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Some Preliminary Notes Regarding a Project to Prepare Training and
Field Manuals on Gender in Fisheries

Kenneth Ruddle

(Professor, Graduate School of Policy Studies, Kwansei Gakuin University)

SUMMARY

“Scientific Knowledge” is a universal. At the village level worldwide there also exists
“Local  (sometimes called “traditional”) Knowledge. 'T'hese two bodies of knowledge

are complementary in everyday practical life.

Within local knowledge there exists “male knowledge” and “female knowledge”. There

are bodies of knowledge discriminated by age group.

There have been few studies of women's fisheries and their associated local knowledge.
As a result, resource managers and development practitioners are usually either totally
unaware of the rich lode of local knowledge that resides with women, or, if they are
aware of it, are unwilling to countenance the empowerment of women that would
result from the practical application of their knowledge in development projects and
resource management. The consequences of this for the formulation of "development"”

and "assistance" projects ate often disastrous.

This should be changed because it is
unscientific,
wasteful,
further degrades women and their children, and

it is absolutely unjust and unfair
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In the btief notes that follow below I present the rational for and outline of a2 “Gender in
Fisheries Project” that could be launched by JICA in an attempt to change the lamentable

situation desctibed in the paragraphs above.

The last thing that JICA or any other such agency needs to do is implement yet another
coutse for women in fish processing, kameboko and surimi-making! With respect to the
general topic of “Gender in Fisheries”, it is high time to do something creative. JICA

could become a wotld innovator in this respect.

BACKGROUND & RATIONALE

Fot a long time I have been working on traditional (ot ldcal) knowledge and
traditional community-based systems of fisheties management in various parts of
the wotld (see list of references at the end of this document). It is now apparent that
local knowledge is  empitical and practical, combining information on fish behavior
and habitats and marine physical environments into taxonomies for regular successful
hatvesting and resource sustainment. Despite intense pressures that often have caused
massive change and loss, local knowledge can still provide impottant information,

especially on:-

¢ Traditional Management Methods,

e Resource and Environmental Conservation,
e Fish Stock Assessments,

e Environmental Impact Assessment,

eI ocal Hydrography,

® Marine Mapping,

e Fishing Methods and Technologies, and

o Fish Systematics and Biology.

But during the 20+ years of my tesearch on the topic, it quickly became clear that the

knowledge held by women and the role of women in marine resource management is
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neglected almost everywhere. This is so despite the major role that women make in many

patts of the tropical world to fishing for household subsistence.

However, in-depth research demonstrates that the knowledge held by women is generally
complementary to that held by men. So it is therefore important to understand womens’
local knowledge and use it together with that of men in small-scale fisheries development

and management projects.

Similarly, local knowledge also differs according to age-group. Commonly, in any given
fishing village there will be 6 sets of local knowledge a// of which are conplementary (Table 1).

Table 1: Gender and Age Structure of Local Knowledge Holders
Age Group Male Female
Young 1 2
Middle Years 3 4
Older People 5 6

GENDER ISSUES IN LOCAL KNOWLEDGE
Local knowledge is "gendered". This is because men and women usually have:-
g g ' y

o different and often complementary economically productive toles,
edifferent resource bases, and

o face different sets of social constraints.

As a result, some local fisheries knowledge is exclusive to the female domain. If this is
not comprehended and integrated into general local knowledge, then our understanding
of fisheries management systems will be seriously deficient. Both consideration of
logical structures of total systems. of local knowledge and an awareness of gender and
age roles in rural society makes it self-evident that gender considerations are important

in understanding local knowledge in fishing communities.

There are at least main four types of gender difference in local knowledge systems, men
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and women having:-

o different knowledge about similar things;
e knowledge of different things;
e different ways of organizing knowledge; and

o different ways of preserving and transmitting knowledge.

Some bodies of local knowledge may have complementary male and female components.
Both must be understood to comprehend particular aspects of fishery production. For
example, knowledge of aggregations for a number of fish species includes that on
spawning behaviour, especially that important for capture. Among the Matovoans of the
Solomon Islands, for example, women have an extensive knowledge of the lunar and
seasonal rhythms in the occurrence of eggs and milt in many species, as they usually gut
the fish brought home by men. They thus assist in the decision-making regarding the
use of particular fishing locations. Mainly women, the usual collectors of these resources,
also possess an intricate knowledge of seasonal variations in the occurrence of
ctustaceans and molluscs. They know intimately the timing and locations of
aggregations of land crabs, mangrove crabs, mobile molluscs, as well as factors such as
“red tide” that influence the edibility of molluscs.  Similar knowledge, though limited to
fewer species, is possessed mostly by those men who dive for commercial shells such as

trochus, peatlshell, greensnail and the tabu shell, and for béche-de-mer.

In contrast, other bodies of arcane knowledge ate possessed only by one gender or age
set. This pertains to the cultural roles of one gender, and often may not be available to
the other. Further, in some societies only particular office holders hold specific bodies of
knowledge. This occurs, for example, among fisheties "magicians", such individuals also

often being religious leaders. Often, their position in society is inherited.

Although other bodies of knowledge ate common to both genders, specific research is
required ascertain that. What is certain is that significant bodies of local knowledge are
ovetlooked when research focuses on just male heads of households or on active male

fishers.
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In tropical fishing communities women - and to a lesser extent children and old persons
- play impottant roles in fish production, processing, preservation, preparation, and
marketing, as well as performing complementary farm work and other economic
activities. But there have been few studies of the role of women in fisheries, especially in

fisheries producton, and even fewer of their fisheries and marine environmental

knowledge.

That there have been few studies of women's fisheties and their associated
knowledge is a consequence of deeply entrenched stereotypes held by men of
women, which have inhibited both undetstanding and practical application of

women's knowledge of resources and environments.

Thus over much of the world, regardless of their major and often dominant
contribution to household economies, women are perceived as having few if any

economic roles.

As a result, centrally-based resource managers and development practitioners are usually
either totally unaware of the rich lode of local knowledge that resides with women, of, if
they are aware of it, are unwilling to countenance the empowerment of women that
would result from the practical application of their knowledge in development projects
and resource management. The consequences of this for the formulation of

"development" and "assistance” projects are often disastrous.

I strongly believe that something should be done very quickly to change this state of

affairs. I believe this because:-

o from the practical point of view it is totally unscientific and leads to an
inaccurate and partial understanding of bodies of local knowledge,

o it usually leads to an extreme waste of money in failed development/assistance
project,

eit further worsens the conditions of woman (and by cxtension of their
children),

eand it is absolutely unjust and unfair}
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One does not have to be either a feminist or a fashionable “New Man” to understand

this. It is just simple Cozmmmon Sense!

I strongly believe that if JICA, representing Japan, a country that is always perceived by
foreigners to be extremely male dominated and female repressed, took the initiative and
launched such a project, it would bring both a great deal of positive international

attention and gain JICA a great deal of credit.

A Brief (and Tentative) Outline of Project Design and
Implementation

Final Products

Since there are almost no useful guidelines, this project should seek to produce two

reference manuals:-

(1) A Training Manual for use in teaching/training courses and seminats on womens’

knowledge; and

(2) A Fiedd Manual oriented to field surveys and in-depth research to collecting

primary data in the field on womens’ local knowledge.

STEPS & SEQUENCING

(1) A catefully selected group of participants should be brought to JICA Kanagawa for
a joint study on the preparation of the two manuals (Output is 2 preliminary drafts
of manuals).
While at Kanagawa the groups members also design an implementation project for

their home countries. (Output is implementable and funded project)

(2) The Group returns to home country and implements (with JICA assistance) a field

-58-



)

@

project to test and revise the manuals according to their own country’s requirements.
(Countries should be selected where there are known to be plenty of female
fishers and one or more women who have worked and published on fisheties. This
is because nothing succeeds like success, and this project must succeed from the
very beginning. (Output: Results of Study lead to revision of and “worked

examples” for the manuals.)

The results of the in-country studies and revised manuals are followed by JICA
seminars in each country (or selected countties) and not in Kanagawa Center. I
believe this would help each in-countty project become disseminated more widely
and quickly. (Output: Local consensus on acceptablity and involvement in project;

agreement on continuity; agreement on contents of draft manuals)

A small group returns to Kanagawa Center, and wotks with project leaders and
other JICA specialists to rework, accept and officially release the 2 manuals for
worldwide application. (OQutput: Two vety useful practical and scientifically accurate
manuals for use in all JICA’s projects wotldwide, as well as by other institutions and

individuals.
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Gender Approach in
Aquaculture Development
in Lao PDR

Nouhak LIEPVISAY

Third Annual Meeting
of the National Coordinators of the Network
for Women and Gender in Fisheries Development in the Mekong Regbn

5-7 March 2002, Hanoi, Vietnam

Gender Approach
in Aquaculture Development
through AQIP :
(Aquaculture Improvement and Extension Project)

Gender activities
in other fisheries:

Gender
activities in
Exchange of . .
other MRC information projects in Lao

Collaboration
countries \ / PDR

| AQIP
COUﬂbOFa“OAn/' \ Gender activities

of other

Gender activities in Collaboration organizations
Provinces, Districts (ngU UNICEF
and Villages ’ ’

UNDP etc.)

¥
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Outline of AQIP

Implementing Agencies:

» Department of Livestock and
Fisheries, Lao PDR

and

» Japan International Cooperation
Agency (JICA), Japan

Project Period:
» February 2001 — February 2004

(preparatory phase)
+ Full scale phase will follow.

Target Area:

» All of 17 provinces in Lao PDR CAMEODIA

Overall goal:

+ To enhance activities for aquaculture technology
improvement and extension throughout the country.

Project purpose:

* To establish the National Aquaculture Center and to
develop the capability of counterparts for technology
improvement and extension.

-62 -




Key-words in AQIP Implementation

(1) Small scale aquaculture 3

The main target area of extension is rural agriculture
villages, where only small and subsistence scale
aquaculture can be possible.

Backyard fish farm in Borikhamxai Province

(2) Diversity in aquaculture conditions

Ethnicity, natural conditions, economic conditions are
widely diversified in Lao PDR.

Bokeo, mountainous north

e

Savannakhet, flat south-west
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(3) Gender consideration

Women play important roles in family based or
community based aquaculture activities in rural area.

Owner of a fish farm in Xiangkhouang Province

¥

Gender Approaches in AQIP

(1) Nationwide information collection

Village level

~ Interview survey in Savannakhet
Province

Interview survey in Borikhamxai
Province
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Province level

District level

Discussion at provincial office in
Savannakhet Province

Discussion at district office in
Hinheup Distirct, Vientiane
Province

(2) Monthly survey on aquaculture and catching fisheries at
two study villages in Vientiane Province

2%

Explanation on questionnaire at
Namgnam Village

Explanation on questionnaire at
Napheuy Village
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(3) Strengthening national-provincial-distirct collaboration
network

National level
Province level

District level

Village level
1
=)  Technical needs =) Improved technique
Gender information Extension plan
(4) Strengthening Aquaculture Extension System
Organizing workshop, meeting and training course 1

* Gender workshop

* Regional technical meeting
* National technical meeting
+ Technical training course

Gender workshop held on 16 August ¥
2001 in Vientiane

Formulation of aquaculture extension plan
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Napheuy (September 2001-January 2002)

Catching fisheries group

(1) Monthly fish catch

Name September{ October |November| December| January | Averge
Khambone 16.0 15.0 14.0 6.0 12.0 12.6
Chandeuang 22.4 14.8 14.0 10.0 13.6 15.0
Somsanouk 21.2 31.0 13.2 415 26.9 26.8
Noulong 37.0 35.5 17,56 35.0 14.0 21.8
Leokham 21.0 17.0. 9.0 10.0 12.0 13.8
Boungnuay 23.7 3.0 20.0 36.0 21.2 20.8
Total 141.3 116.3 817.7 138.5 99.7 116.7
Average 23.6 19.4 14.6 23.1 16.6 19.5
(2) Monthly fishing day

Name September| October | November| December| January | Average
Khambone 14 12 10 14 " 13 12.6
Chandeuang 17 14 11 9 14 13
Somsanouk 13 24 29 21 17 20.8
Noulong 25 24 11 12 14 17.2
Leokham 18 10 10 11 12 12.2
Boungnuay 30 4 16 31 31 22.4
Total 117 88 87 98 101 98.2
Average 19.5 14,7 14.5 16.3 16.8 16.4
(3) Monthly catch per day

Name September| October | November| December| Janunary | Average
Khambone 1.1 1.3 14 0.4 0.9 1.0
Chandeuang 1.3 1.1 1.3 1.1 1.0 1.1
Somsanouk 1.6 1.3 0.5 2.0 1.6 1.4
Noulong 1.5 15 1.6 2.9 1.0 1.7
Leokham 1.2 1.7 0.9 0.9 1.0 1.1
Boungnuay 0.8 0.8 1.3 1.2 0.7 0.9
Total 7.5 7.5 6.9 8.5 6.2 7.3
Average 1.3 1.3 1.1 14 1.0 1.2
(4) Monthly fishing day for woman

Name September| October | November| December| January | Average
Khambone 14 10 10 12 9 11.0
Chandeuang 3 0 0 0 0 0.6
Somsanouk 0 10 0 0 0 2.0
Noulong 5 0 2 0 1.4
Leokham 2 7 ? ? 0 ?
Boungnuay 0 0 0 0 0 0.0
Total 24 27 ? ? 9 ?
Average 4.0 4.5 ? ? 1.5 ?
(5) Monthly fis hing day for men

Name September| October | November{ December| January | Average
Khambone 14 10 0 0 13 7.4
Chandeuvang 11 9 11 9 14 10.8
Somsanouk 16 12 27 18 13 17.2
Noulong 12 8 3 2 14 7.8
Leokham 14 8 ? ? 12 ?
Boungnuay 30 0 16 31 31 21.6
Total 97 47 ? ? 97 ?
Average 16.2 7.8 ? ? 16.2 ?

