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S22 2 List of Equipment Procured (F#&##S Y X 1)

ANNEX 2 List of Equipment Procured

Table 1. Vehicle

DaFe.qf Items Specification Unit Price(TSh)
acquisition
2007.11.08 |Vehicle Nissan Patrol, INITCSY 6120564158, TD42-193285
2007.11.08 |Vehicle Nissan Patrol, INITCSY 6120564160, TD42-193365

Note: The vehicle had been officially handed over to MOWI when it was procured in November 2007 in accordance with the agreement made
between JICA and the United Republic of Tanzania in the Record of Discussion sigined by the both parties at the onset of the project on

September 2007.

Table 2. Equipement procured in connection with the project activities

Code Number

acziszitc:gn Items Specification Unit Price(TSh)
JICA/RUWASA/001[2007.9.25 Printer HP Color Laser Jet 5550N 6,337,950.00
JICA/RUWASA/002(2007.9.25 UPS APC650VA 129,485.00
JICA/RUWASA/003[2007.9.25 Projector SONY VPL-ES4 Multimedia Projector 1,281,220.00]
JICA/RUWASA/004/2007.9.25 Laptop Computer Toshiba Satellite A135-54527 1,403,890.00]
JICA/RUWASA/005(2007.9.25 Laptop Computer Toshiba Satellite A135-54527 1,403,890.00]
JICA/RUWASA/006/2007.9.25 Desktop Computer DELL Optiplex 320N SMT 1,601,525.00]
JICA/RUWASA/007]|2007.9.25 Printer, Fax, Scan HP Laser Jet All in one (Fax) 3050 1,294,850.00
JICA/RUWASA/008[2007.9.25 LANNETWORK 8Port Switch D-Link 40,890.00)
JICA/RUWASA/009|2007.9.25 Word, Excel Software MS OFFICE 2007*3 238,525.00)
JICA/RUWASA/010[2007.9.25 Word, Excel Software MS OFFICE 2007*3 238,525.00)
JICA/RUWASA/011[2007.9.25 Word, Excel Software MS OFFICE 2007*3 238,525.00)
JICA/RUWASA/012|2007.9.25 Access Point DWL 2100AP 109,040.00
JICA/RUWASA/012(2010.6.7 Access Point DLINKWIRELESS ROUTER DIR-600* 149,930.00
JICA/RUWASA/013|2007.10.3 GIS Software Arc View9.2 2,044,500.00
JICA/RUWASA/014/2007.10.3 GIS Software Arc View9.2 2,044,500.00
JICA/RUWASA/015/2007.10.3 GIS Software Arc View9.2 2,044,500.00
JICA/RUWASA/016/2007.10.3 GIS Software Arc GIS Spatial Analyst 3,407,500.00
JICA/RUWASA/017|2007.10.3 GIS Software Arc GIS Spatial Analyst 3,407,500.00
JICA/RUWASA/018/2007.10.3 GIS Software Arc GIS Spatial Analyst 3,407,500.00
JICA/RUWASA/019|2007.11.4 UPS APC650VA 129,485.00
JICA/RUWASA/020[2007.11.4 UPS APC650VA 129,485.00
JICA/RUWASA/021|2007.11.4 UPS APC650VA 129,485.00
JICA/RUWASA/022(2007.11.9 Generator ELEMAX7000DX 1,934,160.00]
JICA/RUWASA/023(2007.11.14  |Stabilizer Soltek Voltage Stabilizer 2000VA 282,141.00)
JICA/RUWASA/024(2007.11.14  |Copy Machine CANON iR C3380 16,073,859.00]
JICA/RUWASA/025|2009.05.14  |Laptop Computer Toshiba Laptop U400-17M 1,614,600.00]
JICA/RUWASA/026/2009.05.14  |Laptop Computer Toshiba Laptop U400-17M 1,614,600.00]
JICA/RUWASA/027]2009.05.14  |Laptop Computer Toshiba Laptop U400-17M 1,614,600.00]
JICA/RUWASA/028|2009.05.14  |Laptop Computer Toshiba Laptop U400-17M 1,614,600.00]
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Annex 2 List of Equipment Procured

(HEREH U X })

Code Number

acziszitc:gn Items Specification Unit Price(TSh)
JICA/RUWASA/029|2009.05.14  |Laptop Computer Toshiba Laptop U400-17M 1,614,600.00]
JICA/RUWASA/030]/2009.05.14  |Antivirus Software Kaspersky Antivirus 2009 OEM 20,445.00]
JICA/RUWASA/031|2009.05.14  |Antivirus Software Kaspersky Antivirus 2009 OEM 20,445.00]
JICA/RUWASA/032|2009.05.14  |Antivirus Software Kaspersky Antivirus 2009 OEM 20,445.00]
JICA/RUWASA/032|2009.05.14  |Antivirus Software Kaspersky Antivirus 2009 OEM 20,445.00]
JICA/RUWASA/033|2009.05.14  |Antivirus Software Kaspersky Antivirus 2009 OEM 20,445.00]
JICA/RUWASA/034(2009.05.14  |Word, Excel Software MS OFFICE XP 272,600.00)
JICA/RUWASA/035(2009.05.14  |Word, Excel Software MS OFFICE XP 272,600.00)
JICA/RUWASA/036(2009.05.14  |Word, Excel Software MS OFFICE XP 272,600.00)
JICA/RUWASA/037(2009.05.14  |Word, Excel Software MS OFFICE XP 272,600.00)
JICA/RUWASA/038(2009.05.14  |Word, Excel Software MS OFFICE XP 272,600.00)
JICA/RUWASA/039(2009.05.14  |Stabilizer SAMLEX STABILIZER 1000VA 49,068.00)
JICA/RUWASA/040[2009.05.14  |Stabilizer SAMLEX STABILIZER 1000VA 49,068.00)
JICA/RUWASA/041[2009.05.14  |Stabilizer SAMLEX STABILIZER 1000VA 49,068.00)
JICA/RUWASA/042(2009.05.14  |Stabilizer SAMLEX STABILIZER 1000VA 49,068.00)
JICA/RUWASA/043(2009.05.14  |Stabilizer SAMLEX STABILIZER 1000VA 49,068.00)

Table 3. Renovation

Note:* marked item is replacement because the former one was broken.

of Office Building Facility

Code Number

acziszitc:gn Items Specification Unit Price(TSh)

N/A 2007.11.28 |Internal Wall and Partition Aluminium Framing Wall Partition (31n7)
5,160,000.00

N/A 2007.11.28 |Internal Wall and Partition Aluminium Framing MDF Doors (11n7)
N/A 2007.11.28 |Doors Mild Steel Heavy Duty External Door(1)
N/A 2007.11.28  [Windows Sliding Aluminium Windows (17 nf) 3,950,000.00
N/A 2007.11.28 |Windows Mild Steel Grilles to Windows (17 i)
N/A 2007.11.28 |Floor Finish 8mm thick granite tile in diagonal pattern (60nf)
N/A 2007.11.28 |Floor Finish 18mm thick granite tiles fixed to blockwork(15m)
N/A 2007.11.28 |Floor Finish 8mm thick hardwood skirting 10mm high plugged to blockwork(71m)
N/A 2007.11.28 |Floor Finish 32mm thick cement and sand backing to receive floor tiles(60n7)
N/A 2007.11.28 [Wall Finish Finishing plastered wall before final coats(188nt) 4,623,000.00
N/A 2007.11.28 |Wall Finish 100 x 200mm wall tiles(26nt)
N/A 2007.11.28 |Wall Finish 12mm thick cement and sand backing to receive floor tiles(26nf)
N/A 2007.11.28 |Ceiling Finish Acoustic ceiling tile(60nt)
N/A 2007.11.28 |Ceiling Finish Ceiling cornice(90m)
N/A 2007.11.28 |Kichenette Hardwood low level kichen cabinet(1)
N/A 2007.11.28 |Entrance Step Two treads size 370mm wide by 1200mm long(1)
N/A 2007.11.28 |Emulsion paint Plastered wall(94 i) 619,000.00
N/A 2007.11.28 |Emulsion paint Rendered wall(141nd)
N/A 2007.11.28  [Undercoat and two finishing coats|Glazed mild steel door(9nt)

A2-2



S22 2 List of Equipment Procured (F#&##S Y X 1)

Code Number

acziszitc:gn Items Specification Unit Price(TSh)
N/A 2007.11.28 |Plumbing Installations Low level water closet with 9 liters cistern(1)
N/A 2007.11.28 |Plumbing Installations Wash hand basin with bottle trap(1)
N/A 2007.11.28  |Plumbing Installations Sg:”'es.s Kitchen S'”:uf)'gﬁ/'(tl)fw' single drainer and
N/A 2007.11.28 |Plumbing Installations 150 x 150mm soap tray(1)
N/A 2007.11.28  [Plumbing Installations 150 x 150mm toilet roll holder(1) 1,430,000.00
N/A 2007.11.28 |Plumbing Installations Long towel rail(1)
N/A 2007.11.28 |Plumbing Installations 900 x 1200mm mirror fixed to blockwork(1)
N/A 2007.11.28 |Plumbing Installations 80litres hot water(1)
N/A 2007.11.28  |Plumbing Installations '(;f:ﬂ;;i' S’)yigtisn:?lr)""a‘er supply,waste water and foul
N/A 2007.11.28 |Electorical Installations Connect cable extension to power 1,200,000.00
N/A 2007.11.28  |Air conditioner Installations 24000BTU AC (2) 4,220,000.00f
N/A 2007.11.28 |Telecommunication Installations [Install telephone cable(1)
N/A 2007.11.28 |Telecommunication Installations [Install two way telephone receivers(4) 3,800,000.00
N/A 2007.11.28 |Telecommunication Installations |Telephone connection(1)
N/A 2007.11.28 |Internet Installations UTP CAT 5 cable(1)
3,800,000.00
N/A 2007.11.28 |Internet Installations Internet service provider connection
JICA/RUWASA/044]2007.11.28  |Office Furniture Office table:L shape
JICA/RUWASA/045]2007.11.28  |Office Furniture Office table:L shape
JICA/RUWASA/046|2007.11.28  |Office Furniture Office table:L shape
JICA/RUWASA/047]2007.11.28  |Office Furniture Office table:L shape
JICA/RUWASA/048(2007.11.28  |Office Furniture Office chairs:Midium Back-Black
JICA/RUWASA/049(2007.11.28  |Office Furniture Office chairs:Midium Back-Black
JICA/RUWASA/050(2007.11.28  |Office Furniture Office chairs:Midium Back-Black
JICA/RUWASA/051(2007.11.28  |Office Furniture Office chairs:Midium Back-Black
JICA/RUWASA/052(2007.11.28  |Office Furniture Midium size conference table:Round or Oval
JICA/RUWASA/053(2007.11.28  |Office Furniture Conference chairs
JICA/RUWASA/054(2007.11.28  |Office Furniture Conference chairs
JICA/RUWASA/055(2007.11.28  |Office Furniture Conference chairs
JICA/RUWASA/056(2007.11.28  |Office Furniture Conference chairs
JICA/RUWASA/057|2007.11.28  |Office Furniture Storage unit:open shelves
JICA/RUWASA/058|2007.11.28  |Office Furniture Storage unit:open shelves
JICA/RUWASA/059|2007.11.28  |Office Furniture Storage unit:open shelves
JICA/RUWASA/060]|2007.11.28  |Office Furniture Storage unit:open shelves
JICA/RUWASA/061|2007.11.28  |Office Furniture Steel storage cabinet
JICA/RUWASA/062|2007.11.28  |Office Furniture Steel storage cabinet
JICA/RUWASA/063|2007.11.28  |Office Furniture Steel storage cabinet
JICA/RUWASA/064|2007.11.28  |Office Furniture Steel storage cabinet 10,630,000.00
JICA/RUWASA/065|2007.11.28  |Office Furniture Reception sofa with coffee table
N/A 2007.11.28 |Office Furniture Window curtains:vertical blinds curtain(18 )
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Annex 2 List of Equipment Procured

(HEREH U X })

Code Number

acziszitc:gn Items Specification
JICA/RUWASA/066(2007.11.28  |Office Furniture Office Desk
JICA/RUWASA/067(2007.11.28  |Office Furniture Office Desk
JICA/RUWASA/068(2007.11.28  |Office Furniture Office Desk
JICA/RUWASA/069(2007.11.28  |Office Furniture Office Desk
JICA/RUWASA/070(2007.11.28  |Office Furniture Office Desk
JICA/RUWASA/071(2007.11.28  |Office Furniture Swivel chair for office desk
JICA/RUWASA/072(2007.11.28  |Office Furniture Swivel chair for office desk
JICA/RUWASA/073[2007.11.28  |Office Furniture Swivel chair for office desk
JICA/RUWASA/074(2007.11.28  |Office Furniture Swivel chair for office desk
JICA/RUWASA/075(2007.11.28  |Office Furniture Swivel chair for office desk
JICA/RUWASA/076(2007.11.28  |Office Furniture Swivel chair for office desk
JICA/RUWASA/077]2007.11.28  |Office Furniture Platform for printer
JICA/RUWASA/078|2007.11.28  |Office Furniture Folding chair
JICA/RUWASA/079|2007.11.28  |Office Furniture Folding chair
JICA/RUWASA/080]|2007.11.28  |Office Furniture Folding chair
JICA/RUWASA/081|2007.11.28  |Office Furniture Folding chair
JICA/RUWASA/082|2007.11.28  |Office Furniture Folding chair

TOTAL (TSH)

98,718,425.00
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The Japanese Expert Team (the Team) of Japan International Cooperation Agency (JICA) for the Rural
Water Supply and Sanitation Capacity Development Project in the United Republic of Tanzania (the
Project) submitted fifty two (52) copies of Inception Report (the Report) to the Division of Community
Water Supply (DCWS), Ministry of Water (MoW) on 10™ September 2007. The report was distributed

to the JCC members in advance to go through and prepare for the meeting.

The Team made a presentation and a series of discussion on contents of the Report and matters related
to the Project with MoW and other concerned organizations on the 1** Joint Coordination Committee
(the JCC) meeting held on 25" September 2007, chaired by Mr. Christopher N. Sayi, the Deputy
Permanent Secretary of MoW. A List of attendants of the JCC meeting is shown in the Attachment 1

of these minutes.

As aresult of the discussions, MoW expressed general agreement to the contents of the Report. Major

items discussed were as follows:

1. Participants wanted to know how the Project would link with Thematic Working Group (TWG) of
the Institutional Development and Capacity Building (IDCB) of the water sector dialogue and
coordination mechanism. The Team replied that, although the Project focused on capacity
development for the Districts on Rural Water Supply and Sanitation, the Chief Advisor would
participate in the TWG activities of the IDCB, in order to share the information. It was confirmed

that all project activities were to be carried out following the water sector strategy and dialogue.

2. The meeting asked about how the Hydrogeological Maps could be provided under the significant
gap of the availability of the information. The Team explained that, although the available
number of the wells largely differed across the regions, the Project would try to obtain the
maximum hydrogeological information by the “Existing Well Survey”, in order to prepare balanced

quality hydrogeological maps.

3. A request was made to the Team to consider adding surface water in the Project, since the
groundwater was not available in all areas. The Team replied that, although the main source of
water for rural water supply schemes was groundwater, the team had been realizing importance of
both groundwater and surface water. Therefore, although the water resources evaluation maps
particularly for the surface water was not to be provided by the Project, the hydrogeological maps

would be provided based on the examination of both groundwater and surface water.

4. Members asked about how the 4 pilot districts would be selected. The Team explained that, the
selection would be carried out based on the results of baseline survey and selection criteria to be
developed by the Team and Tanzanian Counterpart Team. The selection will be done through

discussion that will be held by the Team and Tanzanian Counterpart Team. //;é




10.

3:JCC

It was pointed out that the role of the Water Advisor to the Regional Secretariat was not that of
formulation of the regional water supply plan over the district, but of givin g advice in planning for
individual projects, in the districts. The Team replied that, advice to examine the possibilities of
the regional water supply plan over the district was one of the proposed components of the capacity
development for the Regional Water Advisor. The Team acknowledged the importance of
advising districts in planning for individual projects, as one of the roles of the Water Advisor to the

Regional Secretariat.

Members recommended to the Team to consider the utilization of good practices of the community
facilitation method from not only the project area, but also other areas of Tanzania. The Team
replied that all good potential cases in Tanzania would be taken into consideration when

establishing good practices applicable in the project area.

The meeting requested the Team to clarify the approach to hygiene and sanitation education of the
community. The Team replied that dispensaries and primary schools in the project area were
proposed as the entry points of hygiene education since they were available mostly in each
community in Tanzania. However, this approach should be more discussed and directed more
clearly, among the Team and Tanzanian counterparts. JICA proposed to get the information out of
Thematic Working Group of Sanitation & Hygiene, since there was much to lean from their
activities. Besides, JICA suggested considering the adaptation of the existing assessment tools for
the sanitary and hygiene promotion such as PHAST (Participatory Hygiene and Sanitation
Transformation) or other tools utilized by existing projects, into the Project. These ideas were

agreed by the meeting.

The meeting recommended that the Project should incorporate the capacity development models

established in other areas into the Project. The Team accepted the idea.

A request was made to the Team to add the 3 Water Engineers of the towns on Mtwara, Lindi, and
Kibaha for the target of capacity development, since the Engineers were dealing with water supply
services in the areas not covered by the urban water supply and sewerage authority. The Team

promised to examine the request, with the consultation of JICA Head Quarters.

The meeting requested the Team to increase the number of Hydrogeologist trainees, instead of one
Hydrogeologist from each BWO. The Team explained that, typically, it was difficult to control
the quality and accuracy of the hydrogeological maps, if different Hydrogeologists provided
different maps for the area. Consequentially, it is appropriate to assign a Hydrogeologist to
provide the Hydrogeological maps in a basin. The target trainees of the Hydrogeologist in this
project, therefore, are planned as one in a BWQO. The Team suggested that this matter would be

determined by the discussion between the Team and MoW based on the results of the related

#
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surveys.

The meeting emphasized that the Tanzanian side should have the ownership and responsibility of
the Project, and all the Project activities were to be carried out through initiative plans prepared by

Tanzanian Counterpart Team in collaboration with the Japanese expert Team.

Members requested the Team to consider implementation of the capacity building activity for the
water user entities. The Team replied that the community will benefit from the Project indirectly

through the capacity development activities for DWST and DWE.

Regarding the outline of the Project, the following comments were made;

The capacity development activity for the water user entities should also be included in the Project

The frequency of monitoring and evaluation of the outputs should be more often than the proposed
plan. :

The outputs 2 and 3 seem to have similar aspect.

Both parties agreed that the examination for these comments was to be carried out based on the

review and improvement process of the PDM in future.

Both parties understood clearly the function of PDM as the common assessment tool on the
progress of the Project and the necessity of PDM revision with participation of JCC members

based on the result of the assessment.

These Minutes of Meeting contain 5 pages, a cover sheet and the attachments included, each signed by

both parties.
/. = '
Eng. Christophér Sayi -~ Dr. Yuichi HATA
Deputy Permanent Secretary, Chief Advisor,

Ministry of Water Japanese Expert Team

Attachement-1 Attendants List of the 1* JCC Meeting
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Attachement-1

ATTENDANTS LIST OF THE 15T JCC MEETING

TANZANIAN SIDE

Mr. Christopher N. Sayi
Mr. E.C. Mziray

Ms. E. Mujemula

Mr. J.A. Mukumwa

Mr. RN.T. Kwigizile

Ms Prisca Henjewele

Mr. S.K. Fimbo

Mr. Goyagoya J. Mbenna
Ms Kirenga D.A.T.

Mr. Yusuke ANDO

Ms. Joyce A. Buhati

Mr. B.L. Mudwegele
Mr. Julius Dosla Sarmett
Mr. Msaru L. Msengi

JAPANESE SIDE

Mr. Makoto KASHIWAYA
Mr. Daigo KOGA

Dr. Yuichi HATA

Mr. Tomohiro KATO
Mr.Jun ONODERA

Mr. Takanan BAN

Deputy Permanent Secretary, Ministry of Water

Assistant Director of O&M, Ministry of Water

Secretary of Community Water Supply Division, Ministry of Water

Ag. Director of Community Water Supply Division, Ministry of Water
Assistant Director of Design Supervison, Ministry of Water

Community Development Gfficer of Community Water Supply Division,
Ministry of Water

Director of Administration and Human Resources Management Division,
Ministry of Water

Engineer of Community Water Supply Division, Ministry of Water
Community Development Officer of Community Water Supply Division,
Ministry of Water

Expert of Ministry of Water

Regional Secretariat of Coast Region,

Water Advisor , Regional Secretariat of Mtwara Region

Basin Water Officer, Wami Ruvu Basin Water Office

Ag, Basin Water Officer, Ruvuma River & South Coast Basin Office

Resident Representative , JICA Tanzania Office

Assistant Resident Representative , JICA Tanzania Office

Chief Advisor , RUWASA-CAD Project

Community Facilitation/Sanitary Promotion, RUWASA-CAD Project

Training Equipment Planning/ Project Coordinator, RUWASA-CAD Project

Teacher , JIOCYV in Chue Cha Maji i
e
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UNITED REPUBLIC OF TANZANIA

MINISTRY OF WATER AND IRRIGATION

THE RURAL WATER SUPPLY AND SANITATION

CAPACITY DEVELOPMENT (RUWASA-CAD) PROJECT
3" JOINT COORDINATING COMMITTEE MEETING
MINUTES OF THE MEETING

REGARDING TO THE PROGRESS OF THE 2™ PHASE OF THE
PROJECT

AS
AGREED BETWEEN
THE MINSTRY OF WATER AND IRRIGATION
AND
THE RUWASA-CAD PROJECT TEAM

27" October 2008 %
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MINUTES OF THE 3" JOINT COORDINATIN G COMMITTEE (JCC)

MEETING REGARDING TO THE PROGRESS OF THE 2"° PHASE OF

THE PROJECT AS AGREED BETWEEN THE MINISTRY OF WATER
AND IRRIGATION AND THE RUWASA-CAD PROJECT TEAM.

DATE: 27" OCTOBER 2008

VENUE: DPP CONFERENCE ROOM

ATTENDANTS LIST

Mr. Samson Fimbo

Mr. Lister Kongola

Mr. John Mukumwa

Mt. Phiniass Mgondo

Mr. Thomas Pacho

Mr. Salum Chusi

Mr Peter Byarugaba

Mrs Neema Mumghamba
Mrs.Neena Siarra

Ms DA T Kirenga

Mr. Tetsuya YAMAMOTO
Di. Yuichi HATA

Mr. Hiroyoshi YAMADA

Ms Mikiko AZUMA
Mr. Tomohiro KATO

VA

Director of Administration & Human Resource Management,
Ministry of Water and Trrigation

Assistant Director of Water Resources Division, Ministry of
Water and Irrigation

Ag. Director of Community Water Supply Division, Ministry of
Water and Irrigation.

