e ARY

NIRRT

7116519214







fF X

APHE 2 — IR S EEC TR 72— A& UChRIA L. Tk L OFE
WCBRIRIERY DRl & BAR L AAIC AT LI Uk TERIRBE S B AT, 20— R &
HBHTXRLTC, PR 2F L IAFTIZ BROEMERZ & Uiz, AWHEITIL, BEBRE T
BB FE Lz,

ARAEE. HEED BERROZALRSERVTIF 2 HERRO T —4 VEH
ENRIC, BECBMULTHERZ L, MMEOBREZHRAL. Tk, SROATHEA
DEERZHHTLHIE2ENE UTEMBLE UL,

AREBEDRR, SEEHLLTHEE OB, HETFARRL B OB EREFED
5% S DB LM EER L. SEOBHRBICRILITTIBIEST I eHorD I L.
IhPHV L, BREFOERLTO IHRULEELBPVEFOBTHL L. B JEHH
LETFFET L LI, SROLUME~NDLEDOLATKIEIREHZ BAVWT OUWETT .

Bbbio, KREFOIGEICHED ., THAVELEEE UEEREDOBRICE il H
LETET,
Rl 291 2H

E B B o B E M

JiEERE Y & —  (HIE)
ik EH TR,



~ TEARRR

116519214



534

1. ‘\’H‘EE?““— I @ﬁ%%

-1.
. IRBE R L UYREHRR
. HEMEL
. REOR
. AR A

r——ks—-tr-—-a»-—*n—‘
| I e |
W o Do

U‘L

REOMEBLIUHKY

2. 7—4 VEEER

L\J AN N N W)
1 1 t ]
[ T R A B

-5.

. EEEEE

. PHEB OEE R

. REHE B O Bk

. WRTHEHEOBRE & O RIRE A

BRiEMRE DB S O HE A

.A/b77/1ﬁ§%%

1. ZTEWEHE

2. JmEHE HOWEBRG

3-3.
3-4.
4, K
5. &=

HRTHEHE D BRI TN AR AR
IRBEMESE DRI LU R

6. WAER
1. HERREEHR

6-2.
6-3.

O ZAMER IO AESE
HrEcE






1—-1 wREBOHERBILICHY
1) IREDOHE

(—RENFaE) TERMREMARY R A (M5 iR ) 1 2R3, FiZ HARO Iy
Bl ch 2 EHIC B 28 MerEo2R 2B L. L - TG, ABRE QT REMR
BRI OMEE., EIZOWTEEB L. HEOHHEBAZRETCE 2 AMMOERER 2
CEeEBENE LTERBIR TS,

AR~ RE RS EEIC TERMHREE BT, 2— X & UCHRELE. Tl 0FEI
B EH A ER LU EARCEE UEEE L TERhERE R B M R L8
SEETIAEDEMERL, ChETCHH6TEL£ESANE,

A UHEREM L D REROIHEBOREBRNREZERE L, 2—-WHE K
MTIEWEDEESH > s, SE. FEIHERDS W2 HEZEE L. Bildik
Hle2RiBI A &kol,

2) IREDHHK

P #ERERIC, SHEOFARE. MTOIHAZHNE LTEMS =,
1) 77477 RETHER. ZO0OFBLEORHNBEICNT 2HE
2) B  HEZN R OFE

3) XA ok, HREE MR- X OME

1 -2 JGEBEKRFIRESHRE

REBE: 77—, N T3Fv a2, AV R (A RE 7=V 0 &HET DL FH
FARFEEEFHT 2720)

JEHAR  ER 1 21 1B21H~12H18 (B1 1HMD

1—3 HEBER

& MBE#— JLEERE AR TSRS B TR ENEY A7 AL
WHEHEE (KRR ) —F—)

HilTigE B0 HE HETRGIBEREERS RIS EREE (Aa—X#Hm)

PHEEHE PIL il ERHHEEREILBEER Y Y — (B5) 258

E, AT -AOTEEEEBEL TV AERBEAL B Y S —L b, MEEKST

TH--N—E L TEMLE,



1-4 FAEHE

H
HEH/H

4

17 TS

0111720

B (14 120, JD154) —¥M (15 : 55)

111,21

REE (1030, TG641) =32 (15:30)

2 111,722

vy (71300 KB127) -8 (10 @ 40)
14:00 JICA7-—% VEiE BB SE
15100 NSRRI

3 111,723

9:30 PR EHIBCRR &R

10: 00 4REFHMER & OHE#%

11:00 54> 7—difgrEfd L CIREHMER & Om#*
11:30-13 : 00 FREWUS R E

14 : 00-16 : 00 TFAKMLEEBRE

4 |11,/24

12:00 JICAZ—#% v EifE B BB RES
47— (13000, BERR) =72 w1 (19:30)

AV
g

5111,/25

FUw) Y (8300 BERR) =Y Ke T (12:00)
SN ESS (13035, 10722) —ANAv S (14 :20)

¥ wh

611,726

H)hwy (1:08, BGO92) =¥ wh (2:30)
11:30-13 : 15 Hb5 BORFE Sz HERT I CRIERHE B & HEk
14 : 00-14 : 45 RAJUKHRHI &8 E 25 RT

15 : 30-16 : 00 K& PrBEEME VR

16 : 00-16 : 30 REVARRE M K HEHR

A w7

7 111,727

9:00-9 ;45 4w hHRFTAARE

10 :30-11: 30 & wh L FAEBHR

FwvH (13 : 00, BGE93) >F v vt (13 :30)
14:30-16 : 30 Z v v CBRBICCREBEHHER LK

¥

811,728

b

10 1 00-11: 00 2 w 3 v IR
11:00-13: 00 FEEW 70V o7 b B LU FAULMIGHRE
Swi vk (1700, BG694) =~ v A (17:30)

&k

911,729

7k

9:00-13: 00 #vHEFAKER. ¥ v hBE&HCk 55K,

K AL IG5 52
14 30 JICANYVZ 5 5 3 1 BIEFTERES
16 : 00 FENV T SF L DARKEEG RIS

1 wvH (23:45. BGO1l) >

a1

10117730

PN

>5 1) (1:30)
10 : 00 JICAA v FEEFEFTHEERS
11:00 {4 > FHAKRGIEGERERS
FVY— (1935, 11472) =

B

11] 12,71

&

. —riH (6:15)
S (10 : 45, JD1S3) —>H&a (12 :20)

JD: Japan Air System TG: Thai Airways International KB: Druk Air

1C: Air India

BG:Biman Bangradesh I1.: Japan Airlines




1-5 &A%

AL TN

1) AEFWSHE  NICAGEABSMEZE L, THMEESB X UATERL. Bl hZ D~
BREEZFZL, NEEFD.

2) BHRA  EREOEEICAS, BREEOER 2TV, THERRIZ DV TR T %,
Fiz, MEEORMGFEER L. RROCHEREINET 5 L TRIMEDIEREZR
Wi g,

3) BiEE  AEERBICME~DRE 2 £ OWMEB2IEMA L. A2 — RFHRIBHEAR
HI 5,



0. Tk B R

2—-1 FEHEE
Royal Civil Service Commission ( AFEz)

Dr. Jigmi Singay Secretary
Policy and Planning Division, Ministry of Communications (NBBBUREER)
Dr. Sonam Rinchen Deputy Secreatry
Ms. Rinchen Lhazom Planning Officer
Mr. Tshering Tenzin Planning Officer
Thimphu City Corporation (i ERk)
Mr. Chengay Assistant Engineer (JZEWHER)
Mr. Karma Wangdi Sewage Section '
7 b B BRI )
#FOEZ Ak
fEA v FHAKRER ]
AT K8 ~SEIE
1Y K BB A
e i
5 dlE%

2 -2 MMBEBEBOESER

THEBRSEDICER L ABEITH %o Royal Civil Service Commission (AFEz) O
CRGEFIC I =24 V7 & A— a3y DBFLEEh, AiHE 2 — XD HE T Policy and
Planning Division, Ministry of Communications (PPD) ~b7zdN b T 6 SEIAPPD D H|
W A & SBE4E % T Do Dr. Sonam Rinchen (PPD) I Lhid, I KERTHOH
PSR, -84 M, Y= r I V—7, A-ARNERTHE TS0
LT D BT JORIZPPDO Secreatry 3T 5 o T DEEFERZRITTABREH Z:NI2Y
RFAEFEE2RHNT S

