1.2 Populatioﬁ of the Kingdom |

Based upon actual qeneral stattstrcs for the ngdom populatlon and
housmg which was carried out in 1992 the Mmlstry of Planmng

_ prOJected the populatton of Saudl Arabla to be 22. 01 mllllon persons _ |

- in 2000, 16. 21 million of them were Saudi natlonals and the rest (5.80
_ m|II|on) were forelgn labor and their dependents

” -‘Age wise the Kingdom is considered ‘as one of the' countries that-
_have the hlghest percentage of young people The average age of the
'Sauds populataon in 2000 was 16 years. Comparmg thls to the hrghest | _

~and towest average ‘age in the world SAMA report for 2001 reported '
that the highest average age was ln Japan (41 2years) and !owest

‘was in Yemen (15 years) So, the Saudi populatton average age in

2000 was far lower than the. hlghest record and just one~year hlgher
than the lowest record in the world. More over, 74% of the Saudis are

| 'below 30 years of age and 38% of them are below 11 years of age. -
The ‘percent. of Saudis at the working age (12-64 years) was around -

o 58% of the total Saudl populatnon (SAMA report for 2001)
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~Figure: Table {1-6)
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Table (1«6)

'Saud: Populatlon”By
Age Group, Sex, Relative Distribution

And Sex Ratio in 2000
(_Numbers in Thousand)

* No. of Saudi Poputation

Relative distribution of Saudi population

_Age group | Total | M'al_e ' _Fernale ._Total' Male F_em'alle- _Rat}:;:;:zg/lae to
Total 16208 | 8151 | 8057 | 1000 | 1000 | 1000 02
04 2820 | 1436 | 1384 | 4 | 1e | 172 1037
- 59 2450 | 1,250 1,209 152 153 | 150 1035
1044 | 2100 | 1071 | 1038 130 | 131 | 29 1031
1519 | 1,709 | ‘911 ‘888 .| Ma | 12 11,0 1026 -
2024 | 1513 |. 765 | 748 | 93 | 94 93 1021
2529 - | 1212 | 608 | 604 | 75°| 75 | 65 1007

3034 | 965 | 481 | 484 60 | 59 6,0 994
35-39 805 | 402 403 5,0 49 50 99,8
4044 653 | 326 | 327 | 40 | 40 41 997
4549 | 489 | 242 | . 247 30 | 80 | o oaa 98,3
50-54 a7 | 185 | 193 | 23 | 23 | 24 2

5559 298 | 143 185 18 18 19 923

8069 | 419 | 198 | 221 26 | 24 27 899

m?O&over | 289 | 133 . 156 18 | 16 19 852

Source' Ministry of Planning, Central Department of Statistics,

Sex wise, the number of Saudl males in 2000 was 8.15 mllllon and
the number of females was 8.06 million. The ratio of males to
females was 101 2 and the percentage of males from the total '
population was 50 28% and that of females was 49. 72%, Table (1-6).
Accordlng to the same table, the number of Saudis who were 14
years old and below were 7.39 mllllon persons ancl those who were .
above 60 _years old were only 708,000 persons That means 810
mllllon persons were outside the labor force (49.97%) and 8.11 million
persons {50.03%}, mmus those who are continuing thelr educatlon m'
secondary schools and umvers:ties, and those who were serlously
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searching for jobs, were in the labor force. Also, it could be seen
from table (1-6) that at younger ages (0-29 years) the ratio of males to
ferales was higher than at older ages (more than 30 years). That
means for population aged more than 30 years, Saudi women out
number Saudi men, Table (1-6). '

1.2 Population Structure and Growth

The annual growth rate of population in Saudi Arabia, which is rated
as one of the highest in the World, is declining. In 1995 when the
ngdom populatlon was estimated at 18.80 mllllon persons, the
annual growth rate of population was 3.6% per year, which decimed
to 3.2% in 1999 when the estimated Kingdom population was 21.33
million perséhs. In. the year 2000 when the Kingdom population was
eStimated af 22.01 million persons, the growth rate of populétion was
 3.4% per annum, Table (17) | |

Table (1-7)
Population Structure of the Kingdom During
1995,1999 and 2000

. Years
Population, ratios and growth rates

1995 1999 2000

Total Population {In millions) : 18.80 21.33 22 11

 Annual growth rate (%) I 36 32 | a4

m—Averagé growth rate in the period 1995-2000(%) | 31

Saudi population (In millions) | 1359 | 1566 | 1621
Annual growth rate (%) , S 36 | 35 35