Water Advisor, Regional Secretariat of Lindi Region

Water Advisor, Regional Secretariat of Dar es Salaam Region
Ag. Assistant Director of Qperation and Maintance, Ministry of
Water and Irrigation

Assistant Water Officer, Wami/Ruvu Water Basin, Ministry of
Water

Senior Engineer, Division of Commercjal Water Supply and
Sewerage. Ministry of Water and Trrigation

Engineer of Community Water Supply Division, Ministry of
Water and Irrigation

Community Development Officer of Community Water Supply
Division, Ministry of Water and Trrigation

Representative, JICA Tanzania Office

Chief Advisor, RUWASA-CAD Project

Deputy Chief Advisor, RUWASA-CAD Project

Facility Planning/O&M, RUWASA-CAD Project

Community Facilitation/Sanitary Promotion, RUWASA-CAD

Project %
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AGENDA:

1. Opening of the Meeting and Self introduction
2. Correction and Adoption of the 2™ JCC Meeting
3. Matter arising from 2™ JCC Meeting
4. Presentation
4.1 Progress of the 2™ Phase of the Project
4.2 Report on 2" Training Phase
4.3 Report on 1" Monitoring Survey
5. Discussion
6. Plan of Future Activities on 2" Phase of the Project
7. AOB

8. Closing of Meeting

Agenda 1: Opening of Meeting

The chairman, Mr. Samson Fimbo, opened the meeting at 2:35 by welcoming the participants and asked
participant to make self introduction.

Agenda 2: Correction and Adoption of Minutes of 2°¢ JCC Meetin
p g

The Participants went through the minutes of the 2™ JOC mecting and there were no correction on the 2™
JCC minutes, so the minutes were adopted.

Agenda 3: Matters Arising from 2" JCC Meeting

Responding to the matters arising from the 2™ JCC Meeting, the Team proposed a revision and update of
some indicators of the Project Design Matrix (PDM) of which the previous meeting had suggested some
elaboration to the Team. The Meeting agreed on the proposals made by the Team as mentioned below;

1) Revision of the Indicator 1-2 for [Output 1]
“Annual work plan of TCB unit is formulated every year, and activities are conducted by
counterpart personnel in accordance with the annual plan.”

2) Setting the bascline and target values
*Indicator No. 2 for [Super Goal]: “Percentage of functional water points increases from 82% to
*Indicator No. 3 for [Super Goal]: “Peopie who have access to improved sanitation in the rural
areas of the mainland increases from 35% 10 ¥%.” The Team will obtain the target figure from
the Ministry of Health and Social Welfare (MoHSW) and report the finding to the next JCC
Mecting.
e [ndicator No..1 of [Overall Goal]: The Team will set the baseline using the data from MIS section

of MoWI. %
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sIndicator No. 2 of [Overall Goal]: “Percentage of functional water points increases from (70.5%)
to 100%.” The Team will make further investigation to obtain the baseline which are not yet
available for some of the target districts.

*Indicator No. 3 of [Overall Goal]: The indicator should be revised as “Number of legally
registered Water Users Entities (WUEs) increases compared to the present value in each target
district” with considering the information available at MoWw],

eIndicator No. 4 of [Overall Goal]: The Team will set the baseline with referrence to the data from
Annual Environmental Health and Sanitation Regional Implementation Report 2007, MoHSW.

Agenda 4: Presentation

4.1 Progress of the 2™ Phase of the Project was presented by Ms Siarra and Mr. Hata
4.2 Report on 2™ Training Phase was presented by Mr. Kato
4.3 Report on 1* Monitoring Survey was presented by Ms Kirenga and Ms Azuma

The members of the meeting were satisfied with the information given in the presentation.

Agenda 5: Discussion

1.

The Participants sought clarification from the Team if the capacity development strategy
mentioned in the presentation was the same as the Strategic Framework for the Capacity
Development formulated by the Institutional Development and Capacity Building Thematic
Working Group and endorsed by MoW]. The Team explained that the capacity development
strategy prepared in the Project is aligned with the Framework though not completely the same.

Commenting on the report from the Team on the transfer of the regional and district staff who
were trained in the Project, the Participants pointed out that it was not avoidable in the
governmental organizations. The Participants further asked the Team if the staff transfer had any
negative impact to the progress of project activities. The Participants suggested that the number
of trainees be increased to avoid loss of knowledge and skills through some of the staff who
would be transferred. The Team explained that the transfer of trained personnel had been
recognized as an important assumption in the PDM. In order to mitigate and/or minimize its
negative impact, the project intended to build a sense of teamwork in the target organizations as
one of the major training objectives. In addition, the Team emphasized the recommendation on
the internal trainings in each organization as one of the measures to transform knowledge, skills
and attitudes attained by the trainees to the common standard in their team as well as the
organization.

The Participants asked what kind of behavior the Project expected from the trainees at individual
and organizational levels. The Team explained that the target behavior consisted of various
components such as basic skills of work, perception skills, planning, communication, monitoring
and evaluation, leadership and coaching.

The Participants asked over what duration the Team measures and examines behavior change of
the trainees. The Team answered that the 1% and 2™ trainings had been conducted in February

FA
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and JunefJuly 2008, respectively. Considering that the leading time before the 1% monitoring
survey was around six months, the Team further commented that it was still too early to assess
the clear behavior change as a result of the trainings among the target organizations due to delay
of the implementation of the first cycle of RWSSP.

5. The Participants recommended that sensitization of DWST/RWST on importance of water
resources management should be addressed by involving the Community Development Officers
at the Basin Water Offices.

Agenda 6: Plan of Future Activities on 2" Phase of the Pro ject

Mr. Yamada introduced a plan for future activities on 2™ phase of project, which includc implementation
of Training Phase III (November), 2" Monitoring of pilot districts, Seminar on capacity development
plan (February), Midterm Evaluation Mission from JICA HQ (February), and Submission of Interim
Report (March)..

Agenda 7: Any Other Business
The Team requested MoWI to consider measures to facilitate and encourage active involvement of the
counterpart personnel in the project activities as their participation is still low.

Agenda 8: Closing of the Meeting
The meeting was closed at 4:45 pm, and the Team explained that the 3" JCC Meeting would be on March
2009.

Eng. Christopher Sayi / Dr. Yuichi HATA
Deputy Permanent Secretary, Chief Advisor,
Ministry of Water RUWASA-CAD Project Team
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MEETING REGARDING TO THE PROGRESS AND STATUS OF THE
ACHIEVEMENT BY THE ACTIVITIES TAKEN BY THE PREVIOUS
PHASE OF THE PROJECT AS AGREED BETWEEN THE MINISTRY OF
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AGENDA:

Opening of the Meeting

Self introduction

Matter arising from 3™ JCC Meeting

Activities Taken by 1™ and 2™ phase of the project (Contents of Interim Report)

1

2

3

4,

5. Proposal of Update of PDM,
6. Results of Joint Evaluation
7. AOB

8

Closing of Meeting

Agenda 1: Opening of Meeting
The chairman, Mr. Christopher N Sayi, opened the meeting at 10:20 by welcoming the participants.
Agenda 2: Seif Introduction

The chairman, Mr. Christopher N Sayi asked participant to make self introduction. The all participant
made self introduction accordingly.

Agenda 3: Matters Arising from 3" JCC Meeting

Responding to the matters arising from the 3" JCC Meeting, the Team proposed that the matters be
discussed in the relevant agenda of the meeting as follows;

1} Further investigation on both baseline and target values of indicator of “Super Goal” and “Overall
Goal™ in PDM is necessary.
This subject was proposed to be discussed as Agenda No. 5 “Proposal of Update of PDM.

2) Requested improvement of the participation of counterpart personnel in the project activities
This subject was proposed to be discussed as Agenda No. 6 “Results of Joint Evaluation.

The participants agreed with the proposals.

Agenda 4: Activities Taken in the 1° and 2" Phase of the Project (Contents of Interim
Report)

Based on the presentation by the Project Team, a series of discussion on the contents of Interim Report
were made. As the result of the discussions, the participants expressed general agreement on the contents
of the Report. Major items discussed were as follows;

1. The participants mentioned that the transfer of trainees would somehow affect the achievement of the
Project plans. Therefore, in order to mitigate this, the participants suggested the following points:

e To increase the number of trainees in each training course by including not only heads of
departments of LGAs, but also assistant or senior staff, so that the skills and knowledge obtained by
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the trainees would remind in the organizations even after some of them are transferred out of the
project areas.

To strengthen the capacity of RWST who shall support LGAs for continuous capacity development
process. If training comprehension is accumulated at the Regional Secretarial, RWST could have the
potential to disseminate skills and knowledge to [.GAs in their regions.

The Team replied that several measures have already been introduced to mitigate a negative impact
from the transter of trainees. These measures include encouraging trainees on the information sharing
between trainees and their colleagues and subordinates in each LGA. For instance, the assignments
given to trainees require members of DWST and departments to spread the training attained to those
who did not attend. Besides, the Project requires the LGAs, RSs and BWOs to organize their own
training intervention if necessary.

The participants indicated the importance of joint trainings with participation of key actors such as
DWSTs, RWSTs and BWOs. The Team explained that the current training plan set some of training
components jointly for DWST and RWST though BWO was not included yet. However, the trained
hydrogeologists and basin water officers participated in such joint trainings as either a trainer or
resource person for particular sessions. The Project expected that this could enhance the linkage
among them.

The participants introduced views of somc trainees interviewed that the volume of the training
contents had been overstuffed in comparison with the time frame of the training. The Team
explained the approach employed to assess the quality of the training delivery based on the result of
the evaluation by the trainees. The result of this assessment will be utilized in the formulation of the
next training curriculum and consequently in corporate into the training package by the end of the
project periad.

The participants asked whether challenges addressed in the conclusion of the presentation would be
dealt by the Project or other interventions. The Team explained that the necessary measures had
already been taken and would be continued in the Project.

The participants raised a question tf the behaviour change had occurred in other districts apart from
the four pilot districts. On these points, the Team explained in the presentation that the behaviour
change in other districts had also been monitored through the assignments given at the end of cach
training course though the depth of observations was different from the one made in the monitoring
survey in the pilot districts. The Project will continue monitoring of behaviour change of all the
target districts.

The participanis pointed out that the progress of activities and achievement of the capacity
development to the CWSD of MoWI was not clearly described in the Interim Report. The Team
explained that the counterpart staft through the On the Job Training performed the activities of
planning, implementation, monitoring and evaluation of the trainings for DWST, RWST and BWO.
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The progress of planning, implementation and monitoring and evaluation through the OJT activities
is explained in Chapter 3, Chapter 4, Chapter 5 and Chapter 6, respectively, of the Interim Report.

7. The participants expressed their concern about sustainability of the Project after the completion of
the Project in July 2010. The participants suggested that the achievement of the Project should be
sustained by incorporating the project activities into the further capacity development interventions
under the normal activities of MoWI with its own budget by the end of the Project.

Agenda 5: Proposal on Update PDM,

Responding to the matters arising from the 3 JCC Meeting, the Team proposed a revision and update of
some indicators of the Project Design Matrix (PDM) version 1 of which the previous meeting had
suggested some elaboration to the Team. The participants agreed on the proposals made by the Team as

mentioned below;

1) Revision of the Indicator

Indicator No.2 for [Super Goal]: “Percentage of water supply points working for morc than 6
months a vear increases from 82% (Dec.07) to 100% in the rural part of the mainland”
Indicator No.2 for [Overall Goal]: “Percentage of water supply points working for more than
6 months a year increases from 73.5% (Dec.07) 10 100% in the target districts”

Indicator for [Project Purpose]: “DWSTs which practices the following actions in
implementation of RWSS reaches to 80% (18 districts) by July 20107

Indicator No.4 for |Project Purpose]: “To integrate the strategies and activity plans on water
supply, sanitation and hygiene promotion for household and schools into DWSYP and annual
plan”

Indicator No.2-3 for [Cutputs 2]: “Revision of training modular guides and development of
course materials associated with training modular guides are finalized as the training package
by July 2010.”

2} Setting the baseline and target values

Indicator No.3 for [Super Goal]: “People who have access to improved sanitation in the rural
area of the mainland increases from 55% (Dec.07) to Y%.” The Team will continue to
monitor the progress of the target setting. If the figure is set, it will be incorporated to this
indicator.

Indicator No.1 for [Overall Goal]: “Coverage rate of improved water supply increases in the
rural part of the target districts from 57.8% (Dec.07) to 75.6%."

Indicator No.4 for [Overall Goal]: “People who have access to improved sanitation in the
target districts increases from X% to Y%.” The Team will continue to monitor the progress
of the baseline and target setting. If the figures are set, these will be incorporated to this
indicator.

3} Revision of the Means of Verification

Means of Verification No.1-3 for [Output 1]: “Outputs of the activities indicated in the action
plans, Project Progress Report”

Means of Verification No.2-3 for [Output 2]: “Training modular guides and course materials
finalized.”

Means of Verification No.5-2 for [Output 5]: “Proposals submitted from the Project Tcam to
MoWI”.
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4}y Addition of the Activities
e Activities of 1-7: “Manage the implementation of the training courses including supervision
of the training consuitants.”
5) Addition of the Important Assumption
e Important Assumption for [Project Purpose]: “RWSSP is implemented on schedule.”

The PDXM version 2 and its supporting document explaining reasons of revision are attached in
Annex 1 and Annex 2, respectively

Agenda 6: Results of Joint Evaluation

The Mid-Term Review Team (the Mission) explained the results of the joint evaluation on the
RUWASA-CAD project. The Participants expressed general understanding on the contents of the
presentation.

The Mission reported the involvement of the counterparts in the Project had not been satisfactory to build
their capacity sufficiently. The Assistant Director of CWSD, Community Management Support Section,
expressed that the MoW! would improve their participation in the Project.

Agenda 7: Any Other Business
There was no other business that arosc.

Agenda 8: Closing of the Meeting
The meeting was closed at 2:15 pm,

—_ A
Eng. Christopher Sayi * "Dr. Yuichi HATA
#
For Permanent Secretary, Chief Advisor,
Ministry of Water RUWASA-CAD Project Team
[Attachments]

Annex 1: Project Design Matrix (PDM)} version 2
Annex 2: Formulation of PDM Version 2 for the RUWASA-CAD Project

6
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Project Design Matrix (PDM 2)

Rural Water Supply and Sanitation Capacity Development Project (RUWASA-CAD)

September 2007 to July 2010

22 districts in the Regions of Dar ¢s Salaam, Coast, Lindi and Mbwara

Ministry of Water and [rrigation

Staft of Ministry of Water and Irrigation; Division of Community Water Supply, Division of Water Resources, Basin Water Offices of Wami Ruvu and Ruvama & Southern

Coast, Regional Seeretariat (RS) in four regions and Local Government Authorities in 22 distriers

Version: PDM 2 Prepared on: 2™ March 2009
Narrative Summary Indicators Meuns of Verification Important Assumption
[Super Goal] By the year of 2025, 1. Sector  peformance reporl o be
1 RWSS services in the moinfand are improved under the | 1. Coverage mte of improved water supply increases in the rurl part of the miinland from submiued w Joinl Water Sector Review

53% (2003) to 90%.

Percentage of walet supply poinis working for more than 6 manths a year increases from

82% (Dec 073 10 100% wn the rural part of the mainland.

1. Peopls who have access to improved sanitation 1w the rural area of the mainfand increases
from 53% (Dec.07) to Y%,

WSDP by developing nationwide the waining system to
ke astabtished io the Techaical Cooperation. 2

2 Seclor Performance Report
3. Seetor Performance Report

[Overall Goal]
1, RWSS services in the target districts are improved. I

By the year of 2013,
Coverage rale of improved water supply ncreases in the rural part of the targel districts

L. Seelor Parfarmance Report
2. Sector Performance Report

The system practiced in the
Project is wstitutionalized in the

from §7.8 % {Des, 07) to 75.6%. 3. Monitoring records of the districts WSDF Famework

2. Percentage of water supply powts working for more than § months 2 year increases | 4. Sector Performance Report
from 73.5% (Dec. 07) 10 100% in the lerget districts.

3 Number of legally registered Water User Bnlitics (WUEs) imcreases compared to the
present value [n each @rger dismicl.

4, People who bave sccess to improved sanitation in the arget districts increases from X%
W Y%,

[ Project Purpme] DWSTs which practices the following actions in implementation of RWSSP reaches to 80% | 1. Records of the districts on appraisal of | RWSSP is  implemented an

1.  Capacities of the target Districls providing RWSS
sarvices for rural communilies are enhanced .

{18 districts) by July 2010,

1. To adopt selection procedures af candidate communites for the scuping survey based on
tite demand-respausive appreach in the promalion phase.

2. Ta sxaming and make comments to progress reparts and other aulput repors o be
submitted by the Technical and Facilitativn Service Providers within the period agreed

3. To updale informalion on water supply and senitation cenditions as well as operation and
maintenance of existing water supply facilities in the district every year.

4 To integrale the stategies and achivity plans on water supply, sanitation and hygicne

promation for houscholds and schoals into DWSP and arnual plan

the comununily applications

2. Records of the disticts an comments
made to the reports submitied by Lhe
SEIVice providers

3. Moniloring records of the distmicts

4. DWSPs and aanual investment plans

schedule.

[ Outputs] 1-1. Capacity development strategy for district, region and basin levels in implementation of
1. Capacity of CWSD/ MoWI for managing capacity RWSS projects is fTarmulated wirhin & months from the commencement of the Praject
development progrmime on RWSS is enhanced. in coordination with PMO-RALG and other actors
1-2.  Annual work plans of TCB Uit are formulated every vear.

1-3. Activities are conducted by the counterpart personne in avcordance with the actian plans
g attached to the annual work plan

2-1, lranmg plan is formulated within 9 months from the commencement of the project.

-2, Monitering plan is formulated within 9 months from the commencement of the praject ©
reenrd and analyse satisfacwan, attainmenl of skills and knowledge, and behaviour
changs of Tainees #g well as impact of the waining plan.

Revision of maining medular guides and development of caurse materials associated
wilh training modular guides are finalized as the training package by fuly 20§0.

72. A fraining systern model for Districl Water and
Sanitation Teams (DWST) in managing RWSS projects
is eslablished.

2-3.

1. Capacities of the targel Basin Water Otfice (BWOs) 5=
for supporting Districts in managing RWSS projects are
enhanced.

by the second Taining phase

The upsated hydrogenlogical dara (s distributed 10 all the target districs by BWO

annuslly i

41 W Pgarc mrmulaled n aII the 12 target regions by July 2010.

4-2. Quasterly monitoring reports submitted by the digiricts are reviewed and responded w
the districts by RWSTs in all the target regions within ane month from receipt of the
reparts. L o

5-1. Community subprujects are tormulated and designea n all the trgel districts based on
advice and approval by RW3T and BWO

5-2. Proposals on the necessacy revision for the existing RWSS projest cycle and procedure

32

4. Capacities of Regional Water and Sanitation Teams
(RWSTs) in the targel Regions for supparting Disiricts
in managing RWSS projects are enhanced.

5. The project eycle and peocedures of the RWSS revicwed
through the Project are applied to implementation of
RWSSP in the farget districs,

“rhe p liminary hydrogeological maps are distributed 10 all the targer dmrms by BWO T 3-1

1-1 Project Progresa Report

1-2 Praject Progress Report

1-3 Outpuls of the activilics indieated in
the action plans, Penject Progress
Report

2-1. Praject Progress Reporl

2-2. Project Progress Report

2-3. Training modular guides and 2ourse
materials finalized

Project Progress Repart

3-2  Project Progress Repon
T4l RWSPs formulated
42, Records of RWST on comments

made la the moeniloting reports
submijead B the digiricrs
51 Recnrds of the districts on assessment
of preliminary and detafl designs of
the requested subprojects

*  Trained staff cemains in the
origmally assigned office,

*  RWSSP is implemented on
schedule:

are provided 3-2. Proposals submitted from the Project
Team to Mo'WT

[ Activities] [toput }
1-1 Assess capacities and training needs of regional und district persannel in the larget arcas. 1. The Japanese Side Budget for the Projsct are
1-2 Examine cument praclices in capacity beilding of regional and district persoanel. 1} Experts secured  (MoWl, the target
1-3 Collect information on training resources. - Chief Adwisor / Communily Water | repivns and districts)
1-4 Draft a capacity development programme for the targel areas in ling with the institutional framework of the RWSS sub-programme of the WSDP. Supply Project Management
1-5 Based on the capacity development programme of §-4 abave, drafl an ennual work plan for the progaamme - Deputy Chief Advisor / Water
1-6 Compile and improve the existing manuals and guidelines o3 RWSS services for Regional and Distriet persannel. - Resources Management! Water
1-7 Manage the implementation of Ihe tainings courses including supervision of the aining consultants. Supply Planning
1-8 Monilor progress of RWSS projects implemented by the target Districls. - Communily Water Supply Facility
1-9 Revigw Lhe pnnual work plan tased on the resul of 1-6, 1-7 and 1-8 above. Planming/ Operation & Maintenance
1-10 Disseminate the training modules and materials revised through the Projéct 1o other stakehotders through the Themaric Working Group for lastintional - Community Fazilitation / Sanitary

Development and Capacity Building and other channels. Promotion _—_—
1-11 Make contribution on revision and improvement of the Progr.\mme Implementation Manual (PDM) and related guides in RWSS projects based on [ Pre—condition]

{indings from menitoring and evaluation of applicaton o~ - documents in the project activitier 2) Equipments
2-1 Tmprove exisiing raming plans for W5 in the rarget a1 rcls i menaging RWSS proicuts and supporting communities in G&M and samiaiton - Equipment requited for activilies * Training ard  Capacity

promotion.
2-2 Develop naining corviculum and materials far DWSTs based on 2-1 abowe
2-3 Provide wawing for DWSTs in the target Disriets based on 2-1 and 2-2 above
2-4 Provide mentoring for DWSTs for impravement of their performance in management of RWSS projects thraugh field visit to the districts for monitoring.
2-5 Momiter and evaluale attainment of skills and knowledge, and behaviour change af frainees 13 well as impact of the training plan for impravement of the
training plan.
3-1 Review and compile cxisting water resource data to be used o zcuvely by the tarpet BWOs.
3-2 Guide the wrget BWOs on analyziog and processing the waler resources dala
3-3 Develop maining plans for BWOs of the target Basin for improvement of support services for the local authorities in RWSS projects.
3-4 Provide training for BWOs based on the waining plans of 3-3 above
3-5 Monitor Lhe implemunlation of support services by BWOs 1o the trect dismicts
4-1 Examine practices of the RWSTs of the trget Regions pertaintng o suppothng and monuonng waler supply services nthe  rget Lastricts
4-2 Examine the i ication mechanism b Regions, MOWI, PMO-RALG, BWO and Districts.
4-3 Develop reining plans for RWSTs of the rarger Regions based on the examinations of 4-1 and 4-2 above
4-4 vaide Imi.m.ng for RWSTs olthe wrget Kzgions based gn the training plans of 4-3 abave
_________ the target districts.
51 ngaw the existing RWSS project cychke and procedun.. and prepare proposal on the necessary revision.
$-2 Facilitate consensus building ameng Community Water Supply Division, regional secrctariats, BWOs, and local govemment authorities on application of
the reviged project cycle and procedures in implementation of RWSSP in the warget districts.
5-1 Report the progress of the project periadically to the meetings of Thematic Working Group of Institutiona) Development 2nd Capacity Building,

- Office equipment
3) Training in Japas

2 The Tanzana Sude
1} Counterpacts
- MoWl
- BWO
- RAS
2) Olices Spaces
- Office space(MoWT}
- Spaces for Taining
3) Budger for aperanion

Building Unit in Division of
Rural Water Supply, MuWl
is established.

= WEDP launches in March
2007 or schedule.