B2 — 2 1 SARKCBITBTOV 2y Mo MEHE
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(6) Monthly £ ‘SL\'.ing day for children

Name September] October | November | December| January | Average
Khambone 0 0 0 0 9 1.8
Chandeuang 0 0 0 0 0 0.0
Somsanouk 3 3 6 5 4.2
Noulong - 19 23 3 11 0 11.2
Leokham 2 1 ? ? 0 ?
Boungnuay 0 4 0 0 0 0.8
Total 24 32 ? ? 14 ?
Average 4.0 5.3 ? ? 2.3 ?
(7) Monthly fishing day for cast net

Name September| October | November | December | January | Average
Khambone 0 6 0 2 0 1.6
Chandeuang 0 2 0 1 0 0.6
Somsanouk 0 0 0 4 4 1.6
Noulong 15 1 6 9 8 7.8
Leokham 13 8 6 5 6 7.6
Boungnuay 0 0 7 3 1 2.2
Total 28 17 19 24 19 21.4
Average 4.7 2.8 3.2 4.0 3.2 3.6
(8) Monthly fishing day for gill net

Name September| October | November| December | January Average
Khambone 14 7 0 7 1 5.8
Chandeuang 5 4 5 3 2 3.8
Somsanouk 14 12 22 18 14 16.0
Noulong 0 0 0 1 0 0.2
Leokham 0 0 0 0 1.0
Boungnuay 30 4 9 28 31 20.4
Total 63 27 36 62 48 47.2
Average 10.5 4.5 6.0 10.3 8.0 7.9
(9) Monthly fishing day for spear

Name September| October | November | December { January | Average
Khambone 0 0 0 0 1 0.2
Chandeuang 2 1 2 1 0 1.2
Somsanouk 3 0 0 0 0 0.6
Noulong 0 16 0 0 0 3.2
Leokham 0 0 0 0 0 0.0
Boungnuay 0 0 0 0 0 0.0
Total 5 17 2 1 1 5.2
Average 0.8 2.8 0.3 0.2 0.2 0.9
(10) Monthly fishing day for hook and line

Name September| October | November | December | January | Average
Khambone 1 0 1 5 0 14
Chandeuang 10 6 4 4 12 7.2
Somsanouk 6 6 4 3 5 4.8
Noulong 4 4 1 4 11 4.8
Leokham 4 0 4 3 7 3.6
Boungnuay 7 0 0 0 0 1.4
Total 32 16 14 19 35 23.2
Average 5.3 2.7 2.3 3.2 5.8 3.9
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(11) Monthly fishing for lift net

Name September| October | November| December| January | Average
Khambone 14 0 10 3 0 5.4
Chandeuang 2 0 0 0 04
Somsanouk 1 10 3 0 0 2.8
Noulong 11 21 4 12 0 9.6
Leokham 3 8 0 0 0 2.2
Boungnuay 0 0 0 0 0 0.0
Total 29 41 17 15 0 204
Average 4.8 6.8 2.8 2.5 0.0 3.4
(12) Monthly average fishing day by fishing gear
Fishing gear| September] October | November| December | January | Average
Cast net 4.7 2.8 3.2 4.0 3.2 3.6
Gill net 10.5 4.5 6.0 10.3 8.0 7.9
Spear 0.8 2.8 0.3 0.2 0.2 0.9
Hook and ling 5.3 2.7 2.3 3.2 5.8 3.9
Lift net 4.8 6.8 2.8 2.5 0.0 341
(13) Fishing gear operation by sex (%)

Fishing gear Man Woman Boy Girl
Cast net 75.9 12.6 5.4 6.3 1.
Gill net 82.3 111 0.4 6.2
Spear 51.6 3.2 29.0 16.1
Hook and line 70.7 14.1 5.1 10.1
Lift net 23.1 38.0 28.1 10.7
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Namgnam

Catching fisheries group

(1) Monthly fish catch

Name September | October | November | December | January | Average
Sailo-cha 12.0 2.0 7.5 1.0 0.5 4.6
Lo Po-lo 24.9 0.0 0.0 0.0 0.0 5.0
Thai-cha 3.3 0.0 4.0 1.0 ? ?
Chealong-cha 4.7 22.0 0.0 0.0 0.0 5.3
Mai-vong 24.5 0.0 0.0 0.0 0.0 4.9
Total - 69.4 24.0 115 2.0 ? ?
Average 13.9 4.8 2.3 0.4 ? ?
(2) Monthly fishing day

Name September | October | November [ December | January | Average
Sailo-cha 9 3 5 1 1 3.8
Lo Po-le 1 0 0 0 0 0.2
Thai-cha 6 0 1 1 ? ?
Chealong-cha 8 7 0 0 0 3.0
Mai-vong 12 0 0 0 0 2.4
Total 36 10 6 2 ? ?
Average 7.2 2.0 1.2 0.4 ? ?
(3) Monthly catch per day

Name September | October | November | December | January | Average
Sailo-cha 1.3 0.7 1.5 1.0 0.5 1.0
Lo Polo 24.9
Thai-cha 0.6 4.0 1.0 ? ?
Chealong-cha 0.6 3.1
Mai-vong 2.0
Total 29.4 3.8 5.5 2.0 ? ?
Average 5.9 1.9 2.8 1.0 ? ?
(4) Monthly fishing day for woman

Name September| October | November | December | January | Average
Sailo-cha "0 0 0 0 0 0.0
Lo Po-lo 0 0 0 0 0 0.0
Thai-cha 0 0 0 0 ? ?
Chealong-cha 1 0 0 0 0 0.2
Mai-vong 0 0 0 0 0 0.0
Total 1 0 0 0 ? ?
Average 0.2 0.0 0.0 0.0 ? ?
(5) Monthly fishing day for man

Name September | October | November | December | January | Average
Sailo-cha 7 3 5 1 1 3.4
Lo Po-lo 7 0 0 0 0 1.4
Thai-cha 5 0 1 1 ? ?
Chealong-cha 6 7 0 0 0 2.6
Mai-vong’ 12 0 0 0 0 2.4
Total 37 10 6 2 ? ?
Average 7.4 2.0 1.2 0.4 ? ?
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(6) Monthly fishing day for children

Name September | October | November | December { January | Average
Sailo-cha 9 0 0 0 1 2.0
Lo Po'lo 0 0 0 0 0 0.0
Thai-cha 0 0 0 0 ? ?
Chealong-cha 4 0 0 0 0 0.8
Mai-vong 0 0 0 0 0 0.0
Total 3 0 0 0 ? ?
Average 2.6 0.0 0.0 0.0 ? ?
(7) Monthly fishing day for cast net

Name September | October | November | December | January | Average
Sailo-cha 4 0 0 0 0 0.8
Lo Polo 0 0 0 0 0 0.0
Thai-cha 0 1 0 0 ? ?
Chealong-cha 0 3 0 0 0 0.6
Mai-vong 6 0 0 0 0 1.2
Total 10 4 0 0 ? ?
Average 2.0 0.8 0.0 0.0 ? ?
(8) Monthly fishing day for gill net

Name September | October | November | December | January | Average
Sailo-cha 0 0 4 0 0 0.8
Lo Po-lo 0 0 0 0 0 0.0
Thai-cha 0 0 0 ? ?
Chealong-cha 6 1 0 0 0 14
Mai-vong 1 0 0 0 0 0.2
Total 7 1 4 0 ? ?
Average 14 0.2 1.0 0.0 ? ?
(9) Monthly fishing day for spear

Name September | October | November| December | January | Average
Sailo-cha 7 3 0 0 0 2.0
Lo Po-lo 7 0 0 0 0 1.4
Thai-cha 5 0 0 0 ? ?
Chealong-cha 5 5 0 0 0 2.0
Mai-vong 7 0 0 0 0 1.4
Total 31 8 0 0 ? ?
Average 6.2 1.6 0.0 0.0 ? ?
(10) Monthly fishing day for hook and line

Name September | October | November] December{ January | Average
Sailo-cha 0 0 0 0 0 0.0
Lo Po-lo 2 0 0 0 0 0.4
Thai-cha 0 0 0 0 ? ?
Chealong-cha 0 0 0 0 0 0.0
Mai-vong 1 0 0 0 0 0.2
Total 3 0 0 0 ? ?
Average 0.6 0.0 0.0 0.0 ? ?
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(11) Monthly fishing day for scoop net

Name September | October - | November | December | January | Average
Sailo-cha 0 0 1 1 1 0.6
Lo Po'lo 0 0 0 0 0 0.0
Thai-cha 0 0 0 1 ? ?
Chealong-cha 0 0 0 0 0 0.0
Mai-vong 1 0 0 0 0 0.2
Total 1 0 1 2 ? ?
Average 0.2 0.0 0.2 0.4 ? ?
(12) Monthly average fishing day by fishing gear

Fishing gear | September | October [ November | December| January | Average
Cast net 2.0 0.8 0.0 0.0 ? ?
Gill net 1.4 0.2 1.0 0.0 ? ?
Spear 6.2 1.6 0.0 0.0 ? ?
Hook and line| 0.6 0.0 0.0 0.0 ? ?
Scoop net | 0.2 0.0 0.2 0.4 ? ?
(13) Fishing gear operation by sex (%)

Fishing gear Man Woman Boy Girl
Cast net 68.8 0.0 31.3 0.0
Gill net 71.4 7.1 21.4 0.0
Spear 81.4 0.0 18.6 0.0
Hook and line 100.0 0.0 0.0 0.0
Scoop net | 66.7 0.0 33.3 0.0
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Introduction

As eorlier) mentioned in the country report, the Philippines is an archipelago with
approximately 7100 islands and with a rising population of 76.5 million as of May 2000. It
is a country with 26.6 million hectares of coastal area with approximately 17,460
kilometers in coastline!. Such geographic features accounts fbr fishing as a major indusiry

and a primary source of livelihood in many rural communities.

However, over the years, the utilization of Philippine coastal resources resulted to threats
to its sustainability and, thus, poses a threat to those communities largely dependent on
coastal and fishery resources for their livelihood. More than ever, fisherfolk have grown
impoverished due to declining income from fishing—relcfed activities. Thus, women and
men in fishing households are faced with the problem of insufficiency of income to meet

the family's basic needs.

A case to point is that of the women and men in the fishing villages in the Southern lloilo
Area where prior gender analysis have been previously conducted to draw knowledge
on the current status of gender relations and state of life of fisherfolk. Of the minimum 13
study areas in two out of the 5 municipalities examined by the field research class in
psychology in the third quarter of 2001, insufficiency of income to meet the family's basic
needs in foremost in the concern of men and women in fishing households. The
following report presents the gender issues related to fisherfolks' insufficiency of income
in the Southern lloilo area and observations and learning experiences from the study visits
to Japanese fishing communities particularly in the Tango peninsula area, north of Kyoto

prefecture.

! Siason, Women in Fisheries, www,coiar.org/iclanm/Pubs/wif/N4-06-Siason.pdf , 2001, accessed on 31
August 2001.
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Study Areas

There are interesting points of similarities between the two study areas, one in Philippines
and another in Japan, which makes comparison possible. Both study areas are known
for their accessibility to fishing grounds. Hence, numerous fishing villages have been

established in the study areas.

While the fishing villages in Japan have also been known as sites of early settlement, so
are the areas in Southern lioilo. The cultural history of the latter forms one of the earliest
in the island of Panay and the earlier in the area of Northern Japan. Both are located in
geographical locations that allow production diversity in the fishing villages. While both
study sites are coastal, the fisherfolk have also access to agricultural land and can, thus,
engage in agricultural activity. It may also be interesting to point out that there are
villages in both study sites have been known for their weaving industry. In Japan, the
Tango area has been known for its silk weaving industry and the unique quality of the
fabric they produce for the traditional Japanese kimono. In the Philippines, the tfown of
Miag-ao in Southern lloilo has also been known for the woven fabric used in the

traditional skirt of the lloilo province known as patadyong.

In both study sites, access to more urbanized areas by many fisherfolk in the vilages
studied are possible. Thus, making employment in offices and industries in the urban
centers a productive option for the women and men in the fishing villages. And while this
may bring positive outcomes in terms of employment opportunities, this same factor

poses a threat to the sustainability of fishing as chosen field of primary occupation.

There are, however, interesting points of differences between the study sites in terms of
their demographic characteristics, migration patterns of the members of the vilage
population, and the sustainability of the fishing communities. The latter revolve around
issues relating to the succession to fishing as a major source of livelihood, exploitation of
resources and the role of fishery cooperatives and women's organizations in the survival
and sustainability of fishing communities.  Summarized in the table below are the points
of similarities in the two study sites that may warrant the succeeding comparison made

on gender relations.
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Table 1. Similarities between the Study Areas in the Philippines (Southern lloilo, Panay

Isiand) and Japan (Tango Peninsula, Honshu Island)

Japan

Points of Comparison

Philippines

Physical characteristics

Houses in Japan are mostly
more permanent structures

Housing sfructures

Housing vary from unsiable
[nipa and bamboo) , semi-

(made of wood and cement) permanent to  permanent
structures depending on
economic status  of the
household

Cemented Road Network Coastal areas are often not

. cemented.
Accessible through the | Accessibility Accessible through the
highway and railway systems highway system
Cultural and social
chargcteristics :
Early setilements Cultural history Early settlements
Unity facilitated by the FCA Social organization Cooperative organizations are
B relatively unstable

Relative unity due to

geographic location Less unity among community
members due to livelihood
patterns

Presence of women's group's | Women's organizations | Absence of women's groups

fishery-related
most  fishing

engaged in
activities in
villages

supportive of fishery-related
activifies

fishery-related
most  fishing

engaged in
activities  in
villages

Very limited possibility for in-
migration because of rights-
based fisheries

Migration patterns

In-migration possible because
of open access fishing in the
Philippines

No drastic change because
fisherfolk in the village have
almost similar income levels

Social mobility

Dependent on the change in
economic status as a result of
higher income levels of
household members working
overseas

Social Facilities

Day care centers and access
to primary schools

Education

Often there are day care
centers ond primary and
secondary schools accessible
to fishing village residents

Absence of health care | Health Center Headlth centers may exist
centers though regular although lacking in  basic
government health checks health facilities. Community

are available

health workers provide primary
health care in the area on a
regular basis.

Available in/to  amost  all | Communication facilities Not avdilable to most fishing

households households due to lack in
financial  caopability and
absence of electric and
phone lines in the fishing
villages
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Japan

Points of Comparison

Philippines

Economic Characteristics

Most fishing households hold
middle income status

Economic Status

Most fishing househoids live
below the Philippine poverty
line

Dependent on fishing but
tends o diversify depending
on the availabilty  of
agricultural resources

Livelihood

Dependent on fishing but
tends to diversify depending

on the  avaiability  of
agricultural  resources  and
accessibility to other

employment opportunities

Silk cloth for traditional kimono

Weaving indusfry

Woven cloth for traditional skirt
patadyong

Mechanized/handlooms used

Traditional handliooms used

Access to resources

Relative accessibility to fishing
grounds

Access to fishing grounds

Traditionally  known  for its
relative accessibility to fishing

grounds
Access fo  uban centers | Accessibility to the urban | Access to urban centers
possible for fishing villages centers possible for fishing villages
Possible. Fertility of land for | Access to agricultural lands Possible although not all
available londs are fertile

crop diversification is not so
much of a problem.

enough to allow diversity in
crops

Sustainability of . the

community

Rising proportion of elderly
population

Demographic characteristics
of population

Younger members of the
population are at a steady
growth rate

Very unlikely if not for the
strong tradition of inheritance
of fishing rights

Succession to fishing as @
major occupation

Unlikely if children get higher
education and other
employment opportunities

Relative security in the area
because of fishing rights,
cooperative fishing and
marketing activities, initiatives
for the production of valve-
added fishery products.

Viability of fishing as a major
source of livelihood

Rising insecurity because of
open access fishing.
Lack of cooperative
organizations  engaged  in
cooperative fishing and
marketing activities.

Lack of knowledge to initiate
production of value-odded
fishery products.

Early attempts at coastal

State of fishery resources

Heavily exploited until more

resource management thus recent aitempts at coastal

resource utilization are resource management

exploitation are more

moderate

Done through and by the | Marketing of fish Commercial fisherfolk  use
middiemen

FCA, its support groups (e.g.
women's groups) and
marketing network.

Smali-scale fisherfolk normally
sell directly in the market or to
thé consumers and seldom
use middiemen.
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Gender Relations

Our lectures and observations on the Japanese culture in fishing vilages have taught us
that men are also perceived to have a more dominant status in fishing villages. As their
productive capacity increases more value is given to their status in their sub-culture. The
same is true with the status of men in Philippine fishing villages. Women's status in fishing
villages is greatly diminished by the perceived low productive output from women. Thus,
the value of women and men in fishing villages is pegged on their productive capacity.
Moreover, women's role in fishing villages is deemed supportive to that of men in both

Philippines and Japan.