LED-7. @ g@eRkp 20 cHhiE, GHEROBICIEZ2—2 %1 bb, &
o kT e T— A B EEREC R 5 I LD EBRTH D LBDND,

2 —3 |REVHEBOHEEIKNK

T L TRAT—RCEMUETERIE. 280D, B1ABEBABFRTH L
DO, Bh D 1 AChengays & BRIROEE %2 56 LER L 72 BHEASROEAIZDWT
BN DA, I—ATHEHOD b, FAREPRI>TNI DI LTH k.
Tt BRI EREICETMN T 2EEA. MBNRTRbH 0T, ERIRETH I, R
HERA DX v o Y DEEWIIES 27 ADEZ HRE, V7 METIIERICETNTD
WTWBEDT Lo EMEZAIEHLEI VYRR MM YRR TFHI TN D,



2—4 ERWEEOBIR & BN
241 #BHDOBIK

T— Lid. b= IVILURC RS KA OUZEAORICEEDNSET L NEERTH 5,
BB LS O SO i L ZE RN b B . SUBRORIEG R L W EEZ T b,
EHORUWEX LD, HAORELRKFEOREDIED BEnzdi, BNEET, F
H12ADPOhTDPIBBIREREZSTH 5,

COTCRARERTOEETT ¢ v 7 — NGB E L, BHORTF LB OnT, HER
%,

ERETH 50T, Efths R D < 505 2 Lk <. ILE R
FIED DT ND, EED, ABOKRIBND - TIL TV B M, BiEA,
WA L, B#ORIFEVEES>TNS, ZRIEZ. MR OPE<ALN. 2BBTH D
Wik 3BET T, SESIPOETIR. B 2EmEFALRAREE S TVND, FRE I,
— B ETOGEEHBPTDORESH 1 o8RO, BEBIFLALH LN,

ESTWAZBMEER, FLAYEBETH D, MosBEBEIES F D RLARN, B
. HEIHEOMAZMEL T, A8 Cn 3, L Lads, BIFORME. hifs
DBMAZBELTND, 2O Lit,. BOBWTHEAENICHED2Z LEBIT. XS
EREFLE TAREMEES I EEERL TV D, Thbb, HHHEOMARIELL,
EERELH L TFoT05, LPLEDS, F4—ENVHOFARE L, F1—ErT
YUV AERET AEBARINSEREINS, HEDHEHB CORBI AT AT, 1
EHESDRRETHL0T, SHRAFITROEEEMEDIE, RMEHEOBMENSFET
BIENTHEZBND, LED>T, HEETIHREORZBIHELT ZLHPRETHD,
ZOLSYR— FBEREHER->TWEEEZ SRS,

HEDEEL. BRETHDID. BELTCNWD, i, BTOPIERTHD, HROITS
BOTW, IR, AEXRBTHREFER L CVWAREDE (RN, Jhid, R
ORI HETOBBAMEL LS LT 3BEROBDNERAI &N TE D,

2—4 -2 ¥EEHEOBIR |

F4UT—OL WS, REEE, LTAGH. BEEMLE, AREER L CEERERS
D B IR IE 5 4 T A (City Corporation) D"FDEEEH-> T
Bo FARTOEEH - BEMO LR EAES 21T, MBERIRT 2. LHRAZ, £
v UCREN, S, TEM, S SHE b, BRI, mICHE HFTE205
Tllhd, THOEREROHIEEEE LTS, JGHE. 3 D0k 5 HtaX
T3, K. EkRE. BLUOKESRATOBETICBIPRTWD, EKEIR, BE
HCIFIFRERERIRENT NS,

HEETE., —HE 1L M ORBEYMHRET L. Zh o, dioasf L 2mih



HI7 Hi~ & SRR 5. AREHIEOMEDREIZ DY 2)— MY SR THEP AT — VR
O FFRENN, WL M Dy B EiEh S, FIREEYICEE LT
L MR R EHIE TR N TN S, THDORT, BICTIRT 4 v I IHEDGLT
2EH. BUWHAOTI AT 4 v w7, FREELIATHWS, TAEIZOWT
. SEORIIC LD R ASEATH D, T PIE I SIS0 K60% O b 19964F
R L FREY 27 AQRBIH TP o Tnb, FKEYZT LTV <—7 DER
12k BB SRR TR X W C Wb, MMOHIRIEIMEEED A X2/ LT 5,

SOZEE. T — L T —OEEETH D, T — v O EORRK» S, I
fc b 3007 OIS IE. BEFRze#EERD L T EIETERN, FEROIAEY =
w F T U QNIRRT UIESED LS DT REMEROBNEDED S LD
CERE LT, YEEDEBRATLA ARG, HENLRIEELBDhEN, HOTERT D
EDI L >Tit. RFRFTBEATHoF. L LENE, ZBES - IV, R
HEIERDH 0. T Y LS EDOEMO LS RAHK THERRERYTH >z, AEF
OF L, FEOEETHBIDPPEHDOTH >k,

F4 e B BNV S T DT v AT FETCH > MTROTF
2 FOREED S, 1Y RAAD. ZIDENV T IFYA~ABRBIENS I 2 Lo,
ZDED. T4V T—Ip T8 VE2ORAT Y VY ANARD IR T A
Ftp iy T ) LS EBEERE. HRTY S L RSCARR O R E I LT S
TEEBTH L. BUVEE. . ABIChEraibRz RHT L3 RETELNT
WD, BHHNS T RRESO/BIREEN CHRIRRETH ok, AV R
B L R REEERTH B DM, BP A Y FOET. EEERPTONREX
5B b, WERKLTHT 4 v T—~T2 W) v O 6 BREOMERIE, SECHRLE
S E DRV LWEEOBETH o, ZOMICIK. MEFEEHFLVHBRPNIDOER
B, EELHMERTHINTED., bTPREFTVEEAHAERDD, AT LR
S P PNSBLTH O CHBEDEBERSTHOET LT DI L0
LEEASIR ST LIEERNDE N, FEEUHIITH I Lk, BEBARERTICDNWT,
BRI BN NESI, 2B DEOEHAARIERIZET S POV THRET AL TH
BEWE B, |

T id. FOLHITA Y E - T U0 B BEEESEMLUIZRIZ. BROW
O EEONY LTAROREERITENTH B, LENoT, £IIET—4 2 Ol
HEND LD, AV FOIISEWEEDNR SN,

F4 T BANE T =8 L OEBEPEHEEIL S RE LT DR E TV ) VIR,
BNDA Y FOBERBAR, Yhoh ChhsD7—4 v OROERICRDID, B2
_%<%%T&ét%i%n%obﬁbﬁﬁ%\4?F&m5ﬁﬁ@®%gﬁﬁﬁf%ﬁm
A INET 8 Y E NSRBI EET B, LA, T4y T TV ORI
F oS EENS B, Foicid. 198 6EEMLEES 3 8 6 MWDK FEERTH



BHd, T—F U, KIBBIZLHBHDEET, 1V REABHEHHLTCWIETY
%%o%ﬁ8®4yFﬁ\7“&/u%ﬁ%@ﬁ¢%jﬁﬁ#mmotbf#/%@%%
TOKRNIFEBIE, SBFETETEDLNDITH A D,

PAED ISz, BHREMEEZIIUDETE4 V7T A NSV F o 7iohbhb 38,
GERT G DEMA T, EECEERODOERDITHAD. L LENS, HEAD
BRIEODH 2D RETREMOFL L., HiFEOTREDEDIC, L DIEN KT
Bk L i BH R REIH S LM PHEhD, LiEdoT, BE. B
VRl B o e 2 VYN L DT ED Y RTAENEME L, & A EERD < R
=720 BRAY PU—VEHHL X5 IEE R TAEMR, CTAREL ZF AR YA
HIR A ORI LA D B IERERARERE TORMCE TN DLV 2. FOEHIC
. AN OHE DU E E N T 5 A (Royal Civil Service Commission) #2&HI5HHiIC
D HEHBIBEER (Planning Policy Division) HORE DN EHOTCEETH D, Fhoy, B
R R ETEI 24T 5 i BB (City Corporation) DJS— b 3w 7% FRBIC AT & & B,
TOMMEEGL TS EER %,

