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1.1. JDS DIFIK LERE
1.1.1. JIDSIZHITBIHIREERE

Aﬁﬁﬁi%%ﬁ$¥lwﬂme&)i TSGR ~DOBATICAR Al R 2R UERE i, #R3% - RE
DB CAMBERA~OFTFEZ 2 T D BT8E EECxE LT, TRy - RGBS G % ES
B MEEOREE LD 2 &ﬂ%ﬁéhé@%&a%ﬁﬁﬁ%@kﬁﬁ&%f Z ]

%E%&Lf1%9$£i07x&#x&/&07ﬁX@2waﬁﬁ%émto%@% puE3Es|
T, 2009 AEEEIE 11 o [ERA RIS L LTV 5, 2009 E TIZ JDS 2l U Tk H L7
T RE T 2,000 4 %225,

% 10 R0 JDS kL L Tix THFTHIEEE AEICBW TR 2B TIEHL, BEO®
RIBICHBNL TV D) CHETEBUFBIGRE L0 @OiHEE S W05, X0 8RR - (ko
7D T O X ) R AE LPRKE L 725 T,

FE| BB B0 2 I & % 7= b s A r B DAL D IA S
BT R & RRE - G OB E
Bom EDdo, [Fl—KFIC XDk T AR

ZOX I RBEFRND, 2008 L LV BFEAITE LWHIEIZ L D JIDS (BLF B 8) 2%
ASINDHZ &Ly WEFREIIMGFEO Y ARIZRAZ 0 TH A T AMIMNZ, FillxgE
ThHHATFXALZ LD 4 5 HERRITH HTNEAD T O O HHERHAE GHEREHA) 239
Sz, AL, BUMHREZE L CETBERO=— X240+ 5 & L bic, YEEICB T HE
BEBIErH, JICA 7 u /7 L% E 2727027 AT HZ EA2ANE L TEBINTZ,
2009 X, BEFO JIDS HARETHH N T T7T v a (UUF [INED, XN TF A BUARTT,
D3 HEOM, FIZCA) T A EMZTZ 4 DEIZBOCRBEOMEZ Ei+T 52 & Erolz,

7285, /NETIE 2001 AEEE X Y JDS 3BA%A S AL, 2009 4F 10 AREST 168 4 (9 H 127 403w
EFEA, 14RKE) O IDS EHEEE AARIZZIT AN TV,

L AMERIRIEE RS BUE 11 » B2 RICEPEREE SR IS L Y FRESN T AMER (%) A%—5, K4

0%, Japanese Grant Aid for Human Resource Development Scholarships(JDS) Program

2 YRNIAL L FHAL AT L HYRIT | ANE BUAL, Syre— FE 74U EY FAXR, FURRY

YD 11 %

3 AR BAROBYTE (BUHEADHE) LHREOATHHERE - MWMBR=— AFICESE HREEBICYT T T a s

AN V&%/IL ZOLETYE T T s T AayR—= b~OWRY AT LIRS (P RE T TE) . KO

ZARFEBEL, BPEDIREETO A, 4 #4F @ BIO®TPE) 2150y r—T L LT, 4 »EICOEYE—DYT

7 07T AR —F b - IGHER - ZAKRFO T THFPAZIRET 52 EI2LY . FEHAMOBRNTE - FEEFHED
RN EL, OWT ixT%%%E?J@ﬂZ%J_%%@ﬁuﬁ%ﬁﬂJ:éﬁé*60)0 Flz, ZTARFIL 4 »FEITD Y [E—OXIRIE - %t
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# 1 NE @E0F eV INEE

(2009 4E 10 A FAE)
7 =R
adiis o
- s 2 —R 15 gk
"
- =2 PRV
. R N R
N

18 | 2001 29 | IBfE. RR¥E. AFLHEOR, EHEEEG. BEuaE 43% 57% 14/28
FH2H | 2002 19 | B, BRI, AJLEOR. ERREMR. HlREE 37% 63% 10/19
%38 | 2003 20 | B, RRWE. AKBOR, EHEBF, EWiEE 50% 50% 10/20

FH4aH | 2004 20 | IEfE, R, AKBOR, EHIEBEGF. BHEE
B 55% 45% 17/20

EFATEL, 2B, BREEBUR
F 548 | 2005 20 | B, AMBOR, BHIEE. EFRITEL
B 80% 20% 17/10
HEITH, BREEBUR
Fe6H | 2006 20 | . AMBOR, ERITE, BRREUR 100% - 19/20
78 | 2007 20 | #XEE. AHLBOK, ERSER, REBOR 100% - B
%81 | 2008 20 | #XEE. AHLBOK, EESER, REBOR 100% - B
#t 168

IDS DEMEIZ SN TIHEREFAENEML, 70 Y =7 MIBRORE L WS B SR FED R
EHOEB) RN—BEEINDE AL 2006 412 JDS O F s TEZEBERICB T
B 22 M N L T H ATREMER B W AMICE R EZH T AMER T r Y = b CHEBL, T
T NHRO—EORBUIT TRIZIRD 3 RUIZHOWTERIICEY MAEIT-> TE T,

SZANMNGEORE : 7 VT 4 IV~ A GHREFBTE L5 ANMER) oFkaxEEL, B
FHFICB W THREN 2 EE 25 Z L AR s D EREZRAHE (LT T FUERE
4]) RO OWTEIANE R REITIRE & £ AR5 & L TRE,
JIRETBOREEE  h FLERBE & L TRO LN DS 22179 10472 o T, LB ROV
D EW O D ANHEEOR - BRF A2l LTc 4 553828,

EFOHMMEDORE : KRR T RE[EREE LT, 7T —~ (@2 T V=2
X)) ARGEL., BEEER. XART., IGGEHE OM CTEERRE) bR F 2SI TE R -
A DI,

R 3 ROBEICH LT, MURISEEER & VD FEDOANE S TOEHR /2 INTEF
Z. FRCRGE A FUVBBICK - 72 2 LI BB OGS & < . BIRE O PR 2 15 THIIEIC
JDS BEf I TN D,

