OUTLINE OF
GROUP AND REGION-FOCUSED
TRAINING PROGRAMS IN JAPANESE
FISCAL YEAR 2009

COURSES STARTING BETWEEN APRIL 2009 AND MARCH 2010

JAPAN INTERNATIONAL COOPERATION AGENCY
(JICA)



Foreword:

A new JICA and its Program for Training & Dialogue

Since its re-organization as an independent administrative institution in October 2003,
JICA has moved forward its reform activities with three major pillars: field based management,
human security, and effective, efficient and prompt operation. In addition to this initial reform
plan, in March 2005, JICA announced the second part of its reform plan. At the core of this
second phase reform plan is the review of JICA’s training & dialogue program conducted in Japan,
particularly with respect to its effectiveness and appropriateness in meeting the evolving needs of

its development partners.
Technical Cooperation conducted in Japan

JICA’s training & dialogue program conducted in Japan has been occupying an important
place in JICA’s operations. Being conducted in Japan, the Program can mobilize inputs form
almost every corner of the society. As this booklet illustrates, more than 500
courses/projects/forums of the JICA’s training & dialogue program cover a wide range of issues
such as agricultural technology, advanced industrial technology, hospital management and local
governance systems to name a few. Being implemented in collaboration with Japan’s leading
organizations and academics in respective fields, the Program could provide ideal opportunities to

those who would try to find answers for their own issues referring to Japan’s experiences.

While recognizing the positive role that the Program can play, we are at the same time
increasingly cognizant of the challenges to make it more relevant to practical needs and concrete
actions in partner countries. For example, appropriate measures to encourage the ex-participants to
put their acquired knowledge in practice need to be strengthened, especially for the capacity
development of the organizations they work for. Based on this recognition, JICA is now starting to
make serious efforts to meet such challenges. Our efforts include the integration of preparatory
sessions and post-program activities in some of the course/projects/forums. Likewise, a
systematic follow-up support for motivated ex-participants and interested organizations is going to

be strengthened.

This booklet provides information on such efforts for improvement. The reader may
wish to refer to such information and, where applicable, to use JICA’s training & dialogue program
not merely as a means of enhancing skills’knowledge of any particular individuals but also in

relation to organizational capacity development needs.



Japanese Development Experience

Japan was one of the first non-European countries to have successfully modernized and
industrialized its economy. At the core of this process started more than 140 years ago was the
“adopt and adapt” concept by which a wide range of appropriate skills and knowledge have been
imported from developed countries; these skills and knowledge have been adapted and/or
improved using the local skills, knowledge and initiatives. They finally became internalized in the

Japanese society to suit its local needs and conditions.

From engineering technology to production management methods; from pollution
prevention technology to rural community development, most of the know-how that has enabled
Japan to become what it is today has emanated from this “adoption and adaptation” processes,
which, of course, have accompanied countless failures and errors behind success stories. We
presume that such experiences, both successful and unsuccessful, will be useful to our partners

who are struggling with the current challenges facing developing countries.

However, it is rather challenging to share with our partners this whole body of Japan’s
developmental experience. This difficulty has to do in part with the challenge of explaining a
body of “tacit knowledge”, a type of knowledge that cannot fully be expressed in words or
numbers. Adding to this difficulty are the social and cultural systems of Japan that vastly differ
from those of other western industrialized countries, and hence still remain unfamiliar to many
partner countries. Simply stated, coming to Japan might be one way of overcoming such a

cultural gap.

I therefore would like to invite as many leaders of partner countries as possible to come
and visit us, to mingle with Japanese people, witness the advantages as well as the disadvantages
of Japanese systems, so that the integration of their findings will become useful to the

accomplishment of their developmental objectives.

Takashi Yoshida
Director General
Training Affairs and Citizen Participation Department

Japan International Cooperation Agency
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I . Reference for Selection of Group and

Region-Focused Training Programs

(Photo: Kenshiro Imamura)



Reference for Selection of

Group and Region-Focused Training Programs

1. What are Group and Region-Focused Training Programs?

Being conducted in Japan, JICA’s Group and Region-Focused Training Programs offer
rare opportunities for those who are interested in Japanese experiences. Around five hundred
programs are designed in collaboration with leading organizations in respective fields and
offered to partner countries. While Group Training Programs target the whole world,
Region-Focused Training Programs are offered to specified regions with contents specific to
issues in the region. In the Japanese fiscal year 2009, 586 programs will be implemented in
total.

<Chart1: Types of Training and Dialogue Programs in Japan>
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Group and Region-Focused Training Programs have the following features which are not seen
in other types of technical cooperation, because the programs are proposed by Japan and
implemented inside Japan.

(1) The programs are opportunities for leaders from partner countries to share knowledge,
experience, and ideas with Japanese practitioners at forefront, and professionals who cannot
normally be dispatched as mission members nor experts to partner countries.

(2) The programs are opportunities to effectively transfer tacit experience and knowledge from
Japan to participants from partner countries. Examples of these are sense of value, original

concepts, and frameworks of systems and organizations. The information transmitted




through the training programs are all unique to the Japanese society and can be only
understood through first-hand training experience.
(3) The programs are opportunities for partner countries to share experiences and create
innovative knowledge together with other countries that face similar difficulties or issues.
Group and Region-Focused Training Programs, which have the advantage of being
implemented inside Japan as explained above, can produce significant effects when organically
combined with past, on-going, or future technical cooperation or financial aid in partner

countries.

2. Recent Changes in Group and Region-Focused Training Programs

Group and Region-Focused Training Programs have been conducted for many years as
one of the oldest forms of technical cooperation. Their main objective has been human resource
development focused on mid-level personnel in partner countries.

While the Programs have been contributing to the empowerment of future leaders,
JICA decided to review the program objectives and modalities, considering recent changes in
the business environment surrounding the programs. They include among others, changes in the
needs of the partner countries, changes caused by the progress of the “Program Approach” in
Japan’s international cooperation, as well as the administrative reform of the Government of
Japan to further improve efficiency. As a result, Group and Region-Focused Training Programs

are being largely transformed as explained below.

(1) Change in objective: Problem solving in addition to human resource
development

Group and Region-Focused Training Programs have traditionally aimed at human
resource development of mid-level personnel. These traditional training programs have come to
be reviewed in terms of efficiency since training opportunities in partner countries have been
expanded and improved in recent years. Training in Japan should be re-focused at truly core
professionals or decision makers in organizations or should be offered to only those
organizations which are ready to take concrete steps in dissemination of the knowledge brought
back by their personnel dispatched to the programs.

On the other hand, objectives of partner countries in sending personnel to Japan are
not limited to medium or long-term human resource development. They also could send their
personnel to study Japan’s experiences to re-create their own solutions for their specific issues
such as the introduction of a new institution/system or improvements in the operation of their
organizations. JICA is strengthening those programs which could effectively facilitate partner
countries to create their own solutions by utilizing the advantages of the training program.

JICA has classified Group and Region-Focused Training Programs into 4 standard

categories as shown below to clarify objectives of the Group and Region-Focused Training




Programs, of which the contents are becoming more diverse in response to recent

environmental changes.,

<Chart 2: 4 standard categories of Group and Region-Focused Training Programs>

Standard category Concept

o This type aims to enhance the capacity of the personnel that is involved
Leaders Training o o ) ) o ) )
in important decision makings in organizations or who is engaged in
Programs . o
highly specialized areas.

This type aims to disseminate the kinds of knowledge and skills which
become significant with wide acquisition among groups. This type of

. . program target at mid-level personnel of “front-line” occupations such
Trainers Training . ] .
as teachers, nurses and extension officers. Such program is
Programs : . : o I -
implemented with the aim of the specified final beneficiaries gaining
knowledge and skill through program participants, in addition to the

development of the abilities of the participants themselves.

This type aims to facilitate problem solving in organizations or societies
such as making improvements in the operation of organizations or the
Solution Creation creation of political measures and the establishment of systems.
Programs Programs of this type provide opportunities for partner countries to
consider the measures needed to solve the problems in their countries

by using the Japanese experience as a reference.

) . This type aims to share experience related to regional or global
International Dialogue ) )
problems and to develop new knowledge. It promotes international
Programs

dialogues and the creation of networks for important problems.

(2) Change in modality: From individuals to organizations

Conventional Group and Region-Focused Training Programs have been completed in
Japan. However, when the program aims to disseminate knowledge or to solve problems of an
organization rather than enhance the capacities of individual participants, it is necessary to have
the involvement of the organizations which send participants to the program and to have
activities before and after the programs in Japan. For this reason, JICA has now expanded the
scope of program methods to include a “preliminary phase” which is held prior to programs in
Japan, a “finalization phase” which is held after the participants’ return to their countries, and
“follow-up cooperation” after the programs ends. JICA is also diversifying the use of various
tools in programs, such as distance learning using teleconference systems and complementary
programs in third countries.

Such flexible approaches have led to the creation of various forms of Group and




Region-Focused Training Programs which go beyond the traditional image. An example of the
new form of programs include project-type trainings in which programs are held targeting
similar countries for three years with different contents each year, enabling the achievement of

the final results within the program period as a whole.

<Chart 3: Reorganization of Group and Region-Focused Training Programs,

Establishment of Standard Aim by Category and Increase in Flexibility of Approaches>
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(3) Change in contents: More focus on the “Japanese Way”

In the context of the administrative reform by the Japanese government, from the
viewpoint of cost-effectiveness, the training programs in Japan are expected to be implemented
only when they are really worth being carried out in Japan.

It may be said that in order to transfer universal technologies and theories, training
programs would be more effective if they were implemented in other countries than Japan.
However, as a result of Japan’s rapid adoption of the Western systems, approaches and
technologies in accordance with its own conditions, Japan has achieved various unique

experiences and knowledge. These precious resources unique to Japan range from



organizational systems like organizational and personnel management to social systems like
campaigns for improvements in daily routine tasks and local administrations.

It may be difficult for partner countries to apply these unique experiences of Japan as
they are because conditions in other countries would be very different from that of Japan. But
they can utilize Japanese experiences and knowledge as useful catalysts when they invent their
own approaches or measures to solve the problems they face.

Recently JICA has formulated more programs than before that make the most of the
advantages of the Japanese unique experiences and knowledge. It also has developed learning
materials by which partner countries can understand the Japanese unique experiences easily,

overcoming the difference between the both sides.

<Chart 4: Recent Examples of programs that make full use of the unique experiences

of Japan>

Subject

Name of program

Details

Japanese-style
management

Seminar on Creating
a New Methodology
for the Knowledge

society (Since 2004)

Internationally renowned economists summarize and
systemize the approaches of Japanese-style organization
management.

Japanese-style
management

Management of
Human Capacity
Development
Programs

(Since 2006)

Some of Japanese leading companies cooperate in the
systemization of Japanese approaches to personnel
affairs and human resource development.

Japanese-style
administrative
reform

Top Management
Forum on Local
Government Reform
for Asia and Africa
(Since 2006)

Reflecting the internationally unique development of
Japan, administrative and financial reform systems in
Japanese local communities are programmed into a
bidirectional international forum.

Japanese-style
participatory
development

Promotion of
Enabling Environment
for Civil Society and
Community
Development

(Since 2006)

What is referred to as hometown science and other
approaches unique to Japanese local development
are systemized from the viewpoint of development.

Rural Community
Development by

The combination of Japanese life improvement

Livelihood Livelihood movement and agrarian reform was the driving force
Improvement .
Improvement of the postwar rural development. The experience of
Approach . X !
Approach the commitment is systemized.
(Since 2006)
Construction and
Recycling-based | Designing of Japans’ unique values and ideas, represented by
Society Recycling-based Mottainai, the abhorrence of waste, are systemized.
Society (Since 2006)
School health School health The internationally rare system of our school health and
(Since 2006) the experience of its application are systemized.

Experiences of
Okinawa

Maternal and Child
Health Promotion
Based on Community
(Since 2006)

The Okinawa Prefecture’s unique experience of stationed
nursing staff is systemized.




3. Utilization of Group and Region-Focused Training Programs

(1) Combination with the JICA Programs

Group and Region-Focused Training Programs have increasingly been combined with

technical cooperation projects or individual programs such as expert dispatches and in-country

trainings. As a result of the operation review of the Group and Region-Focused Training

Programs, it has become easier to combine them with other projects.

Major changes in the operation are as follows;

Changes in the allocations of programs

In order to make it possible to utilize the programs in a systematic manner, the
allocation of each program is fixed for the period of its implementation, which is
generally three years. Accordingly, the official requests by partner countries and
subsequent bilateral agreements are made for the period of three years.

In order to make it possible to utilize the programs intensively, the maximum
number of participants for each program in one year is set at two for the Group
Training and four for the Region Focused Training.

While the allocation of a program is fixed for the period of its implementation,
partner countries can cancel the allocation of the second or third year. On the other
hand, it would be possible as well to request allocation for a program on its second
or third year even if the program wasn’t allocated on its first year, while realization

of the request may depend upon the situation of the program.

Changes in the procedures of the request survey

To enhance the realization of requests and predictability of the training request
survey, the number of participants is to be determined flexibly based on the request
survey in the planning of JFY2009, instead of the previous system that conducted the
survey after allocations of programs and the number of participants to partner

countries.

In the planning for JFY2009, the request survey for Group Training Programs and
Region Focused Training Programs were unified, and for each type, number of
programs was determined based on the magnitude of requests. It is envisioned that
programs will be conducted not only in English, but also in various other languages.
At the same time, the number of regionally tailored programs are expected to

increase.

In the planning of JFY2009, the Long Term Training Programs have been integrated




into either Group Training Programs or Region Focused Training Programs. This
will enable the partner country, the Embassy of Japan, and the JICA overseas office
to select as many “long term type” programs for academic degree as they wish. It is
to be noted that a request for one participant in “long term type” programs is

regarded as two seats for ordinary programs due to difference in costs.

B While allocations for new and renewed programs will be fixed for the period of
implementation, they could be adjusted as mentioned in the previous section. As for
the planning of JFY2010, allocations for continuing programs are confirmed by
partner countries, the Embassy of Japan, and the JICA overseas office based on
allocations made in JFY 2009. The current allocations would be either confirmed or

modified, which would be fixed up to the end of each program.

It is expected that more Group and Region-Focused Training Programs will be utilized for
project formulation, follow-up activities after the completion of projects, and indirect support
for ongoing projects. For more details, please refer to the appendix for the utilization of the

Group and Region-Focused Training Programs in Bilateral Programs.



Case 1: Strategic model to envision for further assistance projects

Program: “Asia-Africa Knowledge Co-Creation Program (AAKCP) — Total Quality Management for

Better Hospital Services: Holistic Approach to Utilize Existing Resources “

Target Countries: Kenya, Uganda, Tanzania, Malawi, Senegal, Madagascar, Nigeria, Eritrea

Policy Level @—> Hospital Level

Conceptual Setting

Specifying issues & problems of hospital
service provision system through sharing
experiences and knowledge on the topic of

Mar. 2007 Initial Seminar @Japan & Sri Lanka hospital management with Asian countries
i Target: Policy Maker, Hospital Manager Formulating Action Plan to improve hospital
\ service provision system in each country
«
Field Workshop @Sri Lanka ! . .
Jul. 2007 Formulating a plan for pilot project at a
Target: Policy Maker, Hospital Manager, Hospital Workers hospital to ?ntrod%ce TQMm P prol
4 : - Implementation of Pilot Project, and
Aug. 2007 Implementation of Pilot reflection of its results to Ministry of Health
-- Jul. 2008 Project in each country Finalizing Policy Guidance Paper for better
hospital services
4/ Sharing Policy Guidance Paper and the
Oct. 2008 Final Seminar @ Egypt results of Pilot Projects
) Target: Policy Maker, Hospital Manager Discussions on a future plan to utilize
outputs of this program in each country

<Key Points>

AAKCP aims to provide a forum where Asian and African countries share their experiences and
knowledge in several sectors, and thereby to facilitate each country to create its own method of
development that suits mostly to its contexts. The second sub-program of the AAKCP covers
comprehensively a wide range of issues for quality management in hospitals, such as
improvement of hospital environment and awareness-raising of hospital staffs. This second
sub-program is comprised of four components in a program period of one and a half years: (1)
Initial Seminar conducted in Japan and Sri Lanka, (2) Field Workshop in Sri Lanka, (3)
Implementation of Pilot Projects for one year in each country, and (4) Final Seminar to present
overall achievements. For the countries with high initiatives in improving hospital service
quality, JICA examines the possibility of further support to put these countries’ efforts and
engagement into much wider practice such as developing technical cooperation projects after
AAKCP. In addition, a regional technical cooperation project may become an option to be
developed, utilizing a health-sector network established among African countries through
AAKCP. Effective utilization of JICA Training & Dialogue Program combined with other

development assistance scheme can create the common “seedbed” to be developed for future

support and lead to strategic development of JICA assistance projects.




Case 2: Effective linkage between a Training Program and a Technical Cooperation

Project: Training Program incorporated in Technical Cooperation Projects

Program: “Education in Japan: Applying Japan's Experience to Developing Countries”

Target Countries: Bolivia, Costa Rica, Dominican Republic, El Salvador, Guatemala, Honduras,

Nicaragua, Panama, Paraguay, Peru

Project for Improvement of Teaching Technique in
Mathematics (PROMETAM): Target countries
<Region-Wide Cooperation>

A/v Honduras '\A

_ The Experience of _ Dominican
Education in Japan L L] Republic
<Region-wide >
Training outside
Training in Japan Japan Nicaragua El Salvador
A
Implementation of International
Action Plan Forum of Other Countries in South America where JICA implements
Teachers projeclls in Education field
Follow-Up Cooperation @ Bolivia o )
@ Bolivia organized by Bolivia <> Peru Paraguay = Colombia
MoE Bolivia
and JICA
Countries where JICA has
no project in Education Prioritized Countries with JICA
(as of March 2007) Cooperation in Education field
Ecuador Countries which didn’t

participate in training 2007

Costa Rica Panama | €«—» Project linkage

<Key Points>

This training program, targeting at prioritized countries in Latin America in the JICA Educational
Cooperation, is considered as a component of a development program in respective countries.
JICA overseas offices and JICA project staffs are actively engaged in the selection process of
nominees. These participants of senior officials, who are supervisors of JICA project
counterparts, joined the training program with high motivation, and proposed the finalized action
plans developed in line with JICA technical cooperation projects in their own countries.

Effective linkage between trainings and projects enables JICA and partner countries to design a

training program tailored to the needs of partner countries, select appropriate participants for

training, and utilize strategically a Follow-Up Cooperation scheme based on the training result.




Case 3: Regional program which continuously supports target groups for three straight years

Program: Region-Focused Training Program “Community-based Fisheries Diversification in Pacific

Small Island States”
Target countries:

Vanuatu

Program in which 3
years of contents
are considered to
be one package

First year

To learn the
Japanese model

Second year

To learn practices of
Oceania in Fiji

Third year

To draft an action plan
whose size meets the
context and situation of
partner countries

Fiji, Nauru, Palau, Papua New Guinea, Samoa, Solomon islands, Tonga, Tuvalu,

The same

00000 participants
from the
AdAAA

organizations
continuously
participate in
the program.

To write the
first draft of
action plan

of action plan

To write the
final
plan

To write the@
revised draﬂ2

action

e Support the activities which develop the outputs from the training by
utilizing the follow-up cooperation.
e The participants can utilize the outputs from the training as materials

for future projects of their country.

<Key Points>

the starting personnel for the projects in each country.

Working on common issues in multiple countries, this program is a new approach which accepts the same
participants from the same organizations for three consecutive years in order to educate personnel from a
long-term point of view. It is thought that the approach where “three years are considered as one package”
is an efficient and effective training method for countries in Oceania with limited personnel.

By integrating this Region-Focused Training Program in the regional fishery program for Oceania, further

strategic projects can be developed under the same concept, utilizing the ex-participants as the contacts or




(2) Promotion of organizational involvement

If Group and Region-Focused Training Programs meet the organizational needs of partner

countries, the programs produce considerable results. On the other hand, greater importance

needs to be attached to the cost-effectiveness since the Group and Region-Focused Training

Programs require as much cost as that of the short-term expert dispatches. Consequently,

programs that require the organizational involvement of partner countries have been increased.

In response to this trend, partner countries have begun to strive for more active organizational

utilization of the training results obtained in Japan.

Continuous results will be produced efficiently by encouraging the efforts of the partner

countries on their own initiative. It is therefore expected that the respective country offices of

JICA will be involved as much as possible in the following actions.

Selection of the target organizations and nominees

In order to attain objective outcomes in programs, target organizations and the nominees
should be carefully chosen by confirming their commitment and readiness. From this
viewpoint, priority should be given to organizations and people which are related to
on-going or planed bilateral cooperation projects and activities as their commitment and
readiness are already confirmed. Accordingly it is appreciated that target organization(s)
and nominee(s) for each allocated program would be selected by the Government of
partner country in close consultation with the JICA overseas office. Organizations and
nominees without linkage to bilateral cooperation projects and activities are eligible for
programs on condition that their commitment and readiness are confirmed by the JICA
overseas office. As for programs selected in relation to activities of JICA experts and
volunteers, it is advised to involve them in the selection process as in the case of

ordinary counterparts training.

Promotion of continuous participation

As most programs are to be allocated successively for three years, it is advised that the
same organization or a group of mutually interrelated organizations should be selected
for each program. Particularly, programs categorized as “Solution Creation” require the
same organization or a group of mutually interrelated organizations to achieve a goal at
the end of a three year program. In this connection, the application form, formerly called
as “A2A3 form”, has been revised so that commitment and readiness of applying

organizations should be clearly described.

Involvement with activities before and after core phase in Japan

Each selected organization should be reminded to take necessary actions within the



organization according to program plan described in “General Information”. Special
attention should be paid to programs categorized as “Trainers Training” and “Solution
Creation” since these programs include activities to be conducted in participating
organizations before and/or after the core phase in Japan. Participating organizations are
requested to prepare and send final reports to JICA overseas offices upon completion of
programs. On the part of JICA, programs categorized as “Trainers Training” and
“Solution Creation” are enriched with special components such as a supplementary

program in third country, follow-up support and so on.



Appendix:
Manual for Utilizing Group and Region-Focused Training Programs in
Bilateral Programs

I. How to utilize Group and Region-Focused Training Programs

Group and Region-Focused Training Programs in which several countries
participate have been carried out with about 500 diverse and unique programs. They have an
advantage over Country-Focused Training Programs because they are elaborately prepared for a
substantial period of time in cooperation with Japan’s leading organizations and experts.

So far, Country-Focused Training Programs have generally been integrated into the
JICA programs and projects, but we find Group Training Programs and Region Focused
Training Program utilized strategically more than before. Such cases are shown below as

“Options 1-10” for your reference as you plan and implement your program and project.

