42 RO THE
BRI B F(BHIRER)

No. 8

IS LEELERSE IOV b (BFRE) ]

T4 0—7 v THEREE

ER17ET7 A

(2005 £E)
JJEA LIBRARY

IR
1179866{7]

P 37 1T BUE A B S HikiE
Z AW B EBIMG N BRI

—Hil

JR

05-1







X

ABEBIT, WITBGENERG D EE RN E RN G ARG A
EA GEREEXRBKICERL. TH14EELY IEM. EOBRKHT
HEE CERER) SCLERBRERSEI/OS) b (BFRE) &L
TIF2TELBEDIAQA—TFT T, TIE4—TDH, FH17HE281
2H~RE2H22BFTO118M. 41V FALTERIIRELE-Z+0—7
v TRAEHOREREXELHLEDTT,

AEEE, EEENS YRR FTERAORBFRBREROBLIZET 21512,
FELTHHERRALEMRREEZTTELEDTT. ARFHETEIEEE
R ERRICTRAER Sy 7 ORABRICNT IEZFZEERLUELL,

SEOREFTIE. BEREEOFBETHIIT« I UER. YUI 5K
Bi. =T« - TUTFSHEMERSZ LN - ARL. BT T 38FERES
BIZET2RK. REFEEOTHERREORE. TRRASZIBEL. £5%
DI7AEO—F v THEEFT, SROLYBILBAOHAKERHT I
FEHELTREShELDTY,

REIC, REFEAORSERZ. RITBEORTE LT, BibBFREHF
DELIALEZEME L, BEEE - BFRERES F—2BR@ELELE,
FREEICKY., A1 FRVTFRICEBITAEORZKFRAETE. FICHFR
BABDRUEZERT IICHE->TOBES, 42 PR 7EBEHBIZ DL
T, BEEMITESIIES CERL:-FE, SORRMGHIBLEHOBTFR
ROBELERLEOSE L LTW R TNIEEETT,

HE, BITELWTHAO KB L ZHBAEWEEE L-EE#BOA Y
SESOISBILBLEFEIRETT,

EK17F7 8
HILITEGE A ERRG s

ZHRREF BB NIRRT
ik BB EXx



FX

E—E REEEHE
1—1 HEE4£
1—2 REAREOCER LAY
1—3 JREE
1—4 HEB#A
1—5 SREBR
1—6 M@EHE

BEE MNEEH GhEREXRY) OfE

E£=E HEEETERE

3—1 HREEM

2 208148 (B) #HASEE

—3 BESRE (XTF«+9VUER/FEBE2A816 8 (K)
4
5

W
I

RESE (LU SRR-UBEBE2A18E (&)
REBE (=T« - YUTSHEMPR/HEE 2 B 19 B(L)

gam BE
4—1 ERAEEEFEX=#N
4—2 BREROERBIEE~DESE
4—-3 HOBBMRAER (GhERERREY) LLTORSE

wmiTEH

C BEWBRUA N (EOBZEERIESRE)

SEEBE (RT 19 k. YT %)

Questionnaire DEFHHER ,
RMRAEER (vT19UFERk. Y05, =T 4 - I T IREMER)
EEF+TFRETOTEHE

s F—EREH

A FRITEZEYESRRBEROKER

A

NO o p NS

866



F1E BEXREHE

1-1 REMA -
EQREMBNAERE MERERR) K LEERZARSE O 7 FEFE
#1 74+0—7 v FHE

1-2 AEMREDBEZE B

AFEOREFARTHIEBETHE, EHEGIETHEESELL L TEFR
- BESBIHLT, TR M EELUB. 884V FRVTHALTHEEZZAN
TEREVSBELNHD,

EQOREMRNIEE BEIEER) £ LTH. BROBFERIVATFLRUE
FRESHFOBERN - ERY—ERITOVNTOETFEEFER 14 EELY 3 &
BMEHELTLD, (FHEEZAG 64, EFRIRE24)

SEORBERIL. XELTSFANLREFEEOMBES LR - HEL.
 BHMICBITIBFREABICE T ARK. REFESEOPHERREORE, EHK
REFPEL. XBEOFMEETL. SEROLYBDLGBHOFAMREZRHET S
ZEEEMELTREL:,

eI, RMFHIDOKRRERL. BITBGEOHETEE LT, BT REEFO
ELAALEZEME LEBTRRES F—HEEERL-LOTHS,

I3REE AV RRUTE (SrALE. IF4HU. FLSH—L)

1-4 SR o
BiE #/AR T (EEF+FRREERTR)

BEEE ®H BF (1EEF+FEHREEERR)
tTtE-FAE §HE ACF JICAEBREESTRESNGAZEEORBEMGEH
I F L)

1-5 HERE

2114 (R) : JICA 4 2 FR L FEBRICTITEEDE., 41V FRLTRREE
EHRUERXRHE

215 (K) : Sxhahova~Bg RITE). vOaLrLIT 17 ~BE
(g L=E) .

2/16 (K) : RF4 I VFERICTHER - ERTBRUL S +—EH

217 (R) : RFA DIV EYRINAVABE (ELE), 25,3V H5/5~B
B (FRITHE)

2118 (£) : YUV SHFRITHE - BRTBREVESF—FHE

219 (L) : =7« - IVTSHEMERICCTHRE  ERTBRREVEE+—RE



1-6 EHE—F

ElGik NAME POSITION AND ORGANIZATION e
JICAA U K2 F7H - X
TR Xrr #Z b/ &3
o Jlt 2] s RE
' 2/14: 4 v Fs
" hag B RS T4 THEE 7ERBAHMIC
‘ R{T
u Desy Endah Wulansari Program Officer £ BHiEICRT
== u . gy, —- .
" FE . K% HEBMEAR RREY= ) o pmicms
FHA _
" A N EEBNBZHE BHEEE | 2/16 Hh S TRIC
' ‘ GRB% : ¥ F 47Uk | BT
EEENBAE BEEE P
: *iE 2R (Ri% : 5/ Mg | 21 P BT
) — | BT
B
Chief of Nursing Service
. S 3 .. | Dra. Herie Section, Department of .
A2 BRZTRBE | cinaningsih. M. Kes. Health of The Republic of
Indonesia Directorate
Chief of Medical
' , Standardization,
" Ms. Rasmanawati, Skp. M Department of Health of The
Republic of indonesia




e NAME POSITION AND ORGANIZAT ION iz
. Dr. Taufiequrrochman, Sp. KK | Director of DR. Soedono
10| =517 iRl M. Kes Hospital
. Vice Director of DR.
11 " Dr. Achmad Thamrin, Sp. JP Soedono Hospital
: Chief Nurse (Emergency Care | 15 %EE JICA &
12 1 r. SUMARNI Amk Unit) ORBIGTHES
. 15FEF JICAE
13 " Mr. KUSWANTO. S.Kep.Ns .Chlef Nurse {|1CL) OEEGTHESR
: Assistant Of Head Service | 15 FEEERE
14 " Mochammad Sucahyono Section NEAEHE B
« e Drs. | Dewa Agung Vice director of Sanglah
15 | ¥ ISRk K. Sudarsana, MM Hospital
16 i Ms.Ni Ketut Adi Arini, Head of Sub Div, Nursing 16 £F JICAE
S. Sos, Amd. Keb, Department : ORBIBFER
: , L Midwifery, Obstetric And 14 EE JICAE
17 " Ms. Ni Made Padminiasih Ginecology Department DERBBTHE
Ms.Ni Ketut Chief OF Emergency 14 4E0E JICAZ
18 " Nursasih, A. M. Keb Unit, Gbstetric And DEERTHE
AR Ginecology Department -
. . Midwifery, Obstetric And 12 EERRRE
19 " Ms. Ke"cut Sunarthi Ginecology Department AEHRTER
20 . Ms.Ni Nyoman Sukarti Sgpervisor.Obstetrlc And |14 5EEBREESF
Ginecology Department

NEREHER




s

NAME

POSITION AND ORGANIZATION

£

=T RUTIH

Ms. | Gusti Gede

Director of Polytechnic of

21 EERZEAR Djesthawana Health, Denpasar

22 " Ms.Ni Nengah Murtji. Skm |BVE#HPIE

23 . Ms.Ni Nyoman Suindri, | Clinical Instructor (164EEE | 16 %EE JICA
S.Sit RETHER) ORFEHHER




