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3. MOE/DEPT/JICA Seminar (01/2004) on
“The Experience of Japan’s Educational Development”
MOE/DEPT/JICA
Seminar (01/2004) on

“The Experience of Japan’s Educational Development”

Basic education is a fundamental right of every human being, and constitutes
the basis for a peaceful, healthy and 'stable world. Therefore, the Myanmar
government has been taking a great effort to provide basic education with good
quality for all the children in this country. As a part of this process, DEPT is now
introducing Child Centered Approaches in education collaborating with JICA.

At the time when a modern education system was introduced into Japan, the
major issues that Japan confronted, namely “quantitative expansion,” “qualitative
upgrading,” and “management improvement,” are the same kind of issues as those
faced by Myanmar today. Therefore Japan’s educational experience may present
implications, whether they are positive or negative, for the educational development
of Myanmar. This seminar aims to discuss and investigate this issue and
possibilities, and to draw a prospective picture of Myanmar-Japan cooperation

toward “Education for All”.

1 Date
Aug. 21st, 2004

2 Venue
Main Conference Hall, DEPT 4th fl., Ministry of Education

2 Organizer
Department of Educational Planning and Training (DEPT)
Ministry of Education (MOE), Union of Myanmar
Co-sponsored by Japan International Cooperation Agency (JICA)

3  Participants
Approximately 100 officers of MOE. Those who have studied or been trained in

Japan will be especially welcomed.
4 Languages

Morning Session will be conducted in English.

Afternoon Session will be conducted in Myanmar. No interpretations provided.



Program
9:00-9:30 Opening Speeches
U Bo Win, Director General, DEPT
Mr. Takahiro Sasaki, Director of Myanmar Office, JICA
9:30-10:20 PowerPoint Presentation
“The History of Japan’s Educational Development”
by JICA and Dr. Kazuo Kuroda, Waseda University
10:20-10:50 Tea Break
10:50-12:00 Lecture
“What positive and negative implications can be drawn from dJapan’s
educational experience for developing countries?”’ ’
by Dr. Kazuo Kuroda, Waseda University
12:00-13:00 Lunch Break
13:00-13:30 Presentation
“MOE/JICA Project for Child Centered Approach in Education”
by Daw Cho Cho Oo, Project Manager of MBESS, DEPT
13:30-14:45 Panel Discussioﬁ
“What positive and negative implications can be drawn from dJapan’s
educational experience for Myanmar?”
by 5 MOE Officers who have studied or been trained in Japan
Daw Nan Se Le Hlaing, Dy. Staff Officer, DBE 1
Daw Nwe New Aye, Dy. Staff Officer, DBE 3
Daw Myat Myat Khaing, Dy. Staff Officer, DEPT
Dr. Aye Aye Cho, Lecturer, IOE |
Daw Naw Joena, Staff Officer, MBESS
14:45-15:15 Tea Break
15:15-15:55 Questions and Answers on the Panel Discussions’
15:55-16:00 Closing Remarks
by Dr. Kazuo Kuroda, Waseda University
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Aug. 21%, 2004

MOE/DEPT/JICA
Seminar (1%%/2004) on
“The Experience of
Japan’s Educational Developme
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Kazuo Kuroda, Ph.D.
Waseda University

Background

o Committee for International Cooperation in
Education (2002) by the Ministry of Education

# “Basic Education for Growth Initiative” (2002) for
Knanaskis Summit by the Ministry of Foreign
Affairs

Both emphasized utilization of Japanese experienc : of
educational development.

Response of JICA

» Formulated “Study Committee on Japan's
Policies and Approaches in the field of
Education” (2002-2003)

« Published “The History of Japan’s Educational
Development — What implications can be L
drawn fro developing countries today” (2004)

Another Background

Mixed Perspectives on International Assistance in
Education

e Education is a key for development and national
integration.

e Reflections from Japanese pre-war and post-war }
experience :

Important Condition

« “the intension in compiling this report ... was
to provide a source of reference...
It is not the report’s intension to suggest that
Japan's educational experience can be i
transplanted as it stands to developing }
countries.” 4

Structure of this Presentation

Japanese Experience in

o Introduction Period of Modern Education (1868-
1899)

o Educational Expansion Period (1900-1945)
e Reconstruction Period (1945-)

for

« Quantitative Expansion

Qualitative Upgrading




Japanese Experience in Introduction Period of Modern
Education (1868-1899) for Quantitative Expansion -1
o Establishment of schools by residents )
» Penalties for non-attendance at school introduced and
strengthened

