTE I B W) TEATHHE T 0 3k 2 S k4
Do

10. BATHHE D ZEN 2 M OWHEKESIZ I 1T A IHE T B35
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BCR LICBT 21EE) X, A —J#%t— CBT Fi% (Ghana Harmonized CBT Method) % % & 12
T FEA TVET OEAZITH 2 LT, H—FICBIT D8 L TVET BURE L OVEii > A
T LADERIZE T D COTVET OEMRE N O Z2XK 5 Z L 2B L TWD, O TVET
BRI RHT H 008 FE L ThHDH COTVET FER., a—F 4 X—4—/AZ v 7,
B OE(EZEES (Standing Committees: NTVETQC, ITAC, TQAC) D& EEN, E 112
BT OHRETHD,

RRAE 2 13, BATIR COMM L EZORBERE L JIBy r— GIED Y 2T L5/
WA THANEOYBR, FATMBIE L ~—F 7 TA FTA4 %) O#lEe, =
NELECLEHMEZRITT D ETH D, TNHOWHE Ny r—VONEIX, H—T%
— CBT FEICAHLTHEINDILDOTHD,

BOE ORI (TVET) EBBRBE Y AT AEBET HI121F, MERIEY AT A
2L D, Bl L RENSHERE L 22T IER B2, CBT FiETIR, BHEL (24) of It
FUETH LI, EERO=— XA L7FES - EEEANRROONTWD, TOD
2, FAEZEENEGIICIRET 2 2 &%, BEENII (TVET) #E L LT 1 2EWn
LoUL D — B R B2 ECIRMECE 57210 Tl RACRKROBEAOKE 2529 5,
AUNRT FOREVEDTHD EEZDILD, CBT FIEOEAMMEIL, ZOFREL Y X
7 LBFE. B R ORR R fREE, HERE - M Ok NL., B XOWHELR (F4) 0F
FEMOMER LY, e 2EN LIS TS, LFORIZ, CBT FiEL., a7k
HAREEE (TVET) & OkigzRmd, 20X CBT O BB FEAHIL 5,

% 15 CBT FELEHUBEIIRE LE (BAfE)

EHHE =R TVET CBT FEIC L ABRE IR
FEE DL SETE GE L) REEN - IEF el (BT
e R LR EE PeEIfEE | GRENE. BOS S1TE)
ERfii] AR—=N—FBR TOERAFET TE R IR & AR REM O W7 % v
%o EEBIBEII ORI IR E BT
W5,
VSR N VINAZ, FTEHZHONE VINARETIE, MEELERL,
b ET, FOBNELEZ AR, B A XL FAEOERE lfE
HNDHAFE ARE ST (B ZfH2=y MMV IAT A
%o S DB RER] « HAL &l ST
BV ¥ =T AORIEEILE %,
R —T iz ENT FEFEFR T2 EIRINVBERE LD A
W2, ATy METDOYTRAERE
THZERFHLTND,
ZHIZ LY CBT FATIE, EEEOME
E(ECFEBEBINREB O TN S,
F XA b HBREBLOT—27v— M WHEZRT (N RT7 7 b - ) Zfif

BEOBRIZE D, DEVH
ALHBER LTS D,

45, ZnEBEgEsnE=ZI) X227
DI - TEREF - \2ERL - B &SN
HHDThHD,




H—F EEREE R ARG W T r V= 7 b

TuY =y MNEETTREE

EHE =R TVET CBT FEIC L AR
Bk BT 7o —F, HEDOE BEER 2T 7 —F,
@z]‘%ﬁi@'—%gg rﬁ;yg&%gz :—%;J?J%z)) E [5:—%22@%5\1{?&%%0 :—l-;J?J
5 (BERHD) , DFEDF SDOEFEWIRT 4 — RNy 7B XOME
ﬂé%@%ﬁ%‘miiﬁzé@ﬁ%@ a EDOWRIZL > TEEEREEHD D,
LWk T 5, HE i%”@iﬁ%%‘ Ty T =4
—Tbhd,
BE DL, VI NRA (PARREE) ~ LAEOFERE (FfE - T2 B
DO EEIS L OEEE A 72528 N BEREIE TS, BEMICIE, FEE
o DOFFRIRDL, FRROIERIRIL, & HIZ
HEL LT GERZRETHZ ITFRERED X 5 RIENIC 72 D070 L
U2 B0 NROEE ThD,
ERCRE MBS S (=7
ENZEAT D, RILTE 72
L0, EERBANTHZ =
MDA H D)
RE- 772D HZDHANER., BLOFEEAR FHR IR B, FEOH A DT L— A
R ilm%@ﬁﬁﬁ HA LT (M) AHEINR TS, 2%
L (W) I TiEE S FEBOEBRD  FODOAE— RT
Tb\éo TNENOFE - AHEZ#ED TN,

CBT FEIIRER—RDHE I THY . LLTFTD 4 DOFERKBENLIESLN TN D,
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31 Martha Dadzie A H— National Service Person (PR) 20101 H~8 H

32 Gloria Boateng A H—= Internship (Administrative Support) 2009 4~ 10 H ~2010 &£ 3 H
33  Eric Edzemkpo Kraka A H— Internship (Administrative Support) 2010 27 H ~2011 &£ 12 H
34 Cynthia Ayekwei A B — Internship (Administrative Support) 2010 -1 H ~2011 &£ 12 H
35 Doreen Selorm Akatse A H— Internship (Administrative Support) 20107 H~10 H
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H = AT (SR 7 2 2 2

Tuvxy MNEEE TGS

2.4

7o) FRihER

AAERE (2010 AE 2 H~2011 £ 12 A) o7 u v =7 BRSO AZENITIE 25

DEY ThD,

£ 25 7o/ FrRIWZFERASZESRSE (2010 2A~20115 12 A)

X HFER
(M)
2010 4E 2 A ~ 2011 4E X HFER

XHEH 201143 A 4A~12 1 A&XHEF (USD)
PN ¢ 22,000 13,000 35,000 437,500
PP IRST - A 1,300 540 1,840 23,000
THRESL H 1,700 710 2,410 30,125
EE 1,500 1,500 3,000 37,500
BB EERCE 800 380 1,180 14,750
fERHERE (B %) 220 300 520 6,500
gk « BRAmAERE BRE 140 90 230 2,875
Bl HHE B 15,000 10,150 25,150 314,375
HEATHR A A 4,000 160 4,160 52,000
= usD
&t 46,660 M 26,830 M 73,490 +H 018,625
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FIE FEEE
3.1 IR
311 A tETLavLR— FBLUVEBHEOETE

TF& 0-1, 0-2, 0-3 [ZBAT AIHENX, 2010 4F 2 AGRG ST, ENHERIEEXZE L
TR ENT-A BT ar LAR—F (ICR) &% &2, B TH—TMIEEZEE. JICA
H—FFETE Wik L. NEMRZITo7o, £ L CEMTOm®EEREZ b EIC, 18
a rUAR— MOEBEEZITV, 2010 4 2 H A, SERRE 1T v % —/3— h B LY JICA
T —FFHBFTICRE LT,

3.2 MR 1: COTVETO#AERE

LUFIZHR 1 TCOTVET OFREsRIL | DIEBYERIZ SV TR~ D,

321 H—FIRCBTETILO#H —t

< FER IR
(PDﬁ%E'%@ 5 2010 2011 | 2011 i
B 7 2 6 9 12 3 4 6 9 12

58

2010 4F 2 A5 2011 4 3 H

122 | CBT#— kAT —2HL K | A CBT ¥i—{bLAT— 2 KA
— DR (1-2) A —&E1T 2010 42 2 A 2Bk
Shi-, CBT #—AbixfE%

HThD,
1-4 | CBT # U F =T LB8LN m [CBT #V %= LBRFEN
CBT #ATAIMRIEMIER D AT A RF 4] W 2007 F( 2%
S RTA B (1-4) E—— FESNTz, MDHA RTA

VIEHEHT - mETTH D,

2011 4E 4 A6 2011 4F 12 A GEEHIRD)

15 | H—k&h/= CBT % TVETS 7uy =7 ME,
ext | —F[E N O OB e | FURATRe T 7 Y b B ARAT
BT N4 DRI D kBT e s e
COTVET ~DX4E (1-4) J=vmiEFaz T i

T, B35 Mg O BE
Blcxf45 CBT V—72 v 3
v 7. TVET 74+—5 A -
U—rvaylEEETH
Z Lz k- T COTVET &4
AN—=r L7

(1) H—F#H—CBTFEDORAE (CBTFEDH—IL)

@A 1 7=-—X (200744 H~2011 43 H)

2000 7>5 2001 AE2HNT T, JICAIZH —FTVETY 74— L~ A X —77 > (The Study
for Development of a Master Plan to Strengthen Technical Education in the Republic of Ghana,
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November 2001) Z{EpkT 5 7= DICHEMFETF— L EJRiE LT, :0377\5'%7’?‘/“6‘6& H
—FTVETY 74— LDIOIZCBTHRALABAT H Z LRI, ZOmEFDORSE
H &I, E0%, e M“w;fﬂﬁizrbﬂlf“;éﬁménm\écsﬁiﬁ%ﬁ~+ RbHZ
TeZ b lipotz, ZORER, 2009 FH-XITIE, CBTRITIE, HEMKRE., 7'nJ T ARk
BH (GES. NABPTEC. NVTI-HQ7: &) @Fﬁfﬁﬁrﬁﬁﬂ%au@@b\%\ CBTFRIEDE WM LR
TLEETHER L2, RAICHT—TMACBTREDERE L, WRZIUET 2 HEIZALN
Tz b A% —F CTHEMT HCBTRIEIC L AMEERMIIH 70 =7 F 4 1 SORT
FIETITH 720, COTVETBXWICATVETS =7 FE2HZ 1 DEEE L 2 >DIE
(WSO BT ES ., H—Fk—CBTF{L (Ghana Harmonized CBT Method) DBE%
NThhiz, LTI, CBTH bEEEL L 2 >DOEEHEDEBY A a2 d, B, =
O, EFREEWNIE T L— 20U — 27 BiaHEEIL, D% S 7/=COTVET

WIEEBES (201044 H) |

(XD FIEMBN, SOMROEREAZTHD,

# 3.1 CBT#i—ItEEREL 2 ODEXREE
GEBISEMEREFHA - 2000 &£ 9 A~2010 &£ 5 AEE T)

CBT #—1{kZH% (CBT Harmonization Committee) X 23— Y X b

1. Dr. Benjamin Kwesi Prah Kumasi Polytechnic FEE
2. Professor Kwame Nkum Cape Coast Polytechnic A8 —
3. Mr. Peter Akwasi Attobrah TVET Division, GES AL N—
4. Mr. Johnson Somoah WAEC AL N—
5. Mr. Godwin A. Y. Kudese NVTI AL IN—
6. Mr. Francis Y. Tagbor NABPTEX AL IN—
7. Mr. Eric Odotei JICA TVETS Project A8 —
8. Mr. Richard K. Adjei National Accreditation Board A N—
9. Mr. K. Antwi-Boasiako Ghana Employer’s Association AL N—
10. Mr. Philip Kwesi Incoom TVED/GES/HQ AL IN—
11. Mr. John A. Ocran NVTI AL N—
12. Mr. Eric Owusu Agyeman NVTI AL N—
13. Rev. Lincoln Donkor Association of Ghana Industries A N—
14. Mr. Stephen Turkson JICA TVETS Project AN —
15. Mr. Dan Baffour-Awuah COTVET AL N—
16. Ms. Phyllis Andoh COTVET b

CBT #—{b/h&EE% (Sub-Committees of CBT Harmonization) (fEZE<)
a. PAEK L NVE X OTHER EH EEERS

(Qualifications Framework and Quality Assurance Working Group)

* Professor Robert Kwame Nkum

* Mr. Richard K. Adjei

NEEREZER
L

4 W72 % CBT FIEIC X 5 AW s
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* Mr. Eric Owusu Agyeman A N—

* Mr. Godwin Kudese AL N—

* Mr. Eric Odotei A= (QICATVETS 7uy=7 1)
* Rev. Lincoln Donkor AL N—

* Dr. B. E. Kwesi Prah AR

b. CBT FEDT VA I L OEMEIZ AT 7 /EER=
(CBT Design and Implementation Working Group )

* Mr. Philip Kwesi Incoom INEEESFREE

* Mr. Francis Tagbor E &

* Mr. Kwaku Antwi-Boasiako A N—

* Mr. Stephen Turkson A 2— (QICATVETS 7uv=7 )
* Mr. John A. Ocran AL N—

* Mr. Johnson Somuah AL N—

* Mr. Peter Akwasi Attobrah A N—

* Dr. B. E. Kwesi Prah B

B ZORNCH LLEB N, T—T#— CBT FEO 7 L—LAU—7 L A H =X LT,
COTVET, JICA TVETS 7u ¥ =7 ~, MOBREIZ LV AR I, T —F#— CBT Fi&
HiffiitZ B S i5E ‘Report of the technical committee on the harmonization of Competency-
Based Training (CBT) in Ghana, October 2009” (fz#&hi 2010 4= 5 A EIi) & L CTHIT ST,

COREEAE S &IT, 2010 4F 2 ACiE TCBT (kAT — 27 R X—2H (National
Stakeholder Conference on the Harmonization of CBT)J 23Bif# &AL, H—T#E— CBT Tk
HEIL, COTVET - JICA TVETS Yu v =/ h « AT —JHRNAA—IZLD L a—3nT,
(BT7VwAU~7%(aﬂ%?wfnfﬁAmiﬁfntx&fﬁ*%A)i%%én
1) BEREFEE L~ 2) LoV OFLIR, 3) HAAEL, 4) £fRx e Lo EETES WIS S
FHEHALOED BT, 5) 1), 2), 3) ([T HHAIOEN R I,

COTVET HEERESD 1 > TH D NTVETQC (TVET EFEEKES) X, CBT Of—ik.
AL, BROLEOBEON 1) & 4) ITHOVWTOHELEEZA S, FROEON, F¥H
MAZBET 2 b DB CTHiET CH Y | HAEOFEERFTI L TV DB TH D,

FHEAEEERIL, F—T#— CBT FERICKESX, CBT v/ 7 A0MMh, FEiiik

(FUNY—) | WERIE, et =2 ) 7Rl O T A2 EHT H&%E %
5, JICA TVETS 'm Y= MI, BUEXERDOIENEZE L THL OFEEEESOIEH)
ZYR—=HFLTW5S, JICA TVETS u¥ =7 MMERE X LI RELEREZUTOR
IZFRRT, ZNDiE, 20114E 3 H E CIIEAFERZESREZ P LICEEZEE L, COTVET HES
MNEEAGB LTS,
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A —F EBAR B A SARG BT 2 e 7 |

TuY =y MNEETTREE

% 3.2 JICATVETS 7OP x4y FXRIBICK D COTVET BEER

(2010 £ 4 A~2011 £ 3 A)

SNEEXE

No.

X&4 () XEL B (AE)

HYREZAR

AR D B85 - RAEKLE Regulations for the Registration and

Accreditation of Training Providers
(N% : COTVET IZ & % CBT 22— A % Fliti 77 Dl 07&GR~7 = &
ABLOBEFEEZTL LI A RFA4 2 /HE)

TQAC (Gl B PR A

ZEZ)

A~ 7 U7 —X%—@%F Regulations for the Registration and

&% - FRREHE Accreditation of Facilitators and Trainers
(N% : CBT FEEZHWMEBLITHOHB,/ 77 V7 —F%—D

COTVET BERER T v 2D HA R4 v/ HE)

TQAC

FEmAE . NERREE A OBk -
PR E Assessors/Verifiers.

(R% : CBT FEZ AW AN L ONHEELIT I BHE O
COTVET BELIEB T v 2D HA K542/ HE)

Regulations for the Registration of

TQAC

INEREEAE OB G - FRREHRE

Draft Regulation for Accreditation of
External Verifiers

(NF : CBT FEE HWAMNBEE 21T ) HMF O COTVET BEkKR
Tav AOHA K742/ HE)

TQAC

FE%I@K EALER SSilok::
Gk - R quﬁ—Eﬂi

(WA ITAC B L WNITAC /MEES (SITACO & SITAC) DIEEHNZSIN
T 51O DEREIR R KO MFEER O COTVET RO T A R A 1
pokap)

Policy on the Registration of Trade
Associations and Professional Bodies

ITAC (PEEFEMIZEER

2)

PEZEMIR - BEMZOBEEUE  Criteria for the Registration of Trade
(77479 7) Associations and Professional Bodies
(WA ITAC B L WNITAC /hMEES(SITACO & SITAC) DIEENZ SN

% 720 OPESEM R Fs L O ZIEM O COTVET kL)

ITAC

BENELEIETE T +—~  Memorandum of Understanding (MoU)
v bk (and Memorandum of Partnership: MoP)
Format for Workplace Experience Learning
(N PAEREFEREZITOOOMEEL COTVET (721K Lo
"ET A —~ v b, FLEOFBFEORRRL, FAEDHTE, B3N M
THLOREbIEH SN TN D, )

ITAC

DHENEGI~ =27 L Manual for Workplace Experience

(NE - FAEREFRHOFE~ =27 VB LOHNA FF A 2, COTVET
B, BITROBE L 74, BEFEZACEOHBANITONE, FEi
FNAD TN B Feth £ Trodk, )

ITAC

ITAC NEES~DOEFED
TOR

(N% : ITAC/NZEEZ (SITACO & SITAC) ~DFEILEKD TOR, Tk
MERMEDRE L REXEB LT O -OOEENE. FIE, #He o
LR ENRREHENL TS, )

Terms of Reference for Sub-committees

ITAC

10.

[E|5Z TVET & B GHLE

Regulation for Registering Awards on the
NTVETQF

(% : NTVETQC ZERORET D, CBT FEZMW A Y F =
T b EEIRTRIE VIV BT D BRRIEERUEITA KT A )

NTVETQC (TVET
FEMERR)
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No. X&EHA (Fn) XEL R (WA HYHEZER
11. B GHBEO BERHE Regulation for Accreditation of Awarding ~ NTVETQC
Bodies

(W7 : NTVETQC ZHADRET 5. CBT Tk v o2

B, B BB DB EERLE A T A )
12. [EZF TVET &#~ L —AU— Established Policies, Criteria, Regulations NTVETQC
JEEHA KT 4 (Ji#t,  and Procedures for Operation of the
HE, Fhe) National TVET Qualifications
Framework

(W% : NTVETQC ZE SO AR T D, H—F#— CBT Tk (National
TVET Qualifications Framework (= revised version of Ghana Harmonized CBT
Report)) (ZEHT 258, BUE. Fhix (EETARFTA4V) .

Q@ILE7-—X (201144 A~12 8)

TVETS 7R ¥z MEET = —XTiX, # 3.1 OREXEIREFLOT-DICHEL ~2
HENT, HEEICTHEIMEO TR XA 2011 4 7 HICBI/AESh, HBEAICL > TRES
NT-Fr#EIC LA ESTEORAN 2011 4F 12 AIZ5ET LT, 2012 4E40EEIC1E. HBEEIC
THE 3.2 IZH HRESLED R 72 IERNE & AGR TRt X MThIL D AIARTH 5,

LR 7 = — X Tld, CBT YT COIREIZ I E 2, HE & SN 5BI13CE2 COTVET
& TVETS uv= 7 M THER SN, 2011 4 12 ARESTO CBT-TVET ¥ AT ADiil
FEALIC LB L SN DB EEF 3.3 1R T,

% 33 ERIVI—XTHBRIA-HEOFBOLOHICHDELIhDIE
(BEE7x—X:20114F 4A~20114F 12 B)

No. (&4 (Fn) XEL (R) HYHEZES ERRIL
1. SERIETA KT A Guideline to Quality Assurance TQAC Iy Eas

(% : FEERE (541%) o CBT FHEIC K 28F - Al
LAULHERFRS K OMHERGEIC DWW T O~ =2 7 WA A R 74

>)
2. (PAAL - BAAT) FRES Guideline to Approval (Accreditation) TQAC W
ARTA

(NF - FITEERE (71%) 12X % CBT FIEIC L 25 ED%
HEHAR., BLOHA (FE) BEIZOWTOY=aT /1
A RFA )
3. KBTARTA Guideline to Validation TQAC & ITAC gt
(N% : CBT FEIC L 2MmEEE, B a—2H U F*a2 7
L/ 2 Z 23 A (Unit Specification) O&RE T vt A2\ T~
=a T MAA K74 )
4. EREADUETRE Y Guideline to the Appealing Process TQAC & W
S RIA NTVETQC
(NF : CBT 7’1 7 7 AT HIT 2 A& I KOG EASIC
B DFEOTEFHRELIOT 4 — RNy 7 Frk (25
WTDO~==2T N/ A FFTA)
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No. X&E%4 (fn) XEL (B HYHEERES PRI
5, CBTEA - WA K  Guideline to CBT Implementation TQAC & TR
T4 and Update ElESREs e

(NF : FREEEI X DR () ~0 CBT 22—
ZADEANETHFEGREEL LT~ T NV HA T4 )
6. LSRR E > A Guideline to Qualification Blue Print  NTVETQC FRETH
TLADEENA FTA
N
(NE : F—T#— CBT Tk (Ghana Harmonized CBT
method = National TVET Qualification System) D&% « & FRD
MAE T L~ = TS A RTA V)

322 COTVETEREZAESNHRIL & #EERIE

HE R
58 (PDﬁ?E;%%%) 2010 2011 2011 S
2 6 9 12 3:4 6 9 12
2010 4E 2 J1 725 2011 4E 3 J
11 | #EERSORERR: A [ ITAC. TQAC. NTVETQC
BAOWS1(1-1) FeREmER %, 2010 4F 4 HIZERIC
AT TZESRL NS T,
1-8 | NTVETQC. ITAC. TQAC (| IV F—varv—7
e EEERBER LA~ AT Ta v 2010 £ 5 AL
71 (1-1) ASf) T T— Efi, 2P LT— a3
Tay L r == T ET,
4z

2011 4E 4 A6 2011 4F 12 A GEEH#IRD)

1-1 | ITAC. NTVETQC. TQAC ITAC. TQAC. NTVETQC
ext | OEBEE~OWHN (1-1) HWEERICEN S,
nY=/ ME, 12 HET
M WL Z B2 OTR B
IR LT,

(1) HERASRS

@A 17— GEET7x— X (2007 4 4 H~2011 4 12 )

NTVETQC. ITAC, TQAC. NAC O#{EZEESIE, 2010 4 4 AICERICER. &4, 2010
B 7 IR OREG 2R L CTLUR, BUEE TIHE 2k L T\ %, # 3412, NTVETQC,
ITAC. TQAC FfEZEROR G ZSIZE LTz, TNEnOSGER . BT, S
BEIZOWTIE, Appendix 4 & BIEEE (QICA Hy)  (FXoA) “Record of Project
Activities (Feb. 2010-Dec. 2011), December 2011”7 (7’1 ¥ =7 MEEhELER) Z B,
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% 3.4 JICATVETS 7OP ¥ FREFDEEZTELSESSRMER

BEZAS BR S
TQAC 18
ITAC 30
NTVETQC 17

(2) HERASOHERE

@A 1 7=-—X (200744 H~2011 43 H)

FHEALZBESOMKEIZ, Vv Y =27 MZ X - T Guidelines of COTVET Standing
Committees’ (December 2007) (Z& VW DL TEY, FMRERCEMLSEIL, FILE
BEF Vo5 —varU—rvay” (200045 H) . BXO 2010 4 4 HIZHEEER
PRI EINTURICESNZar LT —ra R b b—= U ZIC L » TRMN R &
Nic, FFAEZEBRIT, BRET (HEE. BRtSEws. BHEEE TN | FEE
R, A7 —~t 7 Z—ORIE, SRt SRy, EIEMAREREN L
ST WD, 728 NAC IZBL TIE, BrL <RI SNTFEZES TH S0, JICA
TVETS 7m ¥ =2 b & LTIRERNRRITE E > T D, 2L NAC 73, JICA TVETS
Tulxl hOMGEE L TWEEREE (74—~ v 7 4 —3BF0OHE) 2x5L LT
BOP, A7 —~v s X —OfBHELZZETHIEESENLTHD, LnL,
NAC FIEEBEEZDEL DA 3—L, JICA TVETS 7 r Y =7 hOfhd 3 >DOFLEEER
MITOEFE CBT V—27 Y a vy 7~SIMLTEY, &AL /3—X CBT FEOHMEGR L
—TEDRRT 4y NeEZ L EEZ LD,

% 35 COTVET EEZESOHEEME

BEZER 2RAERE

NTVETQC TVET EZ &R IR D HESCREREORE, i
(TVET EF &K EER) A, e

ITAC FEENR O =—XTih > T RREERE DR E . BENFEBIIHIC

(FEERMEZES, BLUE Méﬁ4b74/%*“ FEER L o
RN EER)

TQAC TVET ZE - AR, BB e R %~ I B PR TE
G ERiIEE A R) FIEOHKE, #HH, FH

NAC FCEHIE GERHIE) R >—o%KE, BFRERET 07
(EFREHEZES) Z I D FE i i F

H—F ki1t CBT T /L OEMAICK T 28 EEB SO BRRKENILLFO®@Y Th 5,
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% 3.6 CBT 7O4JSLRMBICHITI2ERREEhEHee
ESy Vg T
g 4
E 4 Eglé
~ I
Bl @ R | ¥ | =
M Hﬂﬂlﬁ H( w)w_uh:iz iﬁﬂ]l( % E
il & K S Fs R # it
EoYe | o8 @ | Y9 R | X | B
u ~ 5 =0 i Y =
> O%:HK ,,—J DE{( |_> * =2 S
5 g | % | Eo | KE | ¥ ¥ g
=) O | Ew | # | RE | HE| R = =
1 | T e s b=—psE O A A
2 | FIfEk%EE X Y COTVET ~CBT A
7a s T L O B
3 | BRRLAULOEE - IRE A 0O
4 | WEREEYEOM%E - R Al ol a
5 | #EB~D CBT FiEDWHE A A 0]
6 | AT 1T HDB%E A o A
7 | Ao SEHE A A O
8 AL OREAM A A (@)
9 | NEBEEE (IV) A A @)
10 | AMEBEEEE (EV) A A A
2| 4 A SEATE o BB A S va
11 qulfépﬂﬂﬁ BEAS S R A A o A
12 | FIBRAEE TRE A A
13 | FIEREES D B ek - FRAE A O
14 %JQ%%*%&%F%L:?#@%%:& Y A A
4
ZRSTRERT =2
15 .;H&F%H T oHE=HY v A o A

O /T PREHE
VAN &7 ER)

3)

1)

@A 7x-—R (20074 4 H~2011 43 A)

FEZEREDONRIL - #AeRk
% 3EFEMARICK EMKIE

TaVsl hAA T 2 —RIBWC, 77U, FIET, AYUSF, =P UE—
7. =V vy AT CBT #lFE - (KHION S EIF L ERARBRA FFOE “FHEMFE (4
A =2—Y—F U FAN) BELE, 20 2 L0OEMFICEI LT 0 7 h~OFE AL
TRIZEED D,
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& 37 FEIEFEMRICKLHEBME

#I1IEVRE : HEEESF YV v F—va VIHMEBICHaIT - FL—=v F =— X058

Wi 201044 H 14 A~29 A (16 A#)
HEH%4 Keith Dunbar & (BkAEJLUE &R 3R E HLUE)
) o FERE., HEE, £EEZEE., Yu¥x/ b F—L LD X a—

TN K 2 BURAER & =— G

o WILEEEZOAX VU T—valHMEDTODOTa T h - Ly A TT
> DAERL

o FEHERBMALX vy 7, BER, &FIEZESREIRE LA T —
Va UHHERE D= ODT 4 Ah via U —r3 a7 ORI

% 2 FYRIE - A —JhR CBT €7 /VERICH T L HEZBSE RHE

H ] 20104£7 A1 H~20 H (20 HIH)
HHFEL Brent H. Richardson [ (BT « RaEHIE)
15 E) o FHRE, HER, F#WHZERE., 70Vl v F—AL DA VX Ea—

TN K 2 BURAER & =— Gl

o WIEZRESNRE, FHERHENAY 7, 7uv=cl hF—LA A R =%t
G LT, 3 Bl [CBT il &R E,/ Feabhl ety — 27 > a v
71 OBRfE

e CBT W —FET7 VOERICHIT B « B SR (B FEZESERK
HIESCE~DA T v 1)

o HWALEZE S DA OIMRERE

% 3 EURE : ¥—FhR CBT =7 NWVERICE T 2 8 FHIEZRESOREIIIRE/L & #sea(k,
EXEIIRHTDaA b - ®/E

IR 201049 A 23 H~10 A 10 H (18 H[#)
B4 Brent H. Richardson [ (BT « RaEHIE)
15 E) . MVEQCFMC'mNZ%ﬁ%LZEW@U~7Vay7%@T%ﬁ&

FEZO BRI E - 1EF) 122N T

o XHWMEEZES 7,))]\77]\L7”_?E|Jf“jti T HaARA, AT R,

e NAPC (HZFRBH|IFELZEL) ~0 CBT #HL#EY —2 v a v~

o HES HIZESNRE. FEREIFA X v 7IiZx3 2 [CBT HilEICE T
5V 7Ly —iHE] B

o H—TFh CBT EF VDA %DIEI - BHIZIITIZIRE. 7 R ZOHR
EHES WAEEASNE, FEREMAY v 7 TOT 4 Ay a v

ZhH® CBT HFIC L A v g id, CBT FR~OBITH A LT A CHLZE
B LEES A L NN— |25t L CEmB SN,
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2) EHEEFESRAVIVT—IarIi—viavIREXE

@A 1 7=-—X (200744 H~2011 43 H)

7Yl MIFERESFIEOMERIEBHEG, FEEES A /N N—0 TVET 4,
CBT | E A~DOHEtEEZ B E LT, 20104E5 AICEEREESA VT —va vy
— 7 v ay T ORMER SR LT,

EHERBEEDHERIT. TV T —arU—r gy FBMEICEE BN b -
Too ARMEEERECIE, RIE TR~ 7z X 9125 3 [HEEAZE D Keith Dunbar K (BEAEILUE &4
BEHUE) N, =— AT BRA L NEWHERB OOy arE 77 VT —RL,
FIVZoTF—varU—rayrO7rar s A e HEBMIER % 8 L=,

EREOA) 2o T —va U= a vy % 2 1A 3 HOAER TN TEb S -,
B4 ODFEFEESA L N—DK) 90 N—k > MThT=% 39 LB LT, FERMEITT
et dic!

% 3.8 COTVETEHEFZEELSAIVIVT—3avI—4o2ayvyTBE

WHEA COTVET BEZBESAV T —va v U —JIvavy
S it P 44 201045 H 26 H~28 H

= MACDIC Royal Plaza Hotel in Koforidua (=7 V5 = 7 1)
SINE S ¥eEt - 58 4

o EEEZEAEESALVA— 394
o HHEAALN— 54
o HERALNN— 54
e JICATVETS 7uv=/Z hA L/ 3— 94
Ty T o %K . PR E Mr. Nick Opoku,
e COTVET H#%J55&  Mr. Dan Baffour-Awuah,
TVETS 77 =J1)V4 7 4 % — Mr. Stephen Turkson

e TVETS 77 =#h/L47 % — Mr. Eric Odotei
e TVETS u— )L/~ Mr Edward Appiah
WHENZ #1H (2010457 26 A)
e Departure from Accra Arrival at Koforidua/Registration
e Discussion of Programme, Workshop Outcomes & Introduction of Members
%2 A (2010455 H 27 A)
e Factors Influencing TVET Reform

Opening Ceremony

e TVET Reform and Evolution to COTVET

e National TVET Qualifications Framework

e CBT Programme Development & Delivery

e Quality Assurance Process
Discussion of Functions of each Standing Committee
Role of Chairpersons & Committee Members

H (2010 4£5 H 28 H)
Review of Previous Day Discussion
Introduction to Work Plan Development

e Work Plan Development

e Report Back

e Next Step/Closing

e FEvaluation of WS by participants

H
e o (n|le o
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A —F EBAR B A SARG BT 2 e 7 |

TuY =y MNEETTREE

U—7 v ay T TREOMHERHE T v 7 — Ml I L, 2#E D 66 ~—& 2 M3
R S CBT IZBET 2 IR A OBARE T TRAF (Good)) &RHIZL TS, LavL,
WL ODDFFE M By 7| FRICEZFEBHMEC. WERIEDTZ OO 7 nt ZEIZEA L TH
KN B MK | Bl EMEHEEDOXENLETH D Z LR E N7z,

3) BHEZERTEHEBICEITIXE

BMERZF L 7o hF—A A X — %,
THEDIC, BERTE

=X AE

LT o v 3k L7,

@A 7=-—X (201042 H~2011 43 H)

ITAC. TQAC. NTVETQC DFERE 2 24T
=075 (Tovarroy) kR EOBEBERNZE

2010 4 4 H 225 2011 48 3 H oM. 15 [Al> ITAC, 16 [El TQAC. 15 [Hd> NTVETQC
WIEEBSENSENERIN, o= MA U AN—=IFK 39 OBV KA EE LT,

® 39 BFEEZRKEARXSOXIEHEH (A1 T7x—X)
(RiBEFH : 20104 7 B~2011 £ 3 A)

Falzy FF—A

COTVET 4 ayYAT—va v
WEEES aA—FAR—F—  EESAUN— wh, E=£207 FHRBEXE
ITAC Kwabena Adu Stephen Turkson 1) Eric Odotei Veronica Manu
Amanyampong 2) Brent Richardson (Administrative
3) Tamon Nagai assistant)
TQAC Sampson Damptey Eric Odotei 4) Edward Appiah Dzigbodi Okrofu
Tetey (Administrative
assistant)
NTVETQC Sampson Damptey (72 L) Florence Boahene

Tetey

(Administrative
assistant)

Q@ILE 77— X (201144 A ~2011 412 H)

Tulxl MEET7 2 —ABLXON2011E 4 A0S 12 A O,

2 [ED ITAC, 2 [H]

® TQAC. 2 [al> NTVETQC EFIEANEE SNz, ZOMBOT ey =y M AL /N—0D

B5 2 TRIORT,
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% 310 EEEZELTEHNESORERT (ERET7z—X)
(i - 2011 &£ 5 B~12 B)

Falzy FF—A

COTVET 4 ayYPAT—va v
BEZEES a—T4X—%— FBRAVN— A, E=FZ VT FHREE
ITAC Theophilus Tetteh Stephen Turkson Tamon Nagai Florence Boahene
Zogblah (Administrative
assistant)
TQAC Sampson Damptey Eric Odotei Tamon Nagai Florence Boahene
Tetey (Administrative
assistant)
NTVETQC Seth Oku Assamoah (72 L) Eric Odotei Florence Boahene
Tamon Nagai (Administrative
assistant)
NAC Thompson Samuel (72 L) (72 L) Florence Boahene
(Administrative
assistant)

. A7a Y7 FTE. NAC BN > 74—~ 7 X —EdORTEEETHALZ LD, WX
SN TH B,

SER 7 = — X Tl%, NTVETQC. ITAC. TQAC I, EF’WE%% & THREERE B &
L7zafB%, 201145 H6 6 HECTOMICEES T LI 1 BT oLz, Lo, N
EREYZRRAREIC L W COTVET BN L=, %%Eéﬁxmﬁﬁ X 2011 A= 7 H e
59 HETOM, HFREIZH-T-, FHEELZBESOHERIT COTVET HFRD A L N—T
bhololod, BEEIEEBSOBMICHT VEENH®RE SN, 2011 4F 12 ARHRTO,
ITAC, TQAC, NTVETQC HfEZBEZDi#ER & A v =% K 311 ITRT,

® 311 EEERAROFBRLHFER

COTVET {14 %8
BEZER I T4%X—4F— ZBR %8 ZHRE{EA
ITAC Theophilus Tetteh Mr. George 1. Rev. E. O. Ankrah 20114210 A 6 H
Zogblah Provencal 2. Mr. Isaac K. Yanney
3. Mr. Stephen Turkson
TQAC Sampson Damptey Mr. Stephan 1. Mr. Stephan Adu 2011411 H 22 H
Tetey Adu 2. Mr. George Aboagye
3. Dr. Adam Imore
4. Mr. P. K. Ahieley
5. Mr. Eric Odotei
NTVETQC Seth Oku Assamoah Mr. Asamoah 1. Ms. S. Kwakye 201149 A 20 H
Duodu 2. Mr. Stephan Adjapong
3. Mr. Edward Mintah
4.  Mr. Eric Odotei
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H—F EEREE R ARG W T r V= 7 b

TuY =y MNEETTREE

323 CBTHET7OJ S LD, EE. 8, il (FHRI—RALBEEEORES
=)
TR
5B (Ptijfiggz;%%) 2010 2011 : 2011 S
2 6 9 12 3 4 6 9 12
2010 4 2 H ~2011 4F 3
1-3 | TVET EfitafkBIic 3515 284t |H AT AR B DNk FEVE X
TEABORELE, iy | ITAC /NS BT AR
FOE FEVERENT S PR (1-3) SNz,
19 | ITAC Mk T4y 0/ kR 2 | W, BT L%, SIUb
NI (1-1) By B GAR A RE V=T Y INESR
(E—— I3, 2010 4 10 AIZFRr &
A UN—TRTE niz,
FEEHM : 201144 A -2011412 A
1-2 | ITAC/NEESFNL 3R AEST AV T —varv—7
ext | (SITACO & SITAC) (1-1) ATV T | vav & 2011445 AIC
— g Ehi, 2V LT — g
B L o= sk 2011
B 12 A £ CTHEMi,
1-3 | Hra—ARVBLIOEEE o — AR & RITE
ext | BT 5 4R (1-3) I i%. COTVET &dk[FTHE
i LT\ B,
1-4 | CBT #AATHIFRE R & F-AMmIC EPRIL COTVET &dk[FT
ext | x5 %E (13) I o,
(1) CBTAUFa5LBMARS L UEREINFEICHREII=2T7IL

@A 1 7=-—X (200744 H~2011 43 H)

FruYx s T, 2008 LD
e hL—=

T

AATHE T Unit Specification (BIEFRFE & B2 H)
N lr—VBRERE 27-. CBT BV X=2T LT A KT4

‘Guideline for CBT Curriculum Development’ (2007) Z{Epk L7z, TVET # VU ¥ =2 Z AOT W
A ERBOTRE, LTFTD 250780 —F ¥ — MIRT,
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[ Occupational Standard ]

1
[ Unit Title ] W
1
| |
[ Learning Outcome (LO) 1 ] [ Learning Outcome (LO) 2 ] [ Learning Outcome (LO) 3 ]
Specification
Performance Performance Performance Performance > and its
Criteria (PC) Criteria (PC) Criteria (PC) Criteria (PC) Breakdown
———
[ Range statement ]
[ Evidence requirement ] 1

B 3.1 CBTAUFaSLHARBIRE

/{ Research: Establishing the needs for the program

Rationalization: State rational for the program

Unit title: Draft the title and unit introduction

Access: Draft the access statement

Unit & LO: Draft units and its learning outcomes (LO)

Range: Identify the range of each LO
9 fy 9 Draft and exemplar assessment

instrument or materials

T

Range statement (include all information above)

Evidence: Describe the evidence requirement

Create the Support note

s

‘ PC: Identify Performance criteria (PC) for each LO
il

H{# : *Guideline for CBT Curriculum Development’ (2007), TVETS Project

B 3.2 CBT Unit Specification Bi% (ERX) T2

/ 313K U3.21281) 5 CBT B HEDfiE \
Unittitle = 22— 2 F 7213 BEDO XA ML
Unit= 21— A E7- 134723
Learning Outcome =#3EN% & | BERITAEEITK L THIfF S LD AR
Access = FAfH - Z3HA
Performance Criteria (PC) =H#IfF 41558 - HefityiE L ~v
Range =% « HREDF, 1 X, FEE, LUL
KEvidence =AM B8 L OWNHER « AN OFERA 1 & o CTILAE S22 8 O L ~L /
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31 1%, CBT # U F 2T LM LEOMEZRL TS, £ 32 (L. Unit
Specification BH% TR OFEM A, FEbicnEE INDa T Y EE IR LTV,
3.1 IR Y . BANCRRRESSMEDS IE R R DT L RS - RO S h
% SITACO V—F v 7 7 N—TIZho TRESIND, KIZ, CBT # U F =72 (Unit
Specification & FEffi{b & 417= Unit Specification) 73, —f&FtH L HEMABRBEO 7 7 U T —X
— (Je&) 18X > THERITIRICTRF S5, Unit Specification Tix, ZEfEDFENE

(Unit (m—2R) A b, FEAE (LO), EAEUE (PC). #PH, FHEHAD) HHxD
BEHIZOW TR STV 5,

DFEY, =— XA LEEESIT TN, ARk EENRE IR, B Fa
Z 2 (Unit Specification & ZOFEf) BIR TREMEERNZR 7oA L LTESND I &
2725, MREEREYEO ZYMEIL, TEd b SICBFE SN H Y ¥ 27 L (Unit Specification)
OF MM, BRE (T—F 077 0—7) OEFEKE - @S > THllfran s,

FWTVET 7'm 77 LADTHA v EFEIX, RLRERICDIEY, Z<DAT—IHRVE—
ROME L WVEEFIRIIRGE - Ji A6 T 2 MR OSE A LE LT HRER¥EE TH D,

TRTOFITIT—ADAY F =27 AT 2008 FZTH A S TW=72H, 2010 FNIL,
COTVET #H¥Jm « =2 —7 4 3 — X —PFITHIMIE CON V) ¥ 2 7 AFEICE 5T 51
Role, TDED, AA 72— T, COTVET OMEITRITROE=4 1 > /EH)
~OBIR0, BITIROZERT CBT AHE~DOZ % U C, CBT FiEA~OHfEZHED T
59 HIETZOIEB A2 DT,

Q@ILE 77— X (201144 A ~2011 412 H)

FER 7 = — AW F (2011 4F 3 H/»5 12 H) TiE. COTVET FHERB I Na—7 ¢ %
— X —x, WITRTO I Y F 27 ABF (Unit Specification BA%E) BLOWITIKO 7 7 v~
Vr—4— (HE) &EbIZIERITTOE=2Y VI T R 55T,

LIF® CBT # Va7 b/ #MEA%~==a 7 /)3, JICAICOTVET OEMO—HEE L
ToERk L7,

CBT A VX2 b/ #MBAEDO~=2T N ETA I (RED)

1. Manual for CBT Curriculum/Material Development and Training Implementation
(CBT 4 U % = 7 &/ FM BRI L O FER~ == 7 /L)
2. Record of Project Activities (Record of Training Implementation)
(Fmv=7 MEBRSE GIFERTR) )
3. Plan of Training for CBT Pilot Training Institutions
(CBT AT 31T B FIfHF D)
4. Guideline for Managing Competency — Based Training (CBT)
(CBT AIfE BT A RT A )
5. CBT Piloting Training Package — Welding, Electronics, and Plant Engineering
(CBT #ATHIRR Ny r—y (B8, BT L%, 770 b=y =71Y 7))
6. Manual for Workplace Experience Learning
(EENEGII~ == 7 1)
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(2) ITAC/MNERSDRIL & HEERIL
1) A4 27 x—XTORTIES FOBAEEERRE

@A 1 7=-—X (2007 4E 4 A ~2009 4 12 )

7'm =7 FTClE, “Establishing industry needs (occupational standards)’ (2007). ‘Manual for
Generation of Occupational Standards’ (2009) 72 &', WkEEELMERIFICEHT A KT 4 0~
= a T NVEEER LT,

3 OORITEDT-5HDH U F =5 4 (Unit Specification) BIFEIZSENEE . BhAEEYEDIERL
PLELL SHTUZ, 2008 4244 Z DR T, COTVET ORI DEIUC LV | Tk
REHLUEZVERY - MFET D& EIZH 5 ITAC /INEESL (SITACO, SITAC) A% &SN TUV7R
Mmolole, BEEEELER T 2720 ORISR N MNE L S Twe, Z oMM, Hkee v
X, EEROAWE 2 EE 200, BT OBE NI > TIER I LTV,
Z 2 TR S N IRAE AL HE(T, SITAC & SITAC 3% SV CLAKE, WHEMS, RE LA
T,

2) ITAC/MNEZEBE=MERIL (SITAC, SITACOS)

@A 7=-—X (201042 H~2011 43 H)

2010 4 10 A ¥)A), % 3.12 i@ Y . COTVET Idia#E, BEXE T O SITAC NEESZH
S L., 2008 AEIZIRTE S U7z 2 HRRBEREDOMERBIEE. B L UORREEEETT o712,

ATTC E#22F, NTVI-PTI OEXE T-FRO AL FIAEN 2011 4 2 Alcx¥zlz
L=, WAEHYEL = — 25 U % = 5 A (Unit Specification) OfEFRIESIL, BEITHTO
2010 4£ 11 A5 12 A ORI T 7=,

# 3.12 ITAC/hMREARDIIL (SITACO, SITAC)

No. /IZEER TEE BRI SNEITACNERSR (L 3v)  (BRSCRHY)
1 SITAC WhRE D TR 1) ¥HE  (Certificate 2) (2010410 H 3%37)
2) FEXE (Certificate 1) (2010410 H 7%37)

Q@ILE 7 -—X (201144 A ~2011 4£ 12 H)

2011 4 5 H#IH). COTVET 1Z. L FD 5 2ORITINFOEF I OWNTD SITAC &
SITACOS % %37 L 7=,
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# 3.13 ITAC/hMREARDIIL (SITACO, SITAC)

BNLFE BT E
No. /MNEBS THE) ITAC /MEBRS (L) BRZFREY)

1 SITACO Tk HEILYERH %% 1) WEE (Certificate 1 and Proficiency 1) (20114F5A4)
J—x 2) FEX®ET (Certificate 2 and Proficiency 1) (20114E54)
7 e 3) ER (Proficiency 1) (201145H)

4)  Rf (Proficiency 1) (2011454)
5) H#EIEfE (Proficiency 1(Informal Sector)) (20114E54)
2 SITAC TkRE B VERER 1) WHE (Certificate 1 and Proficiency 1 & 2)  (20114F5H)
J—F 7 2) IRk (Certificate 2) (2010410 )

7 3) ®EXET (Certificate 2 and Proficiency 1 &2)  (20114:5H)

4) EXKET  (Certificate 1) (20104510H)

5) 7y bhx=y¥=7 1 7 (Higher National Diplomat (HND))

(2011425 H)

6) =R (Proficiency 1 and 2) (2011458)

7) Rt (Proficiency 1 and 2) (20114F54)
8) H@hE{H (Proficiency 1 and 2) (20114F54)

M 77 b2 P=T7 V07 W ETO 3 SHORBGEAEICONTIX, #RIT 3 K TD Unit
Specification Z {Ek T 2 72 DICHETH 72720, 2008 EOBVEHIICER SN A RE LD TH-o72, L
22U, 2008 4Ei21% COTVET HEZESNEEHILIN TV RN oT2720, T b ORGRERYEET, JICA
TVETS 7u=7 hEHEOL L, EEROFBEN OB SNV —F 0 77NV —712 L » TEREN
TEY., TOHEZ, Z0HD SITACO ([T TT S TERUTTE L BT 500 i Th -7z, Zhb 3 %0
eI EO R T % LU FE2 9« O Plant Engineering %%} (HND)(A-Poly)iZ 2008 4£ 3 H 17 A~19 H I
T, BINE 204 (N 3AITPEES - BT REE, U AT APoly BB, 3413707 AL A—)
TIRE, @ EHEFFL (Certificate 2) (ATTC) 1% 2008 4= 8 H 26 A~28 HIZ/FC, &M#&E 284 (N 341
PESEF - HIR#EE, 22 41X ATTC #E, 3 41 37avcs R AV =) TRE, @ ETFFH
(Certificate 1) (NVTI-PTI) I3 2008 45 11 A~13 HZ2MF C5ADOBME (N3 AIFEERMEL 24071
T bANN—) TRE,

TrY=r ME, 2011 4 5 HIZ ITAC/NEBRITHT 2V —2 v a v 7B % 34g Lz,
U—2rvay 7OFELBNL ITAC NEERIZ L DMREEEFERDO A 2 — 285 2
L& CBT Z il U7 S ORI 22T 5 Z & Th 5,

T RTD ITAC /NEES (SITACO) A »3—E, BRREREVEMER TR EFEH SN D Rk
FEFTDHIODOT— v a v SIS LT, UFIC, V=7 va vy 7 OMELERT,
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% 3.14 ITAC/MNEAET7—V 2 ayvTHE

24 L ITAC/NEES (SITACO) #x&E LA V=T —T gy
BREEEIER V-2 vavT

il 201145 A 11~13 H, 201146 A 16 H

il COTVET X —F 1 Z/—4 : 20114E5 H 11~13 A
Maslot Hotel Conference Room : 16 June 2011 -6 H 16 H

Ty )T —H— Mr. Stephen Turkson, TVETS 7' v v = 7 h

e JIlES ait 314

o 34 (BHEIN—T)
34 (BRELIN—)
3% (ERIN—T)
34 (REfi7L—7")
34 (AEhEEfE 7 v—7)
34 (COTVET HX/m)
34 (COTVET HFE%)
54 (ICATVETS 7o =7 })
N 1HE (201145 A 11 H)
o UV TADREN. V—Va vy TORE, A LN
o CBT FROIEAM S & Tkas L
2HH (201145 H 12 )
e COTVETIZ X % TVET Rl & 1k
o RREVELZOMERICETIL I Fr—
3AH (201145 4 13 A)
o MRRERYE(ERRT —2 v a v
o F/INERDOHREIZOWTOEKR
ARH (201146 7 16 A)
TRRERMEIE R OIS
o IEEEIN—TITLDRE
EREFIN—TITLDRE
ERITN—F X BRE
fRAlE 7 — 712 L A EEFE
B Eh & 7 N — I L AR
TNV—TEEDENFLED, R¥aAL FOFEE

(3) CBTRHRTIIHDE=4"1) >J L. FRI—AMEZEZEL TOHOCOTVETERED A
MER - OITEHE

@A 7=-—X (201042 H~2011 43 H)

2010 4F 1 HIZ 34D a—F 4 x—4&— fihddo=a—F ¢ x— % —& SDF (Skill Development
Fund) BEFIZEAY, 2010 45880005 2011 4F 4 BT/ C COTVET IZELE S iz, 2tk
V. 2010 £ 5 2011 4EFJEEIC 2T, COTVET O EMMER & L CofRIIRE < 2o
2o ZOHIM., COTVET IZfthd RF—bn7ny=r Fasib EF 5748, Mikosmkic
EZ i oy

ZOfES, 2010 4 2 A225 2011 4 3 A OHIICIE, 3 DORATKOEEF TV T,
CBT ATEENCRIT % COTVET 2—7 4 % — & —DRHX, FHERA XU MIXT5H
DIZRE ST, ZHHDEERA N2 ML, CBT FkAaEHEHME L Unit Specification @ 5] =
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ME BIXEL) K. 3 SORITEISHT MM 05 &P LR, BENEBEIHOE =4
Vo7 ENEBIRICSNT 5 AEOMITS, CBT 77 v U 7—4 =28k ERD D,
—J i TnV =y MERT =—X Tk, AROE=4Y 27 - FHIEBN% < Ffti S
iz,

Q@ILE 7 -—X (201144 A ~2011 £ 12 H)

2011 4E 5 A LI, 7= h& COTVET 2 —F 4 3 — & —[IBBICHEHE L, 35
DORITEDET=H Y T LEHICK L TAA 7 =— A (2010 45) L9 HIE<BES L
Too ZOREREELBL, Y0V =r MERT =— XHIBFIZ, COTVET =2—7 4 % —
F—lZRLTT ey NE ONTRBEEAX VOB E FEE LT, LLTIXER
THEME L 75O TH 5,

JICATVETS 7u =7 h & COTVET kB & DI FRIEMIZL DKM E=F Y » JIEH)

1) CBT#RITKROFREE=4Y 7
(DR EH 1 nFTH LI 3 » FTORI TR DL
FUTROE=4# Y > T OFEMIZ OV TIE, 3.34 22 )

2) Bl CBT =— ZDErHE & B (I# (ATTC: Certificate 1), B EF (NVTI
Certificate 2))

3) WENEBIEOUERIZONDIEERL AT 4 7T ~OFM GENL 3.24 (4) #5R)

) LUTDOU—rvayr 74+—T7 L0

CBT U T 2 HEEEFTR Y —2 v a v

IR A X AT 2 fEEFR Y —7 v a v

ITAC /NEESFIMY —27 v a v

D ZBE M CBT F Rl 28Eh Y —2r g v

TVET 74— L/ V=0 avyr/

PEEREAT 4 T HET—2 23 v (CEO/ AT 4 T TR —T 1)

©@ 060006

5) k> CBT 1&EH) D 7 6O O e i
JICA TVETS Yr ¥ =7 h& LT, COTVET 2845 CBT FiEAIEMA L T K —
(WB @ Oil & Gas Project, AfDB ¢ DSSEP & DSIP) % & Fii 3~ 2 158 o 7 5 &~
DFIAE., M - FIEEOT RS 2% BRI Lz,
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TuY =y MNEETTREE