TP BT SWHADEEED, WETO0ERE/ZI 2, AOOHEILRL L7
DEEIWEIIDL, Zhé, BIFOERCEEZ 12ERAZLHTE, KiiFoERKC
NEANTWAEZ Db,

2—4—-3 BEALI-ADSEADHEEIIDNT

(1) fRHETHEFEORE : 71 > 7" —2E L& T 57— L OHIE. EIFHH R
WTH D HATEM T HEEHICME ST XNAE8HTH B, LT, BIE LA,
PR DRECIU ISRt 2 E 35, UL LS s, fMHNEHRELAEZ 2L, FFEE
RERTOEEGIE, ISR — 2 THEOEBEOLEER R, CITCRHEDER
BRUATLOBEDPLETH D, FICFOEE PO0& LEBROSH D HlzonT, MEd
LMLBEDHD, BAREBITAMXHEREOL NS LRIKOHEHRIEIZOWT, THET
Q7o AhELTEZLLZLEND D, '

(2) #HREMNBHEOME  FEFOEMT. GHROTHH. DPOWHERODOHE N,
INEDOEPIDODNTIE. FOLEMEMELEDY UEBEOEDADEETH B LEL D,
M AEACHBIION TS, BFNLRREL, HEHEEEL 2. HBHEBBOBMIC
HMUT, ZEEI T TER, BELHEOED 7 1 — RN 7 IC L 2 RBHEE L LD
BRELROWELSBRBFEYRAD AL M ET>TOL D, SERETIREA~DMIET
HDHENWZ R, AOEFEOEHTEOBOX+ v 7HH 20, REFEYAVAV b
(TDM) OEZHFICDONTH, BEOPIIKBUTHWEIEHBBEI VWL D,

(3) REMBEEDOME : TAUES ZHREVLEOBEZ, PR LTl M
BPEATNDEENWE D, THKEBIR, BIZEST 1 7 —DIFE. EROERZ ARG S L5
DHEDENTHWSB L, TIEREPUEIZONWTH, TIRF 4 v N\ w o OERE L



DOBHEDEEI MDA T Do S, BEBESFSDC. BEREYS X7 LD LA
. N R U7 MEESUBAMIINDICILED TV A PFRENL D, COREFT
OHIFRATI B b 2O 2 A FH LB ROA TR L THERBTOBRRZHMOE
BTeHHEEZ D,

(4) EHRATEREERORRE | GROREEE., BLeRFPIRIIBWIELAbNhd, Tk,
FheORREEZMET A2EE M EREEORIC AN, 5 s Zh o DOTEE
MR TA2EDICHEELRI LWL D, 1 7 IBEEFICEBWT S, ERNGCdRZE> L
FREBHETH D EVWL., ThEOENOHRBLUMBREDE X THEETCHD &0
2%, LHREHARIDNTS, THEORTCERZMPBETH S S,

(5) BEASONE : COEOBEEHT. 25T, BEThoE2MALE N vFY
FhEDL 24— arBERLDDH D, Jhe OMHEESEIAYT 5 Rtk
Ty FREESHEBEABERZ. B> THZORMYDBEETH D, WITIIZLTH,
B I C AR BB TRR LA EHNEET. Th6E5FIEIRNE, FIE
BAEIC DRSS SN D, BEREI WL, £ OKEBEEINTETND D,
BEDEHELEDL IR AARKDTNLREPIEDODVWTDEZ BT A Ahva
THRHICE TR ENA LS,

(6) ZHREEOME : COEDZBHBITIFERTH 2, Thid. BAEI L2 ZEEE.
hBAFR FEDER L O ABE TR <. BLOHIFREFICHER L TWD, §kL
b BIFRLEOMMISENROP S RN X, EREHEEN. BREE (BEhHh, #
HAES) OBRICEICEINTWAI EDZOBATH D, BRADRZBEARY F T2
BEZDHE, COMEEEIFRTINREDPEMIZZ 2LEDH D, FIAE. BOBER
DBehaighid, ~Va7y—h—- bl e2lET 2. TEEEOBRIINTIMBEL
T, BIREECLSERERO K. by RIVERIC L 2 BHEERER O BEg &R
Ry kid s, —8%, —SEIED TN L LB RVWENT %, MBI L
T ZDEIRBEHEEEZ DL LR SIE, KBFLEEREOREICODWTOHRETOR
A ZEEROPIERL THENTAZ ., BEEHOEZ A ODWITERKBZT> T
HIeRhEBEZBND,

25 REMZOHFEREIUHER

2-5-1 REMBEEER

T—% e OBRESHORY MAIDONT, ERARBETHSED 270, Tkl WhE
e < B EETCOREMS E UTIREYIE S G & TKLEEZHE U

(1) 7—4 U EEBHEBEFENE L O
- EEBEIZSHASOSWT, BET ¢ 7 —HD ALIX3TT Aifo
CRBEELIEEDS, BREECELUCUIGEETH H. TTADETE, 5H FHDHRY



WOFHMPEL AN TED. 3L OER TEZERIE LR IEEEMDH L b,
- Bl AUIITSTERE T, SO ZAAEORP S P LHHOBADEZEIEEIhTE D,
PR ZAMEE 2T RN AT E R0,
O IOHMERTES T, MUMSDFH. BEEMFE RV (B4 EFREEY)
- FROFHEEEREOEFE L LTS,

(2) ABERS VAR (BBREZ 2R) O

- FREILEE, foRk, AL LA EE A E L 0,

- HR R I DB I DI,

-HEB Y LTRELEOZI LEEZTI NS ADEE L,

C B ROOR DFMREE R TER UV, SENRYBEEDNBEREINDDOH 5,
FBEEO NI DD LY, BERE M aIhRTNEES T,
IRERENMESH D, BOREBHYEES ) X/~ A L N ETO TS,

(3) AFHBEEBIHERE
D2 F xR D ERE DM ST E OB EREG & E D D o T,
- B8 WS HEFHORERTH 5,
C o V7 T EEE, BRIBESS. RO EERRELE L. AMPFE LTV S,
- 4ERTD S M EBEORFEE DO,
W BT 4 T DHTTE N2 BB A,

(4) HEW
REFHERTH B F L 1 KL Ok

CBED S TEES SV, HHEEET S,

P A—ATH/EBDDS B, 0% T -5 U THAAIHFMTH S,

 FREEYONS B E BRI R TE TS, AL hEML T 2 BEEYO
WWAEDREER & A5 LTiRmidED S0k mEh BT EATED, HE
54HRT X 3 RiAdH, |

C T A TN CADOREFTSBAOEE NI v 1BOa L v —f Ty
T TirT> T3,

(5) BEZEYIE SO
FTAROBIERTHREYIEIAUI G ZRE U, BEVMERALED B YOED

T ERESTELTHAAT,. BHAKDOMIEHEIT v, MEEBEToREZIT>TW3,
CFUR—=0RED, B HE->TWAEEOMEREDREVLSDEMEICL -



T EROWRWHIK, EKIZEEDRZWBATEBE U, B, fokbkikang
LTWBRPEFINT S,
C T, -V, SUBRESDSI Mo TIT RS, S DI AB TN,
RCEZAEOWTHERBEERIRL T A0, 20 R2 2B LUEMELZH -
THREZTNWD, ZOHFBRFHRIDH %,
- AVRA M ERWTEHBYE T 3B ET T 5,

(8) FAUMBOHE :
T AT =L DTFROT 4 2 T JOFNBUZ )L RS 2 & EBERH - 70 F
YR—=TDEMITIDI96EDRSBEHLTNE LD T &, -
< REHEM1750m/ H O & 2512005/ B .B O D280~300mg/ ¢ D HAKE2RKICS
T2 WG L, BEAICIEBOD20~38my0 OMBAKTHE, (B
HEfHIZ5 Omg/ 0 )
200 1EFE4HD>SHEROHIBLIZETT 5,
- RO TRELKHED 4 5 %EE,
AT VLT -AEOBESADS) MERAEZ LTV, JIORFEBSEL D EFRO A B
KBEEHDEZ N, BLALITDATWS,
REETORERPEELTWARRD, BOD#XFXEMRE T KBEREKL HEL
LTWb,

252 BEBMROBREOTES

FEYMTMA BB LTI, £ LPKAROL S KRERERITDh TR,
AELREEPLLVERTH D BRTERETH S LR U, TARLERIZ OV T,
FIAD & 5 I Hfl, AHRER, (ERADERDEE LWRITR, AR LR F— B/
LT OEEMEEER DS 2D, T2 VBT, B, S C e EEE R
LTI, CORD RPN ZPBEETCH D LB U,