S

| Ratios to totai population (9%) . - - 72.3 73.4 736 B

] : Average growth rate in the period 1995-2000(%} - - . : : ?ﬁ_

Non-Saudi population {In millions) 5.21 568 - 5.80
Annual growth rate (%) : : 1.7 - 24 -y 22

| Ratios to total population (%) : 277 | 266 %64

Average growth rate in the period 1995-2000{%) o 21

Source: Ministry of Pianning, Centrat De’;iartment of Statistics.
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Figure: Table (1-7)
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Figure: Table (1-7)
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As for non Saudi population the annual growth rate in 1995, when
their number ‘was 5.21 million persons, was 1.7% which increased
to 2.4% in 1999 when therr number became 5.68 million persons,
~ then it declined to 2.2% per annum in 2000 when their number
became 58 mllhon persons The average growth rate of non- Saudi

popu!atron durmg (1995 2000) was 2.1% per annum, Table (1-7) '

1.2. 2 Future Saudl Populatlon

The Seventh Development Plan estrmated the Saudl populatlon at .
297 mnllon persons in the vyear 2020 That means the Saudl
_ populatlon in 2000 (16.2 mlllron) wrll mcrease by 83. 3%, atan average
_ 'annual growth rate of 3.0% per year. The total populatlon in Saudl
Arabia in the said year IS expected to be 334mlll|on persons rlsmg
| from 22 million persons in. 2000 ThIS is a 51.4% increase, at an
average rate of 2.1 percent per annum The Non-Saudl population is
'expected to be 3.7 mllhon persons by 2020 whsch IS 11. 1% of the
| total population in the Ktngdom

41.2,3 Labor Fo‘rce in Saudi Arabia

_ Accordmg to the Seventh Deve!opment Plan the total number of the o

_' labor f force an Saudi Arabia in 1999 was around 7.2 million persons
44.2% of them (3.2 mnllion persons) were Saudis and 55, 8% of them

(4m|ilnon persons) were non Saudls o ' |

' The formal civil'ian Iabor force in Saudr Arabla is drstrlbuted _
'_between the government sector and the private sector like in all
other economies of the world As the Saudr economy is a market
_economy run mamly by the prlvate sector it is expected that most of
~ the labor force will be working in this sector Out of the72mllluon
'clvrllan employees in the - ngdom only 0.9 mlllron (12 5%) are
i workmg in the government sector, whereas 6.2 mlillon employees
: (87 5%) are workmg in the prlvate sector .-
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Out of the 6.2 million civilian employees 3.2 millie_n_ '(51.5%) were
non-Saudis, whereas 3 million were Saudis (48.5%).

Future exnectations 'show that most of the new jobs will also be in

the private sector due to the privatization pro'cesses 'go_ing on in

“the Saudi Economy. The Seventh Development Plan expects that

94.5% of the new jobs (311,000 jobs expe_cted to be realized during |
the five years of this plan 2000 -2004) will be in the private sector.

It is also expected that during these five years the share of Saudis

in the labor force will increase to 63.2%. At the end of the Seventh

Development Plan (2004) the total labor force in Saudi Arabla is

| 'expected to reach 7.5 mllllon empioyees '

1.2.4 Distribution of th_e Labor Forc'e by Profession

In 1999 the labor force was distributed ec'eerdi_ng to profesSiqne'as B
shown in fable (1-8). 30.5% were working in production,
construction and transportation, 29.8% in the services personnel
~and 15.6% were working in professional and technical jobs. The
rest, (”41%) were engaged in agrlculture and related jobs (7 7%),
clencal jObS (7 4%) sales per_so_nne!:('l_.1_%) and 1.9% were in
management and admmistrétion. o |

The hignest expected average growth rate was in production,
construction and transportation jobs (1.4%), followed by the
growth rate of management and' administration (1. 3%); then -
agriculture and related jobs (0 9%) and professnonal and technlcal
jobs (0 7%), Tab!e (1 8)
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Table (1-8) |
Distribution of Saudi Labor Force According
To their Professions in 1999

 Professions mﬁf]::;;kﬁ? R(g/:;.i)o An fﬁaﬁeéﬁim g:?ee{%)

Professmnal and Techmcal 1122.4 16.6 Q.7
Management and Administration 133.9 1.9 o 1.3
Clerical BT - 5344 7.4 09
Sales Personnel 507.6 1 0.8

| Services Personnel 2138.1 29.8 o 05
Agriculture and Retated = . 551.0 7.7 0.9
Production, Constmcbon &Transportahon 2188.9 30.5 - 1.4
Total _- 7176.3 - 100 - 09

Source: Ministry of Planning, The Seventh Deveiopment Plan.
1.3 Manpower Development Planning

