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LTETCHD. B EBMR. V-2 2avy 7 . 7oy FEORITEREXELIH L ¥ —
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LEEE, [8E23m2—-1—1 %4 b - fiik] 2281),

1-3—-3 V7 MIBRARTHEARME (FEER 1 — 1 ZHEESR)
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e s ([#HH] BR), FEEZEE»SETI00BEOEETIEH 505, LI EEHED
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RIFZT 7 MEEPALTBY), REFFHZ O L TEFPAET L2 TETH 5 ((TEER
1—-5)

fisgidy A MCBEICHE S 2 EFEELINM L V¥ —figkDH) b, 3MEFHTLHZ L&
ENTVD, O AMEIEREFREVLALTEBY ., 3HOMAMEL BE-JUST % F CTIC
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BY, EBHR Ty Y FEO—EERICOVTIIREFREES & EJUSTRRERH S 2 &
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WO TV ([BE] M), ZoZ ki, FkLzeBh, KICZ DRizk % FH
LTEJUST 27 L C, Mhoftisk BHEXEE L LFEFH L7286, EFHMAEORE L DM
HELPARICRET DN TERL R5EREERKELTBY A FOELOBERICKRS
FTHIZOWTIE, HEZFIEPATRTH 5,

YA M HRZTTHRLUTF2-1—-2252—1—4 1283 IE, E-JUST T <,
HHEFLANH L Y —D7DICEMINTD DO THL, [HE1ELI -3 -3 V7 MIEA
TOHARMEIE] CRLAZZY 7 MIOHEAE, Aty =123 5%ATH Y, E-JUST D
BRVABEHLZLOTE RV, Aty —0—HE2HHLTHLVWRFEEZZILT AT LIk
TR DV, AR S =Y 7 M 2 kD 7225, B R RIE D R o7z, AERT
BIVHIEHE LY 7 MUANOBB 2 L TWA 25, 200646 4 ABUE, I&IE % WIRILTH
bo B, MExROFEMZ BB K OB ) X2 Mizow T, AR>S =Y 7 MU L TR
2 ZEE L7225, 2006 424 HHBTE, RS Twiwn,

2—1—2 &M DB - ARpE TS0

T FEM 0 FBRE i (AR, B, B LFEDOILVEH OIS T /N —9 2 &0 E » I
TWa, EFEBEO—HEIBFHE L TEELZMTH 2P MOL CBHEABFEHRIEONL
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DHEEEMRLELTZLDTH L, B ALFEBRGEHO —HIIBBEH L CWUIZEH L LTHHEH
WHETH %,

Mg Lz#ifCcld~y >y v ay 7 (BWTELYS) PRAMEL o7 My ay FiE, L
FHHEMOFED ML -V SICLETH Y F WO EREE OB DN SR
THEELZHTH ) LEHIEATRTH S,

2—1—3 M 8- ALFLE0E

HARDBEAM I MIC L o THEDPERE LR > T L) IClbh7, FHE2HERICLIHEETT
V7 b O [ =R O 2 WER 2 72 HmEBN 2 b0 IO HEHTE 2 EMED
EHWb DR ETHA, %72, Chemical Engineering i TIEFE LRI 1 BT OREINT
Wb, L2L., ZOREFEOMIREASHOHFHAETIEIAWT, MMAENEPEMLT EENICH
TR OBIREIIATRTH S, HEBAR-AL L2 KRB AE A EE L L TR
HTh»HH)o $72, BMITRATIEIHB E Vo TR WS, 728 2 XX HEITEE, &
FRAMERE DRI T 5,

FIHBEHOEM & LTE, ZBEAFICL 25, BENICE22 ) EELTVSL LV X
Do 7272 L M OFEMIRDUE, ) F 2T L DMAFITH X B D5, Pre-feasibility Assessment
Report -V3, Version 3 (JJE&H¥ 1 —4) TREN TV ELZEAEBEORHFIIHILTEE0E )
"y TOBBREPLETH L, 7o, RKFEFREREIIE, MR M2z 58 L. £72, iF%H
oo I REZRETLLEDND L, RFEGEEPFHFENOKGEZHEHTL 2L
L MHEICHIF DR & < REBEHEH O 787500 © 5l L TR 2 B 45 AX— AN ET
HAHD, FAAR—ZFIESHEOMETIEIR YO L o7, SHIC, HEBEORZEIHE I TWY
LD, REFEBFETNETAMIEEANR=ADVHYB LD 722 L b BEaMETH 5,

2-1—4 MM BR - BFTHEHY
E-JUST F3E¥ 1 b OBHEL, iz, EEHH. ¥EDOAT, 50 ~ 80 AMEE (HAHEHAD A
T) OFEHE . HYUBEO K EEHE I ERTIEE 225, BHRA Y 7T (Fv /8% % v
T =2 LLI &, 7075 3 v 7 EBHiH . CADCAM REFHIEY 2 7 2 HAD K
AL Vb Db L4 dH b, LSIKEN BEEE Y AT L (FMS), EXT Ry M —H
EA b ODEASN TR LY, WHIRMEA D % < BEM LV BIEROEAIZ L)%
BISHICHWALRXDDTH 5,

2—2 HEfmEEEH

E-JUST DMl E itk & L Cld, BHEBRPRESNTVLDATH L (FEXOHENIE
BlE1—2-3%22MH), BHZBERTIIATHRINATEY., 8EHEFLE -XKE (Dr.
Khairy) ZH.OHFE L, 7Y a— FRFLFEHE (Dr. Abo-Ismail) 2 I —74 A =% — &35
Bk CTHhH D, LoL, AEMEBMERER L OW#EIIB VT, BHER XD — W DMk %
Rz s 2 L3 T Y, BURBECHRMERMAENR & L TRMBICHEREL TV RWIRIHTH - 72,

B, RFERVIOLOIE, RFBERVCEEBREERBEOADEMERRZTTIE AL E
BHEICL o THBRLEINEY AT 7+ —APLETHE I L 2fEF2HHMHML. =2 7 MIlZH
BL7



2—3 KRFEHILETEOFH

E-JUST RZALFTENICBI L T AR AAFMER £ TIZAFL Tz 7 MUFERE#HE L
TOEBYTHL,

O ZHEHE (HEEH1-1)

O Opportunity Study For the establishment Of Egypt-Japan University for Science & Technology

(E-JUST) In Egypt (fE4EH OFt# % L) (LT, [Opportunity Study]) (ffH/E&R 1 —2)

(O  E-JUST Pre-feasibility Assessment Report ({ER4EH Ot#iZa L) ((JEER 1 —3)

T EAE A HIZ20054E 11 H 12H E RSN TR 00, SAEMPBIHEETICATFL
o7 MIMEERERHILD TO LB TH B,

(O  E-JUST Pre-feasibility Assessment Report - V3, Version 3 (LL'F [Version 3]) (& & ¥

1—4)

2 IZH1F 72 Version 3 ICBI L Cld, £ONAIILIATHEH 24172 [Pre-feasibility Assessment Report
(EAFER DR AR L) LR LD TH B2 WAGTHAE D AEFN TV L HENIEL > TV,
7272 L. Version 3122V T, =V 7 MDA OH#EOEP TEONEEZRFI AT EL, &
BERINE Lo, S5 Y7 MINIEREL XD IEMEICKBE L7V AR — b (Version 4) & 1ERL
L7zwEH L TE7272%, Pre-feasibility Assessment Report X/ MU T M7 E £ IC Y 7 b
HrbEIND, I L LR 5T,

L7278 > T, AHiTH ) E-JUST @ LAt B O FEM 12D THE, ZEARRYIZEIA B ZE /T £ TIZA
FLTVAERERICESWTHERS &L DI, BWHTE (2 -3 - 22H) ZowTidzE L
LT Version3 Z HWTHERLZ L LF 5%,

2—3—1 HILATY2—)VEFRFEOHE

E-JUST DN AT T 2= VIZOWTid, =77 MIIX 49 E-JUST % 2006 4F 9 H 20 5 B4~
THEOREINZAH LTV, Wi HIZ, REFD 2006 4 9 A 25 O FHF I EEMm IR
WCPADRATCHELVWEEmA LA, VT MIOHEE L, B, KM, /KR CH
ADIH, BRI G NEZ RS T AEBE TR RUEOZUEZ M TAME 2 ED LR TH
L, BEBCEAENRAT V2 - VORERIATHETD 5,

KFEOHESIE, LLTO 2585, 5%F, 15707 7 A0MEINTWE,

B
O ®A-ET-2>Ea—sTEH

+ Bachelor in Control and Systems Engineering

okt
=

+ Bachelor in Computer and Communication Engineering
 Bachelor in Electronic Device Engineering

O Hehh - e TR
- Bachelor in Industrial and Management System Engineering

- Bachelor in Precision Engineering

U EMZREO 1 ADBHIC X UTH AR ICHATIIRBEAL DI ETho 7275, HAKMSEHIZ [F0 LD 2 CEL ST -7
HEE LW LD ThHD,



- Bachelor in Mechatronics and Robotics Engineering
O #H - LI ER
- Bachelor in Chemical and Petrochemical Engineering
- Bachelor in Nano-Science and Nano-Engineering
- Bachelor in Resources and Environmental Engineering
WM U RX - AT
O HEBEY A - AXFR
 Bachelor in International Business Management
* Bachelor in Cross-Cultural Management
* Bachelor in Management of Technology
O TUTbhE - HARSEH
- Bachelor in Egyptology
- Bachelor in Japanology

- Bachelor in Tourism Studies

FAEFIL, FRROTRTOT T 77 2128 LT, LR BRI 2475 2 L IX K
THrbEEZHLANZ, TV 7 MR H#EREHIIBWTUTOL)IZBIELZTB ST 4
FERR LT, FHOTO T T LARITMZ T, 3 D2ORBNMEREOREZRE L2, 7272
L. UTOFZEELEEZRTHOTIEZ WV,

BEHROT O T T HE)
B L7
. Bachelor in Electronics and Communication Engineering
. Bachelor in Industrial and Management System Engineering
. Bachelor in Mechatronics and Robotics Engineering

. Bachelor in Material Science and Engineering

[S 2 I

. Bachelor in Chemical and Petrochemical Engineering
B UURR - AR

6 . Bachelor in Japanology and Cross-Cultural Management

CHRZIITZER% RS (Center of Excellence 2) %)
1. Nano-Engineering Research Center
2 . Energy Resources and Management Research Center

3. Mechatronics Research Center

Mz fRsnz [7ar 7 2% & [HEIPEREER] 20w Tid, iR L DR,
HEERD = —XELWMRLI-ELRIBEPLETHLEERZONDL, LPL HEHEDOTOT T

2 VT MBS [Center of Excellence ] &1, AFZE&RA % Bk L THB Y, [EBH I OLmMATEHERS | &) TEIZB
FREHREVE IR L25DTH D,



LRI BOUEFEICHL TLFRITOTITLINTEIIATKRFLFHEPSOLLTI X b
WA HDLE VT NENO LFRADFMEIRIC T L2 AN RKRECELRLLDTIE
W EDHEHTE B,

(CHEFEFLRO 70 7T LERE (A0 RETEIC L ZMEMST) >

. Bachelor in Computer and Communication Engineering

. Bachelor in Electronic Device Engineering (7272 L, Device [3HIFRT X %)
. Bachelor in Industrial and Management System Engineering

. Bachelor in Chemical and Petrochemical Engineering

. Bachelor in Resources and Environmental Engineering

. Bachelor in Mechatronics and Robotics Engineering

. Bachelor in Precision Engineering

. Bachelor in Control and Systems Engineering

. Bachelor in Nano-Science and Nano-Engineering (KB L~V TRRAL T X X)

© 00 3 O O B W N =

F 72, #A&FNC & % Federation of Egyptian Industry (ZXf 3 5 & 7 ¥ 7 OHE5, #l, & £
M AWML ICEE T B MBS BRERKO N LD TH L EOERZFEN L2, 2O
X, ERROBIEHZO 71 7 T A% D Bachelor in Chemical and Petrochemical Engineering 74}
JBLTWwaHEERLN D,

RFEOREEUE, WEHE, BURBE., FAERBLOTRFEEFTHEFE L SIET 200 TH L, 4
B MBSO T T, REOHKIZOWTD LROMBMELZ T T, MEIC
Bt L W LEDNH 5,

2—3—2 WEhm

E-JUST O BaHHE I L T3, BEako &L B 1Y) =27 M2 Version 3 Z EAHF & L7272
O, B TIIAFEL v, LA L. 4%, Pre-feasibility Assessment Report ”ﬂﬁ_%gﬂﬁl
DFRFEIZHED VT, Version 3DOWUEIRAI LY 7 M2 SRR SN AZ L2 HMEL T, LUTIC

HEhHAEBRRLZEET S,

i% 2 — 113, Version 3 IZRE#W E N7 EERBE DI —H 2P L7 DTH D, TDERIC
IE, AFEHTHEEREOZHIILET A5, WAICELTTIZ0B MUK 2 Rl L &
&ofwéo%ﬂﬁﬁﬁmu\ﬁéiu4$BKU6A(l?ibkunk %EAz&M
CELCEBTHELE 20 (MEIZOWTH L), A& (i FHAE N VKT
BEAERD) 134 FHI22,125 NISELZ2HEBE 26T, 9FEHIC i4u5k T%ktfw
72D TH b,

IWEERIE O L 7o TV BB EFERLEDONT v A3, 1 HEFHY T 5 RS
L5500 THY, ANT Y A2 ZE L THEBGET L TWLEDPH 5,



x2—1

E-JUST EEREDIINX

(Hif7 : LE)

14EH 24H 34FH 44 H 54EH 74H 94EH
37| 23,293,950 | 32,949,562 | 43,092,775 | 51,166,000 | 51,166,000 | 51,166,000 | 51,166,000
I A | 11,170,000 | 26,340,000 | 41,585,000 | 59,702,500 | 71,740,000 | 93,652,500 |105,777,500
I % |-12,123,950 | -6,609,562 | -1,507,775 | 8,536,500 | 20,574,000 | 42,486,500 | 54,611,500