#Ek D NE JDS OFfEE LTI, OBfREOM T u Y = 7 MROMERZAT 9 2 OFHlEHE
ERETHZ L, QU FUVBRBOHRTHZOFEEEID, NFE FTOTED FUE (Fk -
MIGATE DR R 2 BRI 9 ) | FHEE F OV FUIRE (EIZXEBHFEFHE S ORE - 7 D B

4 F RUEE  BELABED 55 TY Public Service Commission (PSC)A3 772 9 AN B DR — 3B 252 17 T &4,
Bangladesh Civil Service (BCS) Cadre (ZJET 2B %S 5, BUE28FDOH RLRH Y | ZNZNHMEROEITICET D, H

R UITHROFRE T D720 OFMM L2z (b LIHMKA S D) £HEARINTWD,
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DELOEHES), SFEL FUVIEE GENES L O EEH D) @ 30 FLIZHOW T JDS O
HE—=Ty FEINTETNWDLZENDL, IYry= MIREBAZ L VIR TS LilHEAY —
Ty N OELERSSEE T T DR - EEARISFRENA L ETH DL L, @QEAL—T v b
TH D PO EENERNZEE L TOLAITE FURE D &7 - Tk - #5080 R
A TR RE T2 2 b, rv=2 MRS OBLED O ILIRE R A4 O 1E 72 5
EOBLEICOWTHANERO 2 RRENLETHL ZENbIF b5,

1.1.2. BARHE

ANEBUFIEL, 2003 46 H, £ E TOEZEFFEEE (5 7 4FEFHHE) (2RI D BHFE IR D AL
EL LT, BEREREEEN SCE (Interim Poverty Reduction Strategy Paper ([I-PRSP)))
TSR ST, £72. 2005 FI2IT A PRSP ("Unlocking the Potential: National Strategy for
Poverty Reduction : LL'F TPRSPJ) 23EE Z#7z, PRSP TixI L =7 A% EE (MDGs?)
ZERT N, OFHOAI., @QREBEOUE, ORFIRE., QAFICKIT2ED0LE, Ot L
LK, ©ONFERERE, QMG H AT A @F=2 Y 7 2B RAIEA~OEREF & LT
|7,

T DOt%, NEEBUFIE 2008 4212 PRSP OGET 21TV, #Hi72i PRSP-IIZ 3¢ L7z, PRSP-IT i
PRSP L4 %5 &L LV BRBICAE LIZARTHY | [UEEEXREBIL2MRER & OF - 70
AASDORIE BV IAEN TS, 728, MDG s ZlZ BIEE LoD, LLFD 5 DOHREE 53 8 4
DT, 5 DOMMBINE 2 & D7 B ak 10 OMIE 2381 T\ 5,

B R EEEE SCE (PRSP-ID)
[RiHE : B2 2 ERHIRO 72 D EFEMS
Moving Ahead: National Strategy for Accelerated Poverty Reduction II (FY 2009-11)]

[5 > Dk 1]
O~ 7 vfRFOLE, QERAIZ 672 b #FEME (Pro-Poor Growth) , @A 7 7D
HEE, @OrtfRiE, @ AFBAFE

(56 D DHHBh N ]
Otk @A F A @R Y — B A/ OKURZEE ~DEHE A, @F 54k (ICT
ate) T X DAEEMER R

HEFRIT. ADB?, DFID8} O3 =1L, SEBEFO PRSP iz NI —iilc L b ZERAYIC
XET DD, BT RERRCT =2 Y 7SR E 2B L 4 P —db@igig~ b Y 7 2
ZERK L. PRS (INHITEHNG) (CHEDWIoHZEE R TOW - B2 D T o, FIZIE,

5 MDGs : Millennium Development Goals (I L =7 ABA%E H %)

6 PRSP-II 3 #EEBNMFIRESNTEY . BUERE LIEERED BN TN 5,

7 ADB: Asian Development Bank (7 27 B3¢ #R17)

8 DFID: United Kingdom Department for International Development  (J%[E[E BB TEE)
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PRSP-IT i 2 344 5 720 O Lk 4 BT —LS O FF—6 &b iz s g (JCS9) W
DIEEM IO BINT 55, D EL, ANEICB T 2RISR 5425 & & bic, A
ENZRT 2R RKOEIMEDO—>L LT, EIT, A 7 T8, HRb%. AMERA~O I 2
MREJIZAT > TV D (F 2),

£ 2 FEIE R SERE IR
Amount: USD millions

Flow Type(s): Disbursement

Donor(s) 2004 2005 2006 2007
Japan 356.56 111.43 286.38 192.11
United Kingdom 260.09 204.87 180.81 245.57
Netherlands 65.23 60.68 67.45 99.45
Canada 48.92 50.75 56.74 60.24
United States 94.82 83.31 77.7 81.24
Denmark 46.12 51.34 45.11 42.28
ADB 117.82 201.9 330.85 360.11
IDA™0 615.42 552.95 403.48 613.97
DAC! Countries Total 1003.69 709.13 840.58 907.68

iiii: OECD/DAC
) SFITSHRAR,

2008 - 12 AIZiE, 7T HESDITHRBEENFER S, N T EHBENDT U IBHENTE LT,
TUIBMEL, REE S 5L LT, OSREHA~OXHR & RIFERE - Wifim s OG5kt
R, @FN - XX —, QARHE, ©F v RANRF U AZREANNO~ =7 = A MIIF T
F0 ., 2009 4 6 HICHER S NI HEHER EHORAOTH (2009 4-2010 4FE) Tix, v=7
T A MRS CTTR (R TFREABETRHE) OEESIrE LT, tta/1 77 (82.7%). A
Y777 H— (21.7%), T —E R (22.6%) EZEITTWD,

