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Sathaaban
Phattanaa Fiimuu Raenggaan Khon Kaen: Khon Kaen Institute for Skill
Development (KISD)

Sathaaban Phattanaa
Fiimuu Raenggaan Phaakh Tawanookciangnua Toonlaang Ubon Ratchathani:
Ubon InstituteforSkillDevelopment(UBISD)
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Kammakaan Sathaaban Raachaphat

Krom Kaansuksaa Nook Rongrian

1980

1990

"Education for All"
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1997

536,291

1,707,319

74.2
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2,555

1995

1995 40
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1977 1982 1987 1992 1997

1997
1990 39.7 1997

94.5% 1999
1999 58.3%

82.9%

Dual Vocational Training (DVT)
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3
Prakaatniiyabat Wichaa Chiip: PWC., Certificate in Vocational
Education DVT DVT Prakaatniiyabat
Wichaa Chiip Thawiphaakhii: PWC. Thawiphaakhii, Certificate in Vocational
Education DVT 1999 PWC 420,223
1995 274,273 15 PWC
6 2

Prakaatniiyabat Wichaa Chiip Chan Sung: PWS., Diploma in Vocational
Education
Prakaatniiyabat Wichaa Chiip Theknik: PWT, Diploma in Technician Education
PWS 1995 PWS PWT 92,551
1999 163,773 1.8 PWS
2 Prakaatniiyabat
Wichaa Chiip Khruu Theknik Chan Sung: PTS., Higher Diploma in Technical

Education 1995 1,229 1998
2,682 " PTS
1993 2000 JICA
1999
PWC
PWS
Witthayaalai 3 5 7
Sathaaban Theknoloyii Rajamangala ( )
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2000
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1997
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PWC
1998
PWS PWT 390,828 PTS 2,682
25,661 "
2
1999 8 20 1999
12
9 12
15
20
2000 9 *
1930
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1965 Krom Raenggaan
1992 Krom Phattanaa Fiimuu Raenggaan:
Department of Skill Development(DSD) Krom Sawasdikaan lae
Khumkhroong 1993

18

Krasuang Raenggaan laeSawasdikaan Sangkhom

12
19 73
19
1955
12
1953
1964 Sun Fuk Aachiip
1965
1969 Sathaaban Phattanaa

Fiimuu Raenggaan Haeng Chaat:National Institute for Skill Development(NISD)
Sathaaban Phattanaa
Fiimuu Raenggaan Phaak Phuumiphaak: Regional Institute for Skill Development(
ISD) 1991

ISD ISD

* I1SD
NISD
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ISD

1993
DSD
NISD DSD
ISD
DSD ISD ISD
Phattanaa Fiimuu Raenggaan Cangwat: Provincial
Development(PCSD) 1999 76
DSD 2
DSD 1994 12 1995 3
22
Fuk Aachiip)
4
1997
1999
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Center
56

DSD

NISD

for
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Sun
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17

7 (1)
2
3)
(4) (5)
(6) 10
DSD
DSD 17
8 (1) (2)
3) 4
/ (5) (6)
(7 (8)
ISD (1) (2)
(3) (7)

Kaan Fuk Triam Khao Thamgaan:

1)

Pre-Employment Training)

2-10
14
13-15
(Kaan Fuk Aachiip Nai Chonnabot™) 2-4
1997 ®

6-10

1999 21,603
14,600 51,871 50,564

26

Kaan Fuk Yok Radap Fiimuu: Skill Upgrading Training)
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60 1998
Songserm Kaanfuk Nai Kitcakaan)
30-60
1999 158,467
143,325 “ 1997

Kaan Thotsoop Maatrathaan Fiimuu Raenggaan: Skill Standards
Testing) (Maatrathaan Fiimuu Raenggaan
Haeng Chaat)

1968
1978 1992
1993
2 1971 3 1970 8
1980 14 1990 46 1997
2000 21 89
1
1999 39,242
17,249 *
2 20
ISD *
2000 * 6,062 1990
5,455 11.1% 3,298
2,231 807 260
7.87
56.7% 1990 66.8% 1997
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30.9

32.8
25.2 9.4
2000 5
% 6,234 3,327
3,044 146 136
4.10 6.79
15-24
42.2%
12
22.4
32.7 32.7 8.8
33
1970
1990
1999 20.2
17.9 #
4
35
1980
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1996

1976 10 4 2
3
9
(KISD) 1 NISD
3
3 4
10
1977 12 1981 12 4
1979 7 12
1982 3
15 11 4 1 6
782
16 21
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KISD

UBISD( )
7 PCSD
(14 ) (7 ) 8
6 ) a ) 36
ISD 2 1 ISD 10
2 4 1 2
16 25 16
25
923
1999 2000 923
589 199
33.8% 36.7% 30.4%
29.3% 41.7%
3.5
61
KISD 80%
1982 1986
1986 1991
KISD
17
2 9 KISD
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23 3700
1988 10 1993 9 5
1989 6 38
17 21 3
8 20 28
UBISD 8
KISD 7 UBISD 7
PCSD
6 ) (4 ) G )
4 ) 17 ISD 6
3 ISD 10 2

Data Recorder

UBISD

2000 689 1998
52.2% 43.0% 45.7% 50.7%
6 43% 10 63.5% 49.6%

1995
100% UBISD

2000 837
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1,847 1,717

(KISD)

KISD UBISD 10
PDM

PDM

41

UBISD

UBISD

PDM
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ISD

(outcome)

outcome
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@

output
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UBISD
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ISD
ISD

ISD
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2000/10/31 - 11/16
2000/11/28 - 12/30

KISD UBISD (1)

(1)
KISD UBISD ISD
100

KISD 328
282
86.0%

UBISD 361
248
68.7%

(2)
ISD
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(2)

197
187

219
177

(3)
200

ISD

ISD
131
95
142
71

ISD



KISD UBISD

100 400
KISD 67 52
118 53
185 105 56.8%
UBISD 98 89
142 107
240 196 81.7%
KISD UBISD
240
(3
72
53
ISD 58
KISD 19
12 KISD UBISD 2
UBISD 15
9 KISD UBISD 2
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10%

25

ISD
KISD UBISD
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~15 [ 16~18 | 19~21 | 22~25| 26~30 | 31~35| 36 ~
3 100 56 23 10 4 1 197
1.5% | 50.8% 8.4% | 11.7% 5.1% 2.0% 0.5% 100%
KISD 0 4 4 16 17 10 23 74
0.0% 5.4% 54% | 21.6% | 23.0% | 13.5% | 31.1% 100%
3 104 60 39 27 14 24 271
1.1% | 38.4% | 22.1% | 14.4% | 10.0% 5.2% 8.9% 100%
5 81 55 20 7 0 0 168
3.0% | 48.2% | 32.7% | 11.9% 4.2% 0.0% 0.0% 100%
UBISD 0 0 1 2 8 11 30 52
0.0% 0.0% 1.9% 3.8% 154 | 21.2% | 57.7% 100%
5 81 56 22 15 11 30 220
2.3% | 36.8% | 25.5% | 10.0% 6.8% 5.0% | 13.6% 100%
8 181 111 43 17 4 1 365
2.2% | 49.6% | 30.4% | 11.8% 4.7% 1.1% 0.3% 100%
0 4 5 18 25 21 53 126
0.0% 3.2% 4.0% | 14.3% | 19.8% | 16.7% | 42.1% 100%
8 185 116 61 42 25 54 491
1.6% | 37.7% | 23.6% | 12.4% 8.6% 51% | 11.0% 100%
16 109 53 23 201
8.0% 54.2% 26.4% 11.4% 100%
KISD 3 14 4 54 75
4.0% 18.7% 5.3% 72.0% 100%
19 123 57 77 276
6.9% 44.6% 20.7% 27.9% 100%
11 108 45 16 180
6.1% 60.0% 25.0% 8.9% 100%
UBISD 0 1 4 48 53
0.0% 1.9% 7.5% 90.6% 100%
11 109 49 64 233
4.7% 46.8% 21.0% 27.5% 100%
27 217 98 39 381
7.1% 57.0% 25.7% 10.2% 100%
3 15 8 102 128
2.3% 11.7% 6.3% 79.7% 100%
30 232 106 141 509
5.9% 45.6% 20.8% 27.7% 100%

225




%0T--- + %G--- x %T asian  asid---xx (s
xx | Or=N (I8'0) Ov'T 0/=N (S2'T) 66T 0TT=N TT) 227
xx | €7=N (OT'T) 89T T.=N (G€'T) v2¢ ¥IT=N (62'T) 66T
xx | ¢r=N (I6°0) Ov'T 0.=N (09°T) 097¢ 2TT=N (0S'T) ST¢C
« | TP=N (0€T) €871 T/=N (9g'T) 15¢C ZrT=N (1€71) 922
xx | W=N (€LT) sz¢€ 0/.=N (62°T) 16T ¥IT1=N (T9'T) €¥¢
| 9r=N (T€T) ¥5¢ 69=N (52'T1) L0°¢€ GTT=N (0£'T) 98¢
97=N (8¢'T) 00°€ 69=N (G€'T) T GTT=N (9g'T) 60°€
67=N (#€T) 69€ T.=N (92'T) 6S€ 02T=N (62'T) 6S€
/7=N (OT'T) 6.°¢ 2/=N (ZT'T) +9¢ 6TT=N (¢T'T) 0L¢
+ | 6v=N (#r80) evv T.=N (66'0) ¥TV 02T=N (*6'0) 9z
x| 6v=N (@80) /St 0/=N (€0'T) 6T¥ 6TT=N (96'0) V€V
xx | T9T=N (T€T) 10¢ G6T=N (FT'T) 297 9Ge=N (#Z'T) €87
xx | ¥9T=N (Z€'T) SG¢C 86T=N (G2'T) 66T 29e=N (T€T1) t2¢
goT=N (62'T) 92°€ 66T=N (0€'T) ¥T'€ 9e=N (62'T) 6TE
goT=N (5€'T) 82¢ 86T=N (T€'T) 9z¢€ €9e=N (¢e'1) /l2°¢€
#9T=N (60'T) 8c€ €6T=N (8T'T) T€E /se=N (#T'T) tE€
¥91=N (66'0) 29°€ G6T=N (LT'T) Sve 65e=N (60'T) €5€
g9T=N (€0'T) 89°¢€ 86T=N (ST'T) /9¢ €9e=N (60'T) 89°¢€
+ | 99T=N (*0'T) T.€ G6T=N (OT'T) 26°€ T9e=N (80'T) 28°¢
19T=N (20T) ¥8°€ /6T=N (8T'T) 16€ 9e=N (ET'T) 88¢
99T=N (18°0) STV 66T=N (96'0) VTV g9e=N (68°0) STV
/9T=N (/80) 0Z¥ 66T=N (20'T) 92V 99e=N (S6'0) €2V
T
asian asiy asl

226



UBISD

KISD UBISD

KISD

KISD

KISD

KISD
UBISD

15% KISD 80%
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KISD

UBISD 10
KISD
UBISD 1/3 ISD
UBISD
ISD
o
48.8%
ISD
27.4% 18.4%
ISD
29.2% 41.4% 12.0%
KISD
UBISD
KISD 42 56 95 5 0 198
21.2% 28.3% 48.0% 2.5% 0.0% 100%
UBISD 26 45 85 12 3 171
15.2% 26.3% 49.7% 7.0% 1.8% 100%
68 101 180 17 3 369
18.4% 27.4% 48.8% 4.6% 0.8% 100%
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KISD 71 65 12 11 2 26 10 0 197
36.0%| 33.0% 6.1% 5.6% 1.0%| 13.2% 5.1% 0.0%]| 100%
UBISD 36 87 12 7 3 18 6 1 170
21.2%| 51.2% 7.1%| 4.1% 1.8%| 10.6% 3.5% 0.6%| 100%
107 152 24 18 5 44 16 1 367
29.2%| 41.4% 6.5%| 4.9% 1.4%| 12.0%| 4.4% 0.3%]| 100%
KISD 83 46 24 20 6 15 5 0 199
41.7%| 23.1%| 12.1%| 10.1% 3.0% 7.5% 2.5% 0.0%| 100%
UBISD 38 67 15 15 0 29 5 1 170
22.4%| 39.4% 8.8% 8.8% 0.0%| 17.1% 2.9% 0.6%| 100%
121 113 39 35 6 44 10 1 369
32.8%| 30.6%| 10.6% 9.5% 1.6%| 11.9% 2.7% 0.3%]| 100%
KISD 83 38 21 30 5 5 11 193
43.0%| 19.7%| 10.9%| 15.5% 2.6% 2.6% 5.7% 100%
UBISD 59 46 12 24 3 17 6 167
35.3%| 27.5% 7.2%| 14.4% 1.8%| 10.2% 3.6% 100%
142 84 33 54 8 22 17 360
39.4%| 23.3% 9.2%| 15.0% 2.2% 6.1%| 4.7% 100%
KISD 149 107 25 17 49 198
75.3% 54.0% 12.6% 8.6% 24.7% 100%
UBISD 132 67 42 23 39 171
77.2% 39.2% 24.6% 13.5% 22.8% 100%
281 174 67 40 88 369
76.2% 47.2% 18.2% 10.8% 23.8% 100%
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4.9%

10 39.4% 23.3%
10 15.0%

ISD

KISD UBISD

UBISD

40
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ISD

ISD
ISD
10% 5%

N=190 N=59 N=131
3.91 (0.88) | 3.80 (0.89) | 3.96 (0.87)
3.89 (0.82) | 3.83 (0.85) | 3.92 (0.80)
3.89 (0.87) | 392 (0.88) | 3.89 (0.87)
3.88 (0.87) | 3.95 (0.82) | 3.85 (0.90)
3.81 (0.87) | 371 (0.83) | 3.85 (0.89)
3.77 (0.98) | 375 (0.99) | 3.79 (0.98)
3.72 (0.87) | 371 (0.89) | 3.73 (0.86)
3.72 (0.88) | 3.80 (0.94) | 3.69 (0.85)
3.61 (0.93) | 373 (1.01) | 3.55 (0.89)
3.32 (0.95) | 359 (0.97) | 320 (0.92) | **
3.10 (1.06) | 3.31 (1.13) | 3.01 (101) | +
3.07 (1.02) | 329 (1.00) | 297 (1.02) | *
3.76 (0.83) | 3.95 (0.99) | 3.67 (0.74) | *
3.65 (0.86) | 3.75 (0.98) | 3.60 (0.80)
353 (0.96) | 376 (1.04) | 3.42 (0.90) | *
350 (0.98) | 3.73 (0.91) | 3.40 (1.00) | *
3.23 (0.95) | 3.37 (0.93) | 3.16 (0.96)
3.23 (0.97) | 339 (1.02) | 3.15 (0.95)
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ISD
ISD

