J—5 VE
BEIFEROEMRIETOD LY F
Xt HEREE

FR 2154 A
(20094F)

M ATRUE AR S N
INGLE orois







J—5 VE
BEIFEROEMRIETOD LY F
Xt HEREE

Tri2144 R
(20094F)

IRILATBUR A EIRR 1 h ke
A B FE






FF X

T —% CEETE, Sl N D HEINE RIS, FRCEER O O T MO R EROE(L)
B E oo TWET, 7—X U TlE, ZOBEICKIET 5720, HHEFBFEREGE THDHE 9
WA FFHE (2002 /-7 A ~2007 /£ 6 A) 12T, BEIIBE (VET) Oiffbz30NF ., HlERH 2O
FE L, VETHEADRE M E7e BT fHACTE F L7z, F£7-. 2003 FFITi%, VET 2T HH%ES
E LT, FEAME (MOLHR) Z#Hak L% L7z,

FAEEON DI 2, %10 IR DA (2008~2013 ) ([ZBW T, EWREROE R L L
T, RiEE 7 #—DRWERRIN), BEEINME (VT 7o & O34 L EERORD 5 A O
W BioX Yy v 7 RiMl® 7 X2 —0RASRMEOES (5ERE, §48%) ., #ihrofii~o A0
AR ENFEF BN TOET, FFETIX, Z D K 9 2RO EC AT 720 fila & L, bz,
EHEOEE - R 7 Z—IREEION A, VTI OB - BrkE, BRilt 27 % —0EABRERHED
=D OWEER 2 ER BT b TOVET,

T—=HATBNWTEINE T, A7 ¥ =B RERBEAWINE E 72> TEE LS, BUE, BUF
DR 7 2 —ORAMSlZR8ER L2 L, S%IE, Eﬁﬁ&&—f@%ﬁwumk%@%ﬁ%
FEOLNTWET, —F, FH - BEIPEEE OFER IR - EF TERVEFED 2012 F£FE T
c:mmmA%*méméﬁﬁ@ﬁ%@-%@%&MtbfVﬂ@ﬁm HE SN TWET, 5%
INFETLURICRB=—XIZEE LA FEREE oMb, 1) F2T L5 - BEMORE LR Y)
DROOLNDZ LR ET, £/, R X —TORBARNIZHIRARH D Z Lhb, 7—F
ERFIE, A > RN EAENFBE O —5 o A~DBEZ BRI HRIGTE D AMOBEREZIT> T
S FETT, ek, ABEEMNE RiE® 7 ¥ —%2EmT 2 E5FBITDE T LN, VII ~DE5K
DISFARPLIR E | BHHEDOERBIRLIIEDY >0 D LA LIVET,

) LIl END 2007 FHC 7 — X VB L 0 b ECK L RSB ORE b A2 i L LT VET
DYGEIZHT D) (7 v /) NEEE S, REE S FEO 2 BRY & LT, FHEMRO
JRiE (2007 4= 1~2 A, 2007 4 11~12 H) ELEEREHA (2007 44 12 H) »H1biv, oM. =i
O BRR G2 G T 572D, FEMEHEIR S AN T S E Lz (2008 412 H).,

INHOFEESFE 2, 2009 4F 3 H 25 HIiCitika# Tk (RID) DE4 % MoLHR (3 U BEES
EED AR L, THEEIHROEREE 7 ey =7 M) A 2009 4F 6 A XV 4 F/OFE CEMET 5 2
Ll ELE,

AMEFEIL, 2D OFEMFHESRER AR R E WimE e EL O bOTHY SO Ty =
FNOBRBEFEE e Y =7 b~OIEHE BIICER L TR £,

T A PRGN R E A & ERR I SV DTN B E O 5 2 IRV OB 2 R
HE BT, BlEE oK EEZBEOWEZLET,

Rk 2144 A 23 H
IRSTATBOE N ERE 1154

N H B FE R ER &
vl ek






ih

S NAE 7B RRERIRE






q

Amt

T E RS R
. 2R (KVTI) EX o — 2D

KVTI B4 2 — A D23

KVTI X = — A DR



FEAME (MoLHR) & Ok

HAL 7 —% 2D MM 24



o
ik
St

W75 EXA4 H AGE
ADB Asian Development Bank TV T BREAT
BCCI Bhutan Chamber of Commerce Industry T — 2 P LT
BPC Bhutan Power Corporation 7 — % BNt
BVQF Bhutan Vocational Qualification Framework T — B RS P A
CBT Competency-Based Training HAEIZ 22 < FIfR
CDB Construction Development Board feitd iR
DANIDA Danish International Development Agency T~ — 7 EREBHR)T
DOE Department of Employment JER R
DOL Department of Labour 718 =)
DOS Department of Occupational Standard AL
DHR Department of Human Resources NI
GNHC Gross National Happiness Commission GNH ZE &
GTZ Gesellschaft fiir Technishe Zusammenarbeit R A el /1834
Jcc Joint Coordinating Committee ARIAREZES
KVTI Khuruthang Vocational Training Institute 7V E L RERITRRE
M/M Minutes of Meetings I=vY
MoLHR Ministry of Labour and Human Resources TENME
MOU Memorandum of Understanding wE
NHRDD National Human Resource Development | (A#JR) [ES AFFBEIEHR
Division
oJT On the Job Training e eVazs e hL—=vT
OP Occupational Profile RS ot
0S Occupational Standard FEHsne ) F e
PDM Project Design Matrix Tz e THAL 2w R v TR
a7 enYy /e ary ha—
PLC Programmable Logic Controller 5
R/D Record of Discussion e Ik
RTI Royal Technical Institute F LT AR
RVTI Rangjung Vocational Training Institute Z Y o URREERINERE
SVTI Sershong Vocational Training Institute T a UICERIMUR
TPSD Training and Professional Services Division NMR) il —e 2
VET Vocational Education and Training Ak B
VETD Vocational Education and Training Division (AMIR)) BREHCE IR
VTI Vocational Training Institute T oA







,.L} ~,
s E ’k

i &
it &<t

BEEE
WER

FIE KkeHEHRSE
BR

£ =Sy e T 3 3OO 1
BB 2E R IR ER I PATR erreerereeseresseeses e e e e e e 2
BEBEE  TBHTATMEIZR oo 4

BT ATT B BB oo e oo e 13

BOE FHMERERERSE
EP

R =2 T o /L o OO 37
= A O A =3 1) — OO 41
Rl A n R R AN -3 s () By L= 57
0= m B2 Xy B N/ E - 5. = T oSN 73
B D B IH T ..o ensesese e 83

BT B BB oo e e et eee e eesee e 87






1B
RIERERES






B R

=S e O S 1
F28 EEBHEBEOAR

................................................................................................................................................................ 2

2 — 1 T T P O BRI E oo ee e ee s ee s eee e eeenen 2
B B A BRI IER oo oo e e s eeeeeeees 4
B AT B oo eeeeeee oo eeeseeeeee e 13

1 EE&EEHE (R/D)






F1E RkeHEORRE

T —2 CEETIE, B AN OINEZ S RIS, FRICEFBORHOZ T MOMARRLKEROELN
HEMEE > TG, 7 —F 2 TlE, ZOMEICHIGT 2720, PHIEZRFRREHECH D5 9 kI
JIAEETE (2002 47 H~2007 46 H) 12T, HEFIFE (Vocational Education and Training: VET) ®i#
b2 23035 B A FLE L, VET $6REORE M) Bre SIZHD MlA C& 7, F72, 2003 F12i,
VET Z2&#E9 2B & LC. 97 A#4 (Ministry of Labour and Human Resources: MoLHR) % #ra%
L7,

FAETE O N O Z., 25 10 A H 4G (2008~2013 4F) IZBWT, @WKREROE R E L
T, REEZ % —DIROEHAWILT), B (Vocational Training Institute: VTI) 78 & D34 &
FEERDRKD D NI OFIG, - FAh DX v » 7 R ® 7 ¥ — DR OES (7@, Be%) .
G BETH~DO N IRAZR ERZET Hi b,

[FFHECIX, 20X 2 2R OUGEIZ AT 7B A & LT, BiEE, BHEOMEE - REs 4
—RBERICIN %, VTI O&N - BideE, REE 7 ¥ —0ORAREIGED 12D OB, 72 R8T
LTV 5,

T B ATBNWTIINE T, 87 ¥ —BNKRE BRI & 72> TE 720, BITE, BUFRA
Wt 7 Z—DRHAMGEIZBE L2 LD, 4%IL, Rt 7 % —CToOREHRIICKE 2GR ad
BATWD, —J7, - I PSS 2E O AR T - 5 T & AW AR Y 2012 45 T 63,000
ANb#FEHEIND AL THY, ZOZIFME LT VT OF#RLHEINTND, 4%I1T, ZhET
U bIZRME=—XIZEE L2 FEEEORMIL, B X=2T 5 - BMORBE LR L) B3R5
noszeéhhsd, £, Rt 7 2 —ToORARIIZHIRADRH L Z 006, 7—2 VBFIE, v
RN EAENFEBED T —Z U A~DEZHZIZHRIETEDAMOEREZIT-> T H#HTH
D, ek, AEEEADNBRS RflE 7 2 —%2 KT 5 E5FBITD R0 7205, VTI ~DZE OISR
MRE, BHEOEROLBRLIIEDYSOHDHERBND,

29 LI EN S 2007 AR — X VBURF L 0 bREICK L S B Ok a il & Lz VET
DUBGEIZKT D) (7 m  HE) NERE S, ROUHE LiE 2 B & LT, BHIEMZE O
JRIE (2007 4 1~2 J | 2007 4 11~12 J]) &#EfREaid (2007 48 12 ) 2MToh. 4. FZiF
OEAR 225 2 A BT A 72012, FEEHER EF A I S iz,

INbxESFEL, A T—F UM E FEELITVO, SRR EREEOM R L B LT, Te
Yz 7 NERRHSCERIZ &2 > TORE SR EOWME#EEZITV, 2009 45 3 H 25 BIZitiksk Sk

(Record of Discussion: R/D) %4 %z MoLHR (% U HBEMEEI & B &5 U, TRESE IR OB R 58
fbtray =2 b % 200946 A XV 4AFEMOFECERTHZ L Lol



28 XkHEBEORE

2—1 7Oz FOEKRE

Fehi i, 2009 4F 3 HIT JICA 7 — & U BHEEFHEFT & 57 A4 (MoLHR) ZIZLoH &5
T2 CIBEKRE L O TER I, AEFHEEMEEFS (RD) £ I=vy>Y (Minutes of
Meetings : M/IM) [ZHLD & & o7 (&R L 22 ) . RIDICE D2 EGRBOMRE, A7 e s M,
2009 4F 6 H LV 4 O TFETEMSIND Z L Lipolz, a7 NOHARGE EEITLLTO
LBV THD,

(1) Fey=r MR
3 7= s V- R OB T m Y e s
B3 @ The Project for Strengthening of Quality of Vocational Education and Training Delivery in Bhutan

(2) WM
2009 4F 6 f 15 H~20134E6 H 14 H (4 4E[E)

(3)  AHTF-[EMI 5 b

Pt PN R

Ministry of Labour and Human Resources (MoLHR)
7S REEEFNRE

Khuruthang Vocational Training Institute (KVTI)

(4) a7 FHA bk
T AT =, TINE

(5) HEE
< bBArAE>
ERTFOREIERE (VTI) BFEERO=— XTI - T-0058 - il a8 T3 \MEEHT 5,

<7wav =zl FEE>
MOLHR KO KVTI IZEBW T, Jilfi~ 3% A > MERI2 R 30, KVTI 2VE O & W ES D B O
Hatet cx o L 72 D,

(6) HR

O F A B I EENER) (Department of Occupational Standard:DOS) - A#fJ5 (Department of
Human Resources:DHR) <> KVTI OFIFHENEIRE « FEMARH 3N - b I D,

BRI ONRA vy Nl —ANEmIND,

DHR % KVTI Ofllffia— 22+ 5 =4 U > 7 « FHlRHIA L S 5,

VT OFFE B ks ik S n 5,

® © O



(7) BAMEA
O HMFEIE
Bl . F—77 I A ¥ — EBKHEE (48MIM), EX (48MM)
. e Y e NbAtE. MEIDIS DR
© WHEEXZ T AN
S NGE  BRSERIBE (VET) #EE, EXRE
@ Mt s
BRI A 1y N a— AL SR IR (312 KVTI)
@ TES bt
TR B ME R, Bt X —BAfE e L

(8) 7—X# A
O A#
TuYxl b7 4 L7 Z— : MoLHR FHK'E  (Secretary)
FuYx/ h~x—%— :DHR BE (Director)
Imavx/ Ny 2 —s3— 1 DHRI&E., DOSHE. KVTIE - Ex=2—AfFEER
@ &Y - B
A A NP Z 05 =
RAvy NIERHAY —27 v a v, HERE
©® TR
G e R B
bt A T F o AR
MoLHR <° KVTI Ok Efa G- & FX4 T
REEIIMOATEE e L

(9) FYuvxr NENIKH
MOLHRREN. 7Vuay =/ hFy L —L L. 7uv=7 beIROEFEE2E 5, DHR FEIL.
Tull =Ty —L LT, Fudxe s NOENH - EEEHORIEEIT O,



E3E FEHiaTlEX
FEHFFLR GBI 7= b)
fEREA PR 2141 A 9 A
FN  ARIBIRE DB S - MR RIS L — T % - B R

1 R4

(RIS fR) 7 —% VIE - EIRO TR T v Y= 2 k

(B34 FR) The Project for Strengthening of Quality of Vocational Education and Training Delivery in
Bhutan

2. W oEE
(1) 7av=Z FEEELT T Ny b E LIEEORR
AK7av =y ME, AL (MoLHR) &&EEED 7 L% URREEINEE (KVTI) ZE7-2%
KT, FE¥ERD=— X% 5F 2 TEORmWVIBEIM (VET) ZET 572003~ 1T A
v MEBIOMSLZ X D, AT Y=y hTHE, KDBEESICET 2 AMOFERRD HNHE
[OBExG e U, FRRAEEERT D01, flfi=— XA, 7Y =7 A5%, JIE
fi, E=X V7« Gli7e EO—HEOIEEN Z KT 5,
(2) /18I - 2009 45 A ~20134-4 A (48 7 H)
(3) W 1akE (BAMD) : 2.8 &M
(4) 1M T IehsBE
(Fn) Fr B AMAE
(¥%) Ministry of Labor and Human Resources
(5) [EPN IR - RSB . TR BE ) B S
(6) ZAEXRE T L OB
OE 2R R
T M E AT (DHR) BB 20 A, KVTIEE - BER o —AEEE 7 A, fhoORESEHRE
(VTD) fEEE (BX=—A) 10 A, KVTIFI#AER 150 A (Fe v 2 ST o AF5)
QMBI 22 Z AR B
FE A B FIFIENER (DOS) BB 7 A, il VTI AL (BX=2—A) #9220 A, 2012 4 F T
[ - BEIPSEEE T T ED 63,000 A, ENESBEEE

3. WIIOMENE - frE-ST

(1) BUR & FEA

T = AFXE LD 60~T0% B3 LIEHTH V| FEREEITEE L KNFEEIZL DA v R~D5EE
Thbd, BEONDIZDTNT0 T NFETH DM, ITHFELHEZ NOBMAHWTERY | FHHERE (25
LA TSR T D 60%) OIEINZ L~ T, FH] - BEIPEHEE THRIHESITH 5655 O HR-E
AR L TS, TNETY —Z » TIHRENFEE ZRTIIANE 7 2 = K& g HRIX
JeLlpo TEN, BUNBAKE Y ¥ —ORHIHIBER A THH LI Z L b SRITIRMEZ #
—CORMORNNEE L7>TnWh, LinL, WHIREREFELZET Lo EE LEERORD DA
MO - O X vy v 7055 OREFA > FAREAEATBELZEALTRBY, 7—%
YOEELRME S Z—DRMAFMEOES (HERE. %) 0D REEZE~DOBIk A R




T HMEANZH D,

T =& VBT 9 IR L AEETE] (2002~2007 4F) 1T\, Y - IR EEEE T AE T
®G & Uiz VET Oiifba HAGRE & L, HilEM A O BLE L VET #EDsEim L4 BfE 30
FLAR 24T o T E 72, 2003 FEI21E VET 28 HE4 28880 & LT MoLHR Z 3tk L, £ D4 FIZ VTl % 8
BEHTRR T 5 70 EARKBY I #l A2 Bith Lz, S DICE 10 IRV 4EFHE (2008~2013 4F) (2B
TIERMEZ Z —RESRIZM A, VTI O8N - Bl Rt 7 ¥ —0ORHRREIGED =D DL
Bl FICHLET LIBD T, SMEAGEE L 72 N OBEHZOBURAITHH L, REM%E
& DOE X2 T 5% E (Memorandum of Understanding: MOU) & BL7ER) 150 £E42 ST\ 5,

LU, #Fraxfl s 720y MoLHR 4 VTIZIE, FEERO=—XZ KR LTZ T Y F 2 T LB %
ERRT DREIM AR L TEY . VT OEEEICR L TH o2l illlad 3 M08 202 &b,
VTl OFEZEAED L -JUHRKR E L TR RENEMAICER T 2 RISV 72> TR, — 75,
2012 FEF Tl - BIAREHEBEE TAN S 512 63,000 AEHEND RIALTHY , TOZIFI &
LCVTIOFRbEHE SN TS, 5%IE, INETURCEERO=—XIZAK LI (FH
BoOgENb, BV X2T 0 - BMORE LR E) Z MOLHR X% VTI 232325 2 & 2350 < ke
HILTW5D,

ZHOLEERERNL, 72 VBN L D DAREIC L, EXERO=—X %2 5F 2 TCE DRV VET 3
SN D 72DIZ, MOLHR % KVTHZEW T, Jlf=—XFl4, 7V ¥ =7 AB%, FIdEhE & £
=B YT G E Vo T EOFI i~ 2T A FOREN O EE BT e Y 2 MREREE R
7o ZAVE TIZJCA ITIRPUAE &R 2 B & L CL BHHEMFE OJRE (2007 4F 1~2 H | 2007
£ 11~12 H) LEEEEHHA (2007 45 12 H) 2MThi, 2008 4E 12 Hic 7 u Y =7 s OAK I
(IR 72 A I R E AR A A FEE L7

—EHOPFEELZBL, APy FTIR, EXERRICBTLIERSETHY . 2o, KIHE
OGS CHEFREOIAEN L EXI T EMNRET L ERMR SN, £o, My
ha—23fEk e LT, BN 6 O, IR OBHEE AV, 7 —F > VT OIS Th 5 FAr
HAE 2282 (Royal Technical Institute: RTI) TR EMRER 2 FFIBEE DIFAE, R EABRL
T KVTI 3 8E ST,

(2)  HHFEEBUFEZREOR EONE ST

T4 VIIREMEZRARER THD [T —H 2020 - RN sEOAKE ) (Bhutan 2020, A
FERR R OAIN ) & TAMER] 281 Tnod, EPHIBRERE L OREIILTWD b I4E
FHE DS 9 K F A AFFHE (2002~2007 4F) TiX. VET ORISR DML, WEHE B O AT
— 7 RV — & OEEENE, VET $EB ORI A S T AN AELOYEKR & HskEE /158, VET 17 BU%ES
DRESFAL DOREFIZH D ML A TE 72, R 5 VAFHE O 10 AW 4EFHE (2008~2013 4F)  (52)
Tl BN LT TRMEZ #—F%) 2817, 7—% o A\ORMIERIZANT 72 AMERRA~D
BEDOVENEZTRF L TV D,

LD X951z, VET i#fkiZ 7 — % v O FEOEFERIZIB W TEERRE L L TESIT 6T
Wb, Akl /184 (Gesellschaft fir Technishe Zusammenarbeit: GTZ) °7 & 7 BAJ&ER1T (Asian
Development Bank: ADB) |, 7 o~ — 7 [EFE5A%& /7 (Danish International Development Agency: DANIDA)




MO H ZOGEICRT DR ENE I TWDEN, WELIZIIOE 2R ESE5I2TE-TED
T, A7y FNEdE U VET OB XBEILZ T —% C OEFHBICBW CEHEERER L FF

o

(3)  HAEMEBIECE L O, JICA ERHE) £ 5 E#F Lo E ST

TERRH D JICA 7 —% CEBIRBFERG# (52 Tk, B¥ - BN (B, BER
BlE T 72 AL, RRE RN GEEEREE, MO EEE) . SR EE—v 20 E,
PRAEER Y — e 2 om b AT 72 A ER) . BUOtia (5 oMb, 153805 & OfEtE)
EEASDEHEEL TRV ELEOLHFACHD, A7av =7 MNMZED VET osgfbix, R+ 55
k- TR DO BERRICEBRT 2D THY JICA DT —F kT HET# EABTH LD TH D,

4. W11 DR A
* FEEE - BEMEIZOWTIX, WAIBBBROERIEL BT v Z—_— N OWESEORRE 5 F
X\ FEAIERET B,
(1) WK TROERBE (Fey=2 NEE
MoLHR KN KVTIIZEW T, Fifi~ 1 A > MEHIZEE S L, KVTI BVE O EWESRT B O
HEfpftcx 2L 22 5,
(FEHE - BAEE)
1. BAF - EESNT Y ¥ 2T A EHMIER DO~ =27 /L « TS MoLHR IZHARE S5,
2. KVTI OESK T — A3 DEEROWREN R 15,
3. AFHET D XX%A, KVTI OER 2 — AT 5%,
* Tavay NG ANAED EICERTED, I=—AMELSELRE L, ARBEERRICTAET S,

() BT RICERAHIE SN S BB (LA )

TR B O VT SRR =— > T 50 - BliF a4 5 A &% T 5.
(HE - I D)

FI#D 5 B 80%75, VTI AT — A T A TR A LIS & 3517 C % 5 L HIIT 5,

(3 A (TURTyh) LiEH

[l 1]
DOS * DHR 42 KVTI OFIF#HGH R E « FEhaiRE 23S - b S b,
(Y& Hh)

1-1. VTl L EEROEE A (RET 2V —F L T T NV—T 52K T 5,

1-2. A =— AFHE A EfT 5,

1-3. BV F 2T AEHEMBABHEDORLELEZITW, NM 2y ha—ALEDOOD ) 27 L
LB EWE - BT D,

1-4. B X 2T hEHEMBEOT-OD~Y =2 T LVERE - KT 5,

1-5. EBXDH DO/ A 1 v b 23— 2 E BRI 2 5T D,

1-6. KVTI OFER 2 — ADILRIEE 21T 9,

1-7. 7my =7 MNEE R TG RERT 272000 —27 v a vy 72BET 5,




(FRA% - HARE)
1-1. BV F 2T L EHMERO~=2T7 L& TN - WESN 5,
1-2. JIREEM AR S, B Y F 2T AR D FEE R HINT %,
1-3. PR & BRI 23R E S 4L, AIFREEM U E B S D,

[ 2]
BLROBFONRL vy Ml a—ANEfS N5,
(V& Eh)

2-1. KVTI TEXGEFO M vy ha—R&ET 5,
(FEAE - HARAE)

2-1. ABRFHE 2 IS R D S,

2-2. A DOE T REBRORE R,

[ 3]
DHR % KVTI OFllf 2 — A ZBT5F =4 U > 7 « SHliAH A5k <5,
(15 Hh)

3-1. FE=21 7 « FHIEEZ LT D,
32. JEE=2 V7 - FHlAEEm L, FEREEETNCT 4 — RNy 735,
33 JE=F I 7« FHlIDOT= DD~ = =2 T IV EERT D,
(FEA% - HARE)
31 =XV 7 - FHli~ =2 T ILDRIE,
32, F=Z U T GO~ = 2 T o 72 E i,
3-3. BE=HX U 7 - FHlAER LV R ST IS Lak U v st sk,

[l 4]
VTl DR BRI EE S D,
(15 Eh)

Y
o

4-1. BREYB DO~ AH — N L—F —FREIT
4-2. ¥~ AH— K L—F =0 i VTI OEBEXEREBICHT D2 £+ 5,
4-3. FRE R~ =2 7 VEERT 5,
(FEH% - BARE)
4-1, v~ AHF— hL—F—MREEF T 0 7T LO% - EiarEH 2B 5T 5,
4-2. v AKX — bk L—F—OHMSE O E i BT 5,
4-3. Z DM OIEE B ORMSE O FEk & Efrim B35,
4-4. <= A B —  L—F =3 FE a4 5 o [E%,
4-5. F5E BRI ORI k92 3 e
4) BN A7)
7. HAM (RAE 2.8 EM)
(7)) HPFRIRE




E#: F—77 "L P —EEHE (48MIM), EX (48M/IM)
i e s MR, MBS Ut

(1) 547
BRTEONNA 1y b a— A EE IR (312 KVTI)
(MHEE =T A

ZANTE  VET EE, EXRE

A, T—%

(7)) A¥
ACZE S/ A S e A
MoLHR FHE  (Secretary)
A=RVER/A el S
DHR /& (Director)
PA=NES/ VI AvIVE VAt
DHR i E . DOSHE. KVTIKE - BRa—AEEE

(1) ThHiEE

kG- e R PR A
R A T AR
MoLHR <° KVTI ORkEfA G-+ FY T
FRE B OAEE 7 &

(D) hagkdEE - 58
MoLHR X° KVTI ND 7' v ¥ = 7 N BT AN— A Bl 7 &

\m]n

3 SMER (i S n & AMEENE)
(1) AR
- == FEHEE Y ICERE I N D,
2  EEER (TR Ty R BEEKO T D OINBEE
- VTI OEEENGHER VA IND,
T — 5 O NG TR AL L7220,
) Fwrv=Z NEEERDTD DI
- HNBERZ 1T 72 MOLHR 2 KVTI OFE 8 - 58 8 23 ket L CEI%+ 5,
fh B —D W INE RS KIEIZZEL L7220,
(4) AL EAEEERR O T D DSBS
s SHBTHECR T D HE O = — X KRIEIZZE L L,

5. A 5 HEE T K 2 AR5

(1) Z4k

THOLEBY | UM IEEICE N L TX B,
O 7—F DB

T — 2 OEHEZFBEREGETH D T —F 2 2020 Tlid, 5% HIr_REHEHDO—>L LT IA




MERK] 28I Tn5, TohmTiE, BREE 27 2 —0=—XCh-> ZE2 AT 5 A OERS.
N7 2 =2 EE L RVIEDZHFILOMEMSER EOVURE N, ZOT-0IL, VTI OTEH, F4E
NFBEDT —2 o A~DEZH ., Bt 7 2 —05 @50k iy EOBRER 5 7-bh T
Do

F7-. SEMOTHEZBEBER TH 58 9 IV FEFTE (2002~2007 4£) TH, VET 0L
BT B v, VET O EHIRE I OREST VT =2 VET 1T BHERI O RE 1Rk DB fHLA R R ST & 7=,

W 5 HAEFHEITH 555 10 R IL » 4E5HE  (2008~2013 4E) 13 2009 4F 1 HBI/E, R ENER &
. BUROKREFOIRETH LM, T2 CHELEFSBFL LT, TARBEOIAN E TBRICE
DM EORIE ] TRE® 7 =% R EniF o, B TRM® s ¥ —B%] ofTid,
JERPERIZIENT T2 AMBERRA~OEE DMLENENR S Tobiu TV D,

@ OREOXT— X AARBEOR

JCA O 7 — % EBHEBE 78 GRET) (Wi, BRAIICET 72 A E R Bk
RENESSFICEENDLTFTETH D, A7V ML, BEXSOBICEIT S VET IZH
DT L DO THY, FHEHIZIH -T2 DTHDL EWVWZ D,

@ 7mv=l FOXR

PERERIZET D AMBRDO =D VET 8ifbit, 7 —Z Nt > THEBROBETH D, LR
b, EOFEMHERITH D MOLHR & VTIHE, Fik SN72iE020 THO ., BV ¥ 27 ARBOHEE
Bl EAERTLINBAZELTWS, ZOXIRRRICHHT—Z D VETIZH LT, D
R SR O SR AT 5 2 MEIEIER ISR,

Tuvzl NOXMEIRRTHD KVTIHL, 7T—F VEXRDBHOFEE D VTI ThbH, 7—H
1%, BROBEO VTHI AKRE SN TWA2N, KVTHX, VT ORTE Th 5 ErH 5228 (RTI)
TOFBIEFERBPNEERIFEEZH LTS 2 & FliE OFEMIRIL, EH S Ol &%
BEL, Aoy FIEERKEE L TOZSERmW SRS 5,

B, T2 BV, PHIPSEEE TA (10 F£4E) RO VET 2EhT MBI, #
BE R EMAICIEIRESNLTE LT, JOBEBHSLHE ST, REAO VT RS> 205H5 b
DD, RS DA I FH D H 303D TISYE O VET X, MoLHR M EHEEE 425 VTI O 4 Tt
ENTHDHRITH D,

@ Tmy=7 bRt

TaYel FOXMGBRSEE L GRE LZEXRDTIL, EERRBICBTAEBSBHTHY . BORLW
ICHBI L SN TV AT BRI RERIIC L - TESIT IS OBRENRIAE R
%
® 7—H U HERBFORE~DEEK

7 — % TIE 2012 EETIT, K9 63,000 A2SHH] - IR EREFLE T L, S7EHGICS AL T
WL ZERTHRENTND, Kk, A7 X —BNRKERERAWINIE L 7a> TEN, BUFNAK
T X —OREAMKBBER A T B L2 Eonn, A%RIIRMEZ ¥ —CORARNNEE L 72> T
W5, UL, BFEREEEERORD D AMBEOMGE « HiiOX vy v 70, £ O8%HITA VR
N7 EAENFBEORAZFOERESH D, 7 —2 3NN ENTEE L 7T — 2 N DESHZ
DEEREZITHLH L TWDER, WATL T, EERO=—XICRE S Hiff - WikE2H9 5 AMOFRIX
BB DFRE L 72> T D,




® HAIZ X D HBEOENME

JCA X Z M E T VET TN T, Hus s - Zbfit G, 88318, VET EEE B OM
ELMRIENGECH I ZEB L CEXEELEZALTEY, ZOHMAOIEHNARETH 5,

@ il FF—OIEERGL - HiseffR

2008 -1 0, DANIDA 23 thBR¥E 7' m 77 2RO —8 & LT, VET ¥~ 127> T
%, FOWAE, EAMIITIMERETH Y . MoLHR 284 10 WRILAEFHEIZAl > T 5 VET
Db EXETHLOTH D, BYGRHELETHDHA 7 a > - LaiR— hTiL, DANIDA (5
TRILYESR 7 & 0 Ll oy & s ) & Eii L T TIETH 5, DANIDA [Z VTl L~~~
INFATOZR N8, JICA & DANIDA [H CTHISERIR DMEEN BT CE 5, F'ry =2 MRRLATZIT,
DANIDA il & BB I Zi#A& A I . WINANEET L Z ER<HERIRPBHEINL LD, TrY
=7 MEBNZED L Z ENFETH S,

ZOM, ADBIZ XY |, FEDERZXGR E LIEFEORE - (EREICET 2 BRI E SO0 0
AN FEmR SN TNWD, 207 ey Mo R, FERSEG LSRR ATEH L Ol 272 a8
WAREFGD Z LI K 2ERAEA~OEBRTH Y | x5 LAIMANE ORI L~ zisnT, K7
nY =7 MTXDEERICET D5 AMERR L OEHHIZR,

(2) Ak

Ty, Yunvzs hoFIMEIIEWNEEZOND,
O Fueyx=/ FEE

IrYx/ FAEIZBWT, MR LD — R VTI R Tns 2 &icky, Yy
=7 NOXGIBOHBENYMRE 2o T D, FBIEICOVWTH, eV =7 MEE) Gi=—X
FHE) OF T, A a1y NIFEOE TAESLZ T ANEEROTWEEORE T IE/L C 252 &
T, BEMEAREEVHEUTHSL LD, B, BEOHE[EICOWTIE, Yav =7 MR O
NR—=2 T4 VL SFE IR - IRETHHLERND S,
@ 7uv=Z FBIELBREOBR

