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14:30 RefEd s
ARV AN

16 |1/26 | /& | skHE

X EEF B ORMABOREGR T, XM F ALY V19 FRiHIZ T 2 XA,
XEL, 20116 H21H (H) "6 H25H (1) OF 2 BIFAERHICAM: RID ik 21T > 72 B
IZ. GDT XX B 2 BB OINEZIT- 7,




H2E BBITBOIRKERE

2—1 AVKRSTOHRBITHHRE
2—1—1 FHMBikR OB
EFLRIX 2008 4= 9 A IR E %4 (Ministry of Economy and Finance : MEF) ®O—iih» LR RIC
B B &, GDT L72odz, GDTIEHFR LU THE, XBIXT ) o _XUTNIC T 38,
DHEWIZ 23 B EZH LTV D, GDT AFOBERED AL v 7HIFFK 2 — 1, LEORHEEITE 2
—20 LBV THD (GDT MARXITINEEE 1 2#5HH) |

&2—1 GDTHIEX (K& 7 &HE)
PAFD LLSD | TSTAD CD ITD LTD EAD &t
21 48 16 30 13 86 104 318

T : GDT 22H Db 7 U 7 R OMRRE T — ¥

(45 5B JR) D4 TR K OWEFR)
NFEP - M¥% /5 (Personnel Administration and Finance Department : PAFD)
B - #EEHR  (Law Litigation - Statistic Department : LLSD)
WPLE T — B R AR RS B (Taxpayer Service and Tax Arrear Department: TSTAD)
R4 # 5 (Controlling Department : CD)
TH#E15 )/ (Information Technology Department : ITD)
KIFFAIBIE LR (Large Taxpayer Department : LTD)
AR (Enterprise Audit Department : EAD)

x2—2 XEOBEH

XE e (4)
7 VTN (T 1B 274
AEM (23 1) 724
XEAT 998

HAF : GDT #2fit5 — %

ER 7 B0 L, B BERSREOZA, HBL, HNEOBIICES ETO—B LI-EH
IR OB IIRBEMBEEEHE (LTD) . F/INBEOBREITITT ) U E i3Sy
(23 IN) OXBREH LTV 5D, BIEREICOWVTIE, T COMBLE OGFETHE I ERER
(EAD) 233 L, S HAES LI ERFEIZLTD & L IEXE THEEL TWD  GEMIT%D
T2) . 72, GDT TITMBLE BERN OEBL, FAEICHNDEBEITH & & BITBHNS o4
R IEROKERE LA LT 5% 2009 4E I MBI O — 8 &2 th i in B HE T O K BIBE L.
HUNBBE OB (/B3 OXECHMBIZ M L T 5, 728, GDT OFMEICHE, EfiE
KA MEF FHE T 25 GDT EHEIZ /2D | BUERB TR DR P ED LT\ D, T E THRET

PAERASE BAEAY 1068V = (25 7 RV) BLEDOREERIRY, BIC—HoEE (EAD) TiX. 80 Y =/ (K200 )7 L)
LL 43 % Special and International Taxpayer & L CXBIL T\ 5,
2R TEBBAMER T2 Y =7 b (7x—X2) ) NESEMAEREELY



BB DRERDTE T SNTID, WHEIR LB OMEIZEZ 2 STV RNy, £o, BRSO
BYEIE b PR L RIRRMEM SNTERETH D (L U TOARKBBRENIZRF 23072 JiA
I

2—1—2 XE (77 2RO O

FE (T R_RUHIND T ODORB RO 23 DK E) O ENL 2008 £ GDT H4& & &
bicHb s, ToBELEMLE, Bz, 7/ o2 fiNTik GDT ORIV EOHIT 1
D T HFICHR SN (BLBO AL v 7HNRITINELE 2 21) |

% 3% (Tax Branches) 1%, &#ET 2 HUKIZ & 5 H/NFBLABLE 12xr L, B Bk, B
— B AR, HEZAE, MEL HE @5, ALboA) | EREOMIN/R & TR TOES E K
LTW2A3, SR TEhRI L=/ o2 HiPN Daun Penh HiX |2 % X B TIIBIE 49 S D A Z
TININOOEBIHEEFL TND, FSCEICBITHEBIEL UL TRITRT,

&2—3 XFE (Daun Penh #1X) [ZF(F5#EHEE (2009~2010 &)

e B (Aah) 2B REMBLICL D | 2B, HFHEBUIZ LD
ek U ER
2009 32,694.2 23,317.4 9,376.8
2010 46,610.0 33,268.4 13,341.6
H4N=: (2010/2009) 42.6% 42.7% 42.3%

HAL: Y =
HYFF : Daun Penh Tax Branch #&fit5 — #

2009 £ 5 2010 AT T TEABLEEDS 40% L0 EHINL TWA R, ZoFER2BH & L TOHX
NOBERNIN LT, QRBNEOEIIZE DT, OBBHAEIC LY EHFHENX HA L FE
fEST-. ERFTFTLNAY . KBLAKROBBIEED 9B T0%58 % BHEHIBLIC X 5 MBI
Hd 5,

F 7= . Chamkarmon HiX |25 5 X ZCITHIE S LD AKX v 7N, BEOEBEO T, MBiE
— B - REk, P BIBIHA, B0 4B TTRER LTV,

[) A1 DX T A DA BRI U CREZ RO T2 B 288 2 BF T g (HEA T#H 9,000 B Y = L)
DT TV DH0, EWIC 6,000~7,000 4 DO FE AL TEHY, HIGHM 10 44 234 H HEFHE
BLOBIICHB K BER S H 70 L, EBITZIC 2O T D,

WIBZENERIZ, LR 9 BRI 9% ITHEMBL T Ic L 5 b0,

EVIET HHSHE L P EREDORRERTEICONTIE, HLEFAEIIEROHER T, M
GBI BEREOH#% GDTICIRE LTI XA TEGDT BRRETHZ L &> Tn 5D,

DA RIBLBLE S B (LTD) 23K B LRI CAHRR S S L 70> TR MR B ek DY —E A2 ik, &2 AF, b, P95
FTTRTOMBLEE LI D, ZOZEND, LTD EXBITMBLE B E —fHL TIT> T 5,
4 Daun Penh HiX ¥ BELDA 2 2—I12L5 (201141 H 14 A)



2—1—3 HBBITEOME
(1) E72BIEE K OB
1R YT OBLHNE 2003 FEIHIE SHERUEICHE S, 2D 5 5, GDT FE 5 FilE
B, DGR, 4658, 7¢ BaBl, AHIMEMERL, JRIRBUBL. & OfEE R - - — B AL,
THUEE R BL, R - X N BCSSERLAE ORI B TIXE D,
GDT DOBULAEIT 2006 4 886,025 11 /5 U /L (&f GDP k. 2.97%) 75 2010 4EiC1% 2,081,552
B YTV (A 4.26%) SELBEIMLTEY . 3t GDP b b IMEAICH 5 (2 —45H) .
BEF TCICBINAE (BixaTs) & GDT OBUNHNR L RIS Oxt GDP oH#HiB 2 LT
DFRITTT,

+®2—4 FHUNEE &%t GDP LIRS (2006-2010)

2006 2007 2008 2009 2010
R & &t 2,372,000 3,343,000 4,346,000 4,386,000 5,009,000
(BEFi oy b ETe)
%} GDP . (%) 7.9 9.5 9.5 9.8 10.3
GDT OFiL A& F 886,025.40 | 1,259,119.38 | 1,736,251.50 | 1,745,427.67 | 2,081,552.12
*} GDP k(%) 2.97 3.59 3.81 3.91 4.26
GDP 29,849,000 35,042,000 45,583,000 44,696,000 48,843,000

AL/ 5HY v
HUFT : B A 5T & OV GDP (22Tt IMF4 Sl &, GDT OBUAFHI W TIL GDT #2(k7
— X &b LITHER,

GDT IZ L 2B D ERBIEE @ 9 B 58 (Tax on Salary : TOS) | U8 (Tax on Profit :
TOP) . 5t k@Bt (Taxon Turnover) . fIHANMIfERL (Value Added Tax : VAT) [F¥EAD KI5 &
725 TN D, BREBUIBUL AR DK 30% . IR IA) 35%FRE % ST 5, GDT Fill
(ZE D 2 HIEE OWER & BIE OHERE 2 LI OFRITRT,

F£2—-5 ELEHEBDOAR (2006-2010)

F e BiEH 2006 2007 2008 2009 2010
6580 46,969.79 66,580.44 99,338.56 128,564.34 153,643.46
(TOS) (5.64%) (5.29%) (5.72%) (7.37%) (7.38%)
I Eas) 262,267.45 387,921.85 518,570.39 571,298.00 594,821.92
(TOP) (30.16%) (30.81%) (29.87%) (32.73%) (28.58%)
7¢I & B (tax 14,896.51 14,759.33 16,533.01 17,120.11 26,434.10
on turnover) (1.68%) (1.17%) (0.95%) (0.98%) (1.27%)
5700 fify il B 328,884.56 444,693.82 629,037.54 604,942.82 738,626.73
(VAT) (37.12%) (35.32%) (36.23%) (34.66%) (35.48%)
A 5 B 116,281.17 187,324.31 263,581.85 192,535.51 257,677.69
(13.12%) (14.88%) (15.18%) (11.03%) (12.38%)




Z DA 116,725.92 157,839.63 209,190.15 230,966.89 310,348.22
(13.17%) (12.54%) (12.05%) (13.23%) (14.91%)
GDT B A7t 886,025.40 1,259,119.38 1,736,251.50 1,745,427.67 | 2,081,552.12
B B Y=V (2720, 7y 2NiE GDT BUAERIZ 5 % %)

AT« GDT #2247 — & & FITERK,

RSB DOFLRITIEH 20% TH DD, Al E RIKHT ADAFERRKIREIROBRARIC LA U
INZEITRT LTI, 30% DB NEH SN 5%, 7k, AHIMEER OBERITE S 10% & 72> T
%5,

(2 HEMBHIEIZ SN T
AN 13 1994 45 & 0 HA S v, BUERIHEEIZ B G% S 20T B 3BT =R 0 27%
BhEHD, HERBA~OBTENLEREE (BE) BUTEOLBVRESHL TS

®2-6 BREMBHIECHHDEIE

DT R Dl

PR 25V =L (%96 72500 F/v) LIk
N A 1.25/E) =)L (9375 1,250 k/v) ULk
Z Dt 51U/ ()12 7 5,100 k) LIk

1 RLv=#94,000 U = /L CHE

AP B TR ER L T D ARZEITHR 19,400 thd D DIzxt L, HEFHRFLHIE CREL L T
HAEZFEITH 53,000 D ESNTWD (2 —T7THM) , REFEXTTHEMBLHIE T
XD, 2T THRBEORETHIVIH EMBHE TBEL TV D E ZABFE
T5°5 —J7. HIEMBLHIE TBE L TV AEEORERITEYICHE LT s binbh
TW5, 7k, MBESEOK 9 BINHEMBHIEICE BN E R->TVEN (F2—-72
) | 20T OB EIR DK 80~85% X KIEHENLIND LN HFIA L > TV D,

F2—7 BHRERBEHHE 20105F 10 A)

HRL I R B Gk
AR aY) 19,428 #t (27%) 17,160,428,717 V /L (47 4,290,107 K1)
HEF R 53,015 - (73%) 1,673,367,795 U =/ (47 418,342 K/1)

E oy aNiT R ERICED 2 EEOEIE,
HFAT : GDT #&fik5 —#

® DFDL(2010), 7235, ZDIEh, B RV TEFEWH#ES (Council for the Development of Cambodia : CDC) (2 K& 0 B Hs & o
REEZTEHERE 7V MTEL UL, 9% OBENEH SRS,

® DFDL(2010), 7272 L. #f¥— 20l dh - AOEEERR% - ZWICET 285813 0% OBEMEHAEINZ & bd
Do

7 GDT Tk, 4EM7E LEN 108 Y =Ll EE REE L EHR ST TEY . KRBT TR TRHEMBHIELZ &> Tnd,

S GDTHAE L DA ZEa—I2k5 (201141 7 13 H)

i R=— X7 R A P E (2009)




2—2 FLHEBEBOBE
2—2—1 ¥F7n— (WHERE, BEE=FD 7, B, BSHES)

AR T TR, BIEAPRBLOTZ O DBEREF A > TN D, MIBEBREKIIREETHIUTL
GDT AHRD LTD T, F/ME¥ETHIUTEEET 2 X - MOKE THEZ1T O, MBE BT —
UL LTD 213X B TET AN S, /~— R B —(F TSTAD (224 & 41 TSTAD (2 T X T DA
BIBGREERAEBEHL T D, BESAE, SAHEO LTD £ BB WO THLO B - Bl
REINDMEIMEE=HY UL, HERRE B e SN o TG EICITIRAE (S A
FEIIHLEFRRE) 23T 5, FICHEMRRA S LI & Hlr S L, EAD ISR 22 S h,
AFERENERIND (M2 —158) |

KR (GDOT)
i34 i
| SARIBRG RS 1 % 8 (Branch Office)
“* EAD 'ﬁﬂADH Mlis g B TVED B BT
SHWE ' .

DR :

HERE : ; :

=l L E iﬂ?ﬂ-ﬁ’ 7458 E

: -z .

kA 4 S .