ISD

5%

ISD

ISD

KISD UBISD ISD
UBISD

1995
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47

PCFI RMSEA rootre mean square error of approximation

CFI1=.980 PCFI=.768 RMSEA=.088

R1

R2

R4
R5

R6

R7

110

S1
S2

KISD/UBISD

R3
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PCFI 0.00 1.00 1.00

RMSEA  0.05 0.1
48
21 39
(.81)
e e . & & & &
A I VR VR
L 1] 2][ 3] L 4] [ s] [ [7]

A [
b €: ©p e13 €y ._e.l_s._,_'
23
. '\_
: N=198
CFI=.980
PCFI=.768
RMSEA=.088
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(.19)

(.30)

UBISD

(.56)

(.58)

(.32)

KISD UBISD
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(.19)

(.81)

UBISD
UBISD

26

KISD



ISD

KISD

KISD

KISD

KISD KISD

ISD
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ISD| KISD KISD KISD
(N=17) [UBISD [(N=33) |(N=8) [UBISD |(N=15) |[(N=25) |UBISD | (N=48) *1)
(N=16) (N=7) (N=23)

382 | 394 | 388 | 413 | 343 | 380 | 392 | 378 | 385

(1.01) | (0.77) | (0.89) | (0.83) | (0.53) | (0.77) | (0.95) | (0.74) | (0.85)

365 | 381 | 373 | 400 | 329 | 367 | 376 | 365 | 371

(0.93) | (0.66) | (0.80) | (0.76) | (0.49) | (0.72) | (0.88) | (0.65) | (0.77)

347 | 394 | 370 | 413 | 300 | 360 | 3.68| 365 | 3.67

(1.07) | (0.68) | (0.92) | (0.35) | (0.58) | (0.74) | (0.95) | (0.78) | (0.86) bl
335 | 394 | 364 | 400 | 329 | 367 | 356 | 374 | 365

(1.00) | (0.57) | (0.86) | (0.00) | (0.49) | (0.49) | (0.87) | (0.62) | (0.76) *o
341 | 394 | 367 | 400 | 314 | 360 | 360 | 370 | 3.65

(0.71) | ©.77) | ©.78) | (0.76) | (0.69) | (0.83) | (0.76) | (0.82) | (0.79) o
335 | 394 | 364 | 400 | 314 | 360 | 356 | 370 | 3.63

(0.86) | (0.44) | (0.74) | (0.53) | (0.38) | (0.63) | (0.82) | (0.56) | (0.70) o
341 | 388 | 364 | 400 | 314 | 360 | 360 | 365 | 3.63

(0.80) | (0.72) | (©.78) | (0.53) | (0.38) | (0.63) | (0.76) | (0.71) | (0.73) o
359 | 381 | 370 | 388 | 286 | 340 | 368 | 352 | 3.60

(1.12) | 0.75) | 0.95) | (0.83) | (0.69) | (0.91) | (1.03) | (0.85) | (0.94) *
341 | 388 | 364 | 338 | 357 | 347 | 340 | 378 | 358

(1.12) | (0.34) | (0.86) | (0.74) | (0.53) | (0.64) | (1.00) | (0.42) | (0.79)

359 | 350 | 355 | 388 | 329 | 360 | 3.68 | 343 | 356

(1.12) | (0.73) | (0.94) | (0.83) | (0.76) | (0.83) | (1.03) | (0.73) | (0.90)

329 | 363 | 345 | 400 | 343 | 373| 352 | 357 | 354

(0.85) | (0.72) | (0.79) | (0.00) | (0.53) | (0.46) | (0.77) | (0.66) | (0.71) *
325 | 363 | 344 | 3838 | 329 | 360 | 346 | 352 | 3.49

(1.00) | (0.81) | (0.91) | (0.35) | (0.49) | (0.51) | (0.88) | (0.73) | (0.80)

329 | 381 | 355 | 350 | 314 | 333 | 336 | 361 | 348

0.92) | (0.66) | (0.83) | (0.76) | (0.38) | (0.62) | (0.86) | (0.66) | (0.77)

3.06 | 388 | 345 | 375 | 329 | 353 | 328 | 370 | 348

1.09) | 0.62) | (0.97) | (0.89) | (0.49) | (0.74) | (1.06) | (0.63) | (0.90) *
324 | 369 | 345 | 388 | 300 | 347 | 344 | 348 | 3.46

(0.90) | (0.48) | (0.75) | (0.64) | (0.00) | (0.64) | (0.87) | (0.51) | (0.71) o
282 | 388 | 333 | 375 | 371 | 373| 312 | 383 | 346 | ISD*
(0.95) | (050) | (0.92) | (0.71) | (0.76) | (0.70) | (0.97) | (0.58) | (0.87) *
288 | 394 | 339 | 375 | 343 | 360 | 3.16 | 378 | 3.46

1.05) | 0.77) | @.06) | (0.89) | ©053) | (0.74) | (1.07) | ©.74) | (0.97) *
294 | 400 | 345 | 338 | 329 | 333| 308| 378 | 342

(1.09) | (0.82) | (1.09) | (0.74) | (0.49) | (0.62) | (1.00) | (0.80) | (0.96) *
312 | 388 | 348 | 338 | 286 | 3.13| 320 | 357 | 3.38

(0.86) | (0.62) | (0.83) | (1.06) | (0.69) | (0.92) | (0.91) | (0.79) | (0.87) *
318 | 394 | 355 | 313 | 286 | 300 | 316 | 361 | 3.38 *
(0.95) | (057) | (0.87) | (0.83) | (0.90) | (0.85) | (0.90) | (0.84) | (0.89) *
3.06 | 388 | 345 | 313 | 300 | 307 | 3.08| 361 | 3.33 *
(0.75) | (0.50) | (0.75) | (0.64) | (0.58) | (0.59) | (0.70) | (0.66) | (0.72) *
3.00 | 381 | 339 | 350 | 271 | 313 | 316 | 348 | 3.31

(0.87) | (0.75) | (0.90) | (0.93) | (0.49) | (0.83) | (0.90) | (0.85) | (0.88) o
294 | 369 | 330 | 313 | 286 | 300| 300 | 343 | 321

0.97) | 0.79) | (0.95) | (0.83) | (0.38) | (0.65) | (0.91) | (0.79) | (0.87)

282 | 388 | 333 | 300 | 257 | 280 | 288 | 348 | 3.17 *x
(0.81) | (0.50) | (0.85) | (0.76) | (0.53) | (0.68) | (0.78) | (0.79) | (0.83) o
247 | 394 | 318 | 288 | 314 | 300| 260 | 370 | 3.13 | ISD*
(1.18) | (1.00) | (1.31) | (0.99) | (0.38) | (0.76) | (1.12) | (0.93) | (1.16)

253 | 363 | 306 | 313 | 314 | 313 | 272 | 348 | 3.08

(1.18) | 0.62) | (1.09) | (1.25) | ©.69) | (0.99) | (1.21) | (0.67) | (1.05)

(*1) **.__1% * ..-50
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KISD KISD KISD
UBISD UBISD UBISD

400 | 421 | 411 | 450 | 388 | 419 | 416 | 411 | 413
(0.35) | (0.63) | (0.52) | (0.53) | (0.35) | (0.54) | (0.47) | (0.58) | (0.53)
N=17| N=19| N=36] N=8| N=8| N=16] N=25| N=27| N=52

100

KISD KISD KISD
UBISD UBISD UBISD
65.4 | 69.4 | 676 | 76.0 | 733 | 748 | 689 | 704 | 697
(17.6) | (13.6) | (15.4) | (6.45) | (9.83) | (7.90) | (15.5) | (12.6) | (13.9)
N=14| N=17| N=31] N=7| N=6| N=13] N=21| N=23| N=44

ISD

(Cost-Efficiency Analysis)

49

(Cost-Benefit Analysis) (Cost-Effectiveness
Analysis)
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ISD

KISD
UBISD KISD UBISD
UBISD KISD
2000 KISD 3302
2253 UBISD 2578 2349
KISD 923 UBISD 689
UBISD KISD UBISD
(Present Value Method) (Internal Rate
of Return Method) (Profitability Index Method) (Payout

Period Method)

50

1995

51
(net present value: PV)
CFi r

PV= 5 {CFi (1+r)i}: 0

52

241



of return)

KISD UBISD

1,600

(private rate of return)

56

54

55 10

242

(social rate



UBISD

UBISD
UBISD
1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000
143 | 372 | 444 408 | 414 | 696 | 893 | 1292 | 1468 | 1672 | 1228 | 1208
143 361 | 362 347 | 380 | 399 | 649 | 951 (1413|1168 | 952 | 844
0 11 80 61 34 297 | 244 | 341 55| 504 276 | 363
UBISD 138 | 331 340 337| 366 | 378| 587 | 610 | 730 (| 837 777 | 673
4 40 | 104 71 47 | 318 | 307 | 681 | 738 | 345| 451 | 534
57
5% 10%
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NISD

40

58

1/4 UBISD

3/4

5%

10

3/4

NISD
NISD UBISD
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10

2000

23.37

1/4

10
NISD



UBISD

1991

UBISD

UBISD
1994

UBISD

47,833

50

15,000

32,833

UBISD
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2,000

UBISD .
——(— 4 400
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300
1,000
200
ISD 500 100
0 1 1 1 1 1 1 1 1 1 1 1 0

89 90 91 92 93 94 95 96 97 98 99 00
1

ISD

ISD
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1995

135 26

) 69.16

123.11
1030.96

123.11x( )  175.56%( )
1030.96%( ) 56.17x(
R®  .379

5%
1 175.56

ISD KISD UBISD
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59

56.17

.354



ISD
ISD
61
160.57 174.75
6.38%
22.4% 4.23%
4 2000
2 5 8 11 °
80.95%
130 x26  x80.95 2,736 UBISD

UBISD

10

10

19

ISD

249

140.

26

25

UBISD

12

ISD



10

63

35

ISD
3.7% 5.2

9.8%

2000

ISD

10

6.6

ISD

250

2000

ISD

55

0.9%



33,120.1

30,018.2
13,659.2
14,116.8
649.7
1,592.6

3,101.8
2,493.0
608.8

95,066.9

95,066.9
40,577.9
31,997.4
1,577.4
19,928.2
985.9

128,187.0

15,000.0
32,833.3

47,833.3

176,020.
3

162,381.0 - 1.1%

286,096.2| - 8.1%

50 50 224,238.6 - 3.7%

182,602.2| - 0.5%

306,317.4] - 9.5%

50 50 2444598 - 5.2%

202,823.4| - 2.1%

326,538.6| - 10.8%

50 50) 264,681.0 - 6.6%

35)

55

10

187,657.5 - 0.9%

3113727 - 9.8%

50 50) 249,515.1| - 5.5%

(1)

251




5.5%

1995
9.60%

UBISD

10

UBISD
KISD

5%
KISD

10
1.1% 5.9%
8.1% 17.9%
3.7% 12.1%
0.5% 7.9%
9.5% 19.8%
5.2% 14.0%
2.1% 10.0%
10.8% 21.7%
6.6% 15.9%
0.9% 8.5%
9.8% 20.3%
5.5% 14.5%
2 6
6
UBISD
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ISD

19.5%

40.6%

10 29.9%

22.9%

47,833 44.1%

33.4%

26.3%

34.3% 47.7%

36.9%

23.8%

45.0%

34.3%

1,560
2,590 1998
8,546
21,540 14,953
7,336 6,115
4,406 o 1
1,500 50.3%
1,560

4,430
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1,820

1/3

10

1/4

9.38% 12.7%

254

1/3
10

1/3

13

1/3



@ (b) ©) (d)
() 5
1/3
0.0% 7.1% 10.2% 10.3%
1.7% 8.9% 12.2% 12.8%
3.3% 10.8% 14.1% 15.2%
2.1% 9.4% 12.7% 13.4%
100%
66
90%
UBISD
50%
80% 90%
70%
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100% 95% 90% 85% 80%
3.7% 1.6% 0.6% 2.9% 5.5%
5.2% 3.1% 0.9% 1.5% 4.0%
6.6% 4.5% 2.3% 0.0% 2.6%
5.5% 3.4% 1.3% 1.1% 3.6%
100% 90% 80% 70% 60%
29.9% | 215% | 12.5% 2.2% | 11.1%
33.4% | 24.7% | 15.5% 5.1% 7.9%
36.9% | 27.9% | 18.4% 7.9% 4.8%
34.3% | 255% | 16.2% 5.8% 7.1%
100% | 95% | 90% | 85% | 80% | 75%
(@) ( ) 2.1%]| 0.0%| -2.3%| -4.8%| -7.5%|-10.6
%
(b) (1/3 9.4%| 7.0%| 4.4%| 1.6%| -1.4%| -4.7%
(©)(b)+5 12.7 |10.2%| 7.5%| 4.6%| 1.4%| -2.1%
%
(d) ( 13.4[105%| 7.4%| 4.1%| 0.5%]| -3.4%
%
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80 85%

90%

UBISD

10

UBISD
2000

257

(©) (d)

90%

UBISD

50%

2000



20

5%

2008

5.5%

7.7%

29.8% 10

20

38

1998

258

38

17

2026

2005
9.1%

5.8%

1989

15

2001

5%

2003
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2000
GRP

67

850

GRP
1993

10%

KISD

0.24

1996
22%

6%

UBISD

0.1%

PCSD

260

1986 1997
GRP 328
ISD

8,000
3 GRP
20%
68
2 ISD
PCSD

10

ISD

15%

850

ISD



1960 1997
GDP 1997 0.6% 1998 -5.5%
1999
1SD
WK: BKK:
NE:
(seasonally inactive)
1993
1
Roundl 1 3 2 Round2 4 6
3 Round3 7 9 4 Round4 10 12
Roundl  Round3
Round?2
1997 Round?2
1997
1995 1997 2% 1998 1999
5% 5% 8%
22%
1%
ISD

261



© © \/n.u
& o o &g v Lo By Vg Ty Ty Ey Ly B 4
+IN M
aNg
MMa0
M

MO

%0

%S

%0T

%ST

%0¢

%S2

262



000¢ 6661 866T L66T 9661 S66T V66T €661 C66T1 T66T

%0

%S

%0T

%ST

%0¢

%SC

epunoy

000¢

000¢ 666T 8661 L66T 9661 S66T V66T €661 C66T T66T

(T+)

%0

%S

%0T

%ST

%0¢

%S¢

263



1997

1999 2 1996 4.1% 11.9%
KISD/UBISD
69
1996 1999
1996 145,175 431,508 108,147 74.5%
1997 174,841 571,678 117,012 66.9%
1998 273,686 484,212 144,133 52.7%
1999 295,023 407,135 137,065 46.5%
64,883 79,052 47,809 73.7%
97,356 174,415 37,513 38.5%
46,914 58,535 17,153 36.6%
52,936 50,048 21,820 41.2%
32,934 45,085 12,770 38.8%
9,163 30,960 3,564 38.9%
56,421 86,109 30,832 54.6%
45,530 71,921 24,866 54.6%
39,210 35,262 18,083 46.1%
840 177 119 14.2%
30,389 42911 14,932 49.1%
1,435 230 466 32.5%
53,679 31,871 20,634 38.4%
57,845 36,973 23,569 40.7%
511 70,721
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1999

14.2%

PCSD)

1970
UBISD

1999

DSD

ISD

265

ISD

2000

1997

ISD
ISD
KISD

10



1972 76 3 1977
4 1982 86 5 1987 91 6
1992 96 7 1997 2001 8 KISD
1979 3
UBISD 1989 5
1972 76 3 1972 89
1976 81
23 1976 31
8
= 3
3
3 3
1973 77 4
1960
1980 7
70
2
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KISD 1979

1977 1977
7
1978 6
1
1990 2000
1980
4 6
2 6
30
1977 78 1980 48
1986 37 1978 1980
36-37 1977 7

1978
30

1978

4
KISD
1
15
KISD
uUBISD 1989 1982 86 5
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100% —-—_ p— _—-"— @ Teacher

: : Training
1986 37 : O Technical
: : Vocational
0y o : |
80% - : 0 Academic

34

O Vocational

3 60% :
: \l 0 Upper Sec.