3.24  TVET/CBTOEfR{REIZM (}1=I5EiESN
5Eh N 2010 2011 ﬁiﬂﬁﬂ e
= = i3]
(POM REHE5) 26 9 12 3 46 9 12
2010 4£ 2 4 ~20114£3 A
1-6 HF—FENTOTVET | 1EK U7 YA MIMEIN, E
B[ R R B 7R HIZEHF N TV D,
U= 7 A N O 35 - |
(1-6)
1-11 TVET ERFEHED 72D | — SDF & & HIZ TVET 74—
DY —2 gy T A7 —5 0 L% 2010 4 9 AICBRM#,
(1-6) CBT ATk S 2011 4F 2 H T CBT #4737k
EHErI)— A R I — 2B,
1-12 | TVETICB9%5==2— | N.Letter1 A —a— AL FZ—1 8% 2010 &
AVE—DRITR LW N. Letter 2 A 9 A. 2 5% 12 AITHIT,
IR E T A O CBT JR#R B 4% 2010 4E 2
(1-6) | =l | HIZTERK,
FEEHIM : 2011454 A~2011 4512 A
1-6 TVET FIikEER, pE3 [ IR TVET 7 FRB > —U—2o
ext B, AT 4T R E av7 (CEQ/ AT « TS
L7 TVET 7 R A Bz I —) 2201147
—U =279 v TOM A 14 Hichfes Tz,
B (1-6)
1-7 AT —J IR =D A N Lletter3 | —o—ALZ— 3 =, 4
ext iz HE L= FRRITINT,
— A L Z—DEYIFAT N. Letter 4 A
(1-6)
1-8 TVET BRI ] 7= 7Y A S OEH LI
ext MBI =T A D MfeE L CEE STV,
T & niik (1-6)
1-9 PEEER AT 4T ~D COTVET a2—F 4 3x—4 —¢&
ext R4 U 7R L e A N S A e
(1-6) FEER & AT 4 7 ORI A
ISR SN T 5D,
1-10 | #—{k CBT =5 /L3 TVET TVET 74— 7 A%, 2011 4F
ext D= D B Forum 1A 9 J] 22 H., 2011 £ 11 J 30
TVET 7 4 —7 LB Forum2A | HIiZBfES 4L, £ < OEEN
~D3HE (1-6) BHEINFEAR Y —HEDS
&7,
(1) TVETAYI7LYA, TVETI7*+—5 L, TVETS7 FRH—D—H 2 av 7

@A 7=-—X (201042 H~2011 43 H)

1)

H—F#— CBT FEMEILIZAITEaY 77 LR (20102 5. 6. 98)

2000 75 2001 FTHNT T, JCA T —F TVET U 7+ — L~ A HX—77 > (The Study
for Development of a Master Plan to Strengthen Technical Education in the Republic of Ghana,
November 2001) Z{ERT A7 DICHEMETF —LZIRE LTz, ZOVAZ =TT TlX, I
—7F TVET U 74 —2LD7HIiZ CBT FREZHAT LI LRI, ZOREEFEDRE
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Kablll, ok, el FT—lEPNAETEBSN TS CBT Fka T —T IR b
Tl k lroln, ORISR, 2009 AEHFICIE, CBT BATIR, HEWE. 7 /T ARKGE
HB9 (GES, NABPTEC, NVTI-HQ 72 &) DT CBT OfFFRIC OV TOIRELA R Hud &
N7 > T,

H—=FIBANS Tk 7 CBT FXAHEG L, H—T#— CBT FIELHIET L7120,
COTVET M3 FHHEHERI & 72 0 . 2009 4 10 A 725 2010 4= 5 H DM, KRk~ 22 BEKR. JICA
TVETS v v =2 hA U=k &ins 7 —7 CBT # ~{kZH%= (CBT
Harmonization Committee) & 2 DOIEHEIME MR ST, T OIFEIFERIZ, 2010 422 A
9 HIZBH# < 7= Stakeholders Conference on Harmonization of CB {25\ T#is: 41, ‘Report
of the Technical Committee on the Harmonisation of Competency-Based Training (CBT) in Ghana ,
October 2009’ (Ff&hR 2010 45 AR & LCTRITS iz, (F—F#— CBT FiLICEET
LHEEANIE, 321 H—TF M CBT 7 L Dft—1k, ()F—F#— CBT FEDBRE (CBT F
Lok —b) = Z5H, )

2) TVET 7#—35L (20104 9 A 28 A)

2010 4 9 HIZBfE S 7z TVET 7 4+ — 7 Ak, £ OFREHIC COTVET 2% Skills
Development Fund (SDF) D&z dtii LTk v, SDF & TVETS 7'r ¥ =7 s OIHE)ILE
EHERIL V) BEILE LTS 2 E D, SDF O LE=—%3khl-7u s/ 7
Al Ui sz,

ZDA N ME, COTVET I2& - T, BRETRT 74 X— k7 ¥ — Lo s
RET DD L o7z, 81 R (12 D TCBUMHEE. 20 @ TVET e, 10 ©
3, 7 OEEREIE, 10 D RF—) BB L, COTVET, TVETS 7ua ¥ =7 h A1 /3—,
AT 4 T hEDTERE 198 L DOBINE E5T=, FEOMEITITEDEY THDH, FsF
Fr o AT E R 4.1 1278

® 315 TVET7#—5hL - AFINTARAYTAV I 7Y FERIL
(JICATVETS 7m2 x4 b, {8, DANIDA, COTVET & M)

A X N TVET Forum — Launching of Skills Development Fund
ES 8 201049 H 28 0 (K)
FhasET Alisa mF /v, 77 5

e J)IES A 1984

- AT, BUMEERS - 154
PESES— R — (AR %) 104
PEZE - RIFHIA - 104
N —HgBe - 214
TSR HTNERRS . 20T« BRI 55EE - 44 4
NGO. NPT, % : 114
AT 4T 304
COTVET R— R A v =L HEEEATEE 364
ARy NA—HFA P — (COTVET fkE. JICATVETS A2 /3—) 214
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Sk - E% : COTVET #EEEE: Mr. Nick Opoku
HEH KE : Hon. Alex Tettey-Enyo
HEABIKE : Hon. Dr. J. K. Annan
J& Ft 28 4k4 - Hon. Enoch Teye-Mensah
BREERMFEATE © Mon. Sherry Hani Ayittey
JICA 57— FFHHFTE : Mr. Kunihiro Yamauchi
7 v~ —27 Kfifi : His Excellency Stig Barlyng
T ERIE R 458 : Mr. Ishag Diwan
- 3k% : National Development Planning Commission: Hon. Sir P. V. Obeng
W/ 9:00-9:30 LYVARL—va v
9:30-9:40 F—T =T FE - RERT
9:40-9:50 BEES. Vo AWALT LA
9:50-1000 HAHEKEDOAEL—F
10:00-10:10 JE At EAERE O A B —F
10:10-10:20 EREBRIFHINFKEO A B —TF
10:20-10:25 JICAFTEDAE—F
10:25-10:30 DANIDA fREH DA E—F
10:30-10:35  {ERIAKRE DA —F
10:35-10:50 A%
10:50-11:05 SDF 7 7 > NIRRT 5% —7 R L&
(Chairman of National Development Planning Commission)
11:05-11:15  ‘Focus of TVET Reform and COTVET Actions Towards It’
(COTVET =)
11:15- 11:30  “‘Ghana Education Reform and JICA TVETS Project’
(QICATVETS 71 ¥ = 7 RS
11:30-12:00 EEEIGE
12:00-13:.00 &E&
13:00-13:20  “How to access Skills Development Fund’ (SDF <= x— % —)
13:220-13:40 HBEGE
13:40-1350 pE¥NS—RrF—DT LB T—var s AE—F
1350-14:00  FE¥ - RFHEO A B—F
14:00-14:15 CBTR&fTRIZL BT L EBrT—va v
(Accra Polytechnic £, ATTC#%, NVTI-PTIH)
14:15-14:45  HBGE
14:45-15:00  #7=72 COTVET 7 =7 %1 b DFEAN
15:00-15:15  EREILAE
15:15-15:30 PASDE:
15:30-16:30 F v hU—F v F U7l vy a AV

3) CBTRITINERELXEBEIL I LUR (201142 822 H)

TVET B#A T, TVET BEIMEMMES, FEER, AT 4T HZXHRIT, T—TFK
CBT &5 /b, FFE1Em TVET BUEEHED 7= O DEEIA DU — 7 3 a v T BHENSFEE 4 1)
MOFHE SN TV, 67 ey MYYFHEIC XX, 2010 FET 7o =7 My
BEERTHY, Vv =7 Ml LT3 L CE 7= CBT s Tl ok ik & R %= a3 5
ZEN, IV METRIOEZERIFEIO 1 S E#EX b TE T,

COTVET & DDk, v = METH#0O COTVET MHE THIC X Dk b &
Z. COTVET OEMIEEIO—B & LTH 1 [BOER] TVET 7 4 —7 L% COTVET O FiE
WX VBT D Z ENRES N, AR L7 2010 4F 9 HE[iD TVET 74 —7 L& EFID
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Lo s L, 2011 4F 2 AFERO b DOIEX A vEEZ, [CBT A TilfgikREa - —
(Conference for Reviewing CBT Piloting and Way forward)] & L CBHET 2 Z LA E SN,
2010 4 9 H ® TVET 7 % — 7 LBAERE & [FRRIC, ﬁff“%kﬁkb ZBWTIE PR ¥ 27 F—
L) EAER L. B 1 EREOEFSE U T, EEHR L REDHE ATV B HE i &
D7, AFENX 2011 4F 1 AEH O, COTVET |&#H - rﬁ%&:w74z~w5{w7§>5{x7%~
DA N—=E LT 7e728, FRCEINBRZ Bk L CHEH 2 D 7,
WAL, FRIOETIE, EHEA. JICA Fﬁﬁf)%®x5~%\ uitﬁ;ll-fﬁﬁw&%%@xt~%
Zil L7z CBT ATl DR « ZENEDOIE, Vv =l NT 7=V F 7 4 —IC
AT R 2 L= — TWCBP%T»@7V?/T%V5/ ¢%W¥&wﬁxﬂA
(L OBRRILDOT- O ORE, CBT PR BT A OWRE, BREERRBE 2T, £,
ATTC. NVTI-PTI @ 2 SO = — 21355 1 WA 2011 4E 1 A £ Cloa— R &ET
LTS ZEND, FHoEE LT, CBT A0z ¥E%E L L7-, FEioMEIL TR
WY Thd, [Mar 7=l A0#EFH% Appendix 4.2 (2323,

% 3.16 CBTHTIIEREEXF IV I LUVABE

ZA bV CBT BATIIMERE LRI —
H 201142 A 22 H

=Y Alisa Hotel, Accra

ZINEE W 309 4

o HT. BUNHEES : 64
i (EBIM=ZA) 174
FESE - BRI - 34
BAFE N— hF— (FF—) 104
TVET AL RS - FRAEMERY - 14 4
RATAMEE BE -~ T AN 634
X TA47T 364
COTVET #H#a, HELEES 1304
ATTC, NVTI 2534 1 50 44
RIEEGER - 444
FeE (COTVET, TVETS 7u=7 k) :364
R B e EE COTVET FEZ% : Rev. Prof. Daniel A. Nyarko
e A NAE—7J— : Dr. George Afeti, National Inspectorate Board, MoE

B4 3% : Dr. Dominic Pearlore
JICA ' —FHHrE : Mr. Kunihiro Yamauchi
e 7'my =7 Ldh : Dr. Ryoichi Ozawa
PA=E/ A NG 9:00-9:30 LA ML—3g v« B
9:30-9:40 BV ED
9:40-10:00 &, BINEFEN
10:00-10:10 HFEH AL —F
10:10-10:20 JICA i A &°—F
10:20-10:40 {REA
10:40-11:00 H—F#— CBT ET MBI AT LB T— 3
11:00-11:20 AT A B —F
11:20-11:40 ¥ R—FJF—AE—F
11:40-12:00 "EREGE
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12:00-12:15 CBT PR 5745

12:15-12:45 7 A N AE—H—AE—F

12:45-13:00 ¥ N— KT

13:00-14:00 /&£

14:00-14:15 LYo T — a v (JCATVETS 71 ¥ = 7 hliR#EE
(FIlkaHE)

14:15-14:30 LY o7 —3 3 : COTVET O45#% D E (COTVET HE)

14:30-14:45 BRICE - T4 A v a v

14:45-15:00 CBT RAfTAlfE#E£%

15:00-15:30 CBT #ATAlfHAEZLEZ (ATTC, NVTI)

15:30-15:45 AFEAMRRAE—F

15:45-16:00 BH<>

Q@ILE 7 -—X (201144 A ~2011 4£ 12 H)

4 TVETZ7 RRAI—0—— 397 (201157 B 14 H)

COTVET & JICA TVETS 7’m v =7 NI, 20114E7 H 14 HIZTVET 7 RAR I v —TU—
7 = w7 (TVET Advocacy Workshop — Corporate CEO and Media Morning Conference) %
fELlc, ZoV—rvay7Z7OERNIE A—FTEANTO TVET U 74— LD,
TVET (Z81F 5 CBT 573, CBT Al A DN RGN AMMEE~DHELZRT L TH
Do

DA ME, COTVET I2& - T, BREITROT 74—t 7 2 —L DL i
HrRET LD L RoTz, BUFHBI, TVET e, %, PFEERFRK,
COTVET. TVETS Ymr ¥ =7 b AL/ — AT 4 TBREZEZ O THE 65 4 DOBME %
372, FEROBEITITEROMBMY Th b, EI@mFea INTER 4.3 12587,

£ 317 TVETZFRAL—T—4HavTOBE

XA kv TVET 7 RAR A —U—2 ¥ a v7 (Corporate CEO and Media Morning
Conference)

B 20114E7 A 14 B (8:30-10:30)

= Alisa Hotel, Accra

2 J)IES WEE: 654

o BT, BUNHEES : 64

o N— ¥ PEERMEL 324

o WHEBESHE 44

o AT 4T 34

e ¥ (COTVET,JICA TVETS Project) : 20 4
K& o EGPEREYE - Dr. David S. Annan

o HBAHTVETST 4 L7 ¥ — (#£E) : Mr. Asamoah Duodu

e COTVET #HE#HE TQAC i : Mr. Nick Opoku

e COTVET NTVETQC #¥ : Mrs. Philomena Johnson

e COTVET NAC # £ : Mr. Alex Y. Frimpong

e COTVET ITAC i&E : Mr. Kweku Ofori Bruku

e JICA I — 7 FEHFTRE Mr. Koichi Kito
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PEFER S - HHA
AT 4T 1. Cocoa Processing Company 2. GHACEM LTD.
FESER R & 3. AngloGold Ashanti Obuasi 4. AngloGold Ashanti Tarkwa
5. Volta River Authority 6. Tarkwa Gold Fields
7. Ghana Manganese Comp. 8. Ghana Textiles Printing Ltd.
9. Ghana Navy 10. ORSAM Ltd.
11. SOMOTEX 12. CROWN STAR
13.TV3 14. Ghana Police Service
15. Ghana Chamber of Mines 16. University of Ghana
17. U. of Education, Winneba (Kumasi Campus)
18. Astra Electronics 19. Ghana Broadcast Corporation
20. Ghana Employers Association ~ 21. Association of Ghana Industries
22. Accra Brewery Ltd. 23. Ghana Communications
24. Fan Milk Ltd. 25. Promasido (Ghana) Ltd.
26. Guinness Ghana Ltd. 27. VALCO Ltd.
28. ALUWORKS Ltd. 29. Nestle Ghana Ltd.
30. Gratis Foundation 31. Tema Oil Refinery

32. Newmont Ghana Gold Limited

A=A NG~ 8:30-9:00
9:00-9:05
9:05-9:10
9:10-9:20
9:20-9:30
9:30-9:40
9:40-10:00

10:00-10:20
10:20-10:35
10:35-10:40

LYR RL—va - Bk

Fabnso, F=E, BINFHBT

F%,COTVET HER A —F

P LEERIREA Y —F

HEAENEREAEC—F

JICAREAL—F

L7 —3 3 : CBT Model in Ghana & Workplace Experience
(JICATVETS 72 =2 K Mr. Stephen Turkson)

PR BT 45

HESE

EES2l5a

5) TVET 74#—5L — H—F#i— CBT F%ICKD TVETHE (2011 F 9 A 22H)

Tuvxl MBS YIEYD . TVET UV 74— AT AR AT — RV E—L DX
DIRWELEN D O A LB EGEEE A (R 2720 o, FTFEIEM TVET OB @ik
THZEEAAME LU =7 v a vy TEGEDFHE ST,

COTVET & JICA TVETS 7'H

P/ ME, 2011 429 H 22 B TVET 74— A (TVET

Reform Using the Harmonized CBT Model) B L72, ZDO 7+ —F LAO LA, F—F
EWNTO TVET U 74—, TVET (2B 24 —F#— CBT FIEOEM, HEHER L o
L THY ., GFF 109 4 OSINE 2157, FEROMBEILITROBY ThoH, ElodEFns

IATERE 4.4 12527
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% 318 ERI7z—XADE LB TVET 7+—5 L

2 A KL TVET 7 #—7 A 1 (TVET Reform Using the Harmonized CBT Model)
HigE, &% 2011429 H 22 H Novotel Hotel Conference Room
SN it 1094

o AT, BUHHRA
o REENR—NF— (BENIEIIFR
o FESEIR
o [HFE/X—hF— (FF—)
o TVET FlistEftEkRa
o CBT#ATRZ 7> VT —%— - EHE
o« AT4T
e COTVET #{LZB S
o ¥ (COTVET, TVETS 71 =2 h AL /3—)
s ANE 8:30-9:00 LYA L= gy B
9:00-9:05 P& H\Eo, TE. BINEHEN
9:05-9:10 FEAE—F
9:10-9:25 GES #iE DA B—F
9:25-9:30 JICAFTRE A —F
9:30-10.00 Y LB 77— = : TVET Policy Reform
(COTVET Policy = —5 4 X —4 —)
10:00-10:15 A7
10:15-10:45 L ¥ 75— 3 : CBT TVET Reform
(JICATVETS 72 =2 I Mr. Stephan Turkson)
10:45-11:15 7L 7 —3 =3 > : Progress of COTVET Strengthening
(JICATVETS 1 Y= 7 k Mr. Eric Odotei)
11:15-11:45 Z7'LE¥ 27— =3 : JICATVET Piloting of CBT
(QICATVETS Yr =2  FIAE)
11:45-12:15 7€ 77— 3 > : DF — Funding Windows for CBT
Implementation (COTVET SDF Manager)
12:15-12:45 LB 7 —3 3 : Future of CBT Reform/COTVET Role
(COTVET @)
12:45-13:00 PASDEE

6) TVET 724#—5L2- A—F#H—CBTFZEICATVETS 7RP Y FEDF¥ LYV
L (2011 11 A30H)

2011 4 11 A 30 H, COTVET &7 vy =7 ML, TVET 7+ —7 A (Ghana Harmonized
CBT, the Challenge of the Post JICA TVETS Project) Bt L7z, Z D7 4+ —7 LD EHMIL,
Tu Y= FORRRER LORBEICR L ERAZH, oYy METHO CBT AATIRIC
B DIEB OGN, OB 2 H—F ikt —{k CBT Ao FEmTHY . &t
125 /OB MNF Z 1572, FEROBEIL TROBEY Th D, Fo@FaLIREE 45 1250
R

44



A —F EBA A A SRR T e Y= 7 b

TuY =y MNEETTREE

£ 319 EREIJz—XDE2E TVET 7+—5 L

2 A hv

TVET 7 #—7 A 2 (GhanaHarmonized CBT, the Challenge of the Post JICA

TVETS Project)

ERENE D)

20114211 A 30 H Coconut Grove Hotel Conference Room

SINE S Ek 1254

o HEE. BUNHKE

o FR—h— (RENIHEIF

o FEERMIK

o PAFN—FIF— (FF—)

o TVET iR fupR

e CBTHTRZ 7L UT—X— (HBA) - EHE

o AT 4T

e COTVET ®{EZES

o TiHE (COTVET., TVETS 7 =7 1)

W/ ¢ 9:00-9:30 ZAF

9:30-9:35 aEs
9:35-9:40 EHENO OO
9:40-10:00 HBEEND OXEE
10:00-10:10  JICA H—F F% &k
10:10-10:25  {K#&A
10:25-11:00 Fu =y NNEEKE
11:00-11:30  CBT ifTilig kR R+
11:30-11:45 CBT TVET ' 2T LADIEFE
11:45-12:30 3 RAATAIBRIAREIC L D%
12:30-13:00 CBT ¥ /3— b —Ic LB %K
13:00-13:30 CBT #fTilfElc L 2 RE
13:30-14:30 Bf&
14:30-14:45 TVET#HEDL B = —
14:45-15:15 COTVET D4 1%
15:15-15:45 PSS OFE
15:45-16:30  {K&A

(2) COTVET=—a—XL4%—

Za— AL A= TVETIZ

BiF 5 CBT FROEEN:E, COTVET DAFLE & & 2 —i

AT 52 2 AME LTRITSNTWS, [FIRFIZ, COTVET O &, Bt s ¥ —
295 TVETS 7 v=7 FEJICA DAy NAY NEFMTHEE ZH-Tn5, %
—a— AL Z—|% 1,000 UL ERITSIL, TVET V—27 > a v TVET 74+ —7 A,
TVET week 72 &, COTVET NEMiT %A <> NEDY T, 200 UL EOFEERIF KX OVE A IZ%f
L TR SN, BITShic==—A L ¥ —X, COTVET V= 7#A k_EiZ PDF AT

LfgE s Tnb,

@A 7=-—X (201042 H~2011 43 H)

PR¥ARV 74 —A%EL, ==2—ALX— (TVET Newsletter by COTVET) % 2010 4F 9
H (GFE15) [ 20111 H (F25) 28Tl

45



A — T EHAEE R AL SRR B 7 Y= 7 b Tuvxy MNEEE TS

Q@/ILE 7 -—X (20114F 4 H~20114£ 12 H)

R 7 2 — A TlX, =a—AL Z—{X [The COTVET Quarterly Newsletter “Skills
Advocate” | EAFREZZEL, 201147 H (3 %5) |\ 20114 11 4 (BB 4 5) IZHTS
iz,

(3) COTVETHzJHA bk

@A 7=-—X (201042 H~2011 43 H)

COTVET % 2009 b7 =7 %A F &AL TW5 (http//cotvet.org/), 7w =2 b
HEZ @ LT, V=7V A FOWR « TV A L OUFTENEDOTRFEEZLFEL T D, 2010
F£I3HELY COTVETOPRIYF LTVl FF—A A R—IZLY, voT7 VA bk
RIAAT T —AEFER L, ZOX AT 74— ARG T A 7 7 IRRECWE, FIlE
Yad (BEfy) FAT. ARINUE - EL1TO 2 & TUGEIDNED bitlz, 2011 47 A,
U= 7Y A NKET X AT 7 —A1E, COTVET DILMIEFN DT R CE D NN—FHZ L% H
e L7z PR XAV 75 —AIZSMmEN., TVET 74 —T7 LB, =a2— AL X —0DF
1T, CBTPR B 7 A DfER e & %17 > T 5,

Q@ILE 77— X (201144 A ~2011 412 H)

2011 £ 5 A B DIEE 7 =— X Tld. COTVET 7 = 7% A N DIEHEH & itk i3k L
THEBINTEY, WFHaIa=r—a R Q&A ZFEIET HEHEZE > T\ 5,

B 3.3 COTVET 9 JYA k (www.cotvet.org)
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(4) CBTPRETH

@A 7=-—X (201042 H~2011 43 H)

2010 4F 4 H OFERIEB S LIKE, COTVET OIFEIN AL L TWAICH b 53, #
HE - BEES A =R % o TVET BFREOMICB W TH, B —F kK CBT
BTV, WEEFEA TVET ICHT 2N RIERAT S THLZENE=F Y 7 ST
7o DT, BENFEBEIMEOIEE ZIERILT H7-0101F, KV IKEERED/— |
F—y TRESLENREHR SN, £ 2T, EMEEDO T D ONEN - SN TIEE L
T, CBT AT 4 (DVD) OffEEIT- 7=,

ZORHET AT, k. CBT BT Z thoFIfR, fhrBric ik - BT 52 &
wEEE 2. AIREBLG OB, JIAERLE B OR, RENEEIIHZ AREOMBGEL . F
FRHIE NS OEDOFRLMG 2 PO L, BT AHEShIC G iRE, WE, FLr—a
FEEOHNHIIKE L 72 DD, A h—U—FR—=F -« FL—a OfEk, REF5H0
BEEICEL TE, PRZ A7 F— AR ERICHITEIZED S KO ICEE L, 7 AR
BEEEZ, ¥ v T 4T 40y 7 Ay hTas T AE L TCHBEREE FE L7 s 5 il
E&IT- T,

B AT 2011 45 2 AIZ5ER, DVD i 200 SOMER A B L, 2 A 22 HIZBIEShiz
[CBT 3TAIMA R A I 7 —) ICE b TRHESN Thi,

(5) ERR/AT4TEDEHERIE

@A 1 7=-—X (201042 H~2011 43 H)

Tl M A= IO T 7Y T —H— (#%E) . COTVET a2—F 4 x—#
—2NEHE L, HHERER L ORENES I AMKEZ B E LT, 30 ML EOBETHEES
EMEZEA L=,

F 320 A7z —XIZHITEHEE - A T4 7 EOEEREETHRE
(TEANEHIEEZEL) (20102 5~20114F3 A)

EFEFEIC
AL

No. &3 - gk - EEXEME4 SADHE B/t EXtrsF—
1 Tema Oil Refinery L Tema Oil Refinery, Oil Product
2 Red Sea Construction and Fabrication L Tema Container House Fabrication
3 Harlequin International (Gh) Ltd. L Tema Repair of Heavy Equipments
4 PSC Tema Shipyard Ltd. L Tema Ship Repair and Shipyard
5 Cocoa Processing Company N Tema Cocoa Factory
6 GTP (Ghana Textile Production) Z A Tema Textile Producer
7 Crocodile Engineering L Tema Welding and Fabrication
8 Ghana Qil Palm Development L Tema Palm Qil Industry

Cooperation
9 VRA (Volta River Authority) Thermal Z A Takoradi  Power Generation

Plant
10 GHACEM (Ghana Cement) Takoradi Z A Takoradi  Cement Production

Plant
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EFEFEIC
AL
No. 4{E¥ - K&k - X4 SADHE B/ EXks 45—
11 Anglo Gold Ashanti Ghana Limited = A Obuasi Gold and Precious Minerals Mines
12 Anglo Gold Ashanti (Iduapriem) Z A Tarkwa Gold and Precious Minerals Mines
13 Goldfields = A Tarkwa Gold and Precious Minerals Mines
14 Ghana Manganese Co. Ltd. Z A Tarkwa Manganese Mines
15 TV Africa L Accra Electronic Media
16  Information Service Z A Accra Service of Electronic Equipment
17  Somotex Gh. Ltd. Z A Accra Electronic Appliances
18  Crown Star Electric Industry Z A Accra Electronic Appliances
19 Coca-Cola Bottling Co. Gh. Ltd. L Accra Production of Soft Drinks
20  Ghana Police Service (Headquarters) Z A Accra Police (Electronics & Radio
Repair)
21  Astra Electronics = A Accra Assemble of Electronic
Equipments
22 Tema Oil Lube Co. L Tema Plant Engr. & Electronic Repair
23 Nestle Ghana Ltd. L Tema Daily Product and Cocoa Factory
24 University of Ghana Z A Accra University (Electronic Repair)
25 TV 3(Television 3) Z A Accra Media, & Signal Transmission
26 GTV (Ghana Television) L Accra Media, & Signal Transmission
27  Naval Base Z A Takoradi  Navy (Plant, Elect. & Welding)
28 Orsam Ltd., ORTEC Group = A Tema Oil and Gas
29 G B. C. (Ghana Broadcasting Z A Accra Media & Broadcasting
Corporation)
30  Ghana Fire Service L Accra Fire Fighting (Radio Repair)

Q@ILE 7 -—X (201144 A ~2011 4£ 12 H)

2010 AEAIEH L D, TV b A N—

RITKDO 7 7 VT —5— (#H) .|

COTVET =2—7 4 x—X —H#E L, BEREERELZ B E LT, 50 LLEOREEFGFL
77, 2011 4 5 HUROIER 7 = — XX, 35 &R L7z (N, IER 7 = — X2 T

WIOTRIM L 72A261% 16 thTH D)

ZOERTIX, FA% CBT FIEIC X 5423 FEH (CBT Workplace Experience Learning) (2
IRET DT ODERFEL ODLZWHEBE LWES ThoTc, UL, oOFRLBE KR
DOEEAFT v 77 LOFAS | A UREICAEFESEE (Industrial Attachment Program) (CBT F
EDOREFERE LEUT 2000 HRBEHFEONED S D) R LIV EW D 2 & THEHR

Hol-T-8Th D,

DD,

BANGEMZ, H—T NEMZE, £ ITHROHEE,

COTVET B & THEEZ L W 36| MO~ F—V v —F L ER, R¥EFEEE
FRIIEEITAT D Z LR TE T,
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& 321 ERIx—XIZHIFTEIEE - AT+« 7 EOEHERILTEBHME
(EXNRBIEZEE)

(2011 &£ 5 B~2011 &£ 10 A)

EFREEIC
Bl AL &3 - MRk - EEEEE
No. #5[H R ZADEE 4 E¥(rs¥—
1 2011 4E5 H 24, R L Accra Brewery Bottling of Beverages
26 H
2 20115 A26H Hil 7ol Graphic Communications  Electronics Product
3 201145 26 08 FH# L Fan Mild Ltd. Milk and Daily Product
4 2011495426 H  Hil Z AN Promocidor Powder Mild and Daily
Product
5 2011 4F5 H 26 B el Guinness Ghana Bottling of Beer and
H. 6H3H Beverages
6 2011425 H 31 Basfl el Tema Oil Refinery (TOR)  Oil Refinery
H, 6H3H
7 2011 4F5 H 26 B el Ghana Port Authority Port Management
H. 6H3H (Ghapha)
8 2011 4F5 H 26 Basfl el Coca Cola Bottling of Beverages
H, 6H3H
9 20114F6 A 6~9  F#l el GHACEM (Tema Plant) Cement Manufacture
H
10 201146 A3H B 7oL Valco Aluminium Manufacture
11 201146 H3H Bl 2L Aluworks Aluminium Product
12 201146 H3H B =A Coco Processing Company ~ Cocoa Processing
13 201146 A3H Bl =A Orsam Electric Parts
14 201146 A3H Hafi el Nestle Cocoa and Coffee product
15 201146 A 3H B el Unilever Ltd. Daily Product, Soap and
Toothpaste Manufacture
16 201146 A12H Al =ZA University of Ghana — Education (Physics Dep.)
Legon Electronic Maintenance
17 201146 H30H HH L Newmont (Keniasi) Gold Mining
18 201146 A B 7L Great Kosa Electric and Mechanical
Component Assembly
19 201148H.9A FH# Z A Synchronize Electronics Electronic Assembly
20 20114 8A.9H #FH ZA Cosmotech Electronic Assembly
21 201148 A. 9H WM ZA Anglo Gold Ashanti Mining (Gold and Silver)
(Obuasi)
22 201148 A. 9A WM ZA Anglo Gold Ashanti Mining (Gold and Silver)
(Tarkwa)
23 201148 A, 9H Wi ZA Astra Electronic Electronic Assembly
24 201148 A, 9H WM ZA Crown Star Electronic Ind.  Electronic Assembly
25 201148 A. 9H WM ZA GHACEM (Takoradi Cement Manufacture
Plant)
26 201148 A. 9H WM ZA Ghana Broadcasting Co. Media (TV)
(GBC)
27 201148 A, 9H Wi ZA Ghana Manganese Co. Mining (Manganese)
28 201148 A. 9H WM ZA Ghana Textiles Printing Textile Printing
(GTP)
29 201148 A, 9H Wi ZA Goldfield Mining (Gold and Silver)
30 201148 A, 9H WM ZA Ghana Navy (Naval Base) ~ Navy Repair &
Maintenance
31 201148 A, 9H Wi ZA Somotex Ghana Ltd. Electronics Assembly
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BB
B X 3%A 3 - MR - EEEME
No. #hfiH $RIL ZSADEE 4 EEvr ¥—
32 201148 A, 9H Wi ZA TV3 Media (TV)
33 201148 A, 9H WM ZA VRA (Aboadge Thermal Power Generation
Plant)
34  20114E8H., 9H FH ZA VRA (Akosombo Plant) Power Generation
35  20114E8H., 9H FH 2L VRA (Tema Power Plant) ~ Power Generation
3.25 COTVETO#i&a{t, AMER
e ERT7 —X
EE (Poﬁ%agz%%) 2010 2011 2011 eSS
8 2 6 9 12 3 4 6 9 12
2010 42 F-2011 43 A
1-5 COTVET H¥ERMEIC | B =—XW#& HRD ¥v==7/L» 8 HF
KT DAMERDT=HD [ TIZFER L, COTVET #
FEhfi~ =2 T MERSHE | \MBER~=27 % - MBREICT] &N
(1-5) JAERR iz,
1-7 COTVET #E¥% . %1 | COTVET M&E EEROT=2) T -
EEEDE=Z) T - | —)L FEMY — 11 HRD ~ =
FFfi (M&E) F¥EOfESNr | I a7 VICEEN, BLE
-7 BLEESE=X B&TER, V-7 T
VT —)u NE=H 7 ENTY
| 2.
1-10 | COTVET ~ O 3l fefi 2 fik [ —— EHHE~D OIT 1L,
(1-5) FIZZIZ L0 2010 4£ 3 A
FFEmRINTND,
1-13 | COTVET H¥KJR., Wit e =T G A
RSO LOE = HLTEBIN TN D,
&Y 7 Bl (1-7)
FERT = — X : 2011 4F 4 A ~Dec. 2011 4£ 12 A
1-7 COTVET &% . Wit COTVETM&E YV — | EHEROE=4 VU
ext EEEODE=F ) LT JL 7« FEAm Y — v X
Al (M&E) FIEORESL = HRD ~ == 7 /Lic5
-7 HEHWEHY — L EFh, WEZEST
G LEeS=ENoM) IZ, V—27 7T nE
— 77T ) =XV rr7EnTn
| %,
1-11 | COTVET %% v 7. & | AME R =— &%
ext EZE O MM ERK & GE A2 a—fi& | 2011 4E 5 HIZEHE,
B (1-5) 2011 4 6 A5 2011
[ 12 Ao, CBT
FFRI0IT P L OJT Ik B A
BB RIS Tl S
77
1-12 | COTVET # L 04T 3 == MM B = — XA
ext BT E=41 > M&E > 27 LGHH | 4 {EH L, HRD «
7« 3l (M&E) v AT [I—— —aTNEE=RY
LBRFE~DOWHS (1-7) M&E i 7 T AT DY

RIEREZ M L T»
%o




A — T EHAEE R AL SRR B 7 Y= 7 b Tuvxy MNEEE TS

(1) COTVETE#HRAAMSEH & AMERDOKR

@A 7=-—X (201042 H~2011 43 H)

2010 4 2 A ~2011 4 3 H OIFEHAMICEB VT COTVET HH% /A BRHNICEI3 2 R
RKESERELT, 20102 A7 a0y =7 A A 7 = — RIEBBRMAFRESIZB WV TIE, 5
BEOHD B2 —r3— LBl - HEIEEIX 5 4 (FEBRE. 3 403 —T 1 13—%
— MEvR—Vy—) | ML E A -0 RIANRN— X2 VT 1%
ZEDREBE ORI 15 L L WHORNTH -7, FDO%., By - FEBEIC VT,
2010 £ 7 HIZ 344, 2010 4F 10 HIZ 344, 2011 4F 1 HIC 3 4B &hf-, 2011 43 A
FimlcB Wi, EE EOD 7 o2 —o3— |k L D50l - HHEERED 13 4, PFR—F X
H o 7GR B ORI 304 L. LAER TS Lz,

7'm =7 MiE, COTVET ¥ (COTVET mission, vision and Act No. 718 (2006)) (23 &,
‘Job Description and Staff Requirement for COTVET’ (October 2007) D {EfRL % i@ U T,
COTVET 7% COTVET {EIZHE U7 AR DMk~ o7 — MIE > THOMRES 2 72 DIk E
J&E R 2 3R SR LTz,

COTVET HERIIINOLDIREEZ b LITHiEaIT\V . 2011 4E 2 . COTVET HEFEN
TR E 2L L, 2011 AR E TICERHI 2R 2 5 2 L 2825 Uiz, Bk 7k,
FREMAN—ZOHEDE 212 HRD v =2 7 MVICHESS AMBREZETL b D L 2> T\ 5,
2011 4 2 H1Z COTVET B FE sl L 7= 5% ik & DL o R,

COTVET BOARD
Internal
’7 Auditor
EXECUTIVE DIRECTOR |------------ 1
Deputy
Executive Admin Mgr
Director
- Director Dire‘ctor Head,
I?|rector Policy, Planning CBT Information Project
Fn?a.nce & & Research Do Services Support Unit
Administration e
Curricul
Policy & o ICT (MIS) Skills
Accounts Planning - Occupational Development
. Public Fund
Procurement Research, Relations

& Gen M&E i ore] Registration Glz

SamviEms Sector & Accred

Womenin Quality DANIDA
TVET Assurance
Person with Competency
Disability Based Trg
Assessment &
Certification
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7 —J E A f AL SR 7 e = 7 b Tuvxy MNEEE TS

2010 4% T COTVET ABRHIEfEAEIE L- RO 1 2if, FHERHOA T 4 A AR
—ADHFITH -T2, IEE T = —XIZAY COTVET FHRBOMEE T HIA S .
2011 4£ 10 ISR 10 4 DA T 4 AAR— A L SFRENFER Lz, £7-. 77 U hEIFREE
ITOXAEE S L 1T 2012 4R (2 BA%A T Development Skills for Industry 7’2 =27 kD=
A= D 1oL LT, COTVET FHmMM (E 200 4 UINAHE) OBk 23 GHH ST
W5,

(2) HRDIZ=a7IL{ERL

@A 1 7=-—X (201042 H~2011 43 H)

FruY=7 ME 2010 4£ 3 H LV, COTVET FERMEZ 6L L LI AMER=—XT
TARA L NAE T L, MR L R EEBRITRRNOBFEM A B E L THRD v ==
TV AMERL S, 2010 4E 8 HIC COTVET HERICRH SN, ZO~=aT VT,
COTVET (KD - iiny (1~3 Ff) BLOEMWNZ 6 4) ANFFEZ I —F 5
HDOTH D,

Z® HRD ~ == 7 /L% 2010 4 9 HIZ COTVET HlFA|T&AR SN, ZD%. HERZR
COTVET H5mDEHEN R 2 HlE T 2 ¥E8 $t~ == 7/ (Work Procedural Manual
(Administrative)) 2MER S A7z,

2011 45 A, COTVET =2—F 4 *—H#—, COTVET A ¥ v 7 % %}% L 4+2% HRD =—X
FHEA A Ea—nNTnvoy ML CHEiSNT, ZOREERE2%ZF, HRD v ==
TIVOUET T,

(3) HRD=—XFZE

Brax O/ TH S COTVET IZBWT, T XCTORMEN, CBT Tk 7uv=/ ho3kE
i« a—F 42— a3 AF/L  HEROREOMRE L Wo T, FERHBE L TCOIRE) - %
REANRINCZATT DT DD ANM B =— XD EN T R Y =7 M Ko TR I L7,

ZDEDIT, Fa—T 43— F—LHEBEREDORREFHLERFETHZ 2 HME LT,
MNBER=—AWEA v X E2a—RN T a7 ML > TLLTFOM Y Effi S,

% 3.22 HRD ——XH&EA 4 E 1 —FjEkiR

No.  SEffi H f XHRE X ERAE DB
1 5H 17 H (9:00-9:40) Mr. Sampson Damply CBT Coordinator
5H 20 B (16:10-17:00)
2 5H 17 H (9:40-10:30) Mr. Issahaq Mohamed Monitoring and Evaluation
5 31 H (13:00-14:00) Jalaludeen Officer, SDF
3 5H 18 H (9:00-9:45) Ms Ernesticia L. Asuinura Director, Finance and
Administration
4 5H 18 H (9:50-10:50) Mr. George Fergusson Laing  Information, Publicity and
Promotion Coordinator
5 5H 18 H (10:50-12:15) Mr. Theophilus Tetteh Occupational Standards
Zogblah Coordinator
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No. SEffi A ¥ ] 5 OBR
6 5H 18 H (12:15-13:00) Mr. Seth Assamoa Monitoring and Evaluation
Coordinator
7 5H 20 H (13:50-14:50) Mr. Samuel Thompson Policy and Planning
Assama Coordinator
8 5 20 H (14:50-16:10) Mr. Kofi Ntow Fund Manager, SDF

:@?}%E%%b)%\ JJ\T@ HRD :"—‘X‘Z)S‘q%ﬁénf:o

A EBI2E (2—7F 4 x—F—21)
(V—rvavy? IA—FT—7 (EEBINCED)

1) CBT FRADEA (FlEBL L O 5o Him

2) CBT 7R T7LAD%T7x—RCkT HBRE (FEEEUEIER, Unit Specification {ERkL.,
BIAERC, R A B A AERL. NEFS K OYMIEEAT 22 &)

3)  RUTIKIZIT DIEEh O PRI

4)  HBHEALEESR X OV COTVET HER D&E| & ¥ RE D FfE

B. ERDOES) (2—TF 4 x—&—{EH)
(ERHFEL L O OITIZ X D)

1) Mo KF—,toCBT v/ T AOFBEE, T 1, %

2) TuVxl NEMLEZZVUTDAFALBIR Uy

3) VU—rvavy Rt IF—0iftE L FEM (ML FE) o vy

4)  TVETRY —0itHE, LE2—BIORY o —5HlotkETiE

5 TxT7HA NOEERXNLLE ) TNY

6) PEXENLoEEERL, rxAvTZ—TarAFL

7)  CBTIZESE# T HIEMSCEAER A XV

8) EEHERBLIVO~ Y B AFLOHL

9) HEEBIIBTLIEIEIEM ST EZ A LRI AL B

10) AEFNEENGHE, HEIEETE, A7 Y 2 — LE AL

11)  BEREEEERICB T2 7 7 U T —va v AFx)L

FROEEZFHICHE, UWTFTOBINBIRY —7 v a v TRERS NI,
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% 3.23 HRD BESMBEEERR (COTVET a—T 4 X*—42—RIT)

No HiBEAF H B AR BINE
1 COTVETH#fiA% v 7dl-$? CBT 201142 7 17 H MQ§?W 17
- o r. otel

CTVETSKHE TV —T v av Mr. Nagai

2 F—LAEATrr, ZAZERY 201142 24~  Mr. Turkson 20
KU — R 26 [ Mr. Odotei

3 HBLCBT 7n /7 L0FHE L 2011457 H 4 A Mr. Turkson 8
(42 Oil & Gas 712 =~ k » 7 (11:00-12:00) m: 8d§tt;'n
N = — NEFZF) Forsvoll

4 FREIEVERHR T —s va v 20114¢6 1 29 H  Mr. Turkson 10
(CBT 7077 MIBITFHETHED  (9:00-16:00)
PEsRIb)

5 Unit Specification BA%¢ 7 —~ 2>~ 201147 J 13 @ Mr. Turkson 13
7 (CBT 7u /5 AZHBIF 5% T (9:00-16:00)
D EEfFRTRAE)

6 HHLCBT 71/ 7 AFHHE & el 201148 A 2 H Mr. Nagai 14
(7~ TOT 7Y ABRET L O Mr. Turkson
o s Mr. Odotei
A=RVES/EN)

7 EHBR¥EI L OFHmEEEMER Y —~ 2011428 10 B Mr. Turkson 11
vav” (CBT a2/ A5
£ LR OEfFTR(L)

% 324 ERIIEESREE (COTVET a—F 4 R—E2—MIT)

No #HEFE A F AR ZHEE

1 TVETPolicy L' B2 —®D7=5H D 20114£9 A 5 H Mr. Odotei ~ Mr. S. Thompson
TOR (TOR 1ERR)

2 TVET 74+—F AL TCOTVETHKHE 201149 A 8H Mr. Odotei ~ Mr. S. Thompson
CBIT D RE G O REE)

3 TVET 74— 5 ADIFER 201149 H 15 A Mr. Odotei ~ Mr. S. Thompson
(T =R A > bR

4 BEEWE. TVET 2o 8 2011429 A 26§ Mr. Odotei  Mr. S. Damptey
MlRZ AL Li-E=R Y 0 .
S AT L GREFIRE, =4
Vo7 3l AT DT T KT
A )

5 TVETPolicy L E=2—U—7 39 2011410 A 5~ Mr. Odotei ~ Mr. S. Thompson
v THE g (V—2 v ay7FO7e 6H
7T L& RFa AL D)
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A —F EBAR B A SARG BT 2 e 7 |

TuY =y MNEETTREE

(4)

COTVET#A#E&{tDE=4 Y >4 L 5T

@A 7=-—X (201042 H~2011 43 H)

7a v/ FTIE, RO SR E R 7 v—7 (COTVET #HES, FILEES.
BEHRES) LT Lz, B oEE B I OEBOFRIME AL v TR Y — K

W=V bl BITBETE DL MEY N FEE

Q@ILE 77— X (201144 A ~2011 4£ 12 H)

RIE LT,

Tuvel MEET = — XHIEFIE, FHET > — b - B EEFHIC IS T AIRE) 75
HEIC L > TERET R TOXY—F y NOE=HF IV T EFIT LT, REWRE=X1) 7
ERHEIX, TrY =7 METETHE SN, FHRBIZOWTUL, A7+ —< 2 XK
ZRET HT-0OOHE S = [Measurement by Objectives (MBO) Sheet (HRD ~ = = 7 /L{Z
FENTWD) | ZFRIAL, 3 Y A2 Mgk & FBRO VTR S iz,

2011 4E 11 H 24 B, % 3.25 ®iiY COTVET 2—F 4 x—HF—%&xG Lt LA v Ha
— A A i L. Ae 1B OHEBRIRI & A LT,

& 325 70Uy METEROERNARRERBERR

No. HEf 4 il D

1 2011 4211 A 24 H Mr. Theophilus Tetteh Zogblah ~ Occupational Standards
(9:00-9:30) Coordinator

2 20114117 24H Mr. George Fergusson Laing Information, Publicity and
(9:30-10:00) Promotion Coordinator

3 20114117 24H Mr. Sampson Damply CBT Coordinator
(10:00-10:30)

4 2011411 H 24 B Mr. Kwabena Amaniampong Informal Sector
(10:30-11:00)

5 2011411 A 24 H Mr. Seth Assamoa Monitoring and Evaluation
(11:00-11:30) Coordinator

6 201111 H 24 H Mr. Samuel Thompson Assama  Policy and Planning Coordinator
(11:30-12:00)

7 2011411 A 24 H Ms Ernesticia L. Asuinura Director, Finance and
(12:00-12:30) Administration

8 2011411 A 24 H Mr. Issahag Mohamed Monitoring and Evaluation

(12:30-13:00)

Jalaludeen

Officer, SDF

TVETS 7’2y =2 AU NR—=3L4IZLD EitA v a—ff&ICL D, COTVET kB D
REIBHFIRIZ DWW TLL F ORISR S 7=,

A. EEBBRRI (a—TF 4 F—F —21k)

1)

(V—2vay s IA—FU—r JEEZIMNCX5)
CBT 5= (FNER L O E O
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A — T EHAEE R AL SRR B 7 Y= 7 b Tuvxy MNEEE TS

2) CBT 702 J LD T =—RKkT HHMENEE T~
(Tkae ALY EVERk, Unit Specification 1ER%. B 1ERL. FEMA A R A AAER. WElE
K OGNEEHAT 722 &)

3)  RATRICRIT HIEE) & DF DOHERRI AN ERE T X /-

4)  HBEEEESB X COTVET F55 R D& L HEREICOW T ORENTIRE 72

B. EAMRIL (=2—F 4 x—& —f@3l)
(EBFEE RS LO0ITIC L D)
1) fho RF—Ld CBT 7'r 77 AOHMEE, 791 v, WA TEX DL ThoTz,
2) TuYxs NEfEE=ZY U TDAFANELELE,
3) VU—rvayvr/REIFT—0fEEEM (HEEFEE) PEHFTTELLIICkRo

77
4)  TVET KU T—0FHE, LEa2a—BIORY —HBoSENBE TTE DX )Tk
<7,

5) U7 HA NOBENRAYTTEXDLLIIChoTm,

6) PEERLOHEEMRL, rAT T a N TEDLEIICRST,

7)) CFERAICKEE L S5 CBT IS¢ A B SCEN T TE 72,

8)  EIFHEAX NN LT,

9) HEEB BT 2RISR TE DL 9o T,

10) AERNEEFHMENAIRETE DL IR 7,

11) WRRERME(ER TV —2 v a v TN 7 7 VT —F—OWHI10b LiEE TE 5 X912k

=72,

2011 £ 5 H DIER 7 = — XBAIAI . CTD HRD =— XA v A B a— L ik 5 &,
COTVET a2 —F 4 X — & —IZIZBAF 2R /1A E3ERD bz,

3.3 MR 2 : CBTER{THl#E Z:& C/-TVETSEE - ‘EERE
3.3.1 CBTRTIIHDOEE. A Fa15L, BEMOERKZIE

EE) HEBINE ERT=—X "N A
(PDM RE#HHES) 2010 2011 2011
2 6 9 12 3 |4 6 9 12

2010 4E 2 A ~2011 43 A

2-1 ﬁﬁ&aﬁﬁ@%ﬁr%h% CBT ~“Afuv h7n
E (B IOET/ | ERHER VA NOL il e
BRLT) FIRREHE DR SERE L. BREIZIH -
ENTER D R (2-2) T FE i,

2-2 | ARATRICH T HEhg T I AR LE - Y F 2T ERITROAY F =
BEOHYF2TFh (| b Z kv 3 X (Unit
FAZED) BEXE | %E - Ol Specification) % .
(22) 2010 4E 8 A A% Tic

FEKo
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H—F EEREE R ARG W T r V= 7 b

TuY =y MNEETTREE

2011 4F 4 ~2011 412 /] (JER 7 = —X)

2-1% | BATBUC 1T 2 Ml 17 [ CBT S/ mvy h7nm
B (B L OB+ R 77 5D HNE B
ALY ARG DR SeRk L. FERR P&
TEIHR 23 (2-2) 5 H IZlER8

2-2% | BATIIC I T DHEIR T | FrEla— 2 (Welding
SO X2 T A (v Occupational Cer. 1, Electronics Cer.
S oNAGEte) BR R Standard 2) @ Occupational
(2-2) [N | standard, Unit

Unit Specification | Specification 7352/,
N EG IR D
Unit Specification 5&
ko

2-3% | RATIRICF3 T B 20 - 2F [ | 2011 4 12 AREAT
A RZ A B%ITER ATTC b | NVTI IFIEE T, A-
5 [ | poly : 1 Semester /3 fE

NVTIEH | T 2 0EH Y |
[ | ATTC : 1 Semester 55
A-poly Ebf | fERGE T, %0 3
Semester 73 1ER% T 5
VHEH D,

FAHER 7 = — X ZBIT DX AT FE &Y,

(1)  FNERETE

@A 1 7=-—X (201042 H~2011 43 H)

CBT #4738k 3 BRI FH T 2 I 1%, 2008 4EH>5 2009 AT/ NT THE - {ERE S
7oo FEFEMEKIHO 2010 £ 2 Hio, H—TRWER D IEH B ONE « 5B E MR LT,

PITFic&a—2x Lzl r~d, £ITIKRD

AR i oD

FERIZ W TIE, B

(JICA RS : exd ) “Plan of Training for CBT Pilot Training Institutions for ATTC,
NVTI-PTI, and A-Poly, December 2011” (&7 E) %5,

1) ATTC : i F} (Certificate 2) (1 4E[H : 2009 4 10 H ~2010 4£ 10 A)

(1 #14)

2) NVTI-PTI : &% F} (Certificate 1) (2 4-f#] : 2009 4 1 H ~2010 4212 H) (1 #14)
3) A-poly : 77 h %R} (HND) (3 4f# : 2009 4 10 A ~20124-5 H) (1 #14)
#: 326 AA27xz—XIZHITS CBT A1THIEHEME
] 2010 2011
No. | CBT #47#% L JFMAM J JASONTDIUIJFWM
1 ATTC Certificate 2 < < > — — P ¢——Pp *
BEER (1 #14:) Lecture 1 Lecture2 WE Lecture 3 Graduation
2 NVTI-PTI Certificate 1 < < > ¢— — Pt—p <
EER (1 #14:) Lecture 4 Lecture 5 WE Lecture 6 Graduation
3 Accra NHD (1 #i4) > >—— —p < > < >
Polytechnics (3 4E4) 1% Grade Lecture 2 WE 2" Gr Lec. 1 2" Gr Lec.2
75 FTER
4 NHD (2 #iF) —r —
(2 4E4E) 1% Grade Lec. 1 1% Gr Lec. 2

¥ WE = {32323 (Workplace Experience Learning), G = “%4=(Grade), Lec. = 355 (Lecture)
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Q@/ILE 7 -—X (20114F 4 H~20114£ 12 H)

ER 7 = — AW FIC CBT #ATa— R X TFRED 52 &7 o7,

1) ATTC : ¥#%F) (Certificate 1) (2 4ER : 2011 4F 12 H ~2013 4612 A) (1 #iF)
2) ATTC : i"#:528) (Certificate 2) (1 4EfH] : 201142 H~2012 423 H) (2 #i4)
3) NVTI-PTI : EB12F} (Certificate 1) (2 4Efi] : 2011 4F 2 A ~20134E 12 H) (2 #14)
4) NVTI-PTI : B 1-#F} (Certificate 2) (14ER] : 2011452 H~2012 43 A) (1 Hi4)
5 Apoly: 7J > b=y P=7Y %% (HND)
(34EM] : 14 2009 4F 10 H~2012 45 H) (1 #14)
(34EM] : 2 W14 2010 4F 10 H ~2013 45 H) (2 #14)

JER 7 = — RTB T A OFIREHENT 2011 42 1 AICHE Sz, MEE LU TIORT,
REBHHa— 2 ThDH ATTC IEF5F} Certificate 1 TITH AL 2011 4 12 HIZ AL,
NVTI-PTI #1*~F} Certificate 2 Cid 2011 4 2 I A L7z,

& 327 ERTx—XIZHT5H CBT RA{THIFREEHE

2011
No. | CBT #47#& L JFMAM J JASOND
1 ATTC Certificate 1 | oo ____- —
R (Fr=2—2A) Teacher Preparations Entry, Lecture WE
2 Certificate 2 < > < > — — > ¢—»
(2 1) Entry, Lecture 1 Lecture2 WE  Lecture 3
3 NVTI-PTI Certificate 1 < > < > — — > ¢—>
AR (2 #14) Entry, Lecture 1 Lecture2 WE  Lecture3
4 Certificate 2 < > < > — — > ¢—>
(Fr=—A) Entry, Lecture1 Lecture2 WE  Lecture 3
5 Accra Polytechnics NHD (1#14) ‘—r— — —>e
FIUhZV=T Y| (34EE) 2" Grade Lecture2  WE 3" G Lec. 1
7R
6 NHD (2 #14) > < > 4 — —Pe
(2 #4) 1% Grade Lecture2 ~ WE 2" G Lec. 1

H : WE = £33 (Workplace Experience Learning), G = “#4F (Grade), Lec. = 3% (Lecture)

(2 HUFa5L, BHMER

FTRDOH Y F 2T A, BREERME, BAMIITOT V—2 v a v 7%l L HER I,

@A 1 7=-—X (201042 H~2011 43 H)

AATAIFRE DN, ATTC & NVTI-PTI %, 2010 4F 11 HIZH 1 HlodTa—ANMET L,
D 2 BIZBITFHH VU ¥ =7 2 (Unit Specification, Unit Specification Breakdown, Lecture
Plan) 1%, 2010 4 3 H £ CIE¥EL S H T,

9 L RROBITIFEKE A-Poly OFATIIFE =2 — AL 3 EMDOT 0 7T A ThHI2H, H 1l
WiA1% 2012 425 AIET FETH D, 2010 4 11 H~2011 4> 10 HIZFE i 4L 55 2 4K
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H—F EEREE R ARG W T r V= 7 b

TuY =y MNEETTREE

i’(@ﬁ U =7 A%, 2010 42 3 HE TIZ

3$/k0>%>0> 1% 2010 4F 8 H m5er A HIET,

/44

ATH

B,

IFEDON ) 2T 2DO—E L L TRENELIFERRESIN TS
LIBENEBIEOD ) 2T AoV TH, #4783 # (ATTC. NVTI,
2010 £ 5 A 725 8 HITHT THERL LR EN FEEFIIC I A

Q@/ILE 77— X (20114F 4 H~2011 £ 12 H)

ATTC I5BE5F} Certificate 1 1% 2011 4F 10 H IZBHAEN T & AL TUVNZ A3,
EDFEND

ek L7z, F£72 2011 4= 11 H~2012 4 10 H D

%, 2010 42 FE
A-Ply) D%
AT,

BB DEN

EHENAED 2012 4 1 ADSBET A RIAATH D, Yika—ADD ) =
T A, BRREEYEERITSE T LTV 5,

NVTI-PTI & 2%} Certificate 2 1% 2011 42 HIZBHGA L. ZDH U F =T A, e LEE

FOZBETET L WATL TR T LTS, £/, TNOHIXITAC/HEBRSIZLY 2011 46 H
\—ﬁﬁﬁtb\ é ﬂf:’_o

A-poly D% 1 #1A1F 2012 4= 5 Az

HELTELTND,

< 2 (Unit Specification breakdown) & #ibt 2 1B TH %,

BUEIL 3 RO Y * =

332 CBTH¥ANEHIBOMAREEFAT
EE IHEINA HEET =—X N B
(PDM fE#THER) 2010 2011 2011
2 6 9 12 3 4 6 9 12

2010 4 2 H ~2011 % 3 H

2-3 | TVET &8 ﬁzﬁﬁur“(J%iﬁ& p— CBT #Mt—{b&aic T
=2y NS (= o, AI 3 @v—A
L COENESS |H$Z) O BT L L CARSH T%T% b N A=/ 2 “2
ENB T DOKE2-4) ~ BRE Lfﬁmo E7H
7{7,__* CBT ﬁ*l/ ‘/Z\'ﬂ%%’:,'a & Lfﬁaﬁo
R— PR TER
2-6 | BENEHIEE/mOTZ DD N !i L OREOER L F
HA RIA Ak (2-4) m%mm— . HA KT A
A RTA ANERR (Manual) & B B
e 2010 4F 8 A3ZIT5ERk,
2-7 | ARENEBIIBHS OB e 1B ENFEBNHBA (Unit
(2-4) o Specification) (% 8 H £ TIZ
ERIROUHBAR SEH. ITAC /% A &
(SITACOS) 7% N 45 O 7K 78
% 11 A1 FEhiti,
2-12a | AN FEB IO F Nt LY 3 AMOEZENEE IR
T=4Y L7 - i (2-8) e EHE S,
3 EY ATTC : 8 4 ~10 J,
NVTI : 8 A ~11 A #4)
A-Poly : 7 H~9 H
2-8 | ITAC B LUPERESMZLD _ ITAC /hZE %% (SITACOS)
CBT b D&RRIC B/ i | [TAC PEHZRES 7%, CBT Bhi o O kGR
(2-5), = 11 A i= 5,




H—F EEREE R ARG W T r V= 7 b

TuY =y MNEETTREE

FEEHIM (2011454 A N5 20114 12 A)

2-4% | TVET BHaRERIE DO e
L TOMZNE B
INDHTDDOTIE (2-4)

ENFEHIIHEIE TVET 7%
FERIED ¥ & L TR
Nz, EEFRKALDT-O
HEE ~E

8)

2-5% | RENFEGIHERDIZ DD D | EEE SRR S
A RTA AFRL (2-4) HARTA» |, 5 AND 7 HIZ—HA
SEREL [EROYES
2-6% | MRENFEGIES OBFF [ 6—7 HIZHbF 2 1ERL
(2-4) BB
2-7* | ITAC B X UEEFIZLD | ITAC /hEE 27 CBT #AT
CBT b ORI 2 4 ITAC/NER | Al Sy r— Y ZHRGEE
(2-5) E=nAltys
[
WRGE - &G
2-12% | N EB IR IR DX [ ATTC: 2011 4= 8~10 A
BLE=FV U T (2- EENES | NVTI 2011 4E 8~11 A
B A-Poly: 2011 #£ 7~10 A

*PER T = —RIBIT D F R FEEERT,

(1) RARBIROEBEREE=SIVYT

@A 7=-—X (201042 H~2011 43 H)

JICATVETS Yuy=7 FTlE, 2007 FD0 a7 NEEREL W . CBT FEICBITS
PENFEHEIFOEEEZER L CETEBY, 3 2ORITKOD Y %27 AT HEENE
BIIFARY ARz, ok, ZORSERBH b, H—F[E CBT #i—{L#i# (CBT

Harmonized Report) (2010 4 2 H) |2,
TROSBLE S A7z,

BHYF =T LOKERHE & L TEENFEZE

EENFEBIROEMICER L, WEEIEE, SEARM, HEER, t=% ) 7FE#R L

BRx B TONZ, LTDEY) ThD,

EERNEHIRCB T D EEIEEL =5 ) T HEEE

< #EfEIEZE>

H) .

