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B1E FAEOHE

1. FAEFEDH]

SERE, EREE IS, HIRCRE, SESORRI UL - #EEROPFTEDNI ST
Ve F—ERbEBEL. T e —F T RENEF <L LTHREMELER TS 2 2R
EL, ENICBWTERE, #2-b. SENRSRELFOEL LTU7 N BFHR
OxtEr L, ERNOSERICEE LD, TicEL2 S0 fiRERO=—XGEEG Lic
DMHINNEREEITD ZEBTEDN, IKOWTHENTLILEELE,

APFEMPFREBINC, ARCBOTIIEREE R A -MAS L SEREL. BENXEERERS
R LSz ¥—] ZEOWMELZBRAL, = V7 b COR—IN I HINFT L FETERL
FRERER L, Bz Ady MCEBTER, EITURRE. 4008205 E LIHE
Blc kA v A a—RBEL 74— HRAIN—TF 4 A vay, AV TTRF LA
v a by, HIERHTL N, WA, ST SICLo T2 F—RITEDL D
REOHBIFEETION (BAVWIFEELZVOD) FOEMETEETIZEEFEME L, &
DRERD B, HIREPEE LU, [TA, SN EIC L > TRERD V2 ¥R biRY b
haton, BHEOPELMT—E L-HEBERAORRNWE LR S,

THLEEEESENT S —F IR ER S0, JICABRE L S EEE0EY
FHA~OERIC LV RIETAREIEEY, S FTF—LJICAR SR EE. BUFSER=7 b
BT ABRMEBECESRERIIBWNWTYOL IS 2 A — 2R LT EPELHMT
WESTANERD -, MA T, ART—2ET2F—ICBOIFRE~DA FE2—F
BTV, Bita s s P OBEECRBTIN TV ARENC T MNERD Y = 7 —#
W DOVVTHESS - TR DN ES b o7,

BB, JICAT Y7 MNEEFOREL XV AR I —32ERL, V¥ — LRRBROERLN
£E. JICARVBARBRD Y = v ¥ —FE~OREHR, 2y s FVREBROBEZT
AL Eipot,

2. RAECERLBEER
CLFOBEICOWTTHRELRITV., =07 PEBITB Vo F—8, Z2FMEL V=5 — &

VP F=FEADT 7 —FILONTE LD, JICA V7 FEBEBTDH V= F—

EFAEDOT Fu—FiZhhHEECRT S,

o TV MNEBHROYx X —TEWIK AR L, EERESCRES,. BENRREEED
FCO Yz v F—EI)PBT T u—F 2HERT 5, BICEEOHBLICT OV T HHERR
T 5,

o HENF—. EESHEEE. NGO ZOT VT MIRITR VA —EBIEEHSE L. EEREDT
B, BEAMREREFORTOV eV F—FEII»PDT o —F 2R T 5, i
e DREBALIZ OV T B RERT B,

o REIREE BUAE., BEHE. BEAHE, AT AT HFILERB L, YV —TE
IR BEL T EHERT 5,

o LY ALF L MNREERNBCOWTTRRZSLHERT D,




B FAZ o FBEETHIAA—EN TR oo BEAER CRBMFERIZLND
:/5~%§ ;ﬁﬁ%uowf®%ﬁkkﬁé%xﬁ\ﬁ%®&ﬁ%ﬁﬁ\ﬁﬁﬁﬁh
DTRERT
JmAfuvIﬂbFT%»?»&*%%&%%@J®7U§1ﬁbﬁ4b%%%b\%%
BADAVEZa— B U TRHICEBESEMER, KEORSESICOVWTHERT S,
g - ERSEFICEIT 2EANRERE (MKEE, IR+ Z Y a2—@F) KTTofh
BEREPRONIEATFTD,

. AMEMBE

R T (ABEKESEM) V¥ —HafRE

TR HFRTF EREKERREDER) P F— LK

BER T (JICA SE-RERY = L F—EEHEECHE) : Tia e —F)—,
EEEHEE, —EREEHEE. NGO

, BEAS D 2 —b

EEE] EEm BHR B

1 (&) | 13:00 lv. Narita 17:40 arr. Frankfurt Stay in Frankfurt

2 (#&) | 10:00 lv. Frankfurt 14:55 arr. Cairo
17:00 Meeting with Mr. Okamoto

3 () 11:00-12:00 9:30-10" 10 UNICEF 9:00-10:00 UNDP
Ms. Hadia Helmy (E%#%E | (Dr. Malaak Zaalouk) (Ms. Naglaa Arafa)
&) 11:10-12:00 CIDA (Ms. 10:30-11:30 FAQ
Ghada Abdel Tawab, Gender j {Ms. Fatiha, Senior
Equality Regional Women in
Program) Development Officer)
14:30 - 16:30 Meeting with Loca} Consultant (NSCE) @JICA EG
19:00-20:00
Dr. Muhammed (REEEE)
4 (&) | 11:00-12:00 10°00-11:00 CARITAS (Ms. Ragaa)
Ms. Dawlat (Dr. Muhammad
~OJER)
16:00-22:00

Dr. Muhammad ~DEMFE (7
ZE7TE) B - BR

5 (£) | 11:00-14:00 #BJICA FuPxs b [FANTAZKEBRWEST
Dorch Consultant (Dr. | E) ¥ FEHRY. ROPMREA »F a2 —
Hoda)
18:30-21:00
Dr. Muhammad

6 (A) | 11:00-12°00 10:20-12:00 NCCW (Amb. Moushira Khattab, Secretary
Dr. Aziza Hussein General) ;
14:30- 15:30 11:30-11:45 NPC (Ms. Fatma Abdel Hady, Media
Mr. Mansour Abou Production Manager)
Alazm (¥ —F VYR }) 15.00-16:30 ADEW 14 00-15:15 USAID (Ms.
18:30-20:00 (Ms. Robin, Shelter Hala Serafy, in—charge




EHEBEEREIER - 87 | Program Officer) of New School Programs,
Ms. Soad Saada, Gender

Advisor)

7 (Mon) | 11:00-13:00 10:00-11:20 MoA (Dr. Kamla Mansour, Counterpart
Prof. Soraya Altoki, Expert of Policy and Coordination Unit for Women in
Prof. Cynthia Nelson (7 A | Agriculture)

U RFHBIR) 12:15-13:15 UNIFEM {(Ms. Maya Morsy, Program
16:00-17:00 Coordinator)

Prof. Robna Abd—r—Ratif ([E

L2 o

:;?ﬁf%g?%ﬁﬁgsﬂ) 15.00-16:00 Care for | 14:00-15:00 NCW (Ms.
Prof. L. El Baradei (- Girls Committee (Dr. | Omneva Helmy, Director)
o B ) Maurice Assad)

8 (Tue) | 9:00-11:00 Team Meeting
12:00-16:00 Gender Seminar @ Conrad Hotel
16:30 Report at JICA Egypt Office

9 (Wed) | 11:00-12:00 Visit for the project site of “Micro Project in
Ms. Dalia Mostafa Kamel | Fayoum” (Social Fund for Development)

Hassan (NCCM: UNICEF = | 9:00 Leave Calro -

Pz b) 11:00 Meet with SEDO

15:00-17:00 16:00 JICA Egypt Office

Ms. Aziza Kamel (Fat’ het | 16:30 Courtesy call at Embassy of Japan (Mr. Morino,
Kheir =4 # 22 »¥ v b % | Economic Councilor)

EH9 5 NGO)
10 4:30 Leaving Cairo for Frankfurt (LH653)
{Thu) 7:55 Arriving Frankfurt, 13:40 Leaving for Narita (LH710)
11 8:40 Arriving Narita
(fri1)
5. EEmMMRE

(1) =P7 AT

e National Council for Women (NCW)
Ms. Omneya Helmy, Diretor
Ms. Reem Mehanna, Programme Officer
Ms. May Mootaz

e National Council for Childhood and Motherhood (NCCM)
Ms. Hoda Saady Tahawy, Director, Gender and Development Dept., Violence Project
Ms. Dalia Hassan, Director, Girl’ s Education Initiative Project
Ms. Mona Amin, Director, FGM Project

¢ Ministry of Agriculture and Land Reclamation (MALR)
Dr. Kamla Mansour, Director of Policy and Coordination Unit for Women in
Agriculture

‘e Social Fund for Development (SFD)

Mr. Mahmoud, Vice Director, SFD



(2) EERHEES - —EREEE

« UNDP
Ms. Naglaa Arafa, Programme Analyst
e UNICEF

Ms. Erma Manoncourt, UNICEF =97 FEIHEFTRE
Dr. Malak Zaalouk, B0/ 7 ADF—7
+ FAO '
Ms. BOU-SALAH Fatiha, Senior Regional Gender in Development Officer, FAQ Regional
Office for the Near East

+ [UNIFEM

Ms. Maya Morsy, Program Coordinator, UNIFEM
e CIDA

Ms. Ghada (Gender Equality Program Team Manager)
« USAID

Ms. Soad Saada, Gender Advisor, USAID
Ms. Hala Serafy, New School Program, USAID

(3) NGO
o CARITAS
Ms. Paulette SARKIS, Director General, CARITAS Egypt
Ms. Ebtissalm Kamel, Responsible for Gender Issues in CARITAS Egypt
Ms. Sylvia Nersim Said, Field Officer in Health Department in CARITAS-Egypt,
Alexandria
e Family & Local Community Development Society
Dr. Ragab Mahmoud Gamaa, Chairman, Family & Local Community Development Society
e ADEW (Association for the Development and Enhancement of Women)
Ms. Omneya Ragah, <A 7 u LIy hiAY
Ms. Robyn Yaker., ¥/ =/l % —3HY4
o Care for Girls Committee
Ms, Sr. Agape ({t3)
Dr. Maurice Assad (HAFE{EY)
Ms. Hedy Banoub Assad (Z—F 4 Rr—%—)

(4) 2oMAHRE (FHfeEE EBSBEE. K¥EEERY)
» Prof. Laila El Baradai, #A BKFETETF « V= & —REIR
e Dr. Muhammad Abd-s—Samad Muhanna, 7/ « 7 XU REHEE, Islamic Policy Institute
Gig=3
e Dr. Aziza Hussein, XA nFiEHBERSAINE., 4R
o Ms. Dalia Mostafa Kamel Hassan. NCCM H:fifEfii#ER (m=t7 - 2 HNF i })



e Prof., Cynthia Nelson, Prof., Soraya Altoki, HA B « 7 AU XV RFEHF

e Dr. Lobna Abd-1-Ratif, Dr. Ahmad Ezz BB (FEEHRSSR. AISBISEH) BURH
FESEE 1 TUE. VA REEE

e Ms. Hadia Helmy, Dr. Ahmed Ezz $8 (FTHFBESSR. MISENSR EFWMEY
FnE

e Mr. Mansour Abo Alazzm, 7 77— LHEIERE

e Dr. HODA, Dorsch Consultant

e Ms. Aziza Kamel, NGO [Fathet Kheir] iz

(5) BARIBELRE
o TETTT b BAKRMEE
#EF KK FEE
P - —EERE
A f— HPIRER
o  TANTNFKEBLEE

EHH B JICA FMZE (BHKEH)
THE & JICA FMIZ (KFIREK)

Ms. Safaa Gber EHHFMR CP. EEAKERE
Mr. Ltfi el Shawaf TLHEHPIZE CP

Ms. Shreen Alnograshy Field Agent

Ms. Nadia Ibrahim Field Agent

Ms. Nafeesa Ibrahim IRiE - ZE/NEEEA /13—
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FPERERIZOVWTLUTOEYHET S, 2B, AREIBRHBEREROFERE~OS 2
2= XATFBERETHY., UTHREV7 MNEROBAEZRKR L TV DTGy, =¥
7 NEROBZFIZOWTL 1824 - WRiTB T3V = ¥ —FERbDH Y FHE] &
EEERERBV 20,

1. AEERRE
(1) =7 rovz ¥ —Ei%E

LB a—ERPLHET AL, =V MOV 2 A — S BRERLOBEHTHY .
BexREZFPHTETCNE WA, ZHHREREBEIZBWTA V¥ Ea— LE< DBUFHE
B, EREE. —EMEEEEMAE. FilE. BUEHIEEE, FEREFORMC, B
WEOEFFELER L2 P AZ 2 PO L A— RO RTINS, ERTS& R,
| BB —EIREBIHEEE . NGO DA v ¥ Ea—REBOIZ L ALIMNBEATRRI =Y |
AZHETHD, FERELEEVPELEZRURY, FhERIZEEZED TV EERT 77—
T2 o TWBRTH D,

LT IOV = F SR ELOBREMCHZEAL LT, 120V MIBWTIRE
FEISHHE (National Plan for Economic and Social Development, 2002-2007) (Z2¥=1&
—BERLESh, BEFEEEED, BREDBECNGO B Y = F—RELE TSI %
BT HO>TWBIERETFOLNATHAY, = V7 MNEFIZF Vv ataAsr—F ) —ltdicd
NCW (National Council for Women) #% 2000 EIZKFHEFTE L TEIL, TORTHDHALNT
I RFEEERNEPLE UTHBHIC S = A —FE L O T — 2 2 b~DER D A
BToTn5, BEFCLT 2 F—T 3 —WNVRA V NMIbhizda=my PBREREIN, V=
v E =R ET T ERITE - T 5, EREES_EREIERII I O X 5 RBIFORY
M E NOW ~OZEP, TOEPOBTHAEBELTHDTR V= NIRRT IXELWIF
THR-FLTWD, £, NGO BRBAFPEERBO Y 0 V=7 FOEEMRERE L LT,
Fud oy hRBEHIRO D S 2 2T L OMEEER LN L, BT a2 e
DTS, TORER, FM O X 5 REHRETICONTS, EOREBUFL AV TEEEE
RELY AT, A2 DEBZFIZELELRRLND,

TOLIRBROVEANRLIZEC T VERICBET A —F T AREORILRY 2 I
B L CIIEFE L EET IRMATET 2, ZLOFEHEFEB LIS A AT —A
BFEEXEOFEESHARTLTWALN, FRRBLORZAER D EITEY D, L TWS, Z
DBWE, HELFREHIFTHLOO FERNEEE L LGERShTRY, [FFEF] T
iR, 0ED ., BELEMLE DEFIEAE L TVAREMCEELETH, LWOHEMT
H5, FERH D ETHIE, A AT ARz VT FOBEIZ L > TRIESNLTHD IR EDE
FNT bbb BT, BITENHIETIIZ K ORENBFZEOERE AL TRELT. HE
2 Lo TIEZ OB T HOFEECHREESED L ) RAEERRLND, EEIRTHS S,

(2) LV =5



AREETIT. A XRTF—AHROFICRBITHEHMEL bz, = V7 MNENIZBITSEKRER
DNThA v F a2~ Eo TECHER L. A AZ—AitfE LTORRMEITFM (Zotitt
BEIR) DESMICH,IHIEHERORE—EICRbha, 2D FOM EREIRS KAk
a—FVOERE -S> THREPELULLTHWBBR, A X 7—2EEHLLTWESH YT IE
TR EUBREEERCAFRAI L AV RV TRETRFMIZT YT FORETIIITORTE
5. F VR MEFHOZNZF TR = TETRITOATNS, EWH ZETH D, £z,
T hoaT MEED FOM 21ToTHWAAREY, SHOBETIEI2Y MDD HIHEKT
FOM BEMDiEEh: L TE AT bEEE X K Z LW TE LN, FoM k=7 FMioHHE LI11A
BORVEBTHY  FMEEESECELORBEMEBMOBETHL ET|RL W, 1
A5 —ALDOEZF L LTITFhATWS| EEREN TV ABBIZOWTETAREEEZRW, £
OERZREBHAZEHEETHAH, FOHICHLERSNEOHEFREIIEETH D,

A 7 AR I B R A RS, (R, HE . BREFDS TERPEREN, = VT MO
BB LT DT RET2UF R EREY 4 COEERERL BB IR OV TR, FITK
EpEAENE LS, EEMBEDIZE AL, 20X S gt ES, 2ERETITS Y
075 A S TR R TR b o THEEZRETH L HIZLTWD,

(3) Vv ¥ —FFE~DTTu—F

RFAEHEFICHR L =L < OBEBERICRNT, 41 AT —APERNREBEDO Y = v F—
SEAWEICRITTHEE L TRVIT B A RT—LZ0bONRHEE Shd I Ltk
oty RICRERREFREH D & TUTFIIIFMIZROND L 5 2y UV — T OFEROBRE
ThHY ., EHFOLOOBETIHRNT &2, BREOVIBECDVWTHTRIEEDOBE. A7
AT OERAICE - TELIFICEERHTE TR ERERHSh, ELL T e —FThiI%
TARGRB LW SR ERINT,

ARATG—hE Ve F—FEEHONTOERANRE MR REREEECRERRF
DEEBEETH T, A RT—ALEBIBT AV ¥ —FEOEN THEKE) FREITR
72V BEEOHESEH ORITHBEIN TV AFEEZPLL LEBTAVORBEEEEL. &
B u S AEEETBLRERD DD TRV, LWIERbo, FHlIZ V7 MEE T
FHRNBEESAE 2R L. REL PO L LZEERDOBEMESEOR COLEDERERE
H BEOL T —<AEIF— (22 CRHREFEH TRASEBNR L 25 s F—LiSt
2T KHETAEMOBRENCEEL, R D=7 P —F 2 RitT 5 L EMNEH S
i,

RN ERTELBRALTCWAT Ve —F3, a2 Ia=F—HEDOKERZ 7 7 ¥
YyF—x—r LTERALEY, 7uv=7 FREIMCERE OXEEZ HARITEZD . B
EAETATD ., REIBEELBIALEVTEIZLIZE 2T, A DEREZBRPLEDD
L Thotr, FNEFNOHROEEIZRE > XEETHEDITTETOREZ I 7 v L~V
FOONTTAUENRH LR, BEECERSBER ETIBLIFEA PRV ERESNATETE
D, IROOEEOBBEEDCERALTCW ZERT T u—F L LTHETHS I,

2. VT IOV o F— L RBIZBITSENEE




P H— BRI SE TR, B LEEEBOZ BEFHE., KT 5T
HE L FOM, ZEOBEN L AT —A 0 bEER LTV, ZThiZ= V7 FBUFRREEER
ADBNA =TT F 4 TDT, Pz ¥ — L tEDfiim b ZF-0OHEFRE, FoM DB
BIZHEANRTWAREDEEZLNS, CIDA DX ICkHitFEEZHH L LEERAIB 0
75 5 BERICIA 22 LYy DX E L L, UNDP <2 UNIFEM {3BUR L~V T NCW
BNCOM #HELTWD, TAAT 4 TORNNBRER~OXMIGEZTEBRE L b2, —
FT, FMBERRIZE L TR AATF A TEERERLL > L TRLBNW TR LN,

F 7=, CARITAS % NGO TN E LT, HATHELEA ID REOBBERH D,
ERFE CIIHATEREL B LRV I ERE VWD, BA ID BELS, BERPHT. KRE.
FEO— L EOV— Y RBZITHIENTERD, MATREHESHOHERIND LWV RN
>\ 5B, £z, HBEEZEEENLY, BRETRD DNIEEREEHT TRESE
bV T ATEEMENH D, FUERAESZ TRV, 20X BRRARICKIET 5D, £ 0
NGO }3 = DR ZITEMMEOV —E X EXETIH TIT-o TV 5,

3. Firg v —F U —DEMAR

U7 hOF T a AT —F Y —ZHTo D NOW L 2000 I RFEEMIC L > TRL I I,
B3 AT 7 KHEERATH D NN IR LT 7 KIEEOEEE T, KEBIZT RS0 R 2F0,
EESRERT O, NWiEP = A —REDLOOEERES, EOhS - BEHTZ T —
AV h, Pz A —FEREODOT=F Y TR EEToT0D, &HIT, 11 OTF
WESENRIESNTBY ., HE -k, BEL ADBEE, NGO L OWBA, Xk, &F., B4,
Governorates. JEAE, (B3R, BHE. HEEREBEBR~OSHEIZRVBA TS, Tof, EHEY
= H— I E SV Y e A —ERE DD OEFERE~D N L—= 0 FETIICE
T AEREER, ERIFEREICRIT R Y 2 V- RAOEAXEEOESZ ERKEO RS
RBHIT2TND,

44 FFIZi% Equal Opportunity Unit % L < X Gender Planning Unit AFRE S TEY ., &
BRIY e F—FEO7+u—TF v, Vo F =07+ —T v 7 BEI LoD
PR ENTWANDE=F Y 7 2T TND, FEFIICEEShE Y = v ¥ — BRI &
SE ERHBEOPTL 2 AL SEIREAEToTND, T bOREITON
TIINCW IZR L CTESETbN S, :

T, P —EREOFELLT VxF—FH) R [V F—BE| ~OBHE»
BIEE - TNDB, V= —FHICETIT FETHEOY= 27 VHMERES, BTFETO F
L—=r bRt STV 5,

4. BB DY x v F—FE~OBRAIRI - fBER AR

(1)  EEEERE

o UNDP: Ux A —iESEED -, BIREL LTTRTOTrY = MZV=F
—BEEEKETDHLEIICL TS, Ve F—T4—ANRA VPR L ZERESNTHND
B, MOBESE~DT FALF—L\vH L 0, UNDP A5 NCW 2 NCCM & 4T > Tnas e
7 FDRFI =T AL PBERBEILE RoTWB X, =7 MTEWT, UNDP i35F1C




NCW DEEABIRICHE AN TV D, XBHLERLAADBEL, LEOBBNERREDE
~DOBEIEEEITHHDIFELITo TV B,

® UNICEF: $H#EL TR, 2To7ul7 A= F—5ERLTIFHEERLT
Wb, FAVYR—RAT7TFu—FRERTHY, FEL LEEOERNOFEERTE=Z T
7. 27 VOEFHERLT B ST AOXE., BRRE (BEAOFLELROFEL LK
MICHT AR, BEZEOTFLELEENE) PEMARETHL, ZORELOPT, F
K2 S amT 4 R —ATAT T ACHEARTO S, ZIEL, 2000 EOEREERHT
BRah?: TEELFBEEAN=VT T4 7] K2V 7 FBURSTREBRICKIIG LY, £
NEEETIEDTHSE, TIa=F4—RIZ =70 F T AT OWTIX NCCH @ [One
Classroom Project] #&M, £/, & FOM OEERIZHLAHEZ ATV S,

® UNIFEM: 2000 4EIC NCW BRI S CLsk, =27 FBUFOBEZEITLAS U T NCW D% v /7
A —EAT 4 v T b o T3, EREHL: BFR V= V¥ —BEOREXE. BXY
= A BRI RSNV = v RO OB TFERE~D N L—= T BET
BT AR, ERERECBIT A Vs A —RAOEAZE ; BI-CEMFEIZE
Bz F—RED B O ME 3T ;NGO ¥ ¥ /S V1R CEDAW EBER R, TH D,

® FAO: L LT 2y ¥ —%2dRTHOTeVxs NIHET B LIZR>TND, B
v DERE IS A —ORANSL TP 27 NOERBITEHEToTND, 22 THERBS
NEVRY 7uley FERBTHZEBTERY, Fudey MYz I RAZH
ETHDOY—NFy NEERKE LT (SEAGA).