» Information dissemination and efforts to enlighten

residents 3

i

# Consciousness-raising of interested parties by awat

Japanese Experience in Introduction Period of Modern
Education (1868-1899) for Quantitative Expansion -2

o Debate and research at local government level
o Diversification of school calendar and timetables

+ Education content simplified and made more practical
*

Encouragement of education for disadvantaged
population by local government
» Establishment of sex-segregated education and
curricujum

Japanese Experience in Introduction Period of Modern
Education (1868-1899) for Qualitative Upgrading

» Expansion and comprehensive structuring of teacher
training process

» Structuring and improvement of teacher licensing
system

» Promotion of research and development by
designated schools

» Adoption of textbook authorization system

Japanese Experience in Introduction Period of Modern
Education (1868-1899) for Management Improvement -1

» Utilization of research on education system in other
countries

# Formation, implementation and improvement of
policies based on recommendations, guidance and
advice from foreign experts

# Introduction of an examination system for
appointment of bureaucrats

[
&

e Education-related legal infrastructure put in pl&

1-system put in place

Japanese Experience in Introduction Period of Modern
Education (1868-1899) for Management Improvement -2

# Prioritization and sliding-scale distribution of
education budget

+ Unification of educational and general administration

# Clarification of central-local divisions in terms of |
authority, functions, and jurisdiction

« Introduction of board of education system

# Strengthening of school supervisory system

duction and continued implementation of
eetin

;
%

Japanese Experience in Educational Expansion Period
(1900-1945) for Quantitative Expansion

« Compulsory education made free of charge

» Shift to automatic grade-progression system

o Creation of child-care schools and classes

 School-age children’s registration and attendance )
demands . ;

» Education provision suited to girls’ needs i

e Arrangement of intensive courses for nurturing 2
women teachers

Establishment of simplified learning centers by




Japanese Experience in Educational Expansion Period
(1900-1945) for Qualitative Upgrading

* Support for self-initiated research activities by -

teachers
» Cooperation between researchers and teachers
* Introduction of research on teaching materials .
» Improvement of teaching skills through school-bas?:d
training :

g

= Implementation of basic school survey

Japanese Experience in Educational Expansion Period
(1900-1945) for Management Improvement

» Introduction of system of special advisory bodies for
the Ministry of Education

o Gradual increase in state funding of compulsory
education costs

Noe

Japanese Experience in Educational Reconstruction
Period (1945-) for Quantitative Expansion -1

» Introduction of regular rotation system for teachers
» Introduction of wide-area personnel policies for
teachers

# Public assistance for private schools

e Implementation of macro/micro surveys of children’s
conditions -

® Provision of repayment scholarship

Japanese Experience in Educational Reconstruction
Period (1945-) for Quantitative Expansion -2

» Laws for promotions of schools in isolated areas
e Improvement of conditions and salaries for teachers
serving in isolated areas

o Development and introduction of teaching methods
for single-class schools and mix-grade schools :

o Laws for promotion of education for disabled
children

Japanese Experience in Educational Reconstruction
Period (1945-) for Qualitative Upgrading -1

e Improvement of teachers’ salary, conditions of
service and status

* Appointment examination for teachers
# Systematic provision of in-service teacher training
» Implementation of school-based study training
e Professional teacher bodies become organized
» Provision and dissemination of Course of Study
(national curriculum)

* Regular revisions of the Course of Study in lin
of development and classroom needs

egsHr i

Japanese Experience in Educational Reconstruction
Period (1945-) for Qualitative Upgrading -2

® Promotion of private sector publications and research
journals

o Promotion of research and development in designated
schools

# Regular publication of guidance documents for
teachers

¢ Introduction and structuring of lesson planning
o Adoption of the textbook authorization system an

publication of textbook by private companies ,
+Free distribution of textbooks i

ipation on international achievement sur Vs




Japanese Experience in Educational Reconstruction
Period (1945-) for Management Improvement

» Structuring of education laws and regulations

¢ Introduction of new board of education system

« Training for principals and deputy principals to
strengthen their school management and problem-
solving ability i

o Expansion of participation in school management and
decision making by parents and local residents