T—H T, EERO=— X5 FE XL VETRERESNTE LT, A u o7 MIZ 0ifE
ERART D200 EE LT, 7—% 2O VET OB TH 5 MoLHR % KVTI & %512, Filf#
YRV A Y MEROMILER D, ZOREEZERT HOICNE e, B FaT A - FMBEAF,
B G & OFHGHER E R OIS, NA a2y Ml —RADEM, £=% VU 7 - 7
RHIOFESIARE L LTEERTRY, 7oy=7 FAEICH LA EEZOND,

(3)  Zh=ME
O Trv=r MR ETEEORER
TaY 7 MNEREFERT DI2DON Y F 2 T LARBELRE SRR & 0&1EE)E, DHR, DOS,
KVTI 7 £ DBEAF OFFRIARICH] > THD BN D720, SEMITIFEINED DD EB 2 b5,
Flo, EEREOHEEEICIDIET RO OGN, BAGBHOHNEDOTRELLI AT LT —4
& 1154 E (Bhutan Power Corporation: BPC) <o/K I3 E 7 vy =7 "EMREIX, 70y =2 F~D
Mrbm<, AU F =27 LAHBERIEETORBNIEFRDPHER TETND, vy =2 MRBEZEDOWH
TVKHINEEED A & 70 5 ATRetE IRV S ABE S D,

- 10 -




@ JICA RO LOTE

BfE, BPC g b Ll 7 ny =7 b THFBEMEET e Y27 ~) 12T, JICA BifiZ
25 BPC DE¥ENINA~DOWH 21T TWD, TOMAEATL LIk, Bifl® s &2 —L& 0
IR WT, SRR T e Y =7 MEBIOFAFRRIZR S & TSNS,

4) A7k

BRfRCTEINSG 70y =7 NMZXDHA "7 NI, LT EED Th D,
@O AL B EEERL O FTRENE

FALEED BRSO VT BEERO =— X2~ 12k - Bz 632 \Ma#ERT 5] 12
DNWTIE, Yry=7 F&EL, JIERAESIARES, BOSWIIFA RS Z ik,
TaYxy METH 3~5 FELINICER SND 2 ENRIAEN D, MoLHR (X5 10 & 4 FFHEC
BWT, VTI OER) - BRIUGE R & VET 2BICET 2RAVBREIEZ A L TnD, 7ey=7 K
O AL EEZERT D Z Eid. MoLHR ® HEE L L CHERENE W EWVWR D,
DR EIIES

TuY =y O EEEERICL Y, 2012 £ F TIZHEH TED 63,000 A HH] - SRS HEE
THEICTe Y27 FOREREND, VTI (BERa—R) OFBNELEIZLYBRINDIEDOR
WEIRRAEIC LD, EERICL ey FORENRERTHZEnBESIND, 7uyoy MIXL
D VET B0t S, T L TT—Z U RRBY 7 % —i OB a2 ik 5 2 &
T, BERE OISR OMHIZIM > D 2 L DI TE D,

(5)  BINFEM

TREO LBV BN BEIESHER S D RIAZIIE,
O BORHI R SR RN

T2 OBIRIZBWT, EINT 2 ERB~OXIGNEERETH D Z LIIH LN TH D, 2003
D MOLHR #%57., %5 10 R AL FEFHE I 4 88D VTI BrakZe &, BARMIER Y #24  FEii « 3l S h
ThY, BORHIEm CAZBYERL TV ZEDRRIAEND,

© KRR B SRS R

MOLHR %, 7' —% > O M B R A 5 L LT AT BB O LB A2 BICRYL SN b D
ThbD, KVTHZOWTH, FHI0RAEHVEFECTE LRDIEADFIE SN TEY . O/ E
HIBMED LIARTE N EBZ 2 BND,

@ M) B SR R

FETET R EFH A T MOLHR & OWhi#g» HIi%, 77— ANOE AR 258 kiEm 0 &
Wrsivd, KVTI OIEZEY; (k= — ) Bratid . WA 7 F U ARER EGERSNTED
THREESBEUNZ 2SO LS E B X DND, FFRO B RBEOHEERDTZO, A ay
MR D EfEIZ 7= > TUE, FEEE TEOFHMRHITEZ N T o Z—/3— F &fTo TN Z &I
X0, MEE B SBBEEOHERO RIAZITE W EE 2 HILD,

@ ATy B S R

RK7ar=z NClE, I —s_—he b, Ji=—XFE. BV X=2T L - BEHERK,
BEMAHEE, B S, A oy R, FHEE=2 1 v 7 L) —HOFIEEY A 7 L% E LTV

- 11 -




o FEEZSFRIZ~=a T MERIZED, B Z—r3— D ) 0T BESCHATH) B L3 R
MHIAEN A,

6. BN« Yz — - BRELE~DORE

INETEHZLOERSAMBHBIZHEWAEREZE S TN, 77— VBIRFIZRF(LER DO b & |
Rt Z—BEOFMEEZTHH L TERY , 4%, AT & RAT ik & ORRFEBENRREL 2D
ETREND, 9 LIDIRILT, BEAEE2ET LaEE - BIC VET 28 U CE ARtz B+ 5
Tl ARABICERT 2 b0 L HIfE S D,
7. WEOREPIZEMED D OBENOIE

INE UEBEN R A MY =7 MBI D, EERO=—XT A A RRF
TRFTIE « FEHE &V ) —HEOFI~ 1 U A 2 MEFIFESL O E BB LTz,
8. A1 D FHM

W IBRLA. 24 1 A (2011 4F 4 A tH) HE L E 2 —

WK TRI6 7 H (2012 4 12 AtH) H& T IRFREA

W TH% IFEED L FL AT

- 12 -



RfTEH

stEEEE (R/D)






R/D

RECORD OF DISCUSSIONS
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY
AND
AUTHORITIES CONCERNED OF THE ROYAL GOVERNMENT OF BHUTAN
ON
JAPANESE TECHNICAL COOPERATION FOR
THE PROJECT FOR

STRENGTHENING OF QUALITY OF VOCATIONAL EDUCATION AND TRAINING
DELIVERY IN THE KINGDOM OF BHUTAN

The Japan Intemational Cooperation Agency (hereinafter referred to as “JICA™) through its Resident
Representative of Bhutan Office, exchanged views and had a series of discussions with the Bhutanese
authorities concerned with respect to desirable measures to be taken by JICA and Bhutanese Government for
the successful implementation of the Project for Strengthening of Quality of Vocational Education and
Training Delivery in the Kingdom of Bhutan.

As a result of the discussions, JICA and the Bhutanese authorities concerned agreed on the matters

referred to in the document attached hereto.

Thimphu, 25" March , 2009

A G 7 o

Mr. Tetsuo YABE, Mr. Karma Tshiteem

Resident Representative, Secretary

Bhutan Office, Gross National Happiness Commission
Japan International Cooperation Agency, Royal Government of Bhu

Government of Japan ﬂa

Dasho (Dr.) Sonam Tenzm

Secretary,

Ministry of Labour and Human Resources,
Royal Government of Bhutan
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THE ATTACHED DOCUMENT
L. COOPERATION BETWEEN JICA AND ROYAL GOVERNMENT OF BHUTAN

1. The Royal Government of Bhutan will implement the Project for Strengthening of Quality of
Vocational Education and Training Delivery in Bhutan (hereinafter referred to as “the Project”) in

cooperation with JICA.
2. The Project will be implemented in accordance with the Master Plan which is given in Annex I.

IL MEASURES TO BE TAKEN BY JICA

In accordance with the laws and regulations in force in Japan, JICA will take, at its own expense, the
following measures according to the normal procedures under the Colombo Plan Technical Cooperation

Scheme.

1. DISPATCH OF JAPANESE EXPERTS

JICA will provide the services of the Japanese experts as listed in Annex IL

2. PROVISION OF MACHINERY AND EQUIPMENT

JICA will provide such machinery, equipment and other materials (hereinafter referred to as “the
Equipment”) necessary for the implementation of the Project within the budgetary allocation. The
Equipment will become the property of the Royal Government of Bhutan upon being delivered C.L.F.
(cost, insurance and freight) to the Bhutanese authorities concerned at the border of entry and/or

airports of disembarkation.

3.  TRAINING OF BHUTANESE PERSONNEL IN JAPAN AND/OR THIRD COUNTRY
JICA will receive the Bhutanese personnel connected with the Project for technical training in Japan
and/or third country.

III. MEASURES TO BE TAKEN BY THE ROYAL GOVERNMENT OF BHUTAN

1. The Royal Government of Bhutan will take necessary measures to ensure that the self-reliant
operation of the Project will be sustained during and after the period of Japanese technical
/4{‘ cooperation, through full and active involvement in the Project by all related authorities, beneficiary

groups and institutions.

2. The Royal Government of Bhutan will ensure that the technologies and knowledge acquired by the

Bhutanese nationals as a result of the Japanese technical cooperation will contribute to the economic



IV.

1.

Va

and social development of Bhutan,

The Royal Government of Bhutan will grant in the Kingdom of Bhutan privileges, exemptions and
benefits to the Japanese experts referred to in II-1 above and their families, which are no less
favorable than those accorded to experts of third countries working in the Kingdom of Bhutan under
the Colombo Plan Technical Cooperation Scheme.

The Royal Government of Bhutan will ensure that the Equipment referred to in II-2 above
will be utilized effectively for the implementation of the Project in consultation with the
Japanese experts referred to in II-1.

The Royal Government of Bhutan will take necessary measures to ensure that the knowledge and
experience acquired by the Bhutanese personnel from technical training in Japan and in the third

countries referred to in II-3 will be utilized effectively in the implementation of the Project.

In accordance with the laws and regulations in force in the Kingdom of Bhutan, the Royal

Government of Bhutan will take necessary measures to provide at its own expense:

(1) Services of the Bhutanese counterpart personnel and administrative personnel as listed in Annex

Iv;

(2) Land, buildings and facilities as listed in Annex V;

(3) Supply or replacement of machinery, equipment, instruments, vehicles, tools, spare parts and

any other materials necessary for the implementation of the Project other than the Equipment

provided by JICA ;

In accordance with the laws and regulations in force in the Kingdom of Bhutan, the Royal Government

of Bhutan will take necessary measures to meet:

(1) Expenses necessary for transportation within the Kingdom of Bhutan of the Equipment referred

to in I1-2 above as well as for the installation, operation and maintenance thereof:;

(2) Customs duties, internal taxes and any other charges, imposed in the Kingdom of Bhutan on the

Equipment referred to in II-2 above ; and

(3) Running expenses necessary for the implementation of the Project.

ADMINISTRATION OF THE PROJECT
Secretary, the Ministry of Labour and Human Resources (hereinafter referred to as “MoLHR”), as

€
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VIIL
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the Project Director, will bear overall responsible for the administration and implementation of the

Project.

Director, Department of Human Resources (hereinafter referred to as “DHR™), MoLHR as the

Project Manager, will be responsible for the managerial and technical matters of the Project.

The JICA Project Chief Advisor will provide necessary recommendations and advice to the Project

Director and the Project Manager on any matters pertaining to the implementation of the Project.

The JICA Project Team will give necessary technical guidance and advice to Bhutanese counterpart

personnel on technical matters pertaining to the implementation of the Project.

For the effective and successful implementation of technical cooperation for the Project, a Joint
Coordinating Committee will be established whose functions and composition are described in
Annex VL.

JOINT EVALUATION

Evaluation of the Project will be conducted jointly by JICA and the Bhutanese authorities concerned, at
the middle and during the last six months of the cooperation term in order to examine the level of

achievement.
CLAIMS AGAINST JAPANESE EXPERTS

The Royal Government of Bhutan undertakes to bear claims, if any arises, against the Japanese experts
engaged in technical cooperation for the Project resulting from, occurring in the course of, or
otherwise connected with the discharge of their official functions in the Kingdom of Bhutan except for

those arising from the willful misconduct or gross negligence of the Japanese experts.

MUTUAL CONSULTATION

There will be mutual consultation between JICA and Bhutanese Government on any major issues

arising from, or in connection with this Attached Document.

MEASURES TO PROMOTE UNDERSTANDING OF AND SUPPORT FOR THE
PROIJECT

For the purpose of promoting support for the Project among the people of the Kingdom of Bhutan, the

Royal Government of Bhutan will take appropriate measures to make the Project widely known to

%3

"



the people of the Kingdom of Bhutan.

IX. TERM OF COOPERATION
The duration of the technical cooperation for the Project under this Attached Document will be 4 years
from 15 June 2009.

ANNEX | MASTER PLAN

ANNEX II LIST OF JAPANESE EXPERTS

ANNEX 111 LIST OF MACHINERY AND EQUIPMENT

ANNEX 1V LIST OF BHUTANESE COUNTERPART AND ADMINISTRATIVE PERSONNEL
ANNEX V LIST OF BUILDINGS AND FACILITIES

ANNEX VI JOINT COORDINATING COMMITTEE

ANNEX VI PROJECT DESIGN MATRIX

ANNEX VI PLAN OF OPERATION

ANNEX X ORTANIZATIONAL STRACTURE OF THE PROJECT
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ANNEX 1 MASTER PLAN

1. Overall Goal
Electrical courses of VTIs produce human resources who have necessary knowledge and skills
based on industrial needs

2. Project Purpose
Management System of VET at MoLHR and KVTI is strengthened and KVTI become an
institution which can offer quality training on electrical engineering at certificate level.

3. Outputs
1. Planning and implementation system of DOS and DHR and KVTI is established and
strengthened.

2. Pilot training course on electrical is implemented.
3. Monitoring and evaluation system for DHR and KVTI is developed.
4. Instructors Development System of VTI is strengthened.

4, Activities
1-1 Formulate a working group for promoting collaboration between VTI and industry.
1-2 Conduct training needs assessment
1-3 Review curriculum/material development system and revise/develop curriculum and
materials for pilot course.

-4 Revise/Develop manual on curriculum/material development

5 Install necessary equipments for electrical course

-6 Advocacy and promotion of electrical course in KVTI

7 Hold workshops/seminars to promote the activities/outputs of the project

2-1 Conduct pilot course in electrical at KVTI

3-1 Develop monitoring and evaluation system
3-2  Conduct monitoring and evaluation of the training
3-3 Develop manual on monitoring and evaluation

4-1 Train master trainers in electrical course
4-2 Master trainers implement training to instructors of other VTI in electrical course
4-3 Develop manual on training of instructors

Va A



ANNEX1I LIST OF JICA EXPERTS
The Project experts of the following fields will be dispatched from Japanese side:
1. Long-term Expert

- Chief Advisor / Project Coordinator

- Electrical Engineering

2. JICA Short term experts in necessary fields
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ANNEX III LIST OF MACHINERY AND EQUIPMENT

The necessary technical equipment and machinery will be provided by Japanese side for the
implementation of the Project in the electrical engineering.

Note:

The contents, specifications and quantity of the above-mentioned equipment to be provided each
year will be discussed in principle every year between the Japanese experts and the Bhutanese
counterpart personnel based on the annual plan of the Project, within the allocated budget of the
Japanese fiscal year.
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ANNEX IV LIST OF BHUTANESE COUNTERPART AND ADMINISTRATIVE
PERSONNEL

1. Project Director
Secretary, Ministry of Labour and Human Resources (MoLHR)

2. Project Manager
Director, Department of Human Resources (DHR), MoLHR

3. Other Counterparts
Director, Department of Occupational Standard (DOS)
Chief Planning Officer, Policy and Planning Division, MoLHR
Chief Programme Officer, Vocational Education & Training Division, DHR
Chief Programme Officer, Training & Professional Services Division, DHR
Principal, Khuruthang Vocational Training Institute (KVTI)
Master trainer in electrical engineering, KVTI
Other related personnel of MoLHR and KV TI

4. Administrative staff
Secretaries, Drivers, and necessary support personnel



ANNEX V LIST OF LAND, BUILDING AND FACILITIES

Followings will be provided from Bhutanese side at MoLHR and KVTI.
1. Necessary facilities for the Project

2. Office spaces and facilities necessary for the Japanese experts and their assistant staff
3. Rooms and spaces necessary for installation and storage of the Equipment

4. Other facilities mutually agreed upon as necessary for the implementation of the Project
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ANNEX VI JOINT COORDINATING COMMITTEE

1. Functions
Meeting of the Joint Coordinating Committee will be held at least once a year to fulfill the

function below;
- Formulate annual work plan for the Project within the framework of the Record of Discussion
- Monitoring the progress of the Project
- Review and discuss the major issues for smooth implementation of the Project

2. Chairperson
Secretary, MoLHR

3. Members
The members of the JCC will comprise a chairperson, members and observers. The chair may
declare closed session against the observers.

a. The Bhutanese Side
- Director, Department of Human Resources
- Director, Department of Occupational Standard
- Chief Planning Officer, Policy and Planning Division
- Chief Programme Officer, Vocational Education and Training Division, DHR
- Chief Programme Officer, Training and Professional Services Division, DHR
- Chief Programme Officer, Standard and Qualification Division, DOS
- Principal, KVTI
- Head of Electrical Engineering Programme, KVTI
- Master Trainer of electrical engineering, KVTI
- Representative of Department of Energy, Ministry of Economic Affairs (Observer)
- Representative of Bhutan Power Corporation (Observer)
- Bhutan Chamber of Commerce and Industry (Observer)
- Representative of Construction Association of Bhutan (Observer)
- Manufacturing Industry Association of Bhutanese (Observer)

b. The Japanese Side
- JICA Experts of JICA Project Team
- Resident Representative of JICA Bhutan Office
- JICA Expert for the Project for Improvement of Efficiency for Rural Power Supply (Observer)
- JICA Evaluation Study Teams (Observer)

c. Others
- Head of Liaison Office of Denmark (Observer)



‘DOr 1e paacudde pue passnasip aq [im
pue ‘payes 1osfosd Jaye Yuow ¢ paIINPUOD JUSLISSISSE
*SJ0U0P JAYI0 JO spaau Buiuies Jo JNSa1 8Y) UO paseq 13S 2q |IM %XX. «
SaIAlOE Ul UNdJ0 1LAM JO 8s1n09 eou)saje Aq palsyo
safueyo Jofew oN e swesSosd sy paysnes ale SUapnIs-xa Jo %XX €
ILA ‘paseasoul "JoAs]
pue YyHIOW 10} yoday Buiies) "t | st 1LAM $0 9sIN0D |eow0ae 0} Ansnpul jo uondejsnes 'z | aleayued 1 Guussuibus jeouosie uo Bululen Anenb Jayo
Bupjiom  sulewsas SJUIPN}S-X8 O} MOIAIBIUI PUB BilBUUONSBND '€ “JHIOW Aq paaocidde UBD YIIYM uoHNISUl Ue SSWosaq |LAXM pue pausyibuans
ILA PUE HHIOW Ansnpul 0] malaglu; pue eieuuonsanD Z | St walshs uswdojeasp Sjeusiew pue wnndWND S) JLAM PUR HHIOW 1B 13A Jo welsAg juswabeuen
10 gels psueil e HHIOW Aq [eacuddy ) | S yons  mopppiowsienuew  pasiwaypedoieneq L {osoding y0afosd)
. spaau
*SUBISIUYIA) JO leujsnpu; uo paseq s|ps pue abpapouy Aessadau aney
spaau ay) ul und%0 A5SNpu) O} MSIAIB)UI PUB BIeULORSOND "Z-1 ul paugey) ase Aauy sqol Jiay} uuopad ued s|LA jo oYM SIUN0Sa) uewny aanpoid S|LA JO SISIN0D e8|
sabueyo Jolew ON o ueid Jeak aAl 01 BU) JO MBIABY “|-1 | ©9SJNOJ |BIDB[S 4O sajenpesd puy siedoidwa jo %08 L {1e09 JjeIarQ)
suopduwnssy
juepodw] SUOIJeD|J1IA JO SUBDN s10)e21pU] Atqenldap A1aAnasiqo Aewwung aaneseN

sajsnpu| {1ea130318) S|LA Jaylo jo sjuepnys '(S0a) prepuels [euolednas( yo Juawedaq jo peis
(yoonpuy)
(1ea119919) 1LAM 40 SJuapnys ‘(jearnoaja) s|LA 2230 Jo s1opongsu| ‘(LLAM) eimysul Bujujes) [euopesoa Bueyjmunyy jo s103onisu| pue [edjdupld ‘(JHA) S8dInosay uewiny Jo Juswsedag Jo yas
(yoonp)
isope|oyouag &
{c10Z sunp — 600Z ounr) sieak y -polidd <
Ksaaljag Gujujes) pue uopeanp3 jeuonesoA jo Aienp jo Bujuayjbuans :awep 129(0id <

JAXANNY 600z Jenugaq uo |, uoisiap (NAd) x1e ubiseq 1o9loid

- 26 -



‘uonen)s
wswasnoosd

ul In220
safueyd Jofew oN
‘psuuejd

se pajnda) aue
ILA JO ssopnisy|

Buguresy sy jo sjuedioiped o) aneuuonssny  S-p
Buiuien ay) jo prodey b

SJOIDNMSUI JO UCHENRAT  “€-p

SIBUEJ} JB)SBW JO UONENIBAT  Z-b

Jauiey) sepsews Aq pasedard wesboud Buiwies) "Ly

uonenjeas pue BuLojuow Jo pI0SdY  'E-E
ucRenesqo Z-€
uonenjeas pue Suuoyuow jo sulsping  |-¢

UORBUILEXD JO )NSAY  °2-Z
uodas uonenjeas pue Guuoyuow ‘veld Buies) °L-Z

uoneaasqo ‘2-e-1

uejd juswabeuew uswdinb3 1-g-1
uoneaasqo ¢-2-1

WwnnNoWIND pasiAay 'i-2-1
MOPHOAV/SIENUEBKY "L-L

1LAS PUE | LAY 0 s103onnsul

a8y} Aq Bujuesn sy) jo sjuediziped jo uondejsnes
sJauleJ} Ja)sew Aq pjay sBuiuies jo JaquinN
*paacsdw

S1 SJ0JINUISU] J8YI0 O (IS pue abpapmou) [esluyoaL
‘pasosduil

S) SIaulen} 18jSew Jo [1ys pue abpapaouy (eduydal
sJoyonnsu) Joj wesbosd Buuren

JaA19p pue dojeaep 0} AIqE BAeY Si1sules) JAISEN

uopenjeaa
pue Buuojuow Aq swejqoid paynuep! 0} SULONOY
auliepinG
3y} UO paseq Psjanpuod uonenjeas pue Buuojuop
‘padojaaap uonenieas pue SuLojucw 10) aulaping

S83U|el) JO SUONEUIWIEXS AU} JO YNSay
ue(d Buiuresy ayY) uo paseq pejonpuod Butues)

‘uejd sy uo paseq Apadosd pabeuew si uswdinba
pue opew s ued juswoebeuew juswdinbg
"pasEasau} WNINJWIND SL} Ul SHoMm

leanoesd jo spoaigns pue painooud si juswdinbg
‘pesiaa) 4 padojaaap st uswdooasp

|eusielWl pue WHNJWND JO MOIPPOAAN/SIENUBHY

S¥
Rat

¢E
€

KA
-2

‘pauayibuans
SI |ILA Jo wasAg wawdopasg  siopnasul b
‘padojonsp
S1 |LAM PuUe ¥HQ Joj wa)sAs uonenjeas pue Bupojuoly ¢
‘pajuswa|dw si [eaUI0aje Uo asunod Buulen olld ‘2
"peusyifuans pue psysiiqeIsa si | LAY pue
HHA pue SOA Jo waysAs uonejuswaduw) pue Buluuely ‘)
{s;ndinQ)

IAXINNY

6002 ‘deniqaq uo |, uoisiaA (Nad) xmen ublsaq joefold

v

- 27 -



sjeuajew Bujwes) pue Bujysea) JALRO pUB SOOQIXS) ‘WNNSWIND o Bulpuiq pue Buhuud to} sesuadxg .

HHIoW jo uonenbal ay) uo paseq samanoe dnosb Gunjiom ay) pue sGupaaw Jeinbal 10} sasuedxg - slopnnsul jo Buiuies) uo (enuew doprag  'g-p
wea) 199[04d YOIr aY) Jo uonepodsuel) 10} [any pue Jeaup Joj sasuedxy .
‘sjuedisiued syj Jo) sesuadxa 9S.N00 |22UI03Ja Ul | LA JBUI0
joAR) pue ‘es) uonepowwodde ‘wnuesocuoy Guipniow Bunes opnasul Bupsoy o) sasuadx] . 40 suonsul o) Guluesy swsaidwy sIsUel) JB)SE  Z-p
{sasue A)Issa28u 8y} UBYM UONEIIUNILIOD ‘S]SOD LUOHEPOWLIODI. ‘Sauemojie Allep ‘sasuadxs
{aae)) Buipnjoun ssafojdws |1A pue YHTIOW polejes joafoid 10) sasuemojie Jaylo pue seuries . 8SIN03 |EJU)I3JS Ul SIBUIRI) JB)SBW UIRLL |-
saduabupuoo 1ayjo pue anj seb ‘1ajem ‘Alou)oaje Joj sesuadxy .
samanoe 1980.d 10) pepiaosd Juewdinba jo sped aseds pue ssjqeWNSUOD ‘83UBUSIUIRW SO} 150D . uonieniead pue Supoyuow uo fenuew dojpasg  ‘g-¢
‘se yans afoud ayy Joj 186png
wes) uoneziuebo paje|as ay) o) sjinsal ay; yoeqpas)
198l014 8Y) 10} ‘auy suoydale) 19aip pue ‘Alddns Anouosie ‘ainywing asiyo Y paddinbs Ayoe) 8o0 . pue Buiuies) ay} jo uonenjeas pue Guuouuow 1PNpuoD ‘Z-¢
‘pauueld se ‘Buipnjsu) 192{oid auy) 10} ainjansisesul AIeSsadsN
ILAN PUB HHT0WN |1auuosiad pyoddns A1eSS303U pUB S18AUQ ‘SSUEISINOG . walsAs uopenjeas pue Guuopuow dojpaeq  "J-€
le paubisse ‘Buipnou) yeys sanensiupY
e)e josloid ey LLAM PUB YHTOW O jsuuosiad pajeja Jay|0 1LANM 1€ 12911998 U1 85102 joiid JonpuUeD L2
j0  spedioncy . ILAY ‘Buussuibua [eawdale ut Jouies Jajseyy o
{uop|puod-aid) 1LAM jo jedisung . 100foid ayy jo sindjnosssnianoe
YHQ ‘v (] SINALSG [BUOISSSJ0Id B [EIUYII] ‘1o sunueibold Jaiy) . 8y} oowodd o0 sreunuasssdoysyom ploH 2L
HHQ ‘uoisiag Buiuies) @ uoneanp3 jeuoneosoA JedO ewweibold jeIND .
Qadd 492410 Buuueld jeyd . 1LAM Ul 851002 |EDILRO8]D JO uoniowold pue A9e30ApYy  'G-L
S0Q sopang .
YHQ “owang . 9s4n02 [BoU)09]8 10 Juawdinbs Liessadau [gjsu) ‘G-t
HHToWN ‘Auejardag .
‘Buipnjoul spediayunon swdojarap

:gooy woy ndu| | (euSjew/NNOWING U0 [enuew  dOjOASQRSIAGY  b-|

(1eawndaya) |LA Jo yers Buiyoes) jsuedisiunod pue ‘'SOQ 'HHA 10 yeIs . ‘asinoo
210) Anunod payy sojpue uedep vl Buuten pedieuno) 'y | tond Joj Sjeusiew pue wnnownd  dojansprasinat

Aauiyosew pue uswdinba AiessaseN pue wajsAs Juawdo|eAsp (RUDJBWALNINDUIND MBINSY "C-|

spjay Aiessaoau u) spadxe uug) YoUsS yoIr 2

o

|eauosig . Juawissasse spasu Buues jonpuc)  “Z-1
J018ULIPI007) 198l014 7 10SIADPY JBIYD .
‘Buipniou) spadxa wugy Bucjyolr L ‘Auysnpu pue || A uasmiaq
:ro9 woyy nduy | uonesoqe)oo Buyowoid 10y dnoab Buppom e sienuwioy -1
(sinduy) (sepianov)

IAXANNY 6002 ‘Azenigeq uo |, uoisiap (INQd) xuie ubisaq joafoid

- 28 -



Ip——— .
e et 1] £t-2 | @

E E E e
or Dulpinese (1 fo sssmm (ro1inale v sPuTereds e

“(1a3p0 3o wittem) o “alanin) piw Jjers jo swmdise sl o | g - 1 e .
] J» 13minn (o) sedrora Bespn ooty aim I3 il g weid Bajujedt axs oup srejraing) 51°F o) oxims 1y
r s Kaefend oq) Jn BT AN g1 Yite (SLEee puv Sl Cjrmmyasanoof | o .
[%IL113010 Jo be|d RupsIraL AASI3AD aqe Asvaal (4] JO FRBmIIVIL g -
dupyinn proatd Toge! ; oy 2o
wyrmppad 2341 | 7 | @ s wiraing Vg gy
[
. oo ol e g
R Y OO s oy
1 e m Sage o) @ AMELIISIP $o 5{B) arsem ot iegus stpp o seiasn] 201 | -~
m taag ot serms grapirsaral
saog sureay gearsy Gl A vend i dpemapy
o teas .
1 SPIA e 1ARIBE g3 SpY D (G CpA(m PUR SEPLIAIGS P IPEDE ][N IENRas 23140 a1
l Byt Y Pt s o1 stk Aimtrosn oy sl Laofold il 5.5+ | T | @
[
| st [erts1Ln 1 L0 o (piees B AAALUIER A4t P s St 3145 o astasm| VT
i “jused|pins permxead dmon|
. P
O S T B N N e R A K —_— .N_:J. PR P :::_.. 1
S4b q1gs wapedn Ay gy b AN I -y !
ek w1 padegrarp| z-§-1 -] Y
mngnsy aEns o) tee pse JLAN 03 ducoeeljnbn dewedaso y) aznonsd 1asfesg eqy|
r avoten vsofast w0 wyspermms sy g ol g
1y S s P 1S B IIES 1 AA1ASS 11AD 19 %o ina
: el up pow i) . . b jarn [ersowepmnpnipiinel
. weinpead sy 1 preoy [oromm o | @ | s b s o Jename Sopanrenang) !
atgmens i ventoan ) Pupasiges b 3p ongins pue wnpuapaims porians o sninn) 9.t | @

MILC Lk

_ wera g ympedd Pa%IASS M1 13npens pum ujasl Jaxive 3gosd ony pem asis] 9-c-1 | @ poe s 1o warate] §
130pu) SulA waprvimadeg|
N 1 P Jervvey)
r e | 4erQual 1880INS Oq1 M| 1iadta pssfosd oy pow asit| bet-) 'Y 1-1 Spjarade &g !...l.&.#
“HM|
sl
(el U] Pue) (UM SImme D3 AU a) cakine Taug wavki[ursg ¥(9139)1ep]

42 G1ga JUoMEATSY vpasw | -l | ® G paNINLU] pue N[ IIN) QS|
€]8129118 Bujyames puw eninajains aqs $3]8A0p puw 3| aed 13adte s &) PP (SLL|
f Mg tanuy s w2011301 10) Dawpws Jem|imins sdojonsp sl 2ee1 | @

“ineS aanp (€] 151 N3 | 8701
1) 5xpeIe L KUEINID P (€2 5180 .
rrssime mmarg stns go sanpasasd peavasd sq) aajans Yiwha (afnid w) pUR LIl
| spmre sarmnr v 420 .
1 (100 Vamnbi|0A%p BA{AD)LINHASIL OF MamtsaEae spaw BjUperL oo sk epaa| €3-1 [
$-) duarie b i [T R TR e e
(Ha1EnpraY sap i avans Bujujedy (mxin Areeg) I deaial o o °
j J FRUPPRPUIN ot vt s ot et il X3
r T V32558 spats Boruivay o vwah) dnjaagl 0.z | © | @
[ | ] - | ] [ 1 1 DL 249 dmad Bupgie gy g shoy s JegeRegf Zo1-1 P v sog waoalag
“HAY iivmen g
i vaaesem srreree g bw
B | seg s Purgion o sreqmeen |
aa 03 oy e Yine. arn ‘o
wrfl L L [Sdts T anvatand wqh 4 -t L]
P L% 4 000 008 Wy
| : " Pt
shvlelz]olafulafsfe]c|alo|o]ec]a]sfarfeolon]a]a]e]ofs s la]a]o|efufos]e|afe]o]s o psiz | 2| [ |21 e |2 | RUAGTA 03 10 yTIS) 0 ST LOAN A LM T ER € SISUL T Arpapaoy 1nding
FORATIBY Jo [1Ieg
(#29412013)
103ea(pi00) 129[ A1) 7 1081ADY S14)
[ 68 KD 0 I 5 O R 5 1 (G T (o 4 ) R S 53 B A 1 (3 C13 EX0 O TR K O 0 EE N 0 IO I X I S _7...4 IR . NG SN[ B3] LIGIS ({14 1391011 H1 TPYL UDNICIRESE ) unik

3 C0 E03 1T B2 K
[ara ltor

“Jresy o ampe

[T alo:

S(OAI] SIWINJINEII 1€ UEBIIII TS JUI[IROILS wr Furugert M|l e} ST RS TIT AL

10d) eo1e33d0) jo ueLy LA XINNY

- 29 -




-,
o  ora - 114y o= smpmgeo)
atopa md eaimpe ) e paveq | Bureron expparbiparagl 9g0 | T o jarmy $s0bmINTu) Cutl| g Bererany oo e dupor) £
1IMar @iy w1 repeay e Siniaisus tn) Bupmiesy g e iemieas smpmel 820 | @
Cumaysay oy Pugugey (o ensds oipiengess s opasapntaa| g2 | W
- [T PP Y
S TR L A R T :
& 1 A 1=y 1anay " ) e -
e
ea10ig Yadofasag
veeyomarve)
192020813 8| Ly Jo s20msir0r sy Purviens tepanl 120 | @
) 190
Soisem ay SRS 10sitger) Ksmcorme Apieurd S13RINT) WIAIIIINS Bew sy) ws pmet] (1) | @
10105108 Friq st pue Lacymisver g wrid Duinies) Gilsasp SIPI) SD10em P OVy)
T R e o L I LI U TR SIIV [ Y
Iy 2w
Pret) (#0001ne1e m Jo abmie i) 1assew po sarepipews my mnimeorop pe dogmf 10 | @
“HAY|
Irpa st arspe w1 ter pavey [srmm ipbemieas § Butssiiee 1 9 asmabspasa| 11 g ey
Pui1sme pue 1 ieerag as
o o e v “tay|
S Rupuwip eaen il
_ "
uml Pupanssiem pue qosmnsg gRag|nienias puw suy e s
G AL gl Yl P AT [ peeue )5 B we picgrey] 1
onl
PO R 0 1818 Sl ) L ION[Res pie BUtsol|in® Wy (BAngEie) Duleiva] §argaaty Lt hind
St uas per £l 20)) o
i8in 1 1eR|ras
et FETE ) e Swisor1my
Pow ovimis Busuies) 10| 1d fu srnpeeind wilgeniris § BEis0|jem jo KL Y1 S3ieey 7
‘)
e M P S wiweap jeeng aid| ]
T T T T T N A Camlaiipen)oes g Pugomy e B faaag
P rriive pue i snmey ol
T T T Ty T e L R
by e
It yh g it heRges § e betIvem it WO ISTIES el LO0GBS (1M BbI S e s

- 30 -



-

‘Juswdojanap

Buuien ._o_os.__mc_/
wn|nowng

SB LonNs 3SIN0D  |BILIOIE
BuipesBdn yo abreyo w Ajuiepy

(ie31n3313)
tcmxm\

-

108/04d 3y} Jo sapiAnoe

swabeuepy

aoym  jo

XI X3aNNV

siuawdinbg wnuwupy -
(leownoay3) siaures) Jaysew 4q 10 -
SILA 12190

ILA PUB YHTOW 0) Indul AJESS308N -
nsnpu| Jras -

-

- -
-
- -

-

——_——— -
- - -

-

, \\.(Z._.\ \mq\m_m:m sanaoe Josford o) woddng

-

—
sio3onsu) jo Buiues) .