1.1.3. #HEBFRR

2006 FICUGET SN HBE O TAEERIBEEHE ] ([CBWT TR 2kt 2 xEE] L&
FonTWb oIz, NENTEFEFEE LT G%E@ﬁ;{ﬁﬁkﬁ%n"éﬁbfiob\ %I R & L E
(LDC'2) & LTH @V KENORE LIRBEREZER L T\, ZOREMRES X Z
HER E LTI AMERGA TH D 2 &0, AN EE OMNEGITHD & ZANRKE
W, ARG LE LICRRE R 2 BT D ICITRREE IR 1T 2 B DR o bionx EFED

9 JCS: Joint Cooperation Strategy

10 IDA: International Development Association ([EIFEBR3E e = ERIT 7 L — 7 00—
11 DAC: Development Assistance Committee
12 LDC: Least Developed Country



LA E TNE R DHEFEA 7 T O, ROVBSNEERE O & 2 i 32 2 E owE
DEREE LTI b5,

CORBFRELZERE LT, Wk, BRESCHSHBIEICOW IS EEHZ R LT D b
DO, RIENOOKPEG BN GRRIEICSH V| BREIEAEIC & o TREROBRB L 72
S TW5,

¥, ZHNETHAETIE 2 RBUEDBHERRZMED KL, BUOROIEKGiME, 150 S0 &
R OBEAL Lo 72 TN U ZAORER R STV D03, FRei e iR g iz & & R HIE % 5281
SEDLDITIE, BURDOLESHEERFETH D,

12. BEEEHHIOER - BERRUHE

ANETE, B 113 @RI Thilb 7@y | i, ERREOUEEIZ —E OHER)
RondboD, KRE U TIHMRATEGR AL - 5B, 75k, 15 L FRFFe EORBED, Adtdze
DRNZHY « NRAVERLHFN B G OILEER L 72> TR Y | BFRESHESEREOWER &
PSE 2 LT D 120N T 2 ADRERTEDIRR KO 5TV D, D DIRDUTKIETE 5 &
O BIRREDTFE « Fhi LD~ XA L MENZFF ST A OB RO 5TV D,

LLEDRRZYGES D720, ANEBUFTIE 2001 FELRE, BEE SR IC XD AMEROHE
Mz > & WA EBIFISR LEGE 21T > TRV . BUEICE D £ THERIIIIC ) &2 i L T\ 5,

1.3. A EOEE)WN

H AR AEICR T 2 ZERE R RO®BE & LT, NEMSZLCE, i1 7 7 O
DALRBHRE B E CTlRA BB A D TE T D, 2007 FHERIE A TOR N EEBIVEIL, ik
71512, 42 (&M, FEAEE B /) 4, 602 B AEE e (FEK) 6, 407. 63 BT DIE S (F 3),
2006 fF\CET Stz [NEEBIEBIEE | (CBW Tk, NE PRSP 2B F 2. () NEOHE
PE - BBV ok, (7)) BAR S— P —y oy T oHitE, () Vo —ERE~ORE Y
EARTGEHE LT, iR, tHhabiss e A ORERER O ST 0 2D E % SR O H R BT
ERLEST D LI, RO EEN - RANERT A0, UFOESE 7 X —EFEL
Tn5,

AR HEE s H—

A) FRFERER Rt s 7 —BA%E. @, &, ¥ - BB
B) thPidE & ANHOZ 2Rk B PREE, BRI, KEXIR

C) HRF A HINF 2 A

B, BARIIAANF U AZIEE LT, FHAE I X —IZBT D KIEOT Ty X — TN\ F v A
b%479 Z LM, {TEEAM E7 077 22 RBEL, At 74 —D~Fx VA FEELD
Y= 2T U AN —YEEIZMT T, AFEMHEFTCO TABEWHERR {7 v =7 k] (2010
1 RIS TNC X 2 A SCBoHE T B A VG L 7 A B RLE AT - TV 5



# 3 BOEDORBIER

BT B
EINEHE 20034FJE | 20044FJE | 20054-J% | 20064 | 20074 REt
P i (1,580.90) 113.45 - 249.06 429.56 | 6,407.63
AR & 4105 ) 13.78 21.13 22.28 23.16 2557 | 4,602.18
Bttt 7 26.34 22.52 16.28 16.12 16.41 514.42

(FED MEFBLOEREESHTFERE U CRBASIR—A EiiH e PREEICLD

(E2) IO N TiE, JICA 23k L T 5 Hifliih 1 F £ 0 EHkk

(£ 3) MERORFHIEBMIL - EHERRERS, 2. () NOBFEIIMEE LR,
() S TEBIT—4 7 > 7 (2008 FHEIR) | % JEIZ VR

LU I3RS E A ASEN 6 U TN L WSRO FAERREICET 2 ERERTH D,

(1) 7V7 +a—x+7xzn—v7 (AYF)

1995 FFEIZ AR S VTSI TEBUE NEBRRMIE AT LD T » A O B AGEWHE D%, SGHRFEF
BEBNEANRFAEREIZL D RPNV TOEFRE A RET 28 PE T e 77 A, NET
1% 1997 -7 & FE i,

Hi): ARL LT, 7VTHUIRO AMBERICEBR L, FERARESEORAFBREZE R E
RHEOMANM Ry NU— 7 BREET L L
B3R 0 A, AERRE, = v=T7 U S AREEFEOWTT R

TSR R
W . 7 7 HOBARGEIHE K OSCHEF A EEMNEAAE FAEL LTOEFHM (L L
< IHHELERR)

TABR T - (FEn) 35 LA T (FHE) Fizell b
{EARE DB HiE - NG
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MINUTES OF DISCUSSIONS
ON THE PREPARATORY SURVEY OF
THE JAPANESE GRANT AID
FOR HUMAN RESOURCE DEVELOPMENT SCHOLARSHIP
TO THE PEOPLE'S REPUBLIC OF BANGLADESH
UNDER NEW SYSTEM

The Preparatory Survey Team (hereinafter referred to as “the Team"), organized
by the Japan International Cooperation Agency (hereinafter referred to as "JICA") and
headed by Eiichiro Cho, was dispatched to the People’s Republic of Bangladesh
(hereinafter referred to as “Bangladesh”) from July 26% to 29 for the purpose of working
out the planning on the program of the Japanese Grant Aid for Human Resource
Development Scholarship (hereinafter referred to as “JDS”) to be applied under the new
system.

