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1 —1. Minutes of Meetings (M/M)

& 1-1 Minutes of Meeting (M/M)

MINUTES OF MEETINGS BETWEEN
THE JAPANESE PREPARATORY STUDY TEAM AND

AUTHORITIES CONCERNED OF

THE GOVERNMENT OF MALAYSIA

ON JAPANESE TECHNICAL COOPERATION FOR
THE PROJECT FOR. IMPROVING
CCCUPATIONAL SAFETY AND HEALTH ADMINIATRATION OF
THE DEAPARTMENT OF QCCUPATIONAL SAFETY AND HEALTH

The Japanese Preparatory Study Team thereinafler referred o as "the Team™),
organized by the Japan Tnternational Cooperation Agency thereinafter referred to as
IICA") and headed by Mr. Hajime Watanabe, visited Malaysia from 10 September 2006 i3
19 September 2006 for the purpose of working out the details of the technical cooperation
program conceming the Project for Improving Occupafional Safety and Health
Administration of the Depariment of Occupational Safety and Health (hereinafier referred
to as "the Project™}.

During its stay in Malaysia, the Team exchanged views and had a series of
discussions with the Malaysian authorities concerned.

As a result of these discussions, both sides agreed to record the document attached

hereto.
Kuala Lumpur, |8 Scptember 2006
7 ¥ s
. -~ ¥
2 Eoia B
Ir. Zainuddin Abdullah Mr. Hajime Watanabe
Director General Leader of the Preparatory Study Team

Department of Occupational Safety and Japan International Cooperation Agency

d Research Division
Dxepartment of Qccupational Safety and
Health
Ministry of Human Resources
Malaysia
[As a witness]



L Framework of the Project
The Team discussed the Project with Malaysian authorities concerned. As a result of the
discussions, both sides agreed on the framework of the Project as shown in Annex 1,

I). Title of the Project

Both sides agreed that the title of the Project is the Project for lmproving Occupational
Safety and Health Administration of the Department of Occupational Safety and Health of
Malaysia

I Structure of the Project implementation

(1) The Department of Qceupational Safety and Health (hereinaller referred to as “DOSH™)
of the Ministry of Human Resources (hereinafter referred to as “MOHR”) will bear primary
respongibility for the administration and implementation of the Project. DOSH will also
assign a sufficient number of counterpart personnel for the implementation of the Project.
DOSH will ensure necessary coordination and menitoring among the related depariments
within MOHR and other donors, &s necessary.

{2} For the effective and successful implementation of the Project, 2 Joint Coordinating
Comemittee will be established. Its functions and compeosition are described in Annex H.

~ (3) DOSH will provide office space for the Project in its head office as well as in the
DOSH state offices of the pilot project arcas.

V. Measures to be taken by JICA

I. Dispatch of experis
JICA will provide the services of the experts. A list of the tentative technical fields of the

experts is shown in Annex I11.

2. Training of Malaysian pessonnel jn Japan _ _

JICA will receive the Malaysian persbnnel concerned with the Project for tfechnieal training
in Japan, when mutug!{ly agreed upon as necessary.

V. Measures to be taken by the Governmenteof Malaysfd

1. The Government of Malaysia will take necessary racasures 1o ensiwe that selferéliant
operation of the Project wil be sustained during and affer the périod of Japanese technical
cooperation.

2. The Government of Maluysia will ensure that the knowledge and skills acquired by the

Malaysian nationals as a result of Japanese technicsl cooperation will conttibute to the
economic and social development of Malaysia.

(2



3. The Govemnment of Malaysia will grant in Malaysia privileges, exemptions and benefits
as listed in Ammex IV 1o the Japanese experts referred to in V-1 above and their families in
accordance with the laws and regolations in force in Malaysia.

4. The Government of Malaysia will take necessary measures to ensure that the knowledge
and skills acquired by the Malaysian personnel through technical teaining in Japan will be
utilized effectively in the implementation of the Project.

5. In accordance with the laws and regolations in force in Malaysia, the Government of
Malaysia will take necessary meastres to provide at its own expense:

(1} Services of the Malaysian counterpari personnel and administrative personnel. A
tentative list is attached in Annex V;

(2y Office space and faciliies for the expert(s), including appropriate furniture and
equipment; and

(3} Supply of materials necessary for the implementation of the Project,

6. In aeccordanee with the laws and regulations in force in Malaysia, the Govemment of
Malaysia will take necessary measures to meet the running expenses necessary for the
implementation of the Project, inchuding such expenses for Malaysian personnel (including
those engaged in the implementation of the Pilot Project) as their salaty, per diem and travel
exprenses which may arise in relation to the implementation of the Project.

¥i. Project Design Matrix (PDM} and Plan of Operation (PO)

The first drafts of PDM and PO are attached in ANNEX V1. Both sides agread 1o give
commenis on the drafts, if any, by the end of October 2006. PDM and PO will be finalized
at the signing of the Record of Discussions (hereinafter referred to as “R/D™),

VI Schedule before the commencement of the Project

When the Projest is found to be viable, R/D will be signed to finalize the content of the
technical copperation, and the Project will be officially commenced alter its signing, R/Ex s
expecred 1o be signed Berween the Malaysian authority and the Resident Représentative of
JEA Malaysia Office in November 2006, and a long-term expert is fentatively scheduted
to be dispatched in April 2007,
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Framework of the Project
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Tentative list of Malaysian counterpart personnel

Draft PDM and PO



ANNEX 1 Framework of the Project
1. Background of the Project

Malaysia has achieved high ecoromic growth during the past two decades. The development has
coniributed 1o the expansion of the toial workforce, including increase in number of foreign workers,
The consequences of these developments on workers® safety and health during this peried of rapid
economic growth and increased productivity have to be addressed accordingly. To address safery and
health issues at workplace, the Government of Malaysia has becn continually developing policies on
occupational safety and heaith (OSH). DOSH has been responsible for safeguarding the safety and
health of all workers in all types of work places. With about swenty OSH regulafions augmenting the
two fundamental laws, a sound legislative framework is already in place to address current and
emerging OSH issues and challenges of Malaysia. However, there are needs to enhance the capacity of
the institution mandated to enforce the legistation. In 2004, according to SOCSO0 statisties, thers were
61,182 cases of aceidents in workplace, The occupational accidents rates in Malaysia are considerably
higher than those in the developed countries,

The Government of Malaysia is upholding ILO principle of “Decent Work™ and is making every effort
to improve OSH condition for workers. As part of its efforts, DOSH is currently developing the
National Poliey on GSH. In addition, DOSH bas formulated the Strategic Plan {2005-2010) with three
strategies; Formulate policies, legislations, indostrial codes of practice and goidetines which consider
both current as well as futwre needs and circumstances (Strategy 1), Strategic and effective
enforcement of Jaws {Stratepy 2) and Increase the leve]l of OSH swareness (Steategy 3). With the
above underlying background, this Project was formulated in line with Strategy 2 and 3.

2. Ohjectives of the Project

(1) Overal) Goat
The gtatug of ocenpational safety end health condition in Malaysia is at par with that in the developed
countries.

(23 Project Purpose
QSH administrafion and promotion by DOSH is improved with a focus on construction industry and
small and medium scale enterprises.

{3) Outpuis of the Project
Cutput-1: Methods and procedures to implement OSH administration are upgraded.

Output-2: The capacity of DOSH inspectors for OSH administration in construction industry and small
and medium scale enterprises is improved.

Outpui-3: The capacity of DOSH to taise the public awareness for OSH is strengthened.
3. Project activities
Output 1: Methods and procedhires to implement OSH administration are upgraded.
1-1 To-review the current methods and procedures used by DOSH to implement OSH administration
1-2 To improve data collection system and analysis on occupational accidents :and diseases
1-3 To study enterprises’ compliance with OSH laws and reguiations
t-4 Fo draft OSH gtratepy For the priority areas;

1) Construction industry
if) Stnall and medivm scale enterprises

.



