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Format V: Development study

1. Sector: Social Development
2. Subsector: People-centered development

3. Title of the study: The human Resource Training/ Development in
the context of content economy

4. Type:
[(IMaster Plan ] Feasibility Study [] Detailed Design
[Detailed Design (Yen Loan related) (] Follow up
[JSmall-scale development study/research conducted by local institutions
5. Request: ) new [J continual

6. Implementing agency:
Human Resources Planning Division
7. Ministry Concerned:
| NESDB; Office of the Prime Minister

8. Justification of the study

Human Resource Development is both challenge and vital part of the
economy and national security. To unleashed people's creativity is to increase
the potential of a community of society and of the national as a whole. Despite,
the government's effort to allocate a sizable budget for human resaurce
development, the work process of each government's organization still lack
direction and inter-ministry cooperation, contributing to the inefficiency and
inability to improve performance of government agencies.

9. Information in the sector

Most of Thai labor forces basically are uneducated. Although, government
has allocated up to 20% of government expenditure to provide education and
training. This effort has significantly reduced the proportion of the labor force
holding primary education from 80% in 1993 to 71% in 1998. Moreover, the
proportion of work force holding high school diploma increase from 7% in 1993
to 12% in 1998. Inspite of this, Thai labor's education level is still low compared

to other ASEAN countries.



10. Background of the proposal

Due to the fact that economic and social systems change rapidly, human
resource planning is complex and various data must be considerate. Thai
scholars and authorities have insufficient knowledge and experience in this field.
Previous human resource development planning, therefore, did not have clear
direction inhibiting the country's development. |

The efficiency human resources development planning consist of 3

dimension as follow: -
| 1) The quality and quantity of people and labor forces.
2) Information of demand for the economic sector in labor market.
3) The future directions for Thailand development in every sector.

In the past, the implementation of previous human resources
development plans face with difficulties in macro administration and
management. The separated operation agencies leading to overlapping tasks
among the government sector. The human resource management policies which
is unclear direction on policy approach to enhance the manpower ability and
skill. Therefore, it leads to inefficient adjustment and manpower

competitiveness.

Although, before the recent economic recession, people in rural area have
already formed cooperation group to run businesses to help improve their
communities. Those businesses are owned and operated by community
members who specialize upon a particular trade. This cooperation among
community is called "Community Economy”. A "community economy" may
specialize in organic products, handcrafting, etc. In principle, this kind of
business need cooperation from both private sector and government sector. The
private sector can join as a partner and provide the necessary know-how in
running a business such as marketing, skill development, management, funding,
etc. The government sector or community development organizations can
support in term of organization and help build up an economic development
opportunity to the community and make it grow continuously. The initiation of
cooperation still occurs due to the lack of salutary approach and management as

well as cooperated problem solving.



In the last 3 decade, Thailand was accepted a novel industrial country in
the Asia due to successfully economic development. However, Thailand
development did not base on the real potential and efficient development of

human resources.

The adjustment of capability according to economic crisis as well as to g™
plan strategy and development concept which expected as well as the changing
in rural situation to bring about strengthening communities a better standard of
living and quality of life. Including integration development led to devolution the
sustainable development, therefore, identify the same direction of action plans
and projects. Meanwhile, to increase community potential and build Lip
strengthen development to fulfil community demand support by public sector, To
create sustainable development by emphasize on economy by training and raise
up management ability of the community. In order to enhance the civil servant
capabilities, it is necessary to study and set training format which making the
good outcome to response people’s need and make the sustainable development

last.

In sum, a development study is needed in order to build up the efficiency
of manpower planning in NESDB and bring up to the sustainable development
and competition of Thailand with its peers. Finally, the study will help create an
environment conductive to the human resource development center concept.

11. Name of Person/ Institution who found/ Identified the study
MR.CHIRAPHUN GULLAPRAWIT

Human Resources Planning Division

12. Short term and long term objectives of the study

1. To make the human resource development plan more systematic and
continuous. In order to enhance basic knowledge, capability, working
skill and quality of life.

2. To identify human resources development goals and the effective
policies according to rapidly changing situation as pertain to the
economy, society and politics. Including coordinating and networking

formulation.