EZﬁ HREH (FOREFHHEEX (HMRERR)) OBE |
LT (A LEBXARBEIOS I+ (BFEEB)) LT, BO -
WEMBAIEE OhERER) CEVEBLELOTH S,

FORBIT, BADMAEBEATERELY ., ZOHBHESAE DM OER
EEMLEEZFRE - EHTIoSCLY. BREALEOGROREICERT
HLEEAMELTVAIETHD,

FEERTRH. A LEEXARBE IS VI ZTH13E2 AICEELTE Y.
B75 VBT, IBEX#RSEHSICH T hEER~OERK] AEHLLT
BY FORKMD—ELLLTORBSHAS . FR14EEDI SFEGDIRE,
EEMZEhT-,

TH11EELE. EERTEIBEA VY FRVTHOoBFEE - BEIFOSE
AERFEETFEEEZSHANTEY . FOFBRRICOVTE, ChFETHAS
YRR TEOHBARROCTMEREHEL-EFRENMAKRESN S, BLFE
/T, (FR1 3FEREBRENENHMEE Y+ 0~7 v THREZLRLY)

&SGR, HEEOMEXOETEBNMMENEE LY TEXRTOHRERREZ
BERICEBL. JYRRSELLOIIE. EEEFROEERY SR EHER
ELTERBTZTAN, FHERREREE LOCT VLS ERBRESCYICRAY
ZHELNHD] EDEREZ T, O, EOREFRHEE CGhigiRRR)
TlE. ERELARLNORBNETREE L FTOLAOERICKIERDREZHFL.
TR 14AGELEEEE, EEBYI SAICRKYTIWEAEAOZAZRELEZLD
THd.

EEEHEAK (ELTHEEZAL) (L. h%ﬁ+%ﬁﬁ B IR ER KM
BRAEHERLA—THD, MENBTELTIL, BEEE—H&K, R AT AL,
ICU, B4EEHE, BFEEVAFLUEEEICHLESRICESZEDTH- 1=,

T, FEEZRABBEICELTY, HHhOER - EEBEZEET I LICE
Y, FUBRMO-—XICE > MHEREENTREL RS DL, FR14EE
CEFRREETL. RBER. BEAHOAZERURTHTEEET o7z,

HHE, EOREMBAEE (MERER) IEFEZLORRESA:-LONE
HERG-T. BRELLTIEMEHREIAZ1OTHY . BFOEMBEHTOD
TV hDESIT. SUA L SEME—DOOF A I LELTHEIN-LDOTIEY
WA, REBRFETHLSEBRIZ, OBFREEEFORML. QHEENERTOH
BRESNTIRETESIREOC Y., #BHEFEIZEBIT. XFXZEEL=,

ChoDBEOHOORREERT 5-00FY (FERE) ETIROEY,

EMAE, BAEE - BILER. AECHE., BEREFOAF YT UF— 3,
NICU (JFEREFARE) GCU (FEREFAFEREAHE) . FEREE -
rT7E



(BREEEEHRE]
- ER14EEBENS
(FHEEBA)
SAKE - EEFTFRR. EXENXEHERRS
SAN  BIXY VT SHIR2 2.
DHEHART : ERE15&E 28258 (k) ~3A21 8 (£) (24 AR)
HERS : BFERRORT LA, BIEMHES. RERHNSOTE

H < ~

(FPIRIRE)

7 REAE : ERFTFERE14. BER 14

1 TEHM: THI1SE1H1MB (£) ~tA278 (B) (15HED)
v REAE  RiER. BEAGOHEE. MEMEHOEERBOIES

- T 15 EEEENE (FESA) .
SARE  BEFTFHR. EIENALHERRES
BAANE  TF4IUER 248

FHERIRT : ER1642H898 (A) ~3848 (k) (24 BR)
FERE : BREE. HEEE. RAERAHNSORE

H 3 AN

TRI6EESENTWEEZA) |

2ARE: BEFRTFHER. RIEHNKEHERRS

RAANY: BA YT 18 2F— IUTIBEREK 14
THERIRY: TR16E11A158(A)~1289H8 (K) (258H/)
FENE BRCHTIEES—CR-BFESRIRTL BETES

N

H oG A



BIE BHPEME
3-1BEER

Ewm&mmﬁ$%(mmﬁ$i>rm BEEILOBRE FIREVWSERE
ThHoth FR1TFELYSEERTREAMZEESEL L. $&ITLY T
Dz MEEROTEBRTLLSHEZREL 2o AEBIIFER 17 FEOEHR
RIILEIhGEh-2100, SEREZRITIHLE, Bito=-—X(Z&HL
RN Ta s FORRENARO O, TO-GOIZIFRBORIELEET S
CENEETHS,

FCTHRRBETE. OREHBEEQFDRRECREDBELERRB TS LICKY.
CHETRELEZRORRZFML., QRBITHITLIUFLPBFORK - MER
CEEEL, KFEOEEATALOBREBEI OB TH ONESIE
FELi5AT. QLEVBHICHTIER - EL(ICODLWTHEFERL. §8%
mﬁ@ﬁﬁﬁ%ﬂ%%(mﬁhﬁi)wﬁﬁfm BEHIENT C L ZEBRET
53DTHD,

32 2H148 (A) HEABHER

(IMICA A > FRUTEER (HEE: 12 AL FEBHANKE. TRE. D
BRI T4«7HER., FHEEE S =T7HKE. Program Officer Desy Endah
Wulansari ) -

[KTeR] FEH#E, BABRELLEEL TSI 0L, HEIDREHFRS
NTWREEZD, AVFRVTOERICHATIEZIFIT. BREIL<ELES
BARBHEEERIRICELLEDHINENH S, CORSFITZ . BERES
LTWEEAEEER 5,

(BRFEHE] FEEZAZTLEEFTFRRTELH. HEEFRHMNREWVYT
B, TKBARICEBEZROPTRZITAN:, F+FRIZBLHEEZF
FANZZ EIZEYBL DT EXFALEEBRLTLNS,

()1 2 R4 7REE (EE : Dra.Herie Firmaningsih, M. Kes. KK,
Ms. Rasmanawati, Skp, MM EK)
SEHOFENEMZHAL. EEEFEELHMEICET S I FT—ERET S
EHRBALI. E3F—1Z, BRORBERAL. FORTA Y FRITIZHENT
ERETEGRENHENEINEEZILE 2T L LTWVEERLNEZEHRBAL
f=.
BRELEEISIE. COKSEES T—@“ﬁ?ééf@ﬁﬁf%mLTUtt%
fzly, F-SERBLUERRICODWTIIREEZHR LT HEDIETH -,
F-. REEABELLEIJCAOREBRE LTEBLIEIENH Y., SR LRAK



DBNEFLETHEDETH- =, (COHITEAL T, BAEBA, S ESEDE
HOBEERAL. AET FUZICRNCLEHRALL)

3-3. ﬁﬁﬂ%(v?4¢vﬁﬁ/%ﬁazﬁ1emmn

(VRROME

T4 UERIE. ERXREHEAES Yy IMI Ko 48— ZF/FﬁT&%O?T
AIVEIT 40T WMAOBEHETHD) ITHELTEY., PvyIEIT4 D
 HBEUFR (RFNV - DaTN - RTF4I-RFY) DILD—DOTH
%, WE. FEBNMIAKE (BEAKE) 1 885RESATL S,

AVERVTEHTBY SR (KI9SADERIZONTIR, FHEHT 42K
FUTEZEVEL GREEORR] #BBO L) ITHNEBETARKERT., Ny K
T L400KTH S,

Ef#IIN 65 2 (ER - FER. BEfE. —RE. #HE). FEEMIEH 280
% (BhEH. ABEMEEL) ThHS. AT - BRAOAFD—T —> 3 V158
iZfThhTWa,

ARERITEICTROEBYTHS.

