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RECORD OF DISCUSSIONS BETWEEN
JAPANESE IMPLEMENTATION STUDY TEAM AND
THE AUTHORITIES CONCERNED OF
THE GOVERNMENT OF THE UNION OF MYANMAR ON
JAPANESE TECHNICAL COOPERATION FOR
MYANMAR-JAPAN CENTER FOR HUMAN RESOUCE DEVELOPMENT PROJECT

The Japanese Impiementation Study Team organized by Japan International Cooperation Agency and
headed by Mr. Kenji Iwaguchi (hereinafter referred to as "the Team") visited the Union of Myanmar from March
18 to March 21, 2003 for the purpose of finalizing the details of the technical cooperation program concerning the
project for Myanmar-Japan Center for Human Resources Development (hereinafter referred to as "the Project”)
in the Union of Myanmar,

During its stay in the Union of Myanmar, the Team exchanged views and had a series of discussions
with the Myanmar authorities concerned on desirable measures to be taken by both Governments for the
successful implementation of the above-mentioned Project.

The Department of Higher Education (Lower Myanmar) and the Team discussed that with reference to
Amnex 1, 2, 3, 4, 5, 6 and 7 in the advent of implementation the terms laid down in those Annexes will be
reassessed and carried out as necessity indicates.

As a result of the discussions, the Team and the Myanmar authorities concerned agreed to recommend to
their respective Governments the matters referred to in the document attached hereto.

Yangon, Myanmar

March, 2003
(- N
77 e
Mr. Saw Lwin Mr. SASAKI Takahiro
Director General Resident Representative
Dept. of Higher Education JICA Myanmar Office
Lower Myanmar Japan International Cooperation Agency
Ministry of Education JAPAN
Myanmar

AN

b

Witnessed by Dr. Soe Yin
Rector
Yangon University

Myanrmar
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THE ATTACHMENT

I. COOPERATION BETWEEN BOTH GOVERNMENTS

1. The Government of the Union of Myanmar will implement the Project in cooperation with the Government

of Japan,

2. The Project will be implemented in accordance with the Master Plan

(Annex I).

II. MEASURES TO BE TAKEN BY THE GOVERNMENT OF JAPAN

In accordance with the laws and regulations in force in Japan, the Government of Japan will take, at its own
expense, the following measures through Japan International Cooperation Agency (hereinafter referred to as

"JICA") according to the normal procedures under the Technical Cooperation Scheme of Japan.

1. DISPATCH OF JAPANESE EXPERTS
The Government of Japan will provide the services of the Japanese experts

as listed in Annex II.

2. PROVISION OF MACHINERY AND EQUIPMENT
The Government of Japan will provide such as machinery, equipment and
other materials (hereinafter referred to as "the Equipment") necessary for

the implementation of the Project as listed in Annex III.

3. TRAINING OF MYANMAR PERSONNEL IN JAPAN
The Government of Japan will receive Myanmar personnel connected

with the Project for training in Japan.

III. MEASURES TO BE TAKEN BY THE GOVERNMENT OF THE UNION OF MYANMAR
1. The Government of the Union of Myanmar will take necessary
measures to ensure that the self-reliant operation of the Project will be
sustained during and after the period of Japanese technical cooperation,
through the full and active involvement in the Project by all related

authorities, beneficiary groups and instifutions.

2. The Government of the Union of Myanmar will ensure that the technologies M
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and knowledge acquired by the Myanmar nationals as a result of Japanese technical cooperation will

contribute to the economic and social development of the Union of Myanmar.

3. The Government of the Union of Myanmar will grant in the Union of
Myanmar privileges, exemptions and benefits as listed in Annex IV no less favorable than those granted to
experts of third countries or international organizations conducting similar activities to the Japanese experts

referred to in II-1 above and their families.

4. The Government of the Union of Myanmar will ensure that the Equipment
referred to in [I-2 above will be utilized effectively for the implementation of the Project in consultation

with the Japanese experts referred to in II-1 above,

5. The Government of the Union of Myanmar will take necessary measures to ensure that the knowledge and
experience acquired by the Myanmar personnel through training in Japan will be utilized effectively in the

implementation of the Project.

6. The Government of the Union of Myanmar will take necessary measures to

provide at its own expense for the Project:

(1) Services of the Myanmar counterpart personnel and administrative

personnel as listed in Annex V;

(2) Land, buildings and facilities as listed in Annex V1;

(3) Supply or replacement of machinery, equipment, instruments, vehicles,
tools, spare parts and any other materials necessary for the
implementation of the Project other than the Equipment provided through
JICA under I1-2 above; and

(4) Assistance in finding suitably furnished accommodations for the Japanese

experts and their families.
7. The Government of the Union of Myanmar will take necessary measures to meet:
(1} Expenses necessary for transportation within the Union of Myanmar

of the Equipment referred to in 11-2 above as well as for the instatlation, operation and maintenance there

of;

(2) Customs duties, internal taxes and any other charges, imposed in the /
Union of Myanmar on the Equipment referred to in I1-2 above; and %
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(3) Running expenses necessary for the implementation of the Project other than covered by the Japanese side.

IV. ADMINISTRATION OF THE PROJECT

1.Director General, Department of Higher Education (Lower Myanmar), Ministry of Education will bear

overall responsibility for the implementation of the Project.

2. Director and co-director of the Myanmar-Japan Center for Human Resources Development will be

responsible for the managerial matters of the Project.

3. Japanese Chief Advisor will provide necessary recommendation and
advice to Director General and the Myanmar counterpart personnel

on any matters pertaining to the implementation of the Project.

4. Japanese experts will provide necessary technical guidance and advice
to the Myanmar counterpart personnel on technical matters pertaining

to the implementation of the Project.

5. For the effective and successful management of the Project, a Steering Committee will be established. The

functions and composition of the committee are described in Annex VIL

V. JOINT EVALUATION

The evaluation of the Project will be conducted jointly by the two Governments through JICA and the
Myanmar authorities concerned, at the middle and during the last six months of the cooperation term in order

to examine the effectiveness and impact of the project.

V1. CLAIMS AGAINST JAPANESE EXPERTS

The Government of the Union of Myanmar shall bear claims, if any arises,
against the Japanese experts engaged in technical cooperation for the
Project resulting from, occurring in the course of, or otherwise connected

with the discharge of their official functions in the Union of Myanmar except for those arising from the

s 2

willful misconduct or gross negligence of the Japanese experts.



VII. MUTUAL CONSULTATION

There will be mutual consultation between the two Governments on any

major issues arising from, or in connection with, this Attachment.

VIII. MEASURES TO PROMOTE THE UNDERSTANDING OF AND THE SUPPORT FOR THE PROJECT

For the purpose of promoting the support for the Project among the people of the Union of Myanmar, the

Government of the Union of Myanmar will take appropriate measures to make the Project widely known to
the people of the Union of Myanmar.