(2) —EHEEEIEER

® USAID: F_To7ulxy MYz ¥ —%HET 52 &M nandatory 122> T 5,
Tl MIPz A —DHRANDF v 7 SNARENRITWVEERTLSZENBT
xR, U BBV = A —T7 RS Y —BREBIh, FRTAR-V S M E
B CiThh b, 2002 BIZE VD7 MoBIT B Ve v ¥ — Rt 2 KB o V= F
— PRENTROERRE L L CRIE SN, BICHE, BE L FRHE. MMEEE. BESFTO
MR L HR O IR AR TN S,

e CIDA: =¥ Mo ACIDAOESARESFITEEAR., R IEEFR EAAH., AR
#HE ., TENBROEFOERRETHD, T4V - R_—A R - T7a—=FZRo>TEY,
EARF#HI RSP ITEIRGE KL LTV D, CIDAIZ20044F I — 72T T
VT MIBFAR Y A —HEEEE L, 707 AR YT MIRDW b DI
DRSO LT EEbh X 52, =7 MEUFOBEGRHEIRNGO R L & Ks
R EIT o7, CIDAOEREEII Y = v F—F— 22 @BL RV EAR IR, £,
&7l AIENRY 2 A —REEITR D LD ARERRY Vx A —HARERA
TAFHTHD, BEOHELERLEDIILEREERETHY., #F2H, ThTh
T T TR EF CHRENRICHENTRDbND,

(3) NGO

® CARITAS : 7 0oDHIE T = v F—a—F 4 X—F —PEBEINTND, ThrbiEd%
YEELT 5P, MTFHE. FOM OB, R - ER. 1D OFR, MNEEEZECHRX
By EToTHA,



e ADEW : JEBARIZ. AR, H¥ES BIEHO=y b EHE, 23 AZRLER S TY
Zo AEANDERAZ v 7131 B TEORIIELDA L FZ—r b5, TRESERIT,
A 7uZ LYy b (R EEINA—T), V—FNvroF (EERIZETIERCH
BmMEBD A, IDCHAEHEICET AER) ., B (Bblaxtsg JERE, fiiiEd L),
BUBROMER (RERER L) OB, V= F— AADNOICL3SHE0MRIR2 Y
DIEFEIT - TN B,

® Care for Girls Committee (CGC) : HMEDAME, VT u sy F 4 7~/ A, FoM BEHR
BE, MBI o7 MR DAS - AT TERO TR T A THD, 6C IV ENEL
<Az bMTe— ADAR L LTRERPHESPHS TRZIIHRLOND Lotk s
TR T Fu—F RS, FRITFOM 2 oW Tk, 1978 EEM LIV EATEY . 28
NN TORMEAEEER L YRR, BbiIZa7 M TORERREFICEDTEE,

5. Vo X —TEITET 3 EENREEED

(1) Tx»¥-FH% (FFrR)

® JFiaf~vir—FU—FEE (UNIFEM, UNDP A33F), -

0 ERVUFABKORERVEETIIRBTIBIRORE,. EEOE=FV T, RED
R E,

® NCW DOIRENDEM I NGO 3> TV 5,

(2) &HE~OFRN

® FCM Free Village Model Project (NCCM. UNDP, fi1)

NCCM 7S UNDP %2358 L35 802D FF— L DWADT, L=V 7 e TP F ND—H
D120 D TESBEZEBL TS, Fud=7 FVEIBHERHOBE, 2 a=Fr—%§
Dl LiEE), Z<DALDEM, 2BULTAI 2=F A —BEEKLR>TFMZREHET
BEOCLTWABNO LDOBHLEBRL TV, AT 4 TeEoBEREHE LT,
aw— e VARy bRT UE T UFEREFIEL TS, AT £ TITBWTIXINO! to
FGM] LWHE— LA vE—YRRA L3I LT3,

® Eve Shelter Program (ADEW')

MEEBTOL =2V =AY N CRIAIORENZ T — R B ER L 2 5, HESR
T, v — (—BRREET) OFHRLT. FFUSs T, BE, BEMICEITLIX
B, BOTE (EEEE) SEBftahs, ThE TV ORI R TI 2
o, TV P TRARERF ¥ = bITRDRTRY, ZHEEBHIZS RO TS
W LWOHERN S o, LL, DV OFEERAL,ATHY, AW 3777 AILE
I A b b BELEVT V., 72 CHEMMTRbNE, ZORETIIRFMER L
OTIRARVIS, ADEW By = F—7u T sk b BT 5ERICRoTND, DV A
Y #A TS NGO 1 E 72408,

® Care for Girls Committee (FGMBEMERESE Y/ 7 L)

CGC DI H2IESNL, FOM KB AHBRESY (F o7 by b &R B HoO

A, ), alacTF —I=F4 7 HIROY -y N T —H =R~ NVART —

| T DT N EAKEEREORRESE L LTy = V¥ —ABM OB Z 3R,

10



H— & OBBOTE, FESHMLETHB, BEORIFEIZEL TL, XFORDRVAR
BB LT, BRARTE, &k, BR¥— RS54 FCEALY, xHopE EEL
DLTEf, FEERNTRUAILEHCLWVWIT—I v a v T biThRote, —ED/IME
FORFITITT— 7 3 v T THEERBVTZRRAMEDRTWVWS, H5/MFTHIEEAE
R BT A DD FOM OBRENB AN TV S, £2 10 RODED LT ICHEEE O
MoElfEES iz, L b 0 TFoMEBEDER ¥ —BRUEN 5,

COC 1X a7 FEEEEEOR VAL BTEL T 3D, BIAIE, FoM BEOERSHEN Y A
o CEE S REBITE, 27 MBS ERE L TEMT A TRICII b ENT ET RV, £
DOFER., TS FOM BRI T 2 FHIAH S,

(3) #&&
® New School Program (USAID. MOE. CARE International)

NSP {37 #—< /VEE, BERLROBREER L, MHRE0 80%HEE, HFEFHOLA
DA N EHE R ET LT RWVWE RO =D OHE (Zhit multi-grade) b1T2> T 5,
b OEIROPICIIIEHEZ{ET L., preparatory school [ZH#EZE L7 FHH RIS

(237 NDZEZAD S B 222 N), Fh, 74+ —<vAVEHEOIENICRFEFT LG LB
HELITo TVW5D, EEERHITo> TV 5, IP iF CARE International, ZhiIZma—
FAORHEEBEOHEZE S LR L - TRELE, #HBELOT0 T T b, One
Classroom School Project iE Community School 7225, NSP IXi@E D/NERTH .

® One-classroom Project (NCCM, UNICEF. fif)

NCCM %% UNICEF %44 L33 8 »OEEMEE% \— FF—¢ LTEEL TV AL TFHT
MEDEDOTI s b, BB CHEEZRE, N—F, T¥a—b A=T, ~=-
ALT, Trfa—b, FF Re—F (Z0ILRe—FEFRT=IT b, TLrix)
Y EY FOEL) TIES, FRENOEBRTOENI NG RRF 74 THE-THND,
B (77U F—F—) bABETIIRINAD S bEEFELZ K> T HIRMEL b L
—= LTS, ZOHIEFERITLBERSRE LTI, 5% ETTHNEBROA
R AL CWVWD, 7 TF7ADOF A XX 36 AEFTRRE, EFREEELLLLZRER
preparatory school IZ¥ETpZ LM TX, HEONTT7 7V F—F—L LTHEBTHI L
HATBE, School Committee BERFIL &I, AL/ 3—jX 9~11 A#H, 40% B KHEITRD LD
HEBNRERB LT TS, BEETICHES LHEA. BEEEE, 7/ —1t
FE—PLFEHZETLTND,

® New Horizons Projects® (USAID, MOE)

BENEHEOF ¥ RV T A —ENT 4 IR ERNE LTERBEN TN D, 95 20 0
LR RBLE LT (1) EROEBHRASVOEE (TAT T 47 4 —OREL, HEF
EEME. e, RETHE., &, HAFY). (2) HERUETOREICET S
B (BEH. TcHT 580, B5. SR HE, FRE. B8 © 2 227 -7
FRENASE.9 » A, 180 DT 1 /5 AREHRENTND (f 7+ —<AEH).
Fu 5 AORTREEICEED, BALZEE, EEOERIXIAVEZOTEED, C

P EEVTFEAKREENEORERE LTHE, ' uF T A0MNEL USAID EME R UHARKELE D
b OERRELEIC L B,
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OFER, BN AECEERBRZAF TITOI 2 LB TEL L HITRD T L IRKE
mBEIETHD, BE¥
® FTANLTFAEKEBEEHE 2V =7 b (JICA)
T PT PO X—AVHIBIZ BT AEERE 27 b (1IP) OEEREZBL
TLTO 3 2OHF TIHEEBBRTONL TS
O AFHR  EFEROUETECETAHE, FHE. F5. BELREFEERIR
T ADOHE, WEINEERROBREER - #TEFEOLUE
@ BEAFER  XEBINLEBEEEROERETELE S RREBEEKORY - T
FHEOHE
@ BEBEAER : BEEOWENROER, Pk AT LAORE. 1EWITE Lo kiE
REARFECEHAKBOFREDORBRE - TR VEREBONE,

Taudzl NEOHOEEEOHER LR AT —A L PEEEOBELIILTY
BOK, TrYzy hOXBETY = v F—TU—7a v 71 BB S, 2MEICE-
TRBEORECIERORENR RSN, 20X REHOER DL H > TEEKAEZRO P
1 B - ZMEAEES) BRI, ZEIN—TOESPHBESI L LTS,

(4) BEEE -<A7as7vPy b

Social Fund for Development (SFD)iX, 1993 iz 70 LI EDEERESRE/LINAZZ L
W2l B R 10 FAEOREBMRESFEAE L, T TR - 7o REMBED & bITEL LIk,
HEOHRTRLMESRLB (BEAEE. KEMEERE,. BELXORES) 2RETILD
WS ANTEHBEOESETH B, SFDICixV o F—a=y bBRH B, CIDA i SFD OFEE T
7 RAL Y —HF— AT T 4 AOFBEETR>TWER, Z0F7 4 AT &EmT o3
—EREENRBRT LNTWVS, ZOWBTIE, ZERBWE ENDREH,. 7 EY, HEA
EOFER EREETS, KEIIA A 2i2d v, TN governorate 12 1 DDXWAH 5,
77 A 2—Ah®SFD TiX, UTO LS RIEBZIT2>TWV D,

® Micro Credit in Fayoum (SFD - SEDO)

ZHET 4,400 FLE 2H A, BENIZE LW AL DAETER L, BIEEIX 100LE (38USD)
~8, 000LE (1, 200USD), 6 » A5 1 ETEFT D, MEXBAATLINA—TTHH LA
L ERE, BERFI T A IR E LTS, NGO PREFALOEIERZED
ETND, w4727 LYy hTHEERAL OO TIRBRIEBRE TN LiZ»T
W5, ¥—Fy MIEMT, BERSRED 15%05 4, HlotettdFE, BRIV, &
HIXMECHBEL TR 2 LN TE, BEOHBRITZV, FHIOEHF TE R RoTcBmE.
% I3 SFD A EER ATV, MESZHH, Thic®REEL S, £5 LTHHERMA
HAEAIIRMENE Y ELENRD, w47 a7 LDy FOIRERIT 99%,

® SME (H/hfe3) X4& (SFD - SEDO)

EEERNEL Linn— O, £, BEEZIETD LI > TEARKLIT-T
W5, BREEHEIT 10, 000LE~100 7 LE (1, 500USD~15 J5 USD), 1991 > HLAE Z1T-> T
BN, THETIHE4FFLE (2,300 FUSD) % 9,000 Al LTRIEL CEk, BEN
EEDIL 2B% N, HEBEDEEL LTHA 2iZdH 5" Cooperation Insurance
Agency” B 2% DFIFk & B, BEOEEIIRERM, WTHEEA LCFAMMARE., 255,
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R, —y bo< DE, EFERIT 94%.

6. BfFEOL., =, #E. FBEA~0BER RS

(1) NccM

BERICUTO 20070y MBI ARUGHELHRE L1,

(DGirls Education Initiative (2002-2007)

L2V T 5T 4 TERETOT v AR ZRIER - S A cB Ziaofz, SRk T
O— Ya v T EFO. KRBERICTHZVEREZELEV., AcDOFZECISICL
P Tl 2T EBEMRERICTTRVWERE LT, L2V P TREBREEO Y = F—
BENZPNBEZEFNBEICRSTWB L, RE—Z TIRHELLNEWND LERETORE
BENRIREIC 2o T, Lo T, BEIOERAESLT e —FIl oW TIEREFEL
Sol- bTHRDETD, HIRIZ X > TEWEH S,

(@FGM Free Village Model Project

FOM {22 hE CEL TR TE - HIETHE DT /e —F I bEELTEY., KiZ [E
WIETHB] LWI hy AU URRT e —F R, R AT vy TEREEL. EL
Moty 7 —LOBEHEZERLTITo T3, FIXIIEFHRBERBICOVWTERELLY.,
PRSI A -0t HS  ELBEFICANRABHRIR VAL ZITo7 Y LTINS,
BEORLALTOBREEEL L HITATF 4 TEHEDIER L. Ax 2 FGM DEVRIZONT
FELEIFHIEVEZ LTS,

ARG NEELEXAL, Ty 7Ly PRERLE, ZHIIEPO=2—RRAF L FT
1B FTIRFES . RERREBEMEATL

(2) Ministry of Agriculture and Land Reclamation

o LZMOYURBFFEAL TS, TOHEIEIL. 8%

o MNTHEBLZI-RBODA LM village promoter (74 —HWARA b)) ELTH
Wi LAORWENERBE L a - E2RERED,

® Kt bOBEHEMTMBELENTIIICLTVS, flxiE, BRXOYVFOPIIANRTK
SEEL . BMICERRE ISR LT, K5 2RRIEBMORBELHE S Vo Fik

CBHUADHTNSG,

o BMNTOLMIZETS F—r Tk, BEOBHRTIERL T TR RFPRIEREOR
Y, FECITR2 T3,

(3) FAO ‘

® BLRliz&g %D,

o LTHOSAEOBRBHICEERTS, FFOU—IRHAZTLTIIIT D,

& LEMDT7 I TF—F kLo b,

® HURIC Lo TIHBEDSIHOBERR TR THTHIZLHEL, EDXIRBSERT
a7 e —F15,

0 Vil H A AT —ADETETZ LICHEIRZV L, BERVSALTIIZRITANLGNRT

WB, S EI A OS, P A EERME B L BTON, LWV T EITAX
BRI S TS, LV F—EEEFEBICHLMTL S E L6 2R
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BEERA 77 OEERREHICT 2 v F—FHITRNCETH EEZ S,

(4) USAID

ARG = LD ZETERVE, KROREREM LSED7D, KIEORFRID
e ZA%FAE L (School mapping), O k>R udcZ bed—F—3 v 7%F
STEETEZII2=T 4 —L ) I L THBEMIRE -,

FTIu—FEELZHZ L bHEN, BRECL > THELER—TITY, ThiR7 e —F%
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— LI BHRAZBEELH 5,

{1l

(5) CIDA

MU REICITEE T A0, 2OHEE LTRT o —F2EX 5T LTIkl
BREZIRTEZEELEEZD, Al TV -7 e v PE2RETIHESR. €D
Hilsk oo 5 B B EBRIC T O HURIC & HRECES (FlE, DHoORFEPERICEL TR
PEMHERIEZ TR TE TV, IR L 25 2H2 ID B RV L EEDEANITERYY)
ERABABR, VT VT 4 OHIZECOH LTS,

(6) CARITAS EGYPT

TSN LT WS L EZE 2, SHEICRAEEL 2 BERE, FEhHanog
WRETAZ LT, RBEOCHHEFHIBLLNE ITT 5,
EomEEERy, FEBOCSNBELNI L bH D)

BHORELZEOT 5,
REMEORRSIIZEST ORELRE T2, HIZRBOREIENBUELLF=/ER
ERTCEALL, EZRELILLVI,
BEOEEEFANDOED, KETHBFRET LT AR L T0T 2#EHT 5, FK£ED
FHADOH->TWAB ATHIL, ROEELLELTHND,

ERBM L THRBFFTLRVEAIBELSHET 3 Ly, EREZITEMT
AL L-THEOFRREL Ro7 Y, WARKZ Y, EBNEFEEFEELTDHLICRD
L. BHELERTHIICRD I ENBE,

(7) Care for Girls Committee

FOM LW 5 3ERETE A2 2510, P I3 2 E L WA SR T2 TR, &
RO ERICET A3 ERMBIBENICEDLBURERD S, Lo TEHE»LIHPRME
R AERCHEDRYMAEM L TH LIl T AT H LI ITRLTER, fiIX
i, XFEOEDROMNTHERE L SROREIFER, FEHREEOEERASL, Y-V vV
T — B VAT —h— & ORBOFHE, IR ToORE, REFHR L,

1B 2k X4 A BERE TSI DO T, C6C Tk, LoV, B,
Lwd e, BErL, RE. B A, &6 #HRO~NVRAT—T—, REGEES,
MEOREF L2/ 7 AEE LRI LENTEITR2TYD,
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BN RBFORKINBES D L LTS,

o UV NDEERMRHIATAEBMERITENI 7F T, Th TS RIEITFTE
VD, HOTIZEREEZED . OB HFEPCIEROFEZFTOVTRETLL I
o TETVD,

o HMEOTHFTEEITLSED 5%, Thit, BROAHINEHEITR-TWHHLOEHET., &
MO FHIFTEHEDH Y FiIXTHic k- CTRES, LHIBEOLSOREZZITRD I &
WTE BN, FHICHOVTIL, BREBLENLEETENVETLD., bLIREFEEL
LCEREMIZTHEFIAT S 2 LBE0. BRANE D L2 Th, RBELDLIKETD
TeABD, Ko LHERICETAHERIIBNEE XD,

o BEBFRMGINZILALBMNORY. KEREBREEI ZENTERVEEGSAE. A
B TR Z EITONTEERDS Sh{, O LHICBRTHZ L ThHo7 LTH,
BB OHEBRS THOFFIZ ONTLHEDOFTEIRODS I EHHAETH D,

o EFT/MEL LTEVWTHRARKEEN D, AFLOH3BHEIHS TOAFLET,
ZHERIFCED, TOXIREMEDORFAT v TIHRREL 2TV D,

8. EHUESE WEE. BEFREABRECOV VX CHTEEXS
A B AV HEL (FAAVKEA RT— ABEEREFR) : A X7 — LR35
M, HHEOBREIZ BT, HER L BB OBAN L FERRET 5, 2% VH~ORK (R
7). B8 (RE. HMEHEOWHES), BAMEEETS (T CRREMEICETORE
tE. TR & FIEDBE & ORE) LBV TEERZERT 5, Vo AVERIEREITREZ
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1T ECOME, 4 A7 -t LITREPEERICBO RV I I ICHSZE Db O HE
BEFRBOHEHODL LITLEBNCEETE LI THD, A AT — LAFERAOFELZRS &
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W, EAMTERICER LR, BT BN TEAEMERLEDE TS, 1R
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EELTW3,

SAT « IANRTELEFR (B aRE, THE - P F—R) V= F—FE LI
TR L AR R DO TYZHESTOEBIIRR S, BRIV = v — 3 &:2 32 T7 47
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April 1994, p.6. ’

e Case Study from Egypt & Street theatre, Cutting the Rose — Female Genital Mutilation:

*  The Practice and Its Prevention by Efua Dorkenco, Minority Rights Publications,
Minority Rights Group, Second Edition, 1995.

e Communities and Customs: Change for Women in the 21st Century? — Women Speak about
their lives in Egypt, Ethiopia, Kenya, Somalia, Somaliland and Sudan, WOMANKIND
Worldwide, London, UK, March 2003.

e Association for the Development and Enhancement of Women, Annual Report 2003.

e Our Story — Documenting fifteen years of the Association for the Development and

Enhancement of Women.