~ Planning for m'anpower' _development in Saudi Arabia is presented in
here based upon revie_wing the parts.and sections concerning
'manpower' in the fo'u'r' pas‘t deVeIohment plans starting' from the Third
to the Sixth Development Plan to cover the twenty years penod
(”:980 2000) chosen for thls study However the current Seventh
'Deve!opment Plan is also rewewed for this purpose to see what is
expected for manpower development tilf 2004. All the development
plans gave human resources development manpower and the labor
market analysis top prlonty because of the severe shortage of labor
in this country |n the face of the huge capital acquu'ed after the oil
boom in 1973

1.3.1 The Third Development' Plan (1980 — 1985)

The Third DeVe?Opment Plan gave the human resources development
top priority at the national level, because the effective utilization of
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| the available manpower was the basic element of the comprehensive
strategy of that plan. This plan had four specific ob;ectlves for human
resources development namely:

« To increase the total number of the avaiia'bte manpower.

= To increase manpower productmty in all sectors of the
~ Saudi economy.

« To allocate manpower betWeen all sectors that 'have hligh
growth potential and can achieve the hlghest productivity.

- To reduce the dependence on fore:gn manpower.

To achleve these objectives, the Thu-d Development Ptan adopted
the fotlowmg pollc:es

1311 Educatlon Opening enough schoots at the elementary and
intermediate levels for both boys and girls, and direct a certain .
percentage of them to continue their formal education, or join
technical and training institutes, according to the heeds of the
national economy for different skills. The university students
grants shouid be glven only to the outstandlng students, and

* for those pureumg their educatton in the mostly needed
specralrzatrons The educational pregrams at the elementary,
intermediate and secondary. schools as well as the university
levels shouid be reviewed -to make sure they are on line with
the Istamic Teachings and coping with the changing needs of
the society and the economy.

1.3.1. 2Tra|n|ng Encourage the prwate sector to expand lts tralmng
programs and support industrial institutions, fmanclatly, if
they included traanmg of Saudis for the skills they need in their
institutions. The government will re-evaiuate the incentives
system to encourage Saudi citizens to acquare training in
technical and professional areas.
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~ Figure: Table {1-8)
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Figure: Table (1-8)

Professional Structure of Labor Force in The Kingdom in 1999
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1.3.1, 3Reallocatlon of manpower Encourage redundant manpower
working in remote areas and in limited capabllltles economic
activities to relocate in areas and sectors with high growth
potentials and more production. The government will
_gradually get rid of Saudi labor working at the lower
employment levels to encourage them for training in the
different techmcal and professuonal areas.

1314Plannmq and admmlstratton of manpower Research on

reallocatlon of manpower wnll be expanded to include the .

'needed statlst[cal mformatlon that W|ll help developing

o manpower in ‘the future through ciose cooperation with
'Saud: Umvermtres and the respective Ministries. A
Ministerial level committee will be formed to put the basis for
‘women employment in accordance w:th the Islamic
- Teachings. The goVernment will benefit from the expertise
) avallable in the Saudl Universities and the Mllltary in
_‘_executmg the approved development prOjects and in
N superv:smg them. -

132 The Fou‘rth Developm'ent Plan (1985-1990)

This plan almed at mcreasmg labor productnvuty at the rate of 4%
per year in the Saudl Economy as a whoie. That meant the total
number of employees durmg that plan (1405- 1410) should have
declined by 855, 500 employees It also aimed at mcreasmg
'productlwty in the non- oil sector at the rate of 29% per year,
which meant that the number of employees in this sector will
increase by 630, 000 employees The net effect of achlevmg those
two objectwes was a reduction of 225, 500 employees while the'
: Saud: manpower was expected to mcrease by 374,700 employees.
~ That means in its turn a total of 600,000 non—Saudl employees will
be replaced by Saudis durmg the plan five years perlod The
percentage of Saudls Il'l the total manpower wouid have increased
from 40. 2% at the begmnmg of plan to 52% at the end of the plan
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Most of the new jobs in that plan would have been in the private
sector. The government employment was expected to stay the
same without an appreciable change except that more nen -Saudis
would have been replaced by Saudis.

It was expected during the fourth plan that the market system will
lead to higher productivity of Saudi manpower, which will
necessarily lead to releasing more foreign labor. To achieve that,
the government decided to do the following:

a) Concerning Saudis

. Suppdrt Saudis newly entering the Iabo_ur market to improve
or obtain the necessary vocational skills.

= Specify conditions for female employment.

b) Concerning the non-Saudis

» Limit new expatriafe employment to the growing sectors
(especially in agriculture, manufacturing, financial) and
business services.

The high growth of foreign labor during the third plan which
reached 11.7% per year would be reversed during the fourth plan in
order to decline to 5% per year. That was because of the decline in
demand for fabor in the non-oil sector which was expected to
decline by a net of 226,000 employees, at a net average annual rate
of 1.1 %, during the Fourth Development Plan period.