<Promoting ownership by partner countries in project formation>
Option 1: Facilitating identification and formulation of a project

Option 2: Facilitating decision-making

Option 3: Creating “critical mass”

< For improving the effect and impact of project implementation>
Option 4: Dispatching key person to Japan outside of project’s framework
Option 5: Building consensus among diverse stakeholders

Option 6: Substituting for a short-term expert

Option 7: Enhancing impact and sustainability after project completion
Option 8: Training opportunity for non-projects counterpart

<Flexible responses to particular needs>

Option 9: For use as a substitute for small-scale projects and development surveys

Option 10: Formulating and implementing South-South cooperation programs




Project flow and guide utilizing Group and Region-Focused Training Programs

Substituting for a

for non-projects

Project Formulation Experts, local expenses, counterpart Follow-up
(2]
o Advisors or Surveys training, etc, within international agreement Activities
CD
s| BN i B N B
o . . . .
Project formulation Project implementation phase Follow-up
phase A phase
2 Planning and Option 7
E ootion 1 Option 4 implementation of Enhancing impact
%) ption \ . .
E Dispatching key related projects and sustainability
=3 Facilitating
o person to Japan after project
% | | identification and outside of
£ _/I l\_ 'I/ \r completion
£ formulation of oroject’s
= i :
o a project Option 9 Option 10
2 framework .
3 4 > For use as a Formulating
o
w {} substitute for | and
S Option 2
> Option 5 small-scale implementing
o Facilitating .
g Building projects and South-South
< decision-making
=] consensus among | development cooperation
o
g / AN diverse studies programs
3 Option 3 stakeholders
= .
£ Creating 4¥ Option 8
% “critical mass” Option 6 Training opportunity
a
Q
<

short-term expert counterpart

<Promoting ownership by partner countries in project formation>

Option 1: Facilitating identification and formulation of a project

Ownership of partner countries is the most important factor which determines a
project’s success. In order to promote such ownership, various kinds of ideas have been put into
practice. One of the most effective methods for a partner country is to play an independent role
in the project formulation stage. Once realized, the sense of ownership on the part of a partner
country will be enhanced in its project implementation stage, as well as after its completion.

Formulating a program/project is generally carried out through project formulation

advisors or project formulation surveys. Group and Region-Focused Training Programs can be
effectively used as a complementary measure. Either when planting the seeds of cooperation to

reap five years later, or when a particular cooperation project is almost to be determined, Group




and Region-Focused Training Programs may be used as effective tools for partner countries to
address their genuine needs.

To be more specific, a partner country will choose Group and Region-Focused
Training Programs which are related to the issue being addressed, dispatch a concerned official
to a program to let him or her explore what the root of the issue is in his or her own country, and
contemplate what of Japan’s experiences might be applied. Then, the participant shall make a
proposal when he or she returns to his or her country. Among such proposals, highly
sophisticated ones may be linked with local-survey results of JICA’s program formulation
advisors or project formulation surveys. On the other hand, a partner country can also dispatch
officials who are suited for the related training program on the issue that the Japanese side has
focused through their own surveys. It may enhance the quality of the project to be formulated.
For instance, when a result of development study leads to a start of a new technical cooperation
project, the ripeness of a project planned can be enhanced by using intensively the Group and
Region-Focused Training Programs as a significant connector between them.

The training program which can be used for project formulation is classified as
“Solution Programs”. Although it is a group-type training program, it can closely correspond to
individual needs. Moreover, in order to improve the usefulness of Group and Region-Focused
Training Programs, we reexamined the principle of “one participant for one program” to be
changed into a new system which will allow more than one participant per program for more

than single fiscal year.

Case: An urban environmental conservation program of the Dominican Republic

The urban environmental conservation program of the Dominican Republic was formally
launched in 2004. Among the program were participants from the counterparts of a project
concerning solid waste. Here, the intensive execution of training programs for the
counterpart organization, Santo Domingo City Hall, played a great role in setting the
foundation for the activities thereafter. Since 2004, concerned personnel have been
dispatched intensively to Japan to participate in Group and Region-Focused Training
Programs to study solid waste management, city planning, and environmental
administration and formed a program-promoting group which was organized by more than
10 ex-participants. Year of 2005 marked the start of a development study, “Comprehensive
Solid Wastes Management Plan of Santo Domingo City,” as the core of this program.
During the two-year preparation period, from the planning and proposal stage in 2003 to its
commencement in 2005, the sense of ownership on the Dominican Republic side, as well
as the effects of the study, were enhanced by the intensive use of Group and

Region-Focused Training Programs.




Option 2: Facilitating decision-making

Group and Region-Focused Training Programs include one to two-week seminars and
workshops which are available for a secretary or a director. Such programs, instead of the usual
“training” programs, have the characteristic of being the place for international dialogues
(referred to as the “Dialogue Programs™). Programs of such type are prepared by the initiative of
high level officials of Japanese side like ministries or agencies concerned to welcome senior
officials of partner countries.

While they are in Japan, as the decision-makers of partner countries would come to
realize the policy issues of their countries, and as they become more convinced of the necessity
for improvements, their commitment to the project is expectedly reinforced with the
program/project formation likewise expectedly promoted. Moreover, usually such high level
officials hardly get to spend much time for a specific project in their own countries. However, as
they participate in the program in Japan, away from their own busy office, they can spend
substantial time enough to listen to the opinions of the Japanese side and to ponder their ideas as
well.

In formulating a project that includes a policy or a system, the involvement of partner

countries is particularly important. Such dialogue programs type of Group and Region-Focused

Training Programs can be used as effective means.

Case: Group Training Programs: “Local Finance / Forum of Top Management

Leaderships-Dialogue of International Reform from Local Finance Perspective-"

This program invites a pair of participants, a high-level government official who has the
decision-making authority in intergovernmental reform policies and mid-level senior staff
from an organization responsible for local administration and finance reform and provides
them with a place to examine how to solve policy issues of local administration and finance
in detail. They will be provided support in making their policies and plans to promote
reform and implementation. It is not a “training” in the general sense, but it is a program
that features dialogues among participants and puts emphasis on the presentation of
issues by the partner countries. At the same time, an overseas scholar is invited as a
resource person to deepen the discussion. In order to continuously ensure results, partner

countries and organizations are fixed for three years.

This training program designates particular countries which are now implementing a
technical cooperation program in the field of local administration, and countries which have
implemented such programs before. As a forum with leading resource persons, the
program can achieve high-level commitments from partner countries and effectively
promote formulation, implementation and follow-ups of technical cooperation programs.




Option 3: Creating “critical mass”

The number of projects that focus organizational and social standards is increasingly
in demand, such as business improvement via a bottom-up approach and collaboration between
government administration and local residents. The concept behind these standards cannot be
obtained from textbooks, but rather through experience. Therefore, it cannot easily be passed on
from person to person. Only when people genuinely understand a new concept and a certain
number of people agree with it, the concept will be accepted into organizations and the society,
and take root as a new standard.

For creating “critical mass” of a certain number of people capable of changing

organizational and social standards, Group and Region-Focused Training Programs are available

for a functional purpose. In the case of a project aiming to change some organizational and

social standards by referring to some noteworthy experiences of Japan, you can significantly
promote the project’s development by providing several people with opportunities to hear and
compare their ideas with the Japanese style as one example in the early stages of project
formulation. Basically, planning Country-focused Training programs are given priority for that
purpose, but it is often not carried out due to a capacity of implementing organizations or
budgetary constraints. Instead, the effective use of Group and Region-Focused Training

Programs would be expected.

Case: The Project for Strengthening District Health Services in Morogoro Region in

Tanzania

“The Project for Strengthening District Health Services in Morogoro Region” is a technical
cooperation project in Tanzania which was carried out between 2001 and 2006. 26
members among the counterparts consisting of administrators and medical officers from
the regional government and six districts in the target region (1 city, 5 prefectures) were
dispatched to Japan to participate in the training programs of “local health services” and
“maternal and child health”, and they formed a group to lead the project in each support
region (22 participants for Region-Focused Training Programs, 2 participants for
Country-Focused Training Programs, and 2 participants for Country-Focused Training
Programs of other countries). These counterpart groups contributed to structuring the
administration model to carry out formulation, evaluation and monitoring of regional and
district health measures based on the actual data collected at the sites of medical
activities. This project is also highly appreciated by the Tanzanian government and is to be
implemented throughout the nation from fiscal year 2007.




<For improving the effect and impact of project implementation>

Option 4: Dispatching key person to Japan outside of Project’s framework

For technical cooperation projects and development studies, officials of partner
countries are basically dispatched to Japan under the framework of Counterpart training.
However, since program approach is becoming a standard, it is justified more than before that
personnel from partner countries who are involved in projects are dispatched to Japan. However,
in some cases, certain important personnel is excluded from the framework of R/D. An example
can be the case of new policy making, when concepts are introduced to high-level ministry
officials that are usually regarded as external factors of the project but are, in reality, closely
linked with the achievement of project objectives. Although they may not be direct players of
the project, they play important roles in the supervision of projects.

In these cases, it is generally required that a new official request be issued for a

Country-focused Training program and that an international agreement be concluded to carry
out the program. To save transaction costs, the effective use of a line-up of about 500 Group and

Region-Focused Training Programs is recommended. Please apply for the Group and
Region-Focused Training Programs of your needs at the time of the request survey.

Moreover, if partner countries take part in Group and Region-Focused Training
Programs by using the allotment of Country-Focused Training program, it is possible to add
special programs before or after the Group and Region-Focused Training Programs based on
needs of projects. On the other hand, if they participate in Group and Region-Focused Training
Programs by using the allotment of Group and Region-Focused Training Programs itself,
addition of special programs cannot be considered. However, it would be flexibly considered to
give partner countries opportunities to individually discuss with some Japanese officials

concerned during the time of Group and Region-Focused Training Programs.

Option 5: Building consensus among diverse stakeholders

In projects related to regional development and environmental management,
stakeholders come with diverse backgrounds. The success of a project is often determined by
the collaboration of the stakeholders. As projects become more comprehensive based on the
concept of capacity development, these projects which involve people of various levels are
expected to be expanded in the future.

As a way to coordinate diverse opinions among stakeholders, a steering committee
meeting and a public hearing are generally organized, but it is not always easy to deepen the

mutual understanding among participants in such public places. However, when a number of

stakeholders participate as a team in Group and Region-Focused Training Programs, their




mutual understanding sometimes generates rapid progress so that projects go smoothly

thereafter. In the first place, the participants find common experiences in Japan. In the
second place, since they have plenty of time ranging from a week to around two months in
Japan, they can engage in thorough discussions to deepen mutual understanding and find ways
to address their issues.

As a means to promote consensus building among these stakeholders, the
Country-Focused Training programs are more convenient, but the Group and Region-Focused
Training Programs are also being prepared to receive a multiple number of participants. When
the Country-Focused Training program is not available for your needs due to capacity of
implementing organizations, the use of Group and Region-Focused Training Programs instead

might be useful.

Case: Technical cooperation project “The Local Management Cooperation Project in

Thailand”

This project aims at formulating cooperation measures between local autonomies under

the present law by holding many workshops at three pilot sites. High-level stakeholders of
each bureaucratic level, including the Director-General of the Department of Local
Administration and vice governors of the pilot sites participated in the training program held
in Japan. Those executive counterparts who could not usually afford time for a series of
meetings were confined in Japan for a certain period to give them time to focus on the
magnitude of their project. After the training program in Japan is over, project activities,
not only at the pilot sites but also on the part of the Department of Local Administration,
have remarkably progressed, as well as achieved a marked improvement in the
amendment of the Local Administration Code for local management cooperation.

Option 6: Substituting for a short-term expert

Generally speaking, advanced Japanese knowledge of natural science can be transferred to
partner countries. On the other hand, that of social science cannot be transferred easily because
it is inseparable from society nor context and Japanese experiences can be only used for
reference. Therefore, partner countries need to harness their own knowledge in making policies,
structuring systems and promoting organizational and business improvement.

When a project requires inputs of these social scientific “software”, sending personnel

from the concerned country to Japan to “uncover” its genuine problems and to create solutions

is sometimes more effective than inviting an expert or a consultant from Japan to analyze the

problem of a certain country and come up with solutions. In such cases, we substitute the

short-term expert program with the Group and Region-Focused Training Programs. The
programs focusing system and organizational issues, which are classified as the “Solution

Programs”, are carefully prepared to promote problem solutions of partner countries with




notable Japanese experiences.

In addition, the line-up of about 500 Group and Region-Focused Training Programs
include programs focusing standard problem-solving methods which would be adapted for
issues of specific sectors such as “institutional development,” “human resources development,”
“project management,” and “project evaluation.” These programs are implemented with the
cooperation of Japan’s leading authorities. However, dispatching such personnel to the local site
of a concerned country as an expert or having them individually provide a Country-Focused
Training program is generally extremely difficult. Rather, the use of Group and Region-Focused

Training Programs is strongly recommended.

Case: Region-Focused Training Program “Seminar on Creating a New
Methodology for the Knowledge society ”

The seminar is conducted by Dr. lkujiro Nonaka, Professor of Graduate School of
International Cooperate Strategy, Hitotsubashi University. He is the world’s authority on
knowledge management. This program features the “knowledge creation theory”
applicable to foreigners, which theorizes on the strong points of Japanese organizations,
such as Honda and Seven-Eleven to introduce the key concept of “tacit knowledge”.
Public organization in concerned countries, that are interested in Japanese experiences to
strengthen their organizations, dispatch a secretary, a director general, and university
presidents to participate in the program. They work out practical measures to improve
their organizations through the most noteworthy lectures and case studies. For your
information, either dispatching heavily engaged Dr. Nonaka as an expert or individually
asking him to provide a Country-focused Training program is practically impossible.

*The Knowledge Creation Theory: The theory is based on the belief that converting “tacit
knowledge” into “explicit knowledge” to share the knowledge of an organization, and
increasing the knowledge asset of an organization and its members will boost
organizational power as well as bring about the creation of renewed power and behavior to

solve problems.

Option 7: Enhancing impact and sustainability after project completion

After the completion of a technical cooperation project or development study, various
measures are sometimes required to enhance impact and sustainability for the outcome. Group
and Region-Focused Training Programs may be used as an effective measure just as well as
dispatching an expert. If the allotment of a Group and Region-Focused Training Programs is
already secured at the time of request survey, you can smoothly undergo it without any other

international agreement.




Option 8: Training opportunity for non-projects counterpart

Unlike technical cooperation projects and developmental studies, when counterparts of
individual experts or officials involved in individual projects such as in-country trainings, Japan
Overseas Cooperation Volunteers (JOCV), or JICA Partnership Programs (JPP) is sent to Japan,
it is required in the same manner as Option 7 to issue an official request for an individual
program of Country-focused Training and to conclude an international agreement to implement
the program. In such cases, Group and Region-Focused Training Programs are also very
beneficial. Particularly for the Senior Volunteer of Japan Overseas Cooperation Volunteer
(JOCV), or JICA Partnership Program (JPP), we presume that there is significant potential need
for these kinds of training programs in Japan.

In the case of Group and Region-Focused Training Programs, although partner countries
can sometimes autonomously select applicant organizations and personnel without the intention
of the Japanese side, when Japan is able to participate in the selection of applicants, it is

recommended to effectively participate in the negotiation to realize desired selection results.

<Flexible responses to particular needs>

Option 9: For use as a substitute for small-scale projects and development studies

One partner country is interested in the use of Japanese methods in the improvement of
hospital management or improvement in the system of agricultural extension, but it cannot start
a project suddenly. Neither can it add a component by altering the R/D of existing projects. In a
case like this, dispatching an individual expert has been the general solution so far. However,
using the Group and Region-Focused Training Programs sometimes brings about larger success.

On the other hand, diverse subjects, such as “support for persons with disabilities”,
“criminal investigation” and “museum study”, are available in the line-up of Group Training
Programs formulated by Japanese proposals. These subjects are often not included within the
program approach and therefore, it is difficult to launch projects in these areas. However, when
the needs of partner countries are clearly outlined and the relevant organization is ready for

commitment, Group and Region-Focused Training Programs can be put to use instead of usual

projects to promote effective solutions. For example, if three participants are dispatched to

Japan yearly for three years and a Follow-up cooperation is integrated, it will become a decent
“small-size project”.
The use of Group and Region-Focused Training Programs in a similar way as projects

is particularly_suitable for the needs of small-scale development studies of organizations,

systems and policies, which should be worked out independently by concerned countries.

Dispatching personnel from the concerned country to Japan and formulating improvement



measures often produces qualitatively and economically better results than inviting Japanese
consultants who are not qualified to give suggestions as they are not knowledgeable with the
local situation. If the partner country has a clear sense of purpose and is ready to take action, the

Group and Region-Focused Training Program is the excellent choice.

Case: Region-Focused Training Program: “Support for the establishment of

Neonatal Screening for Congenital Hypothyroidism”

For those countries that are actually aiming to systemize neonatal mass screening, this
program provides the curriculum to support the formulation of a public system by inviting a
group of three experts consisted of a medical administrator, an inspection engineer and a
pediatric doctor. In addition, a follow-up cooperation will be carried out to grant
examination equipment and reagents. Applying the knowledge and technique acquired
through the program, the ex-participants will be able to practice model examinations to
verify practical methods and effectiveness of neonatal mass screening to the persons

concerned as soon as they return to their home country.

Option 10: Formulating and implementing South-South cooperation programs

To handle issues such as environment or physical distribution that cover wide areas
beyond national boundaries, or to handle common issues within regions originating from
similarity in social backgrounds, it is effective to promote collaborative efforts among the
countries in the region, beyond the bilateral cooperation framework. However, in general, since
formulating a wide-area project/program that involves several countries requires a considerable
amount of transaction costs and difficulties, such programs are seldom formulated.

On the other hand, Region-Focused Training Program, with limited target regions, can

effectively focus such wide-area issues and are available to efficiently help formulate

wide-area programs/projects. For instance, within the framework of the Region Focused

Training program, workshops can be carried out at the policy-making stage in the first year to
determine common issues and to determine the contents of the program for the following years,
and then in the second year a program can be implemented for personnel on the working level.
In addition to training programs in Japan, it is possible to conduct supplementary
trainings in partner countries, or to dispatch concerned Japanese officials. Furthermore, it is
also possible to support local activities with the Follow-Up Cooperation. As far as Region

Focused Training Programs are concerned, although the Region Focused Training Programs

are multi-national, it is easy to conclude international agreements as they are signed in a form

of a list, collectively every year. In the case of wide-area programs regarding policies or
systems which do not require large-scale local activities, practically the same objective as
technical projects can be achieved effectively by using the framework of the Region-Focused

Training Program.




Case: Region-Focused Training Program “Administration of Disaster Management

in Central America”

The program began in 2000 to support the construction of a natural disaster-resistant
region. It featured sequential activities: preliminary training; training program in Japan;
action plans; follow-ups; and preliminary training for the following year’s program. The
project is being developed autonomously by ex-participants, including expansion activities,
with follow-ups and preliminary training. These are planned and executed by the former
JICA participants from the previous year’s program. In 2006, a new program called
“Intensive Disaster Management Program for the Central American Region” was launched.
The program created further impact by designating former JICA participants as the core of
the system, and integrating the Group and Region-Focused Training Programs with a
wide-area technical cooperation program and a third country training program.

II. The Usefulness of Group and Region-Focused Training Programs

Group and Region-Focused Training Programs have different features from those of
other cooperation schemes: it is a technical cooperation program conducted in Japan, and
training is proposed by the Japanese side to partner countries. With these features, Group and
Region-Focused Training Programs have the following strengths to help resolve issues in

partner countries.

Strength 1: Facilitation of ownership

Promoting initiative from the partner country is the most important and difficult part in
any technical cooperation. As is often heard, “His/her attitude and behavior have changed
after participating in the training in Japan,” the training in Japan can effectively result in the
enhancement of motivation and initiative on the part of the participants.

In the first place, it is very difficult to impart Japanese behavior patterns such as
“teaching others by showing a good example” or “placing importance on actual working sites”
to people in partner countries. Rather, participants from partner countries often appreciate such
values through first-hand experience of the Japanese organization and society. It is also true
that people tend take action when they themselves have come to realize the need rather than
when being told to do something by others. In this regard, the Group and Region-Focused
Training Programs is a program wherein participants themselves are expected to come up with
solutions to the issues of their society and organization instead of being prescribed solutions by
the Japanese side, thereby drawing out initiative from the partner countries’ side through a
proper follow-up after the training.

A training program in Japan gives participants from partner countries a situation




different from their daily routine. When conducted during the formulation stage or

implementation stage of a project. This aspect of the Training Program will help draw out a

sense of ownership on the part of the partner country and will help enhance the impact and

sustainability of the programs/project.

Strength 2: Facilitation of Organizational & Institutional Changes

As the review of technical assistance is going on globally, much attention is being paid
to the importance of organizational and system aspects. Operations of an organization and
systems of the society are closely linked with the mechanism peculiar to each country or society.
Therefore, it is essentially desirable that they are improved by the ideas and actions of the
people of the country or society. Consequently, technical cooperation with regard to such field
needs to take a different approach from cooperation in other areas of knowledge such as natural
science, various skills, economic theory, etc. which is universal and transferable.

The framework of Group and Region-Focused Training Programs is suited to
appropriately support these challenges of organizations/systems. To uncover the genuine root of

their issues, and to be convinced of the necessity for improvement, it is most effective for
participants from partner countries to have firsthand experience in work sites in Japan.
Furthermore, they may come up with a solution to problems better suited to their situation by
applying Japan’s experiences. The outcome brought about through such a process will excel in
effectiveness and will of execution. Currently, support for organizational and system issues are
mainly conducted through the proposals and the advice of experts and consultants dispatched
from Japan. In JICA’s efforts to strengthen involvement in “capacity development” on
organizational and social levels, there is still much room to further utilize these advantages of
the trainings in Japan.

While there is much difference between the situation in Japan and that of a partner
country, there are often cases wherein Japan’s experiences cannot be applied as they are.

Therefore, as part of the reform in training programs, efforts are being made to improve the

“commercial value” of Japan’s experiences, which will further help promote recognition and

creativity in partner countries. These efforts include systematizing the method of introducing
Japan’s experiences, the development of core text materials, conversion from one-way lectures

and observational tours to case studies, and such.
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Comparative Advantages of Group and Region-Focused Training Programs over

Country-Focused Training Programs

The training programs in Japan are mainly divided into two groups: Group and
Region-Focused Training Programs and Country-Focused Training Programs. The former is
comprised of: 1. Region-Focused Training which is limited to particular regions. 2. Group
Training Programs which is not limited to any region. Country-Focused Trainings Programs are
planned and implemented based on the request of the recipient country, and therefore the
programs can generally correspond to the particular needs of the participants as compared with
Group and Region-Focused Training Programs. Therefore, when considering the utilization of
training under a JICA program/project, a recipient country generally requests a
Country-Focused Training Program. However, as is written below as items a) and b), when
Group and Region-Focused Training Programs can provide higher quality substance, or when it
is difficult to implement a Country-Focused Training, it would be advisable to select from the

list of Group and Region-Focused Training Programs most suited to your needs.

a) When it is difficult for a Country-Focused Training Program to provide high quality

substance

There are quite a number of Group and Region-Focused Training Programs proposed by




the Japan side which have been improved over the years and are carefully prepared before
implementation of every program. As for knowledge in the social sciences, which is
difficult to acquire through routine visit, Group and Region-Focused Training Programs
often provide more appropriate contents that contain various clues to recognize what is
important, as compared with Country-Focused Training Programs, which is prepared in
2-3 months.

b) When a Country-Focused Training Program is difficult to implement due to implementing
circumstances
Due to recent circumstances in Japan, it has become more difficult to have cooperation
from domestic organizations in training programs with little financial advantage.
Regardless of the number of participants, whether it is one or more than ten, the amount
of effort needed to plan and prepare a program is not much different. Therefore, it has
become more difficult to obtain cooperation as far as Country-Focused Training Programs
are concerned. Moreover, it is not easy to obtain consent for additional training programs
from organizations that already conduct Group and Region-Focused Training Programs of

the same content.