IX. TERM OF COOPERATION

The duration of the technical cooperation for the Project under this

Attached Document will be five (5) years from September 1st, 2003.

AN 2



ANNEXT Master Plan

Overall Goal
1. Human resources for transition toward market economy are enhanced.

2. Mutual understanding between Myanmar and Japan is promoted.

Project Purpose
The Center functions as a hub of the human resource development for
international business and economics and of exchanges and cooperation between

Myanmar and Japan.

Output

1  Operation and management system of the Center will be established and function smoothly and effectively.

2 Business courses will be managed and implemented smoothly and continuously offered to provide practical
knowledge and skills pertinent to the market economy.

3 Japanese language courses which match the circumstances and market needs will be developed and the
function of the Center to implement these courses will be developed.

4  The Center will be actively utilized for the activities to promote the mutual

understanding and to strengthen the relationship between Myanmar and

Japanese people.

Activities

1 Operation and Management of the Center

1-1 To establish and operate the Steering Committee described in Attachment C-5.

1-2  To establish and operate the Managing Committee whose function is to discuss the operational issues of the
Center and hold the Committee meetings regularly. The Managing Committee will be chaired by the
Rector of Yangon University and the members will be the Directors of Yangon Institute of Economics and
Yangon University of Foreign Language.

1-3 To make the Plan of Operation of the Center's activities for entire period and for each year.

1-4 To establish effective management system for utilizing and maintaining facilities/equipment,

1-5 To conduct publicity activities concerning the Center and its activities.

1-6 To train Myanmar personnel for the sustainable management of the Center. : /

2 Business courses /\A
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2-1
2-2
2-3

4-1

To conduct needs surveys on business courses.

To make a basic design of business courses based on the result of the needs surveys.

To make annual implementation plans for business courses.

To advertise for participants and select participants.

To implement the courses.

To train Myanmar personnel who will manage and implement the business courses.

To evaluate the outcome of the courses and reflect lessons learned for the future courses.

Japanese language courses

To conduct needs surveys on Japanese language courses.

To make a basic design of Japanese language courses based on the result of the needs surveys.
To make annual implementation plans for Japanese language courses.

To advertise for applicants and select participants.

To implement the courses.

To train Myanmar personnel who will manage and implement the Japanese language courses.

To evaluate the outcome of the courses and reflect lessons learned for the future courses.

Exchange Program

To provide information such as publication and visual materials and organize activities to enhance mutual
understanding between the Myanmar and the Japanese peoples,

To promote various activities for deepening mutual understanding,.

Amendment of the Master Plan

In case the Master Plan is modified due to changes in the Project, both governments will agree to and

confirm these modifications by exchanging Minutes of Meetings.
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ANNEX 11 LIST OF JAPANESE EXPERTS

1. Long-term experts

(1) Chief Advisor (co-Director of the Center)

(2) Project Coordinator

(3) Expert(s) on Business Course; if necessary two persons
(4) Expert on Japanese Language Course

(5) Expert on Exchange Program

2. Short-term experts on Business course lecturers, Japanese language, ~exchange program and ICT etc., if

necessary

Note:
Assignment schedule of the Long-term experts depends on the progress of
the Project and availability of the suitable experts.
Field, number and term of assignment of short-term experts and business
course lecturers will be decided in consideration of the progress of the

Project through mutual consultations in each Japanese fiscal year.

,&-qrf_. — 24



ANNEX III LIST OF MACHINERY AND EQUIPMENT

1. Computers;

2. audio-visual equipment;

1. office equipment;

2. materials for renovation;

3. iterns for the activities to promote mutual understanding;

4, fumiture; and

5. other items necessary for the Center

Note:

The contents, specifications and quantity of the above-mentioned equipment will be decided through mutual

consultations within the allocated budget of the Japanese fiscal year.

2
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ANNEX 1V PRIVILEGES, EXEMPTION AND BENEFITS FOR JAPANESE EXPERTS

1. The Government of the Union of Myanmar will grant exemptions from income tax and other charges of any

kind imposed on or in connection with the allowances remitted from abroad.

2. The Government of the Union of Myanmar will grant exemptions from customs duties with respect to

importation of personal effects by the Japanese experts and their families, as well as importation of machinery

and equipment to their activities.

,&-\H__ - 26



ANNEX YV LIST OF MYANMAR COUNTERPART AND ADMINISTRATIVE
PERSONNEL

The following personnel will be assigned to the Center.

1. Director

Business course manager

Japanese language course manager

Exchange program manager

Secretaries; 2persons (included a person in charge of publicity)
Computer technician

Accountant

Librarians; 2 persons

I

Security guard; 2 persons
10. Driver
11.Other part-time staff will be assigned when necessary for the activities of the

Center.

Note:

Actual assignment of the above personnel will depend on the progress of the

Project.



ANNEX VI LAND, BUILDINGS AND FACILITIES

The following items will be prepared by the Government of the Union of Myanmar for the implement of the

Project.

1. Land and Buildings

2. Office Space for Japanese experts

3. Other facilities mutually agreed upon as required

R
\\
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ANNEX VIL STEERING COMMIITEE

1. Function

The Steering Committee meeting will be held when necessity arises and at least once a year in order to fulfill the
following functions;
(1) To supervise the annual plan of the Center's activities.
(2) To review the Center management and to find out appropriate ways and means for the solution of major issues
arising from or in connection with the Center management.
(3) To supervise the annual work plan of the Project in line with the Plan of
Operation which will be formulated based on the Record of Discussions.

(4) To review the overall progress of the Project, and to evaluate the achievement of the objectives.
2. Structure of the Steering Committee

(1) Chairperson
DG, DHE (Lower Myanmar)

(2) Co- Chairperson
a. Myanmar side
Rector, University of Yangon
b. Japanese side
1 Representative from the Embassy of Japan

2 Representative from the JICA Myanmar office

(3) Members
1 Rector, Yangon Institute of Economics
2 Rector, Yangon University of Foreign Language
3 Rector, University of Distance Education
4 Rector, Dagon University
5 Rector, Yangon Institute of Education
6 Rector, University of East Yangon
7 Rector, University of West Yangon
& DHE (Upper Myanmar)

9 Other persons concerned approved by the Committee

/&%\fu‘“: 29 %






MINUTES OF MEETINGS BETWEEN
THE JAPANESE IMPLEMENTATION STUDY TEAM AND
THE AUTHORITIES CONCERNED OF
THE GOVERNMENT OF THE UNION OF MYANMAR ON
THE JAPANESE TECHNICAL COOPERATION FOR
THE MYANMAR-JAPAN CENTER FOR HUMAN RESOURCES DEVELOPMENT

The Japanese implementation Study Team (hereinafter referred to as "the Team") and Myanmar
authorities concerned (hereinafter referred to as "the Myanmar side") had a series of meetings for the purpose of
finalizing the details of the technical cooperation project concerning the Myanmar-Japan Center for Human
Resources Development (hereinafter referred to as "the Project”).