Employment in the public ('civilian), the p'riva_te services and the real
state sectors was expected to decline slightly while employmentin
the construction and trade sectors was expected to decline by
305,006 and 63,100 employees respectively. Employment in the
manufacturing (excluding petro-chemicals) and agricultural sectors
were expected to increase by 119,80'0 and 45,600 empioyees,
respectively. |
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The occupational composition of civilian employment was expected
to shifit towards more skilled workers during the Fourth Plan. The
proportion of professional, technical, administrative and skilled
workers was expected to increase, while that of unskilied workers to
decline. '

The Saudi popuiation atthe working age was expectéd to grow at
the rate of 3.8%, and the participation of Saudi males in the
working force was expected to grow at the same rate. Females
participation was expected to increase from 5.1% in 1404/05 to
5.5% in 1409/10. Over all, the Saudi participation in the labor force
was expected to increase from 1.78 millions in 1404/05 to 2.16
millions in 1409/10,

To enhance Saudization, the government administration system
monitoring the non-Saudi work force should be strengthened and
more steps " have to be taken to ensure the operation of the private
sector in providing employment opportunities to Saudi manpower.
There was (and still) a need to ensure that the labor market for
non-Saudi workers should operate more efficiently than it has been
in recent years.

1.3.3 The Fifth Development Plan (1990-1995)

The fourth objective of the Fifth Development Plan was; manpower
development, the continucus stress to increase its supply, and to
increase its efficiency in order fo meet the requirements of the
National Economy. '

One of the basic pillars of the Fifth Development Plan was Saudi
human resources development with emphasis upon its utilization.

By the tirh_e the Fifth Development Plan started, important steps in
developing the Saudi manpower skills were achieved and their
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contribution in enshouldering responsibilities and productive
work, in both the government and “the private sectors, had
increased noticeably. The Fifth Development Plan gave priority to
increase the extend, in depth and breadth, of Saudis potential to
cope With_ the technical patterns prevailing in the Saudi Economy
and to decrease the number of unskilled Saudis who enter the
labor market before completing their respective educational
programs. Since the ~ Saudi future economic development will
increasingly rests upon the hands of the private sector, the need
for increasing the skills of the Saudi manpower that meets the
requirements of this sector became more pressing. The most
important challenge facing this sector is that it has to cdmpefe
with the international standards of products quality, e'specially
when the Kingdom jbins the WTO. That is why it became necesséry
to implement policies, which maximize the utilization of both Saudi
and foi'eign employees in o:‘der to enable the Saudi private sector
td_ compete with the interhational standards. In this res'pe_ct, a
special attention was given in that plan to increase the _cbntribution
of women in the labor force in line with the Isiamic Teachings, and
the Saudi traditions and values.

‘To achieve the bbjectives of human resources deVeiopment in the
Fifth Development Plan, the following policies were suggested:

1.3.3.1Increase job opp'ortunities for the Saudi manpower in the
private sector ' '

During the previous development plans (from the first to the
fourth plans) it was necessary to encourage Saudi Universities
graduates to work in the go(te_rn_ment sector. Since this sector
became saturated with emplbyees and the emphasis inclined
towards the private se'ctor to lead the economic deVéIopment,
it became necessary' to eniploy maost of the Saudis in the later
mentioned sector. | '
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1.3.3.2Bridge the gab between Saudis and non-Saudis wages

Since during the Third'Development Plan wages of non-
Saudis began to'd_ecrease, the gab between their wages and
‘the Saudis wages had increased considerably. This situation
“gave more incentives for the private sector to prefer
émploying more non-Saudis than Saudis especia!ly'in non-
speciaiiied jobs. | |

1.3.3.3Improve the Saudi manpower skills

The existing educational and training systems need to
improve its internal efficiency to graduate the needed skills
and increase the incentives of Saudis newly ehtering the
labor market in a way that enable them to do their jobs more
effectively and efficiently. k

1.3.3.4Reduce waste in the educational system

Waste in the Saudi educational system is measured by the
high annual rates of failures and dropouts. This kind of waste
does not mean only loss of money spent in their education,
but extend to the negative effect on human resources
investment because some of it will not be developed as
required. At higher educé_t_ional levels, late gradﬂation and
lower percentage of graduates compared to enrollees of the
same year, may reduce the ability of the Saudi Universities to
meet the needs of the National Economy.

1.3.3.5lmprove the labor information system

Planners of the Saudi Economy realized ‘since the First
Development Plan the importance of instant and accurate labor
information and their analysis with the objective of impi’oving
the efficiency of the fabor market and for proper planning of the
development of the Saudi human resources. Inspite of the
considerable achievements in this respect, still there is more to
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do to develop the labor market in order to increase its
efficiency. More have to be done also to improve the informal
labor sector database and manpower in rural areas.