Furthermore, other improvements are being carried out to make the Group and Region-Focused
Training Programs more useful in support of the JICA programs/projects: for example, making
group training programs respond better to individual needs, and making the most of the synergy

of multinational programs where different experiences can be shared.



II. Program QOutline
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0980104 Study on Education Improvement of Training Course of Teacher for African Countries............cccoevvevveenvennne. 172
BERNRIRIZR T 2 BBEUE T IO (5GEET 7 U )

0981104 Engineering Science for Sustainable Development in Harmony with Environments.............ccccoocevieninienncene. 153
BREERRN & RO IB O - OB T EHE (BHD)

0981105 Development of human resources in the field of engineering for strengthening industry and economy

(Master's Degree: ENZIMEETING) ... .ooveiueriieriieiieiieetieriteie et ettt et et eite st e bt e bt eatesste bt enbeenbeeneesseebeenseensesneenseenes 154
PEENMBEROT=O DO TFHE (EH)

0981138 Bioagricultural Sciences (Master's or Doctor's Degree: AGriculture) ..........coevveeveeeierienienieeieseene e 155
Ay (RS

0981150 Management Information Strategy (Master of Arts)(No implementation in JEY21).....cccccoeeveviiiienieniieieenenne. 379
L TS (R Q1 #FEERE)

0981208 Healthcare Administration (Master's Degree: SCIENCE) .....eevvieeirieriieniieieeieeie ettt st 156

PRIEERITES: (R

Technical and Vocational Education and Training ®378 B - g3 555% %

0980016 Database Specialist for E-Government Promotion............cocieiiiieiieniieie ettt 380
BEFBHEED =D DT —F R—= 2 AR ¥ U 2 MR

0980345 Seminar on Training Management in Vocational Training InStitutions...........cecveevueeienienieneeiecieseeee e 174
RERImE Hit < ) —

0980346 Seminar on Human Resource Development AdminiStration............ccecveeveeeierienieesieeieeeesieeie e seesreesse e seeenne 150
WEEREIBARATECE X T —

0980571 Enhanced Mechatronics Technology for VET INStIUCIOTS ....cccuivuieiiieriieieiieriieieeie e 151

ATy v =7 ZFEEEN
0980785 Vocational Training Instructors (Step up the technical basis for South-South Cooperation and spreading know-

how through the domestic traiNing CENLETS) ......cceeriirriirieriieiteeie ettt ettt sttt et et sieesbe e e eetesaeesbeeteennesaeens 157

WERNRIEE B - P ) - EINE R AR
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0980869 ENHANCEMENT OF VOCATIONAL TRAINING ....c..cciiiriiiiiiiisecneeseeenee et 175
e RN

0980886 Practical Technology for Mechatronics and RODOLS...........cccieiiiiiiiiiniieie et 158
AJhm=r X - wRy bFEEEIN

0980891 Industrial Technology EAUCAION........ccccouieiiiiieiieii ettt ettt ettt et e sreebe e sseesteebeensesneesseenns 176
PERLINE T

0981106 Engineering Technology (Master's Degree: ENZINEETING) ....c.c.cvivivieiiiieierereeieieiieeieieseveveieieesess e 154
THTHA v (BH)

0981150 Management Information Strategy (Master of Arts)(No implementation in JEY21).....ccccoevieviiniinieneeienncnne. 379
e TS (R (21 FREERE)

0984211 Improvement of TVET Management with public-private partnership (PPP) for BMENA Countries............... 151
JERHH - 67 7 U U (BMENA) Gf [E ERBANEE - BRI 5 F R

0984225 Vocational Training for its Application to Businesses for Central and South America...........ccccoeceevievieeenncnne. 152

H R K R 3 & S U 7o I R

Education Administration 3 %77 ¢

0980054 Improvement on Regional Disparity in Basic EQUCAtION .........ceeiiiiiiiiiiiiiiiiecce e 166
FEMEACE 1T I 1T D s 78 1

0980130 Capacity Development for Research-based Policy Formulation towards Quality Improvement in Education for

SUD-SANATAN ATTICA......eeiiiiiiiiiie ettt ettt ettt sttt ettt 173
T 7Y IR IR A AL LT BE OB RN BT OBURTEECRE B %
0984003 INSET Management for Francophone Countries in AfTiCa.........ccevieriieriiiienieneeie ettt 177

77U s ((LFEFE)  INSET & 2

0984040 Education in Japan: Applying Japan's Experience to Developing Countries for Latin American Countries 1I .... 181
TR KR TR AR D ZH R R

0984157 INSET MANAGEMENT FOR FRANCHOPHONE COUNTRIES ~ Assistance for Introduction and

Improvment of School-Based Teacher's TrainingTeacher'sTraining...........ccceveevieeeeeieneenieeieeieseeve e 182
{LEEE T 7 U 70 INSET #EEB (RWAHMEEA - 8GE %)

0984158 Seminar for Educational Evaluation and MONItOTING .........ccceevuiriiriieniieieiieneeeee ettt 183
A S —

0984190 Strengthening of Local Education for SMASE-WECSA for Sub-Saharan Africa.........ccccoevieviinienienceienene, 184
YTHNTT 7 ) ik HEFHEE R (SMASE-WECSA)

0984231 School Management Development for Central and South AMETica ...........ccoecvevieviieiiiienieie e 185
HH R K B R

0984258 INSET Management for Anglophone Countries in AfTiCa .......ccoeveiierierieiieiieeee e 187

77 S (EREME) INSET i 8
Other Education Issues ZD .3 &

0980027 Management of Human Capacity Development Programs ...........ccocoevieiiiinieniiienesieeee e 657
IMERRT v 7T 2

0980209 Seminar on the Promotion of Education for Girls and Women.............cccooeiiiinieniiiieiiencce e 568
DB EREEE X I —

0980898 INtensive Course 0N IMUSCOLOZY .....c.vervieiieiiiieitieite e eteesteeteete et e steebeeseeeseesseesseesaesseesseesseessesseesseenseensesssesseenns 159
YR E = —2

0981148 Educational Technology-based Instructional Systems (Master's degree: Instructional System)...................... 156

B LACES S Haaet (R#)
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0984010 Special Needs Education for South American COUNIIES ........ccuevieriieriieieiierieeie ettt 178
PR M RERI SRR

2. Health 3S& KF:

Health {H& K

0980816 Oral Health Science EUCAtION. ........ceiiiiiiiiiiiesiieie ettt ettt et sttt e ate st e bt e beentesaeesaeenee 203
mpSr S R S e

0981108 Health Professionals (Master's degree: Health SCIENCE) .........c.ovouiuieieiiieieeeeeteececceeeeeeee e 197
REEASTERL (R

0981142 Medical Science for DermMatOlOZY .........couieviiierieiiieieeeieeteerie ettt teete e e ste e beebeeseesteesseessesseesseeseensesasesseenns 198
PLRE (R

0984024 Health Administration for regional health officer for Africa........ccooieiiiiiiiinii e 235
77U i U ORAEHE S B D 72 0 O R T

0984059 Disaster Nursing and Rehabilitation COUISE 1N ASIA .......ecvieriieiieieriieriieieetesieesieesteeeeesteesseeaeesresseeseensesneesseenns 208
TOTHE KEFR# - VBT —va s

0984077 Medical Equipment Maintenance for Central ASIA ...........cuevueiereriiririeeieieeeeese ettt ene e 209
T T U R - ORST

0984080 Medical Equipment Maintenance ( Portuguese-Speaking Countries in Africa) ........ccooceeveereevienienienieeieecenn 210

77U sk RV N AVEEE)  EREEAM AR - R

0984126 Advanced Course:Detection of Early Gastrointestinal Cancer and Related Digestive Tumors in Middle and
SOULN AINCTICA ...ttt ettt ettt sttt b e bttt et et ettt b e bt bt ebeebeeseestenetenbenae e 211
TR ORI bR R B R T — R LR D 2 & AR —

0984318 Radiation Protection, Radiation Diagnosis and Radiation Therapy for Cancer (Fundamental Medical Sciences)

TR - W - TR — X (SEER)

Health System & K X7 A

0980001 Mycotoxin INSPection i FOOQ ........ooiiiiiiiiiieice ettt sttt st e sae e 476
~A 3 bR RN

0980008 Agricultural Medicine and Rural Health -Occupational Hazard of Agriculture and Community Health in Rural

SRR

0980010 HOSPItal MANAGEIMENL. .......ecruieiieeieitiertieteeteeite st eteeteettesteeteetesseesseenseessesseesseenseensesseesseensesnsesssenseenseensenssenseenns 190
JRbeReE - M B

0980023 WEB APPLICATION DEVELOPMENT (OPEN SOURCE) FOR E-GOVERNMENT PROMOTION.......... 389
BAFEHEED DD Web 77V r— 3 VBB (A—T vV —A%)

0980038 SChOOI HEAILH ..ottt ettt et e e et e et e bt enbeeatesseesbeenseenbesneenseenee 164
SRR

0980039 Food Sanitation AdMINISIIALION. ........cceeriieieeierteeiteeteettesteesteeteeteesteesteetesstesseesseessesssesseesseessesseesseensesnsesseenseenns 213
iR TE

0980073 Web Application Development (Vendor) for E-Government Promotion .............cocceveeerinieienierienieneseee e 392
EAFEIFHEED T DD Web 7 7V r— g VB (XU E—F)
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0980075 Information, Education and Communication (IEC) in Health Sector ..........ccccoovvieviiiiiiiiiiiecieecieee e 382
PREEERR S IZ 51T % TEC {EH)

0980101 Improvement of Infectious Disease Control and Other Health Issues through Enhancement of District/

Provincial Health SYSTEM .......ccuiiiiiiiiieie ettt et sttt st e bt e b e e e eneesbeenee 216
HlRAE & 2 7 D RARIS K 2 HYRE A o & L 7o PRfd i O i

0980110 HUMAN RESOURCE DEVELOPMENT FOR THE RURAL COMMUNITY-HEALTH ......ccccccovevinenene. 217
TREEN B R - UG AT I1T 2 Mg R b -

0980219 Women Leaders' Training on Health Promotion and Nutrition Improvement ..............cccoevverieeeiinieneesieeeeennenn, 191
HEFE L SR ABUE D 72D O LG fHE

0980255 NUISING MANAGEINIENE ....c..ieiieiiiriieitieteeteeiteeteesteeteettestee bt eteeseesbee bt eateestessee st enseentessee st anseeneesseenseenseensesneenseenee 218
FEEEE B K

0980321 Prosthetic and Orthotic TECRNIQUE ........ccuieoiiiiiiieie et ettt sttt te et saeeaeenaesneeseeenee 334
fifi e B E el

0980738 CardioVaSCUIAT DISEASES ... .ccveevieeieiuieriieieeteetesteeteeteeteesteesteeteeseesseeseassesseesseesseessesssesseesseessesseesssensesssesssesseenss 200
B BR e Ioi X R

0980741 Seminar for Health Policy DeVelOpPmMENLt. . .......ccciiiiiiiiiiiiieie ettt 252
IR EBOR M B X T —

0980847 Assurance of Food Safety and Quality CONtrol.........c.cooiiiiieiiiiiiiiieiiee ettt 225
il DL R

0980873 Group Training Course for Hospital PRarmacy ...........cccocveiiieiiiiiiiiesieeie ettt 227
R

0980906 Future Health Planning based on Health Forecasting Method.............ccociiiiiiiniiiiieiecc e 252
FERTFNCEES < PREEEHRBOR S

0980907 Study Programme for the Senior Social Welfare AdminiStrators...........ecveeeverierierieeiesiene ettt 346
RS LA S A T EAHE

0980908 Study Programme on Drug Abuse and Narcotics CONIOL...........ccueiieriieiiiiieiieriieie et 318
AT BB WHE

0980913 Study Programme for Pharmaceutical Affairs EXPEerts........cccoecuiiieiieniiiiiiieiieeee et 229
HETEE WHE

0980914 Study Programme on Manufacturing Control of Essential Drugs -GMP Course-..........cccceevieevienienienieeienneenn, 230
WA RS OE S E E BHE (GMP =2 — %)

0980925 Seminar for Food Safety Policy Making and Management .............cccveeueeierienieenieeieeeesie e seeesre e seee e 253
B L EBORRE - BT I —

0980957 Latest Cancer Diagnosis and TIEAtMENT ...........cvuiiriiiiieiieriieieete ettt ettt sttt et st sb et eneesaeesseenee 205
BT O W DLW & TR

0980959 Hospital Administration and Health Services Management.............cooouverieiiiiienienie et 192
B EER & ~ VAP —E AT K=V A R

0980960 Health Systems MaNAZEIMENL ........cccuervieriieieiierieerteeteeeesteesteeeeeseesteeseessesseesseesseessesssesseesseessesssesseessesssesssesseenns 231
Prfefi f A2 B

0980961 Clinical Laboratory TEChNOLOZY .......eevuiiiiiiiiiieiiee ettt sttt ettt enee et sbe e 232
i PR A A Bl

0980965 Drug ADUSE Prevention ACHVITIES ......c.eeriieieiierierie e etiesteete e etee st eteetesteeste e seesaesseesseeseensesseesseenseensesneesseenns 193

W ELID) 1R S TR E
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0980985 Lifestyle-Related Diseases PIEVENTION .........oveeriiiiiiiieiiieiieie ettt ettt sttt ettt st sb et enee s e b 206
AT R T Bk R
0980998 Medical Staff TrainINg COUISE ......cceeruieriieieiieriiete e ete it ete et et e st eteetesteesteebeestesseesseenseeneesseesseeseensesasenseenns 193

BT A 2 > TRk = — &
0981111 National Institute of Public Health Master of Public Health Administration in International Health for Public

HEAITH OFfICETS......eevteiieiiitesert ettt bbbt b et s e ettt s b e bt e bt e bt ebtebe et e tentenbesbenbea 198
EER IR A ()

0981201 Public Health Management Program (Master's Degree: Science in International Cooperation Policy)............ 199
REER~ R A N T 7T A (RH)

0984015 Clinical Laboratory Technology for Francophone African COUNtIIeS.........ccevveeriierierierienieeie et 194
(LFEE T 7 U 71 B IR R A H A

0984024 Health Administration for regional health officer for Africa........ccoocveiiiiiiiiinii e 235
77U Jr il U R AR S O 72 8O D PR TEL

0984043 Hospital Administration for Latin American COUNIIIES ..........ccveeiereeriierieeieseesieesieeeesreesseesesseesssesseesesssesseenns 236
R R B

0984044 Improvement of Blood Screening for Central American COUNLIIES ........c.evcverueeriieiierieniienieeie et 194
ORI G 2 7 V) — = 7R h

0984056 Medical Institution Management for Southeast European COUNtries..........ccoocveveeriieienieneenie e 238

e BRCPER i 22 8 i e 3
0984072 Improvement of Regional Health Care for JOCV s' Counterpart personnel in  French-spoken African countries

............................................................................................................................................................................ 239
77 Al ((LEERE)  HUsREERE DM B (BAOKE T Y o2 —3— 1)

0984099 Comprehensive Prevention Approach in Health Care for the Pacific Ocean Islands...........ccccocevienieieeiennne 240
REEINHIEE  CRAE R ISR 5 A G T Bxf iR

0984131 Medical Equipment and Maintenance for Central and South AMEerica.........ccevveviriiiienieneieceeeeeeeene 195
H R K R R AL A PR - fRAT

0984228 Improvement of Public Health for Reconstruction in the Middle East Countries ..........c.ccccceevivcienienieeienncnne. 196
BRI B2 35 1 D AR AR

0984235 Community Health Administration for [improvement of Regional Disparity in Anglophone Africa................ 245
JEREE T 7 U T MU U 72 SR IE D 72 O OIREITEY AT LEGE

0984247 Nurse Education fOT ATTICA......cc.coiriiiiiiiiieieeteest ettt ettt ettt st eat e sae e sae e 247
T 7Y A HSEERE

0984260 Lifestyle-Related Diseases(LSRD) Prevention in the Community Health Setting in the Pacific Region.......... 248
RIEMNT I8 1T 2 s R fdt C o0 A5 BB TPt 3R

0984262 Evidence Based Public Health and their application to the health policies .........ccccoeevivierierieciicieeieeee, 249
TET AT DR & REBER~ DI

0984293 Quality Improvement of Health Services by 5S-TQM.......cccciriiiiiiiiieieeeeee e 251
5S8-TQM (T & 2 R ERY — & 2D HIA E

0984296 Human Resource Management in Health Sector for French Speaking West African Countries........................ 253

{LFEEVE T 7V 1 PRfE ANFE B

HIV/AIDS HIV/AIDS

0980086 HIV/AIDS Diagnosis, prevention and Control PIan ............cccociviiiiiiiiiiiieiieece et 214
HIV/AIDS D2l « T8 « XRET v
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0980813 Clinical Medicine and Research for Tropical DOCLOTS ........ccuieiiiiiiieniieie e 192
EVEHL D PR RiTi 0D 7= 8D DB IR £ 5 & WF 5%
0980820 Prevention and Control Measures Of AIDS ......cc.oooiiiiiiiiiieeeie ettt ettt ettt et e ae e sae e 223

AIDS O 1B Je Ot iR
Tuberculosis  #*

0980813 Clinical Medicine and Research for Tropical DOCLOTS ........ccieiiiiiiieniieie ettt 192
B HL O BT 0D 72 3D D B PR IR 5 & iF 98

0980964 Stop TB Action TraiNiNg COUISE .......ccveeruieierieriieiteeteetesteesteeteeseesteeseessesseesseeseessesssesseessesssesssesseessesssesssesseenss 233
ANy THREET 7 v a SHHE

0980966 Tuberculosis Laboratory Network for DOTS EXPanSIion.........c.cecvevieriieieiienieeieeie sttt 234

DO T SIEKRD 7= D HERAE

Malaria ¥Z U7

0980813 Clinical Medicine and Research for Tropical DOCLOTS ........ccueeiiiiiiieniieie et 192
ENEHL D BERiTi 0D 72 8D DR IR £ 5 & WF 5%

Immunization ¥ Ih%0F

0980367 Vaccine Quality Control TEChNOLOZY ....c.eeviiiieriiiiiiie ettt ettt et be e 191
U7 F B PN

Other infectious diseases Z D kit fi

0980101 Improvement of Infectious Disease Control and Other Health Issues through Enhancement of District/
Provincial Health SYSTEM .......ccuiiciiiiiiieiiciececit ettt ettt sbe b st e teebeenaesseesseeseensesseesseenns 216
IR GE > 2 T DRI K D BEYWE 2 H0 & L7 RfERE O s

0980739 Laboratory Diagnosis Techniques for Global Polio Eradication............ccceeeevieniiiiiiienieeee e 201
TSR Y AR D 7 00 D EEREZWr I

0980773 The Specialist of Nosocomial Infection Control and Prevention.............cccccevierieiiiiiienienieieeieeeeee e 221
e PR Gy B PR B R i

0980787 Laboratory Management for Diagnosis and Monitoring of HIV Infection............ccccovviivieiiiiiiniinieeeiee, 202
BWE =4 T DOHOHIV EERA~ R A v R

0980813 Clinical Medicine and Research for Tropical DOCLOTS ........ccueeiiiiiiieniieie e 192
ENE HL D BERiTi 0D 72 8D DR IR £ 5 & WF 5%

0980819 Control of Viral Hepatitis - Epidemiology, Prevention and Treatment...........ccocceevieiiiienieniecienieneeeeee e 222
JFR D TR R ONEHE

0980823 Enhancement of Community Health Systems for Infection Control ............ccooieviiiiiiiiienienieeceeeee e 224
HUI PR AR > A T D GRARIT X 2% R URE X 3R

0980910 Study Programme on Communicable Diseases CONIOl ..........c.oooieiieriiiiiiiiinieeeie et 228
JERGIE R AIHE

0980920 Advanced Research Course on Control of Zoonosis for Food Safety.........ccovvvrieviiinienieiceieceeeee 480
B DL D T2 8 D N\ F5 M R YLIE of 3R

0984044 Improvement of Blood Screening for Central American COUNIICS .......cc.eeveeuierrierieeiesienieeieeeeeiee e eseeeeeseeenns 194
HORHIBILIE 2 7 U — = 7 b

0984201 Biosafety for Emerging DiSEases fO1 ASIa.......ceruieiiiiiieiieitieiieeie ittt ettt ettt sttt ettt st be et eeesneesbeenee 244
T YT HUHCHT BURRGYE /S A AN — R
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Maternal and Child Health /Reproductive Health 1 -7 34 - U2’O4 957 4 TNV R
0980008 Agricultural Medicine and Rural Health -Occupational Hazard of Agriculture and Community Health in Rural

AATEA= ettt h et et h bt et e ae e h e bt bt e she e bt et e ae e ehe e bt e et e e s e saeenne 190
JEFTIE
0980093 MATERNAL HEALTH (Assistance for Improvment of Regional Level Maternity Care) ..........cccccoevveeuvennenne. 215

BEFARME (MU L~V TOIERENG &7 7 i X 1)
0980101 Improvement of Infectious Disease Control and Other Health Issues through Enhancement of District/

Provincial Health SYSTEM .......cc.iiciiiiiiiieiieicceecit ettt et ettt sbe b saeesteebeessesseesbeeseensesseesseenns 216
IR GE S 2 T DRI K D EYYE 2 H10 & L7 RfERE Ot
0980110 HUMAN RESOURCE DEVELOPMENT FOR THE RURAL COMMUNITY-HEALTH.........c.ccccevevieiennnee. 217

TREENM B AL - HUG IS I 2 MU OR b -
0980707 Worksho p on Reproductive Health strategy for NGO Senior Officers-Capacity Development of NGO

TOWArdS SUSTAINADIIIEY - ... .eeitieiieie et ettt et et see e bt et et e s et e sbe e bt enteeneesneenee 219
VIFa T 47 « ~VANGO H8EH Y — 27 v a v 7 ~HIL % B L72 NGO DRg /j5{b~

0980757 Maternal and Child HEalth .........cccoiiiiiiiiiiii ettt s 220
REF-Prf

0980820 Prevention and Control Measures O AIDS .......c.oooiiiiiiiiiicieee ettt sre b e be e sae s 223
AIDS OB Je O} 5K

0980868 Workshop on Improving Adolescent Sexual and Reproductive Health (ASRH) .......cccccooiiiiiiiiiiiniiiiee 226
BEMREY —7 v a v

0980911 The Maternal and Child Health and Welfare WorkShop..........cccoevierieriiiiiieiieece e 204
REF-PRAEE HLATHE

0984013 Maternal and Child Health Promotion Based on Community in Central and South America.............c.c.......... 207
Ml R Rt (hRgk)

0984051 Maternal and Child Health for French-Speaking African Countries...........ccoocveveerierienieneeneeieceereeeeeee e 237
77 Akl (LFEE) R OR

0984107 Nursing Management of Maternal and Child Health for African Countries ...........cocevviereereeienieneenieeieeeenn 241
T 7V AR OR GG B

0984122 Workshop on BCC Strategy for Improving Reproductive Health Status for African Countries........................ 242
TTZVAMIE VT a T T 4T SVATEERRIE Y — 7 Y a v

0984130 Support for the Establishment of Neonatal Screening System for Middle East Region.........c.cccocevvevieiencene. 243
i AR AR U == SN KR

0984192 Human Resource Development in the field of Maternal and Child Health in Francophone Africa................... 195
(LEEET 7Y s RET-PREEAS TR

