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Minutes of Meeting

For

The Capacity Building for
Implementing Accounting System
(TA for Implementing the Accounting Act)
In the Kingdom of Thailand

December 23, 2005

The Study Team of the Japan International Corporation Agency ((hereinafter referred to
as “the Study Team”) exchanged views and had a series of discussion with the Bureau
of Business Supervision (hereinafter referred to as “BBS”) of the Department of
Business Development (hereinafter referred to as “DBD”), Ministry of Commerce,
regarding contents of the Draft Final Report prepared by the Study Team and overall
evaluation of the TA Program.

As a result of the discussions, the major points agreed on by BBS and the Study Team
are summarized as attached hereto.

L T

Ms. Pongpun Gearaviriyapun Mr. Tadashi Sekikawa
Director of Bureau of Business Supervision Leader of the Study Team
Department of Business Development
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TA for Implementing the Accounting Act

1. Attendants

DBD

Ms. Pongpun Gearaviriyapun, Director of BBS
Ms. Chutamanee Yodsaeng, BBS

Ms. Jirada Pongpun, BBS

The Study Team
Mr. Tadashi Sekikawa, Team Leader/Financial Audit
Mr. Motokazu Kanokogi, Sub-Leader/Human Resource Development

JICA Headguarter
Mr. Ken Fujie, Trade, Investment and Tourism Team, Economic Development

Department

JICA Thailand Office
Mr. Kazutoshi Inoue, Regional Project Formulation Advisor
Mr. Hirofumi Kinugasa, Assistant Resident Representative

2. Summary of the meeting

(1) Explanation of Draft Final Report

The outline of the Draft Final Report was clearly explained by the Study Team and was
well understood by BBS. BBS agreed to the contents of the Draft Final Report principally.
However, it expressed its interest in descriptions of some paragraphs. As a result of
discussions, BBS agreed that the Study Team finalizes the Final Report in accordance
with the Appendix.

(2) Distribution and Disclosure of the Final Report

BBS and Study Team agreed that the Final Report will be widely distributed to parties
concerned both in Thailand and Japan and that the Report will be accessible to the
public.

(3) Follow-up work to implement fruits of the TA Program

The Study Team, as well as JICA, emphasized the importance of BBS’s follow-up work
to implement fruits of the TA Program. BBS agreed to make a best effort to implement
them. The Study Team specifically express and the BBS noted the following opinions;

1) Self Study Program of CPD ,
The self study program of Continuous Professional Development (CPD) for
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TA for Implementing the Accounting Act

Bookkeepers (B/Ks) needs to be implemented as soon as possible to give appropriate
remedy for B/Ks in provincial areas.

2) Operational Guidelines for Accounting Firms

"The Operational Guidelines for Accounting Firms” drafted by the Study Team needs
further development to become more user-friendly tool for accounting firms in Thailand.
Participation of professional accountants in such development is essential.
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(2)

i}p]o%J//v \

Outline of the Technical Assistance Program (TA Program)

Background of the TA Program

Importance of Accounting and Audit System

The development of an accounting and audit system forms the basis for economic
development through the enhancement of corporate strength and improvement of the
investment environment. The existence of a reliable accounting and audit system is
particularly essential in developing countries to attract foreign investment. The Asian
economic crisis in 1997 vindicated the notion that the consolidation of an accounting and
audit system is a precondition for sustainable economic growth and provided the opportunity
for Asian countries to reform their accounting and audit systems as seen with the full
revision of the accounting standards in Korea and the reform of the accountant qualification
system in Indonesia. Thailand has also proceeded with the full revision of its accounting
standards and other reforms since this economic crisis.

There are two principal purposes of accounting: (i) accurate understanding of the state of a
company by its owner to ensure the sound business management of the company (internal
purpose) and (ii) accurate understanding of the state of a company by creditors and investors
to assist their decision-making for loans and investment (external purpose). In the case of
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accounting by SMESs, the internal purpose is more gmphasized, while the external purpose is _ - - { Deleted: emphasised

companies, especially listed companies, are essential for the development of the capital
market. For SMEs, sound accounting practices contribute to their development as well as the
development of the general economy as they prompt sound business management and
smooth the way for bank loans. The strengthening of SMEs, which account for half of the
employees in Thailand, through the improvement of accounting practices, contributes to the

Present Conditions and Problems of Accounting and Audit System in Thailand

In Thailand, the Accounting Act was fully revised in 2000 and the Accounting Professions
Act was enforced in 2004. The development of the accounting and audit system in Thailand
has been making steady progress as international standards are fully incorporated into the
relevant natjonal accounting and audit standards. In fact, the accounting and audit system in
Thailand has the most stringent demands in the world in that all companies are, in principle,
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3

government.

However, the operational aspect of the system has many shortcomings. For example,
approximately half of all juristic persons fail to submit financial statements to the
government in violation of the Civil and Commercial Law as well as the Accounting Act.
The biggest problem of the accounting and audit system in Thailand is the large gap between
the very stringent demands of the system and the reality of system enforcement.

This gap between the reality and the system is particularly noticeable with SMEs. Even
though the financial statements of SMEs are audited by a CPA, they are not trusted by
banks, failing to secure a sufficient supply of funds for SMEs. It is pointed out that one
reason for the poor accounting practices of SMEs is insufficient awareness of the importance
of accounting for business management on the part of business owners who tend to regard

accounting as a mere obligation.

Approaches to Solve the Problems

To reduce the gap between the system and the reality to achieve the objectives of
accounting, i.e. the healthy management of a business and the protection of creditors and
investors, the priority must be to improve the reality to approach a situation expected by the
system. Meanwhile, it is also necessary to review the system to reflect the reality with a view
inherent risk of lowering the sense of necessity to abide by the system. In particular, it is
inappropriate from the cost-benefit viewpoint to demand that the accounting practices of
SMEs primarily serving the internal purpose abide by the same rules designed for large
companies with emphasis on the external purpose.

This TA Program was implemented to strengthen the functions of the Department of
Business Development (DBD), which is the supervisory body for the accounting and audit
system, in order to mainly improve the reality of accounting practices. In the case of large
companies, particularly listed companies, as the Securities and Exchange Commission (SEC)
conducts intensive monitoring, the gap between the system and the reality is believed to be
small. In contrast, the nominal existence of auditing and chronic tax evasion by non-listed
companies, particularly SMEs, are pointed out by many people involving in accounting and
auditing. Given this situation, this TA Program emphasized the improvement of accounting
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practices by SMEs where the situation is much worse than that of large companies. In
connection with the second task, i.e. review of the system, the Study Team recommended
improvement measures considered to be necessary together with the presentation of
pertinent matters at seminars and training sessions.

1.2 Scope of the TA Program

Based on the agreement between the JICA and the DBD, it was decided to place the emphasis of
the capacity building of the DBD on the following three fields.

Apart from the training of staff members of the DBD and those of the Bureau of Business
Supervision (BBS) who are directly responsible for the above-mentioned work or service, it was
decided that general capacity building of the DBD/BBS would be attempted through seminars

and on-the-job training, ~

The Study Team prepared a number of draft recommendations for improvement in these three
fields, selected the following four recommendations which the BBS would find difficult to
implement without external support and primarily focused its efforts on conducting supporting
activities relating to these four recommendations.

1 In this report, the term “bookkeeper” is used to indicate someone who is qualified as a bookkeeper pursnant to
the provisions of the Accounting Act in Thailand. Those engaged in accounting work without such qualification
are described as “corporate accounting personnel”. '
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2. Analysis of the Present Situation, Outcomes of the TA_ Program and {Deleted: Study
Recommendations

2.1 Functions of the DBD

(1) General

Analysis of the Present Situation

The Accounting Act awards the authority and responsibility for enforcement of the Act
to the Director-General of the DBD. Within the DBD, the BBS plays a central role in
terms of accounting matters. The business activities of the BBS predominantly consist
of such front line work as the registration of B/Ks, the inspection of accounting
documents (financial statements) and the accounting consultation service. For example,

36 of the 58 staff members of the BBS belong to the sections responsible for the _ .- 1 Deleted: full-time

inspection of accounting documents while substantially all, staff members, as a part of _-- { Deteted: 28

) _ - Deleted: provide

The DBD has one staff member at each of its provincial offices to conduct the
inspection of accounting documents and the accounting consultation service. As these
staff members are temporary staff, the ratio of their annual turnover is as high as 20 —
30%.

The role required of the DBD is shifting from a passive role, including the registration

of companies and the reception and collection, of financial statements, to an active role, .- - { Deteted: acceptance

such as the fostering of SMEs. This shift is symbolically illustrated by the change of its
name from the Department of Commercial Registration to the Department of Business
Development in October, 2002. In the accounting field, the DBD/BBS are required to
play the role of planning and implementing improvement measures for accounting
practices, such as the training of accounting personnel and the capacity building of
accounting firms. Enforcement of the Accounting Professions Act in 2004 made it
possible to transfer much of the front line work performed by the DBD/BBS to the
Federation of Accounting Professions (FAP). As such, the preconditions for the
DBD/BBS to play new roles are in place and enhancement of their ability to formulate
policies and measures to correspond to their changing roles is now required.
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Outcomes of the Study
Training on accounting policies and measures targeting SMEs was provided at a
workshop for staff members of the BBS to enhance their policy planning ability and
awareness of the importance of appropriate accounting policies and measures. An
external seminar was also held featuring such topics as accounting standards for SMEs,
capacity building of accounting firms, change of financial data into an electronic form
and jnternationalization, of the national accounting standards, all of which are necessary
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DBD/BBS in terms of formulating policies and measures. This enhancement of the
organizational strength is illustrated by (i) the introduction of a new section within the
BBS which is responsible for the fostering of accounting firms to organize training
courses at the BBS’s own initiative and (ii) commencement of the process to examine
the introduction of a system to award excellent accounting firms.

P {Deleted: computerised j

Moreover, computerized, self-learning materials have been developed for local staff
’ ‘[Formatted: English U.S. ]

members responsible for accounting matters and these materials stored in a CD-ROM
have been distributed to all local offices of the DBD. It is expected that this CD-ROM
will be used for the orientation training for new recruits to improve the efficiency. This
CD-ROM has proved its effectiveness for the capacity building of existing staff
members and has also had the effect of raising the level of interest among staff

members of the BBS in e-learning.

Future Tasks and Recommendations

The contents of the actual work of the DBD/BBS are not yet fully compatible with the
required changes of their roles. The Study Team believes that the principal work of the
government in the accounting field is the planning and implementation of policies and
measures designed to improve accounting practices. It is necessary for the DBD/BBS to
retrench such front line work of providing direct services for corporate accounting
personnel and companies as the registration of B/Ks, inspection of accounting
documents and accounting consultation service in the long run so that the DBD/BBS
can implement measures to improve accounting practices, including the capacity
building of accounting firms, change of financial data into an electronic form and
improvement of the accounting system to suit the reality.
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Review of the necessity of each type of work, the transfer of work to the FAP and
improvement of the work efficiency through the application of IT should prove
effective to facilitate the ongoing reduction of the front line work of the DBD/BBS
although strengthening of the FAP’s functions is a precondition for the transfer of work
to the FAP.

(2) Inspection of Accounting Documents

Analysis of the Present Situation

The DBD/BBS demand that all juristic persons submit their account books to check the
state of compliance with the Accounting Act. Although there are some 470,000
registered juristic persons, the number of staff members responsible for the inspection
of accounting documents is approximately 100 nationwide. Consequently, the number
of inspections remains small at some 7,000 a year or only 1 —2% of the total number of
registered juristic persons,

Thailand is unique in the world in that a government body conducts this kind of
inspection. The
accounting documents= leen the fact that __.has not been a long time since the ||

enforcement of the Accounting Act, the primary policy of the DBD js gurrently placed |} I ," {F°""a“°d English U.S.

on promoting good accounting practices yather than enalties. However, a

trategy, of the inspection to fulfill the policy may, not appear, clearly established within

the DBD/BBS, Referring_to _hmlted _resources_ of BB_S to cover‘ 470,000 .com ames.

for appropriate allocation of BBS s resource§, v

The Study Team has identified three conceivable purposes of the work to inspect
accounting documents and the opinions of the Study Team regarding these three
purposes are described below.

&) Guidance on Individual Companies to Improve Their Accounting Practices o

There is no doubt that the level of accounting practices among Thai companies
especially SMEs, is low, requiring guidance. It is unrealistic, however, for the
DBD/BBS to provide guidance for individual companies because of their limited
resources, and the Study Team, believes, that such work is beyond the direct duty of
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b) Warning Shot to Companies, B/Ks and Auditors

the government. It will, therefore, be more effective to make accounting firms
provide such guidance.

’,{Deleted:2 ]
The number of companies inspected is too small at present for inspection to
function as a warning shot for possible malpractice. The inspection frequency
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should be increased to a level where most companies are aware that the DBD/BBS 0
inspect accounting documents. ’ J’
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to expose serious offending. An approach which is capable of narrowing down

companies suspected of serious offending is required so that more concentrated
efforts can be made to inspect these suspected companies.
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Outcomes of the TA Program

Jhe Study Team analyzes, that b) and c) of the conceivable purposes described above, . - -
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precondition for quick inspection.
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has improved compared to the previous sampling method, enabling the extraction of _-- { Deteted: random )

companies with a high risk of serious offending as targets for inspection. However, as
the simplified method of reviewing extracted companies has not been put into practice

because DBD/BBS has a concern that such simplified method cannot detect

malpractices of the companies effectively, As a result, the number of inspected . -- { Deleted:, )

companies has not significantly increased.

BBS has also utilized quick inspection program to classify the companies such as by
size, industry, and/or legal structure., etc. This also contributes for BBS to select
targeted companies effectively based on its policies.

Future Tasks and Recommendations

L
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within the DBD/BBS, followed by the establishment of an inspection method which is - {tm"a:ed: English U.S. %
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relevant vis-a-vis these purposes. The Study Team analyses that direct guidance f_'o_r‘_ o “[Deleted_ “o = J
individual companies, by BBS has constraint in terms of its resources, The role of the _~{Deleted: guidance )
DBD/BBS should rather be the implementation of various measures which are designed "< {Deleted: )
to make accounting firms perform such function of providing guidance (refer to 2.3). "{ Deleted: which is pointed out
by many staff members of the
BBS cannot be a puwrpose of
As gnalyzed by the Study Team, if the restraint (waming shot) effect and the exposure _ mﬁiﬁim of accounting
of serious offending become the purposes of the inspection of accounting documents, " . { Deleted: analysed )
the following tasks must be fulfilled to achieve these purposes. ) { Formatted: English US. |
o . . { Deleted: 1 ]
g) . Significant Increase of the Number of Inspected Companies = -~
The DBD needs to_establish a clear target in terms of the number of companies
inspected firstly. If the target number js set at 50,000 (some 20% of the juristic .-~ '[g):;ﬁ‘i’e‘s°“"5p“‘°d J
persons currently submitting financial statements at present) a year, simple
calculation suggests the necessity to reduce the average inspection time per
company to one-seventh of the present time. To achieve this, simple review using a
questionnaire or a major reduction of the inspection items as recommended by the
Study Team will be necessary.
,{Deleted: 2 ]
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As the application of the quick inspection program under the TA Program was at* "~~~ '[ l';:;_’“g‘é;d’ Indent: First J
the pilot stage, the program was only applied to inspection by the Central Team. It

is hoped that this program will be applied to inspection by the Local Teams. One
feasible method is for the BBS to extract the subject companies using the program
and to inform its local offices about these companies.