R s LTE L E

KRR E

o ERIT T R TOMBIEICR LT, IS LT SN EE 2 RT,
HAT : GDT 226D 7 U v 7 &S S ICHHEMER
H2—1 MWHREZHZFOEHKIO—

2—2—2 MBE—EX

WMBLE T — B A0 MHE, REEOLEITIET RO LTD ICXL Y, F/MEZEDOLAITITEEET S
HIPK - M OB L0 ENENES SN D, MBHE DO OMRLERZMb 2 baEN L LT
JELTW5D, 7o, HHo TSTAD IFMFLE T — B A DEFEIZH D EESCER VL, B —X
TOFEDAT 4 7 HIBUTTEHIGE), N7 by POERELZFEML THY, LTD RIEHF LN
JUTHRIE T E RWFRICOW T OMBLE b OBERMICIE U TW5, 723, ZIVE TREFBUZ DD

N7 Ly FEAEREATH Y BUER L < BASIIEABER O BRERASCHT A KT A v 8%
K77~

2—2—3 PBBAE

GDT N FEMid 5B HA L. OMFEMA (Comprehensive Audit) . @HL EFHA (Desk Audit) .
O S 4 (Limited Audit) D 3FEXEN & 5, AL M O 5 A I DU TR BB & 215 (LTD)
FIIEX - MOFTEML TV D, GERAEX, TXTOHBEOMBIE (7 XU TR



E DO KRB, h/EZE) Z2x2ICEAD TEEL TW5, GDT O HRHEIC XX, 2010 4 10 A
OFELITEIEFA 64 18, HLEFRA 15 . HEFE 13 &> TWBEY, KA D T /AE X
LLFDOFRDEBY TH 5,

#=2—8 MEAEDIESE

ML EFRA 1 5 i A A FER A

FhaA s - | - KEUEGELE ThHUE, LTD - FEFAE (EAD)

XE - HUNEECIRLE CHE, EEET HIX

F 213N DZEE (Tax Branches)

MRLRD | - BUTEN - BELFE~10FRTET

Iy 1]
KL n | - BE 6 AR G UHA~6 WHRRE | - 1HFEMEHEAE L, VE~EER SO

HA e L 72 H IR A st HEEEELT = v 2795 (K 10 F

HIETEDDIEDZ ENTED),
FHIFRA | - ALERAE CIESE-ET, - EhT 5,

- BSRETEIETD2HELH D,
THENRD |« ARFZFFEROBEEEE2F =y | - EAD NORFET v 7 7 LEH

BEHE 73 ZaFE T, FREN AR 7 5 (Audit Program Management Bureau)
W D78 & TREM 2T S L L WEET D,
W S i I,
i B - BARLRBAEZTLICTF 2y 7T 5, | 0 TRTORA (13~14HA) #F =
(WURPBUINHL, Frisfl. A, v 7T D,
%) - ISP EEIHE,

HPF : GDT 226D e 7 U v 7 & & ICTREMER,

B, AR AT OB, EAD Ot 1 7T LAEHER (Audit Program Management Bureau) |
LD RBEENRESNLDD, T OBEOBRELEIIMHEICIIFEL T L3, HEERECIEEM
R EERTEOHFERW L TND LD Z LRI N, Bl 21X, EMIC X REENE DM
DL LB LTl 72 & S D 355121, BB e SR E Rt A KIE L, £ A
FLIZBIML T2 0 E S DEDOEIIFEROFNDL L L R>TND,

2—3 GDTHEZDHREE
SR OBHTAE T B 2N 72 7= GDT ORI ST, (WBLEHE. (QMBLEY — 2|k
T AR VQR)LE ORI/ T T FR#ET %,

2—3—1 HBBMHEORE (KEH)

B sHAD 1A Tl EAD ROV LTD OB A s (Tax Audit Bureau) 233Zji L TRV . H/h
BECOVWTIFET I XEORBEHEEN TN ETNE/ML TS, Eil2 —2— 3 THE L
7o &BY EAD 17 UV E O REIZEIT 2 K4, Mok U CafERE 2 Eia

1 GDT’s Monthly Report, October 2010, 7233, EAD 7> 5 D512 LiE, FIEEE CHEi+ 2 aiGdHA o5, 1,044 ¢4 (2008
), 880 f (2009 4F) . 1,017 # (2010 4F) &#EE L T2 (01141 A 12 A, A v ¥ B a—RpZRE S h =& L D),



T5—4., LTD & XBETIIH EEZ XM HREDO L EZEML T\ D, BFSHAEORBEIINSR &
TOMEFERBICL Y RARL3, 22 TIRECAKT L~ TRZ 2BEREICET 2HEIC O
TUTIZRT,

(1) &m¥E T ¥ BXBEE (Trala=br—vay), EFIGIAOHEEE R ED
R BUSERE (259~ 2 Bl il A O U & O s

(2) FYEXALTA UBKROEBEBUCE S 2 m R om E

(3) BBRAZEMT DO BB lFm CRERITH, EEITHROEH, MBI, T
DHERE) OIESLEHTIEICET %%

(4)  (BIBSHHAICRHME LI TR0 28,) BUBITE Z X 0 Z0RAY - BRAVITIT 5 72D DO W
Mg O s LT, BEOREMM L (MEOHESS) <RI AR B 58 Bl o HoE

2—3—2 MBEY—EXOME (KH)

WBE I — B 2 OFBBEILFICQ)BREIHFRICET 260 L QMBIE DERIZET 26D & IT
FTFHTENTED, GDT TITMBLE — B R 2 FEET 555 DSBS B ERET OB GG HR O
BEHAEITo TVDEN, BEBICEENENTOCRBELOEE L LHEOBEE LG AF 10
HBGKEROET PRI DU IN TN W Z ENRMEE > TWD, ZOZ Eidh/he
¥EEETLEBETCIVEERBER TH -,

mEB. MBE OEIITOWTIT, MBiE & LToRE LHEMZ LV IR AmT 2L L bIicH
o FRE RLEFEFER AT 23HERIES 2 2 & T, HIIRWICIERZRBEE 22T, ok
PR WIBLT DB E ORIS AN SE L 2 ENEERPEE 2> TN D,

AHR Tl TSTAD N EFEBEOMBLE Y — B 2B T 230 7 by MERSO KRS & Ol
DFTEI L E L T\ D, [EERELE OxXfIciL, KE¥ETHILE TSTAD, H/hi#
TONEEETLIXENEINENEMLTEY, XE LTINS TERWEWEDERH
STEGHE DR TSTAD THET2Z &b b5, SHETHET o iEE LT, 2011 4 2
H X0 HHIEATE O EEEERICB T 2 BLE ~ O TG B O BLE Xk B D/ T
UBRET BT,

2—3—3 XEBEOHHE
77 RN O X% (Daun Penh #i[X &% OF Chamkarmon #i[X) & DA > % & o —IZ K,
FXETIEUTO LS 2 A A TWD Z LR lE ST,
(1) WBEDWBLT D Z L ICIEm, FEWH IR — AN 5 L, FRICHERR TSR
1TT2AV y b37p<, FEFITHFEMBICBITLIEORWMERMDEH D (1A LHE
e L),
(2) FETITEEELS BHO D BITHBIE BEREZITHOLERNH L2030 T LHMEI TR
W, ZD72, Chamkarmon 3ZF TILEBLEM OB NS HE X E DY 2 LT, Ml
FB ik S OHERFRR By DL 21T > TV D4R,

' GDT BfRE (AHKOXE) LOA I Ea—lk5,



() BIBATH LB L LT, Ml — X, BEHIEHPFECTCE TV, IFEiE LT
XERUETIZ D D XEBMCEEGEREAZLOE I T —F2{ToTWVDHR, XEL
SULTHIBLE P — B A (FRIEESE) ICRE L TR LBONTE Y, T OIREHIAIT
[R5 Tn5,

(4) HLERECHSHEICD D DIBMBRED~ =2 7 AN, TR TEELNITAL T
WV, BUIS A 72 &R 22 IS A A I S T gy (2002 4EA B 2003 AE 2T
T IMF O 38 CHAf A7/ 50 THH OiliERIm E D JICA & X F— DO & RS A2 S B 1M
BIZFEM L TWD R, il 21X, e-commerce HAIZ L HRFESLH LW Y 7 b o =7 THER
ENTRFEREL EEFAET D212H72 0 XBORE OGN BNDT T eW),

(5) HEZTHITHT Y MhBEIEMERE N S MBIE OFREGL Z L IZRARH L 2 & (BT,
FiRA 72 & CIIE NG HMIRE & OREETHERAMTERNWT =R D, HHRLihdh
INMEEZEDFHIEDR DN LRV EERNT » 77— F TETHRNE),

(6) GDT & XEMOEMMEA « BEEARGIN A+, 72 XX E I S E £, GDT
O EAD WX EBEEETOREICOFEREICADL, 0T CHEICLERERNILE I
7R, & o T2 BRRE DMETE,

(7) HHEEE OO LEM (BB IC L0 BES D LT, 2011 FEE 21357
K300 4 DB ZEMTHHEAH DL bOD, EEHELTT D Z LITELYY)

ZOEFEN, EE (1) ICHEEL TEEL TWAREDFELRHETE W — A8 %<, £
NODOEEIIREFRLVDELEL CRTH WAV LD EEZ LN AYE,

2—3—4 GDT OHH - WHEIZ 028U &3 &

BERBFMBERRLLE > T, BB YR~D 300 &4 OFHBBEHOERE N ED LN TEY
2011 8, 9 H ZTAIZIFEHAMIRE S ND TE, WRIZIRZAETT ) X0 GDT FIZhE S 1
ZATES) 4, BEARAETHHICEE SN BFE1004 ., @2 CHGICEE S D CHE 120 4 C
MRS N5,

INBHHRBRAEICOWTIL, 2011 4F 11 H ZA 0O HRERAHME 217 5 T T YR &2 D
THY ., BUERHE T OB LRI TIT 9 T, ABBFRITEDIIERFE > TH D05, WHEH
DM EREXE RSN TE 6T, ERHERKBICHIZE S X5, BEREBEMBEAICT
BHEZIT-TWDH E A,

KEWMBE O GEMER) 12X, BASNO OBFERTHE D U % 2 7 ARZRPERES
NTWDHA, BIE GDT Tik., FiEABEICK L TR RiHEZ1T> TH, BREIZTE
NENDOMERHEZIT O L W IKHIZ L > TWE 2D, 5% AMBRO FIEICHOWT, KEH
WMBEOREZEEZEDOEHIZEHAL T O BRFTTH D,

2011 FFEFRKIC T E S 41D 300 44 OFTALER FHIAHE 1X, 2008 A2 GDT 234% B & 72 o TLA 5
ERD TORMBRTE > T2 KB HE & 72 B3, ZHvE THHHICERA S iz Nm i offHE
AT > CTEFEERH Y (2003 1213 60 4 1oxt L CTHENE) . shiCHEM I >\ Tl hvE TD
FEREIM > THEfF L T e o Z &, 72388, fiATIEL GDT OBURI B R FHIRELE D,

2 Daun Penh H1[X D334 13 2009 FEFR A2 GDT LV Bt SN BFHEXKNOEED ) LR S ENIHET L LN TE R T
(2011 4F 1 H 15 H ZBRELDA UV ZE2—I10KD),



HMIZINE THHFS T2 LICHEBEERL TW FPEELERS> TS,

R RAMHE IS - ITEIC D D B RGER 2TV, HMERIC I DBRERZENEhoO
FrBICEE ST, BBICC OIT RlEHE 2B L T, TNFNOHEMPYRIHE 2% 5 T
i,

INnNFTOANFEr—T—varlk, ERBEINZBENO KESERET L2 L1370,

2—4 JUICAIZKDBEDHAEELRE

2—4—1 HEHERAMBER T2 =2 K

TR T OEBRE i, BB ERIL R D72 012, b o & bIEL e NBE IR O 2 % fE
LB O ANMERZIT S 2 &% BRYIZ, 2004 0 B/ O TEBUSAMERL T r Y =7 1)
M, EHEMRICL DI —REITHEE /N R A LB U T, & - 2E0G
TAETIEE Vo BB R RGN & 7 D AN 2O EENK LT,

2—4—2 ERRAMER Y27 b (72—X2)

I BT, BUBITEUCE T D6l R ORGP AM B E S HIZED . BUBITEE RN
B2 AN E T2 I A 70 Y =7 FAEFE S, 2007 456 A6 34EMICHZ0 | TH
BBAMMER e Y27 b (72—X2) ] NEMIhz,

(1) TEEhSER & R

xR 2BV TUEL, 1A ORMFEME CEBMREMHMER M 0 30 7 ) KOBBITE
(CARD A BB SRS (FFREA) BIRE SR, 700 2RO EMFEIREIC
L LBMTOEMIANA, KRYHER T v ¥ =7 SR HIZEE 2 A ER S 7z,

BIHHZFEAE S 2 EFREHEME L CIP L O o &S IEBFHmEHIC LY, CP D=
— R % BT T2 FFEHERE I F—R BB hadhm £k FEn I i,

BARRICIE, BB RA L, MBE Y — A MBI BB, W HE R il B <o 2
LY T, BRRitFoEdt I —nERsh, Z2< ok - GRS E OB STT
BUZ D70 % HaR AR I H R L7,

(2) ez bOFH & ERE & TRl S E L D)

A [E B O AR ORI~ DMLENE L | T 2B R O R 4158 o0 B 2
(AR H, ATV 7 hOSEOFm SR s e &b, Yny=7 FAKET
b5 VAR TEBROEANMET L) 6L, REMADREN R OR[N
RERE N m W & OIS e ST,

LR, BT —ARHMEIZZ B E R S Wizb oD, T~ THEBIMIC & %%
L EFEY . DOBRBITERAZHEM LT RMEMENIMICNR2N b, EI T —%
DIEEZR D7 1 —7 v FREHH TO OIT IC K DENH0ITATAT ., fRpIcE I -
—ROARHNHE %0l U 1= BIBATBUZ 2 28 LW R 2 ST 2 L v o A oRg ) 5ikic
RESNDZ L ERoT,

ZORH, HETur =7 POZEIE LT, MERORENBRIEZEKT D720, HAD
RE )AL Z AR 22 LIS HESE L7007 T —F . T b bHEINBERO R O 4



RLHWEB O, AREY 72 N B RHIEEORESER & il BRI 2 BT 2
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1. #3E&ESEEE (Minutes of Meeting)

MINUTES OF MEETINGS
BETWEEN
DETAILED PLANNING SURVEY TEAM AND
THE GENERAL DEPARTMENT OF TAXATION OF
THE MINISTRY OF ECONOMY AND FINANCE, THE KINGDOM OF CAMBODIA
ON
THE JAPANESE TECHNICAL COOPERATION
IN RESPECT OF
THE PROJECT FOR CAPACITY DEVELOPMENT OF GENERAL DEPARTMENT OF
TAXATION (GDT) UNDER THE FRAMEWORK OF PFM REFORM

The Detailed Planning Survey Team (hereinafter referred to as “the Team”) for the
Project for Capacity Development of General Department of Taxation (GDT) under the
Framework of PFM Reform (hereinafter referred to as “the Project’) organized by Japan
International Cooperation Agency (hereinafter referred to as “JICA”) and headed by Mr.
Hiroyuki Abe, visited the Kingdom of Cambodia from 18™ January, 2011 to 25™ January,
2011. The Team had a series of meetings with the General Department of Taxation
(hereinafter referred to as “GDT”) and authorities concerned of the Royal Government of
Cambodia (hereinafter referred to as “RGC”) for the purpose of working out the details of
the Project including the desirable measures to be taken by both sides for the successful
implementation of the Project.

As a result of the discussions, the Team and the GDT concerned reached a common

understanding for matters referred to in the documgnts attached hereto.

P~ !

A, Penh, 25" January, 2011

Mr. Hiroyuki Abe H E. Slm Eang

Leader, Delegate of the Royal Government
Detailed Planning Survey Team In charge as Director General
Japan International Cooperation Agency General Department of Taxation
Japan Ministry of Economy and Finance

Kingdom of Cambodia
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I BACKGROUND OF THE PROJECT

Cambodia has been seen increase of tax revenue based on recent economic growth,
however the level of domestic tax revenue remains relatively low compared to other
ASEAN countries (less than 10% in Cambodia, 16% in Thailand, 14% in Vietnam). In
addition, recent developments in the country such as WTO accession and economic
integration into the region may bring down further tax revenue through import/export tax,
therefore tax system including tax administration is faced with further improvements. The
RGC has been undertaking various reforms under the framework of Public Financial
Management Reform Program (PFMRP) 2005-2010, and the reforms on tax policy and tax
administration are identified as one of the core issues within the PFMRP together with
improvement of related laws and regulations.

The General Department of Taxation (GDT) of the Ministry of Economy and Finance
(MEF) has been upgraded from a tax department within the ministry with increased
authority in 2008 with newly establishment of 7 Khan (district) tax branches in Phnom
Penh. The GDT together with tax branches are trying to shift more focus on
self-assessment regime taxation system, which brings about new challenges such as
capacity building of tax audit officers who are not necessarily familiar with tax auditing
methods, book-keeping and accounting.

Through the technical cooperation with JICA (Capacity Building Project for Tax
Department Phases 1 & 2), GDT has been trying to improve capacity of tax officers since
2004 in the areas of tax audit, taxpayers services, bock-keeping and accounting. As a
result enhanced knowledge on general technical issues and Japanese experiences in the
areas have enabled tax officers to implement their daily activities more effectively.
However, in order to further increase knowledge and change practices and behaviors of
tax officers in delivering their actual duties and services, more practices,
on-the-job-trainings (OJTs) and daily advices from longer-term experts in these areas are
necessary. In addition, GDT is expected to fulfill its function as an upgraded authority by
conducting improved tax audit especially in emerging industries as well as providing better
taxpayers services, as well as strengthening its internal administration and human
resource management to back up mentioned activities. Based on the above analysis, the
RGC has requested the captioned Project and it has been approved.