(4) ZDfh
o TANTNEKEEKEHE 2 7 MEE, JICA
o HOBREH—E
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EIE ARREI -

JICA =V 7 M EBFERUEDY Y FAKKFEEOERIZIGA, LTOARTAREI F—
R L7,

1. 7ass .5
(1) BAMAEE: 2005628 8H (LK) 12:00-15: 00
(2) BR{ELEFT : CONRAD HOTEL
(3) #&E . =7 MVEF JICA BiRE
EBEHEY - —ERREIEES - NGO U= L F —XTRE
ODA & A7 7 4 — ABHRE
JICAEMzE %
(5) AE:
o [RERE . FIEERE JICA =27 FEHEFHRE
o IEHRE .HF TR FExUITFARKESESEE
<HE1H RS 10 EM 0 BARBIFR O JICA DEHEA >
> UxrF-HBoEEREN . SRANT BREKFEEREERE
>  AA - JICA OFEAORE : LE+10 oL Ea— BRTE JICA H-HEHRY
= —REHE SN —THE
> BEEV=VF— ERAMTF ARRFEEM
> HESE
<AKEE >
<E2L  MEHFE UL - REOEEEL Vo ¥F— =V VEGIRFE] BER>
» T4 —NVFREOHERERE
> FRAEWMREOSEOEMIZOVT
> HRERLE

2. BMENLDT 4— R v

(1) I F—REIZONT

o BAARLVT POEMOBINIRRIZETARVGITRRINTEBYFRIEoT,

o  FEEICEBRIEL ., FEER Ny o, JICA e OWE (ABE) LTEDSSDL
W ADOFEREBELTHER,

o FERIERE o, T POV o FARBIZOWTERRSFRRER T, =¥
FRABRBELEOBREFELH L TVWARXDEFOP T, (V¥ —) HEL RO
BTEDLEIITDEAENE DT THANIEDONT, GBI hTWE,

o TUTFOBESFRBIALMEO=—XRVrF—ERIICONWTRYE, ERICEE
RAEIEN TS, IKBEEREZEIT—Tho%k,

o EBWEENRISNEEIF—EoT, JICA DEREFHERTAShIEIR I o7, ¥
= A —iC T A EREASECEEN SR ERRASHh, ARICBT SV it
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WTOREL LWERE -,

JICA DY = o F =BT 32N ARG Ihof, JICA DIEFENIOWT X
NEHELWERNRH BN ERN, ’

BRRERIE o7, B2, SEOFECHERICET S JICA D BRRERIE D17,
BINFOPIZT T MIRRBERRWVET APV TEERRN T2, FECERIWES
NTHEBRLIIXF Yy 7B ENMELR LR, FRICEALERRT Y r— e
FHhoT LES>OTCRERELUEE D BT,

TRV e F—CERELETHEROREFRTAD R TE T, BBREP- T,

(2) =X b "BW

T m O L] 2 DWTHFZE LIZAFEE — AD 1993 4F IFAD THEK L2, ERSEH
REEFEN R ENTOTHEMICETARECEROBTICONT, EEEES T AN
— (LD hif. BEHS) TOREOLEMREIRENVWERE L., Heid, FESLK ¥
R EEN R POBEEBERBELT, FTrH L/ -IE] OBEZEBEODLIBHEL
RITHER SRV, SROREREIEELRERERY LT W, 23 LEEORWREERE
1To7 JICA TR LTV,

Yo TR LA U F B —REZEOEMICOWVWT, BRHFEEIIRD 2 AOEBEPL,
EEPERICEBR LT of, (DBFREETEHO TV S LEOENEEN TR
W, @F U R MEOY L TADREEN LRV S VEEERLE 212D T, P —#
G HEBERAIIAA 0 iZEDF Y A MER L WV DITHTEZ T XY R MED K
HERE FN TRV,

T BT 2 ORI OV T, FERICE S ERE @RICESL) SRE0ME
BELYHIFOEWEDITTNBEDONRE VO ZRIZO2NT, ZOFEEZ 74+ —Tv7T5
DHER T2, SEOTETE, REICES W DD ORMLHRERY L7
I EFEoTWNBR, BRI > TESHRFRB/EXHES, Z0Z Y7
AFBBBE2DEFETEDL Y ICRBENEEEZERL T E0PHRT 5OICHLER
MREEEbhS, REPEORHMEROLWVEREZ YO X SITHMELTHNEDH?
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Mission to Egypt on “Diversity and Gender
Egyptian Government Agencies

BASIC INFORMATION:

1. AGENCY National Councit for Childhood and Motherhood (NCCM)

2. INTERVIEWEE | Ms.Hoda Saady Tahawy, Director, Gender and Development Dept., Violence Project
Ms. Dalia Hassan, Director, Gurl's Education Initiative Project
Ms. Mona Amin, Director, FGM Project

3. INTERVIEWER | &R F. ERT#. FHEX

4. TIME & DATE 2A6H 10:20-12:00

5. QUESTIONS:

a) HBOEQRE
EFHE L FGM OB, TOMFHOTA/ UF 1 ICHT2BN~OHE, BE. REFH. BER.
HE, EMDEZCE»ITOTSLEERL TS, BR 5 n FHEAREETH,

b) ##e TATSLLALTEDLSI T v F—FFICMYBATOLESD,

e HEEL~IL
NCCM I3 FEIZRIZEDHH 7 DOBOKXKEAL L2488, FRARELNT IV KHEXA, Technical
Secretariat D EIZLAS—FEAE, EELOT U T— MEIFHREBRIZHANIERLANOGEL R
L. TAEFMTZE. T, EMADOETC NGO, EBEHEAYFF—LORBETS,

o JolzHyb-FATIALLAL
SroA—FAFHBHEORTCERLEATLS, TRATOEIZ—Toz o F—8HRANATL
3, 5HEHAEODRTIE (?) FREBEOFLED=—-XFRIEDH. BFHE. RAFE (FFCGM).
EZAYLEMN 3 OOBREELEE TS, BFEBECHBEICHHIEFEEEZTV. BEROHLY
AHLEEFEIL-HIZHERZIDA— FLRBLTLS, BFEENET LEBATROBRRBORE
ITEDALSICETIHISZERBL TS, BACODLWTREIOERE2ELEATEY. AEZEET
BAFEAERDEALELTVS, TEIZHT IEAIOVTHEXBEARAETAEZITALTWSEALS
Y, EAAODEENPEICH D, BROXBLERMIERE Q—F0RR) ORATELEEN
Hd (?),

c) ZMOT I T—AL FEEABEETBLTCWDBEHIIOVT,

(DGirls Education Initiative (2002-2007)
a3 —& > b : Gids Friendly School, Setting Up database for Girls’ Education, Poverty Alleviation,
Advocacy and Social Mobilization, and Monitoring/Evaluation. One Classroom School Project (& UNICEF
i ET D 8 DOEEBEE N A—FF—EL LTERLTWARFEBERLOE-HOTODT Y b &
MBTCHBEEEE. YN—J. PYa—+, AZF R RI7, Z7A41—4L FH¥, =7 (&
DIBLRE—FEIRATIS T+, PLEYRFYTDEL) TEH. ThThOBRTOEREIL NGO
PERSUFAPHETNG, RE (F720TF—5—) 4P LFATLDROTRHELHADSI BE
BEBLIESTNDLH (100%) £ hL—Z2FLTWS, COMIEPERZRENRE LTLAH,
BUETTHNITEROAZLLHFALTIND, ¥ FADYA XL 36 AFTITRE, PREXFXLEZLR
I% preparatory school [CEL Z &M TESB L, T, HEORTI7Z LY T—F—ELTEHLTHEL S
E312L Tl %, School Committee H5F3T &, A i—lF 9~11 AEH, 40%HZEICL L LI EH
BYHEBRBEET 2TV, EREFEICHEELUBE. BERE, IS5 R— b5 —HMOFEHT
LTW3, TTICBBEENA450B0SE, 100REEFTSI -T2 —HBHELELOTHSD,

@FGM Free Village Mode! Project
ISThTiE 15~29 BOFEEEBED 3 5 93%H FGM #fT->TLv5 (DHS, 2000), ChE TIEFGM
LB CRBOTO 1 HHE LTEROATZ LA, 2OHRENMELHFTLES Z&A4HY . NCCM A FG
MEREEDOIE LK o, BES 2D RF—LDWADOT (UNDP A —F—-), ETZT D 62D
Governorate T 10 O# . &5 60 DH CTEHEREL TL D, IV T O NGO EDOBALEHRL TS,
FhAFAPEFESLBEREHELT, Ov— 9 LARY FHTLE - STUFBBREHELTLS,
BB EFORNBEICHIBIABTITLTVS, LALIWETOEBRNLHFEY SHROEREET
FYEBAFLTIZBLTIE INOMto FGM] EWVS3HFi— LA vtE—DITH5&51ZL TN,

@Think Twice Project
UNDP &4 2 )T DN, 32— v MEZEICH > TLRELD, FiE, 58, 8B, &4, 2B —F

EE—1




Mission to Egypt on “Diversity and Gender’
Egyptian Government Agencies

— EE EENEELREREE ATATERALEBRRTEET TS, TOHRD 1 D& LTI Year
of the GiriChild} BH Y., LASIRBFEXADESOT. KRICOVWTHENLGHHBZHFYBIRYE
HETHTDE 4 EFOF ¥ o_R—2), KROEFMIIEFER. REFEH. AMJ—FFLFL2,
HASTRAE, A%, EhhSs HVAIDS L EORKRICISINTULAFH, FGM, BERREADEE
EEELSM. BELDD.

d) PzoA-—BEIOCTY FERETARIZ. EOLSTEHRN. X, HESMBRICEEZL-T
Lvah,

M Girls Education Initiative (2002-2007)
ICT B TRPERERFER 7% EEL. BREZVOX v v TLERMETIE 3% EEN, L
ML, BFlcE-TIE, BITEIS T FTCREFOF vy TN 22%ENS5 L 2HEHD. KROFREFEN
EWERIE 1 DTG EBTHI D, COM=ZV7T1 F7TCREBEHNETLFEI 2T Fo—F
FFE-TWD, BICERATREARA VT T4 TERETOTAERIZHD, ERICER - #ESM
MEI—h Ly TEFL, ZRAEKICTTHEOVEREZZLAL. A2OFZECESICLE, O
WHHRLS T A —EMENRS VP TF s FITRBLE, REARTENBRICITHEVERALLT, £
I T CIIEROEMED S VA —BEIZIDZEZANRYVICHE>TWS L, RE—FTHED
A ELS LR ECOERARMBIZE STV, LEA>T, a2R—r 2 FELTIELEIZHS 6 D
REBEN, FRAFLOEBLCT7 7O—FIZTDOVTIRERESFELE > LLTROTVEHTATHRE
CTiRAL, BEOEHEXBRAPEKICES CEATELRL., EVLWSEBRIEIHLBHRELLS, £hiZH
M=otz 1 DOBEEE->TVWABRREHBLESS, ERAELFREALL>TWHIBEFH TR, BEKER
DEFHEBEALTD,

@FGM Free Village Model Project
FGM Iz chETE{{IThbh TSEERBTHAE-HFTTO—FIZ 8 EELTHEY . HISITBWILETHS)
ELS Py IEYLMBRTIO—FERT, RrAT v FEEIDEIZ2—LOBIZERALTIT->T
W3, BIZIFERMCEEEC O DNTERLEY., MBAFERT 3 -0IcHE - MELREFICANE
SIEMERYERFRET> Y LTV, EOBRLANLTOEREFHE LBICAT A FTERDERL, AL
NREGM OENEIZ DLW TELASERRAEVEL TV, T, A RATLEELEZAH, Ty Ly
FEERLE, chFERO=Z1—RZAF Y ET1RY FTRTESN, XKELREZHAE,

e} TUEFRBLT HICH=>THIANNHLSM.
N/A

f) ZHIz770—FFTEHRBFHLER

(DOne Classroom School Project

EEAOT TO—FTHEBEIA 20, PEBRRCHPITRFHREERES., BANF-THLLE
HORE CERBEREFORR), [FROFRE. E2OTR. FAEOTR (P ¥ PEEFFOA
HOC &), HRE,

g) PIvH—-RHHOAE, WEELRBYRL. HIcRfAH. RE. BREF
7z bRvILY b

® NCCM Giris’ Education Initiative 2002-2007

NCCM FGM Free Village Mode! Project

NCCM Think Twice

NCCM Reproductive Health Activities

Convention on the Rights of the Chiid

h)y P

FEICERICEHEFT->TVE, BARVEELBARBEITHD, TOTS LD T HLEALE
BZ A A= R, AT IR BRSOV TIEERE. FGM Free Village Program [ZiEM® FF—3
BALTLEL., CONBTHHIAROEZEOAYVOL LTRLOTRELZEL,, FEREXIECER LW
0t FATSLECDEIBA=VT T4 728 F 5D —F,
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Mission to Egypt on “Diversity and Gender”
Egyptian Government Agencies

BASIC INFORMATION:

1. AGENCY Ministry of Agriculture and Land Reclamation

2. INTERVIEWEE | Dr. Kamla Mansour, Director of Policy and Coordination Unit for Women in Agriculture

3. INTERVIEWER | &iiR&HKF., BERTH

4. TIME & DATE 2 A 7 H 10:0-11:20

5. QUESTIONS:

a) MALRORUT—EDPTEDESH UL U —RENHID. BIZERIFTOXMEDREL.

® MOALR IZXHEREZNRELEERE 1902 £ 5{T2TWW5, TEFBICEREfZR>TLWEN
DCEDRL—=T&T2TVA,

o EBESHTHI-IEXROBRAERMETEL., TEEBRELEEICRLIZTOERICHBELTWNS, =
EL, £ESOHEOBRAICE T, AENS (B TLWAEFELBHENZITH>TAESE., &1
50MEHD GEAIZLR— FBR), BHIcKEIIER L NERZOBBORBEOE(ET >TSS,
LAL. iE4E, B, HICtHAZ LBREGESRAZRO THRTHTEZTEY . XELRIZEH>TE
FEEZFTIT—ADEATIND, TOHEE., KERETORERZEFTIT I,

e IUTITIR 10 FEFELIETEAALTOEEDERFMLTL ., LML, SO 10FEEES W2k
HHEBO-0, BRIIBLSTERMENEZCEBTEIL 5 (ol LHL, FREBBONT Y
ARENE NS, FOMELEEHELTHLR &S ICRSMAILHEVOM RN, £2C, RER
EBLHBONSUAELSD, BOHOGHEORMABESLSIELTNS (RBYIEL),

o ITUTIOEERAFETIRBERIIEY 3 74T, ChTIETHAHRESHEFTERL D,
HETCLHOF A EZCEDOBRBCONWTRATALSICHES>TETLS,

o HMOTHFEETEED 5%, chik, BROZTHSEEIZE>TLHLOEET. XEOLBmE
EOHYAIZTHIZE>TRES, KT BEOESDEELERITMAEMNTESHM, IHMIZDONT
. BRBALENSHETENZT Y, L LCEEERS L LTEENICEIMEFRET A EMAEL,
BB ES LELTH, RAEAFDESITT R EAH D, (KitoLibERICET HHERIEHEW)

o BEEBRUESIFIZLALBHNIOREY. XHEBEREFE I CEATELLMEANE L, HETRDHIZZ
CIzoNTEEIFMLENT, THOLHIZEFRET I ETH L LTEH, BECLCEORELSLIHROD
FAIZDOWTHBFIZRODZEBAEEICE S,

o ENTMELLTEHWTHRAKXATEEN O, AFILOHIBHEHETOLEZES . THIEFIC

TP

by e TOTILLALTEDLIIZV T A -FFIZRYBATHED.
e HELAL .

Policy and Coordination Unit IZ WID #8 (PCUWA) A% %+ CCISIE3D0BAH Y. TniX)¥—7F.
f—=24, 33a=H5—23>TCHd, VH—=FRTRHITT O 27 B govemnorate Th TN DEL
FRTWS, 1=v FZEEHSBARHL TV, BEIBREELBEERR L 2 SHAL TS,
ZOMIZETREN D, SCETREROBE, #HZZ 770U TF—2—HFVTHLIZIZTOD I FOF
EhoiR5AZHHbNh D,

e JOolxHb-TnIIALLAL

N/A

c) BEDT VNI —A DTV —FHICETHIEREFIZONT

o HHMBERYE : AU~AOBREHMEE BFEHEEIL). AT T FEECEBICDELSENES
HE, BISELVBE TIRBECANDIESRRITHRELR S INIDIEE,

e IEERH (Newlands) TOBRLERITIEE T LHEMREFLTVELA, BRBERBL. ¥
LS KRBHEFZEZLEALCENT S 75 001E#E LTV, COBBITIET DT HEH
PEBELTL A, BT LLBEERAHAIALL LIIBL LV O CTHBEEARE. (IFAD 55 H
LTWABEHDOET ., BEZJICAEXBTAFTER)

d o4 —BEINTry FEERT IS, YO LS HEHG, ey, HEERISERELRST
Lah,
A OPHPIHEST SREREOERADNC, AR MEHBOHLEEDRBTOHLIKEEZZ7IUT
—2—L L TRYRAL., RTFHERASOBRREARECOERZLALABAM VLS, Y EVOXEDE

BE—3




Mission to Egypt on “Diversity and Gender”
Egyptian Govermment Agencies

R bM< S &EMEL,

e) THEHRBLT BICSE>THINBHZN,
TN —TE#BET LS GTEIZHEY TV, RIEPL compound family, FOBEA & OBITHELVD
Py b= 3GFET S, BEELGEEROPBEBODTRFE-TITS CEMABLY,

) HECFIO—FF BEICEHLEA
N/A

g) PIrF—HEHHOAF., AREERYRIL, BIcEgN, RR REF

® The Status of Women in Rural Egypt : Final Report on Summary Results from 1995-1996 Egyptian
Ministry of Agriculture (PCUWA)/ World Bank Survey of Rural Egypt

® Women In Agriculture in Egypt, 1994

® The Status of Women in Rural Egypt : Summary Resulis from 1995-1997

h) PRk

BEABUNMIELICT FOXEABINTOARRIZOVWTHATHELIZENTE I, DWETEREA
Rey 4 UCIRFEREBICHRON., ZhUAOTHTREFREFEETEAL., EWS T ETH . BEETI
BELESADT—aRT z o H—IcE>THdl=th, KESEIZRD,
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Mission to Egypt on “Diversity and Gender”
Egyptian Government Agencies

BASIC INFORMATION:

1. AGENCY National Council for Women (NCW)

2. INTERVIEWEE | Ms. Omneya Helmy, Diretor, Ms. Reem Mehanna, Programme Officer, Ms. MayMootaz

3. INTERVIEWER | R+

4. TIME&DATE |2H7H 14:00-15:00

5. QUESTIONS:

a) Pz —HB0OEA
Iz D Ao LT TERE, FAASICEE LS ZLTREVLA, BFY, 20, BraMIcxiE
ETNRT— AT HENBELELEERD,

b) #&8&T0STSLLRAATEDRESICD T VF—FFIZRMYBATLDED,

& NCW iZAHEEET. LR—T v FIXRBACEETS . KBE~OT7 FI1ZAR/TIT—F,

® LIFIE NCCM A REICAMH A BRICRNUBATOLEN, P F—FEPLoRT—A eV
FRBICMYHATTEDICHELVERS % 2000 IS5 LiF-,

e FHEILF/NIKHHERA.

® Council TIZ200 ZOBEBNBLTLEN, BAL FFr—moXEZR2HTWS 70V FOABRD
Z2HND, HBEZ 20070229 PAEREIATND,

o FZELNOTIZIZ 11 OEHBEALSHFBRBEIhTEY ., ERIWARE. BOERE. ERMANMSES.

® I UTFRM27 D governorate TRENICKRLNH5B.

® 30M3A3=X hYU—IZIX Equal Opportunity Unit + L < I& Gender Planning Unit KHY . WoEFY
T —FEOIAA—T T, S E—FHEOTF0—T v T, FZEN LMY EETSRTY
AMDELAYLTEFT2TVD, CAOOHBHETIALEETEFL—ZVTE2RETEY. B
HEEATH S,

o ALTRXTUHELEIIATEY. . THOMECEMNT L SATESAHIBSICRF L TITUIC
WETED, 0 ITXTUIEBEFD Gender Equality Unit SR Z L DEEFERITTEY ., £
T. RN LOT L—LEFNIZHT IEAFORBITONTELE 2> TS,

- Jadsh

® CEDAW AM#% - BE NGO PEEREEAODIA L FEBTLIBRET, FLR(REENTR
T4,

e A —FHEMNHE. (TOHIE UNIFEM BE.)

