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H. Ruchadi Director General

Pubji Hastuti Secretary for Director General

H. Sedyo Muljo Director of Rehabilitation for the Disabled People

Sri Kastilah Director of Rehabilitation for the Ex-Narcotic and Delinquency

Rela Bakti Karo-Karo Director of Rehabilitation Socially Disabled

®
Abdul Rifai Mas Director
Darmawi Rani Division Head of Administration Affairs
Sumarsono Division Head of Vocational Rehabilitation
Tri Hananingsih Division Head of Sraff Training
Muh.Sanusi Division Head of Research Development
Syamsuri Functional Staff
Hartono, S. Sos Functional Staff
Suryadi, SH Head of Finance Sub Division
Iwan Setiawan Head of General Affairs Sub Division
Priyono, SH Head of Personnel Sub Division
R. Hetty Herdiati Section Head of Program Planning and

Vocational Evaluation Sub Division

Mardiyanto Section Head of Vocational Training Sub Division
Muh. Roji Section Head of Resocialization and Aftercare Sub Division
Sri Sasongko Section Head of Rehabilitation Auxiliary Equipment Skill

Training Sub Division
Saudah Nawawi Section Head of General Skill Training Sub Division
Eja Tejaningsih Section Head of Program Planning and Training Evaluation
Sub Division
Maringan Simarmata Section Head of Instructors Research and Development
Sub Division
Kufli Eka Prasetia Section Head of Vocational Research and Development
Sub Division
Santi Nurhayati Staff of General Affairs Sub Division

Soekirno Functional Staff
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1 | Drs. Abdul Rifai Mas 50
2 | Drs. Darmawi Rani 49
3 | Drs. Sumarsono 53
4 | Drs. Hetty Herdiati 36
5 [ Drs. Ridwan 35
6 | Drs. Iswara Handayani 35
7 | Drs. Cup Santo 33
8 | Mr. Asep Suparman S. 31
9 | Dra. Wandansari S. 33
10 | Mr. Maman 35
11| Mr. Hasan Nurdin, AKS 33
12 | Dra. Mardiyanto 39
13 | Dra. Reddy Nugraha 37
14 | Dra. Lisdiana 34
15 | Dra. Muh Roji 44
16 | Mr. Yatino 37
17 [ Mr. Ibnu Sukamta 36
18 | Mr. Djunaedi 50
19 | Drs. Moch Toif 33
20 | Mr. Wahyoedi AKS 36
21| Mr. Dadi Supriyadi 35
22| Ir. Sukirno 43
23 | Mr. Rispandi 50
24 | Mr. Joko Triono 35
25| Mr. Edy Nurhandoyo 36
26 | Mr. Joko Mintoaji 52
27 | Mr. Herman Suherman 31
28 | Mr. Safrukin 33
29 | Mr. Kaspar Simarmata 36
30 | Mr. Paulus Sukarja 40
31 | Mr. Widodo Hartono 40
32 | Drs. Edy Susanto 35
33 | Mr. Sumarno Wibowo 32
34 | Mr. Suhartono 29
35 | Mr. Moh Basri 33




36 | Mr. Mursanyoto 45
37 | Drs. Mardiyanto 39
38 | Mr. Isnanto 46
39 | Mr. Agus Komendangi 41
40 | Mr. Achmad Hidayat 37
41| Mr. Agus Hardianto 24
42 | Mr. Suripno 45
43 | Dra. Laela Sari 35
44 | Ms. K.Supartinah 36
45 | Mr. Achmad Khotib 47
46 | Mr. Syahrul 31
47 | Dra. Tri Hananingsih 49
48 | Dra. Eja Tejaningsih 36
49 | Dra. H.Tedi T Utjup 37
50 | Dra. Neneng Heryani 36
51| Dra. Ida Hanarida 32
52 | Mr. Heri Darmansyah 33
53 | Ms. Sri Mulyadi 42
54 | Drs. Sri Sasongko 33
55 | Ms. R. Yayan Sofyan 34
56 | Dra. Saudah Nawawi 42
57 | Dra. Wisnu Suharto 33
58 | Dra. Dhiah Roosmalawati 35
59 | Dra. Muh Sanusi 43
60 | Dra. Kufti Eka Prasetia 35
61 | Mr. Yana Rubiyana 31
62 | Drs. Maringan Simarmata | 39
63 | Dra. Lestari 34
64 | Drs. Asep Saefullah 35
65 | Mr. llliyin S. 32
66 | Mr. | Wayan Gelgel S. 37
67 | Mr. Achmad Syarif 35
68 | Drs. Slamet Sudiyono 34
69 | Dra. Redia Napitupulu 51
70 | Drs. Susanto Asbudi 40
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1997

Sukirno 98. 2. 5 98. 3.28
Edy Nurhandoyo 98. 2. 5 98. 3.28
Paulus Sukarja 98. 2. 5 98. 3.28
Widodo Hartono 98. 2. 5 98. 3.28
1998

Isewara Handayani 98. 9.16 98.11.15
Susanto Asbudi 98. 9.16 98.11.15
Kaspar Simarmata 98. 9.28 98.12.22
Joko Mintoaji 98. 9.28 98.12.22
H.Ruchadi 98.12. 7 98.12.16
1999

Yation 99. 9. 9 99.11.19
Sri Mulyadi 99. 9. 9 99.11.19
Sumarno Wibowo 99. 9. 9 99.11.19
Agus Komendangi 99. 9.27 99.12.25
Syahrul 99. 9.27 99.12.25
Safrukiu 99. 9.27 99.12.25
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MINUTES OF DISCUSSIONS

BETWEEN

THE JAPANESE ADVISORY TEAM

AND

THE AUTHORITIES CONCERNED

OF

THE GOVERNMENT OF REPUBLIC OF INDONESIA

ON

THE JAPANESE TECHNICAL COOPERATION

FOR
THE PROJECT FOR

THE NATIONAL VOCATIONAL REHABILITATION CENTRE

FOR DISABLED PEOPLE

The Japanese Advisory Study Team (hereinafter referred to as “the Team”) organized by the Japan

International Cooperation Agency (hereinafter referred to as “JICA”), headed by Nobuto Okumura visited
Republic of Indonesia from October 10 to 15, 1999, for the purpose of promoting the smooth and thorough
implementation of The Project for The National Vocational Rehabilitation Centre for Disabled People

(hereinafter referred to as “the Project”).

During ils stay in Republic of Indonesia, the Team exchanged views and had a series of discussions with the

Indonesian authorities concerned with respect to the technical and administrative aspects of the Project and

desirable means to be taken by both sides for the implementation of the Technical Cooperation Programs for

the Project.

As a result of the study and discussions, both sides have agreed (o recommend their respective government

the matters referred to in the document attached hereto.

Jakarta, October 14, 1999

@it oL
Nobuto Okumura Drs. H. Ruchadi Drs. Abdul Rifai Mas
Leader Director General for Director

Advisory Study Team The Development of

Japan Intemational Social Rehabilitation

Cooperation Agency Ministry of Social Affairs

Japan Republic of Indonesia

National Vocational
Rehabilitation Centre
Ministry of Social Affairs

Republic of Indonesia



ATTACHED DOCUMENTS

I. ACHIEVEMENT OF THE PROJECT

The Team and the Indonesian side reviewed the progress of the Project in accordance with the Record of
Discussions (hereinafter referred to as “the R/D™) and the Minutes of the Meetings (hercinafter referred 1o

as “the M/M™) signed in Jakarta on November 17,1997,

1. Activities of the Project
The Tcam and the Indonesian side confirmed that activities of the Project since its commencement

had been carried out in line with the tentative schedule of implementation, which was formulated in

the M/M.

2. Inputs
(1) From the Japanese side in Japanese fiscal year (hereinafter referred to as “JFY")(From April to
March) 1997 to 1999
a) Experts

The Japanese side has dispatched 7 (seven) long-term experts in the following ficlds:
1) Chief Advising
2) Project Coordinating
3) Staff Training
4) Vocational Guidance/Assessment
5) Vocational Training (Printing)
6) Vocational Training (Metal Work)
7) Vocational Training (Electronics)
The Japanese side has dispatched 6 (six) short-term experts in the following [ields:
1) Vocational Guidancc/Asse_ssmenl
2) Vocational Training (Compuler)
3) Vocational Training (Printing)
4) Vocational Training (Metal Work)
5) Vocational Training (Electronics)

6) Vocational Training (Machine Sewing)

b) Training of counterparts
The Japanese side received 4 (four) Indonesian counterparts in JFY 1997, 5 (five)

Indonesian counterparts in JFY 1998 and 6 (six) Indonesian counterparts have been trained at

A



present in JEY 1999. Indonesian counterparts have been trained in the following (iclds:
1) Project Management
2) Rescarch and Development
3) Staff Training
4) Vocational Guidance/Assessment
5) Vocational Training (Mectal Work)
6) Vocational Training (Electronics)
7) Vocational Training (Printing)
8) Vocational Training (Machine Sewing)

9) Vocational Training (Computer)

c) Equipment

The Japanese side has allocated a budget of approximately 100 million Japanese yen for

provision of equipment.

(2) From Indonesian side
a) Building and facilities
The Project has been utilizing the building and facilities of the National Vocational

Rehabilitation Centre (hereinafter referred to as “NVRC”) for its activities.

b) Budget
The Development of Social Rehabilitation in the Ministry of Social Affairs has allocated a
budget of approximately 2,170 million Rupiah for Indonesian fiscal year (hereinafter referred to
as “IFY”")(from Apnl to March) 1998/1999 and 2,040 miltion Rupiah for IFY 1999/2000 for the
budget of NVRC.

c¢) Counterpart personnel

111 counterpart personnel are placed in NVRC as of 14" October, 1999.

II. PENDING ISSUES
1. Insufficiency of budget for NVRC
(1) Understanding of circumstance
Because of political confusion which happened in May 1998, and the economic crisis in Asia,
which happened in 1997, most of governmental institutes have been under the condition of

insufficiency of their budget. NVRC was not an exception. NVRC, therefore, has been having

-



difficulites such as to provide training matenal for courses, o sccure transportation and food
cxpenses for trainees, (o maintain the {acilities, and so on.
In addition, the budget in IFY 1999/2000 for the fields of Staff Training and Rescarch &

Development was not enough for their activities.

(2) Sitvation cxplained by the Indonesian side
About the budget for NVRC, the Ministry of Social Affairs makes a decision under proper
rescarch, and distributes the budget. However, because of political confusion and the economic
crisis in Asia, irrespective of efforts for securing the budget, the present condition is that satisfied

budget distribution is not possible.

(3) Result

While the Japanese side showed their understanding towards the present conditions in which
the Indonesian side had becn, the Japanese side insisled that the Indonesian side would recognize
the importance of the Project again. The Indonesian side showed their understanding towards thesc,
and promised securing the budget and advancing the Project management with their maximum
effort. The Japanese side, however, recognized the Indonesian side efforts acquiring for the budget
for training material in IFY 2000/2001 and its requested basis amount was Iwice as large as the
budget in IFY 1999/2000.

Furthermore, the Japanese side indicated that the Indonesian side had had a tendency to rely on
the Japanese provision of equipment and operational budget support for the Project by the reason
of insufficiency of the Indonesian budgel. Therefore, the Japanese side confirmed that the
Indonesian side should persistently manage the Project. The Indonesian side understood the
importance of sustainability once again, and promised to make their efforts from now on, and not

1o count on the Japanese side support easily.

2. Operation of the Project under the Project Design Matrix
(1) Understanding of circumstance

Project Design Matrix (hereinafter referred to as “the PDM”) is used for the project

management and monitoring of its progress. The PDM for the Project was signed and exchanged
with both agreements on 17" November, 1997. However, there may be not much understanding
towards PDM in the Indonesian side, and is difficult to say that the PDM is used sufficiently for the

Project management.



(2) Situation explained by the Indonesian side
The Indonesian side understands importance and convenience of PDM, but does not understand

concrete way of PDM management. The Indonesian side proposcs more explanation of PDM.

(3) Result

The Japanese side suggested that a seminar of PDM would be held under the responsibility of

the Japanesc side.

3. Coordination in Ministry of Social Affairs related to employment promotion
(1) Undecrstanding of circumstance
In NVRC, there is a limitation of wide area job recruitment and placement activities for trainees,
therefore their activities in these parts are not sufficient enough. Because NVRC in Chibinong can

not recruit and place trainees in local area on account of its small arca activity.

(2) Situation explained by the Indonesian side
The wide arca job recruitment and placement are understood as importance, but wide area
recruitment and placement system should be strengthen more between NVRC and regional social
rehabilitation centres. The Indonesian sid-e realized the importance of coordination among 7
(seven) social rehabilitation centres and NVRC in Indonesia under the Ministry of Soctal Affairs
for wide area job recruitment and placement, and that the cooperation of Ministry of ManPower

would be essential in these fields.

(3) Result
The Japanese side showed their understanding and promised to give advise 10 NVRC about
these subjects. The Japanese side recommended that these subjects would be discussed between the
Ministry of Social Affairs and the Ministry of ManPower at first, but showed the limitation of

Japanesc advise because of the administrative reason in Indonesia.

III. PLAN OF IMPLEMENTATION OF THE PROJECT
1. Project Design Matrix
The Project Design Matrix which summarizes the ramework of the Project and is used for

monitoring and cvaluation of the Project is attached as ANNEX L.

*



2. Five-year plan
The Project will be implemented in accordance with the Plan of Operation for Whole Period of the

Project. Both sides discussed Five-year Plan of Operation and agreed as ANNEX 1.

3. Annual plan for Japanese fiscal year 1999
Annual plan for Japanese fiscal year 1999 is attached as ANNEX IIL It will be revised according to

the five-year plan.

IV. OTHERS

(1) The Team desired (0 hold meetings between Japanese experts and Indonesian counterpart personnel o
discuss widely fundamental management of the Project for smooth implementation besides the
Steering Committee. The both sides showed their understanding and promised that they would hold

meetings regularly.

(2) The Japanese side recommended the Indonesian side to find out the way of income generation to
further develop the NVRC organization. The Indoncsian side showed that they had been considering
the income generation in NVRC. The Japanese side recommended again that Japanese experts and

Indonesian counterpart personnel should discuss about this matter.

(3) The Indonesian side proposed more Japanese short-term experts in the fields of Vocational Training
. (Machine Sewing) and Vocational Training (Computer) to be dispatched since there were no long-term
experts in these courses. The Team showed their understanding and promised 1o discuss with Japanese

concerned in Japan.



Project Design Matrix (PDM) : The Project for The National Vocational Rehabilitation Centre for Disabled People

ATIVERES AR

ANCNNDRANA
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ORI

Employment for the disabled people is promoted by
the establishment of vocational rehabilitation system
in the Republic of Indoresia.

"/ The employment rate for the graduate trainces

and the disabled people incereases.

« Data of Ministry of Manpower

+ Employment survey on the disabled people
in enterprises

* Follow up survey on trainees

The policy for the disabled people is

unchanged in the Republic of Indoncsia.

Vocational rehabililation system 15 established in the
National Vocational Rehabilitation Centre for Disabled
People (NVRC). ’

+ Manuals of Vocational Guidance /
Assessmenl are {ully provided.

« Teaching materials of Vocational Training
are fully provided.

» In each field, Vocational Training is excuted.

* Teaching materials and manuals of Staff
Training are fully provided.
* Staff Training is execuled.

+ Achievements of R&D in the sclected theme

are reflected to the activities of NVRC

+ The status tablc on the manuals and teaching
materials development

- The status table on the vocational training
perlormance

+ The status table on the staff training
performance

* The report of R&D activitics

|

« Cooperation by Ministry of Manpower and
related organizations concerning placement

« The establishment of law and institution
for employment promotion of the disabled
people.

+ The understanding of enterprencur for
employment and social paricipation of the
disabled people

+ The social understanding for employment
and social participation of the disabled
people.

established.
2) Stalfs of Vocational Guidance / Assessment are trained.
3) Stalfs of Vocational Training are trained in cach [ield.
4) Staffs of Stafl Training are trained.
5) Stalfs of Research and Development (R&D) are trained.

- Necessary stall and budget is secured.

+ The knowiedge and techniques of Vocational
Guidance / Assessment staff reaches the
sulficient level.

- The knowledge and techniques of Vocational
Training sta{l reaches the sufficient level.

+ The knowledge and techniques of Staff
Training stall reaches the sufficient tevel.

* The knowledge and techniques of R&D stafl
reaches the sufficient level,

» The records on operation and management
of NVRC
+ The evatuation list for staff of NVRC

* The staff in the NVRC remain in the centre.
» The linancial support to NVRC is sufficienl
- The Tinancial support to R&D is sullicient.

{next page)

INDONESIAN SIDE

1. Necessary personnel to implement the
project

2. Necessary expenses to implement the
project

3. Office space for experts

JAPAN:
1. Personnel

< SIDE
+ [Long-term experts
Chief Advisor
Coordinator
Yocational Training (Metal work,
Prining, Elcctronics)
Stall Training
Research and Development
+ Short-term experts
When necesily arises.
2. Training in Japan
3. Equipment provision

« The stafl in the NVRC arc sccured.

- Counterpart personnel remain in NVRC,
+ The trainces for vocalionat training are
secured.

* The necessary trinees for Stalf Training
are sccured

+ The import of machinerics are smoothly
proceeded

FESCIBIILT

ANNY

I-
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1) Establishment of operation and management system in NVRC
1)-1 To establish the organization and structurc
1)-2 To assign appropriate and qualified personnel
1)-3 To establish a maintenance system f{or facilitics and cquipment

2) Technical transfer in Vocational Guidance / Assessment

2)-1 To implement the Vocational Guidance / Assessment system devcloped at the
National Rehabilitation Centre, for the Physically Disabled People, Prof. Dr. Soeharso,
Surakarta { RC Solo).
a) To implement the recruitment system for wide arca
b) To implement the selection system for wide arca
¢) To implement the placement system for wide area

2)-2 To improve the Vocational Guidance / Assessment system developed at RC Solo.
a) To improve the recruitment system for wide area
b) To improve the selection system for wide area
¢) To revise the selection method and make the selection standard
d) To improve the placement system for wide arca

2)-3 To assess and revise the system mentioned above

3) Technical transfer in Vocational Training
Following activities in the fields of Metal Work, Electronics, Computer, Machine Sewing and Printing
3)-1 To make vocational training plans
3)-2 To develop curricula and improve them
3)-3 To make teaching materials
3)-4 To develop training method and technical specialtics
3)-5 To implement training courses
3)-6 To improve operation and maintenance methods of training machines
3)-7 To develop the skill evaluation method
3)-8 To evaluate the contents of courscs

4) Technical transfer in Staff Training
4)~1 To make staff training plans
4)~2 To develop curricula and improve them
4)-3 To make teaching materials
4)-4 To develop training method and the management method
4)=5 To develop evaluation method

5) Technical transfer in R&D

5)-1 To make R&D plans

5)-2 To develop R&D method

5)-3 To develop the analysis techniques

5)-4 To implement R&D

5)-5 To evaluate the results of R&D and 1o reflect them of the activities of NVRC
*Activity in (5-4) is implemented by the Indonesian side.




Plan of Operation for Whole Period

Project Purpose : Vocational rehabilitation system is established in the National Vocational Rehabilitation Centre for disabled people(NVRC)

Qutputs

Activilies

Responsible

1997 1998 1999 2000 2001 2002 Person in Input Remarks
ul | ] o] s Ta]u] o] e [ufut]  project Team
1. The organization and [unction of 1. Establishment of Operation & Management System in NVRC Chief Advisor. JICA
NVRC are established. 1-1 To establish the organization & structure — DEPSOS
1-2 To assign appropriate& qualified personnel Director, MVRC
1-3 To establish a maintenance system for facililics 8 equipment
2. StafTs of Vocalional Guidance/ |2. Technical Transferin Vocational Guidance / Asscssment Chiefl Advisor JICA {Long and shart
Asscssment are trained. 2-1 To implement Vocalional Guidance / Assessment system Director, NVRC term experts. C/P
being appplied for nation wide ————— Equipment
2-2To prove the Vocational Guidance / Asscssment system
being appplied for nation wide
2-3 To assess and revise the sysiem mentioned above
3. Staffs of Vocational Training are |3. Technical Transfer in Vocational Training Chicf AdvisorJICA |Long and short
traincd in each ficld. 3-1 To make vocational training plans — Director, N¥RC term expents, C/P

3-2 To dcvelop curricula and imprave them

3-3 To make (caching materials

3-4To develop training method and teaching specialities

3-5Ta implement training courses

3-6Ta improve operation and mainicnance methods of
training machines

3-7 To develop the skill evaluation method

3-8 To evaluate the contents of conrses

Training equipment.

Training facility.
Budget {or training

COUTSCS

4. StafTs of Staffl Training arc trainced

4. Techinical Transfer in Stalf Training
4-1 To make staff training plans

4-2 To develop curricula and improve them
4-3 To meke teaching malerials

4-4 To develop training method and management method

4-5 To develap evalualion method

Chicl Advisor.JICA
Director, NVRC

Long and short
lerm experts, C/P
Lquipments
Rudget lor training

courses

5. Stalfs of Research and

Development (R & D) are trained.

5. Technieal Transfer in Research and Development

5-1 Tomake R & D plans

5-2Todevelop R & D method

5-3 To develop analysis techniques

54 ToimplementR & I

5-5 To evaluate the results of R & D and to reflect them of the
activitics of NVRC

Chief Advisor JICA
Director, NVRC

Shart term experts
Cc/P

Equipments
Budget for training

courses

ITXUNNY
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Annual Plan of Operation at NVRC for 1999/2000

Activities
he.

19992000

9

10

11

2

Remarks

1. Establishment of Operation & Management System in NVRC
1-1 Ta establish the organization & structure
1-2 Toassign appropriate& qualified persenncl

1-3 To establish a maintenance system for facilitics & equipment

Approved in Sep. 1998
111 =tafT in March 1999

2. Technical Transfer in Vocational Guidance / Assessment
2-1 To implement Vocational Guidance / Asscssment system
being sppplicd for nation wide

2-2 To prove the Vocational Guidance / Asscssment system
being appplied for nation wide

2-3 To assess and revise the system mentioned above

3. Technical Transler in Vocational Training

3-1 To make vocational training plans

3-2 To develop curricula and improve them

3-3 To make teaching malerials

3-4 To develap training method and teaching specialities

3-5To implement training courses

3-6 To improve aperation and maintenance methods of
tratning machines

3-7 To develop the skill evaluation method

3-8 To evaluate the contents of courses

5 training courses

4. Techinical Transler in Stafl Training

4-1 To make stafl training plans

4-2 To develop curricula and improve them

4-3 To meke teaching materials

41 To develop training method and management method

4-5To develop evaluation method

5. Technical Transfer in Research and Development

5-1 Tomake R & D plans

5-2 Todevelop R & D method

5-3 To develop analysis techniques

5-4 To implement R & D

5-3To cvaluate the results of R & I and (o reflect them of the
activities of NVRC

I XINNY
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(1) #5#H1600HLUE

L 54EF %S b, 7 ftdk Hififi (%) BE eIl Eratigsla| i %
1997 AD 97001 Vehicle Toyota Kijang KF 80 LSXUp 1.293,500 L Administration 98.02.24
1998 AD 98001 Vehicle Toyota Kijang 1432500 21 Administration 99.02.08
1998 AD 98004 Copy Machine Zerox,Vivace-455 1.789.301 1} Administration 99.02.22
1998 PT 98007 mage Setter & Processor Fuji Luxsetter RC 5600 14,499,700 1| Printing 99.02.22
1998 PT 98009 PS Processor Fuji PS 850 PX PS Plate Pro 1.932.480 1| Printing 99.02.22
1998 PT 98010 Qffset Printer Toko 820 1,930.040 1| Printing 99.02.22
1898 AD 98005 Bus Nissan disel 40 passengers 10.010.100 1! Administration 99.04.05

't

S s



(2) HE5HH1007MEL L1607 HARTE

Y5 EE FHES By, B, fhEk (%) R ST fratlzAs fii
1997 CP 97001 | Personal Computer [BMPC-300GL 216,775 4| Computer 98.02.24
1997 CP 97002 |Manitor Phitips 17° 117.358 4| Computer 98.02.24
1997 CP 97004 | Optical Drive G40MB 116,909 1| Computer 98.02.24
1997 CP 97013 | Application Software Accounting Packet System (2 1,040,000 1} Computer 98.02.24
1997 DL 97001 | Automatic Sewing Machine Juki DDL 5550 201,227 3| Machine Sewing 98.62.24
1997 DL 97002 | Elastec Sewing Machine Kansai DBF 1404F 188.370 2| Machine Sewing 98.02.24
1997 AD 97002 | Photocopy Machine Canon NP 2120 1,292,368 1| Administration 98.02.24
1998 PH 98016 | Desk Top Computer HP, Vectra-VE-8 428,776 7! Stall Training ctc. 99.02.22
1998 PH 98017 | Notebook Computer Toshiba Satellite 4010 CDT 452,278 6{ Staff Training etc. 99.02.22
1998 PH 98019 | Laser Printer HP Laser jet 5000 245952 2| Stalf Training etc. 99.02.22
1998 PH 98020 | Laser Printer HP Laser Jet 2100 245952 2{ Staff Training etc. 99.02.22
1998 PH 98021 |Scanner HP Scanjet 6200C 163.968 2| Staff Training etc. 99.02.22
1998 CP 98003 |Software Statistic Analysis, SPSS 151.670 H{R&D 99.02.22
1998 CP 98006 |Software Dbase [ Plus for DOS V 1.1 103.300 1| Computer 99.02.22
1998 CP 98007 |Soltware Dbase V for DOS 109.859 1{ Compriter 99.02.22
1998 CP 98010 |Software Novel Manage Wise 113.138 1} Computer 99.02.22
1998 PH 98032 | Data Projector PanasonicPT-L595U 1.371.467 2| Andio Visnal 99.02.22
1998 PH 98033 | Visual Presenter ElmoEV-550AF 614,880 21 Audio Visual 99.02.22
1998 PH 98034 | TV Monitor Sony. J29MF8S 124.835 3| Audio Visual 99.02.22
1998 PH 98039 {Camera Canon, EOS 500NQD 105.631 2| Audio Visual 99.02.22
1998 PH 98040 | Video Camera Sany, CCD-TRY 85K 213,842 1] Audio Visual 99.02.22
1998 PH 98042 | Digitat Video Camera Sony,DCR-PC1E 360.754 1] Audio Visual 99.02.22
1998 AD 98002 | White Board Copier Panna board KX-B630 339,313 2| Conference 99.02.22
1998 PT 98001 | Computer for Type Setting Power Mac G3/300Mhz 308.294 5| Printing 99.02.22
1998 PT 98003 |Software Adobe Photshop 5.0 145,790 5{ Printing 99.02.22

1998 PT 98004 |Software Pagemaker V.6.5 240.950 5{ Printing 99.02.22
1998 PT 98005 | Image Scanner Powelux I 320,250 3| Printing 99.02.22
1998 PT 98006 { Network Tester Micratest8150-01 463.600 1| Printing 99.02.22
1998 PT 98008 | Software RIP AGFA PM G3/300. 160MB of RAM 421,022 1{ Printing 99.02.22
1998 MW 98035 | Drafting Instrument Set 1-800-6617 189.200 20| Metal Wark 99.07.09
1998 MW 98044 | Working Table TWC-1809D3 173.000 5| Metal Work 99.07.10
1998 MW 98045 |Computer VR-33L/GZD 285,000 2| Metal Work 99.07.11




1998 MW 98046 | Display RDG21X 212.000 2| Metal Work 990712
1998 MW 98048 | Plotter MP-5200-51 37.300 1| Mctal Wark 99.07.13
1998 MW 98052 | Printer NX-600 177,000 1| Metal Wark 99.07.14
1998 MW 98076 | Bench Drill Press B135 101.000 2| Metal Work 99.07.15
1998 MW 98092 | Tool Presetting Device CKP 550 148,000 1| Metal Work 99.07.16
1998 MW 98133 | Drill Set 233,000 5| Metal Work 99.07.17
1998 EL 98001 |Digital Multimeter 34401A 130.000 20| Electronics 99.07.18
1998 EL 98002 |Oscilloscope 54600A 384.000 20| Electronics 99.07.19
1998 EL 98003 | Waveform Generator 33120A 245,000 4] Electronics 99.07.20
1998 El. 98006 | VideoSignal Generator VP-8401B 590.000 4] Electronics 99.07.21
1998 MW 98176 | Gasoline Engine Model 2-Cycle.No.1218 237.000 1| Metal Work 99.07.22




(3) #EfT## (ZAHHELE

EEMIE

eSS EUHE B, B, fhER HAL (%) i ErAtR T Mt H i %
1997 97001 Laser Printer Canon LBP-740 104,160 1| HMRE 98.02.16
1997 97004 Software MS Olfice 97 Pro 52.500 1| HMEE 98.02.16
1997 97005 Digital Steel Camera DSC-F3 49.000 1 BEMERE 98.02.16
1997 97007 | Personal Computer Fujitsu FMV NU313D1 258.100 1] BEMRE 98.02.16
1997 97010 Personal Computer Cannon [nova Note 5500GX 370.000}: 1| BPIFE - 98.03.09
1997 97011 Printer Cannon BJC-80V 34.970 1] FPRE 98.02.09
1998 98003 Personal Computer Power Bogk 2400c¢/240 305,000 1| FMERE 98.08.15
1998 98004 Printer Microline 4W 35.000 1| EMEZ 98.08.15
1998 98010 Memory ABK-64MK 22,400 1 BEMERE 98.08.21
1998 98011 CD Drive 39.800 1] HMRE 98.08.21
1998 98012 MO Drive 63.200 1| WMERE 98.08.21
1998 98013 Software iustrator 7.0] 96.000 1| EFRE 98.08.21
1998 98014 Software Page Maker 6.5] 118.400 1| BPRZE 98.08.21
1998 98033 Motor 22,900 1| BFH 98.10.22
1998 98037 CR Kit CR-202 22,500 1| "FE 98.10.22
1998 98039 Osilloscape 1358022 63.000 1] WFH 98.10.22
1998 98043 Engine Modelle #6A 38.000 1 SEMNTE 98.10.24
1998 - 98045 | Overhead Modelle T#101 42,000 1| EEMIH 98.10.73
1998 © 98047 Overhead Modelle #130 29.800 1 BEIILE 98.10.33 -
1998 98048 | Overhead Modelle #142 30.000 1| EEITEE 98.10.23
1998 198049 Overhead Modelle #147 26.000 1| &b 98.10.23
1998 98050 | Overhead Modelle #166 26.000) 1| EEHIIF 98.10.23

1998 98061 - . { Overhead Modelle #170 26.000 1| EBIIE 98.10.23

"1998" | 98052 | Overhead Modelle #1287 32,700 1 98.10.23




1998

98053

Overhead Modelle

#2932 34,500 1 €F/IMIE 98.10.23

1998 98054 MO Drive MOS-S645H 60.300 1| HMIRE 99.03.09

© 1998 98058 | Toner Cartridge . BPJ(LIFECG0) 31.600 2 UMRE . 99.03.09
. 1998 98063 . | Printer Buffer - TWP-16MT 66,300 1| BHRE 199.03.09
1998 . 98066 | Both Side Unit DU-T 42,500 BESNESS 99.03.09
1998 |- 97067 | 'Color Printer BJC-465] 63.800 1 TMEE 99.01.09
1998 97068 Persanal Computer " Toshiba Satellite 1010CDT 314,760 2 TR E 090324

- 1998 97069 Software - MS§ Office 97 73.810 MRS 990324
1998 97071 | Digital Camera Olympas Camedia C-840L 79.910 1 EIRE 99.03.24
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(TECHNICAL COOPERATION)

Pusat Rehabilitasi Vokasional Bina Daksu (PRVBD)
Departemen Sosial

Jupan International Cooperation Agency (JICA)

Alamat/Address: JI. SKB No.5 Karadenan Cibinong
Bogor - Jawa Barat, Kode Pos. 16913
Telp. (0251) 654702-654705 Fax. 654701
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Pusat Rehabilitasi Vokasional Bina Daksa
(PRVBD) didirikan pada tahun 1997, yang
merupakan hasil kerja sama antara Pemerintah
Indonesia cq Menteri Sosial RI dan Pemerintah
Jepang cq Japan International Cooperation Agency
(JICA) melalui bantuan sebesar 1,65 miliar Yen
(£35 miliar rupiah).

