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APPLICATION FORM FOR JAPAN'S DEVELOPMENT STUDY PROGRAM

Date of entry: month August  year _ 2007

Applicant: the Government of ___the Republic of Indonesia

1. Project digest
(1) Froject Title:  Developmeni of Technician Competency Standards and guidelines

{2) Location (province/county name): _Java -Bali

(City/town/village name):

From the metropolis: about hours’ ride/flight

(3) Implementing Agency

Name of the Agency : - Directorate General of Electricity and Engrev Utilization.

Ministry of Enerey and Mineral Resources

Number of Staff of the Agency:
(On a category basis)

Budget allocated to the Agency:

*Attach an organizational chori, and mark the department responsible for the study,

(4) Justification of the Project
- Present condiiions of the sector:
Directorate General of Electricity and Energy Ulilization has been developed competency
siandard for 1echnician since 2001. There were more than 2000 competency standard unit has
been stipulated vy Ministry of Mines and Energy Utilization. In the mean time, total certificate
competency for technicians issued by Competency Cenification Bodies was more than 12.000.
Compelency standard will used for Competency Certification Body in assessing process for
technicians. Up to now there were four accredited Competency Cerification Body namely
Power Engineering Expert Association for Distribution Sector (HATEKDIS),
Indonesia Power Generation Engineering Expert Association (HAKIT), Engineering
Expert Association for Work under High Voltage (GEMA PDKB) and Indonesia
Power Engineering Experl Association (IATKI). Those Competency Certification

Bodies of above were accredited by Eeciricity Commission Competency for Technician.

- Sect oral development policy of the aationallocal government:

The Government oblige as stipulatéd on Government Regulation Number 3 Year 20035



conceming of the Electricity supply and utilization that every technicians who work in
electricity business must have competency certificate. To fallow up the regulation, the
government established implemeniation regulation as enacted in Ministry decree Number 2052
year 2001 concerning competency standardization of Electricity for Technician. This Ministry
decree mainly contain of competency standard (for technician), accreditation and competency
certification that handled by three deferent institution such as Directorate General of-Electricity
and Energy Utilization for competency standard, Eleciricity Commission Compéiency for
Technician for accreditation and Competency Certification Body for competency certification.

Because of competency cerificetion require Assessor competent (o assess technician
competency, the government is being undertaken to revise Ministr&r decree Number 2052 to
include assessor competency and Assessor Certification Body. This will imply thal the

government has to formulate and stipulate competency standard for assessor.

Problems to be solved in the sector:
The regulation express that formulation of competency standard requires competency standard

guidelines as reference for technical comminee. Competency standard basically are composed
from competency unit which is derived from vocational electricity industry. When compelenty
certification done by competency certification bady, the body will use each competency unit to
assess the technician (there are a hundred of competency unit). This becomes unfair because the
technician will take several time of assessment 1o have competency certificate. Development of
compelency standard therefore need qualification framework to gualify technician and to cluster
competency standard unit become more effective and efficient.

In the mean time, competency certification and assessor competency cerlification need
assessment guidelines. The government should formulate assessment guidelines for all

compelency ceriification body and Assessor Certification Body that operate in electricity sector.

Qutline of the Project:
This study is 10 develop technician competency standards and guidelines with focus on

compelency standard guidelines, clustering competency standard unit, qualification framework,
and assessment guidelines. The study will include all eleciricity business consist of generation,
wansmission, distribution, electricity utilization installation, electricity equipment industry and

electricity utilize industry. We propose if the comtain is oo much, the study could be

accomplished during more than one year,

Purpose (short-term ohijective) of the Project:
The shont term objective of the study is 10 formulate development of technician competency



standards and guidelines to manage compelency standardization and to support electricity safery

regulation.