Q) EEDTUNAT—AD eV v I—THLET ZRAIONT
N/A (UNIFEM § & USERHER)

d Pz —FEHEEDTE

® 2000 FEDBRIHND 5 FMITEIIHALNBOALFZRELEN, ERFESz UF—-LVIERPDT
UE—EFIEEVNIBESAELLEBRIATHEVWEWLWS ZEAMHALMIE S,

o T H—IRELHERIBOLAGNLEE, ANTOAOMBNSH-T, KEHLWEELTW S,

o BTz ¥—EWoTHBRAAEOEZFWLIIELMEERNEN,

o HEELLTHMIMATLZIAEZEBISBLTWIEFELYL, S ¥4—FBITOVTL0H5E
FD3B-2 0O&FFTLMAERL T,

o EHMAXIE: ChiEa—> 0BROMEVZEZBDOTHD. LML, ELLWFIR—FEALN
FHLWVEZALRHFANGA S & LEBSEIrERE LTS VA —E52HLATSLTRIER
FEhB, TOSIH FORBAHECOVWTEEMB T, ERAF—FH—I v TE2H LS THED
ANERDH D,

e) ZMUEMRBLT DHIZHE>THIEHI,,
AR —LARANIZDT NA

f) ZEIZF7IO—FFTLHRIBHLER
Ry — L RLEDT NA

9) TPrUA-RFAOAF, AERGRYIRIL, HICRN, KR REF
® National Councit for Women
® National Council for Women: Gender Mainstreaming into the Socic-Economic Development Plan
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Mission to Egypt on “Diversity and Gender”
Egyptian Government Agencies

{2002-2007) A Success Story
® Engendering the National Development Plan of Egypt 2002-2007
® Egypt: Gender indicators

hy APk

Bt AR CEIARLEETHHELI3 N EEFTRI DI rTOP s o F—REEIRENEELTY
BEST, EFLAEESTH . [P x ¥ —EfiL) Tk, 723 —H AN GELGYBETHIHEZE~D
RYMAEFADLESVRIZESTLEIO TGV, ERIBLTW. (BE7TEHT7 I HXMESBTLE
BEhTlv-4)

BE—6




Mission to Egypt on “Diversity and Gender”
Egyptian Government Agencies

BASIC INFORMATION:

1. AGENCY Sociat Fund for Development (SFD)

2. INTERVIEWEE | Mr. Mahmoud, Vice Director, SFD

3. INTERVIEWER | fiRERF. BERTK

4. TIME & DATE 2HA%H 10:45-12:00

5. QUESTIONS:

a) ProF—HEBEORE '

M HEIOAR, REOCRE. FEAELE, XHEHFEEET 74 1— LD SFD FXRE LTSI
BOWBEDS B 24%, KEHBEOEHE LT, MiF. B, T~OWRE. KT (WEE) . BEFIEL-
TROBRANE L, EN-ROTEBFHNE>CTLIREEHT.

by gL TOTSLLRLTCEDLIICDz VA—FFIZMYBATLED,

® SFD IZEFFEET, AYEEEOEEA, SFD OFBITHh, OIzhH 2. ThEhd governorate (T 1
DTOXBHHB.

® TJFPA1—LTIE6DDOBIZHSD 160 DFREETHEL TV S, BAIZ20 A5, 3BHFXHE.

o IHIOYTAR BEEEZHRLELIE-SMENLHORESM. AHFX, RRSE, v1707L Y
v TG, BIZRA707 L0y FMIZEHBEEEZRRELTUMERMEZHELAITTLNS,

c) EEDI T~ A o beEP s v F—FFIZETHEHIZDONT

@ SME
EEENBELEA—VOEG, -, BEEXETICLICL>TEARNESLIT> TS, MEHIK
10,000LE~100 5 LE (1,500USD~15 73 USD), 1991 EMSREFIToTWEA, ChET1E4 T
75 LE (2,300 F USD) % 9,000 A= L TRHEL TE., BEARED 35 25%H =i, BRORAEE
L TH- Ol=# %"Cooperation Insurance Agency'h' 2%DFIF% & 5, BEOCHEBIIRBER. M
#FEAL-ERMR. BB, T8, Hh—vy oK UG E, BEEE 4%,

@ AHFFE
HEOAVIIBEEECH>TWA, PIZIETAE., Lkil, BESHE. #KBOINA-F, ThF
T 7,100 5 LE #/ALTZ -, ChODXRFELETIERED S0%ERMNSEBALLELTREST,
FDOI3L 25%FwHITT S, EWLWSRFEYLHD.

@ FIRFHHE
9 ODOHRTIHOTAT Y FERBLTWLD, ThETA400F LE #HA, HRIERE RipeFHD)
DA 5 AORET, ZhU b FHABIAOELESIZLTVNS. BETHL, ERESEOKRBEERM.
EOFH., BFEE. MERELEET o> TV, BFHETHLAHEOBMBALEIZOVWTHT—TIZE

E-oTWND, EEINGO AEBLTNEDT, NGO DFH¥ NI TAELT4T787oTWVS,

DESHETOT Y FHARNENICEREEICBUODVWTEBY. 380 AXERT 3 EMNTER, BFHE
[ZDOWTIZChET 3,000 7S RAAERREE A, BEENGO 1L > T 270 DEEHSEIMNT NS, ThE
TOSMED 73% K %tt, REMAEDOBFREONRED 2% M &,

@ T4 L vk
ChET 4400 7 LE A, BHIZELWALOEZM L, BEHIE 100LE (38USD) ~8,000LE

(1,200USD), 6 ¥ M5 1 ETEFT S, MERBATHIL—-TTHLHRLAAGE, MEZRTL

ALIZIEEFTHAETELTHOA S, NGO AREHAZDFIRRZELHAITWS, T470I9 LD T
REF=RIc OV TIERFIERENTAVC LITES2 TS, 2—4 Y I, BERRED 75%H°
P, HEIcEHEEE, BREEN, EHEAETELREETRTEILNATE, RHOFHRITLZL, &
IZIEFTELRLEH18E. £ SFD AREMXEETL. MEAZHE. ThizHKEELD, £
LTHERARBLIBSERENF Yy ELEhD, T1207 L2y FORFEII 99%.

® NGO Xig
BEHEOI/709 L0y MEINGO £ B L THHI . TOLHBHOXECTOR—FILOBES
HEIZDONTHAZETH>TLNS,

d x5 —FHFHEORE
N/A
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e) TEEMEBILT BIcY->THINH DN,

IOT hTIREENKREDBIBEOIEI. ZOMOBRIZE > TREMBEHICE > BFICBTES>BENS
A5, BRI LHEOFOFHAEBZ—EEBEEASNIDITTIELEL, TOROXESDE L L TR
AT RECEFNCBIATELALSIUHRVEHEAFEREAVEIZILRD . 7202 L0y MIEThEBIT S
ERTED, choDxifidwro05 LYy FOEMZH SFD MRRELTWSESDTOD 2 L, §
ZISHFHRBFTOREICA MDD EDIZENL TS,

f) ZHIZFPFO—FTLHBEFTLER
N/A

Q) DA —RHMIDOAF, AIRLRYIRL, HIRH, R, REF

h) B

RA47O5L Ty FRIARE LTEASAE2 L1220 TH. 1 EALENEY -RETHIIE DD
STFRABEL TV . ChbDTAIRI7 LTy MARYICEKEORBEMI AT —A 2 MIDEAST
WAMIEERAAE S, NGO XEIT 2L TIFBEABITLTWLS, (OERAY.,

BE-8




Mission to Egypt on “Diversity and Gender”
Egyptian Government Agencies

BASIC INFORMATION:

1. AGENCY Family & Local Community Development Society (NGO) : SFD h7ascy FOERE
. #E
2. INTERVIEWEE | Dr. Ragab Mahmoud Gamaa, Chairman, Family & Local Community Development
Socisty
3. INTERVIEWER | WiR&HRF. BERFiz
4. TIME&DATE |2F 98 12:00—14:00

5. QUESTIONS:
a) oA —nEBORME
ZHHBFE~DEIE,
b) #MBOME
® 1997 FIZ NGO AT Eh. 42 DEBBEN LD,
o DBEEIMAIDOBIZIEHTHD.
® SFD &111998 FH BiBAEFoTLV D, SFD & BIIHHEiHE NGO THY .. BMIST 207

LOw HER LT,

e BANLHBBESHHY., TOH ILHKE,

e NGO OZEESIL SFD M. NCW. EU, USAID, GTZ. # 5 ¥ BMREN LB TND, hFF LD
BAHLEBRTAFE. k. BALLOBELHD.

c) HBEOEH

® SFD QEBXEOMIZ. NGO DT« L7 FU—FR (45 FBEFOXIE). New Horizon Jaszx
5 FEEEE (USAID). AEHE. IROXBEFET>TL D,

o ——RFETHE-—IHpHET->THEREL, TP FERET L.

e HAOITNGOFy FI—UtU4—%BUTIFE.

d) UrrF—FEiEE0RE

N/A

e) KHUERBLT HCLUL>THIANLNHDID,
N/A

) M7 7a—FFEBIcETFLER
N/A

9) SxoA--BEIOAE, THARYRL. HIoRh, KRR BEF
RAB—ENGOTA LY U~

h)y Pk

REFZTRIFAA—LKFPORBETHROAEL LU, BEY ELECEBET->TLAN, NGO £V
FUEBFL-FL, MEEERLTWAAZIZE 1A% HEICELTCEBETIIENTEUME
DH, H=.
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BASIC INFORMATION:

1. AGENCY UNDP

2. INTERVIEWEE | Ms. Naglaa Arafa, Programme Analyst (Egyptian)

3. INTERVIEWER | BET#2

4. TIME & DATE 2HA 3 H 9.00-10:00

5. QUESTIONS:

a) What is/are your agency’s prioritized area(s) of concern in Egypt?

Gender is one of the prioritized areas of concern in UNDP operations in Egypt. Issues are identified with the
government of Egypt. Current Egyptian government has clear initiatives to promote gender equality and
empower women.

b) How does your agency try to promote gender equality in your respective field of expertise, both at
organizational level and projectfprogram implementation level? How does your agency mainstream
gender in your programs.

- At organizational Level:

Each UNDP country office has a gender focal point. They work with the gender section in the HQs.

- At program/project implementation level (including monitoring/evaluation)

Employ a consultant when a project team feels necessity for gender specialist.

¢) Please describe some specific projects activities relating to women’s empowerment and strengthening
their capacities. Would like to know about “FGM Free Village Program’.

® Since the establishment of the NCW, UNDP has been supporting the Council's capacity development,
such as skills for cooperation with civil society, community development skills, managerial skills to run
the office, etc... Ms. Arafa believes that the skilis for the cooperation with civil society is the most
important among others. )

® UNDP also help the Council to give funds to NGO's 1o assist female headed households (FHHs). This
project was implemented as a pilot project, but through the project experience, NCW has succeeded to
receive funds from the African Development Bank for similar activities. Training for females is a
component of the project, but the training itself was conducted by NGOs. One criterion of selection of
NGO is their knowledge of the area and the local custom.

e UNDP continues to assist the NCW in CEDAW reporting on the implementation process.

e Culiure of Results (results oriented approach) is being brought into the Council.

® The Council, with the cooperation with UNDP, focuses on women’s political participation. UNDP gives
technical support for advocacy, leadership training for women, literacy education for women, etc.

e With NCCM, UNDP is implementing FGM Free Village Program and other projects for girls education. In
these programs, gender concept i1s mainstreamed.

e In a project such as human rights promotion, IT for literacy, “Think Twice Project’ which focuses on
alleviating FGM and early marriage, gender is also mainstreamed.

® With IDEA and UNICEF, a regional workshop for promotion of political participation will be held. Quota
system or affirmative action is necessary to achieve women’s participation in political arena.

d) Is there anything your agency pays special attention in promoting gender equality in Islamic society?
No. Constraints are not in Islam but in a limited influence of a project. (121 207AY Y FOEEH
HARShTEY., FEESZVI EMNME)

e) If yes, please give us some concrete examples. What isfare the difference(s)? Is there any example of
changing approach according to the location of the project site, religion, ethnicity, etc...?
NJA, because implementation is done by NGOs, not directly by UNDP.

f) What kinds of difficulties did your agency meet when organizing women's groups? Is there any lesson

learned?
UNDP does not work directly with women. So there is no clear answer to this question. About informal

networking, there should be some but assume not so strong, especially when the issue is relating fo
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domestic violence.

g) Have you ever found any constraint in approaching women? If there is any, what are the constrainis?
NfA

h) What is your agency’s system of collecting gender disaggregated data? Is there any data whichcan be
shared with us?
N/A

i) PRk

$8:4 & (3 i%h ResRep (CMEIE 15 RIZE D, UNDP &L TEP 2 24— 12D 0TI NCW % NCCM
EDNA LANTORYBHTEL, EOR LA TREHEY BENAE T LMoL, IVTRCDNWTIZ
ERBEFECS T I —BEREENIENKRELMRELEY,. SEEITNPEDOLSICREZNDD
W LR—F 4 I DOAZLEOEREFT>TUWKREFRLOTW, FABPIOTPALENSZEBH
U, A RS—ALAEST Y —ICDLTRER LU TRVBEATVNS, WS KVIE, $5EELTERALENY
SISO RELTHRALTNS, EWSEHIRERIT .
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BASIC INFORMATION:

1. AGENCY UNICEF

2. INTERVIEWEE | Dr. Malak Zaalouk (#&704 5 ADQF—7)
Ms. Erma Manoncourt (UNICEF T 27 FEERAR : RIEDH)

3. INTERVIEWER | &iiRFER{F

4. TIME&DATE |[2HA 3R (&) 9:30-10:10

5. QUESTIONS:

a) T PMICHBITHEERBICAL, ENFhOBBOESRR

- FAOFSA: 1. FEBELAUDOENORERVE=_SY Y (FOzo b 1. FRIEE. 2. 5
@, E-sUry. Fl) XFGMICETARH 1 RU4%28B 2. I rOERRBECTIASTS LD
B (FOCo b 1. BERE2. JOSSAKIE) 3 BLERE (oo k1. BREEBOTFE
HELOREELSI, FELEARICHTIRA 3. BEEHOFLEDL) XA 4E2TR 4. HEREH
B (Ao b 1. HoaWEY—E X, 2. HlENML) *xXEH4EFR

b) #HEE7OISALANTEDLIICS £ ¥ —FEICMUBATIS D, $3IC rights based approach
ZEDEIICTATSAICRBLTNSD
1. HELAN .
UNICEF (32 ¥ —FRLOAHEZR>TW S,
2. FAassSA-TAPzS bR (MEE L)
TARTOTOAISAICS 25— DREREZITES>TINS,
(A Y ZE1—EAREFEOSFINSHBTRBICEAZLIE L) PROHBRERFHETHY 1900 F
HROMEN ST VT FHEE & &BIC Single-class "community school" 705 S AZEHEL TV S,

0) EMOI I NRT—AY MERENBEEZIELTVWSRHEFICDONT, I One Classroom Project DR HE
HMEDHERELRE (KM /9 Ea—-BHEIFICESELITZOE)

UFHBSHEDORZIL 2000 FICRXH I THRABESEASFHEZ N, UNGELUN Girls Education
Initiative ASIEIRE iz Elc kU NEE N, UNGE! (I RPTRLONERFTICHITIREEDEE 8%
LIRICEHAES EWSEETHS, TO7 MILETFHTEIMPEEOER SBLRICEEE>TWSH, th
FErAE0, SIZE. EISThOAZY. Fia— b, AN, 7732—2, RZ - L7, Y,
FLTTFIVT PORASTIIHERICISHB LI LOENH S,

% Z T UNICEF 1% 2000 EICHPHICF v v T DH B 7 REHRICHBFOS SICUEDTOERRE (ER)

DL AJLT girs out of school  (NFEICE > TRWD U =WERICT > £ 2 EBRWND L+ FERE FIR
BELALE) ORBFETLED. MRCTTANWLLELORAEERDOBEEZTE 2L,
RIC 2002 FICHE (IER) BROLOHO TSNBEHE] #EBLE. EANICIEELANTEEEM
BL., 82 (25 OHVFICODOWTEREBHELE, COSSICEETETHIPHAELICHLENLT
H 5, BHABAEENMNERICTIAVOMERERELE, CNSOBEZB U THLNICA DI,
— BB L H A EERTRBIH VSR BoTWA I & BHABERILITHT HERTIRA
<. REQOEECRFHETHSLTHD, JOIICHIRERLTM oI,

Mighic L AEEE LTIE. WEACEBEHIAH Y, FITE BEPICFELPHERICEEIENL
Y, {TABECFELSEDNIBRNHB BB TEY., BELLE>TWDS, WFhOB5bHE
BN EELEHLLS.

FNOEOMRAHEZICEBUAER, 1E5700 FTS 7 P RV ERAZERICHUB TS LRES
o, MEBICITFIEWSRAEBST v ETEahicleitdy, LVEKDIRITE>TEZLPTNE
BOIBFRMEE X, 2005 FETIC 451 BARBE Nz, & 5122007 F£ETIC 5000 BPBRENSTE
THd, COHE (NER) TREROESTEIDRIARBETERDLS 2BETOLL,

ZOEERBRI/O o MIS DRSO LBREENS.

1. TEW AT ABE
2. A ADIFESEMT
3 o X LOVEE (BEFOE0OR . EAmBREE. FEERENHTIHAVF25 A PEERD

IR

4. Y (PROBROFBALEXET D)
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5 =&V I EFHH

co7avr s MIEA. REAS%E. NGO, —ERE . EERE (UNICEF, ENDP, UNIFEM, UNFPA,
ILO, UNESCO, WG)AS{ETIYBATNS, BIXE. 7AUADT Ry FENIREL 100 DFRER
BTEZELE.

6. A ASAREEVNWIF T VF—FHEHBETHICL > THICEELTNSI L
N/Q BBEICBLTIARZAIRBICESEL,

7 ARSARHEENS CETT 7O—FEE ALY IXRLEASSH B0, ELERPREICEL>TT IO~
FEEELEBREDH D

NQ HBICET 37 70—F3—BL TS, AZa"FTA 2B TEFHFENETES LD LM
DEHEEREL TN S,

8. LA MBI T B (C U7 > THINH B0, SHIZEEDA > 74— NEERR Y b7 —oPBIFEL
DFxy bT—4, ELBACHEELTHIER
NQ ZBOZTIEASIZI2=F1 24 TETFHEELEBTES LD CENBOHEZE R,

9. AMICT TON—FFBEICEF LA

N/Q

10. ¥ 1 v ¥ —RIHOAF. TEEARYRWL. BICRN. R RES
RETHRIFERHMESHE,

11. Z2Dfth

Dr. Malak Zaalouk 1Z3B7E UNICEF O%B 705 S5 ADF— 7T, The Pedagogy of Empowerment-Communi ty
Schools as a Social Movement in Egypt, American University in Cairo Press, 2004 DEENHD. L
i1 Ain Shams KETHEBER-> TV e, TO7 FOXNEHLONPD YIRS, BEHRLERHCD
ForOESEM6HELTINS,

12 AZEH

(1) Attitude and Values of Eeyptian Opinion Leaders towards FGM/C - A Qualitative

(2) Investigation, Nahia Abd El-Tawab, M D., Dr. P.H and Hara Youssef ph. D, UNICEF, 2003

(3) Malak Zaalouk, The Pedagogy of Empowerment — Community Schools as a Social Movement in Egypt.
The American University in Cairo Press, 2004

(4) The'Situation of Childhood & Motherhood in Egypt - A rights-based analysis,

(5) Arab Republic of Egypt, United Nations Children's Fund, Cairo, September 2003

(6) Unicef inEgypt (Message from the Representative, The Situation of Egyptian Children and Women
- Summary, FGM/C ..Battling the Tradition of Centuries. Community Schools: closing the
education gender gap, Bringing safe water and hyziene to Egypt's poorest communities
Combatting Polio - a national Undertaking, Giving a voice to Egypt's Children. Child
workers. ... Victims of poverty and exploitation, Eliminating Maternal and Neonatal Tetanus,
WHO/UNICEF Joint Statement: Clinical Management of Acute Diarrhoeal

(7) Child Care in Islam 1405(h} ? 1985 (a.d ), UNICEF

(8) Gender and Development — An Information Kit for Egyot {1. An Introduction to GAD, 2 Gender
Statistics, 3. Progress Over the Years, 4 Mainstreaming Gender in Development Interventions,
5 A Gender Information Directory), Publication Funded by DAG Sub~Group for Gender &
Development, Prepared by Halla Shafey, Edited by Mary Lyn Villaume, Production Managed by Amel
Gamal - CEDPA Egypt, Nihad El-Ghamry — CEDPA Egypt.
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BASIC INFORMATION:

1. AGENCY FAO

2. INTERVIEWEE | Ms. BOU-SALAH Fatiha, Senior Regional Gender in Development Officer
FAQ Regional Office for the Near East

3. INTERVIEWER | EET#

4 TIME&DATE |2A3H 10:40-11:50

5. QUESTIONS:

a) What isfare your agency’s prioritized area(s) of concern in Egypt?
N/A

b) How does your agency try to promote gender equalty in your respective field of expertise, both at
organizational level and project/program implementation level?

® At organizational Level
FAQO has to mainstream gender in all project/programs, Gender Unit at the HQs has developed tool kit
which can be used for project designning.

® At programfproject implementation level (including monitoring/evaluation)
Gender Unit has to approve project before 1t 1s sent to finance. If gender is not mainstreamed, the project
will not be approved.

¢) Please describe some specific projects activities relating to women's empowerment and strengthening
their capacities.
HAFENRHEITRTEMN—TIATH O LDT, ATAVREQYIATOENE N0k,

d) Is there anything your agency pays special attention in promoting gender equality in Istamic society?