The Department of Higher Education (Lower Myanmar) and the Team discussed that with reference to
Amnex 1 and 2 in the advent of implementation the terms laid down in those Annexes will be reassessed and
carried out as necessity indicates.

As a result of the discussions, the Team and the Myanmar side agreed to recommend to their respective
Governments the matters referred to in the Record of Discussions.

Both the Team and the Myanmar side also agreed to make the Minutes of Meetings in order to confirm
the mutual understandings reached through the discussions as attached hereto.

Yangon, Myanmar
March , 2003

7N e

Mr. Saw Lwin Mr. SASAKI Takahiro
Director General Resident Representative

Dept. of Higher Education JICA Myanmar Office

Lower Myanmar Japan International Cooperation Agency
Ministry of Education Japan

Myanmar

-—

/&«_\fw

Witnessed by Dr. See Yin
Rector
Yangon University

Myanmar
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THE ATTACHED DOCUMENT

I. NAME OF CENTER

Both sides agreed to name the Center to be established under the project

“Myanmar-Japan Center for Human Resources Development (hereinafter referred to as "the Center")”.

II. MPLEMENTATION OF JAFPANESE LANGUAGE COURSES
Japanese language courses will be implemented in collaboration with the Japan Foundation, which is a

governmental organization of Japan in charge of cultural exchange including Japanese language education abroad.

ML ADMINISTRATION OF THE CENTER

1. With regard to the Clause IV-2 of the Record of Discussions (hereinafter referred to as "the R/D"), the Center
will be managed by a Myanmar director and a Japanese co-Director who will be appointed respectively by the
Myanmar and the Japanese sides. Director General, Department of Higher Education (Lower Myanmar), Ministry
of Education will appoint a Myanmar Director for the Center. The Japanese Chief Advisor will be assigned as the

co-Director.
2. The manager in Business course, the manager in Japanese language course and the manager in Exchange
program will be appointed by the rectors of Yangon Institute of Economics, Yangon university of Foreign

Language and Yangon University respectively.

3. The Center will make necessary arrangements for other Myanmar organizations participating in the
implementation of the Center’s activities.
IV. MANAGING COMMITTEE

Both sides agreed that the Managing Committee will be set up for the smooth implementation of the Project

activities such as Business course, Japanese course, and Exchange program. The Managing Committee will be set

up within three months after the Project starts.
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V. COSTS FOR ACTIVITIES OF THE PROJECT

1. The Japanese side will consider bearing the expense of the transport and travel allowances for the Japanese
experts for official purposes.
2. The following expenses as well will be considered to be born by the Japanese side for the time being during the

Project period. However, these expenses will be gradually covered by the income of the Center.

(1) Expense for the implementation of the courses, such as advertisement fee for the application, fee for
preparation of the text books and audio visual materials and expense to purchase office supplies.

(2) Expense of international communication, such as telephone, fax, e-mail, post.

(3) Expense for the library and information services to purchase books and
magazines and to connect to the internet.

(4) Expense for activities by Myanmar counterpart and administrative personnel

relating to the Project, such as allowance for overtime and holiday works
3. The Myanmar side will allocate the necessary budget for general
administrative expense for the Center, such as maintenance costs of the facility, electricity and water expense,
expense for local communication, stationary, etc.
VI. FINANCIAL MANAGEMENT OF THE CENTER
In principle, the Center will be financially autonomous from the eight universities in the steering committee.
The Center can utilize its income which will be generated by tuition fee etc.

VII. NECESSARY ARRANGEMENTS BEFORE THE COMPLETION OF THE CENTER BUILDINGS

The Department of Higher Education (Lower Myanmar), Ministry of Education will provide the following

space and facilities until the construction of the Center buildings will be completed.

1. Offices for the Japanese experts
2. Necessary lecture rooms for each course

3. Necessary space for storing equipment and books provided for the Project.

VII. PROJECT DESIGN MATRIX ( PDM )

As a result of discussions, both sides agreed to apply the draft PDM shown in ANNEX I as an implementation



guideline for the project management.  After the commencement of the Project, the Project Team will review the
draft and complete the PDM. The PDM will be authorized by the Steering Committee within six months after
the Project starts.

1 X. PLAN OF OPERATION FOR THE WHOLE PERIOD
Both sides agreed that the tentative Plan of Operation for the Whole Period shown in ANNEX II will be
finalized within six months after the Project starts. The Steering Committee will authorize the Plan of Operation

for the Whole Period finalized by the Project. The Plan of Operation for the Whole Period is subject to change

according to the progress and achievements on the agreement between the Myanmar and the Japanese sides.

X.ANNUAL WORK PLAN
Both sides agreed that the Annual Work Plan for the Japanese Fiscal Year (JFY)

2003 shall be formulated within three months after the Project starts. The Annual Work Plan is subject to

change according to the progress and achievements on the agreement between Myanmar and Japanese side.

X1 AlFORM

The Myanmar side confirmed that the Al form, for the request of the long-term experts, should be submitied to

the Government of Japan by the end of June, 2003.



ANNEX 1. PDM (PROJECT DESIGN MATRIX)

Project Design Matrix (Preliminary draft)
Project title: Myanmar-Japan Center for Human Resources Development
Duration: 2003.9.1-2008.8.31 (Five years)

Target groups: Workforce (public and private sectors) and Interest groups (culture, economic, informal sectors)

Narrative Summary Verifiable Indicators Means of Verification Important
Assumptions
Overall Goals
1) Human resources for 1-1) No. of business degree
transition toward market holders in labor market
economy are ephanced. 1-2) Degree of promotion of
2) Mutual understanding business trade.
between Myanmar and 2-1) NWo. and quality of Japanese
Japan is promoted. t language teachers in
Myanmar
2-2) No. of people who study
Japan/Japanese
Project Purpose
The Center functions as a 1) No. of those who know the 1) Sample survey Government
hub of the human resource Center and who believe that the | 2) Course/event policies and
development for international Center is fruitful and beneficial records business society
business and economics and | 2) % of courses/events that 3) Record of visitors, | continue to
of exchanges and cooperation application exceeds the capacity exit survey promote market
between Myanmar and after 2005 (>95%) 4) Record of economy.
Japan. 3) % of repeat visitors in 2007. employment
4) % of graduates who work in situation of
foreign companies or related graduates
organizations by 2007. 5) Record of activities
5) Supply and demand balance of | 6) Record of activities
labors in Japanese companies. 7} Sample survey

6} No. of foreign institutions that
provide recognition to courses.

7) % of those who completed
courses.

8) Degree of positive changes in
individuals’ attitude and
behavior.