The detailed planning survey of the captioned Project has been conducted in order to
collect further information relevant to the captioned Project and to discuss in detail the
outline of the Project as well as its plan of operations with authorities of Cambodia, in order

to enhance the signing of the Record of Discussion (R/D) of the captioned Project.
1



I SPECIFIC ISSUES CONFIRMED ON THE PROJECT

1. The Cambodia side confirmed that the RGC would arrange the necessary coordination
in order to sign the Record of Discussions (hereinafter referred to as “R/D") as well as
accommodate the Japanese experts that will be dispaiched to Phnom Penh fo assist
the execution of the Project.

2. Both sides adopted the tentative Project Design Matrix (PDM) and the tentative Pian of
Operations (PO) as shown in ANNEX Il and lll. The latter would be reviewed jointly
with the long-term expert(s) after his commencement of work in Phnom Penh.

3. Both sides agreed the nature and purpose of each activity particularly mentioned
below:

(1) Activity 1-3: To examine procedure for information and its management necessary to
effectively conduct tax collection (audit and enforcement), such as more
comprehensive records on enterprises and their tax payment.

The activity includes overall process (such as registration, updating information of
registered company, tax return data, tax arrear monitoring and any other necessary
information) among relevant departments and tax branches in Phnom Penh and in
provinces in-charge in order to materialize more efficient and effective tax audit and
tax collection. By strengthening collaborative platform among the parties above,
they shall be fully engaged in improving procedures for information collection and
management taking into consideration for improving work-flow, internal
communication and information sharing, and document management. During the
implementation, equipments for better administration will be considered to provide
when necessary.

(2) Activity 1-7: To provide training course(s) mentioned above and/or OJTs on Tax Audit
practices.

The activity covers all type of Tax Audit namely; desk, limited and comprehensive
audit. Trainings and/or OJTs shall be conducted to meet expectations and needs of
each organization (both central departments and tax branches) in-charge of above
audits.

(3) Activity 1-9: To provide advices and/or seminars on emerging issues when necessary.
Both sides shall mutually consider and conduct the activily in order to address
various issues which GDT faces, mainly by sharing Japan's know-how and
experiences, depending on their feasibility and budgetary availability. Both side

acknowledged the following needs which GDT expects for assistance;
Z
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- Emerging industry such as financial, IT, telecommunication, stock exchange and
brokerage companies

- Emerging type of tax such as Capital Gain Tax, International Taxation

- Emerging tasks of GDT for better internal tax administration such as
awareness-raising of tax officials on ethics and long-term human resource strategy

(4) Activity 2-4: To strengthen public relations (PR) activities for taxpayers through the
creation and/or updating of GDT's websites and leaflets etc.

With the support of U.S. Department of the Treasury, GDT is working on
development of PR tools related to national taxes. JICA's project shall carefully
consider the areas to be extended in order to avoid any duplications.

4, The Cambodia side agreed to form a team of counterparts which is composed of
Cambodia experts in respective areas of the Project Activities as tentatively listed in
draft R/D attached as ANNEX 1V, by the time of the arrival of the Japanese long-term
expert(s). The team shall be formally established in consultation with the Japanese
long-term expert(s).

5. Both sides agreed that baseline surveys shall be implemented upon the activity 1-2 and
2-2 in order to make appropriate assessment based on the verifiable indicators
stipulated in the PDM.

. BASIC FRAMEWORK OF THE PROJECT

Both sides discussed and adopted the summary of the Project as follows:

1. Project Title
The Project for Capacity Development of General Depariment of Taxation (GDT)

under the Framework of PFM Reform

2. Project Duration
Three (3) years from the date of first arrival of the Japanese expert in Phnom Penh

3. Project Purpose
Tax collection function of the GDT is further strengthened through enhancement of

self-assessment regime.

4. Target Group

(1) Direct Beneficiaries
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GDT officers in Phnom Penh and in Provinces
{2) Indirect Beneficiaries
a. Enterprise taxpayers

b. The public at large

5. Details of the Project
See Tentative Project Design Matrix in ANNEX |l

6. Tentative Schedule of Project Implementation
See Tentative Plan of Operations in ANNEX 11l

Il. RESULTS OF THE DETAILED PLANNING SURVEY BASED ON FIVE BASIC
EVALUATION CRITERIA
The Team has conducted the detailed planning survey based on the Five Basic
Evaluation Criteria of the proposed Project fo confirm the feasibility of the Project. The
summary of the result will be shared with Cambodia side after completion of its
authorization in JICA HQ.

IV. SIGNING OF THE RECORD OF DISCUSSIONS AND THE MINUTES OF
MEETING

Both sides prepared the draft version of the R/D as attached in ANNEX IV and the M/M

as attached in ANNEX V. The R/D and the M/M would be signed between JICA and the

authorities concerned of the Kingdom of Cambodia.

ANNEX | Implementation Structure of the Project
ANNEX I Tentative Project Design Matrix (PDM)
ANNEX HI Tentative Plan of Operations (PO)

ANNEX IV Draft Record of Discussions (Draft R/D)
ANNEX V Draft Minutes of Meeting (Draft M/M)
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ANNEX IV

(Draft) RECORD OF DISCUSSIONS
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY
AND
AUTHORITIES CONCERNED OF THE ROYAL GOVERNMENT OF CAMBODIA
ON
JAPANESE TECHNICAL COOPERATION
IN RESPECT OF
THE PROJECT FOR CAPACITY DEVELOPMENT OF GENERAL DEPARTMENT OF
TAXATION (GDT) UNDER THE FRAMEWORK OF PFM REFORM

In response to the request of the Royal Government of Cambodia (hereinafter
referred to as “RGC"), the Government of Japan (hereinafter referred to as “GOJ") has
decided to implement the Project for Capacity Development of General Department of
Taxation (GDT) under the Framework of PFM Reform (hereinafter referred to as "the
Project”). _

Accordingly, Japan International Cooperation Agency (hereinafter referred fo as
“JICA") exchanged views and had a series of discussions with the General Department of
Taxation, the Ministry of Economy and Finance (hereinafter referred to as “GDT") with
respect to the desirable measures to be taken by JICA and the RGC for the successful
implementation of the above-mentioned project.

As a result of the discussions, and in accordance with the provisions of the
Agreement on Technical Cooperation between the GOJ and the RGC, signed in Phnom
Penh on June 17th 2003 (hereinafter referred to as “the Agreement”), JICA and the
Ministry of Economy and Finance agreed to recommend to their respective Governments
the matters referred to in the document attached herete.

Phnom Penh, XX X" 2011

Mr. XX

Chief Representative Chairman

Cambodia Office

Japan International Cooperation Agency Ministry of Economy and Finance
Japan Kingdom of Cambodia

In Witness

Delegate of the Royal Government
In charge as Director General
General Department of Taxation
Ministry of Economy and Finance
Kingdom of Cambodia



L.

COOPERATION BETWEEN JICA AND THE ROYAL GOVERNMENT OF
CAMBODIA

1. RGC will implement the “Project for Capacity Development of General Department
of Taxation (GDT) under the framework of PFM Reform” (hereinafter referred to
“the Project”) in cooperation with JICA.

2. The Project will be implemented in accordance with the Master Plan which is given in
Annex |.

MEASURES TO BE TAKEN BY JICA

In accordance with the laws and regulations in force in Japan and the provisions of
Article 11l of the Agreement, JICA, as the executing agency for technical cooperation by
the GOJ, will take, at its own expense, the following measures according to the normal
procedures of its technical cooperation scheme.

1.  DISPATCH OF JAPANESE EXPERTS
JICA will provide the services of the Japanese experts as listed in Annex Il The
provision of Article V of the Agreement will be applied to the above-mentioned experts.

2. PROVISION OF MACHINERY AND EQUIPMENT

JICA will provide such machinery, equipment and other materials (hereinafter referred to
as “the Equipment”) necessary for the implementation of the Project as listed in Annex
lil. The provision of Article VII of the Agreement will be applied to the Equipment.

3. TRAINING OF CAMBODIAN PERSONNEL IN JAPAN
JICA will receive the Cambodian personnel connected with the Project for technical
training in Japan or in third country.

MEASURES TO BE TAKEN BY THE ROYAL GOVERNMENT OF CAMBODIA

1. The RGC will take necessary measures to ensure that the self-reliant operation of
the Project will be sustained during and after the period of Japanese technical
cooperation, through full and active involvement in the Project by all related
authorities, beneficiary groups and institutions.

1



2. The RGC will ensure that the technologies and knowledge acquired by the
Cambodian nationals as a result of the Japanese technical cooperation will
contribute to the economic and social development of Cambodia.

3. In accordance with the provisions of Article V of the Agreement, the RGC wiill grant
in Cambodia privileges, exemptions and benefits fo the Japanese experts referred
to in lI-1 above and their families.

4. In accordance with the provisions of Article VIl of the Agreement, the RGC will take
the measures necessary to receive and use the Equipment provided by JICA under
[I-2 above and equipment, machinery and materials carried in by the Japanese
experts referred {o in [1-1 above.

5. The RGC will fake necessary measures to ensure that the knowledge and
experience acquired by the Cambodian personnel from technical training in Japan
will be utilized effectively in the implementation of the Project.

8. In accordance with the provision of Article V of the Agreement, the RGC will provide
the services of Cambodian counterpart personnel and administrative personnel as
listed in Annex IV.

7. In accordance with the provision of Article V of the Agreement, RGC will provide the
buildings and facilities as listed in Annex V.

8. In accordance with the laws and regulations in force in Cambodia, the RGC will take
necessary measures to supply or replace at its own expense machinery, equipment,
instruments, vehicles, tools, spare parts and any other materials necessary for the
implementation of the Project other than the Equipment provided by JICA under 1I-2
above.

9. In accordance with the laws and regulations in force in Cambodia, the RGC will take
necessary measures to meet the running expenses necessary for the
implementation of the Project.

V. ADMINISTRATION OF THE PROJECT

1. Director General of the General Department of Taxation (hereinafter referred to as
“GDT"), as the Project Director, will bear overall responsibility for the administration

2
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how

and implementation of the Project.

Deputy Director General of the GDT, as the Project Manager, will be responsible for
the managerial and technical matters of the Project.

The Japanese experts will provide necessary recommendations and advice to the
Project Director and the Project Manager on any matters pertaining to the
implementation of the Project.

The Japanese experts will give necessary technical guidance and advice to the
Cambodia counterpart personnel on technical matters pertaining to the
implementation of the Project.

For the effective and successful implementation of technical cooperation for the
Project, a Joint Coordinating Committee will be established whose functions and
compagsition are described in Annex VL.

JOINT EVALUATION

Evaluation of the Project will be conducted jointly by JICA and GDT, at the middle
and during the last six months of the cooperation term in order fo examine the level
of achievement.

CLAIMS AGAINST JAPANESE EXPERTS

In accordance with the provision of Ardicle VI of the Agreement, the RGC
undertakes to bear claims, if any arises, against the Japanese experis engaged in
technical cooperation for the Project resulting from, occurring in the course of, or
otherwise connected with the discharge of their official functions in Cambodia
except for those arising from the willful misconduct or gross negligence of the
Japanese experts.

MUTUAL CONSULTATION

There will be mutual consultation between JICA and the RGC on any major issues
arising from, or in connection with this Attached Document.

3



VIIl. MEASURES TO PROMOTE UNDERSTANDING OF AND SUPPORT FOR THE
PROJECT

For the purpose of promoting support for the Project among the people of Cambodia,
the RGC will take appropriate measures to make the Project widely known to the

people of Cambodia.

IX. TERM OF COOPERATION

The duration of the technical cooperation for the Project under this agreement will be
three (3) years from the date of first arrival of the Japanese expert.

ANNEX | MASTER PLAN
ANNEX I LIST OF JAPANESE EXPERTS
ANNEX il LIST OF MACHINERY AND EQUIPMENT

ANNEX IV LIST OF CAMBODIAN COUNTERPART PERSONNEL

ANNEX V LIST OF BUILDINGS AND FACILITIES

ANNEX VI JOINT COORDINATING COMMITTEE

ANNEX Vi AGREEMENT ON THE THECHINICAL COOPERATION BETWEEN THE
GOVERNMENT OF JAPAN AND THE ROYAL GOVERNMENT OF

CAMBODIA



ANNEX | MASTER PLAN

I. General Information on the Project

1. Title of the Project
“The Project for Capacity Development of General Department of Taxation (GDT)
under the Framework of PFM Reform”

2. Duration of the Cooperation
Three (3) years from the date of first arrival of the Japanese expert in Phnom Penh

3. Project Site(s)
Phnom Penh and provinces

4. Target Beneficiaries
(1) Direct Beneficiaries
a. General Department of Taxation (GDT)

(2) Indirect Beneficiaries

a. Enterprise Taxpayers
b. The public at large

[l. Basic Framework of the Cooperation

1. Overall Goal
Tax revenue based on self-assessment regime is increased.

2. Project Purpose
Tax collection function of the GDT is further strengthened through enhancement of

self-assessment regime.

3. Outputs
(1) The institutional capacity for tax audit is strengthened.

(2) Taxpayer service is improved.

4. Activities
1-1 To set up a task force group on Tax Audit within GDT.
1-2 To identify issues to be tackled regarding Tax Audit practices.

5
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1-3 To examine procedure for information and its management necessary to effectively
conduct tax collection (audit and enforcement), such as more comprehensive
records on enterprises and their tax payment.

1-4 To revise and/or create new guidelines/manuals for different types of tax audit
practices based on the revision of existing Audit Manual(s).

1-5 To formulate the training program(s) for GDT officers (both new and existing) for Tax
Audit practices based on the revision of existing training material(s).

1-6 To set up an implementation structure, including designation of lecturers from other
departments within GDT, of the above training program(s).

1-7 To provide training course(s) mentioned above and/or OJTs on Tax Audit practices.

1-8 To include experiences and lessons learned through the above training(s) in the
revising of the guideline(s) mentioned in Activity 1-4.

1-9 To provide advices and/or seminars on emerging issues when necessary.

2-1 To set up a task force group for the Project on Taxpayer Service within GDT.

2-2 To review an Action Plan (approved by GDT) for the Improvement of Taxpayer
Services and identify issues to be tackled by the Project.

2-3 To provide training course(s) andfor OJTs on the improvement of taxpayer services.

2-4 To strengthen public relations (PR) activities for taxpayers through the creation
and/or updating of GDT's websites and leaflets etc.

2-5 To make analysis on complaints from taxpayers and reflect on practices through the
dialogue with private sectors.

5. Input
(1) Input from Japan
a. Japanese long-term and short-term experts
b. Seminars/workshops in Cambodia
c. Training in Japan and/or third country
d. Provision of equipment
e. Necessary budget for the Project activities
(2) Input from the Kingdom of Cambodia
a. Assignment of counterpart personnel
b. Necessary expenses for counterpart personnel and participants of seminars/
trainings
c. Provision of facilities, equipment and office space for the Japanese/ Local experis

as necessary



ANNEX {l LIST OF JAPANESE EXPERTS

1. Long-term experis
- Chief Advisor/ Tax Administration
- Coordinator/Human Resource Development

Note: The Long-term experts will be stationed in Phnom Penh, Cambodia.