6 40% f—= ; | i| | ™ Lower Sec.
0 Upper
: : Elementary
20% = — | o Lower
: : Elementary
: : O Less than
oy LT = H = == Pratom 4
1991 2000 i 1991 2000 ; | ®None
L. BRKK i NE
1980
(1991Round1,2000Round1)
1
1986
UBISD KISD
1986

38
1987

71

1990
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1972
KISD UBISD

NE
M(Middle) M
L(Low)
M
H(High)
M
1997
PWC PWS
PWC PWC
ISD L M
M
ISD
ISD
ISD
M
6
6
1997 43 12
1999 10
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43

KISD

17 7-16
9
UBISD
1999

16

2002

73

ISD
KISD
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12

12
72

72

12

1990

74

DSD



100

1970

ISD

ISD

KISD

1999
ISD
ISD
ISD
75
6 3
7
1970
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12

50

17

1993

21,603 1999

73,474
7,898

45,120

1979 KISD

ISD

PCSD)

76

35,199

3.7

ISD
KISD

100

1999

272

(ISD)

ISD

277,399
5,851

ISD

ISD

1999
(NISD)

ISD

PCSD

PCSD

1993

1999

1999
16,327

35
PCSD



ISD

PCSD ISD
PCSD
PCSD ISD
PCSD
DSD PCSD
1999 4,212 3,674
226 168
1,378 1,123 2,608 2,383
KISD UBISD 5 1
UBISD KISD
UBISD PCSD
KISD UBISD
4
4
PCSD
4
ISD PCSD
KISD UBISD ISD PCSD
KISD UBISD PCSD
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ISD PCSD

PWC
100
1 2
1999
2002 8
PwWC
ISD PCSD 1999
6 ISD PCSD 140
2000 9
PWC
PWC 5
ISD 10 2
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PWC 3

PWC
PWC PWS
5
1995
PWC PWS Dual Vocational Training (DVT)
KISD
ISD
DVT
Witthayaalai Theknik Khon Kaen
Witthayaalai Theknik Ubon Raatchataanii
1995 PWC 136 DVT
2000 507 DVT
10 2000 99
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PWS

ISD PCSD

DVT

PWS



2000

DVT 705 134
KISD UBISD
DVT
KISD UBISD 10
KISD UBISD
KISD UBISD
1999
ISD
5
ISD
2 ISD
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KISD UBISD

ISD

KISD UBISD
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KISD UBISD

100% 5%
30% 10%

KISD UBISD

UBISD
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KISD UBISD

L(Low)

1997
ISD

ISD

M(Middle)

ISD
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ISD PWC
PWS ISD
H
PwWC
5
ISD
ISD

PWC PWS

DVT

ISD
ISD
ISD

ISD
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KISD

(SND Development Co., Ltd.)

I1SD

DSD ADB ISD
ISD

ISD

ISD
ISD
ISD
ISD

1
11 12 (C)(1)11610262 2001 144 160
2 8

70 1988 61

69 1987 89-90

3 Office of the National Education Commission, Education in Thailand 1999, Bangkok, Amarin
PrintingandPublishing,1999.

4
25 1997 151-159

26 2000 187-206

6 Krasuang Suksaathikaan, Sathiti Kaansuksaa Chabap Yoo Pii Kaansuksaa 2540, Rongphimp
Khurusaphaa Laadphraaw, 1999.( 1997 )

7 6-2 Samnakgaan Khana Kammakaan Kaansuksaa Haeng Chaat,
Raaigaan Kaanpramaenphon Kaan Khayaai Ookaat Taang Kaansuksaa Radap Matthayomsuksaa
Toonton, Bangkok, 1995. p.32.
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Office of the National Education Commission, Education in Thailand 1997, Bangkok, Seven
Printings Group, 1997. Office of the National Education Commission, Education in Thailand 1998,
Bangkok,SevenPrintingsGroup,1998.

8 OfficeoftheNationalEducationCommission, Op.cit.,1999,pp.122-123.
9 2000 196
10 199-200

11KromAachiwa Suksaa, KrasuangSuksaathikaan, SathitAachiwaSuksaa Pii Kaansuksaa2542,
Bangkok,2000.( 1999 )

12 Office of the NationalEducation Commission, Op.cit.,1999. pp.59-72.
2000 8 Rongrian Theetsabaan 2 (Baan Malayu Bangkok),
Khuumuu Nakrian Chan Matthayomsuksaa Pii Thii 4 PiiKaansuksaa2543, Yala, 2000.
2000 4

13 National Statistics Office, Thailand, Report of Education Statistics: Academic year 1998,
Bangkok,1999,p.40.

14 Samnakgaan Khana Kammakaan Kaansuksaa Haeng Chaat, Praraachabanyat Kaansuksaa
Haeng Chaat Pho. So. 2542, Bangkok, 1999. 1999
2542 1999 2000
2542 1999
2000 93 106

15 5
10-12 (B)(2)10041025
2001  93-114

16 Krasuang Suksaathikaan, (Raang) Phraraachabanyat Kaan Aachiwa Suksaa Pho. So. ...,

Bangkok,2000.

17 1992
125

18 Krom Phattanaa Fiimuu Raenggaan, Krasuang Raenggaan lae Sawasdikaan Sangkhom, Kaan
Borihaangaan"Phattanaa FiimuuRaenggaan"2540-2542,Bangkok, 1999, pp.1-2.

19 1992 126-135

20
1994

21DepartmentofSkillDevelopment

22 Krom Phattanaa Fiimuu Raenggaan, Krasuang Raenggaan lae Sawasdikaan Sangkhom,
Phraraachabanyat Songserm Kaanfuk Aachiip Pho. So. 2537, Bangkok, 1997.
2537

23KromPhattanaaFiimuuRaenggaan,Op.cit.,1999,p.9.
24
25 Kaan Fuk Triam Khao Thamgaan(Nook Sathaaban)
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Community Health Project

1 2
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20
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1991 ,
(1997-2001)
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20 ( ) GDP
1996 1980 1990
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30 ——
20
10
0 :
1960 1994 1995 1997 1998 1999
1991-2001
7-1
1996 1997 1998 1999
83.5 110.45 137.73 84.96
70.3 69.09 61.91 75.7
47.2 44.77 41.87 34.28
24.3 23.34
24 24.9 19.11 14.73
22 19.35 17.09 17.37
194 15.77
18.3 25.65 30
15.3 15.77 17.38 18.92
144 15.02 16.33 32.04
15.75 20.71
16.62

Report of the 2000 Survey of Fertility in Thailand, National Statisitical O
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(ATC/PHC) (RTC)
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1989 9 ATC/PHC (Mahidol University)
RTC (Chon

Buri) (Nakhon Sawan) (Nakhon Si Thammarat)

ATC/PHC

1)

2)

3)

(RTC)

1)

2) PHC

3) PHC PHC

4) PHC

5) PHC

ATC/PHC 1988 ASEAN Institute for Health Development (AIHD)
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AIHD
ATC/PHC ( AIHD)
20
AIHD
AIHD
AIHD
JICA AIHD 1987-1991
1993-1997 (1998-2002 )
, AIHD
PHC
2 the Journal of Primary Health Care and Development
AIHD SEARO Information
Research Center
RTC NGO
UNDP
the
Primary Health Care Journal: Northeastern Edition
PHC RTC
AIHD ATC
RTC
AIHD
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ATHD

ASEAN HOUSE
ATHD JICA EU,
CIDA WHO
AIHD
AIHD
7-2 AIHD
( )
4 5
ATHD self-sustainable
7-2 AIHD (1982-1995)
[ 1982 1990 1991 1992 1993 1994 1995
5,280,365 5575234 6,373,208 7,310,682 7722800| 8779500
AHD 368,729 6,945,066 8,136,441 0831441| 14270313| 15502389 | 16,776,181
5165078 | 20026669 | 23761952 | 22218234| 21462818| 24156662 | 20063505
1,986,040 2799461 2454418 3,497,332 6,338,728 | 6,388,728
5533807 | 32252100| 40273088| 40877301| 46541145| 53770579 | 52007914
NA. 17584024 | 23597363 | 23155900| 24428720| 33026216| 27574608
NA 14668076 | 16675725 17721392 | 22112425| 20744363 | 22652127
AHD19%
AIHD
RTC
AIHD
AIHD
AIHD
ATHD JICA
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2000 7 1 5
( 7-5)

National
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( 760 PAR

PAR

1) PHC
2)
3)

4)

5) (IEC)
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8)
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( 7-3)

7-4
7
PHC
87% T7%
( 17-5,7-6)
7-3 1996
No. 10
1 1,435 83.46
2 1,209 70.32
3 811 4717
4 417 24.25
5 412 23.96
6 378 21.98
7 334 19.43
8 314 18.26
9 263 15.30
10 248 14.42
. Death certificate between October 1, 1995 and September 30, 1996
7-4 1992-1996)
1992 1993 1994 1995 1996
1,000 16 15.7 155 15.7 1534
1,000 4.6 4.5 49 5 5.2
12 114 112 107 107 101
1,000 23 55 8.6 8.79 245 8.83
1,000 0.3 0.1 0.08 0.08 0.06 0.08
1,000 35 6.6 5.8 3.72 11.7 1543

: Birth & Death certificate during October 1, 1995 and September 30, 1996
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7-6 100,000
1990

1990 36 45 34 24 32

1994 17 23 13 10 29

Report of the 1996 Survey of Fertility in Thailand, National Statistical Office

7-7 Village Health Volunteer

VHVs VHV
1993 259,844 17,204 1:.15.1
1994 333,742 17,204 1:.194
1995 339,403 20,580 1.16.5
1996 382,416 20,580 1.18.6
: Khon Kaen Provincial Health Office Annual report 1996
Ex-post Evaluation Study
1) (activities)
2) (the National Health Policy)
3) PAR
4)
(Impact)

district and sub-district)

Volunteers)

7-7)
All'
AIDS

1993

(the province,
VHV(Village Health
1996 (
'Health for
100% « 77
( 7-8
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( 78

7
( 79 (EPD) (  7-10)
( 711
PHC 1992 207 1996 1,970
( 712
7-7 ‘ Health for All’
1994-1996
120
100
80
DO District
60 B Sub-district
0O Village

40

20

1994 1995 1996

. Khon Kaen Provincial Health Office Annual report 1996
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7-8 AIDS 1988-199
600
500
400
O HIvV
300 W AIDS
O Deaths
200 —
100 —
0
1988-1993 1994 1995 1996
. Khon Kaen Provincial Health Office Annual report 1996
7-8 (1992-1996)

No. ()| 1992 1993 1994 1995 1996
! 100 10000 | 10000 | 10000 [ 10000 | 10000
2 0 | 9348 | 0414 | o496 | 9544 | o553

2
3 P 1 152 | 173 | 165 | 145 | o099
10
4 10 | 2850 | 2760 | 2393 | 2214 | 1718
S 10 702 1.72 742 511 391
6 10 1014 6.31 6.86 14.14 952
! 10 2794 1991 20.80 1757 1296
: Khon Kaen Provincial Health Office Annual report 1996
7-9 1992-1996
7th NHDP 1992 1993 1994 1995 1996
95 84.50 87.50 91.90 97.40 100.00
95% 81.90 87.90 93.00 95.70 98.10
75% 81.50 90.00 94.20 94.40 97.40

: Khon Kaen Provincial Health Office Annual report 1996
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7-10 EPI
lyear
-BCG 25,525 24,297 95.19
-DPT3 22525 21,966 97.52
-0OPV3 22525 22,157 98.37
- 22525 20,464 90.85
-HEP.B1 22525 21,393 95.00
11/2-2 year
-DPT 22,249 19,464 87.48
-OPV 22,249 22,249 100.00
4-5year
-DPT5 55,361 55,361 100.00
-0OPV5 55,361 55,361 100.00
Primary School Children
Grade 1
- 22,701 22,701 100.00
-DT 22,701 22,701 100.00
Grade 6
-DT 22,530 22,530 100.00
- ( 11,119 11,119 100.00
Pregnant
-T2+T3+ 25,525 25,525 100.00
: Khon Kaen Provincial Health Office Annual report 1996
7-11
7th (%)
NHDP 1992 1993 1994 1995 1996
100%| 100.00 9745 8755| 100.00 94.99
100%]  100.00 9245 89.66 85.82 66.36
1004  8109| 9263| 9591( 7932| 7225
100% 8163 94.65 95.13 76.66 70.26
100%] 9990 10000] 100.00 9898 | 100.00
5-14 43%  26.00 35.06 58.13 47.20 3299
5-14 10% 750 895 924 1055 8.70
: Khon Kaen Provincial Health Office Annual report 1996
7-12 PHC 1992-1996
PHC PHC %
1992 1,918 207 10.8
1993 1,936 414 21.4
1994 1,939 1,265 65.2
1995 1,944 1,944 100.0
1996 1,970 1,970 100.0

: Khon Kaen Provincial Health Office Annual report 1996
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3)
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(PAR)
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(sustain)

accountability

306

7-6)



1) PAR (provincial, district, sub-district)

2) PAR

3)

sustainability

NGO

1994 1995
1000

PAR

collective activities
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PAR

'social capital'

PAR (HCR)

HCR
good health for all

Health Act
HCR

(1) PHC (2)
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2000 8
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1) ATHD

RTCs

capacity

2)

ATHD

3)

AIHD

ATHD

development ownership
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4)

Wardenepura Hospital

5)
PHC
PHC
PHC
6)
7

JICA

310

integrated care

4

Integrated Care

Sri Jaye



1 (ATC/PHC)

1982 10 1988 10 the ASEAN
Institute for Health Development
2 (Health Card) 1983
( )PHC (community development) ()
(a referral system) ()

3
Dr. Siripen Supakakunti; (Health Planning and Policy; 15(1):85-94, 2000)
4 PHC (the Department of Social Medicine)

PHC
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7-1

The ASEAN Institute for Health Development

BACKGROUND

The ASEAN Institute for Health Development (AIHD) was first established in 1982 as the ASEAN
Training Center for Primary Health Care Development (ATC/PHC) with support from Japan, the Royal Thai
Government and collaboration national and international agencies. On October 11, 1998, the ATC/PHC was
upgraded to a full institute within Mahidol University.