Mist atau maksud dari didirikannya PRVBD int
adalah untuk mengembangkan dan meningkatkan
sistem rehabilitasi vokasional di Indonesia yang
akan mendorong para penyandang cacat agar dapat
bermasyarakat dan dapat berdiri sendiri dengan cara
memperoleh pekerjaan. Untuk mencapat
keberhasilan itu, pelatihan vokasional telah dibentuk
untuk membantu meningkatkan kemampuan para
penca sehingga dapat memperoleh pekerjaan yang
sesuai dengan bakat dan kemampuannya.

Untuk melaksanakan tugas utama dengan efektif
dan efisien, pengembangan sumber daya manusia
dalam bidang rehabilitasi vokasional itu dinilai
sangat penting. Dari satu segi, proyek kerjasama
telah dilaksanakan sejak Desember 1997 dibawah
rencana proyek kerjasama teknik oleh JICA. Waktu
kerjasama selama 5 tahun, dan dalam penyelesaian
proyek ini, diharapkan bahwa kesejahteraan para
penyandang cacat itu akan dapat ditingkatkan
melalui pelatihan keterampilan serta penyaluran
pasaran kerja sehingga mereka akan merasakan
kehidupan yang layak.

I INTRODUCTION:

The National Vocational Rehabilitation Centre
(NVRC) was established in 1997 as a token of
friendship and cooperation between the Government
of Indonesia (Ministry of Social Affairs) and the
Government of Japan (Japan International
Cooperation Agency, JICA) through Japaf's grant
aid with a total amount of 1,65 billion Yen (35 billion
tupiah). '

The mission or purpose of NVRC is to develop
and improve a vocational rehabilitation systemn in
Indonesia which will support persons with physical
disabilities to become socially and economically
independent by obtaining a place of work. In order to
achieve the goal, a vocational training is provided for
those with physical disabilities to improve their
capabilities so that they may find suitable
employment according to his or her aptitude and
ability.

To conduct the main task effectively and
efficiently, human resources development in the
field of vocational rehabilitation is essential. From
such viewpoint, a joint cooperation project has been
implemented since December 1997 under a project
type technical cooperation scheme by JICA. The
cooperation period is for 5 years, and in completion
of the project, it is expected that the welfare of those
disabled people will be improved through
employment, and consequently, they will enjoy their
social life healthily and comfortably.




II. ORGANISASI, KEDUDUKAN,
TUGAS DAN FUNGSI

Berdasarkan Keputusan Menteri Sosial RI
Nomor: 66/HUK/1998 tentang Organisasi dan Tata
Kerja Pusat Rehabilitasi Vokasional Bina Daksa,
maka kedudukan, tugas dan fungsi PRVBD adalah:

STRUKTUR ORGANISASI

Struktur organisasi PRVBD sebagaimana pada
halaman 3.

KEDUDUKAN

Pusat Rehabilitasi Vokasional Bina Daksa
(PRVBD) adalah Unit Pelaksana Teknis di Bidang
Bina Rehabilitasi Vokasional yang berada di bawah
dan bertanggung jawab kepada Menteri Sosial RI
dengan kedudukan eselon [1a.

Pusat Rehabilitasi Vokasional Bina Daksa
(PRVBD) dipimpin oleh scorang kepala dan dalam
pelaksanaan tugasnya sehari-hari dibawah
pembinaan Direktorat Jenderal Bina Rehabilitasi
Sosial Departemen Sosial RI.

TUGAS POKOK

Pusat Rehabilitasi Vokasional Bina Daksa
(PRVBD) mempunyai tugas memberikan pelayanan
Rehabilitasi Vokasional tingkat lanjutan bagi
penyandang cacat yang berasal dari Pusat
Rehabilitasi Sosial Bina Daksa, Panti Sosial Bina
Daksa maupun Loka Bina Karya. PRVBD juga
melaksanakan Pelatihan, Penelitian dan
Pengembangan Bidang Rehabilitasi Penyandang
Cacat.

FUNGSI

1. Pelaksanaan perencanaan program dan evaluasi
vokasional, pelatihan vokasional serta
resosialisasi dan bimbingan lanjut.

2. Peclaksanaan dan perencanaan program dan
evaluasi pelatihan keterampilan alat bantu
rehabilitasi serta keterampilan umum bagi
petugas rehabilitasi.

3. Pelaksanaan penelitian dan pengembangan
metode dan pelaksanaan rehabilitasi vokasional,
instruktur, resosialisasi dan bimbingan lanjut.

4. Pelaksanaan penyusunan rencana program dan
cvaluasi, pelaporan, urusan tata usaha, urusan
perlengkapan, hubungan masyarakat, urusan
kepegawaian dan urusan keuangan.

II. CRGANIZATION, STATUS, TASK
AND FUNCTION

Based on a Minister of Social Affairs, R.I. Decree
Number: 66/HUK/1998 on the organization structure
and management of the NVRC, the organization,
status, task and function ofthe NVRC are:

ORGANIZATIONSTRUCTURE

The organization structure of the NVRC is shown on
page 3.

STATUS

The NVRC is the technical (practical)
implementation unit in the field of vocational
rehabilitation for disabled people, subordinate and
responsible to the Ministry of Social Affairs with the
status of echelon Il a.

The NVRC headed by a director, is controlled and
supervised by the Directorate General for the
Development of Social Rehabilitation, Ministry of
Social Affairs, R.1.

THE MAIN TASK

The main task and function of the NVRC is to
conduct advanced vocational rehabilitation services
to disabled people from rehabilitation centers for the
physically disabled, sheltered workshop and other.
The NVRC also conducts staff training and research
and development in the field of cehabilitation for

- disabled people.

FUNCTION

1. Conducting the planning programs and the
evaluating of vocational training, resocialization
and aftercare activities.

2. Conducting the planning programs and the
evaluating stafftraining activities.

W2

Conducting the research and development of the
methods and operation of vocational
rchabilitation programs, instructors,
resocialization and aftercare.

4. Conducting ‘the planning programs and the
evaluating the reporting, administration
aftairs, logistics, public relutions, personnel and
financial activities.
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A. REHABILITASI VOKASIONAL

. REKRUITMEN DAN ASESMEN

A. VOCATIONAL REHABILITATION

1. RECRUITMENT AND ASSESSMENT

Dilaksanakan untuk memperoleh
calon-calon peserta pelatihan yang memenuhi
persyaratan dan untuk membuat/menyusun/
menentukan rencana program rehabilitasi
vokasional.

a. Tujuan
Untuk merekrut kelayan yang memenuhi
syarat dan mampu untuk dilatih di pelatihan
vokasional lanjutan.

b. Sasaran
Para penyandang cacat yang telah
memperoleh pelatihan di PRSBD, PSBD,
maupun LBK, dan penca yang memiliki
kemampuan dan kemauan untuk dilatih di
bidang teknik masing-masing.

c. Seleksi

Penilaian pada fisik, mental, sosial dan
aspek-aspek vokasional akan diberikan
kepada para pelamar/calon untuk
menilai kemampuan dan untuk
mendapatkan bidang keterampilan yang
sesuai. Dalam seleksi ini akan dipandu oleh
seorang ahli psikologi, pekerja sosial, di
PRVBD/PRSBD/ PSBD.

A vocational evaluation is conducted to
compile data as to whether an applicant is to be
admitted, as well "as to design his/her
vocational rehabilitation plan.

a. Objective
To recruit eligible and capable clients
suitable for advanced vocational training,.

b. Target
Physically disabled persons who have
been trained at PRSBD, PSBD, as well as
LBK, and those having an ability and
willingness to be trained in their respective
technical fields.

¢. Selection Test

The assessment of their physical, mental,
social and vocational aspects will be
applied to applicants to evaluate their
ability and to find out the suitable skills to
be trained. These tests will be conducted by
trained psychologists, social workers at
PRVBD/PRSBD/PSBD.




2. PELATIHAN VOKASIONAL

Pelatihan vokasional diberikan kepada para
penyandang cacat untuk dibekali pengetahuan,
kemampuan, dan keterampilan kerja
profesional agar mampu bersaing di pasaran
kerja bebas.

Ada 5 jenis pelatihan keterampilan, yaitu,
komputer, - penjahitan, percetakan, pekerjaan
fogani, dan elektronik, dengan waktu pelatihan
selama 10 bulan (1000 jam latthan).

a. Komputer

Bidang pelatihan ini menawarkan
“kemampuan secara profesional dalam
pengoperasian komputer dengan
menggunakan berbagai macam program
aplikasi, meliputi; operating system, word
processor, spreadshect, dBase, network
system, pemrograman, paket akuntansi,
internet dan teknik pemeliharaan
komputer.

2. VOCATIONAL TRAINING

Vocational training is provided for persons
with physical disabilitics who desire to become
vocationally independent and are judged as
capable of acquiring skills by vocational
training, otfering them skills and knowledge
necessary, for them to complete in the job
market.

There are five training courses, namely,
computer, machine sewing. printing, metal
working, and electronics, with a duration of 10
months ( 1000 hours)

a. Computer

This course offers a professional ability in
computer operation using various application
softwares, accounting package system,
word processor, dBase, network system,
programming as well as computer
maintenance,




. Penjahitan

Pelatihan yang diberikan meliputi;
merancang pola, memotong, menjahit,
penyelesaian, dan pengepakan pakaian pria
dan wanita, anak-anak dan dewasa dengan
teknik menjahit.

¢. Percetakan:

Pelatihan yang diberikan meliputi;

1. Pre-press: design grafis, penataan huruf
dan gambar, pengaturan separasi warna,
pembuatan film, pembuatan plate/master.

2. On-press: pencetakan

3. Post-press: Penyelesaian/penjilidan.

_52,A

¢. Machine Sewing

The training provided covers sewing of
clothes for women, children and men,
teaching them skills in design, measuring,
pattern-making, cutting, and finishing.

¢. Printing:

The training provided covers;

1. Pre-press services:
Computer graphic  design, image
processing, color separation, film making,
plate making.

. On-press services: Printing

. Post-press services : Finishing, binding,

L2 2




d.

Pekerjaan Logam

Keterampilan ini terdiri dari tiga bidang teknik;

I

| §93

Pekerjaan mesin meliputi jenis mesin,
meliputi berbagai jenis mesin pemroses logam
seperti; milling, gerinda, skrap dan bubut.

. Pekerjaan las, meliputi tas oxygen, acitilin

dan listrik.

. Pekerjaan mesin motor bensin 2 tak dan 4 tak.

e, Elektronika

Pelatihan ketrampilan yang diberikan terdiri dari:

1.

Arus lemah meliputi; veparasi radio, tape, TV,
regulator dan perfengkapan komunikasi.

2. Arus kuat meliputi; reparasi mesin cuci, lemari

es, AC. dan mesin motor/dinamo serta teknik
instalasi hstrik.

d.

Metal Working

This coutse covers three technical fields;

1.

q
s

3.

Machining Work:
Lathe, grinding machine, milling machine,
shaping machine, drilling machine.

Welding.
Arc welder, gas welder

Internal Combustion Engines
Two and four stroke engines.

e. Electronics
The training provided covers:

l.

I

Low-tension Current.
Repairing of radio casette tape recorder, TV,
regulator and communication equipment.

. High-tension Current.

Repairing of washing machine, refrigerator,
air conditioner, motor/dinamo, and installing
of electricity.




3. RESOSIALISAST DAN BIMBINGAN

LANJUT

Seksi Resosialisasi dan Bimbingan Lanjut, dalam
kerjasamanya  dengan  lembaga-lembaga  terkait
yang lain, mengadakan bimbingan vokasional
secara menycluruh pada bimbingan lanjut guna
mendukung resosialisasi dan kemandirian
vokasional dari para peserta latihan setelah selesai
dari pelatihan vokasional di PRVBD.

a. Bimbingan Vokasional

Bimbingan guna menyeleksi jenis pekerjaan
diadakan atas dasar permintaan para peserta
{atihan, kemampuan dan diwaktu yang akan
datang.Begitupun bimbingan dalam
memecahkan permasalahan pribadi yang akan
menjadi penghambat dalam mencapai
keberhasilan.

b. Penyaluran ‘

Pada scksi ini akan menghimpun data perusahaan
yang mungkin akan mempekerjakan para terlatih
dari PRVBD dalam kerjasamanya dengan
lembaga lembaga terkait, seperti Departemen
Tenaga Kerja, APINDO, dan lain-lain. Dan
kemudian menempatkan para terlatih
berdasarkan data perbandingan permintaannya,
kemampuannya dan masih banyak lagi.

Sebagai salah satu proses kegiatan penempatan,
magang diadakan diperusahaan selama 2
bulan sesuvai dengan kemampuan dan keadaan
para peserta latihan, Tujuan dari magang ini
adalah untuk memberikan kepercayaan kerja
kepada mereka dan untuk meningkatkan
penyesuaian dirinya dengan tempat kerjanya
dengan cara memberi pekerjaan yang
sesungguhnya. Disisi lain, bagi perusahaan,
mereka dapat memahami derajat para peserta
latihan keterampilan dan kemampuan
penyesuaian diri mereka ditempat kerja melalui
magang ini. Sctelah magang, para peserta latihan
ini diharapkan dapat bekerja diperusahan yang
sama. ’

¢. Bimbingan Lanjut :

Untuk memonitor keadaan para lulusan ditempat
kerja dan dimasyarakat sebagai bagian dari
kegiatan lanjutan, dan jika terdapat masalah
dalam penyesuaian, bimbingan lanjut akan
diadakan guna meningkatkan kebutuhan
penyelesaian masalah itu, dan pada akhimya
mercka akan dapat menyesuaikan diri  dengan
lingkungan. Kegiatan ini dilakukan bekerja sama
dengan lembaga-lembaga terkait,

3. RESOCIALIZATION AND AFTERCARE

The Resocialization and Aftercare section, in
cooperation with other related institutions, conducts
vocational guidance throughout the altercare in
support of the resocialization and vocational
independence of trainees after their completion of
the vocational training at the NVRC,

a. Vocational Guidance
The guidance in job selection is conducted based
on the tramees' requests, abilities and future plans
ete. as well as guidance in solving individual
problems that may become obstacles to
achieving their goals.

b. Placement

This section collects data on companies: which
have possibilities of employing trainees of the
NVRC in cooperation with related institutions,
such as the Ministry of Manpower, APINDO ete.
[t further conducts the placement of the trainges
based on these data considering their request
and abilities etc.

As onge of the processes of the placement
activities, Onthe Job Training (OJT) is conducted
at privatc companies for two months according
to the trainees’ abilities and conditions. The
purpose of the OJT is to get them to have
confidance in working and to raise their
adaptability to the companies engaging in actual
jobs. On the other hand. for the.companies, they
will get to understand the degree of the trainces’
skills and adaptability to the job through the OJT.
After the OJT, the trainees arc expected to be
employed by these companies.

¢. Aftercare (Follow-up)

As a part of'the follow-up activities, the condition
of the graduates in their respective work places
and communities are monitored, and it necessary,
guidance and assistance on various kinds of work
related aspects are offered to ensure that - they

adapt and setile smoothly to the envirpniment,
These activities are done in' cooperation with
other related institutions.



B. PELATIHAN

l.

Program pelatihan stal’ dimaksudkan untuk
meningkatkan kemampuan para
petugas/pegawai rchabilitasi penyandang
cacat yang melaksanakan pelayanan
rehabilitasi penyandang cacat di | ndonesia.

. Petugas/pegawai yang akan dilatih adalah dari

lembaga pemerintah dan  organisasi non
pemerintah atau mercka yang memenuhi
persyaratan untuk mendapatkan pengetahuan
dan teknik yang berhubungan dengan
rehabilitasi.

. Pengajar/instruktur pada program ini adalah

petugas rehabilitasi di lingkungan Departemen
Sosial RI dan lembaga terkait.

Fasilitas yang tersedia adalah shb:

a. Perlengkapan; desk top, dan komputer note
book. OHP, slide proyektor, electric white
board, audio visual, video tape recorder,
handy cam, dsb.

b. Ruangan; tiga ruang kuliah, ruang
sekretariat/pengajar, asrama untuk 30 orang.

B.STAFF TRAINING

2

. The staff training programs are provided to

improve the capabilitics of the statf who are
engaged in the rehabilitation services for
disabled persons.

. The staff to be traimed are from government

institutions as well as non-government
organizations and those who are required to
adopt knowledge and technique related to
rehabilitation activities.

. The instructors for this program are invited:

from the Ministry of Social Affairs and from
other institutions concerned.

. The facilities available are as follows:

a. Equipment; desk top and notebook
computers, OHP, slide projector, clectric
white board, data projector, visual
presenter, video tape rccorder, handy cam,
etc.

b. Rooms; three lecture rooms, secretary/
teacher room, dormitory for 30 persons.




C. PENELITIAN DAN PENGEMBANGAN

l.

[

(9]

. Melalui

Kcgiatan utama pada bidang i adalah
mengadakan penelitian dan pengembangan
dibidang rehabilitasi vokasional bagi para
penyandang cacat

penclitian .ini, diharapkan akan
mampu meningkatkan dan mengembangkan
sistem rehabilitasi vokasional schingg:
para penyandang cacat dapat menjadi tenaga
kerja yang terampit dan profesional di
bidangnya, serta mampu bersaing dalam
mendapatkan pekerjaan dan beradaptasi
dengan lingkungan kerjanya,

. Penelitian dan pengembangan yang diadakan

meliputi;

a. Penelitian dan pengembangan tentang
sistem, fasilitas, kurikulum, metoda dan
teknik rehabilitasi vokasional serta
aksesibilitas penyandang cacat.

b. Penelitian dan pengembangan tentang
kualitas dan kuantitas, fasilitas dan proses
belajar mengajar instruktur, kurikulum dan
metoda pelatihan instruktur.

¢. Penelitian dan pengembangan tentang -

sistem pemagangan, penyalturan kerja dan
bimbingan lanjut, pasaran kerja, fasilitas
kerja, kesesuaian kerja, perlindungan
tenaga kerja, kesehatan dan keselamatan
kerja penyandang cacat.

. Pelayanan informasi melalui jurnal, booklet,
leaflet dan pameran yang mendukung
kegiatan tehabilitasi yokasional di PRVBD
scrta penyelenggaraan perpustakaan dengan
lebih dart.8.600 buku dan terbitan lainnya. -

C. RESEARCH AND DEVELOPMENT

L

(5%}

The main activity of this division is to conduct
research and developmentin in the field of
vocational rchabilitation for disabled persons.

. Through these rescarch works, appropriate

vocational rchabilitation systems will be
established to support disabled persons in
acquiring skills required by companics, in
obtaining work, as well as in adapting them-
selves to the work place.

. Studies to be conducted are:

a. Research and development on the system,
facilty, curricutum, methods and technical
aspects of wocational rehabilitation and
their accessibility for disable persons.

b. Research and development on the quality
and quantity, facility and learning process
for instructors, curriculum and methods of
instructor training.

c. Research and development on the job
training system, employer and aftercare,
labour market, suitable job and facilities,
protective measures, health and safety for
disabled persons.

. An information service through journals,

booklets, teaflets, and exhibitions is available
to support the vocational rehabilitation
activities at the NVRC, and a library with
more than 8,600 books isalso operated.




IV. KERJASAMA TEKNIK

l.Dalam rangka meningkatkan dan
mengembangkan sistem rehabilitasi
vokasional di Indonesia, proyek kerja sama
teknik antara pemerintah Indonesia dengan
pemerintah Jepang telah dimulai sejak
Desember 1997 di PRVBD.

2. Dokumen perjanjian proyek ini telah ditanda

tangani oleh Menteri Sosial dan Japan
International Cooperation Agency (JICA)
pada 1 7 November 1997,

3. Jangka waktu ketjasama teknik ini adalah 5

tahun, dimulai dari Desember 1997 hingga
Desember 2002,

4. Dibawah program kerjasama TEKNIK, JICA

akan memberikan dukungan dengan
menempatkan staf ahli untuk jangka waktu
panjang dan singkat, pelatihan personil stal ke
Jepang, pengadaan petlengkapan teknik, dan
kontribusi pengeluaran.

5. Melalui program ini, pengetahuan dan

ketrampilan instruktur dan staf PRVBD harus
ditingkatkan, hingga mereka dapat
memberikan pelayanan yang terbaik untuk
kelayan penyandang cacat,

IV TECHNICAL COOPERATION

. In order to develop and improve vocational

rehabilitation systems in Indonesia, a technical
cooperation project was started at the NVRC in
December 1997 between the Government of
Indonesia and the Government of Japan.

. The Record of Discussion on the project was

signed on November 17, 1997 between the
Ministry of Social Affairs and the Japan
International Cooperation Agency (JICA).

. The duration of the technical cooperation is for

five years, starting December 1997 through
December 2002,

. Under the technical cooperation program,

JICA will extend support in dispatching long
and short term experts, training of counterpart
personnel in Japan, providing of technical
equipment, and contributing to the local
expenditure.

. Through this program, the knowledge and

skills of the instructors and statf of the NVRC
are expected to improve, making them possible
to provide better services for disabled people.




V. FASILITAS, AKTIVITAS
FACILITY, ACTIVITIES

Ruang Serbaguna
Kapasitas maksimum 1000 orang dengan
perlengkapan audio-visual dan AC

Multi-Purpose Hall
Muaximum capacity of 1000 persons with audio-
visual equipment and AC.

Ruang Audio-Visual
Kapasitas 100 orang dengan perlengkapan audio
visual AC.

Audio-Visual Room
Capacity of 100 persons with audio-visual
equipment and AC

Perpustakaan
Tersedia lebih dari8.600 buku dan terbitan lainnya
disiapkan untuk para kelayan.

Library
More than 8,600 books and other publications
availahle for clients.




Asrama Siswa
lerdapat 25 ruangan dengan kapasitas 100 orang
kelayan

Client's Dormitory
5 rooms with a total capucity of 100 clients.

Ruang Makan
Dengan kapasitas 100 Orang kelayan.

Dining Room
Daily meals for 100 clients.

Poliklinik
Fasilitas kesehatan dengan 3 orang staf medis.

Policlinic
Health facility with 3 medical staff.




Perlengkapan Musik
Tersedia perlengkapan band dan peralatan musik
tradisional Jawa (Degung).

Musical Instruments :
Band music instrument set and Javanese traditional
music instruments (Degung) are available.

Fasilitas Olahraga

Tersedia perlengkapan olahraga seperti bulutangkis,
tenis meja, bilyar, kebugaran dan perlengkapan
camping.

Sports Facility
Badminton, table tennis, billiards, fitness and
camping equipment are available.

Bis
Bis berkapasitas 40 orang penumpang di lengkapi
dengan lift untuk kursi roda.