During its stay, the Team exchanged views and had a series of discussions with
the Operating Committee of the JDS (hereinafter referred to as “O/C") following the
discussion referred to as the "MINUTES OF DISCUSSIONS ON THE PLANNING OF
THE JAPANESE GRANT AID FOR HUMAN RESOURCE DEVELOPMENT
SCHOLARSHIP TO THE PEOPLE'S REPUBLIC OF BANGLADESH," signed between
Eeconomic Relations Division, Ministry of Finance in Bangladesh and JICA on the 20t
April, 2009 (hereinafter referred to as “the M/D on 20t April, 2009"),

As a result of discussion, both sides reached common understanding concerning

matters referred to in the document attached hereto.

Dhaka, July 27, 2009

=g

Eiichiro Cho Md. Mosharraf Hossain Bhuivan, nde.
Leader Additional Secretary

Japanese Preparatory Survey Team Economic Relations Division

Japan International Cooperation Agency Ministry of Finance

Japan People's Republic of Bangladesh



THE ATTACHED DOCUMENT

I.  Operating Gudelines

“The Operating Guidelines of the Japanese Grant Aid for Human Resource
Development Scholarship under the New System"” (ANNEX-11) was explained by the
Team and O/C has agreed to it as a principle framework of the JDS under new
system.

[1.  Maximum Number of JDS Participants

Both sides have agreed the total number of JDS participants for the first batch in
Japanese fiscal year 2010, is at maximum fifteen (15), and in principle this maxamum
number would be applied for forthcoming continuous four batches.

O/C requested Japanese Government through the Team to consider the possibility of
increasing the number of JDS participants {at least up to five (5)) in forthcoming

yvears,

. Maximum Number of JDS Participants for each Component and each Accepting

University

Both sides have agreed the maximum numbers of JDS participants for each
Component as follows.

(1) Sub-Program (Priority area): Advancement of Governance
1) Component (Development issue): Public Administration
Maximum number for the Component: 6 (six)
2) Component (Development issue): Economics
Maximum number for the Component: 5 (five)
3) Component (Development issue): Environmental Policy
Maximum number for the Component: 2 (two)
(2) Sub-Program (Priority area): International Relations
1) Component (Development issue): International Relations
Maximum number for the Component: 2 (two)

The Team explained O/C the list of candidate universities and graduate schools for
each component, which was prepared by JICA through the first screening.

1 =



Bangladesh side expressed a strong preference to send the participants to more than
one umversity in the field of Public Administration and Economics. Accordingly the
following universities with the maximum number of accepting participants were

selected and agreed by both sides.

Sub-Program (Prionity area): Advancement of Governance
Component (Development 1ssue): Public Admimstration
Accepting university:  Yamaguchi  University, Meiji  University, Kyushu
University
Maximum number: 2 (two) each

Component (Development issue)! Economics
Accepting university:  Ritsumeikan University, Hiroshima University
Maximum number: 3 (three) for Ritsumeikan University and 2 (two) for
Hiroshima University

For the field of Environmental Policy, the agreed University is as follows.

Component (Development 125ue)! Environmental Policy
Accepting umversity:  University of Tsukuba

For the field of Internal Relations, the agreed University is as follows.
Sub-Program (Priority area): International Relations

Component (Development issue): International Relations
Accepting university:  International University of Japan

IV. Research Areas in JDS

Research areas based on the each component (development issues) were identified
and shall be notified to JDS applicants in order to indicate the direction of
study/research of each JDS participant as well as to accepting universities in order to
prevent the mismatching between the curriculum offered by accepting universities
and the interests of JDS applicants.

(1) Sub-Program (Priority area): Advancement of Governance

a/

1) Component (Development issue): Public Administration

Identified Research areas: @/



* Advancing effective administrative systems

* Decentralization and improvement of regional development

» Social development and climate change

* Strengthening of analysis, evaluation and planning in public policy

2) Component (Development issue): Economics
Identified Research areas:
* Ensuring balanced and stable fiscal management
* Promotion of attractive market and active industries
+ Economic growth and climate change
« Advancement of admimstrative capacity to improve trade and mmvestment

3) Component (Development issue): Environmental Poliey
Identified Research areas:
* Building institutional capacaity for environmental management
* Development adopting Clean Development Mechanism
* Environmental policy and elimate change
» Socioenvironmental considerations for development projects

(2) Sub-Program (Priority area): International Relations
1) Component (Development 1ssue) International Helations
ldentified Research areas:
+ Strengthenimg of multilateral diplomatic relations focusing on development,
trade, investment and finance
+ Building-up closer relationship with Asian countries

V. OTHERS

(1) Basic Plan for the Sub-Programs
In the course of the preparatory survey, the consultant employed for the
implementation of the survey (hereinafter referred to as “the Consultant”) will
prepare “Basic Plan for the Sub-Programs” of each Sub-program/Component in
consultation with O/C as well as accepting universities. “The Basic plan for the
sub-programs” will be authorized by O/C and be used as a basis for the
implementation and evaluation of the JDS program.

(2) Target Groups
JDS participants for the components of ‘Public Administration’ and ‘International
Relations’ shall be selected from the confirmed members of Bangladesh Civil Service
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(BCS) Cadre only.

