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Sample of Community Resour ce M anagement Plan (CRMP)
vDC: WardNo. : Date:
WCC Chairperson : The Number of House Hold :
Approdmat Buge 3YearTampan
Suwport The First ‘Second Third
[SN. Neme df Actiity Re | Tom wee | project | Ongong | Year Yer Yea i
Ol e | e | @ | P | oo | oo | penans
m20m2) | smao0w) | dmzoony
[Trai Construction
1 |suo-project 40 | s2.000 19200 12800 3200
(app
Plantation
2 |sub-project s0 | es.000 3250 32500 65,000)
(swpporatie: o
Gully Control
3 |suo-project 60 | 75.000 30000| 45000 75.000)
(spoorte o 00 )
[Toiet Construction
4 |sub-project 20 | s5.000 44000 11000 55,000
(spperatie: o @0
Plantation
5 JECX) - | ao.om)
(swpporatie: X
Motor Road
& |construction - |@0.000)  (tromdonor) | (200,000
swpporatie: X
| Taat| 32,000 120000|  75,000] [
Sprtaie Sbpraect Taal Aot | 227,000 125,700 101
ot | 12.800| 43,500  45.000)
Spport
Attachment: Sub-project Profile
Sigreture. Signature
Chief Advisor DSCO Officer
JcA
Dae Dae
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OJT: On the Job Training
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OJT:0On theJob Training

“Learning by Doing”

oJT |
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(1) F=77 ENAY¥— 1% (2ER)
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(3) HEMEEEIM 1% (2EE)
(4) SNEBZTHRE 1% (2ER)
(5) XWHRES 1% (2ER)
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