Sports Facility
40-Seater bus equipped with a lift for wheel chair.
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VIIL. PERSONALIA, SARANA, PRASARANA DAN DENAH LOKASI PRVBD CIBINONG
PERSONNEL, FACILITIES, INFRASTRUCTURE AND ROUTE TO NVRC CIBINONG

SARANAFISIK PEGAWAL
A. Tanah 235419 ha A. Pegawai Organik
B. Bangunan 184 M2 t. Pejabat Struktural
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6. Pesuruh 3 orang
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Number of disabled persons in each province (1995)

‘ Population according to types of disabled
| No Province Population VD PD ECD MD DIM Total
1. | Jakarta 9,610,500 82,445 77,864 59,543 36,642 28398 284,892
2. | West Java 39,336,500 354,028 334,360 225,687 175,346 | 121,398 | 1,223 364 !
3. | Central Java 29,688,100 267,192 252,349 192,973 118,753 92,033 923,300
4, | Yogyakarta 2,916,700 26,250 24,792 18,959 11,667 9,042 90,710
5. | East Java 33,885,900 304,973 288,029 220,258 135,544 105,046 | 1,053,850 :
6. | Aceh 3,860,000 34,740 32,810 25,090 15,440 11,966 120,046
7. | North Sumatera 11,145,300 100,308 94,735 72,444 44 581 34,550 364,618 |
8. | West Sumatera 4,328,200 38,954 36,790 28,133 17,313 13,417 134,607
9. | Riau 3,824,600 26,321 33,359 25,510 15,698 12,166 122,054
10, | Jambi 2,383,400 21,451 20,259 15,492 9,534 7,389 74,128
11. | South Sumatera 7,232,700 65,084 51,478 47,013 28,931 22,421 122,054
12. | Lampung 6,680,300 60,123 56,783 43,422 26,721 20,709 207,758
13. | West Kalimantan 3,651,800 32,866 31,040. 23,737 14,607 11,321 113,571
14. | Central Kalimantan 1,637,300 14,736 13,917 10,642 6,549 5076 50,820
15. | South Kalimantan 2,900,400 26,104 24,653 18,853 11,602 8,991 90,203
16. | East Kalimantan 2,331,000 20,979 19,814 15,152 9,324 7,226 72,495
17. | North Sulawesi 2,652,300 23,871 22,545 17,240 10,608 8222 82,487
18. | Central Sulawesi 1,947,500 17,528 16,554 12,659 7,780 6,037 60,568
19. | South Sulawesi 7,577,800 68,200 64,410 49,256 30,311 23,491 235,668
20. | Southeast Sulawesi 1,594,000 14,348 13,549 10,361 6,376 4,940 49,572
21. | Maluku 2,094,700 18,852 17,805 13,616 8,379 6,454 85,146
22. | Bali 2,902,200 26,120 24,669 18,864 11,609 8,997 90,259
23, | West Nusatenggara 3,654,800 132,893 31,086 23,755 14,619 11,330 113,663
24, | East Nusatenggara 3,582,800 32,246 30,454 23,288 14,331 11,107 111,425
25. | Iran Jaya 1,956,300 17,607 16,629 12,716 7,825 6,065 60,842
26. | Bengkulu 1,415,000 12,735 12,028 9,198 5,660 4,387 44,008
27. | East Timor 843,100 7,558 7,166 5,480 - 3,372 2,614 26,220
Total 705,283,200 | 1,757,549 | 1,659,807 | 1,269,133 | 781,133 | 605,378 | 6,073 308

Source: Statistic Centre Bureau (Estimation population 1985)

Note:

VD : Visually Disabled

PD : Physically Disabled
ECD: Ex-Chronically Diseases
MD : Mentally Disabled

DM: Deaf and Mute




Data of Social Rehabilitation Institution

Number of Panti for

No | Province Physical | Mental | Deaf&Mute | Blind | ExChronical | Juvenile | Drug addict | Prostitutes - | Beggar | Liposos
1 DKI Jakarta 1 1 1 1 i 1
2 | West Java 2 3 1 3 1 2
3 Central Java 1 2 5 1 1 2 1 1
4 | DI Yogyakarta 1 1 1 1 ]
S | East Java 1 1 1 1 1 1
6 | DI Aceh 1
7 | North Sumatera 1 1 1 1 1 1
8 | West Sumatera 1 1 1
9 | Riau 1
10 | Jambi 1
11 | South Sumatera 1 1 1
12 | Lampung 1 1
13 | West Kalimantan 1
14 | Central Kalimantan 1
15 | South Kalimantan 1 1 1
16 | East Kalimantan 1
17 { North Sulawesi 1 1
18 | Central Sulawesi 1 1
19 | South Sulawesi 1 i
20 | South east Sulawesi
21 | Maluku 1
22 | Bali 1
23 | West Nusa Tenggara 1 1.

24 | Enst Nusa Tenggara 1 1 1
25 | Irian Jaya ' 1 1
26 | Bengkulu 1
27 | Timor-timur i
Total 6 9 3 20 1 6 6 22 5 2
Crord Tokal = B8 ubHS ov Pavh
Wote . \iposos ¢ Sodal Cottage  Area




Data of Social Rehabilitation Institution

Directorate for the rehabilitation of Directorate for the rehabilitation | Directorate for the rehabilitation
the disabled ' of Juvenille and drug addicts of Socially disabled
) Physicall | Mental | Deaf | Blind | Ex- Sub | Juvenille | Drug |/80b /| Prostitutes | Homeless S| Grand

Kind of & chronical | Total | delinquent | addicts |/pfal .’/ & a("//| total
Institution Mute disease LIS Vagrants |77/ /7
National ;
Rehabilitation 2 1 - - - - - _ _ - _ - 3
Center
PANTI 6 7 3 19 i 36 6 3 12 22 10 32 %0
LBK 271 271 21N 271
MRU 81 - - _ - - - 81
KUBE 1.788 512 722 1.788
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PREFACE

Regarding to information on dissemination of social problems and
social welfare efforts which are carried out by Directorate General
for the Development of Social Rehabilitation through services and

social rehabilitation programme, it is necessary to publish this book.

The publication of the book of social rehabilitation for physically
disabled, could give general illustration about social rehabilitation
and services programme for physically disabled that will be done by

Directorate General for the Development of Social Rehabilitation.

For whom who need more information on technics could get it by

observing directly to the Home for Physical Disability.
We realize that this book is not perfect, therefore every constructive

criticizes and suggestion to improve this book will be appreciated.

Jakarta, March 1998

Director General

Drs. HHRuchadi
NIP. 170004910
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CHAPTERI
INTRODUCTION
A. GENERAL AND BACKGROUND

1. General

The population of physically disabled people in Indonesia until 1995 was
recorded as 1.659.771 people who spread over 27 provinces in Indonesia.
Based on existing data, of those who had received services through either
institutionalised or non-institutionalised systems was simply 3.16%.
Therefore there is still a large number of the physical disabled people who
has not received social rehabilitation services run through institutionalised

or non-institutionalised systems.

2. Background

Social welfare development is focused upon a powerless group of people
including disabled people, they are thus-eventually expected to be able to
promote their social and economic status to meet their minimum needs and

this is a critical element in nation development.

Physically disabled person as an individual, basically has potential to
develop, in order to build such a potential Social Rehabilitation
program/Social Welfare Delivery is needed for the physical disabled.
Therefore dealing with the physically disabled people needs to be improved,
developed and completed in either quantity or quality towards the
accomplishment of social rehabilitation objectives. completely which' is
realised in the achievement of improved social welfare and autonomy of the

physical disabled people.
In handling social problems of physically disabled, Department of Social

Affairs has conducted social rehabilitation efforts through institutionalised

or non-institutionalised systems. In undertaking the rehabilitation process of



the physical disabled people, Government not only implements alone but
also involves society as whole. In accordance with Government Legislation
Number 36 1980 regarding Social Welfare Delivery for Disabled, article 23,
asserting that: Society is offered as wide opportunity as possible £o m;ke
Social Welfare Delivery available for the disabled people. In order to
perform their tasks, rehabilitation institutions for the physical disabled
people publicly or privately run needs to be equipped by various facilities, in
the form of physical infra structure and tools, equipment for skill training,
personnel or operational technical guidelines which are summarised in the

systematic of this white book.
B. INTENTION AND PURPOSE
1. Intention

The publication of this white book is intended as information about a variety
of social problems, social welfare delivery provided and the activities

available in Sub Directorate of Rehabilitation for Physically Disabled.
2. Purpose

The purpose of this publication is to make other parties including physically
disabled people, community members, social organisations and related
public or private agencies be aware of service facilities, service program,
social welfare institutions run by government or society or the outcomes
achieved in the alleviation of the physical disabled people to live adequately

in society.
C. LEGISLATION BASE
1. Act Number 6, 1974 concemning Basic Stipulation of Social Welfare
2. Disability Act, Number 4, 1974

3. Govemnment Legislation Republic of Indonesia, Number 36, 1980
concerning Social Welfare Delivery for Disabled People



4. The Decree of President Republic of Indonesia, Number 39, 1983 concerning
the Coordination of Social Welfare Delivery for Disabled People

5. The Decree of Social Affairs Minister Republic of Indonesia, Number
HUK.3-3-8/239, 1974 conceming Legislation of Social Institutions.

6. The Decree of Social Affairs Minister Republic of Indonesia, Number
HUK.3-3-10/243, 1974 concerning the Provision of Social
Assistance/Subsidy to Private Social Bodies.

7. The Decree of Social Affairs Minister Republic of Indonesia, Number
A41/HUK/KEP/AU79, 1979 regarding Population, Task, Function,
Organisational Structure and Working Arrangement of Social Institution and
Auditorium/Public Centre under the circumstance of Department of Social
Affairs

8. The Decree of Social Affairs Minister Republic of Indonesia, Number
SS/HUK/KEP/VII/1981, 1981 concerning the Implementation of Social
Rehabilitation for Disabled People

9. The Legislation of Social Affairs Minister Republic of Indonesia, Number
12, 1981 concerning the Social ‘Rehabilitation Institution for Disabled
People run by Social Bodies

10. The Decree of Social Affairs Minister Republic of Indonesia, Number
9/HUK/KEP/III/1982, 1982 concerning organisation and working
arrangement of RPCT Prof. Dr. Soeharso in Surakarta

11. The Decree of Social Affairs Minister Republic of Indonesia, Number
6/HUK/1989 concerning organisbation and working arrangement of social
institution under the circumstance of Department of Social Affairs

12. The Joint Decree of Education and Culture Affairs Minister, Religion
Affairs Minister, Social Affairs Minister, and Domestic Affairs Minister
Republic of Indonesia
Number 0318/P/1984
Number 64/1984
Number 43/HUK/KEP/VII/1984
Number 45/1984
Concerning assistance for disadvantaged children, disabled children and
children residing in remote areas in relation to the operation of compulsory

education.



13. Joint agreemenf between Department of Social Affairs Republic of
Indonesia and Indonesian Businessman Association (APINDO) Surakarta
branch
Number 37/VIIVAP. SKa/1985
Number 09/KEP/BRS/ VL1983
Concerning the utilisation of disabled man power/labour in private
companies, member of APINDO Surakarta branch

14, Joint agreemenl between Social Affairs Minister, Man Power Affairs
Minister, Domestic Affairs Minister Republic of Indonesia and General
Head of DPP APINDO
Number A/B-05-1-89/Mb
Number SKEP-85/MEN/89
Number 560/471/57
Number 003/KPTS/DPP/II/89
Concerning the utilisation of disabled man power/llabour in
companies/society :

15. The Decree bf Social Affairs Minister Republic of Indonesia, Number
14/HUK/1984 concerning the Standardisation of Nomenclature of Central
Technical Organiser Unit/Institution/Auditorium (Public Centre) in the
circumstance of Department of Social Affairs

16. Joint agreement between Dirjen Bina Rehabilitasi Sosial RI and General
Head of Central Disabled Foundation (YPAC) Jakarta concerning the
improvement of society’s participation in helping Social Welfare Delivery
for Disabled People

17. The Decree of Dirjen Bina Rehabilitasi Sosial Number
06/KEP/BRS/V/1994, 28 April 1994 concemning Names of Centre and
Social Institution in the circumstance of Ditjen Binrehsos in terms of
correcting mistakes

18. The instruction of Dirjen Binrehsos Number INS/933/BRS-1/IX/19%94, 19
September 1994 concerning Technical Guidance for Monitoring and
Evaluation of Project/Program of Social Rehabilitation and Service

1994/1995 particularly concerning with Institution Activities



D. DEFINITION

1. Physical disabled person is an individual who has abnormal movement
including: bone, flesh, and body joints in either its structure or function, thus

this could be a barrier for him to perform activities adequately

RS

Social rehabilitation is a process of refunctionalisation and development
available for an individual unable to conduct his/her social functions to help

him/her carry out such functions adequately in social life

E. SYSTEMATIC
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A. GENERAL AND BACKGROUND
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E. Systematic
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REHABILITATION FOR PHYSICALLY DISABLED
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3. Program / Actlvities
B. Social Rehabilitation through non-institutionalised system
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CHAPTER III ;: SUPPORTIVE ACTIVITIES
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C. Overseas co-operation
D. Overseas Visitation
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CHAPTER V : SUPPORTING AND INHIBITING FACTORS

CHAPTER VI: CLOSURE



CHAPTER 11

OPERATIONAL TECHNICAL ACTIVITIES OF
SOCIAL REHABILITATION FOR PHYSICALLY DISABLED

Social Rehabilitation for Physical Disabled people is a process of
refunctionalisation and development to enable the physical disabled people carry

out their social functions normally in social life.
A. SOCIAL REHABILITATION THROUGH INSTITUTIONALISED SYSTEM

Social Rehabilitation through institutionalised system is rehabilitation efforts
for disabled people delivered in social institutions in order to refunction and

develop either their physical, mental or social aspects.

1. Purpose

a. Restoring self-dignity, self-confident, working devotion, the awareness of
achievement and responsibility for the future of himself, family or society

or environment.
b. Improving physical capacities and skills leading to autonomy in social

life.
2. Target of services

a. The target of social rehabilitation is physically disabled people who have

social problems, with such characteristics as follows:

1) having barrier in physical mobility to carry out daily activities

2) having barrier/impairment in work skills productively

3) having psychological barrier/impairment resulting in self-inferior, to
be isolated, and lack of confidence

4) having barrier in undertaking their social functions which are
characterised by :
- lack of desire and ability to associate



- lack of desire and ability to make a good communication
- lack of desire and ability in performing activities in society and to be
more dependent upon others.

5) Vulnerable social economic conditions
b. Family and society include:

1) family of physical disabled people

2) society :
- social environment of the physical disabled people
- social organisations, companies and other financial economic
institutions

- society’s resources and potential
3. Program / Activities

a. Rehabilitation activities for Physically Disabled are undertaken through 3

(three) phases, namely:

1) Social Rehabilitation phase
It is aimed at restoring self—dignity, working devotion and awareness
and responsibility for the future of himvherself, family or society in
their social environment and restoring the desire and ability to perform
social functions adequately. This phase is achieved through such
activities as:
- initial approach
- acceptance
- social and skill guidance

2) Re-socialisation phase
Re-socialisation activities are directed to prepare the physical disabled
people and community to achieve social integration in social life.
This phase is carried out through such activities as:
- guidance for community’s readiness and participation

- social guidance for socialisation
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- guidance for the utilisation of stimulative assistance
- guidance for productive endeavour

- distribution
3) Follow up phase

Follow up services consist of guidance, information and assistance

aimed at improving the desire and ability to work and the stability of

social functions of physical disabled people in social life. The

activities are provided for the physical disabled people who have

received social rehabilitation and been referred to either public, private

agencies or those who run their own work or who are sent back to

their families.

This phase is implemented through such activities as:

- Guidance for the improvement of social -life and participation in
national development '

- Assistance for promoting work / guidance for developing skills

- Guidance for job consolidation
b. Approaclhi/Method

The approach used in rehabilitation activities for physically disabled puts

central point on human beings and social environment, namely:

1) Humanity
This approach places the physically disabled in accordance with their
dignity, respects their right to determine autonomy within the
limitations of society’s interests and they are provided an equal
opportunity as others to increase their level of life

2) Familial and mutual cooperation
This approach is undertaken through indicating the characteristics of
intimacy. Familial for the physical disabled people, means a family
unit that provides help voluntarily in resolving problems experienced
by the physical disabled people by virtue of social solidarity and a

sense of togetherness



c. Cooperation and coordination

Cooperation and coordination between agencies implemented so far show
gladden results although they are not optimal. Cooperation/coordination
in the social rehabilitation for physical disabled people is conducted with
related agencies such as Department of Man Power Affairs, Department
of Health Affairs, Department of Culture and Education Affairs,
Department of Industry Affairs, Department of Domestic Affairs,

Department of Cooperation Affairs etc.
d. Mechanism

The mechanism used in handling physical disabled people in Institutions
is an overall network in dealing with the physical disabled people and
supportive activities, from admission phase of the physical disabled
people, to referral and follow up.

Such a supportive mechanism includes:

1) The mechanism of sending the physical disabled people and non-
institutionalised facilities (referral)

2) The mechanism / the phases used in dealing with the physical disabled
people in institutions

3) Referral mechanism from institutions and Rehabilitation Centres

4) Supportive mechanism:
Data collection, social elucidation and guidance

5) Supportive mechanism:
Intersectional cohesiveness / cooperation with social organisations

B. SOCIAL REHABILITATION THROUGH NON-INSTITUTIONALISED
SYSTEM

Non-institutionalised rehabilitation is a social rehabilitation delivery for
potential disabled people which is run within family circumstance or
community unit with the purpose of refunctionalisation and development of

physical, mental or social aspects.



1. Purpose

a. Improving efforts aimed at extending community based social services

b. Enhancing the participation of society more equally in social welfare
development

. Improving the integration of physical disabled people

2. Target of services

Target of social rehabilitation services through non-institutionalised system
involves:

a. Physical disabled person

b. family and society

3. Programs / Activities
Non-institutionalised programs include :

a. Mobile Social Rehabilitation Unit (URSK)
Its activities are as follows:
1) Finding out early disabled people with their objective problems
2) Providing information, guidance and motivation and rehabilitation for

the disabled people

3) Providing and promoting skills of the disabled people suitable with the
severity and type of their disability '

4) Offering appropriate help to alleviate their disability

5) Giving information, guidance and motivation to families and society

based on referral system.
b. Sheltered Workshop (LBK)
The activities of LBK include:

1) Promoting and developing the quality of skill of disabled people to enable

them to perform their social functions



2) Improving the success of community based social welfare delivery for the
disabled people should be developed through cooperation with Local

Governments and society’s pillars

3) Conducting and promoting social welfare of the disabled people in rural
areas are applied through enterpreneurship activities and integrated with

pillars of society’s participation in the form of comparative activities.
c. Productive Working Group (KUP)

[ts activities involve:

1) Analysing market situation, the need of immediate community and
resources related to KUP’s activities, and other community resources.

2) Analysing the results of feasibility study and market study concerning job
opportunity and resources / potential available

3) Consultation and coordination with related agencies

4) Making direct observations and meetings

5) Business guidance (PBK)

d. Job Training Program (PBK)

1) Improving capacity to carry out prospective jobs

2) Adapting the attitude, skill, and behaviour of disabled man power with
their jobs.

3) Adapting communication and social order with the environment in which
the disabled man power will work/do their jobs

4) Indicating potential, capacity and desire of the disabled man power as

economic human beings
e. Activities of Non-Customary Primary School (SDLB)
In the operation of SDLB, Department of Social Affairs among others

provides accommodation. The direction of education for disabled people
through SDLB is:



1) Improved expansion and' equality of education services and specifically
social welfare in remote areas
2) Improved expansion and equality of education facilities and social

welfare for the disabled people
C. PLAN OF FUTURE PROGRAM
1. Institution

Institutionalised system as a rehabilitation facility for disabled people has
proved successful in a variety of its operation. The institutions are also in a
good condition and relatively adequate. Nevertheless, promoting the
effectiveness and efficiency of services, the number, distribution or quality

of the institutions need to be developed in Repelita VI.
2. Community Based Rehabilitation (RBM)

Up to now community based social rehabilitation (RBM) is not developed
yet, as a result its uses do not clearly appear in terms of improvihg services
for physical disabled people.

During Long-Term Development II (PJP II) community based rehabilitation
program will be more encouraged and developed through Awareness

Campaign regarding disability problem
3. Mobile Social Rehabilitation Unit (URSK)-

Actually the implementation of URSK has not been able to cover wider
services to disabled people in‘terms of its scope, sometimes its target of
services or its distribution/location. Given the limited URSK available, thus
vehicle and equipment of URSK should be used specifically for service
activities of the disabled' people, and the solution of social problems in

general.

4. Sheltered Workshop (LBK)



Not all Second Level Areas (regency) have LBK. While the existing LBKs
are not used optimally, they are utilised simply for training that averagely
need 4 months in one year. In Repelita VI, some efforts will be made to

enhance the functions of LBK effectively.
S. Productive Work Group of Disabled People (KUPPC)

Up to now there has been a large number of the physical disabled people
who benefit services through KUP, yet it is important to consider such

things as follows:

a. The suitability of working package with the type of skill and job market

b. Equipment assistance provided selectively to KUPPC who has
professional skills

¢. Motivating another disabled people to take part in KUP

6. Job Training Program (PBK)

PBK is intended as a medium through which disabled labours can be
adopted in job market. However because of low interest of companies to
accept the disabled people, it is thus necessary to develop cooperation with
APINDO to enable social institutions to match the type of skills offered to

the existing job market.
7. Non Customary Primary School (SDLB)

The operation of SDLB is intended to support the realisation of compulsory
education for disabled people, to ensure the effectiveness and efficiency of

SDLB, in Repelita VI the following steps are taken :

a. Clarity professionally in the authority of handling SDLB

b. Managerial improvement and social, mental and skill guidance in the
implementation of SDLB.

¢. Monitoring the operation of SDLB.



8. Guidance and Information

Social awareness and responsibility (caring) in social welfare delivery for
disabled people will be improved and developed through guidance and
illumination (information) program and intra/inter sector cooperation,

seminar, URSK management, art, culture, sport, mass media, leaflet booklet,

posters, etc.

9. Accessibility

The absence of more adequate service provisions for physical disabled

people, thus this requires such programs as:

a. Enhancing the awareness of various elements concerned including
disabled people, related agencies and society (social organisations) in
order to help autonomy of the disabled people appropriate with
environmental condition through offering facilities (ease).

b. Supporting and expanding legal measures needed to arrange the existence

and ease of movement of the disabled people .

10. Aid for private institutions

‘Aid provided for private institutions is stimulative in nature with the
purpose of helping the institutions increase their services to disabled people.
There have been private institutions servicing the physical disabled people

so far which obtain subsidy from Department of Social Affairs

11. Guidance for disability prevention

The number of physical disabled population will rise in line with total
population growth. Rehabilitation efforts for the physical disabled people
would be more demanding/difficult if they are not followed or accompanied
with disability prevention activities aimed at reducing the disabled
population. In Repelita VI, cooperation with Department of Health Affairs

will be promoted especially in detection activities of disability.



12. The expansion of distribution efforts

The distribution efforts of physical disabled man power/labour aim to
acquire employment for the physical disabled people. In 1992, 1993, 1994
and 1995 some activities have been made with the purpose of expanding job
opportunity through seminar, workshop conceming. job opportunity run by
Department of Social Affairs in cooperation with JICA JAED. In Repelita
VI, “campaign” efforts need to be developed in order to enhance people
awareness as to the difficulties faced in the distribution of disabled man

power.
13. Indonesian Businessmen Association (APINDO) and similar assoctations

In the course of PJPT 11, an agreement has been achieved between
Government and APINDO concerning distribution efforts for disabled man
power/labour, however the realisation of such an agreement so far is still
posed by various barriers. Thus the improvement of such an operational

cooperation is required.
14. Cooperation and coordination

Cooperation and coordination between agencies / programs already
implemented so far show gladden results although they are not optimal. The
kind of this cooperation and coordination is Coordination Team of Social
Welfare Delivery for Disabled people which is commissioned ‘to assist
Social Affairs Minister in making policies in Repelita VI, the function and
role of such a Coordination Team need to be developed further.

15. Social Organisation

Social Organisations operating in the area of physical disabled people are
increasingly able to carry out their roles better. In Repelita VI, the social
organisations are assisted to be more able to perform their roles through
activities and they are prepared, maintained and developed towards the
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consolidation and readiness in taking over service responsibility of the

disabled people from Government to society.
16. Consolidation, Evaluation and Reporting

The report of routine activities from rehabilitation institutions for physical
disabled people until 1993 was not smoothly made. In Repelita VI, the
consolidation of evaluation and service system would be more upgraded
including the improvement of adhere supervision over administrative

activities in the rehabilitation institutions for physical disabled people.

17. Follow up

Follow up which is implemented so far has not improved positional clarity /
proportion due to lack of field workers and transportation cost. In Repelita
VI, the improvement of follow up particularly in obtaining job opportunity
to support disabled people need to be emphasised and this will be suited

with the condition of job market and social condition of society

18. Research and Development

During Pelita VI, research efforts and development in the area of social
rehabilitation for physical disabled people will be more developed such-as

experimentation, the review of method and curriculum in guidance /training.



CHAPTER III
SUPPORTIVE ACTIVITIES

A.PERSONNEL

Today the condition of technical organiser units (UPT) that provide services for
physical disabled people is found less adequate quantitatively compared with
the extent of problems experienced by the physical disabled people necessary to
be handled. In Repelita VI and PJP II, the utilisation of existing personnel will

be intensified by enhancing their capacity through such programs as :

. Formal and non formal education and training in either domestic or overseas

. Gradation course

[V NO R

. Professional/expertise development in the area of managerial technical or
administration in all programs

4. Sending out fellowship abroad, inviting experts, comparative study, seminar,
workshop, scientific discussion ete.

. Upgrading the competency of instructors

6. Scholarship

wn

In addition, the number of new personnel either technical or administrative
-personnel needs to be added suited with the need of respective UPT. The
number and rise of personnel in UPTs servicing physical disabled people
(attached)

B. FACILITY

The facilities of rehabilitation institutions servicing physical disabled people
include: land, construction/building and equipment, and structure relatively less
able to meet the desired needs. In Repelita VI and the fourth PJP II, such
elements above are gradually improved and developed in accordance with the

needs. -

1. Land



a. Formalising the land of UPT with certificate

b. The land size needed for new institutions should meet determined

standard; 3-5 hectares
2. Building of Technical Organiser Units

The building/construction should be matched with standardised size and the
quality of it should meet determined requirements. In addition, the
construction of UPT/Institution should be made as complete as possible

suitable with the changing needs from time to time.

3. Equipment

The need of equipment is met in both sufficient and adequate number and
quality and also suited with the technological development and
advancement. The need of equipment involve cottage facilities,

administrative equipment, operational technical equipment and workshop.

4. Infra structure

Infra structure (road, electrical installation, water and phone) will be

upgraded and developed appropriate with the increasing needs and technical

standard of services.

. FINANCE

The development of institutions servicing physical disabled people in the
circumstance of Directorate of Rehabilitation for Disabled people is
implemented through both routine and developmental budget. ‘The routine
budget is focused on structural bina daksa matched with ongoing program and

activities.

While the development budget is offered for unstructured institutions in
accordance with program priority in their implementation. Since the limitation

of government budget, it is thus necessary to explote or mobilise financial



resources from society and foreign aid either Grant Aid, Technical Cooperation

or soft loan.
D. SOFTWARE

1. During Pelita V, the limitation of guideline books has apparently been
fulfilled so that the books could be used as technical guidelines for
practitioners in providing rehabilitation services. Although the need of
completeness and adaptation of such books occurred in accordance with

temporary needs, such as the need of making better modules.

2. A number of cooperation documents has been also issued including the
cooperation with Department of Health Affairs, .Depanment of Domestic
Affairs and Apindo, however such cooperation have apparently not been
implemented optimally as desired, they thus need stimulation/ encourage-

ment.

3. The formulation of Disability Act plan has already been discussed and the
publication of final disability act.

4. The system of handling social problems which has been conducted so far is

through both institutionalised and non-institutionalised systems.

a. Institutionalised System

The Institutionalised system has offered benefits for clients so that the
majority of those assisted has been able to carry out their social functions
adequately which is among others characterised by the increasing ability
of ex clients to adjust themselves with their environment, ability to
compete in obtaining employment and encouraging the autonomy of ex
clients. However facility of the institutions has actually not been able to
respond the need of all clients, due among others to insufficient number

of materials and skill equipment.



b. Non institutionalised System

In general, operational activities run through non-institutionalised system
(including MRU/RBM) are quantitatively able to cover wider services
and more clients, this is thus more meaningful in making rehabilitation
services available for clients. This system stimulates community to
involve and seems to be increasingly developed, yet it apparently needs

some further completeness.
5. Coordination Team of Social Welfare Delivery

Inter sector cooperation and coordination in handling social problems, the
contribution of coordination team in dealing with disability problems has
indicated benefits and it assists in solving problem such as recognising
social rehabilitation programs. This cooperation has created positive impacts
on obtaining facilities for problem solution. Nevertheless, still it needs

intensification in its operation.



CHAPTER IV
OTHERS

A.BUDGET ALLOCATION

Budget for physically disabled allocated from Routine and Project of the

development budget which are complementary one another.

1. Project budget

The project budget allocated in the DIP (Daftar Isian Proyek) and translated in

operation manual and technical implementation reference.

2. Routine budget

The routine budget allocated in DIK (Daftar Isian Kegiatan) completed with
implementation manual. The budget provided to support central office activities

include the centre’s activities.
B. SUBSIDY / ASSISTANCE
1. Objective

In reaching out of services for the physically disabled the government provide
assistance in addition to its centre and non centre services. This assistance

provided :

a. To improve community involvement in delivering services to the disabled.

b. To improve quality of services in helping the disabled.