3.

4,

5.

To unleash the potential of each community member through
education and training, management skills, and effective business
development.

To strengthen community spirit by allowing every community member
to participate in the development process.

To adjust government authorities' vision and paradigm in order to
provide and respond to people’s needs.

13. Target to be achieved based on the study result.

1.

Efficient system and methods for human resources development
planning according to environmental changing.

Ensure effective implementation of human resources development plan
according to labor market demand as well as the environmental and

technological changing.

To develop an environment conductive to human resource
development by improving community business management skill and
encouraging community independence.

Adjust the authority attitude and work process from that of a typical
bureaucrat to a participant who use his knowledge to initiate the

formation of community economy.

Encourage learning, new way of thinking, making decision and acting
in the interest of the community.

14. Details of beneficiaries

Human Resources Development Planning Division who has high
potential ability and planning skill efficiently as well as one who can
implement and utilize modern technology.

Clear direction and policies to develop human resources, including
good co-operation and developing training network by the involved

organizations.

Training People for "Community Economy" and self-sufficient economic

management for 7,000 people.



Training Opportunities for 1,000 government officers to change their
working attitude toward a holistic, people-centered development.

15. Scope of the study

To install a system of population data collection and analysis also labor
force and I/O-table in order to make the human resources

development plans.

To study the collection of labor skill development data for assisting in
the generation of human resources development plans.

To provide proper training programs for civil servants, who are working
with communities, with policy making skills, data analysis skill in order
to formulate efficient community development. The training will be
provided to civil servants from PDC (Provincial Development
Committee), ADC (Amphoe Development Committee), TAO (Tambon

Administration Organization), PAO (Provincial ~Administration
Organization) and the last one is TAC (Tambon ‘Advisory Committee)
in 4 regions.

To formulate the business administration and management curriculum
according to the community’s potential for sustainabie development
about 1,000 people.

16. Desirable or schedule times of the commencement of the study
January - December 2000
17. Relevance to order JICA cooperation activities -

18. Relevance to project conducted by international organizations or

other donors. -

19. Estimate cost about 10.0 million Baht.
19.1 Project cost 5.C million Baht.
19.2 Study cost 5.0 million Baht.



20. Prospect for funding
JICA.

21, Expected funding source for the project based on the result of the

study:
(JThai government [Jyen Loan [_JWorld bank
[ ]ADB [/others( ) [not planned yet

22. Schedule of the project:
[JBudget secured already
[JHave already requested to funding agency
[/INot requested yet [INo plan

23. Implementing of the study

23.1 Possibility to secure necessary budget by the implementing agency
for smooth implementation of the study

[(Jpossible [ JMay be possible [(Jsome difficulties

limpossible (Jothers ( )

23.2 Possibility to secure necessary officials/engineers by the

implementing agency for the study

[Jrossible [ May be possible [ JSome difficulties
Pimpossible (Jothers ( )

23.3 Possibility to provide necessary service by the implementing agency

for smooth implementation of the study
[Jrossible IMay be possible [(CJsome difficulties

[Jimpossible [lothers ( )



23.4 Possibility to provide basic information: (statistical data, etc.)
Y lpossible [IMay be possible (JSome difficulties
[(Jimpossible [Jothers ()
+ Contact for further information:
Mr.Chiraphun Gullaprawit

Tel.: 280-4085 ext.2501
Fax: 281-6128



Soctor: { f ) Social { ) Rura! Development Seclor { ) Environmenial Prolection Type: { }PTTC ( )PTIC-Afiercare { } Team Expert { ) Jion! Study

{ ) Economic Infrastruciure ( ) Regionat Cooperalion { 7 ) Development Study { ) In-counlry Training { ) Thrid Country Training

Summary ol the Project Request for Technical Assistance for the Japanese Fiscal Year 2000

Subsecloe/Area of Focus Eroject Purpose Technical Assislance Required
Peopls center lor development. - To build up the eliiciency manpower planning in NESDB and bring up o the - Expert 1 person
sustrainabie development and compelilion of Thaitand with the other couniries. - Training course for communities
- To create the good surround supporting human resource development center concepl. - Training course for the civil servanl

whose related with

Quipul

1. Human resources deveiopment pianning based on the efliciency ol using population

Projeci Tille information, popuiation planning and /O Table.
The human resource {rainning/development]2. Human resources development direclions and policies support demand, flexible
in the context of conleni economy and up to dale.