1-5 To condues pilot projects in the selected DOSH state offices
1-6 To finalize the OSH Strategy for the priority areas

Ontput 2: The capacity of DOSH inspectors for OSH administration in construction industry and sinall
and medium scale enterprises ig impraved.

2-1. To review existing training programs for inspectors

2-2. To identify the training needs for inspectors,

2-3. To develop new training medules for inspectors based on the above needs” and by
incorporating outcomes from 1-4.

2-4. To conduct trainers training for the modules developed in 2-3.

2-5. To implement training for the inspectors,

2-6. To evaluate training implkmentation for future improvement.

*} Chemical safety and ergonomics should be considered as potential subjects fo be incorporated
inte training modules for the DOSH inspectors

Qutput 3: The capacity of DOSH to raise the public awareness for OSH is strengthened.
3-1. To study effectiveness of existing promotional materiats and measures,
3-2. To improve the guality of promotiona] materials for the indusiries and the public,
3-3. To conduct workshops and seminars for the industries.
4. Project duration
Five (3) years
5. Pivject arex
The Project covers the whole area of Malaysia.
For the purpose implementing the pilot project, three states (DOSH KL Office, DOSH Sclangor State
Offive, and DOSH Penang Cffice) have been selected by DEISH. Final selection shall be made befors
the signing of the Reeord of Discussions.
6. Target grovps
Target aroup of the Project is DOSH officers.

Final beneficiaries are amployers, employees includmg foreign workers, relevant government
agencies, and OSH practitioners in Malsysia.



ANNEX |1 Joint Coordinating Conunittee
t. Functions

"The Joint Coordinating Commitiee (hereinafter referred to as “JCC”) will meet at least once

4 year or whenever the necessity arises in order to fulfill the following functions:

(1) To formulate the work plan of the Project and to ¢oordinate and monitor the overall
progress of the Project based on the Plan of Operation within the framework of the
Record of Discussions;

{2) To review the result of the apnnal work plan and the progress of the Praject; and

(3) To exchange views on major issues that may arise during the briplementation of the
Project.

2. Cempositon

{1} Chairperson
Secretary General, MOHR (Project Director)

{2) Members
<Malaysidn side>
Ditector General, DOSH (Project Manager)
Direcidr General, Departrnent of Labor
Direclor General, Economic Planning Unit (EPU)
Chief Executive Officer, Social Sectirity Organization (SOCSO)
Director, Policy and Research Division, DOSH
Ditector, Human Resources Management Division, DOSH
Director, Industrial Safety Division, DOSH
Director, Major Hazard Division, DOSH
Director, Industrial Hygiene and Ergonomics Division, DOSH
Director, Occupational Health Division, DOSH
Director, Chemical Safety Division, DOSH ,
Secretary, Secretariat of the Natiopal Council for Ocoupational Safety and Health
Directer, DOSH state offices of the selected areas
Executive Director, National Institute of Qccupational Safety and Health (NIOSH)

<Japanese side>

Japanese expert(s)
Representatives of the Embassy of Japan
Representatives of JICA Malaysia Office

(3) Observers
Other personnel accepted by the smembers of JCC



ANNEX 111 Tentative list of Japanese experts

<Long-term expert>
QOccupational safety and heaith edministzation

<Bhort-term experts>
Specific technical fields conceming otcupational safety and health



ANNEX TV Privileges, exemptions and benefits for Japanese expernts

1

To exempt from income tax and other charges of any kind imposed on or in connection
with the living allowances remitied from abroad for the Japanese experts.

To exenipt from internal tax, import duties and any other charges imposed on personal
household effects of the Japanese experts and their families, including one motor
vehicle per expert.

To use all its available medhs o provide medical and other necessary assistance to the
Japahese experts and their families.

To Issue identificition cards to the Japanese experts and their families to secure the
cooperation of all governmental dbganizations necessaty for the performance of the
duties of the experts,

To exempt from customs duties fot import of machinery and equipment by the Japanese
experts int cohnection with the Project activities.



ANNEX V Temtative list of Malaysian counierpart persannel

<Counterpart personncl>

1. DOSH head office

(1) Assistant Director, Policy and Research Division

(2) Assistant Director, Human Resources Managerment Division

{3) Assistant Director, National Council for Ocoupational Safety and Health

2. Selected DOSH state offices
Deputy Director of each DOSH state office

<Administrative personnel>

1. DOSH head office

(1) An exclugive full-time secretary for the Jeprnese expert(s)
(2) Administrative personnel, as and when necessary.

2. Administrative personnel at cech of the DOSH state offices of the selected areas.
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ANNEX V-1, DRAFT PDM for the Praject for Improving Oscupational Safety end Health Administration of DOSH
Target Group: Officers of the Department of Occupational Safety and Health (DOSH}

Project Duration: Flive vesrs

Date: 18 September 2008

Important Assumptions

Project Narrative Summery Verifiakle Indivators Sowroe

Gverall Goal: Qooupational fatal acwdent rates n [SOTS0 statiatics
The status of oocupational safety and health condition in Malaysia is at par Malaysie will be reduced to 3 duath per NADOPOD duta
with that in the develuped countries. 160000 workers by 2020, 1LO OSH statistics
Praject Purpose: 5. Mare than 10% inspeators evahiste Bt a. Answers 1o questinnnaire

: DDSH functlons in the focuted USH areas havy | |for the epectors

: . . . . baen im) d b Andwers 10 8l i

OSH administration by DOSH is mproved with a focus on construction b.Inteat orgarézations syskoute that DOSH | Tonselevart indomtil
intustry and small and medium scals enterprises. funetions in the fecused OSH arsas bave bean | |arpanizations

Frprovad {Nae {ist Is givan in Remark 40

Strategic Pian, DOSH {2005-2010)
and abrwal plans of DOSH ave all
suceossfilly mataralized.

The enterises address the
improvement of OSH at their owm
nitiative.

Qutput~1: Methads and prooedures to implament OSH administration are
upgraded,

Qutput~2: The capacity of DOSH inspactors for OSH administretion in
eonstriction industry and small and medium scale erterprises fs improved,

Outpii~$: The cepacity of DOSH to raise the pubfic awarensss for QSH is
strangthened,

T~a. An adminisiration review report [5
cornpleted

Trb. Acgidoris profes srs develspad
$~5. The two OSH sirategios aca finalzed

2-2. A tralning review report b developed.
2-b. Modulas are developed.

2~c. Idare then (0% inapeotors receive training
bazad on tho new treining modules

24, More than 70% of tha traimad inspecions
evgluate the trainkng courses e useid ta their
Gtlae

3. Mare than J0% of participants evaluate the

{warkshops/saminars are cortributsble to tha

ionprovement of their O5H status

1=a Admisictration
frevies report

1-b. Accidents profiles
10 OBH strategies
2=3. Training review
repart

2-%. Training modules
2rc. Training records
2+d. Gourte svaluation

reports
3. Workshop reconds

Achievement of Output—1 is
extended to other DOSH state
offices by DOSH Headquarters.

A majority of the inspectors trained

{remains in DOSH for a long time.

Activities:

1. Methods and procadures to implemant OSH administration sre upgradsd.
1-1 To review the current methods and proceduras usad by DOSH to
implement OSH adrinistration

1-2 To improve data aollection systermn and analysis an occupational aceidents
and diseases

1-3 To study enterprises’ compliance with OSH kws and regulations

1-4 To draft DSH strategy for the priority areas;

i) Construation industry

i) Smal and medium scale anterprises

1~ To conduct the piet project in the selscted DOSH state offices
1-6 To finslize the OSH Stratary for the priority arsas

Inputs:

Japanese side:

subjacts

Malaysiar gide;

Secretary for JIGA axperts

Traiming I Japan: 3 to 7 peryons a yaar

Long-term axpert: OSH Administration, ane person
Short~term experts: 2 ta § persons a year for specified

Praject countarparts HG: 3 persons, State Offices: 3 persons
Office and office equipment for JICA sxperts

Praject oparation coste (training. saminars, pubfications, ete.)