2. Foundation / Private Institution
Social institution is defined as an organization dealing with social welfare
activities supported with :

a. Licence for foundation
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. Staf members

. Capital

. Equipment

. Current and fix assets

Activities and programs dealing with social welfare of the disabled

. OVERSEAS CO-OPERATION

In the effort to extend and promote service scope and overcome social welfare

p
4q

roblems and consolidate professional péersonnel to achieve service goals

uantitatively, General Directorate of Social Rehabilitation thus conducts

cooperation with foreign countries especially the cooperation with JICA that

h

as completed such activities as : Fellowship, Seminar, Expert, Junior Expert

from Japan, visitation and so'on. Overseas cooperation’ undertaken from 1991

to 1995 was as follows:

Japanese Government

a

JICA
In the cooperation, JICA offers aid in the form of: Grant Aid, equipment
assistarfice MRU for 7 (seven) provinces : (North Sumatra, South Sumatra,
DKI Jakarta, West Java, Central Java, East Java and Bali); Technical
cooperation, in the form of :
1) Training in Japan (group training course)
2) Counterpart training
3) Individual training
4) Leadership of Physically of Disabled Persons
5) Inviting Javanese experts to Indonesia
6) Equiprhent assistance for TCDC (KTNB) 1994/1995
7) Equipment assistance for PRSBD Prof. Dr. Soeharso Solo

. OECF
The activities directed to provide equipment assistance and building
renovation of Institution or Non-Institution for URSK’s activities have been
undertaken in 1990/1991, 1992/1993, 1993/1994, and 1994/1995.
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c. Expert
For the development of PRSBD Prof. Dr. Soeharso Solo, a number of
experts has been placed / adopted in the institution as follows:
1) Name : Ms Hirakawa Chikako
Expert : Coordinator
2) Name : Mr. Fuminaru Yamada
Expert : Vocational Guidance and Assessment
3) Name : Mr. Kazuo Hirakawa
Expert : Vocational Training for Computer
4) Name : Mr. Kawakami Masamitsu
Expert : Leader Team/Chief Adviser
5) Name : Mr. Tanahashi Kioe
Expert : Sewin:g
Project of PRSBD Prof. Dr. Soeharso was began in 20 December 1994/1995

D. OVERSEAS VISIT

1. Visit from abroad
a. Ms. Aono Emiko correspondent of JICA Japan visited PRSBD Prof. Dr.
Soeharso from 27 November to December 1995, for observation purpose
b. Mr. T. Emoto (Hokkaido Prefectural Government) visited PRSBD Satria
Utama Cengkareng in 8 February 1995, for observation purpose
¢. Ms. Yamamoto Rumiko (assistant resident representative JICA) visited
PRSBD Wirajaya in 15 December 1995 with the purpose of observing
Junior Expert activities
d. The Wisitation of Japanese Delegation/Mission for the development of
PRSBD Prof. Dr. Soeharso Surakarta and NVRC (National Vocational
Rehabilitation Centre) for Rehabilitation of Disabled People in Cihinong
1) Preliminary Study Team JICA Japan, 20 March 1995 involved 5
participants as follows:
a) Mf. ABE Hidiki
b) Ms. AKEZUMI Reiko
¢) Mr. Sasaki Kyozo
d) Mr. Takahashi Toshiki



e) Mr. Hashimoto Kemichi
The result of this team was Minutes of Discussion Preliminary study
on the Project for Establishment of the National Vocational Training
Centre for Rehabilitation of Disabled People in the Republic of
Indonesia, signed by Mr. Abe Hidiki and Dirjen Binrehsos

2) Basic Design Study Team JICA Japan, 24 August 1995 with 8
rarticipants as follows:
a) Mr. Seiji UTSUMI
b) Ms. Reiko AKEZUMI
¢) Mr. EZO Terashima
d) Mr. Tetsui HATANO
e) Mr. Takasugu SHIMADA
f) Mr. Kazuhiro ABE
g) Mr. Hiroaki NAKAMURA
h) Mr. Hruaki WATANABE
The result of this team was Minutes of Discussion on the Basic Design
Study on the Project for the establishment of the National Vocational
Training Centre for the Rehabilitation of the Disabled People in the
Republic of Indonesia which was signed by Mr. Seiji UTSUMI and
Dirjen Binrehsos

3) Basic Design Study Team JICA Japan 14 November 1995 with 4
participants as follows:
a) Mr. Masahiro Mizuguchi
b) Mr. Tetsuji Hatano
¢) Mr. Kazuhiro ABE
The result of this team was Minutes of Discussion of the Basic Design
on the Project for the Establishment of the National Vocational
Training Centre for the Rehabilitation the Disabled People.in the
Republic of Indonesia (consultation on Draft report) which was signed
by Mr. Kenji Suzuki and Dirjen Binrehsos

2. Overseas visit
a. Visit for staff training
1) Program : Comparative Study -
Participant : Drs. Radik Sukamto/PRSBD Prof. Dr. Soeharso Solo
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Time : 15 March to 25 March 1995
Visited country : Japan
2) Program : Comparative Study
Participant : Drs. Istichfar/PRSBD Prof. Dr. Soeharso Solo
Time : 15 March to 25 March 1995
Visited country : Japan

3) Program : Comparative Study
Participant : Drs. Warsito Partohadimodjo/PRSBD Prof. Dr. Soeharso

Solo
Time : 28 September to 23 December 1995

Visited country : Japan

4) Program : Training Assessment
Participant : Triyanto/PRSBD Prof. Dr. Soeharso Solo
Time : 28 September to 23 December 1995
Visited country : Japan

5) Program : Training Computer
Participant : Drs. Mardianto/PRSBD Prof. Dr. Soeharso Solo
Time : 28 September to 23 December 1995
Visited country : Japan

6) Program : Leadership of Physically Disabled Persons
Participant : Hari Santoso, BA/PRSBD Suryatama Bangil East Java
Time : 26 September to 12 November 1995
Visited country : Japan

7) Program : Sport Instructor for Physically Disabled Persons
Participant : Sobirip Rahmat/PRSBD Wirajaya Ujung Pandang
Time : 10 October to 24 November 1995
Visited country : Japan

8) Program : English Course in KTNB Program
Participant : Drs. Much. Abidin
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Time : 1 November to 31 December 1995

Visited country : Singapore

9) Program : Intensive English Language for Special Purposes
Participant : Agus Sutaryanto '
Time : 2 months

Visited country : Singapbre ‘

10) Program : Intensive English Language for Special Purposes
Participant : Drs. Emir Hidayat
Time : 2 months (

Visited country : Singapore

11) Program : The Project for the improvement of Training Equipment for
south-south coordination
Participant : Drs. Waslan Syech/PRSBD Surakarta
Time : 28 January to 10 February 1996
Visited country : Japan '

12) Program : Training orthotic and Prostatic
Participant : Drs. Fachrudin/PRSBD Wirajaya Ujung Pandang -

Time :

13) Program : Training orthotic and Prostatic
Participant : Ramelan/PRSBD Prof. Dr. Soeharso Solo
Time : 5 September to 14 September 1995
Visited country : India

— 105 —



b. List Of The Physically Disabled Who Go Abroad

No. | NAME | AGENCY/ | VISITED | ACTIVITIES TIME EXP.
FOUNDA- | COUN-
TION TRIES
1) | Yasni BPOC Belgium | Open European | 4-13 1 bronze
Onasie Wheel chair | April 91 | medal
Snooker
championship
2) | Pribadi BPOC Japan The 28th | 15-23 2 gold
National sparts Oct. 92 medals
games for the
Disabled
3) | Nasib BPOC Japan as above as above | as above
4 [ Wayan | BPOC Singapore | The 21st | 117-19 1 gold
Sumerthy Anniversary June 94 medal
asa - International
thampionship
5) | Samsul BPOC as above | as above as above | 1 silver
Masri medal
6) | Drs.Su- BPOC Beijing Fespic games VI | 1-12 1 silver
1asno Chine Sept. 94 | medal
Handoyo as above
7y | Sunny BPGOC as above as above |1 bronze
Marbun as above medal
8) | Samsul BPOC as above as above | 1 bronze
Masri medal
9) | Maramis | BPOC Sarawak | The 8th Malaysia | 18-21 6 gold
Malaysia | National sports August 2 silver
meet for the dis- | 94 medals
abled and Asean
Invitation
10) | Sukarsan | BPOC as above | as above 1 silver
11) | Ms. Arni | FKPCTI Japan Leadership of as above
Surwanti Physically 24 Sept -
Disabled Persons | 28 Nov.
12) | Encep Bhakti Training for Phy- | 96
Kasroni Nurani sically Disabled | 3 Oct. -
Makmun | Surabaya Persons 2 Nov. %4
13) | Dra.Eva | R1 New Kongres Dunia
Rahmi Zealand | Rehabilitasi In- 15-20
Kasim ternational ke 18 | Sept. 96
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E. THE ASSISTANCE OF SOCIAL AFFAIRS MINSTER

The assistance of Social Affairs Minister is provided for the activities of social
rehabilitation particularly for important and urgent activities however its budget
has not been accommodated in development or routine budget, as a result this
has been attempted through the assistance of Social Affairs Minister

The assistance of Social Affairs Minister for Disabled people is :

1. Financial aid for National Conference KCVRI Rp. 2.200.000
2. Financial aid for Abilympic PPCI Rp. 15.000.000
3. Financial aid for the construction of PSBD

North Sumatra Rp. 58.000.000
4. Financial aid for Sending Technical Team - '

Wheelchairs 2 people Rp. 5.700.000
5. Financial aid for BPOC in Atlanta contingent - Rp. 5.000.000
6. Financial aid for BPOC in Kuching ' Rp. 10.000.000

7. Financial aid for Rehabilitation International (RI)
to take part in World Congress of Rehabilitation
International 18th in Auckland New Zealand Rp. 8.472.750

F. TRAINING (PROJECT FUND)

The improvement of quality of personnel in Panti Sosial Bina Daksa Bidang
Orthoses and Prothesis lasted from 8 January to 6 February 1996. This was
joined by 10 participants from 7 institutions in Indonesia, and undertaken in
Social Rehabilitation Centre Bina Daksa Prof. Dr. Soeharso Solo

G. KTNB é\Technical Cooperation Among Developing Countriesy ~ TCDC

1. Purpose
a. Maintaining close relationship between participating countries by sharing
experience '
b. Introducing the system of rehabilitation services for disabled people

through institutionalised and non-institutionalised systems in Indonesia



2. The number of participants in 1995 was from 11 developing countries :
a. Papua Nugini ’
b. West Samoa
¢. Thailand
d. Singapore
e. Turkey
f. Madagascar
g. Myanmar
h. Laos
i. Vietnam

3. Budget cost from SEKAB (Secretary of Cabinet) RI

4. The implementation of Training in Social Rehabilitation Centre Bina Daksa
Prof. Dr. Soeharso, Solo is conducted once every year

5. In KINB Program, PRSBD Prof. Dr. Soharso Solo in 1994/1995 and

1996/1997 has sent out 4 staff to Singapore in relation to Intensive English
Language for Special Purpose
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CHAPTER V
SUPPORTING AND INHIBITING FACTORS
A. SUPPORTING FACTOR

1. Personnel

Some personnel improvement and developmental activities, hardware
(facilities and equipment), software, and financial resources development
can be detailed as follows :

a. The personnel improvement and development qualitatively include efforts
aimed at increasing the capacity of personnel to do structural jobs that
involve administrative capacities / staffing tasks and other managerial
tasks and functional capacities / professional and other technical tasks.
The efforts are conducted through:

1) Providing training in either domestic or overseas .
2) Engaging in scientific conferences, workshop, seminar, comparative
study
3) Involving in technical cooperation project or activities between
- Department of Social Affairs with foreign agencies/institutions, such
as the cooperation with UNDP, Junior and Senior Expertise
Assistance from overseas (Japan), TCDC (Technical Cooperation
Among Developing Countries) v

b. Improving the capacities of rehabilitation personnel is also offered for
personnel from non-Government organisations and from Departments
and other related agencies, by engaging them in meetings, seminars and
so on undertaken in either domestic or overseas.

c. Personnel development in rehabilitation institutions is basically performed
for personnel from all over Indonesia, however this is apparently focused
on personnel in Java and Sumatra.

d. Such efforts above have been able to develop and promote .
‘knowledge/skills and belief/awareness concerning service problems,

rehabilitation of the physical disabled.
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2. Facility

Facility improvement and development include among others physical

facilities of institutions and their equipment which can be detailed as

follows:

a. Establishing new institutions, especially social institution Bina Daksa in
Deli Serdang North Sumatra

b. A number of private institutions has been established and developed able
to help Government in the provision of social rehabilitation services

¢. Increasing buildings, repairing and renovating buildings in order to
improve and expand service capacity seem to be sufficient, so that they
are able to accommodate the need of adequate rehabilitation services,
however in several locations there are still institutions that need repairing
/ extension and renovation.

d. Training equipment in institutions (Panti Panti Bina Daksa) has been
developed at certain level through supplying new equipment from either
government budget or foreign loan, for example through financial aid
from Japanese Government / JICA, UNDP, OECF or through Minister
assistance.

Thus today the institutions have selectively supported operational
activities of the institutions, but in several locations changing, adding the
type of training equipment are still regarded necessary, because the
majority of such equipment are old enough and in need of additional
equipment.

3. Finance

One of supporting factors for the smoothness of activities in social

institutions is budget / financial through DIP / DIK in accordance with

specified allocation.
4. Software

a. Technical guidelines for the implementation of rehabilitation service

activities

b. The publication of a number of cooperation documents among others with
Department of Man Power Affairs, Department of Education and Culture
Affairs, Department of Health Affairs, Department of Domestic Affairs,
and APINDO ' '

c. The completion of leaflet, technical guidelines and White Book 1995

— 110 —



B. INHIBITING FACTORS

1. Personnel
a. the limitation of professional competency in the area of management and
functional of some personnel in Department of Social Affairs, especially
those personnel in Social Rehabilitation section, causing among others:

1) A number of programs has not been realised, specifically the programs
operating in the area of rehabilitation thoroughly, professionally and
with full responsibility and dedication

2) Lack of ability to adopt / bear fund due among others to lack of
accuracy in scheduling the operation of activities, lack of ability /
professional of field workers in practice, difficulties caused by lack of
coordination or lack of acquiring assistance from other concerned
parties, either agency or extra agency in nature.

3) Lack of ability to detail the existing technical guidelines into the
implementation of technical operational in practice

4) Lack of ability to anticipate the barriers to be faced in maintaining
project/program/activity

b. Functional personnel development is obstructed in several occasions by
career development or its structure, in which a functional staff often
changes into structural staff, because he/she is required for his/her career
development (rank).

c¢. The proportion and distribution of the need of professional technical
expertise are not equal, in which several professions are indeed relatively
too much, while in another place there is only a few and in very much
need of the profession’s, this is caused by the fact that the functional staff

development has not been implemented as desired.

2. Facility
a. There are several UPTs which are not structural, so that they do not obtain

financial support, especially for maintenance cost
b. The number and capacity of UPT to accommodate are still limited to able

to serve the increasing number of people suffering social problems
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3. Finance
a. Financial shortage for supplying equipment completely in rehabilitation
institutions while some existing equipment are out of date
b. The limitation or even absence of fund for certain activities because the
activities do not include budget in planning their program
c. The emergence of barriers resulting from budget stipulation which are not
suitable with the need in spending the budget in practice, causing barrier

or difficulty in the completion of project / activity

4. Software
The absence of legislation that ensure an equal opportunity for disabled

people in various aspects of life.
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CHAPTER VI

CLOSURE

By the publication of this book, we ;hq‘pé that the reader could get complete
illustration about social welfare efforts, especilally on Social Rehabilitation

and Social Services.

We appologize for any inconvenience concerning not in properly complete
of this book. Therefore we try to make it improved by correction and

suggestion of the reader for the next publication.
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UNDANG - UNDANG REPUBLIK INDONESIA
NOMOR : 4 TAHUN 1997

TENTANG

PENYANDANG CACAT

BIRO HUKUM DEPARTEMEN SOSIAL RI
TAHUN 1997
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UNDANG-UNDANG REPUBLIK INDONESIA

NOMOR 4 TAHUN 1997

TENTANG

PENYANDANG CACAT

DENGAN RAHMAT TUHAN YANG MAHA ESA

PRESIDEN REPUBLIK INDONESIA,

Menimbang DA
b.
c.
Mengingat

bahwa dalam pelaksanaan pembangunan
nasional yang bertujuan mewujudkan masyarakat
adil dan makmur berdasarkan Pancasila dan
Undang-Undang Dasar 1945, penyandang cacal
merupakan bagian masyarakat Indonesia yang
juga memiliki kedudukan, hak, kewajiban, dan
peran yang sama,

bahwa penyandang cacal secara kuantitas
cenderung meningkat dan, oleh karena itu, perlu
semakin diupayakan peningkatan kesejahteraan
sosial bagi penyandang cacat;

bahwa dalam rangka terwujudnya kesamaan
kedudukan, hak, kewajiban, dan peran
sebagaimana tersebut di atas, dipandang perlu
memberikan landasan ‘hukum bagi upaya
peningkatan kesejahteraan sosial penyandang
cacat di segala aspek kehidupan dan penghidupan
dalam suatu Undang-undang;

Pasal Sayat (1) dan Pasal 20 ayat (1) Undang-Undang
Dasar 1945;
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Dengan persetujuan
DEWAN PERWAKILAN RAKYAT REPUBLIK INDONESIA

MEMUTUSKAN :

Menetapkan : UNDANG-UNDANG TENTANG PENYANDANG

CACAT.

BAB 1
KETENTUAN UMUM

Pasal 1

Dalam Undang-undang ini yang dimaksud dengan :

1.

|3

Penyandang cacat adalah setiap orang yang mempunyai kelainan fisik
dan/atau mental, yang dapal mengganggu atau merupakan rintangan
dan hambatan baginya untuk melakukan kegiatan secara selayaknya,
yang terdiri dari:

a. penyandang cacat fisik;
b. penyandang cacat mental;
¢. penyandang cacal fisik dan mental.

Derajat kecacatan adalah tingkat beral ringannya keadaan cacat yang
disandang seseorang.

Kesamaan kesempatan adalah keadaan yang memberikan peluang
kepada penyandang cacat untuk mendapatkan kesempatan yang sama
dalam segala aspek kehidupan dan penghidupan.

Aksesibilitas adalah kemudahan yang disediakan bagi penyandang cacat
guna mewujudkan kesamaan kesempatan dalam segala aspek kehidupan

dan penghidupan.

Rehabilitasi adalah proses refungsionalisasi dan pengembangan untuk
memungkinkan penyandang cacat mampu melaksanakan fungsi
sosialnya secara wajar dalam kehidupan masyarakat.

Bantuan sosial adalah upaya pemberian bantuan kepada penyandang
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cacal yang tidak mampu yang bersifat tidak tetap, agar mereka dapat
meningkatkan taraf kesejahteraan sosialnya.

7. Pemeliharaan taraf kesejahtcraan‘sobsiva! adalah upaya perlindungan dan
pelayanan yang bersifat terus ménerus, agar penyandang cacat dapal
mewujudkan taraf hidup yang wajar.

BAB 11
LANDASAN, ASAS, DAN TUJUAN
Pasal 2
Upaya peningkatan kesejahleraan sosial penyandang cacat berlandaskan
Pancasila dan Undang-Undang Dasar 1945.
Pasal 3

Upaya sebagaimana dimaksud dalam Pasal 2 berasaskan keimanan dan

ketagwaan terhadap Tuhan Yang Maha Esa, manfaat, kekelugrgaan. adi! dan

merata, keseimbangan, keserasian dan keselarasan dalam perikehidupan,
hukum, kemandirian, dan ilmu pengetahuan dan teknologi.
Pasal 4

Upaya sebagaimana dimaksud dalam Pasal 2 yang diselenggarakan melalui

pemberdayaan penyandang cacat bertujuan terwujudnya kemandirian dan

kesejahteraan.
BAB III
HAK DAN KEWAJIBAN

Pasal 5

Setiap penyandang cacat mempunyai hak dan kesempatan yang sama dalam
segala aspek kehidupan dan penghidupan. :
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Pasal 6

Setiap penyandang cacat berhak memperoleh :

I
2.

(n

pendidikan pada semua satuan, jalur, jenis, dan jenjang pendidikan;

pekerjaan dan penghidupan yang layak sesuai dengan jenis dan derajat
kecacatan, pendidikan, dan kemampuannya;

perlakuan yang sama untuk berperan dalam pembangunan dan
menikmati hasil-hasilnya;

aksesibilitas dalam rangka kemandiriannya;

rehabilitasl, bantuan sosial, dan pemeliharaan taraf kesejahteraan sosiai:
dan

hak yang sama untuk menumbuhkembangkan bakat, kemampuan, dan
kehidupan sosialnya, terutama bagi penyandang cacat anak dalam
lingkungan keluarga dan masyarakat,

Pasal 7

Setiap penyandang cacal mempunyai kewajiban yang sama dalam
kehidupan bermasyarakat, berbangsa, dan bernegara.

(2) Kewajiban sebagaimana dimaksud pada ayat (1) pelaksanaannya

disesuaikan dengan jenis dan derajat kecacatan, pendidikan, dan
kemampuannya.

Pasal 8

Pemerintah dan/atau masyarakat berkewajiban mengupayakan terwujudnya
hak-hak penyandang cacat.

BAB IV
KESAMAAN KESEMPATAN

Pasal 9

Setiap penyandang cacat mempunyai kesamaan kesempatan dalam segala
aspek kehidupan dan penghidupan.
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Pasal . 10

(1) Kesamaan kesempatan bagi penyandang cacat.dalam segala aspek
kehidupan dan penghidupan dilaksanakan melalui penyediaan
aksesibilitas.

(2) Penyediaan aksesibilitas dimaksudkan untuk menciptakan keadaan dan
lingkungan yang lebih menunjang penyandang cacat dapat sepenubnya
hidup bermasyarakat.

(3) Penyediaan aksesibilitas sebagaimana dimaksud pada ayat (1) dan ayat
(2) diselenggarakan oleh Pemerintah dan/atau masyarakat dan dilakukan
secara menyeluruh, terpadu, dan berkesinambungan.

Pasal 11

Setiap penyandang cacat mempunyai kesamaan kesempatan untuk
mendapatkan pendidikan pada satuan, jalur, jenis, dan jenjang pendidikan
sesuai dengan jenis dan derajat kecacatannya.

Pasal 12

Setiap lembaga pendidikan memberikan kesempatan dan perlakuan yang
sama kepada penyandang cacat sebagai peserta didik pada satuan, jalur,
jenis, dan jenjang pendidikan sesuai dengan jenis dan derajal kecacatan sena

kemampuannya.

Pasal 13

Setiap penyandang cacat mempunyai,kesamaan kesempatan untuk
mendapatkan pekerjaan sesuai dengan jenis dan derajat kecacalannya.

Pasal 14

Perusahaan negara dan swasta memberikan kesempatan dan perlakuan yang
sama kepada penyandang cacat dengan mempekerjakan penyandang cacat
di perusahaannya sesuai dengan jenis dan derajal kecacatan, pendidikan,
dan kemampuannya, yang jumlahnya disesuaikan dengan jumlah karyawan
dan/atau kualifikasi perusahaan.
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Pasal 15

Ketentuan sebagaimana dimaksud dalam Pasal 10, Pasal 12, dan Pasal 14
diatur lebih lanjut dengan Peraturan Pemerintah.

BAB V
UPAYA
Pasal 16
Pemerintuh dan/atau masyarakat menyelenggarakan upaya :
1. rehabilitasi;

2. bantuan sosial;

3. pemeliharaan taraf kesejahteraan sosial.

Pasal 17

Rehabilitasi diarahkan untuk memfungsikan kembali dan mengembangkan
kemampuan fisik, mental, dan sosial penyandang cacat agar dapat
melaksanakan fungsi sosialnya secara wajar sesuai dengan bakat,
kemampuan, pendidikan, dan pengalaman.

Pasal 18

(1) Rehabilitasi dilaksanakan pada fasilitas yang diselenggarakan oleh
Pemerintah dan/atau masyarakat.

(2) Rehabilitasi sebagaimana dimaksud pada ayat (1) meliputi rehabilitas)
medik, pendidikan, pelatihan, dan sosial.

(3) Ketentuan mengenai penyelenggaraan rehabilitasi sebagaimana
dimaksud pada ayat (1) dan ayat (2) diatur lebih lanjut dengan Peraturan

Pemerintah.

Pasal 19

Bantuan sosial diarahkan untuk membantu penyandang cacat agar dapat
berusaha meningkatkan taraf kesejahteraan sosiainya.
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Pasal 20

(1) Bantuan sosial sebagaimana dimaksud dalam Pasal |9 diberikan kepada :

a. penyandang cacat yang tidak mampu, sudah direhabilitasi, dan
belum bekerja; ’

b. penyandang cacat ‘yang tidak mampu, belum direhabilitasi,
memiliki keterampilan, dan belum bekerja.

(2) Ketentuan mengenai bentuk; jurnlah, tata cara, dan pevlaksanaan
pemberian bantuan sosial sebagaimana dimaksud pada ayat (1) diatur
lebih Ianjut dengan Peraturan Pemerintah.

Pasal 21

Pemeliharaan taraf kesejahteraan sosial diarahkan pada pemberian
perlindungan dan pelayanan agar penyandang cacat dapat memelihara taraf
hidup yang wajar. '

Pasal 22

(1) Pemeliharaan taraf kesejahteraan sosial sebagaimana dimaksud dalam
Pasal 21 diberikan kepada penyandang cacat yang derajal kecacalannya
tidak dapat direhabilitasi dan kehidupannya bergantung pada bantuan

orang lain.

(2) Ketentuan mengenai bentuk, tata cara, dan syaral-syarat pemeliharaan
taraf kesejahteraan sosial sebagaimana dimaksud pada ayat (1) diatur
lebih lanjut dengan Peraturan Pemerintah. '

BAB VI
PEMBINAAN DAN PERAN MASYARAKAT

Pasal 23

(1) Pemerintah dan masyarakat melakukan pembinaan terhadap upaya
peningkatan kesejahteraan sosial penyandang cacat. '
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(2) Pembinaan sebagaimana dimaksud pada ayat (1) mencakup segala aspek
kehidupan dan penghidupan.

Pasal 24

Pemerintah melakukan pembinaan terhadap upaya peningkatan kesejahteraan
sosial penyandang cacat melalui penetapan kebijakan, koordinasi,
penyuluhan, bimbingan, bantuan, perijinan, dan pengawasan.

Pasal 25

(1) Masyarakat melakukan pembinaan melalui berbagai kegiatan dalam
upaya peningkatan kesejahteraan sosial penyandang cacat.

(2) Masyarakal mempunyai kesempatan yang seluas-luasnya untuk
berperan dalam upaya peningkatan kesejahteraan sosial penyandang
cacat.

Pasal 26

Ketentuan mengenai pembinaan dan peran masyarakat sebagaimana
dimaksud dalam Pasal 24 dan Pasal 25 diawr lebih lanjut dengan Peraturan

Pemerintah.

Pasal 27

(1) Pemerintah memberikan penghargaan kepada perusahaan yang
mempekerjakan penyandang cacat.

(2) Penghargaan diberikan juga kepada lembaga, masyarakat, dan/atau
perseorangan yang berjasa dalam upaya peningkatan kesejahteraan
sosial penyandang cacat.

(3) Kelentuan mengenai pemberian penghargaan sebagaimana dimaksud
pada ayat (1) dan ayat (2) diatur lebih lanjut lebih lanjut dengan Peraturan
Pemerintah.
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(2)

(h

{(2)

BAB VII
KETENTUAN PIDANA
Pasal 28

Barang siapa dengan sengaja melakukan pelanggaran terhadap
ketentuan Pasal 14 diancam dengan pidana kurungan selama-lamanya
6 (enam) bulan dan/atau pidana denda setinggi-tingginya
Rp.200.000.000,00 (dua ratus juta rupiah).

Tindak pidana sebagaimana dimaksud pada ayat (1) adalah pelanggaran.

BAB VIII
SANKSI ADMINISTRASI

Pasal 29

Barang siapa tidak menyediakan aksesibilitas sebagaimana dinmfaksud
dalam Pasal 10 atau udak memberikan kesempaian dan perlakuan yang
sama bagit penyandang cacat sebagai peserta didik pada satuan, jalur,
Jenis, dan jenjang pendidikan sebagaimana dimaksud dalam Pasal 12

dikenakan sanksi administrasi.
Bentuk, jenis, dan tata cara pengenaan sanksi administrasi sebagaimana
dimaksud pada ayat (1) diatur lebih lanjut dengan Peraturan Pemerintah.
BAB IX
KETENTUAN PERALIHAN

Pasal 30

Dengan berlakunya Undang-undang ini, semua peraturan perundang-
undangan yang berhubungan dengan penyandang cacat yang telah ada, masih
tetap berlaku sepanjang tidak bertentangan dan/atau belum diganti atau

diubah berdasarkan Undang-undang ini.
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BAB X
KETENTUAN PENUTUP

Pasal 31
Undang-undang ini mulai berlaku pada tanggal diundangkan.