(HFT) Version 3

KIZ, Version 3 DLAGFHEIZ L X, LT ORFERZFZEDP SIS 5 & LD I2, REDPH
DZFRALEL A NT 4 Y TEBE RO, SHICHSAMTORRBEELZRET L LIS
LoTE2-20L)LRPARBLEZLTTNS,

O T (%8 2 155,000 =Y 7 bR K (LE) /KB4 175 2,500LE)

O E¥YARR - AXFH (%4 27 LE /S KFEkRA 177 LE)

R2—2 E-JUSTOIRAR®@EL
(KA . T LE)
14:H 24EH 34EH 44 H 54EH 74H 94EH

BURF AT 48 0 0 0 0 0 0 0
R 8,000 20,075 32,150 47,687.5 59,725 81,637.5 93,762.5
Zab Al A 2,650 5,225 7,875 9,975.0 9,975 9,975.0 9,975.0
NCEEE S 520 1,040 1,560 2,040.0 2,040 2,040.0 2,040.0
& & 11,170 26,340 41,585 59,702.5 71,740 93,652.5 | 105,777.5

(HiFT) Version 3

#2—-1.2—-2%FAT. V7 MIHPIRE S % T %E D Pre-feasibility Assessment Report
WETHICE L Cid, UTOHICHEBEL TRETALENED S,

(1) Bzt 4
#F2—20LBY, E-JUST X, B S OB % 21— g3, FL7LKER
FEDOWELEIH 2 A L T 58 FiHKFEDP B2 DB &M 5B L2 IRE M BN R RE

HEERT A EITEH LV, BEHEFAFE - REIL. E-JUST D3

N ke

EEFEIZOVWTIE, &

EHELOEHEMN 2 X ENB DA T 5 national educational fund 12 X A FEEZSHL T
W5,

Pre-feasibility Assessment Report £

ESTHICBWTIE, =Y 7 MK OB B 2 3288 1248

533y MAY M ERETLILEN DD, BB N A DRFLFEROY G LFHOEE
MPHE 21/ 50005 LE (MBEEDL) O b, 92U 7 MGV EBL TWa,

(2) 432 E R}

BE MOE. KT ORFEFIIETH 5, EZRKFOLRFEOLEH 70 7T LD
FFHIAEM 3,000LEREE , T 727 A D RFTLHHPTFEL TWAEEH 70 7 J 4 O ¥EFR
E4EM 175~ 17 5,000LE TH 5, AV KFTIE, AUCH 6 T LERE, =T 7 -7 7



YARFN 2T~ 277 5000LE TH 5,
E-JUST DR E IV THE, MKFORERZIT T, BETIFEDOF %
EEREFELT, ZOMNI 2T 2LENDH D,

(3) #H 1 A4720) DFEH

4 EH DB BEBDPZET 5~ THEBIM U 25HH L 2o Twd, 44
HO#HB1AL72) OFERIT 169 ATHLDICH LT, 9EHTIERTANER D, #
B1IAS72) OFEBI  BEOHL T 2R BECMRLTHBM T30 TH L5720,
HANCHE 1 A4 ) OFEBOBEOATHH TE 20 TE RV, =Y 7 bofik
FREMNEDORF LB L TEDORYIELRF T LLEDNDH b,

(4) ZREFE R a vV T 1 v ZEBIZ L HIA

F2—212& X, B-JUST OZEEME R S a v v T4 v ZEBICL DI, 44
H DAF4E4E 997 J5 5,000LE & % > TWb, ZOLAIL, 126 A\OFHEBIZ X o THIKLWIZHE
LRAHRETHD (EATEBELZLONLIZPAZEETN TR WV), I A4 B RFTET
(I553%3 -2 -1 74 uR¥E] W) LORKRIILTOLEBYTH 5,

®X2—3 E-JUSTOZFEMERAEHE T AZH) DIXA

ZREFZEERIA HEE 4= BN VAR 'UN
E-JUST 9,975,000 LE 126 A 79,167 LE
71 A 0 R TEAER 25,000,000 LE 622 A\ 40,193 LE

#2-30cBY), BUTORML TR A T RFELFHEL Y D EJUSTDIE ) "% EH 1 A
M7 0) OZEFER T T 4 v TEBRADE %2> T\ b, #Hiik K& % 5 E-JUST
DUBEICHZMICEHWEHi 2/ T a7 A B RFELL EDOHINAZHS Z L 3H L vwE A
bbb,

ZEREMRFICL BZWAE, ERNAD 1HZ EOTVEEDOTH L7720, [FULAD R L
TEEICRETLILEDND S,

(5) ARz O M

BRER T, ED L) ZNEOE¥EEZ, ENLHVOIIE, WL DFEERT, it
AR MADHEBETRET L2020 FFMEANTH L, L72h> T, KB FEDOFHMIC
DWTHRIBETLILEND %

2—-3—-3 HMBRUCFEEORMI L
B OHRMIZOVTIE, =77 MINE, BRI WA EFH 2TV 7 N NFEE Z SO #H
B, BIF2808 - WHERE. [HAR] L) 77V FIZLoTHRATE S, L LTwa, $7-,

S BEFETICHADOHARM T ARFEOUE 1 ANM72 ) OFAKIZ305ANTH S, (HARLLERIRA - FHERR [4 H O ¥ BB
T 15 AREERR)



FHEOERHIZOWTH BEORFRIHELAFTE THEORFNOMEFHLEIZHFITIER 5N T
W WZEIIMAT, REAWCTHAR]I L) 77V FEERET A LI o TEFRFESY
BHONE, ELTWE, ZYTMIIE, 2OL) BB ERBLE D > TWaA5, HkE
ROFAEORMFEICZOWT, BN ERAZERE, B, X7 ¥ 2 — VBRI 205 &
LTWZr

FORB RO, REOEE | REEFHTH ). TOHMHITO W TIIEEZBE A
WRTH Do FEIZ, FADVEFERBEEOE KT (FIIAABRFRTA Vv A ARFD L
ICHAWEEHO B WRY) TldZa . Bl L7z X ) ICRER 28I 2 HiH K% TdH 5 E-JUST
AELTLEICHD7DIE. KVBELEEERET ALEND L,



# 38 E-JUST &OLaTHNIZ$R 5 B %8

3—1 SEUEIZF-—DOHE
3—1—1 SEEHFOMN
IV MOEBHEFICIE, 6 EEMOWEEE (primary education) & #FEHEHRD 3 FEBD
F % E (preparatory education) °H V), BHEHRE CTh b EBEHEB T HEIRANOFHE L ¥
T2 X > T3LEMDOHEEE (secondary education /L@ FRAE & BERBE SN 5S) ITHED
EBARRAPNTVE, ELICHEHREFB TEHIEER —RBOBRE(HATV ) B 244E4AEL 3
IEEDFIERIIZIT R ROFEY ) KDL TCEEZRFICHEFZT LI EDPNETH S,

(1) R¥%# - FHERK

BAET T 7 MR ERLRE D 16 A R REED 9 BAFAET b o R R D W T E I
LT =22 AFTERwD, TITEEVKAIODVWTHRNRS, =77 Milid,
E-JUST Z B KFH L I RMBESICED I A RFE L THBET A TETH L, &
B, BEHERKE2LSIEEBJUSTRHAE Y 7 b & DOFFRIHE (Special agreement) (2
HEOCRFELIEVEWV)FEED D o 7203, [T E 4R 2 HIS I ERAEIFE A T L <
W5,

#3 — 1 3EKELRFZOFHE, FHFER, RKFEEAEHETH L, 5B, BV RFD
)5 Al-Azhar KEF I FBE BB ICHELZBE W LZRFETH L7200 RIZEEFEETA TR
WZ EEMNRT S,

£3—1 EIAXZOFEHE (2004/05 F)

YNE= R FEREAERL | KRB R ALAR: T AE H
Cairo University 43 221,955 36,563 1908 Giza
Ain Shams University 17 169,475 33,952 1950 Cairo
Alexandria University 25 158,740 20,187 1942 Alexandria
Assiut University 18 63,995 4,927 1949 Assiut
Tanta University 21 116,709 11,999 1972 Tanta
Mansoura University 25 113,410 8,515 1972 Mansoura
Zagazig University 30 154,689 15,968 1974 Zagazig
Helwan University 18 96,327 8,254 1975 Helwan
Minia University 18 40,996 5,966 1976 Minia
Menoufia University 21 77,303 6,589 1976 Menoufia
Suez Canal University 23 49471 4,553 1976 Suez Canal
South Valley University 21 64,519 4,430 1995 South Valley
&l 280 1,327,589 161,903 — —

(HAr) SEHEAER (4 v RFELEE - BB BaEHTAT)

() Cairo K%:® Fayoumu, Beni Suef D %57#8, Zagazig K5 Banha 73513, 2005 4ER (2 L 7=
RENEGHE L7205, T LWRFEP O T = 5 937 W20 RETEEFHOBR L 2 5 72 Cairo K
. Zagazig KFICHE L TRLTH 5,



F 2B KF O L5 (Faculty of Engineering) (ZFEHE 3 5 Sl 54 & KRFFEA O 1L
K3I-20LBNVTHL, brAIEFERIIED D LHMFEOEEGII A A B KFTH
6.0%. RFEFE103%. 714 ¥ ¥ LARFETEL6.2%. KRFEFE45%, 7L FH 2 K
)7 RFETFEEHTIN, RFEFES3% &> TEBY #FHIIBVWTHEEGIIBWTH A
O RFLFEORFEPRRKBETH 2 Z L3505,

#£3—2 EILIKFIFI (2004/05 F)

. s KRB A2

K T 74 7ux & + [ & F®
Cairo University 13,286 477 2,657 617 3,751
Ain Shams University 10,581 253 1,021 266 1,540
Alexandria University 12,555 263 636 169 1,068
Assiut University 5,573 17 199 17 233
Tanta University 1,547 12 169 38 219
Mansoura University 6,330 15 198 42 255
Zagazig University 13,471 95 478 144 717
Helwan University 13,434 32 282 54 368
Minia University 3,350 18 185 31 234
Menoufia University 9,640 11 196 40 247
Suez Canal University 3,796 13 123 27 163
South Valley University 1,277 0 18 0 18
& & 94,840 1,206 6,162 1,445 8,813

(i) SEBEEAER (A RF LA - BB BAREATAT)

ZHEETIZ, AIABRE, TLHFRF Y RV TRERFTA ¥ ¥ v b ARY, 3RFOH
TAR¥HAEF 3 — 3 IR L7 k% (HLRORIL) RORERE &GO EREIE
BWH2 - 325M, $72, LR 3 RFO LML T 2 AT HIIMEEH 2 -4 25

77
Hae,

R3I—3 FEIKRFOEIRER
K % BT R

Faculty of Engineering

Cairo University - Faculty of Science

Faculty of Computer and Informatics

Faculty of Engineering
Ain Shams University | + Faculty of Science

Faculty of Computer and Informatics

) ) ) Faculty of Engineering
Alexandria University )
Faculty of Science

(HiFT) Higher Education in Egypt, =35#E 4. 2002 4F




(2) RFEEZEHK
2002/03 FE D KRFAELEBIIEE T2 H1,117T ATH A, ZD ) LHRFEHAEE L
675618 N (23.6%). NI RFHAEEHEIZ19 6,499 ANTHLH, THBDH b LER
DEZEEIT ] J53,145 NCHEEALED 5.1%, FBRAFHOFTIE21.7% % HOTWD L,

(3) #HE%

Al-Azhar RFZ W EVZ RS 12 KROEHEKIZ5T75,689 AThHhbH, FEI KFD
MENHEBHIIES —A4DEBYTHDL, B, IS 3 KFOLEHBOBER - SFH7
DHBHIMNEER 2 -50LB)TH 5,

R3I—4 FEIKXRFOHEH

W & HAOAKRE | TAY I XY LAKRFE | TLF 2 FY 7 RE

¥3%  (Professor) 2,663 1,537 1,715
#EHIZ  (Assistant professor) 1,690 1,238 1,018
M (Teacher) 2,713 2,127 1,246
Bh#ERl (Assistant Teacher) 2,336 1,592 1,023
fgE B (Instructor) 1,953 1,299 1,171
& & 11,355 7,793 6,173
(HiFr) Statistical Year Book of A.R.E. 1995-2003, H4t@j HiEelFE. 2004 45

3—1—2 ®EEHEOER

KEOHNBI . FICH A O RETLEROKEP SO EM Y HEKEICLEDDTH L, &
BN TIE RV, BEBEFEREPSATEEHETOERLZRL, TV 7 N OBSHE
DHRO—W AR T2 2 L2 HWICH T, LVBREZBERICOVTR Y7 MESEREA
CBEEROREZZEFLTBY, AERICESIND I LD DET 5,

(1) PEHF BRI BT 5 KRR

TV POPEREEIHAOBEMREICHY T 20 B 1FEED S 2 FAEITERT S
B CAEFOFLICLVHERATI - AL LRI — A IHIPNDL, LRI — R IHEA AR
KREOHAFHEZE B3 523 TET, LRI-2A0EHELABETHL, b L
BHCHEBEF L HLT LA BR2EEPLTNTRY)E SR ITIESE S &V,

(2) AFEE

KRFENDOAFIE, PEHEOE 2 RT3 FE (HRAOREK 2 RV 3EE) OFFER (B
HO6H) CEBS NS EER-KBOMKER (2 HOHAMFHY ) 2L >TRE D, EFA
YHEII3~ A HAMBICEOSNIRBERLE LD IE 1 EEDSE 13 EE T TORFEDFE
RRA LI EFE L SMICRE SN @mERE B O MBI INT 5 (/NG
FFEETH ) VFRFEFTHMALCELZLETER V), REEFHEI I/ UOESEHEL I~

! Statistical Year Book of A.R.E. 1995-2003, H B E4E1E. 2004 4



THICEDON, ERFZFHRTHEO LV EPOHEREZEH Y BT TV,

2L, 2 YT N TRRFEOFFIFIIALE N TE AR d 0o, fRithICEEL S h
TBY, FEPHATKRE, TAVIVXYLARFE, TLIH Y FY T RFEEVSLIAICE
YEHEAHBTLIENE VI L, FoRFREEHRS (Supreme Council of Universities -
DFISCUDN B AA U RFZTHRME LEFHZER L) E LGV EICRETZ2LEDD
o LT2WoT, #RNIEFLFZEPOAATKRE, TA VIV XY LARE, TLFH
U7 RF, LT RFENERY B TONL IR N T W5,