(3) Managing Organization
1) The role of Managing Organization is to provide the information necessary to
prepare the "Basic Plan for the Sub-Program”. Accordingly the officials from
Managing Organizations shall take part in the meeting with personnel from
comcerned accepling umversities.

2) Ministry of Planning is also confirmed as one of the Managing organizations for the
component of ‘Public Administration’.

(4) Application Requirement
The application requirement remains the same as before with the age qualification
being below 40 years of age on 1% April of the year of JDS participants' arrival

Japan.

(5} Recruitment of JDS applicants
The Consultant will distribute and accept application documents divectly to/from

apphcants.

(6) Flowchart of the Preparatory Survey of the JDS
“Flowchart of the Preparatory Survey of the JDS (Revised)” (ANNEX-1II) should be
substituted to the “Flowchart of the Survey for Planning of the JDS" attached to the
M/ on 200 April, 2009,

(7) Selection Flowchart of JDS (Bangladesh)
“Selection Flowchart of JDS (Bangladesh) (Revised)” (ANNEX-IV) should be
substituted to the "Selection Flowchart of JDS (Bangladesh)” attached to the M/D on
20t April, 2009,

END
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ANNEX 11 Operating Guideline of the Japanese Grant Aid for Human Resource
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ANNEX 1

Operating Guidelines of the Japanese Grant Aid for Human Resource
Development Scholarship under the New System

June 2009
Japan International Cooperation Agency (JICA)

These operating guidelines apply to the Japanese Grant Aid for Human Resource
Development Scholarship, which will be implemented through a new method from the

Japanese fiscal year 2009,

PART 1 Basic Principles

1. Preface

The purpoese of the Japanese Grant Aid for Human Resource Development Scholarship
(hereinafter referred to as the “Japanese Development Scholarship” or the “JDS") Program is
to support human resource development in countries that receive Japanese grant aid
{hereinafter referred to as "recipient countries”), targeting  highly cmpab!e_. yOung
government officials and others who are expected to engage in formulating and
implementing social and economic development plans and to become leaders in their
countries in the 21st century by means of accepting them in Japanese universities as JDS
participants.  Under the JD5 Program, ]DS participants shall contribute to an expanded and
enhanced foundation for bilateral relations between their countries and Japan as persons

having well-rounded knowledge of Japan,

I35 participants accepted by the program will acquire expert knowledge, conduct research,
and build human netwaorks at Japanese universities, and are expected to use such knowledge
to take an active role in solving practical problems of the social and economic development

issues that their countries are facing.

Many of the issues of developing countries cannot be solved through the efforts of these
countries alone, and thus responses amid a framework of international cooperation are vital.
Furthermore, these responses cannot be separated from the actual development sites that are
constantly trying to find solutions. This is why the JDS Program is expected to develop
human resources that are capable of tackling development issues within the framework of

international cooperation, including actual development sites.

These guidelines prescribe general guiding principles which are to be followed regarding the
operation of the JDS Program as a whole. They are to be based on the Exchange of Notes



(hereinafter referred to as the “E/N”) concluded with the government of the recipient
country when the Japanese government approves the implementation of grant aid
(heremnafter referred o as the "Grant”). Also, they are to be based on the Grant Agreement
(hereinafter referred to as the "G/A") concluded between the government of the recipient
country when the Japan International Cooperation Agency (hereinafter referred to as
“JICA") provides funds.

2. Overview of the Grant

(1) Basic Concept

(a) JDS is designed to foster exceptional human resources capable of working to resolve
various development challenges in the recipient country in the future by imparting
advanced expertise to them through studying abroad at Japanese universities. The
recruitment, selection, and dispatch of JDS participants shall be conducted based on
mutual agreement of the concerned officials from the two countries.

(b) 1125 s to help strengthen the partnership between Japan and the recipient country in
the future by graduating a wide range of participants who are knowledgeable of
Japan and have a friendly attitude towards Japan

{c) Considering that JDS Participants need to finish their study in Japan as soon as
possible so that they can participate in the work of formulating policy and perform
other duties in key positions in the core of the government, the degree to be offered
to JDS participants shall, in principle, be master's degrees which require usually
twa years of study at universities.  The language of study shall, in principle, be
English. This is based on the recognition that efforts to solve the development
issues that developing countries face are undertaken under intemational
cooperation frameworks and on the assumption that ex-JDS participants will be
active on the international stage after their return to their home countries.

(d) For the purpose of the |DS Program which is to support human resource
development, targeting highly capable, young government officials and others who
are expected to engage in formulating and implementing social and economic
development plans and to become leaders in their countries in the 21st century, the
fields of study are mainly limited to “Social Science” such as Law, Economics,

Public Policy.

(2) JICA
NCA will perform necessary operations for the implementation of the JDS Program pursuant

to international agreement in accordance with the relevant laws and ordinances of Japan.
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(3) Implementing Organization
The government of the recipient country shall entrust its duties related to implementation of
the JDS Program to an agent based on a contract agreement entered between the recipient

country and the agent.

(4) The Consistency with the Framework of Japan's County Assistance
Program

The priority fields of study shall be selected among the study fields which are regarded as
highly effective to cooperate in implementing the JDS Program, in a point of view that the
program shall be consistent with the framework of Japan's Country Assistance Program

determined by the Ministry of Foreign Affairs of Japan.

(5) Japanese Accepting Universities

NCA shall enquire Japanese universities; about educational programs suitable to the
recipient countries’ needs in each priority fields of study and select universities which offer
most suitable educational programs as prospective accepling universities. JICA shall
consult with the recipient countries’ governments on selecting the university for D5
participants among the prospective accepting universities above, and determine the

accepting universities.

(6) Eligible Organizations

Organizations which are eligible for the DS program shall be determined in each priority
fields of study unless determination of eligible organization is inappropriate due to country’s
government official system, in such a case as personnel rotation among organizations are
commonly practiced. Several eligible organizations may be determined in each priority field

of study.