In its capacity as a regional center, ATHD works closely with numerous ministries and agencies of the
government, universities, and NGOs in Thailand and the ASEAN region. These include the Department of
Technical and Economic Cooperation (DTEC), the Thai MOPH, the Japan International Cooperation Agency
(JICA), WHO, UNICEF, UNDP, ESCAP, and Medical Information Center, CIDA, the University of Calgary, the
Aga Khan Foundation, GTZ, CIDSE, World Vision International and the European Community Program on
HIV/AIDS in developing countries. For a more complete listing.

PURPOSE
As an International institution, ATHD is responsible for improving the quality of human resources in
the area of health and development with four primary functions; education, training, research and information

management.

ACTIVITIES

To achieve these stated functions, ATHD offers a comprehensive menu of international and national
training courses. These include a Master’s degree course in PHC Management (MPHM) and programs in Health
and development in Thailand, planning and management for PHC, community based development, family
planning population studies, reproductive health and HIV/AIDS. The international programs focus on
developing leadership and management capacities, exploring innovative techniques in PHC and quality of Life
development, and promotion international health networks. ATHD also collaborates with international and
national agencies in conducting specially designed symposiums, workshops and field study tours for groups
requiring a particular content or training expertise. In addition to the institute’s core professional staff, resource
and training specialists are secured within and outside of Thailand, depending on client needs.

The institute also supports and operates research and model development in urban and rural setting
ATHD also promote and supports research by field personnel, who are actually delivering PHC or are directly
involved in PHC/Qol programs. ATHD's research section objectives are to collect, store, retrieve and disseminate
information germane to the development of PHC/Qol on a national and regional basis.

Since 1985, ATHD has served as one of two PHC information resource Centers under the sponsorship
of WHO/SEARO and also as a clearing-house for training and educational materials in PHC management
development for the Asia-Pacific Consortium for Public Health.

Another area of success stems from the institute’s ability to organize and facilitate a variety of
intervention projects and facilitates a variety of intervention projects and capacity-building activities. For
example, from 1997-1999, ATHD managed and coordinated between the European Commission and nine partner
agencies to conduct AIDS intervention projects included attitudinal training, adolescent sex education, AIDS
support groups and risk reduction for youth.

As ATHD has been a leader in Primary Health Care in Thailand for many years, this institute was
awarded the Primary Health Care development Award in 1998 by the World Health Organization, Regional
Office for South-East Asia (SEARO) on the occasion of their 50t Anniversary.
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78
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79.5%
20.5%
JICA
JICA
20
41.5

ODA

JICA

JICA

4.1%
42.5%
32.9%
17.8%

2.7%

ODA

3.1%
18.5%
36.9%
33.8%

7.7%
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JICA

1.4%
5.7%
41.4%
40.0%
11.4%
7.1% 92.8%
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1, Japan's ODA Disbursements to Thailand

($ million)
Grants Loan Aid

Year Grant Aid |Technical Cooperation Total Gross Net Total
1994 27.36 137.36 164.72 425.34 217.83 382.55
1995 14.75 147.46 162.21 744.90 505.16 667.37
1996 1.86 135.41 137.27 72291 526.73 664.00
1997 1.58 127.07 128.65 530.20 339.61 468.26
1998 18.57 121.74 140.31 624.30 418.12 558.43
Total 897.20 1,726.89 2,624.09 6,931.60 4,953.76 7,577.85

Source: Japan's Official Development Assistance Annual Report 1999, Ministry of Foreign Affairs, Japan

2, Amount of DAC Countries' ODA Disbursements to Thailand

($ million)
Year 1 2 3 4 5 Total
1995 [Japan  667.4|Australia 25.3JAustria  22.3|Germany 182|Denmark 153 826.7
1996 |Japan 664.0|Germany 23.2|Australia 20.5|Sweden  19.0|Denmark 19.0 802.6
1997 [Japan 468.3|Germany 35.3|Denmark 28.9]Australia 13.9]Canada 9.9 600.8

Source: Japan's Official Development Assistance Annual Report 1999, Ministry of Foreign Affairs, Japan

3, JICA's cooperation to Thailand in 1998

(person)
Personal Cooperation Amount
Field Acceptance|Dispatch of | Dispatch of| Dispatch
of technical| technical | research |of JOCV*1]| (¥ 100million) %
trainee specialist group
Planning, Administration 2,809 67 41 13 10.84 10.6
Public Enterprise 155 134 131 1 23.62 23.0
Agriculture, Forestry & Fisheries 123 109 79 22 17.84 174
Mining & Industry 74 79 72 5 11.63 11.3
Energy 19 6 1 0.78 0.8
Commercial & Tourism 236 1 8 2.70 2.6
Human Resource 194 55 11 20 7.01 6.8
Health & Mecical Care 141 41 20 12 8.57 8.4
Social Welfare 1,801 13 4 16.34 15.9
Others 20 8 59 3.19 3.1
TOTAL 5,572 513 426 73 102.52] 100.0

Source: "JICA Annual Report™, Japan International Cooperation Agency, 1999
*1: Japan Overseas Cooperation Volunteers
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4, Japan's ODA to Thailand: by Type and Project

(¥100 million)
: X . Technical
Fiscal Year Loan Aid Grant Aid Cooperation
1995 * Third Stage Expressway Construction Project * Musical Instruments and Audio-Visual Equipment

(138.83)

* Wat Nakorn-In Bridge and Connecting Road
Construction Project (72.26)

* Regional Road Improvement Project( ) (133.74)

* Pasak Irrigation Project (30.38)

* Thailand-Japan Technology Transfer Project (73.08)

* Rural Development Project( ) (Loan for the Bank
for Agriculture and Agricultural Co-operatives
(BAAC)) (83.50)

* Transmission System and Substation Development
Project (Fifth Stage) (84.74)
(Total 616.53)

(Total 1.87)

to the Thammasaat university (0.50)
* Emergency Relief (0.20)
* Grassroots Project(22 projects) (1.18)

(Total 79.78)

1996 * Track Rehabilitation Project( ) (79.73) * Supply of Equipment for Special Education for
* Second Bangkok International Airport Development Disabled People to the Office of Rajabhat Institute
Project () (312.23) Council (0.46)
* Third Stage Expressway Construction Project( ) * Supply of TV and Video Programs to Non-Formal
(166.12) Education Departments, Ministry of Education
* MRTA Initial System Project () (265.86) (0.49)
* Wat Nakorn-In Bridge and Connecting Road * Grassroots Project(21 projects) (1.60)
Construction Project( ) (100.00)
* Agricultural Credit for Rural Development Project
( )(BAAC Loan) (42.28)
* Distribution System Rehabilitation Improvement
Project (168.00)
* Rural Health Infrastructure Strengthening Project
(49.59)
(Total 1,183.81) (Total 2.56) (Total 95.07)
1997 * Metropolitan Power Distribution Project (143.04) * Support of the Students Studying in Japan under
* Second Bangkok International Airport Development the Thai Governmental Scholarship (1.02)
Project () (9.64) * Supply of Audio-Visual Equipment to the National
* MRTA Initial System Project(Blue line) ( ) Science Center for Education (0.50)
(326.59) * Grassroots Project(22 projects) (1.35)
* Industrial Ring Road Construction Project (148.87)
* Pak Kret Bridge and Connecting Road
Construction Project (68.07)
* Agricultural Credit Program for Rural Development
() (123.00)
* Transmission System and Substation Development
Project (155.18)
* Small Industry Development Project (35.08)
* Environmental Protection Promotion Program ()
(50.00)
(Total 1,059.47) (Total 2.87) (Total 89.05)
1998 * Social Investment Project (134.12) * Non-Project Grant Aid (20.00)

* MRTA Initial System Project(Blue line) ( )( )
(297.92)

* Regional Road Improvement Project( ) (16.00)

* Transmission System and Substation Development
Project(4) (4.77)

* Power Distribution Reinforcement Project (5-5)
(15.65)

* Track Rehabilitation Project(1)(2)(3) (29.79)

* MRTA Initial System Project(Blue line) ( )
(233.43)

* Regional Development Program( ) (36.02)

* Traffic planning and Management Project

* Project for Human Resource Development Centers
for Industries (25.73)

* Project for Revitalization of the Deteriorated
Environment in the Land Reform Areas through
Integrated Development (36.17)

* Agricultural Credit Program for Rural Development
and Job Creation (183.60)

* Industrial Sector Strength (120.94)

* Economic Recovery and Social Sector Program
Loan (300.00)

(Total 1,475.62)

* Audio-Visual
University (0

(Total 22.59)

* Grassroots Project(23 projects) (2.12)

and Lighting Equipment to Silpakom

A7)

(Total 102.52)

Accumulated
Total
from 1967

16.654.12

1.614.28

* Acceptance of technical trainee:
* Dispatch of technical specialist:
* Dispatch of research aroup:

* Dispatch of JOCV:

* Provide of facilities:

* Technoloav cooperation project:
* Development research:

1.618.49
18,968 people
6,213 people
10,760 people
341 people
¥33,217.8 million
83 cases
194 cases

Source: Japan's Official Development Assistance Annual Report 1999, Ministry of Foreign Affairs, Japan

329




5, JICA Project in Northeast Thailand

Projects Terms [Counterpart Agency
Regional Development Plan for the Lower Northeast and the 1991-93|National Economic & Social
Upper East Regions in the Kingdom of Thailand Development Board (NESDB)
Agricultural Cooperative Promotion 1980-81

Cooperatives Promotion Dept,,
Construction Project for the Agricultural Regional Cooperative 1984-85|Min. of Agriculture and Cooperatives
Training Center
Agricultural Cooperative Promotion Project 1984-91
Project for the Establishment of Large-Scale Nursery Centers 1991-92|Royal Forestry Dept.
in the Northeast Thailand Min. of Agriculture and Cooperatives
Reforestation and Extension Project in the Northeast of Thailand [1992-96
Institute for Skill Development in the Northeast of Thailand 1977-81|Former Dept. of Labor,
Project Min. of Interior
Establishment of the Ubon Institute for Skill Development 1987-88|(Dept. of Skill Dev.,
The Ubon Institute for Skill Development Project 1988-93|Min. of Labor and Social Welfare)
Establishment of Public Health Care(PHC) Training Center 1982-84|Min. of Public Health

The ASEAN Training Center for Primary Health Care (ATC/PHC)

1982-89

Mahidol Univ.

Health Planning Div./Rural Health Div.,

Community Health Project 1991-96 |Office of Permanent Secretary,
Min. of Public Health

The Project for Bridge Construction in Rural Region in 1989-90|Public Works Dept.,

Northeast Thailand Min. of Interior

Road Development in the Northeastern Region 1981-82[Dept., of Highways,

Road Development in the Northeastern Region (Phasell) 1984-85|Min. of Communications

Source: JICA Documents
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[ 1-1c ]

Questionnaire to Thai Intellectuals
on the JICA’s cooperation in Thailand
(November, 2000: JASID)

Could you fill your name and position ? (If you don’t want to mention your name, just leave it in
blank)

Your name:( )

Your position:( )

Date:( )

Could you answer the following questions ?

1. Estimate of Japans Official Development Aid (ODA) for Thailand (please confer to the
included list of the “Achievements of Japans ODA activities for Thailand”)
(1) How do you estimate the activities of Japans Official Development Aid (ODA) for Thailand?
Mark your answer with o .
Answer: 5 = very high, 4 = fairly high, 3 = ODA is doing passably well, 2 =low,
1 =very low

(2) Please list up 3 projects out of Japans ODA activities for Thailand highly appreciated by you.

Answer: 1. ( )
2. ( )
3. ( )
4. none (reason: )

(3) How do you estimate JICA activities like technological cooperation, support by gratis
machine parts and so on?
Answer: 5 = very high, 4 = fairly high, 3 = JICA is doing passably well, 2 = low,
1 =very low

(4) Please list up 3 projects out of the JICA activities until now highly appreciated by you.

Answer: 1. ( )
2. ( )
3. ( )
4. none (reason: )

(5) JICA carried into effect cooperative projects as listed up separately in the northeastern
districts of Thailand. List up 3 projects you know. Mark the project you specially appreciate
with . If you know none of these projects, mark answer 4 with o .

Answer: 1. ( )
2. ( )
3. ( )
4. T know none of them (reason: )
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(6) Do you think that the JICA cooperative activities in the northeastern districts of Thailand
contributed to the decrease of the earning differentials between the capitol and the
northeastern districts?

Answer: 5 = very highly, 4 = fairly highly, 3 = not evidently, 2 = not highly,
1 = almost not

(7) As how big to you consider the present earning differential between the capitol and the
northeastern districts? Assuming the income of one person in the northeastern districts as
“1”, how much higher is the income in the capitol of Bangkok compared with “17?