3. People in communilies are able to manage in content economy concept. Coniribution by Thai Counierpart

4. The civil servanis make the people’s polential and good surround for human development.] - Plan and Policy Analist C8 = 1 person

Repartmenyminisiry Workplan/Activities - Plan and Policy Analist C7 = 4 person
Human Resources Planning Division 1. Making the systemalic information for elficienl human resource planning such as - Plan and Policy Analist C4-6
NESDB population data, manpower data, I/O Table elc. = 10 persons

Eroject Site 2. Educaling and setling lhe bureaucralic systematic information and also network for
Human Resources Planning Division human resource and labour skills development. Reponsible Authority/Contact

- Human Resouices Planning Division

Duralion NESDB

1 year Mr. Chirapun Guilaprawit
January - December 2000




Preparation of the Development Study on
Human Resource Training / Development in

the context of Economy in Rural Area

1. Counterpart Team consists of

1.1 Mr. Chirapun  Gullaprawit Deputy Director of Analysis and Tearn Leader
Coordinate Plans on Labour and Socia|
Stability Bureau

1.2 Ms.Yupin Rodpoeng Skill Development Section Member

1.3 Ms.Darinee Piyatanti Skill Development Section Member

1.4 Ms.Chanpén Taesrikul Population and Labor Market Section Member

1.5 Ms.Rosawan Vanakalas  Skill Development Section Member

1.6 Mr.Suppasit Fongsamut Skill Developrment Section Member

2. TOR (Term of References)
- The Objectives of the study
1. To Indentify consiraints and potential interms of human resource
development in rural area.
2. To set up the appropriate guidiines for upgrading labour force in rural area
- Study Area
North-Northeastern Region

- Qutline of the Study (Study ltems}
1. Evaluation of actual situation
1.4 Actual situation and difference between urban area and rurai area in
terms of : Education and vocational opportunities, job opportunities and required quality of
labor force, gender, welfare and poverty, etc,

1.2 Review the on-going plan and activities which is related to
educational and training in urban and rural area. {Interviews with relevant government
officials as well as local people, evaluation of ex-trainees of on-going program, etc.)

1.3  Statistical data analysis, pariicipatory appraisal with local government

officials and local people living in rural area, economic and social situation, ect.

— 55 —



2. Analysis of constraints and potentials regarding human resources related to
newly adopted government policy on One village : One product and Community Fund “One

million bath™ per community.
3. Draft up future prosperous of rural life regarding human resources,
simulation of the future ﬁgure of rural area / people through capacity building.
4, Making the draft of guideline for human resource development in rural area.
5. Discussion on necessary recommendations for the next National Economic
and Social Development Plan between JICA study team and NESDB.
- Study Schedule
& July - September 2001
1. Review situation, study relevant data, the on-going plan/activities.
2. Steering Committee meeting | for formulating scope of the study.
3. Visiting in relevant jocal area.
® QOctober 2001
1. Imterviews with relevant government officials.
®  November 2001
1. Prepare draft studied report submit to Steering Committee.

8 December 2001

1. Analysis and report making in Japan.

- Reports : January 2002 Submit first draft report.
February 2002 Submit final report.

3. Name of relevant authorities

1. Ministry of Labour and Soctal welfare, Department of Skill Development.
Ministry of Agricuiture and Cooperatives, Department of Agricufture Extension.

Ministry of Interior, the Community Development Department.

P w b

Ministry of Education, Department of Non-Formal Education, Department of
Vocational Education.

