
 

 39

AAPPPPEENNDDIIXX  11::  IINNTTEERRVVIIEEWW  SSUURRVVEEYY  
List of Interviewees 

No. Name  Location / Camp District Position 

1 Dr. Zyambo Livestock Services 

Cooperative Society 

Lusaka Former Director, 

DVLD 

2 Dr. D. Minyoi Lusaka  Lusaka President, 

Veterinary 

Association of 

Zambia 

3 Dr. D. Mimba Smallholder Livestock 

Investment Project 

(SLIP – IFAD) 

Lusaka SLIP Coordinator 

and past VAZ 

President 

4 Mr. P. G. Phiri Livestock Services 

Cooperative Society 

Lusaka Retired Chief 

Technician School 

of Veterinary 

Medicine 

5 Dr. L. Munsimbwe Choma Choma Provincial Vet 

Officer 

6 Dr. Jackson Soko Choma Choma District Vet Officer

7 Dr. P. Nyimba Monze Monze District Vet Officer

8 Dr. W. Tembo Kalomo Kalomo District Vet Officer

9 Dr. S. J. Phiri Livingstone Kazungula District Vet Officer

10 Dr. E. Ndalama Sinazongwe Sinazongwe District Vet Officer

11 Peter Nkausu Kasiya Livingstone Farmer 

12 Sinzala Kasiya Livingstone Farmer 

13 Mrs. Judith Mataka Mambova Kazungula Farmer 

14 Fredrick Sikasola Kazuni Kazungula Farmer 

15 Simon Silwiindi Kalibonene/Siakasenke Monze Farmer 

16 Billy Mweetwa Sipatunyana Kalomo VA 

17 Ackim Malupande No. 3 Kalomo VA 

18 Godwin Nawa Mukwera Kalomo VA 

19 Clepperton Mweemba Zimba Kalomo VA 

20 Anne Maliti Kalomo Kalomo Lab. Technician 

21 Maybin Chikampa Central Kalomo VA 

22 Collins Nchema Mkamdazovu Kalomo VA 

23 George Mulonga Zimba Kalomo VA 

24 Miss. Musa Muyapekwa Dimbwe Kalomo VA 

25 Tapera Muchaneta Kabanga Kalomo VA 
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No. Name  Location / Camp District Position 

26 Able Phiri Macha Choma VA 

27 Paul Chikasha Simaubi Choma VA 

28 Bestwell Munema Gamera Choma VA 

29 Muyangali N’gandu Namoonza Choma VA 

30 Teddy Mwenya Mapanza Choma VA 

31 Cletus Luapula Muntanga Choma VA 

32 F. C. Ndlovu Ceptra Choma VA 

33 Wilfred Sibooli Siamalosi Choma VA 

34 Martin Mapala Nbabala Choma VA 

35 Keston Mezeki Pemba Choma VA 

36 Ackson Mwasenga Kasiya Choma VA 

37 S. Mwalweni Choma Choma VA 

38 R. Mulima Mangúnza Choma VA 

39 R. Nkole Choma Choma VA 

40 P. H. Chisompa Monze Monze VA 

41 I.K. Moonde Njola Monze VA 

42 J. Mwambazi Monze Monze VA 

43 M. L. Matongo Siakasenke Monze VA 

44 N. Mbomena Bbombo Monze VA 

45 M. Moonga Monze Monze VA 

46 V. Mtonga Monze Monze VA 

47 B. Moonde Livingstone Kazungula Livestock Officer 

48 L. Songiso Livingstone Livingstone VA 

49 A. H. Hamankolo Kazungula Kazungula VA 

50 Macarthy Mudenda Sesheke Sesheke Tsetse Control 

Biologist 

51 Mudenda Morris Central Sesheke VA 

52 Prosper Bwalya Sesheke Sesheke Livestock Officer 

53 Chuma Nguramene  Sesheke Sesheke VA 

54 Maxon Hamulinda Masese Sesheke VA 

55 Davy Siamfumba Mwandi Sesheke VA 

56 Mulako Munalula Mwandi Sesheke Livestock Officer 

57 Chipango Maamba Sinazongwe VA 

58 Simpito B/Malima Sinazongwe VA 

59 Michelo Central Sinazongwe VA 
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AAPPPPEENNDDIIXX  22::  SSUUMMMMAARRYY  QQUUEESSTTIIOONNNNAAIIRREE  AANNDD  LLEEVVEELLSS  OOFF  IINNTTEERRVVIIEEWWSS  
 

The evaluation was carried out at four levels, which include the following:- 

  
National Level 
A comprehensive literature review was conducted of the background information leading to the conception of 

AHPDE, mode/nature of joint implementation between DVLD and SVM-UNZA, project monitoring reports, 

farmer evaluation reports, minutes of the Joint Coordinating Committee and Steering Committee meetings.  