(3) Accounting Consultation Work

Analysis of the Present Situation

The accounting consultation service is one of the one-stop consultation services offered
by the Head Office of the DBD and some 70 staff members (some 40 temporary staff
members) of the BBS provide this service on a rota basis. Some 20,000 cases of
consultation are made a year by means of actual visits, enquiries via the web notice
board or telephone. At the local DBD offices, staff members responsible for accounting
matters provide a similar consultation service.

The nature of the enquiries is diverse, ranging from those regarding the submission of
financial statements and the provisions of the Accounting Act to the application of
specific accounting standards. Some questions can be easily answered once the relevant
law or notification is properly read. The DBD has been trying to publicize the laws and _ - { Deteted: publicise )

systems relating to accounting by means of publishing a Q & A pamphlet explaining - {Fm"a"ed: English U.S. ]

uploaded to the DBD’s website).

It appears to be the case that consultations on the application of accounting standards
should essentially be provided by accounting firms. It is unclear why questions on the
application of accounting standards are made so often but reluctance on the part of
companies (or persons making enquiries) to pay a consultation fee is suspected. In

addition, Thai people tend to trust in the government sector. The DBD considers that the

its refusal to answer enquiries on accounting standards would invite criticism. However,
staff members of the BBS lack sufficient knowledge of the new accounting standards
resulting from the substantial revision of the Thai Accounting Standards around 2000. It
is also believed that staff members of the BBS find it difficult to answer questions
regarding the application of accounting standards as they are not involved in practical

accounting work.
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{ Deleted: Stugy ]

Outcomes of the TA Program

Based on the understanding that the short-term tasks for the DBD/BBS are the efficient
implementation of the consultation service and improvement of the quality of their
answers, the Study Team adopted the approach described below for each category of
answers.

8 In regard to basic questions for which answers can be readily found in the law, etc., .- - { Deleted: 1 )

it is desirable for people making enquiries to find the answers themselves without
contacting the DBD/BBS. For this purpose, it will be effective for the DBD to
provide information on its website in a manner which is easy to understand and to
urge potential questioners to gain access to the website.

quality of answers to complicated questions. In the case of telephone enquiries, it is
sometimes difficult to provide an appropriate answer because of the often unclear
nature of the question and lack of prior preparation on the part of the answerer. The
preparation of answers to questions on the website is preferable because of the

for the answerers to sitat a

resulting automatic compilation of a kind of collection of Q & A and improvement L
" | desk all of the time
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of the efficiency,

9 In connection with enquiries regarding accounting standards in particular, the level _ -- {Deleted: 3 ]
"~ { Formatted: English U.S. )

of knowledge should be improved, primarily on the new accounting standards for
which BBS staff members feel uneasy about giving correct answers,

To yealize @) and b) above, it is essential to guide potential questioners to the DBD’s e { Deleted: realise

website. The Study Team recommended the issue of an e-mail newsletter precisely for ol gormatted: English U.S.
. .. s eleted: 1
this reason and also to enhance the publicity of the CPD system (refer to 22)and .

: . . . . . '« { Formatted: Engiish U.S.
provided assistance for the necessary work. This e-mail newsletter was issued 14 times “\fDelete )

in the period from January to September, 2005. Because of technical limitations, the { Formatted: English U.S.

number of subscribers remained small at approximately 500. Nevertheless, after the

issue of the first e-mail newsletter, the number of telephone enquiries in a seven month
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the website increased by 72%.
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To improve knowledge on accounting standards among BBS staff members, i.e. Task
&), training fotaling 40 hours was provided on seven accounting standards, resulting in _ -- { Defeted: 3
improvement of the ability of staff members to respond to enquiries.

Future

a)

Tasks and Recommendations

Increase of Subscribers to E-Mail Newsletter

The number of subscribers should be considerably increased by means of enlarging
the server and adopting an automatic mail sending system. If 69,000 B/Ks are
considered to be the main targets, the target number to be achieved in the near
future could be 20,000 to 30,000.

Divided Roles to Answer Enquiries on the Application of Accounting Standards
(Long-Term Task)

It is desirable for the DBD to urge the FAP to consolidate the latter’s accounting
consultation service so that the DBD and the FAP play their own roles
corresponding to the nature of specific questions.

The questions posed by companies relating to the application of accounting
standards should essentially be answered by accounting firms providing accounting
or audit services for these companies. As these accounting firms know the business
of their clients, they can provide more appropriate answers than the DBD in most
cases. At present, companies appear to make enquiries to the DBD as they do not
want to pay an extra fee to an accounting firm. However, further consolidation of
the free service by the DBD may obstruct the business expansion of accounting
firms. While there may be cases where an accounting firm (or a B/K or auditor)
makes an enquiry to the DBD, it is difficult for a BBS staff member who is not
engaged in practical accounting work to answer something which an accounting
expert does not understand.

Under these circumstances, the establishment of a system where 1) the questions
posed by companies are answered by accounting firms and 2) the questions posed
by accounting firms are answered by accounting experts with rich experience is
desirable. In the light of the purport of the Accounting Professions Act, it appears to
be appropriate for the answers to questions posed by accounting firms to be
answered by the FAP. The Accounting Act demands that all juristic persons use a
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B/K while the Accounting Professions Act demands that all B/Ks become members
of (or register with) the FAP. If the FAP establishes a solid accounting consultation
service for its members, all juristic persons will be able to enjoy this service via

B/Ks. However, FAP’s capacity has not built to take such responsibility. DBD has
to continue to reply those inquiries for the time being, and support FAP to enhance
its capacity.

2.2 CPD System for B/Ks

Analysis of the Present Situation

B/Ks are jnstitutionalized under the Accounting Act of 2000 and some 69,000 B/Ks are P
"~ { Formatted: English U.S.

currently registered with the DBD. The Accounting Act demands that B/Ks undergo
continuous training and the continual professional development (CPD) system was
introduced in August, 2004.

The CPD system is a mechanism to facilitate the continual capacity building of B/Ks and is
crucial for the proper functioning of the B/K system. Given the fundamental purpose of the
CPD system, it is desirable for educational institutions in the private sector to provide a
variety of training courses for B/Ks based on the ability and interests of individual B/Ks.
However, there is concern in regard to the insufficient provision of training courses for B/Ks
working in local areas as it is likely that most training courses are based in Bangkok_and

other big cities.

Outcomes of the TA Program

In August, 2004 prior to the start of the CPD system, the Study Team compiled the first set
of recommendations. Out of these recommendations, the DBD adopted publicity using the
website and the e-mail function (e-mail newsletter), use of the website to declare CPD
achievements and the introduction of a self-learning program, The Study Team provided
assistance for the issue of the e-mail newsletter and the development of a self-learning
program, while publicizing the CPD to potential CPD training providers at a CPD seminar.

As aresult, 1,115 CPD courses provided by 106 CPD training providers have been certified

by the DBD as of 7™ November, 2005, indicating a fairly smooth start to the CPD system for
B/Ks in general. The introduction of a self-learning program, developed to compensate for
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the shortage of training courses in local areas is expected to provide the opportunity for all
B/Ks to undergo a CPD course.

Future Tasks and Recommendations

1)  Assured Training Opportunities for B/Ks in Local Areas

As of November, 2005, 31% of B/Ks are registered in local areas, while only 10% of _- - { Deteted: in local areas )
"~ 7 Deleted: for one CPD course J
or another but

the existing CPD courses are organized by CPD training providers based in local areas.
The shortage of training opportunities in local areas is also illustrated by the fact that 59
out of 75 provinces have no local CPD training providers. CPD training providers feel
that jt is difficult to organize training in local areas because of uncertainties regarding

the possible number of participants and the profitability.
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because of the shortage of training courses in local areas. As a provisional measure to W
" {Inserted: come superficial

L. . Tt N fDeIeted: destroyed
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training course, which is a legal obligation, for all B/Ks by spreading this program, in all o {Deleted: me )
local areas. . (Deleted: Study ]
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In view of the fundamental purpose of the CPD system, however, it is desirable for
B/Ks in local areas to be able to select a course from among a variety of training
courses to suit their own abilities and interests. The provision of a variety of training

,{ Deleted: witising )

opportunities for B/Ks in local areas will, therefore, be essential in the long run by ,
e @rmatted: English U.S. ]

means of utilizing e-learning and other methods. ,

2) Punitive Measures for Those Failing to Meet Their Obligation

The introduction of measures to warn and punish those B/Ks which fail to meet their
obligation is necessary to avoid the situation of a vicious cycle where those honest B/Ks
abiding by the rules feel cheated, thus increasing the number of violations.
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2.3 Accounting Firms Providing Services for SMEs

Analysis of the Present Situation

As many SMEs actually use an accounting firm, it will be more effective to try to
improve the accounting practices of these companies via accounting firms rather than
the direct inspection of and guidance for SMEs by the DBD in the form of the
inspection of accounting documents.

Many accounting firms in Thailand are small and their business management base is

weak. Their clients have a strong tendency to emphasize a low fee level rather than .- 1 Deleted: emphasise )
o tFonnatted: English U.S. j

unusual for the owner of a SME to avoid an accounting firm which properly conducts
the work and to seek a firm which is willing to follow instructions.

While the CPD system for B/Ks is consolidating the base for individual B/Ks to
spontaneously seek their own capacity building, many staff members of accounting
firms are not qualified B/Ks. Accounting firms acting as organizations provide services
for their clients and capacity building at the organizational level, including quality
management and personnel management, is necessary to enable them to maintain a high
level of work ethics and to provide appropriate services.

In 2002, the DBD organized a training course for accounting firms for the first time
and, following the reorganization of the BBS in March, 2005, the DBD considers the
capacity building of accounting firms to be one of the important policies and measures
of the DBD/BBS.

( Deteted: Study B

Outcomes of the TA Program
Following the reorganization in March, 2005, the BBS has been making wide-ranging
efforts in regard to the capacity building of accounting firms. Apart from the work listed
below which was assisted by the Study Team, these efforts include examination of the
introduction of a system to award excellent accounting firms and the sponsorship of
general training courses.
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1) An advanced training course (three days) for owners of accounting firms was held
and the case of the TKC? in Japan was introduced as a main topic. Following this
course, the voluntary efforts of owners of accounting firms have made much
progress, including a study tour to Japan voluntarily organized by some of the
participants of the training course.

2) Draft service guidelines for accounting firms were prepared to prompt the
qualitative improvement of accounting firms and were introduced at the advanced
training course. The guidelines have a good potential to act as an effective too] for
the qualitative improvement of accounting firms in the coming years.

Future Tasks and Recommendations

The continuous voluntary commitment of accounting firms to the qualitative
improvement of their services is necessary with the assistance of the DBD. Given the
limited capacity of individual accounting firms, it should prove effective for accounting
firms to collaborate with one another in terms of the development of tools for work
management and staff training, the development of accounting software and the mutual
introduction of successful cases, etc.

Some of the seemingly effective measures to be adopted by the DBD are explained
below.

1) Development of a mechanism whereby good money drives out bad money or where
the business of accounting firms providing proper services expands because of their
good reputation. For example, an award system for excellent accounting firms
should produce the motivation for accounting firms to improve the quality of their
services.

(Deleted: Study

2) Revision of the service guidelines for accounting firms which were prepared under
the TA Program to make them more practical and their spread for general use.

3) Introduction of the actual work of excellent accounting firms in Thailand and
abroad at training courses and on other opportunities and the provision of “places”
for accounting firms to facilitate their collaboration.

2) The TKC is a network of accounting firms in Japan,
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2.4 Systems and Policies Relating to Accounting

(1) Accounting and Audit System for SMEs
Analysis of the Present Situation

Even though a very strict system, including the compulsory requirement for all juristic
persons to undergo financial audit, is applied to SMEs, the reality of system operation is
far from ideal. In particular, the following facts can be pointed out.

1) Some two-thirds of registered partnerships, i.e. the form of business preferred by
many small companies, fail to submit their financial statements to the DBD,

2) The number of CPAs conducting auditing of some 6,000 is very small compared to
the some 200,000 companies subject to a CPA _audit.

3) Even though small partnerships are exempt from a CPA audit under the Accounting
Act of 2000, the intended alleviation of the audit burden on these partnerships has

Department.

4) Many of the accounting standards introduced in 2000 and afterwards are too

. {Deleted: realised )
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complex for SMEs to apply. Therefore, some accounting standards are exempt for, - - {Deleted: Atpresens ]

companies other than public limited companies under a notification of the Ministry " Peteted: not applied 10 )
of Commerce.
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Qutcomes of the TA Program

The accounting standards for the SME project of the IASB were extensively introduced
to the persons concerned through a seminar on the accounting standards for SMEs and a
yound table talk. In addition, a workshop on systems and measures relating to the
accounting and auditing of SMEs was held as part of the BBS staff training and some
useful cases for the planning of measures were introduced. As a result, there is a
growing commitment by the DBD and the FAP to prepare accounting standards for
SMEs in Thailand, referring to the examples of the IASB and other countries. The FAP,
which has the authority to establish accounting standards, expressed its intention to
establish accounting standards for SMEs based on the IASB standards after the
completion of the IASB project. Meanwhile, the DBD intends to proceed with the

Apx10-19

[Deleted: round table meeting ]




translation of the Japanese Guidelines for Accounting of SMEs (publicly announced in
August, 2005) into Thai with a view to their use as reference materials.

Future Tasks and Recommendations

1

2)

Exemption of Small Companies from Audit Requirement

The Study Team recommends the revision of the Accounting Act, the Civil and
Commercial Code and the Revenue Code with a view to their exemption from the
audit requirement.

At present, auditing is not a compulsory requirement for small companies in many
countries from the cost-benefit viewpoint. Given the fact that the number of CPAs
in Thailand is only some 6,000, reduction of the number of companies subject to
auditing is necessary to improve the quality of auditing,

The rules of auditing for limited companies are set forth in the Civil and
Commercial Code. It is, therefore, necessary to revise both the Accounting Act and
the Civil and Commercial Code to exempt small limited companies from their
obligated to have their accounts audited. Moreover, the audit burden on small
compames cannot realistically be alleviated unless the rules of audit stipulated by
the Revenue Code are also revised to avoid the repeat of the positive effect of the
Accounting Act of 2000 to exempt small companies from the obligation to have
their accounts audited by the introduction of the tax audit system based on the
Revenue Code.

Preparation of Accounting Standards for SMEs

It is difficult for SMEs to comply with the TAS developed to primarily target listed
companies, making the preparation of accounting standards for SMEs an urgent
task. In view of the fact that the TAS have been developed based on the
International Financial Reporting Standards (JFRS) of the IASB, it will be
appropriate for the FAP which has the authority to establish accounting standards to
prepare new accounting standards for SMEs in Thailand, referring to the IASB’s
accounting standards for SMEs of which the preparation is in progress.
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(2) Electronic Financial Data and XBRL
Analysis of the Present Situation

The Government of Thailand is proceeding with efforts to develop an electronic form of
government services, including applications, notifications and access to administrative
information. The situation of the use of electronic data in the financial field is outlined
below.

1) Electronic disclosure of data on listed companies on the Stock Exchange of
Thailand_ (SET) website

2) Provision of a fee-charging on-line service by Business Online to allow access to
financial statements submitted to the DBD; access to part of the above electronic
data on the DBD website

3) Commencement of electronic tax returns
The electronic data mentioned above uses such formats as XML, Word, Excel and PDF.