* Promotion of school autonomy
-Cooperation with teachers’ union

f private sector vitalit

Japanese pre-conditions for
educational development

e A legacy of cultural maturity and traditional
education

« Recognition of the issue of national integration
through education

» Emergence of a system of appointing people on the
basis of educational attainments ;

» Possibility of choosing from a wide diversity of
models

#
£
H
£

—rJapanese educational experience as a model o
ample for Myanmar?
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Attendance List for Seminar on the Experience of JAPAN Educational Development

21-8-04

Department of Educational Planning & Training

N Duration
Sr. . . University .
No Name Designation In Japan Signature
From To
1{UBo Win Director General fre /Wmf
2|U Tun Hla Dy.Director General A \/)\(}
3{U Ko Ko Tin Director - - 7‘4)'6 52 C
4|U Thaung Shwe Director . ’-\‘*rt;, }T\,,g; e
5|Daw Su Su Hlaing Director - - ’ 4"\2":“/
-~ : - - - ,\,\‘-"
6|Daw Myint Myint Than |Director Sems nay o <&
i L gapacwt G-du. 1
7{U Khin Mg Zaw Deputy Director 7 and
- P
N aca
DEPT.
8{U Sein Myint Deputy Director %ﬁ . (@‘ '
9|Daw Tin Ngwe Deputy Director - - - (\‘ / ’
10{Daw Aye Chit Deputy Director - - _ : '
’ ’ I R-TEN B _ 1 7
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Department of Educational Planning & Training
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No In Japan
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Attendance List For Seminar on the Experienceof JAPAN Educational Development

‘ 21-8-04
Department of Basic Education No.(1)
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Attendance List For Seminar on the Experienceof JAPAN
Educational Development
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Attendance List For Seminar on the Experience of JAPAN
Educational Development \
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6. MOE/DEPT/JICA Seminar (02/2004) on
“International Trend of Educational Development and Micro Planning in Education”

MOE/DEPT/JICA
Seminar (02/2004) on

“International Trend of Educational Development and Micro Planning in Education”

6

10

11

12

Background and Purpose of the Seminar

This seminar aims to discuss current trend of international development
community on EFA and the role of Micro Planning in this context. Through the
participants’ discussion, it will investigate the possibility to introduce Micro
Planning in Education in Myanmar and will draw a prospective picture of

Myanmar-Japan cooperation in this area.

Date
Aug. 22nd 2004

Venue
Main Conference Hall, DEPT 4th fl., Ministry of Education

Organizer
Department of Educational Planning and Training (DEPT)
Ministry of Education (MOE), Union of Myanmar
Co-sponsored by Japan International Cooperation Agency (JIca)

Participants
Approximately 30 officers of MOE. Those who have fair competency in English will

be especially welcomed.

Languages

All the sessions will be conducted in English. No interpretations provided.

Program
9:30-12:00 Lecture and QA
“International Trend of Educational Development”
by Dr. KAZUO KURODA, Waseda University
12:00-13:30 Lunch Break
13:30-16:00 Lecture and QA
~ “Micro Planning in Education” by Dr. KAZUO KURODA, Waseda University



7. MOE/DEPT/JICA Seminar (02/2004) on
“International Trend of Educational Development and Micro Planning in Education” ECfTE#t

. v"( et - 5 .
Various’Perspettives on Education:and:Devéelopment

. .—Basic Human Needs

’_V'( s

art of Human Resource ¥

v.s. Human Resotirce: Development as; o
of objectives of Education é

In}ernanonal Developmem Agencies. and

ft I/nt ltﬁ‘
rpational/Intercu
ani Social Cohesion ¥ 3¢

Tlm,s;m.e wars begin int

feaes of peace must be

That i lgmx:mcc of cach oﬂwr‘ and Jives has been a common cau:

‘throughout the history of ankind: of that suspicion and mistrust het

B:o ies of the world through whith theif differences have all too aﬂ
into war;

ndsz&men.nusmﬂmnumkormnllnlllw

- J apanese ODA" v

What are emphasized in the current w rld trends of

Intematlomal Conferences on E u tion and
. [JEV

o ¢5) Capacity biiilding >
o (6)ICT

— 36 —



What s- emphaslzed in the currem world:trends of

gement ownshxg nucm;

ing, and participators
ples angl techniques for all

. Wldcmng access to quah!y educatlon especially for
historicaily, economically and geographically E
disadvantaged communities; and

o Increasing the outputs of schooling.

preparation and evaluauon techmques 50 thg
will be able to track the implementation process
and take follow-up actions.” ’

miJer of ways, namely:

. S
| résource base and therefore the
 ed canon services;

problems, and recent educ;mon mnovauons, and

® Allocating and reallocating educational resources o
basis of need as activity-based budgeting.

governments; and
e Promotion of transpa.rency in govemment operation:




A stakeholders.

i relevance, planmng and\@% o
The mam aim is to identify vag

dlSlrlbUthﬂ of scho s, promouon rates, et
«“"




2 2

€ greater equny in the
u;;atxonal servxces.