5. Ministry of Industry, Department of Industrial Promotion,



4. Steering Committee consists of NESDB ofiicial and relevant government

agencies
1. Mr.Boonyong Vechamanesti Chajrman
2. Ms.Jawalaksana Rachapaetayakomn Vice Chairman
3. Representative from Department of Skill Development Member
4. Representative from Department of Vocational Education Member
5. Representative from Department of Non-Formal Education Member
6. Representative from Depariment of Agricutture Extension Member
7. Representative from the Community Development Department  Member
8. Representative from Department of Industrial Promotion Member
9. Mr. Chirapun  Gullaprawit Secretary and Member
10. Mr.Yupin Rodpeng Secretary’s Assistant and Member
11. Ms.Darinee Plyatanti Secretary’s Assistant and Member
12. Ms.Chanpen Taesrikul Secretary’s Assistant and Member



Preparation of the Development Study on
Human Rescurce Training / Development in

the context of Economy in Rural Area

1. Counterpart Team consists of

1.1 Mr. Chirapun  Gullaprawit Director of Human Resource Planning  Teamn Leader
Division
1‘.2 Mr, Kasemsun Chinnavaso Director of Economic Projects Division Member
1.3 Mr. Chitti Chusnyong . Rural Deveigpmem Coordination Division  Member
1.4 Ms.Yupin Rodpong Skill Oeveloprment Section Member
1.5 Ms.Darinee Piyatanti Skill Develooment Section Member
1.6 Ms.Chanpen Taesrikul Populatiaﬁ and Labor Marke! Section Member
1.7 Ms.Rosawan Vanakalas Skill Development Section tdember
1.8 Ms.Vimol Wongkumharn  Skill Development Section Member

2.  TOR (Term of References)
- The Objectives of the study
1. To identy constraints end potential in terms of humean resource
development in rural area.
2. .To set up the appropriate guidelines for upgrading occupationat skilis of
labour force in yural area

- Study Area
All four regions — North, Northeast, Center, South (one province for each region)

- QOutline of ihe Study {Study ltems)
1. Evaluation of actual situation

1.1 Actual situation and difference belween urban area and rural area in
tarms of © Education a2nd vocational aaportunities, job opportunities and required quality of
zbor {orce, gander, welfare ana poverly, elc.

1.2  Review the on-going plan and aciivities which is related 1o
educational and training in urban and rural area. (interviews with relevanl gavamment
officials as well as lozni people, evaiuation of ex-lrainees of an-going pregram, eic.)
Stalistical daia analysis, participztary agpraisal with lonal governmant

1.2

offizials end {oeul paccle living in rurz! area, economis and secizl situalion, atc.



2. Survey ior skill development nseded i study area such as skill for increasing
productivity or technological development, agro processing and-industry, farm planning and

management, ofi-farm employment and seif-employment.

3. Analysis of constraints and potentials regarding human resources related to
newly adopted government policy for example : One village. Cne product Project and the
Community Fund- Projsct “One million bath” per cormnmunity.

4, Draft up future oprosperous of rural ime regarding human resources,
simuletion of the future figure of rurail area / people through capacity building.

5. Develop Master Plan for humen resource development in rural area.

6. Discussion on necessary"%ecommendations for implementation of the Ninth
national Economic and Social Development Plan between JICA study team and NESDB.

- Study Schedule
¢ Jjuly — September 2001
1. Review situation, study relevant data, the on-going plan/activities.
2. Stearing Committee meeting | for supervising and approving scope
of the study.
3. Visiting in relevant local areas.
¢ Qctober 2001

1. Interviews with relevant govemment officials.
¢ Novernber 2001
1. Prepare draft studied report submit to Steering Commitiee.

® Dacamber 2001

1. Analysis and report making in Japan,

. Reporls : January 2002 Submit first draft report.
February 2002 Submit final report.

3. Name of relevant authorities

1. Minisiry of Labour and Social wellure, Depanment of Skill Devalopment.

Ministry of Agricuiture and Coogeratives, Depanment of Agricuiture Extensicn.

%]

oy

Minisiv of Interior, the Communily Devalopment Depariment.