* Decentralization policies on
rural water supply sector are
progressed,

[Ahhreviations]
RWSS: Rural Water Supply and Sanuation, WSDP: Water Sector Development Programme,
District Water and Sanitation Teani, BWO: Basin Waler Office,
PMO-RALG: Prime Mipister's Office - Regienal Administration and Local Govermment,
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CWSD: Community Water Supply Division,
RWST: Repional Water and Sanitation Team, WUE. Water User Entity, DWSP: District Water and Sanitation Plan,
TCB Unit: Training and Capacity Building Unii, RWSP: Regional Water and Sanitation Plan

MoWI: Ministry of Water and Irrigation,

DWST:
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2" March 2009

Formulation of the Project Design Matrix (PDM) Version 2
for the Rural Water Supply and Sanitation Capacity Development Project

The PDM is revised as explained below, as a result of the review made on PDM version 1 which was
agreed with the Project Consulting Team of Japan International Cooperation Agency (JICA) in

February 2008.

Other parts remain unchanged from PDM 1.

1. Change of Name of the Implementing Agency
Name of the implementing agency of the Project was changed from Ministry of Water to Ministry of

Water and Irrigation as a result of the reform of the organization in May 2008.

is, therefore, revised accordingly.

2. Narrative Summary

Description in PDM

PDM 1

_PDM?2

—

Reason for Revision

Activity

1-7. Monitor progress of RWSS
projects implemented by the
target districts,

L

1

L

-7. Manage the implementation

of the ftraining courses
including supervision of the
training consultanis.

Activity by CWSD for the training
management {s to be clearly stated as
one of the project activities.

Numbering of the Actvities 1-7 to
1-1¢ in PDMI is therefore to be

changed to 1-8 to I-11 accordingly.

3. Indicator of the Project Purpose

in the promotion phase.

DWSTs in all the target
districts examine and make

comments to progress reports
and other output reports to be
submitted by the Technical

and  Facilitation Service
Providers within the period
agreed.

P

3 DWSTs in all the target districts
update information on water
supply and sanitation
conditions as well as operation
and maintenance of existing

3

of candidate communities for
the scoping survey based on the
demand-responsive approach in
the promotion phase.

.To and  make
comments to progress reports
and other output reports to be
submitted by the Technical and
Facilitation Service Providers
within the period agreed.

. To update information on
water supply and sanitation
conditions as well as operation
and maintenance of existing
water supply facilities in the

examine

PMD 1 PDM 2 Reason for Revision
I. DWSTs in all the target | DWSTs which practices the | (1) Revision of the target
districts adopt selection | following actions in |y difficult to realize the capacity
procedures  of  candidate | implementation of RWSSP development of all the target LGAs to
communities for the scoping | reaches to 80% (18 districts) by the same level at once with
survey baseq on  the | July 2010. considering different level of existing
demand-responsive  approach | | adopt selection procedures

capacities and experiences of DWSTs.
As the WSDP sets  gradual
improvement scenario of rural water
supply conditions up to 2025, it is
expected that the project purpose will
also be achieved in a different pace by
the respective LGAs.

With  considering  the  project
implementation period up to 2010,
appropriate level of the target value is,
therefore, proposed as 80% of the
target districts to apply improved
practice in planning and managing
RWSSP by the end of the project.

A3-24
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PMD 1

PDM 2

Reason for Revision

water supply facilities in the
district every year.

4. Strategies and activity plans on

sanitation and hygiene
promaotion for households and
schools are integrated into
DWSP and annual plan in all
the target districts.

district every year.

4. To integrate the strategies and
activity plans on water supply,
sanitation and hygiene
promotion for households and
schools into DWSP and annual
plan.

(2) Revision of Indicator No. 4

Requirements of DWSP is clearly
stated as the integrated approach
refers to water supply, sanitation and
hygiene promotion.

4. Indicator of the Overall Goal

PMD 1

PDM 2

Reason for Revision

l.

Coverage rate of improved
water supply increases in the
rural part of the target districts
from X % to Y%.

1. Coverage rate of improved
water supply increases in the
rural part of the target districts
from 57.8 % (Dec. 07} to

75.6 %.

The baseline and the target value are
specified based on the data from MIS.

2. Percentage of functional water

supply_facilities increases from
X% to Y% in the target districts.

2. Percentage of water supply

points working for more than
6 months & vear increases

from 73.5% (Dec. 07} to
100% in the target districts.

(1) Type of Data and Definition

The same performance indicator as
the one in RWSSP/WSDP is applied
in the light of traceability of the data
in the existing monitoring system in
the water sector.

(2) Baseline and Target

The baseline and the target value are
specified based on the data from MIS
and the monitoring plan of MoWI,
respectively. <Agreed in the 3™ JCC
in Oct. 2008>

The baseline does not include the data
for Temeke and Kinondoni which is
not available at MIS.

3.

Number of water supply
facilities managed by legally
registered Water User Entities
(WUEs) increases compared to
the present value in each target
distriet.

3. Number of legally registered

Water User Entities (WUEs)
increases compared to the
present value in cach target
district.

The same indicator as the one in
RWSSP/WSDP is applied.

<Agreed in the 3™ JCC in Oct.
2008>

2
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PMD 1 PDM 2 Reason for Revision
. People who have access to | The indicator will remain | Currently, the baseline is not available
improved sanitation in the | unchanged from PDMI. for 11 districts out of 22. Also, the
target districts increases from target value for 2015 is set neither in
X% to Y%. WSDP nor the sector strategy under
MoHSW.
The figures will be incorporated into
the PDM when the baseline and the
target are made available by MoWI or
MoHSW in future.
5. Indicator of the Super Goal
PMD 1 PDM 2 Reason for Revision

2. Percentage of functional water
supply facilities

increases from

X% to Y% by 2025,

2. Percentage of water supply
paints working for more than

6 months increases from 82%

{Dec. 07) to 100% by 2025 in
the rural part of the mainland.

(1) Type of Data and Definition

The same performance indicator as
the one in RWSSP/WSDP is applied
in the light of traceability of the data
in the existing monitoring system in
the water sector.

(2) Baseline and Target

The baseline and the target value are
specified based on the data from the
Water Sector Performance Report for
2007/2008 and the monitoring plan of
MoWI, respectively. <Agreed in
the 3" JCC in Oct. 2008>

. People who have access to
improved sanitation in the
rural are of the mainland
increases from X% to Y%.

3. People who have access to

improved sanitation in the
rural are of the mainland

increases from 55% (Dec.07)
to Y%.

(1) Baseline

The baseline is set based on the record
from the Water Sector Performance
Report for 2007/2008. <Agreed in
the 3" JCC in Oct. 2008>

(2) Target Value

The target value has been set neither
in WSDP or the sector strategy under
MoHSW yet. The figure will be
incorporated into the indicator when

the target is set by MoWI or MoHSW

in future.
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PMD 1

PDM 2

|

Reason for Revision

1-3. Activities are conducted by
the counterpart personnel in
accordance with the action
plans attached to the annual
work plan.

A new indicator is added to wverify
improvement of capacities of the
counterpart personnel in terms of
implementation and management of
the trainings. <Agreed in the 3°
JCC in Oct. 2008>

1-3. [Means of Verification]

* Qutputs of the activities
indicated in the action plans

* Project Progress Report

Means of verification of the newly
added indicator is specified.

2-3. Existing training modular
guides and manuals to be
revised through the Project are
finalized as the (training
package by July 2010.

2-3. Revision of training modular
guides and development of
course materials associated
with the training modular
guides are finalized as the
training package by July
2010.

Qutputs to be produced through the
trainings in the Project are specified.

2-3. [Means of Verification]

[Means of Verification]

Means of verification 13 modified
according to revision of the indicator.

Training modular guides and | Training modular guides and
manuals finalized course materials finalized
5-2. [Means of Verification] 5-2. [Means of Verification] Means of verification of the indicator
— Proposals submitted from the | 1S clearly specified.

Project Team to Mo W]

7. Important Assumption on Achiecvement of the Project Purpose

PMD 1

PDM 2

Reason for Revision

Trained staff remains in the
originally assigned office.

Trained staff remains in the
originally assigned office.

RWSSP is implemented on
scheduie.

A new assumption is added due to the
following reason.

The trainees are expected to practice what
they learnt from the trainings in the actual
implementation process of RWSSP so that
the skills, knowledge and working attitudes
will be firmly internalized at the individual
and organizational levels.  With this
regard, delay of RWSSP negatively affects
utilization of such opportunities by
DWST/RWST/BWQ to enhance their
capacities. ~ Meanwhile, the progress of
RWSSP itself cannot be controlled within
the framework of this Project and it is not
sure if the proramme is implemented on
schedule. Therefore, it needs to be
monitored as one of the important

4
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8. Change in Wording

A word “training programme” is replaced with “training plan” to be in consistency with description in
the capacity development strategy of the Project.

ook ko

. %
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UNITED REPUBLIC OF TANZANIA
MINISTRY OF WATER AND [RRIGATION

THE RURAL WATER SUPPLY AND SANITATION
CAPACITY DEVELOPMENT (RUWASA-CAD) PROJECT
MINUTES OF MEETING
FOR THE
6" JOINT COORDINATING COMMITTEE

22" July 2010

A3-35



3:JCC

MINUTES OF MEETING FOR THE 6 JOINT COORDINATING

DATE: 22™ JULY 2010

COMMITTEE (JCC)

VENUE: DAHR CONFERENCE ROOM

ATTENDANTS LIST
Mr.John Mukumwa
Mr.Amani B. Maturu
Mr.Gibson Kisaka
Mr.Salum Chusi

Mr. Thomas Z. Pacho
Mr.Phinihas Mugondo
Mr.Benjamin Mudwegele
Mr.Alphonee Mganga
Ms. Praxeda P. Kalugendo

Mr.Beda Mapunda
Ms.Domina Msonge
Mr.Segule Segule
Ms.halistia Kirenga

Ms.Diana Kimbute

Mr Mariango Msuya
Mr, Tetsuya Yamamoto
Dr. Yuichi Hata

Mr. Hiroyoshi Yamada
Ms. Mikiko Azuma
Mr. Tomohiro Kato

y ——

Director of CWSD MoWI
Assistant Director, CWSD MoWI
Assistant Director, Operational and Planning
Ag. Assistant Director
Water Advisor, Regional Secretariat of Dar es Salaam Region
Water Advisor, Regional Secretariat of Lindi Region
Water Advisor, Regional Secretariat of Mtwara Region
Water Advisor, Regional Sceretariat of Coast Region
Ag. Basin Water Officer, Wami/Ruvu Basin, Ministry of Water
and Irrigation
Ruvuma Basin
DDCA-MoW1
DWR-MoWI
Community Development Officer, CWSD MoWI1 (RUWASA-CAD
Project Team Member)
Hydrologist, Water Resources Division, MoWIl (RUWASA-CAD
Project Team Member)
In House Consultant JICA Tanzania Office
Representative, JICA Tanzania Office
Chief Advisor, RUWASA-CAD Project
Deputy Chief Advisor, RUWASA-CAD Project
Facility Planning/O&M, RUWASA-CAD Project
Community Facilitation/Sanitary Promotion, RUWASA-CAD
Project
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AGENDA:

1. Opening of the Meeting

2. Selfintroduction

3. Matter arising from the 5" JCC Meeting

>

Contents of the Final Report

4.1 Activities carried out during the Project Period
4.2 Achievement of Project Output and Purpose
4.3 Findings and Recommendation

5. AOB

6. Closing of Meeting

Agenda 1: Opening of the Meeting
Mt John A. Mukumwa, the chairman, opened the meeting at 10:30 by welcoming the participants.
Agenda 2: Self Introduction

The chairman asked participants to make self introduction. The all participant made self introduction
accordingly.

Agenda 3: Matters Arising from the Sth JCC Meeting

Responding to the matters arising from the 5th JCC meeting, the Project Team explained the action taken
to the participants as follows;

During the 5™ JCC meeting it was noted that the target value for “Super Goal” and “Overall Goal” on
improved sanitation was not set in the PDM. Upon this circumstance, the project team was suggested in
5th JCC meeting to examine the availability of these values as well as the indicators for hygiene and
sanitation.

Memorandum of Understanding (MoU) between PMO-RALG, MoHSW, MoWI, and MoEVT for the
Integrated Implementation of Sanitation and Hygiene Activities in the Mainland of the United Republic of
Tanzania was just signed on 15th June 2010. In the Mo, the term “improved sanitation™ is clearly
defined with the agreement of stakeholders.

Therefore, the survey will be conducted jointly by LGAs and MoHSW in order to examine the baseline of
its indicators and set the target values as the goal of WSDP.

All participants showed their understanding and agreed to follow up this issue in future.
Agenda 4: Presentation on the Major Contents of the Final Report

Based on the presentation by the Project Team, a series of discussion on the major contents of the final
report was held. As a result of the discussion, participants expressed general understanding on the
contents of the final report and set the further commenting time on the final report until the end of the
next week (30th of July) under the responsibility of CWSD of MoWI.

It was agreed to submit the comments, consolidate and share with the Project Team before finalizing the
report.

Major items discussed on the contents were as follows;

PN 3 -
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|. Regarding the importance and perception on the effectivencss of RUWASA-CAD training, especially
practicability of preparation of hydrogeological maps in RWSSP was noticed. It was also expressed the
difficulties to transfer knowledge and skills to BWO subordinates and thereby improve the quality of their
work related to collection of necessary information and updating of the hydrogeological maps.

2. There exist a challenge concerning on how the quality of monitoring data could be improved in the
current situation of RWSSP implementation where the consultants have conducted various studies and
collected information on monitoring indicators. The Project Team advised that the indicators currently
monitored could be refined along with the indicators included in the water sector performance monitoring
framework and systems,

3. Tn order to quality the statement regarding the value of team work, it was suggested to include the
names of LGA, RWST and BWO where the good practices were observed through the monitering
activities of the Project. The Project Team responded that this suggestion would be reflected in contents
of the final report.

4. It was however suggested to the Project Team that in the context of the final report to differentiate and
specity the impacts of RUWASA-CAD project from various training that have been undertaken by MoWI
and the practices generally taken in the target organizations as some of the mentioned achievements
include partially the routinc activities of the members of the implementing agencies which they ought to
do based on their qualification and duty post. The Project Team responded that the contents of the final
report would be carefully described with focus on their difference.

5. JICA representative expressed their concern on the sustainability of outputs and measures based on
lessons learnt of the Project. As a response MoW] showed their appreciation on the cooperation from
JICA and promised their effort to sustain the useful outputs from the Project and take recommended
actions based on the lessons learned.

Agenda 7: Any Other Business
Both Japanese Expert Team and Counterpart Team of MoWI expressed their appreciation for mutual
cooperation during the three years project period.

Agenda 8: Closing of the Meeting
The meeting was closed at 12:30 pm.

q,ﬁ.vvu&’__"’ T ./7,; /7‘1—\

T - e
:ng. John Mukumwa -7 Dr. Yuichi HATA
On behalf of i Chief Advisor,
Permanent Secretary RUWASA-CAD Project Team

Ministry of Water and Irrigation (MoWT)
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RURAL WATER SUPPLY AND SANITATION CAPACITY DEVELOPMENT
(RUWASA-CAD)
1% Seminar on RUWASA-CAD Capacity Development Plan
TIME TABLE (TENTATIVE)
Date: 12" February 2009
Venue: Ubungo Plaza, Amani Room
Organizer: Ministry of Water and Irrigation (MoWI)
Community Water Supply Division & RUWASA-CAD Project

Time Event Responsible Chairman
9:00 - 9:30 Arrival and Registration
9:30 - 9:40 Welcome Note Mr. Mukumwa / Director CWSD
9:40 — 9:50 Statement from JICA Representative, JICA Tanzania | Mr. Mukumwa
9:50 - 10:10 Opening Address Permanent Secretary MoWI Director CWSD
10:10 — 10:30 | Introduction of Outline of | Dr. Hata / Chief Advisor of
RUWASA-CAD Project RUWASA-CAD Project Team
10:30 ~ 11:00 TEA BREAK
11:00 — 11:40 | Session |I. Ms. Eng. Neema Siara
RUWASA-CAD Training Plan Project Team Member of
RUWASA-CAD,
Community  Water  Supply
Division, Ministry of Water and
Irrigation )
Ms. Kwiluhya
11:40 — 12:20 | Session Il. Mr. Eng. Goyagoya J. Mbenna | Ag. Director of
Proposed RWSSP Project Cycle and | Project Team Member of | Sector
Procedure RUWASA-CAD, Coordination

Community  Water  Supply | PMO-RALG
Division, Ministry of Water and
Irrigation

12:20 — 13:00 | Session lIl.
Progress of RUWASA-CAD Training

13:00 — 13:10 | Plan of Following Project Activities | Ms. Eng. Praxeda Karugendo
Senior Hydrogeologist Wami &
Ruvu BWO

Mr. Yamada / Deputy Chief
Advisor of RUWASA-CAD
Project Team

13:10 — 13:40 | Open Discussion All

13:40 — 13:50 | Closing Address Ms. Monica P.Z. Kwiluhya Ag.
Director of Sector Coodination
PMO-RALG

14:00- 15:00 Lunch
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Participants for 1st RUWASA-CAD Seminar at Ubungo Plaza DSM

120 February 2009 at Ubungo Plaza

S/IN Full Name Position Office Contact
Phone: 0754-563113
1 Ms.Alice Matontu MPLO ILALA MC Fax:
E-mail: amatontu@yahoo.com
Phone: 0713-609875
g | N ihomasZ RWA RS-DSM Fax:
E-mail: tzpacho@yahoo.com
Phone: 0713-273546
g | fDadm RCDO RS-DSM Fax:
E-mail: badruabdunuru@yahoo.com
. Phone: 0715-005400
4 | MrRichard RHO RS-DSM Fax: richuelmyum@yahoo.com
Katiti -
E-mail:
Phone: 0754-522321
5 Mzr.Uforo Mariki RMO RS-DSM Fax:
E-mail: ufmariki@yahoo.com
. Phone: 0782-682082
6 | MrLupandisha For MD KINONDONI | Fax:
Mathias .
E-mail:
M. Gradness Phone: 0755-281515
7 Macha MCDO KINONDONI Fax:
E-mail: gladymedo@yahoo.com
Mr.Francis Phone: 0763-088945
8 . Ag MWE KINONDONI Fax:
Mugisha e
E-mail: musomoro@yahoo.com
. Phone: 0754-384237
g | xRamadhan RPLO RS-DSM Fax:
E-mail: rkaswa@yahoo.com
. Phone: 0713-237348
10 | Mr-Kheri.A Ass. MWE ILALA MC Fax:
Sulemani .
E-mail:
Mr.Robert Phone: 0717-188956/0754-364050
11 Chenge For MWE TEMEKE MC Fax:
E-mail: robalee@yahoo.com
Phone: 0713-237832
12 Mr.Seif M Swedi Ag.MHO TEMEKE MC Fax:
E-mail: seifswedi@yahoo.com
Phone: 0784518243
13 Catherine Mrosso Ag.DPLO RUFIJI DC Fax:
E-mail: camross@yahoo.com
Mr. AaliM Phone: 0756-448080
14 Mangumwe Ag.DED MKURANGA DC | Fax: 023-2402706
E-mail: aalis4tz@yahoo.com
Mr.Aloyce Phone: 0784-337037
15 Gabriel DPLO BAGAMOYO DC Fax: 023-2440338
E-mail: agbriel54@yahoo.co.uk
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S/N Full Name Position Office Contact
Phone: 023-2402287
16 Ms.Asha Itelewe RCDO RS-COAST Fax: 023-2402250
E-mail: isegefundi@yahoo.com
Phone: 0784-383770
17 | MrMembe.D. DHO KISARAWE DC | Fax:
Membe P
E-mail:
Ms.Grace A Phone: 023-2402886
Lyimo TWE KIBAHA TC Fax: 023-2402007
E-mail: kibahatown@yahoo.com
Ms.Johari Phone: 0754-688676
19 Masengi DCDO KIBAHA DC Fax:
E-mail: thejbmasengi@yahoo.com
Mr.Dennis.S. Phone: 0754-378907
20 Kamzola DHO KIBAHA DC Fax:
E-mail: deniskamzola@gmail.com
Phone: 0754-682524
21 i/lvf’,;rgf‘hp TCDO KIBAHA TC Fax: 023-2402007
E-mail: hve-jileah@yahoo.com
. Phone: 0713-495644
9g | Mr-Omarid. DWE KISARAWE DC | Fax:
Mazola (Ag. DED) — —
E-mail: omarijumam@yahoo.com
Phone: 0784-294177
23 lli]/lysﬁ/ilirgareth TD KIBAHA TC Fax: 023-2402007
E-mail: mnyalile@yahoo.com
Phone: 0784-787149
24 | Mr.E.B.Njau DCDO MKURANGA DC | Fax:
E-mail:
Phone: 0754-448623
25 Mr.A.C.Mganga RWA RS-COAST Fax:
E-mail: mgalphonce@yahoo.com
M. Frob Phone: 0714-561493
26 Arf&rz(; ert DWE RUFIJI DC Fax: 023-2010317
E-mail: frobertandrea@yahoo.com
Mr Lucas Phone: 0754-718312
27 Mrumapili Ag DED RUFIJI DC Fax: 023-2010317
E-mail: mrumapili@yahoo.co.uk
Ms.Rhoda Phone: 023-2440338
28 ' DED BAGAMOYO DC | Faxt 023-2440338
Nsemwa .
E-mail:
Phone: 023-2440379
g9 | MrJason DWE BAGAMOYO DC | Fax: 023-2440338
N.Raphael —
E-mail: jongehula@yahoo.com
Phone: 0713-481305
30 gﬁlﬁ:ﬁi DWE MKURANGA DC | Fax:
E-mail: ambawalla@yahoo.com
Phone: 0782-465966
gy | Mr-Moses DWE MAFTA DC Fax: 023-2010132
J.kinyange e :
E-mail: mghositz@yahoo.com
32 Mr.Lawrence DWE RUANGWA DC Phone: 0784-818311
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Fax: 0732-933113