2. Short-term experts

- as necessary mainly in the area of tax audit and taxpayer services



%

ANNEX I LIST OF MACHINERY AND EQUIPMENT

1. Equipment for the implementation of the Project which contribute to improvement of tax
administration when necessary and feasible.

2. General office equipments for the Japanese experts will be arranged by GDT.

3. Other necessary equipments will be decided by mutual consuliaiion between the
Japanese experts and GDT.



ANNEX IV LIST OF CAMBODIA COUNTERPART PERSONNEL

1. Counterpart Personnel

(1) Project Director, Director General of GDT

(2) Project Manager, Deputy Director General of GDT

(3) Technical Counterparts (Task Force Members)

<Task Force for Output 1 (Tax Audit)>

Personnel, Administration and Finance Department (PAFD)
Enterprise Audit Department (EAD)

Large Taxpayers Depariment (LTD})

Law, Litigation and Statistics Department (LLSD)
Information Technology Depariment (ITD)

e & © ® ¢ e

Tax Branches in Phnom Penh

Note: For Activity 1-3, the Taxpayer Services and Tax Arrears Depariment (TSTAD) shall
also be included as additional member(s) of the Task Force.

<Task Force for Qutput 2 (Taxpayer Services)>

Personnel, Administration and Finance Department (PAFD)
Taxpayer Services and Tax Arrears Department (TSTAD)
Large Taxpayers Department (LTD)

Law, Litigation and Statistics Department (LLSD)
Information Technology Department (iTD)

Tax Branches in Phnom Penh

® @ @ 9 9 @
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ANNEXV LIST OF BUILDINGS AND FACILITIES

1. Office spaces and facilities including sufficient furnishing, telephone lines and access to
Internet for the Japanese

2. Other facilities necessary for the impilementation of the Project

3. Other facilities mutually agreed upon as necessary

10
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ANNEX VI JOINT COORDINATING COMMITTEE

1. Functions
The Joint Coordinating Committee will meet when necessity arises and at least once a

year in order to fulfill the following functions:

(1) To formulate the annual work plan of the Project based on the Plan of Operation
within the framework of the Record of Discussions.
(2) To review the results of the annual work plan and the progress of the technical

cooperation
(3) To review and exchange opinions on major issues that may arise during the

implementation of the Project

2. Compositions

JCC shall be composed of:

(1) Chairperson: Director General of GDT, Project Director

%{/W

(2) Members:
1. Cambodia side:
(1) Project Manager
(2) Representative(s) of Ministry of Economic and Finance
(3) Other personnel concerned with the Project decided by the Cambodia side, if
necessary
2. Japanese side
(1) Project Expert(s)
(2) Representative(s) of JICA Cambodia Office
(3) Other personnel concerned and/or dispatched by JICA, if necessary
3. Observers
Official(s) of Embassy of Japan
Observers may attend as agreed upon by both GDT and JICA.
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AWNEX V1)

AGREEMENT ON TECHNICAL COOFPERATION
BETWEEN THE GOVERNMENT OF JARPAN AND
THE ROYAL GOVERNMENT OF CAMBODIA

The Government of Japan and the Royal Government of
Cambodia, ’

Desiring to strengthen further the friendly

relations existing between the two countries by the
promotion of technical cooperation, and

Considering mutual benefits derived from promoting
the economic and social development of their respective
countries,

Have agreed as follows:
ARTICLE T

The two Governments shall endeavor to precmote
technical cooperation between the two countries.

ARTICLE II
Separate arrangements which govern specific

technical cooperation programs carried out under this
Lgreement shall be agreed upon between the authorities

concerned of the two Governments. The authcority concerned

of the Government of Japan is the Ministry of Foreign
Affairs, and the authority concerned of the Royal
Government of Cambodia is the Ministry of Foreign Affairs

"and Internaticnal Cooperation.

ARTICLE IIX

The following forms of technical cooperation will be
carried out by the Japan International Ccoperation Agency
(hereinafter referred to as “JICA”) at its own expense in
accordance with the laws and regulations in force in
Japan as well as with the arrangements referred to in
hrticle IIL:

(a} providing technical training to Cambodian
natiocnals;

(b) dispatching experts (hereinafter referred to as
the “Experts”) to the Kingdom of Cambodia;




c) dispatching Japanese volunteers with a wide
range of tachnical skills and abundant
experience (hereinafter referred to as the
“Senicr Volunteers”) to the Kingdom of
Cambodia;

{d} dispatching Japanese missions (hereinafter
referred to as the “Missions”) to the Kingdom
of Cambodia to conduct surveys of economic and
social development projects of the Kingdom of
Cambodia:

{e) providing the Royal Government of Cambodia with
equipment, machinery and materials; and

(f} providing the Royal Government of Cambodia with
other forms of technical cooperation as may be
decided upon by mutual consent between the two
Governments.

ARTICLE IV

The Royal Government of Cambodia shall ensure that
the techniques and knowledge acquired by Cambodian
nationals as well as the equipment, machinery and
materials provided as a result of the Japanese technical
cooperation as set forth in Article III contribute to the
economic and social development of the Kingdom of
Cambodia, and are not utilized for military purposes.

ARTICLE V

In case JICA dispatches the Experts, the Senior
Volunteers and the Missions, the Royal Government of
Cambodia shall:

1. (1) (a) exempt the Experts, the Senior Volunkteers
and members of the Missions from taxes
including income tax, and fiscal charges
imposed on or in connection with salaries and
any allowances remitted to them from overseas:

(b} exempt the Experts, the Senior Volunteers,
merbers of the Missions and their families from
consular fees, taxes including customs duties
and fiscal charges, as well as from the
requirements of obtaining import license and
certificate of foreign exchange coverage, in
respect of the importation of:

ﬁﬂ/




how

(1) luggage:;

(i1} personal effects, household effects and
consumer goods; and

(iii} one motor wehicle per Expert, per family

of the Expert, per Senior Volunteer and
per family of the Senior Volunteer
assigned to stay in the Kingdom of
Cambodia; ’

exempt the Experts, the Senlor Volunteers and
their families who do not import any motor
vehicle into the Kingdom of Cambodia from taxes
including value added tax and fiscal charges in
respect of the local purchase of one motor
vehicle per Expert, per family of the Expert,
per Senior Volunteer and per family of the
Senior Volunteer; and

exempt the Experts, the Senior Volunteers and
their families from the registration fee of the
motor vehicles mentioned in (b) {iii} and (c);

(a) proS@e at its own expense sultable office
and other=xacilities including telephone and-
facsimilé—services necessary for the
performance of the duties of the Experts, the

_ Senior Volunteers and the Missions as well as

to bear the expenses for their operation and
maintenance;

provide at its own expense the local staff
(including adegquate interpreters, if necessary)
as well as Cambodian counterparts to the
Experts, the Senior Volunteers and the Missions
necessary for the performance of their duties;

bear expenses of the Experts and the Senior
Volunteers whenever local conditions and
financial possibilities of authorities
concerned of the Royal Government of Cambodia
permit for:

(i) daily transportation to and from thelir
place of work;

(1i) their official travels within the Kingdom
of Cambodia; and

(iii) their official correspondence;




(e]

(d)

provide the convenience for acguisition of
appropriate housing accommodation for the
Experts, the Senior Volunteers and their
families:; and

provide the convenience for receiving medical
care and facilities for the Experts, the Senior
Volunteers, members of the Missicons and their
families; '

(a) permit the Experts, the Senior Volunteers,
members of the Missions and their families to
enter, leave and sojourn in the Kingdom of
Cambodia for the duration of their assignment
therein, offer them the convenience for
procedures of alien registration requirements,
and exempt them from consular fees;

issue identification cards to the Experts, the
Senior Volunteers and members of the Missions
to secure the cooperation of all governmental
organizations necessary for the performance of
their duties:

offer the Experts, the Senior Volunteers,K and
their families the convenience for acquisition
of car driving license; and

carry cut other measures necessary for the
_performance of the duties of the Experts, the
Senior Volunteers and the Missions.

2. The motor vehicles mentioned in paragraph 1 shall be
subject to payment of taxes including customs duties if
they are subsequently sold or transferred within the
Kingdom of Cambodia to individuals or organizations not
entitled to exemption from such taxes or similar
privileges.

3. The Royal Government of Cambodia shall accord the

Experts,

the Senior Volunteers, members of the Missions

and their families such privileges, exemptions and
benefits as are no less favorable than those accorded to

experts,

senior volunteers, members of missions and thelr

families of any third country or of any international
organization performing a similar mission in the Kingdom
of Cambodia.




ARTICLE VI

The Royal Government of Cambodia shall bear claims,
if any arises, against the Experts, the Senior Volunteers
ind members of the Missions resulting from, occurring in
the course of, or otherwise connected withy the
performance of their duties, except when the two
Governments agree that such claims arise from gross
negligence or willful misconduct on the part of the
Experts, the Senior Volunteers or members of the
Missions.

ARTICLE VII

1. (1) In case JICA provides the Royal Government of
Cambodia with equipment, machinery and materials, the
Royal Government of Cambodia shall exempt such equipment,
machinery and materials from consular fees, Laxes
inciuding customs duties and fiscal charges, as well as
from the requirements of obtaining import license and
certificate of foreign exchange coverage, in respect of
the importation. The egquipment, machinery and materials
mentioned above shall become the property of the Royal
Government of Cambodia upon being delivered c¢.i.f. at the
port of the disembarkation to authorities concerned of

the Royal.Goverimgmt of Cambodia.

{2) In case JICA provides the Royal Government of
Cambodia.with equipment, machinery and materials, the
Royal Government of Cambodia shall exempt such eguipment,
machinery and materials from taxes including value added
tax and fisczl charges in respect of the local purchase.

(3) The equipment, machinery and materials
mentioned in sub-paragraph (1) and (2) shall be utilized
for the purpose specified in the arrangements referred to
in Article IT of this Agreement unless otherwise agreed
upon between the authorities concerned of the two
Govermments.

(4) The expenses for the transportation within Lhe
Kingdom of Cambodia of the egquipment, machinery and
materials mentioned in sub-paragraph (1) and (2) and the
expenses for thelr replacement, maintenance and repair
shall be borne by the Royal Government of Cambodia.

2. {1) The equipment, machinery and materials,
prepared by the Government of Japan, necessary for the
performance of the duties of the Experts, the Senior
Volunteers and members of the Missions shall remain the
property of the Government of Japan unless ctherwise




agreed upon between the authorities concerned of the two
Governments.

(2) The Royal Government of Cambodia shall exempt
the Experts, the Senior Volunteers and members of the
Missions from consular fees, taxes including customs
duties and fiscal charges, as well as from the
requirements of obtaining import license and certirficate
of foreign exchange coverage, in respect of the
importation of the equipment, machinery and materials
mentioned in sub-paragraph (1).

(3) The Royal Government of Cambocdia shall exempt
the Experts, the Senior Volunteers and members of the
Missions from taxes including value added tax and fiscal
charges in respect of the local purchase of the
equipment, machinery and materials mentioned in sub-

paragraph (1).

ARTICLE VIIIX

The Royal Government of Cambodia shall maintain
close contact, through organizations designated by 1it,
with the Experts, the Senior Volunteers and members of
the Missions. |

ARTICLE IX

1. The .Royal Government of Cambodia shall admit JICA to
maintain an overseas office of JICA in the Kingdom of
Cambodia (hereinafter referred to as the “Cffice”) and
shall accept a resident representative and his/her staff
to be dispatched from Japan (hereinafter referred to as
the “Representative” and the “Staff” respectively) who
perform the duties to be assigned to them by JICA
relative to the technical cooperation programs under this

Agreement in the Kingdom of Cambodia.
2. The Royal Government of Cambodia shall:

(1) {a) exempt the Representative, the Staff and
their families from taxes including income tax
and fiscal charges imposed on or in connection
with salaries and any allowances remitted to
them from cverseas;

{b) exempt the Representative, the Staff and their
families from consular fees, taxes including
customs duties and fiscal charges, as well as
from the requirement of obtaining import
license and certificate of foreign exchange
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coverage, in respect of the importation of:

(1) luggage;

(ii) personal effects, household effects and
consumer goods: and

(iii) one motor vehicle per Representative, per
Staff, per family of the Representative
and per that of the Staff assigned to stay
in the Kingdom of Cambodia:

exempt the Representative, the staff and their
families who do not import any motor vehicle
into the Kingdom of Cambodia from taxes
including value added tax and fiscal charges 1in
respect of the local purchase of oae motor
vehicle per Representative, per Sstaff, per
family of the Representative and per that of
the Staff;

exempt the Representative, the Staff and their
families from the registration fee of the motor
vehicles mentioned in (b) (1ii) and (c):

permit'fﬁg{Representative, the Staff and their
families=to enter, leave and sojourn in the
Kingdom of Cambodia for the duration of their
. assignment therein, offar them the convenience
for procedures of alien registration
requirements, and exempt them from consular
fees;

issue identification cards and special passes
to the Representative and the Staff to enter
airport/seaport beyond passport control point
to receive and send off the Experts, the Senior
Volunteers and members of the Missions;

offer the Representative, the Staff and their
families the convenience for acquisition of car
driving license; and

carry out other measures necessary for the
performance ¢of the duties of the Representative
and the Staff;

(a) exempt the Office from consular fees,
taxes including customs dutles and fiscal
charges, as well as from the requirements of
obtaining import license and certificate of




foreign exchange coverage, in respect cf the
importation of the equipment, machinery, motor
vehicles and materials necessary for activities
of the Office;

(b) exempt the Office from taxes including value
added tax and fiscal charges in respect of the
local purchase of the equipment, machinery,
motor vehicles and materials necessary for the
functions of the Office; and

{(c) exempt the Office from taxes including income
tax and fiscal charges imposed on or in
connection with office expenses remitted from
overseas.

3. The motor vehicles menticned in paragraph 2 shall be
subject to payment of taxes including customs duties if
they are subsequently sold or transferred within the
Kingdom of Cambodia to individuals or organizations not
entitled to exemption from such taxes or similar
privileges.

4. The Royal Government of Cambodia shall accord the
Representative, the Staff and their families as well as
the Office such privileges, exemptions and benefits as
are no less favorable than those accorded to
representatives, staff and their families as well as
offices of any third country or of any international
organization performing a similar mission in the Kingdom
of Cambodia.

ARTICLE X

-

The Royal Government of Cambodia shall take
necessary measures to ensure security of the Experts, the
Senior Velunteers, members of the Missions, the
Representative, the Staff and their families staying in
the Kingdom of Cambodia.

RRTICLE XTI

The Government of Japan and the Royal Government of
Cambodia shall consult with each other in respect of any
matter that may arise from or in connection with this
Agreement.

ARTICLE XIT

1. The provisions of this Agreement shall also apply,
after the entering into force of this Agreement, O the




Jom

specific technical cooperation programs which have
commenced prior to the entering into force of this
Agreement, and to the bxperts, the Senior Volunteers,
members of the Missions, the Representative, the Staff
and their families staying in the Kingdom of Cambodia &as
well as to the eguipment, machinery and materials related

to the said programs.

2. The termination of this Agreement shall neither
affect the specific technical cooperation programs being
carried out until the date of the completion of the said
programs, unless otherwise decided upon by mutual consent
between the two Governments, nor affect the privileges,
exemptions and benefits accorded to the Experts, the
Senior Volunteers, members of the Missions, the
Representative, the Staff and their families staying in
the Kingdom of Cambodia for the performance of their
duties. in connection with the said programs.