With the help of questionnaires and a check list, personal interviews targeting key informants of project staff at 

JICA offices in Lusaka, SVM-UNZA and DVLD was carried out. Emphasis was placed on the five criteria of 

evaluation which include relevance, effectiveness, efficiency, impact and sustainability of the Project. The 

evaluation also sought to asses the sustainability of the project by assessing the Zambian Government’s 

commitment to ensure continued exchange of technical information between all stakeholders and reduction in the 

high turnover of staff including relocating trained government officers outside the Project area.  

 

Provincial and district levels 
At provincial and district levels focussed group discussions and personal interviews with Project personnel were 

conducted with the following aspects in mind:- 

 Number of reports/samples arriving at the district/provincial  laboratories 

 Percentage of samples submitted to laboratories in scientifically acceptable forms or examinable 

states  

 Availability of diagnostic equipment as well as state of the equipment 

 Promptness at which samples or disease reports are attended to 

 Percentage of manned districts and camps trained by the Japan-Zambia Cooperation 

 Feed back mechanism to camp officers 

 Means of communication between district and camps, i.e. mobile phones, vehicles, motorbikes, 

radio and state of the road network  

 Value chain analysis in the whole data collection and information dissemination model 

 Record keeping, storage, retrieval and usability  
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Camp level 
A great deal of time was spent at this level to assess Project’s relevance, effectiveness, efficiency, and impact.  

Focussed group discussions were preferred to encourage collective perceptions. The following areas were 

assessed:- 

 Level of competence of staff and technical know-how of data collection for various disease 

threats 

 Level of preparedness for primary disease control implementation 

 Response time between farmer reporting and camp officer attending to the farmer  

 Time lag between farmer reporting to camp officer and onward transmission to district office 

 Feed back mechanism from district, camp officer and finally to farmers/beneficially 

 Ability to transform data into usable information to the farmer 

 Means of communication between camp and district, i.e. mobile phones, vehicles, motorbikes, 

radio and state of the road network  

 Camp catchment area in terms of square kilometres and livestock population  

 Mode of transport at camp officer’s disposal 

 Record keeping and storage 

 

Beneficiary level 
Apart from group focussed interviews with direct beneficiaries, focus was also directed to key informant personal 

interviews with community opinion leaders. The following aspects were explored:- 

 Frequency of routine visits of veterinary service providers to farmers 

 Feed back evaluation:  

 Frequency of feedback 

 Methods used in feedback 

 Relevance of feedback to the farmers 

 Accessibility of camp officer to the farmer 

 Farmer appreciation and satisfaction of quality of veterinary services and production techniques 

delivered 

 Farmers’ expectation of kind of veterinary services required 
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Qualitative and quantitative data was collected through the use of appropriate questionnaires at each of the above 

stated levels. In-situ observations during field visits were employed. Capacity building and level of dependence on 

the Project for activities was assessed to determine sustainability post project period.   

 

Qualitative and quantitative data was collected through the use of appropriate questionnaires at each of the above 

stated levels. In-situ observations during field visits were employed. Capacity building and level of dependence on 

the Project for activities was assessed to determine sustainability post project period.   