It is, however, interesting to point out that while the productive value of men and women
in both Japanese and Filipino society shape or determine their social status in fishing
vilages, it is this same value given to productive capacity that sets the difference
between Japanese women and Filipino women. The access of the Japanese fishing
vilages to better post-harvest technology allowed women to participate actively in
ensuring added value on fish products their men catch. Thus, the women's productive
capacity and perceived productive contribution increased. In contrast, although
Fiipino women participate actively in post harvest fishing activities, there is very little
added value on the fishing products that men catch when it lands on the market. Thus,
it is perceived that women's contribution to the income of fishing communities is minimal.
Nevertheless, whether the women's contribution to the economy is high or low, women's

status in both countries is still subordinate to that of men.

The economics of fishing is also a significant variable in the way gender relations is being
transformed in both countries. The Japanese fishermen have created sophisticated
fishing cooperatives that serve as a support group for many activities of fishermen (e.g.
resource management, fishing) and also provide them with a good marketing system
that ensures that the fish they catch fetch o. high value in market. The higher market
value of the fish caught coupled with the added value the fish get after processing,
allow the fishermen and women to get higher incomes. In fact, according to a seminar
lecturer Dr. lseda, Ryoko, statistics show that the income of fisherfolk in Japan is only
slightly lower that the national average. Higher income levels and four to five-day fishing
rule that some fishing cooperatives uphold, freed most of the labor time of man and

women from fishery-related work and allowed them to engage in social activifies.
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The following table summarizes crifical leamning experiences on the nature of the

productive relationships in Japan as compared to that of the Philippines:

Table 2. Gender Issues in the Productive Relationships among Men and Women

in the Philippines and Learning Experiences from Japan

Gender Issues in the
productive
relationships of men
and women in the
Philippines

Observation in Japan

Learning experience
from Japan

Reflection from the
study trip and
discussions with women
in

Insufficient family
income requires
additional burden on
women 1o look for
alternative sources of
income

The situation is the
same

Women's participation
in livelhood activities is
made possible by

« therelative
freedom they have
from childcare;

* g husband who
supports their
income generating
initiatives

Shiba
Kamanyu
Taiza
Nagai

Unavailability of
alternative sources of
income

Availability of
alternative income
sources

The choice to engage

in alternative livelihood

activities is facilitated

by:

»  training provided
by the government
extension worker;

* asupportive FCA;

» government and
FCA subsidy.

Shiba
Kamanyu
Minato

Low income levels

High income levels
especially for women

The Japanese culiure
gives a high value
manual labor,

Capacity to develop
value-added producis
and to market the
products on a large-
scale basis.

Supportive and
facilitative extension
workers.

Good marketing
system,

Shiba
Kamanyu

Economic
independence that
women get from
increased income
levels. .

Kamanyu

Low status of women as
compared 1o that of
men

The situation is the
same

The productive
contribution of women
is always seen as
subordinate to that of
men even if women
make significant
financial contributions

Kaemanyu
Ine
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Gender Issues in the Observation in Japan | Learning experience Reflection from the
productive from Japan study trip and
relationships of men discussions with
and women in the women in
Philippines
Uncertainty of income | Relative certainty of The relative certainty | Ine
from fishing income from fishing from fishing income in | Kamanyu
Japanis made Shiba
possible through:
* Fishing
cooperatives
»  Fishing rights
given to fisherfolk
* Regulation on
number of days of
fishing
« Efficient
’ marketing system
Collaborative efforts Collaborative efforts Women's groups Nagai
of women and men in | of women and menin | engage in the Ine
productive efforts productive efforts following in support of | Minato
related to fishing are related to fishing are men's productive Kamanyu
very minimal. more enhanced and | fishing activities: Taiza
institutionalized.
+  Determine when
men can go
fishing (e.g. Taiza)
*  Food processing
«  Marketing of fish
and fish products
(e.g. market
campaign, direct
selling, vending,
participate in fish
auction, act as
‘middlemen")
+ Beach cleaning
+ Campaign fo use
environment-
friendly soap
» Fish-eating
campaign
+ Unceasingly
innovate on
development of
new products Kamanyu

from fish

On the other hand,
men in return;

Give subsidies to
women's activities
through the FCA

FCA employs women
for fish processing and
other clerical jobs
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And may directly
financially support fish
processing and
marketing initiatives
as part of FCA
activities

Insufficient family
income ‘

Sufficient family
income

Sufficiency in family
income allows women
and men provide well
for household needs,
children's education,
etc. and allows
women and men to;

»  Have leisure hours

* Spendtimeto
realize self-
actualization
needs

*+ Improve on
gender relations

Nagai
Shiba

Figure 3. Some of the Productive

Activities of Women in the Fishing

Villages of Southern lloilo

Farming

Fish Vending
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Figure 4. Some of the

Productive Activities of Women

in the Fishing Villages of Japan

Farming in Shiba Town of

Kanaaawa Prefecture
Fish processing in Kamanyu, Tango

Area, Kvoto Prefecture

Fish processing in Nagai Fishport, Silk Weaving in Kamanyu, Tango

Kanaaawa Prefecture Area, Kvoto Prefecture
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Moreover, the study trips also allowed us to have a deeper reflection on the nature of

reproductive relationships in Japan. The following are the observations and points of

reflecﬂons gained during the study trips.

Table 3. Gender Issues in the Reproductive Relationships among Men and Women

in the Philippines and Learning Experiences from Japan

Gender Issues in the
reproductive
relationships of men
and women in the
Philippines

Observation in Japan

Learning experience
from Japan

Reflection from the
study trip and
discussions with women
in

Men occasionally help
in

reproductive /househol
d tasks

Jopanese men have
the expectation that
women will do all the
household work and
be supportive of their
fishing activities as well
(e.g. wake up early in
the morning to prepare
their meal prior to
and/or during a fishing
operation).

Customs and traditions
are significant factors in
any attempt at
changing gender
relations

Shiba

ine

Taiza
Kamanyu

Household traditions
can be changed
through government
intervention.,

Family management
agreement

Minato
Kyoto Fisheries
Prefecture Office

Women negotiate their
entitlements {(i.e.
attend meetings)
through multiple means
(e.g. doing a favor for
the husband,
completing household
chores)

Women use dialogue
as a means to
negofiate entitlements

Japanese women can
very well articulate their
own wants and needs
evenif they are
generally perceived as
timid and reserved

Kamanyu

Inefficiency in financial
management

Financial management
are more efficient

Training assisiance on
financial management
are given by women's
group and extension
workers

Nagai
Kamanyu

Wives have greater
responsibility in ensuring
that the reproductive
needs of the family
members (e.g. food,
clothing, education)
are met.

Japanese culture
provides that the males
are the primary
breadwinners in the
family {e.g. finance
food, education, efc.)

However, in actuadlity,
women greatly
contribute fo the
provision of household
needs.

Kamanyu
Ine

Women suffer greatly
from multiple burden

and rarely think about
their self.

In Japan, freedom from
childcare and child-
related responsibilities
allows women fo seek
for the satisfaction of
their self-actualization
needs.

When basic financial
security needs are met,
women are more able
to take good care of
themselves and seek
out their own dreams
and happiness.

Kamanyu
Ine

Taiza
Shiba
Nagai

Relative security for the
elderly because of ihe
custom of taking care
of the elderly by family
members

Economic needs con
change fraditions of
taking care of the
elderly

Hedadlthcare support for
the elderly.

Tango
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Gender Issues in the

Observation in Jopan

Learning experience from

Reflection from the

community activities of Japan study trip  and
men and women in the discussions  with
fishing Philippines women in
Women's critical role in Women are involved in Beach cleaning Ine
coastal resource coaostal resource ‘
management has not management initiatives Campaign against the use of
been given due which are not directly detergents in the fishing
attention in many fishing | related fo catching fish communities
villages
Although, the women actively | Ine
parficipate  in  activities for | Kamanyu
coastal resource
management, they have very
limited decision-making powers
in the community's policy-
making bodies..
Women are able to engage in | Nagal
community initiatives on | Ine
coastal resource management | Shiba
when their responsibility from
childcare and household has
been reduced and their
financial security has been
assured.
Whereas, fishermen Four-day fishing Ine
focus on coastal Shiba
resource management Establish links with research
practices that related to | institutions to find answers and
fishing acfivilies. solutions to problems related
. to fishing
Inter-generational Women have taken the | Fish eating campaign Nagai
sustainability of fishing as | initiative  and  primary ' Kamanyu

a livelihood and lifestyle
has not been given due
attention

responsibility of ensuring
that fishing as a
livelihood and source of
the nation's sustenance

Women's groups tackling issues
the affect fishing as an industry
and fish as a resource

Women's Forum at
Ginza

and health is

appreciaied

The FCA, women's group | Exposure trips of children fo | Kyoto Prefecture
and the Jopanese | fishing vilages aond fishing | Fisheries Office
government through | activities

JCA have

institutionalized a system
that aliows children of
Jopan to appreciote
fishing as an industry and
fish as a resource

Fish eating campaign

Given these above reflections, | have come to the opinion that men and women will be

able to improve gender relations and improve family synergy if they are more certain

that they can sufficiently provide for family needs.

In the same light, their financial

sufficiency can in turn bring better gender relations in fish households that would allow

the growth of each and every family as persons. Moreover, the sense of financial security

they get allows them to be of better service to the greater interest of their fishing

cooperatives in particular and fishing community in general,

Thus, the problem of

insufficient family income to meet family needs has become the focus of this study report

and project design matrix.
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SUMMARY FIGURE OF PROBLEM TREE

Deterioration of relationship
with family members

E
F
F
E Increased pressure to look Unable to provide for
C for alternative sources of basic family needs
T income
S
Insufficient family income to
CORE meet needs of the family
PROBLEM
c ) -
A Poor Lack of olfgrnc‘nve Pechnmg
U gender sources of income income from
S relations fish cateh
E
S

Lack of extension
services in fishing
communities
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SUMMARY FIGURE OF OBJECTIVE TREE

Improvement of relationship
with family members

Less pressure to look for
alternative sources of
income

Ability to provide for basic
family needs

Sufficient family income to meet

GOAL needs of the family
Diversification of income Increased income
E;gﬁér?sender sources from fishery-related
activities

Efficient extension
services in fishing
communities
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PROJECT SELECTION CRITERIA

CRITERIA Improving Productivity Coastal Extension service Community Extension service Resource generation
family synergy enhancement resource incentive program | service enhancement for for community
managemen transportation community extension services
t approach development
ECONOMIC COST i 3 2 3 3 2 1
SOCIAL COST 3 3 3 3 1 3 1
ENVIRONMENTAL COST 1 2 | 1 1 1 1
TECHNOLOGY 1 2 2 1 1 1 1
SOCIAL RISK 2 2 2 2 1 2 1
IMPACT ON GENDER 1 1 2 3 3 2 3
RELATIONS
CULTURAL CONSTRAINTS 3 2 3 1 1 2 2
TARGET GROUP SIZE 1 1 3 3 1 3 1
TIME NEEDED TO 2 2 3 3 1 2 3
ACCOMPLISH GOALS
FEASIBILITY* 1 2 2 3 3 2 2
APPROPRIATENESS OF 1 2 i 1 1 1 1
TECHNOLOGY*
NEEDS OF TARGET GROUP 2 ] 2 3 2 2 3
MET*
POSSIBILITY OF IMPROVING i 1 2 3 3 1 3
INCOME LEVELS*
DONOR PRIORITY* 2 1 1 3 2 2 3
LOCAL GOVERNMENT 3 1 1 3 3 3 3
PRIORITY*
UNIVERSITY PRIORITY* 3 2 1 3 3 3 2
DUPLICATION OF 1 1 2 1 1 1 1
DEVELOPMENT EFFORTS
TOTAL 29 29 33 40 31 33 32
LEGEND:
With asterisk
1 Low cost/impact-high benefit 1 Higher feasibilily/oppropriateness/priority/probability of meeling
objectives
2 Average cost-average benefit 2 Average feasibility/appropriateness/priority/probability of meeting
objeclives
3 High cost/impact - less benefit 3 Lower feasibility/appropriateness/priority/probability of meeling
objeclives

DECISIONRULE: The Lower the TOTAL SCORE, ihe more beneficial, iess costly, more feasible, appropriate, and efficient in meeting ovjectives.




PROGRAM FRAMEWORK

PHASE 6

NElataYala

Infrastructure
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sharing in the

PHASE 2

Improved gender
relations in the
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PHASE 5

capacity

ﬁ@ capability building
initiatives
; PHASE 3 .
Improve family Diversification of
synergy income sources
PHASE 4
Community
Responsibili cooperative
sponsibili
P Y efforts for Improve productive

Improve standard of

liviimes

N\

Extension service
enhancement

PHASE 1
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Project Name: Productivity Enhancement Program for Women and Men in Fishing Villages
Project Area: Pilot fishing villages/sitios of the Southern lloilo Area
Duration: July 1, 2002 - June 30, 2007

Submission Date of Proposai: December 7, 2001

Narrative Summary

Objectively Verifiable Indicators

Means of Verification

important Assumptions

Overall Goal

Increase productive capacity of men
and women in the fishing villages

15% increase in income levels on the
3rd year of implementation and 5%
incremental increase in the
remaining 3-year period of the
project

Book of accounts

Women and men are able to diversify
income sources.

Number of members in the family
household do not increase within the 5-
year period.

Engagement of men and women in
activities leading to dlternative
sources of income.

Socio-economic survey
output in the monitoring and
evaluation phase of the
project.

Women and men are willing to engage in
non-formal education.

Local government units and line agencies
of the government will allow access of the
5% of their respective budgets for gender
and development initiatives in fishing
communities.

increased development of fish, rice,
beans, nuts, and/or fruit by-products
for selling

Socio-economic survey
output in the monitoring and
evaluation phase of the
project.

Teachers in the academe are willing o
undertake extension work in fishing villages.

Local government units and line agencies
of the government will allow access of the
5% of their respective budgets for gender
and development initiatives in fishing
communities

Improved responsibility sharing
{productive and household}
between men and women in fishing
households

Family agreements and
gender analysis (e.g. time
allocation) during monitoring
and evaluation phase of the
project.

Women and men in the community have
attended gender sensitivity fraining.

There are men and women in the
households of target project participants.

Decrease in informal credit
dependence of by 20% on the 3d
year of implementation and an
incremental decrease of 5% in the
remaining period of project
implementation.

Book of accounts.

Diversification of income sources in fishing
households

Women and men in fishing households had
access to informal credit prior to the
project.
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Increase in food spending by 15% on
the 319 year of implementation and
an incremental increase of 5% in the
succeeding years.

Book of accounts.

Diversification of income sources in fishing
households.

Project Purpose

Improve income levels of men and
women in fishing villages to enable
them to sufficiently meet family needs

The income levels of men and
women will increase by at least 25%
by June 30, 2007.

Book of accounts

Number of members in the family
household does not increase within project
duration.

Diversification of income sources in fishing
households

Family financial sufficiency levels
have increased.

Survey on levels of financial
sufficiency in fishing
households

Number of members in the family
household does not increase within the
project duration.

Outputs

1. Diversification of income sources
of women and men in each
household.

20% of fishing households engage in
fish/food processing and/or other
non-fishery related livelihood other
than exclusively engaging their
customary fishery-related activities
during the project duration.

Socio-economic survey
during monitoring and
evaluation phase of the
project.

Trained men and women through non-
formal education will be dlive, will not
migrate during the project duration.

2. Women and men do not have to
ook for additional sources of
income outside of the their
immediate communily
(lown/province)

Women and men do not migrate for
livelihood during the project
duration.

Women and men sfill live with their
households during the project
duration.

Socio-economic survey
during monitoring and
evaluation phase of the
project.

Target fishing households consider the
project site as their permanent place of
residence.