1.3.3.6lncrease labor services

The other obstacle in improving the efficiency of the labor

market is related to the nature of the required services and

their extend which need to be made available to facilitate the

match between the Saudi manpower qualifications and the
| available job opportunities.

1.3.4 The Sixth Development Plan (1995-2000)

The objectives of the labor market development in the Sixth
Deve!opment Plan were as follows:

~a) To replace Non Saudls by approprlateiy quahfled Saudls in all
occupations and economic sectors

" b) To ratronahze the growth of the non- Saud:s labor force in all
occupatlons and economic sectors. S

¢} To _provnde job opportumtie_s for all Saudis entering the job
market for the first time, mainly in the private sector.

d) To increase job opportumt:es for women in conform;ty WIth
Islamic Sharia.

e)To increase the number of graduates with skills and
qualifications consistent with the requurements of the National
Economy. '

f) To reduce the number ofunskllled Saudls entering the labor .
market before completmg their edgcatlon and training
programs.

g) To develop the labor market services including appropriate
statistical information services.
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1.3.5 The Seventh Development Pian (2000-2004)

The Seventh Developmént Plan continued to emphasize labor market
development and Saudization. However, this plan concentrates more
upon development on human resources, issues related to iabor
market effi(:lency and policies, considering the current domestic and
international events; such as privatization and the recently expected
membership of Saudi Arabia in the World Trade Organization (WTO).
That is wh_y'this plan emphasizes the following:

a) Increasing the_ participation of Saudi nationals in the labor
market (Saudization of jobs)

)Ciosmg the gap between the educatlonai systems and the
requnrements of the labor market.

c) Encouragmg the private sector to employ more Saudis mstead
of non-Saudis.

d) Providing financiél resources and information needed to
improve the efficiency of the labor market.

e} increasing the productivity of Saudi workers. :

With the exception of the fourth point, all of these aspects
require training and rétraining to be achieved. To enhance the
Saudization process Saudi entering the labor market for the
first time needs to be trained to satisfy the requirements of the
private sector which hesitates to employ them because they
lack experlence and know-how. As for closing the gap between
the labor market requlrements and the educational system
output, it can only be done by training the newly entering the
labor market. The training should be specific to jobs they are
planning fo engage in. Improving the productivity of Saudis can
also be achieved by training targeted for this parti'cular aspect.
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So, all Colleges of Technology, Secondary Technical Institutes and
Vocational Training Centers, have to gear their curricula to achieve
each of the above mentioned aspects for manpower planning to be
successful. Even the Saudi educationai system has to adapt itself in
order to help reducing the gap between its output and the labor
market requirements and human resources development.

| Tables {1-8) and (1- 10) show the expected distribution of the labor

force in Saudi Arabia accordmg to sectorial and professnonal

Table (1-9)

Employment Structure during the Seventh Development
: Plan1420/1421 - 1424/1425 (2000 - 2004)

Employment

Share

| (thousand) (%) Change
Description ' .
1419/20 | 1424125 | 1419/20 | 1424125 | - Ayerage
D, k
(1999) | (2004) | (1999) (2094) Thousand | % | oo,
1. Private non-ol Sector 61612 | 64722 | 859 | 863 3110 | 946 10
1.1Private Producing Sectors: 22733 | 24606 3.7 328 187.3 57.0 16
» Agricutture 557.9 582.3 78 7.8 24.4 74 0.9
» Non-cil Mining 13.2 14.7 0.2 0.2 15 05 22
= Manufacturing: 589.0 661.0 82 8.8 72.0 219 2.3
- Oil Refining 215 218 0.3 0.3 0.3 0.1 0.3
- Petrochemicals 9.4 10.1 0.1 0.1 0.7 0.2 1.4
- Other Industries 558.1 629.1 7.8 8.4 71.0 216 24
* Eleclricity, Gas and Water 935 1015 1.3 1.4 8.0 24 17
» Construction 1,0197 | 1,101.1 14.2 14.7 81.4 24.8 15
1.2 Private Setvices Sectors: 38879 | 40116 | 542 | 535 1237 | 376 06
* Trade o 1,0366 | 1,071.2 14.4 14.3 346 10.5 0.7
* Transport & communication 299.2 310.1 42 4.1 109 | 33 0.7
= Finance and Real Estate 334.9 375.2 47 5.0 40.3 12.3 23
* Community and Personal 22172 |2, 2551 | 309 30.0 379 | 115 03
2. Govemment Services 9162 | 9323 27 |- 124 161 | 49 03
3. Non-Oil Sectors (1+2) 7.077.4 | 74045 08.6 98.7 3271 99.5 0.9
4. Crude Qil and Natural Gas 989 100.4 14 13 15 05 03
Sectoral Total (3+4) 7.176.3 | 7,504.9 | 100.0 100.0 3286 | 100.0 09