Juswdojaaaqg sioponujsu) !

R
siojonssul jo Buuohuopy - \

yoJeasay g Buuoyuop

Y

VN ‘s|eusjeny ‘wninsuny -

wnN2WINg

/

=/

syefanusur Jo Buwiel) ‘Juswdojeasp wnjnowng

4

h 10)9811
»

(leowosie)sioionsuy jo Buuiesy .
wawdinbg .

~=
~—.

-~ asinod Jo|id -

™~ LA BugnIngy

&
’
’
-
-

_

o

S

S| 1A Jo Buuoyuopy -

Buuiel) jeuwo4

S83IN0Say UeWNH Jo Juswiedsag

/

h=S

(ABojopoyjsw m:_comm._,y w

s10jannsu| jo Buiueyy .
Juswdojaaag wninoLung .
(nesano)yNL -

piepuelg jeuonednaoq -

Apmg Jaoey] .

\

VadINva

/]

o
7

\ JogeT jo juawedag
4 ;

ﬂ

-

jeuonednasg jo jusweds

~N

psepuels |euonednas( -

piepueyg

J

(919 e 4 qor) somiag uawhodwyg .

UoljeULIC)U] 19MIBYY JoqeT .

juawiojdwz jo yusuruedaq

{
_r $82IN0S8Y UBWINH pue JoqeT Jo Ansiuly

399foud ay; jo ainyons)g jeuoneziuebio

- 31 -






5 IR
HMETERERHERSE






%

%F

%

e

L

NI T o Y 37
I T =i b TR F 3 =l = OO 37
T =2 B D RBI oo eeeeeeee e ee e 37
LRI = I~ 00000000000 39
= m Iy A =S 1) & 41
2 1 BTBIBIIR * EHIA] oooeeeeceeesesssesessessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnnes 41
2 1 1 BB R R oo e et 41
Pz B B S 1 <O 43
2 2 BT * EIA] oo e ee e eeeeeeeeeeee e 45
A e B et ()Y - 43,1 = oo 45
P A === o | =) oo 50
A Ik s 20 X 1= OO 52
P e =k R 5 d Rl X by Rt k=Sl AN 53
2 2 B BRI oo eeeeeeee e 54
2 — 3 M R T o D BB B oo emeeeeeeeee e 55
2—=8—1 TUI—DEEBZFRET (DANIDA) ... sssssssssses s s 55
PRI /DY I N OO 56
R A ROk By B N3 X1 ST E iRy N L F 57
It B m B2 R B o -8 0L . S 57
B 2 B AT R B oo 57
IR Iy B VR B - = 2 v . o 60
B =8 =1 FEEIART = ATE s 60
B B 2 AFERBIEIE ooooooooeeeeeeeeeeeeeeeeeeeeeeeeeeeeseessesssssesssssssssssssssssssssessssssssssssssssssssssssssssesssssssssssssssssessssessssesessseeseeneseeeenene 61
I T o 15 I = 1o 62
R N1 -t~ 62
R I SR o () B -3 63
B = 4 BRI TR TEAR T oo eeeeee e 64
I A T & I I e R AN 64
L B = E = | SO 68
I R T 2 oo 70
B8 8 EIBE coooeeeeeeeeeeeeeeeeeeeeeeeeeesesesesesessseseessessesessesssesesee e 71
I R R 17 Sl ) B A i oo 72
I R T W: -2 - oo 72
= A w R 2y B N/ E - 5. -3 T oo 73
e N A w 5 s B (DY = 1 I SO SOSOSSSSN 73
/e I I O oy e [0 < SO 73

A — 1 = 2 T L R A R e eee e ee e eee s eee s ees e ee s 73



4—1—3 LEHE. ooy FEE. RE. FE. BA. AEBERE oo 73

R i u RV oy B N0 Y= =y i v SO 76
e B i w % oy B M= L. - o 76
e R =i = = = oo 78

R T 1< 3 17 =300 78
F s N Y I e T B Ao 78
B — B — 2 BB B I oo e eee e eeenenen 79
B B B BERE oo seeeee et 80
B 3 m 8 BIH e 81
F R I SRR it By IR - o 82

= e S () L2 = s E 82

B D B T E T oo eeseeeeeeee e eeeeeeeeee oo eeeeeeeeeeee e 83

Tt B~ L 00000000000 83

Rt = . L oo 84

B B BERIE oo e 85

L S G A A OO 85

ST = I3 0000000 85

AT B Ao et 87

T 22 (MINULES OF MEELING) oo ssess et es s sssss s ss s seesssesss s ssses e 89

- 8y e S Y 111

B T e B T B oot 113

. Rk = 0000000000000 130

I AV B 0=t s s O ssOT o T 140



F1E FMHAERERAEOHE

1-1 FERIRKEOREEEBH

7= CEETE, 2E e AR A RIS, FROEFRE O O T MO RS K IER DO E(L)
HEMEE > TS, 7 —F T, ZOMBEIZHINT D720, PHIEFEGB THLE IR
% FEFTHE (2002 427 H~2007 £ 6 H) (2°C, HEFIBE (Vocational Education and Training: VET) @
sEfb 2 T WM O R L, VET #EB ORI L7 SICHD LA TE 72, £/, 2003 41
X, VET 253 28689 & L C. 7@ A8 (Ministry of Labour and Human Resources: MoLHR) %
B LT,

FHAERE O N DM A, 5 10 R P 4EFHE (2008~2013 4F) 1B\ T, mWKRERDOERE L
T, Rt 7 & —DRWEHAWIL), BREEFN#EE (Vocational Training Institute: VTI) 72 & DAL L
FEEFR DR D 5 NME O F#-FA DX v v 7 RfE 7 ¥ —0RHASFHOES (FTERE,. &%) .
MG BT ~DNARAZR ENRZET BTV D,

FFHECIX, 29 LR OWEICHNT - A L LT, Sl EhSoE - Ritv s ¥ —
IRELRIZIN %, VTI O &R - BidE, Rt 7 ¥ —0RHARESED 7= O OB, 72 ERET S
NTW5,

T—=HATBWTIEINET, 20t 7 X =D RERERAWIE L 725> TE R, BITE, BUFALA
it 2 —DRMAIMHERRE L2 L, 4% RE® 7 % —COREMRINCKE 2B/ 0 58
LTS, —J, T - W5 HE O AR T - dE5 T X WA EE 7Y 2012 45 F TIZ 63,000
ANb#FEHEIND AL THY, ZOZIFME LT VT OF#RLIHEINTND, 4%I1T. ZhET
U BIZRM=—XICEE LI FEEEORMIL, B Fa2T L - BHMORELRLE) Rk b
nNoHZkehsn, e, REtE7 #—CoORABRIUCERADRH D Z L b, 77— VBUFIE, 1~
NN EAENTEBE DT — 2 A~DEZHZIZHEIIETEDAMOEREZIT> T FE#HTh
Do ek, NEEEMNERS RE® 7 4 — 2B AT 2 EFBIID o Te iy, VTI ~DEZE OISR
Bl BHHEOBERBRAIZEDY >OHDH EHRLND,

ZHLEEEREMND, 2007 2, 7 —H# VBUF LV bosEICx L, RSB ORMIbEF.OE L
VET OUBGEIZKT 20 (7w A#E) PEFE I, IROHE S r2 B & LT, EE
R OYRIE (2007 4F 1~2 H | 2007 4F 11~12 H) Li@EEfEHA (2007 4F 12 H) 2 FEh S 7z,

ZHHHEMFE - FAEMIREIC L DR 2T, JICA (Z7 vy =7 b ORI AT 7= FEH
FHER ER AR OIRE AR E LT, HEOHMIILLTO LB,

(1) Ymv=s hOE[KS - 227 MIOXHET 5,

(2) Tur=r SO E. BRSO BUIRMERR < RIS 21T 9,

(3) tafEH 4 2 =Y (Minutes of Meetings: M/M) 2 CAET D,

1-2 HEDHEK
FEMBIFLITO LB (FRR) .

K4 H 5 B P B

&/ ¥ ts T HEN JICA AMBAZE &% - e fRkE 7LV —7

- 37 -



/S53
TR - FEC Bl 2% MSATBUEN T T RE ) B JEREAE
)4 HK fd— JICA NFHIBAZEHS % - Bk
A AT KIS HASHE o —x A RAUERT

Z O, BIREN T —Z L inb BN,
JCA 77— UEHERHHAT REHRAER FHH K-
JCA 7' — % VEFEBH®AT F 3 aF /L AX 7 Yeshey Tamang

- 38 -



1-3 EREBRE
. Mr.WATANABE, Mr.NARETA .
Dat T ' ' Vi T Mr.NAGAI, Ms.YESHEY Vi
ate ime Mr.SHIROZU, Mr. USUI enue ime |Mr , Ms enue
13:05|DEL-PBH (KB205, 09:00- 13:05
8 Dec 13:05) . .
! . Th S S T Th
(M) |14:45|3ICA Bhutan Office Impu 14:45[>2Me as SUrvey feam - Timpu
16:00|Call on Secretary, MoL&HR 16:00
9:00 |Meet with BCCI 9:00 [do
9 Dec | 10:00|Meet with Director, DHR/
; ; do do
(Tu) Discussion
14:00|Continue to discuss DHR 14:00|Meet with Director ,

DOE, DOL and DOS
10:00|Meet with BPC 10:00|Same as Survey Team
11:00]Call on Chief Prgm.

10 Dec Coordinator, GNHC .
(W) |11:30|Visit DANIDA Punakha 12:30|Leave for Phuentholing |Phuentholing
14:00|Meeting with DOE(MoEA)
15:00|Leave for Punakha
9:30 |Visit Khuruthang VTI, Meet with S .
11 Dec Principal and Staff do AM/ \Ff:;gljﬁ\;?f dﬁ;(;it;lr n do
(Th) |14:00|Continue Meeting and PM z csT
Observation one,
930 |do 8:00 [Leave for Tala Hydro
Power Station
12 Dec| 11:30|Visit Samthang VTI Th 9:30 |Visit Tala HPS Thi
(F) |13:00(Leave for Thimphu impu 12:00|Leave for Thimphu 'mpu
16:00|Meeting with VVolunteer
Coordinator, Internal Meeting
13 Dec 10:00 [ Discussion with DoHR do AM/ Same as survey team |do
(Sa) PM
14 Dec| AM/ . AM/
Su) | PM Classfy data and making report|do PM do do
10:00|Finalyzation of meeting 10:00|do
15 D .
(M)ec 15;00|Signing do do
16:00[Meeting with Local Consultant
16 Dec| 11:00|Visiting JICA COffice q 11:00|do q
(Tu) | 15:00|Visiting CDB ° °
17 Dec| AM/ . AM/
W) PM Internal Meeting, Wrap up do PM do do
18 Dec| 9:00 |Leave for Paro b 9:00 |do b
(Th) | 12:00|Visiting AMC aro aro
19 Dec 13:55|PBH-DEL (KB204, 13:55- 11:40|same as survey team

(F)

17:00)

GNHC : Gross National Happiness Commission
MOL&HR : Ministry ofLabour & Human Resources

DHR : Depertment of Human Respurces (MOL&HR)
DoE : Department of Employment (MOL&HR)
DOS : Depertment of Occupational Standard (MVOL&HR)
Dol : Depertment of Labour (MOL&HR)

BCCI : Bhutan Chamber of Commerce & Industry

MOEA : Ministry of Economic Affairs

DOE : Depertmnet of Energy (MOEA)

AMC : Agriculture Machinary Center (MOA)
CDB : Construction Development Board
CST : College of Science and Technology

Visiting Site of Private Secters in PASAHKA Industrial Zone (Example)
Bhutan Carbide and Chemical Ltd. --- Silicon carbide Industry

Bhutan Ferro Alloys Ltd.

--- Alloy Industry

Bhutan Bitumen Industries ---
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1-4 FEEHE
(1) FEIAME (MoLHR)
Mr. Sonam Tenzin (Secretary)
Mr. Karma Kuenga Zangpo (Policy and Planning Division)
Mr. Sonam Rinchen (DHR)
Mr. Sangay Dorji (Chief Program Officer, VETD)
Ms. Karma Lhazom (Senior Program Officer, TPSD)
Mr. Karma Loday (Senior Program Officer, VETD)

(2) DILE UBEIFER (Khuruthang Vocational Training Institute : KVTI)
Mr. Yeshey Wangdi (Principal)
Mr. Damber Thapa (Department Head of Electrical Engineering)
Mr. Yeshey Dorji (Asst Instructor, Electrical Engineering /Master Trainer of Instructor Training)
Mr. Sherab Dorji (Junior Instructor)
Mr. Samten Dorji (Lab Assistant)
Ms. Sonam Tshomo (Junior Instructor)

(3) GNH=ZE% (Gross National Happiness Commission : GNHC)
Mr. Thinley Namgyel (Chief Programme Officer, Development Cooperation Division)

(4) T—H BT EER (Bhutan Chamber of Commerce & Industry : BCCI)
Mr. Chandra B. Chhetri (Joint Director)

(5) T7—% UEH44E (Bhutan Power Corporation : BPC)
Mr. Sunil Rasaily (Manager, Corporate Planning & Business Development Unit)

(6) ToY—VEKRFEF (Danish International Development Agency : DANIDA)

Mr. Henrik A. Nielsen (Head of Liaison Office)
Mr. Tek B. Chhetri (Deputy Head of Liaison Office)
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2—1 HEBRE - &M
2—1—1 #HEKZR

T =2 DOHEIL, 2003 FFE TREBEE DY) - T - WEHE LEINRE (VET) 0T XTE2E
BE LT e, AR XD EMBEEOERIT, DANIVEHE £ TEo724%, 1996 FEICHiIHIPSHE
FT, 522000 FITITHFFEHEE T & BIF bz, ZORR, EEBHEORPHIT, 7 FM
DYEHE (1 FEBOBRFEMHAE 2 &), 2 FEMOTSEE. 2 FROTHTEHETOAFH 11
FER 7o TV A,

T2 OBEREEZUTORITRT, bbbk oic, 10 FEEEETTHER T, Ak
RS 28N G5 Z LT/ D, 10 B TSI, B TRBREZ]RT 5, —fRAICAEEIT B s

BNELTDHZEEHZLETHILONTIEALETHY, ZORBROFERIZL - THEZO B G INHH S
N5, BHIHSEHE DML LT AHICE > TOBRE E LT, VET BNt Tnd,
o T, BREINFRE (VT ICAZETEZHODIEFEAEN, F—FLE L THERINZH IO 5 E
BaH o TN DT TRV, FEFEORETDBERNZEH/T LDICAET L EHITLEAL
AN

®2-1 T—520HERKZR
NEHE hEHE BEHE
o R (LSS) | M NSS) | M (HSS) HLy
i R H%
D VREOEE | TRE~IEE | OFE~I0FE | FE~REE | QEW (1 Efi~)
M (6 %) (2 ) (2 D) (2 1)
P
. (3 4R
(3 4R
6  — 128 |12& — UE | 14E — 168 |16& — 18K | 188 — 20& |2& —

$¢ LSS = Lower Secondary School, MSS = Middle Secondary School, HSS = Higher Secondary School

HE : JICA T—4% UEHERR

T—Z o OBFERIE. LTORNIRT LBV PIERE L PEHE CIHFIIEML & TH Y,
2008 I BN DM FIRD 88% & 85%IZEEL TW\DH, ZD X )1, 2015 4 F TICHIEHEIC
B2t FEER%E 100%I12T 5 Z L2 BT 2 L =7 258% HZ (Millenium Development Goals: MDGs)
DERDFOR L ZAETIZE TS,
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2-2 NFHERFEAL

2-3 PEHERFEARTFEE-1055)
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H 8 : General Statistics 2008, B4

2B FEEBIO N OFEEHZOWTIE, 2005 FICENHEE R (National Statistics Bureau) (2 X 0 i
Sh7-[E%FH#& (Population and Housing Census 2005) 23/A< BRI TS, 21T L 2 HHEBIA

F 047 2 LA R IR,

-4 A UERDE

vkl
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H 8 : Population and Housing Census 2005, E3ffstE

ZONG TEE TRMZRN QIR Z L 23D isbiu g, 5 AREM OFEERI O N H 5
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ERIFUTOERDO LBV ThHhDH, RThHndEED., 24 LA TFTOANONPELL LA D A D
ThoD, ZONOHEED D FETHICH IS AT D AEE IR & 2880 N i+ 25 & B
ODNICHTE DI NRRENZ LG TE | EHOZT LD Z AU - THEM L ZRWRY | REFROH
ImEfensanEERshn s,

£2-1 J—A2roAO0%9%

FEE A0 %
0 ~ 4 62,553 10%
5 ~ 9 70,399 11%
10 ~ 14 77,007 12%
15 ~ 19 75,236 12%
20 ~ 24 70,574 11%
25 ~ 29 57,358 9%
30 ~ 34 42,806 7%
35 ~ | 39 38,729 6%
40 ~ 44 29,900 5%
45 ~ | 49 27,662 4%
50 ~ 54 22,047 3%
55  ~ | 59 16,392 3%
60 ~ 64 14574 2%
65 ~ | 69 11,361 2%
70 ~ 74 8,742 1%
75  ~ | 79 5,245 1%
80 ~ 84 2,884 0%
85 ~ | 89 1,082 0% FhE = A0 %
90 ~ 94 297 0% 0 ~ 24 355,769 56%
95 ~ | 99 104 0% | 25 ~ 49 196,455 31%
100 ~ 104 22 0% | 50 ~ 75 73,116 12%
105 ~ 109 8 0% |75 ~ 19 9,642 2%
&t 634,982 100% &t 634,982 100%

H 8 : Population and Housing Census 2005, EiffstE

ZOEITEMN 2 NOHEIMERA RSN D — T, ZORNL bbb X oic, HAKICKE<
Hkd 2 B2 6N EFREOBMA 2 NOZEIZEE 5 & 2005 FREA T 10 TR L 0 A0
ANRFREEIC S D, ZhnbHELED & BIfE (2009 4F) Tl 10 sefUL s L 0 B0 A B3
A dhH D RS ND, LoT, FHIHEHBELET T2 ENL2FITH D 16 mrllz 5 A0
X, A%< LS 10 ERFREITEDT 5 Z LN TFHREND, ZOEDITERBIREE NS ZICH
5EDERLHY . AEOBURKE THEIANCEIRBND Z &b +HTIChVIFL0, HFEAME
(MOLHR) 1% VET iEHEICH720 . HAEHZ: EO N OHFHEROBNANIZ HIEHR LT VET A0 %
R L7295 2 C. AMBERIEBEEEZRET L2 ENNETHA I,

2—1—2 BEINEHRE

T—H O ENEFBREK TH D 7 — & 2020 (Bhutan2020, A Vision for Peace, Prosperity and
Happiness, 1999 4F) TiX, 4% MY MHIr R ZFHEL LT, 7 — X L OFEE X2 5 TAME
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By OEEEREIT O TWD, TAMER] PREE ST RIS, ZhETERSNTE K
HABICBW T AL BRITHI L & 6 0 21T 5 ZEICHEEN O BB A5 Th-o
Tl E~DREND D, ZHNDDT —Z  OFHENIIRICET 5 TAMER] (220 Tk, Rt
7 A —=D=— RS TEEE AT D AM OB, AT 7 #—I2 & EF LR WIBED LR LDV
M EPIREI, FOTDOIT, VTIOIEH, AEAGBE DT —% v A~DE Xz, Rt ¥
— DG L EOBSRERA 5 72 TV D, BUR TIIAM AR RN 7 — &% v ORISR D 2
PRI TR FRCREtE 7 ¥ —BRICET 2 HITAMOBERBBEORETH L LR ST
W5,

CORMEZMBERO G &, 7 —% CBURIETHIBRFEFHE O 9 Ik H. 4 FFHE (2002~2007 4F)
ZHE L, VET OHIERIFSHLIA DML, VET 58D AT — 7 iRV 2 — L Ol E, VET #E O3
A T AN NEOHLK & FEREE 58 b, VET 1TBO%BE ORE AL O FE I HL D fLA TE 72,

W 5 HAEFHE OF 10 R I A (2008~2013 4E) 1% 2009 4E 1 H DFE S T, AR IMMER S
B OERRBEFHFOIRETH L0, £ CHELFHEE LT, AREDOINAR L] TBHFICHIT 2 H
Wik EORIE ) TRE® 2 2 —Bi%) WA v 7 05k BTN TEY ., i TRt % —
Bid) O ClL, BRIERKIZHTIEAMBER~OEE L LT, VET OLEMENS| &k mBEMRIN
T3,

VET % OS5k E NG LD & AR Tl 7= IR 5305 £ COmFERDNEH em Eo—77 T,
o TP SIS T 1% OMERR DRI 72 > T D, 2007 FEOEERENC LB L. P EHE
ET#H 7573 N (W0 FEAE THEREKE) O 55 5318 ANBZMHTEHFICHEFL, £ D 2255 A
I OHER 2R L T D, BT EBEFOE THEIL 4263 N ThDH—F, HEBREIRED®EHAEHE
BT — % VESIRF D 245 FROBIEEER (NFEROT —#72 L) 734190 ATH Y | HE74EH
FENZ K DWANEFAEMN ST0O NND T EEEZBELTH, R LRWETENRZNZ LB 05, Zhb
DO L B DO EHEE THOER E LT, MOLHR 23EE 425 5 KD VTI, 2 BOakt T35k
(Institute of Zorig Chusum) ., 7 1 > 7" —HE)H#4%  (Thimpu Institute of Automobile Engineering) . %t
X AIHSAFZ (Construction Training Centre) 2335, L2>L7an b, BERCF BRER 2 V@B I
Te7eWniiia—24H 0, T LHAFERMOFEIZIh > TV RnEZALb D EEDbILS, 5D
VTI @ 2008 4FD ANF 4R LR IZRT,
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x2-2 VIIOAZEEH (2008 £)

5%
s Hla—=2 R | Apmy | EREN
LA EIFER  |Certificate in Electrical Engineering 50 50 0
Certificate in Mechanical Engineering 25 25 0
ST B E 4R |Certificate in Electrical Engineering 80 80 0
Certificate in Computer Hardware 30 30 0
Furniture making 30 5 25
H LAV ENER  |Automobile Engineering 36 36 0
Light Vehicle Driving 30 30 0
L a B EIIFER  |Certificate in Civil Engineering 25 20 5
Certificate in Electrical Engineering 10 10 0
Certificate in construction carpentry 5 0 5
Certificate in Mechanical Enginnering 10 1 9
Fa AR ER | Certificate in Construction Engineering 75 21 54
as&t 406 308 98

HE : JICA J—4 UEEMERREE

VET 4787 Cid, @Y7 VET Z U)Xt RE CHEMT 5 2 EARO LTI Y 2003 412 1% 55 ik
AT A N S CE ORI M AHIEY O FBEHE L SHERHE 2 EET LHES
5 BN LT MOLHR 3 Hm Sz, R O EHEBKICOWTIL, # 3 EICFEE T,

2—2 EEBR-FMR
T—R2 UDEEXHRA

2—2—1

T— X DREXEBIT D L. GDP (2005 ) IZEHODEIEN 1 EU LDy X —1X, BREE

3 21.8%, AR 16.2%., BUFEM (AdL—ER) 129%., &

Lemh « RENFEYIT 8.0%. HIEY¥IT 6.7%. PH¥IL6.5%%F HDADHLTHH,
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cAK1ULA%TH D, ZHITH LT,




2-5 GDP 25 B EZERIEIE (2005 &)

NHEY—ERX, 12.9% BHREBEZE, 21.8%

SRh - TEE, 8.0%— fLEE, 1.5%

BEE, 6. 7%

EMEE 9.1%

RFL - LRSS,
0

0.6% Bk, 6.5% = 16.2%

EH - K, 11.4%

H 8 : Statistical Yearbook of Bhutan 2006, EiZ#istE

7 Z—RIOREROHRE R 5 L, BIREEHEIT 6 M (2001~2006 ) DN-HTHE 2.3%(C
WEZRNDITH L, JL¥ED 16.9%, B - KOSEFN 12.7%., FEEIT 142%, FT /L« LA T ¥
19.0%, 4@Eh¥n 19.5% & QUM UZ /R LTS, F/o, Bak¥E, BN - K% Ed, KEK)
HREAEHF TRV 27 NORBEZIT TCVDLEBZLN ZTORERDELE LRV & LM iV Z
%, B, BEEIIEREITHMARTNDLE DD, 3T%ICE EE ot sy #— L T 5 Lk,

ERICHER TN AM OTAROEBROBN L bHAOEND,

& 2-3 EX7 GDP BLREDHR

(B#EHFE 2000 F., B : BAXILAL)
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o —-5F 2001 2002 2003 2004 2005 2006 iy
EMEBEE 5.0% 2.7% 2.1% 2.1% 0.1% 1.7% 2.3%
BX 4.0% 2.8% 2.8% 2.1% 1.3% 1.4% 2.4%
BE 8.0% 1.7% 0.4% 0.3% 2.2% 0.9% 2.3%
wE 3.0% 4.2% 3.2% 4.3% 3.3% 3.3% 2.2%
EIE 3 17.0% 10.4% 3.4% -5.2% 10.2% 63.0% 16.9%
BUEXR 1.8% 4.6% 2.1% 5.6% -2.5% 3.0% 4.1%
BH - K -3.1% 17.2% 18.3% -1.7% 15.0% 35.3% 12.7%
B 25.3% 25.1% 2.8% 8.3% 18.5% -9.7% 8.2%
[EES 16.6% 19.9% 11.7% 18.5% 8.7% 3.7% 14.2%
RFIL-LRRSY 26.5% 3.2% 11.9% 21.9% 26.0% 32.3% 19.0%
EEEE 2.5% 8.5% 0.4% 21.9% 39.4% 18.3% 10.0%




£/ - TEE 11.6% -15.5% 34.7% 11.4% 1.2% 17.0% 13.4%
gz 26.0% -20.3% 41.1% 18.0% 13.2% 23.0% 19.5%
TENE -5.4% -8.1% 25.9% 1.2% 14.7% 1.7% 2.8%

AHY—ER 1.2% 7.1% 7.8% 0.6% 8.2% 6.4% 6.1%
B 6.7% 10.3% 6.5% -1.3% 13.7% 3.1% 6.7%
BERRE -13.7% -3.2% 12.7% 7.5% 11.1% 18.0% 4.9%

GDP 7.2% 10.0% 7.6% 6.8% 7.0% 8.5% 7.3%

HiBi : Statistical Yearbook of Bhutan 2007, December 2007, EI#iitH

IR FHE A D L. 2006 A= CRIEDOFEM - ZNEEN 12,920 (88%) LJEREIMIZE
<. /IMEZEIE 1,660 (11%) & 7o TWAL F0O—F T, KHIEL L TR EELIIEEC 1%FRE &
DI, %DM OIER &L E DT DI PRI, EOFEEZOHMN LV EE LN EEZ L,
i EHEET 2 PEEBR R BUR DS E MBI R - TRENIRE W, ZOFEERBOEIEL LT, F¥EE
BOWBIIEE T 5D &, T _XTOBME L EFHIZBWTHIMERIZH D | B RIZBIF D Faj~[h-o> T
WD ENBBTE D, DR TIE, 2005 H0>5 2006 42 F T, FEMEE L MEEOFEEHK
DEHE LTS, (T, VP ERENMHELTRBY ., ZOEIA1X 13,597 (86%) &JEFIMIZKX
XIpoTWD, LML S, AANG3 HANEZEDT =X AZBWUINFEORFIKL . fiTHE
R ENEANDOANEZHE LHIRLTND ZEHEET L L F—ERERLTORBIZHIRARH D
EEZOND, b T VIUIROEMFKEZIZ LD L LizT—% U H OENEIEEZTE) L-AMEIA
FEEIZIDRBOIEMELZR L. —ERAEDORTIHERWAT U AD L WEERBELZRZIIELH2D
IZI%, BIFE 1,133 (T%) IC& EFE o TV ARIERORBENEEREBLEDLI LEXOND, ZDTDIT
X, MIERICNZ T, EFHEOME, L TTLY bEERBICET 2 AMEBRPLEATH S,