Answer: 1) twice as much, 2) 5 times as much, 3) 8 times as much, 4) 10 times
as much, 5) 15 times as much

(8) What are according to your opinion the reasons for the increase of the earning differentials
between the capitol and the northeastern districts? Rank the main reason as No.1, the
second important reason as No.2 and so on.

() Concentration of business and industry in Bangkok.

() Concentration of talented persons in Bangkok.

() Concentration of foreign investments in Bangkok (including the problem of an

environment easy to settle down for foreigners)

() Discrepancy between economical fundaments like quality of roads and communication
lines

() Discrepancy of information

() Center orientated politic of the government with lack of contribution to the needs of the
provinces

() others ( )

(9) Earning differentials between the capitol and the northeastern districts were continuously
growing until 1993 and showed a tendency to decrease after then.
Please list up some reasons for that.

(10)What do you think is mostly necessary to decrease the earning differentials mentioned
above. (free answer)

(11)Do you think that the phenomena of earning differentials between various areas and their
adjustment is a domestic problem to be solved by Thailand alone and that foreign support is
not necessary?

Answer: () yes, ( ) no (continue to question 12), ( ) no opinion

(12)If there would be certain activities, the Japanese government, specially JICA, should take to

diminish the earning differentials between the capitol and the rural districts, please
propose them. (free answer)
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Universityof London, School of Oriental and African Studies (SOAS),London (UK)  Ph.D.
Candidate (Social Anthropology)
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Questionnairefor Trainees of the KISD/UBISD

Part 1. Regarding the KISD/UBISD training curriculum in which you have participated

1. Which training course of KISD/UBISD have you participated in?

(1 1. Preeemployment training course (inside the institute)
[ 2. Preeemployment training course (outside the institute/ in rural areq)

[ 3. Up-grading training course (inside the institute)
[ 4. Up-grading training course (outside the ingtitute/ in rural area)

[1 5. Special training course (inside the institute)
[] 6. Special training course (outside the institute)

[1 7. Other training course (Please specify.)

2. When did you take the course, and how long isit? Please specify.

From25 |, for months
(year) (month) lor days

3. Which subject isthe training course about?

0 1. Machine-related

O 2. Automobile-related

[1 3. Electricity & Electronics-related
1 4. Construction / Ceramics-related

0] 5. Others (Please specify.)

4. What subject isthe training course about? Please specify.
(ex. Auto-mechanic, Cabinet making, etc.)

( )

5. How much do you or your family spend to participate in the training of KISD/UBISD per month,
such as purchasing books, paying for transportation, dormitory, food etc.
bahts

6. Where do you stay while attending of the training of KISD/UBISD?

[J 1. Home [J 2. Dormitory [J 3. House of Relatives or Friends
[0 4. The house whereyou rented [ 5. Others (Please specify.)
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Part 2. Reason for participating in the training cour se of KI1SD/UBISD

1. Pleaseindicate to what extent you were motivated by the following factors to participate in the
training course of KISD/UBISD? In answering questions, please read 1 through 5 below firstly,
then circle (O ) an appropriate number next to each item/ factor.

Not motivated at all ~ ------ 1
Motivated just alittle  ------ 2
Motivated to ahalf extent  ------ 3
Motivated very much ~ ------ 4
Most strongly motivated ~ ------ 5

(1) To get agood job
(2) To obtain ahigh salary
(3) To obtain a high post
(4) To improve socia standings
(5) To obtain knowledge necessary for job
(6) To obtain technical skills necessary for job
(7) Because | had no job at that time
(8) Because | could not go to upper school
(9) Because family / relatives encouraged me
to go to KISD/UBISD 1--2--
(10) Because school teacher encouraged me
to go to KISD/UBISD 1--2-3-4--5
(11) Because supervisors/ managers of company
encouraged me to go to KISD/UBISD 1-2-3-4--5
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Part 3. Training of KISD/UBISD

1. How would you rate the training methods of KISD/UBISD in terms of the following factors?
In answering questions, please read 1 through 5 below firstly, then circle ( O ) an appropriate
number next to each item/ factor.

Strongly disagree  ----- 1
Disagree - 2
Hardtotell - 3
Agree - 4
Strongly agree ™ ----- 5

(1) Thelecture in classroom was easy to follow.
(2) The practical training was easy to follow.
(3) The teaching methods of instructors were good.
(4) The teaching material / textbooks were easy to understand.
(5) KISD/UBISD was adequately furnished with equipment.
(6) The lecture at KISD/UBISD is useful for present job.
(7) The practical training at KISD/UBISD is useful

for present job. 1 ---
(8) Thein-plant training at private companies is useful

for present job. 1 ---
(9) You would recommend this program to others. 1 ---
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Part 4. Your present status and future plan

1. Do you think what you would be doing if you had not taken the training in KISD/UBISD?

L] 1. Working

[J 2. No regular job
L1 3. Going to the other school or educational organization
01 4. Others (Please specify)

2. What type of activities do you plan after you graduate the KISD/UBISD?

After graduation:
(1 1. Work in the Northeastern region
[J 2. Work around Bangkok area
1 3. Work in the other areain the country
0 4. Work abroad
[ 5. Not get aregular job
J 6. Go to upper school or educational organization
O 7. Others (please specify)

5 yearslater after you graduate:
(1 1. Work in the Northeastern region
[J 2. Work around Bangkok area
1 3. Work in the other areain the country
0 4. Work abroad
[ 5. Not get aregular job
J 6. Go to upper school or educational organization
O 7. Others (please specify)

10 years later after you graduate:
] 1. Work in the Northeastern region
[] 2. Work around Bangkok area
1 3. Work in the other areain the country
0 4. Work abroad
[ 5. Not get aregular job
J 6. Go to upper school or educational organization
O 7. Others (please specify)

3. Do you plan to establish your own company?

(] 1. Yes, in the Northeastern region

[ 2. Yes, around Bangkok area

[] 3. Yes, inthe other areain the country
(] 4. No, | do not plan to do that

Part 5. Personal infor mation
1. Sex ] 1. Mde 1 2. Femde

2. Age yearsold
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3. Your educational experience before training in the KISD/UBISD

3.1 Atthelevel of primary education

[] 1. graduated P:6 of the school under the jurisdiction of Office of
Nationa Primary Education Commission(ONPEC)

[J 2. graduated P6 of the school under the jurisdiction of Teetsabaan (municipal government)

[0 3. graduated P6 of the private school

O 4. graduated P6 of the school under the jurisdiction of government other than ONPEC
and Teetsabaan

[ 5. graduated P.6 of the non-formal education

[0 6. dropped out

O 7. had not ever entered the school at the level of primary education

3.2 Atthelevel of lower secondary education

L] 1. graduated M.3 of the school under the jurisdiction of Department of General Education
(DGE)

[J 2. graduated M.3 of the opportunity expansion school under the jurisdiction of ONPEC and
Teetsabaan

[ 3. graduated M.3 of the private school

[] 4. graduated M.3 of the school under the jurisdiction of government other than
DGE,ONPEC and Teetsabaan

[1 5. graduated M.3 of the non-formal education

[J 6. dropped out

(] 7. had not ever entered the school at the level of M.1

[ 8. others (Please specify.)

3.3 At thelevel of upper secondary education

[ 1.graduated M.6 of the school under the jurisdiction of Department of General Education
(DGE)

1 2.graduated M.6 of the school under the jurisdiction of Department of Vocational
Education (DOVE)

[] 3.graduated M.6 of the private school.

[J 4.graduated M.6 of the school under the jurisdiction of government other than DGE and
DOVE.

O 5.graduated M.6 of the non-formal education.

O 6.dropped out.

[ 7.had not ever entered the school at the level of M .4.

O 8. others (Please specify.)

3.4 Atthelevel of higher education

[J 1.graduated the level of bachelor degree or upper level.

[ 2.graduated the level of Diplomain Vocational Education or Higher Diplomain
Technology.

(] 3.graduated the level of sub-degree.

] 4.dropped out.

[ 5.had not ever entered the level of higher education

3.5 After thetraining in the KISD/UBISD, did you transit to the another school ?

] l.yes
0 2.no
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3.6 If you transited to the another school after the training in the KISD/UBISD,
please
Specify

4. Inwhich province did you live before the training in KISD/UBISD?
1. Northeastern Region

O 1.1. Kalasin 0 1.2. Khon Kaen [ 1.3. Chaiyaphum
[ 1.4. Nakhon Phanom [0 1.5. Nakhon Ratchasima [ 1.6. Buri Ram
[ 1.7. Maha Sarakham [0 1.8. Mukdahan 1 1.9. Yasothon
(] 1.10. Roi et J 111 Loe []1.12. S SaKet
] 1.13. Sakhon Nakhon [J 1.14. Surin (] 1.15. Nong Khai
[J 1.16. Nongbualampoo  [] 1.17. Amnatcarun ] 1.18. Udon Thani
O 1.19. Ubon Ratchathani

2. Other Regions
(] 2.1. Bangkok
[ 2.2. Vicinity of Bangkok (Nakhon Pathom, Nonthaburi, Pathum Thani, Samut Prakan, Samut Sakhon)
[ 2.3. Central Region
[ 2.4. Western Region
[J 2.5. Northern Region
O 2.6. Southern Region

Part 6. Finally, please state your own opinions about the following:

Q.1  What are the strong points of KISD/UBISD?

Q.2. What areas of KISD/UBISD need to be improved, and how can they be improved?

Thank you very much for your cooperation.
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Questionnaire for Ex-trainees of the KISD/UBISD

Part 1. Regarding the KISD/UBISD training cour se in which you have participated

1. Which institute's training have you participated in?

O 1. Khon Kaen Ingtitute for Skill Development (K1SD)
(1 2. Ubon Institute for Skill Development (UBISD)

2. Which training course of KISD/UBISD have you participated in?
Please answer all that apply.

(1 1. Preeemployment training course (inside the institute)
[ 2. Pre-employment training course (outside the ingtitute / in rural areq)

[ 3. Up-grading training course (inside the institute)
[ 4. Up-grading training course (outside the ingtitute/ in rural area)

[1 5. Special training course (inside the institute)
[] 6. Special training course (outside the institute)

[1 7. Other training course (Please specify.)

2.1 If you checked " Pre-employment training course”,
please answer the following questions about_the pre-employment training cour se.

2.2 If you did not check " Pre-employment training cour se",
please answer the following questions about the training cour se you participated

most recently

3. When did you take the course, and how long was it? Please specify.

From25 |, for months
(year) (month) lor days

4. Which subject was the training course about?

0 1. Machine-related

O 2. Automobile-related

(1 3. Electricity & Electronics-related
1 4. Construction / Ceramics-related

0] 5. Others (Please specify.)

5. What subject was the training course about? Please specify.
(ex. Auto-mechanic, Cabinet making, etc.)

(

6 What was the total amount of money you or your family spent to participate in the training
of KISD/UBISD, such as purchasing books, paying for transportation, dormitory , food etc.
Please indicate the amount spent at that time, and do not convert to current rates.

bahts
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7 Where did you stay while attending of the training of KISD/UBISD?

[J 1. Home [J 2. Dormitory [J 3. House of Relatives or Friends
4. The house whereyou rented [ 5. Others (Please specify.)

Part 2. Reason for participating in the training cour se of KISD/UBISD

1. Please indicate to what extent you were motivated by the following factors to participate in the
training course of KISD/UBISD? In answering questions, please read 1 through 5 below firstly,
then circle (O ) an appropriate number next to each item/ factor.

Not motivated at all ~ ------ 1
Motivated just alittle ~ ------ 2
Motivated to a half extent  ------ 3
Motivated very much ~ ------ 4
Most strongly motivated ~ ------ 5

(1) To get agood job
(2) To obtain ahigh salary
(3) To obtain a high post
(4) To improve socia standings
(5) To obtain knowledge necessary for job
(6) To obtain technical skills necessary for job
(7) Because | had no job at that time
(8) Because | could not go to upper school
(9) Because family / relatives encouraged me
to go to KISD/UBISD 1---2--
(10) Because school teacher encouraged me
to go to KISD/UBISD 1--2-3-4--5
(11) Because supervisors/ managers of company
encouraged me to go to KISD/UBISD 1-2-3-4--5
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Part 3. Training of KISD/UBISD

1 How would you rate the training methods of KISD/UBISD in terms of the following factors?
In answering questions, please read 1 through 5 below firstly, then circle ( O ) an appropriate
number next to each item/ factor from (1) to (3).

Very short ~ ----- 1
Rather short ----- 2
Appropriate ----- 3

Rather long ----- 4
Veylong  ----- 5
(1) Duration of the devoted time to lecture in classroom 1--2--3--4--5
(2) Duration of the devoted time to practical training
at KISD/UBISD 12 -3 -4 --5
(3) Duration of the in-plant training at private companies 1-2--3--4--5
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2. How would you rate the training methods of KISD/UBISD in terms of the following factors?
In answering questions, please read 1 through 5 below firstly, then circle ( O ) an appropriate
number next to each item / factor from (1) to (9).

Strongly disagree  ----- 1
Disagree - 2
Hardtotell - 3
Agree - 4
Strongly agree ™ ----- 5

(1) Thelecture in classroom was easy to follow.
(2) The practical training was easy to follow.
(3) The teaching methods of instructors were good.
(4) The teaching material / textbooks were easy to understand.
(5) KISD/UBISD was adequately furnished with equipment.
(6) The lecture at KISD/UBISD is useful for present job.
(7) The practical training at KISD/UBISD is useful

for present job. 1 --
(8) Thein-plant training at private companies is useful

for present job. 1--2--
(9) You would recommend this program to others. 1 ---
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3. About the level of training received at KISD/UBISD, how many points you evaluate on the
following items about the method of training of KISD/UBISD? In answering questions,
please read 1 through 5 below firstly, then circle (O ) an appropriate number next to each
item/ factor.

Very Low - 1
Low - 2
About thesame ~ ----- 3
High - 4
Very High - 5

(1) Thelevel of training was higher / lower than your expectation before the training.
1--2--3--4--5

(2) Thelevel of training was higher / lower than the technical skills required by your current job.
1--2-3-4--5

(3) Thelevel of training was higher / lower than the technical skills of your colleagues
who are in the same line of duty

1--2--3--4--5
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Part 4. Theimpact of KISD/UBISD training on you

1. Looking back on your personal experience, to what degree was the KISD/UBISD training useful
for you in terms of the following factors (1) ~ (18) ? In answering questions, please read
1 through 5 below firstly, then circle (()) an appropriate number next to each item/ factor.