‘pro_]ects. The main
ry:plannmg is the reach
-eﬁ'consensus on bothitl & process and outcomes, bf
plan development. + &

lan is more likely to
4 national plan; and

source for funding support and to more effi
utilise these resources.
b2 4




vel Township officials are md I
part and parcel of the plan and are

nt of view of pohcxes.

y afe l;xorc likely to reflect the

ducational plannin

msxon and nanonal ey

s Accessibility

ut Rates
%ualﬂed Teacher
e Nat'l Exam Pass Percent K
o Pupil Latrines/WC Ratio by sex

23

e Pupils per DeskIBencthénm
e Pupils per Textbook
e Secondary schools with Libraries
e Supervisor Visits to Schools




4

¥
¢

3

2

cation in the township. ¥ :

e by the person in’charge of a qug?id' 5
on alone, but all stakeholders
the central government, th
hers, village leaders, and
to he Held for those stakeholde

s

township.

rengths, opportunities, weaknes:
and threats of primary edué uéation development in th

ers in primary e
réles and potentials for g

the gaps of various educat

‘analysé existing conditions

y whshlp and the national target




udes setting¥i "n,.semng objectives,

e

activity.

2 conditigns;af primary education.” This $té;
P

&

37

1mmed1ate one year

41

42




there any necessity to
‘ma in. this country?

‘have in Myanmar.

introducing micro planning in this country‘% :

ffects may micro planmng

introducing micro planmng"’ Is there any nskl

L s e o o AT
Future’6f Micro Planning -1&7My§anmar

Futiire-of Micro Planning i ""M;:'ihmar

tig
o
ay to achxq\vé wl'gtt rmcro planmng is try*
chieve? ™, e
- With mtroducm mxcro planmng, what
?ﬁture prospect can ‘you’draw about
education in this country? &

Blease suggest: pnate methods of
micro planning for Myanmar

45




8. MOE/DEPT/JICA Seminar (02/2004) on
“International Trend of Educational Development and Micro Planning in Education” H&E#& U X b

Attendance List For Seminar on Internation Trend of Educational Development
in Micro Planning
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9. MOE/DEPT/JICA Seminar (02/2004) on
“International Trend of Educational Development and Micro Planning in Education”
TI—THROKER

Groupl

B Positive Impact

a
O

Need MP in order to implement 30 years long-term plan and EFA, NAP

To identify clear objectives, targets, audience, activities, resources available
and necessary

TEO himself realize his own situation

Can benefit for long term after developing a model of MP

Knowing the weakness of townships, government can give necessary feedback
to those townships

B Negative Impact

o

There might be large regional differences among the townships depending on
the existing capacities of TEOs

B Costs of introducing MP

0 Developing training package
0 Conducting training to TEO
B Risk
0 Weak community participation
o Financial difficulty
o Insufficient skills and capacity of implementer
O Interest and attitude towards education development
0 Inadequate information of the township situation

B Without introducing MP (Future prospects)

[}

O
]
)

Weak implementation

Lack of effective and efficiency
Not meet the local needs

Not finish in time

* No other way for systematic implementation
* With introducing MP, we can reach the 30 year long-term plan and EFA NAP goal



Pre condition

Mobilization, Advocate
Statistical date (accurate)
Local information (accurate)
Finance

Resource

Time

Technical assistance

OO 00O oo oo

Commitment

Appropriate steps to be taken
Preparation ]
Situation analysis Analysis stage
Preparation for budget request \
Program formulation

Plans of operation

Annual action plan > Planning stage
Monitoring/ evaluation plan

Reporting

O oo ooaoaogao o

Review and modification )

Appropriate method
O  Participatory method

Group2
Positive impacts and benefits
Effective implementation of national plans ‘
Improve community participation in the planning and implementation process
Improve awareness and ownerships
Better information flow and network
More decentralization procedure
Effective local resources utilization

O 0O oocaoo .