! Mutual understanding will lead to such benefits as 1) enhanced economic relations and 2) more exchan;/

activities.
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FDM (continued)

Activities

1-1)
1-2)

1-3)
1-4)
1-5)

1-6)

2-1)
2-2)
2-3)
2-4)

2-5)
2-6)

3-1)

3-2)
3-3)
3-4)

3-5)
3-6)

4-1)
4-2)
4-3)
4-4)
4-5)

)
6-1)

6-2)
6-3)

Make and implement personnel management
plan.

Make and implement operation and budget plans
for the Center’s activities.

Make and implement the facility utilization plan.
Carry out publicity activities,

Hold meetings of the Steering Committee and
Managing Committee regularly.

Monitor the Center’s activities and make reports.

Conduct needs surveys for business courses.
Design business courses.

Prepare materials for business courses.
Advertise and select participants for business
courses.

Implement business courses.

Evaluate business courses.

Conduct needs surveys for Japanese language
COUrses,

Design Japanese language courses.

Prepare materials for Japanese language courses.
Advertise and select participants for Japanese
language courses.

Implement Japanese language courses.

Evaluate Japanese language courses.

Conduct needs surveys for exchange programs.
Design and prepare for exchange programs.
Carry out exchange programs.

Evaluate exchange programs.

Mobilize and coordinate exchange programs
funded by other institutions.

Set up a roster of the Center graduates.
Design the library system.

Collect information to be stored/ provided.
Establish and provide services.

Inputs
{Myanmar side)
Personnel
Director
»  Staff of the Center
+  Course lecturer

Facilities/ equipment

+  Center facilities (Japanese
grant aid)

* Facilities for activities to be
conducted before the
completion of the Center
facilities
Equipment

Running expenses
General administrative
expenses for the Center

(Japanese side)

Persennel
Long-term experts
(Chief Advisor, Coordinator,
Business courses, Japanese
language courses, exchange
programs)
Short-term experts

+  Course lecturers

Training in Japan
Equipment

Running expenses

Pre-conditions

1) The Center is
constructed
according to the
schedule to be
agreed.

2) Access to the
Center i5 secured.
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PDM (continued)

Narrative Summary Verifiable Indicators Means of Important
Verification Assumptions
Outputs 1-1} Adequacy of stafﬁng3 1-1)Organization
1) Management system | 1-2) Balanced budget chart,
of the Center is 1-3) Facility occupancy rate (>80%) activity
established. 1-4) Regular monitoring of budget and records,
activities (at least once a year) observation
2) Business courses are | 2-1) No. of courses/seminars and 1-2) Financial
provided. participants records
2-2) Degree of satisfaction by participants | 1-3) Record of
3) Japanese language (> 80%) facility
courses are 2-3) Quality of curriculum and syllabus® operation,
provided. 3)  Same as 2-1) - 2-3), observation
4-1) No. of cultural events and 1-4) Monitoring
4) Exchange programs2 participants reports
are implemented. 4-2) Degree of participants’ satisfaction 2-1) Activity
with events (>80%) records
5) M-J human 4-3) No. of outstanding students selected | 2-2) End of
resources network 1s from participants in academic course
created. exchange programs. surveys
4-4) Duration of study visit® 2-3)Observation
6) M-J information 4-5) Degree of achievement on exchange {3)  Same as 2)
network is created. programs 4-1) Activity
5-1) Existence and use of a roster of records
graduates 4-2) End of event
6-1) Existence of a well-stocked library surveys
(no. of books, availability of updated | 4-3), 4), 5)
global business information, etc.) Activity
6-2) No. of inquiries for information records
(>10times/day) 5-1) Activity
6-3) No. of applicants for each records
courses/seminars/exchange 6)  Activity
programs. records

? Exchange programs include both cultural events and academic exchange. The Project will fund part of them and

mobilize rescurces of other institutions.
* Qualification of Director: i) experienced, ii) forceful, iii) diplomatic, iv) academic and v} other factors to be

determined

* Examples of requirements for high quality curriculum and syllabus of business courses:
i) adequacy in terms of present situations of business and economics, and
ii) extent to which courses keep up with international changes.
Examples of requirements for high quality curriculum and syllabus of Japanese language courses:
i) business-oriented Japanese,
1i) culture-oriented Japanese and
iii) science & technology-oriented Japanese.

5 The desirable duration is more than three months.
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Tentative Plan of Operation for Whole Perjod {(Duration: 2003 9. 1-2008. 8. 31)

Myanmar~Japan Center for Human Resources Development
Year 1 Year 2 Year 3 Year 4 Year § Responsible person in Project
HOmMiT|n|E|V|I{EHIN{I|OD|m[V{I|I|/I|NV|{Team
(1-1) {To hold the Steering Committee meetings regularly. O Q Q e] O o] O|bG, DHE
(1-2) |To hold the Managing Committes meetings regularly. O[OlO|0|0|C[o|Oo|o|0]|o|olo]o|olo|ofo|o|o Rector,Yangon Univ.
To maks the Plan of Operation of the Center's activities for o o o 0 o
(1-3) [entire period and for each year. Director and Co-Director
To establish effective management system for utilizing and
(1-4) |maintaining facilities/equipment. ~Ditto—
To conduct publicity activities concerning the Center and its
(1-5) |activities. —Ditto—
To train Myanmar personnel for the sustainable management of
(1-6) |the Center. ~Ditto—
(2-1) |To conduct needs surveys on business courses. ;H‘i;::ness coursé experts and
To make a basic design of business courses based on the result -
{2-2) |of the needs surveys. —Ditto~
(2-3) To make annua! implementation plans for business courses. O @] @] (@] —Ditto—
(2-4) |To advertise for participants and select participants. ~Ditto—
(2-5) [To implement the Long—term courses. % —Ditto—
To train Myanmar personnel who will manage and implement the
(2-6) |businass courses. -Ditto-
To evaluate the outcome of the courses and reflect lessons M
(2-7) llearned for the future courses. ~Ditta—
TrmarEToise |
(3-1) [To conduct needs surveys on Japanese language courses. J’a-parlens:ninrg?;ge course
To make s basic design of Japanese language courses based on
(3-2) lthe result of the needs surveys. ~Ditto—
To make annual impiementation pians for Japanese language
(3-3) |cnecac o o 0 &) o) ~Ditto-
(3-4) |To advertise for applicants and select participants, —Ditto~
(3-5) |To implement the courses, | e ——————————— | D)
To train Myanmar personnel who will manage and implement the
{3-6) [Japanese language courses. -Ditto-
To evaluate the outcome of the courses and reflect lessons
(3-7) [learned in the future courses. —Ditto-
Te provide services such as publication and visual materials, and
organize activities to enhance mutual understanding betwean the Exchange program experts and
{4-1) [Myanmar and Japanese peoples. c/p

(4—2) |V© Promote various activities for deepening mutual understanding.