- ITRJA (EEXE - S8 (AT - 545 - IRE - ERH - 88 - ERAH -

INRED
-PCIU-NICU"
- IRU TERPADU (figf%k, R -BEE-LVF7FVE, ICU -
CCcu - yHh\)—%E, %ﬁi)

- R,Dahlia (E@®ARD)

- RMawar (/MERD)

» Pavillyun Merpati (VIP JL—L®O# DR AR
IRNA WIJAYAKUSUMA(— B &R T, BEEFOXHLEENIZEY A~D D
4FEEIZHHIND)

214 PRI TEER - BESBICETIBXLOMEER .

FP.AVERVTEEBERTHE, TEDLITER - BEAFZRYE(ER
H-BEARECELGIREZRET ILENH D,

A2 FROF TR BRIZBLWTHEMOAH T ERITA (Bl 5. R2
UIB%) ZEEMAMTH>TEY., FLARBEORPLRCHEDER LTS
e, BEMIEMO7 VR4 MIREIZE- TS, BEFRTIX. HHEO
FBLEICODVWTIIBEMORBETH D EFATETIRINDS, HEIZE, FE
DRFETA. BENE., HHOBEDE, XAROFETATHIBELETORME
REOQERENELE>TWS,



DEY., BEICXNTEISTORZIFVBARLEIECELIBETHSIILER

MZBE LG ITNIER SR,
ERFREHEICOVTEBLTROEBYTHS,

- GPS(BHERHE, ERENIILABVRESNMATIHETHY. £EHAM
AHEDRTCIELGEL, EERFHIRIASHY . +oGCEREZITHAIENEEGINI &

+£5H5)

- ASKES (fZ2EE{RIEHIE)

« Kantor (138O EMNKHS)

« JPKM (higifi2 BE REEHIEE)

- Tt (EEEH)

ERERICAVTLERICIAMENFEEcAE{. LEGPS TIX, ABRLT
LEMAARER S IAATEY, EHRBEHIATRETT325r—X 4581
EDTETHD, BEHOBEERT—HiL LT, BEFOIERAA 60 FLE
7 (1LE7=80013A) O3, BRNEOBEBOIRAGAIZ 20 5~30
BILET7TRESRERES>TWLALLE,) A

5. AFEEICIEVIP, WIP & W\ -EBHBBHRITOERLERShTV S, 3
SEICHTIEEEVSERIBLOERL, BENEITEIHSTOIESEN
HEEERHTIDENH B,

(3)B2& (Dr. Taufiequrrochman, Sp. KK M. Kes E&) - BlIBR & (Dr. Achmad Thamr in, Sp. JP
k) &OmE#®

BEEREDONA—FF—SE LTERSIEZLIZDOVT, BEHOBRETRSh &
ORFEHHHEE - BEBNBHELED JICA DRIFBANBHEENDZ L 5% <
FELTW=.

Zhiz L. AEEHISIHEEOREEORYEAREEZEZEL. SEOHA
DHEAEZHRFTHIED, AECBNTHSZ L EHBALE, '

(LBHER L DB E X
(XTTFA YRR SOFERT. EORBEHBHIBLTOFEELERRD
BABNTEE TS LICESTHREBES ETERATH oI ED
5. BEZRIZOVTYL., HOBRRMHHISE - BAENTHERELEHNT S L
# < A—ISEM L ,)
STHEMIZESEYBB IR TGN 22 —F (VI EB 1 EBRTLZE
LiEot, _
SEATRALBHENE (BEEE, BEEE, EE2EH. AMER. B

10



EFHEF) OS5, ACLS (BEPLERZRAVEZEEGOHEEE . RES
BE. DAVANTERAV N (R - iR - BER -ITRERAWVEHDT
ERAALRHER) RELTE, BOXRARICKSIEEF—2RBLEA. &
USHREHIFTL-0OMUMBAELT1 OLEEDDAHTORIF—%E
L., BINBEEXIT - TWHENDETH-T-, £-. cNOEYUMEAIC
DNTIE, RTA4YURBRAICE EELT, BOOBE#EER, BREAETE
BELWSHETERELTWSEDI LT, HEEDRLIE Y BH A FER
TEf,
04/h$/7(ﬁ$%®5%®&72?6®@%ﬁT%U EEETIXGWN
EVWIEAANRELTVWDHETHLIN, BIXIEREIIRTHIRENBL
Wo-BEEEEMOBETICIOVWTOHERTLAZ v JIZRESH LS &
MYBAATEY.,. RETEEFANMCFEMCSAZHOTHRLOERES
NdZ¢EELHBEVNSETHHT-,
¢ TRRICEHHETHIRAFVINFEEBFRENTEDLSURBEZE-TLDINE
RBYIITEEL, BEERTVEAHSD] LWSES - BRLEATOH
EOm TR LT,

. ® Loz awb%ﬁﬁﬁawm%mglﬂﬁéeﬁabtm EEIZEFA
—aviEL. EEEEINSL L THLEBARETHIMUMBAZOLTIE
BEMICKEREE TV IS EVWSRBARONERIZIDVWTHEF@TE 5,
LALANS, BRANOBRETIE. AEHERVEEEREEIEBCH TS
Y HAHDEBAIIEREEN D, |

BRTAVURRTOFRETORMAE

SEOREBIZCLVBARELZ - EZRIETROBY THS,

® IT4OVKERTIE., EBAETTER (FHEHEILBEMESRT. RER
TOSHDF—R—Y D ERBZTENMBINBIAM L. EQOREHGH
EZICLAHER CBARBTHERADXF—/—Y UNREEHEATEER
SEBITHY. %ﬁ&n/7717%ﬁ®théﬁﬁﬁ)&UUzﬁuw
A OEBRIZ L 2HBEDRISE NI,
& "hix. HEEEHEL-BEBNMIABREOAENHEHF TV L&,
HEEE LA, HEORKOBEREFOERAZERNEL, BEALE
UDHTWEENDRRTH D BN, .

¢ SHEOBERMICH-->TIH. BIZBE>TLWAINLDAMZTEFRT SAM
TRETIZENENEERD,

¢ £, 5%, TBFREE/BOY—FAGL] WS EBEOEKRKBEDE
MIZAET, BEFSYDRMICERTS-02E, HEXNREOL Y HAED

11



BYAH L, BEXBRICTFOREERRBT L LATRLBERIBITF, £
MR- BHREERHNTIVELNH S,

¢ BEMGIRELLTIE, % TEBFREB) S7FHBEL, BICEMZETS
FEV-—CEAORALETEHILIFTARBREOHDICLEEER D, MG LA
v ERVTEIZETIAMERCTEOFEFRENRT CEDOFERIE, BHEK
B-BR-EBFTHILVWSERIHIL00., BE - FHOEEITIED
BASTWELWEWVWSELWRKAFELTHE Y., SNERREAOHRECH
WTEHRERHER, BIZIE, NICU (HEREDRBER) ROFEETFED
BENT+ZTH I P, REBOROYICEHRIRESATNIEE
THERARESA T CE, RESVH>TLESOCRERELEDE
ERATRTRTHAZLELGELHITFOND, FOREFRICH LBEREER
HTE2BELNH B,

& RRTIE NI FEREDEFE) BUBEOS55 14 LHAEEEMICET
ZEERELTHEST. FOBEE 1996 ELFITHLUENEBLTD
CENLEBEOERIITAICHDIEER D,

® SHE. VITAVURRADBFRESFOFELEDENSITHLNBHIGE.
BABOMEBEM LY L. S YEFHNEBEHTOTWECEREH TEAED
BELWEEbh3,

6) I F—FEHKRRIZTOVT (TF 1Y UBHR)

B, DIEMEH 120 REEEABMLE, T4 9 UFRALZTTELLE
LOERBE~LSNEFUMNMNT. BROBNBH T, COZEFZIT4Y
VRENHMIBE-FOERERERTOPRKELYBEIILERLTLS, BAH
DFEEIZE > TIEBADOEREBEOLALT Y TITLERTEZ2THL 3,

BATOMESBHOHMEPC, FSL-FRBO®RH (ZT7FR—L - 83 v
ayv) OEBARICODWTERLGERGEARLOM,

(GH. Rz F—3, hOBELHAETERESK, SNBEHSZHY GHL
E7) Z8UTL TLvz)

<TF7HR— D>

i

<$TBAHS v 3 LDEREZEDERA>

12



34. REME HLITTHEREASBREA2 A 18 A(R))
(1A OBE

EiH T SERE. NUBTFUY—ILH UNBOME) CEEL. 95
A BOEERRTHAELEHIZ, AMX Y by U HS, REXRF by oHS. B
BFE—ABMOBERRTHHD. Ny FEUITIK 727 KRTH Y . BEEITH 900
£, EMBIIM 2604 L, NOPRRERESRE LTREALTWS,

R EICTRROREY THS.