Agar sctiap orang mengetahuinya, memerintahkan pengundangan Undang-
undang 1ni dengan penempalannya dalam Lembaran Negara Republik In-

donesia.
Disahkan di Jakarta

pada tanggal 28 Pebruari 1997
PRESIDEN REPUBLIK INDONESIA

td

SOEHARTO

Diundangkan di Jakarta

pada tanggal 28 Pebruari 1997

MENTERI NEGARA SEKRETARIS NEGARA
REPUBLIK INDONESIA

ted

MOERDIONO

LEMBARAN NEGARA REPUBLIK INDONESIA TAHUN 1997 NOMOR 9

— 124 -



Salinan sesuai dengan aslinya
SEKRETARIAT KABINETRI
Kepala Biro Hukum
dan Perundang-undangan

ud

Lambock V. Nahattands

Salinan sesuai dengan salinan aslinya
DEPARTEMEN SOSIALRI
Kepala Biro Hukum,

Sri Kusniati, SH.
NIP. 170005272
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ACT OF THE REPUBLIC OF INDONESIA
NUMBER 4, OF 1987
CONCERNING
DISABLED PEOPLE

MINISTRY OF SOCTAI, AFFAIRS OF THE REPUBLIC OF INDONESIA

Jl. Salemba Raya 28 - Jakarta
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ACT OF THE REPUBLIC OF INDONESIA
NUMBER 4, OF 1887
CONCERNING
DISABLED PEQPLE

BY THE GRACE OF GOD ALMIGHTY

THE PRESIDENT OF THE REPUBLIC OF INDONESIA

Considering :

a. that the aim of the implementation of national development
to achieve a just and prosperous Indonesian soclety, based

on Pancasila ( The Five Basic Principles As State

Philosophy Of The Republic Of Indonesia ) and 1945
Conatitution, that disabled people are also citizen of
Indonesian who have equal status, rights, obligations,

roles as well.

b. that trend of the disabled’s population has rising ub, 80
therefore, the promotion efforts of socialwelfare for the

disabled should be improved.

c. that to achieve the equalization of rights. obligations
and roles as menticned above, it is deemed necessary ta lay
down a basic law, to improved soclalwelafre efforte of the

disabled in all aspects of life on a written act.

In View Of :
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The Article 5 cluase ( 1 ) and Article 20 clause ( 1 ) of the

1945 Constitution;

BE APPROVAL OF
THE HOUSF OF REPERESENTATIVE OF THE REPUBLIC OF INDONESTA

HAS DECIDED

To sanction

THE ACT CONCERNING THE DISABLED PEOPLE

CHAPTER I
GENERAL PROVISION

Article 1

As meant in the Act with

1. Disabled people are people with physical and/or mental

declines, 80 that they can’t ordinarilly do their social

function. They are

a. the physically disabled
b. the mentally diasabled

c. the phyéically and mentally disabled

2. Degree of disabillity 1is a condition showing the

gradation of disability of anyone.

3. Equalization of opportunity is a situation in which

disabled people unable to fully participate in all aspects

of life.
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4. Accessibility is an acceasible facllity provided for the
disabled in order to achieve the equalization of

opportunity in all aspects of life.

5 Rehabilitation iz the process of refunctionalization and
development of disabled people in order to be able to do

their normally social function in the living society.

8. Social‘assiatance i8 a stimulant giveh to the disadvanfagé‘
disabled incidently in order  to improve their

socialwelfare astandard.

7. Socialwelfare standard maintenance is all protection and
service efforts to the disabled conducted continuosly in

order to achieve their normal living standard.

CHAPTER II
FOUNDATTONS, PRINCIPLES AND OBJECTIVES

Article 2

Efforts to improve the socialwelfare of disabled people are
absed on Pancasila ( The Five Basic Principles As Staté

Philosophy Of The Republic Of Indonesia ) and the 1845

Constitulion.
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Article 3.

As meant 1In the article 2. the efforts are based on the
principles of faith and devotion to The One Almighty God,
the principle of benefita. the principle of family =aystem.
the principle of Justice and equity, the principle of
balancing and harmony between various interests of life, the
principle of consciousneas, the principle of self-reliance

and the principle of knowledge and technology.

Article 4.

As meant the article in the article 2 mentioned above the aim
of empowerment efforts of disabled people is to acheive their

self reliance and social welfare.

CHAPTER III.
RIGHTS AND OBLIGATIONS

Article 5.

Every disabled people has the equal rights and opportunities

in all aspects of life.

Article 6.

Every disabled people has rights to obtain
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(

1

Education in all units. programmes, type and level of

education.

Employement and to a 1living, befitting for human beings

according to their disabilities, thelir education and their

abilities.

Equal treatment to participate in national development and

to endoy its uotput.

. Accesibility to their sslf reliance.

Rehabilitation, soclal assistance and Boclalwelfare

standard maintenanace; and

Equal rights to encourage talents, abilities and social
life, easpecially for children with disabilities living in

their family environment and community.

Article 7.

y. Every disabled people has equal obligations to 1life

in the community, national and country wide.

2 ). As man at the caluse ( 1 ) the obligationa are

conducted according to their disabilities, their

educations and their abilities.
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Article 8,

Covernment andsnr anciety nbliged to made efforts to realize

the rights of disabled people.

CHAPTER v

EQUALIZATION OF OPPORTUNITY

Article 9.

Every disabled people haa equal opportunity in all aspectszs of

life.

Article 10.

( 1 9. The equalization of the opportunity of disabled people
in all aspects of life is conducted by providing

accesibilities.

( 2 ). The accesibilities are intented to provide a
supporting situation envirenment to the disabled in

order to fully participate in their society.

( 3 ). Ae meant at clause ( 1 ) and clause ( 2 ), the
providing of accesibilities, shall be comprehenasively.
integratedly and continuocusly established by

Government and/or gociety
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Article 11.

Every dimsabled people has equal opportunities to obtain
education at all units, programmes, types and levels of

educations according to their disabilities.

Article 12.

Every education institute shall give equal treatament and
opportunities to the disabled students at all units.
programmes, types and levels of education according to thelir

disabilities and abilities as well.

Article 13.

Every disabled people shall have egqual opportunities to

obtain employement according to their disabilitles.

Article 14.

State and private companies shall give equal treatment and
opportunities to the disabled by employing them at the
companies according to their disabilitities education , and
abilities as well. The quota shall be adapted to the number

of employees existing and/or qualification of the company.

— 133 —



Article 15.

As meant in the Article 10, 12, and 14, the provision ghall

be explained by the further State Regulation.

CHAPTER V.,

EFFORTS

Article 16.
Governmnet and/or society shall conduct

1. Rehabilitation effortsa,
2. Social assistance efforts, and

3. Soclalwelfare standard maintenance efforts.

Article 17.

The aim of rehabilitation activities are directed to
rafuncionalized and to develop the physical, mental and
soclal abllitles of disabled people in order to conduct their
social function normally according to their talents,

abilities. educations and experiences as well.

Article 18.

( 1 Y. The rehabilitation activities shall be conducted in
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all State and/or private facilities.

( 2 ). Az meant at calues ( 1 ) the rehabilitation
activities include medical rehabilitation, education.

vocational and social training.

( 3 ). As meant at the clause ( 1 ) and the clause ( 2 )
provation concerning with ‘the implementation of
rehabilitation activities shall be explained by the

further State Regulation.

Article 19.

Social assistance shall be directed to help the disabled to

improve their socialwelfare standard.

Article 20.

( 1 ). As meant in the Article 19, +the social assistance

shall give to

a. the disadvantage disabled who have been

rehabilitated, but Jobleass.

b. the disadvantage disabled who have been

rehabilitated, have skills, but Jjobless.

( 2 ). As meant at the clause ( 1 ), provision concerning

with types, number and procedures of the
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implementation of giving social assistance shall be

explained by the further State Regulations.

Article 21.

Social welfare standard maintenance shall be directed to give
services and protections to the dimabled to be able to keep

their normal living standard.

Article 22.

( 1 ). As meant in the Article 21, the socialwelfare standrad
maintenance shall be given to people with
unrehabilitabled disabilities and fully depend on the

others.
( 2 ). As meant at the clause ( 1 ) provision concerning with
the type procedures and conditions of socialwelfare

standard maintenance shall be explained by the further

State Regulations.

CHAPTER VI.

THE DEVELOPMENT AND THE ROLES OF COMMUNITY

Article 23.
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( 1 Y. Government and zociety shgll develop all efforts to

improve the socialwelfare standard of disabled reople.

£ ™ v As weant at the clauge ( 1 ) the development.  covers

311 artivities in all aspects of life.

Article 24.

Government shall develop all efforts to improve the
socialwalfare of disabled people by sanctioning policies,
coordinating, giving information, guiding, giving ' permition

monitoring.

Article 25.

( 1 ). Society shall develop all efforts to improve the

socialwelfare of disabled people.

{ 2 ). Society have widely oportunity to participate on
efforte to improve the aoclalwelfare of disabled

people.

Article 26.

As meant in the article 24 and 25, provision concerning with
the development and role of socjety’shéll be exélained in the

further State Regulations.



(

(

(

3

1

2

).

).

).

Article 27.

Government ahall give award to companies employeeing

the disbled.

Award shall also be given to institutions., community
and/or personally having good actions on efforts to

improve the amccialwelfare of disabled people.

As meant at the clause ( 1 ) and ( 2 ) provision
concerning with giving award shall be explained in the

further State Regulations.

CHAPTER VII.

COURT PUNISHMENTS

Article 28.

Whoever against the Article 14 of this Act, shall have
punisghment a maximum imprisonment of 6 ( six ) months
and/or & maximum of Rp. 200.000.000,-- ( Two hundred

millions Rupiah ) fine.

As meant at the clause (1 ) the punishment 1is

conaidered as the against.
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CHAPTER VIII.
ADMINISTRATIVE PUNISHMENT
Article 29.

( 1 ). Whoever not to provide accessibilities as meant in
article 10 and/or not to give equal treatment and
opportunities to the disabled to the diseabled
students at all units, programmes, types and levels of
education, as meant in the article 12 shall have an

administrative punishment.

( 2 ). Manifestation, kinds and procedures of the
administrative punishment as meant at the clause ( 1 )

shall be explained in the further State Regulations.

CHAPTER IX.
TRANSITIONAL PROVISIONS.
Article 30.

Since this act promulgated all statutory arrahgements,
concerning with the disabled before remain valid ag long as
it is not contrary and/of to be altered or to be changed

based on this Act.
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CHAPTER X.

CLOSING PROVISIONS.

Article 31.

This Act comes into effect as the date of its promulagtion.
In order that every one may take cognizance of 1it, it 1isg
ordered to publish this Act in the State Gazette of the

Repbulic Of Indonesia.

Done at : JAKARTA.
th
On : Febryary 28 1997.

THE PRESIDENT OF THE REPUBLIC OF INDONESIA

signd

SOEHARTO

Promulgated in Jakarta
th
on February 28 , 1997

MINISTER/STATE SECRETARY OF
THE REPUBLIC OF INDONESIA
signd

MOERDIONO

THE STATE GAZETTE OF THE REPUBLIC OF INDONESIA NUMBER 8§ OF
THE YEAR 18987.
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PERATURAN PEMERINTAH REPUBLIK INDONESIA
NOMOR 43 TAHUN 1998
TENTANG
UPAYA PENINGKATAN v
KESEJAHTERAAN SOSIAL PENYANDANG CACAT

PRESIDEN REPUBLIK INDONESIA,

Menimbang : a. bahwa penyandang cacat merupakan bagian dan
masyarakat Indonesta yang mempunyat
kedudukan, hak, kewajiban dan peran yang sama
dengan masyurakat Indonesia lainnya di segala
aspek kehidupan dan penghidupan;

b.  bahwa unwk mewujudkan kesamaan kedudukan,
hak, kewajiban dan peran penyandang cacat
diperlukan sarana dan upaya yang lebih memadai,
terpadu dan berkesinambungan yang pada
akhirnya akan menciptakan kemandirian dan
kescjahteraan penyandang cacat;

¢. bahwa sehubungan dengan hal-hal tersebut di
atas serta dalam rangka melaksanakan ketentuan
Undang-undang Nomor 4 Tahun 1997 tentang
Penyandang Cacat, dipandang perlu menetapkan
Peraturan Pemerintah tentang Upaya Peningkatan
Kescjahteraan Sosial Penyandang Cacat,
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Mengingat

Menetapkan

Pasal 5 ayat (2) Undang-Undang Dasar 1945,

Undang-undang Nomor 6 Tahun 1974 lentang
Ketentuan-ketentuan Pokok Kesejahteraan Sosial
{Lembaran Negara Tahun 1974 Nomor 53,
Tambahan Lembaran Negara Nomor 3039);

Undang-undang Nomor 2 Tahun 1989 tentang
Sistem Pendidikan Nasional (Lembaran Negara
Tahun 1989 Nomor 6, Tambahan Lembaran
Negara Nomor 3390);

Undang-undang Nomor 23 Tahun 1992 tentang
Kesehatan (Lembaran Negara Tahun 1992
Nomor 100, Tambahan Lembaran Negara Nomor
3495);

Undang-undang Nomor 4 Tahun 1997 tentang
Penyandang Cacat (Lembaran Negara Tahun
1997 Nomor 9; Tambahan Lembaran Negara
Nomor 3670);

Undang-undang Nomor 25 Tahun 1997 tentang
Ketcnagakerjaan (Lembaran Negara Tahun 1997
Nomor 73, Tambahan Lembaran Negara Nomor
3702);

MEMUTUSKAN :

PERATURAN PEMERINTAH TENTANG UPAYA
PENINGKATAN KESEJAHTERAAN SOSIAL
PENYANDANG CACAT.

BAB 1
KETENTUAN UMUM
Pasal 1

Dalam Peraturan Pemerintah ini yang dimaksud
dengan : i

2%

Penyandany Cacat saalal setiap oranyg yang
mempunyai kelainan fisik dan/atau mental,
yang dapal miengganggu atau mcrupakan
rintangan dan hambatan baginya untuk
melakukan kegiatan secara selayaknya, yang
terdiri dari :

a.  penyandang cacal Nstk:
b. penyandang cacat mental,

c. penyandang cacat stk dan mental.

Derajat kecacatan adalah ungkat berat ringannya
keadaan cacat yang disandang sescorang.

Kesamaan kesempatan adalah keadaan yang
memberikan peluang kepada penyandang cacal
untuk mendapatkan kesempatan yang sama
dalam segala aspek kehidupan dan penghidupan.

Akscsibilitas adalah kemudahan yang disediakan
bagi penyandang cacat guna mewujudkan
kesamaan kescmpatan dalam scgala aspek
kehidupan dan penghidupan.

Rehabilitasi adaiah proses refungsionalisasi dan
pengembangan untuk memungkinkan
penyandang cacat mampu melaksanakan fungsi
sosialnya secara wajar dalam kehidupan
masyarakat.

Rehabihitasi medik adalah kegratan pelayanan
keschatan secara utuh dan lerpadu melalui
tindakan medik agar penyandang cacat dapat
mencapai kemampuan fungsional semaksimal
mungkin.

Rechabilitasi pendidikan adalah kegiatan
pelayanan pendidikan secara utuh dan terpadu
meclalul proses belajar mengajar agar
penyandang cacat dapat mengikutt pendidikan
secara optimal scsuar dengan bakat, minat, dan
kemampuannya. i



8. Rehahihtas pelanhan adalah kegidtan pelayanan
pelatihan sccara uwluh dan terpadu agar
penyandang cacat dapal mennhikn keterampilan
kerja scsuai dengan bakat, minat dan
kemampuannya.

9. Rechabilitast sosial adalah kegiatan pelayanan
sosial secara utuh dan terpadu melalul
pendekatan fisik, mental, dan sosial agar
penyandang cacat dapai melaksanakan fungsi
sosialnya secara optimal datam  hidup
bermasyarakal.

10. Perusahaan adalah sctiap bentuk usaha yang
berbadan hukum atau tidak, yang mempekerjakan
pekerja dengan tjuan mencari keuntungan alau
tidak, milik orang perseorangan, persckutuan,
atau badan hukum, baik mihk swasta maupun
milik negara.

11, Pengusaha adalah

a. Orany perscorangan, persekutuan, atay
badun hukum yang menjalankan suatu
perusahaan mibik sendir;

b. Qrang perseorangan, persckutuan, atay
badan hukum yang secara berdiri sendiri
menjalankan perusahaan bukan mibknya

¢ Orany perscorangan, persekutuan, atau
hadan hukum yang berada di Indonesia
mewakili perusahaan sehagaumana dimaksud
datam  hurul a dan huruf b yang
berkedudukan di tuar wiluyah Indonesia.

12. Mentert adalah Menteri yang bertanggung jawab
di bidang kesejahteraan sosial.

Pasal 2

Penentuan jenis dan tingkat derajat kecacatan yang

disandany olch seseorang ditetapkan olch Menten
yang bertanggung jawab di bidang kesehatan.

Pasal 3

Upaya peningkatan kesejahteraan sosial penyandang
cacatl bertujuan untuk mewujudkan kemandirian dan
kesejahteraan penyandang cacat.

Pasal 4

Upaya peningkatan kesejahhieraan sosial penyandang
cacat dilaksanakan melalui :

a. kesamaan kesempalan;
b. rehabilitasi;
¢.  bantuan sosial;

d.  pemeliharaan taraf kescjahteraan sosial.

BAB I
KESAMAAN KESEMPATAN
Bagian Pertama

Umum

Pasal 5
Sctiap penyandang cacal mempunyal kesamaan
kesempatan dalam scgala aspek kehidupan dan
penghidupan.

Pasai 6
Kesamaan kesempatan bagi penyandang cacat

diarahkan untuk mewujudkan kesamaan kedudukan,
hak, kewajiban, dan peran penyandang cacat, agar
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dapat berperan dan berintegrass sccara total sesuai
dengan kemampuannya dalam segala aspek kehidupan
dan penghidupan.

“ Pasal 7

Kesamaan kesempalan bagi penyandang cacat dalam
segala aspek kehidupar dan penghidupan
dilaksanakan melalui penyediaan aksesibilitas.
Bagian Kedua
Aksesibilitas
Pasal 8
Sctiap pengadaan sarana dan prasarana umum yang
diselenggarakan oleh Pemerintah dan/atau masyarakat,
wajib menyediakan aksesibilitas.
Pasal §
Penyediaan aksesibilitas dimaksudkan untuk
menciptakan keadaan dan lingkungan yang lebih
menunjang penyandang cacal agar dapal sepenuhnya
hidup bermasyarakat.

Pasal 10

Penyediaan aksesibilitas dapat berbentuk

a. fisik;
b. non fisik.

Pasal 11

(1) Penyediaan aksesibilitas yang berbentuk  fisik

schagaimana dimaksud datam Pasal 0 hurul a
dilaksanakan pada sarana dan prasarana umum yang
mclipuli

a. akscsibilitas pada bangunan umum;,
b, aksesibilitas pada jalan umum:

c. aksesibilitas pada pertamanan dan permakaman
umum;

d. aksesibilitas pada angkutan umum.

{2) Penyediaan aksesibilitas yang berbentuk non fisik

sebagaimana dimaksud dalam Pasal 10 huruf b
meliputi

a.  pelayanan informasi:

b. pelayanan khusus.
Pasal 12

Akscsibilitas pada bangunan umum sebagaimana
dimaksud dalam Pasal Il ayat (1) huruf a
dilaksanakan dengan menyediakan :

a. akses ke, dari dan di datam bangunan;

b. pintu, tangga, Hft khusus untuk bangunan
bertingkat;

c. -tempat parkir dan tempat nalk turun penumpang;
d.  toilet:

e. lempat minum,

f. tempat telepon:

g. peringatan darurat;

h. 1anda-tanda atau signage.

Pasal 13

Aksesihilitas pada jalan umum sebagaimana dimaksud
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dalam Pasal 11 ayat (1) huruf b dilaksanakan dengan
menyediakan :

a. akscé ke, dan darr jalan umum;

b.  akses ke tempat pemberhentian bis/kendaraan;

¢. jembatan penycherangan,

d. jalur penyeberangan bagi pejalan kaki;

e. tempat parkir dan naik turun penumpang;

f.  tempat pemberhentian kendaraan umum;
tanda-tanda/rambu-rambu dan/atau marka jalan;

h.  uotoar bagi pejalan kaki/pemakai kursi roda;

1. terowongan penyeberangan.

Pasal 14

Aksesibilitas pada pertamanan dan permakaman
umum sebagaimana dimaksud dalam Pasal 11 ayat
(1) huruf ¢ dilaksanakan dengan menyediakan :

a. akses ke, dari, dan di dalam pertamanan dan
permakaman umum;

b. tempat parkir dan tempat turun naik penumpang;
¢. tempat duduk/istirahat;

d. tempat minum;

c. tempattelepon:

f. toilet;

g. tanda-tanda atau signage.
Pasal 15
Aksesibililas pada angkutan umum scbagaimana

dimaksud dalam Pasal 11 ayat (1) huruf d
dilaksanakan dengan menyediakan :

a. langga naik/turun;
b. tempat duduk,

c. tanda-tanda atau signage.

Pasal 16

Pelayanan informasi sebagaimana dimaksud dalam
Pasal 11 ayat (2) huruf a dilaksanakan untuk
memberikan informasi kepada penyandang cacat
berkenaan dengan aksesibilitas yang tersedia pada
bangunan umum, jalan umum, pertamanan dan
permakaman umum, dan angkutan umum.

Pasal 17

Pelayanan khusus sebagaimana dimaksud dalam Pasal
11 ayat (2} huruf b dilaksanakan untuk memberikan
kemudahan bagi penyandang cacat dalam
melaksanakan kegialannya pada bangunan umum,
jalan umum, pertamanan dan permakaman umum,
dan angkutan umum.

Pasal 18

Standardisasi penyediaan aksesibilitas scbagaimana
dimaksud dalam Pasal 10 sampai dengan Pasal 17
ditetapkan oleh Menteri dan Menteri lain secara
bersama-sama maupun sendiri-sendiri sesuai dengan
bidang tugas dan fungsinya masing-masing.

Pasal 19

Penyediaan aksesibilitas yang berbentuk fisik dan non
fisik dilaksanakan oleh dan menjadi tanggung jawab
dan Pemcrintah dan masyarakat.
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Pasal 20

{1} Penyediaan aksesibilitas oleh Pemerintah dan
masyarakat dilaksanakan sccara bertahap dengan
memperhatikan prioritas aksesibilitas yang
dibutuhkan penyandang cacat. |

(2) Prioritas aksesibilitas yang dibutuhkan
penyandang cacat sebagaimana dimaksud pada
ayat (1) ditetapkan oleh Menteri setelah mendapat
persetujuan dari Menteri lain sesuai dengan
bidang tugas dan fungsinya masing-masing.

Pasal 21

Sarana dan prasarana umum yang telah ada dan
belum dilengkapi dengan aksesibilitas, wajib
dilengkapi dengan aksesibilitas schagaimana diatur
dalam Peraturan Pemerintah ini.

Pasal 22

(1) Pengawasan dan pengendalian penyediaan
aksesibilitas dilaksanakan oleh dan menjadi
tanggung jawab dari Gubernur Kepala Daerah
Tingkat L.

(2) Pengawasan dan pengendalian penyediaan
aksesibilitas sebagaimana dimaksud pada ayat
(1) dilaksanakan dengan memperhatikan
ketentuan peraturan perundang-undangan yang
berlaku.

Bagian Ketiga
Kesamaan Kesempatan Dalam Pendidikan

Pasal 23 .

Setiap penyandang cacat memiliki kesempatan dan
perlakuan yang sama untuk memperoleh pendidikan
pada satuan, jalur, jenis, dan jenjang pendidikan sesuai
dengan jenis dan derajat kecacatannya.

Pasal 24

(1) Sctiap penyclenggara satuan pendidikan
bertanggung jawab atas pemberian kesempatan
dan perlakuan yang sama kepada penyandang
cacat untuk memperoleh pendidikan.

(2) Ketentuan lebih lanjut mengenai pemberian
kesempatan dan perlakuan vang sama dalam
bidang pendidikan scbagaimana dimaksud pada
ayat (1) diatur oleh Menteri yang bertanggung
jawab di bidang pendidikan.

Pasal 25

(1) Penyandang cacat yang karena jenis dan derajat
kecacatannya uidak dapat mengikuti pendidikan
yang diselenggarakan untuk pescrta didik pada
umumnya, diberikan pendidikan yang khusus
disclenggarakan untuk peserta didik yang
menyandang cacal.

(2) Pelaksanaan pendidikan sebagaimana dimaksud
pada ayat (1) dilaksanakan sesuar dengan
ketentuan peraturan perundang-undangan yang
berlaku, a
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Bagian Keempat
Kesamaan Kesempatan Dalam Ketenagakerjaan
Paragraf Kesatu
Tenaga Kerja Penyandang Cacat
Pasal 26

Pengusaha wajib memberikan kesempatan yang sama
kepada tenaga kerja penyandang cacat yang
memenuhi persyaratan jabatan dan kualifikasi
pekerjaan untuk memperoleh pekerjaan sesuai dengan
jenis dan derajat kecacatannya.

Pasal 27

Pengusaha wajib memberikan perlakuan yang sama
kepada pekerja penyandang cacat.

Pasal 28

Pengusaha harus mempekerjakan sekurang-
kurangnya 1 (satu) orang penyandang cacat yang
memenuhi persyaratan jabatan dan kualifikasi
pekerjaan sebagai pekerja pada perusahaannya untuk
setiap 100 (scratus) orang pekerja perusahaannya.

Pasal 29

(1) Pengusaha harus mempekerjakan sekurang-
kurangnya 1 (satu) orang penyandang cacat yang
memenuhi persyaratan jabatan dan kualifikasi
pekerjaan sebagai pekerja pada perusahaannya,
bagi yang memiliki pekerja kurang dart 100
(scratus) oring tetapi usaha yang dilakukannya
menggunakan teknologi tinggi.

{2) Penggunaan teknologi tinggi dalam usaha dan

jumilah rasio pekerja sebagaimana dimaksud pada
ayalt (1) ditetapkan oleh Mentert yang
bertanggung jawab di bidang kcienagakerjaan
setelah mendapat persetujuan dari Menteri yang
bertanggung jawab di bidang perindustrian.

Pasal 30

(1) Persyaratan jabatan dan kualifikasi pekerjaan
bagi penyandang cacat ditetapkan dengan
memperhatikan faktor :

a.  jenis dan derajat kecacatan;,

b. pendidikan;

¢.  keterampilan dan/atau keahlian;
d.  keschalan;

e. formasi yang tersedia;

{.  jenis atau bidang usaha;

g.  fakfor lain.

(2) Persyaratan jabatan dan kualifikasi pckerjaan
bagi penyandang cacat sebagaimana dimaksud
pada ayat (1) ditetapkan olch Menteri yang
bertanggung jawab di bidang ketcnagakerjaan
setelah mendapat pertimbangan dart Menteri.

Pasal 31

Sectiap pekerja penyandang cacal mempunyai hak dan
kewajiban yang sama dengan pckerja lainnya sesual
dengan ketentuan peraturan perundang-undangan yang
berlaku.
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Paragrafl Kedua
Iklim Usaha

Pasal 32

(1) Pemerintah menumbuhkan iklim usaha bagi
penyandang cacat yang mempunyai keterampilan
dan/atau keahlian untuk melakukan usaha sendin
atau melalui kelompok usaha bersama.

(2) Penumbuhan tklim usaha bagi penyandang cacat
oleh Pemerintah sebagaimana dimaksud pada
ayat (1) dilaksanakan dengan mernperhatikan
ketentuan peraturan perundang-undangan yang
berlaku.

Pasal 33

Dunia usaha dan masyarakat berperan serla secara,

aktif dalam menumbuhkan iklim usaba bagi
penyandang cacal.

Pasal 4

(1) Dalam rangka mewujudkan iklim usaha bagi
penyandang cacat, kepada penyandang cacatl
yang mempunyai kelerampilan dari/atau keahlian
yang melakukan usaha sendiri atau melalui
kelompok usaha bersama dapat diberikan bantuan
oleh Menteri.

(2) Bantuan bagi penyandang cacal secbagaimana
dimaksud pada ayat (1) diberikan dalam bentuk :

a.  permodalan;
b. fasilitas usaha;

c. jasa.

(3) Ketentuan lebih lanjut mengenai tata cara dan

pelaksanaan pemberian bantuan scbagaimana
dimaksud pada ayat (1) dan ayat (2) diatur oleh
Menteri.

BAB III
REHABILITASI
Bagian Pertama

Umum

Pasal 35

Rehabilitasi diarahkan untuk memfungsikan kembali
dan mengembangkan kemampuan fisik, mental, dan
sosial penyandang cacat agar dapal melaksanakan
fungsi sosialnya secara wajar sesuai dengan bakat,
kemampuan, pendidikan, dan pengalaman.

Pasal 36

Rehabilitasi bagi penyandang cacat meliputi
rehabilitasi medik, pendidikan, pelatihan, dan sosial.

Pasal 37

(1) Rehabilitasi dilaksanakan pada fasilitas
rchabilitasi  yang diselenggarakan olch
Pemerintah dan/atau masyarakat.