There is no problem to discuss about gender in any Islamic country. Most of the Middle Eastern countries
understand the definition and importance of gender. There will be no objection to the idea. They are more
interested in what gender brings to the development. H L H 2 1 ¥ —FEEEHMITIMLAIT LS ELE
HEhIRFEENS, UL, ELATBEEROALHICEREZEENICTONT—T 5, TOTHIEMNR
WEDA<IHRT S, COBRIMOREATORENSERX, REILEIIBINT NS ADELNA
RUCECHOTHNEETNEIRITANG NS, BANICREENREEERS 750 BHRRNICS
Y —FECRVCET S EELS.

e) If yes, please give us some concrete examples. What isfare the difference(s)? Is there any example of

changing approach according to the location of the project site, religion, ethnicity, etc...?
77R—FEWDObiES, ENREICL>TESL, T852LLTHWSIERLL>THIED, £&LAIEED
vATEAMEBEENXICRDD. KO T7 7 U TF—F—2XHICDITSH, £ MgICk > TIEED
HNEDOREZERIRTESTRTHEZLHEZL. TOLOBBERRTELALBENOT7T IO —FHLE, /1T
ACTRERICTOTWEINWKFERRICVOYFOBREIAL 22 bEfTo S EDOOSED—AIE. BE
IS OEHTEEL L.

f) What kinds of difficulbes did your agency meet when organizing women's groups? Is there any lesson
learned?
N/A

g) Have you ever found any constraint in approaching women? If there is any, what are the constraints?
BICEFLUAETREVNS, XTHE<BIT/A-F75. BRRICSS8%2ED. ZHOSSORMFICE
BT 3. Fhbb,

h) What is your agency's system of collecting gender disaggregated data? Is there any data whichcan be
shared with us?
NfA

) Bk

BRRICHE-EMSHEY TEah o/, BEOBRTII.

e Rural women have more power. They are better recognized in thewr contribution to family life than their
colleagues in urban areas.
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® Rural women who work in agricultural sector has their own income which can be used by their own will.
® As aresult, urbanization has negative effect on women's empowerment.
e FEARORCIVI—FHOAVETFTIRAKTERNBEDLDCHLDERERSTHEN. LMD
CEEHBLTHLOETHS.
HUBIPHERIFT IV VY BEETHY, AEA=—F, BIF-LET ICA LNl
EWSFEER STV, BHEARBSLEZLDODOEDIVENH S, FACO RBHBNEOTAD S
FESHEHBLTWREH., BRALEHLEETICADSEICAINABLSIAHDIICRLL,
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BASIC INFORMATION:

1. AGENCY CIDA

2. INTERVIEWEE | Ms. Ghada (Gender Equality Program Team Manager)

3. INTERVIEWER | #iiR&LF

4. TIME&DATE |28 38 (&) 11:10-12:00

5. QUESTIONS:

a) IO7MCBIFSHRBEBICEBL. EhThOHBEOELRE

IVFMIHTS CIDA DESZENTE. BRI, MPRREEEFR (BRI, BRHE. TR
BECARER DERAETH D, Py —ICBALTESAYR—RATIO—-F£RM>TH Y., HEHHH
[ MENBREHCIEITEBREICERL TS,

b) #@eSOTFAVARNTEDLIITD T V¥ —FEHICRVBATVSD

Sy —ERERBEBICTOTSAR-ATRYVEEFNTVS, BEL NIV TRHEHICDOWCLIST
H5.

CIDA {f 2004 FEIc~FMFTIS T MIBIFTZ P ¥ ~EEFEELE, P21 V¥—ICRTZIOY
SABIST MBS WEHOICAY., BERMSOB LT LIEEThAVWK ST, TP MEAP NGO
E ERSEBBETEOVELSH 125K, COFBICL> T 2 —~AORYBRILIY AT
TFAvZICEZaf,

CIDA DEMHEIIS x v —F—AZBESHNEARINAN, TAENOTOIS AR, BUNRD
T —REETREI =0, TEEARY S ¥y —EMRER/ATIHHTH D, RY v 7OBERIIEER
SETHD, BEORRLERESDLEDEBE2EH, FNENTSETRLEETHARRIC 2 29—
ERThEbhs, HEO SO SARERT R0, F—AIR-=Cvy—3hFFTCIDADNV—Z2Y
ToaZIOFHEERST, ESRIVT MIBELARZ AT EERLTIO S MIHERS,

D v¥ - ITASSASEICRA I LT TS, T b3 Knowledge Management Unit [C5R
BWah, TSTPOMEBEPRELT I LANAEICTSFETH D,

) EHOIYNRT—AY MEFEHREEZBLTOLSREFICONT

CIDA R/ EER I EALNEEEIBICBIFTVS, TORTHAEOLERTRLERENEE
#ALTW3, Thil. COROIS T MBI ZRECRUHIBRELEEDHRNOPT. KHFEHITHRE
B THEEOBRAS LY KEHRITRAERII TN L&, —ATAHOBESMEA 75— IE2o2 %
—TRLATWAZLICEELTOEETH S, TV P TRAZEEDREMBALRAUTH B, TOPT
HEFREDRAMNE Y FEHTHS, Feypt Human Resources Development Survey (EHRDS)iICkd&. ER
NGBS DBIFICHBITEBRBELHIETH S,

CIDA lZ N EEREIEO—IS L& LT SDF (Social Fund For Development) DZBICHEANTE /. SDF
(. 1993 £EIC 70 LI LOEELEMREShECEICE BN 10 AALULOXBBENEEL. TTIC
BINE o I ENEHE S ICEA LR, H20PTHRORFLE (FEXES. AHFERE. BEL
LOEEE) 2EBTHLHICRIINEESTHS (SIF DEBHTHMTEESE,) SOF LR 9~
A=« hASHSD, CIDA (X SOF OBEEMITT KRS FY —Y—ERA T 4 ROXEETEH>THDH, T
OF T 4 RcZEERAITOY — ERBEHBRITON TS, COBB TR, AUSBLEENDRSH. 7
LY. HIEREOHELELRIEETS, KANSTLFH Y RU 7 T2EOXEREREMRICLED —
by ay THEEEN. SMESRAZIMEAREINDG. SM2A7 10y MCETHTOI S AL NGO
CLBEBEZBRLTINDS,

BHHE LT, NPERBOBEOE L. HREE WMRERZE). REALCHTIIEZTA>TL
. FEOBEOML LR, BRAOTI2AOKE, HEFHOEOAL, BMICLDBRXT LIS TORIYA
BAEDDHELD, LEBBEONE, / ERERVERICEDAL I LEPDD, KFICHTEAR-VYHBEO
EEESD, PEEEOBEICOVTIE., BRI 100 ZOERFVEDDHZICHEDRAENIIGS, B
EEHIFTRELEY. HFOEBMICEASTLRIVERELDAED, Fo BMICKIRNNBENIE
ROPEEFOREICAD - ENENS. TFEFROHFBLY KELHEEHO>TVD,

005 F4AICIE TOzry—%BT77 R 2315 EiF NGO DEBEBNT TS FrE.
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d)

ARSLHGENWDIRTO L - FEEHAETHICHL->TRICERELTHSI L
N/Q

e)

ARSAREL WD ET7IO—FEEALYIRLEADBS 5. FLBHPRELCKI>TTZ /O
—TFEERLIEERDPHDD
REORGFLAEDIA4OHMBAREPRRICERET S8, ThETIO-FEEADH L TRIAEL.

BRAEIRTHILELBATVS, PR HBMEATI-02 a3y TE2RETHIESE. TOMZOL
SEHSHIRICH > ZFBECES (FAEL, THORFLERICEL THESENZITETE TEL, BifL
55 1ihp IDALBVWAHICESOFBANMSTEAWEE) Z2HAALLILCLTWS,

f)

ZEICTO—FFBBICEH LS
BRENSBBTHILSBEFESNEAN PARTI CLITORRLSH 5.

Cultural resistance and lack of sensitization

Resistance is encountered to varying degrees on the part of clients, pariners and project staff, including
women themselves. Much of the resistance is based on deeply rooted social and cultural norms that
are not easily changed. Some of the resistance to change may impact directly on gender equality
results in programming. For example, restrained geographical mobility of wornen may fimit their ability
to seize opportunities provided by SME projects. (Note: For example, as a result of recently imposed
environmental regulations, many SMEs were moved to industrial zones outsides urban areas. Due to
women’s mited geographical mobility resulting from cultural constraints,_coupled with the lack of
appropriate transportation, women’s participation in the SME labor forces has been curtailed.) T#R(3

slREICLD,

g) Pz ¥—RIERDAF

LITFTO&EEO PART 2 12, BEASN. R, X%ICHT 288 (FGM,DV), BEBOY 1 9 —Ei&.

EH. #8ICBT37 - BBHEEIhTWS,
(1) Canadian Internationa! Development Agency. Gender Equality Orientation Package:
(2) CIDA Eeynt Proeram (PART1: Why Gender Equality is Important, PART2: Impediments to Gender

Eguality in Eeypt Today: An overview of the |ssues, PART3: Promotion of Gender Equality In
Egvpt. Building on Experience and Action, PART4: Gender Equality for CIDA’ s Egypt Program},
January 2004.
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BASIC INFORMATION:

1. AGENCY CARITAS

2. INTERVIEWEE | Ms. Paulette SARKIS, Director General, CARITAS Egypt

Ms. Ebtissalm Kameél, Responsible for Gender Issues in CARITAS Egypt

Ms. Sylvia Nersim Said, Field Officer in Health Department in CARITAS-Egypt,
Alexandria

3. INTERVIEWER | WiRERF. BETE

4. TIME&DATE |28 4H 10:00-12:00

5. QUESTIONS:

a) TLTMCHITSHRBEHCHEL. ThENOEROERRE

ISTPTOTOISAIRT0 FROBRTRELAHERENSRE L. EOR. HRRARICHID
BEFEZFERTIOISACRVBATELY, EOLS5ESHTHN. i Fi. EHOGEULEF.LZRE
LTW3,

b) BIEBBHAGETOTSALANTEDLS KD ¥ —FHICRVBATHSS

e ML~
CARITAS International {Tidh b U v 2 BEOERBIR Y b7 —0THD, 5 FERIHSHEED T = >/
S —EEICRUBATNS, Eo00FI3. EDRTAL LB RSy T705, RFTEH RS YTID
AL EHBABTH IO, BEOEBRTEI~EYOBHEREICL > THEbhTWADRER
LWO TR EESSB - &THSD, FLT. 7 D20k (F27, 77Uh, duEE - 4t
F7YA, 30w/, FLT7Z7. LFAVUH. BFAVA) OThThohgERART IS >
F=a—F 4 r—F—DEREBEH, HikZ & I1Z Gender Working Group 2T 5 & EHIT. b
MERELZE confederation (EE)E D<K o TW5, HFHEDI—F 4 1—F — X Th T OHIREHBAR
M CARITAS BB M SEBENHOMBHRET 3. @B L NOD 1 ¥ —FHIFIRO MY
THY. 2007 D 7 BICBRINABESZESTRIINIRL, BED 2 9 —FHLHARSA
VEERTHERETH>THS.

e JOUSA-TOPxH MR (MEE L)
EDLHETIO—FETAREMCDODVWTIHIREERDDOI A 54 TRUTHS FE.

¢) HMDI /T -AY MEENEEZZELTOSREICONT

o LFHE 30 ERFKITVS, IPT MOERFEEDREALNLETHI-OBRAITLESZN
M. BHOSMIAEATOEND, A90 - 74 LB W= TABRERRTIEV] LWOBZXHER
BBic., BEHESAL TAROBHEYSA Z7XFIDORALEBELTWS, HAE,

MNE. 2. U 7Aan~JLR. FGM, BEilE, 220502y PENERDZLIICLTNS,

e FGMICDWTOSRAEFTIZEHLHY., BRBENT S, YN—LDIELSDHTEA RS LABDIEE
LR MROBEEVANEEL., HIKOBELLEE—HICCOBMBICDOVWTHELE 2 .

o TFLIUrRUTFTRGBORRELOHBHOT. XS >57) £8EL. #F. RH. ¥(47074
LPw b, B2, FHOHBTEVSAEHEL TS, £ TRTOHSREBOER LGS IDZET
NTOADERBTEoENTEDL D MAFTRICEDAAEZZTICBHL. D ZEERLTWS, (&
BEEOEHHY)

o FDih, AHRDITVRT—AY MCEEIPDZHOTIIAWS, ANEEEIEE 158, IFFE
FPRR-FUPESDOHREFE. AM)—FFILELY. BEDPESEEOFEXE. AIDS FhHhiEE (¥
BOoESBPTOER. BASHESRORD). BRILOMELLZT>TLS,

d) 41RASAREENIP TS —FHEERETIICLUHL>THIZEEL TSI L

CARITAS 24U X PEA—REUAHEBTHAY, BEMRECOVTRRHAEE MR, B
AL EBOBEED 20%BERF UR FMUIETRIZARASARE. BICFRREERTH LA, £
Loy 70—FT3RBICIIE4 LEEL TN,

e) ARATAREEVND ZETTIR—FEEZXLYIRLABHNDHDH, FEBIPREICE>TT 70
—~FEZEELBREH DM
7 IO —FI3igic k- TENEN, RiBORRERLSSEZS, TOLHICETOY S i*’é':l’ﬁjﬁ‘a"ﬂ'
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BRIV ANBIEALLSCUELEOIONEEL LA TS, BANICHUTOL 7 7a-F5H

BDe

o IMABIMLPLTVEEE (B 2AMICHTHEFE 1 BHD 36 282, KHZICKIHMHE
4 2 BREE. RASEWVRODICRETSILICL> T, REBOMEEHRLAEVESICT S,
(REBROENEZBTIE. ARBFERATOBMOHLEHTINS,)

e EBEHOSMEEELL, BRNICSMAELVILHHDID)

o HLELHEBEMSOFZICKBZILEHATS,

° %%%EH%M%@%K%%%T&(?%Qﬁi%fﬁﬁwﬁﬁﬁ#btﬁﬁéﬂf\%é&tﬁb
=BEbLE,)

0o HEORLEERANDED, ZUTHEEBETLTVWAAICHL TOT £RiET 5. KESHADH
TWBATHNIE. RPREDBBZLTBN5.

o SHASBNMLAL THESFTLAMESIRELSRETAUIEV.EBHBICBNTSILICLD
T. REc. EESRBEINLY, WASEILEY, EHOENELTELOICHD L. BEBRET
BEIICIRDBIEMELN,

f tﬁ%ﬁﬁki%t%torﬂﬂﬁﬁémo:h@ﬁﬁ®477¢—kuﬁﬁ$vbv—abuué
WORy br7—2. F8NICEELTHWSHEM
N/A

0) EEICFZIO—FIBIEICTHALER
L= b il S

h) Uz ¥—RstOAF, AEEARYRIL, BICBESHCRN. R BFF
2003 SEAERERSE, "Women in CARITAS” booklet, 7 L4 RUF77/OPz o MEEZATF. CEDPA
LT+ —F ADED ZBALTIVEEWE,

) PFRE

IOT RAEEADT FO~—FOHF. 132=F A DREELENEABTEM S LB TEL T+
HYRUFOIOS T MDWTIE WID BI7 7O—F0581. EWSHREF k. FAXRT1vY
NRAFUYRICOVNTOEHILTOAWD, EESBHOMRELZDETTELS, BHSOFHIEEADL
NFCONWTHRNESATICEIODVWTRELH /2 (BRHADELE).
HNEZOEOREBEORHERLILDY.

D AFEH

Annual Report 2003, CARITAS, Egypt

Women in CARITAS, CARITAS, Egynt,

Health Department Alexandria, CARITAS., Egypt
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BASIC INFORMATION:

1. AGENCY USAID

2. INTERVIEWEE | Ms. Soad Saada, Gender Advisor, USAID, Egyptian
Ms. Hala Serafy, New School Program, USAID, Egyptian

3. INTERVIEWER | Z& T4z

4. TIME&DATE |286H 14:00-15:15

5. QUESTIONS:

a) ITTMCHITHMREHICAL. ThEThOBBOESRE
USAID RIZ 7 FTRIEEFTRTORESHETHHZT>THS, v/0ORH (BEIY). REREHAN
FrAAO - RBETRELIOISLDH 5.

b) L TOSSALRNTEDEDSICV T ¥ —-FHICMYVBATHS D

e EEL- N
I =T —=hibiRA bBEMNTNS, FROP -2y MIML—Z T ETFID
WO ASEYTETO>TNS,

e JOSSA-FOAZzd LA (MRE D)
USAID Tli2To7/a2z 2 FCBWTHE - P 9 —a9HEFS &> THEY., EFXAICE
NHBBITNERGSARREIhEL. BHORR - FRRICR—FOHRERHY, P ¥ —LIAICH
RIFCTH., USAID DERAHPR) L —EDBENESHD. TO7 MBERFRIIIOBEEICDOWT
EEHSIERBRESENTE Y., BREALIARZIT DT MEERTHES. 12 LEREPE=SY 5,
T ¥ —45#7 13 mandatory TldARlY, Pz ¥ —7 BN TF—DRENIRGORAT - IEK
RBEWKOHDR—bZxVF (BE) OFL_ANNRY IRy ETE,

c) XEDIT NI —A  MEEABLEETELTHAESCDNT, $HIC “New School Program’[ZD 1
T
New School Program (NSP) :
HE DB TII NSP LISIC TNew Horizon] WS> 702z & bH 3. New Horizon (24 74— )
HET. NSPIET74+—<IHB. 7~y MIZROKFEER L, BRO80XPLRE, MBFEHOLIRLL
HICHZHBZET L TOVAVWKRO-HOHE (ZHiE multi grade) HIT>TIVE, ThE5DLRDH
[CIZMEHBEIET L. preparatory school ICHE2R L= FHBRILND (237 ADBEEDS B 222 ), &
o, 74 -RILFEEOENICHFPHBFOLEERN ERFHELGTo>THS, FTEERERDTHO>TNS, IP
(implementation partner) (& CARE International, S (E7AR—HFIOREEEEOREIOEXICEL>
TRELAE, HBEHALDTOS S L, NCCM 57> TLv3 One Classroom School Project I& Community
School 7245, NSP [LBHEDNEBRTH S,

d) 1RZAHESENIPRTO VI —TFEEWHETBHICH->THITERELTWS L

ART A, EWDIZETRBWS, TROMERZMEZIFILAD. LBROUFENDENWECSERE
L (School mapping), CO&SBTAD I MEA—F— 2B oTHEBTIIZa =T —&WS
CETHEMRES - .

) M1ARATARSENWSZETT/O—F2EALYIRLERALESS M, TREBMPREICK>TTZ7H
—FEEBLEBREHS D
F7O—-FEEZAZEHHHD. FBICLH>TEHLEH—TITS. TNET/O—FEEIDLMHE
BTREVWILELHE00, EESALZREFHRICEHDE RN LICDODWTEALEREZRALLLELTH, £
Droutecause AL EH LK HY. 77R—FEH—LAEEDPHRY

) AUEEGETIICLL>THIBDED, ChEBZEDS 74 —NEERR Y FT7—2PBIIE
WORy +O—0, RERACEHAELTHIEBE
N/A

o) ZHICTIA—FTHBICERLES
N/A

hy Pz &—RHROAF, TEESERYVRIL, RN, Ri2. RESE
NA, P ¥—REaER3QRBITRTOIOS L bTRESVW2PDR/EDTA IS b,
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UN, Bilateral, NOGs

i) PRk

2 EOERERICT A, HBICBEVWEHGOALSBTH >k, AP MMTDOWTIEREERRL
CARE THBIEHHoT. HEVHMIWEZAETOMSLBNKITH /e, Eley P =T ENA
F—{3 2y AR S COBCHENAEAYT, HEVNBEESTAVLICRU SN,

) UREEH
o Gender Mainstreaming, United State Agency for International Development, 2002

BE-U
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BASIC INFORMATION:

1. AGENCY ADEW (Association for the Development and Enhancement of Women)

2. INTERVIEWEE | Ms. Omneya Ragah (A ZRQZ L2y MEZ)
Ms. Robyn Yaker (i x il —3i0%)

3. INTERVIEWER | &iR%HF

4 TIME&DATE |2H6H 15:00-16:30

5. QUESTIONS:

a) IUTRCHETLRREHICAHAL. ENThOBRBROERRE

ERFBERIT, 402V v (WBR:&B/IN—D. U0+ vF CERICETIEMEY
Mi%BD5D. D PHEMPZICHTIER). #iF (Bbaus  FP. fi@dk¥EI L), FGM, Big
WIIEF (EEHER L) OBR. DV I NF—. RAD NGO ICLHHORERRRL,

b) HEHFEBETOSSALANTEDLS LD 2 9 —FECRYBATODID,

e NFSA-7OPzo LRI (MEE L)

ADEW i3 1987 (R Xh, AHEEEIIcv/o0s by FERELTELE, OB TEESITH
PR, B3, AR, B5L. EPREEOI=y FEHE. &5 ASOLSBRENTOHS, HEADHE
AT BTEORICERDA P —bHlVD,

c) HMOIUNRT—AL NERENRIEEFIELTOBRMICDNT, $FIC Eve Shelter Program [CDVT
£h3,

o HEEGIOYINI—RBIST P TERVOEENLY —ERBHMBRELS BHBEECL, >22IVd
— (—EHEE OAL5T. FIUTs 7. BER SFENICENTAXE ENXE BB ¥
RitEh3d, cHETOVORBREMEMRICETI Ahofz, TOT FTREBHAEY -2
HITAbN T, ZEABICH TRONTHHENKI WD EENH . LIL. DVOTFEIIHS
MTHY. ADEW 2707 SAICEMT HAMALE, 5B IOMBICOVWTHERVLTWEL. £2T
ADEW Oft#ET#H 3 Dr. Iman Bibars MR 21T o/, TOMBEELBHBECHATSHAET. 1~
SEa—Shiz MAZDOEEDI L, BWLFASHORENHINIMNBRHEZRTBBREHD L
WS iEEMN S, ADEW [2DV 280 RRICHT IR NPRATH S LORBMER >/, ADEW (T
OBRAER & LT Mg ERC &S ICHESERNRIEEENLESICBITSAEORHDES] &
HIFTWS, COBEIRBENLE OO, ADEW Bz y—TAS5AEUL EITHRBICE 2
T3, T MCDOVREBEICIRYVBATLS NGO IFXELH,

® HFIIWTE D Literacy and Leamning Institute MRIEL TOB AN IO S ADETICAD>TWNS, T
FAMIZBEINEHOZERATSN, #EH. XHOBEESNAERY LIFE57—-TEHRELTWS,
BRICHSEH—DOTFTAMHY. ETILEBAENERSEND.