0984227 Women's Health and Maternal and Child Health Support for the Middle East Countries............cccocvevveenvennenne. 196

o SR 2 M OO BB S AR A B e R PR AT R

0984238 Workshop on Safer Motherhood Strategy for Asia (Improvement of Conducive Environment for Mothers at the
COMMUNIEY LEVEI)..euiiiiiiiiiiiieie ettt ettt ettt et e et e s teebeesae e et e s teebeesbesseesseesseensesseesseenseensenssenseenns 246
KV RRIIEYR & HPERRIE T T HUI Y — 27 g v 7 (R E LD E< a2 =T 4 —IZBITD
BREEAE D 12T 0)

0984239 Safe Motherhood Midwifery COUISe fOr ASIA.......c.iiciiiiiriieiiieiieiece ettt ete et steesbe e sseesteesbeensesaeeseeenns 212
T DT ML AT HPE D T 6D D B PERTATHE
0984263 New Born & Child Health Care for AfTICa.......c..coiririiiiiiiiicicienesceececeteceese ettt 250

77U BEAER - N R
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R £ 1

3. Water Resources/Disaster Management &R, - Th

Water Resources / Disaster Management <R - T o<

0980796 Emergency / DiISaSter MEICINE. ....cc.ueruieriieieiiieriieie ettt ettt et ettt ettt e saeebeeatesneesbeenbeeneesneenseenee 280
R - REFER
0984065 JICA Disaster NEtWOTK fOT ASIA .....cveiuieriiiieiierieeie ettt ettt et e e ete st e ste e teesaeseeesseesseensesseesseenseensesssenseenns 291

T T HUIR JICA EFR » hU—2
Comprehensive Water Resources Management 83> a7 8B 22

0980065 Comprehensive Management of River and Dam ...........cccoovieiiiiiiieniieie et 278
A 72N ROV 2 B

0980074 Effective use of industrial water and re-use 0f WaSte WateT .........cceveriruirieieieriereee sttt see e eees 279
TR A B b L OB AR AR

0980229 Non-Revenue Water ManagemENLt. ..........eeiuiiiiiiiiiieiiieiie ettt ettt ettt ettt et e st ebte s bt e sbeesaeeesaeeenae 256
KB SN K B AE PR o 5K

0980915 The Seminar on administration by Competent Authorities for Better Management of Water .............cccoc..... 283
B EER T

0984073 Water Supply Management for Middle Eastern Countries ~ Maintenance of distribution pipeline and Leakage
PIEVEIIEION ™ .eiiutieitieiieeeieeteete et eteeeteesteenteessesseesseenseessessee s e enseessesseessaenseanseessesseenseenseesseessensaenseansesssenseensennsensnans 286
WIS EAKGEHERPE B~ B E R OMERF - JRAKBS L~

0984184 Management of Urban Water Systems for Soutneast European Countries ...........cecvveevieeciierreenieenieeesieeeeeenens 288
P RIS i b R KGE S

0984233 Integrated Water Resources Management for Middle East..........ccooveiieiiiiiiiieniiiieeece e 263

F BRI B K B TR

0984248 Community Empowerment through Safe Water Management for Arid Regions in French Speaking Africa....275
(LFEET 7 U 7 Wl R EORKE B

0984297 Policymaking of Water Environmental Management in Middle East,and African countries.............c.ccecveueeee. 290
B T 7 M OKBREDE BLBUR

Urban Water Supply #3+f>*

0980083 Urban Waterworks ENZINEETING ........ccveviieiiiieitieiieie ettt eie et e et eteeteeteesteesbeeaeeseesseeseessesseesseesseessesssesseenns 265
H T LB E 2 A

0980763 WaterWOrks ENGINEETING ....cveeciiieieiiieiieie ettt ettt ettt ettt ettt e bt e e e stesatesae e bt eatesneesseenseenaesaeenseenee 267
KB

0980870 Operation and Maintenance of Urban Water SUpply SYSteM.........ccceeviieriiiiiiieniieie et 269
H T LK E AR

0980944 Engineering on Water SUPPLY SYSEIMS. ....icuiiiiiieiiieieeieiteeite et e eeesteeteetestesteesteeaesseesteesseessesssesseenseessesssesseenns 258
KB R B AT

0984027 Water Supply in Small and Medium Scale Cities in Central ASia..........cccevveerierierieeieniereeie et 259
ey U7 R AN R BT TR K

0984143 Waterworks Engineering for Caucasus and East Asia REZIONS..........cccoeeiiviiiienieiiieiecieece e 261
a—HR - WT TR S HUKE

0984184 Management of Urban Water Systems for Soutneast European Countries ............cccvveevieecieencieenieenieeesieeeneenens 288

P RO i T b T AKGE A
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Rural Water Supply 2775 i

0984223 Integrated Arsenic Mitigation fOr ASIAN COUNTIIES .......cuerrieriierierieiierieeteetesteesteesaeeeeesteesseessesseesseeseensesssesseenns 262
T DT HGR B BRI TG Ykt R

0984248 Community Empowerment through Safe Water Management for Arid Regions in French Speaking Africa....275
(LFEET 7V 71 Bk ATVE OB K B

Wind and Flood Disaster(Flood Control) =% 5925 (5-)

0980043 Training Course for Expert on Flood-related Disaster MitiZation ..........cceeceevuieriierienienieneeie e 277
k7K BEEE 56 5 B S R K RbHE
0984064 Local emergency operation plan with flood hazard map..........cccccevieriiiiiiiniii e 285
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Fifoe vl e 22 BOLBESE (0 ) = L5EE)
Industrial Development Institution ' 3 3 fR3F:

0980045 Research on Standards, Measurements, Evaluation and Geosciences for Industry ...........ccocceeevivienienieeeennenne 426
PEZE « fha i A Bl

0980736 Intellectual Property for APEC ECONOMIES ......cc.eeriiiiiiiiiiieieete ettt sttt sttt ettt 427
APEC i 5 FEME

0980767 Social and Industrial Infrastructure in Legal Metrology .........cccoeviiiiiiieiiiiienieseee e 448
EEFH R B Oft ey - PEE IR

0980778 Copyright SyStems DeVEIOPMENL .......c.eeciiiiiiieiieie ettt ettt be et e steesbeesaesseesaeeseensesaeesseenns 449
& VEHE B2

0980803 Advocating a Law-Oriented Infrastructure to Promote Foreign Direct Investment ...........ccccooceveenieneneenncene. 451
PE BRI i

0980877 ASEAN International Stanards Development COUISE.........ccveiiiiiiieriieie ittt ettt ae e 453

T T EERERER
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0980879 Training course on Product Certification (IECEE/CB Scheme) for ASEAN Countries ..........ccoeceeveevieeeennenne. 454
7T L FERE IECEE/CB A % — A FEfjf = — R

0980941 Industrial and Commercial Statistics for East Asia and ASEAN COUNLIIES......cc.eevuerieriereenieeieniienieeieeeeeeeenne 428
PEEMRE GRT U7 BLOT T V36HE)

0981150 Management Information Strategy (Master of Arts)(No implementation in JEY21).....ccccceeieviiiienienieeieennnnn. 379

L TS (R Q1 KR

0984173 Industry Development and Technology Transfer Promotion throughProtection and Utilization of Intellectual
Property Rights such as Copyright, Trademark and Patent.............cccocveviiiiiiiinieiicieceee e 440
T 7 ) A HIROEANREEL « PESEIRBLO T2 3D O RN PE O R L 15

0984221 Practical Production Management (Theory and Practice on Productivity Improvement) for South America...431
P K HIE AR PE M 1) 2l

=A%

12.  Agricultural/Rural Development 5.3 §3C - fu27 30

Agricultural/Rural Development 3§30 - f 77§30

0984081 Rural development through promoting small poultry farming in Southwest Asia.........ccocceevieviirienieniieienennn. 514
FETEY 7 N OB R A @ U T AT B g
0984082 Post-harvest Rice Processing ( African Countries (FTenCh))........ccoooverieiiiiiniiniieiecectee e 515

77U sk (LR FREIHERR AL P
0984140 Principle and practice of the dairy cow management for milk production with better quality in Middle East

R R 2L PE O 7o b OFLAR O fi £ B

Agricultural Policy and System .3 2% - £F

0980046 Planning and Designing of Agricultural Statistics for Agricultural Policy Making............ccccceeevvenienieeiennnnnn. 487
FEEBURNLRE D720 O 3R G - 3%F

0980067 Planning of AGriCUItUral POLICY ......cvovuiiiiieiiiieiii ettt ettt be e st saeebeesbeeaeesaeenne 523
JrE FEBUR AR ]

0980076 Administration of LiveStoCK INAUSLTY ......oeviiiiiiiiiiit ettt sttt 524
BREATE

0980220 IT System Techniques fOr AGIICUITUTE. .......c.eiiiiieie ettt ettt saeebeeaesreesseeseenaesneenseenne 479
D 1 TV AT MEHH

0980758 Zero Emission-type Agriculture and Rural Development............c.ocvveriieiiiiiiieiieie et 526
PrxIyia CRESE - BABIR

0980924 Plant Variety PTOTECTION ... ..ocuiiiiiieiieiteeie ettt ettt ettt ettt ettt e sate bt e bt estesaeesbeenbeeatesntesseenseensesneenseenee 481
L/ e RO

0980926 Agricultural Extension Planning and Management..............ccoecuieierienienieiieneene et sie e see e esee e seee e 504
JE T e A PR

0980969 The Role of Agricultural Cooperatives to be Played in Activation of Rural Economy ..........ccccccevivinvnenncnne. 505
AR A TE A R T T B O % E

0980987 GIS(Open Source Geographic Information Systems) Technology for Sustainable Management of Natural
Resources and Agricultural PrOAUCTION ........c.coiiiiiiiiiiieiiieiieic ettt ettt be e s esteesbeenseeneeeae s 481
G1S (MBEUGHT AT L) ITK 2 KRG - JRIEY OEH
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0984002 Rural Development for Small-Scale Farmers Through the Agricultural Cooperatives Activity in Asia ........... 507
W R ATEE) 28 Uz BARE (77 7 i)
0984049 Enhancement of Water Users' Associations for Central Asia and CauCaSsUS ............ooevuveriiiiiiiiiiieeeeiiiiiieeeeeeans 510

Ry 7 - a— I Y A MUK A A R

0984135 Strengthening of Agricultural Market Economies Through Enhanced Collaboration Sectors in South East
EUTOPEAN COUNIIIES ...ovtitieiieete et sttt ettt ettt eteeitestte bt enbeeaeessee bt enseentesaeesseenseenaeeseenseenseensesseesseenseensesseenseenes 534
P RIS R 7 2 — ol - TEMEARIC K D R EW TR TR

Agricultural Development  F 33

0980003 AGrODIOTECHNOLOZY .. .veviiiieiieie ettt ettt et ettt ettt e st e bt et eeetesatesbe e seembeeseenseenseeneesneesseenseensesneenseenne 476
TN KTy ) aT—

0980025 Pasture Based Livestock Farming Development...........c.ccveciieiiiiiiieniieie ettt 477
B £ PE B 58

0980042 Sustainable Livestock Production SYSTEIML.......cc.ceriiiiiiiiiiieieeie ettt ettt 521
TEERTUK G EPES AT A

0980199 Development Farm Machinery for Small-Scale Farmers.........ccccccovverieriiiieiieieie et 488
/INFRURRL R 5 P I R L B o R

0980200 Sustainable Management of Irrigation and Drainage Project...........ccovieeiiiciiiiinieiie et 525
DABWHEKR T 1Y =7 kO R E B

0980213 Veterinary Technology for Farm ANImalS ...........cccoioiiiiiiiiiiiiii ettt et 478
PEEENY) O BR E B

0980714 Cattle Artificial Insemination EXtENSION SYSTEM.......cccciiriieriieiiiiieiierie ettt ettt eee e see e 490
FANTERGE L AT A

0980724 Organic Agriculture Technology for Environment COnServation ...............ccoecvereerieeieseeneesieeeeseesreesseseeseeenns 480
BREE IR T AT B R S AT

0980770 Conservation and Sustainable Use of Plant Genetic RESOUTICES .........cocevvereeieierienieneninineeeceereieneneesie e 491
R BAR B IR D PRAF & R A ]

0980771 Rice Cultivation Techniques DeVelOPIMENt ..........ccuiiiiiiiiiiiriieii ettt ettt ae e e 492
TR AN BA 28

0980808 Foodborne INfection PrEVENTION ........cc.eiiiieiiiiiiiicie ettt ettt ve et et eaeebeesaeeseesteeseensesneeseeenns 493
B E R A R

0980810 Integrated Pest Management for Plant PrOtECTION ........ccooiiiiiiiiiiiiiieiieie e 494
TR D 7= 8 DI A BB

0980824 Thermal treatment for the disinfestation of fruit flies ........cccevievirinininiee e 495
T N IR R AL PR R

0980826 Poultry Production, Management and Disease prevention Technology..........cccovvevuieiiiienieniieieniese e 496
ARG B - AR PEHN K O xR

0980850 Soil Diagnosis Technology for Sustainable Agricultural Production and Environmental Conservation........... 497
Frfoc AR PE & BREEIR B D T2 00 D T2 W Bl

0980858 Vegetable Cultivation Technology for small scale farmers ..........ccoovevieriiiiiiiieniee e 498
TN SR 0D 72 8D D B FARFEH

0980866 Research on Veterinary TEChNOIOEY ......ccvieviiiiiiiiiieie ettt ettt sbe e s steebeensesaeesreenne 499
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0980890 Appropriate Management of Land and Water Resources for Effective Utilization in Arid/Semi-arid Regions

............................................................................................................................................................................ 500
FLIRHIIZ 61T 2 ol - K IR OO T IR 5 2E & A 20

0980900 Environment-oriented agriculture for increase of f0od production...........cccceveevieiiiieiieniereeeeee e 530
BHRIPE D72 OBRBER G 3

0980903 Agricultural Infrastructure Improvement in the Fields for Rural Development ...........cccoocvevieiiinienienneieennene, 501
JEATPHZE D 72 8 DM 12 B 1T 2 R AR

0980920 Advanced Research Course on Control of Zoonosis for Food Safety.........cccocvevieviiiiiniiinieieecieeeeeee 480
B OREMIRD T8 D N & Hm s e xf ok

0980923 Irrigation and Drainage for Rural Development .............coooiiiiiiiiiiiniieie et 503
DAAUDSVHEK « RS BRSE

0981101 Rice Production Research in Africa (Master's Degree: International Agricultural Development) .................... 454
T7UT e a RAEFERTE (RH)

0981127 FOOQ SATELY ....vvevieiieieeeie ettt ettt ettt ettt ettt et e e te et e esbeeseeeteesbeesseeseesseesseesseessesssesseanseensesseesssenseensannseseenns 485
BOLE (KH)

0981139 Sustainable Rice CUIIVALION .....c..coiiiiiiieieiiieieieneet ettt ettt ettt ettt sttt et e s ennenaesaeeaes 485
fetEa ful & L7 RIER BRI O (R

0981141 Environmental Symbiosis a@IICUILUIE ........cuiiiiriieiieie ittt ettt ettt et sttt etesseesaeebeenaeeneenseenee 536
BRETIA R (R

0981145 Agricultural Development and Environmental Preservation in Nile River Area.......ccccccoovvevieciiiienienieeieenen, 486

TA VTR - BRETR 23R (RIH)

0984011 Extension Methodologies of Organic Agricultural Techniques for Small Scaled Farmers for Central America
ANA CArIDDEAN COUNTIIES ....viutitietietietieietet ettt ettt ettt et et et e s te s bt eteebeebeeseeseen e et e setesbeebeeseeseeneeneeneenseseneesrenneas 508
IR RS AR RS BN K A

0984019 Upland Rice Variety Selection fOr AfTICa.......coviiiiiiiiiieiee ettt 509
77U Jg i T b R 1 E BT )

0984033 Organic Agriculture Technology(Sustainable Agriculture) for Central Asia .......cccoecvevierienieeiienienieeeieeenn 482
T 7 ARERIERIN BREMRETEZE)

0984046 Strengthening Role and Function of Farmers' Organization in Central Asia Countries............ccoeevevveerveevennnenn. 531
T T s R R R R

0984052 Rice Cultivation Techniques for Small Scale and Extension for Africa........ccccooveeviiiiiiinieiiiiiieeeeee 511
77 A INEBOKRR - K

0984054 Horticulture crop Cultivation and EXtension fOr AfTiCa........cccciiviiiierieiiiiieeieeee et 512
77 e EEEY - W K

0984116 Participatory Irrigation Management System for Paddies for Asian COUNtries .........ccocceeveerieeiereeneesieeeeeennns 532
TOTHE RERSIUAKER S AT L

0984193 Upland Cereal Crops Management for Extension Officers in Asia and Africa........ccccovveevieiiniiniencciciieene, 482
TOT T 7Y T MM A B KB

0984194 Improvement and Modification of Agricultural Machinery for Africa .......cccocevieviiienienieececeee e 483
T 7V Db O RS B

0984197 Arid Land Agriculture by Efficient Water Use for Middle East..........cccocovviiiiinieiiieiicieeeeeeceee e 518
HAHIIZ 31T D A RAKRI NS & 2 B EiT
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0984274 Facility maintenance and water management on irrigation and drainage by joint program for counterpart
PEISOMMNEL. ...ttt ettt ettt ettt e et e bt et e e et e steesteesbeesseeseeeseenseesseeseesseesseensesssesseenseenseesseeseenseenseessesseesseensenssenseens 483
TuT =g " H == FERHE PR D720 Ol B E - KEEH

Rural Development E'\j” Hﬁt

0980032 Tropical BIomass UtIIZAtION ..........ccueiieriieiiiieiiecte ettt ettt et e steeteeaesseesteesseesaesssesseesseessesseesseenseensesssesseenns 477
B S A A~ 2RI H]

0980036 Sustainable Rural DeVelOPmMENLt ........cc.coiuiiiiiiiiieie ettt ettt et sbe e 520
Frfot B AT B JE

0980047 Infrastructure for Agricultural and Rural Development ...........c.occeiieriieiiiiinieeeie et 522
JREBRNBR OO DA 7 Z

0980211 Integrated Agriculture and Rural Development Through the Participation of Local Farmers.............c............. 489
JREBNNC X 5 R B

0980805 Participatory Community Development for Practitioners through JICA-NGO Partnership .........ccccceveeeenene. 527
JICA — NGO #H#5IZ L 2 FEMZ A= X = =7 ¢ %

0980840 Rural Development by Agricultural PrOMOtION ........ccoieiuiiiiieiiiiiesieit ettt 528
Bk

0980841 Community Based Development with Local Residents as Main ACtOTS.........c.ccverueeierieneerieeieseenieesieeeeseeenne 317
FERFERD I 2 =7 ¢ %

0984125 Participatory Rural Development Network in Central America and Caribbean Region...........ccceccovvevvenennnne 533
Ok - AU THI ERSBIVBRABEE Ry U — 7 EE - B

0984180 Rural Community Development by Livelihood Improvement Approach for Africa .......cccocveeeivcienienieeienncnne. 535

77U R [AEESET e —FIC LD EMN T 2 =T (B

0984196 Capacity Development for the supports of Farmers' Organizations and Management for Francophone Africa

(LFEE T 7V 7 s TR EGHR L - 85 SR IR D e 15 k)
0984245 Leadership Training for Women Through Rural Life Improvement (by Kaizen) for Central and South America

PRKHUB AT AR S E A @ U e kD ) — & —2 » TEHK

0984249 Rural Development through Promoting Small Herbivorous Animal's Husbandry for Africa ........ccccceeueneene. 519
77 Ty e N R R 5 A PE ol U T RAT PR %

Other Agricultural/Rural Development Issues %@ﬂiﬁl}}iﬁt . ﬁ—'\j" ﬁi‘

0980001 Mycotoxin INSPection iN FOOQ .......ccooiuiiiiiiiiiieiicie ettt ettt eae s e saeebeenbesaeesseenne 476
~A 3 b ¥ URAE R

0980218 Utilization and Preservation Techniques for Animal Products...........cccoeoeioiiiiiniiiiiiincc e 478
R EM ORI & ORI

0980227 Food Processing and Preservation TEChNOIOZY .......ccoeviiiiiiiiiiiiiiiiieit ettt 479
AT - PRt

0980855 Digital Video Production for Dissemination and Enlightment.............c.cccoveiiiiiniiniiiiiiieeeie e 386
W« ERIEEND IO DT VK VBT A HHR I

0980856 Media strategy for community enlightment ..........ceeouiriiiiiiiiiiiiee et 387
EREFIEB D700 D AT 1 7 Bk

0980889 Empowerment of RUTAl WOIMEI .......cocuiiiiiiiiiieiieie ettt sttt ettt et sbeebe e saeenseenee 529
AT e rERE 1) B
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0980918 Hazard Analysis Management for Animal FOO .........cccoiiiiiiiiiiiiiiiiiii e 502
RERMLOEE Y A7 &
0980990 Distribution of Fisheries Products (focused on wholesale markets) ..........c.ccoveeviieeiiiiiiiiiieciecceeeee e 506

ARk LTS OKED)

0981107 Measurement and Treatment Technology for Persistent Organic Pollutants for Insurance of Safety and Reliable

FOOdStUTT (MASLET'S DEGICE) ...uvivieeieiieiie ettt ettt ettt ettt et ettt et ebe e sae e st e beenbeeneesseesseenseenseeneenseenes 484
BOLE - ZOLOWERD T2 OFRRIEA I G E OFHABN & e RAAEE (K1)

0981130 Sustainable and eco-friendly food production (No implementation in JEY21) ....cccoeciiviinienieciiiienieieeieee, 541
BRETOR TR B EE (R (21 4R FEIRIE )

0984057 Agricultural mechanization for Central Asia and CauCASUS...........cceeriierieriieriereeie et 513
T o7 - a— Ak RS 2T A

0984206 Strengthening of Market Competitiveness of Agricultural Products in the African Countries...............c.......... 466

77 20 MR E A B4R A b

13. Nature Conservation 7 ¥ 3.3

Nature Conservation & ¥R G

0980087 Education Through Nature Experience Focused on Waterside ...........ccoevvevciiiienieiieeieiieeeie et 547
K%l & T2 BIRRBR & 08 L I BRI

0980759 Environmental education through nature eXpPerienCe .........cvuievieiiiierieeiieie ettt eeeeste e seeesreeaeeaeeseeenns 548
H AR ARER 2 3 L 7 BREER

0980789 Biodiversity INfOrmMation SYSTEIM .......c.eeouiiiiiieriieie ettt ettt ettt st esbe e e e atesseesseebeeneesneesseenee 553
SRRV B AT L

0980798 Sustainable development and public works considering environmental and social impact..............cccecverueennenne 554
BREE - AR A LD AT Rt rl AR Ao th s B AR 3

0981149 Subtropical Marine Science (Master's degree: Science) (No implementation in JEY21)......ccccooveveevevennee. 542
R EER S (R (21 FEERIE)

0984062 Environmental education for sustainable development in Central and South America ...........cccecevvevveneenene 550
TR RIS D 72 D DREEEH

Sustainable Use of Natural Resources % #iad & SR TP

0980749 Research on Forest Environment and RESOUICES .........ceeiuieiiiiiiiiiiieii ettt 538
ARARBREL - EIRATIE

0980756 Management for Eco-Tourism and Sustatinable Use of Natural Park.............ccocooviiiiiiiiniiiiiiiieeee, 538
HORREOER - EE A (=Y 7 —)