OSH statistics data coltection by
NADORCD as wall as rwestization
oh fatal accldents end disenpes by
the state affices s sondistad
sppropriataly,

Cokaboration by SO0S0 and
Department of Labor is obtained,

»,
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1-6 To finalize the OSH Sn-itegy for the pricrity arsas

2. The capacity of DOSH inspecters for OSH administration in construction
industry and amall and madium scale enterprises is improved.

2~-1. To review existing training programs for inspectors

7~2. To identify the training naads for inspectora.

2-3, Tu develop new training modules for lnspectors based on the above
neads and by incorporsting eutcornes from 1-4,

2-4, To condust trainers’ training for the mpdules developed in 2-3.
2-5, To implement training for the inspectors.

2-6, To evaluate training implemaentation for fiture improvement.

3. Tha capacity of DOSH %6 rajue the public awarsnsss for OSH is
strengthened.

31_ To study effectivanass of existing promotional raterials and measures.
3-2. To improve the quality of promotfonal materials for the industriss and the
public: ’

3-3. To conduct workshops and seminars Tor the industries,

Pre~qgonditions:

Necessary budgets of BOSH is
apprapriatoly allosated,
Approgrists number of DOSH
sauntarparts are assigned to the
Praject.

Remarks!

1. “ Administration” means “faw snforcemer: and promotion.”

2. Ghemical safaty and svgonemics should be considered as potertial subjects to be incorperated inte training
modules for the DOSH inspactors.

3, lasues addressed in Autivity 1-1 to 1-3 will ba partly or fully incorporated in the OSH strategy, if these are
related to construction safsty and Sk

i . EAR—UIE{EE"4. Candidate evaluators for the indicator-b of the
project purpose will be CICM, CIDB, FMM, MBAM, MEF, MTUC, and
SMIDEC" 2SFREEN &2 2 TW 5,
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ANNEX VI-2, DRAFT Plen of Operation; Project for Improving Occupational Safety and Health Administration of DOSH

Bate: 18 Septamber 2008

Avtivities In Profect Narrative Sumivary

2007

2008

2008

2010

2011

2012

ol 0z a3 o4

Q1 G Q3 4

Q1

Q2 O3 04| ¢

02 Q3 4

1 Q2 03 o4

02 RI Q4

1, Methods and procedurss o implement OSH administration
are upgraded.

1~1 To review tha curvent rastheds and procedures used by
DOSH to Implemant OSH sdministration

1=2 To improve data collection system end analysis on
ccgupationel accidents ard diceases

1=3 To study enterpriees’ complisnge with: OSH laws and
reedlatians

1=4 To draft OSH strategy for the priotity arsas;

1} Gonstruetion industry

i} $mall and medium soals anteorices

1=5 To conduct the pilet projest in the selsctsd DOSH ctate
affices

1-6 To finalize the OSH Strategy for the priovity eress

v

sespunireny

2, The capacity of DOSH inapsctors for OSH administration in
canstroction ldustry and small and medium soale enterprizes
is improved.

2-1. To review existing treining programs for nsgectors

2-Z To.identify the trainlng nseds for inspectors.

2-3. Ta. develop new trelning modules for inspaotors based on
the above reeds and by incorporating outcames from 1-4.

2-4. To conduct trainers' tralning for the modules developsd in
23,

2~5. To implement training for the inspactors.

2-5. To avaluste training implementation for future impr

3. The capasity of DOSH o rajea the public awsreness for
OSH Ig strengthened,

3-1, To study affectivenass of sxisting promotional meterisls
and measures.

3-2, To Incraase the number and typa of promotional materials
for the industries and the public.

33, To oendust workshaps and eaminars for the industrss,

—
[

=

H

4, Jowd Evaluation

T

Qlxdanuary to farch
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fHEER 13 <L — T HFEERRE A b

RS

K - FiE - Bhr

DOSH &R

" Ir. Zainuddin Abdullah, Director General
Ir. Amir Bin Yahaya, Deputy Director General
Mr. Ke Geok Chuan, Director, Policy and Research Division (PRD)
Ir. Hj. Saiful Afzhar bin Mohd Said, Deputy Directer, PRD
Mr. Osman Bin Haji Isa, Assistant Director, PRD
Ir. Ahmad Shahrom Mohd Yunus, Director, Industrial Safety Division
Mr. Anuar M. Mokhtar, Director, Chemical Management Division
Mr. Abdul Razah Abu, Director, Major Hazard Division

DOSH MZEHAT

DOSH XL Federal Territory Office :
Mr. Omar Bin Mat Piah, Director

DOSH Selangor State Office :

Ir. Mohtar Bin Musri, Director

Mr. Mohd Hatta, Deputy Director

Mr. Shaharudin M. Ali, Assistant Director, Technical Service Division
Ms. Fauziah Kamaruddin, Assistant Director, Industrial Hygiene Division
Mr. Noi Zamzuri Md Nor, Assistant Director, Enforcement Division

Mr. Hamzah B. Ahmad, Officer, Industrial Hygiene Division

DOSH Penang State Office :

Mr. Idria Abd Rahan, Deputy Director

Mr. Uris Abdul Rahman, Assistant Director, Head of Technical Service
Division

Mr. Rashidah bt. Jamuddin, Assistant Director, Technical Service Division

Mr. Zahari bin Idi, Safety and Health Inspector, Investigation Division

Mr. Yusuf b. Othman, Safety and Health Inspector, Investigation Division

Mr. Che Mohd Azum b. Jusoh, Fisheries Officer

NIOSH

Yg. Bhg. Dato’ Dr. Ir. Johari bin Basri, Executive Director
Mr. Fadzil Osman, Manager, Industrial Hygiene Division

EPU

Ms. Hidah Misran, Principal Assistant Director
Mr. Muhamed bin Mat Yaakob, Assistant Director, Human Resource Section
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and health standards

No BFn EHORHE =0 BE{THERR FATE
1 The Way Forward-Vision 2020 ICE, It - HEE Prime Minister's Office 1991
2 Ninth Malaysian Plan 2008-2010 X&E. Wk xnE Economic Planning Unit 2006
3 Occupational Safety and Health Act and Regulations &, Y R, WL—8 MDC Publishers SDN BHD 2006
4 Factories and Machinery Act with Regulations &, A 345, TU—E& MDC Publishers SDN BHD 2006
5 2004 Annual Report XE NI HEE, YL — DOSH 2005
6 2003 Annual Report &, BT HFE. v~ DOSH 2004
7 2005 Annual Report XE. A @, TL—-B NICSH 2006
8 2004 Annual Report XE. NS I HEE, wL—-B S0CSO 2005
8  UEIC Policy on Occupational Safety and Health U=-2byb, 395 1H RE, <l —3 UECI 5
10  Strategic Plan (2005-2010) pra - %, YL —&8 DOSH 2004
11 Business Plan {2005) XE, - Tl —5F DOSH 2004
Keterangan Berkenaan Statistik Kesslamatan dan A [ -
12 Kesihata?n Pekerjaan di Malaysia (E&HETE) & V& DOSH 2006
Sukatan Penilaian Tahap Kecekapan: Pegawai Pemeriksa &, I -
13  Kilang dan Jentera Gred J41/TK1 <l —55 DOSH 2005
(V41 &n 5 J44 BAOFABHEME. LA 1)
Sukatan Penilaian Tahap Kecekapan: Pegawai Pemeriksa %%, 1t'-
14 Kilang dan Jentera Gred J41/TK2 <L —35 DOSH 2005
(41 8B 5 J44 A DO FREERMR, LA 2)
15 Safe Work Malaysia XE, 1 - R DOSH 2003
Borang Senarai Semak: Anugerah Keselamatan dan ¥E It - =
16 Kesiha?tan Pekerjaan 2006 (%éﬁm;l v U B # M DOSH 2008
17  Syllabus Proposal for Ergonomics g, 1 - BEEE DOSH 2006
18  “Malaysia’s high worker death rate cause for concern” sCE. 1t - e New Straits Times 2006
19  “Give priority to safety and health at workplace” EC3E. It - BeRE The Star 2006
20 “DOSH on SMi Issues and Solutions” sCE. BT 74 =EE htip:/iwww.aboutsafety.com 2000
21  “Rising Accidents Pressure SOCSC” OE. BT 7744 x5 New Straits Times 2001
22 I\lllqggl-’ll;n;é éc;\‘tfétfr;cie on Occupational Safety and Health', e BI04, = MOHR 2001
23 "NIOSH Malaysia To Bring OSH Levels To Greater Height”  52%E. BFJ74) R http://www.aboutsafety.com 2001
o4 Country Profile — Malaysia 2003, ILO occupational safety B CEFIM % Lo 2003