(2) Pendirian fasilitas rchabilitasi sebagaimana
dimaksud pada ayat (1) dilakukan sesual dengan
ketentuan peraturan perundang-undangan yang
berlaku.

Pasal 38

(1} Penyeleggaraan rehabilitasi yang dilaksanakan
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(2}

(n

(2)

(2)

sccara terpadu dalam satu atap oleh masyarakat
hanya dapat dilakukan atas dasar izin dari
Menteri.

Ketentuan lebih lanjut mengenal persyaratan, tata ’

cara perizinan, dan pelaksanaan rchabilitasi
sebagaimana dimaksud dalam ayat (1) dialur oleh
Menteri setelah mendapat persetujuan dari
Menteri lain terkait sesuai dengan bidang, tugas
dan fungsinya masing-masing.

Pasal 39

Terhadap penyandang cacat yang tidak mampu
dapat memperoleh keringanan pembiayaan
rehabilitasi sesuai dengan ketentuan peraturan
perundang-undangan yang berlaku.

Persyaratan  kectidakmampuan  seorang
penyandang cacat ditetapkan oleh Menteri.

Pasal 40

Pelaksanaan rehabilitasi yang diperuntukkan bagi
anggota atau yang dipersamakan dengan anggota
Angkatan Bersenjata Republik Indonesia
dilakukan dengan memperhatikan ketentuan
mengenai rehabilitast yang diatur dalam Peraturan
Pemerintah ini

Ketentuan teknis pelaksanaan rehabilitasi
sebagaimana dimaksud pada ayat (1) diatur lebih
lanjut oleh Menteri yang bertanggung jawab di
bidang Pertahanan dan Keamanan.

Bagian Kedua
Rehabilitasi Medik

Pasal 41

Rehabilitasi medik dimaksudkan agar penyandang
cacat dapat mencapai kemampuan fungsional secara
maksimal.

Pasal 42

Rehabilitas; medik dilakukan dengan pelayanan
kesehatan secara utuh dan terpadu melalui tindakan
medik yang berupa pelayanan :

a. dokter;

b.  psikologi;

c. fisioterapt;

d. okupasi terapi;

€. terapi wicara;

f. pemberian alat bantu atau alat pengganti;
g, sosial medik;

h.  pelayanan medik lainnya.

Pasal 43

Ketentuan lebth lanjut mengenai pelaksanaan
rehabilitasi medik bagi penyandang cacat di atur olch
Menteri yang bertanggung jawab di bidang kesehatan
dengan memperhatikan ketentuan peraturan
perundangan-undangan yang berlaku.
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Bagian Ketiga
Rehabilitasi Penididikan

Pasal 44

Rehabilitasi pendidikan dimaksudkan agar
penyandang cacat dapat mengikut pendidikan secara
optimal sesuai dengan bakat, minat, dan
kemampuannya.

Pasal 45

Rehabilitasi pendidikan dilakukan dengan pemberian
pclayanan pendidikan secara utuh dan terpadu mielalul
proses belajar mengajar. '

Pasal 46

Ketentuan lebih lanjut mengenai pelaksanaan
rehabilitasi pendidikan bagi penyandang cacat diatur
oleh Menteri yang bertanggug jawab di bidang
pendidikan dengan memperhatikan ketentuan
peraturan perundang-undangan yang berlaku. .

Bagian Keempat
Rehabilitasi Pelatihan

Pasal 47
Rehabilitasi pelatiban dimaksudkan agar penyandang

cacat dapat memiliki keterampilan kerja sesual dengan
bakat dan kemampuannya.

Pasal 48

Rehabilitasi pelatihan dilakukan dengan pemberian

pelayanan pelatthan secara utuh dan terpadu melalui
kegiatan yang berupa :

a. asesmen pelatihan;

b. bimbingan dan penyuluhan jabatan;

c. latihan kcxerampilaﬁ dan pcrmégangan;
d. penempalan;

¢. pembinaan lanjut.

Pasal 49

Ketentuan lebih lanjul mengenai pelaksanaan
rehabilitasi pelatihan bagi penyandang cacat diatur
oleh Mentert yang bertanggung jawab di bidang
ketenagakerjaan dengan memperhatikan ketentuan
peraturan perundangan-undangan yang berlaku.

Bagian Kelima
Rehabilitasi Sosial
Pasal 50

Rehabilitasi sosial dimaksudkan untuk memulihkan
dan mengembangkan kemauan dan kemampuan
penyandang cacal agar dapat melaksanakan fungsi
sosial secara optimal dalam hidup bermasyarakat.

Pasal 51

Rehabilitasi sosial dilakukan dengan pemberian
pelayanan sosial secara utuh dan terpadu melalui
kegiatan pendekatan fisik, mental dan sosial yang
berupa :

a. motivasi dan dianogsa psikososial;
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b.  bimbingan mental;
¢.  bimbingan fistk;
d.  bimbingan sosial;

€. bimbingan ketecrampilan;

f.  terapi penunjang;
g. bimbingan resosialisasi;
h.  bimbingan dan pembinaan usaha;

bimbingan lanjut.

Pasal 52

Ketentuan lebih lanjut mengenai pelaksanaan
rehabilitasi sosial bagi penyandang cacat diatur oleh
Menteri.

BAB IV
BANTUAN SOSIAL

Pasal 53

Bantuan sosial diarahkan untuk membantu
penyandang cacat agar dapat berusaha meningkatkan
taraf kesejahteraan sosialnya. ’

Pasal 54
Bantuan sosial bagi penyandang cacat bertujuan
untuk :

a. memenuht kebutuhan hidup dasar penyandang
cacat;

b. mengembangkan usaha dalam rangka
kemandirian penyandang cacat;

¢. mendapatkan kemudahan dalam memperoleh
kesempatan berusaha.

Pasal 55

Bantuan sosial diberikan kepada :

a. penyandang cacat yang tidak mampu, sudah
dirchabilitasi, dan belum bekerja;

b. penyandang cacat yang tidak mampu, belum
dirchabilitasi, memiliki keterampilan, dan belum
bekerja.

Pasal 56
Bantuan sosial diberikan dalam bentuk :

a.  materitl;

b. finansial;

o

fasilitas pelayanan;

d. informasi.

Pasai 57

(1) Pemberian bantuan sosial dalam bentuk
sebagaimana dimaksud dalam Pasal 56 oleh
Menteri, sifatnya tidak tetap dan dilaksanakan
sesuai dengan arah dan tujuan bantuan sosial.

(2) Ketentuan lebih lanjut mengenai tata cara
pemberian bantuan sosial sebagaimana dimaksud
pada ayat (1) diatur olch Menteri.

BAB V

PEMELIHARAAN TARAF KESEJAHTERAAN
‘ SOSIAL

Pasal 58

Pemeliharaan taraf kescjahteraan sosial diarahkan
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pada pemberian perlindungan dan pelayanan agar
penyandang cacat dapat memperoleh taraf hidup
yang wajar.

Pasal 59

Pemeliharaan taraf kesejahteraan sosial diberikan
kepada penyandang cacat yang derajat kecacatannya
tidak dapat direhabilitasi dan kehidupannya secara
mutlak tergantung pada bantuan orang lain.

Pasal 60

(1) Perlindungan dan pelayanan dalam rangka
pemcliharaan taraf kesejahteraan sosial diberikan
dalam bentuk materiil, finansial, dan pelayanan.

(2) Perlindungan dan pelayanan dalam rangka
pemeliharaan taraf kesejahteraan sosial
sebagaimana dimaksud pada ayat (1)
dilaksanakan melalui keluarga atau keluarga
pengganti dan panti sosial yang merawat
penyandang cacal yang bersangkutan.

Pasal 61

(1) Pcmberian perlindungan dan pelayanan dalam
bentuk materiil, finansial dan pelayanan
dilaksanakan olch Menteri.

(2) Bentuk pelayanan sebagaimana dimaksud pada
ayat (1) dilaksanakan pada panti sosial yang
diselenggarakan oleh Pemerintah sesuai dengan
ketentuan peraturan perundangan-undangan yang
beriaku.

(3) Ketentuan lebth lanjul mengenai tata cara dan
persyaratan perlindungan dan pelayanan dalam
bentuk materiil dan finansial diatur oleh Menteri.

Pasal 62

(1) Menteri melakukan pembinaan pemeliharaan
taraf kesejahtcraan sosial penyandang cacat.

(2) Pembinaan sebagaimana dimaksud pada ayat (1)
dilaksanakan melalui :

a. penelapan peraturan perundang-undangan
dan kebijaksanaan di bidang pemeliharaan
taraf kesejahteraan sosial bagi penyandang
cacat;

b. bimbingan dan penyuluban kepada keluarga
atau keluarga pengganti dan panti sosial
yang merawat penyandang cacat lentang
pemeliharaan taraf kesejahteraan sosial.

(3) Ketentuan tebih lanjut mengenai pembinaan
pemeliharaan taraf - kescjahteraan sosial
penyandang cacal sebagaimana dimaksud pada
ayat (1) dan ayat (2) diatur oleh Menteri.

BAB VI
PERAN MASYARAKAT
Pasal 63

Masyarakat mempunyai kesempatan yang scluas-
tuasnya untuk berperan dalam upaya peningkatan
kesejahteraan sosial penyandang cacat.

Pasal 64

Peran masyarakar dalam upaya peningkatan
kesejahteraan sosial penyandang cacat bertujuan untuk
mendayagunakan kemampuan yang ada pada
masyarakat guna méwujudkan kemandirian dan
Kesejahteraan bagi penyandang cacal.
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Pasal 65

Peran masyarakat dapat dilakukan oleh perorangan
kelompok, badan hukum atau usaha, dan Iembag;;
atau organisasi yang bergerak di bidang sosial.

Pasal 66
Peran masyarakat dilakukan melalui :

a. pemberian saran dan pertimbangan kepada
Pemerintah dalam rangka penyusunan peraturgn
perundang-undangan dan kebijaksanaan di
bidang kesejahteraan sosial penyandang cacat;

b. pengadaan aksesibilitas bagi penyandang cacat:

¢. pendirian fasilitas dan penyelenggaraan
rehabilitasi penyandang cacat;

d. pengadaan dan pemberian bantuan tenaga ahli
atau sosial untuk melaksanakan atau membanqy
melaksanakan peningkatan kesejahteraan sosial
bagi penyandang cacat; ’

¢. pemberian bantuan yang berupa mazterijl,
finansial, dan pelayanan bagi penyandang cacat:

f.  pemberian kesempatan dan perlakuan yang sama
bagi penyandang cacat di segala aspek kehidupan
dan penghidupan;

g pengadaan lapangan pekerjaan bagi penyandang
cacat;

h.  pengadaan sarana dan prasarana bagi penyandang
cacat;

i.  kegiatan lain dalam rangka upaya peningkatan
kesejahteraan sosial penyandang cacat.
Pasal 67

(1) Peran masyarakat dapatl bersifat wajib atau
sukarcla.

(2) Peran masyarakat yang bersifat wajib
dilaksanakan berdasarkan ketentuan peraturan
perundang-undangan yang berlaku.

Pasal 68

(1) Menteri menyebarluaskan informasi mengenai
peran masyarakat dalam rangka upaya
peningkatan kesejahteraan sosial penyandang
cacat.

{2) Ketentuan lebih lanjut mengenai tata cara
penyebarluasan informasi sebagaimana dimaksud
pada ayat (1) diatur oleh Menteri.

Pasal 69

Peran wmasyarakat dalam upaya peningkatan
kesejahteraan sosial penyandang cacat dilaksanakan
dengan berpedoman kepada kebijaksanaan Pemerintah
dan ketentuan peraturan perundang-undangan yang
berlaku.

BAB VII
KOORDINASI

Pasal 70

Dalam rangka pelaksanaan dan pengendalian upaya
peningkatan kescjahteraan sosial penyandang cacat
dibentuk lembaga koordinasi dan pengendalian
peningkatan kesejahteraan sosial penyandang cacat.

- Pasal 71

Lembaga koordinasi dan pengendalian peningkatan
kesejahiteraan sosial penyandang cacat schagaimana
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dimaksud dalam Pasal 70 merupakan lembaga yang
bersifat non struktural yang dipimpin oleh Mentert
yang anggota-anggotanya terdiri dari unsur
Pemerintah, pengusaha, tenaga ahlhi, lokoh masyarakat,
dan organisasi yang bergerak di bidang sosial.

Pasal 72

Lembaga koordinasi dan pengendalian peningkatan
kesejahteraan sosial penyandang cacatl bertugas
menyusun kebijaksanaan dan program pelaksanaan,
pemantauan, evaluasi, serta pengendalian umum
terhadap pelaksanaan upaya peningkatan
kesejahteraan sosial.

Pasal 73

Rincian tugas, fungsi, susunan organisasi,
keanggotaan, dan tata kerja lcmbaga koordinasi d.an
pengendalian peningkatan kesejahteraan sosial
penyandang cacat sebagaimana dimaksud dalam Pasal
70, Pasal 71, dan Pasal 72 ditetapkan dengan
Keputusan Presiden.

BAB VIII
PEMBINAAN DAN PENGAWASAN
Bagian Pertama
Pembinaan

Pasal 74

Pemerintah dan masyarakat mclakulfan pcmbinaan
upaya peningkatan kesejahteraan sosial penyandang

cacal.

Pasal 75

Pembinaan upaya peningkatan kesejahteraan sosial

penyandang cacat oleh Pemerintah dilaksanakan
melalul

a. peactapan peraturan perundang-undangan dan
kebijaksanaan;

b. penyuluhan;
c. bimbingan;
d. pemberian bantuan;

¢. perizinan.

Pasal 76

Pembinaan melalui penetapan peraturan perundang-
undangan dan kebijaksanaan sebagaimana dimaksud
dalam Pasal 75 huruf a dilaksanakan dengan
menyusun dan menetapkan peraturan perundang-
undangan dan kebijaksanaan upaya peningkatan
kesejahteraan sosial penyandang cacat dalam scgala
aspek kehidupan dan penghidupan.

Pasal 77

Pembinaan melalui penyuluhan sebagaimana
dimaksud dalam Pasal 75 huruf b dilakukan untuk :

a. menumbuhkan rasa kepedulian masyarakat
terhadap penyandang cagat,

b. memberikan pencrangan berkenaan dengan
pelaksanaan upaya peningkatan kesejahteraan
sosial penyandang cacat;

c. meningkatkan peran para penyandang cacat

dalam pembangunan nasional.
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Pasal 78

Pembinaan melalui bimbingan scbagaimana dimaksud
dalam Pasal 75 huruf ¢ dilakukan untuk :

a.

meningkatkan kualitas penyclengaraan upaya
peningkatan kesejahteraan sosial penyandang
cacat;

menumbuhkan dan mengembangkan kemampuan
penyandang cacat sccara optimal.

Pasal 79

Pembinaan melalui pemberian bantuan sebagaimana
dimaksud dalam Pasal 75 huruf d difakukan untuk :

membantu penyandang cacat agar dapat berusaha
meningkatkan taraf kesejahteraan sosialnya;

membantu penyandang cacat agar dapat
memelihara taraf hidup yang wajar.

Pasal 80

Pembinaan melalui perizinan sebagaimana dimaksud
dalam Pasal 75 huruf e dilakukan dengan :

a.

penetapan peraturan perundang-undangan yang
mempersyaratkan pengadaan aksesibilitas bagi
penyandang cacat dalam pemberian ijin untuk
mendirikan bangunan atau ijin lainnya;

memberikan kemudahan dalam memperoleh
perizinan dalam penyelenggaraan rehabilitasi
bagi penyandang cacat.

Pasal 81

(1) Pembinaan upaya peningkatan kesejahteraan

sostal oleh masyarakat dilaksanakan melalui

{2

(H

@

(1

(2)

(3

kegiatan-kegiatan dalam upaya peningkatan
kescjahteraan sosial penyandang cacat.

Pembinaan sebagaimana dimaksud pada ayat (1)
dilaksanakan olch pimpinan alau penyelenggara
kegiatan dalam upaya peningkatan kesejahteraan
sosial penyandang cacat terhadap unit kerja
pelaksana kegiatan yang bersangkutan agar
berdaya guna dan berhasil guna.

Pasal 82

Dalam rangka pembinaan, Menteri dapat
melakukan kerja sama dengan badan atau
lembaga internasional dan/atau instansi
Pemerintah asing berkenaan dengan upaya
peningkatan kesejahtcraan sosial penyandang
cacat.

Pelaksanaan ketentuan sebagaimana dimaksud
pada ayat {1) diatur febih lanjut oleh Menter.

Pasal 83

Dalam rangka pembinaan, Menteri dapat
memberikan penghargaan kepada masyarakat
yang telah berjasa dalam mewujudkan upaya
peningkatan kesejahteraan sosial penyandang
cacat.

Penghargaan scbagaimana dimaksud pada ayat
(1) dapat herupa :

a. piagam atau scrufika;
b. lencana atau medali kepedulian;
c. tropy atau miniatur kemanusiaan;

d. insentif.

Ketentuan lebih lanjut mengenai pelaksanaan dan
tata cara pemberian penghargaan sebagaimana
dimaksud pada ayat (1) dan ayat (2) diatur oleh
Menteri.
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Bagian Kedua
Pengawasan
Pasal 84

Pemerintah melakukan pengawasan peclaksanaan
upaya peningkatan kesejahicraan sosial penyandang
cacat.

Pasal 85

Pengawasan upaya peningkatan kesejahteraan sosial
penyandang cacal dilaksanakan sesuai dengan
ketentuan peraturan perundang-undangan yang
berlaku.

BAB IX
KETENTUAN PENUTUP
Pasal 86

Segala kelentuan yang berkaitan dengan usaha
kesejahteraan sosial bagi penyandang cacat yang
merupakan pelaksanaan dari Peraturan Pemerintah
Nomor 36 Tahun 1980 tentang Usaha Kesejahteraan
Sosial Bagi Penderita Cacat, sepanjang tidak
bertentangan dan belum diganti/diubah berdasarkan
Peraturan Pemerintah ini dinyatakan tetap berlaku.

Pasal 87

Dengan diundangkannya Peraturan Pemerintah ini
maka Peraturan Pemerintah Nomor 36 Tahun 1980
tentang Usaha Kesejahteraan Sosial Bagi Penderita
Cacat_(Lembaran Negara Tahun 1980 Nomor 59,
Tambahan Lembaran Negara Nomor 3179) dinyatakan
tidak berlaku lagi.

Pasal 88

Peraturan Pemerintah ini mulai berlaku pada tanggal
ditetapkan.

Agar scliap orang meagetahuinya, memerintahkan
pengundangan Peraturan Pemerintah ini dengan
penempatannya dalam Lembaran Negara Republik
Indonesia.

Ditetapkan di Jakarta
pada tanggal 21 Maret 1998
PRESIDEN REPUBLIK INDONESIA

id

SOEHARTO

Diundangkan di Jakarta

pada tanggal 21 Maret 1998

MENTERI NEGARA SEKRETARIS NEGARA
REPUBLIK INDONESIA

td
SAADILLAH MURSJID

LEMBARAN NEGARA REPUBLIK INDONESIA TAHUN 1998 NOMOR 70

Salinan scsual dengan aslinya
SEKRETARIAT KABINET R1
Kepala Biro Hukum

dan Perundang-undangan
ud

Lambock V. Nahattands
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Salinan sesuai dengan aslinya
SEKRETARIAT KABINET RI
Kepala Biro Hukum
dan Perundang-undangan

itd

Lambock V. Nahattands

Salinan sesuai dengan salinan aslinya
DEPARTEMEN SOSIAL RI
Kepala Biro Hokum,

Sri Kusniati, SH.
NIP. 170005272

ATAS
PERATURAN PEMERINTAH REPUBLIK INDONESIA
NOMOR 43 TAHUN 1998
TENTANG
UPAYA PENINGKATAN

KESEJAHTERAAN SOSIAL PENYANDANG CACAT
uMUM

Dalam pembangunan nasional, penyandang cacat mempunyai kedudukan,
hak, kewajiban dan peran yang sama dengan warga negara Indonesia
lainnya. Oleh karena itu peran penyandang cacat dalam pembangunan
nasionai perlu untuk lebih ditingkatkan serta didayagunakan scoptimal
mungkin.”’

Undang-undang Nomor 4 Tahun 1997 tentang Penyandang Cacat yang
diundangkan pada tanggal 28 Februari 1997 merupakan suatu bentuk
upaya dari Pemerintah bersama-sama dengan masyarakat untuk
mentngkatkan peran penyandang cacat dalam pembangunan nasional.
Dalam Undang-undang Nomor 4 Tahun 1997 tentang Penyandang Cacat
lersebut menitikberatkan kepada upaya peningkatan kesejahteraan sosial
penyandang cacat di scgala aspck kchidupan dan penghidupan guna
mewujudkan kesamaan, kedudukan, hak. kewajiban, dan peran penyandang
cacat.

Untuk mclaksanakan upaya peningkatan kescjahteraan sostal penyandang
cacat, Undang-undang Nomor 4 Tahun 1997 tentang Penyandang Cacat
mengamanatkan untuk menctapkan Peraturan Pemerintah schagai
peraturan pelaksanaan dari Undang-undang Nomor 4 Tahun 1997 tentang
Penyandang Cacat.

Schubungan dengan hal tersebut, Peraturan Pemerintah ini disusun untuk
memberikan kejelasan serta menjabarkan secara utuh Undang-undang
Nomor 4 Tahun 1997 tersebut berkenaan dengan upaya peningkatan
kesejahteraan sosial penyandang cacat agar pelaksanaannya dapat
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memberikan hasil yang optimal schingga dapat terwujud kemandirian
dan kesejahteraan penyandang cacat.

Upaya peningkatan kesejahteraan sosial penyandang cacat yang diatur
dalam Peraturan Pemerintah ini meliputi kesamaan kesempatan
rehabilitasi, pemberian bantuan sosial, dan pemeliharaan taraf
kesejahteraan sosial yang dilaksanakan oleh dan menjadi tanggung jawab
bersama dari Pemerintah, masyarakat, keluarga, dan penyandang cacatl
sendiri.

Kesamaan kesempatan diwujudkan melalui penyediaan aksesibilitas bagi
penyandang cacat baik yang berbentuk fisik maupun yang berbentuk non
fisik pada sarana dan prasarana umum-

Pengaturan mengenai pembinaan dimaksudkan agar pclaksanaan upaya
peningkatan kescjahteraan sosial penyandang cacat dapat dilakukan sesuai
dengan ketentuan peraturan pcrundang-undangan yang berlaku serta
kebijaksanaan Pemerintah.

Selain hal tersebut di atas, Peraturan Pemerintah ini juga mengatur
mengenai pengawasan, lembaga koordinasi, dan pengendalian peningkatan
kescjahteraan sosial penyandang cacat.

PASAL DEMI PASAL

Pasal 1

Angka 1
Cukup jelas

Angka 2
Cukup jclas

Angka 3
Cukup jelas

Angka 4
Cukup jelas

Angka 5
Cukup jelas

Angka 6
Cukup jelas

Angka 7

Cukup jelas
Angka 8

Cukup jelas
Angka 9

Cukup jelas
Angka 10

Cukup jelas
Angka 11

Cukup jelas
Angka 12

Cukup jelas

Pasal 2

Jenis kecacatan sebagaimana diatur dalam Undang-undang Nomor 4

Tahun 1997 tentang Penyandang Cacat adalah terdiri dari cacat fisik,
cacat mental, dan cacat fisik dan mental.

Penentuan jenis dan tingkat derajat kecacatan yang dimaksud dalam
Pasal ini dilakukan apabila terjadi keragu-raguan tentang kecacatan
yang disandang seseorang.

Pasal 3 -

Yang dimaksud dengan kescjahleraan sosial adalah suatu tata
kehidupan dan pcnghidupan sosial materiil maupun spiritual yang
diliputi olch rasa keselamatan, kesusilaan, dan ketenteraman lahir
batin yang memungkinkan bagi seliap warga negara untuk
mengadakan usaha pemenuhan kebutuhan jasmaniah, rohaniah, dan
sosial yang sebaik-baiknya bagi diri, keluarga, scrta masyarakat

dengan menjunjung tinggi hak dan kewajiban warga negara sesuai
dengan Pancasila.

Penjelasan pengertian kesejahteraan sosial ini berlaku seterusnya

untuk pengertian yang sama, kecuali ditentukan lain dalam penjclasan
Peraturan Pernerintah int.
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Pasal 4

Cukup jelay

Pasal 5 )
Yang dimaksud dengan aspek kehidupan dan penghidupan meliputi
antara lain aspek agama, keschatan, pendidikan, sosial,
ketenagakerjaan, ckonomi. pelayanan umum, hukum, budaya, politik.
pertahanan keamanan, olah raga, rekreasi, dan informas;.

Penjelasan pengertian aspek kehidupan dan penghidupan ini berlaky
scterusnya untuk pengertian yang sama, kecuali ditentukan lain dalam
penjelasan Peraturan Pemerintah ini.

Pasal 6

Cukup jelas

Pasal 7 -
Cukup jelas

Pasal 8
Kewajiban penyediaan aksesibilitas yang dimaksud dalam Pasal ini
tidak dikenakan sanksi pidana, namun dapat dikenakan sanksi

administrasi sesuai dengan ketentuan peraturan perundang-undangan
yang berlaku.

Pasal 9

Dengan adanya aksesibilitas, maka penyandang cacat dapat
memperoleh dan memanfaatkan kesamaan kesempatan scperti anggota
masyarakat lainnya dalam berbagai aspek kehidupan dan penghidupan
sehingga dapat menunjang mobilitas dan kemandirian penyandang
cacat.

Pasal 10
Cukup jelas

Pasal 11
Ayat (D)
Cukup jelas
Ayat (2)

Huruf a . o ‘
Pelayanan informasi dapat diberikan melalui aniara lanT
suara, bunyi, atau tulisan yang diperuntukkan bagi
penyandang cacat.

Huruf b _ N
Pelayanan khusus misalnya tempat loket penjualan Ukc?
angkutan umum yang diperuntukkan khusus bagi
penyandang cacat.

Pasal 12
Cukup jelas
Pasal 13
Cukup jelas
Pasal 14
Cukup jelas
Pasal 15
Cukup jelas
Pasal 16
Cukup jelas
Pasal 17
Cukup jelas
Pasal 18

S Ccelai
Yang dimaksud dengan Menter lain adalah para Menteri sclain
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Mcmcri yang bertanggung jawab dibidang kesejahteraan sosial, yan
bidang tugas dan fungsinya terkait secara langsung dalam pelaksanaai
upaya peningkatan kesejahteraan sosial penyandang cacat.

Penjelasan pengertian Menteri lain berlaku seterusnya untuk

pengertian yang sama, kecuali ditentukan lain dalam penjelasa
Peraturan Pemerintah inl. -

Pasal 19

Cukup jelas

Pasal 20

Ayat (1)~

Yang dimaksud dengan penyediaan aksesibilitas yang dilakukan
sccara bertahap adalah dengan mempertimbangkan kemampuan

Pe_mt.:rimah dan masyarakat serta didasarkan kepada kebutuhan dan
prioritas penyandang cacat.

Ayat (2)
Cukup jelas

Pasal 21

Penyediaan aksesibilitas pada sarana dan prasarana umum yang telah
a’d? t?rsebm pelaksanaannya secara bertahap serta memperhatikan
‘pryzc’)’mas aksesibilitas yang dibutuhkan penyandang cacat. Sckalipun
secarlzf bertahap, penyediaan aksesibilitas tersebut merdpakan
kewajiban yang harus dilaksanakan oleh penyelenggara/pengelola
sarana dan prasarana umum. '

Pasal 22

Ayat (1)

’ Cukupjclas,

Ayat (2)
Cukup jelas.

Pasal 23

Periakuan yang sama dimaksudkan agar penyandang cacat sebagai
peserta didik mendapatkan kesamaan perlakuan sebagaimana pescria
didik lainnya, termasuk di dalamnya kesamaan perlakuan untuk

mendapatkan sarana dan prasarana pendidikan.

Sedangkan-yang dirﬁéksud dengan satuan, jalur, jems, dan jenjang
pendidikan adalah sebﬁagaimana diatur dalam Undang-undang Nomor
2 Tahun 1989 tentang Sistem Pendidikan Nasional.

Pasal 24

Ayat (1}

Yang dimaksud dengan penyelenggara satuan pendidikan adalah
Pemerintah atau masyarakat yang menyelenggarakan kegiatan
pendidikan sesuai dengan kelentuan peraturan perundang-undangan

yang berlaku di bidang pendidikan.
Ayal (2)
Cukup jelas

Pasal 25

Ayat (1)
Pendidikan yang khusus diselenggarakan untuk peserta didik yang
‘menyandang cacat adalah pendidikan luar biasa.