U ARSERIFTIY 2000 £ 7 H 17 BN O- G FEREE (BEIIREE) BRECRERAICESEIUTOIIICERSINLTWY
%)O
T— 2 AZBTHEERBEOER (BAL: 5 XLH L)

MR - X8 [SES BEE H—EX%E
X 10 100 A E 100 LA E
H 5~10 10~100 10~100
N 1~5 1~10 1~10
= 1 Kith 1 R 1 Riih

- 47 -



R 2-4 RENEREBRDHRS

EHEEK 2002 2003 2004 2005 2006
Kt 44 43 47 57 72
thigiE 50 36 43 62 78
INBRE 467 588 628 678 1,660
=40 4,277 4,945 5,624 6,941 12,920
xiE 2002 2003 2004 2005 2006
Bl 586 800 874 985 1,133
e 121 155 162 181 199
W 324 341 368 414 470
e 2 46 55 66 80 91
H—EX 4,272 4,812 5,468 6,753 13,597
Z D 95 249 278 310 373

B8 : Statistical Yearbook 2007, E I #istHE

S OFEICHOWTIILL T L B0 T, &
& 2-5 2006 &SRB

(BAL: BAXILE L)

B &8 &

1 B8 4,983 26.5%
2 7—7 2,474 13.2%
3 /S—Lih 1,380 7.4%
4 TA4v¥—-4—T) 1,161 6.2%
5 AV 977 5.2%
6 AR 810 4.3%
7 R 625 3.3%
8 ki 567 3.0%
9 ZJxzA-YYyay 564 3.0%
10 AT IL- hH—iSA K 564 3.0%

Z Dfth 4,666 24.9%

&5t 18,771 100.0%

Hi 8 : Department of Revenue and Customs, Bhutan Trade Statistics 2006
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MEIRD 26.5%% DTV D,




Flo, ERBMASBIZULTO LI Lo TEY | BRERR T 16.3% % HD T 5,

R 2-6 2006 FEASREB
(BAL: BAXILAL)

B x5 &

1 Bm 1,463 7.7%
2 [RiH 1,040 5.5%
3 fH#R (B 6mm L) 811 4.3%
4 MEBRKHE 590 3.1%
5 AR (Z0fth) 564 3.0%
6 *k 472 2.5%
7 BRMHSR 349 1.8%
8 E—I 280 1.5%
9 fHEE 272 1.4%
10 ##E&m 260 1.4%

Z D 12,911 67.9%

&5t 19,012 100.0%

HH 8 : Department of Revenue and Customs, Bhutan Trade Statistics 2006

AN RS &, 2006 SEOEMAILA > B 77.2% L EFEIICE <. RO TEW 153%, v K
=N 31%. N T TT a2 25%, A 15%L o TND,

F 2-7 2006 FHE LA 5 HE
(B BAXILARL)

ESE Erfaskot &
1 41K 14,488 77.2%
2 BE 2,866 15.3%
3 YUAR—IL 585 3.1%
4 NTS5Tva 470 2.5%
5 44 282 1.5%
Hi 8 : Department of Revenue and Customs, Bhutan Trade Statistics 2006

A TIE, RV A R 68.7%% HDTEY ., itV TA > RRYT 7.0%, 27 46%, ¥
HR—=I27%., ¥E24%, BR21%EHR->TN5D,
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= 2-8 2006 FEAL LA 10 H[E
(B BAXILAL)

E4 A &
1 4K 13,054 68.7%
2 AVERLT 1,331 7.0%
3 Av7 875 4.6%
4 UHKR—I 515 2.7%
5 BE 459 2.4%
6 BX 396 2.1%
7 IL—V7 352 1.9%
8 HE 282 1.5%
9 44 258 1.4%
10 Fqv 200 1.1%

Hi 8 : Department of Revenue and Customs, Bhutan Trade Statistics 2006

2—2—-2 ER#RA
FEIE R, PR & ot R A L FISRT,

®2-9 T—2UOMERR

Fin 15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65 + Akt
REEH 22,343 42,921 40,609 30,945 28,476 21,879 19,886 15,090 10,333 7,598 8,950| 249,030
Bt 11,108 28,320 26,642 20,413 18,691 13,972 12,649 9,453 6,426 4,719 5,680| 158,073
gk 11,235 14,601 13,967 10,532 9,785 7,907 7,237 5,637 3,907 2,879 3,270 90,957
o 93.9% 93.8% 97.2% 98.2% 98.3% 98.4% 98.2% 98.2% 98.3% 98.7% 99.0% 96.9%
B 93.8% 94.8% 97.2% 98.1% 98.3% 98.2% 98.0% 97.8% 98.0% 98.6% 98.8% 97.1%
k-3 94.1% 91.9% 97.2% 98.4% 98.5% 98.8% 98.5% 98.8% 98.8% 99.0% 99.4% 96.7%

1,450 2,858 1,161 560 480 348 365 281 176 97 89 7,865
Bt 740 1,566 764 386 326 251 257 211 130 67 69 4,767
= 710 1,292 397 174 154 97 108 70 46 30 20 3,098
|REE 6.1% 6.2% 2.8% 1.8% 1.7% 1.6% 1.8% 1.8% 1.7% 1.3% 1.0% 3.1%
AiE 6.2% 5.2% 2.8% 1.9% 1.7% 1.8% 2.0% 2.2% 2.0% 1.4% 1.2% 2.9%
= 5.9% 8.1% 2.8% 1.6% 1.5% 1.2% 1.5% 1.2% 1.2% 1.0% 0.6% 3.3%
ES@AAO 51,443 24,795 15,588 11,301 9,773 7,673 7.411 6,676 5,883 6,879 20,706 168,128
B 25,656 10,368 3,980 2,409 2,107 1,799 1,989 2,115 2,208 2,778 9,582 64,991
g i 25,787 14,427 11,608 8,892 7,666 5874 5.422 4,561 3,675 4,101 11,124] 103,137
&k 75,236 70574 57,358 42,806 38,729 29,900 27,662 22,047 16,392 14,574 29,745| 425,023
213 37,504 40,254 31,386 23,208 21,124 16,022 14,895 11,779 8,764 7,564 15331] 227,831
i 37,732 30,320 25,972 19,598 17,605 13,878 12,767 10,268 7,628 7,010 14414] 197,192

HiE - 2005 EEBEE. EIHD

30 AR LARE DFHin)E D RFEFN 2% UL FThH DT, 15505 195%, 20505 24 5%, 25 k>
5 29 i OFHIE D RIERD TN 6.1%, 6.2%, 28% L < 8> TW D, FFIC 157%200 B 19 kDA
BT, HEHAD L SEEND AN 3EFLE T, i OB CHESEHH AN ESHEIND
NES T EFREE S B D, Z DERBEO AN MUOEBBICH R TR WD L3 EET 2 & BFE
DYIEMENELIE ) TLICREL D2 ENTHENS, MoLHR O#iEHT L % &, 1998 LI D
KEROEEL T O L B0 Th Y, KERO EFER RTINS, = ORI LD % 51 5 5
HiZ, RYUESRVONRHEKRD LS TH 5D,
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2-6 KREXRER

3.5%
3.0% —
2.5% //
3 S EFE . 20%
1998 4% % /\/
1999 1.4% —_—
2000 1.7% 1.0%
2001 1.9%
2002 1.8% 09%
2003 2.5% - ‘ ‘ ‘ ‘ ‘ ‘ |
2004 31% 1998 1999 2000 2001 . 2002 2003 2004 2005
2005 3.2%

Hi 88 : Labour Market Information Bulletin, MoLHR

Flo, TOMEENOOEMONGRIZ, LLTFDO LB THDH, Foli TH ELERFEMFEN 4F 28
ATHEY . BRELABEDZUSH S A, FIEIE 1 TR & BEEFE T R0 R,
ERDJEMMEEIZ SRR DERFFEPRETH D Z EN O P hRbi s,

*x2-10 BMEAARNR

75 Bt = &&t %
EE = 51,527 57,090/ 108,617 43.6%
§h 2,220 619 2,839 1.1%
HEXE 3,255 1,627 4,882 2.0%
BH-IRILF—-K 3,717 399 4,116 1.7%
BEE 28,296 2,591 30,887 12.4%
INE IR 3,477 3,270 6,747 2.7%
RTIL-LAIIY 2,146 1,871 4,017 1.6%
RE-EE 7,409 648 8,057 3.2%
£E-RIR 1,600 687 2,287 0.9%
NEE 16,013 1,481 17,494 7.0%
HE 4,999 2,833 7,832 3.1%
ERERE 1,666 855 2,521 1.0%
T D1 31,748 16,986 48,734 19.6%
&t 158,073 90,957| 249,030| 100.0%

HigE ;2005 FEBHE. EiLKERE

HERORBEHMEES N RWERR & LT, SMEATEE OFE S EHE T E 220, MoLHR O#EFHT
£ 5L .18,220 NOAEADEH LTS, HEROBFTELN 25 TARETHLIZLE2EZXD L,
ZONEIT DI ENZ D, SHIC, EHOBGFEETICRERTT L TWDAAEAAND B Z 0 &
WONTEY, FEAOFTELMBIZRQ LIRS LZ R HELELND,

PEERMAL LCIE, 7 —F L2 (BCCH) MNPEEAIR, £ L CTERM T L1C 12 DMK
NMENTWD, 72T, 7 —X /@RS (Construction Association of Bhutan) & 7 — & > fili
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2142 (Manufacturing Industry Association of Bhutan) 7%, $FICEABIH T E TOEL Y BNV E A
bﬂé(ﬁ%ﬁfﬁ:aun@ﬁ%%)sani EEOREMIZE D 1980 FIZFE L Sk TH
V. ZDX D MW DN D FEERN S OB OEFITHE S DT L L BRI Y W DOIEH)
FERTIER -T2 DL ThD, FDi%, 1988 FIZFDIFEZHOWTRE LA S, FHIEL
oo BHICEVRFARICBRESN TODEREITTXTHEMICSB D EDZ L THY, 20,000
UEDOZENND Z L3 2BICIFENRH Y L VGO~V E LT 180 thoa B3
PIFENZRE D> T D, 2RO DORIEBOEROEY £ L OFREIE, FEMFHERE T 0 BRIk
MBI D72 S RATH 5,

2—2—-3 %%ﬁﬁ@ﬁm

T—H U DER - BINET 8L, RESENENRBEREELZHOE LIAKNESIBRED 2
TIICERTAMNERD D,

ENEHERICOWTIEZ, 7 —F BN (BPC) NEM+ S, HGETr Y =7 hidul &
5, KZuvzl NI, BROXEIZE > TRESNTZ~AX—7F > (JICA BiFFH4 T 2003~
2005 2 35hE) A FEhaT HIE T, 7V 7 BREERIT (Asian Development Bank:ADB) = — & HARD M
ERAX— LA L THED 5TV 5, 2006 4D B Tld, MM OEILEN 97%., #HF DEl
N 40%, ERIETIE 60% &> TWD, 5§ 10 IEV4AEHH (2008~2013 42) @ HIZECTlX, 2013
EETICHTOBIEL 84% EThE L, TORMEL LTEHEKT 8% DELELHIFEL TS,
D5 HEFETIE, BEAERT OO a2 NEfiZE U T, #ris e M S B ENE 2 R
T 5 2 &IT ko THI 25,000 AT, & O IZBEICECERE 2 F S 41T S U2 & 5 R EE(LO 6,000 AT
~®%EMﬁ®%%ﬁA%%ﬁéhfwéo_wtwai EEROIERERCFBERRA~D 5] & A7

. L OEIRER LD,

it\WC®m$ﬁ®E#ﬁw Rtz L Th %%%Z*W¥~E’;éﬁéﬁﬁiﬁw¥
—FIHOEADFHE TV D, 5 10 KA AFFHE T, 2013 - F TIZAEOMRIE D 12%I12
7o %7 3,900 A OENME . KGR ED 5 WIT/IVKITEEICL>TED L Z k&énfwé
IS OFEHETTIL, *&®%%Hﬁ%#L%MEkﬁéﬂﬁk&ﬁ’Mif Z DI BN AFE
BOMHEHEME2EST 20T, TORHIRHE LN E OB ELRAETLHEB LN, THED
B A ZET 5 L. BEEILKIC %LT#%_”@WAﬁT$¥%MWﬂ THEND,

— 5T, REEBEE LIAKNDRERBIT, IEOEFMES G CTHICT —% ol oF 1
fLbleoTnb, ZOEFRITIE, e~ T VILRN SN D BE2KEROFEL | RFRERE LW
BEE A OB KRBIEENSH D, A2 FITL > Td, kAR BICH L CTLMARE S & LTHET
— B2 L DKRINEEDORT ¥ VITFEFITHEIN R b D TH Y KIPEEFER T =7 &Pk
LTW%, ZNETIZ 4 DFHOBEFVEX SN TEHL TBY, ZALDORFORERREIL
1,480MW ThH 5, ZDIEREIIOWVTIL, 2007 FFITEIE 2 MED T2 % T KIIEEITICEL D & 2 AN
k%<(meW)%®Em® FHEEE (2005~2006 ) TEZUNAD 32% Th - 7= 7eEINALL
BIEFHEEE (2006~2007 ) 12 55%ICF THONS L5 10 IREAEFHE CPHEINTND o_m
(mPLkwT%M%%E@é 2B LTS, FFHE T, 5%H7212 9 DOFREI O
DEHENTWD, ZOKNEENER TV 27 MM ETFESNIBERELUTIZET,
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®2-11 KAFEBREHZITOS Y b—

KNFEET v =7 M FERE (MW)
1 Dagachu Hydroelectric Project 114
2 Punatsangchu Hydroelectric Project 1,095
3 Sunkosh Multipurpose Project 4,060
4 Mangdechhu Hydroelectric Project 700
5 Punatsangchu 11 1,000
6 Chamkharchhu | — Digala Hydroelectric Project 670
7 Kholongchhu Hydroelectric Project 486
8 Nikachhu (Tangsebji) Hydroelectric Project 208
9 Amochhu I (Yangtsegang) Hydroelectric Project 500
10 Rothpashong Hydroelectric Project 400

HUB ;- 5510 R 5 WESHE Part I

¥, AFOFREREIL IGW #H X 523, & 10 A K FEHE O HIH N OFE ER EHINH X
ngMN&émka\%ﬂ%@%ﬂzwﬁﬁﬁﬁﬁf%\%%%%mﬁ%ﬁ%%7m/:7%%
FHEL TV ZEDRFHE S AL TV D, ZALH DOFFEIE, 2006 4 7 H A > REUF & ORI CRRFDI S 417z,
2 EHH O 60 IO 2 RHIKIIHERE R IEREICEMT on, FEMEOSWEDENZ D,
A 2 RIR B ST K ) 38 E Rk ﬁ%mmﬁif IXHIKRTH 5,000MW ZHAT 25 & LTEY,
A2 FORFEDOTDDE R & 7 — 2 L DEZFNADLE LD RGIZE > THAWREE LS
2 HiD, BEESIZOWTIE, A v FEIFD D 40%DHE S & 60% DMK &35 J51H T, %%é
NTNDHEDZ L THD, KNFEEIEFOMKREH L LTiX, ¥ ZKNDBEEIEFZOFZ L D L Bk
MOEEGE TOT e Y= 7 FERMBIZ RS OEREEE LTH T KNEET ey =7 b
F4E  (Tala Hydroelectric Project Authority) ##%37 U C3fi 2 = A H L, T _XC OB 2358
TH1FEZD LT U CUEFEIR AIEE & 70 5 B TR IIEEOEE MMk & LTRSS R ?»/
7 BSRE )45t (Druk Green Power Corporation) (Z3EEEBEABE S, Z OFMIEERT &t T
Boxorv=7)rr7arirgy @i LoREZREL, @ExxiT-o7,

2—2—4 BRHAFIIBTLILE=

T2 OEETINETERERETH L0, ENOIEEIR, KER, MRS CRINES 72
A ¥ ROEEDTFOL2IFE, E LT~ 7 VIR StV 2 B KFIH DK HEEICK %
SNT-ZM7RE AR EO BIF 2 BERE A G LI MEE S TORETHNALND, KO T
BT, BRI EOBEEITENEDH D0, L#Lﬁk@%%%%kﬁ® SO NN DV TIE,
RO TIHEZRTEICOWVTHEERERPEGEONTELT, SROMRNPLETH S, BIE, 1 F
A%¢u&Lt%lk&ﬁ%WEﬁ@%ﬁ%ﬁofw&wx&ﬁﬁ%%aﬁ)ﬂ7~9/fﬁ%bf
B, INLONEAEREIRDD T =2 D AMEBER - IEHOZDORIR bR ST\ 5, BE
(2. 2004 4ENBERBME (Electrician) & T 24 ORIV T, FHOSEANORET 4%
B LUZARWERNFERE SN TN D, LD LR G, A ¥ RAFME O BEMNIETED SN Lk,
SMENTERDRFRD DTV DM ORFECREMH L 78 2 AEEBS CIXEREMH & LTitFs ¢
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TWAHFEENH D & MoLHR O S HETHEEHRL T\ 5,

ENEIMAE TIIATRO LB BB T oY =7 FdEx LD LN TEY X ELEM
WAL U7 BRICi, 2505 54T 200 ALL EOBREMENSLEIC R D, & OIERES
Too S HITIE, EBALOHEEIZ L, BNELR L, RIAER 8 & OFERE OBGEHR T OB H,
é%:dﬁﬁ@?%*ﬁ% (RO DMIRIE R £) OPRfHT EHEFFER & o 72, EBRF
RENLE LT HBEBRUCT HHEMY — EAOTFER A ZINT 52 RTINS, —BlE%
ié&\ﬁ%ﬁﬁfﬁﬁkJmA&m%ﬁ7nylabF%%%WM%@fnyzﬁbjﬁﬁ\%%
DFEEIZ L DEEN DM ~DOBALNEDLIZON T, O REEZ T 5 B R A - 2%
~NEB LD T, EOFEBRENI N, BRI, FA7ayor MBR%REL TS 'L X —TI,
VTl OFER T — A DREZEAD RERBMERE O DI STz,

AR D RIUIK S7 58 B DR A B 1, A ARHEAINFE OFREN L < | HEEOTEF THEREIC
T BRSBTS OFE GRS D, W EL OB T MR BB L L R D8,
mﬁ%ﬁiLﬁ@b HEME Sh, HiFE OFTFEIIHD LT On—xl<ThH s, LoT, kﬂm
JIFE BRI L D EREINE OFREIL, BEIER T2 Y =7 FRTELERY FE S TV
@5&#@%Wiéﬁﬁéﬂ SERRE L. BEINTRAD RN E B R TIIEZ 6D,

AHE T, EEROMT %2 H TR THERT 7200, KEUKII3EEFT L BPC 2 &1 5 DD -
MEEFE LTz, T2 CHLoNERE., IRTER2ICE DT,

2—2—-5 EEHE
AT, BEIRICER L COSMEE L TOERKIT, mEHE - VET B TOFRESIIBEIC L - T,
b (BaBEng, L5h - REFEAREL), T o7 a~ (BEMTEREEETH, 20006 258 -0 %
ﬁﬁM%VNM ZDOMOMETRE (Certifcate, HHITEZBELL LE THIZ 2 FRREOFIFE) 3 F
YT ENRTWS, GTZ R EDTEIC L > THENED SN TE 727 — X VG
(Bhutan Vocational Qualification Framework: BVQF) (2 X 2 #t &1 7e it Zx & L T ORI EE 2DV T
X, FEERICIEIW o T, T ov— 7 EHERBZIT (DANIDA) 28382417 9 5HENH %,
&m\%fi—%tﬁI/VﬁTkLT%ﬂI%%&%Wi%ﬁ?é%%%%%m#%%@ﬁ@%
DV, 7 4 7~ DNHEEER, & TENBG CEBRIMEEZITO T 7= v e )| THERKA D
FIE « JIHIE - BROLE T MTHEILL TV %, B EHEE T4, ERRMICH SRELG ST
DEEHBEHEICA T, T4 FuvnbPh, EoicEL, L EENRFPREASZAOETLND
D, FEROIERBISNAEETH D05, VTI DE TREL L OED L H I, BT SEHEEORE T
VX, FATER G OEMRITEHE SN TE LT 207D FALOAIZEH < 2 & S NEE RN H 5,
29 LRI T Tl PR S EEE TAEICE > TVTI~OHEZLITE S O B 2 3/ & 1372 0 1597,
M NDOA L'y T 4 TNLETHD,
PEESCCTOBREMIEEICHOWTIE, BUED & ZABEETHITSTE Y, BCCl X 12 H 5508
Z & ORIZERFEEMRIZ X DHIEMENL~DOIEEN IR0 o 7o, BUFFE Lo T | HEEOERK
DRFIZHOWTIE, HE - PRI E2ITKFEL THD 89 TH D,
BB T HZ e OBMKIE, ALFEEEES (Ministry of Works and Human Settlement) ¢ Ef.
FIREES, AERxPHRFE%ES (Construction Development Board:CDB, 19874FF%N7) 7%, (A BFk~==7
JAAZIHR - T, EAREE S I OFINTE B O RGO T T DI IS LU OEN 535 C,
THEZFEE AN E OBGFEBEITo TE TN D,
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1) EKEZ (Roads & Bridges)

2) I=fiEE (Bhutanese Paintings)

3)  dREEZ (Buildings, Irrigation, Drainage, Flood, Control, Water Supply & Sewerage)
4) HEXEE (Power & Telecom Works)

I, ERE S O BT R A% = A 2 D T2 DITHIE T OB b e < 7 — & » DFEER OIR
&%) C, 20074E(2~ == 7/ (CDB Manual 2007 & Registration Manual 2007) k&€ Sz, =
TUZ KD & ZREER L. BRI, A . M, BBRO4->DOB RN DFEESN, 77 A, B,
C. DIZISfTIF SN TWVWD, ZHUC L, ALTE DR MHIR S5, HATRIAM OFHmIZ DU
Tl VTIE 2O RIZEZE 3R o Certificate 55 & B #hi 2 Supervisor L~ L E BETH E D Z
& T, EEROBINFEEICHERN U7 EERH 5 DT Tl W2, BBl EHES P MOLHROVTI
DFNFEA U F 27 DI L TODARAFIZ R o TV D LN D, ZOBUMRIE, FEERO AMTFEICH
DSWTZVETO E i 2 RET DAH L 1TV A T, £ Vo lmnbITEE E A b D,

Fo, BEEROTHEREIZONWTHERBEDRND LS THLH, AILFFEEEEHEDOR—LX—=TD
T CTlE, BB 0EH (Rules & Regulations) MABI SN TWA 0, Bl 2 IZFREROER D E
ORYEL L TL, FRoFROME (B, B=, 6iiRl) ILLoRETEER= 2 OB
TR (ToX7) LDV THREEEZED TNDEOALATH Y, T L STV IRIL
LEbNng (k. APETIE, FEA LM 2RMBERNR)N>T-OT, HEREET D),

2—3 fth FF—DiEBERA
2—3—1 TUI—YEFRFT (DANIDA)

DANIDAIL, 32D = AR—xR 2 M THE SN DR 7 1 77 5374 (Social Sector Programme
Support) Z20084E1H L VBl L T 25, XEOHIMEIL, 77— HIORILA EFTEII K IET 2 T iE
THY ., TOMRIT013F6A T TL SN TV D, FlarR—x b w7 ¥ —3 4 (Support to
the Social Sector) | 1%, PREEE & HEE & EhuB & LT, REER - BEDH~OELXITH, H2
2 R—x> b IVETX$#E (Support to Vocational Education and Training) | 1%, MoLHR % F iR &
LT, VETOH~DOIHEEITH, H3a v R—x b [HfiZg L 7'm 77 A~ A | (Technical
Assistance and Programme Management) | %, $F1& 522 R — R b O FEREIRHED 7= D OB 1%
EITH. ZOXEIE, FHIE LTHBEHETH Y MAORr 77 L— A% ElT 5D Tix72 <, 5§10
WHAEFE OB, fE, HEE2L-TTu s 7 L0E=X ) 7 - FHliZ{TH> LDOTH D,

FHFEPILSENEINOARAT v =7 P EOBEMENENEEZONLHE2a L R— 2 FOTE
THIL, DKKISH T (KUS$2.7EH 7)) & SN TN 5D, HFIEHESCEE L TER S e e 7 v e
oo LAR— FOIEEEHENIC LD & IO A FEFHEICH > T, RA Y it otk (GTZ2) o 34E
TTEENED I TWEBVQFD & 572 584l , FEF5RE1YE (Occupational Standard: OS) DR
i, VETHERI O A 2480, Al =— R4, MkEEc -2 < FI# (Competency-Based Training:
CBT) 77 u—F OWHE, BE S N4> DB DOSOIERL. 71V ¥ = 7 LMER. BR1ER. i
HENHE, M EE. Lol —HOVETEM 21T 9 TEIC/R > T\ 5,

RN T BCSR CTlEd 508, HlSARMRERZ L LT, 6ADa L2 ROJREN TIE S
NTWa, LFICHIEOA 27 va s« LilR— MNMZHDIREEHEIZFE SN2 O Y 58 42 R,

1. JEEERSHE A7)
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Al A B A T2 Y 7 - Gl QAH)
. BV X2 T LB QAIA)
. BVQF%F@ OSET /VHRE, HFATHEFEAM (Recognition of Prior Learning: RPL) (2 A/H)

AEEHn (2 A/H)

Hﬁ%~ A (2 ANTH)

DMMM%%@%%T@@%ﬁﬁ%ﬁébfwéﬁ7 BT re— FHY =Y UHEEETIC
O R RS =07 A VN %®%M%@%ﬁé#ékEbﬂé%@%%i%ﬁéﬂ/%w&/bho
WTiE, KET v~ —2IcTTor~—27 Aar 2 ho NEBFATE Y, 2009417 1%
%ﬂ@@%ﬁ@%ﬁ&&ofmé&@:&fﬁéo%@@@@%:y%w&ykmﬁwﬁ%w\:@
P H Y NRIEBOBEIZ, EREz AL Z b GET =2 N) ha—hra sy b (F—
2UN) DELLERHAT AN EED T, Whikshvd Lo Thod,

@Cﬂdﬁwl\D

2—8—-2 ZOMKrF—

DANIDALIAN D R F—IZ 2\ Cik, ADBIZ L DG HEAMBAR T n Y =7 vREmBINTEY, #
FFEOERDN FREOBEERED KRN 2 BGT 27200l EEm L Tnd, Zo7ryzy
N BAENE A RSB U R 205 L CHi- 22BN 2 A D 2 &2 X 2B RE TR~ O E ik
Th DD T HEERLIMNEDEMR L _NVICBNTAT e =7 ML AEERIZTET 5 AMERK
EOBEBITR,

ZOMD FF—IZoNWTiE, BED L Z A VET 0B ~DOXEOEMIT/R <. FHEICHOWT b H
IR, BlEHEE, u Y7 FBGAE. MoLHR & ZBIC LT, ftho RF—722 Co#micEE
THZEILLY, XBOEER EFOREZEITLI L OBENLETHAS I,
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BI3E TJOP1) FARKEDOERK ERE

3—1 FoPzy hbgitiEOBR

2007 £ 12 A7 vy =7 MEKHRAE T, 7 —Z I Té?%ﬁﬁ@%;&%f@%%uﬁ&

(VT OBURAEZAT o7, ZOMEICLY | PEERRBICBITLEBSEHTHY | o, KIFEE
PO 72 & CHEFREO RIAEN HER \%’%ﬁ%&kﬂ“é LR SN BER OB AT
LEEAFED VTHE, 7 v URREEFIFRE (KVTD, 7 0¥ = URREEFIFREE (Rangjung Vocational Training
Institute: RVTI) ., &3 = EEZEFNAE (Sershong Vocational Training Institute: SVTI) . F = A A B3I
LD A BTH D05, HEIZE Y KVTI 58 L LTE8E S, Bl & LT, KVTI &[FRIFRE
DHEENE - B Z AT 25 RVTHE, 525 OBEENE V2 & (HTOREBEIAK 3 AfH) . SVTI
ISR EfE P CH o Rl 28 L CWienWZ & Fa A ITERFREZET 508, BFEa—AD
—HE LTCOERMICE EEY, AFENREIDBHOINITIEML TN EBnFFond, Eiz,
KVTI (%, 7—% > O VTl OFiE Th 5 ELHTEEF 4% (Royal Technical Institute: RTI) O FiliH s
HEBRA G OEEE LA L TRBY | LoFIiR &tk L, ET AT 9 2R MEHA THDHRDY
Rl STz,

T =2 XN 70 5 A, 3000m~7000m DL EJIBE LWEBEZEVH L TWAETH 5.
HEOT 4 7 —ITBOE - RFEOHFLTHY, 7mny=l NI UFZ—/X— NThHLHITEAME

(MOLHR) 72 & ZROETTRRE SN T WD, AT vy =7 FOW 5% Th 5B K BEERZE -
NEDOARMEBHRE SN TND

XGILD KVTH L, BHESOT 4 > 7 — L0 HTHY 2 IE[H] 40 43, IR OB 2 Pk T 7= e D 7" 0 I
INEATHEBEBISNTND, INVE b T =Rk LI ERT-MIRTH Y | xtEIT
LB L ORER bEA TN D

3—2 FHEBAMEOBE
MoLHR X, % 9 R AL EFHE THT &7 RIS AR AIIZER Y flTe 72 8| 2003 EITHTE S
72o MoLHR %, T2ERICHEWVW<EHZAIHTES2EFEY ] 28va L LTHEIT B, T#
BEREDIZDDNMBERDIREL | 2T — 5 o NTTEE T DEMORE 2 vy ira & LT
%o BAREIZIE, 2VRBREM Y — B X DA OO ] ORI 208 U 7o o, 5781
X920 S ARG K MED A b ) 7 2 — LIS OBERE O Rk 578 OB Mk E ~ Dk rbE, B
7 ft s - BREREEZRET 720D NWEROE - BOMAETH 5,
Lﬁfyay-iyyay®$W@t . BB GEE LT, DT 4858 TnD
SO =— X2 ot%¥Hﬁ<VH)@ g DR
VET ~D7 7t A E
Kt % — ’iﬁ"é)\ﬁﬁﬁii%‘}
EZANEFRBAFBERIZIN o 72— B 2Ok
NSO BEPIOERD -8, MOLHR (213, FI#HEYE S (Department of Occupational Standard: DOS) .
JER )5 (Department of Employment: DOE) . %7f8)/5 (Department of Labour: DOL) ., A#4J5 (Department
of Human Resources: DHR) @ 4 S DOEPARFRMK STV 5,
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3-1  MoLHR #H## X

Minister
»| Internal Audit Unit
y
Secretary
ICT Unit [«

Policy & Planning Div, P .| Administration & Finance Div
D‘gpt. of DepV. of D‘gpt. of Debt. of
Employment Labour Human Occupational

Resources Standard

H 8 JICA &R

MOLHR 2 F O EFIDOEENILL T DO L BY THDH, DHR & DOS BN A v v X —s3— R L 72 5
ZENEESNS,

(1) DOS

TV ¥ 2T AMERROIEEE L 22 DEEE 9% (Occupational Profile: OP) & E#HE/1HEUE (0S) @
ERAEAT > T D, RA Y HIRWH 1ottt (GTZ) OO b &, OP 1% 54 B MER S TE
V. OSIZoOWTIE, AT 4 BEFES> (House Wiring Electrician, Mason, Plumber, Construction
Carpenter) NMER SN TS, BV F 2T L20OFE (Accreditation) (ZOWTHIAY L TWBHA,
BUEITES N2 VIRRETH D,