- Goal (Jong-term objeciive) of the Project:
The long-term objective of the study is:
- lo formuiate an optimal electric power development plan,
- to facilitaie economic activation by promotion of private investment, and
- to contribute economic development and social weifare
The long-term objective of the study is: 1o facilitate the govérnment with the right or complete
regulation in technician competency standards such as:
« to formulate competency standard guidelines,
s+ to cluster competency standard unit,
+ to formulate qualification framework, and
» to formulate assessment guidelines in all electricity business and

« to contribute electricity supply more secure, reliable, and environmental friendly

- Prospective beneficiaries:
(Population for which positive change is intended directly and indirectly by implementing the

project, and gender disaggregated dats, if available)

The study will support govemment regulation on electricity safery which is included
occupation safery, public safety, environmental safety and instalation safety. So that by
compleling regulation in competency standardization and 1echnician competent who work in
electricity business, people/customers, installation ewner, electrical contraclors, investors who

develop in power sector will take benefit directly or indirectly.

- The Project’s priority in the National Development Plan / Public Investment Program:

The development in power sector is put with the highest priority as described in PROPENAS
(National Five-year Development Plan) that Indonesian government would conduct three
programs; (1) the program 1o preserve service levels of public facilities, and (2) the program 1o
restructure and reform system of public facilities, and (3) the program to improve the access of
nation toward pubtic facilities and infrastructure. ’

The government put the highest priority 1o the national program as mentioned in Government
regulation MNumber 3 year 2005 concerning Electricity Supply and Utilization that every
technician who work in cloctricity business oblige competency cenificate. Meamwhile, Eleciricity

Blue print put on program thai all technician have already cenified in 2015



(5) Desirable or Scheduled time of the cammencement of the Projeet:

Month _ June year ___2008

(6) Expected funding source and/or assistance {including external origin) for the Project:

JICA Development Study

{7} Qther relevant Projects, if any.
This proposed study is the first study in Directorate General of Electricity and Energy Utilization,
Ministry of Energy and Mineral Resources.

(8) Any relevant information of the project from gender perspective.

None

2. Terms of Reference of the proposed Study
*Please fill in (1) and (2) below, paying particular attention to the following items.
~In the case that a study was conducled in the same field in the past, describe the grounds for
requesting this study, the present status of the previous project, and the siwation regarding the
technology transfer.
—Whether there are existing studies regarding this requested study or not.
—Coordination with other economic and technical cooperation from Japan

(1) Necessity/Justification of the Study:
» The study reguired to assist the governmeni to regulate the sector through developing

technician competency standards and guidelines.
'« By having technician competent, the electricity supply will more secure, reliable and
environmental friendly
(2) Necessity/Justification of the Japanese Technical Cooperation:

JICA had provided similar technical cooperation/development study in Cambodia or Vietmam in

recent years.

(3) Objectives of the Study:
Objectives of the Study are:
° to fomulate competency siandard guidelines,
« 1o cluster compétenpy standard unit,
» 1o formaulaie qualification framework, ang

¢ 10 formulate assessment guidelines in all electricity business



(4) Area to be covered by the Study:

Whole area in Java Bali and outside Java Babi

(5) Scopeofthe Study:
The study will include the following:
a. Investigation of Data and Review of regulation and competency standard unit
b. Formulation competency standards guidelines
¢. Formulation qualification standards guidelines

d. Formulation Assessment guidelines

(6) Study Schedule: _
10 months starting from June 2008 (40 Man Months) and additional up coming years if required

(7) Expected Major Outputs of the Study:
1. Comprehensive guidelines for formulating and implementation competency standards.