H U SRRICIE., HFEBEAERELEBARNTEBE. EOREFEHSE
2 HATOWME2ZELRBOHI Ry IHIT18B10E, 56, EDIR
BB HEET 3 H. EERENEINHEEHET 2 4 2BEHRTERETRIT
Antz,

THE. 2001 E (FR13F) 7 BET. EEBMINERE (BIEM - BEEAKE)
DEEEENH o 1=,

GH. 1 F3rO7EOMADEIEICEN., BARFROJKIFBEES RIITE
FBEALL) A~V MAEATEY., YU SHEREFEDOS LERZMIIFEIC
MoTNBEDIETHD,

<H LU SHEEEFRE—RE>

(2)BIFRE (Drs.| Dewa Agung K.Sudarsana,MM ) & O

AFHEORERIZDOVTIE, BEMOEFA—La U ABEFEIRE, FRICHME
LT3, 1978 FLEEERADOTHER(E 18 AZHA. ARRIZ L > THEENR
MYMATHEERHLTNS, £, 2001 FEFTRESATW-FTEEBNER
BESTHERERY G- TLWEEE, BRALMLCOHEMHBATEROENWEELD
DTHHIERBELTWDEDZ ETH-T=,

GB)HEB L DERZH

ERTBOBTHINE-BEREIUTORY TH S,
(XY T SFERNLOHMBEAR., BRERDEHNENHMEROHMET HENE

13



ERZEOREMGHAERX (MBRER) OMBEELLTERT S LT, R
ILBVWTEYBWHREHZES LT ERATH &M, BRTMICONT
3L, EORBIFHAFZE - BARBTERERNT S L EITEBEL,)
IFERICHOTHERE LBALROBICET IRMVEAZREL,

PGB FEESCTHERTAD VAT LICER

¢ MBERITIFRESHOLREES/ I \VI~ERE

O ETEREIZEFTLITEIOY UANABEEZIZERL., Yo F I ERHD

B BERMLRE (RIVIIZEBTDFETITHFENS 1 EFHZEL)
SDBHOFRNAFNORIREREZFLL, 1TEEORBERE
OMRRED S » PRI FTE RN ZL Y MERR (FOZROLTUVBMERIIHLT

FETAERTHG)

¢ FEERTTHAL. BREVRZER L. REGMBRFREHIZAIT TEHE

HBhEDIETHD.
LEREOMYBEAHI—RBTHLIN. FHEELHAL, BIZTRASTHERR T H
LTWSHEDEFMTED, T, TORYHBATAELIATOIROEEICET
TOHHEVSEZBIZOVWTHEMETE 5,

@Y FsEkEFBELTORSE
SRA Y IRBEOHRE (2F) LEBE. BRADEFA~L 3 OBWVITEY,
B Y BA~DEELZIT AN, BHICKERETLS,
COESHEEECHLT. H8E LTRAAEERETEL L ALNBEL
LTHRETE S, |
& BRATOIHERDHES O I T—~ICIINNBE BE. TEHIS5R) OH
RSMLTEY. BBRE v 7EEBRSNLERICBMTETLEL, ]’
AAyIzlE, BEEELTHEANICHERETEEEL TS LD ET,
BEOBAETH-20E. RYBAANEELEVERTHLEIEBTE S,
Sk, PHETHIME - BT - BREBBRE Vv IFCRBSELFROB
HEBRBENDETHD,
O, REBERB HIMNBRTROEEFEALTEY., A 0FFUR%E
EETIAMPTELTWAZLEERLTVD, BREATORBEOLERA
O, PEMHEMBALE D SBERIIFEL TLEL,
omwﬁwiﬂrﬁéﬁﬁﬂﬁﬁﬂ$a#ia%ﬁﬁ<¢&me¢gfx>§;
HLEC LT, HERBICHT ZRMRORENEEY ., FEOHE - £EA
FUOOTVBEE 512,
OEEER - EREBNADA—SAATOFBRCDETHRERIEL LT
. SHEEEHIBE SN IBEIEDTHS.

14



OE-. BEMIVBIREICHMELTWA L ETEERICHT 2EBELAEFY., E
BORABTOALT Lok, T, REICKDAEHE~AOETFTY L5 E
ThhTlhva,

®1-ZL., HBRRTE. ZATOMERBOHIRFI v IEE{IEITILD S
Q0. Fireh s LTRBREFER L CTHEENGRYEAZREL. TODHR
EFRETOILANCRES>TCLWEVALESN . FRNICE TR LLEEL
ERHABADBIEIASHOZREEELLTE->TLS,

SEICIEHELI-ESIC. RRNOEBMICBLTEIBHBH IR TEY. SEBRIIEHD
AUTFUR - EROBEENDETHDS, MEOEBEATHENERE I LN
£, SULICHEDERMNOAETHA S,

OH LI ISRIRTIE. BFREIFEEROTRELTERN. BEXMLEE
DB TRIEBEHOFENEHEEIND, BELEFOER. BERHIE, BEHF.
ABYITHEBE, R—L I BHREHNDETCHD., PIEMERTULNICEE
MET7ERYANRZBEOEVEEEEHRLE>ELTH (R, =F 1 -
T UTSHEMERICET 2 0EHBLSR). ERFXZOHBORETH D
READFRFAFT+HTIE. HEOHBREFILNGEWVENZ S,

OEERTZFTANEHEE#FOICEAT, RALGHTEOIOT T AICAT
FRUYBAZELTEY. —EOHRARONZZ LML SEBLOUEDS
T REBHEELI., YU T SHERAOEMRBREIMELSETLEOREMT
LRNVEEZLND, L, REMBROMERERB & EHREH LG4
HBHEZET, BROBROMEREDEFPEBEL LT ILLEREN
518, BIFERRETILE. 774—T7+0—0FHER->TL L
EHEBETHIEEZLND,

(B)t 2 +—DEBITONT

SZmER6 0B (PEEEROA) T,
B LEEH (Z7—FR—1L, 857 v
vau) T LTIRRELGREKEZRL-,

<t 2 F—OFEKR>§

15



35. MEME (=T« - T TIMEMER FEA2 A 19 A(L)
(ERDBE -

ST RUTSHEMBERIE, AYMITOHIBEMREBTRT IFHOS
LN—2THd, HEOEHMMAE LTE. DEE. OBE. QE . O%E. ©
BESFITHMNTND, SHHETORBRIIBE13LTHY. 35 280KE
BAEFFELLE>TND, SHBERE 5 LHBOTFIETHD, HERE 209
ZTHY ., BEBBEYISANI ISR, PATI—REBEN2ISADEH5 S
SATERESATING, UBEH, 2005 F 4 ALR, SZEBEISRIT1 75 RiE
DFETHD.)

FEROERIZ. SUNAORRAORBICEEELT, 1V FRITFLHKT
ORBEBRBICANEREEERL TV EDILTHD,

(QFHER L DEBRIH -

SF 4 RUTSHEMFRICOVTE. FHESIETR 16 £EIZ1LEZTA
NEOHTHY ., T-HEHMHNTR16E1N F12EMLE1289B8&. 8T
B2y ABRLABBLTORVATOSED 74+ A—7 vy TRBETH oM. F
HOHE Y BN Y BT E BT 5 2 EN R,

PHERITRER. $RORY v IICHT IBERERHL. TOBRRE Y IH
SIFBANLBRETZANLATEY ., FENBICET SMBRRB IS
hTWbEDTETH-T=,

FERDOREE (BEME) CREROERANTOEEICDVTHERLLES
5. (FHEEIBABHBESILT) BENLBCH EORBLEHRER
BLTWSEDZETH-T=, :

o, FEAOREEBEL, PLEORTEZANFRSNE~LER - BEL
TWEEVEDRANELN IS, MBMLZESNBEL SNz,

HSEANRER. THERNE CRAMICEBHES LIERBEL TV AERT TR
NEBYTHB.