Meanwhile, XBRL (eXtensible Business Reporting Language) which can be easily used
for the secondary processing of data has become the de facto global standard for

computer languages for financial reporting but the existence of XBRL was hardly
known in Thailand prior to the TA Program.

[ Deleted: Study
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Qutcomes of the TA Program

As aresult of the publicity of XBRL through the relevant seminar and round table talk, . -- { Deleted: wiks

local activities to introduce this language commenced. The SET in particular showed
strong interest and sent a delegation of seven members to the 12% International XBRL
Conference held in Tokyo in November, 2005.

Future Tasks and Recommendations

The first step is the establishment of a body to promote the introduction of XBRL with
the participation of wide-ranging stakeholders. In many countries, an organization of
professional accountants acts as the main body to promote XBRL because of its
neutrality and mobility as a private sector organization. From this viewpoint, the Study
Team believes that the FAP is the most suitable body in Thailand to promote XBRL.
Meanwhile, it is desirable for the DBD and other government bodies to assist the FAP’s
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activities in terms of funding and human resources while considering the adoption of
XBRL for their own activities.

3. General Conclusions: Strengthening of Thai SMEs with Proper Accounting
Practices

The purpose of the development of an accounting system or that of the Accounting Act is to

contribute to the sound development of companies through improved accounting practices,

thereby contributing to the development of the national economy. . The DBD which is responsible .- -] Deleted: The Accounting Act
--------------------- - of Thailand does not

system is a tool to improve the actual situation rather than a purpose., -
The current situation of SMEs on which the TA _Program primarily focused is a huge gap
between the principle and the reality regarding the system required by the Accounting Act. As
such, the materialization of sound business management and the appropriate supply of

information to external stakeholders, both of which are sought by the Accounting Act, have a \\\

long way to go. Under these circumstances, the DBD which is responsible for management of the
system must identify the important as well as fundamental problems and their causes from the
viewpoint of improving actual accounting practices which is the purpose of the system and deal
with them as a matter of priority. The Study Team believes that the biggest reason for the lack of
proper accounting lies with the attitude of SME owners who view accounting simply as a legal
obligation and have little understanding of its usefulness for the management of their companies.
Accounting is an important tool for business management and the viewpoint of using this tool to
strengthen companies and for the sound development of the national economy must not be
forgotten. While it is difficult to change the attitude and awareness of company owners, this must
be achieved under a long-term perspective.

Accounting in Thailand is conducted by such accounting professionals as auditors and B/Ks in
the private sector. The improvement of accounting practices cannot be achieved without
collaboration between the DBD/BBS and these accounting professionals. The fact that the
DBD/BBS have begun intensive efforts to foster accounting firms is highly valued from this
viewpoint. Japan’s experience shows that the persistent and committed pursuit of clients by
accounting firms can achieve a positive change of the attitude and awareness of SME owners.
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The enforcement of the Accounting Professions Act has given the FAP important roles to be
played as a self-regulatory body for accounting professions. It is important for the FAP to
strengthen its capacity to fulfill the roles expected by the Accounting Professions Act, - (Deleted: fulfi
Meanwhile, the DBD/BBS must seek the improvement of accounting practices in Thailand * { Formatted: EnglshUs. |

through the appropriate division of roles as well as collaboration with the FAP.
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of accounting documents remains at the stage of “doing it because it is required
by law” without clarification of the purpose within the DBD/BBS.
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Director - General

Deputy Director - General

Legal Specialist

|
| Accounting Specialist I
|

i Trade Promotion Specialist

Bureau of Business
Registration

- Prescribing and setting regulations
and developing the procedure of
Business registration

- Conducting and monitoring
business registration service

Bureau of Business
Supervision

I Bureau of Business Documentation |

- Supervising and encouraging the
accounting and auditing professionals

to perform their best service

- Enhancing the accounting and auditing

professionals to be in line with
international Standards

- Performing as a secretary of the

Supervisory Committee on Accounting

Professions

- Keeping and servicing business registration data,
financial statement and other business data

- Issuing certificates of business registration and
certifying copies of business registration document,
including business registration document search service

- Collecting and preparing business registration statistics
and reports, including business financial statement

- Developing an up-to-date information system to record
and process business registration data by
computerization

Bureau of Business Promotion
and Development

- Promoting and developing the Small and
Medium Enterprises (SMEs) to enhance
competition

- Marketing local Thai products to be well-
known by consumers such as items from
One Tambon One Product (OTOP) program

- Developing the potential of local economy
in term of distribution and market
expansion

Office of Secretary

- Handling with personnel administration
and development according to the policy

- Administering the affair of public
relation and other activities

- Organizing and coordinating the
administration affair of the department of
Business Development

- Administering the affair of Library

Financial Division

Legal Division

laws and regulations, and delivering

of the department

Collecting all department's income, according to

Conducting annual budget of Department
Providing a suitable budget to support operations
of other bureaus and divisions and development

Purchasing, storing and maintaining equipment,

premises and vehicles of department

Efficiency Unit

I Internal Audit Unit |

- Acting as the department’s
attorney. such as, they are
responsible for pressing charge
against any offender of the law
under the responsibility of the
department

operation

- Studying, analyzing and
proposing  development plan

- Performing Internal Audit

- Following up and evaluating

- Informing and proposing
strategic and budget planning

Regional Business Division

- Supporting the operation of provincial
business development office about
Business registration, business supervision,
business documentation, foreign, trade
associations, wholesale and retail trade
promotion, service trade and e-commerce

- Setting plan and project for provincial
business development office

- Coordinating among provincial offices

- Supervising, following up and evaluating the
operation

Business Training Institution

- Promoting and developing the
potential of entrepreneurs

- Promotion and developing business
knowledge and technology

- Developing trader’s ability in use new
and modern technology

- Developing personnel ability to be
able to serve trader effectively

Information Technology Center Electronic Commerce Division

Managing information system and technology

- Disseminating knowledge and
to provide data for internal and external sectors

understanding of e-commerce

- Prescribing strategies in order
to encourage trade by e-
commerce

Developing information technology in order to
support with department’s operation and policy

Prescribing regulation for guideline to perform

and solve problem of department’s information

-Approving and issuing
technology

certificate of electronically
Planning to the development of Information trading

Technology effectively and efficiency
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The Office of Secretary
of Foreign Business Committee

- Acting as a secretary of the foreign
Business committee
- Providing and controlling permits

allowing foreigners to conduct business

in the country
- Giving permission to appoint

representation offices of foreign juristic

persons, regional offices of foreign
companies
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BBS New Organization as of 1st March 2005

Bureau of Business Supervision

—| Administrative Sub-section |

- To undertake the general administration of the bureau

Accounting Inspection
Group 1-4
(Central Area)

Accounting Inspection
Group 5
(Regional Area)

Accounting Inspection
Group 5
(Special Area)

The Office of Secretary of the
Supervisory Committee on
Accounting Professions

Corporate Governance
Group

- To inspect the
accountants and the
relevant documents
under the Accounting
Act

-To advice, follow-up
and warnings on
accounting preparation

-nlAccounting Inspection |

- To inspect the
accounts & the
relevant documents
under the Accounting
Act

-To advice follow-up
and issue warnings on

accounting preparation

"IPermission

-To give permission on
applications requested
under the Accounting
Act

- To inspect the
business status

- To analyze the
financial statements
by the type of
business

- To inspect the
accounts on special
cases

- To coordinate & support
the operation of the
Supervisory Committee on
Accounting Professions

- To organize meetings
related to Supervisory
Committee on Accounting
Professions
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;IGovernance Promotions

- To promote corporate
governance in
businesses

- To organize accounting
seminars & trainings for
business & accountants

vIAccountants Supervision
- To supervise & monitor
accountants to register
accountants according to
the Accounting Act

#IEducations & Technology |
- To monitor & promote
continuous professional
development (CPD) for
accountants

- To supervise & approve
institutions provided CPD
programs

Accounting System &
Standard Development
Group

- To promote &
publicize the
accounting knowledge

- To provide counsels
& advices for the
accountants &
business

-To develop
accounting regulation
related to the
accounting professions

- To be in line with
international standards
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List of Organization for Interview Survey

Visiting Organizations

Name

Title/Department

Bangkok Bank

K. Rushda Theeratharathorn

Executive Vice President of BBL

BOL (Business On Line)

Mr. Johnny C Kiatnuntavimon
Ms. Naphat Rangseewong

Deputy General Manager
Business Development Manager

DIP (Department of Industrial Promotion) of the MOI
(Ministry of Industry)

Mr. Prapat Vanapitaksa
Mr. Wijak Ratanasuwan
Mr. Viwaj Teerapongpipat
Ms. Sunimol Tangsakul
Ms. Suwimol Jintawat

Deputy Director General, Department of Industrial Promotion
Bureau of Supporting Industry Development(BSID)

Bureau of Supporting Industry Development(BSID)

Bureau of Supporting Industry Development(BSID)

Bureau of Enterpreneur & Enterprise Development(BEED)

ICAAT( Institute of Certified Accountants & Auditors of
Thailand)

Ms. Anchan
Ms. Saranya

Manager
Assistant Manager, Foreign Affairs

IFCT (Industrial Finance Corporation of Thailand)

Ms. K. Surang Thanutthanon
Mr. Prathan Watthanaaphisit
Ms. K. Siripan Leewanun

Project Finance Departmentl
Project Finance Department!
Data Center & Investor Relations Division, Policy & Planning D

JCC (Japanese Chamber of Commerce & Industry in
Bangkok)

Mr. Keisuke Matsumoto

Secretary-General

Krungtai Bank

Mr. Ithinant Punyanitya (Clifton)

First Executive Vice President of Finance and Planning Group, C
of ICAAT

SET (Stock Exchange of Thailand)

Ms. Patareeya Benjapolchai
Ms. Paveena Sriphothong
Ms. Primjai Eamphetcharapong

Executive Vice President
Vice President, Listing and Disclosure Department
Assistant Vice President, Listing and Disclosure Department

SME Bank

Mr. Chaiyawat Chanchowe
Mr. Boonchorb Krutbua
Mr. Kato Kimihiko

Sales Manager
Business Counsellor
Jica Expert

SEC (Security and Exchange Commission)

Ms.Saranya
Mr Kittipong

Director, Accounting Supervision Division
Assistant Director, Accounting Supervision Division

TCC (Thai Chamber of Commerce)

Mr. Sathaporn Kotheeranurak (MBA,
CPA))
Mr. Somsak Mekkajarawongs

Ms. Anyanee Piboonrungruang

Vice Chairman, Audit Committee of TCC / Vice Chairman, Co
of Import and Export / Director, Committee of SMEs
Chief Department of Finance

Chief Department of Accounting
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Visiting Organizations

Name

Title/Department

CPD Provider Interviews
FAP (Federation of Accounting Professions)

Dharmniti Public Company Limited

Bangkok University

Conference & Seminar Professional Co.

The Institute of Internal Audit of Thailand (ITAT)

The Institute for Parpatr-Dhurakijpundit (Parpatr Inst.)

Ms.Chaweerat Supphatada
Ms.Sumana Sudtipunyo

Mr. Anurak Champreecha

Mr. Somdej Rojkureesathien

Ms. Anothai Cha-Onpoj

Ms. Urusa

Assoc. Prof. Suna Sithilertprasit

Ms. Kamonpat Chunchamnanchaikit
Dr.Parporn Akathaporn

Ms. Sutha Jiranaikulvanich
Ms. Natcha
Ms. Wasana

Ms. Wiriwan Saengngoen

Director, the Office of Training

Assistant Executive Director

Director, Dharmniti Public Company Limited.

Editor Director, Dharmniti Office of Management Development
Vice Managing Director, Dharmniti Office of Management Deve

Chairman
General Manager
Director of Parpatr Institute

Dean, School of Accounting
Assistant Professor
Assistant Professor

Director

| Accounting Firm Interviews

Accounting Service Co.
Boonkuekul Account & Consulting

Integrate Consulting Group Co., Ltd.

Network Advisory Team Ltd.

C.P.A. Accountancy Co., Ltd.

P.W. Accounting & Law Co., Ltd.
International Accounting & Taxation Office
Rungrueng Accounting & Lawyer Co., Ltd.
Office of S.J. & M. International Co., Ltd.
Integrate Consulting Group Co., Ltd.

Arpon Inter Group Limited.

P.S. Accounting & Business Office

Mr. Sitthiphol Sitthisat
Ms. Anchalee Sinual

Ms. Darin Yokpaisan

Ms. Sirirat
Mr. Surapong
Ms. Petchara
Mr. Chaiyuth
Mr. Wanludi
Dr. Sajeerat
Ms. Darin
Ms. Monsiri
Mr. Pongsan

Managing Director
President

Managing Director

Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director

Managing Director
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Visiting Organizations

Name

Title/Department

V.A.T. Law and Accounting Co., Ltd.

Rachaporn Accountancy & Law Co., Ltd.

Mr. Tanakorn Promtrairatana
Mr. Pairat Pattamapongsa

Ms. Isariya Pattamapongsa

Managing Director
Managing Director

Accounting Manager

Korat Chamber of Commerce

Mr. Khomglid Sertnaunsang

Mr. Kamron Krobnoparat Director
Mr. Suthep

Executive Director

Director
Mr. Suthep P L aiis F SEHF5ITEE(CPA)

Rajamangala Institute of Technology

Ms. Lerdluk  (&EH57FHR)
Ms. Nutsawat Kitilapanon CPA
Mrs. Sunan Supa

Ms. Uspa Jahlxan,

[IFRORAET, VTRBET
S[EFHORET, VTRBEL
SEFROIAET, VTR bEL

DBD Korat Office Mr. Sompong Nopsuvan DBD F#& T
Miss. Panadda Pegram_jiew BRI B

DBD Buriram Office Mrs. Wadchara Armatsena(Miew) BRI B

DBD Chaiyaphun Office Miss. Siwaporn Nannaphang Tay BRI B

DBD Khonkaen Office Miss. Jiraporn Promleechan BRI B

DBD Udon Thani Office Ms. Nadtayagorn Torngpeht Tukta i A B

Apx14-3
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Continuing Professional Development (CPD) Seminar

Monday, 20 September 2004

Ballroom of the Landmark Hotel, Sukhumyvit

Time Contents Person
08.30 —9.00 am Registration and receive documents | Ms. Pranee Phasipol
09.00 — 9 20 am Opening Remarks Deputy-Director General of DBD

Mr. Shoichi Okumura
Deputy Representative of JICA
Thailand Office

09.20 — 10.30 am

Explanation of CPD for

Bookkeepers

- CPD schemes according to the
Notification of Department of
Business Development

- CPD practicing way for
Bookkeepers

Ms. Pranee Pasripol
Deputy Director General of DBD
Ms.Pongpun Gearaviriyapun

Director of BBS

10.45-11.45 am

Proposal for CPD and IFAC

Direction

Mr. Tadashi Sekikawa
Leader of JICA Study Team

11.45-12.00 pm

Q&A Session

Remark: 1. Lecturing at 10.45 — 11.45 am is conducted in English without translation.