o TA4OsLVyMEhAODOT Yy T (BEBK) TRESHTEL, BRIILEYT
¥. ADEW [FAMiHHTE T TREOEHFE>THWAAL LESZTWS, AENBEHICESR
FE-TWBES, AMKRECWVEVMES (RHSTL., REBE. RITEE, XHPREH, RPRMIC
HEICFTF>TNBAHE) ERSRELCOHDTHEFTEEZANGIMES (BEEDSLD, AFBH > THEHRE
O, EMES. ROBEE) HH3H. ADEW FELLHtE MEFE] LA AMAD
WRIZLTWB, choDarEbld. EFORTONTRAF—/N—, Y5EY. BOIAREE UTES
EETTWNS,

e ADEW OO 4 b £7. MRkETIOSII FESERL. HEE 5 ATOLEDDTI—T
FEBLTHD D, TORELHAD/ UNOLEEMV—ZFEFAD ., BEMRILTHGL, B
EREREEELD, BREESAN, EFPME 6 AT, 2EBHMILIIC (12EHE) BEELTY
<, FIFIZ10%EABH, CHIZEEBETHS. BHAE 00 IR FASIREY. ChER
Fd2&. BAEENS 800,100,1200 & BEREICERT B, BEFRIIF N, TIAA VHER T 96%7%E >
. HEEGIIEYANSESELLTIC. BE. BY. B, BREEEANTR 2V LTS,
N5 EB > ALBMFEBANCT ZBBHSHBOT. ADEW RHFEYRVLIEICASHEVEIIC
EBLAYLTWS, TOY Y FCRESSIEMNIN—TERRTHILETHS RAULLTR
BEOEEOEES LTIHEDENS L2 TWA BHRREANTALERPEC 5 LT A TORS
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BBEWMAZDOTYRIDPSHDSTERAVNSTHD. L> THEBRICHAVETI/N—THEENS
ELICHAN, TOTHERENWEERTEAVWEVWSIRENSRET S, vy b FEATRIERD
BESAEVOTHEREILZOS, HLIBHEHSAAYPRT ANAL VP TIIEHICEBL TS, FE
#D 5%, FI—THREHRENENSBRTEMEW > TE/. ShETIL ADEW OO 705>
ATHY oMo N—FE2 -2, ADEW IRFADEHDAR MERELT
W3, SASMEESNOBHE LT ISHNOEMSEALATES) CLBBITFoNi, RE. 9E
ZB0IOT MR RICTAHILEEZRTFLTVS,

® ADEW % (Caritas LRIL LD D) &b IDIMBEYR—FLTWS, TEOHEMARLI DD
RIMEMEILEEOI /AT — A FEKETS NGO THEMICRVBAEFhTHS, HETHY D
Bhnd, %E. R EE. BB fEON—Z0U-ERADRIFShm. SIENSLELD. BRE
MBI NS. BELWSETHEZEHI LTS, £ BFEESEESNEY, I<HWLD
BICEBSHONEUTATRERSHD, EAEBEINTOVEODAICIIFECRS HAL.

d} 1RSAHELENWSPTO ¥ —FHEEHETHICHL>THICEELTNDI L
N/Q

e) ARASARDEND S ETTIO-FE2LEZYTRLEGDSS S, £EBHAPREICE>TT7 7O
—FELTELEEBRLEHZD
< OEMN FGM BA ASADBE TH S EEBRLTVNS, OV EBRERKLEDH S,

) THEBEBLTIICSE>THINHBD, SHERMEDA 27+ —<VAFRRy b7 -0 PBITS
WOy b7—4, £FLB82hICHEELTWSER.
—c) &8,

g THRICTIA—FTIRICEHLLESA,
—c) B8R,

hy Szo#—RldtOAF, THARURL. HICEEIBCRA. R BFF
&L

) Foift

SIS —TOrSAKAROEORERESR AN OXEERIITOS, 17 THFAD MBELAR
ROy FEiE] ETIST FERBBHAEEOGEHICE ST 2004 FEMNS 3ERIC. 50 AT TR RAS
ADEW OLMTIBOESICHATE S &ICH 2,

)y AFRH
2003 SEEEERE, SRHERME. SHICHTEIRRSI—.
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BASIC INFORMATION;:

1. AGENCY UNIFEM

2. INTERVIEWEE | Ms. Maya Morsy, Program Coordinator, UNIFEM (Egyptian)

3. INTERVIEWER | HiR&EHF. BETR

4. TIME&DATE |2A7H 12:15-13:115

5. QUESTIONS:

a) T7MCBITERARTEBICEAL, TNENOHBOESRE

Sr S -~ORYELFEEOT T b THBH. BRILTEHCHODLHI &, FHICHERKRE
TBPEFUVANTY 2 oY —ERbEEDDILDDAS v 7 l—2F, NGO Xk, HERLNILOK
HOBBREVANADTEEET >TSS,

by HBLI/AITSALAINTEDEIICD I —FFICMUBATWSS,

e BRI
FHEBBTRANS OF7 I /ICHBREFRAHY. 27 IR FaFr Ay vy 7 3BEITFT
HB, HECHSLUTHEEBFROLSOXBLIA YIS NORATEHEREL TWS,

e JUUSA-FOV LRI (MEEEDH)
N/A

c) HUDI U /NT—AL bEEENBILETRBLTVWBARECOVNT, HicFraribvi—FU—IicHdd
SWEFOXEICDONT .,

UNIFEM {Z. 2000 &I NCW DRI NTLUE, TV FBRAOEZICIECT NCW OF v /8T 0 —

ENT 4 »FICED>TWNS, EAFESILTOLEY,

o [EARIIVI-HEBROKRTERE

ARz -BRICETVWAES T v 4—ERbDHDEFTFRREND N =T

EERFICBIT 280, EMFEREICEIZD vV —RAROBAXE

BRECEMEICBIT B ST VY —BANDDO MAEXE

UNDP O#ADTF. NGO X8, R/43 governorate D 7 DM NGO £&U, BE£ZEHL TS,

TRICHIDIRBEAOMBICDOVWTO ML —Z= T2 a7 I EERLTWS, ShidERl T —

S—=A—FIRAE>2TIW5,

® CEDAW IBEE/ERRIB, 2005 ECLR— FERETILESH LM, TO7 MRS DIIERED
WO ERBREEZEHEL TS,

e AF4T7EERLEDE—qAS

e E&HEEPHRICHTIODE—aY

o UiV —FEHICHEIIMDTOTFSEFEOMN —ITaT7N (49 5. RiE
Ministry of Youth & Ministry of Local Administration #n5.

o MOEEREALELICHIENOS t yF—RKREBRT 500y EXS IR T A(GIS) DRIFE (B
Hx), Chick->T, ot (FXISEt0ZESRVOICERMESRE GG HH8EL. &8
BAEOMBTENL I —~XHNGEETIONEREL. BHEREIBEZTILLBTES,

o HEDIER )

® HIV/AIDS &%tk

o TPIS/ERWUHAOWFILATN IS M EREEESUT I VMEBOXEREEMRELLEEI I
D EKE,

@ NCW EEHIcTTHA bEE, LSO -NU¥—-2ay, BLUREETIZOEEFEE. &
WS 20084 RSB EAS>TINS,

e |DEA :OBATLEREIBENNRELEELDLWTOIOY LI b

d A RAZA#BEWVWSHFTIx U —FEERETAICH>THICEELTWSZ L
MG EICIEEZL>TT77a—FLTWW5,

€) ARASAHESENWSZETT I N—FEEZ Y IR LAERANSH B, XABIPREICL>TT7 70O
—FETBULBREHZD
BELANTOIAS 22 FESETH S0, $FICEL,

$E-24
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f) HHERGATDCEL> THINFHED. HNILEDOA T+ —NEEERY T —IPRITE
WOERy b7—4, FEEHAICHELTHWDEHA
BELANLTOIOP 7 b EEETHH D, FICKEL.

9 ERICT7IO-FIIRICESLES .

F7O—FTIREWN, P ry—HHcO0TR. S<OBRISTEER>TVLS. LU, Fxvs
THELEBICIISTRT— B F—RICMOATNS I L1 H D, MBI, HoDMENBLF]
OF— & HPRTEH (aggregate) SNTLEITETHS, A LFROFHOLANTOMV—Z=2
IHBBLELESD,

hy Jxr¥—RIRTDAF,
GIS (BRI 3 LHOUSBEFKRAN T —IHICHHFTE SR, %

i) PR

BRICTISTMERELTCEEL D FOS Tz V¥ —RICEANR SN M. LHBLILEIS, DU
FOTIRH B, TEHBEHAEORICRIISOVTHESRE>TETNSLICRELS. LR
&, BHRAUSR<AYTETOSOTNCM 2E>TELL, LWILSBELHS, BENLEDOX
HETTIEEL., ERUVRLTHRROBREEDYDDHSD, LWSHEVEELHONL,

2L
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BASIC INFORMATION:

1. AGENCY Care for Girls Committee (IAC:The Inter-African Committee on Traditional Practices
Affecting the Health of Women and Children D 27 FEES)

2. INTERVIEWEE | Dr. Maurice Assad (B4#§#8:4)
Ms. Hedy Banoub Assad (J—F 4 r—%—)
Ms. Sr. Agape (&) BREORH

3. INTERVIEWER | &iR&F

4 TIME&DATE |2H7H 15:00-17:.00

5. QUESTIONS:

a) TUFHICHBITZRRERICHAL. ThFhOEBOESERE
ZEOAE. VO T7 10 TANR. FGM,

b} SHEBELTOISAVARNTEDELS LD 2 ¥ —FEICBRYBATWSND,

CGC:Care For Girls Committee (27 FHAEDARZ - AT 7HEDTOS S A, CGC % 1981 FICHED
AbhaRUEy s FHFOARXBBICL > THRIESh, RATHMBTLASNEE, Sr. THRAPHERE
BHTWS, (GC (L, PUPUABDELS IO ENAEVEYDARE L TREPHESPHS TREICR
bhdE5ICHBLHICRENT 7O0—F %S5, |IAC: The Inter-African Committee on Traditional
Practices Affecting the Health of Women and Children DT L7 +ERETHH S,

EEIORBI 197 FCHBENE IREEFRFIOSSL] THDH, COTATSARBICT T
BRYIOHDT, BHAIDAL PIEHLATOAL PHIBEOA2 EWMRIC, REEFOHYFIZTODWTEEF
—ARELA, TOBETLAOABERICE > THEBICHRAEFNOBMESTFET S L &ML 2. FOM
THD. FNICOWTHARTHD L ZOBESIBFEORRICBFRLTWSHOTHRANWI EAHALE, T
ST P TRARZAZFELD T PHREDTAO TSN, FORMSHEBICE SN TODDIF T,

Dr. 7Y RO MEESOP T FOM OMBELZERY HIF/2DE 1978 FIZZ HDITH, HEFHI FMOBEZ L
BEROBICHBETIEICRRTAAD W, T0%. SEVANTORYEALEBERY NS, B
HICAT FHETORRERICHEDE. Dr. 7TH RIEHAMOXETHEEROELS,. a0 E7KETHE
+BERE LR, HAKSRESOREREET. 20 FH. PEHALSKRBISONSFHELREBEOE. H
ET4RR. —FH. BEOANT 4 -NRT - THREIRAEHE (73 2R5E) T A2 - AL TTOFRBHOH
LEEI>TNS, BREIRA/ VT4 -S4 - I N—TORBYOPT, SBIFOEICTEHRONLEE AR
T3 NMEEbL 53R PHOSEN > LEARBICL>TEREENS IEERA] OBBEHIY EIFTWH
SERBTENTIVD,

d THEDINRT—AY bEEABLEEZBLUTOWSREICDNT,

CGC OB HAESE. FOMCRATAHFREDCY (Fuo by b 8K, B, BOEE. F4L).
SDEaFA4—S—Ta4F BV v T—H—0AIIRT—h—~LORECHHE. REFKREAL
THD, BEOTHEICEALTIE. XFEOZGHHVWALRELT. BRERZRE. &F. RR¥—. AFM1EK
TEAEY. REYOBFLBELAVLTEL, BEHVWTROAIEZES VWD V=023 vy T biTh
2/, —EONMBFOREICIZT—2L 3 v I THRHEESMBVEBREEDNTWS, H5/NMAFTiIIEEE
SEICRET AR5 FOM OBESFEINTS, £21 OROLFEIZRITICHBBTORHAbHEE NI,

HaHhAOTFMBEEQER ¥ —MRIEIND,

CCC 1227 FRIEEEDRUBAAHTEL TS, FZIE. FOMEEOEBRSFENHA DOPLMICHS
a5— RRFATHESNZEICIE. 37 MSERRLUTSNT RIS ENMTETEN, £O
R SHMS FNEREEFTIRLERSHENA,

FGM (CRITAREREZBDEBH OO &, FOM WO BELEEEE ST, FM CHTSE
LWV Z2ERTALITTRL., 2oL 0EFIICBT3ERSBENICEDLSLENHDIENDI LT
HD, Lo TEATEH OHILPLBRICHTIERCMEDRLMEZBBLTHLI/OIZAILTSLST
RLTCEE, £, BEEHREEIEHPENIHENABOADT, (C TR, dTPeHVLE, 85,
Lpa&s, HBNS, | X, 7. E5C HBOANRT—H—, BHOEESE, FHEOESELCD
TOISAZBULERESEMIETEOTS,

T2 30 FLL b Ich> TFGM ORSEICIR VA TR, LBICHARTFMICBT31ERbEX. K
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AEBTOSAEFELZCBUS AT FMM 2RI ESEMBETREC L AEHEENFREICK
E<NYULIFONDIKOLAY, AACREEEEATVWD, IV PRI > TEHIREZDL. FOM
EREBTESHES NI, FEMICHE, BREBROFEILIDERD, EAAMETH, FEEALKE
DATH, ELWHEENZITNIL FOM 3 h 3, FOMICET 3ERICRD oL ETEETICSENNG
BEERIF S &L,

) ARATAHELNWSIP T /¥ —FEEFHRETSHICHA->THITEBEL TS &
NQ: CGC OEBMRIZATMHFEDIZI 225 14—,

) ARSAHELNSTETTIA—FEBERALYIRLERSS S, ELIGEHPRELCE>TTZ 70O
~FEEELIZBREHH M,

NQ: FGM BRAICH EIT<KHDEVSI BB ERBLKEDIC. ARSATZ 2T 4~ TOBEHEEE - 5N

LT3,

g) ZEEHESB{LTBICHE>THENBH B,
)8,

hy ZHC77R—FT3RBICESLER.
—c) g,

) Pxr¥—RIEEtOAF. FIEEAIRYIRL, SHICRESBCEN. R BFE
ZL

D Toft
AEEH

(1) Editor inChief Prof. Dr. Samir Fawzy Girgis. Coptic Heritage — An Encyclopedia in Six Volumes,
St. John The Beioved Publishing House, 1997. '

(2) Care for Girls Committee by Dr. Maurice Assad (Briefing Paper of CGC)

(3) Gender Violence: Care for Girls — fighting gender violence in Egypt, Action Aoril 1994, pp. 4-5

(4) Abroad approach, and a variety of media combat Female Genital Mutilation, ActionApril 1994,
p. 6.

(5) Case Study from Egypt & Street theatre, Cutting the Rose — Female Genital Mutilation: The
Practice and Its Prevention by Efua Dorkenco, Minority Rights Publications, Minority Rights
Group, Second Edition, 1995.

(6) Communities and Customs: Change for Women in the 21st Century? — Women Speak about their Ilives
in Egypt, Ethiopia, Kenva, Somalia Somaliland and Sudan, WOMANKIND Worldwide, London, UK,

" March 2003.
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Mission to Egypt on “Diversity and Gender”
TOMEFHES

BASIC INFORMATION:

1. AGENCY Porsch Consultant

2. INTERVIEWEE | Dr. HODA

3. INTERVIEWER | BEH&EF

4. TIME&DATE |2RF 5B 11:.00-14:30

5. QUESTIONS:

a) Dorsch Consultant /0% & hDIERE

BTN ICEA (NEKE - PR ZRBERT S, SUDITI T MIBWT/MER - R E 1996 &
SSBETAORERLE, IPT 210 47%ICH2BRMIKICESEL T, THETI ST MBE®
SIEHENTNS, BYIIRAYHSEAL TS, FLABERTHLEZ<OEREHLLERLTEL,

b) ZAYzH FEMICHA>TOIEFTELRFECHMBIAICONT, LYDIIP I Y —FEEICHATS
BHENEIRYEAIIH S 0.

28 (FEIEFROISR) OPRICHULTIHHEAZERLTWSS, FRABIREOFRENS
HOIOTERNEYE, KA VHEFIIADODERLCBREZROFEHRD/=HFEEDIITNS, BHT
ITEB|HS LR ENERICE I HBRBDETWW=Y, H30NEBRENTHSZRICHEBEDETW Y, EBTH
B, ~ATHAQTIRIIFRKITE DS/ YREREE DY TR LIEM.
FHOBBRSBIMLTVADF. AEICHUTHEEZ S TR B> TOBD S TIRAVD, HEDHRSHME
< (120LE), HEEZELLTOE (FHELERLAVEHRE) ORELZES, EREBAMHBIOWELRL
ZEHUDHELTERIEATEEZLTNSY, HEICHFENBFTR,

BEHEEE LT3, LFORFEEOLR., 1 2ROREHZEILE<<TS (60 AWDIBEEHHD) 21
F% 1 HHIC,

U EAOFEPFAERBEDEBRBHDHDOT, DORSCH BEETOREOSWLHAEEZTS., H&THRYII-
TWBERFEERDICEALZITNEIZS N,

c) TiOiEkL

FEASTMEFBLTINS, USAID OFZET~Yo0O000b 2y MEHEL THWSHEGHD, LD
BAY7 4=t 5~ORBRETHZETLEY, #iPEH->LVTILOOREERITHS, £O
ESBA VT A=Wy b — S OFEARBHEOERICHTIEMNLLDIOTRENES S,

dy PR

HEMIFICERRR ATV BRR L RATFAPV I FETOZ7 + 0—diThRLWSBUNEMERE N
mh, BE, ThICBT3HS0FFRRICHULT, FESLOLVVERSBIFRER > THEZLTH
ZBFHAZX, A I E1—-DEPz Y —OHEDHLM, TORKERCHEFEIAZ N LORBE
B, ZAVINBBAROBEICH L TCOALDRELH DS, BAVREREDIAZ 225232 %
BRLTWS,
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Mission to Egypt on “Diversity and Gender”
FOfhHRES

BASIC INFORMATION:

1. AGENCY 7 75— AHH

2. INTERVIEWEE | Mr. Mansour Abo Alazzm

3. INTERVIEWER | #H#F

4. TIME&DATE |2HA6H 14:00-15.00

5. QUESTIONS:

a) 7I7S5—AHBHTO D ¥—FFICHT 2 E4/ERIEL?
IRTE 3B HEHEE. HEOSFELICHEVVESEEEERLTEY. REOELRbXME, L. B
IEAHIREESEERALODDHAESREHITOTIVS,

by 775—AERZ L~ 2—2EDLDICRY EITFTNSM?
20 IS EEWEBERL TS, REQZLPHHEOBAAEICOVWTOREEHEENS,

¢) TOTPARRBICHTEIRNZLEDLSCRELTWSD,

DVIZRLLTWS, EVDLITESEHBE2SITTLABAL4DORTREEICEI LTINS, HELANIDE
WBEB T ABEICA-TWS, TS MEETIR 6 » A5 1 FOZEMICARD, REASHDOFEE
W, BRBABEB2RELTHS, AEICHT LIV HFROBADIFIINEHELL TS Y., BHLLEA
HamEFREbSh. ESVv/OMBRELTS.

d FLETORAL—OHBRICHTSREE?
BREMOFHABICBEVEEERIFLTVWADRER, LUDTBFICEEERIFLTWS, TLEED
THSPEENBFIREL L ENNLEREZRICITo TS, BHELOEHTHESRBRBEL.

e) FGMICHTHA4XDRBEERLTHSOM?
HBBAEBRLTBY. 7ANILTS FGM [EERERTHS5L0D 77 FIETLTWS, REDEE
HICREFEILEZITTOEHOHSVES SN, WWRUTOAMOTRIENEEDNS,

) SHE,SOEBMICHTIRMEEL?
EZRECRATNDLSICPEOERRSHE.

g) FrE
BAHLWDZEICHALTY, SEHLYHBENAETEITAS A-C2BEALTHE, BLPEICHTS

AT 7OEHEICHBERIN TN
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Mission to Egypt on “Diversity and Gender”
FOhFRES

BASIC INFORMATION:

1. AGENCY American X%

2. INTERVIEWEE | Prof., Cynthia Nelson, Prof., Soraya Altoki

3. INTERVIEWER | EeH#F

4. TIME&DATE [2RA7HB 12:00-13:00

5. QUESTIONS:

e HEMADAM, TRICHTHHWVWIURARLEH /=,

o JICAUIBRENEMETIHTEANICEDL DI ICKBENDSDN, FREDPT AUC @D Tinstitute
for Gender and Women's Studies ) DI ERRERB L TWSD0, IRFARIESICHMIM N TE Y., FH4
EHmH2ELELQNS, BLORENEDLDIICEMIEZNDZIDN,

e 2A9HICHERROBZEHLAEVELDIL. Fvr 21

o FEELHNBEHRTHADT.THAFIvI/AEHAZEAL. COHRICLE > TEEEOSVLFAEZITL.
FEFAANMETIONETH D,

ik

JICA FHEMRPIERICHL T THR) LEBERBONITITEL. 712 B —AFARDOPTITDON.
BARBLELAVWEDIETH - (BB IOHRCHALTRAAXLI DT FORFURIFEAFREELZPITRL
NS, CORBEARPEEELCRREND I LEFCTNDHLEE,)
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Mission to Egypt on “Diversity and Gender”
TOMEREF

BASIC INFORMATION:

1. AGENCY hAOKE

2. INTERVIEWEE | Prof. Laila El Baradai, 23RS, S EE

3. INTERVIEWER | #EHB#IT

4. TIME & DATE 28 7H 18:30-20:30

5. QUESTIONS:

a Txzr¥—IionT

o DIV —FHELZ BHRXLERIRAZISTMTIRELDS HE&bYE] 2E%HULAL., BRTED
I BREFRT T4 THEBENSRTND, A A5 —AIXBRLOMEREZELL TS L. AERRY
REICENIIRRE. BRFELELL, %htm}?47%—ﬂéﬁofhéc%ﬁ%ﬁAE516tﬁ
DHEEHOXRE X LI MYHNIRL,

e BARF 49O -D—LEABOBEEDLEHICFARTHY, &ﬁﬂ~®ﬁ§®aﬁ%fﬁ6,b®
HRREHIIREREFTT 200, RELLITWEILSALN,

b A»7x—<ibeo&5—-T7x—<Iti5—

o FIMBEREOLETA Y I74—TNEOI—(IALDPEFTHLODREMOBETH S,

e TH—TNELIG—EA2TF—ItsI—DORFERIIERL TS, DEVEFETERLEITNE
A0, BFIIZOBS£2ZRLEBDLTHS,

o 1991 FELIEE, BRBICHTZTA420 - 2L Py bOREBDBTONTEY. ﬁﬁnmwmr BIh#
HiebH L TWDERMHFET D.