(2) DOE
DOE Ti%., EHT—Z UL « /ot BHMRILOT — & N— 2@ il 3z /e & oiF# 217 -
TWa, [, @07 —2 0 MezED LR E LT, SFhEICBTLHT7T—F 2 ANESHE
ANDORERESZHE LT-5E (Memorandum of Understanding: MOU) i 2 i3 TN 7228, FRAE,
FRIRERE D TR D Z L Th D, BUNPMNEANBEHZHIRL T, 7—%  ADAMM
RE SN TWAHBLRTIX, REDCEFEIEHRKRICHBZ 52X 250K THY, AROMEICRITLZ &
DEBO LS ThDH, EXANE 25T 24 OWFETIX, T TIZHNE AT EH O NIT w2k
IEENTEY, FHEHEIT =2 ACELNTWDLEDZ L THD, 2720, 7 —F 2 A
B OB L QG N OBUR, E7o 4 & FAHINE OFMC TR & DO BEMMEN S, EX
il DA O S TW R W OB 57F a0 b & TRA SN2 6, EERIZITEREINE 2
FTREAFEZLTVDLA U FPABRZNZ LITALNTHY . ZOWRIA DOE ki LTV o b
DD, SERNBKEEZRRITH D,
DOE Dt EZHE DM A& LT, MEMWBERO T A & o ALE -7 v 7T A
(Pre-employment Engagement Programme) 7327 415, BHITH: 71 77 A, 10 F4£°0 12 4
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. KEBEBOENIEE 2o TND, BKEBICHEE 1AM, BAR-O»2E CENMELIE
THG TR G2 AT 2 BIEL & > TV 5, MRFEITIE, A% 3,000Nu BENRKIbIL, =
O], DOE ITMEE L OFARNEAT S, ZOIFAOIEBEIE LT, 2008 42 3 AIid, {3 & mbika 2
HEFEADEIMVMAL LT, Yar7=T7—bE &N, Y37 7=7—7TiE £ 800
NGFORAD TR S AL, 92,500 ADOBEIEALENSM L, 50%FERE DR AR L, BANRRE 7
LDZLTHD, MARIEAHHY 2T 72T —2fEDTNELNEDZ L THHH, RAMNK
FORBRERA ZRD T D OISH LT, B 1 IRBRRO LN E B EEIICS T2,
WS OFLRINAE DR LD L 5 Th 5,

(3) DOL

DOL 1%, F7EEROAERSCT B P DFUE 21T O HM & IFEHE OBE - I (FIT e
77+ XEERES I & Vo T ) A FEMET D 2 WAL STV D, AR, REFEEEOTE
BREEDZZE - A LA AL L, 97M7% (Labour and Employment Act) DERL A S T\ 5, [[AiEIE
TTCICHESZERBLTRBY, ZhE%1 T, 13 05 @ERAN (Regulation) 2MER SN D FET
Hb, Sk, BIFOAGREZFE T, 2009 4 XFEHAINR T2 FECTH 5D, DOL Tix, WAT
LT 9 >Rk MEEZ 4 (Occupational Health and Safety) (2RS4 2 BAIR HAER L TV DY, Ff&
ROERETIIULRXGLK 2T L RIAAL LD L TH D,

(4) DHR

DHR BEDO Y L2, EFAMBIFEE (National Human Resource Development Division: NHRDD) .
T&E2E AIFEEE  (Vocational Education and Training Division: VETD) , £ffi#— " 258 (Training and
Professional Services Division: TPSD) @ 3 #ifi4H L T\ 5, VTI #&Le, VET &I 25—
ERAZFICHYETLHRTH D, FROEENILLTDO LB,
D NHRDD

Txa—vy 7T u s ARVETRE T 0T T A T =X BT A5 AMBEREBOR R EICET
DI YT 5, VT TiEe< . REAM OERE A2 EI2F M L T\ D, (ERE I
X, R —%0RET HHE T — AR EAEFIV G TTERL TWDH, 5 10 IR EFHEIZI, VTI
IZBWCEREIFICI D A TN Z b2 7ebil TR Y, BIE, A% UHREEIHIIK O A &)
HIEfF 2 — A 2B WT, FEBEIHZEE L T\Wb, EEROIM=—XT A X N HETES
LEBIZEENTVDN, ZRNETIIFICEMS A TR, K7 Y= MIT, VT IZHT
LRI = — X7 A A b &2 EM T DBIE. VETD & TPSD 285 ERIC2 D L9,

VETD

VTl Z EHEICEET 5 TH Y | VTI ~OITBHI YA — b 7w 7 Z AR 7 v 7 F A AR
BT 0 77 5 VTI OA 7 0BT 0 77 2E2F L WD, [TBIYAR—s7 177 A
TIE, VTIOEEICET 55 =4U 7 « G, VTI 22845 ~OBERERA (b L —H—H—~A)
DEfE, VTI ODEFERI—T 4 T ORMEREEITT>TWD, 72720, £=% U 7 - G, 1B
A7 i, ERRMEEA L LTUIFELTE LT, BEMAES I E iz 2 & i3k
W, FRRRIR 7 1 77 KoM T 2 7T A, BATE S B, IO RE B EZILKRT D
ZEERHMICEMESNTEY  RRIZHT 2R OAG M Lo OFIRe, BEEE~D IR
mEGLTND,

- 59 -



TPSD

AV XaTh - FHMRAR T 07T L00E - 2= ) s s, FREBIE T 0 7T A
DOFENE, VX =27 A0 - OE, FREEICKHT 2 IEEEOFM e & 217> T\ b, TPSD THE
T 2E=4Y 7%, IHERBORT7 3 —<v  AFICETL2E=4V 7 - 3lichH v, VETD
WETDE=F U 7« & I3RS R e D,

BIfE, DHR OIREXT 22 AN TH Y | BEBOD 2SN, K70 7T K& I E) TE 720
—DODHEK L5 TWhH, MoLHR @ DHR Tid, BB OHM L EEES 5 NFELRITK L, BREH D
BMAESERE L TV A8, BRE TIIEEICE > TV, MoLHR OREE X, 2003 DK ERIC,
BEAITMORE L TELZABIZEALETHY . VET DEHORERICHZ LV, BREROMMAITE X
X MOLHR (2R D & & b2, VET 0B OEBEENZ#IL TE D XENROLND,

3-2 DHR #H# &

[ Director (1+Administration 2') ]

Rural Skills Development Project (1) ]

NHRD Planning and Coordination (1)
—[ NHRDD (2) ]—

J
Fellowship and Training (1) ]
J

Formal Training (2)

Non-formal Training (2) ]—[ VTI, 1ZC ]

Institute Infrastructure Development (2) ]

—[ VETD (1) ]—

Curriculum & Industrial Materials Development (3)

SN I S I R i IR

TPSD (2) ]_ Monitoring & Research (1) ]
) Instructors Development (1) ]
NHRDD = National Human Resource Develsprrermorvrsrorm

VETD = Vocational Education and Training Division
TPSD = Training and Professional Services Division
VTI = Vocational Training Institute

1ZC = Institute of Zoring Chuzum

() RIEEMAEADRE v IH

H# : JICA SAEMH

3—38 JIAVEEIBROBE

3—3—1 #HEBAE - AE

KVTI %, 2003 F27 7 BAFEERTT (ADB) DSHRIC X D #gk S 47z, KVTI Ofi& L, ELEdf
PR (RTD) ThH Y, AR HEHR IS T, KVTI 25 0HE O VTI 3% S iv7z, KT,
B L 1T O3 0B EEES (V—2 v a v ) 2, MER, IIEOER SRR
BENTW5, BUIfE, BEZGOLRBEAZ v 718 N, BRa—AfFEES5 A, ko —2fgEES5
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AT a—245858 4 ABBRESNTND, ZOM, FIF. FT7A 2 — FEiR EOFR—F 2
S 7 8 NeHd %, BUEOIIRASIE, 168 A (B 107 A, P61 A) THY, WERIE, EX
2— % 95 A (P66 A, &ME29 A). Htko— % 45 A (B9 25 AL &PE20 A) . IT 22— % 28 A
(P16 A, &ZME12 N) TH D, AT 2HETH Y, FREAEITITETRE (Certifcate) 23X 5 S
N5, BRI AL, BUE, LEROIMAN 49 X (5135 A, %tk 14 ). 2 RO FIRAED 46
AN (BHE3L A, 15 N) &72oTnD,

3 3-1  KVTIZE#H

a— A4 IR B g At
BR 1K 35 14 49
2 IR 31 15 46

B 1K 11 13 24
2 FFIR 14 7 21

IT 14ER 16 12 28

2 IR - - -

it 107 61 168

H 8 JICA AEM

T—H NTIOREE X, PESORE L~V RRINTWS, PESTNEIL, SEMIZ M
TEY, PLETIIMREDFITHAET L2 L Lo T D, BAKORRE L~V fHEEDZ
EEKICL o TREESND, BIEKVTIC TREA SN TV AIEEE DO L~LiE, Ei, v=7 - A~
2T 78— P3), AL AT H— (PA), TVAZLU N AL AT H— (P5), Va=T -
AVANT I H— (S1), Va=T A VAT I XN LT AL b (S2) 1T b5,
BRI AFEBIZOWTE, ZREEGD =T A VAT I X —P2N, Va=T A AT
72 =02\, T > AHZ 2 EBINE o> TND, BEFORERIL, T+ a~&KE2a6 L
THEH, —, VTIZEBRICHTED2ETIEOBKEA T 2EVREHA SN TS, FREE O HHER
IAFERENALTRBY, BfE, BRa—A oW TL, LAOIIFET A% v MEAOEERNH S
TWaHEtnZ LThb,

KVTI O &I, 7o RTI O VET 55 B O A2 A L, KVTI OF%SL & FIRFC, FRROKEIZH T L
2o BHHIMOHMTIEHH0, AIREF) —F = o7, ala=r—yvarhhlaHzTnsd &
INTRZNT BTz, FEER A~ O CHHIERES O E 72 K12 EFRMICID fHA TH DR TH Y |
FREZTLE LT, KVTI~OHAONED 5ND LEESHD,

3—3—2 HEMitE

KVTI OFlfia— 2%, HEABEENSE&A o5 A, EEROFRIFICEIND, B
BifE1 o> 3 A~10 H £ Tl 8 :30~17 : 00, &AHFf]d 11 A~2 A1%8:30~16 : 00, +HEH X8 : 30~
12 : 00 R E 72> T D, HIBADOFH%E BERIXKRA L7225, FIIT 2 Il TEig S h
TEY, AilE8 A1 H~12A31H, %MIT2A1H~6 A30H, 1 A& 7 AR L 725 T
W5, B 12 HICPFERBRAER SN D, 2 FROFAITT LT, @4 3 HEIZ, EERTO
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BB DOA Y« HF - PaTF - FL—=17 (OntheJob Training: OJT) 2 Efi < TW\5,

3—3—3 £[RFE

2008 FFEDOFHRIZTRERENEEZ HDHDIE, MEEEOBEEER OIED, B = — AEEG O
BB TH D, B o — AVEEGIBE 2 TR E STV DE 08, M SO RICH L7 A=— AN
MR TETRBLT, SEEORENTESIN TS, KEICLDE, BRI—RAIZOWVWTE, 7a v
=7 MZE D3RS RiAH, SFEE I 2 — AR OO FRBFEEZ{To/2LDZ L THDH, KVTID
TRIZOWTIE, —EHEDPHER SN TODD, MDA SN TORWBLRE N ST 5(RY | &
EADREOTRITMR TE TV RV EZ I 6N,

% 3-2 KVTIF¥E&E (2008—2009 FEE)

ANGE - BEEEHRE 10.102 BE#HKE. BFEE. AL TFUR
EXRRFE 0.383

B - 1BiEE 5580 HéHEa—REES

INEERE A B 1.464

OJT EfeiZ & 0.876

ZDith 0/160

A&t 18/565

HE  KVTIE# & U JICA AEFIERK

3—3—4 L - FEE

KVTI TiXanRo &89 . 84 100 AFFOFIADZ I ANEIT>TnD, VTIRREINZZA
I%, 100 NEEDEEFETR L, 30~40 NIE EDJREE Lovde o 7zn3, BUEIX, K400 ADEBFHC
XL, 1800 NMZEDISHEEZ N WL EDZ L TH D,

KVTI Ti, 10 FAERELEZTEX —F v b E LTWDE, BIE, 12 FAREAED NFLRENL
TW5, ZOBFFITIE, AR COBI D 23835 1, 12 FEARELEORIOBREONTEY
R 25Ot 2 720 0 - BB ERRD LN TNWDEZ L, REREBEZLND, BIE,
KVTI ER a2 — A TliX, AFEEOR 70%0° 12 FAEFRFEA ) 30%0° 10 FAEREE LTINS,
Bt o — 22 OWTE, AFED O B 12 FAEFFEAEDHED LFEITM 2001 EE->TnD, KE
ICk DL, BROBIC 12 FEARBEADINEENS OVEIR & LTI, O &, BAOHDIED
DG BREN I W ENRBEZONDHEDZ L TH D, 2B, IHAEDOEFRFIRFITIIT 2
WeEDZETHD,

BIE, KVTI ZEAEOMBERIIMNR 10006 D2 L THDH, WE~DEY Y U 7ICLb e, ER
— ADIEEAEITONTIE, 2005 FEF TliE, 7—F T L as (BT) ~OmthEN%L <, B¥EAED 50
~60% D3 [EFE~, 40%1F EN T — X BTN (BPC) & ¥ TREAT~, 70 EH T4 08E O M
TR LTz, 2006 4RI, K9 70% 728 BPC & & 7 38 & AT~ #J 10% 728 BT, 2007 4122\ T,
BT COHAKMNEr L7220, BPCITIA T, 7 —% Uk (BBS) ~Omtlkn3 g L=, ¥4 BT
TOBIEF LD - 2RI R TH D, 2007 FREEIZOWNTIE, B = — A A EA T2 B L,
BRI —AEEAT, BAEZBREMBLEEZE0Z L THD, BEICLS L, DOE ZDOER T
EEEOBBICIZZAZAER LIV L < HESN TV, BEEE TORB A I £ 20234200
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D0, BHFE 100% CTRWRE EDZ L Th D, 72721, BfE, MoLHR X° KVTI TiX, ERRE
EEBBHEIXER SN TR LT, BHEkRIL, KR - A LA AN ZRBEFREN HHE ST
WD H, FREE N RMEEATM Lo REA L ok EDbOFRICE SN TR Y . Z Ol
MERE L EMAR DO THLINIHENLETH D, 2006 45 LIRTO AL OBIRE ORBUL, +57
OMDOTNRNE D) Th D, EER=—XIETLHETHEE L2 X DT, Bk 100%72, »§ L
H VTl BFEERO=—XIZHAE I \NMEERTE WD Z 2R THhIFCiER, £, RE®/ZE
ZERER L7225 312N T HEIEREE - B&%ICkT 2R D, B LI < LGRBRL T L
FOELNWHEDOZLETHY, ZOL IR BBICAND VLERD D,
HEELEOBAIZONTIE, 7 ~— 7 HEEI T (DANIDA) ORIZE YD, 2009 4 3 AZzH L
(2o BRI 22 il = — RGO —ER & L C, VTl O 2 EA RIS LT BIERNE S ND & D
ZEThD, £, ADB OERHEIE H A4 (Japan Fund for Poverty Reduction: JFPR) 7't 7' AlZ
X0 2RELEOBRBENNEZHET 57200 T = 71 & (Vocational Training Info System) 3% i 23 i
DHNTWD, ZOU =7 A MITTICTEMBPER SN TS, Uo7 A MZE, & VTI T
R L7 A3 OB SN EEIND TETH Y . KVTI TIEIAT L C, 2534 OBt ikE) ) % %
RS D700, RBSHMEE (T A) RKMBOY =7 %A FOSH EIFHEHEZIT> TV D, ¥
=7 A NI 3~ W A%ED RGBT EEDZ ETH D,

3—83—5 EEXRLDEHE

KVTI Tid, EEEROMAZIY AND7-00iE#E LT, JIELRGII LAY T 41—V T —
0T, HHEEZ MG LEERMBETOIMA TR L TS, AXT 44— 7 —I%, Bl THIC
2 HFRREOWIF CEM SN D, LR EEZMDbTEERBINT L Lo TEY, EXa—
ZNZOWTIE, BRI T A AR L, SRR 02 LW eiFE &
IToTWb, AT =7 —%BU, IAEPBHICHE L-EGELRET ENTED IR D D
EBMREIN TS, OJT X, 2R OFIFRA Z 3G FE i S b, 4 3 AEIC 3HEMRRE, ¥
IC AL 2% 0 A, EEEEITHIIRTEBIN TN D, 2008 FEDOEK 2 —AZ T ANE
(I T LB THD,

#%3-3 KVTIIESOI—R OITZAhE—E
OJT &= T A4 AN

BBS Thimpu
Dragon Informatic P/ling

Pelden Bhutan Steel Industries Pasakha

Pelden Bhutan Ferro Industries
Pelden Bhutan Rolling Mills
Kurichhu Hydropower Plant Gelpozhing

Ugen Ferro Aloys Ltd. Pasakha
Druk Iron Steel P/ling

Drug Wang Alloys Ltd. Pasakha
BCCL Pasakha

NINDNOIW| O IN|IDN|F-

[EEN
o

N
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BFAL Pasakha
CHPC Pasakha
THPA Daria
BPC TCS-Central. DCD. Trongsa
Basochu Hydropower Plant
HE  KVTTER & Y JICA AEFERK

Ll IS 2 B I S 2 B I S I N ]

OJT ZF AN, KVTI ORECHREE MK T 5 THA L T 5, MoLHR X KVTI ThOt
YU ZIZE D E, OIT TRFAIUIIT O OO, +o7 BN Z T 5N TV R WERINRZ N ED
ZET, ZORYMABNTIEEEL TWD TV RWVIREED K 9D TH D,

Zofth, REEENGHEMZFE, 1 FREOCIEEZZITHEMESbAL TVDL LI THLN, £h
FEETERIRBRRA LT/ > T2 nWE 9D Th D,

FREE ISR LT, FICETRER 2900, VTI ORI i R e3RIC THRIINS 2 7 v 75
— M OHEN RSN TWD, ZOMRY MR, EER TORMEN - Bin%E2E5 - 1T 57
WOEEEETHHEEZLND, 277U, KVTHIZBW T, 22 2 FER-IL. TPSD D#fik4 2
FBEEIMOZHAEL L TN D 2D, REEE~ORREBIREITIEM S 1TV,

3—4 BEEIERERAS
3—4—1 H)FascAh
(1) B Fxa5 LERKS

T =X VET 3BT 5 Y 27 Lk, TPSD IZ k- TIEk SN D, BV =7 AL DOS
DYERLT D OP & OS IZTHUE SNT=FTE IR SN DRENICHESEEK &S, OP 1 GTZ @
WAoo L, BESSBESPMER SN TN D, 0SIZoWTIE, AL, BE,. KT, BAERO 4
WAL ATHICAER S LT Y . BIfE, PEZEMD D OHINAIZEE © 15252, General Electrician @
0S MMEREH Th %, General Electrician @ OS {ER%IZIE, Bhutan Carbide & Chemicals Ltd., BPC,
Basachu Hydro Power Plant, Bhutan Ferro Alloys Ltd.23 %71 LTk 0, VTI OfEEE L, 1Bk L —
TDAN—LT25TUND, OP & OS 22\ TIiL, DANIDA OXZERSF LD TETH D, 2009
1 HIRESND T s T AERE () oardrsy s s ESBOED TR #HIND
TETH S,

A1V X2 T MR 2 SBIEERERSNTEY . RMEROLSBFIZONTIE, 4> REDOHY
X2 T AMZEOFFEEHINTNDEDZ ETHD, EXTTHIZONTIE, BEA » R TEKS
N b D& HWTW 23, BIFEIT 2006 FFIT/ER SN2 H U F 2T Lx b EISHIFED S0 < T
5o Y F 2T MEROWIIZILLTD LB Th 5,
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X 3-3 MoLHR A F a5 LERFIE

Research / Job Analysis OP & 0S D1ERk
—_—
Program / Module Design BT 22— L DPRIE
—_—
Task Ana'ysis §J||?fﬁkﬁi%@$llﬁ@1/ﬁﬁk
I I BIEEE - ) X 2T A 0A4 ROERK
Instructional Analysis SEBHNM (7T A NEEZ%) OERKR
Materials Development
Audio-Visual Development

— = M5 A DB

HiBL . MoLHR &E# & U JICA SAEE1ERL

BV F 2T DMIVEEE . 1~2 BRFLE T MoLHR I TRREN D, BV F = T DMMERICITE
5 7 HREATSH, OP ° 0S OIERREAWCEVHIRIZEREShD LD L ThD, B, B
TEILDOS DF ¥ /8T 4 REh, OSIHIER SN TE LT, DHRIZL Y, FHMEICRD BN D
HEJ) « HERZED MR THOIL, B Y ¥ 2T ARER SN TS, 7277 L, DHRICTARKEBEfHTE
DRI+ TETHDINERHATH 5,

HV X 2T MEKICHTZ > T, DHR IZEE S TWA I Y F =7 ABRMAYZE (Curriculum
Developer) 282 5 LIAERKFIRICESE 2EO TREE, W) X2 T LFBS, ) X2 T MF
WU —27 v a y TORMER EEITH, BUEE, 1 ARBEESNTWAH, [FHEYSE13 2010 4 1 H
FCA—ANTIVT~EFEFRTHY, RED 1 ABD Y =27 ABEEZEBEHY L THDRHT
b5, BERTEIZOWTIX, 2006 FITHHA Y ¥ 27 DABMER Sz, 1ERIZHT- > TIE, HiiT
DA Ty NafghTc, BPC, KVTHEEEEN LR LIEBERNHEREIN TN D, RFEZFED
LOZEITIE, BYRTY—7 v a v TBERORF R EN B I TV D, MOLHR X KVTI 5iE
BicXsd e, BERADLOBAIIHGOLNTHD OO, B F2T MERICHRARE L 572
AN OBATESNTE ST, WUREMNKA > 7y FRRENTWRWEDERbLH -T2, 7
Bzl MICHEERY =X I N—THERRT DB, A AN —IC BT 20N
Hb,

Y F 2T LMERIZH Tz > TE, EERO=—HFE H RO LN DD, MoLHR OF%iER ., IR
= APEIIFEMR SN T 5T, DOE OEMiT 25 A&7 @A (Labour Market Survey) @
1E70>, OP oW Y % 2 7 ADAERRFIZAT D FEERDEEN LD Y U U Ve BT iS5 & =— XHufz
DRENTNDLDONRHIRTH S, 4% . DANIDA O F1D G & BRI 22 3l = — XA (22
EAORREN A & WITEM) DNEMINDITETHY, AREOKELSEX LI X2 T
LPERRSR D HiL D, 7235, DANIDA 12 XV FEhE S 5 Jilfl = — R IXA 2B OFEl = — XD
R E TITRG L L, BB OFEMAR I =— XF&1L, JICA 7'ry =7 MNtEIZ
BIRFENE T D EMED R S Tz,
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(2) BFEHIF21FLOBRK - FiE

Z ZTiE, MOLHR MERK L7 RO EED Y 27 L) OKRE - i 5B~0e v 7
WS WS AT, EHED U X2 T LOBEETIT PRI EFOHRN 2:8 L& T
WD, EEEOFERRDUZ DWW TIL, RREIOHIK ., AFHE TIIMEN TE TRy, a2 dx
(Subject Log) % & L AZEEMICHOMT ATV IR Z RS 5 2 &
HARD VET ([ZH-CJ IS, R 1404 WRefE] (RkSERE 70 BA

7 hRRRERIC, FRIEBOREHGE
BROOND, B, BEETIT,

FEFHIRFEL) D 2 46T 2808 HifH], FRk % F2H D LERITA 2 50% T 5.
P, PR A 2K 3-4 12, REFH ORI OE E P 2 % 3-5 1377,

5 34 FsRRFRE R
T RE R4 SRR L FRHRF AL
14 1253 271 982
2 IR 1258 204 1054(*)
2 ERFHEBEKICE. EEREEE 2ZEHEBEET,
HE# : JICA SAERER
£3-5 HEEIYLTOZIMEXIEE
RERB B3 EEREY | EEEX
1 BHRALEES 377 323 2ER
2 BREREEHRTS 349 298 1ER
3 BEEVRAT LA 306 248 2ER
4 E— 2 HIHER VO EEXRRR 289 249
18R 204 | 18Xk 181
2FEMR:85 | 2FER: 68
5 E—2 5K 204 193 18R
6 HEYV—F7—RBALKE 170 143 2 ER

Hi8t : JICA SAEEERL

RERHDOI B, IZEAENBEREGLEBER LIS VZ D, Z0EMNC, BRI (68 I
M) O AZE D5 L, 2 MO 2511 FERI T 70.21%, FERECT 1763 FE 2 E <0
LCW5, 0—JFT, BX (102 e, 5 HI% 81 FEfE]) . B 1-JLaE (63 R, 5 B3 51 B
#) 72 EOEIE T 720,

S bT &, HIEC AT A (BR - ERIEEO PLC Hl#) Oo8iE, T— 2 Sl ORRIN
TEREMTbIL TN,

A AE DGR & LTk, THEE 90%, FEERH ORER 75%LL E - FREER 40% L0 Eofs
BEBDZ L] DL R->TWD, ZOBAICHT-RWEAIE. RIET A OB S %2m-TF
T, LEREOFZHENROOND, BREICED L, BIERe vy 7T U hEITWRNWEDZ ETH
D

BE, YD Y X 2T 0452 b ICLERE IO I AZIEREN TR, T—X D
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AL, BV 2=l ERA L TS, 72& 2 MOLHR OFEHED U & =2 7 ABRFREIEUHE » THRES
DR EITOICLTH, BEHAZLIZVIANRADIERITRNELEZZ BN D, 72, FHERICHE
FItEZ B 78528, FHEEDEFN—2 a3 VHEROTEDIIILETHY , I NRNADEED
EDOIER E B AT 5 Z L1d, FEEORENMEE, I X2 T AEESHEMERIC S D7
STV EBZ LD,

BV ¥ 2T MEKICHTZ - TE, AIETHMRB LI EER =— X2 EEES RO 5 2 LAk
WHiLD, T —FAliE, LED LWLEZ, HHERLL NV a2 EGie 7T NI FEL
R, AV FEEHAHCH D 7Y+ U Tl & OBREOHBED T ot EET D55, VTI
ETAICEL L, BE0RD HHIHR LLZEL TRV E Bbh, E8 - EHombs
Kb DN T,

T, T VERNORMAEENRD D EAM S 2 VIXEREE R I LT, FIBRNA 2 5k
S TWITIE, BEMCH ATREZRIRY VET OB 2T 22 3% T, BB EE L O
WEIEMNY, JFEEORE LR EOEimE T 25720 T, BAVOT 0 HbE %175 & 5 72t
ZEALZY, R EENH L —EME. EENTERICAEFITRS ZLICk > T, BEDHL
o e N HDWHERS S A 0T 2 L R EHEFN L OB ZX 6D, 29 LIV AADIRNBD G
BEOFEMIERAKEICTE D ZIEAE S IS TE D L) RLAEO B WIIFEEE 2 LT
FiE, FIREE TAEOBBGEO I A~y FEBT D ENTE D, BE, SRIOMRET, JIHET
LTI, BF, BEMO=—XIIVTI 2207 7=V x> (L7 MU rv ) LRLITH
LZEEHLNTHD, BROBFOLED LS B (b L CAMBREIT O L, 7—H% B
HTROLREZ LTI LN, HFED S BICEFE OREMBENEA LT 202, JIANE D
BEte 2 HERND 5,

Bz 1, ExERS L EXLHEIEFICE LT, BIEOBNERFIROEAREE %2 | FESEIT5
JISSEDRORBERELIMZA D ENE2OND, BEMIZIEL, EEGO—ANS L ITBANT,
EIEaClEWras . BENMERE R E OB ZHE LA — 7 VRIS EREEZH T, Th oo
B OB THRUM LB OB e 2 B sS85 Ly, 7 —F VEWNICEELFET DY v 0%E
FE L LCTHEA SN TWA/INIZERE (F2—E 7)) NOKEEOR D (17 ChR 21T 5 %
BENEZOND, ZNHIZED 1T 65 ORSTFIZE LT, RSB 2 H 17 T FEEE
IO ES§C, BERRZ RS IZE AN D EEDbILD,

WX, KRDFEEHERICEDAENERD L OIMIE T AT L RKBFFEEITHHE L TH,
KB EFDBE LTBIIA T T AEBT LIS, BAMERIZrOhD & THEND, f
X, EETEETIIED L ) 2 THTH ML L T AEBEEE ORI EZ, Yr /I~ 7 -1
w7« 2 hr—7— (Programmable Logic Controller: PLC) (2 X 24X « ZEKJEDHIHETIT-
TWDHZEaEETLHE, ZNbHD PLC HilEINH DWVIEA T be =2 2, ~f/7marv
2 — B HAIGA R, mEREREEN R ERFoEME LTEFONE 9, LirL, BRkofs
(== XZBBLIEbDOTRITINEROT, 26 OBRI R EMBIRIZ B3 2 H B OMEL,
HEICRINDHIRETH D,

Iuvzl NEMRICHTE o T, ZbEEX, 7Y FOBREICLH L EE=—XE2R
W BT B EMHRBHESTHD [FEER T —X 0 77— 12BWT, EAORD 5L
NXNDIHLRHEEEITo729 2T, AT, V) FaT bRMEEEZEZLDLERHD, TLT
FREBEMNC S Z TR 2 B D M 2 A ER O TR B S ARIERIRFIITV, FTH B ORI 2
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FhE LTV 2T, ERICHHZITW RN D, EERO=—XLDRENT IV EDEEIT-
T ZEnRHBND,

T—X% @D VET ONET, FE e iz s o —mbiF 57261, DeEY —7 —FBRoFH |
NEFENTVAETHDL, ZOHEIL, 7T—F L OEREE L VR ABREFEBCEICESS DT,
EEREAILEE L THLREMAY v FORWAODODRWHEE~D, 4727 v i EhFEE L
OFET, ZORE R Anohizbo & Bbihs, BT R/AF—ICB L TiE, JelEFE T,
—WIT KT, RA N ER—=R LTALABRER T 7 U2 flio T, T b o= R ¥ —
I, HEE TR 100 FREOHEE TH L Vbl TWd, st L, Ktk heroR
SR FILX— X, HEMEZRLEX—THY ., KVTIHIZBWTH, VU RO Y —F /R )LNE
BHELTEFEEINT, BMOKITRRELTVWDE 00, BEOFENTHOIL TN D Z & &R
L7ce BRBVTI LV TE D LT KGEMBEROEE R HHDIFMHOTE LN L TH D,

3—4—2 FEEIE

(1) B B BRIAH

fREEICx LT, Hiffrh— e 258 (TPSD) O 3EfEd 2 8o Ernftgisn s, =
OWHEIX VTI DRI H7-56 A~7 AL 1 A~2 AIZMoLHR & L <IZVTI #8512 L TEE
M SAL5, WHEIZ 2 BREIZE D 4 >OEY 2—/v Gk, 5iF. 3HE. ©¥ 27 AER) 12T
RS, HENE « 72 MEGTZ DA X W 1E S TE Y, BIfE, VTI OfRFEED
B, R = VOB O TR T HIEEEMHEDE TE 4 AR~ AX—hL—F—L LTRES
. WHEZHEYE LTV, KVTIERA—ZAFEED S H 1AL, vAZ—hb—F—L LTRE
STV D, 2004 FFE2 6 2007 - £ COIREBMHEZ#E IZEnZh, 11 A, 20 A, 17 A, 11 A
Thb, DHR TiL, VTI OB EENZOMMEZETTHZ 4B L THBY ., 4% bol &t
WHEZ1T > T PETH D, FEEFIEOHHEDNFIZ OV T, SEHEEN TE R o T2720,
APERCUGE R 72 IR TE TV, ek, [FFIRIZ DWW TIL, DANIDA 2338 %1T 9 FET
bo, BUE, BEXEOKEINZEIZOWTIL, FIFER - v~ A% — L —F—OFREIT RSN T
BoT, BEENEINEOMAZEIEZITRESILTWD,