Apx15-1
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DBD #1757 455 prE IE B B
A a— LB BEH K

ELRAR

A

FrEREH

B DEEREEE

— SRIEEFEAESERE
- REPR A
CLR—T 4T

— REFEBGEASEY TR
* 2000 FFFHEHERLME
- S A ERFFAEYELE

Ms.Jiranan

Ms.Naowarat

1.5 HERH

B A FERERCEEE
— Bookkeeper %%
* BK Hix 7 nt A
+ B/K @ CPD (Z25W\ T

— BB ANICKRT DR

— DEHEICHES KRR -

Ms. Tarat

Ms.Chanipat

[EN

3 RERH

FEE XA ESF RO LR
— 29% U—2Axdt
— 31 %5 WHENEE

— 325 HEEEEE
— 335 {EAEH

— 307 SERELV— NEBORE

281

Ms.Supaporn

1.5 R
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2L B a— A LA BEM DL —F— - Tl |

DBD# 5 EEFT DB AR E H E-learning material (CD-ROM)52FR5H 22V T

AP S RS BRRACE DB R, VT A48 CD-ROMOFE I T IEDOFBBRICHE N T
ERNEDOT LTI, ELIT, HER~DRAZL THST,

£ H:20054E2 16 H 9B 16083047
SN BBSOZ aHHH 2 ERRENE B (3244)

H [ 2 [k |11 52 (%)

a) SCEAER (Word, Excel) 30  28.0%

b) 7 —4%AJ] 21 19.6%

1-1 55 OPCH & (BERIFIZ AT ¢) E-mailZ 315 23] 71.9%

d) 15 iR 300 93.8%

e) Z DA 3 9.4%

a) 4 H 12 37.5%

" b) LA Z3~5] 13| 40.6%

1-2 PCREAAIE c) AR 1~2[A] 5| 15.6%

d)1 # H1Z1~2[a] 2 6.3%

2-1 IR B DNICO THREE T DERIZCD- |a) #5545 2l 75.0%
ROMIZ Lo CRFHEOMEA TR T 5281

BRRLET D2 b) B L7 8 25.0%

2-2 §EFTDVEL TN ?

a) B<ohhoTz 71 21.9%

PR b) £HEH 24 75.0%

2-2-1 BEEF RO T 8 ) RO DB oT 0 0.0%

d) HEmZ 1 3.1%

a) B<0ho7= 4 12.5%

2-2-2 EHEFEADOFIA b) THEH 27|  84.4%

) RV DBIRH-T 1 3.1%

a) B<ho7= 11 34.4%

2-2-3 it b) HEdH 20 62.5%

) RV DBIRH-T 1 3.1%

a) B<7oTz 10  31.3%

2-2-4 LR EE T - A b) ¥HEdH 2 68.7%

Q) RUYIDI-T 0 0.0%

a) B<ho7= 11 34.4%

2:2-57 w7« F—R—DOXEk TR E b) THEH 19|  59.4%

Q) ROYIDI-T 2 6.2%

2-3 CD-ROM#EHF 12~ T20004E 22 F I [a) BHI7Z 16]  50.0%

NS TAEESR S FONELZDN, B 1T A0 |b) e & 15| 46.9%

TLIEAN? ) Hpr L L CTiliH R & T 1 3.1%

a) EHEEB TN D 24 75.0%

3 HAIES OB % BT & FIXE A% [b) BIRE IS LIV T 5DICH%) 24 75.0%

BELID 2 ZIUTEBITOVTEDIINT o) FFRDOEEDT-DIZH D) 20| 62.5%

BALHEFH 2 (EIZ D) d) Zofth 1 3.1%

d) [ 1 3.1%

4 CD-ROM TERIZ Y 72> TOT & AT W TEEN

GllEi et gt

Apx17-1




A Ea—2{bBEEM ~D2—H— - T X |

B 2-1 EERFEBESIICH THET S CD-ROM 1L &k » TREEOHEZ M T S
CITERLETH?
E B R~ CD-ROM (%, #BUkE OB OMERICANTH D,

= I R oo & PRAZHIKTE 5,

a A b TE DT OISO,

AR CD-ROM (3#: ViR L TR 2706, FEROEEITHENTH D,

aRX b BE LY, B CHBEHTE 2,

= SN EREO ML —= U TIZBMLTWAEREWRDZ 5,

1
2
3

aIAN 4 FETHET HDIERTH D,
5
6
7

aAL R CD-ROM (Z, RHIWICHHESE I OFIFIZIEN 5,

[l RE R L

Ak 1 D& TOFEEITIER TRV,

A b2 | ERTEARVE SICHEMBRZRNOT, MESTZEEZ LT, KB LOM
HEWEEZTHh S5,

2 A K 3 BEMEL LTaryBa—42BE0 R, tokharva—42nHESN
X, e-learning IFHZNTZA 9,

IAL R 4 CD-ROM DO #H# 1T IBJE CIRG 214,

2-2 FTNETNORELZEMLE LI=0?

= NI | CD-ROM & 7% 2 b DEEGMEN 43T,

2-2-1 RIEFHFA DT #

aX k1 AL T A R A2 A TWT, BiE ATV,

aAh 2 MERHEET 2RO T X TH D,

2-2-2 SEHEFEFA O TR

aX k1 FATOFHIT R T THOWVTWDIT 720,

IAL R 2 FHINDLITE D,

2-2-3 SFFHLYE

= AN HBER 720,
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2-2-4 B/K OB Ffix

a Ak

1

HRUCAIZE Lot O EHID 20,

2-2-5 =FHEREE L - HA

T A b

1

FEHINR, 4-6

2-3 % L BBS BHAREFED S EEY CD-ROM 280 B2 A BREI2iX. Pk Hr B E%
WETDIRETLL I N?

A b1 B TERVOIIRETH D,

ax b2 CD-ROM i B3 2,

aA k3 BRIz a—BADEERD T,

A b 4 RIS T F A MERREAT D & AN EEIR DN INE IR,
A b5 FEAIEA T A4 RERONY RT v 7 EOREAEWICHEET 2 R&E 72,
aA bk 6 AR OIS UCER D B 5,

AN T CD-ROM DA ELEDFH/NE W,

aA b 8 ET A RRE A SETH L, DI L,

IAK 9 b o LG FHEANDLNETHD,

AR 10 | ATA RbETFABEEORNE DT,

aAxr k11 INGRT 712, WNU—RA LV K« AT 4 R ANDHRET,

B 4 CD-ROMERRDI=HIZSBIZRDBER

A b1 CD-ROM @ FKITEYNZ T v 7F— h SN B R&E 2,

ax k2 AT B < YEf L CHERTr R & 72,

aA2 k3 AT AN L0 72 o 7o (R HERER A T #1),

ax b o4 BERTE 20,

Ak 5B Z @ CD-ROM % #&EFZEATTAUE, 1O ORFHEBEFHEO - 2%
NASY N

a2A k6 REfRIENL D B/K 12, 78 a v &z evinn, CD-ROM #ibf % fidfi &
L ERNET DA

AR T CD-ROM (Z1d b - & Fiffil & AL D R & 72,

=15 SV N CD-ROM OHIBRIE, A »#—xy FEFIHLTEHFT L&, 20D
VEERERD Z N TE D,

XAk 9 SRFEEFEEIZOVWTOFFI LT &,
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A Ea— LB EEM ~DO~ RV v — - T — b

DBD# 7 HHFTOMAIFESBE A 2/ a—f~ -2 H B (CD-ROM)FERERIZDUVNT

AP N/ R RICE DB BRI V7T 4H 03, CD-ROMOfE 5 kDB ICHE
W, Fav ==L ERNEDT E2{Tolz, EHIT, AR ~DRAZL THE-T,

HFH B 200542 H 16 H 9FEE 16304y

Stz BBSERE. v/ VT UL VT 400 F—b K RCD-ROM#EMA 7 0y 2/ b AN =9 N, &F 10 A

i [EIpS B AR (%)

1 CD-ROMD N % 1Z, DBDIEIEHI B DB DK% /3 —L |a) Yes. 8] 80.0%

TWDHERNET 2 b) No. 2l 20.0%

Yes. 6 60.0%

2 CD-ROMI., KTHHER KB TEB N ET /0 2 2) 0

b) No. 4l 40.0%

3 CD-ROM/Z. DBDIEIEHEWHHMEICE#RT 5 L BE$ |a) Yes. 101 100.0%

D2 b) No. 0 0.0%

. . N Yes. 9]  90.0%

4 CD-ROMh—=2 7 OFEZ M ZTHXEZTLEID ? 2) >

b) No. 1l 10.0%

. Yes. 1l 10.0%

5 CD-ROMDHEL 1%, 2 FF |7 b CHEL N E T 2 [ °

b) No. 9]  90.0%

6 F14. CD-ROMONEET v 77— HZ LT ATREL LE% [2) Yes. S| 50.0%

Sy CLEIDN? b) No. 51 50.0%

7 DBD#ft /7 F% T 0 & PR 13, CD-ROMZ > THORL—=27" |a) Yes. 10 100.0%

DERZ BHEMRL, W TOFEERTEENET ) b) No. 0 0.0%

8 CD-ROMhL—=>7"1%. BBSOM DO G253 5 —=17% |a) Yes. 91 90.0%

WIS TEDERNET 2 b) No. 1l 10.0%

9 ZD7 Y=/ Mt CD-ROM—H =75 RUOFHAFLEE |a) Yes. of  90.0%
WETH?FE -, 207 a2/ M CPDR — = S HATE D

LHENETN? b) No. 1 10.0%

10 207 vy =7 ) BARAENR T 5720 DA MR OB FE 2L TS0,

PTG e i
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A a—HLEEBM ~DT Ry — - T A b

R 2 CD-ROM i, HEHEZNREFETE D LBNET)?

A M1 | No, REETE2LEEDLARV, FHAITFERNDIRET D,
AR 2 | HIHOWHEIZOAE 2 5,
A3 | HHIOUHEIE 2 5, BRBREFEATS G, BRI TE DREIHE DS MLELTE,

Zfi 4 CD-ROM Fb—=V 7 OFEEHFMEZTEIRETLLIN?

aRARM1 | AF =3y Mo THEEME L T 5 &7,
a2 A2 bh2 | Yes, Test CHE L LOE DL NET,
24> k3 | No, K HF BT OIEEREE OAFORIUT R TRVO T, —fiC

At Z & 3E S TR,

ZER] 5 CD-ROM OfEWFHit, 22— —lcl o TEHELWEEWETN?

aAX b1

No, TR FERRELXNBASTND,

Hf 6 K. CD-ROM ONFEZEFHTDHILIIAETLLOD?2ESHTL L IN?

222 h1 | Yes, BHTE D,

a2 A2 b2 | Yes, RGO RNA HEHHE > A7 LT, BREHNfTHOILTH
LD TIEI2N

A k3 | Yes, A 5 —>% v ~TD E-Learning

2 A2 k4 | No, H O —EET AR 2T D DITRET,

a2 A2 5 | No, CD-ROM O #ihi = 1EA 121, BBS [Z/MELZRD T id7e b7

WL, BUNBEBITH 2 72D ANARMEIKIN S 5, THEOHIKI S ZD—,

B 7 DBD #FEEHOEEZ L. CD-ROM 2fE-TDO L —=r7DEEZRHE
L, MTOFEEZRTEBVETHN?

a A2 kM1 | Yes, BN R T I7 DL IR B DT,

A k2 | Yes, EHE OBMEBAHMEDITIZ 25,

a2 A2~ 3 | Yes, MEZEYE LEL 25,

a A 4 | Yes, L COMHE X 0 EF7Z,

aA b5 | Yes, HREZRHICHIICRD,

a2 A2 b6 | Yes, BEMHEIL DBD OffifhOONESTH Y, EFEEILIZ O X 5 e

FIEAHMR L TR RET,
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B 8 CD-ROM kL —=7%, BBS OOMEBIHTE N —= IS TE 3
ERWETN?

2 A M1 | Yes, BK®CPD FL—= 25 TX A,

a2 A2 b2 | Yes, B/K® CPD 7% MZGSHTX %,

2 A2 b3 | Yes, KRORERMEZ £ O TRET A2 —EANAETH 5,

a A h~4 | Yes, POS AT LD KL —= ST 5,

T A kb5 | Yes, EHEEIISHTE 5,

B 9 oruavzZ bk, CD-ROM 22— —0nb5BWKIEE2H/D L BNET1? iz,
oFaVxZ v EBK OCPD Fo—=V AT SHTEDL L BRNVWET?

AABRL | Yes, 2= —=nORWVWKIGZHLDIC, FHEIHALT LI ENTFE
2o

kb2 | Yes, A TRFERZNS, BOiHEizGE b 5,

aA 3 | Yes, BK®D CPD hL—=22ZHTE D, ZOFO LS ITDEDOHHRT
TRNRHI TR,

BRI 10 Zo7edx7 PRBAEERERTAIEDDaX FRUBEZLTLIEE Y,

ARl | =P RNRNEERER LT E ) D EFHE L THDMEDH D,

TAVR2 | 7 —TFT D5 TEPRNDNDTIERND,

aX b3 | =Y =0k - HRNHET 2~ VTR BT 208 N H 5,

a(xrh4 | BEZWIT LT A MHEORE T H & T

aAr kb5 | 20O CD-ROM RO THONIZMAKOCAF VITER -BELLEHD
T, llearning and doing] Df%F EFHMETE 5,
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Service Guideline DFEFTFITH =T

HAQMIMITBGEANERR G 1HE (JICA) REFOEBICKOET AT RS MERE
NELE. FMTEORXFEFRPEET S EER4DORE, TR0E. FEFFBNE
#I 5T —EX (FIMEET—ER), MHEEKR, RETE. ABEEORAENSRD, ¥
TEORFEBRICE > TEELRDLIRHEEATOEFAMN ZHMTRBEINTHET,

HHERERRER (DBD) BETA RS N1 OREEBHIREITRILD EHREL
TBY, KT TEORRICEDRZHTEAINSG I EZ2EATVET,

FEHARIAEHLTIBEREPIA L MHDELES, EHERRRAREREREER
(BBS) £TIEMEBBVWWELEY. BRADOIEREZSEIC. FTEHORKRIE
VK DBYRHL R IA1 D E2GBERL TWSFETT,
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Accounting Firms Training Course

Service Guideline for Accounting Firm

Sep 17 , 2005 JICA Study Team

jicA @f:;;m :
) Deloitte.

Objectives of Presentation

= 1 Understand of framework / background of
Guideline Project.

m 2 Getidea / hint to the management control
way: of your firm.

" 3 Give feedback to us about the contents of
Guideline.

Deloitte.




Background Understanding

| cooiming i sosaenpng

SME

i
Good Service provided by | Assist m
Good Accounting Firm =
Good Accounting

Deloitte.
What is Guideline ?

Happiness
Customer
Satisfactio

Deloitte.




Introduction — (1)

= 1. Guideline was written down by JICA Team .

= 2. BBS assisted JICA Team by introducing the
present situation of Small and Medium Sized
Accounting Firmiin: Thailand.

= 3. Guideline was prepared just for the reference
purpose to the management of A/Firms, and this
doesn’t always represent Government Policy.
Therefore, we are not asking to follow'/ use this

quideline compulsory.

Deloitte.

Introduction — (2)

= 4. Guideline includes many samples of Management
Control of Accounting firm, most of which is in' Japan.

= 5. Guideline willlbe more developed by: including the
samples used: in Thai, which will be done under the
initiative by BBS.

" Your Comments / Feedback to the Guideline will
e so much appreciated !

Deloitte.




Contents of Guideline

= 1 Introduction

= 2 Service provided by Accounting Firms,
including the Value-Added-Service.

= 3 Pricing Policy

= 4 Quality Control

= 5 Human Resource Management

Deloitte.

1. Introduction

Deloitte.




1. Introduction

= Background Explanation
= How: to use Guideline

= \Who use Guideline

= Role of JICA and BBS

Deloitte.