0) BUDI /NI —A PTEELSRS

o IUNT—AYMIEUOHICHBLEOTIIALS.BE. FEBCHBIONT—FTHHRBFETH D
ZOEHICOHBEREELERTHS, AEMSOBBIZIOSE2ERLINETHD.

o HEZFREADBETHD. HEICLY., U—F—2BRELATNIEEREIRN,

o FANEEBERIHESICHLTHEEEBTASLTWS,

d FEFEESHROEMICONT

« TFELREBAHMHATHIRHTIE. RESFESRBELIC,

o WMEDAVNASETRERBLEABOMNIZBICLAES. HL2OHETRYFI-—M RS —2—,
SYY—UEBOBREBAOELLZE, REEFEROLDOEZIELLARENELLSTONTVS,
TIERAEROHTIL, EEBRICRESLN, HL. FRER I ALLABUKEIAKRITELOR
COLORERNATATHY., ChPBHOER{IEADEIEDHLBAEO>TINVS,

el HEOER

o ([ZENTIENUBUSIC—BUETHINEMRIRETHS.

MR 20 (2. THICEH, HAHT50) LUT MEBHENBE) LOFEFhNA— M- v 7OBR
ERETRETHD.

Sy —LEHRANERT—EDOZ 7 avIicTELN, P20 ¥— A v aUHBRTERVLN. B
2 LHRAMECHEZHEFFTHEIEHILOBENERESEHIRETHS,

i
BEEMBEI RS < HER, JICAZH>TVHLDE,
E0E., BEVEMOFESFTHEVEREVWDIRSHS, BF IO MEHES (1997.3) CERLTHE,
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Mission to Egypt on “Diversity and Gender”
ZTOMBHEES

BASIC INFORMATION:

1. AGENCY Eaf o 1=

2. INTERVIEWEE | Dr. Lobna Abd-l-Ratif, ERtREFTODEE 1 ##E. h4M1 OXKEHIT
Ms. Hadia Helmy &S8P0 248
(on behalf of Dr. Ahmad Ezz, EI2iE8. PERHESLSE. BI1SERSTE)

3. INTERVIEWER | BEB#iF

4. TIME&DATE [2H3H 11:00-12:00. 2A7H 16:00-17:00

5. QUESTIONS:

a) EMOILAT—AYRIONT

o  EAMCIE. OWEAEDRDHDRY R Z2BEBL TVS,

o E&EE. BEHE APYBRSEOHTETHILICENT, ASBREFRUAENSEN., ANSIKHK
EEXARHBTEERAL. XFOHEEOLRZ2ERALTWS,

s BATORMHLZERIGUTTHY, 9+—F—HBALOVTOBRRIIBATH S,

o  FTHEEICE®HBRMEDEISIE T 5% (1985 5) 5 23. 5% (2000 56) &, 15 FRIC 3 EETH Y., & 5975
AlcxtlL. B 21130 A,

b) ¥ —-TIO04F4

e BRTEADPIVI—-ELIRHT A TRBRADSEZLONDS, A A —ATHESEE  ZHEA—21—)1
EEZONTHY. EYMENICEERDHIFETHY., ENThORIERLEY . HOFEELIEHES
hTWhd, Px%— - A v a—ICBT 552813, absolute equality TldA<. TEIFEESN T
%, MAEHEORESHIEIEZL 0 FETEE.

e Al equal opportunity ZERL . LHEOHACERE L TWVS, EEIE. HESEDHE,

o Uz H—RERAEIICBEBOWVERERT, Px¥--ITi54 574 LORH.

) AV 7F~INEIZ=LTF—~TNEII—-IZDNT

e FRLBFRREOESD, 72—l tEoy—ICBITSEREINIZEE.

o A2 T7F—=TIIELS—%E T —IHLTBBECDONT, FRETIEEISHTIHREE 43%%.
BADEICHL TR 20%ICFiFd, 41 74—<IEI5—ADRHLOBEHHDH. 1500USSLL
TOWAICIIREAR. EHEOEERICHRENR,

o HHOHMEKELT, FhLEICHTIREEEENCTD., TOhO—D2LLTIA 2070y b
H3, BREOMEL 13%THIH, 6% THEL TS NGO bHS,

d) ZHEOTNRT—ALFOEEN () IH<)

o WA, EPH—TRRLUTEHTILLS, AHABOERTERLTWS,

o BERTILRASMERELZEZN, TO7FTRBOE v U—~7) PEBERELLZY. ABBES
=HOTIRAVL, DEVAREHOMEZRETHRLTOIS, BL ARSI EERENEE,

o LUFTHLTIR. FESEICH-TEY. REQOEEZUTHS., I—OyNATIEAXMEIZ 1 ATHDH,
I POEEERELEICVWS, TH¥ZTI oAV -LLDETHIE FikEIoNT— LTI
550, FRICRFEDBADI I NT—, DEUFELDOHFELEE, BRI XHICH L TEROEE
WS (. BRIZHLO).

e) RIEETEELEEOEMICONT
BHENEER,SRRTEZITOFEHNE N, TOEHICHOHB AT LAORBNFE.

fl ABEOBBHCTDONT
FiklL. HOROMAMEREC L ->TEHLTOWSERSRE NS, EEhDH. T3/0EZF%E
BELOITAWIAS AL, BROEZAIE TREEENLERISHET) $5&MB3IT6N5,

g PREE
[ DbLIRETHY ., REOKILAETH D] LOBHRITA /5 b bS5, HEHSDIRB
3L Th, BHORATHS, JIA LB ERMNHDI LD L.
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Mission to Egypt on “Diversity and Gender”
ZOMFHES

BASIC INFORMATION:

1. AGENCY Al-Azhar University

2. INTERVIEWEE | Dr. Muhammad Abd-s-Samad Muhanna, Prof Al-Azhar University, Head of Islamic
Policy Institute

3. INTERVIEWER | BEH¥ET

4 TIME&DATE |28 5H 18:30-21:00

5. QUESTIONS:

a) AAS—ARCBIFZEROY = ¥—MEDI}

o ARS—AIZEH. ZHOBEMEICENT, ELEBOBRSIOFFERET S,

OB, THERIHAORKICBVLTEETHS, (RT)
OBIAICBVWTBARTETHD. (REITA. MERLHEIT)

@B, ZHFAANHRHTRICEVTEETSHS,
BHEI—RORFELDVDLNIY, FET. REMBAICRHTHRTEILNICHD. BHIEEREIC
BT, THEORYSD 2 {EEEMBTESH, —ATRECHTIHRBORBEZREND,

o  HI—IERATEHTRETEIAN, ABERTEOTIEIALS, A RF—ADBHEEZEERTRET
HB. LAUALEDOT T —IBREBLELTVNE TS YRTIE DEYIFARY AN, ARV ADIL
CREFTBLB0HDEARLELS ELTNS, DOBEAIEVTIE. FAR Y ADEHNEFIRTSC
&K, wHEHFLTNS,

o ARS—ADPMLY. HETERTIAMEERLE. RERTHINT~T v, AVTLBEOL
SeHi—b - T=F—Ib, HELELZN. FELLLTREBSORRCHZ LAY, RELHES
BERSLHEEL. CORENSHHMOMBMUREL,

h) HRBEROEDHOREDRE

o ARS—ATIREAMMHRBICHEREULAR. THT 3N TEHENERTTHS, #¥. &Y. B8
HEDEEICHBLTEADR, TLAKTHY., @MLY HBREFICLS DG TRE] OFF
AFADHTEETETNS, HRLBIE. BHTIENELHEEDETNS, FIZE. BHOLD
CRETLROLS BEEERHICHBEISLHTED.

o HMHFFELEBIRAETECAEENSS. REHMEDOHARVT, BATHEET S, #EHIC
ERULAEES<ERL TS RS —AHETRREAAF CRELLHFBEARTFELENTS
B354, AFOHEBRLEVTEEN - RENHE, S, HEICHLTNETHS,

¢) Public sphere 2B TORRA—BEROTHE. CNHNFFRELE > TIVD,

e HMROBEAOERIZ. A¢PEROME>ATHEMES>ERICKLS.
@ HRBFTOBEICENT. RTOHNZTIRSEHADINMCELATND 200 AAEZRFTHO
CHEHSTH B,
@ F4IFHROBEOWEREBRICALINSARITDOONTOHZHF > TWEL, COBIREREOME
AlZ. EROHSLYLEOWEE5ERITOT, HLAFLELLAND, BRCFHERITIONE,
BREESSVOLERTH S,

o ARS—ATIHEHHEODBIEHZEZEIYHL. BOBETERL T, BBETARTOEEHICAFCH
BeaE\DoETHd, APSENCELREFEERARLARSS DT THS.

e BEOEMIZ. ARICL > THESNAERSHERNIEAN L X TAPRUMNEBETH S, BATO. &
ZRERBCEIIAFRREELVOFENBETH S,

i ARF—ALADBEORTAZELEEFNBRICEELAIBEIC. RRELDOLICTNICHLALTEL
iR

o EUa1SOE ARUARICASEEDZFFELAL. BRLIMENA I ETRAL, ARNLE
SnNERINE, AMIBBOSICLY, FOMESRESNE, RERNROSET, AOEEZRE
LT3, AR, TRTOLRYARFEEFTHS,

o ESMICH, SOREHEHNY 7. UTNRERGSERICEE LA, HBEETHECRUFRLREVE
Ao NF4—RADPIC, BEBICHLZZZABVNE, ZOAOEDFELND] BEFHY, FRS
AS—A#SE. WEEBICHOAVES IS, A PBHICEHLASSEETNHOT, HEEHORE
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Mission to Egypt on “Diversity and Gender”
TOHERES

HOLLLLENCEERTEZHETH .

a) PRk

FRERENICAFLLI L TEIHA L ATABFETEDOBA AT -ARETHHH. BRESICEBREL
TWHYEZHESE, FOXY v IHEARTHEETHEND, ASICBIT2E%,. ZHONBELHMBETH Y.
ROEROBFEICHBIAZND LD LTHS.
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Mission to Egypt on “Diversity and Gender”
FOMFERESF

BASIC INFORMATION:

AGENCY H A OREHERE

INTERV IEWEE Dr. Aziza Hussein H - OFREEIEHSAIE, RERES

INTERVIEWER | BEMEHEF

TIME & DATE 2A6H 11:00-12:00

QUESTEONS :

a) T ¥-0Bs
Bt . EOLE, HEOREBETHD, TSEFED kind man and woman DBBRMEEERT S,

0 REOTNRI—A2 b

o LUEIINAT—TBILIE. KEORMOALICIDANY, REPHSCEVWTHRE. BERAORKRR.
FENEERTHLTHS, .

o NOWZERSDLE LAKFFEMIE, a2Ion0—9370 0 FEREDPTHS. Bg - &BF -BlE
DHFICEVTH, TREHEBLRITLESTL,

d) HAOREGFEBSICEIIS O

B4 OREFHEGSOZHIE 30 FLL EICAY, THEOABEEEEENLELEN. AOBEFROL
HicBEM - HHRIEHTIN, ZREIZT 2 =2F A OEEAR organizer TH Y. BAFRBEDIBAIIFRA
RTHD.

e) FEFHESBEEOEMOBMKRE

e FENERBFEROANMEBCESLELRIFL. BFEN, REEEERLETILNERS 1B
s & OEIEREELTNS, DY, 2EORR, FELOHBFICBRETSIL. BEREOERECS
Fhelb.

o LZAOEFHIARERETIAHICENLAESLE 1288, Vv IE2RARLASYTIE. KAT
DELL V=2 EANL TBIFULEN, ZERBENMIICRELY—EREFESLLEDT. A2 EDF
HEAGENEAL. SFREBOLHA5THREOMMBM AL, TOT MESICERLTERL, LWHESE
F—oHREEZIFITNENL,

f) SHE D&

HERDEMIVETHIN, ATy MEFICHEV, HEERBCTHEAANENA—F—2 v TOM
BERHTERLDCTIONFETHY, BVBHICBESH, LrbEREBICTIVEX, E5iCAS
RENICEDHZREMATZ. AUTOJSSALCERIRNETHS.

gl DB

Wip s FREHBEOERAITIIES, IHIRLOBEEEY TOSIT 47 - AVAEMNETHT. 70 F
HH S o ORIEICERY A, TBodily Mutilation of Young Femalel EVWVIFTHRRBEFHRL. FFIR.
7ANVEES. BAF. tho NGO E0EiEAREBRmL. TS/ M HEREICEMUL.
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Mission to Egypt on “Diversity and Gender”
ZORERES

BASIC INFORMATION:

AGENCY NGO lFathet Kheirl

INTERV IEWEE Ms. Aziza Kamel

1.
2.
3. INTERVIEWER BRHT
4. TIME & DATE 2A9A 15:00-17:00

5. QUESTIONS:

b HEORE

1996 FHRTEMOEIZEL, A4DERAEULR. BASHERLLT, COIZa=2F1 2880V, A
OiE 50 FA. BB TAVAVKEOBYEZERF+ V)T ZRBLAEDN, FyrUTqg TIIRICREL
TS, lh, 1998 &, Ms. Aziza Kamel {Z Fathet Kheir 236 LT, S5 RC2AREHFAL
7o, SEIBERHITFELSAEN, COHEBICED TWBAALBIIRS T4 7. BEO I ABRBTIZA
ZFa oY, 2001 FIT NGO & LTEES, BARERICHULTREZITS N, SHORERICE. 5
HLHRDENTWBIN—T (-4 N) TELHTREZEZTD. HIAEIAOITNV—TFT, 1 ADBEESR
ATRE/RER (S, 2 AP EIBE2TIEFEHEENEL>TWS, FALIEELHTETHIE, 1~2LE 28X T,
EBERTEICEIFRAZNMAZ prize ELTA4ZBRTITS, EAREFEHEO LRI 250LE £ LTWWS,
HRITER, BEEHOBH2 A

by ZHDI I /NRT—A
UMDI N =AY MER. BENRIEETTIRAEL, AP ERERE>TANTESLDICT S,
EROFEICIE. BOSMATTRAE<, FHALOFTEOHREEANEETHS, HiBEIE - FED
DIyNRT—AVk-TOSzZ FEBLTWS,
O=—2 LSS, BMEDBE L ATAZFE >TWAME, ¥XTA 2 7+—7N.
s ZmBIBELISR
o FEHLOBERISR (BEATOEBEDHLLY, EEBONELCRA T4, HBAAH - B
DiER)
o FTU—IADv— - b=003R (HF) (RSUTATHP2ZADNTNSEY, BEERRAEE
HZaW, BICEERWIED, P20 THEEZLTHAEBTERAEZEL)
o HHMFBIOISA (BHHOKIC, S UOHBZFEEMERBEL. TOTHRENFEL SIS
LTWAAICIIEEE2XE. BREYS—HLI70FMER0 T 7Y 4 TRES)
o DYFEFITOISL (BREBHOUVFERIRLAESEDISMBL,. FREBCHEL, FEE
158 - B1)
o FrUTFANY =)L (AZa=ZFADAEBHNHBEED., KB - 74O DIFRETHBLEL,
2 < Bk5E)
o ITMNE - /MRHE - EEOVUZ Y IRR (BHRREEHEL. E3 EER)
FOHOES
o HEES HEBERR HRCEBULARICHES)
o IXR—DrvIAEL (FBR - ERICH-EBXH)
e« HEZ—¥ B

¢) HEIEBE
HEHSOEBBIEIZ(FAAWT, BA® KF— (Sahiris Donor) HED#SE,

d il

LBEERICE SV ADORBELLLT. A2 =T (DAL EFTRAMULDHS ILE L& &5 500LE
ELSMBICEBIAR, TT—Dr M RSELT, PROFRITSELTRLWE DKL, HPOEED
RELOZRETRTHITHS, ARV UOFRKRICEEFET RS, BOICKRBEEMIHZILICASEE
AERETHD, BEHLICRARAS— ARG, DEVRTAMLIBLZZ60ZRDT HE20BEN
HY. FO—DOVATAELTHS I (BE) BHHH. SHEBIITOIRTAZBRALEHFELLT, A4
HEFREZLEMICTFE TN S,

Johns Hopkins REARBEFEIIa—g—ay - TAISA -2 5-—D5, REEZRITTWHD,
FICEREWRIC, self-sustainable make strong make confidence & BiRICHIXZMEOKIIFIT
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Mission to Egypt on “Diversity and Gender”
TORHFHESF

HB.

e) FREE

HEOEBEESL. AREWE—BEAL, HLETTHA 74— )by b2 %FRAL. HiL%E
Bi5d, ERERICIEZBOSNEALEDEFNAEHOATIEIAEL., RO LD M= IIGAICKY. OZa=
FA4ITBRTOTVWADOTHENICRATND, HBH, EXERIET VR,
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Mission to Egypt on “Diversity and Gender”

TOREBES

BASIC INFORMATION

1 AGENCY NCCM

2. INTERVIEWEE Ms. Dalia Mostafa Kame! Hassan ERBFIFRSRHHNARS (k7 -2 U
: & R)

3. INTERVIEWER | BEEMF

4 TIME & DATE [2A9H 11:00-12:00 ' i

5. QUESTIONS:

a) HBEDE SR
BEETEHOMBEIESEHDETIND, FEOORRICBELEND, FELOENEER.
7o0BARER ORFHE. OFGM . QRENE. QKSvY. OAF (7. OBE. ORERE

b) MEBHCHIIZ D L 7 -FEADRY S
ZMOEMEEBAEL. SUDITERAKEOROBINEER

C) ZUDI /T — A MEFENBRIEERORY

o  FHEEEBEHEADSRLCE > THE FTFFESTEEBENEDITSLDANMVF 5 AlRRER
BL BENICKSETRIEFICOVTOMRBOERERH. LUDITIEA =7 LOREEREETH S,
IR RIZZBAPLTHDEH,. BRIZSSAD 25%EATHNIE. MEZFTLTHS,

o HaICIETaA40O:-HLTy b REHMEA RELFTOALELY. BREZEETIEAHORESE., £
D70y bHD, BREAEFTIE, EETFEBICRREND, FIED well-being & IIHED
well-being TEDHDTH D, LFHRBFRBAEAFETHS., COZLRBOS<ORHE (B, Fovd
%) OIERICENS,

o bhbhizPxrr¥—FE&#HELTEY. XFHBICEALTEILRLES, K. FGM F. BF &
A#THD, TUNT—2RFOHTRELS, BRICOLAITNE, Pz F—FELERTEI,

by Pro¥—METAC LY MERKET SO AT, GHA - LW - SN BEICESEZ®WEL TLS D,
EEEUDITBEEREOZLE, BRLTWS, D YEZFNELSTESELHABRHOBRICOVTRS
LT3, ¢ BB,

c) WEOERL
HAHMBZICEDTIIAZRTNELIADHIDEBERTH S, RELHETII D, AcDERHHE
HIE. KEFBWICHELTEY., BARBLRAFLTBYEERABAL.

d ZHC7IO—FFI3RICEF LR
B dmd, Fhd b governorate BITORABHOROEIOIZA#EL, BETHS.

g) RARV—LLFEARBEOME

o HHIEIRENBBEARARI—EEH->TVWS, COLICEMRZEKDIEET>TLSOT, F&
HOEEETHICHNENIEHH S,

s EHOSWMICEALT, F53A4RM -/ —FHARLIUYDBHEHETIEALL, LOLESBS, 1274
~RIIt o —TOAEEBIBETHY ., EEERBOESEZSFALTNS, ERTOBOEIHI
AT =Nt IS5 —DBENEL. BB THAPLEHICFELITERERIND S LEZFRICLTY
5

f) REFEEEREOENEORER

Z<OFELER L. FEAERICHRADOEBHASHTHAIMS ARICIIERBRIFESEFBHEER.
FLEHOEOBMEDS, ERICAEEZDITZIBRBEISFE. COLIEHEOERODLDOICHLHBTRIESE
BRAY P THD, BBICLBZEBEOI VAV —, TOZEBMOTRATOTASZAICEEL, DEUR
BOBRELIW-THBETIHAL.
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FARFAAERTOC S FHBER

BASIC INFORMATION:

1. INTERVIEWEE | Mr. Kenichito YOSHII, JICA Expert, On-farm Water Management, Water Management

Improvement Project

2. INTERVIEWER | WiR&RF. ERTH

3. TIME & DATE 2A85H8 8:30-10:30

4. QUESTIONS:

EREMRCZTIOS LY FOBES L UKABROLEA. Ba0tdlA, BE—RIZOVWTI)—T%
Zitt, EHARLEUTOEEY,
a) EEQLHEAICONT

AZH (Meska) &FEELZBAMSKNFALERABRTHY ., TOKBERALTVWIRBFER
TEETLH D,

ARAPEESIZTITENSKBIZKLNENIN, TABEAThOBRBOESICKZD .
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WUA (Water User’s Association) [ ARXh&EIZHD.
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BASIC INFORMATION;

1. INTERVIEWEE | 7 )LTLAERTO U & EBRE

(D Ms. Safaa Gber, 25, CP of Mr. Yoshii, JICA Expert

@ Ms. Shreen Alnograshy, 25, Field Agent,

@ Ms. Nadia Ibrahim, 25, Field Agent

@ Ms. Nafeesa Ibrahim, 33, 1% - “EEE S A /3 —

2. INTERVIEWER | TiR&{XF. BERTHR. BHESX
Accompanied by Mr. Yoshii and Mr. Kudo, JICA Experts

3.TIME&DATE [2H58 10:45-12:40

4. QUESTIONS:

a) EDLILFERHETOTLED,
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FAALTFNAEBRIOD ) FHEER

BASIC INFORMATION:

1. INTERVIEWEE | Mr. Ltfi el Shawaf, CP of Mr. Kudo, JICA Expert

2. INTERVIEWER | fR&KF. SRFE. BHES

3.TIME&DATE |2H5H 12:45-13:30

4, QUESTIONS:

TOS ) FOBELSLUAKFAEEGPL I TFL—23 VIOV TITY— IR EHREVDTOLES
Yo

a) KAAMRFIZTONT .