DOSH: Department of Occupational Safety and Health
NIOSH: National Institute of Occupational Safety and Health
S0CS0O; Social Security Organization

UECI: Union of Employees in the Construction Industry
MOHR: Ministry of Human Resources
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FRER 2-1

1. R (2004 4)

SOCSONFHKBEMHHICR 3 HBEBFME

SOCSO D% KFBEMHHIT R A5 @K EHE (2004 1F)

PE¥ EMHR A FEC K

Agriculture, Forestry and Fisheries 5,644 505 64
Mining and Quarrying 533 70 8
Manufacturing (9 industrics) 26,690 4,140 228
Chemical Industry 3,661 632 33
Electricity, Gas, Water, Sanitary Serv. 496 99 10
Construction 4,445 566 81
Trading (3 Industries/Sectors) 12,948 1,450 151
Transportation 4,151 620 78
Financial Institutions, Insurance 605 123 7
Services 5,295 735 72
Public Services {15 sectors) 8,325 1,073 147
Activities not adequately defined 6 2 0
Total 69,132 9,381 846

HiBt : SOCSO Annual Report 2004, TEERE LD KEE ST,
2. FHE AR (2004 £F)

HiFER e PEEENE | TENK

Person falling from height 18,379 2,955 263
Struck by falling objects 8,524 898 34
Stepping, Striking against, Struck by objects 22,400 2,743 217
Caught in between objects 8,882 1,370 39
Over-exertion or strenuous movements 1,435 103 10
Exposed to/contact with extreme temperatures 1,159 97 5
Exposed to/centact with electric current 70 7 2
Exposed to/contact with harmful substance 316 23 12
Other type of accidents 7,958 1,036 266
Total 69,132 9,381 846

HiH#t ; SOCSO Annual Report 2004, E#EwR EDOKEZ ST,




2—2. SOCSONFHFRABEMHMICRE 5 H@BEEMHH (BF)

HEER 2-2 SOCSO D

PYNE
R

EMEIC R A5 EBREEE (BE)
1. FEREFEEHR (1992 4~2005 )

R | FEH G | mEEEOFE | W LoSE

1992 130,019 5,516 124,503
1993 133,293 11,700 121,593
1994 122,688 13,241 109,447
1995 114,134 14,721 99,413
1996 106,508 14,771 91,737
1997 86,589 13,503 73,086
1998 85,338 16,579 68,759
1599 92,074 18,309 73,765
2000 85,006 19,620 75,386
2001 85,929 18,766 67,163
2002 81,810 18,387 63,423
2003 73,858 16,269 37,589
2004 69,132 16,828 52,304
20035 61,182 17,797 43,385

Hi# : “Keterangan Berkenaan Statistik Keselamatan dan Kesihatan Pekerjaan di Malaysia”

DOSH, 2006 £ 7 H 12 H (JH&EEHI SOCSO D HEEHE

2. FETCHA DML S WHE (2000 4£~2005 4E)

K 2000 2001 2002 2003 2004 2005
FETFR(A) 1004 958 858 822 769 772
HHEBEALOB) 8,887,304 | 8,769,321 | 7,912,385 | 9,996,848 | 10,238,554 | 11,155,232
(A)/ (B 100,000 11.30 10.92 10.84 8.22 7.51 6.92

138 : “Keterangan Berkenaan Statistik Keselamatan dan Kesihatan Pekerjaan di Malaysia”
DOSH, 2006 £ 7 A 12 H

¥ :

O HEFEHAELEIT SOCSO OHEHZEKZ B DT, BERE LOFEHIIBRMN TN EEZ N5,

@ WEBAOPXEHBOLOEESRILS,




2— 3. DOSH¥EREETE

@&kl 2-3 DOSH BRI &1 (2005-2010 4F)

B SRRUBEORR LB EERUANER. &0, RERE (C0P) RUHABSA L DRE

B E

g

PROGRAMME 1
SHRLHERRMREEETS

11 FEREHEERBEERET S

PROGRAMME 2
R2WERVHESFOREREEET
3 (ChETHBHREMERDO T IR
REEESHHLRENTE /L BITER
DORELRUEELH T/ ICHIRR - R
BEELZBMTHILICKY, 5l8E=ER
A DOREREBIETY)

1. 21 LT REERBICHET HEARVREREEZRBELENRT
)

1.22 SEHRECEREZRE, HABREWEREETISLOOH
RAURUVRBEREZRET S

1.2.3 TIEWMEERLEL. BEOREEHBREFEEOFRIC
By

BEER 2 MERREN DE AT

fTEhRTE

B

PROCRAWVE 1
BHERMEMTROBTERETS (5
WREWEEI RS E ICHT 5ERN
IR THD. ERROREEHGT 5 —
5T, EOMTEAFTOTL AT, &4
ERUHERFESBETICRESND &

2.1.1 BEEOMETE AR KRCHRT S

21.2 2ERE I —ICHLTHBREFERDOETEMILTS

2. 1.3 TIEBRERUHBR2AERD T TROSNSAEDRY
(. B, B8, RE. BED) 205 EETS

ERELLSLOHBCEPEETHS)
PROGRAMME 2 ‘

B L OEERUERCETEF 50
NFERETD (EEREMLALT
$0CSO. DOL. MOH BRUMRERREH & h LT,
FIREI eI T — 4 &R L e F— S I
BEOREICENT S, HOBHELAL
2)

2.2.180CS0, DOL. MOH B Tr DOS & BRBEASEIFRMEERS
%

2.2.2 HBHKEICHETSERFANEREMITS

2.2.3 BHEBERVARMOIHOMEE 4 — (One Stop Center)
FERITD

2.2.4 2EL~VTHETD (MB-F2 % 2007 & 10 A S 2mMEKH
15, RIERFL TIVS SMB-F1 (3 DOSH AEB LB BT E SR v
=27, EICHEBRRRY—ADSEROEY—ICERE, 2L
ERBFROTF-IHBESNTIND)

2.2.5 RBRESTLOBHEBRLL T, 2008 FETITHICHEAS D
BORRBERVERICRHIEHERD

PROGRAMME 3

BEBORERVFHATAZYUET
% (R THOFRUEAICHENFY
ATLERELABRBEOFIREARL
THHMEe DIERSDEEZD)

2.3 1 MEREHEECREIFIIEEL > LERT S

2.3.2 USECHH (2000%) ICEOHLHHAEBEETRT D

2.3.3 CWCixOALSFHELTORBERZT
CWC: Chemical Weapons Convention

2.3 4 BERRICBUSLFPREAOERL NILEWETD

235 FEEACBRENSH BB LHORBRUGEE=SY Y
FRERET

PROGRAMME 4
HFHRLEEICET SHARERFEER
ETD

2.4.1 DOSH BRUBRETFHAICH L TEMRLEBEOMEERET
)

2.4 HREHBRUVBEROEFVEEICOVWTHEL., BFRET
EEREOBEBALLTHANWS (2006 ),

PROGRAMIE 5 251 RERARUEERRB KD SN EREREFRELIT
. BEY
ABEROEE 557 BEETE., R BESBRUERROEELC OV CEIA
AEERRHEE T
PROGRAMME 6 2. 6.1 BHBRARURTEI[OMEE
HEERH B BB 262 ABBORL L BT RELH S




HEEE 3 REWEOBRREREYE

BREBERVITRFEOLS EIF (BRE
BURNEROREREELET DT,
WlelBA = TFTET7IO—-F KD
5h3)