2. Value Added Services

Deloitte.




B8
DEVELOPMENT
NSUTILIGSAINISAT

Extension of Services
To the Existing customers

3. Pricing Policy

Deloitte.




Each Company needs to set
up each suitable pricing policy.

Deloitte.

3=1. Summary: (2)

= |ncrease of customers doesn’t always mean
the <significant> decrease of service cost per
one customer.

= Customers are happy. to the level of Fee and
Service 777 Get their evaluation toiset up. /
reform the pricing poelicy.

Deloitte.




3-2. Introduction ofi Pricing, Palicy.
<Inicase of typical A/Eirms in Japan>

1. Monthly Fee ( Bookkeeping )
2. Year-end Fee (Closings , Tax filings)
3. Other special Service

Factors to
decide Fee

4. Quality Control

Deloitte.




4-1. Necessity of Quality: Control

5 employees per one A/Firm
in Japan on average

Standardize the working process
Working Manual
Proper Documentation

Effective Quality Control

Deloitte.

4-2. Introduction oft KAIG way

= KAIG = Kida Accounting International
1 Established in 1972 in Japan

2 70 employees , 250 customers

3! Providing| various ranges of services

4 Qualified ISO2001 to all the providing
services

Deloitte.




4-3. Documentation

Establishing the

to keep the high quality service

1 Sample of Regulation

2 Sample of Format

Some Actual Format is presented in the guideline.

Deloitte.

jica

SFer-1T 72

Quality
Policy

Quality
Objective

High Quality Services
High Quality Groups
High Quality Members

1 Client Satisfaction in high level
2 Active / Effective Organization
3 Best effort to develop the working skill
4 Reach to the strategic goal
5 Full understanding / Keep the quality policy

10



4-5. Organization / Supervision

| Management

Self Evaluation

Management :
Division : every 3 months Evaluation

Review Individual : every 6 months

s —

Internal Audit

Deloitte.

4-6~4-8 . Sample of Documents

Regulation / Procedures / Format

Service Contract

Questionnaire for Customers’ Satisfaction

Deloitte.

11



5. Human Resources
Management

Deloitte.

5-1. Basic Policy.

Employees

Customers Other Parties

See Attachment 1
Toshiba (Japan) , Showa-Shell (Japan)
Ratchaporn Accounting & Law Co., Ltd.

Deloitte.

12



Improve individual motivation
Management by Reform individual thinking way
Objective Develop individual capability
Fair Evaluation

See Attachment 2,3,4 and 5 for format for Management by
Objective
2. In General

3 Manager in-charge of business development

4 Professional Staff

5 Al the employees Deloitte.

5-3 Compensation System

Competitive Cost Motivation
Reward Management Control

See Attachment 6

for typical items to set up compensation system both in
Thailand and in Japan

Deloitte.

13



9-4. Job' Arrangement and Recruit

Job Arrangement

|:| In case of necessity 3
el

JS

See Attachment 7

Evaluation Points and Way of evaluation.

Deloitte.

Deloitte.

14



Thanks for your

attention !

Deloitte.

C(DEPARTMENT OF

. BUSINESS
DEVELOPMENT

NSUNUIgSAAN 1@)

eloitte.




4-7.
4-8.

....................................................................................................................

SN S0
R AN

Kida Accounting International {IZ DWW T..iciiviivveiiceeieeee e
BB SCERR E B IE .ot
REEER, MEHE. BB s 8
B MR T 5720 OB OB BTEE oo 10
BRBHET—EARVOT AT T4 27 - —ERTBWT

5. ANFEH

5-1.
5-2.
5-3.
5-4.
5-b.

BB vttt ettt et a et s e n s n s aens 24
ABBEEARTTEE oo 24
EREBEIE oottt ettt n s 24
FRIETHIEE .ottt n et et r e 26
ANBEEBEUERF oot snaean 26



SEHEB AT IT Service Guideline

2005 49 A
1. HiIX
BADBMDOKESHEDDOEFH/IEETH D . 2 S /330 & O EE
FEG T ORI BT 520N EETH D, o TH/IME¥EDORE %10 LEt
DITIE N O EHEBTOEBWE DM ENVLERARTHD, 5B ARENEET D
WCONRFIEFOEEA 7T THAIRFCOWTHLETEITEEMENEGELZ LT
SNDTeO, DEFEBHITN—E LUV O EE BURH Z /R LoD, ZE L7oRE AR o
b L, BEICK L CEAE TRV — B R R 2 R IZAT o T < AL A O RS SEIT 4L
SCBBEL WA D, —HTRHFHFEBTLH/NULOREICLD L ZANEL TOEE
SRR A BRI A F NS L FETRTH D, RATA RT4 0 OHMIT, RFF
BT E BRI BEE L7 7 —~ I L C— RS 2" 2 LIk D . Bfaviz
DEHFBITOELEE L L RIS L _L08] X FIFEFRLZ 2 HBE LTS,

HARDOIMSIATEE NEFE 716 (JICA) TiE, KeHEOBITELZ2 AT 2 ¥ A HiEE
Blzxt LT, REHESOBITICHET 2ITHY —EADOUELRET L2 L L, DFHESD
HATZH YT 258 R ERRB R EERER (BBS) OXF v XU 7 4 « EAT 4 VT %@
UC, SFHEOHITICO D EREN 2N LS5 4 A HEESFHEPITXE e Y =7 b &
2004 FE L V1T THEY, BHEIHHO B E LTHA OSHFHEFT I —EAHA RTA
VOREEREZL, BBSOWIOL EARTA RTA4 ORI =572,

A RTA T, REFFETREICESE LT —~, Thbb, SFFEEIRIET
L —EA (IMEEY—ER) | MiEECR, MEEE, AFERO4THE 2 MY L C#
MLTWD, Fiz, FECHT > TE, KFHFEBITREO [FHRFE i3k, AL
THHZDERANA RTA V] ZHEBEL WSS, L LTHARE XA TOEKNRE
B EARIT 5 L RIRES, BIET 5 3CEA S S AT ATV AR LTV 5,

Faix, BRIUA RTA U, BoREEHRES 2 e F5EIRKEBEE D
EWVISBEDOHSNT-RHFBEITREEOREDSEIETHZ L2 MR 5,

KA RTA ANTAR Z A WEOZFFH IR O FIF IR @ L7z JICA OFFRIH M5
MHELTEY, BBS 34 A OFFIOIUEL LV F DAY Uiz, fE- CTRRdNEITM
FTLHBINDO G 2RT DO TR, o, KA FT A 13dH < £ TREFFHIFTOR
HEDOBELRD LI SN TEY , FXEFFFEHEICLTHA R T A R H O
Fhie, B SN TV L LEMEOMEHA 2 EH T2 DTN L 2D H LIRZ
5,



2. SFFEEFRRET 2 —E X ((TIMEfE Y — e %)

LEFEBEFTOY— v 2L, OithERTT(Bookkeeping), @4k (Annual Closing). @Fi
BH 5 (Tax Return) Th H E B2 TN D HFRZ WL BbhEd,

LR s, SEFEBEINTIER L EBRITY 774 v —ClIdb v 8 A,

SEHIRFEIX, RFHIRES VO EEIIAT T ENTERNT T4 7 > NOEENOMBE
ThLT— 2o TWHLILENDL, ZOT—=FZFP LTI IA4T » MIH LTI
IMBEDmWER 21T Z & bAREE VA ET,

HARDOZFFEBET G BE T 225 FHAT O L DS OMIC X 258 EoR 23 HE
272> TRV, SKFEFFBHTOREBIEBLEL > TN D,

ZOHFT, BUROSHEFETOBEX 2L TNDEREL 200N BH 5D, 12—
ATGAERPIERL, BFEOZ 747 2 MIxt L TH—E X RBERNEZEEICT L2 —E X
AT IHNTHY, LI 12037 T4 T v bR REKVIAALE Y, 2t 2h—E 2
ZRELZZY LT, EMEOEWT —E R ZRET ML TH DL, LLRRL, Wi
DRI S EZFHEB T ORRMET 2V — B RTIHfEE ST 5 &0 O RTIEFE L Th 5,

Bk (Extension) #F9{L(Limitation)
@ BEfFY—E R | o FEF IR e
ENTALL e MEHIAKIE o SERIEALE
THER T 27 | o HliBh4A: - Bhpkd: HGs % o AWEEADE
—A o RBEHI= I NLT 4T o FHEERL
o BBFLEHESAIEHRMGR TR | o SEBE
o thRfRBRZER o BFLEH

e SPCHEH. AEPERG
o FF (1 PO) YT g
.

@ BEY—t 2 |e I SORBarHILT 7
EDOREMEDN | o M&AZ VLT 4T
DN — EURAT TS
AZEANLT
YRS 57—
2




3. MHRRER

31 #im

M BORIZEREREZ M DT . SthofRE it & SthoEH i3 - — e X0 RHE
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“Our staffs are also important for the company, because we know the good service
will come from the good staffs. So our company try to offer the life satisfaction for

them.”
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Introductory Seminar

April 29", 2004
Contents ' Time Speakers
Morning Afternoon
1. Opening Remarks 9:00-9:15 13:00-13:15 | Pongpun Gearaviriyapun
Tadashi Sekikawa
2. Outline of the JICA project 9:15-9:35 13:15-13:35 | Chutamanee Yodsaeng
Motokazu Kanokogi
3. Presentation on Systems in 9:35-10:20 13:35-14:20 | Tadashi Sekikawa
Foreign Countries Keita Inoue
Coffee break 10:20-10:40 14:20-14:40
4. Test 10:40-11:50 14:40-15:50 | Sirintip Tongta and others
5. Questionnaire 11:50-12:00 | 15:50-16:00 | Motokazu Kanokogi

1. Opening Remarks

e  Purpose of the JICA project

e  Objectives of the Introductory Seminar

e Importance of active participation of BBS staff in the JICA project

e Introduction of CBT members

Above remarks will be made by Ms. Pongpun

e Introduction of the JICA team members by Mr. Sekikawa

2. Outline of the JICA Project
e  Purpose of the project :

e Basic Policies :
e  Overall Schedule :

Ms. Chutamanee
Mr. Kanokogi
Ms. Chutamanee

3. Presentation on Systems in Foreign Countries

e Accounting System in General: Mr. Sekikawa

e  Bookkeeper System:

4. Test (Anonymous)

Mr. Inoue

e Explanation by Ms. Tongta

o  Test (60 minutes)

e  Collection of test papers and distribution of model answers

5. Questionnaire

e  Explanation by Mr. Kanokogi

e Filling in Questionnaire
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5. #filoyi& (* CBT A1 /3—)
No. Date BBS Member JICA team
1 2004/5/3 Ms. Chaowanee Ho-ampawanwonng (Chao) Sekikawa
Ms. Ladawan Loma-in (Kae) Tongta
Ms. Chutamanee Yodsaeng (Tik)* Kawamoto
2 | 2004/5/3 Ms. Chanipat Khongkamon (Da) Kanokogi
Ms. Punnapa Puengsang (Jit) Matsumura
Ms. Jaruwan Charoensuk (Kob)
Ms. Sornpana Sinuankham (Tui)*
3 | 2004/5/3 Ms. Winita Chaimanat (Vi) Sekikawa
Ms. Surang Piyakulchaidej (Tue) Tongta
Ms. Panas Hincharoen (Nas) Kawamoto
Mr. Nipon Srithong (Nipon)
4 | 2004/5/4 Ms. Kunkariya Plansakunwong (Yingwan) Matsumura
Ms. Angkana Nanthawadeepisarn (Som) Kawamoto
Ms. Atittaya Lisawad (Chompu)
5 12004/5/3 Ms. Supaporn Rungramphun (Yun) Sekikawa
Ms. Thitima Sriseangthong (Gade) Tongta
Ms. Jariyathon Chalermchawarit (Gade) Kawamoto
Ms. Buaran Sinjungreed (Bua)
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No. Date BBS Member JICA team

6 | 2004/5/3 Ms. Pranom Owattassanee (Noi) Kanokogi
Ms. Pennapha Didtakul (Nulek) Inoue
Ms. Supaporn Boontan (Su)*
Ms. Suchon (Tip)

7 | 2004/4/30 | Ms. Revadee Vachirapakron (Vieng) Sekikawa
Ms. Malee Thountong (Meaw) Inoue
Ms. Kulaya Chindawong (Tu)

8 |2004/4/30 | Ms. Tarat Pitiphumsuksan (Rat) Kanokogi
Ms. Worramon Ubolpoolpol (Jit) Kawamoto
Ms. Linjong Chaianongsak (Lin)
Ms. Jiranan Haewtrakulpanya (Jin)

9 ]2004/4/30 | Ms. Sorada Lertharpachit (So)* Sekikawa
Ms. Apiradee Mongkolyanvarat (Joy) Inoue
Ms. Naowarat Phataravithitkul (lee)
Ms. Mattana Promshaykaow (Mat)

10 | 2004/4/30 | Ms. Anuchit Kaewruamwong (Noi) Kanokogi
Ms. Achara Srisan (Att) Kawamoto
Ms. Thanyporn Saelee (Lek)
Ms. Pronthip Ngamyodyoi (Tam)
Ms. Jirada Pongpun (Bua)*

11 | 2004/5/3 Ms. Sureporn Palachewin (Porn) Kanokogi

Matsumura
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R A — RIZEFE - BfRE

BEF e Investor, Shareholder

B e  Financial Institution, Bank/Lender

13 e  Director (i.e. owner, director, CFO, manager),

Business, Accounting preparers (Owner/director/MD), Entrepreneur,
Person who prepare Bookkeeping

The company inspected

Juristic company established under foreign countries' laws, the company
that contacts BBS, Joint Venture,

The one who asks for inspection

Private company, Public company, Partnership

DA | o

Bookkeepers, Freelance bookkeepers, staffs who concern

J OB RS e  Tax Auditor
e  Accounting Firms, Auditor, CPA
o ICAAT
et e  Government officer, Civil Servant
e Revenue Department., MOF, BOT, DIP, SEC, SET, NESDB, Police
e MOC, DBD, Legal Division, ITC, BISB, BBS, BBS staff, DBD staffs in
other provinces
HERERE e  Higher Education Board, Educational Institute

Personnel who produces and sells cassette tape, VCR, CD, VDOCD and
DVD

Educational Institution, People e.g. students
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No. Date BBS Member JICA team
1 | 2004/5/10 Ms. Chutamanee Yodsaeng (Tik)* Sekikawa
Ms. Chaowanee Ho-ampawanwonng (Chao) Matsumura
Ms. Surang Piyakulchaidej (Tue)
Ms. Kulaya Chindawong (Tu),
Ms. Jaruwan Charoensuk(Kob)
Ms. Atittaya Lisawad (Chompu)
2 | 2004/5/10 Ms. Jirada Pongpun (Bua)* Kanokogi
Ms. Chanipat Khongkamon (Da) Tongta
Ms. Kunkariya Plansakunwong (Yingwan) Ando
Ms. Malee Thountong (Meaw)
Ms. Thitima Sriseangthong (Gade)
Ms. Buaran Sinjungreed (Bua)
3 | 2004/5/10 Ms. Sorada Lertharpachit (So)* Inoue
Ms. Winita Chaimanat (Vi) Kawamoto

Ms. Thanyporn Saelee (Lek)

Ms. Jariyathon Chalermchawarit(Gade)
Ms. Ladawan Loma-in (Kae)