3. Lesser dependency on informal
credit :

Decrease in informal credit
accessed by women and men in
fishing households by 30% on June
30, 2007.

Book of accounts.

Women and men in fishing households had
and have access to informal credit.

4, Women and men open and
maintain bank accounts.

Bank accountis opened during the
project duration.

Presence of aclive bank
accounts.

Men and women in the target fishing
households do not yet have bank accounts.

A bank is accessible to the residents of the
fishing village.

5. - Cansend children move on to
higher education levels.

Children have moved to the next
educational level on a yearly basis
during the duration of the project.

Report cards/diploma of
children.

Target project participants have chiidren in
their formative/education years.
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during the duration of the project.

6. Lower morbidity rate in fishing
households

Lesser incidence of morbidity by
50% by June 30, 2007.

Data from the barangay
health worker.

Incidence of and data on morbidity rates
among target participants exis!.

Aclivities

Inputs Required (for S pilot sites in 5 municipalities)

Preparatory Activities

Japan (JICA)

Philippines

Extension Service Enhancement

(University/Local and
National Government

Counterpart)
Community visits and consultation Personnel Value in | Personnel Valuein | Community in target pilot areas gives
Yen PhP consent to undertake the project
Selection of pilot areas for project Progrom leader 1.5M Program 3007 The University of the Philippines in the
coordinator Visayas and line agencies for rural
development agree to undertake extension
work in fishing villages
Getting communily consent Program coordinator M Extension 2M Trained women and men in fishing villages
specialists do not migrate to other areas.
Enter a memorandum of undersianding | Resource persons M Community M
between community and the university | (Short-term development
providing extension service experts/extension workers
specialists)
Preparation of learning modules Community 3M Administrative 6007
Development Workers staff
Training for extension workers Capability building 2M Training facility M
Use
Community preparation Equipment M Equipment 3007
: maintenance
Commencement of project activities Infrastructure support 2M Production of M
on pilot areas learning modules
Improving Gender Relations Production of learning | 2m
modules
Gender senisitivity training TOTAL 15.2M TOTAL 6.2M
Enter into family agreement
Improvement of family synergy
exercises
Saving scheme
Capability Building for Value-added
Production
Training on improving post-harvest
technologies for fishing
Training on food processing .
Contest on product development
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Training on quality control

Training on waste management

Training on packaging

Training on marketing

Contest on product development

Marketing of value-added fish
products

Training on financial
management/Bookeeping

Strengthening fisherfolk organization

Organizational development of
fisherfolk organization

Study trip/training on organized fishing
and marketing

improvement of fishing facilities

Building of mini-fishport 1o facilitate
fish catch landing

Project monitoring

Project evaluation

Preconditions

Fishing community, local government unit,
and the University of the Philippines/liine
agencies concerned do not renege on the
agreed upon memorandum of
understanding.
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ACTIVITY PLAN

Activities Expected Resulls Schedule (Year) Person in Implementer Equipment Cost Remarks
Charge (in PhP)
Preparatory Activities 1 1213 ]141]S
Extension Service Enhancement
Commwunity visits and consuitation Build community X Project
rapport coordinator
Community
workers
Seleciion of pilot areags for project Pilot area chosen X
Getling communily consent Community X
consent
document
Enter a memorandum of understanding | MOU X
between community and the university
providing extension service
Preparation of learning modules Leaming modules | X Extension Computers ™M
for community specialists Printers, Bindings
education Photocopyng
machine, Cd
wiriter, Zip drive
Training for extension workers Extension workers X Extension
skilled in specialists
community
education
Community preparation Community X Community
awareness on the workers
project
Commencement of project actlivities on
pilot areas
Improving Gender Relations Responsibility X
sharing in the
household
Gender sensitivity training X Extension
specialists
Enter into family agreement X Community
worker
Improvement of family synergy exercises X Community
worker
Saving scheme Develop saving X Community
habit worker
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Value-added Production Project Vacuum sedler, ™
coordinator dryer
and
Community
worker

Training on improving post-harvest Skilis acquisition Exiension

lechnologies {or fishing speciatisi

Training on food processing Skills acquisition Extension

' specialisi

Conles! on product development! Development of

new progduct

Troining on quality controt Skills acquisition Extension

specialist

Training on waste management Responsible waste Exiension

disposal praclices specialisi

Training on packaging Skills acquisition Extension

) specialist

Training on marketing Skills acquisition Extension

specialist

Conlest on product development

Acquisition of new
packaging and
markeling skills

Marketing of value-added products Increased income X
Training on financial Responsible
managemeni/Bookeeping financial
management
Strengthening fisherfolk organization
Organizalional development of fisherfolk | Cooperative
|_organizalion
Study hip/iraining on organized fishing Fishing and
and markeling marketing
cooperalive
aclivilies
Improvement of fishing facilities X
Building of mini-fishport to facilitale fish Mini-fishport X Conslruction
calch landing Equipments
_Project monitoring X

Project evaluation




PROGRAM PARTICIPATORY MANAGEMENT TEAM
ORGANIZATIONAL CHART

. o Local Government
University Vice Program | Officials
Chancellor for -1 Leader .
Extension
Services l___t .........................
Program Community-based
’ Coordinator [T Project
l | Coordinator
|
Extension Community ;
Specialists Development : Torgg'e‘ pro?rom
Personnel pariicipants

Administrative support
staff
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‘Senior official
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Background
Gender issue in fishing community

In Lao P D R, 90% of culture villages, some few number of
fishing villages. The basic goal for women development is to
make them equal partners, and productive and self-reliant
participants, in the process of improving their own and their
family's nutritional and living standard.

In rural area, the gender and socio-economic role of men and
women in different forms of Lao aquaculture (pond, rice-cum-
fish, mini-hatchery) have not been widely investigated. The rural
people depend primarily on rice cultivation coupled to a wide
variety of other agriculture (pigs, poultry, buffalo etc) and wild
food foraging activities for their food security. Both captured and
cultivated fish is widely consumed and commands a premium
price in markets. Both women and men interest in raising fish
for income earning, although each may have different role at
different stages of the fish production cycle. Men are responsible
for harvesting overall, women due responsible for harvesting fish
for household consumption. Women control the household
income and household expenditure, although consultation with
their husbands. In Lao families mostly husband is head of
household.

Majority fish farmer's the main problem is lacking of access to
land, to water, to micro credit and technical knowledge

improvement.

Comparison to Japanese situation

Japan is great economic power country among the great power
countries in the world. Women's political participation is low
percent. Women in government at ministerial level was only 5 %
in 1999. that mean working in decision making. Most female is
working under professional and technical field with over 46 %
*(Ms Miwa Atsuko lecture).

Japan has plenty resource of marine fishing. Fishery Co-
operative Associations (FCAs) are conducted in fishing activities.
Prefectural Federations of Gyokyo-fujinbu (Women group in FCA)
have 38 organizations. Gyokyo-fujinbu have 1,200 women's
fishing communities, and have 112,000 women's members.
Japanese women's group are very active in the community by
cooperated with FCA. Women's groups are working with sea
product processing, sorting by high technology, marketing and
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culture (Oyster, Abalone and shell) . Japan government support
high technology for them by extension worker. FCA and
government support machine to processing. They got new idea to
process high quality product like Ine FCA, Kamanyu FCA etc...
They have good market system. Once village has one product.

Men and Women in fishing villages work hard together on peak
season, and than also they earn a lot of money for family
expenditure. Some family has mainly housework, plantation
activities, fish processing activities and weaving activities. Than
both person help together in household work, take care children,
support education for children. Fishermen are also supporting
their wife to participate in community work. In fishing village the
families have high quality of life same than urban families.

In fishing women's communities have modern women, to taking
for study case. Women have a lot experience about leadership,
‘using new technology for processing, culture and extend
knowledge to another member. Women's communities have
useful social activities for member and society.

Problem to be deal with

Department of Livestock and Fisheries have both female and
male officer work for the Laos rural development. The problem
found in the basis development of Laos is the capacity in
conducting the task is very limit especially for the women officer.
Constrain for the women in working are lacking the access for
capacity building. The main core problem for the women officer
is the lack of priority for women staff development. In term of the
limit of manpower to work for development, it is the strong need
to build up capacity of the officer both men and women. Then,
the organization will be getting more benefit to have more
experience and skillful staff to work and strengthen the
organization. This is leading to the successfulness and
sustainable development of Laos.
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II.

Framework

Purpose of the project:
The purpose of the project is

(1) To develop technical skills of women staff.
(2) Women staff can produce a qualify outputs.
(3) Women staff understanding on gender issue.
(4) Has data about women development in DLF.

Target group of the project:
The target group of the project is women staff from Livestock and
Fisheries Sector.

Organization required for project implementation:

The project implementation is shown in the organizational chart.
The Department of Livestock and Fisheries will be responsible
for the implementation of this project.

Department of Livestock
and Fisheries

v

v

\ 4 y
Lao * PAD Qgg}ejct Lao-
Women's * PCD EU.
Union of « TD | Project
DLF
Women staff
development
in DLF
project
4
Provincial of Livestock
and Fisheries Office Remark

(18 Province)

District of Livestock and
Fisheries Office
(141 District)

PAD = Personnel and Administrative
Division

PCD = Planning and Cooperation
Division

TD =Technical Division

AQIP = Aquaculture Improvement
Project

Lao-EU Project =Lao-EU Livestock &
Veterinary Straightening Project.

| Line Agency

Line Cooperate
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Manpower required for project implementation:

(1) Project Leader 1
(2) Project Coordinator 2
(3) Technical Expert 3
(4) Support Staff 2

Technology required for project implementation:

Workshop, Training and Seminar will be provided to all women
staff in DLF. :

(1) Technical knowledge

(2) Gender issue

(3) Management knowledge

(4) Data collected knowledge and analysis

Facility and equipment:

Budget for training course

Training center (for use).

Office equipment: papers, Computer and Printer, Audio,
Projector.

Foreign Assistance

This project requires budget for support the foreign expert.
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Problem Tree Analysis
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Objcclive Tree Analysis
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Section of Approaches: Women staff development in DLF
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Project Design Matrix (PDM)

Project name: Women development in Department of Livestock and Fisheries
Project arca: Department of Livestock and Fisheries
Target Group: Women staff in Department of Livestock and Fisheries

Duration: 4 Years {2002-06)
Date: 1/4/2002 '

Narrative Summary

Objectively Verifiable Indicators

Means of Verification

Important Assumption

Overall Goal:
The Department of Livestock and
Fisherics have priority for women staff
devclopment.

* Number of women staff
participation on the workshop,
training course and study trip

increase more than 50%.

* Statistic
* Reports
= Compare with baseline.

* The higher officer should
be wunderstanding about
gender issue.

* Records

Project Purpose: * Increase number of women staffl * To unsure increased
Women staffs of Department of Livestock participates of task in this work. = Publication Reports women capacity in gender
and Fisheries are develop. issues.

Outputs:
1. Women staff have
develop technical skills

ability to

* Increase number of women stafl
participates of task in this work.

= Records
* Reports

= Women are willing to take
part in the activities in the
Livestock and fisheries

2. Women stafl can produce a|* Has folder once every three month. developed skills.
qualify outputs. _

3. Women staff  understanding
gender

4. Have data about women
development.

Activities: Inputs

1. Data  collection survey and

analysis.

2. Arrange workshop, training, and

study trip about technical
knowledge, gender issue,
management knowledge.

3. Attend on workshop, training

course, and study trip inside and
outside country.
-}, Evaluation.

Owner agency

* Financial support

* Priority support

* Manpower

* Training expert team
* Equipment and place

Other agency

* Financial support to DLF
* Gender trainer expert
* Equipment and place




Landowner (fishier folks) lent land for people
in Shiba town

With extension officer in Minato FCA
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Workjng women In Ine FCA
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Men and woman officer in extension

activity, Lao PDR
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RIS : JIAFaxT. REHER

QUESTIONNAIRE

Form1

(For ex-participant of JICA training courses)

Please complete the information below.

Name:

Age: Sex: male [/ female

Present place of employment:

Present Post:

Name of the JICA training course that you participated: Year of the course:
2000
2001

Seminar on women'’s activities in fishing villages
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1. If you have changed your job after completing training in Japan, please write
down the reasons.

2. What are the most useful knowledge and/or technique that you obtained from
the JICA training courses to carry out your work duties?

O (1) Gender concept & gender analysis techniques

L1 (2) Gender in fisheries development
[0 1. Income generation by fisheries activities
[1 2. Resource management / environment
[ 3. Community / family life improvement

[J (3) Gender issues in Japanese Fishing villages

U (4) Project Cycle Management

[1 (5) Others:

3. How did the above-mentioned knowledge and/or technique improve your
capacity to carry out work duties?
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4. What are the problems that prevent you to apply obtained knowledge and/or
technique from the JICA training courses.

O)

@

®

5. What are the biggest organizational and/or technical problems in your work
or workplace at present?

O)

@

®

6. What kind of additional training would help you to solve the above-mentioned

problems?
Subiject of additional training Necessary duration
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7. Have you ever participated in training courses that were organized by other

8.

donor organizations?
Yes No

- If your answer is "Yes", what was the most useful knowledge and/or

techniques obtained from this training?

Donor Most useful knowledge and/or techniques

If you have any other comments, please write down.

Thank you for your cooperation!
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QUESTIONNAIRE

Form2

(For government officers responsible for nomination for JICA training)

Please complete the information below.

Name:

Present place of employment:

Present Post:
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1. What are the specific reasons to send your staff to JICA for seminar on

women s activities in fishing villages?

SACRS)

2. Are the participants able to transfer their knowledge and/or techniques

learned during the seminar to their colleagues?
Yes Some Degree No

- Please write the example and/or comment.

+ If your answer was "No" in Question 2, what prevent the participants to

transfer the knowledge and/or technique?
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3. Which donor organizations provide your staff with training opportunities in the

field of gender in fisheries ? (if any)

Donor Field of training Duration of
(WID, GAD, awareness of gender-responsive .tralnlng
rural development ,and so on, in fisheries sector) (if known)

4. What are the other donor organization’s advantages regarding training in the

field of gender in fisheries ? (if any)

Donor

Training advantages

5.What is JICA’s training advantage? (if any)
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6.If you have any other comments, please write down.

Thank you for your cooperation!
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Ms. Vivian Dedase-Escoton
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Ms
Ms

. Vilayphone Vorraphim

. Pongkham Lasasimma
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hat are the general
criteria for the selection
of candidates?

The general criteria for the

selection of a candidate are:

The field of study where a candidate is
nominated must be related to or in line with
his/her current official functions;

The candidate’s undergraduate course must
meet the requirement of the program that he/
she is applying for; and

The academic performance of the candidate in
his/her undergraduate course, especially in the
core subjects- relating to the program being
applied for, shall be at least on the average level.

hat are the procedures
for availment of a
scholarship grant?

The following are the general

procedures and guidelines to be strictly followed:

°

°

The nominee shall be endorsed by the head or
deputized official of the agency/organization
both government/private sector.

The nomination of candidates from regional

agencies shall be coursed through its central
office.

The documentary requirements for nominees
coming from Luzon and Metro Manila areas,
shall be submitted to the SCS Secretariat, 2nd
Floor, NEDA Bidg., Amber Avenue, Pasig
Metro Manila or NEDA Regional Office in
Cebu in the case of Visayas and in Davao in
the case of Mindanao nominees, before the
deadline indicated in the SCS invitation to the
agency. These may be sent either through
regular mail or messengerial pouches.