Yang dimaksud dengan pendidikan luar biasa adalah pendidikan yang
khusus diselenggarakan bagi peserta didik yang menyandang kelainan

fisik dan/atau mental.

Ayat (2)
Peraturan pgrundang—undangan yang berlaku dalam ayat ini adalah
Peratiran Pemerintah Nomor 72 Tahun 1991 tentang Pendidikan

Luar Biasa

Pasal . 26

Kelentuan dalam Pasal ini mempertegas kembali ketenluan yang
diatur dalam Undang-undang ‘Nomor 25 Tahup 1997 tentang

Ketenagakerjaan.
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Setiap tenaga kerja mempunyai hak dan kesempatan yang sama k
mcmp.croleh pekerjaan dan penghidupan yang Ta ak lumu

m_cmzbcdakan jenis kelamin, suku, ras, dan agama scszai d o
minat dan kemampuan tenaga kerja yang bersan'gkutan HCTI’g_ﬂﬂ_
tcrmasuk tenaga kerja penyandang cacat. e

Pasal 27

Ketentuan dalam Pasal ini mempertegas kembali ketentuan yang

dia(\lr da]ﬂm Undﬂn - ¢ ’
g uﬂdan NOmO 25 l 9 7
I : ) g T ahun 1 9 [enlang

hDa):am hal int 'Peng*usaha wajtb memberikan tanggung jawals dan
ak-hak pe.kclzrja tanpa membedakan jenis kelamin, suku, ras, dan
agama: Hal ini termasuk pekerja penyandang cacat. - o

Pasal 28

Kcharusan mempekerjakan penyandang cacat pada perusahaan oleh
pengusaha adalah sebagaimana diatur dalam Undang-undang Nomor
4 Tahun 1997 tentang Penyandang Cacat.

Pasal 29
Ayat (1) .

Lihat Penjelasan Pasal 28.
Ayat (2)
Cukup jelas

Pasal 30
Ayat (1)
Huruf a
Cukup jelas
Huruf b
Cukup jelas
Huruf ¢

Cukup jelas

Huruf d

Setiap penyandang cacat yang boleh melakukan pekerjaan adalab
penyandang cacat 'yang sehat jasmani dan rohani. Pernyataan
schat dinyatakan dalam sural keterangan dokier.

Huruf ¢
Cukupje!as
Honof f
Cukup jelas
Huruf g
Cukup jelas
Ayat (2)
Cukup jelas

Pasal 3!

Ketentuan peraturan perundang-undangan yang berlaku dalam Pasal
ini adalah Undang-undang Nomor 25 Tahun 1997 tentang
Ketenagakerjaan dan peraturan perundang-undangan lainnya di bidang
ketenagakerjaan.

Pasal 32
Ayat (1)
Cukup jelas
Ayat {2)
Penumbuhan iklim usaha telah diatur dalam berbagai peraturan
perundang-undangan dan kebijaksanaan Pemerintah, antara tain
Undang- undang Nomor 9 Tahun 1995 tentang Usaba Kecil.

‘Pelaksanaan penumbubal iklim usaha bagi penyandang cacatl
-didasarkan kepada pcratufan pér‘undangﬁ»undangandan kebijaksanaan
Pemerintah yang ada dan juga ‘kondisi serta ketecrampilan dan/atau
“keahlian penyandang cacat yang bersangkutan. ' 4

Pasal 33
" Cukup jelas
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Pasal 34
Ayat (1)

Bantuan yang diberikan oleh Menteri merupakan stimulan untyk

_?cndorong dan menggiatkan penyandang cacat dalam menciptakan
an mengembangkan lapangan pekerjaan bagi penyandang cacat.

Ayat (2)..
Cukup jelas

Ayat (3)
Cukup jelas

Pasal 35

Yang dimaksud dengan fungsi sosial adalah kemampuan dan peran

sescorang untuk berintegrasi melalui komunikasi dan interaksi dalam
hidup bermasyarakat secara wajar

Pasal 36
Cukup jelas

Pasal 37
Ayat (1)
Yang dimaksud dengan fasilitas rehabilitasi adalah sarana dan

prasarana pelayanan rehabilitasi, antara lain pusat rehabilitasi, panti
sosial, rumah sakit, lembaga pelatihan, dan unit rehabilitasi sosial

keliling.
Ayat (2)
Cukup jelas

Pasal 38
Ayat (1)

Yang dimaksud dengan rehabilitasi yang dilaksanakan secara terpadu
adalah penanganan rehabilitasinya baik medik, pendidikan, pelatihan,

dan S'Osial dilakukan seba 1 l
ar satu keSa‘U
o o g an di dalam satu lcmbaga

Ayat (2) B p o
Menteri lain terkail dalam Pasal ini adalah Mentert yang bertanggung
jawab di bidang kesehatan, pendidikan dan ketenagakerjaan.

Pasal 39
Ayat (1)
Yang dimaksud dengan tidak mampu adalah tidak mampu dari segi

kondisi serta keadaan finansial untuk membiayai pelaksanaan
rehabilitast.

Keringanan pembiaya‘an‘vdapai seluruh atau sebagian biaya
pelaksanaan rehabilitasi. '

Ayat (2)
Cukup jélas

Pasal 40
Ayat (1)
- Cukup jelas
Ayat (2)
Cukup jelas

Pasal 41

Yang dimaksud dengan kemampuan fungsional secara maksimal
adalah dapat meclaksanakan fungsi organ tubuhnya dalam rangka
melaksanakan kegiatan dengan selayaknya sesual dengan kecacatan
yang disandang.

Pasal 42
: Cukup jé:las

Pasal 43
K;tchﬁtyuari pe}r‘am'ran'Vpcmrrxd'ah‘gt—'und'angan yang berlaku dalam Pasal
" ini adalah Undang-undang Nomor 23 Tahun 1992 tentang Keschatan,
" beserta peraturan pelaksanaannya.
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Pasal 44

Asesmen’ pelatihan dimaksudkan sebagai kegiatan pendaftaran bagi

. penyandang cacat dalam rangka menemukenali bakat, minat untuk

mencatukan jenis keterampilan yang akan diberikan.

Huruf b

Bimbingan dan penyuluhan jabatan dimaksudkan sebagai pr'oses

. . R
P mbcnz}n penerangan tentang potensi dirl yang meliputi intelegensia
bakat, minat, dan kepribadian. ’

Huruf ¢

Latthan k‘clcrampi]an ini dimaksudkan secbagai upaya peningkatan
mutu/kualias &naga kerja penyandang cacal agar pemakai Jasa tenaga

kerja penyandan 1
g cacal merasa saling mcmbutuhkan dan di i
secara profesional. e

Huruf d

icn_cmpatan di sini dimaksudkan sebagai ‘upaya penggunaan tenaga
cya penyandang cacat sccara optimal dan produktif berdasarkan
prinsip penempatan tenaga kerja yang tepat pada pekerjaannya.

CUkUPjCIES Huruf ¢
Pembinaan lanjut ini dimaksudkan sebagai upaya pemantapan dan
Pasal 45 pengembangan kemampuan penyandang cacal. :
Cukup jelas Pasal 49
a
Pasal 46 Cukup jelas
?(cfe‘ntuan peraturan perundang-undangan yang berlaku dalam Pasal Pasal 50
ini adalah Undang-undang Nomor 2 Tahun 1989 tentang Sistem e
Pendidikan Nasional beserta peraturan pelaksanaannya. § Cukup jelas
Pasal 47 Pasal 51
Cukup jelas Huljuf a
Kegiatan ini dimaksudkan untuk mcpumbuhkembangkan/mendorong
Pasal 48 penyandang cacat dalam mengikuti program rehabilitasi sosial.
Huruf a

Huruf b
Kegiatan ini dimaksudkan untuk mendorong kemauan dan
kemampuan penerimaan pelayanan seria pembinaan ketagwaan.

Huruf ¢
Kegiatan ini dimaksudkan untuk memelihara keschatan jasmani dan
perkembangnya.

Huruf d

chidlan ini dimaksudkan untuk menumbuhkembangkan kemampuan
peserta latih secara pcrscéréngan agar dapat mengatasi segala
permasalahan sosial yang dihadapi.

Huruf e )

Kegiatan ini dimaksudkan untuk memulihkan dan mcngsmbangk/an
kemampuan fisik, mental, dan sosial penyandang cacat agar mau
dan mampu bekerja sesuai dengan bakat, kecmampuan, dan
pengalamannya

Huruf f
Kegiatan ini ditujukan kepada penyandang cacatl yang mempunyal
kelainan tambahan agar dapat menunjang dalam kegiatan lainnya.
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Huruf g

Kegiatan ini dimaksudkan untuk mempersiapkan penyandang cacat

dfm masyarakat lingkungannya agar terjadi integrasi sosial dalam
hidup bermasyarakat.

Huruf h

Kegiatan ini dimaksudkan untuk meningkatkan dan mengembangkan

kemampuan dan keterampilan agar usahafkerja yang dilakukan dapat
berdaya guna dan berhasil guna.

Huruf 1

Kegiatan ini dimaksudkan sebagai upaya pemantapan dalam .

kehidupan dan penghidupan penyandang cacat dalam hidup
bermasyarakat.

Pasal 52
Cukup jelas

Pasal 53
Cukup jelas

Pasal 54
Cukup jelas

Pasal 55
Cukup jelas

Pasal- 56

Pasal 58
Cukup jelas

Pasal 59
Cukup jelas

Pasal 60
Ayat (1)
Cukup jelas
Ayat (2)
Cukup jelas

Pasal 61
Ayat (1)
Cukup jelas
Ayat (2)
Cukup jelas
Ayat {3)
Cukup jelas

Cukup jelas

Pasal 57
Ayat (1)
Cukup jelas
Ayat (2)
Cukup jelas

Pasal 62
Ayat (1)
Cukup jelas
Ayat (2)
Huruf a
Penetapan peraturan perundang-undangan kebijaksanaan
oleh Menteri dilakukan dengan memperhatikan ketentuan
peraturan perundang-undangan yang berlaku.
Huruf b

Bimbingan dan penyuluhan dilakukan agar bagi yang
-merawatl penyandang cacal yang bersangkutan dapat
memberikan perlindungan dan pelayanan sosial sccara tepat
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dan benar schingga dapat terwujud taraf tudup yang wajar
bagi penyandang cacat.
Avat (%)

Cukup jelas

Pasal 63 .
Cukup jelas

Pasal 64

Cukup jelas

Pasal 65
Cukup jelas

Pasal 66
Cukup jelas

Pasal 67
Ayat (1)
Cukup jelas
Ayat (2) . .
Peran masyarakat yang bersifat wajib misalnya keharusan bagi

pengusaha ‘untuk mempekerjakan penyandang cacat sebagaimana

diatur dalam Undang-undang Nomor 4 Tahun 1997 tentang
Penyandang Cacat.

Pasal 68 .
Ayal (1)
Cukup jelas
Ayat (2)

Cukup jelas

Pasal 69

Cukup jelas

Pasal 70
Cukup jelas
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Pasal 80
Cukup jelas

Pasal 81
Ayat (1)
Cukup jelas
Ayat (2)
Cukup jelas

Pasal 82
Ayat (1)
Cukup jelas
Ayat (2)
Cukup jelas

Pasal 83
Ayat (1)

Yang dimaksud dengan masyarakat. adalah perorangan termasuk
penyandang cacat, kelompok, badan hukum atau usaha, dan
lem’baga atau organisasi yang bergerak di bidang sosial.

Ayal (2} '

Cukup jelas
Avat (%)
Cukup jelas
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THE GOVERNMENT REGULATION OF THE REPUBLIC OF INDONESIA
NO. 43 YEAR 1998

Concerning
EFFORTS TO IMPROVE THE SOCIAL WELFARE OF THE DISABLED

THE PRESIDENT OF THE REPUBLIC OF INDONESIA,

Considering . a. that the disabled consist a part of the Indonesian
society who have equal positions, rights, obligations and
roles as the other members of the Indonesian society in all

aspects of life and living ;

b. that in order to create equal positions, rights, obligatio and roles
of the disabled, it is necessary to provide means and efforts
which are more satisfactory, integrated and continuous
so as to be able to create self - reliance and welfare for the
disabled.

c. that in conjunction with the aforementioned matters and in
the framework of implementing the provision of Law No. 4
Year 1997 regarding The Disabled, it is deemed necessary to
stipulate the Government Regulation concerning efforts to
improve the social weifare of the Disabled ;

With a view to : 1. Article 5 clause (2) the 1945 Constitution ;

2. LawDNo.6 Year 1974 concerning The Basic Provision of
Social Welfare (State Gazette Year 1974 No. 53, Suppleme to

State Gazette No. 3039) :
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3. Law No. 2 Year 1989 concerning The National Education
System (State Gazette Year 1989 No. 6, Supplement to State
Gazette No, 3390);

4. Law No. 23 Year 1992 concerning Health (State Gazette
Year 1992 No.100, Supplement to State Gazette No. 34356);

5. Law No. 4 Year 1997 concerning The Disabled (State
Gazette Year 1997 No. 9, Supplement to State Gazette No. 3670}

6. Law No. 25 Year 1997 concerning Manpower Affair (State

Gazette Year 1997 No. 73, Supplement to State Gazette No.

3702) ;

HAS DECIDED TO

Stipulate : The Government Regulation regarding Efforts to Improve The Social

Welfare of The Disabled.
CHAPTER I

GENERAL PROVISION

Article 1
In this Government Regulation, what is meant by :
1. A Disabled peréon is'anyone with physical and / or mental disability wbich”may
hinder or become restrictions and obstacles in performing activities properly,
consisting of

a. Physical disability
b. Mental disability

¢. Physical & Mental disabilities

2. The degree of disablement is the level of disable condition suffered by a person.
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3. Equal opportunity is a condition to be given to the disabled so as to enable them to
obtain equal.opportunities in all aspects of life and living .

4. Accessibility is a facility to be provided for the disabled in order to realize equal
opportunities for them in all aspects of life and living .

5. Rehabilitation is the process of re-functioning and developing to make the disabled
enable to perform their social functions properly in the society.

6. Medical rehabilitation is complete and integrated health service activities
through medical treatment in order to enable the disabled achieving their functional
abilities a8 maximum as possible.

7. Educational rehabilitation is complete and integrated educational services through
teaching and learning process in order to enable the disabled pursuing optimum
education according to their talents, interests and capabilities.

8. Training rehabilitation is complete and integrated training services in order Lo
enable the disabled obtaining work skill, according to their talents, interests and
capabilities.

9. Social rehabilitation is complete and integrated social services through
physical, mental and social approaches in order to enable the  disabled carrying
out their optimum social functions in their social lives.

10.An enterprise is any form of business which is either in the form of a legal body or
non-legal body, which employs workers either for the purpose of profit seeking or non-
profit seeking, or properties of an individual, partnership, or a legal body, either
privately owned or state owned.

11. An entreprenecur is:

4. anindividual , partnership or a legal body that runs an enterprise belonging to

him.
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b. an independent individual , partnership or a legal body which runs an enterprise

not belonging to him ;

¢. anindividual, partnership, or alegal body in Indonesia which represents

the enterprise as referred in a and b locating outside the Indonesian

territory.
12. Minister is the Minister who is in charge of Social welfare.
Article 2.
The kinds and the degree of disablement suffered by a disabled person shall be decided the
Minister who is in charge of Health.
Article 3.
The objective of efforts to improve the social welfare of the disabled shall be to realize the
self - reliance and welfare of the disabled.
Article 4.
Efforts to improve the social welfare of the disabled shall be implemented through:
a. Equal opportunity ;
b. Rehabilitation ;
c. Social assistance ;
d. Maintaining the standard of social welfare.
CHAPTER II
EQUAL OPPORTUNITIES
Part 1
GENERAL provisions

Article 5

Every disabled person has equal opportunities in all aspects of life and living .

Article 6.
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Equal opportunities for the disabled shall be directed to realize equal positions, rights,
obligation, and roles for the disabled, in order to totally enable them participating in
the society and Integrating them with the society according to their abilities in all
spects of life and living .

Article 7
Equal opportunities for the disabled in all aspects of life and living shall be carried out

through providing the accessibility.
Part 2

The Accessibility
Article 8

Any public facilities and infrastructures procured by the government and/ or society

should be equipped with the accessibility.
Article 9

The objective to provide the accessibility is to create better conditions and environment for

the disabled in order to fully perform their social functions.
Article 10

T_he accessibility can be provided in the forms of :
a. physical,

b. non-physical ones
Article 11

1. The accessibility in the physical form as referred in article 10 a. shallbe provided
at public facilities and infrastructures in terms of:

a. accessibility to public building ;
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b, accessibility to public road ;
c. accessibility to public park and a cemetery ;
d. accessibility to public transport ;
2. The accessibility in the non-physical form as referred in article 10 b. shall cover;
a. Information service ;

b. Special service .

Article 12

The accessibility at public building as referreq in article 11 clause (1) a. shallbe .
carried out by providing :v

a. access to, from and inside the building ;

b. doors, stairs, special elevators at stéreyed bu’ildings ;

c. parking lot and a place for passer‘lgers to get on and off vehicles.;

d. toilet ;

e. drinking facility ;

f. public phone ;

g. emergency alarm ;

h. signs / signal.

Article 13

The aoceésibility to the public road és referred in Article 11clause (1) b shall be
provided by supplying an : ‘
a. access to, and from the public road ;
b. access to bus/ vehicle stop ;
C. OVerpass ;
d. crossing for the pedestrian ;

e. parking lot and a place for passengers of vehicles to get on and off ;
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f. public transport stop ;

g. traffic signs / signals and/ or road marks ;

h. sidewalk for the pedestrians/for users of wheel chairs ;
i. crossing tunnel,
Article 14
The accessibility to apublic park and acemetery as referred in article 11 clause (1)

c. is executed by providing ;

a. access to, from, and inside a public park and cemetery ;

b. parking lot and a place for passengers of vehicles torget okryzi and bﬁ”;
c. bench / shelter for res"cv‘; |

d. drinking place ;

e. public phone ;

f. toilet ;

g. signs / signals.

Article 15

The accessibility to public transportation as refenfed in article 11 clause (1) d. shall be
implemented by providing ;
a. stairs to go up / down ;

b. bench ;

c. signs / signals.
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- Article 16

Information service as referred in article 11 clause (2) a. shallbe carried out in order
" to provide information to the disabled concerning the accessibility available at public

building, road, park & acemetery, and transportation.

Article 17

Special service as referred in article 11 clause (2) b shall be executedby providing a
special facility to the disabled in doing their activities at publi¢ building, road, park &

cémetery and transport.
Article 18

The standardization in providing the accessibility as referred in article 10 up to article
17shall be stipulated by the Minister and the other Ministers either severally or jointly in

accordance with their respective tasks and functions.

Article 19

Providing physical and non - physical accessibility shall be executed by the government

and society, and shall become the responsibility of the government and society.

Article 20

(1) Providing the aCcessibiliﬁy by the government and society shall beé executed
gradually by taking priority of the accessibility into consideration which is required by
the disabled.

(2) The priority of the accessibility required by the disabled as referred inclause (1)
shall be decided by the Minister after receiving approval of other Ministers according to

their respective tasks and functions.
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Article 21

Public facilities and infrastructure which are available but not equipped with the
accessibility yet shall be obliged to be equipped with the accessibility as regulated by this
Government Regulation.

Article 22

(1) Supervision and control on providing the accessibility shall be carried out by the
governor., and become the responsibility of the governor, chief of the first level region.
(2) Supervision and control on providing the accessibility as referred inclause . (1) shall

be carried out by taking the provisions of prevailing law into consideration.
Part 3

Equal Opportunities in Education

Article 23

Every disabled person has equal opportunities and equal treatment to obtain education in a
unit, field, kind and level of education in accordance with the kind and the degree of

disabelment,

Article 24

(1) Every executor of educational unit shall be responsible for providing equal
opportunities and equal treatment for the disabled in obtaining education.
(2) Further provision on equal opportunities and equal treatment in the field of education

as referred in clause (1) shall be stipulated by the Minister who is in charge of education.

Article 25
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(1) The disabled, who are, due to the kind and the degree of disablement, unable to fcllow
education implemented for general participants of education, shall be given a special
education designed for disahled participants of education.:

(2) The implementation of education as referred in clause (1) shall be carried vutn
accordance with provisions of prevailing laws.

Part 4
Equal Opportunities in the Field of Manpower
The first paragraph

The Manpower With Disablement
Article 28

An entrepreneur is obliged to give equal opportunitievs‘to workers with disablement who
satisfy requirements to hold a post as well as job dnaiiﬁcation to obtain a certain job in
accordance with the kind and the degree of disablement.
Article 27
An entreﬁreh‘éur shall be obliged to treat the disabled equally.
Article 28
An entrepreneur has to employ at least 1 (one) disabled person who meets requirements to
hold a post and job quahﬁéation pér 100 (a hundréd ) workers working at a company.
| | Afticle 29
(1) An entrepreneur has to employ at least 1 (one) disabled person who meets
requirements to hold a post and job q}ualiﬁcation at a company when the number of
employees working at the company is less than 100 (a hundred), but it adopts high

technology in business.
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(2) A business adopting high technology and the Manpower ratio as referred inclause (1)
shall be stipulated by the Minister whoisin charge of Manpower after obtaining approval

from the Minister who is in charge of Industry.

Article 30

(1) Requirements to hold a position and qualifications for a certain job required forthe
disabled shall be decided by taking the following factors into consideration :

a. kitid and degree of disablement;

b. education ;

c. skill and / or expertise ;

d. health ;

e. avajlable formation ;

f. kind or line ofbusiness ;

g. others.

(2) Requirements to held a position and job qualification required for the disabled as
referredin clause (1) shall be stipulated by the Minister }vho is in charge of Manpower
after the Minister review the requirements.

Article 31
Every disabled person who is employed shall have equél rights and obligations as the
other workersin accordance vﬁth the provisions/of prevailing laws. | |
The Second Paragraph
Business Climakte

Article 32

(1) The government cultivates a business climate for the disabled with skill and/ or

expertise so as to be able to conduct business individually or jointly through a business

group.
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(2) The cultivation of business climate for the disabled by the Government as referred in
clause (1)shall be carried out by taking the provisions of prevailing Laws into
consideration .

Article 33
The business world and society shall play active roles in cultivating business climate for
the disabled .

Article 34

(1) Inthe framework of realizing business climate for the disabled, the Minister can give

assistance to the disabled with skills and /or expertise who conduct businessindividually

or through a business group. |

(2) The. assistance giveh to the disabled as referred in clause (1) shall'be in - the forms

of :

a. capital ;
b ‘business facility ;
c. service.
(3) Further provisions on the procedure and implementation on providing assistance as
referred in clause (1) and clause (2) shall be stipulaped by the Minister.
CHAPTER I1I
Rehabilitation
Part 1 |
General provisions
Article 35

Rehabilitation is directed to re-function and to develop physic‘al, mental, and social

abilities of the disabled so in order to enable them to perform their social functions

properly, aceording to their talents, abilities, education and experience.
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Article 36
Rehabilitation of the disabled shall include medical, educational, training and social

rehabilitation.

Article 37
(1) Rehabilitation shall be carried out at rehabilitation facilities organized by the: -

Government and /or Society.
(2) The establishment of rehabilitation facility as referred in clause (1) shall be carried out
in accordance with the provisions of prevailing laws.
Article 38 |
(1)The implementation of integrated rehabilitation under one roof by socieéty may be

carried out only after obtaining approval from the Minister.

(2) Further provisions on the requirement, licensing procedure, and'the implementation of
rehabilitation as referred in clause (1) shallbe regulated by the Minister after obtaining
approval from other competent Ministers according to their respective tasks and
functions.
Article 39
(1) The disabled, who are not able to afford reh‘abilitation expenses shall get deduction in
accordance with the provisions of prev’ailizklg‘zl‘a“\ws.

~ (2) The eligibility to receive the deduction shall be further stipulated by the Minister.

Article 40
(1) The implementation of rehabilitation for the members of the Armed Force of the
Republic of Indonesia or their equivalents shall be carried out by taking the p(rovisions

on rehabilitation regulated in this Government Regulation into consideration.
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(2) The technical provisions on implementation of rehabilitation as referred in . clause (1)
shall be further regulated by the Minister who is in charge of Defense and Security.
Part 2
Medical Rehabilitation
Article 41

The objective of medical rehabilitation is to achieve maximum functional ability of the

disabled.
Article 42 ~ -

Medical rehabilitation shall be carried out through complete and integrated health services
by taking the following service of medical actions:

a. physician ;

b. physiology ;

.. ¢,.physiotherapy ;

d. occupation therapy ;

e. speech therapy ;

f. giving an aid device or an artificial substitute device;

g. social therapy ;

h. other medical services.

Article 43

Further provisions regarding the implementation of medical rehabilitation for the disabled
shall be regulated by the Minister who is in charge of health by taking the provisions of

prevailing laws into consideration,

Part 3

Educational Rehabilitation

Article 44
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The objective of educational Rehabilitation is to enable the disabled pursuing optimum
education In accordance with their talent, interests.and abilities.

Article 45
Educational Rehabilitation shall be done by providing complete and integrated educational
services through teaching and learning proecess.

Article 46
Further provisions regarding the implementation of educational rehabilitation ifor. the
disabled shall be regulated by the Minister whois in charge of education by taking the
provisions of prevailing lawsinto consideration.

Part 4
Training Rehabilitation

Article 47
The objective of training rehabilitation shall be to enable the disabled obtaining working
skills according to their talents and abilities.

Article 48
Training rehabilitation is done by providing complete and integrated training services

through activities in the form of :

a, assessment on training ;

b. guidance and enlightenment on a position;

c. skill training and internship ;

d. placement ;
e, further development.
Article 49

FFurther provisions regarding the implementation of training rehabilitation for the
disabled shall be regulated by the Minister who is in charge of Manpower by taking the

provisions of prevailing laws into consideration.
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Part b
Social Rehabilitation
Article 50
The objective of social rehabilitation is recovering and developing the desire and abilities
of the disabled in order to enable them performing their optimum social functions.
Article 51
Social rehabilitation shall be done by providing complete and integrated social services
through physical, mental and social apprbaches in the form of :
a. motivation and social psychological diagnosis ;.
b. mental guidance ;
¢. physical guidance ;
d. social guidance ;
e. skill guidance ;
f. supplemental therapy ;
g. re-socialization guidance ;
h. business guidance & development ;
i. further guidance.
Article 52
Further provisions regarding the implementation of social rehabilitation for the disabled

shall be regulated by the Minister.

CHAPTER 1V
Social Assistance
Article 53

The objective of Social assistance is supporting the disabled in order to enable them

improving their standard of social welfare |
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Article 54
Social assistance for the disabled has the following purposes;
a. Fulfilling the basic needs of living for the disabled ;
b. Developing efforts in the framework of self .. reliance of the
disabled ;
¢. Providing special facilities in obtaining business opportunity
Article 55
Social assistance shall be given to : |
’a. The disabled ‘who are gconomically weak, already rehabilitated, and
still unemployed.
b. The disabled who is economically weak, not yet rehabilitated,

possessing skills and  still unemployed .

Article 56
Social dssistance shall be given in the forms of :
a. material;
b. financial ;
c. facilitated services;
d. Information assistances.
Article 57
(1) The forms of social assistance given as referred in article 56 by the Minister shall be not
ﬁermanent nature, and the implementation shall be carried out in accordance with the
directions and objectives of social assistance.
(2) Further provisions on procedure to provide social assistance as referred in clause (1)
shall be regulated by the Minister.
| CHAPTER V

Maintaining the Standard of Social Welfare -
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Article 58
The objective to maintaine the standard of social welfare shall be giving protection and

services to the disabled in order to'enable them obtaining proper standard of living.