 
 

PROJECT TO IMPROVE ANIMAL HEALTH AND PRODUCTION 

THROUGH EXTENSION SERVICES (AHPDE) 
MACO/SVM-UNZA/JICA Joint Cooperation 

 
 

Background 

In January 2006, the Department of Veterinary and Livestock Development (DVLD) in the 
Ministry of Agriculture and Cooperatives (MACO) and the School of Veterinary Medicine at the 
University of Zambia (SVM-UNZA) jointly commenced the implementation of the Project for 
Improvement of Animal Health and Production Delivery through Extension Services (AHPDE) 
over a three year period. The AHPDE is a technical cooperation project which is supported by the 
Japan International Cooperation Agency (JICA) as a component of the Japan – Zambia Technical 
Cooperation, which has been in existence over the past 25 years. The Project to Improve Animal 
Health and Production Delivery through Extension Services has been in operation in seven (7) 
districts of Southern Province and one (1) district of Western Province. These districts include 
Monze, Sinazongwe, Choma, Namwala, Itezhi-Tezhi, Kalomo, Kazungula and Sesheke.  
The Project has targeted providers of veterinary services, who include veterinarians, veterinary 
assistants, livestock and laboratory technicians at district and camp levels. These veterinary 
providers have been receiving training in various aspects of animal health and production in order 
to strengthen their delivery capacities. In addition, the veterinary providers have been equipped 
with appropriate tools in order to improve both the effectiveness and efficiency of the animal 
health and production delivery system in their areas of operation.  
Project Objective 
The objective of the Project is to strengthen the support system in the delivery of animal health 
and production extension services by training veterinary service providers as well as provision of 
appropriate equipment to enhance effectiveness and efficiency of the delivery system.   
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Project Expected Outputs 
The expected outputs included the following: 

 Increased knowledge and improvement of animal health and production techniques by 
veterinary service providers; and 

 Establishment of a model of technical information exchange among stakeholders. 
 
Name farmer/Official
 ………………………………………………………………………………………….…. 
Town/Camp/Village
 …………………………………………………………………………………………….. 
 

Relevance: usefulness of AHPDE to the beneficiaries in this case the government, the 
participating farmers and the staff that have been trained 

 

 Have you undergone training by the Project?    ……………………………………… 

 Which module have you been trained in?  ………………………………………….. 

 Did the Project introduce new techniques/skills or just refreshed what you already knew? 

 What do you appreciate about what you were taught? …………………………………… 

 What difference has the training made to you/your work? ……………………………….. 

 Is the collaboration between UNZA and MACO answering any policy objectives of DVLD? 

……………………………………………………………………. 

 What health attributes has the collaboration between institutions brought? 

 Has the exchange of information between the two institutions had a bearing on DVLD policy? 

 How does the Project’s purpose & overall objective fit in with JICA’s policy frame work? 
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Effectiveness: the extent to which the desired outputs have been achieved 

 

 

 In order to ensure knowledge assimilation, what methods were used? 
 

 What animal production techniques have been introduced / enhanced by the project? 
 

 What number of reports/samples arrive at the district/provincial  laboratories compared to 
before project scenario 

 

 Percentage of samples submitted to laboratories in scientifically acceptable forms or 
examinable states  

 

 Availability of diagnostic equipment as well as state of the equipment 

 

 

 Feed back mechanism to camp officers 

 

 Percentage of manned districts and camps trained by the Japan-Zambia Cooperation 

 

 

 Value chain analysis in the whole data collection and information dissemination model 

 

 What system is used to enhance record keeping, storage, retrieval and usability? 
 

 

 Level of preparedness for primary disease control implementation. What tools are available to 
the veterinary service provider to counter primary disease threats? 

 What type/kind of training was provided by the service provider to the farmer? 
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Efficiency: how well, and at what cost have the associated outputs and outcomes been 
achieved 

  What has been the cost of input delivery versus output? 

 

 Can AHPDE be compared to any JICA project with similar efficiency levels?  

 

 Promptness at which samples or disease reports are attended to 

 

 Level of competence of staff and technical know-how of data collection for various 
disease threats 

 What is the response time between farmer reporting and camp officer attending to the 
farmer? 

 Time lag between farmer reporting to camp officer and onward transmission to district 
office 

 Feed back mechanism from district, camp officer and finally to farmers/beneficially 

 Ability to transform data into usable information to the farmer 

 Camp catchment area in terms of square kilometres and livestock population  

 Mode of transport at camp officer’s disposal 

 Record keeping and storage 

 Frequency of routine visits of veterinary service providers to farmers 

 Feed back evaluation:  

       Frequency of feedback 

        Methods used in feedback 

 Relevance of feedback to the farmers 

 Accessibility of camp officer to the farmer 

 Has processing of lab samples been made easier by the availability of microscopes and 
centrifuges? 