Integration with other departments (Multi-sector cooperation)



o Improvement of quality of education
0 Impalement of access

O Much better because of competition between the townships (lesson learned)

B Negative side effects
0 Based on mobilization of local resources, may be a wide gap between the
township and other townships
Un-equity in the respective townships
- Weak in planning technology (planning technologies)
Base on TEO capacity. The development of the township will be difficult.

[ R B S

Because of competition among townships, same township education officers
can be depressed

B Risk
o Difficulty in financial resources
0 Needs to coordinate with local authorities
0 Communication/ very remote area

* Micro planning should be introduced phase by phase .

B Without micro-planning
0 Have existing interventions to improve/ develop education but assessment and
feed-back

B With introducing micro-planning

Local contents (curriculum)

Teacher welfare

Improve experiences in problem solving
Quality improvement of education

Access improvement

O oo o o 0

Quality management

B Preconditions
o Planning method for township
0 Training module developing
o Training for capacity building of TEO’s planning capacity
O Awareness raising about township education development to community,



teachers, etc.

o Financial resources (Fund raising)

Appropriate steps
O Meeting (local authorities, TEO, education staff, SBOT, PTA, NGOs, etc.) on
township education development (orientation)

O Awareness raising
0o Making partnership/ social marketing
0 Mapping (not necessary)
o Based on existing information and date (existing date collection system)
o Proposed handbook

® Comprehensive

® Need to change some wording in Myanmar context

® Planning stages---should include evaluation (stage 6)

Group 3 Presentation

Positive Impact

-T/S needs can be met in own target setting

-utilized resources cooperatively

-strengthening net-working with T/S level stakeholders

-more effective implementation for achievement of the national goal
-greater value of ownership and self-reliance

-enhance empowerment of stakeholders

Negative Side-Effect

-no standardized implementing strategies

-depend on the TEO’s capacity and weak capacity of TEO may be a problem
-problem of human resources and financial resources can be bardened on

communities
-bias of TEOs

Without Micro Planning
-highly centralized plan can occur



-cannot meet local needs

-sustainability and efficiency

Achievable Ways for Micro Planning
-to advocate the higher authority personnel communication between central and
T/S levels

-awareness raising

Future Prospect

Precisely achieve national goal and plans

-comprehensive achievement of various local needs and activities
-sustainability

Pre-Condition Necessity
-capacity building of stakeholders especially of education personnel
(data analyses, plan, management, implementation financing, workshop etc)

-equipments and software are required

Appropriate Steps to be Taken
1. Advocacy

2. Developing Proposal

3. Submitting Proposal

4. Budjet

5. Implementing

Suggestion

-to adopt and modify Tanzania model in Myanmar context include national plan
-school mapping should be conducted
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Teaching Learning Approach to Student (?)
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Learner (Child) Centered Approach
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80 DF Uy TTEENLE

TRV A MZOWNT

TF—HEDRVR—FEBEL, ET

FE (inspection) Z2W\T

EORUV~IIZED ETHE

# TEOICLBHME LENX1-AD5H 20 BEREHHEL TV, BIER
Wiz 3EEA L. #2525 Inspection Note % YERL
TEO OFBEIZEXTE I Vo B LB R b=z
WTHF =7

B FRLSALTOT—I v ay”



LSES AIER Yo Ir - <wrFL— TEOREER Y 1000 LA EASM
MOE : 1998 ELIBEE I F—%E PRIV vy T —FK
KETH-OD “TotR” ZERLTVWEEDZ L
DPE : EiZ 2 HEIREH BN DT —7 v a3 v T HE
# Occasionally 725 D
MOE : FiZ 2ETRTOMOEEELZEDTI~V4 BDOUV—7 v a vy T EFE
SEMUEBYEREEOMIEST, B—AN_LVTOI—I gy