—Ditto~




2002¢E6 H12H
JNCAF VT E-HA TR

Ivrw— AAAMBAR L F —ERM R R

1. FAERR
BIE1Z08,

2. ERFERR

(1) FE MR & U E f 3

EFEHBOIZ,BIHE20L BV EREHIREIER., EREH O L, 1) Steering
Committee ( B #& & £ # B8 ) & Managing Committee (B Bt Z — D EE K 1¥ Steering
Committee ~D L) 2548 . 2) Steering Committee & Managing Committee Z B &R AE B %E
. 3) IMIE Director. B &AMliE Co-director, 272 ThA,

vV RARaT— 2 BARFEI—AOIMYY—F —izi%, EHREE (e iEprofessor | 248 E) &
BB T AIOMIRL T A& %157, Director ® ABIZDWTHIIREDH,

(2) EBEFHE
A At #—it CHRD FUZRI->THEE T2H0D, £ RKFED CHRD ONELOZER{LE K
AIEERERLT.

BAE Z--OFEIL, BEERESSMREOMBILIMIL TEE 152 L2,

(BT RAT—A
KRR PNE A OREEREBHE,

(4) BAFEa—2A
REBLI Y IV AEBRETIL, BABIIEBCROTIEFB CAROR I —REDTE
o7,
EEEESTIT., PEERO A RBHEMERCTFHICN 758 KBEBERESFO=—RT A
FTHHEhE,
¥, BAKEMEICLIUE, AARFEETOFEIIX LU THRGSHIZE-TWRVIRER
DH,
(5) 23
HA KGR OESENCELIER, v~ —TIEARIIHTHELIE A AFEEEE,
BAAR—YEHFELLZNEDIETChHolz, BAELF—TCEBTHRMFXECEAL T, 1)
BB DIRNDTAREDLZZLIIAES, 2)Ivrv— ARRIRFRIEEGT, A ETAEDO L
BRI SRR AL EE L CEHE A28, FOTRE AL AR ET,

(6) A EV#—REBERBARE (VI RF)
PRADN—hERATOAREIELTEIT 7T L 0, Yorad v KBEERIT, BAE¥—%
ELEINEEHOIIT 578, BAELF—HHN~OIv=— ARTUSAEACEBRREAD
FRODHHEER TN,
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(7) B &z 2 — iR K UM

AAE 7 —cREBET AR EUEMICEL T, LL #E, 2 Pa—4—2FE #E. K
BERE FUINGATT)— A F—RyMERRENE TN, A7 —2yMIBEL T, #fE
BB M ASEROOAEEFBVER TEAIICLIcN DL,

- BAEELEELRIENLY R —F— UPS [ZMETHY, PR —F—DBREE
EOABELERTOHLENDD,

(8) EMEEEW

HEREHHAOT LR, (ETHIERHBLIZBEEDO) S BORT Pa—ZBELBRHA,
BEEEHNCIIERERE UEHHENER LB, T0O%DOERETERIIIAOEG
LB LA BB S,

(9) RBEHEGREBRIELOME
1) BAEAl
BEBGSHERRZE (UT,. BHEXR) OBFRES»LER -REZFEIROSZ., FTERLOD
MBIER B R A —OIEBNEICBO AN TV I EET S,
2) XE|EAE
HEEBIREICHL, EARBURTE2 RGBT THY, BURSHBEO P TIIBRFBIRLHEI A
MOBERBBEEO—2EL-TEY, AMBREVIATRAAREVY—DEELERTHILE
WA, SR EHELFALEEEZ TOBIEEER, FOBHFTRE~MZBLHMER,
3) Mz—~ULKE
HARLZ—LRIIZEH R ER-TO IT AMER ey =7 ML T, 7P =2hC
EWTAHIEABRPT THASHA, B A — Tk, BEXBORREZENL-a—A%E
T AZENEELNWeSD, Irrv— AN OFELRBETI-OREFRELHRETOLHK
o

3. SRDEDE

(1) MEFEFICISEDERSF B A7 —DRE
MR- 2ARBE (R EEETIE. BEA R F— (BENIEV 1+ b, 74 R) &21R
B AA—Vh I EEEUERTHRAETAILBEREEZ NS, MAEEZBICLE
£ Invitation Letter #H 3 F &, HBIZTRICERLIV,

(2) BFFEI—A

AAEHTORERREVC=—XIZBELAELZTV, BAANLOa—RBREIT), O A XK
B —TiEAFE I~ AZEL TERERESLEAFZLHA TS, SRIIERZE
@B AL TAFFEI—ADRNET> T
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(3) WEFFERIRE

FNENLOa—2NFIZEL, A RETIZIv < — SRR NRESNSTE, B A
56T, SEIORAFZ PN Z A OFERR, LRROHBRBI—AFERLENLT—RIE
BEITO. MEBETI-OORERLIRE TS, BEEEHHD B/D BERNICIVEMRAE
BB RIETH7-0. B/DHERIC1y ARREL A HEERERSZIRELL,

(4) FEHFREBARR

ARtV —DF— 3=V THLEHFRES B A~FBLUTHBRITOIZLICEY, Bk
S —~DBEREED ., £o, SHOE 2 OB NEBOTRDIENMFTED, KERPORAF
—ALEL T, ABAEEE IR —L8HY, BE4AFIZEEINTHD, 9B ICHREEN
HOB, REBBHBEKRETEDLAM, H B CHIBE TEIDMERF, SR X—ATHEN
RATBE/R BB, JICA _—RATOSZE AN FTREM A KR ET,

4. BBDA D 2— )L (FEED)

YRR 14427 A SIBERTE ., AR - T4 F AR ERAT
Eifsy:! BASEHEICETORRE S =—XRE
F8HA T& IRAOTE BRI R

Gike):! ERFEMAEHEZRBLUEEINE#E
108 B/D & IRE |

WRRI4BEN B oY = ZhR/DRERE
Yrk154E5 A REESH MR E
FR1SEEN 7oy =2 s
164 A AAE7—%T
Lk
B PAE BE (RARIHALZMEER)
RBERZ v~ — HAAMBER L7 —HigK (R)
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200246 H12H
NICATVTH—EA VTR

Ivrv—HERAMBRE T/ —EqERFAZ B E

B2 B |l Fi&
5H26H A |pE3 YA
KEEE-JICA BHEFLTEY
5827H A |BSFRERK HEARSEFT RN
JICA BEFRBEUITEE
5H28H K |JETRO REE A FE 2— A AT —EE (2 KE)
EEEES LS HE
T—~LKEFR
5H29H K | BEAESED CHRD 2—XRE KEERRIBLEF A FE 2 —
5H30H A (RHEEESE (KMD) £ YoAVHERERRFI—RARSER
BESREMELITEY KA BE 2
5831H & |BERIKERE KIESEHS
HEEBESLTE® JICA )45
=
6H1H + |REE
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The Organization Chart of Myanmar—Japan Center for Human Development (Draft)

DHE

Chairperson :DG, DHE (Lower Myanmar)
Co—chairperson :Rector, University of Yangon
Co—chairperson :Embassy of Japan

Members : Six Universities

(Upper Myanmar)

x
' Report

Chairperson
Yangon

. Rector, University of

Co—chairperson :Myanmar side
Co—chairperson :JICA, Yangon

Secretary -Yangon Institute of
e H Supervise
Co-director Director
(JICA Project Team
Leader)

STEERING COMMITTEE

MANAGING COMMITTEE

Administrative Div.