E-mail: lawmp@yahoo.com

S/N Full Name Position Office Contact
Mr.Cl Phone: 0786-879421
33 I emence For DED RUANGWA DC | Fax: 0732-933117
Mwakasend e
E-mail: clemwakasend@yahoo.com
Phone: 0784-526788
g4 | Mr.Mbaraka DWE LINDI DC Fax: 023-2202472
M.Kilangai ; : :
E-mail: muba_kilangai@yahoo.com
. Phone: 0787-744313
35 | Moliwanahamis DCDO LINDIDC | Fax
Email:mwanahamisihaidari@yahoo
Phone: 0784-340194
36 E%Shenkalwah DED LINDI DC Fax:
) E-mail: hshenkalwah@yahoo.com
Mr. Nassoro Phone: 0784-617736
37 L. Nassor Ag.DED LIWALE DC | Fax: 0732-933118
A .Mzui e :
E-mail: mzuinassoro@yahoo.com
Phone: 0713463944
38 Mr.Protas Gervas Ag.DPLO LIWALE DC Fax: 0732-933118
E-mail: protasl4@yahoo.com
Mr.Charl Phone: 0716-075082
39 r-LRAres Ag.DPLO LIWALE DC | Fax: 0732-933944
J.Mkama .
E-mail:
. Phone: 0784-903134/0712-126066
Mr.1ddi 3
40 H Mkwachu DWE KILWA DC Fax:
' E-mail: mkwachuiddi@yahoo.com
Mr.J h Phone: 0783-121291
41 Toe OSCP DCDO KILWA DC | Fax:
M.Msuya .
E-mail:
.. Phone:
4o | MrAmiri DED KILWA DC [ Fax:
S.Gwakirayi —
E-mail:
.. Phone: 0787-180873
43 gﬁhﬁgis RWA LINDI RS Fax:
g E-mail: ras_lindi@yahoo.com
Phone: 0716-255952
44 | MrAndrew DWE LINDITC | Fax
Kilembe - -
E-mail: ndeleja@yahoo.com
Phone: 0754-498286
45 | Mr.Iddi M.Kaura DWST LINDITC Fax:
E-mail: linditc@gmail.com
Phone: 0784-617500
46 Mr.Daniel Kaluse For TD LINDITC Fax:
E-mail:
Phone: 0784-596725
47 JMI]\“/II;Z};%“ Ag.DPLO TANDQEIMBA Fax: 023-2410030
) E-mail: kasmtambyao@yahoo.co.uk
48 | Mr.Sabim MD MTWARA MC | Phone: 0787-901170
L.Sirima Fax:
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E-mail: mtwaramikindani@yahoo.com
S/IN Full Name Position Office Contact
Mr.Hemedi Phone:
49 : ) Ag.RAS RS-MTWARA Fax: 023-2333194
I.Matuwira e
E-mail: rasmtwara@pmoralg.go.tz
Phone: 0782-237163
50 Mr.1ddi Pazi DWE NANYUMBU DC | Fax:
E-mail: chouyer2003@yahoo.com
Ms Salome Phone: 0784-697526
51 ., DCDO NANYUMBU DC | Fax:
Raimuly -
E-mail:
Mr.Christopher Phone: 0788-590086
52 . TRESURER MASASI DC Fax: 023-2523031
Nicupama .
E-mail: mapamacac@yahoo.com
Mr.Mustapha Phone: 0755-367110/023-2410251
53 : . ECONOMIST NEWALA DC Fax: 023-2410211
W.H.Sabuni — -
E-mail: sabunimwh@yahoo.com
Phone: 0777-714976
54 | Mr.Juma Malilo TECHNICIAN NEWALA DC Fax: 023-2410211
E-mail: malilojuma@yahoo.com
Mr.Benjamin Phone: 0787-326256
55 Mudwegele RWA RS-MTWARA Fax: 023-2333014
E-mail: blmudwegele@yahoo.com
Phone: 023-2510144
56 | Ms.Lyidia Joseph RWA MASASIDC Fax: 02302510031
E-mail: lyidia007@yahoo.co.uk
Phone:
57 Mr.Azizi Bakari Ag.RHO RS-MTWARA Fax:
E-mail: lyidia007@yahoo.co.uk
Ms.Rose Phone: 0784-740422
58 B.Mikambi DPLO MTWARA DC Fax:
) E-mail: rosebazalokl@yahoo.co.uk
Mr.Sambwe Phone: 0754-454029
59 P.Sijabaje MWE MTWARA MC Fax:
E-mail: sambwe@yahoo.com
Ms.Emma Phone: 0784-424824
60 Nmalusi DCDO MTWARA MC Fax:
E-mail: emmaltz2005@yahoo.com
M. Lameck Phone: 023-2510031
61 : . DED MASASI DC Fax: 023-2510031
M.Masembejo — ; -
E-mail: dedmasasi@gmail.com
Phone: 0784-480778
62 %ﬁ;\;{uhammad DED NANYUMBU DC | Fax:
E-mail:dednanyumbu@yahoo.com
Phone:
63 ﬁgi ‘i‘(’f"ma AgDED TANDAHIMBA | Fax:
E-mail: machando@hotmail.com
Phone: 0784-816139
64 Mr.Ali Manduma Ag.DWE TANDSI(;HMBA Fax: 023-2410030
E-mail:
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S/IN Full Name Position Office Contact
Ms Monica Ag.Director of PMO_RALG,DO Pho'nei 0762-398758
65 | p 7. Kwiluhja Sector DOMA Fax: 0262321108
Coordination E-mail: mokwilu@yahoo.co.uk
Phone: 0754-220904
66 | wletuva REPRESSNTATL] 1A TANZANIA | Fax:
E-mail: Yamamoto.Tetsuya@jica.go.jp
Phone: 0754-264674
67 Mr.Fred Lerise GTZ ADVISOR | GTZ WDMI office | Fax:
E-mail: Fred.Larise@gtz.dc
Mr.Alhaji Phone:0754-264674
68 Hashim ENGINEER MoE Fax:
Katakuweba E-mail: katakuweba@smartcaudtz.com
Phone: 0754-025350
69 Ms.S.Marandu ADB ADB Fax:
E-mail: rglotzbach@snvworld.org
B S T RN
Ngaeje HEALTH = -
E-mail: bangaeje
Mr.Emmanuel WATER Pho.ne~ 0713-890811
™| Zachario STUDENT INSTITUTE ~ [S2X
E-mail: abbyzb2000@yahoo.com
Phone: 0713-674769
72 Ms.Estella Mgala CDO WRBWO Fax:
E-mail: smgalla@yahoo.com
Mr.Reuben Phone: 022-2120287
73 Kwigizile ADDSCM DCWS MoWI Fax: 022-2139847
E-mail: adds@ruralwater.go.tz
Ms Kirenga Phone: 0784-388922
74 DAT CDO DCWS MoWI Fax:
o E-mail: kirenga6@hotmail.com
. Phone: 0786-752925
75 | Mo lumbute HYDROLOGIST | DWRMoWI | Fax
E-mail: mwakedhi@yahoo.com
-6 | MrMsaru BASIN RUVUMA SC 1;22?%22_22333222252
L.Msengi HYDROLOGIST BWO — -
Email:lazaromsaru59@gmail.com
Ms.Praxeda Paul WBBWO Phone: 023-2613519
77 Kalugendo Prlnc1pa1' WRBWO Fax: 023-2613519
Hydrogeologist E-mail: xeda@hotmail.com
Mr.Peter Byaru WBBWO Phone: 0713-243869
78 Gaba Prlnqlpal WRBWO Fax:
technician E-mail: pbbyarugaba@yahoo.com
79 | Mr.John Ag.DDCWS DCWS MoWI ~ |Laone:
Mukumwa ) E-mail:
80 | MsNeema Siara | oo C00 o | DOWS MoWI El_lg;;':om“ 222259
Mr.Goyagoya Phone: 0782-847635
81 ’ ENGINEER DCWS MoWI Fax:
Mbenna E-mail:
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RURAL WATER SUPPLY AND SANITATION CAPACITY DEVELOPMENT
(RUWASA-CAD)
2" Seminar on RUWASA-CAD Capacity Development Plan
TIMETABLE (TENTATIVE)
Date: 15" July 2010
Venue: Ubungo Plaza, Amani Room
Organizer: Ministry of Water and Irrigation (MoWI)
Community Water Supply Division & RUWASA-CAD Project

Time Event Responsible Chairman
9:00 - 9:30 Arrival and Registration
9:30 - 9:40 Welcome Note Asst. Director CWSD MoWI
9:40 — 10:00 Statement from JICA Chief Representative, JICA Mr. A. Mafuru
10:00 — 10:15 | Opening Address Permanent Secretary MoWI gisrselsttg?tCWSD
10:15-10:30 | Introduction of Outline of | Chief Advisor, RUWASA-CAD
RUWASA-CAD Project Project Team
10:30 ~ 11:00 TEA BREAK
11:00 — 11:40 | Session |I. Ms. Eng. Neema Siarra
RUWASA-CAD  Training  System | Project Team Member of
Model RUWASA-CAD, CWSD, MoWiI
11:40 — 12:20 | Session Il. Ms. Diana Kimbute
Results of Pilot Trainings from 2008 to | Project Team Member of
2010 RUWASA-CAD, Hydrologist of | Ms. A. Mtani
WRD, MoWI Local
12:20 - 13:00 | Session IIl. Ms. Kirenga D. A. T. g&‘gfg?fgt
Proposal on RUWASA-CAD Training | Project Team Member of
Modular Guide RUWASA-CAD, Community
Development Officer of
CWSD MoWiI
13:00 — 13:30 | Open Discussion All
. Ms. A. Mtani
13:30 - 13:40 | Closing Address Local Government PMO-RALG
13:40- 15:00 Lunch
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Participants for RUWASA-CAD 2rd Seminar at Ubungo Plaza DSM

15 July 2010 at Ubungo Plaza

S/IN Full Name Position Office Contact
Phone: 0754-533967
1 Mr.Felix M.Titus ECONOMIST RAS-LINDI Fax: 0232202098
E-mail: chakadei@yahoo.com
Mr Dennis Phone: 0754-378907
2 RHO RAS-COAST Fax: 0232402151
Kamzola . - :
E-mail: deniskamzola@gmail.com
Phone: 0784-387548
3 | Ms.Asha Itewele RCDO RS-COAST Fax: 0232402250
E-mail: isegefundi@yahoo.com
Phone: 0754-448623
4 Mgﬁg:once RWA RS-COAST | Fax 0232402250
E-mail: mgalphonce@yahoo.com
Phone: 0755-460962
5 | Mr.Elly Mtilwa ACCOUNTANT RAS-LINDI Fax:0232202098
E-mail: mtitwalO0@yahoo.co.uk
Phone: 0783-867744
6 | Mr.Pascal Mallya ECONOMIST RAS-LINDI Fax: 0232202098
E-mail:pchlmallya@yahoo.com
Mr.Benjamin Phone: 0787-326256
7 Mudwegele RWA RAS-MTWARA Fax: 0232333194
E-mail: bmdwegele@yahoo.com
Phone: 0784808081
8 | Mr.Jamal Mbava RHO RAS-MTWARA Fax:
E-mail:
Phone: 0714593850
g | MrRenatus HG RASDSM | Fax
Manoga -
E-mail: rmanoga@yahoo.co.uk
Phone:
10 | Mr.Phinias Mgondo RWA RAS-LINDI Fax:
E-mail: ras-lindi@yahoo.com
WATER AND Phone: 0716-255952
11 gﬁﬁ;ﬁew SANITATION RAS-LINDI Fax:
ENGINEER E-mail: ndeleja@yahoo.com
Mr Rebecca WASH Phone: 0754-820192
121 Budimu SPECIALIST UNICEF Fax: 0222151603
E-mail: rbudimu@unicef.org
s CHIEF Phone:
13 | Mr-Yukihinde REPRESENTATI JICA Fax:
Katsuta -
VE E-mail:
Phone:
14 Mr.Tetsuya REPRESENTATI JICA Fax:
Yamamoto VE e
E-mail:
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Mr. Mari IN HOUSE Phone:
r.Mariango :
15 | Msuya CONSULTANT JICA Fax:
E-mail:
Phone: 0764-106694
16 | Mr.Joel Kalagho WASH MANAGER SNV TANZANIA | Fax:
E-mail: jkalagho@snvworld.org
My Maulid RUVUMA Phone: 0787-717871
17 leﬁrj;;h HYDROLOGIST &SOUTHERN | Fax: 255232333652
COAST E-mail: maulidkombo@yahoo.com
Ph : 0754-829579
18 | Ms.Joyce HYDROLOGY RUFIJI BASIN- 0,11%262720952
Reuben TECH IRINGA ax- v
E-mail: jomakere@yahoo.com
Mr. Mtoi INTERNAL Phone: 026-2502941
19 Kaﬁ awanah WATER OFFICER DRAINAGE Fax: 0262502418
Y BASIN E-mail: mkanyawana@yahoo.co.uk
00 | MsUpendo COMMUNITY DEV | RUFIJI BASIN ?::ne 0786-541975
Lugalla OFFICER TRINGA E-mail: lugallau@yahoo.com
Phone: 0784-864144
91 | Ms-Praxeda P/HYDROLOGIST WRBWO Fax: 0232613519
Karugendo MOROGORO — -
E-mail: xeda@hotmail.com
Phone: 0755-830066
22 | Ms.Mwasiti R HYDROLOGIST II WRBO Fax:0232613519
E-mail: mrashid@yahoo.com
. Phone: 0769-497010
93 | Mr.Beda Environmental RUVUMA BASIN | Fax: 0232333652
Mapunda Engineerl1 e ; - .
E-mail: ruvumabasin@africaonline.com
LAKE RUKWA Phone: 0754-470709
24 | Mr.Henry Tesha BWO BASIN Fax: 0252500025
E-mail:henrytesha@yahoo.com
. Phone: 0754-769622
25 ﬁx&fﬁ? BWO LAI%%?E\IASA Fax: 0252502655
E-mail: nkndl@yahoo.com
Mr.Simo Phone: 0782-908321
26 Nr' 1mon BWO PBWO Fax: 023-2010317
gonyani .
E-mail:
Mr.7 Phone: 255282500657
97 | raayson BWO LVBWO Fax: 255282500820
Muhabula — -
E-mail: lvbwomza@gmail.cpm
Mr.Bumij ENVIRONMENTAL Phone: 0754309403
r.Bumija ;
28 | Mboya HEALTH SECTION MOHSW Fax:_ .
E-mail: bumijamboya@yahoo.com
COUNTERPART Phone: 0784-222259
29 | Ms.Neema Siara RUWASA-CAD MOWI Fax: .
E-mail: nsiarra@yahoo.com
Phone: 0754-298957
30 | Ms.Anna Mtani PTP TAMISEMI Fax:

E-mail: annamtan@gmail.com
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MrA . Phone: 0784-487877
31 | g ADCM MOWI Fax!
Mafuru — :
E-mail: adem@mowi.go.tz
Ms. Do Phone: 0784-650178
32 | Moomom PCU DDCA Fax:
& E-mail: dmsonge@gmail.com
g3 | MsDiana COUNTERPART MOWT Eho.ne:
Kimbute RUWASA-CAD ax
E-mail:
g4 | MsKirenga COUNTERPART MOWI IF)h;_ne‘
D.LT RUWASA-CAD ax
E-mail:
Mzr.Oth Phone: 0786-359468
35 | L, oraman DED RUANGWA | Fax: 0732933259
Magehema -
E-mail: magehemaoth@yahoo.com
Mr.Valenti Phone: 0713335041
36 Ng' aijn he DWE RUANGWA | Fax:
Y E-mail: ndyanov@yahoo.com
MM . Phone: 0788-012305
37 K;i{uffal DWE KILWA DC Fax:
E-mail: magai0222@yahoo.com
Phone: 0713463944
38 | Mr.A.A Lyimo DED KILWA DC Fax: 0232013065
E-mail: annukilasara@yahoo.com
Phone: 0789-040901
39 | Mr.Milela S M DCDO RUANGWA DC Fax: 0732933259
E-mail:
Phone: 0232202261
40 %I/I%Shenkalwah DED LINDI DC Fax: 2202472
) E-mail: hshenkalwah@yahoo.com
. Phone: 0232202261
41 11:14;5123}12?31 DCDO LINDI DC Fax: 2202472
E-mail:namkulala@yahoo.com
Mr.uh Phone: 0717-022547
42 |runura DEMO RUANGWA DC | Fax:
Makota -
E-mail:
Mr Daniel Pho‘ne- 0784-617800
43 Fax:
Kaluse e
E-mail:
: -02
Mr.Joseph PLANNING Phone: 0787-027098
44 KILWA DC Fax:
Amandus OFFICER —
E-mail: josephmandus@yahoo.com
Mr Farai Phone: 0784-484409
45 | o oraraa THGO LINDI TC Fax:0232202116
Nakua .,
E-mail:
Phone: 0714-127762
46 | Mr.Seif A Seif THO Lindi TC Fax: 0232202116

E-mail: magayu2@yahoo.com
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Phone: 0784-526788
47 %ﬁfﬁbgaka DWE LINDIDC | Fax: 0255232202472
& E-mail: muba_kilangai@yahoo.com
Mr. Nsai; Phone! 0713-341303
48 | g i SETE TWE LINDI TC Fax:
E-mail: nsajigwa2002@yahoo.co.uk
Phone: 0732-158425
. KTC WATER -
49 | Mr.Grace Lyimo ENGINEER KIBAHA TC Fax: '2.5523240
E-mail:
Mr.S 1 Phone: 0755-390402
50 | o, Damwe TREASURER KIBAHATC | Fax: 255232402007
Mangi P -
E-mail: smwlmangi@yahoo.com
Mr.Shi | Phone: 0784-314021
51 Wrz rmweta DED MAFIA Fax:0232011338
’ E-mail: shimwelawz@yahoo.com
Ms.Eli Phone: 0782-654422
52 | o mend DPLO RUFLJI Fax: 0232010317
Kalala - -
E-mail:kalalaelieza
Phone:
53 1}\{/[11;11\1/[?% DWE MAFIA Fax: 0232011338
& E-mail: mghositz@yahoo.com
Mr.S 1 Phone: 023-240164
54 | o oamwe DED BAGAMOYO | Fax: 02334400338
Sarianga — ;
E-mail: ssarianga@yahoo.com
M ¢ Phone! 0754-461241
55 | prn asto DCDO BAGAMOYO Fax' 02324400338
Mfugale .
E-mail:
Mr.J Phone:
56 | o ason DWE BAGAMOYO | Fax:
Raphael o
E-mail:
Mr. Mustanh Phone: 0755367110
57 | ovustapha DPLO KISARAWE | Fax: 0232402480
Sabuni — n
E-mail: sabunimwh@yahoo.com
Mr.Frobert Phone: 0714-561493
B8 | Anieon DWE RUFIJIDC | Fax:
nar E-mail: frobertandrea@yahoo.com
Phone: 0713-273285
59 ﬁ;s(;ﬁ“:an DHO MAFIA DC Fax:
& E-mail: omasanga2002@yahoo.com
. Phone: 0784-406275
g0 | Mr.Christopher DWE KIBAHADC | Fax:
Mduma -
E-mail:cmduma@yahoo.com
Phone: 0754-27019
61 | Mr.Leti Shuma DPLO KIBAHA DC Fax:
E-mail: shumalet@hotmail.com
Phone:
62 | Ms.Ester Majagi TPLO KIBAHA TC Fax:
E-mail:
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Phone: 0713-401779
63 ﬁ;&fary DWE MKURANGA | Fax:
E-mail: kitulas@yahoo.com
Ms. Azimina Phone: 0786-091342
64 Mb.'l' . DED KIBAHA DC Fax:
ilinyi -
E-mail:
Phone: 0784-921154
65 y;v'v(i:;ﬂes DED MKURANGA DC | Fax:
E-mail: charleslawisso@yahoo.co.uk
MrAthumani Phone0756-338990
66 Kihamia DT MKURANGA DC | Fax: '
E-mail:
Phone: 0784-380841
67 | Mr.Titus Sosola DWE RUFIJI DC Fax:
E-mail: titusosola@yahoo.com
IRINGA Phone:0754332397
68 grélfnrﬁﬁgms RWA REGIONAL | Fax:0262702237
Y SECRETARIAT | E-mail: amosbyemerwa@yahoo.com
MARA Phone: 0713314807/0782399739
69 | \o--tngMathayo RWA REGIONAL | Fax: 028 2620081
SECRETARIAT | E-mail:mathayoathumani@hotmail.com
, TANGA Phone: 0715270670
70 | MxBng Ladislan RWA REGIONAL | Fax
SECRETARIAT | E-mail: Maji.RS.Tanga@gmail.com
Mr.Eng.Agonza KAGERA Phone: 0713 897634
71 | Phinehas ASS. RWA REGIONAL Fax:
Lwakatare SECRETARIAT | E-mail: kifuba@yahoo.co.uk
Mr Richard TABORA Phone: 0713676048
72 J L.ugomela LAND OFFICER REGIONAL Fax:
) SECRETARIAT | E-mail:
M. Fredius MBEYA Phone: 0784630900
73 Magige RWA REGIONAL Fax: 02524243
SECRETARIAT | E-mail: magigefred@yahoo.co.uk
Mr.Kazoya RUKWA Phone: 0754314003
74 Ma'nge toko RWA REGIONAL Fax:025282163
SECRETARIAT | E-mail: emmyyenu@yahoo.com
Mr Hassan M. KILIMANJARO | Phone: 0754314003
75 Bendeyeko ASS.RWA REGIONAL Fax: 0272753248
SECRETARIAT | E-mail: hbendeyeko@yahoo.com
Mr.Eng.Rejea S IRINGA Phone: 0262702082/0715901990
76 Ng;on dy'a ) RWA REGIONAL Fax:
SECRETARIAT | E-mail: mwandungu@yahoo.com
1 DODOMA Phone: 0713086959
77 ﬁ@iﬁiﬁw RWA REGIONAL | Fax
SECRETARIAT | E-mail: mtokabazil@yahoo.com
Mr Deogratias SHINYANGA Phone: 0754966907
78 Ntembeleha RWA REGIONAL Fax: 0282762310
SECRETARIAT | E-mail: deogratiiasn@yahoo.co.uk
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Mr.Ene Rob MANYARA Phone: 0785724566
79 M;o I;‘fél; ert RWA REGIONAL | Fax: 02722530294
SECRETARIAT | E-mail:mgombeleha@hotmail.com
Mr. Yunus SINGIDA Phone: +255 754 334400
80 Rugeyam ASS.RWA REGIONAL Fax:
SECRETARIAT | E-mail: yrugeyam@yahoo.com
Phone: 0784663065
81 ﬁﬁggg:na AAS&WE REGIONAL | Fax:
SECRETARIAT | E-mail:irasarusha@yahoo.com
Mr Joshi K MOROGORO Phone: 0713454265
82 Chumu RWA REGIONAL Fax:
SECRETARIAT | E-mail: joshchoum@yahoo.com
M. Azizi DODOMA Phone: 0713086959
83 Nairnanga Ag MWE REGIONAL Fax:
SECRETARIAT | E-mail: mtokabazil@yahoo.com
. . Phone: 07548853
84 lsvf'EhzabethP'Sl ACCT TEMEKE MC | Fax
E-mail:
Phone: 07543956
85 g[;’;l}fyehhema EH/O TEMEKE MC | Fax
) E-mail:kysadick@yahoo.com
Phone: 0784927292
ge | Mr-Mohamed S. DED MTWARA DC | Fax:0232333598
Ngwalima o
E-mail:
.. Phone: 0787315944
87 %g ﬁf;ﬁgmarfdd DPLO MTWARA DC | Fax: 0232333598
E-mailiidd_mshili@yahoo.com
Mr.Maganya Phone: 0785727124
88 Kilanga DWE NEWALA DC Fax:
E-mail: k_maganya@yahoo.co.uk
Phone: 0754313766
89 %ﬁéjdala H. DED TAN%‘%HIMA Fax: 0232410030
E-mail: njovuahf@yahoo.com
Ms.Anjelina Phone: 0755397893
90 DEO NANYUMBU DC | Fax:
Makwaya e
E-mail:
Phone: 0784816139
91 Mr.Ally TECHNICIAN TANDAHIMBA Fax:
Manduma DC =
E-mail:
. Phone: 0787877887
92 gjﬁ;ﬁﬁon C. DWE MTWARA DC | Fax:0232333598
E-mail: dicksonbenjamin@yahoo.co.uk
Mr. Francis Phone: 0785843920
93 Bwi TECHNICIAN MASASI DC Fax:
wire —
E-mail:
Phone: 0784871441
Fax:
94 ﬁ;{;ﬁnD. DWE MASASIDC E-mail:;johnmajura@yahoo.com