R
FOBLE 2—3I—TF 4 7 3{Thi, Minister Progress Report (ZF
Loohd

<EMIS School Report>

Annual, Quatery, Monthly D 3TEH
F—&i1, ¥ — DBE — & L5 X, IEEShi#% DBE T
BEEN, VY —ROHBRBREEND GERIZF vy T LR
(4) Teacher Development {22\ T
TEO OHFENZ SV TOFERHER
£ DEREBRH Y, BHEFOEAZLIZOWTIXTEO & DEO BfEEICER
MEREOENII2=FT 43 V—AFFR—F (BEOKREINERTED 80%% &
D) BUREER, L rrv—OREEEROUEIMHEROTOTHRL, ALW=3
2 =7 4 —IEEFEHFORVEENRZ |
% Z T “good transition to secondary school” % 7# 74
Post Primary School / Branch School D&
(5) EFA indicator {22\ T
# TEO D% % /3y F 4122 T TRTO TEO B4 REEOERITHEEL TV
BDH
Assistance Inspection of School (AIS)
BHEDOS T =y IR T 45— —DERABTEO DX ¥ N7 4 — %K
HERICRY 55
FEFRIZ1I B Pa—F—PRESNLTEY ., TEO bFIA
# Township EFA Indicator
 BFULY Y THEORERER V=2 T MRS 7Yy T 10 HEA
BRIy rw—Ti,
-Non-Formal Education
-Early Childhood Education
-Out of School Children
EWVOTREBIZAREE VW EEITVS,



#% :DBE1ICL 5 EFAV—7 /3 v 7% 2 5 BICBETE

BR:8 A 12H (K) 10820
%77 : DBE 3
FERRE :
U Aye Kyu, Director General
U Aye Myint, Deputy Director General fi
NE :
(D) SHOHFHEMIZOVWTOERK
(2) CCAIZDN\T
DBE1 & [F#D RAF
(8) Child Friendly School(UNICEF)IZ DV T
VI ro—fOFFMmiLE 55 ?
—ECCD £y ¥ —442FEL VWK LEWEEZTWS (ERt72 SIIEED
£ 5 2%)
(4) TEO O F% % /3y F 4122 T
VEDL S bL—=VFRTEOIZEL » TREN?
— « Technology (=¥ E=2—4&—%)
Physical facility
D2ODPEEN DT T —FHRLETHDLELTVD
(5) EMIS 2>\ T
ViEskDBEIZOWT
FTTIEHRLNAVT TEO F—=r Z0OFEV 2 —/L g SN TS5, Hilk,
Zyy T USNVTIRLE D
—E-government [Z2OWTE R
Micro Planning @€ ¥ = —/LiX72 W
Enrollment Rate D ESC< X —T AV b
FOEDITETRHT—FEDEL, TOREV2—LMITHTFE
Poverty control program OHBEHE~DOEABEZ TS
(6) EFA ZpKIzmITT ‘ ,
VIV o—pA LR TO=—IXTEAA Y MOBRBEOHARLASLERD T
Community participation 2348 A > MIR3 '
—IFRAI top-down THE72< bottom-up FRODFER decentralization Z L & 5

LEZTND

WESRZPUTENWEEZTNS



HEF:8 A 13 B 11 B0 5

B« REKRMEE

EE@ERE :

Dr. Rurik Marsden (First Secretary, DFID)

RE .

1 DFID DEEHH
Q7—F-&F*2UF 1 UN LOBHHA
QIR B AEXH R
Q#FE

2 HBHEZu T AoV
PEHBFOBEM L A
R F—tDa—F 4 x—a rBEBEOBRRERETS

3 SOHETOS T AORME ) |
(BEEEA) HEADERE LTIE, £ O FF—BERIHBROBEERRE 2 {RET
HZZEELEATEY, BEFAZ LIKWVWRETHD, £I0b, HEKOT 5
VABEEND, BlZE. HBNGOEF ¥ ANV I TIZESEZETTNWT, 2=k7
FPIERFLEERLTRBY ., HEMRENECDSORIHALLTH D, TOH, A
SUADBNEHE T 0 V= PEREEL T LEERD B,

4 JICA & UNICEF ©7 7o —F D&\
W& & H CCAEZRMATWAN, HEEHNA FIZBEL TE JICA BHE - —fi% - BFD
a—REHNR—LTWBOIZx LT UNICEF 3355 - I v ~—38, KEOax—X%
HNR—=LTWBEETRRD, TEHRELTHDIHELELRS,

5 EFA(Education for AIDIZBIL T
(DFID) EFA OHESITERIEVWD, T2 ¥ a3 v 77 VIEREN TRV,

6 DFID OxtZRMIRIZ OV T
(DFID) ERELTVRWL, FuV=7 FOFBETFEICELESND,
BEOHBARIL, TS LA TOHET, B—UN « vRX—V R FRRELTHE
v, BEEMIZIZala =T 0 TOEERE, E=FY T - VAT LORERET
H5, |