ARTICLE XIII

1. This Agreement shall enter into force on the date of
the signature thereof.

2. This Agreementighall remain in force for a period of
one year, and shalizde automatically renewed every year
for another period:gf one year each, unless either
Government has given to the other Government at least six
months’ written advance notice of its intention to
terminate the Agreement.

IN WITNESS WHEREOF the undersigned, duly autherized
thereto, have signed this Agreement.

DONE in duplicate in English at Phnom Penh on June
17, 2003. :

For the Government For the Royal CGovernment

)IL@ ll)é\? % /#/ZM




ANNEX V

(Draft) MINUTES OF MEETING
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY

AND

THE GENERAL DEPARTMENT OF TAXATION

OF MINISTRY OF ECONOMY AND FINANCE, THE KINGDOM OF CAMBODIA

ON

THE JAPANESE TECHNICAL COOPERATION

IN RESPECT OF
THE PROJECT FOR CAPACITY DEVELOPMENT OF GENERAL DEPARTMENT OF
TAXATION {(GDT) UNDER THE FRAMEWORK OF PFM REFORM

Japan International Cooperation Agency (hereinafter referred to as “JICA") and the
General Department of Taxation (hereinafter referred to as “GDT") of Ministry of Economy
and Finance had series of discussions for the purpose of working out the details of the
technical cooperation project for Capacity Development of General Department of
Taxation (GDT) under the Framework of PFM Reform (hereinafter referred to as “the
Project”).

As a result of the discussions, JICA and GDT agreed o recommend to their respective
Governments the matter referred to in the Record of Discussions (hereinafter referred to
as "R/D") signed on ***, 2011.

Both JICA and GDT also agreed to make this Minutes of Meeting in order to confirm the

mutual understanding reached through the discussions attached hereto.

Phnom Penh, XX X" 2011

Mr. XX H.E. Sim Eang

Chief Representative Delegate of the Royal Government

Cambodia Office In charge as Director General

Japan International Cooperation Agency General Department of Taxation

Japan Ministry of Economy and Finance
Kingdom of Cambodia

/(/L v e



THE ATTACHED DOCUMENT

f. PROJECT DESIGN MATRIX

As a result of the discussions, JICA and GDT have jointly formulated the Project Des
Matrix (hereinafter referred to as "PDM") shown in the ANNEX 1. PDM specifies ...
objectives, outputs and activities and achievements. PDM may be modified upon the
approval of the Joint Coordination Committee (hereinafter referred to as “JCC") within the
framework of R/D when necessity arises in accordance with the progress of the Project.

Il. PLAN OF OPERATIONS
Both sides have jointly formulated the Plan of Operation (hereinafter referred to as "PO”)
shown in the ANNEX Il. PO has been formulated in connection with R/D signed by JICA

and GDT. PO may be modified upon the approval of JCC within the framework of R/D
when necessity arises in accordance with the progress of the Project.

LIST OF ANNEXES

ANNEX I: Project Design Matrix (PDM)
ANNEX lI: Plan of Operation (PO)
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Personnel Mr. Him Bunthoeun, Deputy Director, PAFD
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o fiNIZ 7 5D Khan Office 3 & 573, S RIFAEM DA o & € 2 —ITHISFREZRDIX 1 7 BT
(Daun Penh #i[X) D TéH 5, Daun Penh HIXIZ 7 7 XU HiNTH % < ORENTFIE
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14:30-15:45 ERE -
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Department
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—ER & L TREEICHT IBBEE LT T\ D, )i, 2E% (Enterprise Audit Dept.)




FEEORBICIT DT O, F/MEE, 7 U fiNOe3E, #)7O4e3EET)
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Mr. Tep Chamroeun, Deputy Chief of Taxpayer Services Bureau, TSTAD
Mr. Preap Bona, Deputy Chief of Tax Arrear Bureau, TSTAD

1. HE DI H
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1A 13H (R) GDTHHPELDA L FEa2— (FEX)

14:00-15:30
Large
Taxpayer
Department
(LTD)

mRE :

Mr. Hopp Sek, Deputy Director, LTD

Mr. Siep Phiro, Deputy Chief of Tax Audit Bureau, LTD
Mr. TE Jeudi, Chief of Tax Return Bureau, LTD

Mr. Sor Limsry, Chief of Second Tax Audit Bureau, LTD

1.

N

AH T8 864

i 6 >0 Bureau (Tax Audit Bureau 721F C 3 B2 0L TV 5, 00T T D BEHEITF
272\, EEOKRAEFE A K51, Special+International Taxpayer & &2, )

Taxpayer service #f : fFLE OB HISEL, T —E R (OB WA= HIZR LT WS,
FERRIZ BT 5 %)

Return Processing &% : & #IBiE OFH LTI | ENEUTICHE S ZfE G, 3
AkTnWanaF=zy 7 (FHOF = v 7% Audit i TI1T9H)

Tax Arrear Collection 7 : #BLZ L72WBLE OE =4 U > 7 I, 12,

HhERAEZE ¢ Special+International DEIG (M Tld, Special D3 J713720N) . 2-3%

. EE & o FWRLFICONWT

Enterprise Audit Dept. : @GR & Z £ 57201, @E THEML EEEEOR R ZETTIC
T2 L3b 5, ZoWEev, 2, 1 DO THER ENEEZMD 72 v
ST, W OB IR LA 2 9,

Taxpayer Service Dept. : ffiE — & A IRER 22 HEH 20 28, 1% 513, ZhUcqe
STREEICHT L - 22T 5,

LTD TXIS L TW DB LT R T MBI EE DR TH 5,

fth32% (Khan, JN) & OHEEEGME : Khan 7 7 > F T OO BN KK D56
I, FEA LD IS, ZOMOr—Abd 5, @EHEIXINE TRAL—XATHOIT
W5,

. B R ERIC O T

7w — : PEEA TRIERER, £ OIERIRFEEICL S, Tax Registration ([Z-DWTIXHES)
TAZENESH L £ > T Registration (2282 (52 RAHIC K - T, BIBIA 82 TOIUTYEE .
% 9 T UX Khan 23T fF LT\ %), Taxpayer Service Dept. \ZILZ L 6 D1 #H % 1%
Do

FETE W —RITHOWT - fENITIFIET 205, TAMRRIEIZ R 5 Z & 13720 & #Rfig
LTWb, R EDolz b SIZEBEGINIEETL2RENHV . BBEE LOXTLO
BDHEIAIINDEEETITBRE N DD L A7 L TWAHTD, EIZRD 2 LT,
Khan [ CEFTAE DS 72856, #H LV Khan FEFTCHERL T2R<Th, HLWIEH D
Khan 5 AT OHIX TH LWRER K- L 0o OBIETHE 29 5 XL 2@ i Tn
Do

. Tl

BB L TV 2 BRI - B B S DERAESFH K O I oTenn b,
PATEDHBENRE K DI oN, BN &2 L TWELREAREHINSY 230 »>TL 5
EVORBERNE E o TR, Fo, BBV 2Ll O0bRNI SIEEx D
Trl EEAXLALTALEN) 20o0HEGN ) ESHEELI-ERETHS,

H % O EOFERE : Transfer Pricing (2 OW T, TOWNEE THS5ICHME L TB ST, e
DN, RO ERE ¥ 7 & ClE Transfer Pricing ~D BT SV,

. 7aYe FORNFIZONT

HAG T F—ATN—TDEIIIHONT : BWE B S, 727210, fiei e Khan Tlaxi4
LAY RN, SBELEYTED 1 OO —THNTINSOFHBENKRELLF
BEND, BARTIILEIZS U TERIOS 0 By LA,




15:30-16:30
Law Litigation
and Statistics
Department
(LLSD)

HERE 64

Mr. Long Seng, Director of LLSD

Mr. Khun Savoeun, Chief of Litigation Bureau, LLSD

Mr. Sok Chheang, Chief of Law Bureau, LLSD

Mr. Ouk Sometha, Chief of International Taxation Bureau, LLSD
Mr. Chhun Khoeun, Deputy Chief of Litigation Bureau, LLSD
Mr. Sok Chhieng, Chief of Law Bureau, LLSD

1. JEARIEH

o RARH T 484

e Bureau #t : 4 o® Bureau (G§)

e £ Bureau DHEBENRFIZONT

Law Bureau: BURSLZE, BHEVERIRE

International Taxation Bureau: FAFiSKI DAz

Statistics and Tax: [EBUEAD T Z7=T5, 2FEO Stamp Tax & Z DOFRTHE VK S,

Litigation Bureau: & L 72 BUERIT T L CANG & £F o T D MBLE 25 AN &2 52 T AT T %t
e 60 £ (2010 42) OHFE (/. REZE) 2L, FEHT L 06HD . &bo72DiX 30
=2,

o BT & EEEHIZ OWT
Self-assessment regime:2010 4F 10 A C 19,428 #E23 6%, 4BI4HIT 17,160,428,717 V =)L
(2010 4= 10 )
Estimated Regime:[r] 53,015 #f:23 %k, {#Bi%4HI% 16,733,677,952 U — /L
e  GDT-Private Sector Tax Committee {22\ T : 6 W HAIZ LB 7 B HEHNR T =7 TRL-> T
WDHWG D LD (FT7A4X— ks ¥—), KEBSOFEEIIBBELZTITRE 220, B3
DI LEE LA S GTICBBERA 2823560 Th 25 (1F  HEREZMEICT
% T2 8D DEREERAG O FZ R AN TR .

2. uvxl h~DFEH

e LawBureau: 3-oDFREE (Capital Gain, A Bl SEWEIR), 7 A U B OMEE (A
THEBEV IR, TNLAD 220250 TR EZ D b XKiEIT eV, Capital Gain
SCHEME PRI BE T D BIHIE - BEEICBA L C, EEA X 4 — K& Lz B ADORER
ZAALTUILY, BATOBUI ) DIEEIT 1997 F K Y 2003 FLIED L D %> T
Do

e International Taxation Bureau: JTREREE & OFE (LT 72O O W, AR TITMHEAE I
X2 EBREABSICEET 2 I —4 % (2004-2009, 9 B 2 [EIAFR T 10 4 S00) |
2009 4 30 44 BRI SA - MBI #E O I F—%Fh (B> AR 7)., ADB & Z OFEITXK
£ (2010 L0 | BORKRESONSHHAIZBE T 2558 T, BRI 72 28U + Bl i 72 92% 1%
HZTUNVRWY)

o JICA IZIZFEBSFBLSAY transfer pricing 235 WG (GDT WD R 555 L0 17 4713 A v~
N—. Y Bureau LV AL EBE AL NN—) BNHDHDOT, ZZ~OW xRN LIZV,

e Statistics: EFIEAD LIAZEZ DT TV 9 2T, ZOTROSLTHD ) U T E2H 2T
[E AN

o BIEY—E R, BUK : 2011 42 A b Lo EEEERL (Property Tax) 23 A S5
TETHY ., ZOBEOMBEXIED /7 U b2 TUE LY, wflix2eE 23 /e 7 7
VAU O CEA, O 2.3 FRITIXREIINTIAD D T E, T OB,
HERRET RRA ARHNTAR THL (BRIHFIZAD TWh o2, itd 7S
No571=0), 7%, A Property Tax 1L (UMD XEEST) BOETEST-O T, HFAM
DHHMNAFE L TUE LYY, FASEICBIT 2 HARATONME L A3k & Ebn s,

e Property Tax (FMEZE TR BEARIMBLE & 7225, ZHALSMIME AL S Bid & LT,
Salary Tax, H[fifi, FI#BiZe ERZBF 65,

AFEE}

1. #atr—% (7 A—LGEDOHL D) SAS & ES DX Ek3E4 (2010 4710 H)
2. IMF Mission Data Request (all in Million Riel)

3. HETF—% (U A—EE2 L 3)




16:30-17:30
Controlling

Department
(CD)

HRE

Mr. Pol Bun Rony Roeung, Director of CD

Mr. Nguon Sotheavy, Deputy Director, CD

Mr. Im Sophal, Deputy Director, CD

Ms. Meas Narom, Chief of First Controlling Bureau, CD

Mr. Monh Saran, Chief of Inquiry and Cross Checking Bureau, CD

Mr. Much Saovy, Deputy Chief of Second Controlling Bureau, CD

Mr. Uch Vuthy, Deputy Chief of Second Controlling Bureau, CD

Mr. Taing Kokseng, Deputy Chief of Inquiry and Cross Checking Bureau, CD

1. ARG

o AKX w7 304

e Bureau#x : 3o

o HEBLLTUIHLITEIZEZA (200849 H) ThY, BRI EBNEILEEARH
78

First Controlling Bureau:7 -2 Khan % 84

Second Controlling Bureau:23 J % 824

Inquiry and Cross-cheking Bureau: Bt T2 6 OMBLFE M Z L O, FERET 2HE,

Cross-cheking 7~ EHHAIEYD . FBLCPIERGROFELE Z LIZBEOBREIERZAET 5, #

AR (EZRA) oI,

o MHEADIA— RFEOEGHENRRN D BEDEE LU RDLIZZ2 > TV % (Taxpayer Service
Dept. TE DG Z | EHHRNTL->TVND),

o At - FAEILP PfiN (%12 Daun Penh Hi[X) L 72305 TV 7RW,

e Khan 7' 7 > F OSBRI Li=EiE b H D (Daun Penh HIX TORT L, FA
NZT7 LARNTZUREDHREZB L TH LR,

o KIFBOHEHIELRILN TV THRVD TRETE RN,

2. a7 FNOIEH), HEE L TOLSBO S

e JICAIZHLTEWI XV, HOOF TIRENT#EZEST20, FERBEOHTF D
(2011 4E 4 AE®D &)

o NUFx—TVRATAIONTHRBEDOHFIDL, ZHET, Prakas 5 b H o707
2, EBUT B BT SRR Tl EOESIT B o T,

o HELTBMNLTWD EELDOL YR GNG, 7a vy FOIEE T EZ L72WNZo
WTHERE U CLIRTBRRICIR R TEX oW H A I 7 Th D,

o UFMHIIT Y= MEHAROME A,




1A14H (R) BEAREBELo ayxr FOVSALHE (1)

8:30-11:30
avxs k
DO %)
(A48

[==2]

)

mkE : UTOHEBLIVEH 124
>

YV VY

—

. AR BRI RO 7 o —

. BHELTWARWT—ZADO%HES

L 7ule " OTF—H A (MWFDOTH)

Personnel, Admin-Finance Department (PAFD)

Large Taxpayers Management Department (LTD)
Enterprise Audit Department (EAD)

Taxpayer Services & Tax Arrear Department (TSTAD)
Information Technology Department (ITD)

ZAHT R THIIT Large Taxpayers Mgt Dept.(LTU), Z+ LIS CToHAE Khan+ N5
FTCITV, DO TAT, 230, MWIBFIZITRE T IER EICOW TR EITS, 2o,
Branch X (NLTU TE=X VU 7% LTV 5 (HERRWEGE, RBERICEES AL B
D&% LTU £7213 Branch 70 58895 L 5 I & 2T %),

Z D%, WBLE B ERD /~— K 2 B— | Taxpayer Service & Registration Dept. |25+ X 4u, &
DEEDT —H X—ZAZ AT LT D,