Business Course

Japanese Language Course

Exchange Program

Course Leaders :
Yangon Institute of Economics,
JICA Expert

Course Leaders :
University of Foreign Language,
JICA Expert

Course Leaders :
University of Yangon, JICA

Expert
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TP —llBIB AR F— (VR a—R) REICRL T, RO2FIZEHL,
1. HUSERIyv—ERNOCERBOPTCIRES DI E - TRLT, FofiFF—5 383

BEURAa—ALIEELRNIE,

2. [O1DBmMEE T, TNETERL TEBAEOE20 B E L7 DRBRPHE 5

ENEHE
HED A &R 2R A - AT, BEEORESHE - HERBLOBRSITHL . B
KEEINIBEZ TR LB /EV S Y L0 XBORBE LT, Bizd» Ty
FT-BHPTIE TR -2 —APEOLEITLTEY, TREBROTDICENLETS, i
EFZBRMBEEOTDOMMAEE XS, HETHOROREORMEBE RIS LT 0
LN EET —~&i2d, FIvr~—Id. BEMAFRIVRY ZBEETLE~TW
HEINC, —HEITTAREIIEDLO0, FNLEIY v BATOEE THD), FLILO/
EbOTHD, TP —BXBTAEVRA o~ AL REFELR, DFIysw
—ESOBESAREIIEE T AU VRR - 2R N E 2D, ]ETHIE, Ivv— T
fE I TRLONAZBMUW RS ERVRUCTHIERL RVEMSOGEBTHRFIEAEER T
EENBANLGNIE YRR a—A0ORBICHETIILHRETHIEERD,

EWEHO 5 DOAXEVF—E D RAa— ADENE ST HELFELRD, e §
REZVIBSFREOEMEREX Y URA - a- A0 FEMRFOHITIE, FFEV>2H5
JICA RO B AR Z—EVRA-a—AZET D/ TR, v v L THHENLIESHH
Thd, TR IO IRLT, B RTEH ICB T ERESBHOEIZE N TH
BERTHD,

DEIIvL v,
OHBBOL VRAT RV AL MIBITARBREESITEPY
O NFTOREFAELF—ICHTHBRBEND /I RELENS,
HARTF—EPRA- a2 AOREBEVBFRERH THhD R BV HEmRM Lz,
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1. HHAGREHRE

AT 2003 SEE LB OBES T ESNDIIvrv— B ARAMBR L Z— (LI B AR
H—) [T BHAE D RA - AO R T NEOERTAY H I ER L,

A EHMAENML 200245 A 16 A—6 A 1 AD 18 A Th-of, RRUCHHLIIC B
LUEE - FHE MR R OME R IR A B DT E R R RHIE S 4 36 fFin L EREL -, RFEH
W TIARE K EE P LELIEA T H— = R ER D, BUFBMRELTUTITEGE 1
2)4., E¥EA. HEEETRLE,

RBRMEEMOENEESRID, JICA MIZEWTETT DR AL 4 —HEEEILLE
ARmEL.

X1 HER
xEE] o¥ . B ] BREE -] BURER ol it
SRS
11 13 9 4 8 45

FEH B R, AR ad FIRE PN LU TIRAT L, SASE COmBM BT BRI 2L LTHA
Uiz, EreBCIE LI BRSO — B R8T LT,

REEETIAT 2= CHE T KEOLMIPEEIZH T, LEET TmbbL
DNEAHATZD . L TOINIB A THEBE LB AZICCERLTOWA(EFIZEFERLY
FEHENFBEEICHEILL THD),

Yangon University LA KA
University of Economics HREE R
University of Distance Education ORBHEEFRE
University of Foreign Languages HARERE
University of East Yangon Hy oA RE
Yangon Institute of Education BERE
Dagon University ¥, e Wy

s B27B—5 B3 BCAEHRMOXOERIEAAORT CH 2 .
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2. EUFRRA - ARBOYER

(1) I TERBHLNLELBHEOBVHAE Y —E X R -a—ADHE

1988 FEEDBHERZ AT, Svor~— (LHEIE IIE v it TR R AL,
B F L - 2P B~ D BRAR AT H FL T3, L2L 15 EF<EBLARE. RE
DORTHBEFNA~OBRAILT L GO FRIZK L HITIBRE TEI TR, 20HOH
BBEEUEKEFLELEENEDRF THD,

TN HEBEE - AR NMEENDZDON VI RIZDN T
“Myanmar is an unexpected country” EFF T AIEALEY, LTI RERENSOBE
BLmiZEE 2D, F CTASBERBOERMENCT -V -A—F KB 2H
ROICBHRENDEVDIINC, THRFMREEOEELBLIUROF T, oKL
Ronail, Vs iEShLThS,

MEAOIEBUTIL, EREHET 30 FHEERETHRE, BEEFRRIEAL T
LEVHHFEHERFIARL TWD, REFER, ZEBOBRELRBMNS, BiBD X572 Centre
for Human Resource Development (CHRD) B BIER - ERSNDR Y, F0EBEDE
RALNESICHZ RIS D, DXVBHE - BER I ETERER WD, BE
HEBLTIRE 10 FL LEAEFEFHROBRERVE T~ BFEEP L
CHHEICTHA TWAEEIT, REBEMSERSEICAGEROEFFHLTEIER
ELTHRERERHLERD,

YRR a—ARFEREBTE LRSI, TREELEEI AMOFRE, B
DEEEEPLOOERTIELB LTV, RENICITRRE(LREICBT?
ERAXHERO—BERDAEAMBRO—-BFBEBIEVILOTHD, SHBER
BAIELE, CNECRIEHS CiRRoNE o4 RREBEBBR T8
L FRILTED, TOIIRRRCHA £ PR CHELRL, FRICEA L EHELFOHT
R FREICEIC CEAT-OOLELHE AR F R AL Y- DU R AT
A&EL, ¥ v B EL TR TOER B AL F—DF e TiE, TO
BOEHIL T TSREALICHARASEETHLEHEE T,

(2) B2 P WTHB R E Lo

FEOESEZRFE{L~ORMATI Y TRICRLHSICRER T TN, EVHDRB T
BEEESCHEETAIAXDERBRDLSTHA, TOTHREBIT(ADBI L.