Not useful atall - 1

Useful just alittle ----- 2

Useful to ahalf extent ~ ----- 3

Useful very much - 4

Most useful - 5
(1) higher salary 1--2--3-—-4--5
(2) future promotion 1--2--3-—-4--5
(3) lessrisk of losing job 1-—-2 -3 -—-4--5
(4) evaluation from supervisors 1--2-3--4--5
(5) evaluation from colleagues/ subordinates 1-2-3-4--5
(6) getting knowledge necessary for job 1--2-3--4-5
(7) getting skills necessary for job 1-—-2--3-—-4--5
(8) ability to use new machines/ equipments 1-2-3-4--5
(9) more responsible work 1--2-3--4--5
(10) more positive approach to work of you 1-2-3--4--5
(11) observing rules and discipline of working place 1--2-3--4--5
(12) has raised positive approach to work

of colleagues/ subordinates 1--2-3--4--5
(13) enabled you to teach colleagues / subordinates
your skills and knowledge 1--2--3-—-4--5

(14) increased productivity at your working place 1 -2 -3 -4 --- 5
(15) your enterprise's growth 1--2-3--4--5
(16) has helped you expand your circle of friends 1--2--3--4--5
(17) has enabled you to get a good job 1--2-3-4---5
(18) has enabled you to get ajob quickly 1--2--3--4--5

Q 2. Areyou satisfied with the present situation caused by the training you participated in?

O 1. Not satisfied at all

O 2. Not satisfied so much
0 3. Hard to tell

O 4. Rather satisfied

] 5. Satisfied very much

Part 5. Your personal status

1. What isyour average monthly salary before tax?
(an annual income including tax, over time, bonus and alowances divided by 12)
bahts

2. What will be your average monthly salary after five years from now ?
(an annua income including tax, over time, bonus and alowances divided by 12)
bahts
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. How much money per month do you send to your family or relations who live in the
Northeastern region? Please do not count the money sent to those who live in the other regions.
bahts

. How long do you go back to the Northeasterh region to work for your family or relations in the
harvesting season?

(] 1. Not at all [0 2. Lessthan one week J 3. A couple of weeks
O 4. Almost one months O 5. A couple of months

. What kind of job you would be doing if you had not taken the training?

[J 1. Better job compared to present job
[ 2. The same job as present job

[ 3. Worse job compared to present job
L1 4. No regular job

L1 5. Others (Please specify.)

. What would be your average monthly salary if you had not taken the training of KISD/UBISD?
(an annual income including tax, bonus and allowances divided by 12)
bahts

How many ex-trainees of KISD/UBISD do you know, who have the following job history and
movement after graduation?
Please provide the number of those by the type of job history and movement.

(1) He/she found ajob in the Northeastern region
just after graduation, and is till in the Northeastern region.
persons

(2) He/she found ajob in the Northeastern region
just after graduation, but is around Bangkok now.
persons

(3) He/she found ajob in the Northeastern region
just after graduation, but is abroad now.
persons

(4) He/she found ajob around Bangkok just after graduation,
and is still around Bangkok.
persons

(5) He/she found a job around Bangkok just after graduation,
but isin the Northeastern region now.
persons

(6) He/she found a job around Bangkok just after graduation,
but is abroad now.
persons

If you know the other types of your alumni's job history and movement,
please write the cases concretely.
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8. Please select one question to answer from the following questions.

(1) If you are working in the Northeastern region, do you think that you will be around
Bangkok in the future?

[ 1. 1 do not want to go to Bangkok for working at all.

L1 2. 1 do not want to go to Bangkok for working so much.
U] 3. Hard to tell

L] 4. 1 want to go to Bangkok for working to some extent.
L] 5. I want to go to Bangkok for working very much.

(2) If_you are working around Bangkok, do you think that you will go back to the
Northeastern region in the future?

[ 1. | do not want to go back there at all

. 1 do not want to go back there so much
. Hard to tell

. | want to go back there to some extent
. | want to go back there very much

oood
OAwWN

Part 6. Personal infor mation
1. Sex 1. Mae O 2. Femde

2. Age yearsold

3. Your educational experience before training in the KISD/UBISD

3.1 Atthelevel of primary education

[ 1. graduated P6 of the school under the jurisdiction of Office of
National Primary Education Commission(ONPEC)

[J 2. graduated P.6 of the school under the jurisdiction of Teetsabaan (municipal government)

[J 3. graduated P.6 of the private school

] 4. graduated P.6 of the school under the jurisdiction of government other than ONPEC
and Teetsabaan

[ 5. graduated P.6 of the non-formal education

[0 6. dropped out

O 7. had not ever entered the school at the level of primary education

3.2 Atthelevel of lower secondary education

L] 1. graduated M.3 of the school under the jurisdiction of Department of General Education
(DGE)

[J 2. graduated M.3 of the opportunity expansion school under the jurisdiction of ONPEC and
Teetsabaan

[ 3. graduated M.3 of the private school

] 4. graduated M.3 of the school under the jurisdiction of government other than
DGE,ONPEC and Teetsabaan

[1 5. graduated M.3 of the non-formal education

[J 6. dropped out

[ 7. had not ever entered the school at the level of M.1

[ 8. others (Please specify.)

377



3.3 At thelevel of upper secondary education

1.graduated M .6 of the school under the jurisdiction of Department of General Education
(DGE)

2.graduated M.6 of the school under the jurisdiction of Department of Vocational
Education (DOVE)

3.graduated M.6 of the private school.

4.graduated M.6 of the school under the jurisdiction of government other than DGE and
DOVE.

5.graduated M.6 of the non-formal education.

6.dropped out.

7.had not ever entered the school at the level of M .4.

8. others (Please specify.)

oood oo o o

3.4 Atthelevel of higher education
O 1.graduated the level of bachelor degree or upper level.
O 2.graduated the level of Diplomain Vocationa Education or Higher Diplomain
Technology.
O 3.graduated the level of sub-degree.
(] 4.dropped out.
[0 5.had not ever entered the level of higher education

3.5 After thetraining in the KISD/UBISD, did you transit to the another school ?
] l.yes
O 2.no

3.6 If you transited to the another school after the training in the KISD/UBISD,
please specify

4. Inwhich province did you live before the training in KISD/UBISD?
1. Northeastern Region

O 1.1. Kalasin 0 1.2. Khon Kaen [ 1.3. Chaiyaphum
[ 1.4. Nakhon Phanom [0 1.5. Nakhon Ratchasima [ 1.6. Buri Ram
] 1.7. Maha Sarakham [0 1.8. Mukdahan 1 1.9. Yasothon
] 1.10. Roi et O 1.11. Loe [ 1.12. S SaKet
[ 1.13. Sakhon Nakhon [ 1.14. Surin J 1.15. Nong Khai
[ 1.16. Nongbualampoo [ 1.17. Amnatcarun [ 1.18. Udon Thani
O 1.19. Ubon Ratchathani

2. Other Regions
(] 2.1. Bangkok
[ 2.2. Vicinity of Bangkok (Nakhon Pathom, Nonthaburi, Pathum Thani, Samut Prakan, Samut Sakhon)
[ 2.3. Central Region
[ 2.4. Western Region
[J 2.5. Northern Region
O 2.6. Southern Region
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5. Type of enterprises that you are working

[ 1. Manufacturing [J 2. Repair / Maintenance [ 3. Sales
[ 4. Installation of facilities [ 5. Construction ] 6. Other Service

[J 7. Others  (Please specify:

6. Type of job that you are working

[J 1. Motor vehicles, parts and accessories [ 2. Electrical machinery and equipments
[ 3. Electricity, gas and water L 4. Metalwork and Steel work

15, Woodwork O 6. Ceramics

L1 7. Painting L] 8. Transport, storage and communication

9. Others (Please specify:

7. Inwhich province is the enterprise that you are working?

1. Northeastern Region

O 1.1. Kalasin 0 1.2. Khon Kaen [ 1.3. Chaiyaphum
1.4. Nakhon Phanom [J 1.5. Nakhon Ratchasima [] 1.6. Buri Ram
1.7. Maha Sarakham [J 1.8. Mukdahan (] 1.9. Yasothon
1.10. Roi et O 1.11. Lo« [ 1.12. Si SaKet
1.13. Sakhon Nakhon J 1.14. Surin (] 1.15. Nong Khai
1.16. Nongbualampoo [ 1.17. Amnatcarun [ 1.18. Udon Thani

2. Other Regions
2.1. Bangkok

2.2. Vicinity of Bangkok (Nakhon Pathom, Nonthaburi, Pathum Thani, Samut Prakan, Samut Sakhon)

2.3. Central Region

2.4. Western Region
[J 2.5. Northern Region
O 2.6. Southern Region

O
O
O
O
O
] 1.19. Ubon Ratchathani
th
O
O
O
O

8. Number of workers

1.1~5 2.6~10 03.11~50 1 4.51~100
[15. 101 ~ 500 []6. 501 ~ 1000 ] 7. more than 1000

9. Your title or position in the enterprise that you are working

[J 1. Regular Worker 0] 2. Skilled Worker 0] 3. Engineer / Technician
01 4. Supervisor / Foreman [J 5. Head of Division 0 6. High-ranked manager
L1 7. Manager of Your Own Company

[1 8. Others (Please specify:

10. Your employment status?
O 1. Permanent 0 2. Temporary

11. Number of years of experience on your principle job
years months

12. What isthe highest level of the National Trade Standard do you have?
Ol Leve 1 2. Leve 2 3. Level 3
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13. Have you been doing the same kind of work as you have been trained for?
1. Yes J 2. No

Part 7. Finally, please state your own opinions about the following:

Q.1  What are the strong points of KISD/UBISD?

Q.2. What areas of KISD/UBISD need to be improved, and how can they be improved?

Thank you very much for your cooperation.
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Evaluation Sheet for Supervisors

The ex-trainees of KISD/UBISD comparing with other workers

In answering questions, please read 1 through 5 below firstly, then circle (o ) an appropriate number next to
each item/ factor.

KISD/UBISD ex-trainees are much inferior to other workers ~ ----- 5
KISD/UBISD ex-trainees are rather inferior to other workers ~— ----- 4
Cannot say oneway or other e 3
KISD/UBISD ex-trainees are rather superior to other workers — ----- 2
KISD/UBISD ex-trainees are much superior to other workers — ----- 1

(1) basic knowledge

(2) advanced knowledge

(3) basic technical skills

(4) advanced technical skills

(5) ability to catch up with recent technical advancement
(6) ability to complete responsible work

(7) ability to quickly master the required work

(8) leve of overall understanding towards their working assignment
(9) positive approach toward work

(10) observing formal/informal rules of working place
(11) ability to observe work schedule

(12) strong sense of responsibility

(13) ahility to concentrate on work

(14) hard-working

(15) spirit of cooperation

(16) obedience to an order

(17) quickness of decision making

(18) tactfulness or quick wit

(19) diligency such as no absenteeism, late coming to office
(20) leadership

(21) ability of self control and management

(22) ability of managing and supervising others

(23) ability to raise the "positive approach toward work"

PR RPRRPRPRPRRPRPRRRREPRPRPRRPRRERRERERESR
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of colleagues and subordinates 1 -2 -3 - 4 -- 5
(24) instruction and guidance of skills to colleagues and subordinates 1 -2 -3 -4 -5
(25) ahility to raise the productivity of working place 1 -2 -3 -4 -5
(26) contribution to growth of the company 1 -2 -3 - 4 -- 5
- Areyou satisfied with the ex-trainees of KISD/UBISD as a whole?
1. Not at &l -------------- O 2. Not so much ---------- 0O 3 Hadtotel ------------ O

4. Rather ----------------- O 5. Very much ------------ O

- Please put a score (0-100) on the ex-trainees of KISD/UBISD as awhole.
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2-la (2000 10 29 11 8 )

Date Schedule Stay
29-Oct | Sun |KIX1145-BKK1535/TG623 Bangkok
30-Oct | Mon|0900 Meeting with JICA Thai Office Bangkok

Courtesy Call to Embassy of Japan
PM: Courtesy Call to DTEC
31-Oct | Tue |AM: Courtesy Call to NESDB Bangkok
PM: Thammasat University
1-Nov | Wed [BKK0645-KKCO0740/TG040 Khon Kaen
AM: Khon Kaen University
PM: Silk Factory
2-Nov | Thu |AM: NESDB Northeastern Development Center Khon Kaen
PM: Governer's Office
Mitr Phu Vian Sugar Co., Ltd.
3-Nov | Fri [AM: Khon Kaen-Udon Thani (Vehicle) Udon Thani
PM: Observation of Udon Thani City
Observation of Nong Khai City
4-Nov | Sat [UTH1300-BKK1400/TG011 Bangkok
5-Nov | Sun |Data Arrangement Bangkok
6-Nov | Mon|AM: JBIC Bangkok Office Bangkok
PM: JETRO-IDE Bangkok Office
Japanese Chamber of Commerce, Bangkok
7-Nov | Tue |[AM: NESDB Bangkok
PM: Thammasat University
8-Nov | Wed|BKK0910-KIX1615/TG728
2-1b (2000 12 4 12 14 )
Date Schedule Stay
4-Dec | Mon|NRT1030-BKK1530/TG641 Ubon
BKK1750-UBP1855/TG030 Ratchathani
5-Dec | Tue |Obsevation of Ubon Ratchathani Province Ubon
Field Survey of Rt. 24 Ratchathani
between Ubon Ratchathani and Mukdahan
between Ubon Ratchathani and Chomex
6-Dec | Wed |UBP0825-BKK0930/TG021 Bangkok
AM: NESDB
PM: NESDB
PM: Chulalongkorn University
JETRO-IDE Bangkok Office
Japanese Chamber of Commerce, Bangkok
7-Dec | Thu |[AM: NESDB, NSO Bangkok
PM: Thammasat University
JCA Thailand Office
8-Dec | Fri |AM: JICA expert Bangkok
PM: Chulalongkorn University
JICA Thailand Office
9-Dec | Sat |Interview with Mr. Wirat (former SG of NESDB) Bangkok
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10-Dec | Sun |BKK0910-KIX1615/TG728(Y amashita) Korat
Data Arrangement and to Korat (Takahashi, Vehicle)
11-Dec | Mon|Observation of Nakhon Ratchasima Province Bangkok
To Bangkok (Vehicle)
12-Dec | Tue |Data Collection in NSO and NESDB Bangkok
13-Dec | Wed|Data Collection in NSO and NESDB
BKK2340-/TG642 On Flight
14-Dec | Tue [-NRT0730
2-1c (2001 3 10 3 24 )
Date Schedule Stay
10-Mar | Sat [KIX1110-BKK1530/TG623(Y amashita) Nakhon
Bangkok - Nakhon Ratchasima (Vehicle) Ratchasima
11-Mar | Sun [KIX0125-BKKO0550/TG627(Kriengkrai) Bangkok
AM: Obsevation of Nakhon Ratchasima Province
Suranaree Industrial Zone
PM: Observation of Buri Ram Province
Nakhon Ratchasima - Bangkok (Vehicle)
12-Mar | Mon|AM: Discussion with Local Consultant (NESDB) Bangkok
PM: Auto Alliance Thailand (Rayong Province)
13-Mar | Tue |AM: NESDB Bangkok
PM: Thammasat University, Rector Naris
Dean Sukanya (Fac. Of Economics) etc.
14-Mar | Wed|AM: Thammasat University Bangkok
PM: NESDB
JICA experts
15-Mar | Thu |AM: NESDB Bangkok
TDRI, Mr. Nipon
PM: Chulalongkorn University
Thammasat University,
Prof. Apichai (Fac. Of Economics) etc.
16-Mar | Fri |AM: Discussion with Local Consultant (NESDB) Bangkok
PM: JETRO/IDE
JCA expert (Mr. Furukawa)
17-Mar | Sat |Dataarrangement Bangkok
18-Mar | Sun |Dataarrangement Bangkok
19-Mar | Mon|AM: Report to JICA office Bangkok
NESDB, Deputy SG Komol
PM: Department of Highways
Chulalongkorn University
20-Mar | Tue |BKK0910-KIX1615/TG728 (Y amashita) Bangkok
Data Arrangement (Kriengkrai)
21-Mar | Wed|Data Collection in NSO and NESDB Bangkok
22-Mar | Thu |Data Collection in NSO and NESDB Bangkok
23-Mar | Fri |DataCollectionin NSO and NESDB Bangkok
24-Mar | Sat |BKK1400-K1X2110/TG626
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2-1d