E-mail:
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Phone: 0754313766
95 | Mr-Samson DCDO NEWALA DC | Fax: 0232410030
Sarakikya —
E-mail: siyoizoob@yahoo.com
Ms.Salesia TANDAHIMBA |Lnone: 0784889760
% | Mwanzalila DPLO DC Fax:
E-mail: semwnzalila@yahoo.com
Phone: 0753559149
97 | Mr.Eddy Mbele MEO Fax:
E-mail:
M. Anth Phone: 0784410810
98 Mr'ﬂlﬁfaony DEO Fax:
P E-mail: mwampiluka@yahoo.com
Mr.P J1 Phone: 0754392140/0600881813
99 r.beter : DWE Fax: 0232410030
Malekia - -
E-mail:p.malekia@yahoo.com
Mr MwimaG M. MwiimaG Phone: 0784663564
100 | o rwiimats. L Iwjimats. NANYUMBU | Fax:
Lipinga Lipinga e -
E-mail: Imwajina@yahoo.com
Mr. And D Phone: 0787333322
101 | Jr-anaerson L. MD MTWARA MC | Fax:
Msumba -
E-mail: andersonmsumba@yahoo.co
MrF . B Phone: 0787821459
102 |\ oransis B DED MASASIDC | Fax: 0232510031
Namaumbo -
E-mail:
MM d Phone: 0784350999
103 Ai‘)h %p‘m a DWE NANYUMBU DC | Fax:
E-mail:adoh2003@yahoo.com.uk
M. Ene. Iddi Phone: 0782237163
104 Parz'i ne.lda DWE NANYUMBU DC | Fax:
E-mail: chouyer2003@yahoo.com
M.Samb Phone: 0754454029
105 | o, >ambwe MWE MTWARA MC | Fax:
Sjabaje

E-mail:sambwe@yahoo.com

A3-52




HSfE2E 4

Inventory of Target Districts
RHREDA >R h U —)



uonewsoju] Buissipy = TIN
8|qeoliddy JoN = YN

Inventory of the Target Districts (#/Z2/8D+1 >~ f J—)

RITEH 4

S
T
N TINAIN TINAIN TINAIN panigdal joN S3A ON ON ON ON TN N pauo) hyuau e nqunkuen fzz
’ S| siy} se /002 0 j0 N
SP DaIOL 1 QAAQ ON
14 ol/L 0L/0 0L/0 PaniadaljoN S3A ON ON ON S3A N 6'8'L'9'SY'ET L 5002 equiyepuel iz
1IN JINAIN TINAIN TINAIN (20/9002) 0007267 '6.€ S3IA ON ON S3IA S3IA 1IN 2168296y L[, 5002 E[EM3N (02
14 0/0 €/0 0/0 (20/9002) 000'062'9}€ S3A ON ON ON S3IA 1IN 118'96YETL[8 900¢ 1Sese|\ |6}
e [UN0Y [ediouniy
N TINAIN TINAIN TINAIN TN S3A ON ON ON S3A N 6896y eI 9002 UEPUI/EJeM 81
1IN TINAIN JINAIN JINAIN 1IN S3A ON ON S3IA S3A 1IN 6'8'2'9'6¥'€TL[9 5002 BIBMJN|LL
TIN TINAIN TINAIN TINAIN TIN S3A ON ON S3IA ON N WIYTL 5002 embueny[ol
IN TINAIN JINAIN TINAIN TN S3A ON ON ON ON N €TI|L 7002 E5OMDUIYOBN]SL
L 9l/L pLEL 710} (20/9002) 000'000°2} S3IA ON S3IA S3A S3A]  Pigy sbujasw ejnbal oN 11'6'89'G'Y'ET) 900¢ Slemfyl
€l 82/81 [423 0z/eh (2002/9002) 000'7€9+0¥! S3IA ON ON ON S3IA EEN) 2111'6'8'2'9%'C]L 9002 EMIME
TINAIN TINAIN TINAIN (20/9002) 0000007 S3A ON S3A ON S3A souo TVLLB8SYETLfL 200C 1ounog fedioluniy purfel
0L 414 24 L (20/900) 000°000Z} S3A ON S3A ON S3IA EEN) 21116829 L[L 002 punfiy
L e (LSMIA se uoos
9OM/XE S}osW ENEIE]
N TINAIN TINAIN TINAIN (20/9002) 000'26L'L2 S3A S3A S3A S3A S3A Hoam/Xg SjesW IND L0689 v EfL PaWLO} 3G 01) 4007 Yowa] [0}
N TINAIN TINAIN TINAIN (£002/9002) 000'809'} 12 S3A ON S3A ON S3A|  piey sBunesw sejnbe. oN 116896y e LfL 9002 efell|6
3 TINAIN TINAIN TINAIN (£002/9002) 000°052°LC S3A ON S3A S3A S3A|  piey sBunesw sejnbe. oN 01'6'8'2'9%'€T'} (LSMN s uoos luopuouly|g
) pauLoj 89 01) 2007 ’ )
0L /T 1 4 (20/9002) 000°€¥0°22} S3IA S3IA ON S3IA ON fpapend 21'11'8'2'9'6v'eTL[8 9002 BB [L
0l 0L/0 /8! 0l/L (20/9002) 000°009'69} S3A S3A S3A S3IA S3A Ayjuopy ZLLL0L'6'8'L9GETL]L 2002 N9
6/8 213 ON ON (2002/9002) 000°000°8Z} S3A ON S3IA S3IA S3IA EEN) 21'11'6'8'9'S YL [8 7002 SME.BSH |G
8 VL €L/e JINAIN (20/9002) 000°'908'€9¢ S3A ON S3A ON S3A]  pay sbupsau Jeinbal oN 118296y eTL[8 5002 BBUBIIN[¥
0 0L/0 oL/l 0/0 (£002/9002) 000°000°} 72, S3A ON S3A ON S3A paau e s| aiay} usym Lob'g'sv'e L6 9002 UMo eyeqiy|e
TN 12 e 12 (20/9002) 000°000°00} S3A ON S3A S3A ON Ypuow/z TLL0L'8'9GYET L 9002 eyeqii|z
8l 8110 0/0 0/0 (20/9002) 000'8€2'81 S3A ON S3A ON S3A Auspendl zL 1101 6'8°L'9'S Y€ T L|L 002 ofowebeg|}
9002 5002 $002
= = > | Y -n <
3 S = oS =3 3 > )
vof 5. %= ok o g | 22 8|2 2 ; z b g
59 55 33X oS 835 2 g < 3 =g = B S 3 &
€30 Sga 3> cE] 753 5 @58 3 g g8 3 S Sy o &
SE7Z 23228 g5 223 =2 Bz2 S a S5 = g2 8 S =
S © S = Za =83 o 2 2 S a e = 2
S ZF S =z 82 < 2 =% = S = o =] 2 AR g Z °
- £ S8 gs gs| @ | 23| 3 | = = z = 1 S
2 g 82 S 2 g z & Z 3
80 10 90 G0 ¥0 €0 [4e] [%0] 8 €9 4] g A%
s)oaf01d SSMY Jo uonejuawsajdw pue Buiuueld (LSMQ) wea] uonejiueg pue Jajepq 39L3sI( JO SAINAIOY pue uoljeuLio

A4-1




Inventory of the Target Districts (W ZED1 >~ f Y —)

RITEH 4

0 0 ON S3A ON VIN|  ON VN ON] s3A]  S3A]  s3A 8l SLybebell]  0L'6'82'9'5y'eT ] s3I nquinfueN
0 0 ON S3A ON Ll S3A YN ON| S3A| S3A|  S3A 1) 1IN 8°2'9'6'v'el|  SIA| equiiyepue |
0 0 ON S3A S3A 0,'8] S3A Sy S3A]  S3A]  S3A|  S3A L} €L 7L 0) 8'2.'9'Gv'e’L|  S3IAo E[eMaN
0 0 ON ON S3A L s3A vl SNl SIA[ SAA[  S3A L} 7L'eL L L 0) 8'9°G¥e T S3IAD ISese\
i o iounog [edioruniy
0 0 ON ON WIN| ON YIN ON| S3A| S3A|  S3A 9l N 86yl SAAD A —
9l 95 S3A S3A S3A 8] S3A Gy[ SIA] s3A] sIA[ s L} €210l 87,9t Sl elEMN
0 0 0 ON S3A ON VIN]  ON YIN ON] S3A]  S3A]  S3A 1} €L 2) 101 8'¢'c'l| S3Ap embueny
0 0 y0) S3A S3A ON 682 S3A VIN ON] S3A|  S3A]  S3A L} €l'zh'o) 871 S3Ap 29oMBUIYOEN
0 0 ¥ ON S3A S3A ¥IN]  ON VIN ON| S3A]  S3A]  S3A L} vl '€l T L 0L S3AJ0 3lemn
0 0 0 ON ON ON 8’/ s3A S%2]  S3A| SIA| sAA[  s3A L} [T 8'6'e SIAl emiiy
0 0 0 ON ON ON 68 S3A YIN ON| S3A| S3A|  S3A 9l IR RAN T 6'8°2Y'e SIAf [1ounog fediotuniy| (pur
0 0 0 ON S3A ON 01'8] S3A VIN ON[  SaA]  s3A]  s3A L} 7L '€l L L) 689G e S lpun
0 0 0 S3A S3A S3A 0b'2f  s3a S¥2h  SIA|  SIA|  S3AA|  s3IA ¢ 7L'€L L L 0L 896y’ T S3IA ayawa]
VN YN VN VIN VN[ VIN VIN WN| S3A|  S3A[  s3A 91 'SL TN 8¢ S3IA ee||
805 09 S3A S3A S3A 6'8°Ll S3A 9'6'v'eTl| S ON| S3A| S3A Ee RTINS €27 S3Ajp luopuoury|g
| | S3A S3A S3A 682 S3A Sv'e2')]  S3A|  S3A|  S3IA|  S3A L} 71 '€l L L0 6829l S3Alo elei [/
Gl Gl S3A S3A S3A 682 S3A Sy SIAl SIA] SIA] s3I L1901 [T 8'v'€TL  S3AJ0 9
0 0 S3A S3A S3A L S3A Sv'ee]  S3IA|  SIA  SAA[  S3A L} 7Ll 1L 0) 89°6¥e [ S ameJesiy |G
Ovy 606 S3A S3A S3IAl 0r'8] S3A 9'6v'e ]  SIA]  SIA]  S3IA]  S3A L} [T 8'2.9'¢v'e’L|  S3Alo ebuenyp [y
0 0 S3A ON ON 0L'6] S3A VIN ON| S3A| S3A|  S3A L} €T L0 8'€Z'l S3A0 umo] eyeqry|e
0 05 S3A S3A SIA|  0L'6'L S3A VIN ON| S3A| S3A|  S3A L) €Lz 'hoL 8°2'9'6'v'eT'| S3AA eyeqi (e
0 0 S3A S3A S3A VIN|  ON YIN ON| S3A| S3A|  S3A s zhLol 8','9'6'v'eTl S3AA ofowefeg
sigjowold s
aualbAy NI BN 80 [ W0
Aunwwo) yjesH
= > el ) T m z > = >
m_ 5. 5 3 > T S » 35 x 8 | o8 T > r 3 < 2 =
z g 2 oy 5| 22 & 32 ) 23 €s |25 8= . £ =8 =4 & g o
2o 2 S 2 =2 | 55 |g3| €5& g3 gs S2(32l,€2 3 5g 82 Sz | Z 3 &
3o Sg | 2 52| 3¢ |88 g5¢@ 3% =38 ss|gs 83 ¢ g2>= =93 82| g = )
S8 =3 < §2| 23 |23 83 38 =3 o2 |8 lds = 25 3 298 e3| & o =
= S =2 = =3 [ * 5 =3 T 3 = = = wI | E0 L= R 952 @ T = @ S
g 32 £ = 3 2 > s & ® 8 & o 2|83 s ga goe | & )
@ 3 0 S » £ g o g @ 3 @ @ 2 S o -
@ — @ a S S 7] 7] S =
3 13 93 3 3 €3 23 3 6! 8d 9a sa ¥a €a Za ! W

uonowold uope)yues pue aualbAH

190f01d SSMY 40 N30 JO SnjelS

A4-2




RITEH 4

Inventory of the Target Districts (#/Z2/8D+1 >~ f J—)

Joiddng

o
=] 3 J0penU0) UO
T [22] (2] [%2] yn|lwn [72] (2] n| 0 |[Bunluv
olululo| |olu|elolo o o o
aseqeregodnies| [ZIE1RI2] [ZIRIZIZ2EIEIEIZ[EEZ21E] & |HIE[E[E
«| dSL®dSjuo
T
aseqelegjoydnies| |olololo olololololelelelelelele] o |o]leleloe
Z|Z|=Z]|= Z|Z|Z|Z|Z|Z]1Z2Z]|=2]|Z2]|=2]|=2|1=2] =2 [Z]1=2]|=2]|=
o | dSL 10 JuaWaAoAU|
T| -uoN jo uoseay b oo
™| N E RS 9 B Bt B B B B G G B B ke
R I B I L I o e e e e B I R e P Y
~ | dS1 Wmioenuod
-
10} 92103 Bupun
e T 5 9 1 S U 1 P 5 9 1 S g P P Y S
Z|IZ|Z|Z2 |2 |12 |22 2222 =Z2] 2 2222
o
© dsl 2
T | Aq seoineg jo adA || S <
| || [=
Mmoo o
=<|=|=|=|=| =)= | <= | = | = | =] == =] = |=lg]=]=
ZI|IZ|Z|Z2|Z2|<|<=I=I=Z2|<=|2|2|=Z2|=Z2]|=Z2]|=Z|=Z| = |2Z|=2]=Z|=
w0
0 JUBWBAJOAU
T[dSLio} oMt ololololol@l@llol@lelolololololel o |ololole
ZI|IZ|Z|Z1Z2Z[>-1>-1>12 1> 2121212121212 2 |[Z]1212]1=2
< | dS4 10 uawanjony|
T -uoy jo uoseay ) -

b I R E] R Ll ooy oyfoyf o feifeyferfoy
= —|<l<=l<=]<=1Z]l<=] == |Z]|=l=]<]<=]<=]=]<=] < [<l<=]a]<=
.g ~ el ~
3| | dS4 Wimioenuod
2| |oyeamos bupuny| ||| || || [=)=]zl=]=lz]|=] = |=lg]=]=
g Z|Z|=Z2|=2]|= = = Zl|Z|=Z2Z|2Z]|=2]|=2|=2Z] =2 |[Z]|=2]|2]|=2
£
2
Slo ds4 of |,
2T |q seoiasg jo adk | = 2 :r)

8 <|z|=z]=| =[S =< = S 2|2 =] ===l =] = [=]=]=2]=
D
(7]
Tl
8 [ [ds4 10 wewenony
5 ololololo|@lo|d|olclole|e|olololo] o |o|lololo
(7] ZlZ|Z|ZIZ[>-]1Z]|>- 1212121212 121Z2|12]1=2] 2 |Z]1=21Z2]=2
SOME 0} papiwgns =
N~ g ~
O uonewoy = © ©
2 2 2
N | ) ) — RN | ) ) | — - - | <
Z[Z1Z[2IZ=ZIZZE2(E1Z 2 5= 2 |EEFRZ
o|O|O|O|~|~[oO| ==~~~ | =[=[T=[O] ™~ [r~[r~]r<][r~
8 [uonoeysies jo jona
8
1N YMY =
O |©|4q s Jo Aousnbeiy =|= | s il s
©
S a1 oY1 a1 5 oY1 KoYl 6 B B3 A S 1 Y Y1 S A Y R S A= S
g IITEIEEISIEEEEIEEEEEE S S I9EEE
e |~ ~[O | ~[O[O[O === || == T<T<[O] T~ |r=|r<]r=]r~
|| uonoesnes
s|© j0jereT
=
=
[
£
£
[
8| vmiawans | | fel || || . e e e
o
| | EowueeLjoadhL || Sl s| io|es|es|iofw|w|w|w]e] |w o3| e[ o] o]
%’ 39 3N Y1 121 K391 591 651 Y1 5 631 3 51 S =) 5 ) o e T oY1 s SN 5
5] <] <<= === = = s = s = = ===
[
'5> 1sma
2|S| o psjeujwsssig
»n w (221 K9] K921 [9p) 1921 k2] (921 K9p] 5] [%2] n|lwn
3 sjuawnooq Ad1jo4 o|wo|o|uu|u|w|o|o|u|u|u|w|w]|o|u] © |wlwu|o|o
2 P e = e e e el e e e e e e e e s = e e e
5B
g[-| swewnoog
o
g faljod jo Anigeeny| || wo|w|w|m ]|kl klklklklvklvlvk|vlv|vlxk 191891 [7:] [%2)
= i) ) ] g o e e e fer T feg fri e g i o e R T i frg i
7} i s el e S S P el e s s sl s s ) sl s = S P B B
=
=
=3
o P —
o =i
~ ot © o
=| 1ousiq jo sueN - | © 23 ©
S 5 8 o =
s 1elgle E 5 z|ls| |E & (3
= E
Emm%% S 2 = wg’ags.g-aggg
SN EEE EEREE E EEE R EHEEREEE
sl S| 2| & 55| el 52| E|El 2| 8] 8|22 53| 3| 5|8
2] 54 4 = B4 04 =1 4 S e e ] 4 ] = [ = e e e e =
‘ON [B18S N ENEE N EEEENEEEEEEEEEES

A4-3



(BB D A4 >N p Y —)

Inventory of the Target Districts

oN| oN| oN| S3A 0 0 vINJO VN VN vIN] 0 VIN VN[O WIN vN[O nquinfueN
S3A ON| S3A|l S3A 0 0 VIN[O Joje oM JON 2 “Buiyiom | Jolem| € VIN VN[O DUILIOM JON 191 |) equiiyepue |
S3A ON| s3A[ S3A } 0 JojeM | | Joje poog Jelem| | VIN VIN[O Poo9 Jaje/\ |l ElEMBN
S3A|  S3A| s3aA| S3A 3 0 VIN|O Jajlep poo9 TN L VIN VIN[O pooo JEEN ISesep\
S3A ON ON J1oUN0Y) [edidIunpy
SaA L 0 eem|) 100 poo9 Syom| VIN VIN|O pooo SHOM|L JUBPUINIA/EIEM
S3A ON ON| S3A ) 0 Jojep| | Jajep poog Jelem| | VIN VIN[O poo9 I9jeM|) elemiN
ON ON| S3A| S3A 0 0 JojleM| | Jojem poog Jelem| | VIN VIN|O poo9 Jaje |l embueny
oN| s3aA| sai| sk l £dooojoud EENP EEN poo9 oem| | VIN VN BupLom JoN IBE 238MBUIYOEN
ON ON ON| S3A } 0 JojeM ) JojeM poo9 Jolem| | VIN VIN|O poo9 I9je M) S|eMIT
S3A|  s3A[ s3A| SIA 0 0 vIN[o EEN Bunyiom | oem| ¢ YN VN[O poo9 [REA eMiiy
s3A|l  on| s3A] S3A 0 0 VN[0 VN VN vIN| 0 VN VN VIN v/N[o | 11ounog fedpiunyy ipury
S3Al  SIAl SIA[ S3IA | uiyoew Adooojoyd JojeM ) Joje poo9 JoleM| ¢ VIN VIN|O poo9 I9jeM|) 1pu
oN| s3A| s3] S3A y|  eswe) e)big SYom[l SHOM VN vIN| 0 VN WINJO poo9 SYIOM[z EEUEN
S3A|  saA| sax| S3IA ] TIN[ Jeiem g swom|L 9]\ PUE SYIOM YIN vN| 0 YN VN[O PIO[  J8leM @ SYIOM]| ele|
SIA|  SIAl SIA[ S3A 0 0 VIN|O J3le M Jle4 SUOM| ¢ poo9 SYIOM [} e SYIOM[€ luopuoury|
S3A|  s3aA| s3aA| S3A } 1IN J8l_M|i 8.\ VIN VIN| 0 VIN VIN[O VIN VIN|0 Eljep
oN| s3A| s3i| S3IA 0 TN ISEAN ISEM Jredas Jolew spaaN| uiesH Jalem| ¢ N TIN[0 poog) IEEN 1y
ON| s3A| s3A WESH Moy
S3A £dosojoyd N I VIN VN 1IN SYIOM Buppiop| ‘som ‘Buiuveid|g amelesty
‘uoijeonp3 ‘Isjep
oN| s3Al  on| s3A TN 2 EEN BuIIom EEN YN VN VN YN ebueIny\
S3Al ONl SIA ooy 0| oo MMMMMM_M 1opep ‘Buuuelg sojep ‘Buuuelg PO srep PO uieeH N PO| o :m_s__w_wu z umoy eyeqy
S3A[  ON[ s3A ‘uopeonp3 ‘uoyeonpa Buiuueld
S3A 0 pue UjlesH pue LeeH poo9 lojepm YN VN poo9 : 4 eyeqiy
‘Buuueld ‘Jelep ‘Buluueld ‘Je1epm pue Iejlem
S3A| _ oN| sai[ s3A A [ensi/ oipny| BN Jolep 1IN Jojem VN YIN (2661) Alleied Jale ofowebeg
umoy uj [8o10 1y JaumQ JEITT) uonIpuoY JaumQ uonIpuoD JaumQ uoRIpuo) JETT)
g _5| ElLs| ¢ 2 < g
3 S T 2 ]
5 23|°Sles 2 3 & ES g g S, 5
= s| 3 ¢ 8 K K =z g
._. W
il 0 JO sueapy uoepodsues] pue juswdinbg

RITEH 4

Ad-4




Inventory of the Target Districts (#/Z2/8D+1 >~ f J—)

11E4 4

78

YIN 1IN N 1IN 1IN YN 1IN N 1IN N YN IN N 1IN 1IN VIN 1IN 1IN 1IN 1IN nquinfuen[ez
000'622'€20's_[000'660'959 TINJ000'899'682'2  [000'265°€€Z [000'646'L5€ 1IN 1IN IN|000'626'L S VIN N 1IN N 1IN VIN 1IN 1IN 1IN 1IN equiyepuel [z
96078679L Y [62€'88'06S |€52'209'85C [1v1'680'G0L'  |69'808'292°C [9€5'GE8 L6y [€92L8Y'2r9  [GS0°€6E'6EC  [80L'L2L'628'E |0LG'6E8'E0C (821006286 [22G't6L 19T |29€'0L L0z [096'8L2 L9 ) [6EC 918 ST L [0GL'€LL'09E'E  [22G' 6L 19T [€8Y'98L'G0Z  [B61'L00°9ETT [9BY'L6L LG9 elemaN joz
200°€61'96€'} TIN[SS02v9'960°) [82929v'eLL  [69z°€80°v2)  [292°6861ESL [€20°G6Y'9E  [/802€07  [/59'29v'88YL IN[9E8'9E6'€29'E IN[69L'8r9'eLL T [995°16679. [1017266728  [S0€'€91TL0’L  [oov'ec0veg  [G26°€85e  [09e'95zAGE  [0/6'66C2C 1sese|\ [61

2un0) [ediolunjy

YN N N N TN VN N TN N N VN N N N N YN N N N N epuspyesem [t
29'782 L€ 1IN N 1N IN|¥65'286'24€ 1IN IN[09k'ELZ'seT [vEv'vLL Tyl |€62'G8) peE N 1IN 1IN TIN[812'880'65€ 1IN IN[S0S'26y'eze  [€LL'Ge'sel R m
0£8'6€0'7E6 TIN[ese219'66  [e29'016°62e  [S08°) 1686y [822'86E'SC0L IN[PE0Z96'9r  [r28'G6E°€68  [02€010'G8 YIN 1IN 1IN 1IN 1IN YIN 1IN 1IN 1IN 1IN embuenylol