The Seventh Development Plan (1420-1424) / {2000-2005)
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Figure: Table (1-9)
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Occupatlona! Structure of Employment

‘Table (1-10)

In the Seventh Development Plan

142011421 ~ 1424/1425 (2000 ~ 2004)

Employment - | - Emplovment_
_ o Number Distribution Change
Description (thousand) (%) :
.; L o o P o : - Average
(1999) | (2004) | (1999) | (2004) |Thousand| Annual
S . L . - | Growth Rate %
Professional and Technical 11224 | 11599 | 156 | 155 | 375 | 114 0.7
Management and Administration | 133-9 | 1429 | =19 1.8 90 27 - 3
Clerical , . - _ APR I -
i 5344 | 558.4 74 | 74 | 240 7.3 09
23'8?'38’;0”“*3'- | 5076 | 5282 | 74 |- 70 | 208 | 63 0.8
BIVICES Fersonne : 21381 | 21966 29.8 293 - 58.5 17.8 - 0.5
Agricuturaland Refated .. | ‘5510 | 5751 77 |77 | 24 7.3 0.9
Production, Constructionand |- 2188,9 | 23438 305 | 312 154.9 | 47.1 1.4
Transportation C: . _ : - _ . ) _
Total . | 71763 | 75049 | 1000 | 1000 | 3265 | 1000 | 09

| Ministr'y of F’Ianning The eeventh Oevelcpment Plan (1420- 1425)} (2060 2004) .

Comparmg Table (1 9) w:th the prevnous respectlve table the
general structure of the dlstrlbutlon of the labor force sectorra!ly or
professmnal!y is not expected to change durmg the seventh
| development plan The ordering of the number ofemployees in
‘each sector is expected to remain the same, with the exceptlon of
the increase in pnvate_sector jobs due to prwatlzatron.

i.é.s The :Saudi Labor Force Part_ic_i;satibn -

At the begmnmg of the Slxth Development Plan the percent of Saudi
populatlon at the workmg age (12 years and over) was only 30.2%.
That was due to the young age structure of Saud: populatlon (50% of
“them were below the age of 13 years), the Iarge number of Saudls
nro!led in education and tralnlng programs and the low particlpatuon
_ of the Saudi females in the labor force (betow 5. 5%) durmg the Fourth
- and Flﬁh Development plans penods '
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1.3.6.1 Saudization

in spite of the emphasis placed upon Saudization during the
Fourth and Fifth Development Plans, the number of foreign
labor continued to grow at relatively high rates. Due to the
virtual completion of the physical infrastructure in recent years,
the demand for labor shifted towards operaﬁng and
maintenance of the existing facilities using skilled and semi-
skilled non-Saudi workers. At the same time, there was a rising
demand for unskilled non-Saudi workers in the community and
personal services sector. Continuous recruitment of non-Saudi
workers will increase the difficulties of job search for non-
qualified or poorly qualified Saudis who make up a high
proportion of new entrants to the labor market.

Moreover, Saudi entering the labor market fo'r_'the_ first time prefer
government jobs more than private sector jobs due to better
salaries and more job security in the first mentioned sector. The
private sector which has the majority of job opportunities tends
to prefer foreign workers because their qualifications, training,
flexibility in working hours and lower salaries make them more
attractive for this sector than Saudis.

As for the government sector, most of the jobs held by
foreigners, which were 261,000 positions at the beginning of
the Sixth Development Plan, could not be filled by Saudis for
the foliowing reasons:

a) Inadequate number of Saudi graduates in scientific, |
technological and technical fields in general, and in
medical specializations in particular.

b) Positions suitable for general academic graduates in the
civil service had already been filled, particularly in the
major cities. '

c} The difficulty for female graduates to move from their
place of residence to where the jobs are available.
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Figure: Table (1-10)
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Figure: Table {1-10)

Occupational Structure of Employment in the Seventh Development Plan (2000-2004)

8%

20% o 30%

.‘. T B o
T%: 2% : 16/0_
| @ Professional and Technical - : B Management and Administration
i OClerical : - B Sales Personnel
n Seﬁvices Personne! ' B Agricultural and Related
B Production, Construction and Transportation




1.3.6.2 Government Expenditure on Human Resources Development

To achie_ve' the ambitious goals ana objectives set in all the

development plans, increasing amounts of money were allotted

" in each_' plan for education and training programs.