Ms. Mattana Promshaykaow (Mat)

Ms. Pronthip Ngamyodyoi (Tam)
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No. Date BBS Member JICA team

4 | 2004/5/10 Ms. Supaporn Boontan (Su)* Sekikawa
Ms. Nutkamon Tepartimargorn (Noy) Kawamoto
Ms. Revadee Vachirapakron (Vieng)
Ms. Naowarat Phataravithitkul (lee)
Ms. Worramon Ubolpoolpol (Jit)
Mr. Nipon Srithong (Nipon)

5 |2004/5/10 Ms. Sornpana Sinuankham (Tui)* Kanokogi
Ms. Apiradee Mongkolyanvarat (Joy) Tongta
Ms. Supaporn Rungramphun (Yun) Ando
Ms. Tarat Pitiphumsuksan (Rat)
Ms. Pranom Owattassanee (Noi)
Ms. Punnapa Puengsang (Jit)

6 | 2004/5/10 Ms. Chutamanee Yodsaeng (Tik)* Inoue
Ms. Sureporn Palachewin (Porn) Matsumura
Ms. Angkana Nanthawadeepisarn (Som)
Ms. Jiranan Haewtrakulpanya (Jin)

7 | 2004/5/11 Ms. Jirada Pongpun (Bua)* Kanokogi
Ms. Achara Srisan (Att) Kawamoto
Ms. Linjong Chaianongsak (Lin)

. Pronthip Ngamyodyoi (Tam)
. Panas Hincharoen (Nas)
. Pennapha Didtakul (Nulek)

. Anuchit Kaewruamwong (Noi)
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Attendee List of the BBS Staff Training

2004 2005
Name Title Division || muo Ist 2nd ?:z: 3rd 4th 5th 6th 7th 8th [ Total
Jul26| Jul27 | Jul28[Sep27|/Sep28 Sep29/Sep30] ;  [Nov30Decl Dec2|Dec3|Jan21Jan25| Mar24 May?2 May3 May4 | June29 | June30 Julyl |Sepl3

Ms. Pongpun Gearaviriyapun Director - 1 1 1 1 - 1 - - -1 - -1 1 R R Y R - 8

Ms. Nutkamon Tepartimarkon | Trade Officer 8| AIG-CA2| 1 1 1 1 (1 1 - - - |1 - -1 - -1 -l -l - - -t 13
Ms. Revadee Vachirapakron Trade Officer 7| AIG-CA3 || 1 - - - - - 1 1 - - - -1 - 11 -1 -1 -1 -1 -l - -1 - -] 1 11
Ms. Apiradee Mongkolyanvarat | Trade Officer 7| AIG-RA || 1 1 1 1 (1 1 - - - |1 - - -1 1 -1 -] -/t |- 11t f{-1-f-1-1-]- - 12
Ms. Chanipat KhongKamon Trade Officer 8] AIG-CA1|l 1 1 1 1 - - - - -1 1 - - - 11 -1 -1 -1 - 1)1 -l - -1 - -] 1 13
Ms. Surang Piyakulchaidej Trade Officer 7| AIG-CA3 || 1 1 1 1)1 1 - - -1 1 - -1 -1 - ftr -yt =g -y -1 -1 -1 1 17
Ms. Sorada Lertharpachit Trade Officer 7| CGG 1 - 1 1 - - 1 1 - - - - -1 - -1 -1 -1 - 1)1 -1 -l - - 1 13
Ms. Linjong Chaianongsak Trade Officer 7| AIG-CA4| 1 1 1 1 (1 1 - - - - -1 1 1 -1 -fr -yt gt -y -1 -1 -1 1 17
Ms. Sureporn Palachewin Trade Officer 8| AIG-CA4| 1 - - - |1 1 - - - - - - -1 ! - -] -1 1 -l -1 -1 - - 1 11
Ms. Chaowanee Ho-ampawanwong | Trade Officer 7| AIG-RA 1 - 1 1 1 1 - - - 1 1 - -1 - -1 -1 -1 -1 -1 -1 -1 1 16
Ms. Supaporn Boontan Trade Officer 7| CGG 1 1 1 111 1 - -1 1 1 - -1 - -l - - - - - -] -] -t -1 - 1 13
Ms. Naowarat phataravithitkul | Trade Officer 7| AIG-SA || 1 1 1 1 - -1 1 - |1 1 - -1 -l - -l -1 -1l 1 1] -11 16
Ms. Anuchit Kaewruamwong Trade Officer 8] SCAP 1 1 1 111 - - 1 -1 1 - - - - -]t - -1 |1 -1 -1 -1 - 1 16
Ms. Winita Chaimanat Trade Officer 8] AIG-SA || 1 1 1 1)1 1 - - - |1 1 - -1 -t -0t -1 -1y - - -f 17
Ms. Kunkariya Plansakunwong | Trade Officer 7| AIG-CA2| 1 1 1 1 1 - - -1 - -1 1 -1 - -] -] -1 -l -1 - - - -] 1 14
Ms. Tarat Pitiphumsuksan Trade Officer 7| CGG 1 1 1 1 - -1 1 - |1 1 - -1 -l - - -1 -1 1 1 1 1 17
Ms. Supaporn Rungramphun Trade Officer 8] AIG-CA3 || 1 1 1 1 1 1 - - - 1 1 - -1 ! -1 -l - 1)1 - -1 -1 -1 1 17
Ms. Achara Srisan Trade Officer 7| AIG-SA || 1 1 1 1)1 1 - -1 1 1 - -1 -1 - ftr -yt =g -y -1 -1 -1 1 18
Ms. Panom Owattassanee Trade Officer 7| AIG-CA2|| 1 1 1 1 1 1 - - - 1 1 - -1 ! -1 -1 -1 - 1)1 -1 -1 - 1 17
Ms. Chutamanee Yodsaeng Trade Officer 7| ASSDG 1 1 1 1)1 1 1 1 - |1 1 - -1 -1 -t - -0 - - -t 17
Ms. Sornpana Sinuankham Trade Officer 6] AIG-SA 1 1 1 1 - - 1 1 - - 1 1 - - 11 -1 -1 -1 - 1)1 -1 -l - - 1 16
Ms. Pennapha Didtakul Trade Officer 5| AIG-RA || 1 1 1 1 -1 1 - -1 1 - -l -l - -y - - fr o -f 15
Ms. Thitima Sriseangthong Trade Officer 4| AIG-CA2| 1 1 1 1 - - - - - - 1 1 - 11 -1 -1 - - - -] -1 - - -1 1 12
Ms. Ladawan Loma-in Trade Officer 3| AIG-CA4| 1 1 1 1 - - 1 1 - - -1 1 - I Y N 9

Ms. Worramon Ubolpoolpol Trade Officer 6] AIG-CA1|l 1 1 1 111 1 - - - - -1 1 -1 -1 - -1 -1 -l -1 - - -1 1 15
Ms. Mattana Promshykaow Trade Officer 6| AIG-CA1 |l 1 1 1 1)1 1 - - - - -1 1 1 -1 - fr -yt - - - -1 -01 1 16
Ms. Angkana Nanthawadeepisan | Trade Officer 6] AIG-RA || 1 1 1 111 1 - - - - -1 1 1 - |1 -l -] -] -1 -1 -l - -1 - -] 1 14
Ms. Panas Hincharoen Trade Officer 5| AIG-CA1|l 1 - 1 1 - - 1 1 - - -1 1 -1 -1 - -1 -1 -l - -1 - -] -1 - 12
Ms. Suchontip Phatomachart Trade Officer 6 SCAP 1 - - - - 1 1 - - -1 1 - 11 -1 -1 -1 - 1)1 -1 -1 - -] 1 13
Ms. Jaruwan Charoensuk Trade Officer 5| AIG-SA || 1 1 1 1 - -1 1 - - -1 1 -1 - -1t - g - -1 -1 -1 1 17
Ms. Malee Thountong Trade Officer 6] AIG-CA3 |l 1 - - - - -1 1 1 - -1 1 -] g1 -fr - - -0 -01 14
Ms. Atittaya Lisawad Trade Officer 4 SCAP 1 1 1 1 - -1 1 - - - - - -1 -yt -yt =g - - -f- -t 13
Ms. Buaran Sinjungreed Trade Officer 4| AIG-CA4| 1 1 1 1 - - 1 1 - - -1 1 -1 -1 -1 )1 -1 -1 |1 -1 - - 1 16
Ms. Thanyporn Saelee Trade Officer 6] SCAP 1 1 1 1 - -1 1 - |1 1 - - -1 -t - 01 - -1 1 11 -11 16
Ms. Kulaya Chindawong Trade Officer 5| CGG 1 - 1 1 - - 1 1 - - -1 1 -1 - 1)1 - -1 -l - - -1 - - 1 13
Mr .Nipon Srithong Trade Officer 4] CGG 1 1 1 1 - -1 1 - |1 1 - - -1 - -1 -0 - - - 17
Ms. Jariyathon Chalermchawarit | Trade Officer 3| ASSDG 1 1 1 1 - - 1 1 - - -1 1 -1 - 1)1 1 -1 -1 |1 -1 -1 - 1 17
Ms. Punnapa Puengsang Trade Officer 6] AIG-CA4| 1 1 1 1 - - 1 1 - - -1 1 -1 -1 -1 -1 - 1)1 -1 -1 -1 - 16
Ms. Porntip Ngamyodyoi Trade Officer6 [ AIG-CA2|| 1 - 1 1 - - 1 1 - - -1 - -1 -1 -1 -1 -1 -1 -1 -1 1 15
Ms. Jirada Pongpan Trade Officer 4| ASSDG 1 1 1 1 - -1 1 1 - -1 1 -1y -y - - (- - - -]t - 16
Ms. Jiranan Haewtrakulpanya Trade Officer 3| CGG 1 - 1 111 1 - - -1 - -1 -1 -1 - -] - - - -1 -1 - - 1 12
Ms. Vipanan Chantawut Trade Officer 3| AIG-CA2 1 - -1 -1 -1 - -1 -1 -1 -1 - 1)1 1 1 11
Ms. Wanpen Thongprasert Trade Officer 3| AIG-RA -1 1 - -1 -1 - 111 -l -1 1 -l -1 1 - 1 11
Ms. Busanee Kongcharoen Trade Officer 3| AIG-CA3 - - 1 1 - 1 - 1)1 -1 -1 - -1 -1 -1 1 11
Ms. Suwimon Treenetrangsri Trade Office 3| AIG-CA1 1 -1 -1 -l - -] -1 1 1 6

Ms. Satchapon Ningnan Trade Officer 4| AIG-CA4 1 -1 -1 - -1 3

Ms. Jintana Phalatip Trade Office 3| AIG-CA1 -1 -1 -1 1 4

AIG-CA: Accounting Inspection Group-Central Are:
AIG-RA: Accounting Inspection Group-Regional Are:
AIG-SA: Accounting Inspection- Special Arez

SCAP: The Office of Secretary of the Supervisory Committee on Accounting Professions
CGG: Corporate Governance Group
ASSDG: Accounting System & Standard Development Grour
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Training Course for the BBS staff - July 26 to 28, 2004
Concept of Time Value & Accounting for Lease (TAS 29)

Day | Group Time Topic Lecturer Language
) ) . Pongpun & Thai &
9:00-9:20 |Opening Remarks Sekikawa English/Thai
9:20-10:20 Lecutufe and exercise for "time value of Vichai Thai
Groupl money
10:20-10:40 Break

S 10:40 - 12:00 Lecutufe and .exerc1se for "time value of Vichai Thai

K money" (continued)

—_ ) ) . Pongpun & Thai &
13:00-13:20 |Opening Remarks Sekikawa English/Thai
13:20-14:20 Lecuture and exercise for "time value of Vichai Thai

Group2 money"
14:20-14:40 Break
14:40 - 16:00 Lecuture and .exerc1se for "time value of Vichai Thai
money" (continued)
9:00-9:30 |Points of revisions to TAS 29 Manoon & Vichai Thai
9:30-10:20 Igecuture and exercise for revised TAS Manoon & Vichai Thai
Groupl 9
10:20-10:40 Break

S 10:40-12:00 Lecutur§ and exercise for revised TAS Manoon & Vichai Thai

k> 29 (continues)

® 13:00-13:30 [Points of revisions to TAS 29 Manoon & Vichai Thai
13:30-14:20 Lecuture and exercise for revised TAS Manoon & Vichai Thai

Group2 29
14:20-14:40 Break
14:40-16:00 Lecutur§ and exercise for revised TAS Manoon & Vichai Thai
29 (continues)
9:00-9-40 Lecutur§ and exercise for revised TAS Manoon & Vichai Thai
29 (continues)
9:40-10:00 Lecuture for IASB s current discussion Sekikawa English/Thai
about lease accounting
Groupl | 10:00-10:40 | CTOUP discussion about IASB's Each erou )
) " |discussion / Break group
10:40-11:00 | Presentation of group discussion Each group Thai
. .. . . JICAT / )
g 11:00-12:00 | Evaluation (mini-test & questionnaire) Manoon &f irfrilchai Thai
o 13:00-13:40 Lecutur§ and exercise for revised TAS Manoon & Vichai Thai
29 (continues)
13:40-14:00 Lecuture for IASB s current discussion Sekikawa English/Thai
about lease accounting
Group2| 1 4.00-14:40 Group discussion about IASB's Each erou )
’ " |discussion / Break group
14:40-15:00 | Presentation of group discussion Each group Thai
. .. . . JICA Team / .
15:00-16:00 |Evaluat -test & t L Thai
valuation (mini-test & questionnaire) Manoon & Vichai
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Training of Thai Accounting Standards for Investments (TAS 40, 43, 44 and 45)
for the BBS Staff from September 27 to 30, 2004

Day / Time = Gy 1
Topic Lecturers | Language|
September 27, 2004 :
8.30-10.00  |TAS # 40 Investment for debt and equity instrument Ms. Nisakorn S.or?gman.ezc: & Thai
Mr. Wonlop Vilaivaravi
10.00-10.15 |Morning Break
. . Ms. Nisakorn Songmanee & .
10.15-12.00 |Practice Exercise and Example Mr. Wonlop Vilaivaravit Thai
12.00-13.00 |Lunch Break
13.00-15.00 |TAS # 43 Business Combination Ms. Nisakor Songmanee & | .
Mr. Wonlop Vilaivaravit
14.45-15.00 |Afternoon Break
. . Ms. Nisakorn Songmanee & .
15.00-16.30 |Practice Exercise and Example Mr. Wonlop Vilaivaravit Thai
September 28, 2004
TAS# 44 Consolidated Financial Statements and investment in
8.30-10.00  [Subsidiary Companies (Summary of the standard and practice Ms. Chanpen Chanwanitwit® | Thai
exercises)
10.00-10.15 |Morning Break
TAS# 44 Consolidated Financial Statements and investment in
10.15-12.00 |Subsidiary Companies (Summary of the standard and practice Ms. Chanpen Chanwanitwit | Thai
exercises) - continued
12.00-13.00 |Lunch Break
13.00-15.00 TAS# 45 Investm.ent in As.sociated Companies(Summary of the Ms. Chanpen Chanwanitwit | Thai
standard and practice exercises)
14.45-15.00 |Afternoon Break
15.00-16.30 TAS #45 Investn?ent in A.ssociated Companies(Summary of the Ms. Chanpen Chanwanitwit | Thai
standard and practice exercises)
Day / Time Group 2
September 29, 2004
8.30-10.00  |TAS # 40 Investment for debt and equity instrument Ms. Nisakomn S.01.1gman'ee & Thai
Mr. Wonlop Vilaivaravit
10.00-10.15 |Morning Break
. . Ms. Nisakorn Songmanee & .
10.15-12.00 |Practice Exercise and Example Mr. Wonlop Vilaivaravit Thai
12.00-13.00 |Lunch Break
13.00-15.00 |TAS # 43 Business Combination Ms. Nisakom Songmanee & | .
Mr. Wonlop Vilaivaravit
14.45-15.00 |Afternoon Break
15.00-16.30 |Practice Exercise and Example Ms. Nisakorn S.or}gman.e:e & Thai
Mr. Wonlop Vilaivaravit
September 30, 2004
TAS# 44 Consolidated Financial Statements and investment in
8.30-10.00  |Subsidiary Companies (Summary of the standard and practice Ms. Chanpen Chanwanitwit | Thai
exercises)
10.00-10.15 |Morning Break
TAS# 44 Consolidated Financial Statements and investment in
10.15-12.00 [Subsidiary Companies (Summary of the standard and practice Ms. Chanpen Chanwanitwit | Thai
exercises) -continued
12.00-13.00 |Lunch Break
13.00-15.00 TAS# 45 Investm.ent in A§sociated Companies (Summary of the Ms. Chanpen Chanwanitwit | Thai
standard and practice exercises)
14.45-15.00 |Afternoon Break
15.00-16.30 TAS # 45 Investrr.lent in A.ssociated .Comganies(Summary of the Ms. Chanpen Chanwanitwit | Thai
standard and practice exercises) (Continued
Remarks: ' Ms. Nisakorn Songmanee is a senoir audit manager of DTTJ. (Deloitte Touche Tohmatsu Jaiyos