2. comprehensive guidelines for formulating and implementing qualification standards,
including:

a. qualification framework

b. mapping qualification

¢. structuring of qualification

. valuation of competency standard unit

[=5

. qualification-completion requirement framework

maintenance of qualification

|m o @

. Pathway inlo Qualifications

. Comprehensive guidelines {or formulating and implementing assessment. including:

[

3) Learning and Assessment pathway

b) Assessment Principles within the Electricily Suppiy_ Induslry
c) Assessmenl Processes

d} Assessor Requiremenls

e) Assessment Tools

f) Guidelines for Designing Assessmenl Materials

(8) Possibility to be implemented / expected funding resources:
None
(9) Environmental and Social Considerations

MNone



(10) Request of the Study 1o other donor agencies, if any:
Norne
(11) Other relevant information

None

3. Facilities and information for the Study
(1} Assignment of counterpart personnel of the implementing agency for the Study:
(Number, academic background, etc.)
« Arief Indarto, Head of Sub -Direciorate Electricity Technician, Directorate General Of
Electricity and Energy Uiilization
* Ronny Kadir, Limited Liability Company, PT. PLN (Persera) West Java Distribution
+ Mohamad arifin, Limited Liability Company, PT. Indonesia Power
s Helmj Nadjamudin, Limited Liability Company. PT. PLN (Persero) P3B
{2} Available data, inlformation, documents, maps, eic. relaled to the Study:
Report of the study on The Optimal Power Development and Operation in Java-Bali in 2002 (by
HCA)Y
«  Legislation related to technician competency
+ Competency standard unit
+  Related handbook
(3) Information on the security conditions in the Study Area:

No serious problem is observed in Java- Bali and outside Java Bali

4. Globkal Issues (Gender, Poverty, ctc.)

(1) Women as main beneficiaries or not.

(2) Project comiponents which require special considerations for women (such as gender difference,
women specific role, women’s participation), if any.

(3} Anticipated impacts on women caused by the Project, if any.

(4) Poverty atleviation components of the Projecy, if any.

{5) Any constraints against the low-income people caused by the Project.

No serious issues of above items

5. Undertaking of (the recipient country)

(1) To facilitate the smooth conduct of the Study; the Govermnment of (the recipient couniry) shal

take necessary measures:
1) To permit the members of the Team to enter, leave and sojoum in (ihe recipient country) for

the duration of their assignmenis therein and exempt them from foreign regisiration



requirements and consolar fees;

2) To exempl the members of the Team from taxes, duties and any other charges on equipment,
machinery ind other maierial brought into (the recipient country ) for the implementation of
the Study;

3) To exempt the members of the Team from income tax and charges of any kind imposed on or
in connection with any emoluments or allowances paid to the members of the 1eam for their
services in connection with the implementation of the Study,

4) To provide necessary facilities 1o the Team for the reminance as well as utilization of the
funds introduced into (the recipient country) from Japan in connection with the

implementation of the Study;

(2) The Government of (the recipient country) shall bear claims, if any arises, against the members
of the Team resulting from, occurring in the course of, or otherwise connected with, the
discharge of their duties in the implementation of the Study, except when such claims arise from

2r0ss negligence or willful misconduct on the part of the team.

(3) (The implementing Agency) shall act as counterpart agency to the Japanese Study Team and also
as coordinating body in relation with other governmental and non-governmental organizations

concemed for the smooth implementation of the Study.

4) ¢ agency) shall, at its own expense, provide the Team with the following, in

cooperation with other organizations concemned:

1) Security-related information on as well as measures o ensure the safety of the Team;
2) Information on as well as suppert in oblaining medical service;

3) Available data and information related 10 the Sndy;

4) Counterpart personnel;

5) Suitable office space with necessary office equipment and furniture;

6) Credentials or identification cards; and

7) Vehicles with drivers.

(5) (The implementing A gency) will, as the executing agency of the project, take responsibilities that
may arise {rom the products of, the Study.

*In the case that Detail Design Study is requested.



ORGANIZATION STRUCTURE

Directorate General of Electricity
and Energy Utilization

Secretary of Directorate
General

|

|

Directorate of Electricity
Program Supervision

Directorate of Electricity
Business Supervision

Directorate of

Electricity Technique
and Environmental

Directorate of New
Renewable Energy and
Enerzy Conservation




The Government of (the recipient country) assures that the matters referred 10 in this form will

be ensured for the smooti conduct of the Development Study by the Japanese Studv Team.