_ lmmedlately after its dec;smn to utilize the huge amounts of

' money accumulated due to the oif boom in the early seventles of

“the twentieth c_entury in qulck and comprehensrve deve_lop_ment

of the eountry th’roUgh five years developrn'ent plans the Saudi

Government gave first prlorlty to human resources development

in order to over come the gab in the labor market. In the mean

tlme it allowed for the recrmtment of forelgn labor to fill that gab

temporarlly, before there are enough quallt' ed Saudis to take

'over the admmlstratnon of thelr country. Free educatlon from

- pre-schooi to post graduate Ievels was provrded to every

qualified and interested citizen being a ‘male or a female.

~ Building schools and universities continued to increase over

time. Also, training institutions in both administration and

techmc al ﬁelds were opened and enough mcentlves were glven

for those who jOIn them

.Table “ 11)' 'shows' the'expenditure on Human Resources

Development durlng the twenty years period chosen for this

: study (1980-2000) as reflected in the reviewed four development '

plans, relatwe to expendlture on other ﬁelds of development

which are Economlc Resources Health and Social Affairs and

Infrastructure :
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Table (1-11)
Actual Expenditure by
Development Agencies during (1980-2000)

: _ Th_ird”ﬁ{a_n Fourth plan Fifth plan Sixth plan
T | | % | it | | i | % | |
Economic Resources 192,185 30.7 71,193 | 204 34,100 10.0 48,200 11.5
H_u;nan Resource; : 1 15,00;‘- _1_8.4 1 15,;33 33.0 | 164,600 -;80 216,600 51.5
_Health and Sacial Affairs 61 ,537 9.8 w61.882 77: 68,000 20.0 87,500 208 |
Infrastructure - 256,795 ;111 100;&38 28.9 74,200—_ ?ﬁo 68,100 16.2 -
[ Total 625,2_2; 100 | 348,946 | 100 346,9_(_)0 100 420,400 1 Odm

Source: Ministry of Planning, Third, Fourth, Fifth and Sixth Development Plans.

Table (1-11) shows clearly the emphasis placed upon Human
Resources Development, especially from the Fourth Development

Plan and on, measured by its expenditures during each plan relative

to the expenditure on other development fields. Expenditure on
Human Resources Development increased steadily from SR 115,007
million in the Third Plan to reach SR 216,600 million in the Sixth Plan.

Its percentage share in the total funds allotted to the four major fields

of deveiopment increased from one plan to another. Its share in the
total development fields expenditures was 18.4%, in the Third Plan,
became 33% in the Fourth Plan, then jumped to 48% in the Fifth Plan.
Since the Fifth Pian, expenditure on human Resources Development

out-weighted expenditure on all the other deveiopment fields, taken ‘
together. In the Seventh Development Plan it wili be 61% of the total
expenditure on all the development fields. Moreover, the expenditure -

on Health and Social Affairs are themselves for Human Resources
Development.

Human Resources Development emphasizes education and training

for both men and women. However, employment of new graduates
from ali educational and training levels, which is the ultimate
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Figure: Table (1-11)

Government Expenditure in Human Resources Develepment during (1980-2000)
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Figure: Table (1-11)
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objecti've of these efforts is being increasingiy difficult. The most
important reason for that is the saturation of govo'rnme'nt sector and
the high demands of the private s'ecto_r with respect to qualifications
and experience of Saudis newly entering the job market. That is to say,
there is no match between the qualiﬁcations of the supply of labor and
the qualifcations of the 'demand for it. So, unemployment among
Saudls newly entermg the labor market is basmally a structural
unemployment, which can be handled only by trammg and retrammg _
That is why training became very important issue in this country The
need for trammg is not only conﬁned to the Saudlgraduates newly
entering the labor market, but it is also needed by those who are
already employed (in the job training) so they can cope with new
developments and advances in technology and technical jobs.

Saudization, Privatization and Globalization are all factors affecting .
the quality of manpower regardmg both employees and job seekers
at the same time. - ' '

As for Saudization the prwate sector wants to substitute foreign
labor by Saudi labor provided that the quahty of the later i is the same
as or better than the quality of the first mentioned. This will | increase
the demand for more effective and efficient training and retrammg

The ' effect of Privatization on the demand for more efficient and
effective training is the same as the effect of Saudization. Privatize'd
economic activities will choose more efficient and more qualified
Saud|s from those who are already work:ng in the prlvatized activities
to continue working in them, and will not be obliged to employ the
“others. Those who may loose their jobs due to prlvatlzation will need
' retrammg to be able to fi nd alternative jObS

Globallzations effect especuaily when the ngdom joins the WTO,
will have greater impact upon the demand for qualified employees;
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because international competition in the Saudi markets will intensify,
which implies improving the Saudi products quality, which requares
in its turn, quality employees.