TAREMYPTEET. AEGER,
48



“During the 1990°s, the Government of Myanmar implemented a number of reforms intended to
nurture markets and foster greater economic openness. It began the Iiberalization of agriculture
by (5 --However, in a context of slowlng growth and stiffening sanctions on trade and

investment fows, reform efforts began to stall in the second half of the 1990s and some reversals

took place.”
b SR E L0 E, BIEEEERIODEBOEL, EE o A ELTHES,
#2001 1988 EOSERE ERBELEWMRECTOAEREORBROSEFEIFLOS
OTRAAVIRES, FREIDLRIAZRBEAERL TOBRFIRL, TEREDRE
WERUEDHER,

K#2 A EREOHR
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|_—.—Aapmvad Forsign Direct {nvastmant Inflows = Actul Foreign Diroct investmant, [nflows

(H 7 : ADB Country Economic Report Dec. 2001)
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-+ Joint Vantura Companias Limited, State-owned Economic Enterprise
~=- Foreign Companies and Branches

(tH 77 : ADB Country Economic Report Dec, 2001)

3 PR : ADB Country Economic Report, Myanmar Dec. 2001
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TOMTBRFLOKELR T RENFRLL T, OBRLTRO _EABL — Q4E
HERRORBOEICISM G, QEARIFRENRBETLRD, LT ICREEBLEL,

OS2 TlED _EHEL—F

2001 DRI EIYrv—F b (Kyat) DIERZ ML — ML 1 FAAZHL 6.5—6.7Kyat {5
o5, LZAEBHTHOFRT AV ECRBUIE S, 1 P/ LUBEMHESNM $IT 800—850Kyat
Thote, M CRHEEROBRFEFD TIITPL—MCHLEENBREN TBY., ¥RLER
LTOWEDOBRRETHLHEVD, ZOLIRAFEL—FESL — o TEHR IO BB X LATD R
BHAL, #2001 £ L EZOFRBEIHL 2o TEY, TERBE LIRS IZERT2DLEN. £
DT KERN T L TCOHERARBERET 2L,

OAEBBREVEEORICIOM A

1996 4, FE4¢#Y BN ERTIOREOEBENR T4, BEFERRBESAER
FTFDIvrv—~DOBARELE, YBOFBCIZISLALSIC, Y 29 OAESITIIEE L ML
Uiz, LOLBEISTTOLAB-TEY, BMEIELTUIEE 11TEEED, SHERTITES 2
BEBNEL TIvr v —CEHLEDS, ARREORB VL EO—RTHY, TOFFTIE
HiLEh o ELBHRER O — LT bR 0D, ZOL 3 A EEITORGREOLORTS
BHFCOBEO—H>ORYEL THETONIN, EBREFKICBIIAIRICELRMELL L R
ERETARATL WA SEITHEE ST 3T THIFLERENLS,

@8 172158 Information and Communication Technology (1ICT) #tHi

BfEI v v — T, AV F—Ryb~DT 7 EZP E-MAIL OREFEYV - 2253570
A —1EE 1| #EZ3THA%, UEFEIIREO BB (Ministry of Post and
Telecommunication) 23 FH#T TV 5, IR ETCHEHEO T R AF —REEEFIELILOO,

CHREE LR ROBMABMREERE ICA TETROEFMEFARTIEROITERCHBLL
L,

* Selected Monthly Economic Indicators (Jan.-Feb., 2002, Central Statistical Organization Yangon Myanmar)
C HEXFEHOMBLENE, 1996 FEORBL—bE 1 KL IS5SKyat TH2 L. Efo, BEOH

EERTBE (FEC) L RILCHETBERL~FOEHEE 2001 £2 BORBAT USKyat BOEN H
2REWVS,

T BB 2TEERFERLTIVIEO0. ERVITREBNTI Y UV —-AO-HILARY TEE
Wwa,

PREBTORELBESCHIZTEREEMEROMTEREVEVS,
AH4BHMATEFRBLUATATTEONRA A —F 1 T TH2LHF ., BEEL 1 A EHEE6R
BMLAEWS, COFLSBEEMALLETONA A -0 ERSEREEOFRLEEDNATUS,
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FEREEH) BRI R E I LIS BAENL TV R EE LI TN S, DEVAMHELOM., A ¥ —F vk
~DT 7 EART E-MAIL DR EERFRTYR[IBRATEORELICENTEeneE AL
0N A F—Fy b E-MAIL BB EFENICKERBFZ O A5, REFHAICT I
*THMALHHEEOTODHE, THEABLEHT2RBHNERED —2L0THiBE Tt
A,

{3)Big Change ®3LITEAHIEAN

ZLOIFENIENK TR R ERESEA7E “Big-Change” I 2 CWBDEEED, &
AT FAZ WA TARDY | A=y bRV Vb a—F— {57 SE AR
B EE, o TRUTETWD, B0 RERRIICHE _EARL —rLs/ 7R
D8 BHEREOE/ OV IWE “Big-Change” D3H53E Tiiev v, Evaksic A 2 11
CTnBdEWN),

FROAFOERFL, KBORFHBEIZHDLZ503L 0V E00, BEEICEWTUIAED
B EoTignE, T Y- RA— - F—REREE DT ICHI BRI FTREMD
7 EUER,

SEBEFOHEBLEFMT, 20 1 FE 505N 2EEESLEFADRTINIEMNE
WD, FCPEEOBBRGR TCIRIEESEATHILEERNL TRY, v —X0dt i &
G EEOEEMIE (EHAA) CEBERLEERHNRBEINTOHEHEY,
ZoXHREEIED N 2 (TERIZEHL ., “Big-Change” 20 2. 7- 4% &« #2517 TEY,
Ax OBEHFTRICBTSEBNEELERTAHIDICED—2oOR{ELELD.

Y BETEDTO ICABMRCAEACSVTIR. A VA~V NFIRADLEOOFT ATV RO
BBLREEL AN 2LEED, ERTRECIER E-mail ZUHTEHY ., F—LR—DA0F 014
ARBBEATLD, FLIFAELTA VA%V MAOTIEAFEBHBERCTIZ 0O~
HoAMTHY., HAFAREOERE, AVE1—-2—RENGREREETHILES,

11996 ., BUACHEGETALEITDEGEBAMN 715 F. LWHIZBFHMEETALEVITHE
£E5HD (2000 F 5 AFHO A2 —%Y FLOWE )

2 Economic Intetligence Unit(EIUY® country report Feb, 2002 I & hid, SEOHEBEFECE 244G

*ETHD.
P EIY I —HEAFEEOEBCLINT 199 F0I r N —hEMOERBFI I+ 7T—A
FHMOEREHEEZ LR 2TVWS,
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M4 BHEEALHES
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a: provisional actual.