YN 1IN 1IN 1IN 1IN WIN 1IN 1IN 1IN 1IN YN 1IN 1IN 1IN 1IN YN 1IN 1IN 1IN TN eaamBuiyoeN[s)
02v'9ey'2e9 TIN[698° 12’60z [165°€98Ll  [000°1SE€0  [96€212°066'L 1IN IN[2/S°169°026') [v28°025'6L  [Zzc0v6ey TIN[p2'S28'0/c [00er2 6Ly 2y [ove'Sl Ll [682°699°F1L0°) 1IN IN[2v27109%58 [er0p90°09) oMyl
9/8'985'Lev'L  [1€2'829'Ive  |899'2/1'6L  [082'G99'966 6692l 'vSS  [2/9'915'2Er'T TINJ90L'9L8'20€") [S€7'960'926  [LE0'H09'ESL  [€62'9E0°ZEL'E [866°091°068 |861'286'Liy  [vOET6E'LL8  |€EL L6y THO'L [1V8'98S 1L L TIN|SE'€90°2/€ Y [205'€21'691'E [000'000'052 emiifel

12UNO:

020'Shv'veS 06€'¥8L'2y  [00S°€08'09  |062'969'S0L  [006°091°0Z€  |00L'LES LYY TINJ00L'6S8'SS  |000'829'68S TIN|002'8EZ'196  [00€°069'6S  [008'6/5'89L  |00Z'204'66  [00¥'198'EEY  |0LE'9G'96) ) TIN|00E1S0°20L  |020°G0%'160'L N ediounpy _E_w 4!
G50'106'L28'e [286°880°80¢"L [¥BETLL'62L  [0S17Li T8 [¥€6'926'L00C [2HBLI6E06T 1IN 1IN[20r 719279 [ovy262°95c | 28271256y [982°€0910¢") [096°819°0¢  [1S6'16€°95CL [L0V'2G6'9E") [€9L L6V LLYT 1IN IN[90S790°90€ 2 [£59'92+'G9) purfi
16Lp.9' vy [121'090'620' JOv8'v0S'€L0'S [£62288'18Y'6C 00°'222'2S)'S [¢/6'6¥9'699'8 N TINJ00L'292'802'S [c/8'28€'196' VN N 1IN N 1IN VIN 1IN 1IN 1IN 1IN ayewaL ol

YIN 1IN 1IN 1IN 1IN YIN 1IN 1IN 1IN IN[92E'E6°€60'9 1INJ000'006'65€ [00072L0°2L6  |92e'ec0'ee8'y |62 682 92 vh IN[582'€69'892 _ [rv)'9€9'269'9 [000°000°005'L elell[s

uoneuwuojur

v12'719'6€0'8 TIN|L2'ZS9°0vL  [6€0'220'662'L TIN[200°€52 0052 EN_L«m@o Mz TIN[PSE'650'908'S [L19'€61 V69'L VN N TN N TN VN N N TN N luopuoury (g
S0£'995'918'L  [e0z'LEL' Ll [oes'e9g'6L)  |ive'seeeor  [Gee'svaTol’) |LeLTrl 8L TINJ00S'¥6E'8E  [6S'¥96'00L') [22v'E8E'B0L  [916'€v6'002 L TINJELY'S6'8EL  [€92'061'8EC  [1v2'e6L'6C8  [6E8'888'LOY'L TIN[6S6Z28'15)  [BLY'S0ZZELTL [e0v0I8TLE ele L
152502 12€°S TINJSZY'v50'899'L [€V8'VS0'SLL'T 686G VES'L [POv'ESH'89L'S TIN|LyL'882'€6Y'C [€69'228'789'C [069'/8Y'1L6S  [GIY'S8L'EEQY TIN[9LY'826'219'L [2€€°610'046°) [299'ev8'0G' | [v8S'22) 282’ TIN[279°008°8.L [£897T10°520 |52 '60€'8LY
162'222'069'  [¢88'626'G0E |v8¥'962'9L  [e/0'Gz6'66€  [262'0€1'896  [025'98L kel L TINJBO9'LvE'29  [oesTe6'a6  [9/1TIG' Ll [vi2'698'SveL [osv'sLseey  |6ov'02'L  [eir'osziele Jesv'Ges'Lle  [918'h2E'€29T TIN[6LL'L6S'8ES  [9L)TrE0/8') [18G'L6E LT
G1/'882'188') TINJoz8zrL0L  [668'GKS018'L TIN[ZIEPBE28E T 1IN IN[268€61 P/€'C [Ser061'8 VIN N[ uoneuojur oN| uoliewliojur oN| uojeuiojul oN YIN 1IN IN] uopewwiojur oN[ uogeuuojul oN ebueiny[y

YIN 1IN N 1IN 1IN YIN 1IN 1IN 1IN 1IN YIN 1IN N 1IN 1IN YIN 1IN 1IN 1IN 1IN umoL eueqiyfe
6v5'€68'L6v'_ [000'912'8,  [066°652'985  [6Sp'Ep9'LS0"L  [001°082'v2L  [6vSE68' L6V T TINjooo'0z2'8)  [6vS'L2L'ELy'T [000°966'65 VIN 1IN 1IN N 1IN VIN 1IN 1IN 1IN 1IN eyeqiifz
989'555'€€€'Y 1IN 1IN 1IN TINJoSL'v61'928'e 1IN 1IN 1IN TINBZL 0862662 1IN 1IN 1IN TIN[BLO'LLE'SET'S 1IN 1IN 1IN 1IN okowebeg||

€10, s1ayiQ ( :mzuao,m% 103 1509 21 ¢eoinos + oinos hog anusal xe ( €10, sy ({ ;w_._uao I 103 1809 20] ¢ + ainos W09 anuanal xe (
oL woly | ¥ ?_ Q| younoey (z | teuuosied (1 FeoL 1840 (7 eyo (e |enueo woy (g L0 oL wol |} [ a_ 0 | wounooy (¢ | leuvosiag (1 oL ooinos a0 (|  1eui0 (¢ |lenua) woy (g Ll
oF 7]
(y002) 2inypusdx3 (#002) nuansy (€002) 2anypusdx3 (€002) anuanay Z 3 5
2 9 om
i [

(ysL) 119unod Jo13sI Y3 JO ainjipuadx3 pue anuaAaY [enuuy

A4-5



(BB D A4 >N p Y —)

Inventory of the Target Districts

11E4 4

78

A4-6

VN N N N N VN N TN N N VIN N N N N N N N N N nqunfuenfzg
00086 909 TIN[000°'951°9v1 Z [000'986'6067L  [0007152'809 [000°938°90G N N TIN[000'958°905 [000°%92'8¥C Y TINJ000'951 %81} [000'861°128  |000°017°€61Z |000°008'Z2Y TN N TIN[oo0'008zzy EqUIYEpUE |
v0£285'682'9 [011°299761 014819928 |v0E026'Y /€T, [081°18Y096 [0/0°/28'821'9  [rpr'e0'80L [002'GGEZ8C  |ve@'8ZE'0EY'S  [260'690°C0€  |v0EZ8L0LIEL [041°Z99EL [012°811'Gvz 8 [v0E 026 €L |081°187°096C [11€'GPB'99Y'S [8CC'1IB'6ES |18G'B6S0GE [G1G'900'80L 'Y |Z86'2zv B9y EeMaN|0z,
000862 0vE'6 TIN[000208°292') [000°248'897  [000'6v9'288" [986'+€8'086'0 [000'0v0°9G+'Z [000'082'828  |986'15'969'E TINos8zLe'06L TIN[99e'012'v26'e [688°101°81.  |G6S666'2v) |16E'102200') |161'9y1'695 |1/8'16L'8 |ece'e9e'Sey N sesejysl
ounog [ediouny
VN N N N N VN N N N N VN N N N N VIN N N N W] uepuspyeempl®
162701 ELY TN N N TIN[218728°81Y TN TINJ000%Z9'09z  [218'861°85L  [120'6vr26E N N N TIN229'188°46€ N TIN[008'2652bz |228'882°05) ML)
18710820 TIN[06YZ5E 0y |5z/18€'98  |e/ce95/e  |eg6108'80L TIN[yS8S0r 1y [v8905/€  [v1v'1686  |/9¢690°'8¥8'G |110'6/E'0S0°C 09920009, |cGC088Z0L  [vGeCeL6LE L [26L12C 026 TIN[S9'021°9, 166980255 085261 vE embuenylo
VN N N N N VN N N N N VN N N N N VN N N N N[ eeamBuioen[s
82.665'816 IN[eVv'€8,'601 [8S6€0E°V9z  |/GE°9BEUVS  [ov0'/ZL0C' N TIN[6S8'86E L0 |/812/8V6L  |ovze95 T TIN[8Sz’1vZelL |e2v'960°€0L 6595046 922 692'8L9 N TIN[922'689'L by [000°085°9€C. olem[y}
986621266 [€8/°222 09 |0/7/G1°908 [81E'€8L'BY9  |SI1V'TLOLITT |9EV UL 986y TIN[005'951'GeY  [9/9°%616'16'€ [092'15v'8/G  |/8EC/6'001° [8G0°9GEV6C [8SC 26l ¥OE [098'9/271eS  [MZZvi6'L [19569.09G°E TIN[220%621°92) [v62'SSTS10°E [evaVEE69E emlel
006'€5026.'L  |96/'60'99€  |S06'6v9°0%Y  [001'62€'222  [660'6E0'80L  00'00'6LYY66') INfsLVETTYS |52z 90z 0ve't TIN|06Y'p2e'2GE"L  [890'06Z'8E  |LLLOLEVOY |00Z'GE0'B6Z  [SO0L'BELOLY  [009'ThLEMYL TN|246'199'85  |€89'020°G5€ L N ,m%z:_ﬁc,hmmm
68569€081'€ |ccc 220619 |996°08C4C |96 v9C vy |9997p2'GE0C [10808LELE N TIN[996PvE 06 [968'9e8061  |905°082'6.¥L1 |/90°219069 [vEG'S0L 6L |6/2'8SvPYC |9¢ 665 G0CS [L0G'S6S LY E N TIN[90802 18867 [969727'607 purT
lree'8ze'896'12_0c0'Svl 7126 [022°629'602°2 [928'821'820°Y  [B02'0EV'915'9 (822 261 S9E LY N TIN[00S'936'80v'EL [822'181°996'22_|158'815182'8) [000°G8'266') [002'0€1'1v2'9 [89L'EIE'9EBE [e8Y L 9029 [c26'679'699'8 N TIN[001'Z92'804'S  [¢28'28€°196 pus]
581°069°7881 1 TINJ000'91G'9G8 o1 "eS6V20")  [6£0°181'900°01 [vELBRL V9L 9C TIN000'V 1506 [veLZ22Y6EBL 0000000008 [000'V6ETL86L TINJ000°} 11026 000'8E1°G61°) J000°SY1'998'S [000°1€8'E002C TIN[000'G26'91€ 000°629'609°21[000°1€2 2406 e
BL9BIGEELLE 7IN[£69°095°002 7 68629626542 TIN[o£0°208'G61 61 N TIN[czBErr'essel [vG1 896 TS Jell'1/€'G61 0 TINJ6e9'1 85512 [627°G68'660°81 INfec ez zees) N TINJece'evi'ess’t L o0e0z8'8LLE uopuouly
/2909°922) N TINLZ8607SL  [150°905°619L  [6vL'6GL168°) N UIN[ZLLTYIVL ) l€91G'9L  Jorgv09'9/L ) JoBY'600ZLe  [612'860°2GL  [OL1'9EVEE  [e9v'098°290°) [6vl6GL 1687 11670172 [998'26506L')  [c/€'91G'9E) ey
[cr9220'86,'6 |12€'960'698' |1/6°65v'SLY'L [£6G°406'99C' |VG€'699'0EL |c0L'ELEEZL D lce8’l0g8y  [rvce90USy 680886 |Lee'90'698Y TIN22£°65Y'SL') [865°406'992') |V GE'699'92L T [e01 € LEEeZ9 TIN[e88'10528y pvee90 25,y 026808826 Tyny
V1010207 [9cvp20169 00099921 || v8/01'8GE  [e/9'191'B0L) [112'968'991'E TIN[9yy/069  [166G6/8IEC [8r8 9B0UG)  |oUBBE6TEIC |cl9BEVEY [89€89TC  [8009E66E  |/1G96Y'8LL T [85L€C6VI6C TIN[E86'6.evEr  [6SEBICTCE T [91V'S9EBEL oMe.ESh
8Y'€67°200 TIN[ere'219°669  [ev)'918'806'E TIN[89v'690°668'E N TIN[896722'99.'6 [005¥62'99  [625209'681C TINJos6'ore'98  |€29'952'€01 TIN[19006€ 6627 N TIN[62°96v'189C [€0€'€G6'1S ebueinyy
1000000000 7IN[000'000°'000'G N TINJoo0’e02 2y N TINJoo0’e0r'E 00009'%vv __|000'000°007° 7IN|000'000°00%'8 N TINJo00'v1Z6EY TN TIN[0007187 000001 "9€ uMoJ eyeqn|
l20'6e6'85,'  J002°95/69  |/2€'281'8€€T J000°000 Ly J000°000Z€6') |22 L0L'I0E'S N[0S0V e [1zSyvelecs  j000s9'y  [reg'lev'eze’e  J000'J96'69  |vbl 'v69°808 [OLGOELVEE  [022'66C1507 [v/1 18669 TINJ000°26002_[r21v19'929°e 00002261 I
VIN N N N N viN TN TN N TINJr61 667 7eE N N N INL6LeE ey N N N N ofowefeg
ejoL SIBYIO ? _cwEa\W_m>wD Ew_uw_wnwvm AN ,mccvcwmnuwn‘ : [eoL wwwﬂwww | 82In0s JBYIO Am ,m‘_“:wwwomo_w AN anuaAal xe| :‘ eyl NIEh o) Q Ewiq‘N,m>wD _:mh”nuvwm AN _Q::_MM_W& C [eol wwmr_wm_mw hwwh“%wmw ,m:r_w_ho_wgw AN [8nuBAal Xe | :‘
og 73
(900z) inpusdxg (900¢) anuanay (00¢) @inypuadx3 (500¢) anueray £3 &
asg z
¥




Inventory of the Target Districts (#/Z2/8D+1 >~ f J—)

RITEH 4

VIN 1IN 1IN 1IN 1IN YN 1IN 1IN 1IN 1IN nquinfueNzz
000'667'9./1'8 TINf000°159'sve'y [000°057'059  [000°86€ 087" |000°22€°028 1IN 1IN TINf000°22€'0/8 equiyepue] [z
9/8'906'862L L |/6v'5v9'699') [0z5'2z1'e8'C 546'50€'90°) [vv6'228°162's  |SG) ¥8S 0599 00£'552'905  [000°26€'98¢ SSy'6e8°2L2's  [000zeL sy elemoN 0z
00/'£6'€26'9 1INf000°'208°292°1 [002%87'892  [000'6¥9'288'y  |808°02H'SG0'E) 00¥'095%¢  [000°082'828 80v'085°202'Z) 1IN 1sesep[6)

YIN 1IN 1IN 1IN 1IN YN 1IN 1IN 1N N ediounpy _%E_V__z\_._ww“\ﬁ_\o,_ o8

YIN 1IN 1IN 1IN 1IN YN 1IN 1IN 1IN 1IN elemy [2|
065'/82'951 TN[sIy'sze'se  [ale'sro'es  [9s8'cL6v9E £68°99°00% TIN|eSH'60%'2€ 000'050'6Z 08€°/81'8€¢€ embueny|o}

YIN 1IN 1IN 1IN 1IN YN 1IN 1IN 1N 1IN 235MBUIYoEN |G|
081'420'6/€'C IN[e/6'9v6'699  [122'6v9v2z  [982° L2y vyt [e9£'662°0.8' 1IN TN[218'16'066°)  |SvSv8e'6.2 alemfy)

YIN 1IN 1IN 1IN TINJ098'665°1£5'9 1INJ000'808'esz’ L |0£6°089'6€9%  [026°091°8€9 eMIM [e}
G09°'cl0'el6’t  [619'zr09e  [veL'119'vee  [695's/c0ee  [€89°109'226 0072€'217€'€01'C 1INJosy'612°18 ¥68'/21°220'C 1IN llouno) [ediouniy 1purfz

1IN 1IN 1IN 1IN 1IN 1IN 1IN 1IN 1IN 1IN purfy )
060'6c2'668'LL  [126'262°260' [821'cE2'028', [6€1'S86'962'G [20v'82L V) v/9'92€'0¥9'22 1IN 1INfogs'L10'€89'6L  [r60'SLE'/66'2 aews] |0}
006'/62'956'1} TINfooo'erz'orL'L [000'8er's9e’L [006'911°1SY'TL  Jeee'221 02882 TINJeee'189'875'8L  [000°96' |16 000°0000£8'8 efell|6
10/'685'G20'} 1IN 1IN]L02'685°620°) 1INJ299'29.'212'2e 1IN NfLLL'90e 2822 |16G'9sp'sz6'L luopuoury||g
G9/'€8E'ELL'E INfpLv'zrse8 |08z L¥8'0re'e V86'€£5'9ZY'E 1IN TINfesz'sss'ese's  [pL's26'TL) elep|.
01+150'629'G TINf00'615 1022 [o0r'z05'eez  [000°000°'061L°  |198'289'829'S 0/1'/52'0L) 161L'8/ELPEY  [00S'2p0'LLLL lynyJo
00c'z9v'6L2'y  000°000°002°L f000'0se'81  [000°000°126  [ooczii'0g6T  |006'699') 8"y 1INJ000°000°002°L  Jo06'9gL'czr'e [000°ce6' LT omelesiy |
19'€28'22)'8 1IN[9z9°188'8.8°¢ [886'L¥6'EvT'Y TIN|evS26'591'9 1IN N[sey'6LLvpL'9  [8LL'ess )T ebueIny |y
000°000°00%'G 1IN[000°000°00%G 1IN 1INJ000°00. /8'C 1IN 1IN[000°000'86€'€  [000°002'9.L1 umo] eyeqiyfe
C0v'26e'1€0'G  [ve'elzeel  [195'6e2'82L°T [000°268'02G  [068'66826LC  |6E8 VB HIE'S 1IN|Y8S 0LE L2 168'722'S02'G  [r9e'6Y8'LLL eyeqifz

VIN 1IN 1IN 1IN 1IN YIN 1IN 1IN 1N 1IN ofowebeg||

Y 1500 7 80Inos ‘JA0S
|eJ01 siBYO (¢ EmEQ\m_mEo Juawnoey (7 1509 [auu0sIad (| |e101 1090 (y | 821n0S JBYIQO (£ B16% Wl (2 anuanal xe] (|
= ®
(unowe pajebpng) (£00z) &nyipusdx3 (uoyewnss) (£00z) 8nusrsy 23 =
29 =
5
K]

A4-7



(BB D A4 >N p Y —)

Inventory of the Target Districts

11E4 4

78

VIN TIN IN IN VIN IN IN IN VIN TIN IN TIN VIN TIN 1IN 1IN nquinfueN fzz

A4-8

YN 1IN 1IN 1IN YN 1IN 1IN 1IN YN 1IN 1IN N VIN 1IN 1IN 1IN equiyepue |,z
VN 1IN 1IN 1IN YN 1IN 1IN 1IN VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN elemaN oz
00000029 00000029 1IN 7IN]000'000'29 00000029 1IN 1IN YN N 1IN TN VIN 1IN 1IN 1IN 1sese| (61
J1ounog [edioiunpy
VN N 1IN N YN N 1IN 1IN YN 1IN 1IN N VIN N 1IN 1L ITv—
110'260'€8 188'L6v'C TIN[069'y6G°08  [580'628'90L  |960409'78  |066'v2Z'2C IN[80¥'682°00L  |Z12vzl'ee |169'795'9L 0£9'/8Y'28 TINJoss'ee’08  JovElLT _IRMIN]L|
6£€'08.'6) 0/1'068'6 6910686 1IN]697°098°9) GEZ'0EY'8 ¥EC 0EY'8 1IN YIN 1IN 1IN N VIN 1IN 1IN 1IN embuenyfg|
VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN YN 1IN 1IN N VIN 1IN 1IN 1IN eaamBuIyoeN gL
VIN 1IN 1IN 1IN YIN 1IN 1IN 1IN VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN alemn [yl
000°000'62 0000000, f000'000'72  Jooo'000°6k  |000°000°€S 000°000'04  [000°000%2 0000006} 00000005 000'000°8 00000092 |000°000°8L  J000000°0s  [000'000°'8  [000°000%%z  [000°000°8K
VN N 1IN N YN N 1IN 1IN YN N 1IN N VIN N 1IN 1IN ed _cz___\“,“”mm 2L
vv6'082'66€  |000°000°21) IN|p6°082'282  |#v6°082'66€  |000°000°211 IN|p6°082°282  |29v'90v° 291 [000°000°211 TINJ2or'a0r'0s  [2av'a0p'29L  |000°000°LL) TINfz9'90¢'05 [
000'005 '8¢ 0000052 1INJ000'000P  J00¥'S82H9 00+'72v'82 INJ000°198'GE 000'000%€  [000°000'8 1INJ000'000'9z  J000°000'%%  [000°000°94 1INf000°000°82 ayowaL [0}
000572264 TINJooo‘'0ss'e  [ooo'see's8L  [oo0'sre 'zl ON|000°058'€ 000'G6¢ 881 YN 1IN 1IN 1IN VIN 1IN 1IN 1IN efell[6
yGe'sey'29)  [5/8'829'G6 TIN|6£'098').  [vST'S6v'29L  |6/8'829'GE TIN[BLE'998'L oec'z'gle  [166'629'222  [000'008 be'z8s'sy  oeg'zizgle  [156'629'222 [000°008 6.€'285 Sy luopuoury(g
VN 1IN 1IN IN]J00S'€0€ 79 000'028'2y 00022z} 00590202 YN N 1IN TINfoos'186'8y  [000°G58'8  [o00‘0z) L 005'900°¢} elei|,
711'568'0/7  [e6v'6el'SEl IN[08z'992°6eL  [v86'856'262  [eLy'6el'SEl TINJess'62829)  |ovy'68€'206  [000°E0t'68 1INJory'986'zle [slz'90L's0e  [000°€0r'68 1INfsz'e02'51e yny o
004'208's2L  Joor'208'0z1  ooo'000't  [000°000°S 001'208'821  oos'208'0z1  Jo00'000°€ 000'000'G 000°000'021  [000‘000ZLL  f000‘000°¢  000'000'S 000'000'02L [000'000°211 [000%000°€ 000'000'G amelesiy(g
YN N 1IN 1IN YN 1IN 1IN 1IN YN 1IN 1IN N YN 1IN 1IN TN ebueIny|y
000'000°L€ 0 o 000°000'1€  [000°000°1E o 0 000°000°1€ YIN[o 0 0 VN[0 0 0 umoJ eyeqiy[g
VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN VIN 1IN 1IN N VIN 1IN 1IN 1IN eyeqiije
1IN N 1IN 1INJ000°698°282 N 1IN 1IN]000'822'08Y 1IN 1IN INJ000°822 087 N 1IN 1IN ofowebeg||
juawdojanap 1502 jJuawdojanap 1509 Juawdojanap 1502 jJuawdojanap 1500
jejoL. W30 (€ jejoL. W30 (€ lejoL W30 (€ |E10L. 30 (€

Ayoedeg (z | yusuwisany (| fyoede) (g Juawisany| (| fyoede) (z | juswysenuy| () fyoeded (z | swysanul (|

(v002)
SSMY 104
ainypuadx3y
(¥002) SSMY
JojJebpng
(€002)
SSMY 10}
ainypuadx3y
(€002) SSMY
10} 38bpng
pusig
10 aueN