LS%DOERZS 2 DI2HT2-> T, FTEFOWRIIZE -7 VET 2 BT 5 O ThiuE, 15
EHIEOHHEDL b HAAKEITIEH D28, T, Bx OREEOHN - HiED L ~LE5 & |k
FHZENRRKEETH D,

ZOFHEE LT, BEOHEMEH D WITEMSCHE I OB 2 3800 LI BREIFOIHE % E
HEIZBE L, FBEBRO L L& & B T2 iude oy, 2hidid, 55l Tn
ROVBIEOIEE IR L, HMMEA RS A OEANRK bNLHRETH D &b s,

(2) BEEOHRK - R&E

FT. BEERIXHEMSMEL T RVWO T, HEREMSE LN RELDEF - TUVRVE
ICHEETRETHD, MOLHR NMERR L7mER 2 —AEHED Y 2T AOFY 2 —/Lilifix, 48
BETHOHLTERLTOWDICTERN, o T, FEREENHKLFFOSBHLZMITL, 5%
BRERDHEERFIED L) R AEEZ DN ERNDHHEA 5, TELBOVIRWET, BR
B OS82 R CTRER ORI EZMIET D L0 DIE, TFX— 3 U OFREO 1 CH
MPRINDN, EBEEOA v R A D THEAOBIRZRFH ST, HHICALT—F DT
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EOBPNTFEERT 2HRNVEERCOEZH D VITEERE -T2 ERNEETHA I,

T BB TH I b TEIENERT DICoN, ZRSTIHOFHEICEE D THNERC
BRLE, DOWVIIFEEHRREOFENRH T D2 LT tmIcTREIND, 2008, Y
X2 T LBV LERTHETTHINAIRETH D EEbivD, T, HESE CHELRMREEL T
TWa N aful & LT3R bt o 2 —2 RET 3 WO RO % 7E 2 FHE 23S 1T H
THDHM, EEERE R SN DHIEE Y 2B TE 2HEH (FICE T, B0 LK
MLAIAIR Y T N THHMN) ZRRICET L L HICHRIUL, ZNoD0 7 ey oy b EOEESL
G, IEBOWENIEND Z LN BESHS,

BE, KVTHIEE SN TV AIFES XL TO LB Tho, MHRRELMRETLT,

£3-6 KVIIEROI—XR{EEER

HE& 4 FHn BEMmA o2 Ea—a3 A2k

Mr. Damber Thapa 47 1% BEREOFHE T, 24 FROEEERBR LD, 12 1FF0
YE[ERHE 2 L IR & F o,

Mr. Yeshey Dorji 34 1% 10 FEMDOFRHEERBRZFFD, 240 N ViHMEL LTI 2 £
D, £72 MoLHR 2B T 2B BITIREHIE L BA D~ A4 —
f—F—D—ANThb,

Mr. Sherab Dorji 29 i 8 FRIOIFEERHRH VY, FICEIWMEZHY, H) X277 A
ERIZEIVAIFHABNZEDL YRR RolcHB B HTE T,
DI HF N o te & OBEREZFRH LT,

Mr. Samten Dorji 27 1% VTI 2D FEHBF, B oIl Z RO, R DInTz
YA /v arta—FEOHAN - FERITEE, LoL,
I ETHEMIIT I THDL EEbILD,

Ms. Sonam Tshomo 23 1% FEE, 7T—X U ENHFTR RO, FEERER3HEH.
Hfr L~V AR T A IR LT,

Hi#E . JICA REMER

FFZ Mr. Damber Thapa & Mr. Yeshey Dorji 1Z, 7 — % VMe—D ESLRKFTOIRERR S H 0 72
BOOTMA~DE LR EFF > T D, RIORLEL D RRERBRLHOERERE-> TRV, Bk
DFIFENFIZONWTHIT RE G ERT L2 L, 2% R HHENRERHEZ > Tns &
bbb, ARlO7Ta Yy MBSO v o2 —_— hOEfHE L LTEZLND,

fitho> 3 A 5 6 Mr. Sherab Dorji (29 7%) (X, FEEROEER T THEEIZIMITE L TWHEIG
Wole, BUTAH ) 2T MMIRO>THOERETAITHTWRNWEDZ L THL2, HAFIT
NV Fa2T7 AELTERFOREEZRLRETHDLEDOERERF>TWV5D,
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Minutes of Meetings

MIINUTES OF MEETINGS
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY
AND
MINISTRY OF LABOUR AND HUMAN RESOURCES
ON
JAPANESE TECHNICAL COOPERATION FOR
THE PROJECT FOR
STRENGTHENING OF QUALITY OF VOCATIONAL EDUCATION AND
TRAINING DELIVERY IN BHUTAN

The Japanese Detailed Planning Survey Team (hereinafter referred to as “the Team™)
organized by Japan International Cooperation Agency (hereinafter referred to as “JICA™), headed by
Mr, Masato WATANABE, visited the Kingdom of Bhutan (hereinafter referred to as “Bhutan™) from 8
December 2008 to 19 December 2008, for the purpose of formulating the draft plan of the
implementation of the Project for Strengthening of Quality of Vocational Education and Training
Delivery (hereinafter referred to as “the Project™).

During its stay in the Bhutan, the Team exchanged views and had a series of discussions with
Ministry of Labour and Human Resources (hereinafter referred to as “MoLHR”) and Khuruthang
Vocational Training Institute (hereinafter referred to as “KVTI™) .

As the result of the discussions, both the Team and MoLHR agreed to report to their

respective Governments the matters referred to in the document attached hereto.

Thimphu, 15 December 2008

—

W o4 M~

Mr. Masato Watanabe, Dasfi,; {Dr.) Sonam Tenzin,

Team Leader, Secretary,

Detailed Planning Survey Team, Ministry of Labour and Human Resources,
Japan International Cooperation Agency, Royal Government of Bhutan

Japan
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ATTACHED DOCUMENTS

The Team and Bhutanese side had series of discussion and agreed followings,

1 Framework of the project
1.1 Project Title
Both parties agreed that the project title should be “Project for Strengthening of Quality of

Vocational Education and Training Delivery in Bhutan”.

1.2 Implementing Organization

The implementing organization of the Project is MoLHR.

1.3 Projectsite
The Project site is MoLLHR in Thimphu and KVTL

1.4 Beneficiaries of the Project
(1) Direct beneficiaries
Department of Human Resources, MoLHR (hereafter referred to as “DHR™)

KVTI and other VTIs (in electrical engineering)

(2) Indirect beneficiaries
Department of Occupational Standard (hereafter referred to as “D0OS™)
Trainees of VTIs

Industries

1.5 Duration of the Project

The duration of the Project will be four (4) years.

1.6 Qutline of the Project

The Project image is shown in ANNEX I, and its narrative summary is shown in ANNEX 1.

1.7 Inputs to the Project by the Japanese side

Inputs from Japanese side will be determined based on the final confirmation from JICA
Headquarters.
(1) Dispatch of Long-term Experts as follows;

13 Chief Advisor / Vocational Training Management 1 person

1
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2) Electrical Engineering 1 person

(2) Dispatch of Short-term Experts
The short-term experts will be dispatched in accordance with needs for the effective

implementation of the Project.

(3) Necessary equipment and machinery

JICA will provide the necessary equipment for the planned pilot training programme at KVTIL. And
basic and mmimum necessary equipments will be provided to other VTIs as follow-up programme for
instructors training. Details of equipment will be decided in accordance with the curriculum to be

developed in early stage of the Project implementation.

(4) Counterpart Training in Japan and/or third country
Counterpart personnel will be trained in Japan and/or third country. The number of the trainees and

training duration shall be decided on annual basis based on the discussion of the both parties.

1.8 Inpufts to the Project by Bhutanese side
(1) Assignment of Counterpart Personnel

MoLHR shall nominate Project Director (Secretary, MolLHR), and Project Manager (Director,
DHR), and Counterpart Personnel mentioned below

Director, DOS

Chief Planning Officer, Policy and Planning Division, MoLHR

Chief Programme Officer, Vocational Education & Training Division, DHR.

Chief Programme Officer, Training & Professional Services Division, DHR

Principal of KVTI

Master trainer in electrical engineering, KVTI

Other related personnel of MoLHR and KVTI

(2) Administrative personnel

Secretaries, drivers, and necessary support personnel

{3) Building and Facilities
Bhutanese side will provide necessary items for smooth implementation of the Project such as:
- Office spaces for JICA Project Team both in MoLHR and KVTI with necessary facilities such as

desks, chairs, cabinets, bookshelves, telephone line, internet connection and electricity supply




- Workshops and classrooms for pilot training programme of electrical engineering in KVTI
(4) Allocation of budget for implementation of the project
For the implementation of the Project, Bhutanese side will cover the following cost for the Project.

1) Cost for maintenance, consumables and spare parts of equipment provided for project activities

2} Expenses for electricity, water, gas fuel and other contingencies

3) Salaries and other allowances for project related MoLHR and VTI employees (including travel
expenses, daily allowance, accommodation costs, communication when the necessity arises)

4) Expenses for hosting instructor training including honorarium, accommodation fee, and travel
expenses for the participants.

5) Expenses for driver and fuel for transportation of the JICA Project Team

6) Expenses for regular meetings and the working group activities based on the regulation of
MoLHR

7) Expenses for printing and binding of curriculum, textbooks and other teaching and learning

materials

2 Administration of the Project
(1) Project Director
Secretary, MoLHR, as the Project Director, will bear overall responsible for the administration and

implementation of the Project.

{2) Project Manager
Director of DHR, MoLHR as the Project Manager, will be responsible for the managerial and

technical matters of the Project.

(3) Joint Coordinating Committee
1) Function
Meeting of the Joint Coordinating Committee will be held at least once a year to fulfill the
function below;
- Formulate annual work plans for the Project within the framework of the Record of Discussion to
be signed later,
- Monitor progress of the Project,
- Review and discuss the major issues for smooth implementation of the Project.
2) Members
The Joint Coordinating Committee will be chaired by Project Director or his delegate and

composed of the following members;

e &




a. Bhutanese side
- Secretary, MoLHR (Chairperson)
- Director, DHR
- Director, DOS
- Chief Planning Officer, Policy and Planning Division, MoLHR
- Chief Programme Officer, Vocational Education and Training Division, DHR
- Chief Programme Officer, Training and Professional Services Division, DHR
- Principal, KVTI
- Head of Electrical Engineering Programme, KVTI
- Master Trainer of electrical engineering, KVTI
- Representative of Department of Energy, Ministry of Economic Affairs (Observer)
- Representative of Bhutan Power Corporation (Observer)
- Bhutan Chamber of Commerce and Industry (Observer)
- Representative of Construction Association of Bhutan (Observer)

- Manufacturing Industry Association of Bhutanese (Observer)

b. Japanese side
- JICA Experts of JICA Project Team
- Resident Representative of JICA Bhutan Office
- JICA Expert for the Project for Improvement of Efficiency for Rural Power Supply (Observer)
- JICA Evaluation Study Teams (Observer)

3 Others
3.1 Record of Discussions
The details of the undertakings by both parties will be discussed and agreed in “Record of

Discussions” of the Project prepared later.

3.2 Aid Coordination
MoLHR shall be responsible for facilitating aid coordination among various donors in the area of
vocational education and training development. MoLHR shall nominate a responsible person within

MoLHR for that and organize necessary meetings to discuss efficient and effective utilization of aids.

END
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ANNEX TV
(Draft)

RECORD OF DISCUSSIONS
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY
AND
AUTHORITIES CONCERNED OF THE ROYAL GOVERNMENT OF BHUTAN
ON
JAPANESE TECHNICAL COOPERATION FOR
~ THE PROJECT FOR

STRENGTHENING OF QUALITY OF VOCATIONAL EDUCATION AND TRAINING
DELIVERY IN BHUTAN

The Japan International Cooperation Agency (hereinafter referred to as “JICA”) through its Resident
Representative of Bhutan Office, exchanged views and had a series of discussions with the Bhutanese
authorities concerned with respect to desirable measures to be taken by JICA and Bhutanese Government for
the successful implementation of the Project for Strengthening of Quality of Vocational Education and
Training Delivery in the Kingdom of Bhutan.

As a result of the discussions, JICA and the Bhutanese authorities concerned agreed on the matters

referred to in the document attached hereto.

Thimphu, XX, XX

Mr. Tetsuo YABE, Mr. Karma Tshiteem

Resident Representative, Secretary

Bhutan Office, Gross National Happiness Commission
Japan International Cooperation Agency, Royal Government of Bhutan

Government of Japan

Dasho (Dr.) Sonam Tenzin,

Secretary,

Ministry of Labour and Human Resources,
Royal Government of Bhutan
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THE ATTACHED DOCUMENT
L COOPERATION BETWEEN JICA AND ROYAL GOVERNMENT OF BHUTAN

1. The Royal Government of Bhutan will implement the Project for Strengthening of Quality of
Vocational Education and Training Delivery in Bhutan (hereinafter referred to as “the Project™) in

cooperation with JICA.
2. The Project will be implemented in accordance with the Master Plan which is given in Annex L
II. ~ MEASURES TO BE TAKEN BY JICA

In accordance with the laws and regulations in force in Japan, JICA will take, at its own expense, the
following measures according to the normal procedures under the Colombo Plan Technical Cooperation

Scheme.

1. DISPATCH OF JAPANESE EXPERTS

JICA will provide the services of the Japanese experts as listed in Annex II.

2. PROVISION OF MACHINERY AND EQUIPMENT

JICA will provide such machinery, equipment and other materials (hereinafter referred to as “the
Equipment™) necessary for the implementation of the Project within the budgetary allocation. The
Equipment will become the property of the Royal Government of Bhutan upon being delivered C.LF.
{cost, insurance and freight) to the Bhutanese authorities concerned at the border of entry and/or

airports of disembarkation.

3. TRAINING OF BHUTANESE PERSONNEL IN JAPAN AND/OR THIRD COUNTRY
JICA will receive the Bhutanese personnel connected with the Project for technical training in Japan

and/or third country.
1.  MEASURES TO BE TAKEN BY THE ROYAL GOVERNMENT OF BHUTAN

1. The Royal Government of Bhutan will take necessary measures to ensure that the self-reliant
operation of the Project will be sustained during and after the period of Japanese teclmical
cooperation, through full and active involvement in the Project by all related authorities, beneficiary

groups and institutions.

2. The Royal Government of Bhutan will ensure that the technologies and knowledge acquired by the

Bhutanese nationals as a result of the Japanese technical cooperation will contribute to the economic




Iv.

1.

and social development of Bhutan.

The Royal Government of Bhutan will grant in the Kingdom of Bhutan privileges, exemptions and
benefits to the Japanese experts referred to in II-1 above and their families, which are no less
favorable than those accorded to experts of third countries working in the Kingdom of Bhutan under

the Colombo Plan Technical Cooperation Scheme.

The Royal Government of Bhutan will ensure that the Equipment referred to in II-2 above
will be utilized effectively for the implementation of the Project in consultation with the

Japanese experts referred to in 11-1.

The Royal Government of Bhutan will take necessary measures to ensure that the knowledge and
experienice acquired by the Bhutanese personnel from technical training in Japan and in the third

countries referred to in 1I-3 will be utilized effectively in the implementation of the Project.

In accordance with the laws and regulations in force in the Kingdom of Bhutan, the Royal

Government of Bhutan will take necessary measures to provide at its own expense:

(1}  Services of the Bhutanese counterpart personnel and administrative personnel as listed in Annex
v;

(2) Land, buildings and facilities as listed in Annex V;

(3) Supply or replacement of machinery, equipment, instruments, vehicles, tools, spare parts and
any other materials necessary for the implementation of the Project other than the Equipment

provided by JICA ;

In accordance with the laws and regulations in force in the Kingdom of Bhutan, the Royal Government

of Bhutan will take necessary measures to meet:

(1)  Expenses necessary for transportation within the Kingdom of Bhutan of the Equipment referred
to in [I-2 above as well as for the installation, operation and maintenance thereof;

(2) Customs duties, internal taxes and any other charges, imposed in the Kingdom of Bhutan on the
Equipment referred to in 1I-2 above ; and

(3) Running expenses necessary for the implementation of the Project.

ADMINISTRATION OF THE PROJECT

Secretary, the Ministry of Labour and Human Resources (hereafter referred to as “MoLHR™), as the
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V.

VI

VI

Project Director, will bear overall responsible for the administration and implementation of the

Project.

Director, Department of Human Resources (hereafter referred to as “DHR”), MoLLHR as the Project

Manager, will be responsible for the managerial and technical matters of the Project.

The JICA Project Chief Advisor will provide necessary recommendations and advice to the Project

Director and the Project Manager on any matters pertaining to the implementation of the Project.

The JICA Project Team will give necessary technical guidance and advice to Bhutanese counterpart

personnel on technical matters pertaining to the implementation of the Project.

For the effective and successful implementation of technical cooperation for the Project, a Joint
Coordinating Committee will be established whose functions and composition are described in
Annex VL

JOINT EVALUATION

Evaluation of the Project will be conducted jointly by JICA and the Bhutanese authorities concerned, at
the middle and during the last six months of the cooperation term in order to examine the level of

achievement.

CLAIMS AGAINST JAPANESE EXPERTS

The Royal Government of Bhutan undertakes to bear claims, if any arises, against the Japanese experts
engaged in technical cooperation for the Project resulting from, occurring in the course of, or
otherwise connected with the discharge of their official functions in the Kingdom of Bhutan except for

those arising from the willful misconduct or gross negligence of the Japanese experts.

MUTUAL CONSULTATION

There will be mutual consultation between JICA and Bhutanese Government on any major issues

arising from, or in connection with this Attached Document.

VIII. MEASURES TO PROMOTE UNDERSTANDING OF AND SUPPORT FOR THE

PROIECT

For the purpose of promoting support for the Project among the people of the Kingdom of Bhutan, the

Royal Government of Bhutan will take appropriate measures to make the Project widely known to the
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people of the Kingdom of Bhutan.

IX. TERM OF COOPERATION
The duration of the technical cooperation for the Project under this Attached Document will be 4 years
from 15 May 2009.

ANNEX 1 MASTER PLAN

ANNEXIT LIST OF JAPANESE EXPERTS

ANNEX III LIST OF MACHINERY AND EQUIPMENT

ANNEX IV LIST OF BHUTANESE COUNTERPART AND ADMINISTRATIVE PERSONNEL
ANNEX V LIST OF BUILDINGS AND FACILITIES

ANNEX VI JOINT COORDINATING COMMITTEE
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ANNEX [ MASTER PLAN

1. Overall Goal
Electrical courses of VTTs produce human resources who have necessary knowledge and skills
based on industrial needs

2. Project Purpose
Management System of VET at MoLHR and KVT1 is strengthened and KVTI become an
institution which can offer quality training on electrical.

3. Outputs
1. Planning and implementation system of DOS and DHR and KVTI is established and

strengthened.

2. Pilot training course on electrical is implemented.

3. Monitoring and evaluation system for DHR and KVTT is developed.
4. Instructors Development System of VTT is strengthened.

4. Activities
1-1  Formulate a working group for promoting collaboration between VTI and industry.
1-2 Conduct training needs assessment
1-3  Review curriculum/material development system and revise/develop curriculum and
materials for pilot course,
1-4 Revise/Develop manual on curriculum/material development
1-5 Install necessary equipments for electrical course
1-6  Advocacy and promotion of electrical course in KVTI
1-7  Hold workshops/seminars to promote the activities/outputs of the project

2-1  Conduct pilot course in electrical at KVTI

3-1 Develop monitoring and evaluation system
3-2  Conduct monitoring and evaluation of the training
3-3 Develop manual on monitoring and evaluation

4-1 Train master trainers in electrical course
4-2  Master trainers implement training to instructors of other VTI in electrical course
4-3  Develop manual on training of instructors
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ANNEX IT LIST OF JICA EXPERTS
The Project experts of the following fields will be dispatched from Japanese side:
1. Long-term Expert

- Chief Advisor / Vocational Training Management

- Electrical Engineering

2. JICA Short term experts in necessary fields
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ANNEX HI LIST OF MACHINERY AND EQUIPMENT

The necessary technical equipment and machinery will be provided by Japanese side for the
implementation of the Project in the electrical engineering.

Note:

The contents, specifications and quantity of the above-mentioned equipment to be provided each
year will be discussed in principle every year between the Japanese experts and the Bhutanese
counterpart personnel based on the annual plan of the Project, within the allocated budget of the
Japanese fiscal year.
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ANNEX IV LIST OF BHUTANESE COUNTERPART AND ADMINISTRATIVE
PERSONNEL

1. Project Director
Secretary, Ministry of Labour and Human Resources (MoLHR)

2. Project Manager
Director, Department of Human Resources (DHR), MoLHR

3. Other Counterparts
Director, Department of Occupational Standard (DOS)
Chief Planning Officer, Policy and Planning Division, MoLHR
Chief Programme Officer, Vocational Education & Training Division, DHR
Chief Programme Officer, Training & Professional Services Division, DHR
Principal, Khuruthang Vocational Training Institute (KVTI)
Master trainer in electrical engineering, KVTI
Other related personnel of MoLHR and KVTI

4. Administrative staff
Secretaries, Drivers, and necessary support personnel
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ANNEX V LIST OF LAND, BUILDING AND FACILITIES

Followings will be provided from Bhutanese side at MoLHR and KVTL
1. Necessary facilities for the Project

2. Office spaces and facilities necessary for the Japanese experts and their assistant staff
3. Rooms and spaces necessary for mstallation and storage of the Equipment

4. Other facilities mutually agreed upon as necessary for the implementation of the Project
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ANNEX VI JOINT COORDINATING COMMITTEE

1.

Functions

Meeting of the Joint Coordinating Committee will be held at least once a vear to fulfill the

function below;

2.

3.
a.

Formulate annual work plan for the Project within the framework of the Record of Discussion
Monitoring the progress of the Project
Review and discuss the major issues for smooth implementation of the Project

Chairperson

Secretary, MoLHR

Members

The Bhutanese Side

Director, Department of Human Resources

Director, Department of Occupational Standard
Chief Planning Officer, Policy and Planning Division
Chief Programme Officer, Vocational Education and Training Division, DHR
Chief Programme Officer, Training and Professional Services Division, DHR
Chief Programme Officer, Standard and Qualification Division, DOS
Principal, KVTI

Head of Electrical Engineering Programme, KVTI

Master Trainer of electrical engineering, KVTI

Representative of Department of Energy, Ministry of Economic Affairs (Observer)
Representative of Bhutan Power Corporation (Observer)
Bhutan Chamber of Comumerce and Industry (Observer)
Representative of Construction Association of Bhutan (Observer)
Manufacturing Industry Association of Bhutanese (Observer)

The Japanese Side

JICA Experts of JICA Project Team

Resident Representative of JICA Bhutan Office

JICA Expert for the Project for Improvement of Efficiency for Rural Power Supply (Observer)
JICA Evaluation Study Teams (Observer)
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ANNEXV

Main Attendance List of the survey

1. Ministry of Labour and Human Resources

Dasho (Dr). Sonam Tenzin, Secretary

Mr. Karma Kuenga Zangpo, PPD

Mr. Senam Rinchen, Director, Department of Human Resources
Mr. Sangay Dorji, Chief Program Officer, VETD

Ms. Karma Lhazom, Senior Program Officer, TPSD

Mr. Karma Loday, Senior Program Gfficer, VETD

2. Khuruthang Vocational Training Institute

Mr. Yeshey Wangdi, Principal

Mr. Damber Thapa, Head of Electrical Engineering Department

Mr. Yeshey Dorji, Asst Instructor, Electrical Engineering Department

3. Gross National Happiness Commission

Mr. Thinley Namgyel, Chief Programme Officer, Development Cooperation Division

4. Bhutan Chamber of Commerce & Industry

Mr. Chandra B. Chhetri, Joint Director

5. Bhutan Power Corporation Ltd.

Mr. Sunil Rasaily, Manager, Corporate Planning & Business Development Unit
6. Liaison Office of Denmark

Mr, Henrik A. Nielsen, Head of Liaison Office
Mr. Tek B. Chhetri, Deputy Head of Liaison Office
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VAL — L—F—~F, HYNRZHIND,

~ AH— h L—F—|%, F*/3—/L® Training Institute for Technical Training & T #& 4 4 ﬁ?ﬂo
TWb, 50 L ZAREEIMEFETT D5~ A X — N L —F—HEEOFEITHE LTV, &5
D~ AL — s L—F—3WER L TR, £/, B0~ A2F— L —F— ﬁKuALODﬁfEﬁ%fE
FERTCIIAELCELT, TPSDE LW L CGRETDHEERDTIE,

DANIDA MEEIEIEE S W 192 T, JICA 1 XEBEX B O Z2 i & L-FE B DORE
S EICER 0T, BEEIFELRNEEZZI LN,
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(10) FEBFIEIZ SN T

11 » HORESEE, 1 » HAOBGRESO T 77 A Eii L T\ b,
Z O E K AT AR, ZIERBEEICHET 5, BEEBOREKICHFS T 7 0E2T
11\%)0

(9) AFEH

VTIL RN 7 1y
fREEFIT % X k
VX7 LK T —

Eli53 2008 4= 12 A 9 H(K)  F# 14:00 — 16:00

AT Department of Occupational Standard (DOS), Dept. of Labour (DOL), Dept. of
Employment (DOE), MoLHR

H##FHF | Mr. Sangey Dorji, Director, Dept. of Occupational Standard (DOS)

Mr. Pema Wangda, Director General, Dept. of Labour (DOL)

Ms. Kesang Choden Phuntoho, Head, Employment Services (DOE)
Ms. Jamyang Tshomo, Asst. Planning Officer, Policy and Planning Div.
Mr. Ngyen Tenzin, Statistician, Labour Market Information Div.

34 AIFHA, AHEEFHER

(1) 71 F 2T LEFEICOWNT (DOS)
DOS %, Occupational Profile & Occupational Standard (OP) DOAERKHYE T, #UF =T LH
RO BI%1E TPSD., DHR 04 Th 5,
54 @ Occupational Profile 23MER STV 5,
HAE., 4 5® Occupational Standard 2eATEIZIER S, FHIZEESWIZH U % 2T AR FE
SNTW5 (X7 CTH5,. DHR & VTI T), Masonry, Plumbing, Carpentry, House wiring @ 4
o
HER 0 TlE. General Electrician @ Occupational Standard Z{ERH CTH D, FEERNS DH;
HEIZHOWTOBE bETW5, #1482 1%. Bhutan Carbide & Chemicals Ltd., BPC, Basachu
Hydro Power Plant (DGPC), Bhutan Ferro Alloys Ltd., VTI OffE 8 ¢, /ER7/V—7 D A
—Tbh5b,
DANIDA OFEMZN 1 AICIRE SH, BT OWTHEEZITO 2 LIl > T 5,
BV F¥=2T AOFRE (Accreditation) (&, L TV,
OP 2B 1 4 AREECIERT 5. ZAUE EWEMA I DI THA,
CDB [3HADRERE T 7T 21T > T8, TOFEAELYEL DOSIZL %S VET il HAE I
DUV TOEHEIL R0,

(2) @RSV T (DOL)

57f87% (Labour and Employment Act) 1. BEIZi#ES % @i LTb‘éo IhEZIT T, 13 D53 1E

JE 40 (Regulation) 2MER S, A BFAGRORE T 2009 TN T DH L EZLTWD
RIFFIZ, 9 ORkZEMFEZ 4 (Occupational Health & Safety)@*fﬂ%i PER L=, 2H B
BRI E D DT VIR 233> TLEWE H Th D,

IT £4f%7&H L C. Labour Market Information System D%, Job Portal & Labour Net
(Website) OBEXAED, ZhHEHMEIELHETH D,

(3) JEHHER IZ>W T (DOE)

S EN T8 #E O NEGHIBRIZES 9% MoLHR & 4% & d MoU 1%, (Fil okt 2)E s Tunzewy, B
e LT, BUSOANEADORAZRIRL TH, 7—% v ADAMDBNR2NDTIL, BEOEFERE
BRI R 25257200 THY, ERE L TCoAMEEZREREI 252006 TH D,

SNEANEEOHIREE LT, BE5HME (Electrician) Z & e 24 ORFEICHOWT, SEAZTE
322 L Z22mMICZE L TWs, BPC OBEBXEIFENRT, FEAERT—F U NEloT
WAHDIL, ZORETH D, DR RBEHA Y FAEOHEANERA SN TWDED, #5101
EFRICEVEH SN TV AMTH Y | B 2 EE ST FE T Z o-H 2 il Ehid 5 o
I FE LS W EH SN, SIEEEM SN TWAAMTH S, DF 01, SAAEAOFTHER I
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RODOTHY, BEGCIISHREDT 5 Z ik s,

L L7226, 7 —% o NHINE OFEMTKUE &8 N OBLIR, 724 > R AEIE O E 4L
72 EO BN Electrician DA OIRF S CWW R WO B F IO b & TRA S
N6 EREITIT Electrician 23T _REMAFHEZ L TWAAL 2 RARLZWZ L3S TH Y . MoLHR
ELTHRIERIZLTWD 00, RBKREERILTH D,

ERARED =D, MENMEBEDO N A X 2AXE A Y7 1 7 F A (Pre-employment
Engagement Programme) %, Ejii L T\ %,

LA EE 25X A5 Job Fair . 2008 4 3 A% L=, JEHDEED NEITH
810 A, F7:49 2,500 ADOBEALE NS LT, HED B0%REDRER ™Mb EHEL T
W5, ZOFEHETH U7, ZEEANIEE O BB RIRE 2 KD TWDH D% LT, slika
FNTIIRAECHR A X T & A P B O P EBEREBRE Lo NN ERIANZ L\ =D W7 O 7L AN I
BN ETHoT,

MEEBFHEOERIT, FEESTOWMENE, 7— X U ETE#PT2@ U T, DoE IZERNSh D,

H B 2008 4F 12 A 10 HOUK) 4% 10:00 — 11:00

L il Bhutan Power Corporation Ltd. (BPC)

[M#fHF | Mr. Sunil Rasaily, Manager, BPC
Mr. Dechen Dorji, Sr Engineer, Development and Construction Dept.
Mr. Nawaraj Chhetri, Engineer, Distribution and Customer Service Dept.