BERIE HRITBLE S ELO B TIT> CTH 0 (Taxpayer service Dept. T) | BLiFE A D=9 T
1720, Audit TfE 5 EENIEA OBEEFICE SO TER L TR Y . MBLE & #
23 < L O T2V, Management Information System (MIS)D3E A2 X 0 | BEAES, A
BEY— 2R ETXTOEE, ZETHROT 7 B A3 6 (BUETREA)

ek L TWT, BE L TOZRWIIBLE 2387 L7- 5, Large Taxpayer Mgt. & Tax Return
PCIEMGREEZTT S G EEE#A . REEICBEL O,

Dept. of Enterprise Audit |Z B ERIFHEE> TRV, Z OFIX Audit 95 721F T Management
L TR0,

(Mgt #%& Té& % LTU & Branch (2°C) B&kf%, B A2 A CTHEDRRWE S Thih
X, BSEEFIINEEELAZITY I ZLbH D, 612, BEEZLTWTHLRENRES )M
L2 ERHIUE, GDT BEICHERFLE 2 LT, BAGFEZ{EY Zhicik-S3% EAD T
R 2 T 5,

IMS ORI A TEIIT. EHEORILIC RN D, FEECIET CIOREEY AT LHEST
LTCTW5,

(FHBFTLY) BRLE LTHRISETE DL, ~— FERTIERL, 257 0—0dE )
MBIEEREY 7 MEHTHD, N— FEH THIVUTHF A TIIICTET, b LENEA
L5 DTHhIUE B AR TEICHG AL,

TR B O HEIZNDE 7 e — LT TN L TBY . FNEExT-nE ) e
PRI U TR, 72720, 1T Y AT 20MILICE D 2RO NIRRT D EE X
TWab,

FEHBIZEH LT, E2HDRENEHERTEDHINHITR, —EEMBNICELIRY, &
FELIHEOLLADLERARL VLV ETED ey =27 FOMHAII DWW THRE SE T
TEX 720N,




1H 14 H (K) GDTXE (F/ v~ HA., Daun Penh #X)
14:30-16:00 mRE -
Khan Office | Mr. Haing Noukboth, Chief of Daun Penh (DP) Branch
s Mr. Liv Bora, Deputy Chief of Tax Audit Office, DP Branch
(Daun Penh | Mr. Heng Samoeun, Tax Arrears Collection Office, DP Branch
HX) Mr. Van Sovann, Deputy Chief of Taxpayer Services Office, DP Branch

Mr. Chip Chlteng, Tax Audit Office, DP Branch
Ms. Sarin Ranie, Chief of Taxpayers Services Office, DP Branch
Mr. Huone Sophan, Return Processing Office, DP Branch

1. Daun Penh #1[X 3 & M2
o AH T EBREI1IL, BIBE4LL. 4 OOOHEEHTL L (NRIZLLTESR)

Offices Taxpayers Return Tax Audit Tax Arrears
Services Processing

Chief 1 1 1 0

Deputy Chief 3 2 3 1

Staff 3 10 10 10

At 7 13 14 11

o i}t (Office) D : 4> (LFERSH)

o HMOEREBNEILTOLEEY

Taxpayers Services:fHBiE — B R #R{L MBLE BER AT, AJ). ZOMAFERL [FIARL.

ERLL L2 ABL (EHRR) ]

Return Processing: 1 &3 D3z, HEGHERBUABLE OBIFERE, &

Tax Audit: I #IBIEZEIC R U CRIBSES O, (MEIZES UC) HEFRRBUMBLE I L
T H BB & Skt

Tax Arrears: RANE 26195 EFEERR, BUZEOM, ERMA, SEHIEETHE. et &

o RIEIX GDT a% 7iF (2008 4F) fifkmmm] & & HIT LW L IETOIEN 7 X B ITm D
T2 L mZT, FaR ST, SRS 60 & T2 oo A X v 7 O—FINEEIRRE LHAETIX
AH > TEAY 4,

o AXEBTOMBEEDOHBIILUITOLEEBY,

i BFiEE (8FH) 25, BEMBLL | 9B, HEFHERERLA

(2 K DB W2 X AEBINEE
2009 32,694.2 23,317.4 9,376.8
2010 46,610.0 33,268.4 13,341.6
4 N=R (2010/2009) 42.6% 42.7% 42.3%

(A7 : @EHY L)

2. XETRZ LM

o ABLEIBLT D Z ST, FEM IR r— AN S D T L GRNLREIZ GDT A5
BHEH X I B SN REDOERN G2 6NN, D) BH 5 BOMENFETE 7
HoTz),

o PBUBATELOFE L LT, MfiE T — X, BERIFHRMETE TWRWY (20700
TRITZLE LTI R L OHROIETENNTWV D),

o MRS (BUBE A &) NHalicHkTnzenyy (BEICK > TUIERHDO Y 7 M
ETOEFHDIERS e-commerce BAIZ LD R M ETIRETHEELH LI, BEREET
AMENINLH LNWHETOE DR RAZERT AREINKITTND),

o T DIEH, EHIAZEE BB OERBILREE) CHBRIT (BE OME NG HRARGE O L)
7o EORFETHERICKLERIERE BT HTVRARD D,

o EAEIREET DEEE O AR 55 ik, UL D %< OB INRRL L7z, 2011 4F
IZ GDT &K TH#) 300 4 OFBIRE 2R T 25 EN H 208, A% LIZ S < oM
BIZADTD, T <ICHEE) L 137 6700, (2011 AEORTIZIE 2007 4212 200 44 FRJE Ok
BaEFHEMN L, K 1FEROUHER S EURCICER Sz, 1 OITERFERETH - 7203,
HHICERBIZR > TEBREORITIT0OTLE I AbV)




SRR R L Tid, BN THE (HREH 0477 1 RFRE) BE T2 OJT %k
LTW5, #BlIISCEORIER R ENBD 2D,

. oM, BRFEERE

RO CHEEBIEEDS 2009 05 2010 AETHEAN L7281l & LT, QXA OEZER I HIN
L72. @RI NSO REIIZER D 7= (2010 4T 2000million U =)L D RFANE DN BT S 4072) |
OBBERICI D EMRENE DAL EINTZ, ENETF o5,

BB B Z LIt BEENELALEHE L TWDE 0 E 9 L Taxpayer Services af
Return Processing Office TE=# VU > 7% L TW\5%,

BERRAD 7 — AF T ON T, LAETNIREOBEER D EEE (MOC) Mo+l
MIRWNT — A h 3o T2 W3, el Tl MOC LV GDT I8 ERIE RN E H I GDT THAEHEH
KOXBIWZEDIERPIEY 3T 5N TWD, 72720, BV T oN-eENFETE A
W — A2 H %0 (Daun Penh HIX N D & 2 Hidilk Ci. 68 thD3EDS SR H = TGk &
NTNDR, D) BLREFETEZOME 20 (R, 7Y O 40 BAREIRLWVDOEEL TE
DFFEHLTWARWEDEEZ BND),

BEEEPERL (2011 4E 2 H L 0 EATIE) IOV TIL, S H GDT N T 3 & HIk 4 Xt
G 1 HRIOWHEAZ T o Tc, TNE K ILEIZR LR . ST TnD,




3. WEEHUR b+

HIANLOAYLS TYNOLLVZINVIYUO LAY

[

IYHINTO J0103dI0




Number of GDT's officials in Municipal and Provincial Tax Administration

No of Staff

No Central/Provincial No of office |Male Female |Total
I Headquarter/Central 247 72 319
Il 7 Khan/District in PP 182 92 274
1|Kandal 11 61 19 80
2[{Kompong Cham 16 58 8 66
3[Battambang 7 58 4 62
4|Siem Reap 7 55 5 60
5|Prey Veng 12 39 4 43
6[Takeo 10 37 3 40
7{Kampot 8 39 5 44
8|Kompong Chhnang 8 26 9 35
9[Banteay Meanchey 5 33 6 39
10{Pursat 5 25 4 29
11{Svay Rieng 7 26 2 28
12|Kompong Speu 6 32 3 35
13[{Kompong Thom 7 22 5 27
14{Preah Sihanouk (SHV) 3 22 4 26
15|Pailin 2 18 4 22
16|Kratie 5 16 2 18
17|Ordor Meanchey 2 11 3 14
18({Koh Kong 4 11 1 12
19|Stung Treng 3 8 2 10
20|Ratanakiri 2 11 0 11
21|Mondulkiri 1 7 1 8
22{Preah Vihear 4 7 1 8
23|Kep 7 0 7
Total of Provincial Staff 135 629 95 724
Grand-total 564 1058 259 1317




Types of Tax in Cambodia

Taxes are divided into National Budget and
Provincial/Municipal Budget

National Budget

Provincial/ Municipal Budget

Tax on Salary (TOS);

Tax on Profit (TOP);

Value Added Tax (VAT);

Specific Tax on Certain

Merchandise and Services;

Turnover Tax;

Tax on Property rental,
Stamp tax

W N e

Now

Registration Tax;

Patent Tax;

Unused Land Tax;

Public Lighting Tax;
Accommodation Tax;
Motor and Vehicle tax;
Slaughter tax.
Immoveable Property Tax

NN RN
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1. Introduction

« Sub decree No. 134 dated 15 September 2008
of Royal Government of Cambodia. General
Department of Taxation which is part of the
Ministry of Economy and Finance is divided
into two parts: Central Level as a headquarters
office have 7 departments and the Branch
Level consists of 7 Phnom Penh khan tax

branches, 23 provincial tax branches.

« The number of tax officials is about 1,295 male
1,040 female 255; in central level 315 ; in 7 PP
khan tax branches 266 ; in 23 provincial tax

branches 714.

2. Administrative Structure

Ministry of Economy

and Finance

{ Secretary General

General General General
Department of Department of
Taxation Customs and Duty

Department of

Others

Department

National Treasuries
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The General Department of Taxation is composed of seven
subordinate departments at the central level and local entity
level as shown below:

A — Central Level

« Department of Personnel and Administration Finance
« Department of Legislation, Litigation and Statistics

« Department of Taxpayer Services and Tax Arrears

« Department of Controlling

« Department of Information Technology

+ Department of Large Taxpayers

* Department of Enterprise Audit

" DIRECTOR GENERAL ' B GDT ORGANIZATIONAL STRUCTURE




B — Local Entities

« All 23 provincial tax branches and 7 Khan/District tax
branches in Phnom Penh capital are headed by a Director
has a rank equivalent to a Deputy Director of department
and has some deputy chiefs as assistants.

+ District or khan tax branches have a rank equivalent to a
provincial-city tax office.

Khan (District) Tax Branches in Phnom Penh
Capital
There are 7 Khan/District Tax Branches:

1- Don Penh District Tax Branch

2- 7 Makara District Tax Branch

3- Tul Kok District Tax Branch

4- Rusey Keo District Tax Branch

5- Mean Chey District Tax Branch
6- Doung Kor District Tax Branch

7- Chamkar Morn Distric Tax Branch

Each Khan/District Tax Branch is headed by a Director
has rank equivalent to a deputy director of department

and has some deputy chiefs as assistants.




Administrative Structure

Director of Phnom Penh
Khan Tax Branch

l Deputy Director I

Taxpayer Service Return Processing Tax Audit Tax Arr ears
Office Office Office Collection
Office

23 Provincial Tax Branches:

- Kandal Tax Branch - Preah Vihear Tax Branch

- Koh Kong Tax Branch - Prey Veng Tax Branch

- Kampong Thom Tax Brach - Sihanouk Ville Tax Branch
- Svay Rieng Tax Branch — Kampong chhnang Tax Branch

- Kampot Tax Branch - Kampong cham Tax Branch

- Siem Reap Tax Branch - Kep Tax Branch

- Kratie Tax Branch - Banteay Meanchey Tax Branch
- Takeo Tax Branch - Ratanak Kiri Tax Branch

- Oddar Meanchey Tax Branch - Pai Lin Tax Branch
- Mondul Kiri Tax Branch — Battambang Tax Branch
- Kampong Speu Tax Branch - Stung Treng Tax Branch

- Pursat Tax Branch 10




Administrative Structure

Director of Provincial Tax
Branch

r Deputy Director [

Personnel Finance and { Appeal Section J
Administration Section

Principle Accounting

[ Registration Section } Section
Medium Taxpayers ]' District Tax Offices J
Section
Taxpayers Service Group Group 1 l
Tax Returns Processing Group Group 2 l

Audit Group

Collection Group

3. Vision, Mission and Goals of GDT

Sub decree No. 134 dated 15 September 2008 of Royal
Government of Cambodia. :

The General Department of Taxation has the following
mission:

- Collecting tax revenue through the application of
Cambodia’s tax legislation, and regulations.

- Providing tax payers such services as information,
assistance and explanations to ensure that they
understand and comply with the tax law and
regulations.

- Implementing the enforcement programs through tax
auditing, enforcement collections and investigations in
order fo take appropriate corrective actions for non-

compliance taxpayers. .




The GDT’s vision of the future is to be
recognized and respected by taxpayers for
our fairness, and quality administration.

To achieve this vision:

The GDT has established the following
goals:

- Achieving compliance with Cambodia’s tax
legislation, and regulations. Increasing the tax
revenue to ensure the government
expenditure.

- Providing the taxpayers with quality service
and education responsive and reliable at an
affordable cost to ensure their compliance.

13

- Implementing fair, responsible and effective
enforcement programs

- Applying the principle of fairness and consistently in
the GDT programs to build public confidence and
achieve compliance.

- Minimizing administrative cost by streaming and
simplifying the GDT requirements, programs and
operations.

- Ensuring that our officials have the knowledge,
- skills and support needed to work effectively.

- Ensuring the effective management through
responsive, modern and integrated policies,

systems and process.
14




4. The GDT has the following roles and duties :

- To propose tax policies and to collect taxes of all
types for the national budget;

- To establish and communicate tax policies, draft
laws and regulations, and determine the necessary
documents and relevant papers to be kept by
taxpayers or withholding agents and given to or
filed with the tax administration

- To determine tax bases for taxpayers or
withholding agents based on inquiry and the
collection of information

- To calculate and collect taxes, additional taxes,

registration fees, interests and other revenues;
16

- To establish programs, conduct tax inspection on
documents and relevant papers, and check accounting
books of business enterprises;

- To be in charge of national and international cooperation in

the tax sector

To carry out penalty measures on taxpayers or withholding

agents according to the laws

To participate in the preparing of the national annual budget

plan to be included into each annual draft of financial law.

The GDT is headed by one Director General and several

Deputy Directors General as assistants.

The GDT has a common organizational and management

system nationwide and it the responsibility to manage and

control the compliance of the tax legislations and regulation
as determined by the Ministry of Economy and Finance.




The General Department of Taxation is composed of seven

subordinate departments at the central level and local entity
level as shown below:

Central Level

» Department of Personnel and Administration Finance
* Department of Legislation, Litigation and Statistics

* Department of Taxpayer Services and Tax Arrears

* Department of Controlling

+ Department of Information Technology

* Department of Large Taxpayers

+ Department of Enterprise Audit

Local Entities

« All 23 provincial tax branches and 7 Khan/District tax
branches in Phnom Penh capital are headed by a Director
has a rank equivalent to a Deputy Director of department
and has some deputy chiefs as assistants.

« District or khan tax branches have a rank equivalent to a
provincial-city tax office.




The Department of Personnel and Administration,
Finance :

is headed by one Director and has some of deputy
directors as assistants.

The Department of Personnel and Administration
Finance have 4 Tax Bureaus:

1-Personnel Bureau

2-Administration and Finance Bureau

3-Protocol Bureau and '

4-National Tax School (the same as central level)

All Tax Bureaus are headed by one chief and has
some deputy chiefs as assistants.
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Department of Taxpayer Services and Tax
Arrears is headed by one director and has
some deputy directors as assistants.