‘ON [euss

ar

=

(ysL) 301310 Y3 Ul 10J0dG SSMY 10} danyipuadx3 pue jobpng




Inventory of the Target Districts (#/Z2/8D+1 >~ f J—)

11E4 4

78

A4-9

VIN 1IN 1IN 1IN VIN 1IN 1IN IN VIN 1IN 1IN 1IN VIN 1IN IN IN nqunAueN|zz
1IN 1IN 1IN 1IN IN 1IN 1IN 1IN VIN 1IN 1IN 1IN VIN 1IN IN IN equiyepuel (g
VIN 1IN 1IN 1IN VIN 1IN TIN IN VIN 1IN 1IN IN VIN 1IN TIN IN E[emMaN (02
000°000'7S 000'000'7S 1IN 1INJ000°000'S 000°000'7§ IN INJ00g'zey'eS 008'22r'€S 1IN 1IN|00g'zey'es 008'22y'€S TIN 1IN 1Sese|\|6}
1ounog [ediounyy
VIN N N N VIN N N N VIN N N N VIN N N N UEPUMEIEMY 81
226'680°CLL 097'189'/¢ TIN|2oY'80r'¥8  |06¥'852'668  [000°680'€68 067'691'9 IN|vey'ser' 90l 18€'162'92 1IN|2£0°88)°08 0L'/2v'S8 SSY'Ev8' Y8 51085 1IN BIBMIN|L
£65'1£8'081 161'517'06 96.'G17'06 IN|226'Lv2'06L  [686°02L'S6 886'021'G6 TIN[L€6'0.2'07C 99v'58e'eel  [S9v'see’eet IN[eel'209've  [295°¢0e'ee  [995'€0e'e) IN embueny o)
VIN 1IN 1IN 1IN VIN 1IN 1IN IN VIN 1IN 1IN 1IN VIN 1IN TIN IN eaamBuIYoEN 5L
VIN 1IN 1IN 1IN VIN 1IN IN IN VIN 1IN 1IN IN VIN 1IN TIN IN demfyL
000'9€0'26¢  [000°9€9'€8€ (0000002 0000079 000'7€€'807  [000'7€9'L0Y 00°000'00¢  |00°000°00+'9  |000°005 681 000'000'7G}  [000°000°¢ 000'005'2€ 000'005'68}  [000'000'¥SL  [000'000'C 000'005'2€ EMItY|eL
VIN N N 1IN VIN N N TIN[GL9'L19'0E N TIN|SL9°L19'9E 005'0L¢'Ly 1IN TINfo0s 022 Ly _mn_o_c:H_“”w_m_u L
000'008'€9L 000'000'2}} 7IN[000'008'9y  [000°008'€9L  |000°000°ZLL 7IN[000°008'97  |000°0006€} 000'000'24} 71IN| 00000022 000'000'6€}  [000°000'2}} 7IN[000'000'22 unfLL
000'9.8°02 000'000'9 000'00€'€ 000961} [000°000°€C 000°000'9 0000007 000'000°¢k  [000°008'8L 1IN 71IN|000°008'8} 000°'000'8} 1IN 7IN[000°000'8) dydwsL (0L
000°€€2'50C TIN[000°059°E 000'€85°102  [000°€€2'S0C 7IN[000°059°E 000°€8G'L0Z  [000'GrS'S6) 7IN[000°00€°E 000°'S¥2'26L  [000°GLL°L0T TIN[000°00€'E 000'518°261 eell(6
007'606'8¥€  |00'601'62€  |000°008'2 000°000'7)  |00¥'606'87€  |00¥'60L ‘62€ 000'008'2 000°0002L  [000°'009'71€ 0000080k {000°008'€ 0 00z'Szz'see  |000°052°0LE 000008 00z'S21'1e luopuouiy (g
VIN IN 1IN TIN[€LE'658'78 698'651'L€ 008250} |v0L'L¥E 0K VIN IN 1IN 7IN[ost'818°'08 082196'62 00092} 029'02'8¢ L
017800262 [000°000°2t} IN[OLY'800°0LL  JOLP'292°€SC  |000°000°2h) IN[OLY 2921V |2SE' 266295 006'588'9€ L TIN[ZSy LLL'0Sy  |902'2v8°29S  [006'G88'OE) 7IN[908'956'0EY 9
000°000°65€  |000°005'Z¥L 000005} 000°000°GLz_ |000°000°2G¥  |000°00S‘2h L 000005 'L 000°000°€kE [008'2)L 2T 008212221 {000°'000°€ 000'000°2h L [008'h2'v2e  [008°2hL'Zgh 000000 000000761 OMEIESIH |G
VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN VIN IN IN TN ebueinyi [y
VIN|O 0 0 000'000°86S [0 0 000°000°8€S VINJO 0 0 VINJO 0 0 Umo_ eyeqiyfe
VIN 1IN 1IN 1IN VIN 1IN 1IN IN VIN 1IN 1IN 1IN VIN IN TIN TIN BYeqIN|C
VIN 1IN 1IN IIN VIN 1IN 1IN 7IN[000'08€ 28} 1IN 1IN 7IN[000'08€"28} 1IN 1IN 1IN ofowebeg||
Juawdojanap 1509 awdojarap 1509 uawdojanap 1500 juswdojanap 1509
1oL wso e Kyoeded (z | Jusunsaauj (| 1EoL wso (e Kyoeded (z | yuswysenu (| 1oL Wso (e fyoede) (z Juawysanuy| (| el Wso (¢ Kyoeded (z  [wusunsanuj (|
Pyl 25 = X 25 =

EEX: & Bat 2& g5 &

S=2 =2 S=& =2 z o

~ 85 8¢9 =8 s ol z

@ RS @ a " S

v




Inventory of the Target Districts (W ZED1 >~ f Y —)

RITEH 4

VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN nquwnAuen|zz
VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN equiyepue] |L.g
VIN 1IN 1IN 1IN|65°0L¥'0.2 000°0%8'G2 6/6'0/6829 1IN E|EMON|0C
VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN ISese\ |6
VIN 1IN 1IN 7INJ000°000'y 7IN]000°000'% 1IN ediolunyy _%nc_v___\,_\m_“%_\o/_ 8l
VIN 1IN 1IN 71IN]000°88%'68 00088168 1IN 1IN elemN|LL
120°095'GE L 110°08.°29 010°08.°29 1IN|€81 928 8yl 260°CLy'y. 160‘CLY' V. 1IN embueny|o}
VIN 1IN 1IN 71IN]000°002 251 71IN]J000°002 261 1IN eaambulyoeN fg)
VIN 1IN 1IN 71INJ000°000°88 005°€69°02 000°09%'¥ 005'9¥8°C) S|eM|y|
000'062'S 00005 000'000°¢ 000'00%'C 00S'€Ly Ty 000'062°¢ 0000679} 005'€2.°CC EMIIMIEL
TIN 1IN 1IN 1IN VIN 1IN 1IN 1IN tounog [ediouniyl Ipur|zi
000°000°GS | 000°000°2L} 000°000°} 000°000°2€ 000°000°GS} 000°000°ZLL  J000‘000°L 000°000°2€ pur|Ll
0 1IN 1IN 1IN|6.G'928'EY 000°00G°2 000°000°} 6.5'9¢E ey yawe 1|0}
000602612 000'809°} 12 1IN{000°109°€E 000602612 000'809°} 12 1IN[000°109°¢€ efell|6
VIN 1IN 1IN 1IN TIN 1IN 1IN 1IN luopuoury|g
VIN 1IN 1IN TIN|L7€201'68 298°2€0°CE 069°012°¢) 68.'8GE Ty eleN|L
1IN 1IN 1IN 1IN[625°011°€02 000°000°'Z7)  |000°0¥8'EZ 6/6°0/2' /€S liny fo
VIN 1IN 1IN 1INJ008'688°'G9€ 0086797yl 000012 '6€ 000°000°281 amelesiy|g
VIN 1IN 1IN 7INJ000°908°€92 7INJ000°908°€92 1IN ebuelnyy |y
000°0059€C 0 0 000°005'9€C 000001 'G/6 0 000°008°¢C 000°00€156 umo| eyeqip|le
6/G'089'961 000°00°0€ 6/6'082°/G) 000°000°60€ 6.G°089'06¥ 000°00%°0€ 6/6°082°/G) 000°000°60€ eyeqin|c
VIN 1IN 1IN 1IN VIN 1IN 1IN 1IN ofowebeg||
Juswdojanap juawdojanap 1500
lejoL 30 (¢ foeden (7 [S°° 1UowIseN ¢ lejoL W30 (¢ foeden (7 JiaunsoA| ()
. m S|
S N m M W 9 W %
SZs ~ 2 M. ) 3
~ %3 52 —* g
v

A4-10



YRS 4 Inventory of the Target Districts (Xf5E D1 >~ | Y —)

Coding Sheet

B3

0 N O A WDN-=
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11
12

D3

© oo N OO WN =

D4
10
1"
12
13
14
15
16
17

E2

o A wWw N =

E4

-
o © o N

G3

a A W N =

G4, G6

0 N o

©

10

Activities of DWST

Disseminate policies and procedures of NRWSSP to communities.

Appraisal of the community subprojects applied for improvement of water and sanitation at the village level

Support of District Council for formulation and implementation of the district water and sanitation plan/ annual investment plan
Facilitation of establishme nt of Village Water Committee (VWC) or Community Owned Water Supply Organization (COWSOQ)
Implementation of community sensitization and training of VWC/ COWSO in operation and maintenance of water supply facilities
Hygiene promotion at the village level

Monitoring visit of water points at the village level

Repair of water supply facilities

Audit of the Village Water Fund

Hiring and supervision of Technical Service Provider (TSP) and/or Facilitation Service Provider (FSP)

Report to the council standing committee and council management team.

Holding regular meetings as the team

Areas of Training for VWC/COWSO Provided by DWST
Formation of VWC

Formation of COWSO (such as WUA, WUG, which are legal entity)
Financial management of village water fund

Leadership skill / Conflict management

Participatory analysis and planning

Participatory monitoring and evaluation

Interaction with other stakeholders

Daily maintenance of water supply facilities

Management of contract with maintenance service providers

Guidelines and Manuals Available in the District

10. Facilitating community planning of water and sanitation projects

11. Training of WATSAN committees and water user entities

12. Planning and operating District Water and Sanitation Grants

13. Management models for water user entities

14. Participatory planning process for community water and sanitation projects
15. At the District Council/ DWEO

16. At the agent of the hand pump or private hardware shop in the district

17 In other district/ region

Activities for Hygiene and Sanitation Promotion Conducted by DWST

Construction of latrines for demonstration to introduce the technologies of the improved sanitation facilities
Training of latrine builder in the community

Subsidizing materials such as cement for construction of sanitation facilities

Monitoring visit by the staff from rural health centers

Training of community hygiene promoters/ health committees in facilitation of participatory hygiene promotion
Radio program for hygiene promotion

Activities for Hygiene and Sanitation Promotion at Schools
Construction or improvement of latrines at schools

Monitoring visit by the staff from rural health centers

Formation of sch ool water and sanitation committee

Training of focal point teachers for facilitation of school sanitation program

Type of Technical Support Provided by RWA

Advice on formulation of water supply plan/ designing water supply facilities
Advice on budgeting project costs

Advice on procedures for application of WSDP fund

Training program related with RWSS

Monitoring visits to the district

Level of Satisfaction on Support Services Provided by RWA (G4) and BWO (G6)
Very satisfied

Satisfied

Fair

Unsatisfied

Very unsatisfied
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G5

G7

H2

H3

H4

H6

H7

H8

Frequency of Technical Support by RWA
11 Monthly
12 Quarterly
13 Annually
14 As per request from the district

Information Submitted to BWO
15 Water point inventory
6 Details on conditions of boreholes in the district
17 Details on application of Water Rights in the district

-

Type of Support Services Provided by FSP

Field assessment of socio-economic conditions of the target communities at the planning stage
Facilitation of participatory planning of the community sub-projects

Provision of training of VWC or COWSO in operation, manageme nt and mainte nance of water facilities
Provision of training of community hygiene promoters

Regular monitoring visit to the communities to check operation and maintenance and hygiene conditions

a B WN =

Type of Funding Source to Hire FSP

Budgeted in the district annual water and sanitation plan
Budgeted in a particular project funded by external donor
Others

W N -

Reason of Non-Involvement of FSP

-

No fund is available.

2 No service provider is available in the district.
We are not aware the concept of FSP.

w

Type of Support Services Provided by TSP
1 Hydrogeological survey
2 Field survey for water supply planning
3 Preparation of tender documents and estimation of project cost
4 Supervision of construction works
5 Provision of training of VWC or COWSO in operation and maintenance of handpump
6 Provision of training of VWC or COWSO in operation and mainte nance of piped water scheme
7 Maintenance and repair of handpump
8 Maintenance and repair of piped water scheme
9 Management of supply chain of spare parts of water supply facilities

Type of Funding Source to Hire TSP
1 Budgeted in the district annual water and sanitation plan
2 Budgeted in a particular project funded by external donor
3 Others

Reason of Non-Involvement of TSP
1 No fund is available.
2 No service provider is available in the district.
3 We are not aware the concept of TSP.
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Training Resource on Water and Sanitation

P/N 00 000001

Date 29/01/2008
Name of Company/ | Water Aid Tanzania
Institute/ NGO
Representative | Ben Taylor
Year of Establishment | -
Total Number of Staff | 30 (only Tanzania office)
Address | P.O. Box 33759, Dar es Salaam
TEL | +255-(0)22-270-1609
FAX | +255-(0)22-277-5306
WEB | www.wateraid.org.uk
Email(Contact) | btaylor@wateraidtanzania.org
Availability of Staff for Capacity Development (Training)
Social | Community Facilitation/ | Water Sector 8
Sensitization Health Sector 8
Economic Analysis/ Facilitation - 0
Engineering | Geologist/ Hydro-geologist - 0
Civil Engineer Water 5
Sanitation 2
Mechanical Engineer Motor/ Engine | 0
Electricity 0
Availability of Training Course*
Community Facilitation/ | Water NIL (Tailor made course could be ok)
Sensitization | Health NIL (Tailor made course could be ok)
Economic Analysis/ Facilitation | - NIL (Tailor made course could be ok)
Geologist/ Hydro-geologist | - NIL (Tailor made course could be ok)
Civil Engineer | Water NIL (Tailor made course could be ok)
Sanitation NIL (Tailor made course could be ok)
Mechanical Engineer | Motor/ Engine | NIL (Tailor made course could be ok)
Electricity NIL (Tailor made course could be ok)

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1:Water point mapping in Dodoma (GIS application):
(http://www.waterpointmapping.info/)

2:Construction of water facilities (boreholes with hand pumps)

3:Maintenance of water facilities

Health | 1:Hand wash promotion on radio
2:Child to child hygiene education
3:

Other experiences to be described in the attached company profiles*

Remarks

1: There is no regular training course available but would be prepared on request basis.

2: Water Aid has partnership with several other organizations.

3: Water Aid has been a pioneer NGO in the water sector of Tanzania for a long time.
Written by  Kirenga D.A.T
Date 26" September, 2007

*: The description of raining courses, official company profile and other necessary documents

should be attached after this profile
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FTZLE 5 Training Resources Inventory (BHIE Y —X « 2 N2 )—)

Training Resource on Water and Sanitation P/N 00 000002
Date 29/01/2008

Name of Company/ | Drilling and Dam Construction Agency (DDCA)
Institute/ NGO

Representative | Dr. Eng. Mohamed A.H.

Year of Establishment | 1997

Total Number of Staff | 268 (72 women/ 268 total)

Address | University of Dar es Salaam Rd., near Rwegarulila Water Resources
Institute, Ubungo, P.O. Box 55658, Dar es Salaam

TEL | +255-(0)22-241-0299

FAX | +255-(0)22-241-0384

WEB | www.ddca.tz.com

Email(Contact) | 1: ddca@maiji.go.tz
2: akbar25449@yahoo.com

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector NIL
Sensitization Health Sector NIL
Economic Analysis/ Facilitation - NIL
Engineering | Geologist/ Hydro-geologist - N/A (inquiry needed)
Civil Engineer Water N/A (inquiry needed)
Sanitation N/A (inquiry needed)
Mechanical Engineer Motor/ Engine N/A (inquiry needed)
Electricity N/A (inquiry needed)
Availability of Training Course*
Community Facilitation/ | Water NIL
Sensitization | Health NIL
Economic Analysis/ Facilitation | - NIL
Geologist/ Hydro-geologist | - NIL
Civil Engineer | Water NIL
Sanitation NIL
Mechanical Engineer | Motor/ Engine NIL
Electricity NIL
Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)
Water | 1: DDCA is the only agency which can deal with drilling works in Tanzania.
2: DDCA had been contracted for drilling works in many JICA projects
3:
Health | 1: DDCA supports health project substantially from constructing water facilities.
2:
3:
Other experiences to be described in the attached company profiles*

Remarks
1: There is clear possibility that DDCA would provide their staff as a trainer as requested.
Written by  Kirenga D.A.T
Date 27" September, 2007

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000003
Date 29/01/2008

Name of Company/ | Rwegarulila Water Resources Institute (RWRI)
Institute/ NGO

Representative | Benedict P. Michael, principle of WRI

Year of Establishment | 1974

Total Number of Staff | 50

Address | University of Dar es Salaam Rd., Ubungo, P.O. Box 35059,
Dar es Salaam

TEL | +255-(0)22-241-0259

FAX | +255-(0)22-241-0404

WEB | www.wri.ac.tz

Email(Contact) | principal@wri.ac.tz

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector N/A (inquiry needed)
Sensitization Health Sector N/A (inquiry needed)
Economic Analysis/ Facilitation - N/A (inquiry needed)
Engineering | Geologist/ Hydro-geologist - N/A (inquiry needed)
Civil Engineer Water N/A (inquiry needed)
Sanitation N/A (inquiry needed)
Mechanical Engineer Motor/ Engine N/A (inquiry needed)
Electricity N/A (inquiry needed)
Availability of Training Course*
Community Facilitation/ | Water Water supply and sanitation course
Sensitization | Health
Economic Analysis/ Facilitation | - Financial management of water supply
course
Geologist/ Hydro-geologist | - Hydrology course
Hydrogeology course
Civil Engineer | Water Water supply engineering course

Water well drilling course
Water resources management course

Sanitation Water laboratory technology course

Mechanical Engineer | Motor/ Engine | Refresher and upgrading course for
Electricity technicians and artisans

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1: WRI accepts district technicians with financial support of various projects.
2: Districts send their technicians under their capacity development plans.

Health

Other experiences to be described in the attached company profiles*

Remarks
1:
Written by  Kirenga D.A.T
Date 1% October, 2007

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000004
Date 29/01/2008

Name of Company/ | ARDHI University
Institute/ NGO

Representative | Prof. M.E. Kaseva, Ag. Principle

Year of Establishment | 1974

Total Number of Staff | 135 academic staff

Address | University of Dar es Salaam Rd., Ubungo, P.O. Box 35176,
Dar es Salaam

TEL | +255-(0)22-277-5004

FAX | +255-(0)22-277-5391

WEB | www.aru.ac.tz

Email(Contact) | kaseva@uclas.ac.tz

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector N/A (inquiry needed)
Sensitization Health Sector N/A (inquiry needed)
Economic Analysis/ Facilitation - N/A (inquiry needed)
Engineering | Geologist/ Hydro-geologist - N/A (inquiry needed)
Civil Engineer Water N/A (inquiry needed)
Sanitation N/A (inquiry needed)
Mechanical Engineer Motor/ Engine N/A (inquiry needed)
Electricity N/A (inquiry needed)
Availability of Training Course*
Community Facilitation/ | Water All regular courses are for undergraduate
Sensitization | Health and graduate programs. However, tailor
Economic Analysis/ Facilitation | - made courses covering all areas of water
Geologist/ Hydro-geologist | - and sanitation training shall be formulated
Civil Engineer | Water according to the request of clients.
Sanitation Lecturers/ resource persons are available
Mechanical Engineer | Motor/ Engine | Not only in this institute but also in other
Electricity universities/ institutes.

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1: Water quality analysis in drinking water standards
2: Topographical survey for designing water facilities
3: Customized GIS trainings for hydrogeologist of basin offices

Health | 1:
2:
3:
Other experiences to be described in the attached company profiles*
Remarks

1: Consultation unit could provide contract-based services in which the resources such their
faculties and facilities are utilized are customized for the objectives of clients.
2: Training courses potentially provided by this institute may be suitable for those who are
equivalent to manager, supervisor and decision makers but not for technicians.
Written by  Kirenga D.A.T
Date 2" October, 2007

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000005
Date 30/01/2008

Name of Company/ | Dar es Salaam Institute of Technology
Institute/ NGO

Representative | Dr. Richard J. Masika, vice principle and director of studies

Year of Establishment

Total Number of Staff

Address | Bibi Titi Mohamed Rd., Morogoro Rd. Junction, P.O. Box 2958,
Dar es Salaam

TEL | +255-(0)22-215-0174

FAX | +255-(0)22-215-2504

WEB | www.dit.ac.tz

Email(Contact) | dos@dit.ac.tz

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector N/A (inquiry needed)
Sensitization Health Sector N/A (inquiry needed)
Economic Analysis/ Facilitation - N/A (inquiry needed)
Engineering | Geologist/ Hydro-geologist - N/A (inquiry needed)
Civil Engineer Water N/A (inquiry needed)
Sanitation N/A (inquiry needed)
Mechanical Engineer Motor/ Engine N/A (inquiry needed)
Electricity N/A (inquiry needed)
Availability of Training Course*
Community Facilitation/ | Water All regular courses are for undergraduate
Sensitization | Health program such as technician certificate,
Economic Analysis/ Facilitation | - diploma and bachelor. However, tailor made
Geologist/ Hydro-geologist | - courses on engineering training shall be
Civil Engineer | Water formulated according to the request of
Sanitation clients. Lecturers/ resource persons may be
Mechanical Engineer | Motor/ Engine | @vailable not only from this institute but also
Electricity from other universities/ institutes.

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1: Customized GIS trainings for hydrogeologist of basin offices

Health

Other experiences to be described in the attached company profiles*

Remarks
1: Academic departments could provide contract-based services in which the resources such
their faculties and facilities are utilized are customized for the objectives of clients.
2: Training courses potentially provided by this institute may be suitable for those who are
equivalent to manager, supervisor and decision makers but not for technicians.
Written by  Kirenga D.A.T
Date 3" October, 2007

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000006

Date 30/01/2008
Name of Company/ | Water and Environmental Development Company (WEDECO) Ltd.
Institute/ NGO
Representative | Mwanasha Ally

Year of Establishment

Total Number of Staff | Key personnel: 5
Associated consultants: 22

Address | P.O. Box 125, Shinyanga

TEL | +255-(0)28-275-2767

FAX | +255-(0)28-275-2767

WEB

Email(Contact) | wedeco@africaonline.co.tz
mwanashaally@yahoo.com

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector 5
Sensitization Health Sector 4

Economic Analysis/ Facilitation - 6

Engineering | Geologist/ Hydro-geologist - 2
Civil Engineer Water 5

Sanitation 3

Mechanical Engineer Motor/ Engine 1

Electricity 1

Availability of Training Course*

Community Facilitation/ | Water
Sensitization | Health

They do not have regular training course.
However, they have conducted various

Economic Analysis/ Facilitation | - training programs according to the request

Geologist/ Hydro-geologist | - of clients. Therefore, they are quite capable

to formulate necessary training courses by
utilizing their resources.