L

Mr. Johnni R.H. Simanjuntak

Director of Electricity Technique and

Environmental

Cc:
1. Director General of electricity and Energy Utilization

2. Secrelary Directorate General of Electricity and Energy utilization



2. BEME

Screening Formal

Question | Quiline of the project
I-1 Does the project came under following sectors?

»Yes ONo

If ves, please mark comresponding items.
OMining development
® Industria} development
¥ Thermal power (including geothermal power)
& Hydropower, dams and reservoirs
O River/erosian control
nPower transmission and distribution lines
ORocads, railways and bridges
OAirports
OPorts and harbors
O Water supply, sewage and waste treatment
O Waste management and disposal
D Agriculture involving large-scale land-clearing or irrigation
OForestry
DFishery

DTourism

1-2 does the project include the following items?

D Yes wNo

I yes, please mark following items.

Olinvoluntary resettlement (scale: household’s persons)
O Groundwater pumping {scale: m3/year)
OLand reclamation, land development and land-clearing (scale: hectors)
OLogging (scale: heclors)
1-3 did the proponent consider alternalives before request?
oYes: Please describe gutline of the aliematives
[ {:
r O



|-4 did the proponent have meelings with the related stakehelders befare request?
oYes #No
If yes, pleasc mark-the corresponding stakeholders.
oAdministrative body
olocal resident’s
oNGO
aOthers0 ' O

Question 2
Is the project a new one or an on-going one? In the case of an on-going one, have you received
streng complaints etc. from local residents?
wNew DOn-going (there are complaints) 3On-going (there are no complaints)

OOthers

Question 3 Name of the law or guidelines:
Is Environmental Impact Assessment (EIA) including Initial Environmental Examination (IEE)

required for the project according to a law or guidelines in the host country?

Yes eNo
Government Regulation No.27/1999 concerning Environment Impact Assessment

If yes, please mark the corresponding items.

oRequired only IEE (olmplemented, oon going, oplanning)
oRequired both 1EE and EIA {olmplemented, oon going, oplanning)
nRequired only EJA (olmplemented, oon going, oplanning)
oOthers:

Question 4

In case of thal EJA was taken steps, was EJA approved by relevant Jaws in the host country? If yes,

please mark date of approval and the competent authority.

GApproved: without a | CApproved: with a | T'Under appraisal
supplementary condition supplementary condition
(Date of approval: Competent authority: )

ONot yet started an appraisal process

rOthers «( )




Question 5
If a centificate regarding the environment and sociely other than EIA is required, please indicate
the title of certificate.
JAlready certified GRequired a certificate but not yet done
Title of the certificate :{ )
=Not required
OOthers

Question 6

Are following areas located inside or around the project site?

DYes =No. [ONot identified

If yes, please mmark corresponding items.

DONational parks, protecied areas designated by the government (coast line, wetlands, reserved
area for ethnic or indigenous people, cultural heritage) and areas being considered for national
parks or protecieg areas

OVirgin forests, tropical forests

OEcological important habitat areal (coral reef, mangrove wetland, tidal Nats)

TiHahitar of valuable species protected by domestic iaw[d or intemational treaiies

OLikely salts cumulus or soi] erosion areas on a massive scale

ORemarkable desertification trend areas

CArchaeological, historical or culiural valuable areas

OLiving areas of cthaic, indigenous people or nomads who have a traditional lifestyle, or special

socially valuable area

Question 7
Does the project have adverse impacts on the environment and local communities?

Yes »No Not identified

Reason:



Question §

Please mark refated environmental and social impacts, and describe their qutlines.

Adr pollution .Social institutions such as social infrastiucture
Water pollution and local decision-making instiwtions

Soil poliution .Existing social infrastructures and services
Waste The poor, indigenous of ethnic people

Noise and vibration Maldistribution of benefit and damage
OGround subsidence .Local conflict of interests

OOffensive odors .Gender

.Geographical features LChildren’s rights

.Bottom sediment .Cultural heritage

.Biota and ecosystem nfectious diseassas such as HIV/AIDS etc.
Water usage .Others (Not identified )
.Accidents

.Global warming

Involuntary resettlement

Loczl economy such as employment and
livelihood etc.