T8t E EE
PROGRAMME 1 3.1.1 OSHBRIF v R—%RET S
e o L e 312 BEREABRERATS
f:i{”t"_’ﬁﬁiﬁ%g‘?ﬁm%_‘&%i 31,3 MS-1722 (2003 %) [CR-TRAGEATERERET B
AT LR REBPOLHEE 5

EEAESZ S, m%@éﬁﬁi’?%l:‘ﬁ%ﬁ( 314 f%ﬂﬂiﬁﬁ@t—m*ﬁ*ui@&ﬁ*ﬁ%%*ﬁn-j—S‘-zD (RrEIS)

o m o 31,5 IERHIH. FRAUESAARAN CRLNEOERERE
1772
3L BFATA47. AN Ty M BEAF. HAESA212
L UBRREEETD
31.7 2EOREHENRAICHTS5EH (2006 FhR) £RiTHS
31.8 BREREy o A—EABETFS

PROGRAMME 2 321 PARRICREFHEZRET S-HMBAFEBEGRLGE

(iE : Mentor-mentee 5HEIZ16T) 2RETS

322 BRBRBICEIHBENEREFGETNIS L 1EH) &R
HT%

2.3 BEXRE (B&.
ﬁ?é

MFEE. BREES) CHUReEHEER

324 BEMNRDHETOSSADHRT” soft issues” OBEFEEER
3D (GE: HEOCRAZEI AR LREICHTIRREE S,
Fl& LTRAREMRICOI Y B THRE. SARS. REFREOHEIR
BRETD ZEPBIFONE)

3.2.5 D0SH BERVWTITO A TDOTOISAREETS (G %t
RBFEFTL—TFOLEETHIN., HICBEICBEAEEMDD
HHEEDLND)

PROGRAMME 3

FHE & SRR ALK T D (THERUADE
BEENOTEHEEROBRHRISEL
ANOREFEIHOEERED LTHE
BETHD. AORVNTHEOHEEHOL.
B ICDWTIR ITOERELAIST
)

3.3 pHgRHiBEHYl,. FAERMEBICISZLHEFED
HEZEIR(TS

332 BADRER2BL TEELRSHEFRORBRHRETS, 1§
BREFCREGEICHESNEVLFEESEZIDD

PROGRAMME 4

REEHEOHHBRERBET D (FEp D,
SEHEWNGRSHETIOSSAERETS
Izt e EOEHERCHREEET
HIENEBEETHD, BEFLAMENT
FEFEEORAERETS)

341 2ERUMAE LANT, REFEBROERICHNT HiEH
Fy hI—OEBRT S,

28 DOSH, 20069 A

E:ATOS O MOBEPARE-BELITLBHSELBTIEFHEZEST UL,




2—4. FRReHEERNECEFANEREAE -5

FTEER 24 SR EREOEE, FHAEUTEBEEO—E (2006 4 10 AHE)

(1) FEZ284EH: (Occupational Safety and Health Act ) 1994 4EiL% 5 514 OHIE]
1995 4 ZEEEIETLHENIRDERMNEA (Safety and Health Policy “Exception” Regulation)
1996 % EXKEGEBOEEBA (Control of Industrial Major Accident Hazards
Regulations)

1996 4 Z24ELR2HA (Safety and Health Committee Regulations)

1997 £ fERI LFMEOR S -8B L UFRBR (Classification, Packaging and
Labeling of Hazardous Chemicals Regulations)

1997 . LT HAHN (Safety and Health Officer Regulations)

2000 &£ fERAF M EMEOEARUERE OREIT DWW TORA (Use and Standard of
Exposure of Chemicals Hazardous to Health Regulations)

2004 4F B, EBRORE. BHCERT 2FHBIOHEMBI DN TOEMHEA (
Notification of Accident Dangerouns Occurrence, Occupational Poisoning and

Occupational Disease Regulations)

(2) ElaEHE (Code of Practice)
* HBITBIT D HIV/AIDS QT EERICET 55 EHEYEE (Code of Practice on Prevention and Management
of HIV/AIDS at the Work Place)
o FASHZEMTORE/ERICHT 25 MR (Code of Practice for Safety Working in a Confined Place)
s BB TOEMTNI—INELAOEREILICET AEMENE (Code of Practice on the Eradication and
Prevention of Drugs, Alcohol and Substance Abuse at the Work Place)
s BNOEZOEIZET 2EHEEE (Code of Practice on Indoor Air Quality)

(3) T35 -HtkiE (Factories and Machinery Act )} 1967 4E3:fEES 139 M|

1970 F %4 - HERUEAIRAY (Safety Health and Welfare Regulation)

1970 . KR A - RUOIEMBEN1E2R#FA (Steam Boiler and Unfired Pressure Vessel
Regulations)

19704 TERUHSHAESY) 7 FHHA] (Blectric Passenger and Goods Lift Regulations)
1970 42 MO W E T2 (Fencing of Machinery and Safety Regulations)

1970 fHYEH A (Persons- in-charge Regulations)

1970 % EHHR (Administration Regulations)

1970 £ EHEHEEEHA (Certificate of Competency-Examinations Regulations)
1970 BEMERUREOBLHA (Notification, Certificate of Fitness and Inspect ions
Regulations)

1978 & ER OFIEMH R (Compounding of Offences Rules)

1978 4 i vl e/ 28 A (Compoundable Of fences Regulations)

1984 £ #i#8H| (Lead Regulations)

1986 4 7 AN MINLTHAI (Asbestos Process Regulations)

1986 4F @RI HFR U TARTEHA (Building Operation and Works of Engineering
Construction Regulations)

1989 ff  FE L < #HAI (Noise Exposure Regulations)

1989 4£  $r4k U AREI (Mineral Dust Regulations)

2004 4F ESHRUEBEOMA (2E]) HAl (Notification, Certificate of Fitness and
Inspection (amendment) Regp]ations)

2005 4 A T-RUENERICHTS (k5] A (Pactories and Machinery (Steam Boilers and Unfired
Pressure Vessel) (Amendment) Regulations)
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_— codd R B B P Cettfeaton eoncaviens | | cremcuptenin| | iomaen Frave v R | Lepunet SR [
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paranes || | et [ [Eriosementnt} cansom i Pt commntse [1 vl | P D,"’s;‘k::?‘w—] :é?;:m
LLal & ch_g:::m B gmﬁ:'
Matviyam
Tiosting Nactine |
Unt
MEEE (006 E S AL, B A)
Eh B R E gl &% THEB B brAliL FIER =111
Administration 30 49 79 DOSH Kedah 21 9 30
Policy and Research 18 1 19 DOSH Pulau Pinang 39 13 52
National Council 5 3 8 DOSH Perak 42 _15 57
Industrial $afety 37 ] 38 DOSH KL 55 14 71
Occupational Health 4 0 4 DOSH Selangor 62 15 77
Off- Shore 10 0 10 DOSH Negeri Sembilan 23 2 32
Chemical 16 0 14 DOSH Melaka 21 8 29
Major Hazard 16 0 16 DOSH Johor 57 12 &9
Industrial Hygiene & Ergonomic 20 1 21 DOSH Pahang 27 8 35
Finance 1 1 2 DOSH Terengganu 24 7 31
DOSH Kelantan 16 8 24
DOSH Sabah 28 10 38
tH#1:DOSH K&, 2006 9 A DOSH Sarawdak 27 10 37
%2006 & 6 ARELYBREREBEMSN TS, BE CRE+-INEFER) 599 196 795
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BAfYT : RM

(BEEH - PH (BEAH)

FER 2000 2001 2002 2003 2004 2005 2006
Emolument 13,130, 360 13, 479, 246 13, 843,110 13, 452, 794 21, 053, 248 22, 206, 265 25, 774, 900
Services and Supplies 4,472,340 5,311,709 5 836,500 5 479,507 7,413,223 9,296 515 16, 187, 200
Aset 0 463, 200 1, 006, 660 1, 298, 733 822, 612 - 3, 836, 500
Grants and Fixed Payments 1, 000 1, 000 1, 000 1, 000 2, 000 2, 000 3. 000
a5t 17, 603, 700 19, 259, 384 20, 742, 260 20, 232, 035 29, 291, 084 31, 504, 780 45, 801, 600
LRROA. THEEER (REHAESELW 380, 700 381,700 609, 300 342, 000
(2) BARZH - TH (EiEaH)