T R MR, BIRHE, KB, AKEE, A EmEEA S, YesheyJICA 7 — X Vi E

(1) BPCIZDW\T
. lW@ﬁ/ﬁ)/F@%E*%ihé%%kTé
HEIRIX. DGPC 23 E 3 5 KAUK 15 EFT. BPC ARIEEELT H/NVK B EFTTH 5,
Tuvxs hE LT, #GEK Fom t%%ﬁ RiE A& Fh L TV D,
B L, 2012 45 FE TIZ 40,257 A IZE UG 5 FHE,
F7 7V T\ % 3,694 A% I N—TiE,
ANKIEEEIR, BUE 19 ESBEIT, 2 ROFRA FESNLTVD
ﬂﬁjia:ﬁﬂﬁ@O% F7 7V v R, R KRB YERER] o 3 \_Ol/\fli\ T /L ¥ — 5 (Dept.
of Energy, Min. of Economic Affairs) 3 EH:Y L TH Y, BPC Tidflb ey,

(2) Bt A\MFFZEIZ SN T

W BALD T2 DEEHIER, BIHER R E 7 SICEHR DB OHITR AM B Z BV ETH D,

5 4E [T 200 NS BT 72 5 (o EFCIE 300 LA L& 72 5> TV D M),

VTI CEAT 25 & B TR L SR DEMCHENH D (Mismatch), 7272, BPC 23k 5
iz, %9 LB oBEXHNENLE L T5L0TEARL, A F 2T AOEIDITED
HIRWVDT, ZINRELWZ & ORTILIH 5,

Veghana |2 B tLD Fliisk 25> T\ 5 (JICA O 7 vz X 5 58{bFEi+),

TI =YX LD AM, R ERER O EMENTSE (Lineman) OFEHENKE W,
DGPC OKBIKIPZEEHN NS OBEEERZED ., \MMELELTLI 70y b THD,

INK DB E O NMBEIT/NE D, 272 UKD BN HIF TG B0 HE,

(3) HAfi EAEIZ DT
Constructlon Development Board C, BEXaxli¥EH % 4 B (A~D) 2oL TW\W5, ZHES
DFEIZIT., ZNEIEHT 22, BPC OERFLEBDONEIZ %%Lf_ﬁm\ VT LS ZONENRE
ﬁ&ﬁwzﬁwo
BPC i B O¥EF OHIFEAEZ BIEHER T CH 5,
BPC WO DAy L~ T o 7 51513720,

M)HQA@%ﬁ_owT

FAHFR P AM IR ORETH Y . VTI @%’f\ﬂ“—Xﬁﬁﬂﬁ@f:&)@ JICA 7u =7 MIIZ,
H1 V¥ 2T DR BT AT, S SICIEGREIIRE 2 &, A Lizw, 2@ s aaan b
/70"\77\\‘:/7( Ve }\T{ifib\ﬁ‘)\ BPC ﬁg@#‘ﬁﬁéﬁfcﬁmuuﬁkf%n fxéri@utuu%fd‘?)é &@ﬁg LT
H 5o TaEL BV,

INHIREBS DORREINIC b B 70 5, ES#HEikNZE B2 ([Royal Education Council) & & Hi&FHIK
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L7z BB WD TIZZRWD,

H i 2008 £ 12 4 10 H(K)  11:10 —11:30

it Gross National Happiness Commission

[E3ES Mr. Thinley Namgyel, Chief Programme Officer, Development Cooperation Division

TH R A&, BIRMHAE, XHHE, AKHE, AAEERES

(1) GNHC {22\ T
Gross National Happiness D2t & 17> T 5,
WE R, bR, HEESPREONRT AR EIT 5 T L MEM,

(2) 10k 5 # HFFHHEIIZONT

BIRHEA B TH D,

TR E LT, A 77 (GEEK) Ok, =xv¥—t 27 ¥ -3, ZHEPET LN,

T I AOMERENZ ERBERO—D>OERKTH D,

HESH IR RHAE R L OWEIROMRLICE S Z BN TW D, FFRIICIE, HlEE & E
HOMOTEEIME LR L TV E 20,

EHEEOREMBEORERFETH Y . BESBHOMRELNEOFRO —FETH D,

FEENIC B W TIX, BEHIEORILLEE TH D, B EHRAET DI & T, AMOIEINED Mefk
LRI < b,

(3) fth RF—BEEIZHNT
A2 R VTI ORFICH IO BEZRLTWS,
ADB B X U'DANIDA b0 Z2E->TwW5

H i 2008 £ 12 4 10 H(K)  11:30 — 12:30

Wit Liaison Office of Denmark (DANIDA)

HikFAF | Mr. Henrik A. Nielsen, Head of Liaison Office
Mr. Tek B, Chhetri, Deputy Head, Senior Programme Officer

RHE MR, BIRHE, KB, AKEE, FFEmEEA S, YesheyJICA 7 — % VB

(1) DANIDA =% k (TA) 22\ T
Consultant to Guide on and Assist with Implementation of VET System Development |Z-D\ T
TN 1A 14 AN D 3~4 BRIOTREN TE ST 5,
ICROLIBY, 5EMDEHIZEB LT, 5~6HOJRIEEZ TEL TV,
HIEIRIE D F72 %8513, DANIDA STy O BRI ZRNE ik L. RER a2 o bR
B EDEANTOWTOREREEZED D EBE L LT, "facilitate’ U 72 KB & OFRK) o
OB = A2 2 FIZDNT b, = DRakC b % FLEENIREI 72 2 RIBE,

(2) VTIFIBEA U F = T LFREIZ DN T

DANIDA & L TlE, BATDO CBTIZESWE=H Y F 25 MR E BT 558 Th 5,

BV FaT ARRICHEE R ar Ay by, ERtar g s OXEO T, MoLHR 23 &
FHEET S, PHRIZ, ICRICTEICH EEnTWn5
JmAfuylﬁb?@%%%%@ﬁ)%;7Aﬁm_owT FEEROBENFRELZ TS &
W) AR EHIILE TH D23, FZEED XA 1w RS U % = T AOMRR G IEN 72 2 AIREMED &
HE970T, BEIOGU THERZHREITVED S ZENEE LV, Eita v g2 hoE 2
Bl HOIRER 2 JICA 7u Y7 OB LIZEZD 5~6 HIC L CTH#EOREHRETHZ LN
LELWEHIRDT, ATV a—NVEEBETDH,

(3) Steering Committee (2O T
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Social Sector Development Programme @ Steering Committee |¥, Gross National Happiness
DWE. B AFEMLHR) ., ZEHEMoE)., RiEE MoH)D 3 A% % DIRE K OBURGHERR
(Policy & Planning Division) Z{LFHEE (Chief Planning Officer) 7> bk S5 (&5 7 40),
FE2RDOREETELTND,
REHEE(T A~6 AT - - ERTEEIEHE (Annual Working Plan) ORE L #EHBE=4 1V 7
NEERAN T8
DEMEEE O FREE S & B EEOEFREZEIMER SN D TETH HA, 2008 F 7 Hn b
FHFEDE 10 R 5 AFFHHE (FYP) DEA&KRI TR LT, G EFEMIZIE FYP 12 ct
HIFEEIZHl - TR 95 Z E 3RO B D DT, EREHESREEIER I TR, 1 AR
Ix. MTﬂ%Eéh Zh ez TEBREELIER SN LB LTV

FRCER R T, %évAwTTYP®¢%%£¢¢6%@T%éIMNmAiﬁ PR o 7=
ﬁ%%d@%bﬁw

(4) PEFESR L DEHEICHONT

7 — 2 UETEFHEIT(BCCI) 7 — & i %%%A«mm CEIZRWVWBEHREREFL TWAH DT,
JICA 7u¥ =2/ NTOU—X U PV N—T%RT NG DFELRMKE OEEELIT O 54
DANIDA % & & COEEEREEZITH 2 L2 mLET D,

(5) =D

2009 4F 8 H1Z., DANIDA ® Technical Review X v ¥ a UAARMEIVIRESNDFETH D, 7
07T ADE=H YT EHELTHE Lo TR,

H i} 2008 £ 12 4 10 H(K)  14:00 — 14:45

BT Department of Energy, Ministry of Economic Affairs

E3ER Mr. Mewang Gyeltshen, Head/Chief Engineer, Renewable Energy Division

T R AR, BIRME, AKHAE, AtEmEHE R

(1) KIFEE T 0T 7 MZONWT
Fali, BT, 7V Fa, XRYFa04oRRFEOFETF a7 N Tho,
SN OTr Yl M 2020 FF TICEMTE, @i% 7 = — AT, 9,800 413 £ OJEH M A
FND, K 20% 0B HIE . 30% BT RIRAX v 7, B0O%BPMEBEDYR—NAX v 7 ThHD,
Bl AT A7 22— XTI, 8,800 LIFEDREMANRIAEND, 45%RENEIiE TH 5,
AV NEIF OB EGSTEBPED 5NDTE, KIBEICRELT 5 TO VIT &% b Hat s
W5,
A7V BRI BPC Y L CWD, Ao bsmiG s LT, /MNIBKNEELEZOND,
7 & VBT R S 5 D72 100% OfElE BEE L TR Y | REWEKIIEE T AA—TX 72

T T EAL & ANEARK )BTRS T H 2 E BB XL TN D, KA Ful & Lz @B bidt

@mmf&&mi*w%hﬁmtb a2 =T 4 NEET DI ERARE, INREK IR EICZ O
Tix, BIFEOBRGRSLELER D,

(2) VITI 7u>y =7 r2\ T

WERI 0 o712 i2id, OFEEDOH DR, @3B OLERME, OBIILE, ICHET D HH
N5,

MFOEEROHBZZ =7y P LTHEZD L FEICRY BHD LEZDND, FBEMOAIN
b RIAL, BB ERE L TV BERDH D,

(3) =D
DOE TlI., FEXBORAZERKET THY . BUERT 7 MBS, FEEERLABO T a2 FDBE
Wb eEZLND,

10 & 5 DAEFHHEI G HEE L2 b O Tt/ . NELENEIN TV ORI TH 5,

| A | 2008 4F 12 H 11 H(K) 9:00—12:30, 14:00— 16:30
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it Khuruthang Vocational Training Institute (KVTI)

H#kFHF | Mr. Yeshey Wangdi, Principal

Mr. Damber Thapa, Department Head of electrical engineering

Mr. Yeshey Dorji, Asst Instructor, electrical engineering (Master trainer of instructor
training)

Mr. Sherab Dorji, Junior Instructor 11

Ms. Sonam Tshomo, Junior Instructor 1

TH R UMk, BIAME&, AKHE, HAHemmRAS

(1) vy b7k
HEM LY 7Vevey barv7 baESBAL, KEOESE 5T,

(2) KVTILIZoW\WT

- 2003 fFEICRE ST,
AL, 954 (B 664, Mt 204), 1HERIZ494 (3544, 144) ., 24 RIT 464 (31
%, 15 4), TIERIBFEFIT N0,
TTIZETNEZ—L LTOEEZALTEY, 700200803 UV ~OXEBIT-o TN D,
TV 2020t KVTI HEOIREE 21X ->TW5, B a b bREBOEKEN KR TWS, 24
DVTI ~DILEEIT IS, 7 KVTI 24275, MoLHR T/takEHEH O HL 4 £ VTT ~
DOXEHLEZTND,

(3) #AHfIz>WT
T—=HUTIHER L TBLT, AV FMBAFLTWD, FPEMNETICHDIDITTIEARVO T, K
EBEATDHZ LT LV, I— FEOBRELREL CWRWVWD T, 4 ¥ —x%y MEF b RERICH
(18

(4) fFHEIZHOWT
YAL— L —F—EF T, TORMOIEEEDIHEIT> TV T Fr—FnLneE Bbihd,
I AAT 5 OITIRENRVRIBHIE FIC 702 b s, FBERIXHIBEDORNIEZHLTED,
LAY X 2T AREERO =—XEDE TN EOE RIS U, R O N LT &3
Z T 5,
FFEBEOEIIAZELTWD,
~AH— L —F—GEMiE L. Yeshey Dorji K, BifE, DoHR OfF&EEDO~v AL — FL—F—T
bdH D, 34 %, DoHR & HAHFE L TIRE L2V, BRI — AFHE O Damber Thapa K6~ A X
—hL—=T =272V 5 %, 1272 LI 49 7%,
FFEBB IR Y v 7O MERIZ, ANFEFRENSE L TWD, BIfE, 14 @ Lab Assistant O %
HEE T,
FEE B OfREIEIMIZ OV TIEL, TPSD Offt3 2 WHE Z7&H L T\ 2, 8t Oz > T,
Attachment Training & LT, {EEEZRMMEHXITK 1 » AIRE L TW5, 7272 L, FEEHD
HFEEBICOWTIL.TPSD OfFHEA ET %ML TH H o TRV, 2 2 2HEMIEFEM L TH7euy,
Yeshey 5 513, TPSD O#HFED~ A X — L —F—, BUET—H L T4 DV AF— L —
=N D, F— LOIREB IR (AL ADZEEZITTND) MEfiErREL, 7—F
(CTHHEZ 2, [ETREZGIZA Y v TRV AF—hL—TF—LRoTW D,

(5) ZEZEAOBRIRIE - BRI SR IZ >N T

© BUBSEBBIRAE S O, IEXVR AT L TR,
MR ZAT O BRI, AL ER L, ROHERICE O T2 ODEBLIR,
TIVEAFABIOY =27 A FORBEEZHRSFT LTS, ADB @ JFPP (Japan Fund for Poverty
Reduction) (24 Y. Vocational Training Info System 3B I TV 5, R AT A TIET T
O VTI 24 DOJE RIS Z ik 5 TiE, HMO IS VII TT 95, 7% o ME TERT
LZ0 7 A NTEELADHMNZHETE LI LN EEZEZXTND, 3~4 » ARICLH kIS

TiE,
WEERI, Bk = — X ORI IR B R L 72, B = — 2 OFIAE S IIF 2B 258k L 7228, —#6,
A2 T Ot 2 e BICEED R0o 722 E S WD, JERRIC K D Lt i+ b -7 Lo
Z &,

RE® 7 72 =095 TH Y . Rt Ey,
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AU RFAEDEZHZC, WA TOBMET HEZ T VLERD S,

HEOEBROLEDVIHBO TS, BEFE, 100 41FED VIT FARIRT L, 40 [IEEDIGETH
ST, BUEZ., BE4L ORI L, 1800 £ ENSE L T\ A, MUBEIRE N w2 & &
SN H VTI OMEENBD 5N TE -2 ENER EEbnbd,

BEE, BEROBHFHED I B, 1 70%0 12 F4E76, 30%H 10 L%, FEBIZ OV T, £ 20%
212 HEAERE ﬁhﬂ%@ﬁﬁfﬁ®ﬁ#iw:&% KeEbnsg,

(6) 1V F 2T KON T

HAEDOH ) ¥ =27 AF 2006 FFITER ENT-, ENLENE. A2 RTERSINEZD ) X 2T 2%

LTz,

FHU X 2T MMERE., EEREATEHSNATORVWO T, FHEA ) 27 20EITb G A

I/\

FAVX2FALTIE, BHY F2T L EHELTRALTWAERLD 5,

7 AU TIHERERDOBBAE - REENEEES RNWTED, BV FaTF DL~V RENEL
o BEIOZEHETH Y o7 MIMERINTWVED, 47 LH &0 FHITHEED A DPEE S

Tb%m\ EHLMETH D,

WM ZITV, 5% EDODL B VOHEMENVLENER L2 ERNH D0, Ho2B& i3S o

Mot (5 EF’a‘ﬁT“@JA%éﬂI@%&T WA EOI AR, %, HE VB DO TIERW)

VAERICHBE & R DEMN A B A, 2R DIFRFEDIFICRET 2 TOB Y 27 2 E2EKRT 5

ZEbHV DD, IIEL, A= — AR R T E TW R WBUR CIIRNEE, BEIX. ERRNE

9% Labor Market Survey & Z&(Z L T\ 5,

2R D 3 AITHKI 8 MDA OJT 217> T 5, BRI EFIZ OV TiL, BBS, BPC. Druk Wang

allys Ltd.72 £ 15 #HF2E D /) LT 5,

10 ¥k 5 » F5HE T, JIAEOE AT Z ELEHEINTWD, %L 2 L TxHINT 5

ZEHBEILTND

(7) B Iizo>NT

DHR M THEOREEZITO, AT T A bR

AT W & & BRDRNWZ ENHETH D,

JICA O THM A2 AN DS, DIBEDA T F o 2GR L, oA R, ~L—3 7,
A AENLDOPEE LT D,

(8) FT=H TR DN T

FR LAYV DE = 5 U 71, Institute Management Committee 2332fi L T\ 5, A //\_&i
KR, FR, MEHME, Y=7HE, 81,101 EFEMmL, MICFERAECSEE. 8
FEBET 570, 1R &P ESE CREBICHKE L TV 5,

BEMOEE L, FHENEICHYLTEBY, 6 7 HZ LD HE, HEBOEBNEEZTED TN
D, AREICHKASE, 37 H 67 AZLOFMAEIT> TN D,

ToX Y U TRERIT, RENEY £ £ TDHR IZHET S, DHR Tid, 7 XTOVTI 60 L
R—Fr%&F L, Cabinet ~DREEIT I,

DHR 7~ 6i%, RE - /R - F—7 60, HIKF 2 [0 VT 255 L, FHEERCHESE L2 LE >
TV,

A1 [\], 4 VTI OfE %4549 T? Annual Principal Conference 23Bf S5, SHFEIX 12
tia UTRESN D, RS, BEBIOSFHEYBSIL /kﬁth){Ei@Jd‘ﬁ THE
DEMHT 5, DHR A ES#HEA EMEL. REDNERZED L,

Hi

£ e

(9) AFEE

EMTHE KRE)
s OJT 2 AN —

DU =300 AR S B[]
ELSS 2008 /£ 12 A 11 HCK)  10:30 — 11115
WA Bhutan Carbide and Chemicals Ltd. (BCCL)
B3RS Mr. T. R. Sharma, Sr. Manager, Automobile & Equipment
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Mr. R. B. Rana, Sr. Manager, Personnel & Administration

Mr. A. Dutta Roy, Deputy General Manager, Mechanical Engineering
Mr. Pazang Sherpa, Sr. Manager, Quality Control

Mr. M. V. Rao, Sr. Manager, Production (SiMn)

Mr. Jambey Dorji, Sr. Manager, Production (CaC2)

Mr. Pazang Sherpa, Sr. Manager, Electrical Engineering

1R KIEHIE., YesheylICA 7' — & L HE R R

(1) PELIZONT
1988 i L. Tashi 7 /L — 72,
HifE, THAET 460 A, HIFR TIXESEBM 27 A, IR 60 A, HEEEEER 17 A E M
TV 5D
icL I i TN BT — A KL SiMn, FRERC~ 7 CEENRIEIEA > R bl
%% A v Ricktt, ENTORSG|7Z: EDIEEILRV,
%ﬁﬁ&fzﬁ LA KREBHF a2ah 2 I)ME. T L TCRBGHEFEDOAL v RE OEEOIT S )5F)]
TR A L OB 2L 1S014001. DNVGES » ) b Hifi,
BCCI & 7 — % U BIEREHAMIAB) O RA L N—Th b, = O TEME CORELEMEKITEE 0,

(2) EXEMEIT A DREFIZHONT

2 LN THOIEF B2 H 0 . Fi- 2 iER B 2 2~4 N\RRELIIZ/e 5 b,
ZNLIAN DO NMYEFRRHENE 2 < IBIEE D M-S A, iR T 2 MIFRE IR,

HfE, VTI 72403, % 2 A, Hifi (automobile) 1 A, +A& (civil) 1 ATH D,

Bl 2 NOBELEINE OM A LT 72, 8 ADIGHENG o712, VITET AR — A, BPC OWNEMF
ETHEMZEGE LI AR — AN, A,

FRICEL T, ML bEEN RN ZERT 2, BECFREITZE DR,

RRIIHRE RS 72 & 1T 9,

T2 NTHTEFF T AR, AEALD ST —Z U ANERA LTV,

(3) VTILiZH>W\WT
EREBM T OJT ZHHE4~6 AT ANTWD, @E 45 HIR, HEBETM Rk, B R
DS OHARVS, FIIFRAR RS 1T R 4f,
ERE D Occupational Profile 2 (8 Occupational Standard OBEFIZ, FEERNE L LTHED
S>TW5D,

(4) JICAZ7uay =2 MNIDWT

fRE 8 o m Bz o>nW T, ?’E’Qéfé!@ﬁ%ﬁﬁ%f@%ﬂ%ﬂﬂkﬁh L EZ D, AE T OB
DZEHEMBLTICHMZIT O DIZIXERDRH D, ZTF AFUIFRETH S,

HY)F 2T LS ETHEERNODA 7y FARD LR, ERRo LS IZBECH I LT D
LBV, EHIZHMITLHZ EIEFARETH D,

AHED OIT =T ANLB B EHEEITR D,

OJT &iFhlic, FLFEoT NBOEF Z T TR ANINET 52 L bMFTT& % (In plant
training)

FFEBDONBEEHWITIRERBETHY  HHET 5O THNL, EEROAMEZEAT L2 L bR
FT TV TIEARWD, 72, JICADDHHERR T 7 4 TIRBIZK D2HITBIE L EE LU,

T2 U NE BREAN L L TOFEBME, FRREAN 2 TR, 2O Vot EmREOBEED L
TIEL WY,

H i 2008 4F 12 A 11 HCK)  13:00 — 13:45

AT Bhutan Bitumen Industries Pvt. Ltd.® L33 EER T & H

kAT | Mr. T. R. Mallik, General Manager, Plant

1R KIEHIE., YesheylICA 7' — % L HE R R

(1) EEEIZONT
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BIfEEETD, S AT, BERBSEL TETANWTIEEZED TV 5D,

Mr Mallik 1%, $i#8U&E D Rangshar Industries Pvt. Ltd D E#H THHH0, ZH HITRE
Y . BIETHBASHOIEETTH D,

HretofRbERLNIL, BEEYLEE S LT, ER LHEEOLNIIAEZRET 5,

[EINTiL, Dept. Road, F7=1 > ROEKAMN (Highway Authority) (Z#im T 5 FETH D,
BIRF S Tl BB COMIRORE R EOEE 2T 54V FAR—V vy 2~ NEH LTV,
(LR LS O BLEFEIZ OV T, MRk E OBV M ERERT 2 T ETH D,

BB BB CHNEL 2K, ZLTERGHFEDOA » REDOEEDITENFE, F-Z oMito A K
Tix, ZORSOBEFHR,

TEEHRITA v FOHIE 25,

BCCI 1Z, ZDRREAZ + /I RT- L TR, FEEXEMERTH LI b LT, BUFEY Th 5 (4
H. #usko> BCCI FHAMRE X, MBEKRKE ORI OT 7 v ROz, JICA FHER~DOT 7
RiZx v oL En7),

B

(2) BREBFEAT AM OISV T

- BUEBHAEOEME T, S A\OEHEZEZ TS, 9 bESXIL. 1 A, I LEKFLEWV D BT,
ZO XD I/ NBREO T Tk, BRSO EEXL LTH 5 9, ZOTHICHELROIL, @A
WA (Multi-skilled) ZFfo 72HiFE Th D, BEMMERIEFICEOVME T2, izid, BE.
WL VST BHDO MM EZNTENERT 5 FETH D,
—BAZELELTUL, 7—HF AL, A FAELTe, 42 FAIL, AW THRLIEL,
T NIRBITEHEEETHEHEDLT L, AFHITH L TOERI N2, tEENEEY | Nk
WA B, BENFIRE LR, FNNERIGETEIND, EWVI T A 7 AREMETE TR, A
Y RANIE, FRUTINA T, S E RPN EE T, SLIESRHET-0EELILLTE L2,
L72>L. 75 MoLHR & MoU Z#6f5 L TRV, 21Ut THREBRD 7 —2 o ANEREA L7 T
FRbnZ LI L TRY ., BT 5, MoLHR 2@ U C. EAEELTH LIk b,

(3) VTLiZH>W\WT
K% L2 BHEIETER LYV,
F 72BN\ B (Workmanship) OBEERL & LB TH D,

(4) JICA 72>y =7 MTHOWNWT

FEE B OHAN M L2 oW TE, SRR OEERIIG COERIMENLE L B X 5, & T EDBRIE
D EZMOPITAEAT O DITIFRAN D D, T AT TE 5,
IR ZECIRFUTH 203 0 ) F 2 T LBHIE /e & CREERN O OSENPBLERBIT B LTz,

(5) Z DA

AR E WD Z L0, FEEZMET L KT, T ICH- e FEERICIRY A TEY |
FHRAZFE TTWVDHHIGR, 290 IH ARSHEiEEE, Bt % —B%b, IR T2 L0’
2, LnL, 7—# U ANOREMIX, 172 &b ZOHMN & RENTORENERIZONTA > A
MY ThWE, BEHERLEATEN T LT RGN THA D,

H i 2008 4F 12 A 11 HOK)  11:30 — 12:15

it Bhutan Ferro Alloys Ltd.

AT | Mr. T. R. Mallik, General Manager, Plant
Mr. Wangchuk Gyeltshen, Chief Administration Officer/Chief Security Officer

AR KIEHIE. YesheylICA 7 — % L HE AT B

(1) EELRIZONT
1992 5% D Tashi 7 /v — 73,
BIE, THAIRT 247 N, HIliR1F 206 A(9 5 24 ARBEBXEHFDNEH STV 5D,
BERLE L. 548k (Ferro Alloy), FJEURMD —>F #4413 AL EWNSLIL A & 3%, fhixo( o
REOHRE G, BRIETEICA v R, N2 CTRAZEE4MEI b,
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LEILTFEHIMNELE D, FEARMIZENTORG] 72 & OiESEhHIELA 0,
%@uﬁ&fz% LB K, FELTRGHEFDOAL > FEDOEEOIT S 03F] A
TR A o FOBUE 2 A, IS09001 HIRA,

BCCI & 7' — % U HLEEHAEMIAB) DA N—Th 5,

(2) BRIBFIEA A ORIz T

© YEERERFEIEZ2V L, AMHEEEE G 2V, KREMTEORTH D,
T TuETEHEERER LIV, EEOREE T, 2 THNFICRONTLE 72, RN4¥4s
FB—HLRIZTDHDITN R,
T—H U NF, IS - T, REGECBRIT S Z 2T, BUFHEEICBIE L= 5,

(3) VTI 22>\ T
EXEBM T OJT 24 ~ 6 AT AN TND, MOEEDZ T ANENDLIRNE ZI1X, ZD5
LbZTANDIFE LD, BT LRRN LN, IR X B 4T,
VTI & 13872723, Apprenticeship O FIfHAE S Z T AL TS, EFIX8 AL 5FIE 2 A,
BB D Occupational Profile 2 U8 Occupational Standard OBHFIZ, PEERNE LS LD
S TW5H,
BITEVTI o243, X5 A, Hk6 ATh 5,
FENFIRR S LT, BB DS R BE AN B T 232175 2 & b b D,
KU EOHEHTIZ O T, BAMHEIZE S TS, ZIUXEWERANR» DD,
BETH LG (Industry Visit) 25217 ATV D28, 72508 1 BTl s Az, A<
EH. 1HBEETRETHA D,

M)MCA7B/17buowT

B B oFm iz oW\ T, ﬁg@?%ﬁﬁ%(@%&%ﬁﬂ%z%& EZ D, ET AR
DZEHMBTIHFAZIT O DIZITRADR B 5, ZT ATUIRFTAIRETH 5,

U F 2T L ECHEERDN D OENLER I, BRI, B OHEME OJRE D
X ErreETh 5,

AED OJT T AN SI EREAITA D,

FEER 70 BT & Fak 2 B ST S TR LV, B SEBRIC F A 803 2 & (hands-on skills), 41
PRI T AR A X A L F BT AL, RERNMETH D,
RIRERFRIL DR LB TITRNTH A 9 Dl 2 X TR R R R e T n o = s
& LTITO DIXE DD,

AL, WIS 2 Ei L 1T 9 & Td % (employment focused training)

THFROFHH L, Lomnh T —HIZHESNTE B DIToTRLYY,

(5) Z DA

BRI L0272 . GM BENH LM A FATH o 7=, BEWNE KA Tashi 7 /b— 72N,
AV FANEREMICEHAL TS E VW) Z 8T, ZOLULThH, Hik, 8, BB, 57 L0
HTETETWVDLARVY), T—F U AAMPBPREL TS EZ 6#@5@ﬁ%bh@w

2> 5 OIEHRTIE, REZET R SEMAEHEIZ L DR RROEEL RWIZZITTBY, E5i1214 v
R OB DTN Lo THFNMIL L T Y RE DGRV O TR, L) = H DT,

H i 2008 4F 12 A 11 HCK)  13:30 — 14:15

T College of Science and Technology, Royal University of Bhutan (CST)

H#FHF | Mr. Om Kafley, Dean Academic Affairs

TH A KIEHIE. YesheylICA 7 — % L HE AT B

(1) RFEEMIZHONT
2%1&#6 TARLEBRC, T4 7m~QE\EP EFLEAFELINDT BT T LE i L T
N, BIERT 0 7 u <o (Jignae Namgyel Polytechnic 72 &) 128, L ~LD A
0)7°D 77 L5THhD (EEIFZENEN60 N,
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AR Y 77 = 7 OFFETEHIL. BFRICANFOREE 52010 (L LE—FFND),
2009 E L v . #E 8 (Electronics & Communication) OF+H7 10 7T AL HRTETHD(E
B 30 A, &),

2010 =LV | m&&%(n)®%t7n77A®ﬁ XOMEfFHTH D (KK,

ZOfth, Bl P =T /B EHTIC Lo A o — A 6 Ff LT 5, Bz X, BAESLR
ARV =T RTORET—AEFE L TV D,

R a2 — A TliX, KEFEOFFERIC I Z FFO A DO 72 WS | o ZE B BEUR RS 2
LA AL CEMETHIZL LD, BEO=—AZRE L, FEHRLAFRH L, BHE S
07T LA FHEAEET S D CST DEEITHLH 5,

TV =T OBEKRBEREIL RV, A% ERBR(Common Civil Services Exam)iZiX, = v=7
POk (Graduate Engineers Selections Exam)3® 228, ZAUFEEAH F 72 13K OFE R D A
T, V=T OV ERET SRR TIE R0,

(2) ZEADOBIKIZONT

c FREAEDTDOBET =7 (Job fair) W FE L TV D
RMEEEIL, BH 2 V=T OINNR LW, T~8 FERlTAEA IR EELHRO, < BAK
ISl TS AN GAY
S HIRDUIL, R ICEDY ©oHh 5, HEEIEYE (Career Guidance) DKEH H VD . FAEDFEFN
HEICET ST,
EH O 28 - -5l g o ijt%u\ Bl T2 8 ERORIIZOENLDTH D, £7-%
IFA U RATHD, BEHEING, Bom EXAMERSETHL,
BRI B OB E L, B&%waééz VYW, EEEFRIEBMLETH D,

(3) THEHEMEIZHONT
BE O FNET AFEEMAF A (Min. Works & Human Settlement)7¥, Rules & Regulations
ELTHRS TS EHWTWND, LALERESNTHD2E, BETH D,

(4) JICAZ7u =7 MTHOWNT

MM B O R H D 51X, AV FOOFMEL T LY, (AR KA VELE 2 OMEERS T Z
RN B R TH, {HEESLSOASHER S OFREED Sk 7 1 uiE, ﬂﬁﬁ@ﬁ%f&;é

BB B OFF5 8 O & Hifim Eo -0 a— A0 EEITREETH D, 7272 L, BT
Do

H i 2008 4F 12 A 12 H(4)  11:00 —12:30

2Bl Tala Hydro Electric Project (THP)

W#MF | Mr. T. R. Mallik, General Manager, Plant

Mr. Peri Yannan, Executive Engineer (Operation)

Mr. Tandin Tshewang, Assistant Engineer, Electrical Maintenance Div.
Mr. Ugyen Dorji, Assistant Engineer, Mechanical

AR KB, YesheylICA 7' — % VHE R

u)¢¥ BRI DOUNT
2006 - 7 A2 1 K3 BEE 4G, 2007 4F 3 HICEHE &3 0 5 6 A BEEBALG LT,
Tulxl ME AV RBE T —F VBIROEEIZEY ., A 2 FOHEG0%ERE, 40% &)
KVEfInTWD, 7ryoy MREES & U, Tala Hydroelectric Project Authority H3s% 3T
SNlz, ZOBBEOEED FIZ, 2=V 7ar¥rr o7 (3t) L5507 my=7
FarvR—xrh (DEUK, @EK Frxb, @FEITER, OESHR, ©KM) Ot T¥E (8
) MEKIZE L, Ehi LTz,
I NI, H 6 EROREENSKEE L Tob 24EM, BITERESL O&M E=4 1 7D
M ENDEBTHY, 20094 3 AICiZ 7Y =7 MIK T 5, £ TOEBKIL, DGPC IIBE
X4 5, Authority HEIZ. i\ T Phunasanchu 7 vy =7 FOWIMERZHY L.
Phunasanchu D #7772 Authority s 3%, FASET 5,
DGPC 1%, &2 COREBKNIEET D O&M £4ETH D, 2007 F5%50, BUF & ORI H e &

- 128 -




DOFHi =X, Druk Holding Investment 23XEEFIH L TV 5,
T — & T, B IER B O ER G S BT Z?J Y . Bhutan Electricity Authority 238% 37 S 41,
E 15 (Electricity Act) D¥EfFE D TV D,