1) BEEEHTROONDEMEESE - N¥ = A2 MOERK
(e : BUNOEFEL ¥ —, 7EEZLR (MOU, COTVET -
FH~v=a7 ), CBT REFHME T v=2T /1, fll)

2) RIT 3 ROHKEMIFITHHE 21TV, BREFEE THENEERESHIFA Y7 (unit
specification) & i T A K74 > (w=aT /) OEREZIToT- (3 KHlxITHE

3) (LR HMEAHII L. AT ADEH & EETET A LM (1 40 H75)
8) EETREAEORE @GR 319 o)

5) AEZEMD ~ L —F— « FHIE I HHED FEM (EEIT L - #ill D L I2FE)
6) AR L. URIERTOFMIE « HATEOER (KT &I FE )
7) JRERNCAEL ORI L a2 —F ¢ F— 3 O FEM

RRITE: -

12E[M) | CBT {m3g3E
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A —F EBAR B A SARG BT 2 e 7 |

TuY =y MNEETTREE

< EXEIwEDEhHHEH >
8) = AL L DK L E A 22 D0V HL Y
9) BEA~OKEFFMETE=Y 7L F2AE~OE (A 1B, 3%/ 24T L1285 31E)

< EH I D EhE% >

10) SARBEED TORE - BFtR (FEOER SN B HE-70)

(FR L)

11) fLIRDERE | AL OBl E OEMRZEHE Ry F U — 7 OREEE

Q@/ILE 7 -—X (201144 A ~2011 412 H)

FER 7 = — X C R MEEIEEIT, 201145 A5 8 g CHEM Sz, 0%~
DOFEBLTHEOIRIT 2011 4 10 A5 12 HICEM ST,

(2)

TEARBIET =27 ILOER

@A 1 7=-—X (201042 H~2011 43 H)

AEZENEB O

EREIZEE L. JICA TVETS Yu v =7 MLV U TOEENMER S U

7=
& 328 TEAEHIMCEMBL-TLEH
No. FR¥=AY L4 BH,/ NE
1 FAREBICEATOIRELORTE (K COTVET &A% AEH¥ELDRED
(Memorandum of Understanding (or -
Memorandum of Partnership) for CBT
Workplace Experience Learning)
2 CBT ERBEO~==2T /v PR LS AR IC CBT AR ¥ 3 0
(Manual for CBT Workplace Experience) FEWiTEDTA RTA U~ =2T )b
AR, EFEEE TH O Bl - %1
(unit specification) & > THik,
3 CBT EEFHOEFFHEE T ~=27 /L SEAOFIFES ST I~=aT
(Manual for CBT Workplace Assessor) Vo FHEZRZT AN, FHE~OELT,
FAFMOT T HENTE SN TN D,
4. CBT 435 AR A 1E FHREOEINEROAE - FGEE, &

(Assessment Marking Guidelines for Workplace
Experience)

EMoOBMREEICL VRIS,
FAEOS TO~ =LA F L Hif
DEEZ+—LbEHEND, CBT TiX
B 3ETFEE DR - TN b 22 ERE I
FpT=,
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Q@LE 7 -—X (201144 H~2011 % 12 H)

RO B EEOERIL 2011 £ 5 A0S 7 AIC)HT CTHEHERBE L « ETA Thiviz,

() TEANEHIFEDER

@A 7x-—X (200042 H~2011 43 A)

AA 72— XHRIF, F 30012y FCBT 7’277 AIBWT, ENERINEE
NEE SN, ATV a2a— LB LOMELZ UL TFIRT,
£ 329 TEARARBIBERTra—IL - BE (A 27 x—XDEE)
No. #i%/o—=R& CBT v~ RS
ATTC /VaPE Rt Certificate 2 (1 #14) 2010 ££ 8 A ~2010 4£ 10 /]
NVTI-PTI &1 FF} Certificate 1 (1 #i4F) 2010 #£8 4 ~2010 411 A

APoly/ 7o b= Higher National Diplomat 2010 4 7 A ~2010 9 A

ERNEBIFOENEIZIT > T, FRICBWTITFRAICK L, JEHAS CHTS)
EEML TS, 22T #HE (o T—4—) [TEEHOAMN., D) X=2T A,
PR, JRIBER EEFAICHIA L TV D, EENFIELEIIFHAS OMELZ DL FIIRT,

R 3.30 FRTITOLNEERARBIFRASORERT - BE

(A7 zx—X)

No. 22K/ o—% H B BnE

1 ATTC V%% 201047 4 29 H (10:30-13:00) 77> U7 —%—/TVETS:9
F4 15

2 NVTI-PTL & 1% 2010 47 A 30 H (9:30-13:30) 77 v U7 —4%—/TVETS: 10
#4033

3 A-Poly/7Z v hx=¥= 20104E7 H 2 B (10:30-12:30) 7y VT —4%—/TVETS: 9

TVT #4018

FD%, FHEIZUTOYU A MIHHEFEICTRE S, BFEFEENEINT-,

& 331 TRAXFIHEZALE-—E (A127z2—X)

No. {E%4 el URGE A

1 Anglo Gold Ashanti Obasi ATTC: 1, NVTI: 2, A-Poly: 2
2 Anglo Gold Ashanti Tarkwa ATTC: 2, NVTI: 1, A-Poly: 2
3 Astra Electronics Accra NVTI: 2

4 Cocoa Processing Co. Tema ATTC: 2, NVTI: 4, A-Poly: 3
5 Crown Star Electric Ind. Accra NVTI: 2

6 GHACEM Ltd. Takoradi ATTC: 1, NVTI: 2, A-Poly: 2
7 Ghana Broadcasting Co. (GBC) Accra NVTI: 3

8 Ghana Manganese Co. Tarkwa ATTC: 2, NVTI: 1, A-Poly: 2
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Tuvxy MNEEE TS

No. {E%4 el IRIEAE
9 Ghana Police Service (HQ) Accra NVTI: 1
10 Ghana Textiles Printing (GTP) Tema ATTC: 1, A-Poly: 1
11 Goldfields Tarkwa ATTC: 2, NVTI: 1, A-Poly: 2
12 Information Service Department (ISD) Accra NVTI: 3
(under Ministry of Information)
13 Ghana Naval Base Takoradi ATTC: 1, NVTI: 3, A-Poly: 2
14 Somotex Ghana Ltd. Accra NVTI: 2
15 TV3 Accra NVTI: 2
16 University of Ghana Accra NVTI: 3
17 \olta River Authority Takoradi ATTC: 2, NVTI: 1, A-Poly: 2
Aboadze Thermal Power Plant
18 Orsam Ltd. Tema ATTC: 1
Total ATTC: 15, NVTI: 33, A-Poly: 18

Q@LE 7 -—X (201144 H~2011 % 12 H)

ER T = — ZHIMIZRB N T H, EENEGIHN TSN TND,

DEEFEBOHENKRE S NZ, MEEZ LI FIRT,

FMZ L HEE 6

# 332 TEARBFINIBER7rPa1—IL - BE (BER7z—X)

No. 2R a— R CBT L1 HAR

1 ATTC /VRHE5F} Certificate 1 CHT ) 2012 4 8 1 ~10 H
2 Certificate 2 (2 #14) 2011 48 H~10 A
3 NVTI-PTI, Certificate 1 (2 #i/E) 2012 48 A ~10 A
4 B R Certificate 2 CGHT ) 201148 H~10 A
5 A-Poly,” HND (1 #1/E) 34K 20117 A~9 A
6 77 v LR HND (2 #4E) 2 4FK 2011 %7 A~9 A

ERT =2 —=XZBWTH, EENEBIMEMIZELD, I THI#GHSZ TiEo
ARETEmL TV,

£ 333 TEARBIGFEATI—YayvTHE (ERT7z—X)

No. K/ a—2R A &f BnE

1 ATTC e F 20119 7H2TH 77> VUF—%—/TVETS/COTVET: 8
(9:30-12:00) 10

2 NVTI-PTI 20114 7AH 218 Z77¥U7r—%—/TVETS/COTVET : 6
&R (9:30-12:30) 34

3 Accra Polytechnics,” 201147 A 15H 77+ U7 —%—/TVETS/COTVET : 10
77 v b TR (10:00-12:30) F/E 38

Z D%, FROFEFTLTOY 2 FOEZEICIRE S, REEENERI N,
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R 334 LEARBIHIAEE-E (ERI7z—X)

No.  {=X4 el URGE A
1 Anglo Gold Ashanti Obasi ATTC: 2, NVTI: 3, A-Poly: 3
2 Anglo Gold Ashanti Tarkwa ATTC: 1, A-Poly: 4
3 Astra Electronics Accra NVTI: 3
4 Cocoa Processing Co. Tema NVTI: 3, A-Poly: 4
5 Crown Star Electric Ind. Accra NVTI: 4
6 GHACEM Ltd. Takoradi NVTI: 2, A-Poly: 3
7 Ghana Broadcasting Co. (GBC) Accra NVTI: 4
8 Ghana Manganese Co. Tarkwa ATTC: 1, NVTI: 3, A-Poly: 4
9 Ghana Textiles Printing (GTP) Tema A-Poly: 2
10 Goldfields Tarkwa ATTC: 2, NVTI: 2, A-Poly: 3
11 Ghana Navy (Naval Base) Takoradi A-Poly: 4
12 Somotex Ghana Ltd. Accra NVTI: 4
13 TV3 Accra NVTI: 4
14 University of Ghana Accra NVTI: (2), A-Poly: 2
15 \olta River Authority Takoradi ATTC: 2, A-Poly: 4
Aboadze Thermal Power Plant
16 \olta River Authority Akosombo A-Poly: 1
Akosombo Plant
17 Orsam Ltd. Tema ATTC: 2
18 Promacidor Accra A-Poly: 4
19 Synchronize Electronics Accra NVTI: 1
20 Cosmotech Accra NVTI: 1
Total ATTC: 10, NVTI: 34, A-Poly: 38
333 CBTH{TIIEERICH T HHETHE (TOT)
w5 FEENE EE7 =—X N A
(PDM fE#THER) 2010 2011 2011
2 6 9 12 3 4 6 9 12
2010 42 A ~2011 4 3 H
2-4 | HENHE (TOT) OFHEIKE [ HEHE O BARRAE %
(2-6). TOT {5 &) D BLIRHE 2010 4 2 FIZ%EMi, =
i DGR 4 538 OHE M
{EFHE % 2010 4F 4 A IZ
KIE,
29 | ZEWHE (TOT) (Cosat | HENHE B4l
DAERL (2-6), B DR B R (5D
2-10 | AITRHRICxT 2 TOT 0% | CBT Fik, #Huxik, £
i (2-7), Thr5y 8 DB EWHED
JICA B2 52, BLuEE
FIZE Y EEE i,
201145 4 3 ~2011 4212 /| (JER 7 =—X)
2-8* | TOT IZEEZREM DOIER & 7t [ 2011 4E5 A 6 A
HDRE (2-6) AN Fhi S vl =— XA
(TOT 1&&) (2 HED & I A 3R
DBLRFERR) | o AR ER T
[ | 47,
AFBAEAAER
2-9% | BATIREE KT 5 TOT D% | BT 7 7 > U7 —v=
e (2-7) AR IR & BT A
% E i,

FAHER 7 = — X BT DX AT FE &Y,
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A — T EHAEE R AL SRR B 7 Y= 7 b Tuvxy MNEEE TS

@A 1 7=-—X (201042 H~2011 43 H)

2010 & 2 H. SHFEOIEHBHAERZICHENE (TOT) () NEMR. BLkiE %
1To7m, ZOFRERAEZEL L2200 3 . Yuoy=7 BT (2010 4 3 H~2011 4F 3 A
¥2) OEEMHEFFENRE S, 5 0BFOWHE=— AR EINT-, LTFO#Y Th b,

1) CBT FEOHEME (WY X =7 AR, BMBHRE., CBT ik, FAMIFIE)
2)  EINAER. TR TR B BB HE

3) CBT FREDY 7L v =abHE (FFHHE)

4) FROEEE - v XUy —THHE (CBT 7 r 2/ 7 AOHANHEX HIEL Q)

5) CBTIZBHT 2B ENHE (MAHEES - FR~D CBT FEDE &)

Q@/ILE 7 -—X (201144 A ~2011 412 H)

2011 £ 5 A5 6 AIZ/T T TOT IHENIMR D =— AHENBOERS N7z, £ 2 Tl
7 = — XA ERE 5 DEARO LN TWD Z BRI N, T ORERE AV 2011 4 6
HIZ TOT G m 23R E STz,

S 5 OHENHE (TOT) OFFEERERZLLFEd,

(1) CBTFREIZKSBREDEIEIZF IT-BAEHHE

@A 1 7=-—X (201042 H~2011 43 H)

BB S, CBT FEIC L HRELEMT 21213, FRAERHIEESFIEOHM N LET
b%, ZOWMMIEESCTFIEHBEOL-OIZ, BITIK 3 I LITHEDHBEIMEY —2 v a v
7% 2008 4F 4 H )6 E i LT,

CBT FEEAD - O OHENHE (FEH)

1) CBT WkAEAUER® (FFfE) (CBT Occupational Standard Generation)

2) CBT==v bk (B#VUx=72) BI% (WHE) (CBT Unit Specification)

3) CBT ¥ 7 \Z[¥ (W) (CBT Unit Specification Breakdown Development, and
Lecture Plan)

4) CBT ##4 - 7% 2 MBA% (#FE) (CBT Learning Materials (Hand-outs & Textbooks))

5) CBT #dzik (HFE) (CBT Facilitator/Assessor Instruments and Skills)

6) CBT ZA4dk L UBRE T CBT A (WHE) (CBT Staffs and Learners Induction)

7) CBT “F/AEZRMHAEUE, 3 X OEME 2 /L BA% (WHE) (CBT Assessment Instruments
and Skills Development)

8) CBT illsHE R E (WHE) (CBT Assessment Marking Guideline (for Internal and
External Verifiers))

9) CBT Wildk#r# (WHE) (CBT Internal Verifiers Training)

10) CBT s 4 # (WHE) (CBT External Verifiers Training)
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11) CBT {eEFEH FAFAMERENRE (WHE) (CBT Workplace Experience Assessment
Marking Guideline Development)
12) CBT {38 2EMIGHmE (WHE) (CBT Workplace Experience Assessor Training )

Fhi L7=F T TOT CBT V—7 ¥ = v 7I3jIRES QICA R4 : XD H)
‘Record of Project Activities (Feb. 2010-Dec. 2011), December 2011’ (7F'v ¥ =7 MEEIRE

) RS TWV D,

Q@ILE 77— X (201144 A ~2011 412 H)

2011 45 AND 7 AT T TOT 72D CBT V—2 v a v P2 FE L=, £2, 4
#OFE () & FTrRIRT, BV X2 T 2087 EOFIRE Sy 7 — VBRI ER D
BEICE > TERIIL, ZRRITIERHEZE LTz, £HNEZNEL T 5B BARICE L
TEEREZ B O LIV —2 g vy 7Tk, BIMLEBEE WM Z 1372, AR
THRRIZEREI N7 v — ML 90%LL EH o5 2% [Highly Appreciated |

[Appreciated] &[RIZEL7-, EfEL72TXTD TOT 72D CBT V—7 v 3 v/ ix
‘Record of Project Activities (Feb. 2010-Dec. 2011), December 2011’ (7' v ¥ =7 MBI
) WIRINTWD,

% 335 TOTDEHDOCBTI—4Havd (ER7x—X)

No.  Flif4 MR IR =% BIMAE

1 CBT TOT on Learning A-Poly 5-10 June 2011 Christian 15
Material Generation Centre

2 CBT TOT on Unit ATTC 23, 24 June 2011 Noguchi Centre 22
Specification Generation

3 CBT TOT on Unit NVTI- 26 June-1July Lucia Hotel 19
Specification and Learning PTI 2011
Material Generation

4 CBT TOT on Learning A-Poly 10-16 July 2011 Christian 15
Material Generation Centre, Aburi

5 CBT TOT on Assessment NVTI- 24-29 July 2011 Windy Lodge 22
Guideline Generation PTI

6 CBT TOT on Unit ATTC 31 July-5 Aug. Lucia Hotel 22
Specification and Learning 2011
Material Generation

7 CBT TOT on Learning A-Poly 7-12 August 2011 Christian 16
Material and Assessment Centre, Aburi
Guideline Generation

8 CBT TOT on Assessment NVTI- 28 Aug.—2 Sep. Windy Lodge 19
and Marking Guidelines PTI 2011

9 CBT TOT on Unit ATTC 25-30 Sep. 2011 Lucia Hotel 21
Specification Generation

10 CBT TOT on Learning A-Poly 25-30 Sep. 2011 Christian 17
Material Generation Centre, Aburi

11 CBT TOT on Learning ATTC 15-21 Sep. 2011 Lucia Hotel 22

Material Generation
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No. &4 eI G =% BMAE
12 CBT TOT on Learning A-Poly 30 Oct.—4 Nov. Christian 19
Material Generation 2011 Centre, Aburi
13 CBT TOT on Assessment NVTI- 30 Oct. -4 Nov. Lucia Hotel 19
and Marking Guidelines PTI 2011

(2) HSEH - BAXIVICET 5BEBHE

CBT FIETIE, HHE - HIFAF NV OBEBEOZ O DOEEFBICESANBINTND, £
CBT FETH. ERROEE - =— X THESVTH Y a2 T AREESNATND, F07-
OATB Y =7 TR, EERO=—RTHSE | H—F TIREEAE LB 2 5 U %
27 LO—HFITHAIA L TN D,

@A 1 7=-—X (201042 H~2011 43 H)

PEERMNSEAN D - 12 H—F BT 285 LWEIT OB EE0=HIc, 3 HDAAN
MR 2 ITRICIRIE L7z (ATTC : 85, NVTI-PTC : 1. A-Poly: 77 =
=T V7). BARANEMZEIC X DTSR E A LR,

® 336 BEAAEMRICKHHMBEEH (A1 T71—X)

HEL I BmE  /EE BRI/ NE
TEHETR 1 FAMEIBIRGE 2010 4 194 JIE fitks o XEFEBVJRERIO CBT HAEL
(ATTC £%) AIER R EY 6 H 21 H~ F OB FAESNOFWNBIREY —2 > a v
—Javs 7A30H = 7 (BHEEHEH)
2 REFRHEAEE 20104 6 %4 JIE o RPEHANY 7L v v abHE
UV—rvav71 8H3H~ o CHIVABEEAN (TIG & MIG) D
(L~ 6 H L
3 58 1 A ¥ LiEH) 2010 4F 22 4 B RS o 5S WAV PRIKIC L HIEEEREE
U—rvavs 7H6H wEFH - FIEOHI
4 WHETREERYE 20104 54 JIE o BEEICKLBMIEY, TIG,
U—rvavs 1H 24 H~ MIG |2 KA ¥, WHeA
(B L~ 2H3H FEOR L FEHE,
BAER 5 EFEE S AT 2 2010 4 54 HH O e HIfHI AT AL PLC OFEIT
(NVTIPTI DAY —2 2 6H28H~ o KT rII T (FH—T
1) v 7 7HG6H vs 7T B, o H
. BREORN
6 HE > 2T A 2010 4 94 HH T e PLC LHIfHEkRROT BT T IV
(AF9) 9H 13H~ 7 %E (AFLr~uL)
17 A e PLC T, 74— ul/J LT
%
o HOMRFEIKE, ¥A~, Ihov
4 [0] &

o sULVRIERE, B — K HfilEIE
o E— X IEHRMiEH HIEE ., @A

i B (0] B IR H 45 1
o N-ENLHVOEH, 77U vl
— Al
7 HE > 2T A 2010 4 94 HH T e PLC LHIfHEkRROT BT T IV
(FAR) 9 H 27 H. 7HEE RV~
29 H o HFRIEEF ROBOT 2> b —/L
o HBAET HIE
8 B AT A 2010 45 11 8 4 HEH T e PLC LHBEIHIEHOT Y Fr—
(k) H?23H, 24 2> (Fifk)
H. 26 H. o KA T, WE, TIras
2090, 12 A JEREz
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e I BmE  /EE BRI/ NE
6H. 8H o RA T —HIE B+ KM, L
(76 H iz [ %
i) o LT HI{HL, Off Delay
o LT HIE, NEFERE), JEFF
&k
o FIURAUT IR, HEERE
R — A
o FEBIGEFE. ROBOT =2 b —
L
A = 9 58 WAV iGE] 2010 4 34 % B8 IR o FEFEIEVE{LIZIMIT 72 5S TGHE -
=T U—rvavs 6 28 H DR
Y (AF9)
(Accra 10 RSB L AEREE 2010 4F 254 B M&A o LGk L EHFIEORI
Polytechnics M1, BERY L 7TH2H
1) EPEE R 2
11 QC AT iEd) 20104 50 4 B8 IR e QC H—71ic k#iﬁ/f&@
Fik UNEMES) 9 H 20H WA (B vwv@d\&w~
P LE{E EEAZBE LR NAT v A2k
) v—ray DIk E)
—
12 BEME - XAEfREY 2010 4% 49 %, B8 IR o TEHMRBLEEEDO A VT IV
— s av/ 929 H A . ﬁiiiﬁ/fm’dﬁ
13 i g R 2010 4F B4 B A o EEINTAEBTFEIC
11 A 10H HACCP %%%ﬁa‘éﬁﬁ@%ﬁﬁ
% (PP: Prerequisite Program)
14  HACCP & 2010 4 314 B [&iR e HACCP |2 X 2 & & T4 2
1S022000 11 A4 17 H L. I1SOIC X a A i EE B

Q@ILE 77— X (201144 A ~2011 412 H)

MERE 7 2 — X TlE 2 AOABARANFHMAFZ 3 BITKICIRIE L= (ATTC : 58, NVTI-

PTC: &+, APoly: I v b o=7 U 7)) . BARAANEMFICL 2B IEEE) 2
LARRET
% 337 BAAEMRICK2HMIBEGEE ER7—X)
HEL il P IS BEE BRI/ NE
REEFR 1 ¥ M (B 20114 94 JIE i o EFRTABEEN A
(ATTC £%) ) A 8H1H~ (#H) o IRPEAER
17 H
BAER 2 SCADA 711 /' 2011 4 74 HH fE_ e SCADA Fu s/ 5 3I70
(NVTI PTI I 8H1H~ (HE) ey
%) 5H e SCADA Y /533 70m
W & A #e
3 PLC 32 2011 4F 34 4 HH @ e PLC & HIHAEE O ER
(AP, S4&m 7H25 H~ (F4)
i) 27 H
FS5o by 4 PLC i 2011 4F 16 4 HH O e T U MNHElOD D PLC
C=TVs (A9 7H25 A~ (#H) LI E A W e s
(Accra 27 H FIvT L ER
Polytechnics 5  SCADA i 2011 4 16 4 HE T e T U MHIBEOEDOD
1) (AF) 7H28H~ (HE) SCADA il 7 b & v
29 H (A=A R
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(3) HARIFCBTY 7Ly v—HisL $ERERE 5

@A 7=-—X (201042 H~2011 43 H)

2011 4% 2 A~3 HIZRATAIMIE A4 U C, CBT FEEAIMIT - &FEHEL B0 %
J7eBEICR L, £ 2 BV 7Ly vy —iHEZITo72, 20U 7Ly v —iHETIL,
AV F 2T DRE, FESORRERFOEEFIHE, FANNE, K97 5Kk%E T CBT EH)
DOWNEEETLNFE > TN D,

% 3.38 oLy iy—HHEOEBKR

BHEA HHELIE BHESME B/ WA
1 CBT FEDU T 201142 H 7 A~10 A-Poly®K#E o CBT Fik - HiOHMEED D
ry¥yy—-+h~ H 14 4 e, 2RO EBI HW
b=y 2011 45 2 A 3 A~4 ATTC KA L. EERIGE) & BERICE
H.3A2H 18 4 jﬁo ik re v s M
3 20114E 2 H 14 H~15 NVTIE#HE THRO CBT RBIO AR A

. 19 4 5 A E LTHEM,

(4) EREBERITUHE
@A AV LHEE 7 =—X (2010 452 H~2011 4 12 )

CBT AT 7 1 77 L OEE IR D 2 FAREHE (KR, AIKE, v~ —Yx—, ¥
EESE) mc, CBT TEAFEMICR T 2&H « JEE EOEILE 4t O Fpir) SEHilZ
B L R DR ESE AR 5729012 2011 £ 3 A 9 B, EEEMTHEEZE R L=, =
nooNHEX COTVET 2—F 4 2 —X—& TVETS v =7 b F—2 20 FE TR SN
7oo WHED TR A LLFIZF T,

# 3.39 EREHERITHHEDEHERK R

e HHE R HESmE H#/ AE

1 FEREEEZEmT 201143 H9H T IRE. BIRE. o FIEBE D CBT FED
VR(ES Hex—T v —, R HIREZRD D, FIREHE
E7t 304 DEBENE®mDD &I
(2, CBT ZFEfiiziF »EH

oA,
2 EREEEMT 2011411 A 23 ET3IKE. vXx—Y e Tuv=zZ MMETH®D CBT
INES H y—7Ip EE 22 4 A vy hTa s T Ak

P

e CBT a2/ b
eSO
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A —F EBAR B A SARG BT 2 e 7 |

TuY =y MNEETTREE

(5)

RITHEBUNDHE R DCBTFEBHE

@AA L ELIEE 72— X (2010 4E 2 H~2011 £ 12 H)

CBTFikz., sUTAIRILIA O HAMEEE OB E KT 5720, W7 7 U Uik

HekE (ECOWAS)®, H:5141470il and Gas Project. AfDB, COTVET & #h ZFidLfi TCBTF
EEAHRENHEY — 7 v a v T2 FE i L,

£ 3.40 BRITRUSNAD CBT FEERO-HOLZAETHE (TOT)
A HHE R BINE K B,/ HZAER
1 ECOWAS ¥4Bick 2010411 A1 304 o H—FTO TVET HE LY
LH—FH - B  A~12 B8 Gt (H—F2+to DO
EHEFEOMRNZ 10 BHRD) TVET B0 o CBT FEDOHM
FEhEIZmiT A B 204, VD 10 e CBT ke MEOHMF - BIg
& Tema D 1. TVET #U % e CBT 2=y b ARV T 41

Tema Technical
Institute |Z CHF
fi& St

= 7 A%, BORSE
%=, HELEGRE,
BEE/ 7 KA
—%)

—vary GEENVY X7
L) RIE &IEH

CBT ##4 (Leaning Material)
BAZ&

CBT #¥ifi D EfiE

CBT i FE D PEfF

T AFL
ET—=V7 1th

2 FERITKROZHO 2011410 H9 404
CBT £ (¢ H~14 H (1
E ST W5 M
AfDB CBT 22 Kumasi IZT
Z & Winniba #
BRA~DXEE)

3 FERITKOLDO 2011410 49 454
CBT £ (¢ H~14 H (1
EINTW2D WB M)

Oil & Gas CBT 7
0y h~DXK
%)

Takoradi (2T

H—FTo TVET HEUE
DA

CBT FiE DO

CBT Fkhe K UE DB 3%

CBT ==y hAXY T 4 /1
—vay (EEI)FxaT
L) RE

CBT ##4 (Leaning Material)
BRI %

CBT &t

CBT ik ik

H—TF#E— CBT FiEDORE
o [E:%5)

5 T 7 U hRRFEHERE (ECOWAS) 0 # > 3—I[H|Z Benin, Burkina Faso. Cabo Verde, Cote d’lvoire,
Gambia, Ghana, Guinea, Guinea Bissau, Liberia, Mali, Nigére, Nigeria, Senegal, Sierra Leone, Togo ™

15 [#,
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334 CBTRfTIIHEEHOE=41) Y

EE EBNE EET z—X n A
(PDM FEHES) 2010 2011 2011
2 6 9 12 3 4 6 9 12

2010 £ 2 A ~2011 43 H

25 | Efitho CBT 47l | (2B a— b EROE
FoH YL S, B=EY Y | BURFER L FiEO BRI LV E=2 )
7 REOKE BUTCEM | Bt 7 aEf, T=A Y S
PO (2-8) FIEOBRE,

2-11 | FEh o CBT #A73l D 3AHXVE=XY EE
a2 | IR E I R B 2

ES N

2-12b | RENEBIEOE=2Y = 3 % AT - E

7 LA (2-8) =X L IED) 3B O B 73K AR -
e A Fh,

20114 4 ~2011 £ 12 /] (FEE 7 =—X)

2-10% | CBT #ATAD 7= O DHH m T=H YL - FETE
HE=%Y 7 « FHIiFEE DUWFET 7 MBI U —if
BIFEIC AR5 4R (2-8) £,

2-11* | #BlZz & w7 CBT {77l ; HELA A Ca—%
o= 7 - B e R Y
Efi (2-8) i,

2-12% | ENER IR = 3 % AT - E
e = ) I/ A= i F=F Y 7| BoEMAKERERT -
(2-8) (EE) feig % i,

*PER T = —RIBIT D F R FEEERT,

(1) CBTRITIEEBDOE=4Y Y (CERAOEE)
@A AV LEE 7 =—X (2010 452 H~2011 4 12 )

2010 2 H/H 3 A FAICNT T, SROGERLFEE AL L, BEN A EICHET
% CBT =BIZBM L T, ITROBURIEIEZ T o7, ZORREZ L LICE=F U 7Tk
DIFT 2TV, E=2 U 73— FOEMSC, FHEEY 21T -7, ZOFtHE % H & 12 2010
FE3HXVEROERE, EHOE=4Y 7, CBT #EOHR., W)V F=2Th - TFA
N SOHRS - T T L OMEPHE & i L7,

FRITIE 3 ~IE, 2000423 A, IZIEEE LA D 2 [HO~—2THif L, CBT #
B & Ol A~DORIRE T2 > T D (2010 45 7 A6 10 H o238 M 2 %<,
CORMIIREEERE=F ) 72 FE) . F1HE. BEHE, FAICKH LTS, @EL
FOGUTCE=X Y U TEMEZE>TCT o r— b aE L, 7Y %2 T ASGE~DOEG
L7,

FlFAEFAME E  (marking guidelines) % fif o 72 FAEREA, NESRA (V) SMNTE A
(EV) b, =XV U 7iEE0o—8& L LT, BMEHE & HICE L T\ b,
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T XY T HEL T, RITRADT R AR EORE R, ATTC ORBEEFEF
(Certificate 2) 35 LU NVTIPTI OE 778t (Certificate 1) DA% 2011 /22 H 22 HIZA3
é"t}:é; &ﬁ)‘(%f:—o
(2) TERARHBIEOE=4Y>2Y (REOLEIRERDEE)
@AA L LIEE 72— X (2010 4E 2 H~2011 £ 12 H)

RITIR 3 MOBENEBEINFIL, ThENn 3 » AT 2E Iz, Z0F=4V 7
L Clt. BOBME. a2 B AL "—_ COTVET BB OARF—LEiEm L. %
EEIGELT-EEELHA 1 BIONX—ATIRE - KEIL, £=4V 7 - FHEIT> T\ 5D,
20 fhoEEICENE 2 06 3 EEHML, BREOYR—T v —, A== —
A T U T ERATV, lx ORREO R 2 EREE R KL LT,

3.35 HiloHH ETVETEREREAD KRB

THE) FEENE ERE7 =—X N A
(PDM FE#E =) 2010 2011 2011
2 6 9 12 3 4 6 9 12
2010 -2 A~20114-3 A
2-13 AAT AR S0 T 723 | AT /I EE - =BT
u) B ITR DM D % 2011 £ 1 A~3 AICE
TVET S~ 0 S Bk MiDT 4 —F LRV —7 v
(2-9, 2-10) a v ST CRRE &L
HEAT -T2,
Extended Period from Apr. 2011 — Dec. 2011
2-13% | RATAIRIEN T 7= % EEEEE c/p B T4 B COTVET,
Al BFITRD BA, ®/E O | BT, BT LA 25
Occupational Standard & BN DI LT -T2,
National TVET
Qualification Framework
~O B (2-9, 2-10)
2-14* ﬁ;llﬁﬂ@ﬁé’ftﬁ | COTVET. it N7 —H& .
Al - ISR Do ﬂﬂ TVET AR & O#
TVET i ~D K B A RO ILH A TVET
(2-9, 2-10) Forum\ Takoradi WS (WB
Oil and Gas 71 ¥ = 7
k) . Kumasi WS (AfDB
DfFkDTal =7 )
V2 C S i,

*HIERT == XRS5 F AT BT

(1) %Kil - REOHH

7mvx7 MEBIE LT COTVET fefisfb, dilERE (B 1) & CBT BATHIlf#IEHE)
(Fi%2) oFEf - =417 %@mL T, EOMH 21T/ - 7=,
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(2) RE. #Al. REOEFRELOHRA

RRAE LICB L CiE, ey =7 MBS ATREZ A X, RERF, COTVET i/,
WAEEES L OBHRIEE 21TV, TVET BL O CBT BUR~DO IR, FBET AT ADOWER
EliENLTE TV,

A 2 ICBLTH, Yy s MM TICHR ATRE AR, BIRE LA L, Bt
i s BGEEAATV, AFRRIEEN A FEM LTV D, FRCEATIIZ 8 U, BRSO S 1, B
W E D TCBT TS BGER ) (2L E LD TND,

R 1, R 2, S, e Y MEBOHESCEMBIMAB LS TH A I IREIZD
WX, COTVET, #HEHA. EHtSmuE . £38ITROEHF ICNE L2, BREH
TOFHES, BYNRUERELE L CHHRTELS R, IBEZIT-o T 5D, b OfifRoO
HLWHEOL < 1T, BUFP, £ ITROTRENAZERT2EN B b THY | W
ATFTEVT 4 —%EDOLHITHRETINERSELTEVE LD, FERT—IHRLH
—CHETDL L BITHIGEETH L TWDH, ZALE, Zil. 5%, FH4 =R T,

728, TVET 74 —7 A%, CBT ikt I)—, ECOWAS tIfEnHE T —7 v
g v/, Takoradi V—7 3 v, Kumasi V—7 ¥ 3 v 75288\, JICA TVETS 7'
Y7 N CBT BRATAIFRIGENC L 23 ECHGN A R £ L, 1Hl - ZAIOFIZE DT,

3.4 Jaoszy MEEEH
341 FadzH FIBITSFEDOMDEE

(1) ERFABRERE (JCC) M= (F3M:2010F 7 A, F4E : 2010 F 12 A)

% 3[1JCC & 20104E7 A 7 HIZ, % 4MICC & 12 A 9 HICHEM L7, JCC D&INE &
LT, W—TMIZHEA. COTVET, #ATHl#EL (ATTC, NVTI, A-Poly) | fliDORkZEFNIH
BREEERd (NABPTEX, VTFZ%§) | £7- BARMIL, JICA 7 —FFEPr, Kfifg, TVETS &
—ANENETNZML TN D,

#5300, 5 4lE], 5550 JCC O kA IRME R 5 ICIRIFT 5,

(2) COTVETEHBBETVETSTOD Y FEDAMRARSE

COTVET F5/R & JICATVETS F— A Lid, ZEHEA LEOEETCT ey =7 N ABIA
R L2, ZTORFETIE., 7 uv ey NoEBARE L, BRE L OREO LA,
B L ORI T =g a 1T T 5D,

(3) JICATVETSFBY ) FF—LDBAREHRREIYIEI—FT4 Y

JCA TVETS Y =7 FCiX, il 1 FIF—ALI—T 4 72 FE L TWD, ZO=
HETIE, TuV s PO RIEFOES ZHER L., £BEREE - JEICOWT B XS
LTS,
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4) HIT3KIZHBFAHCBT YY—RtEo2—/IL—LORE

CBT FiE%x ., F TR OMO IR, MOFRHIE L L2V, CBT F¥a Xk (i e
HVF2T L T 3A (unit specification), AR FEUE (assessment guideline), ZFAED
RERE) 1 pPANCEBELZV 570, CBT U Y —A ¥ —%KKICHE Lz, BIAT
NEGOE, BHEOEEXDUTORA T Y 2 — /)L TCHEKRITTEM I N,

% 341 RAIKITBIFBCBT Y Y—RtU42—0RH

ER4 BFTRA R £ B B —DLEF
1. ATTC 2010 4% 11 A 18 H CBT U V—AkL Z—
2. Accra Polytechnic 2011456 4 29 H CBT U YV—2tEL&—
3. NVTI-=PTI 201148 H 5 H CBT U V—xfEHtE L #—

(5) MTHFHEREXE

TV hOKTEREMEIL 2010 42 11 H 18 H~12 A 10 BO BB TER Sz, 71
TVl hF—Ald, FHEEEORE - LD FE LD, HME - 4 X B a—fE~DOWH .
BURE T RA > MO 348, — 8T ARA > b A2 RMATT, JICA FAEFAifhRE & L
FH#tE@E~OSNM, CIP LD MIM K7 7 Mgag~OSINEE, #& T Rea 56 & 42 imm 12 3
LT,

HETIRFRHIAE SR, JICA IC XKV THEARBE SIS G T 7 0 2 = 7 M & T IRl R A
WEE] L LTED EL b, ZOFRERY COTVET, 4RiTaMEOBAE T,
JICA 134 4) 2011 4 3 A COE T EE ~7=7 Y= FMil%A 2011 4 12 AT, &
9y HIERT 5 Z L #kE LTz,

(6) & 3 ECBTRENHED R

IuY s M, BETEM CBT Tk AEFERMAADEITEAZIT>TWD, ¥
T7UH, RV UTEFRBEE LTHE 3 E CBT HEHE &2 L=, #HESMHE X
COTVET F%/mikE 5 L OBITIREB O 16 NEE1TV, 364 (COTVET 34, 1T
AR 34) BSMLT-,

Wi[EZ VT COTVET LHBIOEREA R 6. MR EER A N— F =& 0G5 M7
7V I EFEREE R (South African Qualification Authority) 35 k08, R U FEHFI
TR/ ELERY (Botswana Training Authority) @ 2 HEBHZ 3305 AR E LoD, ZTOMOZ
B - AIFRESERE, FESEE T L OEKSIREMBI%E, A TVET BIEgB 2~ &5k 11 £
BAMRESEARI L, PEES & ol WRAEEVER T, EHGEE. Sk TVET BRI & ok,
T—H_X=2EH TOT 7'r /T A, H - K%, TVET EhafRflsabicm i) 724558
TOBERFH], BENEFAT,

TaTx=l NOT 7 =HNAT 4 — (Stephen Turkson) 1L, RV U FEBEAHICBNT
EWICOleoTCBTEA, BV X277 ARBICHSE LERBREZFF SO, HEZ 7> U T
—Z— L LTRAITRIZFETIT L7z, £70, MR TF— L2 OEKRBE - 38AEH IS (Brent
H Richardson) i%. M7 7 U BB LORY UFOMET CBT/TVET Hifith IICit®E L=k
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B 570, 5 3 EHET v 7T A TOT RS 2R A MY L, D ARESZA
e & OFHFEFR OBICIER L,

WHE DR 2 AN DO F - RO AT AN TIEAETE D2 X5, ZMERER,
WHEIZ Nt - T, B2MFIXE B, FEN Sl E COFRINEDT- D OERHEDZ LT
T, BRIRE « RAFHIEEPYZE (Brent H Richardson) 12k %, WHESRI® v > 3 L 2&h
L. REDRA > MZHOWT, BRAHAZIT- 12,

S HITHHESERMRFIZ X, LT e, By var I —F—%2ED, £y a s TO
BEINEE 77 VT — MLz, 2@ AOHEER, EHICTH 1~2 FFHOIREVIRY &
vyvarviE WMETZ VT —F—L LTEAT LT 7 =1V 47 4 H— (Stephen
Turkson) 7 7 VT —a Db e BHRHBETOFODORA M, EOXHITH—
FISATRENE VNI 2L 2T 4 A B v a5 & TEOEEDD L IEE LT,

JRE%., ZMEOFEIZLVHREENLE D LD B, COTVET ~OHENTHILT,

WHE D EEZ TRIZE L D,

& 342 FIEWME B7 VA, RYDT) REHME

&L CBT/TVET $ 3[EHWHE (FE7 7V, AYUF)
2GS 7700, RYUF

FE it IR 4 2010410 A 16 H~23 H (10 AR B %5 ie)
HAH <fHE2FEH A >

77 U% 10 A 18 H~20 H (3 Af# 6 #BIMI%2)
ARYUF 10 A21 H~22 H (2 A 5150

WHEZ N aat 64
<COTVET>
e Sampson Damptey Tetey, CBT Coordinator, COTVET
o Kwabena Adu Amaniampong, Informal Sector Coordinator, COTVET
o Kofi Y. Ntow, SDF Manager, COTVET

AT AR >

e Emmanuel Kabu Oman, Head of Mechanical Engineering Department,
Accra Polytechnic

o Maxwell Kofi Zanu, Center Manager, National \ocational Training
Institute Pilot Training Institute (NVTI-PTI)

e John Senyo Amedo, English language teacher, Accra Technical Training

Centre
A=RVE/ AN aE 24
F— NFRfTH o CBTHIMEIHL WHbEZ WHE=Z—T 4 3 —F—)
o T U =HNAT ¢ — Stephen Turkson (BHHEZ 7 U 7 —X—)
WHE B /Y 1) [EZ TVET PO &8 IZET 5, BRG] & 415

e

2) WRREFLUEBHSE - RUGE - BELO Fhe X, SERRE T X O E (A
B L, BAEEGNSOmAEED,

3) CBT dllifoofiss, N ERMEARNMRE L Om#ELEL, EXH 4T
DNZHE Z 72 B R O, T RMEIR 2 2 Lo JIs0E = (R H I BE 5
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% BRI & A a5,

4) CBT s1TAlFOMES, ST IR E & O isz L,
PFEZER L OB, 3N SEE I O B A % o SRS &
FREGD,

AR -
A

<E7T7YH>

1. South African Qualifications Authority (SAQA) : [EF &Mk D
HEEE P FRAERERE DR, HHERKRS, MeEREFEOE DI
DT —Z =2 [EN - [EFHAL A S,

2. UMALUSI (Council for Quality Assurance In General and Further
Education and Training) : ZiE A2 R O B RAE, TkiE
HWRE, B ¥ T LREICBITIEER, HEROKE
%,

3. Mining Qualifications Authority — MQA : §ii25/5 B DIk AE L UER
. AV F 2T LRE, EERATHET,

4, The MERSETA : #i&¥, = v =7 U v 7L L7 Fre L UE

WE, BV F2TLKE, BENHEE, BENLORINE S &
\Z L 7= Skills Development Fund @3 A,

5. Ikhaya Fundisa Techniskills Academy (IFTA) : {22 A¥*%F5 D

CBT Fl#fsefitpkBE D FREREE, FIEE - S HIE O ERE, #HEA L
DTF L AT a v,

6. Boston City Campus & Business College : TBT (Technology Based

Training) 4T b7 ar Ba—4—BIOET4&2iEHL
7o FERBEBROBEE - SR EEEE O FIMBREL, BTk,
SAQA 50 [E| Z K Il FE i FIFE RS . UMALUSI %5 0 L (AR RS
& DR

<HRYUF>

1. Department of Vocational Education and Training (DVET) -
Ministry of Education and Skills Development : 2(H%4 T ORI
MRS IS LD AR, RN 7T 7 FOEFE K
(CHEHL L 7= U 3 = LBASE. SEMaiRh), EEAHES,

2. Botswana Training Authority (BOTA) : COTVET & EilEl ik ¥
PR BRI D J6 1T 2 L8R, TREMIEE, FERa IR, AR,

3. Gaborone Technical College : CBT 4Tl (KU T2/ =v 7
LAUL) (2B DB R L BELDT A Ay a v

4. Madirelo Trade and Testing Centre (MTTC) : CBT FEH: kB £l
PEBE . RIFREEREIC 10 5. BUGHHERE,

5. Brigade training Centre : CBT FIfiSZMitkBIIC 31T 5, FIELE
e, BELEDT 4 Ay a L,
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F4E XIAPz IV FORE

Y=l FERIEL, PDM &b LSRN TS, & 42 12 PDM 2§ SIZ LAY
nYxl NORRETLT, RRPOHERETEDLZEI1E, AVr V=7 MIFTEDORR % X
IFER LTS EEZLNDZ ETHD, ZhuE, 2010 40545 H £ THD COTVET
DR R L OBAONBLO R EEZE 2 DD, 51, RT3 RICLDZ TV
NMEBEI~OREGE e X B LBLORIICEDZ LD TH D, A7 v/ hOKEE TR
ZNE I

1) TForTy FOEBRRER

BR 1 COTVET MaRiE S 4L, TVET ZERikR OFRRAE 136 L OBOREEE 1 G S h
%

e COTVETIZ LY 2010 4 4 AIZ 3 DDA TLEERNHE L SN, ZDOvhH FF% X
BT, TVETS ey MIEEZEESA VT —varvU—rvavyr
% 2010 42 5 HICFEM L7z, DB BN HDHDT—7 v a v IR IREE %
172281k, WEEESIIT—TF#%— CBT FIEICL D TVET v A7 LD
LIZ BT 5 B SCEO R EICHEBIICE S Lz, SHICIEE Y = —XTld, #&17
AL D 5 SFAT 2 — A DOKREINC LB IREERE IERR Sz, 20 O IXF R
IZIh > C COTVET 2 —7 f X —&— L & bIZHED LT,

e COTVET (%, #17T 3 W THEMi A7z CBT FIEIC L DB ENEBE IO U, i,
T=HY ‘/7“ P B IR BE LTc, EEBIA~OWH IEZEOHIE 20 fF
TR L., 1T 3 KD CBT FAIICK L THoeZ ALEMiRCcEl, £,
COTVET % 2012 FICEER OEENHE~DREE L2y NT—F 7 - @b %
AL Uiz TTVET E5Y —7 v a v 7—R¥EREEBLIOAT 4 7 LA (7
Ly 777 ARNI—=T 4 7) | 201197 A2 LT,

o J—J[E¥— CBT Tk (Ghana Harmonized CBT Method) (2B % #1513 2009
9 ANL 201042 AT R 7 ha, 2T AT =7 R E—%
23 2010 4% 2 HICFE g Sz, R :12010$5H IF5ER L, &fﬁ%’iﬁﬁﬁ%@
ERREIRLOBELIZ L DD, KBRS L o> T D, H—FEf— CBT F
FEIC X DBEREREZEA T2 7200 B &7 D1 SCE X, 2012 4EP AT
COTVET HESB L UMHBAICLI VAR EINDLI TETH D,

INHDOIEEZE U T COTVET a—F 4 2—X —DH—FToO CBT FiEIZXLD TVET
., BEXOFEEHZIT Y OICKERENDREINT-EE LD,
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B 2 Mk T B oEE A TVET ORITEBICLZ VBN EINEZm L, TVET
EfEOEE A = A LNKEIND

o ATTC DOIAH2FF) Certificate 2 & NVTI @ Certificate 1 D% 1 M4 1%, (AHIIZER
Hivlz) CBT EH#5iC K B 22E5EE (Certified official CBT certificate) 4% 5- 4T
FELT, LarL, Zib CBT @ATallER0 FEMBIMIC IV TiE, BITeo (Bt

B0) HFENS, BHEORH A7 Y 2 —LORBNRENS, — &R ONDORF
DALEBARE & LTRSS R TR ITIR b H o T, %0)7‘:&)\ AT
mfﬁ\:h%ﬁﬁ%éﬂf@CBF%%T@$¥&@6@E%%%%OKOit
ZoOREIE, BITROAORETIZZR <, 2 ORFICFIRSIEI TRIZED b T
= %m—CBr%%@%%vax%Amﬁﬁ%E%ﬁE@%%ﬁﬁﬂt:&
I HIZZEDRNFIZOWT, COTVET 2 bR ~FO DJE 1 - U 72 Shu7gis
Sl Al a=b—va VOBER ELEEL TS, B, ATTC OFES
B} Certificate 2 (2 #]4) | NVTI OEFFF Certificate 2 (1 #4) | Accra
Polytechnics D77 > b= =71 > 7 (HND) (1 #14:) 1% 2012 A AIC A2+
HTETHD, ZNHRITRICEBIT D CBT ATl =2 — X D HA Z1X JICA
TVETS VeV =7 OV R—MIXVBEINZY—2 v a vy 2@ U T, &R
TR OB L » TERDNM Tz,

o T XTD CBT JIHAENZH#ET D Z LIT7> CWHEEEGIHZ COTVETér%
AT T ED S & Fhi L=, 1T CBT AYEICHI D Z X DFhE T
%ﬁéﬂto‘ﬁNﬁ&ﬂ¢%%&ﬂﬁ%%M?étb@v%;Tw%ﬁﬁéﬂto

o #5250 CBT a2— N7l 3 MICBWTEAI L, FRBENENLD T —R
EENTRIAL N TEDLE91o7=, Ll IEE 7 = — XITHHHITBHFEN
Tz ATTC OFRBEFF} Certificate 1 13, FRMOMEFOENNOEARAT B Y =7
METHNZEFR OGN TEJ, 20124 1 A LBMBOTETH 5,

o AZuvxZ hMTiX, CBT FIEICE DNV o T AT, MR, BLUOHRE
EIRIZOWTO~=2 7 /LA 2011 45 3 AIZRE S, S 522011 4 12 A1tk
FIRAMED T, ZO~=aT V%S &I, KT CIXIIEERS . W ONTFIFRE
DYENTOIL, EIEBOEEIZ BT R bIThbhiz, ZO~=a 7 i,
5 ER1T D Oil & Gas Project DFi7= 723k T4L 3 TP CBTIFEISC, 5% DT 7V
HBRIITO T 0P =7 FOF 13O CBTIHENC B W T HEH S5 2 & 2 Hif
b,

o ATBVxJ NEBELUT, H—T# — CBT FIEICKDANBFED A I =X LI
LT, ~==a27 Uk, XEIMTOIT=Z LIk V., CBT 21T 5 720 O Yefi
RFFEB ORI N B BN5, SHITIE, BIT3IROHEEDO—FHD
FiE, CBT FHEICOWTHIEL, IZHA DI LN TEDLLLTELTNDHHE
HUND, ZNHOFITITAHE., RITROMOFRL, OF~D CBT FEDH
%R CBT 21— A DB ZEATH CBT 77 v U 77— 4 —DEHEHET 5 LD ThH D,
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(2 ooy FBEOERKRR
F3Et 2 oOREEIE COTVET DRESRALICHEE O VT 5,

e COTVET i, TVET 0#IZEBWT, fill R —XZEORE O BUFHERI & LT, DANIDA
DR - FEEETHD [ (k) AF1B8% 7 7 > K (Skill Development Fund:
SDF)J | RO MM - GEZEtCTH L [HAME TABFHEAMER T2 =7 b
(Oil & Gas Project) (CBT F{EEATRZENMALEM) | IO T (Hdlr) A F/LBAFE
7 7~ K (Skill Development Fund: SDF)] . 7 7 U B BRSO HEZRMIZ L 5 CBT &
EE M EZ o FEMEZ (2012 £ D) TET DL, CBT RCHRZENFRD F1.0 A 72541
e L THEZIZI LD TV A,

e COTVET i 2011 4, 2012 FEED a2 —KRL— 77 OF%, TVET R U > —0D R,
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Project Title:Technical and Vocational Education and Training Support Project: TVETS Project

Period: 1 April, 2007 to 31 March 2011 (4 years)

Implementing Organization: Council for Technical and Vocational Education and Training (COTVET) version 6

Target Group: TVET Students, Labour, and Companies in Ghana

Date: 22 October, 2009

Narrative Summary

Indicators

Means

Important Assumption

Overall Goal To be realized by end of Year
2016 by COTVET

1. Increased number of TVET Training
Institutions with CBT.

2. Qualification Accreditation System is
operational.

To be realized by end of Year 2016 by COTVET.