I

Ministry of Zducation, Depanment of Non-Fermal £ducation, Depanmant of

Voecationatl Educalion,



5. Ministry of Industry, Department of Industrial Promation.

8. The Federation of Thai Industry

4. Steering Committee consists of NESDB officials and relevant government
agencies

1. Mr.Boonyong Vechamanesri Deputy Secretary-General Chairman

2. Representative from Department of Skill Development, Ministry of ~ Member
Labour and Social Welfare.

3. Representative from Department of Vocational Education, Member
Ministry of Education.

4. Representative from Department of Non-Formal Education, Member
Ministry of Education.

5. Representative from Department of Agriculture Extension Member
Ministry of Agriculture and Cooperatives.

6. Representative from the Community Development Department Member
Ministry of Interior.

7. Representative from Department of Industrial Promotion Member
Ministry of Industry.

8. Representative from the Federation of Thai Industry Member

9. Mr. Kasemsun Chinnavaso  Director of Economic Projects Division  Member

10. Mr. Chirapun  Gullaprawit Secretary and Member

11, Mr. Chitti Chuenyong Secretary’s Assistant and Member
12. Ms.Yupin Rodpong Secretary’s Assistant and Member
13. Ms.Darinee Piyatanti Secretary’s Assistant and Member
14. Ms.Chanpen  Taesrikul Secretary’s Assistant and Member

5. Utilization the output of the study
Distribution of Master Plan for Human Resource Development in Rural Area to

relevant government agencies and coordination for implementing the plan.



2. S/W

SCOPE OF WORK
FOR
THE DEVELOPMENT STUDY
ON
HUMAN RESOURCES TRAINING/DEVELOPMENT
IN THE CONTEXT OF ECONOMY
IN RURAL AREAS
AGREED UPON BETWEEN
THE NATIONAL ECONOMIC AND SOCIAL DEVELOPMENT BOARD
OFFICE OF THE PRIME MINISTER
AND
THE JAPAN INTERNATIONAL COOPERATION AGENCY

Bangkok, November /3 2001

A b et M

Mr. Sansern Wangcha-um /gf;.mmuuwxmmw

Secretary General ’ Resident Representative

Mational Economic and Social Develcopment Board Japan Intermational Cooperation Agency
Office of The Prime Minigter Thailand Office

Kingdam of Thailand Japan



I INTRODUCTION
In response to a request from the Government of Kingdom of Thailand
(hereinafter referred to as the "GOT"), the Government of Japan
(hereinafter referred to as the "GOJ") has decided to conduct the Study
on Human Resources Training/Development in the context of Economy in
Rural Areas (hereinafter referred to as *the Study") in accordance with
the Agreement on Technical Cooperation between the GOJ and the GOT signed
on November 5,1981.

Accordingly, the Japan International Cooperation Agency (hereinafter
referred to as "JICA"), the official agency responsible for the
implementation of the technical cooperation programs of the GOJ, will
undertake the Study in close cooperation with the authorities concerned
of the GOT.

This document sets forth the Scope of Work for the Study.

IJI OBJECTIVE OF THE STUDY
The objective of the Study is to develop the human resources that will
promote economic development in rural areas.

In order to achieve the above objective, the Study will include,

1 Identification of constraints and potential for human resources

development in rural areas.

2 Establishment of the appropriate guidelines for upgrading the

occupational skills of people in rural areas.

3 Transfer of technologies to Thal counterparts through on-the-job

training in the course of the Study.

III STUDY AREA
The Study will cover the entire country.

20 MO
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Iv SCOPE OF THE STUDY
The Study shall consist of the following items:

1 Evaluation of the actual situation

1.1 Actual situation in terms of educational and vocatiocnal

opportunities, required quality of labor force, gender,
welfare and poverty, etc.

1.2 Review of on-going plans and activities that are related to
education and training. (Interviews with relevant government
officials as well as local people, evaluation of ex-trainees
of on-going programs, etc.)

1.3 Survey of human resources training needed in rural areas.
(Statistical data analysis, participatory appraisal of the
economic and social situation with local government officials
and local people living in rural areas, etc.)

2 Classification of areas by natural, social and economic conditions (ex.
industrial structure, accessibility to markets, existing human
resources, income level, etc.)

3 Analysis of constraints and potential of each classified area for
achieving human resources development.

4 Drafting of future prospects for rural communities through human
resources development.

5 Formulation of a Master Plan for human resources development in rural
areas.

6 Discussion of necessary recommendations for the National Economic
Social Development Plan between relevant organizatieons.