(3) R & R ari

FBRD LY ITKFALCFEINED B D OO EBEIZH A B REPMBRFAITHRTED B
BRI ITHONT VDL E) PRHEIPD LIV NEDT L TH L, RFEFFHMIESCU DT
AL TIEVELDODEZTIHEIEEL TV iWwWE ) TH b, RERITIR % K48
LT EREMRIEFHES (National Quality Assurance Council : NQAC) &, 1EIZ K%
A = — XZIEA L) EFT B DTH Y, KHPEOKRFFAM - #1258 (National
Institution for Academic Degrees and University Evaluation . NIAD-UE) (24243 % & @
EEZONL, BB, LFEBRPFRON ) F 27 A HBRELTH LEH (LBEE - &#
WHH) ONFIEIRFIZE > TELERED L2 D0DIIEIPE->TVRDEEDI ETH D,

(4) FZEH

IV PNCIRRBAEIEECRAINL ZEPBETEDODNTB Y ERWICETLKFD
RERIERNTHL, 2B, TV T PORVRFEITRNTELRETH Y, XOPED LD
BN RF R RFIFE L v,

fin)s . BASLRF IR ERZ BN L TV A A, B RKFIIBVW T, BEHEL ORI
BONNIE, ZFEBICBCTHBOBEN 7O 758 %479) 2 EDPTRETH L, O
07 750Xy MI,EEREED O OBRA TEIWDEAID 5 %% H TRFEXITEF
WCTHBICHBEZERTZ2Z2L. ZPOREREZL->TTL, LVEVLRLVOEF %
ZFHZ LB FEENRIZEIVDABTREZIT ) ILENTEHILETH S,

BB, FEORFEREEIKFICTTL2HENFHNTH S 2 LiE (2) TR, H
VRFIIIEPEMEINTE I FBME THELETH2FAEDBL L VLI b,
ZORFEICIEH L THFHROFESZBF THNIEIFLFAEETELZo I T}
ADBHLETLLDTH D, M), BEERD EOZEMOERIE, BI Y IRAOEETIT
IREHBDELT T PTIIEZONTEY FEEILNDOD, BE 5005 5V ITHEHE
LTERGEEZZ RO FER I NELL T REL VA7 EREELE) DO LREHSNT
w5,

(5) SRR, BOREARAMN, ZFZEEAM

KFEG EFEIOH PO RAEFTCoOmME 1 AN 6 HE TO®RO 2 FMHI 2R L <
Wb, LHHIESERBTHY, 1FEADE LD FE UIRENB 2BET 2, &FF
I 2 FFAENDERFEZ G0N S FFEOFRNIERI LR LB DS 72556 1213, Bl
FRBEDPSRAL TV, B 1A 0 RFLFHMTRUTOFERO NS HERE



Computer Engineering
Electronics Engineering

Mechanical Engineering

FHEOBEIIRBEROATIHMENL DIHEEITH D, FOHE & L THREBIES T
ECPHOBERELZWT LI LN TELVI EXNBITLND ., RERICIE AR AR
(theoretical examination) & SEFiAER (practical examination) #%&% V) | L IZHF MR AT
b b BEDOHRIIHED 60 ~70%. ZHEH 30 ~40%TH 5

FREBICB L T, 7 4 DORFTEROY G, B (credits) LHMFERB] (credit
hours) IR LCHHF, ETT<ET—2 (BH) MERIHEL TV B ETTh A,
1 Oz ERERIE 50 M THRFMOR ST 13 ~ 15 BB TH S5, FAEEEET CILE
FM8~ 10 I—AEEBT HLEND b,

(6) iksk L EBDEA
HATRFELEHOLE, EREEROE ST L L > T0h, 72721, #FRIIHE
ATV, FEBEEIZNA VA NG 77 —PIRET L L W) 8 — %0,

(7) BEORE, FB A

HABRFELFEIICP 20T B KFEOHERG IO TRV IKEIZERE SN TW
Ho HUERBMMEGEHOELEDODERRICL > THGIEIEDLL WM AICLZ > TWE,
T, REPORESNDIMERIIIEFIIARL TV D, LD > T, HEHD) HIFIFE
BED., FEHRFR MRS S EICHBM TR MARIZa VT 1 Y TEBR
AR FENFE (applied research) [ZHEH L T\ b, ZOHFRIIAIE D 8 &, #2& 0 2 iR
JETh b,

SHIWIZFMNEBICLDINAE, MANAD 8EHLL L2 Ho, KRFENPS [ I NS5
RARTH2HBEEILP LRV EVHIRATHL, =T 7 P TERFEDONFREEIZ
WERFAC REE#N (private teaching) # L THB Y | FRICEHT 2 DI REHKZ 348
HrRETO HLVEHGEREXRME LTIHALTOIL ) 2OTHLLESZVDNRT
Whe COXI)ICHADEIE (Vo THREIZIAMNALD BIZEIZE W) ITHE B
TIEIEIRT - RFREICETRATY S,

A VRFPIEEHROBUEPERHE L TB Y, HETHGOEETHMIIHIZEARE (7272
LIEAG) 25 2 eDTEENORFRENORKRF THFEBBEE 2 - 72H & ITF
A B RFIZR->TLAHEBE DS,

AABRFLAROGE, BEOBERIUTOL ) 2o TE Y, EREND A E
KL TRRESEREET 5, 2L, I 0 RFTRIHGEMBEZ L >TBY, DL
720488 H (Instructor) ML EICEHRA S NIE, ERABRRLMB B2 VERY | EEF
THATKF#HE (Teaching Staff) & L CTIEFETX %,



RK3I—5 HMOXRFZEIFHOBEOHE

#(E (Teaching Staff) BB ANV E R ER
¥ 4% (Professor) LG IR N O e WF SR FE AR —
W% (Associate Professor) {2 E M O e g E ik 54D
i# il (Lecturer) 5 R M O3 e bF5E S5 54D
BhaERT  (Assistant Lecturer) Bt Aa K O LR AR A 58 54D
1888 (Instructor) FheRA KBRS 54ELLE

(8) REFHHE
Bl U 724V R R ST D 72 5T b BEA R RIS L W2 & ) 2 SR CRMEm 2 iFgEis &
K OEFDNTH b, ZathfFEONEILFAMIFE (academic research) & V) & I AL (applied
research) 2S£ TH A 25, MIERHBHTMEHFT 5 L) L REEN DLW L0 b TEEW%E
DB D, Lo T HABEFOREZGL7ZOICHYOHMGE L IIR L2 0
YHNT A Y TEBIHFEL TV D,

(9) FAE~NOBRMEE

FEARICE . RFITFECH T 2B EZIT->TBOL T FEFHS T o
JALERD D, REMIIHMITE I IE WAL T wizd AR FEE ORIk B
THHEMEEL Do TV, KM D X 9 %2 E8E % 5300 2 WEHIE ALK
ZFTECHIDTEL NI L, F72. 20X ) RIFEZHRHBETATFEDL > TR L L
DZELTHb,

fin)i, FEXRATH2EEOMTIEFEAOFERB LY &, HE KRS (FHF) *EHRT
o T FME)DEBREMEEMRTLIALEIZV D, BLeRE LS 2 G L T
HZEDWFHBICELTAEMICELL Lt EThHb, FOHAE L TIEELICLR
R7ZEBY) BV ENZEZ T A2ERE LT TV ARENZ Y T M3 nwZ E
BHITOENG,

(10) KipikiE AL

ARMETIE TV T FOETRFHRERECHTLIEFTEZATTAZLE TS 2o
72705 (JICA FHI b EERBEEHE —KRE D TIZEETORE 2RO 2 Wil & 5 F
H) RALRFOMEEFIIAF L ((FEEX 6 — 2 Law No. 101/1992 Concerning The
Establishment of Private Universities and its Executive Statutes D. No. 219/202 Z &)

COFEFE R LR RPESCE A FE ORFEEIEE I RINT WD X9 HEUEE
# (B ZAX 1 ORZFEMMIL 358, FIEEMT 124 BAELLE, RIBTEEEZFEL NG
D 10m? & LCEIELR L) EHEEIN TR WA, RFEEZZRVL L) ETL2HIIMAEALE
HBEUTUTOHHEHZEWRL CHFEEHZ GFEHFHAICRET 2, TOR SGFHFE IR
FH AR RFERAIANOL T FEEPIT DN L, K- FFRRBOFERIIFERRD O HF

P FREE . FREE ERAT A R EREREICE L TR IR A O Y = 7 A N TR R, Chetp://www.mext.go.jp/b_menu/
houdou/16/09/04092701a/012.htm >
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#
K40 & T i
KFEOH

AR 0 K4 &R
KD NI R O Wy LG LR

REFEDEARE KT,

®Q @060

THa I S NP R)
©®© BBLIZFOTHEZE
© FE. R, = b
@
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@ EME., GIE. 7)) F2T 4,
@ FEEE LA - BE
®
@® B RGARAEA

3—1-—3 &EEHHEM
(1) EHEHETENOBUF L

AN, ZLTUBAANE @A SN D FIHE %2> T b,

HLERA EREIE (B RFoFE, YR, ZREAT)

FHEBORAL, FE FR R =y D AF BN
IV N NFERT ORRHEREEEZIZOVTONH
R, ARG R EIZOWToOHE

IV MNOMRE, T T THEREINOREE ORI - HhE O

RFEOMEEITISHE L TH L 02T 57200, 4 b, A POBEENE, ¥ A
NOMER A N EEY ORI, RFERE O TR T M8 L 73 Ak R
HLHE (WEH) oS
REFDOFREHIFEE 2 RIS T A 720 OAERIA - SLH O RAA (REKFFEICE -
7

IV NOBRFZBICEOLBBETFTEOMEIIERI 60BN THE, TOERNPL,
BRI E O 28BSO IEHENICH ), FTAHEELRICEDLEEHE (K
LTWABZ Db,

) OFEXEE (27%7 THRE)

®3I—6 HEIENOBMFXH
(HAL . H T LE)
2000/01 | 2001/02 | 2002/03 | 2003/04
BUfF 2 112,614.3 | 126,852.8 | 143,013.6 | 159,602.3
HETE~OL 16,524.6 | 18,1254 | 20,190.6 | 22,199.9
EE (%) 13.9 14.1 14.3 14.7
W& - T - PERE~OI M 11,9259 | 13,177.4 | 14,597.1 | 16,053.3
EE (%) 72.2 72.7 72.3 72.3
EEHE (KT N0 4,598.7 4,948.0 5,593.5 6,146.5
Ha (%) 27.8 27.3 27.7 27.7

(HiFT) Statistical Year Book of A.R.E. 1995-2003, 1 Ut&) BkEETE. 2004 4F

(2) = EHH e

FRITOEELFR L0 Y 2 7 MHEBE RS 2000 42005 2017 S22 T TO R
D FHAE IR BT 2 & OfFREG/720,

HEHHAR - REICTORMZ %



YLLep, V7 M SRRRE SN ERNE, i KE (Dr. Amr Ezzar Salama) % CER
ENFzNT =R A4~ NEF (Higher Education & Scientific Research in Egypt “The Future”)

DATHo72,

FERICI NI SEHE AT LOHEERD 72O DOEHEIH E LTUTDO6 HEdH
FTwa,

O BEHEBFLr Y —OZEEITORKL

@ E O L EREO G

B HWEHEL7 5 —OZHEENEHAET 5720 D ICT Difi

@ KRFEBRHEF & BH#05E O

® #HEKUWEDREIEZE

©® FHEY—-—CRAOFLEFELFhKEOMEL

D)L, OILHLTEESFHFEOZERDZHRSEL, TRAGKSREZ KL L
TRENRFERTRFZHHRICHELTH L E2REFHL T EE0 . HMNEEEOLEY
5T, BIZIELLT O X9 4R 7 E 32 K4 (specialized national universities) @ 7% 37148
LI/ T 5,

University for Engineering sciences
Political, Administrative and E-commerce sciences University
Medical and pharmacological sciences University

COEMIEZY T MOFEEBEMEFTEICEHT 250 L LTI F L CHKRES TR
&M 7-3¢3F (High Education and Academic Research System in Future Egypt) 32%% % 7%,
ZONBERERWIZ EBRONT =K A4 ¥ PERLFEETDH 5,

3—2 fBRFEDES

ARETTIEFAMDF L2 KRFEN S OMER ) FEDOKR L BRDL D AMEETH L THE
KRE, B TEMOMR L B2 RS A2 -0CERHLAEZLOTH Y, ORI L, FHEOHR
HREMFEL RFETEIERZTH D, L7zh > T R RFEDOPERENE 2 3 2 Ol #0924
L2boTiREenwZ 22 LTH L,

3—2—1 HhAOkEF

(1) LEH7Ta 71—
FEBAAE 177 4,000 AR, RBe4E 3,000 A #H 900 Aifl,
AR DAY 2,000 Ao
1935 £ O T2 ERER E LR A 5 15 6,000 N DZZEA: % 3,

(2) THHTPHE
ETHHOFMFHEITH 25,000 5 LE ($50E M. MEEED), 95 8E (2f&LE)
FHE ORI HEL SN D,
5D @ 5,000 /7 LE % W78, BEM AR MiEeE 2 SI2H T T 5b, 2D 5,000 77

S [EERHIIMEREDSHEL I N TV AR WD, BZF 5 20054FETH S LHEM I NG,



LED 9 6. ¥4 (2,500 JJ LE) IEEHFEL LG SN TV D25, KR FoE Ly
HZH B 1TOWFERTE 72O JSEEREE A5 F /LR (2095 M4 7 &1 % OF R R0
K 3E) POREFECTI VI NVT 4 YV TEBEIT) L TNAEZETND
IV T A Y TEETBMANICIT) 2L RBOLNT WA, 72720, BHEICLE
HOAY TP CTHELERER (7 FTAT VN BDELTAHADT, MAY VT EE
CHFPLV, LHEEHEHTHF L LA O R 513 L5520 ~ 50% . #H 50
~80%DEIEGTH 5. HEAMNTE L 724613 100% M8 N SHM 2 = 1T HLS o