* The date of personal interview is indicated in
the SCS invitation letter. Nominees are
required to confirm with the SCS or the
Regional Screening Committee (RSC) the
exact time two days prior to interview schedule.
The nominee shall be informed immediately
of the results on the same day of interview.
Those who pass the SCS pre-selection process
shall be required to accomplish and submit to
the SCS the donor's nomination forms and
other additional documentary requirements.
Upon receipt of an Eml}assy Note Verbale on
an acceptance or non-acceptance of a nominee

to a scholarship grant, the nominating agency .

shall be officially informed by the SCS of its
nominee/s acceptance upon the latter's receipt
of notice from the donor's embassy. The
accepted nominee shall then prepare his/her
travel documents in coordination with the SCS
Secretariat.

hat are the obligations of
the nominating agency
and the scholarship

awardees?

The nominating agency shall:

* provide the necessary travel documentations
of the accepted nominee/s (i.e. issuance of
foreign travel order, scholarship/service
contract, etc.);

provide financial entitlements and attendant
benefits in accordance with the provisions
under Executive Order No. 129, as amended
by E.O. No. 367, (i.e. payment of awardee's
salary for the duration of his/her training,
clothing allowance, as necessary, and pre-travel
expenses); and '

.

assist the SCS in ensuring scholar’s compliance
with return service obligations and submission
of a post training report.

The awardee, on the other hand, shall

sign and furnish the SCS Secretariat at NEDA a

Scholarship/Training Service Contract prior to

his/her departure which provide the following

terms and conditions:

* observe proper bebaviour befitting a Filipino
representative abroad;

* return to his/ber agency upoo completion of
the program,;

« render the required number of months or years
of rteturn service to his/her agency
corresponding to the duration of his/her
training;

* submit a post training report to SCS-NEDA
upon his/her return from training.

For further information, write or call

The National Ec ic amd Develop t Authority
Scholarship Affairs Secretariat
2nd Floor, NEDA Building. Amber Avenue
Ortigas Center, Pasig City
Telephone Nos. 631-21-64; 631-21-65
and 631-09-45 to 68 loc. 116
E-mail: saseci@nedamis.neda.gov.ph

A Primer on the

Foreign

Scholarships

and Training

Program

SCHOLARSHIP AFFAIRS SECRETARIAT
Nartional EconoMIC AND DEVELOPMENT AUTHORITY




-1yl -

hat is the Foreign
Scholarships/Training

Program?

The Foreign Scholarships/
Training Program (FSTP) is a component of the
Official Development Assistance (ODA)
extended to the Philippines by foreign donor
countries, the objective of which is to enhance
the capabilities of institutions in accordance with
the national development thrusts and strategies.
The FSTP is planned and negotiated
annually with the donors based on the identified
training needs of agencies/institutions. It consists
of degree and non-degree, academic and
non-academic short-term cousses.

ow is the Program
administered?

The program is administered
through an inter-agency body which is the Special
Committees on Scholarships (SCS). The SCS
derives its mandate from Cabinet Resolution,
dated June 6, 1956. The techuical and operational
arm of the SCS is the Scholarship Affairs
Secretariat (SAS) of the NEDA National
Development Office (NDO)

The composition of the SCS is as follows:

* National Economic and Development Authority
(NEDA). as chairman

* Department of Foreign Affairs (DFA);

° Department of Education, Culture and Sports
(DECS);

" = Civil Service Commission (CSC), and

° University of the Philippines as the present
representative of the academic community, as
members.

The main functions of the SCS are:

* Coordination and administration of foreign

scholarship and training/study programs under

bilateral and multilateral agreements, various

technical cooperation programs, including

other special programs;

Formulation of policies and procedures,

concerning scholarships availment, scholars

benefits and entitlements, return service

obligations, application for extension of

awards, etc ;

* Pre-selection and nomination of the Philippine
Government official candidates for foreign
funded scholarships and training/study grants.

hat are the sectoral
priorities of the
Program?

The Program adopts the

following sectoral priorities
identified in the Medium Term Philippine
Development Plan (MTPDP) in classifying
scholarships and trainings:

Macro Economic and Development Financing

Agri-Industrial Development (Agriculture,
Agrarian Reform, Industry/Trade and Tourism
& Development Diplomacy, Environment and
Natural Resources, Science and Technology)

* Human Development (Health and Nutrition,
Education, Social Welfare and Development
and Housing)

Infrastructure (Transportation, Communica-
tions, Energy and Power, Water Resowrces and
Social Infrastructure)

.

Development Administration (Local Govern-
ment and Crime/Police Administration),
Public Policy and Administration, International
Relations, etc.)

hat kind of scholarship
programs are offered
under the FSTP?

These are regular and tailor-
made programs which are classified into
academic and non-academic courses.

The academic courses are long-term
degree cowses, the duration of which ranges from
one year to three years. The non-academic
courses, on the other hand are short-term
specialized trainings usually ranging from 2
weeks to 7 months.

hat are the existing
scholarship programs
and the respective donor
countries under the
FSTP?

Specific scholarship programs are classified
into:
A. Colombo Pian

India and Singapore

B. Bilateral Program
Australia, Belgium, China, Federal Republic
of Germany, Indonesia, Italy, Israel, India,
Japan, Republic of Korea, Malavsia, New
Zealand, Thailand, The Netherlands,
Pakistan, Russia, Singapore, Spain, Sweden,
Switzerland, and United States.

C. Special Programs
United Nations Agencies
ASEAN/EC Scholarship Program
Japan Scholarship Fund for the ASEAN Youth
(JSFAY) and other regional organizations.

ho are the target
beneficiaries of the
Program?

The target beneficiaries of the

Program are officials and
employees of government agencies/institutions,
private sector and accredited non-government
organizations.

ho are qualified to
avail of foreign
scholarship grants?

Al Filipino citizens employed

in either the government or
private sector institutions including those working
with non government organizations may avail of
foreign scholarship grants provided

1. The following basic requirements are met,
*must not have any pending administrative or
- criminal charges;

* must be physically and mentally fit to undergo
training;

*must have a permanent or regular status of
appointment; except for project-related course;

° must meet the educational requirements of the
program;

*must have at least two (2) years of working
experience, the last year of which is with the
nominating institution at the time of
nomination; '

*must not have pending application for
scholarships in another program or has
completed the return service obligation from
previous scholarship, if any.

2. The nominee passes the SCS pre-selection
criteria;

3. The nominee meets specific donor country
requirement.
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NCRFW

The National Commission on the Role of Filipino
Women is a government agency under the Office of the
President. It was established in Jannary 1975, by virtue
of Presidential Decree 633, in response to the United Na-
tions’ declaration of the International Decade of Women.

As a national machinery for the advancement of
women, it advises the President and the Cabinet on the
issues and concerns affecting Filipino women. The Com-
wission leads in formulating policies and implementing
pragrars for the full integration and mobilization of women
in national development. Its mission: to make the govern-
ment work _for gender equality.

The NCREW is tasked to regularly review and evals-
ate the extent fo which women are integrated in all sectors
of social, economic, political and enltural life at all levels
on a basis of equality with men. It also takes measyres to
ensure that women and men enjoy full equality before the
law,

To undertake its functions, the Commission has five
major divisions:

e POLICY ANALYSIS DIVISION

o PROGRAM DEVELOPMENT DIVISION

o INFORMATION AND RESOURCE DIVISION

o MONITORING AND EVALUATION DIVISION
o _ADMINISTRATION AND FINANCE DIVISION

Aside from these five divisions, the NCRFW has a
PROJECT MANAGEMENT OFFICE (PMO)
which manages the Institutional Strengthening Project Phase
II or ISP II, operating under the assistance of the Cana-
dian International Develgpment Agency (CIDA).

PROGRAM COMPONENTS

Policy Related System, Tools and Skills

¢ Database, Institutionalization of Gender
Indicators and Statistics

o Training on Policy Analysis, Monitoring,
Evaluation and Project Development for
NCRFW and Partners Implementation

o Development of Tailor-Made Tools
» Policy Studies and Dialogues
o Monitoring and Evaluation

Training/Technical Assistance Strategy
« Assistance to selected regions

» Support for transfer of training delivery to other
institutions

« Technical Assistance (Mentoring) to NCRFW
key, line, and oversight agencies

o Trainings in GAD

Management Systems

o Review of NCRFW Human Resource and
development of Human Resource plans

» Support for organizational change
¢ Training in management skills

Project Management
¢ Managing the ISP Il

NATIONAL COMMISSION ON THE
ROLE OF FILIPINO WOMEN

1145 JP. Laurel Street, San Miguel, Manila
Telephone Numbers:  735-8917 to 18
735-4763 / 735-1646

Fax Number: 735-1654

E-MAIL: ncrfw@mnlsequelnet

, nstitutional

trengthening

roject Phase IT

A project of the
NATIONAL COMMISSION
ON THE ROLE OF FILIPINO WOMEN
with funding assistance from the
Canadian International Development Agency
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The [nstitutional Strengthening

Project (ISP) is a project funded by
the Canadian International
Development Agency (CIDA) to
support the National Commission on
the Role of Filipino Women
(NCRFW) in institutionalizing gender
mainstreaming in government.

Now on its second phase, the

ISP continues to help the

NCRFW provide training-related
services on Gender And Development
as well as capacity-building programs
on gender-responsive planning and
project management to key govern-
ment personnel. it has sponsored over
150 gender training sessions, all over
the country from 1991 to 1996.

|SP phase 1 1aid the
groundwork towards achieving
the project goal.

GOAL

To support the full participation and integration
of women in all aspects of Philippine national de-
velgpment, by enbancing the planning and imple-
mentation capacity of the NCREW and all other
ey units tasked to carry out gender mainstreaming
in government. :

What the project hopes to achieve
is that, ultimately, Filipino women will
fully participate and be integrated in
all levels of national development.
ISP Phase li strives to reinforce the
gains from initiatives in the first
phase —sustaining the momentum of
policy initiatives and assuring the
compliance of gender-responsive
policies in government.

PURPOSES

© To build keadership, systems, capability, and skills
in NCRFW and primary partners tfo lead and
guide the operationalization of existing govern-
ment policy on gender equality and equity

© To institutionalize gender capacity —the capacity to
effectively integrate gender equality issues in plan-
ning, programming, implementation, monitoring,
and evaluation of government policies, programs
and projects—into the structures, functions, pro-
cesses and systems of key government institutions,
priority line agencies, selocted local government units

and resource networks

STRATEGY

The identified main strategy for ISP Il is
GENDER MAINSTREAMING with particular
emphasis on tools development. The strategy
wili be for the priority client groups namely --

1. oversight agencies

(NEDA, DBM, DILG, CSC)
2. line agencies (DA, DT!, DOLE, DENR)
3. Regions |,VIll, X, Vi, XI, ARMM, CARAGA

EXPECTED RESULTS

» increased clarity and shared understanding of
gender and development concepts

« development of NCRFW's capabilities to infiu-
ence the implementation of related legislation,
policies and programs, particularly at the
regional level

o increased capacity of NCRFW to analyze
policies and monitor the compliance of
government agencies and local government
units {LGUs)

« improved capagcity of the government, its line
agencies and LGUs in the planning process
to ensure that gender issues are considered
in medium-term and annual plans or budgets

o successful integration of Gender and Devel-
opment into the intemal training, research, and
other programs of partner agencies

« increased capability of government oversight
agencies to keep track of the gender-
responsiveness of different sectoral develop-

ment programs including the responsiveness
of government organizations




, N
-(1) State of Filipino Women Report 2001:

Under GMA, women fared well in health, education, politics.

WERE Filipino women better off under another woman president? Just how good did life get last
year for Filipino women who.comprise half of the country’s 76.4 million population?

Filipino women registered gains in the areas of health, education and politics, but poverty,
limited economic options and violencé against women remain issues to contend with. This,
according to the National Commission on the Role of Filipino Women (NCRFW), sums up the
situation of Filipino women last year. The NCRFW has prepared a report on the State of Filipino
Women in the year 2001 that looks into several indicators to show how women fared when it
comes to human rights, economic empowerment and gender-responsive governance. The report
is due for release end of this month.

Among the Commission’s findings are:

e The life expectancy of Filipino women increased from 71 years in 1998 to 71.9 in 2001

e More women are using modemn and traditional methods of contraception, from 47% in 2000
t0 49.5% last year. '

e While more males are enrolled in elementary school levels than females, more women stay
on to finish college.

e The choice of courses remain divided on gender lines, with home economics, the service
trades, education and teacher training, as well as medicine and allied professions being
dominated by women.

e More women joined the labor force last year: from 11.7 million in 2000, to 13.2 million in
2001

e  Women dominated such industry groups as education, health and social work, wholesale and
retail and trade

e There are more female tegistered voters than males, although the voter turnout for both sexes
declined in last year’s elections as compared to the 1998 polls. The 2001 elections had 76.7%
of registered female voters going to the polls compared 1o 87.1% in 1998.

e  While there are fewer women senators, there is an increase in the number of women elected
to Congress. as governor, vice-governor, board members, mayor, vice mayor and councilors.

e An increase in the number of women judges has been noted in the Court of Appeals, the
regional trial courts as well as in the metropolitan and municipal trial courts

The report also indicated that more cases of physical injuries, wife battering and acts of
lasciviousness were reported to the PNP, while reports on rape declined. Some rape cases, it
seems, are being directly referred to other government agencies such as the DSWD, which
reports an increase in the proportion of rape cases served over the total number of cases served
(from 8.7% in 2000 to 11.6% in 2001).

NCRFW Chair Aurora Javate-De Dios observed that the fractious political climate last year, the
peace and order situation in Basilan as well as the continuing economic crisis, have drawn
_ govermment’s attention from the often overlooked issues that concern women.

“It is for these reasons. that we have to intensify our information campaign on the situation of
our women experiencing poverty, violence in the home and in the community. With this
information, government agencies, NGOs and other institutions are encouraged to immediately
direct programs and services to uplift the conditions of women and improve gender relations,”
says de Dios.

The NCRFW report also cites the September 11 terrorist attacks on New York as another factor
that slowed down the economic gains among Filipino women. With the global economy and
tourism held hostage by terrorist threats, investments dried up leading to massive lay-offs in the
country, decline in the manufacturing sector and exports, an increase in prices of basic
commodities and a rise in poverty incidence.

2
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Under GMA, women fared well in health, education, politics.
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But De Dios says the setbacks are temporary and that the government is working to catch up and
address the pressing concerns of Filipino women. The government, she adds, is set to
implement this. year the Framework Plan for Women 2001-2004, which focuses on three priority
areas; promoting women’s economic empowenneut protecting and fuifilling women’s human
rights, and ensuring their active role in governance. The Plan, in effect, becomes the main
agenda of the Gender and Development (GAD) Budget of all government agencies, including
Local Government Units.

“We will use the GAD Budget of all government agencies to translate the Framework Plan for
Women into concrete positive changes in the lives of Filipino women and girls” says De Dios.
Virtually, the cost of the Framework Plan for Women is the sum of all the GAD Budgets of all
government a gencies, and this is not a meager amount.”

The Plan will push programs to encourage more women to go into micro-enterprises and SMEs,
expand livelihood program for returning women overseas workers, offer just compensation for
women laborers, and set up mechanisms that would put a monetary value on women’s
household work. It will also look into the system of land tenure and land distribution to allow
more rural women to own farms they till, while offering them more training on technology and
resource management.