0980919 Forest Management Through COEXISTENCE .......ccutiuiiiiiiiiniieieete ettt sttt sttt st sbe e 539
AT & D AR A

0980968 Practical Case Studies on Sustainable Forest Management ..............coceeruerierienienieeieniene et 539
Fifot AT RE 7R AR B D FEETE B2

0981130 Sustainable and eco-friendly food production (No implementation in JEY21) ....cccoeciiviinieiiiiiiieieieeieeee, 541

BREEOR RGO RoBHEPE (RI) (21 4RFEIRIE )
0981205 Improvement of Capacity for Tropical Forest Management to react Climate Change (Master's Degree: Forestry)

SRZEEN G [ 7o B AR BRI O % v 7 ¢ A b (R H)
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0984191 Criteria & Indicators (C&I) and Forest Certification for Pan-Pacific Countries...........c.ccocveviienieenieesieeenenne, 540
BRI C&I - ARG
0980015 Conservation and Sustainable Management of Mangrove ECOSYStemS ..........cccveviiviinienieniieienieseee e 545

~ o7 n—T7ERERO R AT Re 2 B & R

0980031 Environmental Education for Sustainable Development-Conservation of Coastal Ecosystems for Lives of Local

COMUIMUINIEICS = ...ttt ettt ettt ettt b et b e bbbt e bt e s et et s bt b e e bt e bt eb e e bt es e m b et et e s bt eb e eb e eb e ebeebeentenbentenbenbenbeas 546
Fifoe rIREZ2 BE D 7o 0 DEBRBTHE — IbR/ERER L ERAFEOR4 —

0980036 Sustainable Rural DevelOPmMENt .........c.ccouiiiiiiiiieie ettt ettt be e aesreesaeebeensesneesreenne 520
Rt fe AT B 58

0980843 Planning and Management of Eco-tourism in Tropical and Subtropical Area.........ccccoeveevieiiiviineenieneeieeene 555
By - iEVTHUEIC IS 1 D Y — U X LR - R

0980970 Forest Watershed Environment, Soil and Water Conservation Technology..........cccceccevievienieiiinienieneeieeeenn, 557
FRARGIER SR, K LR ELdfr

Conservation of Biodiversity = =1 2/ 3.3

0980011 Management and Conservation of Coral Reef Ecosystem in Asia Pacific Region .........cccccecveviivienieienienncnne. 544
T TREAERRROREEH (7 V7« KPP

0980126 Wildlife Issue Solutions for Biodiversity CONSEIVALION..........ccuiiiiiieriieieeieetiesieeieeeeeeteesaeeaeeee e esreenseseneseeenns 552
WS ERMELR 20 72 8 O B AE B W R AR TI5

0980865 Conservation and Wise Use of Wetland in the context of implementing Ramsar Convention and CBD........... 556
T LY — IV - BRIV AR D D IR D PR 4 & A1

0980988 Integrated Basin Management for Lake Environment .............ccoocovieiieniiiiiiiieneeie et 632
IVABRBEIR A2 0D 72 8 OFE A sk i BR

0984030 Wildlife Conservation and Management for AfTICa .........ccuevieciiiiiiiieri et e 549

T 7Y Ty MR AR A ) R R
Revegetation of Degraded Land =~ ¥. 7 1§

0984210 Rehabilitation of degraded lands in Asia and AfTICA .........c.ccieeiiiiiiieiiee et 541
TYT - T 7 T MO O AE AR R

Other Nature Conservation Issues Z®D .z TXHER A

0980991 Environmental Education Focused on Fresh Water Environment -For Tertiary Level Teaching Staff-............. 618

KERBE 2 T & T D BREAE
0981204 Leadership Program for Development of Sustainable Society (Master's Degree: Sustainability Science) ....... 542
Rt iTRE R R OMEZ OIS L) —F—FR (MAT TV T %) (BH)

0984063 Forest Management Policy in Asia - Sustainable Forest Management with Collaboration between Local

Government and COMIMUINTEY - .......ccviiiriiiiie ettt ettt et teetesete st e bt eteseeesbeenbeeneesneesbeenseentesneenseenee 540
TUT M BRAEBLBOR ~HUTATE & R & OB K DRI B~
0984304 Protection of Forest Resources for countries around Congo Basin...........cccevveviieviiiienienieiieeieseee e 551

= AR D [E R AR A

14. Fisheries <!

Fisheries Resource Management <! ¥R 22
0980752 Capacity Building of Local Government for Sustainable Fishery Development...........cccccoeeieviinienienieeienncnne 562
B E S ORI T R I T 53 21T B Y E B Rk
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0980863 Costal Fisheries ManaQ@EIMENL. ...........coueeriiiieiiertieie ettt et ettt et et eatestte bt e beestesseesbeenteeaeesseesseenseensesaeenseenne 564
RIS B
0980975 Coastal Fishing Technique for Sustainable ReSOUICE USE .........ccevieriieiiiieiieiieieeie sttt 561

Fifot vTREZR TR FRIAE

Rural Development in Fisheries .7 §3(

0980852 Planning for Fisheries Community DeVEIOPMENT ........c.covuiiiiiiiiiiiiieiieie ettt 563
=X 2 =7 ¢ BAFEFHHE

0980976 Gender Mainstreaming in Fishing Community Development ...........ccccecuiviirierieiieeieeiene e 569
AT ICEBIT 5 Y = ¥ —Eik

0984038 Secure sustainability of coastal fisheries resources through diversification............ccoccoeveevieiiiiiniiniineeeee, 565
ZARAIT & 218 /K PEB TR O Frfge e

0984292 Sustainable Rural Fisheries Development for French Speaking Central and West African Countries .............. 566
{LFEE R VEET 7 U J1 FrgeaoTasT B s

Stock Enhancement and Aquaculture =<' 2g #5%

0980336 Stock management and Enhancement in the S€a ...........cccveiiiiiiiiiieniici e 560
MR 38 1T 2 K ER IR D& B OS54
0980351 Fish Disease Prevention and Hygienic Handling of cultured fish...........ccocoviiiiiiiiiiiiiicce e 560

TR DR & g Pl

Other Fisheries Issues £ fir g

0984215 Maintenance of Refrigeration System for OCEaANIA ...........eccuieciiiiiiieiiieie ettt 561
IR R ST

15. Gender and Development >z >4 —&F3

Gender and Development 21 >4 — &3

0980209 Seminar on the Promotion of Education for Girls and Women...............ccecveieierienenenineeeeieeee e 568
LMD FEHEE I —

0980723 Seminar on Gender Mainstreming Policies for Government OffiCers ..........cccoevieviiriinienieieiereee e 568
YV U —ERLBOR O T OITHE X —

0980748 Seminar for Promotion of Gender EqUality TI1..........ccocciiiiiiiiiiiiiiiiiee et 570
Bz < — 11

0980889 Empowerment of RUIAl WOMIEH ..........ccuiiiiiiiiieiesie sttt sttt e aenaesnesneenas 529
SRS 2o rERe f i b

0980930 Women's Entrepreneurship Development Training for Leaders ..........cocvveerienieiiiiienienieececeeeee e 571
LHEREFE RO 2D OREHR L I —

0980976 Gender Mainstreaming in Fishing Community Development ...........cccoeoveierierieiieeieniene e 569
BB IR 5 Y = 4 —Fik

0984245 Leadership Training for Women Through Rural Life Improvement (by Kaizen) for Central and South America.......572
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16. Urban/Reginal Development @130 - 7230

Urban/Reginal Development #1730 - 2723

0981131 UTDan ENINEEIING. ... .eeuiiiuiiiieie ettt ettt ettt ettt e et e bt et e eatesate s bt e teentesseesseenseeatesnee st enseensesneenseenne 577
#m Ly (R
0981132 Infrastructure Planning and Design(Master's or Doctor's degree: Engineering) ...........cceeeeveveieneeneenieeeennnenn, 577

e HARE A - BREE (B
Urban Development -;Z;"(T'—:H-'_ét

0980212 Seminar on Public Works Administration in Regional GOvernment...............ccoccvevueeeienieneenieerieniese e 587
HiE EAATECE < ) —

0980230 Project Management and Evaluation for Civil Engineers in Public Works............ccccooviririeiienenerieceeee, 574
ONFEFZEOFHE - FH - G

0980325 Urban Development (focused on Land Readjustment MEaSUIE) ..........cecuerieriieniienienieniienieeie et 588
6 T

0980708 Construction Equipment and Mechanized Construction Management..............ccceceevereeneerieerieneeneenieeeeseeenns 574
SR R M OV R e T PR

0980711 Building Codes and Control Systems (Building Safety and Social/Environmental Consideration).................. 589
REGUEME L H S 2T & (BEWM DL & R SRLRE)

0980782 Comprehensive Transportation Planning and Project ..........ccoecivieiieiiiiiiiiieeee e 591
WAEHS T A @R« e Y= b

0980947 Comprehensive City PIANNING ........cccoiieriieiiiieiieie ettt st te e e te et e saeeseenaesseesseenseensesneesseenns 594
HE TR S E

0980949 Seminar on Road AdMINISTIATION ..c..eetieiiriiiiieniieie ettt sttt ettt st esb e ettt sbe e bt ebeeneesaeenbeenee 354
EEATEE I —

0980950 Improvement of Housing and Living ENVITONMENTS...........ccceeriiiierieniieie ittt 595
5 - (EBREEUGE

0980951 RaAIIWAY IMANAZEIMENL .. ..cueetieiiieieeiieriieieeteettesteeteeteeteesteeteeseeeseesseenseessesseesseenseensesseenseensesnsesseenseensesnsesssesseenns 355
BB E

0980979 Seminar on Development and Application of Construction Engineering ............ccccoecevvrerieiienienieneneseeeeene. 575
IR OB - ST T —

0980980 National and Regional Development POIICY ........cccoeciiiiiiiiiiiiiiieieeee et 576
5+ - PR FEBOR

0984288 Environmental-Friendly Technologies Development for Building & HOUSING ......cccoevverieiieiiiieiieieeeeee, 598
AEEEBR BT

Regional Development  =7f3(

0980727 Participatory Local Social Development: Theories and PractiCes...........ccoeeuirierienieeienienienieeie e 579
2R st B O Bl & SRR

0980764 GENERAL MANAGEMENT FOR REGIONAL DEVELOPMENT AND PLANNING ......ccccceviiieieiennne. 590
il B S i A PR

0980768 Infrastructure development and MAaNAZEIMENL. ..........ccoueriirriieiiiiieiieit ettt ettt ettt eaeeaesaeesseenee 575
T~ A b

0980841 Community Based Development with Local Residents as Main ACtOTS.........ceveevueeierienieenieeieneeneenie e eeeenne 317
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(2)

Education :

Technical and Vocational Education and Training

Standard Category

Leaders Training Program

Trainers Training

Program
Type Group Region-focused Long-term Group
Program No.| 0980346 0980571 0984211 0984225 0981106 0980785 0980886
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administrat| . administrat administrat Technical .
Target Group instructor or, A instructor | instructor
or or : Official
instructor
Development
Strategic . . New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Revise
. ! Objectives
Objectives
1-1. Establ ishment of P P
System and Organization
1. Human Resources
1-2. Enhancement of
Development for ; A
IndustFr)ies Partnership with Industry L Ll
1-3. Improvement of
Quality in Education and [ ] [ ] [ ]
Training
2-1.Provision of Basic
Training Programs for
2.Enhanc§ment of Youth and Adults
Opportunity for
Livel ihood
Improvement 2-2. Improvement of system
and institutions for
training programs
JICA CENTER YIC YIC YIC KIC 0IC YIC KI1C
PAGE| 150 151 151 152 154 157 158
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Health : Health System

Standard Category

Leaders Training Program

Type Group
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Radiologic
Nedical ?(lechnolo i |Senior
Doctor, Heakth & Heakth & J !
doctor, X . . st, medical
Food . |Middle- Medical L Medical NGO, Gov. . .
Target Group|. nurse, scie doctor . technician . AR Physical technologi
inspector . level Profession Profession |official
ntist or sts or
Government als als Occupation |engineers
Officials A e
Therapist
Deve |l opment New/Cont
Strategic . . . Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
X ! Objectives
Objectives
1-1.Health Policy
1. Stewardship |1-2. Organization ®
1-3. System [
2-1. Human Resources [ ] [ ] [ J [ J [ J [ J
2.Creating )
Resources 2-2.Physical Assets [
2-3.Financing [ ]
3-1. Common |ssues [ [
3-2. Maternal and Child °
Health
3.Delivering |3-3.Communicable
Services Diseases Control
3-4.Lifestyle—Related °
Diseases
3-5. 0ther Issues [ [ ] [ ] [ [ [ [ [
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(4) Health : Communicable Diseases Control

Standard Category]

Leaders Training Program

Trainers Training

Program
Type Group Region-focused Group
Program No.| 0980219 0980367 0980813 0980920 0984015 0984044 0980739 0980787 0980086 0980101 0980773 0980819
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ledical Researcher, cov. Laboratory ledical Adninistrat Medical
Target Group| Professiona official, professional ive MD, Nurses,
veterinarian Technician Doctor
| doctor | Official
Stratl)eegviecloozl}eer::tt\ves 0bjeotives New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
1-1 Reinforcement of health °
policy planning capacity
1-2 Strengthening health system [ ] [ ]
1. Strengthening 1-3 Strengthening surveillance
capacity concerning systen
cross cutting issues
of infectious 1-4 Improvement of prevention
[ ] ° ° °
disease control system
1-5 Strengthening technical
capacity and implementation [ ] [ ] ° °
system of examination
1-6 Strengthening system for ° °
diagnosis and treatment
2-1 Strengthening of HIV
prevention program i i
2-2 Strengthening of quality HIV
testing and counseling services
(comprehensive VCT and Providers- °
2. HIV/AIDS Initiated Testing and Counseling)
Strengthening
HIV/AIDS control
program to reduce 2-3 Strengthening the system of ° ° °
HIV infection and to|diagnosis and treatment services
improve the quality
f life of |
?\V\;gew?thpﬁw/ilﬂs 2-4 Strengthening care and
and their families |SuPPOrt for people living with [ ] [ ]
HIV/AIDS and their families
2-5 Strengthening HIV/AIDS
management capacity through
health system improvement and [ ]
integration with other health
programs
3. Tuberculosis .
Strengthening 3-1 Strengthening capacity to
Tuberculosis implement quality DOTS
capacity
of National .
Tuberculosis 3-2 Strengthening capacity to
Program (Counterpart implement quality Beyond DOTS for
Organizations) to more vulnerable people
achieve the global
target DOTS case
detection rate of 7013 3 pojiatyic T8 control,
% or more and TB H tal DOTS
cure success rate of |0°P!ta
85% or more
4-1 Strengthening the system to °
4. Parasitic disease [Prevent epidemics
including Malaria
Reinforcement of 4-2 Improvement of diagnosis and °
system to decrease |treatment services
prevalence and
mortalit:
Y 4-3 Strengthening management °
system for parasite control
5. EP| and Polio 5-1 Strengthening capacity for
Strengthening planning and monitoring of EPI [ ] [ ]
measures for activities
reduction of
mortality and
morbidity of 5-2 Strengthening implementation
vaccine-preventable |of immunization programs
diseases through
improving
|mmumzat\o: 5-3 Strengthening promotion of
coverage rate immunization programs
6-1 Preparatory measures and
6. Emerging prevention activities for [}
infectious disease |outbreaks
Reinforcement of
system to control
emerging disease 6-2 Strengthening system for
infection surveillance, examination, °
diagnosis and treatment
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Health :

Maternal and Child Health/Reproductive Health

Standard Category

Leaders Training Program

Trainers Training Program

Type Group Region-focused Group Region-focused
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senior
level Nurse in
Quality ~ lecture of nurse Medical  Health charee of
Training midwife, Laboratory . L management
Target Group|control X . g Profession |Administra GO, NGO
; Institutio |offcer, Technician ,
officer a tor L
n for doctor Administra
nurse, tor
midwife
Deve | opment New/Cont.
Strategic Objectives |Objectives Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
1-1. Improvement of Maternal
Health b * * b *
1. Improvement of
Major Reproductive [1-2.Reduction of Infant
Health Issues in [Mortality /Morbidity L ® ° ° ° °
Deve |l opment
1-3. Reduction of Unwanted
Pregnancy L L ®
2-1.Measures against disorders
2. Improvement of and risks to Health by the life
Women-Specific stage
Health Problems and
Measures against .
Infertility 2-2.Measures against
infertility
3-1.Elimination of Unequal
opportunities between Men and
Women
3-2.Reduction of Violence
against Women and Sexual [ ]
3. Gender Equality Violence
and Women' s
Empowerment . .
3-3.Promotion of Understanding
and Participation by Men
3-4.Promotion of Social
Participation of Women and
Improvement of their Economic
Power
4-1.Establishment of political
4 Establishment of oommi tment
System to Improve
Reproductive Health |4-2 Reinforcement of
Administration Systems for [ ] [ ]
Health
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(6)

Water Resources/Disaster Management : Water Resource

Standard Category

Leaders Training Program

Type Group Region-focused
Program No. | 0980006 0980229 0980944 0980962 0980997 0984018 0984027 0984143 0984223 0984233 0980083
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Officer, Officer, ) Officer, , )
technical . . technical . Senior . : Administrat|Senior
Target Group N Engineer Engineer . Engineer A Engineer |technical |° : N
officer, officer, Engineer officer ive officer|Engineer
researcher researcher
Development New/Cont
Strategic - . Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
. A Ob jectives
Objectives
1-1 Institutional
Strengthening to Promote [ ]
1WRM
1. Promoting
Integrated 1-2 Promoting River
Water Basin M t ()
Resources asin Managemen
it
1-3 Effective management
of cross-national river
2-1 Controlling Water
Demands L4 L4 L4 L4
2-2 Increasing Water
2. Ensuring Supplies with Water ) ° ° °
Efficient and |Resource Development
Sustainable
Supply of Safe [9_3 conserving Water
Water Quality (both at Source [ ) [ ) [ ) [ ) [ ) [ ) [ )
and at the Tap)
2-4 Ensuring Equitable
Water Allocation d d d d d
3-1 Institution Building
for Disaster
Preparedness
3-2 Strengthening
3 Erosion and Sediment
F‘Iorgzrggr‘lgsol Control for Debris
to Protect Hazards Mitigation
Lives and .
Properties 3-3 Promoting Flood
Mitigation
3-4 Strengthening
seaside preservation [ ]
measure
4-1 Improving the
Capacity for Water [ ] [ ] [ ] [ )
Environmental Management
4. Conserving 4-2 Developing
the Water Wastewater Treatment [} L] L] °
Environment Facilities
4-3 Promoting Water
Environmental
Conservation in Public L4 L4 L4 L4
Waters
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(7) Water Resources/Disaster Management : Disaster Management

Standard Category Leaders Training Program
Type| Group Region-focused Long-term Group
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Target Group|0fficial, Re jofficer, - pcocarcher |ive Officer officials |Medical  |officials [Professiona officials |searcher [oiiicer |Tirefiehter firefighter
searcher Engineer, : Civil
Professiona Is H
Researcher Is Engineer
Deve | opment New/Cont
Strategic Cycle | Cont. Revise Revise Revise Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Objectives
Disaster Management [ ] L] L]
Earthquake [ ] [ ] L]
Tsunami L]
1. Building of
disaster— Flood /
tolerant . N .
community and 2. First-aid gedlmegt Disaster/ [ ] o
society torm Surge
(prevention)
Volcanic Eruption L]
Weather/ Climate
Fire Defense
Search & Rescue
Disaster Management [ ] [ )
Earthquake L]
2. First-aid
that reaches
victims rapidly[2. Response Tsunami
and effectively
(protect lives)
Disaster Medicine L] L]
Fire Defense
Search & Rescue b b
Disaster Management L]
3. Accurate
changeover
toward
3. Recovery/
recovery, Reconstruction Earthquake L]
reconstruction
and
implementation
Disaster Medicine L]
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Internation

Trainers Training Program Solution Creation Program al Dialogue
Program
Region-focused Group Region-focused Region-
focused
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Governance :

Administrative Institutions

Standard Category

Leaders Training Program

Type Group Region-focused
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Deve lopment
Strategic b iect ives New/Cont. Cont. Cont. Cont. Revise Cont. New Cont.
Objectives J
1-1 Reinforcement of general °
coordination functions
1-2 Human resource
1. Improvement of development [ J [ J [ J [ J [ J
the efficiency and
effectiveness of
administrative
functions 1-3 Public finance ) ° o
1-4 Improvement of
transparency of governance
JICA CENTER| TIC(Public) | TIC(Ind' I) 0sIC TIC(Ind' 1) | TIC(Ind' 1) | TIC(Public) | TIC(Public)
PAGE 295 296 298 295 299 332 300
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(9)

Governance : Local Governance

International

Standard Category Leaders Training Program Solution Creation Program Dialogue
Program
Region- G .
— rou Region-focused
Type Group fooused Long-term p g Group
Program No. 0980932 0984199 0981116 0980994 0980841 0984250 0984257 0980029
=
- f= —
- S =
= 2 =
5} oy 5 IS
E o — E o
£ E] © - s
(%] P o o o o o 3
3 B 3 8 fied L2 5
2 2 >3 @ 3 —Zo S
o o D~ 3 < o > o—
— an > O+ = E o S o Y=
= ) PR =) £ oa o Y=
) — T > 5 = s 3 S
a © [ O - E = ~ T — 0
o > E 0 9 0 0 O C O O +
= o o cw o - o o " O O - f=
2 =2 I~ P2 = 2.2 2938%cC S
—_ L O o o - S+ E ©
. a @ P >-= > E » + 2o 15 S c
Program Title I S fied 858 S5 ES °523 55
=1 —_— o Q W © 0O > o
o > = —a — o o =¥ fgp e} o —
=4 o f= © © > < (23 = © O < o
< 5} Swo d > & c coas s
+ £ IS =a-] ac S =222 — 2
@ c c s 583 = 2 3 s cow @ a
3 s S S ] =2 fcLe2 s
=4 E = - Y= = > o= O +— E 4+ O
© 3"} o O O » 17} E 4 T =+ - O
f=4 o o > — O < 0 << T << © N -
< 22 > g @ S = 2L Lo
o [ (=} C © © o o 0= o o
£ S 0 g <3 > 0 B ERS e
o o © — E 4= e S o o T v
< T T «© Q w O _—c <o C O E O+ ~ O
J S S22 =] S L ESS ]
- — <C o C 3T - O | ~:= O c ©
= ] 2 Ss<L 22 < — o >0 ==
o o o 0 C E© E » O wo D > E -
o o c o [Sig=N-% o o o < L~ 0O o C O
= =} o W oo == =S D Lo
Target Group Officer administrator |administrator Field worker Officer administrator
Deve lopment New,/Cont
Strategic . . . Cont. Cont. Cont. Cont. Revise Cont. Cont. Cont.
X ! Objectives
Objectives
Institutionalization of
appropriate framework of
Inter-governmental Relation [ ] [ ] [ ] [ ]
(between central and local
government)
l"S;'T“t'T"al‘Zat‘o Institutionalization of local ° ° °
n or loca financing system
governance system
based on the —
conditions of each |Institutionalization of
country capacity development system ° ° °
for administrators in the
field of local administration
Institutionalization of
col laborative and cooperative ° °
relation between central and
local government
Planning based on the needs
of communities b o o o o b
Capacity Supply of administrative
Deve lopment for services responding to the
Local Governance needs of communities
Community management in
col laboration with the local [ [ ] [ ] ® ®
community
JICA CENTER] TIC(Public) TIC(Public) 0sIc 0sIc TIC(Public) 0sIc 0sIc YIC
PAGE 297 299 301 319 317 323 324 326