=N 2000 2001 2002 2003 2004 2005 2006
Industrial Health Equipment/Tools 739, 723 0 0 3,564, 154 1,132 650 359, 972
information Technology 1, 022, 843 358,470 1, 316, 273 0 306, 248 2,104, 711 1, 289, 990
Promotion & Multimedia Equipment/Tools 447, 847 0 0 0 273, 024
0ffice Equipment 203, 587 0 0 0 200, 385
Reference Materials 223, 933 0 0 11, 340 198, 792
Personal Protective Equipment 123. 850 0 0 0 201,038 69, 613
Industrial Safety Eaquipmeni/Tools 0 0 0 0 130, 000 47, 475
a5t 2, 851, 883 358,470 1,316,273 3,575 494 2 442,139 2, 581, 771 N A

H 88 : DOSH, Annual Report (2000 to 2004). FHEMICK SEEHRY
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Policy and Research (PP} 100 8 9 2 5 12 5 6 2 5 6 8 68
Industrial Safety (I§) 118 - 1 11 19 8 - - - - - - 50
Industrial Hygiene (IH) 170 18 12| J6:11 | J4:12 15 8 - - Uu2:6| U3:7| UT7:9 98
Major Hazards (MH) 79 14 9 - - 18 11 - - - - : 52
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Federation of Malaysian Manufacturers (FMM)

Wisma FMM, No. 3, Persiaran Dagang, PJU 9, Bandar Sri Damansara, 52200 Kuala Lumpur
Tel: 603-62761211, Fax: 603-62741266 / 7288

E-mail: webmaster @ fmm.org.my, Website: www.frum.org.my

Malaysian Employers Federation (MEF)

3A06 - 3A07, Block A, Pusat Dagangan Phileo Damansara IT, No. 15, Jalan 16/11
46350 Petaling Jaya, Selangor

Tel: 60¢3) 7955 7778, Fax: 60(3) 7955 6808

E-mail: mef-hg @mef.po.my, Website: www.mef.org.my

Chermical Industries Council of Malaysia (CICM)
Wisma FMM, No. 3, Persiaran Dagang, PJU 9, Bandar Sri Damansara, 52200 Kuala Lumpur
Tel: 603-6276 1211, Fax : 603-6277 6714

Master Builders Association Malaysia (MBAM)

2-1, Jalan 2/109E, Desa Business Park, Taman Desa, Off Jalan Klang Lama, 58100 KL
Tel: 603-7984 8636, Fax: 603-798 26811

E-mail: exdirector @mbam.org.my, Website: www.mbam.org.my

Malaysian Trade Union Congress (MTUC)
262-A, Jalan Tun Sambanthan, 50470 Kuala Lumpur
Tel: 603-2273 6268, Fax: 603-2273 9295

Construction Industry Development Board (CIDB)
Tingkat 7, Grand Seasons Avenue, No.72, Jalan Pahang, 53000 Kuala Lumpur

Tel: 603-2617 0200, Fax: 603-2617 0220
Website: http://www.cidb.gov.my/

Small and Medium Industries Development Corporation (SMIDEC)

701D, Level 7, Tower D, Uptown 5, Jalan SS 21/39, Damansara Utama, Selangor
Tel: 603-76287400 / 76287494, Fax: 603-76601919, Toll Free : 1-800-18-1801
Email: aa@gsmidec.govany, Website: www.smidec.gov.my
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No. I - ithizk I HENIRG i
1 Johor 3329 245 2663
2 Kedah/Perlis 1229 57 983
3 Kelantan 609 84 487
4 Malacca 846 31 761
5 Negeri Sembilan 846 44 719
6 Pahang 791 49 672
7 Pulau Pinang 1960 83 1568
8 Perak 2848 56 2561
9 Wilayah Persekutuan/K.L 659 546 593
10 Selangor 2990 416 2392
11 Terengganu 496 42 396
12 Sabah 608 57 486
13 Sarawak 1139 40 911

Hi g - DOSH, 28 November 2006



3—1. Record of Discussions (R/D)

RECORD OF DISCUSSIONS
BETWEEN
THE JAPAN INTERNATIONAL COOPERATION AGENCY
AND
AUTHORITIES CONCERNED OF THE GOVERNMENT OF MALAYSIA
ON JAPANESE TECHNICAL COOPERATION
FOR THE PROJECT FOR IMPROVING
OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION
OF THE DEPARTMENT OF OCCUPATIONAL SAFETY AND HEALTH

The Japan International Cooperation Agency (hereinafier referred to as
“JICA™) had a series of discussions with the Malaysian authorities concerned with
respect to desirable measures to be taken by JICA and the Government of Malaysia for
the successful implementation of the above-mentioned Project.

As a result of the discussions, JICA and the Malaysian authorities concerned

agreed on the matters referred to in the document attached hereto.

Kuala Lumpur, December 6, 2006

- e lo”
Mr. Hiroshi Umezaki afmiddin Abdullah
Resident Representative Director General
Japan International Cooperation Agency Department of Occupational Safety
Malaysia Office and Health
Ministry of Human Resources
Malaysia



THE ATTACHED DOCUMENT

I COOPERATION BETWEEN JICA AND THE GOVERNMENT OF
MAL AYSIA

1. The Government of Malaysia will implement the Project for Improving
Occupational Safety and Health Administration of the Department of
Occupational Safety and Health (hereinafter referred to as “the Project”) in

cooperation with JICA.

2. The Project will be implemented in accordance with the Master Plan which is

given in Annex [.
II. MEASURES TO BE TAKEN BY JICA

In accordance with the laws .and regulations in force in Japan, JICA will take, at its
own expense, the following measures according to the normal procedures under

the Colombo Plan Technical Cooperation Scheme.

1. DISPATCH OF JAPANESE EXPERTS

JICA will provide the services of the Japanese experts as listed in Annex II.

2. TRAINING OF MALAYSIAN PERSONNEL IN JAPAN
JICA will receive the Malaysian personnel connected with the Project for

technical training in Japan.

3. PROVISION OF MACHENERY AND EQUIPMENT
JICA will provide such machinery, equipment and other materials (hereinafter
referred to as “the Equipment™) necessary for the implementation of the Project

as listed in Annex III. The Equipment will become the property of the

(2

Government of Malaysia



III. MEASURES TO BE TAKEN BY THE GOVERNMENT OF MALAYSIA

1. The Government of Malaysia will take necessary measures to ensure that the
self-reliant operation of the Project will be sustained during and after the period
of Japanese technical cooperation, through full and active involvement in the

Project by all related authorities, beneficiary groups and institutions.

2.  The Government of Malaysia will ensure that the technologies and knowledge
acquired by the Malaysian nationals as a result of Japanese technical cooperation

will contribute to the economic and social development of Malaysia

3. The Government of Malaysia will grant in Malaysia privileges, exemptions and
benefits to the Japanese experts referred to in II-1 above and their families,
which are no less favorable than those accorded to experts of third countries

working in Malaysia under the Colombo Plan Technical Cooperation Scheme.

4.  The Government of Malaysia will take necessary measures to ensure that the
knowledge and experience acquired by the Malaysian personnel from technical

training in Japan will be utilized effectively in the implementation of the Project.