(#4577 : ADB Country Economic Report Dec. 2001)

(D kLN -BEHED 10 FELBERLIZNEANDYF

1988 ELABOEEARLREMICID, Ir v ORSEFRIRSRABEDIL TWHEEL
£, MRS REAFTCMELFH-INGE | RFLAFLZLOOREN TN
T DIC B EE TR OER LR b N E S ELLHELILE S, FBEFLHE
BoENXKBL ) APOLRFICREOEMETEZLILL T HEWIERLHD, ZDOL3C
REHEDWHRAIZLOABOTh T, BN - BRSE FAROOBIO 10 FiE{Divy =
—ESEE /Y —ORETHS), Z0 10 FRIEAEOREREF C L0 " Kbk 10 £
> THIBE TiIansd,

Kbl 0 EOERKOHEELEER TR, ARRFEOREHFEVFRTR G- A
MB T, BEBFHH 32 FTOEBB THLHLHEASNDY, ZOERBICHTHEMAERE, #ic
NEREEOTIHERCEEIAM LUTOFMICREEOLICHRLWLORHS, RIZE
FlepFRCEL SEREEEROEBENREISEEFRAKIERLICEL T, ZOF
REDOEIE (BT DBP T OFERBLHLBL ., E<RLZ 25/ ETFRERS, DEVSH

* R¥{LERE OB O AEMNG 1988 F£—-1992 F, 2EH & 1996 F-—-2000F 7 B. 2HBIC &K
TRVEH2E00, BLT 0 EMOTANFSHDETAD,

PRIEERDEDIAFECORLIY "FRIUFNER/DIIECIF o2 EVSBEHDIEWVD,

6 1088 A S 2000 FICA W, 16F—20FTHoLRENF, BEHEEZIGLARTES L. VWOW
RO olHTH5,
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BREEA~DBRBICR N TARRE DR RN HLERD,

FEOMEHE BV CLEICH, RRESREINTEY., 2R HAENSHITEMRIR
. BRFEEEM. T2 UNICEF SEBMEAICIARFT /o2 M ERSB TR Cho LMY
Do BAEMEDO—2LL T EATREBERBERIOTLEEER R, BA THUPEIIED
Sh, RBRLBFEF OO07is, WD TRIEREE | 133 OHFAROLTVDIA
DHERE TS, BEEB ICHEETIERLLELTOLORRERP LOME - P EHTLER
LTWAHFEFOLHOPBER SN THD B, BEED X5 @FEE O Sz 10 Fi3, RIED
BT A EHKREEER R TANMEREAEA O - BIRH THWAOELE AL, 20K
SR EREHFTOLBMKNEZ T, RERFE~OEEDOAEEELT T 55 <BEFRIv
2= ANEUVCEOHR)VETAF (RUVEDTFR)OX )T HFRIZHL ., RERFREFRATDE
EbhTD, FOEMTLERALIFERLEL T, EHOEFEHRBICR 22, i3 54D
PRI OB FR (- &3, 2P a—F— FiE) (@I H O double-schooling 43K ZE i
ToTWBERHETONLD, TR0 Kb 10 FOBEKROEEE THS I FRIBEOBIC
BOThH, BRHORSNERBHIRESERE S, SHEEM TR, L THRIRITTENE
T3 CHRD FIZHRBL T B Riddhbicd TR,

G)EEEDFEHENE

1996 EL B Y BHEREHBTEERICHFEFLTEY, Rik{kL22b5, BAELF—(FRHIEY
FAT-—A) EEFTOEELLT 4 AHDN, BN TIAONELL TEZLNLIDON, @%
BE & L0 —RRRITIRDDFL AN FEBRTA, 01998 F£49 Centre for Human Resource
Development (CHRD) % 3% . & X ZICHEEZFF Lz, @30 FHFHBEERELL, QER
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Number of Trainees
Universities-Degree Colleges Completed | Still Attending Total

University of F oreign Languages (Ya_n_gon) 4484 639 5143
University of Economics-Yangon 2533 996 3529
Yangon University 1828 237 2065
University of Education-Yangon 526 230 756
Mandalay University 245 462 707
University of Economic (Monywa) 335 143 478
National Centre for HRD 108 247 355
Hlaing&)llﬁge— 293 - 293
University of Distance Education (Yangon) 112 97 209
Pathein University 116 75 191
University of Foreign Languages (Mandalay) - 185 185
Kyimyindine College 100 30 180
Pha-an Degree College 100 56 156
Botahtaung College 100 56 156
Dagon University 140 15 155
University of Education-Mandalay 32 119 151
Lashio Degree College 100 43 143
Bapo Degree Collepe 140 - 140
Dawei Degree College 111 14 125
Pakokku Degree College 117 - 117
Magway University 72 - 72
Mawlamyaing University 23 38 61
Hinthada College 33 24 57
Meiktila Degree College 44 8 52
Sittway University 50 - 50
Taunggyi University 47 - 47
Pyay Degree College 33 - 33
Yanangyaung Degree College 33 - 33
Shwebo Degree College 30 - 30
Monywa University 20 - 20
University of Distance Education (Mandalay) 10 - 10
Myitkyina University 6 - 6
Kyaington College ) - - 0
Thanhlyin (Tanyin) College - - 0
Loikaw College - - 0
Myeik College - - 0
Taungoo University - - 0
Workers' Collage - - 0
Kalay Degree College - - 0
Yadanabon College - - 0

Total 11921 3784 15705

{HEP7 :Human Resource Development Programmes and Undertaking, October 1999 IE#EE)
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K #&6 Objectives of the Long Term 30-Year Education Development Plan

L

1. To create human resource capable of constructing a peaceful and modern State

2. To construct Myanmar education with all nationals upholding the belief that a high level of
education, knowledge and social skills are resources that guarantee a sound future

3, For Myanmar education system to be the main resource of the whole of Myanmar society and for
Myanmar education system to utilize Myanmar society as its resource

4. To nurture and increase the highly qualified human resource needed by the nation and the human

resource needs regionally

5. To create an academic environment that is endowed with dynamic knowledge and utilizing the

technology that will emerge according to the times

6. To conduct international standard research not only in the education sector but also in other
sectors needed in the construction of a peaceful and modern society

7. To realize the trensformation of the working force into a learning force

8. To transform Myanmar society into knowledge dominated society
8. To strive for Myarmar society to become a learning society

10. To strive for the promotion of education and arrange for the utilization of private investment in

parallel with the growth in GDP

11. For Myanmar education to attain international standard

12. However much globalization spreads, to counter the degeneration and disappearance of devotion

to the union, national well-being, national values and identity

(H4BF : Education Sector Data in Brief 31 October, 2001 IE#EE)
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10 Time Management For Personal Effectiveness
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14 Marketing Management
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16 Negotiation Business

17  Total Quality Management

18  Multi Level Marketing

19 How to Improve Your Business

20 How to Start & Set up Business
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