 Has there been enhanced communication as a result of installation of radios?  
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Impact: the extent to which the outcomes have been achieved, the extent to which peoples 
lives have been changed as result of the project 

 

 Farmer appreciation and satisfaction of quality of veterinary services and production 
techniques delivered 

 

 Have linkages been established between UNZA and MACO field staff? 

 

 Farmers’ expectation of kind of veterinary services required  
 
 

 Has the Project addressed any environmental concerns? 
 
 

 Is there appreciation by Government officials of the production technologies and 
training provided by the Project? 

 
 

Sustainability: what happens when the project comes to end, will there be a continuation of 
the activities of the project? 

 What has been put in place to ensure continued collaboration between MACO and 
SVM-UNZA? 

 
 Can the project activities be easily assimilated into the ordinary MACO activities? 
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AAPPPPEENNDDIIXX  33::  CCHHEECCKKLLIISSTT    
FINAL EVALUATION FOR IMPROVEMENT OF ANIMAL HEALTH AND PRODUCTION DELIVERY THROUGH 

EXTENSION SERVICES (AHPDE) 

Consultant’s Guide 

 

 

Overall Goal and Programme Design 

 

1. AHPDEs main goal: Is it related to JICA/MACO’s Vision & Mission?   

2. Methods used to design the program: (Participatory, Consultative, Expert driven?) 

 

Objectives 

 

1. Are strategic/purpose objectives clearly stated? 

2. What problems/ constraints were they intended to address/ resolve? 

3. Are they consistent with, and supportive of MACO’s vision, mission and strategies, and the priorities of 

the livestock sector?   

4. Do  they  address  the  real  problems  of  the  target  groups/beneficiaries?  [Use  information  obtained 

through interactions with farmers] 

5. Are objectives: Specific; Measurable; Achievable; Relevant; and Time bound? 

 

Objectively Verifiable Indicators 

 

1. Are all indicators related to the objectives? 

1. What are they? 

2. Are indicators: Quantifiable; Quality related; Time bound? 

 

Strategies and Activity Plans 

 

1. Are their clear strategies to achieve the strategic/purpose objectives? 

 

2. What activities have been undertaken? Are they related to the objectives? 

 

Implementation (District, Camp & farm) 

 

1. What project communication equipment is on the ground?   

2. What project laboratory equipment is on the ground? 

3. Is equipment in good working order? 
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4. What are the daily, weekly volumes of samples the labs are handling?   

5. How is the farmer camp officer interaction (Frequency)? 

6. Presence of improved farm structures? 

7. Any livestock production techniques practiced at farm level? 

8. How many farmers have adopted improved production technologies? 

9. Fodder harvesting, weaning age, calf mortality rates, milk production, general body condition? 

 

Assumptions 

 

Were assumptions were made about factors outside the control of the project but which would have an impact 

on the project? Anything on 

- Government policy 

- Weather 

- Legal/regulatory 

- Macro economic factors 

- International trends   

- Other 

Are they regularly monitored? 

 

Monitoring and Evaluation   

 

Is there a system of capturing and recording data on:‐ 

 Performance and other indicators? 

 Finance and material input? 

 Activities and outputs? 

 Are there regular reports? 

 Was information storage and data retrieval system put into place? 

 How is it working? 
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AAPPPPEENNDDIIXX  55::  SSHHOORRTT  CCOOUURRSSEE  TTRRAAIINNIINNGG  OOFF  TTEECCHHNNIICCAALL  SSTTAAFFFF  

No. Name Designation Course University Duration 
1 Mr. M. N. Chihana Technician I   Ten months 

(1992) 
2 Mr. H. Sinsungwe Technician II Lab. 

Diagnostic 
methods in 
Parasitology 

Nippon  Eight months 
(1992/93) 

3 Mr. P. G. Phiri Technician I  Hokkaido Nine months 
(1991/92) 

4 Mr. J. Lungu Assistant 
Technician  

JOVC  Nine months 
(1991/92) 

5 Mr. D. M’ule Technician II JOCV Osaka 
Prefecture 

Five months 
(1992) 

6 Mr. A. Chota Technician I Lab. 
Diagnostic 
methods in 
Parasitology 

 Nine months 
(1993/94) 

7 Mr. S. Chisembe Chief 
Technician 

Soya nutrients Azumino 
Agricultural 
School 

One month 
(1992) 