Civil Engineer | Water
Sanitation

Mechanical Engineer | Motor/ Engine
Electricity

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1: Construction of shallow wells in Kahama district (district council)
2: Establishment of active WUGs Ngeza and Urambo districts (Water Aid)
3: Socio-economic survey (OYO/JICA)

Health | 1:Training of health works in animation principles (municipal council)
2:
3:

Other experiences to be described in the attached company profiles*

Remarks
1: This consultant has been leading in local consultant firms of water and sanitation.
2: Their works satisfied JICA project teams.
3: They have significant network among local consultants.
Written by  Kirenga D.A.T
Date 31% October, 2007

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000007

Date 30/01/2008

Name of Company/
Institute/ NGO

Network for Water and Sanitation (NETWAS) Tanzania Limited

Representative | Ryubha Magesa

Year of Establishment | 1986

Total Number of Staff | Professional: 20

Sub-professional and support staff: 6

Address | University Road, 4488, ESAURP Bldg. 1* Floor, P.O. Box 54068,

Dar es Salaam

TEL | +255-(0)22-277-1614

FAX | +255-(0)22-277-1614

WEB | www.netwas.org

Email(Contact) | netwastz@bol.co.tz

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector They hold variety of human
Sensitization Health Sector resources for water and
Economic Analysis/ Facilitation - sanitation trainings of both
Engineering | Geologist/ Hydro-geologist - engineering and  social
Civil Engineer Water aspects in Kenya, Uganda
Sanitation and Tanzania.
Mechanical Engineer Motor/ Engine
Electricity

Availability of Training Course*

Community Facilitation/ | Water They have formulated and conducted
Sensitization | Health various training courses for years. Course
Economic Analysis/ Facilitation | - catalogue is attached herewith.
Geologist/ Hydro-geologist | -
Civil Engineer | Water
Sanitation
Mechanical Engineer | Motor/ Engine
Electricity
Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)
Water | 1:
2:
3:
Health | 1:
2:
3:
Other experiences to be described in the attached company profiles*
Remarks

1: Most of training courses are conducted in Kenya.
2: It is very meaningful if training courses conducted in Kenya are also organized
3:
Written by  Kirenga D.A.T
Date 28" September, 2007

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000008
Date 30/01/2008

Name of Company/ | ACHRID Limited
Institute/ NGO

Representative | Deo Binamungu

Year of Establishment

Total Number of Staff

Address | P.O. Box 72446, Kambarage Road, Plot No. 442 Mikocheni B Area
Dar es Salaam

TEL | +255-(0)22-277-4974

FAX | +255-(0)22-277-4976

WEB

Email(Contact) | achridcb@yahoo.com
deobinam@yahoo.com

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector They do not hold much
Sensitization Health Sector human resources but
Economic Analysis/ Facilitation - maintain the strong network
Engineering | Geologist/ Hydro-geologist - with other consultants so that
Civil Engineer Water they can form rather easily
Sanitation the trainer group.
Mechanical Engineer Motor/ Engine
Electricity
Availability of Training Course*
Community Facilitation/ | Water They have formulated and conducted
Sensitization | Health various training courses for years. Those
Economic Analysis/ Facilitation | - trainings were customized based on the
Geologist/ Hydro-geologist | - client's request.
Civil Engineer | Water
Sanitation
Mechanical Engineer | Motor/ Engine
Electricity
Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)
Water | 1:
2:
3:
Health | 1:
2:
3:
Other experiences to be described in the attached company profiles*
Remarks

1: Several manuals and guidelines prepared by them are currently used by MoW.
2: The baseline survey conducted in RUWASA-CAD was conducted by them.
3:
Written by  Kirenga D.A.T
Date 21°% September, 2007

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000009
Date 25/03/2008

Name of Company/ | Water and Sanitation Network in Tanzania (WATSANET)
Institute/ NGO | <NGO>

Representative | Mr. Michael Msalani

Year of Establishment | December, 1999

Total Number of Staff | 44 (42 Individual, 2 Institutional)

Address | Water Resource Institute, University Road, P.O. Box 35586

TEL | +255-22-2410076

FAX | +255-22-2410564

WEB | -

Email(Contact) | watsanet@wri.ac.tz

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector 17 (from WATSANET staff
Sensitization Health Sector list)
Economic Analysis/ Facilitation -
Engineering | Geologist/ Hydro-geologist - 15 (from WATSANET staff
Civil Engineer Water list)
Sanitation
Mechanical Engineer Motor/ Engine
Electricity
Availability of Training Course*
Community Facilitation/ | Water Training courses are available on both
Sensitization | Health regular and request basis. Regular training
Economic Analysis/ Facilitation | - courses are aligned with WRI courses while
Geologist/ Hydro-geologist | - request based courses could cover a rather
Civil Engineer | Water bigger area of WRI expertise because the
Sanitation associate trainers from other institutions are
Mechanical Engineer | Motor/ Engine | @vailable.
Electricity

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1:Assessment of Human Resource Development and Other Capacity Needs of
the Water and Sanitation Sector in Four Districts of Mainland of Tanzania

2:Facilitation of National Workshop on Hand Pump Technology

3:New Water Supply Innovation Policy

Health | 1:Impact Assessment of Water Supply and Hygiene and Sanitation Promotion on
Women and Children in Tunduru and Magu Districts for UNICEF

2:A study on training needs assessment and training strategy for three pilot
districts

3:Tanzania water and environmental sanitation association to develop a
management system for lgunga town water supply

Other experiences to be described in the attached company profiles*

Remarks

This organization is regarded as the extension or consultation unit of WRI. Therefore, the training
resource of WRI would be utilized fully when WATSANET needs. From this point of view, this
organization is quite significant in terms of technology and expertise among the water sector.

Written by Goyagoya
Date 24/03/2008

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000010
Date 26/03/2008

Name of Company/ | Multiwater Limited
Institute/ NGO | <Private Consultant>

Representative | Mr. Modhakkiru Katakweba

Year of Establishment | 2005

Total Number of Staff | 7

Address | Magomeni-Kagera, 3™ Floor 4-storey building, Opposite Oil Com
Filling station, P.O.Box 70432, Dar es Salaam, Tanzania

TEL | +255-713242777

FAX | +255-222460301

WEB | -

Email(Contact) | multiwaterltd@yahoo.co.uk

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector 1 (Sociologist)
Sensitization Health Sector
Economic Analysis/ Facilitation -
Engineering | Geologist/ Hydro-geologist - 6
Civil Engineer Water
Sanitation
Mechanical Engineer Motor/ Engine
Electricity
Availability of Training Course*
Community Facilitation/ | Water They do not have any training course in
Sensitization | Health their firm but the staff available has the
Economic Analysis/ Facilitation | - certain area of expertise enough to be a
Geologist/ Hydro-geologist | - trainer.
Civil Engineer | Water
Sanitation
Mechanical Engineer | Motor/ Engine
Electricity

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1:Rural Water and Sanitation Project (RWSSP)

2:Water Supply and Environmental Sanitation Project in Refugee and Refugee
Affected Communities

3:Shinyanga Urban Water and Environmental Sanitation Project

Health | 1:Community Water Supply and Sanitation Project in Dar es Salaam peri-urban
areas
2:Water Supply, Sanitation and Hygiene Promotion for internally displaced
people and community rehabilitation in war torn countries
3:

Other experiences to be described in the attached company profiles*

Remarks

This organization is rather new and holds fewer staff than others. It, however, should be noted
that their area of expertise, particularly, in water engineering and designing is significant. They
could provide very qualified staff as a trainer to the training program.

Written by Goyagoya
Date 25/03/2008

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000012
Date 08/09/08’

Name of Company/ | TAWASANET
Institute/ NGO

Representative | Nyanzobe Malimi

Year of Establishment | 2007

Total Number of Staff | 25 local NGO’s

Address | P.O Box 80099 Dar es Salaam

TEL | +255 -022 2460301

FAX | +255 022 2460301

WEB | www.tawasanet.org

Email(Contact) | nyanzobe@yahoo.co.uk

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector 22
Sensitization Health Sector 14
Economic Analysis/ Facilitation - 6
Engineering | Geologist/ Hydro-geologist - 5
Civil Engineer Water 11
Sanitation 7
Mechanical Engineer Motor/ Engine 2
Electricity 0
Availability of Training Course*
Community Facilitation/ | Water Available (Preferable Tailor Made)
Sensitization | Health Available (Preferable Tailor Made)
Economic Analysis/ Facilitation | - Nil- (Preferable Tailor Made)
Geologist/ Hydro-geologist | - Available (Preferable Tailor Made
Civil Engineer | Water Nil- (Preferable Tailor Made)
Sanitation Nil-(Preferable Tailor Made)
Mechanical Engineer | Motor/ Engine Nil- (Preferable Tailor Made)
Electricity Nil- (Preferable Tailor Made)

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1:NRWSSP- Igunga and Kondoa District by EEPCO

2:Management of water supply- Handeni Tanga by PEVODE

3:cwsp Dar es salaam —TWESA through Plan International and Water Aid IN llala
and Temeke Municipal council respectively

Health | 1:ECOSAN Promotion — Mbeya Rural, Morogoro (Miseke) by WEPMO
2:
3:

Other experiences to be described in the attached company profiles*

Remarks
%+ There are few training courses available but others can be prepared up on request.
<+ The number of staffs indicated is from NGOs Members, there are no contracted staffs
yet.
Written by Nyanzobe Malimi
Date 08/September 2008

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000013
Date 08/09/09’

Name of Company/ | TWESA
Institute/ NGO

Representative | Nyanzobe Malimi

Year of Establishment | 1997

Total Number of Staff | 83

Address | P.O.Box 80099 Dar es Salaam

TEL | +22 — 022 2460301

FAX | +22 — 022 2460301

WEB | www.twesa.org

Email(Contact) | nyanzobem@yahoo.co.uk, iwesa@twesa.rg

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector 5
Sensitization Health Sector 5
Economic Analysis/ Facilitation - 0
Engineering | Geologist/ Hydro-geologist - 2
Civil Engineer Water 3
Sanitation 5
Mechanical Engineer Motor/ Engine 0
Electricity 0
Availability of Training Course*
Community Facilitation/ | Water Available (Preferable Tailor Made)
Sensitization | Health Available (Preferable Tailor Made)
Economic Analysis/ Facilitation | - Nil- (Preferable Tailor Made)
Geologist/ Hydro-geologist | - Nil- (Preferable Tailor Made
Civil Engineer | Water Nil- (Preferable Tailor Made)
Sanitation Nil-(Preferable Tailor Made)
Mechanical Engineer | Motor/ Engine Nil- (Preferable Tailor Made)
Electricity Nil- (Preferable Tailor Made)
Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)
Water
Health | 1:ECOSAN Promotion — Mbeya Rural, Morogoro (Miseke) by WEPMO
2:
3:
Other experiences to be described in the attached company profiles*
Remarks

The Website is not updated due to some technical problems.

Many projects in water and health sector have been implemented under donor support
like UNICEF,OXFAM,GB,Embassy of JAPAN, Foundation FOR CIVIL SOCIETY,
CONCERN WATERFINNS, and TACAIDS through CARE.

« TWESA is working in 6 Districts Mtwara Rural, Shinyanga (Municipal and Rural) Ngara,
Biharamulo, Kibondo and Kasulu.

K/ K/
0.0 0.0

Written by Nyanzobe Malimi
Date 08/September 2008

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation

P/N 00 000013
Date 20/11/08’

Name of Company/ | Peoples Voice for Development (PEVODE)

Institute/ NGO | NGO

Representative | Ms. Ruth Simba

Year of Establishment | 2001

Total Number of Staff | 2 full time, 3 part time

Address | P.O. Box 15969, Dar es Salaam, Tanzania

TEL | 0732-927718

FAX

WEB

Email(Contact) | pevode@hotmail.com

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/

Water Sector

Sensitization

Health Sector

Economic Analysis/ Facilitation

Engineering | Geologist/ Hydro-geologist

Civil Engineer Water
Sanitation

Mechanical Engineer Motor/ Engine
Electricity

Availability of Training Course*

Community Facilitation/ | Water
Sensitization

Conducting theawareness and sensitization
work shop to community on WATSAN

Health

Conducting PHAST training

Economic Analysis/ Facilitation | -

Geologist/ Hydro-geologist | -

Civil Engineer | Water

O&M tool kit

Management of water projects and basic

Sanitation

Training of local artisans on new technology
of llatrines construction

Mechanical Engineer | Motor/ Engine

maintenance

Basis Hand Pump,

submersible pump

Electricity

Remarkable Project Experiences in Water and Health Sectors (directly-from-the-ministries)

Water | 1:Capacity building meeting with water users groups
2:Capacity building to women water users groups in Handeni district
3:Assistance on water user’s groups/associations in the issue of registration and

licensing of their water schemes

Health | 1:Hygiene promotion trainings

2:Community health cleaning campaign at Sandali (CHCC)
3:Formation of Kingugi hygiene promotion team

Other experiences to be described in the attached company profiles*

Remarks

PEVODE has been commencing their activities close to the grass root level since their
establishment. Especially the assistance on establishment of WUGs and Women WUGs is rather

significant.

Written by Mathias Muluwanda
Date 20/November/08’

*: The description of raining courses, official company profile and other necessary documents

should be attached after this profile
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Training Resource on Water and Sanitation

P/N 00 000014
Date 20/11/08’

Name of Company/
Institute/ NGO

Environmental
(EEPCO)

Engineering and Pollution Control

Organization

Representative

Ngeme John Ntalabile

Year of Establishment | 1993

Total Number of Staff

More than 20 people

Address

P.O. Box 7018 Dar es Salaam, Tanzania

TEL

0222866221 mobiles 0754-268446 or 0754-316328, or 0754-298870
(Maleko or Shayo or John Ngeme respectively

FAX

0222866221

WEB

Eepcotz.com

Email(Contact)

eepco@lycos.com

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector 4
Sensitization Health Sector 4

Economic Analysis/ Facilitation - 2

Engineering | Geologist/ Hydro-geologist - -
Civil Engineer Water 4

Sanitation 4

Mechanical Engineer Motor/ Engine | -

Electricity -

Availability of Training Course*

Community Facilitation/
Sensitization

Water

Water options training, costing of water
options, choice of water option and service
level, community capital cost contribution for
construction of water facilities, operation
and maintenance (O&M) of water facilities
training on management skills (managing
money, managing personnel and managing
water sources) facilities management
planning (FMP) etc.

Health

Sanitation options training for sanitation
trainers and artsans, cost of sanitation
options, choice of sanitation options,
sanitation socio marketing, hand washing,
with soap, PHAST (participatory hygiene
and sanitation transformation) training of
trainers & facilitation etc.

Economic Analysis/ Facilitation

Geologist/ Hydro-geologist

Civil Engineer

Water

Design and supervise construction of water
facilities.

Sanitation

Design and Construction of various
sanitation facilities including latrine options
(ECOSAN, SANPLAT, POUR FLUSH-
OFFSET PIT AND DIRECT PIT, VIP etc) for
house holds, communal/public and
institutions (e.g schools) incinerator for
medical waste, solid waste transfer stations
etc.

Mechanical Engineer

Motor/ Engine

Electricity

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)
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Water

1:lgunga and Kondoa Districts Nov 2005 provision of facilitation services in
community planning and management of water supply and sanitation facilities in
Rural Water Supply and sanitation Projects (RWSSP)- direct from ministry of
water

2: Dar es salaam (Temeke, llala, and Kinondoni municipalities) 2008: Training of
water user groups on operation and maintenance of community water supply and
sanitation projects. —direct from ministry of water through DAWASA (Dar es
salaam Water Sewerage Authority)

3:

Health

1:Babati District 2002: Training of local artisans on sanitary latrine construction
in Magugu Ward- Babati- directly from ministry of health

2:Scaling up Sanitation services in the 12 Districts: September 2007 to
January 2008: The organization provided Consultancy services for scalling up of
sanitation sevices in 12 Districts of Mpwapwa, Kongwa, Kilindi, Handeni,
Rufiji,Mvumelo Kilosa, Mnyoni, Kiteto, Iramba, Morogroro, rural, and Singida
rural- directly from Ministry of Water

3:lringa 14™ November to 23 November, 2007: Facilitate world Toilet day
commemoration and Artisans Training in Ifunda- Iringa Region- Direct from the
ministry of water

Other experiences to be described in the attached company profiles*

Remarks

Written by Ms. Siara Neema
Date 20/November/08’

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation P/N 00 000015

Date 20/11/08’

Name of Company/ | Water and Environmental Sanitation Projects Maintenance
Institute/ NGO | Organization (WEPMO)

Representative | Imani Kasisi

Year of Establishment | 24™ November,1999

Total Number of Staff | 7

Address | 38340 DSM

TEL | 0713 114548 (Pius) 0716 099959 (Kasisi)

FAX | -

WEB | www.wepmotz.org

Email(Contact) | Wepmo_org@yahoo.com

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector 3
Sensitization Health Sector 1
Economic Analysis/ Facilitation - -
Engineering | Geologist/ Hydro-geologist - 2
Civil Engineer Water 3
Sanitation 2
Mechanical Engineer Motor/ Engine | -
Electricity -
Availability of Training Course*
Community Facilitation/ | Water Technical and  Facilitation  Capacity
Sensitization Development Water technologies
Health Toilets technologies and Hygiene Education
Economic Analysis/ Facilitation | - TOT
Geologist/ Hydro-geologist | -
Civil Engineer | Water
Sanitation Toilets and solid waste management
Mechanical Engineer | Motor/ Engine
Electricity

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water | 1:NAWAPO workshop in Kitunda and Ukonga Ward in llala Districts
(WB&DAWASA)
2:Training of 4 water committees in Buguruni and Vingunguti Wards (plan
international)
3:Consultation services of water projects in Dar es Salaam and Kibaha areas
(Plan International)

Health | 1:Promotion of ecology sanitation (ECOSAN) latrines in Mikese ward of

Morogoro (MoWI WD)

2:Training of DHO, extension workers and CBOs in ECOSAN latrine promotion
and construction in Mbeya District (MoWI WB)

3:Construction of ecological sanitation in Muungano primary school (CONCERN)

Other experiences to be described in the attached company profiles*

Remarks

Written by  Mr. Pius Philip
Date 20/November/08’

*: The description of Training courses, official company profile and other necessary documents
should be attached after this profile
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P/N 00 00016

Date 03/10/2009
Name of Company/ | Centre for Community Initiative (CClI)
Institute/ NGO | Not For Profit Company
Registered Under Ministry of Industries
Certificate of Registration No..............
Representative | Mr Tim Ndezi
Year of Establishment | 2004
Total Number of Staff | 6
Address | P.O Box 31515 Dar es Salaam
TEL | +255-773-157254
+255-786-796795
FAX
WEB
Email(Contact) | cc tz@yahoo.com
Area of Operation Dar es Salaam,Dodoma and Arusha
Work Partners Water Aid,DAWASA,UN HABITAT NGO in SA
Director Dr.Ndezi
Programme Ms.Mwanakombo Ally
Manager
Availability of Staff for Capacity Development (Training)
Social | Community Facilitation/ | Water Sector Dr.Ndezi
Sensitization Health Sector Ms.Mkangeni
Economic Analysis/ Facilitation -
Engineering | Geologist/ Hydro-geologist -
Civil Engineer Water 1
Sanitation 1
Mechanical Engineer Motor/ Engine
Electricity
Availability of Training Course*
Community Facilitation/ | Water 1
Sensitization | Health 2
Economic Analysis/ Facilitation | - 1
Geologist/ Hydro-geologist | - 1
Civil Engineer | Water 1
Sanitation 1
Community Management to 2
LGA's
Mechanical Engineer | Motor/ Engine -
Electricity -

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)

Water 1. Water and Sanitation
2. Community Empowerment
3. Research on Water Kiosk Management
Health 1. House and Shelter
2. Training on Community management to LGA in Dodoma and Arusha

Other experiences to be described in the attached company profiles*

Written by
Date 3™ October 2009

*: The description of raining courses, official company profile and other necessary documents
should be attached after this profile
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Training Resource on Water and Sanitation

P/N 00 000017
Date 31/08/09

Name of Company/

Partners for Water and Sanitation (PAWS)

Institute/ NGO | <NGO>
* Registered as an associate member of TAWASANET
Representative | Mr. Pius Mabuba, Country Manager

Year of Establishment

Head Office in UK: 2002, Tanzania Office: Apr. 2009

Total Number of Staff

Tanzania Office: 1 (administratively supported by WaterAid Tanzania)

Address | c/o WaterAid Tanzania, P.O.Box 33759, Plot 438, Old Bagamoyo

Road, Michocheni A, DSM

TEL | +255-22-270 1609 (WaterAid Tanzania)

+255-787-654320 (Mobile for Mr. Mabuba)

FAX | +255-22-2410564

WEB | www.partnerforwater.org

Email(Contact)

piusmabuba@wateraid.org

Availability of Staff for Capacity Development (Training)

Social | Community Facilitation/ | Water Sector
Sensitization Health Sector

Economic Analysis/ Facilitation -

Engineering | Geologist/ Hydro-geologist -

Civil Engineer Water

Sanitation

Mechanical Engineer Motor/ Engine

Electricity

Availability of Training Course*

Community Facilitation/

Water
Health

Sensitization

Economic Analysis/ Facilitation | -

Geologist/ Hydro-geologist | -

Civil Engineer | Water

Sanitation

Mechanical Engineer

Motor/ Engine

Electricity

Remarkable Project Experiences in Water and Health Sectors (directly from the ministries)
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Water | 1:

Health | 1:

Other experiences to be described in the attached company profiles*
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Remarks

1. Background of the Organization

PAWS is a not-for-profit partnership initiated by the British Government in collaboration with the

civil society and private sector in UK to support the water and sanitation sector in Africa to

achieve MDG. About 20 organizations/ individuals are registered as partners to PAWS.

2. Operation of the Organization

e PAWS is registered as a UK Company Limited by Guarantee and the secretariat is hosted by
the Water, Engineering and Development Centre (WEDC), Loughborough University.
Currently, PAWS has country offices in Ethiopia, Nigeria, South Africa and Tanzania.

e The operation of PAWS is featured by matching demand for skills, advice and expertise from
their in-country partners with professionals from UK water sector. The organizations who
participate as the partners to PAWS in UK include consulting firms, water utilities, NGOs, and
academic institutions. (See attached Partners Directory downloaded from their website.)

e The UK partners provide their staff on a voluntary basis while their in-country partners
contribute to the local costs. The travel costs including air fare and per diem for the staff
from UK partners are to be borne by the British Government.

3. Activities in Water Sector in Tanzania

The on-going/ proposed projects are as follows;

e Support to Dodoma Urban Water and Sewerage Authority (DUWASA) for reduction of
non-revenue water loses and monitoring of boreholes

e Support to DAWASCO for reduction of non-revenue water loses

e Capacity building of Wami-Ruvu Basin Water Office

e Capacity building of TAWASANET

4. Possibility to Provide Consulting Services for Training of LGA Staffs

According to the Country Manager, PAWS Tanzania Office can and interested to provide

trainings for LGA staff in accordance with the ToR prepared by the RUWASA-CAD Project. It

was also suggested by the Country Manager that PAWS can also utilize the human resources in

Tanzania as trainers/ facilitators rather than depending only on the external professionals from

UK to enhance accumulation of the training resources in the country. In case of use of the local

human resources as the trainers/ facilitators, the client is responsible to cover the fees, per diem

and travel costs for those staff as well as other local costs.

Written by  Mikiko Azuma
Date 31% August 2009

*: The description of training courses, official company profile and other necessary documents

should be attached after this profile
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