1) Number of training materials at different levels of the
NTVETQF.

2) Number of TVET institutions implementing CBT
programmes.

3) Number of Industrial Training Advisory Sub-committee
(ITAC Sub-committee) increases in technical areas other
than mechanical engineering.

4) By the end of Year 2016, number of trainees who receives
CBT increases by 30% from the end of March, 2011.

5) Number of demand-oriented TVET with CBT increases in
different sectors other than mechanical engineering.

6) Pass rate of the trainees on each programme
continuously kept at 70% and above.

« Annual Report of Council for Technical and
Vocational Education Council (COTVET).

« ESP Review report by MOE.

« Annual Report of Industrial Technical
Advisory Board (ITAC).

« Annual Report of National TVET
Qualifications Committee (NTQC).

* TVET- related Reports prepared by MOE and
MESW

« Ghana Statistical Services (GSS) Report on
education.

« Reports on survey by COTVET

« Annual Reports of Industry Associations

« Development Partner Reports on TVET
Activities

1) Increased human and financial
resources are continuously allocated by
both GOG and the Industry sector.

2) Staff seconded by private sector are
continuously assigned, if any.

Project Purpose To be achieved by end of
March, 2011 by Project and COTVET.

To strengthen implementation capacity of
COTVET and its related institutions for
introducing CBT at TVET training institutions
in and out of Accra, leading to forming a
National TVET Qualifications Framework and
Qualification Accreditation System under
COTVET.

1) Occupational Standards on mechanical engineering and
training package, including curriculum, syllabus, training
modules, training materials to be used at pilot training
institutions) is developed.

2) Trainees receive CBT at pilot training institutions.

3) Pass rate of the trainees on mechanical engineering at
each qualifications level of piloting performs better than
peers in the traditional system.

4) COTVET fully established and accepted as a leader in the
TVET sector.

5) COTVET staff able to deliver mandate of COTVET

« Annual Reports of COTVET.

* TVET-related Reports prepared by relevant
Ministries

« Report of ITAC

« Report of TQAC.

« Report of NTQC.

» Assessment Records of Trainees

« Reports on Surveys of COTVET

« Qualitative survey Report of the Trainees and
companies conducted by TQAC

« Published assessment results.

1) Public-private partnership is
maintained for conducting Standing
Committees activities such as ITAC and
sub-committees, TQAC, NTQC,
Industrial attachment and qualification
design and delivery.

2) Human resources assigned to
COTVET and its related structures are
retained.

3) Human resources assigned by the
private sector to the TVET
Implementing institutions such as ITAC
and sub committees, TQAC and NTQC
are retained, if any

Outputs

1. COTVET is established and related
structures acquire improved institutional and
implementing capacity to deliver TVET under
COTVET.

1) COTVET and its structures such as ITAC, NTQC and
TQAC are established, and 3 Standing Committees are
working properly by COTVET.

2) Industry participation in delivery of TVET enhanced.

3) CBT model for Ghana developed.

4) Occupational Standards and Qualification Accreditation
system developed.

Annual Report of COTVET

* COTVET strategic plan

« Qualification and accreditation report

* Report on CBT pilot programs of COVET
* Report of ITAC

* Report of NTQC

* Report of TQAC

1) COTVET staff in place.

2) Policy on qualification framework
and accreditation system in place

3) ITAC, NTQC and TQAC as well as
COTVET staff in place

4) CBT harmonisation conference held
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Narrative Summary

Indicators

Means

Important Assumption

« Report on CBT model for Ghana

« Report on COTVET staff training

* Monitoring records of COTVET staff
« Reports of advocacy workshops

* M&E reports

2. Improved operational mechanism over
TVET delivery through lessons learned from
piloting CBT on mechanical engineering.

1) Training materials on mechanical engineering, including
curriculum, training modules is developed at pilot training
institutions.

2) Demand-oriented TVET with CBT is conducted on
mechanical engineering at pilot training institutions.

3) Trainees at pilot training institutions take part in
industrial-attachment training programs.

4) Training of Trainers (TOT) materials developed

Relevant selection letters and  reports
« Qualification and  accreditation report
 Report on CBT pilot programs of COTVET
* ToT evaluation report
» Monitoring records of industrial attachment
« Monitoring records of CBT pilot programmes

1) COTVET staff in place

2) Pilot programmes implemented

3) Industrial attachment policy

approved by COTVET Board

4) Facilities, equipment and other
resources in place

Activit

Inputs

For Output 1:

1.1: To form COTVET and its structures such
as ITAC, NTQC, TQAC and ITAC
sub-committee on mechanical engineering.
1.2: To develop harmonised CBT model for
Ghana

1.3: To formulate occupational standards and
qualification accreditation system on
mechanical engineering.

1.4: To develop guidelines for curriculum

development and CBT piloting implementation.

1.5: To enhance human resource development
of technical staff at TVET Implementing
Institutions for acquisition of necessary
knowledge and skills to deliver TVET under
COTVET framework.

1.6: To conduct symposium and workshops to
enhance understanding of public-private
partnership, and public relations activities
through medias or on the internet.

1.7: To undertake M&E of the above
mentioned activities.

Japanese side
@ Approx. 3.34 million U.S. Dollars a t ¥119.78 Yen = 1
U.S. Dollar
1. Dispatch of experts:

Long-term: Chief Advisor /Technical Education Management : 48 Man/Month, Project Administrator: 48

Man/Month,
Total Long-term experts: 96 Man/Month,

Short-term: Education Equipment Maintenance: 9 Man/Month, and Any other experts can be dispatched

within budget line.
2. Assignment of Technical Officers

Regulatory Control on TVET Delivery: 8 Man/Month, TVET Institutions/Curriculum Development: 48

Man/Month,
Piloting and TOT: 48 Man/Month

3. Provision of equipment within scope of Project and budget line.

4. Acceptance of trainees in Japan

Technical Education Management 2 participants/year x 2 weeks x 4 years,

Teaching method and

Curriculum Development 2-3 participants/year x 1 month x 5 years (Participants are selected by mutual

consultation with experts and counterparts)

5. Study Tour on TVET in countries where CBT is already implemented (Participants are selected by mutual

consultation with experts and Counterparts.)

1) Skills Development Fund for the
introduction of CBT is established by
COTVET.2) Necessary budget and
resource allocations by COTVET and
relevant Ministries, Departments and
Agencies (MDASs) are made to the
TVET Institutions.
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Narrative Summary

Indicators Means

Important Assumption

For Output 2:

2.1: To select pilot training Institutions for
demonstrating CBT on mechanical engineering
focusing on the selection of a specific training
course for each institution

2.2: To develop training plans on mechanical
engineering for each CBT piloting Institution.
2.3: To develop curriculum (syllabi) on
mechanical engineering for pilot TVET
Training Institutions

2.4: To develop operational guideline and
training materials for Industrial-attachment
programme on mechanical engineering

2.5: To approve CBT materials (syllabus and
curriculum) by ITAC and the industrial
authority

2.6: To develop ToT materials CBT piloting
2.7: To conduct and evaluate ToT for
instructors at each CBT piloting Institution.
2.8: To implement pilot training by using CBT
material and to evaluate the training.

2.9: To reflect results of M&E at each CBT
piloting Institution onto the process of
formulating the occupational standards and
qualification accreditation system.

2.10: To reflect lessons learned from the above
activities onto training activities by other
TVET Training Institutions.

Ghanaian side

1. Counterparts and other personnel
(1) Full-time counterparts to each expert.
(2) Full-time counterpart to each third country consultant.
(3) Other full-time personnel for the Project.

2. Facilities

(1) Office space

(an office for Chief Advisor, an office for administration with appropriate meeting space, communications
means, land, buildings, facilities, and equipment necessary for the Project

3. Local costs
(1) Salary and wages as well as allowances to counterparts and other staff.
(2) Other recurrent costs of the Project (e.g. utilities fees, etc.)

Pre-condition

« TVET Law is activated before the
inception of the Project.

« Firm commitment by the counterpart
ministries to establish TVET
Implementing Institutions is obtained.
« Secretariat of the COTVET is
established.

« Human resources assigned to the
COTVET and its structures are retained
« Industry Sector fully understands the
needs as well as concept of the
introduction of CBT method in the
TVET System in Ghana.

« Firm commitment by the Industry
sector to introduce CBT is obtained.

Note: 'TVET implementing institutions', 'TVET related organization' written above mean: COTVET Secretariat and its Standing Committees such as ITAC,

TQAC, NTQC.
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Table A3.1: C/P Personnel at COTVET Board

No Name Title Position, agency etc Assigned period

1 Nick Opoku COTVET Chair Industrialist Jan 2010 to July 2011
2 Ama M. Owusu Ohene Member Educationist / Industrialist Jan 2010 to July 2011
3 Sharon Feneku Member Industrialist Jan 2010 to July 2011
4 Dominic Pearlore Member Director, Planning, Budget and Monitoring & Evaluation, MOE Jan 2010 to July 2011
5 Alex Frimpong Member Ghana Employers Association Jan 2010 to July 2011
6 Prince Ankrah Member Trades Union Congress of Ghana (TUC) Jan 2010 to July 2011
7 Ebenezer Acquaah-Harrison ~ Member Association of Ghana Industries (AGI) Jan 2010 to July 2011
8 Kweku Ofori Bruku Member Institution of Incorporated Engineers (I1E) Jan 2010 to July 2011
9 Prosper Adable Member Expert in TVET Jan 2010 to July 2011
10  Wisdom Quarshie Lawson Member Expert in TVET Jan 2010 to July 2011
11 Philomena Mawuli Johnson ~ Member Executive Secretary of Catholic TVET Jan 2010 to July 2011
12 Rudolph S. Kuuzegh Member Ministry of Environment and Science (MoES) Jan 2010 to July 2011
13  Stephen B Amponsah Member Expert in TVET Jan 2010 to July 2011
14 Brahms' Achiayao Member Ministry of Trade and Industry (MOTI) Jan 2010 to July 2011

Table A3.2: C/P Personnel at Standing Committees (ITAC, NTVETQC, and TQAC)

ITAC Standing Committee

Name Title Position/ Agency etc Assigned period
1  Kweku Ofori Bruku ITAC Chair Institution of Incorporated Engineers (I1E) Apr 2010 to Jul 2011
2 Stephen Turkson Member JICATVETS Project Apr 2010 to Dec 2011
3 George Nii T. Provencal Member Tema Technical Institute, MOE Apr 2010 to July 2011
ITAC Chair Oct 2011 to Dec 2011
4 G AY.Kukdese Member NVTI, Ministry of Employment & Social Welfare (MOESW) Apr 2010 to July 2011
5  Robert Banffour Tandor Member Ministry of Trade and Industry (MOTI) Apr 2010 to July 2011
6  Kwaku Ofori Duro Member Ghana National Association of Private Vocational and Technical Apr 2010 to July 2011
Institutions (GNAVTI), MESW
7  Frederick K. Oboe-Sam Member GHACEM(Ghana Cement) LTD., TKDI Apr 2010 to July 2011
8  Ben Kittah Member Council of Indigenous Business Associations (CIBA) Apr 2010 to July 2011
9 lsaac K. Yanney Member Trade Union Congress of Ghana (TUC) Apr 2010 to Dec 2011
10 Illona Markham Member Illo's Fashions Apr 2010 to July 2011
11 Nana John S. Boafo Member Takoradi Technical Insitutue, MOE Apr 2010 to July 2011
12 Rev. E. O. Ankrah Member Oct 2011 to Dec 2011
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NTVETQC Standing Committee

Name Title Position/ Agency etc Assigned period
1  Joseph Asuming NTVETQC Chair Institution of Incorporated Engineers (I1E) Apr 2010 to July 2011
2 Asamoah Duodu Member Ministry of Education (MOE) Apr 2010 to July 2011
NTVETQC Chair Sep 2011 to Dec 2011
3 John Ocran Member NVTI, Ministry of Employment and Social Welfare (MESW) Apr 2010 to July 2011
4  Stephen Adjapong Member NABPTEX, MOE Apr 2010 to Dec 2011
5  Johnson Adasi Member Apr 2010 to July 2011
6  Joseph Kingsley Amuah Member Apr 2010 to July 2011
7 Kenneth Danso Member Council of Indigenous Business Associations (CIBA) Apr 2010 to July 2011
8 Patrice Ken Ammissah Member Cape Coast Polytechnic Qualifications Committee Apr 2010 to July 2011
9 Eric Odotei Member JICATVETS Project June 2010 to Dec 2011
10 S. Kwakye Member Sep 2011 to Dec 2011
11  Edward Mintah Member Sep 2011 to Dec 2011
TQAC Standing Committee
Name Title Position/ Agency etc Assigned period
1 Nick Opoku TQAC Chair Industrialist, Chair of COTVET Board Apr 2010 to July 2011
2  Sampson Damptey Member CBT Coordinator, COTVET Apr 2010 to July 2011
3 Eric Odotei Member JICATVETS Project Apr 2010 to Dec 2011
4 Stephen Adu 'II\'/ISEge(rZhair Ghana Education Service (GES), MOE ﬁg\r/Zz%lﬁ tt% JS?(/: ggﬁ
5  Samuel Debrah Member Ministry of Employment and Social Welfare (MESW) Apr 2010 to July 2011
6  Victor Ata-Amponsha Member The Ghana Employers Association (GEA) Apr 2010 to July 2011
7 Ohenewaa Aboagye Member Ghana Standards Board (GSB) Apr 2010 to July 2011
8 George Aboagye Okyere Member NVTI, MOESW Apr 2010 to Dec 2011
9 Isaac K. Y. Eze Member Technical and Vocational Education Division (TVED) of the Ghana  Apr 2010 to July 2011
Education Service (GES), MOE
10 Ing. Dr. Adam Imoro Member Ghana Institute of Engineer (GhIE) Apr 2010 to Dec 2011
11  Major Prosper K.Ahialey Member Institution of Incorporated Engineers (I1E) Apr 2010 to Dec 2011
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Table A3.3: C/P Personnel at Pilot Institutions (NVTI-PTC, ATTC, A-Poly)

NVTI-PTI

No Name Title Main responsibility Assigned period

1 Ben A. Bortey Centre Manager Administrative Supervisor of activities at NVTI-PTC Nov 2008 to Jul 2010

2 Maxwell Kofi Zanu Centre Manager Administrative supervisor of activities at NVTI-PTC Jul 2010 to Dec 2011

3 Godwin A. Y. Kudese Centre Coordinator CBT Development - English Nov 2008 to Dec 2011

4 Eric Owusu Agyeman Assistant Registrar, Testing CBT Development - Entrepreneurship Nov 2008 to Dec 2011
Department

5 Solomon Adjivon Ghana Electronics Servicing CBT Development - Electronics Nov.2008 to Dec 2011
Technician’s Association

6 Samuel Collins Keelson Training Officer CBT Training Coordination, TOT, Monitoring & Evaluation Nov.2008 to Dec 2011

7 Stanley Nyakor Training Officer CBT Training, Teaching Methods, Assessment, Industrial Nov.2008 to Jan. 2010

attachment, Electronics

8 Timothy Yarkwah Training Officer CBT Training, Teaching Methods, Assessment: Electronics 2009 to Dec 2011

9 Esther Samuel B Training Officer, Biriwa CBT Development - English Nov.2008 to Dec 2011
CIR

10  Rev. Fr. M. Ameveanku Training Officer, CYO, Sovie = CBT Development - Mathematics Nov.2008 to Dec 2011

11 John Tettey Training Officer, CBT Development - Electronics Nov.2008 to Dec 2011
St.Theresah’s Centre, Abor

12  Edwin Nkrumah Training Officer, H/D CBT Training, Teaching Methods, Assessment— ICT Nov.2008 to Dec 2011

13  Laud E. Mensah Training Officer CBT Development - Mathematics Nov.2008 to Dec 2011

14 Larry Opoku Training Officer, CBT Development - ICT Nov.2008 to Dec 2011
NVTI-Dansoman

15 PJAdipah Training Officer CBT Training Methods, Assessment, English, Teaching 2009 to Dec 2011

16  lbrahim Abaari Training Officer CBT Training, Assessment — Entrepreneurship Nov.2008 to Dec 2011

17  Selina Acquah Training Officer, H/D CBT Development - Entrepreneurship Nov.2008 to Dec 2011

18  Emmanuel K Ashie Training Officer CBT Development - Electronics Nov.2008 to Dec 2011

19  Grace Anorment Training Officer CBT Development — Teaching Methods, Assessment,- 2009 to Dec 2011

Entrepreneurship
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ATTC
No Name Title Main responsibility Assigned period
1 Ameyaw Baafi Principal Administrative Supervisor of activities at ATTC Nov 2008 to Dec 2011

2 Kwasi Boafo

International Relation Officer

CBT development coordination

Nov 2008 to Dec 2011

3 Robert Danful Instructor/Welding CBT Training, Industrial Attachment, Teaching Methods Nov 2008 to Jan 2010
-Welding

4 Samuel Christian Ossei Head of Welding Department CBT Training, TOT, Industrial Attachment, Monitoring & Nov 2008 to June 2011
Evaluation --Welding

5 J. M. Hoffman Head of ICT CBT Development — ICT Nov 2008 to Jan 2010

6 Vincent Hettey Instructor of ICT CBT Training — ICT, Teaching Methods, Assessment 1V Nov 2008 to Dec 2011

7 Lydia Boadaa Instructor of English, Head of CBT Training — English, Teaching Methods, Assessment 1V Nov 2008 to Apr 2011

English Department

8 Veronica Manu

Instructor of Science

CBT Training — Science, Teaching Methods, Assessment IV

Nov 2008 to Jan 2010

9 Nyarko Asare

Instructor of Mathematics

CBT Training — Mathematics, Teaching Methods, Assessment IV

Nov 2008 to Dec 2011

10 Baaba Cobinna

Instructor of Entrepreneurships

CBT Training — Entrepreneurship, Teaching Methods, Assessment

v

Nov 2008 to Dec 2011

11 Augustina Amo — Asare

Instructor of Welding

CBT Training, Teaching Methods, Assessment 1V -Welding

Nov 2008 to Dec 2011

12 Michael Ocran

Instructor of Welding

CBT Training, Teaching Methods, Assessment — Welding

Nov 2008 to April 2011

13 John Amedoh

Instructor of English

CBT Training, Teaching Methods, Assessment 1V -English

Nov 2008 to May 2011

14. Seth Appiah

Instructor of Science

CBT Training, Teaching Methods, Assessment IV -Science

Nov 2008 to Apr 2010

15 N.D.Alagbo

Instructor of Mathematics

CBT Training, Teaching Methods, Assessment 1V -Mathematics

Nov 2008 to Dec 2011

16  Rosemary Acquaye Siaw

Instructor of English

CBT Training, Teaching Methods, Assessment IV -Mathematics

Feb 2010 to Dec 2011

17  Awudu Dramani

Instructor of Maths

CBT Training, Teaching Methods, Assessment - Mathematics

Feb 2010 to Dec 2011

18  Ogoe M. Emmanuel

Instructor of ICT, Head of ICT
Department

CBT Training, Teaching Methods, Assessment - ICT

Feb 2010 to Dec 2011

19  Obed Asare

Instructor of ICT

CBT Training, Teaching Methods, Assessment - ICT

Feb 2010 to Dec 2011

20  Gbeku Seth

Instructor of English

CBT Training, Teaching Methods, Assessment - English

Feb 2010 to Dec 2011

21 Hilda Narh

Instructor of English

CBT Training, Teaching Methods, Assessment - English

Feb 2010 to Dec 2011

22  Alex Osei

Instructor of Welding

CBT Training, Teaching Methods, Assessment 1\VV-Welding

Feb 2010 to Dec 2011

23 Paul Aggrey-Fynn

Instructor of English

CBT Training, Teaching Methods, Assessment - English

May 2011 to Dec 2011

24  Attipoe Norgpe

Instructor of English

CBT Training, Teaching Methods, Assessment - English

Jun 2011 to Dec 2011

25  Andrew Cudjoe

Instructor of Entrepreneurship

CBT Training, Teaching Methods, Assessment - English

May 2011 to Dec 2011

26  Eunice Oduraa Ansu

Instructor of Welding

CBT Training, Teaching Methods, Assessment - Welding

Sep 2011 to Dec 2011
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A-Poly
No Name Title Main responsibility Assigned period
1 Addo-Yobo Rector Administrative Supervisor of activities at A-Poly Nov 2008 to Dec 2011
2 Olfemi O. Fatonade Dean, School of Engineering Academic Supervisor of activities at A-Poly Nov 2008 to Dec 2011
3 Stephen Agyemang Lecturer, Mechanical Engineering CBT Training, Teaching Methods, Assessment in Plant Nov 2008 to Dec 2011
Dept. Engineering
4 Emmanuel Oman Team Manager, CBT Training, Teaching Methods, Assessment, M&E in Nov 2008 to Dec 2011

Head, Mechanical Engineering Dept

Plant Engineering

5 Michael Adjah Team Leader CBT Training, TOT, Industrial attachment, CBT Nov 2008 to Dec 2011
Lecturer, Mechanical Engineering Coordination — Plant Engineering
Dept.
6 Wilson Amenyah Mechanical Engineering Dept. CBT Training, Teaching Methods, Assessment in Plant Nov 2008 to Dec 2011
Engineering
7 Adelaide Owusu-Mensah  Lecturer, English, Liberal arts and CBT Training, Teaching Methods, Assessment in Nov 2008 to Dec 2011
Entrepreneurship studies Department  Entrepreneurship
8 Aaron Debrah Administration Administrative affairs Nov 2008 to Dec 2011
9 Francis Yeboah Lecturer, Electrical Engineering CBT Training, ICT, Teaching Methods, Assessment Nov 2008 to Dec 2011
Dept.
10  Deku Anthony Lecturer, Plant Engineering CBT Training, Teaching Methods, Assessment in Plant Nov 2008 to Dec 2011
Engineering
11 Peter Nyanor Lecturer, Plant Engineering CBT Training, Teaching Methods, Assessment in Plant Nov 2008 to Dec 2011
Engineering
12 Richard Okwabi CBT course developer for Plant CBT Training, Teaching Methods, Assessment in Plant Nov 2008 to Jan 2010
Engineering Engineering
13 William Anthony Lecturer, Plant Engineering CBT Development in Plant Engineering Nov 2008 to Dec 2011
14 Caroline Annag Lecturer, Communication skills CBT Development- Communication Skills, Teaching Nov 2008 to Dec 2011
Methods, Assessment
15 Kwame Ampadu Lecturer, ICT Teaching Methods, Assessment Nov 2008 to Dec 2011
16  Daniel Govi Lecturer, Manufacturing Technology ~ Teaching Methods, Assessment Oct 2010 to Dec 2011
17  Patricia Boateng Lecturer, Thermo dynamic Teaching Methods, Assessment Oct 2010 to Dec 2011
18  Ebenezer Quayson Lecturer, Management & Teaching Methods, Assessment Oct 2010 to Dec 2011
Organization
19  Adasi Grace Lecturer, African Studies Teaching Methods, Assessment Oct 2010 to Dec 2011
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TVET Forum — Launching of Skills Development Fund
Date & Time | 28" September 2010, 9:00-16:30 | Venue | ALISAHOTEL, ACCRA

Participants included Honorable Sir P. V. Obeng, Chairman of the National Planning
Commission, Hon. Deputy Minister of Education, Hon. Dr. J. K. Annan, Honorable
Minister of Environment, Science and Technology, Hon. Sherry Hanni Ayitey, the
Honorable Minister of Employment and Social Welfare, Mr. E. T. Mensah, the
Attendance | Ambassador of Denmark to Ghana, His Excellency Stig Barlyng, the World Bank
Country Director, Mr. Ishag Diwan, the Resident Representative of JICA Ghana
Office, Mr. Kunihiro Yamauchi , the Board and Standing Committee members of
COTVET, representatives of TVET training institutions, representatives from the
industry and trade associations and other stakeholders.

OPENING PRAYER & INTRODUCTION OF DIGNITARIES

The opening prayer was said by Mr. Joshua Mallet. Mr. Stephen Turkson, JICA TVETS Project was the
Master of Ceremony for the day. He introduced the dignitaries on the high table after which he called
the COTVET Board Chairperson to give the welcome address.

OPENING/WELCOME ADDRESS

The event commenced at 9:34 a.m. The Chairman of the Board of the Council for Technical and
Vocational Education and Training (COTVET), Mr. Nick Opoku, welcomed all present. He said that the
First TVET Forum took ownership of the TVET policy framework which led to the birth of COTVET.
He declared that the 2010 TVET Forum aimed at institutionalizing a fund to address skills development
in the area of TVET. Mr. Opoku outlined the roles and functions of COTVET. Mr. Nick Opoku paid a
glowing tribute to the development partners for their support to the Fund and urged other development
partners and the industry to contribute generously to the SDF. He expressed that the government of
Ghana would increase the amount it has pledged towards the SDF. He thanked JICA for supporting
COTVET in the implementing of the CBT and all development partners for their immerse contribution.
He wished participants fruitful deliberations.

ADDRESS BY THE HONOURABLE DEPUTY MINISTER OF EDUCATION

The Honorable Deputy Minister of Education, Hon. Dr. J. K. Annan, stated that the 2010 TVET Forum
and launch of the Skills Development Fund was a significant landmark in the educational and training
landscape. He said the event also signified the continued support and prioritization by the Government of
Ghana in ensuring that Ghana develops a skilled labour force to support productivity and development.
He declared that skill shortage underpins many of the challenges government faces with regard to service
delivery, the expansion of decent work and social justice. He held that this shortage is exacerbated by the
fact that access to our formal education and training institutions is constrained and needs to be expanded.
He called for increased enrollments at Technical Institutes if Ghana is to meet the need for mid-level
skills and the demand of youth for increased training opportunities. He was quick to add that quality
should not be compromised in the quest for expanding enrolments. Dr. Annan assured that the
Government of Ghana, through the Council for Technical and Vocational Education and Training
(COTVET), would continue to coordinate, develop and manage an education and training system that
would be able to deliver an educated and informed population with the knowledge and skills necessary to
operate a sophisticated, modern economy. He posited that the experiences with Competency Based
Training as supported by JICA, and the innovative vehicle of the Skills Development Fund, would go
towards bringing together the 'supply-side' oriented post-school learning system that existed and the
‘demand-side’ that was previously located in the various MDAs. He said the aim of the Government is to
tackle the skills challenge in and through the entire post basic education and training environment from
second chance learning and adult education to high level skills, research and innovation - using all the
institutions in the country. He added that the Government, through COTVET, was leading a
multi-stakeholder discussion aimed at improving the interface and articulation of programmes at
universities, universities of technology, colleges and Tls through the establishment of a national
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qualifications framework. Dr. Annan stressed that one of the most important issues the SDF would also
undertake is the improvement of Ghana's technological and innovation capability and its direct match to
skills development. He made a passionate appeal to employers to support the Government realize the
education and training goals and to advance a skills revolution in the country. The Honorable Deputy
Minister expressed gratitude to JICA, DANIDA and the World Bank for their contribution and
commitment to the SDF initiative.

ADDRESS BY THE HONOURABLE MINISTER OF EMPLOYMENT AND SOCIAL
WELFARE

The Honorable Minister of Employment and Social Welfare, Hon. E. T. Mensah, commended COTVET
and the Development Partners who have contributed to the establishment of the SDF. He appealed to the
managers of the SDF to use the Fund for its purpose and not to waste the money on Consultants, sitting
allowances, and administrative expenses. He intimated that as economic, social and technological
change gathers pace, people everywhere need to develop their knowledge and skills on a continuous
basis, so that they could live and work meaningfully in the knowledge society. According to him,
education and training could also help individuals escape poverty by providing them with the skills and
knowledge to raise their output and generate income. He added that investing in education and training is
an investment for the future, for knowledge and skills are the engine of economic growth and social
development. The Honorable Minister attributed the difficulty in coordinating and regulating skills
training in the country to the multiplicity of supervisory Ministries. He welcomed the establishment of
COTVET to address this problem. He appealed to COTVET to focus on its core function of coordinating
and regulating the skills development and training programmes. He pointed out that any attempt by
COTVET to be an implementer would be contrary to the Act that established it and might also attract
non-cooperation from other agencies that have a stake in skills development. Hon. E. T. Mensah
expressed concern about the absence of representation from the Ministry of Employment and Social
Welfare on the SDF, and requested the Board of COTVET to reconsider that. He also urged the
membership of the Governing Board of the Fund to reflect knowledge in management of TVET sector
and not a collection of administrators and financial managers who might have to attend a series of
workshops and seminars to appreciate TVET. He intimated that his Ministry would closely monitor the
disbursement of the Fund to ensure that it reflects the national aspirations.

ADDRESS BY THE HONOURABLE MINISTER OF ENVIRONMENT, SCIENCE AND
TECHNOLOGY

The Honorable Minister of Environment, Science and Technology, Hon. Sherry Hani Ayittey, stated that
the launch of the Skills Development Fund marked a giant step not only for the development of skills but
also for science, technology and innovation development. She stressed the importance of investing
resources in creating conditions for a strong knowledge society. This, she said, could only be achieved
by financing skills and technology development. Honorable Sherry Ayitey deemed it appropriate that
innovation and knowledge development are put together under the Skills Development Fund since they
are key drivers for smart growth. She described the Fund as the first Ghana initiative to fully integrate the
entire knowledge triangle of skills, research and technology development. She stated that the economy's
continued reliance on traditional agriculture and mineral commodities with low value added leaves the
country vulnerable to the global commodity price fluctuation. She said the Technology component of the
SDF is one of the novelties and one of the strengths of the fund. She admonished that if innovation is to
be boosted, there is the need to put a particular emphasis on "entrepreneurship research" leading to
transferable technologies to support the private sector. She commended the role of Development
Partners in the establishment of the Fund and expressed gratitude to the World Bank in particular for its
commitment in leading and supporting the initiative of combining skills and technology under one fund.
The Honorable Minister expressed the hope that the Fund would yield the desired outcomes. She advised
that it should be simple for people to access the fund. She pledged the readiness of her Ministry to assist
in establishing an appropriate outfit to manage the fund. She called for the use of indigenous expertise
instead of the use of foreign consultants. She advised that the Fund should be managed well so that it
would be sustainable. She called on the private sector to support the Fund and suggested that one per cent
(1%) of Gross Domestic Product (GDP) should be used for development of skills in technology.

STATEMENT BY RESIDENT REPRESENTATIVE OF JICA
The Resident Representative of JICA, Ghana Office, Mr. Kunihiro Yamauchi, affirmed the essence of a
demand driven approach in technical and vocational education and training for accelerating human
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resource development for the industrial sector. He commended the Government of Ghana's commitment
to introducing a demand driven and well funded TVET programme, which is essential for the growth of
the Ghanaian economy. He applauded the ongoing collaboration among the Ministry of Education, the
Ministry of Employment and Social Welfare, Ministry of Environment, Science and Technology, and
the Ministry of Trade and Industry, in working together to support an industry relevant TVET. Mr.
Yamauchi recalled the longstanding relationship between JICA and the Government of Ghana in almost
all sectors of the economy. He said JICA's support to the TVET sub sector started with the development
of the master plan in 2000 which proposed a reform in order to strengthen the TVET sector in Ghana. He
added that JICA has also been supporting Small and Medium Scale Enterprises through the Ministry of
Trade and Industry as a way of creating linkage between TVET and industry. He pledged JICA's
continued support to the TVET sub sector and their commitment to working with the Government of
Ghana. He also expressed the readiness of JICA to continue to collaborate with related Development
Partners to create synergy within existing projects and interventions such as the Skills Development
Fund, for the betterment of the TVET subsector. He called for effective collaboration among the
industries, Ministries, and TVET institutions for the success of the ongoing TVET reform.

STATEMENT BY HIS EXCELLENCY THE AMBASSADOR OF DENMARK

The Danish Ambassador to Ghana, His Excellency Stig Barlyng, observed that the challenge of youth
employment occupies an important place in the development agenda of Ghana. He noted that the ever
growing and younger workforce constitutes a significant opportunity for contributing to growth and
development of the country, and this huge potential could only be harnessed when sustainable jobs are
created. He stated that when the political will to create jobs is present and appropriate skills training
systems introduced, the energy and talent of young men and women would be a force for positive
change. He welcomed the establishment of the Skills Development Fund which would provide a
matching grant facility for training institutions and industry to access and provide relevant and targeted
skills training to new entrants into the job market as well as retraining of existing employees. He
renewed DANIDA's pledge to contribute an amount of Dkk 65 million (USD 13 million) over the period
of 2010 - 2014 to the Skills Development Fund, out of which Dkk 10 million (USD 2 million) would be
committed to research, policy coordination, and reform issues arising out of the operation of the fund.
His Excellency Stig Barlyng expressed his conviction that the demand driven challenge fund approach to
be adopted would ensure that a lot of potential beneficiaries have equal and transparent opportunities for
consideration in a competitive manner. He said it would also afford the market forces of demand for and
supply of labour to determine which sectors and activities receive funding. He commended the Ministry
of Health, COTVET and the Skills Management Division for their untiring effort to ensure the
establishment of this fund and reminded them of the enormity of the task ahead in managing a challenge
fund of this nature. His Excellency Stig Barlyng called on the managers of the Fund to apply the
principles of hard work, transparency, and fairness in the discharge of this task which could be seen as
their contribution towards the creation and sustenance of jobs for the young men and women in Ghana.

STATEMENT BY THE REPRESENTATIVE OF THE COUNTRY DIRECTOR OF WORLD
BANK

The Country Director of the World Bank Ghana Office, Mr. Ishag Diwan, stated that the key to
economic growth is the training of skillful employees for productivity. He urged small and medium size
enterprises contribute immensely to national development. He welcomed the establishment of the Skills
Development Fund, and emphasized the importance of equipping the workforce with the relevant skills
for national development. Mr. Diwan said that an Aide Memoire would be signed with COTVET for the
release of an initial amount o f two million Ghana Cedis (Gh?2,000,000) for the SDF. He commended all
the partners of the Fund and expressed satisfaction with the monitoring and evaluation arrangements that
have been put in place to manage the fund. He applauded government representatives for making it to the
function and expressed the World Bank's entire commitment in supporting COTVET in all endeavors.

KEY-NOTE ADDRESS BY HON. SIR P. V. OBENG, GUEST OF HONOUR

The Guest of Honour and Chairman of the National Development Planning Commission, Hon. Sir P. V.
Obeng, commended those who contributed to the success of the SDF. He said there is the need for an
annual forum to assess the progress of the Fund. He declared that Ghana is bedeviled with under
employment and unemployment. He emphasized the need for all levels of technical expertise for the
development of Ghana. He bemoaned the lack of regard for technical and vocational education and
called on all to give relevance and dignity to technical and vocational education and training. He stressed
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the need to remarket TVET to make it attractive, for quality TVET will take the country to where it wants
to be. Hon. Sir P. V. Obeng also called for the addition of value content to skills which are no longer in
demand to update them and make them relevant. He urged COTVET to reach out to the illiterate trade
men in the informal sector and train them to acquire relevant skills in the various trades. He said the
facilities of schools in the communities could be used to advance this cause. He urged COTVET to use
ingenuity to ensure that the Fund is grown and managed sustainably. He called for the support of the
Private Sector to the Fund to enable Ghana achieves its dream of becoming a middle income country.

PRESENTATION ON THE FOCUS OF TVET REFORM AND COTVET ACTIONS
TOWARDS IT

The Executive Director of COTVET, Mr. Dan Baffour-Awuah, gave a presentation on the focus of
TVET Reform and COTVET Actions Towards it. He presented the current state of Technical and
Vocational Education Training reforms in Ghana as follows: supply driven; traditional TVET; weak
linkage with industries; uncoordinated TVET system; neglected informal apprenticeship; large number
of unrecognized, uncertified and invalidated skills in the informal sector; underfunded TVET sector
and very poor perception about TVET. He said the aim of the TVET reform is to achieve the following:
Technical and Vocational Skills Development; Competency Based Training; demand driven TVET,;
industry led TVET; strong linkages with enterprises and industries; coordinated TVET sector;
sustainable funding for TVET;, recognition, validation and certification of skills n the informal sector;
and linking skills development with non-formal education. The attainment of these aspirations will
contribute to national economic and social agenda through the development of globally competitive
skills, and increasing employability opportunities for job creation and poverty reduction. It is on this
account that the COTVET Act (CT 718) was passed to coordinate and oversee all aspects of technical
and vocational education and training in the country. The over-arching functions of COTVET are to
formulate national policies for skills development across the broad spectrum of pre-tertiary and tertiary
education, formal, informal and non-formal; and to coordinate, harmonize and supervise the activities of
private and public providers of technical and vocational education and training, including the informal
sector. Besides the Governing Board, the Council has three Standing Committees: the National TVET
Qualifications Committee to develop, implement and supervise the operations of TVET operations; the
Industrial Training Advisory Committee to determine training standards and competences; the Training
Quality Assurance Committee to provide accreditation services and monitor as well as evaluate the
performance of TVET delivery agencies; and the National Apprenticeship Committee to develop
policies for the implementation of apprenticeship (formal and informal) in the country. For a sustainable
funding mechanism for TVET the Executive Director proposed the following: establishment of the
Skills Development Fund; strategy for contribution from industry; percentage of GET Fund towards the
SDF; and increase government allocation towards TVET in all the Ministries, Departments and
Agencies. The implementation of TVET reforms in Ghana has been fraught with numerous challenges.
Some of these challenges include: harmonization of previous laws and Acts and Acts in relation to
TVET delivery in the country; synergy with other government policies for job creation; and
infrastructural improvement in formal TVET institute; improving the quality of apprenticeship in the
informal sector; and keeping pace with technological advancements and using technology appropriate in
technical education and training

PRESENTATION ON GHANA EDUCATION REFORMS AND JICA TVETS PROJECT

Mr. Tamon Nagai gave a presentation on the JICA TVETS Project. The Project which started in 2007
would be ending in 2011. The major activities of the Project are: support and strengthen COTVET and
secondly implementation of Pilot Project. The Competency Based Training (CBT) method is being used
from beginning to end together with school programmes and workplace experiences. The three pilot
institutions are: Accra Technical Training Centre (ATTC) for Welding Certificate 2; National
Vocational Training Institute for Electronics Certificate 1; and Accra Polytechnic for Plant Engineering
(Mechanical Engineering) HND. The project also provides support for strengthening COTVET through
human resource development, capacity building and public relations. It also provides support for the
Standing Committees.

PRESENTATION ON SKILLS DEVELOPMENT FUND

The Skills Development Fund Manager, Mr. Kofi Ntow, gave a presentation on the operation of the
SDF. The mission of the SDF is to incentivize employers, business owners, and training and technology
providers to increase productivity and become internationally competitive through technology and
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best-practice workforce skills development programes. The focus of the Fund is for skills development
and technology development. The grants are for training assistance, technology development and
capacity support. The grant process include: call for applications and proposals; administrative review
and receipt of applications and proposals; evaluation and due diligence; Fund Manager's
recommendation to SDF Committee; SDF Committee's decision; notification to applicant and
programme participants; execution of grant agreements; service delivery; and monitoring and
evaluation. To qualify for support, a training programme must have the following: specific performance
objectives; schedule of training activities; specified duration of training; guided instructions; and test(s)
to assess attainment of training objectives. The Fund will support the following type of training needs
and activities: upgrading the skills of employees for productivity improvement and to enable employees
adopt emerging new technologies; supporting industrial attachment for students in training; retraining of
workers displaced by economic and organizational restructuring; and enabling current employees to
acquire higher technical and vocational skills qualifications and incomes. The amount awarded
(Training Assistance) will depend on the: type of training (certifiable, non-certifiable); nature of training
(in-house, external or overseas); profile of the employee (age, apprentice, etc.); and profile of the
applicant company (size, formal/informal, etc.)

SUGGESTIONS, QUESTIONS AND ANSWERS

The following were some of the issues raised by participants:

1. A concern was raised on addressing the negative perception of TVET in Ghana and the low
remuneration of graduates from TVET institutions as compared to their counterparts from the
university.

Ans. One way that the negative perception of TVET in Ghana could be addressed is for graduates of

TVET to distinguish themselves at the work place in the way they perform. COTVET also intends to

undertake some sensitization campaigns to improve upon the negative perception of TVET in Ghana.

2. The need for government policies to make TVET rewarding, free for students as an incentive and
provision of scholarships to needy students in TVET institutions; Ans. Issues such as national
policies to make TVET rewarding and free education or scholarships for TVET students can only
be taken at the national level.

3. The need for TVET to be a post-secondary education to enhance its image;

Ans. Regarding the call for post-secondary TVET education, the existing government policy requires

that TVET should start after Junior High School.

4.  The difference between proficiency Certificate 1 and Certificate 2;

Ans. The difference in the proficiency Certificate 1 and Certificate 2 in the Pilot Project is indicated in

their level descriptors and entry levels.

5. How JICA TVETS Project would be sustained after 2011;

Ans. Regarding the sustainability of the JICA TVETS Project, the CBT would be rolled over to more

institutions. Besides, CBT is a long term worthwhile investment for everybody to make.

6. How the various pilot projects carried out in various TVET institutions by different donors will be
harmonized;

Ans. On the issue of harmonizing the various pilot projects which have been carried out in TVET

institutions, a committee has been put in place to do the harmonization. The heads of the institutions

where such pilot projects were carried out provided input to the committee for the harmonization.

7. Whether it is only a CBT trainer who could access the Skills Development Fund;

Ans. Non-CBT Institutions could also access the SDF.

8.  Whether a registered institution has to get accreditation from COTVET before it could access the
SDF;

Ans. It is not an obligation that a training institution should be accredited by COTVET before it could

access the SDF. COTVET might only need to validate the accreditation of the training provider.

9. Who signs the SDF agreement: Between the applicant and COTVET?

Ans. The person who signs the agreement must be the head of the Institution or a person who generally

signs legal document on behalf of the institution.

10. A suggestion was made on the need to equate professional qualifications to academic qualifications
and map out the course for professional progressing.

11. The need for quality in TVET.

Ans. The Training Quality Assurance Committee, one the Standing Committees of COTVET, ensures

that TVET meets the required quality.
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PRESENTATION FROM INDUSTRY PARTNER

Mr. Lene Darabor of Anglo Gold Ashanti lauded the CBT programme with its penchant on the
acquisition of practical skills. He expressed admiration for the design of the MOU they signed with
COTVET to take on some CBT trainees which contains specific areas that the trainees are expected to be
trained in. He said that this is an improvement upon the traditional system which does not specify the
areas that the trainees are to be trained in. Mr. Darabor commended the zeal, commitment, and the sheer
sense of purpose the trainees applied to their training. He said the workplace training will endow the
students with skills that can be applied anywhere in the world since they have been exposed to the state
of the art technology and modern equipment. Besides, the company has reoriented the students to adopt
positive attitude towards work and to schedule activities based on time. Mr. Darabor said that the
trainees have been encouraged to work to the company standards. He noted that traditional training
institutions need to update their curricula and teaching materials since most of the equipment contained
in the textbooks is now obsolete and no longer in use.

Mr. Lerene Darabor advised that before students are sent on the workplace training, they should be told
to do things in a professional manner and have a good attitude towards word. He recommended that in
view of the benefits of the CBT programme, it should be scaled up to other parts of the country. He also
called on Ghanaians to change their negative mentality towards TVET. He assured that the industry is
ready to offer workplace training to the CBT students and concluded that "In the modern corporate
world, attention is placed on the ability to produce results and not the certificate you hold". Trainees are
offered allowances.

PRESENTATION FROM GHANA NATIONAL TAILORS AND DRESS MAKERS
ASSOCIATION

Rev. Akwanda of the Ghana National Tailors and Dress Makers Association commended the
establishment of the SDF. He highlighted the role of the trades associations in skills development in the
informal sector and expressed the hope that the SDF would provide resources for the training of the
students who could not make it to the institutions of higher learning. He assured COTVET of the
readiness of trades associations to work together with them for the development of skills.

PRESENTATION FROM GHANA NATIONAL ASSOCIATION OF GARAGES

Alhaji Stephen Dakpo of the Ghana National Association of Garages informed participants of the role
the association played in enactment of the COTVET Act. He said his association is one of those whose
members have benefited from the training of Master Craft persons. He congratulated the government of
Ghana, Development Partners and COTVET on the establishment of the SDF. He observed that the
informal sector is said to be the engine of growth but the oil to run the engine is not there. He called on
COTVET to really let the SDF be used to support skills development.

PRESENTATION FROM ACCRA POLYTECHNIC

Mr. Emmanuel Oman of the Accra Polytechnic briefed members on the progress of the CBT
programme at Plants Engineering Department. He said the Department is offering a 3-year programme
in Plant Maintenance and Plant Services. He expressed gratitude to JICA for their support and also
commended his fellow staff for the commitment and hard work. He intimated that the CBT is a very
expensive programme. He highlighted on some challenges as infrastructure, workshop space and
resources. He said the department is ready to offer training for the oil and gas industry and that they
need resources to do that.

PRESENTATION FROM ACCRA TECHNICAL TRAINING CENTRE

Mr. Robert Danful of the Welding Department of Accra Technical Training Centre said they offering
CBT training to students in welding for certificate 1. He stated the Department is well equipped with
modern facilities and that the students have a positive attitude towards the training. He said there is
pressure from other students to join the CBT training and there is the need to expand CBT programme.
Mr. Danful said their next plan is to develop certificate | and Il and a diploma in order to have good
welders in the system.

PRESENTATION FROM NATIONAL VOCATIONAL TRAINING INSTITUTE
Mr. Samuel. C. Keelson of the National Vocational Training Institute stated that the Electronics
Department of the Institute is offering CBT training for electronics certificate 1. He said the students
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are motivated to learn because of their eagerness to produce evidence of competency and the
availability of unit specifications and learning materials. He said the electronic workshop is well
equipped. He commended CBT for being learner centered, providing effective feedback and workplace
experience training. He said the challenges confronting them included inadequate staff and
infrastructure, few facilities, lack of stationery and training materials.

INTRODUCTION OF COTVET NEW WEBSITE

Ms. Gertrude Ado introduced COTVET new website to participants. The web address is
www.cotvet.org. She requested that members should send their comments or recommendations on the
website to the e-mail address pandoh@cotvet.org.

CLOSING REMARKS & CLOSING PRAYER

The meeting came to a close at 4:30 pm. COTVET Board Chairman; Mr. Nick Opoku thanked
everyone for attending the meeting and for their various contributions. The closing prayer was offered
by Rev. Ankrah.
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BHEH 42 CBTHITIRBRAFEI VI LUR

Conference for Reviewing CBT Piloting and Way Forward
Date & Time | 22" February 2011, 9:00am — 16:00am ‘ Venue ALISAHOTEL, ACCRA

Participants included, Dr. George Afeti, Guest Speaker, the Resident Representative of
JICA Ghana Office, Mr. Kunihiro Yamauchi, the Board and Standing Committee
members of COTVET, representatives of TVET Training Institutions, Development
Attendance | Partners, representatives from the industry and Trade Associations, parents and
guardians of students, grandaunts of pilot institutions (Accra Technical Training
Centre and National Vocational Training Institute) and other stakeholders. The total
number of participants was 132.

OPENING PRAYER & INTRODUCTION OF DIGNITARIES

The opening prayer was said by Mr. Samson Damptey. Mr. Eric Odotei, of JICA TVETS Project, was
the Master of Ceremony for the day. He introduced the dignitaries on the high table. Rev. Prof. Nyarko,
Takoradi Polytechnic Rector was the Chairperson for the occasion.