(7) Managing Organizations
The eligible organization whose mission 1s most closely related to the each priority field of

study shall be designated as the Managing Organization. The Managing Organization shall
mainly take part in consultation with accepting universities, and cooperate in drafting the
basic plan of the field of study. Also, in principle, the Managing Organization shall
promote submission and acceptance of application documents to/ from the eligible

organizations of the field of study.

(8) Preliminary Survey
Prior to the implementation of the DS Program in the recipient country, JICA shall conduct a

preliminary survey. The preliminary survey shall be conducted once in the first year of every



four year period to design the JDS Program for the period ( “A batch of” : JDS participants
shall be accepted in each fiscal year of the four-year period constitutes one cycle of the JDS

Program) and to select candidates of the first batch.
The major objectives of the preliminary survey shall be as follows:

(a) Toagree on priority fields of study for JDS participants

(b) To Agree on accepting Japanese universities

() To Agree on eligible organizations and managing organizations of each priority
field of study

(d) To prepare the basic plan of each priority field of study

(e) Toidentify the number of potential candidates for the 1DS Program; and,

(f} To select the candidates for the first batch

(g) To estimate overall costs of the first cycle, that is a period of four years, of the JDS
Program

(h} Toagree on the procedures for application and matriculation of the JDS candidates

(9) The Agent
After the conclusion of the E/N and G/A, JICA shall recommend the contractor of the
preliminary survey as an agent (hereinafter referred to as “the Agent”) to the recipient
country,
The Agent, mn accordance with a contract concluded with the sovernment of the recipient
country, shall perform the following duties loward smooth implementation of the JDS
program:
(a) To work on the recruitment and selection procedures of JDS candidates for the three
batches following the first batch
(b) To provide JDS candidates with information on study in Japan
(c) To carry out matriculation procedures and make arrangements for trips to Japan for
JDS Participants
(d) To handle payment of tuition fees and scholarships
(e) To provide orientation to JDS participants on both arrival and departure from Japan
(f) To monitor JDS participants’ progress
- (g) To organize an evaluation meeting upon graduation of JDS participants

(h) To perform other duties necessary for JDS program implementation

(10) The Operating Committee
An Operating Committee shall be sel in each recipient country towards the smooth

implementation of the JDS Program,
The Operating Committee (hereinafter referred to as “the Committee”) shall consist of

government officials from the recipient country (diplomatic authorities, authorities in charge

@»./



of economic cooperation, education authorities, etc.) and the relevant Japanese officials of
Embassy of Japan and JICA. In principle, a representative of the government of the
recipient country shall serve as chairperson, and a representative of the Government of Japan
shall serve as vice chairperson. However, it shall be possible for representatives of the two
governments lo serve as co-chairpersons based on an agreement between the two
governments. The chairperson (representative of the government of the recipient country)
shall chair and manage Committee meetings. A JICA representative shall serve as the head
of the Committee’s secretariat, and shall handle all admunistrative duties of the Committee,
mcluding calling Commuttee meetings and taking meeting minutes.
The major roles of the Commuittee are as follows:

{(a) To discuss the JDS Program design in the preliminary survey

(b) To select |DS participants from the candidates

(c) To encourage the recipient country in utilization of ex-JDS participants and

following up them

(d) To review other aspects related to the management and implementation of the JD5

Program

(11) Number of JDS Participants
The number of [DS partiapants of each batch shall be agreed by the both governments and
stipulated mn the contract between the recipient country and the Agent accordingly. In

principle, three to five participants shall be admitted i a gradua.le school for each fiscal year.

(12) Scope of Expenses covered by the Grant
Expenses covered by the Grant shall be divided mnto the following two categones:

(a) Expenses for the purchase of services necessary for implementing the JDS Program:
Expenses for recruitment and selection of the second and subsequent batches,
expenses for orientations, expenses for monitoring, and others

(b) Expenses necessary for the JDS participants and accepting universities in Japan:
Scholarships, allowances for travel to and from Japan, outfit allowances,
accommodation allowances for rent, subsidiary allowances to purchase books,
shipping allowances, traveling and seminar allowances, tuition fees, contract research

expenses for university education, and others

3. Qualifications and Selection of JDS Participants
(1) Qualifications and Requirements

(a) Nationality: Applicants must be citizens of the recipient country
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(b) Age: In principle, JDS participants shall be between the ages of 22 and 34 (both
inclusive) as of the first of April of the fiscal year of their arrival in Japan.

(¢) Exclusion of military personnel: Applicants must not be serving in the military,

(d) Persons who have strong will to work for the development of recipient countries

after their return home.

(¢) Persons have acquired a master’s degree after studying abroad on a scholarship
awarded by other foreign assistances are ineligible.  Persons who are currently
receiving or planning to receive another scholarship through other foreign assistance
are ineligible as well.

(f) JD5 participants must be in good health, both mentally and physically.

() Persons who have English proficiency that is fluent enough for studying in Japan.

(2) Recruitment and Selection

(a) Recruitment and selection polices

(1) The eligible organizations including the Managing Organization of each
prionty field of study shall invite applications for the |DS candidates from its own
officials and submit its candidates to the Managing Organization . Recruitment
from the public by the recipient country shall not be precluded if recruitment
from the public is deemed to be reasonable.

2 The Managing Orgarization of each prionty field of study shall provide enough
number of qualified candidates for JDS participants and under the guidance of the
Committee; which is responsible for the selection of candidates.

(AThe selection of JDS participants shall be unequivocally based on each person’s
academic abilities. The participants shall be determined through an examination

of the application documents and interviews.