FRE. BEUNAOBIEL SHEET 2 &, WIhEBHELORFHLEETHALS 2
Lhh, AI—R BN TTHER RUEAMA H A, HEORRE Zh b ORI % &
CEET AT LIIREDD B LRI,



3. NUTZFYa HEMSR

3—-1 FEm=H
Economic Relations Division, Ministry of Finance ( KEAEH R %)

Mr. Kamrul Hasan Deputy Secretary
Mr. MD. Emran Assistant Secretary
£ {H--H W SIANE 7 RN (JICAIREEM %)

Ministry of Agriculture (B 24)
Mr. Md. Noafel Miah Deputy Secretary (JEEFES)

National Institute of Local Government (75 B 37 FFHEFT)
Mr. Quazi Afsar Hossain Saqui Director General

Mr. Shafiqur Rahman Director
Mr. Kazi Quaide Azam Assistant Director (JREEE)
Dhaka City Corporation (& w 1 HIE{K)
Mr. K. M. Nurul Huda Chief Executive Officer
Dhaka Water Supply and Sewage Authority (WASA) (¥ v JTWASA)
Dr. K. Azharul Haq Managing Director (fth 2 — R IREFEE)
Mr. Md. Ramjan Ali Sub-Divisional Engineer ()

Mr. Md. Z. Mostafa Chowdhury #~# (/)
Mr. Dewan Md. Matiur Rahman ~ (#)

Mr. Md. Ruhul Amin 27 ()

Mr. Shawkat Hayatulla 7 (7)

Mr, Md. Mostafa Kamal Wo(2)

Mr. Md. Shamsul Alam i {7)

Mr. Ajit Kumar Ray i7o(7)

Mr. Bahrul Islam VRS

Mr. Md. Mosfiqur Rahman i )

Mr. Md. Nasir Uddin Executive Bngineer (/)

Mr. Md Shahjahan Executive Engineer
Rajdhani Unnayan kartripakkha (RAJUK) (E BB E M HE)

Mr. Kazi Golam Hafiz Town Planner

Mr. M. Jahurul Hoque Deputy Town Planner

Rajshahi City (2 ¥+ L ## A7)
Mr. Mizanur Rahman Minu Mayor
Mr. Md. Ziaur Rahman Assis. Engineer, Dep. of Public Health Eng.
Mr. Md. Abul Bari Project Director, Dep. of Public Health Eng.

Rajshahi Development Authority (Z > ¥ LBHRE)
Mr. Md. Abdullahel Kafee Executive Engineer (FEIHER)

Mr. Md. Asharaful Haque Executive Engineer
Rajshahi City Corporation (5 ¥+ i 5i5{)

Mr. Rezvi Sultan : Chief Health Officer (A)

Mr, Sarit Datta Gupta Chief Engineer

Mr. Kazi Amirul Karim Public Relation Officer



Mf. Md. Khaliocor Rahman Chief Executive Officer

RN Al

INEE R BAMAS . Technical Training Center

fORME {& & . Rajshahi Rhysical College
FN Y TS5 F Y 2 B

P OME ZHBEERRI
NPT 7 2 BIEAT

i - i &

KEE o WE

2 HT e

3 -2 JmEHE B Ok
(1) HbJ5 B ESZHE R

IREVHEB ¢ D ) 77 o VK, TV AREER L.

7T TV

c EHEFHE Y X AP REEFRTCH o /=,

B TCEAREZEDS B, ZNFHTCHHREO - TR F AR Ty IR
TLhTEBHALUE,

- BRWERBORSE 2 EEE L7  RRT T 7 X7 0 FaTDEZ BRI T
W

CHERNBEARICE D TCHR L,

Uy COFMICET ATHER Z T ok,

TH A

CBHEER S THERTH R Lid, K. BEEDLE, FEICET 5 EE LR E L
BN L VAT D % TR U T o

BRI % O OB IHME T B 2 L 2RSS LTV B,

CBHETHA R Z L 2 EPTHBEOHBHEON TS, FH EOSHEEIIT LTV 3,
F7e, [HE T EARDEERS F AT > T VRN, |
CASHREE, AEBE. KSR, X MORBER L 2 ENEER S OMEE
A TWA,

WA CERL TR TRTOFEECOWTE Y Do O THHEME AL LT
BV,

- RFHER QWA ZBH T, BCHETES L5310 L\, BISREICE T 2B\ R
PHEEE L LTOREEBRNEN, HARORRIIS LEIC L > TAREERTH B,
HARDASE L bBHAER BN,



(2) 2w v LBRE

NERHEBE TH AR 7 Ko, 2y iy lOBMELIHEDOREEEZ N,

FEOF TR b, HOMERDT < 17 2 RO G A& B DT EE I Wi i SO
6 BRI o s DD, BRI % 2T 2BOE 2 HIE DN TR T
TWhe . TR EOHER (FYEOES2ET) . ADO. EROBANE LR
WRESOHEEDPIPITED, B4 A—V35 MEERE ) L0WHlSdy, B
B BBBILIZERD LI THo . ULOLEDNS, FyhdL Do WRETH
h, Bk B2 BB LUARREZEAT LIRS v vy LHICEHE L. X
oo W7 2RBE20F vhERLRNL S, HERZEDEVEREEBEL TV,

3.3 HRTISTIE D IRIK R UM AT
3-3-1 #FHTOERIR

BERK A > RAAD, NP R ohahNhvdy, ZLTYvh~A Aok, N TS5
24, dbiBEO 2 EBHoEEE b OELIZ, HERERUSSWOADZEED, HR-DF
BETTH D, NV IF 2T, 100FBHEI47EE L. AOWREUREOHA
WS, ZFOBUIERIES V., FRETHTHHBAOADEFDBZNT EEYEE> T Do
ZNEOEAD LB S . HAAWTEWIZEBEREHRBEDVRIBTHLE N D,
FvhOBEd, 1 OBEMETIE. VXV vy PITSEIOEDPREGTH M i
F, PEHEE2POL TOHBEOMAZREL T, L, BB HEEAOENIE X, #BL
Y. ZORTR DRSS R L R 5T NS, EEOAEEH 5 mELT 215 1y
FRIEMIE, ¥y BB THEIANTIER . AL, F& LT 5ml Eo tHiZ £ DME
FEERSD. BmERALTWDH, i & 2B 50 A0mAE. E RO B
WIED 2 TWW5, LEDN-S>T, BFEOLDICRETIHKOEERIHEEDPITTNED
DERTCH D, COBBREH LU 2 2, RPEL . SR dHIZ [
T2V BNIBERONEHEEDNETBZEEFBRNOD, BHEOEZL LT TEH D,

NV TS5 A COMTMEEHEICED AHER, NCAEMERTCH L EREIEF LG
WTEBETLHE, ROLDWTR5D,

(1) THROIEME . hEHFFOMBE 2D L, 2L OATHEEL. HE D HEDRZD,
BERDOEENLRERRENHE LV, TOED, ZL{ORATEDRTHY. MEREDIR
BY AT AZBOTH, BENRREIRINTHRVWODPERTH 2,

(2) A HBORE\  FEETE, SERREMIL. L& UTiaRETTbhT
Wah, HoEWE, HMEOHEREZFDEDSNTWIODPTRTH 5, L LRDS,
N TSF Y alZBNTIE. 197U LR, HBE L Th s DBHON R D OBEH,
HRBIFOER TIThh TWAOPEHRTH 5. LED>T, BATOREBREEEIK
BEPOBEDPERTHRV LN Do RITHWEZ H0IZ, City Corporation (5w 7.
Fou Ty, vy E4ET) PEBROFTEZITWODOH 5, S8, FROSHR



ZXERBTAER T O A BREOE TSN EFE NS,

(3) 12 750KRE: 47 708ME. FOEOE>EAE, tho K —EH> 50
BN L > TRD 2D LI LARDEANYTIF 0 ald. GDPHIADH /= 0350 F)L & iR
UHILTH D, S0RIGHFEOEMTCITFONTOWAODBERTH D, FOEH. AV 75D