OPENING/WELCOME ADDRESS

Rev. Prof. Nyarko, on behalf of the COTVET Board Chairman, welcomed participants to the occasion.
He expressed gratitude for the honour done him by making him the Chairman. He solicited the
co-operation of all for the success of the occasion.

KEY-NOTE ADDRESS BY THE HONOURABLE DEPUTY MINISTER OF EDUCATION

In her key-note address, the Honorable Minister of Education, Mrs. Betty Mould Iddrissu, in a speech
read by Dr. Dominic Pealore, Director of STRIMPS, commended the Japanese government for
supporting the development and improvement in the education sector notably in the TVET subsector and
Teacher training. She declared that the introduction of Competency Based Training in the Technical and
Vocational Education and Training would go a long way to contribute to the government policy of
employment creation and a better Ghana agenda.

Hon. Mrs. Mould Iddrissu disclosed that the Government was embarking on an apprenticeship
programme for one year which would train 5000 apprentices.  The apprentices would be provided with
toolkits under the programme. She expressed delight in the successful graduation of the first batch of
the CBT students in electronics and weldining. The Minister congratulated all who participated in the
implementation of the CBT programme. She encouraged more companies to participate in providing
workplace training to student as part of the CBT programme. She thanked JICA and the government of
Japan for their invaluable contribution towards the successful implementation of the programme. She
urged all Development Partners to support the TVET sub-sector.

STATEMENT BY RESIDENT REPRESENTATIVE OF JICA

The Resident Representative of JICA, Ghana Office, Mr. Kunihiro Yamauchi, in his address said the
TVETS Project was formally scheduled to end in March 2011, however, after the terminal evaluation of
the Project was conducted it was established that there have been substantial achievements made in the
activities of the piloting within the past one year. This was due to the collaboration between the
Ghanaian counterparts and Japanese experts.

He was enthused by the fact that the Pilot Institutions (ATTC, NVTI and Accra Polytechnic) would like
to extend the programme to other certificate levels which they are not currently piloting. JICA has
therefore decided to extend the Project period up to December 2011 to support these institutions to
complete the training management system so as to utilize the CBT method.

Mr. Yamauchi was optimistic that the CBT method as a mode of delivery in TVET will provide students
with skills and working attitude to pursue productivity and competitiveness. He expressed JICA
continuous support, and urged all to continue to sustain these efforts in order to make the TVET reform
successful in the long run.
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PRESENTATION ON CBT MODEL IN GHANA

Mr. Stephen Turkson, of JICA TVETS Project, gave a presentation on CBT model in Ghana. He gave a
brief background of COTVET. COTVET has been mandated to coordinate TVET in Ghana. To prevent
confusion among some of the institutions implementing CBT as a result of the various CBT models in
the country piloted by different Development Partners, all the models were harmonized by the
Harmonization Committee into Ghana model to suit Ghana. Competency Based Training is demand
driven and industry based. The harmonization Committee proposed nine qualification levels from
proficiency one to Doctor of Technology.

He elaborated on the CBT course structure of the programme at the various levels. He touched on the
implementation of the Ghana model CBT programme and the advantages of the CBT over the traditional
method of delivery.

He called on the government to be proactive in changing some policies to suit the reform. He stressed the
need for industry to support the CBT programme as they are the end beneficiaries of the CBT product.

He appealed to COTVET Board and Standing Committees to visit the piloting centres in order to know
the challenges and make influential policy to suit the reform.

PRESENTATIONS FROM CBT PILOT TRAINING INSTITUTIONS

National Vocational Technical Institute (NVTI)

Mr. Maxwell Kofi Zanu, the Manager, NVTI- Pilot Training Institute gave a presentation on the lessons
learnt from the implementation of the CBT. He applauded JICA TVETS Project for the implementation
of the CBT programme and was happy that the Institution was part of this programme. The institution
had benefited extensively from the Project.

The Electronics Department has been equipped with modern electronics machines and gadgets,
renovation of the workshop and classroom, capacity building of Instructors and also the training to the
students has given them a competitive urge over their contemporaries. Notwithstanding the advantages
of the CBT it also has some challenges, these include a lot of paper work, dedication, teamwork and
selflessness and inadequate motivation for instructors.

He thanked JICA TVETS Project, COTVET and all other stakeholders for their entire selfless dedication
and tremendous support towards this programmed to make it a success. He was particularly happy that
the first batch of CBT students from the Electronics Department were graduating.

Accra Technical Training Centre (ATTC)

The presentation was made by Mr. Kwesi Boafo, the Vice Principal of ATTC. ATTC has been piloting
the CBT programme in welding since August 2008. In his presentation he made mention of series of
training workshops that were conducted for instructors by JICA TVETS Project CBT experts for
developing the curriculum and for facilitation of the programme.

He talked about the lesson learnt and challenges encountered during the piloting; the lessons learnt
include: the CBT students obtained enormous skills during training due to the provision of new
equipment and consumables supplied, with the advancement in education technology, instructors are
getting abreast with current trend of education. The challenges include: low enrollment of certificate 11
level because of lack of publicity of the CBT programme to the public; the CBT programme requires
more commitment, discipline and high level of concentration by all stakeholders; non-availability of
funds for sustainability of programme after the Project ends; lack of motivation for instructors involved
in the development of the programme.

Mr. Boafo thanked the Japanese Government, JICA TVETS Project for their immense support to the
Center for piloting Competency Based training at the Centre and reforming Technical and Vocational
education and Training to prepare workforce for the competitive global economy.
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PRESENTATION BY INDUSTRIES

Mr. Emmanuel Acquah made a presentation on behalf of Cocoa Processing Company. In his speech, he
was impressed with the performance of the CBT students during the workplace experience learning at
their company and was pleased to witness the graduation of the first batch CBT students from ATTC and
NVTI.

Cocoa Processing Company provided the trainees with sufficient practical training in their vocation and
they also played the role of facilitators for the students. He explained the difference between the CBT
group and the other students that came for industrial attachment. The CBT students were conversant with
the tools and equipments at the company and exhibited skills during training. They were part of an
installation team and they performed extremely well.

Mr. Acquah congratulated the grandaunts and wished them well in all their endeavors and urged them to
be the benchmark for other CBT students to emulate.

Mr. James Ampem Darko was the next to give a presentation. He represented Ghana Broadcasting
Corporation and he was part of the team who were directly involved in the training and supervision of the
CBT students. He was pleased to be part of this reform. He made the following observations and
recommendations:

1. COTVET should assist in the provision of tools and materials during students’ workplace
experience learning because some industries may not have enough tools and materials for all
the students when the programme is rolled out and the number of students increases.

2. The facilitators from the industry should be motivated for their commitment and dedication to
the work.

3. More training workshops for industry facilitators and assessors should be organized to build
their capacity.

He was of the view that the CBT programme will enhance the competencies and skills of TVET students
as well as recognition of prior learning of ingenious technical and vocational practitioners in both formal
and informal sector who are highly skilled.

SUGGESTIONS, QUESTIONS AND ANSWERS

The following were some of the issues raised by participants:

1. What kind of policies should be changed to direct this reform?

Ans. Mr. Turkson gave examples of policies that can be modified to suite the reform; Policy on
recruitment — recruitment of qualified and competent people should not be based only on qualifications
but rather the skills and requisite competencies the person has acquired.

Secondly, the salary structure of the technicians should be critically examined since they are more often
than not the least paid in the society which make their work unattractive.

The policy of admission can also be changed as CBT allows enroliment of student throughout the whole
year without any interference.

Recognition of prior learning of technical people so they are not disadvantaged as they build on their
skills and competencies daily.

In addition, the social meaning of assessment should be changed as it is generally seen as reward and
punishment.

2. How would the programme be sustained after the Project?

Ans. The Executive Director of COTVET assured members that government has taken steps to support
the programme. COTVET has developed a strategic plan to sustain TVET for the next five years. He
urged all Development Partners and industries to contribute towards the Skills Development Fund.
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3. The need for changing the perception of TVET to enhance its image;

Contribution; Technical and Vocational Education and Training should be made attractive by
increasing the salary of TVET practitioners. People should be paid based on skills and competencies and
not only on qualification.

4. Contribution:

A member lauded COTVET for harmonizing all the CBT models to the Ghanaian model. He,
however, raised concern that the CBT programme that NABPTEX has designed for the
Polytechnics is different from the Ghana model. He wanted to know if there is any collaboration
between COTVET and NABPTEX.

Ans. The Executive Director disclosed that the process is ongoing to come out with a Legislation
Instrument on the CBT Harmonization. In the meantime, COTVET has been working closely with
other TVET providing Institutions and NABPTEX.

5. A concern was raised that Rectors from the Polytechnics should be involved in fora for
the TVET reform so that they would make their input. He also requested that the harmonization
report should be circulated to all the Rectors since they were not involved in the harmonization
process.

Ans. The Executive Director of COTVET explained that all the relevant parties, including rectors of
Polytechnics, were represented on the Committee which worked on the CBT harmonization. He said
the report of the Harmonization Committee was discussed at a stakeholders’ workshop attended by all
rectors.

6. A member commented on the presentation made by a representative from the industry.
She appealed to the industry to support the CBT programme by providing the necessary tools for
the students as the training of students should be a shared responsibility among parents,
government and the industry.

7. The role of the private for profit training providers in the implementation of CBT.
Ans. The Executive Director informed participants that the private for profit training providers play a

critical role in the CBT delivery and are involved in all the processes in the development of the CBT
programme. He said that for now, government is unable to financially support the private for profit
training providers in the CBT delivery. However, these institutions can apply to be accredited to run
CBT programme in some areas.

8. Some participants appealed to government to stop the importation of products that could be
made in Ghana since lack of market for made-in-Ghana goods could stifle the development of CBT.

ADDRESS BY GUEST SPEAKER

The Guest Speaker for the occasion, Dr. George Afeti, Former Rector of Ho Polytechnic, gave the
importance of TVET in national development. The objective of TVET was to equip learners with
employable skills for effective participation in the productive sectors of the economy. In attempts to
align the supply of skills to demand within the Ghanaian context, JICA collaborated with the government
to undertake a study in 2000-2001 to develop a Master Plan to strengthen TVET in Ghana. He was
pleased to have been part in contributing to introduce CBT as a mode of delivery in TVET.

He described CBT as learning by doing, by training and coaching. The teaching and learning
methodology can effectively respond to the skills needs of industry. The characteristics of CBT includes:
existence of competency standards; focus on outcomes not inputs; involvement of industry; recognition
of prior learning; self pacing learning; modularized curriculum and assessment based on demonstration
of skills rather mere knowledge.

He had no doubt that CBT has the potential to bridge the gap between training and employment.
However, skills training does not by itself create jobs or guarantee employment. As businesses expand,
the demand for new or additional skills increases and opportunities for TVET and CBT graduates are
enhanced. He was pleased that the industries have expressed satisfaction with the skills and
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competencies acquired by our CBT graduates.

In order to strengthen the economy, increase income levels and reduce poverty, he recommended the
following;

e Good basic education for all young people

e Anational TVET strategy that emphasizes the acquisition of production skills for supporting
domestic consumption patterns as well as export oriented industries and business

e Extension of competency based training into non industrial sectors
e Development of ICT skills
e Strong political engagement and commitment to skills training.

He urged the COTVET Board to consider the establishment of employment policy unit within COTVET
mandate with responsibility of researching and advising on all aspects of policy interventions that govern
the interface between skills and employment.

PRESENTATION ON JICA TVETS PROJECT

Mr. Tamon Nagai, Sub Leader of JICA TVETS Project made a presentation on Ghana education reform
and JICA TVETS Project. In his presentation, he said the Japanese people believe that TVET is the key
to national development and therefore were pleased to support the government of Ghana in this sector.

The JICA TVETS Project started in April 2007 and was initially intended to end in March 2011.
However this Project has been extended to December 2011.The main objectives of the Project is to
support the establishment and strengthen COTVET and implementation of CBT pilot project. The
programme is being piloted in three (3) Technical institutions: Accra Polytechnic in Plant Engineering,
HND level; Accra Technical Training Center (ATTC) in Welding at Certificate 2; and National
Vocational Technical Institute, Pilot Training Institute in Electronics at Certificate one level. The first
batch of the CBT students from ATTC and NVTI are graduating. During the extension period of the
Project, ATTC plans to develop the programme in certificate one whereas NVTI also develops the
programme at the certificate two level.

The following are some of the activities undertaken by the Project during 2010
1. Human Resource Development of COTVET staff.
2. Training and support to COTVET Standing Committee activities
3. Public Relation activities; organization of TVET forums, COTVET newsletter publication and
CBT sensitization video.
Training workshops for CBT facilitators from the various pilot institutions
Three months’ Workplace experience learning for students
Training to Teachers and students by Japanese technical experts.
CBT training to non-pilot school teachers

No ok

PRESENTATION ON COUNCIL FOR TECHNICAL AND VOCATIONAL EDUCATION AND
TRAINING

Mr. Daniel Baffour-Awuah, Executive Director of Council for Technical and Vocational Education and
Training (COTVET) in his presentation informed participants of the vision and mission statement of
COTVET. He gave an outline of the future outlook for CBT roll out.

According to him, the government of Ghana has been contributing the improvement of TVET by
rehabilitating some technical and vocational institutions and acquiring equipment for selected training
providers for CBT roll out. COTVET has been Coordinating, harmonizing, and supervising the activities
of private and public providers of technical and vocational education including the informal sector. The
Council has also been facilitating collaboration between training providers and industry.

Mr. Baffour-Awuah talked about the extension of the JICA TVETS Project, the Danish Embassy support
skills development in the informal sector and their contribution made towards the Skills Development
Fund. The World Bank is also contributing towards development of skills in an Oil and Gas Project and

#ft-26



A — T E A ARG B 7 e Y= 7 TR 4

Skills and Technology Development Project. Other development partners are:

e  Africa Development Bank Skills for Industry Project which will support 10 Technical schools
by re-equipping and rehabilitation them for effective TVET delivery, 2 Polytechnics and 1
TVET Training school.

e Chinese Government Support for 22 Technical Institutes and 10 Polytechnics

e  German Government support with voucher system for training informal sector

He highlighted some challenges in implementing Technical and VVocational skills development reforms
in Ghana.

OTHER ACTIVITIES AT THE CONFERENCE

At the conference the various schools displayed some of their works and equipment donated by JICA.
The CBT sensitization video on the reformation of TVET was shown to participants. Certificates of
recognition were given to all the companies accepted students for workplace experience training.

The instructors from the pilot institutions were also given certificate of recognition for attending all the
CBT workshops organized by the Project, developing the curriculums and facilitating the programme.

The first batch of the CBT pilot students from ATTC and NVTI graduated after achieving all the
standards set. The number of students who graduated from ATTC and NVTI were 16 and 32
respectively.

REMARKS BY CBT PILOTING STUDENTS

The students were happy and privileged to have been part of this programme that made it possible for
them to acquire training and competencies that have enhanced their skills towards national development.
The programme has been linked to industry to allow them gain work experience to improve their
performance in their trade area. They thanked all that were involved in this programme to make it a
success.

CLOSING

The meeting came to a close at 4:30 pm. Rev. Prof. Nyarko, Rector of Takoradi Polytechnic,
Chairperson, thanked everyone for attending the programme and for their various contributions. He
said the training of students should be relevant to the industry and urged the industry to support and
play its parts to achieve the goals the progamme has set out to achieve. He was confident that the future
of TVET is bright and recommended that all the science based programmes should be converted to
CBT for practicality. He was of the conviction that with the enthusiasm shown by the grandaunts they
will prove to the industry that the skills they have acquired are beneficial to the country as a whole. He
urged the facilitators to upgrade their skills and build their capacities to meet future challenges. The
closing prayer was also said by the Chairperson
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HBHEH 43 TVET ZFRARHAS—2—H L3y F — Corporate CEO and
Media Morning Conference

Corporate CEO and Media Morning Conference

Date & Time | 14" July 2011 | venue | ALISA Hotel

Summary of discussion:

As part of efforts to strengthen the public private partnership between COTVET and Industrial
partners in rolling out the CBT model, a breakfast meeting was held on July 14™ at ALISA Hotel
to hold discussions with stakeholders. The focus of the meeting was essentially to discuss the
workplace experience learning process which is a core element of the CBT model and to receive
comments and deliberate on issues related to its implementation.

The guest speaker of the meeting was the Honorable Deputy Minister for Trade & Industry and
supported by the JICA Deputy Resident Representative with the COTVET Board Chairman
steering the meeting. Mr. Eric Odotei served as the MC for the event.

After the opening prayer, and introductions, the Chairman, Mr. Nick Opoku welcomed
participants to the event and enjoined them to hold healthy discussions and to contribute to the
successful roll out of the CBT model in Ghana.

This was followed by remarks by the Deputy Resident Representative of JICA, Mr. Koichi Kato.
He thanked stakeholders for their participation and confirmed JICA’s continued interest and
support in getting the CBT program fully accepted and implemented in Ghana. He encouraged
more participation from Industry and said their contribution was the key to the success of the
program.

Participants had breakfast, while watching the CBT Piloting video which showed observations,
contributions and comments from industry, institutions and students on the CBT Workplace
experience Learning Program undertaken for three pilot schools (ATTC — Welding Certificate 2,
NVTI — Electronics Certificate 1, Accra Polytechnic — Plant Engineering HND).

Mr. Turkson made a presentation on the CBT Model in Ghana and the workplace experience
process. He emphasized the role of all stakeholders, industry, institutions and students and said
the success of the model depended on the contributions from all and more especially industry.
He said, though there were other CBT models in Ghana, the government’s decision to implement
this model through COTVET shows the approval of the model and the importance it places on
Technical Education in Ghana. He urged participants to take ownership of the process in order
to facilitate the training and education of the TVET sector in general since COTVET can lead the
process but will need the full support of all stakeholders to make it a success.

Speech by Deputy Minister Trade & Industry
Dr. Annan talked about the industrial policy and thanked industrial partners for their contributions

in making it a reality and said it was the private sector that drives the economy and encouraged
them to play their active roles in implementing the CBT Model being led by COTVET. He said
the policy covered health and safety, production, entrepreneurial management and skills
development of industries across the country. He also hinted that the policy plans to create
15,000 — owner managers with competiveness of management skills, build technical skills,
support the training of 30,000 tradesmen in areas such as; Industrial welding, regulations,
agriculture, fisheries, plastics, etc., plus increase the economic contributions of the manufacturing
sector to 60% in the country. Dr. Annan pledged governments support to work with industry in
making the policy a focus in getting industries to play their role through economic development
and stressed the need for attitudinal change from TVET students and institutions in driving the
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change for industrial development through the CBT system and workplace experience.

DISCUSSIONS
Industry:
Ghana Employers Association - President
= Emphasis should be placed on TVET in Ghana

= |Industry, institutions, and government should develop partnerships

= Attitudinal change from all stakeholders and professionals to adopt better methods of
making workplace effective for productivity

\Wolta River Authority — Human Resource Manager
= Students should have daily activity log to create time consciousness as part of the CBT
Program

GRATIS — Manager Engineering

The question was raised about the costs of workplace experience learning and who was to bear in
the training process. The Executive Director of COTVET explained that there should be cost
sharing as partners from both industry and institutions and that discussions were ongoing to
establish level of support from both sides.

Association of Ghana Industries - President

Pledged the commitment of AGI in supporting the workplace experience, he talked about lack of
coordination in workplace experiences/internship programs and called for proper coordination and
planning for effective results. He also suggested that some recognition should be given to
organizations that provide these programs to encourage them to do more. He also called for
support for the Skills development centre located in Tema to support the CBT implementation
process.

Institutions:
University of Education, Winneba - Principal
= Need to set minimum level of education for entry into the CBT program for students and

instructors

= Level of trainers and facilitators not encouraging creating challenges for institutions of
training

= |Industry should support institutions with their funds instead of huge contributions towards
student entertainment programs of some Student Representative Council’s (SRC’s).

Accra Technical Training College — Welding Instructor
= [Industrial partners i.e. Companies should give support workplace experience process by
maintaining communication with institutions and giving students placements.

Chairman’s remarks

The chairman stressed the need for industry to help in training students TVET in making the CBT
implementation successful. He said failure to support the students of today will lead to
uneducated and unprepared adults who will mismanage rather than build the economy. He urged
instructors to train students due to demand and to discontinue the training of students ‘like
sausages’ into industry regardless of their competencies and capabilities.

Conclusion:
The event was successful with 90% participation from Industrial partners and other institutional
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representation. Out of 60 participants 53 were present. (List of participants is attached.)
Training logistics and other amenities from the Hotel were also in order.

Reported by: Gertrude Addo (Training Coordinator — JICA TVETS Project)
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BAAEH 44 TVET 24—5L - H—F#H— CBT FEZLHU - TVET H
BWE

TVET Forum — TVET Reform Using the Harmonized CBT Model

Date & Time | 22" September 2011 9: 00 - 13: 00 ‘ Venue | Novotel Hotel
There were Hundred and Nine (109) participants, who were made up of Stakeholders
in TVETS, Representatives from JICA Ghana office and other Development partners,
Attendance | the three CBT Piloting Institutions, Trade Associations, COTVET Standing
Committees, Staff of COTVET and the TVETS Project.

Summary of discussion:

ACTIVITIES

OPENING PRAYER, INTRODUCTION OF CHAIRPERSON AND MAIN GUEST
The Forum started at 9: 23 a.m. with an opening prayer by Mr. Kwabena Osei Danso and the MC for
the program Mr. George Laing seized the opportunity to welcome all participants present.

He then introduced the chairman for the Forum Mr. Asamoah Duodu the former Director TVET of the
Ministry of Education. Other main guests included Mr. Jiro Inanura the Chief Representative of JICA
Ghana Office, Mr. Sampson D. Tetey the Acting Executive Director of COTVET and Mr. Nagai Tamon
the Acting Team Leader of the TVETSs Project.

OPENING AND WELCOME ADDRESS BY THE CHAIRPERSON

Mr. Asamoah Duodu thanked participants for their presence and stressed the importance of TVET in
Ghana and its ability to reduce poverty as stated by UNESCO’s outcome of TVET. He recommended
a drastic change in our educational system in Ghana and the need for a collaborative effort to attain this
height.

REMARKS BY INTERNATIONAL PARTNERS: JICA
Mr. Jiro Inamura also highlighted JICA Ghana’s relentless support and commitment towards TVET
activities in the country.

He mentioned that the current reform should be based on CBT to establish the link between industry
and the manpower needs of the country. He also stressed that the adaption of CBT can lead to the
establishment of more industries and the reduction of unemployment in the country.

PRESENTATION ON TVET POLICY REFORM

Mr. Samuel Thompson the Policy Coordinator for COTVET presented to the house TVET before the
reform, the Anamoah-Mensah report of 2002 and the mandate of the council to coordinate and oversee
a TVET system that produces globally competitive workforce through quality oriented and
demand-driven learning for national development.

He commented on some achievements of the council as the setting up of five standing committees, the
piloting of CBT in three institutions, the involvement of sixty (60) industries WEL and the generating
of standards in some trade areas for both the formal and informal sector.

He expressed need to review the existing TVET reform document to rectify issues relating to
projecting the Council as an agent of the MOE, contradictory laws governing the delivery and
certification of TVSD, industry acceptance of learners on WEL, devoted and qualified facilitators,
internal and external verifiers and staffing to carry through the reform.

ft-31



A — T E A ARG B 7 e Y= 7 TR 4

PRESENTATION ON CBT TVET REFORM
Mr. Stephen Turkson a TVET Specialist of the JICA TVETS Project stated that, the only alternative to
the cumbersome learning processes is a credible and structured TVET in the country.

He stressed that, the paradigm shift in TVET curriculum calls for a collective effort to set standards to
meet the manpower needs of the country.

He emphasized that, a collaborative effort should be made to equip the youth with the requisite skills
required to enable them enter the job market.

PRESENTATION ON PARTNERSHIP IN IMPLEMENTING CBT
This presentation was made by Mr. Eric Odotei a TVET Specialist; he mentioned that, the main
partners in implementing CBT are COTVET, Industry and the Training Providers.

He explained the roles of COTVET as coordinating the three (3) Standing Committees of the Council
to develop and validate occupational standards, develop and accredit qualifications on the National
TVET Qualification Framework, accredit training providers and ensure quality of the CBT
programmes which forms the basis for CBT programme implementation.

He categorized industries role into four (4) namely; Setting Occupational Standards, Development of
CBT Programme, Verification of Assessment and Workplace Experience Learning (WEL) which
currently has sixty (60) industries participating. He stressed the need for incentive for these
industries.

He mentioned the Training Providers as the executors of the CBT programme and is required to
provide general infrastructure, ICT Resource Centres, more learning aids, a flexible school
management system, motivated facilitators and proper supervision of learners.

He stressed the need for all three players to play their roles effectively for success of CBT.

PRESENTATION ON JICATVET PILOTING OF CBT

The acting Leader of TVETS Project Mr. Nagai Tamon highlighted the various activities and
achievements of the project since its inception in April 2006. He thanked all those who have helped
the project achieve its mandate especially the Industries and supported his presentation with some
pictures of the activities of the project. He suggested that, learners who go on WEL should be given
allowance for their upkeep.

SDF - FUNDING WINDOWS FOR CBT IMPLEMENTATION

Mr. Kofi Ntow the Fund Manager of the Skills Development Fund (SDF) explained the various
windows for funding. He mentioned that, the SDF seeks new and more innovative ways of doing
things and is willing to assist such ideas.

FUTURE OF CBT REFORM/COTVET ROLE

Mr. Damptey Tetey made a presentation on behalf of the Executive Director of COTVET. He
highlighted on the Act that necessitated the establishment of the council and the council’s mandate.
He mentioned the council’s mission and vision as to be a world class leader in coordinating skills
development and to coordinate and oversee a TVET system that produces globally competitive
workforce through quality oriented and demand-driven learning for national development respectively.

He also threw light on the upcoming projects in oil and gas in three institutions and the African
Development Banks project on infrastructure for ten (10) technical institutions, two (2) polytechnics
and one (1) university which he mentioned has been dabbed the 10 + 2 + 1 project.

He commented on the three piloting institutions and the various programs they are offering and the
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four standing committees of COTVET and their various roles.

QUESTIONS / REMARKS / SUGGESTIONS

1.

2.
3.

o

10.
11.

CLOSING REMARKS

The need for a general educational reform since the SHS four years leavers did better than the
normal three years SHS leavers.

The need for the key people in TVET to be present at such Forums.

The need for COTVET to protect the interest of all the Technical Institutions (TI) in the
country since all the ministries have TI’s but the Africa Development Bank Project (AFDB)
about to take off is only targeting the TI’s of the Ministry of Education (MOE).

The need for other Polytechnics to start doing CBT.

The need for ministerial and Media Representatives to publicize what COTVET is doing.

The need for all TI’s to wait in anticipation for the Legislative instrument (LI) and COTVET
accreditation.

The need for the way to be paved for those in the TI’s to climb the academic ladder to any
level they wish to attain.

Need for an increment in the JICA TVETS Project duration so as to assist learners who are
unable to achieve at the end of their program since CBT grading is either achieved or not
achieved.

The need for COTVET’s to quicken the LI processes since the cost of doing City and Guilds
is too expensive and COTVET can make a lot of money if the LI’s are ready.

The need for COTVET to sit up.

The need for the key people who take learners to WEL to liaise with industry and know the
appropriate time when industry want to receive learners for WEL and send learners in due
course.

Mr. Sampson Tetey commented that, processes are underway to get the LI’s ready and also the role of
COTVET is to regulate the activities of the TI’s by providing infrastructure where need be.

It was explained that, to be on the TVET Framework, one must do CBT and seek accreditation.
He concluded by saying that, COTVET does not draw lines but builds bridges.

Mr. Kwabena Osei Danso said the closing prayer to bring the Forum to a close at 1: 05 p.m.

Reported by: Florence Akomah Boahene (Administrative Assistant)
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BfHEE 45 TVET I+x—5 L — A—F#— CBT Fi% : JICA TVETS 70
Oz FEDFNYLIUD

TVET Forum — Ghana Harmonized CBT, the Challenge of the Post JICA TVETS Project
Date & Time | 30th November 2011 ‘ Venue ‘ Coconut Groove Hotel

There were Hundred and Twenty Five (125) participants, who were made up of
Stakeholders in TVETS, Representatives from JICA Ghana office and other
Development partners, the three CBT Piloting Institutions, Trade Associations,
COTVET Standing Committees, Staff of COTVET and the TVETS Project.

Summary of discussion:

Attendance

OPENING

The meeting started at 9:30 am with an opening prayer. The Master of Ceremony for the day was
Mr. George Laing. He welcomed members present and introduced dignitaries on the high table Dr.
Jakpasu Afun, Rector of Ho Polytechnic was the chairperson for the forum; Mr. Charles Tsegah
was the guest speaker, and Mr. Jiro Inamura is the JICA Ghana Office Resident Representative,
The Executive Director of COTVET, Mr. Daniel Baffour-Awuah and Dr. Ryoichi Ozawa, Chief
Adviser of the TVETS Project. The total number of participants present at the forum was 138.

WELCOME ADDRESS BY CHAIRPERSON

The chairperson, Dr. Jakpasu Afun accepted to be the chairperson for the day. He applauded JICA
for supporting the reformation of TVET and other sectors of the economy. He advised COTVET
to put proper structures in place to sustain the programme after the end of the Project. He called
on all to attached importance to the discussions and contribute greatly to the success of this
programme.

REMARKS BY THE EXECUTIVE DIRECTOR

The Executive Director of COTVET, Mr. Baffour-Awuabh, in his address extended his appreciation
to JICA for their immerse contributions to the Education Sector particularly with regards to the
development of the Master Plan for TVET and establishment of COTVET in 2006. He thanked
the Project for preparing the Operationalization of COTVET and dispatching experts to manage
the Project. He was happy that many Institutions have benefited from the Project.

He said the purpose of TVET was to produce skillful and competent workforce to drive the
economy.

ADDRESS BY DEPUTY DIRECTOR GENERAL OF GHANA EDUCATION SERVICE
The key note address was said on behalf of the Minister of Education by the Deputy Director
General of Ghana Education Service, Mr. Charles Tsegah. He expressed his gratitude to JICA
TVETS Project for the invitation extended to him and to give the keynote address at the TVET
Forum. The Ministry of Education is particularly happy JICA that they is cooperating with the
Ministry in a number of Projects to improve the delivery of education and training and thereby
enhancing the opportunities provided to the youth of this country to acquire education and training
that will stand them in good stead in future.

The JICA TVETS has helped to strengthen the capacity of the COTVET and its related structures
in formulating the necessary operational guidelines for the reform through human resource
capacity development and the development of a National TVET Qualifications and Accreditation
Framework

The Project has also implemented CBT programmes at the Accra Polytechnic in Plant
Engineering; Accra Technical Training Centre in Welding and Fabrication and in NVTI Pilot
Training Institute in Electronics. In order to effectively implement these programmes the Project
has supplied the three institutions with state of the art equipment. Teachers have also been trained
in CBT delivery methods.
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He expressed the Government of Ghana’s appreciation to JICA and to the Government of Japan
for the pioneering role they have played in the reform of TVET. To the extent that other
development partners have shown interest in supporting Ghana in the TVET reform.

He ended his address by wishing the participants very productive deliberations and hoped that
members would come up with concrete recommendations to further the aims of the TVET reform.

REMARKS BY JICA

Mr. Jiro Inamura, Resident Representative of JICA Ghana Office also expressed his gratitude to
stakeholders for attending the forum. He made known that the TVETS Project commenced in
2007 with its aim to strengthen the coordination capacity of COTVET and introducing CBT to
three pilot institutions, namely ATTC, NVTI and Accra Polytechnic.

The Project was supposed to have end March 2011 but was extended to December 2011. The
Project he said, has achieved the Project purpose and output s at satisfactory level. But he stressed
on the success of the workplace experience with the industrial sector.

He was pleased that JICA set the pace for other Development partners to support the TVET sector
using the CBT method. He also advised COTVET to facilitate issues relating to coordination with
stakeholders, legalized the outstanding guidelines documents and capacity development of
facilitators to create fully skilled CBT training of Trainers who would be the key players in
coordinating the TVET policies and disseminates the CBT method nationwide.

It was his hope that the Ghana Harmonized CBT method would be fully discussed among
stakeholders and the way forward on the successful TVET policy reform would be concluded.

PRESENTATION TVETS PROJECT AND ACHIEVEMENT

Mr. Tamon Nagai, Sub Leader of the TVETS Project gave a presentation on the history of the
JICA TVETS Project. Experts were dispatched from Japan to assist in the development of the
Master Plan for TVET in 2000. The TVETS Project was then recommended by the experts to
assist COTVET with the implementation of the reform.

He also outlined the main activities conducted by the Project since inception in 2007 to 2011
which includes strengthening COTVET and implementing CBT in 3 Pilot Institutions as well as
the Workplace Experience.

The overall achievement of the Project includes supporting COTVET to institutionalize the CBT
TVET reform for dissemination of CBT TVET, he also outlined the following; graduation of the
1% batch of the ATTC and NVTI CBT students in February, development of 5 programmes in CBT
and capacity development of COTVET to manage the CBT reform.

He was however quick to add that the future of the reform is bright when there is a proper
mechanism in place to sustain the programme and for extension and expansion to other trade areas
other than the piloting.

PRESENTATION OF CBT TVET PILOTING

Mr. Stephen Turkson, CBT TVET Expert, JICA TVETS Project was the next to give his
presentation. In his presentation, he outlined the steps used in CBT piloting activities and the
importance of reforming traditional assessment practices.

He captured steps in the materials development, the various types of capacity building for
facilitators and what the CBT assessment seeks to address.

He ended by saying CBT purpose would be achieved if TVET practitioners apply the CBT
concept principles consistently, systematically, creatively and simultaneously.

PRESENTATION ON CBT TVET SYSTEM

Mr. Eric Odotei, CBT TVET Expert, JICA TVETS Project, in his presentation gave a brief
background of the reformation of TVET. The reformation was based on the National TVET Policy
framework for Ghana 2004 and the white paper on report of the Education reform. He outlined the
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objectives of the TVET reform with CBT as the main mode of delivery for TVET and the

establishment of COTVET to supervise all aspect of TVET which was established by an Act in

2006 and operational 2008.

He mentioned some policies that needed review to address some constraints; including

e Sustainable Skills Development fund ,

e Quality of teachers in the TVET Sector- Africa Development Bank is planning to provide
infrastructure for some Technical Institutes and Polytechnics

¢ Roll-out of the CBT programme- COTVET is to come up with a strategic plan in rolling out
the programme.

e Funding for TVET

e Training of teachers for CBT

¢ Finalization of the National TVET Qualification Framework

In conclusion, he said there is more to be than for TVET to produce the skills to meet the needs of

industry and the economy.

PRESENTATION BY THE PILOT INSTITUTIONS

ACCRAPOLYTECHNIC

The presentation was made by Mr. Emmanuel Oman, he was grateful to JICA TVETS Project for

selecting A-Poly as one of the pilot institute piloting the CBT in HND Mechanical Engineering.

He elaborated on the lessons learnt during the piloting;

1. High turnover of staff was a challenge.

2. Teaching both traditional and Competency Based Training class was also a challenge.

3. Students demand a lot from facilitators since they have the units specifications and require
facilitation.

4. Unit specifications should be completed before equipment procurement to maximize resources
available.

5. Teaching and learning environment influences quality of the programme, therefore must be
considered prior to commencement of the programme.

6. Need to train technicians on Laboratory and workshop management before a programme
starts.

7. Off-campus workshops greatly contributed to meeting learning material development
deadlines.

8. Students were highly motivated because of workplace experience.

9. Dual reporting format(NABPTEX/COTVET)

In conclusion he made some recommendations,

1. To formalize trade associations in order to have a cohesive Occupational Standard

2. Set up a team to improve coordination and communication between COTVET and Training
Institutes

3. Continual capacity development of facilitators

4. COTVET should demand a report from heads of institutions on progress of CBT

5. Sustainable funds for rolling the programme.

ACCRATECHNICAL TRAINING CENTER

The presentation was done by Mr. Ameyaw Baafi, Principal of the ATTC. In his presentation, he

said the Institution became a Pilot Institute in August 2008 and had a series of training workshops

to build staff capacity and developed CBT material for Welding and Fabrication certificate II.

Three members from the CBT team were recruited by the Project to experience the management

of the CBT implementation.

The Project also provided the institution with equipment and refurbishes the CBT resource Center.

Lessons learnt during piloting, he stated as;

1. CBT is the appropriate mode of delivery as it offers students the requisite skills and
competencies to meet industrial standard.

2. CBT is highly intensive with lots of administrative work therefore requires committed and
motivated personnel to be engaged.
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3. The CBT Technical team with the skills of developing CBT materials acquired from the
various Training workshops organized by the Project would support COTVET in out the
programme to other trade areas other than Welding.

4. Demand for more consumables due to the practicality of the programme.

5. Lack of financial motivation for facilitators.

6. High cost of monitoring process in workplace experience learning.

ATTC looks forward for strong collaboration with COTVET to complete the development of
some materials and implementation of other programmes at the Center.

He applauded JICA TVETS Project, industries and other stakeholders involved in the Project to
make it a success and assured JICA that, a strategic plan would be executed to ensure sustenance
of the programme.

NATIONAL VOCATIONAL TRAINING INSTITUTE- PILOTING TRAINING
INSTITUTE

The Manager of NVTI-PTI, Mr. Maxwell Kofi Zanu made the presentation on behalf of PTI. He
said NVTI-PTI started piloting the CBT programme from 2008 in Electronics Certificate 1. The
first batch of learners for Certificate | graduated in February 2010. The development of the
Certificate Il programme began in February 2011with approval from COTVET and National
TVET Qualification Framework.

The Institution expressed appreciation to JICA for sending a Technical Expert in Electronics to

train their staff in PLC and other advance electronics systems. However, they encountered some

challenges during the piloting and made some recommendations in sustenance of the programme

such as;

1. Establishing a CBT Implementation Committee with members from COTVET, Industry,

NVTI and other related stakeholders to come out with strategic plans to implement the

programme.

Frequent training of trainers for facilitation.

3. Allocate 15% of the total Institutional budget for CBT development and training including
Workplace Experience Learning.

no

PRESENTATION BY INDUSTRIAL PARTNERS

Mr. Oswald Atikornu represented Ghana Textiles Printing (GTP) and industrial partners as whole.
In his speech he was highly impressed with the performance of the CBT students who came to
their company for Workplace Experience Learning as the student went with clear-cut standards
compared to the other traditional students. He nonetheless added that the students lack the ability
to interpretate drawings and therefore pleaded with facilitators to make efforts to teach the
learners.

He implored stakeholders to support the programme to enhance the competencies and skills of
learners for effective productive economy.

PRESENTATION ON TVET REFORM REVIEW

Mr. Samuel Thompson, Policy Coordinator, COTVET was the next to make a presentation. He
brief members on the background of the reformation of TVET and highlighted on the
Anamoah-Mensah report and the Government white paper on the report. He also outlined the
major goals of the TVET policy and the mandate of COTVET as to coordinate and oversee to all
aspects of TVET in the Country.

He summarized the functions of COTVET and some achievement of COTVET implementing the
reform as;

1.  Policy formulation and review

2. Piloting CBT in three Institutions at three levels

3.  Establishing five Standing Committees.
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4.  The National Apprenticeship programme
5. Establishing a Skills Development Fund
6. Equipping Technical Institutions.

PRESENTATION ON THE FUTURE OF COTVET
The Executive Director, Mr. Baffour-Awuah expressed his appreciation to JICA for the support
toward TVET. He summarized activities on the way forward for COTVET;

e Improve structure and Coordination of TVET
Enhance quality assurance mechanism in Formal and Informal TVET delivery.
Roll-out the National Apprenticeship programme for 8000 students.
Strengthen the TVET system, policies and legislation.
Coordinate and implement all donor fund projects
Continue with the preparation of 10 year strategic plan for skills development to include
various policies.
He emphasized the perception improvement, linkages between industries and training institute be
strengthened and developing capacities of Master Craft persons.
He added that with improvement of infrastructure to roll out CBT, the GET Fund, Africa
Development Fund, the World Bank are some sources of funds to equip and improve
infrastructure.

He then highlighted on the functions of three Standing Committees established; Industry Training
Advisory Committee (ITAC), Training Quality Assurance Committee (TQAC) and National
TVET Qualifications Framework (NTVETQF).

He ended by saying COTVET would continue with all the activities particularly the rolling out of
CBT to cover all trade areas at various levels. He wished the Project team success in their next
assignment and looks forward to other future cooperation with JICA.

STUDENT REPRESENTATIVES FROM THE PILOT INSTITUTIONS

Students from the Pilot Institutions made some remarks. In their speeches, they expressed their
gratitude to the implementors of the CBT programme and urged COTVET to make funds
available for the sustainability of the programme. In their opinion CBT has made some great
impact on learners as learning attitude has improved very much. Nonetheless, due to time
constraints facilitators are unable to cover all the units and provide inadequate consumables for
practical.

DISCUSS SESSION

1. Proposal of additional credit for the generic subjects- Credit issue to be address in the
qualification framework.

2. Sustainable plan in place for COTVET to motivate facilitators- A fee policy would be in place
to address this issue.

3. Increase the enrolment of females in the Technical Institutions. A division for Women in
TVET would be operating when COVET is fully functioning to address some of these issues.

4. To repackage TVET to make it attractive, the progression path with should be clearly spelt
out. - The CBT model has a flexible entry and exist point. There is the need to accumulate certain
number of credit to progress to another level.

5. Training programmes organized for the formal sector should be extended to the informal
sector.

6. The Institutions should liaise with the industries so that when they are disposing their
machines, it could be given to the institutions.

7. Need for an insurance policy to be made for learners before they start Workplace Experience
Learning.

8. It was suggested that, after the finalization of the Legislative Instruments, COTVET should
lobby at parliament for approval of the document quickly to have legal backing to implement
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some policies.

CLOSING REMARKS

Dr Jakpasu Afun, the Chairperson called for concerted efforts to make the programme a success
despite the various challenges. He praised JICA for their outstanding support and contribution
towards TVET. He expressed the hope that JICA would continue to support COTVET activities
and also thanked all participants for attending the meeting
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COTVET/JICA/TVETS PROJECT
MINUTES OF THE THIRD JOINT COORDINATING COMMITTEE MEETING

1.0 DATE AND TIME: Wednesday, 7" July, 2010 at 9:00am

2.0 VENUE: Sterlin hall, Coconut Grove Regency Hotel

3.0 ATTENDANCE:
The attendance at the workshop has been attached as Appendix |

4.0 AGENDA
= Chairman's opening remarks
= Brief statement
- Deputy Resident Representative, JICA
- Representative, Ministry of Education
= Approval of minutes of the 2" JCC meeting of 12" November, 2009
= Matters arising out of the 2" JCC meeting minutes
= Presentation on
COTVET and TVET Development in Ghana
TVETS Project Overview
Progress and Work Plan for Output 1- COTVET capacity building
Progress and Work Plan for Output 2 — Progress on CBT Piloting
= Discussions, Questions and Answer
= Closing remark
= Closing of meeting

5.0 OPENING PRAYER:
The opening prayer was said by Mrs. Evelyn Ampadu, VTF.

6.0 OPENING REMARK

The Executive Director, COTVET welcomed all members present and participants were asked
to introduce themselves. After introduction of participants, the Executive Director gave his
opening remarks. In his remark, he hoped that the meeting would be successful and members
will an immense contribution towards this meeting. He read through the day’s agenda and called
for the acceptance of the agenda. Edward Appiah, TVETS Project moved for acceptance and
was seconded by Seth Asamoah, TVETS Project.

7.0 SHORT ADDRESS

The first to give a brief statement was Mr. Kito, JICA’s Resident Representative. He mentioned
the fact that JCC is the forum for reviewing the general progress of the Project and deliberating
major issues affecting the Project. He said it was important for members to pay attention more
on the findings and recommendations of the mid-term review of the TVETS project, in order to
find a clearer way forward for the remaining duration of the project. He also talked about the
terminal evaluation of the project scheduled for November to December 2010. He commends
the Government of Ghana for its various efforts to develop its human resources, especially
through TVET. JICA believes that a developed human resource base is essential for every
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country. He also commended all stakeholders’ for their remorseless efforts to reform the TVET
sector through the TVETS project.

Mr. Tay, The Deputy Director of Ministry of Education read a speech on behalf of the Hon.
Minister of Education. In his speech, he said the Government is very happy that JICA is
supporting TVET in Ghana. He stated that COTVET should take control and ownership of the
Project for sustainability and with the support of Government. He said Government was worried
about male dominance in Technical institutions and is taking steps to address the problem. He
urged members to continue with the deliberation of issues in order to find the way forward in
TVET.

8.0 APPROVAL OF PREVIOUS MINUTES

Members approved the proceedings of the meeting held on 12" November 2009. Mr. Maxwell
Kofi Zanu (NVTI) moved for the acceptance and Mr. Ameyaw Baafi (ATTC Principal)
seconded the motion.

9.0 MATTERS ARISING OUT OF PREVIOUS MEETING
Members has comfirmed the progress of the matters arising out of the previsou meeting. Some
remarkable points are as follows.
- Funding of CBT: - Skills Development Fund has been established to fund TVET in
Ghana.
- Lack of publicity of the new TVET reform: - A TVET Forum to be organized in
September. The new COTVET website is almost completed for public to access
information.

10.0 PRESENTATION ON COTVET AND TVET DEVELOPMENT IN GHANA

This presentation was made by Mr. Baffour-Awuah, the executive director of COTVET. He
talked about current organizational status and progress including current staffing of COTVET,
establishment of the four standing committees of COTVET (Industry Training Advisory
Committee, National Technical and Vocational Education Training Qualification Framework
Committee, Training Quality Assurance Committee and National Apprenticeship Committee)
and other activities and issues related COTVET.

COTVET is faced with the challenge of mapping out all TVETS institutions in Ghana hence
will come up with a national policy of mapping out all TVETS Institutions. He lamented
COTVET’s unawareness of the number of TVET institutions in and their conditions and
promised that the mapping out will serve as a baseline for improvement.

He also said there are plan to receive a Korean expert in Quality Assurance to help in the quality
assurance framework for a year. He called for support and commitment from the Government,
sundry trade associations, parents and all stakeholders and also for more material and financial
resources and motivation for the work ahead.

Question 1: Mr. Tay said that COTVET could not use all allocated GET Fund last year, thereby
leading to the slashing of their allocation for the following year.

Answer: The ED answered that COTVET was not able to fully utilize the GET Fund due to
COTVET structures not in place then.

Question 2: Another asked what has come out of the Skills Development Fund (SDF), has the
industries started contributing?

At-42



A — T E A ARG B 7 e Y= 7 IR S

Answer: The SDF must fully be established before soliciting the industries contribution. In a
related view, Dr. Pealore mentioned a policy in Korea where industries are taxed 2%. He
promised to get the document so that everybody will have an idea how it is done.

In a different development a member lamented why capacity development are not given to the
right people and wondered the criteria used. He then called for it to be looked at the second time.

Question4: Does Ghana Education Service (GES) insure students?

Answer: Both Teachers and students are insured against internal risk and uncertainties within
their institutions; however, they are not insured whiles on workplace experience learning. Mr.
Asamoah Duodu then agreed that there should be a policy that will address the automatically.

11.0 PRESENTATIONS BY TVETS PROJECT

11.1  The Chief Adviser Dr. Ozawa presented on TVETS Project Overview, including the
overview of PDM (Upper goal, purpose of the TVETS Project) and what have been done since
the new JICA experts team arrived in Ghana in February 2010. In his presentation he
highlighted that the proper qualification should be awarded to the CBT piloting students thus it
is necessary to accelerate the procedure of setting up the system of awarding CBT qualification.

11.2  Ms. Akiko Nishibuchi on her part enumerated the progress of the Output 1, capacity
development of COTVET. She introduces various training plans for COTVET Staff, COTVET
Board and the Standing Committees. She also introduced the plan of sensitization activities
including website, newsletters, video on CBT and TVET Forum. She then concluded that the
process of registration and accreditation of CBT qualification in the piloting schools which is
underway will be shared with other TVET institutes.

11.3  Mr. Eric Odotei, a member of the Project spoke on the functions and the progress the
Standing Committees have made so far. He made reference to the orientation workshop in May
2010 for the Standing Committees members, he also touched on their 2010 work plan which he
said has been approved by the board. He mentioned that Mr. Brent Richardson, Qualification
Accreditation expert in TVETS team is taking a critical look at issues pertaining to quality
assurance as well as holding meetings on what can be done to improve some aspects of the
project.

11.4  Mr. Tamon Nagai addressed the current progress of the Output 2, CBT npiloting
activities. He outlined what each piloting institute is doing at the moment. He mentioned the
importance of the role of ITAC and its sub committees for promoting CBT piloting activities.
He talked on the arrangement of a smooth transition of the project from the JICA TVETS to
COTVET which should needs to be looked at.

11.5  Mr. Stephen Turkson added the progress of the CBT Workplace Experience. He shared

the objective, the progress of workshops organized for curriculum development and assessor
training, and the signing of Memorandum of Understanding.

120 QUESTIONS AND ANSWERS SECTIONS

Question 5: Dr. Dominic Pealore asked what are the key challenges in the CBT system,
because in the presentations there was focus on the achievements rather than the challenges.
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Answer: The Executive Director of COTVET answered that one of the challenges is the
duplication of functions by COTVET, NABPTEX and NVTI and it should be addressed.

Discussion 6: COTVET office is too small for housing staff especially other staff that might
join in future.

Answer: The Executive Director of COTVET answered that immediate step is the renovation of
the ground floor which is on going and he hopes there will be an extension in future or a new
place will be sorted for.

Discussion 7:

The Chief Adviser of the Project in his contribution said he hoped that the students will graduate
with a CBT certificate. He was concerned about the extension of the CBT programme into other
trade areas in the future and whose responsibility it will be in providing training for trainers
after the project ends. He suggested COTVET to source for funding to continue when the
project is over. He also recommended that CBT should be considered as part of the Teachers’
Training Colleges curriculum programmes.

Discussion 8: A participant, Mr. Ameyaw Baafi (ATTC Principal lamented how Teachers could
be employed outside their normal duties and yet receive no motivation for developing the CBT
curriculum. He said the situation is serious to the extent that the teachers become unwilling to
attend CBT curriculum development workshops. He urges COTVET, GES and Ministry of
Education to assist in the payment of some form of allowances to motivate the teachers.

Discussion 9: Mr. Adjah, Accra Polytechnic reminded participants how important learning
equipment and learning environments are to the CBT mode of facilitation which is different
from the traditional system of facilitation and yet Accra Polytechnic doesn’t have enough space
(workshop) to accommodate and utilize the equipments purchased through the project.

Discussion 10: Mr. Eric Odotei, CBT TVET Expert appealed that when the project is finished
in March 2011, there should be a frantic effort smooth transition plan. Besides, there should be
an effort of factoring into the programmes of DANIDA, KOICA to continue from where the
project will leave off so that we there will be a continuity rather than ending up with only the
three pilot institutions. On the issue of the equipment, the Executive Director of COTVET said
the equipments will come when the workshop is ready.

Discussion 11: Mr. Asamoah Duodu in his opinion suggested that internally generated funds
should be used to serve the purpose of motivating the staff.

Question 12 : A member asked how these piloting sectors (Engineering) and institutes were
selected, while there are other areas of TVET.

Answer: The executive director of the COTVET answered that there was a feasibility studies
that indicated Engineering was of the upmaost priority.

Question 13: GRATIS and COTVET are under the Ministries of Trade and Industries and
Education respectively. These two bodies are engaged in similar tasks. How can the two (2) be
harmonized.

Answer: COTVET should put plans and system together that will address all these coordination
problems. The system should be submitted to the Standing Committees to study.
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Question 13: When will COTVET take up financial sustainability of the project? What kind of
support will be provided to the piloting school for expanding the CBT program to other level of
the certificate (e.x. NVTI would like to start certificate Il level of Electronics in addition to
current Certificate | level)

Answer: COTVET will organize a forum on how to fund SDF/ CBT. In addition to the GET
Fund, 1% of the Ghana oil proceeds will be negotiated for this purpose.

Question 14: Is the TVETS Project relevant to the your needs? how can it be improved?
Answer: The relevance of the TVETS Project is non debatable; especially in terms of capacity
development, logistics and financial support without which the CBT piloting programme would
not have come this far.