(b) System for Selection
(UThe Committee shall administer all parts of the selection process, from the
system for selection to determination of participants.
(2'The Committee shall address the following issues:
I} Determination of specific method for selection of |DS participants
(including selection policy and selection criteria)
2) Confirmation of the selection schedule
3) Implementation and management of selection tests
4) Determination of final candidates
(@After the accepting universities’ admission approval for the candidates, the

Committee shall determine JDS participants.




4. Conditions for Study in Japan

(1)Benefits
(a) Scholarships
The Agent shall pay allowances, such as scholarships and tuition, directly to JDS
participants and accepting universities on behalf of the government of the recipient
country in accordance with the contract signed with the recipient country. Each

amount of the said allowances shall be specified separately.

(b) Term of Scholarship Payment, etc.
In principle, the scholarship shall be provided for the JDS participant from his /her
arrival date to the departure date after his/her acquisition of the scheduled degree
within the initially scheduled period of study. In principle, the extension of the
period of study shall not be accepted. The recipient country shall cancel payment of
the scholarship and arrange the JDS participant’'s early return to the recipient
country m any of the following cases:
() A false statement has been found in the JDS participant's application.
(2) The DS participant violates any article of his/her pledge to the recipient
country,
(1 The JDS participant is subject to disciplinary action by the university or has
no prospect of academic attainment within the imtially scheduled pertod of

slud}'_

(2) Obligation to report
During the JDS participant’s study period in Japan, the recipient country shall monitor
JOS participants academic progress regularly with the assistance of the Agent, and

report the results to JICA.

(3) Follow up

Because a key of the JIDS Program is to create human networks and to encourage DS
participants to help the recipient country achieve development issues in economic and
social development in their countries after their return home, the recipient country shall
conduct surveys on the JDS participant’ activities after their return and promote
academic and cultural exchange with Japan.

Furthermore, the recipient country shall study ways of assigning DS participants to the
work that provides them with the opportunity to play important roles in the central

government, etc., after their return home.



PART 2 Contract with Agent and Verification

1. Recommendation of Agent
In order to implement the JDS smoothly, following the conclusion of the G/A, JICA shall

recommend the consultant that undertakes the preliminary survey to the recipient country as

the Agent.

2. Contract Procedure

Pursuant to the provisions of the E/N and the G/A, the government of the recipient
country shall enter into an agent contract with the Agent set forth in the preceding article.
The Grant is ineligible unless JICA duly verifies the contract. The contract shall be made in
duplicate and be submitted to JICA for its verification by the government of the recipient

country through the Agent.

3. References for the G/A

The agent contract shall refer to the G/A in a manner that it reads as follows:

“JICA extends fis grant o the Governmen! ol (name of the recipient country) on the basis of the Gram
Apreement signed on (date] between the Government of (name of the reciprent country) and JICA

concermng the Project for Human Resource Development Scholarship™

4. References to the number of JDS participants
The agent contract shall refer to the number of JDS participants for each fiscal year of the

four-year period, with said number serving as the upper limit,

5. Scope of Work

The agent contract shall clearly state all purchase of the services to be implemented by the
Agent under the Grant.

In the event that a contract includes services which are not covered by the E/N and the G/A,
such a contract shall not be verified by JICA.

6. Period of Execution
The agent contract shall clearly stipulate the contract period. That peniod shall not exceed the
period of validity of the Grant as prescribed in the G/A.

7. Contract Price
The total amount of the contract price shall not exceed the amount of the Grant specified in
the E/N and the G/A. The contract price shall be precisely and correctly stated in Japanese

yen in the Contract using both words and figures. If there is a difference between the price in
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words and that in figures, the price in words is deemed correct.

8. Verification of Contracts
The agent contract shall clearly state that it shall be verified by JICA to be eligible for the
Grant in accordance with the provisions of the E/N and the G/A.

9. Payment Procedure

In accordance with the E/N and the G/A, the contract shall have a clause stating that
"payment shall be made in Japanese yen through a Japanese bank under an Authorization to
Pay (A /P) issued by the Recipient or its designated authority.”" Payment shall be made in
accordance with the procedures of J[ICA.

Because the payment includes the JDS participants’ living expenses in Japan, due care shall
be taken to ensure that the payment is made on the designated date in a timely manner.
Thus, the government of the recipient country must issue an Autharization to Pay without
delay

10. Responsibilities and Obligations of the Recipient Country
The agent contract shall clearly state the responsibilities and obligations of the Recipient

Country in accordance with the E/N and the G/ A.

11. Amendments

If the agent contracl requires amendment, it shall be made in the form of an Amendment to
the Contract, referring to the contract presently in force identified by its verification date and
number,

The Amendment to the Contract shall clearly state that:

(1) all the clauses except that (those) which 1s (are) amended, remain unchanged.

(2) the Amendment to the Contract shall be verified by |ICA to be eligible for the Grant.

‘If application of the Guidelines is inconsistent with the laws and regulations of the
Government of the recipient country, the Government of the recipient country is requested

to-consult with JICA.

Qﬂ/ END



ANNEX 111

Flowchart of the Preparatory Survey of DS (Bangladesh) (Revised)
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Selection Flowchart of JDS (Bangladesh) (Revised)

ANNEX TV 4
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Selection Flowchart of JDS (Bangladesh) {Revised)

ANNEX TV 4
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FHBRAIE YV TRAFaRT CEERERR)

This questionnaire is conducted three times in Japan (upon your arrival in Japan, a year after your enrollment, and upon
graduation), and once after your return to your home country. The purpose of the questionnaires is to regularly evaluate the
knowledge, skills and abilities JDS Fellows acquire through their studies in Japan in order to help ensure that JDS Fellows are
able to solve development issues of their respective countries. The results of the questionnaires are used solely to improve the
JDS project.

The information collected through these questionnaires is not used for any other purposes than this research, and no personal
information is ever disclosed to any outside parties.