SERTHEAL TBESRK £2REENOTIIRYAND L ERFPTH 5,

SEEDSELR-EEHOBAFEIC OV TLRAPTHS. (HHO—BME
- BE4 YRRV TEICERA)

S OXRTEALBENORNE, {EEFRICIZEN ofz TREVE—F) &L

THEHUF25LOBIZBAT BT LLRETTHD,

OREFTEHRREOL S HEEEEEER L, S, EROKABTF~L4

EFERL. EREMBICR 7 S1—LEHATIEET 22 L EHEDTH B,
O%Ef, BATRARBAY v avE, BIBEIROL L THAIERLTYL
ZoEbmETER,

16



@) =T4  XUTOHEMERZHBLTORASE

OEBN S IFEEDRITANDNERL 16 EED1EOHTHLH. Tad
TV FELT—EOREZHIT S LITRERCIIR#THS, L LH
EROBWER. IO, L. RERZK,sAIEBLEWVLS BT, EE
DELEIHERNBERBYUICEHTHIS EMYBATEY., B(CLHED
RN FERLES T LTFEIC@ET 5,

¢ EBL. FHEDH ) FaSLDHRIZ, BERDBEMOETHEGENEENLGH -
ERIZOVLTRE., HEEBEN L IREDENLA>TEY . SHEBHEEE
Y. MHERBOBRHZTHIFCEAFBEEN=—X, RECEHT L S5®EH
TOLELHS,
SSHEOMADFERELE LT, YHEMTRLEL, EFEOERLLET 0T
SLFICEWTEN TSI ET. /REOREICE T 2MEMRDENH LIZ DR
NEEFEZDND,

ERIT, SHRIBEMLGHERBERLS LS THY (U FABEHER). &
FRINYMPEZT TR, AV FRCTEROBRICHBT 4L E. HEM
RE. REMLFERA, PLIDTLERBRZLTTOTAE, £
BEORMGBERRALELGITHS S, TDEN. ITA VAR, Yo7
SRETHAL:. REORERHEALE L SRERRIC, BERIZEVLTH
U2WLW T LD /TSN D,

A)=T 4 * IRUTIHERERTOE I F—FEITDOVT
FRTOEEIF—RBIRBERESNECHLEHLLT. SHEBEEIR10048%
A BHE-5%). BRICBTAMEROER. hoiN—45TF. 7U—X4324
WICBET RS T—%2FRB L. PEEERDCEE T —~2FBLTEY., £F
R—=2aVDEETEBRET I ENTER,

<BROBLOHY> L <EIToEmRm

e,

17



B4% RS
41 PBEFBEZ LB - 8BS |
(MRTAIVBERETF T SREEDEERIZDNT

AU ERSTPORBBHIHBT I YT+ 00ER - BEBEZREB4E.
Sk, BAELOBERATIZELEOLALICETICEFRELTZ20H,. BLD
rA2%) ERRTHIENET—DOARERB/TH > LR D,

A, YU SHERTEESR - EHBEAHIBERIVKECELTEY, &
BEEFLEALSEAN L BEEE > THEICSMIL. i#hl&%%%otX#
L EREESALTERIELTIMV:,

DFEY, ¢muuwwwmeﬁﬁl%mbrﬁomﬁmmm$%<mmh§M>
DEEENERIEEDEE. xv VT DERZ2D04—F Y b IL—T
MBELTOEEWE S,

HoT. SBREEEAA—DBEREEFHILE—~N—~F (BHOFRIEE &L
FEGBEETIBAICRERTASEEENREITOVWTRENCEET 51
EAHDH, 0FY. BEATOCEREEIIENAHIBSITE. BOOBBLER
DEERZ U A— FOBEOEMENSOHREELRDIN. HILEEORMOER
ZHT2BEICIE, RO —XIIHA-HEARFHAILTEHIELHEDL L
EIENBNETHD, WTFNITELTEARY BRAICE 3BBRROBIES
FU . BAOBBLIEREGEr vy THHB T té%ﬁl%ﬁb&ﬁnm R
MEEEOBRIIBRRTHE L BHhD,

QEEEHOFMIZEALT

BEEL L. LRTIZESENRE L-EREN (BRI LBEaSEEAT. B
EESEEITR L7 7 b—LA (DBESEM)) TEFEEOROCENERSL
THY., HERBTOERD—BIEE - TV,

BL. FRICESLERER T NI —REDERRIE, VWokABREAL
Hof-BICHBHBET LN TERANESD. BRAOBESBIZKYEREHE
HTIOMRELNE VNS ONBRTH D,

FRARERE LTI, BETIHEM - BBOA LT FUINHESIAHOR
B, REICHELTEY Y avEMATRRARAT S EVSEIANRITTIS,
CD=H. BHLD - THBR - THEAINBESHHDI L. AHPERTRE
SR YBHOBMEANEREG-oTWAI L. BHTOXELMBEAD—
THdD, CNODWEVPERERDECLLSERORELBEN~DTHS I,

QEAREROERLEFIZ DT
SEOHERIZL Y. BEEF+FRRSBEFEE, SEEMIHBE,. 55

18



BARABS S THRLOIRY L aUMRHERC LG, TO EBRN—DOD
KELREENR D, |

LAl YT 55k, =51 - TUFSHEMERTE. BEFEENMGEN
BEDRESATELST. TF D UARLBRAORERELIRETHE.
BRENSEREBOTRES L L TBIT SN TV HAKIRKE L OBITES
FERERLLSCLEFHEND, COLSHBRRTT. SRENESHBL
EMEEZONMRET ZLENH S,

4-2 BERIZHT ZIEE
(MAMDFERICDONT

ETRI4EEICIEMEBEELFER LI LICKDAH (=HER) OBFHEIC
KU, HEORRIBRAICEBRBLTWWSA I EMBHLMERE -T2, _

T, BISEARBUEE (RIK) EOREMHRHAEE (EHE o=t
ANFHTLTCERT I EITEY ., IF 4 IUERTEHF—RA—V Y ()
ERDZAMDERL., HBMNIZHROEREY - RIxODPORLLRE LM EMIC
XETLEEBFIDEREEE THILATERLL LA S, '

—AYUITSRRTE., RICRE L-FEEORBRHEOLI:. 2 5&DEH
THHERL LTRFALLZEIZKY, BB L EENMTHRANICER
RESEOIMEAEMo - EITEBICESEN D=L WVVZ D,

NBEICEDBARMMEESELNRLIALZEOD, BRICERSATWNSEZ
NEDAMOEFEFRAL, KT T L S5RNEERRO— O@ﬁ%fb
 BEEZD,

QREE L SHOAMBCONT
| SEOBEATH. 242 HEORKMRABE GORITRE) AREEQS
£THY. 3EMELSBEMME—DOREE LTRALRYEHTRE NS
EtvD. HoUva—— MEECECRAY, REELTRENENOREE -

e NS BUEREL X EEBUM oI,

$1. BOnEBHERM (WFhi—s ARE) ORTE. BMSHITHLT
BELSEYRELA—BM. BENLGHEABELY ., BRTRAFTHIE
PNEREBRFBBONES L. BROBTERATORRERA L LFETHS
LHMETESER L H oI,

LiL. SEOBETSEHFORSERBICRBHE L LTy, SBRA—
SBENRIC L-HHBN0E2 71— RERHT AELE. HELH - BER
% EURRORRHEEOBBEENCHET 5125k YR BRESHES
LBDOINB,

19



4-3 BOREHBHESE ChigiERY) fIEERICHT HIBE

ChBEBER. SHRERBESR (B FELAL, EROCEEICNT 2HKETO
EZHA. B E—— FOEROBERR. %) OBEIRESERHROBRREA,SH -
EEBERINBIARETHY . ChIZHBIRENZEET A h> TRBEORETHDH & -
Ex%.

RIEREEMICAFHELLELCTH BERICTNSICIVF LEZXOBAILTOE
HEIRBITEGEEZLDOD, 5V RBEEHH LR, 2L L BANER
AR BEEAET O LIRS TH S,

REOUIEER I HEFELTH oA SHIET h S H 0k Y BAFMSER (ODA)
O—BEESTHY. T HAFEAKCEVTIE. BRGAKREO—HEER S B
THH D, EBHHLBEHINIRE, RBIZE>THAZERT 3005 BiE
BREEEEL LS X TERTES LS5, JICA- W BAFRADREERO T HLE
BH 3,

FOEOHIZH, T, BEEGE BHEER) CEEERRAKEOMT. BXOMED
[F0. ROSNBHERE, TOEHIZIEDL IHEEOBEEL T O, L okBE
BRI TAEREHEEF2ICLTEBL LAk o2, HEORROCEEERICHT
BEBOXENATAHINFBE. TOBEDRIIBFRBE DAL S THIBIZKE (R
ZCEMBBETE. DLTHEORBEHIBNBEOBEPRENESHIZ DT, BERTO
2% - BRITELDHEMNDES, COAICELTE, JICA RURERRK - SREGTE
BEREELLTERTIVENS S,

i, REFEEOMERY ORHBMEORSH S, RAELOELERTHRE L2118
BFR+FREICHVTCIL, FECBLCEOBIERGDE S ICTHEEDSANEEREL
L RCEAHLMEE ST, BhE, BOBERBHEE GHHIRER) O (EOR) OF
DHRERHLER (BHHBEF TR+ FOBEIL. EOBRLALOEO@H TS
52 EE2BET) TR, +HICEZORENRE I TV =EBbh 5,