Visiting Place

Name

Title

Embassy of Japan

Mr. Watanabe Ryoichi
Mr. Tsutsui Yuji

First Secretary
Second Secretary

JICA Thai Office

Mr. Morimoto Masaru
Mr. Takashima Hiroaki
Mr. Uegaki Motoyuki
Mr. Sakata Hideki

Resident Representative

Deputy Resident Representative

Assistant Deputy Resident Representative
Assistant Deputy Resident Representative

JBIC Bangkok Office

Mr. Fujimoto Toshio

Resident Representative

National Economic and Social Development Board

Mr. Wirat Watanasiritham

Mr. Komol Chobchuenchom
Mr. Somchet Taerracoop

Mr. Arkhom Termpittayapaisith
Mr. Chanvit Amatamatucharti
Mr. Kriengsak Rabilwongse
Mr. Kiatisak Madhyamankura

Former Secretary-General
Deputy Secretary-General
-do-
Assistant Secretary-General
Director, Infrastructural Projects Div.
Senior Anayst, -do-
Director, Urban Dev. Coodination Div.

Dr. Ruengasak Suthakavatin Staff, -do-
Mr. Surapol Shihuang Staff, Econ. Analysis & Projection Div.
Mr. Tachi Itsushi JICA Expert
-do- (Northeast Regional Development Center) Mr. Kitti Ittiwitya Director
Mr. Montri Staff
Mr. Pradittha Dumrongjareon -do-

DTEC
(Department of Technica and Economic Cooperation)

Mr. Banchong Amornchewin
Mr. Anuman Leelasorn
Mr. Takeda Keiichi

Chief, Japan Sub-division
Staff, Japan Sub-division
Senior Advisor and JICA expert

Ministry of Agriculture and Cooperatives Mr. Furukawa Shunichi JICA Expert
Department of Highway Mr. Chusak Gaywee Senior Engineer

Mr. Theerapong Ratithamkul Staff, Planning Bureau
Thammasat Univercity Dr. Naris Chaiyasoot Rector

Dr. Chirapan Boonyakiat Vice Rector

Dr. Sukanya Nitungkorn
Dr. Medhi Krongkaew

Dr. Apichai Pantasen

Dr. Somsak Tambunlertcahi
Dr. Anong Rojvanit

Dr. Titiporn Siriphant

Dean, Faculty of Economics

Associate Professor, -do-

Professor, -do-

Associate Professor, -do-

Assistant Professor, -do-

Asso, Professor, F. of Social Administration

Chulalongkorn University

Dr. Suthiphand Chirathivat
Mr. Samart Chiasakul

Mr. Samart Chiasakul

Ms. Ladawan Ramangkura
Dr. Kitti Limskul

Dr. Pasuk Phongpaichit
Dr. Warin Wonghanchao

Dean, Faculty of Economics
Associate Professor
Associate Professor, -do-
Associate Professor, -do-
Associate Professor, -do-
Associate Professor, -do-
Former Dean, -do-

TDRI (Thailand Development Research Institute)

Dr. Nipon Pogpongsakorn

Senior Advisor

Governer's Office of Khon Kaen Province

Mr. Sermsak Pongpanit

Governer

Khon Kaen University

Mr. Sekson Y ongvanit
Mr. Smarn Loipha
Ms. Skanya Aimimtham

Asst. Professor, F. of Humanities & Socia Science
Associate Professor, -do-
Assistant Professor, -do-

TAI (Thailand Automotive Institute) Mr. Fujimoto Toyoharu JICA Expert

Mr. Honda Noritoshi JICA Expert
Japanese Chamber of Commerce, Bangkok Mr. Masao Takagi Secretary General
JETRO-IDE Bangkok Office Mr. Shigeru Itoga Representative
Mitr Phu Vian Sugar Co., Ltd. Mr. Suwat Mongkolsin Factory Manager

Mr. Kanong Sakpetch
Mr. Jirasak Vongkusolkit

Deputy Factory Manager
Manager, Office Department

AAT(Auto Alliance Thailand Co., Ltd.)

Mr. Saeki Toshihide
Mr. Sumi Kazuhiko

President
Asst. Manager, Production Purchasing
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2-2a (2000 10 29 11 8 )
Date Schedule Stay
29-Oct | Sun [NRT1100-BKK1555/JL717 Bangkok
30-Oct | Mon|Meeting at JCA Office
Visit to Japanese Embassy
Visitto DTEC Bangkok
31-Oct | Tue|Visitto NESDB
Discussion with Local Consultant Bangkok
1-Nov | Wed|BKK0645-KKCO740/TG040
Visit to Province government
Khon Kaen University Kohn Kaen
2-Nov | Thu |Observation of Khon Kaen City Kohn Kaen
3-Nov | Fri |[Khon Kaen-Udon Thani (Vehicle)
Visit to Province government
Observation of Udon Thani City
Observation of Nong Khai City Udon Thani
4-Nov | Sat [Udon Thani-Ubon (Vehicle) Ubon
5-Nov | Sun |UBP1940-BKK?2045/TG03 Bangkok
6-Nov [ Mon|Discussion with Local Consultant
Public Works Dept.
Dept. of Highway Bangkok
7-Nov | Tue |Meeting with Japanese specialist Bangkok
8-Nov | Wed|BKK0850-NRT1640/JL708
2-2 (2001 1 28 2 10 )
Date Schedule Stay
28-Jan | Sun [NRT1100-BKK1555/JL717 (Tsunokawa)
NRT1030-BKK1530/TG641 (Bara)
Team meeting Bangkok
29-Jan | Mon|Visit to DOH (Tsunokawa)
Visit to NSB (Baral) Bangkok
30-Jan | Tue|Visitto DOH (Tsunokawa)
Visit to NSB (Baral) Bangkok
31-Jan | Wed |BKK0710-Nakon0800/T G060
Visit to Province government Nakon Rachasima
1-Feb | Thu |Visit to Province government Nakon Rachasima
2-Feb | Fri [Visit to Province government Bangkok (Tsunokawa)
Nakon1800-BK K 1850/TGO063 (Tsunokawa) Nakon Rachasima (Baral)
3-Feb | Sat [Thammasat University (Tsunokawa) Bangkok (Tsunokawa)
Visit to Local residents (Baral) Nakon Rachasima (Baral)
4-Feb | Sun |BKK1715-KKC1810/TG046 (Tsunokawa)
Kohn Kaen University (Tsunokawa) Kohn Kaen (Tsunokawa)
Nakon-Surin (Vehicle) (Baral)
Visit to Local residents (Baral) Surin (Baral)
5-Feb | Mon|Visit to Province government Kohn Kaen (Tsunokawa)
Surin (Baral)
6-Feb | Tue [Visit to Province government Kohn Kaen (Tsunokawa)
Surin (Baral)
7-Feb | Wed|Visit to Province government Kohn Kaen (Tsunokawa)
Surin (Baral)
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8-Feb | Thu |KKC1150-BKK1245/TG043 (Tsunokawa)

Surin-Nakon (Vehicle) (Bara)

Nakon1205-BKK 1255/TG065 (Baral)

Team meeting Bangkok
9-Feb | Fri |Team meeting Bangkok
10-Feb | Sat |[BKKO0835-NRT1605 (Tsunokawa)
BKK1120-NRT1900/TG640(Baral)
2-2¢
Visiting Place Name Title

Department of Highway

Mr. Sunant Gliengpradit

Manager, Planning Bureau

National Economic and Social Development Board (NESDB)

Mr. Kriengsak Rabil Wongse

Sr. Policy and Plan Analyst, Infrastructure Projects
Division

Northeast Regional center, NESDB

Mr. Montree Boonpanit

Sr. Policy and Plan Analyst

Northeast Regional center, NESDB

Mr. Praditha Dumrongjareon

National Economic and Social Development Board

Mr. Danucha Pichayanan

Policy and Plan Analyst, Infrastructure Projects
Division

Public Work Department

Mr. Narong Khoobaramee

Rehabilitation and Maintenance Division

National Economic and Social Development Board Mr. Pichit Sariwongchandr Policy Analyst
Governor Office,Nakhon Ratchasima Mr.Y othin Methchanan Governer
Agricultural Office, Nakhon Ratchasima Mr. Prasert

Agricultural Office, Nakhon Ratchasima

Mr. Seree Supametee

Agricultural Planning Officer

Provincial Watersupply Office, Nakhon Ratchasima Mr. Beaing Puntoma Manager
Loca Society Development Office, Nakhon Ratchasima Mr. Suvit Pearnok

Transportation Office Nakhon Ratchasima Mr. Konosak Lertpradit

Provincial Statistical Office, Nakhon Ratchasima Ms. Wanpen Pullvong

Department of Highway, District office Nakhon Ratchasima Mr. Woramit Lorngirn

Governor Office, Nakhon Ratchasima Mr. Navysak Chanyacharoen

Public Work Department, Nakhon Ratchasima Mr. Prachy Sumrat

Public Work Department, Nakhon Ratchasima Mr. Surin Sangthaitaveeporn Civil Engineer

Digtrict Office, Chock Chai; Nakhon Ratchasima

Chesf of the Office

Digtrict Office, Pak Thong Chai; Nakhon Ratchasima

Chief Of the Office

Digtrict Office, Sikhiu; Nakhon Ratchasima

Chief Of the Office

Digtrict Ofice, Khong, Nakhon Ratchasima

Chief Of the Office

Takahashi Co., Nakhon Ratchasima Manager
Thai Tech. Garment Manufacturing Co. Ltd., Nakhon Ratchasima Manager
Governor Office, Surin Gorvenor

Department Of Highway District Office, Surin

Mr. Jitrgpong Krittayaruangroj

Highway District Engineer

Agriculture Office, Surin

Chief Of the Office

Industrial Office Surin Chief Of the Office
Tourism Office, Surin Chief Of the Office
Public Work Department, Surin Mr. Vichien Sooktoneang

District Office, Chom Phra Chief Of the Office
District Office Sikhoraphum Chief of the Office

Para-Statal Rubber Production Promotion Organization, Buri Ram

Directing Manager

NET (Non Governmental Organization), Surin

Industrial Office BuriRam Chief Of the Office
Governor Office, Khon Kaen Mr. Sermsk Pongpanit Governer
Public Work Department, Khon Kaen Mr. Manasak Winothai Engineer

Department of Highway, District office, Khon Kaen

Mr. Samroeng Somprasong

District Engineer

Department of Highway, District office, Khon Kaen

Mr. Sanit Sukumporn

Assistant District Engineer

Northeast Regiona Development Center, NESDB

Mr. Kitti Ittiwitya

Director
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2-3a (2000 11 4 11 19 )
Date Schedule Stay
4-Nov | Sat [FUK1200-BKK1550/TG649
5-Nov | Sun|BKK1110-UTH1215/TG010 Udon Thani
6-Nov | Mon|AM: Provincial Office of Udon Thani
Observation of Seeding Center in Udon Thani
PM: Observation of the reforestation and interview in villages Khon Kaen
7-Nov | Tue |AM: Observation of Mahasarakarm Seeding Center
PM: Observation of the reforestation and interview in villages Khon Kaen
8-Nov | Wed|AM: Khon Kaen - Nakhon Ratchasima(V ehicle)
PM: Coop. Regional Training Center
Provincial Office of Nakhon Ratchasima Government
(Coop./Forest Promotion) Nakhon Ratchasima
9-Nov | Thu |Nakhon Ratchasima- Pimai (Vehicle)
AM: Pimai Agricultural Cooperative
PM: Observation and interview in Pimai District Nakhon Ratchasima
10-Nov | Fri |AM: Paktongchai Agricultural Coop.
PM:Observation and interview in Paktongchai District
Paktongchai Seending Center Nakhon Ratchasima
11-Nov | Sat |AM: Observation and Interview in Kong Sammakki District
PM: Kong Sammakki - Bangkok(Vehicle) Bangkok
12-Nov | Sun Data Arrangement Bangkok
13-Nov | Mon Cooperative Promotion Department, Royal Forest Department  |Bangkok
14-Nov | Tue |BKK 0110-FUK 0800/TG648 Bangkok
15-Nov | Wed|Mrs.Harada will continue to collect data and information. Bangkok
16-Nov | Thu Bangkok
17-Nov | Fri Bangkok
18-Nov | Sat Bangkok
19-Nov | Sun |BKK 1400-K1X 2110/TG626
2-3b (2000 12 16 12 28 )
Date Schedule Stay
16-Dec | Sat [KIX 1100-BKK 1530/TG623 Bangkok
17-Dec | Sun |BKK 1015-KKC 1110/TG42 Khon Kaen
18-Dec | Mon|AM: Visit to Mahasarakham Center No.1
PM: Interview in Nongbunchuu School , Community Forest Khon Kaen
19-Dec | Tue |AM: Interview in Baanbia Village
PM: Interview in Nongbunchuu Village Khon Kaen
20-Dec | Wed|AM: Visit to Mahasarakham Center No.1
Observation on Mobile Nursery Unit
Interview farmers around the Unit
PM: Leave for Nakhon Rachasima
Paktonchai Agricultural Cooperative, Visit to Swine Center Nakhon Ratchasima
21-Dec | Thu |AM: Observation of Paktonchai Cooperative
PM: Interview farmers of Paktonchai Cooperative Nakhon Ratchasima
22-Dec | Fri All day Pimai Agricultural Cooperative
Interview farmers Nakhon Ratchasima
23-Dec | Sat | Leavefor Nakhon Ratchasima Bangkok
24-Dec | Sun| Dataarrangement Bangkok
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25-Dec | Mon|AM: Caollection data and information in CPD