T ERV, i, BNEEYSINIEGBEOMEIKEI >THE Y, MEBERADN

150075 AMCET 2 & VWDhBHRREC L > T Do -

(4) FEHZEOMCOME : ZOMEE., FcopazrhLne TAEEGHICE 175
BEOMEBREBREES 2 %, LD T, RENPOZAEA L L hBEEOE WS
s A5 b Thho0H 5,

(5) HEEAENAVIN (BRER P24 %) ERBESHESEBIC L 2958003 H
BN R BRBIBRRITRBNAVI NV ENWI A P14 FETDETNV S,

3—3—2 #FuhilBiaEmatmrEE

FwHCBFH2A0ERPEIE L, FLERZEDZRICHVENO—®EU->T
Wb, HEIEZEBIE., PHEOMAERDEZ EhE, HARMEOICDHEED RS IZH
AESNTW5, #HIZ2EL2HPHEE, HAOBEOLRTPERZOEZIDOHONE L, HE
THHINTWAZEDEFORETASTETCNS,

DET ik, FwhT, BREKSFELLDRTHAM, &t LARERS DV, K
BICE>TNDHOW, ZOBEDPRY EA->Tnd 8 0WR 5. TNEIFXFREMD
B, 1 DDEBREFEHRLTWADTH AP, ZRBERHIIEBICRESRBETCHZ. &
HECBEEPADBE L >TWHERERZ Y, FTHELICENODDEH LR TEED
FHIN2OPEE Ui, VXU vy O EREMFOEKE HEEASXMAOEREMNT S
CTEDBETHLLEELOND,

NHEZBICONWTIE, TOBBELIBOLEE, AR THI N, KBEXEEBEL WL
& NARFE LTS ODBRTCH %o REMRIEEN. S<OHELRRLTED,
ﬁ&%ﬁﬁb(m%oLtﬁoT\:n%mﬁﬁ&ﬁﬁﬁ&@&bfﬂ%?%ﬂ%ﬁ%@
FLTAHBIBELRD D, IHIZ, ST TREELWD, REFREZWREIIC§AEEIR T
DEVPEROIGEY 25 ABADEBHIANTEARETHB D,

—7. TAGER T AL CERREMARICE U TE A S & FAGHELE Y R T A
He HROEMCX T, ¥ hehilBErEDohTnd, 22 Th, TOV AT
LIEHUMY AT LE WA B0, TOHFIZODWTCER. —HEICSNLEERKROREIZEE
LWDT, TZTEEKT S, i, IO >NTYH, BRNICTEBEOLTHLTH
B, RHIBEORIEY LT, Hks s HEh 3 EENSNRICEERDODDRD S
<. EHEHSOFEHBIA TN D, SEIDLS REAERE L. HEREYOS R,
EOBEDDBETHDE N 2, JIDVYA PNV RT LR, AVRAMEEVWSI LD



T UAHIAEPEATWDE LWL B, 1D0Ob 0%, fMGEAT 20 2. @EOR
e TElRTEH. B ULARELCHREFHWIIZ WS EI A, RIchs &2
%o

3—3—-3 ZwviybliichidaEmatmiRE

7wy L, AH20075 AFOETC, BERAPEETOI>TH 5. HOTEIL
City Corporation® FlMIHED BN T 5E, BAAIZ, City CoporationD £ (FE) 4R
TROLND. 7y v LHOMEE. 7 v v LBIFE(Development Authority) & HUGE
EDHLNTWD, 2Tk, MOETERRE Q. PRBIFOIEEDT, YR 75
ORI EEZRL T 5, BAMRBISEES Uik, BiEBoli
CHER, NRY— L )VERR, EEhER. BEEERE. AR, ANKESBERHATY
NigEDBBI kb Ting,

Zwiy ik, Fvhdniliol AOFBHADRNI &, it RBERF R E D HE <
FRENTWA I &, BRZBICIBOTHEHEOMAI LR XU v DLLEIFNI L
EDVRETH D, TOZepoFEID L, HMMEHENERDETHRENSL D BEWERETH
HENWR D,

iz, AT7LAOHBEARICENTH, T2IBF 2V -4 —, BEINEEES
FT=wTREST, RTZLEMBEAZFNT VS, A7 LAMRIIBITZEFEEELFR
DFTHETLIHLOVERADIN TN D, ZH0IRAPLER D L, Ml ToNERS
WENEZATHH 5,

3-83—-4 MELELI-XOSEAOHEIHIONT

Bll, #oh, 29 rBliifiz il > 755 2 ORTMmREHEORME BT
tﬁ\&®i5mﬁﬁﬁ&\H—X@@ﬁ&ﬁﬁzkﬁ%i%n%o

(1) BRFEHEREONE : N\ 777y ald, ADRESKE . EEaTEGIE L %8
THMHTDH S, FIZIE, PREFOHETOEIHAICIEAEDPICE L, 8B EHI 2, L
Do, HEEMEMET 25H. WOPOEHNEEL, T 55D RMITHEEEL T
Wiz Wb, FlhEEmIC B0 Tk, City Corporation 4 & UM/ ERHT T i3
Municipality 5 #5 BIE 24T > T %,

DL ICHEMRTREBOP TRV -7 VIERDEL A E DI IR
L, BENGHRELZEDISIZRDEA. FF—HOZBEELYDLSICEL, EfTA
ERIDONWTDFT A RAva i, THEORTOEERKRITEETH 5.

(2) ERTHIRIGHERR BN ORIGE  FEF0EYE. HIZIEY v hliDEe., OB FEtH
KRS v AfE e OREIBATH D, EHBEEMX COFEBBIIERATH 5,
A7 LhBEFLOETHAEBRMMFOREZ SO ERANREUBIRSLEETHH S, X
EREIE D RAT, P EBAORRENL, T —Y L HEOELHTH I SDE DI
BRKPZNEFORETIL, THEHRZIILOETIMEN, FIFTEILL, -4



KHER A AT & A RAHE R L DHTROAEREBEVMAT 2D H 5. HEH 2D
H., chh s s8R EETOBERHICE S THICHOEFEAMBETCH ., THECOWHE
B AOEREZREITIANEBETCLH %,

(3) BIEMREROMRE  FAUEDZ AR OREL. 77— L AETRRK
e LTH O MADPBRLICITON TS, TR, BOMEhLe UTEFEIED SN
TWde FETIREEYUBIZONWTL, TIORREZORAPERRETRIEZINT
WBDHPEATREZETH D, IO TORMILHTICED 2EHO LRI BT L THE
BEOATRRL, 7% 0L, HEBRTOERCBIEETHIEEL D,
(4) KEMNFRORE : KFH Y 2NE, N V257 2 icdbkic L hIBF i T4 E
ATER, ZTORD. HEKoBET, BRLTER, ULhLads, Bk, HEESL
ORI, AKX AETHMOBK, HEkL W ->EEED, BEOLSTRATETH
o WKDEE, REFHMT LN TEL, WITL. LIEUIE, SEEE T ofmEs 2o
T, PkHEIZ. N—REdbAADZ &, BKBOEREREOEEEZSHY 7 b
DIHGOEETCHD, SEBZOIIBBEOHEALPLETH D,

(5) IREEFELOME  BEASTRIEELRMEL, F v FEoEEE2ELTED, B
MR LB, KEMEEZ Y S5EZI DS L. HBIE, THOR/E, o IYaloK
3%, HEERMNES L. HEOKEEMEERZE D TA20REGT  Ahy i3
YOF RIS A A>T B,

(6) ZBEHEOBE : COEOEBBIIERNTH D, FhId. BEIC X 23RO
ML ETH D, AN EIPBBELWR S, FiZ, KBE-FBEHETHL., ThD
DABHEBIFLEE I MG U - BRSERE ED LU E, ShE0BBER 07—k, FEik
OEFEESTR FETOEDT - ThHH D,

3— 4. BRSO L VAR

3—4—-1 REMRRRER

N T 257 2 DIRBESBORD A DNT, FEREBECHEIERD 2170, Fi=,
Ty LBIUY v TOREHEREHREL L,

(1) RAJUK (H& B HsER)
ERHEE MR Y FE DN — K E OE#.