¥gpl 71 7 F 2 (Special Program)

A ERTIRBEICFE N L T 2 78, I%%ﬁizm7$9ﬂ#%80®%%7D75A
T HTFEICLTEY, BE, TREHELICHERTHL, Ty
7 L& Computer Engineering, Communication Engineering, Water Engineering.
Construction, Energy & Environment 72 &2 DW T, $FIZBLD & 5 2 EMNIT 2T
BEMClxd 275FF (177~ 175 5,000LE) CER¥(AIRBETL250TH 2,

Fepl7a 7 a0x) v MIUTFOEBY,

O BHLPEBEFLABOFE LT REDO 707 7 A2 0§ 5 2 L7 TE %,
BT oOFHFEET L J4,000 A58 THL05, TOKIELT XL, #IEHLEE
5000 NZE 2T (B, R¥EREOHIFRO T I THLEMRKEEZ TVD),

@ FHEIZETHBEICREBFENAEICAZO 2 WEE TR Mz Va7 a2ty s 2L
T, ZATRHEPMEICNAZRELZEHNTE 2,
BEREADN O ERFNDTRIIFAW->TBY, 2O L) Rl 7a 77 50%E

Z B I3ERH L T b
Fepl 7 a7 g o ﬁbf*”ﬂﬁ”ﬁglﬁmﬁLE%Sﬁﬁ BANT LI LT

S50, BHEQEICMBWICHY. TS 2EEIH 2 L CALEND L,

WYL DR E DRERIZER T 1 7T L

Computer, Communication D73 T A1) —F ¥ FREP LB X~ £ 72 Water
Engineering D7 IZBWVWTT )V F REPSHAZH N L TWE, ZOffl, I —1 v
INDKE D B Risk Management, Costal Management [ZD W T HB NV TW5,

E-JUST X VAt H ICOWTHOZY 7 Mila X~ b

E-JUST XL IR A EMERRII A A B RFLFMOBEN Ao Tnirn LITaE
Thhbo BJUST XL TAHICLTYH, #REIABRFLFEENSLOHBE) 7
V= bLBTNIERSERVTHS ),

N (EL) KPP - B L Tn 7o) SHEOBE2LELET D, HEHK
BEILZDLE) BTFEND L LITEZ v, H%@ﬁ%fi NP FIEE RS % D <
59, GULARVRKFZWMRLZ )L LTVAIETTHS,

FLVENL RENIBMZ S &) 2 Eid, 2052 MO EN KRFEDTFEIWD 2
EERERT Do WICE-JUST ZEV KFE L THRVLAZELTH, Z0EETFTEL S
BEEDFHICE ) BT TWIT L2089 »EEERTH 5,

o
4



2005 FERIZRRIL SN2 3 DDEV.RFIE, TOFHIE AT A B RFDFRTH - 72 (5

3—1D[EIZR), 2TV KRFEHFHELDITTIEL L EEMSRE LTHRIEL T
Wb DR KFIZAKSE L, TOXIBRATy THEELEDbDN S,

E-JUST 4 1 A U KRFTLHFHOEN 70 750D 1210352 L IIWETH Y., =X
MTH Do ICEJUST 2 HZTE72L LTH, A1) F 2T LOFEEIE KL
HehHILIIWHLEDLTH L,

E-JUST ¥ E B XOMER L 72 LEHDO 952070 7 7 125w T, BHEHT=— X
DEARBREREEEDNL 7077 DM TOEBE) EE25(2-3—-1TF
TiER) o eB. I A BRKFELFEE LTI, SROBRE LY - A L¥HFE 2 5% &
LTEMHLTW S,

Computer & Communication Engineering
Electronic Devices Engineering
Industrial & Management System
Chemical & Petrochemical Engineering
Resources & Environmental
Mechatronics & Robotics Engineering
Precision Engineering

Control & Systems Engineering

CRCESNONORCEOECNG)

Nano-Science & Nano-Engineering

(6) Z D (55 - BLEEER A ) VKRG A & OB INEi )
BRI e . M AR, HERMERE 2 ETRTOPARREL TV S,
FHECIERMTE ) F 254 (RIEMEEK) BFEHMELMOBEFEZER L., &K
IZHFHEPORRER L, 72720, BFERBLEER TSN TV RN,
FRNOBMNE ET—HFEMT 2EREIDVLZVEILKRE, XTI -0 v 3ThHb, K
W, o7 7 7HETH L, 1 AOBBOSIMEZIZEIC T ~ 2 HEE,
FRBMIMEE, HY - FiHEAATHENCENDIEES H L0, BEKIED v,
MEFEDOARRFEDVPLMLTLANEEESH), LrL, ZLOHKAIF, BT (RRIZHEM
W) arHFNT 4 TEB AT, FEETHIEBM 2 EMOMEEICHTTW 5,
BIZI AT TR ERDL ) BN ET AN BRI o 72BImICZFDOE N 2D T
LEHIEDBL W,

3—2—2 #HA4u -7 XA K% (American University in Cairo . AUC)
(1) AUCDORAT—% A
P2 (board of trustees) DFTAE T AEELMT KT TH b, FaFaka I 40 A
LRE S, KEIAD85%, BIEH o V77 ET7R LY T PALRETH S,

(2) BURH»S DX

KEBHF 25 DLARIT %2\,
IV MBS OMB LR BETH S,



(3)

(4)

Z‘L%

< m

o ¥
EETFTEDOISTO2IEERTHELNL TS, YD 355D 1 I13KETO endowments
(FEREAMELZEHN L THE2B4) THbILTWS,

EMIZERIIF 6 TLE (#9120 FH) TH b, 7272 L, EBFE 2 i) TEILTIERR

BERDL N,

AUC DF§f

L7 POMDORFEEDEICIIFFIZERL T v, KEELFELY AT LADOKREE
IYT MO PREFIZILDODDLZ EDPROWVTH D,

RKED)RIGNVT =V ALy Y (BERE) 2ETVELTWALZD, TEHLEVS
THANLROFHEZHBNE CEBET 5,

HIRSHEDPEBETHALZ EDMORFELERL > TND,

KIE D T 2% (School of Sciences and Engineering) (3 4 £ (G861 135 Hf7) TH
LTV T POLERIE S EM D TI62HAL 2 REE ML LT, bARAIZAUC
T01E ABET CKEI LY RESEHEFARERCEHKM) 20REINTWD,

IV 7 PANFEIZOWTREER —RBROE R e 2L, EAWICHEHREED A, 7272
L, BIRSHEVPWETH L7720, EBEORBREIT->TWnh,

FNWH ISP POLTEFENPARL L TWEHEIH L CTIEEEER T - APHE
SNTWwb,

LANEI DN

FHEICE LTI, AL LTAUCOHBETKEAN45%, =T 7 b AN45%., 74E
N10% ETHIEPEDLNT WD, 72720, LEHMBTIEREAZEHIT45%BIZEL T
W7z

FHEE8SU DT T M A Y DPHEATH L, O3 rars6e LT
REZHEATVLREOHRKFEPSO-FELEEINT VD,

il

#w B
BEORVIHETEHEBTH S, FEFEHEMITES 1 FH 2082 5, IhEEERC
BET 2L 8HOFRHEPEMLEBZBIZL o THAON, 2HORHAIEFEHHEMICL > T
HioNhTwh,

BEHED ) B 6 EKGEMME (tenure) 25 TBY ., 4ENIREHEREZHE TV
BVWEHEHETH L, RYTEBELZ L7201 CRKT6EMBBT LI EPHFERTY
o 6EMEMALE AUCZBEEL 2L TRAL RV, ZORIEIZRKEORFELFL
Td b,

BEIRDEDDEBZITHIILEENT VD, EHBICEHERTH L, KK, %HF6
El, FZE 3 E, MOEBF1ETH 5,

\



#HE (teaching)
W22 (research)
FHEANOH — Y A (services to students)
KFENDOEML (services to university)
HIEE) (professional activities) (I YV IV T 1 ¥ VB> &T)
IV PANEEBEBOHR S RFARZ, EDEZLDPANATRENT A YV v LARFETH
o MIKRFHEOHEBEZEEMIEALZDIT TR MEEBEBELERELHERICLS
bDTH 5,

@60 e

(8) &R K V41 AFAh

FAENT X B ERH N 2 THRIA W BRI 2 AL IS L T b, KPS
ik (SCU) 1T X HMMBEFMIAT 3 FI12 1D 5,

S5, MO LRI b7z 2 NEREEAT & F2 0t L. ABET ICHEHEAIZIL T2,
CAUIHFICERZHES 2 WIRY 6 FFIC 1 HEL TWb (MERD - 72861213 34F
(21 Bl ABET 2*5 AD%RIE S N5 ) o FEFEO—F]E LT, AUCKELEZEHL TV
WFEICHEMEZEA L THINL TW5, £DOEMEIXAUCKH D Institutional Planning
and Assessment Research and Testing CRL#KIYFTHE - FEMHAFZE - MGEL= v F) &\ 9
FLAR & RIS AREBDMER L TV 5,

(9) FHENOHRIE

B (CAPS) 121991 R ICFRY. SNz TV 7 N TR A H 5 D13 AUC
2 TH BN, KEOKFETIEIFER 2 TIE v,

CAPS OB BT 10 AREETH 5,
EEPSMAFEAEZE TV EDITTIE RV, BRI B IEE»SLE L OB
TiFT>TWwWh,

E A= )VCRAMEMEBSEFERPEEEIZE > TVRLD, FEOEBWEREEL
EIWEMNTEIFEE L T0D, ZHOBEENEMN SND L REITICICEET 5
ENBHLEDT, FEOHMELRANEDIRKE R L5E5I12IECAPS TH 1 REFEAZ
TAGED DL,

AUC OFFELEDOFRITIEI BB L EREE#EDI90%. AHEHM 10%TH 5,
AUCKEZEEIIMRFZOEFEAL Y B LR T WIS H S L) 72H5, TOHE L
LC. QIR R RED T Th 5 FEDNSE . AEMP RO FEE Y L M)
Hhb, QEFETHEZT>TVL720, iBFNDOH 5 HEZELREIFFHI L v, 28
HFohs,

3—2—-3 ITIVTh-TTUARFE

(1) =TIV 7T b TIFVARFDODAT—F A
2002 4EIZBHEA L 252 A e RAOL K2,
20064E4 A2V T2 - 7TV AKRBKEELNT Y - VT VRHEOSBHIO T, B
) N 2SBAfE S 7z,



(2) &

(3)

BaiREaEl

KD 3 FEHP SRR I N5,
@O L% (Faculty of Engineering) - - - 2003 4 B %

- Dept. of Mechanics

- Dept. of Information Technology & Telecommunications

(LRI, AR RELERICELZEC Y7 PANOEIETH D)

o S5 (Faculty of Applied Languages) - - - 2002 4 B #%

-

2
E i # (Faculty of Management and Information) - - - 2002 4F B i%

@
®

Fal
B

«

7T ABE, S O

IYT MBS OHE RFWHE) 38, 727250, 79 Y ANBE L OB
IZEEDOWT, FESNHEED? S LEEZIT TS
i%ﬂ@u\ﬁiﬁlk\1$%ﬂ~?4% — (FE#HR). EHEH T — 7 A4
%~7~1A(%ﬁ§)0%%3A®§%§W%®ﬁ@f%0\77/2ﬂﬁﬁ%%®
ARG (EARFY) LiREZIRMELTVE, MR 2ETLICEHT S, i, 77~
ARFIZEEEZRBEL,. TASZTHRL VD, FFICZOASDT 7TV AANICE ST
Lifyvlz‘/%47°k&0TwZo

FEHHEMEOIE2IC, THEHTIIERH 3 AOBHEMF2RELTH S >TWwhb,
iﬁw@&ﬁ&dﬁ%%ﬁ%tmtf%éo
THFMELELTEPBOEMRICEMTHAL T LI LD S, HHTLNL . &
DL HOHEMFICKTIEILVWERSTBY  ZOHHBII 7T Y ANDENPLIVRZ A
RFLLDDOLTHEL N ATORENT TV AEEHCTHZ T LR Ta s L8
DEJEAEN T, 795 v ARFEOFEBHE LW L EZEL TV

LA —T 4 42— — GEHER) 3EFH 3FHEHZHR T B, LR
FELLTRALHRVEEZ TW5,

75 Y ABRFLUANZ, 75 Y AD NGO 5 b 215 T v 5B,

¥ E

A%Eﬁi%ﬂmko

O FERITH 95 Ao 2003 FFICHRE I NTZDT, 5EREDLE A TH 57D,

ﬁ&ﬁfisiiifﬁﬁbfw

77/Z®*”ﬂﬁ/XTA%%ﬁLTwétb FEDVFERNI NS DI 3 FE
NoTHbD, BUE3FAETEM TEZRNC IS AVIT LB EFFHIE 11 AP FERE L Tw
%o

AFRE | %LfiAlﬁ—%%@%%t%d<oﬁ—ﬁ%umif\7iyx%@
HEEEZRL TWb, BFRIIEC, BIEIXRTOREEEZZITANLTNYS
iﬁ%%ﬂiﬁ%2ﬁ~ZﬁSWMEG%m«soﬁm)

KRFOFIE e\, FAEIE, RPEECORBT7T/N—=M2ED 200, A BN 5
LTw5hb,



(5) #IZEFE
7T v AE,
KAEFENPOIE 77V AGESE, BEESHICT 2T, TRICHEHEFWTIEI—EHT 7
ET7TOREZAT) & 2T,

(6) & =
TFRIZAUCO X D) ICHEWICTMOE VWA FE LR LI 2D E LT,
FHEBOPWRDBHTTH 5,

(7) BfEORE
FHEBPETL RV, BREZWEICELL L ICBLES2 252 0VRRTH
%
TV ANDENRRZ TARRKRFZOR B EZ XD BB HT DI, 77 Y AKRED2S X
PVEOEMEMRTIE AL, SV EZHOBPEMRICKTIELVWEZEZ TV,
KFEOUTr— 2 O EL BEIAMETHDL L,