11.0 CLOSING REMARKS

The COTVET Board Chairman gave his closing remarks. He was hopeful and called on all to be
work hard towards a demand driven agenda of the reform.
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MATTERS ARISING OUT OF THE MINUTES

No. | Subject/Questions Responsible Person What has been discussed Remarks
9.0 Lack of publicity of COTVET/TVETS Project/ | TVET Forum is planned in September. It will be planned
TVET Reform strategically to get access to the important stakeholders
(industry, training provider, teacher training institutions, PTA
etc.)
10.0 | Mapping out of TVET COTVET COTVET is setting up a national policy on mapping out all
Institutions in Ghana TVET institutions.
10.1 | GET Fund allocation to Government COTVET was unable to utilize funds from GETFUND due to
COTVET lack of proper structure in place for this reason Government cuts
down moneys for COTVET this year.
10.2 | Industries contribution COTVET/Industries/Gover | SDF must be fully established before soliciting for industries Dr. Pealore agrees to
towards SDF nment contribution circulate a document to
members on how Korea
implements this policy.
11.0 | Target of TVETS Project | COTVET/TVETS Project/ | The focus of the project is to award CBT certification to
Piloting Students by integrating outputs of various tasks and
activities
12.1 | Key challenge affecting COTVET/ Stakeholders Even though COTVET has the mandate to oversee TVET inthe | COTVET through TQAC
the CBT programmes country, the major challenge facing it is the duplication of and NTVETQC will manage
functions by COTVET, NABPTEX and NVTI. Also the delay the transitional phase.
in setting up ITAC sub-committee to validate the programme.
12.2 | Extension of the CBT to | COTVET/ Government COTVET to source for funds to sustain the programme when CBT should be considered as
other trade areas. the project ends. part of the Teachers’
Training Colleges curriculum
or draw up programmes for
training trainers.
12.3 | Motivation of teachers COTVET/MoE/ GES Teachers engaged to develop the CBT curriculum are not highly
motivated.
12.4 | Renovation of A-Poly’s | A-Poly/COTVET/JICA A-Poly’s workshop needs to be renovated due to lack of space
workshop TVETS Project to accommodate the equipment and implement CBT.
12.5 | The relevance of TVETS | JICA/TVETS Project The piloting programme has come this far because of the entire

Project

support and assistance of TVETS Project in terms of capacity
building, logistics and the financial support by JICA.
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COTVET/JICA/TVETS PROJECT
MINUTES OF THE FOURTH JOINT COORDINATING COMMITTEE MEETING

1.0 DATE AND TIME: Thursday, 9th December 2010 at 9:00am
2.0 VENUE: Bouquet hall, Coconut Grove Regency Hotel

3.0 ATTENDANCE:
The attendance at the meeting has been attached as Appendix |

4.0 AGENDA:
= Chairman's opening remarks
= Brief statement
- Deputy Resident Representative, JICA
- Deputy Minister, Ministry of Education
= Approval of minutes of the 3rd JCC meeting of 7th July, 2010
= Matters arising out of the 3rd JCC meeting minutes
= Presentation on
- TVETS Project Progress and Challenges
- Outcomes of the Terminal Evaluation — Evaluation on five criteria
- Outcome of the terminal evaluation — CBT & Industry Relation
- Recommendations
- Report on COTVET activities and the way forward
Remarks by Director, GES
Discussions
Closing remark
Closing of meeting

= = = Q0

5.0 OPENING PRAYER:
The opening prayer was said by Mr. Ameyaw Baafi, Principal of Accra Technical Training
Centre.

6.0 OPENING REMARK

The Executive Director, COTVET, Mr. Baffour-Awuah was the Chairman of the JCC Meeting.
He welcomed all members present and stated the aim for the 4th JCC Meeting, thus; reporting
on the evaluation study conducted by the JICA terminal evaluation team on TVETS Project, and
to discuss the progress and achievements made by the TVETS Project and the way forward. He
emphasized the fact that recommendations made by the evaluation team would be imperative
and applied as this would go a long way in enhancing TVET in Ghana. He thanked participants
for their presence at the meeting and concluded that he hoped the meeting ended successfully.

7.0 STATEMENT BY JICA SENIOR RESIDENT REPRESENTATIVE

The Senior Resident Representative of JICA Ghana, Mr. Koichi Kito, in his statement stated
that he was part of the evaluation team that appraised the achievement made by TVETS Project.
The evaluation team since mid-November 2010 has verified the accomplishment made by the
Project during the four year period. The evaluation team had prepared a report on the study
which includes recommendations on the way forward.
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He expressed his profound gratitude to the Principals of ATTC and NVTI for their gallant
commitment towards the success of the CBT programme. He also commended them for their
keen interest to extend the CBT programme to other trade areas other than the piloting ones.

He was of the conviction that the CBT programme would go a long way in equipping students
with the relevant skills and working attitudes to pursue productivity and competitiveness.

He appealed to all stakeholders to continue sustaining efforts in order to make the TVET reform
successful in the long run.

The Full statement has been attached as Appendix Il

8.0 ADDRESS BY THE HONOURABLE DEPUTY MINISTER OF EDUCATION
The Deputy Minister of Education, Hon. Dr. J. K. Annan was pleased with the role JICA is
playing in the development of TVET. He was appreciative of the continuous devotion and
support of JICA in ensuring that TVET in Ghana becomes a model for Africa as it develops
human resources needed for the industry.

He assured all of Government of Ghana’s commitment to TVET and would continue to
strengthen and improve the quality of TVET delivery through COTVET in order to create more
jobs for national economic growth and reduce poverty. He was however quick to add that this
vision would be achieved when COTVET’s structures are in place and functioning properly.

He urged COTVET to operate within its operational mandate as an advisory and policy
formulation body, coordinating and regulating skills development and training in the country.
He also appealed to COTVET to cooperate with other agencies and implementing institutions
that have a stake in skills development.

He further stated that he was looking forward to taking note of the recommendations made by
the JICA evaluation team and expressed his gratitude to JICA for their immense contribution in
strengthening TVET in the country.

9.0 APPROVAL OF MINUTES OF 3RD JCC MEETING

The Chairman read through the minutes of the 3rd JCC Meeting and called for the acceptance of
the minutes. Members approved the proceedings of the meeting held on 7th July 2010. Mr. Kofi
Zanu, Manager, NVTI/PTI moved for acceptance and was seconded by Mr. Kwesi Boafo, Vice
Principal, ATTC.

10.0 MATTERS ARISING OUT OF 3RD JCC MINUTES OF MEETING

- Students from ATTC and NVTI were exempted from some subjects (science and
interpersonal skills) because the institutions did not meet the requirements of the
qualification framework and therefore needed exemptions to allow the piloting group
graduate. However, subsequent students offering those programmes would not be
exempted as its mandatory to offer those courses.

- A concern was raised by Mr. Antwi Boasiako, Executive Secretary-NABPTEX, about
the institution tasked to award or issue certificates to Accra Polytechnic as NABPTEX
is not aware of the mode of assessment for this pilot institution.

Mr. Turkson, TVETS Project, in his reaction to this concern said NABPTEX has been
part of the programme since its inception and that some external verifiers were selected
by NABPTEX and trained to verify the assessment made by Accra Polytechnic.

Hon. Annan called on COTVET to collaborate with other existing institutions and
awarding bodies to trail upon a common path.

- For industries to contribute towards the Skills Development Fund (SDF), it was
suggested by some members to get all the industries committed and involved at the
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early implementation stage of this programme as they are the beneficiaries of the
programme.

- With the extension of the CBT programme to other trade areas, the National TVET
Qualification Framework Committee has approved ATTC and NVTI to offer welding in
certificate 1 and Electronics in certificate 2 respectively. Accra Poly on the other hand
received good response from industries on students’ workplace experience. The School
has admitted new students in year one but are facing some challenges in terms of
infrastructure.

- The rolling out of the CBT programme to all trade areas would be delayed due to the
expensive nature of the programme. However, COTVET has developed a Syear
strategic plan on how to extend the programme to all Technical and Vocational
programmes.

140 PRESENTATION ON TVETS PROJECT PROGRESS

The Chief Adviser of TVETS Project, Dr. Ryoichi Ozawa gave a brief overview of the Project’s
activities. He talked about the overall goal to be achieved by 2016 and the purpose of the Project
as; “Strengthening implementation capacity of COTVET and its related institutions (bodies) for
the introduction of CBT at TVET training institutions, leading to forming National TVET
Qualifications Framework and Qualification Accreditation System under COTVET”. The
Project’s purpose is to be achieved by the end of the Project period March 2011.

Ms. Akiko Nishibuchi, Output 1 Management, outlined the progress made in output 1;
““Capacity building of COTVET’’. She enumerated the type of activities under outputl which
were embarked on by the Project.

The Project achieved the following:

Establishing a harmonized CBT model

Developing the human resource of COTVET Secretariat

Capacity development of COTVET Board and Standing Committees

Improving the Public Relations activities of COTVET by developing a new website
and sensitization on CBT/ TVET.

She also added that, the Project organized an 8day study trip to South Africa and Botswana for 3
COTVET staff and 3 participants from the pilot institutions to institutions similar to COTVET
to study how the CBT programme is being implemented in those countries. In conclusion she
emphasised that a lot was achieved under output 1 since the new JICA expert team took over
from the previous JICA Project administration.

The next to make a presentation was Mr. Stephen Turkson, who gave a detailed report on output
2 activities, ““CBT piloting on mechanical engineering’’. He touched on the number of students
and commencement of the CBT programme in the three CBT piloting Institutions. ATTC was
piloting the programme in welding (certificate 2) and has a total number of 16 students. The
institution commenced the programme in October 2009. National VVocational Technical Institute
(NVTI-PTC) is offering the CBT programme in Electronics (certificate 1), the number of
students are 33 (two classes) and began the programme in January 2009.

Accra Poly also is piloting the programme in Plant engineering, HND level. The piloting group
has 18 students and the programme commenced in October 2009.

The following are the activities that were carried out in output 2;
1. Developed and implemented CBT in 3 Piloting institutions.
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2. Prepared and implemented workplace experience learning programme for the
piloting.

3. Training of trainers in the piloting schools

4. Reflect lessons learned from the pilot trainings onto other TVET providers

Mr. Eric Odotei gave a presentation on the lessons learnt from implementing the CBT
programme. All the CBT models in the country were harmonised by the Harmonisation
Committee established by COTVET. The Project had received strong support from the
Ministries, COTVET and TVET institutions.

The Project had technical support from partner TVET institutions and engaged CBT course
developers from the pilot institutions and part time consultants. JICA also through the Project
provided equipment to the CBT piloting Institutions.

He concluded by outlining the remaining activities of the Project;
e Organising TVET forum,
e Project management training and workshops for Standing Committees in output 1.

In Output 2 the remaining activities are documentation of CBT normalization, documentation of
updating training programs and conducting workshops for piloting schools.

15.0 PRESENTATION ON THE TERMINAL EVALUATION BY THE
EVALUATION TEAM

Mr. Jon Totsukawa, evaluation team member, gave a presentation on the objectives of the
terminal evaluation and briefed members on the outcome of the evaluation on the five criteria
for which the Project was appraised. The team observed that some reasonable progress has been
made on the Project purpose and significant achievements have been made in Output 1 and 2 for
the past one year after the mid-term review was conducted.

Mr. Raimei Nakano, a Consultant presented the outcome of the evaluation study in terms of
CBT and Industry relations. He talked about the background of the industrial society and the
progress. The challenges affecting the progress of industrial hierarchy model which are the rapid
innovation on technology and difficulty of keeping a good assignment to put the qualified
workers into the required position. He explained and suggested some solutions on how to
overcome these challenges. He acknowledged the efforts of the CBT experts for their
commitments and helping develop the skills of trainees for industries. He stressed the
importance of establishing good relations with the industries.

Mr. Koichi Kito, leader of the evaluation team gave a report on the findings and
recommendations made by the team. From the findings, the team deduced that the Project
purpose is likely to be achieved by the end of the Project period March 2011.

RECOMMENDATIONS:
The following are some of the recommendations the terminal evaluation team made;

e The team anticipated that the TVET institution would encounter some problems in
accessing funds and therefore suggested that besides the Skills Development Fund,
alternative sources funding should be sort to train students in the CBT mode.

e To accelerate the reform COTVET needs a reasonable number of staff, they therefore
pleaded with Ministry of Education to make the necessary arrangement to speed up the
recruitment plan of COTVET.
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e It was recommended that Ghana should continuously follow its harmonised CBT
approach since more development partners will join the TVET subsector.

e To sustain the partnership with industries for workplace experience, COTVET should
strengthen the mechanism needed to collaborate with industries.

e Maintenance plans for the equipment should be made to ensure long running usage of
the equipment.

16.0 PRESENTATION ON THE UPDATE OF COTVET ACTIVITIES

The Executive Director of COTVET, Mr. Baffour-Awuah, elaborated the vision, mission and
revealed COTVET’s mantra as ‘‘Leaders in Skills Development’’. He summarised the activities
of the various Standing Committees and urged Industrial Training Advisory Committee to
supervise the training packages produced by the Informal Sector and other activities.

He gave a highlight of the 2nd half activities of COTVET focusing on the launching of the SDF,
ECOWAS Training for TVET Teachers, National apprenticeship programme launch, orientation
workshop for COTVET Board and Strategic planning workshop for COTVET staff. He briefed
members on the update of the activities of development partners and the way forward for
COTVET. He ended by stating some of the challenges facing the implementation of technical
and vocational skills development reforms in Ghana.

17.0 REMARKS BY DIRECTOR OF GHANA EDUCATION SERVICE (GES)

Mrs. Benedicta Naana Biney, Acting Director of GES, affirmed her association with COTVET
activities. She implored COTVET to build more of its capacity to bring about the change needed
in Ghana. She was worried about the perception the public have regarding TVET and therefore
charged everyone present to work hard to erase the perception of the public that TVET is a
‘second class’ education. She pledged the readiness of Ghana Education Service to contribute
immensely towards the success of the reform.

18.0 DISCUSSION SECTION
Discussion 1: A concern was raised about the way forward after the end of the Project.

Discussion 2: Mr. Boafo, ATTC suggested that the evaluation team should have given an
example of the flow chart they indicated in their presentation.

Discussion 3: Mr. Peter Darras, World Bank, suggested that to erase the perception about
TVET, TVET institutions need to partner with industries and set up fund for TVET
sustainability. He commended JICA for their good works. He urged COTVET to make SDF
competitive for institutions accessing the fund.

200 CLOSING REMARK

Mr. Nick Opoku, COTVET Board Chairman, called for concerted efforts to make the
programme a success despite the various challenges. He was of the opinion that discipline must
be instilled in the students as indiscipline is a major challenge that needs to be addressed. He
praised JICA for their outstanding support and contribution towards TVET. He expressed the
hope that JICA would continue to support COTVET activities and also thanked all participants
for attending the meeting.

21.0 CLOSING PRAYER
The meeting came to a close at 13:10 hours. The closing prayer was offered by Mrs Gertrude
Addo, JICA TVETS Project.
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APPENDIX I: ATTENDANCE TO JOINT CO-ORDINATING COMMITTEE (J.C.C))
MEETING

The membership of the current J.C.C includes the following:

1) Chairperson and Co-Chairperson
1. Mr. Daniel Baffour Awuah, Executive Director of COTVET as Chairperson
2. Dr. Ryoichi Ozawa, Chief Advisor of TVETS Project as Co-Chairperson

2) Participants of the meeting
A) Ghanaian Side:

Ministries
3. Hon. J. S. Annan, Deputy Director, Minister of Education
4. Ms Benedicta Naana Biney , Director, Ghana Education Service, Ministry of
Education

COTVET
5. Mr. Nick Opoku, Chairman of COTVET Board / Chairperson of TQAC

6. Mr. Sampson Damptey, Coordinator for CBT
7. Mr. Kwabena Amaniampong, Coordinator for Informal Sector
8. Mr. Kweku ofori Bruku, Chairperson of Industrial Training Advisory Committee

/Board Member
9. Mrs. Sharon Feneku, Board member, COTVET
10. Mr. Kofi Ntow, SDF Manager
11. Mr. Paul Adjei, Procurement Specialist
12. Q.W Lawson, Board Member, COTVET
13. Mr. Brahms Achiayao, COTVET Board Member
14. Mr. S.T Choi, Korean Expert
15. Mr. K. O. Danso, Internal Auditor
16. Ernestina L. Asuinura, Director of Administration and Finance
17. Eugene Tapegnuu, Administrative Manager
18. Mr. Atsu Kpewu, Accountant
19. Issahag M. Jalaludeen, M & E Specialist

Accra Polytechnic (A-Poly)
20. Mr. Emmanuel Oman, Head of Department, Mechanical Engineering Department,
Accra Polytechnic

Accra Technical Training Centre (ATTC)
21. Mr. Baafi Ameyaw, Principal, Accra Technical Training Centre
22. Mr. Kwesi Boafo, Leader of ATTC CBT Technical Team

National VVocational Training Institute (NVTI)
23. Mr. Maxwell Kofi Zanu, Manager, Pilot Training Institute / National Vocational
Training Institute
24. Mr. S. C Keelson, Team Leader, NVTI/ PTI

Special Invitee
25. Linda Agyei, Director, VTF
26. Ben Antwi-Boasiako, Executive Secretary, NABPTEX
27. Ralph Ameyaw, Executive Secretary, CIBA
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28. Dorcas Spitchoru, Technical Adviser, PRECEVID
29. Peter Darras, World Bank

B) Japanese Side;

JICA Ghana Office
30. Mr. Koichi Kito, Deputy Resident Representative of JICA Ghana Office
31. Mr. Ichiro Fukuhara, Assistant Resident Representative of JICA Ghana Office
32. Ms. Mama Owusu, Education Adviser of JICA Ghana Office
33. Kosuke Nagino, M & E Consultant
34. Raimei Nakano, Evaluation team member
35. Jon Totsukawa, Evaluation team member

TVETS Project
36. Ms. Akiko Nishibuchi, Output I Management
37. Mr. Stephen Turkson, CBT Expert
38. Mr. Eric Odotei, CBT Expert
39. Mr. Seth Asamoah, Technical Officer
40. Ms. Gloria Commodore, Administrative Assistant Il
41. Mrs. Gertrude Addo, Human Resource Development
42. Mr. Robert Danful — CBT Course developers
43. Veronica Manu — CBT Course developers
44. Mr. Richard Okwabi - CBT Course developers
45. Ms. Florence Boahene , Standing Committee Secretary
46. Mrs. Martha Dadzie, PR Coordinator
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APPENDIX Il :Speech for JCC - 9" December 2010, Mr. Koichi KITO, Senior
Representative, JICA Ghana Office

Good morning, ladies and gentlemen,

Thank you for coming to the 4™ Joint Coordinating Committee meeting for the TVETS project.

Now is the final stage of the project. Since mid-November the terminal evaluation team has
verified the achievements of the project through questionnaire surveys, interviews and site visits.
The evaluation team has been composed jointly by JICA and COTVET and produced a report
including recommendations for the way forward, which is going to be signed tomorrow in the

form of minutes of meeting.

| have been working as a team leader and visited ATTC and NVTI. | was much impressed that
the workshop and equipments are well organized and utilized, and especially both principals

showed their intentions to expand the CBT method to subjects other than the piloting ones.

| believe the CBT method will equip students with skills and working attitudes to pursue
productivity and competitiveness. TVET can develop human resources for national economic
growth and contribute to job creation and poverty reduction. The government of Ghana, with the
support of JICA has come some way in the TVET reforms, may we all continue to sustain these
efforts in order to make the TVET reform successful in the long run.

Let me end by thanking all of you here and wish you continuing success for a better Ghana and

better TVET with JICA.
Thank you. Medaase©
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COTVET/NICA/TVETS PROJECT
MINUTES OF THE FIFTH JOINT COORDINATING COMMITTEE MEETING

1.0 DATE AND TIME: Tuesday, 6" December 2011 at 9:00 am.
2.0 VENUE: Noguchi Memorial Institute of Research

3.0 ATTENDANCE:
The attendance list has been attached as Appendix I.

4.0 AGENDA:
= Chairman's opening remarks
= Brief statement
- Deputy Resident Representative, JICA
- Deputy Director General, Ghana Education Service,
= Approval of minutes of the 4™ JCC Meeting held on 9" December, 2010
= Presentation on
- Extension and progress of the Project and recommendations
- Piloting by NVTI, ATTC and Accra Polytechnic
- Reform Policy and Post TVETS
= Discussions
= Closing remark
= Closing of meeting

5.0 OPENING PRAYER:
The opening prayer was said by Mr. Stephen Turkson, CBT TVETS Expert of JICA TVETS
Project.

6.0 OPENING REMARK

The Executive Director of COTVET, Mr. Baffour-Awuah, who chaired the meeting, welcomed
all present. He stated that the purpose of the meeting was to review the JICA/TVETS Project
which was about to wind up its activities. The Project was extended to December 2011 as
recommended by the JICA Evaluation team. The Project Outputs were narrowed to two and it
was anticipated that the Project would be able to achieve most activities under the Outputs. He
declared that the meeting was to deliberate on the achievements of the Project. He thanked
participants for their presence at the meeting and concluded that he hoped the meeting would
end successfully.

7.0 STATEMENT BY JICA SENIOR RESIDENT REPRESENTATIVE

The Chief Resident Representative of JICA Ghana, Mr. Jiro Inamura, in his statement expressed
his sincere gratitude to members for attending the meeting. The TVETS project commenced
operation in 2007. The project’s aim was to strengthen the coordination capacity of COTVET
and introduce Competency-Based Training (CBT) to three pilot institutions, namely ATTC,
NVTI and Accra Polytechnic. During the JICA TVETS Project, a total of five (5) CBT pilot
courses were implemented at the three (3) pilot institutions. With the technical know-how these
Pilot Institutions have acquired through the various Capacity developments, they would be able
to implement and establish new CBT courses and also transfer the knowledge to their Ghanaian
counterparts.
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The Project was supposed to end in April 2011 but it was extended to December 2011 due to
some delay in the implementation process. Although the Project’s purpose and outputs have
been achieved at almost satisfactory levels, workplace experience which is an integral part of
the CBT has been highly successful with the cooperation of industrial sector.

The Chief Resident Representative was happy that in the latter half of the Project period,
various Development Partners (DPs) expressed interest in funding the TVET sub-sector to
promote the CBT-led TVET reform. In this regard, it is his hope that the Government of Ghana
would disseminate the Ghana Harmonised CBT report nationwide with the support of various
DPs.

He observed that the workload of COVTET and the number of staff and their capacity at this
moment, might affect the sustainability of COTVET. Several other issues including
coordination with other stakeholders, Parliamentary approval of the Legislative Instruments
(LIs) and development of further regulatory documents are yet to be done. Example of those
areas which need additional assistance are students assessment activities such as internal and
external verification activities by awarding bodies other than COTVET.

In addition, it is necessary to develop CBT learning package in various areas, capacity
development for facilitators and procurement of training equipment. JICA has deemed it fit to
support these institutions self-efforts to complete the training management system so as to fully
utilize the CBT method, and has decided to implement the follow-up cooperation on the project
until March 2012. In addition, JICA is considering the dispatch of a Japanese expert to continue
its support to the TVET sector.

He hoped that through this Project, COTVET and collaborating institutions were able to
enhance their capacity and would be capable of leading the TVET reform. He looked forward to
a successful JCC meeting and hoped that the achievements and the challenges of the Project
would be fully discussed as well as the way forward for successful TVET reform.

8.0 ADDRESS BY THE DEPUTY DIRECTOR-GENERAL, GHANA EDUCATION
SERVICE

The Deputy Director-General of Ghana Education Service, Mr. Stephen Adu, on behalf of the

Minister of Education, expressed his gratitude to JICA TVETS Project for the invitation to

address the JCC. He is also the Chairman of the Training Quality Assurance Committee of

COTVET and a substantive member of the JCC.

The Ministry of Education was particularly happy that JICA and the Ministry are cooperating in
a number of Projects to improve the delivery of education and training. Some of the other
projects JICA is cooperating with the Ministry are INSET Project, School Construction Project
and others.

Technical and Vocational Education and Training (TVET) is a priority of Government and
therefore a lot of effort is being made to mobilise funding to provide resources for both
COTVET and the public TVET institutions to improve the quality of TVET delivery in the
country including the informal sector.

Since the early 2000s the Government of Japan has been involved in the TVET sector starting
with the development of the TVET Master Plan in 2000 followed by the TVETS Project which
started in 2007. The Project has provided significant support to the establishment of COTVET
by building the capacity of staff and provision of technical assistance in developing a number of
operational manuals and guidelines for the effective implementation of the TVET reform.
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The Project has also implemented CBT programmes in three public TVET institutions and has
provided equipment to these institutions to support the CBT training. The first batch of CBT
students at ATTC and NVTI Pilot Training Institute have graduated and the Accra Polytechnic
students will graduate in May 2012.

He expressed the Government of Ghana’s appreciation to JICA and to the Government of Japan
for the support provided to Ghana in the reform of TVET. He hoped this is not the end of the
Government’s cooperation with JICA in TVET and that other Projects would follow. There is
still a lot that needs to be done to fully realise the objectives of the TVET reform and he was
sure JICA will be able to continue supporting the TVET reform.

9.0 APPROVAL OF MINUTES OF 4™ JCC MEETING

Members considered and approved the minutes of the 4™ JCC Meeting held on 9th December
2010 on a motion by Mr. Kofi Zanu, Manager, NVTI/PTI and seconded by Mr. Stanley Nyarko,
Facilitator, NVTI/PTI.

10.0 PRESENTATION ON TVETS PROJECT

The Sub-leader of TVETS Project, Mr. Tamon Nagai talked about the history of the JICA
TVETS Project. Experts were dispatched from Japan to assist in the development of the Master
Plan for TVET in 2000. The TVETS Project was then recommended by the experts to assist
COTVET with the implementation of the reform.

He gave a brief overview of the main activities conducted by the Project since its inception in
2007 to 2011 which included strengthening COTVET and implementing CBT in 3 Pilot
Institutions as well as the Workplace Experience.

The overall achievements of the Project include supporting COTVET to institutionalize the
CBT TVET reform for dissemination of CBT TVET, graduation of the 1% batch of the ATTC
and NVTI CBT students in February 2011, development of 5 programmes in CBT and capacity
development of COTVET to manage the CBT reform.

He added that the future of the reform is bright as there is a proper mechanism in place to
sustain the programme and for extension and expansion to other trade areas other than the
piloting.

Dr. Ryoichi Ozawa, Chief Advisor of TVETS Project made three recommendations to
COTVET and the piloting institutions. He recommended that for further institutionalization of
the CBT TVET reform, more operational and legal documents should be developed. He
advocated for sustainable capacity of COTVET and re-designating the pilot institutions as a
CBT model Institutes. These CBT Model Institutes would then serve as references and guides
for the dissemination of the CBT programmes to other institutions.

The next to make a presentation was Mr. Stephen Turkson, who gave a report on CBT TVET
piloting. He touched on the manual for CBT Curriculum Development and training
implementation. He also gave the guidelines for managing CBT. He laid emphasis on
Monitoring and Assessment being the critical aspects of the Workplace Experience and urged
the Institutions to take them seriously.

In conclusion, he proposed that a law should be passed to empower COTVET to issue one
certificate for TVET to avoid misunderstanding within the industry regarding the proliferation
of different certificates issued by different bodies. He recommended that the facilitators that
played the roles of Assessors and Internal Verifiers should be compensated and there should be
a clear progression path for CBT students.
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Mr. Eric Odotei gave a presentation on the capacity building of COTVET. He listed the four
Standing Committees that played a major role in the implementation of COTVET’s mandate
and indicated the role the Project played in the capacity building of the Standing Committees.

He outlined the legislative instruments for COTVET Act 718 and the outstanding technical
documents which were being prepared.

He requested the National TVET Qualification Committee to resolve the outstanding issues
pertaining to the NTVET Qualifications framework such as the insufficient credit value for
some generic subject, title of the award given at the Diploma level and the progression path of
the students.

11.0 PRESENTATION ON THE FUTURE OF COTVET
The Executive Director, Mr. Baffour-Awuah expressed his appreciation to JICA and the
Government of Japan for their support toward TVET and to COTVET. As the way forward,
COTVET would:
e Improve structure and Coordination of TVET
Enhance quality assurance mechanism in Formal and Informal TVET delivery.
Roll-out the National Apprenticeship programme for 8000 students.
Strengthen the TVET system, policies and legislation.
Coordinate and implement all donor fund projects
Continue with the preparation of 10 year strategic plan for skills development to include
various policies.

In perception improvement, linkages between industries and training institutes would be
strengthened and the capacities of Master Craftspersons developed.

Regarding improvement of infrastructure to roll out CBT, the GETFund, Africa Development
Fund, Chinese and the World Bank Projects would provide financial support for the acquisition
of equipment and infrastructure.

The Executive Director highlighted the functions of the five Standing Committees established:
Industry Training Advisory Committee (ITAC), Training Quality Assurance Committee
(TQAC), National TVET Qualifications Framework (NTVETQF), National Apprenticeship
Committee (NAC) and the Skills Development Fund Committee.

He assured the meeting that COTVET would continue with all outstanding activities and roll out

CBT to cover other trade areas and various levels. He wished the Project team success in their
next assignment and looked forward to other future cooperation with JICA.

120 DISCUSSION SESSION

1. Members were informed that NABPTEX has accepted the mode of assessment and
recordings of the harmonised CBT programme. The Executive Director requested for
the formation of a committee comprising Rectors from all the Polytechnics and
NABPTEX to confirm this decision.

2. A member agreed that an implementation CBT Committee should be established in the
pilot institutions to constantly deliberate on issues with COTVET that would affect the
CBT programme.

3. A proposal was made that COTVET should consider introducing CBT programme in
Institutions and Departments that would be equipped by KOICA.
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13.0

All the lessons learnt during piloting of the CBT programme should be documented.

A suggestion was made that in rolling out the CBT programme to other Technical
Institutions, COTVET should consider developing the same trade area that was piloted
at ATTC at the same certificate levels for conformity and progression.

COTVET should use ITAC to come up with common or uniform terminologies with
established trade associations to be used by TVET providers and industries.

On the issue of motivation, Mr. Baffour-Awuah said a fee policy would be in place to
for services rendered to and for COTVET. However, the facilitators who developed the
learning materials for the piloting institutions would be compensated for the work done.
Mr. Tetteh is to circulate to members the draft fee policy for comment.

Strategic plan by COTVET for completing the outstanding materials by the pilot
institution after Project exit.

CLOSING REMARK

Dr. Ozawa, Co-Chairperson called for concerted efforts to make the programme a success
despite the various challenges. He thanked all participants for attending the meeting and
indicated that JICA would continue to support COTVET’s activities.

14.0

CLOSING PRAYER

The meeting came to a close at 13:10 hours. The closing prayer was offered by Mr. Ameyaw
Baafi, Principal of ATTC.
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APPENDIX I: ATTENDANCE TO JOINT CO-ORDINATING COMMITTEE (J.C.C))
MEETING

The membership of the current J.C.C includes the following:

3) Chairperson and Co-Chairperson
47. Mr. Daniel Baffour-Awuah, Executive Director of COTVET as Chairperson
48. Dr. Ryoichi Ozawa, Chief Advisor of TVETS Project as Co-Chairperson

4) Participants of the meeting
A) Ghanaian Side:

Ministries
49. Mr. Stephen Adu, Deputy Director of Ghana Education Service

COTVET
50. Mr. Samuel Thompson, Policy and Planning Coordinator
51. Mr. Seth Asamoah, Coordinator for Certification and Assessment
52. Mr. Theophilus Zogblah, Occupational Standards Coordinator
53. Mr. K. O. Danso, Internal Auditor
54. Mrs. Ernestina L. Asuinura, Director of Finance and Administration
55. Eugene Tapegnuu, Administrative Manager, ED’s Office
56. Mr. Asamoah Duodu, Chairperson of NTVETQC

Accra Polytechnic (A-Poly)
57. Mr. Emmanuel Oman
58. Daniel Govi

Accra Technical Training Centre (ATTC)
59. Mr. Baafi Ameyaw, Principal, Accra Technical Training Centre
60. Mr. Kwadwo Apklagah
61. Mrs. Rosie Acquaye-Siaw

National Vocational Training Institute (NVTI)
62. Mr. Maxwell Kofi Zanu, Manager, Pilot Training Institute / National Vocational
Training Institute
63. Mr. John Ocran

Special Invitee
64. Evelyn Ampadu, VTF

B) Japanese Side;

JICA Ghana Office
65. Mr. Jiro Inamura, Chief Resident Representative, JICA Ghana Office
66. Emi Nishihata, Assistant Resident Representative, JICA Ghana Office
67. Ms. Mama Laryea, Education Adviser of JICA Ghana Office

TVETS Project
68. Mr. Tamon Nagai, Sub leader
69. Mr. Stephen Turkson, CBT Expert
70. Mr. Eric Odotei, CBT Expert
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71.
72.
73.
74,
75.
76.
77.
78.
79.

Mr. Seiji Kadooka, Project Coordinator

Mrs. Dzigbodi Okrofu, Administrative Assistant
Ms. Gloria Commodore, Administrative Assistant 11
Mr. Michael Ocran - CBT Course developer

Mr. Robert Danful — CBT Course developer

Ms. Veronica Manu — CBT Course developer

Mr. Richard Okwabi - CBT Course developer

Mr. Stanley Nyarko — CBT Course Developer

Mr. Awudu Musah - CBT Course developer
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% A6.1 Trainings for COTVET Capacity Development

No.

No. Date Name of Workshop Participants Participants

1. 26-28 Mar. 2010 COTVET - JICA Knowledge Sharing Workshop COTVET Secretariat /TVETS members 22

2. 27 Apr. 2010 Discussion workshop for Orientation (introductory) for Standing COTVET Standing Committees 15
Committees

3. 26-28 May 2010 Orientation Workshop for Standing Committees COTVET Standing Committees 45

4. 5 Jul. 2010 Plenary meeting with chairpersons of the standing committees Standing Committee 10

5. 13 Jul 2010 Workshop on getting a grasp of CBT for Standing Committee Standing Committee 15

6. 15 Jul 2010 Workshop on recommendation to address challenges Standing Committee 15

7. 11 Aug 2010 Standing Committee Procedural Consultation Standing Committee 10

8. 26-27 Aug. 2010 ITAC Standards Generation WS Standing Committee (ITAC) 12

9. 28 Aug. 2010 Standing Committees Chairpersons’ meeting (kick-off) Standing Committees' Chairpersons 12

10. 27 Sep. 2010 Workshop for ITAC on Partnership with Industries, Labour Market ~ Standing Committee (ITAC) 16
Monitoring

11. 29 Sep. 2010 Workshop for TQAC on Quality Assurance of Service Providers, Standing Committee (TQAC) 12
Quality Trainers/Instructors

12. 1 0ct. 2010 NAPC Meeting with Brent Richardson Standing Committee (NAPC) 10

13. 4 0ct. 010 Workshops for NTVET QC: Towards the Registration of Standing Committee (NTVETQC) 9
Qualifications (1)

14.  50ct. 2010 Workshops for TQAC on Qualities of Good Assessors, Monitoring Standing Committee (TQAC) 9
of Training Providers

15. 6 Oct. 2010 Workshops for NTVET QC: Towards the Registration of Standing Committee (NTVETQC) 11
Qualifications (2)

16. 7 Oct. 2010 Workshop for ITAC on Rational for Occupational Standards Standing Committee (ITAC) 18
Development.

17. 8 0ct. 2010 Workshops on CBT for Board members and Committee of SC Board members and Standing Committees' 26
Chairpersons Chairpersons

18. 8 0ct. 2010 2nd Standing Committee Chairperson’s Technical Committee Standing Committee (ITAC-Sub committees) 15

19. 50ct. 2010 Inauguration of Sub-Committees of ITAC Standing Committees (ITAC-Sub committees) 41

20. 5-6 Oct. 2010 Occupational Standard Generation/ Validation Training for Standing Committees (ITAC 31
Sub-committees of ITAC Sub-Committees)

21.  13-14 Oct. 2010 Governance Training for COTVET Board COTVET Board 16

22.  14-15Oct. 2010 1st Corporate Planning Workshop for COTVET Secretariat COTVET Board and Secretariat 26

(Orientation)
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No.

No. Date Name of Workshop Participants Participants

23.  28-29 Oct. 2010 2nd Corporate Planning Workshop for COTVET Secretariat COTVET Secretariat 26

24. 28 0ct 2010 Committee of Chairpersons of Standing Committee Standing Committees' Chairpersons 13

25.  18-19 Nov. 2010 3rd Corporate Planning Workshop for COTVET Secretariat COTVET Secretariat 17

26. 12-13 Jan. 2011 4™ Corporate Planning Workshop for COTVET Secretariat COTVET Secretariat 25

27. 17 Feb. 2011 Training workshop for COTVET technical staff on CBT and TVET =~ COTVET Technical Staff 17
Reform, and technical operations of the Standing Committee

28. 18 Feb. 2011 5th Corporate Planning Workshop for COTVET Secretariat Selected core members of COTVET 10

Secretariat

29.  24-26 Feh. 2011 Retreat ;Team building and Task Management training COTVET & TVETS Project Staff 20

30. 17 Jun.2011 ITAC Standard Generation WS ITAC Sub Committees 30

31.  29Jun 2011 COTVET’s Technical Staff on Occupational Standards generation COTVET Technical Staff 10

32.  13Jul. 2011 COTVET’s Technical Staff on unit specification writing COTVET Technical Staff 13

33. 10 Aug.2011 COTVET’s Technical Staff on Learning material and Assessment COTVET Technical Staff 11
writing

34. 05 Sept.2011 Drafting ToRs for TVET Policy Review COTVET Technical Staff (S. Thompson) 2

35 08 Sept.2011 Preparation of Presentation on TVET Reform for the TVET COTVET Technical Staff (S. Thompson) 5
Forum

36. 15 Sept.2011 Preparation of Presentation for TVET Forum COTVET Technical Staff (S. Thompson) 2

37. 26 Sept.2011 Preparation of Agenda and Draft of M&E System for Quality COTVET Technical Staff (S. Damptey) 5
Assurance of TVET Providers

38. 5-60ct.2011 Preparation for Workshop on TVET policy Review COTVET Technical Staff (S. Thompson) 2
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% A6.2 Standing Committees Meetings

Training Quality Assurance Committee (TQAC)

No Date Venue Members present Purpose

1 10th June 2010 COTVET Secretariat 12 1" TQAC Meeting

2 18th June 2010 COTVET Secretariat 10 2" TQAC Meeting

3 30th June 2010 COTVET Secretariat 11 3" TQAC Meeting

4 21st July 2010 COTVET Secretariat 9 4™ TQAC Meeting

5 10th August 2010 COTVET Secretariat 9 5" TQAC Meeting

7 13th September 2010 ATTC CBT Conference Room 10 6" TQAC Meeting

8 21st September 2010 ATTC CBT Conference Room 10 7" TQAC Meeting

9 29th September 2010 ATTC CBT Conference Room 10 Workshop with Brent Richardson

10 5th October 2010 ATTC CBT Conference Room 9 Workshop with Brent Richardson

11 19th October 2010 ATTC CBT Conference Room 9 8" TQAC Meeting

12 20th October 2010 ATTC CBT Conference Room 7 9" TQAC Meeting

13 16th December 2010 ATTC CBT Conference Room 9 10" TQAC Meeting

14 1st February 2011 ATTC CBT Conference Room 10 11" TQAC Meeting

15 10th March 2011 ATTC CBT Conference Room 8 12" TQAC Meeting

16 26th May 2011 COTVET Conference Room 11 13" TQAC Meeting

17 12th July 2011 COTVET Conference Room 6 14™ TQAC Meeting

18 22nd November 2011 COTVET Secretariat 6 15" TQAC Meeting
Industry Training and Advisory Committee

No Date Venue Members present Purpose

1 25th June 2010 ATTC Conference Room 12 1" ITAC Meeting

2 6th July 2010 ATTC Conference Room 9 2" ITAC Meeting

3 22nd July 2010 ATTC Conference Room 11 3 ITAC Meeting

4 5th August 2010 ATTC Conference Room 9 4™ ITAC Meeting

5 19th August 2010 ATTC Conference Room 11 5" ITAC Meeting

6 26th August 2010 Coconut Groove Hotel 11 Workshop for ITAC Members

7 27th August 2010 Coconut Groove Hotel 10 Workshop for ITAC Members

8 3rd September 2010 ATTC Conference Room 9 6" ITAC Meeting

9 16th September 2010 ATTC Conference Room 12 7" ITAC Meeting
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No Date Venue Members present Purpose

10 27th September 2010 ATTC CBT Resource Centre 12 Workshop by Brent Richardson

11 7th October 2010 ATTC CBT Resource Centre 9 Workshop by Brent Richardson

12 5th October 2010 Coconut Groove Hotel 42 Inauguration/Workshop for Sub-committee
13 6th October 2010 Coconut Groove Hotel 39 Workshop for Sub-committee

14 21st October 2010 ATTC Conference Room 12 8" ITAC Meeting

15 2nd December 2010 TVETS Project Office 11 9™ ITAC Meeting

16 21st January 2011 ATTC Conference Room 11 10™ ITAC Meeting

17 21st April 2011 ATTC CBT Resource Centre 7 11" ITAC Meeting

18 10th May 2011 COTVET Conference Room 17 Sub-com workshop (Welding and Electronics)
19 11th May 2011 COTVET Conference Room 14 Sub-com workshop (Welding and Electronics)
20 12th May 2011 COTVET Conference Room 19 Sub-com workshop (Garments and Cosmetology)
21 13th May 2011 COTVET Conference Room 17 Sub-com workshop (Garments and Cosmetology)
22 18th May 2011 COTVET Conference Room 9 Sub-com workshop (Auto Mechanics)

23 19th May 2011 COTVET Conference Room 8 Sub-com workshop (Auto Mechanics)

24 20th May 2011 COTVET Conference Room 8 Sub-com workshop (Auto Mechanics)

25 17th June 2011 Maxlot Hotel 32 Standard Generated Presentation

26 24th June 2011 COTVET Conference Room 5 12" ITAC Meeting

27 1st September 2011 COTVET Conference Room 16 Validation Workshop

28 2nd September 2011 COTVET Conference Room 21 Validation Workshop

29 6th October 2011 COTVET Conference Room 5 13" ITAC Meeting

30 8™ December 2011 COTVET Conference Room 5 14™ ITAC Meeting

National TVET Qualification Committee

No. Date Venue Members present Purpose

1 8th July 2010 NVTI Head Office 4 1 NTVETQC Meeting

2 12th July 2010 NVTI Head Office 7 2" NTVETQC Meeting

3 15th July 2010 NVTI Head Office 10 3" NTVETQC Meeting

4 29th July 2010 NVTI Head Office 9 4" NTVETQC Meeting

5 6th August 2010 NVTI Head Office 8 5" NTVETQC Meeting

6 20th September 2010 NVTI Head Office 8 Workshop for NTVETQC

7 21st September 2010 NVTI Head Office 8 Workshop for NTVETQC

8 29th September 2010 ATTC CBT Resource Centre 6 Workshop with Brent Richardson
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No. Date Venue Members present Purpose

9 6th October 2010 NVTI Head Office 7 Workshop with Brent Richardson
10 21st October 2010 NVTI Head Office 5 5" NTVETQC Meeting
11 22nd October 2010 NVTI Head Office 4 6" NTVETQC Meeting
12 18th November 2010 NVTI Head Office 7 7" NTVETQC Meeting
13 10th December 2010 NVTI Head Office 5 8" NTVETQC Meeting
14 3rd February 2011 NVTI Head Office 6 9" NTVETQC Meeting
15 25th March 2011 COTVET Secretariat 8 10" NTVETQC Meeting
16 7th July 2011 COTVET Conference Room 7 11" NTVETQC Meeting
17 20" September 2011 COTVET Conference Room 7 12" NTVETQC Meeting
18 7th December 2011 COTVET Conference Room 7 13" NTVETQC Meeting

Technical Committee

No. Date Venue Members present Purpose

1 28th August 2010 Coconut Groove Hotel 12 1% TC Meeting
2 8th October 2010 Coconut Groove Hotel 26 2" TC Meeting
3 28th October 2010 GIMPA 13 3" TC Meeting
4 3rd November 2010 COTVET Secretariat 14 4" TC Meeting
5 11th November 2010 Coconut Groove Hotel 11 5™ TC Meeting
6 17th December 2010 COTVET Secretariat 11 5™ TC Meeting

Joint Meeting between TQAC and NTVETQC

No.

Date

Venue

Members present

Purpose

1

Thursday, 19th May 2011

ATTC CBT Resource Centre

12

Meeting
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& A6.3 Trainings for CBT Piloting Program Development

No. of
No. Date Name of Workshop Participants Participants
1. 11-13 Mar. 2008 Occupational Standard Generation NVTI technical team 5
2. 17-19 Mar. 2008 Occupational Standard Generation Accra Polytechnic technical team 20
3. 2- 5 Jun. 2008 Validation of Occupational Standard Accra Polytechnic technical team 28
4. 2-4 Jul. 2008 Validation of Occupational Standards Generation and Unit/Module ~ NVTI technical team 43
Specification Training

5. 26 - 28 Aug. 2008 Occupational Standard Generation ATTC technical team 28
6. 9-11 Sep. 2008 Unit/Module Specification Training Accra Polytechnic technical team 14
7. 23-25 Sep. 2008 Learning Materials Writing Training NVTI technical team 13
8. 15 Oct. 2008 Occupational Standards Generation ATTC technical team 12
9. 21-23 Oct. 2008 Learning Materials Writing Training NVTI technical team 13
10. 30 Oct. 2008 Unit/Module Specification Writing Accra Polytechnic technical team 12
11.  5-6 Oct. 2008 Unit/Module Specification Writing Accra Polytechnic technical team 10
12.  24-25 Nov. 2008 Facilitator Training NVTI technical team 14
13. 3-4 Dec. 2008 Unit/Module Specification Writing ATTC technical team 10
14. 9 Dec. 2008 Unit/Module Specification Writing Accra Polytechnic technical team 14
15. 10-12 Dec. 2008 CBT Facilitating Skills NVTI technical team 14
16. 22 Jan. 2009 Unit/Module Specification Writing ATTC technical team 16
17. 10 Feb. 2009 Unit/Module Specification Writing ATTC technical team 16
18.  16-20 Feb. 2009 Unit/Module Specification Writing Accra Polytechnic technical team 13
19.  10-11 Mar. 2009 Unit/Module Specification Writing ATTC technical team 16
20.  15-17 Apr. 2009 Unit/Module Specification Writing ATTC technical team 17
21. 11-15 May 2009 Support Note & Learning Material Development ATTC technical team 17
22.  20-22 May 2009 Assessors & Internal Verifiers Training NVTI technical team 24
23.  28-29 May 2009 Unit Specification Writing Accra Polytechnic technical team 12
24.  10-12 Jun. 2009 Learning Material Writing ATTC technical team 14
25.  16-18 Jun. 2009 Generic Learning Material Writing NVTI technical team 11
26.  25-26 Jun. 2009 Learning Material Writing Accra Polytechnic technical team 13
27.  15-17 Jul. 2009 Learning Material Writing ATTC technical team 14
28.  21-22 Jul.2009 Learning Material Writing Accra Polytechnic technical team 10
29.  27-28Jul. 2009 Electronics External Verifiers Training NVTI technical team 12
30.  29-31 Jul. 2009 Generic Learning Material Writing NVTI technical team 11
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No. of

No. Date Name of Workshop Participants Participants
31.  11-13 Aug. 2009 Facilitator/Assessor Training ATTC technical team 11
32.  18-19 Aug. 2009 Learning Material Writing Accra Polytechnic technical team 9
33.  25-27 Aug. 2009 Generic Learning Material Writing NVTI technical team 9
34.  8-9 Sep.2009 Facilitator/Assessor Training for Accra Polytechnic Accra Polytechnic technical team 13
35.  14-16 Sep 2009 Generic Facilitator/Assessor Training for NVTI NVTI PTC technical team 12
36. 17-18 Sep. 2009 Generic Assessment Instrument Writing for NVTI NVTI PTC technical team 10
37. 7-9 Oct. 2009 Assessment Instrument Development for ATTC ATTC technical team 13
38.  22-23 Oct. 2009 Staff and Learners Induction for ATTC ATTC technical team 32
39.  29-30 Oct. 2009 Assessment Instrument Writing for Accra Polytechnic Accra Polytechnic technical team 11
40.  18-19 Oct. 2009 Internal Verification for ATTC ATTC technical team 13
41,  23-24 Nov. 2009 Generic Assessment Instrument Writing for NVTI NVTI PTC technical team 11
42,  1-2 Dec. 2009 Assessment Instrument Writing for ATTC ATTC technical team 14
43.  19-21 Jan. 2010 Assessment Instrument Writing for Accra Polytechnic Accra Polytechnic technical team 11
44,  23-24 Jan. 2010 Training Workshop for NVTI Generic Technical Team on CBT NVTI PTC technical team 13

Assessment Instrument Writing for NVTI
45,  26-27 Jan.2010 Assessment Instrument Writing Accra Polytechnic Accra Polytechnic technical team 15
46.  16-17 Feb.2010 External Verifiers Training Workshop for ATTC ATTC technical team 19
47.  18-19 Feb 2010 Internal Verification Training Workshop for Accra Polytechnic Accra Polytechnic technical team 11
48.  23-24 Feb. 2010 Learning Material Writing for Accra Polytechnic Accra Polytechnic technical team 12
49,  25-26 Feb. 2010 Assessment Instrument Writing for ATTC ATTC technical team 14
50. 12-15 Mar. 2010 External Verifiers Training Workshop for NVTI NVTI technical team 12
51.  16-17. Mar. 2010 Assessment Instrument and Learning Material Development ATTC technical team 20

Workshop
52.  18-19 Mar. 2010 External Verifiers Training Workshop for Accra Polytechnic Accra Polytechnic technical team 12
53.  22-25 Mar. 2010 Unit Specification for 2nd Year and Learning Material Accra Polytechnic technical team 20

Development Workshop
54,  1-5 Mar. 2010 TOT on Welding expertise : Manual, Mig & Tig operation ATTC technical team / trainees 4
55.  20-21 Apr. 2010 Workplace Experience Unit Specification Development Workshop ~ NVTI technical team 15
56.  22-23 Apr. 2010 Workplace Experience Unit Specification Development Workshop ~ ATTC technical team 15
57. 18-19 May 2010 Workplace Experience Unit Specification Development Workshop ~ NVTI technical team 15
58.  20-21 May 2010 Workplace Experience Unit Specification Development Workshop ~ ATTC technical team 13
59. 15Jun 2010 Accra Polytechnic Induction programme for workplace experience  Accra Polytechnic Trainees 21
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No. of
No. Date Name of Workshop Participants Participants
60. 28 Jun.-6 Jul. 2010 TOT on Electrics expertise: Introduction of Control System for NVTI technical team 9
relay & 4 phase motor
61. 28 Jun. 2010 TOT on Plant Engineering expertise: 5S Activities Accra Polytechnic technical team / trainees 20
62. 2Jul. 2010 TOT on Plant Engineering expertise: Factory and Production Accra Polytechnic technical team / trainees 20
Management 1 & 2
63. 6Jul. 2010 5S Activities (For ATTC Technical Team) ATTC Technical Team 21
64. 8Jul. 2010 Workplace Experience Assessors Training Workshop Companies 16
65. 15-16 Jul. 2010 Workplace Experience Assessors Training Workshop Companies 29
66. 21 Jul. 2010 Workplace Experience Assessors Training Workshop Companies 32
67. 21-30Jul. 2010 TOT on Welding expertise :Workplace experience preparatory WS~ ATTC trainees 16
68. 28Jul.2010 ATTC Induction programme for workplace experience ATTC Trainees 65
69. 29 Jul. 2010 NVTI Induction programme for workplace experience NVTI Trainees 59
70.  30Jul. 2010 Workplace Experience Assessors Training Workshop Companies 18
71. 3-8 Aug.2010 TOT on Welding (Intermediate) ATTC technical team 5
72. 6 Aug. 2010 Workplace Experience Assessors Training Workshop Companies 28
73. 13 Aug. 2010 Workplace Experience Assessors Training Workshop Companies 13
74.  13-17 Sep. 2010 TOT on Electrics expertise: Control system for PIC and NVTI technical team 9
Micro-controller (entry)
75.  16-20 Aug. 2010 ATTC Assessment Marking Guideline Writing Workshop ATTC technical team 19
76.  21-27 Aug. 2010 A-Poly 3rd year generic subjects unit specification writing Accra Polytechnic technical team 19
77.  20-25 Sep. 2010 NVTI Assessment Marking  Guideline Writing Workshop NVTI technical team 13
78. 20 Sep. 2010 TOT on Plant Engineering expertise: Small Group Activities for Accra Polytechnic technical team / trainees 20
Development of enterprises (QC Circle, KAIZEN)
79. 27 Sep-1 Oct. 2010 TOT on Electronics expertise: Control system for PLC NVTI technical team 9
(intermediate)
80. 29 Sep. 2010 TOT on Plant Engineering expertise: Machine Maintenance Accra Polytechnic technical team / trainees 20
81.  10-14 Oct. 2010 A-Poly 3rd year unit specification and learning materials Accra Polytechnic technical team 19
development
82. 10 Nov. 2010 TOT on Plant Engineering expertise: PP(Prerequisite Program) Accra Polytechnic technical team / trainees 20
83. 17 Nov. 2010 TOT on Plant Engineering expertise: HACCP Accra Polytechnic technical team / trainees 20
84.  15-30 Nov. 2010 TOT on Electrics expertise: PLC Advanced Course NVTI technical team 9
85.  16-21Jan 2011 Workshop on Learning materials development & CBT Facilitation ~ Accra Polytechnic technical team / trainees 19

methods
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No. of

No. Date Name of Workshop Participants Participants

86. 3,4 Feb 2011 Refresher Training workshop on facilitation skills ATTC 24

87. 6-10 Feb 2011 Workshop on Assessment Marking Guideline Writing Accra Polytechnic technical team / trainees 19

88.  14-15Feb. 2011 Refresher Training workshop on facilitation skills NVTI 12

89. 16 Feb. 2011 Induction of New CBT Course (Certificate I, Welding) ATTC 100

90. 2 Mar. 2011 Refresher Training Workshop on Facilitation Skills ATTC 15

91. 9 Mar. 2011 Trainings for CBT Management Piloting Institutes school Managements and 30