(2) BRI AB OJEHIZ DT
- BifE 256 A(80 A23TEHR, 176 ADRSFEEDNEANE CEH ST\
T4 B~4%DRENDH Y . ZOMFTEDEELHED TV D,
VTI 7224 L UL OB IT, HIFERFT D 80~90% T, EESITIT. 60%FRE A VTI 224 & Hbh
%
&ﬁTW@i&AE%? &VAT%&
mﬁ% AT ORREEPE I, 2 A% (200~300 AFLE) OHEMFHENLEIT/R DM, 1L A E(90%)
AR %®&ﬁ%f%é BRTEIT, FBEHOTRAT ORI @ofibwf EHNRAET D,
%$%W#@L%WT O&M DE:REIZ /e % & BT DIZ & A ERERI L OB O M1
2%, LU, KOEEIZ, BEMLAED SNLEFCTH Y, Fofkil L & bicHiiE0E
TR T 5, Limdio T, fERM e HEINE ZFEOBIIZRAD 2,

(3) VTTIZH>W\WT
ERERM T OJT A F4E 40 AFLEZ T AN TV S,
VTI O H Y F 2 Z M2k, KIFEEITBET D58 - Hifrnb7eun X 5 iclibin s o, mrag7e#ipH
THYF 2T HMTBEMLT, A TELLY,

M)MCA7D/17buowT

D OJT Z T AT F & 1725,
ﬁW#%lA&ﬁ%@%%%@#é&%ﬁ\7—&VA@&%%§W%Lom@@wT&LmO4
RNV B THEMENND A, BIED T —& o N0 E O TIL, BEHBE STV 5HK
ﬁ%ﬁ%%@m\%@éﬁfm<:k%%LWT%éﬁﬂg\7—5VA&W%§Wﬁ%§®ﬂ%
Th b,

(5) Z D

A B Ea—IlEZTINED (24 > PABSEEHER 2 AN TH D, A >~ FALNRE PR L
fbé::hé?‘ 5 DBORIZIL, é@‘&#E%ﬁ%ﬁfﬁE’bVﬁ)&)éio W C B2y, Ly LISZOAE
SHCHMEICHE L T,

EI i53 2008 4F 12 A 12 H(&)  16:10 — 17:25

mf JICA 7 — % VB B E T

wriHF | KM, AAEERES, WER T 7 7 HKE

:%‘ KM, BIHME, AKHE

(1) JOCV OELEIZHDUNT
BUE, 7 NWVE RO « EXBHOEFEHITF TV D
BHIRMZ (2007 4) DOIREEZ BB LTMRV@E HEEiTolz, TOYEEHL, Yoy =2 D
FMZOIRENFITMEE L T\ o Tz,
BAEDISHEE 3 I HOWTIR BN T —Z L DT — & LS O B 5 TIEiz LT
AQTAN
T =S N & o TENR e EE RS> T E T2V, KVTLHIZOW TN CHLH Y | &
FMRLRT T 4 T OIREEFINERDZ & T, MENELDAREMEDL & 5.
TV ailbERA—ARD B0, KVTLIZEMAZN AL DO THIE, 7Y o ~DOEMZE
E@ﬂ%ﬁ%%széovamﬁmﬁw%wwﬁsz&wo
7uaYx/ NI KVTI #H0MIC LT, o ParBL0ts a0 EE 36 - /N
EHToTNWI 9 EEZ TS, JOCV NI a M ANA 2 ETEEOENI KT W E EbRn
Do
BROFMZFII T v Y =7 MG, 2 FMEMIKE, SEHLOITEIIKEICT 225X T
W5, KVTLIZ JOCV ZIRET 2O THEL, Fuav=7 FAE 3SHERND KVTL ~OJRiE. b
L<IE, 7ual=y METHO 7 3u—7 v 7 & LT, KVTI ~® JOCV JRIEDOFILH Y H 5 &
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2 TWb,

PO 2

X, ooy sy rOREEIFEICONTHLIEFHINTND

avxs FEEEZ RKVTI Ok THY, T Y2y - By g BRI iaih“(b\iﬁu\ L

L BAET

TlE, 77— v OERIA—APEDOEWAMELZ 572> TWB 7280, JOCV IZF DHESy

HEATE D EEZEZTWVD
7//;./5 X 2010 4F 1 AFETJIOCV BIRET, T2V ~DIEMEFAITH L. KEFER.,

[ Ty

WCBWTHIFIZ JOCV BNIRESNDZ L L7 HENNLE,

tia / i@&“%TE#ﬁ;ﬁbi‘iﬁﬁ@f:&)\ URIBITEEL VY,

HEMEOBEELRENEEZZTND,

T2 A A ~OEHIZE X T8 A B LN O THEZ75300F OK TH 5723, TOR &F 2 A A TD
AANERRE S R 5 EBbh s,

(2) B#HDOFIHITHONT
TV aNEMEFET O THIE, B Y 2 REERE CITEME s, THESESD (7
© U= DN B D),
BLEEAH T 25515, 70 Va2 v OBKE, BXO, FBAMAE L EE - THESS,
FEOASENMEOLNRWEASIX, KVTI TORELZX 5,

— I

BR A K OM7 @b)\ﬁé AURE V=R Y

FaArAf J\ODEE%%@ TR,
JOCV2 RIEFED AT ¥ a— V&l L. TNETICHEEREL, HEEIBADLERD S,

(38) vy BBOKE LY OIER (EEAEFHEE L)

TV 2 DFAFEFEORRNINPRKRELSARARELTNSD EDZ L FREENERICENZ LD E T
ZEMEL BREZDOX I REZITIRDONEOHEMN AL L TN D,
ﬁf@ﬁ)%:7Aiﬁ4%f&on¢m W, 24D ) 2 T DTS T2 iEE LT,
BT X DRI B 220,

ﬁ%$®?%9\£§%&ﬂﬁﬁ%ﬁf%éo

2R XY TEMM TRk T 2 ATgetEN @ < . £ 2 TRO LN D BEIFHIIBEDRZEN KD 5

QAR AN

BUEIIRERFREAIRON TV D, BBFEICOWTE, THTEDOL S IZE—F —238)

WTWD D, DR L~ I HOWTHIEDFIFRAITEE L T, JIAENERE CTX 5T
FRETEDH L I,

BRLEFLHEHLY L TODLDIE, 1FEFEA Y FA BITEO S Y F 2T A TIXEABMROZ LT Y
o T AMTEEN TV, I%W@*Fﬁﬁééﬁ)%:7Arawfw< LRk BNG,

HE% 2008 412 A 16 H(H) 11:35—12:10

BT JICA 7' — % L BEAF B B

bl T | K FEEBRE (Y2 JOCVAEH 245 H)
Ak Bl &

(DJ%%E& N A D L~ L2 DU T
FEE A, ARUIMEZ D0, TOW R ERDEFRICEMND 5. il 21E, RO IELH O Peak  to
Peak & FEMEDOBIMRNERfE T TR,

fRERT,

BRLFOMEITIFD 55, WMARFHI TRV LVUb, FEHIBE LTI, BRI,

Sy, FRAITE 22, BEREOF 21T 450 100m nf (A7 =7 LFite  E=RKN LD

) HEE

RS DY FALEEO Y ﬁﬁ“ﬁ%&)ﬁ%ﬂf&}f N T 2 ZDEMRR EDFRIZ OV TI T E RL,

M AED LUz HONT, BUE, B OMEZZ T TWADIE, 175 %20 Ao 10 ARRE, B
BRI Z2 = oW, B2 TATINER OmfE] (IZ OV TARITH > TWDH A, 7272 LT
WA T, REZ I R ONNEiETE TRV, F2, BLOBBESCK/NNZHOWNT S, #lziE
1.5[Kwlix. fiflwlrénoThhhbRn L, mA L AL ELLENRREVDONREL DMLV,
72 150X 10, X100 DEWR EH#Hx T\ 5,
EBIZTARE SN TS, £2, REALEFEZH L TWD

BHLLOBEWEEE T, PLC (hy— A v 24h) 3#Hz6nb L0 ibhb, Ll PLC I
B LR,
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(2) BERR LIz DUV T

C BEEINTHLTSOETALIZ. RVBE L TERNPSTZ72DIC, 3 LW IR 13 LT
VW, 7277, 8 HDIRIRHNIZ (BERD) T 4 v F—TETHEICHS -7, 206 T A1, stk
LW, BRI DETAIZITEI LWV & S o Tz,
BAEDERAEITIER L TWA 0T, ke bbmnsd b s, JOCV HEEHRIC LTI S LD
2 L72vy,
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FTEES WH—E

HWHM—E

LI, BAOBMOERY X M2 b &I, B TRE LIZEgR TH 5,

(A : ¥4, B : &%,

(Hds) A

A1_Auto_transformer
BEXExs: 18

A4 Coil_baking Machine
O4IVEANEE

C: THH=—8OREDOH)

A2_Auto_transformer_1_phase A3_Bench_drilling _Machine
DR FTlIE, BEEERENEEL R—LiE 18

BB FEOPLEESRME

A5 DC_Generator_set_with_Motor A6_DOL_satarter
INWHRAAE L, AZNN—HILTI Y E—AREIE
ADB IZ &k Mt 5

A7 Electric_Saw A8 Fault finding simulator_box 1phase A9 (same) box_3phase

HERAH%E (RE) RVl S HHAME (RE) RVl
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(Ef&7% L)

A10_Function_Generator_&_LC_Meter A11_Generator A12_ Generator_unit_3phase
77093y - Y 1kb-4 & LC A-4 EHRERM SR EHMEILALY
(EgAEL)

A14_Hnad_winding_machine A_15_High_Voltage_testing_Unit A13_Hand_set_PLC_programmer

PLC 7° B4 33v%" avy-l FHO A ILELRE SEEAREE
A16_Induction_Moter_3phase A17_Induction_Moter A18_Insulation_paper_binding M/c
SHHFEEBH SHEFEEIH HBIRAR/ N > R
A19 Jig saw with_box A20 Moter 1 phase const kit A21 Moter_3 phase const kit
BHSSY— SEAEMAEHRMAT Y b ETAIAERREATSY b
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A22 Oscil loscope A23_PLC Display_with_cable A24 Pole_changing_IM
A axa—734& PLC 7" By 33v9 avy-n2 & WEHRTEEEEH
5b 2 BIXEERRE

A24_[FV R FEIFTE, LALERIZIZEREHY —

A25 Pole changing induction_moter A26_Power driling machine
BERAFEEDE 34 EHFUL

A27 Power_supply, A28 Power_supply unit(EjR, TRI1=v ;) IE. BEERLGZL

A29 Programmer_controller A30_Protective_units_testing

PLCARIA 2% T RBRERETERFRET A REFHRIBRARE
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A32_Signal_generator

ESRLESR

A33_Sinewave_inverter
EEA 2N —4
LIk 2 mE&ga L

A31 Radio_Signal_Generator A34 Slip-ring_Induction_Motor_3Phase
VAPYVEVEAR Y et SHERYYY v FEE B
A35_Solar_panel A36_Solar_panel A37_Solar_panel_with_mounting_set
=S\ 28H Y—S1RIL 25H Y—SN\RIILEELY s 61tV H

A38_Squirrel_cage_Induction_moter A39_Syncronous_machine A40_Transformer
WCRZEEEE 48 FEEE ZEE Q)

A41_Transformer_auto_variable A42_Universal_motor A43_Variable_auto_transformer
RASAHE Y AZN—HIILE—4 A4 8vY 258
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A44 Variable_autotransformer A45 Variable autotransformer
ARSA59Y A4 59 28H A46 Wire_store run_off device
HRRUNIAER

(1AI48%) B

B1 - B5_Ammeter B6_B7_Ammeter
EEHAERET B4 + F—% B_32 E{&SHR) EERERET
Bl (X 3@, B2 (X 61@E., B3 (X 4@E., B4IX 3@ B6 & B7lZ&HIZ21E. BS 12 {E

B8_Capacitance_meter B9 _Clamp_on_meter B10_Earth_Tester
BE(Fvy NI UR)E VST UERE KT
B11_Energy Meter B12_Frequency_counter B13_Frequency_meter
BEHh=EE 8F& BR#HhD A ENEK#HE 3S&
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B14_Frequency_meter B15_Hydrometer B16_kilowattmeter

BHEREGT HEESEH LIS THES ENEHES
B17_Lux_meter B18-B20_Megger B21_Micrometer
B ieZERET (A H—)18 A 0OA—4

E&E LA E—E

B22_Mi | iammeter B23_Milliammeter | B24 _Mini_clamp_on_meter
SYF7URTEH2E TYFTURTE SZHSUTAUERE
(Ef&7% L)

B25 Mini_tester_types B26_Motor_rotation meter [EER&t
=T RA (EEEH B27-B29_Moving_Coil_Ammeter H—F a4 JLEFHREt. B29(F 25
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B31_Mutimeter_Analogue B32 Mutimeter Digital

TRE(7FRAT)5E

(Ef&7% L)

B35 _Mutimeter_Digital

5&

(B L)

B38 Phase_sequence_meter

LA ER—EDHBIEE

B41_TachoMeter
EEREH(ZaA—4)

B36_Mutimeter_Digital
B TREA(T4PF)L)4E

E TRE(Ta42RI)128E

B39 Phase_sequence_meter

FRIRET

B42_Time_delay_Relay
EBEA4 <) L— 2@
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B33 - 34 Mutimeter Digital
TRA(T4D2))

B37_Mutimeters_Pointer_types

TAR 2H&

B40 Power_factor_meter
hst

B43_Vernier_cal iper
BIR (N\—=7) {8 R



B44-B45 Voltmeter B46 Voltmeter B47 - B48 Voltmeter

EEF (B587D) EEE 24 BES BATE5H
B49 Wattmeter B50 Wattmeter_single_phase_single_element
TEAHE B51 Wattmeter_single phase_single_element
B50_EAtBE HET B51_BAARE HET

Wattmeter_single_phase_single_element HiPETEHE
B52 B53 B54

(ZEH) C CGEEMNZEVEH—HDOHIRE
C1_Adjustable_spanner. C2 Adjustable_spanner. C3_Allen_key set (XE{&7%: L

ANF 2{@ A/} 3@ F—ty b (FLY- TSy RYs#ITE)
(Efg% L)

C4_Bearing_pul ler C5_Bread_boad_Teacher C6_Bread_boad_Trainer

R7Y2T BHERR) RUF JLy FiR—KF4—F~% JLy FiR—FK 2#&
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(EfgR7Z L)

C7 _Cable_cutter C8 Cable_drum C9 Cable_lux Grimping
r—JIL-hv’B =TI FS LA r—JILEEIER
C10_Chisel f=Hh'ta 6 51&

C11_Circlip_plier HMNYRIF

(Z Dt DHEER)
HEYRMIEEMN 2=, ADBOEMOT—F VB FHICTERESNEZLD

Motor_others Oscil iscope_new_2008 (Specification) 230V 75VA
(EEVR MY E—42HY A0 X2—TJ (200 8EFHIZTE(H 2Mz F.G. {4 (LER)

Universal_MG_set (Control)
AZN—HIL -7y (EFH - XEKEY ) ADBODOIEMICK HE(H
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Universal _MG_set (parts)
AZN—H)L TPy (BEEH - XEHEY FOEESR) ADBODOIEMIZK 5E(H

Electric_Works_Panel Circuit_Testing_Panel Solar_panel
BRIEAEER BREROEER/ AL J—F - ISR

TS HEHREE L RA

BRIZHIENEETDE R Motor Wiring Panel 3#HE—4 DEMHEEERF/SRIL
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RTEHS VLA RBE—E

IWBRBE A
SI.No Name of the book Author Quantity
1 |Electrical Machine Design A.K.Sawhag 4
Electronic Mechanics & Machanic Radio & T.V 1 Year
2 |(Assignment/Test) CIMI 10
Electronic Mechanics & Mechanic Radio & T.V. 1% Year
(Observation & Tabulation) CIMI 10
4 |Hand Book of Electrical Engineering SL Bhatia 7
Technical Drawing for Electrical Engineering 1 Basic Course
5 |(Text Book) Horst Dieter Totte 18
Technical Drawing for Electrical Engineering 2 Advanced
6 |Course (Text Book) Peter Penz 16
Electronic Mechanics & Mechanic Radio & T.V. 1% Year
7 |(Instructors Guide) CIMI 2
Electronic Mechanics & Mechanic Radio & T.V. 1% Year
8 |(Trade Practical) CIMI 9
Electronic Mechanics & Mechanic Radio & T.V. 1% Year
9 |(Trade Theory) CIMI
10 [Switch Gear and Protection Sunil S. Rao
11 |Technical Mathematics for the Electrical Trade Rolf A. Mayer 23
Electronic Mechanics & Mechanic Radio & T.V. 1% Year
12 |(Pocket Book) CIMI 7
13 [Formula Hand Book Dr. Ing P. Christiani 40
Reference Books for Elecrical Instructors
SI.No |[Name of the books Author Quantity
1 |Akai CT-14 W9 S.K. Gupta 1 No.
2 |Batteries Chargers & Emergency Lights M.C. Sharma 1 No.
3 |Digital IC Equivalents A.M. Hoebeek 1 No.
4 |Earth to Earth Alan Smith 3 Nos.
5 |Elect Engineering Handbook Siemens 1 No.
6 |Electric Motor Repair Robert Rosenberg 1 No.
7 |Electrical Machines P.K. Mukherjee S.Chakarborty |3 Nos.
8 |Electrical Wiring Arora 1 No.
9 |Electrician Instructors Guide 1st Year CIMI 1 No.
10 [Electrician Instructors Guide 2nd Year CIMI 1 No.
11 [Electricity distribution network design E.Lakervi & E.J Holmes 1 No.
12 |Electronic Fault Diagnosis G.C Lovedoy 1 No.
13 |Electronic for You Michale MC Loughlin 1 No.
14 |Electronic Priciples Malvino 1 No.
15 |Electronics Build & Learn R. A Penfold 1 No.
16 |Electrotechnic Electronik (Dictionary) 1 No.
17 |Elements of Electro - Magnetic Sadiku 1 No.
18 |Exercise in Electrical Engineering (1a - 10a) Ing. Gerhard 1 No.
19 |Inspection & Testing IEE 2 Nos.
20 |Instrument Transducers Hermann K.P Neubert 1 No.
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21 |Introducing Electronic System M.W Brimicome 1 No.
22 |Inverter, Converter, Battery Charger & Emergency Light 1 No.
23 [Manual On pumps used as Turbines (Vol-11) J.M Chapallaz 1 No.
24 [Micro Electronic Circuits Sedra/Smith 1 No.
25 [Modern Digital & Analog Communication System B.P. Lalhi 1 No.
26 |Modern Portable TV Circuit (Volume - 1 to 7) Manahar 7 Nos.
27 |Modern Satellite & Cable TV Manual Manahar Lotia 1 No.
28 [Modern Transistor Circuits & Faults finding (Vol-1&2) Manahar 2 Nos.
29 |Modern Transistor Substitution Manual Manahar Lotia 1 No.
30 |On Site Guide IEE 1 No.
31 [PI-Current, voltage & Resistance Johannes G. Lang 1 No.
32 |PI-The Electric Circuit Alois Koller 1 No.
33 |PI- The Electric field Johannes G. Lang 1 No.
34 |PI- The Power & Energy in AC Circuit Heinz Rieger 2 Nos.
35 [Power Supplies for all Occasions Mc Sharma 1 No.
36 |Power Transformer & Special Transformer S. Rao 1 No.
37 |Programmable Controllers Basic Concepts Siemens 1 No.
38 |Programmed Test (BEE & Circuit Theory) Berufliche 1 No.
39 |Protection Against Electric Shock IEE 1 No.
40 [Protection Against Fire (16th Edition) IEE 1 No.
41 [Regulation for Electrical Installations (16th Edition, 1991) 1 No.
42 |Selection and Erection IEE 1 No.
43 |[Solar Water Heater in Nepal Andreas Bachwa & Heinz Walduogel|1 No.
44 |System of Electrical Supply and Distribution C. Duncan 1 No.
45 [Tape Recorder & 2 in one S.K. Gupta 1 No.
Technical Drawing for Electrical Engineering - 1 Basic
46 [Course (Workbook/Solution) GTZ 2 Nos.
Technical Drawing for Electrical Engineering - 2 Advance
47 [Course (Workbook) GTZ 5 Nos.
Technical Drawing for Electrical Engineering - Basic Course
48 [(Workbook) GTZ 3 Nos.
49 [The Installation of Cable Sustems C Duncan 1 No.
50 |[The Process of Installation use of Assignments C Duncan 1 No.
51 [Voltage Stabilizers & Automatic Cutouts M.C. Sharma 1 No.
52 [Westerman Tables (for the Electric Trade) Schillo 1 No.
53 [Westermann Tables (Electro) A. Shillo 1 No.
54 |World Transistor Equivalents & Data Volume 1 BPB 1 No.
55 |Digital Principles and Applications Albert Paul Malvino 3 Nos.
56 |[Technical Terms F. Auer, K. Pertz 3 Nos.
57 |3 Phase Power & Measurement Gaus Hans - Joachim 1 No.
58 |51 Projects using CD 4011 M.C. Sharma M.Sc. 1 No.
59 |A Course Electrical Enectronic Measurement & Instrument  [Sawnney A.K 2 Nos.
60 |A Course in Electrical Power P.V. Gupta 2 Nos.
61 |[ABC's of Electrical Soldering Louis M.Dezettel 1 No.
62 |Advanced Problems in Electrical Engineering B.L. Theraja 5 Nos.
63 |Adventures with Electronics Tom Duncan 1 No.
64 |Alternating, Voltage, Current Rieeger Henz 3 Nos.
65 |Apartment Building Wiring Dunlap H. Carl 1 No.
66 |A text book of Electronic C.K. Bhandari 1 No.
67 |[Audels New Electric Library Graham Franked 7 Nos.
68 |[Basic Electronic Solid State B.L.Theraja 1 No.
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69 |Basic Radio Tepper M 1 No.
70 |Basic Television Part 1 H.A. Cole 1 No.
71 |Beginner's Guide to Colour Television King Gorden J 1 No.
72 |Bells & Annunciators Dunlap H. Carl 1 No.
73 [Conduit Wiring Tools UHL, Albert 1 No.
74 [Control Theory a Guided Tower Leigh J.R 1 No.
75 |Controls for AC Motors Frank Hodik 1 No.
76 |Core Skills in Service Engineering Terry Withington 1 No.
77 _|Current, Voltage, Resistance Lang-G Johannes 2 Nos.
78 |Dictionary of Technical Terms F.S. Crispin 1 No.
79 |Digital Electronics Tokheim 1 No.
80 [Digital Principle Tokhein R.L 1 No.
81 |EHV-AC & HVDC Transmission Engineering & Practice S. Rao 1 No.
82 |Electri Circuit Koller Alois 2 Nos.
83 |Electric Motor Control Walter N. Alerich 1 No.
84 |Electrical & Electronic Engineering Frank Good All 1 No.
85 |Electrical & Engineering Mathematics 1 No.
86 |Electrical & Engineering Craft Component C.E Comber 1 No.
87 |Electrical Engineering Materials C.S. Indulkar 2 Nos.
88 |Electrical Equipments Operation & Maintenance Kakkar K.C. 1 No.
89 |Electrical Installation and Technology F.G. Thompson 1 No.
90 [Electrical Installation Practice (Il Year) H.A. Miller 1 No.
91 |Electrical Installation Technology (Vol. 1 & 2) Maurice Levis 2 Nos.
92 |Electrical Installation Work T.G. Francis 1 No.
93 EleCtl’ical MaChine Design data bOOk A. Shanmugasundaram, G.Gangadharan, R. Pazani l NO.
94 |Electrical Machineary Sen S.K 2 Nos.
95 |[Electrical Machinery Dr. P.S. Bimbhra 1 No.
96 |Electrical Maintenance 5 Nos.
97 |Electrical Occupations ILO 1 No.
98 |Electrical Wiring John T. Earl 1 No.
99 [Electricity Leslie Basford 1 No.
100 |Electricity & Megnetism Duffin W. J. 2 Nos.
101 |Electricity Economic & Planning T.W. Berris 1 No.
102 |Electricity Made Simple Leslie Basford, BSc. 1 No.
103 |Electricity Vol. 7 Basford Leslie 8 Nos.
104 |Electricity Vol. 3 Basford Leslie 7 Nos.
105 |Electricity Vol. 4 Basford Leslie 10 Nos
106 |Electricity Vol. 5 Basford Leslie 9 Nos.
107 |Electricity Vol. 2 Basford Leslie 9 Nos.
108 |Electricity Vol. 6 Basford Leslie 7 Nos.
109 |Electricity Vol. 1 Mileaf Marry 8 Nos.
110 |Electromagnetic & Electro Mechanical Machine Leander W. Matsch 1 No.
111 [Electronic & Radio E Terman F.E. 1 No.
112 |Electronic 2nd Level Billups G 2 Nos.
113 |Electronic 3rd Level G.Billups & M.T. Sampson |1 No.
114 |Electronic Instrument and Measurement Techniques W.D.Copper A.D. Helfrick 1 No.
115 [Electronic, Testing & Fault Diagnosis Love Day G.C. 3 Nos.
116 [Electronic Circuit & System Swaminathan Madho 1 No.
117 [Electronics Il Self Tester D.C. Green 2 Nos.
118 |Electronics Servicing Lbrahim K.F. 1 No.
119 |Elementary Electric Circuit Theory Frazier Richard H. 1 No.
120 |Elementary Statistical Methods H.B. Shrestha 1 No.
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121 [Elements of Radio Hellmanc 1 No.
122 |Encylopedia of Electronics & Computer Mcgraw - Hill 1 No.
123 |Engineering Drawing Electrical & Mechanical at Level - 1 T.H.Hewitt 1 No.
124 |Engineering Drawing with Problems & Solution K.R. Hart 1 No.
125 |Engineering Drawing with worked Examples M.A. Parker & F.Pick Up 2 Nos.
126 |Extra High Voltage A.C. Transmission Engg. Rakosh Das Begamudre 2 Nos.
127 |Factory Building Wiring Nelson Arthur L 1 No.
128 |Fiber Optics Personick Stewart 1 No.
129 |Fundamental of Electricity F.Evdokimov 1 No.
130 |Fundamentals of Electric Circuits R.B. Gupta 1 No.
131 |G.C.S.E. Technology Wilo Phil 1 No.
132 |General Electrical Engineering Material M.L. Gupta 1 No.
133 |Generalized Theory of E/Machine Bimbhra PS 1 No.
134 |Generators - Motors Seifert Walter 2 Nos.
135 |Geometrical & Technical Drawing Vol. 1 A.Yarwood 1 No.
136 |Geometrical and Technical Drawing A.Yarwood 1 No.
137 |German Dictionary GTZ 1 No.
138 |Hand Book of Electrical Engineering S.L. Bhatia 1 No.
139 |Hand Book of Electronic Maini A.K 2 Nos.
140 |How to be your own power Company Jim Cullen 1 No.
141 |Indian Electricity Rules Indian Standards 1 No.
142 |Induction to Electro Dynamics David J.Griffiths 1 No.
143 |Industrial and Commercial Wiring Gratian Kennardo 1 No.
144 |Industrial Electricity Chester L.Dawes 1 No.
145 |Industrial Electronics G.K.Mithal 1 No.
146 |Introduction to the Basic principle of semiconductor Benda Hans Tochen 2 Nos.
147 |Introduction to Micro Computer Steinbock Hans 1 No.
148 |Introduction to Electrical Engg. Meth V.K 2 Nos.
149 |Introduction to Integrared Circuit Logic & Memory N.B. Chakrabarti 1 No.
150 |Kirchhoff's Laws Koller Alois 2 Nos.
151 |Letter Symbols to be used in E/Technology I.LE.C 4 Nos.
152 |Lighting Pritchard DC 1 No.
153 |Magnetic Circuit Rieger Heint 2 Nos.
154 |Magnetic Field L.G.Johannes 1 No.
155 |Mathematic for Telecommunications Spooner D.F. 1 No.
156 |[Microelectronics Ato Z Malcoin Plant 1 No.
157 |Microwave Device & Circuit Liao S.Y 1 No.
158 |Microwave Engineering Gupta's 1 No.
159 |Modern Electric Traction H.Partab 1 No.
160 |Modular Course in Technology Structures School Councils 1 No.
161 |Modular Course in Technology Electronics (Teacher's Guide) |Oliver & Boyd 2 No.
162 |Modular Courses in Technology Structures Oliver & Boyd 2 Nos.
163 |National Electrical Code NFPA March Park 1 No.
164 |Newnes Electrical Puckel - Book E.A. Reeves 3 Nos.
165 |OP-Amp.741 English 1 No.
166 |Planning House Wiring Morton Henry J 1 No.
167 |Plus & Digital Electronics Vanwas A.K. 1 No.
168 |Power of Electronic Bimbbra P.S. 2 Nos.
169 |Power Plant Engineers Guide Grank D. Graham 1 No.
170 |Power System Protection and Switch Gear M. Chander 1 No.
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171 |Practical Science Projects in Electricity/Electronics Edward M.Noll 1 No.
172 |Practical T.V. Servicing Dewan N.K 1 No.
173 |Parapex xple insulated cables Incab 1 No.
174 |Primary & Storage Butteres McDougal W.L 1 No.
175 |Principles of Electronics M.R. Gavin, J.E. Houldin 1 No.
176 |Radio TV & Electronics Drawings Arora B.A. 1 No.
177 |Semiconductors & Electronic Divices Barlev. N 4 Nos.
178 |Servicing Manual PS Jakhar & Y.S. Jakhar 1 No.
179 |Solid State Electronic Devices Bon G. Streetman 1 No.
180 |Storage Batteries Vinal George Wood 1 No.
181 |Storage Batteries G.Smith 1 No.
182 |Sweemar Scope National 1 No.
183 |Switch Gear & Practection R.S. Jha 1 No.
184 |Switch Mode Power Supply Gupta S.K 1 No.
185 |Switching Theory & Digital Electronics Dr. V.K.Jain 1 No.
186 |Teaching and Learning Electronics Taran 1 No.
187 |Technical Drawing Automotive Electrical Engg. UWE Gruner 1 No.
188 [Technician Electronics 2 R.G. Meadows 1 No.
189 |Technology in School John Cave 1 No.
190 |The New Penguin Dictornary of Electronics E.C. Young 1 No.
191 [Transistors Gersabak 1 No.
192 |Tropical Refrigeration and Air Conditioning L.W. Cottel and S.Olarewaju |1 No.
193 |Utilisation of Electric Power & Electric Traction G.C. Garg 2 Nos.
194 |Wiring Circuit Michael Neidle 1 No.
195 [World Transistor ELA 1 No.
196 |Electrical Power Dr. S.L. Uppal 1 No.
197 |Liboratory Course in Electrical Engg. Tarnekars G. 1 No.
198 |Electro Technology Car D.L. 2 Nos.
199 |Graphical Symbols Indian Standards 8 Nos.
200 |[Introductory Technical Drawing V.J.Ashoworth 1 No.
201 [Modular Course in Technology Penumatics School Councils 1 No.
202 |Worked Examples in Electrical Technology B.L. Theraja 4 Nos.
203 [Modular Courses in Technology Instrumentation (Work Book) [Oliver & Boyd 2 Nos.
204 |Towers International digital IC slector TD towers 1
205 |Electronic Il self-tester D.C green 1
206 [The structure of matter (PI 08) Siemens 2
207 |Electrical Enggineering I.D Bansal/Sahrma Y.D 1
208 |Electrician Response sheet for test 1st year CIMI 164
209 [Technical mathematics for the electric trade CIMI 3
210 |Electrician assignemnt test CIMI 1
211 |TV service manual with fault finding & circuit diagram Toshiba 1
212 |Electrical Enggineering craft component J.B. Prattey 2
213 |[Three phase power and its measurement (Pl 16) Siemens 1
214 |TV service manual with fault finding & circuit diagram ITT 1
215 |Instrumentation Ohmsha 1
216 |The alternating current circuit (Pl 13) Siemens 1
217 |Industrial electricity Volume I Chester L Dawes 1
218 |[Modern TV circuits Volume VI 1
219 |[Towers International Op Amp linear IC selector 1
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