EREHEAKTHIEEFRTTHERIT. BLEERCEL, THOREF-AVEYDOAR
AEVLHBEZHBATHEWIEELHL. B LEZAZEEZEL. BITRAEZHIHRK
HY. FRCEFHREBRHITHSD) LOBRENEBER-THE Y. ChiZBERHEE
HBETCAEEELGBATHILLNAD, cOESIT. FRARTORECEELEEE
£HBEVOMICEEHT. BETIAE VS AL, HOBRFLITROLIZEELESET
 BBEBHIB, - '

SHEREFRHTOIRIC.LITOAZREA.ROTESBED JICA L LTOEREDIT.
HhEEAEE LTORED T, A E LTORBISHIZ>WTHRERTRSRORSE
FMBENTENE. EEOHIBLEMIFTTEITH A3,

ok

20



REWEEYAF  (HOBKMEHES)
£V RRSTRESBAZE -
28 ek

TR

Ms.Ni Ketut NURSASIH, A.M. Keb.
Ms. Ni Made PADMINIASIH

Supervisor, Dr.Kariadi Hospital
Midwifery, Sanglah Hospital

FRCISEERE

Mr. SUMARNI Amk
Mr. KUSWANTO. S.Kep.Ns

Dr. Soedono General Hospital
{Madiun Genetal Hospital)
Dr. Soedono General Hospital
(Madiun General Hospital)

FREI6EE

Ms. ADI ARINI.Ni Ketut.S. Sos. AMd Keb.
Ms. NI NYOMAN Suindri

Head of Sub Div, Nursing Department,
Sanglah Hospital

Clinical Instructor,

Niti Mandela Maternfty Nurse School

21




3. HEBHIEATET—F

NEBER

(AN
120000

100000

2002 2003 2004 (%)

BagrE MEREER

4, ICUICEEE 5T —4

ICUERS =1+ HIETHE(20044F)

25000

20000

15000

10000

5000

®EEH RUEE

22



1. RAWT

RT4 IV RERICET 5T 4

EEA4v2
No e AR
11EEH 29
AETRES 32
3|EHE 3
A|EZB(AIINARIZ2=T4—) 1
EHEENE _
No BiE A
1| BBE(KE) 3
2| BRMERRTE) 210
| FEMENER R 3
ABNERMERERHFH) 48
5| Z#EH (B EHIED) 80
6| BhE BN (E R ARG D) 21
TIRER _ 1
8|EHETTOEER) 1
ol —EERGME 5
Z O
No R A&
qE3: ] 19
2[HBIEIRIEA LR 23
R EE- 3T 21
A EYT—vay 7
5|E kb 41
6|—fRR 2V 245
&it |EERAZUT 65
EEEHE 376
ZMih 356
5 797

2. BHREMHE

A

AR

SEXH

Ak

PER

[0 ke

ne

BiaH

[0e] Leod Bl Kezd E4al B3 L0N] it K

BRE

-
[as)

H & EHRH

—~h
-—

ESEF

-
N

BEFEMN

-
(8]

DEYF—308

-
e

ki)

FESEFMR

-
(&)

s kS

—_
[=2]

23



ORGANIZATION STRUCTURE OF Dr. SOEDONO HOSPITAL MADIUN

Paraturah Dasrah Propinsi Java Timur

Remor : 23 Tahun 2002
[ R Torgmal 14 Cktober 2002
| Dr, Tawfiequmochman, Sp KK M.Kes 1
VICE DIRECTOR
Dr. Achimas Thamvin, Sp.JfP
) - — 1 —
HE%%:;:‘FE'-‘E"EEM' HEJ::DD:FM':‘T‘::.RESIN L INTERNAL AUDITOR l EPUCATION COMMITTEE | SECRETARY
Dr. Edkly Priambodo. SpPD Marion, AMK [ or. Andy Susia Santose { _ Or Roskmibias Sp0G_ | Drs. Ritai Lakoro, MS

HEADOF  GENE WEAD OF PERGONWEL WEAD OF HOSPITAL
AFFAIRS  MATTERS DIVISION EQUIPMETNS
Tri Astaningeyan, S.50s Sni Wahyuni {mam Teguh Basuki, SH

' I I \ 1

HEAD OF PROGRAM ARD HEAD OF ACCOURTING HEAD OF MEGIGAL [ MEAD OF SUPPORTING HEAD OF STAFF
PLANNING DIVISYON DIVISION SERVICE DIVISION SERVIGE GIVISION DEVELOPMENT BIVISION
Dr. M. lchwan Dra. Ec. Anila Aprityali. MM_AX. Dr. Resiu Kurmia Tishjani Dr. Hary Chyistiania Dra Suswall DYV, Apl, M.Kes
R — T — T I B — ]
PROGRAM ANG PLANNING SUB. EMERGENCY AND EDICINE AKD MEDICA
ivisioN ACCOUNTING SUB DIVISION OUTPATIENT D NSTRUMENTS EDUCATION AND TRAMNING
Sapionng (ndriall, SKM, M.Kes. Suncari J M. Sucahyono, SKM Sudijali YWilugenyg, S.508 Drrs. Indarto
EVALUATION ARD REPORT SUB o INTENSIVE CARE ANG: d RESEARCH AND
BUDGET SUB DMISION INPATIENT WARD RONTGEN :uo SPECIAL DEVELOPMENT
Ech Kisworc Ry, Haryani. SKM Sumningsh WM., AMK Dr. Niken Dwirini. Sp Red L Ralra Isventi Indariani. SKM
)
oureaTERTWARD | [ winyakvsumawaRD | 1Bs

Dr. M. Hafidin lham. Sp.An

Dr. Pumomao HS, Sp.THT

[ Mi byoman Murini_ sk |

| Or. suvnSanicse.5n8

—

Sugeng Harjanio. SKM

INSTRUNENTS

Dy, Chrisanic, Sp.PO

= . =
oy | ommvemimor | [ s
Dra, Bri Genlinami, Apt D 5 Marelini |, Apt Drg. A Wiiono [ SA Urnan, AMK. O, Toto Agessliante, Sp.M
[ 1 1 T
wl Mawar WARD Malati WARD S e e DIRECTOR Dr. SOEDONO HOSPITAL MADIUN,
O, Himawan, Gir, Sp.An DOr. Gjoka Prajiing, 8p.0G Lmsamwmmsm Algk Widyanlc, SKM
[ FORENSIC INSTALLATION | Or. TAUFIEQURROCHMAN, So. KK M.Ke
Pembina Utama Muda

24

NIP. 140 088 293



FrZIRRCET T —#F

RAB 7

No

R

N

—RE

36

HE

173

LT v MEMESEEE L)

211

WHE

&R ERAMBNE

899

=R AHBhE

229

HERUEEAS v 7

660

FAem

FiRELE

31

—_
)

EREYE

57

—
—

SR B

—
3]

EERF

wedk

2.366

MEs -

F—E R

ICU, ICCU

LM o & —

b7 U ERRISME) L F —

TA XL H—

HRANREZ—

S

REZEAT(AE)

I

olw|la|lalwvm|ea|w]w]|—

=i
o
>

f5;
SR
1 3

I
= &
|2

bt
<

A
=
>

PEAH(U D F—a )

F
L%

Py
fam—y

Y
t
>

FEPT (5 VEIR R M)

(=)

st
b2

LR (B BF)

=

[
s

T (R 7 EY)

=t
"\
-

[
N

Sha
-~
G

LIRS E)

—_
Lh

EdEdEdEdEdk dEdE:

¥ 5\& ?\{% f\‘x& i@ ¥

s
=154

DEFTRRATH)

—
[«

S
o
=153

2R A LRRE)

—
-]

5
o

FRET(EIEMETY)

(=

—
0
&

ZREATEER)

—
o

a
o)
pa3

RET(LIREPIF)

b
=

@-@§$@>@

SIRAT(—IR)

o
—

.,
(473

ZIHAT(CEANR)

I3
[ye]

a
o
-

BEH FHR - AR

[
103

rﬁ) &

RRIT(ER)

L
i

ol
op [ o [ ob | o | o | o | ob | ob | ob

?\'\S f\\"> f\‘\& ¥

a
S
v

PR (AR DR

(]




(RS {%H#EAR) FOLLOW-UP TEAM
FOR
JICA EX-PARTICIPANTS
OF

JICA Partnership Programme

Questionnaire

for
the Relevant Organization

It will be much appreciated if you would complete this questionnaire and forward
it to the JICA office.

JICA has been conducting the training courses in the field of Nursing under the
JICA Partnership Programme. '
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QUESTIONNAIRE 1/5
NEEDS SURVEY

(For the relevant organization)

It is much appreciated if you would complete this questionnaire and forward to
the JICA office in order to accomplish our mission. Please use additional sheet of paper
and attach it herewith, if necessary.