8 Mr. F. Chitondo Pharmacy 
Technician 

Pharmacology  Nine months 
(1993/94) 

9 Mr. G. Sikazwe Technician I Vet. 
Physiology and 
Pharmacology 

 Nine months 
(1993/94) 

10 Mr. T. F. Mphande  Breeding, 
hygiene and 
Management 
of Large 
Animals 

 Five months 
(1994/95) 

11 Mr. C. M. Mubita Technician I Vet. 
Bacteriology 

 Five months 
(1994/95) 

12 Mr. G. Kawila Assistant 
Registrar 
UNZA-Med 

Vet. 
Pharmacology 

 Five months 
(1994/95) 

13 Dr. L. N. Zulu Senior Vet. Virological  Five months 
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No. Name Designation Course University Duration 
Technician technology  (1995) 

14 Mr. G. Himunzowa Chief 
Technician, 
School of 
Engineering 

Repairing 
Technology of 
Electronic 
Equipment 

 Five months 
(1995) 

15 Mr. G. S. Nawa Botswana Clinical 
Biochemistry 

 Seven months 
(1995/96) 

16 Mr. B. Sakala Technician I Vet. 
Physiology 

 Nine months 
(1995/96) 

17 Mr. E. Mwachindalo Pharmacy 
Technician  

Vet. 
Pharmacology 

 Four months 
(1995) 

18 Mr. L. Ngoma  Histology  Seven months 
(1996/97) 

19 Mr. S. Tingiya   Vet. Clinical 
Technology 

 Five months 
(1992/93) 

20 Mr. M. Nyambe Assistant 
Technician 

Vet. Medicine  Nine months 
(1994/95)  

21 Mr. W. Benkele Acting Chief 
Technician 

  Eleven 
months 
(1988/89) 

22 Mr. S. Chisembe Acting Chief 
Technician 

Microbiological 
and Virological 
Lab. 
Techniques  

 Three months 
(1988) 
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AAPPPPEENNDDIIXX  66::    CCHHRROONNOOLLOOGGIICCAALL  TTAABBLLEE  OOFF  TTHHEE  VVEETTEERRIINNAARRYY  EEDDUUCCAATTIIOONN  PPRROOJJEECCTT,,  

PPHHAASSEE  II  AANNDD  IIII    

Date Event 
July 1981 FAO advised to establish veterinary school in Southern African Region.  
August 1982 GRZ officially requested grant aid as well as technical cooperation to Japanese 

Government for establishment of veterinary school of UNZA. 
August 1982 Japan dispatched project finding mission 
February 1983 Japan dispatched a team for Basic Design Survey  for Construction Project under 

Grant Aid Programme 
May 1983 Japan dispatched a team for Basic Design Confirmation Survey for the Grant Aid
August 1983 Japan and GRZ exchanged Notes (signed mutual agreement) of JPY2.4 million for 

construction of main facility. 
September 1983 The first generation of prospectus veterinary students completed one year 

prerequisite program and enrolled into veterinary school. The second year student 
took basic curriculum which is common between Department of Agriculture and 
Department of Natural Science. 

March 1984 The facility construction began 
April 1984 JICA dispatched Preliminary Survey Team for a Technical Cooperation of School 

of Veterinary Medicine, UNZA (UNZA Vet School) 
July 1984 Japan and GRZ exchanged Notes (signed mutual agreement) of JPY1, 483 million 

for construction of peripheral facilities as well as procurement of their equipment.
September 1984 The first generation of prospectus veterinary students entered their third year. 

The students started taking basic veterinary medicine.  
January 1985 JICA dispatched an Implementation Survey Team, whose task is a formulation of 

project coordination as well as implementation plan, signing an R/D. The Five 
year technical cooperation of UNZA Vet School had started.  

August 1985 JICA dispatch the first expert team. They shared rooms of school of mining as well 
as those of school of natural science. 

October 1985 Japanese experts started coaching and practicing basic veterinary clinical 
medicine to new fourth year students. 

March 1986 The construction of school of veterinary building had completed. Hand over 
ceremony took place.  