Under the Plan, an inter-agency Committee on Violence Against Women has been organized 1o
better protect the rights of women especially the most vulnerable, such as women in detention,
women in situations of trafficking and prostitution as well as women workers and victims and
survivors of violence against women. Already, the PNP reports that almost 100% of its precincts
nationwide have Women's Desks that deal with complaints from abused women. As well, the
Health Department has 44 hospitals with Women and Children Protection Units to see to the
stricter implementation of the anti-rape law, among others.

Trafficking is another area of concern, according to the NCRFW, which expresses alarm at
recent reports on the sale of Filipino women through the Intemet “Traffickers are becoming
more and more cunning in their scheme on the sale of women,” says'De Dios. “They are
capitalizing on the fact that the Internet is a pervasive and uncontrollable medium of
comimunication.”

The Commission thus, is calling for the immediate enactment of the anti-trafficking law which
penalizes trafficking of persons especially women and children, imposes stiffer penalty against
traffickers, strengthens R.A. 6955 against mail-order selling, and creates and Inter-Agency
Council on Trafficking.

The government, says the NCRFW Chair, has many ongoing government programs and offers
services that should jumpstart the gains of Filipino women this year. Aside from the Women's
Desks in police precincts and the DOH’s Women and Children Protection Units, there are crisis
intervention units and shelters run by the DSWD and NGOs, NBI-run VAW desks as well as
statistics offices that systematically docwment the number of women served.

De Dios adds that 11,000 women and men have registered their support for the Women Against
Graft campaign, and that women heads of offices are leading the campaign throu gh transparent
and accountable governance.

OFFICE OF THE PRESIDENT
National Commission on the Role of Filipino Women (NCRFW)
National Machinery for the Advancement of Women
1145 J. P. Laure} St., San Miguel, Manila

Tel.Nos: 735-4955 / 735-47G67
Web site: hup://www.nerfw.gov.ph /
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Filipino Women
Facts & Figures

Manrch 2002

INDICATOR LATEST PREVIOUS DATA
AVAILABLE DATA

ECONOMY
Number of Filipinos joining the labor force (in
millions)
Females
Males
Labor force participation rate by sex
Females
Males
Unemployment rates by sex
Females
Males

Most commonly dominated occupation groups by
women

Most commonly dominated industry groups by
women

Percentage of women in unpaid work
Percentage of newly hired women OFW
Most common occupation of deployed women
workers
Domestic helpers
Choreographers and dancers
Composers, musicians and singers
Percentage of women in public and private
ecozones
Percentage of women members in labor unions as
Leaders
Members
Percentage of women in farmers cooperatives
Leaders
Members
Percentage of women beneficiaries of individual
EP/CLOA

POLITICS AND GOVERNANCE
Percentage of women government personnel by
levels of position

First level

Second level

Third level
Voter turn-out rate

Females

Males

Percentage of women in the government elective
posts

Senate

Congress

Governor

Vice-Governor

Board Member

Mayor

Vice-Mayor

Councilors
Percentage of women incumbent judges in
Philippine courts

13.2 (NSO, Oct 2001)
20.2 (NSO, Oct 2001)

52.8% (NSO, Oct 2001)
82.3% (NSO, Oct 2001)

10.3% (NSO, Oct 2001)
9.4% (NSO, Oct 2001)

(NSO, Oct 2001)
professionals (68.5%)
clerks (66.7%)
gov’t workers (58.1%)

(NSO, Oct 2001)
education (74.0%)
health and social work
(72.0%)
wholesale and retail
trade (62.2%)
54.0% (NSO, Oct 2001)
70.5% (POEA, 2000)

39.3% (POEA, 2000)
19.74% (POEA, 2000)
12.43% (POEA, 2000)

80.0% (PEZA, 2001)

25.6% (DOLE, 2000)
34.2% (DOLE, 2000)

21.2% (CDA, 2002)
35.0% (CDA, 2002)

26.9% (DAR, 2001)

34.6% (CSC, 1999)
71.9% (CSC, 1999)
34.8% (CSC, 1999)

76.7% (COMELEC, 2001)
75.9% (COMELEC, 2001)

(COMELEC, 2001)

7.7%
16.7%
19.5%
13.0%
16.5%
15.6%
12.4%
17.4%
21.4% (Supreme Court,
2001)

11.7 (NSO, Oct 2000)
19.2 (NSO, Oct 2000)

48.4% (NSO, Oct 2000)
80.3% (NSO, Oct 2000)

9.9% (NSO, Oct 2000)
10.3% (NSO, Oct 2000)

(NSO, Oct 2000)

sales (68.3%)
professionals (65.7%)

clerks (58.2%)

(NSO, Oct 2000)
wholesale and retail
trade (65.3%)
community, social and
personal services
(55.8%)

52.4% (NSO, Oct 2000)
64.0% (POEA, 1999)

34.1% (CSC, 1997)
72.3% (CSC, 1997)
32.5% (CSC, 1997)

87.1% (COMELEC, 1998)
85.8% (COMELEC, 1998)

(COMELEC, 1998)

16.7%
9.62%

16.7%

11.5%

14.1%

14.9%

11.1%

16.6%

18.1% (Supreme Court,

1999)

\




Filipino Women
Facts & Figures

March 2002

I INDICATOR

POPULATION

Population projection (in millions)
Females
Males

Average household size

Percentage of female-headed households

HEALTH
Maternal mortality rate (per 100,000 live births)
Infant mortality rate (per 1,000 live births)
Females ,
Males
Life expectancy at birth (in years)
Females
Males

Top three major causes of women’s death (per
100,000 women)
Diseases of the heart
Diseases of the vascular system
Pneumonias

Contraceptive prevalence rate
Modern methods
Traditional methods

Total fertility rate

VIOLENCE AGAINST WOMEN

Most reported cases to the police
Physical injuries / wife battering
Rape
Acts of lasciviousness

Most commonly served cases by the DSWD
Physical Abuse / Maltreatment / Battering
Trafficking
Rape

EDUCATION
Simple literacy rate
Females
Males
Enrolment rates
Elementary
Females
Males
High school
Females
Males
College
Females
Males
Courses most commonly dominated by women
Home Economics
Service Trades
Education and Teacher Training
Courses Jeast enrolled by women

39.47 (NSO, 2002)
40,03 (NSO, 2002)
5.0 (NSO, 2000)
12.2% (NSO, 1995)

172 (NSO, 1998)

32.3 (NS0, 1998)
39.4 (NSO, 1998)

71.9 (NSCB, 2001)
66.6 (NSCB, 2001)

32.8% (DOH, 1997)
25.9% (DOH, 1997)
21.7% (DOH, 1997)

49.5% (NSO, 2001)

33.1% (NSO, 2001)

16.4% (NSO, 2001)
3.7 (NSO, 1998)

55.1% (PNP, 2001)
10.1% (PNP, 2001)
6.9% (PNP, 2001)

34.7% (DSWD, 2001)
13.9% (DSWD, 2001)
11.6% (DSWD, 2001)

94.0% (NSO, 1994)
93.7% (NSO, 1994)

B LATEST PREVIOUS DATA
AVAILABLE DATA

37.90 (NSO, 2000)
38.45 (NSO, 2000)
5.1 (NSO, 1995)
11.3% (NSO, 1990)

200 (NSO, 1998)

32.9 (NSO, 1993)
43.5 (NSO, 1993)

71.0 (NSO, 1998)
64.8. (NSO, 1998)

31.2% (DOH, 1994)
24.2% (DOH, 1994)
19.4% (DOH, 1994)

47.0% (NSO, 2000)

32.3% (NSO, 2000)

14.7% (NSO, 2000)
4.1 (NSO, 1993)

43.4% (PNP, 2000)
12.7% (PNP, 2000)
7.5% (PNP, 2000)

42.4% (DSWD, 2000
11.9% (DSWD, 2000)

8.7% (DSWD, 2000)

93.3% (NSO, 1990)
93.7% (NSO, 1990)

48.9% (DepEd, 1999-2000)
51.1% (DepEd, 1999-2000)

49.0% (DepEd, 1998-99)
51.0% (DepEd, 1998-99)

53.4% (DepEd, 2000-01)
46.6% (DepEd, 2000-01)

51.4% (DepEd, 1997.98)
48.6% (Depkd, 1997-98)

51.8% (CHED, 1997-98)
48.2% (CHED, 1997-98)

59.8% (CHED, 1996-97)
40.2% (CHED, 1996-97)

90.1% (CHED, 1997-98)
77.2% (CHED, 1997-98)
69.2% (CHED, 1997-98)

88.2% (CHED, 1996-97)
84.9% (CHED, 1996-97)
78.4% (CHED, 1996-97)

Engineering . 20.6% (CHED, 1997-98) 20.0% (CHED, 1996-97)
Architectural and Town Planning 25.1% (CHED, 1997-98) || 24.6% (CHED, 1996-97)
II Law and Jurisprudencc 42.1% (CHED, 1997-98) 41.1% (CHED, 1996-97)

\
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deter sexual harassment and
violence against women;

e sent faculty members to local and
international gender-related
trainings and conferences.

Approved on April 17,
1997 by the University
, of the Philippines
Boar of Regents, the GDP holds office in
Three UPV campuses: lloilo City, Cebu City
and Tacloban.

In line with its program thrusts, GDP has the
following resources it would like to share
with the public:

Human: About 70 GDP members are
exposed to gender work. Around 30 can
teach gender courses across the campuses.
They are involved in advocacy, service,
resourcing, and materials development.
They have also done research. Because of
their broad range of expertise and
experience, they can be tapped as resource
persons for gender-related activities.

Facilities: The three UPV campuses have
a specialized library of materials that are
gender-specific and readily available to
users.

The main office of the GDP is located at the
lloilo Gity campus. Sub-offices are found in
UP Cebu and UP Tacloban.

For more information, please contact:

GENDER

AND
DEVELOPMENT

PROGRAM

UNIVERSITY OF THE PHILIPPINES
IN THE VISAYAS

ILOILO CITY
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The UPV Gender and Development Program
is a newly-institutionalized program of the
University which is focused on gender
studies and extension. As an affiliate of the
University Center for Women’s Studies and
as the former UPV Women's Desk, it was an
aggrupation of women from the faculty,
administrative and research and extension
personnel (REPS) sectors of the UPV
community whose interests ranged from
women’s studies to women’s welfare.

" Presently, the Program has the following

functions:

v' the formulation and implementation of
gender sensitive and responsive
programs for UPV and the Visayas
Region;

v/ the mainstreaming of gender concepts
.and issues in the curricula and degree
programs; and

v" the information dissemination of these
programs through trainings and
advocacy, research and publication, and
professional networking.

H The GDP shares a
vision of an
improved status of
women, both urban and rural, in and outside
the formal school system, as well as a
treformed social order that rids itself of the
inequities, injustices and exploitative
conditions which have disadvantaged and
marginalized people, particularly women,
within llonggo, Cebuano and Waray
societies and sub-cultures.

UPV GDP
objectives are
anchored on

feminist and democratic ideals in
support of the economic, political,
social and cultural empowerment of
women. They are pursued through
three components:

e curriculum development
e research
+ extension

The UPV GDP hosts UGSAD, The Regional
Gender Resource Center for Western
Visayas recognized by the National

Commission on the Role of Filipino Women
(NCREW).

Among its achievements are:

¢ the integration of gender concepts
in subjects like community
development, humanities, political
science, literature, psychology,
history, communication and
management;

¢ the development of gender-specific
courses;

o the development of indigenous
materials for teaching and training;

» the promotion of gender awareness
and conduct of capability-building
trainings on gender responsive
planning conducted among
academicians, government agency
personnel and local government
practitioners, non-gevernment
workers and people’s organizations
in urban and rural areas;

e the conduct of researches on
women and gender-related issues;
and women in literature, history and
development;

« case studies about gender issues in
development work;

e advocacy for women’s reproductive
rights and for the passage of laws to
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COOPERATING AGENCIES

Academe

University ol the Philippines in the VisayastUPV)
University of St. La Salle {USLS)

University ol San Agustin (USA)

West Visayas State University (WVSU)

Government Agencies

Burcau of Fisheries and Aguatic Resources (BIFAR)
Department of Agrartan Reform (DAR)
Department of Agriculture (DA)

Depurtment ol Budget and Management {DBM)
Department ol Education (DepEd)

Department of Environment and Natural Resources
(DENR)

Department of Health (DOH)

Department ol Interior and Local Government
(DILG)

Department of Labor and Employment (DOLIY)
Department of Social Wellare and Development
(DSWD)

Commission on Higher Education (CHR)
National Economic and Development Authority
(NEDA)

National Statistics Coordinating Board (NSCB)
Philippine National Police RO6G (PNP)
Population Commission (POPCOM)

Technical Education and Skills Development

Authority (TESDA)

Local Government Units

Provincial Government of Aklan

Provincial Governmenl of Antique
Provincial Government of Capiz.

Provincial Government of Guimaras
Provincial Government of [oilo

Provincial Government of Negros Occidental

NGOs

Antigue Development Foundation
PROCESS Foundation - Panay. Inc.
Save the Children Foundation
Woman Health Philippines

Special Projects

Antique Integrated Arca Development (ANIAD)
Local Government Support Program (L.GSP)

SUPPORTED BY
Canadian International Development Agency (CIDA)
National Commission on the Role of Filipino Women
(NCRFW)
Sclected NGAs. Academic Institutions. NGOs and
LGUs in NCRFW priority regions
University Center for Women's Studies - UP (UCWS)
Women's Studics Association of the Philippines
(WSAP)

Ugsad is the Hiligaynon term for “full
meon”. I Philippine lore, the moon is considered
the female, the sun, the male, and the stars, the
children. The moon illumines;it does not smother its
children.  Such is the female quality of brilliance,
nurturance and protectiveriess.

When the moon is at its fullest, it is the time
that the children come out to play.

For us who are with the Center, the moon at
its fullest signifies the peak of women'’s struggles for
the attainment of a gender-fair society. And like the
brilliance of the full moon, this commitment shall be
shared and at the same time it shall draw out from
among our peers, their creative spirit and energy.

For more information, contact:

The Coordinator
Ugsad The Regional Gender Regource Contor
¢/ o Geuder and Development Program
U.P.inthe Visayas

Jloilo City Campus
Telefax: (033) 5609-0980
Email: upvgd p@shyinct.uct

The Regional Gender Rescurce Center
Western Visayas

c/o University of the Philippines in the
Visayas ,

Gender and Development Program
Gen. Luna St., lioilo City

Telefax: (033) 509-0980

Email: upvgdp@skyinet.net
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The Regional Gender Resource
Center - Western Visayas

The Establishment of the Ugsad Regional
iender Resource Center (Ugsad-GRC) in West-
m Visayas in July 1999 answers the need for a
wre focused and well-coordinated implementa-
on of gender and development (GAD) programs
nd projects in Region VI

Region VI is composed of the provinces
[ Hoilo. Antique. Guimaras, Aklan. Capiz and
legros Occidental.

As a major output of the project
Building GAD Capability of  Regional
Yomen’s/ Gender Resource Centers™. the center
anetions as a coordinating body to pool together
fTorts to assist government agencies. local gov-
rment units, academic instituions and non-
overnment organizations in gender mainstream-

ng.
VISION for the REGION

A gender-responsive region where women. men
nd children equally participate in development
[Torts and cquitably share development re-
ources. opportunities and benefits.

VISION of VGSAD

A Jocus of action. resources. information and
apport for all GAD mainstreaming efTorts in the
cgion.”

MISSION

The Ugsad-GRC shall be a coordinating body of

Ul efforts and resources in providing gender-
esponsive services and facilitate gender main-
dreaming i national government agencies. non-
overnment  organizations, local  government
its, academic institutions and other entities.