Technical Team leaders

92.  13-18 Mar. 2011 Workshop on Unit Specification and Learning Material NVTI 12
Development (Certificate 1)

93.  5-10Jun. 2011 Workshop on Unit Specification and Learning Material Accra Polytechnic team 15
Development (Year 3)

94.  23-24 Jun. 2011 Workshop on Unit Specification Generation ATTC technical team 20

95. 26 Jun- 1Jul. 2011 Workshop on Unit Specification and Learning Material NVTI Technical Team 19
Development (Certificate 1)

96.  10-15Jul.2011 Workshop on Assessment Instrument and Marking Guidelines Accra Polytechnic team 15
writing

97.  24-29 Jul. 2011 Workshop on Assessment Instrument and Marking Guidelines NVTI Technical Team 22
writing

98.  31Jul-5Aug 2011 Workshop on Unit Specification and Learning Material ATTC Technical Team 22
Development

99.  7-12 Aug. 2011 Workshop on Assessment Instrument and Marking Guidelines Accra Polytechnic team 16
writing

100. 28 Aug-2 Sep.2011 Workshop on Assessment Instrument and Marking Guidelines NVTI Technical Team 19
writing

101. 25- 30 Sep 2011 Workshop on Unit Specification Development ATTC 21

102. 25- 30 Sep 2011 Workshop on Learning Material Development Accra Polytechnic team 17

103. 15-21 Oct 2011 Workshop on Unit Specification and Learning Material ATTC 22
Development

104. 30 Oct- 4 Nov 2011 Workshop on Unit Specification and Learning Material A-Poly 19
Development

105. 30 Oct- 4 Nov 2011 Workshop on Assessment Instrument and Marking Guidelines NVTI 19

writing
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% A6.4 Trainings for Disseminating CBT (Non-Pilot Schools and Management Training)

No. of

No. Date Name of Workshop Participants Participants
1. 1-12 Nov. 2010 Effective Delivery of Technical and Vocational Training in the Non-Pilot TVET institution teachers, 35

ECOWAS Sub-region (Training of Teachers for Spreading CBT to  curriculum experts, policy makers

non-pilot institutions )
2 26-30 Sep 2011 ECOWAS Sub-region training WS for teachers in 5 West- African ~ TVET Institution teachers, curriculum 35

countries. experts
3 2 Aug. 2011 Workshop on CBT component to be included in the AfDB Project ~ COTVET, TVETS Project, UEW (Kumasi 13

for College of Technology — UEW (Kumasi Campus) Campus
4 5-9 September 2011 Training Workshop on Dissemination of harmonized CBT Lecturers (UEW- Kumasi), TVET Instructors 40

approach. from 6 regions.
5 9-14 Oct 2011 CBT Workshop on Qil and Gas Lecturers (UEW- Kumasi), TVET Instructors 45

from Technical Institute
6 23 Nov 2011 CBT TVET management for School Management Piloting Institutes , COTVET 31
5k A6.5 Stakeholders’ Conferences
No. Date Title of Meeting Venue No. of participants
1. 26 Feb, 2009 Dissemination Conference for Result of Baseline Survey ERATA Hotel, Accra 50
2. 5-6 Feb. 2010 Working Group Meeting on Harmonization of CBT La Palm Royal Beach Hotel 200
3. 26-28 May 2010 Stakeholders Conference on Harmonization of CBT Macdic Hotel, Koforidua 60
4. 28 Sep. 2010 TVET Forum — Launching of Skills Development Fund ALISA Hotel, Accra 200
5. 22 Feb. 2011 Conference on Lessons Learned and Way Forward of CBT ~ ALISA Hotel, Accra 309
Piloting
6. 14 Jul. 2011 Breakfast meeting with CEQ’s of Industries ALISA Hotel, Accra 50
7. 22 Sep 2011 TVET Forum - TVET Reform using the Harmonized CBT  Novotel 109
model

8. 30 Nov 2011 TVET Forum — Ghana harmonized CBT, the challenge of ~ Coconut Grove 150

the post JICA TVETS Piloting.
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% A6.6 Joint Coordinating Committee (JCC) Meetings

No. Date Participants No. of Participants
1 23 Jul. 2009 COTVET Sec, COTVET Board, MoE, MOEW, NCTE, NVTI, NVTI/PTC,ATTC, Accra Polytechnic, 27
Embassy of Japan, TVETS Project , JICA Ghana Office
2 12 Nov. 2009 COTVET Sec, COTVET Board, MoE, MOEW, NCTE, NVTI, NVTI/PTC,ATTC, Accra Polytechnic, 26
Embassy of Japan, TVETS Project , JICA Ghana Office
3 7 Jul. 2010 COTVET Sec, COTVET Board, MoE, MOEW, NCTE, NVTI, NVTI/PTC,ATTC, Accra Polytechnic, 49
Embassy of Japan, TVETS Project , JICA Ghana Office
4 9 Dec. 2010 COTVET Sec, COTVET Board, MoE, MOEW, NCTE, NVTI, NVTI/PTC,ATTC, Accra Polytechnic, 46
Embassy of Japan, TVETS Project , JICA Ghana Office
5 6 Dec 2011 COTVET Sec, COTVET Board, MoE, MOEW, NCTE, NVTI, NVTI/PTC,ATTC, Accra Polytechnic, 33
Embassy of Japan, TVETS Project , JICA Ghana Office
5 A6.7 Monthly Coordination Meetings (COTVET and JICA TVETS Project)
No. Date Participants No. of participants
1 24 February 2010 COTVET Secretariat members and JICA TVETS members 11
2 25 March 2010 COTVET Secretariat members and JICA TVETS members 12
3 10 May 2010 COTVET Secretariat members and JICA TVETS members 15
4 21 June 2010 COTVET Secretariat members and JICA TVETS members 21
5 27 July 2010 COTVET Secretariat members and JICA TVETS members 24
6 2 September 2010 COTVET Secretariat members and JICA TVETS members 25
7 4 October 2010 COTVET Secretariat members and JICA TVETS members 16
8 25 October 2010 COTVET Secretariat members and JICA TVETS members 20
9 7 February 2011 COTVET Secretariat members and JICA TVETS members 20
10. 8 March 2011 COTVET Secretariat members and JICA TVETS members 25
11 6 Jun 2011 COTVET Secretariat members and JICA TVETS members 20
12 16 Aug. 2011 COTVET Secretariat members and JICA TVETS members 20
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% A7.1 Policy and Strategy (TVET Policy, CBT Policy)

Title Core writer  Year
Report of Baseline Survey on Competency-Based Training E. Odotei 2008
CBT Flow Chart S. Turkson 2009
Toward Competency Based Qualification S. Turkson 2009
Guide to Qualification Blueprint S. Turkson 2008
Implementing TVET Reform S. Turkson 2007
Advantages of implementing Competency-Based System S. Turkson 2007
Proposed COTVET CONDITIONS OF SERVICE S. Turkson 2007
Guidelines of COTVET Standing Committees S. Turkson 2007
Guidelines on Establishment of COTVET Vision, Mission, and Objective S. Turkson 2008
Operationalization of COTVET - Piloting of CBT E. Odotei 2009
Manual for Generation of Occupational Standards S. Turkson 2009
Framework for Piloting CBT in Mechanical Engineering S. Turkson 2009
Job Description and Staff Requirement for COTVET E. Odotei 2007
Criteria for Selection of Pilot Institutions S. Turkson 2007
Review of the Membership of Standing Committees of COTVET Board E. Odotei 2007
Criteria for Registration and Accreditation and Training Providers S. Turkson 2010
Criteria for Accreditation of Facilitators, Assessors and Verifiers S. Turkson 2010
CBT Program Decision Making Matrix S. Turkson 2010
Links and Functions of Awarding Bodies E. Odotei 2010
CBT in Ghana (Synopsis of CBT in Ghana) S. Turkson 2010
Human Resource Development Manual for COTVET Secretariat G. Addo 2010
COTVET Corporate Plan 2011-2015 COTVET 2011
Memorandum of Understanding (Format): Workplace Experience Learning TVETS 2010

& A7.2 Occupational Standards Generation/Validation

Title Core writer  Year
Establishing Industry Needs (occupational standards) S. Turkson 2007
# A7.3 CBT Program Development & Delivery

Title Core writer  Year
Guide to Qualification Blueprint S. Turkson 2008
Guideline for CBT Curriculum Development S. Turkson 2007
Learning Material Writing Guideline S. Turkson 2009
Learning Session Planning (main contents, Annex 1 Unit specification S. Turkson 2009
breakdown form, Annex 2. Summary form)
Workplace Experience Learning Manual S. Turkson 2010
Workplace experience assessment S. Turkson 2010
Guidelines for Training of Trainers (TOT) and Piloting S. Turkson 2007
Training of Trainers (TOT) Method and Piloting Activities for S. Turkson 2007
Competency-Based Training in Ghana
Documentation of Pilot Activities S. Turkson 2007
Plan of Training for each pilot institution: ATTC

- CBT pilot training schedule NVTI 2008-2010

- Training session schedule by each facilitator A-Poly 2010

- Training schedule of Workplace experience learning 2010
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Title Core writer  Year
Training Package for each pilot area ATTC 2011

- Unit specification NVTI

- Learning materials A-Poly

- Assessment instruments

- Marking guidelines
Memorandum of Understanding (Format): Workplace Experience TVETS 2010
Learning COTVET

& A7.4 Assessment and Certification
Title Core writer  Year
Guide to Certification S. Turkson 2008
CBT Assessment S. Turkson 2008
% A7.5 Quality Assurance

Title Core writer  Year
Guide to Internal Verification S. Turkson 2009
Guide to External Verification S. Turkson 2009
Standard Operation Procedures for the Standing Committees E. Appiah 2010
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2010 4£ 2 A JICATVETS - COTVET Monthly Coordination Meeting
Date & Time | 24™ February 2010, 9:00am — 10:40am | Venue ‘ COTVET Secretariat

COTVET
Mr. Daniel Baffour-Awuah Executive Director (ED)
Dr. John Boateng Policy and Planning Coordinator (PPC)
Mr. Sampson Tetey CBT Coordinator (CC)

TVETS Project

Attendance Mr. Tamon Nagai Sub Leader of Project team

Mr. Stephen Turkson Technical Officer |
Mr. Eric Odotei Technical Officer Il
Mrs. Kyoko Kojima CBT Management

Mrs. Akiko Nishibuchi CBT Management

Ms. Gloria Commaodore Assistant to Chief Adviser

Ms. Gertrude Addo Human Resource Development
Mr. Vincent Torghor Web Designer

Summary of discussion:

1. Introduction of Mrs. Nishibuchi

Mrs. Nishibuchi was introduced to the Executive Director of COTVET. Her TOR is mainly output 1;
strengthen the organizational capacity of COTVET. She will closely work the Human Resource
Development and the Public Relation Officer. She arrived on the 21 February 2010 and will work for
85 days. ED accepted the proposal of Mrs. Nishibuchi working at COTVET. However, the office
accommodation is temporary and available up to May due to the recruitment of more staff in June.

2. Finalize and submit the Inception Report to COTVET

Mrs. Kojima distributed a copy of the finalized Inception Report o(Project work plan) to members at
the meeting. Corrections were made on some sections of the annexes of the report. The Chief
Director of M&E is the administrative supervisor of the Project not the Project Director. The ED of
COTVET is the Project Director. On Annex 3, number 6, 7, and 10 are National Service persons not
interns. Mr. Atsu Kpewu is the Accountant and Mr. Charles Kotoku is the Accounting officer of
COTVET.

3. Minutes of the Harmonization Seminar for February 9, 2010 and meeting for comment.

There was a meeting with the HR Sub Committee of COTVET to deliberate on the issue on
qualification framework on the 23" February, 2010. The final report will be made available for
comments. However, a national discussion on national qualification framework will be organized
before June 2010. Tentative date will be set in the 1% week of June. The report of the seminar will be
presented to the COTVET board. The document will not go through parliament to be passed.

4. Planning of workshop and PR events

An advocacy workshop for industries will need to be organized on the new Competency-based
Training in Ghana tentatively in March or April. A number of industries have been identified by the
various pilot institutions. Mr. Turkson and Mr. Damptey will visit the list of companies to establish
rapport with them to enable students have their work placement. If they agree sign a Memorandum of
Understanding with them on behalf of COTVET. ED explained that the list of members for the three
standing committee has been finalized and Chairperson’s for the Committees nominated. They will be
approved by the Board on 16™ March 2010. Mr. Nick Opoku is the chairperson of Quality Assurance,
Mr. Amponsah for Qualification Framework and Mr. Ofori Bruku for ITAC. ED was advised that the
chairperson for ITAC should be an industrial person who has a link with industries. Members will
commerce work after being sworn in by the COTVET board chairman. There is the need to organize
CBT Orientation workshop for the standing Committees to explain the concept of CBT and a workshop
on international best practice will be conducted by Mr. Keith, mid- April 2010.
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5. New date setting for launching the CBT programme at A-poly

The launching ceremony of the CBT programme for ATTC and A-poly was previously scheduled on
22" February 2010. The new date and venue will be rescheduled and communicated to members later.
A suggestion was made to COTVET that is about time COTVET is seen taking charge or ownership of
the piloting programme and use this medium to advertise the office of COTVET by launching the
programme on its premises.

6. Discussion and comment on Policy Paper prepared by Dr. John

Comments by the project on the policy paper prepared by Dr. John will be officially be written to him.
The policy needs to be a long-term plan where relevant issues is prioritized and planned. The three
prioritize areas this year are accreditation, National qualification framework and apprenticeship
including industrial attachment policy. A further discussion will be made with Dr. John.

7. Consideration of data control for COTVET

COTVET will need to develop a database in future to control the nationwide students, external
verification report and other CBT activities. Currently the numbers of CBT student is small and will
not need a database now. ED was also urged to stop over at South Africa to study their database system
on his way to Mauritius for a Conference. ED will discuss with the Web designer on how various
institutions can access the database to key in information on students if the database system is created.

8. Progress of Pilot Project Activities

For NVT | — the instructors are preparing their learning materials and is almost completed. With
regards to the equipment, some have arrived whiles some are yet to be received. ATTC learning
materials preparation is ongoing. A-Poly is behind with the learning materials preparation. A
workshop is being organized outside Accra to speed up the process. COTVET was asked to support
with allowances to the instructors while JICA assist with the payment of accommodation and food for
the instructors. ED will further discuss this issue with the Rector.  The workshop for A-Poly is not
conducive for CBT however JICA cannot support the institution with the renovation of workshop due
to this reason most students are de-motivated. ED requested a formal letter from JIC A to notify him on
this matter. ED seeks to discuss this issue with Mr. Fukuhara. Meanwhile, all workshops are being
conducted by Mr. Turkson. Mr. Turkson appealed to ED to participate in some of the workshop to
motivate the instructors.

9. Activities of the Local consultant

The web (home) designer (Mr. Vincent B. Torgbor) is designing a website for COTVET. He is
currently working on the home page of the website. Relevant information will be available to him to
put online. The HRD consultant (Ms. Gertrude Addo) is currently assessing and analyzing current
situation of human resources at COTVET. She will closely work with Mrs. Nishibuchi.

Other Matters Arising

e COTVET will launch a registered online distance learning CBT programmed developed by
Hawkins Foundation, USA for the informal sector in a number of programmes such as Automotive,
ICT, English, Construction, Business and Office Management and literacy. Certificate of
competency and participation will be issued after completion.

Mrs. Kojima will return to Japan on March 2.
Dr Ozawa arrives in Ghana on March 11.

e ED attends an international expert’s seminar on qualification framework in German, Hamburg on
the 10" — 12" March 2010.

e COTVET next Board meeting will be conducted on 16" March 2010. Team requested briefings of
Board meeting on CBT related issues. The Board meetings scheduled for the year 2010 is as
follows; 16" March, 15" June, 14™ September and 7" December 2010.

e COTVET will recruit 6 staff by the end of June 2010. Advertisement of some positions has been
placed in the newspapers.

e The next date for the monthly meeting is on 25" March 2010 at 9:00am

Action to be taken:

A meeting with A-Poly Rector to discuss issues affecting the CBT piloting programme in the institute
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2010 4 3 A JICATVETS - COTVET Monthly Coordination Meeting
Date & Time | 25" March 2010, 8:30am — 10:40am | Venue | COTVET Secretariat

COTVET
Mr. Daniel Baffour-Awuah Executive Director (ED)
Dr. John Boateng Policy and Planning Coordinator (PPC)
Mr. Sampson Tetey CBT Coordinator (CC)
Mr. Martha Dadzie Promation and Publicity Officer
TVETS Project
Attendance Dr. Ryoichi Ozawa Chief Advisor
Mr. Tamon Nagai Sub Leader of Project team
Mrs. Akiko Nishibuchi Output I Management
Mr. Stephen Turkson Technical Officer |
Mr. Eric Odotei Technical Officer Il
Mr. Jutaro Sakamoto Administrative Coordinator
Ms. Gloria Commodore Administrative Assistant
Ms. Gertrude Addo Human Resource Development

Summary of discussion:

1. Opening Prayer
The opening prayer was said by Ms. Gertrude Addo.

2. Agenda
Approval of minutes of the 1st Monthly Coordination meeting on 24th February, 2010

Matters arising out of the previous minutes

Progress of Pilot Activities

Planning of retreat programme for COTVET and TVETS Project
Organisation of workshops/seminars

Planning of HRD manual for COTVET

Other matters arising

Next Monthly Coordination Meeting date

Closing of meeting

3. Approval of the Previous Minutes of the Monthly Coordination Meeting on 24th February,
2010

Members approve the minutes of the last meeting held on the 24th February 2010 by members after the
correction of Mr. Sampson Damptey Tetey’s name.

4. Report of Harmonization Conference and Inauguration of Standing Committees

The minutes of the Harmonization Conference are in the process of being finalized. Copies of the
report will be circulated after the finalization. The COTVET Board will inaugurate four Standing
Committees on 14th April 2010 namely the Training Quality Assurance Committee, National TVET
Qualification Framework Committee, Industry Training Advisory Committee (ITAC) and
Apprenticeship Committee.

5. Visit to Industries for Advocacy and Students Workplace Experience

Letters were sent to some industries in Tema to request them for advocacy visit. Some industries have
confirmed. It was recommended that ED should join the team on the visit if possible. He agreed and
request that the dates and times of the visit should be communicated to him. Tema Oil Refinery
proposed 31st March 2010 as a suitable date for the visit instead of the 29th march 2010. Responsible
persons for planning of the visit to industries are Mr. Turkson and Mr. Damptey

6. Launching of CBT Programme

The date for the launching of CBT programme for Accra Polytechnic (A-Poly) and Accra Technical
Training Centre (ATTC) is 29th March 2010 at 10:00am at A-Poly. The agenda for the programme will
include touring of workshop by participants. ED is to contact Rector of A-Poly and COTVET Board
Chairman to make brief statement whiles TVETS Project contacts Principal ~ATTC and Mr. Fukuhara
=JICA. Ms. Martha is to coordinate programme with A-Poly Pubic Relation Officer.
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7. COTVET Policy Paper

The working groups established are assisting in the preparation for the development of TVET policy.
ED requested a work plan on the policy issues which will include estimate to present to DANIDA. It
was suggested that the name of industrial attachment be changed to modern apprenticeship or
learnership to influence the policy directive.

8. Setting Up Database for COTVET

A website committee will be established proposed members are (Dr. Boateng, Ms. Dadzie, Ms. Andoh
and Ms. Clarke). It was agreed that the website should be completed before 16th June 2010 to present
their report to the Board.

9. Progress of Pilot Project Activities

The critical issue which will affect the success of the pilot is the assessment grading of the students. A
workshop must be organised to brief the academic Board of A-Poly on the concept of CBT in order to
award qualification to students. This issue will be addressed when the Qualification Framework
committee is established. Mr. Turkson appealed to ED to participate in the training workshops
organised for teachers to serve as motivation for teachers and suggested to provide some form of
incentive to facilitators because the teachers are complaining their allowances are not sufficient and
payment is also sometimes being delayed. ED said COTVET doesn’t have sufficient funds for paying
the facilitators but he will discuss this issue with the Rector and Principal. After ITAC sub-committee
is established these concerns will be dealt with.

10. Planning of Retreat

A retreat programme for COTVET and the Project is being on organised on 26th — 28th March, 2010 at
Koforidua. The purpose of the programme is for knowing the COTVET and TVETS Project teams.
The retreat will aim at team building and exchange of ideas. Accommaodation for participants will be
paid by TVETS Project and directly to the hotel.

11. Organisation of Seminars
The date for the induction workshop for the Standing Committees is not finalised yet.
COTVET is launching the distance learning CBT programme at Suami, Kumasi on 12th April,
2010.
ED attends a seminar in Mauritius from 16th — 26th April, 2010.
Mr. Keith arrives on 14th -28th April to conduct a workshop on quality assurance and qualification
framework for the standing committee. Further discussion on his schedule would be later.

12. Planning of HRD Manual for COTVET
Mrs. Addo is preparing the draft of HRD manual towards the end of April to ED to improve the
capacity of COTVET.

13. Other Matter Arising

28th March 2010 — Mr. Sakamoto leaves

1st April — Mr. Nagai leaves ( Arrives on 1st June)

4th April — Dr. Ozawa leaves (Arrives on 24th June)

14th April — Mr. Keith arrives (leaves on 28th April)

Progress report on Output 1 is to be submitted to ED  at the end of April
Advertisement of TVET local consultants in newspaper.

14. Next Monthly Coordination Meeting Date
The next date for the monthly meeting is on 13" May 2010 at 8:30am.

15. Closing of Meeting
The meeting came to an end at 10:10am. The closing prayer was offered by Mr. Turkson.
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2010 %5 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | 10" May, 2010 at 8:30am ‘ Venue ‘ COTVET Secretariat
COTVET
Mr. Daniel Baffour-Awuah Executive Director (ED)
Dr. John Boateng Policy and Planning Coordinator (PPC)
Mr. Sampson Tetey CBT Coordinator (CC)
Mr. Kwabena Amaniampong  Informal Sector Coordinator
Ms. Martha Dadzie Promotion and Publicity Officer
TVETS Project
Attendance Mrs. Akiko Nishibuchi CBT Management
Mr. Stephen Turkson Technical Officer |
Mr. Eric Odotei Technical Officer Il
Ms. Gloria Commodore Administrative Assistant
Ms. Gertrude Addo Human Resource Development
Mr. Edward Appiah Quality Assurance Consultant
Mr. Robert Danful CBT Specialist
Mr. Stanley Nyarko CBT Specialist
Mr. Richard Okwabi CBT Specialist
Summary of discussion:
1. Opening:
The meeting started at 8:40am with an opening prayer from Ms. Gloria Commodore
2. Agenda
e Approval of minutes of the 2nd Monthly Coordination meeting on 25th March, 2010
e Matters arising out of the previous minutes
e Current status on COTVET Capacity Development
e Status on CBT Piloting
e Progress Report on Output 1
e Other matters arising
e Next Monthly Coordination Meeting date
e Closing of meeting

3. Approval of the Previous Minutes of the Monthly Coordination Meeting on 25th March, 2010
Members were not able to approve the meeting due to lack of time. ED asked members to read the
minutes of the previous meeting and note down any corrections or remarks for discussions in the next
meeting.

4. Finalization of Harmonization Report

Sections of the Harmonisation report has been approved by the Board, the Qualification Standing
Committee is to finalize the section on Qualification Framework and submit to the Board. The drafted
copy of the edited report will be circulated to Project members. Responsible person in charge Mr.
Damptey

5. Standing Committees Orientation Workshop

Mr. Keith Dunbar organised an induction workshop for Chairpersons of the Standing Committees. He
developed a manual for training the Standing Committees. An orientation workshop for training
members of the Standing Committee scheduled for on 27th -28th May, 2010. The venue of the event is
at Koforidua, Capital View Hotel. Members will leave on 26th May late afternoon and departure from
Koforidua is on 29th May after breakfast. TVETS Project is in charge of coordination of workshop.
Mr. Odotei and ED will discuss the programme.

6. Advocacy Visit to Industories

An advocacy visit was embarked to industries at Tema, Kwae and Obuasi. The next visit is to Takoradi
and Tarkwa. The objective is to establish partnership for students’ workplace experience and network
for the right experts for Industry Training Advisory Sub. The response has been very positive. Almost
all companies agreed to sign a MoU with ED, except Ghana Oil Palm Development Company
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(GOPDC) suggested that the MoU should be channelled through Ghana Employers Association (GEA)
since is the group that represents the various companies. Mr. Turkson is to draw up a schedule for visit
to finalise the partnership established at the various companies and communicate to ED. The first
group of students will start workplace experience in July. ED, Mr. Turkson and GEA are to have a
further discussion on the above issue. GEA is on the other hand organising an Industrial attachment
seminar in collaboration with COTVET.

7. Development of COTVET Policy Paper

Dr. Boateng informed the meeting that the contacts in Mauritius suggested the COTVET policy paper
developed should be called TVET Strategic plan. The group are studying the whole document therefore
send a response after analysing. The report to back the request for funding has been submitted to
COTVET. The first instalment of fund for the SDF will be disbursed by DANIDA soon.

8. Setting of Database for COTVET

The problem with the website domain has been resolved. Martha is to collect information for the new
website being developed and compiled by Vincent. After compilation a report will be given to the
Board on June 15 for approval. On completion the current website will be replaced with the new.

9. Issue on Certification

A concern was raised that the problem of certification needs to be address as soon as possible
otherwise the CBT piloting could be considered as a failure. Mr. Turkson and Mr. Odotei need to have
a further discussion with ED to clarify issues on assessment.

10. Development of Human Resource Manual and Training of Secretariat Members

Mrs. Gertrude Addo has presently developed HRD and training manual for COTVET. ED suggested
the training plan should include a budget and also JICA should factor in the capacity building of local
staff of the Project.

11. Status of Recruitment of Staff

New positions to be advertise soon. ED needs some advice from Mrs. Addo on the new positions to be
advertised. Four applicants for two SDF positions previously advertised were interviewed last week.
Renovation of the downstairs of COTVET Secretariat will be done soon to accommodate newly
recruited staff who will join in by June as well as TVETS Project.

12. Quality Assurance Manual

Mr. Appiah briefed members on the current status of his work. He has analysed the local documents of
COTVET, interviewed some stakeholders and sourced information from the internet regarding
procedures in preparing quality assurance manual. He has currently developed the table of content of
the manual which he will circulate to COTVET members for input. It was advised that it should be
done before the orientation seminar for the Standing Committees. His major challenge at present is
how to interlink the responsibilities of each Standing Committee.

13. Introduction of CBI Specialist

The newly recruited CBT specialists from the Pilot institutions were formally introduced to COTVET.
Specialists were being trained so they can take over after the piloting to sustain the program and
replicate to other technical areas.

14. CBT Sensitization Video
The Project is planning to produce an advocacy video to be funded by JICA. There will be further
discussion on the kind of sensitization video to produce with ED.

15. Status of Workshops and Training for Piloting

Mr. Turkson plans an induction workshop for students and orientation workshop for training officers of
the industries, who will be involved in the workplace experience. A-Poly has a workshop in June on
workplace experience.

16. Status of Monitoring Piloting

Mr. Asamoah briefed members on the status of monitoring at the piloting Institutions. He said the
students are highly motivated and very interested in the programme. However, the challenges they are
facing is lack of equipment for practicals. Ms. Akiko announced that the equipment is expected to
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arrive in May. It was suggested Mr. Damptey joined in the monitoring operations.

17. Plan of Setting Up ITAC Sum Committees
The will be done after the orientation workshop for the Standing Committee. At the moment the team
is networking for right experts to serve on board.

18. Three Japanese Short Term Experts
Three short term experts in Mechanical engineering arrive in June. They are part of PADECO team
therefore effective coordination will be done.

19. Progress Report of Project Work plan
The report will be distributed to members soon. The report was commended as it has highlighted on
some achievement of output 1 and 2.

20. TVETS Project In/Out

e 11th May: Ms. Kojima arrives
13th  May: Ms. Akiko leaves
3rd June: Mr. Nagai arrives

21. Other Matters Arising

e 1st June: launching of “Improving perception of TVET in Ghana” by City and Guilds Development
centre at Coconut Groove.

e UNESCO and ILO setting up a global team to study global trend in qualification framework. ED is
attending the meeting in Geneva from the 11th -13th May.

22. Next Monthly Coordination Meeting Date
The next date for the monthly meeting is on 17th June, 2010 at 8:30am.

23. Closing of Meeting
The meeting came to an end at 9:45am. The closing prayer was offered by Mrs. Gertrude Addo.
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201046 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | 21* June, 2010 at 9:00am ‘ Venue ‘ Coconut Groove Regency Hotel
COTVET
Mr. Daniel Baffour-Awuah Executive Director (ED)
Dr. John Boateng Policy and Planning Coordinator (PPC)
Mr. Sampson Tetey CBT Coordinator (CC)
Mr. Kwabena Amaniampong  Informal Sector Coordinator
Ms. Martha Dadzie Promotion and Publicity Officer

Ms. Cynthia Ayikwei

TVETS Project

Mr. Tamon Nagai Sub Leader
Mr. Stephen Turkson Technical Officer |
Attendance Mr. Eric Odotei Technical Officer I
Mr. Seth Asamoah Technical Officer Ill
Ms. Gloria Commodore Administrative Assistant
Ms. Dzigbodi Okrofu Administrative Assistant
Ms. Gertrude Addo Human Resource Development
Mr. Edward Appiah Quality Assurance Consultant
Mr. Robert Danful CBT Course Developer
Mr. Stanley Nyarko CBT Course Developer
Mr. Richard Okwabi CBT Course Developer
Ms. Veronica Manu CBT Course Developer
Mr. Ken Yoshida Short Term Expert (Electronics)
Mr. Takaharu Seki Short Term Expert (Plant Engineering)
Mr. Tohru Kawashima Short Term Expert (Welding)
Summary of discussion:
1. Opening

The meeting started at 8:40am with an opening prayer from Mr. Kwabena Amaniampong.

2. Introduction
The Japanese short term experts were introduced by Mr. Nagai. ED welcomed the new experts.

3. Agenda
Approval of minutes of the previous Monthly Coordination meeting on 10th May, 2010

Matters arising out of the previous minutes
Current status on COTVET Capacity Development
Project Management and others

Next Monthly Coordination Meeting date

Closing of meeting

4. Approval of the Previous Minutes

The minutes of the previous meeting was approved as the true reflection of proceedings of the last
meeting held on 10th May 2010. Mr. Edward Appiah moved for the acceptance of the previous minutes
and was seconded by Mr. Seth Asamoah subject to amendments made.

5. Finalization of Harmonization Report

Mr. Damptey is to circulate the edited harmonisation report to members by the 21st June 2010.
COTVET Board is organising an emergency meeting on 25th June 2010 to discuss the qualification
framework and approve the work plan of the Standing Committees.

6. Summary of the Orientation Workshop for Standing Committees

There was a meeting between COTVET and TVETS Project after the workshop to discuss the
following; review of the orientation workshop, accreditation and certification and technical documents
to be published and place on website. The orientation workshop was successful meeting. Feedback on
the workshop was positive. At the meeting members pleaded with COTVET to provide them with
secretaries to service the committees. Attendance was quite high; time allocated for discussion was
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inadequate as there were many topics to discuss

7. Schedule for Signing of MOU with Companies

The team is embarking on a trip to Takoradi /Tarkwa to sign a memorandum of partnership with
companies. Additional companies are being contacted for due to the large number of students for
NVTI.

8. COTVET Policy Paper

Dr. Boateng informed members that five areas has been identified as priority areas. A budget for the
work plan has been prepared and submitted to ED but there has not been any feedback to that effect.
Meanwhile members of the board are not pleased with the progress of the policy paper. The policy
paper needs to be finalized and sent to the board for further action.

9. Website Development
The website is almost complete. A lot of information can now be accessed by the public on the net.

10. Progress on Issue of Certification and Accreditation
ED needs to discuss this matter with heads of the various institutions. Pilot institutions, facilitators,
assessors and verifiers to be licensed and accredited. The process of certification needs to be clarified.

11. Current Status of COTVET Human Resource Development
Currently COTVET has a permanent staff of 13, 2 temporary staff, 2 national service personnel and 2
seconded staff from Accountant Generals office. Mrs. Gertrude Addo explained that COTVET has
been authorized to recruit 11 staff by the end of this year.
e 1 Finance & Administration
e 1 CBT Director
e 5 Coordinators
- Publicity, Publication & Promotion
- Assessment & Accreditation
- Research & Monitoring
- Quality Assurance
- Administrative Officer
2 Secretaries
1 receptionist

12. Current Status of Quality Assurance Manual

Mr. Appiah submitted the table of content of quality assurance procedure to members of the
committees for their work plan before the orientation workshop at Koforidua. He is presently
interlinking the responsibilities of each Standing Committee. ED informed members that the Korean
embassy is providing COTVET an expert in Quality Assurance to support the quality assurance for a
year.

13. CBT Sensitization Video
The sensitization video is to capture some of the workshops and classroom site. The purpose of the
documentary is to convince the public that TVET is an alternative. Ms. Akiko is in charge of this issue.

14. Status of Workshops and Training for Piloting

The outstanding workshops to be conducted are; training of industry assessors to monitor students
during their workplace experience. Conduct a rap up training programme for all the pilot institutions to
complete the preparation of their unit specifications and assessment guidelines materials.

A suggestion was raised that the 2days training for the external verifiers was not enough for them to
grasp the concept of CBT so there should be an extension of the training period.

15. Status of Monitoring of Piloting

Mr. Asamoah briefed members on the status of monitoring at the piloting Institutions. In his statement
he said A-Poly has released some welding equipment to ATTC for practices before students go for
workplace experience. The issue of maintenance of the photocopy machine is a problem since it takes a
long time to repair when the machine breaks down and acquiring paper for photocopying of units
specifications for students from the administration also becomes a problem. It was advised that the
learning materials should be sold to students at a subsidised fee for sustainab. It was also proposed that
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a training workshop on CBT should be organised for the administrators to know what the CBT entails.

16. Plan of Setting Up ITAC Sub Committee

ITAC has established five sub committees for the four pilot areas and the secretariat. Currently the
recommended membership for each sub-committee is five. The committee is to prepare budget for the
sub committee and present to the COTVET Board for approval. Some members for the sub-committee
has been identified, the interview process and their terms of reference is being discussed.

17. Three Japanese Short Term Experts

The three Japanese short term expert have arrived. They were introduced as Mr. Takaharu Seki, Plant
Engineering for A-Poly, Mr. Ken Yoshida, Electronics Expert and Mr. Tohru Kawashima, Welding
Expert for ATTC. Their terms of reference are training of trainers. Mr. Seki and Mr. Yoshida work
schedule is for a period of three (3) weeks and Mr. Kawashima for six (6) weeks. ED complained that
their working schedule is not favourable because their work period is short for effective training.

18. Schedule of Mr. Richardson
The schedule for Mr. Richardson an expert for National TVET Qualification and accreditation was
discussed. He is to conduct training for Chairperson and members of the Standing Committees.

19. Tentative Agenda and Schedule for JCC Meeting

The Joint Coordinating Committee meeting is scheduled on Wednesday, 7th July 2010 at Coconut
Groove Hotel. The purpose of the meeting is to discuss the general progress of JICA TVETS Project,
COTVET and TVET development in Ghana. Letters are to be sent to members to inform them about
the meeting by 28th June 2010.

20. Hiring of Secretaries for the Standing Committees

JICA is to assist in the hiring of secretaries to service the standing committees. Mr. Nagai said that the
budget for consultants for ITAC can be used for hiring the secretaries. ED advocated that JICA should
also assist in engaging local experts in the MIC, TIC ND pipe welding to help in training of students in
these areas.

21. Progress of the CBT Piloting and Challenges Faced

e A-Poly-: the workshop is under renovation to suite the CBT status. Some of the equipment for
A-Poly will arrive in September. Mr. Okwabi expressed his disappointment that neither the
Executive Director nor a representative from COTVET was able to attend a workshop on lessons
learnt on CBT organised by A-Poly even though an invitation letter was sent to COTVET.

e ATTC-: is planning to develop a further advance course in CBT. However, new CBT students will
be admitted in the three trade areas. With regards to developing an advance course, JICA has
agreed to assist in conducting training workshop for developing occupational standards.

e NVTI-: The group is faced with the challenge of not having sufficient generic facilitators to serve
as internal verifiers and assessors. It was proposed that ED discuss this matter with Mr. Amponsah
and in the interim the ATTC generic facilitators can be used for internal verification.

22. Result of Insuring ATTC Students

The principal of ATTC has assured the team that he will pay the insurance for the students for the
purpose of the work place experience. A policy must be instituted to add a fee to the student’s bill for
insurance.

23. Extension of the Project

For the extension of the project all the institutions are in favour therefore all document on the project
activities must be sent to Japan through JICA. ED needs to discuss the matter with Dr. Ozawa and
JICA.

24. Other Matters Arising

e Delay in approval or the validation of occupational standards for the programme by ITAC

e Early recruitment of secretaries for the standing committees and proposal of TVETS Project staff
to be allowed to sit in the meetings of the standing committees as observers.

o Official launching of the CBT Programme: - Organisation of an advocacy conference on the TVET
reform inviting all the major stakeholders of TVET to sensitize the public. The conference will take
place in Nov-Dec 2010. It was suggested that publicity of TVET should be on the cover pages of
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the newspapers to create more awareness.

25. Closing of Meeting
The meeting came to an end at 10:20am. The closing prayer was offered by Mrs. Gertrude Addo.
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201047 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | 27" July, 2010 at 9:00am ‘ Venue ‘ Coconut Groove Regency Hotel

COTVET
Mr. Daniel Baffour-Awuah
Mr. Sampson Tetey
Mr. Kwabena Amaniampong

Executive Director (ED)
CBT Coordinator (CC)
Informal Sector Coordinator

Attendance

Ms. Martha Dadzie
Ms. Denise Clarke
Ms. Phyllis Andoh
Mr. Kofi Ntow

Mr Paul Adjei

Mr. Choi Sang-Taek

TVETS Project

Mr. Tamon Nagai

Mrs. Akiko Nishibuchi
Mr. Stephen Turkson
Mr. Eric Odotei

Mr. Seth Asamoah

Ms. Gloria Commodore
Ms. Dzighodi Okrofu
Ms. Gertrude Addo
Mr. Edward Appiah
Mr. Robert Danful

Mr. Stanley Nyarko
Mr. Richard Okwabi
Ms. Veronica Manu
Ms. Florence Boahene
Mr. Emmanuel Oman
Mr. Asiedu

Promotion and Publicity Officer
TVET Advisor

Administrative Manager

SDF Manager

SDF Procurement Specialist
Korean Specialist

Sub Leader

Output 1 Manger

Technical Officer |

Technical Officer Il

Technical Officer Ill
Administrative Assistant
Administrative Assistant
Human Resource Development
Quality Assurance Consultant
CBT Course Developer

CBT Course Developer

CBT Course Developer

CBT Course Developer
Secretary

Accra Polytechnic

Corporate Planning Consultant

Summary of discussion:

1. Opening

The meeting started at 9:15am with an opening prayer from Mrs. Gertrude Addo.

2. Introduction

Mr. Choi Sang-Taek was introduced to members as the Korean Expert from Korean International
Cooperation Agency (KOICA) in Quality Assurance. He is to work with COTVET for a year. Ms.
Denise Clarke was also introduced as the TVET Adviser at COTVET from the Ministry of Education.
Whiles Ms. Florence Boahene has been appointed as new assistant coordinator for the Standing
Committees to support COTVET Coordinators and two assistants (Mrs. Dzigbodi Okrofu and Ms.
Veronica Manu) in the coordination of meetings and other activities related to the Standing
Committees.

3. Agenda
The Chairman went through the agenda of the day. Mr. Kwabena Adu Amaniampong moved for

acceptance of the agenda and was seconded by Mr. Seth Asamoah.

4. Correction and Approval of the Previous Minutes

The minutes of the previous meeting was approved as the true reflection of proceedings of the last
meeting held on 21st June 2010. Mr. Edward Appiah moved for the acceptance of the previous minutes
and was seconded by Mr. Seth Asamoah subject to amendments made.

5. Matters Arising out of Previous Minutes

e National TVET Strategic Paper — Dr. Boateng resigned from his job therefore in the interim Ms.
Denise Clarke is compiling the necessary documents for the Board.

e Current status on COTVET HR —All applications received will be forwarded to a panel for short
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listing and will be scheduled for interview based on the availability of the panel.

e ITAC Sub-committee — ITAC is meeting on 5th August, 2010 to finalise the proposed
Sub-committees identified. Letters were sent to nominees from industry to serve on the
Sub-committees.

e Extension of the Project — There has been an advice by JICA to submit request of dispatching an
expert for one year for the formulation of a new Project to continue supporting COTVET in TVET
delivery. ED is to fill out and submit the forms to JICA by 13th August 2010. It was advised that
ED continually pursue the extension of the Project by writing to the JICA Resident Representative
through the Ministry of Education.

(2]

. Training for Capacity Development of COTVET Secretariat and Standing Committees
Training of Board members by GIMPA is in August 2010. This training is to facilitate their
performance and implement the vision of COTVET fully.

e A consultant from GIMPA Dr. Kofi Asiedu has been engaged to assist COTVET in the preparation
of a 5 year Corporate Plan. This plan will outline the Council’s strategies and vision and how it
hopes to achieve all its priorities within this period. The training includes 7 training workshops to
be organized within; 2 days each from August — November 2010 for management staff.

e Project Management Training for COTVET management team at GIMPA: - The staff training will
be conducted in September — October after the appointment of the newly employed staff to avoid
further delays. The COTVET human resource plan for training subsequent staff is yet to be
finalised.

o Effective operation procedure of Standing Committees: - A one day training workshop will be
organised for some members of the Standing Committee on ways of improving the performance of
Standing Committee on the 11th August at JICA Ghana office.

e Training for each Standing Committee by Brent: - In his next assignment he is to concentrate on

the work plan of the Standing Committee, review and train members based on their needs. He is

also to resolve the misplaced terms of reference for the Standing Committee. It was recommended
that members of the Committees need a workshop to grasp the concept of the CBT.

7. Study Trip to South Africa and Botswana

The purpose of the study trip is to give participants a better view and lessons learnt from the
implementation of CBT in these two countries. The targeted participants include 3 people from
COTVET (Coordinators), 2 from the Project (Akiko and Stephen) and 3 from the Pilot Institutions). It
was advised that caution should be taken in the selection of participants from the piloting institutions in
order not to create any misunderstanding. The planned schedule is 16-23 October 2010. A member
suggested that the team should also study the implementation of the Skills Development Fund (SDF) in
those countries.

8. Progress on the Standing Committee

(1) Training Quality Assurance Committee

The Chairperson of this committee chairs the meeting remarkably. He follows the meeting procedure
and directly focuses on the agenda and the work plan of the committee. The committee has developed
criteria for registration and accreditation of TVET providers, assessors, facilitators and verifiers.
Members have also designed an application/registration form which is yet to be finalised.

The meeting was informed that COTVET is undertaking a mapping out of TVET institutions. Adverts
will be placed in the local newspapers for the providers to provide information on themselves for
COTVET. Registration will either be completed online at cotvet.org or sent to Ghana Education
Service Technical Institutes or District. The purpose of the registration is to locate all the TVET
providers in the country. It was suggested that a form of bait should be included in the form to entice
Training providers to apply, for instance access to the SDF.

(2) National Apprenticeship Committee
The committee is launching the Apprenticeship programme in September 2010. The programme
involves training of 5000 apprentices in 50 districts in Ghana. The selection of the district was
based on the needs of the area, location of the master craft men and population density of the area.
Government is sponsoring the programme for a year. A budget for tools and resources needed for the
training has been approved by the Board.
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(3) National TVET Qualification Framework Committee

The committee is supposed to regulate and maintain National TVET Qualification Framework. A
member expressed dissatisfaction in the allocation of years to the levels and stated that the years must
be reviewed and emphasise must be laid on the credit values allocated to the various components of the
qualification. The committee is meeting on 29th July. They are supposed to send the framework to the
Board for approval.

(4) Industry Training Advisory Committee

The ITAC has not made much progress on their work plan. The committee are yet to finalise the
members to serve on the ITAC subcommittees.

It was proposed that measures should be taken to promote the effectiveness of this committee, and that
the report of Mr. Brent Richardson will be circulated to all members of the committees to have an
overview of the training he had so that the members can know their roles more clearly.

(5) Transportation Cost for Attending Training

Some Standing Committee members requested transportation cost/ allowance to be paid when they
attend training programs organized by TVETS Project. A decision was not taken on this matter yet
because sustainability should be carefully considered. A member suggested that certificate of
participation should be issued to members for participation in the training.

9. Report on the Progress of Workplace Experiences and Workshops

e Students from the pilot institutions have been placed in workplace experience in the various
companies. Accra Polytechnic students started their training this month of July. Few challenges
were encountered and resolved, thus all have been documented as lessons learnt during the
piloting. Almost all the students for the Polytechnic have been placed with the exception of two
students who are yet to commence due to the closure of one company they were allocated. Students
from ATTC and NVTI are yet to start their workplace experience at the various companies. The
two institutions are starting on 2nd August 2010.

e Signing of Memorandum of Partnership with Companies is still on-going. There are some
electronics Companies in Accra yet to sign MoU with COTVET. Draft copies of the MoU have
been sent to them for their study and input. Dates for signing will be communicated to ED upon
confirmation.

e Assessors training workshop - A half day assessor training workshop to be organised for assessors
for the various companies in Tema on 30th July 2010.The venue for the workshop is the Training
Centre of Cocoa Processing Company. Another assessors training workshop will be organised for
all the companies in Accra soon.

10. Progress on Public Relation Activities

o \Website - A presentation was made by the website committee on update of the website. The
committee is currently reviewing the content of the site. Some topics/items are blank and require
information from members to complete. Ideas from members are also welcomed on ways of
improving the site. The Committee is to submit its work to the Board for viewing by 7th August
and finalise and make it ready for public viewing by 16th August 2010.

e News letter - Publication of the newsletters will be made quarterly. The first issue will be
published in September.

e CBT sensitization video - The video production team is to commence video shooting at ATTC and
NVTI on 28-29 July 2010 respectively. The video scenes to be captured are students having
practical training at the workshop and CBT model classroom scenes. Students at workplace
experience at the companies will also be captured. The video production company are to prepare
the video outline by mid-August. The video documentary will be shown at the 2nd TVET Forum in
February 2011.

e TVET forum - The purpose of the forum is to create awareness of the new education reform,
COTVET activities and provide a platform for discussing issues of mutual relevance. The targeted
participants are training providers/ TVET awarding bodies, industries, Public organisations,
international agencies and organisations, and media. The proposed date for the forum is in
September 2010. The former UN Secretary General, Mr. Kofi Annan has been proposed to give the
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keynote address. ED is to write a letter through MoE for this arrangement.

11. Report of the Progress of the Pilot Programme

(1) NVTI

For the generic group, they are almost through with assessment writing instrument. Mr Nagai and
Mr. Odotei met with Mr. Amponsah, Director of NVTI, as it was disclosed that the new students (year
one) at present are undertaking the traditional training. Mr. Amponsah said the School will continue the
CBT programme for Electronics for future students, thus a directive is needed from the head office
authorising the Centre to continue the CBT programme. There is need for following up for the
necessary actions to be taken. For the internal verification, the Director made it known that he will
employ his previous staff who were involved in the programme initially. The director is to write to
COTVET for the extension of the project.

(2) A-POLY

A-Poly is to organise a workshop on unit specifications and learning material development for the third
years in August 2010. ED is to meet with the Rector to discuss the issue of admission of the new CBT
students. The current challenges are availability of classrooms for the new students and lack of space to
accommodate new equipment. ED said in the Africa Development Bank Project they are to build
infrastructure for one Polytechnic and 10 technical schools thus Accra Polytechnic could be
considered.

(3)ATTC

Students are very much happy about the CBT programme and the presence of Mr. Kawashima for
taking them though the practical training. Challenges — Some generic units specification and
assessment writing has not been completed. Welding facilitators calls for more practical training in
pipe welding and pipe fitting, computer aided design and detailed fabrication principles. For
sustainability, tools and materials should be managed well, maintenance of equipment should be
improved and consumables for the machines/equipment should be made available.

12. Discussion with Mr. Frimpong (GEA)
Mr. Baffour Awuah, Mr. Turkson, Mr. Odotei and Mr. Nagai to meet with the CEO of GEA to discuss
CBT workplace experience on 27th July 2010. The time was not confirmed as at the meeting.

13. Science (generic) of NVTI Piloting group

Currently the NVTI group has not yet offered Science yet, as its unit specification is under
development. In their discussion, Mr. Amponsah mentioned the institution would apply to the Training
Quality Assurance Committee for an interim exemption for this pilot group within piloting period (the
Project). The subsequent groups will however imply with the requirements of the NTVET
Qualifications framework.

14. Sustainability of the CBT Programme.

COTVET should incorporate the continuation of the CBT programme in the programmes of the World
Bank, DANIDA and other donor partners to continue from where JICA TVETS Project would leave
and extend into trade areas other than the three in the Pilot Institutions.

15. Project Management and Other Matters Arising

(1) Arrival and departure of members

o Akiko leaves on 29th July and comes back on 18th August
Kojima arrives on 8th August

Kawashima leaves on 5th August

Nagai leaves on 11th August and comes back on 3rd September
Brent arrives on 23rd September and leaves on 9th October

(2) An evaluation team from German Technical Cooperation (GTZ) arrives on 31st August to evaluate
a project at Takoradi Technical Institute.

16. Closing of Meeting
The meeting came to an end at 12:30pm. The closing prayer was offered by Mr. Stephen Turkson.

Ar-91



A —FEEINEE R E SR e Y=Y b WSk 8

2010 % 9 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | 2™ September, 2010 at 9:00am | Venue ‘ Coconut Groove Regency Hotel
COTVET
Mr. Daniel Baffour-Awuah Executive Director (ED)
Mr. Sampson Tetey CBT Coordinator (CC)
Ms. Martha Dadzie Promotion and Publicity Officer
Mr. Kofi Ntow SDF Manager
Mr Issahaqg Mohammed Jalal ~ SDF Monitoring and Evaluation Officer
Mr. Choi Sang-Taek Korean Specialist
TVETS Project
Mrs. Akiko Nishibuchi Output 1 Manger
Mr. Stephen Turkson Technical Officer |
Attendance Mr. Eric Odotei Technical Officer Il
Mr. Seth Asamoah Technical Officer Ill
Ms. Gloria Commodore Administrative Assistant
Ms. Dzighodi Okrofu Administrative Assistant
Ms. Gertrude Addo Human Resource Development
Mr. Edward Appiah Quality Assurance Consultant
Mr. Robert Danful CBT Course Developer
Mr. Stanley Nyarko CBT Course Developer
Mr. Richard Okwabi CBT Course Developer
Ms. Veronica Manu CBT Course Developer
Ms. Florence Boahene Administrative Assistant for Standing Committee
Mr. Simon Attikpo Corporate Plan Consultant
Summary of discussion:
1. OPENING:
The meeting started at 9:20am with an opening prayer from Mr. Eric Odotei.
2. AGENDA

The Chairman went through the agenda of the day. Mr. Ameyaw Baafi moved for acceptance of the
agenda and was seconded by Mr. Kofi Zanu.

3. Correction and Approval of the Previous Minutes

Mr. Sampson Damptey moved for the acceptance of the previous minutes and was seconded by Ms.
Florence Boahene subject to amendments made. The minutes of the previous meeting was approved as
the true reflection of proceedings of the last meeting held on 27th July 2010.

4. COTVET Capacity Building

e Board Members Training: Training will commence from 15th to 16th immediately after the 14th
September Board Meeting. The training and facilitation will be held at GIMPA

e Corporate Planning: Training will take place on 16th & 17th September at GIMPA. Board
members will participate in workshop on presentation on CBT.

e Project Management: 2 days training for COTVET management staff to take place 11-16
October 2010. ED needs confirmation on the dates to communicate to the Board.

5. Progress of Standing Committees

e NTVETQC - Some of the functions of the Committee have been revised. The Committee is
working on the procedure and registration of the qualification framework. Their next meeting date
is scheduled on Monday, 6th September 2010.

e TQAC - Completed the registration and accreditation criteria and application forms for the
assessors, facilitators, training providers and has sent the provisional list of external verifiers to the
Board for approval on 14th September 2010.

e ITAC - The Committee has not finalised the list for the sub-committees to validate the programme
and occupational standard generation for Board approval. The Memorandum of Partnership and
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technical cooperation (MoU) has also been sent to the Board for confirmation.

e NAPC - The committee is working towards the launching of 5000 Apprenticeship programme.
They have been broken into sub- committees. A suggestion was made that the Committee of
Chairpersons meeting should be a forum to highlight activities and report of each committee for
others to make their contributions so they do not operate in isolation.

6. Training for Each Committee By Brent

It was proposed that the Committees should identify areas they need training and have an overview of
international best practices. The Committees should submit their needs to Brent’s through Eddie by 7th
September 2010 and Brent should also send his reply to Committees before his arrival.

7. Progress of Public Relations and Dissemination Activities

e TVET forum - The forum (emphasize on the launching of SDF) is going to be held at Alisa Hotel
on 28th September 2010. The expected number of participants for the programme is about 200.
Finalised list of participants will be sent invitation letters by 6th September. Target group:
Industries (Workplace experience), Polytechnics, Informal Sectors (Trade Associations), Board
members, specific Ministries, Standing Committee members, Organized Bodies (Ghana National
Association of Vocational and technical Institutes).

e \Website - The technical aspect of the website will be reviewed by Mr. Odotei and Mr. Turkson.
This is to be completed by 7th September 2010 and presented at the forum. The old website should
be replaced with the current one or closed.

o Newsletter - It will be published and issued to members at the TVET forum. ED requested a daft
copy of the newsletter for study.