July 1986 JICA dispatched four JOCV to UNZA Vet School 
October 1986 His Excellency of President Kaunda joint official opening ceremony of UNZA Vet 

School 
March 1983 Annex building of UNZA Vet School was constructed by the project budget. 
August 1988 13 of the first generation of veterinary student successfully completed the 

program and graduated. 
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Date Event 
August 1989 Joint evaluation of the project was implemented. The evaluation team 

recommended to continuing technical cooperation up to July 1992. (extension of 
current project = Phase I)  

December 1990 GRZ requested the second phase of the technical cooperation.  
September 1991 JICA dispatched Preliminary Survey Mission for technical cooperation for second 

phase. 
July 1992 JICA dispatched an Implementation Study Team, whose task is a formulation of 

project coordination as well as implementation plan, signing an R/D and tentative 
implementation plan. Phase II cooperative assistance had begun.  

January 1994 The veterinary school started Master’s program. The first four students enrolled. 
November 1994 JICA dispatched mid-term evaluation team: revised tentative implementation 

plan. 
March 1995 JICA finished dispatch of JOCV to UNZA Vet School 
October 1996 Construction of infected laboratory animal study facility completed by the project 

budget 
December 1996 Joint evaluation of the project was implemented. It confirmed the successful 

achievement of the goal within the project term. 
April 1997 10th anniversary symposium of the UNZA Vet School was held 
July 1997 Technical Cooperation had completed. 
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AAPPPPEENNDDIIXX  77::  UUNNZZAA  AACCAADDEEMMIICC  SSTTAAFFFF  TTRRAAIINNEEDD  IINN  JJAAPPAANN  

No. Name University in Japan Current position 
1 Dr. A. S. Mweene Hokkaido University Dean, School of Veterinary Medicine, UNZA 
2 Prof. M. M. 

Musonda 
Azabu University Vice Chancellor, Copperbelt University 

3 Dr. H. Chitambo Osaka Prefecture 
University 

Senior lecturer, School of Veterinary Medicine, 
UNZA 

4 Dr. M. Syakalima  Hokkaido University Senior lecturer, School of Veterinary Medicine, 
UNZA 

5 Dr. B. M. 
Hangómbe 

Osaka University Lecturer, School of Veterinary Medicine, UNZA 

6 Dr. V. C. Zulu Rakuno University Senior Lecturer, School of Veterinary Medicine, 
UNZA 

7 Dr. O. Patel Tokyo University USA 
8 Dr. A. Mulenga Hokkaido University Assistant Prof. Texas A & M University, USA 
9 Dr. C. Mowa Hokkaido University Assistant Prof. Appalachian State University, 

USA 
10 Dr. I. Bhaiyat Hokkaido University Associate Prof. St. George’s University, Bahamas
11 Dr. W. Witola Hokkaido University Post Doc. University of Connecticut Health 

Centre, USA 
12 Dr. K. Muzandu Hokkaido University Lecturer, School of Veterinary Medicine, UNZA 
13 Dr. K. Makondo Hokkaido University Canada 
14 Dr. Careen 

Hankanga 
Iwate University Lecturer, School of Veterinary Medicine, UNZA 

15 Dr. M. Malamo Hokkaido University Not completed but Lecturer, School of Veterinary 
Medicine, UNZA 

16 Dr. E. Simulundu  Hokkaido University Still studying 
17 Dr. T. Mwanza Hokkaido University Late 
18 Dr. M. Ngoma Hokkaido University Late 
19 Dr. Janet 

Muleya 
Yamaguchi University Late 

20 Dr. C. Bishonga Hokkaido University Late 
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AAPPPPEENNDDIIXX  88::  SSHHOORRTT  CCOOUURRSSEE  TTRRAAIINNIINNGG  OOFF  AACCAADDEEMMIICC  SSTTAAFFFF  

No. Name Designation Course University Duration 
1 Dr. A. S. Mweene Dean Zoonosis 

Control 
Hokkaido One month 

(2006) 
2 Dr. B. Hangómbe Lecturer I Zoonosis 

Control 
Hokkaido One month 

(2006) 
3 Dr. M. Syakalima Senior Lecturer  Zoonosis 

Control 
Hokkaido One month 

(2006) 
4 Dr. N. Saasa Lecturer II Zoonosis 

Control 
Hokkaido One month 

(2007) 
5 Dr. Ntombi 

Mudenda- Nkonde 
Lecturer II Zoonosis 

Control 
Hokkaido One month 

(2007) 
6 Dr. E. T. Mwase Senior Lecturer Entomology Institute of 

Animal 
Health 

Thee months 
(1992) 