OBJECTIVES

General:

1. To build capability in gender planning. gender
monitoring and cvaluation and gender-related
policy information; and

2. To facilitate the mainstreaming and ensure the
sustainability of GAD programs and projects in
Region VI

Specific:

1. To develop GAD resource pools Lo assist
regional linc agencies, academic institutions.
LGUs and NGOs in mainstreaming gender con-
cerns:

2. To develop GAD materials and {ools that will
address gender issues at the re
levels: and

3. To assist the menitoring and cvaluation of

aional and local

(=4

immediate and long-term social impact of devel-
opnIcnt programs.

SERVICES
Through its network of GAD trainers.
consultants and advocates. the Center offers the
following:

A. Resource Pool
- Trained academic and prolessional re-
searchers in gender studics
- Trained GAD trainers
- Consultants on gender-related
interventions

B. Training

- Gender Sensitivity

- Gender-Responsive Planning/ Project
Management / Monitoring and
Evaluation

- Gender Relations Analysis

- Feminist Counselling

- Trainers” Training

- Feminist Project Management

- Feminist and Gender Sensitive
Rescarch Methodologies

- Feminist and Gender Sensitive
Research

- Mainstreaming GAID in Development
Plans, Programs and Policics

- Domestic Violence/ Sexual Harassment

- Reproductive Health

- Mainstreaming Gender in the
Curriculum

- Livelihood and Entreprenurial Skills
Development

- Instructional Materials Development

- Stress Management Tools and
Techniques

- Advocacy and Lobbying Techniques

C. Information Dissemination/ Data Generation

- Generation  and  dessimination  of
region-hased research data refevant 1o GAD
mainstreaming cflorts:

- Publication and documentation:

- Roundtable discussions, paper presenta-
tions and fora on gender-related topics like gen-
der and sexuality. politics. women and history.
and violence against women.

D. Research and Program Development

- Packaging ol rescarch proposals. train-
ing programs. and others:

- Conduct of gender-related research

E. Library

Housed at the Gender and Development
Program Office of the University of the Philip-
pines in the Visayas. the center is equipped with
a collection of gender-related books, periodicals.
rescarches and video materials. An anteroont is
also available for meetings and small confer-
¢ences.

Agency members have their own collec-
tion ol gender-related materials.
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IA FACULTY

AGUILAR, Riza O.
M.Sc. Marine Biology
Ph.D. Aquatic Biosciences

BALDEVARONA, Rodolfo B.
M.Sc. Fisheries (Aquaculture)
Ph.D. Marine Science (Biological Oceanography)

BAYLON, Carlos C.
M.Sc. Soil Science
Ph.D. Biclogy and Living Resonrces

CATPANG, Christopher Marlowe A.
B.Sc. Fisheries (Inland Fisheries)

CAMACHO, Arsenio S.
Ph.D. Fisheries Management

CATEDRILLA, Liah C.
M.Sc. Devel p tC icatior

CORRE, Valeriano Jr. L.
M.Se. Fisheries (Aquaculture)

DUREZA, Lourdes A.
M.Sc. Fisheries (Aquaculture)
Ph.D. Fisheries Management

DUREZA, Virgilio A.
M.Se. Fisheries Management

FORTES, Norma R.
M.Sc. Fisheries Biology

FORTES, Romeo D.
M.Sc. Fisheries Management
Ph. D. Fisheries Management

GONZALES, Gaudiosa A.
M.Se. Fisheries Management

Ph.D. Fisheries Managenment

LAURETA, Liberato V.
M.Sc. Fisheries (Aquaculture)

Ph.D. Marine Biology

MARASIGAN, Arnulfo N.
M.Sc. Fisheries (Aquaculture)
Ph.D. Planktology

MARASIGAN, Evelyn T.
M.Sc. Fisheries (Aquaculture)

RONQUILLO, Jesse D.

M.Sc. Fisheries (Aquaculture Physiology)
Ph.D, Fisheries (Marine Resources)

SACLAUSO, Crispino A.
M.Sc. Fisheries (Aquaculture)
Ph.D. Zoology (Fish Ecology)

SANARES, Roman C.
M.Se. Statistics

SERRANQ, Augusto Jr. E.
Master of Agriculiure (Fisheries)
Doctor of Fisheries Science (Food Science)

TOLEDO, Nieves A.
M.Sc. Fisheries (Aquaculture Physiology)

For further information contact:

The Director
Institute of Aquaculture
College of Fisheries and Ocean Sciences
U.P. in the Visayas
Miag-ao, Iloilo 5023, Philippines
Telefax No. (063-33) 315-8090
E-mail; upvia@miagao.i-next.net

Institute
of

College of Fisheries and Ocean Sciences
University of the Philippines in the Visayas
Miag-ao 5023, Iloilo, Philippines
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In response to the need to provide food for the
growing Filipino population, the Philippine
government has placed fish production, particularly,
aquaculture, among its priorities.

The University of the Philippines in the
Visayas through the Institute of Aquaculture (JA),
College of Fisheries and Ocean Sciences
implements academic, research 'and extension
programs designed  fo produce well-trained
technical manpower as well as generate technology
for maximum sustainable fish production in the
country.

FUNCTIONS

~+To develop and implement curricular
programs in aquaculture and inland fisheries
that are relevant to the needs of the industry;

T™To enhance the country’s capabilities in
aquaculture research for maximum production
without degrading the environment;

—=To generate aquaculture technologies for
industrial and economic development;

—=To implement extension programs aimed at
packaging and disseminating appropriate
technologies;

~== To play a significant role in the management
and conservation of aquaculture and inland
fisheries resources; and

= To establish linkages with both local and
international agencies for the development of
aquaculture and inland fisheries.

ACADEMIC PROGRAMS
Ph.D. Fisheries (Aquaciilture)

A Doctoral Degree- program that requires a
minimum of 28 units of core and elective courses, 2
units of seminar and 12 units of dissertation
Subjects  include: Aquaculture Managemer:,
Physiology of Aquatic Animals, Advanced Aquatic
Ecological Concepis, Advanced Fish Genetics,
Marine Biotechnology, Waste Management in
Aquaculture, Coastal Resource Management,

Advanced Aquacuiture Engineering, Histology of Aquatic
Organisms, Fish Energetics.

MLS. Fisheries (major in Aquaculture)

A 2-year M.Sc. program that requires a minimum of
24-units of course work and 6 units of thesis. Subjects
include: Agquaculture Management, Fundamentals of
Experiment Designs, Advances in Fish Diseases, Advarices
in Hatchery Management, Pond Productivity, Advances in
Fish Nutrition, Physiology of Aquatic Animals, Advanced
Ecological Concepts.

Master of Aquaculture

A one year and one summer non-thesis program that
requires a minimum of 31 units of course work. Subjects
include: Seed Production, Pond Design and Construction,
Pond Culture Methods and Practices, Pen and Cage
Culture, Shellfish Culture, Seaweed Culture, Cultivable
Species, Aguaculture Extension, Aquaculture Planning,
Recirculating Systems, Stocking of Open Waters.

B.S. in Aquaculture

A 4-year B.Sc. program that requires a summer
practicum and special problem, or Undergraduate Thesis.
Subjects include: Ichthyology, Aquatic Ecology, Aquatic
Invertebrates, Aquafic Physiology, Aquatic Flora,
Nutrition of Aquatic Animals, Hatchery Momagement,
Health Management in  Aquaculture, Aquaculture
Engineering,  Fisheries  Statistics,  Aquaculture
Technologies, Research Methodology & Scientific Writing,
Fisheries Fxtension, Fish Genetics, Management of
Aquatic Resources.

RESEARCH PROGRAMS

= development andfor improvement of hatchery and
culture techniques for commercially important finfish,
shelifish, seaweeds and other aquatic organisms;

=~ fish health, nutrition and genetics; and

=== conservation and management of inland and coastal
waters.

EXTENSION PROGRAMS

=~ Technology dissemination through community
outreach  services, institutional  training
programs, the Aquaculture Summer Institute
(AQUASD); and

== Technology verification either in the production
ponds or in cooperation with the private sector.

FACILITIES

The Institute has 3 stations with the following
facilities:

== Brackishwater Aquaculture Center (BAC)

Multi-species Hatchery, fishponds (12 ha.), Wet
Laboratory, . Soil and - Water- Laboratory,
Nutrition Laboratory, Microbiology Laboratory,
Computer Room, Library, Dormitory, Cafeteria

e

Fishpond Complex
(30 ha.), Modified
Mangrove Ecosystem,
Demo Pond House,
Liaison Office

Freshwater Hatchery,
Fishponds (3.65 ha.),
Wet Laboratory, S&T
Laboratory

FaaE TEAR 2

Other Facilities of .the Institute in the Main
Campus include: Multi-species Hatchery, Fishponds,
Phycology Laboratory, Microbiology Laboratory,
Figh Diseases Laboratory, Research Laboratory, Wet
Laboratory, Microscope Room.



BBRMCI Board of Trustees

Officers
Hon, lgmedio B, Cabafigal, Sr..
Chairman
Hon, Pedro B, Hautea
Executive Vice-Chairman

Hon. VicenteV, Bacos
Vice-Chairman for Operations
(Internal/Extemnal Affairs)

Mary Lou B, Larroza:
Executive Director

LynnV, Bafias
Intesim Treastrer

Debbie M. Denila
Auditor

Hori. Domingo B. Oso, Jr.
Legal Officer

Dr. SoniaV. Sevilie.
Director, BFAR, Region Vi

BBRMC! Development Task Force

Rudy Villaruel - Head, LawEnforcement Unit

Ma. Yolanda Bautista - Head, Mangrove & Land Use Unit
Jané RuthMartinez - Head, Research & Data Banking Unit .
Ma. AuxilladoraPerocho - Head, Institutional Dev't. Unit
JoseBrefafla - Head, Livelihood Unit B

Members

. ElciaBogiosa - MPDC, Banaté
Duffie Botavara - MPDC, Btac. Nuevo
ReneAnoyo - MPDC,Aniko
DaniloCare - NGO, Rep., Btac, Nuevo A :
PioApil - NGO, Rep., Banate, Anilao L T R
‘DebbieDenila - NGO, Banate =

Implemented by the Municipalities of

Ex-Officio Members ' Anilao, Banate and Barotac Nuevo
Ex-Mayor RamonA Antigjo in thg Provinee of Tloilo through Fhe
Ex-Mayor Rodolfo P. Sanosa Banate Bay Resource Management

‘Ex-Board Member Pablito V. Araneta Council, Inc. (BBRMCI)
Former ARD Wilfredo A, Telamma
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BANATE BAY

anate Bay is traditionally a rich fishing ground shared by

the Municipalities of Anilao, Banate and Barotac Nuévo

in the Province of lloiio. Half-moon in shape, it is
georaphicaly located at the northwestern part of Panay Island
and at the central part of Guimaras Strait. It covers an estimated
area of 14,385 hectare from Magquil Point in Banate extef{ding
southward to Talisay Point in Barotac Nuevo. lthas beép‘tha In;lailn' )
source of sustenance to almost 30,000 pgpplé of the twenity-two

(22) coastal barangays of the said municipalities

Massive conversion of
70's brought about th
. stricting the ma

THE PARTNERSHIP

t was in October of 1995 when Hon. Ramon Antiojo, th
Municipal Mayor of Anilac initiated series of consultations
with neighboring maybrs of Banate and Barotac Nuevo of
saving Banate Bay from further destruction. This‘started the
forging of the three Municipalities into a partnership, thefirst LGU
initiated CRM program in the Province of lioilo. Together, theLocz
Chief Executives of the three municipalities and some municipal
personnel éreate'd anlnterlm Ad Hob‘Cpmmittee to drafta Prelirmi-
n'ary.Cq}iéép.t:of_‘thfe’ Plén“that wasfirially p}ésentéd and ap-
’ 9b6. This gavé birth to the "Banate Bay
ent Agi"ébrﬁéq; qf 1996" which is mandateu
Y RESOURCE MANAGEMEN
‘ ndﬁ:proﬁp SEC registered
lanis ograms of the .

A

§ FatAme

a el{%ﬂ%& o M@&’
;@f%ﬂﬂw

e ,fe;ﬁ
AmonityThe: dis
BT %@J WP B
st and.prese
AR §1 ;ﬁ SR
WW B

- 155 -



COMPONENTS AND STRATEGIES %

The BBRMCI Iaunched its CRM Program fer Banate Bay on fve: '
."'_fronts;_né‘m',.el R L ﬂ E
‘INSTITUTIONAL DEVELOPMENT To mst:tutlonallze the concept 2 A AT

of developmentl the BBRMCI off clals conducted mass:ve infor-. E ) ' '

.: matuon educahon and motlvatuon (IBM) campaIgn In the twenty-'. -

- two coastal barangays mcludmg the school Barangay Flshenes‘ B

and Aqua'ac R°s° r °° Ma"agement Counclls (:,FARNCS) Were

Galing Pook Awardee ‘98

For more information, contact:

BBRMCI,.Office, Poblacion, Banate, lloilo
Tel. No. 3620-002; 3620-401; 3622-405

This publication is Funded By:
Local Government Support Program
Programme de soutein aux gouvernments locaux
Region VI, Western Visayas
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BANATE BAY
INTEGRATED ZONING PLAN

VISION

This integrated zoning plan was incorporated in the respective Munici-
pal Fishery Ordinances of the Municipalities of Anilao, Banate and

Barotac Nuevo.

N
Yok
=
Panay 1=
}
'

Zone 1 - Freshwater Tributaries and Brackishwater Fishponds
(4,585 hectares)

This zone includes all river systéms and its tributaries and
brackishwater fishponds, developed or undeveloped.

Zone |l - Mangrove Areas (30"0.-0 hectares) Covers the area
measuring a distance of not less than fifty (50) meters from

the peripheral dikes of fishponds going searward with or

y B}B&Ac {ams
afl adopt oilges

ulry X

without vegetation.
Zone Hil - Tidal Flats (1,000 hectares) Includes all foreshore

“regeneratlon

] 'rogram hke mangrove reforesta-

‘ fficial reefs. upland reforestahon and etc. :
shaII organlze the small ﬁshermen into as@ocwaﬂons or cooperahves
3 shall adopt informatlon educahon and motwatlon (IBM)
program so as, to develop the capablhty of the cooperatwes
;;4 ‘shall developlcoordlnate wnth proper agencles in the

lnstallatlon of post harvest and, other needed infrastructures _

5. shall conduct continous’ research studies

8. shall malntam a data bankmg system

7. shall identify resources and other sources of funds.
necessary for the operation and maintenance of the BBRMCI
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areas exposed during the lowest low tide excluding
mangrove cover.

Zone IV - Shallow Water Fishing Area (4,000 hectdres) In-
cludes all areas with a water depth of 0.5 to 10.0 fathoms
during lowest low tide.

Zone V- Deep Sea Fishing Area (4,680 hectares) Includes all
areas with water depth of more than 10.0 fathoms during the
lowest low tide.

Zone VI - Reserved Areas Includes all areas declared as sanc-
tuaries, marine reserves and for the establishment. of artificial

reefs.