(8) E-JUST i VEIHIZOoOWTHOZY 7 Mila x » k
E-JUST "EIV. KFTHH 2 L IIMBETLEET S & W) HTIER W,
R KRFE L72GE, BERDPEVDOT (RED X9 12) FAEED O & ] GETEA
H5o

3—3 EHOZRLM

3—3—1 TV7bopE¥EfEE

IV 7 NOENBEEOHNRIZIELS —TOEB) THDH, BEDBMOLFITHHL T5HD
DO L THEFMNIILBAERFRICHER L CTnbd, AMEEIIMEREIICL > TREELASN
B HS, AR ORI E g OB D & o T 2004/05 4ED GDP it 12% % B2 50 % /R L T
Wb, AEFNSBREBFERRZHRIE TV 0I1I2E, S LERMOELRLERPLETD
D, [FFEFO GDP It % 25 ~30% 1251 & EIFA 2 EDRRETH L EENTWDHY, ZDIEH,
427+ =< NVEEDPGDP DR 30% EHDOTWALEEDLWVWDONALD, 2O ENEBEEDEV
M2 ERTELRVERODEDE > Tw D (AEO FERERIMEER 2 -1 %25H),

1 ARC LR— b 2005, () MHSEEEHRY—C A (74 A), 2005 F 11 A



®3—7 GDPOAR
(HAZ 1 100 /5 LE)
1996/1997 2000/2001 2004/2005
S EHa (%) G| EHE (%) ©H EHe (%)
GDP &&f 247,028 100.0 332,545 100.0 504,430 100.0
— R i 118,992 48.2 165,899 49.9 255,521 50.7
B X 41,882 17.0 55,065 16.6 75,293 14.9
o T3 43,383 17.6 63,483 19.1 86,200 17.1
JE v - Al EL 17,461 7.1 26,300 7.9 64,143 12.7
CA 4,172 1.7 5,291 1.6 9,779 1.9
BoRx 12,094 4.9 15,760 4.7 20,107 4.0
A — ¥ AR 82,889 33.6 106,858 32.1 164,170 32.5
T - WfE 22,695 9.2 30,112 9.1 52,114 10.3
By - aih - PRk 56,364 22.8 71,389 21.5 94,950 18.8
ATV - BRAESE 3,830 1.6 5,357 1.6 17,106 3.4
&t — ¥ AEM 45,147 18.3 59,787 18.0 84,739 16.8
e - AEE 4,375 1.8 6,879 2.1 17,726 3.5
DN 915 0.4 1,445 0.4 51,895 10.3
(aReag VNI 165 0.1 261 0.1 — —
BUff -t —¥ X 39,692 16.1 51,202 15.4 15,118 3.0

(HiFT) Monthly Economic Digest, 1HREEA . 2005 412 H
() SFIEREH (factor cost) N— R,

IVTFOEBNEIEERI -8 DB TH Y I AT LT/ 2 gy HAH 2 5 51218
P 2 AR D IRTED e\ > T b6

£3—8 BENZOHE
(B : AR FV)
2001 2002 2003 2004 2005(1~9H)
i ) 4H 4,114 4,688 6,189 7,701 7,132
LPNE| 12,633 12,524 10,939 12,865 14,760
% A 8519 A 7836 A 4750 A 5163 A 7,628

(HiFT) Monthly Economic Digest, 1B EEA . 2005 412 A

FEORLHOANRIZELI —9DLBY) TH Y, Al E TIE A

U=
%DD\

FEA T B T IR

BEGDPREZREGEZEOTWD, L L, WHEBEI/NS W &6 B TIEN R
R AN E it am H 23 % W 2 LR EORFEOMGEDO RS 2 EH &> Twi,
T EH OFEMIC OV TIIREER 2 — 2 2 B,




R3I—9 WHEOHEE
(AL T 5K Bv)

i H 4 2001 2002 2003 2004 2005 (1 ~9H)
yaplii]apLs 1,593 1,530 2,454 3,078 3,358
— 5l 294 316 342 404 379
— gL 1,299 1,214 2,112 2,674 2,979
AR 2,520 3,158 3,735 4,624 3,774
— A 185 330 367 483 150
— JE A 227 274 312 494 424
—PE 574 585 1,077 1,088 991
— A B 1,244 1,536 1,590 2,096 1,701
—HHE SV — v 290 433 387 455 507
Pt 2 0 2 7 0
o fask el 4,114 4,688 6,189 7,701 7,132

(1) Monthly Economic Digest, PG ZEE . 2005 4 12 A

COBEIPOLY T MEFOFEE L TR BN L 2N EESEEHITONE, FEA
DIATEIC L DEENA . A = Xl TR, AV Y 7 N A E IS L A2 %RERBHIE D
TR RO L TWn5b,

3—3—2 TV7TIORMIRNR

IV 7 POALIZ20044E 1 H 1 HIRE TR 6,865 T ANTH ) 5, 77 THED % Tl
KOANDAKETH L, 209 bEEANTIIH 1,812 FAN (EARCEIVEEE B ) T, &6
FIBIOBMEANTEERS — 100 B ThHb, FRAEORELEDOHRIZFRI —11DLBY T
H5b,

IV MTIE, EHEMBIEE 40 TN L CHEZE N OMAIEZ 70 ~80 T AL b wb
NTHBY, BERERVFREILL TS, ZORKDOFERIZ 7,000 T NIZEL22HLHE KA
HNZZ Do, 2L 05BN x0T LT 58 T¥ERMD GDP AS20% L F T, &R
MHEINZ LT L DT, BLTEIM (12.4%) 123 LT, BEBMOMEANTIZI0% % 5D TH
D.E3—-70LB), GDPHLERBHELTVDELDD, LEICHT LEERMNEE 4T
WDHIZENZDERDPL)DPDV R b,

5 Statistical Year Book of A.R.E. 1995-2003 (6 H). "FYtghB#taHE. 2004 4£ 6 H

6 [l (20H)

T ARC LAR— b 2005, () HESSEEFGEHRY — Y A, 2005 4F 11 A



®3I—10 w7 2—-RIFMEAD

sy — MEAD (N) EHa (%)
RO 5,410,800 30.0
EINDE 3 2,231,400 12.4
ok 1,335,000 7.4
INTEHE 2,149,900 11.9
KT - R 290,400 1.6
i - WE 1,139,700 6.3
% F 1,963,900 10.9
TRAEIR % 543,900 3.0
F—t 2 786,300 4.4
Z D 2,210,800 12.2
& & 18,118,600 100.0

(HiFr) Statistical Year Book of A.R.E. 1995-2003. W& BT E. 2004 4
(JE) HEMOBMENDZEBRICEETTAERTOEFTE —F LB WA, KETIEFTY VF V0
1@ i i Eaﬁk Lf:o

R3I—11 KEROHE
(BN %)
1996/97 | 1997/98 | 1998/99 | 1999/00 | 2000/01 | 2001/02 | 2002/03 | 2003/04 | 2004/05
SR 8.4 8.2 8.1 9.0 9.2 9.0 9.9 10.0 9.5

(HiFF) Monthly Statistical Bulletin Vol. 106, FFJ:4R1T, 2006 4E 1 A

ZoM, =7 N OREMIRROEEIZ, AFEMOMENODREED 3 5D 1D EEED 5
e, TR (15 ~247%) DERERIN20% (2001 4F) ‘b HBVI ETHL, £33 — 12
EFERENOFFENTE LEREZRLTZODTH S,

£3—12 ZEFOFEBAOEKLKER (2003 F)

SN (57877) AN
N (FN) EE (%) N (FN) #e (%)
Ik TE 4,617 23 12 0.5
MAEITEXLE 3,799 19 15 0.7
TEHERIETE 1,092 5 23 1.0
hERFE TS 6,382 31 1,478 65.9
MEHBERETHE 1,009 5 146 6.5
ESEREETE 3,460 17 567 25.3
& &t 20,360 100 2,241 100.0

(#Ff) Human Development Report . Egypt 2005 (104 E), UNDP, 2005 £

8 Human Development Report : Egypt 2005, UNDP, 2005 4£
9 Human Development Report 2003, UNDP, 2004 4



CORDPLHERFTBETHRIFEALND3N% % HEDTWDE T REALND65.9%% 5
TBY) MO TEHEL DEZEDVEREREBIZHLZ LN DD D, BESNIREZ LZ, LREAN
CHOLEEHREBTHE (KEE) OFETH), 204501 2 5D5IIE>TWD, 7
B, REEEEKICEDLEELOE AL 14.0% L HL (HEER2 —13]), KEZEDOTA
W21 NERRICENTW w2 &l b,

LB, FRTELHAFTETEL (BED) BORFEADLEIMOAEE L L TE, BER
AT =NVt 7 I —=ICRIPINTVEZEPHEMTE S,

3—3—3 BASSEE KOV EBUR
(1) EZKGZEaT
i A NXA NN (1999 ~ 2004 4E) 235 E L - BT O EWEIE [+ &R FEREEN Y Y 3
> (2002/03 ~2021/22) ] Tix, UTOFZEHEF BTSN TWE I,
RIRB RO RAT & iS5 o Bl 5
ANOBEROG & T
1 2R D Fif 1 R
B BRI 0 ¥ fli
AR E K O AT S5 B O 25 AL
NI BEARB 5 & ¥
HEY - 2ok
F 7z, BATO [4 5K 5 224ERTH (2002/03 ~ 2007/08) ] Tld, UToOHEE Zh %%
K9 B 720 OERE DSBS T n» B 1,
CHED
© 757 ANOTEH A
- 6.2% D E
T ISR L 72 ERAEWE K CH A — EANOFHE ) L4 TN
BB & R
HFE=G & B
)V = AFx v THEAN
B 5 W D AR T i/
® BEIZORT & BTk

SNONCGNCNONCORGS,

©  EBIERTEIR & T AR O 72 0 o i AR A

@ BB OD L EARY, S IMEER ICHE S L TR T T 02 2 0RE L

@ RERIBINIC X 5 %ZEDHIR

@ MR, 3 A M. SER L, B, EREEEE LY T ¥
) naAt

® MIFHREZBKALT 27200%E4 £ T 1 7OR#EAL

WY b EGEBA 4 RE, SV, 20054 12 1
INCINE



© HI A O IE

@ HIB% ., HERERE O A, EB#EN AR - A0m b, FM - NS
WWEI O, AFE~OBE % 8 77 W%

® B TOX2CBT B LEOSMILK

E-JUST & I, FELHEIE D ) BIFICO~DEHET 720DV EDD R E LT

MEDITAZ ENFNEEERDNS, 72720, L OB®EIIBNT, =V 7 MilA» S5

FEETH & B-JUST & OBIMRICAR 2 BHRE R FHHIE 2 <L 5l &k & 2o Mid =2 7 Mz Bk

LHWHERD TOLDLEND L,

(2) PESEBR
LY 7 MEPEERE ONBEIRTH 5 EHEALULE > % — (Industrial Modernization
Center . IMC) {$ 20034 11 HIZ LY 7 M #ERBUR T # (Green Paper on Industrial Policy
in Egypt) ZfEH L CH Y, MEOBIKREZEI - 130X ) ITHEHEL TWnb,

£3—13 ITTMEEDOHRR
i Ak 7187 Y'Yt AR
CPEEA T TN | - B RERREAYE | - AL HUN A X | - HEIAE MR B BRI
MrEhTwns, Vg WHER L F7EE | - 5T TR v S
CBEERENS N | - BB R S BT\ AR L A B = X 2 DR
BRI AED T EDNTE L | - FEHHEHIIBWT | - MR B
HUMRZEDEIGDS | o FI LAY A | - A MDA
s Y- L AN ~ v FOIREIZH | - v 7 URRFEBEREOARER S
AT F =<k #E X0 JLME O LAY %o - BUFF OFEBAE OB S
78 —=HhRE WV, BT AEM | - I 5 =2 | - BURFER O BB RIRE
-V AEELR W5, RLTW5, - AFERG E NN ETO
BNTHEEAY M| - RTA NI T— | - BEEMORREE | AL
=7 L DR ETN—H T — AFUVBARELT| - BoMBI AN
EDTEH, DO EWHE | Wb, AES S BRSO R B
-REft7u 77 4 DR E WV, CEHE VAT L | - BEHECEB O 2 5 B E
WRTOZZOME | - F—2T =23 | PEFEHTDH | &K
HEHANREL L T RINLTW5B, %o
% o SRR L AU | - BPRYEIRR AT R AN
VY, LTw5h,

(A7) Green Paper on Industrial Policy in Egypt, IMC, 2003 4f

EOHIHEBEEEL T Y 7 MEERABENE (Egypt’s Industrial Development Strategy /
Industry : The Engine of Growth) % BAEERH TH 5, RS TIE, 2025 EF Tl
ThEHRERECTIT 7 ABIBIC BT AIEN LEERICTL LR > TV LI UTO
3MAFEELREL L THITTwD, FEEICHES < [Hk LoE D5 IIK3 -1
B,



LIT P OBBKERT 7O - NV ORBH THAEBY 28 EIRE L B EE
BREZHEHAL., LTELEEICBVWTEVWREERRLEIT S,

BEN BT AIDICAGIMERENTEKRELE 7O/ 742 BUCLEAELTY —
TIBEmD D,

BIFERFER - RBMIEE) (resource-based and low-tech activities) 2*5H - BEH
MEE% (medium-and high tech industries) ~ &4 ICHEEEBREE 2,

The Strategy-’é

into mgdi

Existing Sectors _ Target Niches
» Engineering ’ » Engineering Machinery & Equipments
* Food Processing = Labor-intensive Consumer Electronics
* Chemicals & Pharmaceuticals =  Automotive Components
= Textiles & Garments = Life sciences
* Building Materials = Biotechnology
=  Furniture = Ethnic products
»  Paper & Paperboard
» Leather
Basic Requirements Basic Requirements
Improving quality and Intensive investment in
penetrating export markets skills and technology

M3—1 HELOESHH
(HFT) Egypt’s Industrial Development Strategy (9 BH). BEEESL. 2006 F (CREM)