Land use and utilization of local resources

Outline of related impacts:

[




Question @
Information disclosure and meetings with stakeholders

9-1 If the environmental and socie! considerations are required, does the proponent agree on
infermation disclosuiv and nyeetings with stakeholders in accordance with JICA Guidelines for

Environmental and Social Considerations?
aVes No

2 I no, please describe reasons below.
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|. INTRODUCTION
In response to the request of the Government of Indonesia (hereinafier referred to as

"Indonesia"), the Government of Japan decided to conduct the Study on Development
of Technical Standards and Competency Standards in Elecirical Power Sector in
Indonesia (hereinafter referred to as "the Study"), in accordance with the relevant laws
and regulations in force in Japan.

Accordingly, the Japan International Cooperation Agency (hereinafter referred to as
"JICA"), the official agency responsible for the implementation of the technical
cooperation programs of the Govemment of Japan, will undertake the Study in close
cooperation with the authorities concerned of Indonesia,

The present document sets forth the scope of work with regard to the Study.

1. OBJECTIVE OF THE STUDY

The cbjective of the Study is to develop technical standards, competency standards and
qualification systems for management level personnel in selected fields in electrical
power sector (generation, transmission and distribution).

Il. STUDY AREAS
The Study will cover the whole country of Indonesia.

V. SCOPE OF THE STUDY
1. Review of existing competency standards and the condition of Indonesian power

supply system, carrent regulation, technical standards and qualification systems.

(1) to collect and analyze information on specifications and situation of existing power
supply facilities.

(2) to evaluate current overall quality of power supply and identify technical problems
in power supply systems in terms of technical operation, safety and environment.

(3).to collect and analyze information on technical standards, competency standards and
qualification systems in Indonesia. _
(4) to collect and analyze information on existing guidelines for competency standards
and qualification systems in Indonesia. )

2. Development of technical standards
(1) to review Japanese cases on technical standards in electrical power sector.
2) to develop technical standards in selected flelds (generation, transmission and



distribution).

3. Development of competency standards and qualification systems for management
level personnel in selected fields in electrical power sector.
(1) to review Japanese cases on competency standards and qualification systems in

electrical power sector.
(2) to develop competency standards for management level personnel in sclected fields

in electrical power sector.
(3) to develop qualification systems for management level personncl in selected fields

in electrical power sector.

V.SCHEDULE OF THE STUDY
The Study will be carried out in accordance with Tentative Work Schedule shown in

Appendix 1 as aftached hereto.

VI. REPORTS

JICA will prepare and submit the following reports in English to the Government of
Indonesia,

(1) Inception Report (Jc/R) Ten (10) copies

'(2) Interim Report (P/R) Ten (10) copies

(3) Draft Final Report (DF/R) Twenty (20) copies

The Government of Indonesia shall present its comuments to JICA within one month
after receipt of the Draft Final Report.

{4) Final Report and Summary (F/R} Thirty (30) copies

JICA will submit these reports within two months afier receiving the comments of the

Government of Indonesia on the draft final report.

VI. UNDERTAKINGS OF THE GOVERNMENT OF INDONESIA
1. To facilitate the smooth conduct of the Study, the Government of Indonesia shall take

necessary measures for the following:
(1) to secure the safety of the Japanese Study Team (hereinafter referred to as “the

Team"),
(2) to permit the members of the Team to enter, lcave and sojourn in Indonesia for the

duration of their assignment ﬂlaerein, and exempt the members of the Team from foreign

registration requirements and consular fees;
(3} to exempt the members of the Teain from taxes, duties and any other charges on



equipment, vehicles and other materials brought into and out of Indonesia for the
conduct of the Study;

(4) to exempt the members of the Team from income taxes and charges of any kind
imposed on or in connection with any emoluments or allowances paid to the members
of the Team for their services in connection with the implementaﬁdn of the Study;