¥ STUDY SCHEDULE
The Study will be carried out in accordance with the attached tentative
schedule (ANNEX). The schedule is to be modified when both sides agree

upon any necessity that will arise during the course of the Study.

VI REPORTS

JICA shall prepare and submit the following reports in English to the
GOT:

1 Inception Report

Twenty five (25) copies in English at the commencement of the first

/4,.”‘7"“ }f./%



phase of work in the Kingdom of Thailand.

2 Progress Report (I)

Twenty five (25) copies in English at the end of the second phase
of work in Japan.

3 Progress Report (II)

Twenty five (25} copies in English at the end of the first phase
of work in the Kingdom of Thailand.

4 Draft Final Report
Twenty five (25) coples in English at the commencement of the second
phase of work in the Kingdom of Thailand. The National Economic and
Social Development Board (hereinafter referred to as " NESDB"), will
provide JICA with its comments on the Draft Final Report within one

(1) month of receipt of the Draft Final Report.

5 Final Report

Fifty (50) copies'in English within two (2) months of receipt of
NESDB comments on the Draft Final Report.

VII UNDERTAKINGS OF THE THAI AUTHORITIES CONCERNED

1 Specific privileges and other benefits to the Japanese Study Team
(hereinafter referred tec as “the Team”) necessary for the conduct of
the Study will be provided in accordance with the Agreement on Technical
Cooperation between the GOJ and the GOT signed on November 5,1981.

2 NESDB shall act as the counterpart agency to the Team. NESDB shall also
act as the coordinating body with the other governmental and non-

governmental organization concerned for the smooth implementation of
the Study.

3 To facilitate the study, NESDB shall take the following necessary
measures in cooperation with other relevant organizations:

3.1 to cooperate in securing the safety of the Team, when and as

. L

required in the course of the Study.
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3.2 to cooperate in securing the permission for entry onto private
properties or restricted areas for the implementation of the
Study.

3.3 to cooperate in securing permission for the Team to get access
to all data and documents necessary for the execution of the
study.

3.4 to assist the members of the Team to get medical services as needed.

Medical expenses will be chargeable on the members of the Team.

4 NESDB shall, at its own expense, provide the Team with the following
in cooperation with other organizations:
4.1 available data related to the Study,
4.2 counterparts,
4.3 suitable office space with necessary equipment in Bangkok, and

4.4 credentials or identification caxds.

VIII UNDERTAKINGS OF JICA
For the implementation of the Study, JICA shall take the following
measures:
1 to dispatch, at its own expense, the Team to the Kingdom of Thailand.
2 to pursue technolegy transfer to Thai counterparts in the course of
the Study.

IX CONSULTATION
JICA and NESDB shall consult with each other in respect of any matter

that may arise from, or is connected with, the Study.
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ANNEX
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MINUTES OF MEETINGS

FOR

THE DEVELOPMENT STUDY
ON

HUMAN RESOURCES TRAINING/DEVELOPMENT
IN THE CONTEXT OF ECONOMY
IN RURAL AREAS
AGREED UPON BETWEEN
THE NATIONAL ECONOMIC AND SOCIAL DEVELOPMENT BOARD
OFFICE OF THE PRIME MINISTER

AND

THE JAPAN INTERNATIONAL. COOPERATION AGENCY

Bangkok, OCTOBER , 5, 2001

Mr. Chirapun Gullaprawit Mr. Kiichi Narita

Director of Human Resource Development Depurty Managing Director,

Planning Division Agriculture, Forestry and Fisheries
National Economic and Social Developaent Board Development Study Department

Office of The Prime Minister Japan Internmational Cooperation Agency

Kingdom of Thailand Japan



In response to a request from the Government of Kingdom of Thailand
(hereinafter referred to as the “GOT”), the Preparatory Study Team
(hereinafter referred to as “the Team”) headed by Mr. Kiichi NARITA was
sent to the Kingdom of Thailand by the Japan International Cooperation
Agency(hereinafter referred to as “JICA”) from September 30, to October
10,2001.