3 — 145, 4BIVT PIBEBERTER L, TTREOLIA o - FREDH
7 (medium-technology) * AW/ EXRE L HEOFE L L. EBRZRVWAEZFI L LTw
LIENHEABND, T2, AESEAEBNSBANSTIE, TEEMH - BH, 21
s hOZ s A HEERS ERBE NLFF S ) OV — TRy FBRETHLE L,
FOROILEREREEL L CHECHN~DEREELH 1T TV 5,



E-JUST D% 272> Tl BEEH, SEHFTEROAL LT, HEEBUK L Ol
AEML, EEAMER., BEERO— o 72MEFREOH ) F2 BT RETH
5o

3—3—4 FXHED ODA Bk
FHOT FEUGRTER T O Y 7 FERHEDEIEICB W TIE, 4% 5 FHBEEZGLR LT
LEVPERDOD ST REFME [BFNOHLHLELIEFHRIIIBIT T2 &L, U
ToEBy [FlkE BB OER ], TARHIR - £EO-E oM F | KO [ Hige gt
DOfEE | #TAE O T YT MEBO 3 AL LT 12,
O FHhmgE L A OFEH
IV MEBEPBAEER L TV RN Z AN Es T RETLREMMEREL, 70—
WALDERIC L B EORER EE E OBEFWLE V) 20O KRS RFFEIIH L, #%
BBV AR, W - EAEET R, BOLIREL, BREK R ENDOE AT
J o
@ BWHR - EHoEom E
BHERE LB OEE LR EEE 2o TV L AN, 5 ICERNB O EFTOE O I
FL. I V=T ARBEHBEOZERICIAT T, Ak — AT - g (HEA v 77, R
fEEE 2 &), EERERE - B, BHRE. A&miom bz ENoLEEZT 9,
@ His L DR HE
LT 7 P SHREHIE K T 7 ) B #I O EACI AT TRz LT B R 2 R EN
L, FHOFMEBRBDODOOTE, 7 - 1T - 77 ) h#HEORED OO IE%
79 o

B, FEROIE L, BAPENBE ISEMEER R 7 N EFIEETESE 4 XKE] %
NPT, MTROEERETH CHANLZEZIT) TLOHEENEZF KL TW5DH, E-JUST %L
HEZ, COETHIZ YT MEICBWTMEDITAZ ENTEXLD, OB REEEL IR L
Ty YT MIRTAEBIE V) SREI BT A ELRIEN ZHEICT A0S H 5,

3—3—5 i ~FF—oEBE)Im

(1) 58T
MEFLERAT IS, SEml B S, MR TR . L L 72 ARGE 2 7 = X 4 R OEH & A 7 & O
KREEBUC, VT NOBEEHE VAT LOE L HEMROM L2 XL, BERE
M 71 Yz 7 b (Higher Education Enhancement Program . HEEP) % 2002 44 H %5
2007 £ 12 A ETOFETERMT TH L (MERFS5,00075 FV), EEHIYF-4 > M
LTFo3>TH 51,
O FiHEEEICET 20E L E U R0

2 [JICA =2 7 MHBFEE] (2006 4E 2 A 1 HBUE) & b ke,
13 Project Appraisal Document on a Proposed Loan in the Amount of US$50 Million to the Arab Republic of Egypt for a Higher Education
Enhancement Project (No. 23332-EGT), 54117, 2002 4%



. EEHECEO L EREOLE (RECIVZCOBEBEZNST )
. THEHEZN A =X L 058
. EIRERIEF#E S (National Quality Assurance Council : NQAC) D &3
D FRYNRYT 4 — - UV T g v EEHE
@ RFHEOH L 7ML

a. Ay¥a—% -ty VT —7DA T TES

b. RFEHWE IS 2 0HE
@ WHhRBEMBEEOE L Z4Eom b

a. HE AR OB RN D FAE

b, ) FaT KA AT 7T —WiE

c. FHRUEEEROMAL

o0 T 0o

USAID)
United States Agency for International Development . USAID) &, H#
FECTUTO2o0 70y =7 FEaERLADY, Wb TLTw

(2) KIE =B 5T
A [ ¢ B 5 7
ElR, WmERH
%0
(@D University Linkages I - - - 1,800 /3 KJL (1993 ~ 2003 4F)
W D =Y 7 N EREOREROILFESHEOHEEZ XS,
(2 Skills for Competitiveness Developed - - -2,500 J5>K )L (2000 ~ 2004 %)

S >

BEEE B8N UOT) EEOA X VEED D OMEE1T)

TN~

Z OB, USAID (&, #1212 7 N BUF A #% AL % 528 72 Egyptian Technological University
EV ) R REFEDMBA 70 77 LI HEZAT) TED D ) (USAID ERILRFEAN S L%
TEE) . HATTAIZS500 T PV EERL L, LA L, FRFHELEIHASER THEEELTL
Folco, ZEERIEL, EWVI) RN D Do WML BHIL, B, R KFRET
DR D720 58 <, EHBRADP T L hdbolz, L) T ETH L,

FHA1E. USAID & L ClI. HEOE T KFOFi#EE  $E 55 (T EEm) o3 L
TEMEIT>TVD, THIEIREFRE L EBUEON L2OIL2bDTH ) @mEHE
R B BLLATE N E VD) DT TIE %2\, USAID OFHHIC XL, 2o HIE, K
BERIIAKAAPHEOZ) - FERDOLDIZHEINTHEINLEDZ ETH S,

USAID O A& M MR EESE  (Director, Human Resources & Health) (X, =Y 7 b
DEEHEXMEMRLTBY, ZOVEDIIFAEBOL S 2H T TVDL, TdHETX
&, POBECHEFETRZAELTUTO2H2HIT TS,

O FEIPOSEERZBNT LI L

@ R KFHELIAR DB 2 @R T 5 2 &

3—3—6 IWHPEDOWHIIDOELHE

3—3—1H»53—-3—512AT, UTFOHEELS, KL, TAEOW T O 1K O
BB IHABRICOWT, AEFHORERORTO T TIIRFE2EICHED LRI TIE %
W, ORI ENTE D,



(1) 4 MCHET 2B aFEH

YA PDPEFEEBEOFHANICH D Z L,

AN O —F (FI23D0EY) % E-JUST SEH L. Mo Rk IS EFEEE A &
BEMHTLTFTETHL 2L, T72, BHEFALI L > & — L E-JUST 2335 [F THIH
T 5 FEDIEEY (workshop) EDHAH T &,

BE, TGV 7 MBUGFDTHTE T 5205, fifk E M ITEFEEAPTAL TWEZ
Lo ZVT MU MGk &M 2 EREEA»ORERAFERIIRET 2 LHBPLTVS
DB, TORAT TV a— VPEHLPIZEIN TR WnZ &,

E-JUST HICfib N B FEDHiGZIZOWT, TV 7 MINIBAED RAEHICFHL Tw
HEWIFME L TOAERICEWS 2 ICERMEEONERBEL 2 I TnzZ &
(I5E5] ZH),

E-JUST I 2 PEDOEM K MOKE SRR I N TV RN &,

FAEF»SIRHBAKBE L 2BAEERMO) A M RREN T RN L,

BAEDORER% - B TIRRINE T & 2 EBITHRAT 150 ARETH ), Pre-feasibility
Assessment Report DE D 5 FAEIZAFIETE W &

HABHNPSHHET S0 TRELTZ L, FIEEI RV &,

E-JUST % V. HEMG IC B 5 % MR i 1H

EEBERE R OE BRI RKREE ZEBERF CHZZICE-JUST D720 ICHE
(agreement) ZAESRZ L EZHELTBY ., AHEICED C HARB O KEED 7% 30 8% % Wt
LTWwWaZl, 2B ABARER»SZY 7 M LT, 29 7 MIOEEL TW
5590 B E BB TR L Wi nwgEE2 7,

E-JUSTH#MER 2D I AOZRBOM TEEK -0l snhTwnianl &,

VIR EFAE Y T ML Wi, BREEST* XX D2FEBHE I NV —T
(F A7 75 —A) PFERESNTVRWVI L,

IV 7 MUD SRR E L TIRI S 7z [E-JUST Pre-feasibility Assessment Report
Version 3] 2%, i@ Ty 7 MIOH LIBIC X ) BTN & 2572728, E-JUST
FEVETENICAR AWM BRI D GO MO ESGFEL LW &,

FE RS ORE T & CEF 2 AARICIRR L T wnwZ & JICAHEBIT 26 3L #HIZ
L BRIR B ERER) o

IV MITRHZERENR NEEHEBRRICBIT 2 RGO E DT 2D THEZ
BhINnTninl b,

RIEFEAIZ L > TEJUST RV DB P SN2 ELTH, ) F 2T LFEDOHFEAIC
BWT WA BRFFOHUEFHEBRETHK SN KRFERERICL > TEZORNE R L <
R ENDL 720D, HEOHAEN ) F 2T LE2RETLHLERHLZ L,

E-JUST 3% 12F8 3 % B & IH

FHBE L RFEREAE -MREOLELLICELSZELOD, TV 7 MITERIH— &
nNTWniawnZ &,

E-JUST 2B 9 A INAGHHI DS 2\~ 2 & o BT &, R, Zatiise®., a2 L

=N



TAVITEB, M=o v IS ANWAGTHARREN TRV &,

E-JUST I T2 Y 7 PEFEL S OMEMN 2L ICOWT, HiELRZI I v b XU b
WHrINTWHEnT &,

BRE R OFEORBICET 2 BN TS AHBECTH L Z L,

D ED X IR RER, gy 7 MITHBEICTREHIHEICOWTH, IR -
TWZRWRILTH S, 72, =T 7 ML, BB OMBWLFTHITRGB L, =Y 7 FEA
D RT (B EORALKT) Lik4 G BE (FRFONKRE - #5E, ZER, BG5S
ZRCHTTC R | ik - PR OEMIRNE) 2B L7729 2 CTORENLZRMERRILE & RT S
ENTET, VT MOERMEE, GFERETTEOBRELZE I A HRFTETE TR VIR
MTH5b,

B, Y7 M, AR>S O LFEHHE ISR A BRI L TR 2 BE 2% <,
DFE 2 REFDPTRHE T2 L. SHBROFIEEZHET L L) FIEDEN R L Th o7z, 471
L E e g, Y7 MO EMRIRE 2 I TIE R, XETHEIPO LB HEE]
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~ APPLICATION FORM FOR JAPAN'S TECHNICAL
COOPERRTION |

1. Date of Entry : Day 30 Month July Year 2005
2. Applicant: The Government of Arab Republic of Egypt
3. Project Title : EGYPT ~ JAPAN UINVERSITY FOR SCIENCE AND

TECHNOLOGY “ E- JUST

4. Implementing Agency: Ministry of International Cooperation / Ministry of
Higher Education
8 Adly St. , Cairo -EGYPT

5. Background of the Project :

o The current higher educational sector in Egypt is mainly concerned thh mass education
6 e “Undergraduate level to recruit candidates in large numbers , enough to fulfil the
requirements. of the employment market in Egypt in all its domains .  This situation is
similar in ‘'most- Arab & African countries in the region . However the anticipated
increasing economic role of science, technology, engineering, management and business
administration has created an urgent demand for top notch calibers from technicians to
Ph.D. résearch scientists & engineers as well as managers and administrators. Egypt is
fortunate to have a large number of potentially talented young men and women who can
reach outstanding levels if given the suitable form of education and. training and who
usually seek scholarships abroad to fulfill their aims in attaining. high scientific
standards . However , this ultimately has a negative impact on the development in Egypt
since these talents are wasted when allowed to leave the country and not given the best
opportunity to. practice research activities here in Egypt. It is thus of utmost importance
and a real necessity for Egypt fo shift to research intensive university. system rather than
education oriented University systemi. This requires the establishment of an advanced
and sophisticaled university capable of coping in the - anticipated technological
'developments . The_Egyptian.Government  policies and strategies in achieving quality
h’i‘gherg,gggyggj(i_qn&augd‘produoﬁy_e Scientjﬂc‘/res’earch are o be carried our through a 5-year
g.;r,ejpr_;gm;is’ijrajggy__. The strategy developed and adopted by the ministry of Higher
Education and Scientific Research, charts the policies and systems in order {o transform
the Egyptian higher education and scientific research into a resilient, broad-based and
internationally recognized/competitive sector.



&

- The reform strategy so endorsed sefs a mnssnon and vision Wthh is relevant to E-JUST as

follows:

A leading role in knowledge society.
Excellence and ability to compete.
A base for creativity and innovation,
i Lead for national development.

£
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The solution of programs and research areas for E-JUST should be relating to some of
the listing in this strategy. However, the establishment of centers of research has been a
priority in the National Strategic Plans .

With the above commitment, human resource development is vital to implement the
strategy. A number of new Private Universities and Governmental University Colleges are
being opened to improve the situation. The establishment of E-JUST will certainly be a
significant contribution towards the national and regional aspirations. Egypt has just
entered into the mass education category with slightly over 30.5% of the appropriate age
group manage to join the tertiary education in the country. It falls under the category of
between 15-50% which calls for non-conventional education methodologies with prim‘ary
purpose of education being the transmission of knowledge and skills with specialized
areas and development of leadership in society,

The utilization of the unique Japanese educational system with all its features such as:
- A group of faculty members with Guidance professor atop taking care of a small group
of undefgraduate and post-graduafe'students
- Hands-on instruction through projects and thesis works
- Senior students lead junior students
- Group study and mutual collaboration

will be taken as a model of the ideal research intensive university system ; Therefore, the
establishment of the proposed Egypt-Japan University for science and technology (E-Just)
will certainly be a significant contribution towards national and regional development. The
establishment of E-Just will bring to life in a fast way the proposal of establishing
~ specialized fechnical colleges in the Arab region as'recommended by the' Japan Arab

Forum.

The Japanese government has always been known world wide as one of the largest
scholarship donors. This has been contributing largely in human resource development in
developing countries over the last 3 decades. Japan can also continue to carry this vital
role through E-Just which will be an excellent asset for further development of human

~ resources and community welfare in Egypt and the Surrounding Arab and African
countries in the region.



6. Outline the Project :

6.1- Overall Goal:

-

Establishment of "Center of Excellence" as a leading research intensive university. -
The Center will support high technology ventures through a collaborative approach

It also cares for being a world-class facility with direct integration with other
corresponding research centers worldwide,

The Center envisaged to specialize in nanotechnology, advanced manufacturing
technologies, bicinformatics, green environmental systems, wireless applications,
and ICT.