¢ Video - The Committee informed members that the concentration is currently on the TVET forum,
website and newsletter. The sensitization video will be shown at the 2nd TVET forum.

8. Study Trip to South Africa and Botswana

A request has been sent to SAQA, BOTA, and MoE (DVET) in Botswana but has not yet received
confirmation. Quick responds from the organisations needed to speed up the necessary arrangement.
Letters have been sent to pilot institutions to nominate a participant by 13th September 2010. COTVET
is to select 3 participants by 15th September 2010. ED requested Akiko to submit a write-up on the
aim and objectives of the trip to forward to the Board.

9. Report on the Progress of Pilot Programmes

(1) ATTC

The Principal reported on the progress at ATTC. The CBT Resource Centre for material development is
ready for use by the CBT Technical team. Almost all the equipment the welding department needs has
been supplied by JICA and installed with the exception of Bent Test and Magnetic Test Machine.

The current student number for the CBT class is 16. They are on workplace experience learning at the
various companies. He commended that the CBT programme should be continued and sustained in
view of the fact that he has received report on the good performance of the students on workplace
experience. The technical team have completed all their units’ specifications and learning materials
development for the programme (excluding Social Studies which is one of the generic in certificate 2).
He called for the necessity of interim exemption of this pilot group in terms of social studies (within
the Project as model piloting period) and proposed capacity building in facilitation skills for
facilitators. He also requested that some welding staff should join the monitoring team when visiting
students at the companies.

The Vice Principal also added that the team should be motivated and COTVET should be actively
involved in training workshop activities. It was proposed that in preparing budget for the
Sub-Committees an allowance for the development of materials should be taken into account.

ATTC expressed interest in developing a CBT programme in Certificate 1. ED requested a formal letter
by the institution to undertake CBT in Certificate 1. A member urged that the retention rate of students
should be considered when evaluating the impact of the workplace experience learning.

(2) NVTI
Mr. Zanu reported on the progress. He requested the extension of the programme to Certificate 2. They
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have already identified the skills and competencies needed for occupational standards in Certificate 2.
He also talked about the need to upgrade tools being used to train the students. He expressed his
profound gratitude to JICA TVETS Project for the provision of equipments to enhance the skills of the
learners and for employing a staff to be part of the JICA team. He called for the improvement of
infrastructure and NTVETQC to exempt NVTI from science so that the student can graduate.

A member appealed to ED that in the future when people from institutions are being invited to serve on
committees or boards should be well knowledgeable with issues concerned in order to make effective
contributions

(3) A-Poly

Mr. Oman in his remarks, said decisions of the Standing Committees that affect the institutions should
be communicated to them so that they may act on them. The team has developed the unit specification
and learning materials for the third year. The first year students are arriving in September and are
looking forward inducting new CBT students. Subjects that have been requested by industry have been
put in curriculum. There is a need for the renovation of the workshop and getting a permanent
classroom ready for the new CBT students. The team looks forward in joining the monitoring team to
the companies. A- Poly to submit an infrastructure plan for the next five years to COTVET for
consideration.

10. Report on the Progress of the Workplace Experience

Sixty-six (66) CBT students (includes all the three pilot institutions) are on workplace experience
learning at industries. Out of 30 companies scouted for workplace experience, 18 companies have
actively engaged the students. COTVET has signed MoU with about 8 companies.

ED advised that students should be well briefed before they go for workplace experience as it has
influence on the success of the programme. ED also advocated for finding strategies of enrolling
female students in male dominant vocations (electronics, welding)

There is a need to search for more companies early since the number of students will be increasing. A
proposal was made that companies should be able to access the SDF to support workplace experience.

11. CBT Certification for Piloting

The Board needs to approve the continuation of the CBT programme in the pilot institutions. The list
of requirement for CBT certification for piloting students has been submitted to the Board for approval.
ED needs to discuss with the Rector of A-Poly and NABPTEX the issue of certification for A-Poly
students.

12. Extension of Project
The necessary documents needed for the extension of the Project should be prepared by the pilot
institutions. This will be submitted to terminal evaluation to consider the extension.

13. Recruitment of COTVET Staff

Interview was conducted for the positions advertised and selected candidates have been forwarded to
the Board for approval with the exception of two positions (Director of CBT and Coordinator of
Research and Policy) was withheld.

14. PROGRESS ON OTHER PROJECTS

e World Bank — The pre-appraisal mission arrives in 16" — 30" September 2010. The Project is
in oil and gas capacity (beneficiaries are Takoradi Technical, Rikam Technical Institute and
Regional Maritime University) and Ghana Skills and Development Project (Beneficiary is
COTVET)

e AFDB - the Board has approved the Project to take place soon. The focus is mainly on
infrastructure development and contribution to the SDF.

e GTZ - Evaluating the 10year Project with Takoradi Technical. The team is proposing a Project to
support COTVET capacity building, Trade associations and informal sector training.

15. Other Matters Arising

o Visit of JICA Vice President to the Project office, Pilot Institutions, and COTVET. ED will be away
the whole of next week and in his absence has appointed Mr. Damptey to act.

e Prepare and submit the necessary document to the Evaluation team in September. The final
Evaluation team arrives on 21st Nov — 10th Dec.
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Martha was introduced as part of the Project team. She will be working with the Project, in charge
of PR and assist the Administrative Assistants in the Project.

A member suggested that COTVET can lobby for students to obtain allowances for lunch and
transportation at the workplace experience. It was also suggested that companies should access the
SDF for workplace experience.

For Monitoring and Evaluation purposes Mr. Jalal, M&E Manager will be visiting some staff for
information. The necessary assistance should be given to him.

Copies of the MoU should be made available to the institutions for them to know their duties and
monitor students on workplace experience as well.

Issues with NABPTEX and other related institutions should be resolved quickly since in the long
run the students are those that suffer.

16. Arrival and Departure of Members

Mr. Nagai arrives on 3rd September

Mr. Seki and Yoshida arrives on 7th September

Mr. Richardson arrives on 23rd and leaves 9th October
Ms. Kojima arrives in October

Dr. Ozawa arrives in November

17. Closing of Meeting

The next monthly coordination meeting is on 30th September 2010. The meeting came to an end at
12:30pm. The closing prayer was offered by Rev. E. A. Ankrah.
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2010 4 10 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | 4™ October, 2010 at 9:00am ‘ Venue ‘ COTVET Secretariat
COTVET
Mr. Daniel Baffour-Awuah Executive Director (ED)
Mr. Kofi Ntow SDF Manager
Mr Issahaqg Mohammed Jalal ~ SDF Monitoring and Evaluation Officer
Mr. Paul Adjei SDF Procurement Specialist
Ms. Martha Dadzie Promotion and Publicity Officer
Mr. Choi Sang-Taek Quality Assurance Advisor Koika
Ms. Phyllis Andoh Administrative Manager
Mr. Eugene Administrative Manager
Attendance Mr. Atsu Kpewu Accountant
Mr. Charles Kotuku Accountant

TVETS Project

Mrs. Akiko Nishibuchi Output 1 Manger

Mr. Stephen Turkson Technical Officer |

Mr. Eric Odotei Technical Officer Il

Mr. Seth Asamoah Technical Officer 11

Ms. Gloria Commodore Administrative Assistant

Ms. Gertrude Addo Human Resource Development
Summary of discussion:
1. Opening
The meeting started at 9:00am with an opening prayer from Ms. Gloria Commodore.
2. Agenda

The Chairman went through the agenda of the day. Items discussed;
1. Graduation of students from the pilot institutions (ATTC and NVTI)
2. Letter from COTVET to NTVETQFC on interim exemption of generic subject within pilot
period.

. Response from the Board meeting on the request made by ITAC and TQAC

. Work plan of Brent

. Evaluation on launch of SDF

. Briefings on the development activities

. Study trip

3. Graduation of Students from the Pilot Institutions (ATTC and NVTI)

Students from ATTC and NVTI are graduating this December. There are certain procedures that need
to be completed before the trainees can graduate or be certified. This includes the validation of
occupational standards, finalisation of the National Qualification framework level, accreditation of
training providers. TQAC are exempting the pilot institutions from some of this process. ED
suggested that the Committees should prepare a budget for activities involved in the finalisation of
these procedures and submit to COTVET for policy approval. A member asked whether is the same
procedure COTVET will be using in the future for registering and accrediting TVET Training
providers. ED in response to that explained that this will underpin the entire programmes to be run by
the institutions.

~No o1 b~ w

4. Letter for Pilot Institutions on generic subject

COTVET is to draft a letter to the National Qualification Framework Committee for the interim
exemption within pilot period of some generic subject from the current program (ATTC from Social
studies and NVTI from Science). Responsible person for this is Florence.

5. Feedback from Board meeting on the Reguest of ITAC and TQAC

ED briefed members on the outcome of the Board meeting in relations to the request made by ITAC
and TQAC on the provisional list of sub-committee members and external verifiers. He said members
have agreed in principle but have not formally approved it but some concerns were raised at the
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meeting on the wrong procedures in writing directly to individuals to serve on the committee instead of
the institutions appointing members. ED is to write formally to the committees (ITAC and TQAC)
agreeing to their proposal. A suggestion was made that the standing committees should be given the
authority to make decisions without the approval of the Board. The Board only needs to endorse the
judgment made.

6. Schedule of Brent

Training of the Standing Committees by Brent is going on as planned, two (2) training sections for
each committee. His activities include; giving guidance and recommendation to the Standing
Committees in preparation towards their work plan. A concern was raised that the Coordinators are
often late for Standing Committee meetings; it was explained that this is the result of chasing after
sitting allowances which always delays. He urged that the monetary issue regarding the payment of the
Committee members should be resolved. The request for the allowance from the Accountant should be
made in time to avoid delays.

The Chairpersons meeting is coming off as scheduled on 8th October 2010. Board members are invited
to this meeting.

7. Evaluation on the Launching of SDF

Members commended the planning committee for a good work done. It was realised that not much
publicity was made on the forum. Members noted that there has not been any media report on the
forum neither in the newspapers or TV. It was suggested that the planning committee should follow up
on the media houses that were invited. Another proposal put a forward was that the media should be
involved in such programmes as participants in order to get more information for public awareness.
Getty and Martha are to do a write up on the forum for the print media houses. It was put forward that
key editors’ from the state owned newspapers should be identified to report on COTVET activities and
other related stories in columns of the newspapers periodically. The Accountant made it clear that there
is some budget left for publicity of the TVET forum.

Workshops or forums on the reform of TVET or workplace experience learning could be organised to
target heads of industries, GEA, Ghana Chamber mines, CEQ’s, private sector and other relevant
stakeholders. Duration of such meetings should not be lengthy for maximum participation.

The next TVET forum will be held next year early February. COTVET is to take an initiative in
preparing a budget for broadcasting the sensitization documentary being developed by JICA TVETS
Project.

8. Briefings on Development Partners Activities

e JICA - JICA is supporting the formal sector TVET and capacity building of COTVET. The
Project ends March 2011. There is a possibility of extension of the Project. COTVET has
tendered in an application to JICA for extension of a one year Project for formulation of a new
Project. The extension will be based on the outcome of the final evaluation of the Project.

e DANIDA - The DANIDA Project starts in 2010-2014 and is on capacity building of
COTVET in the informal sector. Contribution is in the form of Skills Development Fund
(SDF)

e World Bank - the World Bank has two (2) Projects. The Project on oil and gas capacity starts
in July 2011for Syears (beneficiaries are Takoradi Technical, Kikam Technical Institute and
Regional Maritime University) and Ghana Skills and Technology Development Project starts
in April 2011. 80% of the contribution is towards the SDF and 20% capacity building of
COTVET, infrastructure and rolling of the CBT programme to other trade areas.

e GTZ - the Project’s main focus is on the informal sector, however they will assist one
Technical Institute and one Polytechnic with computers and a generator.

e Africa Development Bank — the Project is in its formulation stage. The Project is providing
infrastructure for 10 Technical Institute, 2 Polytechnic, and 2 Technical Institute and COTVET
office.

9. Study Trip
Participants are to collect questions from colleagues for the trip to ask host institution.
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10. AoB

e COTVET Board members training is coming off at GIMPA as scheduled. From the 13-14
October 2010.

e Project Management - 2 days training for COTVET management staff to take place 14-15
October 2010.

11. Closing
The meeting came to an end at 11:00am .The closing prayer was said by Mr. Baffour Awuah, Executive

Director.
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2010 4 10 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | Monday, 25" October, 2010 at 9:00am ‘ Venue ‘ COTVET Secretariat

Attendance 11. Mr. K. Osei Danso (Internal Auditor)

COTVET

Mr. Daniel Baffour-Awuah (Executive Director (ED)

Mr. Kofi  Ntow (SDF Manager)

Mr. Issahaqg Mohammed Jalaludeen (SDF M& E Officer)
Mr. Choi Sang-Taek (Quality Assurance Advisor KOICA)
Ms. Phyllis Andoh (Administrative Manager)

Mr. Eugene Tapegnuu (Administrative Manger, ED’s Office)
Mr. Atsu Kpewu ( Head of Account)

Mr. Charles Kotoku (Accountant)

Mr. Kwabena Adu Amaniampong (Coordinator of Informal Sector)
10 Mr. Sampson Tetey Damptey (Coordinator of CBT)

©ONO O R WNE

12. Mrs. Ernesticia L. Asuinura (Director of Finance and Administration)
13. Denise Clarke (TVET Adviser, MoE)

TVETS Project

Mr. Tamon Nagai — Sub team Leader

Ms. Akiko Nishibuchi- Output 1 Management

Mr. Eric Odotei — Technical Officer

Mr. Seth Asamoah — Technical Officer

Mrs. Gertrude Addo - Human Resource Development Consultant

Ms. Gloria Commodore — Administrative Assistant (Minutes Recorder)

Mrs. Martha Dadzie (Promotion and Publicity Officer)

NookowdE

Summary of discussion:
1. OPENING:
The meeting started at 9:00am with an opening prayer from Mrs. Martha Dadzie.

2. INTRODUCTION

Mrs. Ernesticia L. Asuinura and Mr. K. Osei Danso were introduced to members as Director of
Finance and Administration and Internal Auditor respectively.

3. CORRECTION AND APPROVAL OF PREVIOUS MINUTES

The minutes of the previous meeting held on 4™ October, 2010 was approved on a motion by Mr.
Sampson Damptey and seconded by Mr. Eric Odotei.

4. MATTERS ARISING

1.

2.

w

Standing Committees — All four Committees are working on finalizing various policy and
regulatory documents of COTVET.

Exemption letter —Eugene is to follow up on a letter written to the Qualification
Committee on granting exemption to trainees from NVTI in science. The Committee has
proposed to change the structure in the framework by omitting science from the
programme and integrating it into the trade science. ED hinted that the Committee should
be mindful of the educational reform as it specifies what should constitute the programme
structure. Trainees are required under the reforms to study generic subjects such as
science

Chairpersons’ meeting on 28" September 2010, 2:00 pm at GIMPA.

Martha reported on the outcome of the follow up on the media houses that covered the
TVET forum. She recommended that before such events are organised news editors
should be contacted as they determine news items that should be aired or reported in the
newspapers. She is however still following up. Denise suggested that Mr. Crampa the
Public Relation Officer, Ministry of Education should be contacted to put pressure on the
media since he has good relations with them.

The SDF Manager stressed the need for call for proposals to be made following the
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5.0THER MATTERS

sensitization of the public on the SDF.
5. Progress on development partners activities-

World Bank: The World Bank appraisal team of the Project is arriving from
8-15 Dec 2010. The Project formulation report will go through the Board in
March and the Project will start in July 2011.
Oil & gas — The project is undertaking a study trip to the UK from the 1
November 2010 for 4 members from the three institutions and COTVET. The
purpose of the study trip is to adapt some modules from the host country and
integrate it into the COTVET framework. The training in these institutions will
be geared towards oil and gas which is sponsored by Tullow through World
Bank.
DANIDA: The master craftpersons training period is almost ended. The half
year report on DANIDA Project activities is ready. Members should contact Mr.
Tapegnuu for copies.
GTZ: The team has submitted the appraisal report to ED and donated 20 set of
computers to Kikam.
African Development Bank: The Project formulation starts in 1% — 2™ week in
November. The 10 Technical Institutes includes;

= Ada Technical Institute — Accra
Amankwa krom and Kwahu Taafo Institute — Eastern Region
Krobea Asanti — Ashanti Region
Nkoransa Technical — Brong Ahafo
Damboba Technical — Northern Region
Asuansi Technical - Central Region
Bolga Technical — Upper East
Wa Technical — Upper West

= Kpando Technical — Volta
2 Polytechnics includes;

= Takoradi Polytechnic

= Adecision has not been made on the second Polytechnic.
JICA: Mid November — December the evaluation team (2 experts) arrives for
the final evaluation of the Project. Tentative plan for the evaluation is to visit the
3 pilot institutions, COTVET, Awarding body institutions and workplace
experience companies. A decision on extension of the Project will be made upon
the end result of the evaluation.
Currently the Project is preparing progress report Il. A draft copy of the report
will be sent to COTVET members for their input and comment. A suggestion
was made that the Technical Editor should proof read the report.
The fourth JCC meeting is coming off on 7" December 2010, thus invitation
letters should be sent to members a month earlier before the event.
The next corporate plan training workshop is on 28-29™ October 2010 at
GIMPA.
ECOWAS Training Programme — the programme is from 1% -12" November
2010 at Tema Technical Institute. The workshop is a CBT orientation programme
for TVET Teachers and administrators. Purpose is training of TVET teachers for
effective delivery of TVET in the ECOWAS Sub- Region. Sponsored by
ECOWAS.

st _ 5th

1.

2.

The Board has approved the appointment of Mr. Seth Asamoah as the Coordinator of
Assessment and Certification as well as other 2 Coordinators; Occupational Standards and
Publicity officer.

Study Trip to South Africa and Botswana: Members are to compile a report on their
study trip and circulate to members in a week and arrange for a short briefing section.

3. Ateam from Zimbabwe are arriving in the first week of November to study the informal
sector training in Ghana and COTVET activities.
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4. Report on Monitoring: the Monitoring team visited students at the various companies.
The students have acquired a lot of skills during their workplace experience period.
Challenges — low quality of assessment on the students due to different assessors at different
times. There is a need to critically look at how to properly communicate to the industry for
selecting assessors who will directly work with the students.

Workplace experience requires lot of resources in terms of human resources. Industries and
technical institutions are looking up to COTVET to sustain this programme as it’s a key area
required for students to get practical experience.

6. CLOSING OF MEETING
The meeting came to an end at 10:45am. The closing prayer was offered by Mr. Charles Kotoku.
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2011 4£ 2 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | Monday, 7" February, 2011 at 9:00am ‘ Venue ‘ COTVET Secretariat

Attendance

COTVET
Mr. Daniel Baffour-Awuah (Executive Director (ED)
Mr. Kofi  Ntow (SDF Manager)
Mr. Issahag Mohammed Jalal (SDF M& E Officer)
Ms. Phyllis Andoh (Administrative Manager)
Mr. Atsu Kpewu ( Head of Account)
Mr. Charles Kotoku (Accountant)
Mr. Sampson Tetey Damptey (Coordinator of CBT)
Mr. Kwabena Osei Danso (Internal Auditor)
Mrs. Ernesticia L. Asuinura (Director of Administration and Finance)
0. Mr. Theophilus Tetteh Zogbla (Occupational Standard Generation
Coordinator)

11. Mr. Samuel Thompson (Policy & Planning Coordinator)

12. Mr. George Laing (Publicity & Promotions Officer)
TVETS Project
Dr. Ryoichi Ozawa — Chief Adviser
Mr. Tamon Nagai — Sub team Leader
Ms. Akiko Nishibuchi- Output 1 Management
Mr. Eric Odotei — CBT Expert
Mr. Stephen Turkson — CBT Expert
Mr. Seth Asamoah — Technical Officer
Mrs. Gertrude Addo - Human Resource Development Consultant
Ms. Gloria Commodore — Administrative Assistant (Minutes Recorder)

BOoo~NoahkwhPE
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Summary of discussion:

1. OPENING:

The meeting started at 9:00am with an opening prayer from Executive Director, Mr.
Baffour-Awuah.

2. INTRODUCTION

New COTVET Staff were introduced to members. They are Mr. Samuel Thompson, the Policy
and Planning Coordinator, Mr. Theophilus Tetteh Zogbla, Occupational Standard Generation
Coordinator and Mr. George Laing, the Publicity and Promotions Officer.

3. CORRECTION AND APPROVAL OF THE PREVIOUS MINUTES

The minutes of the previous meeting was approved as the true reflection of proceedings of the
last meeting held on 27" October 2010. Mr. K. Osei Danso moved for the acceptance of the
previous minutes and was seconded by Mr. Eric Odotei subject to amendments made.

4. MATTERS ARISING

1. The Chairpersons Technical Committee had two follow up meetings after their previous

meeting at GIMPA.

2. Progress on development partners activities;

World Bank: Negotiation for the Ghana Qil and Gas Capacity Building Project took place in
December 2010.Takoradi Technical Institute, Kikam Technical Institute and Regional Maritime
University have been selected as beneficiaries of the Project. Programmes and the list
equipments for each institution have been identified. Consultants for Training of Trainers (ToT)
are being sought. The Project commences in July 2011.

Africa Development Bank: The fund available for this Project is $117million. The Project is to
provide infrastructure and equipment to 10 Technical institutions and 2 Polytechnics (Takoradi
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Polytechnic and Accra Polytechnic) in 3 trade areas. The effective date for commencement of
the Project is in January 2012.

Chinese Cooperation: The Chinese Government is supporting 17 Technical Institutions and 10
Polytechnics with equipment worth $200million. This Project is over a period of 10years.

3. LEGALISATION OF DOCUMENT BY THE STANDING COMMITEES
ED and Mr. Odotei are to meet with the legal person to discuss the processing of the documents.
A proposal was made to prioritise some of the documents to speed up the process so that
payment could be made by the Project before the Project ends.

4. PREPARATION TOWARDS THE CBT CONFERENCE

The Conference is coming off on 22" February 2011. The theme for this conference is
reviewing CBT piloting and the way forward. The programme for the conference was amended.
The Minister of Education is to give the keynote address at the conference and Dr. Afeti would
be the Guest speaker for the occassion. ED is to contact Dr. Afeti to obtain information on his
speech.

As part of the programme, students from the various pilot institutions would exhibit their
handiworks in the lobby during the programme for the participants to have a glimpse at some of
their achievements.

5. TRAINING FOR COTVET TECHNICAL STAFF AND MANAGEMENT
1) Planning of a Team Building and Task Management training workshop would be held on
24-26 February 2011. The venue for the workshop would be communicated to members later.
2)A series of training workshops would be organised for the Technical Staff (Coordinators) on
how to support Technical Operation of the Standing Committee. The first meeting would be
held on 17" February 2011 and this workshop would include Management.

6. TRAINING FOR PILOT SCHOOLS

1) Intensive refresher training on facilitation skills, CBT facilitation methods and grasping the
CBT for instructors for ATTC and A-poly has been held. The one for NVTI is planned for 14-15
February 2011.

2) A-Poly: off-site workshop on assessment marking guidelines writing from 6-10 February 2011
at Aburi.

3) Training for school Management is scheduled to take place on 4™ March 2011.

7. PROGRESS AND ISSUES AT EACH PILOT

DNVTI -
External Verification for all assessment is almost completed with the exception of English.
ED is to meet the Director of NVTI, Mr. Amponsah to discuss the continuation of the CBT
Programme.

2) A-Poly —

Instructors proposed External Verification of the 1% year assessment. A request has been made
for meeting with NABPTEX Executive Secretary on this issue. However the Executive
Secretary is currently on leave therefore the meeting would be held after he resumes work. The
proposed date for this meeting is 23/24 February 2011.

A-Poly has inadequate space at the workshop to house equipment delivered by the Project and
there is also a challenge of assigning a classroom for the CBT students. ED is to meet the Rector
to find a temporary solution to the problem of getting a classroom for the students.

3)ATTC:
GES has approved the certificate to be issued to ATTC CBT students.
The school requested for consumables for the elective trade units. ED said COTVET is
currently unable to provide funds for consumables. ED would meet with the Management of
ATTC to discuss the challenges and way forward for the CBT programme and also to discuss
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revision of the ATTC Board.

8. PREPARATION FOR NEXT WORKPLACE EXPERIENCE LEARNING
Mr. Asamoah informed members that during the exercise to solicit to companies for students’
workplace experience; most companies mentioned that it would be better to start the linkage
process with the companies in the early part of the year.
ED designated Mr. Turkson to draft a letter to the institutions to authorize them to start the
preparations towards workplace experience if they want to continue the CBT programme.

9. CLOSING OF MEETING
The next monthly coordination meeting is on 8" March 2011. The meeting came to an end at
10:30am. The closing prayer was offered by Mr. K. O Danso.
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2011 4£ 3 A JICATVETS - COTVET Monthly Coordination Meeting
Date & Time | Tuesday, 8" March, 2011 at 9:00am | Venue ‘ Coconut Grove Hotel

COTVET

Daniel Baffour-Awuah (Executive Director (ED), Chairman

Ms. Phyllis Andoh (Administrative Manager)

Mr. Sampson Tetey Damptey (Coordinator of CBT)

Mr. Kwabena Osei Danso (Internal Auditor)

Mr. Eugene Tapegnuu (Administrative Manger, ED’s Office)

Mrs. Ernesticia L. Asuinura (Director of Administration and Finance)
Mr. Theophilus Tetteh Zogbla (Occupational Standard Generation
Coordinator)

Mr. Samuel Thompson (Policy & Planning Coordinator)

Mr. George Laing (Publicity & Promotions Officer)

TVETS Project

Mr. Tamon Nagai — Sub team Leader

Ms. Akiko Nishibuchi- Output 1 Management

Mr. Eric Odotei — CBT Expert

Mr. Stephen Turkson — CBT Expert

Mrs. Gertrude Addo - Human Resource Development Consultant

Mr. Robert Danful — Course Developer - ATTC

Ms. Veronica Manu — Course Developer —ATTC

Mr. Richard Okwabi — Course Developer —

A-Poly

9. Ms. Gloria Commodore — Administrative Assistant (Minutes Recorder)
10. Ms. Florence Boahene — Administrative Assistanc

Nouok~wbdE
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Attendance
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Summary of discussion:
1. OPENING:
The meeting started at 9:30am with an opening prayer by Mr. Eric Odotei.

2. AGENDA
The Chairman went through the agenda of the day. Mr. Richard Okwabi moved for acceptance of
the agenda and was seconded by Mr. Sampson Tetey Damptey.

3. CORRECTION AND APPROVAL OF THE PREVIOUS MINUTES
On page 2, paragraph 1, line 3, “Guest speaker’s” should read “Guest Speaker”.

The minutes of the previous meeting was approved on a motion by Mr. Eric Odotei and seconded
by Mr. K. Osei Danso as the true reflection of proceedings of the last meeting held on 27"
October 2010, subject to the above correction.

AGENDA

OUTPUT 1 - COTVET CAPACITY BUILDING
4. LEGALIZATION OF DOCUMENTS
Prof. Kumadu was contacted to do the legal drafting of the documents submitted for the
Legislative Instruments (LIs) but the Ministry of Education did not approve of him. A new
consultant is, therefore, being sought for the assignment. ED and Mr. E. Odotei are to pursue
this issue further with Mr. Asoalla, the Director of Finance and Administration of the Ministry of
Education. The Project proposed that this assignment should commence as soon as possible in
order for the project to make part payment before the Project ends. Mr. Nagai explained that the
budget allocated to the Project for the extension period is insufficient to cater for this assignment.

The Executive Director requested for the staff list of ICA TVETS Project. He would meet with
JICA Ghana Office to discuss the next phase of the Project.
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5. REPORT ON THE STANDING COMMITTEES

® Training Quality Assurance Committee (TQAC) — The members of the Committee are
meeting on 10" March 2011 to finalise their workplan and Internal and External Verification
Guides for submission to the Board. The Committee, just as the other Standing
Committees, would be reconstituted and the old members given a befitting send-off.

® National TVET Qualification Framework Committee (NTVETQC) — Mrs. Philomena
Johnson has been appointed by the Board to be the new Chairperson for the Committee. The
Coordinator, Assessment and Certification, is to contact the Chairperson to determine the
way forward. The venue for the NTVETQC meetings has been changed from NVTI to
ATTC.

® National Apprenticeship Committee

They National Apprenticeship Committee met to determine the selection criteria of Master

Craftspersons and Apprentices for the National Apprenticeship Programme. Two

sub-committees were subsequently formed to assess the premises of Master Craftspersons and

determine their suitability for training Apprentices. A key challenge facing NAC is

communicating the National Apprenticeship Programme to the general public.

® Industrial Training Advisory Committee (ITAC) —

ED enlightened members on the reconstitution of the Standing Committee. He explained that for

efficiency and effectiveness, the membership of all the Standing Committees have reduced. The

maximum number of membership being considered is seven (7).

Due to the reconstitution of the members of the Standing Committees which might delay the
activities of the Committee, it was agreed that the facilitators from ATTC and NVTI should
commence the development of the occupational standards and the generic programmes (including
Social Studies) for Certificate one and two respectively. When the ITAC Sub-Committees resume
work, the programmes would be submitted to them for validation.

5. COTVET CORPORATE PLAN

The draft Corporate Plan was submitted to the Board for review. The Board discussed the
document and referred it to an independent facilitator to incorporate the input from the Board. The
facilitator would work with Mr. Asiedu & Associates, the GIMPA Consultants who drafted the
document, to finalize it.

6. COTVET'S ACTIVITIES
COTVET’s workplan 2011 has been approved by the Board. Eugene is to circulate the approved
workplan to members for information.

A training workshop is in progress in Kumasi to train Master Craftpersons in Electronics. Since
the training of the Master Craft persons is to be in the CBT mode, Mr. Amaniampong should
consult Mr. Turkson, Mr. Theophilus Zogblah and Mr. Damptey to ensure that the training
conforms to the CBT mode.

A consultant has been engaged to assist in linking the industry to develop the Occupational
Standards for the Oil and Gas Project in the CBT mode. ITAC should be notified on this issue.

Staffing — As recruitment of regular staff would take some time, plans are being made to recruit
Consultants for the Project Support Unit.  Renovation of the ground floor is almost completed.

7. UPDATE ON PROJECTS
World Bank:

i. The Ghana Qil and Gas Capacity Building Project - Negotiation on the Oil and Gas Capacity
Building Project has been completed. The document is now awaiting the approval of the
World Bank Board.

ii. Ghana Skills & Technology Development Project — Minutes of the negotiation has been
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signed and the government of Ghana has officially requested for the Project.

Africa Development Bank — The government of Ghana has approved of the project concept note.
The recent political turmoil in Tunisia which resulted in some of the staff of the Africa
Development Bank being sent home stalled work on the Project documents. The Project
formulation would take place in May, 2011.

Chinese Government — the team would arrive on 10" March 2011. Project formulation would
start after arrival. The Project document which has been signed in Chinese is being translated.

KFW - They are coming in with two Projects — Technical Cooperation Project and Financial
Cooperation Project. The Technical Cooperation Project will provide technical support for the
capacity building of tradesmen in the informal sector. The Financial Cooperation Project will
provide financial support to the SDF.

OUTPUT 2-CBT PILOTING

8.REPORT ON THE PILOTING INSTITUTIONS

ATTC

Eight new CBT students have reported for the CBT programme in certificate two. The Facilitators
are currently compiling the training materials to be submitted to JICA and COTVET. There are
plans to develop the occupational standard for certificate one before the new students arrive in
September.

After generating the Occupational standards for certificate one, some of the traditional students
would be converted to CBT.

A-Poly

The students are writing their assessments. Mr. Okwabi suggested the institutions should be asked
to search for more companies for students’ workplace experience learning since the numbers of
students have increased and COTVET can no longer make such arrangements.

Mr. Damptey informed members that the harmonisation report has been circulated to all the
Rectors of the Polytechnics as per it was a request made by one Rector. A meeting would be held
soon for all Rectors and Principals of Technical institutions to brief them on the development of
the CBT Programme.

9. SCHOOL MANAGEMENT TRAINING & LESSONS L EARNT FROM CBT PILOT -
The Project is organising a training programme for Management to support the CBT Programme
in their institutions. The lessons learnt from the piloting would be shared and discussed at the
meeting. Prior to this programme, questionnaires were circulated to Management, Students and
facilitators on the perception of the programme. A session would be held for COTVET on the
lessons learnt.

10. CONTINUATION OF CBT

All the pilot institutions have been authorised to continue with CBT as a mode of delivery for
training. All the development partners’ programmes in TVET would be in CBT model in
compliance with the COTVET Act.

11. HARMONIZATION OF CBT
A meeting would be held with NABPTEX, COTVET and Rectors of Polytechnics at NABPTEX
on 8™ March 2011 to discuss the harmonization of CBT.

PROJECT MANAGEMENT AND OTHER MATTERS

12. ABSENCE OF JICA EXPERTS DURING THE BREAK

The Project would break from the 18" March to 18™ April. However some members would be
working intermittently till the Japanese team arrive at the end of April. The office would be
opened during the break.
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13. PROJECT WORKPLAN FOR THE EXTENSION PERIOD

The workplan was discussed during the retreat at Aburi. Copies would be made available to
members for study. The record of discussion, minutes of meeting and plan of operation for the
Project’s next phase would be signed between JICA and COTVET soon.

14. MOTIVATION FOR INSTRUCTORS

Concerns on this issue were raised at the conference. The Teachers have proposed that COTVET
should consider paying them a lump sum as a form of motivation. A member suggested that there
should be a policy for reward or fees to facilitators for developing occupational standards in the
future. He stressed the importance of rewarding the facilitators as certificates one and two are
about to be developed and the full participation of facilitators is required.

15. EQUIPMENT FOR COTVET ACTIVITIES

Ms. Akiko on behalf of the Project handed over a digital camera and 80 copies of DVD CD’s on
the CBT sensitization video to COTVET for distribution. The Project hopes to purchase some
equipment and items for COTVET before the end of the first phase.

Farewell compliments were said to Akiko and Sakamoto as they are leaving the Project.

16. CLOSING OF MEETING
The next monthly coordination meeting is on 17" May, 2011. The meeting came to an end at
12:30 pm. The closing prayer was offered by Ms. Phyllis Andoh.
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2011466 A JICATVETS - COTVET Monthly Coordination Meeting
Date & Time | Monday, 6th June 2011 at 9:00am ‘ Venue ‘ Coconut Grove Hotel

COTVET

Mr. Daniel Baffour-Awuah (Executive Director (ED)- Chairman

Ms. Phyllis Andoh (Administrative Manager)

Mr. Sampson Tetey Damptey (Coordinator of CBT)

Mr. Kwabena Osei Danso (Internal Auditor)

Mr. Eugene Tapegnuu(Administrative Manager, ED's Office)

Mrs. Ernesticia L. Asuinura (Director of Administration and Finance)
Mr. Theophilus Tetteh Zogblah (Occupational Standard Generation
Coordinator)

8. Mr. Samuel Thompson (Policy & Planning Coordinator)

9. Mr. George Laing (Publicity & Promotions Officer)

10. Mr. K. Osei Danso (Internal Auditor)

11. Mr. Kofi Ntow (SDF Manager)

12. Mr. Choi Sang-Taek (Quality Assurance Advisor Koica)

Nouok~wbdE

Attendance

TVETS Project/Piloting Institution
Mr. Tamon Nagai - Sub team Leader ( Co-Chairman)
Mr. Eric Odotei - CBT Expert
Mr. Stephen Turkson - CBT Expert
Mrs. Gertrude Addo - Human Resource Development Consultant
Mr. Robert Danful - Course Developer - ATTC
Ms. Veronica Manu - Course Developer - ATTC
Mr. Richard Okwabi - Course Developer — A-Poly
Ms. Gloria Commodore - Administrative Assistant (Minutes Recorder)
Mrs. Dzigbodi Okrofu - Administrative Assistance
10. Ms. Florence Boahene - Administrative Assistance
11. Mr. Awudu Dramani - Course Developer - ATTC
12. Mr. Micheal Ocran - Course Developer - ATTC
Summary of discussion:
1. OPENING
The meeting started at 9:30am with an opening prayer by Ms. Phyllis Andoh.

©CoNoa~wNPE

2. AGENDA
Mr. Baffour Awuah, the Chairman of the meeting went through the agenda of the day. Mr. Eric
Odotei moved for acceptance of the agenda and was seconded by Mrs. Gertrude Addo.

3. CORRECTION AND APPROVAL OF THE PREVIOUS MINUTES

On the agenda, the reading of the previous minutes was omitted.

On page 1, paragraph 2, line 2, the Chairman of the meeting was Mr. Dan Baffour-Awuah.

Page 3, 8.1, line 3, "Certificate One and Two should read Certificate | and I1".

The minutes of the previous meeting were approved on a motion by Mr. Eric Odotei and
seconded by Mr. George Laing as the true reflection of proceedings of the last meeting held on
8th March 2011, subject to the above correction.

4. OQUTPUT 1 - COTVET CAPACITY BUILDING

1. HRD Training Work Plan for COTVET

A series of On the Job and Off the Job training workshop has been proposed for the technical
and other relevant staff of COTVET. The workshop will focus on the following areas;

1) Workshop on CBT curriculum development

2) Functions o f the standing Committees

3) Development of National TVET Policy

4) Workshop for TVET Institutions on OIL and Gas

5) Role of Coordinators
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6) Coordinators on writing guidelines on CBT documents

COTVET also has planned training workshops which will be fused into those the Project has
proposed.

The Project intend to organise two TVETS Fora in July and November and hold a breakfast
meeting with Chief Executives of Industries to discuss the role of COTVET and the partnership
of the industries in the reformation of Technical and Vocational Education and Training
(TVET).

A proposal was made that the invitation letters for the meeting should be signed by the Minister
of Education or the Chief Director to demonstrate the importance of the meeting. It was also
proposed that the former UN Secretary General, Mr. Kofi Annan should be a Guest Speaker for
one of the fora.

As the Project is ending officially in December, the Coordinators were urged to be actively
involved in the Project's activities to smoothly take up responsibilities after the Project ends.

2. Briefings on World Bank and African Development Bank Projects

WORLD BANK: The team had a technical negotiation with COTVET and legal negotiation
with the Ministry of Education. The World Bank Board approved the Project on 9th March,
2011 and provided COTVET with a credit number. Cabinet has also approved the project and
it was sent to the Parliamentary Select Committee on Finance for scrutiny. Finally the Project
would be sent to Parliament for approval. The final agreement would be signed between the
Government of Ghana and the World Bank for the commencement of the Project. Also, a
subsidiary agreement would be signed between the Ministry of Finance and COTVET
mandating COTVET to implement the Project on behalf of government.

As part of effectiveness conditions, an interview was conducted to select a Project Coordinator
and a Financial Management Specialist.

AFRICAN DEVELOPMENT BANK: The Project concept note was approved in May. The team
would arrive for the Project formulation on 8th June. The Project is to support skills
development, provision of equipment and building of infrastructure in two Polytechnics, one
University and 10 Technical schools. A need assessment analysis has been conducted for the
technical schools. However, the team is experiencing some challenges in the selection of the
Technical Institutes.

3. Report on the Standing Committees

TQAC: The membership of the Committee has been reviewed but has not been implemented by
the Chairman. The Committee looks forward to the Legislative Instruments in order to
implement some policies. The next meeting is on 28th June. The Committee had a joint meeting
with the Qualification Committee to streamline their functions and Terms of Reference.

NTVETQC: The Chairman of the Committee has petitioned the Board on the constitution of the
membership of NTVETQC. The Committee will start meeting after the membership issue has
been resolved. The Committee is still working on the qualifications blue print and awaits the
report from the technical committee of Rectors and NABPTEX.

ITAC: membership has been reconstituted but there are no industrial representatives on the
Committee to influence policy. The ITAC Sub-committees have generated Occupational
Standards for five trade areas. Some of the Standards generated have been submitted but some
have not conformed to the agreed model.

It was suggested that the international best practice can be used as a benchmark in the process of
generating standards. It was also recommended that after the development of the Occupational
Standards, a strategy should be designed for stakeholders' consultation.

It was concluded that there is a need to revisit the composition of the membership of the
Standing Committee.
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NAC: the membership constituted is 13 which include 7 permanent and 6 temporary members.
Members have completed mapping out of Master Craftsmen exercise and are yet to meet for
discussion on the report. The National Apprenticeship programme would be organized soon to
officially present tools to the apprentices.

A member cautioned the Committees that they should make conscious efforts not to increase the
membership of the Committees in order not to defeat the purpose of the reconstitution of the
Standing Committees.

4. Training on Ghana CBT Model in the University of Education — WINNEBA (Kumasi
Campus)

It was advised that COTVET should have a meeting with the University of Education (Kumasi
Campus) on adopting the Ghana CBT model in designing their CBT programme. An intensive
CBT training would be organized for the University and Takoradi Technical Institute.

An ECOWAS training workshop for Anglophone Countries in the Sub-region for facilitators on
facilitation method in the CBT mode in Electronics / Electricals would be conducted in July.

5. Outstanding Documents on Policies

The Legislative Instrument documents are ready but payment must be made before the
documents are handed over to COTVET. Mr. Damptey is requested to obtain an invoice in order
to proceed on payment.

Eight documents are needed to be prepared by the Coordinators to facilitate in the
implementation of the programme. Coordinators would be assisted by Project staff in the
preparation. The following are the documents;

1) Guideline to Quality Assurance (TQAC) - Damptey

2) Guideline to Approval (Accredition) - Damptey

3) Guideline to Customer Complaints and Feedback Procedures (PR) - George

4) Guideline to Validation (TQAC) - Seth

5) Guideline to the Appealing Process - Theophilus

6) Guideline to CBT Implementation and Update (TQAC and Training Providers) - Damptey

7) Guideline to Qualification Blue print (NTVETQC) - Seth

8) Capacity Development Guidelines to the COTVET Secretariat

5.OUTPUT 2 - CBT PILOTING

1. Training for Pilot Institutes

A-Poly: workshop on learning materials development outside Accra on 5th -10th June

ATTC: the Subcommittee hopes to complete the standards generation of welding Certificate | by
mid June. The facilitators start the development of unit specification and learning materials from
22nd -23rd June.

ITAC should institute a national policy on the writing of unit specification and learning
materials either by the provider or a subcommittee.

2. Status of Certificates Issued to CBT Student

NVTI: 12 out of 34 students were awarded with certificate of achievement for completion of
CBT certificate 1 programme in Electronics. It was alleged that the others did not graduate
because they failed in ICT. Further investigation is needed to be conducted on this subject.

ATTC: The certificate is almost ready. However concerns were raised on the current draft as it
bears the Government of Ghana (GoG) logo which does not permit GES to sign so it was
recommended that instead of the GoG logo this should be replaced with GES/COTVET in order
for COTVET to co-sign with GES.

It was advised that in the future, a policy should be made for students to be charged
examinations fees of which will be used in paying towards their certification, insurance on work
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place, assessment and external verification.

3. Policy on Rewarding Facilitators

A policy should be made to reward facilitators to serve as a compensation for developing the
CBT programme. This should be done quite quickly in order to avoid the issue of facilitators
opting out of the subsequent work of developing the programme.

The Project is prepared to support COTVET in paying some amount to the facilitators to
motivate them to write the materials. ATTC and A-Poly has submitted their proposal on the
honorarium to COTVET for consideration.

4. School Management Training Workshop

The purpose of the workshop is to interact with the Management of the schools to know and
understand what is entailed in the implementation of CBT and the role of the Management. One
was held earlier on and this would be a continuation of that. It was urged that the Coordinators
should be actively involved in the workshop and a takeoff plan should be prepared for the
sustainability of the programme after the Project ends.

5. Preparation for Workplace Experience Learning

Workplace learning starts in July. Course Developers have started mapping out of new
companies. The existing industries were sent emails to notify them of the placement of students
for workplace learning. Introductory letters were sent to the new industries for discussion on
possible partnership. The challenges encountered during the visitation to companies were that
most were not aware of the existence of COTVET. More advocacies on COTVET are urgently
needed to sensitize the public.

5. PROJECT ACTIVITIES

1. Briefings on the Extension Phase of the Project

Mr. Nagai brief members on the Project outline. The Project was extended to December 2011.
The major activities during the second phase is to continue with the strengthening the
organizational capacity of COTVET and Implementation of CBT piloting.

2. Schedule of Japanese Experts

Mr. Yuji Ozaki is a CBT Management expert. He would arrive on the 19th June. Two trade
experts; Mr. Kawashima (welding) and Mr. Yoshida (Electronics) are arriving in July to train
facilitators.

6. CLOSING OF MEETING
The next monthly coordination meeting would be communicated to members later. The meeting
came to an end at 12:30 pm. The closing prayer was offered by Mr. Kwabena Amaniampong.
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2011 4£ 8 A JICATVETS - COTVET Monthly Coordination Meeting

Date & Time | Tuesday, 16th August 2011 ‘ Venue ‘ COTVET Conference Room
COTVET
1. Mr. Daniel Baffour-Awuah (Executive Director (ED)- Chairman
2. Ms. Phyllis Andoh (Administrative Manager)
3. Mr. Sampson Tetey Damptey (Coordinator of CBT)
4. Mr. Kwabena Osei Danso (Internal Auditor)
5. Mr. Eugene Tapegnuu (Administrative Manager, ED's Office)
6. Mr. Theophilus Tetteh Zogblah (Occupational Standard Generation

Coordinator)
7. Mr. Samuel Thompson (Policy & Planning Coordinator)
8. Mr. George Laing (Publicity & Promotions Officer)
9. Mr. Kofi Ntow (SDF Manager)
10. Mr. A. Alhassan (Financial Management Specialist)
11. Mr. Zakaria Sulemana (Project Coordinator)
12. Ms. Karen Ligman - Intern

Attendance

TVETS Project/Piloting Institution
Mr. Tamon Nagai - Sub team Leader ( Co-Chairman)
Mr. Stephen Turkson - CBT Expert
Mrs. Gertrude Addo - Human Resource Development Consultant
Mr. Robert Danful - Course Developer - ATTC
Ms. Veronica Manu - Course Developer - ATTC
Mr. Stanley Nyarko - Course Developer - NVTI
Mr. Richard Okwabi - Course Developer - A-Poly
Ms. Gloria Commodore - Administrative Assistant (Minutes Recorder)
. Mrs. Dzigbodi Okrofu - Administrative Assistant
10. Ms. Florence Boahene - Administrative Assistant
11. Mr. Awudu Damani - Course Developer - ATTC
12. Mr. Michael Ocran - Course Developer - ATTC
Summary of discussion:
1. OPENING
1. The Meeting started at 2:00 pm with an opening prayer by Mr. Sampson Damptey.
2. Adoption of Agenda - The Chairman of the meeting went through the agenda of the day. Mr.
Awudu moved for the acceptance of the agenda and seconded by Mr. Tapegnuu.

WoNo~wWN R

2. ADOPTION OF PREVIOUS MINUTES

Page 1, Attendance: "Mr. K. O. Danso" should be deleted. "Micheal" should read "Michael"
Page 2, paragraph 1, line 1: "... On the Job and Off the Job..." should read ... On-The-Job and
Off-The-Job..."

Page 3, paragraph 4, Line 3: "... Apprenticeship programme would be organised soon ...
should read ... Apprenticeship programme is on-going..."

The minutes of the previous meeting held on 16th August, 2011 was approved on a motion by
Mr. Thompson and seconded by Mr. Danful subject to the above corrections

3. MATTERS ARISING

3.1 OUTPUT 1

1. HRD workplan for Coordinators

1) Training workshops for COTVET Technical Staff/Coordinators.

A series of workshops were organised for the Technical staff on Occupational Standard
generation, Unit Specification writing and learning material development. In general,
participation in the workshops was low. Mrs. Addo has been assigned to liaise with the
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Coordinators to schedule a date within each month e.g. 2nd week of every month at COTVET
or ATTC to complete the training planned.

2) Training workshop for Standing Committee

All training workshops for the Standing Committees are on hold until the interim Standing
Committees commence operation.

2. Public Relations activities

The newsletter has been published. A Breakfast meeting for CEO's of Industries was held on the
14th July, 2011.

The TVET week would be organised in the 2nd week of October 2011. Mr. Laing was requested
to constitute a Committee to plan the activities for the week. A day would be dedicated for the
TVETS Project to organise the TVET Forum. ED advised Getty and George to speed up
preparations towards the TVET week.

3. Workshop with University of Education, Winneba (Kumasi Campus)

A meeting was held with the Principal of UEW, Kumasi campus and his team on 2nd August,
2011 to discuss the need to adopt the Ghana CBT model in designing their CBT programme.
A follow up intensive CBT training workshop would be organized for the University and
Principals of Technical Institutes from five regions.

4. Dissolution of COTVET Board and Effect on Operations of COTVET

All the Standing Committees have been dissolved due to the dissolution of the COTVET Board.
The Minister of Education had given approval for the establishment of interim Standing
Committees to operate with their current membership excluding the former Board members. ED
has been instructed by the Minister to attend all the Interim Standing Committee meetings.

The SDF interim Committee would meet on 17th August, 2011.

When the new Board is in place, new Standing Committees members would be constituted.

The suspension has however slowed down most of the activities at COTVET but has not stalled
the operations completely. Nevertheless, where urgent decisions need to be made the Chief
Director of Education will approve it.

5. Progress in finalizing COTVET Strategic Plan

The facilitator working on finalizing the document has not yet submitted the document to
COTVET. Efforts made to get the document from the facilitator had not yielded any result. It
was proposed that another consultant should be engaged to review the draft strategic plan.

6. Update on Skills Development Fund

Mr. Ntow informed the meeting that the SDF team had been working on finalizing the SDF
manual to be adopted by the SDF Interim Committee. The SDF division has also been handling
enquiries regarding the call for proposals made in June. However, the outreach programme to
sensitize the public on the SDF has been suspended for a while.

Additional Project staff would be recruited following the appointment of the Project
Coordinator and Financial Management Specialist.

7. Outstanding document on policies guidelines on CBT Implementation

A Consultant would be engaged to assist the Coordinators with the drafting of the eight
guidelines on CBT Implementation documents.

Policy on fee paying was added to the outstanding documents that need to be prepared. Mr.
Odotei has been assigned to look at the practices of other countries and other curriculum
development institutions in the country and come up with a comprehensive fee policy for all
services provided to and by COTVET. It was also suggested that the existing examination
bodies should be made to take care of this issue so that the students would be charged as part of
their fees.
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3.2 0UTPUT 2

1. Training for Pilot Institutions

Workshops on unit specification and learning material development and assessment writing for
the Pilot Institutions are on-going. ATTC and NVTI are developing materials for Certificate |
and Certificate Il respectively.

The Generic standards generated needs to be validated.

A recommendation was made that a National team should be set up to write the Unit
Specification and learning materials for the Training Providers to become a national document.
2. Issuance of certificate for Pilot Institutions

A consensus has been reached with NABPTEX and Technical Exams Unit on the certificate to
be issued to the CBT students.

3. General agreement on Workplace Experience Learning for CBT students with
industries

Workplace Experience Learning for the students at the various companies is on-going. Training
of Assessors for new companies who have joined the Workplace experience. Assessors'
workshop to be held for the companies in Tema on 18th Aug.

Some new companies have expressed interest to sign Memorandum of Partnership with
COTVET.

It was agreed that the Liaison Officers at the Pilot Institutions should be trained on Workplace
Experience and monitoring of CBT students.

Some Coordinators have been assigned to discuss with Mr. Ezeh on how best Ghana Education
Service can assist the Technical Institutes on Workplace Experience Learning.

4. Funds to support Workplace Experience Learning

The SDF Manager informed members that there is a funding window for innovative training
under the SDF which Pilot Institutions could take advantage of to support workplace experience
learning of their students. He asked them to come up with the training needs and apply to the
Skills Development Fund for support.

3.3 PROJECT ACTIVITIES

1. Progress Report 4

Mr. Nagai circulated the Project's progress report to members. He highlighted on the content of
the Project report 4.

2. Arrival and Departure of Japanese Experts
Dr. Ozawa arrives

Mr. Yoshida, Electronics Expert leaves

Mr. Nagai leaves and returns

Mr. Kawashima, welding Expert leaves

4. ANY OTHER BUSINESS

1. Introduction of new members

Mr. A. Alhassan and Mr. Zakaria Sulemana were introduced to members as the Project
Coordinator and Financial Management Specialist respectively of the Project Support Unit.

Ms. Karen Ligman is an intern working with George, the Information, Publicity and Promotion
Coordinator

2. Operations of COTVET

The Executive Director assured members that despite the dissolution of the Board and the
stories on COTVET carried in the media, COTVET would remain focused on its mandate.
Nevertheless, this has disrupted some operations and has had some negative impact on
COTVET as DANIDA has suspended release of funds to COTVET pending the clarification of
the issues raised in the media.

The new Board would be reconstituted soon.
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3. Policy Fair
COTVET would participate in the regional policy fair to be organised in Ho from 17th -20th
August.

5. CLOSING
The next Monthly Coordination meeting would be held in the last week of September 2011.
The meeting came to an end at 3:40 pm with a prayer by Ms \eronica Manu.
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