5. In accordance with the laws and regulations in force in Malaysia, the

Government of Malaysia will take necessary measures to provide at its own

CXPensc:

(1) Services of the Malaysian counterpart personnel and administrative

personnel as listed in Annex I'V;
(2) Land, buildings and facilities as listed in Annex V; and
(3)  Supply or replacement of machinery, equipment, instruments, vehicles, tools,

spare parts and any other materials necessary for the implementation of the

Project other than the Equipment provided by JICA referred-to in II-2 above.

o Q)




6. In accordance with the laws and regulations in force in Malaysia, the
Government of Malaysia will take necessary measures to meet the running
expenses necessary for the implementation of the Project, including such
expenses for Malaysian personnel (including those engaged in the
implementation of the Pilot Project) as their salary, per diem and travel
expenses which may arise in relation to the implementation of the Pilot

Project.
IV.  ADMINISTRATION OF THE PROJECT

1. Secretary General, Ministry of Human Resources, as the Project Director, will
bear overall responsibility for the administration and implementation of the

Project.

2.  Director General, Department of Occupational Safety and Health, Ministry of
Human Resources, as the Project Manager, will be responsible for the

managerial and technical matters of the Project.

3. The Japanese long-term expert will provide necessary recommendations and
advice to the Project Director and the Project Manager on any matters pertaining

to the implementation of the Project.

4. The Japanese experts will give necessary technical guidance and advice to the
Malaysian counterpart personnel on technical matters pertaining to the

implementation of the Project.

5. For the effective and successful implementation of technical cooperation for the
Project, a Joint Coordinating Committee will be established whose functions and

composition are described in Annex VI.

2



V.  JOINT EVALUATION

Evaluation of the Project will be conducted jointly by JICA and the Malaysian
authorities concerned, at the middle and during the last six months of the

cooperation term in order to examine the level of achievement.
VI. CLAIMS AGAINST JAPANESE EXPERTS

The Government of Malaysia undertakes to bear claims, if any arises, against the
Japanese experts engaged in technical cooperation for the Project resulting from,
occurting in the course of, or otherwise connected with the discharge of their
official functions in Malaysia except for those arising fiom the willful misconduct

or gross negligence of'the Japanese experts.
VII. MUTUAL CONSULTATION

There will be mutual consultation between JICA and the Government of Malaysia

on any major issues arising from, or in connection with this Attached Document.

VIII. MESURES TO PROMOTE UNDERSTANDING OF AND SUPPORT FOR THE
PROJECT

For the purpose of promoting support for the Project among the people of
Malaysia, the Government of Malaysia will take appropriate measures to make the

Project widely known to the people of Malaysia.
IX.  TERM OF COOPERATION

The duration of the technical cooperation for the Project under this Attached

Document will be five years from the date of the arrival of the long-term expert,

which is expected to take place in April 2007.
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ANNEX I
MASTER PLAN

1. Objective of the Project

(1) Overall Goal
The status of occupational safety and health (OSH) condition in Malaysia is at par

with that in the developed countries.

(2) Project Purpose
OSH administration by the Department of Occupational Safety and Health (DOSH)
is improved with a focus on construction industry and small and medm scale

enterprises.

2. Outputs of the Project

2-1.
2-2.

2-3.

Methods and procedures to implement OSH administration are upgraded.

The capacity of DOSH inspectors for OSH administration in construction
industry and small and medium enterprises is improved.

The capacity of DOSH to raise the public awareness for OSH is strengthened.

3. Activities of the Project

I-1.

1-2.

1-3.

1-4.
1)
2)

1-5.

1-6.
2-1.
2-2.

2-3.

2-4.

To review the current methods and procedures used by DOSH to implement
OSH administration

To improve data collection system and analysis on occupational accidents and
diseases

To study enterprises’ compliance with OSH laws and regulations

To draft OSH strategy for the priority areas:

Construction mdustry

Small and medium enterprises

To conduct the pilot project i the selected DOSH state offices (Federal Territory
of Kuala Lumpur and Selangor State)

To finalize the OSH strategy for the priority areas

To review existing training programs for the inspectors

To identify the traming needs for the mspectors

To develop new training modules for the mspectors based on the above needs
and by incorporating outcomes from 1-4

To conduct trainers” training for the modules developed in 2-3




2-5.  To implement training for the inspectors
2-6.  To evaluate training implementation for future improvement

3-1.  To study the effectiveness of existing promotional materials and measures
3-2. To mmprove the quality of promotional materials for the industries and the
public.

3-3.  To conduct workshops and seminars for the industries.




ANNEX II
LIST OF JAPANESE EXPERTS

Long-term Expert

OSH Administration (one person, fiver years)

Short-term Experts

Short-term experts for specific technical fields concerning OSH will be
dispatched.

(two to five persons per year)




ANNEX HI

LIST OF MACHINERY AND EQUIPMENT

Machinery, equipment and materials agreed upon as necessary for the Project

implementation by JICA and the Government of Malaysia.




LIST OF MALAYSIAN COUNTERPART AND
ADMINISTRATIVE PERSONNEL

Counterpart Personnel

1. DOSH head office

(1) Deputy Director, Policy and Research Division

(2) Deputy Director, Human Resources Management Division

(3) Deputy Director, National Council for Occupational Safety and Health

2. DOSH offices of the selected areas
(1) Deputy Director, DOSH Kuala Lumpur Office
(2) Deputy Director, DOSH Selangor Office

Administrative Personnel
1. DOSH head office
(1} An exclusive foll-time secretary for the Japanese expert(s)

(2) Administrative personnel, as and when necessary.

2. DOSH offices of the selected areas

Administrative personnel at each of the selected DOSH state offices

ANNEX IV



ANNEX V

LIST OF LAND, BUILDINGS AND FACILITIES

1. Land, buildings and facilities necessary for the Project

2. Offices and basic logistics facilities for the JICA experts

3. Other facilities mutually agreed upon as necessary




ANNEX VI
JOINT COORDINATING COMMITTEE

1. Functions

The Joint Coordinating Committee (hereinafter referred to as “JCC™) will meet at least once a

year or whenever the necessity arises in order to fulfill the following functions:

(1) To formulate the work plan of the Project and to coordinate and monitor the overall
progress of the Project based on the Plan of Operation within the framework of the Record
of Discussions;

(2) To review theresult of the annual work plan and the progress of the Project; and

(3) To exchange views on major issues that may arise during the implementation of the Project.

2. Composition
(1} Chairperson
Secretary General, MOHR (Project Director)
(2) Members
<Malaysian side>
Director General, DOSH (Project Manager)
Director General, Department of Labor
Director General, Economic Planning Unit (EPU)
Chief Executive Officer, Social Security Organization (SOCSO)
Director, Policy and Research Division, DOSH
Director, Human Resources Management Division, DOSH
Director, Industrial Safety Division, DOSH
Director, Major Hazard Division, DOSH
Director, Industrial Hygiene and Ergonomics Diviston, DOSH
Director, Occupational Health Division, DOSH
Director, Chemical Safety Division, DOSH
Secretary, Secretariat of the National Council for Occupational Safety and Health
Director, DOSH state offices of the selected areas
Executive Director, National Institute of Occupational Safety and Health (NIOSH)
<Japanese side>
Japanese expert(s)
Representatives of the Embassy of Japan
Representatives of JICA Malaysia Office
Members of Japanese study teams
(3) Ohbservers
Other personnel accepted by the members of JCC




3 — 2. Minutes of Meetings (M/M)

MINUTES OF MEETINGS BETWEEN
THE JAPAN INTERNATIONAL COOPERATION AGENCY AND
AUTHORITIES CONCERNED OF
THE GOVERNMENT OF MALAYSIA
ON JAPANESE TECHNICAL COOPERATION FOR
THE PROJECT FOR IMPROVING
OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION OF
THE DEPARTMENT OF OCCUPATIONAL SAFETY AND HEALTH

The Japan International Cooperation Agency (hereinafer referred to as "JICA™)
had a series of discussions with the Malaysian authorities for the purpose of working out
the details of the technical cooperation program concerning the Project for Improving
Occupational Safety and Health Administration of the Department of Occupational Safety
and Health (hereinafter referred to as "the Project™).