6.2 Project Purpose:

This project aims at a mutual co-operation. between Japan and Egypt to establish an

- Egypt - Japan University of science and technology consisting of:2, faclilties-With 5

depantments-including 15 dcademic: programs which will encompass the emerging
technologies, to- enhance the capability of Egypt's workforce and thus to contribute
towards. national ‘and regional advancement .The broad disciplines include Electrical
and Electronics Engineering ,Mechanical/Manufacturing Engineering, Materials &

Chemical Engineering and Business and Humanities in addition to Egyptology & |
Japanology and Tourism Studies. The programs include undergraduate and
postgraduate studies. The Curriculum would need to satisfy the requirements of the
appropriate accrediting bodies of Egypt and Japan. A

6.3 . Outputs:

Adoption of virtue of Japanese university education system and labor ethics able to
compete with existing prestigious universities:

- To foster linkages and sustainable collaboration between Egypt and Japan and other

countries.

- To contribute to the capacity building in technology for Egypt in particular and

neighboring countries in general , through integration of Japanese education and
research environment and Egyptian unique features .

- To act as a center of excellence for higher education, research and training for
- manpower needs of Egypt and the region.

6.4 . Project activities : \

a- Corriculum :
In general terms , efforts should be directed toward designing the curriculum fo

meet the international standards that conform to the Engineering Program
Accreditation Manual by the Supreme Council-Egypt, the criteria for Accrediting
Japanese Engineering Education Programs by Japan Accreditation Board for



c-

d-

Engineering Education (JBEE)and the,National Institution for Academic Degrees
(NIAD in Japan)

Establishing centre of excellence for higher education and development to support
higher technology ventures through a collaborative approach within the frame of
the proposed academic programs.
Organization strategic management : to set an outstanding system to ensure that
E-Just has a quality stralegy and management system moving towards success.
Establishing a marketing unitfo act for: e

- recruiling students .

- liaison for industries.

- Industrial fraining / internship placements for students-.

- University - industry collaboration .

- International students exchange

- International staff exchange .

6.5 . Input from the Eecipient governme‘nt:

Due to imporiance of the fast movement towards establishing a distinguished
research intensive university system in Egypt , the -government has :already taken
practical actions to bring this project to light through allocation of: approxxmately 120

acres in the Eastern suburbs of Cairo with complete +infrastructure ; buildings and

highly equipped laboratories . Major topnotch facilities and some requiréd basic
equipment covering most of the proposed academic domains have already been
made available by the Egyptian government . The government will also secure the
running cost of the university like other governmental Egyptian universities as soon
as it is fully established and stars functioning.

It is important to note that these facilities are now fully ready for use immediately as

soon as the project.is materialized.

The project Coordinator:  Prof, Bt. Bahaa Zaghloul, former Chairman of Central

Metallurgical Research and Development Institute , Egypt
( CMRDI).

Support staff. Presently under formulation mostly from former Japanas=
university graduates .

6.6 . Input from Japanese Government .

a-

Assistance in designing a.curriculum meeting the international standards based on
lalest advances and developments in the Japanese educational systems in
research intensive universities .

- Adistinguished Japanese professor to act as co-president for E-JUST.
At least one expert in each of the 15 domains will be requiredfor a 5 years period.
In addition, two experts-acting as co-deans for the 2 depariments will be required.
Future support from the Japanese government will be required for another 5 years
until the project can be handed over totally to the Egyptian staff.
Completion of the required equipment and facilities to ensure achieving an
international standard  for a research intensive university capable of undertaking



the responsibility of research and development of technology in Egypt and the
region ..

7. Implementation schedule :
Phase 1: Sep- 2006 / Aug. 2011
Phase 2 Sep. 2011/ Aug. 2017

8. Implementing Agency:
Ministry of higher education - Egypt
Adequate budget and staff will be allocated according to the actual demands to be set by
the joint Japanese- Egyptian team.

9. Related activities:
The most suitable model in Egypt is the/AUC-
Recently there has been an outburst of establishing joint universities in Egypt, the most
prestigious among which are the Cahadian:; British; German and.French:universities.

10. Gender Consideration :
Equity among genders in all life activities is a legitimate right for all Egyptlans prowded by

both constitution and law.

11. Environmental and Social considerations
(as attached )

12. Beneficiaries: ‘
- Youth in Egypt and the region seeking higher standards of education .
- Outcome of this style of education will definitely reflect on the Egyptian and regional
industry , community as a whole and country development towards a better future.

13. Security conditions:

Egypt is a very secure country , seeking peace and prosperity for its people and all
surrounding counties in the region '
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Organizational chart of Egypt - Japan Univérsity for

Science& Technology (E-JUST)

Board of | E-JUST Holdings
Directors
President
CEO
Vice President Vice President \
(Student) (Administration) President
Déan, Dean Director
Faculty of Faculty of Student ; :
Enainegrinq Business & (Affairs) Director Marketing Head, Int’|
Humanities : Unit (Industrial Study
' Liaison) Centre
Head Dept Int. Head Depi of
Buss. & Mgt Egy. & Jpn.
Head Dept of ' Head Dept Head Dept of
Elect .Engg of Mech Mate. &
Engg Chem. Engg
GM GM GM GM GM
Devipmt. Office ICT Library Human Resource Finance




Academic Domains of E-JUST

Faculty.of Engineering.
3 major departments are o be set up as follows:
Department of Electrical, Electronics and Cornputér Engineering
» Bachelor in Control and Systems Engineering
> Bachelor in Computer and Communication Engineering
> Bachelor in Electronic Device Engineering
Department of Mechanical and Manufacturing Engineering
> Bachelor in industrial and management system engineering
> Bachelor in Precision Engineering
> Bachelor in Mechatronics and Robotics Engineering
Department of Material and Chemical Engineering
> Bachelor in chemical and Petrochemical Engineering
> Bachelor in Nano-science and nano-Engineering
> Bachelor in Resources and Environmental Engineering
Faculty of International Business and Humanitiss ..
Two departments are fo be set up as follows:
Department of International Business and Humanities
> Bachelor in International Business Management

> Bachelor in Cross-Cultural Management
> Bachelor in Management of Technology(MOT)

Department of Egyptology and Japanology
> Bachelor in Egyptology

> Bachelor in Japanology '
> Bachelor in Tourism Studies
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Summary

A new Japanese Technological (Research) University in Egypt should play a critical role in shaping the future
of Egypt-Japan sgientific and technological relatipnship. As distinct public technological university, it is ought to
be an important conduit through which technology flows into the Egyptian society, The university's educational
programs should be tailored to prepare students to be leaders in the technology-dependent economy of the
21st century. University researchers will seek new knowledge to improve processes and products for industry.
Through public and privale partnerships and economic development efforts, the university must help 1o grow

new business ventures that fuel the economy. However, the following initial steps are necessary

1. Formalinitialive and proposal from the Egyptian side to formulate the basic ingredients;
2. Joint team from Egypl and Japan fo work tegether on crucial issues and studies of technical,

economical, and financial matlers;

3. addressing the various scenarios of developing a distinct research-technological university

Methodology of study should involve visits 1o proposed siles, discussions with relevant government
departments, educational inslitutions and universities, individuals, visits fo indusiries and brain-storming
sessions between the consultants in Egypt and Japan. References {o various handbooks and websites of
various organizations and relevant authoriies are o be made. Appropriate criteria are to be presented and

comparisons should be made of the various options.

Conceptually, the Egypt-Japan University for Science & Technology (E-JUST) is based on the regional (Arab-=

Africa) as well as national aspiration of both countries. E-JUST is to be established as an international entity.,

~ lts Governance and Management syslems. are 10 be fiexible and business oriented. Hence it is proposed that
the University is established under the Egyptian Highier Education Act.

The vision and mission of E-JUST are stated together with the suggested motto "Science-Techinology for
All Mankind'. Elaboration of this idea is also given.

A fofal of two Faculiies, three deparimenl and twelve academic programs werée propesed. which wil
encompass the emerging lechnologies, to enhance the capability of Egypt's workforce and thus to contribute
towards naticnal and regional advancemeni .The broad disciplines include Electrical and Electronics
Engineering .Mechanical/Manufacturing Engineering and Business& Management . The programs include
undergraduate and posigraduale siudies. The Curriculum would need to satisfy the requirements of the
appropriaie accrediting bodies of Egypt and Japan.

English language is presented as the proposed medium of instruction although the Japanese language will be
instructed through study levels. The main concept was delailed o develop the E-JUST as- a research
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infensive university (RIU), thal matches the Egyplian government priorities, and within the establishment of a
sel of centers of excellence in research, incubators and spin-offfout companies.

Students would bé drawn from the Egyptian population as well as from the international community. The rafio
between local and international students is set to be 70:30 by the year 2012. Similarly, the academic, technical
and other support staff required are projecled based on ratios of corresponding institules. With regards to 3
physical proposed siles, which are to be visited, comparison of the various siles should be made and
presented for possible consideration.

A prefiminary financial implication for the establishment and operation of E-JUST is 1o be estimaled for the
next 10 years. Extensive studies will be made to the operaling cost with main companents of Salary, R&D and
maintenance while for the revenue the main source wouid be from government subsidy, fuition fees, research

producis and donations& consultancies,



1.0 INTRODUCTION.

1.1 Background

The setting up of an Egypt-Japan University for Science & Technology (E-JUST) in Egyp! was deliberated
by the minislry of International Cooperation in the early meetings with the Japanese delegations in Egypt.
Subsequently, a meeting was held between Egyptian officials and Japanese delegations by early April
2005 in Cairo and another meeting in Tokyo during the visit of H.E. Fayza Aboul-Nagza on 231 Apr,
2005, to discuss further the concept and domain of the proposed university. Afierwards, a ministerial
decree by H.E. Amr Salama minister of Higher Educafion and State Minister of Scientific Research is
issued (o deal with all necessary aspecls of basic studies and formulation including the fegal, financial and
quality issues of university. However, a comprehensive feasibility study is deemed imperative to be carried

oul by a leam of consultants from both countries.

Prereguisites
m Research-Oriented University
Familiarity with Japanese language education & practice
= Adoption of virtue of Japanese University Education system and labor ethics

H

@ |nternationally competitive

InternationaliDomestic Compelence of E-JUST
m  Must compete with several existing prestigious, time-honored Egyptian universities
m  Must compete with new-comers, both domestic and foreign -
® E . Just promotion plans o attract undergrad and post-grad students

Instruction Language :
B English is a teaching media of course subjects for the sake of international compatibility

B intensive Japanese language education, four years from freshman to senior, with the aid of

computer-mediated language leamning system (e-learning)
m  Presentation of Japanese technical Terminology In lectures is an advantage

1.2 Purpose of Study

This preliminary proposal is intended for the establishment of the new E-JUST with some options for the

implementation plans.

1.3 Egyptian Industrial Scenario and Strategies



« The Egyptian government policies and siralegies in achieving quality higher education and productive
scientific research are carried oul through a § year reformation strategy (Annex 1). The strategy,
developed and adopted by the ministry of Higher Education and Scientific Research, chars the
policies and sirategies in order to transform the Egyplian higher education and scientific research info
a resilient, broad-based and infernationally recognized/competiive sector.

The Refarmation straiegy so endorsed set a mission and vislon which is relevant to E-JUST as follows:

A leading role in knowledge society.
Excellence and ability to compete.
A base for creativity and innovation.
Lead for national development.

The research areas thal have been identified o be of priorily for Egypt can be seen through the funding
allocations by the government of Egypl, as Intensified Research Priority Areas (IRPA) Research grants as the
strategy of Higher Educalion (Annex 2). The solution of programs and research areas for E-JUST should be
relating to some of the listing in this stralegy. However, the establishment of centers of research has been a
priority in the National Strategic Plans as follows:

o Establishment of "Cenlers of Excellence” at leading universilies and research institutions.

» The Centers support high technology ventures through a collaborative approach

= It also cares for being world-class facilities with direct integration with other corresponding
research centers worldwide.

= The Centers envisaged to specialize in nanotechnology, bioinformatics, drug rescarch,
Urology & Nephrology, green environmental systems, wireless applications, and IT.

1.4 Human Resource Development

With the above commilment, human resource development is vital to Implement the strategy. There is still a

shortage of quality engineers and business administration specialists now and in the nearest future. A number

of new Private Universilies and Government, University Colleges are being opened 1o improve the situation.

The establishment of E-JUST wil 'certain!y be a significant contribufion lowards the national and regional

aspirafions. It is imperative lo increase the infake of engineering student but with caution of not sacrifice the
- quality. '

Egypt has just entered into the mass education category with slightly over 30.5% of the appropriate age group
manage Io join the tertiary education in the country. It falls under the category of between 15-50% which calls
for non-conventional educalion methodologies with primary purpose of education being the ransmission of

knowledge and skills wilh specialized areas and development of leadership in society.

2.0 METHODOLOGY OF STUDY

The Frame work of the study can be formulated to be accomplished in a comprehensive manner. It spans from
concept, cantents, governance, management and financial simulations of various. opfions deemed worthy of



consideration. Direct feedbacks and Information in terms of data, options, general comments or suggesions
should be obtained from various government agencies and Institute of Higher Education of Egypt znd Japan,
selected industries, and some prominent individuals. Mutual visits and discussions between consultants from
Egypt and Japan can be translaled Into general guidelines. The later can be used 1o modify and provide a
sense of direction of the basic study and as enrichment lo the main term of reference from the concept
paper prepared by the /‘:{iuisrry‘ of Education of Egypt for establishing new universities with
partial vr twtal feey paid by students.

E - JUST is thought of te correspond to Japanese universities, e.g.,

B A group of faculty members with Guidance professor atop taking care of a small group of
undergraduate and post-graduate students

B Hands-on instruction through projects and thesis works
Senlor students lead junior students

m  Group study and mutual collaboration

3.0 VISION AND MISSION OF E-JUST

Egypt-Japan University for Science & Technology (E-JUST) shall be a government-university operating in

_ Egypl. implementing Japanese academic concepls in the leaching-learning and research through Japanese
professional ethics. Egypt enjoys excellent central location at the heart of the world. It also has a moderate

weather all year round and a political stability with good intemnational relation in the Arab/African Region.