(5) to provide necessary facilities to the Team for remittances as well as for the
utilization of funds introduced into Indonesia from Japan in connection with the
implementation of the Study;

(6) to secure permission for the Team to enter private properties or restricted areas
concerned for the implementation of the Study within the laws and regulations in force
in the Government of Indonesia;

(7) to secure permission for the Team to take all the data and documents (including
photographs and maps) related to the Study out of Indonesia to Japan within the laws
and regulations in force in the Government of Indonesia;

(8) to provide medical services as needed. Related expenses will be chargeable to the

members of the Team, and
(9) to facilitate prompt clearance through customs and inland transportation of
equipment, materials and supplies required for the Study and of the personal effects of

members of the Team.

2. The Government of Indonesia shall bear claims, if any arises, against the members of
the Team resulting 1rom, occurring in the course of, or otherwise connectéd with the
discharge of their duties, except when such claims arise from gross negligence or willfiil
misconduct on the part of the member of the Team.

3. Ministry of Energy and Mineral Resources (hereinafter referred to as “MEMR”) shall
act as the counterpart dgency to the Team and also as the coordinating body in relation
with PT PLN, and other governmental and non-governmental organizations concerned
for the smooth implementation of Study.

4, MEMR shall, at its own expense, provide the Team with the following in cooperation

with other organizations:
(1) available data and information related to the Study

(2) counterpart personnel
(3) suitable office space with necessary equipment and facilities in Jakarta

(4) credentials or identification cards



(5) necessary vehicles with drivers, fuel and spare paris for carrying out field survey

during the execution of the Study; and
(6) communication facilities such as telephone, facsimile, E-mail ete., if necessary.

VI[. UNDERTAKINGS OF JICA
For the implementation of the Study, JICA shall take the following measures:

(1) to dispatch, at its own expense, the Team to Indonesia; and
(2) to pursue technology transfer to Indonesia counterpart personnel during the course

of the Study.

X. OTHERS
JICA. and MEMR will consult with each other in respect of any matter that may arise

from or in connection with the Study.
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The Government of Indonesia (hereinafter referred to as “the Government of Indonesia™)
officially requested the Government of Japan to extend technical assistance for carrying out the
Study on Development of Technical Standards and Competency Standards in Electrical Power
Sector in Indonesia (hereafter referred to as “the Study™) in August 2007. In response to the request,
the Preparatory Study Team C(hereafter referred to as “the Team™) organized by the Japan
International Cooperation Agency (hereafter referred to as “JICA”) was dispatched and had a series
of discussions with the Ministry of Energy and Mineral Resources (hereinafter referred to as
“MEMR?”) and other concerned authorities of the Government of Indonesia from 4% August to 8%
August, 2008. (List of main attendance is shown in ANNEX 1.)

Discussions were conducted in a friendly and cordial atmosphere and both parties agreed to
record the following points as summarized conclusion of the discussions.

1. Main Findings by the Team

a) The Government of Indonesia is in a process of compiling technical competency standards in
main industrial sectors based on Regional Model of Competency Standard (RMCS) introduced
by Australia.

b) In power sector, MEMR has classified each technical competency into 8 x 14 matrixes and
made 2052 technical standard units for eniry-level technician.

c¢) Four accredited competency certification bodies have issued about 16,000 certifications based
on above competency standard units.

d) Some of competency standard units are required to be improved.

e) Each accredited competency certification body issues a certificate independently and each
activity is sometimes duplicated. This one of the reason why its process takes long time and its

system is very inefficient. ,
f) Contents of some competency standard units are very complicated and overlapped. Therefore it

is required to make cluster or package among units.
2. Main Discussions between the Team and relevant authorities in Indonesia

a) MEMR agreed that the Study was focused on development of technical standards, competency
standards and qualification systems for management level personnel in selected fields in
electrical power sector (generation, transmission and distribution).

by To develop the qualification system for management level personnel, the Team proposed
introduction of Japanese qualification system (BElectrical Chief Engineer) and explained the
outline of Japanese system (3 competency level only, no classification of work role, paper

examination system etc).
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¢) The Team also proposed the dsvelopment of technical standards as one of scope of work of the
Study.

d) MEMR agreed that the Study should be focused on proposals stated in 2. b) and ¢) and MEMR.
did not stick to RMCS method for the development of the standards and systems stated in 2. a).