2 Mr. Wonlop Vilaivoravit is an audit manager of DTTJ

 Ms. Chanpen Chanwanitwit is a senoir audit manager of DTTJ who will have Ms. Supap Chantavit (audit

manager) as her assistant.
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Agenda for the 3rd BBS Staff Training
from November 30 to December 3, 2004

Day / Time . Group 1
Topic | Lecturers | Language

November 30, 2004

9.00-10.15 Auleor S rep(?rts (Standard summary, examples and Arjarn Chongehitt Leekbhai! Thai
practice exercises)

10.15-10.30 |Morning Break

1030-12.00 |[Auditor's reports (Standard summary, examples and |\ . oponochitt Leckbhai Thai
practice exercises)

12.00-13.00 |Lunch Break

13.00-14.15 |AAuditor's reports (Standard summary, examples and |\ oo oponochitt Leekbhai Thai
practice exercises)

14.15-14.30 |Afternoon Break

1430-16.00 |[Auditor's reports (Standard summary, examples and |\ o oponochitt Leckbhai Thai
practice exercises)

December 1, 2004

N Z

9.00-10.15 TAS # 4? Contru?tlon (Standard summary, examples |Suparporn Anugull” & Anat Thai
and practice exercises) Pesito’

10.15-10.30 |Morning Break

10.30-12.00 TAS # 4? Contru(‘:tlon (Standard summary, examples Suparporn Anugull & Anat Pesito| Thai
and practice exercises)

12.00-13.00 |Lunch Break

13.00-14.15 TAS # 4? Contruqlon (Standard summary, examples Sup.arporn Anugull & Anat Thai
and practice exercises) Pesito

14.15-14.30 |Afternoon Break

14.30-16.00 TAS # 4? Contmf:tlon (Standard summary, examples Sup.arporn Anugull & Anat Thai
and practice exercises) Pesito

Day / Time Group 2

December 2, 2004

9.00-10.15 |AAuditor's reports (Standard summary, examples and |\ oo chongchitt Leekbhai Thai
practice exercises)

10.15-10.30 |Morning Break

10.30-12.00 |Auditor's reports (Standard summary, examples and |\ oo oponochitt Leekbhai Thai
practice exercises)

12.00-13.00 |Lunch Break

13.00-14.15 |[Auditor's reports (Standard summary, examples and |\ . oponochitt Leckbhai Thai
practice exercises)

14.15-14.30 [Afternoon Break

14.30-16.00 |Auditor's reports (Standard summary, examples and |\ oo oponochitt Leekbhai Thai
practice exercises)

December 3, 2004

9.00-10.15 TAS # 4? Contmf:tlon (Standard summary, examples Sup.arporn Anugull & Anat Thai
and practice exercises) Pesito

10.15-10.30 |Morning Break

10.30-12.00 TAS # 4? Contru?tlon (Standard summary, examples Sup.arporn Anugull & Anat Thai
and practice exercises) Pesito

12.00-13.00 |Lunch Break

13.00-14.15 TAS # 4? Contmf:tlon (Standard summary, examples Sup.arporn Anugull & Anat Thai
and practice exercises) Pesito

14.15-14.30 |Afternoon Break

14.30-16.00 TAS # 4? Contru?tlon (Standard summary, examples Sup.arporn Anugull & Anat Thai
and practice exercises) Pesito

Remark 1 Arjarn Chongchitt Leekbhai is an instructor at the Commerce and Accountancy Faculty,

the Universitv of Chulalongkorn and also an audit partner of DTTJ.
2 Khun Suparporn Anugull is a senoir audit manager of DTTJ.

3 Khun Anat Pesito is an audit manager of DTTJ.
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BBS Staff Training - Financial Analysis & Quick Inspection

May 2 - 4, 2005 (3 days)

Time

Morming |Aftemoon Contents Lecturers
Day 1: May 2

9:00- [13:00- |Explanation of 3-day program as a whole Sekikawa, Tongta

9:15-  [13:15- |Quick Review of Financial Analysis - Theory Sekikawa, Tongta

9:50- [13:50- |Training 1- Calculating Ratios Sekikawa, Tongta

10:15- [14:15- |Coffee Break

10:30- [14:30- |Answer of Calculation Sekikawa, Tongta

10:45- [14:45- |Training 1- Group Discussion Sekikawa, Tongta

11:00- [14:00- |Presentation of Group Discussion Sekikawa, Tongta

11:15- [14:15- |Training 2 - Manipulation & Financial Analysis Sekikawa, Tongta
Day 2: May 3

9:00- [13:00- |Review of Day 1 Sekikawa, Tongta

9:15- [13:15- [Training 3 - Group work (Make up F/S) Sekikawa, Tongta,

9:50- [13:50- |[Training 3 - Group work (Think Questions!) Kawamoto, Inoue

10:15- [13:15- |Coffee Break

10:30- [14:30- |Training 3 - Questions & Answers .

10:45- [14:45- |Training 3 - Group Work (Make a conclusion) ;Zﬁimt:rfnr;gl::’

11:00- [15:00- |Training 3 - Presentation of conclusions

11:50- [15:50- |Wrapping-up of two days Sekikawa, Tongta
Day 3: May 4

9:00- |13:00- |Brief explanation of Quick Inspection Inoue, Tongta

9:30- |13:30- |How to use rogram 1 - Data import/target delection SF, Inoue, Tongta

10:15- |14:15- |Coffee Break

10:30- |14:30- |How to use program 2 - Calculation & analysis of ratios |SF, Inoue, Tongta

11:00- |15:00- |How to use program 3 - Extraction of companies studied|SF, Inoue, Tongta

11:40- |15:40- [Fill in Questionnaire
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BBS Staff Training

Workshop on SME Accounting Policy Measures

June 29 - July 1, 2005 (3-day course)

Time

Contents

Morning

Afternoon

Day 1 (May 2)

9:00- 13:00- Introduction to the Workshop

9:15- 13:15- Lecture 1: SME accounting policy in Japan
10:00- 14:00- Group Discussion 1

10:30- 14:30- Coffee Break

10:45- 14:45- Presentation of Group Discussion

11:15- 15:15- Lecture 2: Accounting and Auditing for SMEs

Day 2 (May 3)

9:00- 13:00- Review of Day 1

9:15- 13:15- Group Discussion 2

10:00- 14:00- Presentation

10:30- 14:30- Coffee Break

10:45- 14:45- Lecuture 3: Measrues to upgrade accounting for SMEs
11:30- 15:30- Individual Exercise

11:40- 14:50- Presentation of Individual Exercose

Day 3 (May 4)

9:00- 13:00- Review of Day 2

9:15- 13:15- Group Discussion 3

10:00- 14:00- Presentation of Group Discussion
10:30- 14:30- Coffee Break

10:45- 14:45- Presentation (contiune)

11:30- 14:30- Conclusion and questionnaire
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The Final BBS Staff Training

Date: Tuesday September 13, 2005
Place: Conference Room, BBS of DBD

Theme: Evaluation and Award

Time Agenda Person in charge
10:30 Opening Remarks by the Team Leader Mr. Tadashi Sekikawa
10:35 - 10:40 | Toastmaster of the Day Mr. Moto Kanokogi
- Purpose and program'-
10:40 - 10:55 | Brief Introduction of “Four levels | Mr. T. Sekikawa
evaluation”
10:55 - 11:15 | Evaluation Mr. Moto Kanokogi
11:15 - 11:30 | Short Speeches Some JICA members and
- About 6 Speakers in total from both sides- | Honorable speakers from
BBS
11:30 - 11:40 | Awards Mr. T. Sekikawa
- Good presentation awards Assisted by Ms Yumiko
- Perfect attendance awards Ando
11:40 - 11:48 | Speech of thanks Award winners
11:48 Closing Remarks by the Director of BBS Ms. Pongpun Gearaviriyapun
11:55 Thanks and Adjourn Mr. T. Sekikawa

" In Japan the “Government Policy Evaluations Act 2002 (GPEA)”

In US the “Government Performance Results Act of 1993 (GPRA)”
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Comments & Suggestions fot the BBS Staff Training

1. Have whatever changes happened in your job due to your attendance to the basic level training
program? How great will it be?

- Gain more knowledge & will apply this knowledge with an auditing work

- Change working style to be better & quicker

- Enhance more understanding in accounting standard

- Enhance more knowledge

- Enhance more knowledge & working confidence

- Should set up more training & topics in depth

- Understand more about some accounting standards

- Require more training about auditing work

2. What result can be expected due to your attendance to the basic level training program? How great
will it be?

- Will apply this knowledge with work

- Basic knowledge is very imporant for working.

- Can be adjusted properly with assigned work

- Apply knowledge gained with Clinic Bunchee

- Enhance more knowledge & understanding in some topics

- Some courses can be really used

- Gain knowledge & exchange some opinions including how private sectors use the accounting
standard

- Can be used as an additional study

3. Have whatever changes happened in your job due to your attendance to the advanced level training
program? How great will it be?

- So short period of training

- So short period of training and training should be continuing.

- Gain more knowledge in auditing & financial analysis

- In part of financial analysis & auditing work, it ca be used to davelop work more effectively

- Apply knowledge gained with work to be improve more effectively

- Support to work more effectively & act as an information source for more knowledge searching

- Improve work by using knowledge of quick inspection & also gain new knowledge about XBRL,
E-newsletter, CD-ROM

- Some topics didn't directly apply with work.

- Get more ideas in financial analysis

- Slightly different between Thai & international standards

4. What results can be expected due to your attendance to the advanced level training program?
How great will it be?

- So short period of training and training should be continuing.

- Will apply this knowledge with an auditing work

- Knowledge can be used for development & planning

- Knowledge gained can be applied

- Expect to gain new knowledge that we never knew before

- Can basically give suggestions to other people

- Lecturer should have more understanding about their topics such as they cannot answer some
questions
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1. Date:
Venue:

3. Timetable:

SME Accounting Standards Seminar

Friday, November 19, 2004
Sofitel Central Plaza Hotel, Ladphrao (Vibhavadee Ballroom)

Time

Contents

Person

9:00—9:20

Opening Remarks

Ms. Pranee Phasipol

Deputy Director-General of DBD
Mr. Kohei Okumura
Deputy Resident
JICA Thai office

Representative,

Part I. New Reg

ulations

9:20—9:50 Briefing for recent policies of DBD "' Ms. Pranee Phasipol

Deputy Director-General of DBD
9:50—10:00 Q&A session
10:00—10:20 Coffee Break

Part I1. SME Accounting Standards

10:20—12:20 | Presentation on IASB’s Discussion Paper | My, Paul Pacter, Director, Small and
“Preliminary ~Views on Accounting ) ) .
Standards for SMEs” *2 Medium-Sized Entities, IASB
12:20—13:20 | Lunch Break
13:20—15:00 Panel Discussion Chaired by Ms. Pranee Phasipol,
Accounting ~ Standards for SMEs in | Deputy Director-General of DBD
Thailand™ Dr. Suphamit Techamontrikul
Partner of Deloitte Touche Tohmatsu
Jaiyos Co., Ltd.
Dr. Prawit Ninsuvannakul
Chairman of Accounting Standards
for SMEs Committee, ICAAT
Mrs. Suvimol Krittayakiern
MD of DIA  Auditing Office
15:00—15:20 Coftee Break
15:20—17:00 | Accounting Test for 100 Volunteers

*1 Presentation was conducted in Thai with Simultaneous translation into English.

*2 Presentation was conducted in English with Simultaneous translation into Thai.

Apx32-1




f$%k 33
Participants List of the Roudtable Talk on SMEs Accounting Standards

No. Attendants Organization
1 | Mr.Paul Pactor IASB
2 | Pranee Phasipol DBD
3 | Prawit Ninsuvannakul ICAAT
4 | Suphamit Tachamontrikul ICAAT
5 | Sineenart Chamsri SET
6 | Suvimol Krittayakiern DIA
7 | Mr.Ralph Robert TYE Ernst & Young Office Limited
8 | Somjin Pholpornprasert Pricewaterhouse
9 | Jirawan Prabhasanobol DTT
10 | Sa-nguan Pongswan KPMG
11 | Kalayaporn Panmaleangburke Sripathum University
12 | Darin Yokpaisarn Integrate Consulting Group
13 | Anchalee Srinual Boonkuekul Accounting Office
14 | SitthiPhol Sitthisat Thai Accounting Development Center Association
15 | Pongpun Gearavirivapun DBD
16 | Parporn Akathaporn Parpat Institute
17 | Ubol Chandhrarome DIP
18 | KhomSan Laosillapacharoen FTI
19 | Jiraporn Popairod Thai bangker’s Association
20 | Ladda Supavitava Revenue Department
21 | Kittipong Rattanachaisit SEC
22 | ChongChit Leekbhai Chulalongkorn University
23 | Monthien Prachuabdee ISMED
24 | Mr.Tadashi Sekikawa JICA Study Team
25 | Mr. K. Kawamoto JICA Study Team
26 | Mr.Keita Inoue JICA Study Team
27 | Ms. Sirintip Tongta JICA Study Team
28 | Mrs.Anuchit Kaewruamwong BBS (Trade Officer 8)
29 | Ms.Chanipat KhongKamon BBS (Trade Officer 8)
30 | Ms.Chaowanee Ho-ampawanwong BBS (Trade Officer 7)
31 | Mrs.Sorada Lertharpachit BBS (Trade Officer 7)
32 | Mrs.Tarat Pitiphumsuksan BBS (Trade Officer 7)
33 | Ms.Chutamanee Yodsaeng BBS (Trade Officer 6)
34 | Ms.Jirada Pongpan BBS (Trade Officer 4)
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- XBRL Seminar and Round Table Discussion -
Thursday, July 7, 2005 at Landmark Hotel, Bangkok

Time Contents Speakers
8:30—9:00 Registration
9:00—9:20 Opening Remarks 1.  Ms. Orajit Singkalavanich
Director General of DBD
2. Prof. Kesaree Narongdej President
of the Federation of Accounting
Professions
3.  Mr. Mikiharu Sato Resident
Representative of the JICA
Thailand Office
9:20—10:10 Introduction to XBRL Kurt Ramin, XBRL International
I. What is XBRL? — Concepts and (Comme?rcial Director of International
benefits Account}ng Standards Committee
. | Foundation)
2. Where is XBRL used? — Use cases in
the world
3. XBRL International, Inc. — Who are
they? How is it organized?
4. How to get started. — Process of
initiating XBRL activities and building
XBRL Thailand jurisdiction
10:10—10:30 Demonstration of XBRL System Shoko Matsushita, Certified Financial
Planner, Unit Leader, Business
Consulting Department of Hitachi Ltd.
10:30—10:50 Coffee Break
10:50—11:40 Case study: how to justify and | Shong Ye Tan, Partner of
strategize a XBRL implementation PricewaterhouceCoopers, Singapore
11:40—12:40 Close look at XBRL in Japan Eiichi Watanabe, Vice-President of
1. How XBRL changes the financial XBRL.Japan (A member of Executlve
. . Committee of XBRL international)
reporting? — Adoption and use cases of
XBRL in Japan
2. How has XBRL Japan been doing? -
Roles played by XBRL Japan, and
how we did it.
12:40—14:00 Lunch Break
14:00—16:00 Roundtable Discussion

*1 Morning session will be conducted with simultaneous translation between English and Thai.