WUA & WUF 28bh . XKIEORERFIT 24,
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THOBEAHDIOT. ThIZHEIWTEHOREE, BHLBME WUAILERT S,

WUA OBITEBSITHEMFLELA, BABICEXENZ>THELWERD,

BE—L




FAILTFILEAEBETOC e FERER

BASIC INFORMATION:

1. INTERVIEWEE | Mr.Jun Kudo, JICA Expert, Water User’s Association

2. INTERVIEWER | &iiR&HRF. ERF&

3.TIME&DATE |2A 58 15:00-17:00

4. QUESTIONS:

IOy FPOBESLIUKINBASLIHAAICONWTITY—7%2 Mz, FLRBRLTOESY,
a) KHBHASIZOLT :

b)

IR FCIEWUADIHD 20RENANWBYIEETARVLIEICES>TVWAR . CO3IHOD
2 ZBEZBEHEEL. 1DDBHTIALERS,

WUA DLERKBIITI ST FEREOLOAH D, FCCREBLENTLEVS, LFAFELHIERICE
NEVWZ EIZHE>TWS, 7OV Y FEIEMHRESICMIATTF T FEASRERDITENTED,
39D2&1E, THFEEOSIEOIND2ETFUMDIND20OWMAEERT IRENRHS,
THDREIZ &> TRIBOHMESEATVS  FRROEES LM FREREL-ELTHABLETL
Y. EROTBEBRABAT O TVREE, BRICEEEEZNOANTER T LI, TOLWHIZON
TOREFTFEEOLXMTCRELEEENEHE (2L DFE) KITHI2eMNTES, TDH.
WUA DSEIZOVTH, ZOLS5 5T TIZEBFREEOXENBREL TR THLERES Y1
TH5ZERHR. FLTIhFRITARLNS,
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GENDER SEMINAR PROGRAM

1. Date . 8 February 2005 (Tue) 12:00 ~ 15:00
2. Venue : Aida & Cleopatra Meeting Room, Conrad Hotel

3. Participants to be invited :
(1) Counterparts of JICA from Government of Egypt
(2) Gender Focal Points from International/ Bi-lateral Donors and NGOs
(3) ODA Task Force (Embassy of Japan, JBIC. JETRO)
(4) JICAExperts

4. Contents :
[Opening Ceremony]) 12:00 ~12:10
>  Opening Address (Resident Representative, JICA Egypt Office)
>  Guest Speech (Representative from Embassy of Japan)

[PartI] 12:10 ~ 13:40
“Progress and Activities of GOJ and JICA in the decade after the Beijing”
(Gender Mission)
»  ‘International Trend in the field of Gender’
(Dr. Kiyoko FURUSAWA, Assistant Professor, Keisen Jogakuen
Universitiy)
>  ‘Achievements and Challenges of Government of Japan: Reviews for the
Beijing Plus 10, 2005’
(Ms. Chie MIYAHARA, Policy and Program Development Officer, Office of
Gender Equality, Planning and Coordination Department, JICA HQ)

>  Q&A
[Coffee Break] 13:40~ 14:10

[PartII] 14:10 ~ 15:00
“Presentation of Study on Gender and Cultural/ Social Diversity: A Case Study
on Egypt” (JICA/North South Consultant Exchange)
»  Explanation of outline of the Study on Gender and Cultural/ Social Diversity:
A Case Study on Egypt
>  Presentation of the results of the field survey
»  Presentation of the future plans of the Study
> Q&A

5. Language: English






JICA Gender Seminar
Gender and Development
- Its International Trend —;

Kiyoko FURUSAWA
Assoc. Prof.
Keisen University

8 February, 2005

Today’s Topics

1 What is Sex/Gender?
2 From WID to GAD - Historscal Background

1 Products from the UN World Conferences on
Women %

What is SEX/GENDER ?

» Sex:
— Biological differences between women and men.
— Given by birth,
- Cannot be changed.
» Gender: ;
— Oaldey: Sex, Gender and Soctety (1972) :
To be a manor a woman, 2 hoy and a g, 1s much a function of
dress, gesture, occupation, social network and personahity as it is
of possessing a particular set of genstals,
— Socially constructed differences between women and men,
) btamed throagh living in a certain society or culture.

From WID to GAD - Historical Background
Adverse Effects on Women's Status by Colomal Policy

Ester Boserup*  Women's Role in Economic Development (1976)

‘Women used to share varous responsilites 1n tradibonal agneuiture with men.
Colonization of Africa —
# Fertile lIand was turned to be 3 planiation
e Men were employed as wage Jabours by the plantation. %
Cash income falls in the hands of men.
«—Western perception of division of Kabour between men and women was
brought inprinted.
» Womenp food for self- ption in less fertle land.

ﬂé"Men work outside, wornen itside at home.”

n are not pawd.”

areless mmpeulwe.
'Y stz

%%; e fzé\% &

From WID to GAD - Historical Background
Before WID

How were women seen by development planners/policy
makers before the 1970s?

» Women do not contribute to the national economic
development as they do not work in the formal sector of
economies. :
The male labour force: their productive capacity to be
mcreased for the acceleration of economic growth.

« The role of women is to be a good wife and mother

he needs of women: food aid, child and maternal¥i

ily planmng, etc...

From WID to GAD - Historical Background
WID

» Tinker: Women and Development (1976)

attributed the adverse impact of development of
women to 3 types of planning error: first, errors
of omission or failure to acknowledge women’s
productive roles; second, errors that reinfor
values which restrict women to the househol
engaged in child bearing and child rearing
activities; and third, errors of inappropria
application of western values regarding
omen’s work.

e




From WID to GAD - Fistoncal Background
WID

« From 1975-85: The Women*s Decade
+ Multiple roles of women (contribution of women in the
field of production, reproduction and community
management) are reiterated.
+ Eqnuity for women in the development processistobe
gained. i
« Women are to be seen as active agents in development, £
« The pohcy interpretations g
— Allocate some resources to women, ~Make them earn.
7 Educate women — Utihze women as human resources,
]ve women’s problems —+ Meet women’s practical

3 o

From WID to GAD - Histerical Background
Practical Gender Needs

» PGNs are related to immediate needs of hving, such as water, fuel
woods, food, medscal care, transportabon and employment.
+ Problems/needs arpse from the necessity of fulfilling theiwr gender roles
in the society.
—WiD approach
= WID prog were for d by many develop 2
+ TARGET = WOMEN. To mobilize women with expecting further
contribution to the development. %
+ LIMIT: g
= The existing gender roles are given, z
— The gender relations are not affected essentially.
— Women's knowledge/technologies and women's concerns ate
operly inlegrn(es because the development paradigm is fi
t'piale kers and develop: ) S,
urden to women.

From WID to GAD - Historical Background
GAD

Nirobi Future Strategies (1985)

» Sheds light on un-symmetric gender
relations in social, economic, and cultural
environment.

+« Women’s subordinate position to men

— women’s needs to achieve equality
(Strategic Gender Needs)

it

e n%%{é?@ S
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From WID to GAD - Historical Background
Strategic Gender Needs

# SGNs aim not only at addressing women’s issues
in development but also at eliminating the factors*
which produce gender ineqnality, thereby
changing unequal gender relations.

* The factoxs relate to gender division of labour, %
recognition of work, wage, decision making power, i
access and control of resources, legal rights, domesti

violence and control of their bodies and sexualitie

Products from the UN World Conferences on
‘Women

» The 15t World Conference on Women (Mexico,
1975)
— UN Decade for Women

—CEDAW

» Gender Equality:
~ Gender division of labour to be reviewed.

— No discrimination to women who take a role of
reproduction. Equal opportunities of employm
rmful practices to girls and women to be abo!

e

Products from the UN World Conferences on
‘Women
# The 4 World Conference on Women {Beijing Conference,
1995)
— Beyng Platform For Acton; 12 Critweal Areas of Concern

{Poverly, education, health, violence, armed conflict, economy, power and
deci: \! hand: ad of women,

o P ng the
human rights, media, environment, and gu] child} .
+ Feminization of poverty (~globahzation of economy, SAP)
* Macro economy and gender (The value of care economes

1o be appreciated. Wemen's unpaid labour to be covered i
SNA

= Violence against women (rape, domestic violence;]
‘onsequences of distorted gender relations =>Gende,

L 2
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Products from the UN World Conferences on
Women

# UN Special Session of Assembly “Women
2000: Gender Equality, Development and
Peace for the 215 Century”

— Monitoring and evaluation of the
implementation conditions of BFFA.

— “Political Declaration” and “Farther Actio
and Initiatives for the Implementation of
ijing Declaration and Platform for Ac

Products from the UN World Conferences on
Women
- Gender Mainstreaming -

« After the Benjing Conference in 1995.

« Comprehensive approach or gmdehne amung at gender equality which
recognizes GAD as an important issue,

« To plan, implement, monitor, and evaluate policies and programs at all
Jevels and n all areas of concern with “gender equality” lens.

* It1s also important to have an organizational structure where a unit
premoting gender equality 1s placed at a higher level with rauch  :
anthonty.

® Asa prerequsite, it is required to do gender assessment. 3

« Important element is to make an atnmphere where both men and
women can participate in the process of decision making i ail

development issues. Empowerment is an important com

m this goal. ¢

Products from the UN World Conferences on
Women

UN Millennium Summit, September 2000
“Millennium Declaration 2000”

—  “Millennium Development Goals” .
- Gender Equality (Goal 3) has become one of the
8 goals.

— Other goals, such as eradication of pove:
imary education, maternal health, and
s have close relationship with gé

‘What 1s the government of
Japan’s policy on gender?

What s JICA doing according to the
policy of the government?

‘What the UN 1s going.
to do after 10 years of
the Beijtng
Conlerence?

L NEXT PRESENTATION!!
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Beijing +10 and
JICA’s Efforts

Chie MIYAHARA
Policy and Programme Development Ofiicer
Office of Gender Equalty
Planning and Coordmation Department
JICA

For Beijing +10

* Background

— 1995 The 4 World Conference on Women (Beqing
Conference)

- 2000 UN Special Session of Assembly “Women 2000 Gender
Equality, Development and Peace for the 211 Century”™

— 2005 The 49" Sesston for the Commission on the Status of
Women (Beijing +10)

afn

Regional Conferences:
Latin America (June), Middle East {July)
Asia and the Pacific {(September)
Africa (October) »--

Today’s Topics

. For the Beijing +10 Meeting

. Japan’s policy on Gender

. JICA’s Policy and Institutionat
Arrangements for Gender
Mainstreaming

. JICA Thematic Guidelines on “Gender
Mainstreaming/WID”

. Related Materials

For Beijing +10: The 7t African
Regional Conference on Women

Mamn Achievements in 10 years after the Beying

— Increase in Women's Presence in Decision Making Process.
— Setting Up Nahkonal Machinery

- Improvament in Girls" Enrollment Rate

— Coordination and Cooperation among UN Agencies and
Bilateral Agencies

~ Adoption of Protocol to the Afncan Charter on Human Faghts

= Promotion of Gender Mainstreaming i Vanous Development
Initiatives, such as NEPAD Peer Review, PRSP, and MDGs

~ Insrease in the Countnes that had Ratfied CEDAW
— Development of Afncan Gender and Development Index

For Beijing +10: The 7t African
Regional Conference on Women

+ Lessons Learned and Issues Raised
— Marginalization of Nationaf Machinery

— By difference between government's policy/laws
and practice

— Less respect to women's human rights

— Lack of gender statistics

— Persistent 1dea of “"Gender = Women's |ssue”
- Viclence against women

- Feminizatton of poverty

— Ferminizatron of HIV/AIDS

— Persistent gap of enrolment rate befween boys and
girls.

+ Suggestons and Plan of Action

For Beijing +10: The 7" African
Regional Conference on Women

— Include BPFA goals in the iternational development inbatives,
such as MDGs, PRSP, and ICPD

- Int:luda gender index when formulating economic development
palcy

- Affirmative action to improve gels’ enroliment rate

— Re-examine the contents of education programs and materials

- Training of school teachers on gender equality, icluding some
human nghts education to parents, tradtional leaders and
paliamentanans

— Create laws based on human nghts

— Establish protection systems for AIDS orphans

- Manstream HIV/AIDS

— Partnership with men

— Strengthen women's roles in peacebuilding




Japan'’s policy on Gender (1)

a Govermment announced “WID Initiatrve™ (1995)

o Pricritises women's participation in education, heatth,
economic'and social actvities

e Medium-Term Pohcy on Official Development
Assistance (1999)

a ldantified women in development (WiD)/gender as a
priority issue.

o New ODA Charter (2003)

o "In particular, the perspective of gender eguality is
important. Japén will make further ¢fforts to improve the
status of women, gliving full consideration to the active
participation of women in development, and to ensure
that women reap benefits from development.”

JICA’s Policy

JICA's Mid-term Objectives

‘Because the perspective of gender equality is important, the
Agency shall make further efforts to raise tha social status of
women through sufficient consideration to secunng active
participaton 1n development as well as the benefits of
developrnent " (. www lica oo /engiishiaboutipdfimidtery b

JICA's Mid-term Plan
“ B the tve of gender eq 1S impertant, the
Agency shall make further efforts to raise the social status of
women through sufficient consideration to secunng active
participation in development as well as the benefits of
development In order to achieve this, the Agsncy shall
encougage is sf embers and other rela ersonnsl 1o

eepen their understanding of the importance ender
equality ip development assistance, and strive to manage s
operations iy a way that gives cohsideration fo the
improvement of womety's status at each step of project
implementation ™ fto:iiwe iea go ipfenglishiabout/pdfmidiern plan pd

dterm

OGE's Responsibilities

Policy formulation for effective gender
mainstreaming in JICA projects.

Research and study on gender and
development.

» Technical backstopping to each
department, DO, OO0, and regional
offices.

+ Provision of training
» Monitoring.

Japan's policy on Gender (2)

e GAD Imbtative (2005)  under drant
a Incorporate ideas of GAD and gender mainstreaming
o Strengthen support for the efforts of developing countries
m gender equality and women's empowerment, while
respecting ownership of these countnes
o Basic Approach
o Strengthen “gender equality [ens” in assistance policy,
o Strengthen gender analysis and promotien of women's
parlcipation,
a Assist policles and schemes {6 proméle gender equaliy;

o Strengthen cooperation with intemational community and
NGOs, and

o Improve capacity of organizations and its structure

JICA's Institutional Arrangements for
Gender Mainstreaming

{ omee of Gender Equatiy

Thematie Task Force for Gender MainstreamIngWID

R
‘Thematic Advisory Commitice
o0 “Gender and Development™

check

| 00s
GENDER FOCAL POINTS
~—

Liatson and coordination

NI,

N; Tunery, ODA Task Force, A
ete,

HQ
Tearn

Think tank, NGOs, |

JICA Thematic Guidelines on
“Gender Mainstreaming/WID"

People-centred socic-economic development
Sustanable Development

Women's Empowerment
Gender Equality

*Integration of gender concams at insttubonal and
'ove) polcy-levels
~Strengthen women's participation at all fevels of T
project Impl ding decrsion making
oo *Capacity building
+[MPIOVe WOImsn's accoss 1o goads and servicas urran
Rights,
Education, Good
Heatth Paace: SGovemai

Exvvironment Bulidl




Definition of JICA Projects

+ Women-iargeted Project
Women are the pnmary beneficianes Actwvihes are
mainly focused on meeting women's practical needs

+ Gender Equality Project:
Meets women'’s strategic gender needs, and ams at
gender equality and women's empowerment.

+ Gender Integrated Project
Although does not explicitly state women as its
pnmary target, ams at reducing gender gaps in the
stages of planning, imptementation, monitoring and
evaluation. As a general principle, alf techn:cal
cooperation should be gender integrated projects.

Related Materials

+ JICA What We Do in Gender/WID
English
hitp Hwww jica go ipfenglishiglobalfwidiwhat himd
Japanese
hitp fiwww jica go |p/globalfgenwid/index him]
= JICA Thematic Guidelines “Gender

Mainstreaming/WID"
English
hitp ffwww nca.go plenglishiglobaliwmdipdfiquidelines pdf
Japanese
http Ziwww |ica go Jpiglobal/genwid/pdf
g - JICA Projects
English
htip /iwww jica go [p/englishiglabaliwid/cases html
Japanese

hitp fiwwnw 168 go ipfalobalfgenwid/project himl

Related Materials

« Annual Statistics on JICA Projects
Japanese Only
hitp /iwww ica go [plglobal/genwid/data1898 him!
+ Country Profiles
English
http iwww [ica.go |p/english/globaliwidireportindex html
Japanese

hitp /iwww nca go jp/global/genwad/reportiindex himil

ey
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Thank you very much for your attention....







Poverty and Women

Junko Fuijita

The presentation of two reports offered us a crucial fact that although
many international organizations tried in different ways to alleviate the poverty in
reality they are striving very hard in this direction, the reality shows the tendency
of impoverishment keeps growing year after year.

In a developed country like Japan, economic disparity among people
keeps increasing and as the result the phenomena that show the degradation of
economic situation, for example, rate of unemployment as well as
impoverishment of female are growing constantly. In the situation that such
phenomena are dominant even in developed countries, it seems quite difficult to
solve the same type of problems for the developing countries who only have
weak economic potentials, to solve the same type of problems simply imitating
the former. In such a situation it is necessary for us to analyze the nature of
poverty itself.

Generally speaking, the poverty has two kinds: economic poverty and
mental or communal poverty. It is, of course, fundamentally necessary to
confront the economic poverty, in a way to secure each individual economic
support with which one can sustain minimum standard of life. But the most
important factor to be treated is the latter, that is, the mental or communal
poverty.

In this connection, | would like to mention an important fact. In such a
rich country as Japan, the number of those who committed suicide in recent
years amounts 34,000 per year, that is, one hundred per day. In this connection,
| would like to ask dear audiences how about the situation in Egypt. So far as |
know even in Egypt the number of suicide is recently increasing but if you
compare with the case of Japan the difference may be astonishingly great. And
please try to think about the reason of such a striking difference, and think about
the importance of the problem of mental or communal poverty. This poverty
causes the damage of human bondages, and leads people to commit suicide.

Japan is a country contributing greatly for the high economic
development and serving positively for the globalization of world economy. As
the result, in the country the network of market system is strongly established,
which has been encouraging to put in people’s mind tendency to ask economic
reward for every activities. In other words, the system of exchange economy is



strongly penetrating in every sphere of life. In such a situation, special attention
should be paid for the quality of private life. Every human being is working
publicly under the principle of market economy. But at the same time, one each
individual goes back to the family, another principle starts fu'nctioning. The
private home is the place for the reproduction of one’s energy for tomorrow and
later generation. The ruling principle in the family life is, if we use technical term,
that of gift economy which doesn’t expect any economic reward for one’s action.

It takes long time to explain about the nature and relationship between
exchange economy and gift economy. However the most important factor
between two is the gift economy, and the great difference of the number of
suicide basically derives from the quality of family life, territory of gift economy.
There are many trials to transform elements belonging to the gift economy into
the territory of exchange economy. Practically this means to count the value of
unpaid activities in the economic term, that is, to give economic reward to the
unpaid work. For example the enhancement of women’s position is demanded
and tried to be achieved in this line of thinking. However such a trial may be not
only theoretically problematic but also practically quite difficult or almost absurd
in a situation where the economic reality is overwhelmingly deteriorated.

In a situation in which the solution of economic poverty is quite difficult,
we have to pay much more attention to check the detetioration of cfuality of life,
which causes so0 many social problems like breaking family, domestic violence
and so forth. it is incumbent for us to take measures against such phenomena
with different economic approach.

The projects offered till now are only aiming at the solution of economic
poverty. But they couldn’t achieve their goal facing with economic difficulty not
being able to decrease the unemployment and deterioration of the male workers,
who arée the main breadwinners, supporters of livelihood. Any planning and
project for the enhancement of women’s position which dont make serious
consideration of such a basic fact is a sheer illusion. In Arab Islamic society, the
role for taking care of private sphere of life, that is, the domain of mental
reproduction is mainly played by women.

As many brilliant Egyptian intellectuals suggest, we have to utilize this
type of gender characteristic for constructing a new paradigm to solve the
problems both men and women are facing with.

Thank you.
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