PM: Collection data and information in RFD

Bangkok

26-Dec | Tue |AM: Collection data and information in BAAC

PM: Collection data and information in Kasetsart Univ. and ARD Bangkok

27-Dec |Wed Visitto JCA Bangkok
28-Dec | Thu |IBKK 0920 KIX 1645 TG728
2-3c
Visiting Place Name Title
Mr.Suthep Pavareswityarai Chief of Nursery Center 1
Khon Kaen Nursery center 1 Mr.Chitsanu Wongnonti Chief of Forest Management Technique Section
Mr.Somsak Wanassakul Chief of Extension and Training Section
Mobile Unit of Mahasarakam Mr.Sompon Antapat Chief of the Mahasarakam Mobile Unit

School community forest of Noongbunchuu village

Mr.Sangkon Potiruk

Mr.Somrak Laosinglaa
Mr.Sawat Sarichasombat

Assistant of headmaster of noongbunchuu village
primary school

Assistant of village headman

Teacher of Noongbunchuu village primary school

Rientoong temple

Mr.Pramahaatawin Supatoo

Monk of rientoong temple-branch

Cooperative training center 3
(Nakhon Rachasima)

Mr.Anan Longsuwan
Mr.Wiroj Phupaibul

Chief of Cooperative training center 3
Trainer level 8

Provincia Forest Office

Mr.Surapan Chantaprapaa

Chief of Preventing Forest Fire group

Nakhon Rachasima Reforestation and

Extension center

Mr.Hiroshi Masuko

Mr.Toshiyuki Okui

Chief Advisor of the Reforestation and Extension
Project in the Northeast of Thailand Phase 2
Coordinator of the Reforestation and Extension
Project in the Northeast of Thailand Phase 2

Ms.Keiko Sera JICA expert of training and extension
Mr.Hldeo Ishida JICA expert of forest management techniques
Pimai agricultural cooperative co.ltd Ms.Kanistha Buadsunthea Manager of Pimai agricultural cooperative
Mr.Y uu Samannit President of Pimai Agricultural Cooperative
Mr.Withun Y ootdii Chief of rice mill in Phimai Agricultural Coop
Thaaluang village Mr.Chook Jopimai Village head of Thaaluang village
Mr.Yonyut Paladii Chief of Occupational Promotion Section
Paktongchai agricultural cooperatives Mr.Mosit Choopangpanit Manager of Paktongchai Coop
Mr.Janton Samruang V|ce~pre§|dent of Paktongchai Agricultural
Cooperative
] . Assistant Manager of Paktongchai agricultural
Mr.Pujon Naamjapo Cooperative

Nakhon Rachasima Nursery Center 4

MrTanongsakNontapa
MsSuwanneeJaroenkolkit

Chief of Extension Section
Forest Officer of Center 4

Congsamakki Agricultural Cooperative

MrSawai Kotemklaang
MrTorawotjaimii Tongsit
Mr Tii Seung

Chief of Congsamakki Agricultural Cooperative
Manager of Congsamakki Agricultural Cooperative
Coop Committee Member of Credit Business

Baanbiavillage

Mr.Kham Khanpipit
Mrs.Manii Khanpipit

Villager
Wife of Mr Kham

Noongfeep village Mr.Somsak konsiisuk Chief of Credit Business of Paktonchai Coop
Mr.Sawat Kunnapapakom Secretary of Group 27 in Noongfeep village
Mr.Samruai Ninking Chief of Group 27 in Noongfeep village

Phimai Ms.Prathuang Tongtaruphon Manager of Thoong dii rice mill

CPD Ms.Nitreeya Pringsulga Chief of Project Section

BAAC Mr.Takashi Mathuya JICA Expert

Ministry of Interior Mr.Sukio Koya JICA Expert

Ksetseart University

Mr.Saroj Aungsmaline
other sraff

Professor of Kasetsert University
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2-4a (2000 10 30 11 16 )

Date Schedule Stay
31-Oct | Tue [INRT1830-BKK2245/JL707 (Muta, Saito) Bangkok
1-Nov | Wed]|AM: JICA Thai Office

PM: Discussion with Local Consultant

National Statistical Office Bangkok
2-Nov | Thu [BKK1015-KKC1110/TG042

PM: Khon Kaen Institute for Skill Development Khon Kaen
3-Nov | Fri [AM: Khon Kaen-Udon Thani (Vehicle)

PM: Observation of Udon Thani City

Observation of Nong Khai City Udon Thani
4-Nov | Sat |AM: Udon to Khon Kaen (vehicle)

PM: Visit to Loca Enterprisesin Khon Kaen Khon Kaen
5-Nov | Sun |Visit to Local Enterprisesin Khon Kaen Khon Kaen
6-Nov | Mon|AM: Khon Kaen Institute for Skill Devel opment

PM: Khon Kaen- Ubon (Vehicle)

/ NRT1100-BKK1555/JL717,

BKK1750-UBP1855/TG030 (Morishita) Ubon
7-Nov | Tue |AM: Ubon Institute for Skill Development

PM: Visit to Local Enterprisesin Ubon Ubon
8-Nov | Wed|AM: Visitto Local Enterprisesin Ubon

PM: Ubon Ingtitute for Skill Development Ubon
9-Nov | Thu |AM: Ubon Institute for Skill Development

PM: UBP1400-BKK 1505/TG689

Chulalongkorn University Bangkok
10-Nov | Fri |AM: Visit to Local Enterprisesin Bangkok

PM: National Statistical Office Bangkok
11-Nov | Sat |AM: Discussion with Local Consultant

PM: Data Arrangement Bangkok

BKK2250- /JL718 (Muta)
12-Nov | Sun [-NRT0620 (Muta)

Data Arrangement Bangkok
13-Nov | Mon|AM: Dept. of Vocational Education in Min. of Education

PM: Office of the National Education Commission, Bangkok

Office of the Prime Minister (ONEC)
14-Nov | Tue |AM: Dept. of Skill Development in Min. of Labour & Social Welfare
PM: Embassy of Japan
JCA Thai Office Bangkok
15-Nov | Wed|AM: Discussion with Local Consultant

PM: Data Arrangement

BKK2250- /JL718 (Morishita, Saito) On flight
16-Nov | Thu [-NRT0620 (Morishita, Saito)
2-4b (2000 12 17 12 30 )

Date Schedule Stay

17-Dec | Sun |NRT1100-BKK1555/JL717
Discussion with Local Consultant Bangkok
18-Dec | Mon |BKK0645-KKC0740/TG040

AM: Khon Kaen Institute for Skill Development

PM: Visit to Local Enterprisesin Khon Kaen Khon Kaen
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19-Dec | Tue |AM: Visit to Local Enterprisesin Khon Kaen
PM: Visit to the Khon Kaen Technical College Khon Kaen
20-Dec | Wed|AM: Khon Kaen- Roi et (Vehicle)
PM: Roi Et Center for Skill Development
Roi et- Ubon (Vehicle) Ubon
21-Dec | Thu |AM: Ubon Institute for Skill Development
PM: Visit to Local Enterprisesin Ubon Ubon
22-Dec | Fri |AM: Visitto Local Enterprisesin Ubon
PM: Visit to the Ubon Ratchathani Technical College Ubon
23-Dec | Sat |AM: Visitto Local Enterprisesin Ubon
UBP1400-BKK 1505/TG689 Bangkok
24-Dec | Sun |Data Arrangement Bangkok
25-Dec | Mon|AM: Chulalongkorn University
PM: Visit to Local Enterprisesin BKK Bangkok
26-Dec | Tue Visit to Local Enterprisesin BKK Bangkok
27-Dec | Wed|AM: Dept. of Skill Development in Min. of Labour & Social Welfare
Dept. of Vocational Education in Min. of Education
PM: JCA Bangkok
28-Dec | Thu |AM: Discussion with Local Consultant
PM: Visit to Local Enterprisesin BKK Bangkok
29-Dec | Fri |AM: Data Arrangement
PM: Discussion with Local Consultant Bangkok
30-Dec | Sat |BKK0835-NRT1605/JL708
2-4¢
Visiting Place Name Title
Department of Skill Development, Ministry of Labour and Social Mr. Panich Chitchang Director of DSD

Welfare

Khon Kaen Ingtitute for Skill Development (KISD)

Mr. Seri Saengrat
Mr. Kamol Sotthipoka

Director of KISD
Head of Planning & Evaluation Section

Ubon Ingtitute for Skill Development (UBISD)

Mr. Kritsada Somchaipeng
Mr. Suwit Chotgjumrus

Director of UBISD
Head of Administration Section

Roi Et Provincial Center for Skill Development

Mr. Suppamitr Phiachlam

Director of Roi Et PCSD

Office of the National Education Commission

Dr. Rungruang Sukhaaphirom

Educational Evaluation Specialist

Chulalongkorn University

Dr. Sumlee Thongteaw

Proffesor, Fuculty of Education

Department of Vocational Education, Ministry of Education

Dr. Rochana Sriboonma

Planning & Policy Anayst

Khon Kaen Technical College Mr. Sanan Tharaphanth Vice President
Mr. Prasinth Sitthiwibulchai Vice President
Ubon Ratchathani Technical College Mr. Niyom Sangwong Vice President
Mr. Surachai Omrasakdi Vice President
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2-5a (2000 10 31 11 8 )

Date Schedule Stay
31-Oct | Tue |KIX1145-BKK1535/TG623 Bangkok
1-Nov | Wed [BKK0645-KKCO740/TG040

AM: Faculty of Public Health, Khon Kaen University Khon Kaen
PM: JCA Trauma Prevention Project Office
(Khon Kaen Regional Hospital)
2-Nov | Thu |AM: Khon Kaen Provincial Health Office
PM: Chonnabot District Hospital
Chonnabot Rural Health Center Khon Kaen
3-Nov | Fri |AM: Khon Kean Municipality Urban Sub-Project
PM: Discussion with J CA expert and local consultants
Khon Kaen Regiona Training Center for PHC Khon Kaen
4-Nov | Sat [KKC1150? BKK1245/TG043
AM: Meeting with Senior Consultant of MoPH
PM: Data Arrangement Bangkok
5-Nov | Sun |Data Arrangement Bangkok
6-Nov | Mon|AM: Asean Institute for Health Devel opment
PM: Data Collection at AIHD Library
Visit to JCA Thailand Office Bangkok
7-Nov | Tue |AM: Banphaew Hospital
PM: Rangsit university Bangkok
8-Nov | Wed|BKK0915-KIX1635/TG728 (Uchida)
BKK1400-K1X2105/TG626 (Takahashi)
2-5b (2001 2 3 13 )

Date Schedule Stay
3-Feb | Sat |[KIX1145-BKK1535/TG623 Bangkok
4-Feb | Sun |BKK1345-KKC1440/TG044 Khon Kaen
5-Feb | Mon|Discussion with local consultant Khon Kaen
6-Feb | Tue |KKC0820? BKK0915/TG041

Uchida: Ministry of Public Health
BKK1645-HDY 1815/TG235
Takahashi: BKK1050-HDY 1220/T G407
PM: Hat Ya Hospital Hat Yai
7-Feb | Wed|AM: Epidemiology Unit, Faculty of Medicine,
Prince of Songkla University
AM-PM: Nakhon Si Thammarat RTC Hat Yai
8-Feb | Thu |HDY(0915-BKK1045/TG232
PM: Banphaew Hospital Bangkok
9-Feb Fri |AM-PM: Center for Health Economics,

Chulalonglorn University Bangkok
10-Feb | Sat |Data Arrangement Bangkok
11-Feb | Sun |Data Arrangement

PM: Meeting with trand ator Bangkok
12-Feb | Mon|Chaophya Abhaibhubejhr Hospital Bangkok
13-Feb | Tue |BKK0915-KIX1635/TG728
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2-5¢

Visiting Place

Name

Title

Khon Kaen University

Prof. Aroon Chirawatkul

Dean, Assoc. Prof. Faculty of Public Health

Khon Kaen University

Prof. Weerasak Chipah

Asst. Prof. Faculty of Public Health

Khon Kaen Provincial Health Office

Ms. Nopporn Karntak

Provincia Chief Medical Officer

Khon Kaen Provincial Health Office

Ms. Urin Kemarerg-Ampon

Head of Planning Sector

Chonnabot Hospital

Dr. Pisarit Pitak

Director of Chonnabot Hospital

Chonnabot Hospital

Ms. Jittra Maneenong

Head of Nursing Sector

Khon Kaen Municipality Urban Sub-Project Office

Ms. Benja Koonklang

Director of Health and Environment

Khon Kaen Regional Training Center

Mr. Prayuth Sangsurin

Director of Khon Kaen RTC

Ministry of Public Health

Dr. Sanguan Nittayarun

Senior Consultant, Health Economics

Rangsit University

Prof. Manit Boonprasert

VP Development and International

ASEAN Institute Health and Development

Prof. Som-Arch Wongkhomthong

Director of AIHD

Banphaew Hospital

Dr. Witit Artavatkun

Director of Hospital

Health Systems Research Institute, Ministry of Public Health

Dr. Viroj Tangcharoensathien

Senior Researcher

Prince of Songkla University

Prof. Virasakdi Chongsuvivatwong

Epidemiology Unit, Faculty of Medicine

Hat yai Hospital

Dr. Amorn Rodklai

Director of Social Medicine Department

Chulalongkorn University

Dr. Siripen Supakankunti

Director of Center for Health Economics, Faculty of
Economics

Chaophya Abhaibhubejhr Hospital

Ms. Supaporn Piriporn

Vice depute of Pharmacist Department

Khon Kaen Regional Hospita, JCA
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