The Team held a series of discussions in relation to the Study on Human
Resources Training/Development in the Context of Economy in Rural Areas
(hereinafter referred to as “the Study”) with representatives of the
National Economic and Social Development Board(hereinafter referred to as
"NESDB") and other relevant organizations. The list of participants in the
series of meetings is attached as ANNEX 1. The following were agreed upon
by both Thai and Japanese sides in relation toc the Study.

1. Data Collection

Both sides confirmed that NESDB would collect the necessary data about Human
resources development from governmental organizations by its own expenses.

2. Study Area

Refer to the study area written in the Scope of Work, several pilot study
areas will be selected from four {4) regions based on the mutual agreement

between both sides.

3. Undertakings

Refer to the undertakings of the GOT written in the Scope of Work, NESDB
expressed difficulties in providing vehicle(s) for field surveys and
requested JICA to make the arrangement. The Team promised to convey the
request to the Government of Japan.

4. Counterpart Agency

Both sides confirmed that NESDB acts as the counterpart agency to the Study
Team and also as the coordinating and guiding body in relation with other
governmental and non-governmental organizations and donors concerned for
the smooth implementation of the Study.

5. Steering Committee

For the smooth and effective implementation of the Study, both sides agreed
upon the need for establishment of a steering committee consisting of
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representatives from the following organizations before the commencement

of the Study.

(1) NESDB

(2) Ministry of Agriculture and Cooperatives, Department of Agricultural
Extension.

(3) Ministry of Labor and Social Welfare, Department of Skill Development.
(4) Ministry of Interior, the Community Development Department.

(5) Ministry of Education, Department of Non-Formal Education and Department
of Vocational Education.

(6} Ministry of Industry, Department of Industrial Promotion.

(7) Federation of Thai Industry.

(8) JICA Thailand Office.

(9) JICA Study Team.

(10)Any other co-opted members.

6. Counterparts

NESDB promised to assign the necessary number of counterparts for the Study
Team. The member list of counterparts is attached as ANNEX 2.

7. Counterpart Training in Japan

NESDB requested the training of counterpart(s) on specific relevant subjects
in Japan for the efficient implementation of the Study. The Team promised
“to convey it to the Government of Japan.

8. Reports

(1) Both sides confirmed that the final report of the Study would be opened
to the public whenever requested.

(2) NESDB requested that final report would be made both in English{50
copies) and Thai(l0Ocopies). The Team promised to convey it to the

Government of Japan.



ANNEX 1

(A) LIST OF NESDB STAFF MET BY THE JICA PREPARATORY STUDY TEAM

1. Mr.
2. Mr.
3. Dr.
4. Mr.
5. Ms.
6. Ms.
7. Ms.

Boonyong Vechamanesri Deputy Secretary General

Chirapun Gullaprawit Director of Human Resource Planning Division
Kasemsun Chinnovaso Director of Economic Projects Division
Chitti Chuenyong Rural Development Coordination Division
Darinee Piyatanti Skill Development Section

Somporn Tongsukchote Economic Projects Divvision

Apiradee Warathongchail Skill Development Section

(B) LIST OF THE PREPARATORY STUDY TEAM, JICA

1. Mr.
2. Dr.
3. Mr.
4. Ms.
5. ﬁr.

Kiichi NARITA Leader
Masayoshi ARISAWA Member
Toshiyuki ADACHI Member
Tamaki MUTO Member
Kenji HAYASHI Member



Mr.

Dr.

Mr.

Ms.

Ms.

Ms.

Ms.

ANNEX 2

LIST OF PROPOSED COUNTERPARTS

Chirapun Gullaprawit

Kasemsun Chinnavaso

Chitti Chuenyong

Yupin Rodpong

Darinee Piyatanti

Chanpen Taesrikul

Apiradee Warathongchai

Director of Human Resource Planning Division

Director of Economic Projects Division

Rural Development Coordination Division

Skill Develcpment Section

Skill Development Secticn

Population and Labor Market Section

Skill Development Section
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31 Annual Report 2000 Department of Industrial Promotion | REEE  [Ministry of Industry
41 Department of Non-Formal Education fit-F IEEE | Ministry of Education
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121 The policy of cottage and handicraft development #HE WEEE  |Department of Industrial Promottion
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