7 Dr. Janet Muleya Late lecturer Small Animal 
Medicine 

 Nine months 
(1992)  

 Nine months 
(1993/94) 
 

8 Prof. A. Nambota Professor  Vet. 
Parasitology 

 Five months 
(1996) 

 Nine months 
(1993/94) 
 

9 Prof. L. M. Tuchili Professor  Poultry diseases

 Six months 
(1995) 

10 Dr. L. Chiti House surgeon Small Animal 
Surgery and 
Clinical 
Management 

 Six months 
(1996/97) 

11 Dr. B. Namangala Senior 
Lecturer/Assistant 
Dean Post 
graduate studies 

Post Doctorate Obihiro Two years 
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AAPPPPEENNDDIIXX  99::  NNUUMMBBEERRSS  OOFF  GGRRAADDUUAATTEESS  FFRROOMM  TTHHEE  SSCCHHOOOOLL  

Academic year Male Female Total 
1987/88 11 2 13 
1988/89 13 2 15 
1989/90 17 0 17 
1990/91 12 2 14 
1991/92 15 2 17 
1992/93 15 4 19 
1993/94 19 3 22 
1994/95 17 1 18 
1995/96 8 2 10 
1996/97 7 5 12 
1997/98 - - - 
1998/99 14 3 17 
1999/00 10 2 12 
2000/01 - - - 
2001/02 14 2 16 
2002/03 13 8 21 
2003/04 N/A N/A 12 
2004/05 N/A N/A 9 
2005/06 N/A N/A 6 
2006/07 N/A N/A 13 
2007/08 15 6 21 

Total 185 38 284 
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AAPPPPEENNDDIIXX  1100::  AACCAADDEEMMIICC  SSTTAAFFFF  LLEEVVEELLSS  OOVVEERR  TTIIMMEE  

Year Zambian Expatriate Total 

1988 3 30 33 

1991 11 19 31 

1992 14 21 35 

1993 17 16 33 

1996 28 9 37 

1997 22 1 23 

2001 35 1 36 

2002 34 2 36 

2003 29 2 31 

2004 29 2 31 

2005 28 1 29 

2006 27 1 28 

2007 35 1 36 

2008 35 1 36 
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AAPPPPEENNDDIIXX  1122::  TTHHIIRRDD  CCOOUUNNTTRRYY  PPAARRTTIICCIIPPAANNTTSS  

 
  

Course Country 
Tick Borne 
(1999) 

Zoonosis 
(2000) 

Trans Border 
(2001) 

Poultry 
(2002) 

Wild life 
Management 
(2003) 

Angola N/A 0 2 2 3 
Botswana N/A 2 1 3 1 
Congo D.R. N/A 0 0 1 1 
Lesotho N/A 2 2 1 1 
Malawi N/A 1 1 1 0 
Mauritius N/A 1 1 1 1 
Mozambique N/A 1 2 1 3 
Swaziland N/A 1 1 2 1 
Tanzania N/A 2 1 2 1 
Zambia N/A 4 4 4 4 
Zimbabwe N/A 1 2 2 4 
Namibia N/A 1 2 0 0 
South Africa N/A 3 1 0 0 
Seychelles  N/A 0 0 0 0 
Total 20 19 20 20 20 
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AAPPPPEENNDDIIXX  1133::  JJOOCCVV  MMRRMMBBEERRSS  WWHHOO  HHAAVVEE  SSEERRVVIICCEEDD  AASS  VVEETTEERRIINNAARRIIAANNSS  IINN  ZZAAMMBBIIAA  
 

 

 

Number of JOCV members who served as Veterinarians in Zambia   
Period  Period No. 

   from to 

 

Place 

 

Position  

No.  

  from to 

 

Place 

 

Position 

1 1977 1979 Namwala DVO  1 1975 1977 Mazabuka Labo.Vet 

2 1978 1980 Mbabala DVO  2 1977 1979 Mazabuka Labo.Vet 

3 1978 1980 Lusaka DVO  3 1984 1986 Lusaka NRDC(?) 