¢) Based on Ministerial Degree of Manpower and Transmigration, 2007 NO 21, MEMR admitted
that Indonesian Professional Certification Authority (BNSP) is not granted to authorize
enforcement for the standards and systems stated in 2. a) and MEMR was in charge of
authorization on them instead.

f) The Team admitted that major work of the Study should not be placed on development of
technical standards although MEMR recognized the necessity of technical standards for

development of the standards and system stated in 2. a).
g) The Team confirmed that PLN welcomed commencement of the Study and was willing to
cooperate with the Study such as providing necessary data and giving comments on the Study

through the study period. |
h) MEMR admitted the involvement of stakeholders including PLN in the Study based on the

suggestion by the Team.
i) Adfter the completion of the Study, MEMR admitted that MEMR would legislate the standards

and systems suggested by the Study with their own initiative.

3. Tiile of the Study
Both parties agreed that title of the Study should be The Study on Development of Technical

Standards and Competency Standards in Electrical Power Sector in Indonesia.

4. Signing ef the Scope of Work Agreed

The Draft Scope of Work attached as Annex 2 will be forwarded to MEMR and the relevant
authorities for their review. The comments from each organization will be considered for
incorporation into the Scope of Work. Both parties agreed that MEMR and JICA Indonesia office

will sign the Scope of Work after the finalization.

5. Establishment of Steering Committee

In order to facilitate smooth coordination among relevant organizations, the Steering
Committee (SC) shall be formed for the entire period of the Study. The SC will be responsible for
overall management of the Study and be the platform to agree on the strategy among stakeholders,
to resolve cross-cutting issues, and to share the outcomes of the Study widely and efﬁcienﬂy among
them. 8C will be organized by MEMR and chaired by Director for technical and environmental

regulation of electric power.

(¥
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SC will consist of the representatives from

MEMR (overall coordinating),

PT PLN and other utilities (consistent support for the study),

accredited competency certification bodies (up-date information in qualification system),

Embassy of Japan and JICA.
The Government of Indonesia will facilitate necessary arrangements for SC.

6. Office Space with Necessary Equipments

MEMR agreed to provide JICA Study Team with adequate office space with modest furnishing,
a telephone line and internet access which are needed to carry out the Study in Jakarta and other

areas in Indonesia.

END

Arnex 1: List of Attendance
2: Draft Scope of Work
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ANNEX 1

List of Main Attendance

Mignistry of Energy and Mineral Resources
Mr. Johnni RH Simanjuntak (Director for Technical and Bnvironmenial Regulation of
Electrical Power)

Mr. Arief Indarto (Head of Sub Directorate for Technical Persornel)

PT PLN
Mr. Supriadi (Director of Human Resource and General Affair)

Indonesian Professional Certification Authority (BNSP)
Dr. Tjepy F. Aloewie (Chairman)
Mr. Rachmad Sudjali

Embassy of Japan
Mr. Takeshi Yasuraoka, Commercial Counselor
Mr. Takehiro Tsuchiya, Second Secretary

JICA Indonesia Office

Mr. Kiichi Tomiya, Deputy Resident Representative
Mr. Koji Sakane, Assistant Resident Re?resentative
Ms. Kanako Hiraoka, Project Formulation Advisor

JICA Preparatory Study Team

Mz, Sakae Yoshida, Team Leader

Mr. Koji Jitsukawa, Study Planning

Mr. Norihiro Mori, Electrical Standard Policy
Mr. Kenji Yamada, Consultant
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