The vision and mission of E-JUST can be depicted in figure 1. The motto reads as "Science and Technology

for All Mankind " which can be described with the following visionary objyeclives:

= Center of scientific & technological excelience.

= Asystem for scientific & technological parks, and out-researches cenlers.

= Economic management forum for scientific & technological innovations and creations.

»  Systematic programs for nurturing talents and giftedness in higher educatlon and research system.
~ = Effective & continuous participation in scientific and technological international events.

3.1 The mission statement of the E-JUST

The mission statements of E-JUST are:-

1. To foster linkages and collaboration between Egypt and Japan and other countries.

2. To contribute to the capacify building in technology of the country in particuiar and
neighboring countries in general , through integration of Japanese education and research
Environment and Egyptian unique features .

To act as a center of excellence for higher education, ressarch and trainin g for manpower

(]

needs of the country and the region.
At the concept, the stance is lo assure that it is needs-oriented, relevant to Egypt where it shall reside

2nd also addressing the regional professional human resource capacity and capability building lo
sustain the ever challenging economics development in the coming years. It shall assume an



international standing with high quality education institution. The content and implementation shall
integrate the strengths and advantages of the Japanese education / training and research systerns
and the Egyplian sirategic elements. Flexibility but with high accountability should become the feature
ol its governance and management systern.

3.2 Option for the Names of the university

There are opinions which suggest that the word technical be changed fo technology or somie olher
terminology. The foliowing list is proposed for reconsideration:-

s+ Egypt- Japan Technological University (E-JTU).
» Egypt-Japan University of Science and Technology (E-JUST).

4.0 GOVERNANCE AND ADMINISTRATION
4.1 Governance and Management

The Egypi-Japan Universily for Science and Technology (E-JUST) is to be established under the
Egyplian Higher Education Act. ’

4.2 Board of Directors

The Board of Direclors is the management Authority of the university, which is responsible for
policy making: The composilion shall consist of the following:
i. A Chairman

i.  The President ;

ii.  Two represeniatives from Egypt;

iv.  Two representatives from the Japan;

v.  Two representatives from the industries ;

vi. - One representatives from the Alumni

4.3 Senate
The Senate is the highest academic authority of the university, which will be responsible for the
management of the academic affairs of the university.
Membership of the Senale consists of.

i. The president as Chairman,

il The vice - Presidents.

ji. ~ Deans of Facullies.

iv.  Heads of Academic service centers of the University.



v, Other persons (academicians), as provided in the Rules and Regulalions of the
University,
vi.  The tolal membership of the Senate shall not exceed .. (to be delermined later).

4.4 MANAGEMENT
4.4.1 THE Management Philosophy:

*  Self-suslainable.
= Transfer of knowledge to people efficiently, successiully and economically.
»  Creale new knowledge through research activifies,
= Provide infrastructure to promote creativity and innovation towards nation building,
« |nternational Slandard ;
For staff:
o Salary/ pay and allowance.
o Incentive Schemes.
o Evaluation Schemes,
For students:
o Programs offered.
o Evaluation system.
o Facilities provided.

4.4.2 Marketing Unit:
The role of marketing unit will be as follows:

= Recruilment of students.

= Liaison with industries.

= Industrial training / inlernship placements for students.
= University - industry collaboration.

= . International students exchange.

= |nternational staff exchange.

4.4.3 E-JUST Holdings: |
The E-JUST Holdings is to be fully owned by the Egyptian government to carry out and have the
charge, managernent of any property, project scheme or enlerprise which would be beneficial and
advaniageous fo the university.
= Example of project schemes.
*  Management of facililies.
o Student's sccommodation.
o Cafeterias in the University.



o Renlal of facilities 1o others, such as auditorium, sports complex;
o Staff as consultants {o outside organizations;
o Markefing the Intellectual Properiies of the University.
4.5 Organizational Structure ,
Similar to other universities in Egypt, the President will be as the academic- and administralive
head assisled by only three vice-presidents. There will be two deans for the faculty of engineering
and the faculty of business and management with heads of depariments and specialized centers
of Excellence. General Managers administers various sections for efficient running of the key activities within
the universily. This struclure may be sufficient to run a moderately size university efficiently.

5.0 FACULTIES AND THE ACADEMIC PROGRAMS

From inlernal and external scanning over the regional and national needs for highly compelent human
resource, the disciplines deemed most suitable are Electrical/Electronics, Mechenical/Manufacturing and
Business énd-Management. The thrust areas of research from industries and government confirm thal these
broad disciplines are unmislakable.

5.1 Roles of Japanese Academic staff -
> At infant stage, Japanese projessors may assume academic consultation and (aboratory build-up, o

be taken over by Egyplian Profs, ASAP. _

o Bunched throw of competent, able Japanese scholars

s 'Carle Blanche" commission fo hire research cofleagues, ddmeslic, neighboring countries and from all
over the world. |

s Posilive appointment of senior Japanese professional experts

o Implantafion of virtue of Japanese University education sysiem

s Family-like hands-on instruction

» Small group teaching and self-learning

« Internship at Egypt-Japan joint venture factories

» Ethical education, e.g. to respect elders

5.2 Emerging Technclogies

The disciplines menlioned above are inling with some of the emerging lechnologies below:-

Communication, Networking and Global Positioning
Artificial Intelligence and Robotics

Micro systems & Robotics/ Nanotechnology
Generative Manufacturing

Simuiation Technology & Virtual Reality

Smart WMaterials

Biotechnology & Genetic Engineering

AT TR N D L B



~ Space Technology
» Environmental and disaster control

Besides, other topics in business and humanities, e.g. International Business & Management,

Egyptology, Japanese studies.
It'is premature to specify the programs and Laboratories in detall withoui the serious scrutiny and commitment

by the Japanese academics counterpart whe will partly underiake the tesk institutionally. 1t is imporant to
make [he focus or specialization in the brackets sfill open for review. It would be more practical and strategic-
oriented to sef them up wilh the research laboratories that are most relevant fo the national and regional needs
and also to the strength of the supporting Japanese Universities working as a consortium and taking into

account all the points highlighted earlier on.

Two Faculties are proposed hamely:
» Faculty of Engineering(9 programs)
% Facuity of Business and Humaniiies(S programs)
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5.3 Faculty of Engineering
3 major departments are to be set up as foliows:
5.3.1 Depariment of Electrical, Electronics and Computer Engingering
» Bachelor in Control and Systems Engineering
#  Bachelor in Computer and Communication Engineering
» Bachelor in Electronic Device Engineering
5.3.2 Department of Mechanical and Manufacturing Engineering
Bachelor in Mechanical Engineering
Bachelor in Manufacturing Engineering

Bachelor in Precision Engineering
Bachelor in Mechatronics and Robotics Engineering

Y ¥ YV

5.3.3 Depariment of Material and Chemical Engineering
> Bachelor in Non-organic chemistry

» Bachelor in Organic and Petrochemical Engineering
~ Bachelor in Nano-science and nano-Engineering

5.4 Two departments are 10 be set up as follows:
5.4.1 Department of Inlernational Business and Management
» Bachelor in International Business Management

» Bachelor in Cross-Cultural Management
» Bachelor in Management of Technology(MOT)

l 54.2 Department of Egyptology and Japanology

> Bachelor in Egyptology
» Bachelor in Japanology

6.0 CURRICULUM
6.1 Accreditation

In general terms , efforts should be directed toward designing the curriculum fo meel the international
standards that conform to the Engineering Program Accredilation Manual by the Supreme Council-Egypt, the
criteria for Accrediting Japanese Engineering Education Programs by Japan Accreditation Board for
Engineering Education (JBEE) and the National Institution for Academic Degrees (NIAD in Japan)

Duration

In general lerms, the duration of the degree programs shall be 8 and/or 10 semesiers with maximum credit of
180. The firs four/six semesters may be common and the specialization will be covered in the latter semesters.



A special unit called International Study Cenire will ofier supplementary courses for the degree programs,
such as Languages, Humanities and Social Sciences. It will also conduct research on issues relaled 1o
Egyptin and Japanese Languages, Cultures and Policies.

Undergrad/Grad Integrated Education System
-Grade Skipping System-
Certain arrangements will be implemented to care for lalented studenis to finish for higher degree as shown in

Fig.2

6.2 Postgraduates

Posig’raduate programs will be offered simultaneously. Considering the Japanese professors’ prevalent
expertise. research and consultancies can possibly be taken up earfier and this may be viable and hasten lhe
interaction with the industries immediaiely. '

6.3 Industrial Training

In the conlext of industrial training needs, the involvement of prominent companies in Egypt is of paramount
importance in the preparation of well rounded and capable engineers and business specialist. A few industries
can be invited to be part of ihe industrial attachment scheme. Some agreements can be established that the
internship or training is crucial and i should nol be too short with the minimum of 10 weeks.

7.0 STUDENTS INTAKE/ENROLLMENT PROJECTIONS

The Overview -of the Egyptian University in lerms .of student numbers and their Breakdown by local-
inlernational standards, type of degrees and academic stafis positions will be addressed later.



7.1 The Governing Ratios

Taking note of this information and the practice in Japan, the proposed rativs are derived to be as

shown below

Table 1 Ratios Used for Student and Staffs Projections

Categories | Ratios Research
Intensive
Sludents - | Local: Inlernational | 70%: 30% o
Engineering: Business 70% : 30%
Undergraduate: Graduate 60% : 40%
Masters: Doclorate 75% : 25%
Ne. of Students/aced. Program | 100 Students
Egg). .
No. of Studentsfaced. Program | 100 Siudenis
{Buss). ‘
Academic Staffs | Acad. Staff: Student (Egq) 1:8
Acad. Staff: Student (Buss & |1:15
Mgt)
Technical Staff/Aced Staff 1:2
Professor:  Assoc  Professor; | 30% : 30%: 40%
Lecturer {Egg).
Professor: Assoc Professor: 20%: 30%: 50%:
| Lecturer (Buss & Mgf).
Administrative Admin, Staff ;Sludent 1:20
Staff

7.2 Students Intzke Projections

The intake of studenls over 2 len year period can be envisaged fo cope with the national plans in expansion in
higher education atlendance. The Intake should climb slowly; say from 200 students in year 2007 to 3000
students in 2017. However, a more accurale prediction can be established in fight of indexes of the

economical, financial, and marketing studies

7.3 Students Enroliment and Graduations Projections

The student enrollment and expected graduations can all be projecled as indicated above, besides the
scenario of the campus population over the years and the expected output in terms of graduations of students:



8. 0 MANPOWER REQUIREMENT

Efficient allocation of LIMITED Budget

Minimize number of office clerks

Introduction of Office Auiomalion System for School affairs and facility menagement
Ulilize Research assistants, Teaching assnstants

Big investment for Digital Campus

Avoid installation of expensive laboratory equnpment with high running cost

\

v
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8.1 The Staff Reguirement Projection

To ensure, the research environment is well established. The numbers required will be determined according
to the inlernational standards. ,

8.2 The Governing Ratios

The governing ratios namely for staff student ratios, proportion of Professors, Associale Professors and
Lecturers will be assessed by the joint commiltee of Japan-Egypt.

9.0 INFRASTRUCTURE

9.1 Physical Infrastructure: Proposed Permanent Sites
A total of three sites for permanent campus were propased to be
i) One of the new industrial cities around Cairo,

ii) The new Borg El-Arab City nearby Alexandria, or
iil) Ismalea City ,

10. FINANCIAL SIMULATION

The Egyptian Government is commitied io bear the cost for the physical development of land, premises, and
physical faciliies This Load covers the cosl of Academic Complex, Management Complex, Student
college/hoslel, Main Hall and Experiment halls, Spori Facilifies, Basic Infrastructure, Furniture, equipment and

Project Management cost,

The Japanese side will coniribute {o the dispatch of some Professors and key academicians to implement the
programs and also sponsor the cost of the equipment The details of these will depend on the estimaied
budget and research laboratories and educational laboratories 1o be set up for the next ten years.

11. SEALING REMARKS

This report oullines some basic considerations deemed necessary to the establishment of a new research
inlensive: university based on the Japanese expertise and leadership within Japan and neighboring countries



like Malaysia and Singapere. It is necessary, however, to set-up an Egyptian Japanese joint Commitlee o

work out the technical, economical, financial and marketing studies. in essence, this will be followed by cerlzin

querieson !

«*
<

« Identification of the details of the academic programs fo be offered and Japanese: Professors and e

graduales that will contribute to E-JUST.
Identification of the details facilities e.g. laboratories, equipments.
Preparation of the necessary Acts and Regulations for the establishment of E-JUST.

identification of candidates for key positions, to spearhead the University.

» Negotiation with the relevant authorities on the chosen temporary sile.

Works related fo the permanent sile.

Address the financial aspects and flow.
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Science and Technology for All Mankind

Vision
e f To produce human resources (HR), which are capable in meeting the challenges of
iocmorrow
~ - To continuously create new technology for the betterment of humankind
~ To adopt a holistic approach by integrating HR and technology potentials

Missions

enginsering &
‘management

Region ) Japanese

/Egypt is to be a regional
hub in engineering & .

management education
with research

To provide education in a
Japanese education &
research environment

Figure3.1. The visions and missions of EJTU.



	表　 紙
	序　 文
	地　 図
	写　 真
	略語表
	目　 次
	第１章　プロジェクト形成調査団の概要
	１－１　調査団派遣の経緯と目的
	１－２　調査団の構成・行程・主要面談者
	１－３　E-JUST 設立構想の概要

	第２章　E-JUST 設立計画の準備状況
	２－１　サイト・施設・機材の状況
	２－２　準備実施体制
	２－３　大学設立計画の詳細

	第３章　E-JUST 設立計画に係る考察
	３－１　高等教育セクターの概要
	３－２　他大学との比較
	３－３　案件の妥当性

	第４章　結　論
	４－１　エジプト側への指摘事項
	４－２　今後の協力の方向性

	付属資料
	１．エジプト側資料
	１－１　要請書
	１－２　Opportunity Study for the establishment of Egypt-Japan University for Science & Technology (E-JUST) in Egypt