*2 Computer booth is set for demonstrating XBRL system by Hitachi Ltd. during coffee and lunch break.

*3 Roundtable discussion will be conducted in English or Thai. Interpreters will assist communication
between International guests and Thai participants.
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Participants List of the XBRL Roundtable Talk

Thursday 7 July, 2005 at Landmark Hotel, Sukhumvit

No. NAME ORGANIZATION
1 [Mr. Kurt Ramin XBRL International
2 |Mr. Eiichi Watanabe Vice-President, XBRL Japan
3 |Mr. Shong Ye Tan Partner, PricewaterhouseCoopers, Singapore,
4 |Ms. Shoko Matsushita, Business Consulting Department, Hitachi Ltd.
5 |Mr. Koji Morimoto Reserarch & Developemnt Center, Hitachi System & Services Ltd.
6 |Mrs.Pranee Phasipol Department of Business Development

Deputy Director-General

Miss Pongpun Gearaviriyapun

Department of Business Development
Bureau of Business Supervision

8 |Pavana Hopisut Department of Business Development
9 |Rachaneekorn Damdenngam Department of Business Development
10 [Associate Professor Angkarat Priebjrivat,Ph.D. |Federation of Accounting Professions

Chairman of Accounting Standards-Setters

11 [Miss Kanokwan Peungbunsree NECTEC
12 [Ms.Ladda Supavitaya Revenue Department of Thailand
13 |Karuntarat Boonyawa Securities and Exchange Commission, Thailan
Executive Officer
14 [Dr.Sethaput Suthiwart-narueput Stock Exchange of Thailand
15 |Kowin Kulruchakort Stock Exchange of Thailanc
Vice President : Pre-Trade Systems Departmen
16 [Tikumporn Papraisawang Bangkok Bank
17 |Kannika Ngamsopee Siam Commercial Bank
18 [Miss Nuchanat Kulkattima: Division Manager, Kasikorn Ban
19 |Miss Temduang Nimitrapun Ministry of Information and Communication Technology
20 |Sirirat Chotivechkarn NAT
21 |Prasan Chuaphanich Pricewaterhouse Coopers Legal & Tax Cousultants Ltd.
22 |Wisitsee Chintana Institute for Parpatr-Dhurakijpundit
23 |Aim-on Jaikengkit,Ph.D Chulalongkorn Universit;
Lecturer, Faculty of Commerce and Accountanc
24 |Mrs.Kalyaporn Pan-ma-rerng Burks Dean, Faculty of Accounting, Sripatum Universil
25 [Nangnoi Chai-onnom University of the Thai Chamber of Commerce
26 |Chamaiporn Apikulvanicl General Manager, Business Onlin
27 |Suthin Sasanatayard Reuter-Thailand
28 [Ms.Pattaramon Kerdsompong Managing Director, Boonyawee K.C. Co., Ltd
29 [Uthai Tunlamai,Ph.D Chulalongkorn Universit;
Lecturer, Faculty of Commerce and Accountanc
30 [Ms.Orawan Hunmanthepamorn Revenue Department of Thailand
31 [Ms.Yasinee Juesiripakdee Revenue Department of Thailand
32 [Mr.Nol Rananan Reuter-Thailand
33 |Ms.Tassanee Wangsawang MICT
34 |K.Rattana Petchwichit Revenue Department of Thailand
35 |K.Siripong Pisankongtawee SET
36 |K.Amnuay Jiramahapoka SET
37 |K.Saowanee Chatpaisansuk SET
38 [Mrs.Anuchit Kaewruamwong DBD
39 [Ms.Chanipat Kongkramol DBD
40 [Mrs.Winita Chaimanas DBD
41 |Mrs.Supaporn Rungampan DBD
42 |K.Sureeporn Paracheewan DBD
43 |K.Chaowanee Hoampawanwong DBD
44 |Mrs.Supaporn Boontan DBD
45 |Mrs.Tarat Pitipoomsuksan DBD
46 [Ms.Chutamanee Yodsaeng DBD
47 |Ms.Sornpana Srinuankam DBD
48 [Ms.Jirada Pongpun DBD
49 [Ms.Jariyathorn Chalerchaowalit DBD
50 |Mr. Tadashi Sekikawa JICA Team
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Accounting Firms Training Course
15™ September to 17" September, 2005 at
Narai Hotel, Bangkok

First Day: Thursday 15" September 2005

- Practical issues for introduction of
monthly field auditing
- Possibility and problems to introduce

monthly field auditing in Thailand

Time Contents Person
8:30-9:00 Registration —
9:00-9:20 Report to Director General & Resident | Ms. Uthaisri Sirichai
Representative, JICA Thailand Office Accounting Specialist and DBD Welfare
(Includes purpose of the training course | Manager
and introduction of TKC)
9:20-9:40 Opening remarks Ms. Pranee Phasipol
Deputy-Director General of DBD
Mr. Mikiharu Sato
Resident Representative, JICA Thailand Office
9:40-11:00 | The Importance of accounting at SMEs | Mr. Takashi Sakamoto, CPTA and CPA(US),
and Monthly Field Auditing a member of TKC National Federation
11:00-11:20 | Coffee break
11:20-12:20 | TKC Overview Mr. Masaharu lizuka, President and CEO of
" Organizmtonof TRC— o | TKE Comporation
12:20-13:20 | Lunch
13:20-14:20 | Value Added Services 1 Mr. Takeki Suzuki, CPTA, a member of TKC
- Management Advisory Service to | National Federation
Clients
14:20-14:40 | Coffee break
14:40-16:00 | Panel Discussion Moderator: Ms. Sirirat Chotivechkarn, Network

Advisory Team Ltd.

Panel member:

Mr. Takashi Sakamoto, CPTA and CPA(US),
TKC

Mr. Kentaro Matsuzaki, CPA and CPTA, TKC
Mr. Keita Inoue, CPA and CPTA, TKC

Mrs. Wanruedee Pimpraphot, Rungrueng
Accounting And Lawyer Co.,Ltd.

Ms. Angsuthorn Borinayakanont,Central
Mangement Group Co.,Ltd.

Mr. Chamras Pingkhalasay, Chamras CPA Co.,
Ltd.

CPTA: Certified Public Tax Accountant
CPA: Certified Public Accountant
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Second Day: Friday 16" September

Time Contents Person
9:00-10:20 | Value Added Services 2 Moderator: Ms. Anuchit Kaewruamwong
o ) Lectures:
- Case studies in Thailand Ms. Varaporn Aunpitipongsa, J&J
Accountants Group Co.,Ltd.
Ms. Suwannee Kasemsrithanawat, S K
Consultant Co., Ltd.
Mr. Suwat Parinyapariwat, P A Balanz group
10:20-10:40 | Coffee break
10:40-12:00 | Collaboration with Financial institutions Mr. Nobutoki Kuroiwa, CPA & CPTA, a
- Good accounting enable to access easily to | member of TKC National Federation
obtain bank loan
12:00-13:00 | Lunch
13:00-14:20 | Group Discussion '
14:20-14:40 | Coffee break
14:40-16:00 | Presentation of Group Discussion Results ™

Third Day: Saturday 17" September

Firms

Time Contents Contents
9:00-10:20 | Service Guidelines for Accounting | Nir. Nobuyuki Yamada, JICA Study Team
Firms
10:20-10:40 | Coftee break
10:40-12:00 | Quality Control for Accounting | Moderator:Ms.Sorada Lertharpachit
. Lectures:
Firms Ms. Isariya Pattamapongsa, Ratchaporn
- Case studies in Thailand Accountancy And Law Co.,Ltd.
Mr. Tanakorn Promtrairat ,V.A.T. Law And
Accounting Co.,Ltd.
Mr. Singchai Aroonvuthphong, Serene CPA Co., Ltd.
12:00-13:00 | Lunch
13:00-14:20 | Human Resources Development for | Moderator: Ms. Chutamanee Yodsaeng
. . Lectures:
Accounting Firms Ms. Fuhmui Treekarnjanotai, P.M.P. Group Co.,Ltd.
- Case studies in Thailand Khun Nongnuch Kitikulwarakorn,Wanchai Accounting
Ms. Suwimol Krittayakiern, Office of DIA
International Auditing
14:20-14:40 | Coftee break
14:40-16:00 | Government Policy for Accounting | Ms. Pranee Phasipol

Deputy-Director General of DBD

*1 300 participants will be divided into twenty group of fifteen people, and conduct group discussion at four venues.
*2  Presentation will be conducted at each venue.

Subject of the Group Discussion

e Collaboration among accounting firms
e How create value added services for accounting firm business?
e  What do we need to do that business owners make use of accounting for their management.
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IFRSs Symposium, Bangkok

Convergence of Accounting Standards — Challenge for Accounting Standard Setters
Friday, November 25, 2005
Sofitel Central Plaza, Bangkok

Time Contents Speakers
8:00—9:00 Registration
9:00—9:20 Opening Remarks 1. Ms. Orajit Singkalavanich, Director
General of DBD
2. Prof. Kesaree Narongdej, President
of the Federation of Accounting
Professions
3. Mr. Shoichi Okumura, Deputy
Resident  Representative, JICA
Thailand Office
9:20—10:10 IASB Update Tatsumi Yamada
- General Activities Board Member, IASB
10:10—11:00 Standard Setting in Thailand Associate Prof. Angkarat Priebjrivat
Ph.D.
President of Accounting Standards
Committee, Federation of Accounting
Professions
Convergence of TASs with IFRSs Assistant Prof. Wipada Tantprapa
Member of Accounting Standards
Committee, Federation of Accounting
Professions
11:00—11:20 Coffee Break
11:20—11:30 Promotion of CAPA Osaka Conference | Video Presentation
(October 2007)
11:30—12:40 TIASB Update Tatsumi Yamada, Board member, IASB
- Current Projects
12:40—14:00 Lunch Break
14:00—17:00 Roundtable Discussion — Implementation of accounting standards

*1 Morning session will be conducted with simultaneous translation between English and Thai.
*2 Roundtable Discussion will be conducted in English or Thai. Interpreters will assist communication between
International guests and Thai participants.

Apx37-1




13%38

Participants List of the IFRS Roundtable Talk

Friday 25 November 2005 at 14:00 - 17:00
At Vibhavadee Ballroom, Sofitel Central Plaza Hotel, Ladphrao

No.

Name

Organization

Miss Pongpun Gearaviriyapun

Department of Business Developmen
Bureau of Business Supervisior

2 |Mrs.Sasiwan Chansiri Tax Auditor Officer 8, Revenue Departmen
3 |Ms.Pimwadee Phandhumkomol Insurance Examiner, Department of Insurance
4 |Associate Professor Angkarat Priebjrivat,Ph.D  |Federation of Accounting Profession:
Chairman of Accounting Standards-Setters
5 |Assistant Prof. Wipada Tantprapa Federation of Accounting Profession:
Member of Accounting Standards Committec
6 |Saranya Chindavanig Director, S.E.C.
7 |Mr.Santi Vilassakdanont Vice Chairman, The Federation of Thai Industrie:
8 |Ms.Pimjai Eamphetcharapong Deputy Vice president, SET
9 |Mr.Samart Buranawatanachok Bank of Thailand
Asst. Governor Supervision Groug
10 |Asst. Prof. Kobkaew Ratanaubol Thammasat University
11 [Mrs.Oranuj Soongswang Department head, Chulalongkorn University
12 [Mrs.Kalyaporn Pan-ma-rerng Burke Sripatum University
Dean, Faculty of Accounting
13 |Dr.Suphamit Techamontrikul Deloitte Touche Tohmatsu Jaiyos Co., Ltd
Audit Partner
14 |Ms.Nangnoi Charoenthaveesub PricewaterhouseCoopers ABAS Co., Ltd
15 |Wilai Buranakittisophon KPMG Phoomchai Audit Co., Ltd.
16 [Ms.Wasana Surakit First Vice President, Kasikorn Bank PCL
17 [Ms.Banchaporn Prisuwan Senior Vice President, Bangkok Bank PCL
18 |Ms.Suvimol Srisuntisuk Siam Commercial Bank PCL.
Manager Bank Accounting & Consolidation
19 [Mr.Tatsumi Yamada Liaison Board Member, IASE
20 [Mrs.Anuchit Kaewruamwong BBS
21 |Mrs.Winita Chaimanas BBS
22 [Ms.Sorada LerdArpachit BBS
23 |Mrs.Supaporn Boontan BBS
24 [Ms.Chutamanee Yodsaeng BBS
25 [Ms.Jirada Pongpan BBS
26 [Ms.Thanyapornn Sea-Lec BBS
27 [Ms.Jariyathorn Chalermchaowalit BBS
28 [Ms.Atthitaya Lisawad BBS
29 [Ms.Patcharaporn Naiwikool BBS
30 |Ms.Chanipat Kongkramol BBS
31 |Mrs.Nutkamol Theppatimakorn BBS
32 |Ms.Sureeporn Palacheewan BBS
33 [Mrs.Supaporn RungAmpan BBS
34 |Mrs. Worramon Ubonpoonpol BBS
35 |Ms.Kulkariya Pleansakulwong BBS
36 |Mrs.Surang Piyakulchaidej BBS
37 |Ms.Linjong Chaianongsak BBS
38 [Ms.Achara Srisan BBS
39 |Mrs.Tarat Pitipoomsuksan BBS
40 [Mrs.Kessinee Boonpanyanon BBS
41 [Mrs.Worranuch Thongyai BBS
42 [Ms.Athittaya Lisawat BBS
43 |Ms.Jiranan Haewtrakulpanya BBS
44 [Ms.Sornpana Srinuankam BBS
45 [Ms.Wipanan Chantawut BBS
46 [Ms.Thitima Srisaengthong BBS
47 Mr.Tadashi Sekikawa JICA study team
48 [Mr.Kazayuki Kawamotc JICA study team
49 |Ms.Sirintip Tongta JICA study team
50 |Mr.Takashi Matsumura JICA study team
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