There are two Tax Bureaus under Department of
Taxpayer Services and Tax Arrears:

1- Taxpayer Services Bureau

2- Tax Arrears Bureau

All Tax Bureaus are headed by one chief and has some
deputy chiefs as assistants.

20




Department of Legislation, Litigation and Statistics is
headed by one director and has some deputy directors
as assistants.

There are four Tax Bureaus under Department of
Legislation, Litigation and Statistics :

1- Law Bureau

2- International Tax Bureau

3- Litigation Bureau

4- Statistic & Registration Tax Bureau

All Tax Bureaus are headed by one chief and has some
deputy chiefs as assistants.

21

Department of Large Taxpayers

Responsible for the management of large taxpayers
nationwide that are classified under the real regime, which
is the system that where declarations are made by the
taxpayers themselves. Large Taxpayers focuses on:

A qualified investment project

« Oversea Companies or Multinational Companies

« Others enterprises achieved the annual turnover upper
1,000 million.

The Department of Large Taxpayers is headed by one
director and has some deputy director as assistants.
22




There are Six Tax Bureaus under Department of
Large Taxpayers Management:

1- Taxpayer Services Bureau

2- Return Processing Bureau

3- Tax Audit Bureau 1

4- Tax Audit Bureau 2

5- Tax Audit Bureau 3

6- Tax Arrears Collection Bureau

Each Tax Bureau is headed by one chief and
has some deputy chiefs as assistants.
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Department of Controlling is headed by one
director and has some deputy directors as
assistants.

There are three Tax Bureaus under the Department of

Controlling:

1- First Controlling Bureau
2- Second Controlling Bureau
3- Inquiry and Cross Checking Bureau

Each Tax Bureau is headed by one chief and has some
deputy chiefs as assistants.

24




Department of Tax Audit Enterprise is headed by
one director and has some deputy directors as
assistants.

There are Six Tax Bureaus under the Department of
Enterprise Audit.

1- Total and Administrative Bureau

2- Audit Program Management Bureau

3- Large Enterprise Audit Bureau

4- Provincial Municipal Enterprise Audit Bureau
5- Phnom Penh Audit Enterprise Bureau

6- International and Special Audit Bureau

Each Tax Bureau is headed by one chief and has some

deputy chiefs as assistants. 25

Department of Information Technology is
headed by one director and has some
deputy directors as assistants.

There are three Tax Bureaus under the
Department of Information Technology :

1- Analysis & Develop Programs Bureau
2- Network Man. & Maintenance Bureau
3- Web Development Bureau

Each Tax Bureau is headed by one chief and
has some deputy chiefs as assistants.
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Khan (District) Tax Branches in Phnom Penh
Capital
There are 7 Khan/District Tax Branches:

1- Don Penh District Tax Branch

2- 7 Makara District Tax Branch

3- Tul Kok District Tax Branch

4- Rusey Keo District Tax Branch

5- Mean Chey District Tax Branch
6- Doung Kor District Tax Branch

7- Chamkar Morn Distric Tax Branch

Each Khan/District Tax Branch is headed by a Director
has rank equivalent to a deputy director of department

and has some deputy chiefs as assistants.
27

Each Khan/District Tax Branch in Phnom Penh City is
responsible for managing Medium Taxpayers in real

regime (self assessment system) and managing
taxpayers in estimate regime in own power.

Each Phnom Penh Tax Branch have four Tax Bureaus
under control.

1- Taxpayer Service Offices

2- Return Processing Offices

3- Tax Audit Offices

4- Tax Arrears Collection Offices

Each Tax office in each district has the same duties as
Department of Large Taxpayers Management and has

additional duties in manage and collection tax. ”




Taxpayers in Estimate Regime and other tax
types:

1-Taxpayer services and Registration office has
additional duties as collection postage stamp tax,
vehicles tax collection, rental house-land tax.

2-Return Processing Office has additional duties as
responsible for tax assessment on taxpayers in estimate
regime.

3-Tax Audit Office has additional duties: taxpayers audit
in estimate regime in special case.

4-Tax Arrears Collection Office has additional duties:
collection tax from taxpayers and transfer to National
Treasury or National Bank, bookkeeping and statistics
management.

29

Other duties related to power of department or
other specialization, each Khan/District Tax
Branch in Phnom Penh city must cooperate with
all departments are related by ask for
permission from GDT.
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23 Provincial Tax Branches:

- Kandal Tax Branch - Preah Vihear Tax Branch

- Koh Kong Tax Branch - Prey Veng Tax Branch

- Kampong Thom Tax Brach - Sihanouk Ville Tax Branch
- Svay Rieng Tax Branch — Kampong chhnang Tax Branch

- Kampot Tax Branch - Kampong cham Tax Branch

- Siem Reap Tax Branch - Kep Tax Branch

- Kratie Tax Branch - Banteay Meanchey Tax Branch
- Takeo Tax Branch - Ratanak Kiri Tax Branch

- Oddar Meanchey Tax Branch - Pai Lin Tax Branch
- Mondul Kiri Tax Branch — Battambang Tax Branch
- Kampong Speu Tax Branch - Stung Treng Tax Branch

- Pursat Tax Branch 31

Each Provincial Tax Branch s
responsible  for managing  Medium
Taxpayers in real regime (self assessment
system) and managing taxpayers in
estimate regime in own power.

Each Provincial Tax Branch is headed by
a director has rank equivalent to. deputy
director of department and has some
deputy chiefs as assistants.
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Each Provincial Tax Branch has 6
sections is under control:

1- Personnel, Administration and Finance Section

2- Appeals Section

3- Registration Section

4- Medium Taxpayers Section

5- Principle Accounting Section

6- District Tax Offices

Each section has roles and duties as Prakas No.
248 dated on 27 May 2005 of Ministry of
Economy and Finance.
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Self Assessment System (Medium Taxpayers
Section): has duties in responsible for tax
assessment, tax collection and controlling the
taxpayers in the self assessment system in the
provinces and municipalities.

There are four groups such as:
1- Taxpayers services Group
2- Return processing Group

3- Audit Group

4- Collection Group

34




Khan/District Tax Office: is responsible for
conducting taxpayers census, assessing taxes,
collecting tax revenue and other revenue in
accordance with the tax law and regulations.
There are two Group:

Group 1: Responsible for conducting
taxpayers census and assessing taxes.

Group 2: Responsible by Sub-Principle
Accountant who is in charge of preparing cash
transferring procedures and transferring cash to
Provincial-Municipal Treasury Office.

35

5- Department of Personnel, Administration and

Finance has the following duties:

* Prepare and implement policies and procedures to maintain all the
documents of tax officers and follow up and check on their work and
provide positive feedback, apply punishments and protect tax
officers.

+ Organise salaries, benefits, family hardship grants, social insurance
policies, leave policies and the annual increases in salary grades.
Manage statistics and salary advances every month, trimester,
semester, and year for tax staff.

+ Prepare requests of appointments, replacements, removal from
government ranks, resignations, and retirements for the senior
management of the General Department for submitting to the
Ministry of Economy and Finance for checking and deciding.

+ Prepare policies, formulate the ranking system, recruit and train tax
staff.

+ Daily administrative assistance to the Director General and all

Deputy Directors General. 36




Prepare policies, procedures and guides as necessary in
the areas of finance and administration.

Create a system to distribute and deliver all documents from
within and outside the General Department.

Organise and manage the library, maintain, protect and
repair assets of the General Department of Taxation well.
Request and provide funds for supplying all necessary
solutions and equipment to fulfil the work of all tax
departments and provincial and city branches.

Publish and manage all documents and records related to
the work of tax experts and administrators.

Supervise the use of funds and equipment received from the
Ministry of Economy and Finance and other sources to
ensure they are properly used and in line with their purpose.
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Record and maintain accounts and supporting documents
that are related to revenue and expenditure properly,
adequately and in a timely manner.

Manage fixed and other assets and equipment stocking.
Manage the use, organisation and repairs of equipment and
supplies of the General Department of Tax.

The Department of Personnel, Administration and Finance
is headed by one Director and has some of deputy directors
as assistants.

The Department of Personnel, Administration and Finance
have 4 Tax Bureaus: 1- Personnel Bureau, 2- Administration
and Finance Bureau, 3-Protocol Bureau, and 4- National
Tax School (the same as central level)
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Personnel Bureau has the roles and duties
as follows:

* Developing and implementing the policies and
procedures to keep documents of the tax officers and
monitoring performance, appreciating, penalizing and
supporting the tax officers;

* Preparing salary and terms of benefits and allowances
for dependants, social insurance policies, and vocation
and increasing of annual salary scale, managing statistic
and monthly, quarterly, semester and annual salary
credit for the tax officers;

+ Preparing requests for the Management of the General
Department to submit to the Ministry of Economy and
Finance to review and decide on appointment, change,
removal from the terms of employment, resignation, and
retirement of the tax officers.

Administration and Finance Bureau has the
roles and duties as follows:

+ Directly assisting the Director General and all the Deputy
Director Generals in day-to-day administration;

+ Developing policies, procedures, and instructions
necessary for administration and finance;

+ Developing a system to categorize and assign all
paperwork from sources inside and outside the General
Department of Taxation;

« Developing and supervising the library, securing and
maintaining the properties of the General Department of
Taxation;

+ Making request and financing all supplies and facilities
necessary for work for all departments and provincial-
khan tax branches;




Administration and Finance Bureau has the
roles and duties as follows:

Publishing and keeping all documents and papers
related to technical work and the work of the tax
administration;

Controlling the use of funds and equipment provided by
the Ministry of Economy and Finance and other sources
to ensure the proper and right use of the funds and
equipment;

Properly and sufficiently recording and keeping the book
and judicial letters related to revenue-expense on a
timely manner;

Supervising personal Jaroperty and real property,
inventory, the use and maintenance of the equipment of
the General Department of Taxation.

Protocol Bureau has the roles and duties as
follows:

Organizing protocol and co-organizing national and
international holidays and other events of the General

Department;

« Accommodating national and international guests and
organizing parties for delegations;

« Preparing protocol for any signing of protocols of the
General Department;

* Preparing venues for meeting and workshop of the
General Department;

+ Preserving and furnishing meeting halls and the rooms
of the Management of the General Department.




National Tax School has the roles and
duties as follows:

Developing police and procedures to train tax officers;

Developing plans and organizing monthly, semi-annual,
and annual training in accordance with the training
history and the need of the central level and local level,
as well as issuing certificates;

Conducting training and training for better training on a
regular basis for tax officers, focusing on actual practice;

Conducting a comprehensive program to train the
Management staff and technical staff on subjects related
to economics, finance, the Law on Taxation, information
technology, and foreign language;

Developing and improving training material, translating
training documents and material with collaboration with
study research unit;

National Tax School has the roles and
duties as follows:

Conducting study and research on information,
documenting, publishing, and keeping documents
related to the Law on Taxation by establishing database
in computer;

Developing policies, procedures, and instructions
necessary for administration and finance;

Controlling, securing, repairing movable and immovable
property to ensure the effectiveness of administration,
safety, and social work of the school;

Keeping personal files of officers, teachers, trainer and
managing the library;

Proposing request and allocating budget and properly
recording revenue-expenses in the accounting book in a
timely manner.
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6. Human Resource Planning 2011

New recruitment and selection
Training and development
Performance evaluation
Compensation and motivation
Retirement ‘

Disciplines

New recruitment and selection

« The process: of attracting people to
apply for jobs with appropriate
quality.

« New recruitment and selection in

2011

. Bachelor up (A) 80 person
. Associate (B) 100 person
. High school (C) 120 person
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Training and development

« The process of improving tax official
competency levels and organizational
performance.

 Training programs as following:
-Training for new recruitment

-Training for existing tax officials with the
tax skills and others regulation that related
tax law.

Performance evaluation

« Evaluation of an individual’s job
performance
— Discipline
— Moral
— Solidarity
— Ability (capability)
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Compensation and motivation

- Proposing and allocating the budgets for supplying
the necessary means for performing work to all
departments and provincials tax branches.

- Preparing the employee compensation, allowance
such as social insurance policy, annual vacation and
annual salary promotion. Monitoring the statistic and
monthly, quarterly, semester, annual payroll for tax
official.

+ To be promoted to higher position for tax officers is
according to period of working of each tax officer.
Minimum to be promoted were two years work
experiences. Good performance by a tax officer
would directly promoted after got approval by
Ministry of Economy and Finance.

 Tax officers could promoted one time one level.
« In January each year, tax officer who have right to be
promoted to higher position must filling in evaluation

form. The evaluation form would be notice by
director of each department which mark rank from 0

to 20.

50
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Retirement

Grade (A) : Tax official who has age more than
60 years old

Grade (B) : Tax official who has age more than
58 years old

Grade (C) : Tax official who has age more than
55 years old

Tax official will retire as follows:

— In year 2010 107 person
— In year 2011 65 person
— In year 2012 50 person
— In year 2013 45 person
Discipline

Every tax officer must:

- respect to tax law, regulation and manager

- responsible for the jobs and superior
responsibilities

- respect to manager if he/she appoint asked for
implementation in abroad or any places.

Every tax officer cannot absent without asked for
permission from a manager, if not so, they would not
got salary or postpone their salary.

Tax officer must received discipline as noted in
article 40 of civil servant of Kingdom of Cambodia.

52
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Discipline (con’t)
» Every tax officer were prohibited as follow:
1- Not to do other business in working hours
2- Not use own position for other purpose or to
infringe on people’s right.
3- Do not have a business which impact to other
civil servant honorable.

4- Not allow to be joint administration council or
become a manager of own private company both
direct or indirect way.

5- Not allow to publish or printed out information
without got approval by manager.

6- Not allow to do a part time job beside own duties,
as civil servant.

Discipline (con’t)

 Every tax officer who not respect the above mention
will got:

Discipline 1
A- to scold by the manager.
B- be notice on working record.

C- transfer tax officials from his/her current
duties to another.

D- Delete name of tax officials from the list of
high ranking position promotion.

54
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Discipline (con’t)

Discipline 2

A- hardly scold and delete or postpone tax
officials who has name in the list of high
ranking position promotion in the period of
two years but no more.

B- keeping in free with no salary for tax officers
but not more than one year.

C- reduce current position one or more ranks.

D- to be retirement before time or to cause tax
officials to stop by force.

E- to kick tax official out from his/her position.
55
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7- Challenges and need

Taxpayers do not clearly understand the tax
laws;

Guide line, interpretation has limited

The populated area is not clear

Lake of tax officials, has retired every year
Skills of Tax official has limited level

Knowledge, ability and capacity of Tax
official are differences

56
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» Capacity building-training tax officials to be a
professional staff

> Improving ownership/responsibility of tax
officials at all levels

»Document management has limited
»Job description

> Internal communication and information sharing,
and line of decision making and instruction

(Information system and workflow from central
level to local entities has limited)

»Analysis workflow
»|mproving the rotation process

57

> It is difficult, to appointment tax official are
working at provincial

»Performance evaluation form of tax official

»Reform the existing incentive system

»Implement penalty system

»Code of conduct

> Strategic plans (HRM Strategy)

»Advices on tax administration and policy-
related issues on ad hoc basis

58
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» Highly demanded in the economic sector
such as construction, real estate,
telecommunication, banking and
insurance, tourism, technology ...
However, tax system is running behind
and technical skill of tax officers is not
specify to function.