Article 59
Maintaining the standard of social welfare shall be given to a disabled person whose
degree of disablement does not make Arehabili/tat(ion possible and whose life completely
depends on the other people’s support.
Article 60
(1) Protection and service in the framework of maintaining the standard of social welfare
shall be given in the forms of material, financial assistance, and service.
(2) Protection and service in the framework of maintaining the standard of social welfare
as referred in clause (1) shall be carried out through family or substitute of family and

. social institution who take care of the disabled.
Article 61

(1) Protection and service in the form of material, financial assistance and service shall be
given by the Minister.
(2) The form of sérviceé as referred in clause (1)shall be givken at the social institution
managed by thé gwemnﬁent'acéording to the provisions of prevailing laws.
(3) Further provisions on the procedure and requirements of material and financial
protection and service shall be regulated by the Minister. |
| Article 62
(1) The Minister shall pursue to maintain the standard of é-o‘cial welfare of the disabled.
(2) Development as referred in clause (1) shall be implemented through ;
a. Stipulation of laws and poii‘cy in the framework of maintaining

the standard of social welfare for the djsabled :
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b. Guidance and enlightenment on the maintenance of social welfare
standard for the family or the substitute of family and social
institutions taking care of the disabled ;

(3) Further provisions on the development to maintaine the standard of social welfare of

the disabled as referred in clause (1) and clause (2) shallbe regulated by the Minister.
- CHAPTER VI
The Role of Society

Article 63
The society has unlimited opportunities to take part in efforts to improve the social welfare
of the disabled.
Article 64
The role of society to improve the social welfare of the disabled has an objective to make
“efficient use of every existing capability in the society in order to realized self - reliance
and welfare of the disabled.
Article 65
The role of society can be carried out individually, by a group, legal body and corporate
body, or an institution or organization operating in fhe field of social affairs.
Article 66
The role of society can be carried out through’ :
a. giving advice and opinions to the Government in the framework of
compiling provisions oflaws and policy in the field of social welfare for  the
disabled ;
b. Providing the accessibility lfor the disabled ;

c¢. The establishment of facility and organizing the rehabilitation for the

disabled :
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d. Procuring and providing expertise of experts and social workers in
‘executing or assisting the implementation to improve the social welfare
for the disabled ;
e. Providing material, financial assistance and services to the disabled
f. Providing equal opportunities and equal treatment for the disabled in all
aspects of life andliving ;
g. Providing employment opportunities for the disabled ;
h. Providing facilities and infrastructure for the disabled ;
i. Other activities in the framework of efforts to improve the social
welfare of the disabled. |
Article 67
(1) The role of society can be compulsory or voluntary in nature,
(2) The compulsory role of society shall be carried out ix accordance with theé provisions
of prevailing laws.
Article 68
(1) The Miniéter shall disseminate information regarding the role of society in improving‘
the social welfare of the disabled.
(2) Further provisions on the prooedu;je of disseminating information as referred in
clause (1) shall be regulated by the Minister. |
Article 69
rI"he role of society in improving the social w_elfare of the disabled shall be executed by

virtue of the Government policy and provisions of prevailing laws.

CHAPTER VII

Coordination

Article 70
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In the framework of implementing and controlling the efforts to improve the social
welfare of the disabled, a board to coordinate and control the improvement of social welfare
of the disabled shall be established.

- Article 71
The board to coordinate and control the improvement on the social welfare of the disabled
as referred in article 70 shall be a non structural institution chaired by the Minister with
its members consisting of government officials, entrepreneurs, experts, leaders of society
and organizations which are in charge of social activities. |

Article 72

The board coordinating and controlling the improvement on the social welfare of the
disabled shall perform functions to compile the policy and programs of implementation, to
monitor, to evaluate, and to carry out general supervising on.the implementation of the -

efforts to improve the social welfare,

Article 73
Details of task, function, organization structure, membership, and work procedure of the
board to coordinate and control the improvement of social welfare of the disabled as

referred in article 70, article 71, and article 72 shall be stipulated by the Presidential

Decree,.
CHAPTER VIIT
Development and supervision
Part 1

Development
Article 74
The government and society conduct development in order to improve the social welfare of

the disahled .
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Article 75

Development efforts to improve social welfare of the disabled shall be carried out by the
government through ; |

a. Stipulating laws and policy ;

b.enlightening ;

¢. Guidance ;

d. Extending assistarice ;

e. Licensing .

Article 76
Development through stipulating laws and policy as referred ‘in article 75 a. shall be
implemented by compiling and stipulating laws and policy in order to improve the social
welfare of the disabled in all aspects of life and living .
“:Article 77 -

Development through enlightenment as referred in article 75 b. is carried out for :

a. Cultivating the society’s sense of care about the disabled ;

b. Providing information relating to the implementation on the improvement

of social welfare of the disabled ;
¢. Enhancing the role of the disabled in national development
A;tiéle 78

Development through enlightenment as referred in artitle 75 ¢. is carried out by :

a. Improving the quality of efforts to improve the social welfare of

“the disabled ;
b. Cultivating and developing the capability of the disabled-at optimum.
Article 79
Development through extending assistance as referred in article 75d .‘shvall be carried out

by :
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a. Assisting the disabled in order to improve the social welfare of the

disahled ;
b. Supporting the disabled in order to maintain the standard of proper
Living
Article 80
Development through licensing as referred in article 75 shall be carried out by :
a. Stipulating laws that require to provide the accessibility for
the disabled in granting building permit or other permits.
b. Providing special facilities for disabled to obtain license in
implementing rehabilitation.
Article 81

(1) Developing efforts to improve the social welfare by the society shall be carried out
through activities improving the social welfare of the disabled.

(2) The, development as referred in clause (1) shall be . executed by the leaders or
organizers of the activities in order to improve the social welfare of the disabled by
focusing-a working unit or the executor of the concerned activities. with the objectives to
carry out such activities efficiently and effectively. -

Article 82

(1) In the framework of development, the Minister can cooperate with international
organizations or institutions and./ or with foreign government institutions in charge of
the improvement of the social welfare for the disabled.

(2) The implementation of the provision as referred in clause (1) shall be further arranged
by the Minister.

Article.83
(1) In the framework of development, the Minister can commend the society for the

services in creating efforts to improve the social welfare of the disabled.



(2) The commendation as referred in clause -(1) shall be in the forms of :
a. plaque or certificate ;

b. nin qr medal for care ; .
c. ’P%‘%p(ﬁy or mlxn?aturre of humanity ;

d. Incentive,
(3) Further provisions regarding the implementation and procedure of commendation as
referred in clause (I)Va‘nd clause (2) shall be regulated by the Minister.
 Part 2
Supervision
Article 84
The Government shall supervise the implementation of efforts to improve the social
welfare for the disabled. |
Article 85
The supervision on the efforts to improve the social welfare for the disabled shall be
executed according to provisions of prevailing laws.
CHAPTER IX
Closing Provision
Article 86
All provisions relating to efforts to improve social welfare of the disabled which constitute
the implementation of the Government Regulation No, 36 year 1980 on the proi/‘grams to
improve social welfare of the disabled shall remain valid as far as ot cdntrédi&:tihg and
not amended/altered yet according to the provisions of this Government Regulation.
Article 87
By enacting this Government Regulation, the Government Regulation No. 36 year 1980
regarding social welfare programs for the disabled (State Gazette Year 1980 N‘O;LSB,:’

Supplement to State Gazette No. 3179) shall be no longer valid,
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Article 88
This Government Regulation shall be effective as of the date of stipulation . For public
cognizance, this government regulation.sbaﬂ be announced by publishing it in the State
Gazette of the Republic of Indonesia. |
| Stipulated in Jakarta
dated on March 21, 1998
The President of R.I
Signed by
SOEHARTO
Promulgated in Jakarta
on March 21, 1998
The Minister State Secretary
Signed by
SAADILAH MURSJID
State Gazette of the Republic of Indonesjia ;Year 1998 No. 70
The copy conforms with the original.
The Secretariat of Cabinet of R.L.
Chief of Law Bureau and Legislation
Signed by
Lambock V. Nahattands
The copy of like the original -
Department of Social Affairs of R.1.
Chief of Law Bureau
| Kusni

NIP : 170005272



Elucidation
on
The Government Regulation of the Republic of Indonesia
No. 43 Year 1998
Concerning
Efforts to Improve the Social Welfare of the Disabled

General
In the national development, the disabled has the same positions, rights, obligations and
roles as the other Indonesian citizens. The roles of the disable in national development
shall be therefore deemed necessary to be improved. They are also expected to perform
their roles efficiently and as optimum as possible.
Law No. 4 year 1997 on The Disabled enacting on February 28, 1997 constitutes efforts of
the Government together with ,the society to enhance the roles of the disable in national
development. In above mentioned Law No. 4 Year 1997 on the Disabled, it isemphasized
to make efforts to improve the social welfare of the disabled in all aspects of life and living,,

in order to enable them realizing equal positions, rights, obligations and roles of the

disabled.

In order to implement efforts to improve the social welfare of the disabled, Law No. 4 year
1997 on The Disabled instructs to stipulate the Government Regulation on the

implementation of Law No. 4 Year 1997 regarding the Disabled.

With regard to the above mentioned subject, this Government R.e'gulati‘on is compiled

in order to elucidate and describe completely the Law No. 4 year 1987 relating to the efforts
to improve the social welfare of disabled, with the objectiveythat its iﬁiplementation shall
give optimum results to finally create self - reliance and welfare of the disabled.

Efforts to improve the social welfare of the disabled as regula‘te‘d in this Government

Regulation include the subjects of equal opportunities, rehabilitation, social assistance,
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and maintenance of social welfare standard which are carried out jointly by the

government, society, family and the disabled themselves, and become a joint
responsibility among them.
The equal opportﬁnities shall be created.by providing the accessibility for the disabled
either in t physical or non - physical forms to public facilities and infrastructure.
The objectives to supervise the development of the program implementation shall be to
make the efforts to improve the social welfare of the disabled carried out in accordance with
the provisions.of prevailing laws and the Goverument poliey.
Besides aforementioned subjects, this Government Regulation also regulates the subjects
relating to supervision, coordinating board, and controlling the improvement of the social
welfare of the disabled.
Article by Article
Article 1
Number: 1
Satisfactory clear
Number 2
Satisfactory clear
Number 3
Satisfactory clear
Number 4
Satisfactory clear
Number § .
Satisfactory clear
Number 6
Satisfacpory clear

Number 7
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Satisfactory clear
Number 8

Satisfactory clear
Number 9

Satisfactory clear
Number 10

Satisfactory clear
Number 11

Satisfactory clear
Number 12

Satisfactory clear

Article 2

The kinds of disablement as regulated in Law No. 4 Year 1997 regarding The Disabled
consist of physical disablement , mental disablement and physical & mental

disablement.

Decision on the kind and the degree of disablement as referred in this article shall be
made if there is any doubt on the disablement of a disabled person.

Article 3

What is meant by the social welfare is social life system, material and spiritual living
which include senses of security, moral and peace in terms of both physically and spiritually
wﬁich enable every citizen fulfilling physical, spiritual and social needs as well as possible
for himself, for his family and society by respecting the rights and obligations of the citizen
in line with Pancasila.

The Elucidation on the meaning of the social welfare will be valid henceforth in the same

understanding , otherwise decided differently in the elucidation of this Government

Regulation.
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Article 4
Satisfactory clear

Article 5

What is meant by the aspects of life and living shall include among others aspects of
religion, health, education, social affairs, manpower affairs, public servicés, laws, culture,
politics, defense & security, sports, recreation and information.
Article 6

Satisfactory clear
Article 7

Satisfactory clear
Article 8
The obligation to provide the accessibility as referred in this article shall not be subject to
criminal sanctions, but administrative sanctions according to provisions of prevailing laws.
Article‘g
With the available accessibility, the disabled shall obtain and make use of the same
oppbrtunities as other members of society in all aspects of life and living, finally being able
to support the mobility and self - reliance of the disabled.
Article 10

Satisfactory clear

Article 11
clause- (1) Satisfactory clear
clause (2) letter a

Information services shall be provided among others through voice, sound or
writings specially allocated for the disabled.

Letter b
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Special services, for instance, shall be the installation of a sales ticket counter for
public transport which is specially-allocated for the disabled.

Article 12

Satisfactory clear
Article 13

Satisfactory clear
Article 14

Satisfactory clear
Article 15

Sétisfactory clear
Article 16

Satisfactory clear
Article 17

Satisfactory clear

Article 18

What is meantby the other Ministers is the Ministers besides the Minister who isin charge
of social welfare with tasks and functions directly relating to-the implementation of efforts
to improve the social welfare of the disabled. |
Elucidation on the meaning of the other Ministers is: valid henceforth: in the sanie
understanding otherwise -decided.differently in the Elucidation of this Government
Regulation.
Article 19
Satisfactory clear
Article 20

Clause (1)



What is meant by providing the accessibility gradually shall be the implementation
by considering the capacity of the Government and society, and based on the
needs and priorities of the disabled.
Clause (2)

Satisfactory clear

Article 21

To provide the accessibility at above mentioned public facilities and infrastructure shall be
carried out gradually and by taking the priority of accessibility required. by the disabled
into consideration. Although it is implemented step by step, providing the accessibility
shall be compulsory to the executor / the ‘management of public means and infrastructure,
Article 22
Clause (1)
Satisfactory clear
Clause (2)
Satisfactory clear
Article 23
Equal treatment is meant that the disabled as participant of education shall have equal
treatment as other participants of education, including equal treatmenf; in obtaining
educational facilities and infrastructures.
Whereas what is meant by the unit, field , kind and level of education are those as
" regulated in Law No. 2 year 1989 or; National Education System.
Article 24
Clause (1)
What is meant by the organizer of educational unit is the Government or

society which carry out educational activities according to the provisions of

prevailing law in the field of education.
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Clause (2)
Satisfactory clear
Article 25
Clause (1)
Special education organized for the disabled participants of education shall be
extraordinary/special education.
What is meant by extraordinary/special education is the kind which is specially
designed for the participants of education with physical and / or mental
disablement.
Clause (2)
This clause refers to the Government Regulation No. 72 Year 1991  regarding
extraordinary/special education.
Article 26
Provision in this article reconfirms provision which is regulated in law No, 25 year 1937 on
manpower affairs.
Every worker has equal rights and opportunities in obtaining proper job and proper living
without discriminated by gender, ethnic group, race and religion according to the interest
and capability of each person. This includes manpower with disablement.‘
Article 27
The provision in this article reconfirms the provisions as regulated in Law No. 256 Year
1997 on manpower affairs.
In this case, an entrepreneur shall be obliged to give responsibility and rights to workers
without discriminating by gender, ethnic group, race and religion. This includes the
manpower with disablement.

Article 28



The requirements of employing the disabled at a company by an entreprencur is as
regulated in Law No. 4 Year 1997 on the disabled.
Article 29
Clause (1)
See Elucidation Article 28
Article 30
Clause (1)
letter a
Satisfactory clear
letter b
Satisfactory clear
letter ¢
Satisfactory clear
letter d
Every disabled person who is allowed to work shall be both physically
and mentally healthy.
The condition of health shall be certified in the certification made by a
physician.
le‘gter e
Satisfactory clear
letter f
Satisfactory clear
letter g
Satisfactory clear
Clause (2)

Satisfactory clear
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Article 31
The provisions of prevailing laws in this article is Law No. 25 Year 13937 on manpower
affairs and other regulations in the field of manpower.
Article 32
Clause (1)
Satisfactory clear
Clause (2)
The cultivation of business climate is already regulated in various laws and
government policies, among others Law No. 9 Year 1992 on Small Scale
Business.
The cultivation of business climate for the disabled shall be implemented -~ based on
the existing Laws and the government policies, and also the conditions of disablement as
well as skills and / or expertise possessed by respective disabled persons.
Article. 33
Satisfactory clear
Article 34
Clause (1)
The assistance given by the Minister constitutes stimulant to encou-rage and
activate the disabled in creating and developing employment for the disabled.
Clause (2)
Satisfactory clear
Clause (3)
Satisfactory clear
Article 35
What is meant by social function is the capability and role of an individual to do integrated

activities through communication and interaction in properly social life .
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Article 36
Satisfactory clear
Article 37

Clause (1)

What is meant by rehabilitation facility is a facility and infrastructure of
rehabilitation services, among éthers a rehabilitation center, a social institution, a
hospital, a training institution and a mobile unit of social rebabilitation.
Clause (2)
Satisfactory clear

Article 38
Clause (1)
What is meant by the rehabilitation to be carried out integrally shall be medical,
educational, training and social rehabilitation to be done as one unit within a
rehabilitation institution.

Clause (2)

Other relating Ministers in this article is the Ministers who are in charge of Health,
Education and Manpower.

Article 39

Clause (1)

What is meant by the disability is lack of ability in terms of the condition as well as
financial condition which is not able to finance the execution of rehabilitaion.
Financial deduction can be made as the total or partial cost of rehabilitation,
Clauss (2)
Satisfactory clear
Article 40

Clause (1)

— 208 —



Satisfactory clear
Clause- (2)
Satisfactory clear
Article 41
What is meant by the maximum function of ability is to enable the disable performing the
functions of body organs in carrying out proper activities in accordance with the
disablement.

Article 42

- Satisfactory clear

Article 43

The provisions of prevailing Law in this article is Law No. 23 year 1992 on'  Health and

the regulation on its implementation.
Article-44
Satisfactory clear

Article 45

. Satisfactory clear

Article 46

"The provisions of prevailing Law in this article is Law No. 2 year 1989 on National

Education System and the regulation on its implementation.

Article 47

Satisfactory clear

Article 48

letter a
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Assessment on training shall mean the activity to register the disabled in the
framework of discovering talent, interest to determine kind of skills offered.
Letterb

Guidance and enlightenment on occupation shall mean the process of providing
information on own potential covering intelligence, talent, interest and
personality.

Letterc

The skill training shall mean the effort to improve the quality of the disabled
manpower in order to make the userbof their service consider that they need

each other and the training should be handled professionally.

Letter d

Article 50

Satisfactory clear
Article 51

Letter a

The objective of this activity is to encourage and stimulate the disabled to
participate in the social rehabilitation program.

Letter b

The objective of this activity is to encourage the disabled so that they are willing to

and be capable to receive the service and to develope the faith.

Letterc

The objective of this activity is to maintain physical health and its development.

Letter d
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The objective of this activity is to cultivate and stimulate the individual capability

of participants in a training in order to enable them solving all social problems’

which they face.

Letter e

The objective of this activity is to recover and develope the physical, mental and
social abilities in order to enable them to be willing-and to be able to work
according to their respective talent, capability and experience.

Letter f

This activity is directed for the disabled who have additional disablement to be able
to supplement in other activities.

Letter g
The objective of this activity is preparing the disabled and surrounding society for
social integration in social lives.

Letterh

The objective of this activity is to improve and develope the capability and skill in

order that the business / work shall be conducted efficiently and effectively.

Letter i

The objective of this activity is to establish lives and living of the disabled in -

their social lives..

Article 52

Satisfactory clear

Article 53

Satisfactory clear

Article 54

Satisfactory clear

Article 55
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Satisfactory clear
Article 56
Satisfactory clear
Article 57
Clause (1)
Satisfactory clear
Clause (2)
Satisfactory clear
Article b8
Satisfactory clear
Article 59
Satisfactory clear
Article 60
Clause (1)
Satisfactory clear
Clause (2)
Satisfactory clear
Article 61
Clause (1)
Satisfactory clear
Clause (2)
Satisfactory clear
Clause (3)
Satisfactory clear
Article 62

Clause (1)
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Satisfactory clear

Clause (2)

Letter a

The stipulation of Law and the policies by the Minister shall be carried out

by taking the provisions of the prevailing Laws into consideration

Letter b

Guidance and enlightenment shall be carried out with the objective that
those who take care of the disabled shall be able the give proper and right
protection and social services so that proper standard of living for the
disabled is realized for the disabled.

Article 63

Satisfactory clear

Article 64

Satisfactory clear

Article 656

Satisfactory clear

Article 66

Satisfactory clear

Article 87
Clause (1)

Satisfactory clear

Clause (2)

The example of the roles of society which are compulsory in nature, is the

obligation of an entrepreneur to employ the disabled as regulated in Law

No. 4 Year 1997 regarding the Disabled.
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Article 68
Clause (1)
Satisfactory clear
Clause (2)

Satisfactory clear

Article 69

Satisfactory clear

Article 70

Satisfactory clear

Article 71

Satisfactory clear

Article 72
Article 72

Satisfactory clear

Article 73

Satisfactory clear

Article 74

Satisfactory clear

Article 75

Satisfactory clear

Article 76

Satisfactory clear

Article 77

Satisfactory clear
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Article 78

Satisfactory clear

Article 79

Satisfactory clear

Article 80
Satisfactory clear
Article 81
Clause (1)
Satisfactory clear
Clause (2)

Satisfactory clear

Article 82
Clause (1)
Satisfactory clear
Clause (2)

Satisfactory clear

Article 83

Clause (1)

What is meant by the society is an individual including the disabled, a group,
a legal body, and an institution or organization operating in the field of social
affairs.

Clause (2)

Satisfactory clear

Clause (3)

Satisfactory clear
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Article 84

Satisfactory clear

Article 85

Satisfactory clear

Article 86
Satisfactory clear

Article 87
Satisfactory clear
Article 88

Satisfactory clear
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KEPUTUSAN PRESIDEN REPUBLIK INDONESIA

NOMOR 83 TAHUN 1999
TENTANG

LEMBAGA KOORDINASI DAN PENGENDALIAN PENINGKATAN

KESEJAHTERAAN SOSIAL PENYANDANG CACAT

Menimbang

Mengingat

PRESIDEN REPUBLIK INDONESIA,

bahwa dalam rangka melaksanakan ketentuan
Pasal 70, Pasal 71, Pasal 72, dan Pasal 73
Peraturan Pemerintah Nomor 43 Tahun 1998
tentang Upaya Peningkatan Kesejahteraan Sosial
Penyandang Cacat (Lembaran Negara Tahun 1998
Nomor 70, Tambahan Lembaran Negara Nomor
3754), dipandang perlu membentuk Lembaga
Koordinasi dan Pengendalian = Peningkatan
Kesejahteraan Sosial Penyandang Cacat;

1. Pasal 4 ayat (1) Undang-Undang Dasar 1945;

2. Undang-undang Nomor 6 Tahun 1974 tentang
Ketentuan-ketentuan Pokok Kesejahteraan
Sosial (Lembaran Negara Tahun 1974 Nomor
53, Tambahan Lembaran Ne gara Nomor 3039);



— 95¢

Menetapkan

3. Undang-undang Nomor 4 Tahun 1997 tentang

Penyandang Cacat (LLembaran Negara Tahun
1997 Nomor 9, Tambahan Lembaran Negara
Nomor 3670});

. Undang-undang Nomor 22 Tahun 1999 tentang

Pemecrintahan Daerah (Lembaran Negara
Tahun 1999 Nomor 60, Tambahan Lembaran
Negara Nomor 3839);

. Peraturan Peme;intah Nomor 43 Tahun 1998

tentang Upaya Peningkatan Kesejahteraan
Sosial Penyandang Cacat (Lembaran Negara
Tahun 1998 Nomor 70, Tambahan Lembaran
Negara Nomor 3754);

MEMUTUSKAN :

KEPUTUSAN PRESIDEN TENTANG
LEMBAGA KOORDINASI DAN
PENGENDALIAN PENINGKATAN
KESEJAHTERAAN SOSIAL
PENYANDANG CACAT.



LST

-.-BABI
PEMBENTUKAN, TUGAS, DAN FUNGSI
‘ Pasal 1

(1)  Membentuk Lembaga Koordinasi dan Pengendalian
Peningkatan Kesejahteraan Sosial Penyandang
Cacat yang selanjutnya dalam Keputusan Presiden
ini disebut dengan LKP2KS Paca sebagai lembaga
non struktural.

(2)  LKP2KS Paca dipimpin oleh Menteri Sosial.
Pasal 2

LKP2KS Paca mempunyal tugas menyusun dan
mengkoordinasikan kebijaksanaan dan program upaya
peningkatan kesejahteraan sosial penyandang cacat.

Pasal 3

Untuk melaksanakan tugas sebagaimana dimaksud dalam
Pasal 2, LKP2KS Paca menyelenggarakan fungsi -

a. penyusunan dan pelaksanaan koordinasi kebijaksanaan
dan program upaya peningkatan kesejahteraan sosial
penyandang cacat;
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(3)

peclaksanaan  penelitian, pengkajian, pemantauan,
evaluasi, dan pengendalian umum kebijaksanaan dan
program upaya peningkatan kesejahteraan sosial
penyandang cacat;

pelaksanaan kerjasama dengan lembaga atau badan
internasional;

penerimaan, penelitian, dan pengkajian saran dan
pertimbangan masyarakat.

BAB II
ORGANISASI

Bagian Pertama
Susunan Organisasi

Pasal 4

LKP2KS Paca terdiri dari Ketua dan Anggota
LKP2KS Paca.

Ketua LKP2KS Paca dijabat oleh Menteri Sosial.
Anggota LKP2KS Paca meliputi :

a. Menteri Dalam Negeri,
b. Menteri Pekerjaan Umum;
¢. Menteri Perhubungan;
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: .Menier_i Pendidikan dan Kebudayaan;
Menteri Tenaga Kerja; ’
Menteri Perindustrian dan Perdagangan;
Menteri Kesehatan; ’
Menteri Koperasi, Pembinaan Pengusaha Kecil
dan Menengah; '
Ketua Asosiasi Pengusaha Indonesia;
j. Ketua Dewan Nasional Indonesia untuk

[

Kesejahteraan Sosial;

k. Ketua Persatuan Penyandang Cacat Indonesia;

. Para Ahli di bidang Upaya Peningkatan
Kesejahteraan Sosial Penyandang Cacat;

m. Tokoh Masyarakat.

Ketua dan Anggota LKP2KS Paca sebagaimana
dimaksud pada ayat (3) diangkat dengan Keputusan

Presiden.

Bagian Kedua
Sekretariat

Pasal 5

Untuk membantu kelancaran pelaksanaan tugas di
bidang administrasi, kepada LKP2KS Paca
diperbantukan sebuah sekretariat yang secara
fungsional dilaksanakan oleh Satuan Kerja Direktorat
Jenderal Bina Rehabilitasi Sosial Departemen Sosial.
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(2)  Direktur Jenderal Bina Rehabilitasi Sosial Departemen
Sosial diangkat sebagai Sekretaris LKP2KS Paca

dengan Keputusan Presiden.
Bagian Ketiga
Kelompok Kerja

Pasal 6

(1)  Untuk membantu pelaksanaan tugas LKP2KS Paca
sehari-hari, Ketua LKP2KS Paca dapat membentuk
Kelompok Kerja LKP2KS Paca.

(2)  Ketentuan mengenai organisasi, tugas, fungsi, tata
kerja, dan pengangkatan anggota Kelompok Kerja
LKP2ZKS Paca sebagaimana dimaksud pada ayat (1)
ditetapkan dengan Keputusan Ketua LKP2KS Paca.

BAB 11
TATA KERJA

Pasal 7

LKP2KS Paca bersidang 1 (satu) kali setiap 3 (tiga) bulan
atau sewaktu-waktu apabila diperlukan.
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Pasal 8

Keputusan hasil Sidang LKP2KS Paca diambil secara

musyawarah untuk mufakat.
Pasal 9

Tata cara Sidang LKP2KS Paca ditetapkan oleh Ketua
LKP2ZKS Paca.

BAB IV
- PEMBIAYAAN
Pasal 10

Segala biaya yang diperlukan untuk pelaksanaan tugas
LKP2KS Paca dibebankan kepada anggaran Departemen
Sosial.

BAB YV
DAERAH
Pasal 11

(1)  Dalam rangka upaya peningkatan kesejahteraan
sosial penyandang cacat di Daerah, Kepala Daerah
dapat membentuk LKP2KS Paca Daerah.
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(2) Pembentukan LKP2KS Paca Daerah sebagaimana
dimaksud pada ayat (1) dilaksanakan dengan
memperhatikan  ketentuan peraturan perundang-

undangan yang berlaku.

Pasal 12

Dalam melaksanakan tugasnya, Ketua LKP2KS Paca Dacrah
bekerja sama dan berkoordinast dengan Ketua LKP2KS Paca.

BAB VI
KETENTUAN PENUTUP
Pasal 13

Dengan berlakunya Keputusan Presiden ini, maka Keputusan
Presiden Nomor 39 Tahun 1983 tentang Koordinasi Usaha
Kesejahteraan Sosial Bagi Penderita Cacat dinyatakan tidak
berlaku.

Pasal 14

Tim Koordinasi Usaha Kesejahteraan Sosial Penyandang
Cacat yang dibentuk berdasarkan Keputusan Presiden
Nomor 39 Tahun 1983 tentang Koordinasi Usaha
Kesejahteraan Sosial Bagi Penderita Cacat masih tetap
melaksanakan tugasnya sampai dengan diangkatnya para
anggota LKP2KS Paca sebagaimana dimaksud dalam
Keputusan Presiden ini.
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Pasal 15

Keputusan Presiden ini mulai beflaku pada tanggal

ditetapkan.

Ditetapkan di fakarta
pada tanggal 19 Juli 1999

PRESIDEN REPUBLIK INDONESIA,
ttd
BACHARUDDIN JUSUF HABIBIFE,
Salinan sesuai dengan aslinya
SEKRETARIAT KABINET RI
Kepala Biro Peraturan

Perundang-undangan i

ttd

Edy Sudibyo, SH
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