(10)

Governance :

Statistics
) o Solution
Standard Category Trainers Training Program Creation
Program
Type Group ?giL:g; Region-focused
Program No. 0980567 0980934 0980935 0984034 0984244

Program Title

Interpretation and Dissemination

Modules on Fundamental Official Statistics

ommunications Technology to Production and

issemination of Official Statistics

Fconomic Statisitics for Central Asian

opulation Census Practice/Analysis for

©
°
- pr
= Y—
© o
S G
o ®
w0 < c-—
o 1= w0
= 5 E
w Y= <
o— = c
= — <
S Y= he)
w o c <
< o
© s = =
= — [} %) I}
w O + — (o] £
—_—— © + — <<
0 Y= o [&] j-
>4 — D = <
= o — — o )
< o — = =
C Y4 o o o o
<< O < O O (&) (&) oo
Target Group| Statistician Statistician | Statistician Statistician
Development
Strategic . . New/Cont. Cont. Cont. Cont. Revise Cont
. h Objectives
Objectives
1-1 Establishment of
Administrative organization
for Statistics
1. Improvement of
Foundat!on for 1-2 Improvement of
Statistical Statistical policy
Administrations
1-3 Support toward Achieving
International Development [ ) [ } o [ [
Goals
2-1 Capacity Development of
2. Capacity Planning and Implementation [ ] [ ] (] [ ()
Development and of Statistical Research
Improvement of
Statistical 2-2 Capacity Development of
Technique Collection and Analysis of (] ([ ] ( ® ®
Statistical Data
3-1 Improvement of Access to
Statistics (Access
Infrastructure Development of
statistics and Capacity [ ) o [ ]
3 p t £ U Development for Dissemination
% ggmg.'gﬂ OT USe 1of the Results of Statistical
0 atistics Research)
3-2 Improvement of
Statistical literacy
JICA CENTER TIC(Public) TIC(Public) TIC(Public) TIC(Public) TIC(Public)
PAGE 304 311 312 313 322




(11) Governance : Legal and Judicial Development

Standard Categoryj

Leaders Training Program

Solution Creation

International Dialogue Program

Program
Type Group Long-term Group Region- Group Region-
focused focused
Program No.| 0980896 0981146 0981209 0980803 0984066 0980804 0980971 0980972 0980973 0984048
> ~ (=} f=
o o » o S
2 Lo °
— — [ +
o = E O — ~ i [=3 Y=
a. © O + = =1 o =] o
aJc o © ) [ e
f= o o - o ~ f=
(=} w oo —_ =] = o (=}
— (2 ) © ~ © o Y —
+ 3 ~ o © o — (=} - —~ ©
= < T D 0 o o «© ~ —
Py =2 o i) RS 4 2 o 2 S @
(3 ©w © . 3 ~ E (=} f= - = <<
Q 3 — ca Y= = (3 =3 w =
g | c o — (=73 > [Z} £ —_ 13 —_
o O + w - o =] f= + = o ©
o - » - . > =3 o © = w ~
=] = o c P= o [5) £ +
. f=4 T ©= @ O o — w w0 ~ b=} . f<
Program Title S o N EB E= ° 2 - < S 3
(3 == = o o 0 O > [} [ f=
(7} E © C — — @ — (3 = = d) ~
pe. cQ o 3 e - o + = w o
3 c O E > o = © = = = N4 w
o o — O @ O L a ~ + —
o O O a = © 2] f= f=i f= (3
w o~ w © C o =3 (=} o O (=} o
an — W E @ . — B E - — —_—— — —
c — o< & O = S ey = - +
= © O ~ ~ O < @ o © — f= c » f= [z}
i= C-— Qo 3+ — — © (3 (=3 (3 =]
= o E-— O o w an O c » = >~ > > -
© — O £ o »w © <l O <C = o » ) o
ol P Y o= = £ P, ~— P —
- = © O » oz~ += o ~ — = a o o © [= ©
© C O oo ~ © = < © — =} = (=
foRp) LW C O c o o O o~ o o C = i) =
=] 3 e © + o E = E O E E = E
o T + O - o E © > O E C [} = Y= —— — —
~ O CC © O S5 O T -~ O O = A Y f j- j-
oS ——t Ol ==l 7} =< O (27 X&) = (&N} (SRS} (&} (]
Government Govgrnment Govgrnment Administrat Government |Government |Government |Government |Government
Target Grouwploerigia  Official, |0fficial, ors Official  (Official |Official  Official  Official
Reseacher |Reseacher
Deve lopment. Lo New/Cont. Cont. Cont. New Cont. Cont. Cont. Cont. Cont. Cont. Cont
Strategic Objectives|Objectives
Improvement of Legal
Stipulation [Improvement of [} [} [ ]
Rules]
Improvement of Legal
Rule of law Institutions [Improvement of [ ) [ ] [ ] [ ) [ ] [ ) [ ]
(Improvement of Organization]
Social Foundation to
establish Rule of  [Development of Legal
Law) Professions and Other Legal
Actors [Improvement of Human L L L L L L4 L L L L
resources]
Legal
Empowerment (Improvement of
Access to Law and Judiciary
system )
JICA CENTER 0sIC Kic CBIC 081C 0sIC TIC(Public) | TIC(Public) | TIC(Public) | TIC(Public) | TIC(Public)
PAGE 418 301 302 451 320 328 328 329 329 330




(12) Governance : Public Safety

Standard Category

Leaders Training Program

Type Group Region-focused
Program No. | 0980048 0980079 0980963 0980965 0980996 0980893 0984023 0984265
w
= —
© = 8 c
an (2] -— © =
© - <C Y —_ =
£ © ~ Y= %}
—_— = o <C w
g E = g [ - ;
3 S 3 5 < 2 z2
— -~ — © — wl D Y=
© c © - g o [P
< (s} oo = + a ~ © O
= P o Z 2 . 2 o
3 s 3 3 £ = = 25
Program Title ©° o 2 = 5 s s o ®
- z - s < « 5 T o
g z E = s 3 S 2%
s =2 £ 5] p= > 2 « 3
[T 1= > = . o o
® = [ S o i} =
= 2 S a < - = e c
S w S c ® 5~ s 3 g2
= = a 5] » ) [ » [T
- = > - O L O o -— o
© S o o © - o £ -— C—
£3 W 2 = % 5 2 s o=
o O Y— = o - c = —c C© <t
+ O © £ =] E 3 1= “ 3 = QL
[y ~ [} o E O [} o O O N
— O — (%] o ) (%] = O o= O <C
Coast 0fficer
Police ) Senior candidates
. Police NGO, Gov. . Guard, o
Target Group|Officer, . L Police . of maritime
0fficer official . Mar ine . .
Researcher Officer . organizatio
Police
ns
Deve | opment
Strategic Lo New/Cont. Cont. Cont. Cont. Cont. Cont. Revise Cont. New
N Objectives
Objectives
1-1 Establishment of
Administration System g L4
1-2 Enhancing Organizational
Function L4 L4 L4 L4 L4
1-3 Development of Human
Resources L4 L4 L4
1.Public Safety
1-4 Establ ishment
of/Enhancing Security Means [ ] [ ] [ ]
(Community Policing)
1-5 Strengthening community P
police activity
1-6 Improvement of the
Techniques for Criminal [ ] [ ]
Investigation
JICA GENTER] TIC(Public) | TIC(Public) | TIC(Public) TIC (Human) 0sIc TIC(Public) KIC clc
PAGE 294 294 297 193 298 296 298 300




Trainers Training

Solution

Program Creation International Dialogue Program
Program
Group Group Group
0980737 0980933 0980908 0980318 0980706 0980777

Seminar on Police Info-Communications

Seminar on Control of Drug Offences

International Terrorism Investigation

[ =l
~ =
— ©
[T
[
= [Z] >
— =1 )
3 hay
[ <C —
w =]
[ =" o
> =] L]
o w - w
O o o
3 =
W T = (s}
= o — —
- C [=] +
c O = ©
=0 £+ —
< O £ C >
— = © O <<
- O
= o) =
Q o o v o
5.2 )
O + a — -
~ O +— ©
<o o > 0O =
> - o —
o o = £
£ + © 5
— o w = (%]
Government Government |Government
Police P Officials, |Officials
. Officials, . .
officer firefishter Police Police
g 0fficer 0fficer
Cont. Cont. Cont. Cont. Cont. Cont
[
[ ] [ ] [ ] [ ] [
[ ]
[ ] [ ] [
TIC(Public) TIC(Public) TIC (Human) YIC TIC(Public) TIC(Public)
307 270 318 368 327 327




(13)

Social

Security : Support for Persons with Disabilities

Standard Category

Leaders Training Program

Trainers Training Program

Region- ion—
Type Group fooused Group Region-focused
Program No.| 0980005 0980321 0980742 0980958 0980998 0984050 0980030 0980222 0980769 0984251 0984285
5
= ®
P P ) S
b 2 S <
= @ < S = = °
<€ 2 s 2 = = 2
53 S w3 2 ® = &
=2 2 53 s 2 m o
R P & 5 d 2 >
33 ® 5 cc @ =} = =
22 E = S® 4 e o
° 4 ° 23 ) 5 s o < s
-2 2 = =3 & 55 = = ]
S8 £ o 8= & £ ' 5 2 £ <
= S = 235 e 8 © ] -t 8 & —
g o 8 5 S 5 g3 > ° 3 ) S ©
g2 = £ Z 3 £2 a8 °2 S ) 2
c Qo D + O o D - < o = o =l
Program Title °e 2 & 55 o0 3= 5 S& = & e
== oy g £E & 8 e 3 > 5
> 1) 5 = = g c ® > o 8
o 2 = —-= = &= ) 2 9 &5 =3 5
] ju LE 28 = R £ §3 ] © S
Tz v o S o o w — c o (=4 E »w < T (] o o
2 3 g 32 = &= = g2 32 2 5
& v ° 88 3 Py © sa = = 4 2
S 2 S S . w e 2 — 55
B & 82 4 < b 2= = = T o 4 )
2o ) c2 = S = o 22 52 ° e
st = 53 == & 5® = ] 25 IS &S
25 el = S 3 3 = = Py S 2=
S8 D - 2 — °.2 3 WD 53 2 5
55 2 S > 52 © ==y e 25 3832 Py S <
S & = 3 55 S 2 ] =3 S5 ) 25
32 3 E= §2 S 5 3 <3 82 Sh 2%
o ~ D O “ o o © = o o o o Q ~ © (=3
S= & S ool = == = =35 S o o
Target Grou gg?::récien Technician administrat NGO or Gov. NGO Chemical NGO or Gov. gg?}c?ZY
E i frybag or Official Engineer  Official  CBR Centre
officer
Deve | opment
Strategic R New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. New
L anes Objectives
Objectives
1-1. Direct support for
1.Direct support  [persons with disabilities ° ° o °
for Empowerment of
Persons with X
disabilities 1-2. Special target for
direct support of Persons [ ] [ ] [ ]
with disabilities
2-1. Education [} [} [ [
2-2. Training and Employment [} [ [ [
2-3. Welfare [} [ [ [
2. Improvement of
Condition and
Environment for .
Empowerment of 2-4. Health and Medical Care [} [
Persons with
disabilities
2-5. Enlightenment [} [ [ [ [ [
2-6. CBR [ [ [
2-7. Management [} [ [ [ [ [
JICA CENTER KIC TIC (Human) YIC TIC (Human) HIC TIC (Human) 0sIC 0sIC TIGC (Human) HRIC KIC
PAGE 334 334 334 334 334 334 334 334 334 334 334
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Solution Creation Program

1Joddns juswAo|duwe paseq|

2 S
o el
© =
2 5| 3
g saijijigesipl 8 S| 3
g 3noJyy (samd) R3] s 4
& —A31unuwoo e y e E 3 |
E . moduwe o1 oo
g3 Uy3IM suosied Jo jueula g3k | 3
3|3
3
: )
s $0/3Un0) ueaqq| ey o
HE . 11 1qesiq £ )
& U sa131]1q E |
w | 8 puE UBO|JBWY |BJIURY Ul e | 4
Sk 0 A31A130y BUIAIT 3Uep m %
& |uim suosiag Jo A31n1 m
: =
@
3
) 2
o oy Jusoag] g ¢ :
= 1qes|q YlIM SUOSIad 4O Y ot g s .na
g 0 Uol3eZ UB UO|J0W0.4 U | 4»
] 40 UOI1eZ] [BBY PUE UO| T
% =Y
: =
o
Ay g y :
g esiq enyoe|oqu)| 2 § | 4
g A31unuoy uy A31]1qes| T
S ! M
: =
= o
ueansu | = .
o~ w‘_oum;w_:_svmwwwﬂ_ o s 5 w
g 04 ouue 5 | 4
|Usg By} 4oy e oo
8 |B190g J0|Udg 8y st w 3
: S
: =
= o
s
g sJ0jeJ3siulupy oley |l E: = :
5| g Joy sumetsod Apmg| S S | 4
3|8 |B100g J0]USS By} 2 | %
= g . S o j
< = n
s |3 : |
S o
S YilesHp .m £ :
§ uo Jeuiwes| 5 S | 4
g npu| o Aol |od s2 |
& | pue A1eyes |eraasnpu| 55 T
: 2
o
1qes| ) &
2 mwmh_“u_»;w‘._mvm%_ = S .mm
anaq d| |
3 U11M SUOSI3d JO Jualido|anag o
% . =52 | &
3 1
5 ) 4
8- ]
Sw|3oIp 40} WeysAg) - g
2 9 40 jusudojaneq| 55 S
0 —
g 20UBYS |SSY OA|SUBYEdWOY 4 i
° 25




(14)

Transportation

Standard Category|

Leaders Training Program

Trainers Training Program

Type|

Group

Region—

Group focused

Program No.

0980216

0980400

0980708

0980713

0980744 0980921

0980948

0980949

0980951

0980979

0980743 0980809 0984149

0980212

Program Title|

Road Engineering and Administration

[Seminar on Air Traffic Management

Construction Equipment and Mechanized

[Construction Management

ime Activity

land Disaster Prevention (Internationally
JAccredited Category B Course for

Information Management for Mari
Hydrographic Survey)

CNS (Communication, Navigation, Surveilance) Tec

hnology (No Implementation in JFY21)
JAutmotive Technology for Environmental

Seminar on
Protection

[Comprehensive Bridge Engineering

Seminar on Road Administration

Railway Management

Seminar on Development and Application of

Construction Engineering

Maritime Education of Advanced Information
Instructors

Technology (Navigation)
Design and Maintenance of Mountain Road in

Maritime Safety Management for Engineering
South West Asia and Indochina Countries

istration in

[Seminar on Public Works Admi

Regional Government

Target Group|

Technical
officers

Air traffic
control lers;

Engineer

Hydrographi
C surveyer

CNS
engineers

Govt.
officers

Mid. level
t echnical
officers

Govt. of fice;

rs,

Mid. level
technical
officers

Govt. office;

rs,
technical
officers

Officer,
Researcher,
Engineer

Teaching
staff

Teaching
staff

Civil
Engineer, Te
chnical
Officials

Deve lopment
Strategic

Objectives

New/Cont.
Objectives

Cont.

Cont.

Cont.

Cont.

Cont. Cont.

Cont.

Cont.

Cont.

Cont.

Cont. Cont. Cont.

Cont.

1. Capacity
Development of
the
Transportation
Sector

1-1 Development of transport
sector management system

1-2 Legal system improvement

1-3 Transport financial
source arrangement

1-4 Strengthening of human
resource development

2. Cross—Border
Transportation

2-1 Smooth international
transportation of cargo and
people

2-2 Promptness for borders
crossing in regions

3. National
Transportation

3-1 Improvement of road
transportation

3-2 Improvement of railway
transportation

3-3 Improvement of maritime
transportation

3-4 Improvement of air
transportation

3-5 Strengthening of common
policies in multimodal
systems

4. Urban
Transportation

4-1 Improvement of urban
transportation

4-2 Improvement of public
transportation service

4-3 Transportation Demand
Management (TDM) of private
vehicles

4-4 Strengthening of traffic
safety measures

4-5 Prevention of
environmental deterioration
from urban transportation

5. Rural
Transportation

5-1 Improvement of
infrastructure

5-2 Improvement of traffic
transport measures

5-3 Enhancement of the
sustainability of local
traffic system

JICA CENTER|

SIC

TIC (Economic)

Yic

TIC (Economic)

TBIC(Training
TIC (Economic) an
Partnership)

Tl

Tl

Yic

HIC HIC 0sic

Sic

PAGE]

352

352

574

353

353 606

354

354

355

575

356 357 358

587

— 100 —




International Dialogue Program

Region-focused

0984208 0984144

0984123

(8) SIIYINNOY)
NYO 44V 404 NOILVAYISNOO LNIWNOY AN
140d 3 LYOJSNYYL 0DYVD 140d NO HVNIN3S]

Port

Administrat|

ors

Cont.

Yic

370

$91.1Un00 U018y Suoyaly
10} 94njoniisedju| jJodsuel] Japiog $so.)

Technical

official

Cont.

Yic

37

$91.43Uno|
NV3SY 404 A114noag A31|10B4 1404 UO Jeuiuag|

port

Officials

Cont.

Yic

370

Group

0980977 0980978 0980981

0980318

Juswageue) 1404 018978415 U0 Jeu|weg|

Port

Administrat|Security

ors

Cont.

Yic

369

Suluue|d pue juswdo|anaq 1404 9 |qeulelsng|

Technical

Cont.

Yic

369

uo110adsu| A1aeg|
dIyg pue SUOIJUSAUOY I} IJe |BUOITRUISIU|

Ship

Inspectors |officials

Cont.

Yic

368

£114n03g UOIJBIAY UO Jeuluag|

[Aviation

Cont.

Yic

368

Solution Creation Program

Region-focused

0984068

BO11Y 4oy
A30|0uyoa| aouUBUSIUIE} puB JusWeSEUE) peoy

Ministry of}

Public

Works,

Ministry of|security
Transportat|0fficials

ions,
Government

Cont.

0sIC

366

0984031

$91.13Un0g uel syl
|BJ3UB) J0J 9OUBUAIUIEW PUB JUBWASEUBL PEOY

officers

Cont.

SIC

365

0984134

$91.3Unog uel syl
10} $109(04g SYJO) O1]gnd Ul Juala|}}asay
pue 8uip|ing snsuasuoy ‘uoilediollied ol |qng|

Practitione Technical

r

Cont.

0BIC

367

Group

0980883

uoi8ay eisy ul 3Jodsue. ||
034e) JO UOI3BJISaJU| pue JuawaAC.Idu|ay]|

Govt.

officials

Revise

CBIC

364

0980878

JUBWUO | AU
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(15)

Information and Communication Technology

Standard Category

Leaders Training Program

Region-
Type Group focused
Program No. | 0980002 0980012 0980013 0980052 0980197 0980220 0980716 0980945 0980946 0980967 0980989 0984094
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& c Ec S @ o el & 3 o}
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= =g cs 3 - S S 2 = 2 Sc w=
S 5% S 2 b 2 < = 5] 3 25 =}
= S g =2 = 3 = ) 5 S = ° -2 E=
= =6 =6 ) = £ ) £ = S5 5=
> 52 5 2 2 = S 2 E . 5] 39 3=
@ Ea Ea i a o a S © S =8 A9
£ £ g = S 3 = S o<
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< % 2E e < c £ S o [ 5 Za =
53 15 3 55 = 5] = - £ = =»
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== © o o5 = £ ] 2 ° e 2 3 S o 2=
S 22 22 S 2 = P} P = S0 =)
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= S8 S8 = = = I 3 S = S5 =32
Target Grou Engineers Govt. Govt. Engineer  |Engineer official Producer, J Engineers |Engineers Govt. Policy T
g P s officers officers g g engineer ournalist g g officers maker lecturers
Development
Strategic . . New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
N Objectives
Objectives
1-1 Establishment of
Telecommunications Policy
1-2 Establishment of Policy to °
1. Strengthening Foster IT Industry
Capacity for IT
Policy Formulation |{-3 Establishment of Policy to
Eliminate Domestic Digital
Divides
1-4 User Protection
2-1 Development of Engineers and
Instructors 4 L4 L4 L4 L4 L4 L4 L4 4
2. Human Resource
Development in IT
2-2 Development of Policy Makers [ ] [ ] [ ] [ )
3-1 Provision of Communication
Infrastructure 4 L4 L4
golmmﬁr:?z:?‘?g; of 3—2 ngterirlwgplnternet Service ° °
Infrastructure roviders (ISPs)
3-3 Improvement of accessibility
to internet use
4. Improvement of 4-1 Promotion of e-Government [ ] [ ] [ ] L
Efficiency and
Effectiveness of
Every Sector 4-2 Promotion of of the Use of
through the Use of [T in Every Sector (such as °
IT health care, medicine,
education)
5-1 Dissemination and Transfer °
of Existing Knowledge
5. Improvement of
Efficiency and
Effectiveness of 5-2 Sharing and Creation of
Deve | opment Knowledge and Experience
Assistance through
the Use of IT
5-3 IT utilization for
transactions for project
implementation
6. Broadcasting, °
Postal Service
JICA CENTER HIC olc 0IC KIc KIC 0BIC TIC(Economic) | TIC (Economic) | TIC(Economic) | TIC (Economic) 0sIC SIc
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Solution Creation Program

Group

0980953
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International Dialogue Program

Group

0980952

0980954

0980955

ICT Executives’ Seminar (Broadcasting

Telecommunications Policy and Regulations

ISeminar on Postal Service Management

Govt. Govt. Gov' t
officers officers  |Officer
Cont. Cont. Cont.
[
° [
° ®
T TIC(Economic) | T
395 395 396
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(16)

Natural

Resources and Energy : Energy Supply

Standard Category

Leaders Training Program

Type Group Region-focused
Program No. | 0980032 0980034 0980049 0980939 0980983 0984008 0984069 0984075
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3 3 & °sf £S5 S 53 | sot
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Target Group|Officer Researcher officer enginieer (e):;g?;‘er officer enginieer officer
Development
Strategic Objectives New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Objectives J
1-1 Formulation of a °
Comprehensive Energy Policy
1-2 Formulation of an
Electric Power Development [ ]
Plan
1.Stable Supply of 1-3 Establish ;
Electric Power for |!1~3 Establishment of
Ensuring the Electric Power Technical
Sustainable Standards
Economic
Deve | opment 1-4 Planning, Construction,
Operation & Maintenance
Management of Electric Power [ ]
Generation, Transmission,
and Distribution Facilities
1-5 Training of Engineers in P P
the Electric Power Sector
2-1 Rural Electrification
Plan for community
development is drawn up.
2-2 Participated Type
2.Rural ~  |Community Development Which
Electrification is |Involved in the Local
Attained and Resident with the Electric
Community Power Supply Enterprise is
Development is Performed.
Promoted. .
2-3 Control of maintenance
of the power equipment
introduced for the purpose
of community development is
carried out appropriately.
3-1 The Electric Power
Development Plan by
. Renewable Energy is Drawn Up
ﬁ' ETfect!ve £ from a Viewpoint of Energy L]
tilization o Security and Global Warming
Renewable Energy Mitigation
for Strengthening "
Energy Security and 3-2 The Electric Power
Promot ing Development by Renewable
Environmental Energy is Carried Out and is
Conservation Spread Out Appropriately [ ] [ ] [ ]
from a Viewpoint of Energy
Security and Global Warming
Mitigation
TBIC(Training
JICA CENTER 0IC an TIC(Ind" 1) TIC(Ind" 1) CBIC TIC(Ind" 1) 0sIC KIC
Partnership)
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International

Dialogue

Program

Region-
focused
0984198
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officer
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Region-focused
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Region-focused

0984289

uoljeJo|dxe |eJaulu
Ul Bulsuss ajoweJ 4O Sanb|uyo9l 9|seg

New

THIC

410

0984268

BaJe |eJnJ ul
Uo13e48Ud3 Jamod pulM pue UO|}eJBuds Jamod
-0JpAY ©|BOS—| [BWS JO pOY}aW UO|3}e||e}su|

New

0lC

408

0984267

BO1J4y Ul 9OUBUSIUIEBY pue uoljeJady

‘Sutuue|d J4oj BulJesulsul walsAg Jomod|

Officers, e

ngineers
of power
company

New

CBIC

407

Group

0980882

$904n0SdY |B19 404 Sul|0KodY puel
SUTUTN A|puelJ4-3UsWUo |AUT pue JU8191 447

Revise

THIC

406

0980827

(uoiinqlJ3sipy
1deoxa) SulJesu|Sus wWalsAs 9143993

Cont.