» Standard accounting Courses
» Advanced accounting level courses
» English language Courses

59
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4 . F it HEEXZE (Record of Discussion, Minutes of Meeting) (2011 &£ 6 A 23 BE®)

RECORD OF DISCUSSIONS
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY
AND
AUTHORITIES CONCERNED OF THE ROYAL GOVERNMENT OF CAMBODIA
ON
JAPANESE TECHNICAL COOPERATION
IN RESPECT OF
THE PROJECT FOR CAPACITY DEVELOPMENT OF GENERAL DEPARTMENT OF
TAXATION (GDT) UNDER THE FRAMEWORK OF PFM REFORM

In response to the request of the Royal Government of Cambodia (hereinafter
referred to as “RGC”), the Government of Japan (hereinafter referred to as “G0OJ") has
decided to implement the Project for Capacity Development of General Depariment of
Taxation (GDT) under the Framework of PFM Reform (hereinafter referred to as “the
Project”).

Accordingly, Japan International Cooperation Agency (hereinafter referred to as
“JICA”) exchanged views and had a series of discussions with the General Department of
Taxation, the Ministry of Economy and Finance (hereinafter referred to as “GDT”"} with
respect to the desirable measures to be taken by JICA and the RGC for the successful
implementation of the above-mentioned project.

As a result of the discussions, and in accordance with the provisions of the
Agreement on Technical Cooperation between the GOJ and the RGC, signed in Phnom
Penh on June 17" 2003 (hereinafter referred to as “the Agreement”), JICA and the Ministry
of Economy and Finance agreed to recommend to their respective Governments the

I v
Mr. Suzuki Yasujiro M
Chief Representative
Japan International Cooperation Agency _-z=Ministry of Economy and Finance
1d8m of Cambadia

Cambodia Office S

oyt

/r Eang
% .Delegate of the Royal Government
In charge as Director General
General Department of Taxation
Ministry of Economy and Finance
Kingdom of Cambodia
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COOPERATION BETWEEN JICA AND THE ROYAL GOVERNMENT OF
CAMBODIA

1. RGC will implement the “Project for Capacity Development of General Department
of Taxation (GDT) under the framework of PFM Reform” (hereinafter referred to
“the Project”) in cooperation with JICA.

2. The Project will be implemented in accordance with the Master Plan which is given in
Annex .

MEASURES TO BE TAKEN BY JICA

In accordance with the laws and regulations in force in Japan and the provisions of
Article Iil of the Agreement, JICA, as the executing agency for technical cooperation by
the GOJ, will take, at its own expense, the following measures according to the normal
procedures of its technical cooperation scheme.

1.  DISPATCH OF JAPANESE EXPERTS
JICA will provide the services of the Japanese experts as listed in Annex [l. The
provision of Article V of the Agreement will be applied to the above-mentioned experts.

2. PROVISION OF MACHINERY AND EQUIPMENT

JICA will provide such machinery, equipment and other materials (hereinafter referred to
as “the Equipment”) necessary for the implementation of the Project as listed in Annex
Ill. The provision of Article VII of the Agreement will be applied to the Equipment.

3. TRAINING OF CAMBODIAN PERSONNEL IN JAPAN
JICA will receive the Cambodian personnel connected with the Project for technical
training in Japan or in third country.

MEASURES TO BE TAKEN BY THE ROYAL GOVERNMENT OF CAMBODIA

1. The RGC will take necessary measures to ensure that the self-reliant operation of
the Project will be sustained during and after the period of Japanese technical
cooperation, through full and active involvement in the Project by all related
authorities, beneficiary groups and institutions.

1
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2. The RGC will ensure that the technologies and knowledge acquired by the
Cambodian nationals as a result of the Japanese technical cooperation will
contribute to the economic and social development of Cambodia.

3. In accordance with the provisions of Article V of the Agreement, the RGC will grant
in Cambodia privileges, exemptions and benefits to the Japanese experts referred
to in ll-1 above and their families. ~

4. In accordance with the provisions of Article VII of the Agreement, the RGC will take
the measures necessary to receive and use the Equipment provided by JICA under
II-2 above and equipment, machinery and materials carried in by the Japanese
experts referred to in 1I-1 above.

5. The RGC will take necessary measures to ensure that the knowledge and
experience acquired by the Cambodian personnel from technical training in Japan
will be utilized effectively in the implementation of the Project.

6. In accordance with the provision of Article V of the Agreement, the RGC will provide
the services of Cambodian counterpart personnel and administrative personnel as
listed in Annex IV.

7. In accordance with the provision of Article V of the Agreement, RGC will provide the
buildings and facilities as listed in Annex V.

8. In accordance with the laws and regulations in force in Cambodia, the RGC will take
necessary measures to supply or repiace at its own expense machinery, equipment,
instruments, vehicles, tools, spare parts and any other materials necessary for the
implementation of the Project ather than the Equipment provided by JICA under 11-2
above.

9. In accordance with the laws and regulations in force in Cambodia, the RGC will take
necessary measures to meet the running expenses necessary for the
implementation of the Project.

IV.  ADMINISTRATION OF THE PROJECT

1. Director General of the General Department of Taxation (hereinafter referred to as
“GDT"), as the Project Director, will bear overall responsibility for the administration

2
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and implementation of the Project.

2. Deputy Director General of the GDT, as the Project Manager, will be responsible for
the managerial and technical matters of the Project.

3. The Japanese experts will provide necessary recommendations and advice to the
Project Direcior and the Project Manager on any matters pertaining to the
implementation of the Project. ' '

4. The Japanese experts will give necessary technical guidance and advice to the
Cambodian counterpart personnel on technical matters pertaining to the
implementation of the Project.

5. For the effective and successful implementation of technical cooperation for the
Project, a2 Joint Coordinating Committee will be established whose functions and
composition are described in Annex VI.

V. JOINT EVALUATION

Evaluation of the Project will be conducted jointly by JICA and GDT, at the middle
and during the last six months of the cooperation term in order to examine the level
of achievement.

VI. CLAIMS AGAINST JAPANESE EXPERTS

In accordance with the provision of Article VI of the Agreement, the RGC
undertakes to bear claims, if any arises, against the Japanese experts engaged in
technical cooperation for the Project resulting from, occurring in the course of, or
otherwise connected with the discharge of their official functions in Cambodia
except for those arising from the willful misconduct or gross negligence of the
Japanese experts.

VII. MUTUAL CONSULTATION

There will be mutual consultation between JICA and the RGC on any major issues
arising from, or in connection with this Attached Document.

3
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VIll. MEASURES TO PROMOTE UNDERSTANDING OF AND SUPPORT FOR THE
PROJECT

For the purpose of promoting support for the Project among the people of Cambodia,
the RGC will take appropriate measures to make the Project widely known fo the
people of Cambodia. ' '

IX. TERM OF COOPERATION
The duration of the technical cooperation for the Project under this agreement will be

three (3) years from the date of first arrival of the Japanese expert, which would be in
September of 2011.

ANNEX MASTER PLAN
ANNEX I LIST OF JAPANESE EXPERTS
ANNEX IHH LIST OF MACHINERY AND EQUIPMENT

ANNEX IV LIST OF CAMBODIAN COUNTERPART PERSONNEL

ANNEX 'V LIST OF BUILDINGS AND FACILITIES

ANNEX VI JOINT COORDINATING COMMITTEE

ANNEX VI AGREEMENT ON THE THECHINICAL COOPERATION BETWEEN THE
GOVERNMENT OF JAPAN AND THE ROYAL GOVERNMENT OF

CAMBODIA
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ANNEX | MASTER PLAN

I. General Information on the Project

1. Title of the Project
“The Project for Capacity Development of General Department of Taxation (GDT)
under the Framework of PFM Reform”

2. Duration of the Cooperation
Three (3) years from the date of first arrival of the Japanese expert in Phnom Penh

3. Project Site(s)
Phnom Penh and provinces

4. Target Beneficiaries
(1) Direct Beneficiaries
a. General Department of Taxation (GDT)

{(2) Indirect Beneficiaries

a. Enterprise Taxpayers
b. The public at large

II. Basic Framework of the Cooperation

1. Overall Goal
Tax revenue based on self-assessment regime is increased.

2. Project Purpose
Tax collection function of the GDT is further strengthened through enhancement of
self-assessment regime.

3. Outputs
(1) The instituticnal capacity for tax audit is strengthened.
(2) Taxpayer service is improved.

4. Activities
1-1 To set up a task force group on Tax Audit within GDT.
1-2 To identify issues to be tackled regarding Tax Audit practices.

5
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1-3 To examine procedure for information and its management necessary to effectively
conduct tax collection (audit and enforcement), such as more comprehensive
records on enterprises and their tax payment.

1-4 To revise andfor create new guidelines/manuals for different types of tax audit
practices based on the revision of existing Audit Manual(s).

1-5 To formulate the training program(s) for GDT officers (both new and existing) for Tax
Audit practices based on the revision of existing training material(s).

1-6 To set up an implementation structure, including designation of lecturers from other
departments within GDT, of the above training program(s).

1-7 To provide training course(s) mentioned above and/or OJTs on Tax Audit practices.

1-8 To include experiences and lessons learned through the above training(s) in the
revising of the guideline(s) mentioned in Activity 1-4.

1-9 To provide advices and/or seminars on emerging issues when necessary.

2-1 To set up a task force group for the Project on Taxpayer Service within GDT.

2-2 To review an Action Plan (approved by GDT) for the Improvement of Taxpayer
Services and identify issues to be tackled by the Project.

2-3 To provide training course(s) and/or OJTs on the improvement of taxpayer services.

2-4 To strengthen public relations (PR) activities for taxpayers through the creation
and/or updating of GDT’s websites and leaflets etc.

2-5 To make analysis on complaints from taxpayers and reflect on practices through the
dialogue with private sectors.

5. Input
(1) Input from Japan
a. Japanese long-term and shori-term experts
b. Seminars/workshops in Cambodia
¢. Training in Japan and/or third country
d. Provision of equipment
e. Necessary budget for the Project activities
(2) Input from the Royal Government of Cambodia
a. Assignment of counterpart personnel
b. Necessary expenses for counterpart personnel and participants of seminars/
trainings
c. Provision of facilities, equipment and office space for the Japanese/ Local experts
as necessary
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ANNEX Il LIST OF JAPANESE EXPERTS

1. Long-term experts
- Chief Advisor/ Tax Administration
- Coordinator/Human Resource Development

Note: The Long-term experts will be stationed in Phnom Penh, Cambodia.

2. Short-term experts
- as necessary mainly in the area of tax audit and taxpayer services
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ANNEX Il LIST OF MACHINERY AND EQUIPMENT

1. Equipment for the implementation of the Project which contribute to improvement of tax
administration when necessary and feasible.

2. General office equipments for the Japanese experts will be arranged by GDT.

3. Other necessary equipments will be decided by mutual consuitation between the
Japanese experts and GDT.
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ANNEX IV LIST OF CAMBODIAN COUNTERPART PERSONNEL

1. Counterpart Personnel

(1) Project Director, Director General of GDT

(2) Project Manager, Deputy Director General of GDT
(3) Technical Counterparts (Task Force Members)
<Task Force for Output 1 (Tax Audit)>

Personnel, Administration and Finance Department (PAFD)
Enterprise Audit Department (EAD)

Large Taxpayers Department (LTD)

Law, Litigation and Statistics Department (LLSD)
Information Technology Department (ITD)

Tax Branches in Phnom Penh

Note: For Activity 1-3, the Taxpayer Services and Tax Arrears Department (TSTAD) shall
also be included as additional member(s) of the Task Force.

<Task Force for Output 2 (Taxpayer Services)>

Personnel, Administration and Finance Department (PAFD)
Taxpayer Services and Tax Arrears Department (TSTAD)
Large Taxpayers Department (LTD)

Law, Litigation and Statistics Depariment (LLSD)
Information Technology Department (ITD)

Tax Branches in Phnom Penh
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ANNEXV LIST OF BUILDINGS AND FACILITIES

1. Office spaces and facilities including sufficient furnishing, telephone lines and access to
Internet for the Japanese

2. Other facilities necessary for the implementation of the Project

3. Other facilities mutually agreed upon as necessary

10
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ANNEX VI  JOINT COORDINATING COMMITTEE

1. Functions
The Joint Coordinating Committee will meet when necessity arises and at least once a
year in arder to fulfill the following functions:

(1) To formulate the annual work plan of the Project based on the Plan of Operation
within the framework of the Record of Discussions.

{(2) To review the resulis of the annual work plan and the progress of the technical
cooperation

(3) To review and exchange opinions on major issues that may arise during the
implementation of the Project

2. Compositions
JCC shall be composed of:
(1) Chairperson: Director Generai of GDT, Project Director
(2) Members:
1. Cambodian side:
(1) Project Manager
(2) Representative(s) of Ministry of Economic and Finance
(3) Other personnel concerned with the Project decided by the Cambodian side,
if necessary
2. Japanese side
(1) Project Experi(s})
(2) Representative(s) of JICA Cambodia Office
(3) Other personnel concerned and/or dispatched by JICA, if necessary
3. Observers
Official(s) of Embassy of Japan
Observers may atiend as agreed upon by both GDT and JICA.

11
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MINUTES OF MEETING
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY

AND

THE GENERAL DEPARTNMENT OF TAXATION OF MINISTRY OF ECONOMY AND
FINANCE, THE ROYAL GOVERNMENT OF CAMBODIA
ON
THE JAPANESE TECHNICAL COOPERATION
IN RESPECT OF
THE PROJECT FOR CAPACITY DEVELOPMENT OF GENERAL DEPARTMENT OF
TAXATION (GDT) UNDER THE FRAMEWORK OF PFM REFORM

Japan International Cooperation Agency (hereinafter referred to as “JICA") and the
General Department of Taxation (hereinafter referred to as “GDT"} of Ministry of Economy
and Finance had series of discussions for the purpose of working out the details of the
technical cooperation project for Capacity Development of General Department of
Taxation (GDT) under the Framework of PFM Reform (hereinafter referred to as “the
Project™.

As a result of the discussions, JICA and GDT agreed to recommend to their respective
Governments the matter referred o in the Record of Discussions (hereinafter referred to
as "R/D") signed on June 23", 2011.

Both JICA and GDT also agreed fo make this Minutes of Meeting in order to confirm the
‘:' ,@ched hereto.

June 23, 2011

Mr. Suzuki Yasujiro S, : #
Chief Representative Deiegate of the Royal Government
Japan International Cooperation Agency In charge as Director General
Cambodia Office General Department of Taxation
Ministry of Economy and Finance
Kingdom of Cambodia
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THE ATTACHED DOCUMENT

I. PROJECT DESIGN MATRIX

As a result of the discussions, JICA and GDT have jointly formulated the Project Design
Matrix (hereinafter referred to as “PDM”) shown in the ANNEX |. PDM specifies the
objectives, outputs and activities and achievements. PDM may be modified upon the
approval of the Joint Coordination Committee (hereinafter referred to as “JCC”) within the
framework of R/D when necessity arises in accordance with the progress of the Project.

Il. PLAN OF OPERATIONS
Both sides have jointly formulated the Plan of Operation (hereinafter referred to as "PQO")
shown in the ANNEX Il. PO has been formulated in connection with R/D signed by JICA

and GDT. PO may be modified upon the approval of JCC within the framework of R/D
when necessity arises in accordance with the progress of the Project.

LIST OF ANNEXES

ANNEX I: Project Design Matrix (PDM)
ANNEX I; Plan of Operation (PO)
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