For all of these factors, the demand for training before and after
employment will increase considerably in Saudi Arabia.

The current training centers in Saudi Arabia, both public and private,
do not need only to increase in number and in enroliment capacity to
meet the growing demand for training and re-training, but they also
need to improve their effi iciency, effectiveness and diversity.

1.3.6.3Tgchnological Advancement

The shortage of labor and the huge funds accumulated during
the oil boom were enough incentives for Saudi Arabia to adopt
technology and insist to acquire and use the state of the art
technology in all walks of life, being consumptive or productive.
That is to say, the Kingdom’s development path should be
capital intensive rather than labor intensive. However, most of
the labor shortage in this country other than the domestic
helpers is in the technical fields of specializations, which
justified recruiting foreign labor and expatriates.

According to the Sixth Development Plan King Abdulaziz City
for Science and Technology, which is the main body
responsible for scientific and technological development in the
Kingdom, had supported a wide range of scientific and
technological research activities during the last two decades.
To encourage innovation among researches and inventors
King Abdulaziz City for Science and Technology, protects
patent rights which reached by 1994 around 2,716 patents and
has provided 1.73 million British and American patent
documents. '

In the energy sector King Abdulaziz City for Science and
Technology adopted intensive programs for the development
of solar energy research in the Kingdom,.
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in the oil and petrochemical industries some compotunds were
developed to be used in the production of rubber and plastic.
Remote sensing, astronomy monitoring stations and laser
observatories were developed by KCSAT and are currently
being used for different purposes.

The utilization of technology by both the Saudi pubiic and
private sectors in production and construction, and even in
consumption is noticeable in Saudi Arabia.

According to the Sixth Development Plan the key issues with
respect to technology development and utilization in the
Kingdom are:

- a) To fill in the technology gab between what the Kingdom can
do in science and techno!ogy and what had already been
achieved. This requires greater emphasis on science and
engineering subjects in all higher education levels and the
completidn of the 'Comprehe_nsive National Plan for the
development of science and technology being prepared by
King Abdulaziz City for Science and Technology.

b) Although there are now in the Kingdom eight universiiies,
many colleges of technblogy and numerous vocational
training centers, there is noticeable shortage in scientists,
engineers and technicians. That is why the majority of
technical and scientific jobs, which represented 15% of the
total number of jobs in 2000, are filled by foreigners.

More efforts should be devoted to attract students to

scientific and technical colleges besides more eﬁectlve
training and retraining of Saudis in these areas.

c) The utilization of existing Scientific Research Centers is not
satisfactory and they are not geared enough towards solving
deveiopment issues and problems. With the exception of oil
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and petrochemical industries, there is very little relevance of
conducted research to the industrial and other productive
sectors. More efforts should be done to utilize these
Research Centers more effectively and productively,
especially in industry and agriculture. '

Research and development in Saudi Arabia are notneeded by the
productive sectors only, but they are also needed in the services
sectors too. For example, in the health services sector, which is
currently utilizing state of the art medical technoiogy, there is further
need to increase and enhance the level of research in both
preventiVe_ and curative medicine. Education also needs to up grade
the level of technology itis currently using, especially in audiovisual
aids, remote educational technology and the like.

However, the determining factor in adopting and adapting technology
is not acquiring the technological products only, but it is the fraining
and retraining of Saudis in utilization, operation, maintenance and
imitation of technology.

According to the Seventh Development Plan, the imple_mentétibn of
the development strategy of the Saudi science and technology sector
will be through the following objectives, policies and programs:

a) Objectives

- The application of advanced technology in order to
rationalize the utilization of economic resources together
with extensive efforts in adapting technology to the local
conditions and needs.

- Develop and increase databases and connect them with
research centers in both the public and private sectors.

- Increase the depth of scientific and tech_nical awareness
among students in all educational levels.

« Encourage innovation and increase the opportunities for
researchers to conduct scientific and technical research.
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b} Policies

- The completion of the long run Comprehensive National
Plan for science and technology.

. Support the applied research and technical advances projects.

« Develop science and technology curriculum to catch up with
the actual re'quirements of the different dévelopment sectors.

« Strengthen local capabilities and abilities in the fields of
consultants and engineering designs because of their
importance in importing the relevant technologies and
develop them I'ocally.

= Develop a mechanism for linking the activities of research and

development sectors with the needs of the productive sector.
c) Programs

The programs of this sector emphasis the support and development
the national technology and scientific research base and implement
the applied scientific research at the national level in such a way as

to serve the national development.

Again, the successful achievements of all of that requires, in the first
place, the development of human resources needed to put all of
those objectives, polices and programs in the 'ground by more

effective and efficient training and retraining programs.
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