» Name of Your Organization: (1)@ General hospital of Dr.Soedono Madiun

* Please explain briefly duties or services of your organization.(Please attach an
organization chart herewith.)

M@ Giving a health service that can be reach by community and optimum in ‘order to

mncrease health level.

(QUESTIONS)
1. Systems and the current condition of your organization
1-1.  Please answer about the basic status of your organization ( Basic Information
concerning needs survey-attached)
1-2.  Please comment on the personnel sufficiency of the field and level respectively

in your organization

1-1.0DThis is government’s hospital@Govemment General Hospital

1-2@Those unit’s want capable nurses.
(@There is still lack in the number of medical employee,midwife, nurses and it needed
to be add- It is necessary to increase the knowledge and skill through continujng

education and training programs.
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2. Importance of training for the field concerned 2/5
2-1. Which sub-sectors receive higher priority for development in your organization?

(DHuman resource development
@Person(include midwife and nurse) with advance skill in emergency life support care.

2-2.  What are the problems in developing those areas?

(D The high mortality.
@ The lack of advance employee.

2-3.  Are there any specific plans concerning the problems described above?

(D Injob training, out door training
@ Make training programs outdoor or indoor, Train the employee.

2-3-1. What are the main projects in this sector during the past 3 years?
2-3-2. How about projects in the next 5 years?

@ Settlement of nurse, Recruitment of Nurse
@ Armrangement and increasing the number of employee. All the employee has a
professional and advance skill.
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3. Employee training - | ' 3/5
3-1. What type of human resources and how many of them are you planning to develop
in the next 5 years in your organization?

(DThe all person’s have got the training as according to each units.
(@Nurse and midwife have international standard.

3-2. What type of domestic training programmes are available in your country?

(DIn job training, Training in Education hospital,Seminar
@Seminar, Training , Continuing education

3-3. What is expected to be attained from the domestic training?

(DDegrading mortality, The good nurse, Service excellent
@XKnowledge and skill of human resources are increasing. Morbidity rate and mortality

rate is decreasing.
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4/5

3-4. What type of overseas training programmes are available for the employees?

(DSomeone have leaved to singapura,Pre Hospital, Emergency, Management of nurse
(@Training neonates care for midwife/nurse training for midwife in delivery process

technique

3-5. What is expected to be attained from the overseas training pfog,ramme?

[ @Nurse and midwife can apply the got science.
(@Knowledge and skill of midwife /nurse will be increase. Can be done in hospital of

Dr. Soedono Madiun.
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4. Request for training in Japan

4-1. What do you expect from your training in Japan?

5/5

4-1-1. field
(DNICU(Neonatal Intensive Care Unit)
@

4-1-2. level of the participants targeted
(DNurse Expert.
(@ Nurse/ Midwife skilled

4-1-3. number of participants
@2(Taso)persons
@3(Three) persons

(DMr.Kuswanto.S.Kep.Ns(2003) @Mr.SUMARNI(2003)

Thank you very much for your cooperation.
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QUESTIONNAIRE 13
EVALUATION-AFTER-CARE SURVEY
(For the relevant organization)

1.  Evaluation of this training course

1-1. How do you evaluate the ex-participants’ acquisition from the training in your
organization?

@Discipline,Honest,Resposiblity, Skillful

(2Based on the increasing of knowledge

1-2. How does this training course work for the actual activities in your organization?

(D Developing to which not yet followed practice.
(@Inform what we got to the all employees in order to be done and evaluate the result

them.

1-3.  Considering the direction of future development and the purpose of activities of
your orgapization, do you want your employees to participate in this training
course?

@Cooperation with the JICA remain to be continued.

@Yes, we want our employee join the training course further more.
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213
1-4. Please comment of the purpose, contents, applicants, number of the
participants, and duration of this training course

purpose
(DDegrading the Neonatal Mortality
(@ Advance midwife/nurses

1 contents

(DSkillful nurse

(DTraining about neonates care for midwife/nurses, Training for midwife in delivery
process technical

applicants
@2006th
@years 2006

number of the participants
@ 2 persons
(2 3 (three)people

duration
(1)3-6month
®@)3-6month
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2. Selection of participants
2-1. How do you select applicants in your organization?

(DNurses owning high motivation, Nurses which will expand.
(@Have high motivation and idea to keep growing and go forward.

3. applicability _
3-1. Please describe the examples that the ex-participants make use of their
knowledge acquired

(DPerforming training followed by nurse/midwife outside hospital.
@Sociatization and make trainings from our knowledge acquired.

3-2. Do you have any plan to enhance the effective use of the knowledge
ex-participants acquired

(DPerforming training followed by nurse/inside outside hospital
(2Make training to ex-participants in or out of hospital.

4. Request of aftercare services
4-1. JICA has been delivering magazines for participants and supporting
ex-participants alumni associations as aftercare service.
Do you have any other requests?

(DTreatment book with the English language.
(@Books of :Emergency care procedures, delivery, neonates, internal medicine and
surgery.

@OMr.KUSWANTO.S.Kep.Ns(2003) @Mr.SUMARNI(2003)

Thank you very much for your cooperation.
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| Questionnaire Evaluation-Aftercare Survey
(For the Ex-Participants)

1. Present Occupation 7 .
1-1. What is your present occupation? Please describe your responsibility in
detail. _
Position : MMidwifery  @Chief on Emergency unit
®@Chief Nurse®Head of Sub Division Profession
Division of Department:DObstetric and Gineeology
@Obstetric 2Gynecdory Department (Gintensive Care Unit
@Emergency Care Unit®Nursing Department
Name ‘of Your Organization: M@®Sanglah Hospital @@General Hospital
of Dr.Soedono '
Type of Your Orgamzat:on Governmental
1-2. Please describe your career path from the time of returning home up to
Now. '
@ | am working in the delivery room, |
@ from Japan,| was back to my first position at back any brea ward. At this
ward | have practice my knowledge that | got in Japan. For example:
how to manage a baby on puespeticen etc. On January 6" 2004, | was
placed on ever Geny unit as a chief. (Obstetrics &Emergency
Department)
® Cheif leader, In this time still become the chief leader and will be promote
into other position
@ Graduate from health nurse school and then because nurse staff of
surgery polyclinic,nurse staff of emergency care unit, nurse staff of
central surgery of operation room.
Graduate from nurse academy and become nurse vice chief of central
surgery of operation room, become nurse chief of emergency care unit.
®Head of Sub Division profession

2. Evaluation of this training course
2-1.After returning home, was the course useful for your present job? Llst the
.topic which you thought were useful.
@D Yes, it was-Pre Mama class -Premature baby care
-Hospltalltleismphne
@in principle all of the topics were usefuf for me and | was practised any
knowledge at two different places, at hospital and my private practise at
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home.
@BLS, Home care@lt’'s very useful. &To coordinate with ex participant JICA
to plan about program about. pre mama class, Breast care,Nicu
2-2.Contrary,what are the topics which were not useful? Describe the reasons.
®There were not. @There were no. @Nothing
@None, Al the topics are usefu.BNo.Topics were not useful.

2-3.Please comment on the purpose, contents, applicants, number of the
participants, and duration of this training course from the ex-participants’
point of view.
2.3-1, Purpose
@I can see directly, and clearly maternity case system at Fukushima Red -
cross Hospital like a man, method dad hospitality. We can adopted about
experience and knowledge when | been in Japan.
@In order to improve cooperation between Japan Hospital and Sanglah
Hospital.
®as accarding to expectation
@Appropriate with the priority programs of our hospital
®I can see their services by myseif . To motivate and supporting my
colleague. We can adopted about experience and knowledge with my
colleagues. '
2-3-2. applicants
@Midwife @It was about technology and recent Nursing method.
® very gratifying @ Satisfied ® Midwife or Nurse have-high
dedication-Loyalty-a good attitude
2-3-3.number of the participants
M2-3person in year @Seek any to man power number and their specialist
@Enough @Sufficient &3 person. Two staff and one head of the ward.
2-3-4.duration
@3-6month @t is about 1-3 person every year and the duration about
1-3month. @Less(3-6month) @less ®Eight months for the staff and
one month for the head at ward.
3. Applicability
3-1. Since you returned from the training, have you had any opportunities to
introduce actively your acquired knowledge and skills in the training to the
others?
(DEquipment activities for the matemity. @) have socialized my knowledge
and any skill to the others about 10 dairy [ater. after | coming from Japan.
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@Training to staff, Training to Academy of nurse@Yes,| had.The dpportunity
come ,we hold a training for nurses/midwife inside/outside of hospital.®Yes, |
have socialized my knowledge, skill and the other experience to my staff and
~ midwife as.