THIC

405

0980797

pidp uoiinqliisiq
JaMod 014308|3 J0j uswanoJdu| 8yl

Govt.

officers

,Engineers

Cont.

0IC

404

0980578

au1qJn] Wea}sg paJdi4 |BOH pue aulq4ny|
SBY J0j 9S4N0H SU|J98UISUT JOMOd |euway]|

Engineers

Cont.

CIC

403

— 107 —



(17) Natural Resources and Energy : Energy Conservation
Trainers Solution
Standard Category Leaders Training Program Training Creation
Program Program
A Region-
Type Region-focused fooused Group
Program No. 0984137 0984240 0984269 0984270 0980315
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Target Group) officer, engineer off!cer, officer
researcher engineer
Deve | opment
Strategic . . New/Cont. Cont. Cont. New New Cont
. h Objectives
Objectives
1-1 Understanding of Energy
1.Establishing Conservation
Energy Conservation |Policy, Strengthening of Design [ ] [ ] [ ]
System of Policy and Policy Proposal
Function
2-1 Transfer of Technologies
for Energy Audit L L L
2-2 Establishing a System of
9 E Qualification for Energy
-Energy Conservation
Conservation
Services by
Government 2-3 Establishing Training
Courses on Energy Conservation
2-4 Publicity of Energy °
Conservation
3-1 Survey for the precedent
and market of energy
conservation business
N 3-2 Assistance for
3.P t E - ; .
Con;ZTSa{?gn Hz:ﬁgt introduction of model projects
and for research and study
3-3 Establishment of ESCO
association
JICA CENTER KIC KIC KIC 0IC TIC(Ind" 1)
PAGE 610 401 402 409 411
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(18) Financial

System

Leaders
Standard Category| Training Solution Creation Program
Program
Type]  Group Group Region-focused
Program No. | 0980896 0980853 0984109 0984242 0984243
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<o D D Ll (%] [aa] = —
Target group|0ffcer Officer Officer Officer Officer
Development N
- ew/Cont. )
stArateAglc Objectives Cont. Revise Cont Cont. Cont.
Obiectives
Comprehensive financial system design [ ) [ ) [ )
@ Establishment of primitive S PS
° financial system
=
=]
= hag .
8 - Establishment of
@ g regulation on financial
@ - = institutions [ J ®
= d g (Strengthening of
‘o 2 % 2 |prudence policy)
= < o
< c 0 —
< = 2 g5 )
[ h = +, 2 |Establishment of payment
5 s 5 a4 and settlement system
2 2 B 5=
= S ] + - |Establishment of
2 < = G5 |financial discipline and
2 S = [T pline ) °
& 0 = = § |soundness for financial
3 o = = .S |system stability
pe b 2 o%
%
» <] E
= 2 z K] Restructuring of
© . .
© R financial sector
s 5
e s )
N N Establishment of government S
= = financial institutions
) S
< +
4;; 1%
R = Strengthening of organizational
] 5 t_:apacity_of_financial [ ] [ ]
2 E intermediaries
@ 2
i = |Other financial institutions
s S (Securities company, life/nonlife
4 G insurance company, leasing company,
- pension fund, venture capital etc.)
Development of financial market PS S
Establishment of finance-related infrastructure () () () ()
2 Implementatmn of Capacity building of central bank for formulating
appropriate macro |¢ij0cin) policy [ J
financial policy
JICA CENTER 0sIC TIC(Ind" 1) TIC(Ind" 1) TIC(Ind" 1) TIC(Ind" 1)
PAGE 418 420 422 423 424
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(19)

Private Sector Development : Small and

Medium Enterprises Promotion

Standard Category

Leaders Training Program

Trainers Training Program

Type|  Group Region-focused Long-term Group Region-focused
Program No.| 0980842 0984142 0984226 0981140 0980051 0980904 0980905 0984041 0984145 0984272 098430
1 o = (=]
@ ~ = = 5 £
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s @ 2> — 53 a8l &= 2R 24 28 2 zg 25
O 4+ 7] © o © = @ c T o O o S= P =] < O —P®
=% 3 = So—8+] =58 =253 == °C e T EEC
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SHE Enterprises ot cer, siE Rosearoh resmnical Technical |EQLETPTISes gy Enterprises gy
Target Groul Promot ion promot ion Promot ion zsjez:Cher :::i:iii?én Support Support vfoﬁotion Promot ion Fro;otion Promot on
g P Organizatio gr anizatio Organizatio en }neer of Higher Organizatio|Organizatio gr anizatio Organizatio Organizatio Organizatio:
n & n e &f n for SME |n for SME & n & n
n Education n n
Deve lopment ew/Cont
Strategic . . . Revise Cont. Cont. Cont. Cont. Revise Revise Cont. Cont. New New
| AEE Objectives
Objectives
1-1 Elimination of System °
Constraints and Regulations
1-2 Planning and
Implementation of SME [ ] [ ]
Promotion Policies
1. Development and
Operation of a 1-3 Facilitation of Fund
Conducive Business |Supply and Enhancement of [
Environment for the |Equity Capita
Growth of SMEs
1-4 Development of
Intellectual Infrastructure [} [ ] [ ]
for Industrial Activities
1-5 Improvement of Trade and
Investment Systems
2-1 Strengthening of SME
Management Capacity ° ° ° ° ° ° °
2-2 Promotion of Business
Innovation and Business [ [ [} L] [ ] [ ] [ ]
Start-ups
2. Development of
SMEs which Increase [2-3 Development of Supporting
Industrial Industries i i i b b b b b
Competitiveness
2-4 Development of Specific
Sub-sectors
2-5 Promotion of Wholesale
Business and Retail Sales
3-1 Development of Loca
3. Development of Manufacturing Industries( ° ° °
SMEs Contributing |including processing of
to Revitalizing agricultural products
Local Communities
and Creating 3-2 Promotion of Micro and
Employment Domestic Industries
TBIC(Training
JICA CENTER| TIC(Ind" 1) SIC KIC CBIC 0sIC 0sIC SIC YIC 0sIC KIC
Partnership)
PAGE 428 430 432 432 433 434 435 437 439 443 444
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(20) Private Sector Development : Trade and Investment Promotion

Standard Category

Leaders Training Program

Trainers Training Program

Type| Group Region-focused Group Region-focused
Program No. | 0980196 0980225 0984035 0984070 0984204 0984177 0980942 0984217 0984229 0984311
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within the Respond to International ° °
International (Trade and Investment Rules of
Framevork the WTO and Others
2-1 Establishing System for
Formulating Trade-related ° °
Policies and Institutions and
their Proper Implementation
Z-QEP?CitV 2-2 Strengthening Information
Building for  IServices to the Private [ ] [ ] [ ] [ ]
Trade Promotion|Sector
2-3 Fostering Viable Private
Sector [ ] [ ] [ ] [ ] [ ] [
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Formulating Investment—
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International
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(21)

Private Sector Development : Industrial Technology

o Trainers Solution
Standard Category| Leaders Training Program Training Creation
Program Program
Region- Region-
Type Group focused focused Group
Program No. 0980034 0984221 0984104 0980792
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(22) Private Sector Development : Industrial Development Institution

Trainers
Standard Category Leaders Training Program Training Solution Creation Program
Program
Region-
Type Group fooused Group
Program No. | 0980045 0980736 0980941 0980993 0984173 0980767 0980778 0980877 0980879
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(23)

Agricultural/Rural Development : Policy Advice

Standard Category

Leaders Training Program

Type Group Long-term
Program No.| 0980220 0980924 0980987 0981127
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security
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Solution Creation Program
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(24)

Agricultural/Rural Development : Agricultural Infrastructure

Standard Category

Leaders Training

Trainers Training Program

Solution Creation Program

Program
Region- R Region-
— egion-focused
Type fooused Long-term Group g Group fooused
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Deve | opment N
; ew/Cont. .
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X h Objectives
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Agricultural ° ° °
1=0-1. Infrastructure
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production Administration
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(25)

Agricultural/Rural Development : Livestock

Standard Category

Leaders Training Program

Type Group Long-term
Program No. 0980025 0980213 0980218 0980920 0981127
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Trainers Training Program Solution Creation Program
Group Region-focused Group
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(26) Agricultural/Rural Development : Agricultural Technology/Environment/Natural Resources

Standard Category Leaders Training Program
Type| Group Region-focused
Program No.| 0980001 0980003 0980227 0980724 0980924 0984033 0984193 0984194 0981139
> S ©
o0 o — “
(=} _— 1%} =]
— el f= +
o S 5 =
f= 1= + =]
= — > o
3 «© wl —
o - ~
=2 o » . o0
o 3 o <<
I3 4= (Z} Y=
S <) “
2 > > + o
+ an o0 © =
o © o O = [} i = f=
o > —_ —_ » E © o (<}
o i o o < D O — —
w @ < f<4 op .= = +
. 173 < c = < = © = < ©
Program Title| = o 2.2 ° [ Sk 2 =z
a — 4 + — 4 = Y +
I3 © o o © - © =
o o o > [ o o w C T O =3
— c e + O Q © o - o
+ > © S o (=] =] (=} = -
o o iR} o P T © G ®
[ o o — C o — O Q= T <t o
f=% — IS 3 O 34 P2 < —
(7} o — [TN) > o — =<C © = o
(= i~ [%] — + —— [ o
- < @ P o o O = 24 [
c 8 8 25 = 25 s & > 3
= 2 o £ < ] S v £ T ©
b3 o ~ o C > o — — o o f=
o — o — O -3 T @ > C —
= a o < + c o c o o= ©
o o o © = f=4 © - © -— o +
3 2 3 &> & s 2 =] @
> o o ~ o _— . Bbo Q Y- E © =3
= = L oL o o =T == == 1%]
Target Group Technician, |Technician, |[Engineer, Engineer off!mal. official Extension |Technician,
Researcher |Researcher Researcher engineer worker Researcher
Deve | opment New/Cont.
Strategic Objectives|Objectives Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
1-2-2 Reinforcement of
examination, research
. and technical L L L L L L L
1. $usta|nab|e deve |l opment
agricultural .
production 1_7275 Acqu)lﬁrerpent and Production
improvement of resources |g
- ystem [ [ J [ [ J [ [ J
for agr!cultural Improvement
production
2. Stable food 2-3 Establishment of P
supply import system
1. Sustainable 1-4 Improvement of
agricultural environmental [ ] [ ] [ J
production consideration .
Environmental
. Consideration
3 Promotion of 3-5 Preservation of the
lively rural areas environment of rural [ ] [ ] [ J
areas
JicA CENTERl  Hic HIC cic CBIC 18I sIc 0BIc oBlc THIG
(Training)
PAGE 476 476 479 480 481 482 482 483 485
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Solution Creation Program

Long-term

0981141

94n3|nolJse SIsolquAs |ejuawuo. |Aug

Researcher

Cont.

TBIC
(Training)

536

Region-
focused
0984206

$81.43UnoY
UBD|JJY 8YJ Ul $19NPO.d |B4n1|no| ISy
1O ssauaAl}ijadwon 1a8yJe) Jo SuluaylSustig|

Official, Ma
naging

staff in

Economic

federation

Cont.

TBIC
(Training)

466

Group

0980900

uoi3onpoJd pooy JO aseaoul
404 94n1|NO1JSE Pajus|JO-JUSLLOI AU

Revise

0BIC

530

Trainers Training Program

Region-focused

0984019

BO|J4y 40} UOI309|8S AJalJep @01y pue|dpl

Researcher,
official

Revise

TBIC
(Training)

509

0984011

9 43Uno9)

Ueaqq|Jey pue eo|Jowy [eJ3us) Joj SJallie
pa|eog ||ewg Joj sanbiuyos| |e4ni|noiisyl
oluesJQ 4o sa150|0poy3al UoIsualxy

Extension
Worker,

engineer

Revise

TBIC
(Training)

508

0984082

((youadd) se1ajunonf
UBO1AJY ) BUISS9004d 991y }S8AJIRY-1S0d

Cont.

THIC

515

0984057

snseone) puef
BISY |BJJUS) JO0J UOIIBZIUBYOSW |BING|NDI.SY]

Cont.

TBIC
(Training)

513
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(27) Agricultural/Rural Development : Farmer Organizations/Extension Service/Rural Development

Leaders
Standard Category| Training Trainers Training Program
Program
Region—
focused

Program No.| 0984193 0980211 0980926 0980969 0980990 0984002 0984049 0984196 0984197 0984222 0984249

Type, Group Region-focused

= = = >
5 2 ® < 5 2
2 S v 2 3 2 3
Iz} E @ (7] P — ©
2 56 o E 2 @ 5 o = =38
3 o E + =3 3 < O 4 I << © -
+ — = o £ o + i E
& s @ > i o 2 o 5 3 &
w > o E ~ « O + + o = << <<
3 < 25 g2 S T8 | w
P a— < - C (7] — - o E + P =
5 El 5 58 2 P o 25 2 5% 5
2 -3 58 ° 2% 8 g% 5 8 e
s 8 w S8 S ER 2 EX 2 3 S
- ) (=3 [ = o o 1z} w o =] < O E >
f=4 =1 — Qo — o w Q << < — O = O
& =P = 8 2 P8 o= = & ]
E ®© o = o o — Q - < 4 - a C
538 - 5 85 =38 o So b 5o 5
ap-— c < -— o (7] «© P < E © < o
i & = o e 2 &5 23 5° 2 2° EE
S 2 S
Program Title §& oD < S5 = e 23 2o a o 32
= < 5 5 . L5 8 2 ° 3 <
- 58 2 Bc 23 53 =S 26 2 o Zo
2 22 7 £5 % 2 eE 53 £.2 5 2 5.
28 £3 2 52 2% El 28 §5 w 2 §= —
o 3= 5] O 4+ L x + O «© E © O _ E .- + ©
- © O + + - © ~ = @© =T S N-— 3 o> c E
5.8 Ehe S cg « 5 g2 2 §8C 3w 5 §=
«» ~ @ w ap - — o E E o) » 4= © —_—C 4= -0 —_— O E C
— <C o0 O <T 4+ O <C <C o D © <C ~ @© [ = o<t
S 2 — 5 co 8 © 28 it 2S5 8
Sc © S 2 52 2oc PR 320 & 3T 2,
2= -8 Sy 5 25 25 1= &s¢ © & 3
53 35 5% c =9 25 §2 5 -2 @ 23
O w + + O - = 3 > 1= >, o f=tu=} — O D
~ © c — E —_ o — (== D — + v © T @© = oo
-8 e ER so 23 T3 8 2e8 S=2 e S
238 S 3% 23 C2 — 23 2y 553 = S5 —
© - o O - @ > - = © O = © © E C =l - = =}
Se 82 o] 3 % 2o 2t SES PN ] c2
o £ = 3] 2= 2 e 55% €5 85 ° o] g3 5%
20 == <= = [=1-] o — < w o O L L ~<C 4 oo O oo T

Cooperative
Cooperative s staff in
official official s staff, official charge of official official
official managemen engineer
t, official

ﬁ
@
3

t S
E]
o
o

Extension
worker

=)
S,
=3
)
o

Target Group|

Deve | opment
Strategic
Objectives

New/Cont.
0bject ives Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont

1-2-1 Establishment and
maintenance of production
infrastructure [Water Users [ ] [ ]
Association (Land Improvement
District) ]

1. Sustainable
agricultural
production

1-2-3 Enhancement of
agricultural extension [ ] [ ] [ ]
[Extension System]

1-2-4 Improvement of farm
management [Farmers
Association (Farmers
Cooperative) ]
3-1 Promotion of rura
prosperity related policy
[Common Issues for Rural ° °
Development, Farmers
Association, Extension
Svstem]

3-6 Promotion of Iivelihood
improvement [Livelihood [ ]
3. Promotion of Improvement ]
lively farm
villages 3-2 Growth of non-
agricultural income
[Rural/Regional Development [ ]
(One Village, One Product
Movement) ]

3-7 Promotion of villages

cooperative activity ®
TBIC TBIC TBIC TBIC TBIC TBIC TBIC
JICA CENTER) oBice (Training) (Training) (Training) osie oie (Training) (Training) (Training) kie (Training)
PAGE 482 489 504 505 506 507 510 517 518 583 519
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International

Dialogue
Program

Region-
focused
0984245

B0 Jaly Yy3nog)
pue |eJjuey Joj (udziey Aq) JuaweAoJdu| 8417
|eany ysnoJy] uswop Joj Sululed] diysiepeaT)

Government

Official, NGO

Cont.

TBIC
(Training)

572

Solution Creation Program

Region-focused

0984180

©O1JJy 404 yoeodddy jusworoidui|
pooy1 [8A17 Aq Juswdo|8AS(Q A} IUNUWOY |eany

Revise

TBIC
(Training)

535

0984046

$9141UN0Y BISY |BJIUS) Ul UOI3eZ|ues.q)
,SJallie4 4O UOIOUN4 pue 8|0y BUIUSYIBUS.LS|

Officials

Managers of
Farmers

Organizatio

Revise

NI

531

0984135

$9143Un0) ueadoun3 1se3 YInNog Ul $40398g|
UOI3B.I0qE | |09 PadUBYUT YSnoJy] S91UoU0DT
JoMJB |e4N}|NO1USY JO SulUSYIBUSIIS

official
NGO

Cont.

0BIC

534

0984125

uoI8aY Ueaqqlae) pue eolJauy |edlug
ul Jom3aN juswdo|ansq |edny AJolediollied

Official

Extension

worker, NGO

Cont.

TBIC
(Training)

533

Group

0980889

USWOJ |eJny JO JusuLIamodu]

Extension
worker

official

Revise

TBIC
(Training)

529

0980847

|043U0y A31|eNY pue A}9jeS PoO4 JO 9OUBINSSY|

Technical

official

Researcher

Revise

HIC

225

0980840

uoljowodg [ean}|notisy Aq juaudojansq |edny

Revise

SIC

528

0980758

Juatido| 9A9(
|eAny pue 84n}|nolJsy adA1-uoissiug 0497

Official

Researcher
Lecturer

Revise

0BIC

526

0980805

diysJsuyed 0ON-YOIP YSNoJy} Siauol3ijoedd
4oy quelido|anaq A1lunuwoy Aiolediollied

NGO

Cont.

081G

527

0980036

Juswdo|aAaq |edny @|qeule}sng

official

Cont.

TBIC
(Training)

520
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(28)

Nature Conservation

Standard Category|

Leaders Training Program

Type|

Group

Region-focused

Long-term

Program No.

0980749

0980756 0980919

0980968

0984063 0984191

0984202

0984210

0981204

0981205

0980011

0980015

0980031

Program Title

Research on Forest Environment and Resources

lanagement for Eco-Tourism and Sustatinable

se of Natural Park
[Forest Management Through Coexistence

M
U

Practical Case Studies on Sustainable Forest

anagement

ol laboration between Local Government and

ommuni ty-
riteria & Indicators (C&l) and Forest
ertification for Pan-Pacific Countries

Sustainable Forest Management with

[Forest Management Policy in Asia -

apacity Building for Officers dealing with

IAR-CDM Project for Asia-Pacific Region and

South & Central America

Rehabilitation of degraded lands in Asia and

Africa

ity Science)

Leadership Program for Development of
Sustainable Society (Master's Degree

3
§
g
s

2
2

3

Management to react Climate Change (Master's

Improvement of Capacity for Tropical Forest
Degree: Forestry.

Management and Conservation of Coral Reef

Fcosystem in Asia Pacific Region

onservation and Sustainable Management of

bangrove Ecosystems

Environmental Education for Sustainable
Deve lopment—Conservation of Coasta
Ecosystems for Lives of Local Communities-

Target Group|

Researcher

Administrat
ive
officer,
Senior
technical
staff

ive
officer,
Senior
technical
staff

Administrat

iv
officers.
technical
officers

Administrat

Administrat
ive
officer,
Researcher

Officer

Administrat
iv

officers.
technical
officers

Senior
technical
staff,
researchers

Researcher,
Engineer

Officer

Officer

Officer

Development Strategic
Objectives

New/Cont.
0bjectives

1-1. Sustainable Use of
Natural Resources

Cont.

Cont. Cont.

Cont.

Cont. Cont.

Cont.

Cont.

Cont.

Cont.

Cont.