4 1979 1981 Mongu DVO  4 1986 1988 Lusaka UNZA 

5 1979 1981 Ndola DVO  5 1986 1988 Lusaka UNZA 

6 1979 1981 Chipata DVO  6 1986 1988 Lusaka UNZA 

7 1979 1981 Lusaka DVO  7 1986 1990 Lusaka UNZA 

8 1980 1982 Mukushi DVO  8 1987 1988 Mazabuka ZIAH(?) 

9 1980 1982 Lusaka DVO  9 1987 1989 Mazabuka Vet Clinic 

10 1981 1983 Ndola DVO  10 1988 1991 Lusaka UNZA 

11 1981 1983 Lusaka DVO  11 1988 1991 Lusaka UNZA 

12 1981 1984 Choma DVO  12 1988 1991 Lusaka UNZA 

13 1982 1984 Chipata DVO  13 1988 1990 Lusaka UNZA 

14 1982 1984 Mazabuka DVO  14 1989 1991 Mazabuka ZIAH 

15 1983 1985 Lusaka DVO  15 1989 1991 Lusaka UNZA 

16 1983 1985 Choma DVO  16 1989 1991 Mazabuka Vet Clinic 

17 1983 1985 Mazabuka DVO  17 1990 1991 Lusaka UNZA 

18 1984 1986 Mazabuka DVO  18 1990 1992 Mazabuka ZIAH 

19 1984 1986 Chipata DVO  19 1990 1992 Lusaka UNZA 

20 1984 1985 Lusaka DVO  20 1991 1993 Mazabuka ZIAH 

21 1985 1987 Lusaka DVO  21 1991 1993 Lusaka UNZA 

22 1985 1987 Mazabuka DVO  22 1992 1994 Lusaka UNZA 

23 1986 1990 Choma DVO  23 1992 1994 Lusaka UNZA 

24 1986 1988 Mazabuka DVO  24 1992 1994 Mazabuka ZIAH(?) 

25 1986 1988 Lusaka DVO  25 1992 1994 Lusaka UNZA 

26 1989 1991 Chipata DVO  26 1993 1995 Lusaka UNZA 

27 1989 1991 Solwezi DVO  27 1993 1995 Mazabuka ZIAH 

28 1989 1992 Mazabuka DVO  28 1995 1997 Mazabuka NAIS 

      29 2004 2006 Mongu Vet Officer 

 
  

106



APPENDIX 14

75107



76
108



77109



78
110



79
111



80112



81
113



82
114



83115



84116



85117



86
118



87
119



88
120



89
121



90122



91
123



92
124



93
125



94
126



95
127



96
128



97
129



98
130



99
131



100
132



101
133



103
135



104

136



105

137



106

138



107

139



108
140



109

141



110
142



111

143



112

144



113

145



114
146



　APPENDIX 16 

115
147



116
148



117

149



118
150



119
151


	付属資料  プロジェクト終了時評価調査報告書（英文）
	APPENDIX
	APPENDIX 1：INTERVIEW SURVEY
	APPENDIX 2：SUMMARY QUESTIONNAIRE AND LEVELS OF INTERVIEWS
	APPENDIX 3：CHECKLIST
	APPENDIX 4：EVALUATION GRID
	APPENDIX 5：SHORT COURSE TRAINING OF TECHNICAL STAFF
	APPENDIX 6：CHRONOLOGICAL TABLE OF THE VETERINARY EDUCATION PROJECT
	APPENDIX 7：UNZA ACADEMIC STAFF TRAINED IN JAPAN
	APPENDIX 8：SHORT COURSE TRAINING OF ACADEMIC STAFF
	APPENDIX 9：NUMBERS OF GRADUATES FROM THE SCHOOL
	APPENDIX 10：ACADEMIC STAFF LEVELS OVER TIME
	APPENDIX 11：NATIONAL LIVESTOCK NUMBERS BETWEEN 1982 AND 2005
	APPENDIX 12：THIRD COUNTRY PARTICIPANTS
	APPENDIX 13：JOCV MRMBERS WHO HAVE SERVICED AS VETERINARIANS IN ZAMBIA
	APPENDIX 14：MINUTES OF MEETINGS ON JOINT EVALUATION REPORT
	APPENDIX 15：RECORD OF DISCUSSIONS
	APPENDIX 16：MINUTES OF MEETING