TV ADRRAY =TI o EREVTER LTV S, (RTHI1995~2005=%E38 511,
2006~2015=3% U W ERHiBARETH) AR ERE LS00 A < A M. BERTTHUSEE. i
FIRAFHE, HoKETE, #HRFABEFEEDL SR> TnD,,

- J I CARY Y HOHKUEEEIIB LTS,

- FPREENE-TH Y, ARG, BREOTHEIAER I DOME, BENICZ.
BOSEN D 5 D HTOBBHE SN, O BIAHEE B, EERENE



CRELEREANO T 2R ZADEE LS R0, LHIERRISAT 2 2D ADBRESGDH Do

(2) #whiigak

7HREHH Lo

cFw b= RV A b, EHRER, NAY I NVOREREETOTED,
PEIT R OMENIEL LT b,

MBI N D P REBOER LSBT > TR, VX Yy R F DY
—DHTCH 5o

ST DWW Y P OEMEMNFE L M. FROBRRETCRAUEEEZ T
Bo HIETHEHOT7 VF—RNAIEZ TN 5,

- RV —F D —FOPR A AN £ B RAER, EEYRHE, TEOMEREDPH S,
IEFTISOx. CO2. NOx. fH FOERIRE B> T, AMEFEL LTC2A MH—
PEyYUEAZ PO Y CERBLED . ERERRA A(CNGHHOH
WDEREEZTCNDD, BHAFOREDD 5. BDPERERARAZAN6 045
J100kme HVY D100 41 00kmedDT, BBIEREAZDIES B W,
KEFRIZOWTIEZ S ) TV AT LD,

RSB ORRIIENTHEEL OOV 2y P EERL TV D, BEWITEAT
MBI T AR THADTIY A INY AT LEEATEIENRETHY, E
PEEE- D, BEEELI SV EHTEEA LRI RSN ER TS,
DXLy BEHRINTWAETTH8HEDL D, BERDIOEED D & ERBULELL
FEHEENTWS, VXV —OHAT AEANEOS ETH O, Hil-REFEHFTE
FIF LN EICL D, ¥y hmild S oHkRE HIETEEIH 5o

- EEBEEDIMO B IAE T THIEI NS EIZ R o T A, #HsFEh i
Wo BHEODH DEMEDRE S DBERVIR T NEBE L UTELIRLIEN,

(3) ¥whWASA
ok, FAMEARTSHBETHD. Ny VKO LIHETT I CAOHEE 2= 1
6 ADBE (A1—ZXBMERZLAEL) KBEWEREE, JI CAOPERRE L BET
DHELOPDD DI OWTENES . THESMEP SH TV EBEREBBLZRD &
SREDCH Do
NFHOFAHTEAANDRAN R E 2 S EBL N,
CKEREEOE 2 HIEHAMEIE .
SNV T STV 2 TRV DR EEL R ONT T A F 7 EBEDP O,
CEELEREE o CEEN, BEOLI ATNERHTE BIERITR,
CHKDEE S 2T Ay BV RS AT LWEBTH o 20, BETE, RN
RWOTHEEPHETH 5o |



CHAMPRAEI NN 777 vy 2 Offisg e RTE 50, AT E 3 EFTTEL
o '

T, N ZEDE (RT -2 HIFREEERT & WA RIBEIZH A, &y
B CIMDOHUEOBIFIC BRI DI — R TH B D EDIRIEDIH > 1=,

(4) 7 vy LBKE

Zwiv b HRGEHEEZ . BB L ATOMEBHY] (k. TAUR)Y 2205,
BE, WokiR 23R T H D . F 7 19961 33 %D FAGEY B2 5 i O,
20004 1346%., 2005FEILTORETOYRELHBEL LTNWEEDI EE 7,
EREEDICOVWTRE I 227 A L L ZNBE LT HBRIC L INED 254 THdH 5,
Community Development FundiZ & % ZAMRE 2 ABRNIZHBH T 5,

- DKEICE T B IRPICDONT

COo2 70ppm

R RE 260-300 ppm
XHY 6 5ppm
[ A E A
il bR K
INA T A 121km

Ry TAHR 2 0 hpr

FHHEHETHE., 17214215 0km AU 7f(HF 2 00, HBHE 2 0 DHf.
NA T4 DEH3 0kmTH 5,

( 5) Borokhuthi Paraith X .

bld LD BT AEE o LMK B, WERDIANECET 5T S VIRICEE
Uteo FEICD SHERSEIIB Y LT LB 1N 1 09 HEMINT B, b vh—
annVERGT S, ZOMKICERI00F R, H00ADEFELTWAD, 1H2EITH
DWHET LT, TIVSLHILTES T, BESNEBEER->TOE, EHSHE
5w v LERBOFEIOTOV xS N E200 LEEICR3 0BKICED S L &2
ZATVWDEHTH 5,

T FAGEIC DA D, BT 2BICAREEE > CREh. BARIGE S =d &)
RSN, 2 OBOKIETAAL LTORASATED, HEBEIRVWLEER
FNHIRCH -,

( 8) Rani Nagar ¥7ki5 (@s&h)
R AR EKEE LT, MEBREARIEREEOMEEREITS S LD &,



(7 ) Chandnighatif/Ki5 D 2%

BUKIIZ S v b O e i s Il mdiBlcd b, JAEKEE LTS, HKEE
BRA AN L DWEH—=10% 583 212 £ 2 R E >R — 28 28>0 X MERRE->®E L »
DR E AT, ERYNIBUKIEO TRICHE S h b o BUKIE R TR O kS &
HIGFE TS0 TH o>, HEEBIEEZLOFEETRICHAT B30T, BiE0ORK
FICH & DEIFHENICHEDNH DL FREL TN, EEDINIEKRTH D, LKL
She. LRI THHEDS TINE > T, HERIC S 2FIKOBEROEEE 13N
Tk Ebhik,

(8) Pagla T KALEEIB D B

1200k & /HORJEHRETH 5, ERITIZB O D600~800mg/ 8 DEEEFKDPFEASR Y
D= ZC LR LR (BEE33m X EX3m, SRR ~gato s r—
S TIRGAIE OFRRTRTH) S IBREE-> 7Y A AN (KO B 0D so~
70mg/ 6 « S S50mg/ 0 LUF. KEBEFEEIZ 1000 @/100meERE) L WAL ETT S,

C LEAKIZEMA TR 2 L0k >T0WED, EEICEKI NS TEMHAD T AN
HIZBAA-TCkDL 0, HREERBEEDS S CHIBLEER WV,

+ FEH4000~5000mDFBRMBFELE L, HEEZICFHIN TS,

3—4—-2 SE~OBEISEIZIONT

T S7 2 A F ANOADHFEOE < BREFHIEHS, TOREHOBDSHEAL b XL IS
WRIRT, B, Rk, LEERE Vo R EAGRIERIEL T D, BEOY v hicH
WL ATIS0075 ADKERTH b, RIRGICIEHAED &5 mE@ERA 37 5 8EHneE
LEUED, ZRICELEE, MIIERET B TABRONS X o H R T B
BEAORRO LS SR L, (FR2BHECILY—HBBEITRS, ) LiLad
B, vy v LOL S REETR. BRICBOCRETRRRESY b5 T2 EA T
LEMPESNTED, ET—ZADBRIODOTRBVEB I by £, NI SFL a0
RREEDTBIFEERCBIDLHED SHH L. RE~OHHEBDSZ L iITES
B2 LR,



4 fEm

(1) 25, EI3EOHEEREL O T2 BB INETERL I -AEELTE
F. RBEMERR OB AR L T A MBEEOPHER TS LW S HAEHELWH DT
Holitliahbd,

(2) FHEE DA o Ea—ZRULTHNP->EI ik, IMETHRAZ iy, KEEZRAS
OB EBERE T AHEADDRNWENS T ETH ol i, ERWRITHENZ
KDONWTIE, BT > TOWATEDH TR BRPEPLISNEDIETH >,

Hrhe, HaRBCBEOARENERADTY Y v I BRHLZOEIB LT IR
WS, HERBOWREICBNT, ThoOBREEDTILELETH B,

(3) BRMLEECSUTHHEDED UADH L WEHE. SHHEiCHT 25150, 20
ok, ThE2SEOFRUH>LETHEHT BV DT TnEH I &%
B EeMTEE, BOORAEZLHE, MEEHEFTHHEHITIZILORIZ L Y
HTNWDE, EOWHEE®E> T <Nz,

HEO R TIHEENEHBR LD, GBHFIEOE AL, RENEDOEL T &
Wk 7 MEATOWHEZERAITRETHA D Lz,



b. #E

OB E, BET D,

(1) sHE5< bid, BOEAEP D 2 & (Policy-buildingD BB, EFTE &2 k&5 T &
(Plan-building D E¥PE). 35 S OB HEFHHI A P oD 5 & & (Programming-building D EZFEYD 8 D |
ZROOBMT VI TEAPRMNTEIEDNEETCH D, I FNEFhOBMICE
WT. SHOBEIEELX Y, AT AT LAEBED EITAZEDPMBLLRZDTE, FO
FERETS AR, SHE SIMCEMT2L58NT52 8,