T =478 - 75 = 7ZBELT
(BE%E) 50 o7 - FOVOFETIERL, 2 3a=F A ULV TEETLHZ
EDTEBwA v « T2 TEFEMICER L THETZL,

— (DFID) EEFERMICTERNE, II2=FT A L VOEEZBEL TV L
EAREIZEEEZ TS, flio NGO, EEME, JICA LHAL T Y =7 h2ED
TWERW, £7-, FEON X — (Hi4 ?) TORREZEIL, Iy ~—Thn
—AN A2 =T 4 ODREBET>TNETZN,




8 KUY — - R—=—ZBLT
(DFID) BEEERLTVWAZ Lit, MISEECRT 207 7 EA0MkE, QHOML
(F—=V 7 OLEHKR), QU Y—20#RH, @7 FI=Abr—var, ®33=
=F A OEREERY, £-, TEKEFOERICELT, ERBESEFETHOLOITHL
I ve—THESETHY ., TNCOVTHRF LTV LERERS D,
9 BESUTzy M BRI LT
(DFID) 2005 EMbLEMHLTVERFY, LrL, ZLOERICERSNDWREERD
D, ERCIZVONDERMTE 20EVE,
10 V=23 IZELT
(DFID) EBhFRIcE LT, ikl NGO OBEFRELED, V- vay”
ZITV T, '
(FEREA) IFNERDI—Cxr V—BEERRBEANTIMBOT Fu—FRRY
S—EEATEY., FALE 1 o0& L FAICE L DR TRV,
(DFID) HEEDEE W IEAIEDLLRVDOT, ZBHTELAN—REZAHTIL
BBETH B, |
11 JICAD#E/ndzs MELT (DFID fh6 OERH)
2=t & DEMNGH
SO AN AT AV —DBHFLLEDBEDT, ZOER AT A X —a VEHDDID
CRWRHITH 5,

HER: 200448 A 17 H 9IR¥EEDND
BT : DBE2
FEGRE :
Colonel Winhtain, Director General
U Thaung Khing, Deputy Director Genaral
U Aye Thein, Director, Academic
U Hla Aung, Dorector, Finance
Captain Khin Maung Aye, Deputy Director, Administation
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Captain Khin Maung Aye, Duty Director of Administration, DBE 2
Township Education Officers (5 4)
HNE :
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U Ko Ko Gyi, Mandalay Division Education Officer
U Pyay Aye, Assistant Director, DBE2

Pyi Gyi Ta Gon Township Education Officer
HNE:

>

D R —= ZizonT
UNICEF ¥ > T Thlb—=r7 (FTIZ 236 & DEFRDOHHER K T)
BHEIL 10, 12, 3 B OFHURIROERIZ 10 B 90 2 BlIfTV, £D#% UNICEF BE=#
Y7 %iTW\, DBEIZT7 4 — Ky 7 &n3
7% 2 b OBA%IL UNICEF 23T\, SR AERT 5 (ENRlgE TEO &7 1 Xi2H B)
CFS O#EEIz o\ T

Mo—= U I X B EEEO R

BEIOX ¥ VT A EALT 4T

EfE-a2I2=2T00BM

Ut —F—Y=F—ar REEEL
T —ZEIZDOVT _
F—#ZU¥% (Planning Indicator, Enrolment, Retention Rate 72 &) ®7z 2 TEO iZ
ho—= 7 %752
FRIT1IFEITLITT—F 2L L, TEO £ UNICEF BE=F—F3
TEO 13 T/S £{&, DEO i Division £ % E& {3



INETT —FRERENZONTIE TEO DEANEEIZLDEZ551%< (ad hoc,
top-down R.). Micro Planning DM/EMIIRKZ W
DEPT i35t BI 2T 5 DA T, n—hL=—XIZx L TOREITRITZD
> ECCIzo\T
<k F—ABTE®E>
Z DM ETRFKEDRNERED 3 - 5mORE
KEBEDORE
mMEPEBmEORE
» CFS Healthy School iz-5W\T
2—9FFEDREL RS “citizen’2 2L HEF

BBFEDTFBE, %k - aIa=kH—3 DL
TV a—)Vi st - BRREN
A4 T7AF/

HEF:8 A 18 H (k) 4

BT : CCA %t%#, Chan Mya Thar Si Township

FE@RE :
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