As a result of the discussions, both sides agreed to record the document attached
hereto as a supplement to the Record of Discussions

Kuala Lumpur, December 6, 2006

Mr, Hiroshi Umezaki

Resident Representative Director General
Japan International Cooperation Agency Department of Occupational Safety and Health
Malaysia Office Ministry of Human Resources

Malaysia



ATTACHMENT

L Structure of the Project implementation

(1) The Department of Occupational Safety and Health (herein after referred to as
“DOSH”) of the Ministry of Human Resources (hereinafter referred toras “MOHR™) will
bear primary responsibility for the administration and implementation of the Project.
DOSH will also assign a sufficient number of counterpart personnel for the
implementation of the Project. DOSH will ensure necessary coordination and monitoring
among the related departments within MOHR and other donors, as necessary.

(2) For the effective and successful implementation of the Project, a Joint Coordinating
Committee (hereinafter referred to as “JCC”) will be established, as shown in the Record

of Discussions.

(3) DOSH will provide office space for the Project in its head office as well as in the
DOSH state offices of the pilot project areas.

I1. Project Design Matrix (PDM)

Both sides agreed to the PDM as shown in ANNEX I. PDM is a logically designed matrix
which defines the initial understanding of the framework of technical cooperation of the
Project and indicates the logical steps toward the achievement of the Project purpose.
PDM is to be revised, if necessary and upon approval by JCC, according to the progress
of the Project.

IIL. Plan of Operation (PO)

Both sides agreed to the tentative PO as shown in ANNEX II. The Annual Plan of
Operation is to be drafted by both the Malaysian personnel concerned and Japanese
expert(s) according to the PO and is to be submitted to JCC.

ANNEX I PDM
ANNEXII PO
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ANNEX I. PDM for the Project for Improving Occupational Safety and Health Administration of DOSH
Target Group: Officers of the Department of Occupational Safety and Health (DOSH)

Project Duration: Five years
Project Narrative Summary

Overall Goal:

The status of occupational safety and health condition in Malaysia is at par
with that in the developed countries.

Verifiable Indicators

Source

Occupational fatal accident rates in
Malaysia will be reduced to 3 death per
100,000 workers by 2020.

SOCSO0 statistics
NADOPOD data
ILO OSH statistics

Date: 29 November 2006

Important Assumptions

Praject Purpose:

OSH administration by DOSH is improved with a focus on construction
industry and small and medium scate enterprises.

a. More than 70% jnspectors evaluats that
DOSH functions in the focused OSH areas have
been improved

b. Industrial organizations evaluate that DOSH
functions in the focused OSH areas have been
improved (Name list is given in Remark 4.)

a. Answers to questionnaire
for the inspactors

b. Answers to questionnaire
for relevant industrial
organizations

Strategic Plan, DOSH (2005-2010)
and annual plans of DOSH are all
successfully materialized.

The enterprises address the
improvement of OSH at their own
initiative,

Output—1: Methods and procedures to implement OSH administration are
upgraded.

Output=2: The capacity of DOSH inspectors for OSH administration in
construction industry and small and medium scale enterprises is improved.

Output~3: The capacity of DOSH to raise the public awareness for OSH is
strengthened.

1-a. An administration review report is
completed

1-b. Accidents profiles are developed
1-c. The two OSH strategies are finalized

2-a. A training review report is developed,

2-b. Modules are devsloped,

2-c. More than B0% inspectors receive training
based on the new training modules

2-d. More than 70% of the trained inspectors
avaluate the training courses are useful to their
duties

3. More than 70% of participants evaluate the
waorkshops/seminars are contributable to the
improvement of their OSH status

1-a. Administration
review report

1~b. Accidents profiles
1-c. OSH strategies
2-a. Training review
report

2~b. Training modules
2-c. Training records
2-d. Course evaluation
reparts

3. Workshop records

Achievement of Qutput-1 is
extended to other DOSH state
offices by DOSH Headquarters,

A majority of the inspectors trained
remains in DOSH for a long time.

Activities:

1. Methods and procedures to implement OSH administration are
upgraded.

1-1 To review the current methods and procedures used by DOSH to
implement OSH administration

{=2 To improve data collection system and analysis on occupational
accidents and diseases

1-3 To study enterprises’ compliance with OSH laws and regulations
1-4 To draft OSH strategy for the priority areas:

i} Construction industry

i) Small and medium scale enterprises

Inputs:
Japanese side:

Long-term expert: OSH Administration, one person
Short—term experts: 2 to 5 persons a year for specified

subjects

Training in Japan: 3 to 7 persons a year

Malaysian side:

Project counterparts HQ: 3 persons, State Offices: 2 persons
Office and office equipment for JICA experts

Secretary for JICA experts

Project operation costs (training, seminars, publications, etc.)

OSH statistics data collection by
NADOPOD as welt as investigation
on fatal accidents and diseases by
the state offices is conducted
appropriately.

Collaboration by SOCS0O and
Department of |.abor is obtained.
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1~5 To conduct the pilot project in the selected DOSH state offices (Federal
Territory of Kuala Lumpur and Selangor State)
1-6 To finalize the OSH Strategy for the priority areas

2. The capacity of DOSH inspectors for OSH administration in
construction industry and small and medium scale enterprises is
improved.

2~1. To review existing training programs for inspectors

2-2. To identify the training needs for inspectors.

2-3. To develop new training modules for inspectors based on the above
needs and by incorporating outcomes from 1-4.

2-4. To conduct trainers’ training for the modules developed in 2-3.
2-5. To implement training for the inspectors.

2-6. To evaluate training implementation for future improvement.

3. The capacity of DOSH to raise the public awareness for OSH is
strengthened.

3-1. To study effectiveness of existing promotional materials and measures.
3-2. To improve the guality of promotional materials for the industries and
the public.

3-3. To conduct workshops and seminars for the industries.

Pre—conditions:

Necessary budgets of DOSH is
appropriately allocated.
Appropriate number of DOSH
counterparts are assigned to the
Project.

Remarks:
1. "Administration” means " law enforcement and promotion.”

2. Chemical safety and ergonomics should be considered as potential subjects to be incorporated into
training modules for the DOSH inspectors.

3. Issues addressed in Activity 1-1 to 1-3 will be partly or fully incorporated in the OSH strategy, if these
are related to construction safety and SMI,

4. Candidate evaluators for the indicator-b of the project purpose will be CICM, CIDB, FMM, MBAM, MEF,
MTUC, and SMIDEC.
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ANNEX II. Tentative Plan of Operation: Project for lmproving Occupational Safety and Health Administration of DOSH

Date: 29 November 2006

Activities in Project Narrative Summary

2007

2008

2009

2010

2011

2012

Q1 Q2 Q3 Q4

Q1

Q2 Q3 Q4

Qi

Q2 Q3 a4

Q1 Q2 Q3 Q4| Qt

Q2 Q3 Q4o

G2 Q3 Q4

1. Methods and procedures to implement OSH administration
are upgraded.

1-1 To review the current methods and procedures used by
DOSH to implement OSH administration

1-2 To improve data collection system and analysis on
occupational accidents and diseases

1-3 To study enterprises’ compliance with OSH laws and
resulations

1-4 To draft OSH strategy for the priority areas;

i) Construction industry

i} Smali and medium scale enterprises

1-5 To conduct the pilot project In the selected DOSH state
offices (Federal Territory of Kuala Lumpur and Selangor State)
1-6 To finalize the OSH Strategy for the priority areas

Continuous review

2. The capacity of DOSH inspectors for OSH administration in
construction industry and small and medium scale enterprises
is improved.

2-1. Te review existing training programs for inspectors
2-2. To identify the training needs for inspectors.

2-3. To develop new training modules for inspectors based on
the above needs and by incorporating outcomes from 1-4.

2-4, To conduct trainers’ training for the modules developed in
2-3.

2-5, To implement training for the inspectors.

2-6. To evaluate training implementation for fiture improvement,

8. The capacity of DOSH to raise the public awareness for
OSH is strengthened.

3~1. To study effectiveness of existing promoticnal materials
and measures.

3-2. To increass the number and type of premotional materials
for the industries and the public.

3-3. To conduct workshops and seminars for the industries.

=

4. Joint Evaluation

Qt:January to March
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