(2) BAEMRAMFRT, SERNI b, PEERPYHO - LTHEBLINRT
Wb, LEMN-T, TELETREERHCOWTOEFAZIHEON TIRRL TN Z &
BEZDHIE, ., PHEBRLT, WAWBTELTVAEIIDWTT 4 RAhwyay
A4 LEED, HREBDOBEESLZ Lo

(3) ERETTENE, SEGRIIC L3 aVEROEEERZRA S, ZOHRT, W
BELONEE2TVWRSS, ZRENO - XICH U THEFREITWSGSH L AT 5T
&

(4) THERDAF—H A TH I, BEL TP SOEHE D CERTELZH P, $FOD
BTN = =22 TNAHPEELEBNNRICDONT, SBHREHT 20EHH 2 H,
WTFhIZLTHRELTPLESTTOYN —F—2 v 7TEFTE LS RIHEL LI 2 Z
o

(5) THEEMKEEEIZ DWT, Tahid, AT WHIROHRTHEL LIS L5 Ekh
PLEOHETHDH L, _

(6) adB. ThEcidinkzesh, EANREMOBRICMA. FUERERIZBL
T L5 RERBIPZINTE P, FLEFIABLEN FALIEDODVWTERESLRD
HORIALE VI E2EHL, B2 A T2 LITARTHSHI. &5
Zhn l42 OEBICLEREM, FHROEFSL2EE L CREERE LT ETDOH DI R
S2TLEIDTHEDLETH Do



6. WRAER

6— 1 BEMEEHR

pxRF @i 7 E (HREEEOHCH)

s 5

1. Human resourse development plan in your coontry.

1-1 What kind of fields are given priority by your country?

1-2 How does your country think the field of city planning? What kind of skills are required to the
governmental officers in that field?

fIHE B TR e

1. Human development plan in your organization

1-1 What kind of fields are given priority by your organization?

1-2 How does your country think the field of city planning? What kind of skills are required to the
governmental officers in that field?

2.Please explain the procedure and criteria to decide the candidates for this course.

1 Fruits of this course and encountering obstacles to give full play to participants acquired skills
from this course.

1.1. Please describe constraints and problems in city planning in your country.

3.2 Please describe the course beneficiary to improving daily performance of your staff members.

3.2. Please describe your further request to the above mentioned course.

VR ERHE B 5

1. Personal Information

1. Name in full
Mr./Ms.

2. Organization

3. Position

4. Employment / Work experience

Please briefly describe what kind of work you have been engaged in since you returned to your

country including the one you did at the time of attending this Course,

Work / Job position | Duration ( from to ) Responsibilities

5. Characteristics of your present job: please fill in the following table,

Activitics Major item (please describe concretely)
Administration %
research %
Instruction %
Others (please specify) P

- 2P -



I1. Effects after training by JICA
1.
1-1 To what extent were you aware of the purpose of the training course before you came to Japan ?
[ : Full (approx 85%)
[J : Major (approx 70%)
{1 : Partly (approx 50%)
1 : Slightly (approx 30%)
£1: None (under 10%)
1-2 What was your purpose?
2. If there is any personal improvement in your job/work after the course, please indicate below;
1) L] improved alot
2) [ : improved somewhat
3) [J : not improved
If you mark 1) or 2), please check below;

1) L] : work conditions 5) [.1: for other better job

2) L] : responsibility 6) 1 : content of work

3) [ : for future prospect 7) [ : professional recognition
4y [ : income 8) [] : international contact

please explain the point of your personal improvement specifically and concretcly.
3. To what extent can you apply the knowledge acquired through the course to your job ?

1) ] : Full (approx 85%)

2) L] : Major (approx 70%)

3) U : Partly (approx 50%)

4 [ : Slightly (approx 30%)

5) [ : None (under 10%)
3-1. Please explain which items of the training in Japan you could applied, and how.
3-2. Please explain the training subjects you have not been able to apply in your country, and the
reason.
4. Have you introduced or transferred to your subordinates, colleagues, etc., the knowledge and
information that you acquired 7

1y UJ : Full (approx 85%)

2) [ : Major (approx 70%)

3) [ : Partly (approx 50%)

4) L1 : Slightly (approx 30%)

5) O : None (under 10%)
If you answered " None ", please explain the reason.
And if you answered "Full", "Major", "Partly" or "Slightly" please explain which subject of the
training in Japan have vou introduced or transferred to vour subordinates, colleagues, etc., and how.

Subject To whom How

5. After you returned from Japan, how did you report the result of the course to your organization ?

6. What do you consider the most serious problem in the performance of your present job? Please
state briefly the current major issues/problems. Could you tell us some activitiesfideas to solve them?
7. Please evaluate the course and give us some suggestions so that we can modify this training course



in the near future.

I11.Others

1. What kind of training course are you expecting if you have chance to attend in future in the field of
city planning,.

2. After returning from Japan, do you keep in touch with lecturers of this training course or your
friends in Japan (including NRC, JICE, JICA)? how? If no, Why?



N 755 2l KEREH T L OE 2

Angwer to the Questionnaire on Flanming for the
Development of (rbun Environmental Facilities
{ Rurel Core City):

Human resources developuent plan;

In the E‘ifth Flen periasd (1997 -2002) allecatien to sacial
secbors will be adequately increaged, whila maintaining the
necessary finzneial znd fiscal discipline. Pragramme coveraga will
be increased through expanszion ef existing successful prejects end
launching naw prajecﬁs in education, heazlth, family plenning,f{amily
welfare, secial services, wosmen &evelepmant, youth develepment,
drinking water supply, saznitatien, etc. Measures will be tsken ta
improve the quality of .services in these sectors so that additisnal
expenditure will be utilised in a coast-effective manner. Aplongwith
general educatien, there will be emphasis en technical education

and skill training to produce a greater number of skilled workers.

T¢1 Filield prierity:

The averall growth of population alongwith rapid urbanisatien
durinipng the last twe decades and a half caused a’high prassure on
the limited land of the country. It ales created a number of problems
in the areas of envirenment, housing, water supply and sanitaticn.
Decentraligation of sdministratien and develepment af lacal goveramant
institutions slso creatc; enhanced demand far physical infrastructuraes
and ather utility services at tha district, Subdistrict, unicn and
pourashava leﬁcls. In addition, development of facilities to cater
for the increasing recreakiepal nesdas of the citizens and te promete
tourism alse demands further development of infrastructure. Congtructis
of low-cost houaing both in the rural and the urban areas, and nulti -
storied housed and office building in the urban areas Ls undertaksn
to improve the living and worklng conditions of the people. all these

changes call fer an apprepriate planning for land-use both in the
Contd..p/ 2



rural and urban wrezs to systemmztically pravide necessary
physical infrastructures, utility services and housing. Moreaver,
the continuous migration of the rural peor te the urban zreas,
particulerly to the metrepoliten cities of Dhakzs, Chittagong and
Khulna fer jebs has given rise to slums snd squctters and .created
problems of transpertation and environmental degrzdatisn. Emphsasis
is to be given to combat envirepmental degradatien by building
adeguate sewerage and gznitatisn facilities, arranging safe
disposal of solid waste and centrelling eir and water pellutien
frem industries and vehicles. Besides, improvements in city read
networks zre to be made to reducs traffic jem, Imprevement ef the
guality of life and living canditiéns of the slum dwellers needs
to be attended to threugh resettlement based on adequate phyeical
faeilities and utility services. Te maat the grawing challenge af
urbanisation, zn urban develepment strategy mlong with land-use

Plan needs to be adapted during the Plan perisd.

1.2 City planning and kinod ef skills:

Objectives under plan:

i. Preparatien of land-use mater plans for bath rural and urban
ereas for deriﬁing maximum benefit sut @f the limited land
area threugh effective ce—ardinatien ameng the coencerned

egencies;

ii. Preparatien af regioenal develeument plans as well 2s master

plans for 211 mestrepeclitan cities and district towns in phass:

iii. Improvement and development and develespment of infrastructure
such as reads, water gupply, szanitatien and drainage, fleed
‘cantrol, solid waste management, markets and community
facilities etc., in all metropelitan citieg, district tewns

and thana headguarters:;

iv. Proviasien of basic infrastructures in the urban slums and

squatters settlement; and
Centd. p/3



V. Strenjsthening and supperting autherities like KijUK,CDA,
KDA and RDA so as tes make them play impertant roles in

tewn planning and regulatien of urban development.