BBRMC! INTEGRATED ZONE PLAN

INLAND ASHESIES | OMSMOBE FISHERIES / MENICIPRL LICEHSE

ZONE | ZONEH ZONE i
Brackishwater -Mangrove Areas Tida! Flats
Fishpond 5 has. Sand Bars

4.583 has 50 m. from the
. Peripheral dikes 1,000 has.
going seaward ;

i

'MUD CRAB CULTURE & B I ta
l ANy ﬂ‘j\ 0 ;
—— g g
RcrA ctc | DEEPSEAFSHEMES |  SAMCTUARY St
ZONE IV ZONE V ZONE Vi T N "
5-10 m Deep 10 m - Up Corals 25 has. I P R N T L N

4,00 has;... . 4.675has, -

Galing Pook Awardee '88

PASIL 25 has.

e Implemented in coordination with the

- g Banate Bay Resource Management Council Inc.
(BBRMCI)

b4 5 H "
LIFT NET LONG LINE ™~ ARTIFICIAL REEFS.
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LAW ENFORCEMENT

n previous years, Banate Bay had become a critical fishing

ground because of rampant dynamite fishing, encroachment

of commercial fishing boats, used of fine-meshed nets and
conversion of mangrove areas.into fishponds.

Finally, in 1996, this very critical state had been recog-
nized by the municipalities covering the bay by creating the Banate
Bay Resource Management Councll, Inc. To facilitate regular moni-
toring, 2 Municipal Task Force or Bantay Dagat was organized in
each of these municipalities. These task forces which is under
the direct supervision of the Law Enforcement Unit is tasked to
conduct regular patrolling and surveillance in order to ensure
strict implementation of the policies approved by the respective
Sangguniang Bayan Councils. . - S

“and the Provincial Government of fisilo, two (2) batches of Fish-
-ery Law Enforcement Seminar were conducted .in which 78 fish

With the financial and technical support from LGSP, DA-

- wardens.were deputized., These deputized fish wardens were

representatives coming from thefisher fotks organizations, the.-
Per-.

-BFAFMCs, the Barangay Council, the.PNF, and the Municipal
- sonnel;. i o
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PENALTIES (imprisonment)

- 12 to 25 years for possession of explosives
- 2 to life if explosives is used

"~ 25 years to life if it cause injury

- 5 years to 10 if dealing in.

Trawl fishing - 6 months to 6 years

Explosives

ADMINISTRATIVE FINES

First Offense .............
Second Offense.....
Third Offense............
or imprisonment

RENEWAL OF LICEN

e
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CREDO OF RURAL
RECONSTRUCTION

Go to the pegple.

Live among them.

Learn from them.

Plan with them.

Start with what they know.
Build on what they have.

Teach by showing.

Learn by doing.

Not a shoncase but a pattersn.
Not 0dds and ends but a system.
Notz piecemeal but an integrated approach.
Not to conform but to transform.
Not relief but release.

THE FOUR-FOLD
APPROACH

Education to combat ignorance
Livelihood to fight poverty

Health 15 fight disease
Self-government to combat civic inertia

BOARD OF TRUSTEES

Sen. Helena Z. Benitez
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VISION

PRRM envisions a society of equity and
sustainability. The future is one where
ignorance, poverty, disease and
powerlessness shall have been eradicated
and development takes place within the
environment’s carrying capacity.

MISSION

To sirengthen the capacity of local
communities in selffgovernment, in
management of habitat and influencing
public policy through the four-fold
approach (education, livelihood, health
and self-government) and natural
resources management.

BEGINNINGS

PRRM was founded in 1952, It
traces its roots to China where, in the
early 1900s, the rural reconstruction
movement was born, inspired and led by
Dr. Y.C. James Yen.

PRRM, envisioned to be a
movement committed to the cause of the
Filipino peasant, began as a small group
of prominent Filipinos led by Dean
Conrado Benitez of the University of the
Philippines.

PRRM inspired the formation
of similar national movements in
Colombia, Guatemala, India and
Thailand. The International Institute of
Rural Reconstruction (IIRR), set up by
Dr. Yen in the mid-* 60s, facilitated this
process of globalization of the rural
reconstruction movement.

To demonstrate a sustainable model of
development at the local level and work for policy teform at
the national and global levels. This is PRRM’s basic strategy
to address the interlocking problems of povery,
environmental degradation and social conflicts that are rooted
in a flawed development model.

The demonstration component is primary and aims
to show that a model can work on a lower but critical scale.
The policy advocacy aspect is supportive and helps broaden
the space for local and community-based initiatives. They
complement and reinforce each other.

MAIN PROGRAM

Area development is PRRM’s core field
intervention strategy. It is being pursued in nine sustainable
rural districts (SRDs), three bays and three protected areas
across 20 provinces -nationwide. The goal is to effect
structural change on a certain scale of sustainability.

The core element of PRRM is community
empowerment. The programs are designed to brng about
eventual shift of power to the people themselves. At every
step, this process should translate in increasing capacity of
communities for self-governance and management of
resources and in state of governance that is accountable to
the citizens.

PRRM’s concept of an SRD is an area the size of a
small province or district. Usually, this is a grid of about 1,500
square kilometers encompassing over 200 villages of about
50,000 households spanning a variety of natural and human
suppott systems.

SUPPORT PROGRAMS

The primary task of area development is supported
by policy research and advocacy. The thematic areas of policy
include agrarian reform, sustainable agriculture and rural
development, foreign debt, trade and ODA, human rights,
peace and environment. The targets for advocacy and lobby
are the national government, bilateral and multilateral
agencies, and the corporate sector.

PRRM helps build networks and coalition within
the country, in the Asian region and at the global level This is
necessary to strengthen advocacy for development
alternatives.

MEANS AND RESOURCES

PRRM is organized both as NGO and
membership institution. The first allows it to undertake
programs at all levels. The second gives it the character
of a movement drawing strength and resources from a
broad professional base.

PRRM has a staff capacity of over 300 full-
time and muld-disciplinary workers. It runs a
continning program for staff and career development
appropriate to its basic strategy.

The financial resources of the institution are
drawn from the outside as well as local sources. Its
main funding partners are NGOs in the North like
NOVIB, German Agro-Action, IPADE, and several
others. It also gets project funding support from its
members, in the form of dues, donations and
technology extensions.

PRRM owns a 14-hectare training facility in
the province of Nueva Ecija. This facility doubles as in-
house training venue and income center when leased
out occasionally to other agencies.

Community @& Habitat is PRRM’s regular
publication. Occasionally, PRRM also publishes books
and produces video documentades relevant to
development and environment, in additon to
producing other development education and
communication materials.

PARTNERS
NATIONAL

*  Bantay Kallkassn;Confors-

nes,Against Poverty(CAP);
o &

risred

Area Development
(CONVERGENCE); Frosdom from
Debt Coalition (FDC); Nationa!
Partrarship for Cooparative
Dovelopment (NPCD); NGOs for
Fishertos Refarm (NFR); NGOs fer
Inlograted Protectad Araas {NIPA);
Philippine Network on Climate change
(PNCC); Soclal Watch Philippines.

GLOBAL

Rursl reconstruction family-
Intamastionsl Institute of Rural
Reconstuction (IIRR) and the Nstional
Ruirsl Reconstruction Movements
(NRRMs) in Colombip, Ghans,
Guatemais, Thailand and india, Other
partnars include: Asia-South Pacific
Buresu of Adult Education-
Infernational Counclt for Adukt
Educetion (ASPBAE-ICAE);
Fundecion El Tellar, Third Word
Network; Intamational Network of

ANsmativaFiinancial Instiutions
(INAFI); Intarmatlonal Conference
of Asisn Foundations and
Organizatlons (ICAFQ); Woerld
Ralnforest Movemant (WRM);
Phillppine Development Forum in
the United States (PDF); Center for
Research and Information an Low
Extemnal input and Sustainable
Agriculiure (ILEA); and the South~
South Commission Recontras de
Cotonou; People's Plan21, Japan;
Paople-fo-People Aid Movement,
Japan; Japan Tropical Forest
Action Network (JATAN); ASCEND,
Hongkong; CIVICUS; Werld
Alllance for Ctizen Paricipation;
Asla-Pacific Civil Soelsty Forum;
Soclety for Internations]
Development; Developmant
Innovations and Network; Pecple’s
Allignce for Soclsl Davelopment;
ADB-NCO Working Group; World
Bank NGO Working Group; Social
Waleh; Climate Action Network-
South East Asla (CANSEA).
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Gender Statistics .
Population of Lao PDR (1995) 4,574,848
wormen 50.6%
men 49.4%
Fertility rate (1994) 6.6

Maternal mortality rate (1988-1991)
per 100,000
Maternal mortality rate (1995)
per 100,000 85
Infant mortality rate (1995)
under 1 year per 1000 104
age 1-5 years per 1000 170
Illiteracy rate (1995)
women 52.1%
men 26%

Primary school education (1995)
women 40%
men 60%

Secondary school education (1995)
women 37%
men 63%

Post-graduate education (1995)
women 10%
men 90%

Participation of Women in the Fourth National Assembly
Fourth Legislature (1998)

Total members of the National Assembly
women 21
men 78

Vice-president of the National Assembly
wonmen
men 2

Member of the Standing Committee of the National Assembly
wormen
men 5

Sayaboury

Vientiane
Municipality

Savannakhet

Xiengkhouang

Gender Resource Information
and

Development Centres

Vientiane 021-413 228
Savannakhet 041213 694
Xiengkhouang 061312 259
Sayaboury 074-211 110

Cender Resource Information and
Development Centre (GRID)

Lao Women's Union Training and

Development Centre
Ban Sapanthong Kang
PO Box 59
Vientiane, Lao PDR
tel: {(856-21) 413228
fax: (856-21) 416 343

e-mail:Gridvte(@ laotel.com

Women in the Lao PDR

the Government of the Lao PDR, UNDP and NORAD.

According to the constitution of the Lao
PDR, women and men have equal rights
in all aspects of society - political, eco-
nomic, cultural, social and within the
family. Gender equality is a policy of the
Party and the Government of the Lao PDR
and is promoted through the Lao
Women's Unijon. This mass organisation
reaches out to women at the national,
provincial, district and village levels and
includes all ethnic minority groups to help
them contribute in the task of protecting
and developing the nation.

However, women still face many
challenges including poverty, low
education and literacy, limited health
services, high
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infant and maternal mortality rates, and
a high fertility rate of 6-7 children per
woman. This indicates women are still
underprivileged in many areas compared
to men.

To develop the quality of life for both men
and women, there is a need to raise aware-
ness of gender issues in the society and to
promote the status of women. Gender
issues must be integrated into socio-eco-
nomic development at all levels. There is
also a need for gender dissaggregated
statistics and information.

Responding to these needs, the Prime
Minister’s Office approved a project
cooperation agreement on April 24, 1997
between the Government of the Lao PDR,
the United Nations Development
Programme (UNDP) and the Norwegian
aid agency, NORAD to set up Gender
Resource Information and Development
(GRID) Centres. The Lao Women’s Union
is responsible for the implementation of
the project and is coordinating with
relevant ministries and experts. In the first
three-year pilot phase, GRID Centers will
be established in four locations - Vientiane
Municipality, Savannakhet, Sayaboury
and Xiengkhouang provinces.

Role of the GRID centres

The GRID centres will display and dis-
seminate information on gender issues
to the public and especially to planners,
development workers, government of-
ficials and decision-makers at all levels.

The Third Lao National Women’s Congress (1993)

Activities of
the GRID centers

+ information networking to share
gender and development lessons in-
country and abroad;

+ promote gender knowledge and
awareness through training sessions
and mass media campaigns;

+ train government officials in gender-
sensitive data gathering, analysis and
use of this information in
development planning; and

+ integrate and promote forms of
gender-sensitive planning.

Objectives of
the GRID project

The GRID cenires main objectives are to:

+ improve access to and use of resources
on gender and development;

+ promote gender sensitivity in
development planning and
implementation at all levels;

+ increase skill and participation of Lao
women of all ethnic backgrounds in the
design and implementation of
development projects.

Resource library

Each GRID centre will provide a resource
library with books, magazines and
brochures on gender issues. Special shelves
with materials on gender will also be set up
in the National Library, and the National
University Library. These will include
information on:

* Lao Women's Union

+ women's role in socio-economic development
+ poverty alleviation for women and families
+ women and media

+ reproductive health

women and AIDS

women and decision-making

women in business

women and credit and savings

women in education and culture

women entrepreneurs and income generation

+ women and the preservation and promotion
of handicrafts

L K 2R R IR B 4

Mrs. Onechant Thammavong, ** - President of the Lao Women's
Union was newly elected as the Vice-President of the National
Assembly (Fourth Legislature) in February 1998

Gathering gender statistics

In cooperation with the National Statistics
Center, the GRID project will undertake
the gathering of gender disaggregated
data in Lao PDR. The objective is to gather
and analyze both qualitative and
quantitative data. Government officials
and others will be trained in data analy-
sis and in recording case studies on
women'’s issues to enrich the pool of
available gender information in Lao PDR.
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7. Technical activities of the project

(1) Information collection by field surveys throughout

the country

Aquaculture production and development potential.

Aguaculture techniques and management skill of

fish farms.

Aquaculture extension activities and gender

aspects in them.

e Manpower and ability of provincial and district
livestock and fisheries offices.

o Facilities, manpower, technical level, activities

budget, etc. of provincial aquaculture stations.

Meteorological and demographical data.

Production of other Industries

(2) ldentification and improvement of technical
problems in aquaculture

(3 Making and up-dating provincial aquaculture
profiles as a database.

(4) Organizing training courses and technical meetings
for provincial and district officers.

(5) Organizing national aquaculture seminars.

(6) Accepting trainees from universities and colleges

8. Future prospects of the Project

e Full scale technical improvement and extension
enhancement activities in the next phase of the
project.

Vientiane
Municipality

THAILAND

Aquaculture Improvement and Extension Project
(AQIP)

Department of Livestock and Fisheries

P.O.Box 811 Vientiane, LaoP. D.R.

Tel/Fax: 856-21-223732

e-mail’ agip@laotel.com

Agquaculture Improvement and Extension Project
(AQIP)

February 2001-February 2004

Japan International Cooperation Agency (JICA)

Department of Livestock and Fisheries, Lao P. D. R.
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Background of the Project

Government policy of national food security to
increase per capita fish supply from present 10kg to
more than 20kg by 2020.

Strong fishing pressure on natural fisheries
resources.

Strong expectation for aquaculture by rural people.

Low productivity of the existing aquaculture.

Constraints to be solved for aquaculture
development in Lao PDR

Insufficient supply of fish seed.
Inadequate ability of technical improvement.
Inadequate extension activities.

Insufficient ability in information collection and
analysis.

Lack of manpower at national, provincial and
district levels.

3. Project’s role in aquaculture development

assistance

AQIP

/

Governmental approach

N

Aguaculture Other organizations

development

<

Grass-root approach

Y

Other organizations

4. Basic strategy of the project

Establishment of a national aquaculture development
and extension center to conduct following activities with
special consideration of sustainability:

Improvement of existing aquaculture techniques.

Up-grading ability of national, provincial and
district officers.

Collection and apalysis of information on
aquaculture situation throughout the country.

Formulation of aquaculture extension plan.

®

)

&)

Key factors in project implementation
Extension of small scale aquaculture

Diversity in mnatural and socio-economic

conditions.

Gender consideration

Project framework

Overall goal
To enhance activities for aquaculture technology
improvement and extension throughout the country.

Project purpose

To establish the national aquaculture center and to
develop the capability of counterparts for technology
improvement and extension.

Outputs of the project

The national aquaculture center is constructed and
its experimental facilities and equipment are fully
established.

Aquaculture technology and extension capability of
counterparts is improved.

A database on the aquaculture situation is
established and the present status of aquaculture is
clarified.

A methodology for technical training course for
provincial and district officers is established.

The networks between the national aquaculture
center and provincial and district officers, research
and education institutes and donor agencies are
strengthened.

.3.
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