TG establTsh and Improve policies and
institutional system (framework) for
the sustainable use of natural
resources

To establish and strengthen
organizations for the sustainable use
of natural resources

To establish and improve an extension
system for the sustainable use of
natural resources

To support sustainable livelihood
improvement due consideration of the
sustainable use of natural resources

To raise awareness of the stakeholders
for the sustainable use of natural
resources

1-2. Sustainable Forest
Wanagement

To establish and improve policies and
institutional system (framework) for
the sustainable forest management

To establish and strengthen
organizations (organizational set-up)
for the sustainable forest management

To establish and improve training
system for the sustainable forest
management

To develop capacities for basic
research and survey required for the
sustainable forest management

To develop and apply technologies for
the sustainable forest management

To raise awareness of the stakeholders
for the sustainable forest management

2.Biodiversity
Conservation

To establish and improve policies and
institutions for ecosystem conservation

To establish and strengthen
organizations (organizational set-up)
for ecosystem conservation

To improve management plan and
establishment of an implementing system
for protected areas

To develop capacities for basic
research and survey for ecosystem
conservation

To develop and apply technologies for
ecosystem restoration and prevention of|
further degradation

To support sustainable livelihood
improvement due consideration of the
sustainable use of natural resources

To raise awareness of the stakeholders
for ecosystem conservation

3. Restoration of
Degraded Area
Rehabi |itation of
Degraded Land

To establish and improve policies and
institutions for the restoration of
degraded |and

To establish and strengthen
organizations for the restoration of
degraded land

To improve management plan and

establ ishment of an implementing system
for land use and the rehabilitation of
vegetative condition

To establish and improve an extension
system for the restoration of degraded
land

To develop capacities for basic
research and survey for the restoration|
of degraded |and

To develop and apply technologies for
the restoration of degraded land in the
light of (due consideration of) the
land use pattern and local
environmental condition

To support sustainable improvement of
livel ihood

To raise awareness of the stakeholders
for the restoration of degraded land

JICA CENTER]

TBIC(Training
and

Partnership)

0BIC 0BIC

TIC (Economic)

BIC sic

TIC (Economic)

Yic

TBIC
(Training)

SKIC

oic

oic

oic

PAGE]

538

538 539

539

540 540

611

541

542

543

544

545

546
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(29)

Fisheries

Standard Category

Leaders Training Program

Solution Creation Program

Region-

G -

Type roup fooused Group Region-focused

Program No. | 0980336 0980351 0980975 0980976 0984215 0980752 0980852 0980863 0984038 0984292
=
< c .
3 =3 (%] o
w d) > — E o Y
— o o S — <

o ey = . [t 5 . 2w
= © f= o — L) c o
+ < 3 Y - 3 = D -—

o — E f= > v E ~
< — © E 1= [ @ - Q 4=
= c S S 13 £ a e o<

) 2] =3 + 1< IS =
e — =3 w P > — O o+
[= an (2] an > D+ + © -— > 0
D > = 1) > c — 2 D ©
E == — — o o f= » © a=
53 o = <= S £ 3 © O
o o Y w o Q E + o -— w T
f= f= — — — O E < O 4 o C
< © < [ [ - © — S @ — - ©

. < & =] © Qo o S E Y= .
Program Title S S g £ 5 S3 @ ) °5 o

— = oo (=} 3 © > > 0 =
k=] -1 = on = Y = c == =
2 c S IS . S > . ] == e
5 S o > = [ e @ = ]

> 3 - E i) an O = —c —_—O
- O+ © (- c C w (%] o ©
c o= 00 > = = 3 T 3 < ow
3 a3 & < . 5.2 [ = <3 5 &
£ o = + 1) — o = = &=
[ o T o @ = - ] T < =
an 0 Y= w 0 = [+ IJ o (=} = - O ©
< © O —_—D —_ o o — Y [z 1] — o
f= 3 [T < O < =} — S w o o w
< » Bp [+ = E © > © an [T w O T N O
E — c — O Q c © + C 1= o < —

a8 = @ o L O 3= == = — oo ==
s —_ + 3 o — - o © f= © ~ 3 © O+
o < T »w O T o < © © + = -+ 3 O + C C
o w C < 0 < > — Q » © 1% o 0 w o 3
+ — O o o v O S O < 3 — o L O 3~ O
) [T = [S¥-3 [ H= =0 2D o 2 Do Dl
Target Group [Researcher Administrat Extension |Administrat|/Administrat|Administrat Mid-career Mid-career Officer Executive
g P ive officer officer ive officer or ive officer official official officer
Developm_ent . - New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Revise Revise Revise New
Strategic Objectives JObjectives
1-1 Increase of income ° ° ° ° °
from fisheries
1.Fishing village 1-2 Diversification of
deve lopment income sources ® d o ° ®
1-3 Life improvement of
fishing village dwellers ® ® L ® L4 ®
2-1 Enhancement of °
fisheries production
2-2 Development of
aquaculture L L4
2. Stable food supply 2-3 Safety measures and
quality control of [ ]
fisheries products
2-4 |mprovement of
fisheries product
processing and
distribution/Development ® L4 L4 L ®
of fisheries
infrastructure
3-1 Stock assessment [ ] [ ]
3-2 Fisheries management [ ) [ ) [ )
3.Fisheries resource
management
3-3 Fishing ground
conservation o b o b o b
3-4 Stock Enhancement [ ] [ ]
JICA CENTER SKIC CIC KIC YIC 0sIc CIC YIC YIC olc YIC
PAGE 560 560 561 569 561 562 563 564 565 566
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(30) Gender and Development

. . Internationa
Solution Creation Program | Dialogue
Program

Standard Category Leaders Training Program Trainers Training Program

Region-
focused

Region-

Group focused

Type Group Group

Program No. | 0980209 0980723 0980976 0980748 0980930 0984248 0980707 0980757 0980805 0980889 0984245

strategy

Program Title

ractitioners through JICA-NGO Partnership

ommunity Empowerment through Safe Water
evelopment of NGO Towards Sustainability-

[lanagement for Arid Regions in French

[Speaking Africa
articipatory Community Development for

ender Mainstreaming in Fishing Community

evelopment
jomen’ s Entrepreneurship Development

Training for Leaders
orkshop on Reproductive Health
or NGO Senior Officers-Capacity

laternal and Child Health

[Seminar on the Promotion of Education for
entral and South America

[Girls and Women
Seminar for Promotion of Gender Equality

Seminar on Gender Mainstreaming Policies

for Government 0Fficers
[ cadership Training for Women Through

Rural Life Improvement (by Kaizen) for

[Empowerment of Rural Women

d
D
If
D
P
d

Internatio
nal NGO or
developren
t agency

Government Government
Official, N Official N
GO 0

Extension
worker,
official

s ¢ lo 0fficer,
Target Group|overment Government g qncion
official  Official

worker

Government

Government
0 0fficial, NGO

fficial

Deve | opment New/Cont.

Strateg
Ot Objectives

Cont. Cont. Cont. Cont. Gont. Gont. Cont. Cont. Cont. Revise Cont

1-1 Reexamine discriminative system, law and poliy
toward women

1-2 Compile gender disageregated data (gendel
statistics) and promote effective utilization of gender [ ] °
statistics

1-3 Strengthen mechanism and functions of National °
Machiner ies

1-4 Raise gender awareness of policy makers and decision
maker s

luggé:iytgngréaztétgggzgi\ 1-5 Strengthen the capability of officials related to °
equal ity promoting gender equality

1-6 Develop managerial capacity of departments/agencies ° °
for promoting gender mainstreaming

1-7 Establish effective network among national
machineries, line Ministries, NGOs and academic ®
institutions

1-8 Promote women's participation in the decision making
process

1-9 Apply Gender Responsive Budget ° °

2-1 Promote to change social, cultural and institutiona
systems which hinder women’s participation

2. Promote women's participation 2-2 Create an enabling environment where men and women °
can participate equally

2-3 Sensitize and foster gender-equal civil society

3-1 Promote equal employment opportunity for women and ° ° °
3. Promote women' s economic develop women entrepreneurs

empowerment 3-2 Formulate gender sensitive policies and systems in

labor administration

[4-1 Promote women's empowerment in rural area ] [ ] ° ° °

4. Promote advancement of women's

status in rural area 4-2 Promote livelihood improvement in rural area ° °
. 4-3 Establish gender sensitive policies and ° ° ° °

Achievement of institutional systems in rural development

gender equality and

promotion of the
empowerment of
women

5-1 Formulate gender-equal system for school education [

ngEET?E: gender equal ity through 5-2 Expansion of female students in higher education
5-3 Formulate gender sensitive policies and system in °
educational administration

6-1 Reduce gender disparity in health by improving diet
and nutrition

:e:s‘:(ti#ce gender disparity in 6-2 Enhance reproductive health and rights ° °

6-3 Solve vulnerability of women toward HIV/AIDS L

7-1 Eliminate domestic violence (DV)

7-2 Promote a comprehensive provision against
7.Eliminate any forms of violence |trafficking

against women
7-3 Abolish female genital mutilation (FGM)

7-4 Support and protect victimized women

8-1 Promote gender mainstreaming in Media

. . 8-2 Arrange information from the standpoint of gender
8.Reduce Information disparity

caused in gender inequality 8-3 Strengthen information extension and secure gender—

equal access to information

8-4 Make gender issue mainstream in the media

9. Promote gender—sensitive 9-1 Promote gender-sensitive environmental preservation °
environmental preservation and and measures for sustainable development

measure for sustainable
9-2 Promote gender mainstreaming in environmenta

deve | opment

administration

10. Consider gender issues in the
all aspects of various sectors

10-1 Consider gender issues in the all aspects of
various sectors

JICA CENTER

PAGE]

TIC(Public) | TIC(Public) sic

570 57 275

TBIC
(Training)

529

TBIC
(Training)

572
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(31

Urban Development

Standard Category

Leaders Training Program

Type Group Long-term
Program No.| 0980230 0980708 0980979 0980980 0981131 0981132
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Officer, Officer, Govt. Researcher
Target Group|Researcher, Engineer Researcher, 0fficer Officer, Engi
- ; ngineer
Engineer Engineer Researcher
Deve | opment New/Cont
Strategic Objectives|Objectives Cont. Cont. Cont. Cont. Cont. Cont
2-1 Planning of Urban PY
Development Policies
2-2 Planning of land use
2-3 Improvement of general
urban infrastructure g 4 g 4
2. Urban Development
2-4 Improvement of Living
Environment
2-5 Urban Environment
Conservation and Enhancement
of Urban Disaster Prevention
Capabil ity
2-6 Enhancement of Urban °® °®
Management Capability
JICA GENTER YIC YIC YIC YIC TIG (Economic) | TIC (Economic)
PAGE 574 574 575 576 577 577
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Solution Creation Program
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(32) Regional

Deve | opment

Standard Category| Leaders Training Program
Type Group Long-term Group
Program No.|] 0980768 0980984 0981136 0981147 0980727 0984110
-
(7] [
- [5]
+— [ 1
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Program Title E g e = S » 5'C
o [%2] [N —_ w o Y-
—_ o [a = < (&) Q
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> o © Y- > o o+ owm
[ S o= = O o =
o o = o o © + C
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) — 2 » i) — P T O
|12} oo © O — o o = o o
© = D S = o o P O v C
ju. + - T © = + O /3 ©
Y= » O © 3 Q o “ QO o O -—
[ o e o O o “ O w
— [a gy (4o 7] Co o o — ﬂ_l.l_s
Target Group ?Sglgé;fgit Local Govt. Government JLocal Govt. g?¥?;?g?2t
i |
0fficer NGO, NPO Official NGO, NPO NGO, NPO
Development New/Cont
Strategic Objectives|objectives Cont. Cont. Cont. Cont. Cont. Cont
1-1 Planning of Regional
Development Policies
(Regional Development Ld L
Policies)
1-2 Promotion of Regional
Economic Development
(Economic Development)
) 1-3 Improvement of Basic
1.Regional Human Needs (Social
Deve |l opment Deve | opment)
1-4 Regional Promotion of
Environmental Protection and
Disaster-Prevention Measures o [
(Environmental Protection and
Disaster Prevention)
1-5 Capacity Development
Regarding Regional [ ) [} [ ] [ ) [ ]
Development
TBIC(Training
JICA CENTER and CBIC TIC (Economic) KIC CBIC CBIC
Partnership)
PAGE 575 576 600 578 579 580
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Solution Creation Program

Region-focused

0984252
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456
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ININNYId ONY|
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Administrat Administrat Administrat Government
ive Officer|ive Officer|ive Officer Official
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SIC

590

Trainers Training Program

Region-focused
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(33)

Environmental

Management : Water Pollution

Standard Category

Leaders Training Program

Region-
Grou
Type P focused
Program No. | 0980006 0980007 0980053 0980224 0980917 0980962 0980982 0980997 0984018
> c
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Program Title = S £ = =t S S & =
) S - ° o = £ < <
. 2 2 S c e [ s ]
3 = = e S c - o o = @
=} = > 2 S © S 3 b=}
© £ c - o 2 S s2 —
= b= w o o D= c o - © -
< CE o= @ =5 b c
o Y= + C > c E 1% =4 o
o —c ) =] g < -3 @ Ewm
1%] © O O » © o © T E o + O
] 8= c 0 Sz 3 2 SE IS © =
= o+ o < > = o — c - o o D
] =35 cZ « > 3 S0 )
o £ a = Sl — = £ = = +E
2 <= © o = @ — i Ew > — <
ey ) =5 b £ s 3 =] o
@ c.2 S = 52 52 o 2.2 i} %o
@ = E > = =42 o = E 17 =]
E > “obo —_ oy © + > o L © = 35
S =] S S c ) 5] S 23 3 3
=1 i o o= =0 = ik Eo PR}
. administrat|Government
Officer, Government L .
Target Group N P ive official, Engineer
engineer official .
engineer Resercher
Dev_elopm_ent - New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Strategic Objectives |Objectives
1-1 Improve legal system [ ] [ ] [ ] [ ] [} [} [}
1-2 Improve organizations/human resources [ ] [ ] [ ] [ ] [ ] [ ]
1-3 Improve finances
1. Improve ability to
conserve water
quality /to control
water contamination
noting each role of |1-4 Enhance scientific expertise concerning
governments, water environment ° L] [ ] ° [ ] [
business, citizens &
research
institutions (incl.
universities)
1-5 Enhance businesses’ environmental management
; [ ]
ability
1-6 Improve citizens' ability to address water
contamination b b b b
1-7 Improve ability of research institutions
incl. universities to address water [ ]
contamination
2-1 Improve water conservation/water
contamination control measures in rivers b b b b b
2-2 Improve ground water conservation/ground °
2. Improve water water contamination measures
conservation/ water
contamination
control measures
appropriate to
relevant body of
water 2-3 Improve water conservation/ water ° °
contamination measures in lakes and marshes
2-4 Improve water conservation/ water ° °
contamination measures in closed sea areas
JICA CENTER Kic KIC KIC 0sIC SIC TIC (Economic) CBIC HIC CIC
PAGE| 602 602 603 604 606 607 608 609 609

— 136 —




Solution Creation Program

Region-focused

0984246
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(34)

Environmental

Management : Air

Pol lution

o Trainers
Standard Category Leaders Training Program Training
Program
Region-
Grou Grou
Type p fooused Group p
Program No.| 0980053 0980917 0980921 0980982 0984138 0980991 0980992 0980885
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> S 5 T 3 =2 S = ccs
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o o L O S o~ c < o © C © O c © — ES
Government .
Government S . . officer,
Government D Government Officails, Juniversity |Government :
Target Group ; Officials, ; . ; technical
Officials Official Researcher [officer official .
Reserchers s officer
Deve | opment New/Cont. )
Strategic Objectives |objectives Cont. Cont. Cont. Cont. Cont. Cont. Cont. Revise
1-1 Improve policy planning ability of governments [ ] [ ] [ ]
1-2 Improve governments' ability to implement
pollution control measures L4 L4 ° L4 L4 L4
1. Enhance ability to[1-3 Promote environmental education & learning by °
control governments
environmental
pollution (air
pollution) through
cooperation among
industry, academia [1-4 Enhance science & technology to support
(research governments in forming & implementing more effective [} [} [} [
institutions), policies
citizens &
government
1-5 Enhance businesses’ ability to address
environmental problems ° L4 L4 L4
1-6 Improve citizens' capability to address ° °
environmental problems (air pollution)
1-7 Enhance ability of research institutions incl.
universities to address environmental problems (air [} [} [} [
pollution)
2-1 Promote local air pollution control measures [} [
2.Facilitate to
implement air
pollution control
measures 2-2 Promote measures to address transboundary air
pollution in the region
2-3 Promote global air pollution control
TBIC(Training
JICA CENTER KIC SIC an CBIC KIC osic 0sIC KIC
Partnership
PAGE 603 606 606 608 610 618 633 631
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Solution Creation Program

Region-focused
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(35) Environmental

Management : Solid Waste Management

Standard Category

Leaders Training Program

Type

Group

Region-focused

Program No.

0980007

0980100

0980224

0980226

0980974

0984209

0984224
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—_ £ — c o (] o (%2} =
© © O © o - > (&) © =
2o on 4+ S = = = o ® O
f= © C > (2] c < Y =
Q > c o c = o C w 0 0
E + © E ow [ [ 5 — o 0w
c - £ C — = “ E o ®© =S o
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“- 3 O = pm Py — C “ O T w 3
> E w0 > —_ £ E C N o —0 ©
c O o C o c o O © © -— o ]
L O E LUl o -— O wn = o (22—
central, . o
Tareet Grou local Officials i\rijr\rllémstra Engineers Mid Career Mid Career |Government
8 p government |© . Engi g Officials  |Officials |al Officer
oFficer engineers |Engineers
Development
Strategic Obiectives New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Obiectives J
1-1 Improvement of systems [ ] [ ] [ ] [ ] [ ] [ ]
1-2 Improvement of organizations
1. Improve  SWM
capability 1-3 Improvement of finances
1-4 Improve cooperation with the private ° Py
sector
1-5 Improvement of technology [ ] [ ] [ ] [ ] [ ] [ ]
2-1 Due consideration to culture & society [ ] [ ]
2.Establish SWM .
system appropriate g;‘ﬁ Pror{lote involvement by SW generator to Py Py Py Py °
to target society system
2-3 Improve environmental management °
ability of SW generators (corporations)
JICA CENTER KIC KIC 0sIC CIC YIC YIC KIC
PAGE 602 603 604 605 608 611 612
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(36)

Environmental Management : Cross—-sectoral

Standard Category

Leaders Training Program

Trainers Training Program

Region- Region-
Grou — Groul
Type p focused Long-term P focused
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officers ot lcers,
NGOs
Deve | opment New/Cont. .
Strategic Objectives |Objectives Cont. Cont. Cont. Cont. New New Cont. Revise Cont.
1-1 Enhance governments’ policy
making ability L4 L4 L4
1-2 Enhance governments' ability
of implementing measures L4 L4 L4
1-3 Promote information arrangement
and enlightenment activity by [ ] [ ] [ ] [ ] [ ]
S overnment
1. Enhance ability to 8
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1-5(b) Enhance business’ ability of
environmental management (by [ ]
introduction of CP etc. )
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Enhancing Development Effectiveness

Standard Category

Leaders Training Program

Trainers Training

Program
Type Region-focused Long-term Group ?gi&gg;
Program No. 0984086 0984098 0981137 0980833 0984234

Program Title

Improvement in the Capability for using Aid
for Central Asia and Caucasus Region

Know | edge-based Management for Asia

International Development and Cooperation

on Evaluation of Japan's ODA Loan

Seminar on Contract Administration for

Japanese ODA Loan Projects in Asia

(%]
s o
o _OJ
E o
O -
) O
Target GroupfAdministrator
Development New/Cont
Strategic Objectives |Objectives Cont. Cont. Cont. Cont. Cont
1-1 Organizational °
Management / Development
1. Capacity
Deve |l opment .
1-2 Capacity Development
of Institution and
Society
2-1 Improvement of
Capacity to Formulate o
Development Strategy
2-2 Improvement of
. Capacity to Formulate
2. Effgctwe and Development Cooperation 1
Efficient Policies
Utilization of
Deve | opment 2-3 Improvement of
Resources Capacity to Manage ° Y
Bilateral Cooperation
Programs
2-4 Promotion of South-
South Cooperation
JICA CENTER TIC(Public) TIC(Public) CBIC TIC(Public) TIC(Public)
PAGE 654 654 655 656 315
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How to read the Program Outline

*1
*2

*3

%4
*5

*5

*6

*7

*8

X3 X4
Practice of Science Education for Secondary School X1 3¢ 2 GROUP m 0980004
PERFHEERE : :
X 5 Education—Lower Secondary Education

Education—Upper Secondary Education

Target Countries : Anglophone Countries in Africa '>:< 8 X 6 8participants Xﬁ .>.< 7 English
OBJECTIVE 3¢ 9 TARGET ORGANIZATION / GROUP 3¢ 11

<Outcome> (1) Those engaged in teaching science at a

This program aims to enhance the capacity of the participants in developing secondary school or in—service teacher training

teaching materials effectively through learning the system of science education in (INSET) of secondary science education

Japan and acquiring the techniques for experiments and observation on physics, (2) Have over 3 years of experience in the above

chemistry, biology and earth science. field

<Outputs> *Administrators, researchers, and math teachers

(1)Learn the system and practical teaching/ learning methodology of Science are discouraged to join.

Education in Japan.

(2)Acquire the techniques for experiments and observation as well as the ways of
developing and introducing effective teaching materials.

(3)Learn the science education conducted at secondary schools and the current
situation of informal science education in Japan

(4)Learn how to design a science education program effectively and practically by
making use of the knowledge and techniques acquired through this program.

CONTENTS 3% 10 PEI(E)}%ISADM Aug.4.2009 ~ Sep.27.2009 3¢ 19
One of the main issues of science education in developing countries is that most of | IMPLEMENTING Grad School of Bducati .
the classes are done in the chalk & talk style, which puts children off science. PARTNER H{rao;LaiEnéaLEn&?er:ity' ucation, 3¢ 13
Hiroshima University has noteworthy results for teacher education in Japan as well
as for international educational cooperation. JICA CENTER | JICA Chugoku 14

This program mainly consists of the following programs. In program (2), each
participant will experience four major fields of science education in Japan (physics,
chemistry, biology and earth science) in order to acquire comprehensive viewpoints.
In program (3), according to the preferences of participants, each participant will
choose two of five fields from: physics, chemistry, biology, earth science and
science education. The content of the program will be decided after discussion with
the instructors in charge. REMARKS . X X
This program has the experience for

X 16 over 15 years.

COOPERATION .
PERIOD | 2005~2009 X 15

(1) Outline of science education in Japan (2) Science experiments and observation
(3) Training in specialized field (4) School visits (class observation)
(5) Study tours

PROGRAM TITLE (English/Japanese)
Types of Training
There are three types of Training and Dialogue Programs, Group, Region-Focused, and Long Term.
Standard Category
JICA has classified Group and Region-Focused Training Programs into four standard categories as shown
below, in order to clarify the objectives of the Group and Region-Focused Training Programs.
PROGRAM NUMBER
GLOBAL ISSUES (SECTOR / SUB-SECTOR)
When a program covers multiple sectors, the program title appears in each category in the table of
contents at the front page, so as to encourage participation from wider range of organizations.
CAPACITY
Number of participants for each program.
LANGUAGE
Generally English to promote accessibility to all countries.
TARGET COUNTRIES
In the case of programs which require the participating countries to fulfill certain conditions such as
geographical conditions, social circumstances, or representation in international conventions or bodies,
the condition is shown here.
OBJECTIVE
The objective which should be achieved by participants and/or participating organizations following

completion of the program.

— 147 —



*10 CONTENTS
Description of the program in terms of issues and forms (i.e., lecture, practice, discussion etc).
In some cases, <Preparatory Phase> or <Post- program Activities> may be included as a part of the
overall program.
<Preparatory Phase>
Activities which should be performed by participants / participating organizations prior to the visit to
Japan (e.g. preparation seminar, research, report writing etc).
<Post-program Activities>
Activities which should be performed in the home country following completion of the Program in Japan,
so as to diffuse outputs of the program from individual participants to the participating organization or
society of recipient country (e.g. implementation of Action Plan, submission of Final Report etc).
*11 TARGET ORGANIZATIONS / TARGET GROUP
[Target Organizations] indicates the type of organization targeted by the program.
[Target Group] shows specific qualifications / requirements of participants.
*12 PROGRAM PERIOD
Total period spent in Japan from arrival to departure. (NB: Subject to change)
*13 IMPLEMENTING PARTNER
Organizations primarily responsible for implementation of the program.
*14 JICA CENTER
JICA domestic center responsible for management of the program.
*15 COOPERATION PERIOD
Fiscal years in which the program will be provided (normally 5 years).
*16 REMARKS
Other information relevant to the program, such as the background, details of partner organization and
bodies, qualifications / academic degrees available to participants etc. are provided here.
*17 % mark is shown to indicate the availability for the training programs which can be implemented several

times
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