Strategy and Policies of City Planning under Plans;

1. Planned develspment ef urban areas taking inte cognisance

of the land-use pattern and envirenmental impact;

ii. Greater invelvement of locel government bodies in planning
and develepment of physical infrastructures zs well as
their operation and maintenance at district, thans, unien

and village levelsi

jii. Effective involvement of the private sectesr and NGOs in
imprevement of siums, waste dispasal and sanitatian

ectivities; and

iv. Integrated develepment ef urban areas, taking inte
conagl deratian hesusing, water supply and sanitatien,

transpertatien, slum imprevement, etc., as components.

A group ef gkilled manpewer undar different supporting

egency arae réquirei to implement the gbeve pslicies.
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National Institute of Local Government
29, Agargaon, Sher-E-Bangla Nagar
Dhaka-1207

Filled up questionnaire by the supervisor of Ex panicipanté

1. Name : Quazi Md. Afsar Hossain Saqui

2. Address: 29, Agargaon, Sher-E-Bangla Nagar, Dhaka, Bangladesh
Phone: 8118947 '

3. Organization: National Institute of Local Government (NILG)

4, Position : Director General '

Answer to the questionnaire
1. Human development plan in your organization:

Ans. At present we have 24 faculty members. We have planned to increase their number. It is
necessary to enhence their skills through foreign training.

|.1What kind of fields are given priority by your organization?

Ans. The chartered duty and responsibility of our institute is to impart training to the
functionares of local government institutions both urban and rural. We also conduct
research on different aspects of local government in Bangladesh. So foliowing are the
fields we give prionty.

1 Sewerage and sanitation

(1) Solid waste management

(ii)  Traffic control

(iv)  Environment pollution control

(v) Water supply and waste water disposal

(vi)  Park management etc.

12 How does your country think the field of city. planning? What kind of skills are reguired
10 the governmental officers in that fleld?

Ans. We think that good planning is very much necessary for the execution of any
development activity in the country. Specially the city governments cannot successfully
perform their duty or provide better services to the people due to dearth of good planning.
The government officers require both theoretical and practical knowledge in city
development planning. They should get need-based training, practically applicable to the
country’s environment.

- 28_
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Ans.

3.2

Ans.

3.3

Ans.

Please explain the procedure andenteria to decide the candidates for this course.

The cntena for choosing the candidate should be as follows:

(a) Both planners and engineers of the municipalities and city govermments
should be included.

(b)  The NILG officers should be specially and regularly included in this
course. Because, they are trainers and they have to tmpart training to all level
officers and staff of city Govt. including city planners and engineers. So they
should be well trained in different field of local governments like, water supply,
sewerage, sanitation, environment etc.

(c) The candidate should be well versed in English and Japanese.

The JICA will teach thepfapanese both in Bangladesh and in Japan.

Fruits of this course and encountering obstacles to give full play to participants
acquired skills from this course.

Ans.  The practical application of training is limited in scope. It is observed that
the participants getting training from JICA are transferred to another
department or section where they do not get scope to apply their
knowledge and expertise.

Please describe constraints and problems in city planning in your country.

The problems are :

(a) Fund constraint.

(b)  Unskilled manpower. The engineers, planners and technicians are not
properly trained. '

(a) Shortage of manpower and amenities for city planning etc.

Please describe the course beneficiary to improving daily performance of your
staff members.
Please describe your further request to the above- mentioned course,

The course should be conducted not only on environmental issues but also on

other activities of city governments. The courses should also include some study visits to
some municipalities of developing countries. So that a comparative study can be made.
This will also help to use the training skills and knowledge acquired from Japan and other
developing countries in own country situation.

Thank you very much. '

.8
1_2
(Quazi Md. Afsar [ossain S

Director/General
NILG,Dhaka,

;v/// 2 a0
qui
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Name Md. Abdus Salek,

Address : Chairman,
Rajshahi Development Authrority,
Kazihata, Rajshahi.
Phone number : 775936, 774854, 761933 (Res)
Facimile number :
Fax number: 774854

ANSWER TO THE QUESTONNAIRE.

1. Obviously human development is the key-tool of a nation building.
Considering the points this organisation is providing different training and
giving chance to attend Seminar, Symposium training etc.' to the staff to
develop their Knowledge & efficiency. The program will lcontinue in future
too.

1.1 The main functions of this organisation are :

a) Preparation of master Plan, Area development plan and five year development
plan, - |

b) Land use control of the city according to the approved master plan,

c) Development of residential & commercial area,

d) Construction of new roads,

e) Widening & Straightening of old roads,

f) Construction of Bus Terminal, Truck Terminal, markets etc.

g) Prevent haphazard constructions.

1.2 Under present 5 years plan of the Government, the country is giving preference

| to city planing activities parallel to other development works of the country.
Skills related to planning of urban utihty services are required to improve the
qua-lity of officers in the field of city planning.

2. Selection of candidate for Courses are done on the basis of merit, experience

& seniority,

Cont. page-2 %/
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Participant acquired skill & knowledge from the Course facing the problems

as to :

a) Working environment,

b) Assistance,

) Initiative,

d} Limiltation,

e) Other unseen obsiacles etc.

Obstacles on the trainee to implement his acquired Knowledge
a)  Lack of Fund,

b) Lack of skill and technical know-how of the guniors.

c) Lack of Political support.

d) Lack of modern equipment's.

e) Non Co-operation of local people etc.

Course beneficiary may transfer skill & knowledge he acquired by different
way to their colleagues at the time of planning & implementing the

development Scheme.

This organization have more Engineers & Planners. They should be nominated

in future for the course.

v

i
o[’ .
Md. Abdus Salek, /

Chairman,
Rajshahi Development Authrority,
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QUESTIONNAIRE FOR THE ORGANIZATION
"IN CHARGE OF
THE SPECIALLY OFFERED TRAINING COURSE
PLANNING FOR THE DEVELOPMENT OF URBAN ENVIRONMENTAL
FACILITIES (RURAL CORE CITY)

Please type or fill in block letters in English.

In order to evaluate this course and to make better arrangernent for the above
training course in the field of City Planning in the future, the Study Team for The
Specialty Offered Training Course Planning for the Development of Urban
Environmental Facilities (Rural Core Cily} would like you to answer the following
questions.

Name* ABDUL WAHHAB
Address “CHIEF EXECUTIVE OFFICER, CHITTAGONG CITY CORPORATION,CHITTAGONG.

Phon‘e - number ¢ 411498 , 17904
Facsimile number :
*Person to contact and have responsibilities for recording this questionnaire

" Organization : CHITTAGONG CITY CORPORATION
CHIEF EXECUTIVE OFFICER.

Posilion :

. Human development plan in your organization

-1 What kina of fields are given priority by your organization?

1-2 How does your country think the field of city planning? What kind of skills are
required to the governmental officers in that field?

2.Please explain the procedure and criteria to decide the candidates for this course.

3. Fruits of this course and encountering obstacles to give full play to participants
acquired skills from this course. :

3-1. Please describe constraints and sroblems in city planning in your country

3-2. Please describe the course beneficiary to improving daily performance of your
staff members. '

3-2. Please describe your further recuest 1o the above mentioned course.

Thank you very mdch for your kind cooperation. (Answer sheet attached)

/ RECIEVED

S ey

N JHiA BANGLS P
\_‘ *
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ANSHER

1-1 The field given priority are envirormental development programmes scuh
as Transportation, solid & liquid waste disposal, storm water disposal,

Health & education.

1-2.  Our country think to develop our country following other developed nation (Like
Germany , oo-pPaL , Aﬂmﬁﬁica,}ltai3,e4cl

Both  technical and Administrative Skills are required to the govermental

officers.

2. On the basis of basia qualification, Merit, experiences are given most
important creteria for selection of the candidates for the prescribed

courses.
3-1 Economy is the major obstacle to implement the fruits of this course.

3-2 As result of this we have got a good expert in urban environmental

- development planning for our city.

3-2 Our organisation will grateful if JICA allows 2 (two) or more participants

to participate in this course.

MO, AZ000 0 4o, A5
S ChisfExzens 1o lar
Chittagzry O L0 itian,
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