3-2.Do you think that the personnel changing policy adopts the system which
considers the effect of the training in Japan? '

Are there any possibilities that ex-participants are transferred to the sectors

unrelated to their field?

@ Was | find in Japan very useful for developing Sanglah Hospital in future.

@ Actually the personnel changing policy has adopted all of my knowledge

and skill to practice in this department. There was no.

@ Acceptable by staff but slowly,Nothing

@VYes, it does.There’s a changing but slowly. No there aren’t.’

®Actually the personnel changing policy has adopted all of knowledge and skill
. to practice in this department. There was not.

4 Needs Survey
4-1.What is the biggest problem in your field? What are the causes of it?
Problem: Mthe problem is to change way of thinking the people like
discipline,culture, attitude. @My main problem was quality and quantity' of my
man power. @The high Mortality@Skill and discipline of the employees,
Neonatus Mortality is still high.®To change the personality of person, Equipment
in sufficiency. _
Causes: DLow education, limited equipment, Influence local culture is very
strong @At first, it may cause by low dedication among my staff. It may cause
by low education level too.@lInstrument of less, skillful nurse less@The lack of
facilities,Nurses/Midwife are less professional@Low education, cultural and
budget. '

5.Understanding of Japan

5-1.Has your impression of Japan changed after visiting Japan? if the answer is
Yes, how did it change?

{DYes, | very interested with working system like discipline,working hard, and
team work and than{ very ashamed when | compare with the working system
at Sanglah Hospital. @Yes, by Direct observation, | have seen Japan'’s people
was very friendly and they have high technology and high dedication to their job.

@ No,| don't.@Yes, Japan who has already wealthy in every field, it apparently

also a nation that giving high respect to their discipline culture, honesty and
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_appreciate/Respects each other , and this is also become a purpose of our
country. ® Yes, | very interested with the working system like
discipline,working hard,and team work and than | very ashamed when |

| compare with working system at Sanglah Hospital.

5-2.What impressed you most during your stay in Japan? :

Dthe first time for me to get opportunity to see the other country with the
different weather,culture and polite people. @For me, Snow was the most
Impression thing that | saw in Japan. @Discipline,Honest,Responsibility,Skillful
@The discipline and their advance technology.®Commitment,dedicaiton and
loyalty of the personal about their job.

5-3.Would you like to come to Japan again as a participant, if there is a
chance?

MDYes, 1 would. @Actually | want to back again of there you chance for me.
®@VYes,| do.@Yes, of course.®VYes, | would like.

6.Request for aftercare services

6-1. JICA has been delivering magazines for participants and supporting
ex-participants alumni associations as an aftercare service. Do you have any
other request?
@I have their program continuous. ! would like my another staff to get same
course.@Treatment book with the English Language @ff it is enable we wouid
like to be sent books about emergency care nursery. &Yes, | have only one. |
hope | will receive the magazines.

@D Ms. Ni made PADMINASIH (2002) @Ms.Ni ketut NURIASIH (2002)
@ Mr. KUSWANTO. S.Kep.Ns(2003)  @Mr. SUMARNI (2003)
®Ms.ADI.ARINI Ni Ketut (2004)
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Kangaroo Care

1. Perawatan Kangguru adalah
Perawatan dengan sentuhan kulit ke kulit antara bayi dan ibu,
~ dengan cara bayi didekap langsung di dada ibu.

2. Asal mula perawatan Kangguru
Dari laporan 2 dokter anak, perawatan Kangguru mulai
dikembangkan di Amerika Selatan, Kolombla tepatnya di Bogota pada
tahun 1979.

Pada waktu itu di rumah sakit fasilitas sangat terbatas seperti alat
incubator dan kurangnya petugas kesehatan. Selain itu jumlah pasien
yang cukup banyak maka dalam satu incubator dipakai untuk 2 atau 3
bayi. Dalam kondisi ini terjadi infeksi yang cukup tinggi banyak bayi
dalam kondisi BBLR(Bayi bobot lahir rendah). Kasus lain tidak adanya
hubungan erat antara ibu dan bayi, serta kematian bayipun cukup tinggi.
Dalam keadaan darurat pada waktu itu untuk mencegah BBLR, perawatan
bayi baru lahir dirawat langsung oleh ibunya dengan cara mendekap
bayinya dengan tujuan untuk mempertahankan suhu bayi agar stabil dan
memudahkan pemberian ASI. Cara ini menunjukkan hasil yang cukup
baik, kematian bayi berkurang, ibu cepat sehat sehingga lama perawatan
menjadi singkat. |

Di Amerika maupun Eropa, pada pertengahan tahun 1980 dan 1990,
di NICU cara perawatan ini sudah biasa dilakukan.

'Di Jepang cara ini baru dimulai pada tahun 1995, bukan saja untuk
bayi prematur tetapi bayi sehat pun dilakukan perawatan serupa.

3. Pengaruh perawatan Kangguru
1) Mempertahankan suhu bayi
e Dengan cara mendekapan bayi (hanya memakai popok) langsung di dada
ibu dan bagian punggung bayi diselimuti dengan kain maka suhu badan
ibu akan ditransfer ke bayi dan bayi akan merasa hangat. -
e Cara perawatan Kangguru ini membuktikan kenaikan suhu poros usus
sekitar 0.3 derajat dan setelah 2 jam akan turun kembali.
2) Menstabilkan proses pernafasan
¢ Bayi akan merasa aman / rilek dan tidak terjadi ketegangan otot sehingga
~ detak jantung stabil dan pernafasan lebih teratur.
¢ Berkurangnya Apnea pada bayi BBLR.
3) Bayi dapat tidur dengan nyenyak dalam jangka lama dan lebih tenang
Dengan perawatan Kangguru waktu tidur bayi menjadi lama
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* Bayi dengan pola tidur aktif (selalu bergerak pada waktu tidur)
berkurang sebanyak 50 %. |
Pola tidur aktif; memerlukan energi,selalu bergerak waktu tidur (reflek).
Pola tidur lelap; tidak ada pergerakan dan terlihat tenang.
¢ Selama bay1 tidur dengan lelap, ibu bayi pun dapat beristirahat dengan
nyaman.
4) Mengurangi risiko infeksi
¢ Dengan pendekapan kulit ke kulit antara bayi dan 1bunya bayi akan
memperoleh kekebalan tubuh.
5) Pemberian ASI secara eksklusif
o Memberikan ASI pada waktu bayi memerlukan dan hormon ibu bayi
akan seimbang. . |
¢ WHO merekomendasikan pemberian ASI pada bayi.

6) Skinships akan meningkatkan hubungan bathin antara ibu dan bayinya
Pihak Ibu; stimulasi hormon prolaktin membuat ibu lebih percaya diri
kemudian adanya stimulasi hormon oksitosin mempererat
hubungan antara ibu dan bayi.
Pihak bayi; dapat tidur dengan nyenyak dan hormon endorphm menjadi
stabil

4. Metoda perawatan Kangguru dan hal yang perlu mendapat
perhatian
1) Untuk bayi baru lahir

e Begitu lahir dilakukan pemotongan tali pusar, setelah dimandikan
langsung dibaringkan di dada ibu dan terjadi pelekatan kulit antara bayl
dan ibu.

» Pada awal perawatan ini perlu didampingi oleh perawat persalinan.
Untuk mempertahankan suhu tubuh, bayi di basuh dengan handuk hangat
kemudian diselimuti bagian punggungnya. |

» Bila perlu dipakaikan topi. _

¢ Perawatan ini dapat dilakukan selama 2 jam . -

(2) Apabila ibu dan bayi dalam kondisi terpisah. |

e Bagi bayi berumur 27 minggu setelah selesai menjalani perawatan
intensif pernafasan dan bayi dalam keadaan stabil, perawatan Kangguru
- dapat dilakukan.

- Dalam perawatan ini perlu didampingi oleh perawat.

¢ Diusahakan ibu dan bayi dalam kondisi yang nyaman, perawatan ini
dapat pula digantikan oleh ayahnya bayi.

e Perawatan Kangguru ini dapat dilakukan selama 1 sampai 3 jam. Untuk
pertama kali dilakukan selama 1 jam apablla kondisi bayi stabil, waktu
perawatan dapat di perpanjang.
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