1 Profile information on JDS Fellow

Date (year/month/day) | |/ | |/ | | JDS No. | |
Name Family name First name Middle name

I |/ | /| |
Sex U] 1 Male ] 2 Female Age |:| Nationality | |
University
Faculty
Thesis title

Title of Master’s degree |

Duration of stay in Japan (year/month) Froml |/ | | Tol |/ | |

Last degree received before coming to Japan 11 Bachelor [ ]2 Master [ ]3 Doctor

Sector working in before coming to Japan
11 government (12 non—government K] private [ ]4 semi—government 15 parastatal

Workplace, department and job title before coming to Japan

Type of job responsibility

Please check the closest responsibility of your job (multiple answers may be chosen)
1. Management [] 2. Administration []3. Accounting []4. Personnel []5. Planning
[]6. Overseas 17. Purchasing []8. Business Operation []9. Sales [110. Engineering
[] 11. Production []12. Research [_]13. Field Operations [ | 14. Public Relations
[ ] 15. Marketing [ 116. SE [ ]17. Legal Affairs [ 18. Financial Affairs [ ] 19. Training



2 Questions to evaluate skill improvement of JDS Fellows
What percent would you give yourself for the following skills/abilities/attitude if the skill/ability/attitude—level required by your office
is 100%?

2-1 Technical skills, thinking abilities

1 Scientific research/analvtical skill (Ability to conduct scientific research and analysis)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

2 Logical thinking (Ability to put matters related to one’s work into a logical context)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I T I I e I 0 I O O O B

3 Information collection/processing skill (Ability to catch and process useful information related to one’s work through one’s
experiences or daily life)

0% _ 10% _ 20% _ 30% _ 40% _ 50% _ 60% _ 70% _ 80% _ 90% _ 100%
I I O O B

4 Learning ability (Ability to gain knowledge through reading and studying)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

5 Problem—solving skill (Ability to find out the gist of problems and develop and evaluate solutions to solve problems flexibly and

smoothly)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

6 IT skill (Ability to utilize advanced computer software for data analysis and the making of clear and professional documents)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
I e e I e I I 6 O

7 Communication skill (Ability to communicate one's thoughts and information through speaking, writing, making presentations and

so on for professional purposes)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
I I O N R

8 Negotiation/coordination skill (Ability to discuss issues and problems with multiple groups and to reach agreements

Ability to organize and coordinate groups of people in order to ensure they work together well)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

9 Decision—making skill (Ability to make prompt and precise judgments and to make decisions by one’s own responsibility for

the benefit of one’s workplace and to avoid unnecessary risk)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

10 Time—management skill (Ability to organize and manage one's time to complete one's work on time)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
I I O N R

11 Idea generating ability (Ability to generate and develop useful ideas)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

12 Practical job—related skills (Possessing practical skills and knowledge to pursue/develop one’s work)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e




13 Leadership ability (Ability to lead a team or an organization effectively)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

14 Long—term prospects (Ability to understand and analyze “business” signs from a long—term perspective to imagine possible
contributions to one’s office or one’s own career path and to prepare suitable measures)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

2-2 Quality
15 Well-rounded education (Possessing suitable knowledge and experience for understanding and dealing with difficult or complex
subjects)

0% _ 10% _ 20% _ 30% _ 40% _ 50% _ 60% _ 70% _ 80% _ 90% _ 100%
I I O O B

16 Ethical sense (Possessing morals, rules, and principles for behavior)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

17 Sense of discipline (Capability to observe social norms and workplace rules)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
I I O N R

18 Sense of responsibility (Possessing a sense of responsibility to complete one’s work on time and a commitment to one’s own
words and actions)

O% _ 10% _ 20% _ 30% _ 40% _ 50% _ 60% _ 70% _ 80% _ 90% _ 100%
I I I I o e s I e 0 s S B B

19 Confidence in tackling work (Capability to tackle work positively and aggressively in accordance with one’s job performance
and experience)

O% _ 10% _ 20% _ 30% _ 40% _ 50% _ 60% _ 70% _ 80% _ 90% _ 100%
I I I I o e s I e 0 s S B B

20 Challenging spirit (Possessing the spirit or attitude to venture positively into a new area of one’s profession or interest and

to achieve subsequent results)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
I I O N R

21 Positive attitude (Possessing an active mindset, an enthusiastic attitude, and a willingness to volunteer)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
I I O N R

22 Desire to achieve goals (Desire to achieve work— and career—related goals by willingness to attempt and utilize various
methods)

0% _ 10% _ 20% _ 30% _ 40% _ 50% _ 60% _ 70% _ 80% _ 90% _ 100%
I I I I o e s I e 0 s S B B

23 Sense of curiosity (Desire to know and learn new aspects of one’s work)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

I I e I N e N e N e s e e e

24 Sense of aspiration (Desire for achievement in one’s job)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
I I O N R

2-3 Additional questions
25 (If on a ten—stage level of ability, your office requires a level-five ability, what ability level do you think is required for achieving

your academic/research goals? — ||eve| required by the office |

1 2 3 4 5 6 7 8 9 10
I I I I o e s I e 0 s S B B




26 What skills and abilities among the following do you think are valuable for your work?
Score each skill from 0 to 3, the score 3 indicating the most valuable.

1. Scientific research/analytical skill

2. Logical thinking

3. Information collection/processing skill

4. Learning ability

5. Problem—solving skill

6. IT skill

7. Communication skill

8. Negotiation/coordination skill

9. Decision—making skill

10. Time—management skill

11. Idea generating ability

12. Practical job—related skills

13. Leadership ability

14. Long—term prospects

15. Well-rounded education

16. Ethical sense

17. Sense of discipline

18. Sense of responsibility

19. Confidence in tackling work

20. Challenging spirit

21. Positive attitude

22. Desire to achieve goals

23. Sense of curiosity

24. Sense of aspiration

25. Other (specify if any)

3 General opinion of the questionnaires
27 Note any particular criteria you used for your evaluation or any general comments about the questionnaires.
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